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I am writing this letter 10 encourage you 10 pass. a straightforward minimum wage bill that gives 
working Americans the pay raise they deserve. If we value work and family, we should raise the value 
of the minimum wage. 

in 1996, the CongJess and I worked together to raise the minimum wage by 90 cents over 2 years. 
Since then, the American economy has created nearly 9 million new jobs -- with more than 1 million 
of them in the retail sector where many minimum-wage workers are employed, The unemployment 
rate has fallen from the already low rate of 5.2 percent to 4,2 percent -- Jhe lowest in 29 years. We 
have enjoyed larger real wage increases for more consecutive ye~ than at any time in more than two 
decades, while infiation is the lowest it has been in more than three decades. The minimum wage 
increase has contributed to the 39 percent decline in the welfare caseload since the 1ast minimum 

"wage increase -- hringing the welfare rolls down to their lowest level in three decades. And the 
minimum wage increase has been a crucial factor in reve~ing the wage stagnation and declines of the 
previous decade, ,:ontributing to rising wages for even the lowest income groups. OUf recent 
experience clearl;1 demonstrates that what is good for America's working families is good for 
America's economy. ' 

But as our economy continues to break recor<.is. we Jl.1ust do more to ensure that all A:nerc;mc 
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continue to benefit from it. It is time to build on the steps we have taken to honor the dignity of work. 
The expansion of the Earned Income Tax Credit in 1993 and the increase in the minimum wage have 
ensured that no full-rime working parent with two children has to mise his or her family 1n poverty. It 
is important that we 1ake steps 10 achieve this goa! in the future. That is why I have proposed to raise 
the minimum wage by $1 an hour over the next two years ~- from $5,15 to $6.15. This modest 
increase would srmply restore the real value of the minimum wage 10 what it was in 1982. More than 
11 million workers would benefit under this proposal. A full-time, year-round worker at the minimum 
wage would get a $2,000 raise -- enough for 3 typical family of four to buy groceries for 7 months or 
pay rent for 5 months. 

An Americans should share in our historic prosperity. This is why Congress should oot let politics get 
in the way of raising the minimum wage. If yoo send me 11 clean bill that increases the minimum wage 
by $1 over the next two years, J will sign it, 

Unfortunately, some in Congress have proposed a more gradual increase in [he minimum wage that 
would cost a fun~[jme, year-round worker roughly $1,500 over three years compared with my 
proposal. They have added provisions that would repeal important overtime protections for American 
workers. Aod they have been playing politics with the minimum wage bill. using it as a vehicle for 
costly and unnecessary tax cuts that would threaten our fiscal discipline, As 1 have stated repeatedly, 
before we cOm'lider using projected surpluses to provide for a tax cut, we must put first things first and 
address the solvency of Social Security and Medicare. If Congress sends me a bill that threatens OUf 

fiscal discipHne, I will veto it. 

If paid-for tax cuts are attached to the minimum wage bill, they should reflect OUf priorities and 
address urgent national needs like deteriorating schools and the communities that have been left 
behind during this time of prosperity. In contrast, the bulk of the provisions attached to (he minimum 
wage bill in the House are directed away from working families, Some of these proviSions CQuJd even 
reduce the retirement bene~its enjoyed by miUions of working Americans. 

America's workers show up to'work every day and get the job done. Congress should do the same this 
year. I urge Congress 10 pass .a minimum wage bill that does not at the same time add poison pills that 
bypass the priorities of worklng families, 

Sincerely, 

WILLIAM J, CLINTON 

U.S,D~~ 

(j 
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No Sweat Initiative," 

Fact Sheet 

Background 

Sweatshopf. conjure up a vision of" 
dangerous turn~of-the-cefjtury 
gannent factories. of r<?0rns cr~wded 
with immigrant women and chIldren 
hunched over sewing machines for a 
few dollars a day, . 

But, t>hey slill ,exist today. 

Sweatshops are an ugly sta,in on 
American fashion, and it is up to all 
of us to-remove it. 

America's gmment indust~ today 
grosses $45 billion a year and 
employs mon~ than one mHlion 
workers. 

