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of the Alabama Farmers Union was one of our early|

 New Deal and part of the team. He went to work for

We represent farmers, not just white, not just
black, not farmers that juétvraise beef or just
raise corn or just raise one commodity of another,
or not from just one locality. We represent all
farmers in the United States, regardless of thosej
issueé. | _

We have a long history of leadership in
civil rights in an industry which gquite sadly has
not been known for its progtessiveness in this
area. 'it began many decades ago.‘ Aubrey Williamé

|

leaders in civil rights.

. |
When F.D.R. gave his first inaugural ﬁ
‘ i

!

where his skills came to the attention of F.D.R.'f-
advise: and cOnfidant;‘Harry Hopkins.

Hopkins brought Williams to the staff o?
the Federaleﬁergency‘Relief Administration. Mr.
Williamé éreatea the ovérall plan for the Civil‘i

Works Administration and agitated for a program fbr

i
|
|
I
i
i
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jobs for youth. This resulted in the creation of

the National Youth Administration, which Williams

was appointed to head.

At the same time, Hopkins kept Williamsi
involved in the WPA. Williams appointed blacks to
his staff and provoked some animosity in those daﬁs

in that part of the country, but he refused to

ocbserve the color line.

Arriving at a Birmingham luncheon for

NW -- pardon me, NYA workeré, you found an.all whﬁte

assemblage, although he had ordered no

discrimination be shown. The white workers were

seated at the‘luncheon tables and the black workers

were standing along the walls.

Williams refused to let the.luncheon
procéed until the tables were brought iﬁ for the ‘
|

black workers as well. Williams declared, ]
say as a.Southerner that I covenant that the blacké%
man shall have his share of a better life.
That covenant made so many decades ago b&

. N : . * |
Farmers’ Union remains part of our policy today. As
. - i
i
recently as 1in our 94th anniversary convention in
. |
t
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Cincinnati, -Ohio, last year, we declared although
. i
much. has been accomplished in sheer freedom and
o i

equality, opportunity for all citizens regardless of
color, sex,vor national origin, much remains to be: }
done. '

We support'efforts to provide equality of f
rights for all'in every aspects of life. _These
rights shall not be denied or abridged by the United€<
States or by any'State within.

NSU étands ready tb work with you,
Secretary‘Glickman, stands ready to work with other
organizations in correcting the pfoblems with the
delivery sfstem. | '

Failufe to do so will mean the demise of
the very systeﬁ that.we're talking about here ﬁ
today. That»éffects gll farmers and ranchers.

But before concluding my remarks, I need
to make a couple of specifics. One is not all
minority farmers are disadvantaged. But more
importantly, pot ali socially disédvantaged.farmers
arehminorities.

AWe should not allow ocurselves to fall into?

SHERRY ROE & ASSOCfATES, INC.
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yet another travesterial typing of any kind. Theée

programs need to be available and equally

administered to all.

f
H

Secondly, there are those, and I will ;

admit that problems exist at the elected County

Committee level and they are not blameless, but |

|

there are those that would lay the blame of some o&f

these major credit problems at the feet of the

farmer-elected committee system.

We need to remind ourselvesg that the

farmer-elected committee system did not get this

jurisdiction until about 15 months ago.

the problems originéted under the old structure of

the county-appointed system under the old Farmers

Home Administration.

I see that my time has run out.
appreciate your hearing us today and look

working with you to correct many of these

(Applause.)’
MR. JOHNSON: Thank you.

(No response.)

Donna

MR. JOHNSON: Vernon Hamilton.
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the farmers have gone.  through because I haven’t

back in 1992. As part of that package of

which is what I started my business with.

326

Vernon, Reverend Macio Hill on my list. %
MR. HAMILTON:  Mr. Secretary, members of
the panel, I'm somewhat embarrassed to stand here ;

right now after listening to all the hérdships,that

traveled that path with them.
I'm a retired Civil Service employee with -
32 years of service, my last 18 years with the

Postal Service. Which they had early retirement
retirement, they gave me a half a year’'s salary,

I started to go home earlier, but I feel |

as~though what I havé to say, I have to say anyway.
| sECRETARY GLICKMAN: We can’t hear you.

Can you get closer to that microphone? |

MR. HAMILTON: I said -- okay. I said I
started to go home Earliér; However, I came here ta
say something so I might as well stay and say it E
anyway. My home is not béing threatened to be a
loss or my land is not going to be taken.

I'm in a new field called aquécultute and

SHERRY ROE & ASSOCIATES, INC. , it
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I find it’s verf exciting, érofitable, and there’;
plenty of room for expansion. In fact, I did my gw
marketing and I found that I could sell more fish?
than I can raise at the present time. | %
‘
There’'s -- for any of those here who aré
interested in aquacuiture, there is churches -- ?
;
churches that have fundraisers that they are cryiﬁg
to buy fish. They have feeding programs for the
hungry. They’'re wanting fish. I have upscale
restaurants that»would like to have their fish
delivered live, as I}do, because you can’t get
anything fresher. There’s a market for it.

I have formed -- I am in the process of |

forming a partnership with the Salem Céunty

where the students that are studying the

environments and also agquaculture will actually com

to my land and work and that’s a future pool for

i
}
|
i
me . |
' !

The reason why I came here today is that

have had problems with your Department. Not as to

i

the extreme as by speakefs here today, but I found

SHERRY ROE & ASSOCIATES, INC.
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some inconsistencies. Where it’'’s true aquaculture

is a new field to the Department of Agriculture, I'm

not asking for technical guidance or assistance.

All I require is a quality water supply.

i
)
"

|
i

1

t

i

I have the land. All I'm asking your Department is

to give me the drawings. I'1l find the funds to getf

it done. I have no problem with that.

The problems that I have is your so—called;

experts, they are too busy to help me. And those
that are available to help me are -- doesn’t have
enough knowledge to help me . So the net result is

the same. There’s nothing acéomplished.

Without going on further, I’'ve been mostly.

moved by the gentlemen here today. I'11l end my

remarks. Thank you.
(Applause.)
MR. JOHNSON: Thank you. .Revefend Hill.
SECRETARY GLICKMAN: I'm trying to figure
out, if I might ask you, first of all, what part of

this Department were you working with and is there

" gsomething specific that you would want us to try to

follow up on?

SHERRY ROE & ASSOCIATES, INC.
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"appointment time was 2:00 o’clock in the afternoon.

|
|
|
i
I
329{
b
' o
MR. HAMILTON: Yes. In fact, I'll bring 1
|
that to your attention now. This is being |

i
i

recorded? : ’ *
SECRETARY GLICKMAN: Yes.
‘MR. HAMILTON: May I have one of your

i

i

!

|

1

i

| | |
cards so I can contact you anytime? i
, |

|

SECRETARY GLICKMAN: ' Yes, you can contacit

me anytimé. ‘ . | ; !
. i .
MR. HAMILTON: The reason why I said thakf

last December the 23rd, an expert was‘suppdsed'to
come out to my house to do a site sufvey. The I
!

At 1:00 o’clock, I received a call statihd
that they would not be there. No reappointment. ;
got a reappointment for tomorrow after I called and

said I wanted to come here. That’s why. . b
1 R
' i

SECRETARY GLICKMAN: Who in the Departmeht

were you talking to? What agency?

MR. HAMILTON: All right. I’1ll give youl |

‘ Lo
an example. Your Extension Service, I had your

Extensiop Service, Cape May County Courthouse.: I

had talked to the USDA service, their Soil ‘ !

. !
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. Congervation Service in Cumberland County. I've

personélly,aftér the meeting.

Hill and then Early Monroe.

330

talked to Gloucester County. I've talked to severaf
counties.

True, okay, I'm a minority. I'm the only
one in this field in South Jersey, white or black.
30 what I keep running into is they'ré telling me %
they don’t know that much about aquaculture.‘.That’g
my point. All I want them to do is design a water ;
supply for me. ‘That’s all. B V E

MR. REED: I will follow up with you ‘

MR . HAMILTON: I certainly appreciate it. |
I would appreciate getting your cérd.

(Applause.)'

MR. JOHNSON: We will follow up. Reverend;

H

REVEREND HILL: Secretary, members of the
panel. It is a pleasure to have this opportunity toi
address you. I stand to represent Mr. Lipscomb and

Mr. Randall.

These are two gentlemen that I have known j

for a number of years and they are farmers. They

SHERRY ROE & ASSOCIATES, INC. . A:
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are black farmers. Mr. Lipscomb, will you stand?

Mr. Randall,

(Mr. Lipscomb and Mr. Randall stood.)

REVEREND HILL: Thank you very much.

We

many of the things that we are concerned about has

already been
repeat these
We

to be put on

everything that might go on and that will go to thé

other black farmers.

We

that is going to be restoration in terms of funds

and we would

I would like to say this in closing:

will you stand?

i
|
|

i

are not going to say very much becaus

I
i

v
'
|
)

said and we don’t think that we need ito
' !

things over and over again. !
. I
do want to work with you. We do want

the list that we will be contadted of

know that there is only so much money
. I

|
1 i
|

like to be .considered for that.

There’s a story in the Bible and the story has to do

| !

with Nehemiah. And Nehemiah was a man who found out

that his people were being mistreated. And when h@
found this out, he grieved for about four months.j
And after grieving for about four monthsL

the king, Aga Xerxes,\noticed that he was in pain.;
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And Aga Xerxes gave him permission to go to
Jerusalem to build thaf wall.

We have been talking about building. We
would like to be a part of that groﬁp'that is going
to be building the wall, not juét a bfidge, buﬁ
building a wall that our children in days to come
can go and ldok at what has been done.

Miller Williams said in his'poeﬁ,
"Yesterday and the Day Before.Yesteraay," and let
me read just a portion of it to you. He said:

"We have memorized Awmerica," and so we
have. He said, FHow it was born and who we have
been and where. In ceremonies and silence, we say
the words, telliné the stories and singing the old
songs. We liké»the piaces they take us, mostly we

do."

And he goes on to say in the last portion

of his poem, and here he’s talking to young people

children, eyes already set on land we never can

visit. It isn’t there yet, but looking through

.their eyes, we see or we can see what our long gift

SHERRY ROE & ASSOCIATES; INC.
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can then may come to be. If we can truly remember,

they will not forget.” .
We’'re asking that you not forget the bla
farmer.

(Applause.)

MR. JOHNSON: Thank you, Reverend Hill.

.Early Monroe. And after Early, CarolAAnn Gregg.

Early Monroce?
(No response.)
MR. JOHNSON: Carol Ann.

MS. GREGG: Honorable Secretary Glickman

honorable Mr. Rominger, Chairman Johnson, and the

civil Rights Action Team. Thank you for inviting
to.share my views and those of American Agri-Women
members with you.

My name is Carol Ann Gregg, a farm‘woman
and agficulture advocate from Grove City,
Pennsylvania. My husband and I own a family farm
éartnership with my brother-in—law and his wife.
was a dairy operation for nearly 50 yeafs and
cﬁrrently is a hay and grain operétion.

Today I am regresenting American

SHERRY ROE & ASSOCIATES, INC.
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AgriFWomén and currently am serving as the
orgaﬁization's‘vice president for:vital issues.
American Agri-Women is a coalition of over 50
agriculture or§anizations.representing about 50,0005
farm, ranch, and agribusineés women.

As the public looks at the U.S. ﬁepartmenﬂ
of‘Agriculture; we expect nothing less than .
nondiscrimination iﬁ your dealings with your ;
customers,‘the American farmers. But to understand
the probleﬁs, we need to think about what
discrimination is.

| ‘According to Webster’s Eighth Collegiate
Dictiﬁnary, one of the definitions of diécfiminate f
is to make a aifierence in tréatment or favor on a 1
basis other than individual merit.

As I talked with a number of members
across the Nation, I found no one who had pefsonallyé
experienced discrimination or harassment in their
dealings with USDA staff or officials.

Many of these women afe farm operators,
farm wi§es, family‘farm corporate officers who'haveA?

régular dealings with the local Farm Service Agency

SHERRY ROE & ASSOCIATES, INC.
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"or the Natural Resource and Conservation. Services

interaction with many people here in Washington.

personnel with no apparent problems.
Because some of these women serve in

leadership positions in agriculture, we have had

They all spoke with wvery high regard of the peopléf
at USDA who serve American agriculture. . ;
: . i

In a recent press story, Secretary .

Glickman called for the removal of discrimination

from the Department. You should be praised for
taking the initiative to correct problems that ha

been brought to youf attention.

I <
1)

Though there have been some unfortunate

|
instances in some locations around the country, tha
does not indicate that sexual or racial |

discrimination is common throughout the Department.

i

People who work at the local and county

offices in USDA usually are people who live in thes

communities. The County Committees are made up of

1
1
P

farmers elected by their peers within the local
areas.

The attitudes that are common in an area

SHERRY ROE & ASSOCIATES, INC.
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will probably prevail within the local USDA
foices. That does notfcondone.of excuse
discriminatory behavior. It only points out how
difficult it may be to correct completely.

The role of women in agriculture is

changing. More and more women actively participate

in the farm opeiations rather than only provide
support for their husband’s endeavors.

Farm realtors and bankers have begun to

look at farm women as contributors to the management?

of farm operations, whether they are sole
proprietors, partners, or spouses. Employees and
the staff of USDA need to make these attitude
changes as well, if they have not already done so.

Many young women graduating from our
agriculture colleges aﬁdAuniversities seek farm
managementtjobs with the goal of o@ning~and
operating their own farms. Many farm daughters as
well as sons are returﬁing to'farm -- family farms
to eventually take over the operations when their
parenté ;etire.

In the not too distant past, many women

SHERRY ROE & ASSOCIATES, INC.
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Your customers deserve to be, 6 served fairly without

3y7$
Do

became owner/operators only because they had become

widowed. To change attitudes is a very personal .
thing. It is not sometﬁing that can be legislated,

. ' , |
but it is something that c¢an be learned.

o
. i !
Every effort should be made to provide tbe
. i
training necessary for USDA officials and staff. .
. i , Il
regard to gender or racial differences.

:
|
Having a goal to end discrimination by
H
@
]

anyone in the U.S. Department of Agriculture is

%
|
0

noble. Our real goal as Aviericans should be to make
- - i
) . , y i
discrimination a nonissue. |

During this week of Martin Luther King's,

i

birthday, we are again reminded of the contributions
of all peoples. to making this a great country. How |
much better it will be when we are judged on our ?
merits and not by the color of our skin or our |
gender or our religion or by any other
characteristic which divides us as Ameficans. P

Thank vyou.

(Applause.) ‘ '

MR. JOHNSON: . Thank you, Carol Ann. -Donna
[
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Duﬁcan. AAnd afterADonﬁa, Luke.Chappel:

(No response.) |

MR. JOHNSON: Donna is not here. How
about Luke? |

(No response.)

MR. JOHNSON: Betty Miles.

(No response.)

MR. JOHNSON: Eddie Wise. I was just

make it, but this helps. Eddie Wise.

Ianhy of you have written comments, too,
that you‘would like to make, please make sure  that
you get them in outside on your way'ou;.A

But Eddie, and after Eddie, Dr. ‘Samuel

-Donald. Go ahead.

MR. WISE: Mr. Secretary, ladies and

gentlemen, my name is Eddie Wise, and my wife,

Shore of Maryland in Somerset County.
In 1991, we visited the Farm Service
Agency office in North Carolina looking for a farm

to purchase. That day we were shown a flier. that

SHERRY ROE & ASSOCIATES, INC.
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'a complaint with thHe National Appeal Board.

they had a minority farm that was set aside for i

minorities only. ' L
o
We went out and looked at this farm and !

came back to the Farm Service Agency office and
. i
requested an application to apply for a farm. :

i

From 1991 through 1993, we tried to get

applications not only approved in North Carolina,é

i

but we came here to Washington. We went to E

Maryland. And a lot of the Farm Service agent's

f

offices didn’t know what we were talking about when

we were talking about an application package.

Anyway, we made it through ’93. We didn?t

give up. The laws were changed. A lot of things |
went around the circle.

1

|

|

Finally, in January of 1994, we got a |
| |

(

chance to submit our first application package. 310

days later, we received a letter from the Farm

i

Service agent’s office saying that our application

was diéapproved‘because of bad credit. So we file@

§

And when we went to the National Appeal |

Board, they overturned the decision and said o

SHERRY ROE & ASSOCIATES, INC.
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continue the application phase.
. Shortly after that, we started the
application phase again and we were placed in

Category 3. But when the law changed, all of>thé

minority farmers were taken out from under minority

status and were put in five different categories.

Category 1 and 2 were socially

disadvantaged, beginning family. farmers needing FHA

assistance. Three, 4, and 5 applied to everyone
else. So my wife is a beginning family farmer, éo
am I, and we needed FHA assistance.

vSo when we complained, he téld us he
alreédy had somebody in Category 1, so we couldn’'t
be in Categor? 1. Again we filed a complaint with
the National Appeal Board. His decision was
overturned. So no@ we were back into’the
application phase of it.

SECRETARY GLICKMAN: What year is this?
When are you télking about? o

MR. WISE: Okay. The appeals started in

1994. And each time he would change something, we

q
¢

would go back to the National Appeal Board again and
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. master sergeant and my wife did complicated grants’

assistance. But, you know, our qualification did ,

farm, so they pulled the names out of the hat. !

-
: |
they would overturn his decision and then he woul@

. |
drag out the process again. : !

So finally, after this -- when we went to

the Appeal Board the second time, we complained that

N
we were not being assisted. He had refused from day

.
one to help us do the application package. And thﬁs

!
| :
T :
o
t

is where part of the problem was coming.
So while we were at the Appeal Board
1

complaining, he stated that since I was a retired

at Howard University, we didn’t need any ’ !

not qualify us to interpret the regulations. ‘
v

1

And we also found out that he was supposed|
to assist us, but to the present day, we have not

received any assistance from him. So anyway, after

the Appeal Board, we had five applicants, six
applicants counting us, that had applied for the i i

_ i
We received -- our name was the first one

pulled out of the hat. We were given 30 days to dé

another application packet, five-year plan, and have
. . ) |
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We completed this,

342

got the

application into the office by 9 January 1995.

From ’95, January of 795 until June

of ’95, the packet wasn’t even observed.

When we

complained to the State, they said that the

Extension Service agent’s wife was sick and he

didn’'t have the time.

Following that complaint, in September we

were notified that we had two choices. .

We could

come up with $135,000 cash to buy the farm or we

could lease the farm with the option to purchase in

three years. So naturally, we didn’t have the

purchasing it in three years.

had a loan packet submitted.

Congressman.

money, so we leased the farm with the option of

Now, mind vyou, all this time we had not

We wrote our

This extension agent sent our

Congressman a letter in October of ’95 that said he

had submitted our loan packet.

In June of 1996, we

called the State office and they hadn’t heard of

us.

No loan packet had been submitted.

We’'re constantly talking to the extension

SHERRY ROE & ASSOCIATES,
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‘January 1996, there was only $300,000 in the Staté

‘ _ ‘ : |
agent and he’s telling us that in 19 -- as of "

and the money was already used. Following our

contact with the State office in June, they

contacted him. ;
Our loan packet was submitted on a |

‘Monday. We received a letter from him tha; Friday

saying dur loan packet was submitted. Five days
later, we get a second letter from him saying that
it had been funded.

SECRETARY GLICKMAN: Had been funded?

MR. WISE: Had been funded. Okay. We’rje !

home free now, we thought. Following that, in thef
i

next couple, three months, they took things out, s%e

if we had to hire attorneys..

Remember, we’re in the EasternAShore~of%
MarYlénd and we’re running into Rocky Mountain, o
North Cafolina, doing all this, back and forth. ‘Ng
problem. Whatever it took to get the farm, éhat’s
what we were.doing. | _ z

-
We got ready to go to closing on the 8th!

of August of 1996 . Oon the 5th, we found out, we
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reviewed our farm home plan, tha; they had changed
the farm home plan. Now, we had signea a sales
écntract, a promissory ﬁote, and had a quiﬁ claim '1
deed guaranteeing us a 40-year loan at\? percent.
When we reviewed our farm home plan, they had
changed  the farm home plan and given us 15 years.

So when we called the extension agent and

‘asked him why he gawe us 15 vyears, he said we didn'té

i

need it, our farm home plah was too good.

So we immediately célled the State. When}
we talked to the State representative, he said,
okay, we'll‘giQe you three more years.. The maximum
we can give you is 18 years because we just don’'t
loan money for'over 18 yeérs;

So they told us the same, they said you
got two choices. You can either close on the farm
on the 9th as scheduled or we're goiné to cancel thef
check and send the ﬁoney back. |

Well, after fighting for the farm for fiveé
and a half, six years; we ‘were not‘abéut to not |

close. So we went ahead and closed on the farm.

And the only gquestion we have and the'onlyf

¢
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Help we need 1is we’d like to know how the county
agent and State agent can change the federal '

regulation and reduce? |
: |

It’s like a double sword. If the farm
home plan is bad,.they disapprove you. If it’'s too
‘ i

good, they reduce the vyears. So now when vyou go

[

from a 40-year note to a 15-year note, you just got
: !

jammed into a double payment. :
’ |

My wife’s ankle was broken back in March}
) ]

She hasn’t worked or over a year. And I'm trying to

run two farms, running one and renovating'the othe%
one. The only thing we need is the‘40Fyear
guaranteed note that we were givén4and.we4wiil
manage. |

i

SECRETARY GLICKMAN: Let me ask you thisr
This is a classic catch-22 case you got yourself

into and it’s -- I mean, it’s disgraceful from whai
you say. The farm was in Maryland? |

MR. WISE: The farm is in Nash County, ;

North Carolina.

SECRETARY GLICKMAN: So which State office

were you dealing with?
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MR. WISE: North Carolina.

SECRETARY GLICKMAN: All of this is North .
Carolina?

MR. WISE: All of this is North Carolina.
We're farming in Maryland.

SECRETARY GLICKMAN: I know'thaé a‘North
Carolina State, a director of the Farm Service
Agency was here. “I don’t know if he still is.
Mr. Coley right back here with his hand up.

MR. WISE: .Mr. Coley received letters..
He'’'s aware bf the sitﬁation.

SECRETARY GLICKMAN: I would like,--

MR. WISE: He was not the one that made
thevdecision.

SECRETARY GLICKMAN: I would like you to
talk to Mr. Coley. Then I would like‘Mr;.Coley to
give me a report of your case. So vaagt to know

exactly from him what happened as well, because

.there’s a problem here, obviously.

MR. WISE: Now, in the process. of all
this, we wrote the President, USDA. We filed a

complaint with EEO. And in January of ‘96, we
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received a letter from Mr. Cook.

SECRETARY GLICKMAN: Mister?

‘MR. WISE: Cook at EEO. And he stated
that‘since we had been on one farm, we did not have
any discfimination allocatiohs and he was closing
the case.

And this has been what’s been happening .

all along. Every time we complain to someone, they

talk right back to the county agent and the county

agent'gives them this excuse and they buy it. :

And the county agents are the guys that
are really killing the black farmers. And they ha?e
an unwritten ageﬁda. When yéu walk through the
door, they tell you what you can and can’t do.

And the only reason that we have surviveﬁ
is because we’ve been persistent, God has been |
blessing ué, and we'’'ve been studying the
regulations, which we’re not supposed to know
about. And so every time wé study the regulations
and found out what was supposed to be taking placep

!

we filed a complaint. - - i

And they talk with the extension agent and -
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. 3
he‘—- we tell them a little éomething and they will
reply to us; We’'re still standing in the mud.

SECRETARY GLICKMAN: dJust to clarify, when
you‘re referring to the extensiqn agenﬁ, you mean
the county aéent? |

MR. WISE: The county agent.

SECRETARYAGLICKMAN: It’'s probably the ?
county FSA agent; Farm4Service Agency agent then?

MR. WISE: Yes.

SECRETARY GLICKMAN: I would like you to
talk to Mr. Coley and then I would like Mr. Coley toi\
give me a report of your case.

MR. WISE: The onlonther problem that'’s
been creatéd in‘all this whole situation is we did
an appraisal Sf the farm that we’re renovating.

Five years ago, it was costingl$35,000'to
renovate the farm. Because of four and é half yeérsg
of water damage to six buildings, we’'re talking

close to S?0,0éo now to renovate the farm. They

‘gave us $40,000.and said do 1it.

And on top of all of this, they told us

because of our plan was so good, that we couldn’t
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get any operating money. So now I'm running the

farm in'Maryland, renovating the farm in North

i

i

Carolina, trying to move to North Carolina with no
money. Well, we will manage if you give us our 40

years. 4 , :
1

Thank you.
(Applausé.)

MR. JOHNSON: I would call on Dr. Donald,

but I notiée he’s already spoken. ‘ [

i

MR. WU: Mr{ Johnson, I would like to file

a complaint. . : |

i

MR. JOHNSON: You may.

MR. WU: I'h very disturbed and I hopé ny
community is not being puhished. I refuse to '
believe that with only one Asian Pacific American i
representative for this afternoon’s sgession. that hé
Qould Se‘at the bottom of the list.

'We have gone through many groups and I
cannot believe that he deserved to be at the botto%
of the list. ff there had been any schéduling |
errors that his name was put on the morning sessiog,

I hope there would be some reconsideration that he,
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10
11
12
13
14
15
16
17
18
19
20
21

22

‘happening by chance is less than one in 10 million.

350

would nét in fact be ocur last.

I'm a statistician. The chance of this

MR. JOHNSON: I'm following down through
the list that was given me and I understand the
issue of Dr. Chang is next. . i E
DR. CHANG: Thank you for consideration oﬁ
the Asian Pacific fof a chance to speak’uﬁ. |
Mr. Secretary; members of the council, I’ﬁ
from Hmong. We came from Hmong to fight along withf
the American GI. And we are farmers.
Now we are here along with‘your neighbor.
Not only just only Hmong, but we as a éroup, Asian
Pacific‘lslander. Break down, we have Southeast
Asian communit§ and now I talk about Hmong farmers. '
As an Asian Pacific Islander farmer at th%
Hmong community, the Hmong look into the béckground£
farming background, and go here and there. So they?
lodk at Oregon, probably a good place to farm. Andi
they heard that Fresno probably right place.

In "84, only 24 families'live in Fresno County. And

now 35,000 pick up farming.
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And the Hmong do not get any assets or ‘

resource from your Department, the USDA. No loan.
No resource.  No training. No technical \
assistance. Not only the Hmong, but the Southeast

Asians, as well as Asian Pacific Islander
community.

And because we are tradition farming, no%
like‘you in your modern farming or farmer, becausé
of that, many Hmong have faced pesticide poisoning@

chemical illness, and get cancer, kianey failure, -

liver damage, you name it.

I mean, I learn that you élready went

through California out in the western part. You

probably heard about the Hmong complaint and you
probably know about what we are asking for:

And I represent 11? organizations ;
throughout the country within the 32 States and Qe?
just moved here to understand the American culture:
and we are new here, only two months old. &
The Hmong national development, 'we are

here. So I am proud that moving right along and

getting to know the process. Due to the welfare
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reform, many Hmong will get cut off. So with your
program, the U.S. Department, if you support, and
57‘percenﬁ are farmer in Fresno is Hmong, but theylé
aré smali business, smali farming, and.yéu not
recognize like a big farm of 200 million farmer.
So this is I suggest. I know thaﬁ I havef
é limited time. I would like to suggest four pointé
for your consideration, bécause we need support to
get to know the process; Ahd.I urge you to provide
grant.for minority farmer, forAAsian Pacific
Islander, including the Hmong, to learn about the

modern farming so we not getting illness like

cancer. If you not provide those and we get Q

illness, you will pay more price because the bill, %‘

Number two, I would like to suggest that

you provide techniéal.éssistance to the Hmong FSA so
they can learn more proper procedure to farming.

| Number three, I like to urge you to put
our organization, the Hmong.ofganization into your
mailing iiét that one day we will have a chance to

be one of the USDA customer and receive your
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Number four, at least I would like to ;

suggest that you recruit at least one of the Hmong

person within your Department. so we can get

information and do a proper way.

étili have aboﬁt eight people left-and we’ll do our

here.

Osborne.

Is it Sam

And thank you for your attention. :
(Applause.) :

|
MR. JOHNSON: I'm sorry for the delay.

{

best to get through them all, if they’re still

Jane Balmer is next, followed by Lutrelﬂ

Jane, are you still here?
(No response.)
MR. JOHNSON: Lutrell?

(No response.)

MR. JOHNSON: Dorothy Wise? 3

(No response.)

MR. JOHNSON: This is difficult to read.

Akias?

MR. AKINS: Is it Sam Akins, A-K-I-N-8?
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MR. JOHNSON: You’'re right.‘ I'm sorry.
It’'s hard to read.

Doiothy Wise?

MRS. WISE: Yes.

MR. JOHNSON: I'm sorry. Go ahead. f

MRS. WISE: Okay. To‘the Secfe;ary and to;

: . .

the ones that are present here, my husband has
already said basically everything that I wés going |
to staté some things, but what I wanted to say is
that I am é farmer and I;m a beginning farmer. ' )

And as'you know, all farmers plant things

in some kind of way. Regardless of what their i

o : 1
discipline is, they plant. And so we planted a seed!

.today and all we're asking for is to help to have

that seed to grow.

‘And we will be willing to do whatéver is
necessary it is to do so that we cannot only help .
ourselves,'but'help others to come through a lot of i
the things that they had to come through to get
where they are. ‘

Thank you.

(Applause.)
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MR. JOHNSON: Thank you, Dorothy.
Sam. And after Sam, Edward Lee.

MR, AXINS: Good afternoon. I am Sam

Akins.t Everybody heré has been representing
somebody and a few people, a lot bf‘the small
farme;s have to represent thémSelves.and that’é
great.
One thing I want to do todaylis thank i
|
Secretary Glickman for this wonderful opportuﬁityﬁto
tell you how I would represent myself about my
complaints at the(Department of Agriculture.
Aside from being a -- I got relati?es id

i

the counties that these black farmers are talking
about. I come from that area. I am a part of tha?
product: I still do that. |
| But here I'm a computer specialist. I
have had complaints in the Farm Service Agéncy fora
well, close to five years. Disfair treatment.
Reprisal based on race. Denial ofvpromotionai
opportunities. |

Now, I can say that somebody knows about;

it because the complaint has been filed. Informal:’
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processes has occurrea. People have been
interviewed. What has been done about it?

Well, the process is still going éh. And -
this is still part of the process. Hopefully, we’llg
get to a solution to these problems of , , ﬁ
discrimination, but my biggest problem here is with f
the Farm Service Agency. ‘ o §

?hose people tend to have a fixed |
imagination abbut people, thinking people do not
hurt Qhen you do things against them; people‘do not
feel their prestige,‘their’power has been lost; theyg
don’t feel dehumanized.

We do. I can tell you, I feel that. . And
I can tell you how long have I been waiting fér' g
these things to be addressed? Not iong; Five year%

i

is not long. Some of these people been talking

ﬁill somebody do something about it? The
first thing that somebody has to do is stand up for |
anyvéomplaints, injustice, discrimination, any 111 ¢
tréatment that they felt and tell somebody about

it.
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(Applause.)

MR. AKINS: Let’s start with each of us.

We can represent ourselves on that. And you know,fI
know that I can do that. I’'m an American. I know
I'm an American. And I have'all those liberties

that Americans have.

Do I have to iook over our shoulder to
know that I’'m Aﬁerican? No. I know that when I
look at people who are white males, in control, and
say he doesn’t fit inlbecause_he‘s black, I know
there’s a problem with them and not me.

I also know that these cases haven’t. been
. ‘ |
|

resolved because the word in the hallway is that
"the USDA got good lawyers, let them go there, ';

that’s what they get paid for. We’ll say no. Let

‘the lawyers handle it."™ That needs to be fixed.

There is a perception that they can do
what they can want to do without regard to any
retaliation or any-action being taken against them.

How do I know that for a fact? f

I can tell you for, let'’'s see, five years,

at least, from my own experiences, at least, and I,
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have -- well, ih 1996, I have studied agriculture

for the Department, I have received an honor award

H
-

from Dan Glickman in 1996, ‘but those five vyears,

4

we’'re still going on. Discrimination is still goingf
on. I had to start working. I won't stop. | j
How long is too long? I don’t know. But

I do know that this discrimination has to be fixedv 
by somebody and that somebody has to be Daﬁ
Glickman. And that’s all I have to 'say.
AThank you;
(Applause.)
MR. JOHNSON: Thank you, Sam.
Edward Lee. Is Ed still here? o
MR. LEE: Yes, I am. |
MR. JOHNSON: And after Ed, we have --
'MR. LEE: Can I yield and come back after
theynext one?
MR. JOHNSON: We will go on to Ed
Conflight.. |
(No response.}
MR. JOHNSON: How'about Phillip Hiney,

I1?
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Mr. Fearlie Reed the ‘authority to deal with the |

Secretary about discrimination, but I ultimately |-

MR. HAINEY: Hainey, Phillip Hainey.

MR. JOHNSON : Hainey, sorry.

MR. HAINEY: Good evening, Secretary ]
Glickman and distinguished. panel. I would 1like té
thank you for giving ﬁe.the opportunity to speak.;

I'm here bn behalf of the minority.farmérs
of the Northern Neck of Virginia. I know this is|a
Listening Sessién, Secretary, but I have one ;
guestion.

I know you have given Mr. Ira Hobbs the

authcrity to settle these cases and we appreciate |

that, but I want to know if you have given

discrimination?

Does he have the authority to deal with
this discrimination?

SECRETARY GLICKMAN: He has authority t&

make recommendations to me and to the Deputy
have the authority to make those decisions.

MR. HAINEY: Thank you. : o

And the other gquestion I would like to
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know, have you spoken to Mr. Lloyd Jones about --
who is in Virgihia, about the discriﬁination that's§~
going on there against black farmérs?' v

| MR. REED: I have not personally talked td
Lloyd Johes vet. | |

MR. MYART: .Do.you all plan to?

MR . REED: I have not talked to him yet. f

MR. MYART: Mr. Jones has a story to tell,
Mr. Glickman, and he needs to be called becausé I
think he has a lot to tell you all about what's
going on with black farmers. |

And all you have to do is call him Qp and;
I'm sure you will get an earful. | 4

SECRETARY GLICKMAN: We hear you.

MR. HAINEY: I'm here, Mr. Secretary,
becausé discrimination is real in the Northern Neckf
of Virginia. And not only is it real, it’s out of f
control.

| In 1996, a black farmer went into the
local office to apply for an operating loan in
January. He was informed that the office didn’'t

make any operating loans. He was never given an
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| MR. MYART: Tell them the name. |

MR. HAINEY: The name of the officer was

Charles Warren. It happened in Northumberland ,
Céunty.

361

application.

Before that year was out, the very
individualAthat was running that office had gone out
and rented the land from‘ﬁhat black farmer and ~%
planted winter wheat in that land. , %

And this is invl996. And thesé are the%
kinds of things that you need -- ‘

MR. MYART: A government official.

MR. HAINEY: A government official. The
person that was running the office went out, called
all of ué black farmérs, land owners, and told us he

didn’t have any money, he was going out of business,

and he went out and rented about 50 percent of his'

Since that time, with the downsizing, four
counties have been combined and I was teld that
there would be a committee made up of one farmer

from each county.
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Well, my concern is that when you go in

that office, there are no black employees. And with

the way that this is structured with one member from

each county, there will be no black people on the

committee.

Black farmers won’t have any idea of

what’s going on or if we’'re being treated fairly.

The other thing that I would like to'bring‘

to your attention is that in the Northern Neck of

Virginia, the government provides protection for thd

vbird'of the air and the fish of the sea.

They have prbtection for the bald eagles

and they have proteétion for rock fish.

limits on

There are

them. They are very strict about it.

i

There are a lot more bald eagles and there are a lot:

more rock fish than there are black farmers.

are we who are created in the image of God not

worthy of

some type of protection?

you to think about that.

of the other reasons I‘'m here.

And

I would like for;

The other thing is my personal case.

I've applied for

a -- I'm a fourth-generation black farmer. I'm

One

about to lose the land that my great-grandfather
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acquirea because of discrimination by the farmers --
what was Farmers Home Administration.

I've had a loan with Farmers Home '
Administration that’s been on hold for 10 years, for
10 years of my life has been on hold. They have ahl
of my security and all of my credit has been tied;
up . I can’'t -- wén’t anybody loan me any money.anh
they won’t loan me any money.

The interest is ticking on my -- has been

repeatedly and tried to get them to restructure’anﬁ
restructure. And it got to the point that they wept
on.with foreclosures. The only way that I could
stop the foreclosures was I had to file a personal
bankruptcy.

Now, that means for the next 10 years'ofé
my life, it will be messed up because I won’t have
any credit because of the bankruptcy that I‘héd to
file because of the discrimination of FHA.

| I've also been told that becausé I had to
file bankruptcy, that makes me ineligible to
participaﬁe in any programs. So the system has been
|

]
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deliberately been set for me to fail.

[

-
Mr. Secretary, in closing, because I see i
my time is ébout up, you know, I know this is a »f,
Listening Session, and,after you listen, most of t:he:E !
time you speak. , | | , | ‘é
I want to leave yoﬁ with one fhought that
. ' i
my grandfather left with me: What you do will speak

H

so loud that we won’'t be able to hear what you say.
Thank vyou. |
(Applause.)
MR. JOHNSON: Maybe we can go back to
Edward Lee. Are you here? . f
MR. LEE : Yes.
MR. JOHNSON: And then after Edward,
Walter Tavylor.

MR. LEE: Mr. Secretary, and to your

senior staff, and to the Action Committee,

'
B

. Mr. Secretary, I, too, will join in the appreciatioﬁ

4

‘for you to have this session and to undergo this
kind of scrutiny. I think it’s the kind of
leadership in government that has been too long =~ |

absent.
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Let me qualify myself by saying I’'m going

1
|

to talk about some nontraditional things juét foria
few.minutes. Eut I am a férmer, was a farmer. Wé
lost our family farm, 240 acres, a lot of the stuﬁf
. i
that’'s been said here today, and I don’t want to
bemoan thatu
1 want to talk, Mr. Secretary, to you
almost directly, if I may, not that these fine
people‘who arelwith you are not listening.

I want to talk about a nontraditiénal
product, a nontraditional market. And then I want
to talk about making a recommendation to USDA.

Mr. Secretary, in my closing remarks, I
would iike to renew my reguest to you, I said I wgs
not going to say that if I had to‘speak to a
miéfophone‘ If'IAthought you were going to be cldsé
enough when ?ou left here, I was going to pull you}

coattail, but since you’'re going to go out that back

door, I think I have to holler at you a little bit

i
§

from this mike, if I may.
Saving the black farmer from extinction, a

market-driven choice, a nontraditional product,

SHERRY ROE & ASSOCIATES, INC. ;
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1 ‘Natural Bifd, Inc., is in the>devel§pment stage of
2 creating a nontradiﬁional product. The nature of
3  the business is a vertically integrated provider
4 of -- a vertically integrated provider of ;
5 organically raised broiler meat for human ;
6 consumptidn.
7 ' ' The organic-n?ture of the business is
8 unique. The birds are fe§ an all-natural,'certifiedi
9 organic diet which is free of carcinogenic agents, |
10 artificial growth promoters, antibodies,vin an
11  environment undér confined conditions altéred to
12 provide fresh'air, light, space, and optimum
13 sanitation. . B f
14 Natural Bird will providé, produce,
15 . prbcess, and distribute ready—té*cook poultry
16 prodﬁcts to Wholesale/retail markets at a 60 peréenti
17 premium price, 60 percent markup premium p;ice; a
18 $2.8 billion nontraditipnal market.
19 The nQntraditional<organic-niché market
20 accounted for organic sales of $2.8 billion in 1995,3
21 marking the six#h year in a row of double-digit
22 industry growth.
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1
i

Natural Bird’'s projections are thét by éhe
vear 2000.Ehis market will reach $7.85 billion. A
subset of this larger organic market, which was a -
study, is the Baltimore-Washington, D. C., market[
one cf the prime organic markets in the country. é
: i
" The Maryland Department of Agriculture’g
primary market ;— preiiminary market research
indicates that there are an existing 50 million
pounds of organic poultry market at this time in the
Atlantic region and there is no known commercial
organic producer of oréanic poultry in the Delmarvg
peﬁinsula. |
300 new jobs. Natural Bird’s organic
poultry proceséing operation will create 300 new
jobs in the plant and will require éver 100 small
family farms to raise their chickens, for which thé,
farmers will receive a premium.
- Also, an equal number of small family

farms will be required to grow organic grain.:  They
will be paid a premium, $40-plus per bushel above f
the market price.

