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Men Assuming Bigger Share

At Home, New Survey Shows

By TAMAR LEWIN

Working swen Bave begus 1o shoul-
der & bar greater sisee ot responisl-
bitiy for thlld saPe and housshoid
THOTRE, AORrGINg 15 & new
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GoodNewsatLast
InBattleof the Sexes:
-Men Are Helping More

T'S FASHIONABLE these days

to highlight the ways—beyond

the - obvious—that men and
women ‘are, different. Wormnen

- | communicate differently from
. men, Hnguists say, Women's brains
work differently, * neurosclentists
s4y. Men are {rom Mars, women are
{rom Venus, says 2uthor John Gray.
How come workplace researchers
telling us something really different:
Men and wornen are a lot more allke
" .The time men and women put in
caring for family and doing house-

work, thelr reactions (o work-family '

confllct, Lhe ways they want to struc-
ture work around: family—all ‘are
growing so similar that seasoned re-’
searchers ar¢ flabbergasted.
“Phenomenal® ts how longtime
workplace researcher Ellen Galin-
“sky, of Familles & Work Institute in
New York, describes the changes in
men’s roles documented in the Insti-
tute’s Nationn! Study of the Chahging
Workforee, released today. -
“We saw so llitle gender dlifer-
ence that it really took us aback,”
. says veteran reseircher Marcla Bru-
mit Kropf at Catalyst in New York, of
‘(s recent study of working couples. .
The rotlon of the "90s man as
more sensitive and attuned to rela-
tionships Isn't new. Bul up lo now,
the documented changes in tnen have
been mostly attitudinal—showing,
for example, that men feel stressed
over work-family conflicts previously
thought to alfact only women.

-

Now, studies show that men are .

actually changing thelr behavior.
Most of the changes cut across demo-
graphle groups and encompass men
in both single and dual-earner
households, suggesting a main-
stream shifi among men toward
greater involvement in nuriuring.
Here's the evidence:

EN ARE SPENDING more

time with their chlldren.

The Changing Workforce

survey of 2,877 workers

\ shuws {hat fathers are

. spending a half-hour more each

workday, and one hour more each

day off. caring for and deing things
with their chlldren than in 1977,

« More men than women plan to
provide care for elderly relatives. A
survey of 1,015 Americans by the Na-
tional Partnership- for Women &

Families, previously the Women's,

Legal Defense Fund, shows 56% of
men and 53% of women expect to do
50 in the next 10 years.

* Men are doing more housework.
The amount of time that employed,
married men spend on cooking, re-
palrs, laundry, bli-paying and other
housework has risen nearly an hour
per workday since 1977, regardless of
whether they have working wives.
The time that employed. married
women spend fell by a-hall-hour,
teaving only about a 45-minute daily
gap between men's and women's
chore tlme, the Workforce study
shows, The gap In 1377 was three

. times that.

* Men drink alcohol and get de-
pressed just as often s women when
work and {amily clash. That's the
conclusion of a four-yegr study 'by
Michaei Frone of the Research Insti-
tute on Addictions in Buffalo, N.Y.,

and’ others. The ‘sexés are also-

equally prone to high blood pressure.
» Men want the freedom.to Joln

women In -“sequencing” their ca- |

reers—glowlng job progress during
tamily-focused stages of llfe, then

_ speeding up again without prejudlce

from employers. A Catalyst study of
§52 partners in dupl-earmer house-
holds found 65% of men want to do 50,
compared with 72% of woten.

Andy Artis of Bolse, [daho, can at-
test to that. After throwing hlmsel!
into work for 10 years, the former TV-
statlon buslness manager ook a cut

in pay and benefits to take a job that -

aliows time with his kids, ages nine
and 11. As an-ad-agency marketing
director, he sets his own hours, stay-

ing home mornings ¢ see them off o -

school and laking a break evenlngs to
coach their teams.

. Now 37 years old, Mr. Artis sees
this relatively Jow-key career phase
as lasting only about 10 of the re-
maining 35 years he plans to wofXk,
“During this window of time that I
have some influence in my children's
lives, they're my top priority,” he
s2ys.

- Whalever the
. tions are far-reaching. Even In male-

- oonflicts, there's

HANGES THIS SWEEPING

call for a new male lcon, a

Betty Friedan or Oprah Win-

frey for the guy sef. I asked
experts whether any male

cultural emblems of the recent past—
Alan Alda? Robert Bly? Mrs. Doubt- |

fire? —embody men's changing roles.

None of the sbove, says Mlke

Lafavore, edltor in chief of Men's
Health, a L5-milllon circulation mag-
arine that has rocketed to a top spot
among men's periodicals by knowing
the '90s man cold, To his.readers’
Amedian age ), the new men is
more tike Juck Nicholson or Tom
Hanks—seeking challenges and en-
joyment both on and off the job, in-

. ¢luding “trying to be better parents,

and getting closer to our wives, our

. children and to"our friends.” (Per-

sonally, I favor Tom Hanks; no way
would Jack Nicholson ever change a
diaper.) ’ -
fcon, the implica- -

dominated Industries, employers
that ignore work-family concerns are
apt to have increasing trouble filling -
openings. Assuming a healthy econ-
omy, growing numbers of men will
Nee workaholle corporate cultures,
for family's sake..

