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PRESIDENT WILLIAM J. CLINTON
RADIO ADDRESS ON FAMILY LEAVE
Saturday, February 1, 1997

Good morning. As a parent, | know how important it is to take responsibility
for our children when they need us most -- when they are sick, when they need to
go to the doctor, or when there is a parent-teacher conference at school.
Fortunately, Hillary and | have never had to risk our jobs to be there for our
daughter. We have never had to make the choice between being good parents and
good workers. Today, | want to talk with you about what we have done, and what
more we must do, to give that same assurance to every American family.

One of the things that | most wanted to do when | became President was to
help parents succeed both at home and at work. That is why | was so proud to
make the Family and Medical Leave Act the first bill | signed as President, exactly
four years ago this Wednesday.

Family and Medical Leave allows people in companies with 50 or more
employees to take up to 12 weeks of unpaid leave -- to care for a newborn or
newly-adopted child, or to be with a family member who is seriously ill, without
fear of losing their job.

Today, over half of all American workers share this important benefit.
People like Christie Sens, a first grade teacher from Fairfax, Virginia who is here
with me today. Christie was among the first Americans to make use of the new
Family Leave law in 1993, when she and her husband were expecting their first
child. Christie thought she would be forced to choose between the six weeks her
school allowed for new mothers, or taking a whole year off without pay. Because
of our new law, she was able to spend 12 full weeks at home -- recovering from
her pregnancy, and spending precious time with her new daughter. Christie used
the benefit again in 1995 for the birth of her second child.

Family leave is not only family friendly -- it is employer friendly as well. Also
with me today is Stan Sorrell, President and CEQ of the Calvert Group, an
investment firm in Bethesda, Maryland, and two of his employees who have used
Family Leave. The Calvert Group started a Family and Medical Leave program three
years before it became the law of the land. Like almost 90 percent of businesses
covered by the law, they found that Family Leave is easy to administer, and costs
them little or nothing. So we know it is working for both families and businesses.
After all, in these past four years, American business created 11.2 million new jobs
-- more than any four-year term in our history.

We must make it even easier for parents to take responsibility, and live up to
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their obligations to their children and their employers. Today, | call on Congress to
expand the Family Leave Law, to give parents an additional 24 hours of unpaid
leave each year -- to take a child or an elderly relative to a regular doctor's
appointment, or to attend parent-teacher conferences at school. In doing so, we
will make our families stronger and our workers more productive -- building the kind
of country and economy we all want for our children.

We must also address the fact that too many workers still do not know
about the Family Leave law. That is why | am pleased to announce that we are
launching a multi-media public education campaign, to spread the word about
Family Leave; to make sure employers and employees have the facts; and to make
sure everyone knows how to make this law work for them. It's not enough to help
people have the tools to succeed; we must make sure they know what those tools
are. The centerpiece of this campaign is a new 800 number that any American can
call to learn about Family and Medical Leave: 1-800-959-FMLA. You can also get
information through our Labor Department’s website on the Internet:
WWW.DOL.GOV.

By expanding Family Leave to cover children’s doctor’s visits and
parent-teacher conferences -- by helping more Americans learn about the
opportunity of Family Leave -- we will enable millions more Americans to meet their
responsibilities, both at home and at work. That is how we must prepare our
people for a new century, full of new promise and possibility.

As parents, teachers, and business people; as members of the workforce and
members of our communities -- we all share a stake in the strength of our families.
Our society can never be stronger than the children we raise, or the families in
which we raise them. That is why Family Leave is more than a single issue or
accomplishment. It is at the heart of our approach to preparing America for the
21st Century, by ensuring that we can all meet our obligations, and make the most
of the gifts that God gave us.

Thanks for listening.
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TO: Jon Kaplan

Pauline Abernathy

Elena Kagan ~
FROM:  Maria Echaveste%
DATE: January 30, 1997

RE: President’s Radio Address on FMLA

I am sending a one page document on FMLA accomplishments, the President’s
proposal to extend FMLA, and the Department of Labor’s public education campaign, for
the President’s radio address on Saturday.

To provide you with additional background information on the EMLA proposal, I
am also sending:

1. The one page document prepared for the Vice President’s Family Reunion
Conference in June, 1996, which included a summary of the FMLA proposal; and
2. A fact sheet on the President’s Family Friendly Workplace Act of 1996, which
contains a more detailed description of the FMLA proposal.

ce: C. Metzler, V. Trivelli, J. O’Connor, S. King, G. Palast, S. Sachar
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FMLA FOUR YEAR ANNIVERSARY:
EXPANDING ON SUCCESS

FMLA: Four Years of Helping Families: According to a 1996 report by the Family and
Medical Leave Act Commission:

* 67 million Americans at 330,000 firms - over half of all workers - are guaranteed they can
take time away from their job due to their own serious illness, to care for a seriously ill
parent, spouse or child, or for the birth or adoption of a child without fear of losing their job
or health insurance;

*  40% of all workers think they will need to take leave for a covered reason at some time in
the next five vears;

¢ Compliance is easy and not costly for most employers:

-9 in 10 employers find the law “very” or “somewhat” easy to administer;

- Compliance entails little or no administrative or hiring cost for about 90% of
businesses;

- Work sites with fewer employees found it easier to comply than larger sites.

* Dueto FMLA, two-thirds of FMLA-covered firms have changed some aspect of their
policies to comply with the Act. Policies dealing with leave for fathers to care for their
children were the most common change.

