


• • • • 
• • • 

• • 

• • • • • • • • • 

'." .. 
M<lleriai cont<lined in this publication is in 
the puhlic dOlllain and may be feprodtJCt~d, 


fully or partially, without permission of the 
 • 
" Federal Covernment. Source credit is 

requested btll nnt required. 

.' 

,,' ••
• 

· • 
,' • , ., 

• 
II) 

.,\. ., 
II) 

II) 
,· . 

• 
tD 

tD 

• 
• 

II) 

• 

.', 

•• 
·, • 

\'lit,, 
,2) 



• • • • • • 

•• 

•• Pension and Health Benefits of American Workers • 
• New Findings from the April 1993 Current Population Survey • 

•• 1994 

••••••••••••••• U.S. Department of Labor 

• 
Pension and Welfare Benefits Administration 

Office of Research and Economic Analysis 


• 
• Social Security Administration • Office of Research and Statistics • 

U.S. Small Business Administration • 
Office of Advocacy• 

• Pension Benefit Guaranty Corporation 

Corporate Policy and Research Department 


• 
•••• 



• • • • • 

• • • • • 

•
•
•
•
•
•
• 


'.
•
• 
•••• 
,.• 

•
•
•
•
•
•
• 


•
•
• 

•

'. 
• 

• 
• 


• 




•••• Acknowledgments• 
This publication is the result of the cooperation and combined efforts of a number of• 
people from several agencies of the federal government over a period of nearly two • years. The following individuals made a significant contribution to this process: Dan• Beller. Richard Hinz, John Woods, Martynas Yeas, Jules Lichtenstein, Gillian Hunter. 
Emerson Beier. The staff of Fu Associates, Ltd. played an invaluable role in the • 
layout and design of the document and in making it possible to publish the • 
infonnation in a timely fashion. ••••••••••••••••••••••••••••••••• 



, 

, 

i 

, 
! 

• • • • • • 

•• 
•• • • • • • • • • • • • • • • • • • 

• • • • • • • 

.i.: 


.! 

.: 

.1 

.! 


. 
••• 

•
• 




• • 

••••• TABLE OF CONTENTS • Introduction ...................................................................................................................... 1 
• Highlights of the Pension Findings .................................................................................. 2 
• 
Highlights of the Health Findings .................................................................................... 4 
• 
A. Overview ................................................................................................................. 5 
• 
8. Pension Coverage Rates ........................................................................................ 6 
• 
C. 401 (kl Type Plans ................................................................................................. 1 0 
• 
D. Preretirement Lump-Sum Distributions ................................................................. 14 
•• E. Individual Retirement Accounts .............................................................................. 16
• F. Health Coverage Rates ......................................................................................... 17
•• Section A: • 
Table AI.•• 

• 
Tahle A2.• 

• 
Tahle A3.••• 
Section B: •• Table B 1.•• Table B2. • 
Table B3. ••• Table B4. •• 

• 

Table 85.
• 

• 


•
• 

Overview 

Employer sponsorship and employee coverage under pension and health 
plans: percentage of all wage and salary workers in finns with plans and 
percentage of workcrli covered by plans ............................................................................. A-I 


Employer .~ponsorship and employee coverage under pension plans: 
percentage of all wage and salary workers in firms with plans and 
percentage of workers covered by plans ...................................................... .......................A·2 


Employer sponsorship and employee coverage under health plans: 
percentage of all wage and salary workers in tinns with plans and 
percentage of workers covered by plans ...................................................... ....................... A-3 


Pension Coverage Rates 

Pension coverage rates: all wage and salary workers 
by sector ofemployment, gender, andfull or part· time status ............................... B·j 


Employer sponsorship of pension plans: all wage and salary workers 
by sector of employment and full or pruHime status .............................................. B·2 

Pension coverage rates: all wage and salary workers employed by finns 
sponsoring pension plans 

by sector ofemployment. gender, andfull or part·time status ............................... B·3 

Reasons for lack of coverage under pension plans: noncovered private 
wage and salary workers in finns with plans 

by full or part·time status ..................................................................................... B-5 

Pension coverage rates: full·time private wage and salary workers 
by gender and age ................................................................................................ 8-6 


page i 



•••• 
Table B6. 	 Pension coverage rates: full-time private wage and salary workers • 

by 1:cnderandjoh tenure ............................. " . .,., ........... , .. " ........... " .."" ."......".B·8 
 • 
Table B7. Pension coverage rates: full-time private wage and salary workerx .! 

by gender and i"dustry ................................................................ ........................ B-9 • 
Table B8. 	 Pension coverage rates: full-time privacc wage and salary workers •hy ~ender and occttptJlian ............................................... ,.,., ................. , .. ,." ........ B-11 
 •Table B9. Pension coverage rates: full·time private wage and salary workcrx 

by ~e"der and size affirm ................................................................................... ,B- 13 ••Table BID. Pension coverage rates: full-time private wage and salary wol'kcI"$ 
by gender and race ............................................................................................... B-t5 
 • 

Table Bll. 	 Pension coverage ratcs: full-time private wage and salary workers • 
by gender and annual earnings ............................................................................B·16 
 • 

Table B12. 	 Pension coverage rates: full-time private wage and salary workers • 
by gender and collective bargaining SI01U5.............................""" ........................ B·18 
 • 

Table 813. 	 Percent distribution by type of pension coverage: private pension plan •participants. 
by ,~efj-reporled plan type andfutl or part-time status .................. ,.,.. , ..... ""......... B~19 • 

Table 814. 	 Percent distribution by type of plan oon:oidcted most important: privare • 
wage and salary workers participating in both defined benefit and defined • 
contribution plans •byfull or part-time slatu5 ...................................... """ .. ,,...... ,,"""', .............. "", .. B~20 
 •Table B 15. 	 Self-reported vested status; ali full-time private pension plan pMticipant<; 

by gender and years ofservice under the pJan .......................... " .......................... B~21 
 ••Table B 16. Pension coverage rates: full-time private wage and salary workers 
bygenrkramJage, 1972, 1979, 1983, /988, and 1993.. ....................................... B-22 
 • 

Table B 17. 	 Pension coverage rates: full-time private wage and salary worken> • 
by gender and industry. 1972, 1979, 1983. 1988, and 1993 ...... """""" .. '''"""",,.B-24 ••

Section C: 	 401(k) Type Plans • 
Table Ct. 	 Employer offer rate and employee coverage rates In 401(k) type plans: all • 

wage and salary workers •by sector ofemployment, gender muJ full or part-lime slatus " ....... '''''''''''''''''''''"C~ I 
 •
TableC2. 	 Employer offer rate and emplQyee coverage rates in 401(k) type plans: 

private wage and salary workers • 
by gender and age ................................................ ,.""..... ................ , .... ,', .... , .... , ..C-3 
 • 

Tab!e C3, 	 Employer offer rate and employee coverage rates in 401(k) type plans: • 
private wage and salary workers • 

by gender andjob lenure ................................ ",., ............ ", , .............. , .."."", ....... ,C*5 
 • 
TablcC4, 	 Employe... offer rate and employee coverage rates in 40 I (k) type plans: •private wage and salary workers 

by gender and industry ..... "., ................ " ......", ........... .............. ,., ......................... C*7 •••• 



• • 

• • • 

•••• 
• 


Table C5,
• 
• 

TablcC6,•• 
• Table C7,• 
• 

Table eg,••• Tuble C9. ••• Table CIO,•• 
Table C I I. 

• Table C 12.••• 
Table C 13.••• Table C14,••• 
Section 0:• 

• 

Table D I.
• 

• Table D2.••• 


• 


Employer offer rate and employee coverage mtcs in 401 (k) type plans: 
private wage and salary workcr~ 

by Mender and size offirm ....... .,.,.,.,.,,, .................................................... , ............ C-9 

Employer offer rate and employee coverage rates in 401 (k) lype plans: 
private wage and salary workers 

hy f.:t'lttier and race ... " .................... , ............ .,,, ............ ., ........ ...............................C-I i 

Employer offer rate and employee coverage rates in 401 (k) type plans: 
private wage and salary workers 

by gender and an11ual earnings ......... "",. .................".""",, ............................. ,., C-12 

Employee coverage rates in 401(k) type plans: private wage and salary 
workers offered a plan 

by gender wid coverage status IInder another plan.,." ..""",,,,,,, ... ,,, .... ,.,.,., .......... C-14 


Median annual earnings of workers. offcrcd a 401(k) type plun: private 
wugc and sulnry workers 

by gender and cnvcragc statu.'> utlder /1{Jtll a 401(k) type plan 
and another plan ....... , ...... " ... ".,." .......... , ............................................................C-15 

Average percent of pay contributed to 401(k) type plans: private wage and 
salary workers in 401 (k) plans 

by gender and annual earnings ............................................................................C- 16 

Average percent of pay contributed to 401(k) type plans: private wage and 
salary workers in 401(k) plan!t 

by gender and age"" ".. ,' ..... , ".,.,."",., ... '.'.' ........ ,' ...... "",.....................................C- I 7 

Distribution of workers participating in 40 I (k) type plans: private wage 
and salary workers 

by l't'rcen1agc ofemployee {Kly contributed 1f1 piun and 

percentage ojemployer matching contributions ....................................... 


Employer offer ratc and employee coverage rates in 401(k)typc plans: 
private wage and salary workers 

_..........~C-18 


by age, 1983, 1988, 1993 .......... , .. " .......................... " .. , ........... , ............ " •.".".,,",C·!9 


Employer offer rate and employee oovemge rates in 40Hk)typc plans: 
private wage and salary workers 

by industry, 198J, 1988, 1993 ..""...... " ...................... , ........................................ ,C·20 

Preretirement Lump-Sum Distributions 

Receipt of preretirement lump~sum payments: percent of experienced 
labor forcc aged 25~64 

by selected characteristics "", ................. , ..... ,., ... , ....... ,., ....................................... D-1 

Amount of most recent lump~sum payment in 1993 do1lars: percentage 
distribution of lump~sum recipients tn the cxperienre<.i labor force aged 
25·64 

page iii 



• 
• • 

•••• 
Table 03. 	 Amount of most recent lump-sum payment in 1993 dollars: percentage • 

distribution of lump-sum recipients in the experienced labor force aged •25-64 
by age at receipt ............................ ..................................................................... 0-3 ••Table 04. Uses of most rceent lump-sum payment: percentage distribution of lump­

sum recipients in thc experienced labor force aged 25-64 • 
by year received ............................................................................. ; ..................... D-4 
 • 

Table D5. 	 Uses of most recent lump-sum payment: percentage distribution of lump­ •
sum recipients in the experienced labor force aged 25-64 •by age at receipt ................................................................................................... 0-5 
 •Table D6. 	 Uses of most recent lump-sum payment: percentage distribution of lump­
sum recipients in the experienced labor force aged 25-64­ • 

by amount received .............................................................................................. 0-6 
 • 
Table 07. 	 Uses of most recent lump-sum payment: percentage distribution of lump­ • 

sum recipients in the experienced labor force aged 25-64­ •by median amount received .................................................................................. D-7 
 • 
Section E: 	 Individual Retirement Accounts ••Table El. 	 Percent with an IRA and percentage distribution of 1992 contribution to 

own IRA: currently employed workers • 
by class a/worker and pension coverage .............................................................. E-I 
 • 

Table E2. 	 Contribution to own IRA in 1992: currently employed workers • 
by class a/worker and 1992 income level ................................................. ............ E-2 
 • 

Table E3. 	 Mean contribution to own IRA in 1992: currently employed workers •by class of worker and 1992 income level ............................................................. E-3 
 ••Section F: Health Coverage Rates • 
Table Fl. 	 Employer sponsorship of health plans: all wage and salary workers •by selected demographic characteristics ............................................................... F-1 
 •Table F2. Employer sponsorship of health plans: private wage and salary workers 

by selected demographic characteristics ........................................... .................... F-2 ••Table F3. Employer sponsorship of health plans: government wage and salary 
workers • 

by selected demographic characteristics ............................................................... F-3 
 • 
Table F4. 	 Employer sponsorship of health plans: private wage and salary workers •by selected economic characteristics .................................................................... F-4 
 •
Table F5. 	 Employer sponsorship of health plans: private wage and salary workers •by firm siz.e................................................... ........................................................ F-6 


Table F6. Coverage rates in firms sponsoring health plans: all wage and salary 
workers 

by selected demographic characteristics ......................................... ...................... F-7 

•pageiv •• 



• • 
• 

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
• 


Table 1',. 

Table FRo 

Table f9. 

Table 1'10. 

Table FII. 

Table F12. 

Table F13. 

Table F14. 

Table FIS. 

Table F16. 

Table Pli'. 

Table F18. 

Table F19. 

Table no. 

Coverage mtcs in fl:rms sponsoring health platt ..; private wage nud salary 
'Norkel's 

by selected demographic character//aies,.,., ..... , .............. ...................... " ...... ,. , ..... F-8 


Coverage rotcs in firms spol!sormg health pJuns: government wage and 
salary workers 

by selected dcntograJ)hic characu:ri.l'ifcL,.'"..PH "'" ........... ••••••••••••• F·9
..... .............. "" 


Coverage rates in finns sponsoring health plans: private wage and salary 
workers 

by selected economic c/wrflcteristics ""............ " .... F- 10H ••••••••• « ..................."".......... 


Coverage rates in finns sponsoring health plans: pri vate wage and salary 
workers 

byfirm size ......... " .." .. ,""" """"."". "".,,",.,., ... " .... " .. , ....... " .. ,' ........... " """""".,. F-12 

Coverage rates under employer sponsored health plans: all wage and 
salary workers 

by :.elected demof{raphic characteri,\,tics""", ,,, .. " .. """ ....."".. ,' .......... ,,""''''''''.'.' F·13 

Coverage rates under employer sponsored health plans: private wage and 
slliary workers 

by :.e/cc;ted demographic characteristics.,.,.,. ,.""._. "'", ,_,_,..... ,.. ,.,..........:"..",."., F-14 , 
Coverage t"J.tes under employer sponsored health plan~: government wage 
and salary workers 

by ,~elected demographic characleristics ......... .",. ......................................... ........ F-IS 

Coverage rates under employer sponsored health plans: private wage and 
salary workers 

by selected economic c/wracterisfics ",,,,,,,.,.,,,., ..... ,, ....... ,,,,, .. , ........................ , .... F-16 

Coverage rates under employer sponsored health plans: private wage and 
salary workers 

by firm size.." ..""",, ..... ..... ,,"" ".":,,",, ............,,"P ............................................. , .. F- 18 


Percentage of workers covered by employer sponsored health plans: 
private wage and salary workers 

by firm size and selected economic characteristics .........................""..................F-19 

Percentage of workers covered by employer sponsored health plans: 
private wage and salary workers 

by age and selected economic characteristics """.. ,,,,, ... , .. ,,"",, .... ,,,, .................... F-20 

Reasons for lack of covernt,te undet employer sponsored health plans: all 
wage and salary workers in ftrms with plans 

by selected characteristics" "., ., ............. ,.,"',., ... ".,.,.,.,.,.,., .... , .............. ,', ...... , ...... F-21 

Reasons for lack of coverage under employer sponsored health plans: 
private wage and galary worken; in finns with plans 

by seiected characteristic,v ...................... ,"""'" ...""......"""......... " ... ,, ..... "" ......... F~22 

Reasons for lack of coverage under employer sponsored health plans: 
government wage and salary workers in units with plans 

b)' selected churaclerislics "', ...... ,'" ,.. "" ... " "",.,,,,,, .. ,,,,,,, "", ... , ........ , , .... ",..,., .... ,. F-23 

pagov 



• • • 

• • • 

••• 
Table F2L 	 Coverage rate.>; by type of health plan: all wage and salary workers 

by selected characleristic.t ................. ,"BU'",' 	 P-24
..............."""",,................................ 


Table F22, 	 Coverage rates by type of health plan: private wage and salary workers • 
by selectcd characleristics .............. " " ...... ," ............ """ ........................ p P-25
..... " ......... 
 • 

Table F23, 	 Coverage rates by type of health plan: government wage and salOlI)' •workers 
by selected characteristics, ... ..................... ,., ..... , " ..""... ,,, .. ,, ; ......... """'''''''''''''''' F·26 ••Table f'24. Coverage rales by type of health plan: experienced unemployed workers 

'gc<l25,64 • 
by selected characteristjc.~ ......................... ,,' .......... ,"""""""......."""""""",, ...... F·27 
 • 

Table F25, 	 Expectations about the availability of coverage under an employer •provided plan at a group rate during retirement: all wage and salary 

workers aged 46 and over currently covered by an employer health plan 
 • 

by selected characteristics"" , ......... ,"""""............ ,.,"'" .... .""......... ,., .................. F~28 
 • 
Table F26, 	 Expectations about the availability of coverage under an cmploycr • 

provided plan at a group rate during retirement: private wage and salary •workers aged 46 and over currently covered by an employer health plan 
by selected characteristics, .................................................... ,... ,.," .. ,"', ........ , •••••• F-30 ••Table F27, 	 Expectations about the availability of coverage under an employer 

provided plan at a group rate during retirement: govemment wage and • 
salary worker:; aged 46 and over currently covered by an employer health 
plan 	

••by xclccred characterixlics ......................... ,"""",................,," "", .......""",, .... ,,'" F·32 
 •Table F28, 	 Expectations. about employer contributions to plans on behalf of retired 
workers: an wage and salary workers aged 46 in employer plans who • 
expect to receive continued coverage after retirement •

by selected characteristics ..... ""... ,,"'" " ... """''''" ......... , " .... "',, .......................... , F-33 
 •
Table F29, 	 Health coverage rates under employer sponsored plans: all wage and •salary worker:; 

by sector ofemploymenl andfull or parHime status, 1979. 

1983. 1988. 1993 """'"''''''""''''''''''''''''''''''''''''''',,'''' """""""", '''",,'' " " " """'"F,35 

Table 1'30, Health coverage rates under employer sponsored plans: private wage and 
salary workers •by size offirms. 	1979, 1983. 1988, and 199L""""""""""""",,,,,,,,,.,,,,,,,,,,,,,,,,,F-36 ••Appendix 	 '" " ........ " .............. " .............................. ,,' ...... " ... ,." ."" ...... " .. "',, .... , ... " ........ Appendix-! 
 •••••••pago vi •• 



•••• 
INTRODUCTION•• 
Over the past 22 years, a series of supplementary questionnaires were added to the Current • Population Survey (CPS) to collect data on the pension and health plan coverage of workers. The 

• first of these surveys was conducted in 1972. The timing of mOTe recent surveys has evolved 
toward a 5-year collection cycle, with supplements conducted in 1979, 1983. 1988, and most 

• 
• recently in 1993. While these surveys have focused primarily on pension plan coverage, more 

• recent surveys have contained an increasing number of questions on health plans. 

•• 
This report presents the initial findings from the latest CPS supplement conducted in April 1993. 
Comparisons with findings from the carlier surveys arc also included. The 1993 supplement was 

• co-sponsored by four federal government agencies-the Department of Labor, the Social Security 

• Administration, the Small Business Administration, and the Pension Benefit Guaranty 
Corporation,• 
The report is organized into six sections. • 

• 
• Section A summarizes the key findings and contains a brief descriptive analysis of the• 

survey results. 

• • Section B contains tables on coverage rates under employment-based pension plans. 

• Section C focuses more specifically on coverage rates under 401 (k) plans. • 
• 
 • Section D contains tables on lump sum distributions from pension plans. 
• 
• 
 • Section E has tabulations on Individual Retirement Accounts (lRAs). 


• 
 • Section F contains tabulations on health plan coverage rates. 


• 
 A technical appendix is included at the end of the report explaining the definitions and 


• methodology used to produce the tabulated numbers. 

• Sections of the report are focused on the groups of workers for whom the analysis is most 

• relevant. The summary tables in Section A show pension and health plan sponsorship and 
coverage rates for public and private, full-time and part-time workers. Pension plan coverage • rates are not a major issue among public sector workers. with 85% of full-time government 
employees receiving pension coverage. Thus, Sections Band C primarily address coverage rates • 
for private wage and salary workers. Tabulations in Section D show lump-sum distributions based • 
on pension coverage under prior jobs received by all workers in the labor force (ages 25 to 64) • who are either currently or formerly employed. Section E tabulations cover all employed workers 

• 
with IRAs. Finally, given the focus on universal coverage contained in a number of health care 
reform proposals, Section F tabulations show health plan coverage rates for all wage and salary 

• 
• workers, with separate breakouts for private and public sector workers. 

••••• Page 1 •• 



••••HIGHLIGHTS OF THE PENSION FINDINGS • 
* 	 Pension coverage I idles of private wage and salary workers increased from 42% in • 

19881043% in 1993, Coverage of full-time workers incrca~ed from 48% to 50%. • 
* 	 The overall increase in coverage in the private sector from 1988 to 1993 resulted from • 

an increase in pension plan participation among women workers. a continuation of a •trend evident since 1972. •* 	 The reversal of the slight downward trend in pension coverage seen during the 19805 •came through an increase in both offer and acceptance rates under 40 I (k) plans, which 
more- than offset a decrease i~ coverage under other types of plans. ••* 	 The pension coverage ralC among full-time women employt:Cs, which WaS 38% in 
1972. increased 10 44% in 1988 and to 48% in 1993. [n contrast. the coverage nile of • 
full-time male employees, which was 54% 1n 1972, decreased to 5l % in 1988, and • 
remained at 51% in 1993, • 

., 	 The increase in the coverage rate of women was limited to women aged 30 and over. •
The coverage rate for full~time women workers under 30 was 33% in both 1988 and •1993, The coverage rale for men under 30 dropped from 34% in 1988 to 31 % in 
1993. ••'" 	 Pension coverage in service industries increased from 38% in 1988 to 42% in 1993. 
Twenty-four% of all private sector penSion covered jobs are now held by service • 
industry workers. an increase from 19% in 1988. • 

oM 	 While the coverage rate in manufacturing industries increased slightly from 65% in • 
1988 to 66% in 1993, • decrease in total manufacturing jobs from 1988 to 1993 •caused the share of total pension covered jobs held by manufacturing industry workers 
to decrease from 38% in 1988 to 33% in 1993. • 

* 	 The increase in coverage in services primarily benefited women, who hold 55% of all • 
pension covered service industry jobs. While coverage of males employed in services • 
also increased, this was offset by a loss in pension covered manufacturing jobs, 72% of • 
which are held by men. •

• 	In 1983. only 3% of all full-time private wage and salary workers participated in a • 
401(k) plan. By 1993,27% participated in a401(k) plan. Over this same period, •coverage under other types of plans decreased from 47% 10 33%, •• 	Part of the decline in coverage for younger workers since 1979 can be attribUled 10 the •increasing availability of coverage under 40 I (k) plans rather than other types of plans, 
which generally do not require employee contributions. •••• 

IThe ICon "coverage" as used in this report is defined as panicipation in My type of employmcnt~based plan • 
providing retirement benefits, including defined benefits plans, 40 We} type plans, deferred profit-sharing, and •srock plans. ••Page 2 •• 



WhL!11 t,ffercd u 40 I (k) phm, 4BIJt; of all private wage and salalY wl)rkcrs uHuer 30" 
cll!l..-tcu. coverage comj}lIfcd to 72% of workl.!rs 30 and over in 1993. 

• 	The tIff!.!!' nile of 401(1\.) plans to all private w<lgc and wtlrkcrs increased from 25% in 
H.XX to lY~, in llN3, 

AllltlHg those fur wIH,1tl401(kl plun coverage was u\.'ailllhlc.lhc panit:ipulion rale * 
int:rca~d from hO% in It)!5S to 67% in 11)93. 

• 	-l1l1J- 40 Hk.l pllin offer rate was )6% for men compurcd \(l 33(k, I'm women in 1993. 
For the group of workers offered a plan, 70% of men were covered compnrcd to 62 fi{J 

of wmuco..I 

Thrcc~r()urths of all privute wage and salary workers covered hy pension plans in J993• 	
, 

reported thallhcy were vested, The vesting rate W.iS simih!r j~)r bOlh men anti womeo. I 
The 5(;% covc:ragl.: rate for full·lime private sector workers remained far hehlnd the I 	 * 
KY1(, L'ovemge rate for puhlie sector workers in 1993. 

