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The Police Corps provides educa.giona! assistance to students who agree to serve on a state cr
local police force for four years. Funds cover education expenses, including tuition, fees, books, and
other expenses. Student participants may receive up to $7,500 per academic year, with 2 maximum rotal
per student of $30,000. The student’s service commitment must follow receipt of a bachelor’s degr se of
precede the start of graduate studies funded by Police Corps.

Law enforcement agenc.tes that employ Police Corps oﬂ"u:er's will receive $10,000 per participént
for each year of required service, or 540,000 per each participant who fulfills the four-yea.r service:
requirement.

Police Corps is not a grant program. States submit state plans for approval by the COPS Poiice
Corps Office in order to participate in the program. The Police Corps Office approves states for a
specific number of participants, not a set dollar amount. Approval of a state plan commits the Polic:
Corps Office to cover three major categories of expenses over a 4 to 8 year period: 1) schotarship
payments, 2) training expenses, and 3) payments to the employing agencies. The exact period of the
payments and the total dollar amount the states will receive dependq upon whether the state choose' 10
recruit freshman, sophomores juniors, or senjors.

A Fact Sheet with more detax_ied mformatlon on the Police Corps is attached.
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Congress appropnated $30 million for Police Corps in Fiscal Year 1998. The Appropnatlom
report earmarks $2 million for MlSSlSSlppl out of this total. .

FY ‘98 Stnte tmns

Fifteen states and one ternitory have been approved for participation in Poiice Corps for FY *38.
Nine of these states are already participating in the program. Their FY ‘98 allocations will allow then to
expand the number of participating students. The remaining six states and the Virgin Islands will be new
to Police Corps in FY “98. A table listing the FY ‘98 state allocations is attached. - —

For FY ‘08 the sixteen states will have a total allocation of $14,383, 020. The remaining
$15,616,980 out of the $30 million FY ‘98 appropriation will go to support the on-going expcnses or
partl c:pants who have been approved to date
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Police Corps is a college scholarship program

for students who agree to serve on a state or local
police force for at least four years. The funds cover
education expenses, including tuition, fees, books,
supplies, transportation, room and board, and mis-
cellaneous expenses. The Police Corps is administered
by the Office of the Police Corps and Law Enforcement
Education in the U.S. Department of Justice’s Office
of Community Oriented Policing Services, in con-
junction with participating states.

Eligibility Requirements

Police Corps participants are selected on a competi-
tive basis by each state. Students must pursue an
undergraduate or graduate degree in a feld
approved by the policing agency to which the stu-
dent will be assigned. Participants must possess the -
necessary mental and physical capabilities and emo-
tional characteristics to be an effective law enfarce-
ment officer, be of good character and demonstrate ,
sincere motivation and dedication to law enforce-
ment and public service. Until 1999, up to 10 percent
of Police Corps candidates may be persons with
policing experience who have demonstrated spedial
leadership potential and dedication to law enforce- -
ment. Police Corps participants must undergo 16
weeks of training prior to their police service. People
interested in participating should contact the U.S.
Department of Justice Response Center at 1-800-421-
6770 for a list of participating states and points of
contact

' Corps,
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m the line. of duty in participating states. These
si:hol hips may be applied to any course of study,
witho t any service or repayment obligation.

und_ ng Prnwsmns

i
Jarhcj’pan‘tS may receive up to $7,500 per academic

year, with-a maximum per student total of $30,000. .
'the $ ent's service commitment must follow
receipt of the baccalaureate degree or precede cotn-

mencement of graduate studies funded by the Police

Policng agencies that employ Police Corps officers
\*n'].l ive $10,000 per participant for each year of
d seryice, or 340,000 per each participant who
fulfilld the four-year service obligation. However, a
pohc::\g agency rmay not receive this payment for a
year in which its average size has declined by more
l‘.han 7 percent since January 1, 1993, or for a yeai in
Wwhich it has laid off officers.

For mwre mformatlon call the U.5, Department ct
Justice Reapanse Center at 1-800-421-6770.

Updated: April 3, 1998
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- Table 3: FY 1998 State Plans/Recommended FY 1998 Commitments for Expansion of Current States -

Tolals

EERCOTRYAY TV Zr:rT moT

Arkan;as Kentucky | Maryland | Mississippi | Missouri |N. Carolina| Oregan |S. Carolina| Texas
Positians cecammended 10 15 20| . 45 15| T 20 20] . 20 180
Tuition 75,000 112,500 150,000 337,500 112,500 H2,500] 150,000 150,000 ) 150,000 1,350,000
Shipends 40,000 60,000 80,000 180,000 66,000 60,000 80,080 80,000 . 80,000 720,000
B (2> Reimbursemenls- 140,000 150,000 200,000 ] 450,000 | 150,000 150,000 1 200,600 200,000 200,000 - 1,800,000
Training 146,000 | 210,000] 480,000 1,032,500 250,000 275,000] 4960000 517,500] 326720]  3,733.720
Totals 361,000 532,500 ] 910,000 2,000,000 572,500 597,500 | 926,000 047,500 [ -~ 756,720 1,603,720
Table 4;: FY 1998 State Plans/Recommended FY 1998 Commitments for New States
Colorade| Florida | IHinols | Massachuseits | Qllahoma| Utah | Virginils.| . Totaly
Positions recommended 20 g - 20 20 20 30 100 150}
Tuilion 150,000 | 225,000 150,000 150,000 150,000. 225,000 | 75,0001 1,125.000
Stipends 86,000 120,000 80,000 80,000 £0,000 120,000 40,000 600,000
PD Reimbursements 200,000 | 300,000 | 200,000 | 200,000 | 200,000 [ 300,008 | 00,060 | 1,500,000
| Training ' 435,000 950,500 241,500 300,000 420,500 950,800] 250,000 13,554,300
Totals B6S,000 1 [,595,500) 677,500 730,000 §50,500 | 1,595,800 | 465000 6,779,300
Recommended todal for all states l4,383,02ﬂ
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WHITE HOUSE STAFFING MEMORANDUM

pATE: _4/23/97 ACTION/CONCURRENGCE/COMMENT DUE BY: _~~~~77~~

FIRST ANNUAL REPORT ON THE POLICE CORPS PURSUANT TO SECTION 2001
SUBJECT: - OF TITLE XX OF THE VIOLENT CRIME CONTROL AND LAW ENFORCEMENT ACT

OF *'94 PUBLIC LAW (103-322)

——)

ACTION  FYI R ACTION  FYI
VICE PRESIDENT O O McCURRY 0o g
BOWLES U o MCGINTY o O
l MCLARTY 0o O NASH o g
PODESTA. o O RUFF O O
.\MATHEWS - O O SMITH O 0.
RAINES O Ul 'REED" U
' BAER 0O O SOSNIK o o
ECHAVESTE - O 0O ‘LEWLS 0 g
EMANUEL O m) - YELLEN ] O
GIBBONS ‘o o STREETT o O
» HALE o o  ' SPERLING (i
HERMAN o 0O, HAWLEY o O
HIGGINS o g WILLIAMS O .04
_HILLEY - [ O RADD O O
KLAIN o O “TARULLO O - O
BERGER - O 0O ’ O O -
LINDSEY 0O m) 0.« O
Pléase return report to this office after review.

REMARKS:

If you would like a copy of thlS report to keep, contact
‘this office. Thank you. .