Retailers dictate to manufacturerS 
what, where, and when garments are 
produced. Manufacturers. in turn, 
purchase material 'and cO,nlract w,ork 
among some 22,000 sewmg' 
contractors. Many of these 
contractors vtolate labor laws, 

, 

Independent surveys as'well as ' 
federal and state ,compliance data 
show minimum wage and overtime 
violations of the Fair Labor 
Standards Act occurring in 40 
percent to 60 percent of investigated 
esrablishmc'nts. Additionally, 
thousands of these shops have 
serious safet'! violations that threaten 
the health -- 'and lives -- of their 

• 

" 

. DOL's Garment Industry Strategy , , 

Th~ Department of Labor (DOL) has " fewer than 800 investigators to 

protect the rights of one million 

garment workers a~d the o~e: 110 . 

million employees 10 6.5 mlilion 

workplaces. Enforcement, alone, 

cannot begin to address problems 

r~mpant in the gannent industry. 


To bring about change, DOL is 

relying on a three-pronged strategy 

of enforcement, recognition, and 

education: 


Enforcement 

DOL's Wage and Hour 

Division conducts targeted 

enforcement sweeps in major, 

garment centers and notifies 

manufacturers of the "hot 

goods" provision of the F,air 

Labor Standards Act, which 

prohibits the shipment of,' . 

goods made in violation or ' 

U.S. wage laws.' 

Recognition 

In December 1995, DOL 

issued its first Trendsettcr)ist, 

highlighting retailers and 

manufacturers that have 

assumed responsibility for 

monitoring the labor practices 

of contractors that make their 

garments. Finns that are 

monitored have significantly 

fewer violations of labor laws, 


r..a ••__ .. __ ,~ ,, 
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workers. 

Many companies in the American 
app~rel industry provide good jobs, 
decent wages, and fine clothing, and 
they deserve our support. 

But the finns that utilize and tolerate 
sweatshop labor make it harder for 
honest, Jaw-abiding shops to 
compete in the marketplace. Both 
industry and labor have an interest in 
mnking sure that companjes do not 
mistreat their employees. 

'£'UUL'<:lIlUIl 

DOL is spearheading a 
gannent public service 
announcement initiative. 
which includes print and radio 
public service announcements 
and a new (nternet World 
Wide Web site. to provide 
Information to consumers 
interested in helping to combat 
sweatshops. No Sweat "Clues 
for Consumers" have been 
distributed to more than 50 
million supporters of the 
sweatshop eradication 
initiative. 

For more information chou/the "No Sweat" sweatshop eradication initiative, contact the U.S, 
Department ofLabor, Wage alld Hour Division at (202) 219·8305 or the Office ofPublic Affairs at 
(202) 219-8211 

',"," ' .... 
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Innovations in American GO"emmellt NEWS 

Contacts: 	 Ken UlmerlKaren Borack Trudy Jeffers 
M Booth & Associates Kennedy Scheol 
212i4EI·7000 617i495·0557 

. 

0Sfi~19>:Jro . 

ProgralT'. Contact 
Suzanne Seiden 
202i219·8305 

EMBARGOED FOR A.M. RELEASE. Tuesday. Dec. 3 

U.S, DEPARTMENT OF LABOR'S "NO SWEAT' PROGRAM WIIX5 
1996 INNOVATIONS IN AMERICAN GOYERNMEIXT AWARD 

- Him Receive a SlfJ{},(j(J(J Furd Foundmiolf A,wtrd-

Washington, D.C., Dec, 3 - The US, Department of Labor's "No Sweat" program, aimed t\I 

eradicating sweatshops in the garment industry, has been named a winner ofa 1996 Innovations in 

American Government Award b>' the Ford Foundation and the John F. Kennedy School of 

Government at Harvard University. The program win be honored tonight at a ceremony at the 

State Department in Washington, D,C., and will receive a $100,000 award from the Foundation. 

Noting that this is the Innovations program's 10th anniversary. Susan V. Berresford . 
.,

president oCtile Ford Foundation, said: "For J 0 years the lnnovations Ay.-ai'ds have honored , 
government at.its best. These examples of effective government have produced extraordinary 

results for Americans. They are helping to reswre faith if) goverr,menfs ability 10 solve tough 

problems." 

Selected from more than 1,550 applicants. the 10 winning programs provide innov31ive 

solutions to some of the problems people care about masl - solutions that save taxpayers' 

money, streamli:le services, help lli1derserved populations, find novel uses for ~ew teChnologies. 

or overcome bureaucratic gridlock. 

