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.Presidential Documents 

Executive Order 13150 of April 21, 2000 

Federal Workforce Transportation 

By the authority vested in me as President by the Constitution and the 

laws of the United States of America; including the Transportation Equity 

Act for the 21st Century (public Law 105-178). section 1911 of the Energy 

Policy Act of 1992 (Puolic Law 102-:486), section 531(a)(1) of the Deficit 

Reduction Act of 1984 (26 U.S.C. 132), and the Fede~ Employees Clean 

Air Incentives Act (Public Law 103-172), and in order to reduce Federal 

employees'-contribution to traffic congestion and air pollution and to expand 

their commuting alternatives, it is hereby ordered as follows: 

Section 1. Mass Transportation and VanpoolTransportation Fringe Benefit 
Program. (a) By no later than October 1. 2000, Federal agencies shall imple
ment a transportation fringe benefit program that offerS <UJalified Federal 
erp.ployees the option to exclude from taxable wages and compensation, 
consistent with section 132 of title 26, United States, Code, employee com
muting costs incurred through the use of mass transportation and vanpools. 
not to exceed the maximum level allowed by law (26 U.S.C. 132 (£){2)). 

\. These agency programs shall comply with the requirements of Internal Rev
enue Service regulations for qualified transportation fringe benefits under 

'section 1.132-9 of title 26, Code of Feder~l Regulations, and other guidance. 
(b) Federal agencies are encouraged to use any nonmonetary incentive 

that the agencies may otherwise offer under any other provision of law 
or other authority to encourage mass transportation and vanpool use, as 
provided for in section 7905(b){2)(C) of title 5, United States Code. 
Sec. 2. Federal Agencies in the National Capital Region. Federal agencies 
in the National Capital Region shall implement a "transit pass" transportation 
fringe benefit program for their qmilified Federal employees by no later 
than October 1, 2000. Under this program. agencies shall provide their 
qualified Federal employees, in addition to current compensation, transit 
passes as defined in section 132(£)(5) of title 26. United States Code, in 
amounts approximately equal to employee commuting costs. not to exceed 
the maximum level allowed by law (26 U.S.C. 132(£)(2»). The National Capital 
Region is defined as the District of Columbia; Montgomery. Prince George's, 
and Frederick Counties in Maryland; Arlfugton, Fairfax, Loudon. and Prince 
William Counties in Virginia; and all cities now or hereafter existing in 
Maryland or Virginia. within the geographic area· bounded by the outer 
boundaries of the combined area of said counties. 
Sec. 3. Nationwide Pilot Program. The Department _of Transportation, the 
Environmental Protection Agency, and the Department of Energy shall imple
ment a "transit pass" transportation fringe benefit program. as described 
in section 2 of this order, for all of their· qualified Federal employees as 
a 3 year pilot program by no later than. October 1. 2000. Before determining 
whether the program shou\d be extended to other Federal employees nation~ 
wide, it shall be analyzed by an entity determined by the agencies identified 
in section 4 of this order to ascertain, aniong other things. if it is effective 
in reducing single occupancy vehicl~ travel and local area traffic congestion. 
Sec. 4. Guidance. Federal ag~ncies shall develop plans to implement this 
order in consultation with the Department of the Treasury, the Department 
of Transportation, the Environmental Protection Agency, the Office of Per
sonnel Management, the General Services Administration. and the Office 
of Management and Budget. Federal agencies that cUrrently have more gen
erous programs or benefits in place may continue to offer those programs 
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or benefits. Agencies shall absorb' the costs of implementing this order 
within the sums received pursuant to the President's FY 2001 budget request 
to the Congress. . 

Sec. 5. Judicial Review. This order is not intended to and does not create 
any right or benefit, substantive or procedural, enforceable at law by any 
party against the United States. its agencies or instrumentalities, its officers 
or employees. or any other person. . . 

THE WHITE HOUSE. 
April 21, 2000. 

(FR DoC. 00-10552 

Filed 4-25-00; 8·:45 amI 

BUllng code 3195-01-P 

-

/ 



EXECUTIVE ORDER 13150 - FEDERAL WORKFORCE TRANSPORTION 

, 
• 	 VA Actions to Implement the Transit Benefit Program Prior to EO 13150 

On August '10, 1999, the Deputy Secretary of Veterans Affairs requested the Office of , 
Financial Management (OFM) to conduct a cost benefit analysis of the options available 
under legally established transit benefits programs. A work group was established 
comprised of representatives 'from the administrations aDd staff offices with union 
representation. A report was submitted on November 1J 1999. The report detailed 
three possiblE~ options: 

• 	 transit benefits given to employees in addition to cOl1lpensation (direct subsidy); 
• 	 transit benefits given to employees in lieu of compensation (pre-tax deduction from 

employee salary); and ' 
• 	 a combina.tion of the first two options. 

