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1. Public Law 105-311



PUBLIC LAW 105-311-0CT. 30, 1988

FEDERAL EMPLOYEES LIFE INSURANCE
IMPROVEMENT ACT -



112 STAT. 2856 PUBLIC LAW 105-311--0CT. 30, 1888

(et 30, 1998

{H.R. 2675]

¥oderni
Employvers Life
Insuranoe
Improvement

Azt
§ USC 8791 note.

Public Law 105-311
105th Congress
An Act

Te provide for the Office of Personne] Munsgement 1o conduct 8 study and submit
@ report te Congress oo the provision of cerlaln sptions for universal Life insumnve
coverage and sdditionni denth and dizgmembermens insurance under chapter #Y
of titde &, United Stotes Code, to improve the sdministration of sueh chapter,
and far ather purposes.

Be it enocted by the Senate and House of Representatives of
the United States of America in Congress assembled,

SECTION 1. SHORT TTTLE.

This Act may be cited as the “Federal Bmployees Life Insurance
Improvement Act”,

8EC. 2. BTUDY AND REPORYT ON CERTAIN LIFE INSURANCE OPTHONS
OFFERED TO FEDERAL EMPLOYEES,

{a) IN GENERAL—Not later than July 31, 1888, the Office
of Personnel Management shall conduct & study on life insurance
options for Federal employees described under subsection (b} and
submit a report to Congress. )

(b) &TUDY AND REPORT.—The study and report referred to under
subsection () shall—

(1} survey and ascertain the interest of Federal employees
in an offering under chapter 87 of title 5, United States Code,
of insurance coverage options relating Lo—

{A) group universal life insurance;

{B) group vanable universal hife insurance; snd

{C) additional voluntary accidental death and dis-
memberment insurancs; ang

{2) inclede any comments, snslysis, and recommendations
of the Office of Personnel Management relating to such options.

REC. 3. REPEAL OF MAXIMUM LIMITATION ON EMPLOYEE INSUHANCE.

Chapter 87 of title 5, United States Code, i arnended—

{1} in section 8701{c), in the first sentence, by striking
the cornma immediately following “$10,000” and all that follows
and inseruing a penisd; and _ .

{2} in section 8714bib), in the first sentence, by striking
“sxcept” and all that follows and inserting a period.

SEC. 4. FOSTER CHILD COVERAGE,

Section S70UdX1X B} of title &, United States Code, i3 amended
by inserting “or foster child” after “stepchild” both places it appears.
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BELC, 8. INCONTESTABILITY OF ERNONEQUS COVERAGE.

Section 8708 of title 5, United States Code, se amended by
section 5(2), 18 further amended by adding at the end the following
new subsestion:

“lg} The insursnce of an empioyee under s policy purchased
under section 8709 shall not be invalidated based on a finding
that the emplovee erroneously became insured, or erronecusly
continued insurance upon retirement or entitlement o compensa-
tion under subchapter I of chapter 81 of this title, i such finding
aecurs after the erronecus insurance and apphivable withhaldings
have been in force for 2 years during the empleyee’s lifetime.”,

SEC. 6 DIRECT PAYMENT OF INSURANCE CONTHIBUTIONS.

Chapter 87 of title 5, United States Code, is amended-—
{1) in section 8707—
(A} in subsecticn {(a} by siriking “(a) During" and
nserting “{a Subject to gubsection (o)(2), during”;
i{B} in subsection (b}, by atriking “(bX1)} Whenever”
aag mserting “ibX1) Subject to subsection (¢X2), whenever”,
T

{€} in subsection {¢), by inserting “(1¥" immediately
sfier “{¢¥” and by adding at the end the following new
paragraph. L ) _ .

“(2) An employee who is subject to withholdings under this
agetion and whose pay, annuity, or compensation 3 insufficient
to cover such withholdings may nevertheless continge insurance
if the employee arranges to pay currently into the Employees’
Life Insurance Fund, through the agency or retirement system
that administers pay, annuity, or compensation, sni amount equsl
to the withholdings that would otherwise be reguired under this
section.”; '

(2) in section 8714a(d), by adding at the end the following
new paragraph:

3 Notwithstanding paragraph (1), an employes who iz subject
tp withholdings under this subsection and whose pay, annuty,
or eoppensation is insufficient to cover such withholdings wmay
nevertheless continue optional insurance if the employee arranges
to pay currently into the Employees’ Life Insurance Fund, through
ihe agency or retirement system which administers pay, annuity,
or compensation, an amount equal to the withholdings that would
otherwise be required under this subsection.”;

{3} in section 8714bid), by adding at the end the following
new parasgraph _

“tdy Notwithstanding paragraph (1), an employee who i subject
to withhoidings under this subsestion and whase pay, annuily,
or compensation is insufficient o cover such withgaf:’iings may
nevertheless continue additienal eptional insurance if the employes
arvanges to pay currently ints the Emploveed’ Life Insprance Fund,
through the apency or retirement asystem which administers pay,
annuity, or compensation, an amount sgqual to the withholdings
that would otherwise be required under this subsection.”; and

(4) in section 8714c(d}, by adding at the end the following
new paragraph:

“({1} Notwithstanding paragraph (1), an emplovee who is suhbjeet
to withholdings under this subsection and whose gai,v, annuity,
or compensation is insufficient to cover guch withholdings may
nevertheless continue optional life insurance on family members
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if the employee srranges to pay currently into the Emploveey’
Life Insurgnee Fund, through tﬁe agency or retirement system
thet administers pay, annoity, or compensstion, &n smount equal
to the withheidings that would otherwise be reguired under this

subsection,”, '

BEC. 1. ADDITIONAL OPTIONAL LIFE INSURANCE CONTINUATION AND
PORTABILITY.

{a} IN GENERAL.—8ection 8714h of title 5, United States Code,
is groendede.
{1} in subsection {ch—
{A} by striong the last 2 sententes of paragraph (2}

and

{B} by adding at the end the following

“t3) The armount of additional optional insurance tontinued
under parsgraph (2} shall be continued, with or without reduction,
in secordance with the employee’s written clection 8f the fime
eligibility 0 continue insurance during retirement or receipt of
compensation arises, as fellows:

“{A} The employee may elect to have withheldings cense
in aecordsrice with subsection (d), in which case—

“(i) the amount of additienal eptional insurance contin-
ued under paragraph {2} shall be reduced sach menth
by 2 percent effective at the beginning of the second cal-
endar month after the date the employee becomes 65 years
ufdag\e and is retired or is in receipt of compensation;
an

“{i1) the reduction under clause {i) shall continue for
50 months at which time the insurance shall stop.

“(8) The employee may, instead of the option under
subparagraph (A), elect to have the full cost of additional
oplional insurance continue to be withheld from such employee’s
anuu‘iz{ or compensstion on and after the date such
withholdings would otherwise cease pursuant to an elsction
under subparagraph (A, in which case the amount of additions]
optional insurance continued under paragraph {2} shall not
be reduced, sabject to paragraph (4},

“() An employes who does net make any election under
the preceding provisions of this poragraph shall be irested
a8 i such amployee had made an election under subhparsgraph

“4) If an employee makes an election under paragraph {3¥R},
that individual may subsequently cancel such efeeiiarz. in which
case additions] opfienal insurance shall be determined a8 if the
individual had originslly made an election under paragraph (3XAL
“(8¥ A} An employee whose additional optional insurance under
this section would otherwise step in accerdance with parsgraph
{1} and wheo is not eligible to continue insurance under paragroph
{2) may eleet, under conditions prescribed by the Office of Porsonnel
Management, to continue all or n portion of 3o muck of the nddi-
tional optional insurance 8s has been in force for not less thap—
“{iy the & years of service immediately preceding the date
of the event which would cause insurance to stop under para-
graph {1); or
"(ii) the full period or perieds of service during which
ghe insurance was available to the employee, if fewer than
years,
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at group rales established for purposes of this section, in lieuw
of conversion io an individusl policy. The amount of insurance
continued under this paragraph shall be reduced by 50 percent
effective at the beginning of the second calendsr maonth y the
date the employee or former emplovee attaing age 70 and shall
stop at the beginning of the second calendar manth after sttsinment
of age 80, subject to & provision for temporary extension of hife
tnsurance coverage und for conversion (o an individunl policy of
itfe imsurance under conditians approved by the Office. Alter.
natively, insurance continued under this parageaph may be reduced
‘ar stepped at any time the employee or former emplovee elects

“(B) When nn emplayee or former employee elects to continue
additional optional insurance under this paragraph following sepa-
ration from service or 12 months without pay, the insured individual
shall submit timely payment of the full cost thereof, plus sny
arsount the Office determines necessary to cover asaociated adminis-
trative expenses, in sueh manner as the Office shall prescribe
by regulation. Amounts required under this subparagraph shali
be deposited, used, and invested as provided under section 8714
and shall he reported and accounted for together with amounts
withheld under section 87 14a(d),

Oy Subject to clause (i), no election to continue additional
optional insurance may be made under this paragraph 3 years
after the effective date of this paragraph.

“Gi} On and after the date on which an election may not
be made under clause (i}, all additional optional insurance under
this paragraph for former employees ghall terminate, subject to
a provision for temporary extension of life insurance coverage and
for conversion to an individual policy of life insurance under condi-
tions approved by the Office.”; and :

{2} in the second sentence of subsection (dX1) by inserting

“if insurance is continued as provided under subsection

(e)(BXA)” after “except that,”, )

{b) REPORT.—Not later than 3 vears sfter the date of enactment
of this Act, the Office of Personnel Management shall submit a
report to Congress on additional optional insvrance provided under
section 8714b(cKS) of title 3, United States Code (as added hy
subsection (a) of this section). Such report shall include rec
omrmendations on whether continuation for such additional optional
insurance should terminate as provided under such section, be
extended, or be made permanent.

(£) TECHNICAL AMENDMENT-The last sentence of section
8714btd 1) of title 5, United States Code, is amended by inserting
“{and any amounts withheld as provided in subsection (cKD(B)"
after “Amaunts so withheld”,

SEC. 6. IMPROVED OPTIONAL LIFE INBURANCE ON FAMILY MEMBERS.

{a} In GENERAL-Section £714cibl of title 5, United States
Caode, is amended to read an Bllowg:

“(hi{1) The optional life insurance on family members provided
under thix section shall be made available to each eligible employee
who has elecied coverage under this sectivn, under conditions the
Office shall prescribe, in multigles, at the employee’s alection, of
1, 2.8, 4, or i times-—

A 5,060 for a spouse; and
(B} $2,500 for each «hiid deseribed under section 8701d).

© Deadline,

5 USC 87146
fote,

s
3
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Deadiing,
& URC BTG nete

5 USC 7707 nete,

5 URC 8731 nnda,

“(2) An employee may reduce or stop coverage elected pursuani
to this section at any time.”,
{b) TECHNICAL AND CONFORMING AMENDMENTS.—Section 87 14¢
of title 8, Uniled States Code, is amended—
{1} in subsaction {e)}2), by striking “section B714b{c¥2} of
this title” and ingerting “section 8714b(¢) (2) threugh {4)”; and
{2) 1 subsection {d}(1), by inserting before the last sentence
the following: “Notwithstanding the preceding sentence, the
full cost shall be tontinued after the calendar month in which
the former employes becomes 65 yeara of age if, and for =0
long a8, an election under this section corresponding to that
described in section 8714b(cX3¥B) remains in effect with
respect to such former employee,”

HEL. 3 OPEN SEASON.

Beginning not later than 180 days after the date of enactment
of this Act, the Office of Personnel Management shall conduct
an _gpen enrollment opportunity for purposes of chapter 87 of title
&, United States Code, over a period of not less than B weeks,
During this period, an employee {as defined under section B701{a)
of such titie)—

{1} may, if the employee previously declined or voluntarily
inrminated any coverage under chapler 87 of such title, elect
to begin, resume, or increase group life insurance {and acguire
applicable accidental death and dismemberment insurance)
under all sections of such chapter without submitting evidence
of insurability; and

{2} may, if currently insured for optional life insurance
on family members, elect an amount above the minimum insur
ANCE DA B SPOuse.

SEC. 10, MERIT SYSTEM JUDICIAL REVIEW,

{a} In GENERAL—Section 7703 of title 3, United States Code,
15 arnended.

{1} in subsection (b}1) by striking “within 30 days” and
ingerting “within 60 days™; and

(2 in subsection {d) in the first sentence, by inseriing
after “filing” the following: “, within 80 days after the date
the Director received notice of the final order or decision of

the Board,”. .

(b) EFFECTIVE DATE—The amendments made by this section
shall take effect on the date of enactment of this Act, and apply
to any suit, action, or other administrative or judicial proceeding
pending on such date or commenced on or after such date,

8SEC. 11. EFFECTIVE DATES.

{a) IN GENERAL.—Except as otherwise provided in this Act,
the amendments made by this Act shall take effect on the date
of ennctment of this Act.

{b) MaxiMum LIMITATION ON EMPLOYEE INSURANCE.~-Section
3 shall take effect on the first day of the first spplicable pay
period beginning on or after the date of enactment of this Act,

(&) EarowEOUS COVERAGE —Section 5 shall be effective in any
case in which s finding of erronecus insurance coverage is made
on or after the date of enactment of this Act.

{d} DIRECT PAYMENT OF INSURANCE CONTRIBUTIONS--Section
& shall take effect on the first day of the first applicable pay
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period beginning on or after the date of enactment of this
Act.

(e) ADDITIONAL OPTIONAL LIFE INSURANCE,—

(1) IN GENERAL.—Section 7 shall take effect on the first
day of the first pay period that begins on or after the 180th
day following the date of enactment of this Act, or on any
earlier date that the Office of Personnel Management may
prescribe that is at least 60 days after the date of enactment
of this Act.

(2) REGULATIONS.—The Office shall prescribe regulations
under which an employee may elect to continue additional
optional insurance that remains in force on such effective date
without subsequent reduction and with the full cost withheld
from annuity or compensation on and after such effective date
if that employee—

(A) separated from service before such effective date
due to retirement or entitlement to compensation under
sul&chapter I of chapter 81 of title 5, United States Code;
an

(B) continued additional optional insurance pursuant
to section 8714b{¢X2) as in eflect immediately beH)re such
effective date.

{ IMPROVED OPTIONAL LIFE INSURANCE ON FaMmiLy MEwm-
BERS.—The amendments made by section 8 shall take effect on
the first day of the first pay period which begins on or after
the 180th day following the date of enactment of this Act or on
any earlier date that the Office of Personnel Management may
prescribe.

. (g) OPEN SEASON.—AnNy election made by an employee under
section 9, and applicable withheldings, shall be effective on the
first day of the first applicable pay period that—

(1) begins on or after the date occurring 365 days after
the lerst day of the election period authorized under section
9 an

(2) follows a pay period in which the employee was in
a pay and duty status,

Approved October 30, 1998.

LEGISLATIVE HISTORY—H.R. 2675

HOUSE REPORTE:; No. 105-373 (Comm. on Government Reform and Overnight).
SENATE REPORTS: No. 105-337 {Comm. on Governmental Affairs).
CONGRESSIONAL RECORD:
Yol. 143 (1997) Nov. 4, considered and passed House.
Vol. 144 (1988): Oct. 5, considered and passed Senate, amended.
Oct. 8, House concurred in Senate amendmenta.
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U.S. OFFICE OF PERSONNEL MANAGEMENT

. NOTICE AND POSTING SYSTEM

Notica No. 99-64 ’ Washington, DC 20415

Onie: December 30, 1999

Notice of OPM Regulatory Change

AGENCIES: POST THIS NOTICE IN A PROMINENT PLACE, The strachad reguiations must be mada available
for smpioyeea to review in pecordance with § U.S.C. 110301 ZHA and 5 CFR Part 110, Insart the iccation
whsra the reguiations gan b reviewsd in the box below. This notice should be posted for & ririrmum of 10
workdays,

EMPLOYEES: The OFM raguiations summarized in this Notice wars recently published in the Fadaral Register,
The complats text of the reguistions, inChuhing relovant dates and addrasses, i3 available for review in the
loemtion Ested balow. This Notica i for informational purposss ondy, Publication in the Feders! Registar peovides
oMicial notica to tha public of OPM reguistory changas.

REGULATION STAGE: [[] roposed [X] interim (] Finat

SUBJECT:  Federal Employees” Group Life Insurance: Life Insurance

SUMMARY:  The Office of Personnel Marmsgement is issuing interim regulations to
: iraplement the Federal Employees Life Insurance Improvement Act,

which was enacted Qctober 30, 1998, This law made numerous
changes to the Federal Employees’ Group Life Insurance Program.,
These changes inciude the ehimination of maximums on Basic
insurance and Option B, coverage of foster children under Option C.
making the contracmal incontestability provision statutory, providing
for the direct payment of premiums for all employees and annuitants
whose pay is too small for premium withholdings, allowing retiring
employees to elect unreduced Option B and Option C coverage,
establishing a three-year demonstration project for the portability of
Option B, and increasing the coverage available under Option C.

LOCATION GF COMPLETE TEXT:

Janios R, Lachancafr‘

QAL

Attachmant Lirector

Faderal Recyciing Progrimn:
Printed on Recycied Papwe

- QPR Form 1674 12/9%

Inquirtes:  Employees should contact their personnsl pitices:
personng! offices should contact their hesdquaners insurancs

oificers: annuitants should contact the Retirement Informbiion
Office ot {2021 806-0500. .

o
Y
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724589

OFFIGE OF PERSONREL
MANAGEMENT

8 CFR pan 870
RN 3206- Al

Fedaral Employees’ Group Lifs
insyranco Progmey: Life ingsurance
Improvemenis

AGENGy: Office of Personned
Management.

Ation: Interim ruls with reguest for
comments,

sumMMany: The Office of Personnel
Management {OPM] is issuing interim
rogslations to implement the Fedesal
Employees Life insurance nprovemont
Az, which wax anacted October 30,
1598, This Jaw made numergus changes
to the Fedesal Employess’ Group Life
insursace {(FECLY Program. These
changes taciuda the elimination af
aximums on Bagic insurance and
Option B. coverage of fostar children
under Option C, making the contractual
incontestability provisinn statutory.
providing for the direct payment of
premiums for all employees and
annuitests whose pay is too small for
premium withholdings, allowing
retiring employeos to elect unreduced
Option B and Option G covarage,
establishing & threa-ysar demonstration
project for the portability of Optien B,
and ingreasing the coverage available
under Option €,

DATES: Interim rales ara elfsctive
January 27, 2000, Comments must be

revsived on of before Fabruary 28, 2000

ADDRESSES! Sand written comments {o
Abhy L. Block, Chiof, Insurance Folicy
and Information Division, Office of

insurance Programs. Rotiremment and
Insurance Service. Oifice of Fersonned
Manegerment. P.O. Box 57, Washington,
BT 20044: or deliver 10 OPM, Room
3425, 1900 F Strent, NW, Washington,
DC: or FAX to (202} 8060633,

FOR FURTHER INFRRMATION CONTACT:
Karen Lathach. (202) 6G6-0004.
SUPPLEMENTARY INFORMATION: On
Qctabier 30, 1998, Public Law 105-311,
112 Stat. 2950, was signed into law,
This law. the Federal Employses Lila
Insurance Improvement Ach changed
many parts of the FEGLI Program, Thess
regulations put the varicus new
statutory pravisions ints place,

1. Etherin sition of Maximumns

An employee's Basic Inguranca
Arsount is bis/hor annuai rate of basic
pay. tounded to the next higher
theusend, plus $2.000. Each multiple of
Option B coverage is aqual to 2n
amployew's aanuel pay, ebunded w the
riext highar thousand,

Before the enacumant of Public Law
105~311, the jaw Hmited both Basic
insuranee and the multiples of Option 8
insurante o the annual rate of pay for
Levai I Exacutive Schodule positions,
rounded up {pius $2,000 for Basic). The
meximum amount of Basic insurance
was $130,008. ind the mwamumn
amount of i Uplion B multiple wey
$137.4000.

The new law romoved those
maximums. These regulaticns also
provide that Option A coverage, which
increased for emplioyees in thiy
situation, will no Janger axtoed $10,000.

This provision of the law became
effective iha first pay period beginning
on or afisr Oetober 30, 1994,

2. Coveraga of Foster Children

Before tho enactment of Public Law
105-311, fogrer children wers pot
eligible for coverage under Option C,
They becama eligible as covared family
members effactive October 30, 1898,

For ease of administzation, we have
made the requirements for coverago of
fosier children under Option < the same
as the requiramants for coverage of
foster chiidron under the Federal
Employees Health Benefits Program.
Those requiremeants sen that the child e
unmarried and under the age of 22 {or
if over 22, incapabie of ssll-support
because of » disahling condition that
staried bofors tha 22a4d birthdayl, that
the child be Hying with the employes or
annuitent in 2 reguiar parent-child
relationship, that the employen/
annuitant be the principal source of
support for the child, and that the
employee/anauitant expecl 1o raiss the
child to aduithood. The employes/

anxuitant must certify in writing that
1he child meets these requirements.
Grandchildren can qualify as foster
children only if thay meet ail the
regulirements.

3. Incaontestability
This provision allows an erroneous

* enroliment 1o skand iF it has bean in

offect for at least 2 years. There was
already such # psovisian in the FEGLE
contyact, but it did nat apply if the
exmpioysa or annuitant was excluded
fram covarage by lgw o if the
emplaysg's position was sxcluded by
rogstation, The contractual provision
also did ot require that the individual
bave paid premiums for the srronecus
coverags hafore incentestebility tould
apply. The new statutory provision
spplies to sl situstions in whichan
adpinisirative arror allows ab employos
or snsitapt 10 be insured when the law
of reguistions would otherwise prohibit
the slection. i the enroneous coverage
and spplicable presoiuse witkholdings
have been in place for a1 feast 2 years
hefore the exror is discoverad, the
coverags is allowed to yland. :

This pravision wax sffective for any
findings of erronwous coverage made on
o after Uotober 10, 1908,

4. Direct Paymant of Premiums

Beofore the enaciment of Public Law
108311, 2l employess and
compongationers and most annuitants
whisa pay/compensation/anpuity was
too seaall for praminm withholdings had
1o terminate their FEGLI coverage. The
only exceplion o this was FERS
{Foderal Employses’ Retiremeni System}
annuitants; those annuitants ware
allowetd o make direc! premium
pa{menu»

ublic Law $05-311 axtends the right
ta make diract paymant of FEGLI
premius (G Anvond with insufficient
pay, pompensation, or annuity, These
regulalions provide that this applies
when the “pay,” alter s}l other.
deduciions, is insufficient ve an
sogoing basis, f.e., when the situstion is
expecied 1o continus fof st least €
months.

insured individuals in this situation
cun choose sither o terminate thelr
FEGLI coverage or 1o make direct
payments. Employess who choose 1o
make direct payments must pay on &
current haxis: if they do not make the
payments, the coverage eancels.
Employess who choose to lormindte are
aniitied 1o the 31-day extanaion of
coverage and the right te convert. When
the smployer's pay again hecomes.
sufficient for tha premivm
withholdings. premiums will again be
withheid from the amployea's pay. Any
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coverage that was terminated is
automaltically restored; coverage that
was cancalled for nonpayrant,
howavar, will remain cancelled.

Anpuitants and componsatisnors who
aiect to make diract premium payments
will remain on direct pay. even if their
“pay” increases enough to allow
withholdings.

This provision bocame stieciive the
first pay period beginning on or after
Oetoher 36, 31998,

%. Rlaciien of tinreducad Opticns B and
{ a1 Retirement

Hefore the anactment of Public Law
10%~3)1, Option B and C covera
hegan to reduco for annuvitants whan
they reached age 85. Both coverages
reduced by 2% per moath vati) there
wus no coverage left. This reduction was
swiomatic, and annuitants had no
choice about it. Because their covernge
way reducing, snnuitants paid se
prowiums after age 65,

Public Law 105-311 sllows
annuitanis to make an alsclion al
mtirement as to whethor they want thair
Option B snd Qption C coveraga to
redhuce. [This also appliss to parsons
becoming insured a3 compensalionars.)
if they chonse No Reduction, thay will
conlinua o pay premiums appropriate
to their age havond age 65. OPM has sor
April 24, 1989, as the effective date for
this provision. This epplies io persons
aspursting for reiirement or becoming
insured as compensationsrs on or after
that date,

Linder thess ragulations, retizing
smpiovess {and persons becoming
insured as compensatianars] will chouse
how mwany of the Option B multipiss for
which thay am eligible and how many
of the Qption C multiples for which
they are eligible they actually want 1o
eontinue. They will also elect pither
Full Reduction or No Reduction foz al}
of their multiples of each 1ypa of
Optiona) coverage. Shertly belore an
inthvidual’s 65th birthday, hefzhe will
recaive 8 remindsr notice, showing what
sovaraga the snnuilantcompensaiicner
eipcted and what the premiums will b
for coversge beyond age B5. The
individual will then have an
spporiunity 1o change his/her slection,
jaciuding cheasing to have some
multiples raduce and others not reduce,
For persons who are siready over age 65§
at the time of retirement or bacoming
insured ax a compensationer, the
reminder notice will be sent as soon as
the retirement processing is complate.

Public Law 105~311 also allows for an
slecrion opporiunity for those whe are
already retired or insured as
compunsationers and who still have
{ption B coverage on the affective date

Federal Register/¥ol. 64, No. 248/ Tuesday, Decembaer 28, 1999/Rules and Regulations
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{April 24. 1999). Those who are over g2
85 and whose Option ¥ coverage has
aiready started roducing will slees
whether to fresze thoir romaining
Option B at the amount in force on the
aifective date, These annultents/
compensationers will nol bave an
sisction opportunity for Qption €,

#, Poriability

Public Law 105-311 g8t up 2 J-year
demoastration project for the portability
of Option B coverage which would
otherwise tarminatg, This provision
aliows certain individuals i continue
thair group coverage sl the group sate
plus an adminisimiive surcharge. Those
sligible for portability of their Option B
are separating employees snd
smployoes excesding 12 months in
nonpay staius, who meet the sums §-

© year/1st epportusity requirement as

stupioyess whe are retining, Poried
epverags reduces by 50% when the
ingyred individual reaches age 70 and
torminatas when the individuad reaches
agn BO.

These regulations put in place the
requiraments and procaduses for
‘portability. OPM has set April 24, 1998,
ay the affective data for this provision.

7. Increased Opten C Caverags

Reinre the enaciment of Pullic Law
t1a5-311, Option € coverage was 35,080
fz;:; ;{ spouse and $2,500 for each sligible
child,

Public Law 105311 increassd the
zoverage svailable under Option C to up
1o 3 multiples of the provious amounis,
CIPM bas set April 24, 1999, a8 the
eifective date {or this provision.

New smployees anfsmplnye@s newly
¢ligible on or after the slfective date can
slect tha higher amounts within 33 days
of becoming eligible. Employees who
have a iife svent on or afer April 24,
1948, can elect the higher amounis
within 60 days after the }ife aveni,
Employses wha had 3 life pvent
ttwesn October 38, 1398, and April 23,
194, wora allowed to elect the
increased coverags within 80 days of
April 24, 1999: thair incressed coverage
was effective April 24, 1994

8. Open Season

Public Law 105-311 required OPM to
conduet an open season no later than
180 days after the date aof enscumant,
with caverage elected during the open
season effectiva 365 days alror the srart
of the uien Seas0n.

(FM held an open srnroliment periad
from Agpril 24. 1999, through hune 34,
189%. All sligible employess were sble
iz olegi oy increase covarage. The
gifactive date of open enroliment
alegiions is the {isst pay period

beginaing o or after April 23, 2000,
which follaws a pay puriod in which the
empioyes was in pay snd duty statas for
the required amouant of dme

8. Srudy snd Report

Public Law 105-311 als0 requited
OPM to conduct & study and subemnit a
report to Congress on Federal
pmpiovees’ interest in other types of life
insurance. spacifically group universai
life insuranes, graup variable wivarsal
tife insurancs. and additipnal voluntery
accidental death and dizmemberment
insurance. OPM comploted the study, .
which showed that there iy some
interast in these other Hie insurance
products. OPM submitied #s reportio
Congress May 4. 1898, '

Waivar of Notice of Proposed
Rulemaking

in gccordance with § 583{b)(3)(B) of
title 5 of the 11,5, Codde. T find that good
cause exists for waiving the ganerm)]
nalice of proposed rulemaking. This
nolice is being waived in order to
impiement tegislation which bas
becoms effoctive.

Regulatory Flexibility Act

| cartify that this reguiation will ant
pave a significant sconomic impacton
& substantis] numbsr of sieall antities
because the regulation will only affect
iifs insuranes benefits of Federal
smpiovess and retirees. -

Exprutive Order 12865, Ragulatory
Raview

This rule has been reviewed by tha
Office of Managament and Hudget in
accordance with Exenutive Order 12868,

List of Subjects it & OFR Part 870

Administrative practiva and
procedura, Goverament employess,
Hosiages, Irag, Kuwait, Lebanon, Life
insarance, Ratirement.

Office of Petsannzl Mansgarmmt,
Isnice R Lachance,
Director,
Accordingly, OPM is smending § CFR
part 870 as [ollows:

PART B70—FEDERAL EMPLOYEES®
GROUP LIFE INSURANCE FROGHRAM

1. Ravise the authority cltation for
part 870 to tead as follows:

Amtberiry: 5 LS., 8716 subpart | alse
issund ander sactinn 3090 of Poblic Law |
101513, 10¢ Stat. 2064, &x zoRnded;

& 878 302gHIKE also issund snde s 153
of Public Law 168134, 124 Siad. 2321:

§ 870 30Ha131 also asued onder sestions
1I20HN, 11232}, and $1848b and (ool
Fublic {aw 105-31. 113 Stat, 251 and section
?ie} of Public Law 108204, 112 Stat. 20114,
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2. I § 870,101, revise the definition of
the first appearance of Child and add
the dafinitions Partability Qffice. Poried
caverage, und Hegulor parent-child
refationship in alphabeticai order w
read as follows:

§$870.10%  Dudinitions.

H » x * b

Thild, as nsed in the definition of
Family member for Optian C coverage,
means a legitisate child, an adopted
child, 3 stepchild or fuster child who
Lives with the smploves or former
smployes in a togulat parent-child
relationship. or & recognized natural
child It doos pot include a siillbom
child or a grandchild funless the
grandchild mesis al] the requirsments of
a fostee child). The child must be unday
age 22 oe, if age 22 ar over, must be
incapabla of saifsupnport becavsa ol s
mental of physical digability which
exisied before the child reached ags 22,

*® * # L3 *

Portability Offfve mesns e offtce
OPM deaignates to manage ported
coverage and to collect premiums for
ported covaraga.

Ported coverngs means coptinued
coverage that would otherwise have
terminated.

L[] L] L3 Ll L]

Regular porent-chiild relotionship
means that the amployes or former
amlﬁluyw is exarcising parental
autharify, respoasibility. and conwal
over the child by caring for, supporting,
disciplining, snd goiding the cﬁiki,
including making decisions about the
child's education apd madical care.