(MORE)' 
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For thousands ofgarment industry workers in the United States sewing is a way of life 

that comes at the price of low wages and unsafe conditior.s, both of which result from 

manU,facturers and retailers trying to shave dollars and dimes off the cost of clothing 

The US_ Department of Labor's "No Sweat" program addresses the rampant exploitation 

ofgarment workers by focusing on the problem in a new way. Rather than having its small corps 

of800 investigators only investigate sewing contractors for possible sweatshop actiVity - the old 

way of policirig the industry - the department's Wage and HOllr Division, which is responsible 

for enforcing :he laws that pr~·)tect :he rights of 100 million employees in 65 IllUiion workplaces, 

decided to pursue a new high-profile, three~part approack It hinges Oli enforcement. education, 

and publicity_ 

First, the division aggressively enforced the minimum wage and overtime laws and even 

preven,ted shipments ofgarments unde:- the federal "hot goods" :aw to enforce accountability 

Second, investigators began working with the manufacturers and retailers who receive the goods 

made in violat:on of wage and hour laws to make ther.l aware of:he condit:ol~s under which some 

of their clothes were being sewn. The goal was to obtain commitments from the manufacturers 

and retailers tc, monitor working conditions of their suppliers. 

Third. the Department of labor published lists of manufacturers and retailers who insist 

on legal and ethical pra;;tices among contractors ar.d subcontractors - and those who d3 not. 

The strategy worked. Since the publicity, many retailers and manufacturers have agreed to 

monitor conditions in garment factories_ Besides helping to builrl an atmosphere for decent work 

conditions. since 1993 the Wage and Hour Division has collected $8.4 million in back wages for 

more than 29,000 gannent workers. 

(MORE) 
r--- ---.----- ~- ... 
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Considered to be among the nation's most prestigious publi~ service prizes, Innovations 

Awards recognize governmental initiatives that provide creative solutions (0 pressing social and 

economic problems, 

Over the Innovations program's 10 years the Ford Foundation has awarded $12 million to 

180 governmental initiatives, The grants are intended to recognize, document, and help 

disseminate to other jurisdictions infonnation about these creative approaches 10 governmental 

problem solving, A recent survey undertaken by the Foundation found that more than 85 percent 

ofprevious awardwwinning programs have been replicated or e)(panded in other jurisdictions bOlh 

nationally and worldwide, 

The winners were selected by the National Com:nittee on Innovations in American 

Government, whose members include former elected officials, private mdt.l5try readers, and 

journa!ists (list attached). The National Committee is chaired by William G. Milliken. former 

governar·of Michigan. Professor Alan Altshuler of the Kennedy School directs the Innovations 

program. 

The Council for Excellence in Government. a nonprofit organization based in Washington, 

D.C, will recei'le Foundation funds on behalfofthe federal award winners and, with guidance 

from the awardl!cs, will use the funds for dissemit13tion and replication activities. 

In addition to the $1 million in awards 10 the 10 winners, the foundation will grant 

$20,000 to each of 1 S finalists in the program. 

(MORE) 


r---~ -"--~-
L0061 




, . 


·4· 

The Innovations in American Government program reflects the Ford Foundation's 

longstanding commitment to strengthening the operations and processes of democratic 

government Established in 1936, the Ford Foundation is a priv1\te. nonprofit institution thal 

serves as a resource for innovative people and institutions worldwide. Its goals are,to strengthen 

democratic values. reduce poverty and injustice, promote inlernalionai cooperation, and advance 

human achievemem. A national and international philanthropy with assets ofS8 billion, the 

Foundation has granted more than $8 billion to SOme 9,000 institutions and 100,000 ludividuals 

worldwide. The Foundation maintains headquarters in New York City and has offices in 

countries ir. Africa, Asia, and Latin America and in Russia, 

The Je)hn F. Kennedy School of Government IS one of the nation's foremost schools of 

public affairs. Its mission is to train leaders for excellence in governmen( and public service and 

to foster understanding of major public issues, 

The Innovations program's World Wide Web she is hnp:JlksgW\\owJlarvard.edu/mnovali 

### 
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U.S.DOL~ . 
- The Honorable Alexis M. Herman 

,. , , ". 