The President’s Plan to Extend the FMI.A: The President proposes to extend the FMLA to
allow workers to attend to child education, elder care, and routine family medical needs, by
giving workers an additional 24 hours of unpaid leave in a 12-month period to:

* Participate in schoo] activities directly related to their children’s educational advancement,
such as parent-teacher conferences;

* Accompany their children to routine medical or dental appointments such as check-ups or
vaccinations,

¢ Accompany an elderly relative (not just a parent) to routine medical or dental appointments
or appointments for other elder care need services, such as interviews at group or nursing
homes.

Workers could take leave for these purposes with seven days notice (or less, if seven days is not
practicable) and could take the leave intermittently. As with other types of FMLA leave, they
could substitute paid leave if available to them.

Making Sure People Know Their Rights Under the FMLA: The Administration has launched

a public education campaign - one of the recommendations of the FMLA Commission - to
ensure that employees and employers are aware of their rights and responsibilities under the
FMLA:

¢ The Department of Labor now has a toll-free number, 1-800-959-FMLA, to provide
employees and employers with basic information on the law. Callers can also receive
additional information, including complaint forms and compliance guides. As of January 29,
over 14,000 people had called the FMLA hotline.

¢ Workers can also get information on the FMLA from the Internet, at a special web site on
the Department’s home page: http://www.dol.gov/dol/esa/fmla.htm.

* Public service announcements in newspapers and on the radio will publicize the hotline
number and Internet address to workers across the country.

9B:31 46 @BE NOUL 80-5@d 258



FAMILY-FRIENDLY WORKPLACE ACT OF 1996 AL 22 1%

Employee-Choice Flex-Time
Expanded Family and Medical Leaye

FACT SHEET

The President today transmitted to the Congress the Family-Friendly Workplace Act of 1996.
This legistation would offer American workers more choice and flexibility in finding ways to

earn the wages they need to support their families while also spending valuable time with.
their families.

Employee-Choice Flex-Time poislation:

President Clinton’s empldyee-choice flex-time proposal would help make private sector
workplaces more family-frisgdly by ensuring worker flexibility while guarding against abuses
by coercive or unstable busindgses -- with explicit protections against potential abuse. The
President’s proposal would allow more Americans to have the time they need to fulfill their
responsibilities as workers and to Meir children and elderly relatives.

Under the President’s proposal, worke?s of employers which offer a flex-time option could
agree with their employers to receive exty paid time-off -- "flex-time" -- instead of premium
pay for working overtime. Consistent wj existing law, workers would get time-and-a-half
in flex-time -- extra paid time-off -- for each\iour of overtime worked.

Enmplovee \Choice

President Clinton’s proposed legislation assures that kmployees -- not just employers --
receive the benefits of greater workplace flexibility to\aelp balance work and family needs.
Under the President’s proposal, employees chooge:

®  Whether they will get cash pay or flex-time, at time\s d-a-half, for overtime hours
worked. Employees can choose premium pay or flexNime each time they work
overtime, or they can choose one of the options over a yeriod of time.

®  Whether to cash-out earned flex-time with 15 days notice %q their employer.

®  Whether to retain eamned flex-time for up to three more months rather than have their
employer cash it out on an annual basis.

®  When 1o use eamned flex-time:
»  Employees can always choose to use flex-time for family and rxedical leave
purposes - to care for a new-born or adopted child, to attend to\their own

serious health needs, or to care for 2 seriously ill child, parent, or\spouse.

»  They can also use earned flex-time for any other purpose with two weeks
notice to their employer unless use of the flex-time will cause substantixl and.

99:37 ¢6. BE NOUI 38/pBd CSB8
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grievous injury to the employer’s operations, or with less than two weeks
notice unless the use of the time-off would unduly disrupt the employer’s
operations. '

In addition, ewployers could not cash-out employees’ earned overtime at their sole discretion
and, thereby, daprive the employees of their eamed paid time-off.

President Clinton’s pro
unscrupulous, coercive o
to avoid overtime costs.

48:31

Worker Protection

sed legislation assures that employees are adequately protected from
nstable employers who seek to use compensatory tme as a way
er the President’s proposal:

The most vulnerable woders would be exempt.

Eligible employees would
and responsibilities.

W about their employer’s flex-time plan, and their rights
Employers could not require employees to accept or request flex-time as a condition
of employment, nor require employexs to use earned flex-time at any time.

An employee could only earn and “bankX 80 hours of flex-time in any 12 month
period.

Employers would have 1o cash-out employees\accrued flex-time:
»  within 15 days after the employee’s requesy;
»  upon termination of .employment; or,
> on an annual basis, unless the employee chooses

When employers cash-out employees’ earned flex-time, or th employee uses earned

flex-time, the employee would always be paid at the higher of the pay rate when the

overtime was worked or when the cash-out occurs.

Employees’ other benefits and entitlements would be protected.

Employees would be protected from employers declaring bankruptcy or golg out-of-
business.

The new flex-time provisions would automatically expire ("sunset") after four y
and a Commission would be established to study the effects of the flex-time
provisions and report findings and recommendations to the Congress and the Secretary

46 BE NYIL B88-SBd 258
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of Labor not later one year before the expiration of the flex-time provisions.

President Clinton’s employee-cho'ice flex>time proposal gives American employers and their
employees greater flexibility in balancing empteyment and family needs while assuring that
workers are protected from potential abuse,

ecpe
complement his employee-choice flex-time proposal and also allow more Americans to have
the time they need to fulfill their responsibilities as workers and to their children and elderly
relatives. The President’s Proposal would allow American workers to take unpaid time-off --
Up to 4 maximum of 24 hours a year -- for child education, older relatives’ health care
nieeds, and routine family medical purposes.

The current Family and Medical Leave Jaw -- while a great benefit to U.S. workers and not
burdensome on employers -- helps families only with a medical erisis or special, limited
care-giving needs, such as birth or adoption. But working families often are faced with the
need to care for children or parents in circumstances for which they cannot now use Family
and Medical Leave.

