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October 2, 1996

Mr. James A. Vissar

President

International Union

United Government Security Officers
of America

Suite B4

7301 North Federal Boulevard

Westminster, Colorado 80030

Dear James:

Thank you so much for writing to me. I
appreciate knowing of your concerns regarding
the United States Marshals Service, and I am
sorry 1 was unable to respond sooner.

I have forwarded your letter to the
Department of Justice, where staff members
will address your concerns; I understand that
the Marshals Service has arranged to meet with
you.

Sincerely,

BILL CLIRTOR

BC/LIJ/RSM/eCh (Corres. #3173495)
(9.vissar.j)

cqiﬂﬁElena Kagan} Counsel's Office, Room 125
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U.S. Department of Justice

Office of the Deputy Attorney Gencral

Hashington, D.C. 20530

September 25, 1896

MEMORANDUM FOR ELENA KAGAN
FROM: Roger Adams 2(,9'
SUBJECT : Vissar Letter

Attached is a draft of the letter to Mr. Vissar that the
Marshals Service Director is willing to send. Please let me know

if it's what the White House has in mind. My direct number is
514-27707.
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Mr. James A. Vissar

President

United Government Security Offjicers
of America

7301 N. Federal Boulevard

Suite B4

Westminster, Colorado 80030 DRAFT

Dear Mr. Vissar:

> ashedd /
The President has me to respond to your letter of

July 16, 1996 concerning the application of United States
Marshals Service work rules to the Court Security Officers
(C80’s) employed by private firms with which the Marshals Service
contracts.

Initially, it has been a long-standing policy of the
Marshals Service to apply to CSO’s the same work rules as apply
to the Deputy U.S. Marshals who work alongside them. Given the
sensitive nature of the work that CSO’s perform at federal court
facilities in an atmosphere of increased threats from terrorists
and other criminals, we think there are

a senior Marshals Service official discus
I have asked the USMS General Counsel, Del

orah Westbrook, toc meet
with you at a mutually convenient time listen to your
concerns.

b /| Aﬁtfuuhnn.muzyu;xd ““LL\*-’PLLO"“JL‘
: owever, that—whilg the USMS i i :

te meet with you on this subjectswd cannot become involved in M/tkaUAS
any aspect of the ongoing collective bargaining agreement
negotiations between your union and General Security Services
Coxporation. i T ;
Kraus of the USMS: "We understand the U.S.
Marshals Service cannot get involved in labor or contract
negotiations, and we are not asking this of you." Accordingly,
we will insist that you not raise any issues that are the subj
of ongoing negotiations between the United Government Securily
fficaers of America and General Security Services Corporation.

Please contact Ms. Westbrook at (202) 307-90%4 to schedule a
meeting.

Sincerely,

Eduardo Gonzaiez
Director
ce: Andrew Pierucki
Vice President
General Security Services Corporation

DRAFT



r . 08/26/96  11:20 ©202 514 6897 DAG , [g@oo1
£
b

OFFICE OF THE DEPUTY ATTORNEY GENERAL
U.S. DEPARTMENT QOF JUSTICE
WASHINGTON, D.C. 20530

FACSIMILE TRANSMISSION SHEET

TO: EELEHU A ,<F§Glﬁﬂ/

FAX #: ( y HS€- /€ ym VOICE #:

FROM: Roger Adame
FAX #: (202) 514-6857 VOICE: 5$14-2707

THIS TRANSMISSION CONTAINS é L SHEETS INCLUDING THIS SHEET

LR R A L A2 2 X 28 X R RN TR T R YRR PR R PR R Y R R R Y Y A R Y T T TR

Special

Note (g) The MKRSMLJ E O IC [_V, o U
T H 1S PLERSE rfer ME  [Cao~ P
Go NEAE~  caw SENA

oy, Adarmn

If any page(s) are misging, please call 514-2073 for re-
tranemission.



p 09/26/96 11-20 8202 514 6897 DAG doo2

‘>
4 5

Mr. James A. Vissar

President

United Government Security Officers
of America

7301 N. Federal Boulevard

Suite B4

Weztminster, Coloradc 80030

Dear Mr. Vissar:

The President has asked me to respond to your letter of July
16, 1996 concerning the application of United States Marshals
Service work rules to the Court Security Officers (CSO’s)
employed by private firms with which the Marshals Service
contracts.