Remarks at The Marymount University Academic Search for Sweal~hop Solutions 

Reinsch Library Auditorium, Arlington, V A 

May 30, 1997 

Thank you Sister Gallagher for your gmcious introduction. for your friendship. for your leadership of 
this great institution. And I want to thank all of you--acadcmics. business people, trade unionists. 
community activists, and students~·for being here today and for inviting me to join you. 

I feci vcI)' much al home here at Marymount today. For me, the road to public service began as part of 
my Catholic education. At home, in church. in school, later in college classrooms, Ileal11ed the 
lessons of Catholic social teachings. I came to understand that, next to family and faith, the most 
sacred thing in our lives is the work that we do. Work enables us to support ourselves and our 
families, our work affirms our humanity, and .1Ilows us to make our own unique contribution to the 
world. 

That is why every worker is entitled to a fair wage. sare working conditions. and a SCI1SC of dignity and 
respect. And thut is why swcatshops have no pluce on the Americun landscupe ,. because they rob 
working people not only of the decent wages and working conditions they deserve, but because they 
deny the simple human dignity that is the birthright of all of us, 

Of course, 1 know and appreciate that the values I've just expressed arc shared hy people of goodwill 
from atl walks of life, and every faith. and viewpoint. 

It is appropriatc that we are holding this symposium here at MarymounL h is a natural fit for an 
institutioll whose fashion program is one of the hCS1-~ producing young professionals with an eye for 
the exquisite and a Hllent to make it reaL Coupted with Ihat, is you!' Center f01' Ethical Concems, the 
cornerstone of your commitment to a valuc;;~based cducalinn, 

But there is something else: the facully and studenls here arc committed to ending sweutshop lahor 
because intelligent activism is the legacy of this school's founders. For more lhml 150 years, (he 
Religious of the Sacred Heart of Mary have combined educational exce[]cm:e with service to Olhcrs. 
You are indeed providing the lype of education that Pope Pius XI once said, "takes in the whole 
l:!ggT.£gJitC of h4J:O.<!t! life. phYSical anu spil'ittlul, intellectual and moral. not with ;J view 10 reducing it -
but to elevate. and perfect it" 

I appreciate everything that the Marymount community is doing in lhe struggle against sweatshops-
from hosting the Fas:hion Industry F011lm 1m;! summer,!t) conducting ground-hrcaking consumer polls, 
WfllCh have shawn that Amcncu:os do care uhout who makes their clothe:> and how they are made~~and 
will exercise that cnnccrn when they ~hop, 

Just as Marymount and everyone here is doing their part in the st11lgglc against sweatshops. we at ther...- .......--- 
htlp:!lwww2.dol.govldoIUeclpubliclmcdi,,/specchcslsp97()603.htm L 0063 9125100 ,. 
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Dcpul1mcnt of Labor arc making every effort to do ours, 

As Labor Secretary, I have set five goals for the department: First, to equip every worker with the 
skills to find und hold a good job: second, to move people from the welfare rolls to payrolls: third, to 
assure that all workers arc economically secure when they retire; fourth, to help workers batance the 
demands of work and family; and. finally. LO guar.mtee every worker a safe, healthy and fair 
workplace, 

The fight against sweatshops is intrinsic to everyone of these goals ~~ it is not enough simply. 
however. to guarantee thal workplaces are safe and fair. In order to increase incomes: to make \vork 
more attrJCtive than welfare; to protect pensions; and to allow every worker to succeed at home as 
well as on the jo'o-wc muSI relegate sweatshops to the history books, once and for all, now and 
forever. 

So I hope that in the history books m!.t..9.hjJdrcn will read. new chupters. will herald Ihat we did it ... 
and we did it togclhcr ... and we did it together through new partnerships. , , and that we created a 
new American workplace, and u purt of that new beginning was started here at Murymount. 

During the P<'lSt four years, the Clinton adrninistralion-~along with lhc ganncnt industry, their unions. 
:.!.OJ olhcrs~~has worked hart! to do just that. to build new partnershIps for the future. Our efforts have 
not gone unnoticed. 

[n December, our "Eradicuting Sweatshops" campaign was recogniled by Harvard Uni versity's 
Kennedy School of Governmem and the Ford Foundation with an Innovatiot;,\" in Anwrican 
Govemment AU'lml--the highest honor given to government progrJms that exemplify state-of·thc·art 
public service, 

Since then, we have made grcut strides~~Md mOre than a bit of history, Last month. the President 
accepted the first report from the Apparcllndustry Partnership, an unprecedented coalition that has 
developed an industry code of conduct. company obligations, and principles of independent external 
monitoring that the participants have committed to Implement. 

