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U.S. ChamberofCommerce 
U.s. Department of the""'.aury 
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WE.B. 
Women'. Institute for a Secum Retirement 
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The Honorable Robert E. AndnJws 
The Honorable: Mak Baucus 
The Hononlb!a Jeff Blngaman 
The HonorabJa John A. Boehner 
The HonorabJe John B. Breaux. 
The Honorable Benjamin L CetdJn 
The Honorabte Rosa Delauro 
Tho Honorable Hams Fawe!1 
Tho HonQrabt. Martin Frost 
The HonOlllblo Sam Gejdenaon 
The Honorable Bob Gr.Iham 
The Honorable Charles E. Grassley 
The Honorable J~dd Gregg 
The Honorable Tom Harkin 
The Honorable James Jeffords 
The Honorable Edward M. Kennedy 
The Honorable Robert J. Kerrvy 
The Honorable David R.. Obey 
The Honorable Donald M. Paynlll 
The Honorable Earl Pomamy 
The Honorabie Rob Portman 
The Honorable William V. Roth 
Thill Honorable Arlen Specter 
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June parley at'Wyndham is all about Everywoman',s money 

Ladles. this one U fOr us, 
We'f1I talklng about tbe Evtryvroman" 

'money conference ble:ing bosted in PhlU,.. 
an Saturday. June 10. at the Wyndhll'Q. . 
FronkUn Plata Hotel. L,nda Ellerbee wtU 
give lb. keynote addt'f!.!lS.. 

tlInch is included in the IItkfay confer­
ence as Are all conference materlab. The 
cost or IdtnLsston b free. thenb to the Slip­
port and efforts of local busintsse! and 
stille Treasurer Ibr'baralbler. who" host­
Lng the event. The conference Is being ret>' 
licated jn ,botit JO states through the d· 
fort! ()f Projt(1 Green Purse. 

BUl!1 b down with that green purse con­
«pt .•. and would love: 10 see hers over· 

stuffed wllb It 
The ide. b to educate fem! so that we 

an achieve nn.udal wen·belng or to 
dance on the bottom line In01 be 1Upped 
under U), as the oonr~ee hype goes. 

We're tatklng about getting 
'B ',. gotten back up and ju5t uptpatllbat etan ceiling SlUff - ",... UU""

", ~.' -~ ,stlU flIfY muCh an ob:r!ede fot 

some women W'OJ'klng OUllbl'lrE! 

In the big; WQrld - but to,1ook IJt new WI11 , 

tor WI to. bQld our own. • 


. Being a ftMnclal maven and teaming 
how 10 become financially independent III 
important fer everyont, but meny women 
raiJinc famUles. often leklns cate of aging 
perents. and often working at towtr pay 

sul!S than mIle oounterpaJU. haven't ..J. 
ways hadlhe chance to lurn bow to be fl· 
nanel."y $avv)'.

11141 way the day wiU go down Js lhat, 
you'll meet SOUlfI whO hutl helped pave the 

. way _laken some knocks lIod 

. pushing; ream some old 1ncb 
ami plenty of neW' ona And. 

there will be lots of sharing of 
tdeU .,. something we gahi all do so Well.

•

KUDO$ to Untml Artists and (MAX plan­

nIng a rlbbon-cutttng gila - mpgo(lanc· 
In8 .nd a1l - tonight in King of PruDio. ­

Working hard to 
overcome finandal 
woes. UA toot: time to 
~nl1e tbat thl. is. 
reUgK)us IImt! fOT 
!lOme and are setVing 
up. In ;tdd(lton to the 
reguJn party faNt. m. 
sher yummles for 
those wbo IU'2 observ­
ing Pu$Over, 

Which remlnds Butt that this is • .spedal 
boll"y seuon fOT ItmlY"';' some with 
matah and others witb bunnies. 

To aU _ best wisbes ror a lovillC end 
famUy-nUed tJme. a 
OIl"'. 21~0I' t-f'*I .....,......,_••­

http:3,706.41
http:1.421.47
http:10.614.96
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EMAil EXERPTlfFROM VARIOUS ATTENDEES: 

Dear Project Green Purse, 

1attended the Virginia Everywomanls conference and I got so much out ofit. 
Throughout the years I have anended many, many conferences and this was the best one­
- hands down - that I can recall. Thanks to everybody for all the hard work and 
wonderful ideas. I specifically want to mention Debbie Reynolds. Her engaging stories 
and the wonderful way that she opened herself up to a roomful of strangers has made me 
a huge fan - you all saw in her something that, until I listened to her, I had missed, so 
thanks for the gift. Ifpossible,l would love for you to pass my thanks to the two women 
who started your wonderful organization, and also to Debbie Reynolds. All three women 
are an ongoing inspiration to me. You have touched me and 1. in tum. will touch others! 

Your friend, 
April Gerding 

Dear Project Green Purse} 

I had an outstanding time at lhis conference, the best ever! Everything about it was grea.t! 
I loved having the music there (piano player) and I like constantly moving, going from 
one thing to the next and Ican't wait to read aU the great materials that were given outf 
Y'all did a wonderful job handling that many people! 

Thanks a Ion! 
Cherie 

Dear Project Green Pur.;e, 

I attended the Everywoman's in Richmond, VA on 6114/00. Thank you very 
much for bringing the conference to Virginia. It was most informative. 1have attended 
other prol'essional conferences. The Everywoman's Money Conference was TOPS. All 
the presenters were marvelous, Taxes which is usua1ly a dull topic held everyone's 
attention. Please make this conference an annual event I could like my friends and 

daughter 10 attend. 


Thank you, 

Denise Caesar-luba 




EMAil EXERPTS FROM VARIOUS ATTENDEES: 

Dear Project Green Purse, 

I just wanted to personally thank you and let you know that this was the best conference I 
have ever attended!!!!!m Not only was it fun, but it was also enlightening and 
motivating. I went home that same night and devised a plan for debt repayment and 
completed my papers for deferred compensation on myjob. I know this is just a start but 
I reel so empowered to tnke control ofmy financial situation. I am already thinking 
about what to do next. Thank you .gain!!!! Job well done!!! !I 

Ida Bates 
Division of Finance 

Dear Project Green Purse, . 

I just want to tell you I had a fantastic time at the Conference in Philadelphia held on 
June 10. It was fabulous! I was not expecting the high energy and enthusiasm that 
greeted me 1n the opening of the day. Everyone's enthusiasm made a somewhat dry 
and boring subject into a fun filled, entertaining and fulfilling day. I felt the workshops 
were conducted in a direct, straight forward manner. The presentations were easy to 
follow and the direct y presented important and be confusing information in a simple to 
understand format. My purpose for coming to the conference was to get more 
infonnation on the investment process. 1 now feel confident the infonnation 1 was given 
will help me on along a successful road of investing. I am also going to share my new 
knowledge with my daughter 00 she can get started with her investment ponColio now. 
My daughter, Marissa, is 14 but I now feel you are never too young to start having your 
money make money for you. We "ill be dancing on our bottom line. I will be signing 
up for the additional classes you are offering. I can't wait to attend them. 

Thanks again for a super day, 
Beverly Kummerling 

l L0488 



EMAIL EXERPTS FROM VARIOUS ATTENDEES: 

Dear Ms. Hafer, 

This isju'l a short note to say Thank You! for hringing the Everywoman's Money 
Conference to Philadelphia. It was absolutely fantastic and I can't wait to attend next 
year. As an African American woman I was particularly impressed 10 see that the 
markeling effort Was successful in bringing Ollt a truly diverse population of women both 
jn age and race. As part of my commitment to community economic development I have 
recently begun a financial pJanning practice targeted to serve low-income communities. I 
am convinced that financial and economic literacy is one of the most important but often 
missing pieces in revitalizing poor communities. Conferences like the one on Saturday 
\\iU help us to empower and engage women in learning about money and money 
management. Tbank you again and flook forward to being involved in the planning for 
next year. 

Vanessa Lowe 
Wharton MBA, Class of'98 
President, VLL Consulting & Financial Planning 

Dear Ms Hafer, 

I just wanted to let you know that the Conference in Pbiladelphia on June 10th was . 
outstanding. AU in aU,. this event was not only well attended, but also well organized. I 
was very impressed "ith the whole concept of the conference. especially the level of 
sponsorship. I thought the curriculum publication was extremely well written. Irs. 
wonderful reference for both the courses I signed up for and the ones I could not attend. 1 
was also overwhelmed with the amount of additional infonnation given about other 
seminars being beld in the Philadelpbia area throughout the summer. My compliments to 
you and your staff and the Project Green Purse organization for putting on a terrific 
event. 

Sincerely, 
Susan Freiberg 

L0489 




Project Greenpurse 

Jan Black & Jodi Temple.White 

5665 Southwest Meadows Ro&! 

Suite 260 

Lake Oswego, Oregon 97035 


Deat Ms. Black & Ms. Temple.White: 

As a Human Resources Assistant r attend many seminars 3!:d conferences and I must 
comment .on the "Greenpurse" conference. 

This was a well-planned and very infonnative day. The m~:eriat distributed was very 
tomprehensive. 

I would also have to comment on your guest speaker Linda Elerbee. she was just 
great Sh(: told people that even under difficult circumstances :/ou could make a better 
lif~ for ymuselfwith a Httle confidence and hard work. 

All in all. I thought it was an enjoyable day and thank the T~asury Department for 
letting me be part of it. 

1 think that the attendance of women shows that there is:1 r.eed for this kind of 

program g':ared towards problerits they may encounter. 


The conference reached every woman at every stage oCher life. 

Sincerely, 

/1) 

0ti1"ri .-£. 
Peggy A. Ferrari 
Human Resources Assistant 
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DELAWARE EVERYWOMAN 
GERI LEWIs-LOPER 

GERllEWIS-lOPER. 56, of Wilmingtcm. has been selected to be 
one of four women representing ~Everyvvoman" at 
Delaware's Everywoman's Money Conference. hOSted by 


Delaw2re State Treasurer Jack Markell on November 13, The selection 

committee selected Lewis-Loper because she has transformed her 

financial situation later in fife, 


Geri Lewis-Loper was rzised bY her grandparenes whose generosity. 
lefi Geri with a dIStorted view of money and spending, When her 14­
year ma'riage ended, sree experienced her greatest money challenge. 
She worked mUltiplejObS. barely surviving but managing to provide 
financial support for her two sons. Since then. she hes learned What Gerl Lew..-loper
it me2ns to take charge ofher money to build the life she wanes. 

Downsized afier eight years as a collections specialist with a loCal bank presented Geri 
with an opportunity to chenge careers. She decided to use her life experiences to 
provide assistance and counseling to female victims of domes[ic viOlence. For Four 
years She has been Director of ViCtim Services for the Delaware Center for Justice and 
was rece:1bY appointed AgencY Administrative Director, 

Afier the successful employment change, Geri returned to college and completed her 
Bachelors Degree in Human SerVices., 

Her most pleasurable money experience In twenty years Was when she signed the 
mong<lge on a home she bought herself. GOOd friends. mentors. and a strong faith 
thet t<eug"t her to tithe helped her change her money habies and become a woman 
who mar;ages her money well. The motive behind her determination: She wanted to 
be a posltNe roJe model :or her tvvO sons. now adults. 

Her advice to orner women is to be wise with what you eam, and her wish is that 
women would experience the stability and comfort strong money managing habits 
can bring, She hopes women will take advantage of training and other opportunities 
that are provided to leam these skills eartier in life than she did. 

To Geri, money is freedom. freedom from stress. Money provides opportunity and 
opens doors to other avenues, "IrS never tOO late to stan over,' she says: "And I should 
know, I graduated from college at 55: 

.. ­ \ 
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Conference educates 

women on finances 


8y Helen 1. Simaq 
Pr~l'i'a.a: StaffWtit~ 

SOUTIl BURLINGTON 
- When 63~yellf·old tore~n 
Blow of Barre .was divorc:ed 

i. 15 years ago. she lost tbeJin· 
. anti .., $Upport of her .hus~ 

band .md the tttirement 
money she thought she 
would share. 

With little background in 
managing her financial af~ 
(a[rs., she had to learn fast 
how to pay the' bills and put 
her daughter Uuougb col­
lege. 

.., had to start with noth­
ing." 8low said Friday at an 
all·day conference aimed at 
heJping women learn how to 
lake charge of their money. 
To make matters worse. she 
was ashamed about her fi· 
nandal problems and too 
emb:ura.'iSed t(l 3Sk anyone 
for advice. 

Her words to other 
women trying to gain con­
trol of their financlal sttna· 
.ionl 

"Bclie-ve you can do it... 
the said. "Ask qttestiom; ask 
for help." 

'Tbat'$ what about 400 
people - mainly women ­
were doing Priday at the Ev­
erywoman's Money Confer-­

Classes 
PrOJect Green Purse Is 
Offering m«e than two 
dozen Classes In Ver· 
mont thl$ ran on topICs 
ranging from flnancI8J 
pIannlng to It\st.Irance to 
toes.. For ln1om1aUon 
call (800) 68 i -0985 Of 
vtslt Its Web site at 
www.greenpurse.COm. 

ence at a local hotel. The 
conferen~ was organized 
by tbe Vermont Treasurer's 
Office and Project Green 
Punt, a national.- nonprofit 
organization dedleated to' 
educating women about 
ntfIintaining their f'inanclal 
health and ~C1.irity. 