* * * * *

$3TC.104  [Recesignated 8s § 570,105}

4. Redeaignste § 870 104 s § 870,308
and amend it by revising pursgrsph {8l
snd add s pow §870. 100 taread a8

“foilows:

FA7T0.154  ncontasinbility.

ta] if an individual erronsously
hecomes insured, the covarage will
roxanin in effoct H at lsast 2 vears pass
pafors tha srror is discovered, and ¥ the
individusl has paid apphicable
premiums during that time. This apelies
to orrors discoversd on or afier QOctober
3¢, 1998,

{bl If an employes is erronaously
allowed to continus insurance into
retirament or compensation, the
eoverage will remain in effect if at laast
2 yaars pasa before tha error is
discoverad, and if the annuitant or
cotnpenrationsr has paid applicable
premiums during that tims. This appliss
1o auch errors discoverad an or alter
October 20, 1386,

{c} If an mndividual who is aliowed to
continue grroneous coverage bacause of
fncontesiability does not want the
voverage, ho/she may cancel the
coverage on a prospective basis. Thare
is ne refund of premiums.

§570.105 inhis! gecision snd
reconsidaration.

{n) An individual may ask hisfher
ggency or relirement system o
recongider e icitial decision denving
life insurance coaverage, the opponunily
o change covetags, the opperlunily to
astign insurance, or the opportunity ©©
slect portability for Option B coversge.
* 3 * * +*

4. Revize § 870.282{a}{1 ¥ii} to read az
fullows

$6T0.202 Boesic insurancs amount {BIAY,

{8}{}} ® % »

{id] 310,000; whichever ig higher,
untess an employes has elected a Living
Hannfit under suhpar! K of this part,
EHpctive for pay periods heginping on
or afier Ociaber 30, 1994, thete i5 N0
mundamum BIA,

- * L] * E

5. Revise §870,205(a), (b1}, and {c}

W rwad as follows:

JAT0.205 Amount of Optional ingurance.

(a) Option A coverage is $10,000,
Effective for pay periods beginning on
ar after October 30, 1998, Option A
cannot excead this amount, Excaption:
This does not apply io annuitants-whoe
retired with & higher amougt of Option
A before the removal of the maxinuw
on Basic insurance {the first pay period
baginning on or after October 33, 19964

1) gpiien B covarsge comwy in 1,

2,3, 4, or 5 multiples of an smployoe's
anniua) pay {after the pay has been
rounded 16 the next higher thousand, if
not eiresdy an sven thousand), Effective
for pay periods baginning en or after
Oetober 30, 1998, there is no maximum
amount for each multiple.

{c} Effective April 24, 1999, Option ©
sovetage comesin i, 2. 3. 4. ar &
multiples of the foilewing amounts:
33,000 ac the death of a spouse and
$2.580 on the death of an eigible child,
Paymenis are made to the insured
individual.

6. Revise § 870.301(b) and add a new
§870.303 1o subpan C io read a5
foliows: .

Subpart C—Elgibllity
§070.301 Eligibility for e insurance.

- L] L - *

{bi(1] Optional insurance must ke
specilicelly elecind; it is not awtorstic,

{2) An smployee may elect oas or
more types of Optional insurancs if:

(1) Hefsha has Basic insurance; and

(i1l He/she does nol have s waiver of
that type {or types) or Optional
insuranca still in affect.

* L] w L] L]

5a70.30%  Ellgihilty of ioster chiidren
under Option €,

{a} Effactive Qctober 30, 1994, fosier
childen are aligible for coverage as
farmily mombers under Option C,

{b) To qualify for coverage as a foster
chitd, the child mrust meet the foliowing
regpirements:

1} The child must Hive with the
insured smploves, annuient, or
comnpansatione;

{2} Tho parent-child relgiionship {5
definad i § 870,101 mus! e with the
insurad smployes, annuilant, of
compensationer, nut the biological

t!
{a] The smployes, annuitast, or
compensstioner must be the pri
souree of financial support for the child;

an

{4} The employee, annyitant, or
mgamaiinmt must axpact 1o maise the
ohiid to adultbood.

ted A chidd placed inas insured
individual’s home by a welfare or social
service agoncy under arn agreamant by
which the agency retaing conrrol of the
child or pays for maintenatice does not
qualify as a foater child,

{d)}{1) An iosured individual wishing
ta cover a foster child must sign a
cartification stating that the child meets
i} the reguirements and that he/she
will nodify the exeploving office or
relirement systers if the child mamies,
moves out of the homes, of stops being
Bnencially dependent on the employes,
annuiant, of comprnsstionst, X

{21 The emiploying office of relirement
system must keep the sigued
cartification in the insered individual's
file, along with othey His insurdance
forms, :

{o} A foster child who moves out of
the insured individuals hometo liva
with a biclogizal parent loses eligibility
snd carenot again be covered as a foster
cisiid unloss:

(1} The bielogicel parent dias:

(2} The binlogica! pasert is
imprisoned;

3} The biologival parest becomas
unabsle to care for thachild dus to a
disability; or

(4) The employse, snouitant, or
compensationer obtaing a court order
taking parental responsibility away from
ibe binlogical parent. :

7. Ravise § 870.402{c) to read as
follows:

$870.402  Whhholdings for Qptioas;
nsianee,
L3 L L3 - L3
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{c)(1} Subject to the provisions for
reernployed annuitants in § 870,707, the
full cost of Optional insurance st be
withheld hom the annuity of an
annuitant and Fom the compensation of
# comipeasationer.

2} The withboldings for GOption A
stop the month afisr the month in whith
an annuitant or compansationer tedches
age BY. .

{3] For an annuifant of
companzationer whe elects Full
Reduction for sny Diption H ar Option
€ multiples, the withholdings for those
mulliples siop the month after the
month in which ho/she reaches age 65,

{4) For an annuitant or
compensationer who alacts No
Reduction for any Optisn B er Option
. multiples, tha withholdings {or those
muttiples continue, as long as he/ehs
ratnatng insurod.

E S * Ld * &

8. Ravise § §70.405 to read as follows:

$870.40% Dirsct premium payments.

{a! Zincs fannary 1. 1988, gnouitanes
wis retired under 5 U.S.C. chapier 84
{Federal Empioyees” Retirement Systom)
Iieve bean able to make direct premium
payments if their annuily becama too
small to cover the premiums. Effective
the first pay period beginning on er efter
(ctober 36, 1998, all employees,

annuiisals, and compensationars whose

pay. ganuily, or compensation is
insufficient (o covet the withholdings
can make direct premium payments,

¥ 1] For sp indisidual io be sligible
& mako direct promium paymenty, tho
emyploying office or rotirement system
must dotermine thal the pay, annuity, of
vompensation, sfter ali other
deductions. is expected to be
insufficient on an ongoing basis, /.2, for
tho next 6 months or more.

(2) This seciion does not apply to
employess in nOnpay status. Emplovess
in nonpay sistus am governed by
§870.404{ch

iei(1) When the employing office or
rstirament system delermines that the
pay, anauity, of compensalion is
insufficient, and will be insufficient on
& ongoing basis, It must notify the
irgured ipdividual jor the assignee, if
the individual Iias assigned his/her
manrtnes undar subpart [ of this part)
in writing and inform him/her of the
available choices,

{2) Within 31 days of raceiving the
notice (45 days for individuals biving
ovarseas), the insured individual {or
assigriec: reust returm the notice to tha
empioving office or retirerant system,
choosing sither to terminate some or all
of the insurancs or i make direct
premium paymenis. An empioyee,
annuilent, or compensationer is

considered 10 recaive 3 mailsd notice 5
days after the daie of the notice,

3) If en individual dous not return the
nolice within the tatquired time fames,
the employing office or relivement
system will terminate the insurance.

i1} Terminated covorsge sfops af
ths end of the last pay period for which
premiums were withheid,

(23 An individoal whose insurance
tarminstes, either by choice or by failure
ta roturn the notics, pots tha N-day
extension of coverago and right to
convert, as provided in subpart F of thie

art.
(3)6) When an employes’s pay again
beenmies sufficient 1o allow preminm
withholdings, the emploving office will
sutomaiically reingiate the torminsted
nversga.

{ii} An annuitant of compensationer
whose coverage termingtes cannot bave
the coversge reinstated when the
annuity or compenasiion becomes
sufficient io cover withhoidings.

{e){1} Employing offices an
retirament systems must esiablish a
method for accepting premium
payments for insured individusls who
choote to pay directly.

(2] Individuals who are paying
directiy must eend tre required
premivm payment to the emplioying
aoffice or retiroment systom for every pay
period during which coverage
continues. The insured jodividus] must
make the payment after each pay pericd.
speording 1o the schedule extablished by
the employing office or retirement
systen.

(2){i) When an emplayee’s pay again
bocomes sufficient to allow premium
withholdings, he/she must stop making
direct payments. The employing office
will begin 1o withhoid pramiums
automaticatly.

{ii} An anavilant or compenssilonsy
who is making direct premium
paymanis must continus o pay direcily,
gven if the annuily or compensation
hovomes sufficient to aliow
withboldings.

if} The amploying nffice or refitement
sysierm must submit sli direct premium
paymants, alopg with its regular hife
insurance premiums, to OPM according
to procedures sel by QPM,

@}{1) )f an individual on direct pay
fails to make the required promium
payment on lime, the employiag office
ot retirement gystem musi notify the
individual. The individuat must maks

. the payment within 15 days after

recaiving the notice {45 days if hiving
ovorseasi An individual is considered
to receive 2 mailed notico § days sfer
ihe dale of the notice,

{21 i an insured individual fails to
make the overdue paymont, his/her

insurance cancels. Cancellationis

affective ut 1he end of tho Jast pay

period for which payment was received,
{3} An individual whoge insuranes

cancels for nonpayment does not get the

31-day extansios of coverage or the right

1o conivart provided in subpart F of this

ar,

{4} Coverage that cancals for
nonpayment is not eingtyted when the
individual's pay, annuitg, op
compensation betomes sufficiont &
allow withholdings. excupt a4 provided
by paragraph (g}{5} of this section.

{5} H. for reazons bayond hisiber
control, an insured individual is unsble
to pay within 15 days of rovsiving the
pasi dus notice {48 days if Hving
overseas], be/nbe may raguest
reinstatement of coverage by writing to
the emgloying office or retirement
system within 30 daya from the date of
cancellation. The (ndividuel must
provide proof that he/she wus preventsd
trom paying within the time Hmit far
reasons beyond his/hor contral, Tha
expioying office or retirement systars
will decide if the individual iz aligible
for reinstatement of coverege, i the
smptcryir;%b office or mg’&mmi s¥stem
spproves the mquest, the covernge is
reinetated back io the date of
cunceiistion, and the indisidual must
pay the back premiumy,

8, Ravise § 870.506(5] 10 rond us
follows:

£370.506 Optloual Insurance: cancelling a
niver,

{a) When there is a change in family
circumstonces. {1] An emplayes cannot
cancel a waiver of Option A duatoa
change in family circumstances.

{zj Aa employes who has walved
Uption B coversge can alect i, sndan
smpinyes who has fewss than §
muaitipies of Option B can incrmsse the
aumber of multiples, upon histher
marvinge or divorce, Upnn & SpOUsY’y
death. or upon acquiring an aligible
chifd. Exception: Acquiring a foster
child does not qualify an smployee to
¢lect or increase Option B coverage.

13} The number of multiples of Option
B coverage that an amployse can obiain
or add (which cannmt exceed o wisl of
5} is limited to the fallowing:

ii} For martiaga, the number of
additional family membars {spouse and
cligibie children} acyuired with the
MmaRrriage;

{ii} For scquisition of children, the
zziz;nbez of eligible children acquired:
D

{iti} For divorce or death of a spouse,
tha totai pumber of eligibly children of
the employee,

[4}{1} An employes who has waived
QOption C coverage can elect it, and an
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emplayse whe has fewar than §
multipluy of Optien C can increass the
number of multiples, upon his/her
merriage or upon steuitiag an eligible
chiid, An employes Can also elect
Option € coverage upon divorte of
duath of a spousa, if the employes has
any aligibla chiidren,

{til An omployes electing or
intreasing Option € coverage may efect
any aumber of multipius. es long as the
total number of multiples does e
axCoud 5.

(5){1) Except es statod in paragraph
{afs)iii} of 3his section, the empioyee
eust filo nn eiection under paragraph
{ai{2l ar {a){4) of tliis section with the
smplaving office. in a manner
designated by OPM, along with proof of
the svent, oo iater than 86 days
fntlawing tha dats of the event that
permits the glection: the employee may
instaad filo the election bafore the pyem
and provide proof no 1aier than 60 days
foliowing the event.

{ii} This 80.day lime }mit may be
extended if the individual is not serving
in a covered position on the dats of the
svant or if the individual separates bom
covared service prior o the end of the
s0-day timw limit. This extension cannot
exceedd the 21-day timo Hmit for electing
insurance following empisyment in 3
covared position or, for an election
utider paragraph (1}(4) of this section.
tha M -day parisd {ollowing tha 18t day
oo which the individual heromes
siigible to cancel & waiver of Basic
insurance.

[ii} An smployee making an election
under pazagraph (0){41{i} of this seciion
bocause of acquiring an eligible fostor
child must fle the election with the
smploving office oo later than 60 days
sier completing the required
certification.

tivi Empioyees who bad 2 change in
family circumstances between October
30, 1894, and Apri) 23, 1099, had until
Junae 23, 1994, o0 miake an electian
unider this sacticn.

{531} The offsciive dato of Option B
insuranca elected under para(graph fad1}
of this section is the 15t day the
employes actueily enters on duty in pay
status on or after the duy ths employing
office teceives the election,

{41 Tho offective dete of Option €
govamage elecied hucause of marnags,
divoice, denth of 2 spousa, or acquiring
an sligibly child other than 4 loster
chiid is the day the employing office
receivas the election, or ths date of the
avant, whichever it later, Exception:
Covarage elacted undur paragraph
{nisiiv! of thas section was effeciive
April 24, 1999. -

tifi} The sffactive date of Option ©
coversge stected because of acguiring a

foster child is tha date the emploving
offica receives the eluction or the date
the employes compietes the
sentification, whichever is later.

18. Add new paragraph (e} to
§2870.801 1o read as {ollows:

§AvH.EEY Termination of Basic Insarance.

- - * * *

(e} Except for smployees, annuitents,
ared compensationers who elec direct
payment as provided in § 870,405 of this
part, Bagic insurance stepa, subjecttoa
Fi-day sxiension of coverage, at the end
of the pay period in which the
employing offico or retiremant system
daterminag that an individual's perindic
pay. annuity, or compansation, sfter ail
uther deductions, is not enough 10 cover
the full cost of Basic insuranne,

11, in §870.802 revise paragraphs {a),
(c), and fe} toread as fallows:

470802 Tersniration of Optional
Ingursnce,

{a}{1] The Optional insurance of an
insured amployes stops whan hiséher
Basic insurance stops, subject to the
sama 31-day axtension of coverage,

(2) An smploves who meets the
reiuirements for portability, as provided
in subpart L of this part, may stect
porighility for higfher Oprion B
upverage, insisad of haviag it terminate,

L] * £ L ] *

{c{1} If an insured amployes i not
aligible 12 continue Optional coverage
&8 an anauitant or compensalicner g
pravided by § £76.701, the Options!
ingurance Stops on the date that his/her
Basic insurants is continved or
seinstated under the provisions of
§ 870.701, subject to 2 31-day extension
of coverags.

{2) A compensationer who mests the
requiraments for porisbility, as provided
in subpan L of this paxt, may eleci
portability for his/her Option B
soverage, instead of having it tarminata,

* » L 4 L] *

(6} Except for smployess, annuitants,
and compensationiers who alect direct
paymen! as provided in 8 B70.455 of this
purt, Oplional insurance stops, subject
16 8 31-day extonsion of coverags, e the
end of the pay period in which the
empioying offica or mtirement system
datermines that an individual's periodic
Py, annmity, or compensation, afer 3l
other deductions, is not enough 1o cover
the full cost of the Optiona! insurance.
i an individual has mora than one type
of Optional insurance and his/hor pay,
annuity, or compensation is suificient to
cover some but not all of the insarance.
ihe mulliples of Option C terminats
first, followed by Option A, and then
the multiples of Option 8,

§270.703 [Ramovard]
5870722 (Hedanlgnated sx §875.703)

12, Remove § 575,703, redusignats
§ BY0.702 as § 870,100, and edd & now
§870.702 to read as {ollows:

£670.702  Amoum of Basic Isurange.

{al The meount of Basic insarance an
annuitant or compenastiones can
contine i the BLA on the date
innwrnnce wouild otherwise havs
stopped because of the individual's
saparation from servica or compisiion of
12 months in nonpay status, The
ameunt of Basic insuranca in force is
the BIA mings oy reductions
applicable undet § 970.703{a).

{b}(1) For the purpose of peying
enefits upon the deaih of an insured
individual under age 45 who is retired
ur yeceiving tompensation, U BlA will
be multiptind by the approgriate age
facior shown in § 870.20% ¢} of this part,
Excoptions:

{i) I the insursd individual retired oy
heeazae insured us ¢ Compansatisner
Imfore Ociober 18, 18980, or

{if} ¥ the inswred individual electod e
partial Living Banefit as as smpicyee
under subpart X of this part.

[2)i) For an annuitant or
compensationer whe alected & partial
Living Benefit as an employee, the
amount of Bavic insurance ha/sbe can
continge 3 e post-election BIA, o
sbhows in & 876.200{a)(2} of this pan,

{ii} For the purpose of paying benohits
upon the death of an iosursd annuitant
s¢ compensationar under age 45 who
elociad o partial Living Benefil 3z an
empioyea, the BIA will be multiplied by
the age factor in offect on the date
OFEGLI received the complated Living
Benefit application.

13. ﬂedﬁsigaaze SEH70.704, 875,704,
and 870,706 as §53 870. 704, B70.707 ., and
#76.708 respectively, and add new
§§ 570,704 and 870.708 to read as
frdlows:

5870704 Amount o) Option A.

{a) The amount of Option A coversgs
an spnuilant or compansationer can
continue iz $10,600,

B} An annuitant’s ar
compensatianar's Optien A coverags
reducesby 2 parcent of the origine
amount sach month up W0 4 maximum
reduction of ¥5 percent. This reduction
stantz ui the beginning of the 2nd menth
aftor the date the insurance would
otherwise have stopped or the heginning
of the Znd month after the date oithe
insured’s £5th birthday, whichewver is
later.
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$870. 70  Amourdt and slectlon of Option B
endg Gpiton .

[a) The rumber of muliipies of Option
2 and Opiion T covarage an annuitant
or compoansationer aan continue is the
highast sumber of multiples in force
during the applicable period of servica
zequirad \o continue Option B and
{ption (.

{bil1}i1 At the ime an employse
patires or bacomes insured a5 &
compoosationer, he/she mus olsct the
uamber of allowable muitiples ha/she
wishes o cantinue during retirement or
whle meeiving compansation.

{ii} An employee who elects 1o
continue fewsr mullipiss thad the
munber far which ho/she iz sligihle is
considered to have cancelled the
multiples thet are not continued.

{iit} Essedovena separating for
retirenient and smployest bacoming
insured as competisaiionary oo or alter
April 24. 1999, must also slect sither
Full Redeacting or No Reduction for atl
of the multipies being continusd,

{sv] An smployee whe does not make
a reduction olection is considered te
hava chosen Full Reduction.

{2)(1) Prior to resiching age 85, an
sanuitant or compensationer cag change
from Mo Reduction to Full Heduetion &t
any time. Exception: If the individual
hap assigned hisz/ber insurancs a3
provided in subpart § of this pant, oniy
the assignes can change from No
Roduction to Foil Reduction for the
Option B coversge,

{13} Prior to resching age 85, an
anmuitant or compenseticner aan change
from Fuil Reduction to No Reduction at
aay time.

{43:] Afer reaching age 85. an
annuitant or compensationer can change
from No Reduction to Full Reduciion et
any lime, Excoption: If the individual
kas zssignad his/her insurance 4s
provided in subpart 1 of this past, only
the assignes can change from Mo
Keduciinn to Fell Ruduction for the
Option B coverage. H an individual age
5 or cver changss to Full Heduction,
the amount of insumnce in fores is
computed as if he/she had elected Pull
Reduciion initislly. There is ao tefund
of premivms

{11} Except a3 provided in paragraph
b4} of this section, aftar reaching ape
6%, 20 annyilant OF Companssticner
canno! chenge from Full Reduction o
No Reduclion.

{331} Shortly before an anauitant or
compesnsationer's 65 birthday. the
retirgment system will send = reminder
shout the election hefthe made and will
offer the individual a chance tv change
tha sleciion. AL that time, the annuitant
st compensationar ean choose 1o hsve

soma multipizs of Option B and Option
{; rpduce and somhie not reduce,

{1i} I the individual is already 65 or
older at the time of retirerent or
becoming insured as a compensationer,
the ritiremaont syssm will send the
temindsr and give the apportunity 1o
change 1he aleclion as sooa 3 the
rotlrement processing or campuensation
sransier is complote,

(iii} I the individual assigoed his/her
insurance as provided in &u%zpan P
this part, and if the emgloyee elscted No
Raduction for Option B coversge at the
time of retirement or bocoming insured
43 o compensutionet, the retiresnant
systera will sand the reminder notics for
Ciption B coverege to the assignee,

{iv] An annuilant or compensalioner
w o wishez to change hisfher reduction
election must return the notice by the
end of tha mooth fallowing the month
in which the individual turns 88, or il
airoudy over ege 65, by the end vl the
4th mooth after the deta of the letter. An
sanuiiant or compansaticner who doas
not refurn the alection notice will keap
hiafhor initial stection.

{cH1} For oach maltiple of Option B -
endfor Option C for which an )
individusl siscts Full Reduction, the
cmm%a reduces by 2 percont of the
origing amount each moath, This
reduttion starts al the beginning of the
2nd monih aftor the date the imuranca
would otherwise have stopped oy the
beginning of the Zod muonth after the
insured’s §5th birthdey, whickever is
later. A2 12:08 noon op the day befote
tha 50th reduction. the insurance siops,
with no extension of coveruge or
conversion right,

{2) For each multipls of Option 8 and/
or ption C for which an individesl
aincis Mo Raduclion, the covemge in
lforce dues oot reduce. ARer age 65 the .
annuitant or compendationsy continues
o pay premiums sppropriate to his/her

age.

S{d}l'ﬁ} Ernployess who were aimady
ratired or insured as compensations?s
on April 24, 1999, and who had Optien
B, were given an opportenity lo make an
sloction for Option B,

(i} Annuitanis and componsstioners
wha ware under ege 85 were notified of
the sption 1o elect No Reducilon. The
eztirement system will send thess
individuals an sctaal glection notice
before thair 65tk birthday, as provided
in paragraph (51{4) of this seciion.

ii) Aanaitanis and compansationers
wha were age 65 or aider, and who still
hed some Oplion B coverage remaining.
were given the opportusity o stop
further reductions. These individusts -
had until Qetober 24, 1999, 10 make the
No Reduction electian. The amount of
Dption B soverage ratained was the

amount in effoct on Apnii 28, 1599,
Those annuitants and nompensaiioners
who elacted No Reduction wore
requirsd to pay premiuvms retroactive to
April 24, 1599,

(2} Empioyees who wote aiready
retired or insured as compensationers
on April 24, 1999, could not elect No
Reduciion for Option C.

i4. Add § 670,80 {d}3)v) to read as
fnllows: -t

SATU.R0t Urder of precedencs and
peymant of banefits,

=

( 3) * =

{¥) For smployees and former
smployees who have portsd Qption B
coverage, the appropriate office is the
Portabiiity Office,

15. Revise § 870.202(b} and (g1} to
rond a8 followa:

. 3870802 Designation of banaficlery.

b * L L] *

[b} A designation of bensficiery st
be in writing, signad hy the insursd
individunl, and witneased and signed by
2 penple. The sppropriste officy must
receive the designation befors the death
af the insured.

{1} For smployess, the appropriate
uifice is the employing sffica.

(2} For anauitants and
competsationers. the appropriate office
ia GPM.

(3} For employees and former
employees who have poried Option B
covarsge, the apprapeiste office is the
Portability ()ffice.

igi{1) A dasignation of bensficiary is
sutumuatically cancelied 31 days nfrer
the individual stops being msured.
Excoption: H the individue) eleciz
poriabilily for Option 8, 3 valid
designation remaing in affect,

L] * L * »

15, Rovise § B70.902 loresd a5 -
follows:

§E70.502 Making an assignmant

{a} To assign insurangce.an inmred
individual must complete an s pproved
nseignmment form. Culy the insured
individual can make an assignmentino
one can assign on behalf of an insured
individual.

(b} The individual must submis the
compiated and signad form o the
appropriate office indicating the intent
to trrevocably assign ail ownership of
the insurance. The form must also be
witnassed and signed by 2 peopis.

{1} For amployees, the appropriats
office is the employing sifice.
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£21 Far annuitants snd
compensalioners, the wppropriste aifice
is OPM,

(3} Far smpioyeos and former
employees who bave parted Option B
soverage, the appropriate office is the
Portability Offics,

17, Revise § B70.0907c] 1o read as
fultows:

§870307 Termination and conversion,

* - * E ] »

{e} An assignment terminates 31 days

after the insurance terminates, unless
" ihe insared individual is cesmploved in

or rehizns 10 a position is which ho/she
is satided 1o coverage under this part
within 31 days sfier the insuranes
terminetes. Exceplion: If an empioyee
elects portability for Cpiios 8 coverage.
un sssigrsnent mmsins i affeet, I the
individual retares ¢ Federl sorvice,
Hesic {nsursnce and any Optien A
ingurance acydred through returning to
servico ia subject to the existing
asxigrment,

18. A new subpart L is addsd o read
s follows:

HSubpant L PORTABRITY

4201207 Fortability permitied,

8r0.1202 Elgibiliiv.

B¥L1203  Amaownt of inmrsace.

B70.5504  LCoa of issurenos,

£78.1705 Electing poruability for Optinn 3.

A70.1208 Termsineting and canseliation of
* povted coversga.

0761207 Unsignmions. sssignmenis, and’

court orders. |
$0.1Z08  Reburm o aviive service,

Subpart L—Portabiily

§670.0301 Porabilty parmitted.

(a) Effortive April 24, 1999, unti
Aprii 24, 2002, eligible emplayees may
eipct porishility for Option B coverags
that would otharwise tarrningte.

(b} An individual cannot elect
portability for Basic insurance, Gption
A, ot {Optign €

§B70.120% Elgitdiity.

{a) An smployen is aligible 16 glect
porizhility for Optios B if:

{1} Kisther covarage is terminnting
due to separstion or completion o 12
months in nonpay status; and

{2} Ha'she hae had Option B for the
% years of sarvice innedialoly beforg
the date ths coverage would otherwite
terminaty, or for the futl periadis] of
service during which he/vhe was
eligible to have Option B, il less then 5
yours,

(b} §f the employee has assigned his/
ber coverage as providsd in subpan | of
thig part, it is the sgsignee who has the

g to slact poriability.

§R70.1200  Amouni of Insurkngs.

(8} At employse can slect portability
for up 1 the highest auesber of Oplicn
B multiples that meet the requirements
of € 876.1202{a}i2}

ib){1} An individual with ponied
coversgs can reduce the number of
multiples at any tims. Excoption: If the
individual sssigned husfhor covemsge o
provided in subpart | of thiz past. anly
the assignaw has tha right to taduca the
numbsr of multipiss.

£2) An individual with ported
coverage canpot intreass the number of
multipiss,

{e} Salary changes have ao effect o
the amount of Option B coverage in
force for an individual with ported
coverage,

{d} The amuunt of ported coverage in
forve reducas by 56 parcent et the
beginning of the Ind calendar month
after the Individual reeches age 20 or, i
the individual is 70 or oider st the time
ba/sha alects portability, the 2nd month
aftar the sffective date of the purssd
LOVETARE, '

EN/EAT04  Cost of inswrance.

(a}1) The cost of ported coverags is
the cost shown in §670.402{01.

{2} In sddition to the premium
paymenis for Option B, tadividuals with
ported coversge maust pay 2 monthly
administrative fee, io an amount set by
OPM,

{3 Tha Portability Office will |
establish o schedule for the premium
paymetis. An isdividual with ported
Coverags must make peymment to the
Portahnlity Office on & dmely basis.

§870.1205 Fiecting portability for Option
a8,

{a) The employing sgeacy mest notify

-the smployee/agsigneeis) of the loss of

soverage and the right to alect
portability for Oplion R sither before or
immediately after the avent cuusing the
losx of coverage.

{bit1) The empioyes/assignesi(s} must
submit the requesi to alect pariability to
the amsluying office end to the.
Partsbility Gifice within 60 days
following tha date of the terminating
avant {14 days if living overseas} A
maiiad nutification or reguest is
eonsiderad 1o be received 5 doys sfter
thg date of the netification/request.

2} An emplovenfassignes who fsila to
request portebility within the required
time frame ia considored o have refused
coverage,

(3) Ported coverage is effective the day
after coversge ss an employes oads.

§H70.1208 Turminstion sred cancalintion of
PETIAY Covarsgs.

(a}{1) Ported cuveraga staps April 24,
2002, subject to the 31-day extension pf

coversgs snd right to convart, as
grovided in subpart F of this part.

{2} Ported coverags stops at the
beginning of the Zad calendar month
after the individual reaches age 40 ar, if
the individual is age §0 or older at the
tme hefshe glects portubility, the 2ad
mankh sfier the effsctive dote, subjag 1o
the 3t-day extension of coverage and
right i canvert, as provided in subpart
F of this pent, .

(1) An individual with ported
coverage can cancel covernge 3t any
time. Exception: If the individual
assigned his/her coverage as provided in
subipart | of this pars, only the assignes
can Cancs] coversyge.

(2)  an individusl with ported
coversge does Dot make 2 premivm
pavment on time, ihe Portability Office
will send him/ber a notica stating that
cowarsge will vootinue only i the
individunl makes payment within 15
davs afier recejving the gotice (4§ days
i living overseas}. [f the individzal doos
not maks payment withia this time
frame, Option B coverage cancels,

{3] An individual whose ported
cuvarage cancels, whether voluntariiy ar
Tor noppayvmend, does not get the 31.day
extomsion of coverage or the right to
canvert.

S570.9207  Casignations, assignments,
wnwd court srders.

{a}{1} H an employes bas o valid
designation of heneficiary on His &t the’
tisia he/she alscrs portability, thet
daslfmziczx remaing i effect.

(2} An individual with ported
coversge who wishes to filaa
designation of banshciary must subwmit
the farm to the Portability Offes,

{3} i an individusl with ported
zoverage feturns 1o Faderal service, any
dusignation of beneficiary remaing in
effact,

[bH11if an employee assigns bis/hor
coveragy balore sioeting popubility for
Option B, that assignmant remuins in
sffoct,

{23 i an ipdividuel with ported
coverags wishes to make an assignment,
halsbe must submit the form to the
Porahility Qifice,

{3} i sn individual with ported
coversge relurns i Faderal sarvice, any
sssignment of coverage remaing in
offect. Basic insurance and any Option
A coverage acquirad thraugh the returm
1o service am subject {o the existing

assi ent.

ic?ﬁ]nlf the employing office recsived
a valid court order on or after July 22,
1898, that court order remaing valid Jor
the poried coversgs

(2) Anyone wishing to submit s sount
ardser relating (o an individual with
ported coverage must submit it to the
Portability Office.
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{3} If an individual with pored
coverage returns to Federal serviee, any
walid ourd order on file remainsg in
affect, '
(4} When an individual submits 2
roguest 1o olect portability Far Option 8
soverage, the emploving office must
send the originals »f ail dasignations,
assignments, and court orders on file to
the Portability Offico. "

BE70.1208 Ratumn i sclive service,

{s} 1} When an individual with ported
coverags returmis to Faders] service. ihe
ageney must notify the Portability
Offica.