Maryland Industrial Partnership, MIPS.
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MIPS. After 18 months of planning, Natural Bird is :
now in the beginning phases, Phase I of its researchf
and development. The Maryland Industrial

Partnership has awarded the company a matching

grant. The total budget for this phase is

87,000-plus dollars.

The grant will involve a literature seafch€
and compilation of data; the development of a
decisi&nvmatrix; the creation of preliminary )
housing; design, testing.of selected components; 'ancil'E
definiﬁg the optimﬁm'housing design for organic |
poultry.

USDA denies marketing grant.  The Marylandf
Department of Agriculture collaborated wiﬁh Natural
Bird and submitted a federai market improvemenﬁ
ﬁrogram grant to the'United States Department of
Agriculture in February of ‘96. This grant was ﬁot
approved.

The State conferred with USDA and
resubmitted the apﬁlication for the next round.
Again, it was denied. The Maryland Deparﬁment of

Agriculture is now reluctant to resubmit the grant
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because they were advised that USDA,Ai*m quoting
now, "USDA did not want to see the application' :
again," end quote!

The Maryland Depértment of Agriculture
said it does not want to compromise its ;elationshgp
with USDA in resubﬁitting the grant. |

USDA turn5‘down requests to me. In an
effort to have a dialogue with'the participating
departments éf'USDA and to reach a common accord
regarding the company’s projecﬁ, Natural Bird
requeéted that USDA’s 1890 liaison ofﬁicer at UMES
assist them in arranging with'meeting in Washingtoh,
D. C., with the Department personnel’who would be -
involyéd in this project. The liaison offices weréA
to provide Natural Bird with the contact at USDA.-

At first, the news was encouraging. !
However, it was not long before the company was
given the runaround. | !

Finally,‘Natural Bird was told that one of
the persons scheduled to attend the meeting being ;

arranged with the company disqualified himself

because he had partibipated in the federal market
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improvement grant submitted to the USDA on behalf of
Natural Bird.

| The person at USDA who was.facilitéting
the organizing of the meeting then decided that thé;
meeting would be an exercise in futility and 3
canceled out..

A letter of understanding with UMES. ‘I‘heE
University of Maryland‘Easﬁern Shore 1890 HBCD has~:
signed a letter. of understanding with Natural Bird,
Inc.; setting férth research and demonstration g
project guidelines.

The university’s Rural ‘Development Centerﬁ

the Dean of Agriculture, the university staff, the

- Cooperative Extension Service are supportive of

Natural Bird’s goal to produce the certified organic
poultry. | |
.- Natural Bird processing model. The
available experience and technology/exist within thé
commercial poultry industry and the university to
produce organic'poultrytin confinement. Wha; is
réquired for bléck farmers to be successful in

penetrating this organic market is a successful E
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demonstfation processing model.

Natural Bird in collaboration with its
partﬁers‘is creating an organic poultry processing
system which can be duplicated on a small-scale
5asis thfoughout the farming community. The
question is, will ;he sustainable agriculture
project be given the legitimacy through the support
of the USDA?

A market—driven‘solﬁtion to save black
farmers. Natural Bird recommends, Mr. Secretary,
tﬁat the USDA provide a preférence status, not
gquotas, for black farmers.

And I want to interject here. I'ma .
veteran and I have a veteran’s preference. I have'
been nowhere in this country, alﬁost the world, that
that veteran’s preference was not récognized for
whatever YOu want”to‘use it for.

And it 1s the same thing that I'm

suggesting, that in terms of the demise of the black

farmer and, as has been stated here today, I need

|
not reiterate it, 1f a preference status were given

in terms of USDA in matters that they were involved
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with before USDA and its affiliates, we would see, I

'

believe, a tremendous difference in communications

and coordination. : ;

This status would apply to farmers ehgaggi
in or seeking to become engaged in organic food andé
grain production and other éuch enterprises \
recognized by USDA as farming—relaﬁed activiﬁy which
are directéd to saving the black farmer.

This status will give the black férmer
access to grants, low-interest fixed loané, and
access to other current resSurcésvat‘USDA to help
poéiﬁion the black farmer in the emerging |
multibillion organic market bonanzar

- Mr. Secretafy -- vyes, ma’'am. I respect
that. I'm closing ouﬁﬂ

Mr. Secretary, fof some time, there were
najsayers who said that organics and natural foods“
were a fad and that they wouldn’'t last. I think |
that this market, recent market data that has
been -- has come forward opens a tremendous
possibility for the black farmer and the small

farmer.
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If USDA will join with us in an educatiqn‘
program and look at £hat sustainable agriculture
program that’s been rolled out, and what‘ydu’ré
doing_at USDA now beginning to certify organic
meats, and talk to us in a partnership, i think
together we can begin to turn it around.

And finally, sir, I wrote you a letter
January the 2nd and yes, sir, I know y;u’ve seen it,
Mr. Secretary. It’'s absolutely critical for our
success that we sit down.

Would you do that with -us, sir? How do I
come back to you on that?

SECRETARY GLICKMAN: We'1l get back with

you. I think it’s also appropriate to have somebody

be glad to set that up with you. .
MR. LEE: Mr. President -- Mr . Secretary.
SECRETARY GLICKMAN: 'I’'m not the presideﬁt
yet. |
MR. LEE: I’'m trying tb get you -- hold me

down. I am trying to get you there. If you can do
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this kind of stuff, maybe you need to be president.

We have -- vyes, sir;' Wé have set with thé
governor’'s staff and all the pebple'on the ranks.
Can we‘érrange that? They are willing to:do.that
with you.

Can we kind of do that in that kind of
forum? Would that be acceptable to you? }

SECRETARY GLICKMAN: We'’ll arrange ' F
something Qith you. And this lady right here, Jill;
Long-Thompson, is who you should talk to.

| ,MR. LEE: Thank vyou.

(Applause.) ‘ {

MR. JOHNSON:  Thank you, Edward.

We have come closé to the end. I have oné
more pérson on my list, and then if the Secretary ié
stili here, I would liké him to say a few wérds. If
think he is.

Walterx Taylor{

MR. TAYLOR: To the Secretary, I étarted
farming when I was -- the year that Presideﬁt | é'
Frankl?n.D. Roosevelt died. I was a 4-H Club |

farmer, you know, where you use those 13 rows, 13
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feet long. That'’s the way I learﬁed in the
government.’

So I farmed for some of the biggest
farmers in the United States and I like to farm like
they did, not like some of the others that they
laugh about.

And so after I got £o farm so good, I
worked for the biggest farmers.in Florida, Te#as,
South Carolina* North Carolina, and Virginia. All;
over.

| Then I was contacted by a few other big
people, éay, "Man, why don’tkyou go to farming fori
yourself? 'Being‘as they ain’t going to pay you no:
more money than they paying YOu for growing and
taking care of this exercise and everything, why
don’t you just stop running migrant workers and
everything? You do it fér yoursgself."

Okay. I started doing it for myself and@
nobody in the State of Florida can beat Walter i
T%ylor, all right. On paqk—out slip‘récord, nobody
beat me. And'ss they gdt word I was just buying '

land and farming and cows, too. And so then they.1
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told me éhey wasn’t going to lease me no more land
in Ruskin. . |

It done got a little prejudice now because
a lot of the older farmers had died and>their son
wanted to run their own farm. And so I just didn'tx
want to'dry up. I;m-farming for myself now.

And‘so I got to farming real big, bigger
than two or three of them because'I was t:ained by
the biggest farmers in Florida, Texas, everybédy
know the Holmes, qﬁiteva few others in South

Carolina. And I got where I could beat everybody

farming{

Then they said Ehey couidﬁ't lease me no
more land in that area. I had to go way out in the;
boondocks where I could grow my farm at. So I Wenti

way out there and I cleared up a little better bit,f
than 8,000 acres.

And I grow the super, super crop. I havef

my pack house slips to back this up. Both crops.

Nothing called Stake tomatoes evér been grown that
high. I got a call from President Jerry Ford

because of my growing record.
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And then the rain came. Then they didn’t

for me who come from Texas with me to help me gatﬁer
my crop. Then a storm coming in destroyed
everything they had. By I'm way out in the
boondocks, it’s in Ruskin, Florida, I’'m the only one
that got safe. | |

Now I got é,OOO acres of tdmatOes; just
started pickiné.. They went éky-high. I made a
killing. Mr. J. C. Verlaney taking care of
everything for me. They'rﬁn them through six .
packing houses to get them before_the rest of the
rain come in, destroy the rest of them.

That fall I did the same thing right back

over again when they had all kind of fire, disease,

cows and everything. ‘I had a super, super crop. f
After I got out, Mr..J. C. Verlaney, whoiI
was a salesman for in tomatoes, he had my money kept

for me. And then after I got a packing license, he

Philadelphia, who he’s the one vouch for me to be a
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paéker;'fruit and vegétable farmer. Him and
Mr. Paul Cobb. And so they put my money into that
accoun£ then, because everything was over.

Then I had to qualify, as you know, to go
through the line before I could be a full packer. o

Now I’'m a full packer. All my money ddne walked out

of their county. It’s over $109 billion that’'s

H

supposed to have been in that account. And it ain’t

now a guarter in there now, what they’re telling

" me. ) ' ' . ] E

So I came up here to see you in August thé
10th from Texas. I had the governor of Texas, I ;
went ‘to see them because i got some land out there,
too, and he got his aésistant, Liéutenént Governor,f
to write the papers up and everything.

"And I wanted to know why I éan7t get my
money out of the Agriculture Departmeﬁt? And this
is my own money, is in my packer license account.
Why I can’t use my ownAmoney? |

And so then when I come up here, they
wouldn’t let me see vyou. So I went back to see

President Carter, because I was in an old religion
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|

called the Voice of Miracle religion, and I haven;t

else got’paid.

And I showed'them that.I could go up to;
Act VII by writing it in on the paper and they safd,
fGive me my money." And so I coﬁe up here again.
Then I check with Jose and I said I want to see
Mr. Glickman, because the governor of Texas, she
done sent in her paper.

iAnd I went to see the Justice Department;
Don Walker, I went to see, and he wouldh't even talk
to me. He wouldn’t even'talk té me. So Jose said,
that ﬁe’d come out and talk to me. I said I had an
appointment up here to see Mr. Glickman the 10th oﬁ
August. | :

SECRETARY GLICKMAN: Mr. Tayl&r, why donft
we do this? |

MR. TAYLOR: Yes, sir.

SECRETARY GLICKMAN: This man, Dallas
Smithr‘why don’'t you raise your hand, Dallas. Why

'

don’t you talk -to him after this is over? He/s‘my;
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bottom of it.

. : ‘ i
Undersecretary for the programs and we’ll get to the

4
i

MR. TAYLOR: All right. - I’'ve been writing

you and the President and everybody.
| SECRETARY GLICKMAN: We'll get tO‘the>
bottom of it.

(Applause.)

_vSECRETARY GLICKMAN: Mr. Johnson, before
we leave, I would just like to make a couple of
comments. I think it’s important.

This is obviously very‘useful. There’s
one more of these.things‘on Friday in Mississippi
and then Mr. Reed énd the Action Team will roll up
their sleeves, I suspect their sleeves have been
rélled up pretty goodAso far, and geﬁ us a report.

'I do want to make a couple éf comments,

however. I didn’t say it before, but I think it

‘"needs to be said.

I want to act to ¢orrect these problems,

and we will. I will, however, say that personal

attacks on members of the staff or the subcabinet,‘7

people who work hard, are not well-tolerated by me. .
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And you don‘t win friends and influence '
people by deﬁean;ng and attacking the’integrity of
ﬁeople‘wha méy have good, bad, or indifferent
reasons for doing what they are doing. And so I
don’'t appreciate that. |

Now, one wrong doesn’t makelanother wrong
right. Two wrongs don’t make a right. We’re going
to get at this problem, but I‘m not going to let
people who work hard and do their best get attacked
unfairly. That is wrong. |

And whether it‘’s the general counsel or

whether it’s people on my personal staff or whether

their best in their own way.

And they may not always have the best
judgment. Lord kﬁows I don’t have the best judgmeﬁt
a lot of times. You know, I'd like to have not seen
this problem be'creaﬁed and people could get along:
and people all.be treated.equally.as huhan beings
the way God intended. |

That’s just not the way human nature works

and periodically we’ve got to come in and fix the
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So we’re going tc~try to resolve these ;

problems the best we can. We are all going to work .

togethef to resolve the problems. If we don't work:

together, they won’t get solved. " The old theory:

United we stand, divided we fall.

So we’re not going to pit different

members of the staff or different people who were

" elected or different people who are appointed

against each other to get these solved.

I commit to you this team is going to getf-

these issues solved, but I do want to make it clear

that everybody is working their best to try to

resolve these matters.

"There’s an old expréssion. Somebody

talked about their grandfather. There is an old

expression my father used to tell me: Today 1is thef

first day of the rest of your life.

It

does no good to beat up on all the

mistakes we’ve made'beforehand, because all of us

have enough to put this room all the way to the topf
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of the Washingtbn Monument with those mistakes. And

i
I'm sure there are no perfect angels in this room.

Some may think so, but I don’t think there ére any.
So I just want to make it clear, we're
going to resolve these probiems. I liken this USDA
to a patient that'’s undergoing major surgery. I'm
the supervising physician fight now. .We got a lot
of nurses‘and a lot of doctors and a lot of sﬁpporﬁ
bersonnel'who want to help correct this patient and
we're going take ali that help. |
Ultimatgly, however, there is just one
surgeon to fix the organs and sew up the wounds.
And with the folks’ help here, we’re going to do our
best to make sure that’s done. Working ﬁogether;

not demeaning anyone’s intentions.

And I just think I‘neéd to say that

i

. because that is the only way that we can revitalize

the effort here, working together, making sure that

people are treated'fairly and people are treated
with dignity.‘ , ‘
(Applahse.)

MR. JOHNSON: Thank you all for coming
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today.
MR. LEON JOHNSON: Mr. Johnson?

Mr. Johnson, evidently you omitted my name. I was

on the list, signed on the list to make some

comment. It’s easily done. I can understand how

"you could miss someone’s name.

MR. JOHNSON: You want to introduce
yourself?

MR. LEON JOHNSON: Yes;,sir; I'm Leon
Johnson. I'm é retired area extensiqn‘agenf with
the Uniyersity of Marylaqd. I worked in two
counties, Somerset ana Worcester Counties on the
Eastern Shore of Maryland.

I also am presently serving as chairman oﬁ
the Maryland Governor’'s Commission on Migratory
Labor and I have been serving in that position for
the past 20 years.

o I have heard the cries of‘biaCk farmers
compiaining about not being able to get a loan from;
Farmers Home Administration. I have also heard the:
black farmers crying about the shackles of control

that’s put on those few who was able to get a loan
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frﬁm Farmers Home Administration, RECD.

However, I'm nbt here to ta;k about the
farmeré and my experience as a 39-year career
extension wgrkér. ‘I'm here today to represent thej
president of Somerset bounty Assistance Association,

a nonprofit tax-exempt corporation that owns a 30

housing unit in Princess Anne, Maryland.

Unfortunately, Mr. Secretary, our problems
seem not to be with county commissions or county
office personnel. I'm not going to blast ény
persons where our problems are located because it is
located in the Marylaﬁd, Delaware -- Caﬁden,
Delaware State office.

And judging from the letters that I have
read that was written to me and the lettefs that .E
have been written to the president, ﬁeverend |

Isaac Jenkins, the problem is basically

communication and it’s at the State director’s level

down.
The apartment was built with a $530,000
loan from Farmers Home Administration in 1978.

Since that time, we pay approximately $800,000 in
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intéreSt alone, $250,000 more than the ofiginal
loan. | |

And what happened Bere lately? We have
received communication that they threaten to
acée;erate the loan. Well, this corporation may be?
able to gét another loan and still operate, but I

can guarantee you there will not be any low-income

families in there.

It's going to cost 30 low-income families
to be moved, because if we have to pay 11 percent
interest on money where we are paying eight,

eight—and-a-half percent now, I’'m not exact, those

low-income families cannot afford to live there

because the rent is going to be too high.‘

In addition to the total amount of
interest phat we have paid, we got $40,037 in the
bank that we can’t touch unless it’s approved by
RECD. The Federal Government ig not at risk in any
manner in this projece whatsoever. We pay our
bills. We pay them on time.

But yet we have been harassed by; say, yeg

another new management agent. We had several
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management agenté ovef‘the past 18 and a haif years
and only one that has been there that we seem not to
have no problem and thét was a white female that héd
a GED education. | N :
| We’ve had manégers there with‘-- who weré
retired teachers, sergeants in the military, and néw
we have a manager that have a bachelor’s degree, aj‘
master’s degree, aﬁd only need five courses in
having a doctor’s degree from the University of
Maryland, College Park. But still he’s not
qualified. | |

We received a letter saying how he'’s
worked for large management companigs in'Marylénd
and Delaware. I checked the recordsﬁ I have a coéy
of the resume of oﬁe of those management company |
owners and their gqualification is‘avlot less than
the present management that we have. |

So Mr. President -- Mr. Secretary, I’'m not
going to stay here all day. We will be submitting'
you some other cqmmeﬁts in writing, but I would like
to say that during the time that Abraham Lincoln

established the Department of Agriculture, we had
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visible shackles, but now we are faced with

invisible shackles around us from RECD of control.

In fact, they have changed our original
agreement, financial original‘agreement, which
says -- which they had authority at that time and
control over all assets, including land and so
forth, of the housing proﬁect.

Now they want control of all the financial
and buéiness of this nonprofit charitable and | |
educational tax—eXempt corporation.. And we have
other programs. o | , g

We do not plan, we have not planned, and‘i
basically it will -- to be frank and very candid,
I've talked with members of the board of<director§
and they‘don’t'plan to give you control>of all of
théir money.

So all :-I'm askiné, Mr. Secretary, 1is for
you to reiievekthe shackles of control over us

because we will provide safe and sanitary housing

for those 30 low-income families who the project was

designed to serve.

And it just hap?ened to be my idea,
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Mr. Secretary, too, and I wrote most of the
information in the application to getAthe housing
project establishéd.

So please, Mr. Secretary, relieve the
pressure frdm us, pléase.

- (Applause.)

MR.ASHADBURN: I'll be glad to get with

. ‘ S l

you immediately after the meeting here and sit dowb
with you and we’ll work out some communication on
this and make sure that our staff get with you and
the State director and we‘ll see what we can do to{
correct the communication and also look into the
problem. Okay. ‘I‘ll be with you in just a few.
minutes. | |

MR. JOHNSON: Thank you all for coming
today. It’s been a very good,sessiOn. The panel
has got its work to do at this point énd we’'ll car;y
on. Again, thank you very much.

{Thereupon, the Listening Session was

concluded at 5:47 p.m.)
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1t PROCEEDINGS

{21 MR. JOHNSON: Good morning to

you. I am 3} Paul Johnson, head of the
Natural Resources [4f Conservation Ser-
vice and Chair of our national USDA 5
Food and Agriculture Consult, what we
fali the FAC (6] Consult. Welcome to this
Civil Rights Employee {71 Listening Sess-
ion.

18] Over the past couple weeks, the
‘Secretary. (91 Deputy Secretary, Civil
Rights Action Team, other {1071 USDA
officialsand hundredsof employeesand
USDA 11 recipients have met in forums
such as this across (121 the country in
order to share concerns and comments
(131 about the Department’s efforts in
civil rights and naj equal’employment.
1151 Many of you heard the President’s [i6)

inauguration address the other day, and -

in it he n17) commented that it’s time we
learned to live [1s) together, learn toge-
ther, work together, forge new |19] ties
that bind together. This effort today and
the |20) effort over the past couple weeks
has been to listen 213 to people within
the Department and those who we (22
serve in orderto beableto do thatbetter.
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{11 We have several panel members and
other 121 USDA officials here today to
listen to your {3 presentations. To begin

with, I'd like to 4] acknowledge two of

my fellow national FAC members, [5)
Grant Buntrock, the Administrator for
Farm Services 161 Agency, and Jan Shad-
burn,who'sthe Administratorof 7] Rural
Housing. ,

i8] At this time I'd like to introduce
Pearlie 19) Reed, the leader of the USDA

Civil Rights Action pio) Team, for a few
comments and introductions.

(it (Applause.)
t12; MR. REED: Thank you very much.

1131 Good morning,and welcome to all of
you. 114] The first thing we’d like to do is

to ask [15] for self<introductions-of all of -

the members of the 16] Secretary's Civil
Rights Action Team. I'd like to (17) start
with niy, to my left, with Mon Yee.

1181 MR.YEE: Good morning. My name is
Mon 119} Yee. I'm with Natural Resources
Conservation j20] Service out of Portland.
Oregon.

1211 MR. REED Excuse me. Do we have a
1221 microphone? Excuse me, Mon,
would you do that

Page &
1} again?

12 MR.YEE: Lemunly Good mormng'
"My 3] name is Mon Yee. I'm with the

Natural Resources 14) Conservation Ser-
vice in Portland, Oregon.

151 MS, WILLIS: Good morning.I'm Joyce
16y Willis. I'm with Marketing and Re-
gulatory {71 Programs.

81 MR. WHITING: Good morning. My
name is {91 Robert Whiting. I'm with the
Office of the Chief (o) Information
Officer. I represent that office and 1
Departmental Administration.

121 MR. WHEELER: Good morning. My
name is (13] Floyd Wheeler. I'm the
Director of Human Resources, 114) Food
and Consumer Service,

115t MR.WEBER: Good morning. My
name is (16] Randy Weber, I'm the As
sociate Administrator, Farm 117} Service
Agency.

1181 MR. THORNTON: Samuel Thomton
Office of 119y the Secretary.

120) MR. SESCO: Good  morning. ~Jerry
Sesco (21) with the Forest Service,and I'm
representing the (221 natural resources
and environment mission area on
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111 the Task Force.
121 MR. PEER: Good morning. Wilbur
Peer, 131, Associate Administrator, Rural
Business Services, in 41 the rural deve-
lopment mission area, with Jill s Long-
Tompson. -

i6i MS. MESSMORE: Good morning. I'm

Karen 7} Messmore, with the Food Safety
and Inspccuon i8) Service.

1o} MR. HARDY: (100() morning.'mLeon-
ard nop Hardy, Deputy Administrator for

Operationsand [11)Management mission
area, for Mrs. Jill nz) Long-Thompson.
{13] MS. COONEY-SMITH: Good
morning. I'm 114 Sharon Cooney-Smith.
I'm with the Farm Service 1151 Agency in
St. Louis, Missouri. I'm here 1ol re-
presenting USDA locals. I am a member

John 22
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of AFGE n71 Local 3354, 1 anx also a
member of the Coalition of (18] Mmont\
Employees.
191 MR, COLE: Good morning. [’ m Robc-
rt Cole, 1201 a former USDA employee.
(21) MR. BOTTUM: Good morning. I'm

{ Bottum with the C oopcranvc
State Rcscarch ?

" Page 7
11} Education and Extension Service,
representing the 2; REE mission area.

131 MR. BARBER: Good mommg cv]cry
one. My a) name’s Gary Barber..I' m|thc
Director of Executive (5] Services, Office
the Chief Financial Officer. j

16t MR. ANAYA: Good morning. My name
is [7) Steve Anaya, State Director of Rural
8] from New Mcx:co

191 (Applause.)

110) MR. REED Okay. Thank you very
much. !

11y Now I'd like to turn the program over
to (121 the Deputy Secretary of Agric--
ulture, Richard (131 Rominger. Piease help
me welcome Mr. Rominger.

114} (Applause.)
(1s] MR. ROMINGER: Thank you Pt:arlnc

16 It's my honor and pleasure | this
morning to (17 introduce the person
who has made this happen. Thc 18|
determination of Agriculture Qurctdry
Dan Glickman 1191to do something about
the concerns that we've heard, (29 the
problems that we've had at USDA with
our (213 customers and concerns| and
problems that employees [22) havejhad,
Agriculture Secretary Dan Glickman’s

Pbge 8
111 deternuination to make sure this does

|
not continue is 12 why we're hcrc today.

(31 Thisis,as youknow,isa culminationof
141 hearings that have been held around
the country at (51 which the Secretary
and I have been listening to (6} concerns
of customers and employees. So it gives

~me {7} great pleasure to introduce to you

today Secretary 81 of Agriculture] Dan
Glickman, ]

(9] (Applause.) ‘

110) SECRETARY GLICKMAN: Good
morning, 11y everybody.

1121 First of all, I want to thank thc Deputy
(13} and particularly thank Pearlic fl{ccd
and the Civil (14 Rights Action Tcam the
folks on the second tier 15 rlght here
who have spent many hours, days, al-
most [1¢] like the symbol of the postman,
through rain, sleet 117) and stnow! they
have gone to hearings all over the 18
country to basically listen to ! hoth
employees as (19) well as customers of
USDA to try to determine what | v'a the
factsare insofaras how this If)cp.lrtmcnt
treats (21} its employees and treats its
customers in order to 221 nuake im-
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provements, and to end what 1 call and
what

) Page 9
11 the President calis,"The divide of race
has been 21 America’s constant curse.”
He said that in his (31 inauguration
address,and it’'s what we are trying to (4
climinate as part of this effort.
{51 This is probably the most com-
prehensive (6] effort in the history of the
Department of (71 Agriculture to deal
with this problem. There have 81 been
many reports made over the years, back
since (9}
taken in some [10] areas, but for the most
part those reports have been 11} printed
and have gathered dust. What we're
trying {121 to make sure is we sweep the
dust away thistime.

1131 So 1 would just make a couple of
comments, (14] if I might, before we go
ahead and begin the (151 listening ses-
sions. These are a part of our [16] com-
mitment o ending the curse that the
President 117} talked about. The other
sessions 've attended have (181 been
both disturbing and instructive. I've
heard (191 enough to know that there is a
problem, both real 201 and pcrcezved
that must be addressed.

1211 Each listening session has been
attended 221 by hundreds of people,
some of whom traveled for
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(1) days to get there. If people take that
much time to 21 travel that far to air their
grievances, there is a 3] problem.
41 A$ the President said to the nation
Monday 51 in his inaugural address, "We
cannot, we will not (6 succumb to the
dark impulses that lurk in the far
regions of the soul everywhere, We shall
_overcome 8] them. And we shall replace
them with the generous (9 spirit of a
people who feel at home Wlth one (0]
another.”

t11] And that’s what we're trying to do
here, [12} is to create that spirit where all
of our employees (131 and all of our
customers feel at home with one (13
another.

{151 As the deputy has mentioned,
formed an o Action Team to do a
thorough civil rights audit of 1171 USDA.
These listening sessions are part of that
(181 audit. This team in front of you will
give mie a (19) report, including recom-
mendations, within the next (201 30 days,
probablyin the earlier part of that 30-day
121} period, sometime the first or second
week in 122 February. 1 am also seeking
counsel of community
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t1] leaders and members of Congress,and

I have asked iz our Inspector General to-

investigate complaints of (3] discrinmy
ination in farm loans,

the 1950s.Some action hasbeen

14 Today you see before you virtually all

of 151 our subcabinet who are here, as
well as Agency ¢ Administrators. I have
asked them all to be here 7] today. And
the reason for that is because, as the s
chief managers of this institution, thcy
have to v personally understand the
turmoil,the grief,and (101 the experience
that peopie have to give us as part (11 of
us making these recommendations.
11211 do think that most of our employees
(13} treat farmers and fellow employees
with dignity and (14) with respect. There
are some who don’t. And one of 15) the
things we want to make sure is when
those folks (10] are found they will suffer
the consequences.

(171 As the President said in his in-
auguration (18] address, "Great rewards
will come to those who can pyy- live
together, learn together, work together,
forge 1201 new ties that bind together.” |

want USDA to reap [21) some of those

rewards.
221 We have a real opportunity to make
“Page 12

(1 posmvc changes in the area of struc-
ture of this 21 Department,as wellas civil
rights enforcement, and (3] to ensure that
both our employees and our customers
{41 are treated fairly and with dignity. We
will not (s) stop until we end the curse of
discrimination in () this country gener-
ally,and here at USDA. So I 171 thank you
for coming.

18] I would say to you thart for the most of
toi today we will be listening. And we will
do our best {10} to make sure that if
people have individual matters [11) that
nced to be referred to with others who
are [121 here, we will do so in the process.
But I think you {13; will be pleased at the
end of this experience, where (14] 1 think
we will not let thisreport gather dust,but
(151 we will make necessary changes to
make sure that {16) USDA is the leader in
human relations in the {17) government.

(18] Thank you very much,

191 (Applause.)

201 MR. JOHNSON: Thank  you,

retary (21 Glickman.

‘221 Before we begin the session today, I'd
Page 13

{11 like to lay out a few ground rules. We
have quite a iz} list of people who would
like to speak and we want 3} to make as
much time as possnble available for 4]
them.

5] We're asking that you hold your
comments (¢ to five minutes. And |
realize that some of you (7] have com-
ments that could last much longer than
that, 81 but if you'd be willing to please
try to hold your [99 comments to five
minutes that will give the largest jio]
number of people an opportunity to
speak. We will (115 have a timer holding

Sec-

up cards for you and we would |12
appreciate if you could do that.

131 If you have more to say. we would like:

you {14] 0 go to the lobby afterwurds, if
you'd wish, and 115; we’d record - we'd
write down your comments. We (10} also:
will be taking written comments, and if"
you 1173 would be willing to submit your:
written comments we ps) will certainly’
get those into the record. There are |19)
boxes by the door, Ibelieve, on your way |
out, for |20 your written comments. ‘
(211 We also will, if you have comments
that (22 you'd like to phone in to us, wc
havc a 1-800 - :
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1 numbcr and I believe that timts;

available for you 12 on your programs.1
hope you have that somewhere.

(3] At this time I'd like to begin the 4]
session, and 1 will call the name of the
personto ;spspeak. I you will please state
your name - go to (| the microphone,
state your name, and if you're with (71an
organization ora group, please state that
as g well. And I'will also at the same time
list thc (o1 next person to speak, so 'l try
to warn you to be {10] ready so that we |,
can move as quickly as possible (11
through this. i
1r2] We'll begin today with Gina Jones.
And {13 the second person to speak will
be Sam Wong. Gina, {141 are you here?
Good, go ahead.

1151 MS. JONES: Good mworning to Sec-
retary [16] Glickman, Mr. Pearlic Reed,
members of the Civil (17} Rights Action
Team, ladies and gentlemen.

f18) Thank you for this opportunity to
speak to 191 you before you today on
concerns regarding civil (201 rights issues
and employment with the United States
izt Departmient of Agriculture, more
speciﬁcally, the (221 Forest Service. .
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My name is Gina Jones and 1 am a
mcmbcr of 12) the USDA Coalition of
Minority Employees and an 3 employee
at the Francis Marion and Sumter Nat-
ional s Forest in Columbia, South Car-
olina. I am a 151 nine-year veteran of the
USDA, beginning my service |6 in Min-
nesota and then relocating to South
Carolina |71 in 1993.

8} To saythe pastthree yearsin federal (9)
employment have been difficult would
be an o) understatement. 1 have ex-
perienced and/or witnessed (1] a4 gross
misuse of power by some management
personnel 112] in our Agency.

1131 I have also seen a total disregard and
114] distespect for civil rights legistation
asitpsirelatesto emplovees'rightsin the
workplace. 16 Employeeshave been put
under undue pressure on the (171 job, due
to racist and sexist tactics. In some [18)
instances, people’s lives have been seve-
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rely (o) impaired.

1201 Believe it or not, management has
used 121] Forest Service law enforcement
to police their own 221 employees.
Clearly, in these cases, the Agency is

Page 16
j1inot acting in the public’s best interest,
butasa |21 Gestapo,totally out of control.
i31 As I speak to you this morning, 'm
aware (4} that not all our employees are
racist or sexist. In (s fact, the majority of
the employees are fair-minded, 16) hard
working, and dedicated individuals. {7}
Unfortunately, some management level
employees have [s) overtly and covertly
practiced styles of operation 19) that are
destroying the self-esteemof manyin the
oy work force and destroying the Ag:
ency asa whole. 111 Added to this, there
is a segment of management (12} which
may not be guilty of these offenses but
(13] chooses to ignore them in the effort
not to buck the 14) system.
115] In closing, I have faith that the USDA
can {16 be a strong, fair, and productive
Agency,which 171 meets the needs ofthe
. American public. I us) respectfully urge
that Secretary Glickman act with {191 all
deliberate speed in dealing with man-
agers found 1201 guilty of discriminatory
practices.
iz Secondly, 1 suggest a more racially
and 221 gender-balanced work force,
especially in upper

Page 17
. (1} level management, one¢ that better
reflects diversity (21 in the American
public.

131 Thirdly, I suggest that Secretary Glick-
- man (4] and staff put forth a concerted
effort to resolve s the more than 1,600
outstanding EEQ complaints.

16) We can indeed build a bridge to the
21st 71 century if we only open our
hearts and mingds to the (s) best thatisin
all of us. In the Department of (9
Agriculture, we can no longer afford to
turn our (10} backs to the problems and
the injustices that (1] surround us. Forin
the words of Dr. Martin Luther 112; King,
injustice anywhere is a threat to justice
(13; everywhere.,

14 Thank you.

st (Applause.) _

el MR. JOHNSON: Thank you, Gina.

1171 Sam Wong is next, followed by Mark
Mace.

(is; MR, WONG: I'm Sam Wong, former
~ President 19 of APANA, Asian Pacific
American Network in jz0) Agriculture;
_ the author of the study, "Neither Black
1211 Nor White: A New American Dile-
mma."  have been a (221 USDA employee
for 16 years. And the statement I
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{11 have to present to this group is very
short. The |2) title is simply, "Act Now.”

131 Mr. Glickman, will you piease act now?

- 141 You have the acumen, the prople. the

know-how. You |5} brought great ex-
pectation, equal recognition for (6] all.
But in your administration, Asians face a
171 stone wall Kept invisible, our giftsare
scorned, 8; colleagues expendable, our
hopes stiliborn.

9} Mr. Secretary, are you for real? When
110] have you tried to feel how we feel?

What else must 11} or can we do to get

you to walk a few steps in our {12] shoes?
We are no dreamers, Qur words are few.

We (13} are the builders. Honor us, as.

honor is averdue.

114] Mr. Secretary, you surely know there
is no 1s] mystery how trust can grow. Do
what you say.Our 16) dues we have paid.
Will you be our hero, doing the 117)

-possible,or will you be a zero, mouthing

the nis; plausible?

1191 We have done ourbest.Now you face
the 120 test. May you not be found
wanting. The whole (21) nation is watch-
ing, Mr, Glickman, .
1221 (Applause.)
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11 MR. JOHNSON: Thanh you, San.

(z1 Mark Mace is next, followed by Tom
Kalil. 31 Mark, go ahead.
4] MR. MACE: (Speaking
terpreter) (51 Good morning. My name is
Mark Mace and I work with (6] FSA. I've
worked there for three years.
(71 The comments that L have are related
to (8) the fire safety for deaf employees.

‘Many deaf here 191 should carry their

pagers, their beepers, for the o fire
alarms. But we’re not satisfied and we're
not (11] happy with the pager system,
becausé the pagers 112) themselves are
unfriendly, the codes that are used.

113 They're numeric and we have to
memorize (14) the codes for the fire. And
we also have to carry (15 this little list of
codeswith us that indicate all 16 the fire
codes on it so that the deaf employees

will 117 know they have to carry this,and -

it's related to (18} their pager. Let.me tell
you that many of the deaf (191 people do
not wear their pagers. It’s a little bit (20}
awkward,and women with dresses have
no place to put (211 them. .

(221 And another thing related to fire |

safery,
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11 deaf people who do not carry their
pagers have 121 what's called a buddy
who is supposed 1o warn them 3] and
alertthemthatthey should evacuate But
the 141 problem with the buddy system,
it’s very dangerous |5 for them, for the
buddies, too, because when they (6) hear
the fire alarm the buddyisin the process

" buddy themself is in the 1

through in-~

of (71 searching for the deaf cmployé:c.
And when they i8] can't find them, the
t building.

i} My recommendation to whocvcr is
i1 responsible for this issue is that you
should 112y discuss with us, the deaf
employees, to get our (13) ideas and our
feedback of exactly what is best forjj4)
us.It would be better forusand the work
i1s) environment for all of us, tod.

1161 Also I know that our bunl(lmg, the
Qouth (17) Building here, will be renov-
ated very soon. And (18] we're cxpccpng

that this building will be requiréd (191 to

follow the ADA, Americans with DIS
abilities Act (2o0) safety rccommcndauons
and requirements, But what 211 we
would prefer isthat you discuss this w:th
{221 someone who'is responsible for the
renovations,

o Page 21
111 discuss it with us exactly whcrc‘ the
lighting should (21 be placed,the: wammg
lights, and discuss with us (3] the clcsxgn
where it would be best for us Eo se¢ the
4] flashing lights.
(51 The reason that lam here. I have hcarcl
{6} that another Agency just built alnew
building and (7 several deaf cmplqyccs
work there .md they are not (8 happy.
They are not satisfied, because ;thcy
could 191 not see the flashing lightthey
couldn’t see [10] anything. ,
{t11And I don’t understand why welhave
spent (12} so much money for dcsxgp and
for installation and 1131 then it doesn’t
work. So I rhink that it would be|a n4
very good’ idea for someone who is
responsible for 115/ the renovations to
discuss with us before they go 1ojabead.
117) Thank you. ) |
{18 (Applausc)

119] MR. JOHNSON: Thank you
much, Mark,

201 Tom Kalil and followcd by Lll‘ldd
Epstein.

1211 MR. KALIL: It probably * seems un-
usual to (221 be looking ar a {white
Caucasian male standing here.

very
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|

{ However, 1 am physically disabled
wnh crippling 12y arthritis that’ s’gmdu-
ally robbing me of my ability {31 to.walk.
(41 'm over 40, 'm Catholic, I'm narried
(s} with children, I'm heterosexual,and 1
am of Arab (6} national origin, Lebanese
descent.I'ma career |7| civil servant with
roughly 24 years of service. Andl (8 those
years are all with the Department of (9
Agriculture, ,

110 However, following the. changc of
administration in 1993 I'm gomg to give
youa {12) specific case directed :It me, but
I'm doing it to 113; take you to :}n issue

-dinvolving the Dispute [14) Resolution

Board and the system that cxistfs in this
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[15] Department, which has a severe
problem. '

(16] At that time I was removed from my
(17) position and-replaced with a young
woman with no (18) educational or work
experience qualifications. 1 [19] was
placed in a position for which I was
neither (20) qualified nor trained.