Based on a rElview ot' the work group's report" the decision was made to recommend to 
the Secretary that VA establish a pre-tax deduction for eligible ernployees and use 
those funds to purchase farecards or other fare media for the employees at the current 
maximum of $65. This recommendation was further defined to provide for apre-tax 
benefit scheme that would permit the employee to purchase farecards. The 
recommendation was never 'finalized, because it was overtaken by Executive Order 
13150, Federal WorkforceTransportation, issued April 2,1,2000. 

• 	 EO 13150 Requirements 

Executive Order (EO) 13150, Federal Workforce Transportation, April 21 ,2000, 
contains two provisions that effectively supersede the work group's recommendation to 
utilize a pre-tax deduction as a VA-wide transit benefit. 

Section 1 requires Federal agencies to implement a transportation fringe benefit 
program by October 1,2000, that offers qualified employees the option to 
excludl3 from taxable wages and compensation employee commuting costs not 
to excEled the maximum allowable by law (pre-taX' deduction). 

Section 2 requires agencies in the National Capital Region (Washington 
metropolitan area) to implement a "transit pass" transportation fringe benefit 
program by October 1. Under this program, agencies must provide transit 
passes to employees not to exceed the maximum: level allowed by law. This ,,/ 
would be a direct subsidy to the employee and would not reduce pre-tax income. 

, 

The EO also provides that agencies will absorb the costs of implementing the provisions 
of the EO witrlin the appropriated funds they receive under the President's FY 2001 
budget request. ' 

Organization::; will bJ~, reminded to build anticipated costs, in their budget requests for FY 
2002 and out years. 



r., 

The Office of Management and Budget (OMB) asked .for VA comments on the proposed 
EO. In comments to OMB on March 23, VA responded that we supported the proposed 
transportation subsidy but believe that agencies should have the discretion to 
implement thE! program through the use of direct transit subsidies and/or the pre-tax 
option. Since the majority of VA employees are located outside of the NCR, the major 
cost would be associated with the purchase of transit passes (direct subsidy) for 
Headquarters employees. VA noted that mandating the direct subsidy only to 
employees in the National Capital Region (NCR) could be viewed as disparate 
treatment by the National Partnership Council and unionized employees. The American 
Federation of Government Employees (AFGE) had agreed to the pre-tax benefit . 
although they favored a direct subsidy for all employees . .vA estimates the cost to 

. implement the provisions of the EO to be: 

NCR Rest of U.S. Total Cost to V A 
Direct Subsidy $1,777,498 $35,070,510 $36,848,008 
Pre-tax Deduction -$12,524 (savings) -$47,906 (savings) -$60,430 (savings) 

The Internal Revenue Service (IRS) issued proposed regulations on Qualified 
Transportation Fringe Benefits at the end of January. In a letter dated April 26, VA 
advised IRS that implementing a transit program under the proposed regula·tions would 
cost VA approximately $2 million annually. VA recommended that IRS broaden the 
definition of "Significant administrative cost" to permit employee self-certification and 
thereby decrease the cost and workload required to administer the program. If IRS 
agrees with VA's comments, the burden of administering the program would be· 
significantly less, and contracting out administration of this program, as discussed 
below, would not be as essential to containing costs. VA also recommended that IRS 
issue their imprementing regulations well in advance of October 1, in order to provide 
sufficient time for agencies to effect t.he system and administrative changes needed to 
properly implernent EO 13150. To date no response has been rec~ived from IRS, and 
we doubt that our recommended changes will be adopted. 

• 	 Options for Implementing the Transit Benefit Program in the National Capital 
Region Pric)r to October 1, 2000 

The Deputy Secretary raised the issue·of whether or not VA could implement a transit 
subsidy program for the NCR prior to October 1. The NCR includes all VA offices· 
located in Washington, D.C., i.e., VA Headquarters, 1800 G Street, Lafayette, Tech
World, VBA's Washington Regional Office, and VHA's Washington Medical Center. In 
order to implement a transit subsidy program at VA facilities in the NCR, VA would have 
to complete a number ofsteps: 

• 	 Determine the responsible office for administering the program; 

• 	 Decide whether the program should be contracted out or managed in-house and 
develop the corresponding . policy and procedures needed to administer the program. 

