e nsnon and
ealth Beneﬂts
of Amerlcan

. New Findings from the April
> 1993 Curygnt Population
Survey |

.}

»  U.S. ﬁef)artment of zl.a:b.cir
h

:

Social Security Admmlstratmn

uU.S. Sm?gll B%usiness AdmuTlstratlon |
? Pensien Een\eﬁt Guaranty g’:orporathn
po199a (|| '

4 2
: H




. Material contained in this publication is in

the public donain and may be seproduced,
fully or partially, without permission of the

- Federal Government., Source gredit is

requested buf naot reguired.

HEo0 B BB BGRBAEREEIRAEANZENORBCOSSANLIROEDISNNNSESEAEARED



Pension and Health Benefits of American Workers

New Findings from the April 1993 Current Population Survey

1994

U.S. Depariment of Labor
Pension and Walfare Benelits Administration
Office of Hesearch and Economic Analysis

Social Security Administration
Office of Research and Statistics

U.5. Small Business Administration
Office of Advocacy

Pension Benefit Guaranty Corporation
Corporate Policy and Research Department



. - 4 s m -
" -

- -



Acknowledgments

This publication is the result of the cooperation and combined efforts of a number of
people from several agencies of the federal government over a period of nearly two
years. The following individuals made a significant contribution to this process: Dan
Beller. Richard Hinz, John Woods, Martynas Ycas, Jules Lichtenstein, Gillian Hunter,
Emerson Beier. The staff of Fu Associates, Ltd. played an invaluable role in the
layout and design of the document and in making it possible to publish the
information in a timely fashion.






TABLE OF CONTENTS

14 Te [ o2 (oo DO OO TP PSPPSR PP 1
Highlights of the Pension 1 aTe 113 ¥ S 2
Highlights of the Health FIndings ..o, 4
AL OIVEBIVIBW L.ttt e ste s st s s e e s s e e e e e s s raan e e e e s e e e st e e e e e rreee e s innae s 5
B.  Pension Coverage RAtes .........ccov i en e e 6
C. 401(K) TYPE PIaNS ..ooeiiiiiiiiirien e e e e 10
- D.  Preretirement Lump-Sum DistribUtIONS ..c....eiciiiiiiiiiiiiicierr e reeenrre e e 14
E. Individual Retirement ACCOUNS ..ot e eeeeenn 16
F.  Health Coverage Rates........ccccoiiiiiiiiiiiiicc i 17

Section A: Overview

Table Al. Employer sponsorship and employee coverage under pension and health

plans: percentage of all wage and salary workers in firms with plans and
percentage of workers covered by Plans ..o e

Tablc AZ. Employer sponsorship and cmployee coverage under pension plans:

percentage of all wage and satary workers in firms with plans and
percentage of workers covered by pPlans .......cccooieiiiiciinci e eeeeceneseeserecessarrens

Table A3. Employcr sponsorship and employee coverage under health plans:

percentage of all wage and satary workers in firms with plans and
percentage of workers covered by plans ..o e

Section B: Pension Coverage Rates

Table B1. Pension coverage rates: all wage and salary workers

by sector of employment, gender, and full or part-time status............ocoveeccenenvnnne,

Table B2. Employer sponsorship of pension plans: all wage and salary workers

by sector of employment and full or part-time Status.........oovic e s

Table B3. Pension coverage rates: all wage and salary workers employed by firms

sponsoring pension plans
by sector of employment, gender, and full or part-time SIQUUS ........c.ovveervriveecrrnnnns

Table B4. Reasons for lack of coverage under pension plans: noncovered private

wage and salary workers in firms with plans
by full 0F part-time SIQIUS .......ccovviiiiiiiiiaiiaian i ieecsrre i nanesssmnr s reens s s anan

Tablc B5. Pension coverage rates: full-time private wage and salary workers

DY QERACT QNA QLE ..ot sc e s er s s e e ar s e n e et e

page i

A-1

A3

B-2



Tahie Bb.

Tabic BY.

Table BX.

Table BY.

Table B10.

Table B11,

TFahic B12.

Table 813,

Table Bl4,

Table B15.

Fabic R14.

Table B17.

Section C:

Tabip CL

Table C2.

Table C3.

Table C4.

Pension coverage rates: full-time private wage and salary workers

by pender and Job 1RIFE .......ccc..cccccouvivirinnnrrmmnanssns o meccecent

Pension coverage rates: full-time private wage and solary workers

by gender and IAUSIEY .........vccceeevevecicivcoccinnrcrsrirsrnasnsnsrsrersnssssoinns

Pension coverage rates: full-time private wage and sulary workers

by gender and oCCHpation ... ...

Pension coverage rates: full-time private wage and salary workers

by gender and size f fIENT ....cccccooviviviiviiinnminrcrnismsnssnsr s s e

Pension coverage rates: full-time privae wage sod salary workers

by gender and FACE. ...t s et

Pension coverage rates: full-time private wage and salary workers

by gender and anria] SEINIRES v ccercrsseissississsss messesssssssrasssssns

Pension coverage rates: full-time privaic wage and salary workers

by gender and collective Bargaitiing SIAMS .o virni s s sttt atatetataseseias

Percent distribution by type of pension coverage: private pension plan
participants

by self-reported plan type and full ar part-iime sialus o oo,

Percent distribution by type of plan considered most important: private
wage and salary workers participating in both defined benefit and defined

contribution plans

by full or part-time SIAHLS ...oeoooovvnecrrvrnnins vemerpnreasese v e R AR Sa Y Ve be

Self-reported vested status: all full-time private pension plan panicipants

by yender and years of service srtlder the Plar ... ..occcvveeveeiriccisnscanrsmonsminsvsesrinies

Pension coverage rates: full-time private wage and salary workers

by gender and age, 1972, 1979, 1983, 1988 and I993................

Penston coverage rates: full-time privatc wage and salary workers

by gender and industry, 1972, 1979, 1983, 198B, and 1993 i

401{k} Type Plans

Emplover offer rate and cmployee coverage rates in 401(k) type plans: all
wage and salary workers

by sector of employment, gender and full or part-time status.........

Emplover offer rate and employee coverage rates in 401(k) type plans:
private wage and salary workers

By gender @R Q€ ..ot sntesseseka b

Employer offer rate and employee coverage rates in 401(k) type plans:
private wage and salary workers

by gender Qnd JOB QAU .....c.vvveecereeeneriecccivsas s

Employer offer rate and employee coverage rates in 401(k) type plans:
private wage and salary workers

by gender and IAUSITY ... s




Tabie T8,

Tabie €4,

Table €7,

Table C&,

Table C9.

Tabic C10,

Table CL1.

Table C12.

Table C13.

‘Tabls 14,

Section [

Table 131,

Table D2,

Employer offer rate and employee coverage rates in 401(k} type plans:
private wage and salary workers

by gender and 5520 O JIPM oo s e

Employer offer rate and employce coverage rates in 401(K) type plans:
private wage and salary workers

F e gl L o Lo SO

Esmployer offer rate and employee coverage rates in 401k} type plans:
private wage and salary workers

by gender and annual CArnIRES . o s

Ermployee coverage rates in 401k} type plans: private wage and salary
workers offered a plan

by gender und coverage status under another plan... .o

Median annual earnings of workers offered a 401K tvpe plon: privaie
wage and salary workers
by gender and caverage staiiy whder both a 407 f i’} fpe p?éﬂ’?
@ntd AROEr Par .. e

Average pereent of pay contrbuted o 401(k) type plans: private wage and

salary workers in 401k} plans

C-9

C-1t

............... C-12

- 14

.. C-15

LE-16

by pender and annual cartiigs v ccccciiiieeevvvrrreeiinen

Average percent of pay contributed to 401(K) type plans: privaie wage and

salary workers in 401{k} plans

By ERAEr GG GEE ..o ivv s rerisssssererasssasss s s aasasashsmrm e sa e e gasenasessserans

Dhstribution of workers participating in 481K) type plang private wage
aned salary workers
by percerage of emplovee pay conpributed 1o plan and

perceniage of employer matching contributions .. ........ciiiiinne,

Employer affer rate and emiployee coverage rates in 401{K)type plans:
private wage and salary workers

F
by age, 1983, 1988, 1833 ..o sorarrirsvcrsorireversiessessemssssssnssonaveres

Employor offor raie and cmployee coverage rates in 401k nype plans:
private wage and salary workery

by industry, 1983, UGB, J993 ...oooooovvoosovevevemssssssssssmmsssmsssssssrass s ssssssssssssssssnens

Preretirement Lump-Sum Distribulions

Receint of preretirement lump-sum payments: percent of experienced
labor force aged 23-64

By 3eEeCed CRUFGUIETISIICS o vovrarnrvssssrnraresssssssecnrsssesenessararasararararararar

Amount of most recent lump-sum payment in 1993 dollars: porcentage
distribution of lump-sum recipionts i the experienced labor force aged
2864

by year received i e e

o C-20

page il



Table D3.

Table D4,

Table DS5.

Table D6.

Table D7.

Section E:

Table El.

Table E2.

Table E3.

Section F:

Table F1.

Table F2.

Table F3,

Table F4.

Table F5.

Table F6.

Amount of most recent lump-sum payment in 1993 dollars: percentage
distribution of lump-sum rectpients in the experienced labor force aged
25-64
BY QR QI FECOIPL...ooneeeiivieeiteeviriae it eeevs s et s st e v s e e s at s s meeessssneesnn e s nasanas D-3

Uscs of most recent lump-sum payment: percentage distribution of lump-
sum recipients in the experienced labor force aged 25-64
By YEar reCeived ... ee e e D-4

Uses of most recent lump-sum payment: percentage distribution of lump-
sum recipicnts in the expericnced labor force aged 25-64
BY ABE QF FECRUPE ..ot eecn e acenee e s n e e s e e s anart e s anees D-5

Uscs of most recent lump-sum payment: percentage distribution of lump-
sum recipients in the experienced labor force aged 25-64
DY AMOUNE FECEIVEU ...t citiiece ettt st st e em e aasates D-6

Uscs of most recent lump-sum payment: percentage distribution of lump-
sum recipicnts in the experienced labor force aged 25-64
by median GMOUNT FECEIVEL ... ceececccernecan e bD.7

Individual Retirement Accounts

Percent with an IRA and percentage distribution of 1992 contribution to
own [RA: currently employed workers
by class of worker and pension COVErage . .........ooommivcecceiiieeccre e E-1

Contribution to own IRA in 1992: currently employed workers
by class of worker and 1992 income level.............oooovvivieecennrrrreereereeeiiinn E-2

Mean contribution to own IRA in 1992: currently employed workers
by class of worker and 1992 income level.........cccccavmmiiiiiiiiiiiiiccccccanne E-3

Health Coverage Rates

Employer sponsorship of health plans: all wage and salary workers

by selected demographic CharacteriStics.........cooeceecvvinvnicccivcccaccmieen e F-1
Employer sponsorship of health plans: private wage and salary workers

by selected demographic charQcleriStiCs. ..o vviiiiceiiccee et F-2
Employer sponsorship of health plans: government wage and salary
workers

by selected demographic CRArACIErISHICS........ovvieevrrciviviiiitineeereeiaeeeneernesessenns F-3
Employer sponsorship of health plans: privatc wage and salary workers

by selected economic CRAracIEriSHES ........c.ccoivoiacrrerinnniee e rceecec s nrae F-4
Employer sponsorship of health plans: private wage and salary workers

DY JEFI SIZC....ccvveeeiieivre s e s vsssssrrsitstssss e rrre e s e e it rre s i e e e s e v s s rat ey e e i n e e rRr e e v b barreeabs F-6
Coverage rates in firms sponsoring health plans: all wage and salary
workers

by selected demographic CRAr@CIETISHCS.........coconrcciiiiiiinrarccrcrrras s srnnneerreassnnes F-7

page iv



Table F7.

Tuble FE.

Table FO.

Tabje Fi0.

Table Fi i

Tabie Fi2,

Table F13,

Table F14,

Table F15.

Table F16.

Table F17.

Table Fi18.

Tahle Fi9,

Table F20.

Covarage safes in firms sponsoring hoalth plans: private wage and sslary
warkers
by selected demtographio CHAPEUIEFISHOS oo nosessssessnsssssrssssessnsasssscniscnintncrases B8

Caoverage rates in B sponsoring health plans: government wage and
salury workers
by selected demographio PRarseierisHCS s s e e ae s F-9

Coverage rates in finms sponsoring health plans: private wage and salary
workers
by selected gomomtic CRAraereristits covviserromasnsrssssrssiinsssrsssseessarsrasssnrsranss b= MO

Coverage rates ia firms spansoring bealth plans: private wage and salary
workers
DY FIVBE 2126, veecemirnenenssssencanrnrssrrranencasassianssss s an s aesnrsn sy ses s pannrnrnrnnssssasesssssasas oo B2

Coverage rates under employer sponsored health plans: all wage and
salary workers
by selected demographic CHOPGCIEFINIIOR s issas i rmirrress versssmevrsssasasasases s B § 3

Coverage rates under employer sponsored health plans: private wage and
salary workers
by selected demographic Characteristics. ..o i o iimssiceneronsone F- 14

&
Coverage rates under employer sponsored health plans: goverament wage
and salary workers
by selected demographic CRaraCieristits. ..o v vrccinnineeccccccoresinmmmsseneee. B 15

Coverage rates under employer sponsored heaith plans: private wage and
salary workers
by selecied econnmie CRAPACIETIFIECS corvvs v ianesram s rrnrasnrriasscronsasasarmmsasessecessesees Bm 153

Covcrage rates under cmployer sponsored health plans: private wage and
salary workery

Percentage of workers covered by employer sponsored health plans:
private wage and salary workers
by firm size and selected economic chararieristies v oo o e 19

Pereentage of workers coversd by employer sponsored health plans:
private wage and salary workess
by age and selected economiv charactoristics v oo oo F- 20

Reasons for Jack of coverage wder employer sponsored health plans: all
wage and salary workers in firms with plans
by selected CHAIGCIEFISHTS o aar s snss i v ey svever st s e e s s s st s s e e annas F-21

Reasons for lack of coverage under emplover sponsored health plans:
private wagc and salary workers in firms with plang
by selected CRuraCieristits o rivrrens rrrenranaaare R aRARR IS ean AR AR TR YT T YR e nRRAr prr e reranas ET A

Reasons for lack of coverage under employer sponsored health plans:
government wage and salary workers in onits with plans
By selected CRAYarIEriSHOS .. .....vom i e ess Fo

pago v



Tabig F21L.
Fable F22,

Table F21L

Tabie F24.

Tabie F25,

Table F26.

Table F27,

Fable F24.

Table ¥24,

Table F30

Appentix

Coverage rates by type of health plan: all wage and salary workers
By seloctod CHaraeIeriStUS o mirerieccvcvsiisssrasses s iensasususbivsusssssssssssssnsansssnunansnssss F-24

Coverage rates by type of health plan: private wage and salary workers
by sefected characlerFHES (. cocvevevriscicicn et i Errrbrbvbveeecrrnnne e e n AR e aaea e F-23

Coverage rates by type of health plan: government wage and salary
workers
by sefected CHAPACIBIISTICS .o ivvivre i ivsssnens s s ssercenansssnans et evasasneararasaanarss sanan F-26

Coverage rates by type of health plan: expericnced uncmployed workers
aged 25-64
BV SLLECtrd CRAFUCIEIISIICE 1o ivevreersciivesseeaerinsseraseiseersesransassssneverarsnsasasssnsarassssrsnanes F-27

Expectations about the availability of coverage under an eraployer
provided plan at a group rate during retirement: all wage and salary
workers aged 46 and over currently covered by an emplover health plan
by selected cRArGCIEFISHCT . .....c.coriimminmneisssisinii i svssnsssvsssnsssesssas P22

Expectations about the availability of coverage under an eployer
provided plan al a group rate during retirement: private wage and salary
workers aged 46 and over currently covered by an employer bealth plan
by selected characteristics........... Frivaaanearanans s et e ST TR O e r 8 a4 RS 2 eSS T OTTT F-30

Expectaticns about the avatlability of coverage under an cmplover
provided plan at 2 group rate during retirement! govemment wage and
salary workers aged 46 and over currently coverad by an employer health
plan
by sefected CRAFACIETISHES ... v osvsmiarcssrsssivsisvsvsasssssssassssssosivsvavesisssssinssssssrarsssins PP 3 2

Expectations about employer contributions to plans on behalf of retired
workers: all wage and salary workers aged 46 i employer plans who
expest 1o Teecive continued coverage after rotirgment

by selected CRArQOIETISHO (i i i i i bt s s aa Ty r A s RS a e ab ar s F-33
Health coverage rates under employer sponsored plans: all wage and
salary workers '

by sector of employment and full or part-time status, 1979,

FUB3, JOBE, JUDF oo cirmrrcrcrcrcncacar e s e s s neenaresate e n b n Ao sh b A b b e ra s s b3 bR R AR SRR ¥-35
Health coverage rates under employer sponsored plans: private wage and
salary workers ‘

by size of firms, 1979, 1983, 1988, and 1993......cccoriinnmnreenmcircacnvarssasssasssnsns Fn 30

corrnvnnreresee. Appondix- |

page vi



INTRODUCTION

Over the past 22 years, a series of supplementary questionnaires were added to the Current
Population Survey (CPS) to collect data on the pension and health plan coverage of workers. The
first of these surveys was conducted in 1972. The timing of more recent surveys has evolved
toward a 5-year collection cycle, with supplements conducted in 1979, 1983, 1988, and most
recently in 1993. Whilc these surveys have focused primarily on pension plan coverage, more
recent surveys have contained an increasing number of questions on health plans.

This report presents the initial findings from the latest CPS supplement conducted in April 1993,
Comparisons with findings from the carlier surveys are also included. The 1993 supplement was
co-sponsored by four federal government agencies—the Department of Labor, the Social Security
Administration, the Small Business Administration, and the Pension Benefit Guaranty
Corporation.

The report 1s organized into six sections.

+ Section A summanizes the key findings and contains a brief descriptive analysis of the
survey results.

« Section B contains tables on coverage rates under empioyment-based pension plans.
» Section C focuses more specifically on coverage rates under 401(k) plans.

» Section D contains tables on lump sum distributions from pension plans.

+ Section E has tabulations on Individual Retirement Accounts (IRAs).

» Section F contains tabulations on health plan coverage rates.

A technical appendix is included at the end of the report explaining the definitions and
methodology used to produce the tabulated numbers.

Sections of the report are focused on the groups of workers for whom the analysis is most
relevant. The summary tables in Section A show pension and health plan sponsorship and
coverage rates for public and private, full-time and part-time workers. Pension plan coverage
rates are not a major issue among public sector workers, with 85% of full-time government
employees receiving pension coverage. Thus, Sections B and C primarily address coverage rates
for private wage and salary workers. Tabulations in Section D show lump-sum distributions based
on pension coverage under prior jobs received by all workers in the labor force (ages 25 to 64)
who are either currently or formerly employed. Section E tabulations cover all employed workers
with [RAs. Finally, given the focus on universal coverage contained in a number of health care
reform proposals, Section F tabulations show health plan coverage rates for all wage and salary
workers, with separate breakouts for private and public sector workers.
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HIGHLIGHTS OF THE PENSION FINDINGS

*

Pension coverage! rates of private wage and salary workers increased from 42% in
1988 10 43% in 1993, Coverage of full-time workers increased from 48% 10 50%.

The overall increase in coverage in the private sector from 1988 (o 1993 resulted from
an increase in pension plan participation arnong women workers, a continuation of a
trend evident since 1972,

The reversal of the slight downward trend in pension coverage seen during the 1980s
came through an increase i both effer and acceptance rates under 401(k} plans, which
more than offset a decrease in coverage under other types of plans.

The pension coverage rate among full-time women employees, which wus 38% in
1972, increased 10 44% in 1988 and 10 48% in 1993, In contrast, the coverage rate of
full-time male employees, which was 54% in 1972, decreased to 51% in 1938, and
remained at 531% n 1993,

The increase in the coverage rate of women was Hmited 10 women aged 30 and over,
The coverage rate for full-time wormen workers under 30 was 33% in both 1988 and
1963, The coverage rate for men under 30 dropped from 34% in 1988 t0 31% in
1993,

Pension coverage in service industries increased from 38% in 1988 to 42% in 1993.
Twenty-four% of all private sector pension covered jobs are now held by service
industry workers, an increase from 19% in 1988,

While the coverage rate in manufacturing industries increased slightly from 653% in
1938 (0 66% in 1993, a decrease in total manufaciuring jobs from 1938 10 1993
caused the share of total pension covered jobs held by manufactuning industry workers
to decrease from 38% in 1988 10 33% in 1993,

The increase in coverage in services primanly benefited women, wha hold 55% of all
pension covered service industry jobs, While coverage of males employed in services
also increased, this was offset by a loss in pension covered manufacturing jobs, 72% of
which are held by men.

In 1983, only 3% of all full-time private wage and salary workers participated in a
401{k) plan. By 1993, 27% participated in a 401(k) plan. Over this same period,
coverage under other types of plans decreased from 47% to 33%.

Part of the decline in coverage for younger workers since 1979 can be attribuied 10 the
increasing availability of caverage under 401(k) plans rather than other types of plans,
which generally do not require employee contributions.

¥The toom "coverage” as sed in this report is defined as participation in any type of employment-based plan
providing retirement bonefits, including defined benefits plans, 4G14k) type plans, deferred profit-sharing, and

stock plans.
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When offered a 401K plon, 48% of gt private wage and salury workers under 30
eluvtad voverage compared 10 72% of workers 30 and over in 193,

The offer rate of 4IHK) plans o all private wage and workers inereased from 25% in
FURE 10 15% in 1993,

Ameong thase Tor whor $0HEK) plan coverage was svadiable, the participation ra
increascd from 609 in 988 0 67% in 1903,

The 4000k} plan offer rate was 36% for mon contpared 10 33% for women in 1993
For the group of workers offored a plan, 7% of men were cavered comparnd (0 62%
of women.,

Three-fourths of wlf private wage and splary workers covered by pension plang in 1993
reporied that they were vesied. The vesting rate was similar for both men and women,

The 5% coverage vite for full-time private sector workers rersained far bohind the
B3% voverage rate for public sector workers in 19493,

Eleven percent of all workers aged 25-64 reported receipt of o preretirement lusip-
sumn distribution from the pension plan of a prior employer. The median amount
received (in 1993 dollars) was $3,840.

