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IMPROVEMENT ACT . 
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Public Law 105-311 
105th Congress 

An Act 
TO' provide (or the Office of Pel'!KlCUel MlUlSptMnt u; «mduct fI. study and eubm!i 

a report. to COIlgTeSII. OIl the prm"iaion of ccr'l.a.in options for univeraallife irunJl"tU'We 
ctwera~ and ru:idiuonn! dea~ and dismembett:l.U!ot inauraru:e under chapter 57 
of title 5, United States Code, to imprtWt! the I'ldmffii.8tnHioo of such dtl.'lp~r. 
tLOd (or other pUr(:I()tlU. 

Be it enacted by the Senate and House of Represen.tctiuts of 
the United Slates 0[America in Congress assembled, 

SECTION t. SHORT 'ITfLE, 

This Act may be cited as the "Federal Employees Life Insurance 
Improvement Art", 

SEC. 2. STtJDY AND REPORT ON CERTAIN LIFE INS1JRA..~CE OPTIONS 
OFFERED TO FEDERAL EMPLOYEES. 

tal IN GENERAL.-Not later than July 31, 1998. the Office 
of Personnel Management shall conduct a study on life insurance 
options for Federal employees described under subsection {b} and 
submit 11 report to Congress. . 

(b) SruOY AND REPORT.-The study and report referred to under 
subsection (a) shaJl­

(l) survey and ascertain the interest of Federal employees 
in an offering under chapter 87 of title 5, United States Code. 
of insurance coverage options rela.ting to­

(A) group universal tife insurance; 
(B) group variable univeTSal1ife insurance; and 
(C) additional voluntary accidental dea.th and dis­

memberment insurance; and 
(2) include any comments, analysis, lind recommendations 

of the Office of Personnal Management relating to such options. 

SEC. 3. REPEAL OF MAXIMUM LIMITATION ON EMPLOYEE INSURANCE. 

Chapter 87 of title 5, United States Code, is amended­
(1) in section 8701(c), in the first sentence, by striking 

the cammo. immediately following "$10,000" and all that follows 
and insening a. period; and . 

i2} in section 8714b!b). in the first sentence, by striking 
"except" lind all that follows and inserting a period. 

SEC. 4.. FOSTER ClIllJ.) COVERAGE. 

Section 870l(d)(lXB) of tide 5, United States Code, is amended 
by inserting "or foster child'" after "stepchild" both places it appears. 

http:ccr'l.a.in
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sre. S. INCONTESTABlLtT\' OF ERRONEOUS COVERAGE. 

Section 8706 of title 5, United States Code. as amended by 
section 5(2), IS further amended by adding at the end the following 
new subsection: 

"(g) The insurance of an employee under e poJicy purehaaed 
under section 8709 shan not be invalidated based on a finding 
that the employee erroneously became insured. or erroneously 
continned insurance upon retirement or entitlement to compensa­
tion under subchapter I of chapter 81 of this title. if such finding 
occurs a:toor the erroneous insurance and applicable withholdings 
have been in force for 2 yeaTs during the employee's lifetime,". 
SEC. 6. DIRECr PA\.'ME1,"T OF INSURANCE CONTIUBtmONS. 

Chapter 87 of title 5, United States Code, is amended­
(1) in section 8707­

(A) in subsection (8), by striking "(a) During" and 
inserting "{a) Subject to subsection (c)(2), during"; 

(B) in subsection (hJ, by striking "(bXl) Whenever" 
and inserting "{b)(1) Subject to subsection (cX2), whenever"; 
and 

(C) in subsection (c), by inserting "(DtI immediately 
after "{c)" and by adding at the end the following new 
p....graph: 

"(2) An employee who is subject to withhoidinp under this 
section and whose pay. annuity, Or compensation IS insufficient 
to cover such withlioidings may nevertheless continue insurance 
if the employee arranges to pay cu:rrently into the Employees'
Life Insurance Fund, through the agency or retirement system 
that administers pay, annuity, or compensation, an amount equal 
to the withholdings that would otherwise be required under this 
section,"; 

(2) in section S714a(d), by adding at the end the following 

new paragraph: 

10(3) Notwithstanding paragraph (1), an employee who is subject 


to withholdings under this subsection and whose pay, annuity. 
or compensation is insufficient to cover such withholdings may 
nevertheless continue optional insurance if the employee arranges 
to pay currently into the Employees' Life Insurance Fund, through 
the agency or retirement system which administers pay, annuity, 
Or compensation, an amount equal to the withhoJdings that would 
othet'¥ilse be required under this subsection."; 

(3) in section 8714b{d), by adding at the end the following 

new paru~ph: 

"(a) NotWIthstanding paragraph (1), an employee who is subject 


to withholdings under this subsection and wbose pay, annuity, 
or compensation is insufficient to cover such withholdings may 
nevertheless continue additional optlOnal insurance if the employee 
arrao@'es to pay currently into the Employees' Life Insurance Fund, 
through the agency or retirement system which administers pay, 
annuity. or compensation. an amount equa~ to the withholdings 
that would otherwise be required under this subsection."; and 

(4) in section 8714c(dl, by adding at the end the fonowing 

new parulP:flph: 

"((I) NotWIthstanding paragraph 0), an employee who is subject 


to withholditlfts under this subsection and whose pay, annuity, 
or compensation is insufficient to cover such withholdings may 
nevertheless continue optione.1 life insurance on fam~Iy members 
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if the employee arranges to pay currently into the Employ~s' 
Life Insurance Fund, through the agency or retirement system 
that administers pay, annuity, or compensation, an amount equal 
to the withholdings ,that would otherwise be required under this 
subsection,", 

SEC, 1, ADDmON;\L OPTIONAL LIFE INSURANCE COflro:'TL""WATION A..."'ffi 
PORTABlLI'n'. 

(8) IN GENERAL,-Section 8714h of title 5, United States Code, 
is arnende:d­

{l} in subsection (c)­
tAl by striking the last 2 sentences .of paragraph (2); 

and 
(B) by adding at the end the foHowing; 

"(3) The amount of additional optional insurance eontintred 
under paragraph (2) shall be continued, with or without reduction, 
in accOrdance with the employee's written election at the time 
ellgibmty to continue )n.a.urante during retirement or receipt of 
compensation arises, as follows: 

....(A) The employee may elect to have withholdings cease 
in accordance with subsection (d). in which case­

"(i) the amount of additional optional insurance contin~ 
ued under paragraph (2) shall be reduced each month 
by 2 percent effective at the beginning of the seeond cal~ 
endar month after the date the employee becomes 65 years 
of age and is retired or is in receipt of compensation; 
and 

"Hi) the reduction under clause (i) shall continue for 
50 months at which time the in.surance shall stop. 
"m) The employee may, instead of the option under 

sub'par~aph (A). elect to have the full cost of additional 
opbonaJ u\Surance continue to be withheld from such employee's 
annuity or compensation on and after the date such 
withholdings would Otherwise cease pursuant t.o an election 
under subparagraph (N, in which case the amount of additional 
optional insurance continued under paragraph {2} shaH not 
be reduced. subject to paragraph (4). 

~(C) An employ-cit who does not make any eJection under 
the preceding provisions of this paragraph shall be treated 
as if such employee had made an election under subparagrsph 
(A). 
"(4) If an employee makes an election under paragraph {3XBl. 

that individual may subsequently cancel such ejection, in which 
ease additional optional insurance shall be determined as if the 
individual had nrigi,naUy made an election under paragraph (3XA), 

"(5){A) An employee whose additional optional insurance under 
this section would otherwise stop in accordance with paragraph 
(1) and woo is not eligible to continue insurance under paragraph 
(2) may elect, under conditions prescribed by the Office of Personnel 
Management. to continue all or a portion of so much of the addi~ 
tiona~ optional insurance as has been in force for not less than­

"'{i) the 5 years of service immediately preceding the date 
of the event which would cause insurance to stop under para~ 
graph (I); or 

"(ii) the (ull period or periods of service during which 
the insurance was available to the employee, if fewer than 
5 years, 

I 



) 
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at group rates established for purposes of this section, in lieu 
of conversion to an individual policy, The amount of insut'8nce 
continued under this paragraph shaU be reduced by 50 percent 
effective at the beginmng of the second ea1endar month after the 
date the employee or former employee attains age 70 and shall 
stop at the beginning of the second calendsr month after attainment 
of age 80, subject to a provision for temporary extension of life 
insurance coverage and for conversion to an individual policy of 
Hie insurance under conditions approved by the Office, Alter~ 
natively, insurance continued under this paragraph may be reduced 

·01' stopped at any time the employee or former employee ejects, 
"Cll) When lID employee 01' former employee elects to continue 

additional optional insurance under this paragraph followin~ sepa w 

ration from service or 12 months without pay, the insured indIvidual 
shall r.ubmit timely payment of the fUll cost thereof, plus any 
amount the Office determines necessary to cover associated adminis­
trative expensoo, in such manner as the Office shall prescribe 
by regulation. Amounts required under this subparagraph shall 
be deposited, used. and invested as provided under section 8714 
and shall be reported and accounted for together with amounts 
withheld under section 8714a(d}, 

"{C)(i} Subject to clause <ii). no election to continue additional 
optionlll insurance may be made under this paragraph 3 years
after the effective date of this paragraph. 

"(li) On and after the date on which an election may not 
be made under clause m, all additional optional insurance under 
this paragraph for fonner employees shall terminate, subject to 
a provision for temporary extension of life insurance coverage and 
for conversion to an individual policy of life insurance under condi­
tions approved by the Office,"; and 

(2) in the second sentence of sUbaection (d}(l) by inserting 
"if insurance is continued as provided under Bubsection 
(c)(3XA)." after "except that,". 
(h, REPORT.-Not later than 3 yea.rs after the date of enactment Deadline. 

of this Act, the Office of Personnel Management shall submit a 5 usc 8714b 
report to Congress on additional optional insurance provided under not\'!, 
section 8714b!c)(5) of title 5, United States Code (as added by 
subsection (a) of this section), Such report shall include rec­
ommendations on whether continuation for such additional optional 
insurance should terminate as provided under such section. be 
extended. or be made permanent 

(c) TECHNICAL A,'\{ENOMENT,-Tbe last sentena: of ~on 
8714b(d)U) of title 5, United States Code, is amended by inserting 
"(and any amounts withheld aB provided in Bullilection (c)(3)(B»)" 
af'ter "Amounts 80 withheld", 

SEC. 8. IMPROVED OPTIONAL LIFE INSURANCE ON FAMILY MEMBERS, 

tn) IN GENERAL,--Seetion 8714<:(hl of title 5, United States 
Code, iB amended to read as foJlows: 

,,(b)U) The optional Ufe insurance on family members provided 
under thi.s section shall be made available to each eligible employee 
who haB elected coverage under this section, under conditions the 
Office Bhall prescribe. in multiples, at the employee's election, of 
I, 2. 3, 4, or 5 times­

"(A) $5,000 for a spouse; and 
"(B) $2,500 for each child described under section 8701(d). 

, 
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<1(2) An employee may redute Of stop coverage elected pursuant 
to this section at any time,", 

(b) TECHNiCAL AND CONFORMING l!..MENDMENTS.---Seclion B714c 
of title 5, United States Code, is amended­

(1) in subsection (c)(2), by striking "section B714b(c){2) of 
this title" and inserting "section 8714b(c) (2) through (4}"; and 

(2) in subse<:tion {d)(1), by inserting before the last sentence 
the following: "Notwithstanding the preceding sentence,' the 
full oost shan be continued after the calendar month in which 
the former employee becomes 65 yeanl of age if, and for 80 
long as, an election under this section corresponding to. that 
described in section 8714b(c}(3)(B) remains in effect with 
respe;:t to such fanner employee,fl, 

SEC. 5. OPEN SEASON', 

Beginning nO't later than 180 days after the date of enactment 
of this Act,. the Office of Personnel Management shall conduct 
an open enrollment opportunity for purposes of chapter 87 of title 
5, United States Code, over a period of not less than 8 weeks. 
During this period. an employee {as defined under section 8701(8.)
of 8uch titJe}­

(l) may, if the employee previously declined or voluntarily
terminated any coverage under chapter 87 of such title, elect 
to begin, resume, or increase group life insurance (and acquire ! 

applicable accidental death and dismemberment insurance) 
under all sections of such chapter without submitting e..-idence 
of insura.bi1ity; and 

(2) may. if CUJTe1ttly insured for optional life insurance 
on family members, elect an amount above the minimum insur­
anCe on a spouse. 

SEC. 10. MERIT SY9TEM JUDICIAL REVIEW. 

(a) IN GENERAL.-Section 7703 of title 5, United States Code, 
is runended­

(1) in subsection (b)(1) by striking "within 30 days" and 
insertin~ "within 60 days"; and 

(2) m subsection (d) in the first sentence. by inserting 
after "filing" the fonawing: ", within 60 days after the date 
the Director received notice of the final order or deClSlon of 
the Board,". , 

SUSC 77{)3 new. (b) EFFECTIVE DATE.-The amendments made by this section 
shall take effect on the date of enactment of this Act. and apply 
to any suit, action, or other administrative or judicial proceedll''Ig 
pending On such date or commenced on or after such date. 

S USC S701li.OUl. SEc,u, EfTECTIVE DATES. 

(a) IN GENERAL.-Except as otherWise provided in this Act, 
the amendments made by this Act shall take effect un the date 
of enactment of this Act. 

io) MAXIMUM LlMlTATION ON EMPLOYEE INSURANCE,-Section 
3 shall take effect on the first day of the first applicable pay 
period beginning on or after the date of enactment of this Act. 

(c) ERROXEOUS COVERAGE.-Section 5 shall be effective in any 
case in which a finding of erroneous insurance coverage is made 
on or after the date uf enactment of this Act. 

(d) DIRECT PAYMENT OF INSURANCE CoNTRrBt.."TJONs,-Section 
6 shall take effect un the first day of the first applicable pay 
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period beginning on OT after the date of enactment of this 

Act. 


(e) ADDITIONAL OPTIONAL LIFE INSURANCE.­
(1) IN GENERAL.-Section 7 shall take effect on the first 


day of the first pay period that begins on or after the 180th 

day following the date of enactment of this Act, or on any 

earlier date that the Office of Personnel Management may 

prescribe that is at least 60 days after the date of enactment 

of this Act. 


(2) REGUUTIONS.-The Office shall prescribe regulations 

under which an employee may elect to continue additional 

optional insurance that remains in force on such effective date 

without subsequent reduction and with the full cost withheld 

from annuity or compensation on and after such effective date 

if that employee­

(A) separated from service before such effective date 
due to retirement or entitlement to compensation under 
subchapter I of chapter 81 of title 5, United States Code; 
and 

(B) continued additional optional insurance pursuant 
to section 8714b(cX2) as in effect immediately before such 
effective date. 

(f) IMPROVED OPTIONAL LIFE INSURANCE ON FAMILY MEM­

BERS.-The amendments made by section 8 shall take effect on 

the first day of the first pay period which begins on or after 

the 180th day following the date of enactment of this Act or on 

any earlier date that the Office of Personnel Management may 

prescribe. 


. 	 (g) OPEN SEASON.-Any election made by an employee under 
section 9, and applicable withholdings, shall be effective on the 
first day of the first applicable pay period that­

(1) begins on or after the date occurring 365 days after 

th.~ first day of the election period authorized under section 

9; and 


(2) follows a pay period in which the employee was in 

a pay and duty status, 


Approved October 30, 1998. 

LEGISLATrvE HISTORY-H,R. 2675: 

HOUSE REPORTS: No. 105-373 (COmIn. on Government Reform and Oversight). 
SENATI; REPORTS: No. 105-337 (Comm . .1n Governmental Affairs). 
CONGRESSIONAL RECORD: 

Yol. 143 (1997): Nov. 4, coD.!lidered and passed House. 
Yol. 144 (1998): Oct. 5, considered and passed Senate, amended. 

Oct. 8, House concurred in Senaloe amcndmenLII. 
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U.S. OFFICE OF PERSONNEL MANAGEMENT 

NOTICE AND POSTING SYSTEM 


NOtice No. 	 99-64 Washington. DC 20416 

Qate: December 30~ 1999 

Notice of aPM Regulatory Change 

AGENCIES: POST THIS NOTICE IN A PROM~NENT PLACE. TI'le attaehad regulatiol'l$ mUlt be mada available 
fat employees to roview in accordance with 5 U.S.C. 1103{bH2I1A! and 5 CFR Pert 110. Insen: the location 
where the regula1ion. can be reviewed in the box below. This notice should bit posted for 8 minimum at 10 
workdays. 

EMPlOYEES: 	The OPM ragulations summarized in this Notice Wlllfe recentlv published in the Federal Register. 
The complete text of the f&gOiations, including rehwsnt dates and addM1S!!!, Is available tor review in the 
!Oelltlon listed below. This Notice is to, infofm.rciOnaJ purpotIU onty. Pubiiution in the federal Regilner pn:nridn 
offici.. n011ea to the public of OPM regula10ry chang••. 

ftEGULATION STAGE: I!J Interim o Rna! 

, 


SUBJECT: 	 Federal Employees' Group Ufe lnwra.nce: Ufe Insurance 

SUMMAfW: 	 'The Office of PersolUlel Management is issuing interim regulations to 
implement the Federal Employees Life Insurance lmprovement Act, 
which was enacted October 30, 1998. This Jaw made numerous 
changes to the Federal Employees' Group Life Insurance Program. 
These changes include the elimination of tl'I.Uimums on Basic 
insurance and Option B. coverage of foster children under Option C. 
making the contractual inconrestability provision statutory, providing 
for the direct payment of premiums for aU employees and annuitants 
whose pay is too small for premium withholding$.. allowing retiring 
employees to elect unreduced Oplion B and Option C coverage. 
establishing a three~year demonslration project for the portability of 
Option B. and increasing the .coyerage available under Option C. 

LOCATION OF COMPLETE TEXT: 

Attachmltot 

Inquiries: Emplovees should contec:t their personnel offices: 
perSonnel offices should contact their heedquaners insurance 
officers; annuitants should contau the Retirement lnformation 
Office e' (2021 606-0500. 
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OFFICE OF PERSONNEL 
MANAGEMENT 

5 CPR Ptu1 670 

RIN: 3206-Al&4 

Federal Employees' Group Ufe 
In.uranc:e prag,..,..~ Ufo mauranc:e 
lmproverrt~"'ts 

AOEHCV: Omce of Personnel 
MlUl.a&ement 
AC'f'IioM: Interim rule with request for 
com.m6'nts, 

SUMMARY: The Office of Personnel 
Managemllnt (OPM) \s issuillf!: interim 
regulations to implement the Federal 
Employee. LHe Insurance Improvemont 
Act. which was enacted October 30, 
1998, This 1I,w made numerous changes 
10 the Federal Emplo}'(l'es' Croup Life 
Insurance (F'ECLIi Program. These 
changes includo the elimination of 
maximums on BQk iQllUflUlce and 
Optioo B, oovera~ 01 roster children 
under Option C, mIlking the contractual 
IncontestabU\ty pmvhinn $tatu10ry. 
providing for thll direct payment of 
premiums for aU empl~yees lind 
annuitlluu whose pay 16 too small for 
promi,um withholding!, allowing 
retiring employe"" to elect unreducltd 
Option Band Optiun C covorage. . 
establishing e.lhrea-year demonstrahon 
project for tbe portubilily of Opt,ion B. 
and increasing thlt covcrage avatlabLe 
unde:r Option c.. 
DAt£S: interim rules Me e[foclive 
January 21,2000, Comments mU~1 be 
rocei.ved on at beforC' February 2B. ;moo. 
AOORESS£S: Send ",,'lillen commems to 
Abby L, Block., ChiOf. Insurance Policy 
and Information DiviSion, Office of 

Insurance Programs, Retirement and 
Insurance Service, Office of Per sonne! 
Management, P.O. BO;l( 57, Washington, 
DC 20044; Or deliver to OPM, Rnom 
3425, 1900 E Street, NW, Wasbington, 
DC; at FAX to (202) u06-063J, 
FOR F!.lRTlfER IN'FOAMAnON CONTACt: 
Karen Leibach. {2021 606-0004. 
SUPPLEMENtARY IHFORMAnON: On 
October JO, 1998, Public Law 105-311. 
112 Stat. 2950. Was signed into law. 
this law, the Federal Employoos We 
Insurance Improvement Act. changed 
many parts 01 tlu! FEeU program, Thtml 
rllgulatiollS put the various new 
statu!ory prolli.t:ionill into place, 

1. Elimination afMWmu.ms 
An emplnyee's auk tnswanca ' 

Amount is his/her annual rate of basic 
pay. rounded to Ihe next bigher 
thoulland. plus $2.000. Each multiple of 
Option 8 COVllrag& is &CtuaJ to an 
employoo's aonuel pay, rounded \olbe 
next higher thouaand. 

Before the enaconent of Public Law 
105-311, the law limitod both Buic 
insuranre and th& multiple, of Optinn B 
insurance to the annual rate of pay for 
Lavel U uecutive Schodule positions, 
rounded up {pius $Z.OOO fot Basic}. Tbe 
maximum amount of Basic insurance 
was $139,000. and the maximUl1\ 
amount of an Option B multiple Willi 

$lJ7.000. 
The new law removed thole 

maxi.mums, These regulation, a.I.ro 
provjde that Option A coverage. which 
increased fot employees in tM. 
situation, will no longer excned $10,000. 

Thi, provision of the law bece.me 

effective the first pay period beginning 

on or aftar DClober 30. 199B. 


2. eo,etage ur Foster Children 

Before tho enactment of Public Law 
105-311, foster children were 001 
eligiblE (or covllrage uDder Oplion C. 
They becl1ll1e eligible as coveted family 
members effective Oc'oher 30, 1998. 

For ease of administraliGo. we haVe 
made the requirements fnr cnvllrage of 
foster children under Option C the same 
as the requitemenl. for coverage of 
foster children under Ihe Fedllral 
Employees Heahh Benentl; Program., 
Those requirements are that the chHd be 
unmarried and under the age of 22 (or 
if over 22, Incapable of IIfIU-support 
because of a dia3:bling condition that 
~tartod beiore the 22nd hirthday}. that 
the child be living with the employee or 
annuitant in a regular panmt-child 
relationship, thaI the employeel 
annuitant be the principal SOUfCft of 
support for the child. and that tbe 
employee/annuitant expect to raise the 
child tn adulthood, The Employeel 

"Multan! rnun <:ertify in writing thai 
tbe child meets thoso requirements. 
Grandchildren can qualify as fos!er 
children only if they meel all the 
requirementJ. 

J, Incontestability 

Thl, provision allows an erroneous 
enrollment to' siand if it ha, been in 
effect for at least 2 years. Thlmt was 
already such a pfovisl~ in the fEGU 
conlRct. hut it did nnl apply if the 
emploYe<l or annuitant was excluded 
from coverage hy law Of il the 
empioYe<l', position was excluded by 
regu;ation, the contractual provi3ion 
aI.Io did not require tb., the iDdividual 
beve paid premiuQl$ for thelmOneOtlS 
cavm-age befom incontettabiUty tGuld 
apply. The new statutory provision 
applies to aUlituatinns in which an 
administrative error anows an empioyoe 
Ill'Mnuitant to be ilUlured when the law 
or regulatiOlUl would otherwise prohibit 
the election. if tbe erronooul coven8* 
and applicable premium withholdings 
bave been in place for alleaal 2 yean 

before the error is, dilcovered. tha 

cov~ is allowed to 'land. 


1'bis provision was effective for any 
findings of erroneous coverage made on 
Ol after October 30. 1998, 

4. DI.nct Payment ofPremiUlDlll 
Before the enactment of Public Law 

10$-311. aU employes and 
compen.ationsn and mOil annuitants 
wbase psy/compenlationJllD.Puity was 
too lmall tor premium withholdings had 
to lenninata tholr FEGU covengc_ The 
only excepbon 10 thit was F'ERS 
(Fooeral EmployooJl' Retirement System) 
annuitant'; those lUlnuitants waF!! 
allowed 10 make direct premium 
payments_ 

Public Law 105-311 exlendl the right 
tol.'tU1ke: direct payment (}f FEGlJ 
premiums to anyone with insufficient 
pay. compensation, or annuity. These 
n:gu!ations provide lhat this applies 
wben the "pay." after aU other, 
deducUom. is insufficient 00 an 
oogoiog basiS. I.e,. when the lihlatinn is 
expected to continue lor at least 6 
months_ 

lnsured individuals in this: situation 
can choose either to tarminnte their 
FEGU COVifIage or to mai;e dirKt 
payments. Employee, who chOOJle to 
mue direct paymenu must pay on a· 
cummt basis; if they do not make the 
payments. the coverage cancels. 
Employ~s who choose to termiw.te are 
entitled to the ill-day extanaicn Dr 
COVerage and the fight to convert. When 
the employee's PlIy again becomes, 
sufficient r." the premium 
wHhholdings, premiums wilJ again be 
withheld from the employee" pay. Any 

http:termiw.te
http:afMWmu.ms
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coverage that was terminated is 
automatically rC51orod; coverage that 
was canclllled for nonpayment. 
however. will remain cam:.:ellad. 

Annuitants and coMpensationat9 who 
eioci to make direct premium payments 
will remain on dirac! pay. even if their 
"pay" increases enough to aHow 
withholdings. 

This provi.ion bocame effective the 
first pay period beginning on or after 
October 30. 1998, 

$, Eleclion of U!l11!duCl!d OpUon. Bend 
C a' Retiremenl 

Before the enactment of Public Law 
105-311, Option Band C coverage 
b8gan to ",dueD fOf annuitants when 
they reached age 65. Both coverages 
reduced by 2% per month' until there 
was no coVftrage lefl. This reduction was 
automatic, and annuitants had no 
choke about it, Becaufl} their coverage 
wu nuiucing, annuitant. paid tiO 
pnrmjums after age 65. 

Public Law 1GS-lll allows 
lUUluitana (0 make an election at 
mtinnnent as to whethor they want !halt 
Option D IUld Option C covera.ge to
ml.tC9. (ThIs also applies 10 pBl10nll 
becoming in!lurecl8.! compensatione",) 
If they choose No Reduction. they will 
continua to pay premiumt appropriate 
to their age beyond age 65. OPM has .wI 
""pritZ4. 1999, as tlw effective dale for 
thil provision, Thill applies 10 peRora 
separating for n.r1i.rement or becoming 
.inlure'd 8$ compensationers on or after 
that date, 

Under thef6 regulations, retiriog 
employees {and piH'SOlU becoming 
insured as compensationersi will choose 
how many of the Option B mulHples ror 
wblcb they am eligible and how many 
of the Oplion C multiples for which 
they are eligible they actually want to 
continue, They will also elect either 
Full Reduction or No Reduction lor aU 
of their multiples of each type of 
Optional coverage. Shoruy before: an 
individual'lI 651h birthdeJI. he/she will 
reeoive a nHninder notice. thowing what 
coverage the arutuiWlticompensationer 
elected and what \bu premiums will be 
for COV~ beyond age 65. The 
Individual will tben have an 
npponunity 10 cblUlge his/her election, 
including choosing to have some 
multiple, :reduce and othen not reduce, 
For peuons who are alrudy over age 65 
allhe tillle of f'<ltirenlent or bfleoming 
in,ured us a compensationar. the 
reminder notice will be sent as loon as 
the retiremenl procellling is. complele, 

Public l.I\w 105-311 also allows for an 
eleaion opportunity for those who are 
already retired or in:iured as 
cumptmsationers and who ~tm huve 
Opticm B coverage on the elfective date 

(April 24. 1999~. Those ~ho are over age 
65 and whose Option B ooverage has 
already slarted mducing will elect 
whether to free:l& their remaining 
Option B at the ilInoUnl in Coree on the 
effective dale. Theile anouitaotsl 
compensationets will no! have an 
eledion opportunity for Option C. 

B. Portability 

Public Law 105-311 jel up a 3-year 
demonstra1ion project for the portability 
of Option B coverage which would 
othenvise terminate. This provision 
allows certain individull.lo oonlinue 
their group cOvenlge althe group tale 
plus an administnlHve surcharga. Those 
eligible for portability of their Option D 
are .eparating employees and 
ttmpl0yt)6s exceeding 12-montha in 
nonpay status, who meet thtt same 5· 
year/1st opportunity requlMmect a$ 
emplo~, who am retiring, Ported 
CQVetage reduces by 50% wben the 
insured individual reachet age 10 and 
terminatBS when the individual reaches 
age so, 

These regulations put in place tho 
requiremenl!lllDd proco.dures for 
'portability. OPM has lIet April 24, 1999, 
as the efrective data for thi, provb,ion. 

7. lnCtello!lle'd Option C Co'nlrage 

8efnn;! the enactment of Pubhc Law 
105-111. Option Ccovernge was 15,000 
for e spouse and $2,500 for each eligible 
child, . 

Public Law 105-311 increll.500 the 
coveragtl available under Option C to up 
'0 5 multiples of the previous amount" 
OPM has sot April 24. 1999, as the 
effective date for this proVl!ion, 

New employees and emploYc@snewly 
eligible on or after the effective dale can 
eleC1lhe higher amounts within 31 days 
of becoming eligible. Employees who 
have a Hie event on or after April 24, 
1999, can elect the higher amounts 
wUhin 60 daY',aftet the life evttnl. 
Employee, who had e life event 
between October 30,1998, and April 23. 
1999. witte allowed 'oeiect the 
lncroued coverage within 60 days of 
Apnl 24. 1999: thair incroued coverAgtl 
wes effective April 24, 1999. 

8, Open Sellf;on 

Public Law 105-311 required OPM to 
conduct an open season no laler than 
180 day, afler the dale of enaClmenl. 
with COvenge elected during the open 
s",on effective 365 days afrer ,he' !urt 
of lhe Optm season. . 

QPM held an open enrollment penod 
from April 24, 1999, through Juntt 30. 
199!.t AU eligible employeffa WPNl able 
to aled or inctea$e coverage, The 
effective date of open enrollment 
elactions is the first pay period 

beginntng: on or after April, 23. 2000. 
whicb follows il pay penod In which tho 
emplovf!e was in pilY and duty status fOI 

the reqwmd Amount of limu, 

S. Study .nd Report 

Public Law 105-311 also tcqui«td 
OP~1 to conduct a .'lludy and .ubmit a 
roportlo Congress on Federal 
employ~s· interest in other types of lire 
insurance, specifically gloup univBflal 
life insurance. group variable univeual 
life inruranclI. and addHional volumary . 
accidental dealh and ditmemhenne1l:! 
insurance, OPM complate'd the study•. 
which !haWed that there is some 
intemS! in these other life insurance 
products. OPM submitted its report to 
Congress May 4, 1999, 

Waiver of Notice ofPropo;ted 
RuJemaking 

I.P-eccordance with § 5S3(b)(3l(B) of 
title 5 of the U.S, Code. 1 find that 800d 
cawe exis" for wah/ing the general 
notice of proposed rulama.k.iag. This 
notice is being waived in order to 
implement legislation which bu 
become effec:Live. , 
RepJalory flexibility Act 

I certify thaI this regulation will ont 
have a .ignificant ecooomic impact on 
it substantiAl oumbar of small entitie, 
beause the: h!gulation will only affect 
life insurance benefits nf Fedenl . 
employees and retiroos, 

Exer;utive Order 1188S. Regulatory 
Review 

This rule has been reviewed by tnll 
Office of Management and Budget in 
accordance with Execullve Order 14&68. 

LUI vr Suhjecl!l in .5 cn Part 870 

Administrative prnctlce and 
pf!Xedilttl. Government emplOyees, 
Hostages. Iraq. Kuwait, l&banon. Life 
iraW1Wce. Ratiremcnl. 

Office of hrsuon>:l Manas_ment. 
I_nice It. tadUUR:e, 

Di~Qr. 

