RETIREMENT SAVINGS
EDUCATION CAMPAIGN

AARP

Administration on Aging

AFLCIO

Amadcen Barkers Associstion
Armerican Councl of L Insurers
Amarican Bavings Bducation Counglt
American Hoclaty of Pansion Actuaries
Cartiflad Financial Plarmer Sosrd of Standards
Consumer Faderation of Americe
Ermpioyes Benefit Reotiroroant institute
Ernst AYoung

Fodersl Consumar ndormation Canter
Fidelity Investmernin

Girl Scouts of the USA

Hispsnic Radic Network, ke,
investmont Comgaany Institirte
Jumpitart Comition

Mermiil Lynich

Money Works

National Axsoviation of Women Businass Owners

Natlonay Councit of LaRaro

National Counct] of Nogro Women

Mational Endewment for Financlal Education
Qlder Wamen's Loague

Pensfon Benefits Guarmanty Conporation
Pension Righta Centar

Profit Sharing Councll of America

Prajact Graon Pume

¥ Special Than

f
Our Partners and Supporters |
i

State Treasurers of:

¥hyginia
TIAA-CREF
University of Southers Mississipp! and Oseola Motarty
Endowmant
Lindversity of Massachusetts Gerortology Corder
LLS, Chembear of Commuarce
U.S. Dapartment of the Tresmury
LS. Securithes and Exchange Commission
U.S. Social Security Administration
t.S. Smefl Busineas Administration
W.E.B.
Women's Instituts for 2 Secure Retirement

i
Mumbers of Congress: L,

The Honorable Rebert E. Androws
The Honorable Mak Baucus

The Honorable Jeff Bingaman

The Honorable John A. Boehner
The Hornorable john B. Breain:
The Henorahle Banjamin L. Cardin
The Hongrable Rosa Delauro

Tha Honorablo Harris Fawelf

The Hongrable Martin Frost

Tha Henaralilo Sam Gejdenson
The Honarable Bob Graham

The Honorable Charles E. Grassley
The Honorabla Judd Gregg

The Honorable Tom Harkin

The Honorabls James Jeffords
The Honorable Edward M. Kennedy
The Honerabie Robert J. Kerrey
The Honorablie David R Cbey

The Honerahie Donald M. Payne
The Henorable Eard Pomaroy

The Henorabie Rob Portman

The Honorable Wiliiam V. Roth

The Hanerabie Arlen Specter
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June parley at Wyndham is all about Everywoman'’s money

Ladias, thisane {8 for us,

We're talking about the Everywoman's
‘money conference being hasted In Philly.
on Sataeday, June 10, 8 the Wyndham -
Frankiin Plaze Hotel. Lynda Ellerdee will
give the keynnte address,

Luach {5 inctuded in the sil-day confer-
snee a3 are &l conference materials, The
gost of sdmission is free, thanks 1o the sup
gort and efforts of Jocsl businesses and
state Treasurer Barbars Hafer, whe iy host-
ing the svent. The conference is being rep
Hested in sbot 36 states theough the ef-
iorts of Profect Gresn Purse,

Bun {s down with thet green porse <on-
el ... and would love to ses hers ovar

‘how 19 become finenclally independent 1y

stffed with it

The tdes is to edueste fema sa that we
wan achieve Mnsncial weilbeing or o
dance on the bottoes iine {noy be trapped

sisies 1than male counterparts, haven’t «1-
ways had the chance to Jasrn how to be §-
nancislly savvy,

The way the day will go down s thay

under i), as the conference hyjwe goes. you'll meet suine who have heiped pave the
We're talking sbout geiting " WAy w jsXen some knocks and

past that glaxs cefling stuff ~ gotien back up and just kept

stiil very moch an obsiacle for pushing fesra some old tricky

somg women working out there | and plenty of new ones. And,

in the big warld - but 10.look al new ways,  there wiii be lots of sharing of i

for a3 W0 hold our own. . i¢ess ... something we gals sit do so well,
Being a financis! maven and learning -

KUDDS 10 United Artists and IMAX plan-
ning & ribben-cutting gala — swingdane.
Ing and &) ~ tonight in King of Prussis. -

fmportant for everyone, but many wamen
reising Tarnitiey, often teking care of sging
parents, and often working at lower pay

Working hard to
overcoms finsncia ;
woeés, UA took fime to

nize that this bz -f :
red usdl!zm for y o
some and sre servin —
oy, In sddiion to L HARRIET
ular party fare, Fangs
git yurg?g& for LESSY
thiose who are obsery-
ing Passover, i
lch seminds Buge that this is 8 special
holiday season for many — sume with
matzzh snd others with dunnles,

To af} - best wishes for a loving and

family-fittes ime. W

O fiz 9t J15-854-5090 or wamed InowiiDpbiily e cou
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EMAIL EXERPTS FROM VARIOUS ATTENDEES:

Dear Project Green Purse,

I attersded the Virginia Everywoman's conference and I got so much ont of it

Throughout the years | have attended many, many conferences and this was the best one -
- hands down - that | can recall. Thanks to everybody for all the hard work and
wonderful ideas. [ specifically want to meention Debbie Reynolds. Her engaging stories
and the wonderful way that she opened herseif up to a roomful of strangers has made me
& huge fan - you all saw in her something that, until 1 listened to her, 1 had missed, so
thanks for the gift. If possible, I wouid love for you fo pass my thanks to the two women
who started your wonderful organization, and also to Debbie Reynolds, All three women
are an ongoing inspiration to me.  You have touched me and I, in turn, will touch others!

Your friend,
April Gerding

Dear Projeci Green Purse,

I had an outstanding time at this conference, the best ever! Everything about it was grczii%
[ loved having the music there (pianc player) and | like constantly moving, going from
one thing o the next and I can't wait 10 read all the great materials that were given out!

Y'all did & wonderful job handling that many people!

Thanks & wn!
Cherie

Dear Project Green Purse,

I attended the Everywoman's in Richmond, YA on 6/14/00. Thank you very

much for bringing the conference to Virginia. It was most informative. | have attended
other professional conferences. The Everywoman's Money Conference was TOPS, All
the presenters were marvelous. Taxes which is usually a dull topic held everyone’s
attention, Please make this conference an annual event I could like my friends and

daughter 1o attend.

Thank you,
Denise Caesar-Juba e



EMANIL EXERPTS FROM VARIOUS ATTENDEES:

Dear Project Green Purse,

1 just wanted to personally thank you and let you know that this was the best conference |
have ever attended! 1111111 Not only was it fun, but it was also enlightening and
motivating. I went home that same night and devised a plan for debt repayment and
completed my papers for deferred compensation on my job. Iknow this is just = start but
I feel so empowered to take control of my financial situation. 1am glready thinking
about what to do next. Thank you again!!!! Job well done!!!!!

ida Bates
Division of Finance

Dear Project Green Purse,

I just want 10 tell you [ had a fantastic time at the Conference in Philadelphia held on
June 18, It was fabulous! ] was not expecting the high energy and enthusiasm that
greeted me in the opening of the day. Everyone's enthusiasm made a somewhat dry
and boring subject into a fun filled, entertaining and fulfilling day. I felt the workshops
were copducted in a direct, straight forward manner. The presentations were easy ©

. follow and the direct y presented zmportant and be confusing information in a simple to
understand format. My purpose for coming to the conference was to get more
information on the investment process. 1 now feel confident the information I was given
will help me on along a successful road of investing. ] am also going to share my new
knowledge with my daughter so she can get started with her investment portfolio now.
My daughter, Marisss, is 14 but 1 now feel you are never wo young to start having your
money make money for you. We will be dancing on our bottom line, I will be signing
up for the additional classes you are offering. I can't wait to attend them.

Thanks again for a super day,
Beverly Kummetling

PuEE———_LEE e S8 04
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EMAIL EXERPTS FROM VARIOUS ATTENDEES:

Dear Ms. Hafer,

This is just a short note to say Thank You! for bringing the Everywonan's Money
Conference to Philadelphia, 1t was absolutely fantastic and I can't wait 1o attend next
year. As an African American woman I was particularly impressed to see that the
marketing effort was successful in bringing out a truly diverse population of women both
in age and race. As part of my commitment to community economic development | have
recently begun a financial planning practice tarpeted to serve Jow-income communities. I
am convinced that financial and economic literacy is one of the most iraportant but ofien
missing pieces in revitalizing poor communities. Conferences like the one on Saturday
will help us to empower and engage women in learning about money and money
management., Thank you again and | look forward to being involved in the planning for

next year.

Vanessa Lowe
Wharton MBA, Class of "98
President, VLL Consulting & Financial Planning

Dear Ms Hafer,

1 just wanted to Jet you know that the Conference in Philadelphia on June 10th was -
autstanding. All in all, this event was not only well atiended, but alse well organized, |
was very impressed with the whole concept of the conference, especially the leve] of
sponsorshup. I thought the curriculum publication was extremely well written, It's a
wonderful reference for both the courses 1 signed up for and the ones I could not attend. 1
was also overwhelmed with the amount of additional information given about other
seminars being held in the Philadeiphia area throughout the surnmer. My compliments to
you and your staff and the Project Green Purse organization for putting on a terrific

event.

Sincerely,
Susan Freiberg



Project Greenpurse

Jan Black & lodi Tempie-White
5665 Southwest Meadows Road
Sute 260

Lake Oswego, Oregon 97035

Dear Ms. Black & Ms. Temple-White:

As 3 Human Resources Assistant I artend many seminars ard conferences and [ must
comment on the “Greenpurse”™ conference.

This was g well-planned and verv mformative dav. The mererial distributed was verv
comprehensive.

I would also have to comment on your guest speaker Linda Elerbee, she was just
great. She told pecple that even under difficult circumsiances vou could make a better

life for yourself with 2 little confidence and hard work.

Allin all, I thought it was an enjoyable day and thank the Treasury Department for
letting me be part of it

I think that the attendance of women shows that there is 3 nzed for this kind of
program geared towards problems they may encounter.

The conference reached every woman at every stage of ber life.

Sincerely, )
=L AFY ‘ *
Peggy A, Ferran

Human Resources Assistant

A iimnnsm W e = e a
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"Money conference’ wil share strategies for financial success
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DELAWARE EVERYWOMAN
GERI LEWISL.OPER

one of four wornen representing "Everywoman” at
Delaware’s Everywoman's Money Conference, hasted by
Detawere State Treasurer Jack Markelt on Novermnber 13, The sglection

committee selecred Lewis-Loper because she has vansformed her
financial situation iater irs life,

G ERI LEWIS-LOPER, 56, of Wilrnington. has been selected 10 be

Geri Lewis-Loper was raised by her grandparents whose generosity.
left Gert with a distorted view of money and spending. When her 14-
year marriage ended, she experienced her greatest money challenge.
She worked muttiple jobs, barely surviving but managing (o provide R __
finariciaf support for her two sons. Since then, she has learned what -

it means (o wake charge of her money 1o buitd the life she warnis. GoriLews-Loper

Downsized after eight years as a collections speaialist with & local bank presented Geri
with 2n opportunity to change careers. She decided to use her fife experiences (o
provige assistance and counseling 16 fermale victims of dormestic violenice. For four
years she has been Director of Victim Services for the Delaware Center for Justice and

was recently appointed Agency Administrative Director.

After the successful employment change, Geri returned 1o coflege and compieted her
Bachigiors Degree in Human Services.

Her most pleasurable money experience in twenty years was whien she signed the
mongage on a home shie bought herself. Good friends, mertorns, and a stong faith
that teught her (o tthe beiped her change her money habits and become & woman
who marages her money well. The motive behind her deterrmination: She wanted to

be a positive role mode! 'or her bwo 505, now adults.