While there has been a long-standing policy of applying
Marshals Service work rules to CSO's, I would be pleased to have
a senior Marshals Service official discuss this with you. I have
asked the USMS General Counsel, Deborah Westbrook, to meet with
you at a mutually convenient time. A member of the Deputy
Attaorney General’s staff will also plan to attend the meeting.

As you have acknowledged in your September 12, 1996 letter
to John Kraus cf the USMS, "the U.S. Marshals Service cannot get
involved in labor or contract negotiations," between the United
Government Security Officers cf America and the General Security
Services Corporation. Accordingly, we should meet on the
assumption that we will not discuss any issues that are the
subject of these ongoing negotiations. '

Please contact Ms. Westbrook at (202) 307-3054 to schedule a
meeting.

Sincerely,

Eduardo Gonzalesz
Director

cc: Andrew Pierucki
Vice President
General Security Services Corporation
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THE WHITE HOUSE

WASHINGTON

DATE:_?@QZ_?_@,

TO: @ O'Gu&rm/

FROM: White House<Counsel
Room 125, OEOB, x6-7901

Eg3%

(J Appropriate Action
[} Let's Discuss

[ Per Qur Conversation
(] Per Your Request

[] Please Return

("1 Other

THE WHITE HOUSE

WASHINGTON

DATE: "lﬁ;_ua[ﬁgg

To: 44;{% g:/“ der~—_

E/teoe Ctnm
FROM: White House Lounsel
Room 125, OEOB, x6-7901

2% 3%

[J Appropriate Action
[ Let's Discuss

[J Per Our Conversation
(] Per Your Request

(] Please Return

[] Other
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U.S. Department of Justice

United Statas Marshals Service

Direcrar . 800 Army Navy Drive
Arlingion, VA 222024210

September 26, 199

Mr. James A. Vissar

President

United Government Security Officers
cf America

7301 N. Federal Boulevard

Suite B4

Westminster., Colorado 80030

Dear Mr. Vissar:

The President has asked me to respond to your letter of
July 16, 1996 concerning the applicaticn of United States
Marshals Service work rules to the Court Security Officers (CSOs)
employed by private firms with which the Marshals Service
contracts.

While there has been a long-standing policy of applying
Marshals Service work rules to C0SOs, I would be pleased to have a
senior Marshals Service official discuss this with you. I have
asked the USMS general Counsel, Deborah Westbrook, to meet with
you at a mutually convenient time. A member of the Deputy
Attorney General’s staff will alse plan to attend the meeting.

As you have acknowledged in your September 12, 1936, letter
to John Rraus 2f the Marshals Service, "the U.S. Marshals Service
cannot get involved in labor or contract negotiacions," between
the United Geovernment Security Officers of America and the
General Security Services Corporation. Accordingly, we should
meet on the assumption that we will not discuss any issues that
are the subject of these ongoing negotiations,

Pleape contact Ms. Westbrock at (202) 307-9054 to schedule a
meeting.

Sineerely,
uardo Gonzalezz
Director
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cc: Andrew Pieruncki
Vice President
General Security Services Corporation



THE WHITE HQUSE

WASHINGTON
August 2, 1996

MEMORANDUM FCR JACK QUINN
KATHY WALLMAN

FROM: ELENA KAGAN gt

SUBJECT: LAW ENFORCEMENT LABOR MATTERS

1. Uniformed Division, Secret Service ! o
Cne of the Uniformed Divs;on employees wiph wpom we met § <;t4/

called to ask for another meeting with you, this time with an <

a meeting, or would you like me to say that the last meeting :
provided us with a fairly complete understanding of the . {
employees' concerns? Setting up another meeting (especially oK
given August vacations and the like) would give us an excuse for S
not deciding this issue now, which seems to me useful. |

officer of the Fraternal Order of Police. Do you want to do such S q\\\
Sor

2. Marshals Service / )4 9
? e

The attached letter from the President of the United < T w
Government Security Officers of America International Union <;
(UGSOA) complains about certain labor policies of the US Marshals %g\
Service. The perceived problem is that the Marshals Service
imposes a strict set of work rules -- including a provision
specifying that employment is at-will -- on private employees of
companies under contract with the Service to provide security.