Accordingly.OPM is amending 5 Cf'R 
part 810 as {allows: 

PART 87O-fEDERAI. EMPLOYEES' 
GROUP UFE INSURANCE PROGRAM 

1. Ravise the authorhy dlatioc fot 

part 810 to road as foHows; 


Authorirr.. s u.s.r~ 8116; lUbpart I at~ 
; • .ttHKi under t8C!ion sll'IK": of Public Law , 
101-S)J, HH: SUt.l064, U IffiJUlded; 
; 87il;J02:111!3J\iiJ a.ltu I,Ulled under $tIC. 153 
vI Public taw 104-1 3~. 1 l() Slat. 1321: 
; 870 !Olht1l3} abo im:t\tl und&( sectiol'l$ 
112Q2:Ht 1Unle!, ~nd 11i46lbl and (c) uf 
Yublid.-40'" 105-JJ, 111 Silt, Z~1 end «etlan 
1!1l1 01 Public Law 105-21~. llZ Slat. 2419, 
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2. In § 870,101. H!vise the definition of 
Ihe fim appearance of Child and add 
tbe definHiom Portability Of/ice, Ported 
covemge, Wld Regular paron/.child 
relationship in alphabetical order to 
read as f"lIow~: 

§870,101 DlIilnltiorls. 

Child, as u!ftd in the definHion of 
Fonu/y member for Option C coverage. 
means alegiumate child, an adoptw 
child, a JtepchUd or foster child who 
lives with the employee or former 
employee in a regular parent-chUd 
relation,mp. or a recogni~d natural 
child. It does oot include a stillborn 
child or a gnmdchild iunless the 
grmdcmld InQe\$ all the ~ui:ements of 
a foster cbild). The child mwt be undar 
age 22 or, it age 22 or over. must be 
incapable of leU..-upporl bec.au.l5e of a 
meatal Of physica.l disability which 
existed heron! the -child reached age 22. .. ~ ~ ~ ~ 

PortabiJily Office means the office 
OPM deaignatea to manage ported 
CO\'erage and to collect premiums for 
ported coverage. 

Ported coverage means continued 
coverage that would otherwise have 
terminated. 

negular porent~cJli1d relotionship 
JllelUl!! that the employee or former 
employee is exel'(;l$ing parental 
authority. re:spooaibiHty. and comlol 
ovvr the child by caring for, supporting, 
dbdplinmg, a.:od guiding the child, 
including mwng decisions about the 
dLi!d'lI education and medica! care, 

137(1.104 IRede*'9tl1a.d •• t 17Q,1051 
]. RmiC!llgnato §811U04 rut §870.10S 

and amend it by revising patlilgraph tal. 
and lIdd a new §61iU04 to read as 

"follows: 

§87O,t04 IflCIOfttUlJIb:»ity. 

(a} II an Indivi.dual erroneously 
bl)COtooS huumd, tha coverage wilt 
remain in efred if at leut 2 years pa&8 
befora the error 1a discovf!M, and if the 
individual ha' paid appUc.able 
pnm:aiums during that timo. Thi.s applie5. 
to emn dbcovered on or afier OctoiJer 
30. '1-998. 

(b) Uan employee is erroneously 
lIUowed 10 continu., insurance into 
retirement or compensation, the 
coverage will remain in effect it at least 
2 years pasa before the error is 
dt,c;overod, and it the annuitanl or 
compeosationer has paid applicablE' 
premiu.rns during that tim~ This lIppliss 
to 9uch errors di.scovered on or after 
Octobe:r30,1998, 

(c) If an individual who is allowed to 
continue erroneous- coverllge beca\.lse of 
Inconteslability does not want the 
coverage. he/she may cancel the 
coverage On II prospective basis, There 
is no refund of premiums. 

§ 11Q,105 Initial Cleclalon snd 
rweon.ldarnon. 

(a) An individual may ask his/her 
agency or retirement I!ystem to 
recDnsider its initial decision denying 
life insurance coverage, the opportunity 
to change coverage, the opportuni.ty to 
assign inSurance. or the opportunity to 
elect portebility for Option BCQVeralS*­· ~ " .. ,. 

·t Revise § 810.202(a}{l)Un to read as 
fonows: 

§810.%02 B..u:ln~.movnt(BtA}, 
(a)(1)" .... 
(ij) $10.000; whichev~r is higher, 

unlmss an employee has elected a yving 
Benefit under subpart K of this part. 
Effective ior pay periods beginning on 
or after Ocloher 30, 1991t thllre is no 
rn&ltimum BIA, 

5, Revise §810,205{a), (b)(t), and te} 
to road as follow!!: 

t 170.205 Amount of Optlonalln.urance. 
(a) Option A coverage is $10,000. 

Effective for pay periods beginning on 
Dr aiter October 30. 1998, Option A 
cannot exc~ed thH amount, £xception: 
This doe.lJ not apply to annuitant9'who 
retired with a higher amount of Option 
A before the r~moval of the maximum 
on Basic insw:anc:e (the firllt pay period 
begilUlin.s on Dr after October 30, 19981, 

(b)U j Option B covflrag~ comu in 1, 
2,3,4, or 5 multipies of an smploye~'s 
annual pay (after the pay has been 
rounded to the next higher thousand, if 
not already an even tbOUlland), Effective 
tor pay perioda beginning on or after 
October 30, 1998, there i!I no maximum 
amount for eacb mtdtiple..' ,. .. . " 

(c) Effective April 24, 1999, Option C 
coverage Comes in 1, 2, 3, 4, Of Ii 
multiple9 of the following amount»: 
$5.000 on the death of a spouse and 
$2..w0 on the death of an eligible child. 
Payments are- made to the insured 
individual, 

6. Reville §870,301(b} and add a new 
§ 11.70.303 to subpan C to fead as 
follows: ' 

Subpart C-ElIglbJllty 

§ 870.301 Eligibility 'Dr Hf.lnauran~. 

(bUt) Optional insurance mu~t be 
specifically elected; it is not automatic, 

{21 An employee: may elect one or 
more types of Optional iruurance if: 

(il He/she hu Basic insurance: and 
(iiI He/she does not have a waivflr of 

that typo lor typesl orOptlonai 
ins\I.l'ance 'till in effect. 

§ 870,303 EU9\blllty of iotftr c:hlldr.1I 
under OptIcn C. 

{a) Effective October 30, 1998. foster 
cbildren are ehgible for coverage il$ 

familv members under Option C. 
fbi To qualify tor cGverage as a foster 

cbild. the child must meet the foliDwing 
r~ments: 

t1) The child must live with the 
iusUNd employee, annuitant. or 
comrnnntioner; 

{2 Tho panmt-chiid relationship {as 
dttfined in §H70,101l musl he with tha 
insUNd employes, annuitant. of 
compcnsatloner, not the biologic:a1 
pa1"\mt; 

(31 The empioyee, annuitant or 
compeosationer must be the primary 
so~ nf financial support for the cbild; 
..d 

(4} The employee. lUl.Duitant, or 
c:omperullllonet must expoc1 to nUse the 
child 10 adulthood. 

(c) A child placed in.an iruured 
individual's home by Ii welfare or SOclal 
Serv1e& agency under an agreement by 
whJch the agency retains control of the 
child or pays for maintonance doe!! not 
quaJify as a fostar child. 

(d)(t) An lllsurw individual wishing 
to cover a foster child mull sigo a 
certification Itating that the child meets 
aU the roquitsmtmb and that he/she 
wiD notify the employing office or 
retirement system if the child marri.es, 
movas out of the home. or stops being 
financially dependent on the employee. 
iUUluitant. or compensationer, 

(2) The empioying office or rooniment 
system mUllt keep the algued 
certification In the in!!ured indiVidual's 
filo. along with ot,MT life in.surance 
{...", 

(0) A foster child who moves out of 
the ill$u.red individual', home to live 
with a bioloWcal parent J0981 eligibility 
and cannot again be covem lUI a foster 
clUJd untfl!l: 

(1. The bi:olngicul parent dillS; 
(2) The biological patlllnt is 

impri90ned; 
(3) The biological PaJ"Mt boc-omes 

unablo to care for tha child dua to a 
disability: or 

(4lThe employea, onnuitanl, or 
compensationer obtains a court ordar 
taking parental responsibility away from 
the biological panmt 

1. Reville §870.40Z{cj to read as ' 
foUows: 

§ m.4t:l2 Withholding, fot 0pti0n,1 
fn."nnce. 
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(C)(l) Subject to the provisions Eot 
reemployed annuitants in ,810.707, Ihe 
full cosl of Oplionlll insutancn must be 
withheld from Ihe annuity of an 
annuitant and ham the compensation of 
a compmlsationer. 

!2J The withholdings for Option A 
Slop the month after the month in which 
an Il.Ilnuitant Of compansationer fftlCMII 

asa65" 
III for an annuitant or 

componsationer who eltICts Fuji 
Reduction lor any Option B or Option 
C multiple •• the withholdinS5 lor those 
multiples slop the montb alter tho 
month in wb.icb ho/she maches 8Sft 65. 

(4) For an u.nnuitant or 
compeIUalionerwbo elecu No 
ReduC1ion for any Option B 01 Option 
C multiples, the wilhholdings fDr thOSft 
multiples continue. IU long at> helghe 
romains insured. 

8. R.viee § 870.405 to read.5 foHowa: 

,11(t405 DtrKl premium pay~" 
(a) Since January 1. 1988, annuitants 

who retimd under 5 U.S.c. chapler 84 
(Federal Employees' Retirement System) 
have boon able to make direct premium 
payments if their annuity became too 
small to cover the premiums. EUective 
the ruat pay poriod besi.n.cing On or e£ter 
October 30. 1998, aU employees, 
annultBl\U, and compensalionet'5 whose, 
pay, annuily. or compeo581ion is 
inlufficienl to coVet the wi.lhholdinp 
can miW; di.rect premium payments, 

!b}(1) For an lndh:idual to beeUgiblu 
to make direct premium payments. the 
employing offiCI) ot retirement sy.stem 
must determine thll the pay, annuity, or 
compensation. after 1111 other 
deductions, i$ eXPOC1ed to be 
insufficieot an an ongoing basis. i,e.• for 
tho next 6 months or more. 

(2) Thi. ,ection does not apply to 
employee, in nonpay ,tatu5. Employeee 
in nonpay gtl'litus are sovemed by 
§ 810.404(c}, 

1c}(1) When the employing office or 
r&tinl:mant .y.lem dutermines that the 
pay. annuity, or compensation is 
inaufliclenl. and will be insufficient on 
an ongoing basb:. it must notify the 
IMu.red individual (or the BJ;sisnno. if 
the individual hall rulsigoed hili/her 
in,urwC9 under subpart I of this part) 
in writing and in!onn him/her of tho 
available choices, 

(21 Wilhin 31 days of raceiving the 
notice (45 days for individuals living 
ovot1leu), the insured iodi\'iduaJ (or 
assignee) must retUl1l the DOtico to the 
employing office or retirement system, 
choosing lrit.ber to mrminate some or all 
nf the insurance or tll make direct 
premium payments" An employee, 
annuitant, or compensationat IS 

considered 10 receive a maibtd natke 5 
days after the dale of the notica, 

(3) ff an individual dooll nol relurn tho 
notice within Ihe raquirtd time tta.tM$, 
the employing oifice or retirement 
system wiH terminate tho insurance. 

(d}fl) Termimuvd covnnge stops al 
the end of the lasl pay period for which 
premiuJru w.ere wi1hheld. 

(21 An individual whnse insurance 
1emUnates. either by choice or by failure 
to return the ootice, gots the Jt·day 
extomion of coverose and tigbt to 
convert, as providod in 8ubpart F of this 
p"'.

(31m Wbeo an emph>yee:. pay again 
beau.llos sufficient to aUow premium 
wiihholdiDp, tbe emplnying offico will 
automaticaUy reinstate the terminated 
cOV'Orage, 

{ii) An annuitant or comperuationer 
whose covern.ge terminates cannot ha\'e 
the cowmtge reinstated when the 
annuity or cnmperuation becomftA 
sufficient 10 cover withholding,. 

{e)(l} Employing offieN and 
retimmenl5ystems must establish a 
method Cor accepting premium 
payments for insured individual. who 
choose to pay directly. 

(2}lndhiduols who are paying 
dintctly must seod the nquired 
premium payment to the employing 
omt» or retirement system for every pay 
pennel during which coverage 
cnntinues, The insured individual m'll$t 
mw the payment after eilch pay period, 
according 10 the schedule establbhed by 
the employing office or retirt!'ment 
system. 

(3m) When an employee's pay again 
bucamas sufficient 10 allow promiurn 
withholdings, he/sho must stop making 
diroc\ paymonts. The employiog office 
will begin 10 withhold premiums 
automaticaUy.

1m An an.nuilant or compensationer 
who is making dimc1 premium 
payments: must continua to pay directly. 
even if the annuity or compenaatian 
becomes sufficienfto allow 
withhotdings. 

[0 The employing affice or rt!'iitmnen1 
sYflem must submit all direct premium 
paymQnu, alons with its regular lire 
insUJ'l'U'lC8 premiums. to OPM accord ins 
to procedures let by OPM. 

[gJ(l) If an individual on direct pay 
foils to mah the required promium 
payment on time, the empioying o.ffice 
or reHremenl ,ystem mUlJt nntify the 
individuaL The indiVidual must make 

, the payment within 15 days aher 
receiving tbe notice f45 daYA if living 
ovenea.}. An individual is considarod 
to receive a m.Ued notico S days after 
the date of the notice. 

(2) If an illsUJtld individual tails 10 

make the nv~rdue payment. bWhar 


insurance cancels, Caneella;!jon is 
effective at the end of tho ia.\t pay 
period for which payment was received. 

(3) An individual whoae Insurance 
cancels for nonpaymmt dOli. not get the 
31·day exteru:io:l. nf coverage or the ligbt 
10 convon provided in .ubpart F of this 
p"'.

(4) Covenge that cancels for 
no.npaymont is not reinstated wboillhe 
individual'. pay, annuit!, or 
compensation becomes sufficiolll to 
allow withlmldins., exoopt as provided 
by par.:!gra.pb (g)(S} of thl.lection. 

{5} H. for masons beyond bi,lber 
l';OJltrol. an insured individual is unable 
10 pay within IS day. of n:tafiving the 
put due notice t4S daYA if IMnS 
oveneasl. bel.be mily tuquesl 
reinstatement of covorase: by writil18 to 
tbe employing office or retinmumt 
system within JO days from the date of 
cancellation. The lDdividual mUll! 
provide proof that he/she wu preveoted 
from paying wilhin tbe timo limit fllr 
reasoils beyond hl./bor control, Thll 
employing office or rntirement .ystem 
will decide if the individual i. eligibie 
for reinslatement of cOYerep. If tlMt 
employing office or reUJ1:mlent *ysWn 
approves the request, the cove:rugo it 
minltated back to the date of 
amceUation. and the indh<ldurummt 
pay the back premiums. 

9. Revise § 810.5QS{al to read as 
fol1o~'S: 

fm,sos Opttonalln",tanct:. c.encelling a ........ 

(al When there is a chanp in family 

circumstances. (1 J An employoo cannot 
C'IlIX:el a waiver of Option A dua tn a 
chanse in familv drctunl'itMces. 

ilJ All employoo who hu waived 
Option B coverage can elect it. and an 
employee who hu Cewer than 5 
multiples of0r.tion B can iocmue the 
nwnber oJ mu tiple5. upon hilliher 
marriage or divorce. upon a JpoWlC'. 
death. or upon acquiring an eligible: 
child. Exception: Acquiring. foster 
child does not qualify an employee to 
elOC1 or increase Option B coverase, 

{3J The number of muhiplM of Option 
acoverase that an employee can oblain 
or add (which cannot excoed. a klta& af 
5) i.limited to tho followintf 

III For marriage, the nnmber of 
additional family membiu (spouoo and 
eligible children) acquired with the 
marriaga; 

tii) For acquisition of children, !he 
number 01 eligible children acquired: 
and 

(iii) For divorce or death of a lpoU$!:!, 

tb. total number of eligible children of 
tbe employee, 

141m An employev who has waived 
Option C coverage can elect it, s.ndan 
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employee who has lewllr Ihan 5 
mullip!!), of Option C can increase lhe 
number nfmultiples. upnn hLsJher 
mlltTiage or upon acquiring an e1i8ible 
child. An employoo can also elec! 
Option C co\'enli" upon di ...otce: or 
death of a SPOU", if the employee has 
anv aHgibla children. 

(ill An employee eJecting or 
intl'lmling Option C covt'mga may eiect 
any numbeT of multi plus, .s long as the 
tntal number of multiple.. does nol 
exceed 5, 

(5)jl) Except.s stated in paragraph 
\a)(5)(iiil of {his section, tbe employee 
must file an olttCt1on under pnralU'aph 
(a)(2) at (a)(4) of this section with the 
empioyingoffica. in a manner 
de.ignated by OPM, along with proof of 
the .... ent. no later than 60 daya 
following the date of the event that 
pm:nita the eiection; the employee may 
instead rda the election before tbe eveot 
and prollide proof DO latar than 60 days 
foliowins Ihe- event 

WIThu SO-day timt'llintit may be 
el«eooed if the individud is not serving 
ina covered pos:ition on t.l!e date of the 
event or if the Individual separates from 
cowntd Service prior 10 the end of the 
50-day lime lintit. Thit extension cannot 
exceed tnft J1·day timo limit for e1ectins 
iRlUJ'll.nC8 fo.Ilowing employme-nt in a 
covered position or, tor an election 
under paragraph (n)(4) of thit section. 
tha ;tl·day period following the: lilt day 
on which the individual he:comc$ 
eligible to cancel II waive:r of Batic 
insurantft. 

(iiil An employee making an electiOD 
under paragraph (Cl)(4I[i) ohhis section 
hoc.use: of acquiring an eligible foster 
child must file the eleClion with the 
employing office nn later than 60 days 
i)fter completing the reqUired 
certification. 

{lvl Employee$ who bad ill change in 
family circumstances between OctobeT 
30, 1m, and April 23, 1999. had until 
funa 23, 1999. to m.ake an election 
under this section. 

{filii} The effective dale of Option B 
inulr.mca e-lecled under paragraph faitH 
of this suction is the lit day the 
employ~ actually enle1'll 00 dUly ill pay 
sletus on or after the day tha employing 
officn rl)'Ceivas the election, 

(ill Tho offective date of Option C 
covatage elecled bm::au~ of ma:rri.tge, 
divorce, death of a lIpowe, or acqui.ring 
an eligihle child othtlr than a loster 
child is the day the employing office 
receives the election, or the date of the 
liVen!, whicheveT i.t IBter. Exception; 
ecvarage elected undar pllnl.grapb 
(a)(5}{iv) of this sru::tion was effeclive 
April 24. 1999. 

(iii) The effectiv~ dale of Option C 
co\.-emge elected hecause of acquiring a 

foster child is tho dale the employing 
office recelve.slhe election ot fhe date 
the employee tomplete~ the 
certification, whichever i5 later. 

16. Add new paragraph fe) 10 
§ 870,601 to lead iU follows: 

Dant-SOl Ternrinellon Of auk fo.ut.nce. 

(e) Exctlpt for emplo'yee$, annuitants. 
and compenlationen. who elect direct 
paymenl as provided ip. § 810.405 of thit 
part, Ba,ie insurance stops, subject 10 II! 

Jl.day extension of co\'oragtl, at the end 
of the pay period in w~ich the 
employing offiCtl or retirement system 
delermille!l that an Individual's periodic 
pay. annuity, orcompan.ation, after all 
other deductions, tl ~t enough to cover 
the lull 00$1. of If.sic innlrance, 

11.1n §810.S02 revi" pllnl.graphB (a), 
(c), lind (el to read 115 roHows: 

.a70,BO~ TemllMtlOn ot OptIonal 
lnaurtnc:tl, 

(al(] J10e Optional Insurance of an 
insured employoo stops woon his/her 
Buic insurance stops, ,ub}«;t 10 the 
same Jl-day exlension of covemge. 

(2l An employe. who moots the 
requiremenu for portability. as provided 
in subpart l. of Ibis pwt, may elect 
portability for his/her Oplion B 
r::overage, instead of haVing it terminate,. .. . .. . 

(clUj If an iruured employee is not 
eligible to continue Optional coverage 
as an annuitant Or compensationer as 
provided hy 5610,101, the Optional 
insurance SlOpS on the date that hislher 
Buic insurance is continued or 
reinstated under the prevltlons of 
§ 870.101, $ubioct 10 a Jl,day extension 
of coverag4. 

(2) A compensalioner who meets the 
requireme-nts for pot1ilbilily, as provided 
in ,ubpan L of this part, may elec1 
portability for his/hor Option B 
coverage, instead of having it terminate.. .. .~ ~ 

(e) Except for employees. annuitants, 
and compllnsiltioners wbo elect direct 
payment I1S provided in § 610.0405 olthls 
part, Oplional insurance ~IOp5, subject 
to a 31-day exten,ion of coverage, It the 
end of the pay period in wbich the 
employing office or retirement system 
datermines thai an individual's periodic 
pay, annuily, or compens6tion, after all 
otMr deductioos< ill not enough to cover 
the full co~t of the Optional inSuranCtl, 
If.an individual has mora than one type 
or Optional insurance and bi,/her pay, 
annuity, or compeilS6lion is ,uHicient 10 
cover some but not all of the lfisutaoce. 
the multiples of Option C terminate 
first, followed by Optioo A, and then 
lhe muhiple5 of Option B. 

§enUtl3 IRemovedl 

§810,102 IR.oellgn.t.a .. ta10.7t131 

12. Remove S 870,103, redMignale 
§ 810.702 as ,81G.103, and add a new 
§870.70210 read as follows: 

f870.102 Amount of 8aaf(: 11'I'-U,eI'l¢8. 

tal Tbe amount of Basic insurance au 
annuitant Ql' compenutionN can 
continue ill the ElA on" the date 
iwwnnce would ctharwiae ha-ve 
stopp9d because of the individual'. 
separation from s.lMCB or completion of 
12 months in nonpay flatU., The 
amount of Basic insuranco in lotte is 
the BlA minw any reductioM 
applicable under § 810.1G3(a) .. 

(oJ(I) For the purpose or paying 
benefits upon the death of an inSW'1td 
individual under ege 45 who ia retired 
or receiring compensation. the BlA will 
be multiplied by the appropriate age 
factor shown in § 870.202(c,l of this. part. 
Exceptiom:: 

(i) U tbe insured individual retired or 
b«:ame insured as a compensationer 
before OCiober to. 11~0. or 

un If the insured individual elected a 
putial Living Benefit as ~ employee 
under .ubpart K of this part. 

·(lUi) For an annuitant or 
cnmpenllationer wbo aleeted a partial 
Living Benefit as an employee. the 
amount of Suic ituru.taru::e hal.h, can 
continue is the pOllt-election BLA, 118 

sbown in § 370.203(aI(2) or thia part, 

Oil For Ihe pUrpo,e of paying be>nC'fits 
upon the death of an insured annuitant 
Of compellsa1ioner under age 45 who 
eloeutd a partial l.iving: Eenefil B.I an 
amployee, lha BfA wUi be multiplied by 
the age factor in affect on the date 
OFEGU roceived Ihe compltlled Lhling 
Benefil application. 

13. Reduignate ,§ 8:70,704. 87t1,70ro, 
and 870,706 as §S8?0.108. 870.707, md 
870,108 NI'pectiveiy, and add De"" 
§§310,704 and 870,705 to read IU 
follows: 

f1170.104 Amount 01 OptIon A­

(a) The amount of Option A rovernge 
an aonuilant or compansatiolltlr can 
continuE! j~ $10,000. 

(b) An annuitant's or 
compensationor's Option A coverago 
reduces'by 2 percent of the original 
amount Bach month up 10 a mllXimum 
reduction of 75 percent, True mduction 
starts at thE! beginning of the 2nd mOnth 
after the date the ineurance would 
othnrwlSe have Slopped or the heginning 
of tbe 2nd month after the dalE! of Ibe 
insured's £51h bit1hday, whichever i! 
later. 
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§110.105 Amount aruJ "action of Option B 
and 0pU0n C. 

(al The number or multiples of Oplion 
B and Option C coverage an annuitant 
or COmpilnsalionercan continue is the 
highast number of multiples in force 
during the appliQlble period of service 
required 10 contioue Oplion Band 
OptionC, 

(b1{1}{l) AI the lime iUl employee 
Nldras or becomes insurad liS l 

compeos;uloner, he/sha must elect the 
number of aUowable multiples htJ./she 
wishes to continuo during f9tirllment or 
..... hile receiving comJmDsation. 

(ii) An employ,"" who elects to 
continue fewer multiplet thaD the 
Dumber (01' which he/she is eligibla is 
considered to have cancalled the 
multiplas that Mit not conliDuad. 

(iii) Employeaa separating for 
retinltjlllnt and employeet becoming 
iraumd aa competuationen on or after 
April 24" 1999, mUlt also elect either 
Full Reduction or No Reduction for all 
oi the multiples being continued. 

Ov) An employee who do0'$ not make 
a reduction election is coruidered to 
bave chosen Full Reduction. 

(Z}(U Prior to ren,;hing age 65. an 
aanuUanl or compunsationer can cbange 
from No Reduction 10 Full Reduction at 
any time. Exception: If the'individual 
hD assigned hls/ber irulU1'ence as 
provided in subpart 1of !hi; part, onty 
tOO e&s.ignee om chnnge from No 
Jloouction to Full Reduction for the 
Option B covemge, 

(ii; 'Prior to nuu::hing age 6S, an 
anDuitant or compemationer can change 
from Full Reduction to No Redw::1ion nt 
any time. 

(31m After reaching age 65. an 
annuitant 01' compen18lionO:t can change 
from No Reduction to Full Reductioo el 
any lime. Exception: I!the indiTidual 
hu aui1/ned his/her insurance as 
provided in subpart I of this part, only 
the a$sign,"" em change &om No 
Reduction to Fun Ruduction for the 
Optmn B coverage, If an individual age 
65 Dr over changtNl to Full Reduction, 
the amount of io.urlUlC8 in fOft.e is 
computed as if helshe had elected Full 
Reduction initlelly, There is no refund 
of premiums, 

!ill Except as provided in paragraph 
(b}(4) of this section. after reaching age 
6S, an annuitant or compenn:tioner 
cannot change from Full Reduction to 
No Reduction. 

(4)(0 Shortly balora an annuitant or 
compensatiotlOr'$ 65 birthday, the 
retinlment system win send Ii reminder 
abeul the election hei$he made 3nd wlll 
oHer the individual n chance to change 
tbe election. At that lima., the annuitant 
or compen,l;ationar can cboose to have 

somo multiples of Option B and Option 
C loouce and some not reduce, 

{Hi If fhe individual is nheady 65 or 
oIdllr at the tima oE retirement or 
becoming insured es a comperuationer, 
the retirement sY$untl will send the 
reminder and sive the opportunity to 
change tbo election as fi;OOD at the 
t<ltirnmenl processing or comptmllatlon 
transfer is complete. 

(iiilifthe indiVidual a.sJj~oo his/her 
lnsuntnce as provided in subpart I o' 
thls pact,' and if the employeoe elected No 
Reduction for Option a oovemge a: the 
time of retirement OT beconUng huured 
as a compansationor, the retirement 
sy.tem will seod th. reminder Dotica for 
Option B cnvernge to the a..ignec. 

(iv} AD annuiuw.t orcompensationer 
who wi.shee to change his/her reduction 
electioo mUsl return the notice hy the 
eod of the month following the month 
in which the iodividu,u turlls 5S, or if 
a1nmdy over age 65, by the end of the 
4th mooth after the dt:te 01 the letter. An 
anDuitant or compflllSatiOll9f wbo does 
oot·return the election notice will keep 
bie/bot initial election, 

(c;(l) For eacb multiple of Option B 
a.ndlorOplinn C for which an . 
iodlvidual elects Full Reductioo. the 

covorege roduC8a by 2 percent of the 
original aDlount each month. This 
reduction 6larl6 et the bvginniag of the 
2nd month after the date the iIuu:anCIl 
would othel'Wlu have $lopped or the 
beginning of the Zod month after the 
iuurtld's 65th birthday, whichever is 
later. A{ 12:00 noon 00 the day hefore 
the 50th reduction. the insurance stops, 
with no extension or coverng.B or 
CQnveuion right. 

{2} FQr eacli multiple of Option B and! 
or Option C for which an individual 
alnets No Reduction, the roVernge in 
fofC(l does nol reduce, After age ti5 the, 
annuitant or compenllelionet continu()$ 
to pay premiums appropriate to his/her 
age. 

(dlU) Employees who were almady 
retired nr insured as cmnpensationers 
on April 24, 1999, and who had Option 
B, were given an opportunity to mab an 
election for Option B, 

mAnnuitants and compensationeu 
whn ware uoder age 65 Were notified of 
1he option to elect No Reduction. The 
retirement system will send these 
individuals an actual election nolice 
before their 65th birthday, as providoo 
in plU'8graph ib)(4) of this section. 

Hll Annuitants and compensationers 
who were age 65 or older. and who still 
bed some Oplion B coveregll remaining. 
were given the opportunity 10 £top 
further reductions. Those individual! ' 
had until October 24,1999.10 make the 
No Reduction election, The amount of 
Option B coverage retained was the 

amounl in effed on April 24, 1999, 
T"ho5e annuitanu and compensationerll 
who elected No Rnduction were 
required to pay prermul'tlS nlttollclive to 
April Z4, 1999. 

(Zl Employees who ware abeady 

retized or insure:d &!I, campensationers 

on Apnl Z4. 1999, could Got eled No 

Reduction for Option C. 


14, Add §81{l,50l(d)f3){v) to read as 
follows: .' 

5870.801 anar 01 pNCedenctJ and 

payment CIt'-.m.. 


{d)' •• 

13)· .. ~ 


Ivl For employee. and former 

employees wbo have ported Optioo 0 

COVlmlgtt. the appropriate office is Ihe 

Portability Office, 


15. Revise § 670,802.{b) and (g)(1) to 

read as follow,: 


,1870.802 OHignatlmt of beMflCiary. 

(b} A des:ign.atioo of beneficiary t'Ilost 
be in writing, Ilignttti hy Vut insured 
"di -d al d -..I d' _..Ihy
W V1 U ,an wlmeu.... an 91gnllU
2 people. The appropriate Qffice mUllt 
nrce\ve the designation before the death 
of the insu.t"&d. 

(1) For employee" the appropriale 

office is the employinS offico. 


!Z) For annullants and 

compensatione,., the appropriate office 
ia. OPM, 

(3) For employees and fonner ~ 

employees who hBve ported Option B 

coversse, the a.ppropriale office is the 

P bil' Offi 
.otta lly Ice. 

ig}(t) A dasignation of beneficiary is 
automatically cancelled 31 days after 
tbe individual SlOps being Haufed, 
Exception: lithe iodividual elvctJ 
portability for Option B. a valid 
dulgnation remains in effect, 

16. Revise ia70.g02 to IUd as 

fonow$: 


§ 87\l.902 Mailing: a" ISlignment. 
lal To assign insumnce~an inn.tr¥d 

individual musl complete au approved 
auignmenl fom, Ouly the insured 
individual can make an anlgnment; no 
one can assign on behalf of an inmnd 
individual. 

(hI The individual must $ubmll the 
completed and $igned form to the 
appropriate orncn indicating the intent 
to irnwo:cably assign aU ownership oi 
the in$ur.mce. The form must also be 
witnessed ,md sign<tli by :I poople, 

(1) For empJoyens. the appropriate 
office is the employing office. 

http:24,1999.10
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f2J For annuitan's end 
compensation6rs. thlt ftppropriete office 
is OPM. 

{3j For cmpioy~), and former 

employee. woo bave purted Option B 

coverage. the appropriate ollie!: is the 

Portability Office. 