Her advice 1o other wornen i 1o De wise with what you eam, and her wish is that
wormen would experience the stability and comior strong money managing habits
can bring. She hopes wormern will take advartage of raining and other opportunities
that are provided to fearn these skils earfier in hife than she did.

To Gen, money i$ freedom, freedom from siress. Money Qfowdes opportunity and
opens doors 1o other avenues. Tit's never too Bte Lo start over,” she says. "And | should

know. | graduated from college at 55.7
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By Helon 1. Simon
Free Prosg Staff Writer

SOUTH BURLINGTON
- When 63-year-old Loreen

Blow of Barre was divorced
15 years ago, she Jost the fin-
‘angial support of her hus-
band and the retirement
money she thought she
woutd share.

With fittie background in
managing her financial af-
falrs, she had to learn fast
how to pay the bills and put
her daughter through col-
lege. .

*1 had to start with noth-
ing.” Blow said Friday at an
ali-day conference simed at
helping women learn how to
take charge of thelr money.
To make malters worse, she
was ashamied about her fi-
sancial problems aad toe
embarrassed t0 ask anyone
for advice,

Her words t¢  other
women trying fo gala ¢on-
trol of their financtal sttua.
tion? _

*Believe you can do i,
she said. “Ask questions; ask
for help.™

That's what about 400
peapie - mainty women -
were doing Friday at the Ev-
erywoman’s Money Confer-

————— Tyt Purlington TFree Press
x MONEY

v+« THE DURLINGTON FREE PR;'SSS . Sﬁﬂml?&‘;, SE"TE‘;&BER 2;& 1504
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Conference educates
woimen on finances

Classes

Projest Green Purse (s -
oHering moe Lhan wo
gozen classes in Ver-
mont s fall on lopics
ranging from financial
planning & insurance te
1axes, For informalion
val (8O0} 681-0485 or
wislt ite Web site at
WL LreaTEe.COM.

ence gt a local hotel, The
conference was Organized
by the Vermont Treasurer's
Office and Project {reen
Purse, a national; nonprofit
organization dedleated 1o
educating wamen zhout
maintaining their financial
health and gecurity.

‘The lively, upbest confer-
ence included a singer-pia-
nist, skits and workshops on
topics such as good spend-
ing habits, investing, retire-
ment and taxes. Experts
were on hand to answer
questions.

Although women are par-
ticipating more actively in
the work force, they age dis-
advantaged financially com-~
pared 10 men, Thirteen per-
cent of alt elderly women

See CONFERENCE, 6C -

CONFERENCE: Women
learn to manage finances

Continued trom Page 50 :
live in poverty compated o 7

nt of men, sceording to fig-
yres from the federal goverse
ment,

" *Managing money is the final
barrier to eguality for women”
satd Karen Sheridan, an expert on
finances and the conference
“coach.”

Many women are afraid of i+
nancial matters because  they
dont understand them; others
mistakenly fear their - marriage
will suffer if they becorse money
savvy, she said, Still others think
they don’t have enough money to
HYANAES,

“11*s ot hew 1auch money you
garn that matters,” Sheridan said,
=3t's what you do with it that
¢ounts,”

Catherine Harriman, 52, a spe-
cial education psraprofessional
from Woodstock, was at the con-
ference to learn how to earn the
most from her investments.  ~

While neither Harriman nor
her husband, 2 plumber, had pen-
sion plans through their work,
they did put money gway in IRAs
and other rotirement ACCOURtS
However, her hisband recently

became disabled, and the couple
no longer will have the income
they had expected 1 put away.

“Wo used our rescurces 1o got
the pirle through college and
thought we'd be building up our
retirement now, That's not a2 ofr-
tion at this time.” she said, adding
that she wanted to learn how o
maximize the money they have to
ensure a comfortable retirement.

Luciz Chiu, 53, of South Bur-
lington, brought her 22-year-old
dasghter, Cynthia Chin of Bur-
lington, to the conference. Lucia
Chiu, who always has managed
the family finances jointly with
her hushand, said she thought it
was her responsibility to teach
her daughters about saving
money. :

Cynthia Chiu said she wanted
to iearn how to achieve short-
term goals such asbuying a house
and long-term goasds such as se-
curing her retirement.

“I dogr't wang to find out fiveor .

10 years down the road that 1 lost
the potential to gain thousands of
dolars by not putting il some-
whore nther than my savings ace
coun,” she gaid,

BPEREEN


http:www.greenpurse.COm

OCTOBER 3, 1999  BOSTON SUNDAY HERALD 23

Women’s money seminar
draws overflow crowd

By KELLY FIELD

Despite today's boaming acons-
my and soaringe stock ke,
women lag behind men financially
not only in the warkpluce but also
in  retirsment,  stme Treasurer
Shanmsn Ofirten said yostorday
during a women-ondy bontcamp on
financial planning,

“We're trying o remind women,
%iven the special challenges they
sce, that they have 1o priteat
1 o (Flirlen told an awe
dience of 1600 at the Everywo-
man's Money Conference at the
Sheraton Hoston Hotel,

So many women turned out to
hear {rom experts on matiers rang-
ing from cash management to taxa-
tion o risk protecton and refire-
ment pianning that more than
LOOG women were turned away,
Freasury spokesman Dwight Rob-
son said,

Sratistically, the poverty rate &

eiderly women & acarty double .

that for elderly men, O'8rien sadd,
Since women tend to live at feast
five years lonper thap men, they
alse need more money for a longer
relirement,

Yot that money caty be harder to
save, since wamwen di work garn on
average 74 cents for gvery dollar

by men.

However, the overriding theme
of the day was investing — the eay-
Her, the better, according to
{¥Brien.
. “We want women to see that it's
mportant to start saving as early as
possible,” O'firien said. “Saving fust
A0 to & dollars a rronth can have 2
buge impact on fulure financial
success,” .

Altendess raged in age from 2

W— e

to 75 and in incore Trom nothing
i more than $75.000 a year.

"This is & very diverse group”
Rohson sabl,

Speskers included TV journalist
Linds Elerbev, Money mapgazine
wditor fosn Chatzky and Heinz
heteens "Teresa Hebnz, the wile of
Sen, pobin I{crry {-Moss ),

“this has given me the exm
boerst | eeally needed o ot o stable
financial siisation,” said Reaneltg
Juhaseny, o singde morn from Maita-
pan with & doughler approaching
college age. “Now 1 know what ]
need o do o prepare”

The nonprofit p Project
Green DPurse has pEMrwd similar
events for women nationwide,

“We're on the edge of a firestorm
here,” said fan Black of Project
Green Purse.

Herold wire services contributed
to this report.

A

EARTRWTE PPTARL

Sverywoman’s’
Money
Conperence

Srave frenSpucin

Liowcka
lerboe gives 3 keynots adiress st
yesterday's conference on finan
widst planning for wowsen.

MOHDY MARAGEMENT: State Yreasurer Shannon O0'ivien, lelf, chats
with Linda £llerhee 3t yesterdsy's Everywoman's Money Confersace.

Boston , MA
Qeyober 2, 1999



Kw sl

LY SRR o+ A LA v L W11

idahepress

e dreaty o

(t
Dats cublished; Tinrsday, Sopeomper ¥, PO

Speakers: Women, it’s your
cash
Experts give tips, advice on money

By Yickic Holbrook
1daho Prese-Tribune

BOISE — About 1,450 women have more
Gnancial savvy 1oday after listening to women who
tearned some hard money lessons.

Story afier 3 ¥
story touched the
women's heans
at 2 daylong free
financial
conference
Wednesday in

Boise, but actress Fae -
Deli:nsff{a Reyneids Author Bamam'swmy. rigit,
. exchanges stories aboit money

drew tears With  Cat hoe of the four
her story of how  everywomen” hightighled during
three husbands  idaho's Evemman‘s Money

Conterence Wednesday moming
1;? he;‘go: ;n the st ihe Boise Centre onnthe
 three hifne Grove. Dini Hersey of Baise, 1ef,

last 51 years. and Irene Chavolig of Nampa
Several [dahe  ghared their financist stories

businesses during the daylong free

sponsored the conferentt.

event that was

hosted by State Treasurer Ron Crane. Idaho is the
first of 30 states expecied to hold money
conferences in the next two years.

The organizers’ message was simple: “You are
‘Everywoman.' You are the one to determine the
course your life takes. Married or not, employed
or not, ready or not, you are the one to make
certain you will have enough for long enough.”

Reynolds, 67, told
her audience of 1,200 Ngxt year

" - m—— 2y

{ ' [

| L 0495 i |

O uiiaadin

in Boise and 250 in
Coeur d’ Alene via
satellite that she is stll
*unsinkable” after all
the financial strife she
encountered in her
three marriages.

But today’s woman
must ask and know

about the finances and

should not be afraid
1o take preliminary
steps, Revnolds said,
even when “they may
not seem good for
your marriage.”
" She recommends
that women don’t sign
over power of
attommney, make sure
their names remain on
the deeds and protect
themselves with
insurance if gomething
happens 10 their
husbands.

Conference

« The next igahos
Everywoman's
Money Conference
is tentativaly set for
Oct. 3, Z000.

« Logonto
idabopress.com for
links {0 Project
Green Purse, the
nonprofit
organization that
plans the money
conferences,

» For more information
ghotrt the four
women highiighted
at the conference,
ses [dahopress.com
or 1D in tast
Saturdays-idahe
Press-Tribune,

« For more about
Money Schools
scheduied for this
fail, see the Project
Greet: Purse Wab
site or calf the igaho
Treasurers Difice at

334-3200,

atiendees were reminded that more women outlive
their husbands and that 80 percent of the elderly
poor were not poor when their spouses died.
Conference coach Karen Shendan, a financial
adviser, and author Barbara Stanny shared their
stories and advice. Stanny’s latest book is ‘Prince
Charming 1sn’t Coming: How Women Get Sman

About Money.”

Stanny, the daughter of one of the founders of
H&R Block, told how her first husband gambled
away her millions before she discovered it by being

rejected a1 the ATM.

Afler being raised with the idea that there
always will be & man there to take care of things,
Stanny said she learned that “prince charming” -

-isn’t coming, or he can leave or die. .

She advised women to read something about

money every day, even if it is just a headline; have
_a conversation with somebody sbout money at
least once a week; and do somie automatic

investing every month.

And pay off the credit cards, Stanny '. id,
“otherwise you are throwing money down the

toiletr.”
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Sent: Friday, September 10, 1855 €187 AM

Te: ibfinoka.
Subject: Ildaho Conference

1 attended the woman's conference in Beise, Idaho this week and just wanted
Lo exprass ny appreciastion to all who made this such a szuccesxful and
knowledgeable event. It is high time there sre programs directed toward
teaching women how te manage their money and how to wisely invest for thelr
future, I like the concept of women being empowered by Xnowing they have

"money sanse™!

I am a recent retiree from the Fed. Govi. and have attended many seminars,
vonferences over the years {szome even geszed for women!}. While I feel ALL
learning events are positive, this conferencs was the best by far for me as

a
woman person. I only wish that a similar learning experience would have

been
available to me 30+ years age when I wag sust starting my work vears. Ewven
though retired, I am Creating & wrictten financial plan for myself for the

next year, the next 5 vesrs and the next 10 years.

Thank you again for such a wonderful day and I will be esagerly awsiling your
2000 conference!

Linde Steinbarger
Bsise, ldaho

Sent: Tuesday, October 05, 1999 5:07 AM

To: jbBingka.com
Subieet: Thank you!

