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Aim: Ms. Marthe Kent. Chair 

Small Business Advocacy Review Panel 

U.S. Dept. of Labor 

200 Constinn.ion Avenue, NW 

Room N·)60S 

Washington. DC 20110 


Re: Commem.s OD "Working t:>raft of ill 

Proposed Ergonomics Program Standard" 

As dated febrwliY !::!.1999 for the 

~:r.~! B1.J..iinc~'& Au .. \..U.;4SC~· Review rant! process 


From: Charies A. Martin 

PresidenL Treasurer. &:. COO 

Bommer industries. lnt. 

P.Q. Box IS7 

Landr~.SC 19356 


Dear Ms Rent 

rnw you and OSHA for tht" opporrurur~ for me to provide comments on this proposed 
Eq;;on0!T11CS Program Standard M} comments ma~- or may not effect tM final OUitomt. 

bUl ; peal!';: apptetuu(' ttus opponUflH~' 10 parnclpale in the process on such An imponarn 
lSS1J1:' l\;1~ OpinIons or. ~er:- and ergonomIc Issues-have been impacted and formed by' 
(lOIf'. m? fOm1aJ c:ducallor, and m~ war.. experierices over 26 years v.-itb vanoll!. 
manuia~tunnf flmn M~ iormai educallor. IS a degree in industrial cn~ineering ~d a" 
!\1B-.., oq:r~e M~ manufactu.rtnf: wor!. exptnep.ce be~an with my cooperative t"ducalion 
\.\.111': 1 enm:sser Earunar: Compan~ ....·hlie I!l colieFe. almost 5- years with Celanese".. ,
C()rpof3110t'L aboul I ~'ea.' \,1,1th Rodv.ell Imemauona.L and over 20 years \o\1th Bommer 
InCu5tneS_ 1m 

1 C omparn Bacbground 

M; currenl emplo:ver. Bommer InQUltnC"s. Inc.. I~ a privately held manufactUring 
complfl~ The company hM been In COI'tHnuOW operation for over 122 yeatS since il!was 
founded m 1876 In BrookhT•. ~e'" York The company is primarily a metal fabricau.r in 
lhr SIC )..:! Kne$ \I,"1th the pnnclpil manufactured product categ'0t:· beins buiidcr's 
h:vov.'ate 11us. COnsiStS of commenta1 ~ade door runger.. Single acting and double aCting 
$prlflf f)loFes, spnng door piVOls. rra\'tt) Flue piVOts. and postal specially products 
mdudtnf bo:.h vCfllcal and honzomaJ apartment -mailboxes. ; 

Tht compa.n\ H responSIble' fo: numerous mventions and patents in, the builder's 
hardware rleld m:::ludm,t: tho:": on~m.aj It'IVenlLOn of the doub!:: acting spring hinge in 1880. 
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This type of hinge is ref~rred to sometimes 85 a "saloon doot" binge in that it s'l4~n.8s in 
both directions and rcnuns to its origInal position, In addition.., in the 1980's we stovted 
distributing both decorative and functio'nat fumi~ hard~ items from other domestic 
and international sources to the major wood furruture manufacturers in the: United States, 

I 
Bommer industries. Inc, has approximat,ely 200 total employees at rwo manufacnuing 
~ites and one distribution site )ocated in the upswc n:gjOll of South Carolin~_ Our 
manufacturing operations consist of pn:ss operations. sawing. shearing. dTiUing, 
dectroplating, metal polishing and buffing. painting. hand assembly. and warehousing. 

I 
in tenus of safef)', my company cum:ntly has experienced over 4.500.000 employe~ labor 
ho~ V.;thOUI incurring a '"Lost Time" accidttlt, This represents over I:! vcm of 
operation since the last LoSt Tune accideru that occWTed in 1987. However. the ~o~pany 
slill has repor.able safety relaled incidents thaI oceur every year. VJhjJe these: in)wies may 
r.OI be' severe enough 10 incur iost time from work. they still invo~ve pain and suffering_ 
The currenl safety focus al Bommer lndustries, Inc. is to minimize! these: rypes of 
accidents as much as IS reasonably possible. 

ii. Comments and Recommendations on OSHA's PtQpQsed Ergonomics Program , . 
SWldMd . 

M\ twc:lve (1:!1 comments and recommendalions liSted below are made after c:a.rJftdiv 
re~·lcv.'n& the informat!on that \Ir.'J,S pro'nded to me by your agency. They are nol made ~r 
ilHed to any order or unpanance or ra.nk. but rather are prescnted soJ.e~y as I felt the need. 
These comments arc ttune and mint alone: I 

Th~sc: comments and recommendations art mnely my opinion and not to be CQnsuu~d as 
;lE'lso.IUle fact Howe\'c:r. m.\ opmlor. 1~ from the viewpoinl of a knowledgeable' and 
npc:nenced operaun~ otfic:cr of it small manufacturing ,firm thai has expene'nced 
er~onOmlt suuallOm. tha: these propost'd standards at(' H\tended to reduce, I strongly 
tX':ht"H' thai mv comments are pracllt':al In nature and nOI theoretical, Therefore. I believe 
Inat m~ comm~nts arc both ,,:ahd and tmpot"t.iin! \0 ~ heard and adopted in some form, 

In E'enera!. 1 bcllC'\'e the propos.:d OSHA ergonomic regulation is fa~rly understandable 
an(j tlu: However. I bdlC.\1: tnal tOtnt major modifications art n~cess.f') if the 
pu:rpose of the standard - .,,, reduce' the iaJ'Ee number and severiry of WM~D's 
employces hAvt bttn expc:ne:nctnt" • M SLilied III section J91 0.501. is to be achieved., 

OSHA ne-eds to (Ofl'''ent ~ :rpsclal panel of ONL Y Manufactu.ring nuns for inpul and 
COm.tTI(,f'H ~ nus pro;:x:tS<'d C:fi!OnomIC standard would covet virrually every 
manufacrunns firm In the counLl'} . small. medmm. anc11arge. Commerce Secr~tary 
Wdllarn Daley hn declared 1999 as "The: Y~ar of the Small Manufacturer." 
Accordmj; 10 his proclamat;on. more than 380,000 manufacturing firms have fewer 
tha.'l 500 employt'e~ and !o~ethct they employ 12 million Americans. He !alSQ 

mdtcated that these small manufactunng ftnns ,. are critical to L'lc competitiveneSs of 
I 
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1M entire manufactwing seClor and to the health of the U.S. economy," J bclievt" that 
Secretary Daley is right. Since this proposed ergonomic standard will so significantly 
impaCt so many small businesses .• special effen should be made by OSHA to 
receive input from as many of these fum.s as possible. I speak for only one of these 
many small manufacturing rums. My recommendation is that a panel olf oniy 
manufacturing firms be form.cd fot input in this process', lbis panel co~d be­
composed of small. mediwn. and large manufacturing firms recognizing that the 
grt:atest impact of this proposed ergonomic Standard win fallon small firms.!rathe: 
than large fums due 10 more iimited financiaJ and pcnoMCI resoW"cc:s within smaner 
firms, Therefore. this panel should have a ~jority of small manufacturing finns, 

. 	 I 
~ The proposed ergonomic rc:gylation should coyg: ALL industnes Three 'maior 

industry groups specificaJlv arr mn COVCTsd 1'" this nroposed ergonomic standard. ~ 
The agricultural. COltStrUc'uor.. and maritime indumies art "exempt" from the 
proposed cr!!onomic regulation. as 1U!Jderstand it now. J find this difficuh to fathom 
or undcrStand from a IOiICaJ su.ndpoint These are industries thaI would experience 
thc type of inj urie~ that Ih.is proposed ergonomic: regulation is intended to COver, in 
addition. the safety of tht employ«s within these indUS'tJies shouJd be JUSt as 
important to the federal govt:mml:nt (OSHA) as any other employees within lother 
lhdusmes, 'Not onl~' are thc$(' employers being exempted from the regulatory 
compliancl: problem~. but also tht rmployees art being eXmlpted from the protection 
tha~ thls proposed ergonomic regulation is supposed to be providing them. Therefore. 
it does not appear 10 make sens.t" 10 mt for these industries \0 be excluded from this 
proposed etionoml( rt-1fU13.tlOn The only reason that could possibly explain this 
apparent discrepan,,: IS thai once thiS proposed ergonomic regulation is approved and 
enacted, i1 ,",-,11 be tiSier to ~el coycra~e (or thcse industries rather than !?oinS thrOugh 
the formal rulcmakJn[:. process a~ilIn 

;.. 	 Tne rhreshQ:ld for ··ent,...·' Inl(" th~ proposed ergonomic standard for firms sol;her than 
the three mdusU1e~ c'5empted. maJ1yfacl\,mng operatjon~1 and IDf2lerial bandhn& 
nremuons I )$ IN' l(l~ flf' 011«" "ooned won related musculoskeletal disordef 
(\\,\15QJ . ThIs entr;- polnl wrule haqnj; the advMtage of. being quantiftable is lOO 

10'"'- and does nOl 10 an~ \.!.11~ Tt"COFnll.C thc employment pool of tht rlrm so effected. 
The 401ne1dent nut''' CAlculatIon \to:ruch I~ based on 200.000 employee work ho~ (i.e. 
100 employees \\orktnf 50 ~C'C" ...~ per yea! at 40 houts per week = 100 employee 
""'ork ~·cars) 1S a pnme e...ample of It statistiC indicator that has a degree of "'eveling" 
Incorporatcd In order $0 compare firms One occurrence could causc a small service 
fIrm employinB 15 people 10 b<' co\'erc:d by these regulations. while a large finn sUch 
as a bank or Jav: firm employtnf 1000 t'mployees.. may nOt be covered for many y~ars 
until a WMSD is n:pon:~d" 	 \ 

~ 	Tht' ptQP'05cd ergonomic ttsulatlon "\4ill mmiftcanHv cqmplicate and burden srMfl 
manufacnwnc firms "1m additional reportIng and record keeping. ~f1 of what 'thc 
proposed ergonomIc feCUI<l\H'" mancales is alrsadv being done in some form; Of 
fasnlOn ""flbtn m\ firru.;md mati' mhtr ~m311 manufacturing firms in comphance with 
s:xls1ms::: OSHA rul~_~~d gone husmess P~E!!g;. ~ Under the proposed ergonomic 
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regulation six (6) hasic dements of an ergonomics program would be needed in order 
to comply. Ow overall safet~. program would·bavt to have a "subset" of records and 
reponing in order 10 comply with this ne,,"' regulation. These six eiem~nts a.ir~ad\" 
exiS1 in most safety prognms mant form or another and these would have' to ~ 
modified Or adapted in order to c:otnply. Duplication of effort would moS'! ·likely 

",suit I 
~. VlMSD versus MSP is II! best difficult for an employer to determine or establish. ­

This panicular type of inJury is at be", difficult for an employer to c.,.blish cauSality. 
This propOsed ergonomic rc-gulation would encourage thtse types of injuries to bt 
reponed as work related by employe~s for vanous reasons. Unfortu.nately~ a liug:e 
number of thtSt ~s of injuries can occur away from the workplace and can be 
"camed intO the workpJacc'" in order 10 receive both medical and/or financial benefits 
and coverage, This proposed ergonomic regulation would certainly increu~ the 
reponing of these injwies and mCTease the hurdetl on the employer In tryibg to 
determine if. in fact. the MSD occurred at worlc or by other means, AIl empl0:vc! can 
expend a large amount of money with the medical providers trying to determinej!f an 
MSD is work related If an t'l'l1ployc. has • MSO condition and this proposed 
ergonomic reguhnion is adopted. then many employees win probably conclude that 
they are bener off to have lh~ MSD claimed as work related. If the MSD is claimed as 
WOlt related, then tht" employ~ can save money by no1 having to pay the: health 
Hl5UIance deduc~jb1e: or any co-paYIng medical expenses 10 obtain health benefits, 
Cenamly Wldtr existing regulatiOns thjs situation is occurring with some employees 
and these proposed ersonomic regulatiOns will only increase this. type of OCc.u.rrenee. 

t;,. 	 The proposed C'tgonomic regulahon needs 10 be more "guantifiablt~' in terminology. 
Th~ propOsed er¥onomJc re~ulatlon mandales that employers. it! complylng.. must. do 
wha~ t!J "feasible'· under 19 JO,50~ co\'enng job hazard analysis and eontrol. I predict 
til..: .... ha: IS "feasible" ~1l! be p-eilll~' tnOuenc:ed by not onlr the cost. but who IS 
pa~'m~ the coSt. In other words.. OSHA ",'ill tend to view whal is "feasible" much: 
more bfO.adl~· and possibly mort' expcnswety than the employer who is having to 
compl~ and also ,"C:ide!'lt.a.ll~. paym~ tht COSt (0 comply. For ex.ample. OSHA may 
think thaI spendlnl; S300.000 to automate a hand assemb1)' operation Involving one 
person mliUll [,( "feaslblc"', whIle' the t'mployer may think that a S20.000 expenditure 
rcducm~ the cxposUt't' to lnuJ.0 15, 11 beneL more "feasiblt'~' option. 1ftt' employer 'runs 
(he real nsk of betng . s.ccontl Fu~ss.td·· AS to nof having done whal was "feasible" on 
every possibie Job covt'red by tha proposed ergonomic regulatlon, 

The proposed ergonomic ~&UlaIIOn ""ill impose exD'il costs on emnl2ym that the\' 
ma\ nOI be able t('I absorb The COSl of compliance will VIIJ')' wide\y among 
empioye~. Ho .....evC!1. a disproportionate share will tend to faU on the sm~ler 
manufacluting fIrms. Thes.e costs ....;11 include both start up and On going costs. Vlhile 
tht economy is s.uons at present these costs wiB have to be inc:une-d In both good 
urnes and bad Please- be aware rnal many small manufacruring firms are se!iing 
p!oduc15 In competitIOn 1.I.1tn several larger companies. TypicallY. these small firms 
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are limited in their abHity to mcrea5e the p'rice of thc:ir products to recover cost 
increases for almost any reason, "Therefore. these eotnplianec ,ost irn;tease~ will 
reduce their ability to remain as profitable and competitive, as they would have been 
otherwise, This panicuiar issue wiU impact IlII finns. but will tend to impact sritaUer 
fums, such as Bommer Industries, lnc .• lwder!han lorger firms within au! industry . 

.1 Th~ medical managcmrn1 section of the proposed ggonomic regulation Jignjfic'antlv 
thang£$ the sttuc~ and formal of providing compensation for injured cmpl¢vees 
and needs to be signifiuO:lh' changed 10 redu~ the cOSt and burden on cmplQvrn~ 
nus section under 19IO,507·includes ~make Whole" provisions that are c-ontraf}' to 
existing workers' cQmpensation rules within South Carolina and other states, 
Currently. when an employee IS mjurcd at work and has to take time away from ~ork 
due to the injW)'. the employee receives about two thirds of the stale averasc wage 
while' he/she is recovcnng after «ing out for S days, The proposed C'r8on~rnic 
regutation mandatr:s thaI employers make up the difference from what worke~' 
compensation insurance provides the emplo~e beginning the fint day out from 
work This is a potentially major change thal could druticaUy impacr cons for 
employers and also insurance camr:rs. \\lhilr: this improved benefit in the proposed 
ergonomtc regulation IS well Intended to assist the- injured employee. il is flawed for 
several reasons. First. It stng.es out this type of injury ('WMSD's) from other types of 
m)uries. such as burns or iaceratmns. for improved and different compensation v.ihile 
recovering. Second. while ··tnakmg the employee whole" (even for the fint da)~ out 
due to the mjUT)') !\as the advaru.ap:t of being humanistic. it ignores the downside'of 
providlOl; no finao(~.1 ioc('ori\'e ..'hauonef" for .be emploYk to rcfUrD to work as 
Soon a.~ 1S medicafl~ possible nus lack of any financial incentive would tend to 
slgniftcanlly ienFthl!n the time a"<1~ from work· fOf the employer: and thereby 
mcrease the rea) CO$1 \0 the r:mployer in W1proouclivc pay and possibly in tempofar;.' 
repiacemeru labor. nus cha.oi!e \ubsuloliaUy modifies an underlying concept and 
philosopby thaI hit!. C');lSlCd In workr:rs" compcms3tion since originally cnacted in l the 
earl~ pan of tlus century' . t , 

" 	 The cftHm~ed t'rgonotmc rS'blJi3lH,n rna' cause: undue hardship .on emplovers versus 
mhtt rt'"cuialions. thaI the... haH 1(' (ompl, 'IA-ith in Qrder to 9p£Iate, I recommend tha! 
Qno~ 10 the fmal adoption of th£,>r tS'£ula!ions, a cQmplete T£Vlew and rcpon: be 
nrepared addresslnt thr \'anD~ rosslOie regulatof\' conflict areas with which 
!."m~l(wc!J rna...· bs faced· For example. the ADA.reg:ulalions may be In conflict ~th 
cerullo pans of Uus proposed er~onom.c n:pulatlon. 10 addition. fOf certain empioyers 
that arc non uruonrud. Issue$ JU1d con11ic;u with respect to tht National Labor 
Relallons Act and cmplo:-,ce partitlpaw:m and represenuuivcs in complying with this 
proposcd ergonomic. standard rna~ eXISI l 

HJ 	 :fhe proposed ergonomiC' 'tecul31lon could possiblv deflecl time and attention alav 
from morc' sen(lus and illS li'..realemnc Pfpc iniuries- At my firm this year, we.are 
(ocusms: out resources and energy on irylOg 10 improve our work environrnent aro~d 
press!."~ \·..,th mcreas(d ~u.ardlng and safelY devic'ts in addition \0 other types of 
improvemems. A safel~ la51 Force has been formed to meet periodically \0 review 

I 
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the results of oW' improvements. My finn is expending what we believe to be 3 
sigrtifu:anl amount of motley this year in trying to ~t oW' work plate' safer, 
Obviously. this proposed ergonomie: regulation will require a certain amourn of time. 
energy, and fmandal resources that an already being committed to other ar~as, A 
small manufact\1ring compahy. just like a large manufacturing company, has afmite 
arnOW'll of resoWtts that can be devoted to wety, I 

1 
I 

11. Tnt' proposed ergonomic regulation needs to be upracticaf' and nol "theoreticw" ~ In 
our SBREFA panel phon~ conference. J felt a little bit in the minority even among the 
other SER's since my fum actually has experielU:~.jl VJM:SD" This statistic v..u not 
theoretical 10 me, but rather rcal life. [actually personally know the employees that 
have experienced a W'M:SD • they an: real people and not a hypothetical event.~ On a 
related n01e, J actually wear safeTY shoes \0 work everyday. I have a pair of safety 
glasses on my desk. These art "practical" rea] nfe safety tools thaI J believe in nnd, in 
fact. use everyday. The purpose of this POUlt is that more people that are this directly 
tied to' locations that have the potential to have WMSD's and othe-T types of safety 
incidences (such as manufa:::rurin£ locations) should have as much "practical", inpul 
as possible in truS fevie\l, pro:::ess. Also some discussion focused on "Averages" in 
terms of cos1. mjury frequency. LnJllI)' severity. etc, nus is yet another example of the 
''1heor::tlcaJ'' view ";Uun Uus process. From II "practical" poinl of viel\', as my 
statlstics college professor so ably sald~ ''In a lake that averages only::: inches'deep 
you can still drown, The imporwtl issut is knowing where it is Dot average. rather 
than what the averafe IS," A 101 of informa1ion was presented about national statistics 
Md national frequency of occurrence_ In my opinion. the real statistic that manm to 

me as o~aling officer of Bommer Jndustries. 1m:. is what .is happening at m)' 
compan~ rather th.an natlonaH~ The comparison is like the local or na~ional 
unemployment rate ixmg fOf example. 4.0%, lfyou a.re unemployed. it is I 00%.; This 
comment IS hard for me to cxprt'ss In words and lSi more ora "feeling" or '"thought'", 
rather than a spc,ifu:: recommendallOn (tlr Improvement in the proposed er~oriomic: 
ref;ulallon 

1: 	 1 fe-colT\mend rna' a frde'ra! t:l.\. nedn 1ft audloriz.;:;d up 10 a certajn dQllar limit pcr 
"ear In asSISi small m.lnufacluter!- tIT 01her small emitles meet the milial cost ipCUrred 
In order If' compt" V.l1h the pr('lrQstd C'tg,ortomic regulation, This taX credIt could 
ha\'C' both a dollar limn pe:- ~'ur and a time hmit of maybe three years to assist in 
meeting the burden of compliance "nth this proposed regulation. This federal !.aX 

cred,t would be of vaiue to profttahle finns'- However. if a fl1TT1 was nm profitable, a 
fedenl tax credu \\:ould ha\'t hrrultd Immed13te value. Unfortunately. Wlprofitable 
firm!! would be the ones m thr mOSt need of relief from the toSts incurred in 
complymJ; v.,th ttus proposed tTfOnOmH; regulation. A federal tax credit would not 
pro\'lde n:hef 10 firms u-; the most pOIential need of relief. For the Same reason that 
tht' federal govemme'nl would probably nOi be inclined to agree ""1th this tax Credii 
lde.!.. small bUSiness would Ix: mchned to ask for H and nrtd it. i.e,~ the cost_ 
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III. Summarv and ConcJIlSiQIlS 

I believe that this proposed ergonomic regulation 'as dated February 12.1999 cim "" 
significantly improved with the incorporation of tIx Il00VC comments; and 
rr.comme:naalJoJU. OSHA should "go slow", rather than ''rush to jud,emenf" in 
formulating this proposed ergonomic regulation. 1 fully support the wet)' ~oals of OSHA 
SUice these Boals are well unended_ However. please: be aware that in your purs~t of 
ergonomic safety regulauons to reduce pain and sWfmng for individuals. businesses may 
suffer increased pam and suffering B$ a direct result of yOU!' program. in other words. 
""rule D')'ing to redoce and/or eliminate e "pain in rht neck" for employees. OSH~ ma)' 
be: cTc3ung and/or increasing IS "pain in the neck" for employers! 

Sincerely. 

Bonuner lndustries. lnc_ 


L~~;;;,r:'i~ 
Chari•• A. Martin 
President, Treasw-er. & COO 

Cc- (Il Mr. Dan Cheno, 
Assistant Branch Crud 
Offu:e of Man.agem~m and Budge: 

r:;1 Mr. Stuart Shaplro 

omce of Management and Bud~et 


Ann ClaudIa Rayford 

ChIef Counsel for Ad,·ocac:~ 


t: S Small BUSIness ~drnlNstratLOn 



I 
Corsey, Adrian 
from: gary neill (SMTP:gneill~nel>$andhillS.netl 
Sent: Wednesday. Marcl131 199$12:17 PM 
To: Corsey, Adn.n ' . 
SUbject: comments on propOSed efi19 ~anoards 

please find attache<:! my comments on the propoSed eflilO standat'Us, if you 

"ave any Questions Pfease gIve me a call a1 402""89-2728 gary nem 
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Answc:n to mues for C(IIMl('l'lI &: OUCl.Wion Wit)\ Small Businc:ss~' Rniew' 

PaMl Of'! OSHA' s rmn PtopoKd Ergontlmll!S Program StaJtd.ard 


IGettrral Oveaioru . 
1. 	 ls the dnh standard dea(l" Nt any 'Pro"\'lSlQlU nnelear'? !f~. which one::s Me unc1cat? I 

1 found the stan4atd 10 lK f:w1~' dear U I undemand th~ they rr.quin: an educauon or nining p~~ for 
emplo:v«s on ,,·hal MSD U Tht"\' &l.so requm establtshmc:m of a rcportingprocess for MSD as~' occur Ui' 
t:Qrre...~\'e action gn bc take:n I 
How could OSHA clarin:thr 5Wl.~ 10 dllTWule any problems in unt:lt:nun.ding'! 

I ioWld thaI figure J, E.q:onorrucs P'furnm SWtdard Flowdwt. 10 be ve:r,' belpful irI detmnini."lg w"nat (-0 do 

An thCTt' any nOtHcgul:aIOf'.\ appr;-:;achcs OSHA cou.ld lake that would provide you and othct Smalllcntitie~ wi\h 
w:;t\"s to reduccleliminate MSD tn}unnt cfiCCU"l-'cl(' fot example. would fUi-;¢ en how 10 set \lP a sal~ 
and health prtIpmi be.m efi(;CVn ~.ro.ad\') 

t think thaI an" norN·cFUiafOI"'!.' ~ro.;dtes OSHA offC'f'S would be helpful in implcme:ntinE: the swu1a.rd.s: fur 
txarrwle. OSHA consuluuons ! 

,I 
J 	 I\..re \'01.1 aware of any rcf"l.1UlIQfU WI duplu;:;m: the n:quittmems Of this regulation: [f so. whal is that 

fe1Ut.luont$l" 

, 1>0 "ou foreset :UH dtfticull"\ I1'l Implcmcnuo, W employee panjd4lation d_of IhI: proposed Tule'l' FaT 
eumplt. do \ ou btuen thai 11 ~ dl roanc bbof/ffW\l!:emc:nt iSS'IJH: l! so. wh~'? Would irnplerm::ruation of the 
c.rafl d'torumu:;$ nandan:! bt eu.er or more dlffu;wl dcpomdtng on whether ~'Q\! t\a\.'(.a W'\ion~s.htlp'" 

i 

I 
I, no \01.1 tuH a W¢1'"\ andhctu. propoun" If \n Ckle) II tnclude Cti0f\Omks" Y.1w (ISIS or btn(rm, it an~'. 