UGSOA argues that this practice interferes with its members'
right to engage in collective bargaining because governmental
fiat determines certain work rules no matter what the outcome of
the parties' bargaining process.

The President has received prior letters from UGSOA on this X,
subject. Each time, the Correspondence Office acknowledged the J
letter and forwarded it to DOJ. Meantime, the Marshals Service 7.
seems to have declined requests to meet with the UGSOA. ; p$ v/

Do you have any thoughts about how to deal with this i &<‘\‘ QW%>
subject? €



THE WHITE HOUSE

WASHINGTON
August 2, 1996

MEMORANDUM FOR JACK QUINN
KATHY WALLMAN

FROM: ELENA KAGAN g)v
SUBJECT: LAW ENFORCEMENT LABOR MATTERS

1. Uniformed Division, Secret Service

One of the Uniformed Divsion employees with whom we met
called to ask for another meeting with you, this time with an
officer of the Fraternal Order of Police. Do you want to do such
a meeting, or would you like me to say that the last meeting
provided us with a fairly complete understanding of the
employees' concerns? Setting up another meeting (especially
given August vacations and the like) would give us an excuse for
not deciding this issue now, which seems to me useful.

2. Marshals Service

The attached letter from the President of the United
Government Security Officers of America International Union
(UGSOA) complains about certain labor policies of the US Marshals
Service. The perceived problem is that the Marshals Service
imposes a strict set of work rules -- including a provision
specifying that employment is at-will -- on private employees of
companies under contract with the Service to provide security.
UGSOA argues that this practice interferes with its members'
right to engage in collective bargaining because governmental
fiat determines certain work rules no matter what the outcome of
the parties' bargaining process.

The President has received prior letters from UGSOA on this
subject. Each time, the Correspondence Office acknowledged the
letter and forwarded it to DOJ. Meantime, the Marshals Service
seems to have declined requests to meet with the UGSOA.

Do you have any thoughts about how to deal with this
subject?
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U.S. Department of Justice

United States Marshals Service
Southern Diserict of Illinois

037 U.3, Grarshenss

750 Mfizpaurt Arvaaps
Kaws &, Lowls, IL $2201.393¢4
£1)-483.9336/F 1Y £13-483-5235

June 10, 1996

MEMORANDUM TO: Court Security Officers
East St. Louis & Benton Offices

FROM: William E. Piester
Chief Depury U arshal

SUBJECT: CSO In-District Policy # 96-02.
CSO CODE OF CONDUCT

GENERAL

The integrity of the Marshals Service is dependent upon the conduct of jts individual
employees - full time, part-time, and contractoria. Consequently, & minimum code of conduct
is set forth below to provide guidance in achieving a greater individual standard.

RESPONSIBILITIES

Each employee and/or contract employee whose conduct on and off duty reflects upon
the Federal government is required to aedhere to this code. Each Court Security Officer (CSO)
of the confractor must manifest at 2 minimum the following described behavioral conduct
while working under the auspices of the United States Marshals Service. It should be
remembered that each CSO has received s revokable Special, Limited Deputation through the
U.S. Marshal for the Southern District of Illinois and that each employee is an “at will”
employee of their contractor subject to termination at any time. The USM or his designated
representative may request the contractor to remove any CSO should it be determined that the
CSO is unsuitable for security reasons, or who is found 10 be otherwisc unfit as a Special
Deputy U.S, Marshal. Your contractor must comply with any such request. A determination
of unfitness may de made from, but not limited to. incidents of misconduct or delinquency as
set forth below.



-

UL-29 95 14:17 FROM:PRESIDENTIAL LETTERS 2024565425 TO: 65820 PRGE: 05

USMS/CSO POLICY MANDATE __ Pege2.
CODE

All CSO personnel will:

1. Be courteous and demonstrate good manners toward the general public,

members of Congress. and employees. Maintain & respecrful and he!pful
attitude in all endeavors.