£2) The Pociability Office must
terminaie the ported covernge and send
ehe originals of el dasigaations,
assignments, and court orders ta the
aew empleying office.

{b) The employae will get back the
number of multiples of Option B hefshe

- had before the terminating evenl.
Exgeptinns:

{53 A person who cancels & muitiple
or multiples of Option B covarage afler
slecting portability will get back only
the number of multiples remuining.

i2] A person whose ported caverage
canvels for nonpayment of primivms
will not get back any Opticn B coverage
miomatically.

PR Do, 9902367 Filed 12-37=99; §:45 aml
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Attachment (;: Federal Employees’ Group Life Insurance Amendments

2. Public Law 103-336
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PUBLIC LAW 103-336—OQCT. 3, 1994 108 STAT. 2661
Public Law 103-336
103d Congress
An Act

To desiguate the building located of 4142 Nomre Gade in Saint Thomas, Virgin
Islands, for the period of lime during which it houses operations of the United

States Postal Service, as the WM&M o amend title Oct, 3, 1884
39, United Statea Code, to make applicable with respect to the United States (H.R. 419¢]
Pesta!l Service certsin exclusionary authority relating to the trestment of reem-
pioved annuitents under the civil service retirement laws, and for other purposes,

Be it enacted by the Senate and House of Representatives of
the United Siates of America in Congress assembled,

SECTION 1. DESIGNATION.

The buiiding located at 41-42 Norre Gade in Saint Thomas,
Virgin Islands, shall, for the period of time during which it houses
operations of the United States Postal Bervice, be known and des-
ignated as the “Alvaro de Lugo Post Office”.

SEC. 2. REFERENCES.

Any reference in a law, map, regulation, document, paper,
or gther record of the United States to the building referred fo -
= section 1 shall, with respect io the period referred to in section

+ deemed to be a reference to the Alvare de Lugo Post Office.

. 3, EXTENSION OF EXCLUSIONARY AUTHORITY.

Section 1005(d) of title 89, United States Code, is amended—

{1) by striking “(d)" and ingerting “(d¥1)"; and

{2) by adding at the end the following:

*{(2) The provisions of subsection (g) of section 5832, subsections
{i) and {142} of section 8344, and subsections (f) and (iX2) of section
8468 of title 5 shall apply with respect to the Postal Service.
For purposes of 50 apfpiying such provisions—

“UA} any reference in such provisions to the head of an
Executive agency shall be considered a reference to the Post-
master General; and

“(B) any reference in such provisions to an employee shall
be considered a reference to an officer or emplovee of the
Postal Service.”.

p—

9-135 (O - 84 11360



108 STAT. 2662 PUBLIC LAW 103-336—O0CT. 3, 1994

SEC, 4, ASSIGNMENT AUTHORITY. i

Section B706{e) of title B, United Siates Code, is amended-—
(1) by striking “Federal judge” and inserting “employee
or former employee™; :
- {2) by striking “judge’s” and inserting “employee’s or former
employee’s”; and ,
{3) by striking “purchase” and inserting “purchased"”.

- -
gt §

Aperoved October 3, 1994.

LEGISLATIVE HISTORY—H.R. 4136: u

CONGRESSIONAL RECORD, Vol 148 15841
May 23, considered and passed House,
Aag. 28, considered and passed Senste, amended.
Sept. 18, House concarred in Senste smendment.
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U.S. OFFICE OF PERSONNEL MANAGEMENT

NOTICE AND POSTING SYSTEM

Notice No, 73 Washington, DC 20415

Date: October 6, 1995

Notice of OPM Regulatory Change:

AGENCIES: POST THIS NOTILE IN A PROMINENT PLACE, The attarhed regulations must be made meailable
for empioyees to review in accordance with § U.5.8, 11035421ia} snd B CFR Parr 110. Insert the focatian

wehiste the regulationg can be reviewsd in the box beiow. Thie notive shsuld be pogted for 2 minimten of 10
wixkdayy.

EMPLOYEES: The OPM regulations sumsmorized in thiz biotice were eceidy published in the Federal Begigter.
The compists e of the regulations, incuding relevant dates and addresses, is svailable for review in the
locetion listed Selow. This Natice i for informational purposes only. Publicetion in the Feders! Ragister provides
oftieln natlen to the public of OPM raguistery chatiges.

REGULATION STAGE: [] rroposed trterimn (] rnat
3

SUBJECT:  Federal Employees” Group Life Insurance Program: Assigument of
Life Insurance

SuMMARY:  The Office of Personnel Management is Issuing interim regulations 1o
implement Section 4 of Public Law 103-336, which amended the
Federal Employees™ Group Life Insurance law o provide that ait
Federal employess and former employess could irrevocably assign
ownership of their iife insurance coverage t someone eise.
Previousiy, oniy judges could assign ownership of the insurance,

LOCATION OF COMPLETE TEXT:

Jemes 8. King
Atmehment irector

St e

Inquiies:  Govemment personngl shouid comact thelr installation ? W, Prined on Hecyeles Faper

specialist: others may call DPM’s Office of Insurance TS Form SRIAR 12183
Programs, insurance Policy and (nferrnation Division at
202-808.0131
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Mensgemant. '

1iln insurance .

" acron: intetiz regulations with requsst
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sUMMARY; The Dffice of Personnel
Managemeat {OPM] is issuing interim
regulstions t¢ implemant section 4 of
Public Law 103-336, which amended -
tha Fadersl Employees’ Group Life
insurance (FEGLY) jew to provide that
ali ngml erﬁ?{m éormer __
ampioyees could Irmevocnbiy assi
owﬁmézip of their life Emz&r:';nm gn.'
coverage to 5omenne olse. Pravicusly,
only fudges sould assign ownership of
thetr insurance. T
aftactive November 3, 15958, Comments
wmust be recelved sn of before November
3, 1988, o :
AmnRESSES: Send writtan commoents to
Lucretia F. Myers, Asststant Director for
Lrgrancs Programs, Rotirement and
Insurance Sevvice, Office of Personnel
Manngement, P.O. Bex 57, W

DO 20044 or deliver 10 OPM, Boom .
4451, 1900 E Strest NW., Washington,
PC: or FAX 10 (202) 5080833, .
FOR FURTHER INFORBATION CONTAGT:
Margaret Sears (202) 6060004, .
SUPPLEMENTARY INFORNMATION; Public
Law 103336, saactad Qctober 3, 1054,
amanded the FEGLI law (o provide that
all insured Fedaral employees end
former employess irravocably
assign ownerahip of their FEGLI .

10 S0meone aise. Proviousiy,
tho rig! 10 assfpn ownarahis waa
limited to hudges. Thess inderim

tons smend curres) regsdations to
expand thelr epplication to &l insured
Foderal employees, annuitants, end
compensationers, in addition, the
interim lations address issues thet
affect empioyees, annuitants, of
compensationers, but do not affect

luﬁm

nder these (nterini reguistions,
insured persons may lrrevocahly assign
thair 1ife insurance coverage, exzept for’
accidental dismembarment insurance
and family o fnsurancs, 16 ong oy
more individuals, corporations, or
trustens. What & persan has mioro than

. one type of assigneble tosurancs (for

axapie, basie life Insurance, xtmdud )

opticas! Insumnen, and additional -
options] insuranoe) be ar she muxt '~
ssaign all of ths fnsorance, nct just 8
pottion of it. Ths insured persos sy
asxign pwnarship tomore Qistione - -
individoal, corpomstion, or trustes. In
making an assigniient te multiple
ssgiguoes, the insured parson must
spacify the parcontage of the tatal value
of the insurance that ie te be owned by
sach assignee. ot
An insured porson whoslectss |
Living Benefit canoot assign the belancs
of his or ber Insurancs, norcan ey~
insured parson wheo aaaigns his or her. -
insurance slect a Living Benafit.

———has

When the assignment is made, the
sysignes assumes mast of the rights
reisied to the insurance, including the
right o cangs! ell insurancs, w cancel
or reduce optional insurance, to
deslgnate benefidaries, and Lo convert
the Insurance to & private policy when
the FEGLI tarminates for s
yusson other thay caneeiigtion. The
insured person retains therightto

incresse overage, but cansot Mducy or

canpel it, ) o .

An sssignment automaticsily cancals
any designation of beneficiary ibe N
insured person might have mede, and
the insured person no longer bes the
right to designate & beneficiary. lostead,
the ausignioo assumes the right to
designate baneliclaries. ugh the

fs sutomatically the baneficiery

if he or shio does not designate s
beneficiary, the assignee may designate
himself ﬁizm!f s beneficiary and
nasa unother parson ax contingent -
busofi fo receive ihe insurancs
bensfits if the assignae diss before the
insured person, If the sszignes does not

dww:ammxmw und
.dies m&am&mw.fh};nfe-

insurance is payable to ihe decansed .
aasigneo’s eslate when the insured
Eegao'scvte s o

oe's ypiaie yoars aflerthe |
mig:ae's death can couse difficuliios
for the hoirs. By ngming s contingent
beneficiary, the sasignee can sicplify
P of the life insursnos.

ously; the reguiations permitted

logally appointad ans of assignons
to designate aries on of
the assignes. Wa bave discontinued this
provision in the interim reguistions in
arder to conform to the regulations
spplicable to designations of beneficiary
made by Foderal employees and
annuitanis {5 CFR 8709021 These
reguiations do not provids for . .
dﬁiﬂfﬂﬂlm of beneficiary medeby
logally appointed guardians on behalf of

"Federal am and enruitanis.
e e

ader law, an smpicyse
who relires or recsiver componsation
m the Office of Warkers' )

pensation Prograeas and meets

cortain length-ol-participation -, -
requiremants ey continge fife -
ingurancs s an anmvitapt or
compensstioner unloss he orshe |
converts 1L 1o a private policy. These
intarim yogulstions provide that, {{the.
smployee had sssigned the insutance,.

- the assignes nssumes the right to

ounvent ihe insurance when the inmured
employee bocomes an eazitant or

" compenisationer, If thers are multinls -

assignoes, sonie may choose to convert
and soune seay choose teallow the .~
insurance to continue whils the innured
porsan is recelving ansuity or

‘nsurance co

compensation payrasnts, In this cass, -
the amrount each assignee can convert is
determined hy the assignee's share of
the total value of the insursnce,
Howsver, the ampial of sach type of
insurancs continued s datarmined b
the total percentege of the shares ol the
guoes whe choose continued
coverege. For sexample, if two sssignoes,
sach baving a 2% percent share in the
ewnsrship of the total inaurance amount
of basic life and standard
o mﬁf‘u o mnﬁ:m:h Coverage
ur assignens chase to . .
convert, 50 of the valus of the
hasic: lifs and 50 porcent of the valus of
the maddm %mw:i& e i
continusd, BESIZHENE WD -
a share of tiim total value of the :
irzurmnce, it is necessary to digtinguish -
beteesen the 1ypes of insurance in ordsr
to apply premivms and reduction
factors during relirernent.

An liisurad person who retires ar
receives compensation under
droumsances thet allow continue life
inmurance retains the right, at
tha time of rotirement, 1o chooes to
maintain more than the minimwm post-
retirement basic life insurance coverage
thaz is provided threugh the 75 percent
reduction after age 65 Thatis, when s

. vetiree reaches ago 65, basic lifs

insurence 10 reduce at 4 rete of
2 percent e month until it resches 25
parcant of fte valus at the tme the
pergon rotired {e 75 nt reduction}
stifoss, ut the Hme of retivernnt, the
chose to pay an axts premiom -
& reduction of only §8 percent or no
reduction ot af), Compensationars’ basic
life inmursnce is affected in the smne
way and they have the sama - -
opporiunity to elect more thet the -
minimum post.-retirement basic life
. Assigness cannot
maks the initial ¢ of a lesser
reduction. but i the insured parson
elacts 50 parcant or no reduction, the
asgignee can Inter cancel that slection,
When sn slection of sn&exm orno -
raductitn is cancolled, the reductfon
percentage reverie 10 75 peroent. |

Afae :Eeakiug an essigument, the
{nnured person cantinues to pey the
premiuma for the insurance through-
withholdiogs from pay, annuity, or -
compensation. Howsver, if the insured
parson is retized undet the Fodoral | -
Employoas Retirement Systsr snd the -
annuity is too sl to cover tha
pramiums, either the ingured parsen or
the assignes(s] tay pay the preminms

to the tetirement system,

FEGLI insurance terminatas when en
empioyse tes from his of her
pasition, st the end of 12 monthe in
nonpay status, or whean the mploiea'ia
transfarred o @ position in which be or
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she is oug sligible for Ui insurance
coverage, The employes thep has a 31-
day temnpomyy extension of coverage

4 which bo or she can convert to
anindividusl policy. If the smployes -
hius sasigned ownership of the
insuysocy, the assignes, oot the
smyloyes, has the right to conven the
insuranes to an individual policy ve the
employes’s }ife. Whazn there are
mn?d;xla sssigneas, ench assignos can
indepandently convart his or hor share
of tha total insurance amount.

The £ itsolf terminates 31
days after g insurinee terminstes

tho empploves refurmsics . |
position o which the lis lnsurenes -
resumes beform the 31-dey poricd
axpires. 1f the employes metums to such .
o positlon aRer tho 33-day peried. the
saxignment does ot resume. To assign
ovnaship of the life incurmnce sequired
with the new sraploymeast, the
employre mrnst aEsin exesis sn

t form.

In the FEGLI , when an
anpuitant is wemp oZ:d in the Pedersi
sorvics in a position in which he or she
continues 1o recgive the annyity and is
eligibls for 1ife insurance coverage, any
besic life insnrance, standard optlons)
insurance, and family optional
insurnnce the person has assn
ennuitant s suspended and the parson
becomes covered &4 an etiployes. The
. additionel options] insurance the
w bas us &5 annyitant remuine in.

nnissx the peracn chiooses i have
the covgrage &3 a1 smployes instesd,
The intaris regulationa provide that e
reempioyed sanuitant had .

ousty assignod ownership of his or-
: ia insurance retaing the 1o

maks the slection concerning the

sdditional optiomal insumnces: however,
2il insurence the porson bas, whether as
Bn anpuitgnst or 85 £ amployes, (s
subjeck 10 the existing sssignment,

Walver of Noloe of Proposed
Rulemaking )

Purwuan? to section 3533(b)(3XB)} of
ttle & of the U.E. Code, 1 find that
cause axists for walving the ‘
nutice of rulemaking becsuse thess

uns implement Soction 4 of

Public Law 103336, which wes
sfiective October 3, 1904, Employses
and amploying offices need to have
these regulations in place a5 soon &

le, Tharefore, it is In the publlc
interest not 0 issue propossd |
regulations,

Regulatory Flexibllity Act '

¥ cortify that thess regulations will oot
have 2 significent economic kmpact on
2 substanial number af smail satitles
beceuse thay primarily effoct Federal

empioyeas, annuitanis, and
compensaioners.

List of Subjects
5 CFR Part 870 - ¥

- Admiuistrative preticosnd
proceidure, Government employees, .
Hostiges, Img, Kuwail, Lebarcon, Lile
insurance, Retiremant.

SLFR Pors 971 and 872
Administrative praciics and
proceduse, Government employees, Lile
SCFR Pant87¢ o
Guvernment wuployess, Lifs
jnsurance, Retiroment, .
g :f Persounai Manag
Jrsex B, Kicg, R
Ascardingly, OPM is amen
parta 870, 871, 872, and 824 as (o

PARY §70--BABIC LIFE INSURANCE

1. The authority citation for part 870
contiones to read as lobows: :

Authority: 3 U.S.C 6716; § 870.202(c) slw
insendd predar B BLE.C 7701032) mabpare )
wltar dyvued under wec, $40C of Pub, L. 1N-
BiY, 104 Sist 2004 meumanded,

2. tu § 870.601, it (g} is added
loread s &JEMMWF ® N

§ET.001  Egibliity for e Insuvinom,
L] * L] L L

g ln retiring under 28 L2.5.C 971
(s} and (b, 28 V.5.C. 372{a}, and 28
1L5.C. 7447 ara considored sraploynes
under the Fedaral Employnes’ Group
Life Insurence lnw. Ingurmees for these
judges Contiues withon! Interraption
of diminution upon retirement

3. in §670.701, paragraph {e} is added
to ressd ax follows: :

5 CFR

$TIOT ENghENy tor Ute beumnoa,
. W ’ » .

- - *

fo} Judiges retiring under 28 {1.5.C. 373
{0 and (b, 28 U.S.L 372He), and 26 -
{3%:;. 7447 arp copsidored
under the Feders! Empioyses’ Gronp .
Life Insursnce law. fnsurance for these
fu conbinues without interruptien
or ution upon mtirement. The.
amount of basic insurance for & judpe
who elects to recsive compensation i

“itwo ol anouity 1s computed in
" pccotdance with § 870,702 of this part,

. 4.in§670.601, h{sjis -
revisad to rend 88 gllmﬁ? :

§ETDA0Y  Assigrunenty,
{a) Ax inswmd Individual may

{rrevocahly assign owsership of hisor

haor e {nsurance coversge tn ane or
mors individusls, corparetions, or

!

A

trusteen. Part 874 of this chapter

" describes how an ingured individaal

may ass:;p all incidents of ownership
{except fainily optional insurance and
accidonial dismembament lusurance]
1 xnother . tlog, or -
trustes, Part 874 also describesthe *
sHects of surh assignmeant, procadures |
for making an assignment, and relsted

* o , 0= I R o

PARY B71-STANDARD OPTIONAL. . -
LIFE INSURANCE - =

1. The authority citstion for past 871
continues to resd as follows: -

Ahory sUSC.B7IB. 0 . .
2. Section 871.701 la revised to rosd -
as follows: .. L e

$F71LT0t  Axsignmanty,

Ap ingured indfeidunl may .
irrevocably assign ownership of his or
her life insurance coversge Lo Giie or
mmare [ndividuals, corporatons, or |
trasives, Paxt 874 of this chapter

_ describes how an insured {ndividual

may essign sil incidents of ownership
texcept family optional nnirance asd
sexidental dismemberment insurance}
to ancther porson, eration, or
niston. Part 574 slso the
effacts of such assignment, procedures
far making an assigaoent, and related

PARY #72—ADDITIONAL OPTIONAL
LIFE INGURANGE :

1. The suthority ciiation for part 872
comtinuas to resd sy follows:

Authority: 8 USC B718.

2. Saction §872.701 la revised 10 read
us foillows: .

ATt Assigninierae, .

An insured {ndividuat may
irvevocably ansign ownonkip ol bls or
ber Life Inciirancy coverage toons o
more indlvidusls, corporetivas, or
trustses, Part 874 of this chapter :
describes haw an Insured indlvidual
ey nssign sl incidenta of owmnership
fexeept family apdonal insurance and
gexidertal dismembesrment Insurance)
to anether persan, co or
trustae, Part 874 aiso describes the
effacts of such assigninant, procedures

- {aymaking an assigamant, and related

m

PART BE7AASSIGNMENT OF LIFE

INSURANCE -
Part 874 Is rovised o read es follows:

Subpant A--Dufinittons of Terms
Sec T
274101 Deflnitions
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Subpan BCovarsge

874301 Assignments mim

$74 302 Fagids of he sssignes. -

874303 Fights of the nvured individuai
ahhor sexignrnent, :

swwmmm

874,301 Making en sexigmment.
874202 Effective dote of the nssi
$74,308  Notifkation of cxremt
82534 FReoxmuiderntion.

Subpart BoAtmount of (nsrence and
wWimnoiginga anil Contributions :
#ran  Ameunt of Insymnce

san: Withhaldings and contribautions.
Sutmart EmTarmingtion sng Conversion

224507 teminmtiom.,

874,502  Eligltility to convert

A¥4.503 Babes for converted Inrurgnes,
#7454  Notification of conversion rights.

Sudpant FDesignations of Soneficlery
874601 Dewignations end changes of
’ besficiary. - . :

enl

dm :

Subpart G Annuttants snd
Compemsationms

BT Adnniwods end mmnﬁm
874.002  Remriployed annylisnts,
Aunthority: S US.C 8018,

Subpart A~-Definltions of Tarms

$674101 Definiions.

The terens defined under §870.104¢ of
t}mmpwhewﬁmmmmgs in
this part. i

Bubpart BeSoversgs

SHIR2GT  Ansignmenis peredted

n} An tured individual may
frrevacably estign ownership of iife
nswrence coverags 1o ona ¢F Mo
indlvidunlx, corporations. or trusioes,
An fasared individual may sssign
ownership of basic {ife insurance,
standard optiona! life Inmoence, and
sdditionn optionsl His insurance
coversge, but may not assiyn awnership
- of tamnily optionsl tnsurence or
sccidental dismomberment coverage, If
1n insured individual owna more thax
ona assignablo tﬁe of Insumnca, ho or
sho tust asalgn all the assignable
Inmrance. An insured Individual
capnot assign only o portioo of

ble insurance.

m insured individual may pot
bame contingent assignees In case the
ptimary assignes dies befare the immd
individual,

{c] If the tnsurance {s sagigned to two
or o individuals, corpomtions, o7
trustoos, the lnmired tndividual mousg
Jndfy percentags sheres, rather than

me:&g ot types of insutancs, to
tn Haes. -
sa{dl Elues sssigned, the value of the
fnswrants intreases or decressas
aceonding to any sutomatic incresse or

. = *

‘Individual,

“decruase in the value of the coversge as
provided for in parts §70, 871, and 8?2
of this chapter.

{e) At lnsured (ndividual who iw.t
elected a Living Bensfit undar subpant K
of part 870 of this chapter may not
agsign his or her insurance coverage and
&n insured individual who has sssigned
his or her insurance coverag may not
aloct a Living Bemeb.

$874.202  Rights of the saslgnse. -
8} Ax insured indi\ridual who M&i
ownership of insuranoe continues to
the insured individual, hut the askigres
assumes ths tights of an ingared
except as provided
§874.203 of this part.
(b} The azsignoe assumos all righta Y
waive or docline insurance under this
chepter acrording to the provizions of

- 8§ 870,201, 871.204, and 877.204 of thix

chepier. Whea ths insursnce i sussignod
0 two or more individuals,
corporetions, or trustees, all assignens
must agroe to waive or decline the
insuranon. A waiver of the basic
inmurence in socordancs with the
providens of § 870,204 of this chspler
tarminates all incurance anderthis
wmmmm the sssignmment
this part. )

{c] The assignes may not sloct s
Living Benefit under subpart X of part
870 of this chapler., - .

{d) The right of the assignes f0 -
designate beneficiaries is sef forth {n |,

F of this part.

{e] The rights of the assignoe when the
ingured Individual retiros or becotes =
Compensationsr &7 sel lorth mmhpm
G of this part.

874203 Rignts of the MM h\dl&ldtﬁl
after axsigromsni .
{e} The right ta incranse insumnm
covarsge remains with the insured
individual and does not transfer ta the
assignee. If the insured individua) who
has mede an assignment later slects
increased losurance undar § 871.20% or
§872.205 of this chapier, oy charing an
open enrollmant period, the incraased

"annmismnnd.emdmwmdhylha

;ﬁ of an inzured individust

whousigmhisur har iz insurance
mdlﬂsrmkummtfmthmmm

"G of this part.

Subpar Huivgnmt Mm

$874.301 Makdng an assignment.
Tcani@mmm‘mm
Individual must complots and submit Io
the empioying office a sigoed and
witnessad astignment form (K1 7810}
g&iﬁuﬁg&aiz‘k&gwimﬁ :
g0 all assignsble incidants of
ownsrship in the insurenos,

§474.302 Effective tiate of the aspignmsnl
An assignment under this part is .
effoctive on the date the employing
office recoives the properly completed, -
_signed, nnd witnessed assignment form.

lm.m NoBfication of current ecdresa.
Each assigrva is rosponsihle for

keoping the insured individual's

employiﬁ office advigad o!’ bls o7 hat

currant oddross.’ ‘-}L '.

5 W&W Mﬁdm -
An losured individual aran migaea

may.regusst the emnploying sgeacy

m% an smploying aﬁm 3 hzitiai

dmtermination denying un sntitlemant .

related 1o assi The ruiss end
procedures under 88870.1028nd -

875 103 are applicable to this 9&!.

subisct to the

mzziimms uader s BPEADZ cf this

pan.

Subpart Mm of W wngd
Withhoidings and Contridutions

JEIALT  Amount of INSurEnoR

The smount of insaranes ix based on
the boured individual's basic pay e
specified in subpart Cof pm- 870, 871,
and 872 of thia chapm‘ .

Y e LW o] mmwwm

. {u} Subject to the provisicns of .

sub;:mﬁofpmam 871, and 872 of
ihis chagter, promium paymants for

@ecr insurance mw withheld from
the pay, annuity, or compensation of the
covered individual. .

{h) Assignoes of insured individuals
who are retired under the Federal
Employess Retiramant 5 and
whose nnnuities are too low to cover the
llfe insurance premfums may maks the

premium payments described in
§§ B70.4014i), 871.401{l), and B?2.401{i}
of thds chapter if the enanitamt declines
to make direcs peymant. tn such cases, |
thio retiramnent sysfom must notity the
assignse. in the case of muliple
axsignoes, sach asxignes who chooses to
ranks direct paymaent is respenaible for
the porcantags of the total premium
n;mmng Meorbar pmm of the

{el %m%mcmaim .
continued under § 874701 d} s notan
even multipls of $1,000, withholding ix
based ot the amount of Inturence

| rounded to the next lower thousand. |

Subpart E--Termination and
Conversion ‘
$ETAN0T  Terminmtion. *

{8} Assignad insurance terminates
undar the conditions stated in mhpm E
of parts 870, 871, and 872 of this
cbapm' .
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{b} The assignment terminates 31 days
afier the insurancs terminates, unless
1he coverad individual is reemployed in
or relurns ke & position In which he or
shis is entitled 10 coverage under thie
chapter belore the expirstion of the 3%-
day period following termination of

SEML2E  EDgibimy to cotrvers .

{a} When an inswed ind{vidual's
insurance terminates under the .
canditions set lorth in subpart E of parts
970, 871, znd 872 of thia chapter, an
asalgnes has the right {o convert all or
o portion of his or “faupiifnx -
ingurmnes to an individeal policy onths
insured individual The conditiens
specified in subpen E of those parts

ly 10 easignoes who eiect to convert.
@&Wh«aimumismwdta
mors an one sssignee, aach

bas the right 10 convart all or part of his
or hor share of the innancs, Except as”
provided In § 874,701 of this przt, any

sssignes who does 06t couvest loses all
intarest in the insurnces.

{c} When muitiple sssignons convert
the azsigned tasutanes to individual
poticies on the insured individual in
aocordance with this subpars, the

" maximum smovat of insemncs each
oxsignes tan convert is datermined
tha u&:ﬁn‘t share of total Insurancy’
under this chapter. I such araoami ix
uot o multiple of 1,000, it is rounded
ap 1o the ext thousand dollars,.  ~ -

SETASNT  Rates t0r conmvartad insuranos,
Ratos for converted il insurancs Are
hased on the ingured Individuasi's sge
and class of rigk at the Hme the
canversion polley is issued,

SOTASOL  Wottication of conversion righta.
Ths smploying offios st notify

och of his ar ber conversion

. ripht ot the time the agsigned group

jtsurance tarminates,

Subpart F--Deslgnetions of
B74.601  Desigramions and changes of
{a} Ass migam aul@aﬁmiiy

cantuls s insuwed individual's priar
é tion of

(b} Each asaignes may ’ gnate &

. benaficlary or beneficiaries 1o reosive

insurasce procesds upon tha desth of -
the insured individual. An sasignes may.
designate himeslf or herself as the
primary beneficiary and cama some
othar permon(s) as contingent

iwi) (0 rocniva Insurance -
benafits in the svent that the sxyignse
prodecoasss the insured individual,
" (e} Assigned lnsurance i paid to &
arsignes’s estais if the ssignee

'pmdmm the insured Individusi
atith-m '

_ {1} The assignee did not reassign the
Insurencs, .

{2} The ascignes did ot designate s
bepabciary, or C. ‘

(%} The sszignes’s designated
bmﬁciﬂ predaceased the inmumd
individ

{d} The provisions of § 370.802

ufé:d.u‘

+ chapler apply to designations of

beneficiary Gled hy essignoes. .
Subpart G-Anmuttantssnd .
$E74T0T Anmuitanteand |
CINTPRASNROWN.

{a} ¥ an insured individual assigns
basic insurancs covernge undery s
chapter and later becomes sligibleto
contitue such coverage while receiving
annuity or workers’ tian as
provided undet § 870.801(a] or
§670.701{n) of this chaptar, the insured
individusl may, at the time ha or she
bocomes eligible to continue sick
famusncs as an annuitant or :
compensationer, alect incronsed lifstime
basic insuranes coverage s provided in
§ 870.601{c) (3] end (4} or § 870.701{c}
{3) end (4} of thiy ter.

{5} Afer the individua has -
radla un slection ax described in
paregraph fa) of this saction, the
assignee {or, o cazes of multipls
assignioes, all of the sssigneny scting
together) may, &t any time. slect 1o
cancel the ansnitanfsor
compansatione:’s sisciion of intrensed
lifotime basic insurance ss provided in -
§870.601(c] or §870.701{c) of this -~
chapter.

fc} When tultipls sasignses have
best named and, at the time tha insured
tdividual becomes aligibls for
continuad corverapy as A antizitan
under $§470.601, 871.501, end/ar
87%.501 of this ter, SOME S5EigTm
choows 1o convert their portions and
othare chioose to have their portions of

insurance eontinued during the insured -

individual's retirement, the amount of -

« gtk type of continued traumnos is the

‘tots! percentage of the shares of the
asxignees who choose t0 continus the

coveragn. )
{d) Whan multipls sssignees have

bewr: narued and, st the time the (nsired

individusl becomes eligibla for
vontinued coverage 81 & carppensstioner
under §8870.701, 871.501, andfor
872,501 of this chapter, some nesignees
chooss to convert portions of the
insumencn and Sthers choass to huve
their portions continuved whils the
insured individua] is recelving -
compenxation, the senount of ssch my
of continued insurance is determined by

. resmployed

the i‘o&al‘pemﬁmg» of the shar
sesisrens who chooss to cuntlin
coverage. :

- SEILTG2  Redmpicyod srnuitani:

{a} The right of a reem
annuitant u%h siect a&ﬁﬁgm

o
. poverege as i employoes miher

&n annuitant under §872.604 re
ot ot 1o the aigmn,
ot o .
" {4} When sn anpuitant who ju
hix or bar insumnnos is

ing tion o whi
she iz entitled to W
corverege, the coversge ho or

acpuires s o reonsployed annuit
sublect 1o the sxisting esslgnmer

- {FR Doc. 95-26608 Pliad 10-3.38: 8
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Thin sechon of the FEDERAL RE{STER

cowdainy regulatoly docimonts having genaral -

appicabiity and legal offect, most of which
ara kayadt 10 angl oocified in the Code of
Faderal Roguiations, which is publishod grdar
wwupumwuusc zsza

The Coos of Feders Ragmﬁmammw
the Supadmandan ¢ Documents, Pricas ol
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RIN 32064532, 3200-AGTS, 3208-A88

. Fadora Employbes: Group it

Insurante Progrom: Merger of Lite.
me tivig . ...
mw:ﬂutﬂmmm

MIENCY: OfBcs of Pmnnnei " L
Managsment. ::,' oo
ACTION: Fioal rule, ‘.“ PR

SMMARY: The Ofice of Parsonnel
Sanngement ((IPM] is taauing Boal

. mlauemmmblnetbeawpuu of
5 of the Code of Padars!