, ,",,01.110 thurule add t.h.al ~n M! aln:.;a.d\ ~d4I"Tutd I}\ \ oW" ~e'l:' and health proj1ttllm'l" 
j 

(" onwIIO.lI(d h.Jl> an esubl!!.hccI Satn\ Comrrun« 'IIo)uch mcets quattCTI: This sr.antWtI nould be Implcmemed . 
b~ W1!'?1.IP Out nC'\4 s.l./C!' m.ln1,A;l1 OOC1 t\)\ c OJ ~Ott on t(~nomits and won. Slauon deSIgn I 

I 
\\ '1U1 ;',nlU o-f c:ompil;an('(: U1..suncc f'lUletuh ... tluld .us1S"! ~·ou 11\ asseuUlS er~OffiJC r..uards" For es.amplc. 
",auld d chedJlsl be l\e./pfultO lli3enul \ ~J:l>nonu~ h.:I.l.:lr"d5" I 

l'I In \ our o"C:llnton. 1101:,$ thu Nit tTCIlC .) cmn::c:mn c 10 lure. retain, or provide Insurance 10 persons who mi~1 be 
percc" cd <fi betf1g prc-4l$pOkd 10 C'I'l!QnQ",,' Ullunes" If SO. please exptain 1 

4 	 II, 01.1 <Iln:.ad\ N' r ~ etgOflOI'J\lt.$ prop:un tn pl.)C:~. M\l trumy bol,tB did II take for you to $tI Ute program up 
11IJ1.l.llh" H.;J\'C :'Qu !.CCTI rneuut2blc multi" U $0, \l hal are they" To the degree ~out program was ineffective, 
do \OtlIo'lO'llo ... h\ II waJ tru:tkon (" 1 

v; e are t.n the pro.-:en of edlun!! 0\.11 01:.... ufcf\. manual and. al this poml" h.avt. nol rev;cwed the: ergOnomic: 
S;::\JOr. I '" Qule t..xprn ltlc fC"\ It" and ImplrnlC::nllIJOtt 10 take about a \I.'eek of the Safe\! Conurutu:e ume 
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lO, 	 With whom do YOIl CIlI'T'C11.I~' Q)J\SUl1 Of obuin guidance on WO~ safety is.suc.s? Wet:";md heaJth 

professionals'" YOID' insurance camer'> Trade usocUuora7 OSHA ~t2tion prgpul: Your la",;.ct" 

Othm? Do you fec:llht::rt _ill be a need tot owide consuJti.n&: in OMer to come in compHm~ \l,ith th1s 

Jtroposed rull:" How much do ~'ou think an~' nC(t:S.SlfJ'y outSide U$ina.nc;t ,,;lJ cesC 


I use SI!\'erai sources on wortpW:t safC\\' l$$Ud 


.' Minll¢$ota Ssfet)' Corruni:net: for tdep.lumt Companies 


.' S~tt of Nebruka Saf~' Council ' 

• SUlle of Nebraska OSHA ConsuJwJtm Prognm (this summer) , • 
I feel th,at thc:re is.a need fm ouWctt eoruulung be::;nu:( tht:re an: SO many,Me:J and tt(nlla\ions to f,?llow and I! 
u t1<Jrd to C(f\.'ct aU the ~~ Outside help provides some ~WI: ~ ¥Ie ill CDl'I1'l~, I 

1i 	 Ho" dO' roo cum:m}:' identify v.od~retued MSD tw:ards it! your bu.sincs.s and ho~ m.i~1 this chMIge as.a 

reM1 of this rule'? " 
 I 
We:an: CUJ"t'C:ntiy re....iewing our nc\.\' wet~.. manual and h.a'\'e no1 tully complC'led thai process: hO",C1o't:r, I ",-auld 
llN1l\e n win won. like other.ut:;U ",htn! then'! is education of the t::::mIlloyees on MSD mil establiSh a 
r:pnrung process similar 10 the 2coden! n:port.tng prnecu. I 

t2 	 lJ.'hallS ~ OW' e.'qmiCDct: l',-Ih '\.\ORtn' colTlpclWltion premJums in the last rev.' yCD"5'1 if ~'O\I ha\'e ,a'safeTy.and 
health propum that U1cJUdcs er,:onorruO-. h.a\""( ~'DU Jet:Tl &n>' impaa or the program on )'Qur premiums: 

1: 	 p., ~-oLi h.'f\ e iUI~ que$tJoIU abolS1 ho", OSHA "iU enforce thil rule?" 1(~es. wl\at an: th~·? I 
I "auld sug!!!:SI Oil gncc proD<! or pen.Un ·frr:e penod if ~'ou were worlUng with OSHA to be cornp~l with 
these ntv. rules 

Ht'I\\ nun\ hoW">- do ::ou e'Stl1'TloJl!: II .... H u.le to eomph ntth l'l3(h of the ruiC"lprognm demc:roa'" What do 
'thJ efW'lUl( IDe coru cf -connlhn,!: a,Cmoml:: ~., win be'.' Wh.al is !itt ~sis (Of th.Is es\unatc':' 

II IS \ tf'"\ dlm;uh Hl e$tlrnal~ um::-~ cons oj cnmpli:a.n::t' To establish mnning for emptovees and" de<o'elap a 
r.:ponUlf pm::-{'$S. I \HlUid N'tIm.1le fO'UT people v.C'CM The basl$ for UUI CShrn.au: lflcludcs tWO wei;. 
::-orl'U"lUllee mr;C1ltof .am1 NO t'Tl'IP1,n ee ,roup U'311"1ln&, 

"'J¢ '0\) ;)~, V't" of 'our uft'i~ .lnd hWttl otthPUOM \\,tJ; respcC1 to erronomit::t. W'II:lc:r the Gene-fill Dut\· Clause 
of th¢ OSH "t"'t "tm:h fCQUll'T' ("mDlo~~ IQ "",~I(k their emplo~'ecs "'ID a \I·on..place thai IS f~e of 
rl':!opllled h.u.a.rd.s Wl art ausU'I¥ or ate bi..eh 10 Quse death or serious plwlIical harm" If \'C:$, how did "ou 
be;ome;"!\\;u't of \ out General Dun eUldt obhClUOIl~" H.as thl~ .awareness'led vau 10 develop mcas:un-s ' 
~"<l1entnl= CTFonarru.::~" " 

,, 
Wjll \ (II.! bt abl<; to p.lSS on II) \t1UJ C\dIcmcn MIl lUWC1a!cd CO$IS 01 r::onmlling haz.ards related 10 MSD1? 
1'"On Idt the b~sn for \-our :An~a. plc;u.c 

I 
I 

J 	 i 4ble 1 or lhe Pn::hm\fW'\ lruu:al Reru';ato1" FleublIJh Analy;.i~ provides .. h$t of assumptiQJl$ OSHA used to 
e~;\Im.alC fCj!\llalon cosu 00' au ap-te or QLs.;;~ee Wl carrymg OUI each reguLater .... aa.i\'ltv indieaied in the 
Ublt \\111 u.k.:: ltDOUr the amou!II of ume mru:::w!(f' Nt:: the employees ldemifted in the Table the C:mJ,ioYe6 
\\ no \I auld c.:lr.\ (lUI th::sc 2:"IJ\'UleS II') \ our finn" Are the COSts for m«hcal removal protection and contmlimg 
ntonomlC\ hlZ3!ru reawnabl:: ill !'r.t¥t~. 1'Hn th:u mdlvidual cases t:.nn ,,~" "m!tI~· In com: : 

I 
J _, 
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In gc:naal. \i1~ cst.imat-cs semi Dn thc I(!\l side, espccialJy (Dr the smaller colqWlic:s '!hat CllU'l0l dedlC:aie a fuH· 
time penon to thC5C functioDS. ThCR ;U\Ip"~'s st'dn 10 be a h::aming CUI'\'cjust 10 gel up to speed on \hot ~es 

In this prclimi.n.I1Y analysis. OSH A' s coru :and benefits analysis arc dc::pmdcnt on $cn:ral ke'~: estimates. OSHA 
has ~lJed on BLS data amer:ming rates for MSDs; thou: forycur mc:tu.w:v an: gM::n in the one-plt~a sho'Alttg 
Impaas lor your induStry OSHA tw 1lS(l CSti.rrwcd lhal then: will typicaUy ~ 1 to '2 additional jobs that "in 
fe:(J1,ti;n: Wrm:tiOD when m MSD 0C£'1In bcQiwc: the)' are ~sim.ilar'" tothcjob in which the MSD o~. 
OSHA also es:timales dw c::rgononua progJ'ilTm ww reduce the madt:nC'C ofMSO's by 2'% 1015% 1Mo,"" do 
lhc:.se est..Im3.les complll'!: ",,-ith your c.xpenc:nCt':t ! 

. I 
OSHA prnpou:s 10 ofreT some I'tg\llllory mId to' cntnieJ "ith fewa than 10 CJtIJ)lo~'ec5. but pto\idcs no taS'! or 
ba'1efll.~ .d.3u for ws puup Do you bdu:".c fIlmS with (twct than 10 employees ~'C dlffm:m econOtrucs U\an 
(ll"1U \lmh 10.. 19 c::mployces. .and if so. do ~'Otl believe OSHA should provide: a data b":.akdo\;~TI on both af the~C' 
cl(1nUlts of the "vay s.mall busLncu- seQ~ 

De 'ou belle'\/c thai OSHA ~d t:ooJldct whethc.r the: ergonomics ea¥mgc impbduv pro\"id~ b\' !.he safet\' 
and 'health pmpuls n::pllauon the ....,c:ne: 't are oolU'ldmn, proposing is mfi"lcienl u,·ithoul ah.o h~\;ng all . 

CfEono®: pmp-am standard" : . 

t-<C i btli('\'t I1liu:Te 3n' no pmpa.'TI rund.Mds., ~!)Il V";J11ee as many programs as aJlnparuc:~. some good and 
somt ItO! r.o g,ood . 

AI ((1' rad.l.nf: tius secuon. do \eLl undt:m.VId '" hcthcr thn siandani applies to yow- bO$lI'\ns" AIr. the 

dcflJ\luon~ of m~uaJ twldhn¥ and ",on.. n:Uted MSth clear'" Do ~u think some emplo~ ecs in ~'ourbusmeu 


en~.Il1't In m:lIluaJ twldbnf:'" Co~cl\ou de\mbe f.he n.m.l~ ofthe.iobs: thaI ~'our caMlder manual tw;rling" 


I
I thIN l/'Itl ,al.Old apph 10 C'CT'lolIn lob fun:l!cm U1 our Compam Thr: Qefuuucn for Jt'I.a.fH.taI haridlm~and worl.· 
tC'~ue(\ .\1$0 1 Me::lear Some p.aru. af Uat' (Obi moul' rernpanJ cuuld be comitkred manual handhngjobs. 
ho'... e-.c thc .. iIJf! no: ft'1>CtlU\t (U;~ altn d,t\ /VI ~It: 'Aallld be cable: reel twu1hn~ ! 

Do "CII WtU. Ul.1I OIl Utull bWtneu ~Hful'! \.our itldUSV' ..... iII haVt ditflrult~ delcnlUlUng if theu bU$l.l\~ h»,; 
'problem lob"" 

• 
I WAA if rCUOn.1b;c per!.Un CoU'\ delermu~ ,r lMft Vt probltm Jobs 1\\'0\1111 assume tiu~ could be an leu..,.'\, for 
tllt comp,anle:i S~t"l\ Commlttce: '0 ad4rc:-\, I . 

t)(I \ 1)\1 leel amf'idenl m \.OW' Mlnhl' 10 Idau.f~ lO hethtf a particular tnJur;.' Ian MSO) I§ "worlt. rt:late4" a.s 
defIned b. \he proposed ruk'" 

, 
1 ,"Quid fctl tonfldcnl ttl m\ Mbihn to Idcnuh tf ilJ\ tnl~' 'll.a~ work rclattd in moSl QlSCS bU1 not alii 

Aft '011 rc:QWfed to keep OSHA. 100 lOP" If MOl a.re: you aw:ue ohM criteria U'lvol\led U'l recordmg'injW1CS 
';and IUnCUti for tl'\e OSH" 200 10(::'" 

( 
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S. 	 !he: proposed rule wed the OCC\I:l'm\Ct of a rt:Cotd.able MS:O ti a trigger for f'unbct .aJOft lNtead. $.hould the: 

nde we signs and symptCms or MSDsliUt art 001 va recordable as It triucr? Or ~uid OSHA U$C at least:; 
MSDs ID mgger employer action? 

Signs and ~lIIpU,lfl\S of iiUl MSD problem bdon: it getS sc:rious would seem to be a benuapproadllo flXUlg. the 
problem Tbh approach rru"nl be Jc.s.s e:qu:rwvt long term; i..r:.. rewa day$ awa~' from work, II would abo 
cn::ale It bencrcmpio,,'er-cmploycc ~1JoMhip, 

6. 	 h the dcflJliuon of an MSD datt 

7. 	 Should the: drat! SWld.aTd CO\CT aU of ~c:ncnJ mdumy? Altt:maO\'dy, should it be ruoiaed to 1TWIu!~cturing 
opmuoru and manua> handhng 01\.1.\" 

t think it should OJ"Cf gc.m:ra.l ul(:tu~' ;u wtll.u manufaCTUring and mau::rw handlin, because 1 thil\k there: 
could bcjUS'l as ma.n~' tTgtmonuc luut:S tn 11 businl5S office for example. 

Han ther;: been t40r\r;;.,ellled MSDs ....,tiUlI \ OtJT \jo-Qrlq:lLacc in the las1 three yea.rs? Do ~·ou feel thal1hU 
rumurd. if It Iw! b(:01 VI pla;:-e pnor II> tMloC'.: Ul-June.s.. ",ould have diuUnaled or subnanuaU~' redua:cl the 
numbtt or se"\.·rnry of\ho$t" WM$Ds" , 

, 
If \'0'.1 a1read\' h,a, e.aJ'! cr,onornle1 "rtl~ dOl::! tI ;:o~ly with OSHA '$ requucrrn:ms undO' ,:50lid? Do you 
Ufid~d "hJl the 'putpO!.e) of atb 'f"t:lQuu'l:mmt' an: \.\"rthin this st.lJ'Uiani so thAt '\"OU mas dl:lcmin~ ifath 
dlll~ from lhtae of \'0111 rum:::m prop-un" 1\ thc rulc n~:lble enoup to accommodate ~"oW.l'ropaln. or Olhr:t 
dTccu\ t: Jlro~" 

I~ a ball: pmpam Il~ceu.a,r. 1II.1.n\ ftrm" I\.IICTmll\eh, shQuld the ~icp~ neqwrcmmT be cSlcnded to 
.111 (Imu" 11 \CS to I:1lher quesuon "'tul (:letn~II,~ !houl" ~ m tile baslc PfU,mm? 


I l1uAA.1 b.Jt.lC prop;lm,,1 CmpIOH1: cctu~llOf\ ~d iI ~orung process IS ncecuary In all r~ 


I 
I 

J 	 Ax all 01 the dc:menlS of a full PI'O,::r.un nernur.'" f\rt U1erc elenlC1'llS that should be: add(d" Ir so.. \.\mt art 

thc'", 	 , 

Ilturu..all of ~e elements VI': nec~ II .J u\c of MSD IS fqron~ U a MDS.;as( In nOl rClloned. tht:1l 
clemrou. I.: J,and" \liould $ttm 10 be: n~~ 

~ 	 Wh.11 n ,our n('\\ of lhe: drat; pftl\'Mon WI \OU coutd ,a....oid moll of the rule's requirements ifthcreMl: nO' 
MSD~ for) ·'can" 00e$1I prm'ld.: approprutc relief tor ~Io~·c.rs who hJve sua:essfuJlv conuoUed theu 
C'T,onoml::: h..u.ardJ:'" . 

j 
' 

I 
In sttlJon~ 1910 50 I ud ~O~. t COuldt11 fl1ld th~ 3 "c:a:B rderrtd to in the question if it 15 rclcrring to a :hyc:u 
p-act penod before Implemcnung lhcst iWldmi!; If ti:u:rt are no reponed cases. 1 ruppo~e it provides telIef, 
ho-Yoe-. Q, a 11 beauar <If COtll.r'Olltnf the Iuzarth or umply a case ofbclllg. lucky. . 1 

j 

I 
, 
I 
I 
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I. bo Y"" know if your'flml "'ill be exarq'll ftO:m 1M proposed rulc"J m:ord keeping Kqt.Umncnu" If so, do ~ou 
loresee ~et'Ping ~cottU anyY,ay7 

~. 	 1 need funiltT CWtllcation (If Kt:ti<ln 191!l502ta) when: it rlaICS -NOTE: you ma~: sel up an ergonmrucs 
pmgrnm ior All of the JObs tJ'I ~·ou:r worXpuc(. bU1 ~'ou~' are n::quired 10 Kt it up in manw4cruring Ud 
manwJ matmaJ handling cpcr.wons. ~d: 111 other jobs when there are WMSD$_" t have: a problem With the 
PCfruOI'l tudmg ~ ... and in ciho Jobs ""tlm uun are WMSOs,'" To me tbat could meanalmon M')'ljob and it 
seems 10 go far beyond !)I.e K'OpC of )910 500!,1) Pcrtt;qJ$ this is uuwcred in section 19JO.S02Id)'!':' _ 

2, 	 n'I: sundard ketru quite rc.aCtlOr~ 11 !'m ruding it ri&M lIO aaionii caUed for until an ttnploy« rqxms,l 
problem Allhis poIlU il IS 100 bte, tbe lnJUI"Y ha.s~' occut1"Cd and the c:ompan~' ""iiJ be responsible for 
remeci\ing the lnJwy. We,all k,oo"., tlw cumub;m-e IDUfN. discrden: an: eXtranely c:oSIJ~-. It seems io me lhala 
pttUaJ\'t approac:h \\'t!ulc b< f,u mo~ beneflNL both from,l fm:a.ncial and a human suffering \;~int. 

3 II appean thaI no propam h.as to M til puce until:an injury OCC\l1\., and thm. OYmUrJu a fuJI blown p'rognm is 
reql.lU'ed to be Implr::me:rllcd 

4 til SI::::uon 19Hi 5fJ.1:(al "hal ~ meant 1;'1\ ..pa1O<ba!I~ ..... J tuuM Ihii partJ.all~· domed in serucn 19lQ." 12, Tht 
4ermH.<On ca.n still U$t' $Ornc ~on. 

5 Hot>. dots lI'us proposaf \'e'\I. off 1l'1( JOb boon "tUth mar. in fact be the main conuibutina factor. 0; the 
tng,rt. for ill CTD" In m~ OJ)uvon alf the Joo i..C10n mUSl be: oonsi!kn::d. 

6 	 I s..:Jm~Nl du.agrc:e Vi,th SeQJOfl IQcIO ~O}!dl( l} I read this; M,a call to lhmw ~~. at the probtemMd f\C"W 
equIpment can be t'tU'tm<:h c'q)tn$l\'e In Tn\ ~~ct Olundreds of C!'JOnomic t\~lualionsl J ha\"C. found 
WI some simpic D'lUtUn~ dli.nW1ftl! the prope' ~ arUte eqwpment an cmpio~ec,bas oftenumes solves the 
prob~m I 

• -, M. comp':UH hal pronded cr,anomlt'\ tn:.runt and consulung fot $C"'I'enl yqJ'l and I fcd tha'I a proactive 
~qiem I) me onl' "';IV 10 ~ The n:t.n1131U ~ I~ "'Duh:!, Dn.I~' mudd~' the Walen I iC'll:J ,"'hal m~' o~tiQ" \S 
do,nr: earu 11!5S for IJIc romp..l.t1ICS I ~rnc.l'~('nts more UlJuneS. IS Mropler and is far supmor 10 the ,n"op(ncd 
St.1J'Id.l.n:: \Ii tu:h. 10 me s~ ~ ('I" n:.a::uot\.'lf'\ I 

J 
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J ::i.m submimng comments for the rr;c.otd on the proposed ErgcIlomlts Program StJmdard. As. 
pam:liS1 in the SBREF A process, tl1cJ.e conuncots capture some of my concerns cd qucsti~s 
lb,J! n:m:ho :ilfier the conference call. . 

My company, Fredon Ccrporanoll. 11111 precISion machmt part:!! manufacturer bas-e4 in ~mtlr. 
Ohio 1 employ approx..it:nJlely 50 mnployCC$ In r:vi~'ng my OSHA 200 iogs ! haVe: no i 
recordable ergonorrucs: IDJu,nes In the lJ.st thrte: years, but ~con:iiog to your proposed 'lJmdatd. I 
l,I,'ould b~'Ve to lmple:ment the fin, phue of the crgonOmlCS pTOgnun simply because 1 am In I 
manuiaet'mng ! 

I 
~1,.. werKl:J"'S art very tmpotU:nl to me Not owy do 1 know tbcsepcoplc and treat them as family, 
rni1'!Y of UJ:::::n Ife famil), tnmlbm I 1m OUt on my shop floor every tay. e:XpoS10g mys::lftp the 
ume condlUODS II aU Fredon t:m?lovees OhVlously, l \A.-ant a safc md bealthy workfore:c. I 
t.mpioycc:$ Ul my mdwtry at!: "'my h.ud to come by and to replKC. We e.:rc already experiencing 
I shOrugt of skilled labot .....hy would I Jeopan:LZtt my l"ianU' productiVlty with an tmSaie ! 
work:pta.ce"J I wouldn't J don't ,u why Uus. rule: n~ed5 to be another costly mandate OD smal1 
!:...·ms.. l:.spcC:I;aII)' when J hlverJ'{ bad a.n~ problems WIUnn my company. 

1 Hunk OSHA s.hould waH fo~ the ,","honll Ac:;ademy of Science study that will be comple:ted an 
anotha )'U1 or two. T'b.is trUdy j.$ more sclc'tmf.c than the last repon released ~y N AS. i' 
Obviously. many Ul Congress agree 'Nlth mt:. RepresC1ltanVe Roy Blunt (R- MO) bas legisla;tion 
that dUC(\;i OSHA to SlOp mOVUlg iorwlTd on tbe ergonotmc.s progtaJ'Tl '\andud u.ntil NAS is 
fUlIshcd Wlth ILS $TU~y" To c1v..t. ther-e are 63 b:lParuSiU'! eos:poosof$ em the bilL This speaks : 
volumes'w the f.u:[ th.ll OSHA should \Wan llDd work wuh the NAS. not promulgate a rule before 
the f~su.hs of the study a.rr:: Icno~ j 

I....... 
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Sina OSHA set::ID$ intent on moving ahu.d with the ergonomics PtDiraJn $1&Ddard and you need 
(%J;rnmeoLS mQre thJ..o just ""Don't do it! .. and "exempt my busines:s~" bc:rc are. JOlne major 
<D"ccrns the propo,ed ,tand.rd raisos. I 
If this stAndard is impl.m....d as =.lIy d.rafted, many busine.... will p.ck up >nd rriavo ou! 
of the counlry, Foreign countries: cion't hAve: erxoDomic:.s1udanis like this and the costs I 
involved with imph:mentatioD 1rt extremely high. In my c:ompl.DY, the. businesses J eon~ft.d 
with are expec:ting a 3--1% DECR.E.ASE i.a: costs over lhc ~xt: kw years. Thcrefort. i1 is'obvioWi 
tbat I c,UlDPt pass on the cosu of imple,IDeating ltD ergonomics program 10 my cuslomen! I have 
101<, il ... up 2·5% or my profit>. With. profit margiD a1re..y less tlw! 2.2')1,. J might have to 
eliminate job< in order to pay for I prosnm like this. I 

. I 

In lookiDg i:t the dn.ft proposal, how does OSHA intend to determi.Q£ wh~,.r an injW")' COInes 
from il. as in Fredoll. people do multiple tuo every day? My employees move from macbiae 10 

mac:hul(:, You would not ~ .blt to!igvrt cot 'which m-=mc f;aw:ed the ergol3oIIlic: injUry. 
Bec:ausc: tbe jobs are similar. if tbe second phase of th~ cfg01Jomics 514ndard ,were triue~d by a 
I<GOrd.lhle injury in my firm. I would have 10 .dlp' AlL of my work Slalio.. lhaw 10 Ibe 
",imiJar job" d~rtitioo, I 
'Which brinp me 10 my tier! poitit: Why does only one i.njloUy tria" lhc whole program' 

, . 
How 

will OSHA ditiere.ntiate bt"NtCen an injury that is wor1:'rdated veJSU! somcthiag that is cau:ted 
outsidl'! of the workplace but work a>ntributcs to the mjury'! 1t is wn:mg lhIl an e.mployee.s· 
per'SOQ:ll lifestyle mvo)Vlng sports e",- sbould fon:e an employer 10 speDd Ihousand.s of dollatS W 
unpletmnt a compilny~wide program, llbulk iflhc injury is sustained outside of the workplace. 
an emF loyer .can certainly m4~e Idapt.1uons to work stations to ~lp the employee. but )t shouJd 
NOT lngger tbe progrllIl for tne remluut\l cmploye=s wilh the: same or similar jobs. 

tf you <He stic:mg with the number of recordable injuries as a trigger. I thutk the number should 
be' h1cl',er, One injury (~be an isolalr..d mejdeDL OSHA should consider setting the trigge.r 
number bJe.her (maybe 3 employees) or to a FTUDt~ of 1be workforce (5-10%) or to a number 

"th:u I'll." 10 do with the: bcqllcnc:y.and sn'e-nty of ergonomic problems within,he workpl~. Or 
you could use the number of days lost lO a.n ergonomic: injury. ' 

An even bener option came up dunng our ronfCR'na: all on Friday, March 26. SimiJar to how 
INurolnce comparues sel riles,. busme.:n ~hould review tbe last 3~5 years of employment and 
m'\I~' log~ II over .. lhree·year pc nod there 3tc: several ineidc:nts of ergonomic: injuries. thee the: 
program should be tmplcmenlcd 11 (hue art only iI couple of isolated injuries, bO program, 

. I 

The government kr~p~ beaplfJ.& Ibe F'ei:u,bttoni onto sr:nell firms, I bave just spent close.~ 
575.000 to fix tht Y2K problem, On lop of tbal COSI: OSHA wants me to implement an 
'l'fgonomu:::s program, Uld nol f., be-bind II will be the safety and health program, When the BLS 
data shows a SIC-oldy declin~ in ugonom1c lnJune$, OSHA nt:ads to stop mandating programs and 
@Wt us 'ltolw'ltaty opt'om. rOI eumplt. I know thai OSHA already blS .several complianr::.e:, 
USlsta.nCC ptogr ...n:u, '-\thy C.n't thelt' programs do mort: outreacb to help small firms wiiboul 
creatIn& a COltly mandate? 

1 

J 
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1Jlll 01•• COll<Xrned Ill.. OSHA is not loolting AI the s""" ,.gulalions thot .,. al,,,.dy on Il:tc 
books. Wh., happens if tbe regulations arc DO' compatible? OSHA sbould l:tc working with 
each state and finding .l solutlon to 61 whit alrn4y exists. ' 

How will OSHA cnfor<z this slaDdud? If I'm not mi51ucn. the General DUly Clause aln:ady 
O:lvcrs the: practice of doing cvr;rythiog (0 keep your walkets sue and hca1cby. It lbe Hc~'b " 
Slfe'Y Prognm Rule is implemented tho! will ALSO ""vcr ergoDOmit injU" ...,. Doe••bi. mean 
if an three are in effect.. _ busjDe$$ is subject to triple jeopardy when aD OSHA inspector 
arrives? Or does this me.aD this ergonornlcs rule is UNNECESS~Y' Ifother regulations 
already COV¢T this, why an: we: spendiog money to write IDd implement I new regulation?: Morc 
costs. DO differena: in workplace: sikf)'. 

,I 
OSHA will.oed 10 lighlen up • couPle ot dcr>nitiollS ror Ibis dsaft p"""",a1. Thmughoullhe draft 
rule, the term "fe~iblc:" is l,l$cd. Who is eoini to dCIerrr:W:JC the definition of fca.sible? i 
Obvio\L~ly. that is a very va.gue term. Uld an OSHA impcaor could have • d.i:ffclcnt definition 
from the smaU business owner. The term "'similar job'" ~d)Owd be tlgbt~.oed.o it is clear wb.lt 
tbal mc:n.m. Under "work ..reiated iDjt.ttic:s.. an employer must Bee it the hazard is "a 5ignifi~1 
P3l'" of Ibe cmploy..,.' ..gular job duti... Whal is OSHA'. 6eftnilion ot' ..ignifi....t?· That, 
again, is ii vague term fhat could CAuse problems between an employer and an OSHA jns~tor.