RESPONSE:

Statf Secretary -
Ext 6-2702






~U.S. Department of Justice

Office of Legislative Affairs

* Office of the Assistant Attorney General o Washington, D.C. 20530
April 1, 1997

The Honorable William J. Clinton ' ' /G
The President o | ' : 3/ 36/7 & \

The White House

Washington, D.C. 20500 - | g | i )

Dear Mr. Presnicnt:

‘Pursuant to Section 200113 of Title XX of the Violent Crime Control and Law
Enforcement Act of 1994 (Public Law 103- 322), I have the honor to transmit the first Annual

Report on the Police Corps.
Respectfully submﬁ '

Andrew Fois
Assistant Attorney General
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Joseph E. Brann
Director
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The Police Corps

Annual Report for Fiscal Year 1996

“The Violent Crime Control and Law Enforcement Act of 1994 created the Police Corps to
address violent crime by helping cities and towns across the nation increase the number of police
officers with advanced education and training who are assigned to community patrol. Congress
first appropriated funds for the program in April 1996. This report summarizes the experiences

and accomplishments of this first year of the program.

Overview of the Police Corps

The Police Corps is designed to make it easier for local police departments (including sheriffs’
offices) to hire highly qual'iﬁed officers to serve in community patrol. The program, which
operates within states that have submitted an approved State Plan, creates a pool of educated and
motivated young people interested in serving local communities as police officers. It does this by
offering educational assistance to qualified college students who commit to enter policing after
graduation and to serve at least four years. In addition, the Police Corps reduces local costs of

hiring and training excellent new officers.

The program reduces local costs in two ways. First, Police Corps recruits receive 16 weeks of
rigorous “basic training” financed primarily by Federal funds. Second, state and local police
forces that employ Police Corps officers receive an annual payment of $10,000 per recruit for

each of a recruit’s first four years of service.



To be accepted into the Police Corps, a student must meet the standards of the particular police
agency in which he or she will serve, as well as all applicable Federal and state criteria. If a
student applies as an undergraduate, he or she must be enrolled in a program leading to a
bachelor’s degree and must begin service shortly after receiving the degree. Participants are

selected on a competitive basis by each state.

Police Corps scholarship funds also are available in participating states to dependent children of
police officers killed in the line of duty. These scholarships may be applied to any course of

study, without any service or repayment obligation.

Legislative and Administrative History in Brief

The Police Corps was first introduced in Congress in 1989. Shortly thereafter, it passed the
Senate. In 1991, the Police Corps passed both houses of Congress and was incorporated into the
then-pending crime bill, which never went to the President for signature. In 1994, the Police
Corps was incorporated into the Violent Crime Control and Law Enforcement Act and became
law. Funding first became available in April 1996, when Congress appropriated $10 million for

the Police Corps.

The Department of Justice moved swiftly to implement the legislation, which created an Office
of the Police Corps and Law Enforcement Education (“Office of the Police Corps™). The decision
was made to locate the Office of the Police Corps within the already-established Office of
Community Oriented Policing Services because of the harmony in their respective missions. The
responsibilities of the Director of the Office of Community Oriented Policing Services were

extended to encompass serving as Director of the Office of the Police Corps. A Project Director
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was brought on board to handle the day-to-day tasks of administering the program. Interim rules
for the Police Corps were published in the Federal Register on September 24, 1996. The final

rules became effective December 31, 1996.

[n June 1996, the Director of the Office of the Police Corps sent a letter to the gov.ernor of each
state, as well as the appropriate official in the District of Columbia, the Commonwealth of Puerto
Rico, and all other eligible territories and possessions, inviting submission of applications. The
invitation letter included a copy of the Police Corps Act, a brief overview of the Police Corps and
the official Guidelines for Preparation of a State Police Corps Plan. State applications were due

on July 31, 1996.

Fifteen states met the deadline and applied to become first-year “pilots.” Budgetary constraints
limited the Office of the Police Corps to approving six State Plans for fiscal year 1996. The six

pilots are Arkansas, Maryland, Nevada, North Carolina, Oregon and South Carolina.

Congress increased the appropriation for the Police Corps to $20 million for fiscal year 1997. A
second round of invitations for applications went out to the states in November 1996. Seventeen
timely applications for funding have been received. In addition, a number of states that did not

apply have indicated their intent to submit plans for fiscal year 1998.

Central Features of the Police Corps
The State Plans submitted for fiscal year 1996 and fiscal year 1997 indicate broad interest and
support for the Police Corps among state and local officials, chiefs, law enforcement

associations, and training academies. Several features of the Police Corps contribute to its appeal.
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The program offers powerful incentives for a diverse pool
of highly qualified college students to enter policing.

Students accepted into the Police Corps program receive up to $7,500 in educational assistance
for each of up to four years of undergraduate study. Assistance also is available for graduate

study. Participants may choose to study criminal justice and law enforcement or may take

‘degrees in other fields. All participants, however, must possess the necessary mental and physical

capabilities and moral characteristics to be an effective police officer, must be of good character,
must meet the standards of the police force in which they will serve, and must demonstrate

sincere motivation and dedication to law enforcement and public service.

States must advertise the availability of Police Corps funds to prospective participants and must
make special efforts to recruit applicants from among members of all racial, ethnic and gender
groups. Police Corps participants then are selected on a competitive basis by each state within the

guidelines set out by Federal rules. No exceptions from the competitive standards are permitted.

Police Corps recruits receive 16 weeks of rigorous training,
which may be supplemented at the local level.

All Police Corps recruits must satisfactorily complete 16 weeks of rigorous physical and mental
training. This basic police training is intended to teach the knowledge, skills and attitudes
essential to effective community policing, to develop the moral and analytical capabilities of the
participants, and to teach them self-discipline and organizational loyalty. At the conclusion of the
training, all participants must satisfy performance standards for physical, mental and emotional
fitness as established by the Office of the Police Corps. Under the authorizing statute, the Office
of the Police Corps may establish and administer up to three Federal regional training centers and
may contract with existing state facilities that offer a training program *“substantially equivalent”
to the Police Corps training program developed by the Office of the Police Corps. The agencies

to which participants are assigned provide additional training as appropriate.

4



The Police Corps brings new officers into community patrol.
State Plans must provide that Police Corps participants will be placed and to the extent feasible
kept on community and preventive patrol. The program encourages states to design their plans so

that, where practical, a participant can be assigned to an area near his or her home.

The Police Corps will create a pool of informed citizens
who understand the challenges of modern policing.

Police Corps officers may, but need not, remain in policing after they serve for four years. Many
no doubt will choose policing as their career; others may return to civilian life and pursue other
professions. Officers who return to civilian life will become a vital resource—they will represent
a reservoir of informed citizens who understand “from the inside” the challenges of modem
policing and the many demands that police must satisfy. As noted by A.B. Krongard, chairman
and CEO of Alex. Brown, Inc. and a longtime Police Corps supporter, “Even the percentage who
leave will have a more sympathetic view of issues facing police departments. There will be more
of a cross-section of the population interested in police work ... [beyond] just the people getting

arrested or the people getting robbed.”

State and local law enforcement agencies receive cash assistance.
State or local faw enforcement agencies that employ Police Corps officers receive $10,000 per
participant for each year of required service, or $40,000 for each participant who fulfills the 4-
year service obligation. A police agency, however, may not receive this payment if its average

size has declined by more than 2 percent since January 1, 1993, or if it has laid off officers.

States assign Police Corps recruits where they are most nceded.
State Plans must set out procedures governing assignment of participants to state and local police

agencies. Participants must be deployed to those geographic areas where there is the greatest
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need for additional personnel and where they will be used most effectively. No participants may
be assigned to a police force that has declined in size more than 5 percent since 1989 or that has

laid off officers. Not more than 10 percent of participants may be assigned to the state police.