17. Revise § 870.907(c) to read a5 

follows: 


§87Q.901 T.mtfnaHon and convvakl:", 

kl An usigrunent terminates 31 dftys 
after the insunmcf) tonninates. unless 

, the insu.red individual is roomployed in 
or mum. to a po.iUon In which he/she 
is eatided to coverage under thi. part 
within 31 day. after the ioauranCfj 
termlnetes. Exception: Uan employee 
electt portability for Option B coverago, 
lUI auigrunent remaw in afreet. If tbe 
individual ratuma to Federal service, 
Buie ir.I,$uranoo ar)d any Option A 
insurance acquired through returning to 
.service ia .ubject to the axisting 
auisnment. 

lB. A new .uhptUt L is added to read 
uioUow.: 
SubptJ'I L.-PORTAsn.tTY 

31n.l101 Portability permitted. 

810.1202 £l1&ibm1y.· 

810,1103 Amoont of in.mnmce: 

310,1204 Colt oj lhaUl1UlCti. 

31O.1Z05 tIDC'ling porui:Jillly far Option R. 

8.10.1206 TfIl'milUlion and. caruo_l1ation of 


. pomtd ,"!)Venlge. 

870,1101 DuigoltlolU. auigomentl. and' 

00\1" ot<Wr•• 


3111.120B Retum If> eClive '1II'Yica, 


Subpart L-PottabliHy 

§81D.1201 PortflbUfty permitted. 

(al EffoctiV(! April 24. 1999. until 
April 24,2002, eligible employees may 
elect portability fur Option B coverage 
that would otherwi$ft lerminito. 

(b) An individual cannol ~Iect 
porubHity for Basic illllutance. Option 
A, Of Opliqn C. 

t 170.1202 E1lglbQlty. 

(ai An employee is eligible to elect 
pOl1abililY for Op!lon S if: 

C1) Hi./her coveraS'G is terminating 
due to sepal1lUon or completion of 12. 
months in nonpay statUI; and 

t21 Halshe bas had Option B for the 
5 year. oiservia hrunediatoly before 
the date tho coverage would othetwis~ 
terminate, or for the lull period(s] of 
service during which he/the was 
eligible to hav" Option S, if less than 5 
years. 

(bl If the employee hu assigned hisl 
bercoverage a, provided in subpan I of 
lhis part. it is the assignee who has tbe 
right to elect pombilhy. 

§ 810.1203 Amount of 'nauranc:e. 
(iI} An employee can elect pMahility 

lor up to the highllil number of Option 
B multiples that meet the requirements 
of § 810.1202{a){2). 

(bUll An indiVidual with poned 
coveA!1'I can reduce the number of 
multiples al any time, uC()plion: J! tha 
individual assigned his/her COYerBgO as 
poovided in subpart I of Ihi, part, only 
the assignee has the right to teduce the 
number of multiples . 

i2) An individual wllh ported 
coverage cannot increue the number of 
multiples. 

(c) SaIMy changes have no effect DD 


the amount of Option B coveragtl: in 

force for an individual with potted 

coverage, 


{dJ The amount of ported Coverage in 
foree reduca. by 50 percent tit the 
beginning of the 2nd calendar month 
after the individual reeches age 70 or, if 
'he wd.vi:dual i. 70 or older. at the 1Ime 
be/she -elecls port~bllity. tho 2nd month 
after the effttctive date of the paned 
coverage, ' 

1870.1204 Co.t Of lnavnincs. 
(a)(t) The CO$! of ported coverage I. 

the COil shown io S870.4{)2(el. 
(Z} In addition to the premium 

peyments (Of Option B. individuals with 
pol1ed coverage must pay a monthly 
adtninislnltivlt fee, io an amount set by
OPM, 

(b) The Portability Office will, 

establish a schedule for the premium 

piiyt:nentl, An i.w:Jividual with ported 

coYitrage mu$1 ma.ke payment to the 

Portability Office on e l.imely basis. 


§870. t2Q5 EIecttng portability tot OpUon 

B, 


{a) The employing agency must notify 
,the employeeh151ignae(..) or the Lou of 
clM'lrage and the tight to eJoct 
portability for Opllon B eithet beforO' or 
inunedietely after- the ovent causing the 
lOll of coverage. 

(b}ttJ The employee/assigneetsl must 
submit the request to eled portability to 
the employillg office and to the 
Port.bility Office Within 60 days 
IoUowmgtha d~te til the terminaling 
event {74 day5 if tiving overseiu", h 
mailed notification or request is 
considered to be received 5 daya .itet'h! date of the nctificationJrnqUe:ll. 

2) An employaeiusignoo who fail9. to 
reqUBJt pnrtabilily within the required 
time frame i~ ceruidered to have refused 
coverage-. 

(l) Ported caverago is effec1ive the day 
after oovefllge as an employee OMS. 

gl7O.120& r.rmlnllUon end canc*'1Iitktn of 
pcrttld cova~ 

(a)(l) Ported coverage stop. hpril2.4. 
2002. subjet! 10 the 31-day e;o;tension of 

ce\'tlf1lge and right to convert. a5 

provided in ~ubpart F of fni! pan. 
(2) Ported coverap S10pS at the 

beginning of the 2nd calendar month 
after the individual reaches a~ 80 Of, if 
the individuii! is age 80 or older at tbe 
time he/she elects portability. the 2nd 
month after the effective date. sublnet to 
the 3 t-day extension of CtW81'8ge and 
right to convert. as provided in subpart 
F of this pert. l. 

Ib)!1) An individual-with ported 
coverage can cancel coverage at any 
time. Exception: If the individual 
assigned his/her t::ov¥f1liI'I' as provided in 
subpart t of this part, only the assignee 
ca:a canctll coveJ1:l:Sl'l. 

(2)lf an individual with ported 
coverage does not tnake e premium 
pavment on time. the P011ability Office 
will sead him/ber a noticil Slating that 
coverage will cootinue only if the 
individUill ma.kos payment within lS 
day. aner leceiving the Qotice (45 days 
iI living overseas), If the individual doos: 
Qot make payment within thi$ rime 
trame, Option B coverage cancelt, 

f3} An individual whose ported 
coverage cancels, whether yolwltarilv or 
for nonpayment, does not get the 31.day 
utAmSiOD ot covmlge or the right to 
convert. 

1110.1107 Oaignatiorla, •••ntenta. 
and coun orders. • 

(a)(l) If an employee bas 8 valid 
designation ofheneficiary on file 'at the' 
time he/she elects ponilbiHty, that 
dco:signation remabu io effect. 

{Zl An individual with ported 
coverage who wishes to file a 
deaigrwtion of beneficiary must submit 
the form to: th! ~ol1abi!i[y Office. 

iJllfaJ'lltldlVlduai with perted 
coverage tflturns to fedornl service, any 
designation of benoficiary rnmains in 
effect. 

lbKl} If aJ'l employee "algns bisfhor 
coverage before electing portability for 
Option B, that assignment temaiDs m 
effect. 

(Z) If an IOruvidual with ported 
coverage wisbos to make an USJgnment 
~.be must aubrnit the- form to the 
Portability Office. 

(3} If an ind.i-y~dual with ported 
coverage return, to Federal silrVice. any 
.:u.aigwneut of coverage remains in 
effect. Basic inllura.oce and any Option 
A coverage acquired through the Tatum 
to m:vice are subtect to the existing 
usi~ent. 

(e)(t) If the employing oIlice received 
a valid court order on QI after Juiy 22. 
1998. that cuurt order remains valid (or 
the ported coverage 

(2) Anyone wishing \0 submil a court 
order reladng 10 an individual With 

ported coverage must submit it to the 
Portabilily Office 
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13) If an individual with pONed 
coverage returns 10 Federai Ilen'ice. any 
valid court order on file romo.ins in 
affect. 

(d) When an individual submits a 
request to eleci portability for Option B 
coverage, !he emploving office must 
send the originab o{ all d1181gnations, 
allllignmentll, and court orden tin file to 
tho Portability OfficII. 

1810.1208 R.tum to GUn Mtvin. 
(0.)£1) When an individual with potted 

coverpge rutumt tn Federal sorviC(l.lho 
agency must notify the PnrtabiHly 
Offico. 

(2) The PONabiHty Office musl 
terminate the ported coverage and send 
Ihe origi.nals of all designaUons, 
assignments, and court orden to tho 
new employing: office. 

(b) The employee will girl bad. the 
number of multiplUl of Option B he/shu 

. had bofoN tho tunninoting elfflnt 
Ex;::epTi.ans: 

{Ii A person who C4n£1tll 8 multiple 
or multiples 01 Option 9 coverage after 
t.ttecUng portability will get back only 
Iho number of multiplol remaining. 

I;H A person whme ported coverage 
cancels for nonpayment of premiuma 
will not gel back any Option B coverage 
.automati;::ally. 
!fR Due. 99-JJJS7 Filed 11~1-99; I!I;U am! 

SIU..IMO COM 1JUJooa'''' 
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Attachment G: Federal Employees' Group Lit" Insurance Amendments 

2. Public Law 103-336 



PUBLIC LAW 103-336-0CT. 3, 1994 lOS. STAT. 2661 

Public Law 103-336 
lOad Congress 

An Act 

To designate the building located at 41-42 Not'Te Cade in &int'ThomaS. Vtrgln 
Islands. for the period 0.( time during which it houses operatlol'l$ or the United 
States Postal Service, as the Alvaro de tUG Post OffiCE; and to amend title 
39, United States Code, to maJie applicable with respect to the- Uru'ted States 
PO$teJ Service certain exdu$ionary authority relating to the- treatment or Teem· 
played annuitants under the civil service retirement law9, and ror other purposes. 

Be it enacted by the $enaU? and House of Representatives of 
the United State. ofAmerica in Congress assembkd. 
SEcrION 1. DESIGNATION. 

The building located at 41-12 None Gade in Saint Thomas. 
Virgin Islands, shall. for the period of time during which it houses 
operations of the United States Postal Service, be known and des­
ignated as the ~'Alvaro de Lugo Post Office". 

SEC. 2. REFERENCES. 

Any referen-ce in a law, map. regulation, document j paper, 
or other record of the United States to the building referred to' 
j ... I1ection 1 shall, with respect to the period referred to in section 

, deemed to be a reference to the Alvaro de Lugo Post Office . 
.a. EXTENSION OF EXCLUSIONARY AUTHORITY. 

Section l005(dl of title 39. United States Code. is amended­
(l) by striking "(d)" and inserting "(dXl)"; and 
(2) by adding at the end the following: 

·'(2) The proviSions of subsection (g) of section 5532. subsections 
(i) and (1)(2) of section 8344. and subsections (I) and (l)(2) of section 
846B of title 5 shall apply with respect to the Postal Service. 
For purposes of so applying such provisions-

U(A} any reference in such provisions to the head of an 
Executive agency shall be considered a reference to the Post­
master General; and 

"(B) any reference in such provisions to an employee shall 
be considered a reference to an officer or employee of the 
Postal Service,", 

O<t. 3. 1994 
{H.R. 4190) 

\ -
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SEC. 4. ASSIGNMENT AumORITY. . ..... ,., " 

Section 8706(e) of title 5, United States Code, is amended­
(1) by sttilcing "Federal judge" and inserting "employe. 

or former employee"j 
(2) by striking '~udgc's" and inserting «employee's or Fonner 

'employee's"; and . , 
(3) by striking "purchase" and inserting l'purchased". . 

Approved October 3, 1994. 

, 
/ 

LEGISLATIVE HJllT()RY-H.R. ,190, 

CONGRESSIONAL RECORD. VoL 14!) U994!: 
May 2.a, considered and pa.s:sed Hotule, 
Aug, 25, considered and passed Senate, amended, 
Sept. 19, House concurred in Senate amendment. 

o 



U.S. OFFICE OF PERSONNEL MANAGEMENT 

NOTICE AND POSTING SYSTEM 


Notice No. 73· WllIshingtOn. DC 20415 

Date: October 6. 1995 

Notice of OPM Regulatory Change 

AG'ENCtES: POST THIS NonCE IN A PROMINENT PlACE. The attached regulations must be me" available 
for empto'(ee$' to review in accO«tance with S U.S,C. 11 03tbl(2HAi and I) CFR Part 1 i 0, Insert the location 
where the regulations can be reviewed In the b(»( belOw. ThIs notice should be po$'ted fOr I) minimum of 10 
workdava· 

EMPLOYEES: 1"he OPM reQ\Jlations summari:red in th4s Notice were recerrUv publiftd in the fedaral Register. 
The cotnpiete tut of the regulations. induding relevant dates and addresses, is available fCt revif:w in the 
location listed below. This Notice- Is forlnformarlonlll purposes only. Publication In the Federal Ragitt_ provides 
offldel nodce to the pubUc of OPM faqulatofV chan;es. 

REGULATION STAGE: o .....,o Proposed 

Federal Employees' Group Lifelnsuranoe Program: Assignment of 
Ufc Insurance 

SUMMARY: 	 The Office of Personnci Management is issuing interim regulations to 
implement Section 4 of Public Law 103·336, which amended the 
Federal Employ...• Group Life Ins•....." law to provide that all 
Federal employees and fonner employ..,. could irrevocably ",sign 
ownership of their life insurance coverage to someone else. 
Previously. only judges COUld assign ownership of the insurance. 

LOCATION OF COMPlETE TEXT, 

Inquiries: Government personnel should contact their installation 
specialist; others may call OPM's Office of Insuulnce 
flrograms, fnsuranoe PoliCY and Information Division at 
202·606-0191 
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SUMl4AR'f: The Office or Personnel 

Management (OPM) is issumg interim 

ntgulations to implement section" of 

PubUc Law 103-336, which amended . 

the Fadenl Employees' Group Ufe

tn.w.noo (FECUl1ew to provide that 

all Federal employees and fanner 

employees could Ii1:"eVOCIlbly e.8Iign 

oW"llt!nihip of their Ufe ~ "" 

coverage to somoone else. Previously. 

only jude" could assign ownership of 

the!.r illJ'U.fUC8. " , 

OATES.: These UW!rlm J'88Uletimu ant 

errect.lve Novmnber 3, 19Q5. Coaunents 

mutt be l'9CBl.ved on or befont November 

3,199.5. " 

AlTOlU!SSE3! Scmd WrlttaD mmments to 

Luaetia F. Mym. Aaistant Director fot"
""""'"""1'tugJ1uno. 1Ie_,and 
lnBu.raru:;e Service. Of'fIce of Personnel 
Management. P.o. Box 57. Wuh.iJlston. 
DC 20044.: or doUwr to ON, Room. ' 
34.51.1900 E Slreet NW•• Waahlogton. 
DC; «FAX to (2.02)606-0633. 
fOR FUR't"HEA tNFONIA11OH CClMtAcm 
MUpret _ (20216_.. 
SUPPJ.EMEHTARY WOAIIIAlKIN: Puhlic 
Law 103-336. ensctad October 3. 191M, 
&nI8nded the FEGU law to pmvide that 
alllnsured. Federal emploY&ef qd
former employeft n:taY irntvocably "" 
~ownonhlpoltlleirm;u . 
~ to IOrnecme e1st. PtvvioUlly.
the rlght to up-ow:nerabip wu 
1Jmj\Od ,. JudlI"O. TI>ooo> ."..Im
raauJalionl amend current regui.tion. to 
expaod their epplk:adon to aU tnsumd. 
FoderoI ...ployeeo. ennui...", and 
compensaUontra. In eddition. tho 
interim regulations eddreu issues: that 
Mfect employees. annuitaDtl. or 
cmnpenauonefi, but do not affect " 
Iud.... 

Under these lnteriro resuiatlom. 
In.ewed persons na;y J..mvocahlye.ss.ign 
their Ute insum:noo covenge, BXC8pt for' 
aocidental dismembennenl in!u.ranca 
and family optional insurance. to one or 
more indivh{ual •• corpor8tion.e:. or ' 
11'uste;M. When " pmmn humore t.lum 
one typo of assignable itlNt8.nCB (for 
eQD)pie. basifl lifeln.luntnc:e. standard. 
optIOl'lAl~. and adtUtlonal' , 
optIonsl fnsuram:::o) be or the must "' ". 
aaaign all of the itaumnce, not ju.at. 
portion of U. The inswed penon may 
aulgn own.,..JtJp to more th&n. one 
individual. corpomtion. or trustee. In 
m.ak1ng an lWignme.nl to multiple 
uaigneeJ.. the inaureci pmon must 
.pecifythe pe1'Clmtageofthe total value 
afthe inlrurimotthet is to beownod by
each 8S51gnee. . " " , 

An iDlliimd ptnOD wbo eled.e a , 
Urine Benefit QSQDOlQlign the belance 
of h1s or ber tn8urana. nor can an ' 
i.nIw9d person who IWlgns his or be\" 
iMunu:tm elect 4 Livin@:BenefiL' , 

Wh8n the assignment 11 made, the ' 
AQignee llSSumes most of the rights 
",iated to tU in.u.rance, including t1ui 
right to caru:e:1 eU lnsuruc::e:. 10 cancel 
or nduce optionalln.su:nwal. to 
de.lgnate beneficiaries, and to conwrt 
tbelnsurance to" private policy wben 
the FEGU COWI'tt8'ft terminates for a 
t'UIOn other than. C&Jallialion, Tae 
tnsu:red penon reta1ns the nebt to 
lru::reese wvm:age. but cannot ",duce or 
CIIllQllit. , , , ' 

An uslgnmem automaticaUy CIlDcels 
any designation of ben.ll<:Wy tho .. 
insured penon might heve mads. and 
the insured person no longer bas the 
righllO designate a 00na6dary. 1nsCIIad. 
the assignee a.ssumet the! right to 
daslgoe" beo.n_ AlIhoush tho 
~ I....omatlcallythe _neWy 
ifhe or aha does nol designate a 
beneficiary. the assignae mar dO$lgDate 
b.i.u:tfelf or berselle. beneficuuy and" , 
nama Motherpenon os contlDgent " 
benaficiary tQ maUve the insurance 
_n"l(tho~_beforethe 
lnsuntd pet'8on. U the Wllgnee doe_ not 
~. contlogen' beru!lIduy and 
d.iee tor. the insured penon. the life 
illSUl1lJlQl is payable to the deceased ' 
auignee's astate when tli81nsUred ' 
penon dies. Rsoponiog th. d_
uaignee's 8It4te yean 4fter the , " 
assignee's death (:8Jl. eeuae d.J1liculUM 
fOf'the hem. By ne.miDg • cottti.c:pnt 
beneficiary. the assignee can .impllfy 
payment of tho liCe inautmO&. 
PmviQUJly~ the regulations permitted 

lepUy appointed f(UAfdjans i!mu:tra­
to designate beneffdaries on of 
the assignee. We haw disconti.nuad th!i 
pnM.slao. in tba interim. regu.l.atioDJ: m 
order to conform to the tegulatlQIU 
applicable to designat1ruu of bene6dary 
made by Federal empJoyeet and 
lI.IIl1uitants U5 CF'R 870Jl0l). "l'bttse 
regulations do not provide for "". 
designations ofbenddary made by " 

"lesa11y appointod gu.a.rdiana on behalf of 
Federal emplovee$ and 8D%1uitanta.. 

Under thi tt.cu law" WI employee
wbo ret1res or reatiV'lli eompew;ation

" ..... tho om.,. oIW......• . 
CompensatiOD Programs.and meets 
"""'in length.of.putlc!pot!oo. . 
~t.smay continua Uft! . 
lnaurance ~ as 4nannuitant or 
compensatiooerunless he or sbe '. " 
conm1.!ll\ to e priV8te policy. Thase 
lnhllim regulatiom provide that. Uthe" 
_p1oyoo had auignud tlleiDsutaoa!.· 

. the assignee ua.ames tIlo __the right to .__ lhe _ 

employee becmx:let.a annuitant or 
mmpenaetioner. U there em multiple " 
auign.... aome may choose to convert 
arid some may cbOOfie to allow the'," ~" 
l.naurance to COlItinn& while' the inIurai 
penon Is rocolvinsAlmwlyor 

"COftlpeae.a.tion payrOfIn'tc. ~ this We.: 
the amount eaCh asdgnae can convart b 
detemJjned hy the aasigoee'. sham of 
the total value o!ths insurance. 
Howvvat'. the amount of each type of 
ittJuntru:;e continued is detarmined by 
the total percentago of the sham of the 
auign.ees wbo choose oontlnued 
COVDl'lga. For example, if two usignoes.
each havins • 25 _ oIwo in the 
ownership or tht: total inmnmce a.mounI. 
consisting ofbuic llf& and standard :. 
olllionaJ. Chose to amt.inue coverage
.wtuIe the other assign... chose to "" 
convert, so percent of tbe vtllue of the 
bale Ufo ami '" _ of the value of 
tho atandanI 0IlaI would be ' . 
amtinuoo.,~uP the asaignees-owD 
a Jhant of the total value of the 
........... it Is """"""'Y to dUtingulsh' 
between tho 'ypos of1nsurmce in ord.~ 
to apply pmniwns and rmuction 
fact...during ......"""'" . . . 

AIllriswed pmlOD who retires or . 
receives i::otnponudon under 
circwrut.w:u::e thet allow continued lire 
inswanal ~ ntte1na tbe fiSht. et 
the Uma of rettmmant. to chocat to 
maintain mom then thtt ~u.m post. 
l'8'liremant basic Ufa1nlurmce coverage
than i¥ provided through the 75 percent 
mlucUan after age 65. That is. when e 
miree JeaCh.. age 65, baaic life • 
iDIwance begW 10 reduce at a t1te of 
2 peroent per mDnth until it teu:h. 2S 
percant ofUs value at tha time the 
Jl'II'tIOft "'tIred (e 15 pm:eont mdudion) 
~ at the timu of retinmlent. the " 
penon chose to pay an ost.n: premium " 
far a reduction of only SO percent or no 
reduction at aU. Compt:msationel"$' basic 
llfa inllU.J1lDCO i. affected In the aame " 
wty IlDd they haw the u.me 
opporturdty to elect more thet the" ,
minimum post~nrtirement basic life 
lnIurance coverage. Aalgnees cannot 
make the- initial election of a lesser 
!eductlon. but t rthe inJured partOn 
elects so pen::::a:nt or 1lO radua.ion. the 
Ulisne«t am latG1' I;:8D.Cet thet electJOQ. 
Wbtm IlD ektction of so percent or no" 
nduction ia GIUlOBllod. the reduction 
~t8ge rewrta to 7S pemlnL"

""'" maklt.!! .. 0Iuis=.... the • 
lnBured persotl continues 10 pay the 
ptUrluml for th:o iuuraoce ihToup"
Withholdmgs from pay. annuity. or " 
compensaUon.. However, if the lrunued 
partOn is retiI'8d und&t the Federal . 
EmploY"" RatiMment Symm ID~ the " 
annuity is too small to covertho 
pnnniums.eitherthe'wl.U'ed panon at 
the asaignoo{.tmay pay tha premiums 
dhectlv to the ratinmlent aystem.

FEGU inJumnce temtinatu when en 
employee oapua'" from his or be< 
position. at the 000 of 12 months in 
nonpaystatua, or when the employee"i. 
t.ranafBm!d to it pot.ItiQll in wbicb he ot 

http:lWignme.nl
http:J..mvocahlye.ss
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employees, annuitants, and. 
compenMtiomrra.. ' 

UstclSub.... 

5 CF.lt POrt 81(} 

, AdmhliJtmtive pm:tlce and , ' 

prooodW'e. Government employees.. 

Holtligea.lmq. Kuwait. Labcmim, Ur. 

UUulanOO. ReUtemam. ' 


sCF.lt Part.s 811 and811 
Ad.m1ntsttatiw practice and 

procedW'e. Govero.ment employees. ute""""""".-- . . 
san PuttS1. 

Govmomeat "'piO)WS. U/e

1csunu:u:::e. Retirement. 

0flI.aI ufPmounai MaaaaIl!Zl.m1. 

J....a,1lq, ­-,

"-nIinBIy. OPM Is .....dino • CFR 
pUU 810. 811, 872. and 814 as tOUowt: 

PART '7D-6ASIC UFI! INSURANCE 

1. The authority citation tor patt870 
co:ntiouu to f8Ild u toUOWt; 

Authority: S U.s.c. 6716; Ii 1I'1O.2Ol(c)_11O 
lllldd Wldv" U.s.c. 7'101(b1(2): IUbpan J 
"'Iaued WIder IOC. $WC or Pub. 1.. 101­
S1:1. UN Sbt.. %0&4, ...moaUed. ­

2_ to § 870.601, pamgrapb: (g) is added 
toreadutotimn: . " : 

,1TD..1 ~tyfor"~ 
(s) JuQu ruUring under 2B U,Sc. 311 

(., ",d lb1. 28 U.5.C.ln(al. and .. 
U.s.c. 1441 era considored IlUtploytles 
u.ndertho Federal Etuployeet' Group 
Uftlnsur.once law.1n$.utInCB forthew 
JUl1aes continues without interruption 
or diminution upon nttiramenl 

3. in 5810,101, paragntpb ie) i4added 
to tN.d as tollows: ' 

fl7D.lIU EfttIaIlItYlOtut..."....,
,'. * .. • • 

trustees. Part 874 o(thJs chapter 
de:saibml bowen insured individual 
may e.ssign.U incidents -of ownen:b1p 
hm:ept {amily opUonal insunt.nce ad 
tc:eidautal dilmembe-r:rnent inlurance} 
louotherpenu:m. corporutJon, Of "". 
tnarteB. Part 874 also d8la'ibes the '. 
effects of such assl~'. p1'OC8dura .. 
lor making e.n assI,gDmeOt. and- related 

~ . .', )-. -. - .. '; . 
. . .. -',. 


PART 871'-STANDARD OPTlONAL . 

UFI! INSURANCE " 


1. 'I'b9 authority dtatlon fOf part 871 
amtiDues to read as tollowt:· , 

J\.GtbarityI5 u.s'.c. IITt&., ,.--.- ',,", . . 

%.Section 871.101m rm...d t~ r'04d • 
ufollowc .. . 

II71.78t ~ 
An ,",woe! Indlvldwolmay , 

itftvoc:ably auip OW'D9lIb.Ip "of b1s or 
her lite Wt.tr'lmC$ cowrsp to OlD or 
more lDdlviduAla. mrporaUona. or . 
tntItOeI. Part 81. of IhiI cbapm 
desaibee how an inlurud tndividual 
may assign alllnddcmtl of OWllenIbip 
(_pt family optlonal_ and 
aa:ideqtal d!a.memberment~) 
10 another person. anpomtloa. or 
tnQtoe. Put 81.lIlao datcribu the 
efftct& otsuch assignment. procedura 
for maklnaan .oa;i8Jllrulftt. e.ad ml.oted 
.,...". 

PART IIn-ADDITIOHAL OPTlCNAL 
UFE INSURANCE '.' . 

1. The: ruthority citatIon tor part 812 
continua. to Jeld as rollows: 

~ 5 USc. a7}&' 


2. SecUon 5812.7011a nrriMd \0 read 
ufollow.: 

Im:nn MMgIIIIMNItt. 
All1nsured tndlvlduat may 

itrImxably amp OWDOn.h!p of lU. or 
b.W. Wu.nmc:e co....,. 10 one or 

mote iodlvtduaa. COfPoreUonl. or 

tNs1aes. Part 814 or th1a chapter
_how.. lnsared _vidual 
may usipan mtideltta of DWMl'tbip 
ComopIfmDliy optJonA1lmunace ..d 
&a::idental dianembenrumt inlunmcel 
to dtItb.,. penon. coJ1)OnltloJl. at 
t:rusI.fIe• .Part 814 eJao desc:tibos the 
effects ofweb assipmant. proeedura 

. fat'mat:lng III). ass1gnmant. and Jewed 

PART 1174-ASSIGNMENT 01' UFI! 
INSURANCI! 

Pet 81. II nmJed to read as follow.: 
- !iubpII1 A-OdnHIoNoI T..,. 

814.101 DItflnlllQoL """ 

http:OW'D9lIb.Ip
http:MaaaaIl!Zl.m1
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dectuse in the value of the coverage u 	 I l1u.oz £1t1lCttve dIIbI of ttl. autgrunent........-­
&7UO'I Aq~GlS poil'fmitmt provided for in patti 310. 871. and 812 . An assignment undor"thia part is. 
814 zoz ~ of the ....!pee. " of tbis chapter. . efTectiv6 on the dIlw the employing 
81f.m ~ of tho icsu.red iDdIriduai (el An """""" Individual who hu OmCf! receives the properly complet9d.•. 

.,fbtr asatgnmmu " ~. Living Benefit undoraubpart JC .igned. and wil.lleaae,d uaignment form • 
~c-A·w!glllnent~ - of"part 810 of this chaplet may Dot . 