I 
• 	Eleven percent of all worker's aged 25-64 reported rcc~ipt of H prcrciircment lump. 

sum distrihution from the pension pian of a prior employer. The median amount 
n~ccivcd (in 1993 dollars) waS $3,840., 
About :3 oul of 10 recipients spent all the money Ihey received; about 2 out of 10 put it, 	 * 
all into retirement savings; and an additional 35% saved Of invested it all in some other, 	 lhnn. 

I • Preservation of Jump sums was directly related to Ihe amount received, The median , distribution received by those who put it into retirement savings was $9.3(}(1 The 
median amount received by those who spent it at! was $1.800.I 

• 	The trend over time is toward more saving and less spending of preretircmenllumpI 
,ums. Of payments received before 19RO, only 6% were put into retirement savings;

I for the period 1980·1986, the comparable rate had increased to 15%; and in the period 
I since 1986 (when the tax treatment of lump~sum distrihutions was modified), the 

retirement savings rate had iocrea.<;ed to 27%.I 

• 
I 

I 

I 

• 
I 

I 

•• 
I 

D 
D 

• 
t 
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HIGHLIGHTS OF THE HEALTH FINDINGS 


" 
~ 	 'Ih;; !)i!fCG1l1:1!;C. l( (:!t!pl()y~:{~S 1(!cdving health cO\'t~agc from tlldr OWl! elllploy,:r lI:l, dr:dincd signitkantly o 
!10m o!}% of::lll w:Igc and saJ:u-y w<1rk!;rs In 1983 to (i I ';0 in lY93. '11lisrlcdlnc h:\s {)(;~;!I!Tcd al!ll(}st enlirely o-;uu<)og pdvaLe :;CC\O[ workefs whosc oovcmgc under employer ·spollsored pl,IIlS .kdincd 110m 62% of lhc..'iC 

wurkcrs (053% during Ihis period. Public secton; workers eXIX!r1cno:d only a one percclltage poim drop. <5 

i 	 In 1993 aboul 35% (37 million) of wagc<:md salary workers did not receive any llcallh benefits frum their <lit 
employer. Nearly one half of these ((6 mjliion workers), reported nO health insurance from any source. TIle ta 
March 1993 CPS data indicates Omt these workers and their dependents represent mOSl of the c'')timatcd 39 

(lJmillion uoh~l;ure:d, 
a .. 	 Au.oog workers nOl covered by their employer's plan, about one half elected not 10 be covered and 38% 

reported Ulat t1~ey were ineligible. 'The majority of those electing not to be covered (about three-fourths) did so I;:) 

llt'.cause lhey were covered by another plan. These findings indicated lhat very fe:w workers whO elected not to Q 
receive: health txmciils from thiek employer did not, have insurance from ally OIhcr source. e 

*-	 'lhc decline in coverage occurred among workers in all sire categories of fimtS on essentially an equivalent oh:Bis between 1988 and 1993. 1a 

* 	"I1lC majority of workerS continued to work for firms that sponsored some type of heallh benefits plan. 1be 
@ 

(iii. pcrcenttgeof workers whose employer,sponsored a plan, however, declined from about 81 % in 19813 to 78% 

in 1993. 
 Ii!> 

.. Subst.antial differences remained between workers in large and small firms in the level of employer .. 
sponsorship Qfheahh benefit plans, In 198.8. about 60% ofworkers in firms with fewer than 100 employees 
reported that UleJr employer sponsored a plan.- In 1993, 54% of workers in, these Smal~ firms provided a simila • 
response. • 

(It.. 	 Workers in the smallest firms, those with fewer than 25 workers. continued to have substantially lower access 

to health benefits and much lower rates of coverage. by their Own employer, The coverage rate among rllese e 

workers declined from 3% to 3l"o between 1979 and 1988 (0 31 % in 1993. 


ml 
.. 	 Workers in finns wilh more than 100 workers continued their steady decline in covetage, from 83% in 1979!( C)

73% in 1993, 'fltls repr(',s:cms a greater proportional drop in covemge for workers in the larger firms comparee 
liD(0 smaller firms. 

,E)
If 	 Overall, llic ratiQ Of workers participating in an"employer plan relative to those working [orpnplo,yCfS 

spOnsoring a plan did not change substantially between 1988 and 1993. This indic& tl"df('the co~erage Ii} 

decline was primarily due to diminishing sponsorship rafuer than increasing numbers of workers decUrung to @ 
Pilcticipa!e. , 	 CIl 
As observed in previous years, the size of the firm continues Lo have a strong relationship wilh whether or not 

I!lIthe worker is insured Nlnety~two percent of workers at firms Witll marc tlmn 500 workers reponed that their 
empjo~r provided benefits. compared to only 31 % of workers in firms with fewer than to employees. ji) 

'" 	 Low wage and partAjme workers, as welt as very young and very .old workers, continued to be the most Q 

disadvantaged in the employment based health system, These wQrke~ had a much lower Ievel ofwotking for 

.. III 
an employer who sponsored a plan, and Significantly lower levels of coverage even when lhciremployer 

litprovided bew::JiL'i. Much of the difference for these workers was a fUllctjon of their not being eligible for healti 

.t)ellenlS (especially part-time workers). Also, workers in this category had slightly lOwer part.icipation rales in 

c(l1ploy~r spOllsored pJ<Jns. 
 • 

::gt 
t~ lh~ EmfiIo;u Ik...,f.(! SUflf'lem~!lt l<)lhe CI':,) is a housd",ld oo..~ ~"rwy thOi provi<:kt lnf{)<umioo on wm'~'~, II c....n ')~Iy II<' =d !n<ktcmUnc !he numhe, 
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•••• A. OVERVIEW• 
Health and pension plan coverag'e arc two of the most basic and popular voluntary benefits • 
offered by employers. In 1993. 80 % of all wage and salary workers reported that their employer • 
provided one or both of these types of plans to at least some employees (Table A I). Seventy-eight • percent of all workers indicated that their employer sponsored a health plan and 64% reported 

• sponsorship of a pension or retirement plan. Both health and pension plan sponsorship were far 
more common in the public sector, with 94% of government wage and salary workers reporting 

• 
• the presence of a health plan and 93% the presence of a pension plan. Among private sector 

• workers, 73% indicated that their employer sponsored a health plan and 58% indicated that their 
employer sponsored a pension plan. • 
Sponsorship of a plan by an employer docs not guarantee that employees will automatically be • 
covered under the plan. Employers may legally exclude certain categories of workers from • coverage such as part-time or temporary employees; they may also impose minimum age andior • service eligibility requirements. For workers eligible to join a health or pension plan, employee 
contributions are often required as a condition for coverage. Therefore, the number of covered• 
workers in a fiml sponsoring a plan is ge.ncmlly less than the total number of employees.•• Among all wage and salary workers, 61 % reported coverage under an employer provided health 

• plan and 49% reported coverage under an employer pension or retirement plan. As wi~ plan 
sponsorship, government workers reported both a higher coverage rate under health plans than 

• 
• private sector workers (77% compared to 58%) and a higher coverage rate under pension plans 

• (77% compared to 43%). 

•• 
Full-time workers in both the private and public sectors were far more likely to have pension and 
health plan coverage than part-time workers. Coverage under an employer pension plan was 

• reported by 56% of all full-time workers compared to 15% of part-time workers (fable A2). The 
disparity in coverage rates was even greater under employer health plans, with 70% of all full-time • workers receiving coverage compared to only 16% of part-time workers (Table A3). • 
While workers without coverage under a health plan provided by their own employer often • 
receive coverage under another plan such as a plan provided by their spouse's employer, 15% of• all wage and salary employees (16 million workers) reported that they were not covered under 

• 

any health plan, including 13% of full-time employees and 24% of part-time employees. 
• 

••••••••• 
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••••B. PENSION COVERAGE RATES 

:.• As indicated in the overview section. pension coverdgc patterns varied widely between public and 
private seclor workers. Among fun-lime workers. &5% of government workers reported pension 
coverage compared to 50% of private workers (Table B I). Because the demographic and 
e<;onomic factors associated with high and low pension coverage rates arc primarily related to 
full-time private wage and salary workers, Lhe remaining discussion in this section. as well as. rno:;t • 
or the pension coverage tabulations, are focused on this group of workers. '. 

•• 

• 
Private Full-Time Wage and Salary Workers ••
Changes in coverage rates, 1972·1993. The overall pension coverage rate was relatively •stable from 1972lo 1993. Overthis period, the mte for full-lime private wage and salary workers 
has changed only marginally from the 48% rate found in 1972 to the 50% rate found in 1993 • 
(Table B 16), While overall coverage has remained fairly con;;tant, there have been :;hifts in • 
relative coverage rates among subgroups. There have also been major shifts in the types of plans •
providing coverage to workers. •••Percent of full~ffme private wage and saklry workers portlclpatlng in Q pension plan 

r ____.:...____--"'~""":':.!J~·J~2C:..!:'99~'_____________f0­ •
./ Dw.nml • 

•••••i• •1 •••••••• 
Wlli1e coverage of men has decreased from a high of 55% in 1979 to the 51 % rate found in 1993. •coverage rates for women have steadily increao;ed from 38% in 1972 to 48% in 1993. A primary 
reason for the increase among women has been an increase in the establishment of plans in service • 
industries where women are disproportionately employed, Coverage rates for men in service •••

Page 6 •• 



i'eNion coverage of fulHime prlvot~ wage and $olory Y(oI1u:m, under dOl (k) plon$ ond n0"" 
401 (k) plons 

••• 

• 
• industries have also increased but this has been offset by a lack of growth in high coverage 

manufacturing jobs where males are disproportionately employed. • 
•••••••••••••••••• Since the passage cfttle Employee Retirement Income Security Act (ERISA) in 1974, there has 

been a trend away from pension coverage under defined benefit plans and toward defined• 
contribution plan coverage. This trend accelerated during the mid- i 9805 as 40 1 (k) pJans became • 
increasingly popular. This shift can now be characterized as a shift from both defined benefit and • non-40 1 (k) defined contribution plans toward 401 (k) plans. In 1983, only 3% offull-time workers 
received cove,rage under a 401(k) plan compared to 47% un~er other types of plans, By (993, the

• coverage rate for full~time workers. under 401(k) plans had increased to 27%, while coverage 
• 

under other types of plans had fallen to 33%.2•• Unlike most of the more traditional types of plans, 401 (k) plans are almost always financed at 
least in part through voluntary employee contributions. When offered a 4Oi{k) plan, younger. • 
lower paid workers are less likely to participate than older workers. The increasing availability of• 
coverage under 401 (k) plans rather than other types of plans, has been an increasingly important • factor in the divergence of coverage rates between workers under 30 and those over 30 (Table 

• BI6). In particular, male workers under 25 have been affected by the shift toward sponsorship of 
401(k) plans, with coverage rates falling from 34% in 1979 to 19% in 1993, 

• 
••• 2Abou[ 10 pcrCt')Jlt of workers have coverage under both 401(k.) and another type of plan.•• Page 7•• 
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Pension coverage status of private wage and salary workers • 

by age, 1993 • 
Employer doe$ not •smmsorplttl'1 

_----~46% •••••••••• Under 30 I •• 
Employflr does nul 

spollsor plan •
34% 

~..- .. -:---, •: 30 and over •• 
Noncoverage of worl<ers in firms with plans. While 63% of full·time workers in 1993 • 
were employed by firms willi pension plans, only 50% were covered (Tables Bland 82), Among • 
the full-time "oncovered workers, 39% were new employees who did not yet meet age andlor •service requirements for coverage (Table 84). For 31% of noncovered workers, however. the 
voluntary decisjon noll0 contribute to the plan was cited as the reason for noncoverage. For • 
those workers (who tended to be younger and have less service than covered workers) the • 
employer typically sponsored a 401 (k) plan. •

•Factors associated with pension coverage. A number of factors were associated with 
high coverage rates, Covered workers were mosllikeJy to be employed by large finns in high • 
wage, unionized industries.. They also tended to be older and have more years of service with their • 
employer. For examp)e. the coverage rate was only 21 % for full-time workers under age 25 •
compared to 63% for those aged 45-49 (Table IlS). • 
Pension coverage rates were highly correJated with earnings. While only 8% of workers eaming • 
less than $10,000 were covered, 81% of workers earning $50,000 or more participated in pension •
plans (Table Bll), When size of finn was examined. pension coverage rates ranged from a low of •13% for workers in firms employing fewer than 10 workers, to 73% for workers in finns with 
1,000 or more workers (Table B9). •• 
Coverage rates of men and women. Pension coverage patterns of men and women tended • 
to be fairly sImilar for workers with similar demographic and economic characteristics. For •example, among workers. with 10 [0 14 years of employment with a firm, 70% of men and 71 % of ••Page 8 •• 
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•••• women had pension coverage (Table B6). Among workers earning 550,000-74,999 annually, HI % 
of men and 80% of women reported pension coverage (Table B 11). OvemH. however. 5l % of• 
fullwtimc male workers have pension coverage compared to 48% of women workers, •• The primary reasons for the disparity in coverage rates were that women tended to be• disproportionately employed in low wage service industries, were less likely 10 have union 
representation. and tended to have fewer years of service than their male counterparts. \Vomen • 
had higher ,;overage rates than men at all cumings levels below $35,{)00 and were gcncmlly within • a couple of percentage points of men at earnings levels above $35,000. But 34% of women• earned less than SI5,{)oO compared to 19% of men, The 21 % covemge rate for this low income 

• group of wcrkers had a much greater negative impact on overall coverage rates for women than 
for men. 

• 
• Dual coverage. Traditionally. large employers have tended to provide pension coverage to their• employees under defined benefit plans. while small employers were more likely to provide defined 

contributjon plan coverage. Also, iarge employers often provide additional coverage under• 
defined contrihution plan.'i ~uch as profit sharing plans. Employee Srock Ownership Plans• 
(ESOPs). and increa:\ingly in recent years, 401(k) plans. In 1993.23% of private wage and salary • workers with pension coverage reported coverage under two or more plans (Table B13).• 

• 
The 1993 survey asked workers with pension coverage to identify the specific type of plan(s) they • 
participated in. Although self-reports of this kind of detail may not be entirely reliable, 23% 

• indicated coverage under a single defined benefit plan. 44% reported coverage under a single 
defined contribution plan, and J8% reported coverage under both a defined benefit and defined 

•• contribution plan. The remaining 15% either didn't know the type of plan they were in, or 
reported some other combination of coverage.

• Defined contribution plans are often thought of as supplementary to the more traditionally defined • benefit plans. However, wilen workers covered by both types were asked to identify the ptan they 
considered most important. 60% indicated that their defined contribution plan was most important• 
(Table BI4).•• Vesting rates. Among workers with pension coverage, 75% reported that they were vested, or 

• 
• had a right to eventually receive pension benefits even jf their employment tenninated (Table 

BiS). The ve..'(ting rate was 76% for men and 74% for women. As expected. vesting rates • 
Increased with years of service. although among participants with only one year or less of pension

• service, 53% indicated that they were vested. 

•••••••• Page 9 •• 
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••• 
c. 401(k) TYPE PLANS •• 
Among plans providing retirement benctit.~. 40 I (k) type plans arc a fairly recent innovation but 
have undergone phenomenal growth during the past 10 years. The Revenue Act of t978 added •
Sec. 401(k) to the IRS Tax Code, effective for laxable years beginning after December 31, 1979. •Under such a plan, participants can elect to fC.Ccive cash payments from their employers or deter 
employer contributions on their behalf to a trust. Deferrals are made on a pre-tax ba.<;is, with taxes • 
on earnings also deferred umil dislribution. Employcl"S generdlly wiJI contribute a matching • 
percentage of employee contributions to the plan, although a plan may provide for the employer 
to contribute on some other basis such as a fixed contribution rate. a percentage of profits, or to 
make no contributiom;3. , '.• • 
Growth of 401(k) type plans, 1983-1993. The establishment of<WI(k) type pl.n, in the • 
private sector initially proceeded at a relatively modest pace, with 7% of workers reporting in •1983 that their employer offered them coverage (Table C 10). During the mid-1980s. the pace of 
growth increased dramatically, with 25% of workers reportlng the availability of a 401 (k) plan in • 
1988. By 1993, 40l(k) plan availability further increased to 35% ohll private wage and salary • 
workers. •••

Pereont of private wage and salary worker, oft'ered 0 401(k) type plan and covered bV a 

401 (k) typo plan 
 •••••••••••••••••3nte term 4O! (k) plan IS often used to refer to a specific type of plan where the employer mutehes a percentage of 

employee salary deferrals. Bceause Sec. 40! (k) docs not require employer.> to contribute in this manner in order for • 
employee contributions !(} be nl.ll\k on a tax-dc:ferred basis, all plans providing for employee salary deferrals arc •referred to in lire tabulations as "401 (k) type plans". ••Page 10 • 
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The coverage rate among workers offered a 401 (k) plan increased from 39% in 1983, to 60% in • 
1988 Ulld 67% in 1993. The combined increases in both availability and participation among • 
workers' offered a plan raised the overall 401 (k) plan coverage rate among private wage and • salary workers from only 3% in 1983, to 14% in 1988 and 23% in 1993.• 

• 
The recent increase in both offer and acceptance rates under 40l(k) pJans reversed the downward• 
trend in overall pension plan covcmge seen through the cw-ly and mid-1980s, In the absence of 

• 
 401 (k) plum._ coverage under olher plans would undoubtedly be higher than the current 33% for 


• 
 full-lime workers because of substitution of other plans by firms adopting 401 (k) plans. However, 


• 
 it is evident that the decline in coverage during the 19805 would have continued if 401(k) plans 

were not available. 

• Coverage rates among all wage and salary workers. In 1993, 37% of all wage and • salary worker!'. reported that their employer offered a 401 (k) type plan; 65% of these elected 
coverage (Table CI). This resulted in a cover.tge rate among all workers of 24%. The percentage • 
of private wllge and salary workers offered a phm (35%) was lower than for government workers • 
(46%). but the rate of coverage among those offered a plan wa.<;: higher for private sector workers • -67% compared to 57%. 

• 
• 

Among full-time workers, 4J% of both men and women were offered a 401(k} plan. Among part­
time workers, 16% of women and 12% of men were offered a plan. Because a higher percentage 

• 
• of male workers than femaJe workers are employed full-time. the total percentage of male 

• workers offered a plan (38%) was higher than among all women workers (35%). For the group of 
workers offered a plan, 69% of men were covered compured to 60% of women.•• Private Wage and Salary Workers• 
As with overaH pension coverage rates, 401(k) plan coverage is related to a number of• 
demographic and economic characteristics such as age. firm size, and earnings.•••••••••••• 
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•••••Percent of private wage and salary workers offered a 401(k) fypt) pk:m who Qr. eowr~ bv 

!he plan 
 • 

IWJJ 1m ••••••••••••••• 
Age. Workers under age 30. and particularly those under age 25. were less likely than older • 
workers to be offered a 401{k) plan and less likely to participate when coverage was offered. Only •17% of workers under age 25. and 35% of workers aged 25-29, were offered 40l(k) plan 
coverage compared to 40% of workers aged 30-54 (Table C2), The offer rate decreased for • 
workers over 54, This resulted, at least in part, from earlier retirement rates among older workers • 
with plans. The coverage rate among workers offered plans ranged from a Jaw of 34% among •
workers under age 25 to a high of 79% for workers aged 50-54. • 
Firm size. Workers in large finns were most likely to be offered40l(k) plans (Table C5). While • 
56% of workers in finus with 1 ,(K)() or more employees were offered these plans. only 5% of • 
workers in firms with fewer than 10 workers were offered such plans. This pauem held for both • 
men and women, On the other hand. workers who were offered a plan in firms with fewer than 10 •workers were more likely to be covered than their counterparts in large firms with 1,000 or more 
workers (75% versus 6&%). •• 
Because of the low offer rate in small finns, the proportion of aU workers covered by a 401 (k) •plan varied directly by firm size. with workers in large finns significantly more likely to be covered 
by such a plan. This was the case for both men and women. •• 
Annual earnings. Both the offer rate and coverage rate increased substantially with earnings. • 
While only 10% of workers earning Jess than $10,000 annually were offered a plan and 30% of •those offered a plan were covered. 69% of an workers earning $75,000 or more were offered a 
plan and 90% of such workers were covered by the plan (fable C7). •••Page 12 •• 
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At all income levels below $50,000, women were more likely to be offered and covered by a plan. 
• 
The overall coverage rate for all women fell below thai of men because a higher proportion of

• women were in lower income categories. 

• Dual coverage. Abollt 38% of all workers offered a 401(k) rhm were also covered under 
another plan (Table C8). The coverage rate of workers offered a 4Ot(k) plan was 63% among• 
those in another plan compared to 69% for [hose where only a40t(k) plan was available. • 
Regardless of coverage status under another plan, the median income of those electing 401 (k) • plan coverage was higher than for those declining coverage (Table C9). • 
Contribution rates. Workers participating in 401 (k) plans indicated an intent to contribute an • 
avon.go of 5.5% afpay to the plan (Table CJO). Thix percentage was about the same for both • men and women, OencFdlly. the contribution rate increased with both income and age. ••••••••••••••••••••••••••• Page 13 •• 
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••••D. PRERETIREMENT LUMP-SUM DISTRIBUTIONS • 
With the shift to defined contribution plans in recent years, there has been increasing policy • 
concern about preretirement lump.sum distributions. Defined contribution plans Iypically allow •
participants to cash out their accounts when they leave a job-either at or before retirement-and •some studies have suggested that this practice is also becoming more common in defined benefit 
plans. While such payments have the advantage of "portability," enabling the worker to transfer • 
the money to an individual retirement account or, if available, to another employcrwsponsored 
plan, policy concern has focused on the issue of "preservation" of benefits-that is, whether lump • 
sums are actually saved for retirement or are spent in other ways. ••Overall receipt. Compared to previous supplements, the 1993 survey expanded the sample for 
the questions on lump sums, including an estimated 5.9 million persons aged 25-64 who were • 
currently unemployed but had previous work experience. This group had a lump-sum receipt rate • 
almost identical to the 97.4 million persons of comparable ages who were currently employed. •Together, 11.4% of this "experienced labor force" aged 25-64 reported that they had ever 
received a lump-sum distribution from a pension or retirement plan on a previous job (Table 0 I). •• 
Age at receipt. The fact that these lump-sum payments were predominantly "preretirement" •
distributions is suggested by the ages at whieh they were received. Half were received before the •age of 33 (the median age at receipt), and four-fifths before the age of 45 (Table 0 I). • 
Lump-sum amounts. Younger workers also received smaller payments, as might be expected. • 
For those aged 25-34 at receipt, the median payment was about $2,900 (in 1993 dollars); among •older workers, median payments were substantially higher (Table D3). For recipients as a whole, 
the statisticaJ distribution of lump-sum payments was highly skewed, with a large number of small • 
payments and a small number of very large payments. In this case, the median--about $3,800-­ • 
more accurately describes the "typical" payment than does the arithmetic mean (which was about • 
$10,400). ••Uses of lump sums. About 3 out of 10 recipients spent all the money they received; about 2 
out of 10 put it all into retirement savings; and an additional 35% saved or invested it all in some • 
other fOlm. Preservation of lump sums was directly related to age at receipt (Table 05) and to the • 
amount received (Table D6): the older the recipient and the larger the lump sum, the more likely it •was to be saved. Among those who put all their money into retirement savings, the median 
payment was about $9,300; among those who spent it all, the median lump sum was only about • 
$1.800 (Table D7). ••
Changing usage patterns over time. Based on the reported years of receipt, the trend over •time has been toward more saving and less spending of preretirement lump sums (fable 04). This 
trend was apparently strengthened by the 1986 Tax Reform Act, which imposed a penalty tax on • 
lump sums that are not rolled over into another tax-qualified retirement plan. Of lump sums • 
received prior to 1980, only 6% were put into retirement savings; for the period 1980-1986, the •
comparable rate had increased to 15%; and in the period since 1986 (when the penaJty tax went •into effect), the retirement savings rate had increased to 27%. In addition, as noted earlier, many ••Page 14 •• 



• • • • 

•••• recipienl" had saved or invested their payments in some other fonn--invcstments that may. in 

• 
fact, contribute 10 int;ome security in retirement. • 
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• Past recipients, but currently covered. Surely of greatest concern are those lump-sum 
recipients. who spend their payments and have no other fonn of pension protection. These • 
persons, however, comprised only 1.5% of the experienced labor force aged 25-64. The majority• of lump-sum recipients were covered by a pension or retirement plan on their current jobs (Table• D1). and the coverage rale was highest among those who had taken a lump sum at younger ages. 