About 3 out of 1) recipients spent all the money they received; about 2 cut of 10 put it
all into retirement savings: and an additional 35% saved or invested it all in some other
form.

Preservation of lump surs was directly related to the amount received. The median
distribution reecived by those who put it into retirement savings was 39,300, The
median amount received by those who spent it alf was $1.800.

The trend over time 18 toward more saving and less spending of preretirement fump
surms. Of payments received before 1980, only 6% were pul into retirement savings,
for the peried 1980- 1986, the comparabie rawe had increased w0 15%; and in the period
since 1986 fwhen the tax treatment of lump-surm distributions was modified), the
retirement savings rate had increased to 27%.
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HIGHUIGHTS OF THE HEALTH FINDINGS

*The percentage of rployees weeeiving bealth coverage from theie owa ciaployor Bas slectined signilicantly
freamn 65% ol all wape and salary workers by 1988 46 G19% fn 199, This decing has ocoured almost enlively
Agng Prival seCl0n workers whnge coversge under emplayer 's;xmsorc{% phans deaclined fom 62% of these
workees (0 38% during fhig period, Public sectors workers experienced only @ one percentage potat dron,

In 1993 about 33% (37 million) of wage and salary workers did not receive any heslih benefits from thelr
cmployer. Nearly one half of these (16 million workers), reported ao health insurance from any source. The
Mareh 1993 CPS data indicates (hat these workers and their dependenis reprasent most of the estimated 39
millon uginsured,

¥ Among workers not covered by thelr employer’s plan, about One half elacted not (0 be covered and 38%
reported hat tisy were ineligible. The majority of those electing not to be covered {about three-fourths) did so
because they were covered by another plan. Thess findings indicaled that very few workess who elected not (o
receive fealth benefits from their employer did not have insuranoe from fany other source.

The deciine i covecage occurred among workers in all size calegories nf firmis on essentially gn equivalant
haisis betwoen 1988 and 1993, 18

* The majority of workerg continued o wark for firms that sponsored some type of heslih benefits plan, The

- percentage of workers whose employer sponsored a plas, however, declined from about 81% in 1928 w0 78%
in 1993,

* Substantial differences remained between workeres ig large and small Srms in the level of employer
spoasarship of health benelit plans, In 1988, about 60% of workers in fioms with fewer than 100 employess

tepanasd that thelr employee sponsored 3 plan. In 1993, 54% of workers in these smal] firms provided o simila
ICSCHEE.

Workers in the smallest firms, those with fewer than 25 workers, continued (0 have gubstantfally lower access
10 health benefits and much lower rates of coverage by thelr own emplover, The coverage rate among thess
workers declined from 358 to 335 between 1979 and 198810 31% in 1993,

Warkers in firms with more than 100 workers continued their steady deching in coverage, from 83%ia 1979 €

T3% in 1993, this represems 3 gremter proportional drop in covarage for workers in the larger firms eompared
3 sunller firms,

CGrverall, the ralio of workers participating in an'employer plan relative o those working faremployers
sponsoring 4 plan did not change substantially between 1988 and 1993, This indicdles U the coverage

decline was primarily due t dimiaishing sponsorship rather thian increasing numbess of workers declining 10
participate.

Ag observed in provious years, U size of the firm continues (o have 8 Strong relationship with whaether or not
the worker §s insured. Nine{y-tw percest of workers at firmsg with more than $00 workers repocied that their
empioyer provided bensfity, conipared (o only 31% of warkers ko firms with fewer than 10 einployees.

Low wage and part-time werkers, a8 well ag very young and very oid workers, continued 1o be the mast
disadvantaged in the employment based health system, These workers had a much lower fevel of working for
an cmployer who sponsored a plan, and significantd y lower levels of coveraps even when their employer
mrivided beoafits, Much of the difference for these workers was 2 function of #hieir not being eligitls for healt
bevefis fegpesially part-time warkers). Also, workers in this category had slightly lower participatioa rates in
cmployer sponsared nlans,

3 Iy Employez Beaefur Supplerment t9 the TFF is 2 household based survey that provides infoomistion an wesbers, & can only bie usod to detcrming e st
of el erg with coriin (v of el sorissios whe receive teacflis, aot the munber of Hires that e providing tha bes=fts, The (alinkstinns of te pereeatage of
wha s who tecsiva bane i nay dilfer sl o estinesias of e somber of B
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A. OVERVIEW

Health and pension plan coverage arc two of the most basic and popular voluntary benefits
offered by employers. In 1993, 80 % of all wage and salary workers reported that their employer
provided ornc or both of these types of plans to at least some employees (Table Al). Seventy-eight
percent of all workers indicated that their employer sponsored a health plan and 64% reported
sponsorship of a penston or retirement plan. Both health and pension plan sponsorship were far
more common in the public sector, with 94% of government wage and salary workers reporting
the presence of a health plan and 93% the presence of a pension plan. Among private sector
workers, 73% indicated that their employer sponsored a health plan and 58% indicated that their
cmployer sponsored a pension plan.

Sponsorship of a plan by an employer does not guarantee that employees will automatically be
covered under the plan. Employers may legally exclude certain categories of workers from
coverage such as part-time or temporary employces; they may also impose minimum age and/or
service eligibility requirements. For workers eligible to join a health or pension plan, employee
contributions are often required as a condition for coverage. Therefore, the number of covered
workers in a firm sponsoring a plan is generally less than the total number of employees.

Among all wage and salary workers, 61% reported coverage under an employer provided health
plan and 49% reported coverage under an employer pension or retirement plan. As with plan
sponsorship, government workers reported both a higher coverage rate under health plans than
private sector workers (77% compared to 58%) and a higher coverage rate under pension plans
(77% compared to 43%).

Full-time workers in both the private and public sectors were far more likely to have pension and
health plan coverage than part-time workers. Coverage under an employer pension plan was
reported by 56% of all full-time workers compared to 15% of part-time workers (Table A2). The
disparity in coverage rates was even greater under employer health plans, with 70% of all full-time
workers receiving coverage compared to only 16% of part-time workers (Table A3),

While workers without coverage under a health plan provided by their own employer often
receive coverage under another plan such as a plan provided by their spouse's employer, 15% of
all wage and salary employees (16 million workers) reported that they were not covered under
any health plan, including 13% of full-time employees and 24% of part-time employeces.
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B. PENSION COVERAGE RATES

As indlicated in the overview section, pension coverage patterns varied widely between public and
private sector workers. Among full-time workers, 85% of government workers reported pension
coverage compared to 50% of private workers (Table B1). Because the demographic and
economic factors associated with high and low pension coverage rates are primarily related to
fuli-time private wage and salary workers, the remaining discussion in this section, as well as most
of the pension coverage tabulations, are focused on this group of workers.

Private Full-Time Wage and Salary Workers

Changes in coverage rates, 1972-1993. The overall pension coverage rate was relatively
stable from 1972 10 1993, Over this period, the rate for full-ime private wage and salary workers
has changed only marginally from the 48% rate found in 1972 te the 50% rate found in 1993
(Table B16), While overall coverage has remained fairly constant, there have been shifis in
relative coverage rates amaong subgroups. There have also been major shifts in the types of plang
providing coverage to workers,

farcent of full-lime private wage ond salary workers pordicipoting in o pension plan
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While coverage of men has decreased from a high of 55% in 1979 10 the 51% rate found in 1993,
coverage rates for women have steadily increased from 38% in 1972 to 48% in 1993. A primary
reason for the increase among women has been an increase in the establishment of plans in service
industries where wornen are disproportionately employed. Coverage rates for men in service
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industries have also increased but this has been oifsel by a lack of growth in high coverage
manufacturing jobs where males are disproportionately employved.

Pension coverage of full-time privade wage and saiary workers under 401¢k) plans and nen-
A1k plans
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Since the passage of the Employee Retirement Income Security Act {ERISA) in 1974, there has
been a trend away from pension coverage under defined benefit plans and toward defined
contribution plan coverage. This trend aceelersted during the mid-1980s as 401K} plans became
increasingly popular. This shiit can now be characterized as a shift from both defined benefit and
non-401(k) defined contribution plans toward 401¢k} plans. In 1983, only 3% of full-time workers
received coverage under a 401(k)} plan compared to 47% under other types of plans, By 1993, the
coverage rate for full-time workers under 401k} plans had increased 1o 27 %, while coverage
under other types of plans had fallen to 33%.2

Unlike most of the more traditional types of plans, 481{k} plans are almost always financed at
least in part through voluntary employee contributions. When offered a 401k} plan, vounger,
lower paid workers are less likely to participate than older workers. The increasing availability of
coverage under 401(k) plans rather than other types of plans, has been an increasingly important
factor in the divergence of coverage rates between workers under 30 and those over 30 (Tabile
B16). In particular, male workers under 25 have been affected by the shift toward sponsorship of
401(k) plans, with coverage rates falling from 34% in 1979 t0 19% in 1993,

2About 10 percent of workers have coverage under both 401k} and another type of plan,
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Pension coverage status of private wage and salary workers
by age, 1993
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Noncoverage of workers in firms with plans. While 63% of full-time workers in 1993
were employed by firms with pension plans, only 50% were covered (Tables B1 and B2). Among
the full-time noncovered workers, 39% were new employees who did not yet meet age and/or
service requirements for coverage (Table B4). For 31% of noncovered warkers, however, the
voluntary decision not o contribute to the plan was cited as the reason for noncoverage. For
those workers {who tended to be younger and have less service than covered workers} the
employer typically sponsored a 401(k) plan.

Factors associated with pension coverage. A number of factors were associated with
high coverage rates, Covered workers were most likely to be employed by large firms in high
wage, unionized indestries. They also tended to be older and have more years of service with their
employer. For example, the coverage rate was only 21% for full-time workers under age 25
compared to 63% for those aged 45-49 (Table BS).

Pension coverage rates were highly correlated with earnings. While only 8% of workers eaming
less than $10,000 were covered, 81% of workers earning $50,000 or more participated in pension
plans {Table B11). When size of firm was examined, pension coverage rates ranged from a low of
13% for workers in firms employing fewer than 10 workers, to 73% for workers in firms with
1.000 or more workers (Tuble B9).

Coverage rates of men and women. Pension coverage patterns of men and women tended

to be fairly similar for workers with similar demographic and economic characteristics. For
example, among workers with 10 to 14 years of employment with a firm, 70% of men and 71% of
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women had pension coverage (Table B6), Among workers caming $50,000-74,999 aonunlly, §1%
of men and 80% of women reported pension coverape (Table B11). Overall, however, $1% of
full-time male workers have pension coverage compared to 48% of women workers.

The primary reasons for the disparity in coveruge rates were that women {ended to be
disproportionately employed in low wage service industries, were less likely to have union
representution, and tended to bave fewer yeurs of service than their male counterparts. Women
had higher coverage rates than men at alf carnings lovels below 335,000 and were generally within
a couple of percentage points of men of earnings levels above $35,000. But 34% of women
earned less than 313,000 compared 10 19% of men. The 21% coverage rate for this low income
group of workers had a much greater negative impact on overall coverage rates for women than
for men,

Dual coverage. Traditionally, large cmployers have tended to provide pension coverage to their
employees under defined benefit plans, while small employers were more likely to provide defined
contribution plan coverage. Also, large employers often provide additional coverage under
defined contribution plans such as profit shuring plans, Employee Stock Ownership Plans
{ESOPs), and increasingly in recent years, 401{k) pluns. In 1993, 23% of private wage and salary
workers with pension coverage reported coverage under two or more plans (Table B13).

The 1993 survey asked workers with pension coverage o identify the specific type of plan(s) they
participated in. Although self-reports of this kind of detsil may not be eniirely reliable, 23%
indicated coverage under a single defined beneft plan, 44% reported coverage under a single
defined contribution plan, and 18% reported coverage under both s defined benefit and defined
contribution plan. The remaining 15% cither didn't know the type of plan they were in, or
reported some other combinalion of coverage,

Defined contribution plans are often thought of as supplementary 1o the more traditional ty defined
benefit plans. However, when workers covered by both types were asked o identify the plan they

considered maost important, 60% indicated that thetr defined contribution plan was most important
{Table B14).

Vesting rates. Among workers with pension coverage, 75% reported that they were vested, or
had a right to eventually receive pension benefits even if their cmployment terminated (Table
B15}. The vesting rate was 76% for men and 74% for women. As expected, vesting rates
increased with years of service, although among participants with only one year or less of pension
service, 53% indicated that they were vested.
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C. 401(k) TYPE PLANS

Among plans providing retirement benefits, 401 (k) type plans are a fairly recent innovation but
have undergone phenomenal growth during the past 10 years, The Revenue Act of 1978 added
Sec. 401¢k) to the IRS Tax Code, effective for taxable years beginning after December 31, 1979
Under such a plan, participants can elect to receive cash payments from their employers or defer
employer contributions on their behalf to a trust. Deferrals are made on a pre-tax basis, with taxes
on earnings also deferred until distribution. Employers generally will contribute a matching
percentage of emplovee contributions o the plan, although a plan may provide for the employer
to contribute on some other basis such as 4 fixed contribution ride, a percentage of profits, or to
muake no contributionss.

Growth of 401({k} type plans, 1883-1993. The establishment of 401{k) type plans in the
private sector initially proceeded at a relatively modest pace, with 7% of workers reporting in
1983 that their employer offered them coverage (Table C1O). Daring the mid-1980s, the pace of
growth increased dramatically, with 25% of workers reporting the availability of a 401(k) plan in
1988, By 1993, 401{k) plan availability further increased to 353% of all private wage and salary
workers,

Percont of privede wage and salary workers offered o 40106 type plon ond covered by o

401(k) type plan
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3The term 401K plan is often used to refer 1o 3 speeific type of plan where the employer matches a percentage of
smplayee salary deforrals. Because Sec. 401(k) does not require employers 1o contribute in this manner in order for
employes contributions 1o be made on 4 tax-deferred basis, all plans providing for employee salary deferrabs are
eeferred to ln the sabalations as "401 () type plans®.
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The coverage rate among workers offered a 401 (k) plan increased from 39% in 1983, 10 60% in
1988 and 67% in 1993. The combined increases in both availability and participation among
workers offered a plan raised the overall 401(k) plan coverage rate umong private wage and
salary workers from only 3% in 1983, to §4% i 1988 and 23% in 1993,

The recent increase in both offer and aceeptance rates under 401{k} plans reversed the downward
trend in overall pension plan coverage scen through the carly and mid-1980s. In the absence of
401(k) plans, coverage under other plans would undoubiedly be higher than the current 33% for
full-time workers because of substitution of other plans by firms adopting 401(k) plans. However,
it is evident that the decling in coverage during the 1980s would have continued if 401(k} plans
were not avatable.

Coverage rates among all wage and salary workers. In 1993, 37% of all wage and
salary workers reporied that thelr employer offered a 401(k) type plan; 65% of these elected
coverage (Tuble CI). This resulted in a coverage rute among all workers of 24%. The percentage
of private wage and salary workers offered a plan (33%) was lower than for government workers
(46%), but the rate of coverage among those offered a plan was higher for private scctor workers
& 1% compared ta S7%.

Among full-ime workers, 41% of both men and women were offered a 401(k) plan. Among part-
time workers, 16% of women and 12% of men were offered a plan. Because a higher percentage
of male workers than female workers are employed full-time, the total percentage of male
workers offered a plan (38%;) was higher than among all women workers (35%). For the group of
workers offered a plan, 69% of men were covered compared to 60% of women.

Private Wage and Salary Workers

As with overall pension coverage rates, 401(k) plan coverage is related to a number of
demegraphic ard economtic characteristics such as age, firm size, and earnings,
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Age. Workers under age 30, and particularly those under age 25, were less likely than older
workers to be offered a 401(k) plan and less hkely to participate when coverage was offered. Only
1'% of workers under age 23, and 35% of workers aged 25-29, were offered 431 (k) plan
coverage compared to 40% of workers aged 30-54 (Table C2). The offer rate decreased for
workers over 54. This resulied, at least in part, from earlier retirement rates among older workers
with plans. The coverage rate among workers offered plans ranged from a low of 34% among
workers under age 25 to a high of 79% for workers aged 53-54.

Firm size, Workers in large firms were most likely (o be offered 401(X) plans (Table C5). While
56% of workers in firms with 1,000 or more employess were offered these plans, only 5% of
workers in firms with fewer than 10 workers were offered such plans. This pattern held for both
men and wornen. On the other hand, workers who were offered a plan in firmis with fewer than 10

workers were more likely 1o be covered than their counterparts in large firms with 1,000 or more

workers (75% versus 68%).

Because of the low offer rate in smali firms, the proportion of all workers covered by a 401(k)
plan varied directly by firm size, with workers in large firms significantly more likely to be covered
by such a plan. This was the case for both men and women.

Annual earnings. Both the offer rate and coverage rate increased sebstantially with earnings.
While only 10% of workers earning less than 310,000 annually were offered a plan and 30% of
those offered a plan were covered, 69% of all workers earning $75,000 or more were offered a
plan and 90% of such workers were covered by the plan (Table C7).
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At all income levels below 550,000, women were more hkely 1o be offered and covered by a plan.
The overall coverage rate for all womcn feli below that of men because a higher proportion of
women were in lower income categories.

Dual coverage. About 38% of all workers offered a 401k} plan were also covered under
another plan (Table C8). The coverage rate of workers offered a 401(k) plan was 63% among
thase in another plan compared to 69% for those where only a 401(k} plan was available.
Regardless of coverage status under another plun, the raedian income of those electing 401(k)
plan coverage was higher than for those declining coverage (Tuble U9)

Contribution rates. Workers participating in 401(k) plans indicated an intent to contribute an

average of §.3% of pay to the plan {Table C10). This percentage was about the same for both
men and wormen, Generally, the contribution raw increased with both income and age.

Page 13



D. PRERETIREMENT LUMP-SUM DISTRIBUTIONS

With the shift to defined contribution plans in recent years, there has been increasing policy
concern about preretirement lump-sum distributions. Defined contribution plans typically allow
participants to cash out their accounts when they leave a job—either at or before retirement——and
some studies have suggested that this practice is also becoming more commeon in defined benefit
plans. While such payments have the advantage of "portability,” enabling the worker to transfer
the money to an individual retirement account or, if available, to another employer-sponsored
plan, policy concern has focused on the issue of "preservation” of benefits~—that is, whether lump
sums are actually saved for retirement or are spent in other ways.

Overall receipt. Compared to previous supplements, the 1993 survey expanded the sample for
the questions on lump sums, including an estimated 5.9 million persons aged 25-64 who were
currently unemployed but had previous work experience. This group had a lump-sum receipt rate
almost identical to the 97.4 million persons of comparable ages who were currently employed.
Together, 11.4% of this "experienced labor force” aged 25-64 reported that they had ever
received a lump-sum distribution from a pension or retirement plan on a previous job (Table D1).

Age at receipt. The fact that these lump-sum payments were predominantly "preretirement”
distributions is suggested by the ages at which they were received. Half' were received before the
age of 33 (the median age at receipt), and four-fifths before the age of 45 (Table D1).

Lump-sum amounts. Younger workers also received smaller payments, as might be expected.
For those aged 25-34 at receipt, the median payment was about $2,900 (in 1993 dollars); among
older workers, median payments were substantially higher (Table D3). For recipients as a whole,
the statistical distribution of lump-sum payments was highly skewed, with a large number of small
payments and a small number of very large payments. In this case, the median—about $3,800—
more accurately describes the "typical” payment than does the arithmetic mean (which was about
$10,400).

Uses of lump sums. About 3 out of 10 recipients spent all the money they received; about 2
out of 10 put it all into retirement savings; and an additional 35% saved or invested it all in some
other form. Preservation of lump sums was directly related to age at receipt (Table D3) and to the
amount received (Table D6): the older the recipient and the larger the lump sum, the more likely it
was to be saved. Among those who put all their money into retirement savings, the median
payment was about $9,300; among those who spent it all, the median lump sum was only about
$1,800 (Table D7).

Changing usage patterns over time. Based on the reported years of receipt, the trend over
time has been toward more saving and less spending of preretirement lump sums (Table D4). This
trend was apparently strengthened by the 1986 Tax Reform Act, which imposed a penalty tax on
lump sums that are not rolled over into another tax-qualified retirement plan. Of lump sums
received prior to 1980, only 6% were put into retirement savings; for the period 1980-1986, the
comparable rate had increased to 15%; and in the period since 1986 (when the penalty tax went
into effect), the retirement savings rate had increased to 27%. In addition, as noted earlier, many
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recipients had saved or invested their payments in some other form—investments that may, in
fact, contribute to Income security in retirement,
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Past recipients, but currently covered. Surely of greatest concern are those lump-sum
recipients who spend their payments and have no other {orm of pension protection. These
persons, however, comprised only 1.5% of the experienced labor force aged 25-64. The majority
of lump-surs recipienls were covered by a pension or retirement plan on their current jobs (Table
D1}, and the coverage rate was highest among those who had taken a lump sum at younger ages,
For example, 38% of those who had recetved thelr payments at ages 25-34 were currently
covered, compared to 44% who took lump sums at ages 45-54. This pattern was also found
among those who had spent their entire payments. Among those who had received their most
recent lump sum before age 25 and spent it all, 62% were covered on their current jobs; among
the comparable group at ages 25-34, 39% were currently covered.
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E. INDIVIDUAL RETIREMENT ACCOUNTS

Individual Retirement Accounts (IRAs) became a popular savings vehicle for many people in the
carly 1980s, when their tax advantages were made available to all taxpayers. Since
implementation of the 1986 Tax Reform Act, however, contributions to IRAs (up to $2,000) can
be fully tax deferred only for persons who are not covered by an employer-maintained retirement
plan or whose adjusted gross income falls below certain phaseout levels. Persons not cligible for
tax-deferred treatment, on the other hand, can still make taxable contributions to an IRA, which
then accumulate untaxed.