Dear Prodsgt Green Purge-
I had the plesasure of attending your Massachusetts's Everywoman's Money

Conference lzat Saturday and I wanted 30 say thank you. It was an
electrifying event. It was inspiring to see almest 1600 women come
together for the same purpose of pettering their lives., I loved your
speakers, sspecially Linda Ellerbes, who brought down the house. The
information sesaions were practical and immediately useful., I know
saveral of my friends who attended have already begun enascting the
skilis they learned. I feel recommitted Lo the promise I made to
myself o strength my financial ocutlook. Thank you agsin-1 am looking
forwazrd the next year's conference, and I hope there will ke another
svent next year, 3o I can attsnd the seminayg I missed Chis year.

Thank you and keep up your important work-
Catherine €. Donaghy

-_—



Sent: Monday, September 27, 1585 10:54 AM

Ter dhlackfgresnpurse . com :

Sublect: Idaho meeting s

Mg, Black

I wanted ve let you know how much I enjoyed the one day
wenference, idaheo's Everywomen's Money Conference. 1 registered
for the conference upaware that I would walk away from the days
training with such a passion to ask guestions that I had never

thought to ask before.

I am 44 years old, married for 23 years, working and enjeying life.
The thought te¢ ask my husktand about finances had never really
entered my mind, The billis were paid gvery month, he fook care of
the lvans, car purchases znd whatever other financial maiters

came our wav. After listening to Debbie Reynolds and Barbara
Stanny I knew I too nesded to go home and ask gquestions.

One Saturday I decided I would begin by starting with the
curriculum guide that was presented at the workshop. I started on
page one and before I knew it I was to the end. Ten hours of
research had gone by, 1 wasn’t sven aware of mueh time I had
taken to find the answers te the workbhooks quesitens. The
workbock caused me to find old insurance policys, loan
information, and to find cut where we had supr mutual fumids. I
helped me understand how ©o caleulate our neb woerth, something
even my husband didn’t know. It helped me to crganize many

important documents.

One Lip I took away from che conference was to talk with others
about finances and investing. I spent three wonderful hours talking
with wmy parents aboutl how they planned for thelir retirement, would
they #o something different if they could plan again and what

avvice they would have for me. (They just retired Januagy 1899.}

My dad was 30 dellghted to see that I toeok an interest in such
matters. I have Lo admit. I was delighted as well te share what I had

Jearned with my pagents.

1 know plan to sttend many of the Money school clazses. There

sre many questions that still need to be answered. But...in the
meantime. ... the fun will be to explore, learn and find the answers
about my financisl future. There is confidence in knowing that
decisfions in my future regarding spending will take on a differsnt
light because now 1 understapd more about how te make my

money work for me,

I have already scheduled Cotober 3, 2000 te attend my 2nd
Everywomen's Money Conference,

Thank you for all your efforts in seeing the importance of helping
women learn more about firances.

3R in Tdaho

s
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Everywoman's Money Conference
1998 Demographic Report

el mssamimaliiual .+ 1 - S e T LN A ona!zt{ﬂRa co——
8-35 1281 21% African American 507 8%
36-51 | ‘ 2665 43% Asian/Pacific islander 88 1%
51+/Retired : 1084 32% Hispanic/Non-Caucasian 149 2%
No Information 232 - 4% Native American 66 1%
White ' 4923 80%
No Information 423 7%
0-$21,000 512 8%, 0
$21,000-35,000 1321 2% ' . o
$36,000-50,000 1375 22% Single/Never Married 1375 22%
$51.000-75,000 1069 17% Divorced 1349 22%
Over $75,000 388 16% Married 2858 46%
Not Given/Confidential 887 14% Widowed 356 6%
No information 224 4%
Employed | _
Fuli-time - 3888 63% Children
Part-time 518 8% Yes 3585 58%
: Business Owner 489 8% No 671 1%
Jp— No/Retired 860 14%; No Information 1806 31%
: No Information 407 7% '
A\ How Registered
| Phone 2521 41%
tl 2966 48%! Fax 7 1416 23%
i 2758 45% Mait 19 0%
\ " |No information 438 7% Oniine 1867 30%
| . Walk-ins 339 6%

1989 Project Green Purse Percentages may ot equal 100% due 1o rounding



U.S. Treasury Department

LIS, Labor Department

FOR IMMEDIATE RELEASE
July 18, 2000

JOINT STATEMENT OF TREASURY SECRETARY LAWRENCE H, SUMMERS AND
LABOR SECRETARY ALEXIS M. HERMAN

We must encourage individuals to increase their retirement savings, Qur national economic
health and the financial security of our nation's workers during retirement depend on it.

Individaals are much more likely 1o save when saving is made easy. That is one reason why
employer-sponsored retirement savings plans have become America’s most popular savings
vehicles. Unforunately, despite the popularity of these plans, participation in them is still far
lower than it should be. We need to find ways to broaden panticipation.

Private sector experience and academic studies have shown that automatic earcliment is one way
to achieve broader participation in savings plans. When employers automatically enrcil workers
in retirement savings plans participation improves dramaticatly, especially among low-and
moderate-income workers.

Treasury announced today that the TRS is taking several steps related to automatic enrollment, all
of which should promote broader participation in employer-sponsored retiremant plans.

We see automatic enrollrsent &3 a promising method of encouraging participation by those who
have disproportionately been missing the benefits of a regular, digciplined approach 1o retirement
saving. Automatic enroliment is fudiy consistent with Labor and Treasury policies, and we
encourage emplioyers to censider adopting automatic enrofiment, |

By encouraging saving we can fairly and effectively raise the personal savings rate and increase
the retirement security of all Amerteans.

-30).

L.5-786
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NewsRelease ¢

Offica of Publlc Affalrs '
Washington, D.C. '

CONTYACT: Gloria Dells USDL.:00-209
CONTACT: Sharon Morrissey
202/219-8921 FOR RELEASE: IMMEDIATE

Tuesday, July 18, 2000

Secretary of Laber Hosts 5 Anniversary of Retirement Savings Education Campaign

Secretary of Labor Alexis M. Herman today announced several initiatives to make it easier
for employees of small businesses, women and low wage sarners to plan and save for retirement.
The initiatives were announced as part of the department’s 5% Anniversary Celebration of the
Retirement Savings Education Campaign. <

Joining the Secretary during the snniversary celebration were Treasury Secretary
Lawrence Summers, Aida Alvarez, administrator of the Small Business Administration,
representatives of Congress, the Chamber of Commerce, Merrill Lynch, the American Savings
Education Council {ASEC), the Consumer Federation of America and Project Green Purse.
ASEC, a non-profit organization formed as an outgrowth of the Labor Department’s education '

carnpaign, also is celebrating its ifth anniversary.

Deputy Secretary of Labor Edward Montgomery presented the first Oseala MoCarty
Super Saver Award to Earl Crawley of Baltimore, MD. The sward was instituted by the
Retirement Savings Education Campaign to identify individuals who are an ingpiration to-others
to save for retirement, Mr, Crawley qualifies as a super-saver since he amassed a small fortune in

fess than 20 years and now has an impressive porifolio.

Secretary Herman, slong with Retirement Savings Education Campaign partners
announced several new initiatives which promote the new campaign slogan, “Saving Matters!”
“Today, over 40 million workers are empioyed by small businesses but aniy eight million of those
workers have a pension plan,” Herman said, noting the emphasis on helping small busmcsses
establish retirement plans. The initiatives include:

* A new set of tools and materials have been developed to help small employers select the
right retirement plan for their employees, including a new Web site,
SelectARetirementPlan.org, created by DOL and its partners, the Small Business
Administration, the U.8, Chamber of Commerce and Mermnll Lynch.

f ——
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http:SelectARetirementPlan.org
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* National sponsorship of *“The Everywoman’s Money Conference,” a uniquely designed
day of education that makes Jearning about money, finances and building a securé
retirement more interesting and engaging than ever before. Secretary Herman pointed out
the motivation for the conferences. “Women are less likely to work in industries where
employer-sponsored pension plans are offered,” she said, “Just 39 percent of women
working in the private sector are covered by a pension plan,” She discussed the response
to the vonferences which have been conducted so far, “The feedback that we have gotten
about the quality and impact of these ¢conferences from participants around the country is
tremendous. They walk away inspired to take control of their financial destiny.”

e The DOL and its new partner, the Consumer Federation of America, will develop new
tools and strategies to educate low-income workers on how to build wealth and take
cantrol of their financial fstures. Secretary Herman explained, “This partnership is critical
to ensuring that everyone has an opportunity to have access to the information and skills
that lead to saving adequately for retirement,” - .

Secretzry Herman also announced the release of a report which supports the need for such
initiatives titled, “Coverage Status of Workers Under Employer Provided Pension Plans,” which is
available at the Web site, www.dolL.gov/dol/pwba. “We have found that while coverage has
been edging up over the last five vears, the coverage for certain groups, including women,
minorities, low wage workers and employees of small businesses is still lagging,” Herman said.

Information about the Retirement Savings Education Campaign and its initiatives is
available on the web site, ~ '

+
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ING More Workers Reporting

{ATTERS Pension Coverage
A 1995 - 1999

1.8, Bapartmont of Labor

To derive these estimates, PWEBA tabulated houschold responses to a bienniaf Census Burean survey
on contingent employment, which askz workers about “pension or retirement” plans. Meassuring
pension coverage with precision is difficult. Surveyed workers may foil 1o provide accurate informa-
Hon on their pensions. The limited, narrow questions used in this survey are likely to understate
persion coverage somewhat relaiive to the more thorough surveys ihat revealed flat coverage rates
between 1372 and 1993, A precise measure of changes in coverage since 1993 is not yet availabie.
Nenetheiess, these findings suggest that coverage may be increasing, To read the full report which
containg these facts as well as funther anclysis and details of source data, please see “Coverage Status
of Workers Under Emgloyer Provided Pension Plans”, which can be found under Publications ot the
DULIPWBA website <www.dolgovidelipwbu>,

'* Pension coverage has begun to edge up. In 1999, 44% of private employees reported participating in & “pension or
retiregent plan.” up from 41% i 1995 (see whie),

s Although coverage is increasing in general, the coversge for cerin groups including women, minorities, low wage
workers and employses of small firms is still lagging. The Retirement Savings Educztion Campaign will continue to
goncentrate its educational effents with these groups 1o work toward brosder coverage.

% The increase in pension coverage is broad based, affecting full and part time workers, employees of small and large
firms, men and women, whites and minorities.

* ‘The level of increase in pension -

coverage was generally smaller Private-Sector Employeos % cmrzg;g % cmr:golg
within various earnings groups.

Al workers : 41% 44%

- W Coverage edged up slightly . ‘

among bath wiwkers earning less ;ﬁiﬁa& ;‘gzz ?;2
than $500 per week and those
earning more. The overill Eaming < $500/waek 25% 26%
coverage rate was also boosted Eaming $500+Avaek 83% 65%
by movement of more warkers to At frms w/ <100 employees® 20% oqagee
higher pay levels, where cover- | gse o7 100+ employees® 53% 55%
&ge is more common,

Men 44% 47%

w The proportion of full-time, Waoman 38% 4%
private-seCtor workers reporting
coverage grew from 48% in 1995 x:ggm ;32;: :2
to 51% in 1999, while part-time | asian or Pacific Islander 36% 38%
workers® coverage grew from Biack 248 27%,
12% w0 14%. “Dorired from offersnt dati; urcerstaied relative io othar estimates sronaniad,
*“Datnfor 1996,

Y Coverage at small firms* with
fewer than 100 employees increased from 20% to 24%**, while that of larger firms cose from 53% 1o 35%**.

% Men's coverage grew from 44% to 47%, while women'’s coverage grew from 38% w0 d0%.




ING Oseola McCart

MALIERS Super Saver Award

Tiuw fwin Sawols Mollirthy

Earl Crawley s a porking 0t
attandant who hes gmpased o smsl
fortunie In fass than 20 yoaars With
lithe  aduration and £ meagoer
incomea, he has acoursdatad an
knpressive portfolio of aimost half o
soiiifion dollars.