1174.303 NoafIcttlOl't 01 cu"",ledcb_a.assign his or her insUllLllC8 coverage and!1U:Ol Maklnt!: til e..1pmtmt. 
an insuntd individual who hal auigned E.acb osaignee is ""'POIlIJhle ror ' 874.30% Effect\¥e date of the IWigmnenL 

87UOJ NoWlcatioo ofcummt addnlu. hit or her insurance coverase may not k..piDg the 1n,ILt<Id Indlvldual', 
81t..3:04 Recmutdenrt1on.. elect a Uvi.ng aenefiL =:r!r~:: ~,vi~ ~r~. or ~er." 
SUbptttD-Al'I'lOVnt of IntunlnOl! enel 1674.202: Aightl of the ...Ign... " . ..1- .' , " 

WIIhttoIcSInQt. and Comtfbu'donl, ta) A1J iD.sured individual who UJlgm 111"* RtIconelel~· 
87UM AmawttoflDaw1l"OII' ownenh1p of111lW1lnoe continua to be An laswed indlvidual Or an UllgtHie 
&1UO: WitbhDl(!.1np ~Ql.Utrlwtiou. tb.lnswod IndividiW.ltut the ""­	 mtly,request the omploytns epru:y to . 
&.dJptut£-T..-rntnIUonend Con....on auumes the rights of IlIlI.nsured . . recolllidor an employing o£Rc:e', lnitiel 
&74,'501 TermInation 'Individual, "'""Pt" provided In determination denying an ntlllemant . 
&7&,50: ElIfI'.bWty tD c:cmwrl. • S814.103 of ihiJ. pout.. related 10 assip.m:entJ. The ruiss ~d 
&7A.SOl R.atat foramvmted. ~ (h) Tho ...ignoo ........all rigIttI to procedures u.nderH81D.tOZa.nd· .' 
174.504 Not:I.fkat1on of. ~ ri&htt. 	 waiw or declfne inButmoa wu:let'thil 810.103 ere lppJicable to thta part._","",,"_01_ 

chapter accord.ing to the provisions of Nbjoct t. the ~and ' 
. S§ 870.204, &11.201, and 672.204 of this: COIltributiolls under t 8''''0> of!his874.601 Drlllr\ga.ltioDs and chanpI of 	

'chapter, m .. tlte _COl Is uaigmod 	 ......-, 
,
-.,..' 	 to two or mOnt indivlduala, 
SUbpart Q-Annuttem.ncI 	 oolpOrvUons. or trustees. aU assign_ Subpen O-Amountof tm:u:nmee end 

mua1 agree to waive Of decline the WlIhboldlnpand Conatbu'dona 
814,701 AI1.rwitulS end compcmutlODC'!!'S. 	 inmnmca. A waiV'tt of the bu.ie 181U;U .mwntof..........
874,'102: Ree:l::\!2ployed aDDl,lu.nu. I~ in aa:ordanaJ with the Tho amount or l.rururanat is based on.a..tlMri1yl 5 U..s.c. 8718. 	 prcwli:lona ofS 810.204 of this chapter 

tho insured individual', bulc: plly Qtmntn.ate. all insurance undet tbtt .
Subpart A......QoflnI~ of Term. 	 dm;rtw arul te:minabrl the assipment . "f"'dl\ed In .ubp.nc or ...... 810••". 

under!hisput. , and 6" .r!his ehaptor.
1874.101 ~ 

(c) Tho assignee may not .1ec:t • ,11UC1 _hOtdInp~aamrtiIutIona..The terlllldttt1ned under 5810.104 of Uving Benefit under ,ubpart J.: of partth1l chapter hew the same mooningt in 	 (» subje<:t to tit. provlolorJo.r ' 
870 of ttn.~l8r. - . •cu.bpart 00£ parts. 810, 811, and 872 orthla ...... (d) The right or the aulgn.. to ' thlaeb.apter. prem1wn payments fordea!gnat. bonefi_a ... r.db In " 1Iobpott~ 	 Ulign.od l.n.mranc:e 81V withhold fromsubpart F cfthis ~ . the pay, annuity. or <lOIDpenAUoo of thef81U:01 AD9dMdta ....Mtfad.. (e) The rigbla of the aa:isuee whO'd the _ individUilI. ,

(a) An itwued Individual may I.Jmmtd Individual ret1m or Ilrec:oma a (b) Assignees of inlured individuals
ItnIVOC8bly etllgn ownarahip of ure 	 aJmpensatIoner ant 1«11 forth in mbpart who are retired under the FederalG of this put. .lnsumnceeeventgB to ona. or mON Employee. Retirel'tl.8nt Sywmm and
iru:t1viCum, ~11OM. or trustees, 1174..203 Algbtl ellM IMUI'Od IndlWld'~ 	 whose rm.nuitle. are too low to covor the 
An lnlW'1:ld i.n4lVidual may -an 	 . '.aftIW~n 	 Ufo inswlulce premiuma may make tho
ownonhip of buie me inliW"rlnce. (e) The righl to ~ncrwu;e I.n.surranc» d.iroc:t pmmiwn payments dn.cribed in 
It4ndard optional lire Insu1"6D.Cf!..and coverasn remains with the insured 	 fS870.401UJ. 8'11.401(1). and 872.40](0
&d.d.itlotl&l optional UI'e insurAnCe individual and does not ltAn$leT to the 	 orlhla chapter lethe- mnWWlt declineJ
coverqe. but may not assign ownership auignee.lfthe inauntdlndividu.al·,,'ho 	 to mw direct payment In aud:i: cuea.. .
of family aptlonalwW'Wlal ~ , baa made an assignment later electJ 	 tho retirement sycem m'Wd notify the
ea:id.enW dI.t.mombermern coverage. If inCreased Lnsuranc:e lmdar S87120S or 	 au.ipIMIII.in tbe 0ItS8 of mwtlple 
an irtsu.reC indilridual 0WJlI. more than S 872..20.$ orthll cha.pwr. or duri.DtI an 	 au.ignees. each usiguM whomoc.es to 
ona assignAble type or lnsunmce. be or open ellJOl!mant period.. tbe lnCl'8Ulltld 	 mab d.J.red payment it res:ponaihle far 
she must uelgn aU tho asslQMble . ~ is CODJideNd cavel'td by the the peroantap oftb. totaJ pnnnhUD._;pment. ,lntutance. AD lnaUl'8d individual ~!>is orher ponlon.r the
O1.IUIt)t a.uign only e POrtiOD of (b) ¥L~gbts ofan illSUl'tld individWiJ i.rls'unwca ", ... 
auipble "",unu",,. who assigns his at bet Ufe I.D.sumnco . (c) When the amount'of lnautance/ Ibl An I.n.s\J.ri!d individual r:lI1y not and later rvti:e:J are au forth in tuQput . continued underS814.101(d) II not an 
DAtDe am.tLos,;nt au.igneet in ClUe" tbe , G ofthls part. 	 even multiple of.$1.1)00. withholding is
primary utlgnoo din b&foN the insured based on tho amount of 1nmranat
IndiYldual. ' Subpal! C-Aai!gnment_ 	 rounded: to tho nut linwer thousand. , (el Utb.lnal.U"lUlCl Is aasigned to 'wo 

II7UO; MIIIdn._~ '..or more individwda. anpomtiona, or si.bpan E-Temlinallon""" 
tnIIttel, th.lnaured lndivtdual millt To assign insurance. the Insured 
spedfy percentege uarea. f'Illher than . tndividual must complete and submit 10 
dollar UIlOUDtII o;r types of Insu.rance. to the employing offu:o ..IS.eeI and ' fl7..., T..-mJ1'lIUI:JA. , 
8Ot._uai_ • witnessed assignment form au 16-101 (6) Auignad.ln.rurance terminahJI 

(d) Once usigned. th. value of the IndIating the lot... toI_y" ' uodar the amditloftelUted in .ubpart E 
l.nluntcce in~ or decmues auign anauignAh1e Utcidants of . of puu 870, 871. ~ 812 of thls 
ac:cording (0 an)' automatlc iocnwe or ownonhip in the insutance.. clIapter. 

http:whomoc.es
http:au.ipIMIII.in
http:Insu1"6D.Cf
http:Ulign.od
http:aDDl,lu.nu
http:u.nderH81D.tOZa.nd
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(d) Tho p:ovtl1tmi of§ 870.902 of1h1II' 
chapter apply to des.ignatlou or 
_5dAry filed by ...ip-. 

SUbpart ~nnuttant8 end 
~,*".. 
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(b1The assignment tennlnates 31 days 
after the infUr8.llC8 terminates. unless 
the t;Ovemd indiridwd is nmnpl~ In 
or l'8tt1rlU to. position In wbich he Of 

sbo ia enUtled to C<Mtt8ge under th1a 
chapter berore the: expiration of the 31· 
dayponod foUowinS""'_ of 
to.utana.. . . ... 


predecaaws lb. insured Individual 
...d­

(1) Tho lSUignttedid nOt t1W&lp the 
insuranm, 

(2:) Tho asdgtlet' did not des1gnlla & 

_5dAry. '" . .. . 
(3) The ,sagnett'. designated 

_5.."'1' pmdea>alod \be_ 
ind.lvidua1. ' , . 

the total ptl'CllDtagc of the &ban: 
assignees who choos& to oontin' 
covo:ep. 
1174.702 R lIpto...............
__.... 

(a} The ript of a reemployed 
an:nuUut \0 e1ea additlon.l op 

. mverage as an employee.re:thM 
an annuitant under i812.6fM. re 
wlth th.l~ individual""" 
not trIlD.IW to the aoignee. ' 

(b) Wheu an annuitant who h: 
iUISiped his or ber iuumru:e is 
reemployed 10 apostUan in will 
fhe it entitled to1i.f'e ~ 
""""'8!'.Iho·_ he ...... 
acquires III e reemployed fUlDutt 
AUbj..::t 10 the e.d1tlDgau.lgIlJXlel 

. (P1l00c. 9$-2.- FIled l~; 1J 

http:trIlD.IW
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.. ·.1 '-::-:-" ;,;Rules and Regulations 
VoL 62. Nil, ISO 

•• z '. 

IJ&t of-..-In. 
an. en ande7. 
Admlniatm1~" "', 

• • < "I" 

FOR FUR1ME'R INFOAllMTlOIItCONTACT: 
K&nm L.elboch. 202-606-(1004. ;:r:! 

SUPtit.alE:NTARY 1NFORIIA'f'ION: On May 3. 
1995.0PM publlahed prapoted· , 

. ieguJationa (60 f"R 21759).~ the 
. flw paN of tide 5 of the Coda tit .• 
Fede:rai Regulationa mlating to tho 
p""",," EmploJ-' Group w.. . 
Inmranco Prognun. 'I'ho mergm deletea 
pi.rtl871. 81%, 873, and ~7" ~.:'.' . 

'cambinmo the i:n.Cmmat:io.n now' ._ .. _ 
a:mudncd ill "'lho.e parta into lUi . ..". ../ , 
n:peodud part 81O.:1'hll remlll Ln 8 

CQDI.plet8 presantatlon 01 toatmia.lln ODe _ 
placo. :':. ,,' .. i ..... ,., ~:. 

In oddl_ to....,pug the ...,.;loll.,.., 
', ...~the......w; .. ..'i,'·'· 
.1.i:M::tap.Irat tome material formerly. 
foImd In , .....1-.".,1Muual· 
(PPM) Supplmrumt 870-1. which wu 
aboillbod uofJlao':mnbm.3.1 .. 19lK:and-. 

.­ , ' 
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Subpat1 B-T\'P*li and Amoum of m~ 


871).21)J T.YP4* Df ilaU1tiLCU. 

870,202 Buil: insun,no::;!t&illOWlljBlAI, 

81(l.l03 POlt-oIectJ.IlD BlA. 

81O.2tM' luwud n.tIIa of pe)" 

61(1,21.1S tunount of OpLlOll.lll ilwI.nmco. 

87(1,;Zue. Ar;ddeot.al death Uld ,870.1001 Purpo••.

d.iamembennaaL 870. tOG2: OafinltiOllll, _............... 81o.100~ CuvlmljfClend ll.I'J)ount of
""""""" . .
870.301 Bligfbillty for life: Wl.UUCI:, 81O.1OM Effec:tlV'lt data of~. 
810,302 &xdllllion&. 81O.100!S f'nImiw»Jt. , 


810.1000 Ca1u:ellatio1'loltnsurasu:e. 

ant1OO7 'Tan:nlnationwCouvemon. 

810..1008 0n:Ibt otpnlCfldmce and 


dalpaUoa ofbetwiicWy. 
870.1009 Ratpootlbilltl-et D~tha U.s, 

DBpanmlnlolSttu. ," :."::: ",­. ... " 

Subpart K-&Jv:Ing a.n.m:.,' ". 
870,110' Eli&1blllty lot_ Urio; Benefit..: 
871;1,110: • AI.:coWlt at' aUvbl& aen.tit. 
870,110.3 E*tioll ~ 
~ S U..s.c.,71It 

' ... , ." '", ,- --,­

" ... 

. . 

.' 

... '" 

, ';",;:, 
~~.}' 

'",.~: 
."~ . .." 

. ,'.'"., ,- J .. ' . 
",- . . . ,', "'-'. ,- . -", . 

>. . . 
-, ...... 

. . 
,.' ~~~~:i:f~~~::-';'~':'.:~:' 
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Subpart J--.8enetlta ior UnHed Slate. 
Hoatagea In Iraq and Kuwait and 
United Slat.. foIostages Captured In 
l.eb$non .. . .' ' . 

1870.1001 Purposo. 

l'bJ.s, subp~ sota forth the condiUollll 
for lilu lnaW1lDC9 coverage according 10 
the provisiollll of section 599C of Pub. 
L 101-513 (104 Stat 2035), . 

187Q.100s Pntl'ftlUmL ,'._ '"::" 
ra) Govemmont confrihnUons and . 

emplDyee withhol.dlngs mquimd Under 
subpart D of lhiB part am paid from the 
funds provided under soction S~(e) of 
Pub. L. 101-513 (104 Stat 2035), . 

(b) If an individui!.I lain; lnaumd lat 
~ full -pay period. premiwnsam'paid 
anly for the d.oya be/sbe ia acl1.:l.&l:lY 
insunId. The daily premium iathe ,.' 
monthly premium 12 and 
divided by 385. 

(c) OPM may 
.~bythis.­

{2l 1ho day 



Attachment G: Federal Employees' Group Life Insurance Amendments 

3. Public Law 103·4{)9 



PUBLIC LAW 103-409-OCT. 25, 1994 


FEGLI LIVING BENEFITS ACT 

-. 



108 STAT. 4230 PUBLIC LAW 103-409-QCT. 25, 1994 


Oct. 25, 1994 
tH.R. 512J 

FEGLI Living 
Benefits Aet. 
5 USC 8701 
note. 

Regulations, 

Public Law 103-409 
103d Congress 

An Act 

To amend chapter 87 of title 6, United State!! Code. to provide that fP'OUp life 
i1l.8ur~ benefita under IUch chapter may, upon application. be paid out to 
an inau.red individual wbo ie terminally ill; to provide for eon,in\u~t.ion of health 
he.lite myerap for cenmo individual.A I!'n.rnUed in h.alth ben.fita pl.e.nb adminill" 
tered by the Office of the (!(ImptrGUer Of the Curntl1ty or the Offietr of 11uiA 
Suptrvisioll; and for other purpo..., . 

Be it enacted by tlu! Seno.te and House of Represenl4tiues of 
tlu! United Sl4tes ofAmerica in Cofll1"'SS assembled, 

SECTION 1. SHORT 1TI'LE. 

'I'h.\g Act may be cited ... the "FEGLI Livins Benefits Act;', 

SEC. 2. 0PI10N TO RECEIVE "'LIVING BErliEFus". 

(a) IN GENERAL.-Chapter 87 of title 5, United States Code, 
is amended by inserting alter section 8714c the following: 

"§ 8714d. Option to receive 'lIving benefits' 
"(a) For the purpose of this secticn. an individual 5ball be 

considered to be 'terminally ill' if such individual' bas a medical 
. prognosis that such individual's life expectancy is 9 months or 
less. 

"(b) The Office ofPersonnel Management shall prescribe regula· 
tions under which any individual covered by group life insura' 
under section 8704(a) may, if such individual is tenninally: 
elect to receive a lump-sum payment equal to- . . . 

"(1) tba full amount of insurance under section 8704(a1 
(or portion thereof designated for this purpose under subsecticn 
(d)(4» which would otherwise be payable under this chapter 
(on tba establishment ofa valid c1aim,).­

"(A) computed based on a date determined under'regu­
lations of the Office (but not later than 30 days aiblr 
the date on which the individual's application for benefit> 
under this section is approved or deemed approwd under 
subsection (d)(3)); and 

"(B) assuming continued coverage under this, chapter 
at that time; , 

reduced by 
"(2) an amount necessary to assure that there is no increase 

in tba actuarial value of the benefit paid (as determined under 
regulations of the Office), 
"(e)(l) If a lump-sum payment is taken under this section­

"(A) no insurance under tba provisions of section 8704 
(al or (b) .ball be peyeble based on tba death or any loss 
of the individual involved, unless the lump-sum payment rep­
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--~ ~.. , r. resents only a portion of the total benefits which could have 


1\:. \ ' been taken, in which case benefi13 under those provisions shall 

. , remain in effect, except thet the basic insurance amoWlt on 

, '. which they are based­
"(l) shall be reduced by the percentage which the des· 

ignated portion comprised relative to the total benefils 
which could have been taken (rounding the result to the 
nearest mul~e of $1,000 or, ifmidway between multiples 
0~$1,000, to next higher multiple of $1,0(0); and 

"Iii) shall not be suQject to further acljustment; ,and 
"(B) deductions and witbholdings under section 8707, and 

contributions under sectioll 8708, shall be terminsted with 
respect to such individual (or reduced in a manner consistent 
with the percelltage reduction in the individual's basic insur· 
ance amount, if applicable), elfective with respect to any 
amounts which would otherwise become due on or after the 
date ofpayment Wlder this section. 
"(2) An individual wbo takes a lump·sum payment under this 

section (wbether full Or partial) remains eligible for optional benefits 
under sections 8714a-8714c (suQject to payment of'the full cost 
of those benefits in acoordunce with applicable provisions of the 
soction or sections involved, to the same extent as if no election 
under this section had been made), 

"(d)(l) The Office's reJUlations shall include provisions regard· 
'.' Ii ing the form and manner m which an application under this section 

a be made and the procedures in accordance with which any 
applicetion shall be considered. 

"(2) An application shall not be considered to be complete 
ess it includes such information and supporting evidence lIB 

the regulations require, including certificetion by an ~R~::,Priate
medical authority as to the nature of the individual's' S5 and 
that the individual is not expected to live more than 9 months 
because of thet illness, . . 

,,(S)(A) In order to ascertain the reliability of any medical opin. 
ion or finding submitted as part ofan application under this section, 
the covered individual may be required to submit to a medical 
examination under the di:rection of the agency or entity considering 
the application. The individnal shall net be liable for the costs 
associated with any examjnation required under this subpa.ragraph. 

"(B) Any decision by the reviewiog agency or entity with respect 
to an application for benefits under this section (including one 
relating to an individual'. medical prognosis) shall not be subject 

i to administrative review. , 
"(4)(A) An individnal making an election under this section 

may designate that only a limited portion (expressed as a multiple i i 
of $1,0(0) of the total amount otherwise allowable uuder this sectIOn 
be paid pursuant to such election. 

"(B) A designation under this paragraph may not be made 
by an individual described in~ph (l) or (2) of section 8706(b). 

"(5) An election to rocelve benefits under this section shall 
be irrevocable, and not more than one such election may be made 
by any individnal. .J) "· ."(6) The regulations shall include provisions to address the 

tion of bow to apply sectIOn 8706(bX3XB) in the case of an 
ting individual who hIlS attained 65 years ofage.". L 

r 
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(b) TABLE OF SIlCTlONS.-Tbe table of sections for chapter ~, 
of title 5, United States Code, is amended by inserting after ' 
item relating to section 8714c the fullowlng: 
"S114d. Option to ~iv~ thvinll beneSte· .... 

SEC." EFFECTIVE DA'IE; OPEN SEASON AND NOTICE. 
5 USC 8704 (a) EFFECTIVE DAn-Tbe amendments made by section 2 shall 
note. take effect 9 months after the date of the enactment of this Act. 
Regulations. (b) OPEN SEASON; NOTICE.-{ 1) Tbe Office of Personnel Manage. 
5 USC 8701 ment shall prescribe regulations under which, begin:oi.tlg not later 
note. than 9 months after the date of the enactment of thiS Act, and 

over a period of not Ie•• than 8 w ..ks­
(Al an employee (as defined by section 8701(8) of title 

5, United States Code) who declined or voluntarily terminated 
coverage under chapter 87 ofsuch title­

(il may elect to heI!in. or to resume, group life insul'lUlJ:e 
and group accidental death end dismemberment insnrance; 
and 

(ti) may make such other elections under such chapter 
as the Office may allow; and 
(B l such other elections as the Office allows may be made. 

(2) Tho Office shall take such action as may be necessary 
to ensure that employees and any other individuals who would 
be eligilile to make an election under thiS subsection are afforded 
advance notification to that effect. •

5 USC 8714 SEC. t. FUNDING. 
note. 

Notwithstanding section 8714(a)(1) of title 5, United Stat "­
Code, the Office of Personnel Management shall retuln in I 
Employ.... Life Insurance Fund such portion of premium paym.t. 
otherwise due as will. no later than September 30. 1995, pen:i:llr­
nsntly reduce the contingency reserve established under the third 
sentence of section 8712 of such title 5 by an amount equal to 
the amount by which payments from the Employees' Life InsU.l'8Jlce 
Fund during the fiscal year ending September 30, 1995, exceed 
the paytl\ents that would have been paid had the amendmen.ts 
made by this Act not been enacted. 

5 USC 8901 SEC. 6. CONTINUATION of HEALTH BENEF'!lll COVERAGE FOR 
note. INDIVIDUALS ENROLLED IN A PLAN ADMlNlSTERED BY TIlE 

OFFICE OF TIlE COMPI'ROLLEll OF TIlE CURIl.ENCY OR TIlE 
OFFICE oFTHRlFl' SUPERVlSION. 

(a) ENROlLMENT IN CHAf"l'ER 89 PLAN.-For purposes of the 
adndnistration of chapter 89 of title 5. United States Code, any 
period of enrollment under .. health benefits plan administered 
by the Office of the Comptroller of the Currency or the Office 
of Thrift Supervision before the termination of such plans on Janu­
ary 7, 1995, shall be deemed to be a period' of enrollment in 
a health benefits plan under chapter 89 of such title. 

(bl CONTINUED COVERAGE.-{l) Any individual who, on January 
7, 1995. is covered by a health benefits plan administered by the 
Office of the Comptroller of the Currency or the Office of Thrift 
Supervision may enroll in an .pproved health benefits plan 
described under section 8903 or 8903 •.of title 5, United States 
Code- . 

(A) either as an individual or for self end family, if.. . 
individual is an employee, annuitant, or former spous~ 
defined under section 8901 of such title; and ' '­

http:amendmen.ts
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' (B) for, <overage effective on and after January 8, 1995. 

" (2) An individual who, on January 7,1995, is entitled to contino 
.i ( 

, d coverage under a health benefits plan administered by the , , vffice of the Comptroller of the Currency or the Office of Thrift 
Supervision­

(A) shall be deemed to be entitled to continued coverage 
under section 8905a of title 5, United States Code, for the " 
same period thet would heve been permitted under the plan .. 
administered by the Office of the Comptroller of the CurrencyiI or the Office of Thrift Supervision; and ' 

i! (B) may enroll in an approved health benefits plan 
i i described under section 8903 or 8903a of such title in accord·
iI ance with section 8905a of such title for coverage effective 
, . ' on and after January 8, 1995. 

(3) An individual who, on January 7 1995, is covered as an 

unmarried dependent child under a health benefits plan adminis· 

tered by the Office of the Comptroller of the Currency or the 

Office of Thrift Supervision and who is not a member of family 

as defined under section 8901(5) of title 5, Unitlld Statlls Code­

(AJ shall be deemed to be entitled to continued coverage 
under section 8905a of such title as though the individual. , had, on January 7, 1995, ceased to meet the requirements

i for being considered an unmarried dependent child under chap· , 
ter 89 of such title; and 

(B) may enroll in an approved health benefits plan 
described under section 8903 or 8903a of such title in accord· 

OJ
ance with section 8905a for continued coverage effective on 
and after Jmuary 8, 1995. 

! . (e) TRANSFERS TO THE EMPLOYEES HEALTH BENEFITS FllND.­
, . Office of the CJ:::trtroller of the Currency and the Office of 
Thrift Supervision s transfer to the Employees Health Benefits \,: .,;: . I Fund established under section 8909 of title 5, Unitlld States Code.j amounts determined by the Director of the Office of Personnel

j Management, after consultation with the Office of the Comptroller , of the Currency md the Office of Thrift Supervision, to be necessary 
to reimburse the Fund for the cost of providing benefits undert this section not otherwise paId for by the indiviiluals covered by

t, this section. The amounts so transferred shall be held in the Fund , and used by the Office in addition to amounts available under 
section 8906(g)(1) ofsuch title, 

(d) ADMINISTRATION AND REGUlATlONS,-The Office of Person· 
I nel Management­

(1) shall administer the provisiOns of this section to provideI , for­
(A) a period of notice and open enrollment for individ· 

uals affectlld by this section; and 

":;C",'. 
,. I ,",., 

I 
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(S) no lapse of health coverage for individuals who 
enroll in a health benefits plan under chapter 89 of title 
5, United States Code, in accordance with this section; 
and 
(2) may prescribe resulations ro implement this section. 

Approved Ocrober 25, 1994. 

,-I 


LEGISLATIVE HISTORY-H.R. 512: 

HOUSE REPORTS; No. 103-608 (Comm. on Post Office and Civil Service). 
SENATE REPORTS: l0a...395 {Comm. on GovernmenW Affairs), 
CONGRESSIONAL RECORD. Vol, 140 (l994}: 

July 19, considered and paaaed House,
Oet, 7. eonsidered and p8saed Senate. amended. House coneumtd 


in Senate amendments. 
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U.S. OFFICE OF PERSONNEL MANAGEMENT 

. NOTICE AND POSTING SYSTEM 


Notice No. Provj$ional 870- W..hingto•• DC 2041 5 

Date: 

Notice of OPM Regulatory Change 

AGENaE5: POST THIS NOllCE IN A PROMiNENT PlACE. The attached regulations mU$( be made availat1e 
for employftS to review in .~nce with 5 U.S.C. 1103!bU2HA) end 5 CFR Part 110. lnaen the tocatioo 
where the regulations can be ~ed in the box below. This notice ~houId be posted for a minimum of 10 

, woritdaya. 

EMPLOYEES: The OPM reOLiations summarited In this Notice were tecentfy publi$hed In the Federal Register. 
The c:omphrtt: text Of the: ~. including refoyant datu and addresses, is avallable for review in the 
location listed betow. Thb Notiee it fot lntormationel pufpOhS only. Publh::artior'l in the Fed.,. Rqi$tet ptovlda 
official no1ico to me pubIlc: of OPM reg:ui8101"y dtanga. 

REGULATION STAGE: 0 Proposed l!l Interim 0 Final 
• 

SUBJ~CT, Federal Employ<eS' Group Life in>urance Program; Living Beoefits 

SUMMARY, OPM is issuing interim regulations to implement the "FEOLl Living 
Beoefits Act' of 1994. These inll:rim regulati... state: that under 
!he F<deral Employ<eS' Group Ufe in>urBllte (FEGLl) Program, 
basic life insuranee may be elected to be paid to an insured individual 
who is certified as terminally ill with a life expectanCy of nine months 
or less; that an employee may elect the basic benefit be paid in total 
or. in part. in a multiple of $1,000; that annuitants may eJect only the 
total amount of basic; that there will be no increase in the actuarial 
value of the benefit; that OPM will have an Open Season of rune 
weeks duration beginning prior to the effective date of the law. during 

. which employees who are not currendy cnroUed in basic may elect it; 
and the application process. 

, , 

lOCATiON OF COMPlm TEXT: 
.. 

-
<:/ ,'it2£.i 

.~/i:-r'g-Attachment 

'--'" 
Distribution: Former &sic FPM and FPM Supplement 81Q.-1 

Inquirie.s: Government personnel should contact their installetion 
specialist; other may call OPM's OHice of Insurance Programs, 
Insurance Policy and information Division. at 202·60&0004. 



I 
31371 

f~er.l Rllgl$lcrI Rules and Regulations 
Vol. 60, No. 11$ 

ThurvJey June 1$. 1995 

This SectIon or IPIe FEDERAl REGISTER 
corna,ns ftlgulalory I»::umerrts havifl9 general 
a~icabih!y and leg;!IIO!~. ~t 01 whic/'> 
ilre I<eyea 10 aod cod>!ieU in lhe Code oj 
f.'ederal ReguitlhOfl$. wtIich is publl1lhed utlC.!er 
50 title:!; pursuant to 44 U.S.C. lSIO. 

TN! Co::Ie 01 Fecktrat RegvL;ttion$ i$ $$.l by 
the Supennle!ldcnt of Documents, Pric:.Gs cd 
new boOks are listed 10 lIle lil1i1 FEDeRAL 
i1EGI$TER issue of each wee!<.. 

OFFICE OF PERSONNEL 
MANAGEMENT 

5 CfR Parts 810, B1~, 872. 87.1. and S74 

RIM 3206-AG7t1 

Federal Employees' Group Ufe 
Insurance Program: LIvIng Benefit$ 

AG£wCY: om~ of Personnel 
Management. 


Acne",: [nterim regulations with reqUMl 

for commenls. . 


SUMMARY: The OffiCI! ofPenonmtl 
Management !OPMI is issuing inlerim 
regulations to implement Ihe "FECW 
Lil'inl! Benefits Act" of 199., This law 
requires aPM to issue regullllions whkh 
slale: th.u under the Federal Employees' 
Grollp Lire Insurance (FEGl]) Progro!lnt. 
hasic lif;~ insllran,:e may be ~'Im:tl'd 10 h« 
paid 10 an insured individuill who is 
..:enified lI:'llermillally ill with olih' 
e:>cpeelllncy of 9 months or lel;!;: IhallliJ 
empiovee mi.l\' uhx:t tho!! the basi<; 
henen! he paid in total or. in port in 
muhip!~1\ of S1.000: thai annuHants nla~ 
.. lOCI only Ihe tOlal amount of hasic ihll! 
Ihere will be no increase in the actuana, 
valut! ollhe oonelit: lOaf arM will htl'll:! 
;';0 Open Season of at lea!"1 R weel:..¢ 
dUrinioll iwpioning prior to the erIe.'I!v\.: 
date oj the I;;w, durin, whkh 
..mplo!'e~ who ore nol cUffentl" 
c:Ho:;ed il: h.nsic may \·leC! ;\. ,;no 11m, 
d".f'H 1'11;' :li'plicalinn pruett$!>, 

uATES: l1H'~u Imerim re8ulallO\l~ ON. 
'~:eclin jUUf IS, H195. (ommet\!:;. o;u~, 

!"- ret:ei"",1 un or berorl~ !\ugUSI l4, 
1995. 

AOORESSES: S.·od writlen conlmenll,jO 
.. 'I •. n:li~ F. Mvcr;.. r.Sliislan. Oireclor 10' 
.;l~Ur:lIlt:1) Pr(lgram:>. ]{cliren,CJl.1 ond 
IH~l!n!11U. SllfVic.I!. Ortice of Pt!~Of1ncl 
\-1allil-K":lIWllL p.o Il<!~ !ii. Wa~hingloJ). 
IX: lO{)4~; or d(llivcr 10 OPM. Room 
:<4~ 1, !1I1M) IS Slft'et NW" Wil~hinglUn, 
I If:; Of FAX 10 {lOll r,llfi-;(lr.:n, 

FOFI FURTHER INFORMATION CONTACT: 
Follh M, Hannon. (202; 606-0004. 
SUPPl.eMENTARY IHFORMATlON: Public 
Llw 103-409. Ifill' "FECLI Living 
Benefits Acj", requires OPM to regulate 
a f'ECLr Optm Season in 1995 of al leasl 
a weeks duration pr~or to fhe effective 
dole oJ the Law. july 25: 1995_ The l1)w 
.:itso requires OP M 10 regulate provisions 
for: the elecHon by a terminally ill 
individual COvered by F'EGLr basic 
Insurance of n lump sum payment of 
bllsic Jnsurnnce as a Living Benefit; the 
reduClion of the Living 'BenefH so thal 
it is aCtu8Tio.lIy C(juivalenllo the basic 
insunmce he-nefil that would have been 
ptlid in the IIbsence of a Living Benefit 
eluetion: and on application process, 
These interim regulations allow OPM 10 
implement the st."ltutory Tequirements of 
the lllw prior to its effective da{e, 

Opt:nMasan 

The i'IUe.im regulations provide thai 
aPM will hold a g·week FEGL! Open 
Season ffOm Mlly 22,1995, Ihmugh luly 
21.1995. The Open Senson will be of fl 
\"eeh dUttlliol"110 allow for Ihe 2 leg(il 
holidlJ~ duringlhis period_ Duril'll:!: this 
Open SviJson_ employees who have 
wain:d Of cancelled hasic in<;uraIH;e and 
who are not e>.ciuded from ....!igi(jili!}' hy 
la ..... Of regulation, I:lay enroll in 1)l);.iL 

inSUfiJm:e onl\. Optiou;]l ilisuranoJ :n:H 
1101 be elected- ot increased dunn~ Ih!s' 
Opcn Scn~on. This Open SOJ<l50n is 
lim i led to ell'(;rioll of bnsi,: In!;uranc .... 
b~c~u~(' il$ purpOS(, islO implemenl the 
LI\'!t1~ B:l'ldil~ Act whkh only ;;applies 
10 b-.1Slt; Jll~l!r.mce. 

Enlployt:e.~ who hove been on Le,w.... 
H'ilhoul P,1\I lor 11 or nH)re months, 
compensilli'011>:rs who hill/e \mttll on 
Ll.:ilV~ Withoul P,l\' for 12, Of morl: 
mOl1lhs. ,l1IJ mmu'I\;]HI5. n:,1\' 1I0l 
Y4rti.:ipal!) ill Ihis Op1~l: Seil$un. The 
l?w spm:ifi!aily limiL~ Ilnnidp>lti(!ll il~ 
We Opcn Sea!'.O!l 10 ClOp!()yel,l''''' 
OeflllcJ hy ""l.1!tW 11701tal 0[(11:05, 
Uuiwd SI .. le>. Cod.". 