The 1993 survey asked two IRA questions of all persons who were currently employed—first, to
determine if they had an IRA in their own names, and second, to determine if their accounts were
“active," with some level of contribution made during the preceding year.

IRAs and active IRAs. Nineteen percent of all workers reported an IRA in their own names—
18% of wage and salary workers and 27% of the self-employed. However, the majority said that
they did not contribute to their accounts in the preceding year. Instead, only 6% of employees and
10% of the self-employed reported such "active™ accounts (Table E2).

IRAs and income levels. As expected, workers contributing to an IRA tended to be
concentrated at higher income leveis. For 1992, 53% of those who contributed to an IRA
reported personal incomes of $30,000 or more (Table E2).

Average contributions. Among those who contributed, the average amount did not vary
dramatically by income level. For workers with total personal incomes of $5,000-14,999, for
example, the mean contribution was around $1,600; among those with incomes of $50,000 or
more, the average contribution was about $2,100. Average contributions also did not vary
dramatically by class of worker. Among wage and salary workers, the average was about $1,700;
for the self-employed, it was somewhat higher—about $1,900 (Table E3).
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F. HEALTH COVERAGE RATES

All Workers

Number of uninsured workers. A considerable proportion of workers remained outside of
the employment based system. The survey indicated that 35% (or about 37 million) of the 107
million wage and salary workers did not report receiving any health benefits coverage from their
employer (Table F11). Nearly one half of these workers (15% of all workers or about 16 million}
reported that they were not covered by any health benefit plan (Table F21),

Characteristics of uninsured workers. The survey data confirmed well documented
correlations between wage levels, firm size and the lack of health insurance coverage. Lack of
insurance from any source was highest among workers at firms of fewer than 10 employees, 32%
of whom report no coverage. The proportion of uninsured workers was somewhat lower (25%)
for workers in firms of fewer than 100 workers. In firms employing 500 or more workers, only
8% of workers reported having no health insurance coverage. (Table F21)

A similar relationship was evident in regard to earnings. Almost 40% of those reporting earnings
below $5.00 had no coverage. Lack of coverage was somewhat lower for workers carning
between $5.00 and $7.50 at 28%. This declined rapidly with increasing wages. Only 3% for those
earning $15.00 or more had insurance from any source.

Change in coverage rates 1979 to 1993. The 1993 survey indicated that there has been a
significant decline in the coverage of workers under employer sponsored health plans. Although
the proportion of public sector workers obtaining health benefits through their employer remained
stable at 77% (an increase from 1979 levels but essentially the same as the previous decade) there
was an acceleration of the decline in private sector worker's coverage. Private wage and salary
workers coverage declined to 58% of workers, a 6 percentage point decrease since 1979. The
majority of this loss of coverage (4 percentage points) occurred in the most recent period between
1988 and 1993. This led to an overall decline of coverage from 65% in 1988 to 61% in 1993
(Table F29). '

Health plan coverope rates of woge and sakary workess

1920 - 1993

—— et

[

bl

Page 17



]

Both public and private part-time workers continued to have coverage rates that are about onc-
fourth those of full-time - workers. Overall 16% of part-time workers reported receipt of health
benefits from their employer in 1993. These rates of part-time worker's coverage have changed
little since 1979. However, because the number of part-time workers has increased over this
period, this represents a greater number of workers (Table F29).

Private Sector Workers

Sponsorship and participation 1988 to 1993. Overall the proportion of private sector
workers eligible and clecting to participate in an employer sponsored plan did not change
substantially between surveys taken in 1988 and 1993 (the only two surveys in the series in which
the relevant questions were included). In 1988, 76% of workers reported working for an
employer sponsoring a plan; 62% reported obtaining coverage. In 1993, the level of employer
sponsorship had declined to 74% and coverage to 58%, indicating that nearly the same proportion
of those working for an employer with health benefits received some coverage in the two periods.

Employer health plan sponsorship and coverage of private wage and salary workers
1988 and 1993
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Change in coverage by employer size 1979 to 1993. The downward trend in health
benefits coverage among private sector workers has not been confined to firms of any particular
size, but has occurred relatively proportionately across all size categories. Workers in small firms
continued to have significantly lower rates of employer coverage compared to those in larger
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firms. However, the magnitude of coverage losses was actually slighily greater for workers in
firms with more than 10 employecs than for the smuller businesses,

Employer spousored coverage of workers in finms with fewer than 25 employers, alter inereasing
slightly from 33% to 35% between 1979 and 1988, declined to 31% in 1993, In the 25 1o 100
worker category the same pattern s evident, an increase from 62% in 1979 to 63% in 1988 and
then a dectine to 36% in 1993, Employees of firms with more than 100 workers experienced o
sumewhat different puttern with ¥ steady decline from 83% coverage in 1979 10 73% in 1993
{Tablc F3.
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Characteristics related to private wage and salary workers' coverage in 1993, The
survey provides considerable detail on the characteristics of workers who were obtuining
insurance from a plan sponsored by their own employer. The data indicated that there were two
dimensions ussaciated with the prevalence of these plans—first, the degree to which employers
sponsored plans, and second, the extent to which workers were eligible and elected 1o participate
i1 those plans.
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Health coverage status of private wage and salary workers under
an employer sponsored plan
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There was considerable evidence that both sponsorship of a plan and coverage were correlated
with several key parameters: employer size; wage and income levels of workers; number of hours
worked; and age of the worker. While there was considerable interaction among these factors,
sinipie tabulations of the data indicated the essentia! relationships. In general, lower wage, very
young workers, very old workers, and workers in small firms had significantly less access to and
lower coverage under employer sponsored plans.

Because of the relatively high rates of coverage smong public sector workers (representing about
20% of all workers}, these relationships were most evident in an unalysis of private wage and
satary workers,

Firm Size. The most direct of these refationships was seen in variations between workers
employed at firms of different sizes. In the smallest firms, those with fewer than 10 workers, ondy
31% of workers reported that their employer provided health benefits. The next size interval, 10
to 24 warkers, indicated a significant increase to 38% of workers. This trend toward greater
sponsorship progressed relative to the firm's size, reaching levels as high as 92% of employees at
firms with more than 500 workers {Table F3), Coverage levels were proportional to the employer
sponsorship rates across firm sizes ranging from 24% of workers in the smalest firms to 75% of
warkers in the fargest {Table FI3).
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These findings suggest that workers at small firms do not differ from those at larger firms in their
propensity to enroll in employer sponsored plans, 1f offered the opportunity. Overall, 78% of
workers in firms that sponsored health plans reported that they participated in the plan. There was
little difference among employees of different firm sizes concerning participation rates—77% of
wotkers in the smallest firms; 72% to 78% in the intermediate sizes; and 80% in fiems above 300
workers participating in plans if one is sponsored by their employer (Table FI0).

Industry. The data also showed significant industry variation in the extent of employer benefit
offers and coverage rates. Employer sponsorship ranged from a low of 42% of workers in the
Agriculture, Forestry and Fisheries category to a high of 98% in Communications and Public
Utilities. As with the firm size, there was little variation in the proportion of those working for an
emplayer who offered benefits and those who participate (Table F4 and Table Fi14).
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Wage Levels. The data suggests a strong correlation between wage levels and the extent of
employer sponsorship. Only 36% of workers earning less than $5.00 per hour were employed by
firms that sponsor health plans. This figure rapidly increased to 62% at wage levels between $5.00
and 37.50 per hour; 86% between $10.00 and $15.00; and 92% of workers earning more than
$15.00 per hour (Table F4),
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The data also showed an increéasing proportion of coverage for workers whose employers
provided benefits as hourly wages increased. This data suggests that income levelshad a
significant influence on both the likelihood of working for an employer who offered benefits and
to the eligibility and the propensity to participate when given the opportunity. At firms sponsoring
benefits, only 39% of workers earning less than $5.00 per hour were covered by the plan, This
increased steadily 10 61% for the $5.00 to $7.50 category, to 90% for those with carnings above
$15.00 per hour (Table F9),

Household Incomes. The relationship of income to offers and coverage was similar, but
slightly less propounced, when viewed in terms of household income. For workers with reported
household incomes below $10,000, 49% of those in firms sponsoring plans are covered by the
plan. This increased to 74% for household incomes of $10,000 te $20,000 and steadily up to 80%
for incomes above $20,000 per year (Table F7).

Hours of Work. The survey data confirm a similar relationship between coverage and hours

worked. Among workers averaging fewer than 20 hours per week, only 42% reported employer
spansorship of benefits, and only 0% of these workers were covered by a health plan. For the 21
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1o 34 hours category, the corresponding levels were 56% offered and 23% covered; for those
reporting 35 hours or more per week, 82% worked for an employer with 4 plan and 70% were
covered (Tuble P4 and Table F14),

Employer healih plan sponsorship and coverage of private wage and salary workers
by hipars worked, 1993
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The number of hours worked appears to be one of the more significant explanatory variables for
coverage among firms offering plans. This is probably because it is closely related to factors such
as income, spousal coverage and eligibility. Only 23% of workers who had fewer than 20 hours
per week for an employer that sponsors benefits were covered by their own employer. This
compares 10 41% working 21 to 35 hours and 85% working more than 35 hours were covered
{Tahic FY1,

Worker Age. Among the demographic variables, age appears (o have correlated most directly
with the health coverage of workers. Age differs from the gconomic characteristics of workers
and employer size, which have a relatively constant positive relationship with coverage. In
contrast, the two ends of the age distribution are associated with lower levels of employer
coverage. Among the youngest workers, those between the ages of 16 and 24, only 56% reported
working for an employer sponsoring a plan with 30% covered by their employer. Workers
between the ages of 25 and 64 reported essentially the same levels of sponsorship, from 76% to
759%, and coverage from 64% to 66% (Table F2 and Table F12). Among workers over the age of
65, 51% work for an employer offering health benefits and 32% were covered.
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This influence of a worker's age as an explanatory variable was equally evident in the incidence of
coverage among workets it firms sponsoring a plan. Only 53% of workers in these firms between
the age of 16 and 24 are covered, between 80 to 84% for ages 25 to 64, and 63% for workers
abwwve 65 (Table F7).

All of these relationships suggest that a major determinant of whether a worker obtains health
benefits is whether or not the firm employing the worker sponsored a plan. Lower wage workers,
waorkers at small firms and part-time workers were much more likely to work in firms that did not
provide benefits and consequently had much lower emplover coverage levels,

There was obviously a great deal of convergence of these explanatory variables because the
correlation of wages, firm size, hours worked and, to a somewhat lesser degree, the age of
workers. However, the data did suggest that some aspect of the lack of coverage was a function
of very young and very old workers and warkers in the lowest wage\income segments having a
sightly lower propensity to zx’:g:z:;::i coverage when offered. All of these relationships can be
inferred from the cross labulations of the vanables (Table F16 and Table F17).

Reasons workers in firms with health benefit plans are not covered. The responses
of workers whose employer sponsored a health benefit plan but who were not covered by it o
questions about why they were not cavered indicated the most common reason was choice.
Among these workers, 51% responded that they had elected vot to be covered by their employer,
However, a relatively small proportion of these workers who elected not to be covered went
without health insurance from another source, Among workers in firms with plans but who were

Page 24




not covered 37%, or about three-fourths of those clecting not to be covered, did so because they
had coverage under another plan. The proportion of these workers providing this response
showed little relationship with firm size but increased with age and income (Table F19).

The second most common reason for not being covered, reported by 36% of these workers, was
that they were ineligible or denied coverage. This response was more common among lower wage
and younger workers. Among the youngest workers (aged 16-24), 58% provided this response
and 53% of workers making less than $5.00 per hour said that this was the reason they were not
in their employer's plan. Within each two groups, about two-thirds of workers giving this reason
said that it was because they were part-time workers, confirming the high degree of convergence
of these potential explanatory factors (Table F19).
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Table Al. Employer sponsorship ond employee coverage
under pension and health plans: percentage of all wage ond salary
workers in firms with plans and percentage of workers covered by plans®

- Privale secior whige and ctor wage und

_ All wope and sciary workers scticary wotker: selenry womers
Employer Sponsorshin
Emnplover sponsors holh
noolih ond pension plans &1 85 BA
Empioyer sponsors health
plan only H 18 &
Emplover sponscrs pansion
pian only 3 3 3
Employee Coverage
Employee covered by both
empiover sponsored
hedith and pension plans 43 38 608
Employee covered by heolih
plout only 18 20 8
Employee covered by
pension plan only b 8 8
“The forrn Tsporsoshinn.” oF weed in this repod, refers fo fims providing plans for some or off of thalr amployaes. The 1 “Coveraga” rales 1o workter poricipaolion iy o plan,
SCRINCTE: Emplovas Banalils supplamend fo the Apdl, 1993 Curend Populciion Survey.
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Table A2, Employer sponsorship and employee covenge
under pension plans: perceniage of all wage ond sclory workers in
firms wilh plans and percentage of workers covered by plons

All wage ond solory wokes Privite secior woge ond silthy Woilkes Publie socior woge and soltsy workers

Type of spongontip and coveage fuli-time Full-tirme Panl-time Full-lime
imployer Sponsoship
Ernployer sponsens & pension
planis} &4 &8 43 58 &3 37 #1 94 *
Empiover sponsoss bolh non-
403160 ond 4614¢ fype plons 1.3 19 4 i4 1& 4 28 32 7
Empioyer sponsars anly nons
4310 type plonis) 27 27 28 4 24 2 45 43 54
Employes spontons only 401{K)
Hype plan p:i; 22 i} 21 23 18 18 18 15
Employee Coverage
Emploves coverad by pension
plonis 43 58 15 43 a3 2 77 85 S
Empivyee coverad by bolh non-
4G4} ond 401K byne plons ' H | 2 g {3 2 iz 14 |
Errplovae covered by non-
43140 plon only 25 28 ? 20 23 ? 50 55 23
Empioyes covered by 401K}
W oy 15 i7 4 15 17 4 14 14 )

SOURCE: Ereydoyed hena @ sugyiarant fo g A, 1993 Cumant Popeaiation Survey.
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Table A3. Employer sponsorship and employee coverage
urier heolth plans: percentage of all wage and salary workers
in firmms with ploans ancd percentage of workers covered by plans

Privopbe sector wage ond saliry workers Publlc seckor wage and solary woilliers.,.....

=Fuliire ] Patime | Teiw | Fuiime | Podiime

A waon and stlury workers

Employer Sponsoshin
Empicyet sponsom o health
plon 78 a3 5 4 85 47 25 k7 %
Employes sovered by
winployer's healtl pian &l # 1 58 57 ] 77 85 23
Eminloyen covernd by
spoue's ampioyer's
neath plon 1 g ¥ 12 0 21 e 7 30
Emnpioyes covered by otiwe
heaith pinn 74 7 34 i3 2 - 37 7 3 B
Empioyew ot coverad by
any health plan 15 LX) 24 37 15 26 5 4 14
JRBE Ernpluiae Devests suortoment 13 the Apek, 1933 Cuprent Popaiomoe Sonvey,
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Table B1. Pension coverage rates: all wage and salary workers
by sector of employment. gender, and full or pari-fime status

Percoent dishibulion

Number of wotiiers

Type of worker {iry thousonds) __Coveted by pian.
All wage and soloary workers
ot WP 278 100 a9 44 7
Maon &6,740 00 51 A2 7
Waomen $0,535 100 48 a7 ¥
Full-fime
Totol 88,616 ity 56 g 5
Men 50828 100 86 a8 5
Womoen 37,788 06 56 K1Y &
pontdime
Tk 18,4659 100 5 7i 14
Men 5912 HWE 4 73 18
Wornan 12,747 100 17 71 12
Privaste seclor woage and saoltry workers
Todol BB.67G e 43 RO 7
Men 48,320 106 4% 46 ?
Wormen ’ AL38 HE 39 53 8
Full-Bme
Yoot PNV 1t #] 5 44 &
Bien 43,132 ¢« 51 - A3 )
Woermen 29620 100 a8 46 b
Port-fiine
Tolol 15927 1 12 73 14
Men 5997 HR & #d 1
Yiomen 10,730 1K) 16 73 12
Pubiic sector wage and soicry workers
Yotal 18,59 100 77 20 3
Men 8441 00 80 16 3
Woemean 10,188 100 74 23 3
Fuil-time
Tolal 15,864 100 B5 13 2
dden 7495 100 86 12 3
Wornen 8,168 100 84 ¥ 2
Part-ime
Total 2782 D a0 8 0
Men FAL] 100 22 465 12
Women 2,017 10) 33 59 &

SOURCE: Empiloyes benefils supplemsat o the Apd, 1993 Cuirant Popukation Sunvey,
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Tabie B2. Employer sponsorship of pension plans: all wage and salary workers
by sector of ernpioyment and full or port-fime stafus

- Number of workess Porcent distribytion
Type of worker tin thousands)
All wage and sulary workers )
Tatol 107,275 100 64 3 &
Men 56,740 100 44 30 4
Wornen 56535 {52 & 36 $
Full-time
Total 88,5616 0 &8 27 4
RMen 56,828 His &7 23 8
Women 32,768 iy Hy 24 4
Part-dime
Tolal 18,659 106 43 44 13
Man 5912 1 37 ¥ 17
WwWomen 12.747 106G Af 43 13
Privale sector woge and solary workers
Tolol BRA479 TG 58 35 7
Men 48,329 100 &8¢ 3H 4
wWomen 40,351 [[1.4] &7 3& 7
Full-fime
Yol 12,752 100 &3 32 L
Men 43,332 106 42 33 &
Women 29520 o &4 “H &
Puri-fime
Tolat 8927 X 37 49 i4
Men ’ £197 6 31 51 i8
Women 10,730 100 a0 445 1e
Fublic sector wage ond salory workers
Totol 18,596 106 ¢ & 3
Meon AT 104 53 & 3
Women 13,185 100 90 8 3
Foll-Hma
Tolgl 15,864 100 94 & 2
Men 7496 108 94 4 2
wWarnen 5,168 100 w3 5 I
Port-fime
ool 2052 100 74 14 &
#en 715 00 % 1 8
Wornen 2017 100 74 17 $

SOLRGE Prepioven bonstis supplemunt ki $w Aped, 190X Carront Popuation Survey.
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Tabile B3, Pension coverage rates: oll wage and satony workers employed

by firms sponsordng pension plans
Dy secior of pmployment, gender, ored A or posrtiine status

Percent distribution

Number of ]
'} workers Iy s Type of job nol
wilh plang stied By covered undor .

Type of worker]  (n thousands Tolol s’ pion rrardtig o ey zesquzfnmeﬂis § Lo dow%now
All wage ond olory workers

Toda &BA414 HA 7 23 i & 7 & )

Men 34,144 WO Ba 20 2 4 & & 4

Waotmen 32268 100 12 Vi 3 & g 4 b
Fualltrre

Totat 0,443 HIO B 18 i I 7 & 4

Men 33598 1 Bt 13 i ; & 5 4

Womaen J6.A45 ital 8G el B & %
Pori-five

Folat FREY G 35 &5 T g L4 8 & &

Mern R H Hx Pz 74 13 A4 ] 4 iz

Women 5823 00 38 &2 # 35 & i
Private sector wage ond soiary workers

Tok 51535 108 4 i 2 ] B 7 &

Men 28,374 100 79 2 2 4 7 & 5

Women 2313 100 &8 37 2 9 10 8 &
Fulk-time

Tatal 4560 o 7 2) ! < 8 ? 3

Man 20788 it ¥ 52 8 1 I 7 & %

Weomen 5836 HES 7é b2 ? 2 H} 8 &
Pot-fime

Totol &5 it & 33 &7 7 &2 & 7 &

Man LER it s 2% 75 it #7 12 4 3

Women 4,29% jit.e 37 &3 & a1 8 7 B

continued...
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Table B3. Pension coverage rotes: all wage ond salary workers employed

by firms sponsoring pension plans
by sactor of empioyment, gender, cndd B4 or porl-Bime stghas

Hutnber of
workers infirms Tysser oof ke net
with plons Covered by woveed under
Type of worked | {in thousgnds) pian
Public sector woge ond salary workers
Tolg 1671} 0 = 1% 3 i 3 3 3
Man 7.774 100G 87 13 ) 3 3 b 3 3
Wormen §.136 114 82 1% 3 7 2 3 4
Full-time
Tolal 14,841 [{u.¢] 9 s P4 } 3 3 3
Men 7.233 164 1 ¥ ? } 3 K] 2
Women 7408 100 %0 o i 2 3 3
Port-time
Total 2.049 100 e 41 14 35 4 d g
Men 542 100 2% 7 24 36 & 2 13
Warnen 1.528 100 A3 &7 13 185 J a 8

* Sum of ltems exceads total because some workars Identified mullipla reasons for noncoverage,
SQURCE: Empioyee benelils supplament to fthe Apri, 1993 Current Populalion Survey.
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Table B4, Reasons for lack of coverage undsr pension plans: noncoverad private wage
emd salary warkers in firms with plans
by fult or pad-time sfafus

Regson for noncovemge

Al Workers
Tola! His ity W00
Typro of jobs no! aovered under plan 8 ] 7
Dot work enough hours, weeks, or
months per yetr 24 W 7
Hoven't warked tor ampiover long encugh 3 s 28
Yoo young 2 3 2
tou oid 1 i 1
Chovss not o sontribute . ”i53 24 25
iy rerson & é &
pon't know ? 10 )
Full-time
Toial 0 VY 100
Type of job aot covered Under plan & 7 &
Dot work snough hours, weeks, or
manths per yoor 7 ! ?
Hoven't worked tor employer lang encugh 3w 41 38
Tea young 1 ]
Too ald * * ‘
Choose not to contribte 3 s 44
Other regson 7 & 7
Don't know 11 i1 11
Pat-fime
Totud 0 X 00
Type of foby nat covmroad pnder pian i) 12
Don't wordc eriough hours, weaks, or 2 4 e}
mionths per yetr
Hoven't worked for empioyer long sncugh i2 i3 i
Too youngy 4 ? a
oo old j 2 i
Chouse not lo conitide 17 ¥ 13
Other reosoh 5 4 5
Danl know 5 ] 4
> Less Ihan Ono-00nT S ORG DRt

NOTE: Sury of He5ns Sx000 100 ponsont BRCaUs soma workers Iderified muttitle redsoni K SONCEGIC.
SCLRHCE: Foyioyvee Donets supeirner! o the Apd, 1903 Cument Popuiation Sarvey,
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Table BS. Pension coverage rates: full-time private wage and salary workers

by gender and age
Number of workers Percert distribyution
Age (inthousands) {  Total | Coveredbyplon | Nofcoveredbyptan | Dontkaow
All Workers
Total 72,752 100 50 44 &
Undar 25 8,784 100 21 &5 i4
2529 30,629 100 43 52 Fi
30-34 12096 100 & 45 4
15-39 11,247 106 &4 41 4
40-44 412 100 B8 38 4
45-49 7576 G b3 33 4
£0-54 . 54624 [ix & &1 A8 A
£5.59 4,175 106 &9 kT3 5
£D-64 2262 100 Gy i 4
&5 ol older 244 100 &6 &1 2
Men
Total 43,132 ey £1 43 8
Uncler 25 4,955 00 19 && 15
2829 5309 Hi1 4] 41 53 &
30.34 7.207 00 50 44 |
B39 : $.834 o0 ) 57 3% 5
40-44 5574 HEE &1 35 4
45-4% 4417 HEE &b 30 3
8054 3313 L] &0 A% 4
48.5¢ 2515 100 &0 35 5
#0-64 1,489 100 5 37 4
&8 o older 555 100G 54 A7 4
continued...
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Toble BS. Pension coverage rates: full-lime privote wage and salary workers
by gender and age

Number of workets

Peccen! distribution
Nobcovered by plan..