• 	 Fulfill its Labor-Management Relations responsibilities. 
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=}CONTRACTING 

The most feasible option for implementing a transit subs'idy program for the NCR would' 
be to contract out the administration of the program and to use the Department of 
Transportation's (DoT) TASK TRANSERV office. TASKTRANSERV currently serves 
17 other Fedmal agencies and is in the process of setting up programs for 12 other 
departments/agencies. That office provides a turn-key operation on a nation-wide basis 
that manages an agency's transit benefits program (direct subsidy and pre-tax}. They 
charge 4.75 percent of whatever the volume of vouchers (e.g., Metrocheks) is for a 
given location plus $19 per hour per agent when they distribute vouchers. For example, 
if Headquarters hada monthly $100,000 worth of vouchers for participating employees, 
TASK TRANSERV would charge VA $4,750 for the service. If two agents came to 
Headquarters and set up a table in the Food Court to distribute Metrocheks to 

/'

employees for three hours, that would be an additional $114 for that service. TASK 

TRANSERV is not a franchised operation so they only charge for actual costs. 


TASK TRANSERV has indicated informally that they believe they could establish a 
, program for V.A in a relatively short period of time. TASK TRANSERV requires two 

pieces of information in order to accomplish the program: ' 

• 	 Define the major cities (hubs) or groups which would be involved with a subsidiary 
breakdown on the "hub~" to secondary or subsidiary cities, towns, etc., and, 

• 	 Determine how many people (approximately) would be covered in the program. 

TASK TRANSERV would provide the Jollowing services: 

• 	 Meet with VA to answer any questions management may have about the Metrochek 
program or the TASK TRANSERV program. 

• 	 ,Set up agmements with all transit agencies in a given'city (MARC, VRE, Metro, 

OmniRide, Fairfax Connector, etc.). 


• 	 Use their systems to create and maintain a database on participating VA employees. 

• 	 Purchase vouchers (using VA funds or withheld pre-tax funds) from the various 
transit agencies and set up the distribution in a manner agreed upon in collaboration 
with VA. ' ' 

• 	 Relieve VA of the responsibility to answer inquiries from the IRS or other oversight 

agencies. 


• 	 Provide an agreement between VA and TASK TRANSERV, which can be modified 
as V A sees fit. 

=}IN-HOUSE 
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If VA chose to set up its own program, it would take longer since we would have to 
assign staff and develop full implementation procedures. 

Note: In either instance, VA would have to fulfill its Labor-Management Relations 
responsibilities. AFGE Local # 17 has gone on record as favoring a direct subsidy 
program, so it would likely support the "transit pass" program as outlined in the 
Executive Order. 

~SUMMARY 

Based on the limited information currently available, VA could implement a program in 
the NCR prior to October 1,2000, if we contract with and transfer funds to TASK 
TRANSERV for this purpose. We further believe that it would be equally cost beneficial 
to contract out administration of the program outside of the NCR. The relative cost of 
contracting it out would be basically the same as the in house cost of providing such 
services. If implemented prior to October 1, funding would have to come from FY 2000 
appropriated funds since there is no provision in the EO to permit requests for 
supplemental appropriations for this purpose. . 

RECOMMENDATIONS 

In order to meHt the fairly short deadline to implement VA's transit benefit program, the 
following recommendations are provided: 

Recommendation 1: Approve the direct subsidy for the National Capital Region and 
pre-tax benefit for the rest of the United States provisions of the EO as VA's transit 

policy. ~ / 

Approve: ~,_~_ Approve as Modified Below: ___ Disapprove ___ 
i"-3,,';'00· 

Modification: 

Recommendation 2: Approve contracting with the Department of Transportation to 
implement VA's transit benefits program for the National Capital Regionprior to October 
1, 2000, and for the remainder of VA by October 1, 2000. 

Approve: ~~ Approve as Modified Below: Disapprove: 
>-3~-f)O 

Modification: 

4 



Recommendation 3: Approve assigning responsibility to the Office of Human Resources 
and Administration (HR&A) for developing a transit program under the EO and 
monitoring its accomplishment. Within HR&A, the Office of Administration will have lead 
responsibility for coordinating the program and will serve as liaison with bOT and as 
Contracting Officers' Technical Representative (COTR)for VA's proposed contract with 
DOT. .Office of Human Resources Management will serVe as an employee advocate in 
the key role of supporting and encouraging participation in the program and in working 
with the employee unions. The departments and other VA organizations with field 
facilities will E~ach designate a transit program manager who will coordinate their 
organization'ijrogram and serve as liaison with HR&A . 