President Clintons proposal to expand the current Family and Medical Leave Act would:

¢  Allow an additional 24 hours of unpaid leave in any 12-month period for parental
involvement and elder-care purposes, specifically to:

» participate in school activities directly related to the educational advancement
of a child of the employee, such as parent-teacher conferences or interviewing
for a new school:

> accompany the employee’s child to routine medical or dental appointments,
such as check-ups or vaccinations: and,

> accompany an elderly relative, not just a parent, of the employee to routine
medical or dental appointments or appointments for other professional services
reiated to the elder’s care, such as interviewing at nursing or group homes.

®  Allow such additional leave to be taken "intermittently or on a reduced leave
schedule,” and allow substitution, for unpaid FMLA leave, of paid vacation, personal
or family leave, like other FMLA leave, for these additional purposes.

®  Require 7 days notice by the employee of the intent to take this kind (parental
involvement or elder care) of FMLA leave if the need for the leave is foreseeable, or
as soon as practicable if it is not.
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® Allow the employer to require that a

request for such leave be supported by a
certification issu

ed as required by regulations issued by the Secretary of Labor,

®  The same provisions are made applicable to Federal employees.

86:8T 46, BE NUIL 3B-48d C5@
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_Naslroiile Famnily Reunion Conference Hosted By Vice President Al Gore, June 24, 1996

PRESIDENT CLINTON ANNOUNCES NEW
FAMILY-FRIENDLY WORKPLACE PROPOSALS:

o EXPANDED FAMILY & MEDICAL LEAVE

NEW EXPANSION OF FAMILY AND MEDICAL LEAVE: Presidenr Clinton’s new proposal would
deepen and expand Family Leave by cllowing a worker to take unpaid hours off - with a maximum of 24
haurs a year — for child education, older relatives’ heaith needs, and rautine family medical purposes.

Current Family and Medical Leave Law. The FMLA helps families only with a medical crisis or
special limited care-giving needs, such as a birth or adoption. But working families oftan have to care
for children or parents in circumstances for which they cannot use Family and Medical Leave.

New Family And Medical Leave Procedures. FMLA expansion would be limited to 24 hours a
year for the following specific purposes:

SCHOOL ACTIVITIES. Participating in school activities directly related to the educational
advancement of your child, such as parent-teacher conferences or interviewing for a new school;

ROUTINE FAMILY MEDICAL PURFOSES. Accompanying your child to routine dental or medical
appointments, such as annual checkups or vaccinations;

OLDER RELATIVES’ HEALTR NEEDS. Accompanying an elderly relative to routine medical
appointments or other professional services related to the care of the elderly relative, such as
interviewing nursing homes or group homes.

EMPLOYEE-CHOICE FLEX-TIME: President Clinton's new proposal would offer Amierican

workers

wore choice and flexibility in finding ways both to earn the wages they need tgstpport their familie:

and still find Yhe_time they need to be with them. The President’s proposal woxld;

OPPQS

EMPLOYEE~CHOICE. Allows employees to agree with their employers to work overtime in
exchange for paid time-off — flex-time - with a limit of upto 80 hours. An howur of overtime
could thus be used™for 1-and-1/2-hours of overtime pay or l-and-1/2 hours of flex-time.

FLEX-TIME FOR ANY PURPOSE WrITH 2 WEEKS NOTICE. Workers could use their earped flex-time
for any reason — as long as they giye théir employers 2 weeks notice.

EMPLOYEES CAN ALWAYS CHOOSE PAYQVER FLEX-TIME. Workers would maintain the right &
choose overtime pay, and-<Ven if they choose Trex-time, they could still cash out any portion of
their flex-time pay with two weeks notice.

FLEX-TIME_FOR FamiLy LEAVE. Employees can use theiracgumulated family flex-time for
family jedve purposes at any ‘time.

ATTEMPTS TO REDUCE WORKER CHOICE: In announcing these newfamily-

offplace proposals, President Clinton made clear ihat he would oppise any bill that allowsSfor coercion

ceed cemam mlmawmmn 1l Pt e o mmmm= B 0 e
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Radio Address: FMLA Anniversary
Family Friendly Workplace Agenda

i
We propose the following to be the key elements of the Pregident

' HRADLINE: On four year anniversary of FMLA enactment,

friendly workplace propusuls.
THRUST: (1) Recognizo the accomplishments during the!
(2) Announce 8 publie education campaign to
about their rights under FML.A; and
(€)] Discuss the importance of expanding the la
far their children agd parents. .
KEY POINTS

's rodio addresa this weekend:

President anneunces new family

first four years of FMLA:
ducate workers and employers

W (o belter help workers care

nder FMIA_ Four years age,

the President signed into law the Family and Medical Leave Act,

a) Impact of FMLA on employees and employers. According to the Family and

Medical Leave Act Commisgion:

o 67 million Americans at 330,000 firns —
guarantced they can teke time away from
illaess, to care for o very ill pareat, spousc

' ' adoption of & child without fear of losing

o 40% of all workers think they will need to
at gome tims in the next five yeamn.

ver half of all workesrs -- are

r job due to their own perious

or child or for the birth or

r.h#lr Jjob or their heglth insurance.

e leave tor g covered reason

|

Compliance is easy and not cosdy for most 4mployen:

o

- ¥ in 10 employers find the law “very” or “somewhat” casy to
administer.

- Comnpliunce entalls little or no cost for 89% - 99% of businesses.