State lead agencies must consult and coordinate with local groups and agencies.
State Plans must provide that the state lead agency will work in cooperation with local law
enforcement liaisons, representatives of police labor and management organizations, and other

appropriate agencies to develop and implement interagency agreements.

Police Corps officers have the same rights and responsibilities
as other officers of the same rank and tenure.

Police Corps participants have all of the rights and responsibilities of the members of the police
force to which they are assigned. They must be compensated at the same rate of pay and receive

the same benefits as other officers of the same rank and tenure.

All educational assistance is contingent on successful service.
If disciplinary matters, layoffs or other circumstances preclude fulfillment of the 4-year service
requirement, the Office of the Police Corps will reassigri a participant to an "equivalent law
enforcement service” elsewhere. If physical or emotional disability preclude completion of
service, the Office of the Police Corps may substitute participation.in community service. If the
service obligation is not satisfactorily completed, the participant will be required to repay all

Police Corps funds received, plus interest.

Educational assistance also is available to dependent children
of officers killed in the line of duty.

States that participate in the Police Corps may offer educationai assistance to dependent children

of police officers killed in the line of duty. Dependent children may receive up to $7,500 per year
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for four years to cover expenses associated with attending an institution of higher education,

without incurring any service or repayment obligation.

The First-Year Pilot Projects

. .Fifteen states applied for Police Corps funding during fiscal year 1996, the first year funds were

available. The 15 applications were reviewed based on the Federal guidelines provided to the
states. In August 1996, six states were selected as first-year pilot projects. Highlights of the State

Plans and accomplishments of the six pilot projects follow.

Arkansas
The State Plan. The pilot project in Arkansas builds on the Arkansas [State] Police Corps
Scholarship Program, established in 1991 to help current and prospective law enforcement
officers obtain baccalaureate degrees through Arkansas’s public éolleges and universities. The
pilot Police Corps program 1s intended to help small Arkansas departments compete effectively
with larger departments for qualified and dedicated personnel. Arkansas, like many other states,
is predominately rural. Only 11 of its 411 police departments and sheriffs’ offices serve
populations greater than 25,000. While crime has decreased nationwide in some categories,
violent crime in Arkansas is growing. During the first quarter of 1996, index crimes increased

1 percent. Rape increased 24 percent.

The Arkansas State Plan requested, and was funded for, 30 Police Corps positions for fiscal year
1996. The 30 Police Corps participants will be assigned to six or more law enforcement agencies
throughout the state.

The Criminal Justice Institute at the University of Arkansas acts as lead agency for the pilot

project. The Arkansas Police Corps Commission also plays an important role. Representatives of



the Arkansas Municipal Police Association, the Arkansas Sheriffs’ Association and the Arkansas
Police Chiefs’ Association sit on the Police Corps Commission, as do representatives of the
Arkansas Law Enforcement Training Academy, institutions of higher education and active

certified law enforcement officers.

Accomplishments. During the past few months, Arkansas has developed a Police Corps

application form, brochure and flyer and has undertaken an extensive publicity and recruitment
campaign. The lead agency has sent out more than 700 individual announcements about the
program. [t has distributed press releases to every major newspaper and college publication in
Arkansas. [t has placed program information on the World Wide Web and developed an online
registration system. An orientation session held in October 1996 offered an overview of the
program and an open forum for questiolns and concerns. The session, which was attended by
about 40 people, attracted a police chief, two captains and police officers from seven different

departments around the state.

More than 65 completed application forms have been received from men and women in 36
different cities across Arkansas. The Criminal Justice Institute and the Police Corps Commission,
working together, have reviewed the applications, interviewed applicants and filled 25 of the 30-

first-year positions. Training of the Police Corps recruits is scheduled for the fall of 1997.

The lead agency also has identified three dependents of officers who were killed 1n the line of
duty. Two of the dependents are in their first year of college; the other is a sophomore. Their

applications for authorized reimbursements are being processed.



Maryland
The State Plan. The State Plan submitted by Maryland seeks to use the Police Corps as the
cornerstone for broad-based changes in policing in the City of Baltimore. The State Plan
contemplates extensive outreach and recruitment around the state, 16 weeks of seven-days-a-
week residential training, and development of a new active-learning curriculum that emphasizes
community patrol, ethics, pfoblem analysis and physical fitness. Under the plan, 120 recent

college graduates will be recruited for immediate hiring and training.

The State Plan has broad support. Supporters include the govemor, the lieutenant governor, the
mayor of Baltimore City, the police commissioner of Baltimore City and the Fraternal Order of
Police, both of Baltimore City and of the State of Maryland. The Govemor’s Office of Crime

Control and Prevention serves as lead agency.

Baltimore is the largest city in Maryland. The 1990 Census reported a population of 736,014. By
1995, the population had fallen to 691,131— a decrease of 45,000 people (6.1 percent) in five
years. A substantial loss of jobs.accompanied the population shift—a loss far greater than those
experienced by other areas in the region. Violent crime by juveniles has surged in recent years.
Drug use and.addiction are widespread; law enforcement and health service officials estimate
over 50,000 addicted persons in the City of Baltimore. Businesses and other enterprises identify

crime as the number one factor that causes them to leave the city.

Accomplishments. In recent months, the state, the City of Baltimore and the Baltimore Police
Department have worked as part of a larger working group to outline the new curriculum and to
identify appropriate trainers and facilities for the residential training. The start of the first

recruiting campaign was announced jointly on January 29, 1997, by the lieutenant govemor, the



mayor, the commissioner of the Baltimore Police Department, the superintendent of the State
Police and the presidents of the Maryland and Baltimore Fraternal Order of Police. Recruiting
materials have been prepared. A recruiting brochure has been mailed to more than 20,000
Maryland students who graduated from coilege in 1996. To target 1997 graduates, the brochure
also has been mailed to approximately 100 colleges through various departments and career
placement offices. Efforlts are underway to locate and recruit Maryland residents who are
attending college in other states. The state has established a toli-free number to provide

information and forms to potential applicants.

It is anticipated that the first Maryland Police Corps recruits will begin training no later than
summer 1997 and will begin reporting to the Baltimore Police Department for field training in

fall 1997.

Nevada
The State Plan. The Nevada State Plan was developed by the Department of Motor Vehicles and
Public ‘S afety in conjunction with Nevada Sheriffs’ and Chiefs’ Association. Under the plan, the
Department of Motor Vehicles and Public Safety serves as lead agency. The association
participates in the selection process and will maintain contact with participants during the four

years of required service to assess their qualifications and progress.

The Nevada plan calls for six Police Corps participants in the first year of implementation and
anticipates additional Police Corps participants in subsequent years. The first group of Police
Corps officers will be deployed to three rural law enforcement agencies that demonstrate great

need for more officers.

10



The population of Nevada has grown by more than half a million in the past 10 years. It is the
fastest growing state in the nation. Violent crime is én the rise. Reports of violent crime
increased by 2,362 from 1993 to 1994. During 1994, reported violent crimes totaled 14,519,
including 172 murders. There were 994 forcible rape offenses reported to law enforcement in
1994, This represents an increase of 148 over the 1993 numbers. Reported robberies increased by

394 offenses between 1993 and 1994, Aggravated assaults increased by 1,792,

Accomplishments. During the last five months, the Police Corps pilot has been publicized
through news releases, distribution of flyers, and correspondence with police agencies and
institutions of higher learning. The current plan is to select the first group of participants during
the summer of 1997, recruiting from students expected to graduate from college in 1998 and
1999. Training is expected to begin during the summer of 1998. The first Nevada Police Corps

recruits will begin serving shortly after graduation.