{in thousands} e

Total w20 100G 48 45 &
Undes 25 3.828 0 22 5d 14
25-29 4319 B0 42 31 7
30-34 4,889 R 61 45 ]
35-39 4413 Y 51 45 4
40-44 3.886 100 54 42 4
45-49 3,169 00 59 37 4
50-54 2,341 W0 &2 34 4
55-59 1,660 120 57 38 4
60-64 773 X &2 44 &
48 and okier 382 iRy 34 &5 i

SOURCE: Ermpioves Denalits suppioment 10 the Apd, 1993 Cunard Fopudalion Survey.
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Table B6. Pension coverage rates: full-time private wage and salary workers
by gender and job tenure

Yecous of

Humber of workers

Percent distriibution

service (in $housands) Not covered by plon
All Warkers
Total 72,782 i 50 44 &
Fewar than | 12273 i1 3] 13 72 15
1-4 FERYS 1§ 3 55 6
5.0 18526 HO &2 38 3
1014 8.1 He s 71 28 2
1§19 4,798 HiY 78 2 H
405-24 3382 106 82 14 3
25 or more 3,508 X 84 18 ]
No tasponsa 1,203 {0 45 A4 11
Men
Tolol 43,132 W0 51 a3 &
fewer than 1 7.134 100 14 71 14
T4 13,207 100 K1) 55 6
59 . 2,194 100 &1 36 3
10-14 4,838 100 70 27 2
16-19 34092 100 78 21 1
285-24 2218 100 80 18 K
28 or more 2,739 i 84 13 1
No response 712 100 45 41 14
Wamen
0K 29820 [i# ) 48 44 &
fewerthon 1 5,138 iy 11 74 i5
Ped L7584 O 39 &8 &
L 6332 0 &3 34 3
14 3262 jis & 71 28 i
1519 1,706 100 77 22 ]
2024 1146 0 85 12 3
B ormue ¥ 1% #4 14 ]
No response 491 10 a5 49 5

SOURCE: Employes benefits supplament o the Aprl, 1993 Qurant Popdeion Suivey,
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Table B7, Pension coveroge rafes; full-ime privote wage and salary workers

by gender and indusiry
Numbser of workers
Incitiste { In thousands) [ Total | Covered by plon | Not covered by pian
Al Workers

Toiot 72,252 e a] 50 44 &
Agrcuthue, fomastry,

and fishetden LG 0 H #1 &
Mining 4 e o 28 3
Construnfion A58 G 32 &%
Monutactudng:

Durabsie gods H).A07 00 &9 2 4

Nondhroble goods .52 00 62 k3! 7
Transpottation 3,581 100 &4 42 &
Commurnidcations and 2,345 100 82 14 2

pubdic utliitias
Trada:

Wholassoin 4,152 1 &1 44 )

soind 12425 it ¢ Ad 53 B
Finonse, Isantsy,

ung real estols L9717 B &2 33 5
Services W ABE HE3 42 51 &

Men

Total EXREV 100 51 43 4
Agriculture, forastry,

and fishetles 5 10 1 82 B
Miring 504 100 & 28 4
Corstuction 4,171 6%} 32 &2 &
Manutociusing:

Duoble goods 7 R4 G &% H 4

Hondurable goosh 4595 Hi 4 &7 27 &
Tronsporniation 2,704 HE 51 43 &
Ceormunicotinns ongd

public ulliifies 1,449 Wi b 17 3
frode;

Wholesale 2,959 106 53 42 é

Ratall 6,049 100 34 55 B
Finance, Insurance,

and rect estole 2,354 x o &1 - M §
Sorvices 8,860 s.4] 44 50 &

confinued...
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Tabie B7. Pension coverage rales: full-time private wage and salary workers

by gender ard inclustry
Number of woikers
industry {in thousands) Covered by plan | Mot covered by plan | Don't know
Women

Total 25,820 00 48 a4 &
Agricuthure, foresiry,

and fisherles 385 HIG 1% 5 é
Mining 133 HY 58 3t ]
Conshuction K1 ¥ 34 58 7
Manufachuing:

Dumnblo gools 2558 it & & 37 5

Hondurable goody 2917 Hit & 35 7
ionsporiation 784 it ¢ &5 41 4
Communicoions ani

public ulififfas 8% 00 &5 4 {
Trade:

Wholescie 1493 s +; A6 ) 2

Relal 5377 {14 35 “8 7
finence, Insurance, .

and req! esfcte 3423 100 &3 33 4
Services 11593 100 41 52 7

SQURCE: Employes benefils supplement fo the A, 1993 Current Popukation Stney.
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Table B8, Pension coverage rales: full-fime private wage ond salary workers
by gender cnd pocupaion

Mumiber of workers Percent distibutioh

Goeupalion ... 4 - -{in thousands)
Al Workess

fetoi 72,752 100 &0 44 &
Managerlat and professional 18,647 K - 51 36 3
Techniclans and related support 2912 HOt 62 kS 4
Sales 8756 00 44 ) é
Administrodive support, Including

clericol 311.568 KX 55 41 &
Service workons 7.043 X3 23 £t H
Pracision produciion, cwdl, and

repoh cparotors, froddoaions

and loboers YA iEe] 51 43 5
Maochine opeion, dssemblers,

and nspecior 6,652 s 52 A0 &
Honsporction onyd modeded moving 3.672 Ko 45 46 8
Handlers, equipment, olo. 3053 100 37 53 10
Farming, toreshy, & fishing 1050 100 g 80 10

Men

Totod 43,132 X} 51 43 &
Managertal and protossioncd 11,088 100 63 34 2
Technicians and related support 1,804 100 &9 28 3
Sales 5297 100 47 28 5
Adminishative suppor, including

clardcal 2598 100 54 38 b
Sarvice workers 2504 100 24 S LR
Pracision produiction, craf, and

repclt operalons, abloatons

and iaborers 8,704 it 3] 51 44 )
Machine operaions, assemblers, '

ond inspeciors 3984 W0 54 K1Y 7
Trarspodotion ond mcledomoving 3513 W 44 ’ 45 8
Hondiers, squinment, ele, 2.59¢ fiee 35 £4 R}
Farmning, forashry, & fishing 990 100 10 80 1

continued...
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Table BA. Pension coverage rates: full-lime private wage and salary workers
By gender and ooounetion

Mumber of workers Parcent dishiibution

Oceupotion | (in thousands)
women

Tedai 29520 00 48 46 é
Manageidal ongd proefessional 7509 100 &8 40 3
Tachnicltms and relcded suppord 1,408 100 84 3% &
Soles 3,468 10 40 53 7
Adminishative suppod, neluding .

clatcdl 8940 100 &4 EH 4
Service workars 4,139 100 21 &8 1
Practsion progiucton, ciaft, ond

repalr operchors, rabloalon

and loborers 756 100 85 3% &
Muchine operalors, cissambiers,

and inspectors 24468 100 50 41 )
Tumnspodation and motediat moving 159 06 45 &3 2
Handiars, equipment, ale, 404 WG 43 . 48 8
Famming. foreshy. & Hishin 100 JO 7 a7 7

SOURCE: Employae barebls supDloment i Big Apd 1993 Cumery! Porrdotion Sunvey.
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Table B?. Pension coverage rates: full-time private wage and salary workers
by gender and size of lirm

Al workers
Tolal 72.752 0 50 44 6
Feweor than 1§ 3,482 0 13 84 3
10-24 & 599 100 25 &8 7
25-49 568 e 30 &4 5
30-99 4885 100 42 50 8
100-249 £.630 HEW 53 40 7
250-490 3657 10G 62 33 5
500-500 3,648 106 62 32 &
1000 or more 27 340 [[¢4) 73 23 4
Dot know 4216 100 38 44 18
No response 338 100 45 53 2
Men
Total 43,132 |[3.3] 51 43 b
Fawer they 10 6570 100 12 85 3
10-24 4099 1060 23 70 7
25-49 3,061 100 32 61 ¥
E0-99 2042 i£4] 44 47 7
100-249 3.328 X &7 37 ?
280-49Y 1956 X &b Y &
800999 23 WX &b 29 &
1600 or more 15978 WX3 b 0 4
Don't know 2,891 HXY 38 42 19
NG response 210 100 51 46 3

continued...

Paoge B-13


http:100-2.49

Table B?. Pension coverage rates: full-time private wage and salary workers

by gendier ard size of firm
Number of workers Forcent dishibulion
Sire of firm {in thoustings) Toh ] Covered by plan | Nof covered by pian | Bontknow
wWomen
Yolai 25020 HX) 48 46 &
Fowar thon 10 agiz 0 14 84 3
10-24 2500 0 28 66 6
25-49 2.2007 KO 27 48 g
50-99 1,843 IO 37 54 8
100249 2,304 100 49 45 6
250-499 1,701 100 57 38 4
500-909 1,635 100 58 36 b
1,000 or more 11,365 100 70 26 5
Don't know 2025 100 27 47 ¥7
No response 128 100 36 64 0

I
SGURCE: Empioves benedits supilarnent I the Aprdl, 1993 Current Population Survay,
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Table B10. Pension coverage rates: full-time private wage and salary workers

by gender and race
Humber of Workers
| gn thous mé E)“““
All Waorkess
Totod 72182 0 53 Al &
Widle 52 93 0 1 A4 5
Blaek 7.37% 100 44 47 "
Al other races 2,459 100 46 4t 8
Men )
Yool . 43,132 100 a1 43 b
White 38,006 100 52 43 5
Black 3169 100 46 45 @
Alf other races 1367 100 4é& 44 P
women
Total 2P L0 0 45 4% &
Whitn 2484 0 4% 4 8
Blook 3,604 00 43 48 3
All piher races 1,307 100 48 48 &

SOURLE: Employese benehls supplerment fo e Agvil, 1995 Curean? Bopuigfion Survey.
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Table B11. Pension coverage rates: full-time private wage and salary workers
by gendar and annuct eamings

Number of workers Porcent distribiytion

Annug eashings (in thousands) Covered by plaun | Not covered by plan

All workers
Total 72,752 100 50 44 é
Unde: $10,000 063 100 i 8 i4
16,000-14,%9¢ 11,785 100 27 &2 12
15,000-19,3%¢ 11,334 100 42 81 6
20,000-24,999 2765 100 82 i 3
2500029999 FA78 G &2 K5 3
30,000-34,099 5323 HEL &7 30 3
3500039 990 4003 100 73 25 2
40.000-49 259 5033 100 78 20 2
30000-74 999 4,495 100 8] 18 1
75,000 and over 2,194 100 al i7 2
Mo response 4,139 100 27 bé 7
Men

Total 43.132 1060 Y 43 é
Under $10,000 2,198 G 7 7% i5
10,000-14,999 5168 100 21 &5 34
15,000-19.999 5879 00 35 57 8
20,000-24 999 &488 100 3 45 4
25,000-29, 890 4,578 100 &1 36 3
30,000-34,999 3507 100 56 3 4
35,006-39.999 2503 100 74 28 i
4000049, 999 3778 100 0 19 2
50,000-74,999 3.812 100 8 I8 1
75,000 ang over 1,865 100 82 17 2
N response 4,267 100 28 & 7

continued...
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Table 811, Pension coverage rates: full-time privote woge and salary workers
by gendear and annuc] ecunings

Number of workers Potsant digtribut
Anfwat ecanings . i Heousandss w o -YONE - __i.__Covered by pion ... Nob
wWomen
Toigl 29620 0 48 48 b
Yinder $10,000 2565 HEH g 77 13
10,008-14,99% H618 i 33 o i1,
13.000-19,999 BI57 00 49 At 5
20.600-24 999 A2 HG . &5 iz 3
25.600-29.99¢ 290 100 &4 X! 2
30,600-34,99¢% 18w 105 71 27 2
35,000-39,90¢ 1300 100 72 25 3
AD000-49,999 1.287 100 77 p/4 [
80.000-74,99¢9 883 100 80 18 2
75,000 und oves 329 100 78 20 2
No rasponse 1.872 10X 25 &9 b

SOURCE: Ernpoven bopefits supplement 1o the Aptll, 1993 Cutrent Popliction Survey.
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Table B12. Pension coverage rates: full-time private wage and sclary workers
by gender and collective borgaining status

Number of workers

Percorn dishibulion

Collective borgoining stolus {in thousonds}) ian Nolcoveredbyplon | Dontknow
All Workers
Total 72R3 00 50 44 &
Covered by union conirgct $4aL3 100 77 1% 4
Hot covered by union contract 58,066 100 47 45 &
bBota not avollebie & 274 X 28 b7 5
Men
Tetal 43.132 100 51 43 b
Covered by unlon contract 4,789 100 78 18 4
Not covered by union contract 32.640 100 48 46 &
Data not avaliable , 3,708 100 2% &6 5
Women
Tolcl 29520 00 48 46 &
Covered by union confrgnt 2424 16 74 22 4
Not covered by union condrict 25,426 00 47 47 &
Bota not ovalichie 1,672 100 25 71 4

SUHIRCE: Ermployee benelity supplornant to the Apsll, 1993 Cument Popuiation Suvey.
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Table B13. Percent distribution by type of pension coverage: private pension plon
participants
by seif-reported pion tvoe and full ¢r port-time stofus

oo e o —————————— Porcord Dithibulion

= Z'ygm of piaﬁ fuli-time
Yotol 0 100 1)
Waorkers covered by one plan
Toto! 76 § 76 83
Dedined benedil 23 23 26
Definad conlribution 44 44 46
Don't know type of plan 10 Q@ 1
Workers covered by two or more plans
Total 23 24 18
Definead bonefit ond defined contribution 18 18 %
Dafined bonnfit and other, don't know type 1, 1 1
Twe defined contribution plans 3 3
Definad contribution and other,
clon't know tvee - 2 — 2 3

SCRIRCE: Brnpioves benedils supplemant o the Aodl, 1593 Current Poidotion Sttvey,
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Table B14. Percent distribution by type of plan considered most
important: private wage and salary workers participating in
both defined benefit and defined contribulion plans
by full or port-fime status

Porcent dishibution

L Fulktime ] Por-time |
100 100

Most impodant plon

Total 100

Defined benefit 40 39 45
Defined contribution (<) &0 61 55
Triifi-savings @ ? Q

Profit sharing b 6 7

Stock plan (or ESOP) 5 5 5

401¢k) * 31 32 18

Simplifiad employee pension 2 ] 7

Money purchase N o -
Qther DC 3 3 &

Don't know type of DC 4 4 5

“The 01 cotegory is undersfoted beoowse some werkers with 1 fvpe plons ifeniifiad these plons undar
anather definsd condribubion plon cofegory.
“*Lasg Hion one-fioff of ong Percent.

SOURCE: Employes benafits supplarnant to the Aprd, 1903 Curmondt Porsdotion Survay.
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Table B15. Self-reported vested status: all full-time private pension plan participonts
by gendier and years of service under the plon

Percent cistribution

Numiber of workers

o F P S OF SSIVICE | (Iry thousands)

All workers
Tolal 36,183 HO 75 15 9
1 yoor ¢of less 7,108 [ 3] 53 32 14
2B 11,432 100 72 %9 Q@
6-7 3069 100 #) 13 7
8-9 2,163 100 83 11 &
10 o more 10,769 106G 9 5 5
Bon't know 1.198 0 54 14 32
No tesponse 455 K 71 22 &

Men
Total 21542 100 76 15 9
1 yesear oor lpss 3841 100 50 K1 15
2-5 6.568 100 s 19 9
47 1.82% 100 &2 12 7
§-9 1,347 100 & 12 7
10 or mors 7298 HX3 90 5 5
Bon't know 756 HIO 58 12 30
Ne response 311 00 &0 14 )

Women
Todal 14,241 100 74 16 10
1 yeor ¢ less 3,266 HG 58 29 i4
2-8 4,865 100 72 19 1t
67 1,237 G 78 14 8
8-9 816 X} B? Q 4
10 or more 340 100 8% & 5
Don't know 442 100 46 i7 37
No respornse 144 — 100 — 82 37 i1

SOURCE: Emplovae benafils suptiernant 1 the Aprl, 1993 Current Popadction Survey,
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Table B16. Pension coverage rates: full-time private wage and salcry workers
by gender and age, 1972, 1979, 1983, 1988, aond 1993

Ago 1972 1979
All workers
Totod 48 50 48 48 50
iUnder 25 3 27 23 : 22 21
25-29 48 48 43 44 41
30-34 53 56 o3 50 50
is-3p 54 &7 &8 5G a4
46-44 5¢ 56 58 . 84 58
45-4% 57 &0 58 5¢ 63
50-54 58 &5 6 5% 41
88+5% B3 &3 63 58 59
40 and oldlor 41 53 51 49 53
Men

Total 654 85 52 51 5i
Under 25 34 2¢ 25 22 16
25-29 53 A3 43 44 41
30-34 57 &2 H4 5 53
35.39 89 &5 b2 59 57
49-44 &1 a4 & 53 41
45-4% 63 0o} 53 &4 &6
50-54 &4 &9 &3 &5 &
£5-3¢9 &8 & &6 &3 &0
40 ond clder ) 44 56 55 52 58

confinued...
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Table B16. Pension coverage rates: full-time private wage and salary workers
by gender and age, 1972, 1979, 1983, 1988, and 1993

Totad 38 40 42 44 48
Undar 25 27 23 21 23 22
25-29 38 42 42 43 42
30-34 40 46 44 49 51
3539 » 42 51 83 51
Ah-44 42 42 47 & H4
45-4% 4% 5 40 1 59
55-54 45 5& 55 5 &2
B5-59 42 50 &5 49 57
60 and older 30 At 45 43 46

e
SCHIRCE: Fropsioyee Banelits Supciemanis 1o the Moy 1979, Moy 1983, Moy 1988, ond Aprit 1993 Currant Popsutarfion Sunvey,
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Table B17. Pension coverage rates: full-time private wage and salary workers
by gender and industry, 1972, 1979, 1983, 1988, ond 1993

Inciustry 1973 _ 1979 1983 _ 1988 1993

All workers
Total 48 50 43 48 50
Mining 73 69 &% 64 &9
Construntion 34 39 33 3z 3z

Manufachuing:

Curcbie goods 45 &8 &7 - &7 &9
Nonduwrable goods &8 61 59 61 &2
Transponction 47 54 53 46 52
Lommunicalions and public uiiiities 84 8z &) 78 BZ

Trovie:
Wholesale 49 50 47 49 51
Retail 32 30 9 30 34
Finance, insurance, and recl eslate 54 52 54 &9 62
Services 30 b 36 38 42

Men
Yotal 54 b& 52 51 51
Mining 74 70 71 62 &9
Construction a7 40 33 33 32
Manufaciuring:

Durable goods 67 71 &8 48 69
Nondurable goods &7 72 &6 68 &7
Hransponiation 49 52 58 48 51
Comraunications and public ulliilles 85 87 83 78 79

Trade;
Wholesole 53 54 52 2 83
Reiod 35 33 %1 31 34
Finonca, Insurance, and rec! estale 62 56 a8 59 &i
Services 37 42 4} 41 44
continued...
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Table B17. Pension coverage rates: full-time private wage and salary workers
by gender andl ingustry, 1972, 1979, 1982, 1988, ond 1993

Indusiry
Women

Tokal 38 40 42 44 48
Mining ‘ ' ' 73 48
Conshruction * 2% 35 24 34
Manufachuing:

Durable goods 54 58 &3 64 68

Nondurable goods 44 44 49 51 35
Transporiation 38 45 a5 44 55
Communicalions and public yiililies 83 72 7 79 85
Trade:

Wholgsale 34 41 37 K% 48

Relail 26 24 26 28 35
Finance, insurance, and real esiale 44 d# &2 80 &3
Ssrvices 25 32 33 35 41

* Nod codoyiniad where bose isigss thon 75600,
SQURCE Emploves Benelits Suppiaments o the May 1970, Moy 1983, Moy 1988, ared Apil 1993 Curreni Population Survay,
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Table C1. Employer offer rate and employee coverage
retes in 401(K) type plans: all wage and salary workers
by sector of emnployment, gender and full or port-fime status