- Work sites with fewer employecs found it easier 10 comply than
larger sitas.

o Due to FMLA, two-thirds of FMLA-covered firms have changed some
aspect of their policies in order to comply w;th the Act. One of the areas
most cited for change was leave {ur fathers to take care of their children,

) ° 20 rn.ilhan workers -- not just those proucted by the FMLA -- took

family and rnnducal leave during the 18-monﬁh period because of their own

@003
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serious illness or that of a child. spousc Or;parent, or to care for a newbom
or sdopted child. Just aver half (54.9 peccent) of all employecs are
covered and eligible for FMLA. [Note, thi$ statistic is oftea misused and
we need to treas it carefuily.) | -

» Following are 1 small 'pampung of slorivs of workers

Realimpact an regl pegple
- for whom FML-A has made a positive difference. W are finding stories of

employers to add to this, focusaing primarily on ﬂql'nu with fewer than 50 workers.

Diane Atwoed (Little Rock, AR). (Atrends the sqlne parish as the Pregident and
we belicve wag with the President when he delivered the radio address at
Children’s Inn in 1995.). In 1992, Diane Atwood| married with (wo daughters,
was disgnqsed with Hedgkin's lymphoma. After six months of chemotherapy, her
cancer went into remission, but then came back in =1993. She received more
chemotherapy, & bone marrow transplaat, and an experimental drug -- all of which
put the cancer back into rernission. She says that without FMLA, she and her
family ceuld not have lived through the emotional imd financial stress of the
disease. Her treatmeats have coat of $350,000, and with the help of FMLA she
kept her job and hor health insurance, and was ablell to receive the weatment she
needed to save her life. She says, “FMIA allowed me to cancentrate solely an
fighting the cancer with all my being, Beeause of this Act, | was free from haviag
to warry whether I would still have a job when [ was able to retarn to work."

|

Christie Sens (Feirfax, VA). (Christie Sens was with the Presideat when he gave.

- the radio address from Children's Inn at NIH in 1985.) When first grade teacher -

Christie Sens became pregnant in 1993, schoal po‘icy allowed new mothers only
six weeks off, If Ms. Zzns wanted more time to recover and bond with her baby.
she would have had to take an eqtire year-long leave, something her family
couldn’t afford. But later that year. in August, the PMLA becime effective and
the school changed its policy to give employees 12/weeks of leave to be with a
newhorn, ns requiced by the law. Ms. Zens and herlfamily benefited from the new
Jaw, and so did her students: She was able to returp to the' classroom confidant
thar the naedu of her new child had been met. and ready to meet her workplace
responsibilitics. Ms. Zeas used FPMLA again in 199I5 for the birth of her sccand
child. - |

Cynthin Lewis (Philadelphia, PA). Single mom CLnlhla Lewis fought her way
off welfare and into work, a struggle she might have ultimately lost if not for the
FPMLA. When Ms. Lowis™ 10 yesr old daughter de*eloped an inoperable brain
twmor, Ms. Lewis aeeded to take time off from work s0 ber child could receive
medical treatmeat. At first she was able to juggle her work schedule and her
daughter’s appointmeats, but aventually she had to begin missing work. Her
cmployer was slow to acknowledge Ms. Lewiz' rights under the FMLA - she
successfully chullenged scveral unfair dismissals. But Ms. Lewis ways able to take
care of her young davghter and spend precious ime with her in the last year of her

i
|
|
|
f
|
!
|
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doughter's life, without sacrificing her job or her u{dcpendence from welfore -
thanks to the FMLA., l

BIll Fish (Saginaw MD. Bill Fish works in prndueLmn at Thampson Saginaw Ball
and Screw Company. Last spring,-he needed time off to help his wife, Debhie,
who had developed glaucoma and beconx: blind. :tors in Saglnaw advised Bill
to take his wife to the University of Michigan, 85 milcs away. After (wo
opcrations in two weeks, doctors were able to :eatdte her sight. Bill feels strongly
about the importance of FMLA, because without it he would have lost his job
during this ordeal. He sald also that by spending lime with his wife, he was able o
strengthen her hopes and determination to keep ﬁg ting.

Peop i icRi i : To ensure that
Amenca.n workers and emp.loyers lcnow about FMI.A the Pfeudent should announce that
he is iniGating a public education campaign through print and radio PSAs., -

© . Announce the tall free number. The l.abor szmnwnl now has an 800 number —
1-800-959-FMLA -- that workers and employers can call to Jearn more shout the
Family and Medical Leave Act.

In itg first week of opmtion. the hotline received nearly 13,000 calls from
individuals and hundreds of calls from dbusinesses igoking for mare informatian
about the law. [ WILL PROVIDE UPDATE ON NUMBER OF CALLS ON
FRIDAY]

) Next week, DOL will release public sexvice announcements ta newspapers and
radio stations throughout the nation, getting mfonnahon abnul: the. law and the toll
free number into the homes of millions of Anu:ncmls

° Challenge businesses to educate their workers nbo|.1t FMI.A. According to ths
Family and Medical Leave Commission. less than Yd of workers Jearned about
FMLA on the job.

‘
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The President should reiterate the principles embodied in the
of 1996, which includes two key and linked policy components -- capinsion of FMI.A joined
with employee choice flex-time.

1
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in.:nlly Friendly Workplace Act

Principle: FMLA should be expanded to cover more ramljy nhligations to better help

working families care for thelr children and elderly relatives without sacrificing their
work obligations. Curtrently the Act helps families only with }1 medical crisis or special

limited care-giving needs, such as birth or adeption.

Under the President’s proposal:

|

© Workers can take up 10 24 hours of leave each year to meet additional specified family
obligations, for example to go o routine doctors appoinunents, attend pareni-teacher
conferences, accompany an elderly relative to medical visTm or research nursing homes.