The group is made up of some of the companies that are sponsoring today's event. , , Liz Claiborne, 
Nicole Miller. Phillips-Van Heusen, Rccbok, UNITE. , . as well as others, like Nike, Business for 
Social Responsil!ility, the lnterfaith Center on Corporate Responsibility, the Nalional Consumers 
League. and many more. 

The Apparcllndustry P:.lI1ncrship is continuing its historic effort by establishing an associatiun that 
wlli ensure th<lt their codes ~nd monitoring systems become a reality. This'5 u broad-btlScd group thai 
supports the position that businesses are in business to make a profit. But also that human righls and 
labor l'ighls must he II part of the basic framework within which all businesses compete, 

The Apparcllndustry Partnership will significantly reduce the usc of sweatshop lahor around lhe 
\\'orld. it will do something £Slually remarkable as. well--give consumers greater confidence in the 
garments they buy. 

This was a giant step. We've made others. 

When companies work with and monitor their fuctories and their contractol'S, there is ~rcatcc r 

L0064 

http://www2.dol.gov/doll_5cc/publiclmcdialspeechcslsp970603.htm 9125100 

http://www2.dol.gov/doll_5cc/publiclmcdialspeechcslsp970603.htm


, . Sweat~hop Solutinns Page 3 of 5 

compliance with law. Today, I am delighted to announce that we have the proof of th<lt. The results of 
oLlr 1997 San Francisco Garment Industry Survey~~jointly conducted by the Department of Lahor and 
the State ofCalifomia~~has found that when companies monitor, overall compliance with minimum 
wage and overtime laws is 87 percent. That is in marked comparison--a full 20 pcrcent--to only 68 
percent for firms that do not monitor their operations and their contractors. The message is clear: 
monitoring works-- and it works especially well on behalf of American garment workers. 

It has been 86 years since the Triangle Shirtwaist fire took the lives of 145 garment workers ... and 
nearly 65 years since my predecessor, Frances Perkins, warned that the red bargain dress in the shop 
window was a sign that sweatshops were back. 

Since then, most of us assumed that sweatshops were a relic of a bygone era. But two years ago, we 
were all shocked when news reports showed, slave-like conditions at a garment factory in El Monte, 
California. Months later, the spotlight turned to celebrities, who had little idea about how the clothing 
they designed and sold, was made ... and by whom. 

In this era of concern for civility, decency and family values, sweatshops arc repugnant to our moral 
core. It is wrong 10 value fashion when we do not value the people who make fashion real. The 
loveliest dress goes quickly out of style when we arc reminded that the woman who made it might not 
be able 10 feed hersclf or her children. Sweatshops reflect too vividly how we as a nation feel ahout 
the weakest among us. And it is sLlch an "underground" problem that there is no definitive source on 
how many sweatshops operate in this country. But we know this: One is one too many. 

The American labor movement has known this for more than a century, and I applaud them for their 
commitment to ending sweatshop labor. 

We know that the majority of the business leaders in the garment industry arc doing the right thing 
when it comes to sweatshops. But the bad actions of a few, are tarnishing the good reputations of the 
others, and undercutting the competitive field of the industry .. 

As Sister said, I began my career in the South, helping young men who did not understand the nature 
or culture of work. They could have easily been exploited and their dignity could have easily been 
diminished in Ih(:ir efforts to find meaningful employment. Years later, I built my own business, so I 
understand what it means to be competitive in a global market. I know and understand that being fair 
and being compe.titive is not mutually exclusive. There isn't a business textbook in the world that 
supports the idea that sweatshops arc a pathway to business prosperity ... but I can find dozens of 
textbooks in this very library that supports the theol)' that the best way to an impressive bottom line is 
through a solid investment in workers. 

In the fight against sweatshops, it is time for all of us ... businesses and unions from every sector of 
the garment industry, as well as public orricials rrom both parties, and consumers, religious groups, 
and every concemed American ... 10 move in a new direction and to move forward together. This 
administration will continue 10 serve as the catalyst for our collective action. 

The Apparel Industry Partnership will only succeed if more manufacturers and retailers join the efrort 
and actively participate. I will work with the Partnership'S co~chairs and members to make sure that 
happens. 