North Carolina
The State Plan. North Carolina’s State Plan calls for the selection of 20 college students who will
serve in all regions of the state upon graduation from college. The North Carolina plan relies on
law enforcement agencies across the state to mentor Police Corps participants. Screening and
selection is done by a Police Corps Selection Panel comprised of representatives from the North
Carolina Sheriffs’ Association, the North Carolina Association of Chiefs of Police, the Law
Enforcement Officers’ Association, the Narcotics Enforcement Officers’ Association, the
Fraternal Order of Police and the Governor’s Crime Commission. The selection process is
weighted to give preference to small rural communities with unusually high crime rates. The
North Carolina Department of Crime Control and Public Safety (Law Enforcement Support

Services) serves as lead agency.
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Accomplishments. The lead agency has worked actively with the Police Corps Selection Panel
and many law enforcement agencies to recruit and select participants for the pilot project. To
date, the state has selected 13 undergraduates as participants and has awarded one scholarship to
a dependent child of a slain police officer. Upon graduation, the first Police Corps participants
will be assigned to 10 law enforcement agencies in eight counties. Nine of the participants

selected to date will serve with police departments. Four will serve with sheriffs’ offices.

Oregon
The State Plan. The Oregon State Plan represents a collaborative effort between the Criminal
Justice Services Division in the Governor’s Office (the lead agency), the Oregon State Police, the
QOregon Board of Public Safety Standards Training and the Portland Police Bureau. The plan,
which calls for 20 Police Corps participants in the first year, focuses on Portland as the
geographic area with the greatest need for additional police. All 20 first-year participants will be

assigned to the Portland Police Bureau to help combat violent crime.

Portland’s population grew from 453,065 in 1991 to 497,600 in 1995. Its current population

" includes a substantial number of refugees and immigrants from Russia, Ukraine, Bosnia,
Vietnam, Laos, Cambeodia, China, Japan and Korea. With the largest African-American and
Hispanic populations in Oregon, Portland is now the home to the most diverse population in the

state.

The Portland Police Bureau, one of the very few police departments to require a college degree
of all new recruits, is committed to the philosophy of community policing. Although many index

crimes dropped from 1991 to 1995, assaults, reported shootings and property crimes continue to

12



rise. For example, during August 1994 Portland police received more than 735 shooting calls that

required an immediate police response.

Accomplishments. Oregon and Portland have moved swiftly to implement the pilot project. In

the fall of 1996, the Portland Police Bureau selected 20 Police Corps participants from the recent
college graduates already on a waiting list to enter the standard police academy program. After
modifying the traditional training curriculum to emphasize community policing and physical
fitness, the state began training participants in Monmouth on November 25, 1996. Four
participants were dropped from the program during the 16-week residential training, either
because they failed to meet the performance standards or because their background investigation
revealed problems that disqualified them from the Portland Police Bureau. Another participant
voluntarily withdrew for personal reasons. A graduation ceremony was held for the 15 successful
participants on March 14, 1997. They have been sworn in as police officers and have begun their

4-year service commitment to Portland.

South Carolina
The State Plan. South Carolina’s State Plan, which provides for 20 Police Corps participants
recruited from graduating college seniors, focuses on the City of Charleston. Under the plan,
South Carolina participants will train in Maryland in conjunction with Maryland recruits, using
the innovative curriculum now in development. Upon completion of training, all 20 participants
will be assigned to the Charleston Potice Department, a department headed by Reuben M.

Greenberg, a chief well-known for his commitment to and expertise in community policing.

The City of Charleston is home to major Navy and Air Force bases, industrial establishments,

colleges and universities, commercial and financial institutions, and a modern successful harbor.
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In 1995, its population, 58 percent white and 41 percent black, was 94,705. Between 1982 and
1994, the city annexed more than 30 square miles in territory and grew by more than 23,000
residents. The annexations challenge the Charleston Police Department and other city agencies to

handle both the traditional problems of an urban population and those associated with rural

America.

Accomplishments. During the past three months, South Carolina has focused on start-up
activities. An application form and a recruiting brochure have been developed and distributed.
Colleges and universities have been contacted; recruitment presentations have been made.
Participants for the pilot project will be chosen from among seniors graduating in 1997. Training
is expected to begin in the summer of 1997. Participants will then begin service in Charleston in

fall 1997.

Summary of Participation
At this early point in the implementation, two states—Arkansas and North Carolina—have
selected most of the participants for their pilot projects. One state— Oregon—has selected and

trained all of its recruits. The other three states have not yet selected their participants.

Of the 58 participants selected to date for the pilot projects, 32 percent are women. Racial and
ethnic minorities are less well represented, at 9 percent. If this pattern continues, it will suggest a
need for more extended and aggressive efforts to seek and recruit applicants from among

members of racial and ethnic minorities.
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Table 1: Racial and Gender Distribution of Participants Selected to Date

Total Selected Participants as of March 1997
State Positions Positions to be
FY 1996 Total Selected Female Racial/Ethnic Filled
Minority
Arkansas 30 25 10 2 5
Maryland 120 0 N/A N/A 120
Nevada 6 0 N/A N/A 6
North Carelina 20 i3 b 2 7
Oregon 20 20 3 1 0
South Carolina 20 0 N/A N/A 20
TOTAL 216 58 18 5 158

Table 2: Levels of Educational Study and Years of Service as Police/
Participants Selected as of March 1997

Status Number
High school 9
“College freshman i0
College sophomore 5
College junior 6
: College senior 8
1996 college graduate 20
Graduate study 0
ist year of required service 0
2nd year of required service 0
3rd year of required service 0
4th year of required service 0
5+ years of service 0
TOTAL 58
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Future Directions for the Police Corps

Support for additional State Plans and additional participants. As noted earlier, Congress has

appropriated $20 million for the Police Corps for fiscal year 1997. Much of the 1997
appropriation necessarily will go to the six pilot states to cover the second year of costs
{(educational assistance, payments to local forces, etc.} for Police Corps participants selected in
fiscal year 1996. The remainder will be available to support the selection of additional Police

Corps recruits, both in new states and pilot states.

A second round of invitations for applications went out to all states and eligible territories in
November 1996. Seventeen timely applications for funding have been received, including one
from each pilot state. In addition, a number of states that did not apply have indicated their intent
to submit plans for fiscal year 1998. State Plans for fiscal year 1997 are presently under review.

Funding decisions for fiscal year 1997 will be announced in April.

Development of a rigorous training program. During the coming months, the Office of the Police
Corps will develop a training program for the required 16-week training. This training program
will govern all Police Corps training conducted through Federal regional training centers. It also
will serve as the point of comparison in determining whether a state facility offers “a course of
training substantially equivalent to the Police Corps training program.” Once complete, the
training materials developed for the program will be offered as a resource to interested states.

In accordance with the Police Corps legislation, the training program will go well beyond typical
law enforcement training. Designed for 16 weeks of intense residential training, it will place
heavy emphasis on physical fitness, ethics and character. Ii will help participants learn to analyze
community problems, develop thoughtful responses, and work with citizens and outside agencies

on solutions.
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. Plan and conduct a “training of the trainers.” The Police Corps training program will be broad in

content and emphasize active learning and hands-on teaching techniques. During the coming
year, the Office of the Police Corps expects to plan and conduct a “train the trainer” institute

~ designed to give prospective trainers a full understanding of the Police Corps, to reinforce their
commitment to community policing, and to provide experience in teaching through scenarios and

other active approaches.

Recommendations for Change

It is too early to determine whether the essential structure of the Police Corps program requires
any major change. Two observations, however, are in order. First, several states have contacted
the Office of the Police Corps to suggest that the statute should authorize states to receive funds
to cover administrative expenses. Second, if appropriations for fiscal year 1998 remain at current
levels, it will be difficult for the Office of the Police Corps to fund any new state programs next

year.