Principles: (1) Allow more Americans to have the time thly need to fulfill their
responsibilities as both workers and as parents or grown children of elderly relatives;
(2) Ensurc worker flexibility and real worker cholce; and 3) Guard against abuses by
unscrupulous or unstable businesses, with explicit protections against coerclon.

Under the President’s proposal;

o Employce Choice. Allows employees to agree with thelr

|
|

ploycrs to work overtime in

exchange for paid time off -- *“flex-time" with a limit up to 80 hours. An hour of overtime

could be used for | 445 hours of overtime pay or 1 % haours of paid lcave.

o Flex-Time for Any Purpose with 2 Weeks Notice. Workers could use their carned flex -
time for any reason -- s long as they give their employers |2 week's notice.

|
o Employees Con Always Choose Pay Over Flex-time. Workers would maintain the right

to choose overtime pay. and even if they choose flox - timar

portion of their flex - time pay with two weeks notice.

I
!

they could still cash out any

© Flex -Time for Fumily Leave. Employces can use their aJ;umulated family flex-time for
|

FMLA purposes at any time,

ADDITIONAL EXPANSIONS TQ CONSIDER ARE. In s

dition to reinforcing the ideus

announced in Nashvillc last summer, the President might include the following additional

~  principles,

|
r
:
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Principle: To expand coverage to mnillions of additional workers.

Q The President could propose lowering the thresholda £3r employer coverage
and employee eligibility to 28 employees instead of the current 50. ‘This would
miake an udditional 10.2 million workers cligible. (Note: the President can
discuss the principle of coverlng more workers without necessartly signing of?

| on new legislation.) Lo
2
|

° Is a bold expansiop of FMLA that will make an enormous difference in the number
of covered workers and firms. Dropplog the threshold would bring under FMLA
en additional 10.2 million workers at 360,000 .

o Will be strongly supported by the Jabor movement and other PMLA ‘advocates’
such as the Women's Legal Defense Fund. :

I
o Will show support for several similar bills introduced by Democratlc Senate and
House membem. |

Cans: ' i

o Commission repart shows the custs of FMLA to Wzork sites with 2649 cmpioyees
is much higher than that at Work sites of 50-99 or 100-250 employees.

o Small business community will vehemently oppose.| Will argue it is impoaaible to ‘
cover for employees on FMLA leave with ruch a sqmll workfarce and it is too
costly to hire temps.

) If added to the bill, it would complicate passage of the President’s “24-hour”
amendment to the FMLA (or it may be a moot poiat if that logislation also has no
chance of passage).

Principle: To ensure that victims of family violence are not forced to put thelr jobs

in jeopardy to dea) with their crisis. ' .

o The President could amend his 1996 legislative p}opnsal to expand the
rcasons one can take FMILA leave such s for lnqlvlduals struggling to dea)
with domestic violence. |

;
- o Would ensure that victims of domestic violence do n}nt lose their jobs when they
have to be out of work for the family emergencics related o protecting themselves
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Stirlcy Butler, MEDICAL LEAVE-

New Oricans, Louisiana . ' SER](DUS H'EA.LTII CONDITION

Shirley Butler tells the following mry.:

Shirley Dutler is a social worker. She has always worked i in the socisl servxccs. because shae luves
wo:-kmg with people and helping them with thelr problems. [

Frorn February 1992 until April 1993, she worked with AID& p:uie u 3l the No AIDS Tusk Force.
During thal time, she needed a partial hystarectomy and was hospitalized. Fartunately, she wa3
cavered by the No AIDS Task Forec's extensive health insurane program, which paid for her

. surgery. She had to take some time off for her surgery and convnlq:scence, this leave was paid by

her employer. After six weeks, she returned o work.

|

She really enjoyed working with AIDS patients.’ Hou.rev:r. her job wag, ‘at times, overwhelming.

[n a single year, she went (o seventeen funerals of clients and fricnds. In Aprll 1993, she decided .

she needed a change. She stopped warking for the No AIDS Task Force and took a position at St
A.nne s Nursing Home. : _

"Nt Annc's was u change for her in more ways thaa one. The job} was easior, hecauss she didn't

cuperience the constanc siress of coping with the deaths ather =licnt+:. However, it was much morm
difficult financiatly. St. Annc's didn't provide employees with sick jeave or vacation time -- let alone

heulth insurance. This was very unfortunate for Ms. Butier, She was suffering severe complications
from her partial hysterectomy and her doctor wamed her that she My needed u second round of

surgery. She was wuly in o bind. Because she hod worked for nnly four montha at St. Anne's, she
wasn't protcctzd by the Fusnily and Mcdical Leave Act. And -ve.n if she had been, she couldn't
afford 1o tuke unpaid leave. She told her doctor that she nceded td put off having surgery as lang
as possible. When she dsked him what wnuld happon if she puﬂ]Jonal.l surgery. he rephied, “You
wan't die yet, but you'rc going to wish you did.”.

During that time, Ms. Butler remembers that her body felt llke it \ﬁras falling apart. Her Intestines
werc growing into her bowels -- she says she Jooked like she was six months
|
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from violence.
o Would be supparted by women's organizations.

o Likely not to be pissed by Congress,

e R

‘ EOR INDIVIDIALS,
Principle: Presently leave under the FMLA ig Itmited o$ply to serfous mediecal
condltions, and does not include routine medical appolntments. Forty million
workers do not havo pald sick loave to take care of routine - but essential to healthy
living -- medical treatinent. The Presldent’s Pproposal extends FMLA to cover
routine medical visits for children and elderly rélatives. .
o The President could go one step forward and amend his 1996 legislative
proposal to expaad tke reasons one cun take FMLA leave to include a
worker’s own routine dental or medical appointments because a healthy
parent is key to a healthy family. '

f
|
|
. f
o Recognizes that workers must tend to their own muhne raedical needs, but often
are net permitred leave to do so.
o Would be supported by FMLA advocasy organizations.
f

o No majur cons other than it may not be paksed by CTngl'ess.