The lively, upbeat confer~ 
enee jncluded a singer--pi.a­
nist, skits and workshops on 
topics such as good spend­
ing habits. investing. retire­
ment and lUes. Experts 
were on hand to answer 
questions. 

Although women are par­
tidpating more actively In 
the work foree. they are dis­
advantaged financiaUy com­
pared to men. Thirteen pera 
tent of an elderly women 

S..CONFER-. 6C 

CONFERENCE: Women 

learn to manage finances 

Continued "om Page SC 
live in poverty compared to 7 
perr;ent of men. according to fig· 
utes from the: federal gO'vern­
ment. 

'"M41naging money is the final 
barrier to equality for wO'men." 
said Karen Sheridan, an expert-on 
finances and the conference 
"coach." 

Many wO'men are afraid of rl'­
maneial. maUers because they 
don't unders1and them; others 
mistaken~y rear their· marriage 
will suffer if they become money 
savvy. she said, Stitt others think 
they don't have enough money to 
manage, 

"Jt's not how much money you 
earn that matters," shmdan said, 
"'it's what you do- with It tbat 
ct)t.lnts." 

Catherine Harriman. 52, a $pe" 
cia! educadoo paraprofessional 
from Woodstock, was at the COn­
ference (0 learn how to e.irn the 
most from iw'investments.. 

While neither HarriIrUln nor 
her husband. a ptumber. had pen­
sion plilQ..'1 through their work. 
they did put money away in lRAs 
and other retirement accounts. 
However. her h.h,band recently 

became disabled. and the couple 
no longer win have the income 
they hild expected to put away. 

"We used our resources to get 
the girl$: throogh college and 
thought we'd be building up our 
retirement now. That's not an op­
tion at this time." she said. adding 
that she wanted to learn how to 
maximi:te the money they have to' 
ensure a comfortable retirement. 

Lucia Chiu, 53. of South Bur~ 
linglon. brought her 22~yelll:r.old 
daughter, Cynlhia Chill of Bur~ 
lington. to the conference. Lucia 
Cbiu, who always bas managed 
the famity finances jO'intly with 
her husband. S3id she thought it 
was her responsibility to teach 
her daughters about saving 
money. 

Cynthia Chiu said she want(.-d 
to leam how to achieve short· 
term goats sucll as buying a house 
and long-term goais such as se­
curing her retirement. 

"I don't want to find out five or 
10 ~rs down the rwd that I lost 
the potential to gain thousands o( 
donars by not putting it some­
where othcr than my savings ac~ 
count," she said. 

--l 
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Women's money seminar 

draws overflow crowd 


'.1 "'Ad,-",,'\1' 
MONEY MANAGEM!HT: Stu. T...asat'et Shannon O'Brien, I.tt, ehat. 
with Uncbi.t1Ierbcte at "sterd.Q's Everywobl.an's Maney Cmtf~. 

By K£U.YFIELD 

Despite h~ay's i"Mlnminll econo­
my and SUi\rhl~ SIU4:k markl.'l, 
women lag behind men financially 
not· only in the workplace but also 
in retirt'ltWlll, Sfa"! Treasurer 
Shanmm O'nril'n ,..\il.l YI.'Sterday 
durin~ a womcn·nnly hnntcamp on 
financial planlling. 

"We're trying tu remind women. 
given the spocial challenges they 
face, th.1t tlll'Y bay*,: to protect 
themselves." O'Urien told an au~ 
dience of 1.600 at Ihc Everywo­
man's Mcney Conference at the 
Sheraton Boston Hotel 

So many women turned out to 
hr4lT (rom experts on matters ra~ 
ing from caSh management to laxa­
tion to risk protection and retire­
ment ptanrung that mor~ than 
1,000 women were turned away,
Treasury spokesman Dwight Rof>.. 
$On said. 

Statlsti:cal1y, the ptwcrty rate mr 
elderly women hs nearly double, 
that (or elderly ml.!n, O'Brien said. 
Since women hmd It) live l.ll lenst 
five: yean lon!;.,'Cr than men. (hey 
also need more muU\.oy rOl a longer 
retirement. 

Yd lhat mon.:y can be harder It) 
save, since women DI work earn nn 
average 74 cents {or every dollar 
earned by men. 

HoWf!Ve't, the overriding tht-mc 
ofthe day was invl."Sdng - the ear­
lier. the better, according to 
O'Brien. 

"We want women to see that it's 
important to stArt s.winp: as ~arly as 
possible," O'Uricn S<.lm. "Saving just 
20 to 25 dllliars a munlb can have a 
huge impact on future (wnciaJ.u",....• 

Attl."tt<R't.":; rnl~"tl in lIJW fRl1'll 21 

to 75 and in iru:orue (rnm nOlhing 
to more than $15,000 a year. 

'This is a very diVt·f'S4.' ~m*II1.K 
Rllhstltl lOaitl. 

Speakers included lV journalist 
Linda Ellerbee, Money magal.inc 
I.'tlitor Jean C'Jut7Jcy anll Hdnz 
hcin~ 'ft.!rc~ Ht'lnz. the wife of 
$en. fuhn Kerry (lHAa~). 

"This has gIVen me Ih\! cttm 
boost I really needed to ~t .. slriWe 
fin:mciai situation." ,;aid k:mcltc 
JllhnM\ll. iI sill!de mom {rum M;llhlw 

p.'In with a daughter apPtn:Jciling 
college age. "Now J know what ! 
need to do to prepare'"

The oonprortr group Projl.'Ct 
Gr«n I"urse ~ planned s.imilar 
events lor women natiOrtWide. 

·We're on the edge ofa firestonn 
here." said Jan Black of Pn~ect 
Green Purse. 

HO't'O/d wire ~ rontributt'd 
to this n:pOI't. . 
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Speakers: Women, it's your 
cash 
Experts give tips, advice on money 

~. vickie HolbJwt 
Idaho Pttu-Tribune 

BOISE - About 1,450 women bave more 
financiaJ savvy loday after listening to women who 
learned some hard money lessons, 

Story after 
story touched the 
women's bearts 
at a daylong free 
financial 
conference 
Wednesday in 
Boise., but actress 

' R Ids Author 
SI - lit 

onny, ng ,D bbe Ie eyn? exchanges stories about money 
drew tears with with two of the four 
her story ofhow -everywomcn" highlighted during 
three husbands Idaho'S Everywoman's Money. 
I ft ber poor COOfe~ Wednesday rnomlOg 
e . . al the Boise Centre on the 

three timeS m the Grove. Dinl Hersey of Boise. lett. 
last 51 years. and Irene Chavolls of Nampa 

Several Idaho shared their financial stories 
businesses during the daylong free 
sponsored the conference. 

event that was 
hosted by State Treasurer Ron Crane. Idaho is the 
first 000 Slat.. expected to hold money 
c.onf'Cfences in the next two years. 

The organizers' message was simple: "You are 
•Everywoman: You are the. one to determine the 
course your life tak... Mamed or not, employed 
or not, ready or not, you are the one to make 
certain you will have enough for long enough." 

Reynold$. 67, lold Next year 
her audience of 1,200 

... -' [ 
~ 

I 
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• 'Tne nexl Id.ho~in Boise and 250 in Everywoman'sCoeur d'Alene \;a Money Conference 
satellite that she is still 1$ tentatively set for 
"unsinkable" after all Oel. 3, 2000. 
Ihe financial strife she • Log on to 

encountered in her ldahopress,com for 

three marriages. links to Project 

Green Purse, theBut today~s woman 
nonprofitmuSI ask and know organization that 

about the finances and­ ~8ns the money 
should not he afraid confesences. 
to take preliminary • ·For mOrl! information 
Sleps, R<)llo1ds said, about the four 

women highftghtedeven when "they may 
at the conference. not seem good for see idahopress.com

your mairiage." or 10 In last 
She recommends S&turday'S·ldahO 

that women don~t sign Press-Tribune. 
over power of • For more about 
attorney, make sure Money Schools 

scheduled for thistheir names remain OJ?' fall, .e. the ProjOettIKi deeds and protect Green Purse Web 
themselves with site or cailihe Idaho 
insurance ifsomething Treasurer's OffJCe at 
happens to their 334-3200. 
husband •. 

Conference 
attendees were reminded that more women outlive 
their husband. and that 80 percent ofthe elderly 
poor were not poor when their spouses died. 

Conference coacb Karen Sheridan, a financial 
adviser, and author Bamara Stanny shared their 
stories and advice. Stanny's latest book is ~'Prince 
Charming Isn't Coming: How Women Get Smart 
About Money." 

Stanny, the daughter ofone ofthe founders of 
H&R Block, told how her first husband gambled 
away her millions before she discovered -it by being 
rejected at the ATM . 

After being raised with the idea that th"'" 
always will he a man share to take care ofthings. 
Stanny said she learned thai "prince channing" ­

-isn't coming, or he can leave or die. 
She advised women 10 read something about 

money every day, even ifit is just a headline; have 
a conversation with somebody about money at 

. least or:tee a week; and do sonie automatic 
investing every month 

And pay off the credit cards, St8llny said, 
"otherwise you are throwing money down the 
toilet."· . 

http:idahopress.com


• 


Sent: FridAY~ September 10~ 1999 6:57 AM 
TQ: iheinoka.cqm 
Subject: Idaho conference 

I attended the woman's conference: in Boise, Idaho this week and just wanted 
to eXpress ny appreciati'on to all who made t.his such a successful and 
knowledgeab'),f,! event. It 1s high time: there are progra.ttt:J directed toward 
teaching women how to mana;!!: their money and how to wisely invest for their 
future. 1 like the concept of women being empowered by knowing they have 
"money sen$e"! 

I am a recent retiree from the Fed. Gavt. and have attended many seminars, 
conferences over the year~ !some even geared for women!). While I teel ALL 
learning events are positive, this conference was the best by far for me 8$ 
• 
woman person. I only Wi3h that a similar learning experience would have 
been 
available to me 30+ years ago when I wa$ jU3t starting my wo~k year3. Even 
though ~etired. ! am creatinq a written financial plan for mY3elf for the 
next year. the next 5 years arid the nexe 10 years. 

Thank you again for such a wQncterful day and I will be eagerly awaiting your 
2000 conference! 

Linda Steinberger 
Boi3e. Idaho 

Sent: Tuesday, October OS~ 1999 5:07 AM 
To: jb@inQ5~~ 
Subject! Thank you! 

Dear Project Green Purse­
r had the pleasure of attending your Massachusetts's Everywoman's Money 
Conference last Saturday and I wanted to say thank you, It wes an 
electrifying event. It was inspiring to see almost 160C women come 
together for the same purpose of bettering their lives. I lovad your 
speakers r especially Linda Ellerbee, who brought down the house. The 
information sessions were practical and immediately useful. I know 
several of my friends who attended have already begun er.acting the 
s~ills they learned. I feel reco~~itted to the promise 1 made to 
myself to strength my financial outlook. Thank you ag&in-l am looking 
forward the next year's conference, and 1 hope there will be another 
event next year, so I can attend the seminars I missed t~is year. 

Thank 'you and keep up your important work­
Catherine C. Dona9hy 



Sent: Monday, September 27, ·1999 10:54 AM 
To; 1blackigreenpurse.com 
Subject: Idaho meeting 

Ms. Black 

I wanted ~o let you know how much I enjoyed the one day 

conference. Idaho's EverY"'omen's Money conference. I registered 

for the ~on£er~nce unaware that I would walk away from the days 

training with such a passion to ask questions that I had never 

thouqht to nsk before. 


I am 44 years old. married for 23 years, working and enjoying life. 
The thou9ht tc ask my hus~and about finances had never really 
entered my nU:-.d. The bll~!! were paid every month•.he took care of 
the loans. ca~ purchases a~d whatever other financial matters 
came our way. After li$te~in9 to Debbie Reynolds and 8a.tbaca 
Stanny I knew I too needed to go home and A$k que$~ions. 

One Saturday 1 decided I "'ould begin by starting with the 
curriculum guide tha~ was presented a~ the workshop. I started on 
page one and betore I knew it I was to the end. Ten hours at 
reseacch had gone by. I wasn't even awar~ of much time I had 
taken to find the answer~ to the workbook!! quesitons. The 
workbook caused me to find old insurance policys, loan 
information. and to find cut where ~ had our mutual funds. It 
helped me understand how eo calculate our net worthK $omethin~ 
even my husband didn't know. It helped ~ to organi%e many 
important documents. 

One tip I took away from ~he conference was to talk wieh others 
about finances and ~nvesting. 1 spent th.tee wonderful hou.ts talking 
with my parents about how they planned for their retirement, would 
they do something different if they could plan again and what 
advice they would have fo~ me. {They jU5t retired January 1999.} 
My dad was 50 de11qhted to see that I took an interest in such 
matters. I have to admtt I was"deli9hted as well to share what I had 
learned with my parent~. 