, Percentage of all employees offered a Percentage of all
. 1 Number of workers | employees oftered o | plan who are covered | employees covered by
Type of worker (in thousans) pion | by he pion o plon
All wage and salary workers
Tored 07,275 37 45 74
Mon &6, 740 38 &9 25
Women 53,838 38 &0 21
Full-timo
Total 88,416 41 &7 27
Men 500,628 41 70 29
Women 37,788 41 42 26
Parnt-lime
Toled 18,659 1% AN oS
Mon g 12 3¢ 5
Wornen 12,747 16 40 7
Private sector wage and sclary workers
Total 88,679 35 &7 23
Men 48,329 36 70 25
Women 40,351 33 62 20
Fuli-time
Total 72,752 39 &9 Z7
Men 43,132 3% 71 28
Wwomen 2520 K3 58 25
Part-timg
Tokid 15,927 14 42 &
Men 5,197 3 41 4
Women 10,730 15 42 O
continuedt..,

Page C-1



Table C1. Emplover offer rate and employee coverage

rates in 401(k) type plans: all wage and salory workers
by sector of employment, gender and fulf or part-fime status

Percentage of

Percentoge of all empioyess oliered o} Percentage of oll
NHumber of workers | employees offered o | pion who are covered | employees covered by

Type of worker | (inthousands) | plon by the plan < plan

Public secior woge and salary workers
Total 18.5%6 46 57 26
Men 8411 50 62 31
Women 10.185 43 53 23

Fuil-time
Toted 15,864 50 &9 3G
Men 2.696 53 63 33
wWomen 8,148 48 56 27

Part-time
Yotal 2,732 22 30 7
Men 716 28 30 7
Women 2017 2 30 7

SOURCE: Employes bonebly sunpisment 10 the Aol 1993 Cusrerd Popniolion Survey.
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Table C2. Employer offer rate and employee coverage
rates in 401(k) type plans: private wage and salciry workers

by gender arcd age
Percentoge of all employees offered o Percantage of il
Mumber of workers | emplioyses offered o | plan who are covered | employees covered by
¢n thousands) | plon by the ptan « plon

Jotal 88,679 35 &7 23
Undlor 26 15089 17 34 b
25-29 12,179 38 57 20
334 13,648 KAY &Y 27
35-3% 12,730 AC ' 71 29
40-44 10,597 41 ‘ 70 ’ 28
45-49 8.407 41 76 K
50-84 6,306 39 % K}
55-59 4,789 35 77 27
&0~64 2,540 33 72 23
&5 and oider 1994 20 59 12
Men

Totl 48,329 36 0 25
Under 28 7.818 14 34 5
25-29 6,752 XHY &0 21
38-34 7.555 41 73 30
35-39 7,413 43 74 32
AG-44 5,683 44 74 XY
45-4¢% 4528 45 7¢ 35
50-54 3,831 40 81 _ 3z
55-5¢ 2.661 37 79 29
40-64 1732 35 73 26
45 and oldlar 1,055 25 05 16

continued. ..
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Table C2. Employer offer rate and employee coverage
rates in 401(k) type plans: private wage ond salary workers

by gender and age
Percentage of
Percentage of oll employees offered a Percentage ot all
Number of workers | employees offered o | plon who are cavered | employees covered by
Age {in thousands) plan by the plan o plan

Women

Totol 40,3561 33 &2 20
Under 25 7271 i8 34 &
25-29 5,427 3% &3 19
30-34 6093 37 63 23
35-39 5,617 38 &7 25
40-44 4913 37 04 24
458-4%9 3879 a8 7t 27
50-54 2875 ag 77 29
55-59 2,128 34 74 25
60-64 1,209 28 70 19
68 and oider P39 15 49 7

SOURCE: Empioves bonsfits supplsmeard 1o tha Apnl, 1993 Currend Poputotion Survey,

.o . _ Page C-4
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Table C3. Emplover offer role andd employee coverage
rates in 401(k) type plans: private wage and salary workers
by gender and job tenure

Number of workers employess offered ¢

Years of Service (in thousonds) plon ' o1 plon

All workers

Total 88.679 35 &7 23
Lessthon 1 18.046 8 27 3
1-4 30.134 31 58 18
5-¢ 17.431 42 75 az
10-14 a.007 4 a1 37
15-19 5,195 4% &0 a9
20-24 3,624 48 7¢ 28
25 ormore 3855 53 78 4]
No response 1 487 25 Bl 20
Men '

Total 48,3209 36 70 %
Less than 1 9.347 19 30 &
1-4 15,212 31 62 19
5-9 2633 43 7¢ 34
10-14 4,958 48 24 47
1519 3,194 51 78 3
20-24 2278 47 21 38
253 ormore 291 B 77 41
No résponse 779 26 0 24

confinued...
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Table C3. Employer offer rate and employee coverage

rates in 401¢k) type plans: private wage and salary workers
by gender and job tenure

Percentage of

Percentage of il employees affered @ Percentage of off
Mumber of workers employess ofiered @ | plan who ore covered | empicyees covared by
Yeuars of Service {in ihousonads) plan _ by the plan a plan

Women
Total 43,351 33 &2 0
{oss than 8679 17 24 4
-4 14,922 31 55 17
§-9 7,798 41 7 %
10-14 3950 43 76 32
15-19 2.001 47 84 39
20-24 1,349 50 75 38
25 ormore Q45 51 81 4]
No response 708 23 (934 16

SOURCE: Employea benelits supylamertt fo tha Apdl, 1993 Curant Popuiation Survey.

FPage €-4



Table C4. Employer offer rate and employee coverage
rates in 401(k) type plans: private wage and salary workers

by gendar and ihdusfry
Perceniage of i1 employees offered g | . Porcentoge of alt—-
employees offered 0 | plon who are covered | employess coveredd by
Ingustry (irs thousonds) plan by the plon €3 e
All workeys
) Tedal 88670 35 &7 23
Aguieyiitie, torestry, & fizhedas 1,360 B 0 3
HMining &4R 54 &1 43
Construction #8468 15 74 . il
Monutochuing:
Durcble godds 0,714 &3 75 40
Hondurabls gonds 8,095 43 71 3]
Tremspodation 4064 4 &4 25
Communications g public utllities 2426 &9 78 &4
Trade:
Wholesole 4,426 37 75 28
Reteril 18,175 2] 53 i
Finance, insurence ond real astale &,927 &3 &8 306
Sevicas 26915 k] A0 18
Men
Tolot 48 300 36 Fit 25
Agricutture, forestry, & fisherus 1.47% é &4 4
Mining 511 55 7@ 44
Conshuction #4414 14 Ffs 10
Manufochuding:
Dirabrle goods 8006 54 75 40
Nondurabie goods 4.817 A7 72 M
Transperation 3,046 3% 653 25
Commundeations and public ulilities +A90 69 % 55
Trade:
Whalasote 3,048 3% Fits o
Retel #.855 2 54 4
Hnance, insarones and ool esicle 2552 82 74 3%
Services 1481 3z &7 ) 23
continued,.,
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Table C4, Employer offer rafe and employee coverage

rates in 401¢k) type plans: private wage and salary workers
by gender and industy

Percentage of

Percentage of oll aemployaees offered g Parcentage of all
Number of workers | emnployees oftered a0 | plan who are covered | employees coversd by
{tn thoysands) fan tw the plan G plan

Women
Totat 40,351 33 &2 2
Agrieuiture, forestry, & fishesies 280 4 43 2
dining 137 a¢ &5 42
Conshuction 454 HY it i&
Maonutocoturing:

Dharcshile gouds Rt H2 74 36

Hondwable goods 3278 37 70 2%
Transporotion 1018 4% &7 30
Commustlcations ond publlc ulitities 97 &9 76 L33
Trade:

Whalosole 1,378 37 &7 25

Retail 820 el 5 10
Finonew, Insironce angd real estate 4,335 5 65 3%
Semvices 16,514 28 55 16

SGURCE: Empicryns Dormiils sunpiameant 1o e Ao, 1963 Lumant Popiokion Sursoy.
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Table C5. Employer offer rate and employee coverage rates in 401(k) type plans:

private wage and salary workers
by gender and size of firm

————— |7 Percenlageof
—Percentage of all—|—employees offered a— | — Percentage of all

Number of workers employees offered 0 plan who are covered employees covered by
Size of firm {In thousands) plan by the plan a plan

All workers

Total 88,679 a5 67 23
Less than 10 14,554 5 75 4
10-24 8,341 11 71 8
25-49 6,247 19 63 12
50-9¢9 5,559 29 73 21
100-249 6,424 38 67 26
250-499 4,155 49 66 33
$00-999 4,167 49 63 k3
1,000 or more 32,240 56 68 38
Don't know 6,591 21 50 11
No response 401 29 59 17
Men

Total 48,329 36 70 25
Less than 10 7913 & 75 4
10-24 4,656 11 75 Q
25-49 3,323 20 70 14
50-99 3,253 31 76 24
100-249 3,556 40 73 29
250-499 2,110 48 68 33
500-99¢9 2,167 51 68 34
1,000 or mote 17,599 59 71 42
Don't know 3,534 22 49 11
No response 219 33 57 1¢

confinued...
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Table C5. Employer offer rote and employee coverage rates in 401(k) type plans:
private wage and salary workers

by gender and size of firm
Perceniage of ol e : - Parcenioge ol il
Humber of workers empioyees offered o on employees covered by
Size of tirm {in Ihousands) pian a plon

wWomen

Tolal 43,351 33 &3 24
fessthon 10 6,642 4 74 3
10-24 3,485 11 &4 7
25-49 2524 17 52 g
50-99 2,306 a7 &7 1]
1006-249 2849 37 58 21
250-49% 2,046 50 64 3z
500-999 2,000 A8 &7 27
1,600 or more 14,641 53 43 a3
Don't know 3057 21 31 i
No response 182 24 & 15

SOURCE: Employee benalils suppiarnant o the Aprll, 1993 Current Populotion Survay.
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Table Cé. Employer offer rate and employee coverage rates in 401(k) type plans:
private wage and salary workers

by gender and race
- — Perceniage of ——
Percentage of all empioyees offered ¢ Percentage of all
- Number of workers employees offered a | plan who are covered | employees covered by
{in thousands) | plan by the plan 1 plan

All workers
Toted B8.679 a5 &7 23
White 76,842 35 68 24
Black 8,833 29 53 16
All other races 3,004 32 71 23
Men
Totod 48,329 36 70 25
wWhite 42,329 37 71 26
Black 4,394 30 56 16
All other races 1,605 33 71 24
Women
Total 40,381 33 52 20
White 34,513 33 &3 2}
Black 4,439 28 &0 14
All other races 1,398 1 71 22

SUAHRCE: Ermployes benafits supofernant To the Apil, 1903 Cunrent Popxdolion Suevey.
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Table C7. Employer offer rate and employee coverage rates in 401(k) type plans: private

wage and salary workers
by gender and onnual eamings

Percenitige of
Percericge of ol employcesollered @ Porcenitge of il
Number of workers smpioyvees offered o | plan who are covered | emplovees {,mefeci by
Anngol eomings | {in thousandis) _ Felie 1] by the plon 3
Al workers
Totud BB &79 35 &7 23
Uncter 310,000 15061 15 36 3
10.600- 14,999 13617 21 44 3
15,000+ 19,999 12,257 3% &5 19
20000-24,9%% 10,054 43 &4 27
25,000-29 999 7 458 a5 6% R
30,0600-34,99¢ 5,413 5] 74 38
35,000-39 999 4087 60 71 43
40,000-49,99¢ 5,121 &1 80 449
50,000-74,999 4,741 &7 a5 57
75,000 and over 2.204 &9 90 62
No response B.444 15 &% 16
Men
Yol 45.32% 36 70 25
Uncler $10,000 5.461 g 78 2
10,000-14,999 5593 i7 3% el
158,000-19.9%¢ 5819 % 51 5
20000-24 999 5559 X 44 24
25600-29. 999 #4601 41 &8 28
30,000-34,99¢ 38627 49 73 b
35.000-59.999 2512 5% Fa! 42
46,000-49,999 3809 5y a2 49
50,600-74,599 3843 &7 88 57
75,000 and over 1875 70 a9 63
No response 5,331 15 75 11

confinued...
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Table C7. Employer offer rate and employee coverage rates in 401(k) type plans: private
wage and salary workers
by gender and annual earnings

— Percentoge of

—pPercentage-of all——| “employees offered a Percentage of all
Number of workers employees offered a | plan who are covered | employees covered by

Annugl earnings - {In thousands) slan by the plan d plan '

women

Total 40,351 33 62 20
Under $10,000 Q.601 1 30 3
10,000-14,999 8.025 24 47 11
15,000-19,999 6,438 40 58 23
20,000-24,99¢ 4,498 49 64 31
25,000-29,999 3057 82 70 36
30,000-34,99¢9 1,886 56 77 43
35,000-39,999 1175 62 72 45
40,000-49,999 1,312 &7 76 51
50,000-74,999 897 67 83 56
75,000 and over 329 63 o2 57
No response 3,133 15 60 9

SOURCE: Employee benefils supplement to the Apil, 1993 Current Populalion Survey.
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Table C8. Empioyee coverage rates in 401(k) type plans: privale wage and salary workers offered o plon
by gendier ond coverage sfoliss undier onother plon

Mon
Poscenitge of Percentage of Percentage of
Number of employaes Number of employees Number of employees
werkers offered offered ¢ plan workess offered oftared ¢ plon workers ofteraed oitered ¢ plon
Caverage slatus under a a 40t k) plern wha are covered adoi(k) plon | who are covered | ¢ 40¥K]I plan | who are covered
non-401 ) plon {In thousancley by the plen {In thousonds} Ly the plan {in theusands) tyy the plon
Tolal 30400 &7 17N 70 13,169 2
Employee covered undar
ancther plun 11,588 63 4,548 &7 4,763 57
Employes nol covered under
another plon 18,542 69 10476 73 B.466 Juve)

BOLURCE: Enpiovds Denalls iupplament fo the Agrk, 1990 Curant Poputation Sunvay.
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Table C9. Median annudl eamings of workers offered a 401(k) type plan: private wage ond salasy workers
by geandler and coveroge stafus under hoth o 40HK) vps plon and another pion

Anmuol gomings Annual eamings | Annual eamings
: " - - G SOTRDES e ot workess——}——of woilers™™
non-401<k} plon | 401k} plon
Total 526,000 $30.472 §31,200 $36,400 $21.008 $23,920
Employvos covared under
anather plon 31,200 34,632 a7.441 43,601 24,3346 26,000
Employse not caverad under )
anather plan 23,024 27,560 28,600 31,980 ¥, 00 @274

SOURCE: Employas baneils suppksment 10 the Apl, 1993 Current Popiation Sunvay.
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Table C10. Average percent of pay contributed to 401(k) type plans: private

wage and salary workers in 401{k) plans
by gerier ond onnuo! ecrmings

Annuot sornings P rolal L Men | Women |
5.5 5.5 5.4

Jotal

Under $10,000 : ' &0 g 55
10,000-14,999 42 3.6 45
15,000~ 19,909 4.1 4.2 4.1
20,000-24,999 _ 4.9 4.9 5.0
25,000-29,999 53 50 5.6
30,000-34,999 82 49 5.7
35,000-39,99¢ 6. 8.5 75
40,000-4%,999 6.1 58 6.8
50,000-74,999 b.7 6.8 6.1
75,000 and over 6.4 ) 6.1 8.1

SOURCE: Employee Banalfits supeiemant to the Ao, 1993 Current Boputelion Surdy,
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Table C11. Average percent of pay contributed to 401{k) type plans: private
wage and salary workers in 401 (k) plans

by gender ond age
Total 5.5 55 5.4
Under 28 4.3 4.7 4.4
25.2% 81 &7 4.3
30-34 B 49 84
3539 R4 82 5.6
40-44 5.4 5.4 53
A5.-4% 5% 58 6.8
50.84 6.3 89 6.7
b5-89 b3 7.4 4.7
&)-64 4.8 6.8 6.8
58 ond older 5.1 4.4 :

‘it cornpated winste Dose s isss thon 75,000,
SOURCE: Empiloves banelils supplemant fo the Aprl, 1993 Cunrent Boputofion Sutvay,
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Tabie C12. Dishibution of workers participaling in 401¢k) fype plons: private wage and salary workers
by percentage of emploves poy conhibuted fo plan and percentoge of employet matching condribulions

Parcent of pay conkibuted by employee

) tess thon i More than
Porcentage of employer maich 5% i 2 1% 0% Dot know

Yot 106G 8 12 12 ¥ 10 sl 27
No employar confilisulions 100 12 7 1) 16 12 ¥4 24
Lass thon 10% 100 4 17 @ 31 i i7 (A
10%-24% 100 7 11 1 24 ¢ 26 12
28% 8% o 7 15 12 26 14 12 12
0% o1 mote HEE ? 16 i5 26 ’ 10 8 )
Baio not avallctste on amount

¢t any} of smplayer contdbulions 00 & 10 g 1 8 7 45

SOURCE: grapiovee banmalls suppiarmant to the Apsl, 1993 Currant Pogidstion Sunay,
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Tabie C13. Employer offer rile and employee coverage rotes in 401(k)

type plans: private wage and salary workers
byoge . 1983. 1988, 1993

Ages s e | 1983 T
Percentage of all employsees affered a plon
Tolal 7 p a5
Undigr 25 3 12 17
25-29 7 Vil 35
35-34 3 "y 3%
35-39 0 Y] 43
40-44 ¢ 30 43
45-4¢ B 2¢ 43
56-84 7 29 39
55-5% 7 28 35
60 and older 5 ¥ 2B
Perceniage of employees offered a plan who are covered by the plan
Yotal ag ) &7
Undes 25 20 4 %
25-2% 27 54 57
a0-34 a5 &0 &9
1539 39 e 71
40-44 4% & 0
45-4% 85 b4 7%
£5-54 43 i 7%
55-5% 57 71 77
$4 and older 70 713 &8
Percentage of all amployaeas coverad by o plon
Totic! 3 4 23
Under 25 1 A &
25-2% 2 i3 20
30-34 3 1% 27
35-39 4 8 29
40-44 4 i% 28
A5-4% 5 2 31
50-54 ? 21 31
£8.5¢ 4 Hi 27
40 ond sider 2 12 19

SOURCE: Emplovee Berrtlilt SupgyYernents 10 the Moy 1083, Moy {V88, ond Agu# 1983 Cuwent Popuiaiion Surnvess,
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Table C14. Employer offer rate and employee coverage rates in 401(k) type
plans: private wage and salary workers
by incdlustry, 1983, 1988, 1993

Perceniage of all employees offered o plon
Tatal 7 25 35
Mining 13 44 54
Construction 2 it 15
Manufachuring:

Durable goods 1 8 53

Nondurable goods & & 43
Transpordotion 4 21 41
Communications and public Jifities 16 55 o
hade:

Wholesale 6 25 37

Retail 3 12 2}
Fingnce, insurance and real estole 10 41 53
Services & 20 30
Percentage of employees offered ¢ plon who are covered by the plon
Tolal 39 &0 &7
Mining 48 gl 8
Construction \ 31 74 74
Monufacturing:

Duraible goods 40 59 75

Nonghyrable goods 53 &3 71
Transporaiion 31 &3 64
Communications and public ulililies 45 H8 78
Trade:

Wholesole 38 67 75

Retoil 4} 53 53
Finance, insurance and real estate 32 82 68
Services 34 80 &0

continuead,..
Page C-20



Table C14. Employer offer rate and smployee coverage rotes in 401(k) type

plans: private wage and salary workers
by industry, 1983, 1988, 1993

S Industry —— EEEE—

Pearc:entuge of all employees covered by ¢ plan
Totel 3 14 23
Mining & 8 43
Construction } 4 1A
Manutacturing:

Durable goods 4 23 40

Nondurcable goods 4 (Y 31
Transportcation i 13 26
Communicalions and public utilitias 7 8 54
Teucte,

Wholesale 2 16 28

Rotall i ] 1
finonce, insurance ond reql esicle 3 26 34
Services 2 10 — i8

SCHHICE: Bmployos Bonefts Supplemenis o the May 1983, Moy 1988, ond Apidl 1903 Currard Popidotion Sunesye,
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Table D1. Receipt of preretirement lump-sum payments: percent
of experienced labor force aged 25-64"
by selected characteristics

Totol number (n thousonds) 103 .28¢

Percent distribulion
fotal 100.0
Percent aver received a lump-sum payment 11.4
Yeur received most recent lump-sum
Before 1980 1.7
1980-1984 28
1987-Apnl 1993 6.7
Don't knayw 9F nG response 0.3
Age al receipt of most recent lump-sum
Under 25 0.9
25-34 51
35-44 3.2
45-54 15
55-64 0.4
Dot know or no teyponse 0.3
Cunrent pension covernuge ,
Coverad on cureent job 6.1
Hot coveared, current job 4.4
Unemployed of coverage unknown 0.9
Percent never recelved o lump-sum puxmant 828.6

* Paorns aged 25-48 who were curranily unsmploved butl had previous work experenco weia
Gekdad o the samole of veorkees for puovds of the 1993 survey, inchaling questions about grevitas
pansion covarage ond Rinirsurrs clishibudions,

SCHINCE: Employas benefis sipypsiermen] fo the ADdl, 103 Cunent Paniolion Survey.
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Table D2. Amount of most recent lump-sum payment in 1993 dollars:
percentage distribution of lump-sum recipients in

experienced labor force aged 25-64"
by vear roceived

Amount of most recent lump-sum ? Yoo recaived most recent lump-sum

distibution (in 1993 doliors) Before 1980 1987-Apsil 1993

Total 100 100 100
Less than $1,000 19 13 23 19
$1.000 - 1,999 14 14 15 14
$2,000 - 2,999 11 16 11 10
$3,000 - 3,999 6 & 6 7
$4,000 - 4,999 5 6 5 5
$5,000 - 9,999 16 19 16 16
$10,000 - 19,999 15 20 14 14
$20,000 - 49,999 8 4 9 o
$50,000 or mora 4 ] 4 5
Median lump-sum distribution ** \

(in 1993 dollars) $3.840 54090 $3,530 $3.950

* Afl colcitations are based on the 85% of lump-surn recipienis who aportagt on amount ond yecr of receipt.
** Medians are rounded fa ihe neorest § 18,
SQURCE: Employes banefiis suppiament ko itha Ao, 19903 Current Popritation Survey.
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Table D3. Amount of most recent lump-sum payment in 1993 doliars:
percentage distibution of lump-sum recipients in experienced labor force
aged 25-64"
by age af receipt

Age cat recelpi ol masi recent iump~sum

Amount of most recent himp-sum

distribution (in 1993 dollors) Terton

Totol 10 rx} 0
Loss than $1,000 19 44 22 14 & |
$1,000 - 1,999 14 26 14 13 10 2
$2,000 - 2,999 1 & 13 10 10 4
$3,000 - 3,999 é 7 8 5 5 3
$4,000 - 4,999 5 3 7 4 3 7
$5,000 - 9,599 16 ? e 10 15 19
$10,000 - 19,999 15 4 14 18 13 15
$20,000 - 49,999 8 1 3 11 19 28
$50,000 or more 4 i ] & 11 20
Median lump-sum distribution

(in 1993 dolicrs 33,840 $1,110 $2.890 35,890 316,010 $16.740

* Al coftudutivns are bosedt on the 85% of fumprsum recitlenis who saportad on omount ond yeaor of receipl.
“* Lese than ors-holf of one percend.
SCURCE: Empiovey benalis sunplament 1o the Apxd, 1993 Currant Popsdotion Suvay,
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Table D4. Uses of most recent lump-sum payment:
percentage distribulion of lump-sum recipients in the experienced iabor force
aged 25-64

by year received

Uses of tump-sum distributions Totel * Before 1980 1980-198& ' 1987-Apri 1993

Total number ¢f recipients

én thouscncds) 11814 1.718 2879 6,888
Percent distribution

ok jiey X W0 100
Rotfiramont sovings® 21 & 15 27
Fut info business,

house, or pold debts 23 23 28 22
Qther savings or

investments *** 12 12 12 11
Spent 29 a8 32 . 23
Multipie usas bl 8 G 13
Oihet 4 & 3 4

* inciudes oppeodmoiely 332000 cociplands for whown veor Of recaip! B unkoown. -
= #RA, pion with new empioyss, or other efiement peogrom.