• For example, :58% of those who had received Iheir payments at ages 25-34 were currently 
covered, compared to 44% who took lump sums al ages 45~54. This pattern was also found 

• 
• among those whQ had spent their entire payments. Among those who had received their most 

• recent lump sum before age 25 and spent it aU, 62% were covered on their current jobs; among 
the comparable group at ages 2.5~34. 59% were currently covered. •••••••••• Page 15 •• 
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••••E. INDIVIDUAL RETIREMENT ACCOUNTS • 
Individual Retirement Account.;; (lRAs) became a popular savings vehicle for many people in the • 
carly 1 980s, when their lax advantages were made available to all taxpayers. Since •implementation of the 1986 Tax Reform Act, however, contributions to IRAs (up to $2,0(0) can 
be fully tax deferred only for persons who arc not covered by an employer-maintained retirement • 
plan or whose adjusted gross income falls below certain phaseout levels. Persons not eligible for • 
tax-deferred treatment, on the other hand, can still make taxable contributions to an IRA, which •
then accumulate untaxed. • 
The 1993 survey asked two IRA questions of all persons who were currently employed-first, to 
determine ifthcy had an IRA in their own names, and second, to detennine if their accounts were • 
"active," with some level of contribution made during the preceding year. ••IRAs and active IRAs. Nineteen percent of all workers reported an IRA in their own names­
18% of wage and salary workers and 27% of the self-employed. However, the majority said that • 
they did not contribute to their accounts in the preceding year. Instead, only 6% of employees and • 
10% of the self-employed reported such "active" accounts (Table E2). ••IRAs and income levels. As expected, workers contributing to an IRA tended to be 
concentrated at higher income levels. For 1992, 53% of those who contributed to an IRA • 
reported personal incomes of $30,000 or more (Table E2). ••
Average contributions. Among those who contributed, the average amount did not vary •dramatically by income level. For workers with total personal incomes of $5,000-14,999, for 
example, the mean contribution was around $1,600; among those with incomes of $50,000 or • 
more, the average contribution was about $2,100. Average contributions also did not vary • 
dramatically by class of worker. Among wage and salary workers, the average was about $1,700; •
for the self-employed. it was somewhat higher-about $1,900 (Table E3). •••••••••••••••Page 16 •• 
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•••• F. HEALTH COVERAGE RATES •• All Workers • 
Number of uninsured workers. A considerable proportion of workers remained outside of• 
the employment based system. The survey indicated that 35% (or about 37 million) of the 107• million wage and salary workers did not report receiving any health benefits coverage from their 

• employer (Table Fll). Nearly one half of these workers (15% of all workers or about 16 million) 
reported thaI they were not covered by any health benefit plan (Table F21). 

• 
• Characteristics of uninsured workers. The survey data confinned well documented 

• correlations between wage levels, finn size and the lack of health insurance coverage. Lack of 
insurance from any source was highest among workers at firms of fewer than 10 employees, 32% 

• 
• of whom report no coverage. The proportion of uninsured workers was somewhat lower (25%) 

• for workers in finns of fewer than 100 workers. In finns employing 500 or more workers, only 
8% of workers reported having no heallh insurance coverage. (Table F21) • 
A similar relationship was evident in regard to earnings. Almost 40% of those reporting earnings • 
below $5.00 had no coverage. Lack of coverage was somewhat lower for workers earning • between $5.00 and $7.50 at 28%. This declined rapidly with increasing wages. Only 3% for those 

• 
earning $15.00 or more had insurance from any source. • 

• Change in coverage rates 1979 to 1993. The 1993 survey indicated that there has been a 
significant decline in the coverage of workers under employer sponsored heallh plans. Although 

••
• the proportion of public sector workers obtaining health benefits through their employer remained 

stable at 77% (an increase from 1979 levels but essentially the same as the previous decade) there 
was an acceleration of the decline in private sector worker's coverage. Private wage and salary 

• workers coverage declined to 58% of workers, a 6 percentage point decrease since 1979. The 

• majority of this loss of coverage (4 percentage points) occurred in the most recent period between 

• 
1988 and 1993. This led to an overall decline of coverage from 65% in 1988 to 61 % in 1993 
(Table F29). 

• 
• 

Heallh pia,., coveroge r(I\Q 01 woge one! IlClIory worker. 
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•••• 
Both public and private part-time workers continued to have coverage rates that are about onc­ • 
fourth those of full-time'workers. Overall 16% of part-time workers reported receipt of health •benefits from their employer in 1993. These rates of part-time worker's coverage have changed •little since 1979. However, because the number of part-time workers has increased over this 
period, this represents a greater number of workers (Table F29). •• 
Private Sector Workers •• 
Sponsorship and participation 1988 to 1993. Overall the proportion of private sector •
workers eligible and electing to participate in an employer sponsored plan did not change •substantially between surveys taken in 1988 and 1993 (the only two surveys in the series in which 
the relevant questions were included). In 1988, 76% of workers reported working for an • 
employer sponsoring a plan; 62% reported obtaining coverage. In 1993, the level of employer • 
sponsorship had declined to 74% and coverage to 58%, indicating that nearly the same proportion •of those working for an employer with health benefits received some coverage in the two periods. •• 

/ /1--1 

... , 

••••••••••••• 
".. "" 

• 
Vear 

•• 
• 

Change in coverage by employer size 1979 to 1993. The downward trend in health •benefits coverage among private sector workers has not been confined to finns of any particular 
size. but has occurred relatively proportionately across all size categories. Workers in small firms • 
continued to have significantly lower rates of employer coverage compared to those in larger ••••Page 18 •• 



firms. However, the magnitude or t:overage lossc,'1, wus ul,tuully slighHy greater for workers in 
tirm.... with I1Ime than 100 employees tlmn for the snmller businesses. 

Ertlplilycr :-;pOllsorctl L.:ovcrage of w~Jrkcrs in linns with fewer than 25 employers, after incn.;asing 
slightly rrom 3.3% to 35% .. bel ween 197~ and !9Xg, dcdimxl HI 3] % in ]91)3. In the 2510 100 
worker ~alcgory the same pattern is evident, un itll'rCUSC from 62% in 1979 to 63% in ]l)88 and 
then it decline to 56% in 1993. Employees of linHs with more than 100 workers experienced 1.1 
somewhat diffefCnt pattern with a !'lL.:ady dedine from 83% coverage in 1979 to 73% in ItJ9J 
(Tahle F30).I 

) 
Health pkm coverage «:Jtes 0' private wage and salary worken 

• oy f1rrr> $Ilf! CJl'd yvar 

• 
• 
• 
I 

•, , 
I 

I , 
, I 

-------------------­:r------__------~ 
1mI '''' "" 

I 

I 
Characteristics related to private wage and salary workers' coverage in 1993. The 
survey provideS considerable detail on the chamcteristics of workers who were obtaining 
in$ur.mce from a phm sponsored by their own employer. The data indicated that there were two 
dimensions associated with the prevalence of these plans-first., the degree to which employers 
sponsored plant., ilnd j.,econd. the extent to which workers were eligible and elected to participate 
in thosc plans. 

--1.:'4 

"j 
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Inoligible/denied 
C()VQrngo 

6% 

, ____ 26% 

Health coverage status of private wage and salary workers under 
an employer sponsored plan 

Don'; know 
Employer docs ['Io!Declinod lfIlhy not coveted 

$pcnsor plaf'\ 

C<lvered by plan 
58% 

There WUf' considerable evidence that both sponf'orship of a plan and coverage were corrclatl..~ 
with several key parameters: employer size; wage and income levels of workers; number of hours 
worked; and age of the worker, While there was considerable interaction among these factors, 
simple tabulations of the data indicated the es,;cntiul relationships, In geneml. lower wage, very 
young workers, very old workers, and workers in small firms had significantly less ac~ess to and 
lower coverage under employer sponsored plans, 

Because uf the relatively high rates of coverage among public sector workcI1i (representing about 
20% of all workers). these relationships were most evident in an analysis of private wage and 
salary workers, 

Firm SIze. The most direct of these relationship;; was seen in variations between workers 
employed at finns of different sizes. fn the smallest firms, those with fewer than 10 workers, on1y 
31 % of workers reported that their employer provided health benefits. The next :-.ize interval, to 
to 24 workers, indicated a significant increase to 58% of workers. This trend toward greater 
sponsor:->hip progressed relative to the timl's size, reaching levels as high as 92% of employees at 
finns with more than 500 workers Crable F5}. Coverage levels were proportional to the employer 
sponsurship rates across firm sizes mnging from 24% of workers in the smallest rinns to 75% of 
workers iu the largest (Table FIS). 
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••••• EmpfQyer heo1th plc:m $j)Qflsor$hlp Ond ¢()V61<JgQ,of prl'lCrto wage end salary wOfke!'" heallh 

• 
plan. 

by fian &ize, !?93 
• 
••••••••••••• 

These findings suggest that workers at small finns do not differ from those at larger finns in their 

• propensity to enroll in employer sponsored plans, if offered the opportunity. Overall, 78% of 
workers in firms that sponsored health plans reported that they panicipated in the plan. There wa<; 

• 
• little difference nmong employees of different firm sizes concerning participation rates--77% of 

workers in the smalle.o;;t films; 72% to 78% in the intermediate sizes; and 80% in finns above 500 • 
workers participating in plans if one is sponsored by their employer (fable FlO). 

• Industry. The data also showed significant industry variation in the extent of employer benefit 

• 
• offers and coverage rates, Employer sponsorship ranged from a low of 42% of workers in the 

Agriculture. Forestry and Fisheries category to a high of98% in Communications and PubHc • 
Utilities. As with the firm size. there wa.~ little variation in the proponion of those working for an 

• 
 employer who offered benefits and those who participate (fable F4 and Table FI4). 


•••••••• 
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•• 

••••Wage Levels. The data suggest.. a strong correlation between wage levels and the extent of 
employer spon~orship. Only 36% of workers earning less than $5.00 per hour were employed by • 
{inns that sponsor health plans. This figure rapidly increased to 62% at wage levels between $5.00 •
and $750 per hour~ 86% between $\0,00 and $15.00; and 92% of workers earning more than •$15.00 pcr hour (Table F4). •• 

empkJy&r heQtth pion $pOf'!llQrshlp and coverage Of privato WO$Je (lnQ sotory WQnuns • 
byhOVl'o/wage. i99J •. 
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The data also showed an increasIng proportion of coverage for workers whose employers •provided benefits as hourly wages increased. This data suggests that income levels had a 
significant influence on both the likelihood of working for an employer who offered benefits and • 
to the eligibility and the propensity to participate when given the opportunity. At firms sponsoring • 
benefits, only 39% of workers earning less than $5.00 per nour were covered by the plan. This •increa""d steadily to 61 % for the $5.00 to $7.50 category, to 90% for those with earnings above 
$15.00 per hour (Table F9). •• 
Household Incomes. The relationship of income t.o offers and coverage was similar, but • 
slightly less pronounced. when viewed in tenns of household income. For workers with reported •household incomes below $10,000,49% of those in finns sponsoring plans are covered by the 
plan. This increased to 74% for household incomes of $10,000 to $20,000 and steadily up to 80% • 
for incomes above $20,000 per year (Table F7). ••
Hours of Work. The survey data continn a similar relationship between coverage and hours •worked, Among workers averaging fewer than 20 hours per week. only 42% reported employer 
sponsorship of benefits, and only 10% of these workers were covered by a health plan. For the 21 •••Page 22 •• 



• • 

• • 

•••• to 34 hours category, the corresponding levels were 56% offered and 23% covered; for those 
reporting 35 hours or more per week. 82% worked for an employer with a plan and 70% were • 
covered (Tuble F4 and Table FI4). 

• 
Ernployer heoHh Pion spon:SQfshlP and coverage of privc:rle woge and salary workers 
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•• 
The number of hours worked appears to be one of the more significant explanatory variables for• 
coverage among finns offering plans. This iN probably because it is closely related to factors such • 
as income, spousal coverage and eligibHity, Only 23% of workers who had fewer than 20 hours • per week for an employer that sponwrs benefits were covered by their own employer. This 

• compares (041% working 21 to 35 hours and 85% working more than 35 hours were covered 
(Table 1'9), 

• 
• Worker Age. Among the demographic variables, age appears to have correlated most directly • with the health coverage of workers, Age differs from the economic characteristics of workers. 

• 
and employer size. which have a relatively constant positive relationship with coverage, In 
contrast, the two ends of the age distribution are associated with lower levels of employer 

• 
• coverage. Among the youngest workers, those between the ages of 16 and 24, only 56% reported 

• working for an employer sponsoring a plan with 30% covered by their employer, Workers 
between the ages of 25 and 64 reported essentially the same levels of sponsorship, from 76% to • 79%. and cov(~rage from 64% to 66% (Table F2 and Table FI2). Among workers over the age of 
65,51 % work for an employer offering health benefits and 32% were covered. ••••• Page 23•• 
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•••••Employer heaHh plan sponsorship and coverage of private wage and salary workers 
byago 1993 ·1• 
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••• 
This influence of a worker's age as un explanatory variable was equally evident in the incidence of 
coverage among workers in finns sponsoring a plan. Only 53% of workers in these firms between 
the age of 16 and 24 are covered, between 80 to 84% for ages 25 to 64; and 63% for workers 
above 65 (fable F7), • 
AU of these reJationships sugge..~t that a major detenninant of whether a worker obtains health •
benefits is whether or not the firm employing the worker sponsored a plan. Lower wage workers, •workers at small frrms and part-time workers were much more likely to work in fIrms that did not 
provide benelits and consequently had much lower employer coverage levels. •• 
There was obviously a great deal of convergence of these. explanatory variables because the •cOITelation of wages, firm size. hours worked and, to a somewhat lesser degree, the age of 
workers. However. the data did suggest that some aspect of the lack of coverage was a function • 
of very young and very old workers and workers in the lowest wage\income segments having a • 
sightly lower propensity to accept coverage when offered. All of these relationships can be • 
inferred from the cross tabulations of the variables (Table F16 and Table F17). ••Reasons workers in firms with health benefit plans are not covered. The responses 
of workers whose employer sponsored it health benefit plan but who were not covered by it to • 
questions about why they were not covered indicated the most common reason was choice. •
Among these workers, 51 % responded that they had elected not to be covered by their employer. 
However. a relatively small proportion of these workers who elected not to be covered went 
without health insurance from another source. Among workers in firms with plans but who were ••

Page 24 •• 



•••• not covered 37%, or about three-fourths of those electing not to be covered. did so because they 
had coverage under another plan. The proportion of these workers providing this response • 
showed little relationship with finn size but increased with age and income (Table F19). •• The second most common rcason for not being covered, reported by 36% of these workers, was 

• that they were ineligible or denied coverage. This response was more common among lower wage 
and younger workers. Among the youngest workers (aged 16-24),58% provided this response 

• 
• and 53% of workers making less than $5.00 per hour said that this was the reason they were not 

• in their employer's plan. Within each two groups, about two-thirds of workers giving this rcason 
said that it was because they were part-time workers, confinning the high degree of convergence 

•• 
of these potential explanatory factors (Table FI9). 

•••••••••••••••••••••••••••• Page 25 •• 
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Table AI. Employer sponsorship and employee coverage 


under pension and heaHh plans: percentage ot all wage and salary 

workers in firms with plans and percentage of workers covered by plans' 


Employer Sponsorship 
Employer _ .. both 

heaHh and pension plan$ 61 55 88 
Employer sponsors health 

pian only 16 18 6 
Employer $pQr\$(u'$ peo$lon 

pian only 3 3 3 
Employee Coverage 

Employee covered by both 
employer sponsored 
health and pen$lon plans 43 38 68 

Employee covered by heolth 
plan only 18 20 8 

Employee covered by 

1'"".1"" pi""",,!;, 6 5 8 
'The t9lm '$pQ"l$0fStip: as us~ in this f/ilPori. !elm 10 firms providing pJcns to/5Ome Of of of their smpiDV695. 1h9 t9fm 'coverage' felef$ io v,Uiker purticipuJioo III a plan. 

SOURCE: [mpfoy.ee banaffis suppl8menf 10 fhe APiff, I99J Cwen! Population Sunray. 
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Table A2. Employer sponsorship and employee coverage 

under pension plans: percentage of all wage and salary workers In 


firms with plans and percentage Of workers covered by plans 


All wage and SOIOfY WOlken, Pfivale sttctor wo e and solal WOlkfH$ Public tcet(\( w e aoo solol warners 

oyer SpQtl$Ofshlp 
.aEI.or.- . toiol Full·lime _iMliHu&& 

EmpIov-r spomott 0 P4Jmion 
plon(s) 

Empioyar SPOMOI5 boih non­
4tllOO and 401 00 type plans 

Employer sponscrJ only nQn~ 
40100 type pkm(s) 

EmploY" sponwl$ oruv 401 (k) 

Employ"" Coverage 
Emptoy.. COVefOO by permon 

plan(t) 
EmploY" cO¥eutd by both non­

401<k) Qlld 401(k) typq prans 
EmpIoyaa covatod by non-

4Ot(k) plan only 
Emplovee covti9d by 401(1<} 

!XE:9 elan OMIt: 

.., ". 43 58 63 37 91 94 76 

16 19 4 14 16 4 " J? 7 

27 27 28 24 24 23 45 43 54 

20 22 II 21 23 10 ,. 
" 15 

56 15 43 77 115 JO'" '" " ,9 II 10 2 12 14• 
25 28 9 '0 23 7 5IJ 55 " 
15 4 15 17 4 14 16 5"SOURCF, ff\'J~bfm<t~ft~rol~Ap4. IWJ"C<m..,,'~S""''''r_ 
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Table A3. Employer sponsorship and employee coverage 

under health plans: percentage of aU wage and salary wOfkefs 
in firms with plans and percentage of workers covered by plans 

Allwa a cnd SOIOf'j' wcnkers Prtvole !te'(;IQr W(I eo and liCIiary wOlkers 
-Pori-11m(\'- -ToIol -- _lIIIIDt~.m;tI!illf_ 

Employ., "penson a health 
p~n 78 52 14 60 47 

Employ..-eQ....e;4td by '" 
emp!c)ye(s h.alfh pion 61 7. 16 61 if, 

Emptcyee eoveHtd by "" 
IpOllM" employer'! 
heoll:hplon 11 '" 10 

Employ_ eover.w by otMr 

, 
" " 

haolthplan 12 36 a 
EinJ*Oy..net cove,ed by " " 

anx h.allh Ellan 15 2d 17 15 26 
$(;IUlCf: ~y.,..!>enetil:1W",,,....,f '<I 1M AplJ. JWJ CIIIM'Pq..uu3\Y, S.1WiIr." 

Public $~IOJ Cfld sola wOlkern--=: 
Mm MifuiiI1llilM _lmiltt.tt;a 

95 91 79 

17 ill> 23 

10 ,. 
7 3 '" 

S 4 16 
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Table B 1. Pension coverage roles: all wage and salary workers 

bysec/or of employment gender. and full or par/-lime status 

Number of workers Percent disftlbotion 
Typ$' of worj(or (in thoU$oodsJ lola! __ COVE-red by plan ~ Not coveted pion __- Don1know_ 

All wage ond sCllClry wOtkElf$ ,Tota! 107:275 100 49 44 
Men 56,740 100 51 42 7 
Women 50,535 100 46 ,7 7 

Full-1'Jrne 
Total sa,616 100 56 39 5 
Men 50,82. HlO 56 38 5 
women 37.788 100 56 39 5 

PClff-time 

ro1o' 18,659 100 15 7l ,. 
Men 5.912 100 9 73 18 
WOrMn 12.747 100 17 7l 12 

PrivClle HOCIor woge end SCllory wolke,. 
Totol $$,679 100 43 50 7 
Men 48,329 100 46 46 7 
Women Ail,351 100 39 53 8 

Futl-ll",e 
Total 72.752 100 50 44 6 
Men 43,132 100 51 _ 43 6 
WofTlilltn 29.620 100 48 46 6 

Port-lime 
Totol 15.927 100 12 73 I. 
Mon 5,197 100 8 7. 19 
Women 10,730 100 15 73 12 

Public $Klor woge end salary workers 
Total 18,596 100 77 20 3 
Men 8All 100 BO 16 3 
Women 10,185 100 74 23 3 

Fu1J-ttma 
Total 15,864 100 B5 13 2 
Men 7,696 100 86 12 3 
Women B,168 100 84 15 2 

Port~t1me 

10tel 2,732 100 30 61 10 
Men 715 100 22 65 '2 
Women 2,017 100 33 59 9 

SOUf?Cf: Employee berlfi!lt! juppJem&nt to the Aprn. 1993 CUrrsnt Populal/on SutV<'lY. 
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Table 82. Employer sponsorship of pension plans: aU wage and salary workers 
by sectorofemployment and IuU Or port·tlme status 

Type of wOIker 
Number QI workefS 

(In thousands) Total Emplo er S onsors Employer does nol 

An wage and salol)' workers 
Totol 107.275 100 6.1 30 6 
Men 56.740 100 6.1 30 6 
Womon 50.535 100 64 30 6 

FulJ·tlm. 
Totat 88.6i6 100 68 27 4 
Men 50.828 100 67 28 5 
Womon 37.700 100 70 2. 4 

ParI-tlmo 
To,," 18,609 100 4l 44 13 
Men 
Women 

5.912 
12,747 

100 
100 

37.., 47 
43 

17 
11 

Private sector wage and salary workers 
rotal 88.679 100 58 35 7 
Men 48.329 100 59 35 6 
Women 40,351 100 57 3. 7 

Full·tlme 
Total 72.752 100 OJ 32 5 
Men 43.132 100 62 33 5 
Womon 29.620 100 6.1 31 5 

Parl-tlme 
Total 15,927 100 37 49 14 
Men 5.197 100 31 51 18 
Women 10,730 100 40 48 12 

Public sector wage and salary workers 
Total 18,596 100 91 6 3 
Men SAll 100 93 5 3 

Women 10.180 100 90 8 3 
FulH'lmo 

Toted 15,864 100 9. 5 2 
Men 7,696 100 9. 4 2 
Women B.168 100 93 5 1 

Port-ttme 
Totol 
Men 

2.732 
715 

100 
100 

76 
76 

16 
I. 

8 
S 

Women UH7 100 76 17 8 
SOUi'<'Cf: [~t>enefits suppl6men1 to IhwApI! lQ9J ClJ!U)ot ~ SWW1y. 
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Table 83. Pension coverage rates;. all wage and salary workers employed 

bV firms sponsoring pension pions 
by sector of employment, gender, and fu{I or porHime status 

Pefcenl distribution . ~~~~. 
. - No!covered Ian· reasons. jot noncovera e __ _ 

All wage and salary wOtkers 
Truol 
Men 
Women 

68A16 
36,148 
32,26$ 

100 
100 
100 

77 
eo 
12 

23 
20 
2. 

2, 
3 

/, 
4

• 
7 
6 
8 

6 
5 
6 

b

•5 
FuU·t\rrt8 

Total 61),443 100 " 18 1 I 7 6 , 
Men 
Woman 

33,998 
26MS 

'00 
100 '"eo 

16 
20 

1, •
? 