#H#
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By MICHAEL JANOFSKY

BALTIMORE Mareh 27 — Abmost
Hryears after the wdea first occurred
10 him when he was an aide w Sena-
e Rubert F, Kennedy of Now York,
Adam walinsky 15 Dinally waiching
the Policy Corps come abve. He anil
whers say it coeid fuadamemally
clrange the way poice depariments
S ower the Cauntry serve therr com.
rangs,

As part of the 1585¢ Federal anti-
crime law, $L0 roiktian was appropri-
SAted fer siv staies 10 develop pro-
grams medeted afwer the military's
Keserve Officers Trmting Corps.
The programs will reimburse as
meecl os $30.000 1 cducanonaf cosis
iogohege gradudies whe agrec to
serve fpur yRars an @ participating
piice lorcy. :

Becuuse Licut. Gov, Kathieen Ken-
nedy Towngend, Mr. Kepnedy's old.
est daughier, strongly supported (he
mogram, Maryland got the mpgest
aaneun:, 385 millicn, Al el that wear
1 dhe Baliimare police. The first aof
ihrge claases of 40 recrus is sched-
oled [0 BCegin rwining neke month.

Propaonems of the Palice Corps siry

A program gives
imncentives to
college graduates.

cowilleransioem pohicig, nen just by
arrrcrng oollege praduntes bot by
having those elder, belwer educated
regruies (rmenedd i 3 differcrt way,
They will have & new curcicubum
tncusing on e communiy and em.
phaspaey feadeeship, sensimividy and
social skillR os ioals Lo break down
ther frictinon and desicust thai oflerrs
ey encgenter,

Palece awarlemaes tvpically feach
Akills and aspecis of the law in o
ey sivdde texi ok fashion.

CWhal were trying 10 do s enoh
wendl givve Tuller conteny o teiming e
commiuniiy policiog,” sad Mro Wi
linse . a brwyer from New York who
wlayed J pawvolal role o develaping
he cornifum, wilh sugpesiions
Denn dozens of pulice officers, m the
vank and 18e a3 weld ok the commanid
lewel, Yes, we re deliberarely
reachiag for a higtar level of recrae,
but gur goal is thaa whether they
Temma o the lorde or reave it they
weli b Comraiiied ta saiving the diffi-
calt social problems thit are affect-
iy S0 ANy poople o our country

to deat with thgse problems, re-
Cruits. inaddition i learung new
I-<lelense  dechnigues,  will  he

bk slumngeaphics o acyhe

National Report

Police in Baltimore Try
New Kind of Recruiting

barhonds, abong with Communicanion

and note-taking skills. Kole playwy.

will alsa be o major part of Lraning

UWe'll have 3 lot ol recouils (rom
the while suburhs who have nower
Beon in a lough urixan envirgnmeni,”
said Ronald L Danmel, chuel of field
operations for the Baltimory Police
Depactment  “Their  fear [netor
could b very high. By playmng roles.
wou hegin to understand why peoph
are hffercnd and (he pressures that
peopte  from  cerlain cconomic
aroups are under.”

Convinggd by the urban riats in the
late i360°s thai policng needed (0
change, Mr. Walinsky began actively
promaning the concept of the Police
Coeps in 1982,

He fouad an eager ally i Mrs
Townsend, o lawyer who was a paltcy
analyst aw e tisne for Gov. Michacl
S Dukakss of Massachusetts
carnpaign monager [or her wngle,
Sennior Edward M. Kennody, View-
ing at as a legicat extens:on af the
Peace Corps. which hugan when an-
ather uncle. Joha F. Keanedy, oequ-
pied the White Housc, Mrs. Town-
send ined o sell the idea in Massa-
chusetts bun got Incle suppon from
state law-enforcement oihicuts

Mrs. Townsend lel Massachuserns
foe Macylund w1984 and served
several stoie and {ederal posinons
belore her election as Licuienant
Governgr v 1953 But she and Mr
Walinsky kept campagmng far a Po.
lict Carps, butlonhaling mcmbers of
Conpress and oiher elecied officsals
wheaver and wherever passihle,

The concept Ginally  blossomed
withohe S0 malhon pubar prograsa Le
addibion to Maryland, regigenis of
\hi money wilt be South Caroling,
which 15 receiving an ¢stimpled 81,08
nutlion; Oregon, $$E000 Ngrth
Cirahna, £450.000; ArRansus.
$225,008, and Nevadi, $222.300. Elev-
e nthor shinles are Compeing for
MGty oo e S0 il apopee
i tn the 1957 budped, sed e
dent Cheron has askedd fue §H e liion
in the 1995 hudgel.

kel gave all s shag ro Bal
dnare Degise 10cal offigials, sginr
pelice otheers and the polige unioa
feadership all pxpressed cagerngss
for v 10 Degome the first muyer cny
1o acepl the Police Corps approach.

Consd boen abinking aboar thes
YOArs apo in 5an Joese,” siwd Thomas
C. Frizer, Bulumare’s Police Con:-
Ssiener sence 1994, who nad served
as degury ciued of opueratons it San
Jose, Calif. ~Our there, we had lois of
waign oppasitan, But the e always
stuck nomy s, Adam Wakinsky
knew of my interest in Culiforima,
ang when he asked me il | was sutl
intercslod. 1 sadl | was ttore e
esred iy bere than inere””

It Baltanore, police sninn leadgers
Wi S SURPOIING BE Cils poldad

Lagut, Gov. Kathleen Eennedy Townsend of Maryland and Balumore's

Yolice Commissioner. Thomas C. Frazier, support the Police Corps.

uifigials. which made 11 gasier for
Alrs. Townsead (o confend that Bald:
mgre should becaene the sieward of
Phu staie's padol program.

Moo waliasky and prher cunsull-
ants were cabied i, and they began
meeting with police allicars at eviry
ievel [or suggesttons. Many officers
were pacticubarly impregsed by thai

“We ol e be purt of the planning
grocess o Moo Daoed s W all
Dl Smethimg tie Say. aned they
tened, That was backang in the cur
fenL rainmg

At Fragmer sad ahe Pokice Corps
program would graduaity replace
thi Lurrwaium used o Jaliimers’s
poiicy  acadeny, which  produces
aboul 00 new officers each yea .

All new gfficers earn an annual
siurting salary of 525304,

Qe uncerrainty abour the mew
nepgram 5 how well Pohce Corps
graduiates will work weth new col
leagues trom the academy, Mr. Fra-
tiver said he dul aor expect & iwo-
class syslem to emerge.

But M. Wwalinsky saud the exper
ment was worth walching, " We're
BUIRE 10 learn as we go along’” he
said. Lok, we're Baoing 10 raake
misfakes. They' ! oo serbacks, Dl
we pitic the right peaple? b5 the taain-
W a8 Eoed as we ihink it 1Y That's
why we're andy slarting with 4l il

N Ledaekng thean sl oy onee.”