** Savings cuoourd, offwr fromichinshumends, ofher soviogs o invesirments,

s Purchosad consurmes progiucts, poid medicd, sducalionad, or generol expensas, and alher exganaitiums,

SGURCE: Empioves benells supplioment to the Apnl, 1993 Currert Popudoiion Sunvey,
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Table DS. Uses of most recent lump-sum payment:

percentage distribution of lump-sum recipients in the experienced labor force aged 25-64
by age at receipt

Age at receipt of mostrecent [lump-sum

___Uses_of lump-sum distiibutions —}——Total*— |~ Under 26 25-34 35-44 | 4554 | 55-64 |
Total number of reciplents
(In thousands) - 11,814 914 5305 3,278 1.540 446

Percent distribution

Total 100 100 100 100 100 100
Retirement savings ** 21 3 14 27 34 42
Put inte business,
house, or paid debts 23 19 28 22 17 10
Cther savings or
Investments *** 12 11 11 13 i3 18
Spent « 29 56 32 23 21 10
Multiple uses H 6 10 12 13 17
Cther 4 4 4 4 2 3
Median lump-sum distribution
({In 1993 dollars) «+ $3.840 $1.110 $2,890 $5.890 310,010 $16,740

* Includes approximately 332,000 recipients for whom age at receipt could not be calculated.

" IRA, plan with new employer, or other refirement program.

*** Savings account. other financial instruments, other savings or invesiments.

» Purchased consumer products, pald medical, educational, or general expenses, and other expenditures.
++ Based on the 85% of recipients who reported an amount and yaar of receipt. Rounded to nearest $10.
SOURCE: Employee benefits supplement o the Aprll, 1993 Current Population Survey.
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Table D6, Uses of most recent lump-sum payment:
percentage distribution of lump-sum recipients in the experienced labor force aged 25-64

by amount received
Amoaunt recsived {in 1993 dollorsy™*
Uses of jump-sum distriibutions st Quartite 2nd Rucelile ' Iees Qucirlite Ath Quuariile
51 - 51,292 51,293 - §3.81%) ($3.820- 511220 {311,228 or more)

Parcent distriibution i1 0 0 O 100
Toded
Relirement savings™* 21 8 14 24 38
Put intos Business, hotise, or

pokd debis ' 23 24 26 24 20
Other savings or invesimenis + 12 19 13 He 12
Spent ee 29 50 35 24 2
Mulliple uses 1 4 Vi i4 20
Cither 4 4 4 F: o

« Toiot inciuctos the 15% of recipienis withouwt vold Jok on lurmprsan amounts,
** Bosedd on e B5% of racipianis who reported on omount ond yaar of tecelot,

=t RA, phon with new ampicysy, o other retkament pragron.

+  Savings accolnt, other fnoncial instromants, omes savings of investments,

v+ Purchased sonsuomes products, pold medicd, asucationat, or genert expenses, and oibat sxpendiuies.
+++ [@ss thon onehol! of one porcent,

SOURCE: Brmployes Doanefids suptilernaent jo the Aprl, 1998 Cunerst Population Sisvey,

: . \ ) Poge -6
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Table D7. Uses of most recent lump-sum payment:
percentage distribution of lump-sum recipients in the

experienced labor force aged 25-64"
by median amount received

Uses of lump-sum distributions Percent distribution Median lump-sum distribution
(in 1993 dollars)

Total 100 $3.840
Retirement savings** 21 9,290
Put into business, house, or

paid debts 24 3,480
Other savings or Investments*** 1 3,700
Spent « 29 1,780
Muftiple uses H 10,040
Other 3 2.480

* All caleulations are basad on the 85% of lump-sum recipients who reported an amount and year of receaipt.
** IRA, plan with new employer. or other rafirement program.

*** Savings account, other finoncial insfrurnents, other savings or invesiments.

*  Puwchosed consumer products, paid medical, educational, or ganeral expenses, ond other expenditures.
SOURCE: Employee benefits supplernent to the Apil, 1993 Current Popufation Survey.
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Table E1. Percent with an IRA and percentage distribution of 1992

contribution to own IRA: currently employed workers
by class of worker and pension coverage

Waoge and salary workers

Percent Pansion coverage in current iob

amouni conkibuted _ Covered Hol coverad Self amploved
Total number of workerns
© {in thousands) 117.495 107,275 82372 54884 22
Parcent with own IRA 19 i8 25 12 27
Amount contribnded in 1992
Hong 12 |4 i/ 7 16
$1 - 999 1 ] 2 1 i
$1,000 - 1,999 i 1 1 } }
$2,000 3 3 3 % 7
" More than $20600 | | 1 * 1
- Amoun! not raparied * N * — * !

*t ass thon ona-hoif of o prercant,
BOURCE: Emploves Lenglils suppiernend o the Apell, 1992 Current Pogsdetion Survey.
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Table E2. Confribution to own IRA in 1992: currently employed workers
by olass of worker and 1992 income level

Wage and solary workers
1992 Income fevel” | Total Self employed

Total numbar who reporied

contribition (in thousands) 7.61) 6,570 5,370 1,201 1040
Percen dishribution
Total 1606 it 3 X 100G 100
$1 4,999 3 Z @ Z &
$5,000 - 9,999 4 4 8 3 5
$10,000 - 14,999 8 7 7 5 13
$15,000 - 19,999 7 8 8 7 &
$20,000 - 24 999 10 10 10 11 Hl
$25,000 - 29,999 12 12 12 13 G
$30,000 - 39,999 17 e 18 21 ¢
$40,000 - 49,999 12 14 13 18 8
$50,000 - 74,999 i4 14 13 17 7
$£75,000 or more o, ¢ - ki 1
Don't kriow oI no rasponse e 2 2 Z

aspordent's foich reported incorms in 102, nukling somings ond ofher SoLaces.
SORICE: Fropioyes benofls suppimnend 1o the Apd, 1993 Currerd Popidation Survey,

Page E-2
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Table £E3. Mean contribution to own [RA in 1992: currently employed workers
by ciass of worker and 1992 income leved

Wage ancd salary workers

1992 Income level® Privote Seit employed

Tolat number who reported

contibution @n thousands) 7611 6570 8370 1.201 1040
Total SLIW $1.704 $1,707 $1.690 81887
$1-4,999 1.318 1271 1.238 o 1,384
$5,000 - 9,999 1,589 1,586 1,596 ™ "
$10,000 - 14,99¢ 1578 1.442 1,459 i 2030
$15,000 - 19.99¢ 1.347 1,307 1,355 1.076 .
$20,000 - 24,999 1.528 1,458 1,481 13465 1,924
$25,000 - 29,999 1570 1,561 1,568 1,534 1,642
$30,000 - 39,999 1,718 1,707 1,702 1,726 1853
$40,000 - 49,999 1.926 1.920 3,592 2508 -
$60,000 - 74,999 PISER! 2028 1981 21588 1,964
§75,000 or more 2,185 1586 2,362 " 2308
won'l know or no msponse 1414 1,304 1387 ** .-

A -

“Respondents fotd repoded incume iy 1992, inchading eomings ored othes souces,
“Devtes rwst shown whees bose & lass thor 75000 workers,
SOURCE: Employee banefils supplament fo the Ao, 1993 Currant Popeiotion Survey.
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Table F1. Employer sponsorship of health plans: ¢l wage and salary workers
by sefected domogrophic Churctenistics

Percent dlishribution

Totd W7 275 10 78 3 5 2 19 4

Gender -
Mo 56,740 100 78 72 4 Z 1! 4
Wearnen 50,535 100 77 &% 5 2 1y 4
Maritod Status
Horred, not seporgted #3599 Hex: &t 76 4 i 1 2
Singte or sepotated 43278 g 72 £3 & 3 21 &
Age
14 - 24 G471 G 2 4% & 4 3 12
25 - 54 BNEs 00 81 74 3 2 17 b
35 - 4% 40218 100 83 7 4 H 1% 2
50 - 64 38,02 e 83 74 & i i7 Z
45 ored over 408 06 52 & 3 3 a5 B
Fornily income
toss thon §10.000 H568 106G a7 35 & 5 45 B
$10.000 - $19.999 14,9563 166 &7 57 7 K] 8 &
524,000 - §29.99¢ 17,040 100 75 o8 3 2 21 4
336,000 - 439,999 18445 100 80 73 & 2 i7 4
$40.000 and over 46,134 160 84 81 4 1 1 2
Pon't know oI no responss 3425 100 72 o8 > 2 e &

SOURCE: Emplovee benpefits supgament L e Apdk, 1993 Curant Popadation Survey.
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Table F2. Employer sponsorship of health plans: private wage ond salary workers
by selected demogrophic choractestcs

Percont digtriibaation
fmployer sponsoes plion

Number of PFion offers Pian offers Lon't know i
wokers smpicyes ond empinyes plan offers family] Employer doss
{in ihousonds) feunily coverage] covaroge only COVOINge not sponsor plon] Dot know

Tolol 38,670 WO ¥4 &7 5 2 22 4
Gander

Men 48,329 G 75 69 5 2 21 4

Waomen 40,251 10X} 72 &4 4 2 2 4
Marital Status

Martded, not sepaitted 52,0%7 00 78 73 1 20

Single or separated 36,582 X & 5 7 3 ] 7
Age

1624 15,089 18 5& 44 & & 31 12

25- 34 25827 0 73 71 E 2 ¢ 3

354 3L75 G 7¢ 74 & H W by

30« 54 14,035 X 76 &9 & 2 71 3

45 ond over 1994 WA 53 43 & 3 fiin] §
Family income -

Los than $10.000 H,245 ey 43 34 B 3 43 &

$10.000 - S19.009 13,255 4 b 54 ¥ 2 31 b

$20.000 - S29.99% 14549 100 72 &4 & z 24 4

$30,000 - $39,99 14,952 10 T &y ] 2 20 4

$40.000 it over 34,538 100 84 78 4 } 14 3

DAt RowW OF RO (BEPONSS 3,140 100 o8 Gl <] 2 285 7

SOURCE: Empdoyee booots suspsarnant it ihe Apd, 1993 Curent Popuiotion Sutvay.
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Table F3. Employer sponsorship of hedlth plans: government wage and salary workers
by selected demogtamhic cheracteristics

Parcont distribution

Empioyer sponson plan .

—Numberof— | R o % T B ey ffer g g o

workers ompiayee G ermployen
(In thousands} fesmily LOVeNgel CovQge Ly
Totad 18,696 100 9% &% a 2 4 2
Goendar
Maon B.4Y1 10 54 52 2 2 Z 2
Worman 1,185 {58 93 87 4 4 & 2
Maritold Status
Manied, not sepgicted 11,501 o Q4 o 3 1 3 1
$ingle or separated 54504 ey o2 85 4 3 5 3
Age
14+ 34 1,396 o 23 %5 & 4 ¢ 7
25 - 34 4,225 Ha e 98 %0 3 @ 3 2
35 -4 £.484 Hi 553 9% 3 i 2 2
50 84 AQ8S He s 96 #1 4 i a 1
A5 and over 418 00 55 7 } 7 1} 4
Family Income
Less thur $10,000 742 100 78 &7 & 3 18 4
$105,000 - $10,.90¢ 1,709 s 1] 90 B & A 7 3
20,000 - $20 890 2501 00 94 89 3 a 4 2
$55,000 - $39,99% 3473 X 0% o1 4 1 3 2
$45,000 ond over 0.506 0 2% o 3 1 2 1
Lon KNOW OF 1O 161H0n0se 485 0 @t &% 3 Z 4 7

JRNCE: Frployes berws suppiemant 1o e Apt, 1993 Current Popudation Survey,
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Table F4. Employer sponsorship of health plons: private wage and salary workers
by selectedd sconomic choaracteristics

Pament dishibulion

L Pianotters | Plonofiers | Domtknow # plon
workers employee und empioyee offers foimily Employer does
tin fhouzondsy folal CONBILILE not sponsor plan| Don't know
Yol 85479 100 7 67 5 2 22 4
Waoge Level
Loss then $5.00/hour 7.568 ion 34 28 5 3 A 15
$5.00 - $7 4%/hour H0.3A88 HG &2 & & 3 51 ?
£2.50 - $9 99 mour 13,240 N iy i & 2 ig 3
$15.00 - 514,99 our 70141 o 84 b 5 K4 13 2
$15.6D vt mera/hour 08 HH o2 &8 4 H 7 H
{ioter mot ovoiioble 5,708 e 55 4% & i 41 4
Ustich Hours Worked
18 842 100 47 3 3 5 43 16
2134 7.380 100 54 47 & 4 3% 8
35 and aver 66,168 10} a2 75 5 ; 14 2
“Data not available &,706 HX} 55 48 & } 41 4
indusghry
Agricuiure, tomsly
ared fishorias 1,360 HG 42 33 & 2 84 4
Mining 648 Hith 23 it 2 ¥ *
GConstruction A B4AB Lt s &5 4% 4 i 43 E
Mamustachiing:
Durable goods 10,74 WG 93 88 4 i i
Konduroble goods 8095 Wi 8b Bk 4 i I 3
Teemaprotdoation 40464 100 80 74 5 4
Campmunicodions and
putdic uiiles 2426 HO o8 i 3 ; 2 1
Tradde:
Wholesale 4426 o 33 4 8 H 16 E
Rolal 178 e &2 &3 & b i 8
finonce, inswance ‘
arwd 100l otlcle &527 HY & B 4 2 ¥4 2
Survives #4575 pit s 48 H) & 2 28
conmnued..,
Foge F-4
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Table F4. Employer sponsorship of health plans: private woge ond solary workers
by selocted aconomic characterstics

Paiment sislibsution
e SHoRsSCS plan

Calleciive Bargalning Status
Covered by union conhaoi 13,982 o0 2 B& 4 i & Py
Not coverad by union
confact i &9 HX3 73 &6 & P 22 5
Dala not ovallable &, F0kS KX} bea) 48 & 1 41 4
*1ess than coe-half of org porcent.

SOURTE: Ermploysa bene s suppfernent 1o the Apdl, FRR3 Cravert Fopstofion Ravey.
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Table F5. Employer sponsorship of health plans: private wage and salary workers
by firn size

Porcerd dishibulion
Emnployer sponsors plon

Furmber of Plon offers Picins otfers Don't know it plan
workers - emnplayee and amployee oifers family Employer does
{In thoustnds) Tt family coverage i woverage only coverage not sponsar plan | Don't know
Total 88,679 100 74 67 5 2 22 A
1-9 14.554 100 31 24 & 1 658 3
16-24 8,341 100 &8 4B 8 2 36 &
2599 11,806 100 78 &7 & 2 21 4
100 - 499 .50 Hex 87 80 5 2 10 4
800 - 959 4,167 Hie s ¢2 &5 4 2 & 1
1,080 and over 32,240 100 £74 85 A 2 5 3
Yacler 100 34,70% g 83 45 7 2 A3 4
Under 5606 45,280 100 &1 53 o) 2 a5 4
Under 1,600 49,447 100 63 56 4 2 33 4
ont know or
ne rasponse 6,992 100 &¢ 67 i 3 21 12

SQURCE: Bmployes berolits sgsoiament o 1he Agell, 1993 Cutrent Fogedaiion Srvey.
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Table F6. Coverage rates in firms sponsoring health plans: alt wage and salary workers
by selected demographic characteristics

Percent dishibuti
Emplover sponson Bl

— tlem _
Totol 2,778 K0 7%

4 32 21 *
mender
$on 44,232 X3 85 84 o 15 ’ .
Woman 38 545 Y 72 35 38 i *
Mundiod Bledus
Morried, not seporcted 51618 Hed 77 &% e 21
Single or sopaated 31,1 Hed] 78 19 &0 21
Age
14524 4,583 100 53 13 a0 46 b
p TS - 24,54 100 80 42 a8 20 :
35 - 49 33,106 100 53 57 26 17 .
$G - 64 14,872 FO0 85 52 33 1% .
45 ond evar 1,363 100 41 25 33 39 0
Fomily income
Less then $18,000 3,287 100 48 146 3 81 1
$10,000 - $19,999 9.026 100 74 3i a3 245 .
$20,000 - $25,999 12812 100 8! &1 a0 1% .
$30,600 - 439,999 14,650 KO 82 47 35 3] .
$40,000 and over 39,568 [ie3] 81 54 v 1% .
Bon't know or
< ERSHONge + 2 5 Kk B2 49 33 18 0

¢ Lass Iy SRENG QO DG DaRerant,
SOURTE: Fenpioyen bonallls supplerant 10 the Apel, 1583 Crurent Poesiation Suney,
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Table 7. Coverage rates in firms sponsoring heaith plans:

private wage and saiary workers
by satacted demographic characterstics

fNumber ¢f
wWorkens -
| @n thousands} Total
100

Porcent distibution
Employey sponscss pion

$eff ond family Seif only Hot covered Dol know
78 46 32

Totat 5,412 2 d
Gandor
Mon 36210 i3] 84 ES 2% 14 :
Women 102 WG 71 34 37 aty
Marilal Siados
Marnied, no! sepomied £3.347 60 L% 53 15 21 *
Single or separated #4965 106 77 17 &0 ) :
Age .
14 - 24 6430 it & 53 13 40 45 i
25-34 20,147 X3 a0 42 38 20 *
35.4¢ 25,084 i04) 83 57 pL] i :
£0-44 10663 100 &4 53 3 46 "
&% ondg veer ynz 106k &3 27 35 37 3
Familly Incoms
Less than 3100860 2683 it 3 49 & 33 a7 i
$10,000 - $19.9%% 8,400 0% 74 30 44 26 ‘
320,000 - 529,99 10,403 v e 80 A1 K\ 20 :
$30.000 - §30,99% 11,351 100 81 48 3 18 *
$20.000 ond over a5 100 80 LX) 26 20 .
Dowt knowe or
1 (GSPOnsSe 21l 10 81 48 33 1% ¥

* Lans thor O bl of Gne Dercont
SOIRCE: mploves bornei supplamant to the Apd, 1993 Clirent Popaiation Survey,
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Table F8. Coverage rates in firms sponsorning heatth plans:
govermnment wage and salory workers
by selactsd demographic shorautedstics

Tolal 17,466 Ko B2 A% 22 B

Geander
Men 8,022 180 85 & y N .
Wermen 444 100 7t 41 a5 24 *
Mool Status
Manied, not sepaiciod 11,328 100 81 %] 16 19 *
Single or separaied &, 138 100 B 24 &0 16 *
Age
16 - 24 1,152 100 54 12 43 ) 0
25 -34 4.007 100 B0 44 36 20 1
35-49 8,062 100 B5 57 28 15 .
50 - &4 3,509 100 a7 52 36 13 o
A5 aind aver 456 100 57 ks 27 . 43 {1
Family income
Lass thon $10,000 a24 W 42 17 24 53 ¥
$10,006 - $19,99% 1525 [+2] 164 33 43 24 .
$20.000 - $29.9%% 2400 o 82 Al a2 17 }
$30,000 - $39.99% e HO 23 45 3m i7 .
£40,000 and over 2210 e B 8?7 27 ) 8
Don't know or no eanense 448 10 27 54 32 13 )

T Lo Hn el O Gng porcent.
SOURKCE; Ermpdinad Dranalls siskpemed i W Apad, 1IR3 Curant Poputafion Survey,
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Tabie F9, Coverage rotes In firms sponsoring heoith plans:
private wage and salory workers
Ly selected economic charachanistics

ge syt glisinbution
b er of
wrkers
tirs housoncs)  Self and fgmily Soif only Nolcoverad | Don' know

Toiol 5312 X 8 44 32 22 *
WGQ& Leve!

Less han $5.00/hour 274 G 3¢ 13 % &1 )

$5.00 - §7.4%/hour 12 56 HE %1 2& 35 aw i

$7 .50 - §2. 9% /hour 10,754 oG 8 39 3% 22 -

$10.00 - $14.99/h00 17,122 100 85 50 35 15 -

$15.00 or morefhou 467 10 &0 &% i i8] *

Lol ool avalioble 3670 30 % 0 i) 2 *
tsuen Howrs Worked

1-20 348i H 23 iy 13 6 }

21-34 412 4 &1 17 22 &9 0

3% and ovar 54,040 W3 8s 50 35 5 -

Dafa not oveiiobis 3.671 10 % 50 25 25 v
inchustry

Agrioubure, fomstry

und fshodes 557 hii 5 74 A7 8 24 1

Mining 593 00 4 74 17 2 €]

Congttuclon 2545 L B0 54 25 19 .