As o chiid Me, Srawdoy was inboled o
slow laarner, going to schoot oniy an
far as the gighth grode. As on pduit,
he agrnod hiz high schoct diplosis
by attendling schog! st kight, Yot he
nover had o salary thot oxceedod
$20,000 & your. Evon though he
chen't make & fortfong ot work, e
LCraadey had some quaiities thet jed
hire I amags wasith, He hod a
grong boliof In Merself, a copacity 1o
hulld relotionships snd o wilingnuss
to take sigks. Ho supplemented his
income witft axirn jobg and used ihg
fw dollacs he rmade i vais! in the
Sstok market

As chance would hava t, ho worked
as B perking iof sitendant 2t & benk
that hext as é#s cllents some of tha
webithient peopla In Batimore, Mo
it ralationships from which he
eauld laarn, pnd his wiltingnoss &
take risks wiih what litle be had o
invast aliowed him to acoumuiata
the impressive amournt héa hoy
todday.

“Mr. Barl," os he & fondly collng,
valkdates the cieim that anyoane con
atiain waaith, His naplrations] story
in baing used in the upsoming book,
Wealth is Within Reach, vy Loborah
Chwares.

Oseola MeCarty’'s sory is
noihiryy short of amezing. She gqui
school at 12 and bapgon taking in
jpundry for B living, She never
gamed mord than $410 a bundia. For
the next 75 yeoars, she worked harg
st pinched her pennies, When she
retirnd she had saved $280.000 end
gave emore than holf of § 5 e
University of Southarn Mississippi
for a schoiorabip fund,

Ogacta started saving whon sha
wag B e girt « R condy, Sa abs
gof older sha seved for hor hiture.
Evary month, sha helz bsgk juat
encuph io eover hor expensoas, and
st thay rast In the bank.

Tha morgd of this sinry? e shrpin
no matter wds you aro, e melier
how alg your ara, no motter what you
o for o Bwing . .. you 28 save for
e Kature oo,

y
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U.S. Chamber of Commerce
Media Relations

Phone: {202} 463.5887 {888} 240.REWS
Email pressBuschambancors  Wiashingzon, DE 20062-2000

FOR IMMEDIATE RELEASE Contact: Frank Coleman/Clizabeth Keys
Tuesday, July 18, 2000 {202} 4863-5682/press@uschamber.com

U.S. Chanﬁber, DOL, SBA, Merrill Lynch Announce
Small Business Retirement Planning Web Site

WASHINGTON, DC--The United States Chamber of Commerce today joined with the
U.S. Department of Labor, Small Business Administration and Merrill Lynch to

announce an znzeraczws &daaatzonai Web site for small businesses —
" : g. The site, to be officially launched in August, will

prcvzde smai% busmess owners with comprehensive information on how to choose a
retirement plan for their employess.

“Small business owners today need easy access to timely information fo help
them choose the best retirement plan for their employees,” said Thomas J. Donohue,
U.8. Chamber president and CEQ. "This new Web site will help them make an
informed decision about an increasingly complex issua.”

In today's tight labor market, recruiting and retaining a qualified workforce is a
critical business issus. The SelectARetirementPlan.org site will give employers
information on a varisty of retirement plans and identify the many benefits associated
with offering a retirement plan. To help minimize confusion in the sslection procass, the
site includes an interactive retirement calculator that allows small business owners io
tailor a plan to meet the needs of their business and their employsaes.

The public education initiative is made possible through a pooling of government,
non-profit and private-sector knowledge and resources. “This project represents a
unigue partnership that combines the leadership and innovative strengths of each
participating organization,” said Greg Lebedev, Chamber executive vice president and
COO. "Merrill Lynch, in particular, has provided critical expertise on retirement plan
benefits and related issues, such as plan administration, tax advantages, employee
communication and plan benefit education.”

The U.8, Chamber of Commerce is the world's largest business federation,
representing more than three million businesses and organizations of every size, sector

and region.”
g4 00-113
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www.SelectARelirementPlan.o[g
mailto:463�5682/press@uschamber.com

We, the U.S. Department of Labor, the U.S,
Chamber of Commerce, Merrill Lynch and
the U.S. Small Business Administration

SM have joined together to create this site for
s you, the small business owner.

In today’s business environment, many business owners have realized that
successful retirement planning has become a necessity to attract and retain
productive employees. As a result, business owners are searching for new
and innovative ways to provide retirement programs for their employees. -

Choosing the right retirement plan for your business should depend on
your goals for establishing a plan, the amount of annual plan contributions
you can comfortably afford and other factors specifically related to your
company. A well-designed and properly managed retirement plan can
serve as a critical component of your company’s benefits package, and can
help attract and retain qualified employees. As plan participants, you and
your employees will enjoy tax-deferred retirement savings.

This website 1s designed to provide an overview of retirement plan options,
help you select the types of plans that might meet your needs and assist
you with determining your next steps toward implementing a plan or
modifying an existing plan. The information provided through this website
should not be construed either directly or indirectly as an endorsement or
promotion of any products, services, activities or policies of any of the

COSpOonsor {}:‘gmzzatz{}fzs

We hope you find this site useful! I

(www.selectaretirementplan.org) - L 06 .


http:www.selectaretirementplan.org

« Plans & Advantages
« Sefect Your Plan

Retirement Planning
< Basics

« Resources

Cosponsors

We, the U.S. Department of Labor, the U.S. Small Business Administration, the
U.S. Chamber of Commerce, and Merrlll Lynch and have jolned together to
create this site for you, the business owner.

In today's business environment, many business owners have realized that
successful retirement plannlng has become a necessity to attract and retain
productive employees. As a result, business owners are searching for new and
innovative ways to provide retirement programs for their employees. -

Choosing the right.retirement plan for your business should depend on your
goals for establishing a plan, the amount of annual plan contributions you can
comfortably afford and other factors specifically related to your company. A well-
designed and properly managed retirement plan can serve as a critical
component of your company's benefits package, and can help attract and retain
qualified employees. As plan participants, you and your employees will en_'loy
tax-deferred retirement savings.

This webslte Is designed to provide an overview of retirement plan options, help
you select the types of plans that might meet your needs and assist you with
determining your next steps toward implementing a plan or modifying an
existing plan. The information provided through this website should not be
construed either directly or Indirectly as an endorsement or promotion of any
products, services, activities, or policles of any of the cosponsor organizations.

We hope you find this slite useful.
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slect a retiremént-plan.org

oo

Bookmark this site

Establishing a ratiramant plan could be ome of the smartest business decisions
you'lt gver make.

No matter what size business yau gwn, 2 retirament plan can help you gain
sigrificant tax advantages and attract and retain great people. And, just as
important, the right plan could ba ths key to giving both you and your
smployses the secure retirement you've samed,

With the helpfil tools and straightforward facts you'l find in this site -- slong
with our interactive Select Your Plan ssction -~ choosing and implamenting
the right retiremerd plan is sasier than you might think,

Plars and falvantaaes gives you a quick overvisw of the available plans and
Bl o« Plans & Advartages their benafits,

]« Setect Your Plan

« Betiremant Planning Seleet Your Pl is an interactive tool for salecting a retirement plan,

Basics
«_ Resources revrsmmit Clanning Gasics provides a gensaral guide for you and your
employags, -
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« Plans & Advantages
« Select Yow Plan

TR PEWiNE
2 Bt

Jhe Secure Relirement
Yull Dc SEIVE

o Reaching Your Geals

Your Ernployer's
Retivernent Plan

«_ Resowusces

Retlrement Plan

You know all about the ailvantages {7~
of a company-sponsored ]
ratirement plan -- for both you an

your employees.,

TIsrer fa ) U Aoy ate takasa cone f
) Ry o Wit a1 akios
e A O WOl h evet) fronodess
tivger hane diengdht s,
L0 Bavdo-Blibhen oy, ABC Skadgsboand Supyiy
\tht -,Ilmmt} i‘lml}, (a.)-.ld Mt“sd ( I\

But it's important to understand
that participating in a retirement plan is just one of the steps we all naed
to take to prepare for a secure ratirement.

This section is designad to provida both you and your employess with basic
information on how to put together a solid financial plan. Because this .
saction may be espacially helpful to everyone in your company, you wili —
probably want to share this information with your employees.

Much of the information in this section is taken from Sovings Eithess:
Guide T 7our Money And Your Financial Futiee created by the U.S,
Department of Labor and tha Certified Financial Planner Board of Standards.

The Svcurs Retiremnent You Desorve shows you and your employees how to

: _- ‘“"'___‘ N [- 3| 611’10;'!01 e e

take stock of your finances and set your goails. Ll
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Retiremerd Planrdng
< Basics

4 Resountres
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Plans & Advantages
Charices are, right now you've got questions,

» Just what are the advantages in establishing a retirement plan for
you, your business and your employess?

» Will you ba burdenud with paparwork and administrative
responsibilities?

& And, just as important, wil you have the faxibility to make
contribsitions that 1 your changing budget?

Chouse the right plan for your business and you'll find that mesting both
the costs and the requiremants — and gzvmg you and your employees ail
the banefits and advantages -~ may be well within your rgach,

To leam mors about the advantages establiching 3 retiremant plan offery,
visit Why Hagg A Plan? Then, when you're ready to Isam mare shout the

rnmt common plans watlab{a and what aach invotves, you'll fnd an sasy-

DT, \"9
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Select Your Plan

Finding the right plan for your business is sasisr than you might
think, First, start by answering these two simple questions,

Do you currently have, or do you expect to have in the naar future,
100 or more employees making aver $5,000 per yeart ¢ Yes @ No

« Plans & Advantages

-2 Sliadi Wani Gl
< I!nals'.n:smﬂnt Pl »> Step 2> S Corpomnon .
« Resources ' Sole Proprietorship

Partnarship

' Retiigment (farning | Plans & Advant

back.

Copyright € 2000 U.S, Chambear of Commerce and Merrill Lynch. All rights resarved.
! ISond questions and comments about the website to welinasteréselectarctirementplan org, _J
~
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“select a retirement pla

NW" i Glossary

The definitions that follow ars dasigned to be an nasy guids to the terms
nften used in referance to employer-sponsored retirament plans, If you'd
fike mors datails, you may want to talk to your accguntant tav rancyitant

or fingncisl advisor,

At bl Ctul LR GERELIIEXKI L] MINL O ¢

« Plans & Advantages gl RESETHUL YE W X Y] 2]

« Select Your Plan

Retirement Planning
< Pasics

= . «f Resources

A
Asset Allocatlon

The mix of investments within your retirement financial plan, Generally,
assets are dispersed among & combination of investment options ranging
from conservative to aggressive, In most cases, the most appropriate mix
varies depending on age and willingnass to accept risk in axchange for the
chance to sarn greater samings.
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&Money School

OJECT GREEN PURSE™




WHAT IS PROJECT GREEN PURSE?