Siate ofhcials say they have al-

coady regenedl 504 cegueses for oo
plicarions

D came ronmn Darren feck, o
V996 gradunie of Ghio wWesioyan Lne

versity and o psychalogy and ac
counting miajar who had wanied o
becomne an agerd of the Foderal Bu- |

reaw of [neestigalnn Mro Zeck sid
he had learned aboud the Pobic
Corps s voar wiite wisiling 2
fraenel i Chwanps Mabs, M. o daloe
more st Fle snd shas adiee the
L hae ol e i Siency pree
larragd Cuenediil WILN severil e
of Lywaaforcemenl experenge, bie
nag decided that the Baltimere pree
wram might he the wdeal comduic
My Jecy, 23008 scheduled 1otk
wWrEen juad hysionl tesis next week,
wrgdad b gr soretwen for piecho-

CThevoe o houle scared aboul e
pubice st l o angd oy gielbriend s s
s G gy 1o B
FEl e resied e
SAMSEALNILY SCTVCe spec 6 the o
Erant, he gne-0n-aand mierscgoon
witl 1he camimuonny. Bu wholher §
siay afiey tour wveaes o0 o, e
veally loaking forward Lo poiion
s




College
sraduates
sought for
police work

Participants would _patndl
city streets for pay,
aid with student loans

By JaMIE STIEHM
BURRTAFF -

A call is golng out to 1896 and
1697 college graduates to police
the streets of Baltimore for four
years in exchange for a starting
1 salary of $26,388 and up to $30,000
1in forgiveness of student loans.

Maryland Police Corps, a feder-
al pllot program, 13 recrulting ap-
Pleants to its first class of 40 ca-
‘dets, which will begin tratning in
April at the Maritime Institute of
Technology in Linthicum to be-
come Baltimore patrol officers in
the tall,

*We need to get the word out,”
sald Marty Burns, spokeswoman
for the g'ovemor's Crime OControl
1 and Preventlon Om?erl';g‘lt'g
thinking we nead o pool 0
apply to come yp with 40 candi-
datesbyaptﬂ." :

. Police Corps began maﬂinsout

24,000 brochures last week to 1966
graduates from 36 colleges and
universifies in and qut of state. A
Web page will be ‘posted on the
Internet Baturday.To drum up tn-
terest among ' 1997 graduates,
speakersoﬁe:ing'r-shhtswmﬂslt
campus careeroffices. .

EyesonMd. progran:
| . Much 1s riamg ofi the success of
_ Mn:yuhcgd'smmo:dtheﬁm.

needbobemadewﬂlbemrmmy
L.noted ™ o o

"Maryland was awarded 36.5
million in federal funds for the first
year of Police Corps, compared
with $4 million divided among five
other states. An unusual amount,
of political power wes hamessed
here to support the program,
which was championed by Lt.
Gov. Kathleen Kennedy Town-
send, Mayor Kurt L. Schmoke and
Police Commissioner Thomas C.
Frezier.

-4 months of training

On a typical day at the four-
month residential training pro-
gram cadetsrise at 6 a.m. for phys-
ical fitness and self-defense
classes. Days are flled with lec-
tures on police note-taking at
crime scenes and legal procedures
for stops, searches, selzures and
arrests. | )

. With traditional police meth-
ods, the 120 cadets tralned In

three classes of 40 In the spring, .

summer and fall will Jearn the bas-
les of “community policing.™

“Live-In tralning will ensure
that every hour of Instruction has
a direct relationship to the prinel-
ples of community policing™
Frazer sald. )

Some criminologists, including
Robert Croatl of - Northeastern

. Unlversity, conslder community

policing “a_new name for an old
concept” of walking a nelghbor-
hood beat and knowing its charac-
ter inside out. Townsend noted
that it also emphasizes problem-
solving and prevention rather
Umnslmplyreacungand respond-
ingto calls.

Cadets who complete the traln-
ing course will be palred with Bal-
timore patrol officers for flve

| weeks of street experience. Then

they become sworn officers, mak-
ing the union standard salary In

| addition to forgiveness of $7,500 &

year in government student loans.

The hope Is that the program,
based on the milltary ROTC and
the-Peace Corps, will infuse Baltd-
more and other city police forces
with fresh energy and *raise the
bar'foreducaﬂona.l achievement,
Frazier sald.

Of the 490 officers hired last
year by the city, only 16 percent

.| hold bachelor’s degrees.-

- Frazler and Schmoke hope
that, after four years, a signiflcant
number of Police Corps cadets wil
choose -careers in law enforce
ment.thoughcadetshnvenoohu
gation, “Whether they stay ar go

| we can'tlose,” sald Frazer, adding

that the Police Corps will enhanec«

.| the general understandlngotpo
i} tice work.

“They T go into all walks of life,

'-samnums.'buttaketha:mwl

edge withthem.” .
- Information end applications:

{888} 87-CORFS,

ung atounng

L661 ‘01 Arerugag
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Grace
under
pressure

The NHS graduate rises
1 the top of the nation's first
Police Corps class

v KEVIN MeCALLUM
HAPHIC REPORTER

Six months ago Ryan Derry
aought his waorst nighimare was
aming irue.

The 1992 graduate of Newberg
tigh School had emerged from Lin-
icld Cellege in McMinnville a1 the
vorst possible ime.  Rysn wanied

0 be a police

EE—— officer, and he
was an

| remember outstanding

candidate —

when he bright, alhletic.

got the call. and a2 oatural

leader. But

He was with the

SpEEChIESS. prospect of

) Measure 47-

Cheryl taking & bite

Anderson, gur of theis

Derry’s mother budgels, law

i ,, cnfcrccmcm

agenciegs
wwund the state weren'l hiring any-
mi,

The Qregun State Police, Muit-
wenuh County Sheriff's Office and
corland Police Qureau all had him
w the top of their candidate Hsts, but

Ty were wililing y.see whal No-.

cember would bring.

Saddled with IhoUsands of dodars 7

i student loans, Ryan didn't know
if he coutd wail mueh longer. Work-
g the graveyard shifl as a security
geard at Spirit Mountain Casino was
paying the bills, but he was facing
the Fact thar il Measure 47 passed,
he might have 1o go out of slar to
gul the police traiting he needed.

Please see BERRY, pu. ALD

But the November elections held a
strange owist of fate for Ryan. On the
Friday .afler the election, just as the
media were predicting the passage of
Measure 47, Ryan got word that feder-
al finding for the Police Corps had
come through for the Portland police
department. The feds were picking up
the tab for 20 new police recruits, and
JFortland wanted Ryan to be one aof
hem, ' '

M1 remember when be got the call”
says Ryan's mother, Cheryl Anderson.
B -‘He was speechless.”

B ;.. Ryan's nightmare had tumed into a
g - dream come true. The Police Corps
program was established with the pas-
sage of President Clinion"s 1994 Crime

yBill, which promised to put 100,000
new police officers on the streets. To
help achieve this feat, the Police Comps

 program was modeled afier the U.S.
miltary’s - Reserve Officer Training
Cotps (ROTC). As in ROTC, the gov-

-remment will help pay for the college

# weducation’ of recruits in exchange for

{ four years of service as a polica officer

 afler graduation. High schoel seniors

- and coflege freshman and sophomores

-.‘wha enlist in the program will undergo

.-tight weeks of paid law enforcement

2+ training, during the last two summers of

b - college, and will receive up 10 $7,500

+ per year in"luition reimburscment, (n

-.;exchange, the recruits must serve four

»years of community palicing in the de-

partment that sponsored them. The fed-

~eral government will also pay $10,000
per year to the department toward he
+.zsalary of the new officers, accoding to

- Portland police Capt. Bob Kauffman.

~*  The nation's first Police Corps class,
-however, has needed 1o make 2 few ad-
justments  this schedute. In order to
get the program up and running as scon
& possible, the students from Ryan's

class were not recruited while they
were in college, but were chosen from
the pool of 1996 graduates who had al-
“peady applied to the Portland police de-
wartment. The upside of this is tha

. fym and his classmates wilt have as

| much as 530,000 of their college edu-

| sdion paid for in ore lump sum.