! know plan to attend many of the Money school classes. There 
are many questions that 5t~ll need to be answered. But.,.in the 
meantime •••• the fun will be to explore, learn and find the answers 
about my financial future. There is confidence in knowing that 
decisions in my future .tesa~din9 spending will take on a diffetent 
liqht because now I under~~and moce about how to make my 
money work for me. 

I have already scheduled Oetoher 3~ 2000 to attend my 2nd 
Everywomen's Money Conference. 

Thank you for all your efforts in seeing the importance of helping 
women learn more about fir.a~ce•• 

SR in Idaho 

L0497 
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Everywoman's Money Conference 
1999 Demographic Report 

OWner:--l 
'" 1 

\ 

\ 

Q 

~ 

,_ "_J 

=IAfrican American 
Asian/Pacific Islander 

INative American 
White 

1999 Project G",en Purse Percentages may not equal 100% due to rounding 1 



U.S. Treasury Department 

U.S. Labor Department 

FOR IMMEDIATE RELEASE 
July IS, 2000 

JOINT STATEMENT OF TREASURY SECRETARY LAWRENCE H, SUMMERS AND 
LABOR SECRETARY ALEXIS M. HERMAN 

We must encourage individua.ls to increase their retirement savings, Our national economic 
health and the financial security of our nation's workers during retirement depend on it. 

Individuals are much more likely to save when saving is made easy. That is one reason why 
employer-sponsored retirement savings plans have become America's most popular savings 
vehicles. Unfortunately, despite the popularity of these plans. participation in them is still far 
lower than it should be. We need to find ways to broaden participation. 

Private sector experience and academic studies have shown that automatic enrollment is one way 
10 achieve broader participation in savings plans. When employers automatically enroll workers 
in retirement savings plans participation improves dramatical1y, especially among low ..and 
moderate-income workers, 

Treasury announced today that the IRS is taking several steps related to automatic enrollment, all 
ofwhich should promote broader participation in employer·sponsored retirement plans. 

We see automatic enrollment as a promising method ofencouraging participation by those who 
have disproportionately been missing the benefits ofa regular. disciplined approach to retirement 
saving. Automatic enrollment is fully consistent with Labor and Treasury policies •. and we 
encourage employers to consider adopting automatic enrollment . 

By encouraging saving we can fairly and effectively raise the personal savings rate and increase 
the retirement security of all Americans. 

-30~ 
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News Release 
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U.S. Department of !.abor 

Office of Public Affairs 
Washington. D.C. 

CONTACI: Glori. Della USDL:OO-l09 
CONTACT, Sharon Moni...y 

2021219-8921 FOR RELEASE: IMMEDIATE 
Tuesday, July 18,2000 

Secretary of Labor Hosts ~ Anniversary or~e(irement Savings Education Campaign 

Secretary ofLabor Alexis M. Herman today announced several initiatives to make it easier 
for employees of small businesses. women and" low wage earners to plan and save for retirement. 
The initiatives Wefe announced as part ofthe department's Stlt Anniversary Ce1ebration ofthe 
Retirement Savings Education Campaign. 

Joining the Secretary during the anniversary celebration were Treasury Secretary 
Lawrence Summers, Aida Alvarez. administrator ofthe Small Business Administration, 
representatives ofCongr~ the Chamber ofComrneccc. MemO Lynch, the American Savings 
Education Council (ASEC), the Consumer Federation ofAmerica and Project Green Purse. 
ASEC, • non-plOfit organization fonned as an outgrowth ofthe Labor Department's education' 
campaign, also is celebrating its fifth anniversary. 

Deputy Seeretary of!.abor Edward Montgomery presented the first Oseol. McCarty 

Super Saver Award to Earl Crawley ofBaltimore, MD: The award was instituted bJ: the 

Retirement Savings Education Campaign to identity individuals who are an inspiration to others 
to save for retirement. Mr. Crawley qualifies as a super-saver since he amassed a small fortune in 
less than 20 years and nOw has an impressive portfolio. 

Secretary Hennan, along with Retirement Savings Education Campaign panners 
announced several new initiatives which promote the new campaign slogan, "Saving Matters!" 
"Today, over 40 miltion workers are employed by small businesses but only eight rniltion ofthose 
workers have a pension plan." Herman saicL noting the emphasis on he1ping small businesses 
establish retirement plans. The initiatives include: 

• A new set of tools and materials have been developed to help small employers select the 
right retirement plan for their employees, including a new Web site, 
SelectARetirementPlan.org, created by DOL and its partners, the Small Business 
Administration, the U.S. Chamber ofCommerce and Merrill Lynch. 

- more-
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• 	 National sponsorship of''The Everywoman)s Money Conference," a uniquely designed 
day of<education that makes learning about money, finances and building I'l secure 
retirement more interesting and engaging than ever before, Secretary Herman pointed out 
the modvaUon-for the conferences. "Women are less likely to work in indust~ where 
employer-sponsored pension plans are offered," she said, "Just 39 percent ofwomen 
working in the private sector. are covered by a pension pJan.11 She discussed the response 
to the conferences which have been conducted so far, ''The feedback that we have gotten 
about the quality and impact of these conferences from participants around ,the country is 
tremen~ous. They walk away inspired to take control of their financial destiny.» 

• 	 The DOL and its new partner, the Consumer Federation of America, win develop new 
tools and strategies to educate low-income workers on how to build wealtli and take 
control of their financial futures. Secretary Herman explained, «'flUs partnership is critical 
to ensuring that everyone has an opportunity to have access to the infonnation and skiUs 
that lead to saving adequately fur retirement." 

Secret~.ry Hennan also announced the release ofa report which supports the need for such 
initiatives titled, "'Coverage Status ofWorkers Under EmpJoyer Provided Pension Plans,» which is 
available at the Web site, www.dol.govldol/pwba. "We have found that while coverage has 
been edging up over the last five years~ the coverage for certain groups, including women. 
minorities, low wage workers and employees of small·businesses is still lagging,.., Herman said. 

Information about the Retirement Savings Education Campaign and its initiatives is 
available on the web site. 

# It # 
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More Workers Reporting ING 
Pension Coverage TERS 

RETIREMENT SAVINGS 
EDUCATION CAMPAIGN 1995 -1999u.a.. Depa..tm~nt of Labof 

Th derive these estinuue.s~ PWBA tabulated household responses to a biennial Census Bureau survey 
on conti'ngent empfoymem, which asks workers about "pension Qr retirement" plans. Measuring 
pension coverage with precision is difficulL Surwyed wDrkers may jail If) pro}'ide accuraU informa­
tion on their pens/om. The limited, narrow questions ured in this survey are likely to underst(JJe 
pension coverage somewhat rell1live to the more thorough surveys tlult revealed flat cOFfTage rates 
between 1972 and 1993. A precise measure ofchanges In cmerage since 1993 is 1UJt yet availabU. 
Nonetheless, these findings suggest that coverage l1UI.y be increasing. To read the/lI.U report which 
wnlains these faelS as well as further analysis and details nlsource douJ.. please see "Coverage Slatus 
{)jWorkers Under Employer Provided PfJlUion Plllns'~ which can be/OUM under Publicaticns til the 
DOUPWBA welJsile <w~w.doJ.gQYldol/ptj)ba>. 

* Pension coverage has begun to edge up. In 1999, 44% of private employees reported participating in a "pension or 
retirement pJan," up from 41 % in 1995 (see table). 

* Although coverage is increasing in genera), the coverage for certa!n groups including women, minorities, low wage 
wolkers and employees of small firms is slilliaggiog. The Retirement Savings Education Campaign will continue to 
concentrate its educational effons with these groups 10 work toward broader coverage. 

* The increase in pension coverage is broad based, affecting fun and part time workers, employees of small and large 
finns. men and women, whites and minorities. 

,., The level of increase in pension 
coverage was generally smaller 
within various eamjngs groups. 

,., Coverage edged up slightly 
among both workers earning less 
than $500 per week and those 
earning more. The overall 
coverage rate was also boosted 
by movement of more workers to 
higher pay levels, where covt:r~ 
age is more common, 

,., The proportion of fuU~time. 
privatewsector workers reporting 
coverage grew from 48% in 1995 
to 51% in 1999. whi1e part~time 
wo~ern'~erngewrewfrom 

Private-Sector Employees % cOYeredln %cowroclln 
199' 1999 

All wori<em 41% 44% 

Full-time 46% 51% 
Part-lime 12% 14% 

Eaming < $5OOlweek 25% 26% 
Eaming $500+lweek £3% 65% 

At firms wi <100 employ«taa 20% 24%"" 
At firms wi 100+ employtles" 53% 55%"" 

Men 44% 47% 
Women 38% 40% 

White 44% 47% 
Hispanic 39% 41% 
Asian or Pacific Islander 36% 38% 
Slack 24% 27% 

12% '" 14%. ·Oort,ed !rom ddlemnl data; uooersla!oo relal",-10 other ea!!mstes j'.lfHtnioo. 

'''04Ila lor 199ft,., Coverage at small finns· with 
fewer man 100 employees increased from 20% to 24%··, while that at larger finns rose from 53% to 55%". 