2. Maintain a peat, clean, and business like appearance and comply with CSO
dress standards while on dury.

3. Report to work physically fit and mentally alert. Persomne! feeling othierwise
will make appropriate notification to their supervisor and request necessary
relief or inswuctions.

4 Report any circumstances which may adv.erscly affect their performance on a
particular assignment to their immediate supervisor prior (o the assignment.

5. Except in an official capacity, not possess or use narcotics, dangerous drugs.
controlled substances, or marijuana cither on or off duty. Abstain from the
consumption or possession of alcoholic beverages while on duty. Do not
report for duty or work under the influence of intoxicants or drugs.

6. Ensure weapons are concesled from vicw when not in use. Weapons will not
be inspected. cleaned, handled or exchanged In public areas or in the presence
of jury members, prisoners, witnesses. protectees, farnily members or members
of the general public.

7. Secure weapons in 4 safc placc to prevent theft, tampering, or misuse when not
being carried,

8. Not engage in any discussion concerning Department of Justice or USMS
Imernal maners. policies, grievances, or personalities; and financial, personal,
or family matters with jury members, prisoners, witnesses, proteciees, family
members. the public or any known associate of the above.

9. Nort entertzin, socialize. or enter into business arrangements with, give legal
advice or grant special favors to, or accept gifts or psyments from jury
members, prisoners, witnesses, protestees, or family members and friends of
the above.

10.  Not allow jury members, prisoners, witnesses, proteciees, or their family
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== PHGE: 86
USMS/CSO POLICY MANDATE _ Page 3.
— ]

members and friends into the employee’s home or living quaners (temporary
of permanent).

11.  Not visit a detail assignment site during nonduty hours or aliow their family
members and friends to visit a dewail site or operational area. An exception
may be granted by the appropriate Division Chief or management officis! for
persons employéd or contracted as matrons or guards.

12.  Not gamble or enter into games of chance with prisoncrs, witnesses, jurors, or
protectees. Not gamble or unlawfully bet or promote gambling on government
owned or Jessed premises. '

This list of examples is not meant to be, nor is it, a8 complete list of examples or
misconduct or delinquency, but rather a listing of the more prevalent standards.

PENALTY
Each violation carries the maximum penalty of REMOVAL.

CRITICAL STATEMENTS
Philosophy of the Merit System Protection Board on: Disrespectful Conduct.

“An employer has the right to expect that, should 2 supervisor lose the respect of his
staff, he would do so through the sbortcomings he demonstrates to the various employees, not
through the gratuitous circulation of defamation by a single disgruntled employee.”

“Defamation” has been defined as “an attack on the reputation of another, that is to
say, the unprivileged publication of false statements which naturally and proximately result in
injury 10 another.® Words that “produce any perceptible injury to the reputation of another,
either generally or with respect to a person’s occupation are called “defamatory.” In addition.
A cCOMIMunication that “tends so 1o harm the reputation of another as 1o lower him in the
estimation of the community or to deter third persons from assoclating or dealing with him, or
... ends 1o expose him to public hatred. contempt, or ridicule™ is defamatory. ..

“Slander” is defamation by oral expressions or transitory gestures. The essential
elements of siander include the following: (8) A faise and defamatory statement concerning
another; (b) an unprivileged communication; and © fault amounting st least 10 negligence on
the part of the publisher. Whether the plaintiff in a slander action must show scaual harm
depends on the character of the defamatory statement. When the statement tends to injure s
party in his trade, business, office, or occupation, it constitutes slander per se and it therefore
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USMS/CSO POLICY MANDATE Page 4.

requires no proof of special damages.

PENALTY

Removal.

INSUBORDINATION

A precise and understandable order which is deliberately refused to be obayed by a
subordinate employee - when the ordcr was given by a person with the authority to give the
order. :

EENALTY
Removal.