I , 

Then wert" several of us an (be coafcrrnu all tbat were oonc:emed with the aging wori::force. 

As we gel older, we arc: all gomg 10 experience more aches ud pains. H.u: this: been tAken: into 

coasideratio,ll? An employer QIl'1 fire someone just bec.aUJt: tbey"re puLos older a.nd might 

develop a problem tbilt will trigger the trgonotnics prognun. Alto a man. more often tbaft,not, 

CJlO lift more welgbl than It wnm..n. And. tar~r nnn no 1ift maR' wetpt than a smaller man, 

How 15 OSHA going. tCl handle lbe ddfereolX$ beTwun people and their s\:tes'? 
 I 
There is also 1101 of concern aver lhr: mr:dieal n:moval $ectlon 'of the propozed stlndue. To 
allow aD employee 10 stay Ol)! for six months wilb 100% n! pay is asking too much of sJ?laD , 
flrTm The costs ~Shmated tor the sutlon 40 nOl tan into consideration tM eoslS for a I 
repiacc:menl worker. IriLinin,ii for Ihal replaament wOlker or lost produerivtly if you can't replace 
1,,(: employee:. 11m fI'Ughl also encouu,c some unscrupuiouS employees to make fraudulent 
ciaJlru 10 gCI fuJl pel' whiJ~ taking !I~ rnonHui oU. The pa), during ti.me off should be the $~ 115 
II woulc bt; unaer workers c.ompenullOo tOt .. non~ergonomic injury. 1, 

I 
OSHA 1\ also encouragins dlScnmin.llon wtth fins rule. J may not hire an older wor"r, Ii! 
handlC.4ppcd worker, ar s:omeon.c llmow plays.lcnnis every evening for fear tbey willlrigger tbe 
Cf[:onomlc:$ rule for my Shop. Employers will .... ,,( Ihc additionll expense: of putting. pottt:iti~l 
employEe Ib.rougb a ngomw: medtc.1.l che.ckup, includIng a fuB medical his10ry. I think the' ADA 
and EEOC will b.tIVc problems WIth chu sunda.rd ' 

I
IlbLO..k: ymJ hav~ a long way 10 go 10 mJlKe thu: sta.ndard workable for small firms. I atn an for II 
s~fc; aDd healthy workplace:. However, J am afraid'fhat the ergoooatics program standard cOuld • 
...... eaJu:n lnlJ. country's ecollomy by forCIng small compwcs ovcrs.eu or. worse yet, out of I· 

trusine'5s 

. I 

,c· 
~, 

I' 
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011< lid< lIOu:.l was appolle4 to 51'" tll1l2 incbes of paperwork came to "'" (and p .... um.bly the 
other Small Enti!y Rcpn:sentativesj in • Federal E%ptess envelope. I initially lS3u",.d thaI tit< 
cost wu UtraDomicallQ the: tupayers. While I DOW understand the ,gavernmc:nt gets a special 
dcol with Fed."" l3lcp_. l"d lik. to know how I cao work suc:h • deal. That is just 01>< more 
example of bow ~ goveriuncot docs.D" undl:rsund the costs they place on sm.all businesSes and 

, how lUUAirly ueued we lIe. 

lloolt forward to ncmg bow Ihis drt.ft proposal C'ba.Dge$ over t.br: ncxt few months.
'0 ~" part of the Pl"OCeJ.S. 

lam pl...... 
Sincerely. 

~~ 

"" 
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Manne Kent 
Chait. Small 8usineti Advoc~y R.evl~ ~tftel 
t: S DCl>anm"", ofLabor 
O,eufiluon&! S~fdy tnd Health Adrruftiltnl.lon 

Wuhington. DC 20210 

........r Fall Non; 7871 
 .....".J<)"~ I....• 7 . 
"-t;l /fllT'1L II:"flllI1f.1'HF Xf:i)IJI" 
<+1""'-,,,.... Sly 'PT "".-, -'7'iI-/,33-u'< 

The follow!ng ,tc Ol.,Jf respon~f, to your I~ question.: 

:' h IVi Fla.!) NOUn;! title Art flint 2f't!'Yl1!qn! '!llI'!g.r" If 10 whlc:b pm Ani. UAtlm,1 
The: IrHe:nOora Ind soab arc cicaJ' Tht etUofGtt'nent stan.duds Ire oot ot'lly unt;lear but wnhen 111, 
.....y th,a; many mlerprC'lll1Dm and auw:nplloru t.OtJld be mtdc by OSHA I. firm, employee: or a 
lawyer m a hlShJ)' dueretlonvy manner 

; Hp'" i£1),1I( OSHA ;'I,nn ]J:r t\Q"QltSl to drm!!)"I!tt IIw,;tbblC1!!s In y.nttrrmnd1ng? 
OSHA thould offer fh: enliTt" prOjum at a VOluntary guide and C'uStoml,U: 1\ over ume fer 
Inchan,) ~pt::lnt Ipplu::ltJon OSHA thauld • ..he _ecepl c:urrently requireci lR&UranCe, nate and 
.omt' tHogra."H. to 'Uti! rtdunnan::y It a\lo.deC 

. . 
1 "'r 'Mn: "'on "2P'!'£rVl.lp,.., .qpm&;bp OSti4. 'WI!! !.Me tblf !"Puh1 O!1!Nlde YOU Itnd pcr .mall cntruQ With 
"11::;, 19 n::.:1;l.u'CI!!!JJ,M!S' MSn lAliintl dl;;tMh" ""I DAmple. wcwq t"1u:t!U;C Of! row. Hi gl jW. welt aM 
h;aJ!11 I!tvmm \:Ie If! £"p"£ URfM,b" 
Yea. ablOlulely' Edu"u: firlt' OSHA thould ."ud), and an&J)'IC tbc r:::sul\s of .. vol\.lm.uy 
edU::'JU)ll .tnt Impl(:ment.&hon proen:" fH,l &nO formulate mdunry spec:ifk guidl'!lJn~ and 

mOMI1(mf'lS prOc.cdwCl before offica.l progf&tTU vc: (;craidctCd 

, 
"'ta, OU! 11lsuf.l..fi::C proVtden requITe ...J"cry. hea.l!h &rid ergonomic: programs and the Slate or New 
YO,k De';)AJ1.mC"f"Ll of LabOl, OI""ll0fl of Safety a.nd H.:lJth hu ceniflc.lted safety and health: 
mspeClors end ,,,,raultum that Ire: SU1<!cd by • c:omprc:h=nlJ\ff! Workpla.ce Safety and Lau 
flrr::vcntlon Program teQl.urc:mc:nt 

r--.. __ 

I LOJlO 
,­
I 
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: Do m [orcK: Iny 4iAieu!ry l!' mu:ltrMntl"C the mr;1gy::: lWtlgp!llW1.kmqn R(sbs propopd tWt" F9' 
o;:unolc Y 'Ill b-..l.!m t.I\Il II -ill apr;: W!gj/QJAMqma1 11111M' H lA, whf' WRY!. IWInp.:M!ARqn if \t\c 

aM ",cngmlg Nl\4;II'Sl ill f4IilCt at mqn::: sUDicul! DrullDf an ,mc.tl!£)1l'LIIMv;! D'»91'~$bG" 
Ves. WI: believe: severll S.Sn.ific.anl UlUa would tnst: in botb union a.nd no",""uniotl shops. For 
cnmple, Isme, would .nse when rotation js l",poJed ••• "fix.. .. especially whae tht job function 
it • bid polition or pay and skill diffmCl'll.iaJ. axl$l : 

6 00 Vpll lllye; , Wgy ua heatth womm1 If m 4ot.J n: I?CiPG emnmu"," WbaJ cpsl; pI bendj", if ani 
!YWCI WI nllt I4d thll It; IIO! d!p(ty I412rnw' h nNf Mfm: IlId lw!1U) mmm' • 
We: haw: nfety, health and ergol'lc:n,u; prOaramt U\ place that wen:: adopted 110m out eultomen 
We ,ec mCll5Uuble benleDU to uie:ry Uld bealth. no'Wt\ICT. wt: have- no SLlti'UCl lut reveal ' 
bencnn 10 our c.r&onorruc UlWUrti eIfert. which Il"eI is riddled witt!! hudulent CW.DU du~ to In 
Itll.bihf)' to td~'4u.tel)' detcn:.rune: t&UIC t.nd effect. , 

I
': \II"" kind. p( comphw:: IUID&n1iX' ma1GQlb """,1!llUrip X9» j,n .,....."" '[I-nUs hHN:;"" For sample. ,. 
't Ovid' 'be.;&hQ be helpful Ulli1souh ;IU!¥Hlht h.w4,'" I 
A goyemmenl produc,ed hwbook or poc.k.el guide that c:ould be produud gcne:nc.t.lly a4d sold at 
a pm,.&: that would enl;Our.se its purehuc and dimi:bution t.o the entire work::f'oT«. Again. 
educatlon before enferc.:emont 

" In "'9W gpwpn f!gg \J',u (\It; 'f!I'1t! 41llt'qnOYII '9 tvrl !JWl'. Of Pmis in.U!,1'I¥' 1<1 t!¢ttROi 1It'bQ tmCru 
to, p:ttn..t.cS as: WHle prs=dml9K1i UI ucccglll!, )DNa,,: U!II I1IYB cp\am 1 

yc~. there: .... ovld be 6. 'lgrufiuJ'11 ,h'lnc.cnllW' ~Ilce we nne alru.dy Identified. A potential c.u~ of 
or.e WMSD wlm:'" we: unnot fe.uibly Ii. The clIse hold a.rca. within aircraft arc: cictlpcd arid 
uted WIth trununaJ,n.'luence from our Stl"V'lct moult!')' The c:on:6gurauQI) of 1he: GoIU'JO areas ~e 
highly dep'Cn'dcm upon Aircraft dO'iF' cha,netcnsnct othC1 thl..n vendar blck inju!,), CTgoncmi~~ 
Out mduftry connnues to provlI::ie: tr.l.irung ~d pencna,) protection device. for ttil. acuvuy in I 
order to ,yold potential MSDs .1 
S I( Ill" IJDWe6.. 1::''5:0 rrUlnom", RryUJITI III nltce; 1j0\lO I"lAJ'!X howuijd l! W~ far yay IDHI the mqvn up 

'~.n'l.nl1" fUH~ "Ill' JSSD. lI)'('dl''il!l( WV!,,'t If tQ -bli.MS ttI£:" To tnt; AAIYE \'Vur mmrn WAS ln4(al~ 49 
\'911 ~I\Q'" ,.1\) ,\ ",.,.. ,ncft::nn" i 
Ou: sen'tt. Industry typu:aHy ,dopa the t::gQnOfTUC pmgu.rfU de....e:.Iopt'd by olJr t.ir]inr eU'to":,-rrl 
VIA I dllC:CI o1)t:Taung a!!Jt'Cmcnt ot e.onlraet urnlteO nflrtup coin and SlU'tUp labOT hout. ate: 

LnC'Ur1'cG HOWe'OI'et. 1M.'; and re.o.Jmoa ttuNnl on proper lifttn8lec.tuuques supplIed by CS\U I 

cuSlomer, ShU (;0$1$ uS to nceu D! SI ~O per cmployCl:: for labor alone We have been tranung on 

ctOper hftl~G technl(~\,lt:' fOI .ever.! yean e.n.d II ttus poim In tlnlC, the only way we could I 
OClermlno:- IU efitcllvC1'1Cn wauid be 10 stop the "a'IUIlS '-00 metNtc. the change in cbum,_ _ 
Fraudulent back rdl1c:d 1tI:JlJf) ULIIlU &tc: X) pt¢ValCnI In our indu"ry tbat ma.t\}' firms rcgularly 
Tel...,n In'loesU,I;IIon tg Ipcclfu:;.ally punuc the:)(: Iypc:! of Qec:.utfcnc:cs Any differenua1 monetary 
Inc-emIY!: or UK or a.c'UI to be13d1u relaunp: 10 WMSD daJms will Undoubtedly rcsuh in a : 
ton~ml,lotJj!y lncrc:.utng plJl8Ut U\ both frtqutncy and to~U '0 out induluy which would· also be 
."gC.l111d ""lth .. like II'U;;tcU( In fl'wdulent tilUl"lU. 
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I 
JO 1.11111'1 v,h,Qm dtt yIN C'\1IT'Cnih ttloruJl Of pbwn .J!.ml.as (1ft wprkplp..m,. iU1!c!"1 SaJtrv and hgJth II 
OtprCf~10M.\i'1' you' IN\lI'iL;;e amer' Trade 4H,Q!;'!!gpru' OSHA CONUIYlJem proulm" vour 1,-o:s:,' {)("m" 
Do niylcci1rw:c: lUll pc • !§Cd [ot puw4t; wfUUhml: W vOW tp PDJIK III sgmpillnq Jl'Jth 11m propppd All,,"' ! 
Hpw much It! \1N dunk am: Dfll:;1"Wy pu1Sl!1; ..meR win Wl1 ! 
Wc:curt~ntly tonS\.I~f Wlth both our w.tomen Nld our la.ndlord vt. regularly teheduled safety I 
ma:lmgs ALcldentlmcident ft:p.orting 'I shatcd d.tily tb.roughol.rl tbe in.d.umy SafetY tUues L~ 
Also sc:hec,uied and ;;ommwUCAtea dLily \/"I' conference call., fucti. and nmdct'tli. Addihonall),.1 
OUf lndullty depends havily on shtro:! in!orm&ucn and r:ommunic.uion via Jcveraluade . j 
aSSOClluons: ! e. NBM.. NATA. AOPI\ t.nd also 80vcrnrnent ICIUTCeI; i.e.• FAA IJId Sa,lt. , 

I 
lL.H,g~gy 'unInllX q;;nM wgQ!·rwwt MSQ MynS! tn ypw bW!!PtM Al!d bft 1IlIt:!it 100 Fta&nI1\ ill .L 
0itJ.!:! g( thu Dlk"j 	 : 

Routine Jnvethgation of all C<2 nllng, And &.Ccidcntlincidcnt rc:poru It will not chanle: the resUlt. 
of our andym, bowc:vet. It WIll ..aver...:l)' iLffeCt out ~ and abiUty 1.0 pro,pc,\ ! 

I 
\; \I.'\'\.al I: "Qur 'Gene" '::Ill. """ro' C"O'9AA!:!M;tl5tf\: p!"I!D\"mt in W lalt ft* mr,., If m h.ly: I Wi:ty ~n" 
hf'Jo ltll pr'SA"' lhAllDduckl Sfa;!IO!T\Iti be"" m mIl 'm j,tmaQ of !.be pmmm em ymu nnmulUJls' I 

WOfl.CIS .:cm~eru.llon ptcrruUl'ru In ,enrraJ have 12"" lllcreumg, hlUlI$ have been obtau\ed1in 
loU(cnng U"Iclder:r frequt:nC;". ho:""ever, no qUlntHisble teJUlu in the atea of I;'lraot'!orrueSi have b~n 
seen e~ct:pt Ul the ltU of &.uduienl ciwN .u these types become hatdcr to dotemlJoe cau~ ai.d 
e!iect 	 ' ! 

l~ 	 00 X21J tvo~ .1\.. c.YS'!lIQDl 'J~ D~ oSHA wtll J!lf2ra; tbn!jlk' rena ...hol an; thQ:? 

'r'e1 10 'Whl: level dou OSHA tl'l(mc to hold the firm rnponJibl~ 10 "fenibly fix~ .. W'M:SD 

10: or functlOrt" Docs fe,IJJble rdatt to Muaal or lethnical? ; 

2 HI)'" does OSHA. ItHeM to ldare.'" the e1ISl1ns NY State ~U!d ufetylhwth prosram,1 
) Cr.n OSHA dtfmc "'t"f\anufa.ctW\n.S cpeubon.1" b thi. by SIC CPdt:. prttu:tph: indu.itry. or', 

pro::.:u'l e , Docs the' n:wcrl(' of 1.1t'CTa.ft falllfito ltu" catesory? 	 ,Ij 

<3 	 Ho"" (Ioe~ In tmploye:' Ilol,te An employee", artrvttle, 10 (:otUirm thlt workplace aewivity 1 
;aascd Hu:: V."MSO"'l 	 ,[, 

! 	 OOCIJ'I't etu::::.dol&.i .Norm.tlOn abchSl &.r1.1ndur.ry or apenuon tnggt:r thr: ~r.cascnable penon 
InlJulcl h.",c kn;QwrJ" arg'Urn¢l'tt') . . ! 


b Do ellHnnes In "Jo~ hC!or\~ tnUC'f the need for e. Job Haurd AnalYSts") I.'., Ht:al at Cold" 

Ii .. fcponcd \.VMSD I mons ~nou~h ruwn to prompt a Job Haza.ni AnalYSIS" What is-1 

. stt:f\llicanf P'" of 1he tmployft, work.dl~"> Doe$ It mean l.-4-~B bours" : 


CQHS A"J) ASSL'MPI!Q~.s I 
! ....b!'!!.lm hOUri de UUI «l!1'MJ.: 1l.Wl au 1Q compl)' 'With eAch (lUbe ntll!i program dJ:lN!nu" Whir dQ)1N 

Dl!."'lll& '!'It .titt pf' Q3lIOltltnt ggmqm..lt hn.HNl· ~II be'l \1Iht!l II Ole taw, lot Ihl~ .£OHllltt? I 
1! ....,U tt.!te: approJ.Jmudy 1000 noun to ICUlufy tht redundancy ISSUe! t:ftrenctng our iONranu 
':&.ml:r, ruue IJ1d l&ndlord pro.(;T1IN Controlling COlti arc caumalcC at $250,000 aruwaUy, oW­
ItDO: ltIlc:r"lwe InduJ1fY uullU.$ &In:nft iJTound IUppOn. equipment that tNQuld hav;: to be re- t 
t!flgHlC~1I::: and customized an I n:cumng ball' due to tbe: \It\I~ne''' of"en appliQtlof\, I 

I 
I, 

I 

L 
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LNr WI UrN' of)o'R\it .alm ilia tm..W:t pbhQhofll ""1t,J\ !"e!Il!iC1 tjl nmOfJ1Jg IlI'l4Ft nil, (knend OM!) ClaWK 
of Ill: 0511 Act wn.;n mn!!!1:l: cmQlpym 1.9 Q"'tt!f1r4 lbn' en;miCMC$ wab I Mp\:P"T tNt!! tnr of RCOCN1'..CI: 
f.\JZiNdi IbAllI! ptySto:r: at us h!u;lr UI "US Aalb 1U Know ptryp'9J !wm? U)a, rib" mill 'Krome: 'un 
af YQUf Os:n!:fll Duo: ;11ld!jj p!il:bpnsmt! JUt tba m.rrncs I", m 10 ;tnsJop rng1um: MdrRsw. ;rmnqml:k 
hIIr.aNb! 
Yes, ~. OUf insurance c&me:ti, Jut;. It.nd.lofd ud trade: IIlOciatlom, 

J Wdl YIlU 1& 'b'e to pen C!l\,lR TN 5jU(!Ornrn fa USlItcd gutJofcgnupUul& bp.!,lH wrl\~ 1Q.M$ps? 
frV¥;4C .be bui' 1m your I.NMT AICIM 
We hive: no d\ltJlU (or cccoomir. re:.c.ovc:iy from our CUItOmcrt'l., Our cultOmen aln::ady have 
appropnlte programs in pI,," and would Mt pay for rcdund"'~, 

• Ilblc \ or th: Pnhm'p*D' lafOal &CUJ1lt:Q: Plcs,.bWlY MlIJyli1 ~ • Mit o(Ul'Ul'nptmM OSHA We4 tg 
;U.I!MlS rsmIAl0a:...cOS14 Po '1m! Ot;tCS AT dlY.m; \bit 'IjII])lnl.p:w Ad! npI'lQT\ 'el,Yltt ,ndiH!.Ci51 In mE 1M1, 
~.I! W;S Am! \he ;&m!ll!1t1 pC utn; [tldlG!rtl? Art 11K c:;mp1qrm rdqn@.atin the; Table Ute emRIPYMI !!tlC~ !:DIS 
urn Oil! Ih;K .lC\rz:nlC; In. )1lur fum"f Arc the I;QtU lor mc4u;a1 mzm:at smmcttpn Ins! spmro1hnc c:r:gnpmt$! 
Ng'lT!U f't1lj;2"'.OIS II""""" n:v;n tbtillD4l!J¢I.III wa!ill! ym !!iA m ipIlI? j 

We dl.acrec; \If1tb ha.n.rd torurol at $100 COtltcrV.ahltc.!y. we: estimate t.bc ....erage colt at 
$lO.l61 per employee pv WMSD repon with. 7~4 fUndard d=vialmn. ! 

) 

~ II'> lh.~~:mlr>!JQ wly,u OSHA" wnW Knc6u Win" M'$ p;:znden! 0[1 !I0"Cl'I1 t...." ;mmalq QS~ 
h"1 n-iteA 9;'" Uk; GIl" gms;.;rrun; raia &1 MSPt. \hoee for YiW mdurtry on: PH mtbt f:lnc-panr ihctwJ...£ I 
lL!lp.m: tnt 'rOU1111dutlry QSH,A b.u 11'9 tN'll'!t1J Hill thm w1!l N2ICilIy. 1W 1 '"lIlolW ulb.. UW~MII j 
!l'ShUr; vmc:tu9~ \lib'" til MSQ lX:CUQ !i!siR"" tbI::i ,tt ~1t.n!l1&C ID Ibl mIn "-hlk!! Us M5P oecum;d OSHA 
ilUQ l!SJ.mil;,j 1M' eownorwg tUJWMqu can fliiI'u;; !.h; IDPI1I:"" g{MSO, try lS% ts! ,,% fisn,.. do lb. 
nl.!I'fI.\(I. SS..!!lQ.1."' ..,tit Y9"" £'!IXDrn=' I 
Out «,um.IUt, Itron,s.ly Il.IJ.g,geet· th.&: th.a progn,rn VII"\D a...."'tU.tJly increaac. the number ofMSOs by! u 
mu:r. U 20-/. due: to tbe U,,~a.h¥f to ftpcm ud 1he Iflobiliry 10 dispute or coniirm CAtUc &nd 
tff~=: ' 

. . , 
,_ O!,~4 C~ROO){.So 1Il oae, JQS r;$\op rcltd \0 crill!'!£! !'tIt! fno-;' dum HJ smolmlOl! but prpy,d~j M CMt Itt 
2~'1,!nJ 4M..1 !;t 't!1 muo Do YmI Mh;;::=:s Wi ."th fr_r ,Me 10 C"1'f1plmoa:I tuys dd'!C-n>N er.onlj!f!!lCf tbnDI 
l'fffH """1'1 I O.J 'I ;;mpl2tSi1 !!nd.r.o ,go lIN ~eyc Q5.li.ti ~1l1lM!k! CltlS break!1pwn on tim A! U\CRI. 
;)vn;nli c:!. 1M •...cn lmall bu(!!\C'U' Sl'Z" 
Ye~ Of! .U "c:r..t'lums. however. thl::rr: u alii) • ,;gnillelnt dlfl'erena: bet....ecn luge bustnessc:~ a.n.d 
$tna:: OUtlMeue'$.u weJi It (h,,"'Cfen"~ U\ tht: VillOUS DUimetS "~&mcnu within smllli bUlincslC:s\ . I 
~O: lOll ~hCV; ,,,,1 aSH ... "19\Ita ClMit(k' "~f Iht tll::onwmn cgv;raee nnphgtly tmi\fllJetI ~ U!t pfm 
~ .. , l<k1jr; p'ct:flln5 n:Q!!IUpn1 ..... ""[1\0' let :.oni.a;n .. ~ pm!::!SUTO& !5 '~'("ICJ!I WI!l",uI ,1'9 hav,ng .n I 
S'~!\SIwtprDml'!\ tw;4.IJ!:sf' . I 
A~.~." I 

i 
SPECrFIC QIJESTIQNS . :s.ClIP"' pi ,"" SIIIIl:j.yd I 
~ Ms· (l!.Io$a!'" Ihl\ ~"2" OQ)'CN tU\4Cma.!)d 'f1\C1h£t WI n"~r4 Wi!!,. '0' mtt b\lAjmslI? 6'5 t!!t I 
ddl!\!llRIJLPI mu'lWiJ MaC!!!"" IM,."m n1aui:d MSD, Clet' Oc nUllbl!\k m!M !U!!pJqycg. In your tn&.11na! 
t!\CJ!.U 1M .m..nva.1 h,oIJli"" Ct:NlIJ %'QI./: de-WIX: the NfUtt o1mt IOl:t th,u m gmmkr mll\UI!l hAndJ.jnc') i 
irllUltlVel). the AIlS-WeT I"ll&¥ be YCl-, howeycr. there: are .~&l UlllUl'wtrcd key i.sue, thAt present 

Quesuonablc apphc'llon of1h.t I.Wlwrd :for I:UmpIC. to what standard will the Icon "beAvy",bo 
appiu:d.. Ie, range ,""clght, 'pcci6: WClgh!, cumulated weight. region, indu.oy, ftcquency. etc: 

I 
I 
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J t?f X9Y thW. Wl' mWl b\ltH1CSt "$111 ypur UWlI1I)' ";11 hAt 4ftf'iQ4lty dctmnlNm: ifW,t bUSlf,l!DS !;AI • 
'prpbltUQui4:!r 

No, howe'IIer. we bclirve OSHA will han difficuhy applyina: the standard the "';'y it is wnftt'l'l 

1" PQ m (pcl cnnfid;nl 11\ nw .bility lQ ittrntitt !!lImhcll Pini;ukt initnx 1M !d5P) Ii ">JtOR m11t!!4~ 1$ 

os£Wd t?! the pfp'DOKd mit" I 
Ye.&. hDWevr:r, we bd.i~ OSHA will n.ct be in, politiDn w confirm our findings W'iTh an many 
diKTetianary interprttatiOftllvloilablc. , . I 
cl tvs "tV t:QlWr@Jo8:;OS&lMlpU"l II Cg! mm.U"1J pCWmwnl imhU In ~IJlC 1!!:JUlle 

."" iHne'S! tOf Ihe 0$& 200 IRC''! 
Yes 

~ TI'I; p~ O!\(f ua4 the O;Ql!DtI5X at t! !'C!\!tdob1c M.SI>.., • mtR1' far tunru; .nllm la(lA4. tboyi41l]t 
DlJc UK I1"J AlId MDPWtJ» gf MSP, thaI Itt om,.;' DJiGOtdtIbJc 1\$ I me=,,' at lhguJQ OS1iA !.lie 41 I'M' 2: I 
~Q lO,,!:r !!!lptmr M1IU' . I 
We feel a rninlflUl~ 6hould bC' enabhabtd bued upon the numbC'l' arhours 'WOrked on the job 
cwsml; tnt MSD A re:;on:l&bic: MSD .h.oul~ DOt be triaSr:red unlet, (he casual job Leecunts for 
over 20'/. of thl::' emp!oyce'i atuft U'i c:cn)unaicn with .n itteteuc over I pr'&-cltabumcd bue hrie 
Ttus ., 11'1e only Vlsble way to ua.tk dfecuveoo&s: cf,the pra.,am : 

I 
~ bills etft!yliOf\ Df '" MSP c!catt! . 
Vel I 
~ 5hQli,IIf.Jhe dutllwnl1tlf'd wrn ,11 at IDe: pml J!!4ym? 41WNtMh Abgyld" tx: rt;MgC41D 

!'!ltnulA~nwI'lC tmS'T!UI!Di aoll NNW bln6illll OM' 

Cu::ale,l SiandlUc for all ~encfa.l tnCloInry and a1iowtbe uruqucntl$ oftht in~\Jsme.i to Q,J,jtOmlU 

U"oelr OWl) programs; en .. voluntary bASiS; 


~t·1; DIJIC ObligatIon I 
I hAy; 111&[U;Sr.. wark·rel,!cd MS!h .... t1bH" tW! }Y'f:rkplag: lP thc.l!m Hue mn? DO you.fc;! WI! nn. 
$lAI\!Mr( I( u~ 1Xtf\ ,,, pl"c "'0'- 10 'm '''N"9 "H1\(jd 1\1;5 CltJ!'l'tWlQ pr M'ifWll!!lh !'$!jh!ccd the "wn!?cl 
cr «;.tnt> cllno): wr,...so.~. 