,., _Men', roverage gll:w from 44% to 41%, while worneo', covernge grew from 38% to 4()%. r-. - . - ­ """I 
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~ING Oseola McCarty­

~~~r'tt~~!.}~ Super Saver Awar~ 


Earl Crawley !A 8 pnrklng lot 
DUendUl1t who Ms emaAscd D sf'I'I4IU 
fortune In Ul8S tNJh 20 )'OBnl With 
little udutetion and a meagor 
Il'>GOffiflI. he has IICCuMI,.IIl1tt1d an 
lmpressivtl portfolio of almost half n 
mUllen dollo(1J. 

At!. III child Mr. Crawley ....,,4 labolod a 
mow foamer, going to B~ oniy lUI 

far a5 the oighth grudo, As an !ldun, 
he oamod his high $Chool diploma 
by aUQlldlng schQQl al night. Vot he 
I'lll'!RJr had .. 1l8lnry Ihoi (lxcoedmj 
$20,000 • YtlSf. Evon tho..gh ht:l 
didn't mala> a Ibrtun(l at woJ1o:. Mr. 
Crawley Ot1Q IIQme qunllllos thoi led 
htro to amlin W(lanh. He had a 
strorl9 belief in hitti!lcIf. a capacity to 
build relotlonships end a wlHlOWlesa 
to take risks. He supplemented tv. 
Incoma WIth extnJ Jobs and uaed tho 
feW dollars he made to Ilwaa! in tho 
all'.l<:k market. 

~ chence wookl haw II, ho worked 
as B part:!ng lot eUender'l1 In Ii tHmtl; 
that hed as Ita cliants BOmQ ot tho 
wealthiest people In Baltimore. He 
built relationships from which 00 
could l&am, and tv. willingnoss to 
take risks wfth Whal little he had to 
InWilst aUQWt!id him to -Occumulelo 
the Impressive amount hI) hillS 
todey. 

"Mr. earl," 8111 ho h'l rom;Uy culled, 
validates the ctalm !hot anyono can 
attain wealth. His Insplrotkmal story 
la being UHd In the upc.omiog book, 
Wo>aIth is WIth'n I«nIch. by Ooborah 
OweN. 

Oseola McCarly's IjIWt'y Is 
nothing short of amtl1:!ng. Sh() qvil 
s.chool at 12 a,lIf began taking In 
laundry for iii: living. She rlEIV$r 
earned mot'lII !han $10 til bundle. For 
the next 76 yews, ~ wort<od hard 
and pinched hor pennies, When ~ha 
retired she had sl'MJd $280,000 end 
98"«' more than half of II to the 
Univentity of Southern Mi$siHippi 
for a sawletahip fund. 

Otseola started _wog when she 
was It !tWo 0111 - lor candy. All shQ 
gol older ahe ~ for hor Mure. 
Evory month, &t1a held buck just 
UI'lOl.JOh 10 CO\Ior her mo:poJ'\S01l, and 
put the rest In tne btII'\k 

The ITIOI'4lI 0' this .lory? It's &implB: 
no metter whO you arc). no mattM 
how old you nro, no mattnr Whnt you 
do for It living . . . J'OU QIim save- for 
!:he fotum tQo. 

A...-~tEi/I<rl~1-­
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U.S. Chamber of Commerce 
Media Relations 
Phone: (iOil 463-S&1U i8$8) 219·NEV'iS 
tmatl; pren@Uscnamb<tr:eom Washington, DC 10062·2000 

FOR IMMEDIATE RELEASE Contact: Frank Coleman/Elizabeth Keys 
Tuesday, July 18, 2000 (202) 463·5682/press@uschamber.com 

U.S. Chamber, DOL, SBA, Merrill Lynch Announce 

Small Business Retirement Planning Web Site 


WASHI NGTON, DC-The United states Chamber of Commerce today joined with the 
U.S. Department of labor, Small Business Administration and Merrill Lynch to 
announce an interactive, educational Web site for small businesses ­
www.SelectARelirementPlan.o[g. The site, to be officially launched in August, will 
provide small business owners with comprehensive information on how to choose a 
retirement plan for their employees. 

'Small business owners today need easy access to timely Information to help 
them choose the best retirement plan for their employees; said Thomas J. Donohue. 
U.S. Chamber president and CEO. "This new Web site will help them make an 
informed decision about an increasingly complex issue: 

In today's tight labor market. recruiting and retaining a qualified workforce is a 
critical business issue. The SelectARetirementplao.org site will give employers 
information 0'1 a variety of retirement plans and identify the many benefits associated 
with offering a retirement plan. To help minimize confusion in the selection process, the 
site includes an interactive retirement calculator that allows small business owners 10 
tailor a plan to meet the needs of their business and their employees. 

The public education initiative is made possible through a pooling of government, 
non-profit and private-sector knowledge and resources. ''This project represents a 
unique partnership that combines the leadership and innovative strengths of each 
participating organization: said Greg Lebedev, Chamber executive vice president and 
COO. "Merrill lynch. in particular. has provided critical expertise on retirement plan 
benefits and related issues, such as plan administration, tax advantages, employee 
communication and plan benefit education." 

The U.S, Chamber of Commerce is the world's largest business federation, 
representing more than three million businesses and organizations of every size, sector 
and region.' 

### O()"113 
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We, the U.S. Department of Labor, the U.S. 
Chamber of Commerce, Merrill Lynch and 
the U.S. Small Business Administration 
have joined together to create this site for 
you, the small business owner. 

In today's business environment, many business owners have realized that 
successful retirement planning has become a necessity to attract and retain 
productive employees. As a result, business owners are searching for new 
and innovative ways to provide retirement programs for their employees. 

Choosing the .~ight retirement plan for your business should depend on 
your goals for establishing a plan, the amount of annual plan contributions 
you can comfortably afford and other factors specifically related to your 
company. A well-designed and properly managed retirement plan can 
serve as a critical component of your company's benefits package, and can 
help attract and retain qualified employees. As plan participants, you and 
your employees will enjoy tax-deferred retirement savings. 

This website is designed to provide an overview of retirement plan options, 
help you select the types of plans that might meet your needs and assist 
you with determining your next steps toward implementing a plan or 
modifying an existing plan. The information provided through this website 
should not be construed either directly or indirectly as an endorsement or 
promotion of any products, services, activities or policies of any of the 
cosponsor organizations. 

We hope you find this site useful! 
( 

(www.selectaretirementplan.org) I L6506l.__ .. '- .. 
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Cosponsors 

We, the U.S. Department of Labor, the u.s. Small Business Administration, the 
U.S. Chamber of Commerce, and Merrill lynch and have Joined together to 
create this site for you, the business owner. 

In today's business environment, many business owners have realized that 
successful retirement planning has become a necessity to attract and retain 
productive employees. As a result, business owners are searching for new and 
Innovative ways to provide retirement programs for their employees. . 

Choosing the rlghtretlrement plan for your business should depend on your 
goals for establishing a plan, the amount of annual plan contributions you can 
comfortably afford and other factors specifically related to your company. A well­
designed and properly managed retirement plan can serve as a critical 
component of your company's benefits package, and can help attract and retain 
qualified employees. As plan participants, you and your employees will enjoy 
tax-deferred retirement savings. 

This website Is designed to provide an overview of retirement plan options, help 
you select the types of plans that might meet your needs and assist you with 
determining your next steps toward Implementing a plan or modifying an 
existing plan. The Information provided through this website should not be 
construed either directly or Indirectly as an endorsement or promotion of any 
products, services, activities, or poliCies of any of the cosponsor organizations. 

We hope you find this site useful. 
• 



<; Plans 1\ Adva_gas 

Welcome Bookma," fhl. $Ite 

Establishing a retirement plan could be orrs of the smartest business decisions 
youlll ever make. 

No matter what size business you own! a retrrement plan can help you gain 
significant taw advantages and attract and retain great people. And, just as 
important, the right plan could ba the kay to giving both you and your 
employees the secure retirement youTva earned. 

With the holpfiJI tools and straightforward facts you'll find in this site -- along 
with our interactive select Your Plan section -- choosing and lmplementing 
the right retirement plan is easier than you might think. 

I!!ans. Qn1l.A\!J.Ysll1tsgeS gives you a quick overview of the available plans and 
their benefits. 

'" "",'
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<; 5e1ect Your Plan 

<; RoItln..n,," Planning .~_€lloct. :(QL!tJ~!;m is an interactive tool for selecting a retiremsnt plan. 


Basks 

<; RA!scurc.es 
 !.tClifOHlQU!J::1Jun!nIJ .Qq?iv.~ provides a g.eneral guide for you ani:! your 

employees. 
.!.l 
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< Plans &. Advantages 
< Select YaurPlan 
_ !f!rul'lI=lli~l"'lIiilj1l) 
~1~,,9r<15 

,_, Ibe SecureI~_ljrement 
.. :tn~J DeservE; 
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< Resources 

[if:' t>·,: :':-;<':'.: . '::' ..C ':.:<'.';i0-··-·,::':~-·"C-·:C;-~:---I--I-cI.i~--- ...---­
-,c. __ '_'._' __ " •. '<._- ..... .- . ---,'.­

• 

Retirement Planning Basics 

You know all about the S!~_bf ,~~Hllo':}!J~~ r -- ·;ijil_; "(,J,.l !iu)"- ii !~!'/ .1) '" f ,Il,}!!" ,-,I) t, ,"(
of a company-sponsored 'I ill)) I; U 11).1.'(-0', .-!', ;''"'',H d'. IJ~. );'I.-JI,,-", 
retirement plan -- for both you and, JHr! ],','}lH /u h'i_'d, c''/I:'IJ h'l!d,'~ 

! I. , ~Jt' I I ~), '_',,,.. Jit'} )<-'/11 ',. " your employees. 
t~() Hdnlll·Blb<!I()<;, )\1'1(" ~kald}();lfll SllPllly 

OJlOhl SlwnnU I-'tilll), Cl)~;Ir1 r"'~~;iI. Cf\
But it's important to understand 
that participating in a retirement plan is just one of the steps we aU need 
to take to prepare for a secure retirement. 

This section is designed to provide both you and your employees with basic 
information on how to put together a solid financial plan. Because this 
section may be especially helpful to everyone in your company, you will 
probably want to share this information with your employees. 

Much of the infomation in this section Is taken from ~);lvir!!J:2yjt!1\'i.;:;~:;j3 
.G.vid8_I!L1JJ_!Jr..l'!tnnBY_AruiYf!lJ!.. r:j[lat1ti:-:!l_!~U!1Jr.Q. created by the U,S. 
Department of Labor and the certified Financial Planner Board of Standards. 

lhe SucurIOUl~l!rerllt~rlt YouJ1.v:illrve shows you and your employees how to 

take stock of your finances and set your goals. ~ 
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<: select YourPlan 
<: A.etln!menl; Planning 
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Plans It Advantages 

Chances are, right now you've got questions. 

• Just what are the advantages in establishing a retirement plan fOf 


youJ your business and your employees? 


• 	 Will you be burdened with paperwork and administrative 

responsibilities? 


• 	 And, just as impcrtant, wll! you have the fli»cibillty to make 

.!lQn!!:lIJUllim~ that fit your changing budget? 


Choose the right plan for your business and you'll find that me.ting both 
the costs and the requil1iilment-s -- and gi'llin9 you and your employsas all 
the benefits ~!nd advantagi$ -- may be well within your reach. 

To laam mol'£\; ahout the a&.tantages establishing a I'9tirement plan offers, 
visit wt-!V_! 1·;t%fL~\l?t~nt Then, when you1re ready to !eam mare about the 
most common plans available and what each involves, you'll find an easy­
to-understand overview in TYIl:t21<....QLPJ$!n;;,. ..!.l 
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< PIa.. lit Advantages 
:l> ~tMl \1!t!Ii'I:lfiJil 

Retirement Planning
< Basics 
< Resources 

Select Your Plan 

Finding the right plan for your business is easier than you might 
think. First, start by answering these two simple questions. 

00 you currently have, or do you expect to have in the near future, 
100 or more employees making over $5,000 per year? (' Yes Ci" No 

Please select your type of company: IC Corporation i1 

:;>_~ Step 2 »" 

getil~mBDL !1;lnn!!.19 I l2fan5Jllt!:!Vil~1!1~~ I gQi~~~ljr~(:~; I 

C) 2000 U.S. Chamber of Commerce and Merrill lynch. All rights reserved. 
questions and comments about the website to !'1~!..>!r,a~~!~'§:~!!;.t,;:-t~L,;,_tiremel)j,l~hu,ilr.H. 

I-r-I.-I~ -- ____;:1 . 
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< Plans .. Adva_ges 
< Select Your Plan 
< R<I~nt Planning

!la511:. 
<: Res:ourc.es 

;;;'" ", ,
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Glossary 

The definltions that follow are designed to be an easy guide to the tenns 
often used in reference to employer~5ponsored retirement plans. If you'd 
like more details, you may want to talk to your account~nt .t::l'" f"l'ln¢ultant 
or nnanciai advisor. 

f\ I u I <;; I "I !C I FIG I H I I. I J I K I LIM I N I 0 I I' I 
ulill ~I TI VI '11 WI XI vi zl 

A 

Asset Ailoco:tlon 

The mi>= of inve~tmBnts within your retirement financial plan. Generally, 

assets are dispersed among a combination of investment options rangIng 