Reguiations re to the Fadarl
(FEEL] Progeem &
Jamguage of the regulut!
onse acrsinistation and ai& in e
undarstanding the Progresy, We also sre
{xauing final nx to bmplement
tha FEGLI LI Benafits Actond
assigormnt of life lnsurance.. |
EFFELTIVE DATE: October 17, 1897,
FOR FURTHER INFORMATN CONTALT
Karen Leibach, 202-608-0004.  uxs
SIPPLEMENTANY INEOFMATION: O May 3.
1905 QPM published prapossd
- ?ﬂ FR:&USB} mmg};zgtha
ﬂw;mzs zxfﬁtla 5 of tha Codaof
Faderal Regulativms relating to the
Fodeml Employees” Group Lifs i
Insurancs Progrem. The merger deizm
parts 871, 872, 873, and 874 and
‘caenbines the information sow” ...
coninined in those parts into en - ¥
wxpanded part 870, This results ina

plma pman!xﬁm ol mnl.m'iai inona .

ln ad&m o maxglns t!za m&uﬁm
. souie matztiai famerlg
in Federgl Parsonnel Manual -
{¥PM]} Suppieient 8701, which was
shallshed as of Dacember 31, 3964 and - -

;mha\retheaam!wyautbamyw

_eanform the Livieg

simplified the longuegs to make the
reguintions easier i understand.

" We received ope comment from »
retiren orgunizaton, which sxpressod
approval of the conmolidation. and zim -

 simplified lsnguage.

We mada changes io reflect atatutory
changes sinca the propossd regulations,
ware praparei and mede other minor
imaguagts modificationsend © "7

' Omnjune1s, 19951:3?& uhhnhad

interim regulations (80 m 31371},
implementing Pob. L. 103408, the
FEGLI Living Benafits Act, which
pecrmile terminally {ll individuals
covered by FEGLI to slect & lump sum
tcithmﬁmiz:imnmuu ’
Lving beusfit T
Wammmcml&umm
individusl who tod sllowing
covernd {ndividuals to make such an

FRESERAR N

) alocﬁaapﬁarmthair

‘ transfer of cwnnrs

wh !..=

Pravicusly, :miy ju{im cnuld assagn
owaemhip of their insurance.

We received one comment Bom s
Foderai anking whethar the:
refarence (0 “other personis] was . Can T

© mtendad to pmuhnssignm fmm

-A;'vm«

tiauau o
»_3‘&3«“ A

designating 8 oo

regulations in place at the iy inrduéaé
a “corporstion” in the definittan of . :
" Yhe definition of - M "‘32"‘}.
&nimi” also spocifioslly inclundes .

1o & corperstion., .
We do not bnlimbta{ ons &19 N
the sppropriste form for detedlsd ==

inatroctions. Wmmmwiy
. balong in bandbooks, o
manvais, and other gui =

. AL
86050 2"

teeminally i)} and allowing samsons . ’Wns

athay thun the iosured to make the

slection. ‘Tho Living Bonafits Act states
. thet tareninally il individiual may glect

¢ Living Bapaft Tarminally Hiis 7
defined :

us a life expoctancy of §
saonihs o lons, , LM does

© Divicuar's boing dlagawod sz -
‘s being a8
termipniiy . We rsviewed the - | o
requiramient that only the issured may
aimni.iviugﬂmaﬁ:.mthepmm

ﬁmwmnmtxpuﬁndn% o
cantinue

« {1 this sres;

1o muitor the situation to detarminn
whathw wychmw&hm&dbamdem

LR R A PN

Womudaamaigzﬁﬁmtchmgaw

Atha”vingﬁmaﬁts reguiations. The :
Interim reguistions state that ifan | - ,‘1 "

jndividus: slouts a Living Bsoafit, ha/.
she cannot then sasign sny yemaining
Losurance. Wumw&uﬁad thot position.

) .mﬂmmmmwm

that an individusl con sasign Msftes
snsuranes (If

wmbering aod languags to..
Benaflts e

Coimes e smpn
U Qctober 4, 1095, OPM published

Lnterio: reguistions (80 FR 51881], -

Section 4 of Publle Lm J?

__zmaa. which permits all !nmm&

Podaral empioyees and former
smployess {o iiwocably sexign
demm

53’%

h- N

remalping }faﬁming :
. Uﬂngﬁmﬁtelecﬁm%’tﬁwm

... chinges o
Tee.

styls of the wmerged .. -

s e

T A0
srLI0H

regulsticos .to ths cmw
marged regulations. {3 -

bmm(hamguiamwmiﬂmtmﬁy .
Fodeml ersployoes, muimm apd U3 ‘
mmziam mwm}’ﬂfw!j -

uswsmmsmrmm.m,
872, 673 and W24 .

_ Ammmﬁwymm i
‘procedure, Governiment amployoms, L
Hmmi‘mq KMLLM&:&, ’1;

8711103 ermels e '
-Rusdtind decision o ‘3' ‘DMR""
mmm 'wmwm
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Subpart BeTypes and Amourss of nrancs

B20.201  Fypos of imsurence.

#70.202  Basic insurance amount (31A]

870.203 Post-vlection BIA,

870,204 Aonual retes of pay.

EYG.20%  Amount of Opilonal insumnce.

BHL20E  Angidenial desth end
dismembermest -

Bubpnrt (eEligiblity -

#7001 Bligihillty foc e imz:m

270302 Exchusions sy Sihe

subcm‘! Dwlom of Imurma

870,407  Withholdings md mtxih:ztiam for
Beale insurance. . . .

aMAn2 Wiihlwidinga fur C’lptinml
insarence.

870403 Withholdings and contributions
following s Liviag Beosfit slecticn.

Ay0.404  Withboldings snd contributions |
prowistons that spply to imi: M md
- Dponal insursnce. - :

amm Dizect p&ymm& m&u s
U.S.0 chapter 84 (Fodarni WW
Rummn Synm«im%

gros0r  Basie In.lunnm aﬁoctlw glnm nf
sutomatic coverags, 0 T 0T
are807  Deslc insurenes: m.i’vs:f
cxsewllation of ineurznem, <7 -
70503 mwmma
waiver, LOTTRLLI M T e v
LS04 Dpticas! nsuranoe slaction.

Bmae Ciptional Ln-mm mﬁiag
wabvnr.

870507 Open sorollment periodsa. e

§70.508 Nonpay status.
870509 * Tranafers wmmmnml
i mm e

JTLoemAmRe el
WN‘IMMM
" 370801 Terminstion of Basic {nauraore, -
820002 Tmﬁmafﬁpﬁawm
#70.503 mmaefmmayamz
-

. &mawmnw
c«ﬂmuuom L b
wre.7on Ellg,ibﬂlty for ll.fnimm
sr0.702 Elecifon of Basic ipsumnce. |
Awoount of U Louranen, 7
sainstarmant of life insusnes.
270,168 Neewmpioyed annuitants, .
37706 MRA-plos-30 aemaiants.

Bubpart 1~-Order of Prpcsdes wxd
Designation of Banefichery - ... o
srongy Orderof Wmmd payment
of bavaflu : . *z’rmm
870807 Designation nfhamﬁcim
B7RLAN C!:ﬂdlnupnhkoful&mxypom =

i wa e mLan BOSTE 8

‘ w Mulgmcf Lo Ir-wnmu.

#2090 -Asslgnapentapermitted, - © o v
XIRQ0Z  Msaking anm suerignment. [ ootnme.

870502  Efective dais of aseigement.
AL904  Ammount of fnsuranss. .
araohs Wibholdings.
arpnon  Canceilstion af insursnce,
Ar007  FTermination emd conwrsion.

" $70008 Anccitann mﬁ mmmim:.

R

'*‘aa

Ve,

2;‘., e

o et

yyy

" employescr formes emplayee in

£70.50% Mgmzém wndd ::kmge: of

benufic
tion of surrent sddresees,

870.910 Moy

Hubtpart JoEaesefite tor Unitad Steins

Houtagas in trag and Karwalt and Unitac
smnanmcwwmuum

.870.1001  Purposs.

870.1002 UCefinltions.
870.1.003 Cmuzwgamd axmoust of
izuenysn,

8701004 FEifertive deinof § munnm
£76.308% Prominam, . :
8701008 Camenilationof immm *
4701007 * Tarminstion snd touversing,
870.1008 Order of precedence and
des u of beneficiery.
870.100% Ra:pomibiﬁzm al‘tim Us.
Departmant of Stebs. .

smmxmmm

8701103 EBliglblity fora LMng Benel’it.
870.1102 * Amuant of u Living Benefit,
A7G.31163  Elsction procedutos.

Assbortty: A USC. 9712, :;_.-.;::
Wmnmw
Genorai Provisiona

B TR BT
[3s .

§E70.101 Defitionn. v

- Annultant moans & former smployae )

" eotitled to an snnuity under a

retiremant systorestablished for’
amplaya?u This includes ﬁn f:::i:emt
sysiom of 8 none
instrusantality :?I’Pt;x.;pg:;mt nf
Defsnss o zga Coust Gused, Lo
ossignment refer to 86
m&fm ‘s ifravocabls ransfortc -
another individual, corpazation, or
trustes all Gwnership of FEGLI m
{exxapt Orption C);

P ey s

Mmmmathamdiﬁduai '3*

corporation, ar teistee 1O which an .
individual irrevocalily transfers - R
ewnsrphd nfmu wmaga iampt
Option CF - .
Jamit m‘ifg%mm wamgedm o

y 1
means » lagHiraa child, an adoptad
clefld. o stopehild who Hves with the .

reguiar parsot-child retationship, ora
recogrdzed natoral child. It does not

. include & stillbomn cliild, & grandchild, .

or a foster ohrild: The child must be
underage 22 v, 1 age 22 or over, must*;
be incapable of selfsupport beceuss of
s mentel or phiveical disability which
existad hefore tha child reached age zz,
Child, “wm@ oz:}crcg‘g I
pmdem paymant of bene tt,“
meana 4 Jogitlmate child; an adopied |
child. or a recognirad petirst child, of
any g, It doss not include e stapchild,
astiliborn child, w d,ara
{oatar child. Ax individual who has-

"" resched agn 18 ks cansidared an wdult

and can teceive a bemafit
his/bior name. Howaver, if thee
g&;:mwmmmm

st in

of -
hes his/
paid &maxxi&ww;

© ¢hild wha is edop
* a birth parant inherity fmm tb&l&iﬂh
.. peront.

‘‘‘‘‘

oifice for ju

the tndividual 18 considered an adull
upon resching that lower age. Adopted
do sot inherit froun thelir birth
under the srder of precedonce
sistaed in § U.5.C. 8765, othar than a3
demignaiad benaficiarios, but igharent
from their sdoptive parents, However, s
by the »pam ‘of

ST AN ke
Chmpenmmm means co on
ander subchapter 1 of chaptey 81 of ttie
5, United States Code, which is puynble
bocsase of 2n aa»thmab iaimyex
disenss.

T ) u’

Compensationer moais m
ot former employee whé is sotit
Ervin ion and whony' ggg.'m*::
Departmaent of Labor detenaloes .. - .
unable (o veturn to duty "”HH,
Date ofreummenl as uwd Fn
8706(b}(1)(A), meana the mmng.d:m of

Hypmdmt means liv%ng Wit
secu asid subgransial
P m the inmm;i 2::&2#!&::&'{

mmmmmm
individual the suthority to rocaive, T
the right to posseas, the insured’s .

property; the order must be. issuod by a

court having jurisdiction overthe "
insured’s eatate. Whare the Jaw.paf %:
insured's legel residenos providey

the sdministration of estates lhnmg‘n
sltmemive procediines which da & mg
with tha need fora cowrt order this .
torws also means o5 individual fw‘hn
shiows thiat ha/she is satitied (o ;u::iw,

or possess, the fnsured’s mw

tha tezms of thm aitmmwm, o

meedures. |0
P Bmployes moans 31 m&ﬁm ,,,,,,
dufined by section ﬂ?m[a} nt‘litln 5,
United States Coda, | 1 .._,,,_,,_l. ,
Empﬁa}mg office m&m 1h agency -
office or retiremant sysiam that

. has responaibility forills insatencs ©
ssdions. |

M«”"»w m

ob of the
(17 All United smm (:oms

A - e
) All Unltad Sl&m
?iﬁ} The Coust of Interna
The Couzt of Padersl
¥} The District Courte af
Northern Mzﬁm ’isimzé&

M w’ ¥ v‘#
%w WW

Seivicos isthe eny iayiﬁg i
jodges of the Umta&:i Stytes Covrt of .-

) A for tha Anmerd Felosaizns &

The United States TucCurt is tho .

smploying office for fudges
{4) The United States Couit ol

bt ¥ewc vl mm,
,Unitad States Tax Court : b ﬂi:m%
s »\'3'

vmmummbﬁg .
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to continun for more than 1 yewe, The -
certificato must insiude the namse of the
child, the type of disability, haw lang it
has existed, and its ux future
penzess and duration. The gertificate

muat be signed by the doctor snd. nhofw
hix/hor addzu& Lo E
Subpart ngamtn of Lﬂa ’

4 070901 ﬁwm pmnm -

{s) {1} Section 208 of the Bankrupicy
Amendments and Federal Judgeship Act
of 1684, Pub, L. 98-353 {98 Stal, 355
effactive fuly 10, 1984, paTmits Fodaral -
judges to assign theit FEGLI.
Laverage 1o ORE oy mare md:viduais
corporetions, or rostees, Section £ of
Pub. L. 103336 {108 Stat. 2681},
affective October 3, 1994, oxiended thiy
right to sll Federal employess, .
annuitants, snd compensetionees,

{2} Ao individual may assign ...
avnership of all }J.fa fsurance un.dw
thin part, except Oftinn €, Han ’
individual wishing toronke a3
assipgnaent owns made that 6os type of
crverege, teisha ign sil tha
lnwuresen; sa i:;fdividua.i Aot saeign

# partion of the e:mm!@. (}pﬁau
C::znmtbermipad. ,..‘m,,
. {b} An individual cannot fams "
primmary diwba the
sasignoe fore
tudividual. L D e
{c]lﬂhaimmismigmdan‘

,,,,,,

hmzm&

R

- gr e individuals, corporations, or -

trastews, the insured Individusl must’
specify percentage shares, rather than
ﬂcﬁanmm:sm‘typ&cffnmm tao
g0 1o sach ass

-4 ¥ an individus! who hes mdsazz
sssignment later elocts locreased =~ 7
memdarssm&%w
dnﬂngmagmmﬂmmw iha
increased

lnduzﬁa&iai_?gﬂmyw

. Sssignment, Mo increnss

B m?mm&mm '
- _indivtaual mmwmwﬁm&m

they anxignon. .. A £
(e}ﬁnind.t?idmiwhamngm

awnarshilp of insurmnca continuss 1o be

the insured individual, but the assignes’

- e

encoives thoaw rights of an insured
.mdiﬂdm&atmapwiﬁwialhispm
g iﬁmw@ﬁ,&#v&moﬂm
Wmmm : 1
" autexpatioadl

as pmvi& Lnj]
Excaption:
sloctod » Living Maﬁt befora migs;iag

. . the romainder of histher insurance. the

smount of Basic insurance doas pot: |
lncrease or docreass, Y B nst jae
{g) An insaved individual who has
-ussignad hisJhar insurasce cannot elect
& Living Banofit: eor caz an seslgnoe

_ empioyiog office

in cave ths ca

" tmyured tndividual cazmot cancel (or

e,
L

o szm

. b right to convert alf or

aloct # Living Bouofit on bebsif of tha
inaured individoal. »

{b} An fgsured individaal who han
siscied a Living Benefit under subpart K
of this part may essipy the remainder of
blix/ber insurance. The assightnont
would affect Gption &, Option 8. and,”
for an empioyes wha slected § partial-
Living Bonsfit, Basic insursnce.

§870.002 Making mmfgm
To asxign insurance, so loaured
ingdividunl must compiste an approved
sxsignmont form. Only the insurod -
individusl may make an assignmest; no
oms van gssign ot behalf of an inswred
- individual, ?Zza imdividual must mubmit
the compinted sod signed form 1o the
indicating the intent 10
assign all ownesship of the -
insussnes: the iun:n soast bty be signed
by 2 witdeases. { 7] mbmlued
prior to Novamber 28, 1086, ware -
accopled without an e;aprowd RIDE o
wgnmmtﬁxzm} - AL

im mmm m:mmz.
An sssignmant under this aubpartis ',
affoctive an the date the exmplaying
alfice recuives the properly complated.
sigoad, and witneased ssugnment form.

§

FEOH04  Amours of maTence. o

“The ampunt of inmrance is the .
- smnount of ths inewed individual’s
Baalc insarance, plus sny Opticnhand
Optlenfimma&. et

H

b .
k;-.

. Preminm with rmmsm '

‘mmmumamm

saanl urmmﬁmaftbswm
indivi ual aapweidadiambpmﬁof
lhfllpﬂ.ﬂe :‘n"" N

gm,m Mmﬂm

{e] The tight w cance] {or raducs)
insurancs auaiars to the amignoe; the

mdw}mwammm B
ST AT Y L.
mwarig,htm
to the
pmviaiam of §§ 870,502 and §70.503. .
Whien thore i more than ons sssigase,
sl axafgooss must sgroe (o the.
cancellation. A canceliation of Baalc

M

lnwurance also cancels ol Optonal .. 0-

izxmnm.

- sy e e

I Bt v«rr*.if BWREE

: ,gmm Tmmm

{8} Amrigned insurance lerminstes
unda:them&itimsmmd'mmbm?
of thia e TONL R UE e

(b}t Whan an insured individual's
mmmmmm
partof the." -
group insurance to &u individual pclicy
on the insured individual The
mudiﬁmmﬁéiambpmpﬁf%

,‘amwmm
Compersiones.

':-mﬁnmmnhinnmmmmmum '

" inmumncs caverage as provided tn L

-

“"{o\d&

Exenption: if the idividual elected 87
‘nadermhparli(cfthﬁpan the ™ “}"a“
.mduwdmmwcwmgm*“

part apply to-assignees who alactlo
convart .
{2}%enthmiswamthanana .
assignes, each sxsignee hus the right io
convert all or part of histher shevs of 1o
insurance. Any assignee who doesn’t
cunvmimmaﬁ ownership «f the
NEL O
{3;wmwmmmmmﬁm
assignon, the waxims gseount of
fnsurance each assignee will be able 1
conver! i3 determined by thedollar.. . -
azaount corresponding to the’ mywet
abare of the total inawraore, This:, .. .
momtwﬁﬁb&mmﬂnﬂupm&tm
highar thousand, U it's not alresdy an - e
even thousand dollar smount: -~ 5] .
(4] Premuivans forconveriod B . 7
{nsurence aro bassd on the insured -, ¢
individual's sge snd class of ek at the ’
timo the converzion policy is inred. ..
.. (3)'The smploying office must notify |
each ussignos of the conversion right at
mmmwmpm .
terminaias. o Vet P
{c)’!‘hcnﬁmuntmimmn daya
sfier the inmemney terminatss, unless
the tnaured individusl is reemployed in
o returns 1o & position in which ha/sha
i# entitlod to coverage undor this
chpmwﬁhln:!zdayn.&u,zha
inmurancy terninates, S

B
: - 1w5n.ad-ﬁ* “n‘, N

e

mmmmm

ety Mtﬁ&;}*

mz:{tmmrm;wmﬁmum,:‘&;. el

In § 870.701: e

ng At tho time hefshe

mes oligible as 4 wmpoma’iibw

. the tusared individuel sy siect
unrecdtuced or partinlly redoced

= ,--un

o

§ 870.702(a}. This right remnine with the

1nsured individual and does not transfer

1o ths assignov. ifthalmuad .

. individual slected 8 partinll Lividg

" Bonafit as 2 smployes “l_-ghpuix T
ol this pary, he/sh monly: B i :""f. .
R}wmmmﬁmmmm

eloction déscribed in paragraph [a){1) of

this section, the sssigaee {or.iLnom. | “\”‘ ey

than cae, all of the assignees sctihg’”™ ‘ R

togathar) may, st any tms, alactm”w

m}thsmni&zzﬂw 2 :

. compermsationer’s an o vl

coversgo, as ;mmdmi in sa;am,}._ v

Thé right to cancal the elsctioh

to the assigriod; the annaltent or .-

compenationer cannot cancel the .

siscton aftor azzews"nﬁm.{.“ ~ =

., - "‘f’“’
S i

Wummﬁt”mmphyu
migmmipimtmlthaemaf

‘:gswr‘ |




* e

»‘\

. sha ix sntithed to

“'5*' {) The right
ol muitant w vloct Option B mmga a5

.."“ Rt 4;,_,
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.+ (b} Whou more than ono assignee has
besn namod, st the tme the insured
. individusl becomes siigihle to z:mtiaue
. ©ovirege 28 8L apmuitant or -
compensstionar, 5060 assignens muy
, choosa to convert their pari of tha
bxsurencs, while others may choow to
centinys the covernge during the
inxared individual's retirement or
receipt of compensation. The emount of
sach type of conlinved inaurence is
determingd by the total parcentage of
-+ the abiares of the nasignoess who x:hocsa
o cantinue tha coversge. 77
Ac)(1) When an anpultant who hu
ngd his/her ingurence ia
- yodrnployed i & gosition in which bef
. tayarmge, the coverage he/she acquires -
an 8 revmployed aunuitant la subject to
. tho existing sssignment. i sl
o reomployed

FT I

“"an employee rather than sy on annuitant
_“under § 870.705{d4){3) remains with the'

" insured individual and dees not tranafer

'+ tthe assignos. Any Option’ B coversgs
C o alected 88 en emnployes Le subject to the

’2' wtistim mignmml.

»‘"‘k

rT Y mwumumwo: a

~1a)(n) An mimmunt autnmalically
cavicels au faswred individual’s pnor

;.';;,;: designation of bepeficincy, Aftar makin

80 pasignment, s individial cannot
designate’s beneficiary; the tight o 7.
 Qosignate benoficinries tranafors to tiw

RN L AL wb;; ‘?‘“‘“’ e

6 fngurancy v

ACT RELN

e

»,g;l:gg'tr s ‘*-.

‘ the assignment i Gled informed of his/
bear curvant addroas.

Subpart J—Benoetlis tor Unﬂad Staten
Hostagses in key and Kuwalt and
Unlted States FHostages Captured In |
Lebiznon i .

4 870,100 Purpm .

Thia subpart seta forth the condxtions
for life insurance coverage accondin to
the provisions of section 599C of Pub.

L. 101513 (1D4 Stat, 2035).

§670.1002 Definitionn. 2

PR '-p.-..

In this subpart; = TR

‘ Huoitage and hostage status h.avatha

sat forth in section $89C of |
Pub. L. 101-513 (104 Stat. 2035). 7
Pay period for individusts hxmred

, undmthiuubpnrtmmthsp ariod
‘set by the U.5. Dopartment of aype
. Pariod of aligibili memthapm-iud '

on ths o g fdalo set forth
in § 40,1004 and ending 12 months |
after hostage status ends for hostages in~
Iraq and Kuwait end 86 months af:s;r
hostage status snds for hmw o
m}:ﬁmd i? l..e_hmmi
T T PPET PR A K ie
" §arn.003 Cmm amount of
L THENF y
- {ayAn bsdividus) ‘13 sovered tindar -
subpart whan ths LS. i)epmmt
cf State deteemines thet the individual . -
In atigible under socton 599C ot Pub. L.’
T n-13 (104 Stat. 2088}

‘12’

RN
‘ i s

l o
m-z

it in which the i&:‘?ﬂ"' 83
{bif1) The emount of Busic fife, - 5. Exm’"i od s
g »Mmm for theme iradlvidonls (i ghn 7 X PP

Apetindm

AmEioesil .E_,.*,

gmﬁm ‘Prumium e
- {a) Government coniribnHons and

employes withholdings required under

subpart D of this part aze paid from the

PR

" funds providod vnder sacuau 5e9C(e) 0!'

Pub. L. 101513 {104 Stat. 2035}
(b} If an individuai isn’t lnsured far
the foll pay period, prenriums are pmi
only for the days he/she is actually
imsured. The daily premium istha -
monthly premium mnltipiied by 12 axu:i
divided by 385. 5.
{c} OPM may sccept the paymzni.s

,ut..-... - 31

) auquuedbythiuminaﬂvmm

& State Department appropristian, If ©
necessary to fund the 12- mm:.thpmad .
afmmgshegmningthemﬁm‘ar “:’:
{t}mdayaﬁatmmsm* e
lum:!ltﬂmend.ar g .
" (2) The day efter the indi
- hostnge status ends. i
{d]miwiﬁpiaceazyftmdt .
mmmhfc}bﬁhh
seciion in an eccount set up foF that -~
purpuse. OFM will make ths "
undarsi}&&m&&mm

~Meayant when the epgmp@igtepay

mmm&ﬁdmma;&-?féd
mmbmhpmtmymim

At

insarence at any time by writte .
Thammﬁaﬁmh%v&m
this fut day of the pay § s.ﬁ&iiw

idial,

s
Ly m
" "‘w

LA S

'\x.

- mmwmmwma&m%m % gmm
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Attachment G: Federal Employees’ Group Life Insurance Amendments

3. Public Law 103-409



PUBLIC LAW 103-409—OCT. 25, 1994

&

FEGLI LIVING BENEFITS ACT

()



108 STAT. 4230 PUBLIC LAW 108-403—0OCT. 25, 1934

Oet, 25, 183

{H.R. 512}

FEGLI Living
Benefits Act.
i UBC 8701
note.

Hegulations,

Public Law 103-40%
103d Congress
An Act

To orsend chapter 87 of title 6, United States Code, to provide that group life
insurance benefita under such chapter may, upen application, be paid cut to
an inpured individual who is terminally i to provide for convinuationt of health
banefite coverage for certain individuals exrelled in health benefits plons adminine
tered by the Office of the Comptroller of the Currency or the Office of Thrift
Bupervisicn; and for other purpeses, .

Be it enacted by the Senate and House of Representatives of
the Unuited States of America in Congress cssembled,
SECTION 1. SHORT TITLE.

This Act may be cited as the “FEGLI Living Benefits Act”,
SEC. 2. OPTION TO RECEIVE “LIVING BENEFITS".

(a) IN GENERAL--Chapter 87 of title 5, United States Code,
is amended by inserting after section 8714c¢ the following:
“8 87144d. Option to receive ‘living benefits’

“ta)} For the purpose of this section, ar individusl shail be
considered to be “terminally i if such individual'has s medical

’Progmsis that such individuals life expectaney is 9 months or
e

89,

“(b) The Office of Personnel Management shall prescribe regula-
tions under which any individual covered by group life insura-
under section 8704(a) may, if such individual is terminally-
elect to receive a lump-sum payment equal to—— o

“(1) the full amount of insurance under section 8704{(a)

{or portion thereof desfgzated for this purpose under subsection

{d¥4)) which would otherwise be payable under this chapter

{on the establishment of a valid claim)}— (

“(A) computed based on a date determined under r:g~
lations of the Office (but not later thap 30 da}ﬁie r
the date on which the individual's application for benefits
under thi§ section is approved or deemed approved uoder
subsection (d)(3}); and

“B) assuming continued coverage under this chapter
at that time; :

reduced by

“(2) an amount necessary to assure that there is no increase
in the actuarial value of the bepefit paid (as determined under
lations of the Office).

“cxl) H a lump-sum payment is taken under this section—

“(A} no insurance under the provisions of section 8704

{a} or (b} shall be payable based on the death or any loss

of the individual involved, unless the lump-sum payment rep-

P13 G - B0



PUBLIC LAW 108-409—0CT. 25, 1994 108 STAT. 4281
i (f-\ resents only a portion of the total benefits which could have

been taken, in which case benefits under those provisions shall
.. remain in effect, except that the basic insurance amount on
which they are based—

‘(i) shall be reduced by the percentage which the des-
ignated portion mmprisedy relative to total benefits
which could have been taken (rounding the result to the
nearest multiple of $1,000 or, if midway between multiples
of $1,000, to the next bigher multiple of $1,000); and

“(ii) shall oot be subject to further adjustment; and
“B) deductions and withholdings under section 8707, and

contributions under section 8708, shall be terminated with
respect to such individual {or reduced in a manner consistent
with the percentage reduction in the individual's basic insur-
ance smount, if applicable), effective with respect % any
amounts which would otherwise become due on or afier the
date of payment under this section.

“(2) An individual who takes a lump-sum payment under this
section (whether full or partial) remains eligible for optional bepefits
under sections 8714a-8714¢ (subject to payment of the full cost
of those benefits in accordance with applicable provisions of the
section or sections involved, to the same extent as if oo election
under this section had been made).

“(dX1) The Office’s regulations shall include provisions regard.
ing the form and manner in which an spplication under this section

application shall be considered.

%2} An application shall not be considered to be complete
theess gﬁa includes such ;ﬁgrzﬁan and szz;}pebrting evidence a8

re tions require, including certification An appropriate
medical authority as to the pature of the individuals iﬁness and
that the individual is not expected to live more than 9 months
because of that illness, . |

“3XA) In order to ascertain the reliability of apy medical opin-
ion or finding submitted as part of an application under this section,
the covered individual may be ired t6 submit to a medical
examination under the direction of the agency or entity considering
the application, The individual shall not be liable for the costs
associated with any examination required under this subparagraph.

“(R) Aoy decision i}% the reviewing aggsncy or entity with respect
to an application for benefits under this section (including one
relating to an individual's medical prognosis) shall not be subject
to administrative review.

“(4)A) An individual ing an election under this section
may designate that only a limited porgon ( ssed as a multiple
of £1,000} of the total smount otherwise allowable under this section
be paid pursuant to such election.

“B) A designation under this paragraph may not be made
by an individual described in paragraph (1) or (2) of section 8706(b).

“5) Ao election to receive benefits under this section shall
be irrevocable, and not more than one such election may be made
by any individual. :

T %8} The regulations shall include provisions to address the
ton of how to apilgs section 8706(bX3XB) in the case of an
ting individual who attained 65 years of age.”.