Ye1. however oot'! could be spa;fiw!y attributable \0. work related job actIvity 
C.1egonctll)' no In fa.c.t we bellt'¥f tt 'IIoould have' IncreASed both MSD frequenc;y and aeventy 
due 10 un tlf acce.. to "benmll ~ The ..::h:Nnl'tratton cOtU alene would haye been 
lIuutmOunt.blf and Inwned W):1nowe \hI" ~pected economic, fre.qumey a.nd sevcnfy n~)uh, 

: 1! ~pu "lftAliIy hi,... IJ), ugono<DIQ lUlI(!hfJ'. dou U 'Rl"fIltt) "'""!.h OSHA', t;Qui.J:nnrt;f~ u:Ntcr )OzreJ1 Dq m 

\l,"~£WUl ...1l/l;1 inc 'Q\l1DO.K1 pI urn ttiY'W!lC1lf 'tt ""'JJ:t11'i J.hn ""l'I51crd.. 10 Itt&: Y01l may t1ge'llUDC Uqcll 
\l1.'lm {''ii,n, t!!.C1Iot af}Q\j! tt\T!U!! RrumlIl' Ii thj !!iI' Op,b-Is CD2!llh 19 .~modnlt your QTJjUJ'Ol. !U RllI~ 
I:R'G""'t pr\'l&Slmt? 
}vnhef lnalysl' u nc:tdcd In order Ie • .rlltWC:; thu &ccun1cty 

, 
" I! f ClQn:: Ii:Q'L41"' n('t.e!!:!! .... '" j,.. hf!!l" ejlt:mounh: U1Wd tM Pm!! proCllm rrnW1I:.'mCt!1 bc ;SC1\dcg Ie 
lU foOD'" IJ l'e~ ttl..£uh(r ()tl§'lIDI" .,)voj tlt'l1:'1lp 'hoyl" b; II'! Ute bnm pmmm' ­
We beilev!:: 10 The bUI: program shoule edUCAte In the identification OfpOU::1Ui&! MSO, and 
offer BtmbnclI!' to fill lhese lota and/or functums I 

-
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S Whet"~ YlC'!' of UII; "IJtt mMlfCll1ha1 lIN CiNJd I'ytljd m9Il pf Ibs nd"! I'IjIIUltCmrnll U' lbm E no 
MSD, !or ;} yran' Dn:cs It lVlrfl!k Wlatm'" ,did for cmplm;n _M * 'VSV"I'uU'i: cpnttoUt'd bJl 
ctfgl'!9!N' IlMIOUZ ' 
It IS worded .tppropriatcly rderencin8 the rulc'1 rc:quircmc:nn and 11 Ican& to provide apprcpriatt 
relief, however. a.fter :3 deat\ )tUn, d.Ot! 1 MSD nsptm invalidate the. lW:&.unprion of. prevwutJy 
luccessfULprograrn? 

I:iA"rd }':c:nlilico.rion. Ma!y.i_ '" Comro}' 
! Ho,", gUeO ill> lOW k;J 11 '!'QUId bs: CGJ"'MrY ttlICCt,Uf\' m:omzmi& "'ltP Wlthi" YD\I' ~~ jIlhm woW4 
m 'vr (or Iniorm'tI,DC an -p to n:;mPUl£ 1\$.04 rymp!RmI .. _hit "RUIln&1hc prHlcm. and Whit 'll Ills' 
''GOre'" lIm1 ' SCI fb'll »n.! 1iM:m:wJ4c: lMin:n.ygn lit mg cmpimq? 
We 00 lIon' daily but' vi. incident Tq)Oru.o, a.nd c:oNUlt with ~ali.u. i,e .. declofl when' 
t4lua!ioM WIlTfUIt 

: The lWIW1l twwr,;,t WU 10 ~mn1rma I(i: _ 'b.t\m "mllar 1C! In j!3gitjfttd 'r.orahln!:! 'cP' If UJFY !IS. 
, 

r:w:rn''''t:ln, MSP I\"!!l1:Mtruj lice will tl\u IllIQI'PACh !r'p1't In)'VW huuMEI" MeH p!JMd; 1M lUIOtyJgr Yo\!! 
IIl!:lm 
II will in fact. lnereue reponable MSDt 'IoIIot\ich wlU &lUI iignifiCIJUly increase fraudulent ela.ioU 
Ane IC:'fUIiI$lfllive COlti ...UOtllled wrt.h IDlllnlnutttng dlims . I 

1 On \'till !aSh"",!' Ulil Xl'W !OIl be @1:ttI M]1IjI1! l.bc 1'$1; t¥!qa' and iktmruoc "'b!g Anti m '!j.G.ty rots j 
Q:I1W::I& Qf ,pnmp!{pnXll!; d)t prWl;:m'" .tiR::)t1)a mU m psp:I JNtI!* ftuwanct t¢ m.Mr h(h OAlpjtJP"'e;J 
Ye~. 1'\0""'1:"1:1, tbe: degreE: ,of outwdC' UJ.lI'fllc;.r; ""11 dqumd (;tUltCly upOn OSHI\'. KCeptance of 
cur t:vII,iuallon$ I 

I(lirun~ 

, p!!l.li! C:tK!lOC 1I!)'.UCQ'!!!l!'N" UJIl'lln: Yilt m.; oln;.aQ~ Ramdt 10 VVUt tmplsi:t=s HW rot!!)' MWl D/ 

ullruna Ii p:;\ 'd" l!J!¥: often" W0Wj! thI. nile !Wlfl!J ~Q'!J 10 plm'9c /UhiIJl.!9uJ JAm.",!; to yoW" gnpWm:(' U 

.. q '*I\.Il "d:1J\iQrll Q''!\lP1'tn!! Ii nann' illS! ... tal g:rru 02 "O'U "nllcIUIIi~ How ofw: II trn"n1nt. ftca1d'l Ii ! 

((1l?tn"~' l'Iet;or..d 11 i;An C'Y!:t)' l.hn: 11:I!l; i 

Etgon.oml'.Uy ~peai'.J.ng, wt pt'l)vldr We Id\lftl tr.urpng 01'\ an initiaJ and re:e:utrina bui, . 

appnu.imt.tcJy one hout ql.laM:e11)' 

I 

M!:dlStY MAf)lCCmcot I 
I ... S"WIQ oSl.I" !'I:Cl1I11$1!JO'''!iI.! trnI£e'I1 (ZtPl.;;;:.tOI'l (AI UN!lmv ),d'lo !I1't !l'Ijll~ Of !!'WI; ill 2:x ermnoauc 
tvu!'Q' I "u; tll,m leu CXZClIY" J.IwnA\oC::Q lbDl .,..."we Jctutyt 0e C04llm mcdlQ) n;m~ Dml~ 1 

Abi01utdt- no' The COst of :MIld.lOry medlc.aJ removaJ prOl«tlOn wou.ld econamica.lly dev,jlltt 
our In!lustry We are CCfUln tNt .a.!tC:Tl'tIHVf!! t&J'I be .uggened. however. the "'flit compan.iliel. of 

cur Industry would rcq'ulre ful"1her llWc:\itl(lIlIOO fot ,n acct,lfltt: rc:apansc. i 

I 


J
!lr L0315 

http:medlc.aJ
http:peai'.J.ng
http:Etgon.oml'.Uy


OSHA lIJ0199 

,, 
~ Yo". willmc mEl/riJ rtmml ptQSCoNtllI DnMIIOI'I atJCQ rwr SJwtntM. In mTmtlNM' 1>0 'mIR\"O'!f"Uk fa! 
1m of \ht 'icqv:p,1J of flu: mc4.!caJ ~~g.Q QrlM"Qn U an of mr Qjftjn! pc;nQMd ;ohm"? '\1Ih.a1 
jllJ\t ball' tot \'miT pU!It.CtlM Gt rhc tmC!o;l on mw tnwDClll ! 
Jt will aignifi'-UI.Uy a..d.d c;.osu 10 our opaauon and would not reduce WMSIl, any futthcr Wt; are 
prcw::ltvt' in the area of trJ.imn,lnd {,7QU utihurion of KiJlJ and further regulations would only 
c.au,c In excessive cconol"O.it and admwl'tT&tivc burdarJ. j 

BS'O'g Ki:CIlUl&.. 
I 00 mv klIOWlf 'fNl tum \fIt'l1l b; utnw1 tnrrn illS: bm!gKf! 011;'1 rcc;n:s .fIiQ.lW:: rr.awr;mmu? re & 

tOGS h/;:t:plft$ !'S9CW oWoo¥? 
. 'We will not be nctnpt. 

tf¥OI.l nee:d anything further, pit:Uc feci ft'a: to ~ad me at IDY time. 

YOUtt nuly. 

~.-wid Z· 
David E. Mrttleli I",..;c..tlCEO 

dmb 
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Forge: 

M•. MaMIt Kenl .nd Mr. Una" Coney 

U S OepantM'n! of l...lbor 

OS,," 
W.;;u;hmg10n. DC 2Q210

! 
SUDfe'a Small suslMess ACJwc...ey t:h, __ Penal!, pI'QCoo$cd £roCr'lomll:s Prognlfrl SUlnd&rtI 

• 

I A:r. reo:uesteO by 11"111:' Panel, I am S4Ibrl"ll'nmO m., wm1en eomments en the: pl'Oposed crgonomll:S 

Pro9r.."., SlanCl.~. The number:. bum my comments eoraspond tc:I1na/:WeS'llons In '''''(': occ:umenl; 

trntl1lt:O "Is=-ues ror Cem".,.."1 ane DdCUSSlon wI"J'I ••• PaneL.. ' 


I 

unCl.iff proVls'ons. Simotar ,IO~ - "0. ttrcadly WQuld this be inUtl"f)f1lled~ Euimplcl' Most of our: 
pfoCh.r:II()M emptOrees .~ rtsoonsllNe for mo'Ang tvtTUlure. {our produd) tn:Jm thCilf wo", stailon 10' 
ll'1e nelO't :1'11$ f& 0"'''' sm.1i ponlClt'; of .act'! person'II0t!. If CIne ofttloso employees $l,.Ista."s it r 
bac.1l ",.."" ""..... ""'."'1,1011., MOVlnO hlmnury, ocas it"''$; m;u" Ihat alll:'mPlo,Hs wl'lo move tum;;ut. 
*$ • PQ",an af '''elf JOb .,. .1'1 '~_ia-t'" ,obs and tl\.tato,. wo,,1d f.4u"",, "(IItOIS, tt.lnmg, etc? ' 

, =-Q""l:)h""~t' a$:l,Sl.t1nct' tnat..nats c.n1'u.hSI 10 Ide-mtl.,. ~rg"nomtc t\at'-ros wal.li(! b.. _roy rltrtpt\ll ! 
;A,~g 'r.e- NICISH til\on; fUt'l"rIul. I~II ....". ....'labl.. In ~n e:~sytl:) UIl!: ane Ul'\OfH"$,&nQ gUIQe. would: __~'._I f 
""I).... woulC <ocnllfl""hQn or ",c""·rf!'t.llctl MSO n4lartl1, enange unoer tnlS rute" The -.nown I 
hU,rd" p",,~'QI'I e<nt ..t ...... C••f 4'."''11:.1'1\1.,. to 01' pl'O*,ilH:hw, If an cmpu)y.. r uses P"O"SS:tonal 
"1oJoISUt'U 10 ne-ID lOent,,, CoOt.. tTI...1.."Oo...om.~ n.Z""::IiIi, tn .. tUl.?:an::l.s iI::Irn\lMd '''UtI''! bec:om. 
""1'I0-w1'\ l'iillill"CU • Trus c~.tt'i. .1'1 01;)1"" "lOtI 10 "fu:" tht' JOt> e-~ i1 no WMSO tun aet;u~d 

e 

Will '1'01.1 ~ 8tHe 10 p,n~ O'n lCl .,.Clw I CUS10tnen., al'l.,. .",.Clclated costs 01 conlrullioQ na,taro:. ",? 
my 001f"01'\, 11''':' l~ct OfffH) "\&OO.f"O _01.110 tJ«' 10 rurtner oCCt'*a:!lC' ~ht' j)/"Oftt!; of U.S 
atmp"fj,n., n 1$ O;1!lcUlt .f MJ'llo C:(U...pfi~ _nh faratO" PfOdu"cts as it is. wltrtour the ildoed 
thlttU'r\ of comOh'uiO wtr"" trim s.anclan:: 'nm, Slltrld.ard ..tilb to the ilnraQlon o' rNnutotQurlng 
9!)OtH. (1\1t3.IO(' tnt' bQroe~ o! tne Vf'll'tec SI,I!!" 

http:1\1t3.IO
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4, 	 Tlmt reqUlremems: Estimates Iff! /()W in alleast tile fOllowing 8"'8S: I 

•. 	 Ini1iel sot I,lp 01 pt'OQ,.m. One hour is not s",rrleient. One ho\if 1$ barely su1'flciftnl tI? read 
IIn" vndem.and fht" sttnoard. Inlbal set up ..oyld 18kc at least tour rU'MJ1'$, 

b. 	 Huard control proOl'llm On. htH/r ot rNlnag.lUlllnw and on. hour of employee time tl> 
t:Ol'Itrc~ naz.ras Wh&n MSO oe:eurs as 100 klw. t::ntC'IO).rmust re5eareh IvAiiabie COntrolS, 
evaluate them, cOfJsJDet cast, etc. , 

Estunate t:l"'OY'lO." £In my on••1').I9&r tor firs' y •• r costs IS .:I!femelv low. Impleme-ntattOn or' 
managemenl 'u:Genthl;l.•mp1Oy•• paltlCfpal.lan, naurd id.rrtffltatiofl and IrtfO~llon to : 
emptoyees cannot 1M: accomplished 1\)( $73 E~n tM time estun.ates mClude<! in tn. pac.lIIt, 
W~'HCr. lire thlfm$olws low, ••y -4 .75 tin. ef managa';.. ' ti",. and a ,...tf nour for ••ert .",p~y" 
How can thiS be Be.ccmj;lbshe" tar $73') 

:I Do 'l'eu ~t!"j ccl"ffodent 10 yDur .bih1,. to lOent!fy 81'1 MSO as being wOf1t-rwiated ar not? NO. 
~mp<c 0".01 our .mpIOV... '. tlllf'to,l;J"..ra'••• co,.,~r keyboard." a portion 01 her job, nas 
D"_lo~ct c:..",.1 tunnel ,.ynO"","_ 'TJou•• rnploy.. e use. the keyboard to aceeas intorn'Uttu:'tn only: 
tnl!!'(I n no oal8 entry tn...."fv.d j wcul:l e:rtlma1:e thet ,he performs only abo,,1 iliOO "elfStrok.,. f)Qr 
a-hour t;1011~ Is th..... If"lJury _l;Jno.4.1at~1 Attd. f1 st) are 81t employatls whO u$e ccmput:.r 
1I.""fPOollf"\l\ b~ such a IImrted D.~d'" -,Ift'UI.r" JObs"" 

S 1I1/'1~ 100...... w.agt! Ortl1oU.O'" "'J"f\I,ln" ~rt o1th~ S"1011J'1oatd. I tear Ihat emJ)loyers will blf subject to­
rfllUovlen' tH e-.eaggr:J'¥te<!l c!.. rm "OSIoiA vs&d at leut 2 \J\,lMSD's \a tnoO.' e-mploye' aaioh, it 
.ou«: n.. ,p proll'lJ;1 ~mP<Oy.n. t!"nrn fn~ trlip.8C1 01 ttIoe!.e false Claim!.. . 

;) 	 be> yOU t>othfl''-"l 11"1.1U ,,"ou ... ~l tk 11>0«- 1<1 .",.tv.l" the ,ob factors' lind determine wnl(;.n ones ate 
'he,,, to- be" eauslrtQ Of Gtlnlnbcll"'Q 10 v-.. p~b"'m7· I wi» need ech,lc:i!:liotl \0 br ablll!' to e'-luate 
tl"l* Jbt! ' ..con. elol"t'n though I tire' In., ~1 ...m.aD ~mtlloyet I'm fainy well wrsed in eliJ0nQrt\Ie 
(:OfH.:.. m .... -5m~l; ~m'lIoJ'.,!o m.at I holl"" .nemptrd to dl3(.UU ergonomics with an! only minimall), 
1.,""011.' "'frTh ''he c.enC*pU .., Or.l Small b\J"lf1eh.~ 9~"eral1v do hot h.ave profeslionlls o.n ,taft 
wl10 "'I! e.<.1It)3J>H! of .n.'V'lInU 101>4 an(! p<"tI.....:ilMQ eQ"tro~ without ouB.ide .ss~t.nce Agenci6 
,1'1 .. , pro."'" e.omt'II"".l'Itar, I)' tP'lit II"PoI!'n........ pro*"u.onal ,iI$siSi..aru:c, such • .,. OSHA. Cons.un.ti_ 
Sf"r"VIcc:s. .~e !":s.ut.n~ c.amen, wil' boP uretCJ"i.r;t bltvond their limits wl'Ui'ri asked 10 .s$.s1tmall 
bV~lnt'ues If'I corTIf,KYlnQ WIth 1hC' pn:)PD)~O ~tolna.rd 
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,. 	 Medll::.1 Removal Pn:>te~on _ 'sm~ WQt;. ntflriClions could ihelude c:cmpl«te ""moval from the 
watll place, Un" standJl",'" Pf'Dpcuc: wou.cl tt.wot .mp!o~'" paying 100'% 01 wages to 
emptoy_" who e(9 not ",0""'";, ThIs. I. 111 a"dl1iDn to pa><il'lO for Oftrttme ortempln.ry· 1 
emplo)'~.$ to do me won. Of ""tt: fnJ\,.Irwd employee. Etpeaalty $it'lce 'lome MSO'$ .'0 di.ilgnosed. 
by symploms: only, IYctl at khw baa pei,.. Of muldlo strains, I_I this pro.ion woule subject 
emPloyers to If'Icr.OIi.cl tr.uCull~m Clalfn$ T'hi$ wouli:f be .s.peett:II,. true in .ta1:I!S that do not 
ptt:rmrt tfle emplDyer tD ",-a the hl\l.1'ItI U~ provider. In short.lhere are m.ny emptcy"es ~c 
would wanllo be paid 100-;. ottl'leif waO_$ while not woridng 

t dOo not l>«a.tt:w tAat MSD $ ..tiould be natl!'d dJrierenttyfn:ml oth.r ..wmt.-t.la:led inJun.$. The 
prolectl~" pm~.d b,. WOr1l.,.. eomtw""lIon 1$ $uJnclenl lin any work·related inju~_ Eitly; 
N:port!fllil of $'jmp\orns WDuld $tlli M ac.eoml'l,,"'ed i1_mph»)'_. if;n..., th.rr medical _xpen...1i end 
101.1umr WQuld ba eow:red by wtH1I.,.. LOl'npens.aticn, I 

2 	 Ho.....;11 Mf:du:.al RenuH..el PfCleClJ01'I .l"t1ea w't We dM't aIW."" heve tight duty JObs avaijabl. 
ThO,. tn., we CO have ".".,. n01 c. ~~..... d .s b"'lng dos,,..bif;:. :nus, provisioR mill"! ancoonage 
a_Qglt~II1')n of symptoms 10 .we.:!' !f'\e.~ .10M .nel stiH achi..... 10D~ P4Y. ; 

Qucstlon relahnQ' to 1910.507 (e) {Zi 

'''01,1 mU!l1 maln.t.11n tnf! emplo.,.,.', Ic1al ...mIl"lQs.,.and bencf'rts when wo"'" restrictlon:s. are 
Ot.~UHlf'e· "'0\1\1 aoes thIS apl)l), ItJ .c.ct\.I.a b«"e:flU lud\ as sick bme .....cation tim•. etc.. if 
pl~r.t:Jltl.d IQ bf: OrJt af ~Orit ior .. lengttl, penod 01IlfTI~? 

,, 
. I 

M.:IlnutaC'l",""g: OO#r.Ilho,.,,, - ....."'''n.l'IU ,",,,onned shou1d IIc1 Of! da3.$lfted." "'.Vlt'lg ·manulaounno 
f)f!OC.Jo.o" 100l· 0,,;1 m.U'l1~A."e# pe...O"...10."0""" !luhes th., "ery greatly from hour to hour'and 

O"Y 10 08, DI.I1IRP, .;J'. m "0 ".Y ''''YO''-'Pd.' "",,,,,,,t;ar:::h./nng 

On(.t "9"'" ! apt)n'UIIIIl' IMe opoe'hlT'lIty'D boll' It<oIQ_d It'! this prous~. If lIny 01 my comments reql,llI"C 
clanllCA!Il)n pl.;u.• (10 nal h••It.... to- CO"'.lC'l t'I'W • , 

JC SO'~""ha 
O,rt'clOf Of "'vm;ln Re50""~S 
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, ••I'Gl s-JI BtuutUllt.dvuf>t:'J' X",w__ Nh! 

~o /tittrIiw Xntt. t>.,,111 C~u 


CJ.S._..cj..... 