1211 I was given production quotas that
were |22 300 percent higher than norm-
ally assigned. I was

. Page 23
(1] denied necessary training. [ was
forced to seek |2) training on evenings
and weekends on my own time in {3
order to become qualified to perform
the assigned (s} work.
151 T was harassed in an effort to force me
{6 out so that my vacated position would
be available [71 for my supervisor’s al-
leged paramour. 1 was denied (8] the
- opportunity to- pursue career. advan-
cements, 19t specifically an SES slot that
was indiscriminately {10} taken from
where required and given to the [
Administrator’s female assistant who
had absolutely {12) no qualifications to
. perform the work assigned to (13] that
" SES position.
i14) I was then dertailed to a position
where I (15) was taught - where 1 was
tasked with trying to undo (16j the
damage perpetrated by this same in-
dividual 1171 during the Department’s

reorganization.I made the 18] mistake of

voicing my concern regarding these (19)
activities to the Associate Administrator,
who sits {20} on this panel right now.
1211 The reprisal was significant and
blatant.|22) ' was told that I wasn’t a team
player and the
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1} Associate Administrator said he coul-
dn’t work with (2] anyone who would
voice such concerns about their [3)
Supervisor.

141 I was removed from my office, forccd
to (5] work on a two-foot square table
witha laptop (6] computer,denied access
to my office furniture and (7) equipment.
I'was slanderedand hollered atin front (s)
of other employees.

(91 It all culminated when one year ago 1
was [10] falsely accused of intentionally
damaging government (i1] property, a
firing offense. That accusation was [12]
published in scathing terms in an official

113 memorandum that was issued to the -~

Administrator of [14] the entire Agency,
the Deputy Administrator of Farm (15)

Credit, the Deputy Administrator of

Management, (o] redirectéd to the
Office of Personnel, Information (17)
Technology Services Division, and Man-
agement 18] Services.

9] The letter was intended to be dam-
aging to 1200 my career and the per-

petrator, by her own admission, 21) to

intentionally harass me. However, as
advised by (221 the agency’s Office of

"Personnel, the letter was .
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{11 intentionally not filed in my official
personnel (2 file folder. Why? This was
done in order to deny (3] me the op-
portunity to exercise my right to appeal
14] its content,

(51 This was the most recent of the series
of (61 discriminating actions which began
—-the most 71 recent of which began with
the supervisor who was (8| the person
that received the SES position.

(91 One. minute? Okay. I'm going to jump
to 110] the final event. Since I have one
minute, I'm going [11] to tell you what
happened at the board meeting.

121 I did go before the Dispute Re-
solution (13] Board. Dispute Resolution
Board found that the [14) actions of this
individual were normal business [15)
process. Theyalso found thatthe actions
of this 116 individual were not only
normal business practice [17] but there
was no connection.And Ishowed -as 18)
testified there was.a connection.

(o1l can’tgetintoit now,butIdid present
{20| the whole problem to Mr. Franco,
who saw thatthere 211 was absolutely no,
clear reason why the board came to (22)
its conclusion saying I had no cause of
action.
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(11 Except it recently came to my attent-
ion that the 121 person whom I was going
against, Debbie Matts, is (3] currently the

“Administrator’'s Special Assistant for (4)

EEO and is being considered for a
departmental level (51 EEO position of
authority.

161 I bring this to your attention, as I have
(7} to the White House Office of Per-
sonnel. I'm told to (8) stop now, but 1 was
asked tobringthisto your [jattention by
the White House Office of Personnel, (10
hopefully to stop something that should
not happen.

11 (Applause.)

(12) MR. JOHNSON: Thank you,Tom.

(13} Next speaker will be Linda Epstein,
4 followed by Arabelta Juarez.

(1s1 MS. EPSTEIN: Good morning, Mr. [16]
Secretary. '

117) The following paragraph is from the
CFR of (18 life. I'll read it very slowly
because we all know |19 how .com-
plicated the CFRis to understand. It is [20]

- entitled, "Whose Job Is It?"

(211 This is a-story about four people
named [22] Everybody, Somebody, Any-
body, and Nobody.There was
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{1y an important job to be done and

Everybody was sure (21 that Somebody’
would do it. Anybody could do it, but 3]
Nobody did it. Somebody got angry:
about that (41 because it was Everybody's'

job. Everybody thought (s; Anybody
could do it, but Nobody realized that (o},
Everybody wouldn’t do it. It ended up'
that (71 Everybody blamed Somebody,!

when Nobody did what s Anybocly
could have done.

19 Now, everybody in this room l\nows"'

that (10 there’s important -that thereisa |

very important (11} job to be done, and
that job is to fix our broken, 112) outdated

civil rights system to reflect the needs of -

1131 our diverse employees. We cannot

complacently sit 14) here and wait for -
somebody to fix it, and it won't (15) fix -

itself. We need to be part of the solution.

l16| Presently, USDA’s civil rights progﬁm ;
is 1171 decentralized and hidden. En- .

forcement services - (18] the - en-

forcement area services both our in- -

ternal and (19] our external program

recipients, and also develops (201 pro-

cedures, plans, coordinates, provides
assistance (21} and provides guidance to
both. How can they (221 possibly do a
good job for both the internal and
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(1] external program recipients without
one group being (2] neglected or in-
adequately serviced? .
31 To. add to this melange of (4| re-
sponsibilities, enforcement rules are
written (5] unclearly. Recently I had the
opportunity to (6] experience firsthand
how rules can be circumvented, (7]
paving the road for subjective inter-
pretation and (8; noncompliance to EEQ.
(99 Anybody here can make recom-
mendations on (10] what we can do to fix
the system. We can write (11] guidelines
that are clear and easily understood, [12)
less subject to noncomptliance by mis-
interpretation. {13) We can submit a time
line to track compliance of (14] each
instance of discrimination.

(15] We can train the employees and the
{16] managers so they all know the same
rules. That {17] doesn’t seem to be the
case now. We can audit (18] programs
randomly to keep everybody on their
toes. (191 We can, as a last ditch effort,

“hold people (20] accountable for their

actions.

i21] We are aware of these remedies (22
intellectually, but nobody has done any-
thing )
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(1] measurable or visible. Somebody got
angry.He 121 wanted the system fixed and
felt it was everybody’s (31 responsibility
to help.
141 Everybody knows that civil rights is |51
invisible. It is buried in the Office of
Operations (o} in the back corner of the
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buiiding.Is this because 7) civil rights is
low priority? Everybody knows that (s)
priority programs are visible and phys-
ically located o) closer to the top of the
chain of command.
Lof (Applause.)
j11) MS. EPSTEIN: Everybody is aware
that we 12y can all make wonderful rules
. that won’t be followed 113 unless there is
scrutiny. It ended up that 114) Everybody
blamed Somebody when Nobody did
anything (1s; that Anybody could have
done.
{161 Now, anybody in this room can make
1171 recommendations. I consider myself
an Anybody, but 18y Iami powerless. I can
only recommend, not act. 119] There is

only one person in this auditorium who,

can 20} do what nobody else can, move
EEO physically to the (211 highest levels
of the Department to reflect USDA's (221
commitmentand suppon That personis
you, Mr.
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1) Secretary.
21 Thank you. -
31 (Applause.)
1} MR. JOHNSON: Thank. vou, Linda.

Andthank 51 you forabiding by the rules.

6] SECRETARY GLICKMAN: At least
somebody (71 abided by the rules, right?
Okay.

(81 MR. JOHNSON: It’s hard to fit within
five 19) minutes, I know, and lappreciate
what you've all (10} done thus far.

111 Those of you who are standing in the
back, iz if you'd care to come forward,
there are very (13) comfortable seats up
here. It's up to you,

1] Next we have Arabelia lunrez and
she will 15 ‘be followed by Patricia
Jackman,

116. MS. JUAREZ: Hello, good mornmg
and (17) thank you for giving us the
opportunity to speak (18) here today.
191 L have been with the Department of
1201 Agriculture for six years. ] have seen
the forces (211 of discrimination at work
ar USDA Thave been 22| through the EEQ
process, and know that nothing
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it changes unless the people who en-
gage in {2) discriminatory behavior are
recducated and forced to (3] changc

1 (Applause.)
151 MS. JUAREZ:UUSDA employees who
engage in o) the tactics of discriminatory

behavior should be 171 held personally

liable and accountable for their (8) ac-
tions. Without this, the culture of (9
discrimination at USDA will always re-
mainthe same. (10) Middle nyanagers who
discriminate should be punished (11
economically.

1121 1 have a question for Sccrctary

Glickman, 131 and T hope that you wilt be
able to answer this. (19 What are you
personally going to do to motivate TJSDA
ns) employees who engage in dis-
criminatory behavior? .

(16t SECRETARY GLICKMAN: ASISdl(l at
the (17] beginning, I'm going to reserve
comment on all the (18] comments here
until this team makes its specific nsj
report, but [ assume that the essence of
your (20} question will be included in
their recommendations. .

121] MS. JUAREZ: Okay. Thank you..
224 (Applausc )
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1} MR. JOHNSON: Thank you, Arabella.
12 Patricia Jackman. Again, I'd remind
you (3] to state your name-again and
anything about your 4] Agency or the
organization you represent, if you sy will,

- please.

(6} MS. JACKMAN: Good morning. My
name is 7] Patricia Jackman, and I'm
President of the 18
sociation of People with Disabilities 19
and the USDA Forest Service,

1o} I thank you very much for this
opportunity {111to share informationand
to have organized these (12) forums forall
USDA employees, but I want to make [13]
one statement, USDA needs to walk the
talk about
portunity from the top down.

1151 When the Forest Service heard about
these (16] listening sessions, we were not
connected to 1173 E-mail. The written
documentation we received, the (s
signage that was placed, never stated
anything about 9] equal access or
accommodations. The Office of Civil [20)

‘Rights Enforcement distributed to all

agencies a 121 letter which clearly out-
lined that when meetings {221 were held
at USDA, when the public was invited,
when
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{11signage was displayed, thatany special
needs were [2) to be accommodated.
1311 see signsall over USDA that do not list

- 14 TDDs or TTY numbers for employees

with hearing (5] disabilities to contact to
get information. And (6] what comes
from the top of the Agency filters - of 1

‘the Department, filters down through

our agencies. 8] And I must report that
our field employees in the (93 Forest
Service were quite confused about who
to [10] contact and how to find out more
about (11} accommodations.

1121 The status of people with disability in -

113) the ForestService,asof the new fiscal
yearthere 14} were 394 targeted employ-
ces in one of the biggest (15 agencies in
USDA, which has 30 - over 30,000 |16
employees. That’s 1.28 percent of the
work force (17] representation. The civ-

Pathfinders As--

14} equal access and op-

ilian labor force has close (s t}o 7
percent representation by people \'uith
(o] disabilities. This is a vefy poor
showing and we (205 don’t even have a
goal for fiscal year '97 1o shoot 21 for.
1221 The majority of persons Wlth (llb
abilities
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" 1) are unable to move into posmom to

maximize their (2 skills due to lack of
understanding of policies (3] governing
the Disability Employment Program. |4
Officials seem reluctant to. provide
accommodations. (s} Many persons with
disabilities in this time of 6) cloWnsizing
optedtoresign, retire take the buyout
due to long-standing frustration wuth thc
Agcncy

8) EEO Management Directive 712 clear- .

1
Iy {91 states that there are avenues to

" enable employees (10) with mrg,’ctcd

disabilitiesto be promoted.to iy rcu:wc
reasonable accommodations, to receive
12 trammg and opportunities dff()rdt:d
to others in the (13 work force!

(14] Approximately 70 percent of the
persons (15) with disabilities inthe Forest
Service are at the (16) GS7 or h{‘:low ‘
series. This clearly shows lack of (47}
representation through all levels in the
Agency. We (18] suggest that nunagcrs
take more - make more use of (19) spcu‘ll
hiring authoriti¢s to hire well-qualificd
1201 people with disabilitics ahové the
entry level, |

(211 Temporary employment cxposure
often leads (221 to permanent lurm;,.
There seems to be a lack of
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I diversity focus in our hiring of| per-
manent - of 2| persons with disabilities
in temporary service, 131 Career ladders
are limited to nonexistent, | |
1s1 As I said, 70 percent of our Forcst 151
Service employees are GS-7 and below:
This has also 6 been affected by the
downsizing. That is the area 7) where
many of the cuts were made, s0 péoplc
with (81 disabilities were lnghlv inr
pacted. i
(91 Tam extremely excited by I]SDA S 10y
recruitment initiatives. Unfortunatcly
the (1) representation of students with
(Iisal)ilitics is very 12/ small to |non-
existent when you compare it to our (13)
colleagues in the Hisp:mic-sc'rvin'g in-
stitutions, the 114 HICU, the HBCUs, UC-
Davis, the American Indians (15) Higher
Education Council. What is the - what is
116] the reason for this? , |

(171 According to EEO Managenient D:rc-
ctive 712, 18] which has been in cffcct
since March of 1983, any (19} Agcncy
with 3,000 or more pernmnent employ-
ees is to (20) have a full-time Dlsabnhty .
Employment Program j21) nunagcr The
Forest Service definitely meets that 122
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goul,and it only at the moment has two
people
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(1] sharing this duty’in a collateral posi-
tion.
121 Video materials produced by the
Agency and (35 the Department are not
consistently captioned for j4; the hearing
impaired Key messages come out from
51 the Forest Scrvu_c that are not cap-
thﬂCd

to1 The Agency has had a dynamic self-
analysis (71 of our work through the
. ContinuousImprovement ;8| Process, yet
our chief message went out to all 9
employees without any captioning. And
there has i been no recourse even
though that was brought to the 1y
attention.

121 1 thank you very much for this
opportunity (13} to share our fcclmgs
with you.

114 (Applause.)

115} MR, JOHNSON: Thank you, Patricia.
Lo Jeremy Wu is next, followed by
Lawrence (177 Lucas. Jeremy, are you
here? Good.

ns; MR, WU: Good morning. My name is
Jeremy 19 Wu, and I'm serving as the
current President of 120 APANA,

{1 Mr %ccrctary not many of us want to
work 221 for an employer who makes
trcqut:nt negative news
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i1 headlines. Employees at USDA cer-
“tuinly prefer to (21 work at the People’s
Department instead of the Last (31 Plan-
tttion,

11 (Applause.)
st MR. WU: We cannotbuilta People’s o)

Department, however, without people.

"1 With alldue respect,Mr.Secretary,Ido
151 not believe there is one Asian-Pacific
Anericanin (9fyour own staff.And in this
90,000 member (10 Department, [ do not
believe there is one (1) Asian-Pacific
American career SES. G§12 is the 12
highest grade Asian-Pacific American
cmployees can (131 achieve in the Nat-
ional Finance Center.

" ira Mr, Secretary, a long-term strategy
knownisjas REAP hasbeen sent to your
office for the last (16) two months, A
memorandum of understanding to 17)
establish a national partnership.on this
initiiitive 18] has been ready for your
signuture for - since (19) September,
1996, With all due respect, we need your
1204 action and we need your decisions.
(21} Four years ago, leaders from our
community (22} visited USDA and they
asked a question. Why were
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111 there no Asian-Pacific American sen-
ior executives in {2) USDA? The answer

“of 19

was there were no qualified ) can-
didates. Today, we're eager to learn
about the 14 responses from you and
your subcabinet officers.

151 APANA hasalso endorsedthe concept

of a (e} three-strikes-and-you're-out pol-
icy when (71 discrimination is found in
USDA.However, in the i8) case of Dr. Brij
Bhargava, a jury in the U.S. 191 District
Court found FSIS guilty of discrimination
nop and recommended a  historical
amount of $1 million 1] and a pro-
motion.

(123 To this date, we have not seen any
action {13 that you said would betaken as
part of your zero [14] tolerance policy.
However, employees of both Asian (15)
and non-Asian descent whoattended the
trial have ne) been harassed. They were
falsely accused of not (171 reporting their
leave hours, ‘ ,

i18] In the name of reorganization, at least
{191 ten of them are being transferred
from Washington to 1200 Omaha, Neb-
raska.On the other hand, those who 21
tcstiﬁed against Dr. Bhargava, have re-
ceived (221 promotions. Despite the court
ordcr Dr Bhargava

Page 39

(11is the only one who has not receiveda
promotion.,

121 While there is no effort to hold FSIS 3)

" managers accountable, there is a sharp

contrast in (41 the non-stop harassment of
Ms. Faye Shongin the 5| ForestService or
in the recent termination of Dr. (0] Sara
Wynn in APHIS. This is the kind of
reward and 7 reprisal systcm we havein
the Last Plantation.

181 Last week ' wasasked to supplyacopy
4 report on civil rights, a focus
group that I 1o) chaired about four years
ago. Many of the same (11 issues have
remained; Accountability, glass 112 ceil-
ing, reprisals, complaint management,
(13} pre-selection, nepotism, cronyism.
114y One thing that’s clear, USDA servesas
a (15! perfect negative example for the
restof the federal o1 government. When
civil rights isset up asan 17y extension of
management control it will not work. (18]
Problems may be suppressed for some
time, but they 191 will surface, as they
have now.

{2zoj And since T have only one minute and

I {211 cannot ask the distinguished gen-

tleman from the (22) great state of Kansas
to yield some time, I'd like
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111 to jump to the last few paragraphs in
terms of what 121 1 have. .
131 Let me go to the partabout we cannot
rely 141 on laws, It is clear that the laws
will not (5] necessarily make things
happen. We can get a seat [ at the table,
but the parties could move to the next 7|
door without us knowing about it.

{8} President Lincoln did not ask plan-.
tation (o] owtlers (o forma committee. to
write reports. .
(10} (Applause.) , .

1y MR.WU:He took leadership. He'
foughta iz bloody civilwarandthrough
the ruins of the war (13) arose a stronger |
America. With all due respect, Mr. 113}
Secretary, that kind of moral lcaclcrship
is lacking 115 in USDA today and it 15
needed in USDA today.

{10} (Applause.)

117 MR.WU: And et me just jump to the
final 181 comment, Mr. Secretary, make a -
personal commitment (19 to be involved
in the civil rights issues. Work 120 with |
the people, exert your moral leadership -
to 211 condemn the wrongdoing that has
happened under your (221 watch.
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(1] Take action when you must, no matter -
how 2 difficult. Build a solid organ-
ization that daresto ;31 take rcsponsxhnhty
and be accountable and include (4 all
employees and customers.

{5 Mr. Secretary, when you lead, we will

o} follow.Ourtime has come to build this .

People’s (71 Department.

i8) Thank you.

9] (Applause.)

f10; MR. JOHNSON: Thank you, Jeremy.

o

1111 Lawrence Lucas is next, followed by

John 112y Valencia.
113} MR, LUCAS:I think I'mi in the same

{14} position as an EEOC chairnman not so -

long ago, 115 said - indicated that he’s
very careful about who j161 he follows.
I'm not going to talk very long, {17)

‘because I have pain too long.

(18; 1 think Jeremy Wu has’ clearly in-

this Department. And (2] if this is not a
plantation, but believe me it’srun 21 like
one. The only thing Isay, the members of
the 1221 Coalition of Minority Emiployecs
across this country,
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f1itheyare drc‘lmcrs Theyare (erJ mers.
They are 12 dreamers.

131 But I do have enough respect for law,
as (41 many of the people here in the
Department of (51 Agriculture do not, to
believe thatachangeisio gomgto come.
But that change is going to come, (7] Mr.
Reed, that change is going to comc, Mr.
Reed, 18 because of you. Because you
will head up and 9 determine what
decisions that come from these people
{10} here, because of the pain and suf-
fering that you all (113 have heard trom
the farmers.

(121 1 have been told that mixing the
farmers 13 with the employeesisnorthe
right thing to do. ;14 Discrimination is
discrimination, whether it 115 surfaced
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its ugly head, whetheritsurfaced its ugly
t16) head with the denial of the resources
to black 117 farmers or whether it denies
the resources and the 118 pleasures of a
hopeful or wonderful working place (191
for employees. Discrimination and that
ugly head 120} has raised its head in this
Department too long, Mr. {21] Secretary,
too long. .

221 And they wonder who is the status
quo?

11 Who is the status quo? Nobody ever
talks about the (2 people who maintains
the status quo, one being OGC, (3] one
being the General Counsel.

4] Here you have a General Counsel that
down 5] in Georgia, in Atlanta, class
discrimination against (6} our legal peo-
ple who ‘maintain the status quo, the 7]
people in budget, the people in finance,
the people 181 in personnel that keep
these policies that tell you, (91 Mr. Sec-
retary, that you should not render re-
sources {10} to civil rights, not render
resources to settle (11 these complaints
of the farmers,

t1z.But worstofall, these are the same 13}
people that tell you, Mr. Secretary, that,
when you {14 came on board, they sit
here and they run this (1s) Department.
Those people are the ones who maintain
ey the status quo for managers and
supervisors to 17y discriminate allacross
this land against employees nia) of this
-Department.

(191 They’re the ones, they're the ones
who [20) tell this Department, tell courts,
tell individuals (211 and managers such as

you that there is no 1221 discrimination on

this plantation. They tell you -
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iy that, and you want to believe i,

because they are (21 the legal arm, your
counsel, the people close to 131 you. You
do not listen, Mr. Secretary, to the (4
people who are cherish - who cherish
and offered to 151 help you most,
16} Mr.Secretary,all the words that 1 have
{71 to say is rememberone thing, Walk in
the shoes of (s} Martin Luther King. Walk
inthe shoesof those 9] people who were
called and suffered the pain of 10 racism
and discrimination in this country,Jews,
the 111} pain that women have that hear
across this (12j country.

131 went out to Portland, Oregon. Thcy
114 treat their dogs betterthan they treat
the 115 disabled. So we know how they
treat people of 61 color, especially
blacks. We have a serious problem 1173 of
the demise of the black male. It’s not by
n8j accident. Ir’s not by accident,

11911 say to you, Mr. Secretary, we are [20]
dreamers. Coalition of Minority Employ-
ees chapters 121 across this country have
talked to this panel. We 22jare dreamers.

Page 43

And 1 will say by closing, you can
SETLIRLERN " Pageds

(11 kill the dreamers but you will not kill

the dreams.

121 (Applause.) d

131 MR. VALENCIA: Good mormng Mr, (4}

Sccrctary

51 MR. JOHNSON.John Valencia.

16} MR. VALENCIA: My name isJohn Vaie-

ncia. (71 I'm president of the Hispanic

American Cultural 8] Effort here at

USDA, and an employee of the 19) Dep-

artmental Administration, Managcmcm ‘

Services.

110} We applaud the creation of the le
(11 Rights Action Team. We look forward
to results and 1121 an action-oriented
agenda.Thisisa newdayand we (13 must
institute a new way when it comes to
civil (14] rights at USDA.

- 115 It is wonderful to have these events

where [16} we are focusing on moving the
agenda forward in the p7) civil rights
arena. We applaud the efforts of the (18)
Secretary, the Deputy Secretary, Peatlie
Reed, Sam (19 Thornton and others. We
must make progress and we (20 must

" take it now.

121 Starting today and for the next four
(221 years, the Glickman and Pearlie Reed
years at USDA
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111 must be known as action and results-
oriented years (2) in the civil rights arena
at USDA. That's the 3} legacy that you
should concentrate on leaving.
141 We have certainly started giving you
tools (5) to make results happenat USDA.

Forinstance, o) Hispanic employees met
" with the Secretary on May (71 29th, 1996,

to ask for the creation of the USDA s
Hispanic Issues Task Force. You, in your
prudent (91 manner, decided to grant us
that. )

f10] Mr. Secretary, Pearlie, Deputy Sec-
retary, (11} Sam and others, we are hem-
orrhaging when it comes to (12) the
Hispanicsat USDA The statisticsare very
fow, (137at only 3.8 percent of the USDA
work force. j14) President Clinton has
mentioned that the federal gs) work
force should mirror the population in
the ne) 1.5, We are nowhere near there,
when you consider 117) Hispanics com-
prise 10.2 percent of the population.
nsf By the year 2020, Hispanics will
comprise 19; 16 percent of the pop-
ulation. By the year 2050, the 207 US,
Census Bureau conservatively estimates
that 1213 Hispanics will comprise 24.2
percent of the (221 population.
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t Clearly, we must move forward to

_increase 21the number of Hispanicsatall

grade levels at 13 USDA. We must devise
strategics to move quickly and ja) move

now. At the downsizing pace, we will
even lose (5| more Hispanics and ith::
most underrepresented (6] minority or
one of the most undercepresented (7]
minority groups at USDA will no longer
CXIST,

181 How can we be serving our cus
tomers, both |91 here in Washington,
D.C.. and throughout this (10} country?
We need representation aml we nccd it
11 now, We need pol:tmal appointees
appointed to key (123 positions.

(13] And frankly, I would say even with
this |14 CRAT team, the Civil Rights
ActionTeam, ifyou [15] looked atthat, last
week we had a presentation by' 18]
Randyatthe Hispanic Issues Task Forcc I
said, 1171 Randy, we don’t have|any
Latinos, we don't have any 118 Hispanics
on that CRAT team. Why don't :Wt’:?lg

o1 And you, Pearlie, in your infinite
wisdom, (20] said we got to get thcm, and
we got Steve Anaya on 21 there. And it
was only as an afterthought. Wc {22]
cannot be the afterthought at U‘aDA
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1} We must move forward in the]civil
rights {2 arena by focusing with tdl‘gct(‘:d
efforts at the (3] various commumucs at
USDA. It is great and (4) fmnkly ol\ay to
target efforts at each minority is] group‘
Hispanic, African-Americans, Native o]
Americans, the disabled, Asun Amct
icans and women,

71 There hasbeen,what I sense, anc’cd to

8) aggregate all the efforts. For msmnu:
wc should (9 move ahead with scpdmtc
training such as Hispanic {10 tnnmng that
we had in 1995, the federal woman's |11
training in 1993, the African and dulc -
1121 African-American tmlc tmmmg,
1995.
(13] Under the lcadcrslnp of David/Mon-
toya,the 114 former Civil Rights Dlrcc.tor
we had started to make 115) progrcss The
progress has now ceased. His 16} action-
oriented approach to c:vﬂ rlghts lms
ended.

1171 We must examine the roles of the
entities 18] involved in civil rights dec-
ision-making at USDA. p191 What is the
role ofthe Office of General C mms'cl? 120
Whatistheroleofthe %pccml@ounscl to
the 21 Qccrcmry’ Have these cmmcs-
had a chilling i22) impacton the pro;,rcss
of civil rights?
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|||Mr Secretary,in closing,and | havca 124
lot more to say as all the other spéakcns
certainly (31 have. but this .is Jn op-
portunity. This is the @ bridge 1o thc next
century. And you are part of (5 that
bridge. Pearlie, you are part of it.

t6] We thank you and we look forwar(l o

‘{71 progress.

8] (Applause.)
19) MR. JOHNSON: Thank you' Iohn
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(10] Again, I want to et all of you know
that (11 ifyou have additional comments,
make sure you get (12) them to pcoplc at
the back on your way out.
113) Next, Sue Harris-Green, and she will
be 114) followed by Peter Wood. Sue, are
“you ready? _
1151 MS. HARRIS-GREEN: Good
.morning. My name [16] is Sue -Harris-
Greenand I’'m the President of Black (17)
Minority Employee Organization. And
we represent (18] Rural Development

and Farm Service Agency. I've [19] work- -

ed within the Department of Agriculture
for over [20] 25 years.

(21] Mr. Secretary, we recommend that

you j221 randomly select ‘at least five

discrimination cases a
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(11 month and have your staff review and
prepare an’[2| executive summary for
your review. We recommend (3] that you
provide a personal - that you are pro-
vided 14] a personal briefing from your
staff, and if (5] necessary from the Civil
Rights Director from the |6 affected
mission area. We strongly feel that this (7)
isa method and this method will provide
you a (8] better understanding of theé
issues, the findings and 51 resolutions
.that are_being proposed.

(10} Mr. Secretary, we also recommend

that once (1] an employee files a dis-
crimination complaint, that (121 the
employee is removed from the hostile
environment (13) until thé case is re-
solved.

f11) (Applause.)

115 MS. HARRIS-GREEN: Mr.Secretary, if
an (16] employee organization writes to
you regarding a (17) civil rights issue, we
recommend that the response (s} be
prepared for your signature and signed
by you. (191 So often the résponse is
prepared by the Civil (20} Rights Director
as well as signed by the Civil [21) Rights
Director.

122) And, Mr. Secretary, psychologists tell
us
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i1 that a desired reaction, if you-to get a
desired (2] reaction, you need a reward
and a punishment (3] system. It is my
understanding that most cases are [4)
being settled with a finding of no fault.
151 How are you going to change the
attitude [0} and the behavior of managers
whose names keep coming (7] up on the
list of employee discrimination |8| com-
plaints? Repeated action, yet nothing
happened (9 to them. Back in Georgia,
where I was born, Mr. 110 Secretary, rural

America, once we saw smoke, my (11) |

fatheralways told me that usually there’s
fire.

(12) (Applause.)

113] MS. HARRIS-GREEN: Also, our last
comment f14] is several African Amer-
icans have successfully 15] completed
the Senior Executive Service candidacy
(16] program. However, they are not
selected for the SES (17] position. What is
the purpose .of employees going (18]

through the SES training if they are not -

going to be [19] recognized and appoin-
ted to these positions? What 20) are your
plans to place more African Americans
in 21] SES positions?

122) Thank you.
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(11 (Applause.)
{2 MR. JOHNSON: Thank you, Sue.
13) Peter Wood is next, followed by MlkC
{41 Dunn.

151 MR. WOOD: Good morning. Thank
you, (6] Secretary Glickman, Deputy Sec-

retary Rominger, Mr. (7] Pearlie Reed,and:

the Civil Rights Action Team.We (s)really
appreciate the opportunity to speak.

l9] I'm Peter Wood, President of USDA.

GLOBE, (100 which represents the gay,
lesbian, bisexual and (1) transsexual
employees of the Department.

(12] We have great hopes that the Civil
Rights 113] Action Team is going to take
action. That’s part of [14] its title. We are
impressed with them so far.

1151 We had an opportunity as represe-

ntatives [16) of GLOBE to meet with

- Pearlie Reed. ] was very 17) impressed

with him. It gives me great hope. We (18]
provided some  written recom-
mendationsto Mr.Reed 19) for his Action
Team to review,

120] Secretary Glickman, you had men-
tioned some [21] reports gathering dust,
and there was a report put (22} together
back in 1994 on sexual orientation. It
was
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11 commissioned
Espy. That report [2] was never recog-
nized that it was even received. So 13|
based on that, we provided some up-
dated (4) recommendations. We appreci-
ate that opportunity.
t51 Yesterday youwere quoted in the Post
as 6] saying there is no nationwide
pattern or practice of (7| discrimination,

‘and that you think what we need is (8) to

make sure that the way our system
operates is [9) that it’s fair and fair across
the board.

110 And I couldn’t agree more. And I
really i think,as Linda Epstein said,one
of the things we (121 need to do is change
the culture. And by doing (13] that, that’s
putting civil rights leadership at the (14]
top.

1151 This is a listening session, and I hope
(16) you were listening earlier when the
gentleman stood (17] over there and

by then-Secretary

described who he was, by saying he’s (18]
Catholic and married with children and:
that he was 19 heterosexual. [ don'ts
know if you were listening at 120 that.
(21] It wasn’treally loud,but when he said”
he 1221 was a heterosexual, there wus
laughter in this
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(m audience. This audience laughed. I'm
notreally (2 sure why.Do youknow how'
that makes me feel?

(31 When he said he was a Catholic, there -
14} wasn’t real laughter. When he said he
was muarried (51 with children, there
wasn’t real laughter. But for |6) some
reason, the people in this audience feel

-that (7] when someone says they're not |

gay, they giggle.

18) Why is that? What does that say to (9) ‘,

anybody that’s sitting in this audience
that may be [10] gay? Hey, I'm gay and

they're giggling. 117 Something’s not

right, I better not tell my (12) co-worker.

' 13) What's it make you feel like, some-

body [14] that’s sitting in here that has a

son or daughter ns) that's gay? I better
. not tell them that my son or [16] daughter -

is 81y, because they giggled. I hope (17]

you're listening. . !
18] One of the things that we recom-

mended is [19] that there be education,
education on sexual (20 orientation. And
I think that’s really important {21 bec-
ause I think people giggle because they
don’t (221 understand. They don’t un-

derstand that we're really

Page 55
(1} not that different.
121And I know that there’s a lot of - it’s |3
politically unpopular to do education on
sexual st orientation. That's goingto bea
tough job to (5] bring that forward. And
one of the thingsis going (61to be people
are going to say, well, it’s against my (7)
beliefs,Idon’ tl)cllevc ingays,Ithink it’sa
18] sin.
9] We're not asking people to change
their 10) beliefs,but only to be tolerant of
us.And Ithink [11) that’s important. We're
not asking anyone to change (12] the way
they look at life, only to give us a fair 13)
and even space to work on and not
giggle.
(141 I just want to say that we upprcci:ntc
this 15] opportunity and we really think
that it’s going to 116 be some real action,
And I think we really need to (17} make it
clear to all USDA employees that (1)
discrimination, for whatever reason, on
any basis, 19| will not be permitted.

{20; Thank you for the time.

1211 (Applause.)

1221 MR. JOHNSON: Thank you, Peter.
Page 56

(11 Next is Mike Dunn, followed by.Don (2
Gearing. Go ahead, Mike.

Page 50 - I;ag'e 56 (10)

Min-U-Script®e Sherry Roe and Associates (202)429-0014




Civil Rights Listening Session

i

|

C
January 22, 1997

131 MR. DUNN: Thank you very much,
Paul.

a1 Good morning, Secretary Glickman,
Deputy (51 Secretary Rominger, Chair-
man Reed, men and women of (6] the
CRAT management team, members of
the FAC (71 committee,

1 I am here today to represent the
Hispanic (91 issues Task Force. Last June,
Mr. Secretary, you (0] asked me to chair
that Task Force, to give [11] visibility to
the Task Force as a member of your 121
subcabinet, 1o indicate the dedication
that you have (13) to look into these
particular issues.

4] We have been very systcmancally
going s about our business for the last
half year, Mr. 116} Secretary. What we have
found, as mentioned earlier (17; by John
Valencia,that even though Hispanicsare
10 1181 percent of the nation work force,
they're only 6 19} percent of the federal
work force. And here at the 1200 Dep-

artment of Agriculture, they're only 3.8 |

percent (21] of the work force.

221 As John had indicated, by the year
2020,
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i1 Hispanics will be 16 percent of the
nation,probably(2j our highest majority -
- minority group in the (3] nation. We
cannot continue as we are, ignoring the
141 underrepresentation  of Hispanic
" employees -at the 5; Department of
Agriculture.

161 In the area of services for Hispanic (7)
communities, we find that not only
culture but g1 additional language bar-
riersexist. Thatkeepsourio Department
from providing the services and goods
(o] that we have for Hispanic comr-
nunities.

{111 Mr. Secretary, you asked us to look at
{12] three areas: Program delivery and
services, {13 education and research,and
employment and career 14 deve-
lopment. Qur Task Force has taken this
task 115) extremely serious.

(1o) They have put together a plan of
action {17 that we feel will embody and
internalize within the (18] Department of
Agriculture a systematic review of {19}
where barriers exist, where discrim-
ination in ‘civil ;20| rights exist for the
Hispanic community, and ask us (21 to
attack those barriers, to remove them.

1221 Three words, Mr, Secretary:
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£} Accountability,  accountability,
accountability. (2] Accountability for
those of usthat are in policy 13 positions

to make sure that this plan is carried 4) |

“out. Accountability of the mission areas
and 15y agencies to ensure that they take
serious their job 161 and internalize this,

make this an ongoing part of (7 the

systen, a systematic review. And (s

accountability, finally. of each and every
191 supervisor_in the Department of
Agriculture to'1101 ensure that civil rights
violation for Hispanic {11] community
does not exist.

21 And I guess finally, a fourth 13
accountability, accountability for all of
us at the (14] Department of Agriculture
to do better. chusc {15} Mr. Secretary,
we can.

161 Thank you.
(171 (Applause))
118) MR, JOHNSON: Thank; Mike.

1191 John Gearing is next, followed by

Mae (201 Massey.

(211 SECRETARY GLICKMAN: Paul, if I
may just (22) make one comment. That is,
it’s interesting that
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1) the Task Force asked Mike Dunn, who

. is basically a 121 member of the sub-

cabinet, to chair the Task Force.

131 And I don’t want to single out anybody
141 exceptionally positively or negatively
in the 15 subcabinet, that's not approp-
riate here, except to [} say that Mike
Dunn, as 2 manager and as a policy (7]
leader, had the confidence ofa group of
people that 18] he could take this issue
and provide the leadership, 191 and the
confidence that he could provide the jio)
follow-through necessary, which is
something that we (111 expect of all of
our subcabinet and all of our 12y lead-

ership people here at the department.”

And he’s 1131 an example to us of this.
114] (Applause.)
115 MR. JOHNSON: Don (ycarmg

(16; MR. GEARING: Mr. Secretary and the
Action 117) Team, my name is Don Gear-
ing, and I've worked at 18] USDA for
almost 30 years now. I'm currently the
119) chief steward of AFSCME Local 3925,
representing FSA (207 here ar head-
quarters. Also I'm the union contact on
1211 the Service Center Implementation
Team.

22) Mr. Secretary, the employees share
your '
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1} dream. To have customers and
employees treated 21 fairly and with

chignity is something the Department 3],

has got to continue to work towards,

141 Unfortunately, not everybody in the (5)
Department shares that dream. There is
peopleinsauthority inthe Department
that does not want to (7) give up what 1
would call their unfair advantage (8; that
was obtained through the plantation
mentality. 19 And this unfair advantage
has created the nop unwillingness for
authority to exercise enough (117 au
thority to change the attitudes of certain

“112] individuals, to tell them this is not

acceptable and 113) will not be tolerated

at USDA. S J

1a1 [ believe part of the prohlcm is tlm

U@DA 1s at the Department level ah(hc-
ates and gives up their (16| .mthomv to
the Agencies all too quickly.Isee 114 the
Department operating what I would
consider more 18] like a coalition than a
real line authority at (19 times.

1201 Things thatare set forward from g.oala
1211 that are either in the law, through the
1221, administration, or we  seel| in-
appropriate deeds from :
: F’aée 81

11 individuals that go unaddressed jAnd
I d like to 123 give you a few examples of
some things that I can 3 relate to
fxrsthan(l o

4} First of all,Ican speak from personal is
expericnce. On November the 26th, I
was struck in (6] the back of the hand
with a phone from a manager in 71 FSA,
This has caused nerve damage to my
back of my (8 hand and a problcr"n for
me. . R
19] Unfortunately, the police were called
in. nop It was considered assaulﬁ and
battery.andavery i cgregiousviollencc
in the workplace incident, and 112} the
Agency’s response was no response.
There was no (13) action taken,
[14] Qccon(lly,wnhmFQA we have anEEQ
staff 15] that is being mismanaged! This
mismanagement has {is] created] hos-
tilities towards those employees to the
1171 point where we have had six emiploy-
ees file () grievances outlinin;‘r, dis-
crimination against them by 19| man-
agers. And I'll just add that the hosuhty
that |20, we've seen that was cn(.om-
passed in these problems is 21 so

egregious that anybody that woul(l_

know about it {22) would (_crmmly not
want to tolerate it.