"On a personal level, the implica-
tions are slmpler. No matter how lso-
lated we may feel in our work-family
consolation In
knowing that the values that unite
men and women are more powerful
than the dlfferences that divide us. .

In next week's oolumn, three men
describe the challenges of living the
new male roles. ,

Call 800-WSJ-TALK or faz 503-636- .
G951 to air work-life issues on The Wall

" Street Journal Radio Network's “Work

& Family” show.
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The Benefits of Balancing Work and Home

we encounter is the
wotkplace-ere powesful predictors of bow
productive we will be. But whes work (550 full of
vegatives that & spills over bnto our home life, it
ultimately

he guality of people’s jubs asd the
L e

wmm,swmamaxewm&m .
Famlies and Work Instiate that mrveys the lsbor
forct every five yeats, The stutly, begun 20 yoars
agn, offers one of the most comprehensive
of how work 224 famBy lifé kave
changed a3 women have emerged from the bome
and teken mceatral role in the workstace, The
le sizefor the 1997 survweywas2 877 -

mmmm“mduwm
Brewith iy vwmbees or
wdmwwmmmm H@w
-#ne pareris wos have children than 15
wio Hoe with thens st Jesat haif the time, Onein

%h’wwmwmd&mm
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pereent of us kave sesond Jobs and €3 percent of

the maocnlighters hold fi-ime neimary obs,
One of the best pieccs of news out of the Burvey
Isthat fatbers et spending uce e with thelr
childres, up 30 uthates tioce 1477 for an average
of 2.3 hogrs a workday, Mothengpend abot an
hour mere each day with childres than do fatbers,
bt theix 3.2 houre x day has remained constaat.
Althwogh chiidren are receiviag more time and
sitention from employed parenis thas in the past,
20 peroest of the pareste sald they don't bave
encugh time with their children |
"‘mm’dmforwhwimmwm

ahoat 2.1 hourson themexch workday, Whille this

. is shixet threpquarters of £n hour Jesy than

wecanen, 3 represents s sizable shift inwhe ls dong
the kowsework: Women are ending ebout 30
speading nearty an hour more than they were 20
wezes agto, Both, bowever, spend g averzge ol g
Talfhocr beas ozt petsonsl notivitics esch day than
inthepast,

A guarter of the workers provided eider care -~

during the preouding vear, spanding an sversps of
11 hours & woek, with men and wonen providing
the saene snants. “Sarprisingly " the shudy
ucted, mien wereas likely tohave taken time off
froes work $o provide elder oere na women.

For many workers, thes, hare Hle irvalves
caringfor children knd the elderty s well asthe
sonrting chores of maintalning & howsehold, There
't roun for & lot e strost. *Workplaces have
Become more suppartive, and Jols have become ©
more gasantaghict and there ke sutonesy and

moretime talearn,” says Blien Galiasky, head of
the Famiffes wnd Work Institute, *but lobs bave
alsc become murh mors demanding, Feopls are
workinglonger bours, end work s maore heetle.
We're barveged. Thaer'e been s big increase inthe
tizmmbeer of prople wito dan't wart to work ss mazy
beorurs, 2 17-polat ineréase.”

At what bappens at work bas & significnt
bearingan what hagpeas at hoase, ke stys.
“aatend of seelng family aoone dde and wark oo
the oiber, we seen flow back sod forth betwess
whiat Bappens at hath,

*Fihink parentadeding this Issue a5 one of Hime.
We don't really recognlae how much work an
plll over inte ouer famfly Sife. " The traditional view
has been (o keep family life out of the warkplace,
she szya, and ass result we have falad to
Tecogmin the synergy that exists betweer the twe.
*Soummch bas todowith how we treat cach othey
st theworkpiace. There soy Giings as emolopees

dat we o do o make the workglacebeter, and

that rehovnds back haowe.”

Sorcls! work-ife programs it workem By
‘ mmmwwmmwm

prosaurecan eacerbate problems in workers'

’ mmmmmmm

stwric “THS epiliover is refected in
mmmmmmmm
simeand encrgy svallabie for

ol workpleces, toward
urgingand helplng emplayees ‘getafiie’ off thejob
maybe crociil to Emproviig emplayes
prodactivity in the loag nusewnot to mention the
albrvions bagefits 1o workers and Eselr (amifies”

Thesurvey found 28 perceat of the workers said
ﬁwrmm&mﬁmkbwmmn
third said they were burned ot by theie jobs,

T ned the nizoher of hoars a person works, bat

the quality of the job that alfects them the pwost,

Tﬁf@&&?&mﬂém.%s&c@,mw
e snare powerkil in sfiacting your
prodoctiviy mmﬁ&am&mm
pooplehave thought.”
Mmm;éﬁmm
batwern parents’ work seisfaction sud how well

children doon arange of measures, including
emotional and utelectund development,

pid atiention 1o the level of how demanding jobs
sre and the quslity of Jobss sud the npocetivensss
of the workplace, then yot have » win-win for
workand for lamdly.”

That would be awin for sl afus,
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rking hours are longer,

but workplaces seem nicer

By Xaren 5, Petersae
LISA TODAY
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Should

parents
who stay

home

get tax breaks?
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