~HQ/Ur IINI S#ftty Allbftll'/U"fJ!IlfIPf 

WQJ~ DC 10110 

I"LLUC CONTIIIM UCEJI"T ty T.""._, "14) <lJ,..."tU 

,
'g£ ~i BWUK.U ~ 0/p"OpOHd OSHA nJlPf6/drtlj1 eM ~'U SllllNiicrlrtJ 	 I 

C.IftIIIllb_ en')' ~ c\llft:1lHy empl~ It. Nil ~ nt'I"aoyttl aod ~ :PC'Himc- ..~i,tanU Mo.t af 
ow wuti lmu I' )'O\.IAi...m.l.JlI~ ...orvm ..,t,h. Iledaiml """'Dr\: flthic, bu!: • bun to lu.m • Qwir ,\\'c 
hd\lc • wn"a) salny plM, lochiChni I:.OfN'lKfIV ~, rt'pt'Inl:we: Itn:SS cauriotu. hold ~~)' wet)~ 
fI'Iot'C"Dnp Md poWf't'VtlNt each ICj~ • pcnonall), Dmm.I)' C'YC1'y iDjumS anployce aI\d ret hun or lIet 
bod: 10 wat\ &$ I.hc JYSZan .HOWl 

s.:vrnl ,1I'dem:n from our l"'l(hc.~ m&u'IIrn.a.nc« dlVl'lon ~Om'llbe J.IU:M tuiu n'C'ry 0.), (;)rM 

""..\I1.IfW (all Gay Uw: aljpM~l n ruin,' On!: drvdopt. p&infW 4t.eomfon hm ftiIlunc, ~ ~ 
~er C.lIUnU uw ht ~, ..,. u,onom..;aJl), ~, lur·,.u StUI. thi.rti.ns a blu't.er _auK tat 1M.,t: of II) It It I.ht finl d., br nu.evn bt14. ia.t~ fOI mOrT th.m IS mUl~_ HO~eT. W OUM:r l!i I 
...or'Un thIlllpr:n1 !he ct.y nLn, arE IoIiI"'IoI1TCC1II:d In 19'17, aIlrr~", thn:c "£faOMmic.JI)'-C4t"hia~ 
"luJ.rKCI., Cam.el!" CIt)' ~M&tMII~ was m:.op:toiud for dilllC1ll::'C' c~ our .....on.tt 
",ltly 1WtICf"UJ\ ll'-C' ,..W, l'tIadli: ~a.&::.a.,t ow wot1i:t'I' ""'1.1\1 Wi rU.c and m'lC rmpl.o)'er ••nlnl on an ; 
",OOOl'tut<n.I' CUll: onn :ro.... ~l on) nv tUn con ovel' """"" the pt'\eIIi of aoom".,.bk ".'u: Moal 
rmplOyffi IiIsltlrd t.IWert\ nlt,ItIf'Uft& ~j I.k'r -c"h:' ~h»",blt aJ'Id Itn cur to UK The ccmJ)M') sclhnc 
UI¢1rI wwd 00: etany IOtrntlf) \:he f'C'&iOfn (Ot UW,t ei."m U\allha;e n.kn WCf¢ "JII/v" for llAy w~er.: they 

"1'fIp'!' took.cd ......rrr ."Ufo(" or .. t.:m tNlNfle U\id fane)' laOC'I: "£1'OAO"Iltoll)/ Cot"#ttet'" For O"'r;7 ~M)­
~u.n, ..~ l\A ...t lI'Utt:d 01# C'm.,,",Oyn:~ IU ow NUnbe'!" OI"It .f"I:!W)un:t' If an)' employ« 4¢ill"'ltS atl i 
"f,rpnoCl1'thully COrrn:'-- fad, J.hc,'I W1!' bur .f fO'r hm:Vhn "rht: tiltu" Ie folio.... $.de,,>, JWlkhlU:~ "-I"Id : 
nnpjo...:t'~Ul'd ",in U t.uf\ln)lIt4 ",. Il:alCI'! ~,Io...", T'tus'l'I sull .. touotty ~ O'r. ~ C"D1C"l"'pnK 
III'Id 0"" n&tf oou no. reoU!~ __ I...." 10 pooUlI" U'lot'I"r. ,",m their oW!'! """"",,flS chtm:u, 

. 1 
I flte()~ t.I"c mrcd rOt ~+VOC;C _th Sm,1I e",,'nnl Re-rv!llof) EnfOmm'l'Cftl Act (SBR.EFA) I"'tq'4Nl1 
O!,f1,A 10 lOt.. adV1U. eanV1H·YW &tI4 opWQQJ trom lhe" pubht te'C.tol and s\and proud 10 M\'¢ bu:orru: .. 

p&f1 ot~! pt"OCt» f hII"'e ba:JI • Mit ~ lOT O~ fWt'1'\ty)'C'In ! M'Jo't: funned tOflxH.uoru., I'I, 	
~'" -.ad l,m;UiId ~h.o"" I CUlt'\l'll'f\U, I'IOld ('ihl ~It bullk.ii ht.-r'lM:'," Gene.': 
E.l!a-.M'tnni Con.tranor ••t~. I./'>'T"!1!'eI"I -.0 pcTTI'UU ItI.I'Itl\'Un5Ct tor OpoMlhOe fout nn.&J1 C1'\ttTP1U~.1 
I "'...c bmlJIl' ~ IOld b'l,u,V'!oII:SIf:. "'''('!' uw ~! '_':'" :rean t.nG YTTULIIltd 10 :I~)' U'l fvJl.I!:',.,t IOoOmplt~ 

! . 
, 

t.t\i:" t"C'lIl"'It luru:' 

R.~t'¥I:" IIf'tftU '"I\lnU (RSht, ton'Ilr\\fOt':t "'tl:l'ftId 10 a1 ttaQOeml~.(j,'MI'rd!:'n, de ",:ll Suu:c the _l,. 
"01.. \M WOf'll; fO't'Cr I\&s Mau:! mbf"f l.AC! men: &tlo...~ U:H:s.t RSh (or ~~~"d.w dlSOnkn (MSDJ)) 
\Ii'i:wr: I'IOl -.II ml.l.K'ulat·,hl"",1 wue' an-. 6'1'eC'1l'UUh of -rrpdlb\'t 1II:I"'n1, Ihnoc t.Imn:l mil detcrik I 
.U'tI.Il.u. trJunomll: lUun H~, It IhI!'rt an cv~1,C: "f ~Jk·n:,*It4 RSlIlIMSOs'! Do WI: he""" • , 
tiCAl' 1Ondf"~n. of wtIa! CAIoUn MSo-." llnlC'l'\eN:d by \hc:u ~Ie'jo lind u.MASwff'lO qunt.aonS 

1­ _l. ') 
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n:prdiq MSDl. ~ fcck:r11 Oct~ 5.afety and Health A4m.i:NItftUbft plaM to publi,11 a ~POA«f 
Cf~CS tc:JUlati0ll1 You an:: NOT R£A.Dy~ . 

fk'rCft we can suaeufu.fly rrvirw the' sUiU~1led MUll. we' noe:d to trYic:w the wtial ptcmilC. Until_ 
nne a !irm pup on the medic;aJ k.nowltd,t needed to apl..m wbaI the cauaG and C~0(~ltd 
ct'IJOh"I"lc injunes a.n:, an)' CTiOnoml~l n:l\lwion IS pt'md:NR:: 1s lhcfc my leyilimatc re.uon.. otiIcr th&.n 
~l,JI:mi"tn. tbll1hil muc: showd be p1C~ucd b:I mi. poin1'? Wt occci. sound dUlanoSi$ hom. PiU\C1 
of phyjici&lU ('NOT pbYI1Ci&n.l m'lplo~ by OSHA!) bl:fon: ~. Cl.ft by pvemmcnl rc:plaiors. 
1M: draft .Iandard, then:{on:, m\&S1 be dC&l 00 ""hal Q\lalifics U cff«ti\I'C "controls'" onu we repel"! lin 

MSO, The mcuun~1Tu:tll of J run "",!.haul aMthet MSD i:k:Ic1: not provide lbe cm.ainty 1 need \0 

unpJemmt l>'Ontrol! and t1'W\I&r: my c:mf))oYCtl DI!ftb. 

It n nol just .. mmer of deftnln,lht mll.t.J _d an.c:I meal,*, "d.ilClrdcn.'" As. tMoWncu OWIIrC'I'i~Cf. I 
f.ce ~ ae<:uIOQS f1:aatOlnl m«l!ulluu:, alman daily! W~ ~I"'c~ llC£':iOa:lt, r.'cry ~ 
pott"tW&! tra:idmt a.nd evCTY U\UQc1\I'rc:pon.ed by our sl.a/[ We R'plvt)' IKe ~en COtnflCnUtlOn mud 
atld potmua.! abUSl:' of the faa lJW no OtIC In tbe -otic t.Dd.y c:ec ..nmipakably lWutt \U tbat tw:r) ''Wof'~ 
~1.1ed" u:ljouy 15 tnlly -wot1t-f't'iaJed""' Aftrf t'W'f:nty yean a!$ftI~ mYc:t'Oploycu.,m my busiMutl 
fro.m Uw lUUC. it '.10 Wlt:h:JII ho*' to .:kflnt t'Vt"I")' '""WDfiL-rclatcd'" Injur). How dnc. OSHA t:lI:pa:11U \0 
~ftllt: • "'wqr\.-h:t.k.".d" MSO" ' 

I 

I hll'" i_d t:ltl.tnsiyt cumplcs of c.onfusIDIl1au., e~cd l'Wdlic.l and ftliSh:.iinl det.tils n:1I~nl 

tht "t>a;d.. it» rfJonornic Nles (If UI)' kw::I Ru.4ml the bullctp:::tmu __,palH_ , 


1li,,I,p... 'SLTCtnio!X?!'D!rl::"btfkcyUlKl benl I KpUl my concem I"tp.rdinc fu:;t·flndi"l, 1 am elCtn::1'nC.ly 
c()(.eemcd Q ... -et em pouibiltl) UiJoI UIt mqwred IJIPut '1U\d ~ans ..thcn:t.d by these n"¥H:'.... .,. • WU1C 

of m.)' llmc OIIDnI (JW (oaTrrTnCC CMJl, ~ of tM SmaU Em')' RcptnemltiVQ (SERs) Uk(!d • 'lUHhal'l 
n:,,"hD, Ul~ tOI! ollhn rullnE to OSHA. 1bt *l\twC'f re~to _ ctm ftlil'UU'S froM OSHA.. 'Jl'rIC 
SER asked -'&1.1\. dmfy\"i the qUC''JHO'I''I to RqUC'lI tht' (oS'! for OSHA '1'1 c.omply wi\h thrit Nlina. S4mt: 
'IU$blc' n::I$!KG and lh(: rcplr WU WI OSHA ...... I.lret.dy in rornpJi.na. 1be SER repeated 1M quutum I 
trurd WM 10 no ....lJil Uld f'i'" IIJII("!\''''' ." .rut'"'!:" ttl • iC'JIllmale question , . 1 

fh tI'1~ Owtl I'C'«:UCfl I CWI m,j ... f'ltt4lh11t 1'T;X"t1ll"'t: n::tUS U\JW"\:C$ mak, up aOOul 4% of IOtA! ~.t'e: 
<I'I}v.nn &tid 11lnrt'u RStt .cCOIoll\I fnr leu tn...r. ! ...... (Jf \I1)1J.f\CS a.nd inncp !.bal _ccp ¥If(Itkcn. off lb¢ job: The 
BwulI of Ltbor SUlfmlc~ fBLSI. on W olnn han(I, Nlf:1: !hal MSOs account for 34% of workpiau I 
llI)l.lI'1n To F'c-I UU, numtler. Bl.S Ob""DIoUI) Jddcd eond:!lIans lilt/: heAnna Inls. wtucb phl'!Tl ~ qe- I 
n:1.t.lU'! ...ddlho.rWI), OSHA Il"ICiudcd b&C.i ,nllolt"} ewna••lthoUCh tJWtY (If1hoM: tnJu.nes had nolJune U'! 
(k;...,(11 aSh TM J'l"CP'''"'' Nil", ITfe'T1 to WlSOI as the: u.me U IUh In fUl. tim every trlUKw.,· ; 
u,ltUJ dJ.o•.,r. I~ i1ltrcth .. rnwi or • Iq:trC"Ilh\o'C' 1~ lUIAt" For U'Ie ttUM.l1";Bht "UI. di.orde1's ; 
.....$01:..:. ••u:4 ....,\JI n:cpc..-l¢4 .1n'~ tw~ e.onh,,--O • Q,.__o;-df.t.1I OSHA slwW4 ~Ggru2t 1Jus~. aarec 

Jb,tl ~h¥t" \UCM In.1\1l'\C:l an: 1'/00/ am",."'.,! and l14mu ~ nent 10 und~ thex inJurUi bc11n Iw~ 
"""t' n,ooJal.C 

Thl' CWT'm1 Pf'\"'lPD1c:4 I'\lilnc trnm 051110. acltt..,.,~ _w.d baJd &om: whiclt to m.ti.ke flICh _iSlOM. Wt 
nil! a«d $Olld f"oo! j.t. tO~Hon 01 1o(".('f\'\,Ihc N\,t I ~on'I$Unjl or mlcnnatum Iho""n". ",cry apec:iftwlly. 
00" ~ WI ... r do UVoU 1.n)\.Ir) Tha •• Uw onl, ..... ,. Ula.uurc Lbat an a}fDftOmIC n:~.tton would 
tctu...Hy J'l"'Y"m! f"tJlI:l!tlve ItI'nI 11'I1~. II'!",,~ ho.Nn ()f ynlwnl«::f lI'lY-.=Illp.tIOC fI1Id rt"u:w. I (101 onlY 
It..IiI'I'\Ct1 .. 10, .bl:Nl nlQllOfTU" .and M:''' WJ:fy lOpn:s, bul found volumes of help on Ow $ubJC(' Theri is 
til Q'~UhOfl. tht: ~.l;o...1C~hhon (10 ~m.ua (NeE). Lhe OSHA wc;b$tte. aA mltfCsunt: SIlt f~ 
,fI.I(\~ .! """""'" mOoomltli m,. liK' SINII 8usLrW:"U AO"'oc.IC)' norne page and maay meldicalarucleS and 
d,bAte:, CiO'Ju:x:i (m·lmc We all tVO"'1:mtm'nt, Ol.ttlnt:H. consumC'",_ c-t:nploy~n. and cmplo.)'t:u} need '0; 
roucaJ..r bcf_ ""'C' ~q: ...J.lt I' 

I 
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Does OSHA UUrnd fOf itl rcf\ll&hon to. C'O,..~ Just m..nuf.crurinl and mltual h.udtina opcnl1ioas' The 
wuniina in tru1 initi.! put of IN ",opoul u SO poor 1lw EVcraJ SERa C1ql'I1I:IKd COfltlXfTl OvtT it! ~)' 
clearly N:litd ~ any ~ QpcnrncU\l" lit! MSD Dr bJim", knctwlcd.e of a potential job likely to, CIIw.c 
an MSO \trovuld be Included I.INkT the tulrni, However. u.cre U. c11:&l auptionc of maritiml. COtvU\J(tlon 
and qncWNn:" Yn." 4urtni the con!nenec: c.:&1l, 11 .... r:xplaincd u.1ibex an: cxc:mpt JW!Pdina • ful'lJn: 
Nlm, for those: in6umic:s. but that lhq would be ~Iudcd iCthcy hll inwlhe "Dt(Jwi«a,tI JJr Of 

"crillut, ~ MSD CSlcltuy! Wnh ~ pc:ncilt'IB rule: in p1uc:, OSHA coUld ~,..ably ~pand ilto "etvtr 
Dthn sa;tOn NCb U i:Cnstt'\OCtlOO and lhc mMY rcwtd lJ'1Mit$ tbere:, Thi. i.nitial ar:sd rxb'rlYl.ely tnbUI .." 
muJt be: ~M!J! Once the facts ~ 100lid and tl'If' ~na and jusdflUtioo for a nahR.l: It idc.My llgfftd. 
tN, "triu=ini mecn-ru,m-lho\lld bo:: &H~lftC!u&ive: &Ad tkuiy 1Wied, Why aft us "1' for mote IltllUlal.lOI1 

And tt,wnioo downthc mad" A poorly tkfinerl IeFilannnt,t tbt~Gf'"Oo~t Re411tflC.!' 

This P"'po;t.e.d Nit niU reqw:n tlWt CQmplC'U eijrrun&1;lon Df IIn'tft R'.wririnc. It i, 00 ~ucrallon \CI 

""Y that U¥ cwnulali",c COli to nnproyt'f'J UVO\lput ~ nation could au.iJy J'CKb into the bdhot\$ of 
dolan ~uch a regulation eoWd fOfTlI" M\ o"'c:rl\aul of work tuu, Ute Rd.c:Jip of woIII; enwnol"ll'N:l'lu M4IOt 
uk of upcnmrnw woh. A\A01NI!O(I of cuwn ~ beuft ld\ fNl.nual•• lioweT.and mOrT co.d)' . 
produ.tnon sy"cm &rid a w.nxlru Im;n:uc m U\r hmt: allcYtD! for ~ fiR' ~ potential baz.arI;b of 
Jocb G&1'C'la.s ~,w.-twr., MotW"'Cf. nnployCTl _uld halft: to ~. pat d:ca.I of ..tdIUonaJ II.J:I'W . 

C' .....II...Mi w~ tub for 00 ~t "wJt'T) - t¢..t.I(Irt COI"IIfUJ tume(! U) w N.uo.wJ ACs.:Wny of 
SCIC:ftCC' (NAS) ~c:-.I pl'Qft:nu,~. m w.t the Mo.u O\,lt of tbc po)ilit,;a.l am'II,., Ao ea.rlitif N AS 
_orlu.nop h&!nly Colnvcno:S -.nd OSHA taUl1l lhl$ as p?OOf _ "svbJtantial au_ '-;~lifI~ C"Vlicnc(' 

C'1I,lJU- hrWfli m\UCvl.,·Ji.cin..l4l1oQ~ to IIIt'f<' ~~qf~, 1"hu., c.lca:i)' a m1'th, pWCl1 &be 
Ul.C'7UIYC' tuc.."d, now .... ailable OSHA now. taiJU'l thu VId will NrCl)' J'!\U;t! COftCC'5SWtl$ to t.bo:rt the 
CUI'ft'n! NU:\& phl/U ' 

Study thC' CO.1 C'.DmalC.l u.d -tablt 1- of ltc rm:loaul\&I1' Onft lnitilll fletuiatory FIC1tibility J\ha.IYJ,u, 
.plllr. I unnol !J1n1C'h "'y ItmI,''WI'hCM> '" t« t.-... !.huC' num~ _CR: coUecttd" The "lnIorm.uon (Ui 
lOy:' I~LI.!t!1 ~ ...u Upl.lr.c:d. yn thf: SIC ~~"C'"' ., d.dl.lnC1lotUtl••t bes,t. White: rn::ti.u VfflcfC the ' 
nutT<tle'n CO1m' from. n u· qWlc tiev thaI tlin 'yl'tcm of _Iytis and numhn p1tw!nna MUST f.cc 'It*", 
n::fol'!!'l befon:: any morc rcrullhon 1'ttfN. fMm II' "&"lnomlU.lly CotTeCt- rUm COlt S24,99 C&Cb· ; 
K(ard..i"£ "' Um ~yJ. Whom """'C n:pon WI ).450. Camelli. City ScrvK\O will «::piace 0Ul 1I Qilung 
'un....,U\ APPl'UYcd looh The co.t of rUn tS94:'1,62l more ac.curalcly dcstribc. Uw initnl con of ,! 
··CIHI.Q"'Or· IciCTQe"n1 ~\01',",,4 ontt ~ n;pom .n MSO). ONLY bciirmif'\i the c:omphaJlcc pfOCC$$ \1) j 

c.ompall..lM eami'lInc.d i1aUN !CIU'O,wtl Golf" Ute pu1 fl"T YMr:J o.rc- ,.lIth!!, ova 300.000 lln, In KNua)' of 

OIL" 0"'1'1 OSHA 200 1010':" an4 !ll(l4ml 'r'"'/:!C.:Jnl ""1.' coocedt WI Im'yttt} one: Illjury be recorded as MSDl 
G,,-rn l!U nwnbct of Imun~. tNl ...on.tn NiVt' ellb~ an: wort·rellucct t.hnont. tqIOr\c4 MSD I!o>CUid 
nol 'WeT< tmn, tM' protNbill') of N""nj ~1"ICt MSD In. yeN'" one pcn:cilL However, thn OM 1 
oc.c I..I.I'aJI.CI:' ..auld Ion:c w In\,Q • comp'laI'ICJt rr"\04l:' 'J1M. CGo.1 of comph~ 'W'ltb W$ one luve (a b/t,(k 
,........." cI&UnC"d w Ix dlft' 10 Ow 1TJW111.- 1tft"U €If 111'\\11£; wtt...lo hJlwe bII:-nI f.cVCf'l1 th(luund doU&n~ Tbt 
c:ot! 10 rna.,..wn 'U4:h '10b-lY'dn,1!' ....a.. ld be' Ihf"f '~()tl 00 peT mcn\h, IF Wf: did nol ItIC'n!.&U'thte JlUof 
OW" bl.a11\nJ' 

L~r Cf\OJ1 Sl'f\AJI bloi,loItw;).JQ. ""1.' IIio nol hI",(' the ruowcn Ul t\'UUAtC and h)'POltUJUC tht' vU)'ln& dkcu of 
,v.::h o"t'Tbr:an.ne to¥CTT\mn'lt I"~non Ileuned ltal Clnt divl$ton oClnk:l CCtpO"lloh prud\iCed. 
,.ws), IIotIIJW\tIII \lwt liIu Nhl'\l wouJ:6 f:.Ofl U!cm 1wl ovn 11,000 per nnpll,yt."t: to utabltlh, They ~ dw 
~ e.G1I' to 1nt\&IF\ t.n u,:wnphfll'eC' WO\I.Id be .tJQIJI S 16$ per f:mpl(»'t1e flU year. 1 nookrl Out !tmlted 
tnor.Lft.C1o lAd JUC'tl'l"f\.Ilt thaI eo'I1' 10 lAI.....,r compham::e and funhn nay 1ft compliance 1$ &lI follows: 

uoo /1001' .... ott\la ",on". Qf ...... ""'" twW't H 
~111Qt uch flcld '"'1,)t"U1. QI """"""'~ 1v'O'(' ") 

kI CO.I tod4u,QNII fOOt .,.~ of ~ 1_ ,n lhI: "'Id SIOU:t'llllll)' reqll.,.m, ift"1J.l.ilZ'd eq',lIp1'1W\'lll 
S1.1 ..... ' t'#r\plDtH fX"" ~l£I II "' ~""h"'" ""mtlC QI out !:'.Ofthnlol¢d ~plt.VlGC' C»'tll 
"':_1 In "'r ........ 11 ..~ ........ nl' ".0''1 00'1"w fltu 1~" .ttd. ~ tr.u1, U.I22.oo tIIIl'luaH,. "'IIACAA CtCI""'lh 
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j," wwork rOGETHER:SM4JfT: I 
. I 

"I" "riWr to p!l11hcJ, ~'C(U",",~iolU 11'/101'«li"• .0 JW'¥DIi ~ 1tt:Jw ttl W II 61011111 Dhs'!'W1' 41fhu 
OJ' Jwr DWl'I)oiftl aNi mwdr /lOII:tto,."., 'W, would ,«It Itrtrw iii be abl, If) chmtlt huer ltDJIOSltilU toll 
ftttJ.itJflU DM tJI.,J/J. !WD OM dt~lopJ 11m Itm oj /ti,JtJ:y rrfiMd InuOl')1 ~MJSwithDlll spuiDl I 

IN'Il''''''. 'Titu.jort, Nt Mdt',. t(J .rrw: ,Iv bIt_fiu ~f"fOno~ ru'4l1f:h. 1ft' ..1IIt 1,1JT1I Milt' to Qbuf'W 
.,011/1' boJlr.! ",11_ WG}'. "~ARpMp. it&9!!2F9K.,bjariRlg .lb, WuiqI",,; 0"... Ibl A10eem 
ImpiA'f $I! Htlp by HoUy A. S~. 

, 
I L'Ym found ~ gocw:i. Jmlp:n.ed ItJlMll'OI'l, which ...ruJ pennil t,be 1JlI.ICb.~ ~ nc:cnsary &0 
comp!m bc(Ok the O«upal<cma! Sa!n,. tt.n4 HcaJth Admirurtmian I'\Ubq to j~1 on eTJonomu: I 
rtl\WauClc, S~ly. OSHA u f&nlihtl \Nnn the bill (HR-917). ~i"i U objec::tlYC f'Cview.of 
C'l'J1)f'tOm.JU Wbik ~ ._01 tM wm~(Ift of wi study. _ can all umt:ilNe to ieu"G, An)' C'f'UfJOnV~ 

f'(iWetion l.acIUn, SOUAd. ~u;..-J·"ICTIC(;. facti will CDlt Amcncan ~ lind ttmpio~ trilliom or 
doll.". whilt (&iii", to ptlfnu ncn cnc:. tln,lc injW). Plc:ax M tK» rusb co Rt,wMe simply fOr felw.ton 
~,! , 

1do nol bcl~c thai OSHA's dMl.f'l iC1,Ol'lot'fH" Nndard .uU1'llely u.:HI'ld the: tld4itionaJ ~ru associated 
IWIth at.IUftll ftf:"W e.pc:ru In t'Vt"I'} small bwll'lt:U NOT, don the ~ provide auwanecs thas an On- , 
NIT or ;;ot\uxted .tldUWliIJ hy,utnlSl In tr'o'C"I')' bUl-uw:u (azwuably the mull of this prDpowd a&DI:h,rdi 
comt'lIncC1 """tn OSH.A ') Saft'T)' ItIod ticahh Propvn Rule willlCDCl'l MSOI. Tb,n Jl"UPVW n lacbnl Ui 
...:c1P:\t «:lit auumptJOIlI., I.aclu", 11'1 ,I,.at ~o(o.lollo... dcfinitiow thal. if relied IolpOJl. will ~u.re QCI 

pc'l\&ltlt:i from OSHA U'\$~n. a.n4. f'I'WJ'A ImporlMtly. ~k.usa in auu:r'1.N:'C'1 \hat the Il&nd&rd will ~ip 
my ol1phtyt:m. Tn Wt eM, j rnpoccUwly ra:oavncnd Uw OSHA completely rcwasici£r iu .W\4ar6-' 
:M'1tiAj ~h 10 faiono1nl,c$ I 
OS'H.A t.Owd. ~ tcl"\l'e tbt pwbhc: by !d<I'\I ~u ~J to aNca\l:. tnstead of c:n.rainl fOrwan:llD I 
f'CV\il.t.e.and lft p.:J<hc:),. OSHA lwu thr .MIl)' w rcath OUI and dnimi:tw.c: tfaiuabk: iftfOnnation. Such, 
l..nhnma1!on CAt! k euil,. t:'I"tICc.d to. nedurtnm u> won.-~I&lCd injuri", and ~I:r JOI~ P"'blcm,~ I 
J Wl:l! tt1'UNIlO f\lN'UJ)jl'l">t *_,1 bl.dlnoeu I Will ~"'C our lrril_rion Specialisu wofir. Ol'llMI4hon pi~. 
""lll fl.UlH Dill' PUUC-IIic' ApphUlrin 10 Q,jIINll" ....pply ~cbem>l.:..b. J wiU pny th.at OW 
,O"'Itf"CI,1I'ICFll WlllloC'C'k turulfJ rnotvtlQN (do .....a.1 w.: 00 betH Let the ~1I::aI p1'Ofcutona» dotbc:U',put. 
W 1~ c:ampa/un «k:I1.hc:u poat'I. uw bwU'Cun 120 0Uf ~ Uld!.he blwnu.ken do wu put. ~ 
f:'IIoCh of Vl JIl"rlorm &(",,,I'(IU"IIIO 0\11 IPCXI'" a1ftJ.. -<" c::.n rTau • ~'e'T')' m..s WORKS fOR A.MERlCA~ 

Ch/fo,d ~ W.1C(U. P'J'Jp"$I1"ff'o" J4..., 
(_1<.. ("""'......... 