from ctlnservative to aggressive:. tn most caseSj the most appropriate mix 

varies depending on age and willingness to accept risk in exchange for thE;! 

chanc$ to earn greater eamings, 


-,' I~---- ..--."---.------." ....---~-..... .. 
~--liD -~-~...-~ 
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WHAT IS PROJECT GREEN PURSE? 

Project Greet! Purse IS an innovatf'lle national effort to educate all v«>men and girts to achieve and 

sustain financial welJ..being. 11 fS being re<:og11lzed across aU sectors as the leading and most 
effective live detivery system for financial education for women in the country. 

It is a young and robust company formed In early 1999. Its Founders. one a financial planner and 

the OIher an entrepmneur and artist, believed women ...re collectlvely ready to get good at 
money In hisloly-maldng ways. They also believed women wanted to learn money in a ~ that 

was fresh, smart, and respectfiJI. They were right. 

Everywoman·s Money Conferences. Currentty. the primary source offinanciaJ empowerment 

through Project Grean Purse 10 Everywoman's Money ConI""""",. The OOIHfay, product neutnsI 
event is free and affraet& an average or 1.350 women, aU self~identffied as wanting 10 upgrade 
their financial condition and/or knowledge. Demographically, attendees are diverse, adding an 

unmatched texture to the experience that is often missing in more tailored audiences, 

everywoman'. Money School, The producl-neulralleamlng started at the Confe"""", 
continues tlvcugh Everywoman's Money School. The School features free classes on • number of 
ralevant top;',. taught by local financiat professionals. A quarterly _. 10 published In each 

state. The cI......, ere open to anyone, regardless of a"endance at the Conference. 

WHY IS THIS DIRECTED TO WOMEN? 
Women haY1~ unique financial vulnerabilities that place them at risk for poverty, particularty in 

later Iffe end following life transition. such as divorce and the dealh of a husband. Equally 

important, the en1ef\jing """,an must hove the kind of financial kn_ nece"""'Y to support 

her increaSing level of authority end opportunity. 

WHAT'S ON THE HORIZON FOR PROJECT GREEN PURSE? 
Ptenty! Watch for an ever--expanding roster of events and services. lIve, in print. on air, and online 

from both Project Green Purse and The Everywoman'. Company, Its for-profit counte!p8l! 
recenIIy fom,ed by the foundem of Project Green Po,,",. Alliances with other dynamic companies 

will soon be announced. 

L L0514 
-.~- - '" 



---
--

HOW CAN YOU HELP MOVE THIS SPECIAL PROJECT FORWARD? 

From cash or in8kind sponsorships to volunteering at your state's Conference, there are many ways 

. to help move this project forward. Join usl Call 503-624-9446 and you will be forwarded to the 

person who can best help you. Or email usatinfo@greenpurse.com. 

Donations, Demations to Project Green Purse go directly to the front lines of financial education for 

women and girls. Project Green Purse is a 501 (c)(3) non-profit organization and eligible as a tax­
exempt entity. Please make checks ~ayable to P!1lject Gr~en Purse and send to 5665 SW 

Meadows Rd., Ste. 260, Lake Oswego, OR 97035. Donations via credit or debit card are also. .. 
welcomed, 

C Project Green Purse. AU rights reserved. 

. ..101 

---' -­ \\, 
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INTENT 
OUR INTENT 
is to educate women around the world to actieve fnaodal well-being. 

To make gr,:wving money as common a topk: among them as gowing chldren, Or flies. 

To build a new popufation of money-smart women v.ho knO'w how to DANCE ON THE BOTTOM LINE 

Who- don't d.ml::llt1w!'l fi1andaJIy to be accepted socially. .~ CA' ""'NO ~ UNOopoo ...... 


Wi"<> "'. rEAAD Wen they Nst on """ and pe"""" equ;ty. . 
Who aren't Ii:'if1lh'1:1:\U, to the banker or the loan oifcer IX the mert f'I the€ famllie:s ~ I'l'ij1t still beSeve 
women only k(l(')W how to ~ nY;.mey, not determi\e the best way to i1vest (J' f:,ffltect it 

OUR INTENT 
is to help women create arrple~, to have enoug\ 

And to cete~l'Rte it by gvng t~ peop~ and c;auses tr.ay at'!: ~ Intentionally, With joy. 

Without feN that gvtlg a bi1hday ~ to her ~d....,11 mean Frosted Flakes ftv' dimer tIis week. 


OUR INTENT 
is to tell true stories of real W'OI"'IlOn SO that we Ium fmm t.ach other. 

From ~ women v.f;o ~~ the .g1~ CeHrl9 thng" was aU dJout 

to ther aunts v.hose!6flf.f/¥at:f~trtC .. l.. 

From ()reat~Gr'andma v.ho bucked tradition and became f~ncial!y ndependent in her tlTtles 

to the CEO who endJred pant attacks and doubt me gowing her S\.ICC'essfui business, 


OUR INTENT 

is co create adventurous financialleaming e.xperiences 

for _every woman who bTuches, 

who barely has two dimes to rub together or two mimon to stYe away; 

wr.o wants to be sure she has enough, 

who is rudy to take action and reverse what's not okay about mon~ in her life. 

and enjc!y what is good about It. 


WE Will NOT .. 

",-iwent what is ueady bei1g done. '"""ad. WE WilL errbac. it Hl9hll9~tlt S.nd women to it. 

n..neodisurgent, __tobelt_1 . 

We v.ill do w pat to furns. a new way Itt 'NOI'nE!n a1d sfls to tl"ink zbout, organize, end hvest ther money, 

ESI'EClI>J.LY IF 1he Wfft 1hey m about themselves keeps 1hem from doing it 


BECAUSE 
fi1andaI weJl·beng· for women, fO( ~fsf fa people - is OU' htent 
NOT BECAUSE MONEY IS EVERYTHING 
BUT BECAUSE ENOUGH OF IT IS ESSENTIAL FORALMOST EVERYTHINC. 

Project Grecn Purseflo' 
1S66/S SW Meadows Rd, Sttlte 260 

Lake ~lIiO, OR 97035 
Phone 503-624-9446 Fax $(l3...e24-Ml2~ 
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EVERYWOMAN'S MONEY CONFERENCE 

2000 and 2001 State Tour 


As of 07/03KlO 


Indiana, August 31,2000 
Pittsburgh, September 13, 2000 
Arizona, September 19, 2000 
Idaho, October 3, 2000 
Minnesote, November 2, 2000 
Iowa, November 2, 2000, via 
Satellite 
North Dakote, November 2, 
2000, via Saiell~e 
Delaware, November 11, 2000 
New York, November 16, 2000 
Michigan, Fail 2000 
Maine, Fall 2000 
Washington, January 2001 
Oregon, January 2001 
Los'Angeles, February 2001 
San Francisco, February 2001 
Flo/ida, February 2001 
Georgia, February 2001 
Arkansas, March 2001 
Oklahoma, March 2001 

West Virginia, April 2001 
Washington DC, April 2001 
Missouri, May 2001 
Kansas, May 2001 
Illinois, May 2001 
Iowa, May 2001 
Pittsburgh, June 2001 
Philadelphia, June 2001 

, Arizona, June 2001 
Texas, July 2001 
Michigan, July 2001 
Nevada"August 2001 
Virginia, August 2001 
Indiana: August 2001 
Colorado, September 2001 
Maine, September 2001 
Idalio, October 2001 ' 
Utah, October 2001 
Delaware, November 2001 
Minneapolis, November 2001 
Hawaii, December 2001 



SPONSOR LIST OF 

EVERYWOMAN'S MONEY CONFERENCES 


Paine Webber 

Merrill Lynch 

Salomon Smith Barney 

Department of labor 

5EJ Investments 

Financial Literacy Center 

Peoples Bank 


. Fleet Bank 
Maine Bank and Trust 
NAIC 
Chase 
First USA 
MBNA. 
Mellon Bank 
Morgan Grenfell 
State of ~Iaware 
US West 
Financial MUss.Com 
Delaware InvestmentS 
lincoln Financial' Group 
Vanguard 
CNA 
First Union Bank 
National City Bank 
Capitol One 
Goldman, Sachs & Co. 
Wachovia Bank 
Oxygen 
Hawkins Delafield and Wood 
Wright Express 
Northern Utilities Natural Gas 
Baker Newman and Noyes 
Maine Women's Fund 

1999.2000' 

RM. Davis 
Key Bank 
Husson CoUege 
Central Power 
L,L Bean 
NASD 
American Express . 
Amerihealth 
WSFS8ank 
Vlrgirtia Prepaid Education Program 
Banker's Trust 
Citigroup 
DuPont 
Wilmington Trust 
US Bank 
McGuire Woods Battle & Boothe 
Davenport & Co. 
Sands, Anderson, Marks & Miller 
Idaho Trust COmpany 
United Heritage Insurance 
McDonald Inve:stments 
Wells Fargo Bank 
Idaho Press Tribune 
80ston Herald 
Simplot Foundation 
Idaho Independent BBnkers 
Idaho Credit Union League· 
WISER 
Mellon Financial Corporation 
National Penn Bank 
PECO Energy 
Fannie Mae 
Rittenhouse Financial Services 
Philadelphia Trust Company' 

Valley Forge 
Tucker Anthony 
CIGNA 
Bell Atlentic 
PNC 
Creative Financial Group 
American Business Credit 
Flrs1 Republic 
The Glenmade Trust Co. 
Deutsche Bank Alex Brown 
Virginia Housing Develap,ne'1t 
Authority 
Mays 8. Valentine 
Avon' 
Dominion 
Morgan StanleyD ••n Witter 
BB& T' 
Legg Meson Wood Walker 
Bell Atlantic 
Blue Cross Blue Shelld 
Sunoco Inc. 
Micron 

http:MUss.Com


TAKING CONTROrcit.;;.AND 

HAVING FUN IT 


With music blaring and cheering, the 
teun menWern jogged out OM by, one as, 
thclr ~ and professional ill'edentiala 

:were announced. But t.bia wu no basketi»ln 
.i'UOO. Rather, it Wag the of the li.:very~ 
-woman's Money Conference, one-day ll<­
nancilll seminar :fur women, 
12·woman "empowerment 
perts and anthers who teaeh the 
'I'his multimedia event is rolltng into major 
ll.Cl"na the nation. 'I'ht; I went to, the 
110 far, was held at the 
Richmond (Va..) MlI.l'­
riott hotel and attend~ 
ed by aome 1,200 
women of aU agen and 
walks of life, 

Never before has 
learning about money 
and investing heen 00 

entertaining. Confer­
ence participants were 
t:l"'eated to live piano jn.. 
terludea, \tideo ClipSf 
and speakers who­
could double ll$ 

re.!nf(!:t:ooment of things I sJ:ready knoW and 
lieve, and to make sure I'm ,on the right track, 
~ys,Barbara V1ck, an investor who trades her $a , 
rnillion-pl'llS .ceount. "I em always learn some- : 
thing," Added JO!mrifer Royal, a stockbroker- " 
tu.rned.-transplant nurse who came with her jn.. 
vestment club: "I want to gain more knowledge.: 

"so I em keep and mslte more money." 
EverywomM's MfJIleY Conferen~ ie the 

elrild of Thmple-Whlt;e,and Jan Black, an 
entrepreneur, and writer. 'I'he tWo PorUarid " 
area residents launched. the tint eonferenee in 
their hotne city in September, 1998. In 1999, 
they created the nonptoftt Project Gteu Purse 
to take the confenmce n:Wonwide in ~- , 
;vith state treasurers•.Black and Temple.-White 
also established tJ;e Everywom.an's Money Sclwol. 
a aeriea of fonow-up ciWleJJ by ftna.nclal­

standup <mmlC$. That's TJMPLlloWHf'R AND BLACK! Lundt. pwrki'llg, 
in .Qddition to SO-- --. 
mi'lute one-on-one meetings with ftnancla1 plan~ 
ucrs. I listened t8 Debbie Reynold$, the 68-yem-­
old, thrice-divorced actress, gave an ultimately 
upbeat speeeh about har dilWltrons financlal 
mishaps that ocCUlTed bttc.ause she 1aclred k:ru;w},.­
edge abOut deeling- with money. . 
NO HARD SElL At a typiMl conference, atten­
dees get to pick three workshopa frtlm a menu r:if 
IS ranging from «'You Cllll't.Take It With You 
But You Can Co-ntrol 'Where It Goes>! and ''Di-­
VOl'CEI And Money" to se&Sions. on fl.ruu1clal Web 
!lites-; One of the most refreahing aspects 1& the: 
absence d any haro sell At the hotel, PaineWeb­
bet; Merrill Lynch, and a host of other sponsor\l 
set up booths. But no sales pitchell mar the 
workshops. Indeed, this quality may be. why the 
conferences have been tUlly booked, even without 
big adverlising campaigns, "Women who attend 
the ronierence, are here to talk only about moll" 
ey, and tiley are ready for action," says Jody 
'Thmple--Whlte, a financial planner nnd co--found.er 
of Everywonwl's Money Confermce.. . 

In the audience in Richmrmd, 1 chatted with 
everyone ftoom recent college graduates and Web 
site designers to retirf:d, white-haired grand­
mothers. ".Many enjoyed the· opportunity to net­
W'm'k with like-minded women, and none soomed 
troubled that most of the conference "material 
was aimed chiei'ly at. ~eginners. "I came- fur tbe 

professionals in eaeh city for free or a nominal 
fee. "Now, I ean tell my 6nancial planner what 
mutnal funds to buy motewi of him teDing me 
what to invest in," saye Abigail Ehlera. II. re­
cent coDege grad who'a" a ngiatered nUl'tlEl in 
the Navy. 

At the confereneen (table), everything in 
S"'tiI;--<n,ludlng lunch, porking, and _ clilld 
care. The $90,000 to $200,000 eoi'Jt of each event 
is covered by dozens of sPOru«l~ including the 
U. S. Lab<>r Dep~, the Sociol Securlty and Small 
BUelnesn administrations. il$ well as financial in­
stitutions, local real estate offiees, .and financlal 
plllllners. Nonfinancial rotporations, including 
Avon Products and US West al80 provide bacli~ 
ing for the ev-enta. "Never have I 5e&l people go 
away :from. a CQnference with as: moeh excite­
ment and motivation to make changes/' s~ 
Pennsylvania State Treil$\lreI' Barbara Rafer, 
who hosted 11 conference in Philadelphia in June 
and will host another one in Pittsburgb this'fall. 

.Ax! a catalyst :for change, theIW ~ are 
right on the money. 

BusinQss\\cck 
For roOf! on women and illWstlng, Of to;om a 

discussion il! our forum. see hers.online at 
www.oosinw-week.comlilivestw 

QUESnOIlSl COMMENTS! E-mail hers@businessweeltccm or fax (212) 51H538 
LOSl9 

www.oosinw-week.comlilivestw
http:co--found.er
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Wealth 

uch. Month at the 
of Your Morley? 

Builcling Wealth is Easier 
than You Think! 
We can •show you the money" at a free Cleveland Saves wealth-building 
workshop. This one-hour session will be taught by • financial expert and will: 

• show you how to build wealth by saving as little as $}0 a month; 

• help you find the money to payoff debt, save, and bulld wealth: 