Pége 62
111 Also, the cornerstone of this |21 ad-
ministration and the reorganization of
the 13} Dcparcmcnt you might s‘x)’z, is in
trouble. There is 141 a faltering 0f the
individual Agencies to living up (syto the
responsibility for that effort.
6] And unfommatclv, what I'm s::t:mk~
right 71 now is that there’s nobedy in
charge of the 8] Department Ic'vcl to
make the effort work. The 191'stov ‘epipe
Agenciesare incapable of making thc 110)
decisions to cross cut to thmg,s that are
needed.

iy 1 would recommend to you,lsir. to
create a (12} leadership teamy’ with you,
bccrctary Rominger, the 113) top f)coplt:
in your administration, along. with a 114
liaison to the White House and to
Congress, to OMB. [15] We can’t have a
pass-back come back that shocks the 116
world. And with the unions, so that we
can move 17| forward,

118) Because without a service.center, we
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[19] cannot deliver service to the field.
Without the 21 service to the field, the
head dies.

12t Twouldalso like to offerto youthe 22

opportunity that the unions and the
employees are

- Page 63
(1 willing to roll up their sleeves. Give us
a.chance, 121 we'll work with you, we'll
develop the (31 interest-based approa-
ches you need.
14 Thank you.
i5) (Applause.)
16l MR. JOHNSON: Thank, Don. .

(71 Mae, )'fou’m next, followed by Carol s
fields. Go ahead, Mae,

191 MS. MASSEY: Good morning, Mr. Sec-
retary, (o) and members of the Task
Force. My name is Mae [11) Massey and
I'm President of the Organization of 2
Professional Employees of the Dep-
artment of (13 Agriculture,

(141 The members of the Organization of
115 Professional Employees of U.S. Dep-
artment of 16} Agriculture recognize that
the goal of your current 17 Civil Rights
Listening Session is to obtain {18} in-
formation on discriminatory concerns.
And we look 1191 forward to solutions.
i20; OPEDA is a diverse group of more
than (21 5,000 multi-cultural, multi-racial
and (221 multi-generational employeés
who seck-to provide
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(1] support for the interests of all its
membersandall 2 USDA employees. We
feelthatthere is need to make (31a public
statement with regard to the continued
4t impact of discrimination against
employees and 151 nﬁsmnagemcnt by a’
system out of control.
6} OPEDA reqm:Sts a comprchcnswe
analysis of |
contributing factors that 18] necessitate a
Listening Session. ‘Focus on (9 dis-
crimination, racial and otherwise. Our
‘concerns jiof are stated in summary and
followed with questions (11} for your
hearing and hopefully for your positive
and (12 effective response. ~
1133 Concern number one, USDA's ability
to (14 provide efficient customer ser-
vice. QPEDA members [15) and other
employees continue to work in an (6}
environment of declining human and
fiscal 17) resources. We are typically
accepting more tasks, [18) greater re-
sponsibility, and declining resources. In
{19} many instances, limited resources
contribute to the (20) probiem.
1211 Question: To what extent have the
issues (22 stated in complaints been
examined to identify
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{1} contributing causes of real and per-

i the serious issues and

ceived public iziservice problems? What
actions are being taken to 131 utilize
information contained in complaints to
(4] establish improvement processes? To
what extent 57 will the Depgrtmcnt
identifya proactwc &pproach tO 6] assist
employees in managing changes?

(71 Concern number rwo, increasing (s
responsibilities without corresponding
191 compensation. Career opportunities
are decreasing {101 and very little con-
sideration is being given to the i neéd
to provide adequate compensation to
employees (121 who receive additional
work loads. Increasing (13 respon-
sibilitics, while the public we serve
demands [14) the highest level of public
service.

“itst The working environment is gene-

rating {16] continuing threats to the
welfare and health of n7 employees.
Employees are suffering from stress and
ns; changing working conditions. Will
the Department (19) establish a method
for providing a healthy workplace 120
environment?

1211 Concern number three, career sup-
port and (221 transition. Downsamg is
ulrrcntly occumng
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(11 continuously. Employees are trans-
itioning within (21 USDA and outside of
USDA. Many federal Agencies are 3
demonstrating their supportand apprec-
iation to 4| present and former employ-
ees through career (s) transition services.

161 Qur question: What commitment will
the 71 Department make to instit-
utionalize career [s) transition services
throughout the nation for USDA 1o}
employees? Will major employment
centers be noy equipped with career
counseling offices? ‘
{11} In conclusion, the members of OP-
EDA stand ji2; ready to help with all
solutions.

{13} (Applause.)

i1+ MR. JOHNSON: Thank you, Mae. I
have a sy feeling most people here
could identify with that, 16 those com-
ments on work load. We're all workmg
j17] very, very hard.

{18; Carol Fields next, followed by James
1191 Volimer.

j201 MS. FIELDS: Good morning. I'm Car-
ol 121} Fields. I'm the President of the

Forum on Blacks in 22 Agriculture. Mr.

Secretary, we're pleased to have
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111 the opportunity to informyou and the
Civil Rights (21 Action Team of the
concerns and issues impacting (3] black
employees at the Department.
(4] The Forumis one of the oldest and [5)
proactive black employee organizations
in the (o} Department of Agriculture. As

we work to develop (71 the issues and
concerns confronting black employees:
181 on adaily basis, we realize that we face!
the same (9) issues that existed ten years:
ago. . !
1101 The statistics have changed ahk,htly
Thc (11] statistics have changed slightly at |

the higher (12) grades. However, whcn'
you look closely at those 13} increases,

what we notice, that at the grades GS-14

n4yand 15 levels, we know that 30 to 35 |
_percent are in (15) the civil rights, equal
employment opportunity, lis; outreach,

human resources, and personnel,

117) Most of these individuals have col-
lege nisydegreesinotherdisciplinessuch

as economics, 191 business nmanagement,

agriculture education, 20} et cetera. The

main reasons they're in civil rights 21
and EEQ is because they're given -
theyre not (221 given the same op-
portunity fo advance in their

Page 68

" 11} chosen fields.

(2} In the program area there are numer-
ous (3] cases where Agencies have con-
tinued to advertise (4] positions at the
higher level instead of at the i) entry
level in order to exclude black staff
members 6] that qualify forthe positions
at the entry level.

71 An example would be a black man-
agement (s} assistant, grade GS8. The
Agency elects to 9 advertise a nmuan-
agement analyst positionat the GS-12110)

level, thereby effectively denying the

assistant an {11] opportunity o compete
for the professional [12) position.

(131 Black males have been an endan-
gered group, 114 both internally and
externally. In an effort to sy affirmat-
ively address the black males’ employm-
ent [i6] issues, the Department had
offered specific training 1171 for African-
American males.

(18| This program provided a lnghly had
191 proved to be highly successful, with
many of its (201 graduates advancing in
their chosen careers. (211 However, the
program was abruptly discontinued and
{z2) left nothingin its place. The message
sent to
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1} African-American males was clear,
business as usual (27 and you are ex-
cluded. :
(31 1 could go on for hours discussing the
t41 many issues and concerns black

employees have with (51 the Depar- -

tment, Howcvcr I would take the re-
maining (6} time to offer some recom-
enddtlons that over time 7 would
address and resolve many of these con-
cerns and (8} issues.
(9] First,Mr.Secretary, we have to be - we
(10} have to have accountability at all
levels, starting (11 in your office, the

.
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Under and Assistant Secretaries, 1121 the
Administrators, down to the lower level
of 113] supervision.
114) Secondlly, the directors of civil rights
(15) and equal employment opportunity
atalllevels,the o) departmental, mission
area, Agency levels, must have (17] ex-
tensive knowledge of civil rightsand the
EEO s laws, regulations and requir-
ements. In addition, n9) they must be
committed to and advocate for civil (2
rights employment for all employees
and work with (21 all elcments of the
Department to assure that 221 mission
area and Agencies are u)mplymg with
Page 70
{1 affirmative employment plans.
(21 Third, the Department mission areas
and (3] Agency ofﬁcials‘ must act affir-
muatively to increase | opp:;rtumty for
allparticipants, for full ;si participation of
black employees in all areas of (o
employment.

[/| And finally, Mr. Se.cretary, the easiest of ’

81all,the Departmentoverthe pastyears
havc been {9 offering us special ob-
servances and ceremonices. {10p These
ceremonies were basically designed to
give (11 diversity training to our man-
agers and supervisors.
112) The most recent ones was the MLK
program {13) that was in this auditorium
last week. The n4; auditorium was pac-
ked. 1f you look at the films (15) from that
particular program, you will note that n16)
there was a conspicuous absence of
managers and (177 supervisors. With
strong words from you,1am sure (18] that
managers and supervisors can at least
take one (191 hour out of their time to
come and listen and (207 learn.,

© 21 (Applause.)

221 MS, FIELDS:1 would llkc to thank
you for.
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11} the opportunity today and to inform
you that the 123 Forum on Blacks in
Agriculture has been available (3 and
more than willing to assist your panel
and your (4 team to do whatever is
NECEssary to move us,
st Ldon’t think we're quite ready for the
lof 21st century. We have not - this
Deparmentis 7 pre-1954. We need o at
least move it up to the end 18 of the 20th
century. :
19; Thank you.
1oy (Applause.)
111 MR. JOHNSON: Thank you, Carol.

f12] James Vollmer is next, followed by,
and 131 I'm sorry, somebody’s hand-

writing is worse than (15 nine, but-

Kheryn Klubnikin? And I apologize for
11s; that pronunciation, but if you would
follow, 116] please.

17) MR.VOLLMER: Mr. Secretary, my

name is 18] Jim Volimer. I'm the chief
stewartl .of AFSCME Local (91 3870,
rcprcscnnng the rural development
mission (201 area.l'malsoa memberofthe
coalition, BEMA and (211 OPEDA, and |
worked for over 25 years in the (2
Department in many divisions in thc
rural '
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1) development mission area,
2] Mr. Secretary, your public New Year’s
3] resolution was to improve our ser-
vices and ensure [4) they're delivered
equitably and free of |5} discrimination.
We prey you receive the strength (6 and
wisdom to carry out those resolutions.

71 Mr.Secretary, we need to come into (8)

compliance with the Civil Rights Act of
‘64 and '91, 1 the Equal Employment
Opportunity Act of '92, the [10; Rehab-
ilitation Act of 1973, the Americans with
{1y Disabilities Act of 1990, the Fair
Housing Act, the 1121 Government Per-
formance and Results Act, Section 537
(13700 Housing Act,and Executive Order
12871 on (14 management/union par-
tnershiping,

1151. We- offer the following constructive

l16} recommendations, 34 points, action

points that - [ 117] might not get through

all of them, but I'll try.

118; On tax and insurance escrowing, we
started 9y that out with a Task Force,
1973, said we could do 201 that. We're
just starting to <o that now. So we (21
need to continue to provide those types
of services (221 to our rural minority
borrowers. -
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1) Qur civil rights regulations are 20
years (21 outof date Six yearsin clearance

is a joke. We 3] don't have the com- -

mitment that we need to get those (4
regulations updated.

151 All these acts [ just cited about are is|
substantially not in compliance. We
don’t have the 171 regulations out there,
the rules again for our field 18} offices to
follow. We're still trying to implement 19}
things going hack to 1972.

1o] .Employee orientation, we haven’t .

done any (11 in eight years, We need to
do that.

(121 Timely actionon complamtstakcs {13
typxcally one 1o Six years to resolve our
(14 complaints. We're not getting the
180-day standard {151 called for in the
Federal Register. We're missing (ie] that
almost always.
ny Union contract, we're over a year
over on 18] substantial things called for
in that contract. 119; Matter of fact, we're
overdue on fairness issues, (201 dealing
with performance appraisals, trainings,

21 awards, career enhancement op-

portunities. OQur (22] written grievance
resolution commitment to publish
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11} awards, overdue, o
(21 Unanswered letters, we've iss!ucd
letters (31 of concern to vou., Mr. Sec-
retary, over eight months (4) ago, a series
of letters. They have gone (5 |un-
answered. And similarly letters to your
Office of 161 Inspector General are) un-
answered. So we need to do 7) that!
18} SECRETARY GLICKMAN: Let me ask
you just 9 qmci\ly you mc.m no re-
sponse at d[l‘ :

0] MR. VOLLMER: No rcsponsc

111 SECRETARY GLICKMAN: Not even
hkc the 112 letter got here?

113 MR. VOLLMER: Nothing, a zém

114 | SECRETARY GLICKMAN: Well, ]t hat
s {15] intolerable. We will nmkc sure it
stops
1161 MR. VOLLMER: Not only that we
made (17; attempts, 1 personally nlmdc
attempts to contact some (i8] of your
members on your staff that you've in-
dicated, 191 and haven’t had conmcts on
that, either.
1201 But anyhow, Rchabxlnmt:on Act stan-
dards 1211 on program dchvcry concerns,
here's what we got (221 going onlnot

going. , o
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1 Our rchdbilimtion standards foxT ex-
isting {21 projects, ones built prior to

Rehah:lxtatxon Actand 3] American w;tl
Disabilities Act standards, when thcy
get rehabilitation, are they to he bmught
up to the 151 present standards or not?
When you get substantial g relhal}—
ilitation, HUD’s requiring that - we've
made {7} an action polic.y abouti Six
months ago to get some (8] policy dire-
ction in that, but we havcn t issued|/that
i91to the field. Qur field offices still don't
know (10} what to do on that. |

1] Uniform acccssnbxllty sta11tlar(l
checklist. (12) People are supposed to do’
selfassessments. They 131 should know
handicap accessibility routines. We've
1141 got professional assessments madle to
give the people 151 and put out in the
people’s hands, but our borrowcré s
who don’t have any money are trying to
hire experts 1171 1o do that job for them
and we ought to give them 8 Ithat
information, .

f191 Compliance reviews, we're not d'om;w
that.i20OQurcompliance review routines
are very weak. (21) Borrowers, our!bor-
rowers say they're not required to (22
maintain racul composition data.
Page 76
(1] We require affirmative fair hqusmg 2]
marketing plans and they say, well, we
can use any 31 old kind of census 'data
under the sun. We can 4 include abovc
modcratc income pcoplc in that ccnsus
s} data and we can’t serve those pcoplc
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by law. So 16} affirmative fair housing
marketing plans need to bc 171 changed
different,

i8) Tenant selection routines, we need [9)
improvement on appeals and med-
iations. We're not 10 getting the word
outonappealsto ourfield office (11) staff,
what our routines are. '

(121 And as far as employment issues, I'm

not 131goingto get through allof this,but
our Dispute [14] Resolution Boards, giv-
ing three days'notice to (15) employees is
not adequate,

j16f Our EEO counselors at the coun-
seling level (171 and contact level are not
recognizing designated 18] represe-
ntatives. And when you go to Dispute 119)
Resolution Boards and they tell you that
designated (201 representatives cannot
talk, cannot provide (21} information, that
is wrong.

1221 (Applause.)
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{1 MR, VOLLMER: Who's responsible for
this, (21 these types of actions? Our
directors of civil [3) rights, human re-
sources is some of our biggest (4] vio-
lators.
151 (Applausc.)

161 MR. VOLLMER: Qur EEQ director in
the (7) mission area just tried to gut the
EEO-advisory (8} committees, is overdue
on elections for over two (9] years. That S
the kind of leadership we have. And [10)
that leadership badly needs to change.
i1 Thank you Mr. Secretary.

121 (Applause.)

113) MR. JOHNSON: Thank you, James.

(13; MS. KLUBNIKIN: Good  morning. Is
this (15;0n? Okay, there we go.One of the
first things I'd 116} like to ask, if anybody
else is cold in here? It 117) seems to be -
everybody seems to be shivering and 18
frcczing
115) SECRETARY GLICKMAN:I'm rather
warm up (20 here.

211 (Laughter)

1221 MR. JOHNSON:The heat’s on, or
maybe turn
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t1} it up a bit.
121 MS. KLUBNIKIN: Well, I can assure
you, 3] it’s equally uncomfortable on
both sides of the 4y microphone today.
s; (Applause.)

iot MS. KLUBNIKIN: My name, for the re-
cord, 171 is Kheryn Klubnikin. And you
can call me Jane Smith i8] Or whatever is
comfortable for you.

(91 But I would like to say good morning,
Mr. 110) Secretary. | appreciate this rare
opportunity to (11] openly share my own
very difficult and dismaying (12) situation
with you and your staff in hopes that it

. many reasons thatz

{13] is some way instructive.
(1atlamvery uncomfortable standing up

. here, 1151 because there is a individual in

the room who's (161 quite well familiar
with what has happened. And as (171 you
well understand yourself, the working
atmosphere (18 within the Forest Service
here in' Washington,D.C., 191and throug-
hout the country, remains an elusive and
(201 rather fugitive subject,

(21]Many who are unhappy and harassed
are not [22) here to speak. They are
scared, intimidated, if not
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} also skepncal of the outcome for
21 you've heard today.
131 However, I commend you on creating
this 4 forum. 1 commend you on your
yeoman's effort to try (s
thing happen. And 1 do like Kansas. 1 (¢
prefer prairie to eastern deciduous for-
est.

71 As a G$14 woman in the Forest
Service, 18] I'm also the only professional
woman on a staff 191 subject o the
supervision of a particularly (10; difficult
individual. It is an-adverse situation [11]
that has continued to deteriorate over
time.

(121 I have worked overthe last two years
to (13} get the situation changed, asking
for what would (143 have been a very

~ simple change of supervision; 151 sought

another position within the Agency and
was [16) precluded from doing so bec-
ause of the surplus list; 171 filed griev-
ances and EEO complaints to no avail,
{18} After particularly punitive and ad-
verse [19] action was taken against me
following these 201 attempts, I filed the
first of an EEO complaint. 21} During that
complaint process, it was my [22] un-
derstanding that I could avoid having to
pursue a1
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11 formal complaint if a2 mutually agree-
ablc solution (2} could be designed.
311 requested that I be allowed to take a
1} long-term detail, as well as receive
rt:xmhurscmcnt s1 for lost wages bec-
ause of . the advctsc action. " Re-

_imbursement was denied by thc senior

manager, but (71 he didagree thatl could
leave on a detail. It was (s wondcrfu not
to be wanted.

191 Relief from the hostility of this work
{10) environment was and remains my
primary objective. (11} At no time was |
told that a settlement agreement (12) was
required in the situation to bind the
Agency, 131 and nor was it mentioned in
any of the materials (14] that Ireceived. 1
was not told about this by my 15} EEO
counselor. .

16l Simultaneously I was actively pur-
suing a 117] slot at the Agency for In-
ternational Development in 18] which

1o -make some- :

AID would have reimbursed my salury’
and which 191 would have been a)
mutually beneficial arrangement. 1203 In,
the meanwhile, the AID position could.
not be (211 filled due to the budgetary’
shortfall and the (221 machinations of
Jesse Helms, :
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f1° 1 was actively encouraged neve-
rtheless by 12) senior nunagement to!
continue to find another ;3 opportunity,’

~and that I would be allowed to leave 145,

for up to two years with my salary. I did
not {5} pursue a formal complaint bec-

“ause from the best of 161 my unders

smn(lmg Ithought the agreement was in”
7] place. :

8] I was invited to be part of the US. 19
;mplemcnmnon team for the Vice Pre-
sident’s {10} favorite framework treatyon
global climate change, 111] to work with -
U.8.Country Studies Program under thar
121 convention. Currently the USDA does
not have a 131 representative working |
daily with thavteam.

4} It would operate - it would have’
‘complicd 115 with my own desire, my!
professional goal of doing (e} inter-
national environment work, as well as
relieve (17) me of the extremely hostile
work environment. And 1 (18] was told |
and it was consistently underscored that
I t19] could go with salary.

1201 I spent March through July of 199(
[21) interviewing with the director ofthe -
program and (221 the rest of the staff 1o
ensure a nexus with my :
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i1y skills, the staff in which 1 worked, and
my (2| professional goals. I note at the |
same time this (31
actively tried to forbid me from 4
pursuing this particular activity. i
151 The Country Studies staffand I were a .
16/ great fit, and a leter was sent re-
questing my (7] detail in late July. It was
denied because senior 81 management
did not want my salary to go with mie and
191 did not like the appearance of it
leaving the (101 house. Nevertheless, this
despite the fact thar 11 several others,

hostile supervisor -

primarily male, have been sentout 1zion :

long-term details.
113} Little weight was apparently given to

the 1141 EEO complaint I had filed and the 7

antediluvian ns supervisory situation in

which I have been trapped. 1161 As you
can imagine, it was a very demoralizing
blow 171and no one in the Forest Service
seemed to care.

(18] I will submit this, since time is shurt
(t9] in writing. But in asking questions [ -
have found (20; that there are ‘t:ight

women who have suffered similar 21 -

situations in the same group in which 1

f

f

am part of 1221 in the Forest Service, Two

are lower graded. The
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(1) rest are all at 14s and 15s.

21 Several of the women are willing to
talk 13) with you. They are still here. The
others have |a] left and are wildly suc-
cessful in the other things isi they've
pursued.
i61 This included marginal—Icallit The [7)
Treatment. It’s included marginalization,
degrading 81 comments. and being treat-
ed as if years of 191 cxpcrlcncc count for
nothing.
pop I will hand delivera typed version of
my (11 comments to you later on this
afternoon, and I (12 recommend for you
the writings of a particularly 1131 pro-
vocative woman at Wellesley who has
been thinking 114} about the dominant
culture, the privileges of {151 dominant
culture. And I'willalsotryand getthat 16
monograph for you;because 1 think you
need to seek 117) advice of people like
that,some of the great 18 thinkers in this
country who have been looking at 119
these very kinds of cultural situations.
1260 Thank you.
1211 (Applause.)
221 MR. JOHNSON: Thanl\ you, Kllcry
Page 84
{11 At this time I'll like to take abouta 2)
seven-minute stretch, and Pl ¢
timekeeper to 131 keep me on schedule
on this as well. So if we could 4 take
seven minutes just to stand up and
stretch a ysi little bit.
(6] (A recess was taken.)

7t MR. JOHNSON: Okay.Let’s getstarted
8] again.

9 Every time we take a break like this, I
101 think that we need to schedule more
times when we |11 can come together
andtalk. They’re very, very (12 important
as well. But we would like to get going
t131 because we do have a fairly long list
still.

114} I would also like to saythatwe have a
115 aumber of people who signed up
right towards the end (101 and we'll do
our best to get you in, If somie of you {17]
have prepared testimony written and
- would just as 18} soon turn it in and give
- up your place, then feel 19t free o do so.

But I'm going to continue to go down (20} -

the list and we’ll get just as far as we can
by the 21y noon hour.

221Our next speaker is Brij Bhargava and
thcn '
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11 the person after that will be Linda
‘Dallos. Go 121 ahead.

31 MR. BHARGAVA: Yes, Mr. Sccrcmry,l
Am 141 Dr. Brij Bhargava. I work for Food
Safetyand 5| Inspection Service. I joined
FSIS on October 1st, 16 1975, and that is
where my troubles related to (7 dis-

ask the

crimination began.

81 1 worked in the fiekd offices doing
actual {91 inspection of meat and poultry,
and meatand poultry 110) products; until 1

moved to Washington,D.C.;in June j110f -

1983. Here I came to work for the
Residue (121 Division under our science
program. ‘ o

1131 I planned and designed the residue
testing 114 programs forall the speciesof
animals that are 15) inspected. My plans
were known as annual program (16
plans, referred to as blue book, which
every country 171 in the world still uses.
1181 Due to the discriminatory problems
and the 9 treatment I was getting in
Residue Division, 1 was 20 moved to
Microbiology Division in June of 198G,
{211 after Lfiled a grievance. This division
had never (221 collected a microb-
iological sample for regular
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11) microbiological monitoring and an-
alyses.

21 With my knowledge and know-how, I
131 developed several projects and im-
plemented them. 14] Under these pro-
jects, we sampled meat and poulry (s)
and their products for Listeria, Sal-
monella, E. 1 Coli, and other mic-
roorganisms,as wellas their (71 toxins. My
contributions are-integral part of the s
new inspection program.

99 My working environment in the
Microbiology 0] Division was verybad.I

was discriminated by my [11)superiors.as

well as both co-workers in the (12
branch. No one would listen to or help
provide any |13 relief. I was trying for
lateral transfers and in 14 other cases for
promotion, but was never (15} successful.
p16) Finally, in 1990, I filed a complaint 117
following EEO procedures. Since I filed
an EEQ, my ns| superiors and my co-
workers in the branch really j19; gave me
the business. ] was labeled. The FSIS (201
management refused to interact or talk
to me.

1211 Subsequently, I had to file EEO
complaints 22| every year, as my im-
mediate supervisor was
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(yretaliating and was downright nastyto
me. FSIS (21 management would not do
anything to remedy the [3) situation,
except change my performance ratings
and (4] detail me to other offices.

ts1 Finally, the trial date for my 1990 EEO
(6] case in the U.S. District Court was set.
No onein (71 FSISwas willing to talk . I was
told by the 8 director, EEO and civil
rightsstaff of FSIS that, o1 'mnot going to
quote but I'm going to say. that my (10
case had gone 50 high that it was not Brij
Bhargava 111 versus FSIS, but Brij Bhar-
gava versus the whole US. (31 gov-
ernment. Now they have unlimited re-

sources to {131 deal with my case: A tl!xird
comment was made that (11 this case will
give herstaffaverygoodis) opportu nity
10 get lllOI‘C cxpcncncc
[16] Four months have passed since lthe
court {17} gave the judgment in my favor,
and FSIQ management (18] has done
nothingto settle.Instead they are still 19y
trying to prove that they have never
discriminated (20) or did anvthmg, wr?ng
Then I have learned that 1215 they have
settled one EEQ case involving .m\ 1227
Egyptian, giving him a retroactive pro-
mation to o
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121 My question to Mr. Secretary is tlmt
when (3) FSIS told me that the casc is
Bhargava versus the () US. govcrnmcnt
and how farthe government will go isjin
pursuing this case? Under such f cir-
cumstances, (6] how can - the man-
agement of FSIS be held rcspoﬁsihl‘c i71
forwhat they have done to me as wellas
to the 8 witnesses who spoke the truth?
Which happened to be 19) in my favor.
f1o; Asyouknow, FSIS is changing. It is ()
changmg the wayit has done i mspcwon ‘
forthe last 1121 90 years. It has recognjzed
- reorganized itsclf, (13; giving more
power and authority to the managers
and n4) colleagues who were involved in
discrimination in my (15} case. -

116 Just a second. 1 think - okay. It 117]
expects lower level employees to clhan-
ge the way they 118 have been doing .
business and ‘change their culture. 19)
Hopefully the management will chﬁngc

-its culture, 20} too. Unfortunately, we do
not see any changcs in (21} the personnel

at the upper level in FSIS, so wh.u {22
should we expect? .
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11 Finally, it is well-known that if one 2
follows EEQ or grievance proccduri: he
or she gets 13 labeled. It is the most
expensive way to deal with 4] employee
problems. A person’s life and career’ (gets
151 ruined. The lawyers, in my case,
benefit the most, jo1 And the Agcmys
efficiency is eliminatecl. [

71 Keeping in mind what our President
saud on 8) his inauguration day for the
racial prohlcms what o

jshouldl cx'pcct
from you and FSIS to, rcsolvc my [10]
P

* problems?

1y Thank you. , ' Co
1121 (Applause.) I

1131 MR. JOHNSON: Thank you, Mr. Bh‘n-
gava.

114 Linda Dallos is next, and fol!owccl by
115} Philip Brent.

161 MS. DALLOS: (Spcakmg through {171
interpreter.) Good morning, ‘%cuctary
Glickman.jis) Thankyouforallowmgmc
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issue.

20| The topic is the sign language (21}
interpreter, the second sign language
interpreter. (22) I would like to give you
just a little history about
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(1) the sign languagc mtcrprctcr here at
USDA.
(2] Since 1990 somewhere, there were
two [3) interpreters, full-time, in USDA,

and at the current (4] time we only have -

one fulltime interpreter. There |5/ are
about 30 deaf employees here in USDA.
(6) I would like to .talk about current
policy i71related to the USDA interpreter.
We do have one 81 full-time interpreter,
plus we have a contract (9] interpreter.

t10] There are pros and cons about hiring,
the [11] hiring process for hiring a second
full-time (12| interpreter.One, it would be
40 hours a week for (131 hiring an
interpreter and would be used for (14)
emergency basis if we had a backup for
the [15)interpreter being onannual lcavc
or sick leave.

(16} They need to be familiar with the

deaf17) person’s language skills, English, -

ASL. They 18] receive benefits as an
employee and we're (199 comfortable
with having a USDA full-time [20] in-
terpreter. We're comfortable with that.
We (21) realize it is expensive.

122) Right now,currently we have a three-
‘month '
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-in contract. They come Tuesdays
through Thursdays,the (2] contract back-
up interpreter. There is no other [3)
backup ‘interpreter if the USDA staff
interpreter is (4) busy or on leave.

(51 And it also takes a while for the
.contract |o] interpreter or outside in-
terpreters to understand (7] the acron-
yms and the language modes. Perhaps
they (81 don’t match with the deaf
employee’s. There are no (91 benefits
along with the contract interpreter.

(101 So we do not feel comfortable with
the (1 three-month contract pro-
position, because we're (121 constantly
facing new faces and different modes of
1131 communications and also it is ex-
pensive. The (14) contractor tends to be -
a contract tends to be (15 renewed every
three months and for us as the deaf (o]
employees we're constantly having to
change,getting (17) used to new facesand
voice skills, language 118) skills. We have
less patience with that.

1191 Moving back to the hiring the se¢ond
201 fulltime and staff interpreter, per-
haps there’s not (217 sufficient funds to
support that position, while the (22
three-month contract, we do have plenty

of funding

Page 92
(1} for that'to continue,
121 As deaf employees, we here at USDA
would 3] like to propose, and I hope
you're listening to this (4] very clearly,
hiring a full-time contract |5 interpreter,
not to exceed two years,and who would
(6) work 32 hours per week. That con-
tractinterpreter (7) would be a backup to
the USDA sign language staff (8] in-
terpreter. Suppose they were on an

emergency sick 9] leave or annual leave.

101 And also we would like to change the
(11] current renewal policy from three
months to two (12 years. The deaf

_employees would have the (131 op-

portunity . -~ would like to have the
opportunity to |14] vote which agency is
used as that contract, rather [15/ than
having to0 follow the bidding process in
the 16 Office of Operations.

(17] The other two parts of this proposal
that (18] we have, that we would like to
offerto you,the |19] T.V.s in the buildings
need to have closed captions (201 and the

decoder possibility, either installed that
121 are already installed in the new ones,

or the extra 221 machine attached so that
they - all the machines
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111 woutd currently have the captions. At
the current |2/ time there are only three
inthe whole USDA (3 buildings here that
do have the closed caption 14) capability,
and that’s not fair to us.

{51 The other issue is the pay phone. All
the (6] pay phones-do not have TTY

. capability. None of them (71 do. And so

please install the TTY with the pay (s
phone capability.

191 In deaf culture, our motto is deaf
people 110] can do anything, just can’t
hear. And I do hope |11] that you are
listening to our words loudly and that 112

you don'’t just swccp our silence under

the rug.

(13) Thank you very much.

(14] (Applause.)

(15] MR. JOHNSON: Thank you, Lmda
it} Philip Brent is next, followed by
Marjorie (171 Medina,

(181 MR. BRENT: Good morning, Mr. Sec-
retary, (199 Mr. Deputy Secretary, and

.panel. My name is Philip (20) Brent, and

I'm a member of the black and 21
representing the black professionals-at
ERS.Iwork [221atthe Economic Research
Service on Nchork Avenue,
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11 Northwest. My commcnts reflect the
issues and (2] concerns of black employ-
ces at my Agency.
31 Before I continue, I would like to ask 14
where are the measurable results from
the first 5] civil rights forum?

i6} (Applause.)

(7l MR. BRENT: Pecople who are exper-
iencing (8] discrimination continue to,
live daily with the (9) disparate treatment,
and yet cight months later you [10] want
to listen. When will you solve the nujor’
civil (- rights problcms in the Dcp-
Artmcnv

- 1121 Some progress has been made fors

white [13] females at ERS. Unfortunately,’
ERS has notechoed 114 these work force
achievements among . its black (5]

“employees. ERS does not have a dem-

onstrative record [16) of upward mobility ‘
for black employees.

(17) The facts are theré has neverbeen a
black 18) manager in the history of ERS. -
ERS’s professional [19] staff is currently '
less than two percent black, down (20
from three percent 15 years ago. Few ™

‘black support [21] staff have obtained

grades above GS-8, although (22) their,
white counterparts have achieved con- -

. siderable
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{11 upward mobility.

21 Let’s look at employment issues at "

ERS. 31 There is discrimination in hiring,
grade 14 appointments and tenure. More |
oftenthan notin (51 ERS,black employees
are hired at lower grades than (¢ their
white counterparts. This translates for -
black (71 employees into considerable |
lower income, isolation (8] from peers, !
resentment, and a lessened sense of (9]

connectiveness with the overall work-

place. .
(0] Professional black employees who
have left 11 ERS were repeatedly dis-
suaded from seeking [12] promotionsand
meaningful projects and not - were [(13)

not taken seriously. And if you look at

their exit (14 interviews, this will bear I *
believe that out.

"

the first to go when (17) an Agency is -
downsized. Recently the Agency had to
118] let go all temporary employees, 83
percent of whom |19] were  black, al-
though only 20 percent of the ERS work
1201 force at the time was black.

(21) Now to the failure to recognize the

22] achievements of black employees. ' -

Many black support "
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(1 staffare qualified fora variety of upper

"1151 Also blacks are often hired as tem- .
_ porary (16 or contract employeesand are

level (21 managerial and administrative
jobs, but none have 31 been selected for”

these jobs, which represent for 14 the

support staff the only real potential for

upward (5] mobility in the Agency.

16} Most upper level managerial and {7}

administrative positions in ERS are held
by white (8} females who began their.
careers as members of the (97 support
staff. ERS should demonstrate that up-
ward [10) . mobility is available to all
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support staff, 1) including the over-
whelming black nujority,

{12} Lastly, ler's deal with probiéms with
1131 programissues at ERS, lack of interest
in 1.8, (141 black farmer segment of the
farm population.ERS 1) discouragesany
focus or targeted research on black e
farmers in the U.S, Other minority seg-
ments of the 117) farm population have
been studied, such as women (8} far-
mers, but there is no support of interest
in 19y research that targets black farmers
in America.

1201 Failure to utilize the resource base at”’

1211 1890 historically black colleges and
universities, 221 also known as HBClJs.
Most professional black ERS
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111employees went to HBCUs. Few white
students artend (2| these schools

131 Although several traditionally black (41
colieges have graduate programs in
cconomics, {5 agricultural economics
and agricultural  business, 167 ERS
employs few of their graduates and the
Agency (7] pursuesonlyalimited number
of cooperative 8 agreements with these
HBCUs. Because the Agency is (91 strong-
v associated with the land grant system,
1y HBCUs should represent to ERSa rich
resource for {11 recruitment and coop-
crative rescarch to improve the iz
diversity of the Agency programs.
i These facts and issues are merely (14)
- representative of the treatment of black
LISDA 15 employees. We could not

possibly summarize in five (16 minutes

the totality of the injustices we face daily
1171 in the workplace.

1w In conclusion, I'd like to emphasize,
1o reemphasize our black managers
issue at ERS. Having 201 no black man-
agers at ERS means that blacks are shut
1211 out of the decision-making process.
The civil 122 rights problems in our
Agency stem from this
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(n unacceptable reality,
12t Black employees dt ERS want results
that (s can only be - that can only occur
by changing the ) culture of this Ag-
ency. Management and leadership is in
ERS need to reflect the diversity and
honor the 0] capabilities of the entire
ERS staff, muny segments 71 of which
have been denied equality for far too (s}
fong.
joi Thank you.
nat (Applause.)
1113 MR. JOHNSON: Thank you, Philip.

{12 Marjorie Medina is next, followed by -

~Arun [13] Basu,
t14] MS. MEDINA: I 'would like to thank
my (15} colleague from the OPEDA, Dr.
Angel Cielo, for 16} yielding this time for
me. I come from (171 Philadelphia. I'm

with thc ERS E‘lstcrn Regional 118 Re-
search Centerj.; - R

(191 Mr. Qccrcmry. Pearlie Rct:(l Civil
Rights 1201 Action Team. L appreciate this

time for you to take (211 a few mmutcs to

listen.
1221 To reiterate Jeremy Wu's and some-
one’s
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[1] statements, we Asian Americans are
victims of glass (21 ceiling practices,
Asian-American women even suffer (3|
more in what we term as "sticky floor.”
Anybody (4] knows about that? We stay in
the entry level grade (s) longer than our

male counterparts and our other (o

probably white female counterparts.

171 And we also suffer from what we also
term 18) as cement ceiling and walls. So
we're kind of boxed (9 in. The statistics
of the Asian-American employees (10} in
USDA can show these numbers. And in
ERSthereisiialarge numberof women
stuck in the GS-11 and the 1121 GS$12
level. ,

1131 Dr. Wu and Dr. Wong had asked this
morning [14] or made the statement why
there are no APA or Asian 115) Americans
in SES ranks. The USDA answeris there is

{1161 no qualified candidate.

117] The truth is there are about ten to
eleven 1s) OPM-certified SES Asian-
American employees. There (19 wasonly
one woman SES certified and she has left
120/ UUSDA for because of frustrations.
(21 Glass ceiling is not just a problem at
the 122;8ESlevel. There isa glass ceilingat
the lower ‘
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i1 level, G813, GS8-14, and GS-15 levels.
121 Glass ceiling denies access to Asian [3)
Americans and minorities, access to
training (4] programs, access to highly
visible committees, (s access to op-
portunities of leadership and () man-
agement, executive training programs,
and access {7]to programs that will make
them pohcy makers and (s} access to
programs that will be p:m of the 9
decision-making team, and also as pro-
gram leaders. o] Because of these den-
ials, therefore we are denied [11] pro-
motionsto middle management because
they cannot 12) ‘manage, they havcnt
demonstrated leadership.

(13} So, Mr. Secretary, these ~ I did not
make (14} this up, 1 did not make these
issues, This is what 11s; is in the Glass

Ceiling Commission that has been ne).

reportedin 1990and 1992, These are the
(171 recommendations for management,
to lift the glass 181 ceiling orto break the

glass ceiling for minorities {19) and wo-

men,

1201 From what I heard and statistics I saw,
211 women sort of broke the glass
ceiling, although 22) there’s stll more

women needs to break the glass
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(i1 ceiling. We JIS() have probl ems of
harassment. We 123 have pioblcmé of
reprisals, when we communicate our i3
frustmnons our problems with our man-
agement. .
4] And again communications, conr
munications i51 is the key to resolvejour
problem together as a o} People’s Dep-
artment. But if we communicate our (7
problems to our top management, 'and
we get reprisal, 181 most of us '“S;t sit
down quietly in our box, in. our i
cubbyhole, and do our technical job.

- 110) We already have demonstratediour

technicai (11 ability and now we wantto
be part of the 112 decision-making [and
leadership of USDA Let's share 131 all the
burden as we're all part of this Pcoplc S

{14} Department.