6 
e 

5 
b 

4 
5 

Port·\1rn9 
TQtQl 
Men 
Womon 

7/?7:S 
2,151 
5,823 

100 
100 
100 

35 
26 
3IJ 

65 
74 
6' 

9 
13

• 
'"M 
39 

a 

" 7 

6 
4 
6 

9., 
a 

Private sector wage and sotory wOfkers 
lo'al 51.505 100 
Mon 18,374 100 

74 
79 

26,. 2 
2 

6 
4 •7 

7 
6 

5 
5 

Women 23,131 100 6S " 2 9 10 6 6 
FulI·Hma 

Total 4&illl 100 79 " 
/ a 7 5 

Men 
WQ1fl8n""'..... 
Total 

26J65 
18J336 

5.904 

100 
100 

100 

" 76 

3;) 

16 

" 
67 

2 

7 

2 

4, 

7 
10 

9 

6, 
7 

4 
5 

9 
Men lHJ9 100 25 75 10 47 12 4 

" Women 4,295 100 31 '" 6 '" 6 7 a 
conJlnued... 
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Table 83. Pension coveragE> rates; all wagE> and salary worker. employed 
by firms sponsoring pension plans 

bysector of empJoyment~ gender. and full or porl-t1fne status 

N t Ion " NilOSO eo 

., 16 3 5 ,To"" 16,911 100 3 3 
Men 7.774 1m S7 13 3 3 3 J J 
Womon 9,136 100 18 J 7 1 3 

Fulj·HmCil " 
, 

Totol ]ot841 100 ., 10 2 3 , 3,7.233 100 91 9 ? I 3 2"'on ,Women 71n8 100 90 IU I 2 3 3 
Part·lime 

Total 2.D6'I 100 39 61 16 35 4 3 9 
Mon 542 100 29 71 ,4 36 6 , 13 
Women 1.528 100 43 57 13 35 3 3 

71 of/ferns exceeds lotal because some worker.; Idenlifi6d multipJa reasons fOl nonCOV$raga. 
SOURCE: Employee benefits supplement to tho APTil, 1993 ClJmml Populallon Survey, 
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Table 84. Reason$ for lack of coveroge under pension plans: noneoveted private wage 

and salary workers In firms wllh pions. 
by full or part-time stafus 

Reason for noncove-roge Toted Men ~ WOffjf:O 

All Worke", 
ToIa! 100 \00 100 

Typ. Of JOb not covered un<.'fOr plan 8 7•Don" work enough hoW'S, we.n. or 
montM per yeor 2A \9 28 

Hawn't work«Kf tot employer lOng onough 31 CIS 2. 
Too young 2 3 2 
100 old 1 
ehoOte not to eontrtbute 2S 2. 2. 
OtMf~ 6 6 •
Don't know 9 \0 8 

Full-time 
lelal \00 100 100 

Type of fob not co'Wtrod unde' plan 6 7 6 
Don't work enough hours, weeks, Of 

montht per y.ar 7 7 7 
Hoven', wOfked tot employer long enough 39 41 38 
Too young 1 1 \ 
foo old 
Choo:se not to contrtbut& 31 29 32 
Other AlQIOn 7 6 7 
Don't know 11 11 11 

Pan-time 
Iotel 100 100 100 

Type Q: fOb not c:ov.rod under pkln 10 12 9 
Don't wcnk enough hot..n. w'"ltt. Of 62 64 61 

moniN pet yeor 
Haven't WOltodi tor employer long Dough 
Too young 
looold 

12

•
\ 

13 
7 
2 

12 
3 
1 

ChOOM not to ~but. " 7 13 
Othe, fOeton 5 4 5 
Don't know 5 6 4 

• Less than. ~ofone p9t'CM( 

NOr." sum of lfemt excooch 100pel'(;f)(!i ~ ltOma 1oVOr/(8rJ; Jder;llfled multfJla M-Q5()/U fOf rt(lflC'()V(l«.tOO_ 

SOU?Cf: f~~fI1t.lIJPI;;!IermH11 ;(1 /tie Apd, '993 Curren! PopiAaffon Sl.!N&y, 
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Table 85. Pension coverage rales: full-lime prlvale wage and salary workers 
bV gender and age 

Number 01 workers Percent distribution 
A.. e (in thousands) Covered b Ion Not coverca bv Plan Don't know ~ 

All Worker. 

Total 72,752 100 50 44 6 


Under 25 8]84 100 21 65 14 
25-29 10,629 100 41 52 7 
30-34 12.ll96 100 50 45 4 
35·39 11.247 100 54 41 4 
40-44 9,412 100 58 38 4 
45-49 7,576 ]00 63 33 4 
50-54 M24 ]00 6] 35 4 
55-59 4.175 ]00 59 36 5 
50-64 2.262 100 56 39 4 
65 and old<>r 946 ]00 46 5] 3 

Men 
Total 43.]32 ]00 5] 43 6 

Undef25 4.956 ]00 ]9 66 ]5 
25-29 6.309 ]00 41 53 6 
30-34 7,207 ]00 50 46 4 
35~ 6.834 ]00 57 39 5 
40-44 5.526 ]00 61 35 4 
45-49 4,4]7 ]00 66 30 3 
SO-54 3.313 ]00 60 36 4 
58-59 2,515 ]00 60 35 5 
50·(,4 ]AS9 ]00 59 37 4 
65 ond older 56S ]00 54 42 4 

contInued... 
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Table 85. Pension coverage rates: full-lime private wage and salary workers 

by gender and age 

Numbel of worker:!'; Percent di$tribution 
A e (In Ihousonds) _Covered b 100 _Not covered by pIon . ~O¢n'lknow 

Women 
Tofal 29.62() 100 48 46 6 

Undef25 3.828 100 22 64 14 
25·29 4.319 100 42 51 7 
30-34 4.889 100 51 45 5 
35-39 4.413 100 51 45 4 
40-44 3.886 100 54 42 4 
45·49 3.159 100 59 37 4 
50-54 2,311 100 62 34 4 
55-59 1,000 100 57 38 4 
60-64 773 100 52 44 5 
65 and oldOf' 382 100 34 65 I 
SOURCf; ~benof.4~~t to the ApiI, Iwj ("l1mm1 PopuIoHan Sttfwiy. 
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Table 86. Pension coverage rates: full-lime private wage and salary workers 
by gender and job tenure 

Percent distribution 
Covered b tan Not covered b pion Don't know 

All Workers 
Totol 72.752 100 50 44 6 

Fewer them 1 12.273 100 13 72 15 
1-4 23.961 100 39 55 6 
5·9 15.526 100 62 35 3 
10·14 8.101 100 71 26 2 
t5·19 4.798 100 78 21 1 
20·24 3,382 100 82 16 3 
25 or more 3,508 100 84 15 1 
No response 1.203 100 4S 44 11 
Men 
TokIl 43.132 100 51 43 6 

fewer than 1 7.134 100 14 71 14 
1·4 13.207 100 39 55 6 
5-9 9.194 100 61 36 3 
10-14 4,838 100 70 27 2 
15·19 3,()92 100 78 21 1 
20-24 2.216 100 80 18 3 
26 or more 2.739 100 84 15 1 
No response 712 100 45 41 14 
Women 
Toiol 29.620 100 48 46 6 

Fewer than J 5.138 100 11 7' 15 
1-4 10,754 100 39 55 6 
5·9 6.332 100 63 34 3 
10·14 3.262 100 71 28 1 
15·19 1,706 100 77 22 1 
20-24 1,16b 100 85 12 3 
25 or more 770 100 84 16 0 
No re"e.s!nse 491 100 45 49 6 

SOURCE: fmpfOY6$ benfi/lts.supplament to the AprIl, 199.3 CUrronf PopuJaliQn StHV$V. 
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Table 87. Pension coverage roles; full-lime private wage and salary workers 

by gender and industry 

Number of workers Percon' distribution 
Indumr ( In Ihousonds) _mrn_ Covered by pIon Nol covered by plan 1~1mVnlIlli!& 

All Workers 
Total 72.]52 ,00 ro ., 6 


AgrielittUfe, fmastty, 
ondflmelfH U30 100 11 81 S 


Mlnlng 639 100 IfI 28 J 

Conmuelion 11.&31 100 32 ., 6 

Monutcetwlng: 


Durable good$ 10,407 100 6" 27 
 •
Nondurobte goods 7,512 100 ., 31 I 


TransportatIon 3,581 100 52 42 6
,Communications cmd '~45 100 82 16 

pubUc utlll!l.. 


Trade:
WhoIo.,,. <lJS2 100 51 44 5 

Retail 1;).m5 100 34 sa 
 •

Flnanee, lMUr<:U'ICe, 

and reol m;fate 5.977 100 62 33 5
Se",,,,., 20A53 100 42 51 6 


Men 
Total 

Agriculture, forestry, 
and f1Shltfles 

Mln!ng 
ConstnJcllon 
MarwtcclUll1lg1 

Durable goods 
NonduJatlla goodt 

Transportation 
commumcallons and 

ptrbHc utllIH~ 
fr!,'lde: 

Wholesale 
Retail 

Finance, Insurance, 
and real estate 

Sc;u'V[cQS 

4:3.1 a2 

945 

506 


4,171 


7,841 
4.595 
2.1% 

1,449 

:t959 
6,649 

2=

'''''' 


100 


100 

100 

100 


100 

100 

1m 


100 


100 

100 


100 

100 


51 


10 


."
69 


tf} 

6/ 

51 


19 


53 

34 


61 

44 


., 


,." 

62 


21

,7., 

17 


42 

58 


34 

50 


6 


•
6 

8 


•

"6 


3 


6 

8 


5 

6 


continued... 
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Table 87. Pension coverage rales: full-lime private wage and salary workers 
by gender om1 industry 

Number of wOlken. Percent distribution 

Industry ( in thousands.) _G.u;I_ Cov()orQd by plan f'.1ot ceve!ed by plcn Don" know 


Women 
Total 29,620 100 48 46 6 

Agrk::ultw., fo,Nlrv. 
and fl$Mries 156 100 19 7' 6 

MlnIng 133 100 68 31 0 
CoMlrucllon 360 100 34 sa 7 
Marustactwing: 

Durable goods 21>59 100 68 27 5 
Nondurable goods 2.917 100 56 313 7 

Tronsportatfon '84 100 56 41 4 
CommunlcolfOlU end 

pub!lc utilities 896 100 55 16 0 
!lOde: 

Who!4t5C1& 
Retail 

l,lQ3 
5.377 

100 
100 ••SS 

SO 
sa 

2 
7 

Ftnam::8. Insurance, 
cnd reol ettate 3,623 100 63 JJ 4 

S.rvlcM 11.593 100 41 52 7 
St.)(.RCf' ErnpJoyoo t.H;!netiluuppiemenl fo tNAp", 1993 Cvmmr ,i>Qp(Jkl/klnSrJrveoy. 
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Table B8. Pension coverage roles: full-time privale wage and salary workers 

Occupo1ion 

All Workers 
fotal 

Managerial ood professional 
Technlclan$ and related support 
Sales 
Admlnlstroflve support, Includlng 

clerical 
Service workers 
Pteclslon production. Cfaft, and 

fSpoIt opmmOft, trobtealors 
and laborers 

Machine operators, awtmblers. 
and InIPoctofS 

T"",sporlallon QIld mat..tat moving 
HancflOf$, &qu!pment, etc, 
FarmIng, foJestry~"J~Nng 

Men 
Total 

Managerial and professional 
TechniCians and related support 
Sales 
Administrative support, Ineludlng 

claricol 
Service workers 
Preclalon production, cro1t, and 

repair opormors, ftOb!cmol$ 
and laborGf$ 

MOchlne operators, auemblers, 
and IMPactors 

Transpodatlon QIld mat..to1 moving 
Handlers, equipment, ete, 
Farm1ng••o~~.~tl~hl!:lg 

by gender and occupaffon 

Number of worko($ 
il!ll1[ 

Pelc¢nt di$1rlbu1ion 
- ~(in thousands) Covered bV plon-= - Not covefed b plon- RmnnOClM'l!il 

72,752 100 50 	 44 6 


18,547 loo 61 S6 3 

2,912 100 62 33 4 

8,756 loo 44 50 6 


11.558 	 100 55 41 5 

7,043 100 23 66 11 


9.471 100 51 	 43 5 


6.652 100 52 <10 a 

3,672 100 46 46 8 

3,053 100 37 53 10 

1,090 100 9 80 10 


43,132 

11.038 
1.504 
5,297 

2.598 
2,904 

8.706 

3,984 
3.513 
2,59'/ 


990 


100 


100 

100 

100 


100 

loo 

100 


loo 

100 

100 

100 


51 


63 

69 

47 


56 

26 


51 


54 

46 

35 

10 


43 


34 

28 

48 


38 

62 


44 


39 

46 

54 

80 


6 


2 

3 

5 


6 

11 


s 

7 

8 


11 

11 


conffnued. " 
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Table 88. Pension coverage rates: lull-time private wage and salary workers 
by gender and occupation 

Numbor of workers Percent distribution 
Occupation (In thousands) COVGt<!d by plan Not covereo by plan.... mtmlliii!Ml 

Women 
Total 29.62Q 100 48 46 6 

Managerial and profeulonal 7.W'! 100 58 40 3 
TechnJeh::m. and fefated wpport lA08 100 56 39 6 
Sales 3,458 100 40 53 7 
Admln~hollve support. Ineludlng 

cl.rlcal M60 100 54 41 4 
Service workers 4,139 100 21 68 11 
Precision producHon, cloft, and 

repOlr operators, frable-ato,s 
and IClbor~;f$ 766 100 55 39 6 

Machtne operafots. msembler:s, 
and Inspector$. 2.668 100 50 41 9 

Transportation and mQterlol moving 159 100 45 53 2 
Handlers, eqUlJ;lmenf, .tc. A54 100 43 48 8 
FOfmlnSI for.$!!X, a flshlns 100 100 7 87 7 

$Oi:.tRC.'f; Emp/oyWJ txmetits suppletrMilnJ to !he ApfU, /993 CUrtiW Poputatlon SUNeY. 
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Table 89. Pension coverage rates: full-time private wage and salary workers 

bv gender and siZe of firm 

_-__Size of-firm---··_··_-·­

All workers 
Toto' 

fewer than 10 
10-24 
25·49 
50-99 

100-249 

250-499 
500-999 
1,000 Of more 
Don'fknow 
No response 

Men 
Tolal 

Fewer than 10 
10-24 
25-49 
50·99 
100-2.49 
250·499 
500·999 
1.000 or more 
Don'lknow 
Nor...pon... 

Number of workers 
"-'(in Ihousands)­

72.752 

10.482 
6.''119 
5,258 
4,885 
5,630 
3.657 
3,648 

27,340 
4,916 

338 

43,132 

6,570 
4,099 
3,051 
3,042 
3.326 
1.956 
2,013 

15,975 
2,891 

210 

~ 

100 

100 
100 
100 
100 
100 
100 
100 
100 
100 
100 

100 

100 
100 
100 
100 
100 
100 
100 
100 
100 
100 

. P&rcent.distrib'l.llion 
Covered by plon_ 

50 

13 
25 
30 
42 
53 
62 
62 
73 
38 
45 

51 

12 
23 
32 
46 
57 
66 
66 
76 
38 
51 

Not.covered.by.plcm. Don't- kRQW­

44 6 

84 3 
68 7 
64 6 
50 8 
40 7 
33 5 
32 6 
23 4 
44 18 
53 2 

43 6 

85 3 
70 7 
61 7 
47 7 
37 7 
'29 5 
29 6 
20 4 
42 19 
46 3 

continued". 
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Table 89. Pension coverage rates: full-time private wage and salary workers 
by gender and size of firm 

Number of workers Percent distribution 
Size of lirm (iii thouSonds) TotoJ Covered by pion Not covered by plon Don't know 

Women 
Total 29.620 100 48 46 6 

Fewe, than 10 3.912 100 14 84 3 
10·2.4 2.sro 100 28 66 6 
25·49 2.207 100 27 68 5 
50-99 1.843 100 37 54 8 
100-2.49 2.304 100 49 45 6 
250-499 1)01 100 57 38 4 
500-999 1,635 100 58 36 6 
1,000 0' mo,e 11.365 100 70 26 5 
Don't know 2.025 100 37 47 17 
No res2;2nse 128 100 36 64 0 

SOURCE~ Employ,," benl)tifs svppIGmfN'lt fo the April, 1993 CUrrent PopuJoJion SUlVay. 
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Table B 10. Pension coverage rates: full-time private wage and salary workers 


by gender and race 

Pereent distribution 
_ ~~_Race---=-- -Covered bypion ~ Nof covered by Ian ~n:t.knQw_ 
AIIWorkei. 

Total 72,752 100 50 44 6 

WIlHe 62,920 100 51 44 5 
Black 7~373 100 44 47 9 
All other races 2.459 100 46 46 8 

Men 
Toiol 43,132 100 51 43 6 

White 38.006 100 52 43 5 
Black 3}69 100 46 45 9 
All other races 1.357 100 46 44 9 

Women 
Total 29,62() 100 48 46 6 

WIlRe 24,914 100 49 46 5 
Black 3.504 100 43 48 9 
AJI other races 1.102 100 48 48 6 

SOW?CE: £mpJovee bern>/its supplement fo the Apn1. !?93 CUf(jfml Population Survev. 
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Table 811. Pension coverage rates: full-lime private wage and salary workers 

Annual cOJnin s 

All workers 
Total 

Undel $10,000 
10,000-14,999 
16,000-19,999 
20,000-24,999 
25.000~29.m 
3O.000~14.m 
35,000·39,999 
40,000-49,999 
50,000-74,999 
75,000 and over 
No rese,enSG 

Men 
Total 

Under $10,000 
10,000-14,999 
15,000-19,999 
20,000-24,999 
25,0lI0-2\',999 
30,0lI0-34,999 
35,0lI0-39,999 
40,000-.49,999 
50,OOO~14,999 

75,000 and ovor 
NotGseons. 

Number of workCfSo 
(in thousands) 

72}52 

S'()63 
11.785 
11.336 
9.705 
7A78 
5.321 
4,G03 
5,033 
4,695 
2,194 
6,139 

43,132 

2,198 
5,168 
5.579 
5A8S 
4.578 
3.501 
2,'103 
3.776 
3.812 
1.865 
4,267 

bygender and annual eamings 

Percent dis.tribution 
Toiol Covered b Ion Nol covered by plan 

100 SO 44 


100 8 78 

100 27 62 

100 42 51 

100 57 39 

100 62 35 

100 67 30 

100 73 ~5 


100 7a 20 

100 81 18 

100 81 17 

100 27 66 


100 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


51 


7 

21 

35 

51 

61 

66 

74 

79 

81 

82 

28 


4' 

78 

65 

57 

45 

36 

31 

~5 

19 

18 

17 

64 


Don'l know 

6 


14 

12 

6 

3 

3 

3 

2 

2 

I 

2 

7 


6 


15 

14 


•
8 


•
3 

I 

2 

I 

2 

7 
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Table 811. Pension coverage rates: lull-time private wage and salary workers 

by gender and annual eamlngs 

Po/cant di$tribution 
-Not co...ei~ by Ion --Oon't know----

Tota! 2'/.620 100 48 46 6 

Undel $10.000 2.865 100 9 71 13 
10,000-14.999 MIS 100 JI 59 10 
15,000'19.999 5.157 100 49 A6 5 
21),000·24._ 4= 100 65 32 3 
25,000·29._ 2)100 100 64 33 2 
30.000·34,_ 1,819 100 71 27 2 
35.000~39,999 1.100 100 72 25 3 
4O,000-49,m 1.257 100 77 22 1 
SO,000·74.m m 100 00 18 2 
75,000 and ove! 32'/ 100 78 20 2 
No fEl!22"$& 1.872 100 25 69 6 

SOIJR<..I;! fmpk)yee /:)9()9flts supplerfl6nt to tM AprH. 1993 Culr~mfPopulofi<>n Survey. 
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Table B 12. Pension coverage rates: full-time private wage and salary workers 
by gender and collective bargaining status 

Number of workers Percent distribution 
Collectlv~ bar oinin status (10 thousands) Covered b Ion Not covered by pion Don't know--;

All Workers 
101al 72.752 100 50 44 6 

Covered by union controct 9,413 100 77 19 4 
NO! covered by union contract 58,065 100 47 46 6 
Data not available 5,274 100 28 67 5 

Men 
Total 43,132 100 51 43 6 

Covered by union contract 6,789 100 78 18 <I 
Not covered by unIon contract 32,640 100 48 46 6 
Data not avolloble 3,702 100 29 66 5 

Women 
lola! 

Covered by unfon conftaet 
Not eovered by union controct 
Data not avatJObJe 

29,620 

2.624 
25.425 

1.572 

100 

100 
100 
100 

48 

74 
47 
25 

46 

22 
47 
71 

6 

4 
6 
4 

SOURCE: Employ," b9l1ef1ts supplemGf'lf ta too Apdi. 1mCurrent Populotlon ~y, 
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Table B 13. Percent distribution by type of pension coverage: private pension plan 

participants 
by self-reported plan type and full or part·time status 

-~.~-.~ ..-.-..­ __--Percent·OlstribuHon--------····-····-----_.. _---­
Type of plan Tolal FuU-time Porf-time 

Total 100 100 100 

Workel1 covered by one plan 
Total 76 76 83 

","fIned benem 23 23 26 
"'"fined conlrlbutlon 44 44 46 
Dan'llmow lye! 01 plan 10 9 11 

Workers covered by two or more plans 
Total 23 24 18 

Defined benefit and defined contribution 18 18 12 
Defined benefit and other, don't know type 1 _ 1 1 
Two detlned contribution plan. S 3 2 
Defined contribution and other. 

don'! know Ixe" 2 2 3 
SOURCE: EmPloyee bsnefits supp/emMf 10 the April, 1"993 Gwenl /'opute/1On Sl.ifv6:Y. 
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Table B 14. Percent distribution by type of plan considered most 
important: private wage and salary workers participating in 

both defined benefit and defined contribution plans 
bV full or pat/-time status 

Percent distribution 
FulHime Pori-lime 

100 100 

Defined benefit 40 39 ~5 

Denned contribulion (DC) 60 61 55 
thrift-savings 9 9 9 
Prom shoring 6 6 7 
Stock plan (or ESOP) 5 5 5 
401(k) • 31 32 18 
Simplified employee pension 2 1 I 
Money purchase •• •• 

OIherDC 3 3 5 
Don', know type of DC 4 4 5 
"!hn 4(Jl/k) cofflgOryis UI'ld6l'sfated because-some WOI/(ef$ with 4OUk) lyp@plonsfdeotifl8dtlte$eplansundet 

another defined contribution pion co!ogay. 
"iess than one-hoff ofone percent. 
SOURCE: Employee benefits supplement to the April, JQ93 Curronf Po{:tuiofiol"l SWv.W. 
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Table 815. Self-reported vested status: all full-time private pension plan participants 


by gender and years ofservice under the plan 

Number ot workel'$ Percent-distribution _------=--~--. 