Project Green Purse i3 an innovative national effort 1o educate all women and girls to achieve and
sustain Bnancial wellbbelng, 11 is being recognized aoross i sectors as the teading and most
effertive live detivery system for financial education for women in the country.,

R is a young and robust company formed in eary 1808, #s Founders, one a financial planner and
the other an entrepreneur and artist, believed women ware Collectively ready 1o get good at
money in history-making ways. They also belisved women wanied 10 leam maney in a way that
was fresh, smart, and respectiul, They ware rigit,

Everywoman's Money Corferences, Curently, the primary source of financial empowerment
through Project Green Purse is Everywoman’s Money Conference. The one-day, product neutrsl
event is free and altracts an average of 1,350 women, all seif-identified as wanting 0 upgrade
their financial condition andfor knowdedge, Demographically, attendees are diverse, adding an
unmaiched fedure to the experience that is offen missing in more tallored audiences,

Everywoman’s Monaey School, The produst-neutral leaming started at the Conterence
cortinues through Everywoman's Money School. The Schoo! festures froe classes on @ number of
relevant topics teught by local financia! professionals, A quarterly schedule is published in each
siate. The classes are open 1o anyone, regardiess of attendance st the Conference,

WHY IS THIS DIRECTED TO WOMEN?
Waornen have uniqua financial vulnerabilities thet place them at risk for poverty, parficularly in
later fife and following life transitions such a8 divorce and the death of a husbarnd. Equally
importard, the emerging wornan must have the kind of financial know-how necessary o support
her increasing level of autharity and opporiunity,

WHAT'S ON THE HORIZON FOR PROJECT GREEN PURSE?
Plentyl Watch for an ever-expanding roster of events and services, five, in print, on air, and online
from both Project Green Purse and The Everywornan's Company, its for-profit countempart
recently formed by the founders of Project Green Purse. Alliances with other dynamic companies
will soon be announced,

) Project Grewn Purs
LB5A% SW Maskws Rd,, St 200, Laka Oawege, O 97038




HOW CAN YOQU HELP MOVE THIS SPECIAL PROJECT FORWARD?
From cash or in-kind sponsorships to volunteering at your state’s Conference, there are many ways
. to help move this project forward. Join us! Call 503-624-8446 and you will be forwarded to the

person who ¢an best help you. Or email us at info@areenpurse.com. .

Donations. Donations to Project Green Purse go directly to the front lines of financial education for
women and girls. Project Green Purse is a 501(c)(3) non-profit organization and eligible as a tax-
exempt entity. Please make checks payable to Project Green Purse and send to 5685 SW
Meadows Rd., Ste. 260, !.ake Oswego, ‘OR 97035. Donations via credit or debit card are also

welcomed,

© Project Green Purae. All rights reserved.
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OURINTENT
s to aducate wormen around the world to achieve francial well-being.

To rake growing money as commaon a topic among thern as growing oficren, O llies.
To build a new population of money-smarnt women véio know how 10 DANCE ON THE BOTTOM LINE
Whao clan't stene sown financially to be accepted soclly, INETRALS o BB TRAFFED LT 1T,

Who are MEARD when they insit on pay and pension ecuity,
Whao aren't TN VAIHLR to%b@am@@offxam%mnmfw&mmmsﬁ beleve

women only know how 0 goend money, not determine the best way 1o vest o protect it

OURINTENT ;
s 1o help women create arvple supply, to have snough

And 1o culelvate & by gving to peaple and causes they cora about, Incentionally, With jey.
Without fear that gving a birthday gift to her grandchild will mean Frosted Flakes for dinner this week.

OUR INTENT

swwimszmoimaﬂmﬁm &Gﬁ‘&a‘twe&amfromeachmhar

.@f ceiling thing” was all absout

From Grezat»!.amndmav&m bucked tracition and became financially ndependent in her thirties
to the CEQ who enduredd panic attacks and doubt while grawing ber sucesssful mas&

QURINTENT

i5 o create adventurous financial learning experiences

for every woman who breaches,

who barely has wwo dimes to rub together or two million to give away,

who wants to be sure she has enough,

who s ready to take action and reverse what's not okay about meney in her [ife

and enjoy what is good abwc it.

WE WILLNOT
re-rvent whot ?;3 already being done. insiea& WE WILL emborace it. Highlight it Send women to it.

The need &k urgent, mmwbe
Wae vl do ow part to furmish 2 new way for women and girls to think sbout, organize, and invest ther money,

ESPECIALLY F the way they think about themselves keeps them from doing it.

BECALUISE

francial wellbeing - for women, for girls, for pecple - & our intent,

NOT BECAUSE MONEY 15 EVERYTHING

BUT BECAUSE ENOUCH QF IT IS ESSENTIALFORALMOST EVERYTHING,

FProject Green Purse™

5668 5W Mosdows Rd, Suite 260

Lake Qowego, OR 97035

FPhone 503.624-54448 Fax 303-624.582%
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EVERYWOMAN'S MONEY CONFERENCE
2000 and 2001 State Tour

As of QT/03100

indiana, August 3‘1‘, 2000

Pitisburgh, September 13, 2000

Arnizona, Seplember 19, 2000
idaho, Qctober 3, 2000
Minnesota, November 2, 2000
lowa, November 2, 2000, via
Satellite .
North Dakola, November 2,
2004, vig Satellite :
Deélaware, Novaember 11, 2000
New York, November 18, 2000
‘Michigan, Fall 2000

Maine, Fall 2000 .
Washingion, January 2001
Oregon, January 2001

Los Angeles, February 2001
San Francisco, February 2001
Florida, February 2001
Georgia, February 2001
Arkansas, March 2001
Oklahema, March 2001

West Virginia, April 2001
Washington R, April 2001
Missouri, May 2001
Kansas, May 2001

Hinois, May 2001

lowa, May 2001

Pittsburgh, June 2001
Philadelphia, June 2001

" Arizona, Juhe 2001

Texas, July 2001

Michigan, July 2001
Nevada, August 2001
Virginia, August 2001
Indiana, August 2001
Colorado, September 2001
Maine, September 2001
{daho, Cotober 2001

Utah, October 2001

- Delaware, November 2001

Minneapolis, November 2001
Hawaii, December 2001




Pains Wabber
Merril Lynch
Sziomon Smith Bamey
Department of Labor
SEi Investrnenis
Financial Literacy Center
Feoples Bank

. Flest Bank
Maine Barnk and Tn.zst
NAIC
Chase
First USA
MEBENA
Meilon Bank
Morgan Grenfel
State of Delpware
LS West '
Financial Muse.Com
Delaware Investmenis
Lincoin Financial erp
Vanguard
CNA
First Union Bank
National City Bank
Capitol One
Goldman, Sachs & Co.
Wachovia Bank
Oxygar
Hawkins Delafield and Wood
Wright Express
Northermn Utilities Natural Gas
Baker Newman and Noyes
Maine Women's Fund

SPONSOR LIST OF
EVERYWOMAN'S MONEY CONFERENCES
1999 - 2000

R.M. Davig

Key Bank

Husson Coliege

Central Power

L. Bean

NASD

Ametican Express |
Amerihegith

WSFS Bank

Virginia Prepaid Education ngram
Banker's Trust

Citigroup

DuPont .

Wilmington Trust

US Bark

McGuire Woods Balile & Bogthe
Davenport & Go.

Sands, Anderson, Marks 8 Miller
idaho Trust Company

United Heritage insurance
McDonalkd invesiments

Wells Fargo Bank

Idahg Press Tribune

Boston Herald

Simplot Fgundation

Idahin Independent Bankers
idaho Credit Union League:
WISER

Melion Financial Corporation
Nationat Penn Bank

PECC Energy

Fannie Mae

Rittenhouse Financial Services
Philadeiphia Trugt Company

e i———————————

rs

Valley Forge

Tucker Anthony

CIGHNA

Bel Adlantic

PNC

Creative Financigl Group
American Business Credit
First Republic

The Glenmade Trust Co.
Deutsche Bank Alex Brown
Virginia Housing Developmaent |
Authority

Mays & Valentine

Avon

Dominion

Morgan Stanley Dean Witter
BEBAT

Legg Mason Wwd Walkar
Bell Atlantic

Blue Cross Blus Sheiid
Sunoce inc,

Mizron

R
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tenm membere jopged out one by one as ]

With trsie b}mg and fans chesring, the

¥ ¥ ihelr names and profescional eredentizis
were sanounced. But this was no baskethsil
pame. Rather, it was the opening of the Every-
WOTBAN'S Money Conference, a free, sne-day §-
sancial semingr for women, and the stars were 8
§ Bowoman “empowsrment temn” of Snancial ex-
perts and authers who tench the workshops.

This muitimedls event is roiling inte major oities .
aeross the nation, The miwmm themgiz?.h;

g0 far, was held at the
chh:mnd (Va.) Mar-
riott hotel and attend-
ad by soma 1,200
women of ail ages and
walks of life.

Never before hazm
lesrrdng about money
and investing been =2
sntertaining. Confer-
snee participants were
treated to Bve plano in-
teriuden, video clips,
and  speekers  who
couid éonble 2R

refnfuresment of things I siready know snd be- i
Beve, and to make sure Pm on the right track,” -
says. Barbara Vick, an investor who trades her $3 .
{ million-plag secount. "I can always learn some- |
thing” Added Jennifer Royal, & stockbrokes .
twrmed-transpiant nurse whe came with her i
veshinent elub: “Y want to galy moere knowledge
-86 1 can keep and mske more maney” k.
erywomans Monsy Conference is the brain- i

By
ehild of ’Iiampi&m and Jen Black, an srtist,
entrepreneny, and writer, The two Portland (Ore)”
ares residentz munched. the &rst conference in-

their home <ity in September, 1098, In 1965,

they wreated the nonprafit Project Gresn Pure

to tzke the conference natiomwide in collshoration -

with state treasurers, Black and Temple-White |

alsa established the Bverywoman's Money School,
n series of Bilow-up cl_mw nght. by ﬁns_&m:iﬁ’

standup comics, That's wmxwwum AND BLACK: Lunch, porking, and child core are ail gratis

in  addition to 80
minuie ohe-nn-one meetings with finandal plan-
ners, I istened as Debbie Reynolds, the 88-year
old, thrice-divorced actress, gave an witirmately
uphent spesch about her disastrous Bmendal
mishaps that ovcurred besause she lacked knowl-
edge sbont denling with mongy,
NO HARD 5ER). AL n typical copference, atten-
dees get to plok three workshops frum o mem of
18 ranging from “You Can’t Teke It With You
But You Can Control Where It Goes” and “Di-
vores And Money” to sessione on financisl Web
sites; One of the most refreshing aspects & the
zhsence of any hard sefl. Ab the botel, PaineWeb.
ber, Merrill Lynch, and a hogt of other sponsory
set ap booths, But no sales pitches mar the
workshope. Indeed, this qnality may ba why the
conferences have heen fully bocked, sven without
big advertising campaigns, “Women who attend
the conference are here &6 talk only shout mon-
sy, and they are resdy for achon,” says Jody
Temple-White, & fnandal plunner and e&feundar
af Everywoman's Money Conference.

 In the audience in Richmend, I chatted with
everyone from recent college gmimms wnd Web
site designers to retived, white-haired grand-
mothers, Mahy enjoyed the opportunity % net-
work with like-minded wornan, and none seemed
J troubléd that most of the conference material
was aimed chiefly at beginners. “f came for the

"Ae & catalyst for change, these wnfarmces are

professionals in soch ity for free or 2 nomingl
fee. “Now, I can toll my finencial plarer what
mutnal funde to buy instead of him telling me

what to invest in,” says Abigall Ehlers, & re- .
cent oollege grad who's s registered nures in [N

the Navy,

Al ihe conferences {(table), everything i
grstis-—including Juned, pariding, snd on4ite child
cure. The $90,000 Lo 3260,000 oost of each event
is covered by dozens of sponsors, induding the
1.8 Lisber Depl., the Bociel Security and Small
Buginess adwirdstrations, zs well as finandial in-
stitutions, loeal real estate offices, and finansal
p}a;mers, Nonfinancial mrporatzonz including
Avon Products snd US West alse provide hack.

ing for the events. “Never have [ ssen people go |

away from a corderence with 28 moeh excite-
ment and motivation to make changes,” says
Penneyivania Btate Treasurer Barbara Hafer,
who hosted a confererce in Philadelphia in June
and will host another sne in Pittsburgh this fdl,

vight on the money

BusinessWeeld anline

For more on women and invasting, or to join &
discussion in car forum, see hots.oniine gt
www, businesswesi comfinvesterf

A MR MMM 5 . ook min a4 ittt

QUESTIGRS? COMMENTS? E-mail hers@businessweek.com or fax {212} §12-2538 |
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i Wealth

S n:

00/ Much Month at the
1d of Your Money?

| Buﬂdmg Wealth is Easier
than You Think!

