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A Coentract for Work‘i‘g-?remdent Clinton believes that the main goal of
any welfare reforn plan¥is getting people inte the work force. That is
why, as part of higgéwnnpropcsal for reform, he insisted that states
regquivra wolfare xaz:xpi‘enim te a develop a personal empleyahilxty pian
designed to move thém? 1ntn the work force as soon as possible, Such
agreements should ba‘%’ of any national welfare reform legislation

passed by Congress!
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A Paycheok, Not a Welffgwgg Check, Personal responslbility agreements
gend a clear mesgage ﬁwelfam is a transitional system leading to work.
In states with per&anal employabzzzty plans in place, each recipient is
reguired to identif}&a‘i‘:he%educ:&tzon, training, and job placement sexvices
needed to move frgm*’%-fmwelfam to work. Each individual's contract
outlines what actiVitles rust be done to achleve independence,
establishes 2 tine framé’&for acconplishing goals, and imposes sanctions
on those who do notzg“maka good faith effort te comply.

Bipartisan Agreamez‘zt *&“g&ﬂgany of the 'nation's governors, from both
parties, agree thatg”&hmpersmal employability plan is powerful toel to
help welfare rac:xplentﬁ’ﬁgat off and stay off of welfare. Fifteen states
have applied for anqﬁrsﬁaived approval to reguire welfare racipients to

sign personal emplayabzlity plang ag part of their welfare demonstration
projects. t*} W‘?ﬁ;a m%

A Proven Tool. In tates like Towa and Utah, personal responsibility
agregenents are mcwmqﬁgalfare recipients inte the work force. Since
Ifowa's Tamily Investmant* Agreement program began in January 1594,
approximately 27, a{g&gelfara recipients have mgned the agreemnents -~ ami
the percentage of mlfara recipients with jobs has increased from 18
percent to more thani@‘n dpercent. In Utah, 92 percent of fanilies on
assistance have sigmzd agreements and are pa’r‘ziuzlpatiﬁg in required
activities like educat%yn‘i and work.
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Moving Forward. *Z‘aciay‘f"tlwith the approval raf the Delaware "A Better
Chance® waiver &&mmnsttatzwn project, Delaware becomes the 15th state to
reguire welfare r&cipzeﬁts to sign these contracts, Delaware's
demonstration ;:trogect:.\ambodles President's Clinton's vision of welfare
reform by focusing | Briowork from the very first day an individual enters
the welfare officze @m‘%ﬁs
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Practical Reforms. F@As ,{?msident Clinton has said, welfare must be
tough, but also pmctw&;l In contrast To our approach, the House
waelfare bill is weak%n{work and responsibility. The House bill cannct
be seriocus about zxzcvmg»epeop},a from welfare to work because it does not:
require wvelfare recxpm@‘hs to sign a personal enpleyabllity plan,
establish real work? rec;u&aments, give states incentives for fccusxng on
work, or provide tempomr supports -~ like @ducation, job training and
child cars ~- that: mzﬁngifgvm(ma need to enter the work force.

(Amy - put this in%;sma«lz\z type.) {*} Thirteen of the 1% states that
reguire personal respanxzhxhty agreements vere approveﬁ ky the Clinton
Administration. ]
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states except Utahl M'I}

@a;zwmmnsin ware gwan permission - to raquzre
personal raspansibk},mt

agm&mmnt by the Clinton Adminigtration.