(15] Mr. Secretary, accoum.lhlllw has
been 161 touted here, accountdblht’y of
supervisors, not just (17 accountability in
economic penalty to supcrvisors: j18|
who are responsible for this, because
they are the 1197 leaders, they’ art:lth::
models, the examples to the {20y other
employees. '
(211 The other thing also is awards (22

Supervisors get awards rcgarcllcss of :
their civil
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{11 rights record. So awards, economic
accountability, {21 Mr. Secretary, are jone
way of dealing with this 3; problem.
41 Thank you.
51 (Applause.y
i6; MR. JOHNSON: Thank you, Mdl‘]OriC.

7t And Arun is next, followed by Ger-
aldine (8; Herring.

lo1 MR. BASU: Secretary Glickman, Dep-
uty (10] Secretary Rominger, Mr. Chair-
person, Mr. Paul (111" Johnson, and Mr.
Pearlie Reed, chairman of the (121 Action
Team, and members of the CRAT téam,
my name {13 is Arun Basu.
t14} I work for NRCS,and I'spent about 28
115 years in USDA. Of those 28,20 have
been spent in (16) civil rights. I feel 'ycxy
proudto bein thatgroup p71and Ithink 1
made some contributions. b
{181 What 1would like to discuss with!you
or 119} share with you, that 1 personally
believe thar you jzof have embarked bn a
very,veryimportant mission. |21 And‘you
arc doing a great job with this mmauvc
2z1on Civil Rights Action Team. lgrcatly ‘
ddmxre you : '
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(1) for what you are doing and 1 thmk it's
possibly one 125 of the most powcn‘ul

forces for good,not onlyin | thc UQDA
hut in our country.

1 So with that thought, I thou;.ht we
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“needto sithink interms of establishinga
solid foundation of i) civil rights for the
USDA. In order to do that 1 71 would

address on two small issue, small in the”

sense (81 1 limit myself within the time
timit. ‘

9 Numbe_r one, UUSDA needs to establish
avery (o) clear-cut mission statement for
civil rights. To be |11) effective in this
area, Mr. Secretary, you must have [12; a
functional mission statement which isan
[13) expression of your vision and sense
of stewardship.

(14 It must be brief and reflect the core
(1sf values and be short so that every
USDA employee can 116 memorize and
internalize it. Otherwise they would n7
never understand what is  discrim-
ination,

118) The other thing I'd like to suggest in
1191 terms of this mission, this objective,
P'd like to (a0 suggest one or two
recommendations. 'l justread 121110 you
one.

2211 think to enhance participation base
of
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it diverse customer groups in USDA
programs  and treat (21 customers,

emplovees..with fairness and dignity, 13)
that should be one of the examples of a
mission 1} statement,
csiNmmbertwoarea. Ithoughtofinterms
of () leadership for the civil rights in the
Department as 73 well as the Agencices,
we need a strong leadership 81 com-
mitment and needed funds and resour-
ces 1o carry o) out the civil rights
responsibilities. Civil rights oy lead-
ershipa LSDA und Agency levels shoulkd
not be pncontent to stay where theyare,
no matter how j12; successful they seem
10 be. Changesare neededand (131 should
be mude.

i The pdm(hgm of tOtdl quahty is 1151
continwous improvement, I believe in
that and 1 nop think this can be done.
(171 recommend. inorderto accomplish
thar 13 mission. you have to select and
place highly nor qualified, experienced
andd intelligent and diverse 1200 indiv-
iduals with proven talents in leadership
121 positions both as USDA and Agency
levels. j22; Structurnid realignment in civil
rights at the USDA
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i1 oand Agency level must be made to
achieve the vision 121 and sense of
stewardship. '

131And you have to establish some strong

14p standards of criteria to measure

accountability. 1si And that should be’

number one in our efforts to |6) advance
civil rights in the Department,

171 One other issue which is program-
matic. g} What I've read in the Richmond
Times, Washington (91 Post, what our

African American farmers had to say, (10)

it's nothing new to me. I've heard those
folk, I've 1111 been working with those
folks for the past 20 (12) years. And they
have very rightfully pointed out 13) some
of the difficulties they're experiencing.
(14] In that context, I'd like to mention to
(15) you that you’ll be surprised to find
even today on 151 many of the USDA

Agency policy books, we have (171 pol-

icies that are discriminatory. There are
those (18] potlicies which adversely im-

_pact minority, clderly 151 and the poor.

1201 We need to review those policies.
What (211 are those policies? Does it have

" any adverse impact (221 on some of these

farmers, some of these groups? If
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| that be the case, we need o make
some changes.

121 And finally,a lot has been said about

the (31 glass ceiling for'the Asian Amer-

icansinthe USDA, (s1and I personally feel

[don’twantto expoundverysimuchon
“this so I'd like to suggest oné thing,. ‘

t6) This is January, 1997.You heard what
{7} four years ago some folks had to say
about lack of 8] availability of qualified
candidates from the 91 Asian-American
community to enter the SES level. I o
think the problem is because selecting
officialsin (11 many instances treat Asian
Americans as less 112} qualified because
they're neither black nor white.

1131 Even today, the local prejudice in
USDA [14] overrides the U.S. OPM stan-
dards of certification (15] for determining
who's qualified to enter the SES pg
ranks. I would like to see that you
personally- (17] intervene in this whole
area,see whatare the (18] problems.How
canthese people be unqualified? And (19)
make some decisions in terms of how

- this could be (20) taken care of.

{21) Thank you.
221 (Applause.)
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11 MR. JOHNSON: Thank you,Arufi,

121 Next is Geraldine Hcmng, followed
by 131 Karin Leperi.

4] MS. HERRING: Yes, my name is Ger-
dldmc 51 Herring. I'm a member of the
Loalltlon of Minority (o] Employees and
AFSCME Local 3925. AFSCME Local
3925, m representing the bargaining unit
of the Farm Service i8) Agency head-
quarters  staff, welcomes this  op-
portunity [9) to make a statement to the
Civil Rights Action (10 Team.
i1} Local 3925 will work with the
Secretary 12 Glickman and histeamina

spirit of true and (131 meaningful lab-
‘or/management partnership,to bring (14

the Department back to its founding
promise¢. By (15} true partnership we
mean that employees and their e

unions should -be fully involved in the:
civil rights 1171 process, from decision-
making through implementation 118y of
corrective policies.

(19] Last week in The Washington Post,
j201 Secretary Glicknun expressed his
vision that no {21} customer or cmploycc
of the USDA is judged by the 22) Lolorof
his or her skin, that every USDA cus.”

tomer A .
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piiistreated fairly and efficiently, and that”
every (21 USDA employee is treated with |
dignity and respect. 131 The -Secrétary
affirmed that we cannot and will not (4

keep saying that we've always done it

this way.

151 We wholeheartedly support the

words, Mr. (6] Secretary, but we've heard
them before. We will 71 applaud the

actions that make that commitmenta 8y

reality in USDA,

199 What is reality now is an organ-’

izational (107 culture based not on

accountability, but on going 111 along to

get along. It is a culture where (2

leadership ability, interpersonal skills -

and merit, 13 take a back seat to

cronyism and favoritism in |14 career

advancement,
151 (Applause.)

116} MS, HERRING: Where  these  isms
rule, you 17y have a culture that permits

racial, ethnic and (18] gender bias to

continue and to thrive.

t19; Within USDA, the Farm Service

Agency has 20 been called the white
boy's club. However, the (211 members of

the club are not necessarily white, and ¢

{221 not necessarily boys.
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11 (Applause )

121 MS. HERRING: They share, what they

in (3 fact must buy into in order to .
} careers, are the nomr-

advance their ;4
inative behaviors and values of 51 the
dominant white male culture, where get
along 1o (6] go along is the rule. What this
meansis that {7 managers learn early that
raising their heads, 181 asking serious
qucstions, and standing up for the 9
employees are not career-enhancing
moves.

(o] When . managers are chosen ror
reasons other (1) than merit, they are
poorly equipped to lead. 121 Instead of
addressing problems, they permit them
to (13} fester.

{14] For emiployees, this means a system
where (15)acts of omission are as harmful
as acts of (16} commission. It is a system
that fosters a pervasive [17) atmosphere
of mistrust and cynicism among employ-
ees 18] of all race, genders and ethnic
backgrounds.

1191 There should be no favoritism in 201
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government employment, yet many eth-
nic employees say (211 they believe
discriminatory treatment based on race
221 or gender is deeply rooted in USDA.
Even more will '

Pags 110

in tell you that cronyism and favoritism
are long-term [2) and serious prob)cms
no matter what administration m isinthe
office.

1 For the second year in a row, for

cxamplc 5i FSA'has hadawards program
that nmkcs no public (6} recognition of
award recipients and their (7 accom-
plishments.It begs the question, who got
what 8} and why?
91 In the past administrations, we did
know. (10} Favorite managers received
awards of 10 or 820,000 11y while
employees got a handshake.

1121 (Applause.)

3] MS. HERRING: One of the most egre-
gious 4] examples is the problem that
Cexists in. FSA's civil (151 rights small
business development staff, the very (16|
staff charged with supporting the prin-
ciples of fair n71 and equal treatment of
employees and our program (18] Cus
tomers. ‘

1191 Problems of harassment and dis-

~parate [20) treatment within this organ-
ization have received 21) attention at the
highest levels. But they are still 22
unresolved after months of grlcvanccs
-studies and’

’ . Pags 111

1} talks.
(21 The problems are so troubling that an
131 outside organization or development
- consultant j3) recommended placing the
staff’s management in 15] receivership.,
We contend that these problems and (6
especially the lack of resolution have a
direct (77 bearing on FSA’s ability to
resolve its other 81 problems, the dis-
criminatory treatment many 9] cus-
tomers say they receive.
1iop If this were a meritocracy, there
would be j111 no room for the isms that
plaguc us, cronyzsm {12 javormsm rac-
ism and sexism.
1131 (Applause )
114y MS. HERRING:But when it’s not
what you 151 know but who you know
and where your willingiiess to (16] go
along to get along that determines your
career 117) enhancement, the concept of
merit suffers.
118] Mr. Secretary, you also wrote to The
1191 Washington Post that people will be
held accountable (20 for their actions,
that those who discriminate will (211 be

punished. You said that where we found’

those not (221 committed 1o Dr. King's
dream, they have suffered

~ 116) MR. JOHNSON: Thdnk

RPN T o, Page 112
1j the consequences. Local 3925 is not

‘aware of any |2 discipline being meted

out to managers orany (3 managerbeing
held. accountable for his or her jal
actions,

51 (Applause.) I

i) MS. HERRING: What we ﬁnd in thfsm

culture {71 of cronyism is that 2 manager,
one of four who pled (8 guilty last fallto a
violation of the Hatch Act, is (9) not only
still in his leadership position, he was o
designated Acting Deputy Administrator

for farm 11} programs over the holidays.

Another manager who {121 physically
struck an union representative hasyet to
{13] be disciplined.

[14) Where, Mr. bccremry, is thc pun-
ishment? j15y We see only. reward for
transgressions as long as the (1] trans-
gressor is one of the good old boys or
girls.

(171 In hisinaugural address the President
118) spoke of healing, of working to
bridge the racial, nis; ethnic and other
divisions that still plague our (20 cry.
Despite the forward steps that we as a
nation {21} have taken, as a microcosm of
our large socxety, 22; USDA needs strong
healing actions as well,
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111 It is not for nothing that this Dep-
artment (2] has been called the Last
Plantation, the servant of 131 the white
planterclass. Buthealing cannotoccur t4)
and will only be hindered by a good old
boy system 5] that demeans any kind of
creative thing, any kind of (o) thinking
that exhibits vision and sensitivity.

1 So long as these qualities are not
valued 1 and rewarded, so long as the

road to adv‘mgcmcm is 191 defined by

cronyismand favoritism, there can be no
110} substantive change, But if we fail to
look at the |11 roots of our ills and
address them decisively and j12; forcibly,
USDA legacy will forever e the Last (13)
Plantation and not the People’s Dep-
artmentthat youyi4jand we wantit tobe.

s (Applause.)

you,
aldine.

17 Karin, you're next, followed by Nilda
18] Goodwin.,

(191 MS. LEPERI: Thank you.
retary, (20 distinguished panel, Civil
Rights Action Teamand 1213 fellow USDA
employees, I am Karin Leperi from the
22; Animal and Plant Health Inspection
Service, APHIS.
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11 I'd prefer not to be hcrc today, since I
|’| don’t welcome the unpleasant re-
taliation that will 3] probably occurasa
result of my presence. However, (4] my
conscience dictates that I must be hcrc

Ger-

Mr. Scc-

.and so I 51 am. L ‘

16) Thank you for the opportunity to ch 7

 listened to. It would be my 1>rcfc1'?11cc
that this |81 was more than justa Lmtcnm}, .

Session. since USDA. 191 proves it can do

|
- that well. What it hasn’t shownis o] that
its leaders have the ability to act, to act

{11 authoritatively -
{12} (Applause.) ?

1131 MS. LEPERL:~ and decisively| and
punish (14 civil rights violators when
necessary. Until thatjisthappens, we will
not see changesin the good old 1161 boys’
agriculture network at USDA, a.club that
1173 systematically excludes women and
minorities from 18} its leadership ranks.
119} In the days of ancient Greece, when
(zo} philosopher kings and wise| men
ruled, Socrates (211 conveyed: didactic
sayings about the issue of form 22 and
substance. In simple angu.u.,c hc' Con-
Cludcd l »
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(1 that we cannot have form without
substance, and that {21 we cannot| have
substance without form.

(3] And so it is with civil rights. Task 4]
forces. meaningless civil rights 'state-
ments in our (5 performance appraisals,
and grandstanding ceremonies [m’ such
as what we have today. do 'not; dem-
onstrate 7} substance. X

i8] (Applause.)

19} MS. LEPERI: They are only form And
they noystill do not demonstrate tl‘u: fact
that USDA is 111) serious in creating a
discrimination and [12] harassment-free
environment. -

1131 Let me give you three examples that
{14) 1llustrat(: this point. Several years ago
a black ns) female was told that her
career woulcl be jeopardized ey ) if she
did not go 1o bed with her SUPETVISOT. [17)
Others before her had either Lomp ied

or s} transferred. . ) |

j19] She was determined, howcvcr tlmt
she (201 would not be mtmuddtcd She
reported the incident (213 to the Dnrcuor
of Personnel, Unfortunately, thm 27
individual not only condoned the prac-
tice, he openly

A P:age 116
j joked about it at an all-male staff
meeting,
12 This was proceeded with a threat by
her |31 supervisor to rape not just hc: but
also her 14 16-yearold daughter. She
started receiving obscene (5 phonc calls
at her home. ;
t6) While the supervisor WdS cvenmdlly
171 transferred as a result of an cnsum;,
investigation, (sj the black female pnis left
stignuatized and blamed for v chal-
lenging the culture. Several: yca‘rs later,
she’s (101 still here trying to pick up thc
pieces of her j11j career.

‘o
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(121 The Director of Personnel was sub-
sequently (13) promoted and now serves
in one of your key j14) policy-making
positions for USDA civil rights, Mr. (15)
Secretary. How can anyone take USDA
intent (1] seriously when thistype of bias
we have is 117) addressing civil rights?
This is a classic case of (18] form and no
substance.

119] My second incident involvesa case of
a 20 female Reservist who received
active duty orders to j21] report to the

Pentagon for three months. Her (22

supervisors denied her military leave,
even though
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11} federal statute dictates that it must be
approved. 2] Supervisors further stated
that the needs of the (3] service, i.e.
Agriculture, supersede those of the (s
military.

Isi She was under UCM]. She reported to
duty (6} and then her supervisors pro-
ceeded to report her (7 AWOL and tried
to fire her. All this occurred after 18] the
supervisors were informed by the Dep-
artment of (91 Labor, the investigative
arm, that USDA was in (10] violation of
federal law.

. (11} Even though the Reservist appealed
the (121 illegal action up the chain of
command in (13} Agriculture, including
you, Mr. Secretary, she was 114) con-
sistently ignored. Meanwhile, a male
Reservist 1151 with the same supervisors
received active duty [16) orders for three
years., On the- contrary, the same 17
supervisors openly supported the male
Reservist.
18| As punishment for violating federal
law |19) with informed and malicious
intent, one supervisor (204 now has a
prestigious assignment in Brussels, (21
Belgium.Neitherofthe supervisors have
been (22 reprimanded for their. clearly
illegal and ‘
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1 discriminatory action.
121 And today, the female Reservist is still
131 waiting to see what will'happento her
damaged (4] career and her trashed
reputation at USDA. By the (5] way, Mr.
Secretary, that Reservist happens to.be
me, |6] Licutenant (,ommandcr Karin
Leperi, USNR. .
(71 My final example hopefully will serve
to 8] illustrate the degree of intimidation,
threats, fear'(9) and retaliation that exists
in the current USDA ) environment. A
senior male manager openly joked 11]
about killing all the bad girls in his
Agency by (12 blowing out their brains.
He proceeded to visually [13) enact the
scenario and made special reference to
two (14 female employees.
t1s1 The two female employees have
made appeals (10) to USDA for protection

fromthis individual,to keep 171 themout
of harm’s way. One of the female (18]
employees, not sure which way to turn,
filed an EEO (191 complaint documenting
the incident.

200 Six weeks later, she received a
response (211 from USDA. It was a form
letter stating that she (221 needed to
contact an EEO counselor for informal
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'

[1] resolution,
(2] The urgency of the matter, the degree
of (31 hostilities and the potential vio-
lence involved, (41 dictate a priority
handling of this type of EEO (5] com-
plaint, at a minimum. Instead, it took
USDA six (o) weeksto respond,and with a
form letter at that.

(71 This highly suggests that the system’s
(8] broken. It's unresponsive, and per-

haps not even |9 intended to work. This-

again, at least in my mind, {10] shows a
classic form and no substance argument
of 111 the day as a whole.

[12) And so my challenge to you, Mr.
Secretary, (13] and the Civil Rights Action
Team,istoadd (141 substance where only
form currently exists. One way (15 to get
substance is by penalizing those per-
petrators (16) of civil rights violation,
rather than by rewarding (171 and pro-
moting them.

(18] Thank you.

1191 (Applause.) -

(200 SECRETARY GLICKMAN: If possible
I'just |21 want to make one comment,and
that’sto addressone [2210f the comments
of the previous speaker.
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(11 If there is any, and I repeat, any (2]
attempts to retaliate against anybody
who speaks 31 here, one, I want to know
aboutit personally, (41 immediately. And it
will result in swift action.

is1 (Applause.)

(6] SECRETARY GLICKMAN: So Iwant to
make it (71 clear,because I know we have
- 1 know we have a (8] lot of managers
here,and this is the height of (9] freedom
of speech. And I'm certainly, as most of
(10] you know, and people up here, are
not absolutely (111 comfortable with
everything that's being said. 112} We're
hearing a lot of things we probably need
to 13) hear said.

114] But nobody is going to suffer any [(15)
retribution whatsoever forwhat they say
here.And nejiftheydo,they will be dealt
with swiftly.

1171 (Applause.)

118) MR. JOHNSON: Okay. Nllda Good-
win is (197 next, followed by Susan

Johnson.

120] MS. GOODWIN:Good morning,
everybody. My [21] name is Nilda Good-

win, and I'm a member of thc Asian (22
Pacific American Network in Agnc-
ulture, and also ”
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(m cmploycd at the civil rights ofncc
here in |21 Washington, D.C.

(3 First ofall,thank you most sincerely, (4] .
Mr. Secretary, for all your efforts in;
confronting (5] and addressing the civil |
rights issues, both program (o] discrim-
ination and employment discrimination .
issues (71 in the Department. ‘
is} Perhaps there are times when you feel
all (91 alone at the top, because whenever .
the press 1101 publishes negative articles .
about alleged or factual 111 and proven
civil rights wrongdoings in the (12| sub- ;
agencies of the Department, it is either
your [13] name Or your picture that
appears on the papers.

(14| SECRETARY GLICKMAN:I
that very n1s; well.

16} (Laughter.)

(177 MS. GOODWIN: These are evidenced
by the (18] black farmers’ discrimination
case and the Forest (19) Service and FSIS
employment discrimination cases. (20
What I am going to say arc my thoughts -
and personal 2110bservationsand donot
necessarily reflectthe (221 position of the
office [ serve. .

“know
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(1] Mr.Secretary, specifically I would like
(2] to address two separate issues that
relate to the (3) employment discrim-
ination complaint process. '
141 First,if I could quantify the issues of |5]
employment discrimination complaints
brought before |6) me as-an EEO coun-
selor or mediator, I can easily (71 identify
the three most common issues raised.
And 81 these are evaluation, including
absence of 191 performance standard
and/or subjective rating;110) harassment,
nonsexual; and working condition.
(111 Complaints of this nature perhaps
may very [12] well be minimized if
managers should make a stronger (13|
commitment to the total quality man-
agement principle [14) of doing it right
and doing it right the first (15) time. )
(161 The second issue that I want to bring
up 17} has to do with accountability for
the complaint |i8) resolution in the
informal complaint process. ,
1191 As EEO counselors, mediators, our
job (20} requires that we should be a
neutral party whose (2t role is to assist in
the resolution of the (221 complaints in
the informal process.As EEO .

Page 123
{11 counselors, mediators, we take the
role of a (21 messenger, a buffer, a go-
between,a shock absorber, (3] and some-
times-a verbal punching bag.
(4] Notonly do we get hiton both sides, (54
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sometimes being accused by com-
plainantsas working |6} for management,
sometimes labeled by managers as (7
favoring complainants, but also we get
abused 18] verbally by aggressive attor-
neys and counsels for (9 the com-
plainants who would rather deal directly
with (101 the Agency higher management
- officials and ignore |11) the EEO informal
complaint process..
1121 Resolution of complaints at the
carliest {13) possible stage is definitely
our goal. But there 114) seems to be a
common notion that conflict resolution
" 1s] rests ultimately with the EEO coun-

- selors and ne) mediators. But; Mr. Sec-

retary, we have no authority (17 to make
decisions. We are not in a position to
make (18] decisions either for the com-
plainants or for the (19] managers.

1201 Given this three-party scenario, Mr.
{21 Secretary, would you please give us
your thoughts as (221 to who should be
made accountable for the ultimate
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11y resolution of informal cormplaints, the
EEO (71 counselors, mediator, the com-
plaining or charging 13} party, or the
Agchcy management officials?

j Thank you for this opportunity to
apcak in (5] this session.

o} (Applause.)
171 MR. JOHNSON: Thank you Nilda.

81 Susan Johnson next, followed by
Anthony (9 Grimm.

no) MS. JOHNSON: Good miorning, Mr.
n1 Secretary. My name is Susan Johnson
and [ work on {121 the public affairs staff
of the Forest Service. In 113; order to
provide context formy remarks. I will 14)
remind you that for the past few months
you and I (15; have been corresponding
about the Forest Service (16) surplus
program.

1171 Like you, I will invoke Mr. Clinton’s
(18] inaugural speech, in which he ex-
horted Americans to {i9; move beyond
our preocccupation with the things
which 120 divide us and to instead focus
on that which brings 1211 us together. In
that spirit, 1 am asking you for an (22
update on your office’s report on the
Forest Service
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1l surplus program.
j2; This request is made in the hope that
the 13) report’s findings and subsequent
recommendations 41 will enable those
ofus who had ourlives ripped siapartby
Forest Service mismanagement o put
their (6] nightnure behind them in-the
knowledge that our 7) experience was
not for naught, but will instead 18] serve
to ensurg that such arrogance and in-
difference (91 will never again be tole-
rated,

rio] Thank you. .

[ (Applausc »o ST

1121 SECRETARY GLICKMAN Just in an-
swer to the 13 question, we have a - we
have a new chief of the 1147 Forest
Service,heishere, Mike Dombeck. Andl
(15] presume that in terms of getting that
reportout, he ns; knows the importance
ofgetting it out as quickly as (171 possible.
So I will make sure that he or somebody
118} else talks to youabout this.Go ahead.
(19} MS. JOHNSON:It's just been my
hope that (200 the very fact that this
situation has been taken out 1211.0f the
hands of the Forest Service is what will
a2 ensure the fact that it gets addressed.
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(11 MR. JOHNSON: Thank you, Susan. 2]
Anthony Grimm, followed by Bruce 13
McFarlane.

141 MR. GRIMM: Good morning, Mr. Sec-
retary (5] and distinguished guests. My
name is Anthony (¢) Grimm. I work for

the Center for Nutrition Policy 71 and |

Promotion.
isi1just would like to reiterate two items

| 1oy thatall the people who have came up |
to speak noymentioned to you.And that’s

zbout civil rights (11} accountability.
[121Unless we have accountability for the
113) managers and the supervisors who
are doing these 114) discriminatory acts,
the civil rights will mean 115 nothing
within USDA.

- 1161 (Applause.)

117 MR. GRIMM: We have to hit them in
what I 18] call the three Ps: Power.
prestige and the 1191 pocketbook. If you
don’t affect any one of those, (20) civil
rights are not going to change,

(21) (Applause.) ‘

221 MR. GRIMM: Let me gwc you an ex-
ample,
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Ifyou file a formal complaint and after
1t 's 121 accepted, you have to go through
an elaborate 13] process before a final
decisionis reached. When (s)the Agency
even agrees that the discrimination has
15} taken place, they give you a monetary
award for your (¢ inconvenience.
17t That still doesn’t get to the root of the
(81 problem. It still doesn’t get to the
managerwho 91 does the discriminatory
acts. They are left there (0] to continue
doing that.

1111 (Applause.) -

- 1121 MR. GRIMM: Second thing. 1 would

like to (13] mention is about the internal
hiring procedures of 114; SES. There is no
internal qualification or standard ns; for
having promotion potential or upward
mobility: 116] positions throughout the
federal government and all 17y USDA
organizations. That is much needed,

(11 shouldn’t happen that way. |

|
especially 1181 when you are trying to
work your ‘way up through the [mi
ladder.
1201 I have been with USDA for twclvc
vears and 21 I've had to imnsft:r t() six
different divisions in 221 order 1o gct my
next grade. That is unreal. That
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2 1 have seen some people that have
come (3} from the outside for vacancy
announcement,and keep 4 in mind the
people that are there are filling in f(:)r 151
these vacancy announcements also for
these [6) positions. They come in, l):ring-,
ing in the new (71 people, and the ones
thatare there that have been s domg thc
work for years are asked to train this (9
individual to do that job.

o] (Applause.) -
{11 MR. GRIMM: If I have the dblllty‘ and

the 1121 qualifications to train an indiv-

idual to do the job, n3r I have) the
qualifications to do the job mvsclf

14} (Applause.)

rns; MR. GRIMM: Lastly, I would just tike
to (16} say thank you for this- oppomlmxty
to speak. The 17 people here, all the
people here, I hope you listen (8] 1o
them, because what they're telling you is
the j19) truth. Thank you.

120; (Applause.) E i
11 MR. JOHNSON: T hank you, Anthony.
Bmcc next, followed by Kim Qulglcy
Pag}a 129
11 MR. McFARLANE: Good morning, Mr.
(21 Secretary, distinguished members
here. My name is 13) Bruce M‘cFarllanc.
I've been with AMF for over 204} years,
and today I'm speaking on behalf o;f the
{s1 Association for Persons with Dis-

abilities in j6] Agriculture. ‘ g

171 On behalf of APDA members hcrc in
D.C.and (81 our Kansas City c,haptcr we
thank you for this 9 Opportumty o .
communicate our concerns to you As
(10} a group of dedicated employee, we
are committed to (11} working with you
and your staff to improve and 121 en-
hance employment and. career, ad-
vancement (13 opportunities for pcoplc
with disabilities.

(141 However, it is a shame that so many
U SDA p15) managers and supcmsors are
not willing to hire or (16 promote
persons with disabilities. I have with me
a 1171 copy of USDA fiscal year 1996 Work
Force Diversity 1) Tracking Reporti This
is the first time we've seen (19 this réport
and we were shocked. But the more we
120} look into the numbers, Mr. Secretary,
this is an (21) embarrassment, this [is an
injustice. o

22 Mr. Secretary, as you know, disability
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(1 knows no boundaries, and dis-
criminates against no 12; one. The 1995
U.S. Census Bureau reports that (3]
approximately 49 million Americans
have a reported 141 disability.

{51 By the age of 65,0ver 85 percent of all
{o] Americans and certainly all families
will be 17 affected -by a disability. 49
million is now (81 approximately 20
percent of the population. People 19
with disabilities is the largest minority
group in (10} the nation,

i1ty 1 have a question, Mr. Secretary.
Which 1121 member of this team up here
has a targeted (13} disability?

114] (Applause.)

(15 MR. McFARLANE: Mr. Secretary, in
your (10} article in The Washington Post
last week we (17 talked - you talked
about investigating (18) inconsistencies
in program delivery as well as (19; com-
plaints of discrimination in the farm
program. 20| We applaud youractions in
these areas, but we think 121) you need to
look at the actions of your own staff |2z

before you work on program delivery. If ,

you truly’
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f11 want to make effective and long-term
changes, you 12i-need to start from the
top down.
14 Yousaid in the article that you've read
(4i reports and you've seen the numbers.
That’s great. 15| Well, let’s look at these
numbers, 405 SES GS-16 61 and 18 and
.equivalents; targeted dxsabxlmcs, we've
i71 got two. And 'm almost proud of that,
hecause the s Asian Pacifics don’t have
any.Blacks only have 191 40.So where are
the rest of them?
110y The USDA has reduced the work
force by 1.6 11y percent. Targeted dis-
abilities have been reduced by iz 1.6
percent in the last year. We're asked to
make 1137 sacrifices. But in 1996 there
was 4,972 changes in (141 the USDA work
force; targeted disabilities got 50 of j15)
those. -
1161 Also the USDA continued to fall short
in 171 support of a work force re-
cruitment program for (18 college stude-
nts with disabilities, which is an 19
- excellent source for future employees.
What mukes (201 this program so good is
the Department of Defense [21) screens
all the applicants, pays for all the (22
reasonable accommodations, and the
only.cost to the
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111 hiring Agency is their salary.
121 In 1996, there was 151 federal-wide 13)
hires. The USDA hired three. So what's
the @) problem?

151 You've been hiearing a lot of people 6]
talking here today about career ad-

vancement {7 opportunity, I'm not sure
we've got the solution, (81 but I think we
understand how they're getting away (91
with it in the civil service program. This
isan pojactual case. It’s been reported to
APDA.

{111 A managerial position became avail-
able and (12) numerous candidates met
the general qualifications, (13; but the
final selection-was apparently between
two {14] people, a white male and a
person with a 115) disability. Now each
position usually accounts - (i¢] an-
nouncement usually lists four or five
critical 1171 elements that each applicant
must respond to. ‘

(18] Apparently -the person with the
disability (19] had worked in this Agency
for over ten years and had (20) excellent
qualifications for four of the five (21

selection criteria. The white male began -

workingin (221the USDA onlyafew years
ago and had an excellent
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{1} qualification in that fifth criteria.

Guess who got 121 the job? That's the

problem.

131 The point is, is that as long as the 4
selecting officials can determine which
of the 51 selection criteria is most

important after |6) conducting the in-

terviews, they can word their (71 sele-
ction justification to fit the person that
they 8] want. And we've got a suggested
solution to that, (9 but in the absence of
time here I'm going to skip (10j over that.
jrijLast week I attended an inauguration
{121 breakfast sponsored by Solidarity
2000, an 113) organization dedicated to
the enhancement and (14) enforcement
of Americans with Disabilities Act. One
11s; of the spcakcrs mde the following
statement, to '{16] wh:ch I'd like to par
aphrase,

n7 To understand us, you havc to hvc
with (18} the barriers we have to live
with.To understand (191 us, you have to
live with the stereotypes we have to 120]
live with. Barriers and stereotypes per-
petuated not 211 by us but by managers
and supervisors who don't (221 under-
stand us or don’t want to understand us.
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] Mr. Sccrctary, when you get your
managers {21 and supervisors to end the
stereotypes and eliminate (31 the barriers
and see only people with ab:hty, then (4
and only then will you understand us.
15y Thank you.

o] (Applause.)
71 MR. JOHNSON: Thank you, Bruce.

8 Kim next, followed by Dr.Chang.Go 91
ahcad Kim.

o] MS. QUIGLEY: My name is meberly-

Quigley, 1117 and I'd like to speak to the
Secretary and Michael 1z Dombeck

" Afterwards 13

specifically. And I'd tike to talk abourt 13/

the fact thar the Forest Service and
harassment and (14] violence
workplace.

1151 On July the 18th, 1996, the Forest

Service o) released a letter thar stated,

and I'll quote this (17) phrase, we in the.
Forest Service have experienced sy
subtle and not so subtle indications of.
unacceptable (19; behavior in the work-
place.Our policy is that j20) violence and |

threatening behavior in our workplace

in the

1211 will not be tolerated. Reports of such -
incidence (22) will be taken seriously and

dealt with swiftly and
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[1] appropriately.

12} Well, Mr. Secretary, in Novcmbcr of

1995 1 31 had a supervisor chase me
through the building and (4
and belittle me, And it took another 5]
employee o stand between us to make
her let me (6] leave the building.

(71 And it i§ now 1997. That employee is
i8) still in her position and I have been .

removed from j9} the staff. I have been
under investigation and I j10) have, while
on maternity leave, been denied the 1y

opportunity to borrow leave. So ‘my -

harass me '

children could 1121 not eat because they

were nud at me.

113) I want to know where is my justice? |

{14} (Applause.) .
f151 MR. JOHNSON: Thank you, Kim.

j10] MS. BARNES: Hi, my name is Shelby
‘Barnes,

(171 and I'myalso a member, an
employee of the Forest 18] Service, I'd
like to address Mr. Secretary and the (194

members of the board and Mr. chlmcl .

Dombeck.

1201 Onthe flip side of what Kiml)cr’ly was -

just (21} talking about, 1 am the employee
who stood in 1221 between Kimberly and
her supervisor after her
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113 supervisor chased her:

21 Reprisal is real, Mr. Secretary, and I 3
appreciate you saying today that it will
not be 4 tolerated, but that really needs
to be stressed. It (5)needs to be enforced.
(6] 1995 November 1,1 did witness that (7)
incident. It was very traunmatic for me.
I suffered a miscarriage,
91 And shortly after that the members
who (10 were invited to the Ecological
Stewardship Workshop (111to work on it,
I was a part of that. However, when 112y
we got back. | was excluded from an
award ceremony (13) where all of the

white people on my staff received pa)

cash awards. Me and the other black
person on our-{151 staff dido’t get any-
thing.

1161 Iwastold that I didn’tdo anything 17
outside my job description. I'm a com-
puter (18} specialist for my job, and I did

Page 130 - Page 136 (22)

Min-U-Scripte  Sherry Roe and Associates (202)429-0014



http:stressed.It
http:byDr.Chang.Go
http:delivery.1f

Civil Rights Listening Session

January 22, 1997

computer graphs, I 19; creared datab-
ases, and 1 even went out.there and (20]
pitched in on debugging and hclpmg, set
up some 21 computers.

1221 Well, whenlasked what did the other
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{1} people do that was so much out of
theirjob (21description, theytold me that
they did requisition.

13180 they're talking abouta GS-9who’sa
staff 14) assistant who the duties are the
same thingasa s smffsccrct.iry they did
rcquxsmom And she got 61 $5,000.

71 A white GS6 got: $1,500. She’s an ()
opcmtions assistant, which is equivalent
to a 19 secretary. She got $1,500. But |
didn’t do 0] anything outside my job
description?  Something’s {11] wrong
here.

112) The one who got the $5,000 is the
one who 1131 chased Kimberly. And
nothing has been done about 114 that.
st I too, have been put under inves-
tigation (10| for the tutorial program that
has heen adopted by 117y USDAL I have
been denied the chance to continue my
{18) tutoring with them until the inves-
tigation was 119) over. The investigation is
over now, but I still 1201 cannot assume
there. »

211 | was put on AWOL November the
20th 122 because I got sick at work and
lett two hours before ’
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11 my regular lcaving time, but I in-
dicated this on my 21 time sheet. My
SUpErvisor was not in thc office, so 131 1
told a co-worker that I was sick. I was
cryvingat 13 my desk.and left, and L went
home. And 1 was put (5] on AWOL when [
got back. .
1ol Now you tell. me how many white
people get 51 put on AWOL when they
leave because they're sick and 81 they
tell a co-worker,
i (Applause.)
1oy MS. BARNES: Please do something
abour 11y this. I really think something
shoukd be done.
1y (Applause.)
113 SECRETARY GLICKMANM:I just ask
Mr. a1 Dombeck, if you would follow up
with her afrer we're (15) over.
(1ot MR. JOHNSON: Dr. Chang next.
1171 And unfortunately we still have about
15 1wy people that have signed up, and
perhaps more of you (19) that.- would like
to speak. If we can keep our 20 conyx
ments as short as we can and still say
what we j21] really need to say.
122) And 1 don’t mean to say that you
should
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1 not say what you need to say, but if we
could make (2) theni as short as possible,

should not s

we’ll go probably until 13

15t UNIDENTIFIED SPEAKER:If it's Dr.
Charlie 61 Chang, he’s a’ scheduled
speaker for the afternoon 7rsession.

18] MR. JOHNSON: Oh, he is? Well, we're
{9y moving right along then.

1to] (Laughter.)

t11] MR. JOHNSON: Robert  Smith, fol-
lowed by (121 Martin Bomar.

1131 MR. SMITH: Good morning, Mr: Sec-
retary. t14) This is interesting for me, it’s
1151 intimidating to me.
{16] My name is Robert Smith, I'm pre-
sident of 1171 the Virginia Association of
FSA Committee Employees, (18 which is
an affiliate of NASCOE, which is national

191 organization, More importantly, I'm
the county (20 executive director in
Prince George County in (21} Virginia.

22) This is the ﬁrst time I've been to
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1} Washington,and itisa different world.
1 can’t {21 wait to get back home, believe
me. :

131 (Laughter,)
14} MR. SMITH: Coming here. thinking
about (5} talking with the Secretary,
Administrators, people (6 with titles, is
intimidating sometimes to people out (7}
in the field in county offices. So I sat
down and 18} prepared a speech. And 1
said, no, I can’t do 19) that. I got to speak
just from my heart.
(101 The employees, the FSA -employees
in {11} Virginia, the morale is down to
almost nothing. And 121 it's for two
reasons, recent reorgamzation and nsj
budget cuts in our Agency. We've lost
some terrific (14] people, unfortunately.
{15} But recently more importantly is the
116) recent discrimination charges that
have beenfiled 177 againstour Agency in
Virginia and also against the 181 Dep-
artment of Agriculture. It’'s very dis-
tressing to (19) us to pick up the Ri-
chmond newspaper every morning (20
and sec an article about it, where the
Department or (217 our Agency hasn’t
responded in any way.
122) If discrimination happened, and 1
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undcrsmnd it has beenadmitted thatit
has 121 happened, 1 agree with your
statements earlier, Mr. 131 Secretary, the
people that did this must be dealt (4) with
swiftly, Discrimination cannot and
sibe tolerated, and that’s thc

bottom line.

t6{ It shouldn’t be tolerated in the county
171 office and it shouldn’t be rolerated in
Washington. 18} But the problem is, we
feel like we've been left out (5]
to hang to dry. The Department hasn't
110] backed us up, it scems like,

atleastquarter
past,to tryto getinasmuchas 4y we can.’