The cfit:Clil/e date 01 hasi.: ;1l»\lfi.lllU~ 
p.1!.·.;t<td durin~ {hi" OPt:11 5 ......1'011 ""iii hil 
Ihe firsl da~' ot !he fir!:! p .. y period 
he!!,il"lnil"lR 00 or aher lh" dale the 
emplo,vil"ljo\ office ref:civml [be 
(';nrol!mtml lorm. Un\ib,' in pn.:viom 
Opel! Senson ... there' wiJllw no 
F.~quirt.lm'-'lH fur Iht' t:nrp,Joyt:e 10 (1\: In a 
lli'!}' alld du I y ~I;;I U.'- tor 11;'1 "nrolllll"lll 
det;le(1 during this OP"H St,:no;on \0 
hco.;oJUU- "fret:! i,":. The !t;~i.,"l(lli\'c i'IIe!I] 
oj !hi~ Inw ,;I" .. rl~· wa~ 10 mill\:;. L{vinjo\ 

Benefil available 10 lhe gre.atesl number 
of !.dlgible employees po~sihle. II would 
he contrary, therefore. 10 the tlller.t nf 
lhe law 10 requite ih.1I employees 00 ill 
a pay and dUly slatus before the Open 
Season election becomes efl'ective. 
However. \o\'e must emphasize thel it is 
OPM's firm intent to have a pay and 
dUly $!lHUS requirement for cover3gc 
electionS 10 be effective in any and aU 
future FE(;U Open Seasons" 

An election during this Open Season 
will nol be considered II firs! 
opponunity to enroll ror purposes of 
meeting the requirem.ents ro carry life 
insurance inlo nHiremel'lt In order to 
carry col/erage elected during this Open 
Sf!n~on into rCfiremen!, !he covefllgc­
must be in effect for 1 he 5 years of 
service immediotely preceding Ihe date 
of rolirumenl. or for lhe cnl i re period(~l 
of service during which i: "'ilS i\1'ail;lblt.:. 
irlllss than 5 ~ears. •
U\'ing Benf!fi!s 

Pub!!:; Law lOj....lj(j~1 requires 111111 
terminally ill emp!o.v~Wli wtll) have 
FEeL! basic :nsunHI1.:e be ;]1I11wcd 10 
elect as II Lidn~ Benefil eitli!!f a !llmp­
sum pa~'mem Oflhc \0I~1 amount 01 
their basic ill!iurnm:e or (\ ptlr:i .. 1 
paymelll of lheir rn!>ic ill~\Ir.Hlc!! ill;1 
multiple of SlJI1)IJ, Elii\ihle 
eompc'l).3110fler" lwd Illltlail:tllb ma\' 
only dec! ;0 re'A,lll Il.:l h,mp':<m\! ­
paymenl of !he 100ili omounl of Inuir 
basic insuram:e, The law also ddilll!".'>;] 
termiually ill ind,ddU;l1 a~ Olll: who hil: 
Men ccnilicc os hil,"ill~ JJ lif.: 
t3xpeclilncy of 9 Illw)lh ..... or 10:.<.<;. The 
Living: Beuefi!s ACI d(!j~.< uol npply:p 
rmd has no cfkcl 011 O~ti(J!1ill tu<'u;;1I)1:e. 

TOls inlerim rexu!olitlll s~cdJies !hl! 
parllimetcrs "r Ihe IOI;,dfpMlinl 
~qujr""lIl~llI~ ollh.... J;!I\' oJlld ol~o 
C~l'lilillj; lhlll ill.h·iol< Uelldil del·'io.. 
will ~ither rerillCt: Ilw au:id.:ul;u (1t:;!!I) 

mld (l!~J'\<J!1lb-cr:m,nl '.(J\·pra?,I' Ujlllil ;!I) 
dfl;<:IIH~\,);e.. IiOil (,j;) j);!rli;!! Lil-ing 
lhmelti or I~rmt!nll, Ill", In:hJ~j)I'';! 
do"lh 1'1l1d di ;~l1t11nl,,!tll1l:11I !.u"';!r,l~e 
uJlon all effeui"e eit;,;liul! uf.J 10lal 
Livi,';!, Ikm.:fil. III acidili,m. Ihi" 
reRul>lIIOn uc\('rihcs hOI,' ill", Basi!: 
lma.r,'h('e AmOUHl (mAl wi); he 
wdlleed ill prupOrtU!H fO lIll: ,HI\OU)1: 

dCCll!d lOT l'l parllil! UV!nJo: Ih:m:fil. Til" 
rem"inmg 31,.)" 01 ImsHdt'c!;!iUll illA. 
wi II ml! dmn~e Hiler till: ... ,mpuuli,,!) 1>1' 
th!! tlnnin! LI"il\).\ Benel,\ "1:arJIl:l';;' iI 
I h'lre l~ a dMlll;1: in "Ibl~f <;irt:\!nlSlill1<,I<\, 

P g , ;,)liI.'\, ,)r <Jlle. tr!W!l Ilw 1!1~!H·'~.1 
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1l1111.1/1" n,Hnnininl( tnA ..... ill he 
'(lHhiplied hy I Ill: n;ltl [31;10r Ihll! ..... <l~ 111 
dle!:l al the lime Ihl' complcted Livjn~ 
ll:neht applh:n:ion wM rc,.fllved hy the 
)ffice of fedora! Em ployee5' Group Lifo 

Insuran(;lJ {OFEGU) in order to compute 
Ihe linnl payment onw~ir. insufllnlm 
helltd'1t~. ~ 

Once an iO)\Hrud hns made an 
',:fcl:ti",e Uving Benefit election. thaI 
de(:lion is irrevocable, In addition. lin 
insuIeri m::ly lTIilke only olle Udng 
tJenefil clcnion. ThaI 11110 say, Ihe­
insuted whQ hnJi made a panial Livin)l; 
Senent election Il1il)' nOI !Alike a 
ouh$lli.juem U"'injo\ tJenefil election for 
JlI.v portion of the tl"nlalnmg oosit.: 
;n~Llfance. 

AHignmel'lls 

This regulalion stipulates that 
indh'ltluals who hllve essignoo lheir 
msurance under the lluthority of 5 
U.S.C, 8706(e) m:.y not elN.:t a Living 
Benefil and that !hooSe individuals who 
l1aveelected a Living Bendl! may no! 
15sign their msuranr:e. 

Atluarial Reduclion 

OPM is required by law to assure Ihal 
there III tlo. an increase in the (lc\tlarial 
vlllue of Ihe berwftt paid, This is 
'1ccompTished hy regulattng that the 

'"nount of Living Reneiil payment is 
tuarially rod uced to account for the 

"moun! cf interest los! to the 
Employees' Life [nsurnnce Fund !Fund) 
;md the time difference betwoon when 
fho Living Benefit paymenl is made and 
when !he death benefits would have 
~n paid in Ihe absenc. ora Living 
Benefit -e\e(;uon. The Actuarial Teduction 
will be based on an assumption of !be 
interesl rale and the hme period that 
reflects the earlier payment dale. 
lnitiaiiy, tbe actuarial redw::tion wi!! be 
4.9 pen;ent ofthe benefit. This 4.9 
pen;enl actuarial reduction (actor will 
change, if neces$llry. after Uving . 
Benefits bave been in effect long enough 
10 analyze the e::o.parience. Any chenge 
in the actuarial reduction factor will be 
published in the Federal Rq;ister, 

Wilhholdings and Contnbulions 

This int-erim regulation specifies that 
the withholdings and contributiOfls for 
basic insuranc-e will termioole at the 
end of the pay period in which a total 
Living Benefit election is effective. The 
wi!hboldings and contributions for 
basic insufance lifter a pn.ni3i Living 
Benefn has been ejected will be basoo 
on the remaining BIA (po~t-election 
'. '\J in effect at Ihe end of the pay 

:00 in which Ihe Living Benefil 
.clion is effoclive. A Living Benefit 

eleCtion is effective on th-e date the 

L.i\'injo\ &nefll PUYlfllllll dwek if, CJlf,hcd 
Dr deposited. 

Application Proces!'i 

OPM is required hv law 10 regulate 
dlll "ppliGu;on pror.es~, Th~refore, Ihl:> 
t.:gt.lillion provides how an Insured 
inrlividulll mny IIpply (Of Ihe Uvin/'l 
Senefil through OFEGLl nnd lhe 
subsequenl stepll thaI need to (l("£Uf in 
order fOf.IJ Livjnll. Bencfit 10 he pllirl, 
Jnly Ihe in~ured mdividual mlly m31o;e 
::I UvinR Benefil -election. No one else, 
'1,)(.. II SpOUM!. 1I gllardian. or someonfl 
with iI powerofinIClrne~. lIIay make a 
l.i~'inl( Oenefil elet:lion an Ihe insured's 
'rehaJf. tt ,dso explains {bal. if fhe 
physician's cenifiCUlion of lhe nalure of 
he illness and fhe life (l)(pUt:lanC\' of the 

Insured .ore nOI sufficien! for OFECLIm 
Ippro"'e or dlS4pprove the application, 
OfEGLi may requesl additional medi(:al 
.tvldence (rom Ibe attending physh:ian. 
If neceSS4fV. OFE.GL! mav Ihen also 
requeSt 1.1 medical exami~ation of the 
,l\sured at OFEGLI'I( expense, 

I\ddition.al Informalion 

Oetailed gUidance will hlil provided to 
1gencies and emplo;,'Ing offices througb 
Benefils Administration LeiterS tSAL's) 
,md pl.lYfGiJ OUice Letters. This 
inlormalion and guidance wi!! address 
~he obligations of Ihe agencie& and 
employing offi~ in tbe administration 
oflhe Living Benefit. 

aPM believes that. 01 Ihis time, i! is 
required to withhold 10% of the Living 
Benefit payment for federal Rndior 
Slale I&xes unless Ibe insured requests 
on Ihe applicali.on tbal the amount fOr 
laxes not be wilhheld, This policy IS' 
s.ubjecl to chan~ if applicable lex law 
or regula!jo~s cbange. 

Waiver ofNotice of Proposed 
Rulemaking 

Pursul.II'I1 to .wction 553(hj{3j(6; of 
lille ~ of the U.S. Code. I nnd that good 
cause ex.isls for waiving lhe general 
nalice of proposed rulemaking. OPM 
muM issue regulations 10 implement 
Public Law 103-409, wbich is effoctive 
fuly 25, 1995. In addition. employing 
offices need II cenain amount of lead 
time in order!o imp!emenllhe 
rtlgullllions by the effective date. These 
concerns make it imprnctic.a! 10 publish 
propOsed regulations. 

RegutolQry Flexibility Act 

I cllnify that this regulation will not 
have a significant «:ono-mic impact on 
a substanlial number of small en~ities 
beot\.lSf.' the regulations pnmarily affect 
individuals currently enrolled under Ihe 
Fcdernl Employees' Group tHe 
Insurance Program and those Federal 

~mplJ)\~~ whO' WOII<U enrQII during 
Ihis mandated Opel! SuIl1'01l. 

Lis! o(Subfocls 

5 CFR Pon 87() 

Aaminisln11illc prac1ice and 

procedure. Governmlfllt employees. 

Hostages, Iraq. Kuwnit, Lebanon. Lif~ 


insurance. Retirement 


:; CFR Port 871 

Administrnlille pra(:tice and 
proreollre. Government employees. Life 
insurance. Relirement. 

.~ CF'H Pritt 87:1 

Admir:istrative praf:lke and 
proceriure, Governmenl emplQ~es, Life 
:lIsurance, Retitcmew. 

j CFR Port 873 

Administrative prllCllr:e ;md 
procedure. Government e01ployeC$, LlIe 
i Ollurancc . .Re-t i re men!. 

.'i CFR Port 874 

Government employees, Life 
Insurance. ReliremelH. 

r;ffice of PerSOnn'lJ MnnaJ(l1nwllL I 
lamet .8, King, 
DireclDr. 

Accordingly, OPM is antendinK 5 CFR 
pans 870, 871. 872. fl7J, and 874 as 
(ollows; 

PART 81G-FEDERAL EMPLOYEES' 
'GROUP LlFE INSURANCE PROGRAM 

I. The autbority dlatlQO ror pan 870 
is revised 10 read as folloW'$; 

Awhorityl 5 U.S.c. 8116: § 870.1G'l!d also 
issued under S U.S,C 71!H(!).J[2): JUbplltt J il 
11150 lUlled under 1ecli(m S99C IIf Pub. L. 
101-$t:), tOol SllIt, 2M". as amended: subpar! 
j( IQ alliifl issued wnder Pub. t. 103-409. 

2: rn § 870,203, pllragraph {e) is added 
10 read as follows: 

§ 870,203 EflecUvlt dates of Jt\sunlnce. 
• 

(e) An open enrollment election of 
besic life insul'2lnce filed during the 
period from May 22, 1995.tbrough July 
21,1995. is effective on lhe 151 day of 
the first pay period beginning on or afier 
tbe date the employing office feO}ived 
theemollment fonn. Tbere is no 
requiremenllo be in a pay and duty 
sletus tor the enrnllm(lnt 10 he eflOCtllle, 

J.ln §870.20". paragraph {hi is added 
10 read as follows: 

§ 810.204 Waiver and cancellatkm 01 
wal.., ollMU/1lfICO (:o~ 

(h)(U An Open Season will be held 
from May 22.1995, through July 21. 
1995. during which time employees 
otherwise eligihle fOf coverage mAy 
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cancel their existing waivers of coverage 
by affirmatively elet;ting 10 be insured 
on a fonn designated by OPM. 

(2) An employing office may make a 
detenninlltion. within 6 months after 
the May 22. 1995. through July 21.1995. 
Open Season. that an employee was 
unable. for cause beyond his/her 
conlrol. 10 cencel his/her then existing 
waiver of coverage by affirmatively 
electing 10 be insured during the 1995 
Open Sea~on. The employee will be 
permitted 10 submit an affirmative 
election of coverage within 31 days after 
he/she is advised of that determination. 
Basic life insurance coverage in thai 
case is retroactive to the 1st day of the 
first pay period beginning on or after 
July 21. 1995. 

4.In § 870.301. pllragraph (c) is added 
. to read as follows; 

§ 870.301 Basic Insurance emount (BIA). 

(c) The post-election BIA of an 
employee who eJected II partial Living 
Benefit is the BlA as of the dale OFEGLI 
received the completed Li\'ing Benefit 
appliclltion reduced by the percentage 
which the partial lump-sum payment 
represents of the pre-election BIA 
multiplied by the age factor as staled in 
§ 870.301(b)(rounded up or down to the 
nearest multiple of $1.000 or. if midway 
between multiples. 10 the next higher ­
multiple of 51.000). The post.election 
BIA will nO! ,:h::mge aher the effecti'e 
date of the partial Lh'ing Bendit 
election. l~or purposes ot t:ornputin!ltile 
p~~'rnent 01 henefits upon tlw deillh of 
the in~ured indi\'idual who elecled 11 

parlial Livjn~ Benefit. the lHA will hi' 
multiplied hy the age faclor in dfp.L( a.~ 
of the oate OFEGU received the 

completed Living Benefit application. 


5. Section 1l70.40l is ;;Jdded to read ;;J~ 


lollow~: 


!i 870.402 Withhotdrn9s lind contributions 
fotlowing oil Living Benefits election. 

(a) The bilSic :nsura11l;1! \\'ilhholdi!~.-: 
for an inSUf(!(; ilJriil'iJu;>,1 who has 
elected U lot;') pnVllwllt ot ha.~i(: 
iI1Sllrilllc'~ lor n L;I'in)l l!t~ll(dii wi!i U~J'e 
!II~ end of Ijll~ p.~y period in which lih~ 
,!lp,:!i(JIl oj Lil'ill)o: Benefils i~ ett(l!.li\·~. 

Ihl Th" <!rnounl v.;ilhll(~ld fur lm~ic 
;;;~tJrnnc') frnlll the \lil~' 01 dll in.~med 
(·II:pkl.\'I~i~ who iw~ eli'Cled.1 jJ.1rli.11 

"illL! i!t!lWri: wil: he h.1~Hd 1lI1 Ilu~ 

,,1l!,'III\l 01 1:!A r\~maillin)ot ulWr Ihe 
p;}TTlal Livill!-\ Bendil eleclion i... 
"Ifl'cti'·i'. 

1(·1 TIl(' .1Jl1(l11ll1 wil!Jhdd 101 I,a,il. 
;1\.~llr~l\n~ Ir(lill Ilu~ :1Il1l1ll1\" ,,! ;110 

'JI.lIl!ilill\\ ",1·celi·(·I"d ,I p'"~lidll.i\"il:<; 
111!1Il:fil il~ ,In ':ITlI'I<l\"t~I: willi". I,;,~,·ti ')Il 
Iii .. ;1111(""111 uljtj;\ rt'IIJ;'IIIJlIl~ iill"l 111,· 

partial Living Benefit election is 
effeclive. 

(d) The IImount withheld for bllSic 
insurance from the compenSillion of II 
compensationer who elected a partial 
Living Benefit as an employee will be 
bo.sed on the IImounl of BIA remaining 
after the part ill I Living Benefit election 
is effective. 

6. In § 870.501. paragraph (a) is 

revised to read as follows: 


§ 870.S01 Termination and conversion 01 
Insuranco coYorage. 

(II) Except as provided in §§870.601 
and 870.701. the basic insurance of an 
insured employee stops on the date of 
his/her separation from the service. 
subject to a 31·day extension of basic 
life insurance coverage. or on the 
effective dllte of a full Living Benefits 
election. 

7. In § 870.601. parilgraphs (c) 
introductor-.' text and (C)(4) are revised 
to read a~ f~llow~: 

§ 870. 601 Eligibility lor life insurance. 

(c) An individual who makes an 
election under paragraph (h) of lhis 
sllclion must ~elect one of Ihe following 
oplion~. except that tbose individuals 
who have elected a partial Livin~ 
Banefit must select th(' option uJ1dl~r 
paragrllphs (Clll) or (c)(4) of this seclion: 

t4) Contiou.:tlion or reinstaICJ1It~ll\ of 
hasic !ife iOSUfall(;e COI'''rll~e wilh no 
reduction ~fter <I!o\e 65 ann lI'ilh 
continuous premiums withheld Irolll 
:mnuily. An insured illdividllallll<l\" 
(nnl.cl lin eler.tlollllnner p~rilw~ph'~ 
((;)(3) or (c)l-l) of thIS SeC.I!Un al nn\' tlnle 
I!xcept for tho!'e individu~l~ who II.w,' 
ele(;tcd a p<lrlilll Liviog fl~l\efit a~ an 
employee..""Il il\~urrd innil'idual whu 
hilS elecled n partinl LiI'ing [hmelil 1l1~\" 
Oil I." cmu:el .111 ele(;lion Ilnder p.1rngrnrh 
((:)(-1) (}flhi~ ~ecliol! it h~/~h" i.~ nl(a:lill!! 
to lerminnlt~ !hl, imur<ln<:e nndl't 
I'ilrllgrnph (elll) of Ihi.~ seclion. 

Il. In!; Il-{l.r,(I~ tilt' Cl:rr1!1I1 jiilTi\gr.,ph 
i~ n·d~~i):I1.1"'d .,~ p;;Jrngr:lph ([II :11111 
pilr;;J~r;lrh !h) is ~ddl!d 10 r,·"tI <IS 

fol1ow~: 

§870.602 AmOunt otlt!e Insurance. 

Iii) Th,· pll~I·(~It'CII\Jl\ Ill,\ 01 ;"1 

:\I1II\1il.11\: 11'110 1!lI~CIHd 'I p.lrtlai I.il'ill!! 
Hen!:!il n', alll:lllplu\I~'" I.~ 111l~ 111:\ il.~ 01 
the .1.1le OFECI.I rcc~in~i! II"" "1(lj1leh~(i 
I.l vi 1110\ Benefil <lppIiC:lliou n·dl!, "d ", 
Ill(, pen.I'IlI,,);('" hidl tiw Jlolrti"lllIllll" 
~IJlTl p;t~'nl~11l rl~j!rt:~el\t~ "lilli, I'IU' 
"i('Cli,IJl IliA lliUltil,li"d 11\' Iii,: :'!!I~ 1;11.'''1 
;,.: ,I;n",] II. ~ n;fJ.:Hll(I,1 (~""II(It·d 'II' (,I 

down to the nearest multiple of $1 ,000 
or. if midway between multiples. to the 
next higher multiple of $1.000). For the 
purpose of com pUling the payment of 
benofils upon the de~th of an insured 
annuitant who elected II partial Living 
Benefil as an employec. the BIA will be 
multiplied by the age factor in effect as 
of the date OFEGLI received the 
completed Living Benefit application. 

9. In § 870. 701. paragral'hs (c) 
introductory text and (c)t4) are revised 
10 relld as follows: 

§870.701 Eligibility lor lIIe Insurance. 

Ic) All indi vidual who mak.es an 
cleclion under paragraph (b) of this 
section mUst select one of the following 
options. except that those individuals 
who hllve elected a partial Living 
Benefit must select the option under 
paragrllphs (cll 11 or (cI(4) of this section: 

(4) Continuation or reinstatement of 
basic life in~llrance coverage with no 
reduction afwr age !'is. and with 
continllous premiutn~ wilhheld from 
compensation. An insun~d individual 
mav (;allce! rtrl election u~der 
pllr'~Rraph<; (c)(3) or (c)(4) o! this section 
nt any lime. \!\cept for Iho~e individll~l~ 
who h~\'e elected n p~rli1l1 Living 
BCllerit as nn '~nlployl!I~. An insnred 
illdividunl 'vito h.1.~ elected J partial 
Livin)o: flellelil Illay only cancel nn 
elecliulll111d e r pllr<l~raph tt:)(4) of this 
sel:tiOll ill1l'/:<he is t!ircli(;g to lerminil\<' 
the iIlSlll"alll;f! lllld,~r p,lrilgraph IcUl) of 
this si~<."lioll 

lll. III ~ R71l.70l the Cllrrt'llI p;}ra)olr.1j1h 
is redl~~i)o:!1ilted ;"is p:1rnW1lph (a) and 
jlllr;&waph fh) is ndden 10 ruad <15 

follows: 

§870.702 Amountot hte insurance. 

(h) Tla: jJLl"H~It~clioll IliA of iI 
Lom pl!n~:ll iOlll~r who "it' •. lt:li " 1.l;!n i;: i 
Uving (J,'!l(,fit ;,~ ;'11 i~lil~.du.\I·C is Ih,· BIA 
ii' uf II .. , t!:ll'~ OPECi.l r"l.l!in·,j ~I((~ 
I o!llpll'I(!(! I.,I·:II!! Bpl;"li' :'PI,iicinitJII 
rl~.ltlcNi h:-- 1111: 1"'1":1:1;1);'_ ",hil:h :!I" 
parli:tlltJlnl"~I(1ll 1'''llIh~I,1 rl!l'Tl's(;III~ (II 
thc pft,·odeCliull 011\ t);lIhil'iil:Li I,,· til!' 
.1g" IW.IO! ilS ~1'dl'd LllllI'7fi.:1111(hj 
(rolll1(;"d ep or dowil I{, Ih •. nl~i(rl:~.t 
lilllilipl" 'll S j .;IlH; (lr ,,1I!;(i wa l" 

h'~lw'~'~11 :rilihilolc~.I() IIII~ 11",1 ;11;.:1".,.. 
11\\(111)11" 01 S 1.1JOIJ). For 111(: 1"'fjHN; IIf 
!'(Jllljlllli\lgtl1<~ !,a.\"Il)(~nl ot 1"'lIeliIS "11f'(I 
Illl~ di!:::tlh oj all In"'rt,,1 (.I(I(IP(:11~.11i(Jll,·r 
who ,d"cll'(;;1 l'ani:tll.,,·!\t~ l!""'~I""~ 
'Ill '!lupln\l": tI,,~ HlA ".IIIJl~ l!lU itil' Ii. d 
II\" tI", "i~" i,'Ulii in ,~III'1.' il' "t tl((~ ';:11(: 
(WEt:I.1 r"':'~II"'(llll1'(:tlllll",",<:(1 1.1' II!~ 
1]':lIl:1il "I'ldic"" :«((\. 
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11, !'I ~H70.f1(J1Ihet:mroll! paragf;'ll'h 
is rede,~igllal\l11 1IS pflragrnph !iI1and 
(lilmgraph ib ll'.~ a ddedlo re,1d il5 
follows: 

810.801 Assignment,. 

rh) H an individual ha:; (l$~igned hiM 
her insuram:e. he/she mny nO! e!cc1 a 
Living lJenefit and if an individual has 
elected a Living Benefit. hfl/she may 00\ 
.assign IlI's/ner in$\,mmce, ' 

1Z, In part MO. suopan K is added 10 
read as folhlw.~: 

Subpar1 K-FEOU Llying Bem;dl!s' 

S~C. 
870.1 Hn l'ur~, 
!l1(U102 Defin'.ions, 
IIn),1103 O/Wn $usun, 
IPO.l1(14 living buncfits, 
S70.110S M:luari.:l! n.-dllction 
810 1106 lVilhhmdin&und contJlbullon5 

(or ba~ic inll.mmce. 
810.1101 Apph(;~lion prvcedUll:$. 

Subpart K-FEGLI Living Benefits 

§ 1170.1101 PUrpose. 
This subpart sets forth lhe 

circumstances under which employees 
maj'enroll in basic insurance during Ihe 
\995 Open Season and leflllinalty ill 
Individuals tlnrolled in hll~k 11:$1.1 ranee 
'TIay elect 10 rece.i\'e a pllymeOl of tnell'" 
ba~ic insurance os a Living Benefit 011 or 
'ker July 2S, 1995, 

),11U2 Detlnlmm$. 

.n Ihis subpatt-
Effective dOlt: of IJ~·jn8 BOllr!ils 

ejeCtion means :Jle dam on whkh Ihl' 
liVing Benefil~ pa.'menl is ca~h~ 0" 
deposiled. . 

Termino/lI' m nlean.~ Ihe iJ}dividllill 
has a mediciJl prognosis of <I Ji r~; 
\!xpet:lancy 01 9 1Il0lllh~ or h!~~. 

~a70.1103 OpenMl!$(In. 
(ll! An Open Stl.:lson will b.l held from 

May 2;:, 1995. (hrough July.:tl, 1995, 
during which lime i)O employe\! who 
has waived or (".<lnte!led basic in~urllnce 
lind i$ not exdutilld from eHgihihtv hy 
low OT under ~ R7H.Z02 of 1'-uholln S, 
nllly enroll in 'ha~ir. In.~url'll'lc.tl'only. 
Oplionl'l! insufl'lnce ml'lV nol be lllel;wd 
or increased during this Opljfl SCilSOl). 

t:mployee.. who have been 011 Leave 
W.ithoUI Pay fOf It or more I11l)1l[h5, 
c.ompenslHiunef$ who hllve hnen nn 
Lp.aN! Withoul ~av fnr Jl or more 
momhs. and al1nn'lunl,>, lIlall' f\Ot 
participate in Ihis Open Suu!;on, 

lb) The effeclive dale o~ hilSi.: 
in.\Ufal1ce elc\:!ed {bnn!!; lhis Open 
Sell~on i~ the lM d,1\' of ihe fir~! pat 
period he~innm1\: 01; or ;'Ifler tim dJi.~ .111.' 
,,,,:,,-'''!vi fig oHi,,~ n.."{:l"v!!d the 

'ent lorm, ThcH! is no 
muntin 10.: ill a pay and dlllv 

H~illus for I he eflm!lmem.<;. et\..-(:ted durill1\: 
Ihi~ Open $Cll~Oll (0 b~:rl!ml effer.tive. 

§ 570.11()4 Livi"9 ~l'Iefil$, 

{Ill An illd,vidmd who is coveted bv 
hllSi,: insuranco al>d who i~ ceflified us 
lerminaily ill. as do fined 'I) §870.1102, 
"nay elecllo receive a lump.sum 
paymenl of ba~jc imuratlce GnlOf aftet 
july 25, 1995. Only the insured 
indi,'idual may make II Living BcntlfilS 
det:!iOll. ' 

(hl(l) An employee may cled 10 
recr.I\'r. (he bllsic insurallce itllotal or in 
plln, in a multiple of$).ooo. 

121 A compensa!ioncr or lma'nnuilam 
may only elect to recaive a lum'p·sum 
payment of !he loloi amount of basic 
insurance. 

(cllflhe employee eiectslo rocelv-e a 
partial p;1ymcllt of lmsic insurance. the 
remaining BrA. thl;). post·eltclion HlP., 
will be reduced in proportiotl to. the 
l'lmoun: of basic itlsurallce elected u a 
Living Benefit. as prescribed by Pub. L 
101-409. The posl-elactlon BfA wilt nOI 
change after (he eHective dale of lhe 
IX/rlial Li\-ing f.h~Mfi! elCCtlon. Onlv the 
ha$ic benefil~ remaining \ViII be paY4bie 
III dealh. 

fdj:lllf 1he employee rucel';es the 
100al amount OJ basic insuram;e as 0 
Living Benefit. accidental del1ln and 
dismemberment coverage will terminate 
as of the effecti~'e dBte of election. 

rZl If the emploYl'l;! receives a p<lttial 
paymunt of basic In$1J rallce as 1I Uvitlg 
Btme~it. llt:t:ldemal deal!! ilnd 
disnlembermenl c,,"veroge wm be 
red;H;ed 10 equal tne p05!.eleclion HtA, 

1111 Once an election of Uv(n~ 8eneflts. 
h~~ hecome r.ftectlvo, the electi'cm mov 
tlol htl revoked and no ft:.rther e\et.:tiOl'} 
of Living Benefits may ne made. 

In If all llldiviuUill hil~ assigned hi~f 
her In)iurance, he/she l1'l<lV nal elect a 
U\'IOS Benefit and if an indh'iduol ha" 
dtleled a llvins I)ellllfi:, he/she moy not 
a.~~i¥n hi~lher ins\lrance. 

~ 570, 1105 Actuarial reduction, 

The omoum of hOlsk illsuranr:e fllw;!;)d 
a.~ 1\ Livillg Dencfil will be reduced in 
ordl~r 10 prod\/QHI ba,~iG kW~l\rlnl 
hl!'\I,fit t~at l~ m:HHlfinl!y efjuivo1h:llt. :'1 
the eHen! pm<:limhlc.lo the hi1~it: 
ilHllrl"lnt:l.l henefrt or (ho~e ....ho do HOI 

<!\C!.llo lCu:ive 1I U'I.'ing fierll'liL TIll! 
aChlo1rinl recil,,:!ioll will hc h,1~Pd 0;\ 
i1s~I'rll!Jlioll~ of Ihe amOllnt nf if1(t1feM 
)().~I to llw F1!fld htJc<lus.!J Ilj llee !:ilrlV 
pil~II1U!l1 and th\llirnc 1!ifhlfl1W:': . 
nU!I\(!CII wh\!n lh..: Livi,lil Benefil 
IM\ 1111:01 is lI:.-,dt: ;!nd whim lho delfth 
he;1(lr.!~ would have been jJ<1id in Ihc 
i1hg'!11CI' ot ,} LH',nH Ikndils clW.:tIOIl. 

§ 87(1. j 1(16 Wlthholdlngll and conlrlb<;ltetlll 
jOt b!lSIC il't$Urance" 

{al WilhhoJdings lind mnHibWioi'lS 
lor basic insurance for IhOlW individuals 
who receive 11 Jump-sum paymen! of 
their toLd bask illsurallce as a Living 
Benel'it will terminate al the end orlhc 
pay period in which Ihe Living Benofil 
elcction is effective_ 

(b) Wilhholdings and con:dfulion.; 
for rnlsic insurance for those employi!"es 
who receive a lump-sum pa,vmenl of a 
panial amount of their basic insutance 
ll5 II Living Banefil will be reduced in 
proportIOn to tne IImount of benefit 
eleClcC and will be ba~ed on lhe pollt· 
dec(ion BIA in effeclll! the end of the 
pay period in which the LIdng Benefit 
election liS effective. 

§ 610_1107 Applteallot'l procedure'" 

(al The insured individual must 
request Information on Living Benefi!s 
and lin applicalion roro. directly from 
OFEGU. 

(b) The If'Isured individual muSt 
complete tno flrsl parI of Ihe applicj)!iD!l 
{Genera I In formalion i a1ld h,1\e histhu: 
physkian cornpiele Ihe second patl of 
,he ilpp!iclltion (Pt:.v~id:ln 's S:atemlllil L 

. The WSllrOO Ihen sllUmil1> the l:OmplNed 
llpplkation dmlclly to OFEGLI. 