THE WHITE HOUSE
WASHINGTON

August 28, 1996

Jamie 8. Gorelick

Deputy Attorney General

Main Justice Building, Room 4111
10th and Constitution Avenue, N.W.
Washington, D.C. 20530

Dear Ms. Gorelick:

I am forwarding to you a letter to the President from James
Vissar, President of the United Government Security Officers of
America, regarding labor practices of the U.S. Marshals Service.
I am also forwarding, as background, some prior correspondence
involving Mr. Vissar. I would appreciate your advising this
office as to an appropriate response.

Very truly yours,

Elena Kagan
Associate Counsel
to the President
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James A. Vissar Matthew J. Becker Louis € smn | '7 360 b

Presidam vice Presiden Finoncsl Secrelary Treamrer
International Union ,4;.—.:\
United Government Security Officers of America . gy
| UGSOA ¥ J
7301 N. Federa! Bivd. » Suite B4 » Westminster, Colorado 80030 g
Phone (303) 650-8515 @ 1‘8(”‘572'6103

Fax: (303) 650-8510

July 16, 1996

The Honorable William j. Chnton
Office of the President

The White House

1600 Pennsylvania Avenue
Washington, D.C. 20500

Dear President Clinton;

United Government Security Officers of America-International Union is a labor orgamzanon that
represents federally contracted_security officers nationwide.

Among the contract officers we represent are federal court security officers in 28-cities
contracted to the United States Marshals Service.

We are currently in contract negotiation with the contractor, General Secunty Services
Corporation (GSSC). Contract negotiations under the labor law require the company to negotiate
“work rules” with the Union. However, the United States Marshals Service feels that they are
above federal labor laws by simply implementing work rules that should apply to federal
government workers and not privately contracted workers.

Since organizing court secunty officers throughout the U.S. the U.S. Marshals Service has openly
detied the workers right to organize by making statements “if you don't like it here, find another
job™ or “if you join a union look for another job.” Now they are forcing the workers to sign for
U.S. Marshals Service work rules and even more blatant. they have put in writing they operate
under an “at will terminauon” policy. We have had more than ten of our union members fired or
disciplined because of U.S. Marshal Service rules. We have tried to talk to the U.S. Marshals
Service on these issues only to have them ignore or refuse to meet with us.

What I ind most disturbing Mr. President, is the attitude of this government agency. We were
led to believe the Democratic Party and your Administration was PRO LABOR. If this is so, we
have not seen this from the U.S. Department of Justice or U.S. Department of Labor. We have
requested meetings with the Democratic appointees from the U.S. Depantment of Justice, U.S.
Marshals Service, and the White House to elaborate on some of these ongoing problems only to
have them turn their backs on us.

We only ask for DUE PROCESS for our members. Qur workers cannot have job security with
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The Honorable William J. Clinton
Page Two
July 16, 1996

35 government work rules and 67 company work rules. When a Democratic Appointee has the
authority 1o tell a worker “you are not happy here, you are fired.”. Or give disciplinary action
to a worker for getting a parking ticket on a city sweet . . . it is hard for us to believe the
Democratic Party is PRO LABOR.

We only control 300,000 labor votes, 1 believe the Democratic appointees feel we are to small to
bother with, This is the third lerter that we have written your office asking for assistance on such
issues. We have received warm responses, but no action on our request. Our only request is that
someone from within your administration meet with us to discuss these ongoing problems.

Sincerely,
Y S

ames A Vissar
President

cc The Honorable Paul Simon
The Honorable David Skaggs
The Honorable Jerry F. Costello
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@ U.S. Department of Justice

United States Marshals Service
Southern District of Illinois
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June 10, 1996

MEMORANDUM TO: Court Security Officers
East St. Louis & Benton Offices

FROM: William E. Piester
Chief Depury U mhal K
M;&n
SUBJECT: CSO In-District Pohcy ¥ 96-02.
CSO CODE OF CONDUCT

GENERAL -

The integrity of the Marshals Service is dependent upon the conduct of its individual
employees - full time, part-time, and contracrorial. Consequently, & minimum code of conduct
is set forth below to provide guidance in achieving a greater individual sundard.