~should 117}

o dryor

{11 You got 1o remember that with|the

“signing (12) of the 1996 Farm Bill, the ag

credit portion of (137 Farmers Hdmc
Administration was merged with Farm-
i13) Service Agency. And my unf(lct-
standing is a lot of ns; these (lisci['im—

ination complaints came about when it
“p16p was still with Farmers Home Ad-

ministration. But (17] according to the
newspaper,it's Farm Service (18] Agency.
Ithink the general public needsto be 19
aware of what’s happening. |

1200 One of my big jobs in the county
office is 211an outreach program,th'ar is
to explain to the {221 public my job/the
Farm Service Agency, and what we
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11y do for the local farmers: m\our
community. I do j21 this through radio
programs at local statnons 131 hro:ugh
localnewspapers.and by lmvmg county-
wide |4] meetings.

isi I'm wondering why the Department
doesn’t (6 do that. Yall have access to
the best media 7)-around. And it}just
seems 10 me that the Dcpartmcnt i8]
ought to defend their employees to an
extent where (91 the public m:cds to
know.

1101 Right now the public only knowsone
side 111 of the story. It doesn’t know|that
we used to be 12 different Agéncies. It
doesn’t know that we were (13 ‘mctiged.
And it just - it astounds me that "no g
comment” is the comment from Wash-
ington, considering (1s;this thing.

(16} And peoplc that have discriminated
be dealt with. Again, it should
not be tolerated.

(18] | want to thank you for lcttmg me
come (19) toclay. It’s, like I said, it’s beena
very |20] interesting experience. Today
I'mon your turf. 1 |21 would like for you
to come downto my turf and see 2 1!10w
we treat our clients., |
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| To me, working with the Amcncdn
ffirmcr is 12 the best job anyhody cpuld
have. And when people 13 sit ‘down at
lunch today and sit down at dinner (4]
tonight, you ought to thank the Amer-
ican farmer, (i because right now hc is
providing thc chcapcst and (o the safest
food in this whole world.
171 Thank you.,
8] (Applause.)

19) MR. JOHNSON: Thank you, Robert.
And if 10} you don’t mind my a(lfgling,
doinga good job at taking (11} care of the
land while he's doing it.

112) So Martin Bomar next, followt:d by
Judy 113; Kissinger.
114; MR, BOMAR: Thank you, Mr, Scc-
retary. 1 sy certainly appreciate your
timie today,
116t lamMartin Bomar from the Charlotie
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1171 County Farm Service Agency office
in Charlotte 18] County, Virginia. We
fromthe field oftentimes j19) don’t get to
experience the Washington ways, but
120) this is truly an eye-opening experi-
ence for us.

1211 Mr. Secretary, what other federal
Agency.(22jorany governmental Agency
at any level for that

) Page 144
{11 matter, other than the Farm Service
Agency, has 12 demonstrated the ability
to administer programs of 3 the mag-
nitude of ours, while having changed

names at (4} least five times in 60 years,

through seven (51 different presidents
" and 31 congressional sessions?

{erNow I ask how this Agency has been
able to 71 maintain such a successful
delivery of the many 8] programs with
the infinite number of changes and 91
alterations to those programs at a cost
that has, 110) with very few if any ex-
ceptions, been at or under (1) budget.
1121 The answer is very simply, and is the
(13 corperstone of the current admin-
istration’s  stated (14) goal  for gov-
ernment, decisions made at the local (15
level with local oversight, Program del-
iveryat the (o) local level and civil rights
requirements go hand in 117) hand. The
answer to tlits is the farmer-elected (18]
County Committee  system and  the
emplovees who work (19 for those
conmittees.

1200 If nothing else, this record of lon-
gevity (21 and sustained success in both
programy delivery and (22 budget-bal-

ancing efforts should be proof enough’

thut
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(11 this A;,cnu and thc decision-making
of the County 121 Committees has done
can exemplary job of assisting (3) this
nation in puintaining a stable, high
quility, 141 inexpensive food supply, by
constuntly helping (5] farmers, ranchers
and private forest land owners jo] find
ways to sustain the natural forcst re-
sources 7| they own and control.
) However. there is an ever-intensifying
1) effort o eliminate the County Conr
Ittee system. [10] Some claim it to be
archaic, some say it too costly, (111 some
say it's too political, some say it’s not pz|
political enough.
137 Muny are willing to stand up and
speak (14 against the farmerelected
committee system, but l (15) stand here in
support of the C oumy (,ommxttcc (16}
systen.
(171 Farmers, ranchers and FSA cmploy-
ces.as (18 much as any other taxpayerin
this nation, would 19 like to see a
balanced federal budget. But if FSA 120} is
abolished with the County Committee
system, will (21} the money saved in the

. reduced tax expenditure be 122 enough

to offset the increase in the cost of food
' ' Page 146

A1y and narural fibers?

(21 Would the tax savings ever reach the
13 taxpayer? Is there another method by
which 41 governmental programs canbe
delivered or 151 information and statis-
tical data be gathered as 6] economically
as the Farm Service Agency? 1 17) per-
sonally believe the answer to thcsc
questions is {8) no.

191 However, we are educating the public
and (101 the 105th Congressas to why the
Farm Service 1 Agency, under the
leadership of the farmer-elected (12
County Committee system, has been
such an 13] unprecedented success for

-the past 50 years and with |14 a com-

mendable civil rights reputation,

151 NASCOE and all county office
employees ti6) have expressed concern
about the inequities in work (173 load

" analysisand the number of county office

118] positions lost this past year. Thereare
serious |19] questions about county offi-
ces being credited with 20ithe work that
is done and the ability to continue (21)
that work within our offices in a timely,
ACCUrate [22) Manner.
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11 These losses have been devastating to
our (2] level of efficiency and it hurts
deeply to have to 131 tell co-workers that
they no longer have a job (4 simply
because of lack of money.
(5] While these are very real, very serous
(61 issues, others must be addressed. One
urgentissue 7] 18 that to determine what
our future holds for us. 8 This is
sometimes the most difficult part of the
(9] entire process, because it requires
patience, (10} patience with FSA, patience
with the Department, and (11 patience
with the administration to develop their
(12} ideas into stated goalsand objectives.

3 Historically, NASCOE has not been

involved (147 with these issues at this
stage. We have usually (151 been involved
after the goals and objectives have 16)
been established and then work with
management to (17] implement the ob-
jectives and achieve these goals,

(181 NASCOE has never, nor do we now,

have any (19 reason to believe FSA
management has anything but 20) the
Agency’s and agriculture’s best interest
at [21) heart. We are the only admin-
istrative Agency within (22 the Dep-
artment that deals with production
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T dgrlculturc at the local levels.

121 Our s:stcrAgcnues doagreatjobins
their related specialty areas. However,
they dre 14y notalwaysreadily available to
the public because (5] of their technical

duties that they must artend to.

te) In addition. it the administration is |7 1
truly concerned about providing ser-
vices fairly and 18 equally to the Amer-.
icanfarmer,then th’cy must 19] recognize’
the Farm Service Agency, as we are the

(10} only agency that is always open to .

service and (11 provide for the publm s
needs.

t12] FSA canand should be considered to.
(18] perform all administrative dutiesand
functions for 14} USDA, as it has been’
shown that under the County [15) Cony
mittee system we can perform such

duties more (16] efficiently and cheaper.
than any other form of (17} government.
18} Finally, I must revisitthe issue at hand -
1191 and that’s service and fair service to .

our (20 clientele. Under the County
Committee system we are (21) addressing
fairly what the administration addressed

221 in their campaign speeches, and that |

is putting
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113 decision-making authority at the grass |

roots level.

(21 However, in our staffing and budgert -
if our budger |

levels (3) are depleted -

levels are depleted 141 much more, ser- |
vice will be jeopardized. Although we (51 -
are in favor of balancing the budget, we
must ask at (6] what cost to service are |
youwillingtogive up? 71 There mustbea
common median between where ser-

vice i8] becomes more important than
the cost of slashing (91 budget cutters’

" desire to balance the budget.

110) Thank you.
(1) (Applause.)

{12; SECRETARY GLICKMAN I
appreciate the last (131 two speakersand |

hope that they will attend the n4) after- |

noon session, butl just want to make one
[15 comment.

1161 I served in Congress 18 years, and
now {17 can tell you that where policy-

decisions related 118) to policy and dol-
lars are done through the elected 191

members of Congress. They're the ones

deciding the 200 budgets. They're the
ones that made the 211 revolutionary
change in the farm program last year.
221 So I would - 1 appreciate your
speech,

: Pags. 150
(11 but I think you also ought to talk to
your local 2} Congressman as well.

31 MR. BOMAR: We are.
4) MR. JOHNSON:Mr. Secretary, we re-

ally 51 thought when you came in from !

Congress we wouldn't (6] have any

problems with budgets anymore. Bur 3

we'te (71 not quite there yet.
(8] (Laughter.)
5] MR. JOHNSON: Judy, are you here?
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101 (No response.)

13 MR. JOHNSON: How about” Tommy
Thomas?

(121 Go ahead, Tonmy, That will be
followed by (13) Cynthia Davis.

14 MR. THOMAS: Good mcrning, Mr.
Secretary, (151 and members of the panel.
My name is Tommy Thomas. (161 I'm
representingthe USDA chapter of Blacks
in 1171 Government.

18] Mr. Secretary, we are concerncd
about j191 movement of blacks toward
the glass ceiling and (20 those on the
sticky floor. I think we heard that 21
earlier. Most black USDA employees are
at the G577 1221 and below level.
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{1} We have a recommendation:Career (2]
enhancement. During the 1970s, the
Department of 131 Agriculture had an
aggressive upward' mobility (4] effort.
Each Agericy was required to have a
definite [s) number of upward mobility
positions. These (o] positions were open
across Agency lines. The (71 Department
supported the educational development
of 18 all employees.
91 Question: Will you, Mr. Secretary,
issue 1101 a policy supporting upward
~mobility, supporting -the 111 estab
lishment ‘of career enhancement posi-
tions and a 12} percentage goal for total
number of available 3] positions each
year?

{14 Thank you.
ns1 (Applause.)

116] MR. JOHNSON: Thank you, Tommy.

{171 Cynthia,

1181 MS. DAVIS: Good morning. My name
is 1191 Cynthia Davis and I'man employee
relations {20; specialist with the Natural
Resources Conservation 21 Service,
221 And in that position I reviewed many
) Page 152
11 discrimination complaints and I've
also looked at 121 many settlement
agreements, As 1 understand it, the (3
discrimination complaint process sys
tem under Title 141 VII was designed to
review,analyze and hopefully (s) resolve
legitimate, and I stress legitimate, (o}
allegations of discrimination.
{71 The systemas it operates within UUSDA
8] appears to be a system thar has
evolved into giving (9 out’ money in
exchange for withdrawing a complaint.
nop Reviewing, analyzing and resolving

legitimate (111 complaints appears 1o

have been lost behind the [12; rust to
settle all complaints, no matter what.

1131 My particular Agency has a large

number of (14) complaints, sorhe because
there are legitimate (15) discrimination
issues out there, but others are 6
merely due to an individual wanting
some quick 17} cash.

nis; The pcrccptnon is file an EEO com-

plaint, 19) they'll give you money if you
drop it. No wonder we (20) have 50 many
complaints being; filed. Most of us 21]
could use some guick cash.! -

221 USDA is better than the lottery. better
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{11than Pubhshcr s Clearinghouse,better
than Reader’s (21 Digest. You don't even
have to spend money. All (3) you do is file
a complaint and you’re guaranteed a (41
winner.

151 Itis my understandingthat complaints
~ (6] it's my understanding that the push
to settle (7) complaints comes from the
Department level. If (8) numbers are all
we're concerned about, then settling (9
for dollars isokay. But I'ma taxpayer, too,
and I (10} hate to see government funds
wasted

{11} At least we can say that our set-
tlement (12| rate is high, right? But doesn’t
that cut deepinto 13] the integrity of the
complaint process?

{14] What happens to legitimate 1ssucsAof
1151 discrimination? They're sometimes
settled,too,but (16 the two issuesare lost
in this process of 17) settling.

1181 I've seen cases where settlements of
money 19 are offered and the issue does
not warrant a 20| monetary settlement. If
there is traly a (21) discrimination issue or
even if it's not proven (22) discrimination
but settlement is still a viable
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{1} option, it is mere common sense that
the offer of ;2 settlement must be in sync
with the raised issues.

31 1 recognize that sometimes set-
tlements are (4) offered in order to get a
case withdrawn so that the 5
money necessary to pursue the case
does not jo] have 1o be expended. Howe-
ver, these situations (7] should not be an
everyday occurrence.

(81 If we have legitimate concerns about
[9) management practices, whether they
fall under the, 110} quote, unquote, dis-
crimination umbrella or not, deal 111}
with them. Correct the problem.

i12) Givingoutmoney only adds to the 13
problem. It results in complaints con-
tinuingto be 14} filed by employees who
want 1o take advantage of the (15) system
and lower morale by employees with
legitimate [16] concerns,

17) I've known employees trymg to use

_the (18] complaint processing system

even when they don't 19t have a leg-
itimate  discrimination  issue, They
should 20} filea grievance, howeverthey
said 1 can’t get (211 money if 1 file a
gracvancc

22y The system will work if administered
‘ ‘ Page 155
(1] properly. USDA needs to stop looking

time and .

at numbers of 12| complaints only and
review cases on merit also to 3 dete-
rmine if settlement is an appropriate
option. [4] Otherwise, cases should be

~ 1
processed through EEOC,

is; 1 said all that to say, can the. (‘iv;l 16]
Rights Action Team ensure that Agenc-
ies are given 71 the support to, h:mdlc
cases as they deem 18] approprgatc'
Specifically, not forcing Agencies 1o (9]
settle. If systemic discrimination exists it
will [10] prevail and the Dcp.lrtmcnt 'will
find out.

111 I challenge those in posntlons 121
cstabhshmg policy in this area to letithe
system [13] work instead of letting us -
instead of us, having [14] us work the
system. .

{15 Thank you.
1t6] (Applause.)

1171 MR. JOHNSON: I hate to say th;s but
we 18] have another session stamng at .
one o'clock, and ;19 unfortunately| we
still have about ten left to (201 spcak 1
would ask that you please try to gee vlour
(211 remarks turned in or speak to some-
body who can (22 record them for yOu I
hate to do this.
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111 If it were the end of the day, we would

121 probably go into the night. But ag,am,
thank you 3] very much for coming
today and giving these j4) Lommcnts

(51 And I'd like to turn it over to thc 161
Secretary at this rime.

71 SECRETARY GLICKMAN: Just th\ank
you to 8] those of you who came :md o
indicate that the 191 purpose of this effort
is to listen, to analyze, to (10} report, and
then our function is to act. And we (1)

promise you we will do that.

(12 Thank you. ‘
131 (Applause.) (141 (Morning session
concluded at 12:13 o'clock p.m.}

116} (Afternoon session began at 1:.08
o’clock p.m.)

{171 MR. JOHNSON: Good afternoon.I'm
Paul nsi Johnson, chief of the Natural
Resources Conservation (19] Service hfcrc
inthe Department of Agriculture,and (20}
chair of our national USDA Food md
Agriculture (21) Councif. T want to wel-
come you all this afternoon 122) to the
D.C. Civil Rights Listening Session.

PagerlS?
i Ovcr the past couple weeks the
Secretary, 21 the Deputy Secretary, Civil
Rights Acnon Team, 31 other USDA
officials and hundreds of USDA employ-
ees (41 and recipients have met inforums
such as this (5] across the countr)} in
order 1o share their concerns 6] and
comments about the Department’s Civil
rights and 71 equal employment 'op
portunity programs.

i8] President Clinton, in his address on (9
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Monday, talked about our civil rights
issues and n1o) mentioned that we have a
rich texture in this (11 country of racial,
religions and political (121 diversity. And
hesaiditwillbea Godsendinthe 113 21st
century.

11a] The Secretary has made it very clear
that 1151 we must prepare for the 21st
century. And these 16 forums and what
we're hearing across the country, (17
digesting and restructuring the Dep-
artment of g} Agriculture in response to
them, is the subject of ng this after
noon’s forum.

1200 We have several panel members with
us this 211 afternoon, and I would like to
acknowledge two of my (221 fellow Food
and Agriculture Council members, Grant
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{11 Buntrock, the Administrator for the
Farm Services (21 Agency, and Jan Shad-
burn, who is Administrator of 3 our
Rural Housing within the Department of
4] Agriculture,

isjAtthistime I'd like to introduce to you
(6} Pearliec Reed, the leader of the USDA
Civil Rights (7} Action Team, for a few
comments and introductions.

8] MR.REED: Thank you very much,
Paul.

19 Good afternoon. First we'd like to
have 10] self-introduction of the rest of
the Secretary’s (1) Civil Rights Action
Team, and we'll start to my left (12) with
Mon Yee.

113 MR.YEE: Good afternoon. My name
is Mon (14] Yee and I'm with the Natural
Resources Conservation (15) Service out
of Portland, Oregon.

116) MS. WILLIS: Joyce Willis and I'm
with 117) Marketing and chulatory Pro-
grams,

s MR.WHITING: Good afternoon. My

name is (191 Robert Whiting. lamwith the

Office of the Chief (201 Informarion
Officer, and 1 represent Departmental
{21} Administration and OCR.

1221 MR. WHEELER: Good aftcrnoon My
name is
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1} Floyd Wheeler.I'm with the Food and
Consumer 12y Service and I'm re-

presenting Food, Nutrition and i3 Lon-

sumer Service,

4] MR.WEBER: Good afternoon.
namc is 15} Randy Weber, 1 represent the
farm dn(l Foreign (61 Agriculture Ser-
vice's mission area. I work for (7) FSA.

8 MR.THORNTON: I'm Samuel Thor
nton, Office (9| of the Secretary.

o MR. SESCO: Goodafternoon.I'mJer-
ry |11 Sesco with the Forest Service and
I'm representing (12} the natural resour-
ces and environment mission area (13 on
the task force.

My

(14) MR. PEER: Good afternoon. Wilbur |

Peer, 1151 Associate Administrator, Rural
Business Services, in fi6] the rural deve-
lopment mission area, with Ms. Jill (17
Long- Thompson

(18 MS, MESSMORE: Hi. My name is
Karen (19) Messmore, and I'm with the
Food Safety and 20 Inspection Service.
(211 MR. HARDY: Good afternoon,
Leonard (221 Hardy, Deputy Admin-
istrator for Operations and
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| Management, representing the miss-
ion'area of Mrs. 21 Jill Long-Thompson,
rural development. Thank you.
131 MS. COONEY-SMITH: Good
afternoon, I'm (3} Sharon Cooney-Smith,
with the Farm Service Agency, (5 from St.
Louis, Missouri. I'm representing USDA
{6) unions.I'ma member of the American

‘Federationof [71Government Employccs

Local 3354.

18l MR. COLE: Good afternoon. Good )
afternoon.I'll Robert Cole, former USDA
employee (10] in Washington and in
Arkansas.

{11y MR. BOTTUM: Good aftemoon I'm
John 121 Bottum with the Cooperative
State Research, n3j Education and Ex-
tension Service, representing the (14
research, education and economics

‘Mission area.

1ns) MR. BARBER: Good afternoon,

everyone.My (16)name’s Gary Barber.I'm.

the Director of Executive (17]Services for
the Office of the Chief Financial 18}
Officer.

o) MR. ANAYA:Good afternoon. My
name is {20} Steve Anaya, State Directorof
Rural Development {21) from New Mex-
ico.

22) MR. REED: There’s one. other »in-

troduction

Page 161
j I'd like to make, and that’'s Cathy

Gugulis. Cathy 12 is the chief of staff to
support this operation.

31 Now I'd like to ask you to help me
welcome (s} the Deputy Secretary of
Agriculture, Richard (5) Rominger.

o] (Applause.)-

71 MR. ROMINGER: Thank you, Pearlie. -

18; Thisisa culmination of the listening (9]
sessions that have been taking place
around the 1) country for the last rwo
weeks, at which the 111y Secretary and ' |
have been listening to our customers {12}
and our employecs.

(131 And it’s my honorand pr:v:lcge now
to 114} introduce to you the person who
has made this 15 happen, the person
whose concerns resulted in the g

appointment of this civil rights action

task force, (171 and all of the listening
sessions. And we will be [18) continuing

I'mv

that today.
[19] But it’s my plc‘lsurc to introduce to,

you (zo] our Secretary of Agriculture, Dan .

Glickman,
(211 (Applause.)

1221 SECRETARY GLICKMAN: Good
afternoon,

1 everybody.
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21 Remember, there was an old song.

yearsago, 13t for those of you who are old

as I am, and there are (41 a few in this”
audience who are, it went like this: s It
seems we stood and talked like this:

before, We ¢

1looked ateach otherin the .

same way tlut but I 7} can't rcmcmbcr j

whcrc or when.
8] Well, I think that’s probably a pretty 19)

good opening forthis. We have - we and”
our 10} government generally but in this

Department have 1) stood and talked |
-like this before, And some of it 1121 has.

been productive and some of it has’

gathered 113 dust.

-114] And obviously the solutions haven’t-

been (15) reached in many areas to deal
with what the 6] president said in his

inaugurai address on Monday, 1171 when -

he said, "The divide of race has been
America’s (18] constant curse.”

(19] And so we're talking about it again

today, i20) in the hopes that we do .

something about it, These (211 listening
sessions are part of our commitment to
end z2)that curse atthis Dcp.mmcm and
in the government

{1 in general.

held 31 all over the country under the
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* (21 These listening sessions have been

leadership of Pearlie (41 Reed and this

distinguished task force in front of (s}

you, whose joby it is to listen to the
concerns and ¢ the complaints, and
then to do constructive things, 17} to .
make constructive suggestions whereby

we can g remedy the problems and

make this Department the 199 kind of

place that we can be proud of.

(10} Previous to this meeting we heard.

from (11 employees, and they said there
Are two ways one can

1121 describe the !

Department of Agriculture. The one way

t13y which Abraham Lincoln had in mind
was the People’s (14 Department. The
other way, which a lot of folks 15

characterize us over the last scvcml :

decades, is 116 the Last Plantation.

1171 Under my watch, I want this to be the
18] People’s Department again, That's

the purpose of ftojthese hearings. AsI've ©

said many times, most of (20 our employ- -
ees, most of our staff, treat people with ',

121] dignity and respect. Some don’t.

221 Qur job is to figure out how do we

make
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(11 sure that those who don’t, don’t have
that (21 opportunity again. And also to
ook at our policies 13) and procedures
and other methods of operation to (4
make sure thatwe canin factbe proud of
the work 151 that we do for America’s
farmers and ranchers, for i6) people who
depend on forestry issues, for people
who 71 depend on rural development
and the whole slew of (8] programs that
we do in this particular place.
191 As the president said in his address,
"We 110 cannot, we will not succumb to
the dark impulses (111 that lurk in the far
“regions of the soul (12} everywhere. We
shall overcome them and we shall (13)
replace them with the generous spirit of

people who (14 feel at home with one

another.”

ns) He also said. "Great rewards will

come to |16 those who can live together, |

learn together, work (171 together, and
forge ties that bind together.”

(181 That's the function of what we're
trying 119] to do here, is to take the effort
that these people (201 will produce in
terms of a work product that will 211
then. come.- to us :m(l that we will
implement and act 1221 upon in order 1o
nake fundamental structuml changes
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Iy and i improve those areas that we have
been deficient (21 upon. I want USDA to
reap some of the rewards that 13) the
president talked about in his speech.

{41, We have a real opportunity to make (5]
positive changes in the area of civil
rights j61 enforcement at USDA and to
- ensure that our employees 71 and cus-
tomersare treated fairly and created with
181 dignity. And we will not stop until that
happens.

loiI'would just close with a little story. (10}
Some of you may know that I'was in the
11.8.Congress ) for 18years. AndIrecall
when I was running for{12; Congress and
- 1was introduced by somebody who 113
obviously didn’t feel very kindly about
government.

(141 And they said, well, you heard about
theisithree biggest lies, haven’tyou? Lie
numberone is s the check’s inthe mail,
Lie number two is I'll n7) love you as
much in the morning as I de tonight. 1)
And lic number three was I'm from the

federal (191 government and I'm here to -

help you.

1201 (Laughter)

1211 SECRETARY GLICKMAN: Well,

we 'te going to (22) make sure thatis nota
lic. We're from the United
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111 States Departmcm of Agriculture and
we're here to 21 help everyone with
cquality, with f:urncss and 3 dignity,

whether it's our employces or whether’

it’s [4) our customers.
ts1 Thank you all very much,
161 (Applause.)

7) MR. JOHNSON: Thank you, Qccretary
[8] Glickman,

o] I'd like 1o lay out a few of the ground
{zm rules for this afternoon, so that we
can be fair to 11 everybody. I have a list
of almost 35, [ think it’s j12; 35 people
who would like to speak. And-we'll do
113 everything we can to hear all of you.
We will work (14 through the listand be
here until yowve had a p1s) chance o
speak.

1161 We've asked that vou hold your
comments to {17} five minutes, and we
haveatimerdown here with a 18y cardor
two that he will hand or hold up when
it’s (19) rme. This morning we went
through the same process j20iand Ithink
it worked very well.

{211So I'would urge youto try your best to
22} stay within your time limit. I know

many of you
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(1] have enough to talk about so you
couldtalk all i) afternoon, We recognize
that. ‘

131lf youhave written comments orif you
{41 want to continue {0 get your com-
ments heard and on (5) record, you can -
we will have boxes in the back (o) where
you can put written comments. And if
vou'd 17 like to speak to somebody, then
people in the back 18] would be able to
take down your comments to make (9|
sure that you're heard.
110) Also we had a program that, if you
didn’t 1 pickit up,it’sonthe back table,
and that program {12 has on it a 1-800
number if .you wish to call in your |13
comments. It hasa fax number,an E-mail,
and so (14 please take advantage of that if
you have more than {15 you were able to
say today.
{16} This is a Listening Session,and as I sat
(171 through the morning session there
were many things 18] that I wanted to
engage the speakerin, We're going (19110
do our best not to do that, although the
1201 Secretary has the prerogative all the
way through. (21] But we want to listen
and we want to take your (22) comments,
~ Page 188
(1] The session will be taped, and the (2]
transcript will be provided to the Sec-
retaryand to 3
move forward zmd deal with (sjthe issues
that you raise today.
(siLhavea list of people who have signed
up 6| and I willtake thatin the bestorder

“thatI can.i7 Iwill tryto followitas best 1

can. And1will gjcallyourname andthen
I will call as wetl the 19) person who is to
speak after you, so that that 10 person

i the panel so that we can .

i
could hc rcady
111 And I'd like to bcgm today wnh Bob
{121 Milter. And Bob will be tollowccll by
George Hobbs. 113 So if you'd please be

" willing to go to the mike, I'd 141 likelyou

to state your name and anything about
you {15] you wish, an organization ]y()u
may belongto or where [16] youare from,
117] So Bob Miller first. : ?
{18] (No response.) ' E
(19 MR. JOHNSON: Okay. \George
Hobbs? And (20 after George, Elmcn
White. Go ahead, George. o
1211 MR. HOBBS: Good evening, Mr. Qcc-

retary, (221 members of the panel. My
name is George Hobbs and
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(11 I'm from Dinwiddie County, Virginia.
121 I'mi here mostly speaking forthe s?mall
131 family farm.] live on a family farmi now
that’s 14} been in our family for ovlu a
h undrcd years, through (51 my gran-’
dfather,my father and myself.1took iton
t6) in 1971 when my father passed.
177 And through all those years,| we
growed 1) peanuts on that farm; up until
last year when 91 Kenneth Upshaw,
which was the county agent of] tinj
Dinwiddie, he take the quotas off. Then
this past (11 year, taking the tobacco
quota off. . '
112) Now, I never borrowcd money or
anything to 113] farm with, because it's a
small farmand I farmon 1y myown iThe
few years before that, what he dom:g: {15]
taking the quotas off it,in 1992 Lrunjinto
a et problem of selling my peanuts.
171And Igot ~this is into your office pow
1181 because I done wrote cvcxywhcrc in
1990 - I mean 119 1992 it was, trymg, to
sell my peanuts. And I wrote 1201 cvery
where in "93 trying to get that problcm
solvcd 211 and never did get it aolvcd

23150 whenlgrows my peanuts the next
ycar
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(11 Kenneth Upshaw told me - I told h:ml
would seil 1themonmyown, mstcad of
trying to sell them (3] through him,
because my peanuts was stolen off mc [4]
And all this is on record because I filed a
151 complaint. He conme down and told
me | couldn’t sell (6 them on my own,

71Thenafter I raised the peanuts, he said
m| then [ couldn’t sell them on my own,
and I lose my 19 price support if 1 d:c So -
he took the price (10} support away from
me, thentook the peanutquota (11 agway.
After he took that, he send me a bill thcn
(121 for 4,000 and some dollars; ﬁnc for
growing them. 13 And I got this, Igot this
on record now. ]

114} So after this now, when lgot rcady to
(15] grow my tobacco, which was, the
next year after that, 116 he told me he
wasn't going to give me a marketing (17)
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card to sell the tobacco with. So then
tobacco, (18] peanuts sitting in the field.
(91 I can’t go through everything bec-
ause itr’s {201 too long.So I just want to try
to give you a basic (21 idea how all this
come about. When he took the (22

tobacco quota off it and all the county

agent said 1
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1 couldn’t sell my peanuts, I sell to the
market and a 121 binder was the one that
stole my peanuts away from 3} me and
giveme bad peanutsand I couldn'tsell (4]
them. So 1 had ro dump that crop inthe
field.

s1Then the next year, when he told me I
1<> couldn’t sellthem, that’sanother crop
sitting in (7] the field. Now the next year
afterthat when 1 did 8 grow the peanuts
and tobacco for to sell them, and 1 he
said he wasn’t going to give me a market
card, (10} that’s the three years in a row
that that crop was (11 sitting in the field.
And it’s no way that a small 1121 family
farmer can survive behind that. There’s
no {13} way.

i14] And 1 look at it this way here, I've

heen 15 keeping the farm now forabout

20 some years, and {161 this is not just to
keep me from farming. This 7 is - at
feast there’s a lot of racial unjust being
(18} going on. This is more than racial
unjust. This is 119 a racial conspiracy
going on to strip the black j20 farmer of
all his quotas.

(211 (Applause.)

221 MR. HOBBS: After you take all his
quotds
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1y ‘nway from him, now you cannot farm
no more now 2| because you ain’t got no
quotas. Now the next thing 131 you're
goingto do,you're going to take his land
{s1then. And the minute his fand is taken,
he never [5) gets that back.
(ol This has been happening to us down
through (7; the years down there. And 1
done fight against it. 8] The year after 1
got all my quotas and stuff taken, 91 t
wrote everywhere. I even made a trip up
here (10) because - you wasn'’t in office
then. Mike Espy @11 think wasin office.l
couldn’t even see him. I (121 couldn’t
even see him., .
(131 Keep fromtaking a long lotof time,I'l]
1141 tell you what lHike for you to do about
this.Not j15) trying to tell you how to run
your office, but the 116) only way this is
going to be stopped is to have this 17
kind of stuff investigated. Not just writ-
ing down, j18; because they can lic with
that. Bur they be 119 investigated, like 1
see all the panel up there (20) now.

1211 You need one more up there with
you, and j2z that's Ms_Janet Reno of the
Justice Dcpar{mént for
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(1] to investigate these people. And then
you can come {2} up and stop it.

(3] Because I'm just going to'give you 1
few [4) names here that I'd like for youto
really look 51 into. And I started with
Kenneth Upshaw, with the (6 Agric-
ulture Department at Dinwiddie. He is
from the 17 federal government.

8] The next one is the state, because I 91
always thought graders, they grade the
peanuts with (0] the federal gov-
ernment. It’s not the federal - iy well, 1
won't say it’s not the federal. It’s the iz
state government. Okay.

{13y Well, my time isup thenI can’tgo no -

(14} furtherthen WhatI'lthave todo istry
to get it {15] in writing to you.
116 SECRETARY GLICKMAN:Let . me
just ask youpi7jifImight,whowasitwho
did this with your 118 quotas, peanutand
tobacco quotas?
{191 MR. HOBBS: Kenncth Upshaw,
120 SECRETARY GLICKMAN: And he is
the USDA ~
{21 MR. HOBBS: He's the USDA -
22{ SECRETARY GLICKMAN: -
agent?

county
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1} MR. HOBBS: The county agent. And
the way 12 he got it on the records, he
went in there and (31 didn’t save your
quota,I mean didn’t plant your 41 quotas.
It was planted,but that'sthe scheme that
(51 they used to take your quotas away
from you.

(6! (Applause.)

(71 MR. JOHNSON: Thank you, George.
(81 And again'mreally sorry that we're (9}
trying to hold to five minutes, but if we
don’t try (o} real hard, an awful lot of
people will go away this [11) afternoon
without having a chance to speak.

112] Bob Miller, have you arrived?

A t13) (No response.)

114] MR. JOHNSON: Well, Elmer White
first, and (15) then we'll take Bob if he'’s
here.

116} MR. WHITE: Good afternoon, every-

body. 1171 P'm from Somerset County on.

the Eastern Shore.

1181 I come from a family of 15, 11 boys
and 4 (19) girls. And we was raised upona
big farm. My (20} father didn't own it, he
couldn’tafford it. But21;all 11 of usboys,
all of us wanted to take up (22 farmjng.
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And then I got married in ’62,and my
\zx wife, we had seven lovely children.
The girls went 131 to college. I worked
hard; my wife did, too.

41 I had two boys. They loved farming,

they i51 did. They used to go with me, try’

to buy seed, gas, o} try to get a piece of

old equipment on time. And | 7

having such a hard time, my boys dec-
ided not to 18] be farmers.

we (0] was carrying himto the cemerery
and 1 seena farm, (1) had 23 acres on it.

wits

And that Monday morning [ went nzto

the real estate and he carried me over.

‘We 113) looked at this farm. And 1 tried

getting finance.
(14] And in 73 and '74, that was a good

year 15) for farmers, and I was farming

about 125 acres. And 167 1 sold some

soybeans that year, was $9.50 and all my
1171 corn got $3.85.1 didni’t owe nobody -

and I had this 1181 money.
(191 1 told my wife, | said we're going to

buy 1201 a place if I have a buy an acre in -

the woods, clear 2y itoff,builda place to
put my machines. And I 1221 filled out
application to farm credit.
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11l had so much money, youknow, to put
down 2
haw forabouttwo pymonths. Icalled the

real estate man up, told him I 14 couldn’t

get nobody to finance the farm.

with it. They gave mea hemand -

191 And then '74, my father passed. And’

151 And so - I bought the property from
two 16 teachers, They lived in Silver
Spring, Maryland. 171 $o they called me
one Friday might,ask me could I 8 meet

themat this farm next Saturday morning,
which (9) they didn’t come carly enough

for me because I was 101 there by four

o’clock that morning,.

111 And Iboughtthe place.Ithada hlg EI

eight-room house on it, 23 acres of nice
land. And (13 in 78, the electric system
caught on fire and my [14] house hurnt
down.

11s] Well, I told my wife, I sure wished 1
had e} done it mysclf, 1 kept all my files
ina drawerand n7;all you had to do was
get this drawer and you have s my
insurance policies and everything. And
when 191 get ~ I had $45,000 worth of
insurance on this (20} housé.

1211 I got that,I paid my mortgage off. 1122
told my wife, I said, honey, this is the first
thing
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i we've everowned. Isaid reckon might
be putting up 121 here for a while,
because it's ours, we worked for (3] it.
(41 And I bought a bungalow, it had five
rooms {5
built on to it. 16 And then that - before |
moved the housc they had 71 to set so
long for the state to give me perniission
18] to move it at nighttime.

91 I putin order for -~ went to Farmers no
Home, put in order for a chicken house.
Thiswasin{t1;°’79,a chickenhouseanda

house. Which whenthey naidid respond

to me, they said a chicken house only. (13
1 told my wife, I said, well, that's good.
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1141 And they was building the chicken
house (15) and 1 was in.my house, you
know, doing some work, (16} doing bad
weather stuff, So this lady from.Farmers
{171 Home, the name was Betty Hoffer she
was something 118} else.

1191 And she come in the house, said,
Elmer, we (200 was going to let you have
money to buikl the house. 121 1 said 1
don’t need no damn house. You see this
221 good carpenter work I'mv doing?
That's what my
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111 father used to call the work.
(21 And she jumped down. I didn’t have
" 1o (3 front step up there, She jumped off
from that step 4 and | hadn’t seen hide
or hair of her for abourt (5; three years.

16 And I wanted to buy the land that
would 7 join right up to me. They
foreclosed on it. 1 81 didn’t want it but
two months. They wanted $45,000, 191
two mwonths, because I had a son was
gewting a big nop settlement from. an
accident he was in. And she {11 never -
every time I go to her, it was this, that (12
and the other. And so they foreclosed on
it,

131 And I was 8,000 and some doilars
ahead on p14p my Farmers Home pay-
ments. If they wasn’t putting [15] some-
hody down low, that's pretty low as I
think you 116] can get. But I did tell her, 1
get hurt, but I 17y don’t give up.

(181 (Applause.)

1197 MR. JOHNSON: Thank you.ix
Miller here?

211 (No response.)

1221 MR. JOHNSON: And the next spea-
ker will be

20118 Bob
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it John Myart.
121 MR. BOYD: john Boyd.

s MR, JOHNSON: Okay. I'm sorry, I've
gm 4 1) John Myart and I've got a John
Boyd.

15| We have Bob Miller up first.I'm somz
1o} we've asked for Bob Miller. first and
then we'll (71 follow next,

w MR. MILLER: Mr. Secretary and mem-
bers of 91 the panel,thank you for having
us here to discuss op some of the
problems of minorities and in our case
. Indian agriculture.

12 I'm Robert Miller, from the Creek
Nationj31of Qklahoma, and Presidentof
the Intertribal 141 Agriculture Council,
and we represent about 65 (15] tribes all
over the United States and Alaska. We [16)
were chartered in 1987 and from that
time until now 171 we've been working
on the things that affect Indian 18
- agriculture across the nation.

v We were able in 1987 to get a
memorandum (201 of understanding sig-

ned berween the Secretary of (21) Agric-
ulture and the Secrétary of Ingerior to 22}
cooperate in trying to imptove Indian
Agriculture,
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(11 And we've been ten years now
workingin that 21 effort. And we've had -
we've certainly had some 31 help from
the USDA people.

4] We of course get a litle bit dis-

couraged (5] because we get something
onthe burnerand it gets (s shifted off . So
we're glad that we've got our (7t people
in the White House, our man iin the
White 8) House, and we've got friends
now in the USDA. We 9 certainly had
problems under the last two no) ad-
ministrations, trying to get some of these
things (11 implemented.

{121 In 1990, for the first time in history,
- we 13] got some Indian language in the

Farm Bill. And then [14] we passed. the
Farm Management Act in 1995 that ns
guaranteed Indian operators to have the
same USDA (16 services of other farmers.
So we're —~ we're 117} looking to you, Mr.
Secretary, and to this (18] administration,
10 help us get some of thesc things nojon
down thé road.

1201 Certainly there are many things that
need (2171 to be addressed. Credit is very
critical. We still 22) don't have services in
some areas, USDA services in
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111 some areas. One of the things that is
particularly 2] needed all over Indian
country is access to credit.

310f course, we're differentin tharwe (4]
don’t - we can’t pledge trust land to
those loans. 15} So we’re at a disadvantage
there. Commercial credit (o} is almost

nonexistent. So we certainly need some

1 direct lines of credit through the
USDA.