é} be made and the procedures in accordance with which any



108 STAT. 4232 PUBLIC LAW 103-409—0CT. 25, 1954

{b} TABLE OF SECTIONS.~-The table of sections for chﬁgzer B,
of title &, United States Code, is amended by inserting r -

itern relating to section 8714¢ the following:

“8714d. Option 1o receive Tiving benefite’”

SEC. 8. EFFECTIVE DATE; OPEN SEASON AND NOTICE.

5 USC 8704 {a) ErFECTIVE DATE.~~The amendments made by section 2 shall
note. take effect 9 months sfter the date of the enactment of this Act.

lations. {b) Oren SEASON; NOTICE,~{ 1) The Office of Personnel Manage-
5 LUSC 8701 ment shall prescribe regulations under which, beginning not later
note. than 9 months after the date of the enactment of this Act, apd

over a period of not less than 8 weeks—
(A} ar employee (as defined by section 8701(a} of title
5, United States Code) who declined or voluntarily terminated
coverage under chapter 87 of such titde—

{i} may elect to begin, or to resume, group life insurance
ang group accidental death and dismemberment insurance;
an

{1} may make such other elections under such chapter
as the Office may allow; and
{B}) such other elections as the Office allows may be made.

(2) The Office shall take such action as may be necessary
to ensure that employees and any other individuals who would
be eligible to make an election under this subsection are afforded
advance notification to that effect.

5 USC 8714 BEC. 4. FUNDING.

note: Notwithstanding section 8714(aX1) of title 5, United Stat~~
Code, the Office of Personnel Mansgement shall retain in
Employees’ Life Insurance Fund such portion of premium paymd,
otherwise due as will, no later than September 30, 1995, permys
nently redyce the contingency reserve established under the third
sentence of section 8712 of such title 5 by an amount equal to
the amount by which payments from the Employees’ Life Insurance
Fund during the fiscal ufveax ending September 30, 1995, exceed
the payments that would have been paid had the amendments
made by this Act not been enacted.

5 USC 8331 SEC. 8. CONTINUATION OF HEALTH BENEFTIE COYERAGE FOR

note. INDIVIDUALS ENROLLED IN A PLAN ADMINISTERED BY THE
OFFICE OF THE COMPTROLLER OF THE CURRENCY OR THE
OFFICE OF THRIFT SUPERVISION.

{g) ENROLLMENT IN CHAPTER B9 Pran.—For purposes of the
administration of chapter 89 of title 5, United States Code, any
Eericd of enrollment under & heslth benefits plan administered

the Office of the Comptroller of the Currency or the Office
of Thrift Supervision before the termination of such plans on Janu-
azge’?, 1995, shall be deemed to be g period- of enrollment in
a health benefits plan under chapter 89 of such title.

(b) CoNTINUED COVERAGE.~{1) Any individusl who, on January
7, 1998, is covered by a health benefits plan administered by the
Office of the Comptroller of the Currency or the Office of Thrift
Supervision may enrcll in an approved health benefits plan
dce:}%cﬁbed under section 8903 or 8%03a of title 5, United States

. .

{A) either as an individual or for self and family, if & °~
individugl is an employee, annuitant or former spousg
defined under section 8901 of such title; and :

¥
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% (2) An individual who, on January 7, 1995, is entitled to contin-

d coverage under a health benefits plan administered by the
“Office of the Comptroller of the Currency or the Office of ’fhnﬁ;
Supervisionm

(A) shall be deerned to be entitled to continued coverage
under section 8805a of title 5, United States Code, for the .
same period that would have been permitied under the plan ~
administered by the Office of the Comptroller of the Currency
or the Office of ‘?‘hrzﬁ' Supervision; and '

(B} may enroll in an approved health benefits plan
described under section 8903 or 8803a of such title in accord.
ence with section 8905a of such title for coverage effective
on and after January 8, 1995,

] (3} An individual who, on January 7, 1995, is covered as an
unmarried dependent child under a besith benefits plan adminis.

tered by the OHice of the Comptroller of the Currency or the
Office of Thrift Supervision and who is not a member of family
as defined under section 8901(5) of title 5, United States Code—

{A) shall be deemed to be entitled to continued coverage
under section B905a of such title as though the individual
bad, on Januwary 7, 1895, ceased to meet the requirements
for being considered an unmarried dependent child under chap-
ter 89 of such title; and

{B) may enroll in an spproved health benefits plan
described under section 8903 or 8903a of such title in aceord-
snce with section 8305a for continued coverage effective on

PN N and after January 8, 1895,
.} }c) TRANSFERS TO THE EMPLOYEES HEALTH BENEFITS FUND.—
 Office of the Comptroller of the Currency and the Office of
Thrift Supervision s transfer to the Employees Health Benefits
Fund established under section 8909 of title 5, United States Code,
amounis determined by the Director of the Office of Personpel
Management, after consultation with the Office of the Comptroller
of the Currency and the Office of Thrift Supervision, to be necessary
to reimburse the Fund for the cost of providing benefits under
this section not otherwise paid for by the individuals covered by
this section. The amounts so transferred shall be held in the Fund
and used by the Office in sddition & amounts svailable under
section 8306(g) 1) of such title.
{d) ADMINISTRATION aND REGULATIONS ~-The Office of Person-
pel Management—
o {1) shall administer the provisions of this section to provide
O

{
i
e 1A I :
e PUBLIC LAW 103-409—OCT. 25, 1994 108 STAT. 4233
(',0\ (B) for. coversge effective on and after January 8, 1995,
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(A) a period of notice and open enrcllment for individ-
uals affected by this section; and




108 STAT. 4234 PUBLIC LAW 103-409—OCT. 25, 1994

{B} no lapse of health coverage for individuals who \
enroll in & health benefits plan under chapter 89 of title v
5, United States Code, in accordance with this section;

and
{2) may prescribe regulations to implement this section.

Approved October 25, 1994,

LEGISLATIVE HISTORY—H.R. 512

HOUSE REPORTS: No. 103-808 Comm,. on Powt Office and U:vxl Service),
SENATE REPOHRTS: 183495 Comm. on Governmental Affairsl .
CONGRESSIONAL RECORD, Vol 140 (18841

July 18, considered and passed House,
Oct. 1, considered and passed Senste, amended. House concurred ;
in Senate amendments, ‘
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U.S. OFFICE OQF PERSONNEL MANAGEMENT

‘NOTICE AND POSTING SYSTEM

Nutice No. Provisional 870 Wmahington, DC 20415

‘Datsz

Notice of OPM Regulatory Change

AGENCIES: POST THIS NOYTICE I & PROMINENT PLACE. The sttached regulations must be mads available
for empioyess 19 raview in ascordance with 5 U.5.C. 1T03BH2HA sl § CFR Part 110, Ingert the focation
where the regulations cen be reviewed in the box below. This natice should be posted for a mirdmum of 10
 workdays,

EMPLOYEES: The OPM reguintions summarnized in this Notice were recentiy published ins the Federal Register.
The complete sext of the reguatons, including relevant dates and sddresses, is available for review in the
tocation ligted belove. Thix Notics i for inforrmational purposes oody. Publication in e Federal Register provides
officied notes to the public of DPAE eaguiatory changns.,

REGULATION STAGE: [ Provoved [X] interim ] Final

SUBJECT:  Federal Employees” Group Life Insurance Program; Living Bepefits

SUMMARY:  OPM is issuing imerim regufations o implemens the "FEGLI Living
Benefits Act" of 1994, These inlerire regulations state: that under
the Federal Employees” Group Life Insurance (FEGLI) Program,
basic life insurance may be elected to be paid to an insured individoal
who is certified as terminally il with a jife expectancy of nine months
or less; that an employes may elect the bagic benefit be paid in towal
or, it part, int a multiple of $1,000; that annuitants may elect only the
total amount of basic; that there will be no increass in the actuarial
value of the benefit; that OPM will have an Open Season of nine
weeks duration begintiing prior w the effective date of the law, during
which employees who are not currently enrolied in basic may elect it;
and the application process.

LOCATION OF COMPLETE TEXT:

Artachment

Distribution: Former Basic FPM and FPR Sepplement 87641

’ ” Fadurnl Racyeling Progeaem .
inquiries:  Govearnmant perspnnel should contact their ingtallation ' "W, Pricted on Recycied Paver

specialist; other may cali OPM‘s Office of Insurance Programs, .v G Forn TA24-R 1223

Insurance Policy and information Division, at 202-808-0004.
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Rules and Regulations

Federsl Ragisier
Vol. BO, Na. 115

Thursday, [hne 15, 199%

Tz sechion of Ihe FEDERAL REGETER
sotnams regulalony focomenis Raving qeness
applicabitiy and el efect, mogl of whish
are keyed to and coxiified n the Code ni
Feteral Regquiahons, whieh is publiztwed uronr
50 viles pursuant to 44 US.C. 1530,

The Cogda of Federal Regulations is sokl by
1he Supenmendent of Docurnents, Prices of
new books are listed in the ficst FEQERAL
REGISTER issue of each waek,

OFFiCE OF PERGONKEL
MANAGEMENYT

§ CFR Parts 870, B71, 872, BYJ, end 874

RIN 3205-A07%

Federal Empioyees’ Group Life
insurance Program: Living Henetits

AGENCY: Oifice of Persoanel
Management,

AcTEM: [nterim regulations with regues
for commenis, .

summAsy: The Offics of Personnsi
Management ({OPM]} is issuing interim
regulations lo implemeni the “FEGL
Living Benefits Act” of 1994, Thiy law
requires OPM to issue regulaiions which
state: that under the Federai Emplovess’
Group Lile Insurance {FEGLI) Program,
hasic Life inserance may be elpnind (o he
paid {e an insursd individual who is
certified as tesminably ill with a life
expectancy of 9 months or less: that an
emgiovee may ¢k that the basic
henelis he paid i 1otal or, in port in
muliigles of 3108 that spnuitants may
~lect gniv the tolal amount nf hasic: tha
there will be no incresse in the actuaria
vatue of the benelit that OPM will have
an Open Season of at lepst & waeke
duration hegiening prior w the effivtive
date of the law, during which
amplovees who o not currentiy
enrolivd in hasie moye olec iG and the,
defing an aaplication procuss,

aaTES: These interim regulations ar
Hactive |June 15, 1995 Commenis ouus:
e receivad an oz belors August 14,
1993,

ADDRESSES: Sead weillen commaniis g
cueretiv 1 Myers, Assistans Dimecior for
Csuransie Programs, Retirenens and
Insurance Service, Office of Personnei
Managainent, P.O. Gas 87, Washinglon.
IXT 268044; or deliver 1o OPM, Roomn
a5, 1000 E Siregl NW_ Washingion,
T or FAX Lo {202) MM-06R1],

FOR FURTHER INFURMATION CONTACT:
Fuithy M, Hannon, {202} 506-0004¢.
BUPPLEMENTARY INFORMATION: Public
Lasw ¥03-40%, {he "FEGL] Living
Benefits Agi”, refuires OPM to rogulate
a FEGLI Open Season in 1995 of at least
& weeks duration prior te the effective
dnte of the law, fuly 25, 7095, The law
also requires OPM 1o regulate provisions
{or: the election by 8 terminaily il
individual covered by FEGLI basic
insutance of a tump sum payment of
basic insurance as a Living Benefit; the
redugiion ol the Living Benefit so thal

it is sctusrially equivalent to the basic
insurance benefit that would have been
raid in the ebsence of a Living Benefit
sloction: snd an application process,
These interim reguintions sllow OPM in
fmplement tha statstory Teguiremenis of
the lw pnot io bis effective date.

{ipen Ssason

The mtenm regulations provide thai
OPM will haid 8 S-week FEGLI Open
Seassn from May 22, 1995, ithrough luly
21. 1985 The Open Season will be of §
wapks durntion 1o allow for the 2 legpl
holidavs during this peried. Buriay this
£ipen Season. emplovees who have
waived or cancelied bagic insurance and
whao are not excluded from eligibility by
l#w or regulation, may enroll in basi
fnsuraace ooty Optioual inguranoy may
ol be elected or increased during this
Opuen Season. This Open Season is
Limiled 1o election of basic insurance
because i1s purpose is 1o implement the
Livirg Benefits Act which only applies
10 bamie ivgorance.

Eniployees who have been on Leave
without Pay lor 12 or more nionths,
coT pensationers who have heep on
Lgave Wilhou! Pay for 12 or more
piotahs, and annuitasls niay no
partiipate in this Open Seasen, The
tow specihvaily Tinits participatian |
thi Opren Season 1o employecs g«
defined by section 17011 of Hile 5,

Iited Sisies Cpde

The clieciive date of basic lasarange
elonied during this Open Scason will e
the frst dav of the first pay peried
hedinning o8 or atier the date the
empioving oifice reqsived the
enrpllment torm. Unlike in previow
Open Seasons, there will v no
reuiremsinl for the eaployvee to b i g
py #nd duly stalis tor Hur enroliment
chetted during this Open Season o
hecome effective. The lopislative ineem
ol s 1w slearte was g ke i Living

Banefit svailable to the greatest number
of eligible employees possihle. it wouold
ke cooirary, therelore, 1o the intert nf
the law 10 require that emplovess be in
s pay and duty siatus before the Open
Season slection becames effective.
However, we must emphasize that it is
OFM's fim intent 1o have 3 pay and
duiy sistus reguirement for coverage
elections o be effeciive in any and all
future FEGLI Open Seasons.

An elestion during this Open Seasen
will ot be considered a firni
spportunity to enroll Bor purposes of
meeting the regutrerenis to carry life
insurance into retirement, In order te
carry coversge elected during this Open
Season into retirement, the coverage
must be in effect for the 5 years of
service immedinlely preceding the date
of retirement. or {or the emire period(s)
of service during which it was available,
if fess than § vears,

Living Benefiy

Pabiic Law 103404 raquires thal
terminaily Hi emplovess who have
FPEGLE basic insurance be aliowed 1o
elent 85 & Livig Benefll either a lump-
suin pavmen of the tow] anisont pt’
thelr basie bisurance or & partial
pavment of thelr hadle nsumues in g
multiple of $1.000, Eligible
compengationers ssdd asmaianis may
aniy elect 1o receive o hunpesun
pavment of the toal sneunt of thuir
basic insurance, The law also definvs a
terminalily Hlindividusl as one wha ba
heen certified ns bavieg o Bf:
sxpeclaney of 2 inwuhs or kess. The
Living Benefits Al dens sot apply o
and has no eficct on Optional lnsurance,

Thig imerim regulation specilies the
paranetecs of the wialfpartiat
requirersents o the kv and also
explaing that a Living Senefil clorrion
will gither reduce e aceidenlin dealh
and dismamiberment coverage upon an
efeative eleaien of 2 partial Living
Henefil or lerminas Thy accidenial
duasth andd dismembenneni Laverage
wpan an eifaciive elegtion of 2 1012l
Liviog Bencfit Iy addition, this
regulstion deswribes how the Basic
Insurance Ampur {BIA) wiil be
reducmd 8 propBntan to the smoun
slocied for o pertial Living Bunefi, The
ransining 8IA, o post-eloction BIA,
witl nior change siter the compunaion ol
the panind Lving Benetit regardiess i
there » 2 change in b sircumsianoes,
g oaabary o age. When the o ered
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Hus, the runaining #LA will he
maitiphied hy thy age Betor that was i
uifert at the time the camphded Living
el appliontion wag recsivad by e
HFice of Fedural Emplovens’ Group Lifo
ineurance {(JFEGLE in order to compute
the Hnal gavinens of hosic insurance
henefits. )

CInece sn insered hos made sa
sifative Liviag Benafir eloction. that
slgidian is irrevocable, In addition, an
insyredt may make only ene Living
Henefii eleciion. That is (0 say. the
msared who has made o parnal Lisint
Senefil election may not make a
wshseguem Living Benefit eloction for
any pertion of the remainmg basic
tswrance.

Assigaments

This regulation stipaiates that
individusiz who have assigned their
mnsurance under the suthority of §
12.5.C. 8706(e] may not elect 8 Living
HBenefit and that those individoals wha
nave slected a Living Benefit may not
1ssign ihels insurance.

Acwmarial Reduction

OPM is required by kow to assure 1hat
thare iz not an ingrease in the actuarial
value of the benelit paid. This is
aceomplished hy regulating that the

eyt of Living Benefit paymeni is

suariakly roduced to agcount Jor the

anunt of interest lost te the
Employess’ Life Insurance Fund {Fund)
and the time difference betwoen when
the Living Benefi paymemt iy made and
when the death henefits would have
heer: paid in the absence of 3 Living
Henelit election. The actuarial reduction
will be based on an sssumption of the
interest rple and the tme period that
reflects the earlier payment date,
Initiaiiy. the scluarial reduction will be
4.9 percent of the benefit. This 4.3
percent actuarial reduction lactor will
thange. if necessary, after Living |
Benefiss have been in effect long enough
to anaiyze the expatience, Any chenga
in the actuarial redaction facter wijl be
published in the Federsl Register,

Withheldings and Contributions

Thiz interim regulatian specifias that
the withhaldings and contributions for
basic insurance will terminate i the
end of the pay period in which a total
Living Benefit elesvian is effective. The
withhaldings and contributions for
hasig insurance sfer a pantial Living
Busneflt has been elected will by based
on {he remaining BIA {post-election

*a) in effect at the end of the pay
‘od in which the Living Benefit

.ction is effective. A Living Benedit

election is effective on the date the

Living Besefit pavimni ciieck iz coshed
af deposited.

Application Process

OPM is required by Taw 10 regulate
thy gpplivaiian process, Therefors, dus
saguiation provides how an insured
individual may apply for the Living
Aenefit through OFEGLE and the
subyéquent steps that need 16 ontur in
arder for a Living, 8znefit (o he paid,
Jaly the insured individugl may make
# Laving Benafit slection, No one eise,
ng.. d spouse. d guardign. or sermeons
with a power of sitornev, may make a
Living Denefit eleciion an the insured’s
hehall I alse expising thay, ifthe
physivian's certtficnion of the nature of
he illsress and the life expeciancy of the
msuead are pot salflicient for OFEGLY
ipprave or disapprove the application,
FEGLE may request additional medical
evidencs from the altending physician.
I necessary, OFEGL! may then also
request b medical sxamination of the
asured at OFEGL «expense,

Additional Information

Detailed guidance wifl be provided to
agencies and emgloving offices through
Benelnis Adminisiration Lerters [BAL's)
and Payroll Office Letiers. This
information and guidance will address
the obligztions of the agencies and
emploving offices in the administration
of the Living Benefit.

(PM beligves that, af thig time. it i3
requited o withhold 16% of the Living
Benelit payment for Federal ardior
Stats tanes unless the insured renuests
on thg application that the amount for
iaxes net be withheid. This policy is’
subiject to changs if applicabile tax law
or regulaticns change.

Whoiver of Notice of Proposed
Rudemering

Pursuatnt to section 553{(hH{3HB} of
iede 8 of the 1.5, Lode, Tind that good
causs oxists for eesiving the ganeral
natice of proposed rulemaking. OPM
musk issug regulations 16 impiement
Bublic Law 163408, which is slfeciive
fuly 25, 1995. In sddition. employing
offices need a certain smount of ipad
time in order to implement the
regulatioas by the effectivo date. These
connerns make it impracticsl 10 publish
pmopased regulations,

Heguintory Flexibility Act

I certify that this regulation wiil not
have s significant economic impaci on
a substoniial nursder of small entities
beciuge the regulations primarily alfect
individuais curvenily envolled undey the
Federal Employees” Group Lile
{nsurance Program end those Federal

smpiovess wheo wanid enrsdl during
this mandated Gpen Svason,

List of Subjecis

$ CFH Port 470
Adminisimtive pmclice and

procedure, Government emplovess,

Hostages, lrag, Bowait, Lebhanon, Life
inzurance. Ketirermant.

3 CFA Pari 871 b

Adminisuative practice and
pearedure, Government emplovees, Life
insurgnce. Relirement.

5 CFH Part 872
Adminigrative pragtice and

pracedure, Governmaent employees, Lite
-asursnce, Retiremes,

5 CFR Pori 873

Administrativa practioe and
provedure. Government employees, Life
insurance. Retirement,

A CFA Pori 829

Covernment emplovess, Life
insuranue. Relirement.
Dfice of Personna) Managrmment.
fames B, King,
Tirector.

Accordingly, OPM is amending § TFR
paris 870, 871, B7Z, B2, and B74 as
iolloss:

PART BYG--FEDERAL EMPLOYEES'

"GROUP LIFE INSURANCE PROGRAM

§. Tha autharity vitation for pan 820
iz revised o read as follows:

Awthsrity: 5 12.5.0. 8216 § 870.30% ) also
saued under 5 US.C 720H1(2): subyrart § is
ulso igsued under secrian 3330 of Pub. L.
1G1-%13, 104 Stat, 2064, 53 amended: subipart
K id aiye issuesd wnder Pub. L. 163409,

2/ In §870.2474, paragraph {e] is added

1o read as follows:

§EYC.203  Efisctve dates of insurange.

* - L] - »

{e] An open enrsiiment election of
besic lifs insurance filed during the
pericd from May 22, 1883, through July
21,1985, iz effective on ihe 12 day of
the first pay periad beginning on or after
the date the employing office received
the enrailment form. There is ng
requirgrnent 1o be in g pay sad duty
stetus for the enrallment ta be effective,

3. In §878.204, naragraph (b} is added
to read as follows:

§A10.204  Walver And cancaitatian of
witlver of B ancs COverags,

{1} An Open Sesson will be heid
from bay 22. 1685, through July 21,
1585, during which lime smployees
otherwise eligitle for coverage may
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cancei their existing waivers of coverage
by affirmatively electing 1o be insured
on a form designated by OPM.,

(2) An employing offlice may make a
determinalion, within 6 months after
the May 22, 1995, through July 21, 1995,
Open Seoson, that an employee was
unable. for cause beyond his/her
control, to cencel his/her then existing
waiver of coverage by alfirmatively
electing lo be insured during the 1995
Open Seeson. The employee will be
permitted to submit an alfirmative
election of coverage within 31 days afler
he/she is advised of that determination.
Basic life insurance coverage in that
case is retroactive to the 1st dsy of the
lirst pay period beginning on or after
July 21, 1995. .

4.1In § 870.301, perograph {c) is added

. to read as follows:

§870.301 Baslc Insurance ameunt (BlA),

' - » -

(c) The posi-clection BIA of an
emploves who elected a pantial Living
Benefit is the B[A as of the date OFEGLI
received the compleled Living Benefil
application reduced by the percentage
which the partial lump-sum pavment
represents of the pre-election BIA.
multiplied by the age faclor as stated in
§870.301(b){rounded up or down to the
nearest multiple of $1.000 or. il midway
between multiples, to the next higher
multiple of $1,000). The post-clection
BIA will not change after Lhe effective
date of the partial Living Benelil
election. For purpoases ot computing the
pavment ol benelits upon the dealh of
the insured individual who elecied a
partial Living Benefit, the BIA will he
multiptied hy the age facior in effect as
ol the gate OFEGLI received the
comipleled Living Benefil application,

5. Section 670.402 is added 10 read ag
tollows;

§870.402 Withholdings and contribulicns
following a Living Benelits ejection.

{a) The basic insurance withholding
for an insured inpividual whe has
elected o totid pavinent of basic
insuranee lor a Living Benelil wili coase
the end ol the pay period in which e
election ot Living Benefils is ettective,

) The amount withleld for basic
fsuranas fromn the pav et i insured
enplaven who hage elected a partial
Coving Henelis wil! be basad on the
amount ol LA remaining afler the
nartial Living Bencliv clection is
edfective,

{6 The ameuint withlseld ton basic
imsurance from e annony ol
atmitant whe clectud a partiat Livieg
Benulivas an emplovie will be hised pn
e setnoant ul BEA remasiming stter th

partial Living Benelil election is
effective.

[d) The amount withheld [ot basic
insurance from the compensation of a
compensalioner who elected a panial
Living Benelit as an employee will be
based on the amount of BEA remaining
afler the partial Living Benefit election
is effective.

6.In §870.501, paragraph (a] is
revised to read as follows:

§870.501 Termination and conversion ot
Insurance coverage,

(a) Except as provided in §§ 870.601
and 870.701, the basic insurance of an
insured employee siops on the date of
his/her separation from the service,
subject to a 31-day extension of basic
life insurance coverage, or on the
effective date of a full Living Benefits
election.

7.1In §870.601, paragraphs (c)
introductory 1ext and {c)(4) are revised
lo read as follows:

§870.601 Eligibility tor lite insurance,

{c) An individual who makes an
election under paragraph {h) of this
seclion musl select one of the lollowing
oplions, except that those individuals
who have elected a partial Living
Banel[il musl select the option under

paragraphs (c)(1] or (cl{4) of this seclion:

t4} Contiovaliun or reinstiatement of
hasic life iosurance coverage with no
reduction afler age 65. and with
continuous premiums withheld lrom
annuily. An insured individual may
cancel an election under paragrapls

(c)(3]) or [c)i4) of this section al any time,

excepl for those individuals who have
clecied a partial Liviog Benefit as an
employee. An insured individual who
has elected a partial Living Deneiil may
only cancel an election nnder paragraph
(c){4] of this section it he/she is tlecling
to lerminate the insurance nnder
paragraph (clb1) of 1his section.

8. In & 170002 the current paragrigsh
ix redestunared as paragraph (adand
paragraph [blis added 10 read as
loilows:

§870.502 Amount ot lite insurance.
th) The postgivction BEA of an
anpitam: wio cected o partud Liviog
Henilivavin ciuployee s e LA ag ol
the date OFEGLL seceived i sumpletes
Living Benelit application redied 5
e percentige wieh the pentist e
SHIN Py il represents ob tie pres
election BIA multiplied I the e lacton
s Sl on  WTOB0 T ronnaed Vi

down lo the nearest mulliple of $1,000
or, if midway between multiples. to the
next higher multiple of $1.000). For the
purpose of compuling the payment of
benefits upon the death of an insured
annuitant who elected a partial Living
Benelil as an employee, the BIA will be
multiplied by the age factor in effect as
of the date QFEGLI received the
completed Living Benelit application.

9. 1n § 870.701. paragraj-hs (c)
introductory text and (c}(4) are revised
to read as follows:

§870.701 Eligibllity for lile Insurance.

- - - L] L]

{c) At indjvidual who makes an
etection under paragraph (b) of this
section musl selecl one of the following
options, except that those individuals
who have elected a paniial Living
Benefit must select the option under
paragraphs (c)(1) or (c){4) of this section:

(4] Continuation or reinsiatemeni of
basic lile insurance coverage with no
reduction afier age 65, and with
continuous premiuins withheld from
compensation. An insured individuat
may canvel an ¢lection udder
paragraphs [¢)(3) or (c)(4} of this section
al any time, excepl for those individuals
who have elected a partial Living
Benelit as an emploviee, An insured
individual who has elected a partial
Living Beneiil mav onlv cancel an
eleciion under paragraph (c)(4) of this
section il hef<he is elecling 1o 1erminale
the insurauge under paragraph [c)(1) of
this section.

10, lo ¥ 870,702 the curremt paragraph
is redesignated as paragrapl (a) and
paragraph (b} is added 1o read as
(ollows:

§870.702 Amoum ol ife insurance.

. - - -

(h) The post-election BIA of a
compensationer who elocied & pariai
Living Benelit o o etoployec is the BIA
as uf the date OFEGLT received thee
completed Living Beschi appiication
redaced It the pencentige which the
partiand lusipesum pavinent represens ol
the pre-ciection BIA muhipiied liv the
age loctor ax stated in 2276, 01(h)
troundien cpoor down Wl mearent
mhiple ol $1.006 or. iomidway
bilwewn siultiples, to the nest hisher
multiple ol S1000) Forine purpose uf
coniim? the pavimeng of benelits apon
the cleath ol annsured compensationer
who eleclen i partial Livarg Benein s
annploves thie A w b be |l|'|1|1'e-d
b rlre age Bacton ineblee s ol thie e
CFEGLD secerved Yhe enngaetes g
Remetiv appication,
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13 En S 27a 8071 the cureent parageagh
is redesignated as paragroph lnd and
paragragh bl isadded 1o rend s
iollows:

B0.8GT  Assignments.

[} i an individoel kay assigned his/
her insurenca, he/she may natelect 3
Living Benefit and if an individual hag
viected 8 Living Benefit. ho/she may nen
assign histher insyrance.

12 o part 476, subpart X is added 10
read as follows:

Subrpar K--FEGL Living Benslits

Sec,

BFO1581  Purpose,

ar0.1107  Heimnitions.

8701103  Open season,

E2Q.13184  Living benoiits,

870.3195  Aciuarial redection.

a¥E s Withhaldings and contnibuiions
for basic Uisurance.

2701107  Application procedures.

Subpart KFEGLI Living Benefits

§E70.9181  Furposs.

This subpart sets forth the
cireumstannes under which empioyess
may anroll in basic insurance during the
1493 Gpen Season and lerminally il
individuaic aarslisd in hasic insurance
May elact 18 rgoeive 2 pavment of their
basic insurance os a Living Benelit on or
~Rar july 25, 108%,

1102 Delinltsns. .

sn this subpan—

Effsctive dote of Living Beasfits
slection means the dae on which the
Living Beaelis pavmen: is cashed or
deposited.

Torminoily ifl aieans the individual
reas a medical prognosisolalife
vxpettangy of 4 monfhs or tass,

§870.110%  Open seasun,

{af An Open Season will e held fram
May 22, 1983, (hrocgh July 33, 1995,
during which time an emplayes who
has waived or cancelled basic Insurance
and i not excludad from elipibilily hy
liwe or under § A78.202 of auhpant B,
Ry enrail in hasic insursnce only,
Oprienal insurance may not by viected
or increased during this Gpen Scason.
Dmployses who have been on Luave
Withsul Pay for 12 or mare manihs,
sogensatiuners who have heen pn
Leave Withon Pay for 32 or mom
aignths, snd Anseitanis, way not
participaie in 1his Open Suasom

b} The affective date of hasle
tnsurance elevied during this Cpen
Senson is the 131 dav of the lirst pas
gpreriod Beginning on or after the date ihe
s faying ofliz ¢ roveived the
. sent toren, Thore is no
! meotf i ez in 3 pay and dinv

stistus for ihe paroiimenis elected during
this Dpan Seagan 0 beanme effeciive,

§ 8701104 Living penetiss,

in} An individusl who is covered by
basi insurance and who is cenified s
wrmindily i, ay defined s §870.4182,
may elact o recaive 2 lusap-sum
payment of basic insuranse ormor after
Juiy 25, 1995, Only (B2 insured
individual smay make a Living Beneflls
eleciien. :

thi{1} An employes may elecl to
receive (e basic ingurance in fof2) or in
patt, ina multiple of $1.000.

{2) A compensations? ot an anauiiant
may onily ¢lect to receive 8 lusip-sum
payment of the 1otaf amount of basic
nsurance.