RESPONSIBILITIES

Each employee and/or contract employee whose conduct on and off duty reflects upon
the Federal government is required to adhere to this code. Each Court Security Officer (CSO)
of the conmractor must manifest &t 2 minimum the following described behavioral conduct
while working under the suspices of the United Suates Masshals Service. It should be
remembered that each CSO has recsived o revokable Special, Limited Deputation through the
U.S. Masshal for the Southern District of Il}inois and that each employee is an “as will®
employee of their contractor subject to 1ermination at any time. The USM or his designated
fepresentative may request the contractor 10 remove any CSO should it be determined that the
CSO is unsuitable for security reasons, or who is found 10 dbe otherwisc unfit as s Special
Deputy U.S. Marshal. Your contractor must comply with any such request. A determination
of unfitness may be made from, but not limited 1. incidents of misconduct ot dellnquemy as

set forth below.
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USMS/CSO POLICY MANDATE . Page 2.

CODE

All CSO personne! will:

1.

10.

Be courteous and demonstrate good manners toward the general public,
members of Congress. and employces. Maintain a respectful and helpful
attitude in all endeavors.

Maintain a neat, clean, and business like appearance and comply with CSO
dress standards while on duty.

Report to work physically fit and mentally aterl. Persome! feeling otherwise
will make appropriate notification to thc:r supervisor and request necessary
relief or inswuctions.

Report any circumstances which may adv-crscly affect their performance on a
particular assignment 10 their immediate supcrvisor prior (o the assignment.

Except in an officlal capacity, not possess or use narcotics, dangerous drugs.
controlled substances, or marijuana cither on or off duty. Abstain from the
consumption or possession of alcoholic beverages while on duty. Do not
report for duty or work upder the influence of intoxicants or drugs.

Ensure weapons are concealed from vicw when not in use. Weapons will not
be inspected. cleancd, handled or exchanged In public areas of in the presence
of jury members, prisoners, witnesses. protectees, family members or members
of the general public. _

Secure weapons in s safc place to prevent theft, mmpa-mg or misuse when not
being carried,

Not engage in any discussion concerning Department of Justice or USMS
Imernal maners, policies. grievances, or personalities; and financial, personal,
or family maters with jury members, prisoncrs, withesses, protectees, family
members. the public or any known associate of the above.

Not entertain, socialize. or enter into business arrangements with, 3ive legal
advice or gram special favors 1, or accept gifts or payments from jury
members, prisoners, witnesses. procestess, or funily members and trlencs of
the above.

Not allow jury members, prisoners, witnesses. protecices. or their family
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members and friends into the employee’s home or living quarters (temporary
or permanent).

11.  Not visit & detail assignment site during nonduty hours or allow their family
members and friends 0 visit a dewil sttc or operational arcs. An exception
may be granted by the appropriate Division Chief or managemens official for
persons employéd or contracted as matrons or guards,

12.  Not gamble or enter into games of chance with prisoncrs, witnesses, jurors, or
protectess. Not gamble or unlawfully bet or promote gambling on government
owned or Jested premises. ‘

This list of examples is not meant to be, nor is it, 8 complete list of examples or
misconduct or delinquency, but rather a listing of the more prevalent standards.

PENALTY
Each violation carries the maximum penalty of REMOVAL.
Philosophy of the Merit System Protection Board on: Diszxspectful Conduct.

“AD empl&yu' has the right to expect that, should s supervisor lose the respect of his
staff, he would do so through the shortcomings he demonstrates to the various employess, not
through the gratuitous circulation of defamation by a single disgruntled employee.”

“Defamation” has been defined as “an attack on the reputation of another, that is to
say, the unprivileged publication of false statements which naturally and proximately result in
injury 10 another.® Words that “produce any perceptible injury to the reputation of another,
either generally or with respect to a person’s occupation are called “defamatory.™ In addition,
& comununication that “tends $o 10 harm the reputation of another as 1o lower him in the
estimation of the community ot to deter third persons from associating or dealing with him, or
... tends 10 expose him to public hatred. contempt, or ridicule™ is defamatory... .