We look forward to discussing these ideas with you. !
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Shirley Butler : : MEDICAL LEAVE-—
New Orleans. Louisiana : SER.IO‘JS REALTH CONDITION
|

pregnant {rom the swelling. Shc was short of breath all the lime + in constant pain. Even so,
taking unpaid leave for surgery seemed financiplly impossible. She waited as long as she could, but
finally had to take another six-woek leava for surgery and resuperation -- this time unpaid. Luckily,
she was stil] covered by her health insurunce policy from the No AIDS Task Force under COBRA.
During her unpaid leave she could not afferd unything; oll her bills pi!ed up. Her single priority was
keeping that COBRA plan paid. Witheut it. she wnuld not have heen able w afford her surgery.

She wak phle o get her former job back ufier six weeks, a3 no one hn.Ll filled in in her ebsence. But
Ms. Burler believes that waiting for surgery made the procedure more complicated and her stay {n
the.hospitsl longer. She ssks, "What could T have done? 1 had no qlﬂ\er optiens. The prospect of
tuking unpsid leave scemed nearly es devastating 88 pot taking uny llcave atall”

Since her surgery, she has worked at several nursing jobs. snmcumtiis more than one at & time, just
1 make cnds meet, In the pust few years she has hud some serious Il}:alth probicms, and they have
nnly becn complicated by her lack of health insurunce snd her inability o take unpaid lcave. One
of her jobs offered a health insurance program that was just oo cxpensive for her to buy into. Other
jobs offered no health insurance w sll. Right now, for cxample, she does not qualify for het
compuny's health inswance program becouse she only Works pan-tme. T am warcied thut further
surgery will be neccssary and T just won't be able to afford to care ifor myself. And then how will

I care for other peopls?”

t
Shirloy Butler téulﬂed before the Family Leavs Commision DL\ Auguat 4, 1995,
[

|
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George und Vieki Yandle : FAIJILY LEAVL - CHILD WITH
Muristts, Georgia ‘ . SERIOUS HEALTH CONDITION

The Yandlcs teil thelr story:

|
tn January of 1987, Dixie -- George and Vick{’s youngest child -- was dihgnosed with synovial sarceina,
a soft-tissue cancer, To combat the cancer, doctors werc forced to ampulate her left leg two inches '

below the pelvis. Immediately thereaftor, Dixic began chemotherapy treatmenis. Dixie was often
carried ot qf the hespital by her father. , l .

DBoth the Yandlé parcits ook liuﬁo off from work to carv for their daughter during these treatments. Mo,
Yandic, a salcsperson at & furniwuro store, was fired becauxe har man thought that xhe wos lying
about her daughrer's cancer and her need for intermitient time off. .

M. Yandle worked as a salcsperson for a large Atlanta car dealership. He juggled his work and family
responsibiliticy by runaing Lack and forth betwoen the dealership ond the hospital, During this tims, he
was under enormous emotional strain. Finally, he passod sut from tho giross, spending three days in the
hospital's intensive care unit. -

' | ,
M. Yandle was fired from his job in May 1987, He testilied that his boss tald him that he lost his job
heenuse of Dixje, bevause he put his family befors his job. It took Mr. Yandle several months to finda
_now job, During this time, the Yundlos exhausted thair savings, Fiually, Mr. Yandlo accepted a new job
* ata $50-60 peraent pay cut. .

At o hoaring held in Atlanta by Senator Chrisroph&r Dadd (then Chair ol the Children and Families
Subcommittee), Mr. and Mx. Yandle estificd about how their family needod family and medical leave.

In September of 1992, Congress pussed and scat the Fumily and Medical Leave bilt to President Bush,
When it did so, a bipartisan preas conference was held to urge Bush net to voto the FMLA ayain. and
_ Vicki Yandie, sccorpanied by her husband and daughter, apoke &k thet press conference.

Bur it wasn't until February 1997 that the FMI.A became the jaw of the Jand. Tt was the first bill
Progident Clinton signed. And in the Rose Garden that day Vieki Yandle was agsin the spokasperson
représenting Amorics's wotking families. Two meonths Iater, in April 1993, Dixie Yandle died.

The Yandlea® story is one of twe starics on whish CBS' Jasuary l-l!. 1997 telemavie, A Child's Wish,
,was baged. .
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Kcnncth. and Rosemarle Weaver FAMILY LEAVE--CHILD WiTH
PO.I_" Lavaca, Tcexas SI.T.R.IOUS HEALTH CONDITION

C |
Workiug parents Xenneth and Rogemarie Weaver teil the !olloldl'}g story:

Kennoth Weaver works as a technician st 8 petroleum plant, {
In 1993, Mr. Weaver Jearned that a rare, incurable cancer afflicting Ilpls 11-ycar-old daughter, Melisse,
wat worgening. At Melisse's doctor's urging, he Lmmediately asked his supcrvisors for twelve wecks
of-family leave under the Damily and Medicul Leave Act of 1993. His hosses revicwed the then-new
law. told Mz, Weaver that he was indeed entitled to leave, and agreed to hold his job until he recurned.
Mr. Weaver began his leave the fellowing week. '

i
For the next seven weeks, Mr. Weaver knd his wife speut svery mothent they could with Molissa and
her TWo younger sisters. They traveled to Chicago to sce selatives. They visited the Museum of
Science and Industry. And, through the cfforts of the Makn-A-Wish Fousdation, they got a tour of the
White House and met with President Clinton. Meclissa dicd six days latez, on Oct. 2, 1993,

Kenny Weaver told the President thar without the new law, he wculq have had 1o chooke between the
emotional needs of nls oldest Juughter and the ecopomic heeds of his two younger girls. Dut the law
gavé hiin the job security be needed 1o share in te last wesks of his daughtec's life.