18) We are willing and want to work with
you (9] in any way we can, We certainly
hope that you call 1of on us, We'll have
some written testimony for you (11} and
we'll try ourvery best to cooperate with
you in |12]any way we can to help move
this, our progranis 113} forward.

1141 Indian people for so long have been
denied 1151 the services of the USDA,
cooperative extension and (161 so forth.
We're very interested in cooperative {17)
extension that was nonexistent to re-
servations, on |18) reservations for ahout
15, 20 years.

19 And we finally got Congress to
appropriate [20] us some money. We get
to keep-wekeepgetting iz1jcutback on
that. We asked for 6.5 miilion, we got (22)
one.Andthenwe gotclearupto 1.7,and
then
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1 we've been cut back every year on

that.

21 So we lack very greatly inthat ilre:llzmd
131 many of our youth are going without
the opportunity {41 to belongto 4-H L‘llll’)ﬁ
and so forth because of is) that. So we'll
certainly be happy to work with you j6)
in any way we can and we look forward
to making some (71 great progress in the
near future.’

(81 Thank you. : . l

191 (Applause.)

110t MR. JOHNSON: Thank you, Bob!

1 Our next speaker is James Myart
lames 121 'm sorry I got your name
wrong. James chooses o (13} let lohn
Boyd.

1141 MR. BOYD: Thank you for Invmg i,
My 115} name is John Boyd, President of
the National Black [io) Farmers! As-
sociation. Co

71 I have words of wisdom, words of
faith, pis; and 1 have words of| the
Department of Agriculture to 191 tell you
today.

{201 We have come here today to dram-
atize a (21 shameful condition. Inascnac
we come to our [22] nation's capital toclay

to cash a check. . |

Pag? 183
i When the architects of the Republic
wrote 121 the magnificent words of the.
Constitution, the 31 Declaration qf In-
dependence, they were signing Al
proniissory note to which every Amer-
ican was to fall s heir. The note v:.'as a
promise that all men, yes, (o black men as
well as white men, will be guarinteed (7)
the right of life, liberty and pursuit bt I8
happiness. !
191 So. Mr.Secretary, we come here today
to {10} cash a check that will give you -
that will give us (111 upon demand the
riches of freedomand the security 112) of
justice. But we're here on a dafy of
concern, We 131 have yet to receive a
settlement of numerous (14 Lomplhmte
already at the Office of Civil R}ghts
1151 The time has come for action from
USDA. 1161 Yes, we have been receiving a
lotoflipservice.171I'm ovarwhclmccl by
the actions of the Department, hv 118)
keeping racist employees such as the
Associate [19] General Counsel, Kent
Cohen.
120 When lasked a question ina mecting,
Liz1 said why outofahundred lawyersin

“the office of 221 General Counsel, Mr.

Cohen, why are there not any |
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i1} black lawy‘fers" He indicated that we
didn’t need 21 any.
3) This is a type. of racismi in| the
Department 5y of Agriculture | that
should not be tolerated. This 51 type of
individual shouid not be working on any
l6) settlements on any black ' farmer's
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cases, thatfeels i7) this way towards black
people. This is the problem s; that we
have today, people, and this is the
probiem 9] why your farm - that your
farm complaints havc not (10}. been
settled.

(1 Mr. Secretary, we need you to do
something 112) on this. We need you to
take a stand today and show [13] the
farmersin good faith by getting rid of the
i14] problem. You can clean up tht:
Department of 1151 Agriculture.

(16} (Applause.)

117) MR. BOYD:1 listened very closely to
{18y President Bill Clinton’s speech the
other day. He no) talked frequently about
the race problem in this 20; country. This
is a publicinvitation for the j21) President

of the United States to address small (22

farmers regarding the race problem at
the United
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1} States Depurtment of Agriculture.
21 Congresswoman Maxine Waters of
the Black 31 Caucus addresseda leteron
behalf of the National j4) Black Farmers
Association, because the caucus is i5)
concerned of the treatment that we're
receiving joj there, They're concerned of
our future, they're (7| concerned in the
tact that we're less than one 18) percent.
She's concerned in the fact that 67 (9}
percent of that one percent is tied up
with the (o) federal government, people
that play a tremendous (111 role in our
future today.

1121 Mr. Secretary, [ read the piece in The
1131 Washington Post in which youtalked
abowt Dr. King 4] and his dream. I'm
hiere to tell you - to delivera (1s) message.
It's a message of thousands of black 1)
- farmers across the country who have
lost their farm (17] through ignorance or
prejudice, discrimination and j18) racism,
ar the hands of the Department of 19
Agriculture.”

1201 Mr. Secretary, you also talked about
the iy stigma of the Last Plantation. And 1
woutld like to 122 return to the name that
vou like to cail it. You
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i call it the People’s Department.
12§ Well the farmers have a dreamas well,
131 I's o dream that USDA will live out its
rue 14 meaning of its motto of the
People's Department, not (57 just for
white but forall people, to include all (6]
prople, to treat all people fairly.
" We have a dream today also, Mr.
Secretary, 18) that the racism, discrim-
ination,untair lending (91 practices, racial
. bias, racial. disparities, and just 110) plain
- neglect, will all come to an end. And the
111} dream is not over yet, Mr. Secretary.
1121 We also have a dream that today you
take {13) that ink pen out your pocketand
sign that y14) settlement check and 1o

help all these black farmers (15 out. They
have been suffering.

161 'm going to ask the black farmers in
here (17 today that have active com-
plaints to stand up. 18y Y'all stand up,
stand up.

{191 These are the farmers lives that we
4re 120y affecting here today, Mr. Sec-
retary. I would like 21} to take specific
notice to the young man at the end (22
here,Mr.Bowie. This gentleman traveled
a long
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(1} ways to be here today. :
121 And 1 also read in the article where
there 3] were just ‘pockets of discrim-
ination. This does not i look like poc-
kets of discrimination here today. 15
These are human beings.

6] We don’t deserve to be treated this
way. (7} We want to participate in the
federal programs as 8] any other in-
dividual in this country wants to be (9
treated and pamc:patc in these federal
programs.
(10} We have farmers hcrc today,theseare
(11} people with active complaints in the
Office of Civil 112) Rights. How many of
you here today received a (13) settlement
from the federal government? Nobody.
114} Nobody.
1151 We need some action, sir. We need
youto {16} take alook at the hurtand pain
inthese people’s 7 evestoday. We need
the Civil Rights Action Team ~ 18] listen,
gentlemen, take a look at these people.
119] These gcmlcmcn here talking, take a
look atthese 1201 people’sfaces. Thisis no
time to be laughing. 1211 Take a look at
these people’s faces, because youare [22)
affecting their lives and you have the
POWET to
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(1) change their futures.
121 Thank you for the opportunity to
address (3] you. Thank you.
(4} (Applause.)
151 MR. JOHNSON: Thank you, John. .
161 James Myart,okay,and then Clinton (7]
Howland will follow James.
181 MR. MYART: My name is James Myart.
I'm 191 from San Antonio, Texas. Howe-
ver, for the last five (10 years,I've traveled

- to not less than ‘15 or 20 (1) states,
~meeting with black farmers, Hispanic (12)

farmers, white farmers, Hispanic far-
mers, and female 13} farmers.

1141 T have overthe last five years been 15
eating, drinking, sleeping, crying, nig-
htmaring the {10} stories that are being
echoed to all of youon the (17] task forcs
for the last six weeks.

ns) I'm proud to stand here as the
General 1197 Counsel to the National
Black Farmers Association (20) because a

“young man named John Boyd decided

that (21} enough was’ cnough And a,
newspaper writer from {22 Richmond,’
Virginia, Mury Beausoleil, dcudcd that
Page 189"
{1 the story he was telling was a story’
that needed to i) be told, Mr. Secretary.
131 And the Richmond Times-Dispatch is:
here 14) today. I want Ms. Beausoleil to”
stand up, because 151 she has committed
and her paper has committed to (o
rooting out, by telling the story of black
farmers {7 from all over this country.
18] Ms. Buusolcxl would you plc‘iac
stand? (9] She’s in the audience.

" 110} An(l with all due respect, Mr. Scc-(

retary, {11} all of you that are Deputy -
Secretaries, Under {121 Secretaries, As-
sistant Secretaries, Administrators, (13
Directors of all the various programs
throughout the (141 Department of Agric-

ulture, I just simply want to say ni1sj that [ .

cannotas alawyerand asa human being -
(6] continue to cry on a daily base. '
Because I do it. s

{171 Now, Mr. Secretary, you've lm(l seve- !
ral 18} meetings here recently. You've |

met with a numberof [19) people. Itismy °
understanding that you have 20 pas-

sionately made your commitments in

connection 21} with solving this pro- -

biem. And because of that, I

2} per-

sonally and on behalf of my clients and’

on behalf
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111 of the National Black Farmers As-
sociation want to (2| commcncl you.

13 (Applause.)

(4] MR. MYART: It is our undersmn(lmg .

that (5i you had no idea how bad this
problem was and that 6] you have been
working in Congress for years on (7]
issues, that you've been working feve-
rishly around 81 the clock, 'm told. now,
in connection with this vyissue. And you
are to be applauded.

110} You have a golden opportunity, sir.
You (111 have an opportunity to make -

history in this 12; country. Not only for

Democrats, not only for black (13) far- »

mers, but for Americans.

1141 You see, this is not a black/white |

issue, 11s) It’s not. This is not a male--
/female issue. This is p16j an American
issue in the breadbasket. of this 117
country.

8] And the National Black Farmers
Association (19} is going to present o you
not later than next 201 Monday a conr
prehensive, well-thought-out proposal
1211 entitled "National Reinvention of the
Small Family (22 Farm."

Page 191 .
111 They're not talking about black far-
mers, {2 they're not talking-about His-
panic farmers. We're 31 talking about
poor white farmers. We're talking (4)

Page 185 - Page 191 (30)
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about all people from walks of life,
Indians, native siIndians, who only want
to cross that bridge thar Mr. 61 Clinton
and that you as his Secretary have
espoused (71 nationally.

181 T wentto the Arkansas Presidential Ball

91 and on the little thing it said "Crossing .

the Bridge 1101 into the 21st Century,” sir,
Smuall farmers want to (13} cross that
bridge with you.It’s nota Republican iz
issue, it’s not a Democrat issue. Thisis a
human 13 issue. And all we-want is your
help.

114) (Applause.)

nsi MR. MYART:Now, frankly, we're
tired.116; We're worn down,completely.]
tried to call Mr. 171 Gilliman three years
ago.He hung up in my face, 13 woulkd not
even speak with me.

ito1 I don'tknow if he’s here today. Is he?
(201 Is Mr. Gilliman here? Mr. Gilliman, the
General 1211 Counsel to the Department
of Agriculture, hung up in (221 my face
when I tried to talk about these pro-
blems. .
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11 He's a man just like lam. He's wealthy,
I'm poor, 21 but he wouldn’t talk to me,
131 I, with all due respect, sir,am going to
(4] attempt to allow you to hear from five
people who s happen to be my clients
and the clients of my law (o] firm, 10 let
you hear personally their stories of 7]
five years of struggle with the lawyers at
. the 8] Department of Agriculture.
(91 By the way, y'all have 109 lawyers in
the 1) Department of Agriculture and
it’'s my understanding 111] that not one of
them is black. This is 1997. 112) That's
wrong. Sends the wrong signal, You
don’t 113) have one civil rights lawyer in
the Department of 1141 Agriculture,
That's wrong. ’
11s; Now, as a lawyer, that's considered
prima (6] facie evidence that’s some-
thing’s wrong. Where (17 there is smoke,

thereis fire.And notonly that, nsjandI'm .

going to say it, you got career lawyers in
1191 the Department of Agriculture, con-
servative (200 Republicans, thatare attem-
pting to do everything in 21 their power
to strangle you and the civil rights (22
effort.
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1. And [ want to say that down in South
Hill, 121 Virginia,where John Boyd is from,

where Willie 131 Crute is frony, down in

Roscoe.Texas, where Robert 14 Williams
is from;downin Colfax,Louisiana, where
i Mr. Boyd is from; down in ‘Monroe,

Louisiana, o] Georgia, Mississippi, Oklah- .

oma, Arkansas, South {7} Carolina, North
Carolina, Virginia, it goes on, not (8] to
mention the Native Americans in New'
. Mexico, 91 Minnesota, Idaho, not to
mention Hispanic farmers in 107 Cal-
ifornia, Texas, Anzona an<d New Mexico,

we can’t {11} compete with thc white
farmers who,are: driving 121 Lincoln
Continentals, chauffeured, :md flying
their (13 private jets. And you know it's
happening. [ know (141 it's happening.

1151 I want to introduce to you, ir, to your

t16] Under Secretaries and to this task -

please, don’t (171 put up that sign for me,’

thank you.I want to 118} introduce to you
the officers of the National Black (9
Farmers Association,

(20) You know, there are two types of
people. 211 Those who look at signs and
comply,and others who 221 ook at signs
and ask why, Please, do not do that
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1) again.
121 I want you 10 meet the executive
board of 13; the National Black Farmers
Association. And by the [4 way, the
national - ‘the board of the National

- Blacks| Farmers Association,led by John

Boyd, is the i6; catalyst for the new civil
rights movement in this [7) country into
the 21st century.

18; And it’s not going to come from the
urban 9 areas. It's going to come from
the breadbasket [10) areas and from the
backsoftheseblack menand 1iywomen
and others who have struggled against
all odds (12) to be successful as farmers.
(131 The President, Mr. John Boyd, from
South 114} Hill.

(15}- The Vice President, Mr, Robert ~ 1
want (16 y'all to stand up so these people
can see who you (17] are.

(18) The Vice President, Mr. Robert Wil-
liams, 119} from Roscoe, Texas.

120) The Secretary, Mr. Walter Powell,
from 21 Monroe, Louisiana.

{221 The Treasurer, Mr. Lynwood -
wood,

Lyn-
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111 come down here. We don’t want you

inthe back of ;21 the bus.We wantyou up

here where you should be. 131 Lynwood -

Brown is the treasurer.

{4) And Welchal Long, from Dewy Rose,
Georgia, 51 is the Assistant Secret-
ary/treasurer. :
16t (Applause.)

71 MR. MYART: Now, interestingly en-
ough, 81 each one of these people has a
story to tell you. 191 And I'm going te ask
that the stories begin with Mr. 10 Willie
Crute, who also has a story 1o tell about
{111 what has happened to him. And I
would like for 112] these board members
to stand behind him as he tells 131 his
story. :

114] Mr. Crute, could you take the mic-
rophone? 115) We'll be finished in just a
minute. Those 161 of you that have
signed up 1o speak, please believe (17}
me, you're going to get to tell your
stories, too, (18] okay. You really are.

‘mative 12} finding?

o
(1o1So I'mnot trying to trump youand I'm

not (20 trying to take up all the time! But
this is the (21 first time ever that yo;n’vc
had thisopportunity,(221and I'm smc thc
Secretary and all these very
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{1] important government employces

will stay here to (2] midnight to hear! you
if they have to.
131 (Applause.)

1} MR, MYART: Mr. Crutc
is1 MR. CRUTE: Yes, good
How are 6; you all? | ‘
171 My problem started in Mtcklenburg

County 81 back in 1992 when | cntcrcd

the office of Jim Garnet 191 in Chase I(,1ty

aftcrnloon.

. Virginia. 1 went and put a farmy o

program together with him for beef-
/poultry (1) operation. We sat down, see
where the cash flow, {12} the progjmm

_ cash flow on paper.

1131 Everything was going well, as 1

" thought.j14) And we wentalong w1tl|1 it.1

thought everything was (151 going good.
61 But Mr.Garnet had a problemon time
and (171 processing paperwork.| He
would keep losing 81 paperwork,
would not process paperwork, and just
t19) thought it was unimportant to what
we were doing. 1200 And it went on, it
went on, and he would steadily (21 1lose
paperwork. , {

221 During this time, what we wantcid to

do, we . oo
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11] wanted to select roosters. Wantcd to
selectazirooster house.Could doit omy
adding40 percent (3 more houscsm 'that
area. And which we're working {4 At this
time.
151 So Mr, Garnet proceeded. Hc would
not {6} process the application for the
chicken house. He (71 did put me in
business with the cartle, though, 1 l8] got
my cattle and my equipment. But he just
gave me 9] enough money to gct} out’
there to get hung, not 10 enough mom:y
to get hack.

i11) MR. MYART: Do you have an :Ixfﬁr-

113 MR. CRUTE:1 have an affirmutive
finding 114] of discrimination with| the
Office of Civil Rights, 1 115 do. |
(151 MR. MYART: Thank you, Mr. Crute.
1171 The next person wm hc Mr. Wdtcr
Powell.
1181 MR. POWELL: Good aﬁcmoon, I'm
Walter n91 Powell, from Monroe, Louisi-
o
ang. .
12011 have had several problems with 1Fl—LA
and 1211 FSA, whichever way you want to
say it, USDA j221 Department of Agric-
ulture. We have pcoplc down in )
‘ ‘ Page 198
i1 Lomsmna where they can fccl that if
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they can get (21 you in a bind, they will. .

131And Mr.Secretary, if lmay, you say you
(41 want to get rid of some of these
problems that: |5} you're having within
the Department of Agriculturc {61 I can
tell you right now the réason why you
haven't 171 gotten rid of the . problems
altogether.Because it 18} has not-cost the
United States government one single (9}
dime. And until it does, you and the rest,
all of 110} you, will never do anything.
i11) (Applause.)

-1121 MR, POWELL: Bur et it cost the n13)
government, the government ever have
to pay anything (14) out of their pocket
for something that their (15) employees

are doing,ifthey stand up behind the |16} |

employee, be  responsible  for the
employee, then they (171 will get up and
do something about it.

t18; These people down in Louisiana,
thcy’ll 1191 tell you quick, oh, it’s nothing
going to happen. 200 And it’s nothmg
going to happen, ’

1211 1 been through a case where the
gentleman (225 that caused me to be here
today was slapped on the
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{11 Wrist, ‘moved to another office, came
back to a local 121 office 1o where I'm
living right now. He’s head of (3 that
office.
141 MR. MYART: An(l didn’t he sue thc i51
government and win?

- 16) MR, POWELL: Yeah, he sued the gov-
ernment (73 for reverse discrimination
and won. I have a suit 81 pending now,
which has been for the last five, six [
years.

o] MR. MYART Do you have an affir-
mative (1) finding?
nzi MR, POWELL:1 have an affirmative
113 finding. «
14 MR. MYART: And your casc is in
court?
11s) MR. POWELL: Yes, it is.
(1o) MR. MYART: And  it’s
there?
(17) MR. POWELL:It’s just sitting there
ns) collecting dust.
19; I'want to ask you something. How do
you 20 feel about people in general? 1
mean do we have a 2y place in life, do
farmers have a place in life? (22) Farmers
are the backbone of this country.
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just

ni (Applause.)

2 MR. POWELL: There’s nothing we
can do 13 without the farmers. And black
farmers have become 141 an endangered
species. They should be at the top of (51
the list, since we are human, aren’t we?
We are (ot human, We should be atthe top
of this list of 171 things you're trying to

sitting

save,

(& MR. MYART: Didn’tyouattenda meet-
ing a 191 couple weeks ago with the
Secretary?

(10} MR. POWELL: Yes.

(111 MR. MYART: What was
sponse to that 121 meeting?
113 MR. POWELL: My response to that
meeting (14] was the Secretary to my
sight looked as though he 1151 was
touched. But he was only touched
through here.

116} Are youright-handed or left-handed?
117} SECRETARY GLICKMAN:Both.

ns; MR. POWELL: Good, that’s even bet-

ter. 119) . Then some of that touchness
from your warm heart (20| should have

your re-

.trickled on down the end of your (21}

fingers, twist your head one side.and you
sign 1221 something to help these poor
people that's here
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(1 today.
121 (Applause.)
m MR. POWELL:Itis good to have - it is

1 good to have these people inves
tigating different (5} places, because God
knows it needs it. But that’s j6; not
helping us at all.
{71 Because what you do - what you're
doing (8 is you're killing the people,

~you're killing all |9) these farmers. The-

y're dying out from the farming [0}
industry. Not dying in general, just dying
away (11} from the farming industry.

1121 Because I myself right now,as Ispeak
to {13} you, have 250acresof cottoninthe
field, right 1141 now, simply because a

- gentleman thdt works for the (15 USDA

caused me not 1o receive not one dime.
And 1161 he's doing right now everything
he can doto keep me (17 from receiving
a dime, simply because he don't like (18]
the color of my skin.

1191 I didn't make myself, God made me.
And 1201 if he wanted me to be white, 1
guess he'd have made (211 me that, too.
But it wasn’t my choice. That was (22
God’s choice.
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111 So what you need to do is - I'm not 12
running your business because I can’t,
but I want to 13) make a suggestion as to
what you should do.

41 Look at people as people. Put thisout

sy the ficld where your field workers
can hear this. (6} Because you're.a man
and I'm a man. You put your (7] pants on
one legatratime just like Ido.Look atis|a
man from being a man, not from the
color of his 191 skin.
(10} MR. MYART: Thank you. Mr. Long.
(11} (Applause.)
121 MR. LONG: T want to thank you, This

is (13 Walter Long from Dewy Rose,
Georgia, the cradle for (1) tomhstoxm
building. And we do have two or three,

(15) farmers lett. .

116} I went to this county, whicl is Elk 17]
County,bordering the Savannah River.In
1952 we sy had 324 black farm family
units in the county. (19 Today we have

two. And one of those is buying his (20

farm back.
211 Now, I've been complaining since.
1952, 122 because when | went to state
meerings and national ‘

{11 meetings and whatnot, [ always heard
what service |2
Administration had to provide for 13

local farmers. But when [ got back home |
it was a |4] different story. They weren't’

talking about us.

(51 And when you putin forthe service, it .
(61 was always something wrong. Always .
something [7) wrong. Farmtoo large. And -
181 receive it, it would”
take so long to ger the money 9 the

if you did, they did

farmer was too late to plant.

101 In a survey that we had made, it ok -

128 1111 daysto processa loan fora black
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the Farmers Home!

farmer, For a 121 white farmer, it took 73

cdays. 30 days different nsjanda farmloan

processing can make the failure (14 .

betweenasuccessofacropanda failure,

In 1151 anybody’s book, you can’t planta
crop 30 days 1o} late.

171 So I'm asking you, and I said that
before 181 and [ said it before two or
three other senators, (19} $€nator Leahy

and some more ten years ago, unless (2]

we're going to provide some ways for

thismoneyto 211 be spent right, we don't ¢

needto sendit, unless (221 youre going to

carry it and get it spent right.
Page 204

{1 I've been complaining and we have
complained and it 12 gets to Washington ¢

and it gets lost.

131 MR. MYART: Mr. Long, do you have an
l41 affirmative finding?

151 MR. LONG: Yes, I have.
16 MR. MYART: Are you in court?

71 MR. LONG:They've been on national

T.V. 18] with it three times.

191 MR. MYART: Hasanything beendone?

110 MR. LONG: Nothing.
(111 MR. MYART: Is it in court?

112 MR. LONG: It'sin Lourt Yes, it'sin (13} -

court,

114] MR. MYART: Has your auworney in- .

formedyou jis)that the Office of General

Counsel at the Department (1o} of Agric- -

ulture absolutely refuses to settle your

[17] case because it’s in court?
18} MR. LONG: That'’s right.

119) MR. MYART: Okay. Are you a grudu- -
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ate of 120 Tuskegee Institute, Mr. Long?
1211 MR. LONG: Graduated.

21 MR. MYART: And what is your deg-
rcc*
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111 MR. LONG: U.S.degree in Agriculture,
30 12) hours, University of Georgia.
131 (Applause.)
(+f MR: MYART:Mr. Long, wciild you tell
the 151 Secretary why your wife is not
here today?
isi MR. LONG: She suffered a strokc
(71 MR. MYART: She lose her' eyesight?
8t MR. LONG: Lost her eyesight.
191 MR. MYART: What about you?
110 MR. LONG: Well, I've had three oper-
ations (11) on my right eye, two on my left
eye.andl’ vcgotto mgobackag&m next
month,

1131 MR. MYART: And what do your doc-
tors say [1aj over the last ten years about
why your condition is |15] the way it is?
116} MR. LONG: Long periods of stress.
(171 MR. MYART: Associated with what?
The n1s) Department of Agriculrure?

{107 MR. LONG: Well, I said that.

(z0; (Laughter.)

(211 MR. MYART: Mr.Long, th‘mk youvery
22y much.
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11} (Applause.)
121 MR. MYART: Now we warntto hear,we
want 13| to hear from a gentleman who
took his life in his 14) hands by gettingon
an airplane yesterday morning at [s) six

a.m.And I'mgoingtotell youa little story

{1 about this.

71 Fifteen years ago, his white neighbor
told 81 him, nigger, 'mgoing to own your
land one of these 191 days. The Dep-
artment of Agricuiture discriminated (1o]
against him, foreclosed on his property,
and sold it (1) to his white néighbor. And
now the white neighbor 1121 owns that
nigger's land.

1131 The problemis,isthat40acrés of that
1141 land belonged to his homestead. And
when it was ns) foreclosed upon, Mr.
‘Dunn, and you know exactly 11¢] about
this case, when it was foreclosed upon,
the 40 nmacres became landlocked. The
white farmer refused (18) for cight years
to even allow this man an p9 op-
portunity to have access to lua home-
stead. .

1200 MR. BOWIE: I'll agree -

t21) MR. MYART: His father - let me finish,
{221 Mr. Bowie.

{11 His wife cannot be here today because
. she 21 has suffered a major nervous
breakdownand astroke,i3jand she wasa

" land and 53
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school teacher, Mr. Boyd himself has js)
suffered several strokes. Their doctors
aresaying jsithatit’sbecause of the stress
that they have had 1o to° endure in
dealing with the Department of ;7) Agric-
ulture since 1981,

8] He has an affirmative finding, Mr. (9
Secretary, and it’s still in court. Your
lawyers (i0] refuse, even with an ad-
mission. by the Department of (11 Agric-
ulture,to even consider settling his case.
(121 Mr. Bowie, would you please stand?

(13 MR. BOWIE: I'll agree with what's
been (14] just said, because I'm a witness.
Also during that 15) time I was working
350 acres coton and soybeans, (16]
wheat. I do well with the cotton, but not
the wheat (17 and soybeans.

ns; MR. MYART: Mr, Bowie, can you look
up? 119 Can you look up at the Secretary

over here? Over 20) here, Mr. Bowie.

1211 MR. BOWIE: And so I never put ~ 1
never 221 could put it up for my cotton,
because each time | .
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11 go to the ASC office or ask Ms. Garnet
for chemicals (2] to spray, she never had
any money for spraying. (31 Again still,
others was going right ahead. And 1)
during thattime L had 350 acres of cotton
soybeans.

(61 MR, MYART: Mr. Bowie, would you
allow me 71 the liberty of telling the
Secretary tharin 1981 81 youtook partof
your crop proceeds from insurance (9}
after disaster to pay his suppliers. For
eight (107 years thereafter the county
supetvisor refused to [11] give him a loan
because he did not give the proceeds (12

.to the USDA. Instead, he pmd his crop

bills.

1131 And for eight long years they called

hiim a {14) crook and would not finance
him.Look whatit’s ;15) done to him. Look
what it’s done to his family. I (16} can’t
stand to hear him speak.

171 The manis dying and his last wish, Mr.

1181 Glickman, his last wish is for you to
please give 119) him his land back so that
he can be buried on it.

1201 Thank you, Mr. Bowic.

i211 MR. BOWIE: You're welcome,

221 MR. MYART: Now we’ll hear from Mr.
Page 209

i1} Lynwood Brown.

(2] MR. BROWN: My name is Lynwood
Brown.I'm ;31 from Warfield, Virginia, the
County of Brunswick.

i I've been dealing with the USDA
Farmers |5) Home Administration since
1980. In 1992, we had 66 6 black
farmers in Brunswick County in our
area. And (7 at that timie was so much
problem | went to the state (a1 director,
and at that time his name was Lloyd

: . |
Jones, 91 to ask him to come out and to

have an 10y investigation.
p111In Decemberthe 16thorthe 19th, he

‘came 112} out there, a thomugh mvcs

tigation, He talked to 113} USDA cmpioy
ees, he asked himself, Steve Walker and
4y they found discrimination. They
found that we had [1s; been mistreated.

16 They found Mr. Feldman in his ofﬁcc
j171asleep. Theyasked the black farmcrs.
did you see 18 him sleep? They sayl yes.
They asked the USDA white 119) farmers,
did they see him sleep? They said nd, we
2oy didn’t see him sleep, but we scc! hinr
doze every once 1211 ina while.And they
asked what wasthe 22 difference? They
couldn’t answer. :
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11 In 1990, 1 asked for farm loans and 12)
scrwu:s from 1990 to 1995, 1 thmk or
"4, 13 Didn't get my response. And at
that tmlc they (4] offered me lease- Back-
/buy-back. 1 got two farms |5 ihat i$ the
lease-back/buy-back. ;
te)Ireceivedaletter from USDA stating (7)
there will be no more lease-back/buy-

.back atthe end is1of this year, August the

16th, that my farm will be 191 taken. \‘é"c i
have a hard time in Brunswick C o‘untv.
(10] We only have six active farmcrs left
out of 66,

{11} Mr. Secretary, 1 ask you to 100}\; into

your {12} findings of discrimination in that
county office. 113) They had found clis-
crimination, they had found (14} wron-
gdoing. There’s money hccn mns1p~
propriated, 115 misused.

161 And I asked what’s going to be done
about 1171 itz Only thing they did scei that
the county 118 supervisors just ! mis-
managed government money. I 119} think
it needs to be looked into. |
120 And this is what can help us all, whntc
1211 and black. If everybody pull their
handkerchief, a 1221 rag out their poickct
and clean up around themself,
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1 1 we can settle this problem rcalieasy,
21 Secretary.

(3) MR MYART: Thank vou, Lynwood

14 Now because time of is of the essence
and 151 I1know peopleare gcttmgmcd I'd
like Mr. Robert 1ot Williams and his wife
to stand up at the [7) n*cicrophonc] And
Mr. Williams, I want you to tell 13) 1your
storv

91 This is the farmer from Roscoe, Texas
zmd ho ['want you to nake it as quick as’

- possible, because (11 the fact of the

matter is,is they know your (12 prohlcm '
Your case has been presented to the 113
Sécretary of Agriculture, not once, not
twice,not (14 three timc‘s,fcurtinu:s".Thc
Departmentof nisi Agriculture settled his
case twice and reneged (16 thcé Mr.,
Williams.

i
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- 117 MR, WILLIAMS: My name is Robert
i) Williams. And good evening, Mr
Secretary and nio) panel.

(200 And Dbelieve it or not, on my wiy
flying (21} from Austin, Texas, to get to

Washington, D.C., I've (22; been here
seems like ten times, but everything ~ |
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11 had some good things that  wanted to
sayto youand 21to the staff butbelieve it
or not, I guess 1 just (3 run out of words.
14| But I will say this, it’s a beautiful 15
thing to be in America today,and I thank
God for (6] being here. And farming is a
_part of my life. _

(71 (Banner being displayed.)

18] MR. WILLIAMS: 1 kind of hate to.look
at {91 that cloth because the day, the
morning that I (10] looked at that cloth -
111 MR. MYART: Tell them how - tell
them (121 where it came from, Mr, Wil-
liams.

113) MR. WILLIAMS: Thatr was a lot of
hiart. 14) That came from Roscoe, Texas.
It was hung on my (1s) gate. [t waskind of
a4 scary moment in my life, but ne 1
dealed with it the best that I could. And
when I 171 drove ~

118) MR. MYART: Tcll them what
pened.

(19] MR, WILLIAMS: Okay. When I drove
up that [20) there morning and [ saw that

hap-

sign, I couldn’t 121} believe my eyes. Oh, -

yeah, I saw it on television, (221 but to see
it in person and to see it like thart, it
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{1} was 4 very fcdrsomc thing because,
you know, I 12 thought our country had
come way bcyond that.
(31 MR. MYART: Mr. Williams, go ahead
and ) rell them what happened. How
many times, how many (5 incidents you
been involved in with this?

(o) MA. WILLIAMS: Believe itornot, Mr.7
Secretary, you know, this - I usually hate
to (8 discuss this, because this is a very
touching (9} thing,

1to) But anyhow, when Igotourof my old
truck (11 that morning and saw KKK,
nigger go home,and walked (12) up to my
gate and wentto putthe keyin, it was 13
glue in my lock. That was kind of a scary
moment in |14; my life, because it wastwo
miles from my farm to [15) that road.

101 T walked back to the truck, got in the
nrrtruck, wentto leave . But I got out,and
Itook a s pairofbolt cuttersand cut the
lock. And when 1 91 cut the lock,
something in my heart said don’t go 120
down that lane,

1211 But something else touched me and
1M1 1221 never forget it. 'm a firm believer
in what the
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(1) Bible says.If I'm with you, who can be

against 2 you?

31 And I put a .357 magnum and a :270
magnum p4; deer rifle if my hand and 1
went down that road, Mr. sy Clinton. And
I went down that road because [ was js)
willing to die for that.

(71 See, Ldidn’t ask to getinto it. They i3]
come got me when I was hoeing cotton,
said we got (9 your farm. We're going to
put you - we g0t you 4a (10} nice farm.
They put me there. :

111 MR. MYART: Who is "we" now?

(121 MR. WILLIAMS: I'm speaking of the
county |13] office in Nolan County. And |
went and it was the 15] biggest moment
in my life, probably the happiest (15
moment in my life for me. -

(16) My mamaalways told me, when I'was

a (171 little boy, said Ialwaystold herl was'
going to (18 own a farm. Anc when this .

was -presented to me, you (191 know, it
was a2 happy moment in my life.

1201 But I didn’'tknow~youknow,lasked -
- 1211 my wife asked me, said if you really
knew what was 1221 mind it, would you
have took it? Knowing me, |
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13 said, veah, I'would, because it was a
dream to me.

121 MR. MYART: What else happened, Mr.
(3 Williams? We got 1o get going. What
happened with (4} your dogs?

(51 MR. WILLIAMS: The day I drove up
there, o) had three old dogs. They were
shot. And the bullet {77 shotgun - 12-

- gauge shotgun shell was laying down (8)

beside of them.

(91 But youknow,Igot to cut thisshort, j10|
because -

() MR, MYART: What did Mr. Cum-
mings,the [12] county supervisor,tell you
about loaning you mom:y, 13} Mr. Wil-
liams? ’

114] MR. WILLIAMS: I never forget a pen-

ny of [15{ what he told me . wasasking for
two truckloads of (6] dirt to put in my
holes in my road.

{17] He said if it costs you one penny, one
(18] penny,’ I wouldn’t et you have one

penny to have (19 that road fixed, to get .

to my farm.And my reply 20y was to him,
why? And he said I just wouldn’t.

{211 And I'said. thank you,sir,but I'say 1122
got one thing to tell you. One day, Mr.
Cummings,
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11) you will get to see that road be fixed.
And he 21 looked at me and say I don't
think so. And I walked 13) out his office.
141 MR. MYART: And what did he telf the
white (5] farmers about your problems?

16} MR. WILLIAMS: I don’t know, James.

ru m let my wife tdlk This is very
touching.

81 I'm not here to try to impress nohody.

j91 But I'say this much, this is a sad day 0.

be in (o America. to know that bluck.

people for something 11y that my an-

cestors went in 1800 and built this land, .
123 we should have the right 1o be very:

recognized of (13] black farmers in this
country.

(14} MR. MYART: Did the government set-
tle your (15) case on August 27th, 19937,
161 MR. WILLIAMS: Never, no,

1171 MR. MYART: No, listen to me. Did the,
(18] government settle your case on

August 27th, 1993, in 19 San Antonio,
Texas?

i MR. WILLIAMS: Yes, they did.

MR. MYART: Who was there for the’

120]
21
{22 government?
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ny MR WILLIAMS: Mr. Carlton Lewis,
121 MR. MYART: And whoelse fromthe 131
Secretary’s office? Weren't there other:
people?
(41 MR, JOHNSON: Mr. Myart -
5 MR. MYART: I'm going to finish this.
16 MR. JOHNSON: We have a whole-
group. : "

17t MR. MYART: That’s right, but you're | -

going 8] to hear it, because you never’
heard it before. So 191 please don’t

.interrupt me.

110 (Applause.)’
(11 MR, MYART: Mr. Williams. did they
settle (123 your case in San Antonio? '
1131 MR. WILLIAMS: Yes, they did.
(141 MBR. MYART:And what happened
four days (15 later? What happened the
next day? What did Mr. [16] Lewis say to
you?
1171 MR. WILLIAMS: They -
18l MR. MYART: Help him out, Lavcrnc
What 1191 did he say? ‘
1zo; MS. WILLIAMS: Okay. Mr. Lewis had
told (21 us that the government had did .
wrong and that we're (221 not going to
discuss what hire or any of those
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(1] matters. We're just going to try to-
make a wrong (21
you guys to get out there, 3t farm,todoa
good job, because we're g,omg, (3] nml\c
(41 you the model.

right. He said we want

this

(5| MR. MYART:Black farmer in
country?

(6] MS. WILLIAMS: That's right.

71 MR. MYART:And whatr  happened -

when he came 8] back to Washington?’
191 MS. WILLIAMS: When he got back 1w

[

j10] Washington, we found out through
Mr. Myart that the {1 government said -

that he had no right to do that.

112t MR, MYART: And wasn’t he on the &
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phone, (13; wasn’t he on the phone with
Washington, every hour 114 on the hour,
where we spent ten hours negotiating
j15) that settlement?
nel MS, WILLIAMS: That’s true.
-1171 MR.MYART: Mr, Dunn, please take
note, 118} because you were the Ad-
ministrator at the time. ps) Mrs. Lon-
ginoe, wherever youare, you know what
you 20/ did.
121} Did you settle it 2 second time?

122) MS. WILLIAMS: No.
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11 MR. MYART: No listen to my question.
{21 Did the government settle your casea
second time (31 here in Washiington?

. 14y MS. WILLIAMS: Yes, they |:lid.’
- 151 MR, MYART: Through what,carlyneu-
tral 161 evaluation and mediation?

71 MS. WILLIAMS: Yes. There wasa Mr.-

8 MR. MYART: Balm?

(9] MS. WILLIAMS: - Chooscy.

i10) MR, MYART: Choosey and Balm,

111y MS. WILLIAMS: Choosey and Balm.

12 MR. MYART:Did the government

shake hands (13} with you on that day7

114; MS. WILLIAMS: Yes.

11t MR, MYART: And what did they say?
“(10) MS. WILLIAMS: Mr. Balm said on that

day, 11711 okay, he was a retired federal

judge or lawyer,but 18 he said to usand
he said to all the people that 119] were

present at the meeting, y'all have put
these (200 people through enough.

1211 MR. MYART: What .did vour Con-
gressnan (221 Stenholm do?
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11 MS. WILLIAMS He said it’stime forus’

to (2] go on and let these people go on
with their lives. 13} He shook hands. The
USDA had re prcscmatwcs there, 1) they
shook hands with us - .

1si MR. MYART: Do you remember that,
Mr, (6) Dunn, Mr. Mike Dunn?