• reveal tl'le ..magic" of interest compounding to tum .$25 a month into 

more than $65.000: 

• explain the key strategies for saving and building wealth: 

• provide you with fr.. materials about saving and wealth-building: 

• offer you a free one~on-one plarming session to help you achieve your 
wealth-building goal; and explaln how you can become a Cleveland Saver. 

t15,1X10 Watcll Your Savings Grow­ SGS,6ZQ
The 'Mag;<' of lnterest Compoundlng 

S$o,tm 

" 
$310 
QII 

Save S2SlMonth vAl.h .. 1% YIeld 

$4,327 

tliii 
10ywS 

I 
I 

Cleveland Saves is a coa.lition ofnearly 100 Greater CJevejand~area nonproiIts, employers 
and unions, and financial institutions thar is back.ed by national foundations, 

L0520 



BECOME A CLEVELAND SAVER­
BUILD WEALTH TO GAIN PEACE OF MIND 

What is a Cle',eland Saver? 
Any Greater Cleveland-area resident who agrees to work toward a saving goal such as homeownership, 

school tuition. retirement, or even debt repayment. 


What benefits does a Cleveland Saver get? 
Practical assistance on saving tens of thousands of dollars. 

Free one~on--one planning consultation. 

Access to savings accounts without fees. 

Access to free seminars and wealth-building groups. 

A free S50 U.s. Savings Bond (worth $25 initially). 

Much more - ask us ror a Cleveland Saver Membership Fonn. 


So what does it cost me? 
No money. Only developing a specinc saving goal, selecting an account, depositing a fixed amount in this 

account each month. and letting us know that you are meeting your saving goal, 


Who controls the savings account? 
You dc, We only 8dvise find em:ourage, 

How do I become a Cleveland Saver? 
PartIcipate in a free one-hour Cleveland Saves workshop {see: other side of Oyer} which will explain how 
almost any Clevelander can saw and bl,lild wealth, At the close of this session, you will have an opportunIty to 

sign up for a free one-o"~Ontl planning consultation to finalize your savings plan, Once you have activated this 
plan. you wiU become a Cleveland Saver and recel~ all of the benefits Usted above and many more. 

Who are the organizations planning Cleveland Saves? 

CI4.....I...d S .. _ WorYJns Cnaup ars.niutions 

Applied lndwn.rllO.! T eo:hoologtel Ffl!etation tor CommwUty Planning tulShborl\oocl Centtts Auodau.:.o 

a.kef &. Hostmler. LLP Ftfth ThUd Bank Ohio Pll'Iantl«l ABoclates, Inc. 


B..ltf!r ilusln'lUi$ BUnoBJ rlr$t Cleveland FinanCial ServkM Ohio SIMngt. Ban... 

Calhallt: OJOCl!$t Flrstar Sank p~ .nd Aalxltotes Flnaru:taJ ~, Ltd, 

Ceo-lIN' fer Chlldf'fn Ilru:! F IlInUIe:s Gl1Invllle ~opment~t!on SutrtI"8 POint 


ChlUUrr O!\e" aatlk Crutff Cleveland F'u-e FigMOJn Crtdlt 'The Hlurrunattng ~ 


Clf!vmru:! Chl!le$iI'! Wllman AuucIMlon Uniorl, If'll!, The Spanl$h AmeI1un CommItte<! 

C_m.. r Credit C(NnseUng Slf{'VICet or Greater Clev~land RQurodUlb\P Tnm. Unroll 


N.E. Ohio, 1m:, HERE Local to TrelUUfU' ol StMe 0{ Ohio 
CC(!Jumllf" Fedllnltkln of Amf!t'ka HllpaNI: DI~ OfncI1 T~ 

Con$<>TMr Protection Assodatlan HWlttngton N-I'IIUmAi &nil, Un\;ed u,botr A8ency 

Cuyahoga County Health & Hl.lflum , JulU()t Ad\kw,ment of Greeter' Clevt:leoo, UrnyenJty Stttlement lWuse 
Urban Leagutl <:Jf Grntftf Clevel4#1dS."",'" '''':-'=:-:-Cuyahoga Valley C~ CM(er Key AsMt MIINIgemt'l'It U.S. Dtpanmem of ll'ellJury 

CUYlih"ga Work and Tmlnlng Ka)'~t!on U.s, Re~ttYl1 StePImUl! "Tutn» Jonell 
tHpanment 1,)f Ht-ulth ~1"Y1~6 L~!trkrshlp Clevelend on Growth Offlu 
I).)!u.~ Bank. Aum;iatl\)J'! WECO fl)nd, Inc. 
£1 Bal'>'lo. Inc. MAP.s. 
rlH'lb Community Unit"'; C~lt Unl(m MinltDrlal 0." CandHnd.ullft AuoeJat!tm 

Fed4tlll Re$er<o>f! 8anl<, of Cievd.nd N"oon.! CIty Bank 

- -~...., 

http:Cievd.nd
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PHOTOCOPY 
PRESERVAllON 

ING 
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RETIREMENT SAVINGS EDUCATION CAMPAIGN 
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WOMEN 

AND Pianni.;g a!ld saving for re~relllel\t may seem 1M agoal trzfs far 

in Il'<lulUfe.Vel SiIYing, eSpeci.,~, lor retitelT<ll1l, siloul<l siart early' 

and continue throughOut your ~Ii time. Here are four reasons ~, 
saving matters forWOITlC'i -:11111 especiallY fOr\Kl!!! ,.. \._ 'w 

~ ",,..,mn" 
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60-2 Regulatory Reform Proposal: Dialogue Process 

The proposal to refonn the OFCCP's regulations at 41 CFR Part 60-2 began 
in January 1994. The proposal is based on extensive consultations that will 
be highlighted herein: 

1. 	 January 31, 1994. Meeting with Peter Robertson, Organization 
Resources Counselors regarding the importance of implementing the 
"short form Affirmative Action Plan (AAP) ", including salary data by 
deciles. Robertson stressed that the agency needed to focus on the 
problem ofdiscrimination and eliminate the emphasis on paperwork 
and technical violations. He also recommended an "IRS Audit 
Model" and urged OFCCP to streamline the compliance review 
process. . 

2. 	 February 24, 1994. Equal Employment Advisory Council, Annual 
Conference. After DAS Wilcher gave the keynote address, attendees 
(approx. 300) recommended that OFCCP simpli'fy the workforce 
analysis ofthe AAP, review the format which is based on the 1970s 
private industry model regarding lines ofprogression. 

3. 	 February 24, 1994.0FCCP fonns Task Forces on Regulatory 
Rcfonn, including developing a "short fonn AAP." 

4. 	 March 14, 1994. Meeting with Cari Dominguez, former Director, 
OFCCP. Among her suggestions for OFCCP reform includes adding 
more flexibility to OFCCP regulations, and including coverage of 
executive search firms, accounting firms and law firms, 

5. 	 March 17, 1994. Meering with Professor Jonathan Leonard, UC 
Berkeley. Leonard suggested the addition of wage data to address 
problem of wage disparities in employment, inter alia. 

6. 	 March 29,1994. Meeting whh Clifford Alexander (former Carter 
Administration Official) and Janet Hill. Alexander strongly supports 

'reducing the 8-Faclor Analysis to one, disaggregating minorities into 
subgroups and setting goals for each, simplifYing the AAP. 

7. 	 Meeting with Kitty Higgins, Chief of Staff, regarding changes to the 
Executive Order regulations. She recommends that OFCCP work out 
a strategy for consultation on Capitol Hill, OMB, EEOC and stressed 
the importance of making the case for the changes: educating people 
as to the reasons for the revisions, rationale for moving forward now. 

r ­ - - ~ 	 " .. _--- -.. 
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8. May 16, 1994. Meeting with representatives from the American Bar 
Association regarding OFCCP's regulatory proposal and enforcement 
agenda. 

9. May 19, 1994. Meeting with John Fisher, National Employment Law 
Institute. Fisher urges OFCCP to decrease paperwork, inter alia. 

10. May 2Q, 1994. Meeting with Susan Meisinger, Society for Human 
Resource Management (Former Reagan Administration Official­
ESA). Representativ'es from SHRM suggest that the regulations 
clarify the definitions regarding subgroup goal setting, reduce the 8­
Factor Analysis to four, add more flexibility, and other issues. 

II. June 29, 1994. Meeting with Myron Levin (IBM) and Lawrence 
Branch (Merck) regarding current corporate structures and human 
resource management. Discussion included revisions to the AAP, 
importance of focus on substantive issues, retain identification of 
problem areas, program goals personnel goals, action oriented 
programs, internal audit as part of the AM; eliminate policy 
statement, boilerplate; 100 many compliance reviews focus on 
paperwork and nol subs lance; AAP summary comments given. 

12. October 6, 1994. National Employment Law Institute Affinnative 
Action Briefing, Seattle, Washington. 60-2 refonn articulated as 
Second Phase of the OFCCP' s regulatory refonn agenda. Comments 
encouraged from contractor representatives. 

13. Meeting with Jeffrey Norris, Executive Director, EEAC. Norris 
offered to assist with the regulatory reforms, especially the AAP 
summary; recommends that the summary be used as a management 
tool. 

14. October 18, 1994, Roundtable Discussion with representatives from 
the contractor community. Participants include Boeing, WMX 
Industries, Motorola, IBM, 1. Cooper & Associates, Thiokol Corp., 
Union Bank, National Renewable Energy, Private Attorney Edmund 
Cooke, Weber State University, Equal Employment Advisory 
Council, Bechtel, Amoco Corp., Former OFCCP Director Lawrence 
Lorber, Shell Oil, Northrop Grumman Corp., Annheuser Busch, 
Reynolds Electric Corp., Metro State College of Denver, Unisys 
Corp., Abbott Laboratories, Martin Marietta, Kraft General Foods, 
Organization Resources Counselors, Utah Transit Authority, Lincoln 
National, Lockheed Aeronautical Systems, Procter & Gamble Corp., 
OFCCP field staff. [See Transcript ofconsultation proceedings.] . 

15. November 29, 1994, Roundtable Discussion with representatives from 
Civil rights and Community organizations. Participants include 

( L0524 
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Richard Seymour, Lawyers Committee for Civil Rights Under Law; 
Nancy Kreiter, Women Employed; Henry Der, Chinese for 
Affirmative Action. Extensive discussion regarding 60-2 utilization 
analysis, job groups, salary banding, availability factors. [See 
Transcript ofconsultation proceedings.} 

16. 	 December 19, 1994. Meeting with Susan Meisinger, SHRM; Larry 
Lorber, fonner Director of OFCCP, et al. Representatives suggested 
the 8-Factor Analysis become more flexible, simplify standards for 
declaring underutilization, review use ofcensus data for availability 
and job group analysis, focus on the results of the AAP instead of the 
"number-crunching/' inter alia. 

17. 	 Grass Roots Partnership Meeting, April 26, 1995, Dallas, Texas. 
Participants include members of the contractor community and local 
community advocates. Extensive discussions of the proposed AAP 
summary, concerns of smaller contractors, tlexibility, streamlining 
AAP and compliance review process, limitations of the EEO-l form, 
reducing paperwork. 

18. 	 May 10, 1995. Grassroots Partnership Meeting, Pittsburgh, PA; 
19. 	 May 2,1995. Grassroots Partnership Meeting, San Diego, California. 
20. 	 Meeting with Peter Robertson, ORC, with Paul Scott and Bobby Sim, 

Ontario Employment Equity Commission regarding the Canadian 
AAP summary. 

21. 	 June 6,1995. Meeting with David Barclay, VP for Diversity, Hughes 
Electronics. Barclay recommends that OFCCP can eliminate the AAP 
boilerplate, corporate policy statement; keep the utilization analysis, 
goal-setting; look at salary grades, AAP summary. 

22. 	 June 8,1995. Meeting with National Association ofManufacturers 
regarding OFCCP's operational and regulatory reform agenda. 
Members were invited to participate in the dialogue and suggested 
lhat paperwork be cut by 70% as in SBA, showcase best practices; 
that contractors could extract pieces of existing AAPs for the 
Summary. 

23. 	 July 17, 1995. Meeting with Jeffrey Norris and Tony Perkins, EEAC 
regarding OFCCP's regulatory reform agenda: 8-Factor Analysis 
(urged more flexibility), declaration ofunderutilization, goal setting 
(keep the process), and workforce analysis. 

24. 	 M()eting with ORC regarding the AAP process (60-2). Robertson et 
al. Suggested that tl1e summary not replace the A.A.P due to the 
importance of having some framework; include identification of 
problem areas, goals, internal audit procedures; limit workforce 

L0525 
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analysis to direct and second-tier reports. Discussion regarding salary 
data and releasability. 

25. 	 August 7, 1995. Meeting of the ABA EEO Committee. General 
pp~sentation with invitation for comments; Qs and As. 

26. 	 August 1995. National Industry Liaison Group Meeting. Keynote 
address including OFCCP's regulatory agenda; meeting with ILG 
chairs. 

27. 	 Oetober 10, 1995. Meeting with ORC representatives on Regulations. 
Full discussion of recommendations offered by ORC representatives 
regarding the 60-2 regulations: workforce analysis, job group analysis, 
availability information, additional required ingredients, small 
employer AAP, AAP Summary. 

28. 	 October 24, 1995. Discussion with Nancy Kreiter, Women 
Employed, regarding 60-1 and 60-2. Kreiter found workforce . 
analysis flexibility acceptable, had questions regarding job group 
analysis ranges two faclors in lieu of eight acceptable, needs to add 
glass ceiling language, supported AAP summary. 

29. 	 August 15, 1996. Meeting with the North Carolina/South Carolina 
Industry Liaison Group. Keynote Address, discussion of regulatory 
and enforcement agenda. 

30. 	 February 5, 1997. Conference Call with Nancy Kreiter regarding 60­
2. Kreiter emphasized importance of requiring salary data, 
transactional data on personnel activity. 

31. 	 May 15, 1997. Meeting with Louisville, KY Industry Liaison Group. 
Keynote address and invitation to comment on regulatory agenda. 

32. 	 August 5, 1997. National Industry Liaison Group Keynote/Opening 
Address, invitation to comment. 

33. 	 October 8,1997. Meeting ofCivil Rights/Women Rights 
Organizations with Secretary Alexis Hennan. Among issues 