(ellt) OFEGLI will revil)w lhe 

ilpplicalion and the cl!rllfica~'I"1l by tn(l 

physidiln of the M!ure of tilt" :!lne~s 

and Ihil! Ine insmed L~ wrminullt" ill 

wilh il life expeClllncy ni 9 mfllltr,( Of 

less. 


Cli If i"lddiliOllal iufortflollion i~ 

needed. OFEGLI wi!! r;01lUU:1 the 

insured or Ihe insured'S physidolj). 


OJ Under cerlJin r:in;l.lm"'t~ncet., 


OF"tGU may requiw II medical 

e'(ilmUl~~IO!'1 prior 10 n1olkill!j an 

.approval oet;ision. In Ihest! Gaso:~. 


OfEGLl WIll be finolndally respon.>ihlc. 

rOf the com of IhE medical \!xaminlllio'l. 


IdlfH If the ,1pplkalion 111 nppro\'ed, 

OrEGL! wil! so:nd Ihe tn5~tred;; t:hcd 

for the Living Benefit pllymen( <lnd /In 


e:-<plllllntion of benefits. In ilddi:io,\, 

once the pilyment has ho:!en l:a.(ned or 

deposir~·d, OFEGLI wdll{lmd 

explanatiOns ofhenefil$ 10 the insured's 

employing office ond p"yroll olGce:w 

IhOl! (hey will change bnsk insut!Jn<.<u 

withholclintts <lad contrihllti~H1S ill 

l'lLcorri;lnc'! with § 1\70.110fi. 


!21 If Ih.· tlpplkatinn ill riO! apprMl'd, 
Of'FGLl will notik the ifliluted 
indi"idu<ll lIr.d th'; .:mpJoy'uj<l urr;c~'. 
TIlt! ded~iOl\ will nol hc ~uhfet:t 10 
lldtl1lllislrativc f'!lli('w. Howe...er.!lm 
m!lured indi"idu<ll m:ly tl:<lppl~' "I,} 
lllte: dOlo: irflJlufe (;iH:\jmqam:e~ 
wanao!. 

http:pm<:limhlc.lo
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PART 871-5TANOARD OPTIONAL 
L.IFE INSURANCE 

. 13. The Guthority ciUllion for pari 871 
continues to rell.~ 25 follow.,.: 

Autborily:.5 U.S.C.S7Ib. 

14. In §871.501, paragraph (a) is 

revised to fil'3d es follows; 


§871.501 TetmlnfliQn and co/W'Itf1JIQft 01 
insunmal. 

tal The standard optionsl insurance of 
en insured penon stops when hi$1her 
hasic insurance stops (1$ pm'.'ided in 
§SlO.50l of this chapter. sloIbject to a 31· 
day extension of standard optional life 
inslll1!nce coverage, except when the 
basic insurance stop$: due 10 a full 
Living Benefits election. in which casu 
the standard optional insufGnce will 
conlinue WlJess volu.ntarHy GaJ'lCt'lled 
by the insured. 

• 

PART R72-ADOmONAL OPTIONAL 
LIFE INSURANCE 

15. The authority cilation for part li72 
continues 10 read as follows; 


Authorify: 5 USC 8716. 


16, In § 672..$(101, paragraph (al is 

reviiHld [0 rend 115 follows: 


§ 872.501 Tenmnalioo and CQfIII'f1IIOn. 01 

In,"urtJf\c:e. 


{II) The additionlll optionlll iniiurance 
of lI.n I.nsured person stops when his/her 
baSIC Insurance stops as provided in 
§870,501 of this chapler. 5ubjocI to a 31· 
day exlension of additional optional 
insurance coverllge. exO!pl when tht) 
basic insurance stoP$ due to a fuJI 
Uving Ben(!fits election. in which casl! 
the additional optional insurllnce will 
cominut: unless vo1ufnarily cancelled 
by the in5ured. 

• 
PART e73-FAUII.YOPTIONAL UFE 
INSURANCe 

17: The <l.utho,ity cilation for par! 873 
r.onlmues to read as follows~ 

hulhofity; S usc 8716 

18. In Sa7] 501. paragraph ta) h 
revised to read as follows: 

i 873.50t Te",,*~ and COfl-'1"5k»'! <>1 
inNnmc,. 

la) The family optional insurance of 
an in~urt!d Pt!rt.Ofl. \IOPS wh.m his/her 
baSIC inSurance stops as prtwidcd ill 
§810,501 of this chapter, suhjecllO a 31­
~ay clth;nsion of family optional 
Insurance coverage. except when the 
basic insurance stops due to 8 full 
Ulling Benefl!s election, in which case 
tht} lamily optional inliuran,,;e ,."W 

continue unless ... olunt;arily cancelled 
by the insured. 

PART 874-ASSIGNUENT OF LIFE 
INSURANCE 

19. The uuthorilY citation lor port 674 
continues to rcad liS follows; 

Authority: 5 U.S.C 8116. 

20, In § 874<:W1, paragrtlph (gl is 
added to mad Il$ follows: 

1; 87.1,lO1 AnllJflJnOMts petmlttect 
• 

{g) An insured individual who has 
elected a Living Beneii1 may not I'Is$ign 
his/her insuTonce lind an insured 
individual who has assigned his/her 
insurance may !'lot elect a Uving 
Bcnefit 

IfR Doc 95-14514 f,led &-t4~9S: 6:~5 Bml 
n·W<G cOO( ~.,..,. 

DEPARTMENT OF AQRICULTURE 

Federal Crop Ins.urance Corporation 

7 CFA Part 457 

ruN OS63-AAtG 

Common Crop los.urance RegulaHon5; 

Nursory Crop Insurance Provimons 


AGENCY: Federal Crop Insurance 

Corporation. USDA. 

ACTtOH: Final rulo. 


SUIAIAAFlY: The Federal Crop [nsuronCe 
COtpot?tion (Fete) ~erehy adopts 
m~ulal!!:ms for speCific crop prmcisions 
10 inSUlt! nur!w.ry plant'. These 
provisions will suppLlfment the 
Com!l"?n Crop lnsura-ncc Policy Bask 
ProvIsIons wlur:h conlains siandard 
lCrms and conditions GommOIl 10 mas! 
crops. The intended erfecl ofthis rule is 
10 move specific crop provisions for 
inSuring nursery from the Nursery Crop 
lnsur<lr:ce Regulalions j7 CF'R part -4:06) 
10 11m Common Crop Insurance Polin 
IS457.6) for case of usc by ihe public' 
and c;:nformancl! among pOlicy terms. 
and toadd a ntlrsery frOS1. free%.e. and 
cold damage exclusion op!lon 10 bellef 
mC(l\ Ihe needs of thc insured. 
EffEClwE OATE: June IS. 1995. 

F<:'R FUAl'l4ER INFORMATION CONtACT: 
Diana Mo~I.a);;. Pcderal Crop Insurance 
Corporation. U.S. Departmenl of 
Agriculmre Washinglon.IX: 20250. 
Telephone {202!254-S314. 

$UPPt,EMEHUAY II\IFOAMAttOH: This 
acllon has bi!en fl!vicwt.x1 ullde.- Uniled 
St41t:11; DeplIrtmen\ of Agricullufc 
1'"USDA'") procedures e.~lahlished 1l\' 
EXiKUlIVt:: Ordet 12<166 alltl 

DcplIrtmenlal ReguLation la12-l. This 
netion constitules a m.·iew as 10 Ihe 
need. Cumlncy. datity, and 
effeclivMesS of these regulations under 
those pracodureJi. The sunset reY~ew 
dat;} e$labl ish(ld fot Ihese regulalions is. 
lun;} 1. :l.OOO. 

ThiS rule has been delennined 10 be 
"not signiflcant" for the purposes of 
Executive Order 12866 lind, therefore, 
has not b~n reviewed b0the Office of 
MIJnIJgement and Budget {'·OMS"}. 

The infotmation collection or record­
keeping re1:Juimmenls contained in theSf: 
regulations (7 erR pan -457) were 
submitted to OMS in lIccordllnce with 
ihe prOVisions of 44 U.S.c. ]SOl el seq .. 
and hllv;} been assignad OMB control 
numba 056J-OOSO, 

11 has been datermined under 5ocdon 
6(al of E:.:-ocutive Order 12612. 
fedet.!llism, thaI this rule does not have 
suffiCient federnHsm implicalion.~ \Q 

warranllhe prepllration of a federali.51n 
Assessment. The policies and 
procedures contained in this rule will 
not ha...e .. substantial direci eHeel Oll 
sUlles or their political subdivision;;; or 
on the distribution of po\",er and 
responsibilities among tne VlIriOUS 
levels of gOvl~rnmenl. 

This rt,&u!lIlion wil1nQt have;; 
Significant impact on a suhstantia) 
number of smll il enlilles. Thls at:lio/1 
redUCes Ihc paperv.·ork burden on Ih,~ 
insured and the reinsun.:d compan\'. 
Therefore. ,hili aoion is determined 10 
be exempt from ,he provlliion$ of the 
Regulatory F'le:o:ibility Act IS U,S.C ('OS} 
and no Regulatory flexihility Annlni» 
was prepared. ' 

This program i~ li ..lerl ill lhe Cautio!! 

01 federal Dumesrit: AssiSh!Qi,:e ullder 

No, lO.450. 


This program is nol subjecllo thc 
prOVisions of EJ!l"<::ulive Order 12:1;:: 
which rerjlHrc intergovernmentai 
consuhation with .<late and 101;;;1; 
oHici3h. See the Naice rclalt:d 10 ; CrR 
part 3015. suhpan V. pubH~hed at 4A FR 
Z911a, fune 24. 198J, 

The Ofnr.e ot Ihe General COUnS!:! hal'; 
determined th;)llhe~e rel!llll11io(lli nJtWI 
the applicablu standards prov!dud In 

sub~et:tions (2Hal and :llh}!Zl of 
Executive Ordur 12778. The prO... iSIUI1't. 
of this rule will preempt stale and lonl! 
laws 10 Ihe cxlCllI such slate and local 
laws arc inl;ollsistenl herewilh. Th0 
adminisH"illivti appeal provil'ion~ 
localed al 7 CF'R pari 400. suupon ) ur 
promulgaliJ:d by lhe Nallnnal App!],lls 
Divisiull. whkhevur i~ applicahle. muM 
he exhauslmJ hefore jtldid.,1 ill:tinn n111\' 
he brollght. ' 

This ,1ctiml is 1101 ellper:1cd lu ha\"c 
1Ill!, significanl imp;n:t on the qUfllih'lIl 
Ihe human (lflvjronmPII!. hcnlth, anil 
<;afl~lv. Thl!rdufl!. Ileilher an 

http:fl!vicwt.x1
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Thli~';" the FEOEAAL AEGJSlER 

~Md legal effect, most of which -1ft keyaa-to and axfffiad II'! the CQdt 01 '.. """""""--' 
F..... ~ whIct) It ~W'O:Ir 
50 thin putItI41'I1lO 44 U.S.c. 1510., ":'-: 

,.......", .. I'l~' -', .." \ . 

The cOde 01 Fiderat AeguI~ D-*tbJ 
tho ~ 01 Doo.rmenta. PrtQa: of 
now ~ aM ti:SUId in the fifst fEDERAL 
REGlS'TER mue 01 each ......

• ';< "..' ,,:,.,'," 

• CFII_1I7O, 811, an. an. and 81. 
RIN~~aoeA_ 

_~'On.;pUr.
._Ptog""", _ 01 UtI,--Rogu.......;u.tng " 

a....RIa; AAignnwnt of LlIo lnIutance 

AGEMCf:: 0fi1ce of Persoanet " 
~1IDt.··· ," 
_:1'iOairw.: . 

that: tsnWnI!IJly m individual may elect: 
a UYing BenefIt. TntminalJy ill ia 
defined 114 having .lUe oxpectancy of 9 
DWDOui or I... Tharnfore, OPM does 

. DOt bave: the .tatutoxy aulhorlty to 
permit .ucb elections prior to an 
indlridual'. b:tltts: dingnnJed DI 

tm:niaally Ul. We reviewed the 
nquinmumt that ouly the wUNd may 
elect: e Uviog Benefit. At the pl8MDt 
time we an! DOt experiencing e Pl'Ohlmn 
in thia area. Hawwer. we will c;op.tluus 
to monitor the .it\.l4tU:ln to determioe 
wheth81any eh.e.r.tses should be mads in 
thafu.... . 

We: made oDe .!gni6cant clum.ga In 
the lJviJ.:lg BeDflflta reguletiona. The 
interim rogulatimu alate thet U an 
individwlfel«:t.a a Wving Benafit, 'he! 
aha aumo! then auign any remaining 
~, We tMv41uated that poait1oQ 
and haft nM.lM'td the regulatlruu It:l .tate 
that an indMdual can assign hitlbcr 
remalnice insut1U1Qtur any) followm,a 
W...ms Bouoflt election. We alan made 
change! in numbm.ogand languep to, 
conform the lJri.og Beneflta regu.latiol1ll 
to tbe orde:r and .tyle of the merged 
regulations.' 

On October t, 1995, OPM publiahe:d 
ln~ rugu.lationt (60 FR 51Ull. 
iJnp1emeoUns Section t of Public lAw 
103-338, which permits al11nJUNd 
Fod...templ__ andfonmrr 

employoos to ilftvocably auigD 

owmmdlip of tl:tm FF..GlJ iDawance.. 


aimplified the languaso to make the . 
regulations _ier to undcntand" 

We mcm"iOd one OOlXUllent from 8_ 
mtime organizatiOtl. which expt'8IHd 
approval of tho COl'lIOUdation and the 
sil::nplifiad ~i,,;. ..' !'".' 
. We- made c.ba:nsll$ to t&f1ect .latutory 

changas 1inc8 the propond regulatlou 
were prepared iutd made other minor ' 
laoguage modlficatioDl and .
clarlIicatioo.. . .•. ~..!' '. 

On June 15, 1995,OPM puhllahed 
interim mguWiollI (60 FR 31311}. 
implementing Pub. L. 103-409. the 
FEGLI Living Bmelitl Act, which . 
penni.. termi.wtlJy llllmllvldualt • 
covered by FEGU to a10et a lump sum 

'&*~~~eir Bat~c m.~.~ •. 
. We received ODe COmmlUl1 from an 
indiY1dual who 'U88ftIlOO D1lowms 
ooven!Id individualJ to mWt .uc.h an 
_ orio, .. 1h.ubocomlDg , 
tmninaliy ill and allowing someonl!l 
other than the in&ured to IIlbke the . 
electioa. The 1.Jving Benefita Act .ta:loI 

, :.. ," 
Previoualy. only Judeas coUld llMip 
owne.rsbip of their insW'llllca. 

We received one comment Cram II 
Federal agency 114k.ins: whetbor the ,.,' 
refmn:l.ce to "other petKln(aI't ~ 
inbmded to preyenl the auigOile aom ­
desipllting'e'corpotationue. ", mcon"-, bGMfidary and _ ," ­
.usgating that the- regulation! include 
instructions coru:ernlng procedure:t fOr 
roeJI.igning the insurance. The 
reguJationsin place at tho time lnduded 
e "eotpOration" in the: dofinition of 
''penIon.:' The de6nitlon. of, . . 
".M1pment" aha 8pocl8c.aUy lndud_ ' 
tl'1U'lffer ofownenh.lp to II corpomlitlll­
We do DOt believe that .ationsam 
the appl'Optiata forum for dNUed . 
inat.rut:tiJ:ll1B. lJutru<:Uons mom properly 
belong in haadboob, operating: 
mmualt. nnd olhet guidance to. _...... 

The: collllIieDtor alao Ilugested .ome 
perraeUngianguago chang"*,, We 
aa:opted eome of thelia .UUctUOlU. We 
alan made changll4 I.tt numbering &Dd . 
1~ 10 conform the Qlligt'lZll8bt . , 
regulations to the ordet and.ttyle of tho 
~mguI."'" 
~ FImdbIIlty .... 

1certify thet lhasa resuJaliona wtU not 
have a .igni6canl ecooomic impact 011 
a .UMtaDtlaJ DumOOr of amal.l entitifd. 
becau.so tho regulations will a.ffect only 
Fedom1 employees. armuitanta. and 
a:mlpmuatiODGn. 

IJ&t orSuhteeU 1D 5 CFIl PAl"tI870. 871. 
8n. 873 aDd 874 

J\dminiBtraUv~ practice od . 
procedure. Govfl'l'llml'tDt employoot. 
HOatagea, iraq. Kuwe.it.l.abacon. Life 
lnaunuu:o, RsUntmrmt. 

u.s, 0fBc0 of PwJounal ""n'pnunrt. 
}flt:I.Ia L t..d:Iutra. 
Acd.t\8l>i1«.1or. 

J\ccordiogly, OPM ltI ame:odins title 5, 
Code of Federal R~tiOIlS, as foUo,",: 

1. Part 810 b ltJYiMd to:road IU 

follows: 

PAm' 87O-i'ED£RAI.I!MPlDYEES' 
OROUP LIFE IHSURANCe PROGRAM 

SUbpatt A-Admtnt.tmlOn and QoneqI 

..,. 
81o.t01 DeIln.iUoI.l.J. 
81l1.10Z The polJcy 
81a.1Dl Co:r8cUoU of«rn:us. 
81O.1(M hdtialllodtiou and 
~. 

http:flt:I.Ia
http:becau.so
http:ownenh.lp
http:refmn:l.ce
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the individual 1» conaideted an adult· 
upon reBching thet lower age. Adopted 
chUdnttl do not inherit from their birth 
pa,ronu Utlder the order of precedence 
stated in 5 U.S.C. 8705, other than at 
detignatod ~n~ficlarloa. but iIlhOltnlt 
from their adoptive ~araal!l.. However. a 
child 'who 'i.e adopted by the apoua.in! > 
e bi.rth parent 1nh~1J from thet birth 
parenL ~_:.-:: -;'!r7:. "'; '.' "tt'~)::'l:"'~ ,,;- :',>;,- • 
Compen~lion tnear.t.l compeiuatlon 

under lIubchapter I of chapter 8110f title (
5, Un.1ted States Code. whIch is payohle.
becauae of an'On~th..job lnfurYOl" .' 
~ .'..... :-~'''' .... ~;"...\,' • 
Comp6l'l'QtioMr'm~ ~'ampioree 

or former employee whn is. 8I1titlMt to ~ 

cnmpenaation and wbom-tlfe-:-:~:':;:' 
Department of LaOOr delenni.nu:la. -. 1 
1J.J.W1ble to mtum to dutj. ;":.. ;t~:-· ~. 

Date of retirement. u uaed in 5 u,s.£. I 
8706(b)(1l(A). ~ the tWsrtin8 dabJI of : ,
annuity, .' 

fDept1nthml m.uu living with or ,; , , ,
receiving ~IU' and aubstantial 
1lU'P~ from tb(l: tmu.red individual. 

DUly oppointed Jif?,mSMtatiwl of thtt 
inalU'#d', estoM meam. an iltdividual 
::uu:ood in .. court Order granting the . 
individual the authority to~. or , 
the ngbt to pooou. the lnatlJ'8(fl, " . .,,
property; the order mua:t be iaaued by e 
court having Jurisdiction 0V6t the· ,.' ._ 
i.t:mutId's 9!ltata. Where the law oftho,·_ 
l.n.&untd's legal residmCO' provtdeifor': 
the adminiatmtion of etteN$, t.hrnuJh . , 
altamative- procedUres which dq I...y , 
,with the Deed for.& eourtord81. thia " 
!emJ aI80 mean. an individual whO. ' \ 
&bows that he/she ia entitled to roooiYO.' 
or piweaa. th& wurvd'a propeny under 
tbetermaoCtho6.ealtomatlve . ,: ' ... • 
proced~ . ~"':-::.- .:.•,', ' ":", ' 

EmplO)W meanul1indlvidual, ' 
defined by aoction 8701(e) of titio 5, 
UnikldStatesCode._· '.: : .. ' , 

Employing office means the agency. 
o~ or retinurumt ."stem. office that 
bas reSponsibility for llle lnIIu.taD!:e 
acUOIlf•.• ;:':;;:~-;<:::"'<.• ' ~ ': , 

. (1) ,The Administmtive Offiw oC the .; 
United State. Conrta ia tho amployi,ng , 
oHice for judp of the ItlUowinR eowtl: 

U) All United Sta!a:& Conrta of , 

Am~i~ni~ S~~ Dimict ~~; 
(lU) The Court oflntemotional Tnu::le: 
(1.1 Thtt Court of Federal Claims; BOd 
(v) The DillrlctCollrtfl olGuam. the 

Northtlm MIllrian.81slands, and the 
Virgin ialuds: " ., : 

(2.) The Wuhl.ngton Heedl~ 
SeMce. bt the employing 0 for 
judge! oC the Un.1led State. Court of 
Appeal. for tho Armod Forces.. ':.' 

(~J The United Stetu Tax Court is the 
employing office for ludges of the 
United States Tax Court. " " 

t.l The Unil4d States Court of 
Vetaram t\ppeoals r. !.he employi.ll:g 

http:apoua.in
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f 870,'009 RfrlIpoMlbiUtlet of lho u.s. 

0epert:m0nI of hta, 


(a) The U.S, Department ofState 
fu.nctiIms as t.htt "employing office" for 

udividuah wutlld under this aubput. 


{b} The U.s. Dttpartment.ofState mw,t 
detsnnine the eligibility of individuals 
und.er Pub. i., 101-513 (104 Slat. 2035) 
for lnsumru::e under tbU. subpart. TbiJ 
includnt deumn1niD.g whether an 
individual i. ba.m:ld from. inaumnce 
\Ulder cllaptet 87 of title 5 U.S.C. 
becaW$O ofothel uro lna11l'8DC'8 aa 
provided in NJd.1on 599C of Pub. L. 
101-513 {lOt Stat. 203S}. ._K-I.Mng_ 
1870.1101 ~Iltytoro l.JwIng ~ 

la} E.I':foctive July 25, 1995, an inauted 
individual who is certified by ~ 
doctor as tormi:oaDy ill, as dlIfined in 
1870.101. may olect to receive a lumP"" 
awn payment of Basic iDsunwce, 

[b} Optional WurtlllCV is DOt available 
"" p.,.....t ... LI.........S. 

(elUl The eft'ective date of a1Jring 
BImeflt o1ac:tton Ul the date on which the 
Uviu,g Ilenefit paymem 15 cubed ordapooitad. 0..:. ... __ 
e&ctive. it can't be nmn.ec.t. No fu.rt.ber 
eiodiou·of Uving Benefits can be made, 

(31Ifth. InaurOdlndlridual_ 
_ """'"'a Qr dopes'''''' tho LlvJaa 
IJ.cmefit paymtmt. the payment mu.fi be 

mtumod.to OFEGIJ. ' 


(dllf tho _ individual II» . 
uaigI.t.fId hiaJhfIr lnaurance, balmo 
cu:mot elect a UvIDg Banefit; nor can an 
IIIIIIiJp::teo elect a1JviDg Benefit on bobalf 
otan i.nau.red ladividual. '. 

(e) Ifan indJvidue1 hu eledod a 

I:.IvJaa _to b8/.... may ...... hW 

hatmnainins insu:tanca. 


1m.1101 AttIoum of al..Mnq lMnIftt. 
(a)(I' An emplaye&may meet to 

rectli've eith~ , 
. ·II)A lull LlvJaa _ wbJch ,..U 
of hWhet Beare lmwanco, or 

(U) A partial Uving Benefit. whicbt. 
a portion of hWher Basic in.surance. in 
a multiple of $1.000. " 

(%) Ma:nnuilllnt Dr compansadOllOl' 

mar only olect to mceivtJ,. full LIving 

Beue6t. " 


(b) The amount otBuic inauraru;n 

elected u a Uving Benefit will be ' 

_ by .. actoariaI_ 
repreMl'ting the IWOtmtof iDtonm lott 

. to the Ftmd bercaW$O of the euly . 

PfcHti~o:n~dua1eleC~:,;:e "full'" . 
LIving Bemtflt. the poat-election 8lA 
,..w bet 0, 11 an employee elecbl a pattW 
LJviDg Btmofit, the post-el«tl(ID. BlA 
will be the BlA reduced in proportion 
'0 the amount ot Buic tr:uRuance eleeted 
.. a Uving Benefit. 85 prucribed by 


Pub. L. 10J-.4~ (loa~423jj., 


(2) The post-election BlA eao.not medical informetion 01:' reapply at a jstl!!' 

cbangeafter tho effective dule or a date If futu.n!' circum,tarlcea warrant. 

Living Benent election. 


PART .7.--{REMOVEDI.(d)(lllt an employw eloc:lfI II full 

Living Benefit. 8asic accideotal death 
 2. Part 871 it. ~moved. 
end dbmamberment coverage 

terminates ea of the tdim;livill dato oithe PART 872--{l!EMOVEDI 

ejection. 


3. Part 872 is removed,(2) IfaD employee elects e plU"tial 

UviDg Beneilt. Basic accidental death 
 PART trl3-{REMOVEDJ
and dilmembnrment CtNerttge ia 

ns<iuced to equal the poat-elocthm 8th. ... Part 873 is removed. 


f87O.1103 e.cuon~ PART 8Y4--{REMOVEDl 

Cel The lnsured iDdivkh.Ull must 
 5. Part 874 ill mnovod. 

roqueBt W!ormatlon on Uvit:tg Sendta 
{PIt. Doc. 97~2458A Filed ~16-Q7: 6;45 ami,and an application form direttly from 
IIWIIIi2 t::llm ....1...OFEGLl ~. .. 

(bl(1j Only the _individual can 

apply for a Ltvm, Bendt; no one em 

apply on hWherbehalf. OFRce OF GOVERNMENT ETH'CS 

5C1'11 ____(2) The inaumd individual mw,t 

complete'the fhtt part of tho application 

and have hWher phyaiciaD complete 

the MO)lld part. 11m completed " " 


RemcrwaI: 01 SUpetHdod References toappUcation mua:t be lIubDdtted directly 
the FonMr HonorariUm Ban,. AIMatanatoOFEGIJ. . . ., " 
10 ConIonnWllb Procu_lntogrtty(e)(t) OFECU reviewa tho epplicutioD. 

obta1n.s cm:lficatian from tho inlu.red'. Cha:nga and COnflict-of.lnbnst . ,
eam_andOlhe,U",tunpIoying office rep:rdins the flmOunt 


of i.uur8.Dce and tho ebseocl'l of IlIl AOEJtCT: Of!'ico of'~vernmeDt E~' ,; 

lliUlgDment. and dotonnineJ wlurthet the 
 (OGE). . .
individual meeu the roquiremanlfl to -.FloaIruIe:wcImi""· 'c.,"elect a Urlq Benefit. ',; "1Qtmdmen.. 

rllLfOFEGLI •••d..ddltiooal 

inlarmatian. it ,..w coatact the inmred SI:..J.tm 1'he Office ofGov~" 

or the lnaurnd'& phy&ician. Ethica ia ~ auptmedft 


(3l Onder cmta1n d.rcumataDtu. refenmcas to the fum:iirr atatutoiy . " 

OFECU may requm, al.l1Odiatl hormrarlum bar froul the axecutive 

IOOIml MHoD before w.Uing a deciJicn. branch ropieth)U$ OD.atandarda of' _ 

In those CIWIti, OFEGU la &ilncially ethical conduct and ftpRnd.j,) 

retpon.sible for the -colt of the medical' dhclaaw:e. In additioD, nn1Iiom 1.0-tliS 

aum1neUon., atandards of conduct regulation ant . 


(d)(t) lfthe appllcatlQD is :~. beins; matbt 1.0 MOod .tatutory.clwiga 

0FECLl Mmda theJ.N1l.rod a for on pmcumnent integrity and a D8W , 

the LJvingBenefit payment end u mgulatiQDonc0n.8Jct-of-inlm!lt '.., , .. 

nplmationofbenefita. exBDlptionL Finally. OGE Is nunov!Dg 

, m Onlil the chIrl. btu bean au.hod or outdated~ in thaltaDd.atW oJ' 


d6paailed, the individual may chango' couduct~ to certain: ,,"; ~.~ 


=:~~u:!.~:.:.~=rn~~ ===.=~~;~,:,~
m\lBt'mar:k, the r:heck "void" and.mtum' ~ and \IIXt. "'--. '.~~ .~.'.-. 


It toOPEGLl. " .' EFFECTIYE DATE: SeplalDber 17>iii91:' ;' 

(U) Once the !muted LndJvidualbtu ADOR£SSB: Dmce of Govemmsnt .' , 

chued or deposited the payment, the EthlCl. Sulte 500. 1201 New York , " 
Uving BiUlB6t election becomes: _.. Avenue, NW., W.ubington. DC %0005­
effective and amDOt bet nrvokod.. . lS17, Atta..:: Mr:c. Sid SmJth. A copy., " . 

, OPEGLJ thaa If!llds tt1Cp1anationa of oJ'the OGE M8monu:adwn noted In. the " 
boacfita to the hmued'. amployiq ....PB'TMf ~l1CII Nctioa ,
omee.1SO it em make the n~ below may be obtained from cx;E'a .,.~ 
dwqpm in withboldinp and World Wlda,Wab Sita on the int8niOt.1' 
doduct1om. : '" ' bttp:l/www,usogtt.gov.fromOGE". 

(2)ltthe appl1cetion is notapprtmtd. ethics bul.lct::ln board TEBBS ("1'ha ... , , 

OFEGIJ ,..w notify the lnntred . Ethk:a Bullotin Board Syetem") at %Ol­
I.ndividual and the employing omca. 2000-8030. or by COl1t8CtIJ:Ig Mr, Smitll':at 

The ded6lon hi DOt I1.lbjod to OCE. 'l"_#"';~ 


adai.inilliralivlS 11t'Viaw; however, the FOft FURTHER fHFQRllATION CQIITACT: 0, 

Indlvldual can _additional· SId'_...-...c...r.u:.unaol.· 


http:mtumod.to
http:Dttpartment.of
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Attachl1)cnt G: Federal Employees' Group Life Insurance Amendments 

4. Public Law 105-205 
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PUBLIC LAW 105-205-J1JLY 22. 1998 112 STAT. 683 


Public Law 105-205 
105th Congress 

An Act 
To amend ehapter 87 of title 5, United S~te. Cod,.. with ffilpec\ to the order July 22.. 1'998 

ofprecedence to be applied in the payment oflife insunmrn benl:utlt !H,R, 13161 

Be it enm:ted by the Senate and House of Representatives of 
the United States ofAmericc, in Congress a86ernbl£d, 

SECTION 1. DOMESTIC RELATIONS OR.DERS. 

Section B705 of title 5. United States Code, is amended­
(1) in subsection (a) by striking "(8) The" and inserting 


"(a) Except as provided in subsection (e), the"; llnd 

(2) by adding at the end the f()JlGwin~; 

"{eX!} Any amount which would othel"WlSc be paid to a person 
detennined under the order of precedence named by subsection 
(a) shall be paid (in whole or in part) by the Office to another 
person if and to the extent expressly. provided for in the terms 
of any court decree of divorce. annulment, or legal separation, 
o.r the terms of any court order or court·approved property settle~ 
ment agreement incident to any court decree of divorce, annulment. 
or legal separation. 

"(2) For purposes of this subsection. a decree. order, or agree­
ment referred to in paragrapb ill shall not be effective uniess 
it is received. before the date of the covered employee's death, 
by t~e employing agency or, if the employee has separnted from 
servlce, by the Office. 

"(3) A designation under this subsection with respect w any 
person may not be changed except­

"(A} with the written consent of such person. if received 
liB described in paragrapb (2); or 

"(B) by modification of the decree., order, or agreement, 

as the case may be, if received as described in paragraph 

(2). 