. APprove:#~pprove as Modified Below: ___ Disapprove: ___ 

;: 30- o{) 

Modification: 

. Recommendation 4: Approve assigning responsibility to ·the Office of Financial 
Management for pro-rating the funding for the direct subsidy among Headquarters 
organizations and staff offices. That office will also develop any changes to the 
finance/automated payroll system needed to implement the program, with support from 
the Office of Human Resources Management in developing system requirements. 

Approve: a~ Approve as Modified Below: Disapprove: ___ 
f)-?H)-OO 

Modification: 

Deputy Secretary Date 
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TASCCUSTOMER AGREEMENT 

AGREEMENT NUMBER 

SC-Ol-110-W-043 

VA No. IGA V1 01 (90)P-2000-043 

PARTIES TO THE AGREEMENT 

a. CUSTOMER CONTACT/BILLING ADDRESS 

Department of Veterans Affairs 
Attn: Mr. Quinton Walker 
Office of Administration 
810 Vermont Avenue. NW Roon11 05 
Washington, DC 20024 

Phone: (202) 273-6461 

FAX; (202) 273-5990 I~LC: 36-00-1200 

b. TASC CONTACT/ADDRESS 

U.S. Department of Transportation 
Attention: Eric Smith 
SVC-113, Room 0327, P2 level 
400 7th Street, S.w. 
Washington, DC 20590 

Phone: 202-366-2090 
FAX: 202-493-2436 

APPROPRIATION/ACCOUNT CODE CHARGEABLE COST ACCOUNT PROGRAM ELEMENT CODE 

6W-1520-oo0-000-204045-211000 

EFFECTIVE DATE COST (ESTIMA TED) 

a. b. AMOUNT: $4,129,1591-0ct-2000 
FY 2001 

SUMMARY: This Customer Agreement between the Department of Veterans Affairs (VA) and the Department of Transportation (DOT) TASC Facilities 
Service Center provides a writte:n understanding of the transit benefit program services that are to.be provided to VA by TASC Transportation Services 
(TRANServe). TASCTRANSe:rve will administer the VA Transit Benefit Program in the metropolitan Washington, DC area as well as in regional offices 
designated by VA. This customer agreement will remain in effect until September 30,2001. I 

. TRANServe will provide an adequate number of disbursing agents to cover the distribution hours agreed upon by VA and TRANServe. In the VA regional 
offices, fare media will be sent via Federal Express to the designated VA representatives for distribution. At the request of VA, TRANServe will send 
disbursing agents to regional locations. Each disbursing agent will be billed out at $19.00 per hour. Distribution hours will include travel, set-up and 
balancing time. All cash expenditures made on behalf of VA, inc!uding fare media, travel, fare media voucher fees (if applicable) and shipping, will be subject 
to the 4.75% cash management fee.· 
TRANServe will provide liaison with the Washington Metropolitan Area Transit Authority and with regional transit providers and will order, purchase, verify, 
maintain, and safeguard fare media prior to distributing to VA participants. TRANServe shall bear full responsibility for any fare media that is in its 
possession prior to distribution to VA participants. TRANServe will provide VA with detailed and summary reports of participation in the program on a . 
monthly basis. The detailed report shall also be provided to VA electronically in database form. The database information will include sufficient information 
for VA to identify and reconcile individual partiCipants, organization, cost and' accounting information. 

FUNDING: VA will be billed monthly for fare media, financial management of fare media, and distribution services provided by TRANServe staff. Bills will be 
based on ACTUAL usage which may necessitate changes in TRANServe hours and/or employees as required to provide required services. This Agreement 
is subject to the availability of FY 2001 funds. If adequate FY 2001 funding is not available to support this Agreement, the Agreement automatically wi!! 
terminate upon notice by VA to DOTITASC without any liability of VA to DOTITASC. General Provisions are attached on page 2. Estimated costs for the VA 
transit benefit program are shown below: 

FARE MEDIA: 

3000 VA employees receiving up to $65 per month:: $325,000 x 12 mos:: 

N·ational Capital Region (NCR) 

FINANCIAL MANAGEMENT: 

(NCR) $2.340,000 x 4.75% management fee = 

Field· $35,070,510 x 4.75%management fee= 

DISTRIBUTION SERVICES: 