( ...... to,. C'" ~~ .........._,

c..--".,.!· .... ~ 
I ...,., P'-"'Jo "';0,__ 
(....-, OJLl. ".M,I, 

• .... ""'- c--rC-I 
UI .__Ia-.,oe-., ..-,,"''' c:_ ... _ ,­
~~ "'.........__ t_Of'I.... 
0< _._ on-",t ,. _-....- ()fI ... 
tlt ..,-,,"-_ _ ..._ """,-, 

.................... _o....ltltoo _ 


_ , •__-_"__,no\ ___ 

----_._---_.-- ...- ­
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OlflUCllJSlnp 1l1f11 fitaJUl~ Tutiltl 

OATE.. Mllrc:h 30, 1999 

FAOM', T ,'oy Stentz 
S(lMNO$ LABORATORIES 

LmcClin. N.brufta 


TO 	 Mltrt"'. !l;.tnt 


C:':CUPATIONAL SAFETY ANO HEALTM ...D....INISTRATION 

wuhlngtOf'L p.C< 


If YOU ~Avt A"IV T'AOuau: fte:C£jyl"'G THIS FAX TllANSMISSIOH. OR aE.1JEVE YOU KAYE 
RECEIVED IT IN ERROR, PLEASE CALL f402147'4.-8191 tMMEDiATELY, ,i 

U1fo0l'ttlti.~vu: :.....rD • ~"~bfJIQ"')Ot • MQ,lli7b<t191 
'-U140l)~i":·n4i 

,, 
! 
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.Sct.!:\US I.OOlAToiUF5 Lt«:. 
a"",,"SJnp"'II~ TWill, i 

M.reh 30. 1999 I 
Ms. M#rcM Kant 
Ch.it. Small BUIlness MltIocacv A .... ,..... FlaMI 
OCCUPATIONAL. SAFETY AND HEAlTH ADMlNtStAATlOH 
wunlnVum. D.C, 20210 

, 
Than_ vc'u t(l' QIV1ftC ma lhe opponunlT¥ to panlc;p/ll. in the "".1 ,~w Df OSHA's cir.f1 prQplg,n, 

10r Tnc ff9ol'lOmu:$ P'fcotam Su"".t4 O! CDU,.« 1ne rn.tanal 1a ,piaw we. enerq.ve anti QI.It. 

aatail_d, b!.lt ! die man.glJ to m .. t •• Utmpl-W rcoOln\) of n owr the pal\' 1tu_ w •• ln;, The ! 
hlghll~ht '" thIS pro~•• wu ean.,"tv ~ con1...nt:;e con on Mere" 25m wrtn seve,.l otnl! panel 
memDfl'rs. I 'tnIO~.d d'IC.US.11"IQ H".,. ,.Iult. "",1m my "p••r.~." ameli bUllne••. I'( $ecmed 10""-., 

I 
1"11 tty te tacd.. t"'. lin of ! ...~. in I '.,~ general r,,"nhod, A. I l"\t'I'nioned dllflnQ tn. cont.".nC'e 
e.ll. trll' lund.rtf WtU ....... e I much ImaJla, 11"nJ)U:<C 01'1 my compltl"ly In COtl'1panlon to those I 
bVI,".u;tI' tn.It .,. p'Imatil. ",.t\lJtaC"'tu'." af mat.,i,;1 handling vttntuta•. My elljH'etetlons atl!' tnaf. , 
WI' _ovlet 1'\,",11''' kn:l. il an,. eddrta~>,"!.1 ,""or' 10 dO _,nun OU' H.lItth ~ S4It.tv Committe. " thlt: t 
su"'o,"" w •• lao,H.", o.•.\:Il1e th.fJ\. I ......, ",nt;:-crmild tl'\l11 +or ....1I,y .moll bVsrn«'fSS, a:so_eel/v lhO:.;; 
.....,11''1 ,.__• 11'\11") te" fll"l"lpIGV.... , .. 0"..• .of ,.... f~u".m."tl of thl$. _UrtdMeI weull;'l be- coSt j)tohibn,,,,e 

Inam.l", The M.ol~.1 M."'I;ttme"' .Or1ID'f'\ Of 1~1t. 11."d.rdL ' 

My 00,1'"(",, •• tnl! ltw dU'" ''-"1;'1.'" II. cJ••' ..... 1;'1 _II ....11".n I IppreelOk the FreQuentiv AlikeCi 
, 

Ql.Icf'/.onJ .cetlO!"'l .!"'IC c ••c:nl:lI'ol'\ 'Of t .. \.''''''5 I found mvsetl ,ete,nng to 111¢ Ir.c" terms '$:1;1.01, ., 

,I 
I

0 ..11 tlu~,"U't." h4l\o .n Ie"". ~••"h 01\4 Sate"" Coml'n;n•• wht(;h hold.. tI minimum of OI"l1: i!lru'Iutl I 
fnctl'f\q 1)__ 1 _t ,ene'ell", ",,_I tf'IOrf Ir.Q....n"" t~1'I ttl"l. AI our monthly cell. ,.""e_ mtlelinQis 
I.! wl'u;:t\ .11 empIOY"1- al. pte._nll _e V_fle,.h", l;uvCt CI"C lo'r:ty ~OPIC Of Issue. Emplo.cos In 'our 
eot'I'>Pany !I.-It p.nlelp~.111 wiltlngly In 1"* PUl wlltI ••tetv/"-alrh i,suas .nd I b.li..... tl't4!,. -<lutd 
~''''f lNo iJlme .. f'I'o" to an ttfO_""'l:1o 1-1.no.fd_ Ad(hng iii" .rgonomlcs STand.ro 10 our h••tth .ms 
n!elr ptogfa1t'> _ould Ittely eo., \tJj bot! ...... t 15010 SJOO tot tn~.oefi.'ltmt" to QiWfI'ItQO Ihe 1 
OOt;um."ttt,ot'\ one c;ehvet • '30 m.fb.f(t' ty ....., ... g .~.,c:,,''! tal Itl'l'lpIOV~.i, To fjlotr'lef OUI group tor. 
30 n'tIfiul. 11.'#'1'''9 5 •••,on aJ5U .pp'os.m.t." 1100. 

1n,. I\_""a'o dtwu. I'\Dt ~,••tt••l"rV d,.,n!;:."f."•• 10 kif. in I'ny ~•• 0' bUlJines:r;, kcau:r;.. our 
1:.0«'10 ....1' (SOc. vel,\, tonic 'itpocttt...e _oll (If mater••1 "'."dlln; I wOUid not be H'\c!in~ to Ch.flQ. my, 

I 

h'~ ..:ul1l'<"; ,,",,«'\I .. I.4r>rom Mb'l/olQ~~ • ;.n:I'l"~111 

r,u1401J ijrnfS 

r 
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Ms, M<fot"fM K.m 
"".fcn 30, , 999 
P.~2 

I 
'" ""'II th,v. davckQpeO our s4lfety and h..!ttI program we h~ consuttad wllh our medu:.l dirac-tor 
to phv.icianl and our clinical (hfectO' I. Ph.O. in H..tth .00 Humen P.rlormencal. W. ".YO allo 
taken 80",a,,'UI". of";" w"tU1\ m~".,* provided m,ouph OSHA publicatION, In aOdmoo!lQ then 
rCl10vteet. our wOtn"s comp carrier flU prl'.lvio.d d.wy..tong ccu.n.et '" DUt et•• tnlll h.ve tJe.n ve.r. 
hlllpf\J1. 1 believe theae f ••cure.a: woule c:cnnnue to h.'" \II If .~ .rgonomiet ~.ndlrd _as. 
.deptad. now....." it INC! had a wOflQ:llac:w MSD ""e woutd Ilk.tv have; to bring some nutsidlt hlNtI to 
Id«l'It.ity hlurdout job. end dnlgn .nUI"..,ing controls, I n.v.. no i~ t'lQw ou.n:h lnla f'ntgnt CQllt, 
aut I an't 'm.oj"." woullf bl! IIva;l .. OI. tOF .",ything Ie•• thll" II $.2.000 per job h::of\au\tll~t's tJme 
end costs 01 ' ....nj:lln..rlng II ...ot~ I"tirtlonl. My ho,.. i. tNt we .,-e unlikelV 'to heve • MSO in cut· 
c:ompilMV ve'Y otu:tr\. I 

We h ...... had 0"1,0 Of'M OSHA 200 raporubl. inlUry in OVf COt'f1pony m trut poUt th,... ....t • • ,.ic:t 'Chis 
w., tlot it M$O, W. wtluld' con'tJ"'Lm to rely Cf\ o1.lr OSHA 200 log to t<fOtt'tity MSOs. We ha". h.d 
nD lou-t_me Inlyruls at OUT ecmplttlv lInea Wit wCtt: founc:tttd '" 1990. Cur. wOtur', comp pt.t'f1lurr'lli 

h.Ne b.,.1i 'taedy for many vear" "'0.... I would .K~ct no ~ In the " • ., tU't\,irll. 

B. Coau and A ..umpoOtU 

! ft,lI., don'1 have .ny bla'. tor m."!f\9 co., e..Hlmetes tor nu. syan6en:l beau•• our companY' l' aD 
sman .nO 01.1' wort on Health .1"Id S.t.tv man.r. 1$ $herod amongst ••veral ind.viduals who m.Oj 
only s~nd a CCluOle of hour:J Itac:h month on thls taa\'. At ~t I "" 9i~ .o~ idea 011h. nours it 
....ould uu to 1I'\'.o,ata ttll" "al'\(i .. rd uno ou~ I'!1I!!.!Th ~d aafaty orogf.m. A$ hll a' the .ddiltel\.l 

. ,I.menu Of tt'lli Stendllrd I ("ovid n01 .S\,"'Ial' th••• withOIit ,olTle consid.,.ble re!J1!I.rr:h. j 

Tnt tno..,.hip oma .....0\11($ ",fallibly .fT'CkJn1 to 10 to 20 hOurs. Tt'lis nrn. ~DlJld IH apent rln" ....'ng 
tl'l~ .u1\dard ."d IMtegnn.ln9 -'1 Into OIJ' wrm,n h,ullh 'nd .efny' Pell!ei.., .. ¥weU ., doveto'Plng 
l)'IUM4tll:')1"i mltl',.al.. ano U',f'\If'lQ lot our amplpo.,._I. To gothcn tnc 9'Ollp.nd meet for Ii helf houl 
01' t",5. nllnc.rd _oulQ tailor aDoot fl... rn.lonhQIJu IUlf'I .mph'.,..... 30 mifluue,L I 

i 
We ••••_ ••• ttl' ou' obl'g:.t.Of"\S u"oe' the G.n.'a1 OVfY Claus* of the OS~ Act w. tacanw aw.r-f' 
t)+ lrW'i tlltouph our ••rly _ori. 0'" Cil.,!f ~.afth eno S,tety 9r09,.m ourino which we H,vlewed, ttw 
OSH~, "enoe'OI ThIS ha.. no~. no_t'''''•• , *d \,I, te c;le.... lop mallturos tOf IIddt~'.lflO ""OIO"oml(:: 
"flat'"~ ,,In.' ou' ctU)rts "a..~ ~" O~'I.il to_;,'d Otn«l1 mor. Immedlat, h•••rds m cur -wOtkplace 
h.•.•" «Iu.lrrt, blood~bOrl'\t 1l.~h094:n•. u.ie Ct,,,,,,ngl. ADOt./l th~ only work en en "ttfgonCi~ic:* iaa..,. 
_OUIO Df Oil' P'lDber Uh,"; DOIIC'\! .nC/ tt••t\lAO DlgO'.tTl. 

, 
In aU' PIF'flru'.' eo!"rl:c."v of a MSD (ll::el.mcd r: _OUIC/ probably eHect tout lOr 1"... "5.imUar" job" 
"OP. m 0.11""'1'9 ~"""lll.r· ptop.tI.,- itO', •••""'1>'4:. ,1 _e hod 6 "Ieep technologIst In our comPlnv 
dt'vrJop" ",",SO In tnt! wmi.J;ll"ca ,ha'. _ould M 10U'r oth., .IMp 'at::hnologISU In the: 'camp_nv thff\ 
p~rlo'", Uti: ••m~ jDb, I ",Vl!' I'M'l ba"l t:) .stlmale tn. ~NifI'tS ""'fI ccmld g.in ftom- imp;'m.nt'll'lg e 
.'gol'lom.Ct; OfD9ten'l. 

1 (JO btb~\lt" OSHA n_os \0 (iI'''. ,.1••1 ,(I bv,''''U••" wltn t."",.r ttI.n t.o .mplo\!,ees, We hlilye 
"cantly pl"ucCI thl!l1 thfe.noIO. Cut !M1f'lung b.CWo u) the t!iIIlv Qavs of OUt CDmPlltlv wh.n 11l11r. jUlll 
l .... '.t' ar low of Ufi VofOrltirlii "'ata . tn. C'Q,t Of • MSD tFl t~tI'n. of " .....1"0 ttl meel our obJiOa'tJON to 
HIt: '''Jurcd t'f'I"!olovpc. deveioD the ptogf~m. ;,nd ftt; 1he Drobl.m W'Quld t1..... lilte1v put ut Out of 
but;.",ua.. 

http:nllnc.rd
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M., M.rrM Cent 
Marth lO. 1999 
Pa;. :1 

C. S.....,Hio -... 

I unetetSUl1t# hOW ttUt nalW.td aDO"" t'O my buainca e"", I believe 1t ."auld applv to aU 
bu.;n...ea, Th. d.finruof15 .t. cI••f and I f..1 J could identity problem joba Met >Norlt. '''iltec MSDs 
I.. should Qttletl 11\ the Matth eat. indu.:lttyl. I am c;on~rMd ht other tvl3C1 at '1mell Du,!ltwstO 
may not bit .hi. to ...!tV id.rn1fy the", I think lha rut. .. It it, propo..e, with on; MSO ttlQQ.fI~ 
furth.r .enon. is: aufltC1f'nt, TW-D MSO......AUld be 'tb6 http.rncponionof my wotldo," to 
~Hal!T!"'.I", a(h;f." pfobl.rn jDbS In. tHl'lely mtmNf. W • .,. ,ltquit!ld 10 k • ." OSHA 200 j~gll. 

I lik~ tne draft ptovl.iort Df .Ilowing _ blJ.sf~" to evoid the etandard's provision It 1het• • t. I'IQ 

MSOs for l'h'~ ve." as lonp It !!Ioe' hOt di.Courage 'th... tvr:HI. of injuri... I 

I feel WL>. would enlv nHd to Identify .rocnomlC hazarda once every flvt!' veats, 1'hat 15 Slm~IY mv 
p1cCStctu::Jn on now rately we he"'. WIse type injuri.. on ttHt iob. lind evon,!hal mIght be i 
eonte-",,,eu\lt!. 

Tn. med;cal manaoement pO"JO" ot trw .t.fld.f4 conewl'M rna mGat" PerhaPS b.~us. !'m nI:n very 
tam'h., oNrr" how "",,orIter' • c.omp taao,e If'\ '&Itl¢r WI'!' have ne",.t tot.. a d ..ml. rtn coru:e,ned th4l 
tl'lr costs tot madl!:.! ,.",ov,-,l pfOteellen could .et/ou.lv harm ellJ! tll"a,".a" We fiIlCt!'nMy Nd ,n 
employee '''IUle het back. at tU)'f\C' .nd ahe ••5 10ld bV Mf do~~n an. c:ould 1'to1>fCtlJ(t'I 10' work tor 
., ieut Jill: tnonth.. I hao\, to tnoni. wfWI wolJid h.ve h.ppenad .if sh. n.d' tec.l""ad t",-t jnjv~ en 
tn!! ,Otl, We don', realty have an" ~hgh' duty· lOb. in a ccmpa,'I'r •• amlll as oura, It would almQ$1 
t>•••,.••r 'or tnl'!'t tel "ay. ICf'I'IeaIV 'us, ., • ., m hom. tha" to 'lYV 10 .~nd ~¥ davl C01'1'Ut'lg up with 
"light dut)' - wOlk. tOI 'f'lCI"I'I un Tnt, ~mpIDV"' • CAn 1m WIS n01 to do lining ,01 any kindJ. 

F-o•• l'Io..,·tetl"l'l ,nlur.e. 101'1111 aev 10 ol'le monthl we.eolJl(j W.'tI'~f In wmploy.,', obU'JlU and the 
r:o,u I" m',1'I1a.n1ng '''e1f " .... i ....lt/'l u,••• ,";l.I'ICoe of we"'".,.'s c0'!lP coverage\. But beyond OM 
morl~t'I we ..... ould have, r!ltf!I:Ur.: time IIUtt""M'IQ,OO' obligation. A$ 1 liMO befotG. 1'\01 ItI'\(tWIAQ 110. 
rT'II.H;n ou' """otu'·, CiCHY"!" II"I&u,a"c. ."" ".tllnln9 h.atth cart: ,nlfl:U'."« would paV tor it's difll(':Vh to 
Q'r,Sorl "'0_ 10nQ 'lomao~ eould tt- Co'lt'l r.'VIt:\IOi"l Of met;'eel removol for. Emplnyees at nut . 
Cut',..eu .'e SO' hlO"ly 1r,,,'I.cI If\., It.~ dlfl'.eun to QI.I,ctlv f.pleca an inju,.d worlttl't, eM .ven If 1 
ccute " ...,0",1(, oe pron,oltlvC:1y e\lf~I'l.''''. Ie navf' 0i"W' ttteh at home on madle.! i••v. and. ' 
l.el.r:1I"'.1'l1 ,_en .....O'r."..9 Of tra.l'lll'lg en t~ lOb j,.. IMlf ebsOf'lCo, h: usouaUy IPe. uS iout to flilJm 
_iCC'''. 10 !oc;n~ .tl"\d hHi! ., n.t_ .mDle",..."11::1 tnan an additlon.l ~WO to SUI month. to' t"hn)Mm. 

I
I no~ th.s ,t"Ifctm.t.o" 1111 of ••,'.,."c. It I It.an tM gf .1"1'1 hJrt~r halp. pl.oat: Iccl tr~e to ,cell me .1 
401IG1&-619' n- ennl4llC1 I"n~ "" .....l"l••1 aT a<)f'I"If't(u@eanhllnlt.,l"If'l, I IDOl for""".tO to lin upda'lf r:m 
11'1. 91tH/f)" p,ogfa... r".n. vou ItO.." tor a1Io_,"fi! me to pe"'C'petll, 

Smcar.h,. .,OutS, 

~~ 

T. TfOV Stant:f 

SOMNQ5 LABORATORtES 

[ L0327 


http:for""".tO
mailto:a<)f'I"If't(u@eanhllnlt.,l"If'l
http:1r,,,'I.cI
http:pfobl.rn
http:ttlQQ.fI


6 

I 
, j 

I 

ANSWERS 

PROVIDEO BY VICTOR N. TUCCI. M.D. 


GENERAL quesTIoNS 


1 	 Terms used in the proposed standard sud'> as feasible and reasonable ar. 
too subjective. 

When the employee's salary is determined for 'medical removal', IS this 

pre- or post- tax oollars. , 

Are home he.~h care jobs, jobs thai require extemlive driving and home 

basedjobsinduded( 

If one employee has an MSD. dO you have to modify ali similar 

INOrkstslions? 


2 	 Clarify terminology as listed above. 

3. 	 My flTst recommendation IS to prOVIde tall ,ncernives to purd'>ase 
ergonomically correel eouJpmenl Wlth a full tax break in the year 
pUfcnaseo Instead of amortizing the purchase over several years, 
My second recommendation IS to proVICle resources for employers to learn 
more about realistiC erg::morruc soh.rtH::ms 
My third recommendahon 1$ to provIde grants to educate employees on I 

I 
,melhoos to avoid ergonomic InJUfle$ in the workplace and during non~work 

hours 

Senlng uP a non..regulaied safety and nea!th program lNOuld be an I 
efie:1lve approa=n ifltlS n01 regulated by the govemment and is wk site 
spe:lfl:::: I• 

4 	 The Genera! DlAy Clause ::ove~s MSOs now 

:. Emoloyee oa:'u:rpatton IS dlff'lcul: at best for any employer program. The 
AFL·CIO u'''IllIaliy opposed safety ct:)mmlnees that were compo.sed of equal 

. numoers of represemabves of tabor and management. Unions tend to 
O::>DOse any Sl'uatlon Where employees other than umon officers are 
invOlveC JOD rOtation IS an Important aspect of redudng MSOs, however 
umo!"!s OPDOse ,ob rOfahon In favor of ,ObS being bid and assigned by 
serllOi1ty 

We have a safety and health program The ergonomics portion of our 
program mdudes educa1lon. bU'l not customized workstations, We have 
not ha!':l al1Y reportable MSOs tnus far, If. ¥Ie instituted this program. 'Ne 

would need,o customIze our INOrks1allons mvolving a cost Of $1800.00 per 
slatlon The benefits woutd be questronable since our employees hBve 
computers In theIr homes they use dUflng non-work hours and we are nol 
aware of the type of workstatIons they ha'Je there. A question is how do 
you oeterrmne a \II.IOrk·felateo vs a non~'M)rk related tnjury? 

t'~-"-	 - ­

J 
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i 
4. 	 These times are grossly underestimated. The estimated times do not account 

for the number of hazards. IMllch v.<luld require analysis and education I 
(initially for the program manager(s). and then for the employees.). The I 

stated times should be at least doubled. In addition, in most firms, the I 
employees indicated in the chart v.<luld not be completing the program. This 
takes a professional 'Nitti ergonomic expertise, experience, and knoYAedge. 

I 
5. 	 I feel the estimates are not accurate. There is tremendous cost involved ~th 

establishing a program. Small businesses may not have the expertise 
required to establ,sh thiS type of program and it will require ex:tensive I 
research and time on therr pan or the cost·of outside assistance if they opt for 
that venue. Most employees In a small business ~rk. at various tasks or 
'NQrkstatlons dunng the 'WOrkday. To pinpoint the cause of an MSD to on~ 
'MJrKstation 'w\'Outd be dlffrQJlt 

I 
In our case, the cost to revise our workstations with ergonomic equipment 
(chairS. 'aesks, and keyboards) v.<luld be $1800 per v.<l",stallon. Medical I 
removal :::osts: If an employee who earns 52000.00 a month is removed from 
hlsther job. I have the cost of $ 660.00 (the difference between v.<l",er's eomp 
and the INDrKers full salary) plus the required taxes per month. plus the cost of 
conlra::ung a replacement trom a temporary agency at 515.00 per hour or a 
total of 52540.00 per month or an additional $540.00 per month over my I 
normal payroll for that person My total cost for an employee on medical i 
removal for the firs: mont" ..uuld be 51800.00, plus 5660.00, plus $540.00 for 
a grar'ld total 01 $3100 00 tor tne first month. The cost for subsequent months 
wou!::! be $1300 00 pe~ monln, rf my employee \Nere not able to retum to i· 
work at my facilny I will also contInue to pay $ 215.00 for health care benkfits. 
Ttus figure does no: In:iuoe program oevelopment hazard analy'sis. or 1 
medl=al evaluallon tor tne' ergo orogram. worKers comp cost Increase. and 
training a temoorary emPloyee The estimated first year cost i1 an MSD I 
occu~s o! 52.555 00 IS gr:lssly unoerestlmated I 

I
6 	 Yes Yes ' , 
7 	 I beheve that both proDOseC standards are excessive and 

unnecessary Ac::.ordlng 10 slallstt:.s the American INOrkplace IS 
getting safer These prO;JOseo regulations Intrude Into the 
management of the vanous tn;Juslnes they are to regulate and 
surreptItiously advo::ale tnal OSHA manage the workplace. 

, 
I 

I, 

r----- - ----,I 
! 
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SPECIFIC gYESTlQNS 

1. 	 Our bus,ness does not have any jobs that inclUde !he traditional definilio~ of 
manual handling. However. any job that requires use of II tool such as pencil. 
pen, computer, cash register may be regulated by this standard 

2. 	 No. Most occupational medicine consultanls will not have a problem with the 
hazard identificalion and education requirements but !hey may have problems 
with the cost of purchaSing ergonomically correct fumkure and equipment as 
...,11 as the cost of replacement employees. . I 

3. 	 I am a phYSICian and a conSu,;"nl ,n this f",ld and I am troubled by this I 
proposed standard I am not able to determine v.rth any oenainty if a MSD is 
jot>-relalec. As I am certel" InlS may be Ihe same with other physicians, they 
will indicate that every MSD IS rot>-related, no mailer in what outside acti~ties 
the employee(s) pan,c>pate I 

I 
4 	 No. Yes 

S. 	 The 'number of MSDs In,., Ingger an action should be aelermined by the kize 
of the wor1< force and me cenalnty that they are job-related. ; 
fnsteaC of uSing one MSD as a lngger tor compliance, a system similar to the 
'WOrl<er's compensatIon mod rale may be a better indicator or use current' 
OSHA gUIdelines of· 20% emPloyees Injured doing Similar tasks or facilities 
with M5Ds over fnoustry averages I 

I 
6 In the case of bae:k In,ufles delenTHnlng by symptoms if It is an MSD is nOt 

always accurate There may ~ otl'ler causes, r 
7 	 No No 

PURPOSE AND BASIC OBLIGATlQN 

I 	 No 

2 	 No Yes No 
, ' 
: 

3 No No 

4 	 No If aU of the proposeo elements .....ere not required more bUSInesses may 
inItiate pans of the program prlia::t;vely before they needed 10. NQ. 
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I 

5, 	 ? No. II only takes one incident, wor1<~elated or non v.ork-relaled to tngger 
the program, 

, HAZARD IDENTlFICATlON, ANALYSIS. AND CONTROL 

1, 	 When a workstation is changed or added, jobs change, or employees change, 
it will be necessa", to evaluate !he ergonomic hazards. 

Heslin eare provider or ocrupallonal heaHh eon.uHant 

2. 	 By asking employees rt they have specific symptoms, !hey will probably have 
the symptoms ttlal will be listed in the appendices (v.hich have not bean I 
prOvided). A!; a health care professional, I also know thaI most 01 the i 
symploms of worx.relaled InJunes may also be associated with non WOrk-II 
related Injuries. 

;. 	A!; a consultant In thiS f.eld. I will evaluate itte problems and contri~ing 
factors" Most small bUSinesses will require outside assistance. 

TRAINING 

,. 	We train employees at mitlal hire and as modifications are made to the 
WOl1UJlace. AddItIonal education IS provloed as needed. Education is provided 
In f'oM:}.nO'.J~ Increments depending On the level of education needed. 
Addlbona! training woufd be SpeCIfiC to the 'NOrkstation or specific task 
.s..gned O"r eostlS the eosl of non-produC\ivi1y by the employee and 
employer completing the treunlng For smatl businesses, consulting fees vaTY 
This rule would reQuire us to "relll0e additional training on signs and I 
symptoms of all MSDs CurrentlY we educate on prevention . 

. MEDICAL MANAGEMENT 

1 	 ThiS Question neeas to be aOO1'eSsed on an individual workplace baSH;:, 

2 	 We have n01 haa art mCiClenl 10 oate If we had an Injury, they would rece.ive 
woriE;ers camp. If mechcal removal -were mandated at fufl pay, this would ' 
c.ause a greal naroshlP. paYIng I'M:> salanes for one job. The training time to 
break In a new employee IS mree to SiX months. 

RECORO KEEPING 

1 	 Unless we have an MSO. we Will be exempted. No, 

I 
- t--	

1,--- , 
, 
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11611_ pm Way 412826 55gg

'_bwph I'll 15238 ' F.x: 412 826 5595 
Web' http://WWW.lt1t:s;.comem.Il:trt..II/JItTh$l.cl1... 

March 30,1999 

Ms. Manhe Kent, Chair 

Small Business Advocacy Review Board 

U. S. Depanment 01 LabOr 

200 Constitution Ave" NW 

Room N·360S 

Wasrunglon. DC 20210 


Dear Ms. Kent. 

Thank you for the oPbOnu'"t)/ to pan.epate on Itn. histone panel. 

lhe IOtera::tlons v.1tn the other small business CM1ief"S, OSHA representatives, 
and Office of Advocacy personnel y,.ere very infonnative,and enlightening. I 
I have attached my corr:.ments ~~ the answers to th~ CluestJons tor your review'. 

I 
I will conhnue my Involve!"fle~\ W'tU1 this pr,:,ject a'S the mat!er progresses and lOoK 
1DrwarCl 10 being of aSSISt3:1Ce on aOCttfonal Dcc~pat;C:jl.ir health ~nd safety I' 

:oncems l 
£::tegaros. 

VI::;'iO; N, T ueo, M 0 
P:esloem 

VNT kay " 
EnClosures 

- . -l 
i L 0332 l.___ . ___ . 

http:Dcc~pat;C:jl.ir
http://WWW.lt1t:s;.comem.Il:trt..II/JItTh$l


, 

The McesSIT)' of any proposed mandated Ergonomic Standard remaih. 
unclear to me at this ume, This proposed standard is intended to eliminate the 
discomfort of sprains, strains, ad'les and pmns that may, or may not be work : 
",Jated, presently covered under the General Duty Clause, My comments as put 
fCIl1h here represent my 'Jle'Jr'olS both as a small business ov-mer and as a member 
ollhe College 01 Occupational and Environmental Medicine, I 

Is Ihe mmoan:1 negssary at this hme? 