We can “show you the money” at a free Cleveland Saves wealth-building
workshop, This one-hour session will be taught by a financial expert and wiil:

w show you how to build wealth by saving as little as 310 a month:

® help you find the money te pay off debt, save, and build wealth;

w reveal the “magic” of interest compounding to turn $25 a month into
more than $65,000;

» explain the key strategies for saving and building wealth!

* provide you with free materials about saving and wealth-building,

= offer you a free one-on-one planning session to help you achieve your
wealth-building goal; and explain how you can become a Cleveland Saver.

$35.000

$50.000

$25.000

0

Watch Your Savings Growe

The "Magic” of Interest Compounding

Save $25/Month with a 19 Yiewd

T smon
31 54.32?
1 yeut 10 years W s 47 yers

Cieveland Saves is a coalition of nearly 100 Greater Cleveiand-area nenprofits, employers
wrid wnions, and financial institutions that is backed by national loundations.

1'

T e



BECOME A CLEVELAND SAVER —
BUILD WEALTH TO GAIN PEACE OF MIND

What is a Cleveland Saver?

Any Greater Cleveiand-area resident who agrees to work towand 3 saving goal such as homecwnership,
school tuition, ratirerment, or even debt eepayment.

What benefits does a Cleveland Saver get?

Practical assistance ¢n suving tens of thousareds of doilars.

Free one-on-one planming consultation,

Agcess (o savings atoounts without fees,

Accass o free seminars and wealth-bnalding groups,

A free 350 U.S. Savings Band (worth $25 inidally}.

Much more — ask us for a Cleveland Saver Membership Form,

So what does it cost me?

No money. Only developing a specific saving goal selecting an account, depositing @ fxed amourt in this
accaunt each month, and fetting us know that vou are meeting your saving goal.

Who controls the savings account?

You do, We enly advise and sncourage.

How do I become a Cleveland Saver?

Partdcipate in 2 free one-hour Cleveland Saves workshop {see other side of 8yer) whichs will explain how
almost any Clevelander can save and build wealth, At the close of this session, you will have an opportunity 1o
sign up for a free one-onwone planaing consuitation to finalize your savings plan, Once you have activated this
plan, you will become a Clevetand Saver and receive all of the benefits listed abave and many more.

Who are the arganizations planning Cleveland Saves?

Clevetand Saves Worbirg Group Qrgenizsdons

Applieg Intusinal Technologies

Baker & Hastetler, L1.P

Briter Business Bureau

Carbaiic DHoceye

Center for Thikdren and Famitiey

Chsrter One Bank

Cleveland Chinese Worman Associstion

Corsumier Tredit Lounsating Services of
NLE. Ohio, Inx,

Corsumnr Faderation of America

Consamer Protaction  Association

Cuyahega County Health & Ruman
Services

Cuyahogs Valley Camer Centar

Luyshoga Work and Trining

Departmen of Henlth Serviges

Piotine Bank

Et Basrts. Ine.

Fare Community {nived Credit Union

Federsi Reserve Bank of Cleveinnd

Federation for Lammunity Planning

Fiith Thisd Benk

First Cleveland Finaacinl Services

Firstar Bank

Gigoviile Developmant Corporstion

Greater Clavelang Fire Tighiters Crediy
Undon, Ine,

Grearsr Cleveland Roundiable

HERE Locas 10

Hizpanic Diocese Office

Huntingrars Nattorsl Bank

| Junisr Acbdevernent of Greater Ulevelund,

inc,

Ker Asvet Muragessent

Kay Corporation

Lendership Cloveland o/e Groweh
Asspciation

M.APS,

Mintsterial Doy Care/Hendsiart Associaton

Naszsans! Cliy Bank

Reighboehood Eergers Aspociatian

Ohio Financiaf Agsocintes, Ine,

(o Sweings Bank

Plax and Axsoclmes Financini Seevices, ftd.

Linrting Poine

The Hiurinating Csmpany

The Spannh American Comenittes

Trars Union

Treasurer of State of Oivlo

Tremeo

Uniged Labor Agency

Uindversity Settternent House

Urben Lesgus of Crenter Clevelsnd

U5, Departmens of Tressury

LS. Representauve Stephante Tubibs Jones
{Hfice

WECD Funa, Tne.

r
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&
)
oy


http:Cievd.nd

PHOTOCOPY
. PRESERVATION

ATTERS

RETIREMENT SAVINGS EDUCATION CAMPAIGN

1. 03522
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60-2 Regulatory Reform Proposal: Dialogue Process

The proposal to reform the OFCCP’s regulations at 4] CFR Part 60-2 began
in January 1994, The proposal is based on extensive consuitations that will
be highlighted herein:

1.

January 31, 1994, Meeting with Peter Robertson, Organization
Resources Counselors regarding the importance of implementing the
“short form Affirmative Action Plan {AAP}”, including salary data by
deciles. Robertson siressed that the agency needed (o focus on the
problem of discrimination and eliminate the emphasis on paperwork
and technical violations. He also recommended an “IRS Audit
Model” and urged OFCCP to streamiine the compliance review
process, .
February 24, 1994, Egual Employment Advisory Council, Annual
Conference. After DAS Wilcher gave the keynote address, attendees
{approx. 300) recommended that OFCCP simplify the workforce
analysis of the AAP, review the format which is based on the 1970s
private industry model regarding lines of progression.

February 24, 1994, -OFCCP forms Task Forces on Regulatory
Reform, including developing a “short form AAPY

March 14, 1994, Meeting with Cari Dominguez, former Director,
OFCCP, Among her suggestions for QFCCP reform includes adding
more flexibility to OFCCP regulations, and including coverage of
executive search firms, accounting firms and law firms.

March 17,1994, Meeting with Professor Jonathan Leonard, UC
Berkeley. Leonard suggested the addition of wage data to address
problem of wage disparities in employment, infer alia.

March 29, 1994. Meeting with Clifford Alexander (former Carter
Administration Official) and Janet Hill. Alexander strongly supports

“reducing the 8-Factor Analysis to one, disaggregating minorities into

subgroups and setting goals for each, simplifving the AAP.

Meeting with Kitty Higgins, Chief of Staff, regarding changes to the
Executive Order regulations. She recommends that OFCCP work out
a strategy for consultation on Capito! Hill, OMRB, EEQC and stressed
the importance of making the case for the changes: educating people
as to the reasons for the revisions, rationale for moving forward now.

{ L 0523
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12.

13.

i4.

i3

May 16, 1994, Meeting with representatives from the American Bar
Association regarding OFCCP’s regulatory proposal and enforcement
agenda.

May 19, 1994, Meeting with John Fisher, National Employment Law
institute. Fisher urges OFCCP to decrease paperwork, inter alia.
May 20, 1994, Meeting with Susan Meisinger, Society for Human
Resource Management (Former Reagan Administration Official —
ESA}. Representatives from SHRM suggest that the regulations
clanfy the definitions regarding subgroup goal setting, reduce the 8-
Factor Analysis to four, add more flexibility, and other issues.

June 29, 1994, Meeting with Myron Levin (IBM) and Lawrence
Branch (Merck) regarding current corporate structures and human
resource management. Discussion included revisions to the AAP,
importance of {ocus on substantive issues, retain identification of
problem areas, program goals personnei goals, action oriented
programs, internal audit as part of the AAP; eliminate policy
statement, boilerplate; too many compliance reviews focus on
paperwork and noi substance; AAF summary comments given.
October 6, 1994, National Employment Law Institute Affirmative
Action Briefing, Seattle, Washington, 60-2 reform articulated as
Second Phase of the OFCCP’ ¢ regulatory reform agenda, Comments
encouraged from contractor representatives.

Meeting with Jeffrey Norris, Executive Director, EEAC, Norris
offered 1o assist with the regulatory reforms, especially the AAP
summary; recommends that the summary be used as a management
tool.

October 18, 1994, Roundtable Discussion with representatives from
the contractor community. Participants include Boeing, WMX
Industries, Motorola, IBM, I. Cooper & Associates, Thiokol Corp.,
Union Bank, Natienal Renewable Energy, Private Attormney Edmund
Cooke, Weber State University, Equal Employment Advisory
Council, Bechitel, Amoco Corp., Former OFCCP Director Lawrence
Lorber, Shell Oil, Northrop Grumman Corp., Annheuser Busch,
Revnolds Electric Corp., Metro State College of Denver, Unisys
Corp., Abbott Laboratories, Martin Marietta, Kraft General Foods,
Organization Resources Counselors, Utah Transit Authority, Lincoln
National, Lockheed Aeronautical Systems, Procter & Gamble Corp.,
OFCCP field staff. [See Transcript of consultation proceedings.] -
November 29, 1994, Roundtable Discussion with representatives from
Civil rights and Community organizations, Participants include

¢ L8524



16,

17,

18.
19,
20.

22,

23

Richard Seymour, Lawyers Committee for Civil Rights Under Law;
Nancy Kreiter, Women Employed; Henry Der, Chinese for
Affirmative Action. Exiensive discussion regarding 60-2 utilization
analysis, job groups, salary banding, availability factors. [See
Transcript of consultation proceedings. ]
December 19, 1994, Meeting with Susan Mersinger, SHRM; Larry
Lorber, former Director of OFCCP, et al, Representatives suggested
the 8-Factor Analysis become more flexible, simplify standards for
declaring underutilization, review use of census data for availability
and job group analysis, focus on the results of the AAP instead of the
“number-crunching,” inter alia.
(rass Roots Partnership Meeting, April 26, 1995, Dallas, Texas
Participants include members of the contractor community and local
community advocates. Extensive discussions of the proposed AAP
summary, concerns of smaller contractors, flexibility, streamlining
AAP and compliance review process, limitations of the EEO-1 form,
reducing paperwork.
May 10, 1995, Grassroots Partmership Meeting, Pittsburgh, PA;
May 2, 1995, Grassroots Partnership Meeting, San Diego, California,
Meeting with Peter Robertson, ORC, with Paul Scott and Bobby Sim,
Ontario Employment Equity Commission regarding the Canadian
AAP summary.
June 6, 1995, Meeting with David Barclay, VP for Diversity, Hughes
Electronics. Barclay recommends that OFCCP can eliminate the AAP
boilerplate, corporate policy statement; keep the utilization analysis,
goal-setting; look at salary grades, AAP summary.
June 8, 1993, Meeting with National Association of Manufacturers
regarding OFCCP’s operational and regulatory reform agenda,

- Members were invited to participate in the dialogue and suggested

that paperwork be cut by 70% as in SBA, showcase best practices;
that contractors could extract pieces of existing AAPs for the
Summary.

July 17, 1995, Meeting with Jeffrey Norris and Tony Perking, EEAC
regarding OFCCP’s regulatory reform agenda: 8-Factor Analysis
(urged more flexibility), declaration of underutilization, goal setting
(keep the process), and workforce analysis.

Mgeting with ORC regarding the AAP process (60-2). Robertson et
al. Suggested that the summary not replace the AAP due to the
importance of having some framework; include identification of
problem areas, goals, internal audit procedures; limit workforce



25.

26.

28.

29,

30.

31,
32.

33.

34,

35,

analysis to direct and second-tier reports. Discussion regarding salary
data and releasability,

August 7, 1995, Meeting of the ABA EEO Committee. General
presentation with invitation for comments; Qs and As.

August 1995, National Industry Liaison Group Meeting. Keynote
address including OFCCP’s regulatory agenda; meeting with ILG
chairs.