"(4) The Office sball prescribe any regulations necessary to Regulatiorul. 

carry out this subsection, including regulations for the appUcation 
of this subsection in the event that two or more decrees, orders. 
or agreements, are received with respect to the same amount.", 

SEC. 2. D.IRECTED ASSIGNMENT. 

Section 8706(e) of title 5, United States Code, is amended­
(1) by striking "(e)" and inserting "(e)(1)"; and 
(2) by adding at the end tbe following: 

"(2) A court decree of divorce. annulment, or legal separation, 
or the terms of a court·approved property settlement agreement 
incident to any court decree of divorce. annulment, or legal separa­
tion, . may direct that an insured employee or former employee 
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make an irrevocable assignment of the employee's or former empl()y~ 
ee's incidents of ownership in insurance under this chapter (If 
there is no previous assignment) to the person specified in the 
court order or court-approved property settlement agreement.", 

, .. 
Approved July 22, 1998. 

:-=:::::-c:===-=:-:-:c-:-------....­
LEGLSLATIVE HISTORY RH. 1316: 

HOUSE. REPORTS: No. 105-134 (eornm. un GcV(lmment Reform llnd Civt!l"IIightl. 
CONGRESSIONAL RECORD: 

Vol. 143 (19911: JUDe 24, tonsidernd lu)d palured Hllusl!. 
V'll. 144 (1998): June IB, ooll9idernd tknd passed SemlW. 
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U.S. OFFICE OF PERSONNEL MANAGEMENT 

NOTICE AND POSTING SYSTEM 

N01ice No. 99-12 Washington. DC 20415 

Date: April 13. 1999 

j.
Notice of OPM Regulatory Change 

AGENCIES: POST THIS NOTICE IN A PROMINENT PLACE. The etteChed regulations must be made available lor 
emp4oyoes to review in eecordllnce with 5 U,S.C. 1103(b}l2}!Aj and 5 CFR Pen 110. Insert the loCetion where 
the rOQuietion$ can be reviewod; in the box below. This notice should be PO$tOO fOor II rninirnom of 10 workdays. 

EMPlOYEES; The OPM regulations summarized in this N01iCe were feci!Otiv published in the Federal ~egi!ller. 
The complete text of lhe regulatwM, induding relevant doles end addreS5e$. IS oveilllhie for review in the 
IoCetion listad below. Thili\ Notice is fa, infofmeltonel purposes only. Publication in the Fedetel Register ptovkles 
officiel notft:e to the public or pPM regulatOfV ctlengae. 

REGULATION STAGE: o Proposed o Interim 

• 
SUBJECT: FederaJ Employees' Group Life Insurance: Court Orders 

SUMMARY; These regulations implemem Pub. L. 105~20S which was enacted 
July 22. 1998. This law pUts cenain coun orders ahead of the Slaunory 
order of precedence in payment of benefits under the FEGLl Program. 

[LOCATION OF COMPLETE TEXT, 


J~R~ 
Janice R. Lachance 
Director 

-
Inquiries: Government employees should contact their personnel 
oHice; pefsonnel offices should contact their headquarters Insurance 
Officer; annuilants should cantflCl the Retirement Information Office 
., 12021 606-0500. 
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Fedual RegisterRules 'and Regulations 
Vol, ~, No. 65 

TUeMlay, April 6. 1m 

This 68C1ion mIne FEOERAL REGISTER 
contains re{lullllory (IoCUmenls I'IavlIlf,l general 
applicabiliTY end lega; efle<:!, mos1 olwhict, 
ere keyed to end C'Odfffld In lhe Code 01 
FederBf RagulatiOtlS. whscP'I is ;)Ubldhed Untlel 
50 bUe:S ptJrsuarn 10,44 U,S-C, 1510. 

The Code or FfMlt'ral ~ is &Oid 1);' 
the SuperintenOOn1 of Documtm~, Prlee$ of 
new booil8 are- Iielad fI'I the tim FEDERAl 
REGISTER Is&ue at eed'! MMtk. 

OFF1C£ OF PERSONNEL 
MANAGEMENT 

5CFRPertm 
BIN 320d IJ49 

Federal Employ...• GrOup Life 
Inaurence program: Court Orden 

AG£NCr. Office of PersOi1i:Hil 
Management 
~ lDterim ruIn with request for ........... 

SlMWIY: 1'lN!I Officii of Personnel 
Managemeot (OPM) i, inning iDterim 
reguietion510 Implement 8. new law. 
which was enacted July ZZ. 1996. This 
jaw nil'quina thai ptOVl8io08 01 a t:Ourt 
decree of divol't:ll, annulment. or legal 
!ejulnltion, or the i.en'nS of 6 court order 
or court.appn:noed property !ettlemeDt 
agreemant reJ~ to !uch a court 
decrt18 befollo'IQd inBtead or the 
otherwiae existing statutory order of 
procede!lce for parmant of baneIits 
under the Federal Employool' .(;roup 
Life im:urance Program, 
DAns: Interim rules are effective May 6. 
1999. CommeDlIl must be received on or 
before JUDe 7. 1999. 
ADDRESSES: Send writteD comments: '0 
Abby L Block. Chief. insurance Potky­
and Information Diruion, Office o! 
im;urance Programs, Retirement and 
insunmce Service, Office of Personnei 
Management, PO Box 57, Wl$hingtnn. 
DC Z0044: or deliver to OPM. Room 
3US. 1900 E StnMlt. NW. Washington, 
DC; or FAX 10 (ZOZ) 606-0633. 
,FDA fUfffifER INFOAMATIOH CONTACT: 
Karan Leibacb. (ZOZ) 606-0004. 

SUPPtalEJiflART ,JM;OAIU.lICNf~ The 
Federal Employees' Group Life 
msunu:u.::e (FEGlJ) law lIets an order of 
precedence for p.ayment of OOoefits 
foUowiDg the death of an insured 
employee. annuitant;or compensationer 
(5 U.s.c. 8705). Fim in the·order of 
prec&dence is a-designated bene5ciary. 

There has been no statutory limitation 
on changing designations. 

When a divorce decrlre requires an 
iodivldual insUNld under FEGU to 
nama his/her clUldren or former $pouse 
as the benefieiat)', it i$ possible the 
individual may not camp)y or may 
c""'r,ly and then cha:r.t&G the detignstion 
at a ater date, Tbitl action, wbile 

,potentially in violetion or the court ' 
ordar, did not violete the FEGU law. 

Pub. L. 10S-205, 112 Stat 683. 
enacted july 22. HI9S, require! banm!1I 
to be paid in acearda.nct: with lbe term. 
of a court dec.reeof dlvort;(!. annuhMnt, 
or legal 8epanltion. or lbe tmo$,ofJW,Y 
court order or court·approve~ property 
.ett1mnent egrMmen! relating to a cour1 
d1!!C'tOO of divot'C*, annulment, ar legal 
'&parotion, regardlm of wbether or not 
the insured indlvidual actually 
complot08 .. dftignstiOll complying with 
the court oroer, if tho court order i, 
f'8CE'lved in the-appropriate office before 
the death of the inIIured individual. To 
the extent provided in tM court order. 
the cuurt order eupcnedeuny prior 
designation by the iDtlu.n:td individual. 
Pub. L. 1QS-20s.a180 prohiblb All ' 
inaurml individual from changing hi,1 
ber detignation, unleSJ the perlIonla). 
Dllmed in the COW'1 order a.gretl, or 
unleDD the coW'1 order is lubeequE!ntly 
modified hy the.court lbat origjoally 
iuued it. 

Thells rogulationl define lbe type,'of 
coW'1 orders that the law eppUee to and 
state that the .(lltUtorv ardar of 
pNtCedeDce will Dot bnppllcable if 
Such a court ~ bas be&n'l"llf:fIjved in 

, the appropriate'office OD oHIter the 
date of e:nactmfltlt orth~ legisletian Alld 
prior to the, death of the insured, The 
appropriale office for actiw employee! 
i. their employing agency; the 
appropriate office for stJpatattwi 
employeee (annuitants) I. OPM. Fot e 
compeDJationer, dUring the fim 12 
months <If OODpay ataws the appropriate 
offica: is their employing as-cy; after 
separation Or the completion o:f 12 
montha in nonpar statuI, the 
appropriala office is OPM. To e-void the 
pouibHity of e fraudulent submiuion. 
we are requiring that certified copies of 
the court orders: b& submitted. 

in the event of conflicting court 
orders, the Office of Federal Employee,,' 
Group LHe Insurance (OFEGU) wiU.pay 
bsuefits based,on whichever coun order 
ha. the earliest date of execution and 
mtK!tB the NqUirmnent of haYing beeh 

rm:eIV(ld by the appropriate office on or 
after the date of enactnllm! and before 
the death of tho insured. (A domestic 
relations court order from ooe court 
does not automatically bBl/etho effect of 
modifying aD existing dooHtttic 
rolations court order from Mother 
court.) 

Pub. L 10S-205 also allows 11 court 
order 10 direct the- in.ured to malr.e an 
Irrevocable IlIsignmenl to the person(s) 
named in the court order. However. 
until the insUTed indlviduaJ properly 
completes aD asllignment form, the 
assignment does not occur. 

Thhe regulations alao correct n.n error 
to § 870.506(e)(Z) to state that eUgible 
employee. wbo return to Federal service 
after a break in 'Ilervica of 180 day! or 

· more receive whatever Optional 

inllurance coverage they bad before 

separation:if they do no! submit a Life 

Insunwce Election &pedf\cally electing 

or waiving Optional insUlWlC8, 


W';vw orGtmeral NoticeafPropostd 
Ru.1emaldng 

Under Itlction_553 Cb)l3 )(B) nod (dUal 
of title S, United States Code. I find that 
good ceui!le mIll for waiving the 
gaMra! Dotice of propo.ed rulemUing. 
These regulations implement Pub, L 
105-205, which became effective July 
22., 199&. 

lleplatory Flexihility Ad 

I cortiIy thet this regulation will DOl 
bave a $ignifiQUlJ economic impact on 
a .ubstantialnumber QI .mali entities 

·	because tho regulation win only affoct 

Ufe inIIuranca lmutfiil QfFederal 

emploYIre' and n-rt.in!ru!. 


Exeattiw Order 128H. ReEulatory 

· -Thia rule bns been revi'fl'WOO by the 
OfficfH)fManagement and Budget in 
accordance with Executive Order 12866. 

u.t orsvbiccts in 5 CFk PUl.70 

Admiw4tmtive practioe.rut 

pJ"'()($dure, G<>vemmanl1tmployeeli, 

Hostegu, lruq. kuwait. Lebanoo, Ufe 

lUUl'1Ulce, Reti.nlmenL 


U.S, Office oIPunoMel MII.DRgeD:lilnl. 

, Janf.at R.. lAe:ia.uce, 
Dirmm. 

Accordio.Rly. Df'M is amonding 5 CFR 
part 870 a.& follows: 

http:propo.ed
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PART B71l-fl!OERAL EMPLOYe£S' 
GROUP LIFE INSURANCE PROGRAM 

1. The authority citatioIl fOf part B10 
revilled to nHld 8$ follows: 
Autbority( 5 U,S,C. 811&: ,ubpan I a1JD 

(2) To qualify ,0 penon fur tu.lt:h 
payment, a cmified copy of thp l:!JIUI 

orner mUJ:t be received bv tlte 
appropriete office on In ~fter ~uly 22, 
1996, and be10re tOO deeth of the 
insured, 

ptid according to the order at 
precedence shown in §810.801Id) if the 
l.ltlured individual dOOi not complete a 
new designation of beneficiary'. 

6-. In § 870.901, paragraph Iii i& added 
10 read 8.$ follows: 

luued unneuec. 5gQC of Pub, L, lOl-S1J, 
104 Slet. 2064,.t amlmded; S 61iJ.:w2 alsc 
lUlled und« MUons Ino2{f}, tl212(e). Illd 
1124811» and (e) of'Ptlh.l.. 105-33. 111 Stat. 
251: H 810.101, 810.601, 87(1.802. and 
310.001 .1$0 fAUSd under pub. L. HIs-lU5. 
112 SUit. 683, 

2. In S870,101. the definition CoIU1 
order is added in alpbabetical order to 
r«ad QlIj follows; . 

t 8TO..101 o..rtnl'ttonl. 

Court order meaD8l:WY coUrt dec:roe of 
divorco, a.ttbuhnent. or legal separation, 
or the term, of my coun order or murt· 
approved property seti1ement agntemOlll 
~• .atibg to any Court decme of divQ:Ce, 
a.n.uWmeIlt. or1. '''paro.tion. the 
tet'D1$ of which mquiro FEGlJ benefits to
I?e paid t9 B ipedfic perron or pmoo". 
" .. . . • ~ 

J. In § 670J)06, the third f.Ontenco of 
paragnlph 'e)(2) i& revilod to roaa IU 

follOW'l~ . 

t 8'1OJj(jfS OpUonld~' Qat*Ulng....... 
(e)·~" 

,(2)· .. , .. Hthe employee dot\ln't file 
e We lnIw'u:nee Election. in a manner 
dl!lSlgnated by OPM, within tha J1-d.ay . 
period, the emploY*8 gets whatever 

. Optional insurunctt coverage be/she bad 
immediately before separating from 
Fedentl'nMce and ls eowid~ to 
bave waived any other Optional 

• • • • ·. 
" 4" In S-870,301. pamgmpb (&). 
introduclory ttvn, .5 revised, paragrapbs 
(d) a.od (e) 8J'e redesignated Q 


parnsmphs (e) and (fl, and. fle\o\' 


parnsmpb (d) is added to read IU 


follows: 


, t 810.801 OrdtJt t:ri precedtftt• .end 
PI'f/I'I'IInt of boMttlL 

(ltl Except as proVided in paragrapb 

fd) of this section, benefits- are paid 

according to the order of precedence 


. stated in S.US.c. 8705(8), as f.qLlowJ:; 

(d)(11 If them is a court ordor in effect 
naming: a IIpeeific person or persow to 
receive lue inaurmee benefits Upon the· 
death of an iDs~d individual, aQic 
·'lsu.nmco aDd Option A and Option B 
III~ will be p8.id to the penon: or 

pl'!rSQU named in the court oide-r, 
instead of according to Ul(!: ord(!:t of 
precedence. 

(3){i) For ampioyees, the approprisle 
office is their omploying 'geney, 

iii} For annuitants. the appropriate 
omea)s OPM, 

(lii) For compeu&4tioners dl.ll'ing the 
first 12 months of nonpay ats.tus. the 
eppropriate office is their mnploying 
agency. 

(jvj For compensalionen after 

iJeparalion or the completion'of 12 

montb.& in nonpay ftatus, the 

appropriate office jl QPM. 


(~) If. within the applicable time 
frames, the appropriat4 offlcs receives 
eouWctlna court ord~ entitling , 
dit'tertlut p'rtOruI to fhe. same insurance. 
bimafitJI will be paid based on ' 
whichever eo\U1 order was is.ued first 

5. In i 810.802. the first aenlrmce of 
pangntph (.8) is revised, and 8 new 
paragrapb {i) is add~ to read as follow.: 

t87D.802 ~Dnolbe'n.ftdmr: " 
eel Except Il.I provided in paragraph (t) 

of this section, ifan iDIunId 1rIdhiidlial 
wants benefits paid differently from the 
order ofprncede~. he/soo mwt file a 
designation of benefieiary,' * ," • 

(i) (l) Except.as providttd in pamgrapo', 
1m2) of this section. ife court order has 
boon te08i.ved in accMdance with .. 
S&70.801(d). a,D ~ iDdividWLl 
CIUWOt dfl1lignate e difJerent bwleflclary,
unle:sl' " ..' 
mThe person(s) named 1rI the court 


ru'der gives wn"tien CO!l8()nt for the 

change, or, , 


un The eourt order is modified, 
(2) If a court order bas boon rooeived 

in accnrdtu:!ee with S 870.801(dl.lWd the 
court order appUes to only part of the 
in&u:nuIco banefiu. an iDIunId . 
lndividual can desigilate a different 
beneficill!Y to recvive thO wurance 
benefits that Q.f1IllIDl included under the 
court order. If the insured individuaJ 
does not make a dUignatiOD for these 
ben4fits and there ill no pNtVioUil valid 
~jgnation on file, oonafhli will be paid 
Iltcording to the order of precedence 

, shown in §870.&01Ial. ' 
ill If e t;(IW1 order mce1ved in 


llCCti1'dance with S370,801{d) ie . 

J:ob$equenuy modified without namlng 

., MW person 10 rnceiVtt tho. bwtefits, ' 

and B C*rtil1oo copy of the DlodUied 

court ordv i, nteeived by the 

appropriate office before the death of 

the inlurod. the insured individual cm 

desillnlllo II htmefitiary. Benefits will be 


t 87D.901' Jl..lgnmenls permitted 

(i) A court ordflf can direct thlU en 
inaured lDdividual make an ir:revocabie 
as~lignment to the penon]e) mimed in 
the court order, For an aUig:nmenl ttl two 
effective, the insured indiVidual mu.1 
foHow the proced~s in S 870.902. 

!YR Doc. 99-8219 Filed 4-!'i~Il; tI~O ani! ....... _­ -

, 
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U.S. OFFICE OF PERSONNEL MANAGEMENT 

NOTICE AND POSTING SYSTEM 


~otlc. No. 99-46 	 Wuhlngton. DC 20416 

Date: October 15, 1999 

Notice 	of OPM Regulatory Change \. 

AGENCIES: POST THIS NOTIce IN A PROMINENT PlACE, Tn. attached reguletlona mum: be made Bvailetdo 
fOf employees to review in aec:ardance with 5 U,S.C. 1.103(bH2HA) end 5 CFR Part 110.lnoert the location 
whetr. the regulations can b. reviewed in the box betow. This JlOliCit shoutd be POtted for 8 minimum of 10 
workdays. 

EMPLOYEES: Thil OPNI regulatlotl& summarized in tnt. Notice were recently PUblished in the Federal Reginor. 
The compjete telCt of the ,egulotion., including relevant dutH and eddresses, is available for review In the 
loeItion listed below. ThIt HotlCIt ill for infom)rional JlUl'PCHI only. Publk:ation in me Federal Ragin., pnwttt.. 

, _..- ....he......,of OPM ___• 

REGULATION STAGE: o Propoaed o Interim lEI final 

•SUBJECT: 	 Federal Employees' Group Life 11lN1'IIIICe: Coon Orders 

SUMMARY: 	 n...e regulations finalize Ille inlerim regulations published in Ille 
F<di!rol R<gurtr April 6, 1999. The regulations unplerneltl Public 
Law 105·205, which requm,. thaI benefits UDder Ille FEGU Program 
be paid in accordance with the prO\lisibns of court orders in certain 
oif.um,,,,,,,;•• , instead of being paid according to Ille t"",tory order of 
precedence. 

These final regulations make no changes from the interim regulations. 

LOCATION OF COMPlETE TtXT: 

Jenico fl. laehance 

J~fl~ 
Attaehm~nt 	 Director 

Inquiries: Employee$ should contact their personnel offices: 
personnel ottices should COntact their headQueners insurance 
officera; annuitanta should contact the Retirement Information 
OHlce at 12021 606·0500. 

= 
Feder.1 Rex,i.tu 

Vol. 64, No. 195 

Friday, October e, 11199 

• 
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I. Public Law 106-265 



PUBLIC LAW 106-265-SEPT. 19, 2000 


," 

FEDERAL LONG-TERM CARE INSURANCE 

, 
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\. 


Public Law 106-265 

106th Congress 


An Act 

To tlfl\end title S, Unit«:! Staw Code, ttl provide rOt the establishment or 8 program 

under ...hid! long.~nn earn insurnnoo i.!I riIllde available to federol employee\!, Sept. 19,2000 membere of the unifumled oorvlces, and civilisn and military Tetiree&, provide
tH.K 404Ul for the ~h'.m of I'ftirement wverege en'(!rtI under dwptera 83 I1ml 84 of 

wth title, and for othat' pu.rpo.ee&, 

Be i.t enacted by the Senate and House of Representatives of 
tlu! United Stales ofArnerita in Congress assembled, 

TITLE I-FEDERAL LONG-TERM CARE 
INSURANCE ' 

5 USC- ilO{)l fHlte. SEC. 1001, SnORT T1'I'LE. 

This title may be cited as the "Long·Tenn Care Security Act". 
SEG. 1002. LON'G-T'ERM CARE INSURANCE. 

(8) IN GENER.Al..-Subpatt. G ofpatt. HI of title 5. United States 
Code. is: amended by adding at the end the foUowing: 

·CHAPTER 9O-LONG-TERM CARE INSURANCE 

~Sec:, 

"9001. Definitions. 
"'9002. A...ai1abi1i~y ofhllllUWlOO, 

"9003, C<Jntratting Qur.hority.

"9004, Financing. 

"9005, ~mptu:m, 

''9{)i)6, Studies, rnpru1Jl, and audics. 

"'9007, Juriadie'tion of ooum. 

"9008, Administrative funetions, 

uSOO9, Cool nc:eountinr Ilt.ondard •. 


"§ 9001. Definitions 
For purposes of this chapter: 

"(1) EMPWYEf;,-The tenn 'employee' means­
'l'Al an employee as defined by section 8901(1); 
"(B) an individual described in section 2105(e); and 
,,(C) an individual employed by the Tennessee Valley 

Authority. 
but docs not include an individual employed by the government 
of the District of Columbia. 

"'(2) ANNUITAA'T.-The te:nn 'annuitant' has the meaning 
such term would have under paragraph {3) of section 8901 
if, for purposes of such paragraph, the term 'employee' were 
considered to have the meaning gi....en to it under paragraph 
(1) oftbis 8ubsection. 
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"(3) MEMBER Of' THE UNtFORMED SERVICES.-The term 
'member of the uniformed services' means a member of the 
uniformed services, other than a retired member of the uni­
formed services. who is ­

"(A) Of} active duty or full*time National Guard duty 

for a period of more than 30 days; and 


"(8) a member of the Selected Reserve. 

"( ,0 RETIRED MEMBER Or' 'tHE UNfFORMED SER'V1CES,-The 


term 'retired member of the uniformed services' mean..e: a 
member or former member of the uniformed sef"'Vices entitled 
to retired or retainer pay. indudit:l8 a member or former 
member retired under chapter 1223 of Utle 10 who has attained 
the a~ of 60 and who satisfies such eligibility requirements 
as the Office of Personnel Management prescribes under section 
9008. 

"'(5) QUALrFIED RELATIVE.-The term 'qualified relative' 
means each of the following: 

"(A) The spouse of an individuaJ described in paragraph 
(1). (2). (3). or (4). 

"'(B) A parent, stepparent, or pnr...mt~in~law of en indi­
vidual described in paragraph (1) or (3), 

"(C) A child (including an adopted child, a stepchild, 
or. to the extent the Office of Personnel Management by 
regulation provides, a foster child) of en individual • 
described in paragraph 0). (2). (3). or (4), jf such child 
is at least 18 years of age. 

"(D) An individual having such other relationship to 

an individual described in paragraph (1). (2), (3}, or (4) 

as the Office may by regulation prescribe. 

"(6) ELIGIBLE INDMDUAl--The tenn le)igibJe individual> 


refers to an indhidual described in paragraph in (2), (3), 
(4), or (5). 

"(7) QUALIFIED CARRlER,-The tenn 'qualified camer' 
means an insurance company (or consortium. of insurance 
companies) that is licensed to. issue long~term care insurance 
in aU States. taking any subsidiaries of such a company into 
account (and, in the case of a consortium, considering the 
member companies and any subsidiaries thereof, collectively). 

"(8) STATE,-The term 'State' includea the District of 
Columbia, 

"(9) QUALIFIED LONG-TERM CARE tNSURANCE CONTRACT.­
The term 'qualified long~term care insurance contract' has the 
meaning given such term by section 7702B of the Internal 
Revenue Code of 19B6, 

"nO) APPROPRIATE SECRETARY,-The term 'appropriate Sec~ 
retary' means- ' 

"(Al except as otherwise provided in this paragraph, 
the Secretary of Defense; 

"(B) with respect to the Coast. Gua.rd when it. is not 

operating a.s a service of the Navy, the Secret.ary of 

Transportation; 


"'(C) with respect to the commissioned corps of t.he 

National Oceanic and Atmospheric Administration, the Sec­

retary ofCommerce; and 


"(D} with respect to the eommissioned corps of the 

Public Health Service. the Secretary of Health and Human 

Services. 
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"§ 9002. Availahitity of insurance 
"{a) IN GENERAL.-The Office of Personnel ~'lanagement shall 

establish and, in consultation ,'with the appropriate Secretaries, 
administer a program through 'which an indiv;dual described in 
paragraph (l), (2). (3), {4}, or (5) of section 9001 may obtain long­
term care insurance co"erage unaer this chapter fur such individual. 

"(hI GENERAL REQUlREMEN'I's,-Long~tenn care insurance may 
not be offered under this chapter unJess- . 

'''OJ the only coverage: provided is under qualified long­
term care insurance contracts; and 

"(2) each insurance contract under which any such coverage 
is provided is issued by a qualified carrier. 
"{c) DoctIMENTATION REQUIREMENT.-AB a condition for 

obtaining lon~.tenn care insurance coverage under this chapter 
baaed on one B status as a qualified relative, an applicant shaH 
provide documentation to demonstrate the relationship, as pre~ 
scribed by the Office, 

"{d} UNDERWRmNG STANDARDS.­
"O} DISQUALIFYING CONDrrION.-Nothing in this chapter 

shaH be considered to require that long4.enn care insurance 
coverage be made available in the case of any indh·iduai who 
would be eligible for benefits immediately. 

"(2) SrolJSAL PARlTY.-For the rurpoae of underwriting
standards, a spouse of an individua described i.n paragraph 
(1). en. (3l, or {4} of section 9001 shaH, as nearly as practicable. 
be treated like that individual. 

"(3) GUARANTEED ISSUE.-Nothing in this chapter shall 
be considered to require that long·term care insurance coverage 
be guaranteed to an eligible individual. 

"(4) REQUlREMENT THAT CO!<."1'RACT BE FULLY lNSURED.­
In addition to the requirements otherwise applicable under 
section 9001(9), in order to be considered a qualified long­
tenn care insurance contract for purposes of this chapter, a 
contract must be fully insured, whether through reinsurance 
with other companies or otherwise. 

"(5) HtGHER STANDARDS ALLOWABl.£.-Nothing in this 
chapter shan, in the case of an individual applying for 10118­
term care insurance oovera~ under this chapter after the 
expiration of such individual s first opportunity to enroll, pre­
clude the application of underwriting standards more stringent 
than those that would have applied if that opportunity had 
not yet expired, 
"(e) GUARANTEED REXEWABJUn",-The benefits and coverage 

made available to eligible indh·-iduals under any insurance contract 
under this chapter shall be guaranteed renewable (as defined by 
section 7A(2) of the model regulations described in section 
n02B(g)(2) of the Internal Revenue Code of 1986), including the 
right to have insurance remain in effect 50 long as premium& 
continue to be timely made, However. the authority to revise pre­
miums under this chapter shall be available only on a class basis 
and only to the extent othenvise allowable under $ection 9003{b). 

u§ 9003. Contracting authority 

"(a) IN GENERAL.-The Office of Personnel Management shaH. 
without regard to section 5 of title 41 or any other $wtute requiring 
competitive bidding, contract with one or more qualified carriers 
for a policy or policie$ of long-term. care insurance. The Office 
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shan ensure that each resulting contract (hereafter in this chapter 
referred to as a 'master contract') is awarded on the basis of con­
tractor ql.1a1ifications. price. and reasonable competition. 

"(b) TERMS Al'iD CONDlTIO~S,-
"U) ttl GENERAL-Each mnster oontract under thiB cha.pter

shall contain­
"(A) R detailed stetement of the benefits offered 

(including any maximums. limitations, exclusions. and 
other definitions ofbenents}; 

"(B} the premiums charged iincluding any limitations 
or other conditions on their subsequent adjustment}; 

..(C) the terms urthe enrollment period; and 
"(D) such tltiler terms and conditions as may be mutu~ 

ally agreed to by the Office and the carrier involved, oon­
sistent with the requirements or this chapter. 
"'(2) PREMIUMs.-Premiums charged under each master con~ 

tract entered into under this section shall reasonably and equi~ 
tably reflect the cost of the benefits provided, as detennined 
by the Office. The premiums shail not be atijusted during 
the tcnn of the contract uniess mutually agreed to by the 
Office and the carner. 

i'3) NONRE.1'4EWABILITY.-Master contracts under this 
chapter may not be made automatically renewable. 
"'{e] PAYMENT OF REQUlRED BENEFITS; DtsPUTE RESOLUTION.­

"(l) Is GENERAL-Each master contract under this chapter 
shall require the carrier to agree­

'1AJ to provide payments or benefits to an eligible 
individual if such individual is entitled thereto under the 
tenus of the contract; and 

"eE) with respect to disputes regarding claims for pa.y~ 
mente or benefits: under the tenna of the contract,.;.­

"(i) to establish internal procedures designed to 
expeditiously resolve such disputes; and 

"(ii) to establish, for disputes not resolved through 
procedures undeT clause (0, procedures for one or more 
alternative means of dispute resolution involving inde~ 
pendent third-party review under appropriate cir­
cumstances by entities mutuallY' acceptable to the 
Office and the carrier. 

,,(Z} EUGlBILlTY,-A carrier's detennination as to whether 
or not Il particuiar individuai is eligible to obtain tong-term 
cure insurance coverage: under this chapter shall be subject 
to review only to the extent and in the manner provided in 
the applicable master contract, 

~(3) OTHER CLAltdS,-For 'purpoaes of applying the Contract 
Disputes Act of 1978 to disputes arising under this chapter 
between a carrier and the Office­

"(A) the agency board having jurisdiction to decide 
an appeal relative to such a dispute shall be such board 
of contract appeals as the Director of the Office of Personnel 
Management shall specify in writing (after appropriate 
arrangements. as described in section 8(c) of such Act); 
and 

"(B} the district courts of the United States shall have 
original jurisdiction. roncurrem. with the United States 
Conrt of Federal Claims, of any action described in section 
10(a)(1) ofsuch Act relative to such a dispute. 

CourtA. 
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"(4) RULE OF CONSTRUCTION.-Nothing in this chapter shall 
be considered w grant authority for the Office or a third­
party reviewer to change the terms of any contract under 
this chapter. 
"(d) DURATION.­

"( 1) IN GENERAL,-Each master contract under this chapter 
shall be for a tenn of 7 years, unless terminated earlier by 
the Office in accordance w'ith the terms of such contract. How­
ever, the rights and responsibilities of the enrolled individual, 
the insurer, and the Office (or duly designated third-party 
.administrator) under such contract shaH continue with respect 
to such individual until the termination of coverage of the 
enrolled individual or the (lffective date of a successor contract 
th(n"eto. 

"(2) EXCEPTION.­
"(A} SHORTER DURA'TlON.-ln the case of a master con­

tract entered into before the end of the period described 
in subparagraph (B), paragraph (1) shall be applied by 
substituting: 'ending on the last day of the 7 -year period 
described in paragraph (2)(B)' for 'of 7 ye8..ril', 

"(B) DEFINITION,-The period described in this 
8ubparagraph is the 7 -year penod beginning on the earliest 
date a8 of which any long-term care insurance coverage , 
under this chapter becomes effective. 

OeadliM. ",3} CoNGRESSIONAL NOTIFlCATfON.-No later than 180 
PrUidertL days after receiving the second report required under 5ei:tion 

9006(c). the President (or hie designee) shall submit to the 
Committees on Government Reform and on Armed Services 
of the House of Representatives and the Committees on Govern­
mental Affairs and on Am:led Services of the Senate. a written 
recommendation ae to whether the program under this chapter 
should be continued without modification, terminated, or 
restructured: Durin~ the 180~day period following the date 
on which the PresIdent (or his designee) submits the rec­
ommendation required under the preceding sentence, the Office 
of Personnel Management may not take any Bteps to rebid 
or otherwise contract for any coverage to be available at any 

'time following the expiration of the 7-vear period described 
in paragraph {2)tH}. • 

"(4) FULL PORTABILITY,-Eaeh master COntract under this 
chapter shall include such provisions as may be necessary 
to ensure that, once an individual bet::omes duly enrolled, long~ 
term eare insurance coverage obtained by such individual 
pU1"8uant to that enrollment shan not be tenninated due to 
any change in status (such as separation from Government 
service or the uniformed services) QT ceasing to meet the 
requirements for being considered a qualified relative <whether 
6S a result of dissolution of marriage or otherwise). 