Manuiee haring:

Durnyle goods 2.501 190 4| 63 8 @

Nondurcble goods %505 HX3 B, 354 32 ¥4 =
Tronspodation 3.245 HXY B 5 b4 5 *
Sornunloations ong

pubiic yilililes 2352 Wi ¢3 48 25 7 £
Trade: .

Wholesaie 3647 HX3 8? 52 35 13 *

Retoll HLA 100 &2 30 32 38 1
Fnmnes, Insurcnce

caied e ostate 5281 i1 3] Fiy 45 24 Fi G
Servicas 18,302 100 2 34 37 & .
confinsed...
Fage F-16G
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Table F@. Coverage rates in firms sponsoring health plans:
private wage and salary workers
by sglected econamic charactedsfics

Petcent distribution

[P —

o Numberof. ] .
wotkers
{in thousands)

Coliective Bargaining Stetus
Covergd by union contmct 2436 10X @1 &2 % g
Nal coverad by union
contact 5221} WA 74 43 33 2 *
Pata riol avafioble 3471 168 %5 56 2% 25 *

" 4838 Tho S Dt O e MICHY,
SOLBCE Frrgdoves boro s sposerraant ko e Apdk, 1993 Currenst Popiclion Rivey.
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Table F10. Coverage rates in firms sponsoring heaith pians:
private wage and salary workers

by firn size
Percent dishibution
Emplover sponsors pion -
Numher of
wotkers
Firm size {in ihousonds) ] Self ond family Sel only Notl covered Don't know

Total &5 312 o 78 46 32 22 !
R 4,546 1003 77 42 35 3 ‘
0-24 4812 4.4 ] 72 KES 37 27 *
2599 8,888 14.¢] 74 3¢ 36 28 *
Hi) - 499 9093 HIO 78 43 35 22 *
500 - 99¢ 3,83¢ 100 & 48 32 20 :
1,008 and over 29526 100 81 82 30 18 !
Under 100 18,246 100 74 39 3% 25 *
Under 500 27.339 100 % A0 35 24 :
Under 1,000 atn 100 F{s) a1 35 24 *

Dant know or
o respoose 4,608 1% 70 38 32 — 2 i

" Lass Hsan onehodf of one percent,
SOURCE: Ermployes banglie supelement fo the Apel, 1993 Curren! Popuiofion Supy

iy
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Table F11. Coverage rates under employer sponsored hedlth plans:

all wage and salary workers
by selected dermographic charocteristics

Percent distribution

Tatol 07275 o &1 3% 25 35 &
Genday
Mon 56,740 160 47 a4 23 a0 4
wWaomen 80,536 100 55 27 28 41 4
Marol Status
Manfed, not septrcied 63,999 0 O 51 13 34 2
Singie or sepdrated 43278 10 pia) 13 &3 37 7
Age
14 - 24 B4R 103 31 & 2% 5% 13
25 . 34 33083 0 . 55 34 A1 23 3
a5 . 4y AD2 1% o & A7 21 0 2
50 - 64 1M b X} &9 a2 26 ok )
&% and over 2A04 10 35 14 19 57 il
Family income
1ess than $30,000 £.984 o0 23 & H A4 2
510,000 - $19,999 14,068 i3 49 21 75 45 &
§20,000 - $25,999 17,140 He v &1 3 3 a8 "4
$30,000 ~ 335,999 15,425 100 &5 38 28 K3 4
$40,000 anct oenr A4 154 100 0 a7 23 28 3
Dan't rgmnow Gt 110 16SDONSe 3.625 100 4@ 35 25 35 &

SOURCE: Fropvoyoe benollis suppiaront 1O the Ak, 1993 Currant PODHEG R Savey,
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Table F12. Coverage rates under employer sponsored health plans:

private wage and salary workers
by selecied Jdamographic choracteristics

Percent distibution
Employes spansars plan

Humbeorof .
workes .
| (n theusancs Tolal Selfandfomily | Selfonly Mot covered Don'l kniow

Toial 88,679 100 56 34 2% 38 4
Gonder
Mon AB 304 00 53 42 2 a2 4
Women 40361 10 51 24 27 44 8
Maritol Stotus
Marted, not seporated 52,007 ¢ 51 A9 4 35 2
Single oy separciad w582 £y B3 12 A} 40 7
Age
16-24 15,089 10 K'Y 7 2 57 13
2534 25827 o 53 3 30 34 3
B4y 237034 100 &5 46 20 32 2
50 - 44 1408 He &4 40 24 a3 3
65 und over 1 594 HE ) a2 4 18 57 8
Fomily Inceme
Loss than $10.000 6,245 10 21 7 14 70 9
$10,000 - 19,999 13,258 100 a7 19 28 47 &
$20.000 - $29,99% 14,549 00 58 30 28 38 4
$30.000 - 539,999 14952 00 & 34 2% ¥ 4
$40,060 and over 36408 Hi A &7 &5 22 31 3
(on'l know of no response 5. 340 o 58 33 P 38 7

BUHATCE: Empioyen benalits sunpement 16 e And, 1993 Cunent Popditim Survey.,

Page F-14
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Tubde F13, Coveroge rotes under employer sponsored heaith plons:

govemment wage and salory workers
by selpcteu demographic chorecstanstics

Porcent distribution

' Emplover spenson. pian

Wk ers
{n ihousands) Mot covered Don't know

Toted 18,595 HO 77 46 3 i 7
Sencior

Man 8411 1 85 57 28 13 2

Wenyen 1,185 100 71 38 33 27 2
Maritel Statiss

Muamnled, not separated 11,901 ey 77 &0 17 2} ¥

Single or separated 6594 e 7 22 55 20 3
Age

16-24 1,390 e 45 e 3% 4% ?

25 - 34 4,224 it e 76 42 35 22 ¢

3% - 49 5454 G 81 54 i 15 b4

&0 - &4 4,085 WX 4 53 34 1% 1

&35 gnd over 410 100 48 25 23 48 4
Fomily Income

Less than §10,000 742 100 33 13 0 63 4

$10.000 - 519,999 1,708 100 58 a0 38 28 4

$20,000 - 529,999 2,591 ity 74 38 39 |35 3

$30,000 - $39,999 3473 e a0 43 3 i? 2

440,000 arid over .59 ¥ Ei 5% @6 i3 1

Don't know o

e mpanse 435 X3 51 &1 3 14 P4

SGHRCE: Fadovwe Danells suppiomont 1o he Aprk 190 Current Population Survy,
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Tabie F14. Coverage rates under employer sponsored heaith plans:
private wage and salary workers
by selaciadt ecoreunic ohorgetanztios

Nurmber? of
WOEK LS
{in thousands) Sei ond fumily Seif only Not covered Dot know
ool 88479 G 58 A 24 38 &
Wage ievel
Lo Hion §5.00/Mhow 7.588 100 i4 L G 71 15
3550 « $7.49hour 20358 0 38 14 2 5 7
27280 - $R.09 o 13,740 HG H2 3 3 as d
$10.00 - 318,90 hour pERE ] iy 72 43 30 26 ?
$15.00 or mare Mo 008 a B3 &8 25 14 i
Dule not avaliabie &,706 100 41 27 14 5 4
Usuat Hours Worked
1~ BAZG 100 1 | 5 74 14
a3 7380 100 23 N 12 659 8
35 ond sver b6 168 100 70 A % 28 .
Dala not avalichle 6,706 100 41 27 14 54 4
industry
Agricutture, tarestry
and fishories 1,360 il 3 19 ig & 5
Minlng Hdg He a5 [ 1] 14 *
Canstruciion 4 848 100 44 a3 34 &1 &
Maonufochuring:
Purcibrie gaods L4 WO 85 A ?6 i4 H
Nondurable goods S5 e 74 4% % 23 3
Lronspatation 4064 i1 4 &8 #85 23 28 4
Compnuniooiions
csrek prabiie il 242 G ¢3 & 5 <] i
Tratha;
Wholesale 448%6 X 72 43 ' 26 Z
Roigi 18178 it 8 3% i 0 53 P
Finonce, instonce -
ang ol asiale &R g &8 3% s K: ) 2
Servicus G975 WX 47 24 25 44 4
continued...

Poge 16
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Table F14. Coverage rafes under employer spoansored health plans:
private wage and salary workers
by sefected economic charactadstics

.. Percent dishibulion

wearkers
{In thousands) ij Salf only Mok soryprard
Coverad by unlen contract Wy 282 [1iey 3% 57 37 14 2
Not covered by unlon
contract 1492 i § 54 Y 24 4} &
Baln not avglichle & ¥ HE 41 27 i4 54 &

* Eass thor do-halt o o et
SOURCE: Empkoyss Dovslls sopiornent 1 S A, I3 Cueeed Posiction Survey.
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Table F15. Coverage rales under employer sponsoredd health plans:

private wage and salary workers
by firm size

Parcont dishibwtion

Employer sponsors plan

Number of
workers
{in thoustinds) Sell and tamily Soif onty Nol covered Bon' know
Total BA.67 100 58 G F} 24 38 4
1-9 14554 X3 24 13 11 72 3
%23 8.341 HES &2 V| 2} £ 7
25 -9 11.808 HX} 5 30 V. 40 4
90 - 49 ' W78 it 58 a7 30 29 4
500 - ¢ 4,147 K} 74 44 29 25 ]
1,608 nd over Jr24n 10K 75 48 27 22 3
{nclor 300 3470 00 e 21 1% 54 4
Undor 500 45,280 100 46 24 21 50 4
tUnder 1,000 49,447 100 48 26 &2 48 4
Don't know of ne mesponse 6,992 100 47 28 o2 41 [¥

BOURCE: Etnployes banelits supplement (o the Apd, 1993 Couent Pagaulalion Surdey.

Pape F-18
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Tabte F16. Percentage of wotkers covered by employer sponsored health plans:

private wage and salary workers
by fhirn size and sglecled econoimic Choractenstios

Fireny S

P S ey coceos: e e B o
_ 100- 499 | 500-999 | over 1,000
Total &8 24 42 &4 &8 74 75 39 4t 48
wWoge Level
Loss thon $5.00/hour 14 & o 6 iv 55 18 8 0 12
3500 - $7.4%/hour 38 14 25 40 47 53 24 25 an 32
$7.58 - $9.9%/hour &2 25 45 41 73 78 by 43 51 53
510,00 - $14.9%hour 72 33 51 69 80 81 &5 52 &0 &3
315,00 or more/hotr B3 41 71 70 85 36 2 455 72 74
Usuot Hours Worked
.20 19 & 6 7 ] 15 17 § b 7
21- 34 23 & 15 22 28 z 34 12 1% 14
38 and over 70 30 49 &5 75 82 a5 49 57 I\
Inclustry
Agriculiure, forestry
and flsherias 3 24 248 k¥ . * &7 el 2 Pty
Mining 85 &5 * * 77 ’ S 5 4 7%
Construction 44 22 48 54 B * 71 3 A1 41
Manufazhiing:
Uyrele goods a5 aG &5 78 86 B85 23 &? 5 6
Nandumabie goods 74 23 A4 a8 71 77 28 48 &7 &0
Transpodolion &8 24 5 Al & 78 86 43 ¥ &0
Communicolions
und pubdic yliitios 21 * 58 @4 &3 $5Y o4 8 G 83
Trade:
Vholostio 72 44 &8 74 82 88 90 &2 &7 &8
Rolol 34 H i 37 & 87 49 b 30 K1
Finunoe, iInsuronce
gnd et osiote &4 35 47 73 b4 &9 77 &2 5 &)
Sarvices 44 22 42 3 (o 3] &8 Fi; 35 41 43

* Mot corryaioct whioig bose & foss o F8000
SOURCE: tmpiovas Daneds suppiement fo the Aprl, 1993 Current Popudotion Survey.
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Table F17. Percentage of workers covered by employer sponsored hedalth plans:
private wage and salary workers
by age and selected economic characteristics

e mmm
Total &6 64 32
Wage Level
Less than $5.00/houe 14 g 21 37 5 ?
$5.00 - $7.49/hour 48 26 45 41 44 as
$7.50 - $9.99/hnur 4 b2 &5 &2 &6 33
$10.00 - $14.9%/h0w ie 5 75 73 73 44
£15.00 or more/hour 83 66 83 84 85 &6
Doda not available 41 18 3¢ 49 81 yiess
Family Income
less than $19.000 21 17 27 20 23 13
$10,000 - §19.99¢ A7 34 53 52 51 %
$20,000 - $29.999 &8 34 A4 65 &3 34
$30,000 - $39.999 82 33 &7 67 73 3R
$40,000 and over &7 28 72 73 72 6
Dontknow or
no I8SPONsSe 55 33 62 43 &1 Vi

SOURCE: Employes benefls supplement o the Aprd, 1993 Curant Fopidotion Sunvey.
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Table F18. Reasons for lack of coverage under employer sponsored health plans:
oli wage and solory workers in firrns with plans
Dy sefacted charaotersiios

Porcont dutribulion

{ » 0f 2fe Heclod not o be covered
- sdurnber ol —————— ] Coverad

veorkess controct $-fime by othes
i {n thousaneds) | ol arrgloyens plain _
Yot 17,318 it} a8 3 g 23 3 50 k15 1} & ¥,
Age
16 - 24 4,394 104 & & 1% 41 3 & 3] £ 11
bz L | 4727 o0 & & H 18 3 5t 34 & 5 i
35 - 49 5498 00 25 2 8 14 i &2 50 n % 12
-4 2148 M0 27 4 3 15 4 &5 T & 8
&5 and over 525 X #e 4 i 37 7 43 34 8 3 ]
wage Leved
Lass thar $5.00 fhour 2049 Hiy 85 4 9 a0 4 KT 21 12 3 i1
$5.00 - $2.4%/howr 5712 i Aty 3 ¥ 29 3 a2 28 i 5 it
£7.80 - $9.99/hour 287 160 a4 3 3 (3] 4 56 44 1 L Hi
$10,00 - §14.99 oy 1.758 1003 24 a ] ¥4 3 62 5% 12 5 [
$15.00 or mate/hour 2351 0o 20 3 2 12 3 b6 /% 7 8 14
Data not gvallable LG 100 AR 4 12 78 & 403 7 13 & 12
Flrm Size :
1-% 1,088 HY 4 " & ¥4 6 &i 46 11 & 1
1024 1401 H¥y 25 1 & 16 2 | 47 17 5 [
25 .9y 2476 L 31 i ) 1a ? 5 42 13 7 12
0 - 499 249 joh a7 3 11 i 3 o4 4] a4 5 g
500 - 999 D84 10 37 5 § 21 i 50 ho 12 5 13
1,080 opd oves 73S 10G 43 5 8 27 4 44 34 g & 13
tindor 100 45868 10G g H 8 33 3 59 A8 14 & 12
Under 300 F A7 100 33 i g 18 3 58 43 W & 1
Unddar 1,000 B.442 HO 3 2 ¢ W 3 52 42 14 & it
Bon't krow or
Ik Fe300nse 1,500 4] A8 4 ih 27 3 38 22 4] & i

*the poioenlage of women SHing speciic recsons 108 0K Of COVEIRKES B Gtaater INan 10HE Bectrise 3orne workers Sitad ik (aonons 107 RETGOMEIRE
** Lanshan one-hulf o trs percant, )
BOURCE: Erploves Denetil supment to the agd, #43 Cusent Popudaion Survey.
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Table F19. Reasons for iack of coverage under employer sponsored plans:

private wage and salary workers in firm with plans
by selected characteristics

Pescent distrilbulion
Ineligible or denled covercge Elected nct lo be covered *

Number of Tempozary of Covered Olher or
workers contract Probationary Par-time - dont
{In thousands} employees employee employee Tolal pian coslly know
ic 21 3 51 37 12

Total 14,134 100 36 2 6 12
Age
16 - 24 3869 100 58 3 13 40 3 a0 20 8 5 1%
25- 34 3942 100 32 2 12 15 3 53 34 18 [ 14
35 - 49 4,273 100 22 1 Q 1 i 64 50 13 7 12
50 - 84 1,472 100 24 2 4 14 4 &7 55 9 -] ¢
45 and over 377 100 49 1 1 ki 9 4} 31 12 2 g
Wage Leve!l
Less ihan $5.00/hour 1.644 100 53 3 10 kL 3 33 20 13 3 13
$5.00 - $7.49/hour 4,878 100 44 1 13 27 3 43 28 13 [ 12
$2.50 - §9.99/hour 2224 100 30 1 11 14 3 59 45 12 [ 10
$10.00 - $14.99 /hour 2,595 100 23 2 8 1 2 63 5l 13 [ 12
$15.00 or more/hour 1,778 100 16 2 2 L 3 58 55 2 ) 15
Dala not avallable 906 100 47 3 13 26 5 42 28 14 5 11
Firm Slze
1-% 1.051 100 23 - 5 11 [ & 45 12 5 16
10- 24 1.313 100 22 e 5 14 2 &é 48 18 5 10
25-99 2,253 100 29 1 10 17 2 58 43 13 7 12
100 - 499 1.985 100 34 3 1 18 2 56 40 14 & 9
500 - 999 768 100 a7 4 10 22 b 4 k1) 13 ] 14
1,000 and over 5434 100 42 2 s} 26 3 46 34 10 ] 12
Under 100 4617 100 26 i 8 156 3 &1 45 4 [¢] 12
Under 500 6,602 100 28 1 9 16 3 5% 43 15 [ 12
Under 1,000 7370 100 20 1 g 16 3 58 43 14 b 12
Don't know or
o response 1.329 100 48 4 17 27 2 34 20 10 -] 17

* Ihe percenioge of workers cifing Specific (easorns for lack of coverage Is graater than the toldl bacause some workers citad MUKIe reasons for NONCOVEToge.
‘* Lass thon ona-half of one percent,
SOURCE: Employaa benealils suppiement ta the Apxd, 1993 Currant Fopulation Survey,
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Table F20. Reasons for lack of coverage under employer sponsored plans:

govemment wage ond solary workers in units with plans
by selecied charocfendstics

Probolionoy
| 1 aemployes ok ‘
folal 3.181 G 46 g & s & 85 4 & Q
Age
1624 525 HE 73 i Hi 51 3 i8 id & a
25-34 785 0 A1 i3 A 3 & 385 32 5 11
35 -4% 1,725 A 35 5 4 e & &b £ 4 i
50« &4 494 Hx 37 12 } i% £ L& ¥4 & 5
&5 gned over 149 Hiy & H - 37 & 45 4 - =]
W{:ge ievel
$5.00 - §7.497/hewer 33 HX &8 0 5 A 3 35 28 4 G
$7.50 - $9.9¢Mour g et A6 i1 & 24 & A3 40 5 T
$10.00 - $14.99Mour A3 100 34 3] 7 i% & B LY A )
Data not avallakhe 114 100 & 12 -2 -2 7 i 19 5 16

¥ {he percentage of workers CRg staciie rcmons for lack af coverape i gracrter fha e fofol becouse some workews Cifed ara o Osng o nencoveroge.
T Nt cormpsac where Bose Js e thaey P5.000,
SOURCE: Ermployes benells Sunmigrmett fo the Apd, 1993 Cument Pogiatios Sussy.
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Table F21. Covernge iles by type of health plon:
O woge andd soltiry workers
by swlpctodt chametedlios

tumberof

seysefs} Tola] Foied | % e 5 s,
Yoiol B erde s Wi 84 & & o 1 . 12 15 ¢
iFender
Mo 56,243 w0 84 &} 5% :} & 1 14 '
Woarien 50,535 {EY 84 &6 4% €] 17 13 14 '
hcsritest Shorbus
Mewdwct, fiod
PR Oted 53,999 106 gy & 52 ¥ 18 7 H ‘
Single o seprated 43,276 100 77 54 i 4 1 20 22 i
Wage Level
Less thian $5.00/how B.390 100 &1 i5 12 3 10 37 38 1
$5.00 - $7.49 Mo 22816 100 72 a0 34 & 14 i9 bl H
§7.50 - 39,99 Movr 16,603 100 85 &3 54 9 14 B 4 .
$10.00 - $14.95 howr 25,521 100 92 75 64 1t i & B ’
$15.00 o morefhoue 26,870 100 g7 a5 3 12 8 4 3 '
Deta not avoliable 7.147 100 77 i3 38 4 12 s i "
Firm Size ’
}e9 b4.742 100 &7 74 3! 3 9 24 k33 H
Tih - 24 4,717 100 74 43 K] 3 15 i 25 3
2599 13,067 08 83 58 303 1 £2 2 £7 *
HHY - 498 13,315 i) i9 &9 58 18 1z ) 1t *
$00 - 999 5519 B 92 7& &2 1 1 7 3 i
§ 00 end ovm 43,928 Tes] 92 14 68 1t a k3 ] .
Unctay 10D 346522 10 74 41 35 & 5 i i ¢
Unintor 500 49,537 00 78 48 42 ¥ 13 % 21 *
Ureter 1,000 £5,355 50 80 £} 44 7 14 14 it |
Dontknew o
1D tetpnas ?e an 77 &9 43 & i3] ) F2 H
L B VR O O DN,
FORERE: & renar S nilh g b i Ao, 903 Cxevany! BogRdoion Sixeey.
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Table F22. Coverage rates by type of hieaith picn:

privode woge and salary workers
By swinted Chorocheitios

Himber &4 Covaied by Dt know It

wotkarn Covared only by |employer's plar and) Coverad by cavetss by o
0 thousands) arnptoyes plan ¥ anofher pian carthes g plon

Total Ba 41D (¢ A2 54 1 A TE 33 17 v
Gender

Hen 48329 e 3 82 3 87 7 7 pid 18 ¥

Wotnern 48351 X 84 51 L7 & i8 % 15 ’
Musritol Stalus

Moprisd, nol

repuxtud 5207 108 88 41 81 3] 19 ’ 12 '