The number of work related injuries and injury rates have been 
5!!1 the decline for the past 3 years. 

Consremr t~e tollowrnq 

Accord.ng 10 the (Pennsylvanra Bureau of Worker's Compensation Annual 

RePM Fiscal Year 1997·1998) 


• 	 The number of Pennsytvama work related injuries and illnesses has 
Oropoed frorr In. 121M FY 1995-961087,339 in FY 1997·98; and , 

I 
• 	 The 1997·1998 tile total numJ:ler of reported worl<place injuries and; 

illnesses are approximately 34.211/0 of the reponed workplace Injuries in 
me year 1916 

A=cord,n;; 10 OSHA Fa::!. ISsued by lhe U S, Department 01 Labor 

(Appropnatlons fo~ Frs::a! Year 1999) 


• 	 In 1995 tnere were 400 (XX') fewer InJunes and illnesses In private 
se~or firms Inan;n 1995 

, 
• 	 In aOdltJon. tl'le rale of 1T'llvneS and illness for every 100 workers I 

aroppea trom 8 9'.. In 19921074% In 1996 - Ihe lowe.t on record;; 
and 	 I 

I 
• 	 nus report also $tcHes tnat of the 6.6 minion reported cases. 293.760 

(4.3%) were assoaated With repeated trauma. I 

, I 

, 	 ,,L0333 
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I 
As a physician. I have a problem with the fact that there is an 
assumption in 1910.508c that all MusculoSkeletal Disorders are 
'Work related. . 

I 

There are biological and other factors !hat predispose 1M:lrkers to MSD's. 
These include, but are not limited 10' 

• 	 Age 
• 	 Gender 
• 	 Pregnancy 
• 	 Diabetes mellitus 
• 	 Rheumatoid arthntls 
• 	 Wrist Shape and StZe 
• 	 Ocal contr8-:eptives 
• 	 Gynecolog,cal surgery 
• 	 ViI.min 6-6 defiCIency 
• 	 Human iaC10rs 

In addition there are non·work related factors, sum as: 
• 	 sporting actIvities 

• 	 weekend chores 
• 	 second Jotts 
• 	 hobbles suct1 as kmnlng, and 
• 	 home computer usage thal stress muscles and put undue pressure on 

nerves 

FInally, there IS workers compensation fraud. MusculOSkeletal pain :is 
hard to prove 

• 	 Fult injury reimbursement without enforcement of worker 
compensation fnJlJd provisions could encDurage workCnt 
compensation fraud. 

• 	 The employee WI'lO repOrt' a MSD will receive 66% of his wages lax 
free under wol1<ers comp and only pay taxes on the 33.3% the I 
employers pay ThIS YII"l)uld be a pay Increase. 'I 

• 	 I am aware 0' tndl .... lch.Jals workIng as Independent contractors AND. 
collectIng IMltkers e<>mpensatlon. or, Double DippIng. I 

I 
B.:::i<acnes are like headaClles d you have it you know it. but there is no I 
conciusrvE PhYStologl:.a1 metnoo of proof thai the person is or is not experiendng

•paIn 

, 

I 
I 
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: As a physician, I can tell you that It is Impossible to determine 
i with certainty what percentage of a MSD is work related. ~ 

, 

The provisions of thIS standard state that the employer must provide a job 
description and hazard analysis of the job, In addijion, iI "'lUld be helpful for the 
physician to have the employee job description as well as desCllption of all ')on· 
wolk related activities to delermine IT tl'le injury is tn.tIy wolk related Without .all 
the facts, the physician may not be able to determine a=rately if the MSDS i. 
or is not wrk-related. 

I ALSO WOULD LIKE TO TAKE ISSUE WITH 1910.SOlIb2. THIS 
IMPLIES THAT EMPLOYERS WOULD BRIBE A HEALTH CARE PROVIDER 
TO GIVE AN INJURED EMPLOYEE A CLEAN BILL OF HEALTH AND IT 
IMPLIES THAT THE HEALTH CARE PROVIDERS MIGHT ENDANGER THEIR 
PATIENTS FOR A BRIBE. """'at basis do vou he"!! for assumptIOns like this' 

• 

1-.-What would the cost of this standard be to a small business? , 

A small bUSIness like mIne \'Vitti an employee who experiences a carpal 
tunnel injUry or back prOblem, ..... ether ~ is work related or not. would have t6 
spend approxImately $1800.00 (good ~uality. not top of the line) per computer 
....orxs1atlon to pur:::tlase ergonomIcally correct chairs, desks, keyboards, and 
ergonomIc mice. This eXPense 10r an ergonomically correct Vwt'itkstation WOUld be 
Ir,curred baSed on a dlagMSIs maoe withOtJI all the facts,' I 

I am like most small bUSInesses, I do not have eo:mplete Job descriptions 
for every POSItion Everyone ooes ~'J1.A"latever it takes" to get the. jOb done~ So, 
first 01 al:, In the eV6!"1t of a reponable MSD. a small business needs to wite a 
tnofou;n Job des::np1Ion. complete a lob hazard analysis. and list the allemative 
OtJiy Jobs to 10t\\laro to the pr'lYSIClan WIthin five days i 

Man.,' small emoloyers 00 not have tne expertise or more Importantly the 
lime 10 complele an a::::cur3le lOb deSCnOtlon or Job hazard analYSIS - they mUSl 
rely on outSide ccnt'a:tots it would probabty reqUire a mln1mUm of t\NO days ito 
do a com~Hele hazard 3na!yslS and oreDare the report. I 

in ad::Mron. tne reQu!rec educatIon must be specifiC to the workplace f~ 
managers and employees For a bUSiness ¥Vllh 15 employees, tnlS education 
WI)Uld lake a mlntmum 01 a hatt..oay to prepare ant:! a rrllnlmum of a half-day to 
present 

A pro1esSiona: INIth exPeflence to assist 'With the above would reQuire 
between S, ,00Q,00· SS.OOO 00 per Oay depending On the level of expenlse. 
expe~lence, and credenhals A conservative average cost \NOuld be $2000.00 
per day 

I 
I 
I 

, _L~ 
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! Questions, which still remain unanswered, Include: 


• 	 OSHA has stated thai general industry. except manufacturing and' 
manua/handlmg, does nol have to act unless there is an inJury, Is this 
a willful Violation IcnoWing the existence of a hazard and not correct.ng 
ff under tile General Duty Ciause? ' i 

• 	 OSHA has staled the empto~r is iMiaily I'!!tlSPOnsib/e to de/arminelff 
this injury is work related but ff this employer determines it is nol, is ir 
passible for the employee to file a complaint with OSHA or inniate e ' 
lawsuit? 	 I 

•• 
• 	 OSHA has stated that their OSHA oonsuftalion service will help sman 

business. How many ergonomists and ergonomic enginee~ do they 
have and how long will a company wait to see a qualified professional? 

, 	 I 

• 	 WIly is health care, WJth dS specifiC problems included, wh&n 
construction, agncunure, and maritime ate not covered' I 

'I 
• 	 111l1al are lIle de~M>ons of reasonable and feasible as used in the : 

procosed SlaMard' Are they subjective or objective definffions? 

• 	 Are MSDs mcJuaed mal occur outside ofs lradffions/ workplace, such 
as home health ca~, and vehicular travel? 

I 

I 

I

. I , , 
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[Ideas to improve the existing draft standard are: 

,. 	Inslead of using one MSO as a trigger for compliance, 
• 	 A system similar to the woi1<ers compensation mod rate might 

provide a bener barometer. , 
• 	 Use culTent OSHA standarels for c~ing .rt/cnomic hazards under 

the General Outy Clause, considering. . I 
» 20% of worker's perfonmng similar tasks "';11'1 MSOs; and I 
" the MSD rales per SIC. , 

2. 	 Eliminate the lull pay provision since Ihis would increase Ihe workJrs 
pay and promote wor1<ers compensation fraud. I 

3. 	 Clamy terms like feasible and reasonable. . Ii 
4 	 Concentrate educa110n efforts on methods of prevention of MSO's . 

ratner than on Id~mtsfu:atlon of symptoms. ' 

r' 
: In conclusion: 

mil draft ergonomic sumdDrd IS an Improvement 0\'C1" pasr draft ergonomIc 
SlOlldtrrdJ Thert has been DpeOI (flo", moot' no! 10 make thIS a onc'S1:CfilS aN type of 
lwnJurd 

i 
With the pOSItive trends ...ve are seeIng though voluntary efforts made by 

companIes, ~ need to en:::our3ge aOdltlonal effC?rts. 

My reCommendatrons are . 	 , 
• 	 ProVide tax Incentives, to purd'lase ergonomically correct equiPment 

WIth a full tax break In tne yea~ purchased instead of amortizing the 
pvrChase over se .... eral years I 

• 	 PrOVide resources for employers to learn more abo"U't ergonomic I 
hazards anCl SottJ'tlons ! 

• 	 PrOVide grants to eQuc.ate employeeS and managers on ways to a~oid 
ergonomIc mJufles tn the WOrkplace and outside the work place. I 

~rlcnccdpro!c:f.SJona/J should prowdc tM aboW!' two rccoMMcndatJOfU. not 
t~()l"j::''tJ I 

• 	 States Should Impferne~i stricter worker compensation fraud penalties. 

I bebeve these measures WIll encourage aU employers to eliminate 
pOlenl>al WMSO·s 

, , < 
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From: David Bol... 

SUBJECT: Ergoaomic Standonl Small Buxin... Ad\'oc:aq Rmew l'aDd 
COlDlJl£llts 

I Mve atw:h<d commrnt and suppl.m.ntal information relatin8 to !be , 
C'fgonomic standard revit-w proc:C:u as requested by Ms. Marthe KenI. Review Panel 
Chair, I will follow Ibis tu wilb alutrd copy by mali. but because of !be April 1st I 
deadline I d"ided lO fax my initial commentS, Please forwanllD theSe comn:u:ms of 

. copies to Ms, Kent and any other appropriate pmons wilhin OSHA, ' 

New World Tours 

r'---'" .. 
l ', .. ':034S 
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Marcil 30, 1999 

M •. Man:hc KeDt 

Choir. Small Busin .... Advow:y Review P ....I 

OCJ:"p••ional Safety I< "allll Aclminis",uion 

U.S. Depat""e•• or !.Abor 

W •• ning.on. D.C. 20210 


Dear M•. Ken'. 

Th.a.nk you for allowing me to ~x.press my observations. opinions. and concerns 
relann~ '0 OSHA's proposecl ergonOtllJe _ds.in tllc r=tly conYCllCcl SBREFA 
review process" Diu:ussioll$ d.~riD& the teleconference of lut \1Ieek were informative 
and though. provoldng. I am rc:.spcafully .ubllliltiDg tllc roUowing Icru:r and 
attachments for review by the panel members. OSHA, and for inclusion inUJ the publk i 
o",ket I 

I 
I 

My company. New Wortd Toun. is based in Lonon. Virginia. W~ currently 
operate:!S mOlorc:.o.acha m cba.t1a a..ml tou.r service and have 72 fultud pm time 
employees. New World Toun. with under $5 million annual revenues and under 100 
employees meets tbe Small BwUll:SS Admmist:ntion's defInition of a sm.tll pass:nger 
carner bus)ness t have bet::n Ulvol\l~ m the motOfCOllcll indwuy for over fifteen y~ 
aDd h.avc b.ad aD OPPOrtulllty to observe pancrru and uends development oming those 
)'can As such J win explatn what I believe the effect of this rule will be to my 
company sbould il be implemented .lS proposed. I have arran.ged my commentS OD an 
USUe-D)H'ssue basis and will outlme my ob5.ervanons and recommendations below . 

. OSHA Alnady Has Enforcemen. Power Under The "Genoral Duty CIa...... 

I find 11 diffi~ult to unde:rS!aml why an ergonomic sumdard is necessary, OSHA 
aJrc:.Jd)' .t:;as all the power n ot:tX1s to requite any company to flX a c.ondition that 
contrihUtes to work plu:.e Injuries, Further. If OSHA implements its proposed Safety 
and Hnltb Program. then iogically ergonomic related bazards would also hll within itS 
pUTvic'" A separate crgoDol1llc standard ap~s to me as ~tripJe..Qipping~ and makes 
me quemon the: agency's mO[IVes 
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· 
However, after reading the medical removal provisi<ma .f the proposal. clearer 

piClUre emerges. Today, if an employee,cpmu. work place il\iIlCY, lhey are eligible 
for .pproximalllly 66 213 pcr=t of their salary UIitll they are ready to return to work, 
This income is !lOt raxable, Tht IOtA! amcUltl is I... I:ban the salary • penon woul4 earn 
if they wac on the job, however it is <onsidetcd toprovidc. realistic and adoquit<' 
Wet)< net from pcnonal baolcrupIC, and provides an iDoc1uivc 10 get well as quickly as 
possible. Under !he proposed standard, !he wort"", WlIJIlCW.Uion canicr will still pay 
weir sbare while the employer is asked to COII!n1nm: the _ 33 113 perce", to round 
out the full salary, If the worken compensation portion .till ...joys tax exempt SlanJ, 
the injured worker receives a capiw inc::reu:e to stay away &om the workpl8O::. Any; 
irn:ell1ive to prornctr rapid healing and a return to work is rCIll(>YOd. particularly if the 
employet no longer is to be allowed to seletr!he beald! care provider. No! only willimy 
campcrumon premiUms go through the roof: !he _ "",,·third salary payment ",iii 
drive !he direct COSts even higher, _ro. this will a1so put "'" imo an I 
adversarlal relationsbip wilD my comp=tion iDsun:r, Illln>ltg9 "'11< OSBA TO 
<onsid., rh. 'gon.ral duty c/Q~s<' Df Ih. Ot:<ytJtio1lDl Stiftty tmd Htollh Act IU I 
so/Mit1fJ Jor ,1nDll burincs... utUtn compelling ........ in4ie<JI.s Ihnt tIut I 
<'II01lOmi<: sttmdard is """'DIY, tmd 'hen only Oil 4 <4S~ basis. 

Th' Relatiao.sblp B""" .... Th. Empl.yu ADd Their iIImr<r Is No! R_piud, 
My compaoy's worit= compen>IItiOD premiums currcnt1y cost S73 Ihousand;, 

annually. This ""'oulll> to appro:Wnatcly SI thousand per employee per annum, which, 
as an c:tperience rated value. is t(!1auvely low. 1htrvt had only 2 nportablt claims I 

dunng 1M pt1S1 3 yt4'" ''''''', ",,11h1' of which could be dms!fi<d 41 an MSD or I 
repnwvt mOWm di~ortU" OM was a l~"filll while uiring Q bw tJJUJ lh~ orht' wtU 

a "Sltpptd in a pol!wl<" mad"". Pan of the r«ISOIl for our lac\; of MSO or rapctitivl, 
motion mJuries directly relales"w our close working relationship with our insurer. ·The 
lllSu;rer primary coneeT1l IS In dc:U':rminc and put a dollar value to the level of risk ttteY 
arc bemg .a.sked 10 u~ite It 15 10 !belT interest to makt ccrtaio that their insured I 
c.ompmlts are &$ safe as possible- and maintains an acceptable and stable: level of risk! 

I 
This is \lib)' my uuW"C'r pro'llilics safety inspections. training. and information I 

W"V1CCS. If a trend or pallCrTt of tw.m.s begiJu to develop it is my insurer who will ! 
d.tmand i.t'nprovemc:nts dtbt::r throug.b mcreasin. my prcmimns or by threatening to I 
ca.ncel my wurantC' coyel4~ U the I.Ill'provct.neDts arc: »:ot madc_ If lloose my , 
tnSuranu. I can assure you I.h.lt fiDdmg iJlotber insurance canier will be difficult and 
VeT)' cxpc:nsjvC. Jf 1 am unable to obtam wuran~ because my comp;my is viewed as an 
~rable risk, then I'm out af business, With this form of business relationshlp ir 
appears to m<: t.h:U OSHA', ereO'DQro.IC standa.rd is DOt only very expensive but. also 
redl.l.Il.da:::U. 1 strottgl, lUft OSHA 10 Nf4:Valu4U Iht jundtJmtnzDl busiMS;$ r~latWnsJUp 
bctween s1'fUl1J comptm) (lMiMrs' Md private ComptJUatiolf insunrs. 1 believe th~ /1Jdf 
wiD prove duu OSHA " propo$~d ~rronomk sttzn4.ard to M redundant in nlJ co~y 
and in m4'ny othcr smcl1 bwu.ruts, I 
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OSHA's Claim Of Workers Comp"""1ioa Oaim. U~ Lacks • 
C ...... 'bilily AIld Must B. Subltagtiatell By DIreo:l E'OIcImcc 

·When I eumincd !be infonnatioll pacbge sem !C me for revit'w by OSHA. i 
<::amt across a Stateml!1ll tllal claimed 1hat worltm c:ompetWItion claim data could ".;! be 
caunttd on to provide a ITUC picture of MSD and repetitive motion il\jwie•. This i 
.llIleIDe.l is aswUl1ding and is ccnainly nat my cxpc:ricnce. My observation bas been 
that workers oompcusatioo claims inerease dwil1g limes wllm job ......."Y is i 
thrnatcned. Sinlilarly. I have experienced a simation where ....ed worker has bt!eo 
afraid tD file a legitimatt claim fT>r frM of reprisal. Jf OSHA bas oompeUing ovid..... 
to the conrrary it DlUSt provide it. ,inct compensation is 81 !.be hean of !.be ergonomics 
standard 1hat it is proposing. I 

. ,
As • sidebar. ~oo claim fiIillgs appear to aa almost as an economic 

""odilian indlcaIDt. Puring period.< of ,elativ. =oom.ic subWry or lI"owth. I 
con:ipCllSlltion claims decm.se. It is my nndc:maIIding that 1hat COIXlpCOSation claims lm: 
curreotly at an all time low and are continuing !O drop wbid1_ !C indica!. 1hat I 
work.... feel relatively .= in today's mon,c job rnoret. Convenely. it bas been, ~~ft 
observed that in times of economic rrcessitm c.ompcnsatiOI1 claims escalate. 17tis has; 
bUll my cp~rienu Il1'UJ tM ~nt1Jc~ ofmy wunr, It htzs also b,en my u.p~ri~nct' 
,/wI employ..s art 1101 shy Of in!_ ofIMf emp1t1Jtr wh"" pursuing 0 leg;Iimatt i 
worurs compnu41iort claim., i 

Motorcoatb industry cump<1lSatioti insure.. that I spoke wiIb prior to Ibe panel 
discussion iDdicated to a:v: that MSD and repetitive motion di&onkrs are not a problem 
with tile SIC 4131. 4141. and 4142 sub-cau:gori.., OSHA -fttstih its 
com.p<nsQticn-u",urrq>Orting cJJ<Kf1ZU>1l, 0. lUI ~Iniluur, 110m, _ 
iTrtfulahlt n'id~lU:t tiAd not simply with tl1l~cdoud in/o171UJli.D1J; supposition. 01 

Imsuppormblr diu.. 

A 2 Digit SIC. "lad....,..,." IdentiflC.lltion Is Misleading 

My business "'AS idetlrified will"" the broad St:andaId IndUSt,ial Code (SIC) 41­
group designation iD the UlformatiQu pid.a,ge f.bat was provided to me for review. f 
While it is true thai cha.ner and toUf bus companies fall within lhis category. it is 
patently unfair and m.i!leadtng to consider the statistics relating to the entire group aSI 
repte:f.cmative of my indusn')" or spet!flc.all)' my company, In the "1ndustry Specific. j 

F,a.c( Sheet" that 1 was provided It Q.'I.S pomtai out that "my industry" bas an MSD rate 
012.9 percent. While tlus may be OSHA', tale for the ""tin: SIC 41 group. it provide. 
.a deceptive picturt oftbe SIC 4142 subgroup. whith is non-local c:.haner bus 
companies. In the pan 3 yean Ne.. World Tours bas no! expc:rieru:ed ••illgle work 
related injW')' that could be tategori.u:d u either an MSD or a f~t.ive motiOD injury, 
I have anac.hed cop;'" of my Worir.m Compensation claims for this period. l.tronrIJ 
u'f' OSHA '" 110' simply nly on 2 digiJ SIC "jumping" as G """'liS ofjustifying in 
pDslhDn and I,n.ding N'odibiIi.ry te '" diu. 
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4 DigIt SIC Idmtili.,. Does Not bodiaaU MYCOmpany .u A IUsIt 

With respect 10 SIC designation. OSHA must ••amine CIII:h indllStlY ' 
'individually 10 _ if rirniljgw risk of MSO or rep<titive molion injury , 
otCIIITCllCC is present by thorou~ examin.ation 4 digit SIC safety and impection I 
records. For eXlll!lpl<. my company is identified by the IIureiu of Labor Statistics and 
OSHA as SIC 4142. Cb>ner Bus Service (Eocept Local), I bave aaacbed copics of 
informatioo I obuW!ed from OSHA's web"", reIaIiJJg to the 108 OSHA inspeetions'" 
bas conductod 0' SIC 4142 companies. such IS mm.,from 1973 tofil. prunot tim•. 

, 

PI..., no'" 1baI each individual inspection informaI.ioIl (also ....c:hed) records the : 
' ..... on fo, the inspection, 1M rypt of injury (ifany), violatiom. fiDes. and snbKquent 
remedial actions on tlu: pan of the employer. OSHA bas the infon::aalion III band 10 . 
detmrtinc: the level of risk posed by individual indwtric:s or indillidual CDmptWt1. If 
OSHA breaks bus colItplUlics out by tlu: 4 Itigit identifier from the 2 digil SIC grouP 
.od .>amine:> them indivi.dually ir will be ..... thIl s;glJiftt:tmi trgonomic risk is 110,1 
tVidmttdfr>r companies slJl;h IJS min•• 1__", UT/:' OSlLt to cmminr Q/l iIubuiry 
s"'try !WI.';" illlliyjdugllllo dv..nnin. ifl~ ri.rk 1$ prrlmt. Ifn/4tn<t Of 
sicni/icanJ risk is net pnstlll tJt•• Ih. indUSl7y should". .,,.,..,,,"from Ih. I 
5Ilmdurr:ls u..ntiI such timr l.NJt tvUItlJC:~ ~es th4t tlu S1tm4ards an warranJ«d.. 

. , 

OSHA's proposal'" captufe any wmpany 1baI employs pus_ that have. . 
"",,,,enal baodling" compo""'" in therr job dcscriptioo need further deWling. In my. 
coolpany bus driven may bave ID lift. uny. or puSh·puIl passenger.lug,gage during' 
trip and mec.banics may have to lilt or uny motorcoac:h pans. However. Ibe.e ponio... 
of their jobs are mjnimal wb~ caroparcd to their primary function. Drivers and 
~ att highly skilled prnfes,iouals whose primary furu:tion is ID make <main 
that pLSSt'Dgas are carried ufely aDd iII comfon, 

Employer, pw:c a high value .on .lciIled employees. All employer bas • great; 
Qeal to los( In nOl prott.C:tUlg an employee from obVIOUS bea1tb and safety r.isks. This! is 
DOt -ill ISSUe- o( increased worken compensat1QD premiums. but rather one of lost ! 
prodUCUVlty and missed business t:Ip'pOrtWlJries. It is often said that the worker is a ' 
company's most vaJuable rcsourc:: It! the motCm:oach industry. where skill-ed drivCTs 
and rnc:dw:ucs art' becomm& wcreanngly scarte, it is a plain simple fact. 

1'bis is 1M rc::as.oD a c.ompUl)' lilce mice invests heavily in employee training. , 
Even when lifti.ng or c.a.rrying makes up a ",cry small poruon of B dlivcr or DlC'(;baniCS 
daily doti... the risk is recognized and lIdl1ressed a< it bas bee!> for many years. I : 
Slrohgly "'K' OSHA ro UJkr WD conrid .... ";",, dtt oml)l,1II of time on employ.. I 
rpeMs in "m"urW/sj Iumdlmg" duJi.. OJ "pol1 Df tJtdrjob; and .,"""'er tJtltJl "".. 
bee. prollidtd Ulftty Inlininr in liftjng, <llll')'iI1g, pusniJtr Dr pulling. TIttr. an I 
impDtUlnI f_n 10 <oAsid... and should justify jltxibiJity in whtJ.II... "" ""fonomic 
,uuuIord if jusrifi<d. : 

, 
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, 
e ..... iD Job. am No< lie "FIud" By J!.rcollOmlc "W'tdgots" 

, 
As ...",uoncd iII the previous ,oet.ion motorcoach COIIIpaDY driven an<! 

IlIC<haniC$ may. in the course of their daily duties bave I'D lilt, cmy, pti<h or pun , 
objectS. During the panel discus,;o. of last wen. OSHA's c:rgonomic e>:pen s!:md !bat 
iII cenain insIanc.es I job cannot be correat<l or improved by meelwlieal or other I 
means an<! that proper saft<y ttai:lllD.g i> the solution. H. I'urtImr swod thaI for P"'Pi"" 
of the propo.ed SWldud, a r.ompaay thaI has provitlcd such ttai:lllD.g should be I 
corulidere<! to be in compliance with the rule. 1 #I'D..", ..". OSlIA to _. this cJur1y 
.. the prt:tJJrlbl< and in the body 01 t1JI] nlk 16., Is,,", Glon, 'IrirII G ~ 01 I 
indusJ:Ty UlIRIplrJ. 

~ 
David Bolen 
Pmidem 

ce: 	 ler. Glover. Esq.• Chief CO\IJlSeI for Advocac:y. U.S, Small Bwil>eu 
Ad.ministratiOD 

Honorable Chrisulpher Boed, Cbairman. S..,... Smallllu.!iDi:ss Commiru:e 

Ho.arablclolm K::rry. Ranking MiIlority Member, sena.. Small Business 
COmmlaee 

Honorable James Tah::ru. Cb.auman. House Small Busine$s Commint!e 

Honorable Nylh1 VeluquCJ:, Ranking Minority Member. House Small Busior::ss 
COamWttee ' 

Mr, Norm Littler, VI' Govctmlll:1ll Affairs. Unite<! Moom:oacb Association 
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1!I0 SH·A :OC:~Ufla[~oI Safe:\* & Health AdnHnlsff81ion ~~. .
, I l~'S. oep~rtm,. em of LAbor ' ,~ . , 	 ,. 