Years of serviCe­ -(In thousands)­ ~ ---T6!Or Vested Not.veslad__ ·---Don't1<now-­

All workers 
Tolal 36.183 100 75 lS 9 

1 yeor or less 7.108 100 53 32 14 
2·5 11,432 100 72 19 9 
6·7 3.Q59 100 SO 13 7 
8·9 2,163 100 83 II 6 
10 Ot' more 10.769 100 9iJ 5 5 
Don't know 1.198 100 54 14 32 
No response 455 100 71 22 8 

Men 
Total 21,942 100 76 15 9 

I yeat or le$$ 3,841 100 50 35 15 
2·5 6,566 100 71 19 9 
6·7 1.822 100 82 12 7 
8·9 1.347 100 81 12 7 
10 or more 7;298 100 9iJ 5 5 
Don't know 756 100 58 12 30 
No rese';2nse 311 100 80 14 6 

Women 
Total 

1 year Of leu 
2-5 
6·7 
&'9 
10 m more 
Don't know 
No re$pOl'i$8 

14,241 

3.266 
4,865 
1,237 

816 
3,471 

442 
144 

100 

100 
100 
100 
100 
100 
100 
100 

74 

58 
72 
78 
87 
89 
46 
52 

16 10 

29 14 
19 10 
14 8 
9 4 
6 5 

17 37 
37 11 

SouRcE: Employse benefilssuppternent to th9- April, 1993 Cummf Poptllotion SUtvey, 
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Table B 16. Pension coverage rates: full-time private wage and salary workers 
by gender and age. 1972. 1979. 1983. 1988. and 1993 

Age 1972 1979 1983 1988 1993 
All workers 

Tolal 48 50 48 48 50 

Under 25 31 27 23 22 21 
25-29 48 48 43 44 41 
30·34 53 56 51 50 50 
3$·39 54 57 58 56 54 
40-44 56 56 58 58 58 
45-49 57 60 58 59 63 
50-54 58 65 60 59 61 
55-59 53 63 63 58 59 
60 and older 41 53 51 49 53 

Men 
Totcl 54 55 52 51 51 

Under 25 34 29 25 22 19 
25-29 53 53 43 44 41 
30-34 57 62 54 50 50 
35'39 59 65 62 59 57 
40-44 61 54 64 63 61 
45-49 63 66 63 64 66 
50-54 54 69 63 65 60 
55-59 58 69 66 63 60 
60 and older 46 56 56 52 58 

continued... 
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Table B 16. Pension coverage rates: full-time private wage and salary workers 
by gender and age. 1972. 1979. 1983. 1988. and 1993 

A___ -1972-- --1979-- -1983-- - 1988- --1993 ­

Women 
Totol 38 40 42 44 48 

Under 25 27 23 21 23 22 
25-29 38 42 42 43 42 
30-34 40 46 46 49 51 
35-39 39 42 51 50 51 
40-44 42 42 47 52 54 
45-49 43 50 49 51 5'1 
50-54 45 56 55 50 62 
55-59 42 50 55 49 57 
60 and older 30 46 45 43 46 

SOURCE~ Fmpk:lyGC 8';II191ifs SuppiOOlsnis fa the May !fl79. MaV 1983, Mav 1988, and April 1993 Cun6flt PopUkJ/ion Survev. 
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Table B17. Pension coverage rates: full-time private wage and salary workers 
by gender and industry, 7972, 1979, 1983, 1988, and 1993 

Industry 1972 1979 1983 1988 1993 
All workers 

Total 46 50 46 48 50 

Mining 73 69 69 64 69 
Construction 36 39 33 32 32 
MQnufaeturlng: 

Durable goods 65 68 67 67 69 
Nondurable goods 58 61 59 61 62 

TI'QIlSpOlfatlon 47 56 53 46 52 
COmmunications and pubfie utilities 84 82 81 78 82 
Trade: 

Wholesale 49 50 47 49 51 
Retail 32 30 29 30 34 

FJnonce. inwrance. and real estate 54 52 54 59 62 
Service, 30 36 36 38 42 

Men 
Total 54 55 52 51 51 

Mining 74 70 71 62 69 
Construction 37 40 33 33 32 
Monufaolurlng: 

Durable goods 67 71 68 65 69 
Nondurable goods 67 72 66 65 67 

Transportation 49 59 55 48 51 
CommunlcaHons and public utlliU... 85 87 83 18 79 
Trade: 

Wholesole 53 54 52 52 53 
Ret<ril 36 33 31 31 54 

Finance. in$uronce. and real estate 62 56 58 59 61 
ServIces S7 42 41 41 44 

continued... 
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Table B 17. Pension coverage rates: full·time private wage and salary workers 


by gender and industry, 1972, 1979, 1983, 1988, and 1993 

Industry •. ~1912 .,. 1979 ~ 1983 ·1988•._ 1993_.'0. 
Women 

TOIol 38 40 42 44 48 

Mining • • 73 68 
Construction • 26 35 24 34 
Manufacturing: 

Durable goad. 54 58 63 64 68 
Nondurable goads 44 44 49 51 55 

Transportation 35 45 46 40 55 
Communications and public wililles 81 72 71 79 85 
Trade: 

Wholesale 34 41 37 39 48 
Retail 26 24 26 2R 35 

Finance. Insurance, and reol estate 46 48 52 60 63 
Services 25 32 33 35 41 

~ Not calcvtatad l41'lcre bass ;sloss thoIJ 75,(XXJ 

SOURCE· Employee BenetiJs Supplemen1s /0 the May 1979, May 1983, MoV 1988. and ApiH 199j Current Popl.Jlotion Survey. 
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-----------

Table CI. Employer offer rote ond employee coverage 
rotes In 401 (k) type pions: 011 wage and solary workers 
by sector of employment, gender and full or parf-time status 

.._ ...._---_ .. __ ..• 

Number of workers 

Type 01 worker (in thousands) 


All wage and salary workers 
Total 107,275 37 65 24 
Men 56}40 38 69 26 
Women 50.535 35 60 21 

Fun-time 
Total 88.616 41 67 27 
Men 50.828 41 70 29 
Women 37.788 41 62 26 

Part-lime 
Totcl 18,659 15 39 6 
Men 5,912 12 39 5 
Women 12.747 16 40 7 

Private sector wage and salary workers 
Total 88.679 35 67 23 
Men 48,329 36 70 25 
Women 40,351 33 62 20 

Full-lime 
Total 72,752 39 69 27 
Men 43,132 39 71 28 
Women 29,620 39 65 25 

Part-time 
Total 15.927 14 42 6 
Men 5,197 11 41 4 
Women 10.730 15 42 6 

continued... 
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Table CI. Employer offer rate and employee coverage 
rates in 401 (k) type plans: all wage and salary workers 
by sec/or of employment, gender and full or part-time status 

Number of workers 

Typ~ of worker (in thousands) 


Public sector wage and salary workers 
Totol 18.596 46 57 26 
Men 8.411 50 62 31 
Women 10.185 43 53 23 

Full·tlme 
Tolol 15.864 50 59 30 
Me" 7.696 53 63 33 
Women 8.168 48 56 27 

Parf·tlme 
Totol 2.732 22 30 7 
Men 715 22 30 7 
Women 2.017 22 30 7 

SOURCE; Employee bOMfits SJ.JPPfem$l'lt to fhe Apnl 1993 CWiMf Populclion Survey, 
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Table C2. Employer offer rate and employee coverage 

rates in 401 (k) type plans: private wage and salary workers 
by gender and age 

~-- ....­

A e 
All workers 
Tolal 

Under 25 
25-29 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
6S and older 

Men 
Tofal 

Under 25 
25-29 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
65 and older 

88.679 

15,089 
12,179 
13,648 
12.730 
10,597 
BA07 
6,306 
4,789 
2,940 
1.994 

48,329 

7,818 
6.752 
7,555 
7,113 
5,683 
4,528 
3.431 
2,661 
1.732 
1.055 

35 

17 
35 
39 
40 
41 
41 
39 
35 
33 
20 

36 

16 
35 
41 
43 
44 
45 
40 
37 
36 
25 

67 

34 
57 
69 
71 
70 
76 
79 
77 
72 
59 

70 

34 
60 
73 
74 
74 
79 
81 
79 
73 
65 

23 

6 
20 
27 
29 
28 
31 
31 
27 
23 
12 

25 

5 
21 
30 
32 
32 
35 
32 
29 
26 
16 

continued", 
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Table C2. Employer offer rate and employee coverage 

rates in 401(k) type plans: private wage and salary workers 


by gender and age 

A e 
Women 
Total 

Under2S 

25-29 

30-34 

35-39 

40-44 

45-49 

50-54 

55-59 

60-64 

65 and older 


Number of workers 
(in thousands) 

40.351 

7.271 
5A27 
6.093 
5.617 
4.913 
3.879 
2.875 
2.128 
1.209 


939 


33 


18 

36 

37 

38 

37 

38 

38 

34 

28 

15 


62 


34 

53 

63 

67 

64 

71 

77 

74 

70 

49 


20 


6 

19 

23 

25 

24 

27 

29 

25 

19 

7 


SOURCE: Empioyee bOHe111:! supplemon! to tho April, 1993 CUl'lont Popufation Swvey, 
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Table Cl. Employer offer rate and employee coverage 


rates in 40 I (k) type plans: private wage and salary workers 

by gender andjab tenure 

All workers 
Total 

less than 1 

1·4 

5·9 

1(1-14 
15·19 
20·24 
25 or more 
No response 

Men 
Total 

l"ssfhan 1 

1·4 

5-9 

10-14 

15-19 

20-24 

250rmors 
No f9Sp01l$8 

88.679 

18.046 
30.134 
17.431 

8.907 
5.195 
3.624 
3.856 
1.467 

48.329 

9.367 
15.212 
9.633 
4.958 
3.194 
2.275 
2.911 

779 


35 


18 

31 

42 

46 

49 

48 

53 

25 


36 


19 

31 

43 

46 

51 

47 

54 

26 


67 


27 

58 

75 

81 

80 

79 

76 

81 


70 


30 

62 

79 

86 

78 

81 

77 

90 


23 


5 

15 

32 

37 

39 

38 

41 

20 


25 


6 

19 

34 

41 

39 

38 

41 

24 


continued... 
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Table C3. Employer offer rate and employee coverage 
rates in 401 (k) type plans: private wage and salary workers 

by gender and job tenure 

Ye-ors of Service 

Women 
Tolal 

Loufhan 1 
1·4 
5-9 
10·14 
15·19 
20-24 
25 or more 
No reseonse 

Number ot workers 
(in thousands) 

40.351 

M79 
14.922 
7,798 
3,950 
2.001 
1,349 

945 
708 

33 

17 
31 
41 
43 
47 
50 
51 
23 

62 

24 
55 
71 
76 
84 
75 
81 
69 

20 

4 
17 
29 
32 
39 
38 
41 
16 

.':;OURCE; EmploYI3B bene.ffts supp/emCfJJ 10 Ihs APiH. 1993 CUHBnt Papulation Survey. 
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---

Table C4. Employer offer rofe and employee coverage 
rofe. in 401 (k) type plans: privofe wage and salary worker. 

by gender and Indusfly 

.---,---.--­
-

Industry 
AU worker$ 
Total 

Agtkl.lllUte. f~t;fry, II fisheries 
Mining 
COfuhvdion 
Manutacludng: 

Dumbl. gooctt 
Nondutable goods 

Tr<mspotlQUon 
Communlcatlon$ and pub!lc utflilles 
lrade: 

Wholo$Qle 
Aetoll 

Finance, Ili;:uronce and reol e5l01. 
ServlC$$ 

- ..- ..-­
-Numb"iTOf'wrukers 

(in thouKlnds) 

88,679 

'.360 
648 

4_ 

lQ.714 
8,095 
4.0<4 
2A26 

11,426 
16,170 
6/f2} 

26,975 

-------------....•.•_­
Pefce~_~9~ 

employfO'9i offefed 0 
plon 

35 

5 
54 
15 

53 

A' 
41 
69 

37 
21 
53 
30 

.•• '-:Percenloge 0(-­

_e.mployee •. offered 0_ 
pion who oro covered 

by the pion 

67 

&:J 

8' 
74 

75 
71 

'"'78 

75 
53 
6S 
60 

- .....•..•­
~POtc~togeofoH-­

empIOY(H~$ covqr~d by 
o Ian 

23 

, 
"11 

40 

26 " 
54 

2S 
\I 
36 
.8 

Men 
Totol 

Agriculture, tor.1try, &: ftmltrict$ 
MIning 
COII$llUd\¢l\ 

Manufaoturing: 
Durabte goodf, 
NondurabJ. good$: 

Transportation 
Communleatlons and PubPc "'1Ilt1., 
Trade~ 

Wh.cI'.sole 
Retail 

Flnenes,lnsuronce and reol.state 
S.lVIe., 

48;129 

1.079 
511 

A,414 

'.006 
4,817 
3,046 

'.499 

3.0'" 
8.1l55 
2.592 

lOAM 

25 

..4 

10 

40 
l4 
25 
55 

29 
12 
39 
21 

36 

6 
55 
14 

6<1 
47 
59 
69 

,.36 

52 
32 

70 

6<1 
79 

" 
75 
72 
63 
79 

79 
54 
74 
67---_._._-­

continued... 
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Table C4. Employer oller rote and employee coverage 

roles in 40 1 (k) type plans; privale wage and salary workers 


InO(ISh 

Women 
Total 

AgrleU!lUt•• rorestry, A ll&h8ftes 
MinIng 
Conshudlon 
Me_I/' 

DW'Ob~ goods 
NondUtable go«h 

TrOl'lsportoflon 
Communlcatlon$ aru::l pubfic utilities 
Trode: 

Whot.tal. 
R.toll 

Flnanee, Insurcmc:e and real eliot_ 
set'l(l¢fI$ 

bV gender and industry 

P~rcenlcge of aU 
Numbor Qf WorkOf$ employees Oftared Q 

(In Ihol,lt.onds) fan 

40,351 33 


280 4 

137 49 

454 ,. 


2.708 50 

3,273 37 

1,018 45 


69
"'" 
1.378 37 

9,:l2Q 20 

4,335 53 


16,5JA 28 


PlOlf<;enloge 01 
employees offered Q 

plOtl who are covere>d 
b the Ion 

62 


43
.. 
75 


7. 
70 

67 

76 


67 

53 

65 

65 


P&rconlogl!' of all 
employees covered bV 

(1 Ian 

2Q 

2 

42 

15 


3. 

26 

30 

50 


25 

10 

35 

16 


SOURCE; fm~ b<Mt1:tIh U!P~nt to me Aprt 1993 ewenl A:lpulotbi'l Sr.i1Yey. 
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Table CS. Employer offer rate and employee coverage rates in 401 (k) type plans: 
private wage and salary workers 

by gender and size of firm 

----~~~----I---------
--------------1--------­

Number 01 workers 
Size of firm (In thousands) 

All workers 
Total 88.679 35 67 23 

Less than 10 14.554 5 75 4 
10-24 8.341 11 71 8 
25-49 6.247 19 63 12 
50-99 5.559 29 73 21 
100-249 6,424 38 67 26 
250-499 4.155 49 66 33 
500-999 4.167 49 63 31 
1,000 or more 32.240 56 68 38 
Don't know 6.591 21 50 11 
No response 401 29 59 17 
Men 
Total 48.329 36 70 25 

less than 10 7.913 6 75 4 
10-24 4.656 11 75 9 
25-49 3.323 20 70 14 
50-99 3.253 31 76 24 
100-249 3.556 40 73 29 
250-499 2.110 48 68 33 
500-999 2.167 51 68 34 
1,000 or more 17.599 59 71 42 
Don't know 3.534 22 49 11 
No resE!onse 219 33 57 19 

continued ... 
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Table CS. Employer oller rate and employee coverage rates In 401 (k) type plans: 
privale wage and salary workers 

by gender and size of firm 

Percentage of 
Percenfage 01 aU employees offered a Percenfage of all 

Number of wOlkers employees offered a plan who Ofe covered employees covered by 
SiZe ot firm (In thousonds) plan by the pion a plan 

Women 
Total All.351 33 62 20 

Less than 10 6,042 " 76 3 
10-24 M85 11 66 7 
25-49 2.924 17 52 9 
50-99 2.306 27 67 18 
100-249 2.869 37 58 21 
250-499 2.046 50 64 32 
500-999 2.000 48 57 27 
1,000 or moro 14.641 53 63 33 
Don't know 3.057 21 51 11 
No raSeons8 182 24 62 15 
SOURCE; Employoo Ixmofi~ rupp/omonf to the-April, 199J Cvrrent Popvfo!lon $wey. 
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Table C6. Employer offer rate and employee coverage rates in 401 (k) type plans: 


---.~.~-~.- •.. ­--.•~..­

Race 

All workers 
Totol 

WMe 
Black 
All other races 

private wage and salary workers 
by gender and race 

Number of workers 
(In thousands) 

88.679 35 67 23 

76.842 35 68 24 
8.833 29 53 15 
3.004 32 71 23 

Men 
Total 48.329 36 70 25 

White 
Black 
All other races 

Women 
Total 

42.329 
4.394 
1.605 

40.351 

37 
30 
33 

33 

71 
56 
n 

62 

26 
16 
24 

20 

White 
BlaCk 
AU other races 

34.513 
4.439 
1.398 

33 
28 
31 

63 
50 
71 

21 
14 
22 

$OURCf~ EmployIW 08fl81StS rupp!&ment to the Api/I, )99J Cl.Ktenf PopJIalfon Stltvey, 
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Table C7, Employer offer rate and employee coverage rates in 401 (k) type plans: private 

wage and salary workers 

by gender and annual earnings 

Percentage of 
Percentage of all employees olfered a Percentage of all 

Number of workers employees offered a pion who are covered employees covefed by 
Annuol amnin s {In lhousands} Ian b the Ian (1 Ion 

All workers 
10101 88,679 35 67 23 

UndOT 110,000 15,061 10 30 3 
10,000-14,999 13,617 21 44 9 
15,000-19,999 12,257 35 55 19 
20,000·24,999 10,056 43 64 27 

20,000-29,999 7.658 45 69 31 
30,000-34,999 5.413 51 74 38 
35,000-39,999 4.087 60 71 43 
40,000-49,999 5,121 61 80 49 
50,000-74,999 4]41 67 85 57 
15,000 and over 2,204 69 90 62 
No response 8.464 15 69 10 
Men 
Toto' 48.329 36 70 25 

Under $10,000 5,461 9 28 2 
10,000-14,999 5,593 17 39 6 
15,000·19,999 5,819 29 51 15 
20,000-24,999 5,559 36 64 24 
25,000-29,999 4.601 41 68 26 
30,000-34,999 3,527 49 73 36 
35,000-39,999 2,912 59 71 42 
40,000-49,999 3.809 59 82 49 
50,000'74,999 3,843 67 85 57 
75,000 and over 1.875 70 89 63 
No re!f!.onse 5.331 15 75 II 

continued" , 
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Table C7. Employer offer rate and employee coverage rates in 401 (k) type plans: private 

--
Annual earnings 

Women 
Total 

Under $10,000 
10,000'14,999 
15,000'19,999 
20,000-2A,999 

25,000-29,999 
30,000-34,999 
35,000-39,999 
40,000-49,999 
50,000-74,999 
75,000 and over 
No res,eonse 

wage and salary workers 
bV gender and annual earnings 

~ 

~ 

Number 01 workers 

(In thousands) 


40,351 33 62 20 

9.601 11 30 3 
8.025 24 47 11 
6.438 40 58 23 
4.498 49 64 31 
3.057 52 70 36 
1,886 56 77 43 
1,175 62 72 45 
1,312 67 76 51 

897 67 83 55 
329 63 92 57 

3,133 15 60 9 
SOURCE: Emp/oys& benefits supp/9ITlent to the April, 1993 Current Population Survey. 
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Table ca. Employee coverage rates In 401(k) type plans: private wage and salary worKers offered a plan 
by gender andcoverage stotus under another plan 

Total Wom~o 

Total 3M'" 67 17,321 70 13,169 62 

Employ..(:ov.,.d under 
anoth.rpkm 11,548 

Employ" not eov~u.d under 
another ekln 15.942 

SC/!J?CE: f~ tklMlIh ~pk!ment to 11161 AprI, 1mCUf{M1 PopUlo/Jon SUM.lY. 

63 

69 

6.ll45 

10A76 

67 

73 

<1,703 

BAM 

57 

64 
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Table C9. Median annual eamlngs of workers offered 0 401 (k) type plan: private wage and salary workers 

by gender and coverage status under both a 40 l(k) type plan and another plan 

Women 

Totol $26= S3OA72 $3},200 $36,400 $21,008 $23,920 

Emph:)y.o covotod undOr 
onoth.r pIOn 

Employ•• not c:o"....d undor 
anothor e:lOn 

31,20) 

24,02;1 

3<1,6.32 

27,560 

37.441 

28,600 

A1.601 

31,980 

24,3~6 

19,760 

26,QXl 

1'2,124 

SOuRCE: EmpJO\'(JQ barwtlrS wppl9ml»(lt to the Apr', 1m Current Popl.!/o'bn SuNoy. 

PageC·15 



••••••••••••••••••••••••••••••••••••••••••• 

Table CIO, Average percent of pay contributed t0401(k) type plans: private 

wage and salary workers in 40l(k) plans 

by gender and annual earnings 

Annum earnin s Totol WQmen 

Tolal 5,5 M 5.4 

Under $10,000 5,Q 3,8 55 
10,000-14,999 4,2 3,6 4,5 
15,000-19,999 4,1 4,2 4,1 
20,000-24,999 4,9 4,9 5,0 

25,000-29,999 5,3 5,0 5,6 
30,000-34,999 5,2 4,9 5.7 
35,000-39,999 6, I 5.5 7.5 
40,000-49,999 6,1 5,8 6,8 
50,000-74,999 6.7 6,8 6,1 
75,000 and over 6.4 6,1 8, I 
SOURCE: Employee benefits supplem&nf to fheAprii. 1993 Currl?f'lt Populo/ion SUrv&y. 
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Tobie Cll. Average percent of pay contributed to 40l(k) type plans: private 

wage and salary workers in 401 (k) plans 

by gender and age 

Aao______ _Tolal __ -- -Men----- --Women--­
Total 5,5 5.5 5.4 

Under 25 4,3 4.2 4.4 
25-29 5,1 S.? 4.3 
30-34 5,1 4,9 5.4 
35-39 5,4 5,2 5.6 
40-44 5.4 5.4 5.3 
45-49 5,9 5.8 6.0 
50-54 6.3 5,9 6.7 
55-59 6.3 7.4 4.7 
60-64 6.8 6-8 6,8 
65 and alder 5.1 4.4 
Wol computed vmmn 00$9 1$1$$$ than 15/XXJ. 


SOURCE: Employee bl!ll')e6ls supplemenllo the AprI1, 199J CI..RJonf Populotlon SuIV9Y. 
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Table C12. Distribution af wCI'kers partlclpollng in 40l(k) type plans: private wage and salary workers 
by percentage of employee pay contributed to plan andpercentage of employer matching contributiOf/$ 

Percent of 0)1 contributed b em 10 ea 

MOle than 

Pereenlo e of employer mokh 
 S% S.1~9.9% 10% 10% 

10101 100 8 12 12 20 10 10 27 

No empJoy$t contributions 100 12 7 15 15 12 14 24 
Less than 10% 100 4 17 9 31 11 17 11 
lO%~24% 100 7 11 11 26 9 26 12 
25%"-49% 100 7 15 12 26 16 12 12 
S()%OI moce 100 9 16 15 26 10 8 16 
Data not available on amount 

!!! ao~) of eme1ol,et conh:lbutlof'ls 100 6 10 9 14 8 7 45 
SOURCE: r~ bMeiil$suppJ$me/lt to thq April. 1993 GUlrent f'()pI.J1affon Suwey. 
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Table C13. Employer offer rate and employee coverage rates in 401 (k) 

type plans: private wage and salary workers 
byoge, 1983, 1988. 1993 

A e ~ - - _1983==--- _~1984=-__ --1993 -­

Percentage of all employees offered a plan 
T«;llal 7 25 35 

Unde,2S 3 12 17 
2$-2.9 7 25 35 
31)-34 a 29 39 
35-39 10 31 40 
40-.. 9 30 ., 
45-4. 8 29 ., 
50-54 7 29 39 
55-59 7 25 35 
60ondokler 5 \7 2. 
Percentage of employees offered a ptan who are covered by the plan 
Total 39 6<J 67 

Unde,25 2<J 30 34 
25-29 27 54 57 
30·34 35 60 69 
35·39' 39 III 71 
40-44 .9 M 70 
45·49 55 n 76 
SO-$4 .3 n 79 
$$-59 57 71 77 
6Q and okfer 70 73 68 
Percentage ot all tlmployeas covered by a plan 
'olQl 3 14 23 

Under 25 
25-29 

I 
2 

•
13 

6 
20 

30-34 3 18 27 
35·39 4 1& 29 
40-44 4 19 28 
45-49 5 21 31 
SO-54 
55·59 
60ando!d6r 

7

•3 

21 
16 
12 

31 
27 
19 

SOURCE: f~ e<lfl'#ih SvPJ.1{$menh ro!tte MoY 198J.MOr 19$8. ond Aprf 1993 Cur,.mr PopubtJo.-.St.m.¥lrt­
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Table C14. Employer offer rate and employee coverage rates in 401(k) type 

plans: private wage and salary workers 

by Industry. 1983, 1988. 1993 

Industry 19$3 1988 1993 
Percentage of all employees offered a ptan 
Total 7 25 35 

Mining 13 44 54 
Construction 2 11 15 
Manufacturing: 

Dwa!>'" goods 11 38 53 
Nonauzo!>'" goods 8 31 43 

Tro..potICltlon 4 21 41 
Communlcotlons and public utilities 16 56 69 
Tracie: 

Wl'IoIesole 6 25 37 
Retail 3 12 21 

Finance. Insurance and real estote 10 41 53 
Services 6 20 30 

Percentage of employees offered a plan who are covered by the plan 
Total 

Mining 
Construction 
Manufacturing: 

Durabte good. 
Nondurable goods 

TranspOf'lation 
Communle<dlons and public UtlllIles 
Trade: 

Wholesale 
ReI"g 

Finance, insurance and real estate 
Services 

39 60 67 

48 71 81 
31 74 74 

40 59 75 
51 63 71 
31 63 64 
45 56 78 

38 67 75 
41 51 53 
32 62 68 
34 50 60 

continued... 
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Table C14. Employer offer rete and employee coverage rates in 401 (k) type 


plans: private wage and salary workers 
by industry, 1983, 1988, 1993 

=== ___ Induslry'___ --- -1933----- -1988-- --1993 ­

Percentage ot all employees covered by a plan 
Tol,,, 3 14 23 

Mining 6 28 ~3 

Construction ) 4 11 
Monutacluring: 

Durable goods 4 23 40 
Nondwab!& goods 4 19 31 

Transportation I 13 26 
Communications and pubUc utilities 7 38 5<1 
T.ad,,: 

Wholesale 2 16 28 
R"loll 1 6 11 

Finance, fnswance and real estate 3 26 36 
Services 2 10 18 
SOURCE: fmpJoyoe Bmw5ts Supplements to the May 1983, May 1988, end April 1993 Cwrenf PopuJoticn Survey;, 
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Table 0 J. Receipt of preretirement lump-sum payments: percent 


of experienced labor force aged 25-64' 

by selected characteristics 

-- ­ . Expedeneed Iobor force ogect2S;(;4­ === 
10101 number (In thousands) 103.289 

Percent distribution 
Total 100.0 

Percenl ever received a lump-sum payment 11.4 

Year received most recent lump""SUm 
Before 1980 1.7 
1980-1986 2.8 
1987-Aprill993 6.7 
Don't know or no response 0.3 

Age at receipt of most recent lump-sum 
Under 2S 0.9 
25-34 5.1 
35-44 3.2 
45-54 1.5 
55-64 0.4 
Don't know or no respon$e 0.3 

CUffent pension coverage 
Covered on current lob 6.1 
No1 covered, current job 4.4 
Unempf(l:y~d or coverage unknown 0.9 

Percent never received a lump-sum payment 88.6 
• PMOf')! agod25M who W8iO curranJ[y unl:m1Pfoyad buJ hadprevious wcrK wperi8flCQ WGro 


added 10 the sompl$ of WJ::I'(kIiffS for paris of the /993 SUtVey. incW/lg QU$5lions about poeviWS 


p(lf'lsion COV8foge and P..mlP"sum dJsJribulions, 


SOURCE: fmp/cy99 beneiits supphmlenl to the A;xif, 199J CUfieflf PoptkltJon Survey, 
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Table 02. Amount of most recent lump-sum payment in 1993 dollars: 

percentage distribution of lump-sum recipients in 


experienced labor force aged 25-64' 

by year received 

Amount of most recent lump~sum Year received most recent lump-sum 
distribution (in 1993 dollars) Tolal Sefore 1980 1980-1986 1987-Apri! 1993 

Total 100 100 100 100 

L.... lhan $1.000 19 13 21 19 
$1.000-1.999 14 14 15 14 
$2,000 - 2,999 11 16 11 10 
$3,000 - 3.999 6 6 6 7 
$4,000 - 4,999 5 6 5 5 
$5,000 - 9,999 16 19 16 16 
$10,000 - 19.999 15 20 14 14 
$20,000 - 49.999 8 4 9 9 
$50.000 or more 4 I 4 5 
Median lump-sum distribution •• 

(In 1993 dollars) $3.840 $4.090 $3.530 $3.950 
• All calculations Ole based on tho 8S'.t oflum,rsvm reciplonts who mportad on amount and yeO! o/rElceipt . 