{c} I the employee cletts 1o recaive 1
partial paymeat of basie insurgnee, the
reenbining BIA, the postelection BiA,
will ba reduced in proportion (o the
amount of basic (nsyrance elected a5 a
Living Banefiy, o3 presuried by Pub. L.
103408, The post-efection BiA will na
change after the effective daie of the
pyrtial Living Henefiy election. Guly the
hasic benelits ramaining will be payebie
al death,

{dil1¥ Il the employee moeives the
tatal amount of basic insvranze as o
Living Baaefie, acnidenzal death and
dismembarmeni coverage will tsrminate
as of she effective date of election,

£2) 1f the 2mp loyie receives 2 partal
paynent of basic insurance us a Living
Henefit, wecidental desth and
dismembersant coverage will be
redaced 10 squal the post-election BLA,

ty] Once an glestion of Living Benelfits
has Brcoms effective, the election may
nob he revoked and ne furnther sloction
i Living Benefits may he made.

H I an individual bas assigned hisf
kerinsurance, hefshe mav not elect 5
Living Benefit and # an individust bas
alented @ Living Bennfit, he/she may aol
assign hisfher insurance,

§EB70. 1105 Astusrial reduciion,

The smoum of hasic iasurante eluied
as & Living Benefi will be reduced in
order i produce a basic insiranoe
banefis that is setvarially equivatent, to
the sxtent praclicahle. (o the hasie

" inzunmnee heneli of those who do ot

clucl i feceive o Living Benefin, The
aupnarial reduciion will he hased on
assmpiions of the smount of interost
fesst to 2he Fund hecouss uf the narly
pavment angd the lirme diffarence
Boahween whan the Livigg Beantn
poyvbent @ ade and when thy denth
heaglits woold have been paid i 1he
ahaehon ol 3 Lising Benofiss eleclion.

$875.1106  Withholdings and contribytlons
o bEsie insurance.

{a] Withholdings and combulions
for basic insurance for those individuals
who receive o lump-sum payment of
their totai basic fnsurance asa Living
Benefit will terminate at the end of the
pay period in which the Living Benefis
slection is affertive.

{b} Withhoidings and comtifutions
for basic insurance for those empioyees
who receive 3 lump-sum payvmeniof a
partind amount of their busic insursnce
as a Living Benshit will be reduced in
propontion o the amount of benefi
elecied and will be based on the past.
slection BiA in effect 3 the end of the
pay perivd in which the Living Benefit
zlection is effactive.

SETNU?  Application procegures,

{a} "The insured individusl must
request information on Living Benefi
and an application form directly from
GFEGLL

fh] The insured individus! must
complete the first part of tha application
{Generg! Informasioniand Mve histher
physitian cam piete the second far of
the application {(Phesician's Siatemant],

* The insured then subnuis (ks compleied

appication directly to OFEGLL

L] OFEGLY will review 1he
applicaiion and the certification by the
physician of the nature of the ilinass
snd that the insured is serminaiby (01,
with g fife expeciancy nf B mosths or
Tess.

{21 H additional information is
ageded, QFEGLI will contaat Lhe
insurad of the foyured's physician.

{3} Under cestain cirpumstances,
OFEGLE may require 3 medical
examianlion prior lo making an
approval decisian. in these cases,
GFECLY will be finanaially responsibie
fat the cost of the medical examinazion.

T T the application i approved,
QFEGLL wil send the insured a chack
far 1he Liviag Benefit payinent and an
expianpiion of henefits. In adddition,
oRce the paymeni has been cashed or
deposited, OFELLL will send
pxplanatians of henalits 1o ihe insured’y
emplaying office and payroll oifice xo
1that they wall change basic insutdnge
withkoldings and contrilmtions in
suoordance with §870.1 106,

[28 H the application i5 not apgraved,
QFFGLE will aonify the osuzed
individiual and the employing vilice,
The devikion will nal he subjest o
admsiersirative review . However, the
mgured individual may reapply aa
leter dute if yjure ciscumstanees
WAL T,
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pum—

PART BT1—STANDARD OFTIONAL
LIFE INSURANCE

13. The gutherity cilaiion for pan 871
continues 10 read es follows:

Authorily: 5 USC. g718.

14. In §871.501, paragraph {a) is
revised to read as follows:

§871.50t Termingiion and cuftvériion of
insurance.

{a} The standard options] insurance of
gn insured persen siops when hissher
basic insurance $tops s provided in
§ 878.501 of this chapter. subiect 10 2 31~
day extension of standard uptionat life
insurance COVErage, excapt when the
basic ingurance siops due o2 &)
Living Benefits election, in which csse
the stendard optional insurence wil
contimie unless voluntarily cancelied
by the insured.

- - - * »

PART 8T2—ADDHHONAL OPTIONAL
LIFE INGURANCE

158. The autherily citation for part 872
continues ko read a3 follows:

Authority: § HLEC. 8216,

16, In § B72.501, paragraph (8] iz
revised to read as [Gliows:

§B72.501 Termination amgd convarsion of
Insurgnce.

{a) The additional optional insurance
of an insured person stops when histher
basic insurance stops as provided in
§870.501 of this chapter. subject 10 2 31-
day extension of additional apmional
insurance coverage. except when the
basic insurance stops due wo a full
Living Benefits election, in which case
the additicnal optional insurance will
continue uniess voluntarily cancelled
by the insured.

L * - »

FART 873-FAMILY QPTIORAL LIFE
IRSURANCE

17. The authority Citation for part 873
condinues to read o follows:

Autharire: § U5 8716,

18.In §873 501, pamgraph {a}is
revised o read a5 Inliows: -

GE7RELY  rermingtion and conversien of
insurancs,

{a} The Iamily optional insurance of
an insured person Wops when histher
basie insurance staps as provided in
§870.501 of thiz chapter, subjsg? 1o s 31-
day exiension of Iamily optional
insurunce coverage, except when the
Lasic insurance siops due to a full
Living Bengfus eiection, in which case
Lhe famiily optional insyrange will

continue unless voluntarity cancelled
by the insured.

+ »

PART §74--ASSIGNMENT OF LIFE
INSURANCE

18, The suthority citation for part 874
cantinues 1o read as fotlows;

Autherity: § 1.5.C. 8716,

20. In §824.201, paragraph (g) is
added to read as follows:

74201 Assigrments pbtmitied,
{g) An insueed individus! who hes
slacied 8 Living Beneflt may not assign

higfher insurance aod &n insumd
ingdividual who has assigned his/her
insursnce may not elect o Living
Benefis,

FR Doc 9514574 Filed 814495 645 am)
BRLING COUE S3ES-Lrup

DEPARTMENT OF AGRICULTURE
Faderal Crop insurance Corporation

T OFR Part asy
BIM (5634408

Comman Crop insurance Reguiations;
Hursery Crop Insurance Provisions

Agenty: Fadoral Crop Insurance
Corparation. USDA.
ACHON: Final rule,

SUmmMany: The Federal Crep Insurance
Corporatian [FCIC) hereby adopts
tegutations for specific crep provisions
to insure nursery planis. These
provisions will supplement the
Commun Crop Insurance Policy Basic
Provisins which containg srandard
terms and conditions commeon to mast
crops. The intended effect of this rule is
to mave specific crop provisions Tor
insuring nursery from the Nursery Crop
Insurance Regulations (? CFR part 406}
16 Lhe Conimon Crop Insurance Policy
{§457.8) lor vase of use by the public
and cenformance among policy terms,
and to add & narsery frast, freese, and
cold damage exclusion opiion to beiter
meet (e needs of the insurad,
EFFECTIVE DATE? hine 15, 1995,

FOR FUBTHER INFORMATION CORTAGT:
Diana Mosiak, Pederal Crop insurance
Corporation, U.5. Depariment of
Agriculre, Washingion, DC 20230,
Telephone {207] 254-0314.
SUPPLEMENTARY iNFORMATION: This
siion has beed reviewed onder United
Statas Department of Agriculture
UUSDA" proteduces established by
Exgcutive Order 12686 and

Ceparimenial Regulation 1512-1. This
aciion Tonstilutes a review as 10 the
neged, turrancy. chority, and
affaciiveness of these regulations under
these pracodures. The sunset meview
date established for these regulations is
Tune 1, 2000,

This ruls has been delermined io be
nedt significent” for the purposes of
Executive Order 12866 snd, therelore.
has not been reviewed byithe Office of
Management and Budget {"OMB"L.

The information collectien or record-
keeping requitements contained in these
regulations [7 CFR pan 457) were
submitted to OMB in accordance with
ihe provisions of 44 U.S.C. 3501 et seq..
and have been assigned OMB control
rumbir 563-D050,

1t has been determined under section
&is) of Executive Order 12612,
Fedoralism, that this rule does not have
sufficient federalism implications 1o
warrant the preparsiion of 2 Federalisin
Assessment, The policies and
procaduses contained in this rule will
not have a substantial direct eflzet on
sigtes of their potitical subdivisions, o
on the distribution of power aud
responsibilities amony the various
levels of government,

This regulation will yot have s
significan: impact on 5 substantial
nsumber of smail entives. This sutan
reduces the paperwork burden on ihe
insured and the reinsurad company.
Thersfore. this action is determined lo
be exampt from the provisions of the
Reguiatory Flexibility Act {3 U.8.4 603}
and no Reguinstory Flexihility Anshusis
was prepared.

This program is listed in the Canlog
&l Federal DBumestic Assisisive under
No. 10.45¢

This program is not suhiect 16 the
provisions af Exequiive Grder 12372
which require inlergovernmentai
consulialion with sisle and lovsd
officials. Sex the Natica relaled 10 T £FR
part 3815, suhpan V., published at 44 VR
29115, fune 24, 1983,

The Office of the Cenerat Coungel has
determined that these regulasions nues
the applicable siandards provided in
subsections (2]{a} and Zth¥ 2} of
Execulive Order 12778, The provisions
ol this rule will preempy siate and fouat
laws 10 the extent such siate and forgt
laws are inconsisient herewith, The
administrative appeal provisions
located at 7 CFR part 400, subpan | or
promulgared by the Natinnal Appeals
Division. whichever s applicable, most
he exhausied hefom judicial sctinp mav
he brought,

This aulion is 5ol experted to have
any significant impast sn the qualiiy of
the hurnan envirgnment, hualth. ang
safesv. Thereforn, neither an
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uinistvation and aid in
umimding the Program, Wa also are
lasuing final regulations to iraplament
the FEGLI Living Benafits Act and
snnignmant of e inswrence. .
EFFECTIVE DATE: October 17, 1997,

FCH FRIRTHER INFORMATION CONTACT:
Karon Latbach, 202~-506-0004,
SUPPLEMERTARY INFORMATION: E}n May 3,
1995, OFM hed pro
tiopa {80 FR 22?59}; mwﬁng iha
five pans of titls 5 of the Cudaof
Fadaral Regulationas relsting to tha
Paderal Employees’ Group Lifs
Insurance Progrmam. The meryer delotas
parta B71, 872, 873, and §74 and
cosblnee the Informetion now
cosdained ko those parts ato an.
axpandad part 870, This remslin ln o
miﬁzm mmtmw of mtg:i&i n one
P
in addizi:m o mgmg the mgsziazxms,
we tha material;
Tmtud scme matarial formarly
fonecsa i Foderal Personned Menmal
(FPM) Supplement 8761, which was
abolished as of December 31, 1994; and

w

requirenent that only the iosured may
slect & Liviog BonofiL. At the present
time we are Dot sxpurisncing s problem

- in thix sres, However, we will contipue

to mendtor the situstion to determine
whether any changes should be mads in
" Wo e o0s sigaificant chaage

o made ons s cant [
the Living Bemﬂu%adam The
interim tions state thet if an
individun] slects & Living Benelit, he/
sha cannet then assign any romaining
insurance. We mn}m& that position
and have revised ths regulations to state
thet an ixz&ii;;ﬁuai an ng; g.géker
ramairtog insurancs {if any WinLg &
Living Benefit olsetion. We aian made

in numbering and language to.

conform the Living Banefits megulations
to the arder and styls of the marged
regulations.

On Ociober 4, 1995, OPM published
interim yagulstions (80 FR 51881),
implementing Section ¢ of Public Law
183338, which permits ail tnpursd
Fodurs! eisplovees and formar :
exployees to imevocably assign
owmership of their FEGLI insurence,

. - 9»":”32‘?, i e Do s Do Yea 0 Lar . -
m sicBon of tn tszzem_ %W azmphﬁed :ize lmguage 10 make the’ Proviously, only Judges could nssign
containg rguiatary documents huwing genersl  regulstions eaxisr to undoratend,, ownership of their insumuncs,
apphicablity st fogal efiect, most of which We recoived abe comument from a Wo received one comment from a
E’*Wm Wmm;’”ma | tetiree orgenisatisn, which axprossed Foderel agoncy ssking whether the
wmm”’ o “""Uﬁs‘ &W UNIF  spprovel of the mmiic!a:imz and 2be refarencs 1o 'other person(s)’] was
" NW“ s;.mpiiﬁui intendsd to preveni the assignie from -
WMNFWHWMBWW * Wa mads aawmﬁmxumwrg designating & tionsaa
the Sugserintancent ol Documams, Prices of changmsmmaprmﬁmgu!aﬁom contingent bonefciary and also
now DOCKS B¢ Estad in the firsd FEDERAL werd prepared and mady ather minor suggasting that the regulations izwiaxie
REQISTER jssue of each wesie. 7' ianstugamadlﬁcauommd N instructions conceming provedures fur
s clarifications. u miguing the insmnclhs. The e laded
. e T e e On june 15, 1865, OPM uhuahnd ations in place at tho time
QFFICE QF m TG interim reguiations (80 FR 31371}, # “corporstion” in the definition of
MANAQEMENT - — 50 implementing Pub. L. 103408, the “pevsan.” The definition of . . '
" SCRAP 670, 671, B72, 973, and 674 FEGLI Living Bensfits Act, which - ”aigumt“akaapadﬂmllywduﬂa :
r : pormits terminally i tndividuals - funsier of ownershlp to o corporation.
AN 3200--AFXS, J200-AGTY, T206-AGSS covered by FEGLI to nlect s lump sum g&d&mb&ﬁwo&atm atie:;m
Sk R ‘payment of thelr Bastc insurance ax s @ spproprists forum for detailed - -
Federn] Employees’ Group Lite Eavu:s bemefit, T imstructions. instuciions mors properly
insurance Progrem: lerger of Lits " We received one comment from an bukong in handbooks. operating
tnaurnce Regulstions; Living individusl who s ted allowing maxals, and other puidanos .
mwmamm mdmdjﬁdm to maka such an oy ala
. slection prier 1o their becoming | o commentor alas suggeatod scme
AGEMCY: ?f:’ of Persaonel ;7 :nmunnlr;z?l atd sllowing someons pexfecting langusge changes, We
e other than the insred to mske the  #c0spted some of these suggestions. We
ACTION: Fial fuls. . stection. The Living Benefits Act siatas ?bmﬂechmsmnm and -
, :hmammﬁ il individual may elect o conform the ussl )
ARy, '!'haggca of Personas! : Bmﬁyt. Torinally i g mguiaﬁ%x to the nrder and m the
Managemant (OPM) s isankng final "ﬁ heving o 1o p .
i tocombae b e ol Senelo g o sy ofo - mmedriens
of mm ;madmul .nat have the statutory authority to . Ast
P P o individual’s beiog disgnosed s Liava n significant sconomie bupact on
Program and to simplify the terminally UL Wo reviewed the - u substentiel oumber of small entities,

because the regulations will affect caly
Foderel amployess, muimm. and
ouenperisationers.

List of Subjects 1n 5 CFK Parts 870, 871,
87%, 873 and 674

Administrative practics sud
procedurs, Government sm
Hoatages, iraq, Kuwait, Lebagon, Life
insurance, Retirgment,

1.5, Office of Personasl Managesnt,
Janden B, Lachanes,
Acting Director.

Accordingly, OPM by smonding titie 5,
Code of Foderid Regu!atinm &S follows:
1. Part 870 is ravised (o road as
followy:

PART §70—FEDERAL EMPLOYEES'
GROUP LIFE INSURANCE PROGRAN

Hubyart A—Admivistraiion and Qenorsl

Provisions .

Sec.,

seaim  Definitions.

§768.502 The policy

£76.303 Correxlion ol aroom,

670100 Imitiad docision snd -
reconsicaeiom. .
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aubpau a—-typu end Amount of mm 1;70 eae  Deignatioos :z::i chmgu ol

870,203
870202
%203
204
4203
B7O208

Types of insurenrve.
fasde Enasiesncs amouns (Hw
Pom-viection BIA

Bulspart G«-ﬁiﬁlﬁiﬂv

870,301 me o !Ikimmm

s70.802 " Ezr:!miom, :
#’&-‘v:.wt.¢ M-

&Mb—-ammmm cv

#70.401, - Withfioldings mmmmmm

ﬁuicinmm

| sroamn] wttk}widﬁzg; fntf)ptiami

Imrm

B70.40) wizmm and contriution
Following & Liviag Pensht slection

. B70.404  WWithholdings and coneibutiom

;nvvkiam mappiyw beﬁz Buu:md
insurwnee.

870,405 . Dirsct premium Wu nmlus
250 cbaptar 84 {Fodersl Exaploywes’ -
Rotiremen) Symem—FERS),

Bubpint E—Coversgs -~ .
870501 Suwiamm aﬁmﬂumw
sutcmsiic coveeagn,’

610502 Buicimmm‘wxivwi
camoeitition of lwusancs, ~ -
gynsuy - auh: imumma mﬁkﬁga

wentvers |
820504 Qpﬂowl.am nkcm.
870.50% . Opticnal lopvreas; waive!
canenbating of inszence. -
*506 Optione! inswranee:; anmmng
waiver, .,
« 807 Open earollmen perdosin.
270508 Noaopay diatus. |
570508 * Tranabets 1o immm&xw
Wx&im:im,

Buhpan swrm mé cwm

" 875,801 - Terminstion of Sasic fnumnes,

o802 Termipatoo of Goijonal insurascs,

£70.603 . Conversion of Sasic and Opticosi
Jonrsace. Co C

Gnmpmm
azo.rof Ri%gibﬁity for Lifs tnsurare,
870.702  Ehselion of Basic insurenes.
870.783 Amount of B ivsweors,
876.704 - Relnmatment of ifs insurnnon,
878.788 Roemploved snsuitents. .
$70708  MRA-plus-18 annulunia, .
Subpart K Order of PracOBence s
Designuting of Bennficiary
670801 Order 5f procedance and paygws
of booafiix, o

870802  Designstion of beneficiery.
ara. 603 &ﬁd i.m:upahia of selfauppant
&nw Wﬁnm of L8 Insaonce,
BY0.901 - Assigimen s permitiad,
B870.90F Muking sn sssignment.
870,905 Elfective dats of nesignment,
870,904 Amount of insurance,
0,905 Witkboldings. -
08 Cancelistion of lwurance.

4907 Torminesion and conversion

0?0868  Anpuliants and compenssticnts,

benaficiary.
870.810 NMNotifiesiion of current nddmm

Bubpart J—Benedita for United Sistes
ﬂmminmmmmvnm
Bmwmmmm )
PR P -

70,3002 mgm
8703003 &wwmmnf

$70.1004 EM& m m‘ mm
701005  Prowdosom, o =
70,1008
AD.3007
70008
ey
8701008 Mmmubium of v;w i? &
Deparcmant of Stas, ="~

Bubypars K-.Living m

8703303 EliglbHiry fora Livkng Bamm.
874.1302  Amount ui« Living Beneflt, -
8201103  Elsctlen procsdures, - -

Autbarity: S US.C. 8716,

Suhparl Wmmmm .
Genemt Provisiong e

§670.501 Definiions.

Annuftant means & {ormer empluyea
evthtind to kn annulty unders |
retiremiont systsn established for
amployoes. This includes the retircmen!
systom 0of o nosappropriated fund
insmrumentality of the Dept:tmazst of
Dolfonas or the Coast Guard .

Assign and assignment refor to an
individual’s irevocable transfer to 7 -
another individual, cm;mmﬁa , OF
trosioe ail iﬁwnmhip o m& mvmge
{sxcept Option G},

Aszignes muuns ﬁxa indivtdual.

metion. or triston 10 which an .
3\«1:1;;11 Wiy txamtm{v
ownemhlp o ?m m mpt
Option T -

Child s mad in the deﬁn}.&m of
Jandly member for Option € covarage,
mears & iogltimate child, an edopted -
child, = stepchild who lives with the.
employse or formier employee in &
rogular parent-child rolstionship, or s
rocognized netursd child. 1t does not
inchudo v stillbern cEild, o Wdchii&.
orn foster ciedld, The child must be
under nges 22 or, 1f age 22 or over, mus!
be ineapabie of sall-suppost because of
a menta or physionl disability which
axisted befors the child reached: age 23

Child, en ustod In the anderof :
precedence for payment of benaﬁu.
muans & legitimate child, an adopied
zhild, or o tecognized satural child, of
any age. I doss pot include o stepebild,
a stillborn child a grandchild, or a
foster chiiid. An individual whe hes
renchid sge 18 i8 considered an aduit
and cax receive a bonofit payment in
his/her name. However, if the ags of
edulthoud where the individunl bas his/
her legal rasidence is sat at 8 lower sgoe.

. “})Z' s

."f“’-ql'
i

- child wha'is ado

the indlvidual is considered an adult -
upon reaching gt lower ege. Adopted
idrea dféﬁo!linha:éﬂ fm}m theirbinh
filh iEder N @Y & ;zmedenm ’
Fistd in 5 U1.5.C. 8705, otiher than as '
desiguatad beneficiaries, but inharent I
from thair adoptive parents. Howover, &
pt&g the spouse uf =
& birth parent inizatils m that birth
PATARL ~1 7 T RTINS T L
Cumpensation toesns compenastion -
under subchaptar | of chapter 870 title
5, United States Code. which is payohla
becsuss of an ‘ont-the-jobs izz;uxym’ '
discaxe.

ul""

L

M

Compensationsr mesns an emj lnyiae
or formur employee who is ontitled (o
compensation and whoni the —
Depariment of Labor determinasis. - -
unahla tomtumwduty hepee . :

Date of rotirement, s uaed in sUSC
8706{B}{1X A}, meana tho starting datw of
annulty. iy
Depem&m( maesns Hving withor ©
receiving regular and substantisl

gg;m from the fnsured individual.

v appointed sefiresantative of the
insured's estorte maens an individuat
namod ib a courd order granting the -
individual the suthority to receive. nr |
ihe mght to posseas, the insnradis . &,
property: the ordor must be issued hy o :
court having jurisdiction over the'
inwured‘s estate, Where the Isw of the .. .
insured's legal residence provides for * 3
the sdministration of estates through ™ . .
altemutive procediires which do sway S A

'-—mn

R T TP SO W

with tha nend for s count ordor, this |

iarm also esns an individual who . i
shows that he/she is entitled to recsive,
ot possess, the losured's preperty xmdm
tha terms of those a.llnmzi% - %
procedures, 7 -

Employee means o fadividual
defined by section B?Bi{a} of mia 5,
United States Code, | <

Employing office aseans the’ agoncy.
oifice or retirement system office that
hax mponsibﬁi!y for I!fa insurancs
aptions. | - oeel

A1) The Admnismuvn {}%m of tha
United States Courts is the m;:kzying
office for judges of the fo! couTts:

fi} All i}niiad Stazas Conrtaof

A :
{zi} A}i Un.itsd 5mm i‘hzm'ict COW
£11f} The Court of Irternational Trady;
{iv} The Court of Feders) Clzims; and
¥} Tho T¥istrict Courta of Guar; the

Nerthern Mm ’isiandﬁ. oo ﬁw
Virgin lalands,

(2) The Waxhingmn Headauarters
Services is the omploving e fbr
jugdges of the Uniiad States Court of

sais for the Armed Forces,

{31 Tha United Stetss Tax Court Is the
amploying office for judgos of the
Unéted States Tax Gowrt, 1

{4] The Uniled Siates Court of

Vaterans Appsals is the employing
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§E70.1009 Ram'!mlnm of me u.a.
Depurtermnt uf

{a} Ths 13.5. mpamat of Szzte
fungtions us the “employing office” for
adividuals insured under this subpart.

{53 The 1.8, Department.of State must
datermiing the eligibility of individuals
under Pub. L. 101513 {104 Stat. 2035}
for Insurance ander this subpart. This
includes detersnining whether axn
individunl is barred from insurence
under chapter 87 of title 5 U.S.C.
bucause of other life insurance as .
provided in section 5380 of Poh. L
101-513 7104 Sy, 26353

mnxwmm

8.0 Lhigibiiity for & Living Bonellt,
{a} Effoctive July 2%, 1983, an rmared
individusl who is cortified by hisbar
doctar as terminally ill, as defined in
§870.101. may alsct to recaive & lump-
su pa t of Basic insurance..
{b} Optional inmurance is not available
aneld Benefil.
E{S(i} Ths effsctive date of a Living

. Banefit alection is the date on which the

Living Bonefit payrient Is ensived or
deposited. Uuce aa slaction bacomes

gifoctive, i van't be rovekad. No Farthor
einction of Living Benafits can be maids.
{2} 1 the insured Individual diss

befure cashing ot degositing the Livisg

Bomniit Lﬁwpaymmxmmbe
mnua;etw

(d) If the insured lndlviﬂual has
his/bar insurance, ha/she

eannot slect a Llving Banefit; nor can on.

skect ¢ Living Benefit on buhalf
af an insured Individuel
{6} If o insciividual has elocted &
Living Benefit, he/she mymxp& his/
her remaining insurance.

§8I0.1100 mwamm

{aj{1} An emploves may alect to
retaive either

) A full Liviag Benefit, wbich s all
of his/her Basic insurence, ar

{§) A portial Living Benefit, which {s
a portion of his/ber Basic insurance, in
a myltipls of $1,60D. '

{2) Ax wnnnitant or com tonor
mymiyaiwtomﬁna fuﬁ. uving
Bmﬁz.

{b}%m&nim imamm
eloctod an a Living Bensfit will b -
mwﬁm%@ , -
repressn ¢ groount of intareyt lost

o thsi“aﬁ?ishmm of tha miy
t of benadits.
ci{1) Uf axs individual alm o ﬁzll

Living Beneflt, the post-election BIA
will be 0. I an employee elects a partial
Living Henofit, the post-elaction BIA
will be the BIA reduced in proportion
*g the amount of Besic tnsurance alected

# # Living Bonefit, as prescribed by
Pub. L. 103405 {108 Stat. 42340

A

{2) The post-slection BIA cannnt
change after the eflactive dute of 0
Living Pensfit election,

{dX1) If ax employes wlocts o full
Living Bensefit, Busie scetdontal dosth
and dismemberment covatage
torminates o of the sfiective date of the
aiactinn,

{2} if un employes siscis o

pamai
- Living Benefit. Besic accidenial desth

und dismemberment coverage is
reduced to equal the post-alection BIA.

4 670,103 Elsctlon procedures.

{n) The insured individual must
roquest information on Living Senefit
and an applicnﬁon form dizectly from
{IFECLL

fbj{1] Only the mmwd i:«ii?i:iual can
spply fors Living Benefit; no one can
apply on hkis/her behall

{2} The insured individual must

Ea oto the first part of the spplication
vo hls/her physician complota
the second part. The complated
appiication must be submittod directly
10 QFEGLL

{c}(1) OFEGLI reviewn 'the application,
obtains wﬁ%;:;ian from th&s insured's
smploying o mgmiing BNt
of insurance and the shsenco of an
assignment, end determines whether the
individual meets e roguirmmeants 1o
glect & Livieg Banufis, “

(2) If OFEGLI nweds addftfonai

" information, it will contsct the inxured

or the insured’s physician, .
{3) Under cartein circomatances,
OFEGL] may require s modical y

wminaticn before making o decision.
In theso cases, QFEGLI s ¥
responaible for the cost of the medical -
exnminalion.

{d){3} H the u;zpiimﬂan is approved
OFEGLI sends the.innueid s
the Living Benefit pavment snd sn
weplanstion of benefite,

{{) Until ths check has boan cashod or
deponited, the individual mey change-
his/her mind about 8 # Living
Benofit: If this happers, the iodlvidoal
mruni 'mark the check ‘void” and mtum -
it 1o QPEGLL
c&dﬁm tha m&m& lmdivtdual haa

it deposi ayment, the
Llving Banaht elaction mw
sthctive and cannot be revoked;.

fm‘

_OPEGLI than sends explanstions of

bevefita to the iusared’s employing
office, 20 it can maks tha
changes in wi!!&nidiw ami
deductions. -
(2) If the spplicating fs not approved,
OFEGLI will notify the towwred
individual axd the employing offica.
The decision i not mgl
admiininirative review:; maver, thn

medical informetion or mappiy ata ister
dste il futnre Cirumatanees warrans,

PART B?l—[REIhllOWED] ,
2. Pan 871 ly mmnjmd‘
PAAT 872--{REMOVED]
3. Pazt 872 ix remorved,
PART 8§73—{REMOVED]
4. Part 873 &5 romoved.
PART ST4—{REMOVED]

5. Part 874 is retsovod,

[FR Doc. 9724585 Filed 9-16-07; §:45 -mi
BILLOSG GO EXN-P1 -

OFFICE OF GOVERNMENT ETHICS
8 CFR Parts 2634 and 2635 T
RN 3209-AA00 and S200-AADE

ma&ammw
the Former Honorarium Ban, Ravisions
to Contorms With Procuremant intagrity
Changes and Confiict-ol-intarest .
Exemptions, anc Other Updates
AQENCY: Qiﬁmef@emmEm
{OGE}, .
mmm iechnzmi .l g
amendmants .

-
it £

m The Office of Covernment
5 i% supetseded ’
refsyerces (o the siatutory
henoreriuns bar from the axecutive
branch Howus un atendards of
ethical conduct and fnancial .
disclosure. In addition, revisions to t.b.a
standards of conduct regulation are -
being mads to reflact statatory changes
on precurement integrity and 8 pew
regulstion on conflict.of-interest ™
exsmptions. Finally, OGE Is

ouldsiod referencos in the stantiuds of

couduct regulation to certaln ©
grandisthered sgenscy tiamzand ~
mkingatharmimup s

references and text. i el

EFFECTIVE DRYE: Sa;;:mmhar 17, zm .

ADORESSES: Office of Governmant .
Ethica, Sulis 500, 1203 New York .

_: Aveaus, NW,, Weshington, DC znuu::«
. 3817, Atin My, G. Sid Smith. A copy .

of the OCE Mamorantdum noted In the
SUPPLEMENTARY IHFORMATION saction
baiow may be obtained from OGEs

. Waerld ﬁ&i& Web Sita on the intarnet st

BipAwwew, usnge. from OGE's
cibios balleta oeed TEBES ("Tho
Ethles Bulletin Board System™ i 5t 232»»

2088030, mhyconmcﬁngm Bmithnt
- OGE

Y.