“Slander” is defamation by oral expressions or transitory gestures. The essential
elements of siander include the following: (s) A false and defamatory statement concerning
another; (b) an unprivileged communication; and © fault smounting st least t0 negligence on
the part of the publisher. Whether the plaintiff in a slander action must show sctual harm
depends on the character of the defamatory statement. When the statement tends to injure 8
party in his trade, business, office, or occupation, it constitutes slander per s¢ and it therefore
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requires no proof of specia) damages.
FENALTY
Removal.
INSUBORDINATION
A precise and understandable order which is deliberately refused (0 be oheyed hy a

. subordinate employee - when the ordcr was given by a person with the authority 1o give the

- PENALTY
Removal.
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international Union
United Government Security Officers of America

UGSOA _
7301 N. Federal Bivd. = Suite B4 + Westminster, Colorado 80030
Phone (303) 650-8515 . +600-572-6103

Fax: (303) 650-8510

March 20, 1996

The Honorable William J. Clinton
Office of the Presidernd

The White House

1600 Pennsytvania Avenue
Washington, D.C. 20500

Dear President Clinton:
I am writing with a concern that we feel is a direct insult to the Labor movement.

United Governmerrt Security Officers of America-International Union represents federal court
secunity officers throughout the United States.

Recently, soine of our members attended a wraining session in Glynco, Georgia sponsored by the
United States Marshals Service. ’:}_ﬁz@t}a federal employee employed by the 15§,
Marshals Service greeted the court secunty officers with the following "How many of you are [ou_l-}
union members”" Several members present raised their hands. [ Fo/byg; Jthen stated "you

ought ta lind anouier cateer ficld.” Also present were members of uiher locations that are voting

on becoming union members next month. We wiil now monitor our orgenizing drive very closely:

This type of behavior i3 a direct insult to the labor movement and severely strains the relationsinp
we have enjoycd with the Democratic party. | cannot believe that a federal employee would make
this 1ype of statement. This is the third such incident that we have had by U.S. Marshal Service
employees over retaliation of uniomzed court security officers.

We cannot belicve thar the U, S, Marshal Service believes they arc above the Jaw of the United
States.

U would think ap apology would be in order to the members of UGSOA who was presem for this

traimng. 1 am further requesting that all retaliation by the U.S, Mauvshal Service implied toward
this union cease.
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The [Honorable William J. Clinton
March 21, 1996
Page Two

We are hard worikiug Ame
labor laws.

Thank you for yout attention to this matler

Sincerely,

JAVimb

ceo

The Honorable Albert Gore

The Honorable Janet Reno

The Houorable Robert Reich
The Honorable Edward Kenncdy
The Honorable Devid Skaggs

My Eduardo Gonzalez, Director. USMS

FROM: PRESIDENTIAL LETTERS 2024565426

DO KARL Ne TO: 85820

ricans’ who have the protected nght to be organized under federal

PrIaE _G_Qﬁ -
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ON MARSH I R, {900, WL ATTENONG TWE U.8. MamdMALS COUAT BECURITY ORIENTATION AT
AAVARNAY., JEORQIA. ONE OF TWE mn_-uéfom ABRED TrE CHOS 17 ANY SELOND TO THE" O
CALLED CSO LNeN.” ABOUT [ OCBOB anDd | RASED QUR YUNDS, THIS INBTRUGTOR THEN
ADKED YWMT. AND FOLLOWED WP WiTH “WHY TRY TO CHANGE IT . ., ¥ YOU DON'T LIKE THE JOB
JUST 92T OUT. " | AND BEVERA, OTHENS GTATED WE WERE TRMNG TO IMPROVE OUR WORKING
CONDITIONS AND ENMANCE GOMMUNICATION BETWEEN THE CD08, OUR GONTRACTOR, AND THMC
U.BME Aown. TWIs INSTAUGTON BTATED “IF YO COMN'T LIKE IT, QWIT."

WrEN YOU MAVE { ARGE NAME TADIS WHERE YOU'RE BEATED AND ASKED YO RAISE YOUR HAND ON
A QUBJECT BUCH AB THIB [T HAS A VERY mTIMIDATING NATURE TO IT.