Suid Mr. Weaver, *There are no precise Words to describs what the [PMLA mu:ant o aur family
without this law, our family could ncver have made the precious memorles that we now hold 5o dear.”
Mrs. Weaver agreed: T was trying to take care of the other two children and trying fo keep cverything
nonmal when it was not — 1 don't know if T would have made it wiqou: having him there.”

|
President Clinton would later tell the Weavers' story and let the entire nation remember Meligaa in his
1994 State of the Unjon address.

Kenneth und Rosemariec Weaver testified abput their cxpcrlenccT before the Family Icave

Commission on May 8, 1995. And thelrx was ane of two stories jon which CBS* January 21, 1997,
telemovie, A Child’s Wish, was based. :
F '

The Weavers san be reached through the Women's Legal Defense Fund at (202) YA6-2600,

s00Q ' dsvy YLz 612 ZuiG s4:91 les62/10
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EXPANDING THE FAMILY AND MEDICAL LEAVE ACT —
TO HELP FAMILIES BALANCE WORK AND FAMILY RESPONSIBILITIES
Four Year Anniversary |
February 1, 1997 I

PRESIDENT CLINTON DELIVERED ON HIS PROMISE TO |PROV]])E FAMILY LEAVE: On
February 5, 1993, President Clinton delivered on his promise and sighed into law his first piece of legislation,
the Family and Medical Leave Act of 1993. The law allows workers at businesses with 50 or more
employees to take up to 12 weeks of unpaid, job-protected leave to care for a newbom or adopted child, to
attend to their own serious health needs, or to care for a seriously ill met’ child or spouse.

BIFARTISAN REPORT SHOWS THE LAW IS WORKING: AZ 1996 report on the impact of the law
by the bipartisan Commission on Leave, chaired by Senators Dodd and Craig, shows that the law is working:

i

¢ 67 million Americans -- over half of workers - are gugrantced they can take leave from their

job to care for a sick relative or & newborn child withou?? of losing their job or their health
| insurance.

®  More than 12 million eligible workers have taken leavle with federal protection since its
enactment, i

®  40% of all workers think they will nced to take leave Hor a covered reason at some time in the
next 5 years. The leading reason is to care for a seriously ill parent.

®  Despite opponents' claims, compliance is easy and costs low for most employcrs:
®  9in 10 employers find the law "very" or "somewhat" easy to administer
®  Compliance entails either little or no costs for §9%-99% of businesses

®  Some businesses have reported reduced employee turniover, enhanced productivity and
improved morale which they attribute to the Act. |

NOWIT IS TIME TO EXPAND THE LAW TO BETTER HELP WORKERS CARE FOR THEXR
CHILDREN AND PARENTS. While the law is a major step forward, it does not cover many situations
facing working families. President Clinton proposes expanding the law to cover more family obligations to
better help working families care for their children and elderly relatives without sacrificing their work
obligations. Under the proposed expansion, workers could take up tb 24 hours of additional leave each year
1o meet additional specified family obligations, including routine doctors appointments and parent-teacher

conferences. Leave could be taken for the following purposes: ;

|

®  Participating in school activities directly related to the cducational advancement of your child,
such as parent-tcacher conferences or interviewing for a ngw school;

®  Accompanying your child to routine dental or medicaq appointments, such as annual
checkups or vaccinations; |

¢  Accompanying an elderly relative to routine medical appointments or other professional
services related to their care, such as interviewing nursing{ or group homes.

A NEW PUBLIC EDUCATION CAMPAIGN WILL INFORM i’EOPLE OF THEIR
FROTECTIONS UNDER FMLA. According the Commission on {..cave, less than 1/4 of workers learned
about FMLA on the job. The Clinton Administration has launched a public education campaign — a
recommendation of the Commission -- to ensure that employees and émployers are aware of their rights and
responsibilities under the FMLA. | |
®  New toll-free FMLA Hotline — 1-800-959-FMLA -- to brovide employers and employees with
basic information on the law, In under two weeks, over 14,000 people have called the
Department of Labor’s FMLA Hotline. |
®  Internet information on FMLA is found at a special web site on the Department of Labor’s
home page -- htip://www.dol. gov/dol/esa/fmia.him, ! _ .
¢  Upcoming public service announcements in newspapers and on the radio will publicize the

FMLA hotline and Internet address to workers and empIoYers across the country.
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PRESIDENT WILLIAM J. CLINTON
RADIO ADDRESS ON FAMILY LEAVE
Saturday, February 1, 1997

As a parent, | know how important it is to take responsibility for our children
when they need us most -- when they are sick, when they need to go to the
doctor, or when there is a parent-teacher conference at school. Fortunately,
Hillary and | have never had to risk our jobs to be there for our daughter. We have
never had to make the choice between being good.parents and good workers.
Today, | want to talk with you about what we have done, and what more we must
do, to give that same assurance to every American family.

One of the things that | most wanted to do when | became President was to
help parents succeed both at home and at work. That is why | was so proud to
make the Family and Medical Leave Act the first bill | signed as President, exactly
four years ago this Wednesday.

Family and Medical Leave allows people in companies with 50 or more
employees to take up to 12 weeks of unpaid leave -- to care for a newborn or
newly-adopted child, or to be with a family member who is sick, without fear of
losing their job.