..Medians 0(9 founded to ttl&. 1)etJ($$t $lD. 


SOURCE: Employee benefits suppfsm9f'lt to the April, 1993 Currant Populo/Ion Survey. 
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Table 03. Amount of most recent lump-sum payment In 1993 dollar$: 


percentage distribution of lump-sum recipients in experienced labor force 

aged 25-64' 


by age of receipt 


Amount of most recent lump-sum A e at receipt of most recent lump-sum 
distribution (in 1993 dollarS) Toro' Under2S 25·34 35·44 45·54 55-64 

Tolal 100 100 100 100 100 100 

Le.. than $1,000 19 44 22 14 9 1 
$1,000,1._ 14 26 16 13 10 ? 
$2,000 • 2,_ 11 8 13 10 10 4 
$3,000'3,_ 6 7 B 5 5 3 
$4,000 • 4,999 5 3 7 4 3 7 
$5,000 . 9,999 16 7 16 19 15 19 
$10,000 - 19,999 15 4 14 18 19 15 
$20,000 - 49,999 
$50,000 or more 

8 
4 

I 
•• 

3 I I 
6 

19 
11 

28 
20 

Median lump-sum distribution 
«n 1993 dollars) $3,840 $LlIO $2.890 $50890 $10.010 $16,740 

• Aft cokuialions ore based on #18 85% Dfl~tm recipients who {{"ported Otl amount ami yaOf of receipt. 


.. Less than one-ha!f of one pe;cent. 


SOURCE: fmploy&$ b@nalff$wPPfemenl to tho April, 1993 Current Populotion Survey, 
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Table 04. Uses of most recent lump-sum payment: 

percentage distribution of lump-sum recipients in the experienced labor force 


aged2S-64 

by year received 

Year received most recenllump~$um 
Uses of lumpw$um distributions Totol • Before 1980 1980-1986 1987-Aprill993 

Tolal number 01 recipients 
On thousand$) 11.814 1.715 2.879 6.888 

Percent distribution 
Total 100 100 100 100 

Retiremenl savings'" 21 6 15 27 
Put Into bull""... 

hou.... or paid debts 23 23 28 22 
Other savings or 

Investments- .... 12 12 12 11 
Spent· 29 48 32 23 
MuHipl& uses: 11 5 9 13 
Other 4 6 3 4 

'lndudes oppt(.\ll)i(rW:f6ly 332,tDJ IOCPienfS for whcm y9Cf OffOCaipt is vntmo~. 


"IRA pion with new 8fl'lP1oY8{, CI ofher rslimmant pogrom. 


••• SoWJgs account. clhor f.noncial instruments, o!her rov/nj';;$ Q'irwssJments. 


• Purchosed CClI1$OITI$fprodvcts. poid medical. 6ducctlond. or ~nElfol expensss, and cihar $Xpan(i1/J)f@,'>, 

SOURCE: Empfoys& om"-N1!$; supplomen/ fa tho April. 1993 Cwrel'lf PopufmJon Suvey. 
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Table 05. Uses of most recent lump-sum payment: 


percentage distribution of lump-sum recipients in the experienced labor force aged 25-64 

bV age at receipt 

- ---A eat reeei t of mostrecentlum -5um----­
_Uses_of_lump~sum.cfi.stfibutions-- --Total'-- -UnCler 25-­

Total number of recipients 
(In thousands) . 11,814 914 

25-34 

5.305 

35-44 

3,278 

45·54 

1,540 

55·64 

446 

Percent distribution 
Total 100 100 100 100 100 100 

Retirement savings •• 
Put Into business, 

house, or paid debts 
Other savings or 

Investments ... 
Spent. 
Multiple uses 
Other 

21 

23 

12 
29 
11 
4 

3 

19 

11 
56 

6 
4 

14 

28 

11 
32 
10 
4 

27 

22 

13 
23 
12 
4 

34 

17 

13 
21 
13 
2 

42 

10 

18 
10 
17 
3 

Median lump-sum distribution 
(In 1993 dollars) •• $3,840 $1.110 $2,890 $5,890 $10,010 $16,740 

"Includes approximately 332,0CX] recipients for whom age at receipt could not be calculated. 
U IRA, plan with new emplover, or other retirement program. 
... Savings account other financIal instruments, other savings or investments. 

• Purchased consumer products, paId medical, educational. or general expenses, and other expenditures . 
•• Based on the 85% of rBCiplents who reported on amount and year of receipt. Rounded to nearest $10. 
SOURCE: Employee benefits supplement to the April. 1993 Current Population Survey. 
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Table 06. Uses of most recent lump-sum payment, 

percentage distribution 01 lump-sum recipients in the experienced labor force aged 25-64 


by amount received 

Amount received In 1993 donors •• 

Percent distribution 100 100 100 100 100 
lolal 

Retirement sovlngsu 21 8 14 24 38• 

Put Into business, house, or 
paid debt, 23 24 26 24 20 

other savings or Investments .. 12 10 13 10 12 
Spent •• 29 50 35 24 9 
Multrple uses 11 4 7 14 20 
other 4 4 4 4 ••• 
• Iotal fru:Jtldes the 15% of !9dpitmiJ WithOut void data onJump-wm amounts . 

•• Bosed on the 85% or fsclpfen/s who f9porl6d en amount ond VBGl of receipt. 

••• IRA pkm wilh now amployeJ, or athel fe/komonl progrom 

• SavIn,gs OCCOUIIt. ofn(fl' I'InoncJaI lrul1umenfs, olh$( $(lII/f1gs Of JnvesJment$, 


... Purchosed comumar proCucts. paid mttdlcol, uducational, or genaroi exp8flSP.5, Qnd oihm expendltur$s, 


.... le:;,S thon ootlohott of ooe percent 


SOURCE: Employes bsn6f1t5 supplei11¥lt 10 the AptII, 1993 CUllent Population SIflvey. 
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Table 07. Uses of most recent lump-sum payment: 


percentage distribution of lump-sum recipients in the 

experienced labor force aged 25-64' 


by median amount received 

Total 

Uses of lump-sum distributions Percent distribution 

100 

rJ!edian lump-sum distribution 
(in 1993 dollars) 

53.840 

Retirement savings·· 21 9.290 
Put Into buSiness, house, or 

paid debts 24 3.480 
Other savings or Investments..... II 3.700 
Spent. 29 1.780 
Multiple uses II 10.040 
Other 3 2.480 
• All calculations are based on the 85% oflump-sum recipients who reported on amount and year of receipt. 


··IRA. plan with new employer. Of other retirement program. 


••• Savings account. other financial instruments, other savings or investments. 


• Purchased consumer products, paid medicol, educational, or general expenses, and other expanditures. 

SOURCE: Employee benefits supplement to the APli/, 1993 Current Populotion Survey. 
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Table El. Percent with on IRA and percentage distribution of 1992 

contribution to own IRA: currently employed workers 
by cfass of worker and pension coverage 

-----W.oge"ondsato 'WorkefS-" ­
Pension COvero e in current Job 

number Of workers 
(in thousands:) 117.496 

Covered Not covered SeK employed. 

107,275 52,392 M,884 10,221 

Percent with own IRA 19 18 25 12 27 

Amount conlflbut"d In 1992 
None 
$1 - 999 
$1,000 -1,999 
$2,000 
More than $2000 
Amount not r0e;2rted 

12 
1 
1 
3 
1 
• 

12 
1 
1 
3 
1 
• 

17 
2 
1 
3 

• 

7 
1 
1 
3 

16 
1 
1 
7 

• 

"I.ess than one·hojf of ornl' pOicent 

SOURer; Employ&!) bBf'l9'fits soppJ;rnnoor to the ApI. 1993 CUltet)/ PopufafiOt) StdVO}'. 
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Table E2. Contribution 10 own IRA in 1992: currently employed workers 
by class ofwOlker and 1992 income level 

Wage and salary workers 
19921ncome level' Total Tota) Private PubliC Self employed 

Total number who reported 
contribution (in thou.and.) 7,611 6,570 5,370 1,201 1,040 

Percent dislribullon 
Total 100 100 100 100 100 

$1 ·4,999 3 2 2 2 9 
$5,000 - 9,999 4 4 5 3 5 
$10,000· 14,999 8 7 7 5 13 
$15,000 - 19,999 7 8 8 7 6 
$20,000 - 24,999 10 10 10 II II 
$25,000 - 29,999 12 12 12 13 9 
$30,000 - 39,999 17 19 18 21 9 
$40,000 - 49,999 12 14 13 18 5 
$50,000 - 74,999 14 14 13 17 17 
$75,000 or more 10 9 11 I 14 
Don'I know or no response 2 2 2 2 I 
"Rospondents tolof !eported incorno in 1m, .nclUOlfI{l eamings and ath&t SOOfcm 

SOUI'lCE: Employee beneMsSi.JPP/$ment 10 fM April, 1993 Cummt PopuIotion $tftV111Y. 
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------

Table E3. Mean contribution to own IRA in 1992: currently employed workers 
by cfass of wOIker and 1992 income level 

PUbliC S&Uem 0 ad 
----Wage end salary workers 
----­

contribution On tflousand.) 7.611 6.570 5.370 1.201 1.040 

Total $1]29 $1.104 SI.707 $1,690 SI.887 

$1 • 4,999 1.318 1.271 
$5,000· 9,999 1,559 1.586 
$10,000·14,999 1.575 1.442 
$15,000·19,999 1.347 1.307 

1.238 
1.596 
1,459 
1.355 

., 

.. 
1.076 

J.384 .. 
2.030.. 

$20,000 • 24,999 1.528 1.458 1,461 1.365 1.924 
$25.000· 29,999 1.570 1.561 1.568 1.534 1.642 
$30,000 • 39,999 1.718 1.707 
$40,000 • 49,999 1.926 1.920 

1.702 
1.892 

1.726 
2.009 

1.853.. 
$50,000·74,999 2,0)1 2.020 
$75,000 or moo> 2.185 2,156 
Don't know or no reseonse lAM 1.304 

1.981 
2.162 
1.387 

2.155 .. .. 
1.964 
2.305 

~RsspondfJl1f's total tapoded fncomein 1m, ind.tding eomings and olt!$I$ot./Ices, 
~~{)afa nol shol+n whsm bose is tcm than 75IDJ wari{EI/S, 

SOURC[: Employee booefimstJpP/9f'I100! to tflaApriL 1993 Currant Pop!Jlofion Survey. 
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Table Fl. Employer sponsorship of health plans: all wage and salary workers 

by selected demographic characteristics 

P<:reent dlsiributtc;m 

Em 10 IEtr 11 0t1$Q1$ n 
.~•.. Number (If ­ nQ '!HS _ _Plonol1en­ Don t know If pron 

_____ _ employee.(.Jnd.~ _··Qrn~- -otters family· . -Employerdcie$ 
·····_·-Item-- -(In fhOUSOnd$) Total family coveroge CQV9fO Qnly coverc e not sponsor plan 

Tolal 107.275 100 78 71 5 2 19 4 

Gender 
Mo. 56,740 100 7S 72 4 2 IS 4 
WQmOn roJl35 100 77 til 5 2 19 4 

Marital Slalu. 
MerriCKS. no! a&paratod 63.999 100 81 76 4 17 2.,SlngT. or aepermed 43,276 100 72 0 J 21 6 

Age 
16~24 16A79 100 68 49 0 4 30 12 
25-34 30))63 100 81 74 S 2 17 2 
35-49 40,218 100 83 17 4 I 15 2 
50 - 64 1(),121 100 81 74 5 1 17 2 
65 ond ov.r 2_ 100 57 49 5 J 35 8 

Fomlly Income .,Less !han $10,000 6JI88 100 38 0 3 45 8 
$10,000· $1 ••••• 14,963 100 67 57 7 J 26 5 
$20,000 - $29.999 17,140 100 75 68 6 2 21 4 
$30,000' $39.999 18A25 100 80 73 5 2 17 4 
.$40,000 cnd over 46,134 100 86 81 4 1 11 2 
Don't know or no rese;2n$& 3,625 100 72 65 5 2 22 6 

$OlJRCC, fmplQ~ beneflls supp/$mfmllo JI)<!j Apr'. I9'i'J Cl.lfTent Population S(1tVey. 
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Table F2. Employer sponsorship of health plans: private wage and salary workers 
by selected demographic characteristics 

Percenl d!5tributtOfl 

Tolal 88,679 \00 

Gender 
Mon 48,329 \00 
Women 40,351 100 

Em er :.pomiQf$ leIo 

Pkmoffers Pion off01$ O¢n't know if 
employO!€' end ",mployu plan otf(;6 tamily 

fomily covero e coverage only COV91'O 9 

7' 67 5 2 22 4 

75 6. 5 2 21 4 
72 64 6 2 "23 4 

Marital Sledu. 
Mallled, not ••palated 
Singi. or .eparated 

Age 
16~24 

25·3' 

35·49 

."... 
65 at\dov~ 

52,097 
36,582 

15,089 
25,827 
3},734 
14,035 
1.994 

100 
\00 

100 
100 
loa 
100 
,oa 

78 
69 

56 
7. 
7. 
76 
51 

73 
59 

46 
71 
M 
69 
43 

•7 

6 
5 
5 
6 
6 

1 
3 

4 
2 
1 
2 
3 

20 
2A 

2 
7 

31 
19 
19 
21 
40 

12 
3 
2 
3 
8 

Family Income 
lMtthal'l$10,OOO 6,246 100 43 .l<l 5 3 .B 9 
$'0,000· 119.'91> 
$20,000· $29._ 

13,255 
14_ 

100 
100 

64 
12 

54 
64 

7 
6 

2 
2 

31 
24 

6 
4 

$30,000· $.9.'.. 
$40.000 and over 

14,952 
36,536 

100 
100 

7..., 69 
7. 

5 
4 

2, 20 
14 

4 
3 

Don't know or no re5i:cnse 3,140 100 68 61 5 2 25 7 
5O!.«f: fmpbyee btmol!t:t ~meI'If 10 1M AptI. 199jCWOIlt PopOlatJOn SUM:ty. 

PoQ$ F·2 
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Table f3. Employer sponsorship of health plans: government wage and salary workers 

by selected demographIc characterIstics 

Percont dl$tributiQn 
Em 10 01 $ onsors Ion 

---.~.~.~.~.~.~~~~~ 

-PlOnoffl1l'f$- -Pk:tnO'lfers­
cmptcye& (md employ" 

family eovel e eoveloge cnty 

89 3 2 4 2 

Gender 
Men SAil IOJ 96 92 2 2 2 2 
Women 10,1$5 93 87 2 5 2"Xl • 

Marital Statu. 
Mcmi.d, nQf $,polatod 11.9001 100 96 92 3 1 3 1 
Sins" or "Rotated 6,694 100 92 $5 4 3 5 3 

Age 
16~24 1.390 100 .3 75 5 4 9 7 
25 ~ 34 lOJ 95 3 2 3 2 
3. ·49 

4.= 
100 95 '"91 3 1 3 2.­50-64 4.oa. 100 96 91 4 1 3 

" andover 410 lOJ .5 17 1 7 11 4 

Family tncome 
tAm than $10,000 742 100 78 In 6 3 18 4 
$10.000 - '19.999 L709 100 90 ., 5 4 7 3 
$20,000 - $29,999 2.591 100 94 89 0 2 4 2 
$30,000 - $39.999 3,473 100 96 91 1 3 2•$40,000: and ov.r 9.596 100 96 92 3 1 2 1 
Don't know or no rflPOO$e 485 100 94 89 3 2 4 2 

SOI.HCCE: ~beo!JIl4~ 10 IOOApd. lWJC\J!ffJf'l,PoplllalkmSuM1y, 
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Table F4. Emplover sponsorship of health plans: private wage and salary workers 
bVselected economic characteristics 

PElcenl disJfibuttoo 
Em 10 et SpOnsolS Ian 

Plan offers Doln know jt pkm 
9mpioyee off...rt klmllv Emplover does 

cOile-rage only COV9ro e nol SpOnsOI pion,
Total 88,679 100 74 67 5 22 4 

Wage Level 
to. than $S.oo/hour 
$5,00 ~ $7.49/hOur 
$1.SO ~ $9.99/hOUr 

7,588 
2O.J68 
13}40 

100 
100 
100 

36 

6' 
'l9 

23 
S.:1 

'" 
5 
b 
5 

J 
3, 

4. 
" " 

15,, 
$10.00· $14.99Jhout 
$15.00 Of more/hOul 

XUill 
20,100 

100 
100 ""92 

79 
as 

5, 2 
1 

13 
7 

2 
1 

Octo not avaUabio 6.706 100 b5 " 6 I " 4 

Usual HoulS Worked 
1 ·20 
21 ~34 

SA26 

'.380 
100 
100 

42 
56 

33 
47 

3 
5 

5 
4 

43 
J5 

15, 
3S and over 

. Oata not avaUable 
66.168 
6)06 

100 
100 

82 
55 

154, 5 
S 

1 
1 

16 

" 
2 
4 

Indusky 
Agriculture, tOfOSby 

and f1shorle$: 
Mlnlng 
Con$fN¢tIon 

1~60 
648 

4,868 

100 
100 
100 

42 
93 
55 

".. 
49 

5 
2 
4 

, 
2 
1 

54 
7 

" 
4 

, 
Manufacturing: 

Dul'llbta goods 
tkm<::turab!. gcocb 

Tt<mapartallan 

10]14 
8,Q95 
4Jl64 

100 
100 
100 

., 
lib 
00 

88 
00 

'4 
4 
4 
5 

1 
1 
2 

6 

" 16 

1, 
4 

ComrrnmlCQ'Ions and 
publIc uUllH•• 7.426 100 98 93 J , 

Trade: 
Whol.$(Ile 
Rotc!!l 

4A26 
18.175 

100 
100 

83 
62 

]A 

S.:1 
•5 

1, 16 
29 

1 
a 

Finance, fNwaneo 
end leo! estate 6,927 100 lib !10 , , 12 , 

$0",_ 26}f75 )00 68 60 6 28 4 
confinued." 
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Table F4. Employer sponsorship of health plans, private wage and salary workers 
by selected economic chwocter/stlcs 

PllHcent dis,hlbution 
Em iQV"" sponsors plcm 

---~~--

PIan offers ~~ Pion otters_ Don't know II pldn 
employee and emp1OYI?e' olle!s family Employer does 

toml1y coverage coverage. only c:o-VfJf (l not sponsol pion 

S6 4 6 2 

, ,66 22 5 
.8 6 41 4 

Col1ectlve Bargaining Status 
Covered by union eonfl'ocl 10,787 100 .2 
Not cov919d by uf'lbn 

contracl 111m 100 73 
Dale not avoDablo 6.1<>1 100 55 

"1.m Ih<ln ~.f>OJt 01000 pw<:eN. 

SOI,OCf.· ~benern$~ IOIhs.Apd. 199J CUr«lt~k;t(lSJMey. 
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100 

Table FS. Employer sponsorship of health plans: private wage and salary workers 
by firm size 

P~rcent disfrlbtrllon 
Employer s. SOfS Ian 

SOURCE: Employee b9n9fltswpplAtfliMt to lhe Ap/JI, 1993 OAtlHlt PopulatiOn &Rvey. 