PBI(b)(), (b)(7)(c) E
oo1 )

e

..........
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U-S. Department of Justice

United Saares Marshals Sexrvice

Director 600 Arvey Nowy Orive
Arfingaen. YA 32024310

APR 2 2 1995

MEMORANDUM TO: Umnited Seates Marshals
Clhief Deputy U.S. Marshals
Division Chiefs

FROM: Tduardo Gonzaiez =7 7 " ™S
Director - ~—

SUBJECT: Empioves Unions

It has come (0 my attemion that there have bezn several ins@ances wiere statements
bave been made reiated 10 union memoership by Marshals Service or copuaciors’ emplovees
whicz could be intespreied as conveving anti-amion sentments or discouraging urion
membership oT representation.

As vou know. the Marshals Service has a sumber of umions Which represent cartain of
our empiovees a5 well as congact empioyees. These stppiovess and contract employess have
the right under the law o unjon represenation. and tie unions have the nght (o represent heir
respecrive members. While some may not persopadly agree with these rights. a8 rmanagers “ve
must ail respect them.  Accordingly. you are 10 avoid making any statements or taking aov
acnions whicl can be consuued as being ann-uniou or ¥hich discourage union membership or
parucipation.

U you have any quesuons concerning union memoership, represensation or acuvitics.
pieasc contact the Office of Geperal Commnsel at (202) 507-9054 for guidance.
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US. Department of Justice
Uniwd Swuies Marshals Service

Director SO0 arwy Navy Drive
Artisgean. YA IXI03-2]0

May 9. 1996

Mr. James A. Vissar

President

Unied Government Security Officers
of America

7301 N. Federal Boulevard -

Suiw B4

Wesyminster. Colorado §0030
Dear Mr. Vissar:
Thank you for your correspondence o President Clinton concemning covunems

allegedly made byi' P6/(b)(6) _fduring a Court Security Officers’ (CSQ) training CODB
sassion.

[ Peoxe)  |is a part-time commact consultant who provides training to CSOs at the
Federal Law Enforcement Tramning Cegter in Glynco, Georgia. We have asked

! Peib)E) | as well as the U.S. Marshals Service instuctors who mornwred the class. their
recollecton of evenrs in this regard. The statemenrs submitted by these indjviduals ipdicate
thar during a class on topics which included CSO durnies and responsibiliyes, sach as CSO
Supervision. specific duties. hours of dury and lunch breaks!  Poib)(s) asked how many
of the students were members of a ynion. Several memboers of the class r2ised their hands.

[ P&/(b)(6) ]smu:d thar in bis opinion. as a retree for whom this work is essentially a [ Ob_!'j
supbiemedauon of redrement bemefits, if he were in a position Where he felt he were bemng
unfairly treated, he would supply pursue different emplovment. This swatement was made in
the context of a reured law enforcement officer addressing a group of which the vast majority
were retred law enforcement officers on pursuing revirement without conflict.

I P6I(b)(6) 1sta:c:mem was solely his persomzi opinion, and not representanve of
the Marsbals Service's policy. Furthez.|  Peibys) | has stated bis coruments were not
intznded o be construed as an@-Union io any way. lhe employees momitoring the class [
confirmed | P6/(b)(6) “Jreprescprations regarding the wicident. In sadditon. we conducted ‘ma
a random survey of other class auendees. The results of that survey indicaw rthat, for those
atcnpdees who even recalled any statements being made pertaining to the umion. they did not
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consider| P61/(b)(6) starememds W be anti-union or as discouraging drm Gom Jommg a
umion. While We regret hat an anrpdes may have mismderstood! __ Pe/(b)e)

mfwmwd.wwmmmmmwmmtmw
others i e class,

To avoid agy misandersuanding, I have msoucted all Marshals Service mapagers
avoid malking campents or taldng actons which might be perceived ax being anti-umon or
discouraging union membership or pamcxpanon. A copy of my memo is amrached.

I wust this has been responsive to your correspondence.

/6

Eduardo Gonnlcz
- Duexior

Sincerely.

Enclosure

Frazs : O5
@004

Losi D)