Washington, DC area dis!.· 80 hrs each quarter x 4 quarters x $19 :: 

" Field distribution - 80 hrs each quarter x 4 quarters x $19 '" 

Total estimated annual cost 

"If this methodology is selected for distribution 

$ 

$ 

$ 

$ 

S 
S 

i 

2,340,000 

111,150 

, 1,665,849 

6,080 

6,080 

4.129,159 

AUTHORIZED APPROVALS 

a. CL[~TOMER AUTHORIZING OFFICIAUFUND ADMINISTRATOR b. ORGANIZATION PROVIDING SERVICES 

~tr,UfJA~ . 5 ~) }~ DATE 

Ir 
Gary J~rtJ\A-- • -./- .. !.J,W.. JL},){f;(j 
1l"'!1::1;, . V .. i~ ~ 
DeplJty Assistant Secretar; for Acquisition and Materi I Management 

SIGNATURE 

Janet A. Kraus 

TITLE: 

Principal, TASC Facililies. Service Center 

-

DATE 

JUN 162000 

TASC FOR~I VER I.? '.VK,\L,TrlHR? :or FormAo~ 1.1 (:6 SEP 90) w/Custom« .~grrnl 
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GENERAL PROVISIONS 

a. The authority to provide reimbursable support services to Government departments and agencies is 
contained in the Economy Act of 1932, as amended, (31 U.S.C. 1535). When other authority. is applicable, 
enter such data in Block I I below. 

b. The requesting organization has determined that the applicability of Office of Management and Budget 
Circular A-76, Revised, was considered, 'as well as the requirements of FAR 17.502 and 17.503(a)(1) and 
(2). 

c. Direct and indirect actual costs will be charged for reimbursable work and services. If funds ·advanced to 
. the supplying organization are more than the actual cost of performing the work or services, the difference 
will be returned. If an estimate is less than the actual costs incurred, the requesting organization agrees to 
pay for the actual COSt:i incurred. 

d. This agreement or any" of its specific provisions may be revised or amended only by the signature 
approval of the parties signatory to the agreement or by their respective official successors. Changes in 
funding items may be pen and. ink and shall be initialed by bo'th VA and DOTrTASC signatories or 
designees. Cancellation may be made upon 30 days written notice by either party, or their successors, to 
the other. . 

e. Disputes concerning the interpretation of this agreement shall be resolved by a majority vote of a three
person dispute resolution ,committee. The committee shall consist of.one VA representative, one 
DOTrTASC representative, and one neutral representative agreed upon by both VA and DOTrTASC. 

REMARKS 

PROJECT OFFICERS: 

Department of Veterans Affairs 

Attn: Mr. Quinton Walker 

Office of Administration' 

810 Vermont Avenue, NW Room 105 

Washington, DC 20024 


Phone: (202) 273··6461 

FAX: (202) 273-5990 


U.S. Department of Transportation 

Attention: Eric Smith 

SVC-113, Room 0327, P2 level 

400 7th Street, S.W. 

Washington, DC 20590 


Phone: 202-366-2090 

FAX: 202-493-2436 




Questions concerning the 


Transit Benefit Program 


should be directed to your 


organizarionai TrallSit Manager 


(see http://vaww.va.gov for 


listing). 


Department of Veterans Affairs 

Prepared by: 


Office of Administration 


810 Vermont Avenue, NW 

Washington, DC 20420 


September 2000 

http:http://vaww.va.gov


Eligibi{ity.:Requirements: 
Any TlkemjJloyee receiving a salary 
check ;s eligible to participate in the 
Transi{J3enejit Program. Currently, only 
employees working in the National 
Capitol Region qualify for Direct 
SUbsidy. 

VA employees must use Jare media 
benefit Jor their daily commute to and 
from work and~cah,'not transJer it to 
anyone else. 'ftaii~lre to comply with 
VA's Transit policies and procedures 
cOllld result in disciplinary action. 
Indirect costs sllch as the cost qf gas, 
mileage, parking or an employee's 
persoriat' or leased vehicle cannot be 
inch,lde/;(a~. part, oj the estimated cost to 
comriillte}fc!,andfrom work 

Entployee$ named O,! a federalZv 
,. sftbsidiied :workplace - motor vehicle' 
parkFng:'pel'mit are 1101 ehgible to 
partiCipate inthis Program. 