• 

Tolal 

1 ·9 
10·2' 
25 ·99 
100·499 
500·999 
1,000 and over 
Uncl.rlCD 
UnderSOO 

Under 1,000 
Don't know or 

nOr9$ponJO 

88,679 

14,554 
8,341 

]],806 
10.579 
4,167 

32.240 
34,701 
45.280 
49,447 

6,992 

100 

100 

100 

100 

100 

100 

100 

100 

100 


100 


74 


31 

58 

76 

87 

9'2 
9'2 
53 

61 

63 


67 


67 


24 

48 

67 

80 

85 

86 

45 

53 

56 


57 


5 


6 

8 

6 

5 

6 

4 

7 

6 

6 


5 


2 


1 

2 

2 

2 

2 

2 

2 

2 

2 


5 


22 4 


65 3 

36 6 

21 4 

10 4 

6 1 

5 3 


43 4 


35 4 

33 4 


21 12 
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Table F6. Coverage rates In firms sponsoring health plans: all wage and salary workers 
by selected demographic characteristics 

P"rC::li'nl distribulion 
on _ __ ~_--'--_____ 

-.~.--- --.-.~- ..-..--..­

~~--tl;;:m--- Sa-If only Not cO'Iored Don't know 

Total $2,776 100 79 3' 21"" 
Gende' 

M<>n 44,232- 100 85 56 29 15 
Women 3(1,5d6 100 n 35 56 28 

Malltal statu. 
Marded, not separated 5'1,675 100 79 63 16 21 
Single or separQtad 31,103 100 75 19 CO 21 

Age 
16·24 9,583 100 53 13 40 
2$~M 24,154 100 80 42 '"38 
35·49 33,106 100 .3 57 26 '"17 
50 - 64- 14,512 100 as 52 3:l 15 
65 ondOVef 1,563 .00 61 28 33 39 0 

Family Income 
Louthan $10,000 3,257 100 48 16 32 51 
$tO,ooo- $19.999 9,926 100 74 31 43 25 
$20,000 - $29,99' 
$30,000· $39.999 

12.. '2 
14.650 

100 
100 

81 
.2 

41 
47 

40 
35 

19 
18 

$40,()(IO and over 
Don't know Of 

n°rtiPonse 

39.568 

• 2.564 

100 

100 

•• 
62 

"" 
49 

26 

3J 

•• ,. 0 
• ten /IlCn OIle.nolf()f om~ p!!1Fcanl. 
SOURC:£: E~ booo1fts wppiament to ti'!e Apd. IW3 CWJMt Poputalloll ~, 
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Table F7. Coverage rates in firms sponsoring heaHh plans: 
private wage and salary workers 

by selacted demographIc characteristics 

Po((;ent distribulion 
Empie> .n $ 1'l$01$ Ion 

totof Total Self cnd family Self onlV Ndcovered Oon'tknow 

Total 65.312 100 7B 4. 3Z 22 

lIem 

Gender 
Mon 36,210 100 .., 55 29 16 

Women 29,102 100 71 34 37 29 


Mcrlkll Stalus 
Monied. nor separated 40.347 100 .79 63 ,. 21 
Sing!! or !!parOled 24.965 100 n 17 60 23 

Age 
16~ 24 8.430 100 53 13 40 46 
2$~34 20,147 100 eo 42 20 
35·49 2s.o54 100 83 57 "25 17 
50-64 10.663 100 .. 53 31 16 
45 ond over ),017 100 63 27 05 37 0 

Family Income 
Leu than $10,000 2.683 100 49 16 83 49 
11•• 000-119.9\19 8AOO 100 ,4 30 M 26 
$20.000 • .$29,999 10AOO 100 &J ., 39 iO 
$30.000· $39,m 11,351 100 81 34 18 
$40;000 end o".! 30,358 100 eo 55 26 iO 
Don't km)w or 

nor.sporul& 2,116 100 ., 33 1. 0 
• tela ttk:m an6·fm!fcIo;w~CCI'lf, 

~ Employee btlMlJh ~mqnt toJha Apt iN'J Cwenl Popuia1m$;xwv. 
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Table F8. Coverage rates In firms sponsoring heaHh plans: 
government wage and salary workers 
by selected demographic characteristics 

_.....__•..•_-­Em leIs Of'\$Q1'$ Ion ___ -
Totol Tolal S&1f and 10mHy Self only Not covered Ooo'fknow 

Tolal I}A66 .:, 49 32 ...'" 
Gender 

Men 8,022 .OJ .. &l 29 11 
Women 9M4 100 76 41 35 24 

MOrilal Slalus 
Mante(l, not Hporat4Ki 11,328 100 81 6.J 18 
slngi. or Hp9rahtd 6,138 100 ., 24 16 

Age ., '" 
16·24 1,152 100 54 12 46 0 
2S·34 4.007 100 80 36 20 
35 ~ 49 a,oS2 .00 85 57 28 15"" 
50 ~ 64 3,909 .00 87 52 36 13 0 
65 and 0".' 345 100 57 30 27 43 0 

Family Income 
Leu thon $10,000 574 100 42 17 26 58 0 
$10,000· $19,'" 1,525 100 76 33 43 :M 
$20,000, $29,999 2A09 100 82 41 42 17 
$30,,,,,"· $39,999 3,299 100 83 45 38 17 
$40,000 and OV.t 9,210 100 84 57 27 .6 0 
Den1 kn6W Oi nQ "!2S.n.. ..8 100 87 54 32 IS 0 

• t.e# thM~Cfon4'P6f0Mt 
SOUi?Cf: ~~~t"JtleApI.lmCti«etItPopufatJ:msUl"'I'W' 
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Table F9, Coverage rates In flrms sponsoring health plans: 
private wage and salary workers 
by selected economic cnOfOcrerJstrcs 

PE"fCE'Of disilibution 

fmplo £If S onSOfS plan 
Number of 

workers 
(In thousands) Tolal Solf only NoicO'Ieroo DonI know,.Total 65.312 100 18 32 22 

Wag" l"""t 
La$S than ~5.00/hQU( 2.7111 100 39 13 26 61 
$5,00 ~ $1A9/hour 1<,.<;69 100 bI '6 35 39 
$7.50 ~ $9,~9/hour 10.l~ 100 '9 ,. 
$10.00. $14.99/hour 17,122 100 as" 50 35 "15 
$15,000r mora/hOw 18.467 100 90 63 27 10 
0010 no! avoOab19 3.671 100 15 50 25'" Usual Hours Worked 
1 -20 3/181 100 23 10 13 76 
21 ·34 4.120 100 19 22 59 0 
35 and over 54,00 100 "as 50 35 15 
0010 nol ovoifabie 3,671 100 75 50 2S 25 

IndUslty 
Agrlc:uBurG, foresttY 

end f!shef!et ...,..... 
Conmuetfon 
ManulaelVr~ 

Durable good$: 

!i67 
593,­

9,901 

100 

'00
100 

100 

74 
91 

'" ., 

47 
74 
54 

63 

2' 
17,. 
28 

,4 
9 

•• 
9 

1 
0 

0 
Nondurable goodS 6,905 100 as 52 33 14 

TfCl:l"lSPOrtatlo n 3245 100 BS S6 2'1 15 
Communlcollom and 

public utmJl9, 2.352 100 93 '" " 7 0 
Tradlt: 

Whoknul4 
Retail 

3,647 
11.271 

100 
100 

87 
6' 

52 
'0 

'5 
37 

13 
3S 

Flna,nce,lnsuraneft 
and rool estate 

s.1'IICG. 
5.881 

18.302 
100 
100 

.,. 
" ",. 34 

J7 
71 
27 

0 

continued", 
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Table F9. Coverage rates'n firms sponsoring health plans: 

private wage and salary workers 
by$efect~d ecQ'lorl'1/c characteristics 

Percent distribution 

.-.~.~- -"-- Emplo gr 5 onsOfS plan -_._._­
_~.~____Number.ol_ - --­

worker1­

!l~1'!\. _______ (In thousands) 10101 SQ]f and family SIil'Ii oo!y Nol cov&l'ed 000'1 know 

Collecllve Borgalnlng Stotu. 
Cover.cl by unton contract 9.430 100 91 62 s 
Nol CQV9'lQQ by union '" 

(:oMaet 522n 100 7& 43 33 '4 
Data Ml avoItabi. 3,6?J 100 75 50 '5 ?5 

• tim Ihoo:'I Q(l$.ha:'t (j.f¢'i'W p;m;enf, 

501J1Cf D~~1!!$'(!I.,f)pi!em(mJtol""~ 19C3 C!.n'MI ~bo~. 

Page F-Il 
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Table FlO. Coverage rates In firms sponsoring health plans: 

private wage and salary workers 

by firm size 

Percent distribution 

Self and family Self only 
•Total 65.312 100 78 46 32 22 

1-9 4.546 100 77 42 35 23 
10- 24 4.812 100 72 35 37 27 
25 -99 8.888 100 74 39 35 25 • 
100 -499 9.093 100 78 43 35 22 
500 - 999 3.839 100 SO 48 32 20 
1.000 and over 29.526 100 81 52 30 18 
Under 100 18.246 100 74 39 35 25 
Under 500 27.339 100 76 40 35 24 
Under 1.000 31.179 100 76 41 35 24 
00n1 know or 

no rese2nse 4.608 100 70 38 32 29 
"less than oorrhoJf of on@P@fCGnt, 


SOuf<CE: £mployoo bm'l$tll$ ${jf.)p[fim6flf to 1M AprlJ, 1993 CUfI'8flt [lopufofion S'ufVQV 
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Table Fl1. Coverage rates under employer sponsored health plens: 
all wage end salary workers 

by selected demographic chnrocterisfics 

______o;;...;;-'.!:Percenf di$fribuiion ~ ..__~--====---=:~===== 
Em 10 r $ OOSOI'$ ton ~.~.-­~~--~ ----~.~ 

---~--­
~ ~-----------­

Setl'only Not covered Don'tkncw 

Tolal 107.275 100 :IS 25 35 4 
Item 

Gender 
Mo. 56,740 100 67 M 23 30 4 
Women 50,535 '00 55 27 28 4"Marna! statu. 
ManWd, not ..pamt~ 63.999 100 64 5. 13 :J4 2 
Smgle or ••paroled 43.276 .00 56 13 .3 37 7 

Age 
16·24 
25 ~ 34 

l60479 
30,053 

100 
100 

J1 
65 •:J4 

23 
J1 

56 
:l3 

13 
3 

35·49 40,218 100 69 47 21 '" 2 
50 4 64 
65 andover 

Family Incame 
t.u than :&.10.000 
-$10,000 ~ $19,999 

lS.121 
2AC>l 

6.9as 
14.963 

.00 
100 

100 
100 

69 
35 

23 
49 

42 
16 

•21 

26 
19 

15 

'" 

'" 57 

69 
45 

2

• 
9 
6 

$20.000 ~ $29'.999 
$30,000 ~ $39,999 

17,140 
18A25 

.00 
100 

61 
65 

31 
38 

30 
2. 

35 
31 

4 
4 

$40,000 and over 46,134 100 70 47 23 28 3 
Dort't know or no r.~on$$ 3,625 .00 50 35 23 35 6 

SOURCE: fmpklvoo benol'ltswp,mmonl to trnI Apl:l. iW3<-"'umJnl PopuIOfIOnS'wv(ljI, 
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Table F12. Coverage rates under employer sponsored health plans: 
private wage and salary workers 

by selected demographic characteristics 

Percent distribution 
10 eu nliOJS plan 

Numbe,of 

work~($ 

Item (In thousond$) folal Total ~U and family SolI cary Not CO'IIO'red Oon'l know 

Total 68,679 100 sa 34 2. '8 • 
Gende. 

M.n <18.329 100 63 42 22 32 •
Womon 40.351 100 51 24 27 "" 5 

Marital Status 
Mom-d. not seporah:td fl2JY?7 100 61 4. 12 36 2 
Single Of"P9ro1ed $6,sa2 100 63 12 41 40 7 

Age 
16 - 24 15-D89 100 30 7 22 57 13 
25 ~ 34 25,.627 100 63 33 30 :l4 3 

35·", 31.134 100 66 46 20 32 2 
50 w 44 14.035 100 64 <lO 2. J3 3 
(is andov., 100 32 1. 1. 50".... • 

Family Income 
L.$$ thaI'! $10,000 6,246 100 21 7 14 70 9 
$10,000· $19,999 13,255 100 47 1. 2. 6 
$20,000· $29,999 14.549 100 sa 30 28 " 38 4 
$30.000· $39.999 14.952 100 62 36 26 4 
$40,000 and ova, 36,53" 100 67 45 22 '"31 3 
Pon't know Of no f••pense 3.140 100 55 33 22 :J8 7 

sotN'?C£: Employfw bcoollt3 WppJemoof 10 100 Apfl, j WJ CWenl Pcpu/afkm St.llVey. 

, 
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Table F13. Coverage rates under employer sponsored health plans: 

government wage and salary workers 
by s%ctad demographJc charactor/stles 

-~~-~~-~~-~_._.__ .._­ pi eor 1$ mO($ pion ___ 
-~-

Item Totol ~lf and 'omily ~If only No! covered 

---~ 

Oon'tknow 

Tolal 18.596 100 n 46 31 21 2 

Gend.... 
M•• 8All 100 85 57 28 13 2 
Women 10,185 100 71 38 33 27 2 

Marital Status 
Married, not separated 11.901 100 77 IIJ 17 21 1 
Single- 01 separated 6,694 100 77 22 55 20 3 

Age 
16 w 24 
2.·34 
U~49"" ... 
65 and over 

1,3"" 
4,226.­4,086 

410 

100 
100 
100 
100 
100 

45 
76 
$1.. 
48 

10 
42 

'"50 
25 

36 
35 
26 
34 
2;l 

47 
22 
1. 
15 
4. 

7 
2 
2 
1 
4 

FamUy Jncome 
Le.. than $10.000 742 100 SO 13 20 63 4 
110,000·$19.999 
$20,OOO~ $29,999 

1.709 
2,591 

100 
100 

68 
78 

30 
3. 

38 
39 

28 
19 

4 
S 

UO.OOO~ $39,999 
$40.000 and over 

3A73 
9_ 

100 
100 

80 
81 

43 
55 

36 
26 

19,. 2 

DonlknawOJ 
f\Of&'eonse 48S 100 ., 51 30 16 2 

sou<olCE: E~~wp~f 10 hlAPIJ. JWJ CummtA:lotAari:m$urvcy, 

Page F-15 



••••••••••••••••••••••••••••••••••••••••••• 

lable F14. Coverage rates under employer sponsored health pions: 
private wage and ,alory workers 
by selected economic charGcterl$ffcs 

NotcovelOO OOrffltnow 

ToIoI 88.679 100 58 3d 24 38 4 

Wage level 
lns fhcn $5.00IhOUf 7.58ll 100 14 5 9 JI 15 
$SJlO - $1.49/hQlJr "'.368 100 38 16 22 56 7 
$7.50 ~ $9.99/hOUf LU40 100 62 31 31 35 J,$10.00· SI4.'X'/hOUr 20,141 100 43 JO 26 
$15.00 Ot morojhour 20.100 100 83 " 58 25 16 1 
Data nol avclratH 6.706 100 41 27 14 54 4 

Usum Hours Worked 
8.426 100 10 , 5 74 161 . '" 

21 • lot 7,380 100 23 11 69 •350ndover 66.168 100 10 29 28 2 " 
Oala not avaUable 6,706 100 41 " 27 14 54 4 

Industry 
AgriculltJrlf, lorffslty 

ond fJ$horles 1,360 100 31 19 12 64 5 
Mining 648 100 !IS 69 16 14 
CormrucUon 4.868 100 44 JO 14 51 5 
Manufc:eturlng: 

Durobft- gcoels 10,714 100 95 59 Z6 14 
Nondurable gOOdt S.09S 100 14 'Ii 29 23 3 

flansporlatkm 4"", 100 68 45 23 28 4 
COtru'('u.mleatlons 

and publIC; utl\ill$$ 
Tlod.;_. 

Retail 
Finance, inWtt'tnC8 

and (.at tm:rteSo_ 
l.426 

4"""18)75 

6.927 
26.975 

100 

100 
100 

100 
100 

91 

12 
39 

68 
49 

66 

43 
19 

29 
24 

25 

29 
20 

29 
25 

8 

Z6 
53 

'" 46 

2 
9 

2 
4 

continued... 
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.' 

Table F14. Coverage rales under employer sponsored heaHh plans: 
private wage and salary workel$ 
by selected economic characteristics 

~~-- ..-..-~~-~~~.~.- --------- ~~~ 
_______ _ .Numbe,.ot_ 

workers 
Item (In thousands) folal 

CollecHve Borgalnlng StatUS: 
Cov.r.d bV union contract 10,282 100 M 57 14 2 
Not covered by union " 

controct 711.91 100 56 31 24 4() 5 
Data not CVQUabte 6,706 100 41 27 I. 14 4 

PIIIII;E!nl (:li~I"bution 

Emplover sponsors plan --

Coof li:now 

• !ess ttlt:Jha~·i1oal' i:t! Of>t!l' !~flt 


~:I'~b!miIIlft$~ 10 IhltAplf. 1mCt.mm1~&Hw1y. 
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Table Fl S. Coverage rates under employer sponsored health plans: 
private wage and salary workers 

, by firm size 

Film size 

Totat 

Percont dishlbulion 
Em 10 et S Ol'lsors Ian 

NoJ covered 

88.679 100 58 34 24 38 

Don't know 

• 
1 ·9 14.554 100 2' 13 11 n 3 
10 -2' $,341 100 <12 21 21 51 ) 

25-99 IUI06 100 56 JO 27 40 4 
100 ·499 10.579 100 oa 37 30 'l!} 4 
SOO ·999 4.16) 100 74 44 29 25 1 
1.000 and over 32.240 100 75 48 27 22 3 
Ur\d", 100 3'1.701 100 39 21 19 56 4 
Und", 600 
Under 1.000 
Don't know Qr no r$$eonso 

4S,280 
49,447 
6.992 

100 
100 
100 

46 
46 
47 

2' 
26 
2b 

21 
22 
22 

50 
46 
41 

4

•
12 

SOURCE: EmploY'il"i1 b$1l(:Iti/l$upplem6nl 10 /he Apil/, 1993 CWIBnI PopuloffonSwve)l_ 
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Table F16. Percentage 01 workers covered by employer sponsored health plans: 
private wage and salary workers 

by firm size and selected economic characterlSHcs 

-'-~~~~- rum·Sil~--··­-~=--­

Hem 10·24 25·99 
Tolal 58 2' 42 56 6!\ 7' 75 39 46 "" 
Wage Level 

1M$: than $S.OO/hOUf I. S 5 16 19 55 18 8 10 12 
$MO· $7.49/how 38 14 25 40 47 63 50 25 :lO 32 
$7.50' $9.991how 62 25 .5 61 73 7B 77 43 51 53 
$10.00' $14.99/hoo. 72 J3 51 69 ao 81 85 52 60 6J 
$15,00 or more/hour 83 41 71 76 85 56 92 6S 72 74 

Usual Hours Worked 
I ·20 10 5 6 7 11 15 17 5 6 7 
21 ·34 23 6 15 22 28 32 34 12 15 16 
35 and over 70 30 49 6S 75 82 85 49 57 59 

Indusky 
Agriculture, forestry 

and Ilsheriss 31 24 28 3'/ • 67 27 27 29 
Mining 65 6S 77 94 75 76 79 
COt\struetion 44 22 48 54 6J 71 37 41 41 
Manufacturtng: 

Owoble 900<10 85 40 6S '/8 86 86 93 67 75 76 
N<mdutabt. goods 74 23 42 sa 71 77 85 48 57 ro 

Tro_rIoII"" 6!\ 20 50 61 61 75 86 43 47 50 
Communlcatlon$ 

and pulllle ulIUIIfi 91 65 94 83 99 9' 78 eo 83 
Trod."-­ 72 44 M 74 82 sa <;Q 62 67 68 

R<>1ol1 39 18 24 37 52 57 49 26 :lO 31 
F1ru::mee, iMUfetne. 

and ,.olemlG 68 35 47 7J 77 69 77 52 59 ro 
ServicN 49 22 42 51 ro 68 70 35 41 43 

• Not comput9d wnero: i:xlse hi lim: itlOfI 15'ocu 

SOURCE; [~bene61J~nl to 1M Aprf. '993 CtNT~lltPcpufatlon SUtwy. 
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Table F17. Percentage of workers covered by employer sponsored health plans: 

private wage and salary workers 

by age and selected economic characteristics 

Item Tolal 16 - 24 25 - 34 35 - 49 50 - 64 65 and over 

Total 58 30 63 66 64 32 

Wage Level 
Lesslhcn $5.oo/hou. 14 9 21 17 19 7 
$5.00' $7.49/hou. 38 26 45 41 44 29 
$7.50 - $9.99/OOur 62 52 65 62 66 33 
$10.00 - $14.99/hour 72 59 75 73 73 44 
$15.00 or more/hour 83 66 83 84 85 56 
Data not Q"Qilabl& 41 18 39 49 51 25 

Family Income 
Lesslhan $10,000 21 17 27 20 23 13 
$10,000· $19.* 47 34 53 52 51 29 
$20,000 - $29,999 58 34 64 65 60 34 
$30,000 - $39,999 62 33 67 67 73 33 
$40,000 and over 67 28 72 73 72 46 
Don1 know or 

no response 55 33 62 63 61 9 
SOURCE: Employed ~fi!ssupp!em9flt to ffuil April, 1993 CUllenl PoPliOtion SU'Voy. 
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'nel! 

Table F 18. Reasons for lack of coverage under empfoyer sponsored health plans: 
all wage and salary workers in firms with plans 

by selected characteristics 

~ jb~ Q( m:.med covern e Elected not to be covered •
._-- -Numberof-­

work€'fs Probationary POlt·lime ... ..··_­

Item (In thousands) empkweQ em~e Olher Totol . . . .111
Total 17,31-5 100 3S 3 , 23 3 50 38 11 5 12 

Age 

• ,16·24 4,394 100 6(1 13 41 3 29 19 5 11 
2S·34 4.717 100 35 3 11 3 ,1 3. 16 5 14 
3S· 49 5.498 100 26 2 8 14 " 2 62 50 11 6 12..... 100 27 15 4 54 62.169 4 3 65 9 8, •65 and over 526 '00 4 1 31 1 43 36 3 

Wage Level " 
leu thOn $5JXl/hour 2.()W 100 55 4 9 40 4 21 12 3 11 
$5.00" $i.49/hout 5.712 '00 46 3 12 2'1 3 '" 28 12 5 
$7.50· $9!~9/hOUr 2.917 '00 34 3 10 4 56 11 5 10 " " 
$10,00· $1.t99/heut 3."'" 100 '6 3 "12 3 62 '" 12 6 
$15.00 or more/hOUr ,"",I 100 20 3 ,• 12 3 66 "55 7 • " 14 
Data not avaIlable I.fm 100 12 28 5 40 27 13 5 12• 

Firm Size " 
1· • 11lS8 100 74 6 12 6 61 11 5 16 
10·24 1.401 '00 25 5 15 2 " 47 17 5 11 
25·99 2A76 '00 31 10 ? '"56 42 13 7 12 
100·499 1,.191 100 37 3 11 " 3 54 41 5 8 
SOO·999 100 37 6 8 " I 39 l2 5 13 
1,000 and OV8( 7;373 100 27 4 36 9 5 11 

" "'" 5 8 " '"46"" , 12Under 100 4.965 100 27 1 16 3 59 M 14 6 

U""'"SOO 7AG7 100 3() 1 9 18 3 5. 43 14 6 II 
Under 1,000 8.442 100 31 2 9 3 57 42 6 11 
Don't know or " " 

nDf&!£Ome 1.500 100 4' 4 .. 3 35 22 10 6 16 
'1M pqlQGn1ago or~ dt1ng IIpQdIIc JeOKlru fOIlocl< 0' ()()\I()ragG II t¥lXlIet 11'Kl1'I lotm ~ lOfOO WO(~= c~M rn;t:ipIq 11WJ0N "101 r>e:!I(:<)III\lOlug* 

.. t-lhan one.nc~ at 0I'Ii:t p&lcont. 

SOURC£: EmpIoyH boofi.!'Il ~r..Ilo th9 ,tItHI. 1melm"nl Popdalbn~. 
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Table F19. Reasons for lack of coverage under employer sponsored plans: 
private wage and salary workers in firm with plans 

by selected characteristics 

Ineligible or denied covelO e Elected not to be covered' 

Probationary Poll-lime 
lIem employee employee 

Total 14,134 100 36 2 10 21 3 51 37 12 6 12 

Age 
16-2.4 3}l6' 100 58 3 13 40 3 30 20 8 5 11 
25 -34 3.942 100 32 2 12 15 3 53 34 18 6,35 - 49 4,273 100 22 1 11 1 50 13, 7 12" ,SO - 64 1.672 100 24 2 4 4 "67 55 6 
65 and over 377 100 49 1 1 39" , 31 12 2 ," Woge Level 
leu than $5.CKIlhour lM4 100 53 3 10 39 3 33 20 13 3 13 
$5.00 - $7.49/hour 4,876 100 13 27 3 43 28 13 6 12 
$7.50· $9.99/hour 2.324 100 "30 11 16 3 59 45 12 6 10 
$10.00- $14.99/hour 2,595 100 23 2 8 11 2 63 51 13 6 12 
$15.00 or more/hour 1}78 100 16 2 2 , 3 68 55 , 9 15 
Dolo nol avaIlable 906 100 3 13 26 5 42 28 5 11" " Firm Size 
1 - 9 1.051 100 23 5 11 6 61 46 12 5 16 
10 - 2.4 1.313 100 22 5 " 2 66 48 18 5 10 
25 - 99 
100 - 499 

2.253 
1.965 

100 
100 

29 
34 3 

10 
11 

17 
18 

2 
2 

58 
56 

43 
40 

13 
16 

7 
6 

12, 
500 - 999 768 100 37 4 10 22 " 38 13 6 "1,000 and ove, SA34 100 42 2 10 26 3 46 34 10 6 12 
Under 100 4.617 100 26 8 15 3 61 45 " 6 12 
Under 500 
Under 1,000 

6tm 
7.370 

100 
100 

28 
29 

9, 16 
16 

3 
3 

59 
58 

43 
43 

15 

" 
6 
6 

12 
12 

Don" know or 
no reseonse 1.329 100 48 , 17 27 2 34 20 10 6 17 

• /he pelcflfllCT,J9 or workers dtfng spedtIc 19OJOflI tot lock of COVGf0Q9 b QrGalM It!al the lolc/ bec<I..119 some work91S CItedmlif¥;l9leo:som rOi noncoY9fOQe . 


•• tess then 0Il9.tv..if or one percent. 


SOURCE: fmpIoY8e bao9~ts "-Pf)IamanJ to It!g AprI. 1993 C1s,anl P<:>p.Jation SlIvey. 
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Table F20. Reasons for lack of coverage under employer sponsored plans: 
govemment wage and salary walke,s In units with plans 

by S61iecrod characteristics 

drsinbullon - ­

T(!mporaryor 
contrac! 