FOR FURTHER INFORBATION CONTABY: (.
Sid Smithy, Associnte Ganemi Counsal,.
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Attachment (. Federal Em;‘yloj’ees’ Group Life Insurance Amendments

4. Public Law 105-205



PUBLIC LAW 105-205--JULY 22, 1998 112 STAT. 683

Puablic Law 105-205

105th Congress
An Act ‘
Ta amend chapter 87 of 1itle 5, United Stetes Cods, with respers o (e order July 2%, 1894
of precedence 1o be applied in the pavment of life insurancs benefite. TR, 1318|

Be it enacted by the Senate and House of Hepresenlutives of
the United Siates of America in Congress assembled,

BECTION 1, DOMEETIC RELATIONS GRDERS,

Sectionn 8705 of title B, United Btates Code, i amended-
{1} in subsectior {(a) by striking “ia} The” and inserting
“{a) Except as provided in subsection {e}, the” and
(2) by adding at the end the following:

“{e¥1) Any amount which would otherwise be paid 0 3 person
determined under the order of precedence named by subssvtion
(a) shall be paid {in whole or in part) by the Office to another
person if and to the extent cxpressly. provided for in the terms
of any court decree of divorce, mnnulment, or legal separation,
or the terms of any court order or court-approved property settie-
ment agreement incident {o any court decree of divorce, annulment,
or legal separation.

*(2) For purpeses of this subsection, a decree, order, or agres-
ment referred to in paragraph (1) shall not be effective uniess
it is roceived, before the date of the covered employee’s death,
by the employin’% agency or, if the emplovee has separated from
service, by the Office.

“(3) A designation under this subsection with respeet o nny
person may not be changed excepto

*(A) with the written consent of such persun, if received
as deseribed in paragraph (2); or
“(B) by modification of the decree, order, or agreement.

?251 the case may be, if received as described in paragraph

“(4) The Office shall preseribe any regulations necesssry 10 Begolations.
carry out this subsection, including regulations for the application
of this subsection in the event that two or more decress, srders,
or agreements, are received with respect to the same amount™

SEC. 2. DIRECTED ASSIGNMENT.

Section 8708(e) of title 5, United States Code, is amended-w
(1) by striking “(e)" and inserting “(e}{1)"; and
(2) by adding at the end the following;

“{2} A court decree of divorce, annulment, or fegel sevaration,
or the terms of & court-approved property settlement pgreement
incident Lo any court decree of divorce, annulment, or legai separs-
tion, may direct that an insured employee or former employee



112 STAT. 884 PUBLIC LAW 105-205—JULY 22, 1898

make an irrevocable assignment of the employee’s or former employ-
ee’s Incidents of ownership in insurance under this chapter f
there is ne previous assignment) te the person specified in the
court order or court~-approved property settlement agreement.”.

Approved July 22, 1998,

LEGISLATIVE HISTORY—H.H. 1218

HOUSE HEPORTS: N 105-134 (Comum, on Gavernment Reform and Oversight).
CONGRESSIONAL RECORD:

Vol. 143 £198%% June 24, considersd and poszed House.

Yol. 144 {1988% June |8, conaidersd and passed Senata.

o




U.S. OFFICE OF PERSONNEL MANAGEMENT

NOTICE AND POSTING SYSTEM

Notice No. §%~12 Washington, DC 20415

. Date: April 13, 1999

Notice of OPM Regulatory Change

KRGENCIES: POST THIS NOTICE IN A PROMINENT PLACE. The stteched repulations mus) ba made avaiigble tor
emplayees 10 reviow 1 eccordence with 5 U.S.C, 1TOMBN2HA! ardd § CFR Pert 110. insert the iotaton where
the requintians can be revigwst in the hox below, Thig notice should be posted ter B minirsum o7 70 workdays,

EMPLOYEES: The OPM reguletions mummarized in this Notics were recently published in the Federal Register.
The complate tex: of the regulations, ingiuding refevent detes end sddresses, is aveilshis for review in the
incation listed betow. This Notice is for informationat purposes ordy, Publication in the Fedarel Bepister provides
oifiviel notice o the public of OPM regulatory chengee. .

REGULATION STAGE: [] Praposed Interim [] Fine

SUBJECT:  Federal Employees’ Group Life Insurance: Court Orders

SUMMARY:  These rc%uialions implement Pub. L. 105-205, which was enacted
July 22, 1998. This Isw puts certain court orders ahead of the starutory

urger of precedence i payment of benefits under the FEGLI Program.

LGCATION OF COMPLETE TEXT:

Jonice ¥, Lechance

Director:
Attachmant

*

” Federal Ragyrhng Frogesm
‘ d‘ frirnet on Recycing Papar

inguities:  Sovornment employees should contact their pergonnel
oifice; personnet offices should contact ther headguarters Insurance
Officer; snnuitants shouid contect the Retirgment information Office
at {202} 808-0600.
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Val, 84. No, &5
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This section of e FEDERAL REGETER
containg reguiglory gocuments having genera!
applicabiliy ang legai efiedt, most of which
are keyad 10 ard endied in e Code of
Foderst Reguialions, wisch i published undes
50 ptes purnant o4 UEL 1010

Thne Code of Federsi Reguiateons it sold by
the Superiniendent of Documgnis. Frices of
riew Docks srg Betnd i the first FEDERAL
RESGISTER ixsuws ot each week,

OFFICE OF PERSONKREL
MANAGEMENT

5 CFR Part 870

BiN 2208-AME .
Feders: Employoes” Group Lite
insurance Progrem; Court Ortere

AGENCY: Office of Personus]
Management.

ACTION:! Interim rule with request for
comments.

sustany: The Uffice of Personine]
Management {{3PM) is issuing interizs
reguletions 10 implemont & new law,
which was enected fuly 22, 16848, This
law requires tha) provisicns of ¢ court
decres of diverce, ennulment, or legal
separetion, of the terms of & court order
or court-approved property setilement
agreemant relating to such a court
decree be foilownd instaad of the
utharwise axisting statutory order of
precedence for paymant of banefits
under the Federa! Employees' Group
Life lmsurance Program.

DATES! interim rules are efloctive May 6,
1999. Comments must be received on ar
befere june 7, 1999,

ADDRESSES: Send written comments to
Abby L. Block, Chief, lnsutance Policy
and Information Division, Ofica of
insurance Programs, Retirement and
Insurance Service, Office of Parsounel
Managemont, PO Bax 57, Weshington,
DIC 20044: or deliver to OPM, Room
3425, 1500 E Strest, NW, Weshington,
DC; or FAX to (202} 605-DG32,

FOR FURTHE R MFORMATION CONTACT]

Karan Letbach, {202; 606--0DG4.
SUPPLEMENTARY INFORMATENS: Tha
Fedetul Employses’ Group Life
losurance (FEGLY) law eets an ardsr of
precedenca for payment of benefits
following the desth of an insured
employes, snnuitant, or compensationer
{5 U5.0. 5705} First in the-arder of
procadence is 8 desigasted benefciary.

Thare has basn no ststutory Hmitation
on changing designations.

Whon 2 divorce decres regoies an
todividual insured nader FEGLI 1o
nama histher childron or former spouss
as the bepeliciary, it is possible the
individual may not comply or may
comply and then change the designation
21 2 inter date, This sction, while

.peotentiaily s vicistion of the count -

ardar, 4id not violste the FEGLY taw.

Pub. L. 168208, 112 St 583,
enacted July 22, 1898, raguires banefits
1o be paid ip seccadance with the tormg
of & pourt decres of divorce, annuiment,
or legal separation, ar the teryus of apy
court order gr cowrb-approved property
settioment sgreement relating 10 a court
decree of divorce, annulment, or legsl
saparation, regardiess of whether or not
the insured individual sciually
vonipiotes & designation complying with
the court order, if the court order is
recsived in the appropriste office before
ibe death of the insured individual. To
tha exten provided in the court order,
the court order supersedes.nny prioy
designation by the inaured individual.
Puh. L. 105208 aloo prohibits an
insured individual from changing his/
ber designation. unless the person(el.
nemed (o the court order 8 ar
unlesn the court order is subsoquently
modified by tha.cour that originadiy
innund it.

These regulations define the typosof
court ordees that the iuw spplies to and
stare (st the stmrutory order of
precadence will not be-applicatde if
such a coust order has beanreceived in

. the epproprinte-oifice on orafier the

date of anacteent of the begislation and
priot to e death of the insurad. The
appropriate office for active employees
is their employing egency; the
appropriate otfice for saparated
employeve {annuitants] is OPM. Foe s
componsationsr, during the Bret 12
months of nonpay status the appropriste
oifics is their emploving sgency; alter
separation or the complation of 12
montlia in nonpay Matus, the :
sppropriste ofce is OPM. To avoid the
possibility of ¢ faudulent subuission,

‘we are requiring thet centified copies of

the court ordars be submitted,
in the avent of conflicting count
orders, the Offics of Federal Employesy’

Group Life Insuwrancs (OFEGLE will pay
benefits based-on whichever count order
has the earliest dutr of axerution and
meets the requirement of baving beol

received by the appropriate office ob or
afier the dete of enactiment ang belore
ths desth of the insured. {A domestic
reieticns court order from poe count
duoes not sutomatically beve the effect of
madifying ap existing domestic
relalions court order from another
cenart.}

Puhb. L. 105208 &isp allows 2 court
prder to direct the insured 1o meke an
irrevaneble sssignment to the person{e)
paunsd in the court order. However,
until the insured individual properly

-completes an assignment form, the

assignient does pot ocour,

Thess regulations alao correct an error
o § 870.506(8)(2) 10 state that eligible
emplayess who return to Federal service
afier a brask in service of 180 daye or

.mors receive whataver Optional

{nsurance coverage they bad befors
separation. if they do not submit a Life
Insurance Eloction specificelly slecting
or waiving Optional insurgace.

Wajiver of Gensral Notice of Proposed
Rulemaking

Under section. 353 (b}ia}B} nnd (d}{3)
of titha &, Unitad Statas Coda, ! find thet
good ceuse axists for waiving the
ganaral aotice of proposed nilomaking.
Thase stions implement Pub, L
155-205, which became sHective July
22,1998,

?agv.latm‘y Flexibility Act )
[ cortify ihet this reguintion will not

bavs » signilcant econnmic impatt on
a substantial pumber of smpall entities

‘because the regulstion will ondy affect

e maursnce henefils of Podaral
smployoes and retisens,

Execative Order 12866, Rogulstory
Krview

This rule bas been reviewsd by the
Office-of Man ent and Budget in
sccordance with Executive QOrder 12888,

List of Subjects in 5 CFR Fart 870

Adminletralive prectioe and
procedure, Governmani employess,
Hosteges, g, Kuwait, Labanon, Life
msgrance, Retirement,

115, (HBicw of Pareonnet Management,

' lanice K. Lechance,

Liregtor,

Amrdin?]{i £PM is amending 5 CFR
part 870 as lolinws:
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PARYT 870--FEDERAL EMPLOYEES'
GROUP LIFE INSURANCE PROGRAM

" 1. The suthority citation for pan 870
revised to reed o8 follows:

Authuedty: § 11.8.C. 8716 subparn | alse
issued undsy gex. 590 of Pub, L. 103-513,
1G4 Stot. 2884, ss wnended; § 87€.302 2lsc
insusd urider saplions 11202(%, 133330e) end
11248/ and (c) of Puly L. 10533, 117 Stas.
28%: §% 870.101, 870,501, 470.802. and
S70.8G) wisa lmauad under Pub, L. 105208,
112 Siat, B&Y. :

2. In § 870,107, the definition Count
order is added in alphebetical orderto
read a5 follows; ’

§810.401  Definttions,

Court order means any court decros of
divorce, annulment, of ivega} spparation,
of the tarms of any court ordar or court
approved property setilement agreament
refating to any Sourt decree of divarce,
annulmont, or legal separation, the
terms of which require FEGLI benefits to
be pald to e specific person or persons.

* » L]

3. Inn § 670,508, the third sentence of
graph {e}{2) is revised to road as
z)&lilﬂmz

$070.508 Optionsl insurence: tancelling &
“walvew, i

L] * * L]

{8] * A om
{2)* *:* ¥ the emploves doees't file
o Life Insuranve Flection. in s wanzer
designated by OPM, within the 31-day
period, the employse gets whatever
tional insarance coverage haishe had

immediately before saparaling o
Federal ssrvice and 15 considersd o
bave weived any other Optional

* LR I L & *

~ 4. In § 870,801, paregraph (8],
introduciory texl, is revised, paregraphs
(d} med ;;g; are md;:;i}gﬁ;;;ﬁ a8

paragraphs {a) and {f], & Daw
parsgraph {d) is added 1o redd as
fallows:

 §O7040%  Qrder of precedence and
paymant &f benetia
{a) Except as provided in parsgraph
{4) of this section, benefils are puid
sccording to the order of precedeacs
- staled in 5.1).8.C. 8705(e], as follows:
L I * * L
{d}1} H there i# o court ordar in eifect
naming & spacific person of pertona to
receiva life insurspnce beaefits vpon the'
desth of en insured individual, Basic
“rsuranee and Option A and Opgion B
surance wii] be paid o the person or
persons sarmed in the court order,
instnad of aceording to the oxder of
precadance.

(2) To qualify & person for such
payment, a certified copy of the voun
arder must be received by the
sppropnate office en or efter july 22,
1998, and bofore the dusih of the
insured,

(3)(i} For amployees, the epproprisse
office is their amploying sgency.

{#} For annuitants, the approprigte
offies is OPM.

(i§i) Fot compensationers during the
first 12 mosihs of conpay sietus, the
epproprists office in their eeploying
agsncy. .

{iv} For compensationers after
separation or the sompletion of 12
months in nonpay status, the
apprapriate offics is OPM. -

{4} i, within the applicabls tims
frames. the sppropriate office receives |

ciing court orders antitling
differont persons to the same insurance,
benefits will be paid based on
whichever court order was issued first,
L & * *

5. in §§70.802, the Brst sentance of
pamagraph (a) ie revised, and a new
paregraph {i) is added 10 read s follows:

$070.802 Desigoation of benuficiary.

{a} Bxcep! ag provided in ob {i}
of this section, ifan Wam
wants benefits paid differenty from the
order of precedencs, be/she must file &
designation of beneficiury.*t » *

*

» * [ -

{1} {3} Excopr.es provided in péﬁgmpti‘ .

{12} of this section. if s cour! order has
been recaived in sccordance with
§870.801(d), an insured individgal
ﬁm dssignste a different beneficiary,
fEs oo : co

{i) The purson(s) nataed in the count -

arder givas writien consent for the
aor . - .

(i) The court order is modified.

{2) i & court order bas been rocsived
in acrordesce with § 870.801{4], and the
court order applies 1o anly pant of the
issarancy benefils, an inwored
individun) can designste a different
beneficiury o receive the insurance

henefits tiist are not included uader the

court order. If the insured individnal
does not wake a designetion for thess
benefits and there i no previous valid
designation on Ble, benefits will be paid
eccording to the order of precedence

, shown in & 879.801(a).

13] U 2 court order recuived in
sexordance with §870.651d) is .
subsoquently modified withoul pandng

@ asw person to receive tha benefits, -

end s cenified capy of the modiBed
court osdar i3 received by the
sppropriaie office before the death of
the insurod, the insured individuel can
designate w heneficiary, Banafits will be

peid sccarding to the order of
procedence shown in § 876.801{d] il the
insured individual does nat complete 2
new dagignetion of beneficiary,

6. In § 470,901, paragraph [i) is added
10 read ay foliows:

§678.80% Asaignments parminteo

{11 A court order can direct that an
insured individoal meke an joevocable
assignment to the personls) nemed in
the court arder, For an assigameni tn he
affective, the insured individual must
follow the provedurss in § 870,902,

{FR Do, 898278 Filed 4-S5w0D; B:4% ami
HiAMO CODE 32801
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U.S. OFFICE OF PERSONNEL MANAGEMENT

'NOTICE AND POSTING SYSTEM
R o404
) x Washingten, DC 20418

Notice No. 93-46
October 15, 1999

‘Notice of OPM Regulﬁatory Change

Date:
B

AGENCIES: POST THIS NOTICE IN A PROMINENT PLACE. The sttschad ragulstions must bs mads svailshle
tor amployaas to review i scoonfance with § LLS.C. T1O0HGHIHA) snd 5 CFR Part 110, Ingert the iocation

whars the ragulations can be reviewed in the box balpw, This notce shoutd be posted for 8 minimum of 15

wiwkdoys.
EMPLOYEES: The OPM regulstions summarized in this Notica were recsntly published in the Fedarel Register.
the compiets text of ths reguistiona. including relevant dates and sddressss, is available for review in the

Jocation listed bolow. This Notics s for informational purposss only. Publicstion iy the Federal Regiater provides

" oMiciel actice 10 the public of OPM requiatory chanpes.

O mrerm Finst

REGULATION STAGE: {1 Proposed

SUBJECT:  Federal Employees’ Group Life Insurance: Court Orders

SUMMARY:  These regulations finatize the interim regulations published in the
Federal Regisier April 6, 1998, The regulations implement Public

Law 105203, which requires that benefits undey the FEGLY Program

be paid in accordance with the provisions of court orders in certain

circumstances, instead of being paid according to the stattory order of

precedence., .

These final regulatons make no changes from the interim regulations.

LOCATION OF COMPLETE TEXT:

Jenice R, Lachanos
; K aellames
# -
AL

Director

Attachment

” Fedorw Recyciing Progeam
Primag on Racycied Paper

‘.a QP Form 15248 12/93

inguirtes:  Employess should contact their personnet offices;
personnal offices should contact their hoatnuerners insurance
officers; annuitanis should contact the Hetiremant Information

OHice at (202) BOB-CH0G.

nues ana Regulations i =
Federal Register
. ) Vol. 64, Ne. 395
. Fridey. Ocwber 5, 1909
8. saction of the FEQERA ) .
° L REGISTER i ;
£onaing mgulatory documants hau designation by thy in urod i
:?ﬁz;?;?:::ﬂ logal oftacs mu?iﬁﬂw 211 ?pri! 6. 1099, QP;{ ismﬁfi;éiﬁ. ifzca of Personiat Managsmuns
cedified in the Cor Bulstions in the F ; ¢ R. Lacha ’
Fede ; \ 0w of & Federa} K . g,
ke wr:; Regulations, which is ptrishas under TR 18801) implamantin t e T84 Dirsctor,
P g this
TRIAAN 10 44 UK L. 1Ky, Ingislatign, Accordingly, under 1}, ho.
, : & authori
The Code of Fageral Fagulaions 1 soig b OPM mcuived 86 ComEREnty on the U'S'(.:’ 8716, OPM iy adoptin il.:uy ofs
the ot Sl CﬂgﬂmWer roguistions. im’“;’; regulation unddr 5 C.gk part 879
: &9 publj ;
reveived oos commeny from an 28\5{:1 i I:: :d.’%{;‘;iﬁfz?; :"3;99 lod PR
: thoui ch 3

z}awmamm@mmm
ﬁflm BRONCY on 3 comection we publishad gt
org

REGISTER issua of aseh
; wHk,
% the sams time 03 the conn . . {FR Doc. 99-26318 Filed 10-7-99. 8.
OFFICE OF pER rmagni‘angzm‘ Tha correction deatt with 8R40 CODE €125 61,0 9 8:45 ami
MANAGEMENT e s cdon i which an individua) ==
I‘er;unu to Fe{ﬂeml rorvice fn]lowiag a ———
& CFR Pant 870 10 service of at leasy 180 days. Th
regulation requires that, if hefghe . |
Rl 3205-Aa A0ess 't make » now tife'insux:::e
B aczim;, the e i ; ;
Fadora Empioysey’ i3 s Proyes will got buck tha
roup LM @ FEGLI coverage hoy
insurance P rogran: Court Orderg %::mak in setviw?’l"ba wmaha mfn%::m
foer: Ot ot P st o e o
ACTIGN; Final rulg. ﬁi&%ﬁff% ?gpiamen?mgﬁi,: w0
. F i -
tha priar Federa] service, f
B : ompl '
T e T e .
interim Wsﬁamz‘ 2 : final s would oy kuow whar cgm' the ngency
legisltion whith way. fai??}“? $e ndividunl until the l‘::;g ;.;31 o
1898, The legislat er ¥ 22, Weunderstand thet in this girpgs s s
i o b oy o, 227 8 o e
o . #n
of rocodgen o 278 Hatulory ordar  However, wy peeer iy 20 PPemiuas
d a8 1z indjvidyal <
el e
] ; ’ . il insupan, : o 4 now
;7:;;!58. Effsctive Octobey 8. 1909, wil} supen:(g:fha:hp{:’ arand that slectinn
FURTHER INFOANATION CoNTACT: only in ing : F Govarage. It in
Kasen Leibsch ACT: tances in which the ampl
1bsch, [202] 6080004, does tink submgy &5 eloctiog they mpioyes
Feéatx}‘fg oty INFORMATION: The 2882CY would need to roigstate i:nt:
insu Tployess’ Grouy Life covarage. We belisve thay thuse priar
totodance for ey U 80 ardor of gt 8 Cmplayons should by tranted
payment of banefes leas than 1Z§dmg employees with 5
ay in zorvirg.

Howing the death of
a1 ing
fij’ﬁ ip. lﬁy&e, annuitant, or f"nmgfi%“;—__

[ < F. S
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Attachment H: Federal Long Term Care Security Act, 2000

1. Public Law 106-265
2. Press Release
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Attachment H: Federal Long Term Care Security Act, 2000

|. Public Law 106-265



PUBLIC LAW 106-285--SEPT. 18, 2000

FEDERAL LONG-TERM CARE INSURANCE



114 STAT. 762 PUBLIC LAW 106-265--SEFT. 19, 2000

Public Law 106265
106th Congress

An Act
To amend Hile §, United Bates Code, to provide for the establishment of & program
Sept. 16, 2006 gnder which fongvemn ¢ors insuronce 8 made pvailable to Federal employees,
— N members of the ynifirmed services, and civilisn snd military retirees, provide
{HLR. 40481 for the correciion of retirement coversge svrerA under chapters 83 and B4 of

auch title, and for pther parposes.

Be it enocted by the Senate and House of Representatives of
the United States of Americe in Congress assembled,

tngTemcare 'TITLE I—FEDERAL LONG-TERM CARE
Security Ace INSURANCE

5UBC 400t note. SEL, 1001, BHORT TITLE.
This title may be cited as the “Long-Term Care Security Act”.
KEC, 1002, LONG-TERM CARE INSURANCE.

{a} Ix GERERAL.~Subpart € of part I of title §, United States
Code, is amended by adding at the end the Dllowing:

“CHAPTER 90-LONG-TERM CAHE INSURANCE

“See,

“9001. Definitiones,

*5002. Availabiljty of insurance,
“G003. Contracting authority.
004, Finanaing.

“GO0S8. Preamption, )
“OD08, Studies, reporia, and sudics.
0T, Jursdiction of ourts.
~G008. Administrative functions,
“SO0H. Coat socounting standards,

“£ 80601, Definitions

Far purposes of this chapler:
“(1) EMPLOYEE ~The term ‘employee’ means—
*(A) an emmployee ae defined by section 8901(1);
“R) an individusl described in section 2105(e); and
“ECY an indindual employed by the Tennessee Valley

Authority,
but does not ingivde an individual employed by the government
of the Dnsinet of Columbia,

21 Axnutyant.—The term ‘annuitant’ has the meaning
such term would have under paragraph {3) of section 8901
if, for purposes of such paragraph, the term ‘employee’ were
considered to have the meaning given to it under paragraph
{1} of this subsection.
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PUBLIC LAW 106-265--SEPT. 19, 2000 114 STAT. 763

3} MEMBER OF THE UNIFURMED SERVICES.--The term
‘member of the uniformed services' means & member of the
uniformed services, other than a retired member of the uni
formed services, who is— x

“tA) on active duty or full-time National Guard duty
for a period of more than 30 days; and

“(B} a member of the Selected Reserve,

*{4} RETIRED MEMBER GF THR UNIFORMED SERVICES..The
term ‘retired member of the uniformed services’ means a
member or former member of the uniformed services entitied
to retived or reiainer pay, including a member or faormer
member retired onder chapter 1223 of title 10 who has atiained
the age of 60 and who satisfles such eligibility requirements
ggﬁ %ze Office of Personnel Management prescribes under ssciion

“B) QUALIFIED RELATIVE—The term ‘qualified relative’
means each of the faﬁawir?:

“(A} The spouse of an individual described in paragraph
{13, (2}, 43}, or (4).

_ “(Bj A parent, stepparent, or parentdn-law of an indi-
vidual deseribed in ;zaréz‘gmzz}z {1ior{3}

“1C} A child (including an adopted child, a stepchild,
or, to the extent the Office of Personnel Mansgement by
regulation provides, a foster child) of an individual
described in parasgraph (13 (2}, (31, or (4}, if such child
is at least 18 vears of aga

“D} An individual having such other relationship to
an individual described in parsgraph (13, (2), (8}, or {4}
as the Office may by regulation prescribe,

“(6) ELIGIBLE INDIVIDUAL.--The term ‘eligible individual’
ae;‘era (g; an individus! described in paregraph (1), 2), (B

L, or (B).

“7) QUALIFIED CARRIER-The term ‘qualified carrier
meana an Insurance company {(or consortium of insurance
companies) that is licenaecr o issue lonrg«tem care insurance
in all Btates, taking any subsidiaries of such a company into
account (and, in the cnse of a congorthum, considering the
member companies and any sphaidiaries thereof, collectively),

“(8) Srare.--The term ‘State’ includes the District of
Columbisa, '

“U9) QUALIFIED LONG-TERM CARE INSURANCE CONTRACT,ww
The term ‘gualified long-term care ingurance contract’ has the
meaning given such term by section 7702B of the Internal

© Revenue Code of 1986,

*(10) APPROPRIATE SECRETARY.~The term ‘appropriate Sec-
retary’ means—— .

“{A) except a8 otherwise provided in thia paragraph,
the Secretary of Defense;

“(B) with vespact o the Cosst Guard when it is not
opersting a8 a soreice of the Navy, the Secretary of

ransgorzafian;

“U) with respect to the commissioned corps of the
National Oceanic and Atmegpheric Administration, the Sec-
retary of Commerce; and

(D) with respect to the commissionsd corpa of the
Public Health Service, the Seeretary of Health and Human

Rervices.
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“% 80G2. Availability of insurance

“ai IN GENERAL —The Office of Personnel Management shall
establish #nd, m coosulistion 'with the appropriate Secretaries,
admoinister 8 program through 'which an individunl deseribed in
paragraph {13, (2}, (8), {4}, or {8] of section 001 may sbiain long-
term care insurance coverage under this chapter for such individual.

“{b} (VENERAL REQUIREMENTS. —Leng-term care insurence may
not be offered under this chapter unless— ‘

“t1} the only coverage:provided iz under qualified long-
terr care insurance contracts; and

*{2} each ingurance coniract under which any such coverage
is provided is issued by a qualified carrier.

“¢r DOCUMENTATION REQUIREMENT—A3 a condition for
obtaining long-term care insurance coverage under this chapter
besed on one’s status as a qualified relative, an applicant shali
provide documentation fo demonsirate the relationship, as pre-
seribed by the Office.

“d} UNDERWRITING STANDARDS.—

“{1} DiSQUALIFYING CONDITION.—Nothing in this chapter
shall be considered to regquire that long-term care insurance
cove be made svailable in the case of any individual who
would be eligible for bensfits immediately.

21 Spousal parrry.—For the purpose of underwrilin
standards, s apouse of an inéiviézzalp described in paragra
(15 {2}, {8}, or {4} of section 5001 shall, as nearly as practicabie,
De trested like that individual,

“3) GUARANTEED ISSUE.—Nothing in this chapter shall
he considered to require that long-term care insurance coverage
be gusranteed te an eligible indimdusl.

"4} REQUIRFMENT THAT CONTRACT BE FULLY INSURED
In addition io the requiremenis otherwise applicgble under
section 90013}, in order ic be comsidered a qgualified long-
ferm care insurance coniract for Ku of this chapier, =
contract must be fully insuved, whether through reinsurance
with other companies or otherwise,

“(5) HIOHER STANDARDS ALLOWARLE —Nothing in this
chapter shali, in the case of an individual appiving for long-
term care insurance coverage under this chapter after the
expiration of such individual’s first opportunity to enrell, pre-
clude the spplicatien of underwriting standards more stringent
than those that would heve applied if that opportunity had
not yet expired.

“la} QUARANTEED RENEWABILITY.—The benefits and coverage
made available to eligible individuals under any inzurance eontraet
under this chapter shall be puaranieed renewsble (as defined by
section TA(2) of the model regulations described in section
TT02B(g)2) of the Internal! Revenue Code of 1886}, inchuding the
rght to have insurance remain in effect so long as premioms
continue to be timely made. However, the authority io revise pre-
miums under this chapter shall be available oniy en & class busis
and only to the extent otherwise allowable under gection 9003(b}

“8 8003. Contracting authority

“(a) IN GENERAL.—The Office of Persennel Management shali,
without regard to section 5 of title 41 ar any sther statute requiring
competitive bidding, contract with one or more gualified carmers
for a policy or p:ﬁicies of long-term care insurance. The Gifice
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shall ensure that esch resuiting contract (hereafter in this chapter
referred o 85 B ‘master contract’) is swarded on the basis of con-
tractor guelifications, price, and ressonable competition.,

“{b}sﬁms axp CONDITIONS, ~

“41) IN GENERaAL —Ench magter contract ander this chapter
shall contain—

“{A} = detailed atatement of the benefits offered
{including any maximums, lmizations, exclusions, and
ather definitions of benefita); _

“{B} the premiums charged {including any limitations
or other conditions on their subsequent adjustment);

“{C) the terms of the enrollment period; and

“(D) such other terms and condibons as may be muto-
ally agreed to by the Office and the carrier involved, con-
sistent with the requirements of thia chapter.

*(2) PREMIUMS . —Premiums charged under each master con.
tract entered into under this section shall reasonably and equi-
tably reflect the cost of the benefits provided, as determined
by the Office. The premiums shall not be adjusted during
the term of the contract unless mutually agreed to by the
{ffice and the carnier.

"3} NONRENEWABILITY ~Muster contracts under this
¢hapter may not be made automatically renewable.

“ter PAYMENT OF REQUIRED BENEFITS: DISPUTE RESOLUTION e

*(1} IN GENERAL—Esch mastor contract under this chupter
shall require the carrier to

(A} to provide payments or benefits to ap eligible
individugl if auch individual is entitled thereto upder the
terms of the contract; and

“{B) with respect to disputes regarding claims for pay.
ments or benefits under the terms of the contracte—

“(i) to establish internal procedures desigmed to
expeditiously resolve such disputes; and

“(ii} to establigh, for disputes not resolved through
procedures under clause (i), procedures for one or more
alternative means of dispute resolution involving inde-
pendent third-party review under appmgriate cir-
cumstances by entities mutuslly scceptable to the

Office and the varrier.

“2} EricBILITY ~A tarrier’s determination as te whether
ar not s particelar individual is eligible to oblain long-term
cire indurance coverage under this chapter shall be subject
to review only {o the exient and in the manner provided in
the applicable master conbract.

“(3y OTHER CLAIMS -For purgoses of applying the Contract
Disputes Act of 1978 te disputes arising under this chapter
between a carrier and the Qfficge

“(A) the agency board having jurisdiction to decide
an appeal relative to guch o dispute shall be such board
of cantract appeals as the Director of the Office of Personnel
Management shall specify in writing (after appropriate
arrangements, aa deseribed in section B(c) of such Act);

d
“(B} the district courts of the United States shall have  Courta,
original jurisdiction, concurrent with the United States
Conrt of Federal Claims, of any action deacribed in section
10ta) 1) of such Act relative to such a dispute.
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"{4} RULE OF CONSTRUCTION ~-Nothing in this chapter shail
be conasidered to grant authority for the Office or a third-
party reviewer to chunge the terms of any contract under
this chapter.