~, 

Distribution Scheduling: 
Distribution will take place, qllarter~v at 
publicized sites with;ri the VA 
Headquarters Area: " Makeup and 
distribution Jor ",ie,lfJ' ciilditfons to the 

program wilf.:-be administered month~v. 
if an e1J1plo.)jee~:·cannot receive their 

,mediq. distiib,ution at '(j schedzded'site, 

Fact Sheet 
the Department ojTransportation' (DOT) SmarTrip:Cafd: " 

has a l'v'alk-up distributir;m,,window open , ",' ASmarTrip Card;;is 4~:pet!jjanent, 

Monday through F1:iday}i:bm 8: 3 0 a. m. ,,' ')'echG1:geable",plasii,e; .!arecard that 

until 4 p.m. in Room 0329 2m the low ..f!" ;allo'ws' yon'. (c/::,:siore.~~:iip·:io $180<in 

level of the DOT buildinglocaled at 7th , .Meti'orail;~-\/dlue.\:lj)ioldose tlw~cdrd:.. 


_.."....",.,,, ~A"l .. .;~ l:':';;4"w,;,,':~~~/'AI: :"'~'.i.~ 1........ 1_ ........ :'.~ _';.'~, .... _..
& D Street, SW ,vVt<' uVf1 I. I,V.H::. -" Ie" ·va/.ut::, f/.uwt: Vt:f .' 

'-yo~/:jrl1LSt rej!/i?i/~ihe lost card tbJh~ 
An employee mustpresimt a valid VA,JD ,:{,:WcL<;hingtOfi..'ltfMetrqpolitan' \Al'ea 
Card before receiviJigfransit beilejfts., ..;_~:~,{:ftrG11sit Auihority,jl¥MATA). . The 

, . .:·:~·,·"~::i:i:;;emp{()jJee :Zs nfsp~~s(ble for the 
Losror Unused Fare Media.~. " , ...>.V;J· ;';Jjuf~~t;lse and' ..·rkplacement of 
Lost fare media is' :thej'espons;bility~:or--"";: ,;.":~~WMA.tA Smarn-ip'(afd. ·For a $5 
the employee and .there ':',' ar,({;j"no :,<:: c'~.lf-.;:foe,.(cost oj the cdrdy.yolf can be 
reimbursements. lfalJ ejl1proyet;:Ts~,Qn,,{:m~~~';>1.s'sued a new card:witb':the yO/lie on 
travel or leave for a p'el'i6~:0.f:,!me;:.anci"~::;::~~/:~(f?:~:" the card at the time you :flot~fied 
has unused fare ,medlCl/i;(hi::~en1p!()_~,~-e;~?f:,::~;'B:~~! WAJATA'i" was lost. "." 
should infomi theDQ7};fr(/aici':distt!li~tiCJr;'S:C" . ".:' :';.:.' . 
at the next qllartertYFissli~ thatth~Yy1d;{ji!;:::·<; OnlV~)h~. 1170nthlv allotment b);:jcire' 
media left ove;~Y;i1it}sI1.Ould ie'dut~1!Hiik" belielJt~-~~holfld ~ be added to alt 
next issue by the,eicess am.~~I~1t:·... ":, ~ , emj)loyee's SmarTrip- Card each 

, , " ..z.:'~::, month. 
An employee: separ,qtilig~l!0fif?the VA is . 

Zt::' ~ :••.:: .. -", "",responsiblefof~"'f/rzli.]lit{i:'~lt:ltrlusedfG1:e At-~this time. Wj\1i1.TA has not 
media to thei~"; ot,gaifizailon's Transit jautii'ol:ized DOT to fdofl~i1load fare 
Manager. Tr:a;fsi?:bMq~J,~ers will ,serve '-c:fne(j){j:·}i:, value toXin!,'\·fiinp1o.)Jee IS 

as 'a clearani;~:-·::bjJiCibl for sep(]rating, ':'r~gZ~1~red SmarTdji~;Cai{j~. Once\. . ",--, . , ". ' . - ~ 

employees. Jfld~·e.)nedia is no(retiil:jfe-¢/;/ .approved, employees having their 
VA will lIsicoU;/cizon action td:f'edo.17ei~ Sinii;iTrlp Card number registered 
the value ojm~;Jia that shoutdhdi:e;:.b·~e';' If;Ftii.~·DOT will have their','transit 
turned in. "'~~, be'l~jits downloaded, ,;.Jo.~/",theil: 

SniarTrip Cards on arm6:;:,th(y;~d~i~:':" 

http:Wj\1i1.TA