10tal employeCl'5 

lneltglble or denloo covero e £lected not to b$ covered' 

Probollotlt:l!Y PoII·llme 

Item ernploye9 employc~ OthlH 


Total 3,181 100 46 9 5 29 & 45 40 6 9 

Age ,16 ·24 525 100 73 ;0 10 51 3 18 12 6 
25·34 78& 100 51 12 6 30 5 JB 32 S 11 
35 -49 LnS 100 35 5 4 ?3 6 55 51 4 10 
SO·64 4% 100 37 12 19 5 58 5' 6 5 
65 000 OV81 149 100 46 1I J2 3 49 49 5 

Wogelevel 
$5,00· $7.49;hour &13 100 58 10 5 40 3 78 6 6 
$7.50· $'9.99/t1Wf 592 100 46 1I 6 26 6 43" 5 1I 
$10,00· $14.99/Mw 663 100 34 8 7 15 6 56 "52 5 10 
Dala not available 114 100 62 12 ., -2 7 22 5 16"• (h$ percentag& 01 workers <:/t:ng tp(1<;/fk1 ~Ofl<l tor la-::k of c~roge k greater Ihon 1m /vI'oI OO~ SOil'le w""kem cJfed muJ/lpltu#OI'Q(l$ I"" I'l<XiCOV6rOQe • 

•• M:!tcompu/!IIdwh..,.. lkJlIf> "Ie$:; lhi:irt 7.5,roa 
:,>otnCf: Emplt;/yl!>l9 OOI'>ll'U$ ~fflii)flt 1<1 1/", ~"l. IW;3" Current ;''W'''1ofib1'l SU.....y. 
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Table F21, Coverage role. by type 01 heollh pi"''' 
all wage and salary workers 

by ssJecfed charoct(f!fs1k;s 

G.~, 

MM 50.740 100 " " 59 , , 11 " WomM SO.535 100 " 65 " 10 17 " " Marital status 
Mankd,nol 

wpttohtd ~3W9 100 89 " 52 " " 
, 10 

$IOgl. <>r Hpa:ut.d 43.276 100 " " 52 4 1 2O "Wag9 L.v4H 
L.u fr.on $5.00/hQ ... 8.390 100 61 15 12 , 10 " "$$,00, $7A9/holJr 22.816 100 " " 34 J 14 19 " $1.S0· $9.9f/hour 
$H)A)l)· $14,99/hQUr 

16.503 
25.521 

'00 
100 

85 
92 " " 

54 
64 

9 
11 "11 

B 
6 ", 

$1$,(10 Of mot./houl 26.S70 100 91 " 73 12 8 4 3 
Data MI aY<sldb1o 7.147 100 71 " " 4 " " "FirmSI%.. 
I, , 14]42 100 " " " 

, 
" " " 10·24 8,712 100 74 

,,·tt 13Jl67 100 BJ 
100-499 13.3.15 100 ,. 
51)Q,m 5,519 100 "1,000 Cfld 0"'*, 43,918 1m 92 
Oudor 100 J~.522 100 14 

" " 69 

" " 41 

"to 

"6Z 
65 

" 

5

•'0 
" 11, 

15 

" " 11 , 
lJ 

16 

", 
7, 
" 

" "11,, 
" 

0 

Vnd"eoo 49.83)' 100 " 49 " 7 " " 21 
tfn.I,OOO 55,J5S 1<10 '0 " 44 7 14 " '3 
Don't kn<WI Of 

"Ol~ ,:m 100 17 " " 
, '0 " " • t*"'ffIW:l_J1U(Cl_~ 

~.f: f~b~I'~oIIIlJf<>_~ j99)Ctmi<>!~$l.h$y 
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Table F22. Coverage rate. by type of health pton: 
private wage ood salary workers 

by :t9fected characfeff!itJcs 

COV.I(fU I) (rill (> er s klo ~~~~ I~Colfeedbyolh!!lthalle Q /fa (Ill 
COVo'lHI<ll')y 

Co."mcd by SPOu-,-.- , Iemployer s pion and Cov~odby 

Ih~m unofhcl pIon employer unolhIU proo,. ,Total Bl3.679 100 00 12 13 II'" 
Gender ..... 100 82 12 

Womon .."" 100 "51 <2" ,, 18 

, 
" "'-"" " " " Marltol Staros 

MorriK,n¢I 
..paroled 52-'''' 100 61 51 11 19 7 12,SInl1!B Of I!eClfO'l.d 1m 53 21 7S36."" " " " Wag.leVei 

ll»lltlan S:S.OO/MOOI 7.55S 100 60 12 2 9 4. 
$S.OO • $7.49/tlouf 20.'" 100 10 ,." 33 5 "1. ,. 
$1.:50· $M9/hOut 13,7<10 100 84 .,53 

, 

, " 
• 

16 
$10.00 - $J.Ut!hOUl 20,141 100 " "n 10 12" , •• ,9 
$15~(If mOl'&/tlOU' 20.100 100 % 63 12 11 
DataMi CM:Satie ¢.J<l6 100 13 22 23" " " Ftrm SIlO .,l-f ,,-"" 100 24 3 19 33 

IG- 24 6.341 100 13 " 15 " 16 

25-99 II,BOO 1m ., " " •7 13 12 "18 

11110-4" 10.579 100 .. "61 "58 9 11 9 12 
500·999 4.167 100 62 11 10 0 
1,000 and aVe{ 32.240 100 91 "75 65 1. , ,, •

9" 
Under 100 34,701 100 73 34 , 16 ,. 
Und« SOU 45,280 100 77 ,." 40 • lS I." 
Vnderl,oell 49,44] 100 111 14 15 "•
I)«;'j kMW or " " " 
flQt~ 6.992 100 7 9 18 ." 

, r-1tIm -.I>MOf"..,. P<X¢1IIlI, " " "" 
~~_"",*"",""'4k<"""~J99)~~~ 
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Table F23. Coverage rates by type of heolth. plan: 
government wage and sclary workets 

by selecrod charoctedstJcs 

Gender 
Ull JOO - ,72 12 •w.m.. 1O.1Il5 100 III 6" '" 55 ; 

J 

" " " MorltalSkJIu< 
MOnftld, MI.­ 11.901 100 
$Ingkto/~ 6.69<1 I'" " '10 

11 
;; " 70 

.. 
; "1 

, 
I? 

3, 
Wage Lev." 

tau IhQ:l'l $$,Oi)/hOOt "" 100 
$\S.OD· $7.49jhOUl' 2.,1<17 100 "., 21 

" 
16 

" 
, 
" 

16 

" " 16 " 1Z I 
$7.5" w $9.H/hOUf 2,764 100 
$10.00· $14.H/OOUf 5.379 100 
$15.DO Of mOHt/hOlI 6.762 100 
Dnto not available ... 100 

" 96 
98 
81 

73 
84 

" " 
" ¢8 

"SO 

"16 

", 
13, 
7 

10 

;, 
Z 

2Z 

6 
J, 

l? 

0 

• tanrnao<>IW ....ar<JI"'HI~, 

SOURCf' £m~~APP'_..vto~~ l,;walt_~~ 
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Tobie F24. Coveroge rotes by 1ype 01 health plan; 
experienced unemployed workers· aged 25-64 

by selected characteristics 

Totol 

, 
8y former 
employer 

-

Poo!l know 
Total 5.860 100 41 11 30 58 

Age 
25 ~ 49 4,747 lOJ 39 9 29 60 
60-64 },114 100 52 20 31 .8 

Family Income 
Le55thon $10.000 U56 100 20 3 !7 80 
$10.000 ~ $19,999 1..178 100 24 5 20 74 2 
$20,'" - $29.... 927 100 39 15 23 60 1 
$30.000· $39,999 7.. 100 62 16 45 "" 0 
$40.000<:mdOVM 1,341 100 59 21 48 31 0 
Don't know or no r.cponN 212 100 40 10 :;0 54 6 

Il'Kfu$1ry 
Agrlcuftwe.1orflf1y. 

and fisheries 
Mlnfng 

12. 
90 

100 
100 

2:2 
.5 

9 
26 

13 
19 

7' 
49 

0 
6 

Ccndtuctlon 861 100 46 14 32 54 0 
ManUfacfwtng: 

Durable good$ 736 100 .. I. 2. S2 I 
Nonduroble goods 

Transportation 
Communications and 

PI.lb!tc utilities 

54A 
235 

62 

100 
100 

100 

32 
37 

54 

15

• 
27 

17 
29 

27 

68 
59 .. 

0 
4 

0 
Trade; 

Wholesale "" 100 "" 9 29 til 0 
Retail 995 100 32 5 21 67 1 

Flncnee, !nal,lrcnce, and 
l.m e$lo1e 314 100 61 15 47 '" 0 

Service$ 
Public administration 

1,4:)0 
146 

100 
100 

41 
77 

54, 36 
31 

59 
23 

0 
0 

Other 55 100 26 26 0 55 19 
• 1M~"{j{j~are t.nempbi'$dwMM v.fthpOOiJ¢beJ\P9l~. 
•• tS$$ than ot'Ie.fKJffQ!~ pe(amt. 

SOt!RC£: ~ bsrem.wpplement to Itkl AptI. 199JC'tItNtlf~ft:m SUf\o¥Y. 
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Table F25. Expectations aboutlhe availability of coverage under an employer provided 
plan at a group rate during retirement: all wage and salary workers aged 46 and over 

currentlv covered by an employer health plan 
bV selected characteristics 

Pe,CQ"1 distribution 
Coverage cvollobl(' Cov&rage 

Numb9r 01 workers throughout relir9mopnl ollalloble untl! coverage nol Oon't know or 
Hem (In thol.lsonds.) cart (] eo 65 ovoifoble no fesponse 

Total 19,314 100 41 6 11 29 

Age 
46·49 1.413 100 4. 7 16 29 
50 - 64 2.756 100 4. 19 27•65 cnd O¥IN 185 100 4S 9 15 34 

Wage Level ,less than $5.00/hOlJr 71 100 20 Sl A5 
$$,00· $7.49Ihou( d.2 100 27 11 26 36 
$7.50- $9.99/h(>ur 606 100 S8 1 21 34 
$10.00 - $14.99/houf 1,175 100 16 284' •
$15.00 Of mOf8/hoUl 1.762 100 57 7 13 2.1 
Dato not (W(tllable- 257 100 39 9 22 31 

Industry 
Agriculture. foremy 

and flsh.r1t;t 33 100 3. 71 18 2. 
Mlnfng 
eon.troctlon 

40 
153 

100 
100 

55.. 7 
5 

7 
27 

30 
23 

ManUfacturing: 
Dmoble goods 
NondUrable gOOd$ 

Tran:$portaHon 

603 
400 
,;0 

100 
100 
100 

49 
48 
51 

7

•
9 

16 
17 
12 

2. 
27 
25 

CornmumeatlOM and 
public utilftW$ lSS 100 70 7 S 14 
Trade: 

Whol.sale 173 100 29 5 21 45 
Retoll S95 100 34 7 25 34 

Flnance.lnllYIOnCe and 
recl.slate 

Se",lc&$ 
284 

1,480 
100 
100 

.. 
"" 

7 
9 

21,. 27 
29 

Public admlnls.1loflon 347 100 6A 4 11 22 

continued... 
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Table F25. Expectations about Ihe availability of coverage under an employer provided 
plan al a group role during retirement: all wage and salary workers aged 46 and over 

currently covered by an employer health plan 
by selected Characteristics 

- - ------_... ------ - . --- ----_ ..- ------­
--PercentCllSlribullon' 

Covetoge avoilable Coveroge 
Number 01 workers' Ihroughl/)uf reUre-men! ovoilable- untU coveroge not Oon I k now Of 

Item (in fhousond$) yeols a eo 65 available no response 

Firm Size 
1 •• 2<0 100 26 10 27 M 
10 - 24 222 100 30 7 27 35 
25·99 489 100 30 a 25 37 
100·499 100 .!2 9 23 26

2.,500 ~ 999 "'" 100 46 7 20 27 
1,000 and over 2,223 100 58 7 12 23 
Urt(fe.r 100 971 100 29 9 26 36 
Und.rSOO 1,579 100 34 9 25 32 
Under 1,000 ,,/!CO 100 36 9 2A 32 
Don't know or 

no ...s:ponse 271 100 3D 6 2A Al 
SOURCE; E~ benel,Ts suppbmonllO 1M Apd. j 993 C(Jtrer;t Pqpu/attltl SUf\I&Y. 
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Table F26. Expectations about the availability of coverage under an employer provided 
plan at a group rate during rellrement:prtvate wage and salary worker. aged 46 and over 

currently covered by an employer health plan 
bV selected characteristics 

Perc'">ot diSfribution 
Coverage 

ovallable until CoveH.'JgE' oot Don't know o.r 
oge65 ovoilable no res hSQ 

Tolal M,Q,n 100 42 8 19 31 

Age 
46 *49 WI> 100 42 , 19 31 
50 ·64 1.964 100 41 8 21 3D 
65 QJ'Id QIIO( 143 100 dl lO 17 

Wage level 
left!hOn $SJXUhOOr 06 100 16 4 32 48 
$5.00 w $1,49/hOur 385 100 23 11 20 sa 
$1.so. S9.99/hour 
$10.00 ~ $IU9ll'l(llJf 

444.,S 100 
100 " 41 

7 
8 

23 
20 

38 
3D 

$IS.00 Of moro/hour 
Data notavaOab/e 

1,159 
240 

100 
100 

54 
3. 

7, 1$ 
22 

25 
32 

Industry 
Agrlculluro, torfttry 

and flshatl.. 23 100 ,. 22 26 26 
MlI'I!ng 40 100 55 7 7 30 
ConSlruclion 110 100 37 6 31 25 
Manufoc!tirit"lg: 

Dvrobte goods /iIll 100 49 7 16 2. 
NondlU(I~ goods 

Trarnpolfotkm 
CommunlcoHon, and 

and public w[UNG) 

4I.l2 
189 

136 

100 
100 

100 

48 
44 

73 

g

• 
7 

17 
15 

, 
27 
32 

12 
Trade: 

Wh01.,ol. 173 100 '" 5 ZI AS 
Retail '91 100 34 I " '"Finance, ins:u«Jl\Co 
end rvalesktl. "" 100 44 7 " 2. 

Servk:e' m 100 33 9 2. 34 

continued." 
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• •••••••••••••••••••••••••••••••••••••••••• 
Table F26. Expectations about the availability of coverage under an employer provided 

plan at a group role during reliremenl,private wage and salary worker. aged 46 and Over 
currently covered by an employer health plan 

byselected characteristics 

Coverage ovailable Coverage 
throughout retiremenl ovolklble until Coverage not Oon'l know or 

og965 ovaiklbte norQSpons.o~" 
Firm Size 

I -. 100 2. 10 2B 3. 
10·24 '''' 100 ,. , ,. ,.201 
25 ·99 '0) 100 S 25 40,.100·499 100 35 9 3Il'I' " 
500·999- 136 100 34 , 25 34 
1,DOD and OV., I AM 100 55 7 13 ,. 
Under 100 831 100 27 9 27 3S 
Under 500 12M 100 30 ? 27 35 
Und&t 1.000 IAN 100 30 9 2. 36 
O<In't know Of 

nora5~nw 218 100 2. 5 27 43 
SOURCE: FmplOY89 benefils SUPPfement to Iha April, 1993 CIJlf9l"lt Pnpuialion $~. 
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Table F27. Expectations about the availability of coverage under an employer provided 

plan at a group rafe during rellrement:government wage and salary workers aged 46 and over 


currently covered by an employer health plan 

bVselected characteristics 

Coverage available Coverage 
throughoot fel!remonl available: unm Coverage not Oon'l know Of 

eo" a e 6S available no response 

Total 5,281 100 59 8 11 22 

Age 
46 ·49 417 100 60 6 10 24 
50 ·64 792 100 59 ? 13 19 
65 and over 42 100 50 5 10 36 

Wage Level 
L... than $5.00/hour 15 100 33 7 77 33 
$5.00 - $7A9/hour 97 100 41 11 16 31 
$7.50 - $9.99/hour 162 100 56 8 13 23 
$10,00' $14.99/hour 357 100 59 7 12 22 
$15.00 or more/hour 600 100 64 8 9 19 
Data not avallable 17 100 71 6 12 12 

SOURCE: fmptoyoQ .bam.tfIfSsvpplernent to IheApfIl. 1993 aJl!I;mt PopUfalloo SUIV~'W, 
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• •••••••••••••••••••••••••••••••••••••••••• 
Table F29. Health coverage rates under employer sponsored plans: 


All wage and salary workers 

by sector of employment and full or part-time status. 1979. 1983. 1988. 1993 

---TypeotwOfke~ --1979---~ --- 1983---- ----1988 
All wage and salary workers 

Total 66 66 65 61 
Fun-time 75 75 74 71 
Part·Hme 16 17 15 16 

Pflvafe sector wage and salary workers 
Tota! 64 63 62 58 
Full-time 73 73 71 67 
Part·Hme 15 17 13 15 

Public sector wage and salary workers 
lotal 74 78 78 77 
Full-time 82 86 86 86 
Part·llme 19 19 21 23 

SOURCl:: employee 8fJ(JQfits Supplements to 1hE! May 1919. May 1983, Moy 1988, and A~ )1)93 Current PopLifo!1rn; $l..n:v9YS, 
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Table F30. Health coverage rates under employer sponsored plans: 
private wage and salary workers 

bV size of firms, 1979, 1983, 1988, and 1993 

Size of firm 1979 1983 1988 1993 
Total 64 64 62 58 

1·24 33 35 35 31 
25-99 62 64 63 56 
1000t more 83 82 77 73 

sOVPc£,· Lmployse 8enefils Supplements to the [...toy 1979, May 1983. ,'Way i988. and AplH 199';: Curfen! Pop,Jaliro Sl.xve~. 
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•••• TECHNICAL APPENDIX • 
The accurat;y of survey data. in addition to being heavily dependent upon sample design and • 
sample size. is aflcctcd by such factors as resp<mdenL'i' knowled,gc of the subject area. their • 
understanding and willingness to answer the questions, and rhe intcrviewcn;' correct entty of 

• 
• responses.1 The manner in which missing responses, don't know responses, and inconsistent 

responses arc inlCrpreted can have a potentially significant impact on the findings presented. The 
purpose of this appendix is to describe the definitions and methodology used in interpreting and 

• 
• measuring the survey results presented in this report. 

• Definitions. One lenn used in this rcpor1lhat has had different definitions attached to it in 
relation to pension plans is "covenlgc". This term has sometimes been defined broadly to include• 
all workers in :.l finn sponsoring a plan, Ii has also been u&ed in a narrow gense to include only • 
workers participating in a plan at least partially financed by the employer. "Coverage" as used in• this report refers to all workers participating in an employer sponsored (or joint union-employer• sponsored) plan. regardless of the method of financing.• 
The term "sponsorship" as used in this report is defined to include all workers in a finn with a • plan, including both covered and nuncovered workers, The relevant survey question asked if the• workers' employer or union had any type of pension or retirement plan for anyone in the 

• company.2• 
• All plans providing for workers to make lax deferred contributions to the plan are referred to in 

• tabulations as "401 (k) type plans" after Section 401 (k) of the tax code which pennits these types 
of plans with cash or deferred. feature:>!. In the text, these plans are referred to as either "401 (k) • type plans" or simply as "40l(k) plans", These plans may be financed entireJy by employee 
contributions or by both employee and employer contributions,•• One question on the survey was designed to identify whether 401 (k) type plans offered to• workers plovided for employee contributions and, if so, tbe amount of contributions. The 
question asked:•• 
"Tf you were to contribute $100 to this plan, how much would your employer contribute?"• 

• 
The response categories were: • 
1. an amount

• 2. nothing 

• 
I As a supplement adrrunistered to half nf the April 1993 CUIi"Cot Population Survey, the questions on employee • benefits were asked ofover 27,000 worters. Documentation ii> available from the Census Bureau on the sampJe 

• 
de!iign. 
2 The lCnn "offer" wa..\ used in the comparable survey question intended to identify workers for whom coverage 

• 
• 
 under a 40 l{k:) plan was available, A correct interpretation of this question would exclude workers in firms 


• 

s.ponsoring 11 401(k) plan who were ineligible for coverage, In tables showing numbers of workers in firms 

spons.oring pension Qr retirement plans, a slight underoount may result from the exclusion of worken; ineligible for 


• 
 cover.J,gc under a 40) (k) plan thai was the only plan sponsored by the employer. 
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••• 
3. would contribute something but don't know how much • 
4. contribution rate varies • 
5. don't know ••The "don't know" responses were 15 percent. This high response appears to have resulted from 
some workers answering "don't know" who knew that their employer contributed something but 
not the specific amount, and therefore should have been classified in the third category above. ,. •• Because of concerns about the validity of the responses, the results were not used. 

•Methodology used to determine pension coverage. The series of questions on pension 
coverage begins by asking workers if their employer has a pension or retirement plan, including • 
individual account plans such as thrift, savings, profit-sharing or stock plan, for anyone in the • 
company. Those who respond "yes" are then asked if they are included in the plan. The choices •given for each of these questions are "yes," "no," and "don't know." The data file contains an 
additional category of "no response" to identify cases where either the worker or proxy being • 
interviewed did not give an answer to the question, or the interviewer failed to record the answer. ••
In the computation of the responses to the question on pension coverage, all persons answering •"no" to the initial question on plan sponsorship were classified as not participating in a plan and 
those answering "don't know" to this question were classified as not knowing if they participated • 
in a plan. For all wage and salary workers, the weighted percentages falling into each of the four • 
possible response categories to the question on participation were as follows: ••Yes - 46.7% 

No - 46.3% • 
Don't know - 6.9% 
No response - .2% ,. •• 

Regardless of their responses to these questions, all workers were later asked if they participated 
in a 40 I (k) type plan. Those who did not respond "yes" to the first questions on plan sponsorship • 
and participation, but did indicate that they participated in a 401 (k) plan, were reclassified as •
being covered by a plan. After this revision the responses were as follows: • 

Yes - 48.8% • 
No -44.4% • 
Don't know - 6.6% •
No response - .2% 

••
, 

One additional change that was made to reallocate the "no responses" proportionately to the other 
three categories. Thus, the rounded percentages presented in the report (Table B 1) on the • 
question of plan coverage for all wage and salary workers are as follows: ••Yes - 49% 

No - 44% • 
Don't know - 7% •••Appendix-2 •• 



• • 

•••• 
• 

The "no response" entries were allocated in a similar manner for lhe questions on health plan • 
sponsorship and coverage. For questions concerning economic variables such as firm size. years 

• of service. and earnings, the "don't know" and "no responses" afC either shown separately or on a 

• combined basis in the tables. Certain variables such as usual hours worked and union status, 

• which are on the basic CPS survey, were asked of some workers in May rather (han April, with 
the May responses merged with the April file. For workers interviewed in April who were unable 

• to be int'~rviewcd in May, tbe responses to these items are categorized as Udata not available", 

• Comparison of 1993 survey findings with prior CPS supplement results. In general, 

• the questions On the April 1993 supplement were designed (0 be comparable with the prior 
surveys. A key question that hus evolved over time is the pension coverage question. In the 1972 

• 
• and 1979 surveys, workers were asked about coverage under a "pension or other type of 

• retirement plan". The 1988 survey, while retaining the question asking about coverage under a 

• 
"pension or retirement plan", asked an additional queslion of those responding "no" to this• question, This question inquired about coverage under a "deferred profit-sharing or stock plan". 
The "yes" responses to this question resulted in an increase in total pension coverage for private 

• wage and salary workers of about two percentage points, The 1993 supplement combined the 

• two questions asked in 1988 into a single broad question on coverage under a "regular" pen~ion 
plun or any type of individual account plan 1'uch a'. thrift, savings, profit sharing or stock plan. • 
The narrower wording of questions asked in surveys prior to 1988 may have resulted in some • 
underestimation of coverage in these years. • 

• In addition to the initial question(s) on plan covemge, the J983. 1988. and 1993 supplement~ 
contained a question on coverage under a 401(k) plan. Workers who answered "no" or "don't 

• 
• know" tl) the initial coverdge question, but answered "yes" to the question on 40l(k) plan

• coverage. lldded about one percentage point to the computed covenlge rate in 1983, and 2 
percentage poinl'l to the 1988 and 1993 computed coverage rates. •••••••••••••• 
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