1 The downside is that they are under-

- maing the entire eight weeks of train-

-%ng, plus an additionai cight weeks re-

_ Auired by the Pordand police depart-

- go-*nl, all at the same lime, “{t’s preity

“eressful,” admits Ryan. “They're Uy-

_dng to sce who can-lake il and who's

Foing 1o wash auL But I'm happy to be

- Bble to get all of this trining”

Now in the 12th wer
week Police Corps lrainir,
the Qregon police acade
mouth, Ryan and his
¢lassmates (two washed .
wrained in everything froi
self defense to domestic
lution.

“Because it's such a
ir's in flux the whole tim
Portland police Sgt. Job
wha is overseeing the tra:
mouth and acts a5 a lia
Fotice Corps and the U.¢ -
of Justice, The recruits an
veceive classroom or pra
all-day long, and ofter
evenings studying or |
puest speakers on speciai
said.

Though the lack of
spead with his girifriend
touph, he knows the if he
trining it will all have b
have a job wilh the high
lice department in Lthe st

[ guess | was just in 1
at the right lime,” Ryan
such 2 great opporiunity
police job in light of Mea
have my education paid |
on the cake.” Sgt. Boceir
ing bul praise for recruiv.
with, Ryan in particular,

“He s an oulstandin;
was elected president of 1
natural leadership ability
al athlete well-suited foi
and for police work,” O
“If he is representative
peaple in our commupit
well with our counuy.”

Bocciolatt dismisses
program whao fear it will
grads looking to put in ¢!
have their education pai.
get out,

“I'll bet my next mo
that 95 percent of them ;
career officers,” Boceciol
says he has cvery intent
ing a career palice oflice
his mother says was soly
brother Matt was killed 1
accident when Ryan we
NHS,

“When he was a ki
wanted 1o be 2 quanerba:
las Cowhoys.” his moth
“Later he had wanted -
FBI, but after Man div
more focused on his fam
n'L want his job 1o take |
the area. He wants to rak.
be pan of his communit:
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The
Portland
Police
Bureau’s 15
new officers
graduate
with double
the training
that officers
usually get
at the state
academy

I
~Z

F.

AL:BEAT BalrThe Oregomar

Police Corps cadet Sean Harids stands at attentlon for Inspectlon at the Oregon Police Academy in Monmouth. His class graduates today.

Police cadets chalk up a nationwide first

By DAYID R. ANDEASON
of The Qreganien slall

ONMOUTH -- Opportunity

knccked the Police Corps
caders, and mast of them
bounce:d back.

The Pordland Patice Burcau

FREFYHS who made It through get thear

badges wday, 10°s the first chass in the

nation to graduate from a program mod-
cled on the military's RGTC,

Thev report for duty Manday and will

hit the streews Thursday, paired with figld

m

training afficers.

Five of the ariginal 20 didn’t make the
cuf. Chalx some of that up 10 the “mild
stress™ thal trainers used 10 (est their
charges during ihe 16-week program.

The days olten started at 8.3 a.m. witha
1¥;-mite run and ended al 10 p.m, with
group discussions. Trainers brought in
exercise mats 5o recriits oould do pushups
and situps during clagsroom breaks Four
recruits injured their backs during train.
ing. Once every four weeks. a psychologist
tested the rocruits.

“We pravided them the opportunity o

dg well, but we also provided them the
spportunily to fail.” said Sgi. John Boccio-
latt, the Portland Police Bureau’s program
director.

AL the end of each tay, the recruits had
Lo rereind Lhemselves how fortunate they
were “You kind ol went Lo bed every night
sare, kind of wishing you were sgmeplace
eise, and then vou'd wake up and be glad
yau wove still Lhere” recruil Jim Darby
said.

The Police Corps program., part of the
19 federal crime biil, encourages college:
bound students to consider a law enforee.

ment career.

The program more than doubled the
{raining that recruits now get during the
basic academy at the Oregon Potice Acade-
my. Thal allowed the state to test a new
requiremend the Legislature is consider
ing that would increase the training for
new officers and shertTs deputies from
340 hours Lo 840 hours. Fordand police offi-
cers already go through an addilional
nine-week advanced academy.

Piease turn to
POLICE, Page BtQ

H Conlinued rom Page D1

The Police Corps is similar to the
military's ROTC program.  High
schoal seniors and college students

- whn are aceepted will agres o serve

four vears as paid police officers
afler they graduate from a four-year
coliege. In exchange. the povern-
ment will pay as much as §7.50 per
year of college costs.

The police agency also benefits.
The federal government pavs for the
training. in this case about $540.000.
It alse pays the Police Bureau
$.06.000 2 year for the firs! four vears
of each oflicer’s pay.

For this first class, the Police Bu-
reau used its existing hiring 114, be-
cause the bureau stamed reguiring
four-year college degrees 128t year.

The Police Rureae is applying {0
the {ederal government for 40 more
PPolice Corps positions (his year.

Now that they are graduating
[resm the academy, the new ollicers
have another worry — Measure 43,
The Police Burcau has a frecze on
hiring, but it will honar its commit-
ment to hire the recruits. I, how-
ever, the burcau has to lay off ofli
cers, the new ones would be first o
go.

[t was just gne mors siress.

Some of the (raining the recruils
gol was nai tradilional.

For two days, they went on oul
ings  with the Police Activities
league, taking voungsters innerub-
ing ocn Mounl Hood and teaching
them aboul fishing,

"I know Lhat was a real eve
opener for a lot of our officers, be-
cause They hadmt been expased 1o
innerCity kids that much.” Boccio-
Taty said,

The recruits sat thraugh part of
the wrial of Jerry Walten, a Salem
police officer convicted of assauliing
two drunken men.

Maost of the training was tradition-
al. There was just mare af 3.

Linlike the hasic academy. which
requires 4 B percent scorg on the
firearms 1est, Police Corps recruils
tad 1o hit the target 100 percent of
the timie,

sloday  al

They gol dour days of training on
drunken driving arrests instead of |
four hours They spent one wesk on
ihigh risk vehicte stops. A lo: of the
training was role-playing, pulting
irto practice what \hey learmed in
e clagsromm,

“Thal's where people started hav-
Ang trouble” said Capl, Bob Kaull
man, who heads Lhe Pelice Burgau's
persannel division. “They couldn't
put sl the pieces of the puzele tn

eiber.”

Two rectuits lefl the program he- -
cause they did poorly it such see- .
nirios. That probably would have
boon caughl in the current Lraining
pragram, but perhaps not until well ;
inte their 18-month probationary pe
riol when they encountered 1hose -
sieaiinns 07 Lhe sireets. '

Three omners were dropped be.
causr they couidn’t pass the Pulic -
Buresu background checks. :

The physicai demands also worr
great. Ay Thursday, the recruits har
wr reach the 50th percemiile of a |
standard mifilary physical fitness -
tesl. Fogr a 24-year-old man, thai
means 33 push-ups in one minute, 40 °
sit-ups in one minete, running 1'%
mites i 1232 mintes and runniag
AN meters in 64.5 sccands.

Manday, Bocciolatt inspected the
members OfF the class in their new !
dress uniforms. Bocciolatt reminded
themn that KaulTman, a maliary vet
eran, would b2 inspecting them
graduation. Ewvery air
would be picked, :

Dut the siresses weren't enough to '
make recruit Ryan Derry doubt hic
few careor,

“l'd sla it again ia A heartbeat,” he
satd,
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"Hunt Presents Checks To Brion Maynor As Fomlly Members Waich

Group’s st
Scholarship
Is Awarded

By KARA PRESNELL
NMecord Stait Yomiler

The son of a Hickery poilice oificer
killed in the line df duty became the
first in the cousiry Thurslay 10 re
ceive a Police Corps cullege schotar-
ship.