"'§ 9004. Financing 
"{a) IN GENERAL.-Ee.ch eligible individual obtaining long-term 

care in8urance coverage under this chapter shall be responsible 
for 100 percent of the premiums for such coverage. 

"(b) WITHHOLDINGS.­
"(1) IN GENERAL.-The amount net::essary to pay the pre­

miums for enrollment may- '" 

http:GENERAL.-Ee.ch
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"(A) In the case of an employee, be withheld from 

the pay ofsuch employee; 


"(B) in the care of an annuitant; be withneld from 

the annuity of such annuitant; : 


"(C) in the case of a member of the: unifonucd services ,_ 
described in section 9001(3), be withheld from the pay 
of such member; and . , 

"(0) in the case of a retired member of the uniformed 

semces described in section 9001(4); be withheld from 

the retired payor retainer pay payable to such member, 

"(2) VOLUNTARY WITIlliOLDINGS fOR QUALIFIED KEL~ 


ATIVES.-Withholdings to pay the premiums for enrollment of 

a qualified relative may, upon election of the appropriate 

eligible individual (described in section 900I(lH4», be with­

held under paragraph (1) to the same extent and in the same 

manner as if enrollment were for Buch individual. 

"(e) DIRECT PAYMEf'to'TS.-AlI amounts v.ithheld under true aec* 


tion shaU be paid directly to the carrier, 
"(d) OTHER FORMS OF PAYMENT.-Any enrollee who does not 

elect to have premiUniS withheld under aubsection (b) or whose 
pay, annuity, or retired or retainer pay {as referred to in subsection 
(b)(J» la insufficient to rover the withholding required for enroU~ 
mel'lL (or who is not receiving any regular aniounts from the Govern­
ment, sa referred to in subsection (bXl), from which any such 
withholdings may be made. and whose premiums are not otherwise 
being provided for under subsection (b)(2)) shall psy an amount 
equal to the fuU amount of those ChargCl; directly to the carrier, 

"(e) SEPARATE ACCOIJN'IlNG Rl:QulREMF.NT.-Eac:h carner Reoords. 
participating under this chapter shall maintain records that pennit 
it to account for all amounts re<:eived under this chapter (including 
investment earnings on those amounts) separate and apart from 
all other funds. 

"(f) REL\1BURSEMENTS,­
"(1) REA.SoNAnLE INM'lAL COSTS.­

"(A} IN OENERAL.-The Employees' Life Insurance Fund 

is available. without fiscal year limitation, for reasonable 

expenses incurred by the Office of Peroonnel Management 

in administering this chapter before the start of the 7~ 

year period described in section 9003(d}(2)(B), including 

reasonable implementation costs. 


U{B) REIMBURSEMEl-<"'l' REQUIBEMENT.--Sucn Fund shall 

be reimbursed. before the end of' the first year of that 

7~year period. for aU amounts obligated or expended under 

8ubparngraph (A) (including lost investment income). Such 

reimbursement shan be made by carriers, on a pro rata 

hasla, in accordance 'Nith appropriate provisions which 

shan be included in master contracts under this chapter. 

"(2) SUBSEQUENT COSTS.­

"(A) IN GENERAL.-Thero is hereby established in the 

Employees' Life Iilliurance Fund 11 Long-Term Care 

Administrative Account, which shall be available to the 

Office, without fiscal yeaT limitation, to defray reasonable 

expenses incurred by the Office in adminiatering this 

chapter after the start of the 7-year period described in 

section 9003(dX2)(B). 
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ConlrElcl.8. 

Con~racts. 

"""...
,Cer1.ifiralion. 

Regulations. 

RegulntiollS, 

"(B) REIMBURSEMEl'IT REQUIREMENT.-Each master 
contract under this chapter shall include appropriate provi­
sions under which the carrier involved shall, during each 
year, make such periodic contributions to the Long.Term 
Care Administrative Account 8S necessary to ensure that 
the reasonable anticipated expenses of the Office in admin­
istering this chapter during such year (adjusted to reconcile 
for any earlier overestimates or underestimates under this 
subparagraph) are defrayed. 

"§ 9005. Preemption 
"The terms of any contract under this chapter which relate 

to the nature, provision, or extent of coverage or benefits (including 
payments with respect to benefits) shall supersede and preempt 
any State or local law, or any regulation issued thereunder, which 
relates to long-term care insurance or contracts . 

.. § 9008. Studies, reports, and audits 
"(a) PROVISIONS RELATING TO CARRIERS.-Each master contract 

under this chapter shall contain provisions requiring the carrier­
"0) to furnish such reasonable reports as the Office of 

Personnel Management determines to be necessary to enable 
it to carry out its functions under this chapter; and 

"(2) to permit the Office and representatives of the General 
Accounting Office to examine such records of the carrier as 
may be necessary to carry out the purposes of this chapter. 
"(b) PROVISIONS RELATING TO FEDERAL AGENCIEs.-Each Fed­

eral agency shall keep such records. make such certifications, and 
furnish the Office, the carrier, or both, with such information and 
reports as the Office may require. 

W(c) REpORTS BY TIiE GENERAL AccomITlNG OFFICE.-The Gen­
eral Accounting Office shall prepare and submit to the President, 
the Office of Personnel Management, and each House of Congress, 
before the end of the third and fifth years during which the program 
under this chapter is in effect, a written report evaluating such 
program. Each such report shall include an analysis of the competi­
tiveness of the program, as compared to both group and individual 
coverage generally available to individuals in the private insurance 
market. The Office shall cooperate with the General Accounting 
Office to provide periodic evaluations of the program . 

.. § 9007. Jurisdiction of courts 
"The district courts of the United States have original jurisdic­

tion of a civil action or claim described in paragraph (1) or (2) 
of section 9003(c), after such administrative remedies as required 
under such paragraph 0) or (2) (as applicable) have been exhausted, 
but only to the extent judicial review is not precluded by any 
dispute resolution or other remedy under this chapter. 

"§ 9008. Administrative functions 
"(a) IN GENERAL.-The Office of Personnel Management shall 

prescribe regulations necessary to carT)' out this chapter. 
"(b) ENROLLMENT PERIODs.-The Office shall provide for peri­

odic coordinated enrollment, promotion, and education efforts in 
consultation with the carriers. 

"(c) CONSULTATION.-Any regulations necessary to effect the 
application and operation of this chapter with respect to an eligible 

I 
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individual described in paragraph (3) or (4J of seetion 9001, or 
a qualified relative thereof, shall be prescribed by the Office in 
consuitation with the appropriate Secretary. 

"(d} INFORMED DECIS!ONMAKING.-The Offiee shall ensure that 
each eligible individualllpplying fOT long-term eal'(! insurance under 
this chapter is furnished the information necessary to enable that 
individual to evaluate the advantages and disadvantages of 
obtaining long-term care insurance under this chapter, including 
the following: 

"il) The principal long-term care benefits and coverage 
available under this chapter, and how those benefits and cov­
erage compare to the range of long-term MrS benefits and 
coverage otherwise generaUy avaiJabJe. 

"(2) Representative examples of the cost of long~term care, 
and the sufficiency of the benefits available under this chapter 
relative to those costs. The infonnation under this paragraph 
ahall also include­

"(A} the projected effect of inflation on the value of 
those benefits; and 

"(B) a comparison of the inflation~adjumd value of 
those benefits to the projected future costs of long~term. 
care. 
"'(3) Any rights individuals under this chapter may have· 

to cancel coverage, and to receive a total or partial refund 
of premiums, The information under this paragraph shall also 
include­

"fA> the projected number or pereentage of individuals 
likely to fail to maintain their covernge (detennined based 
on lapse ratea experienced under similar group, long-term 
care insurance programs and, when available, this chapter); 
and 

"(B)(I) a summary description of how and when pre~ 
miums for long-term care insurance under this chapter 
may be raised. 

"(m the premium hiatory during the last 10 yellTS 
for each qualified carrier offering long-term care insurance 
under this chapter; and . 

"(iii) if cost increases are anticipated, the projected 
premiums for a typical insured individual at various ages, 
"(4) The advantages and disadvantages of long-term care 

insurance generally, relat.ive to other means of accumuiating 
or otherwise acquiring the nssets thut may be needed to meet 
the <:osts of long-term care, such as through tax-qualified retire­
ment programs or other investment vehicles, 

"§9009. Cost accounting atandards 
"The cost accounting standards issued pursuant to section 26m 

of the Office of Federal Procurement Policy Act (41 U.S.C. 422(0) 
shaH not apply with respect to a long-term care insuraru:.e contract 
under tms chapter:', 

(hi CONFORMING AMENDMENT.-The analysis for part III of 
'title 5, Uoited States Code, is amended by adding at the end 
of subpart G the follo\ll,1ng: 
"9(t Long-Tem Care IJ'I.5uranoe ......."_....._........................ " ....... " ....... " .•.,." 9001.... 
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5 uSC 9001 nate, 

FedeMI 
Eno~ 
Ral.iretoonl 
~erA$t' 
Con:~Ad., 
5 usc 8331 not.e:, 

SEC, 1003. EFFECTIVE DATE, 

The Office of Pergonnei Management shall take such measures 
as may be necessary to ensure that long~Lerm care insurance cov­
erage under t.itle 5, United States Code. as amended by this litle, 
may be obtained in time to take effect not later than the first i' 
day of the first applicable pay period of the first fiscaJ year which 
begins after the end of the ls..month period beginning on the 
aate of the enactment of this Act. 

TITLE n-FEDERAL RETIREMENT 
COVERAGE ERRORS CORRECTION 

SEC, 2001. BHOHT'ITIl.E, TABLE OF CONTENTS. 

(8) SHORT TITLE.-Th.iB title may be cited as the "Federal 
ElTOneous Retirement Coverage Corrections Act", 

(b) TABLE OF CONTENr~t-The table of contents for this title 
ia as foHows: 

TITLE U-FEDERAL RETIREMENT COVERAGE ERRORS CORRECTION 
Sec, 2001. Shurt title-; Loble o(ool'itl!nta,

Sec, 2002. Defi.rutionl. 

Sec, 2003. AppliCllbility. 

Sec. 200(. trrevlXability;:d" elediOM. 


Subtitle A-Deacription of Ret:iremont C~ EtTOTS to Which This Tide Applie!! 

and !deMurc$ (or Their ltt!etifiC1'ltion 


CHAP1'1;R I-EIIPW'IE£s AND AHtrurr»l'TS WHO SJ«)UlJ) HAVE BEEN YERS COV­
£RED. 81lt' WHO WCR£ ERRONEOUliLY caRS Co'.'"£1tOO OR CSRS-Of"l"SET CoVEII.£O 
11«rn!A0, AND StIH\'JVORS or SUCH ElDU)'1EE9 ANn AHmmANTS 

Sec 2HiL Employees.

Sec 2102. Annf,litanta and Surv1VOnl, 


CHAPTER 2-EKPwn:E WHO SHOULl) H,WE BEEN fERS Covt.:RED. CSRS-Orn&'t 
CovERED, OR CSRS CO\'ERtO, BUT WHO WAS ElI.RON£QUSLY Soc1AL SECt.'lUTY­
ON"1.V CoVEltEO iNSTEAD 

Sec, 2111. Applicabilily.

Sec, 2112. Correction mand.e:tmy. 


CH.AP"J"'f:R 3-EMf>1.DY'EE WHO SHOUl» OR COUl.D HAVE BEEN SocIAL SECURITY.Qm...V 
CovERED 8t.'i WHO W"-'J ERRONEOUSLY CSRS-Qnsm' COVUl:D OR CSRS COy­
EllED l.N"S1'&Ao 

Sec. 212t 	Emplovee wh{l should be Socisl Security'()nly covered, but who ill tHTO­
nooWify CSRS {H' CSRS-OfTtlet covered lnllUUld. • 

CUAPTE8 4-EMJ'LOYE£ WHO WAS ERRONEO'L'SLY FERa COVERED 

Sec. 2131, 	Employee who should be Socia! Secutity.()nlymve",d. CSRS coveted. or 
CSRS'()lfset oovered and ill not FERS.EligibJe, bf,lt who ill erroneoUIJ.ly 
FEltS ~rtd instead. 

See, 2132. 	FERS.Eligible employee who should have been CSRS rovered, CSns.otf~ 
lIet ~A!:d, or Social Security·Ok'lly oovemd. but who W811 ennnOOWlly
PERS oovered instead without lin election, 

:sec, 213.:t 	Retroactive Ilffm:t. 

CH.AP"J"'f:R 5--EMPLOYEE WHO SHOULD HAVE BEEr,; CSRS-OrYSE:l" COVERED, BUT 

WHO WAS ERRoh""EOUSLY CSRS CovEIU:::D INST&AD 


Sec. 2141. Applicability. 

Sec. 2142, COrrection mand.aLtuy. 


CHAPTER 6-E~u WHo SHOULD HAVE BEEN CSRS COVERED, BUT WHO W lIS 


E.!u!offroUSL Y CSJtS...Otf'5ET Covi;B£o fNS'I'£AD 


Sec. 2151. Applicability. 

http:erroneoUIJ.ly
http:SECURITY.Qm
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• President Signs Long-Term Care Bill -'September 19 Page I of I 

FOR IMMEDIATE RELEASE CONTACT:,Edmund Byme~, 
September 19, 2000 202-606-2572 

• 
President Signs Long-Term Care Bill 

Washington, D.C. ~- With President Clinton's signing of the Long-Term Care Security Act during a 
White House ceremony, 1ong-terrn care insurance became a reality for federal workers. members of 
the military, retirees and their families. It is the first new benefit offered to federal employees since 
the inception of the Federal Employees Retirement System. with its Thrift Savings Plan component. 
in June 1986. 

"I am thrilled that long-term care coverage will be available to the entire federal family," said (JX 
Office of Personnel Management Director Janice R. Lachance. "'We must do everything we can to 
ease the burden of caring for older relatives. and we must provide a way to plan for the years when 
we all will most need assistance." 

OPM will use the formidahle purchasing power of the 13 million eJigible members of the federal 
family to negotiate savings of 15% to 20% on commercially ava.ilable rates, 

The legislation authorizes OPM to design a tong-lerm care package that offers flexible beneflt options 
to meet the diverse needs ofthe federal family. A range ofservices including home health care, adulL 
day Cilre and nursjng home care will be covered. The program \l(ill be available to civilian and 
military employees, retirees, and their eligible family members. 

Lon~Henn _!;.~re coverage will become available no later than October 2002. 

END 

United States Office of TheOdore Roosevelt Building (202) 606-2402 
Office of Communications 1900 E Street, NW FAX: (202) 606-2264 
Personnel Room 5F12 
Management Washington, DC 20415-0001 

News Home Pane I Web Site Index I OPM Home eage 

http://www.opm.gov/pressre1!20DQ/longtermcaresigned.htm llI03/2000 

http://www.opm.gov/pressre1!20DQ/longtermcaresigned.htm


.. Statement by U.S. Office of Personnel Management Director Janice R. Lachance 011 the Pa" Page 1 of 1 

, 
FOR IMMEDIATE RELEASE CONTACT: Edmund!Bymes 
June 15,2000 202·606·2402 

Statement by U.S, Office of Personnel Management 

Director Janice R. Lachance 


on the Passage of Long-Term Care Legislation 

by the Senate Governmental Affairs Committee 


"I think it is wonderful, and it brings us a step closer to providing health care security to the federal 
family, that the Senate Governmental AfTairs Committee has passed long~lerm care insurance. 

"This positive outcome shows that the long-tenn care needs of millions of current and retired federaJ 
employees and members of the military, as well as eligible family members. are understood tpld are 
given the priority they deserve. 

"I commend the bipartisan efforts that resulted in this Committee action, and I hope the same spirit 
will carry this bill to the President's desk." 

As DirecIOr oflhefedcral government's fead human resources agency, Lachance serves as the chief 
advisor to lile White House on federal HR issues. including personnel practices under (he system of 
merit principles, recruiting and retaining a qualified and diverse federal work force, health and 
retirement benefits, {raining, labor and management relations. and the Sell lor Executive Service. 

!nforma/ion on OPM responsibiliTies. programs, and iniliari'ves may be found al hupj/www.opm.gov 

United States Office of Theodore Roosevelt Building (202) 606'2402 
Office of Communications 1900 E Street. NW FAX: (202) 606-2264 
Personnel Room 5F12 
Management Washington, DC 20415-1400 

11103/2000http://www.opm.govlpressreI/2000ILachance06,IS·00,hlm 

http://www.opm.govlpressreI/2000ILachance06,IS�00,hlm
http:hupj/www.opm.gov
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STATEMENT OF 

JAJ';lCE R. LACHANCE, DIRECTOR 


OFFICE OF PERSONNEL MANAGEMENT 


before the 


SUBCOMMITTEE ON INTER..'1ATIONAL SECURJTY, PROLIFERAnON· .' 
M'D FEDERAL SERVICES 

COMMITTEE ON GOVERNMENTAL AFFAJRS 
~EDSTATESSENATE 

on 

GROUP LONG-TERM CARE INSliRANCE 
FOR FEDERAL EMPLOYEES AND MEMBERS OF THE lJNIFORMED SERVICES 

MAY 16.2000 

MR. CHAIRMAN AND DISTINGUISHED MEMBERS OF THE COMMITTEE: 

THANK YOU FOR CONVENING TODAY'S HEARING TO DISCUSS THE 

COLLABOR...\ TIVE EFFORTS OF THE ADMINISTRATION, THE CONGRESS, AND 

A BROAD RANGE OF STAKEHOLDERS TO DEVELOP A LONG-TER.\1 CARE 

INSURA.'1CE BIlL. 

FOR TOO MANY, OLD AGE HAS BECOME A TIME ViHEN "GETTING AHEAD" 

A.'v!Ol)NTS TO BARELY STAYING EVEN BECAUSE THEY LACK COVERAGE 

FOR LONG-TER.'v! CARE. WE ARE ALL HERE TO CHANGE THAT FOR 

MIlLIONS OF AMERJCANS, BY BUILDING A STATUTORY FRAMEWORK FOR 

LONG-TERM CARE INSURANCE. 
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THE FACT THAT WE ARE HERE TODAY PROVES THAT PEOPLE ARE COMI:'IG 

TO TERMS WITH THE VERY REAL FACT THAT THE POPULATION OF THE 

UNITED STATES IS GETTING OLDER, A POPULATION THAT WILL NEED 

LONG·TERM CARE OPTIONS. 

FAMILIES TODAY PROVIDE 80 PERCENT OF THE LONG·TERM CARE NEEDED 

BY OLDER PERSONS. LET ME PUT THAT IN PERSPECTIVE FOR YOU. YOU 

AND YOUR FAMILY CAN REASONABLY EXPECT TO SPEND MORE TIME 

CARING FOR AN OLDER RELATIVE THAN CARING FOR YOUR OWN 

CHILDREN. LET ME SAY THAT AGAIN: YOU CAN EXPECT TO SPE'ID MORE 

TIME CARING FOR YOUR PARENTS THAN FOR YOUR CHILDREN. 

THIS IS AN ISSUE THAT IS VERY NEAR TO MY OWN HEART. I THINK ABOUT 

MY PARENTS AND HOW FORTIlNATE I A\1 THAT THEY ARE LIVING LONG, 

FULL LIVES. BUT, HOW ARE THEY ARE GOING TO DEAL WITH THE 

SPIRALI:'IG INCREASES IN LONG-TERM CARE COSTS, IF AND WHEN THEY 

"'EED IT? 

AND HOW ARE ALL OF US GOING TO DEAL WITH THEHEART·WRENCHING 

CHOICES WE ARE SOMETIMES FORCED TO MAKE TO PROVIDE THE CARE 

AND COMFORT OUR LOVED ONES WILL NEED IN THEIR LATER YEARS? 
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HOW CAN WE KEEP THEM FROM BElNG CRUSHED BY DEBT BECAUSE OF 

LONG-TERM CARE NEEDS? HOW CAN WE MAKE SURE THEY GET THE 

RIGHT CARE FOR THEIR NEEDS, AND THAT IT IS QUALITY CARE? AND HOW . t • 

CAN WE MAKE SURE THEY GET ALL THE LONG-TERlvl CARE THEY NEED? 

THE ANSWER, AS WE ALL KNOW, IS LONG-TERM CARE lNSURANCE, 

AS THE DIRECTOR OF THE OFFICE OF PERSONNEL MANAGEMENT, I CAN 

TELL YOU THAT FAR TOO MANY MEMBERS OF THE FEDERAL WORKFORCE 
, 

ARE ALREADY STRUGGLlNG WITH THE CHALLENGES OF CARING FOR 

ELDERLY FAMILY MEMBERS, 

SO, FOR SOME TWE :-lOW, OPM HAS BEEN WORKlNG WITH YOU·- AND 

OTHER STAKEHOLDERS -- TO MAKE LONG-TERM CARE mSURANCE 

AVAILABLE FOR CURRENT AJ\ID RETIRED FEDERAL EMPLOYEES, 

UNlFOR!vIED SERVICES, AND THEIR ELIGIBLE FAMILY MEMBERS --IN 

SHORT, FOR THE PEOPLE WE LOVE, 

UNDER HR 4040, OPM WOULD HAVE THE AUTHORITY TO DESIGN A LONG­

TERM CARE mSURANCE PACKAGE THAT OFFERS AN ARRAY OF LONG­

TERM CARE SERVICES TO MEET THE NEEDS OF THE BROADEST 

POPULATION POSSIBLE, 
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THIS PROPOSAL WOULD ALSO PROVIDE THE FLEXlBILITY TO CONTRACT 

FOR BENEFITS WITH ONE OR MORE PRlVATE CA.RR.lERS. 

THIS MEANS THAT IT WOULD GIVE US THE FLEXlBILITY NEEDED TO , 

OBTAIN THE BEST VALUE FOR THE ENTIRE ,FEDERAL FAMILY. AND 

CONTRACTS WILL BE AWARDED THE RIGHT WAY·· ON THE BASIS OF 

CONTRACTOR QUALlFICATIONS, PRICE, AND REASONABLE COMPEmION, 

• 
REMEMBER. BY USING THE SIZE OF THE FEDERAL FAMILY .. ABOUT 13 

MILLION PEOPLE .. AS LEVERAGE, WE WILL BE ABLE TO PROVIDE THIS 

INSURANCE AT GROUP RATES EXPECTED TO BE 15TO 20 PERCE:-IT WWER 

THAN INDIVIDUAL RATES, SO IT WILL BE A VERY GOOD DEAL. 

IMMEDlATELY UPON ENACTMENT, WE WILL SEEK COMPETITIVE BIDS FOR 

LONG-TERM CARE INSURANCE .. BIDS THAT MEET STRICT QUALITY A.,'iJ) 

PRICE CRITERIA. WE WILL CAREFULLY EVALUATE ALL POTENTIAL 

INSURERS, AND CHOOSE THE CONTRACTOR THAT BEST MEETS THESE 

CRITERIA, THE PRODUCT WE OFFER WILL MEET ALL QUALIFIED WNG· 

TERM CARE INSURANCE REQUIREMENTS AND WILL GIVE CONSUMERS THE 

PROTECTIONS MANDATED BY THE INTERNAL REVEl'<1JE CODE. THESE 

INCLUDE GUARANTEED RENEWABILITY, PORTABILITY OF BENEFITS, AND 
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NONFORFEITURE PROVISIONS. 


PRlOR TO RUNNING AN OPEN SEASON. OPM INTENDS TO WORK WITH THEI . 

CONTRACTOR TO DEVELOP M'D IMPLEMENT A CAMPAlGN TO EDUCATE 

POSSIBLE PARTICIPANTS ABOUT THE BEl'-.'EFITS OF LONG-TERM CARE 

INSURANCE, AND OUR PROGRAM. 

LEGISLATION 

H.R. 4040, A COMPROMISE Bll..L INTRODUCED BY REPRESENTATIVE 
• 

SCARBOROUGH EmITLED THE "LONG·TERM CARE SECURITY ACT," WAS 

PASSED BY THE HOUSE OF REPRESENTATNES ON MAY 9, 2000. 

SENATOR GRASSLEY INTRODUCED A COMPANION Bll..L, S. 2420, ON BEHALF 

OF HIMSELF, SENATOR MIKULSKI, SENATOR COLLINS, SENATOR AKAKA, 

AND SENATOR CLELAND. YOUR COMMITTEE ALSO HAS BEFORE IT FOR 

CONSIDERATION S. 2218, "THE FEDERAL EMPLOYEES AND UNlFORMED 

SERVICES GROUP LONG-TERM CARE INSURANCE ACT OF 2000," 

INTRODUCED BY SENATOR CLELAND ON BEHALF OF HIMSELF, SENATOR 

MIKULSKI, SENATOR GRASSLEY, SENATOR AKAKA, SENATOR WARNER, 

SENATOR SARBANES, AND SENATOR ROBB. 

S. 2218 AND BOTH H.R. 4040 ANDS. 2420 REFLECT THE PRlNCIPLES THAT 
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THE ADMINISTRATION CONSIDERS CRITICAL A.'IY OF THESE BILLS WILL 

BRING THE OPPORTUNITY FOR LONG·TERM CARE INSURANCE COVERAGE 

TO A BROAD FEDERAL CIVILIAN POPULATION, INCL1JDING POSTAL 

EMPLOYEES. AND TO ACTIVE AND RETIRED MEMBERS OF THE UNIFORMED 

SERVICES. QUALIFIED RELATIVES WlLL BE ABLE TO ENROLL AS WELL. 

WE BELIEVE THE HOUSE BILL. THE COMPANlON SENATE BILL. AND S. 2218 

ALL OFFER OPM THE LEGISLATIVE FRAMEWORK NECESSARY TO LAUNCH 

A SUCCESSFUL LONG·TERM CARE INSURANCE PROGRAM. 
• 

WHILE SOME MINOR DIFFERENCES REMAIN, CONCEPTUALLY THE TWO 

VERSIONS ARE VERY CLOSE. THEY REFLECT THE CONSENSUS THAT HAS 

BEEN BUILDING DURING THE PAST YEAR ABOUT PROVIDING QUALITY 

LONG·TERM CARE LNSURANCE COVERAGE TO A VERY LARGE SEGMENT OF 

THE POPULATION, 

WITHIN THE FRAMEWORK ANY OF THESE BILLS WILL PROVIDE. WE 

EXPECT TO OFFER A QL:ALlTY LONG·TERM CARE INSURANCE PRODUCT AT 

AFFORDABLE PRICES WITH MINIMUM UNDERWRiTING FOR THE ACTIVE 

FEDERAL AND MILITARY EMPLOYEE POPULATION, WE ARE COMMmED 

TO KEEPING UNDERWRiTING REQUIREMENTS FOR THE SPOUSES OF THE 

ACTIVE POPULATION AS SIMILAR AS IS PRACTICABLE, UNDER THESE 
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CONDITIONS, WE ESTIMATE THAT WE CAN PROVIDE AN ATTRACTNE 

LONG·TERM CARE INSURANCE PRODeCT. ADDING POST.<\!. EMPLOYEES 

AND MEMBERS OF THE UNIFORMED SERVICES TO THE GROUP ENHA.-'ICES 
. I . 

OUR ABILITY TO ACHIEVE THE SIGNlFICANT NEGOTIATED SAVINGS I 

MENTIOl><'ED EARLIER. 

WE INTEND TO DESIGN A LONG-TER.\1 CARE INSURANCE PRODUCT TRAT 

PROVIDES FLEXIBLE BENEFIT OPTIONS TO MEET THE DNERSE NEEDS OF 

OUR POPULATION. COVERAGE WILL BE PROVIDED FOR A RANGE OF 

SERVICES. INCLUDING PERSONAL CARE, HOME HEALTH CARE. ADULT DAY 

CARE. AND NURSING HOME CARE. INDNIDUALS wrrn SIGNlFICANT 

COGNITNE IMPAIRMENT OR WHO ARE IN NEED OF ASSISTANCE WITH AT 

LEAST TWO ACTNITIES OF DAILY LNING, SeCH AS BATHING. DRESSING. 

AND EATING. WILL BE ELIGIBLE FOR BEl><'EFITS. 

PARTICIPANTS WILL PAY 100 PERCENT OF A.-'l AGE-BASED PREMIUM. 

WHICH WILL BE PAID DIRECTLY BY THE INDNIDUAL OR THROUGH THE 

EMPLOYING AGENCY TO THE CARRIER. 

WE ESTIMATE THAT IMPLEMENTATION START-UP COSTS COULD BE AS 

MUCH AS $30 MILLION. ABOUT $1 MILLION WILL BE NEEDED ANNUALLY 

AFTER THAT FOR CONTRACT ADMIN1STRATION. 

. . 
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! DO WISH TO POINT OUT THAT, CONSISTENT WITH THE FINANCING OF THE 

ADMINISTRATNE COSTS OF MOST OTHER FEDEIt">.L PROGRAMS, THE 

ADMINISTRATION'S LONG-TERM CARE INSURANCE PROPOSAL SOUGHT A 

DIRECT AUTHORIZATION OF APPROPRIATIONS TO FINANCE THE 

ADMINISTRATNE EXPENSES OF THIS NEW PROGRAM. 

OUR HOPE IS THAT BY MAKING PRNATE LONG-TERM CARE INSURANCE 

AVAlLABLE TOTHE FEDEIt'\.L FAMILY AT NEGOTIATED GROUP RATES, WE 
• 

WILL, ONCE AGAIN. SERVE AS A MODEL TO OTHER EMPLOYERS ACROSS 

THE NATION. 

IT WILL ALSO HEIGHTEN OUR NATION'S AWARENESS OF THE GROWING 

NEED FOR PEOPLE TO 51'ART PLANNING FOR THEIR ovm FUTURE LONG­

TERM CARE NEEDS. 

LONG-TERM CARE INSURANCE \\'lLL GREATLY ENHANCE THE QUALITY OF 

LIFE FOR BOTH FEDEIt'\.L EMPLOYEES AND MEMBERS OF THE ARMED 

SERVICES. 

IT WILL LET THEM CARE FOR THEIR AGING PARENTS, AND WILL LET THEIR 

CHILDREN CARE FOR THEM WITH DIGNITY AND FINANCIAL SECURITY. IT 
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IS RlGHT THING TO DO. AND THIS IS THE RlGHT TIME TO DO IT. 

I MUST ALSO NOTE THAT THE DEPARTMENT OF NSTICE HAS RAISED A',. 

CONSTITUTIONAL CONCERN ABOUT THE REPORTING REQUIREMENTS 

CONTAINED IN SECTION 9003(d)(3) OF H.R. 4040 AND ITS COMPANION BILL, 

S. 2420. THIS CONCERN CAN BE EASILY ADDRESSED WITH THE LANGUAGE 

WE HAVE PROVIDED TO THE SUBCOMMITTEE. 

I URGE YOU TO GNE THESE BILLS YOUR EARLIEST CONSIDERAnON AND 
• 

REACH CONSENSUS SO THAT THIS LEGISLAnON CAN BE ENACTED AS 

QUlCKLY AS POSSIBLE. 

THIS CONCLUDES MY STATEMENT. AGAIN, THANK YOU FOR HOLDING 

THIS HEARING AND, ON BEFL'\.LF OF THE ENTIRE FEDERAL FAMILY, THANK 

YOU FOR HELPING TO ENACT THIS CRITICAL LEGISLATION I WILL BE 

GLAD TO ANSWER YOUR QUESTIONS. 

• 
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