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PROGRAM DESCRIPTION

The Office of Inspector General (O1G) was established as a statutory entity on April 16,
1989, It operates under the authority of the Inspecior General Act of 1978 (P.L. $5-432)
and the 1988 ' ’

amendments (P.L. 100-504),

Qur mission is to;

Conduct and supervise independent and objective audits and investigations relating to
agency progeams and operations.

Promote economy, effectiveness, and efficiency within the agency.
Prevent and detect fraud, waste, and abuse in apency programs and operations.

Review and make recommendations regarding existing and proposed legisiation and
regulations relating to agency programs and aperations.

Keep the ageney head and the Congress fully and eurrently infoomed of problems in
agency programs and operations,

Qur core functions inelude;

Audits

L

Perform health and life insurance carrier audits. We conduct audits of health
msurance carriers, sponsors, undepwriting organizations, as well as the life insurance
carriers, all of which share 1p annual premium payments in excess of $19.8 billion.
Audits of FEHBP carriers result mn significant positive fiancial impact {this includes
both actual recoveries 1o the FEHBP fund and commiiments by OPM managemenl to
recover additional funds).

Perform OPM internal sudits. This includes financisl statement audits, compliance
sudits of the Federal Managers Financial {ntegrity Act, government-wide audits
sponsored by the President’s Council on Integnty and Efficiency, and internal
performance audis.



Perform OPM external audits. " We, as requested by OPM procurement officials,
conduct pre- and post-award contract audits relating to the acquisition of goods and
services by agency program offices, and audits of the Combined Federal Campaigns.

Investigations

*

Provide investigative oversight of the OPM administered (rust fund programs
(FEHBP, FEGLI, and Federal retirement programs). The investigation of {raud and
abuse ivolving OPM’s trust funds is highly profitable and it occupies the majority af
OIG mvestigative efforts.

Inquire into allegations by OPM employees, contractors, and other interested parties
of program-related fraud, abuse, misconduct, or conflict of interest.

Administrative Sanctions

We operate a program of administrative sanctions with respect to health care
providers whose actions indicate that they present a threat o the integrity of the
FEHBP. Under authority delegated from the agency head, we issue debarment
aclions against providers who have previously been sanctioned by other Federal
agencies.

Statistical Accomplishments

Since the beginning of FY 1993, OIG activities bave resulted in:

Positive financial impact of $607 million {actual recoveries plus agency program
management commitment o collect findings)

91 Indicuments
{12 convichions

Debarment of {1,600 FEHBP providers

Enscted Legislation with Significant OIG Program Impact

Section 2 of Public Law 105266 {attached) amended Title 5, United Siates Code, scction
£902a (attached), 1o authorize a practical and efficient system of administrative sanclions
of health eare providers participating in the Federal Emplovees Health Benefits Program
{FEHBP}.

P.L. 105-266 created two categories of debarments, Mandatory debarment applies 10
health care providers who are convicted of eertain types of crimes involving patient



abuse/neglect, financial misconduct, or n‘lisuse of controlled substances, or who are
debarred by another federal agency. These providers must be debarred upon a finding by
OPM that they eommitted sanctionable violations.

Permissive debarment may be imposed on 12 separate grounds, including licensure
revocations for reasons bearing upon professional eompetence/performance, submitting
false, fraudulent, or inflated claims, furnishing inadequate or professionally substandard
care, or failing to provide information needed to correctly adjudicate a claim for payment .
from FEHBP. Individuals proposed for debarment on permissive grounds are entitled to
an administrative hearing before the debarring official. In every such case, the ultimate
decision to debar or not debar is discretionary, based on the evidence and the financial
and health care interests of the FEHBP and the persons covered by FEHBP plans.

There are also provisions for immediate suspension of providers when necessary to
protect the health and safety of covered persons, financial sanctions which may be
imposed administratively to recover funds improperly paid because of fraud and false
claims, and civil monetary penalties which may levied to deter future misconduct by a
sanctioned provider. “
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