discussed in the OFCCP 60-2 agenda: need to move more swiftly; 
availability analysis reformed, data on salaries collected, and pay 
equity. 

34. 	 November 20, 1997. New Jersey Corporate Counsel Association. 
Speech. Discussion regarding the affirmative action process as 
"method in motion," 

35. 	 February 24, 1998. Meeting with David Barclay, Hughes Electronics, 
regarding the AAP summary. Barclay noted that Hughes had an 
internal summary of its numerous establishment-level AAPs, 
induding salary data by grade level; minimums and maximums by 



--

grade level. He stressed focus on the discrimination versus the AAP 
technical issues. 

36. 	 March II, 1998. Keynote address before the Society for Human 
Resource Management. Discussed the OFCCP regulatory agenda 
including 60·2 and the AAP summary. Qs and As. 

37. 	 March 25, 1998. Meeting with Miami Industry Liaison Group. 
38. 	 April 1, 1998. American Association for Affirmative Action 

Conference. 
39. 	 April 15, 1998. Louisiana Liaison Group Conference. 
40. 	 April 24, 1998. Lunch with Marjorie Sims, Women's Policy Inc., and 

Jennifer Tucker, Center for Women Policy Studies. Discussion 
induded regulatory agenda. 

41. 	 May 12,1998. Columbus, Ohio Town Hall. Regulatory Reform 
agenda discussed, inter alia, with contractor representatives and some 
community groups. . 

42. 	 May 28, 1998. Meeting with the Industry Liaison Group Board of 
Directors, in Washington D.C. 

43. 	 June 17, 1998. Meeting with Boston Industry Liaison Group. 
44. 	 August 3, 1998. Meeting with ABA EEO Committee, Toronto, 

Canada. 
45. 	 August 11,12,1998. Meetings with Puerto Rico ILG; Virgin Islands 

contractor representatives. 
46. 	 A~gust 19,1998. Meeting with t\ational1LG; meeting with lLG 

Board of Directors. 

[ 
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THE WHITE HOUSE 
WASHINGTON 

July 19; 1995 

MEMORANDUM FOR HEADS OF EXECUTIVE DEPARTMENTS A.~ AGENCIES 

SUBJECT: Evaluation of Affirmative Action Programs 

This Administration is committed to expanding the economy. 
to strengthening programs that support children and families, 
and to vigorous, effective enforcement of laws prohibiting 
discrimination. These commitments reflect bedrock values -­
equality. cpportunity, and fair play -- which extend to all 
Americans, regardless of race, ethriicity~ or gender. 

While our Nation has made enormous strides toward eliminating 
inequality and barriers to opportunity, the job is not complete. 
~s the United States Supreme Court recognized only one month ago 
in Adarand Construct:ors( Inc. v. PeiIa , tt] he unhappyII 

persistence of both the practice and the lingering effects of 
racial discrimination against minority groups in this country is 
an ,unfortufAate reality I and government is no.t disqualified from 
acting il'). r:esponse to it. II Thi~ Administration" will continue to 
support affirmative measures that promote opportunities in 
employment, education, and government contracting for Americans 
subject to. discrimination or its continuing effects. In every 
instance, we will seek reasonable ways to achieve the objectives 
of inclusion and antidiscrimination" without specific reliance on 
group me~~erahip. ,But where our legitimate objectives cannot 
be achieved through such means, the" Federal Government will 
continue to support lawful consideration of race, ethnicity. 
and gender under programs that are flexible. realistic, subject 
to reevaluation, and fair. . 
Accordingly, in all programs you administer that use race, 
ethnicity. or gender as a consideration to expand opportunity 
or provide benefits to members of groups that have suffered 
discrimination, I ask you to take steps to ensure adherence to 
the following pol icy principles. The policy principles are 
that any program must be eliminated or reformed if it: 

.' 
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(a) 	 creates a quota; 

(b) 	 creates preferences for unqualified individ~ls; 

(c) 	 creates reverse discrimination; or 

{d) 	 continues even after its equal opportunity purposes 
have been achieved. 

In addition l the Supreme COurt's recent decision in 
Adarand Constructors, Inc. v. Pena requires strict scrutiny 
of the justifications for, and provisions of, a broad range 
of existing race-based affirmative action programs. You 
recently received a detailed legal analysis of Adarand from 
the Department of Justice. Consistent with that guidance, I 
am today instructing each of you to undertake; in consultation 
with and pursuant to the overall direction of the Attorney . 
General, an evaluation of programs you administer that.'-use 
race or ethnicity in decision making. With regard to programs I{ 
that affect more than one age!1cy I the Attorney General shall {I 
det.ermine~ after consultations, whic~ agency shall take the 
lead in pez'forming this analysis. . 

Using all of the tools at your disposal, you should develop 
any inform,ation that is necessary to evaluate whether your If 
programs are narrowly tailored to aerve a compelling interest, 
as required under Adarand's st.rict· scrutiny standard. Any , 
program that does not meet the constitutional standard must 
be reformed or eliminated. 

r-----­
\ L 0529 



" .. ,..-,.
' .
,'" 

11. S, DEPARTMENT OF LABOR 
Emp10yment Standards Administration ~ 

; Office of Federal Contract , 
Comp1iance programs 

Number: 	 Date, DEC I S 1995 ADM Notice70ther 
207 

1. 	 SUB~CT: Numerical Goals under Executive Order 11246. 

2. 	 pgRfQ§E: To make minor clarifications in the Notice ­
issued on August 2, 1995 1 on Numerical Goals under 
Executive Order 11246~ 

I 

3. 	 IlAgsggOmm, on August 2, ~995, the Office of Federal 
COntract Compliance Programs issued a notice. signed on 
July 26, ~995, by Deputy Assistant secretary Shirley 
J. Wilcher, to reaffirm its longstanding policy that 
affirmative action program goals under EXecutive 
Order n246 are to he used as a tool to aid in hrealdng 
down barriers to equal employment opportunity for. women 
and minorities without impinging upon the rights and 
expectations of other members of the work£orce. Af ... 
firmative action program goals are not to be used as 
quotas which must be achieved througb race-based and 
gender-based preferences. 

Upon is'suance of the August 2 Notice questions were raised 
about whether parts of Sections 4a, 4c and S of the Notice 
reflected a 'change in OFCCP policy, ''l'bis revised Notice 
is being issued to reaffirm that' OFCCP's 'longstanding 
policy on the appropriate 'uses of Il!lIIIerlcal goals in 
Executive Order ll24,;'affirmative act:1bD PrograIllS' .. ' 
'remains unchanged, Accordingly, Sections 4a, 4" and 

,;5 have been. clarified to avoid misunderstanding, 

4.' 	 QiSQLETE DATA: ADM Notice/Other issued on August 2, 1995, 
by Transmittal 206. 

5, 

Bolder.. of ADM and LEG Biruiull smllt: File at the and of 
the 'Other' Tab in your Mmlni strat.ive Practices Binder, 
Remove ADM Notice/other, issued on AugUst 2, 1995. . 	 i 

P.i.s!;;,ict f\Ild Area Offices !lOSe !!lld !!QA.s "D1:1(' File 
behind the tab for ADM Directives in your FCCM Binder. 
Remove ~ Notice/Other, issued on August 2, 1995. 

6. 	 j:lI§IB:t!lJJTIQN, A, B, C electronically 

7. None 

c (la!' .~!---.~ 	 ___~Ui1tlx"'- i1mJ-
IRLE~ W LCHER ate . 


eputy As istant Secretary for 

Federal Contract Compliance 
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ADM Notice/other 

1_ 	 SUBJECT: Numerical Goals under Executive Order 11246~ 

2. 	 EUR110~E: To reaffirm OFCCP' s policy on the use of 
affirmative action program 90a1s~ 

3. 	 llAClIGR0Illm' The principles and concepts underlyin", the 
current blueprint 1:or affix1rliltivQ action pro<;JX8lDS under 
Executive Order 11246 wue oriiJinally conceived and 
successfUlly implemented in 1961 by Plans 1:or Progress 
(PfP), a ",roup of 300 leading corporations comntted to 
achieving equal employment opportunity through voluntary 
affinlative action.'· Each of these companies adopted a 
"plan for progress" for the corporation as a whole and 

•for each of its individual estal>l1sblllents. ;These plans 
for progress, as a manaqement'tool for.achievinq·equal
employment opportunity, were the precursors to tpday's 
affirmative. action programs. 

On July 1. t 1.969, after having successfully tested this 
..odel over an eight-year. period, pfp inerged.with the 
National liliance of Business, and turned its focus to 
youth employment. Seven months later, on. FeI:>ruary. ':1, 1970, 
the Office of Federal contract cOmpiianoe incorporatad. : . 
Pfp's GUidelines on AffiriDativa Action as the centexpiece 
of its ..1:fi:nDativa action program re<;JI\lat,!ons .appllc:al>le 
to the larger Pederal.non-construction.·cont:r;l.c!::ol:S,;: lrhese 
regulations·- 41CFR' Parj;·60-2 -.~tI>e4" counterpart . 
for constraqtion industry: contracl:ol:s -. 41 ·CPa Part. 60-,6 
-- have withstood the· test of· tilDe as reasone.:b1e and 8010­

~cessfu.l tool.s that aid in breek1ng down·barriers· to equal' 
employment opportunity for w"",en and minorities without 
impinging upon the rights and expectations of other 
members 01: the warlcforce;'··,,· . 

At the time numerical goals were incorporated pte the. 

written ·..ffix1rliltive.· ..ction pro<;JT1lll1 regull!itions,.the.. 

Office 01: Federal contract compliance recognized that 

sOllIe might- misunderstand goals ·.to .be.quotas 'Which 'lIIUSt.be 

achi""edthrcugh·ra~be.sed ··and:ilendel:-ibaeed·,prefe.rences.

Aecordinqly,·. the Office· of·. Federal'<lontraoJ;:·.comp11e.noe. . 

tlquaraly adilres_ these 'iswes"in the· "ff.b::llle.tive.·.action 

program ·.~at:J.ons.:- ":.; .. : . -' :':., '. :",cs,:' .•.. '. 


. ... 	 "', . 
'1'0 fu:rther'-cl"';ify':and .....intain the proper focUs<of.· .' 
affirmative action in the contract compliance program, 
OFCCP~as periodically issued supplemental guidance 
and instructions explaining the difference between 
permi.ssible numerical goals, on the one hand, and 
unlawful preferences an~ quotas, on the other. 

http:lIIUSt.be
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The earliest and most COlIIprehensive of these inst>:uctions 
was issued in 1973 as a policy statement wbich abo was 
si9lled by the DePartment of Justice. the then ,United, , ' 
Stete" Civil service commissifm. and the l!qI1al Employment 
opportunity COlmIdssion. 

Despite these longstanding efforts by the'Office Ot. Federal 
contract CClDplianee'FrOgraJDB to ensure that numerical 
objectives under the Executive Order are not confUsed with , 
unlawfUl 'preferences and quotas.' criticism that they involve 
such preferences emerges periodically. This Jldministrative 
Notice seeks to help address that criticism and reaffirm the 
characteristics of affirmative action p~ goals under 
the Executive Order .. 

a. 	 ' The IlsS9I\ge of MUxwl1;ive AC!tionPrl:lgrall!S. ,~ 
Self-llYalpatjon and Self:Qorrecti9D. ' , 

Affir""tive ection progn:ms (AIIPs), .... a:qthoraed by 
"regUlations :IlIIple:menting EI<eOUtive order 11246, ,consist 

essentially of, procedures by ,'Which li'ed.IIral contractors 
analyze their workforce';and evaluate· their employment ': 

.,practices for the pnrpose of identifying ;and oorrecting 
~any "bateeres to equal employment opportunity. ',Where the 

need for corrective action is revealed. the AAP includes' 
outreach and other steps that are precisely tailored· to 
eliminate the barriers disclosed....and numerical, quals 
to measu:re progress ,toward achieving that result. 

," ," 	 " :,,-:'1, /,'" '.';-,,~: " 

b. 	 l'l:Pbibition a<alnst O!lotall and Prefemnt;ial nutmen!i. '. 
The numerical "oals COlIIPOnent of,uf1rmative ·aotion' ProgT1IlnS 
is "IOt'desi9lled to be, nor maY'<it'properlY'"Or,lawfUll.y·be
interpreted· as. permitting'unlawfUl preferentialtnatlDent 
and quctas''With respect to'persons of any race., oelor; 
religion. sex or national origin. '.rhe ,regulations, at 
41 CFR 60-2.12(e). 60-2.15 and 60-2.30, specifically 
proh.ibit discrimination and the use of goals' as quotas.· 
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c. 	 Goals A;e Neithe~ Set.-asides UP+" a Device to Agbieve 
Propolj;ional Representation pr Bemal Results. 

'NUmerical goals do not create set-asides for specific 
groups, nor are they designed/to achieve proportional 
representation or equal results.. Rathert the goal­
setting process in affirmative aation planning is used 
to target and measure the effeativeness of affirmative 
aation efforts to eradicate or prevent barriers to, 
equal elI!Ployment opportunity. Moreover, the n"",erinal , .. 
bench marks are realistically established based oS'the 
availability of qualified applicants in tbejob market 
or qualified candi4ates in the -=player's w~rk force. 

d. 	 :mere is No I!e'l!lirement. UDder tile lIffim,,!;j.y:e Agtign 
Compon<mt. 1;" Fill 11m<: Pl>!iitlon on the 1l!\sis pf RIle .. or Sex. 

Goals under Executive Order 1.1246 do not require tbet any 
specific position be filled by a person of a particular 
race, gender or ethnieity,' even where tbe PhenOmena of jl'l>s 
traditionally'segregated by race or sex rema 1n ,substantial ly 
in toat. :tnstead, the requirelI!ent is to, engage in outreach ' 
8Dd otl>er efforts to bro,,4en the pool. of qualified 