Today, over half of all American workers share this important benefit.
People like Christie Sens, a first grade teacher from Fairfax, Virginia who is here
with me today. Christie was among the first Americans to make use of the new
Family Leave law in 1993, when she and her husband were expecting their first
child. Christie thought she would be forced to choose between the six weeks her
school allowed for new mothers, or taking a whole year off without pay. Because
of our new law, she was able to spend 12 full weeks at home -- recovering from
her pregnancy, and spending precious time with her new daughter. Christie used
the benefit again in 1995 for the birth of her second child.

Family leave is not only family friendiy -- it is employer friendly as well. Also
with me today is Stan Sorrell, President and CEQ of the Calvert Group, an
investment firm in Bethesda, Maryland, and two of his employees who have used
Family Leave. The Calvert Group started a Family and Medical Leave program three
years before it became the law of the land. Like more than 90 percent of
participating companies, they found that Family Leave is good for business, adding
little or nothing to their costs. After all, in the four years since | signed the Family
Leave law, American business created 11.2 million new jobs -- more than any
four-year term in our history.

We must make it even easier for parents to take responsibility, and live up to
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their obligations to their children and their employers. Today, | call on Congress to
expand the Family Leave Law, to give parents an additional 24 hours of time off
each year -- to take a child or an elderly relative to a regular doctor's appointment,
or to attend parent-teacher conferences at school. In doing so, we will make our
families stronger and our workers more productive -- building the kind of country
and economy we all want for our children. '

We must also address the fact that too many workers are not taking
advantage of the Family Leave law, because they are not even aware of it. That is
why | am pleased to announce that the Department of Labor is launching a
multi-media public education campaign, to spread the word about Family Leave; to
make sure employers and employees have the facts; and to make sure everyone
knows how to make this law work for them. It’s not enough to help people have
the tools to succeed; we must make sure they know what those tools are. The
centerpiece of this campaign is a new 800 number that any American can call to
learn about Family and Medical Leave: 1-800-859-FMLA. You can also get
information through our Labor Department’s website;: WWW.DOL.GOV.

By expanding Family Leave to cover children’s doctor’s visits and
parent-teacher conferences -- by helping more Americans learn about Family Leave,
and the ways they can succeed both at home and at work -- we will create more
opportunity, take more responsibility for our children and families, and build a
stronger community for us all. That is how we must prepare America for the 21st
Century, and help everyone have the tools to make the most of their lives.

Family and Medical Leave embodies one of our country’s most basic goals:
building stronger families as we enter a new century, full of new promise. Ralph
Waldo Emerson once said, “It is one of the most beautiful compensations of this
life that no man can sincerely try to help another without helping himself.” Family
and Medical Leave is helping millions of American families -- and in so doing, it is
helping us all. Now is the time to expand it, and make it available to even more of
our citizens.

Thanks for listening.
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MEMORANDUM

TO: Don Baer, Gene Sperling, Ann Lewis, Rahm Emanuel, Mike McCurry,
Bruce Reed

FROM: Eli Attie/Jon Kaplan

RE: Saturday’s FMLA Radio Address

DATE: Friday, January 31, 1997

Here is a near-final run-down of the FMLA radio address, to be taped live in
the Oval Office tomorrow:

Message of Event

As discussed, there are three main points:

1. To describe the accomplishments of the Family Leave law on the fourth
anniversary of its signing {the exact anniversary is 2/5);

2. To announce a new 800 number and public education campaign to
increase awareness of FMLA;

3. To reaffirm the President’s campaign commitment to expand Family Leave
to parent-teacher conferences and children’s routine medical appointments.

It was decided not to include mention of our flextime proposal, or to discuss
when we will resubmit the FMLA expansion bill {originally submitted on the last day
of the 104th Congress), since we do not yet know if these two proposals would be
combined in one bill.

Terry Edmonds is preparing the President’s remarks,

Event and Picture

A briefing will be held in the President’s dining room, from 9:45 to 10:00.
The event will take place at 10:06 in the Oval, followed by the usual receiving line.

Josh King is arranging the picture; the goal is to incorporate both a sign with
the new 800 number, and some real people who have been affected by FMLA. We
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are bringing in Christine Sens, a first-grade teacher from Fairfax, VA, and her
husband. Christine became pregnant in 1993 and 1995, and without FMLA would
only have been allowed 6 weeks off to recover and be with her baby -- unless she
took a full year off from teaching, which she could not afford. FMLA allowed her
12 weeks off for both pregnancies. (Her children will be coming, but are too young
to have in the room without risk of disruption.) We are also bringing in Clifton
“Stan” Sorreli, CEO of the Calvert Group, a $5.2 billion, 175-employee investment
company in Bethesda, which has been implementing FMLA and already offers the
leave policies we are proposing under our FMLA expansion. Mr. Sorrell was at the
FMLA signing in 1993 (his company has been recognized as one of Working
Mother’'s best 100 companies four years in a row, and was also one of Bush’s
Thousand Points of Light). Sorrell will be bringing two of his employees who have
used Family Leave.

The current plan is for the President to read the radio address from his desk,
with Mr. and Mrs. Sens standing behind the desk on one side, and Mr. Sorrell and
his employees on the other side. Josh is preparing a small sign-tent which would
be placed on the desk to be at the center of the picture, which might say
something like “Learn More About Family Leave: 1-800-959-FMLA.” (Josh will
have additional options ready.)

Press and Materials

Most likely, only still photographers would be allowed in this event. NEC has
drafted an overall one-pager {attached), Labor is finishing one-pagers on their public
education campaign and on the Sens family and Sorrell’s company, and the Press
Office could also distribute copies of Labor's new Family Leave PSA’s {attached).

Please let us know if you have any additional thoughts.