In my first month on the job, I have already begun a dialogue with the National Retail Federation and r-
, 
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with individual ;:{pparel and footwear retailers, I want to work with them so that they can offer 
consumers garments that can be worn wilh moral confidence and re:tl pride. 

We will ex.plore WllyS to octter engage the: retail community in this important effort. And It 15 my hope 
that together, we will forge remarkable ['JOgress. 

I have been impressed with the energy, commitment, creativiIY :.md IcmJcrship that so many arc 

contributing. They are offering all concerned citizens and groups models 10 emulate and make their 

own. 


A clem example of thi:;. is Archbishop Theodore McCarrick, the chair of the [nternationlll Policy 

Committee of the US. Catholic Conference, He has created a "No Sweut" Archdiocese at his home 

base in Newark, f'cw Jcr::.ey, In Septcmher--jusl in lime for hack~to~school·~he will launch an "antj~ 


sweatshop" classroom instruction effort for everyone of the 188 elementary and high schools in the 

diocese. The program will go even further and develop criteria and s<lfeguards againslthe purchase of 

school unifonns made under sweatshop conditions. Their goal is onc thal we all share: No child 

should wcarclolhes made by workers robbed of their own chi~dhood, 


t wi!! be with Archbishop McCarrick when he ~lnnounces this initiative in Newark. and will work 
closely with him over the summer, to cnHst other religious le<ldcrs in replicating this effort. 

Another model, the City of Olmstead, Ohio--which passed the first~of~its~ kind resolution against the 

procurement of swcatshop~made uniforms for their police, fire and sanitation departments. This is an 

excellent example of community innovation that C<ln make a significant impact I <lm pleased that the 

U.S. Conference of Mayors will use the Ohm-Head resolution, as a model at their convention next 

month, and flook forward to working with other m~lyors acros:;. the country on similar efforts. 


And I will continue to seck out innovative ideas und programs to replicate. und new partnerships to 

build on. One of the very best is the Garment 2000 learning factory in San Francisco. The 

commitment--by industry, unions, workers, the educationul community, and local govemments··to 

this facility, which provides new opportunities for garment workers Ihrough training and education, is 

exactly thc kind of cooper.1tivc actIon we need to combat sweatshops, That is why ( am taking the 

opportunity today to announce a Department of Lubor grant of $200,000 to Garmen12000. so that this 

coalition can continuc and expand its training and technical assistance programs. I call on other 

garment industry centers and facilities to develop the same type of innovative strategy. 


My desire to bui Id strong partnerships 1n this effort is nol limitcd 10 Our own borders, because us we 
all know, this problem is not limited to our own borders. 

We must build a truly international partnership, Fifty percent of the garments we buy are imported. so 

we must have all the nations of the world actively involved, There are a few important sieps t will 

take--with your help~~to achieve global change: 


AI the President's reqocst. I will host a mcetlng this year with the Central American lahar ministers, to 

discuss how we can support the effort to safeguard working conditiuns. including through the Apparel 

Industry Partnership. 


Last week, my Europeun Union counterpart and ( agreed on the impOllance of a meeting involving 

members of the Apparel Industry Partnership. employers. unions and other organizations from Europe. 


~. -- ···1 
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And just a few- days. ago, President Clinton raised the importance of the Apparel Industry P~rtncrshir 
with leaders from the European Union--citing it as a model for progress. 

In addition, we will continue our efforts to report on internalional child lahOl' issues" We have made 
extraordinary progress together in placing the outrage of chHd exploitation onto the international 
agenda. We are beginning to make trcmcndous headway, 

This summer, we will puhlish a report on child laoor and codes of L:onduet in the footwear industry. 
The report will also include information and analysis on the usc of consumer labels to end child hlOOf 
around the world. 

I have always believed that nothing is impossible if you recall all of your past impo$:;ibilitics. f feel 
that way today. Putting an end to sweatshops, finally alid completely, will not be casy~~but it will not 
be impossible. Your workshops and discussions this momjng~-and the one you wi II continue this 
aftemoon"~move us. even closer to a solution. 

As your Secretary of Labor, it is my honor and my obligation to work for an America where everyone 
can find useful. decent and honest work with fair wages. An America that offers opportunity for our' 
youngest people and security for Our older people. An America where work is honored and justice is 
done. 