eand1dates to, include minorities and. 1(<;>men. 

e ~ 	 , The Use of Numerical.. Goalp 1s COnsistent with PrincipleS
.' ot Merit. 

I.n se,:!ld.ng to achieve its goals, an employer is never 
required to: 1) bire a person wo does not have the 
qualifications needed to perforll! the job successfulJ.YI 

, ' 	2) bire an unqualified person in preference,to another , 
applicant wbD is qualifiedl or, 3) hire a leslqualified 
person in preference to a 1lOre qualified person. Unliks 
preferences. an" quatas, nwaerioal goals reeogn.i:e tbat ' 
persons are to be judged on indI.vidllal 'ebUlty,: and are, 
1:herefore, consistent with the principles of lIIerit 
hiring and promotion. ' 

f. 	 GQal~ Hay Hot Be Treated as A ceiling gr a llQPr. 

The Executive Order does not require tbat eontraotors tr....t 
goals as either .. ceiling or .. floor for the emploYlllent of 
part,icular groups. Goals e"tablisb neither a minbnwll nor .. 
maximum n\.Ul\ber of members of·8 group which must be employed.
Either use of a numerical qoal would be an impermissible 
quota. 	 " _ 

http:successfulJ.YI
http:se,:!ld.ng
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g. 	 Compliance is Measured by Good Faith EtfQ~t. 

A contractor's compliance is measured by whether it has made 
good faith efforts to meet its goals. Failure to meet goals
is not a violation of the Executive Order. Therefore, a 
contractor that has not met its -goals will be found in 
compliance if it bas made good faith efforts. 

5 . 	 IHI1LEMENT1\TlON: Whenever evidence is :revealed to OFCCP 
that a contra~tor has implemented quotas or preferences 
which ar1! unlawful. it is OFCCP 1 s policy and practice to 
take quick action to correct the matter t and in the same 
manner as if the contractor has violated the Executive 
Order in a different way. This practice will continue~ 

Compliance officers are instructed to re-emphasize the 
agency's policy and practice on the use of affirmative 
action program goals in compliance reviews~ technical 
assistance and other interactions with Federal contrac­
tors for the purpose of achieving co1Dpliance with the 
requirements of Executive Order 11246_ 

Each OFCCP Regional, District and Area Office will be 
furnished with an information kit containing information of 
relevance· to the Federal EllO contract CQ1DpliI!Wce program. 
The' kit will be made available to ~ of the press and 
the general pubUcwho wish to be ~ormed about affirmative 
action and nondiscrimination under Exec::utive O:rder 11246 
and other.EBO laws administered by the Office of Federal. 

,tContract Compliance Prog:rams ~ 

6 • 	 F):LING INSTRUC'IIOlIS: 

Holders of l\Dlf and Z£G Binders onll'" File at the end of 
the "Other" Tab :\.n your Admin; strative Practi~ Binder. 
Re1llOve ADM Notice/Other, issued on August 2, H95. 

Il;i.strigt arid Area Offices BOSe and BOAS only: File 
behind the tab for .ADM Directives in your FCCH Binder. 
Remove ADM Notice/Other, issued on August 2, 1995. 

? 	 PISl'BlmrI:IOlI: A, B, C. electronically . 
8 • 	 OBSOLETE DATA: None 

9 • 	 EXPIRATION DATE: None 

DEC I 3 1995 
::

i 
HIRLEY CHER DATE 

"Deputy ss stant secretary for 
Federal Contract Compliance 
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U.S. Department of Labor AssislU:11 Secretary to! 
Employment S!<::Miaros 
Washington, D,C, 2021{) 

JAN 26 I~ 


The Honorable Charles T. Canady 
Chairr:la::, Subcommittee on the Constitution 
Commit:tee on the Judiciary 
Uniced States House of Representatives 
Washington; DC 20515 

Dear Chat::rman Canady: 

I am writing to exp~ess my strong oPPosition to the passage of 
n:.R. 2126, the "Equal Opportunity Act of 1995. 11 I believe the 
legislation that you have introduced, like its Sena:.e 
count:erpart; would be detrimental to the goal a!': eT.!suring equal 
opportunity. As Assistant Secretary of Labor responsible for the 
Office of Federal Contract Compliance Programs {OFeC?' , the 
agency that e~forces equal opportunity laws covering federal 
contractors, I am co~cerried that this legislation would 
compromise contractors' ability to recruit qualified women and 
reinorities and curtail the Government's ability to obtain full 
relief in proven cases of racial and other unlaw:':ul 
discrimination. Secretary Reich has indicated that he would 
recommend a veto should the legislation pass in its current form. 

The bill's stated purpose seems reasonable on its face: to 
"prohibit discrimination ar.d preferential treatment on the basis 
of race, coler, national origin, or sex with respect to Federal 

: contracts." Indeed, this is the function of the lo:.:g~ 
standing Executive Order 11246, which prohibits disc!:"imination 
based on race, color, religion, sex 01:" nations.':" origi!1 in the 
employment decisions· of covered federal contractors. As with all 
federal civil rights laws, protection under the Executive Order 
extends to employees or applicants regardless of race or gender I 

including white males_ The bill would ban practices chat are 
already u~ambiguously prohibited under the law -- s~c~ as 
"quo;:as" or fixed numerical targets _ 'l'he Executive Crder 
reg;;lations are explicit that "goals" May not be rigid and 
inflexible quotas. but rather targets, reasonably attainable by 
means of applying good faith e::forts to :-r.ake the aff:':.~mative 
action program work, 

,-- - - ­
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The Hono~able Charles T. Canady 

page 2 

Janua:;:-y 26, 1996 


This bill would e:imina~e so~e of OFCCP's most effective measures 
of federal contractor cOffipliance, including flexible goals and 
timetablei:;. The bill prohibit.s the "grant [ing of] a preference" 
and defir. €Js the term to cover the '''use of any preferential 
tr~atment (including] any use of a quota, set-aside, numerical 
goal, timE~table, or othe::: numerical objec::.ive, N This definition 
is so b:::oad as to sweep -away ap'proaches that arc lawful, standa:::d 
corporate practice. Thus, not only does H,R. 2128 p~rport to 
"fix" what is not broken, it also breaks what is working well, 

'l'he legislative attempt tc tar legitimate goals and timetables 

with the brush of illegitimate "quoeas" belies the important 

legal and conceptual distinctions between the two. First, 

federal cOhtracto~$ are never penalized solely for failure co 

meet numerical goals -- only for failure to make goed faith 

efforts toward ens:lring c'qual opportunity, Furthe:;morc, ~ it is 

st:a::da::d corporate practice for b:..:.sinesses to set goals and 

timetables to measure significant aspects of t.heir operation. 

Private businesses can and de use numerical goals. Your 

legislati(;n would scrip businesses of an appropriate tool to 

measure their own progress in the EEO arena -- thereby 

constraining corporate f:!:'eedorr. to e::.sure nond:'scriniYlation and 

encourage equal cpportunity ~n the workplace. 


Not only would the legislation compromise private corporatior..s' 
ability to prevent discrimination, but by barring the ~se 0: any 
numerical goals even in consent decrees, the bill wO'Jld also 
strip away available remedies where discrimina::ion has occurred. 
This mean,;;, that even if a government CQ:1tractor had· been proven 
to discriminatei:1 its hiring or other employment practices, the 
governme:nt, including the courts, could be prevenb:;:c from taking 
remecial action. 

I respectfully urge you to reco~sider this legislaticn and thanK 
you for your consideration of chese remarks, ::: ask that they be 
'incorporated into the Subco:nmittee record of the December 7, 1995 
hearing, 

SinCerelY/ 

-~~~. A~derscnBe~ ard 
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U.S. DEPARTMENT OF LABOR 

SECRETARY OF l...ABOR 
WASHlNGTON,O.C. 

NOV 5 1997 

The Honorable Henry J. Hyde 
Chairman 
COnuDinee on the judiciary 

House of Representatives 

Washington, D.C. 20515 


, Dear Chainnan Hyde: 

1am writing to express my strong opposition to tile passage of H.R. 1909, the "Civil Rights 
Act of 1997." This legislation, like its Senate coWlterpart, would be detrimental to the goal of 
ensuring equal opportunity. As Secretary of Labor, I am responsible for the Office of Federal 
Contract Compliance Programs (OFCCP), the program that enforces equal opportunity laws 
covering Federal contractors. H.R. 1909 would compromise contractors' ability t~ recruit 
qualified women and'nllnorities and curtail the Government's ability to obtain full relief in 
proven cases of racial and other unlawfUl discrimination. The President has indicated that if 
H.R. 1909 is presented to him in its current form. he will v·eto the bitt 

The bill's stated purpose seems reasonable on its face: to "prohibit discriniination and 
preferential treatment on the basis of race, color, national origin. or sex" in connection with 
Government contracts, employment, licensing or fmancial assistance. lnd~ this is the 
function of the long-standing Executive Order 11246, which prohibits discrimination based on 
race. color. religion. sex or national origin in the'tmployment decisions of coveTed Federal 
('ontractors. As with an Federal civil rights laws. protection Wlder the Executive Order 
extends to the employees or applicants regardless of race or gender. 

However. the tenn "preference" is defined in the bili to mean "an advantage of any kind, and 
includes a ... numerical goal, timetable, or other numerical objective." The stated purpose of. 
H.R, 1909 is to prohibit the use of nwnericai objectives, such as quotas and set-asides, that 
result in the granting of preferences based on race, color, national origin, and sex. However, 
the bill's definition of "preference" is broad er!ougb to ban the use of numerical objectives 
that neither require nor permit preferential treatment based on these factors, 

As was stated in the 1995 Affirmative Action Review Report To The President, the numerical 
goat setting process in affirmative action plaruUng is used to target and, measure the 
effectiveness of affirmative action efforts to eradicate and prevent discrimination. H.R. 1909 
would outlaw the numerical goals used in affinnative action programs developed under 
Executive Order 11246. The numerical goals component of affirmative action programs is 
not designed to permit, nOr may it lawfully be interpreted to permit preferential treatment and 
quotas in the selection process based on race, color. religion, sex or national origin. In fact. 
the regulations implementing Executive Order 11246 expressly prohibit employment 
discrimination and the use of goals as quotas. 



H.R. 1909 is a legislative attempt to tar legitimate goals and timetables with the brush of 
illegitimate "quotas." Federal contractorS are never penalized for failure to meet numerical 

. goals - only for failure to make good faith efforts to implement their affirmative action plans. 
Furthermore, it is standard corporate practice for businesses to set goals and timetables to 
measwe significant aspects of their operation. Private businesses can and do use numerical 
goals. The legislation would strip businesses of an appropriate tool to measure their own 
progress in the EEO arena - thereby constraining corporate freedom 10 ensure 
nondiscrimination and encourage equal opportunity in the workplace. 

~ 	 I respectfully urge you to reconsider this legislation and thank you for your consideration of 
these remarks, 

The omce of Management and Budget states that there is no objection to the submission of 
this report from the standpoint of the Administration's program and that enactment of H.R. 
1909 would not be in accord with the program of the President. 

Sincerely. 

Alexis M. Herman 

ce: John Conyers, Jr., Ranking Minority Member 
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Honorable AJexjs M. Herman 
Secretary of Labor 
U,S. Department ofLabor 
Woshingtorl, D.C, 

Dear Secretary Herman: 

Thank you for your letter expreSsing your concerns regarding H.R. J909. the Civil Rights 
Act of 1991. I appreciated your taking the tIme to write and share your views with me on this 
important issue. 

As you are aware, the Committee on the Iudiciary beld a bearing on November 6, 1997 
on H. R. 1909. The hearing was a scheduled "mark-up" of tile bill which would have aHowed 
members the opportunity to offer amendments and also determine whether this bilI would be 
voted out ofCommittee·for possible consideration before Congress recessed on November 14, 
1997, The bill was tabled at the begining ofth~bearing, Although, this aCtion killed the bill for 
this session, this does not foreclose the possibility that a new bill will be introduced and 
considered by the Committee sometime during the next session. As you are aware. this measure 
is aimed at eliminating all discrimination in federal contracting and federal employment. The bill 
expressly preserves the federal government's ability to continue affirmative action in outreach 
and recruitment efforts. 

I appreciated hearing from you, and please be assured that I intend to consider aU 
comments as discussions continue on this legislation. 

Sincerely, 

.- "'.. 

HENRY J. HYDE :" 
Chajnnan 

HlH/sfles 
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