“d} DuraTion.— v

“T1) IN GENERAL.—Each master contract under this chapter
shall be for a terms of 7 vears, unless terminated earlier by
the Office in accordance with the terms of surh contract. How-
ever, the rights and responsibilities of the enrolled irdividuel,
the insurer, and the Office (or duly designated third-party
administrator) under such contract shall continue with respect
to such individual until the termination of coverage of the
enrclled individual or the effective date of & successor contract
thereto.

{2} EXCEPTION.—

“(A) BHORTER DURATION.«In the case of a master con-
tract entered into before the end of the period described
in subperagraph (B}, paragraph (1) shall be applied by
substituting ‘ending on the last day of the 7-year period
described in paragraph (2YBY for ‘of T yeary'.

“B; DerinrrioN~-The period described in this
subparagraph is the 7-vesr peried beginning on the earliest
date as of which any longterm cure insurance coverage >
under this chapter becomes effective.

“13] CONGRESSIONAL ROTIFICATION —No ister than 180
days efter receiving the second report required under section
9008(c), the President {or his designee} shall submit to the
Committees on Government Beforms and on Armed Services
of the House of Representatives and the Committees on Jovern-
mental Affairs and an Armed Services of the Ssnate, a written
recommendation as to whether the program under this chapter

- should be continued without modificetion, terminated, or

regtructured, During the 180-day period foliowing the date
on which the President (or his designee) submits the rec-
ommendation required under the preceding sentence, the Office
of Personne! Management may not take any steps to rebid
or otherwise cantract for any coverasge to be available at any

‘time following the expirstion of the 7-year period described

in paragreph (2¥B).

“4} FULL PORTABILITY.--Each master contract under this
chapter shall include such provisions as may be necessary
te ensure that, once an individusl becomes duly enroiled, long-
term care ingurance coversge obtained by such individual
pursuant o that enreilment shall not be terminated due to
any change in stafus {such &5 separation from Government
service or the uniformed services) or cessing to meset the
requirements for being considered a qualified reiative {whether
as g result of dissolution of murriage or stherwise},

“§ 8004. Financing

{a) 1N GENERAL~—Each eligible individual obtaining long-term

care insurance coverage under this chapter shall be responsible
for 1060 percent of the premiums for such coverage.

“(b) WITHHOLDINGS. ww
1} IN GENERAL.~The amount necessary to pay the pre-
miuma for enrallment maye “
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“Ay in the case of an emplovee, be withheld from
the pay of such emploves; )

“B} in the case of an annuilant; be withheld from
the aunwuity of such annwuitant;

“C) in the case of 8 member of the uniformed services
described in section 90013}, be withheld from the pay
of such member; and o

*(I») in the case of s retired member of the uniformed
services described in section S00M4Y be withbeld from
the retired pay or retainer pay payable to such member.
“%) VOLUNTARY WITHHOLDINGS FOR QUALIFIED REL-

ATIVES - Withholdings to pay the premiums for enrcliment of

a qualified relative may, upon election of the appropriate

eligible individual (described in section 9001(1)-(4)), be with-

I’zegli under paragraph {1} to the same extent and in the same

manner as if enrollment were for such individusl.

“{e} DiRECT PayMENTS—All amounts withheld under this aec-
tion shall be paid direcily to the carrier,

iy Oruer ForMs oF PavyMENT—Any enroliee whe does not
glect to have premiums withbeld under subsection (b) or whose
pay, annuity, or retired or retainer pay {as referred to in subsection
(b¥1}} j¢ insufficient to cover the withholding reguired for enroll
et {or who is not recsiving any regular smounts from the Governe
merd, as referred to in subsection (b¥1) from whith any such
withholdings may be made, and whose premiums are not otherwise
being prowvided fur under subsection (BY2)) shall pay sn amount
equal to the full amount of these charges directly to the carrier.

“(g) SEPARATE ACCOUNTING ReQuIREMENT.—Ench carvier  Hecords.
participating under this chapter shall maintein recurds that permit E
1t to account for all amounts received under this chapter {including
investment earnings on those amounts) separate and apart from
all other funds,

“f) REIMBUREEMENTS, ~or

“(1) EEASONABLE INITIAL COSTS,~

*{4) IN GENERAL.—-The Employees’ Life Insurance Fund
is available, without fiscal year Limitation, for reasonable
expenses incarred by the Office of Personnel Management
in administering this chapter before the start of the 7~
year period described In section R003(d¥2XB). including
reagongble implementation costs.

*{B) REIMBURSEMENT REQUIREMENT —Such Fund shall
be reimbursed, before the end of the firgt yesr of that
7-year period, for 2l amounts chligated or expended under
subparagraph (A} (including lost investment income). Such
reimbursersent shall be made by carriers, on 8 yro rate
hagis, in accordance with gppropriate provisions which
shali be included in master contracts under this chapter.
(2} SUBSEQUENT COSTS.—

“A) In cEMERaL —There is hercby established in the
Employees' Lile Insurance Fund s lang-Term Care
Adminiatrative Account, which shall be available o the
Office, without fiscal year limitation, to defray reasonabie
expenses incurred by the Office in adminigtering this
chapter nfter the start of the 7-year peried described in
section 9003(dX2XB).
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“(B) REIMBURSEMENT REQUIREMENT.—Each master
contract under this chapter shall include appropriate provi-
sions under which the carrier involved shall, during each
year, make such periodic contrbutions to the Long-Term

Care Administrative Account as necessary to ensure that -

the reasonable anticipated expenses of the Office in admin-
istering this chapter during such year (adjusted to reconcile
for any earlier overestimates or underestimates under this
subparagraph) are defrayed.

“§ 8005. Preemption

“The terms of any contract under this chapter which relate
to the nature, provision, or extent of coverage or benefits (including
payments with respect to benefits) shall supersede and preempt
any State or local law, or any regulation issued thereunder, which
relates to long-term care insurance or contracts.

“$8008. Studies, reports, and audits

“(a) PROVISIONS RELATING TO CARRIERS.—Each master contract
under this chapter shall contain provisions requiring the carrer—
“(1) to furnish such reasonable reports as the Office of
Personnel Management determines to be necessary to enable

it to carry out its functions under this chapter; and
“(2) to permit the Office and representatives of the General '

Accounting Office to examine such records of the carrier as

may be necessary to carry out the purposes of this chapter.

“(b) PROVISIONS RELATING TO FEDERAL AGENCIES.—Each Fed-
eral aﬁency shall keep such records, make such certifications, and
furnish the Office, the carrier, or both, with such information and
reports as the Office may require.

“(c}) REPORTS BY THE GENERAL ACCOUNTING OFFICE.—The Gen-
eral Accounting Office shall prepare and submit to the President,
the Office of Personnel Management, and each House of Congress,
before the end of the third and fifth years during which the program
under this chapter is in effect, a written report evaluating such
program. Each such report shall include an analysis of the competi-
tiveness of the program, as compared to both group and individual
coverage generally available to individuals in Iﬁ:e private insurance
market. The Office shall cooperate with the General Accounting
Office to provide periodic evaluations of the program.

“% 9007. Jurisdiction of courts

“The district courts of the United States have original jurisdic-
tion of a civil action or claim described in paragraph (1) or (2)
of section 9003(c), after such administrative remedies as required
under such paragraph (1) or (2) (as applicable) have been exhausted,
but only to the extent judicial review is not precluded by any
dispute resolution or other remedy under this chapter,

“% 8008, Administrative functions

“(a) IN GENERAL.—The Office of Personnel Management shall
prescribe regulations necessary to carry out this chapter.

“(b) ENROLLMENT PERIODS.—The Office shall provide for peri-
odic coordinated enrollment, promotion, and education efforts in
consultation with the carriers.

“(c} CONSULTATION.—Any regulations necessary to effect the
application and operation of this chapter with respect to an eligible
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individual described in paragraph {3) or (4) of section 9001, or
a gualified relative thereol, shall be prescribed by the Office in
consuitation with the appropriate Secratary,

“(d) INFORMED DECISIONMAKING —The Office shall ensure that
each eligible individual applying for long-term eare insurance under
this chapter is furnished the information necessary to enpable that
individual to evaluate the advantages and disadvantages of
obtaining long-term care insurance under thiz chapter, including
the following:

“/1} The principal long-term care benefits and coverage
available under this chapter, and how those benefits and cov-
erage compare to the range of long-termn care benefits and
coverage otherwise generslly available.

“12) Representative exemples of the cost of longderm care,
and the sufficiency of the benehits avsilable under this chapter
relative to those costs. The information under this paragraph
shall also incdudew

A} the projected effect of inflation on the value of
those benefita; and

“B) a comparison of the inflation-adjusted value of
those benefits io the projected future costa of ong-derm
care.

“3) Any rights individoals under this chapter may have .
to cancel coversge, and to receive g Iotal or partisl refund
of premiums. The information under this paragreph shall also
irnclude—

“(A} the projected number or percentage of individuals
likely to fail to mainiain their coverage {(determined based
on lapse rates experienced under simiiar group long-lerm
-r:a:;z inaurance progrems and, when available, this chaptery;
an

“BXi) n sursmary description of how and when pre-
miums for long-terss care insurance under this chapter
may be raised,

“(ii) the premium hiatory during the lsst 10 vears
for each qualified carrier offering long-term care insurance
under this chapter, and :

“ii1) if cost increnses are anticipated, the projected
premiums for a typieal insured individeal 2t varicus ages.
*“(4) The advantages and disadvantages of long-term care

insurance generally, refative fo other means of accumulating

or otherwise acquiring the assets that may be needed o meet
the costs of long-term care, such as through tax-qualified retire-
ment programs or other investment vehicles,

“% 9009, Cost accounting atandards

“The cost accounting standards isaued pursuant to section 26(1)
of the Offive of Federal Procurement Policy Act (41 U.8.C. 422(f)
shall not apply with respect to a long-term care insurance coniract
under this chapter.”.
(R} CONFORMING AMENDMENT.—The analysis for part II{ of
title 5, United States Code, is amended by adding at the end
of subpart G the following:

80, Long-Term Care [nsurance ... s AR n LA AYo AL IS EE AR S vOrn b 1)
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5 USC 8061 nate.

BEC, 1003, EFFECTIVE DATE.

The Office of Personnel Management shall take such measures
ug may be necessary to ensure that long-term care insurance cov-
erage under title 5, United States Code, as amended by this title,
may be obtained in time to take effsct not later then the first
day of the first applicakle pay period of the first fiseal year which
begins after the end of the 1B.-month peried beginning on the
cate of the enactment of this Act,

TITLE I—FEDERAL RETIREMENT
COVERAGE ERRORS CORRECTION

BEC, 2061, BHORT TITLE; TABLE OF LORTENTS,

{a) SuoRT TrTLE—This title may be cited as the “Federal
Erruneous Retirement Coverage Corrections Act”.

{b} TABLE OF CONTENTS~The table of contents for this title
6 an follows:

TITLE JII—FEDERAL RETIREMENT COVERAUE ERRORS CORRECTION

Bee, 2001, Bhart title; Wable of tontenia,

Sec. 2002, Definitione.

See. 2003, Applicnhility.

See, 2004. lrrevocsbility of slectiona,

Rubitie A-Deacription of Retiresnont Doversgs Frrors to Which This Title Applies
and Mensures for Their RectiBostion

Caares -EMPLOYEES AND ANNUMTANYTS Wi BRouLD Have BeEex FERS Cow
£RER, Bury WHO Weke Erronsousiy CHERE Covireo or CSBS-OrrazT CoveERED
iNgreAl, anp BURVIVORS OF SucH EMPLOYEES AND ANSUITANTS

Sec. 2161, Employees, .

Bec. 2102 Anngitanis and survivora,

CHAPTER Z-EMPLOYEE WHO SHOULD HavE BEEN FERS Covegep, CSRECrraey
Covenen, or CERS COVERED, RUT WHO Was Eruoweoisiy SoCIAL Soussry-
Orty COVERED INSTEAD

See, 2011, Applicability.

See, 2112, Correction mandstory,

CHAPTER 3EmPLOYEE WHO SHOULD o ot Have BEEN Social SeCusite-ONLyY
Covauen avr Wiag Wag EsroNwousty USRS Owrapr Coveren or TSRS Qov-
LRED INSTEAL

Bec, 212%. Emp who should be Socis! Security-Unly covered, bul whe is ermo-

rnualy CSAS or CERE-Oaet covered irptaad. .

farres &—-EMPLOVEE WRO Was Eznonvsousey FERS CovERED

Sec. 2181, Emploves who should be Social Secngéyﬁnlmvemd. CSRS rovernd, or
Haet covered and iz not FEBRSEligible, but who is ¢rroneously
FERD tovered instead.
Bee. 4152 FPERS-Eligible emplayee who should have been CBRS covered, CSRS.Off
set eovered, or Social Security-()nir covered, byt who was erroneonsly
FERS wvered instead without an election,
Bec, 2133, Retroactive effect.

CHAPTER B-EMpLOYEE WHO SHOULD Have Bs:sr-f CHE3-Oprysey COVERED, BUT
WHD Was ErRroNEDISLY (USRE Covisen INsTRAD
Bec. 2141 Applicability.
Bec. 2142, Correction mandatary. '
CHAPTER 6--EMFLOVER WHO SHOULD Mave Bern O8RS CoveRED, BUT Wi Was
Eanonpous,y CERS-Opraer Coveren Ingrean
Sec., 2151. Applicability,
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* President Signs Long-Term Care Bill - September 19 Page [ of |

FOR DMMEDIATE RELEASE CONTACT:Edmund Bymes
September 19, 2000 202-666-2372

President Signs Long-Term Care Bill

Washington, D.C. -~ With President Clinton’s signing of the Long-Term Care Security Act during a
White House ceremony, long-term care insurance became a reality for federal workers, members of
the military, retirees and their families. It is the first new benefit offered o federal emplovees since
the incepiton of the Federa! Employees Retiremem System, with its Thrift Savings Plan component,
i June 1986,

“{ am thrilled that long-term care coverage will be available to the entire federal family,” said U8
Office of Personmel Management Director Janice R, Lachance. “We must do everything we can to
ease the burden of caring for slder relatives, and we must provide a way (o plan for the years when
we all will most need assistance.”

OPM will use the formidable purchasing power of the 13 mitlion eligible members of the federal
family to negotiate savings of 15% to 20% on commercially available rates.

The legislation aunthonzes OPM to design a long-lerm ¢are package that offers {lexible benefit options
to meet the diverse needs of the federal family. A range of services including home health care, adull
day care and nursing home care will be covered. The program will be available to civilian and
military employees, retirees, and their eligible family members.

! ono-term care coveraue will hegome available no tater than October 200Z,

END
United States Office of Theodore Roosevalt Building (202) 608-240¢
Office of Communications 1960 E Street, NW FAX: (202} 806-2364
Personnei Room 5F12

Management Washington, DC 20415-00Q01
. | HewsHome Page | Web hite Index | OFM diome fage |

#rb page created 14 Sepember 2006

hitp:Arwww. opm.gov/pressrel/2000/longlermearesigned. htm 110372000
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* Statement by ULS. Office of Personnel Management Director Janice R, Lachance on the Pa.. Page 1 of 1

FOR IMMEDIATE RELEASE CONTACT: Edmund’Byrmes
June 15, 2000 | 202.606-2402

Statement by U.S. Office of Personnel Management
Director Janice R. Lachance
on the Passage of Long-Term Care Legislation
by the Senate Goverumental Alfairs Commiftee

"I think it is wonderful, and it brings us a step closer to providing health care security o the federal
family, that the Senate Governmental Affairs Committee has passed long-term care insurance,

“This positive outcome shows that the long-term care needs of millions of current and retired federal
employees and members of the military, as well as eligible family members, are understood and are
given the priority they deserve.

"I commend the bipartisan efforts that resulted in this Commuttee action, and I hope the same spirit
will carry this bill to the President’s desk.

i
As Direcior of the federal government’s lead human resources agency, Lachance serves as the chief
advisor to the White House on federal HR issues. including persarmel practices under the system of
merit principles, recruiting and retaining a qualified and diverse federal work force, health and

retirement benefits, rraining, labor and management relations, and the Senior Executive Service.

Informarion on OPM responsibiliiies, programs, and inftiarives may be found at hitp/hwww. opm.gov

United States  Office of Theotlore Roosevelt Building (202) 606-2402
Offtice of Communications 1980 E Street, NW FAX: (202) 606-2264
Personnel Room 5F12

Management Washington, DU 204151400

{ Nogws Hoene Page | wieh Sae lngex | OPM Home P |

teb page created 16.June 1000

http/www opm.gov/pressrel/2000/Lachanced6-15-00,him | 110372000
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STATEMENT OF
JANICE R, LACHANCE, DIRECTOR
OFFICE QF PERSC}NNE‘L MANAGEMENT
hefore the
SUBCOMMITTEE ()1\ INTERNATIONAL SECURITY, PROLIFERATION . .
AKD FEDERAL SERVICES
COMMITTEE ON GOVERNMENTAL AFFAIRS
URITED STATES SENATE

on

GROUP LONG-TERM CARE INSURANCE
FOR FEDERAL EMPLOYEES AND MEMBERS OF THE UNIFORMED SERVICES

MAY 16, 2000
MR. CHAIRMAN AND DISTINGUISHED MEMBERS OF THE COMMITTEE:

THANK YOU FOR CONVENING TODAY'S HEARING TO DISCUSS THE
. COLLABORATIVE EFFORTS OF THE ADMINISTRATION, THE CONGRESS, AND
A BROAD RANGE OF STAKEHOLDERS TO DEVELOP A LONG-TERM CARE

INSURANCE BILL.

FOR TOO MANY, OLD AGE HAS BECOME A TIME WHEN "GETTING AHEAD"
AMOUNTS TO BARELY STAYING EVEN BECAUSE THEY LACK COVERAGE
FOR LONG-TERM CARE. WE ARE ALL HERE TO CHANGE THAT FOR
MILLIONS OF AMERICANS, BY BUILDING A STATUTORY FRAMEWORK FOR

LONG-TERM CARE INSURANCE.



3.

THE FAC’% THAT WE ARE HERE TODAY PROVES THAT PEOPLE ARE COMING
TO TERMS WITH THE VERY REAL FAUT THAT THE POPULATION OF THE
_UNI'?EB STATES 18 GETTING OLDER, A POPULATION THAT WILL NEED

LONG-TERM CARE OPTIONS.

FAMILIES TODAY PROVIDE 80 PERCENT OF THE LONG-TERM CARE NEEDED
BY OLDER PERSONS. LET ME PUT THAT IN PERSPECTIVE FOR YOQU. YOU
AND YOUR FAMILY CAN REASONABLY EXPECT TO SPEND MORE TIME
CARING FOR AN OLDER RELATIVE THAN CARING FOR YOUR OWN ’

CHILDREN. LET ME SAY THAT AGAIN: YOU CAN EXPECT TO SPEND MORE

TIME CARING FOR YOUR PARENTS THAN FOR YOUR CHILDREN,

THIS IS AN ISSUE THAT IS VERY NEAR TO MY OWN HEART. | THINK ABOUT
MY PARENTS AND HOW FORTUNATE | AM THAT THEY ARE Lf‘v’ ING LONG,
FULL LIVES., BUT, HOW ARE THEY ARE GOING TG DEAL WITH THE
SPIRALING INCREASES IN LONG-TERM CARE COSTS, IF AND WHEN THEY

NEED IT?

AND HOW ARE ALL OF US GOING TO DEAL WITH THE HEART-WRENCHING
CHOICES WE ARE SOMETIMES FORCED TO MAKE TO PROVIDE THE CARE

AND COMFORT QUR LOVED ONES WILL NEED IN THEIR LATER YEARS?
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HOW CAN WE KEEP THEM FROM BEING CRUSHED BY DEBT BECAUSE OF
LONG-TERM CARE NEEDS? HOW CAN WE MAKE SURE THEY GET THE
RIGHT CARE FOR THEIR NEEDS, AND THAT IT IS QUALITY CARE? AND H@W

CAN WE MAKE SURE THEY GET ALL THE LONG-TERM CARE THEY NEED?
THE ANSWER, AS WE ALL KNOW, 1S LONG-TERM CARE INSURANCE.

AS THE DIRECTOR OF THE OFFICE OF PERSONNEL MANAGEMENT, 1 CAN
TELL YOU THAT FAR TOO MANY MEMBERS OF THE FEDERAL WORKFORCE

ARE ALREADY STRUGGLING WITH THE CHALLENGES OF CARING FOR

ELDERLY FAMILY MEMBERS.

SO, FOR SOME TIME NOW, OPM HAS BEEN WORKING WITH YOU -- AND
OTHER STAKEHOLDERS -- TO MAKE LONG-TERM CARE INSURANCE
AVAILABLE FOR CURRENT AND RETIRED FEDERAL EMPLOYEES,
UNIFORMED SERVICES, AND THEIR ELIGIBLE FAMILY MEMBERS -~ IN

SHORT, FOR THE PEOPLE WE LOVE,

UNDER HR 4040, OPM WOULD HAVE THE AUTHORITY TO DESIGN A LONG-
TERM CARE INSURANCE PACKAGE THAT OFFERS AN ARRAY OF LONG-
TERM CARE SERVICES TO MEET THE NEEDS OF THE BROADEST

POPULATION POSSIBLE.



THIS PROPOSAL WOULD ALSO PROVIDE THE FLEXIBILITY TO CONTRACT

FOR BENEFITS WITH ONE OR MORE PRIVATE CARRIERS.

THIS MEANS THAT IT WOQULD GIVE US THE FLEXHB [LITY NEEDED TO
OBTAIN THE BEST VALUE FOR THE ENTIRE FEDERAL FAMILY. AND
CONTRACTS WILL BE AWARDED THE RIGHT WAY -~ ON THE BASIS OF

CONTRACTOR QUALIFICATIONS, PRICE, AND REASONABLE COMPETITION.

REMEMBER, BY USING THE SIZE OF THE FEDERAL FAMILY -- ABOUT 13
MILLION PEGPLE - AS LEVERAGE, WE WILL BE ABLE TO PROVIDE THIS
INSURANCE AT GROUP RATES EXPECTED TO BE 15 TO 20 PERCENT LOWER

THAN INDIVIDUAL RATES, SO IT WILL BE A VERY GOOD DEAL.

IMMEDIATELY UPON ENACTMENT, WE WILL SEEK COMPETITIVE BIDS FOR
LONG-TERM CARE INSURANCE -- BIDS THAT MEET STRICT QUALITY AND
PRICE CRITERIA, WE WILL CAREFULLY EVALUATE ALL POTENTIAL
INSURERS, AND CHOOSE THE CONTRACTOR THAT BEST MEETS THESE
CRITERIA. THE PRODUCT WE OFFER WILL MEET ALL QUALIFIED LONG-
TERjM CARE INSURANCE REQUIREMENTS AND WILL GIVE CONSUMERS THE
PROTECTIONS MANDATED BY THE INTERNAL REVENUE CODE. THESE

INCLUDE GUARANTEED RENEWARILITY, PORTABILITY OF BENEFITS, AND



NONFORFEITURE PROVISIONS.

PRIOR TO RUNNING AN OPEN SEASON, OPM INTENDS TO WORK WITH THE}_
CONTRACTOR TO DEVELOP AND IMPLEMENT A CAMPAIGN TO EDUCATE
POSSIBLE PARTICIPANTS ABQUT THE BENEFITS OF LONG-TERM CARE

INSURANCE, AND OQUR PROGRAM,

LEGISLATION
H.R. 4040, A COMPROMISE BILL INTRODUCED BY REPRESENTATIVE

SCARBOROQUGH ENTITLED THE "LONG-TERM CARE SECURITY ACT," WAS

PASSED BY THE HOUSE OF REPRESENTATIVES ON MAY 9, 2000,

SENATOR GRASSLEY {?J’%RODUCEQ A COMPANION BILL, 5.2420, ON BEHALF
OF HIMSELF, SENATOR MIKULSK], SENATOR COLLINS, SENATOR AKAKA,
AND SENATOR CLELAND. YOUR COMMITTEE ALSO HAS BEFORE IT FOR
CONSIDERATION S. 2218, "THE FEDERAL EMPLOYEES AND UNIFORMED |
SERVICES GROUP LONG-TERM CARE INSURANCE ACT OF 2000,"
INTRODUCED BY SENATOR CLELAND ON BEHALF OF HIMSELF, SENATOR
MIKULSKI, SENATOR GRASSLEY, SENATOR AKAKA, SENATOR WARNER,

SENATOR SARBANES, AND SENATOR ROBB.

S. 2218 AND BOTH H.R. 4040 AND 8. 2420 REFLECT THE PRINCIPLES THAT
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THE ADMINISTRATION CONSIDERS CRITICAL. ANY OF THESE BILLS WILL
BRING THE OPPORTUNITY FOR LONG-TERM CARE INSURANCE COVERAGE
TO A BROAD FEDERAL CIVILIAN POPULATION, INCLUDING POSTAL ..

EMPLOYEES, AND TO ACTIVE AND RETIRED MEMBERS OF THE UNIFORMED

SERVICES. QUALIFIED RELATIVES WILL BE ABLE TQO ENROLL AS WELL.

WE BELIEVE THE HOUSE BILL, THE COMPANION SENATE BILL, AND S. 2218
ALL OFFER OPM THE LEGISLATIVE FRAMEWORK NECESSARY TO LAUNCH

A SUCCESSFUL LONG-TERM CARE INSURANCE PROGRAM.

WHILE SOME MINOR DIFFERENCES REMAIN, CONCEPTUALLY THETWO
VERSIONS ARE VERY CLOSE. THEY REFLECT THE CONSENSUS THAT HAS
BEEN BUILDING DURING THE PAST YEAR ABOUT PROVIDING QL};&LZ’Z‘Y
LONG-TERM CARE INSURANCE COVERAGE TO A VERY LARGE SEGMENT OF

THE POPULATION.

WITHIN THE FRAMEWORK ANY OF THESE BILLS WILL PROVIDE, WE
EXPECT TO OFFER A QUALITY LONG-TERM CARE INSURANCE PRODUCT AT
AFFORDABLE PRICES WITH MINIMUM UNDERWRITING FOR THE ACTIVE
FEDERAL AND MILITARY EMPLOYEE POPULATION. WE ARE COMM?YTED
TO KEEPING UNDERWRITING REQUIREMENTS FOR THE SPOUSES OF THE

ACTIVE POPULATION AS SIMILAR AS IS PRACTICABLE, UNDER THESE
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CONDITIONS, WE ESTIMATE THAT WE CAN PR{}:V?EZ)% AN ATTRACTIVE
LONG-TERM CARE INSURANCE PRODUCT. ADDING POSTAL EMPLOYEES
AND MEMBERS OF THE UNIFORMED SERVI(;;ﬁg TO THE GROUP EN’I‘IM‘%CE%
OUR ABILITY TO ACHIEVE THE SIGNIFiC&N’I:“ NEGOTIATED SAVINGS |

MENTIONED EARLIER.

WE INTEND TO DESIGN A LONG-TERM CARE INSURANCE PRODUCT THAT
PROVIDES FLEXIBLE BENEFIT OPTIONS TO MEET THE DIVERSE NEEDS OF
OUR POPULATION. COVERAGE WILL BE PROVIDED FOR A RANGE OF
SERVICES, INCLUDING PERSONAL CARE, HOME HEALTH CARE, ADULT DAY
CARE, AND NURSING HOME CARE. INDIVIDUALS WITH SIGNIFICANT
COGNITIVE IMPAIRMENT OR WHO ARE IN ‘ngz} OF ASSISTANCE WITH AT
LEAST TWO ACTIVITIES OF DAILY LIVING, SUCH AS BATHING, DRESSING,

AND EATING, WILL BE ELIGIBLE FOR BENEFITS,

PARTICIPANTS WILL PAY 100 PERCENT OF AN AGE-BASED PREMIUM,
WHICH WILL BE PAID DIRECTLY BY THE INDIVIDUAL OR THROUGH THE

EMPLOYING AGENCY TO THE CARRIER.

WE ESTIMATE THAT IMPLEMENTATION S$TART-UP COSTS COULD BE AS
MUCH AS $30MILLION. ABOUT $1 MILLION WILL BE NEEDED ANNUALLY

AFTER THAT FOR CONTRACT ADMINISTRATION.

*
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I DO WISH TO POINT QUT THAT, CONSISTENT WITH THE FINANCING OF THE
ADMINISTRATIVE COSTS OF MOST OTHER FEDERAL PROGRAMS, THE‘ .
ADMINISTRATION'S E«(}NG«»'Z‘ERES‘; CARE INSURANCE PROPOSAL SOUGHT A
DIRECT AUTHORIZATION OF APPROPRIATIONS TO FINANCE THE

ADMINISTRATIVE EXPENSES OF THIS NEW PROGRAM.

QUR HOPE I8 THAT BY MAKING PRIVATE LONG-TERM CARE INSURANCE
AVAILABLE TO THE FEDERAL FAMILY AT NEGOTIATED GROUP RATES, WE

WILL, ONCE AGAIN, SERVE AS A MODEL TO OTHER EMPLOYERS ACROSS

THE NATION,

IT WILL ALSO HEIGHTEN OUR NATION'S AWARENESS OF THE GROWING
NEED FOR PECPLE TO START PLANKING FOR THEIR OWN FUTURE LONG-

TERM CARE NEEDS.

LONG-TERM CARE INSURANCE WILL GREATLY ENHANCE THE QUALITY OF
LIFE FOR éOTH FEDERAL EMPLOYEES AND MEMBERS OF THE ARMED

SERVICES.

IT WILL LET THEM CARE FOR THEIR AGING PARENTS, AND WILL LET THEIR

CHILDREN CARE FOR THEM WITH DIGNITY AND FINANCIAL SECURITY. IT
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IS RIGHT THING TO DO. AND THIS IS THE RIGHT TIME TO DOIT.

I MUST ALSO NOTE THAT THE DEPARTMENT OF JUSTICE HAS RAISED A .
CONSTITUTIONAL CONCERN ABOUT THE REPORTING REQUIREMENTS
CONTAINED [N SECTION 9003(d)(3) OF H.R. 4040 AND ITS COMPANION BILL,
S.2420. THIS CONCERN CAN BE EASILY ADDRESSED WITH THE LANGUAGE

WE HAVE PROVIDED TO THE SUBCOMMITTEE.

TURGE YOU TO GIVE THESE BILLS YOUR EARLIEST CONSIDERATION AND
REACH CONSENSUS SO THAT THIS LEGISLATION CAN BE ENACTED AS

QUICKLY AS POSSIBLE.

THIS CONCLUDES MY STATEMENT. AGAIN, THANK YOU FOR HOLDING
THIS HEARING AND, ON BEHALF OF THE ENTIRE FEDERAL FAMILY, THANK
YOU FOR HELPING TO ENACT THIS CRITICAL LEGISLATION. 1 WILL BE

GLAD TO ANSWER YOUR QUESTIONS.
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