October 10, 1995, Meeting with ORC representatives on Regulations.
Full discussion of recommendations offered by ORC representatives
regarding the 60-2 reguiations: workforce analysis, job group analysis,
availability information, additional required ingredients, small
employer AAP, AAP Summary.

October 24, 1993, Discussion with Nancy Kreiter, Women
Employed, regarding 60-1 and 60-2. Kreiter found workforce -
analysis flexibility acceptable, had questions regarding job group
aralysis ranges two factors in lieu of eight acceptable, needs 1o add
glass ceiling language, supported AAP summary.

August 15, 1996, Meeting with the North Carolina/South Carolina
Industry Liaison Group. Keynote Address, discussion of regulatory
and enforcement agenda.

February 5, 1997, Conference Call with Nancy Kreiter regarding 60-
2. Kreiter emphasized importance of requiring salary data,
transactional data on personnel activity.

May 15, 1997. Meeting with Louisville, KY Industry Liaison Group.
Keynote address and invitation to comment on regulatory agenda.
August 5, 1997, National Industry Liaison Group Keynote/Opening
Address, invitation to comment.

October 8, 1997, Meeting of Civil Rights/Women Rights
Organizations with Secretary Alexis Herman. Among issues
discussed in the OFCCP 60-2 agenda: need to move more swiftly;
availability analysis reformed, data on salaries collected, and pay
equity.

November 20, 1997. New Jersey Corporate Counsel Association.
Speech. Discussion regarding the affirmative action process as
“method in motion.”

Febroary 24, 1998, Meeting with David Barclay, Hughes Electronics,
regarding the AAP summary. Barclay noted that Hughes had an
internal summary of its numerous establishment-level AAPs,
including salary data by grade level; minimums and maximums by
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36.
37.
38.
39.
40.

41.

47.

43.
44,

435,

46.

grade level, He stressed focus on the discrimination versus the AAP
technical issues.

March 11, 1998, Keynote address before the Society for Human
Resource Management, Discussed the OFCCP regulatory agenda
including 60-2 and the AAP summary. Qs and As.

March 25, 1998. Meeting with Miami Industry Liaison Group.

April 1, 1998, American Association for Affinmative Action
Cc}nference

April 15, 1998, Louisiana Liaison Group Cmference

April 24, 1998, Lunch with Marjorie Sims, Women’s Policy Inc., and
Jennifer Tucker, Center for Women Policy Studies. Discussion
included regulatory agenda.

May 12, 1998, Columbus, Ohio Town Hall. Regulatory Reform
agenda discussed, inter alia, with contractor representatives and some
community groups.

May 28, 1998, Meeting with the Industry Liaison Group Board of
Directors, in Washington D.C.

June 17, 1998. Meeting with Boston Industry Liaison Group.

August 3, 1998, Meeting with ABA EEOQ Committee, Toronto,
Canada.

August 11, 12, 1998, Meetings with Puerto Rico ILG; Virgin Islands
contractor representatives,

August 18, 1998, Meeting with Natonal 1L.G; meeting with ILG
Board of Directors. :
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THE WHITE HOGUSE
WASHINGTON
July 1%, 1995

MEMORANDUM FOR HEADS OF EXECUTIVE DEPARTMENTE AND AGENCIES

SUBJECT: Evaluation of Affirmative Action Programs

tThis Administration is committed to expanding the economy,
to strengthening programs that support children and families,
and to vigorous, effective enforcement of laws prchibiting
discriminaticn. . These commitments reflect bedrock values --

Cequality, epportunity, and fair play -~ which extend vo all

Americans, regardless of race, ethdaicity, or gender.

while cur Kation has made enormous strides toward eliminating
inequaliry and barriers to opportunity, the job is not complete.
As the United States Supreme Court recognized only one month ago
in Adarand Constructers, Inc. v. Pefia, "[tihe unhappy
persistence of both the practice and the lingerlng effects of
racial discyimination against minority groups in this country is
an unfortunate reality, and government is not disgualified from
acting in regponse to it.' This Administration will continue to
support affirmative measures that promote opportunities in
employment, education, and government contracting for Americans
subject to discrimination or its continuing effects. In every
instance, we will seek reasonable way#s to achisve the objectives
of inclusion and antidiscrimination without specific reliance on
group membership. - But where gur legitimate objectives cannot

be achieved through such means, the Federal Government will
continue to suppert lawful consideration of race, ethnicity,

and gender under programs that arve flexible, realistic, subject
to reevaluation, and fair.

Accordingly, in all programs you administer that use race,
ethnicity, or gendsr as a consideration to expand opportunity
or provide benefits to members of groups that have suffered
digerimination, I ask vou to take steps te ensure adherance Lo
the following policy principles. The peoliey principles are
that any program must be eliminated or reformed if iv:



In addition, the Supreme Court’'s rescent decision in

(a)

{b}

{c)
{4}

craates a quoeta;

creates preferences for ungualified individwals;

creates reverse discrimination; or

continues even after its equal opportunilty purposes

have been achieved.

Adarand Constructors, Inc. v, Pefia requires strict scrutiny
of the justifications for, and provisions of, a broad range

of existing race-based affirmative action programs.

You

recently received a detailed legal analysis of Adarand from

the Dapartment of Justice.

Consistent with that guidance, I
am today instructing each of you to undertake, in consultation

with and pursuant to the overall direction of the Attorney
General, an evaluation of programs you administer that use

race or eéthnicity in decision making.

that affect more than one agency, thes Attorney General shall
determine, after consultations, which agency shall take the
lead in performing this analysis. .

Using 211 of the tools at your disposal, you should develop
any information that is necessary to evaluate whether your

programs are narrowly tailored to serve a comwpelling interest,
as required undexr Adarand’s strict. scrutiny standaxd.

Any

program that doeg not meet the congtitutional standard must
be reformed or eliminated,

x

Nl g,

H

with regaxd to programs }f
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TRANSMITIAL ¥.8. DEPARTMERNT OF LABOR
Employment Standards Adminigtration |
Office of Federal Contragt
Compliance Programs

¥

Numhbey: = - Dat:;ez ADM ﬂatice?()ther
207 DEC 13 1%

1. SUBJECT: Numerical Goals undey Executive Order 1312486.

2, PURPOSE: To make minor clarifications in the Notice -
issued on August 2, 1985, on Numerical Soals undex
Executive Onder 11246. g

3. BACRGROURD: On Auguset 2, 1985, the Cffice of Federal
Contract Compliance Programs issued a notice, signed on
July 2€, 1995, by Deputy Assistant Secretary Shirley
J. Wilcher, to reaffirm its longstanding policy that
affirmative action program goals under Executive .
Order 11246 are to be used as a toel to ald in breaking
down barriers to equal employment opportunity for women
and minorities without impinging upon the rights and
expectations of other members of the workforce. AL~
firmative action program goals are not to be used as
guotas which must be achieved through race-based and
gender-based preferences.

Upon issuance of the August 2 Notice questions were raised
about whether parts of Sections 4a, 4¢ and 5§ of the Notice
reflected a change in OPCCP policy.  This revised Hotice
is being issued to reaffirwm that OFCCP‘s dongstanding
pelicy on the appropriate uses of numerical goals in
Bxecutive Order 11246 affirmative actien programs.. .. -
remains unchanged. Accondingly, Sections 4a, 4c and

£ have been. clarified to aveoid misunderstanding.

8¢ IA: ADM Notice/Other issued on August 2, 158988,
by Transmittal 206.

q’ .
ADM 2 LEG B jiy: File at the end of. .
the "Gt:her‘ ’z‘ah ixz youxr Mminiat:‘ative Practices Binder.
Remove ADM Notice/Other, igsued on August 2, 1835,

File
_behina tlw ta}a tm: ADM Bmctivaa ixz y:mr FCOM Binder.
Remove ADM Not‘a&ce/t‘}thar, isgued on August 2, 1855,

ETY

A, B, € electronically
7. EXPIRATION DATE: None

%ﬁﬁ%&%’ %gdé’znﬁd@ fz? ,ﬁ}fj

2&1:&1}53{ J.J WZLCHER N Late
2puty Asgistant Secretary for .
Federal Coantract Compliance £ -
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ADM Notice/Other
BIECT: Numerical Goals undey Executive Order 11246.

PURPOSE: To reaffirm OFCCP's pelicy on the use of
affirmative action program goals.

BACKGROUND: The principles and concepts underlying the
current blueprint for affirmative acticon programs under
Executive Order 11246 were orifinally conceived and

~ successfully implemented in 1961 by Plans for Progress

(PfP), a group of 200 leading corporations committed to
achieving equal employment opportunity through veluntary
affirmative action. - Bach of these companies adopted &
"nlan for progress® for the corporation as & whole and .
for each of its individuval establishments. -These plans
for progiress, as a management tool for achlieving-egqual
employrent opportunity, vere the precursors to today's
affirmative action programs.

On July 1, 19269, after having successfully tested this
model over an eight-year period, PfP nerged with the
Kational Alliance of Business, and twrned its focus to
vouth employment. Seven months latex, on Februaxy 7, 1970,
the office of Federal Contract Compliance ted
PLP's Guidelines on Affirmative Action as the centaxpiec&
of lts affirmative action program regulations applicable
to the larger Pederal .non-construction. contractors,;: These
regulations.~~ 41 CFR' Part:60-z -—. and thelr co

for construction industry:contyactors — 41 CFR Part 60-4
~- have withstood the test of time as reasonsble and suc-

“cessful tools that aid in breaking down -barriers to equal
© employment opportunity for women and minorities without

impinging upon the rights and expectations of other
nembhoars: of the workforce.:

At the time numexiaal goals were incorpor&t&&,intn the, "
written affirnative.action progran regulations, the. <
office of Pederal Contract Compliance recogmized that -
some might misunderstand goals .to be. quotas which sust be
achieved through race-based and: gendex-based-preferences.
Accordingly,. the Office of.Pederal Contract. Compliance : -
gquarely addressed theseriﬁsuea in tha uztixmntive nction
pragram xaqulatinns,. A:m L Jonle

To turther«alarity ‘and maintain tba.prapax £a¢ua«af
affirmative action in the contract compliance program,
OFCCP has periodically issued supplemental guidance
and instructions explaining the difference between
poermissible numerieal goals, on the one hand, and
unlawful preferences and guotas, on the other.


http:lIIUSt.be

b.

-  Adm Rotice/Other
...2_.

The earliest and most comprehensive of these instructions
was issued in 1973 as a policy statement which also wis
signed by the Department of Justlice, the then United .
States Civil Service Commissibn, and the Equal Employument
gpportunity Commiseion. '

Despite these longstanding efforts by the OEfice of Federal
Contract Compliance Programs to ansure that numerical
objectives under the Executive Order are not confused with
unlawful preferences and quotas, criticism that they invelve
such preferences emerges periodically. This Adaministrative
Rotice seeks to help address that criticism and reaffirm the

charactexistics of affirmative action program goals under
the Exeoutive Order. -

Aftirpative acticon programs (AAPs), as authorized by
“reguletions inplementing Executive Oxder 11246, -consiet
essentially of procedures by which Fedgral contractors
analyze thelilr workforce and evaluate theilr exployment ™

. Jbractices for the purpose of identifying and correcting
*any obstacles to equal enployment opportunity. - Where the
. need for corrective action is revealed, the A2P includes
ontreach and other steps that ave precisaly talleored to
elininate the barriers disclosed, -and numerical. gozis
to measure progresg-towsrd achieving that result.