, 
SIC Major Group 41 

I 
Major Group 41: Local And Suburb"" T raMII And1m.",,,,,,,, Higln.Qy l'till<ng<r Trarup~"''''011 

Maior Group StruCl1!.tt 

This major group includes cS'tllbUsbmems pnmarily engaged in fumjshing local 8ttd suburbJUl passenger 
transponalion. such as those pmVlding passenS" ITIIIl5p01"IBt withln a single mUDlcipably. contiguous 
mUIllt"lpaJjries. or a munlcipalny and irs suburban areas, by bw, rail. or subway. either .s.eplU'BtCly or in 
comb",allOn, and csw,Jishmenrs en8"!led III furnishing ttansponalion 10 local .eenic r08l:UrC., Also 
included are .".blishments pnmari Iy engaged in furnishing highway passcnser transponalioti ...d 
cSl8.blish.trteots fwllishing highway pa.uenger terminal or mllinte.n.arx:e fa(iHties. loten:ity bus lines are 
111cluded in tbj$ major grouP. but J.ntcrurbaTl railways an classified in Major Group 40, : , 

I 
• Industty Group 411: Ltx>J1 AndSftb.,mm l'assmg<r rrtilrupofftniun 

I) 4) Ill.rj('fJ/ And Suhm-oon T,amu 
o J 1\9 LHgt' fYurm,.e"l" JrOntf!!U1(JItun ,1.':(1' E1~:'wh(,., CIlJ.tttitirJ 

• tndusuyGrOup41~: 7cuII;;abs' 
o 4121Ja"rjCuh.~ 

• 	 Industry Group 413: InttteJty And RllraJ BIlS 1ronsponoriun 

1> ~ 13 J ImerrllY' ,ofnd Ru't'u/ flIt' r,,,lItoorumo,, 


• Industry Group 414' Bw Chant., $.Kf"VI(.: 

I\) .: LJ', ! flcol Hu- ( !l,1rtt't' ")""('~' 

I). 4 IjJ Ijtt' ( hartt·,. .\.!'I"\·~B' "'."«"" (nell! , 

• 	 lDdOStty (floup 41S. School B ..... 

t ..1' 5! S;itPl't Bi1.'£~ 


• 	 Industry Group A1,. Tennuwi And 5<n:rt::~ P'Kliwes For Motor Vehiclt 
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1ASHA O:ceupotl~n8,' Saff'tV & lienlth Administultlcn M~'I' ,I'" , ~ 
'1 W u.s. Department of LabOJ . J,:~ 

' 1' 'I I . ,1 

I 
Details for the inspections listed below may be obtained in two ways. The first method is simply foUo",:ing 
the inspeC1l0D activily monbeT link. The: S<COTld method is marlcing the <hecl: boxes for sel.cad 
tnspectioru; and p~ssing the Gd De14i1 button. Information releVcnf to the selec1Cd C8S1;S will ~ rerurned 
and may then be browsed or printed. For infOnnariOD OD the dala clcmcms displayed below, ~ 
ddinitit'n~ .j 

!, 
PleQ.~e noN: Ihal inspections wIJIC,:n tHe blown to be Incomplete will have the iden/ifying ACllvrrj,.Nr shown 
in irabc, Information/or ,lieu opt:n cases IS especially dynamIC, e.g.• violations may be added 'or dcieced. .. I 
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:SIC nate RaDEe ~D Sta.. LImIb IOther Oplion~ 
4142 1972-07-0112010·12·31 All All ISOI9999I ... ,., ... ....... 

! [ Gel Detail 18~1 R • ..,' Fouad 114 ­ ProclatC'll114 ­ 5dcrt&d 114 ­ Dispaaj.ed lOa I, 
Activity Nr Dprn Dltr R~pon ID SI Typ.< SIC VIOl Establishment Name 
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'0:11 /:;"'/''';'''..09,''111.119/1997 0214S00 I NJ : Cornp\J,ml 414" 11 IHudson Trmslt Lines. Inc_ I 

:::1'l2 I.!2LY'L1."­ 07128/1997 .1054191 OR; Corupium 4142 I lRu Twupormootl Company 

:::J 13 ~::3912' 05!2811997 10S41l~ OR: CompllJnf IJI42 1 IRyder Ale la, 
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1, 
~0:14 l.'l1uco'16R 0410911997.0950625 CA I Complunt 41Ji 1 

. ,. 
IBest T Dun &: TBvtll I 

0 I ~ I' 1'·,QC I7 104/02!1997 0950661 CA; Planned .1 J42 Abbey Chaner, Inc, ! , 

,::JiI6 :.'l1lj202I Cj II21l6/1996 0453730 NC' PLum'" i~lJ2 13 jTravel Ptofe"'ionals. inc. ,, 
0'17 12i!1)~~~~"8 G9'1711996 0453710 NC: PL.nned 1<142 10 !N.ncy & DWIght'S Holiday Tours 

CJ 18 lu (~05 I 128 08/0511996 0522000 OH~ Aec'Id.llt 41~2 I !Whirworth Bus S.lcs, Inc., 
, ,, 

-'lud9 11:34"Jt-~20 07n6il996 0615400 TX; ACCIl:ienl :1141 2 IUn,ted Di'pateb of AwUn. ~t. 
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Establishment Searcb Inspection D,tail 

~lininoc~i 
wpedion: 115174955- Weskl'll SIlaIl!lo DIU Setvka Inc 

wptCti•• I.form.tic. - otr.... Wuhiagtoa Regioo 6 ! iI 
Nr: 115174955 RepcnID: 10'5360 Opcm:0112811999 


Wes1e'm States Bus Sc:'l"VlCC'S lnc Nr Employees: 0 


Rivaside School Bus Garage Nr Comrolled: 0 , 
, Chanaroy • W A 99003 Uoion5wus: NonUnion ! , 

! SIC:41421l!us Clw1<r Suvi",. Excepll.A>c:al LWDIRale: I
•Mailing: 34515 N No..,.,., H"'Y 51<100. CIwtaroy. WA 99003 I 
i Inspection Type: Complalnc Employees C"""n:d: 0 
I 

Scope' Complm AdvAna: Noti..: N 

I 
I 

, 
I 
,Ownmhip' Private 

I SafeTy!Hoalth: SafeTy Cl_ Conierena:: 0112811999', 
, , OptRepcrt Nr 577379295 Clnse Cosc:: 0311211999 

I , 
RW!Cd Mtivil)", Type ID DIn: SafeTy Hc.lth I 

Complaun 077379295 0112)1)999 Yes
I I 

ViolaHon Summary I 
:Scnous!Willful Repeat IOther Unclass T01aIi 

Nt Vlolabons/ I 

! FTA Amount 

m Typ< Sl..donl wu.o« Ab.,. CUyrS Inm FIlS Cool<Stl.astEv...t 
; I ~ Od'1t::r 06;l'Os.t09O) A tr2J:211999 ol/l'1Jim 000 0,00 000 

-- .... = , 

,,'" 




I 

I 


'1 01 SHA ~ocr."P.;;O""S.f"V&H••lth:Admm'''''at.an. ~~ 
u.S! Dr.jlnrtment of L"bul'" ,~ ,1 

I I.. 

Inspection Detail Definitions 

Thl~ D2ge oroVlde!o oescr:otio."s for 1M mf:mnatJon contal.'''~ on, the ins.oection.deta~ page. Th~ ea:,a I 
COOectcd as tne rta5Ut:. of 2n InspecU,)1'1 1$ 81wa~ subjQ.:2 to reVISion and COl'Tl!cilon. A1loata s",",ule: be­
Inler;l~le= wr.n tnat proviso. 

Inspection Information 

7t:is SE:=.lon Clrcl/ldes in~"rma:::Jn te9a~"'; II'\e es:aDhSh'1lcnl oeng il'lspw.:teil. ar.CI ether basic 
Informztlc)n collecte<:; tor every mso&CUo~ 

11denrifh,> the OSE,A <'ffiee O~ ::::-g.uUzRti('l1W1 unil n:sJ)!..·ruible f(lr tll:: 

Iinspc':llon I 
: , . 

luren Dale IludlC'!ltc:, whel1 rJ)~ mspec~.h-'n was Shllkd 
•
lCSi-\O:Joh Title I!c(.'fniftc~ 'he: mdl' '::iual responsihle for cundllclin~ Ih:, m:'pt:I..1.ion. 

IS;t~· ;!I..Jcr::"5~ \ltlE:":lfh::~ tho.: Hh! I('U.:Jril'n where th~ inspection ",as performed , 
!1dc::ntift=) th..: ma..:h.n~ :l&:ldrc:>!> fer the organization I\einp in5pcc:C!~ "'h::n'MlJll~.~ :\dl.i~e~' IdirT:r1lJ!:! rrulII SIIC lldclC:S~, 1 

IJndlc,uc~ the "--JI~I: 'st.!.ndard lndustria) ClussiJicariQn '~\.'c.J: fr.:r.:- thc f
iSIL Ill).:-; \ trqor. SJC :7.l\l1wl ",hlc;; IllOSt closely apphes I 

l~r F.!11!lI.i\'~C:' !:ndl..::IIe-, numh~' ~-;:,I!'\\'c\~ 1\1 wl'rk~ilt: Illsflc<::ed. 
•iindlc!lc!- n';Oloc:r ul c1l::,I.':,c:~. n;ltiomna::. ::un:r~lllcd· by ;rn;'lIOyt::­

.r\1 C~,,:t!ci..kd 
IIIJ.oiu\:elc;~t I 

,. . : ,nJI~';U~"'; w:::mc:: em;",i')\ "::'::0 ':~\'':fec t>~. msp«wm \\cr.: atijhii(~1,j Wllh 

•~ ',,,, rH P.,II,: 

;;ILj;:al:,~ the I'-;:-C::l,! 1:1: Juu~ly ?erti.':-::::n9- Dle ::'lspc:ctll'n: t'.t; .. n~ay 
Itl~' p:lr1 v:':1 p1.,\nneiJ ...:r.ccJU:t'. UI.:'::lCenl, c::":lplam:.. c:iC ' 

:Indlct:lr: .. \\':..::!:!': r. cwr.r ~IC:. V:lnlai ur recllrds OTlI~'lUspcCU\Jn w~ 
iPcrr"Mmc:u mJ\ au:, I::JIca:t" 11\1 in~pecl:on it r~'r !i(lme n~ason Ihe 
cn",".:::llIln ';{'u d II," IJlll.: lI)a::e 

I!II:JI"::W:.: \\ n: :1H:: r ~l1:T\ 17'T I\::aldl I!'lSUe~ were th: ft":u~ of C1C 
Ilnt;rx:C1I.)11 

)lndleRI':~ w:·.eU'1::~ "'I.c='cli'i..: f~.rICt; tJ~pt:nl.k:1I11l11l3Ij\I.! ..;. \~~H~ plL:,>cnl 
;\\'b~l1 pC'r.·ulmm~ Inc :n!-lIl'CIL"n ' 

,:::",we:"jllli I 

!,\"'I!;>I~Jl ::'mph:l'o;:­, 
:11Ic111':~IC' l.h:!.1 ttlh l:l"r~r:l::>11 \\;).s rli1nne~ from mt"(lrmat;\'11 com.\.illl:~j 10 
1:-1 !)bulln~ :':lI1j~. the ':..'UICe :~ a.....SOC1.11e:tl Wl:n hidl h:lZRrd m...IIL,tn·
" , ., -. 

lorJ Jl)(tJ99 11:0: 

1[ I 
L 0365 

'- --. 
~f

''''':55\' !J"\'O"MO.lOI\ allJ~l OS6Z Be. COL "''' 9t:tT 86/Tol"tn"'" 

http:lth:Admm'''''at.an


-. 

- Nr Covered Undico)tts number of c:mploya.-s cO\<erc4 ~. titt fllSpeCtlOn, I 

lItriW.bC(; Nvtil.'¢ 

[Hours St1<'1J r 

ICIo.. Confcrence 

Itml;cn!O whether NlnmCt: rlOntC' wa..~ ~V(H of the vending impet:tion.: 

11nd'c;2te~ number ('f manhm.t1"S associ:ncd with tht:: im:pt(C'Uon.. 
IlndlcAtt!S. t&; endmg dale o:tht onsnc portWR of ,he inspection. 

· 
. , . 

j
lndl.:.alt:S fb.,: ~re on \\tuch all aCU\'ft) associ.a.ted with the mspectlOR

:Clo.. en", 
CI!'B..~"'d, 

_OpLi,ma.llnformarionllndicaI~s. addition:ll mfr:mn:ttion recordec for thl!' tn~ C!lon. 

iRciarcd "crivi~' !Jndicat-c.' a rel8l"d comphun1. ac.:idcnt, rderraJ or a.not:,cr m~rer.:t)vn 


Violation information 

nilS saC:lOrt t.·tvr:3es in~~t:'na!\e!'l ;El#81"Q'n~ C6.t-iA S:anOaros ..tile" wert: alltd IfiCJOOtrlQ ~ena:tr collar 
aMour,is. comesl k;form,mon aru:: abatements 

7qUi: G~s po: tnclude t-tIlIF.nttnS. \\-m.;h Wefe deleted due tv H 

I
I ,

Scnl(!l1l~HI or JlJc:cwacltOD. Viobnion;:: ,,,hieh ar~ grDupelJ \~ 
Nr V itoi3noni b~I('IW! pr: ~'nly cilunlec. o)nce as a !U0ur rathe: ,h.al mdr"'lduaiir li.n ~ ,,,';:':::11.:11 ~nda"'d ':I1t::C ' 

1 (\tal r:pr~,)c:':t' Ihl: amvunl currently assessed for th.: iflsp~CU(\n, 
iPCllcl:y r\m{!u:::t 

I 

Tl::i M1ay ~:e~r frorn ~~~ tnifiaJ Pen.aJty if scnleme:,m or.mdjdal, I, .tC~h,ln<\ re~~.dlcd 111 re::Suctloo:;, · 
':'Ol.d: fc:ne:-",'ub F<!llUlI: 1(1 Abiue !\Sses.....mt'nt rf'~ultU\g "heu :~.e ,·I 
\'JJ,lU,)fl;!. w~re 0':'1 .tb:!.:c~ Ilur:u~ the !lbaUmen1l'':flod ::,pe~ilieJ Oil , 

; !ih.:: ~n3Ulln ~ I
I?'TA A.meum 

, 'Tn: lem:. 'D' \\\:' h ~~pi3"'t,!d;:J1 the ~1.-il1nint.\';1' I!ill:h ciclail jill!,! if 
• - - I

!''>:: ••.• rIa!: th: \'1t'lLmt'!' !\('lTI , .. ~ cit!:t~d 3S rn: ;:Siut tlf ~nkmem ('!' mdlcmi.' -'.... . . . 
, a,;o,JO · I· 

!jr:"I\j<Jc~ " !Joelli::- hll";;f;fll!':" fm the \ l<,"'II;llion, Ct'l1MSfS nf a :-dll:ll I , ,:'1141:.':: ~L :oJliou'!"t.: tw il J~~l¥,,: iI~n! Nc fonowed opnonally ~~ >l i 
I..... '.'0h, lIa.,\ ,.• ,'r : Icnc:t l11dn::!l~.11 Jf Ill..: \ l~:atlUn nem i:. ~n .Ifa :,c(Oup \ ·jt~i:i.':1tln$ 

Im:l\ he.- I!JIII..m('t. \\h~h:' Oi more '1t'1~'tli,lns wJ..'t'tller form a more · 
j<;,!r:r.u<; ;;u.:)>;j :11'&1. ('l·:~t'· ;'1111: ind:l\'iduaJi~", w 

, 
· 
l\',·A::.t:c:: T\u:, 

!j::~JI(lt.~. \h/IP'il R:PCil;' ~cnou). OthCt. ('If l!udlJssifieJ" PIl.)vJd1l::' 
;.'1"' mJlclflt,'l1 .)1' the ~~("~'T~C' t1he:H'ri:y t,fthe nnzah-: t"tIUI\C,L 

:S~PJl,Jd!l1 
:llldH::lt~' ~:~ OSH.·\ sw.:.::.vJ he'n,g Clte:tl. The .:otandtlIO mR~· be eitht':r 
IrcdclJ! ;:.: S~llt= 10 ~"l' ~I\i: elf l!alC~ whil:h nm Ih~II' O\'\!l OSHA. • 

il'iliUJOC!! 0::1<': 1{1!'~f:SC-:H lh.: ~h: :":': t:u~llm: \.. ~s tS';UcO tn ttl\! t;npl<.'~c::r. 

1:\O~fem~n! U31t. 
• 

Ie ,J;n:nl ?elmlf'\.·, 
• 

Refire...:"!': IMt laic.: j'\". '.\'.:.It:": ;h: \,toi:Itl;.)!} mu<;: {i": t(.rrected I 
Rl,:prcse:-t<; t.'C' ;,JHlllunJ (uircntl... !'\S.:<-cs;;ed {{,!f \h(" \'lOIZlUl)n. lni~ o;..,! 
~'lfr~" Ii.lm tll:- Imlld PI.·I;d;;r.: If :;,c:ticment ,If ludic;ai ~{1i(lm ;;:sal",·d. . . 
m r~·.::uC1,('m , 

· :!n!llal Pcrul~ 
Rr:pre::.('nh :.11." dltlC'un: l!~mJII:, ~ ..es~cd when tilr: cltA1H1n "..·3S tirs! ·, 
Issue:! 1('1 the tm,.I!,ve;' I 

, . UC'lln.:'So~m~ rl\llt>"lc To -\h;ltt.: I1S5Cssm:nt re.lOulnuJ,; \\'t\('n lhr: \wlQUunF;)ihlr~ I.... "";late P::'.-;a.J~ 
\'\"a." ::.~'. :lDat..-d IlUr.:-'.7 the ab:m:lIIt!nl penC'1d spt::\.:if,~j On the citation: 

," .."",.~. n .... ~ It:",. ... *,~" ... "'.,. ...,.' .t.. I" ,;.,,, ,·.nl ..hr,A u.,.: ton ... '''.:l ...... h •. th............. 1., ...... · , 

-_. 
I ~20n , 31)0199 11.u: 

h
L 0366c, •

J' 
OUZ fit!l [01, nj H;tl lRl BtJ;dO/tO 
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I 

............~....._... .-... ~.-...~ ...... -- ­ ...................... "-' ... _._- -.' ., .......... ! ........ . 

Even\ (ojc Ro.!rrreicms RSC'ruement ,.f judiciAl ftcrion which Dccured 

Accident Inlonnatlon 

nilS secuon C(CVlCles ceflnJI:ons 10' l"l~ a~;l:::len: rn.:ury m~orma:,cn coliectec aurn; the cOl,;rse ;f an 
accident related inspectIon. 

PHniJI::- 41.1~ I.luinue Identifier f.x thl: 3I.:cidl~nl im·eS1i~::frTil"u. ThIs 
mn~stiga'i,Jii may h: Itnl.::e..-i co s.c\"cral Inspections, e . .g.. iflht.'T1! \\~~r.:-/summa.r;.· j\I~ 
IT!uitiuk- &:('\n:r~lcrN'S 3\ iI c~n"'Juctil~n sito:. II 
Inoic.llc$ ::-:e d.n: on W!lI.:1r Itll: tl.Ccidc::nr occurcd. I I 

1f.,:e01 Dc!-cri~lIcn 
lE\'I:n: -;)I\T: 

ho"ide~;t )hl~r. cone- 1m: descnpriull (If 1m- accident. I 
.f'ro\1dc:-:s ~u:':'ltnar\' c:fthe accldem 


inspenum )\If 


Event Ah~rract 

'To"idc~ ror eLlch tnltll')t II. ii,,\.: 1.) Ihc ccrr~p"ndiIu:: int'p~l.:u()n I 

j,l.!!~ Indil·:,tlC.;:' :1C a~e efthe in.i1aed pc:rson. I ,Is;, lrJdlcat~s ~nt!' :">C., oflhe II1JHI:C person. I ,
IndlcaTe~ \\llethc:r the: m.llued u-:rSOD \\'1i killetl. hOl:ipiUtliud, orl;)c:~~~ "fl~ll!I} 
nOI\·ho~pm\h,e,l mjuT) 

IN3!;':]": of ;-~,::",. lI:1dical~~ the a..,tun: ~lf rh: 1n.ru~. 
I ,OCCUltJ~i-=,:, In"::c:ste, till' u':CLlr::alJen oflht' InJur.::c. pc~:rson" 

.. ' _'''>2.... ......-.. 
I USOOL; CONTACT INFORMATIQN I PISCLAIMER I 

• __.h, .t. " _ ," ." . 

]130199 II :02 

L 0367 
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'I I' ~ ,""'5HA ~C:t!patl;t'n.ot 561rt\" & Heaith Administration ~~ 
U U,S. D~pftrtmem of "bOt ~ _ _I .1: ' , ' 

Staodards Ciled for SIC 4142; 1 - 99 employees; Fed.ra1 

N. Staod.rd. cited for SIC 4142 

, , 
)1)Q(9911:(f 

I;::O~ 

http:Staod.rd
http:C:t!patl;t'n.ot
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1 


Standards Citl'd for SIC 4142; 100 • 249 elDployees; Fl'd.ral 

4142 BILf Chmler S.",ic<. &Upl LocIJI 

Listed b.le,.. are the standards whi<h were cited by r........1 OSHA for !be spocilied SIC dwing tht 
period October 19971hrough Soptl:!nbcr 1998. Penalties $hoWII n:llcct 0I.Il'ml! ralher than mituil AIIIourns. 
For more information. see ddlninoD:, , . I 
__ __ _.. •• .. _. ,.,. , .......... < .........Slns. 


-:::-:-.: .. 1 4C:)C,~e•
r;:,!~.17<;:: 1 1 1000.00 Pcr~on.l prO~Qctive ~quip~n~,Gener61 Re~~rcmen~~,:.<+::;,;:::::. . C.CO Eye i r.~. Protectloc 

:;:,r.C:2,; 1 Q,OO Oecupat~onAl Foot Prot«C:4on 
•
.!.i..!..£i,.: ~ ~ I C.;)C Prot.l!c:tiontlAn.~ 


_:';ll"'.:~·l 1 1 2000.00 .htd..ical Se,l'vicel , First Aid 

~-,~ 
~ ' .. ~ ...-'" 1 C.CO li4:ard C~ea~4ot 

! ..... - "'...."'" ',."'" ! :m:'_5~ I S£;.f\!Wt:t! 1>,1(1<0' 1 

I 
I 

I 
' I ofl 
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Standards Cited for SIC 4142; 250+ employees; federal 

4142 JiusC/lOmr Se"';u. baptLoal/ 

Lis1.ed 1><:10," _!hi: smndards ..'bleb were cite<! by focl...1OSHA fur lbe specified SIC during !hi: 
period OC1Ober 19971brougb S"l'lcmber 1998. Pcnalti= shown rclIc:ct .......... ra!lu:t than initial amowu.. 
Formo~~O~~~d:.:f:,ru:n:·Q~"~._________,____.____________'"__._.__.________=m,_~.~J._._._=_==o-" ... ..•."....- • 

5 tiUlI:U':d leA tfl'd kln:p Shnl-lry 

..:=!~t- :2 1 1100.00 
l!<l~\:!:" 2 1 llOt). 00 Po:table Fir. £.t~oiUish~~a 
:,":'j'.,;.::,: 2 l:'OC.OO Abrasive Wh••l Mbchanery.:::';:;'Cd'; 1;'00,00 H~an~ of t9r.a.~ General kequirc=ent$• ·i.: :C .... ::- : O.:lC Me4C~ 0: E~re$S, General 
~,r.-~• oJ ___ , · •1 • 0,00 Stor69' • Handlin; of Liquitied Pe~rola~ Gase$ 
:'..l: •• \"::; 1 :It:::i,C::; t1eeh.!.nu. Ge!leral l\equire.men~~ 
:::?:'UC:'';'' 1 1 ).lao. 0.0 Othar ~Qrt~lt Tool£ , Equip~nt 
1 ; "J:':-:;: 1 1 l! :;H,), ::iC OXY1e~·rucl Gas Weldin; , Cuc~1nq 
, ;. ~ :..:.-~:; J 1 1 ·0,00 El~ctrjc.l SYG~~ De~igT.. GanRral ~qui~ement~ 
:.;: ':'~.~.i.i ! : :lCO,(::) ~:ec~=lc&4. O.~ o! Equipm~~t 

~~_"I!UOl 

'on I [ 
) I 

,
•9;:0 !l OS6Z fH'1i' tOL rYj tit:tt!lB.l. eS/lo/to 

http:t1eeh.!.nu
http:l:'OC.OO


j: I ' I ' 	 ,, :nSHA 	Occ:uplJtif"lnu! SOfctV &fft:nfth Admin!~r.tltron .A..~ 
u!s. Dpl)attnlenf uf Labl'n "'~IlvI I : 	 . 

,
Standards Clled for SIC 4142; Allsizt5; Ftderal I 

4142lJus CiIm1er So,.,i"" £:""'p/ Weal 	 I 
I 

UsIed below m: 1be starulards whicb were crted by federal OSHA fur 1be specified SIC dunng1h. 
period Oct<>ber 1997 through Septembcr 199&. PetJalrie. shOW!! refleet current ra.thcr th4n initial amounts. 
For!llllre wormlllion. see definid91l>. . I 
_,_. , 	 .. a=:a:ai; • : ,.. • • ,,, 

Iln!t]:> SP"n.llty /)I!scr~ptjQn 

":::'~.l" ~. 2 11700.0t 
:~I;J~'!~ 2 1 1100.00 Portable Fire Ext1bguishera 
;. .;:o",::r: 2 · llC!LOO Abtb~iv~ Wbeel HachiDery 
: !U;C:-:oi 1 · 1 1::00.00 )ofC.ll.Dl! 'of I.gl'.S5. General Requl.rpenu 
u:C>v!. ::.1 1 • t.ot Meens c! £9re.l. General 

1 · 	 C.OD S~Orage , l(6nd.liDI1 of w.q\aiUO'd P~trolew:i GUt:.li 
1 ;; C::;I;J. 0;) 	 ~etsOh.l ~rote~ive lqulpcen~.GeDe:61 Requi=~~~~ .. I 	 0.o" tye , race Pro~ee~on 

1 	 C.:lC Occup~~ion&l foot Pro~ectioc 
1 · 	 0.00 HMO Pro~ectiCl1 
: · 1 2CO;).O;) Hed.l.cal ScZT.cea , r.ir.~ Aid 
1 1 UOO,OO Kechio~&. GenerAl J\e~iremeJ\tc ., 
I I 1:'01:. ::>C Othc~ Por~4blt Tco11 , tqul~nt 
I 1 110C.OO OayOen-ru.l Ga& Weldinq ~ Cu~~~nq j 

· o.e:; 	 !~ec~=~=&: System3 Dea~qe. Ge~~rA: ReGu~:eme~~$· I :'lO:C.CO £~cc~r~c61. Use ct £qul~t 
I c.. :Ie f..Z.=~ =o~unication 

to. ~_91II()1l 

U:~':':':j; 

( 

I of: I LQ37J 
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:loSHA' IOccu••tI...., Safety & H••lth Admi.'!"" at,..., 
. . u.s. DfOpM't'mfttl of l..ebor ,,~ 

. . I . ' ' 

Standards Cited for SIC 4142; 1 • 99 e"!ploy•••; Federal 

N. Standards C\t<d for SIC '(14l 

'A.~ 
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