Together. we ean make sure that this vision of an America that works for all working peoplc~~ 
including g<lrmcnt workcrs--will nol be a dream deferred. 

Thank you for all the good work thaI you do. And thallk you for .. llowing me to be a pm1 of this very 
special historic day. 
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Thank you Dennis O'Connor (the Provost of Ihc Smithsonian Institution) for your introduction and 
leadership. I also want to thank Spencer Crew (the director of the Smithsonian Museum of American 
History) for your warm welcome, 

It is indeed an honor for me to be here at the National Museum of American History, For more than 
ISO years, the museums of Ihc Smithsonian have served as Ihe repository for the very best that our 
nation and world has ever known ~~ in art and science, technology and creativity, ingenUity and 
imagination. 

And I'd have to say that of all the Smithsonian museums, this one."dedicated to American 
history ... our shared American experience .. .is my favorite. 

know I am not alone, I'm told that the most popular things 
sec here are the First Ladies' gowns ... Fonzi's 

jacke,t... IDorotlhy·s ruby slippets ... and Mr. Rogers' sweater. 

interesting,.,ail garments, 

Per'hatlS it's true then, not just in the fashion magazines. bUl 
in American history: We really are what we wear. 

it is fitting that the Smithsonian opens today an exhIbit on 
the history of sweatshops. And on the story of thosc who too often lived as they labored-- with lives 
hanging by a thread, 

~ow I know that (he name of this exhibit: "Between u Rock and a Hard Placc" could easily describe 

the process of putting this exhibit IOgethcr, It's no ~ccret that we had some tough moments getting 

herc--but curator Harry Rubenstein and Peter Liebhold persevered. We thank you for that. 


And let me also ucknowledgc those who supported this exhibit Calvin Klein Jne,. Kmal1 Corporation. 
Levi Strauss & Company, Maiden Mills: Industries, Inc., the lnlcmational Mass Retail ASSOCiation, the 
National Retail Federation, UNlTE. and so many others. 

Thanks to all of you, this exhibit opens a world that few of us have ever seen, and probably fewer 

think about. But beeuuse clothing is a basic for every individual, j( is a world thnt every single one of 
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us lives in. And I am plcnsed lhm by lOuring the country. this exhibit will bring that world to more 
Americans. 

Because the fact IS, this isn't history. Sweutshops exist in 1998 America, 

During the Clinton Administration, the Department of Labor recovered $14.1 million in back wages 
for nearly 45,000 garment workers. Last year alone, we recovered nearly $2.9 million. 

In addition to enforcement. we hnve been working in partnership with others to remove the ugly stain 
of sweatshops from American fashion. Because we know when people are forced to sew in 
sweatshops, the values stitched in the fabric of our society begin to unravel. 

But even more is heing done. The Apparel Industry Partocrship--which is composed of unions, human 
rights activists, and the garment inclustry itself-- retailers manufacturers and others--has developed a 
code of conducl, company obligations and principles of mdependent external monitoring that the 
participants have committed to implement 

The companies. unions and organi1.;.lIions that comprise the AlP arc helping to prove that euming a 
profit and abiding by core values is not mutually exclusive. ii is mutually reinforcing. 

(And let me take this opportunity to thank Jay Mazur, President of UNITE, and a member of [he AlP. 
for his work and leadership in this effort. ) ~ 

l'rn pleased to sec that universities arc following the lead, Duke Univcrs~ty has joined the AlP, and is 
going 10 sec that their sweat shirts are not made in ,sweatshops. " . 

College sllldents around the country arc doing the same kinds (l,things, raising awareness aniong,their 
fellow classmates and others, 

There is a tremendous amount of momentum right now. We need to keep on buildhlg on it. I believe 
the best stmtegy js the kind that combines education, partnership and recognition. That's exactly what 
this exhibit docs. It marks a true milestOne in Our effort. and brings us one step closer to realiz.ing our 
goal. . 

A goallhat declares: plain and simple: This is where sweatshops belong. In a museurn--not in the daily 
newspapcrs--anlj not in the daily lives of our workers, 

l firmly believe thaI by sharing the stOry of this exhibit...by working logether...by strengthening our 
partnerships ... we will soon get to the day when we can say loud and clear: ' . 

America's sweatshops are out of fashion and out of business" 

And that, my friends. truly will be the best fashion statement of alL 

-norm 
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