Locasi Election Detsils,
Pages 3838

Brizn Mayan: 2 jurior af the Ual
versily of Chapel Hili «was prm:e-w ted
wilh lwa 37,500 checks Gv Gev. hmn
Hunl in o ceremany i the Hickory
Peolice Department.

Mavnor wzs reiehrating hus [irsl
birthdav Aug. 3. 1§77 when s
father, Jerald. was acciderially sho!
and Yulled ausing 2 iraining exercise
al the old Hickory Police Depart:
meet.

Sep Group's. DPage 114

Group's st Scholarship Awarded

*Fram Page LA

Hunl told a gathering of Mayhor's family mem-
bers and Hickory police officers that e was

tkrilied o be able to award the young college

student 1he scholarship,

“Narth Caraling is vae of only six slales in lhe

counlry to receive the Police Corps Scholarships,
©one e e fiest awarded in the nalion. 1 am

lege,” he zaid.

The Police Corps was lormed, Hunt said, to aid
Lhe children of law enfercement officers slain in
the line of duty. The organizalion awards the re-
cipients $7.500 each year for four years.

Maynar, a journalistn major, sald he is aver-

whelmed by the generasily of the Police Corps.

CTHs more lhan I ever expected. 1 had applied
e N L N S T T Tt

rever imagined zayitdng like this hapoening.”

Hunt praised Ofiicer Maymor and ether police
oificers [or thelr willlnpress to make saorifices
for the good of Lhe community at lerge.

Ay faw enforcement officers, you put vour
Uves on the line every day, and we are gratelul
We appreciale your hard work, and we apprecisle
the sacrilices you and vour famities make, Tha!l’s
what Jerald Maynor's life was all sbout — sacri:
ficing 1o make Lhis commmunity and s fammilies


http:lraini.ng




®ffice of the Attornep General
Washington, B. @. 20530

July 29, 1993

DRAFT DECISION MEMORANDUM FOR, THE PRESIBDENT

FROM: JANET RENO
: ATTORNEY G
SUBJECT: Police Corps

The following compares the positicns of Adam Walinsky and the
Department of Justice on the police corps concept.

Adam Walinsky's Proposal

Mr. Walinsky proposes to provide a scholarship to each police
corps participant of up to $12,500 per vyear with a cap of $40,000
over four vyears. The participant would then be required after
graduation from college to serve as a police officer for four
years. Police corps participants must commit to conly four years of
service. {(Participants in the first two years of operation need
only commit to two years.) It takes four years for an officer to
- become a seasoned member of the pelice force. $5,000 per year per
graduate for up to five years would be paid to law enforcement
agencies as a hiring incentive. Monies would be targeted for 16
weeks of training in addition to whatever law enforcement related
education the person chose in ccllege. After expenditure of these
dollars, we would not have police officers on the street to show
for it. Communities would still have to come up with the funds to
hire them. This would be a huge burden, as the national average
for salary, benefits, training and equipment for a new police
officer is approximately $50,000.

Department of Justice Proposal

The Department would prefer tec use our limited resources to
provide direct grants to communities to enable them to actually
hire new police rather than just sending them to school. We need
police on the streets now.  Police groups have advised that there
is no lack of well-educated candidates to become police officers.
If the goal is to produce a better educated police force,
scholarships for career officers would be a more effective means of
achieving this goal 1f we had the money.



We do not have enough money to achieve your promise of putting
100,000 police officers on the street, but in case you want to
provide money for scholarships, an alternative police corps
proposal has been developed by the Department of Justice, in
consultation with the Domestic Policy Council staff. This version
would cost $25 million over five vyears, provide scholarships to
aspiring police officers, and build partnerships between
educational institutions and law enforcement agencies to address
local needs. It would also assure qualified participants of jobs
upon graduation.

Another option would be to augment the police corps concept
already incorporated into the National Service program legislation.

You should also know that virtually every major national
police organization opposes Mr. Walinsky's police corps proposal.

In summary, I think the facts stated above relating toe each

approach to police corps strongly suggest that the Administration
support for the Department of Justice or National Service version

of police corps.
DECISTON
Option A:
Support the Department of Justice Police Corps Proposal:

Approve Approve as amended Reject No Action

Option B:
Support the National Service Police Corps Proposal:

Approve Approve as amended Reject No Action

Option C:
Support the Adam Walinsky Police Corps Proposal:

Approve Approve as amended _ Reject No Action



_ Document No.‘,
WHITE HOUSE STAFFING MEMORANDUM -

YIA

DATE: 7 i} 3 D ACTION/CONCURRENCE/COMMENT bUE BY: _—? ‘3 O (O @ ﬂ’\

SUBJECT: G- Owc e COrvy S

ACTION  FYI
VICE PRESIDENT O o PASTER v C
McLARTY [ ﬁ RASCO [] 9’ :
NEEL O of RUBIN ] O
PANETTA O ] SEGAL i ]
BAGGETT ] ] SEIDMAN O O
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RESPONSE:

JOHN D. PODESTA
Assistant to the President
and Staff Secretary

- Ext. 2702
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July 29, 1993

DRAFT DECISION MEMORANbUM FO® THE PRESIDENT

FROM: JANET RENO
ATTORNEY G
SUBJECT: Pclice Corps

The followling compares the positicns of Adam Walinsky and the.
Department cof Justice on the police corps concept.

Adam Walinsky's Pronoéal

Mr. Walinsky proposes to provide a scholarship to each police
corps participant of up to $12,500 per year with a cap of $40,000
over four vyears. The participant would then be required after
graduation from college to serve as a police officer for four
years. Police corps participants must commit to only four years of
service. {Participants in the first two years of operation need
only commit to two years.) 1t takes four vyears for an officer to
become a seasoned member of the police force. $5,000 per year per
graduate for up to five vyears would be paid to law enforcement
agencies as a hiring incentive. Monies would be targeted for 16
weeks of training in addition to whatever law enforcement related
education the person chose in ccllege. After expenditure of these
dellars, we would not have police officers on the street to show
for it. Communities would still have to come up with the funds to
hire them. This would be a huge burden, as the naticnal average
for salary, benefits, training and equipment for a new police
officer is approximately 5$50,000. : .

Department of Justice Proposal

The Department would prefer to use our limited rescources to
provide direct grants to communities to enable them to actually
hire new police rather than just sending them to school. We need
police on the streets now. Police groups have advised that there
is no lack of well-educated candidates to become police officers.
If the goal 1s to produce a better educated police force,
scholarships for career officers would be a more effective means of
achieving this goal if we had the mcney.



We do not have enough money to achieve your promise of putting
100,000 police cfficers on the street, but in case you want to
provide money for scholarships, an alternative police corps
proposal has been developed by the Department of Justice, in
consultation with the Domestic Policy Council staff. This version
would cost $25 million over five years, provide scholarships to
aspiring police officers, and ©build partnerships between
educational ‘institutions and law enforcement agencies to address
local needs. It would also assure gqualified participants of jobs
upon graduation. '

Another option would be to augment the police corps concept
already incorporated into the National Service program legislation.

You should also know that virtually.every major naticnal
police organization copposes Mr. Walinsky's police corps proposal.

In summary, I think the facts stated above relating tc each
approach to police corps strongly suggest that the Administraticn
support for the Department of Justice or National Service version
of police corps.

DECISION
Option A:
Support the Department of Justice Police Corps Proposal:

: Approve . Approve as amended - Reject No Action

Option B:
Support the National Service Police Corps Propcsal:

Approve - Approve as amended Reject No Action

Option C:
Support the Adam Walinsky Police Corps Proposal:

Approve Approve as amended Reject No Action