P, AR
| ™ 2ATY

‘The nuperical goals compenent of -affirmative action’

is not designed to be, nor mey-iC 'properly -or- lawfully be
interpreted as, pormitting-unlawfal preferentisl treatment
and quotas with respect to persons of any race,-celor,
religion, sex or national origin. The regulations: at
prohibit discrimination and the use of goale as quotan.-

ty

-
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‘Numerical goals do not create set-asides for specific
groups, nay sye they designed,to achieve proportional
representation or egual results. Rathexr, the goal~
setting process in affirmative action planning is used
to target and measure the effectiveness of atfirmative
action efforts to ¢radicate or prevent barriers to
equal employment opportunity. Moreover, the mmerical
bench marks sre reanlistically established based on the
availability of qualified applicants in the job market
or gqualified candidates in the ewmployer’s work force.

Goals under Executive Order 11246 do not reguire that any
specific pesition be £illed by a percon of & paxtiowlar
race, ?endex or etinicity, even where the phenonena of jebs

traditionally segregated by race or sex remain substantially
in tact. Instead, the regquirement is to engage in outreach .
and other efforts to broaden the pool of qnali:éad
candidates to include minorities and zme.zz.

In seeking to achieve its goals, an ewployer is nevex
required to: 1) hire a person who does not have the
qualifications needed to perform the job anccasafully:
" 2) hire an ungualified pernon in preference- gﬂanothnx

-

applicant who is cualified; or, 3} ‘hire a lesd qualified

person in preference to a more qualified person. Unlike
preferences. and quotas, numerical goals recognize that -
persons are to be judged on Individual ability, and are,
therefore, consistent with the principles of merit
kixing and promotion.

The Executive Urder does not requlire that contractors treat
goals as either a ceiling or a floor for the smployment of
particular groups. Goals establish neither a minimum nor a
maximum number of members of .a group which must be employed.
Either use of a numerical goal would be an impermissible
guota.

-
- ¥ -
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A comtractor's compliance is measured by whether it has wade
good faith efforts o meet its goals. Failure to meet goals
is not a viclation of the Executive Order. Therefore, a

centractor that bas not met its goals will be found in
compliance if it has made good faith efforts. -

5. JIMPLEMENTETION: Whenever evidence is revealed to OFCCP
that & contractor has implemented quotas ox preferences
which are unlawful, it is OFCCP's policy and practice to
take quick action o correct the matter, and in the same
manner as if the contractor has violated the Executive
Order in a different way. This practice will continve. .

Compliance officers are instructed to re-emphasize the
agency's policy and practice on the uge of affirmative
action program goals in compliance reviews, technical
agsistance and other interactions with Federal contrac-
tors for the purpose of achieving compliance with the
reguivements of Executive Order 11246.

Each OFCCP Regional, District and Area Qffice will be

furnished with an information kit containing information of

relevance - to the Pederal EED contract compliance

The kit will be made svailable to wenbera of the press an&

the general public who wish to be informed about affirmative

action and nopdiscrimination under Bxecutive Order 11246

and other EEC laws administered by the Office of Federal
£2Contract Compliance Progzams.

. : : and File at the end of
the *Oth&r' T&b ia ymur aﬂminisnxative Practi Binder,
Remove ADM Notice/Other, igsued on hﬁguﬁt 2, 1885,

Di . : . { . File
behind t:he: tab far ArM Dixectiwa in ym::r FOCM Binder.
Remove ADM Notice/Othexr, issued on ABugust 2, 1335,

7.  DISTRIBDIION: A, B, ¢, electronigally

8. QOBSOLETE DATR:  Kone

a, : None '
. OEC 13 195
%65\%‘V | -
ASHIRLEY 0. HIDCHER DATE

"Deputy Asslstant Secretary for
Federsl Contract Compliance
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The Honorable Charles T. Canady

Chalrmarn, Subcommitbes on the Constitunion
Committee on the Judiciary

Unived States House of Repregentatives
Washington, DC 2631S

Deay Chairman Canady:

T am writing to express my strong opposition to the passage of
H.R. 2128, the "Egual Opportunity Act of 1395."% 1 believe the
iegislation that you have introduced, like its Senate
counterpart, would be detrimental to the goal of snsuring squal
opportunity. As Assistant Secretary of Labor responsible for the
OFfice of Federal Contract Compliance Programs {(OFCCR)}, the
agency that enforces egual cpportunity laws covering federal
contractors, I am concerned that this legislation would
compromise contractors’ ability to recruilt qualifiesd women and
minorities and curtail the Govarnment’s ablility to obtain full
relief in proven cases of racial and other unlawiul
discrimination. Secretary Reich has indicated that he would
recommend & veto should the legislation pass in its current form.

The bill’s stated purpose seems reasonaple on its face: to
*prohibit discrimination and preferential treatment on the hasis
of race, oolor, national origin, or sex with respect teo Federal .

. ¢contracts.” Indeed, this is the function of the long-
standing Executive Order 11246, which prohibits discrimination
based on race, <olor, religion, sex or national origin in the
enmployment decisions of covered federal contractors. A&As with ail
federal civil rights laws, pratection under the Executive Order
gxtends to employees or applicants regardless of race or gender,
including white males. The bill would han practices that are
aiready unsmbiguously prohibited undery the law ~- such as
Tguatas”® or fixed numerical targets. The Executive Ordsr
regulations are explicit that *goals” may not be rigid and
inflexible guotas, but rather tarvgeis, reasonably atiainable by
means of applving good faith efforts to wake the afilrmative
action program work.



The Honorable Charles T. Canady
Page 2 :
January 26, 1%8%¢

This bill would elinminate some of OFCCP 'z wmost effective measures
of federal contracior compliance, including flexiblie goalg and
timetables. The bill prohibits the “grantling of] & preference”
and defines the term (¢ cover the “use of any preferential
treatment (includingl any use of & guota, sst-aside, numerical
goal, timetabkle, or other numerical obdective.? This definition
iz 50 broad as hbo sweep away approaches that are lawful, standard
corporate practice. Thus, not only does H.R. 2128 purport to
*£ix* what is not broken, it also breaks what is working well.

The legislative attempt to tar legitimate geoals and timetables
with the brush of illiegitimate *guctas” belieg the important
legal and conceptusl distinctions betwesn the two. First,
federal contractors are never penalized solely for failure oo
meet numerical goals -- only for fallure to make good faith
efforts toward ensuring sgual opportunity. Furthermore, it is
standard corporate practice for businesses o set goals and
timetables to measure significant aspscts of Cheir operation.
Private businesses can and d¢ use numerical goals. Your
legislation would sirip businesses of an appropriate tool to
maasure their own progress in the EEQ arens -- thereby
constraining corporate freesdom to ensure nondiscrimination and
encourage equal opportunity in the workplace.

Not only would the legisletion compromise private corporatlions’
ability to prevent discrimination, but by barring the use of any
numerical goals even in consent decrees, the bill would also
strip away available remedies where discrimination has occurred.
This means that even if a government contractor had been proven
to discriminate in its hiring or other employment practices, the
government, inc¢iuding the courts, could be prevented from taking
remedial acticn. '

I respectfully urge you to reconsider this legislaticn and thank
you for vour consideration of these remarks, I ask that they be
incorporated into the Subcommittes record of the December 7, 1585
hearing.

Sincerely,

f‘rm L,

‘ L 0532 ;
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1.5, DEPARTMENT OF LABGR

SECRETARY OF LABGR
WASHINGTON, D.C.

Novy 5 &O7

The Honorable Henry 1. Hyde
Chairman

Comminttee on the Judiciary
House of Representatives
Washington, D.C. 20515

Dear Chairman Hyde:

1 am writing to express my strong opposition to the passage of HR. 1909, the "Civil Rights
Act of 1997." This legislation, like 1ts Senate counterpart, would be detrimental to the goal of
ensuring equal opportunity. As Secretary of Labor, I am responsible for the Office of Federal
Contract Compliance Programs (OFCCP), the program that enforces equal opportunity laws
covering Federal contractors. HR. 1909 would compromise contractors’ ability to recruit
qualified women and minorities and curtail the Government's ability to obtain full relief in
proves cases of racial and other unlawful discrimination. The President has indicated that if
H.R. 1909 is presented to him in its current form, he will veto the bill.

The bill's stated purpose seems reasonable on its face: to “prohibit discomination and
nreferential treatment on the basis of race, color, national origin, or sex” in connection with
Government contracts, employment, licensing or financial assistance. Indeed, this is the
function of the long-standing Executive Order 11246, which prohibits discrimination based on
race, color, religion, sex or national ongin in the employment decisions of covered Federal
contractors.  As with all Federal civil rights laws, protection under the Executive Order
extends 10 the employees or applicants regardless of race or gender,

However, the term “preference” is defined in the bill 1o mean "an advantage of any kind, and
mclodes a . .. numerical goal, timetable, or other numerical ebjective.” The stated purpose of-
H.R. 1909 is to prohibit the use of pumerical objectives, such as quotas and set-asides, that
result in the granting of preferences based on race, color, national origin, and sex. However,
the bill's definition of "preference” is broad enough t ban the use of numerical cbjacuwx

that neither require nor permit preferential treatment based on these factors,

As was stated in the 1995 Affirmative Action Review Report To The President, the numerical
goal setting process in affirmative action planning is used to target and measure the
effectiveness of affirmative action efforts to eradicate and prevent discrimination. H.R. 1909
would outlaw the numerical goals used in affirmative action programs developed under
Executive Order 11246. The numerical goals component of affirmative action programs is
not designed to permit, nor may it lawfully be interpreted to permit preferential treatment and
quotas in the selection process based on race, color, religion, sex or national origin. In fact,
the regulations implementing Excoutive Order 11246 expressis y pra‘zzz%nt employment
discrimination and the use of goals as quotas,

) w
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H.R. 1909 is a legislative attempt to tar legitimate goals and timetables with the brush of
illegitimate “quotas.” Federal contractors are never penalized for failure to meet numerical

- goals — only for failure to make good faith efforts to implement their affirmative action plans.
Furthermore, it is siandard corporate practice for businesses to set goals and timetables to
measure significant aspects of their operation. Private businesses can and do use numerical
goals. The legislation would strip businesses of an appropriate tool to measure their own
progress in the EEQ arena -- thereby constraining corporate freedom 10 ensure
nondiscrimination and encourage equal oppoertumty in the workplace,

‘1 respectfuily urge you to reconsider this legislation and thank you for your consideration of
these remarks, '

The Office of Management and Budget states that there is noe objection to the submission of
this report from the standpoint of the Administration’s program and that enactment of HR.
190% would not be in accord with the program of the President.

Sincerely,

W T

Alexis M. Herman

ce: John Conyers, Ir., Ranking Minority Member

H
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Honorable Alexis M. Herman
Sceretary of Labor

118, Department of Labor
Washingtor, D.C.

Dear Secretary Herman:

Thank vou for your letter expressing your concerng regarding H.R. 1909, the Civil Rights
Act of 1997. 1 appreciated your taking the time to write and share your views with me on this
importact 1ISsue .

As vou are aware, the Committee on the Judiciary held a hearing on November 6, 1997
on H. R. 1909, The hearing was a scheduied “mark-up” of the bill which would have allowed
menbers the oppertunity to offer amendments and aiso determine whether this bill would be
voted out of Committee for possible consideration before Congress recessed on November 14,
1997. The bifl was tabled at the begining of the hearing. Although, this action killed the bill for
this session, this does not foreclose the possibility that & new bill will be introduced and
considered by the Commitiee sometime during the next session. As you are aware, this measure
is aimed at eliminating all discrimination in federal contracting and federal employment. The bill
expressly preserves the federal governtnent’s ability to continue affirmative action in cutreach
and recrutiment efforis. :

I appreciated hearing from you, and please be assured that 1 intend to consider all
comiments as discussions continue on this legislation.

Sincerely,

HENRY 1. HYDE | o
Chainman -
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