Singie o seported 34,582 178} % 53 45 3 1 21 25 }
Wage Leved

Loss than $5.00/Hous 7.588 N &0 14 12 2 3 a; 46} ;

$5.00 - $7.49Mour 20,368 0 Fi k| 33 & 14 1% el H

§7.50 - $9.39/Maoin 13.240 ji¢.¢] 84 61 L% # 14 i 14 -

$10.00 - §34.99Mom 20,141 HG # 7z &3 16 12 & 2 *

$15.00 o more Aoty 20,168 HE & 83 e 11 & # £ *

Data nod avaiiobie 47048 it 77 4} 7 & i3 n 23 *
P Slze

i-¢ 14,554 5 57 24 3| a 19 34 ¥

1G-24 8341 A 73 [ 37 4 15 14 26 1

25-9% 11,808 T B 54 4% 7 13 i i8 ‘

190 - 49¢ 10579 Ha 88 &7 58 9 1 & 12 :

800 - 999 4,167 100 w2 74 52 R i 8 g 0

1,000 and ove 32,240 Wi L4 75 &5 Had & # g *

ricter 160 4701 Ha Fic s 9 4 5 16 1% 24 *

Uncher 500 45280 HX it 46 40 & 5 H 5 *

kircter 1,688 49,447 HXG % 43 43 & 14 15 2 *

Dortknow o

fg1eIponie £92 3 % &7 Pt 7 g 38 24 i

¥ e thew D PR OF ong Densan,

SORIROE: Bmpdorea Baneti Rextar il o P A, SOU3 Crarand Fopekaiion ey,
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Tabile FR3, Coverage rates by type of hedalth plom

govemnment wage and salary workers
by salectad cheractoiios

Percent distibution

Hurnbaer of . et By hantinowl
: ' covered by ot
] VOIS 3 4 sy 1 1 1 Hny
tolal 18595 o %3 22 &3 14 ] b 5 ’
Geantter
Mty 8.4t 5 4 °5 85 kvl 2 & ¥ 4 .
Yot 10,185 ity 73 10 55 i% 14 ? 4 .
Moarkal Skaluy
Mozt hot
gtz 1L901 132 ¥ EH &9 18 16 4 4 '
Single of seaded &£.494 100 kit 71 3 7 ¥ 132 9 {
Woge Level
£ask Mon §5.00/hour 1474 1 5 2) 1% & 6 kL) P ¥
$5.00 - $ 7490w 2447 108 B2 53 43 1i] 19 16 12 I
SXA0 - $9.99/how 2.764 1% 7 74 ] 15 13 7 & ]
$16.00 - 514.99bow 5379 100 06 84 o 16 ? 3 4 ’
$15.00 or mors oty 6,762 190 o8 av 4 18 7 ey 2 -
Do net aveltailo 441 o0 87 55 56 & i+ 2 1% i

* Last NI OO o o e,
SOURCE: oo os bacsatfy supaimiend to iha Apnld, (093 Ersraed Popxderion Strvey.
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Table F24. Coveroge rates by type of heaith plam:

experienced unempioyed workers® aged 25-64
by sefected choaroacieristics

Percent distribution

Number of
workers By forner | Neot by formes
tn fhousands Fotol smplover L employer Not coverad B’ kniow

Tolal 5,860 106G 41 ¥ 3% 58 §
Age
25 - 49 4347 X N4 ¢ 2¢ &3 H
50 - &4 $,114 WX ’ 5 20 31 AR H
Family income
Less than §10.000 1.15% o prs ¢ 3 i7 B >
$10,000 - §19,999 1478 Hist) 24 & 20 74 2
$20,000 - $29.999 927 100 3% 18 23 # i
$30,000 - $35.999 F4b G &2 e 45 38 G
440,000 el over 1341 180 e 2] 48 3 O
Don't know of 110 Tethonse 212 100 &0 0 3G 54 &
Inctustey
Agrculture, Tomsiry,
and fisherles 124 100 22 ¢ 13 78 I
Mining 90 100 45 26 1% an 5
Construction B&Y W0 46 14 az 54 +
Moamstaciuing:
burable goods 136 100 A 18 28 52 ;
Nondurable goods 544 100 32 1§ 17 o] €&
Transportation 235 0 37 2 Pt o 4
Communications anet
pubiic utllities 42 00 84 a7 27 4% {3
Yrode:
Whelesale 263 Hed i3 i@ % &2 i3
Ratcdl WE 00 3z 5 27 &7 i
Finance, insyronce, ongd
ol estole 334 o 4t & 47 35 G
Services § A3 fis & #1 & 36 58 )
Fublic administiation 146 Fie s 77 47 N 23 G
Oiher 55 X 25 2 £ 55 2

* I apredencadt unempioyed ore UnemiDioyed Workats with g0l kol expmdars.
P LA B GEHrIRE G Qe percent.
SORIRUE: Farpiryes Derellis suppiament 10 e Apes, FOT Crrrant POpssGit Surasy,
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Table £25. Expectations about the availability of coverage under an employer provided
plan gt a group rate during relirement: all wage and salary workers aged 46 and over
currently covered by an empioyer heaith plon

by selected characterislics
PFercont distribution
Coveroge avoilobie Coverage -
Nurnbwr of workers thraughout retirement avallable untdl § Coverage net | Don't know or
{In thousonds ) Yo agye 6% avaiiable a0 jesponLe
Jotal 19,314 O 47 8 7 29
Age
46 - &9 1413 100 48 ? 16 29
50 - 44 2,755 100 45 & 1 27
5 and over 188 100 43 ¥ 18 2
Wage Level
Less than $5.00/howr 7 100 20 4 K3 ¥
$5.00 - §7.49/hour 482 e 27 11 2 3%
§7.50G- §9.99/homr H04 X3 38 7 21 34
§10.00 - $14.99/hour 1.175 HX: 47 8 18 28
$15.00 or mors/hour 1762 G 57 7 13 23
Datas not gualinhle 257 160 33 & 22 3
industry
Agriculiure, foreshry
and fisheries 33 0 3 21 18 24
Mining 40 0 68 H 7 30
Canstraction i53 i a 8 27 22
Manutastudng:
Dusesinte goods 03 100 49 7 1% 25
Nandurchle goods 43 100 48 3 17 27
Yronspadation 280 100 5% @ 1Z il
Lommunications anid
public ulifities 183 100 0 7 B 14
Trde:
wholesale 173 0 29 8 i 45
Raloit 356 G 34 7 28 34
Fingnes, Insurance ond
et esiche 284 100 &4 7 21 27
Sorvices 1480 190 - 4 & 18 29
fublic adminisdion 347 100 o 4 11 22
continued...
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Table F25. Expectations about the avallability of coverage under an emplover provided
plan at a group rale during refirement: all wage and salary workers aged 46 and over

currenily covered by an employer health pion
Dy selected charocteristics

ent distribulicn

_ Coveragy Qvoilohle Toverage
Number of workers' throughaut retirement ovgliuble untit | Coverage not | Doniknow or
(in thousondds } folot yes ane 4% aegifabie 1o respohise

Flrm Size

1~ 250 WX 26 10 27 36
10-24 222 K oG 7 27 35
25 - 9v 430 00 a0 & 25 a7
140G - 499 &8 100 A2 @ 23 26
500 - 99% i3 100 48 7 23 27
1,500 ond over 2,223 W00 58 7 12 s
Hnder 0 G714 HE) At g 26 6
{nder 500 89 W0 M ¢ 25 32
{nder 1,000 1840 Hi} 36 9 24 22
Don't know gy

T (eSponse 271 0 30 & 24 A1

SOURCE: Ermpdowee Denetlfs supplomant (o e Ak, 1993 Cumen? Fopudoaiion Sy,
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Table F26, Expectations about the availability of coverage under an employer provided
pian ot a group rate during retirement:private wage and salary workers aged 448 and over

currently covered by an empiover heaith pian
by sefscted characieristics

Covernge ayainiile Coverng
Murrhes of workers thraughout rafirgavent auailcbie until {rovensge not Dentknow o!
tin thousonedsy years age &5 availablie N IRSpanse

Tatel 14032 Ie4) A2 § 19 3
Age
44 - 49 5 H¥3 4% 8 3 K H
54 . 44 1,084 X 4% 8 4 30
45 g_ﬁ& T {43 jis 4} i i/ 33
Woge tevel
Boss o $5.00/M0u & HO it 4 33 48
$5.00 - $7.49 howr 385 HK &% H o) 38
$2 54 - 3999 7hnur 484 X 32 7 23 38
$30.00 - L1499 howr 508 {n¢] 41 8 it 3o
$15.00 or marefhoue 1,159 100 54 7 15 26
Doty net avaliable 240 100 36 Q 22 32
industry
Agriculiuie, forestry
ang fishatles 73 e N 7,3 7?2 2 2%
Minitig 40 it g 55 7 ? 3
Conshruciion 110 HG 37 & 31 25
Manufachaing:
Durcbie goods &6 i 4% 7 ) 28
Notdurabie gaods ity X 48 B i 27
Transportation 189 o 44 B |1 32
Communicttons o
and publle afiiias 136 100 73 7 Y 12
Trade:
Wholasole 173 100 @ 5 2 45
Retall an 100 34 7 25 34
finance, MEone
anid ol estels 55 bis o 44 ¥ 2% 28
Services 13 0 33 ¥ 24 4
continued...
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Table F26. Expectations about the availability of coverage under on employer provided
plan of o group rote durng retirement:private wage and salary workers cged 46 and over
currently covered by an employer hedalth plan
by selected characteristics

{ distibution™
Coverage avaiioble Coverags
Numbaer of workers throughout retirement avaitoble untit Coverage not Gyt knoow or
{In thousandds) years age &5 cvoilile VI HRSPOTILR
Firm Slze
1-¢ 250 HX 2& 10 28 34
10 - 24 2 X3 28 g & 35
25 - 99 B0 HIO 7 B 5 a6
100 - 43% AL 1 35 g 26 30
50 - 599 185 0.4 34 B i bE:
1,000 ang wver 1 4B HIO 55 7 i3 5
Under 108 B3 H 27 B 27 N
Unclar SO0 1284 0 it g ¥ 3%
ndar 1,000 1A [30.1] 30 g b 3&
Dot xnow of

no [aspPonse 238 100 26 5 27 43

SOURCE: Employvee benedfifs supplarnand i fus Ageit, 1VGE Curant Popdcition Survey.
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Table F27. Expectations about the avallability of coverage under an empioyer provided
plan at a group rate during retirement:government wage and salary workers aged 46 and over

currently covered by an employer health pian
by sefected characieristics

Parcent distibution
Coverage avaliohle Laveroge
Number of workers throughot! relirement | ovolioble undil | Coveroga not | Donlknow of
a1y {irt thousonds) _ Years oo 68 L avgiloble o 1espunse
Total 5281 00 59 8 11 2
Age
45 « 4% 417 o & 4] Y 24
&0 - 44 e 0o 59 9 13 124
65 ot vver 42 HX 50 5 0 36
Wage Level
Less than $5.00/hour 15 100 33 7 27 33
$5.00 - $7.49/howr 97 100 41 1 1% - 31
$7.50 ~ $9.99/hour 162 100 56 8 13 23
$10.00 - $14.99/hous 357 100 59 7 12 22
$15.00 or mora/hous 403 100 &4 8 v 19
Data not cvaliable 17 1003 71 & 12 12

SOURCE: Emploveas hanafits sugistarment o the b, 1903 Curent Population Sy,

Page F-32

. - 3




£0  #ion

D
i b z . i # 8y i %4 Wz HOGRLBLENDO dang
¥ £ b4 k4 T &% o i Pt 8z oot
£ £ 9 z Y 2 W 3 23 i #U{Ee 81 PO
b o R
r § ¥ H 8 <€ 7 i i 191 RNy
£ 3 - £ # E>4 ot o &4 SEANDUS
Mg
i 4 4 1 & &1 w 0 e 44} ORI PG pun
SUOHEN W MANISY
z # s 1 L fiA 34 4 01 il utipeledrye)
€ ] 4 . ] o o 4 ool Wz spood sgunpuen
1 9 v 1 b 12 " # o0l e 1ol wpng
ﬁ&&gg)g
3 G € - £ ;4 v 4 001 # MRSIERICT
- v - 7 2 3 f3 2 s 741 74 LU
- § 2t ot ik g b ki %1 LY SO R
Angmageagnogliy
) Ansnpuy
z Y 3 7 i - ¥t & % 25 2 BT [V G
z ¥ ¥ H o T o £ i 517 MOYFNION 10 (LS
£ % % i b % 5T it fe] sl wncifon ¥if - QLY
£ % ¥ H & by 53 L] 001 Wt INONFBA 6S UG 28
¢ # 9 ] §] e %4 ¥ o 1] IOYFEY' S - DS
43 % - - ] i 24 - o # e D054 W Sy
oan] afim
z % 1 F1 § |74 (2 ol [ 66 Ao PUD G
£ 3 v l b 7] % ol ool st v 04
4 ® v l a I iy al 18 el ér- 9
ally
# 9 v { ot ¢ i It Ml £t

DLl s
o e
SR ] 00

WG

SOSRIODIOND POIar AG
USRI oy aBDISAD S PBNIUGT GA[GDM Of inedXe oYM

Hirg Ay ADuy
RIS
iahophiry

FHTAIAAOR
HBmRATT BGy B0

SHOT By

supid 1sAo|iue U) 1eAs pUD oF 680 s1egiom AIDjDs pun «8om o

$I0IOM PIIIDI JO DB UO SUDjd Of SUSHNQUIUGS JaAL|dile e SUolDisedx] B2l o)




P4 BN

ARSI VOIS ST AGE NI WL i AR SR AT IO

AR G A SRR L SR
z ; ¥ 1 a 3 [+ () DOt [ DTN OO
e MOy ch
¢ 1 ¥ z s LA " i o0t e 000°L HRPMA
¥ E7 ¥ 2 # v vz (3 oot oLe g repn
y £t £ z ¢ i ol t 00l ot D31 18P
£ r ¥ 1 o 5T o £ 00t sptrl 1A LD BOG'L
1 i & ¢ L e e A 0t o5t 646 - 009
¢ s 5 | ot i€ e s 0t s 447 - 004
¥ 1] v z $ w 12 o 20t P 86 5T
G i ¢ ; 4 e 8l it 0t 58 -0l
g al t ¥ g & ¥ 12 S0t & 61

*7% wis

BEOES L EOg Aty Ao
Y £
Lrlie FRR el

59 500 Bt Naln3

STHSHBIODAYD POFOBET A
JoweI 10En ofiNIsAD D PENUIMOD SAIEDM O Jo6tENe oUN
sUDi feAoiiue U 1240 PUD 9 650 SIedam ABN0e pun ofom g
BIOIOM RO IO JOUBG G0 $uDKd O) SHORNGRINGD JeAcidliie INCOO SUOBICRdNE 924 ern)



Table F29. Health coverage rates under employer sponsored plans:

All wage and salary workers
by sector of empicyment ond full of part-time status, 1979, 1983, 1988, [9%3

All wage and salary workers
Totol b4 &6 65 A1
Fuil-time 75 78 74 A
Far-time 16 17 15 15
Priviste soctor wage and salary workers
Totol b4 43 &2 58
Full-time 73 73 71 &7
Par-time 15 17 13 15
Public sector woge and soiory workers
Tolal 74 78 78 77
fasll-fime 52 a4 84 Bé
Part-fime 19 1% y4 px
L I,

BQURCE: Employee Bongiits Suppismanis 1o 1he Moy 1978, Moy 1983, Moy 1988, ond Apr 1993 Current Popiiotion Seveys,

Poge F-35



Table F30. Health coverage rates under employer sponsored plans:

private wage and salary workers
by size of fimns. 1979, 1983, 1988, and 1993

Size of firm 1979 1983 | 1988 1693
Totol 4 b4 62 58
1-24 33 35 35 3
25-99 62 64 63 56
100 & mote 83 82 77 7.3

SOURCE: bmpdovee Benells Suppiaments 1o Bhe Moy 1979, Moy 1983, Moy 1988, ond Apf 1993 Currery! Popeolion Buveys.
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TECHNICAL APPENDIX

The accaracy of survey data, in addition (o being heavily dependent upon sample design and
sample size, is affected by such facrors as respondents’ knowledge of the subject area, their
understanding and willingness (o answer the questions, and the interviewers' correct entry of
responses.! The manner in which missing responses, dont know responses, und inconsistent
responses are imierpreted can have a potentially significant impact on the Gindings presented. The
purpose of this appendix is to deseribe the definitions and methodology used in interpreting and
measuring the survey results presented in this report,

Definitions. One term used in this report that has had different definitions atached to it in
rclation to pension plans is "coveruge”. This term has sometimes been defined broadly {o include
all workers in a finm sponsoring a plan, |t has also been used in a narrow sense © include only
workers participating in a plan at least partially financed by the employer. "Coverage” as used in
this report refers to all warkers participating in an employer sponsored (or joint union-employer
sponsored) plan, regardless of the method of financing.

The term "sponsorship” as used in this report is defined to include all wotkers in a firm with a
plan, including both covered and noncovered workers. The relevant survey question asked if the
workers' employer or union had any type of pension or retirement plan for anyone in the
company.2

All plans providing for workers to make tax deferred contributions to the plan are referred to in
tabulations as "401(k) type plans" after Section 401 (k) of the tax code which permits these types
of plans with cash or deferred features. In the text, these plans are referred to as either "401(k)
type plans” or simply as "401(k) plans”. These plans may be financed entirely by employee
contributions or by both employee and employer contributions.

One question on the survey was designed to identify whether 401{R) type plans offered to
workers provided for employee contributions and, if so, the amount of contributions. The
question asked:

"I you were to contribute $100 to this plan, how much would your employer contribute?”
‘The response categories were:

1. an amount
2. nothing

t As a supptement administered to haif of the Aprit 1993 Curvent Population Survey, the questions on employee
beneflis were asked of over 27,006 workers. Dorumentation is avatiable from the Census Bureau on the sampis
design,

2 The term “offer” was used in the comparable survey quastion intended to dentify workers for whom coverage
under a 4013 plan was available. A corect interpretation of this questiona would exclude workers in firms
sponsoring i 491k} plan who were ineligible for coverspe. It iables showing numbers of workers in finms
spansaring peasion or retirement plans, & stight undercoum may result from the axclusion of workers incligible for
covernge under a 401 {k} plan that was the only plan sponsored by the employer.
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3. would contribute something but don't know how much
4. contribution rate varies
5. don't know

The "don't know" responses were 15 percent. This high response appears to have resulted from
some workers answering “don't know” who knew that their employer contributed something but
not the specific amount, and therefore should have been classified in the third category above.
Because of concerns aboult the validity of the responses, the results were not used.

Methodology used to determine pension coverage. The series of questions on pension
coverage begins by asking workers if thetr employer has a pension or retirement plan, including
individual account plans such as thrift, savings, profit-sharing or stock plan, for anyone in the
company. Those who respond "yes” are then asked if they are included in the plan. The choices
given for each of these questions are "yes,” "no,” and "don’t know."” The data file contains an
additional category of "no response” to identify cases where either the worker or proxy being
interviewed did not give an answer to the question, or the interviewer failed to record the answer.

In the computation of the responses to the question on pension coverage, all persons answering
"no” to the initial question on plan sponsorship were classified as not participating in a plan and
those answering "don't know" to this question were classified as not knowing if they participated
in a plan. For all wage and salary workers, the weighted percentages falling into each of the four
possible response categories 1o the question on participation were as follows:

Yes - 46.7%
No - 46.3%
Don't know - 6.9%
No response - .2%

Regardless of their responses to these questions, all workers were later asked if they participated
in a 401(k) type plan. Those who did not respond "yes" to the first questions on plan sponsorship
and participation, but did indicate that they participated in a 401(k) plan, were reclassified as
being covered by a plan. After this revision the responses were as follows:

Yes - 48.8%
No -44.4%
Don't know - 6.6%
No response - .2%

One additional change that was made to reallocate the "no responses” proportionately to the other
three categories. Thus, the rounded percentages presented in the report (Table B1) on the
question of plan coverage for all wage and salary workers are as follows:

Yes - 49%

No - 44%
Don't know - 7%
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The "no response” eniries were allocated in a similar manrer for the questions on health plan
sponsorship and coverage. For questions concerning economic variables such as firm size, years
of service, and earnings, the "don't know" and "no responses” are cither shown separately oron o
combined basis in the tables. Certain variables such as usual hours worked and union status,
which are on the basic CPS survey, were asked of some workers in May rather than April, with
the May responses merged with the April file. For workers interviewed in April who were unable
to be interviewed in May, the responses (o these items are categorized as “data not available”,

Comparison of 1993 survey findings with prior CPS supplement results. In general,
the guestions on the April 1993 supplement were designed to be comparable with the prior
surveys. A key guestion that hus evolved over time is the pension coverage guestion. In the 1972
and 1979 surveys, workers were asked about coverage under a “pension or other type of
retirement plan”, The 1988 survey, while retaining the question asking about coverage under a
"pension or retirement plan”, asked an additional guestion of those responding "no” to this
guestion. This question inquired about coverage under a "deferred profit-sharing or stock plan”,
The "yes" responses to this question resubted in an increase in total pension coverage for privale
wage and salary workers of about two percentage points, The 1993 supplement combined the
two guestions asked in 1988 into a single broad question ot coverage under 2 "regular” pension
plan or any type of individual account plan such as thrift, savings, profit sharing or stock plan.

The narrower wording of questions asked in surveys prior to 1988 may have resulted in some
underestimation of caverage in these years.

In addition to the initial question{s) on plan caverage, the 1983, 1988, and 1993 supplements
contained a question on coverage under a 40H(k) plan. Workers who answered "no” or "don't
know" to the initial coverage question, but answered “ves” to the question on 461{k) plan
coverage, added about one percentage point to the computed coverage rate in 1983, and 2
percentage poins to the 1988 and 1993 computed coverage rates.
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