-1 MS. WILLIAMS: -- in good faith. Thenl
s came back - I went home. And then
they called and (9} said that they reneged
again. Two days later 1 had 1oy a heart
attack.

i1ty MR. MYART:And Mr. (nlhm;m went
on a 112 hunting trip, didn’t he -

113 MS. WILLIAMS: Yes.

11af MR. MYART: - before he gave the (15
recommendationto Mr.Espy, did he not?
110} MS. WILLIAMS: That’s correct,

1173 MR, MYART: Okay. And it never got
ns) signed, did it?

191 MS. WILLIAMS: That’s correct.

120 MR. MYART:And Mr. Rominger re-
fused 1o 1211 sign it, didn’t he?

221 MS. WILLIAMS: Yes.
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11} MR. MYART: The assistant Secretary.
121 MS. WILLIAMS: Yes.

131 MR. MYART: And then what did Con-
gressman (4] Stenholm tell the people at
USDA? _ '

1s} MS, WILLIAMS: He said that if they (o}
settled that case and they paid, if you pay
those, ;71 and I hate the word and I'll say
the N Word if you |8] pay them that
amountof money.those white boys back
191 there in my district are going to be
upset with me.

i1o MR. MYART: And did you get paid?

C111p MS. WILLIAMS: No.

121 MR. MYART: And as a matter of fact
wasn't 131 there a reinvestigation or-
dered by Mr. Glickman of [14) your case?

115; MS. WILLIAMS: Yes, it was.

- 116) MR. MYART: And it took six more

months, (17; didn’t it?.

18] MS. WILLIAMS: And then the same
people 191 that found discrimination -
(200 MR. MYART: Found that it wasn tany
{21} discrimination?

1221 MS. WILLIAMS: Then they turned
around and -
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(11 they said there wasn't, very con-
veniently, any 121 discrimination.

- 131 MR. MYART: This is the United States

of [a) America.
151 MS. WILLIAMS: James, I have to say (6]
something. This isnot about money. This
did not [7) start off of, my husband and I,
about money.
81 This started off, we went through all

the o1 right channels. We went to our

county supervisor, (101 we tried 1o work
with him. We left there, we went (1) to
the state, We worked with them.

1121 And we had someone working with
us at that p3 time which was Mr,
Stenholm'’s aide, that said to us, n4) if 1
was in your shoes, I would carry this
thing on, (15; because you have been
discriminated against,

ns MR. MYART: And what (hd your( on-
gressman {17} do?

(13} MS. WILLIAMS: But 1 have to stop
hcrc.

ito1 MR. MYART: The Congressman tur-
ned around, 1201 and stabbed-you in the
back, didn’t he? Didn'’t he?

1211 MS. WILLIAMS: Yes.

221 MR. MYART: Okay. I want to ask one
fmal
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(1 qucstnon Mr Williams, tell us dl)Oll[

the locks on 121 your gates.

3t MR. WILLIAMS: Well, they had - they
had 4} super glue in them,

151 MR. MYART:And why do vou thmk
that (61 happened, over and.over? Tell
them. And your [7] daughtcr is going to
give those locks to the 8 Secretar v1

jof MR. WILLIAMS: They had super glue
inthem 10/ because it was amessage that
they was telling me, (11 Mr. Glickman,
that to get out. But 1 was (lctt:rmmcd 12
to stay. )

13 And with the law to heip,| Mr.
Glickman, (14) 'm still there, and P still
going down that old nstbumpy road' But
Inevergave up hope,because Hig know
it’s a very important thing to keep hopt:
(171 alive. That's the only way out of thns

f1sjBut I not only here today spcakmg for
1191 Robert Williams, I'm speaking for all
black farmers, 20] for all black Kkids
growing up in this new technology 121)
environment, om: (lay if they warnt to
£rOW up 1o be a 1221 farmer, and 1 think
that is a very hnght thm;, for
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t1alt black people.And things that I want
to really 21 say, I guess they just -1 can’t
say them because I 131 feel a failure in my
United States government. And (4 at this
time 1 rest my case. |

151 MR. MYART: Thank you.

161 (Applause.)

71 MS. WILLIAMS: Okay. James, 1 have .
ong (8] more thing to say to Mr. Sécrt:;tary, )
Andthisisfor (9 all the black farmersand
this is coming from my (10 hcart,thc'wuy
1 feel about the whole situation.

{11 Texaco, and we all know about that,
they 1121 found discrimination within
their organization. And 113} they ;..‘ot it
resolved or they're working on it [14]
Stanley Morris, I believe, they found
discrimination (1s) within that organ-
ization, and they’re getting it 16} re-
solved. :

i17) This is our government, this is the
head 118; of our.country. Now if those
organizations can get (19 togcthcr)and
resolve the problems, our government -
1201 this is the last stop for us. When we
leave from 21 leer, we don’t have
anywhere else 1o go.

221 And if you guys can't get togctlwtt‘and
all
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{1 thcsc black guys, the young u(lytlmt s
sitting 121 there, Im proud to scdyou
sitting there. I'm (3] proud o see thosc
people at Texaco, all the blacks 14 there.
See, that just happened the othcr day. )
There has been a time that you wouldn't
have been (6] sitting there. Texaco|was
not hiring any blacks, |7 okay. :
8] These farmers. have been: around
forever. ;91 There's a lot of pain, there’s a
lot of hurt in this (10] one little room. It's
time to do something.

(111 MR, MYART: Thank you, Ms., Wil
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fiams, .

(2} Mr. Boyd. do you want to have
something to (13] say? .

f14) MR. JOHNSON: Let'stry to wrap it up
and (15} take a break here,

lie; MR. MYART: I just say -

1171 MR. JOHNSON: Hold on one second,
James. (18] Mr. Secretary?

(191 MR. BOYD: Please look at these far-
mers 20 and take to the heart of where
we'te coming from 121 today. You are the

" only people that has the powcr (22} tO
change for the future.
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111 President Clinton talking about cross-
ing j2; that bridge into the 21st century,
we want to cross {3} it with you. We want
to help you. We want to sit 4} down and
talk to youand help you resolvc all thcse
{51 cases. :
tof They don't have to be in Federal
- Court.17} We don't have to keep coming
before you, trying to 8} embarrass you.
This is not what L'want to do. We (9} want
-you to take to -the heart where we're
coming (10} from today and let’s sit down
and resolve these damn (11} issues. Give
me a hand.
121 (Applause)

i3 MR. MYART:I'm going to concludc
right (14) now, Then other people can
talk. )

1151 Mr. Secretary, now, I've heard what
. you o} have said, I really have. And Mr.
Mendelson 171 believes in you, Both he

and | are members of the 18 National

Black and Jewish Dialogue. And all of us

t191 live been through'a lot of pain, a lot

of pain, (201 blacks, other minorities and
. Jewish people alike,

211 And now you are in a position of

power to 122 right those wrongs. And we
are prevailing upon your
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i1 moral und spiritual commitment to
God and to 121 humanity to do this.

1 Now, having said that, the National
Bluack 11 Farmers Association gave you a
list of eleven 51 demands which you
have. ve sentMr. Thomas 6 Mom:crf:vl
know rwo of threes copies of it. I've 17
given it to Wardell Townsend, I've givcn

it 1o ) Dallas Smith, I've given it to just

about everyhody 91 you've got here.
i) We would like Mr. Pearlie Reed's task
nt force to adopt those eleven issues
and make his 2 recommendations with
regard to them, Mr. Secretary, [13) Will
you agree with that? ,

I+l SECRETARY GLICKMAN: I'll - say
something 15| once you're finished.

tto] MR. MYART: Okay. But make a note
so you 1171 can come back, because
you'rea lawyerand youknow 18] you got
to make notes about what you're going

10 {19] commiit to, okay.
1203 (Laughter.)
211MR. MYART: The second thing is -

22) SECRETARY GLICKMAN: Some of us
lawyers
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711 can remember, we don’t have to make
any notes.

121 MR. MYART: Okay. Second thing is, is
we (31 would like for you today to state
tocday whether or (4] not you will allow
the five members of the executive [5)
board of the National Black Farmers
Association to 6} sit as a group to help
write the recommendations 7] that Mr.
Pearlic Reed is to make to you on
February 81 the 7th.

91 All we want to do is help, sir. We want
{10} to join with our brothers and sisters
on this {11) committee, as illustrious as
they are, and sit down 2 with you and
give them the reinvention of the small
113} family farmand helpthem make their
(14} recommendations. We'd like for you
to adldress that (15; when you make your
address to me and the rest of 116] these
people in a minute.

117} Thirdly, we would like foryouto seek
s from Mr. William jefferson Clinton an
opportunity 19} for youand he to make a

- national policy statement 120] within 30

days,with you standing by his side,at j21)
the White House, in the Rose Garden.

122y (Laughter.)
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1) MR. MYART:Making a  statement
about the 12) reinvention of the small
family farm crossing over (3] the bridge
with everybody else to the 21st century.
1a} Now we'd like for you to make that
commitmentto [s]call the President after
Mr. Reed has given and all s these
people have given you the recom-
mendations. (71 It’s a win/win for every-
body. Mr. Secretary, I'd 181 like for you to
address that request.

191 Now, I think the President is wnlhng to
1oy meet with us now,and Ithink thatyou
as a very (11} powerful, sensitive human
being, can call up, maybe (12} not on the
red phone butat leaston one phone,and
(131 say, Mr. President, I heard an emot-
ionalappeal psjtoday.and,sir,canlcome
over and talk with you pis} about ir?
Because I realize you got to go through
{16} the cabinet’s office to do it,but it can
he done.

171 Finally, I want to say that Ms Janet (18
Potts, who's a Confidential Assistant to
the 191 Secretary, made some very ser-
ious comments at a (20l meeting with Mr.

John Boyd. She made a statement, [21)

according to Mr. Boyd, and it's by affid-
avit, that (22) they had ten cubic fcct of
complaints gathering dust

-and right
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(1} that were as old as fifteen vears at the

Department (2] of Agriculture.

(3 She made thar statement. If's in' -

Federal 14} Court. Mr. Boyd has signed an
affidavit to that (51 effect. Now Ms. Pots

responded in court as well (o] with her!
affidavit by saying, oh, oh, I didn’t say 71
that, I didn’t say that. Those were really

employee 18] complaints.

i Now, you know what the problem

with that 1o is? That's the kind of
question vou know, that vou (11 ask

people, when did you stop beating your
wife? (12) Because it’s liability no matter

which way you say.

(131 And I want the employees, black,

white, 114] brown, minority, white, at the

~Department of {151 Agriculture, to un-
derstand thar today Mr. Boyd said 16 to
me, Mr. Myart, I want you 1o tell Mr.!
‘Glickman 17y that the National Black .

Farmers Association is 118} joining with

the employees of the United States {191
Department of Agriculture to show

solidarity.

1201 And I'mgoing to give to Mr. Lucasthe -

(21} affidavits that contain the admissions
that there
feet, of employee complaints

(221 are hundreds, ten cubic |
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(1] tlmt have not been dealt with by the .
Department of 12 Agriculture. And I will -
tell you, thisisa legal (3 document,it’san .
admission by Janet Potts, the (4] person
we believe, frankly, Mr, Secretary, who's !

(5) been standing in your way as it relates

to all these (6 problems.
171 (Applause.)
18t MR. MYART: Now, we want - now ['m

not 9] going to make thatr demand. You

have to deal with j1o1 that. You have the
affidavits. If you want to keep (117 Ms,

Potts, fine. We can't tell you to get ridof

1121 her.

never figure out who it is. I saw the s
name of Janer Potts scribbled on his pad.
{19} neéxt to it had a dash,
meddling in the problem.

1200 Now if you got black cmplo?ccs and

white 1211 employees who are willing to -
talking to you on

scribble as they're (22
the phone that Janet Potts is
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{1 causing problems and meddling inon -
then, sir, I would -

what’s going on, 2}
suggest to you that where there's [3)
with 4] Janet Potts, because she’s a
problem,

151 MR. JOHNSON: James -
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. 101 MR. MYART Now I'd like for you -
she’s 71 a big problem. Now I'd like for
youto addrcss the 8 four demands made
by the' National Black Farmers (9 As-
sociation.

1) And all of you employees, we want
you to [11] know that all these black
farmers and (12} Mexican-American far-
mers and female farmers, we feel 13 for
you. Because we know thar y’all have
been (4] degraded, oppressed, sup-
pressed, and told if you f1s) open your
mouth you'll lose your government (16}
pension. Sir, that's not f.ur that's not fair
atr pi7y all.

118) MR. JOHNSON: Let’s let the Sec-
retary (19 respond for a few minutes.
We'll then take a (20) ten-minute break.
And then I'd like you all to know (21) that
we will stay as longas it takes to hear (22
everybody on the schedule. And we'll
get back to
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(1 the schedule right after the break.
m So, Mr. Secretary.
3) (Applause.)
4] SECRETARY GLICKMAN: Okay Why
don’t - 51 if you don’t mind, would you
mind, so I can see you (6] when [ talk to
you down there? .
171 (Laughter)
181 MR. MYART: Yes, sir.
191 SECRETARY GLICKMAN: Well, first
~of all, 1oy this is one of the most unusual
experiences I've {111 been through in my
life, I would have to say, Mr. n2; Meyers.

{131 (Applause.)

114 SECRETARY GLICKMAN:But let me

just make (1512 couple quick points.And,
frankly, our job here (16 is to listen and
not respond. Because this group in (17
frontof us,1 have deputized Mr.Reed and
others to 118} have great authority to try
to make recommendations [19) which
deal and correct with a lot of these (201
problems,

1211 And | know that there havc bccn
people who 221 have been frustrated
with the delays after they
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11 first talk to me, but we determined that
to havea 121 senior lcvcl group of people
across mission areas {33 who would be
tasked by listening an(l making an (4
objective review of all the problems,
both those (5} that Mr. Boyd and others
have made today andothers s as well, so
that 1 can come up with a com-
prehensive (71 solution, not just one
piece of it.

181 1 mean I do know that the heart of
what 19; was talked about here was
settling individual 110 claims, and that has
to be a part of consideration: [11] But so
must be other matters that are here as
well. (12) So we chose to deal with this

comprchcnsivcly,to 131 listen and come

up with constructive ways o deal (14
with it. That's what we're doing today.

(15t You know, the eleven. whether you
call 161 them demands orother points of
view, are part of (171 this record. And, Mr.
Mevyers, I don’t want to get (18] in an
argument with you. You had 35 minutes
to 119] talk. Let me finish, and then we can
talk {201 afterwards. Because | think that
wotuldbe most i21] productive for both of
us,

221 MR. MYART: Will you meet with the
board
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1} after this?
{21 SECRETARY GLICKMAN: Pardon?

31 MR. MYART: Will you meet with the
board?

(4] SECRETARY»GLICKMAN:Wcll.l have
_a |5 meeting right now with the rest of

the people, but 161 you know, I'll be glad
to talk with you for a few |7} minutes.
Okay.

8] (Applause.)

191 SECRETARY GLICKMAN: Let me just
say a [10] couple things. The demands or
concernsorrequests,i11jorwhatever we
call them, will be considered by this j12)
task force. There are hundreds and
hundreds of 13) people who have ex-
perienced personal grief and 14 hard-
ship and they have an opportunity to
express (15] those demands.

1161 Under the rules of the government of
the 117) United States, federal employcees
are the ones who nsy work for this
governmentand sit on this task (19 force.,
And that's what, you know, we are going
to 120 do to try to deal with this situation.
1211 So and the other thing i5 I want to
assure (221 you that in terms of the
President and other people
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i1} in the administration, they're well

aware of this’iz; problem. I've talked to
the President mysclf about (3) this pro-
blem and the Vice President and others
as 4 well, )

5150 they want usto get to the bottomof
it j6] and solve it, not only for those who
have been 77 harmed but also to deal
with opportunities so we can s re-
submit that we can make Agriculture
thriving for (9) all farmers in the future,
white farmers, black 0] farmers, His-
panic farmers, Native American farmers,
{11 women farmers and farmers of every
color and stripe [12] in this country.

113) That's our goal. Because the person
who (14} said the production of food and
fiber is the heart (157 of America is
correct. That's the strength that 1161 this
country is coming through.

1171 Now, [ don’t think it’s pamcularly
good 18] t0 get into ad hominems,

individual names attacking (191 people.

Because myjudgmentisthatyoucan {wiu
a f2o01 lot more with lemonade than you
can with lemons. 121] And so, Mr. Mvart,
we're going 1o do our best to (221 solve
this problem. That s why we're hcrc’

F’agewZS?

1} MR. MYART: It salrcadymstmgsvx)cct,
2} Mr. Secretary. 1
131 SECRETARY GLICKMAN: Okay, i
Thank you 4} all. Let’s take our break
right now. . }
151 (A recess was takcn ) o 1
(6l MR. JOHNSON: As many of you know,
we [7) scheduled this to be done around
four. We obviously i) are not going to be
able to make that but we'll stay (9] as Ibng
as we can and hear as many as we un

1101 And those of you who are gomg to

present, (11 we would really apprccia:tf: if
you stay as close to [12] your five minutes

" or within it, if you can say it in (13} fwo,

please do so. It’s not that we don’t want
to (14] hear you, it’s just we're going to do
our best to (15 getas many pcoplc on thlS
afternoon as possible.

116} The next person onmy list is Clinton
(171 Howland. Clinton, are you here
somewhere? Okay. 18| And then [the
person after that, Sharon Harris.! 19
Sharon, are you ~ if you'll be ready after
120] Clinton. But go ahead, Clinton. |
211 MR. HOWLAND: Mr. Glickmun, staff,
I'm 22y Clinton Howland of southcm
Prmcc George’s County, g
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{11 a tobacco farmer. | have a small farm
down there. i

121 Back in the early '80s, I had bad (lrugs
131 which dcstroycd most of my c\lop
Didn't save any (1) crops at all ‘mdifcll
behind in my payments.

151 Well,Iwentto FHA atthe time to dSl\ 16]
what could be - what could Ido to try to-
catch up 17 some of these, what kind of
agrcement could be 81 worked out. Well,
it wasn't much we could do, 19 bcc‘n‘xsc 1
was three years behind, going on fofur.

110) But anyway, not to take up much
time, they (11) came to mie later on - thcy .
changedagents down (121 there He umc
and he said, Clinton, I have a plan i3 1
believe can help you and we can getjout
of this. [14) He said we can go into a jease-
back/buy-back (15) program.

" {10 So I went into the lease- backfbuy

back 117) program with him, convcvcd
over to the FHA -and got sy all ofimy
deficits cleared away and whatnot! 19y
reclaimed my equipment, made pay-
ments on it and (20 everything, . |

{2t} Back this yearin April, I think it was, I
i22) went down and met with the state
agent 1o try to oo
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{11 start to buy the place back. When 1
walked in, he (2} said, Clinton, I'm glad
yvou met me here today. He 131 said [ have
something that we have o talk over,

41 When I got in, he told me, he said we

" canisinolongerhelpyou.Isaid youcan't
any longer (o} help me? I said what's the
cause? He said under 71 the new farm
plan, you've been written out. He said (8
anyone that has had the deficits,  forget
what you 91 call it, but anyway -

1o SECRETARY GLICKMAN: The debt

- write-down,

111 MR: HOWLAND: Right. He said we
can no (12} longer help them. Well, I'm
quite sure that the 1131 gentleman over
here that was talking about he had (14)
two farms into lease-back/buy-back and
would lose 1157 them both, heard the
same thing.

116} I had been asking whcn can we start

the 1173 buy back and the answers to me

were we don’t have (1) the funds vet. Alf
along I've been told we could be 191 a
credit sale. But when I got to the office,1
was {201 told thar they could no longer
help me.
|)n I had to go to an outsxdc supplier in
2 order to get money if 1 wanted to
vpurchasc the place
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(11 back, because there was nothing in
the contract that 2) says that they had to
muke me aloan. There might i3] not have

‘been nothing in there that said that they

141 had to make it, bur they sure did
promise me help i5) and promise me that

I'was eligible fora credit sate 6y whenthe

funds came in. And 1 have that in )
writing.

181 What I would like to know is how can
you (91 have a contract expanding over
five years for a 110} lease-back/buy-back
‘that you have an option to buy 111y any
time you get ready, and you go in and
you've (121 been dropped like that?

1131 It'skind of confusing to me because it
(14 looked like to me for the people
that’s already 15 within the system or
something like that, it should 1161 have
been a grandfather's clause or a limit
time for {17] someone being into that
program with that and they sy should
have had opportunities to exert the
rights 1191 that were given them when
they received that (201 contract. And it's
very confusing to me.

1211 And, Mr. Secretary, | would appreci-
ate 22 very much if you would look into
this marter and
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i <,hcck because it's somethingthat'm

quite sure 2 I'm not the only farmer in
this situation. In my. (31 area, as far as |
know,I'mtheonlyone butI;ust 141 hcard

he’s 151 losing two farms from the same
situation.And (6] that’s my case thatI had
to state before you (7] today.

18; SECRETARY GLICKMAN: What 1
would suggest 9] is I would like, Grant,
somebody from your office to 110] talk to
him today, if possible, the Farm Service
frjAgency.

112} Let me just tell you, the '96 Farm Bill,
1131 Congress changed the law. And they
did something 147 that we opposed,
which.is, just putting it simply, 1151 if you
ever had any debt restructuring in the
past 161 or write-downs, that vou would
no longer qualify for (171 a lot of loans
fromthe Department.And that was in 18}
the 1996 Farm Bill. And there were a lot
of folks (19 that got caughrt up in that, .

120) We'think it wasa verybad idea.In fact
{211 we're going to recommend changes
as part of our (22) budget message. But
you may or may not be caught in
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11 that situation.
121 What [ would like you to do bcforc
you 3 leave is - 1 don't know who at FSA
he ought 1o talk 14 to, but before you

- leave today, we ought to have 51 some-

body talk to you about your pamcular
case.

o) MR. BUNTROCK: Somconc hére from
Farm (7
of our arca offices, (8) if you just Icavc
your name,

i9) SECRETARY GLICKMAN:Lct's have
them talk, 1oy I want them do it right
afterwards so they don’t (11} lose him.
121 MR. BUNTROCK:Is Carolyn here?

(131 UNIDENTIFIED SPEAKER: We'll talk
to him.

{14 SECRETARY GLICKMAN: Okay.
Would you do 115] that? See what we can
do about it,if there is (161 anything. There
may not be,because it may be the (171 law

that has to be reamended, but we'll see.

118 MR. HOWLAND: All right. Thank you
very (191 much for your time. Thank you
for allowing me to (20 speak today.

j21} SECRETARY GLICKMAN: Thank
you.

221 (Applause.)
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111 MR. JOHNSON: Thank vyou, Clinton.
12§ Sharon Harris, is Sharon here?

(31 MS. HARRIS: 'mnota customer,I'ma

" 141 USDA employee. I'm Sharon Harris.

15) I think that my name being added to

the 1] list was because of the thorough

effort of the staff (7] to try to get some

individuals. that 1 hope to give (8] an

opportunity to speak today. My name
was kind of |9 thrown in there in their
effort to make sure 1 got (10] ~ that the
peoplethat had expressedaninterest 1]

1 Service Agency will talk to one-

one farmer from Virginia over there say | in commenting today were able to.

1121 So I am the Small Business Program .
(131 Director here and my effort is to!

“ensure that there (4 is sufficient in-

clusion for minorities and women (15
among the small businesses. -
116y And I'd like to now give it to some of !
the (17) small businesses that [ know are
present who'd like (18] to say something,

-if that’s fine with the group for 19 just a

few minutes. And they’ll take my five (20)
minutes. Ralph Moore. ‘
1211 MR. MOORE:; And 1 signed up about
eleven (221 o'clock, so I should be pretty |
high on thar list.
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t1 Again, my name’s Ralph Moore. I'm (2)
President of RGMA, consulting firm out
of Chicago. 31 We've been in business 18
years. ‘
141 Qur specialty -

clients as well as government (7) clients
inthe area of strategic planning, minority -

(81 business development, as well as

information (9] systems.

110] And there’s been ~ and again this has-
{11} been a pretty profound morning so

some of my (12) comments are no longer

relevant, But [ do want to (13) thank you

for this opportunity. And we all know

we're in the 8() 5t .
program. We have a variety of private |
corporations (o] as well as - private

how (14} important USDA is. And one of |

the-some of the pisi thingsthat we heard

about here have been very, very 116

important.

1171 And I was here - I came back today

from s} Chicago. I was here for the
inauguration. I had my 119} ten-year-old
daughter in my lap while we sat and j20
listened to the President.

121] It was very important for me to bring

her 122) to hear the process. wash Thad®
her here today so

m she could hear .mothcr part of the
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process, because (21 I think this is also |
very important. But the (3) President’s

comment on this land of new promise, [ |

{1 think it’s within that spirit of new ~

promise that {51 that's why I'm here
today.

161 And USDA,1 did a little research, was (7],
founded in 1862. In 1862, your mission

and your (8}

mission areas did notinchude

me or peopleof wy color.Itincluded rural |,
areas,included the farm, 1o} butitdid not |

include my people.
n And Iwon’t go through what we just
went {12) through roday, but certainly

even in the last 10 to 13 15 years, the

increase in utilization of minority (14] |

businesses has been again through the |

work of people 15) like Sharon Harris

and some dedicated employees o)

wherethere’s beenasignificantincrease |
in the (171 number of minority pro- ;
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fessional firmis that have 18] worked with
USDA, mainly in Washington; D.C.

t19} But the challenge becomes how do :

we get 200 USDA to integrate the uatil-
ization of minority |21

1227 all of the seven mission areas, dome-
stically and
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111 internationally,

21 And Ithink the key here is and part of
l:‘»i what. we heard today. USDA is 135
‘years old, we have 41 to change the
culture, It's going to take more than 5| a
couple sessions like this,more thana few
8(a) (o] contracts. You have to change
your approach.
(71 And, Mr. Secretary, you're going to
have 8 to lead the charge. People are
going to look to you 9] and see is this
important or is it not important.
(10l We've consulted with several fortune
100 1y companies, When the CEO
stands up and says thisis [12) important to
me and those who don’t do it like I 13
want it done, you will not be here next
year this j1s) time, it gets done.

1151 And the reason can't be a set-aside or-

a 1o} compliancc reason. You cannot
fulfill the mission n17; of USDA without
having minority partnerships, 118; wi-
thout having us at the table, Not just on
Black o History Month, not ]IISI twice a
year.

120) We have to be involved in every-

mission ;211 areaof the Agencyasa matter
of policy, because 221 your mission
cannot be achieved unless we are at the
Page 247
111 table. I'm talking about farmers, bus-
inesses, (21 researchers, the HBClUs, the
bankers, employees. .
131 We have to be at the table when the
plans (4 are being made, not just after the
plansare being s implemented. We have
be throughout the whole fiber l(vl ofthe
Agency.
(71 The other issue, and don't fall into the
18] mistake that SBA made by settingup a
separate (91 area. That will find - you'll
probably get anemic na) funding and
even less senior staff support.

i AndIsee | have onie minute here. Let
me (12) just make some quick recom-
mendations. You need to (13 convene a
Minority Partnership Action Team, that’s
114] standing, not just once a year or not
some special {15) project. And look atand
develop a USDA minority (16! partner-
ship strategy model that you can roll out
{171 throughout the Agency.

it81 And the first thing you must state is
119] what's the rationale for this. And it’s
not a 20) compliance rationale. It's so we
can fulfill our 121} mission,

(221 You must also identify who are the

CONLractors -
throughout the mission of USDA, within-

impact,

key
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I stakeholders It goes hcyond cus-
tomers.It goesto 21all of the field offices
and the farmers |3 themselves. You must
also create a resource tool (s} kit so your
employccswxllbeablctohavca sithree-
ring notebook at their disposaland some
16} training on how to roll out this new
strategy.

{71 Again, you're trying to change the (s)
culture. It's going to take more than a
couple 9] sessions like this. You have to
give them some |10] opportunity to do
that. .

n11And youalso must demonstrate tothe
1125 country that USDA becomes a prim-
ary catalyst for (131 integrating high
inpovative, minority {14] par-
tnership. strategies within rural econo-
mic 15 development.It’s critical that we
again bring 116] these people to the table
in a strategy.

1171 And you also must have a town
meeting or 18] some kind of com-
munique at the end of this process {19) to
communicate the progress 5o there’s an
ongoing 120} SUCCESS SLOTY.

213 And .my final point, and 1 took my
daughter 22) to the U.S. History Museum
and they hive a project
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iy over there, From Fields to Factory,and
she was very (2; surprised and also very
proud to know that her 31 grandfather
was a4 part of the farming commumty
back (4} in the early 1900s.

s} And what greater place than USDA for
so] minority businesses and minority
organizations to {71 come back and look
for opportunity, That's (8 opportunity
that the President.spoke to.

191 USDA, we. are natural partners with
USDA in (10] the agricultural community.
So this would be a (11 great place to seta
model for the rest of (12) government on
the importance of minority [13; par-
tnerships as relates to fulfilling your
mission, 114} more so than just complying
with some civil rights (15} initiative.

(16} Thank you very much.

117 MR. JOHNSON: Thank you, Raiph.

118 The next speaker on my list is Lucy
115] Burch. Lucy, are you still here? And
then after 120) Lucy, Winston Monk.

1211 MS. BURCH: Good afternoon. My
name is 1221 Lucy Burch and ['come from
Washington County, New
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11 York, where I'm a dairy farmer.
121 Ironically, I received this invitation to
131 come here and interact with ateamas
1 was (4} compiling my letter 10 the
Secretary of Agriculture 1s) regarding
discrimination against myself personally

to; and also against my family furm.f
171 Our farm is at risk of going out of 181~

- business. This dilemima was created by a

bank that 191 not only deceived us “and

- frauded the U.S. 10 government, but was

further pcrpctmtcd by agents of m'a the
Farm Setvice Agency who did not do
their job. |

1121 Instead of the spirit that a job|well
done [(13] benefits all, our local office
believes until 14) someone tells thcm to
do something they will do 115} nothm;, It
has been said of our local FSA office 1161
that the only consistency in this office is
the (17) inconsistency with whxch lthcy
pcrform .

18] Here in Washington (Jounty Ncw
York, we (19] farmers are poorly re-
presented by those 1207 administering
farmloan programs through USDA In 214
fact, our acting supervisor has bccn
absent from his 122) job since June of 1996
and is still absent as we 3
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11} speak. It prolmhly doesn’t mdttcr
whether this {21 person is on the ]Oh or
not, because it was more (3] common for
him to refuse an application or |4
discourage an applicant than to hclp

i5) In regards to our own s:tudnoq, our
state (6] office told us that in '92 we
should have forced (7) this agent to take
our apphcauon which he refused 181
because it might reflect poorly on his
handling of 19| the guaranteed loan. I
'93, he rcfused an (10" application for
emergency assistance, even though (11
the FCS had made .a dctcrnundtlon we
were eligible,

f1211n 94, he said we were not cl:gxhlc for
113} disaster assistance because we fwcrf:
notdelinquent. 14 In '95,ourapplication

. forloan preservation or (15| restructiring

was never acted on, period. . |

116) And when we finally traced it down
in '96,1171 Syracuse saiditarrived toc') fate.
Itdidn’t. They (18] said it was incomplere.
It wasn't. They said we 1191 should jhave
requested a meeting. Wc had a meeting.

1201 And now in '97, the credit manager
says 211 now that you have filed for
reorganization, this (2z; entire loaﬁ pre-
servation process will be rcopcm:d to
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you
(21 We were dcmcd our right to appeal
because 31 we were never given an
answer in ‘95, How are we | supposcd
to be assured that the same thmg thathas
{51 happened in '92, 3, 4 and $ will not
happenagainin (6] 977 In case som'conc
hasn’t nonccd we are about 7] dut of
time,

(81 1 ask who is overseeing our needs? 9]
Syracuse? Syracuse is a top-heavy Office
filled 110] with administrative pcrsénncl
who do not have a clue |1njabout what is
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going on in our local level.

t12) If they generate a report that is (13
incorrect, they say this is only words. It
did not 4} have anything do with the
final decisions made |15 regarding your
account. Rather than doing what it ps|
takes to make it right.

(171 Our state personnel write reports, (18]
uninformed, erroneous, often frivolous
narratives, {19] more concerned in 1996
whether in 1985 1 was single, (20 sep-
arated or divorced, instead of this loan
was [21] originally made to Lucy Burch,
farm background, (221 graduated land
grant university, member Alpha Beta
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11] fraternity, and member of the Dean’s
. Advisory Board 2] for the American
College of Agriculture. I question 3} if
other minoritics are still pointed out in
these 14 narratives to be John Doe, black,
or Mary Roe, 151 Jewish. )
ie} L have always wanted to farm but Lalso
171 wanted to be successful as a farmer. |
felt hard 18] work and communication
with one’s lender was (91 paramount to
- SUCCESS.
noi I frequently prcscntcd updatesabout
our 11 farmand soughtto tatk about the
good and the bad 127 on our farm. I was
trying 1o create a team for the (3
betterment of our operation. After a
while,Iwas 4 told don’t do this.Noone
else does.
ns) I always presented numerous fin-
ancial e documents,including our farm
plan,but in "94 and (171 '95 1 was labeled
uncooperative for failure to (18] com-
plete. my farm plan when the local
vacuum cleaner p19) salesman and an-
other data compiler, who did not get 29
out of his real job until four p.m., would
call {213 desiring to do a plan on his way
‘home, at this hour (221 of the day when
our farm with 500 cows, 200 heifers
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Im and seven kids, even though the plan
had already (2} been submitted.
‘131 Until we had to fight for our farm, we
14] were unaware of a narrative written in
1996 by the is; credit manager. In this
two-page document, there (6] were two
wrrccr sentences. It sounded more like
71 lived on a 70-cow farm seven miles
AWJY and were 8 always unable to pay
our bilis, But rcmcmbcr this (9 is only
words. It has no effect on the final (10
determination regarding our operation.
{111 The credit manager continued that
she ‘did 121 not know if the farm was
abandoned., if we lived on j13) the farm, or
what our occupation was. This {14] nar-
rative was the basis of all informed
decisions (15} rcgardmg our operation in
1996.
116 Our local office has done nothing to
keep 17 the farmers farming, nor to get

_ onc My

the next generation (18 started. Qur state
office just checks that box thar (19
inquires if everything that could have

been done has (201 been done, without -

any knowledge if this is so.

121} Here in rural New York we are a
minority. (221 We are discriminated again-
st and our farms put at
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() risk not bccause of our inability to
farm, but (21 because the agenda of the
Farm Service Agency does i3inotinclude
team work, motivation and (4 com-
munication.

ts1 This is not to say that everyone that (6]
works for USDA in Washington County
does not do 71 their job. OQur former FCS
office, the office of 81 David Holt,
worked very hard at informing and 9

serving the needs of their farmers, as

does the j10f NRCS, who deals with the
present and are innovative 11} with the
future.

(12 But these two agencies cannot keep
the (13 farms operating when it is the
actions and lack (14) thereof of their
brother, the one who controls the |15
purse strings, for he will determine the
destiny of (16 agriculture in Washington
County, New York.

1171 Thank you.

ngy (Applause.)

119] MR. JOHNSON: Thank you, Lucy.

1201 Winston.Monk is next, followed by

Ardelt (21) Ruiz.
2] MR. MONK: (rood afternoon, every-
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i1 name is Winston Monk.lam from the
Eastern Shore (21 of Maryland, a director
of the Delmarva Contract (3] Poultry
Growers Association.

141 I think most of you are aware of
problems (s} we have in that industry,
although no one has said j6; what they're
going to do about it.

171 First thing I'd like do isthank the black

(8] farmers of America for saying that .

enough is 191 enough. However, 1 don’t~1
agree with whoever 10} said nothing will
happen until somebody begins 1o 1y
hurt in federal government.

(121 A few months ago, I taveled to
Sanford, 1131 North Carolina, to a Lis-

tening Session, the Packers 14 and’

Stockyards Administration of USDA,
with some 200 (15) othér poultry farmers.
[16] After the head of that Department
and (17) several of the other top people
listened to all the 18y things that we had

to say, we were told then that in (19ysome

of these instances there is nothing we
can do; 120} in some of these instances
there are things that we (21] can do that
will take some time; but in some of the
122 instances there are some things we

Civil Rights Listenidg Session

can do right now,
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i1 and we are going do them, 4
121 No one has heard from them since:
And I ;31am not naive enough to believe
that bccause Mr. 4} Glicknuin has tlns
office now that hc will be allowed (5
do very much abourt the pro )lcms wc
have here.

161 Some people would say that I'm

cynical. I 7 would say I ve got hundreds.
of years of history on 8 my side. If
anything substantial happens for black .
191 farmers, it will be because we have |
found a way to 10} make it hurt. And 1
suggest that we begin to do 1y that
ratherthdn to continue to waste ourtime
going [12] to Listening Sessions.

1131 Right now, with ali the problems that ';
are (14 present in USDA, they're nothing
compared to the 15| racism that existsin
the industry thatI'm in. As {161 2 matterof
fact, in four weeks I will be out of 171 .
business because of those racial pro-~
blems.

(18] But my first contact with Farmers
Home 191 Administration, now Farm |
Services, was when I began (20 to apply .
fora loan for my farm. After traveling (21} ;
about > making an appointment, travel-
ing about four (22} and a half hours, thc ;
head of that office in Snow
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(11 Hill, Maryland, just stood me up.Just .
stood me and 121 my wife up. They made
no phone callto tell us he 3) wouldn'tbe

there, nothing,

4y I was told that I needed to make
another (s; appointment. Well, I - I'm
kind of a city boy (6] turned farmer, so
that was unacceptable to me. I'm 7
probably not as patient as most people.
i8] So they gave me a person they said
was a [9) forms person. They did not tell
me that he was (10} second in command
in that office: After about five (1] min-
utes, he told nmie I didn’t qualify.

121 He didn’t know that I had been
through a 113 mock process in another |
office and that I had done 4 my
homework.So aftersnatching my papers
from himisjand going directly to Dover -
to talk to his boss, we 16 finally got ¢
things moving. )

(17] But 'm probably talking about many
people 118} that never even get an op- |
portunity to apply for (19] these loans
because of racism. They're told before |
120 they can even begin or are discour-
aged in some way 21 or told thar they
just don't qualify.

22) What they wanted for me to do, you
see, g

i
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11 was get angry and cuss them out and

go on back home 121 and be mad about it.
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But, no, [ think what we have 3jto dois
find ways to solve our own problems.
121 If anybody thinks the racism in this (5]
country is going away, you ain't read no
history, (6} man.It’s not going to go away.
It’s not going to 171 happen.

181 And the next thing we need to begin
to 197 talk about is something that I don’t
thmk anybody 110) wants to hear in the
first place. You just pay us (11} for what’s
already happened here,and we'llgetout
nz2 of your hair. We're talking about
reparations, and (13) we’'ll get out of your

hair. You won’t have to worry (14] about

these Listening Sessions.
jt5; Thank you.
{161 (Applause.)

(17 MR. JOHNSON: Thank you, Winston.

181 Ardell Ruiz, and then after Ardell
we'll 1191 have Gregory Smitman.

20} MR. RUIZ: Good afternoon, Mr, Sec-
retary. (21 My name's Ardell Ruiz. I'm
from - I'm a Native (221 American. My
affiliation is with the Gila River.
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11 Indian community in Maricopa, Ariz-
ona.
i21 And today I'm glad that this is 3
happening. I know that there was a
hearing in 4 Window Rock, Arizona,
which I was notable to ;sjattend. But this
afternoonI'wantto share with you 6} just
a few things thatl think that needs to be
171 noted. And being the first American
and being a 18 host to you all, I think we
do need -

191 (Applause.)

110 MR, RUIZ: There is an effort in the
last (11} few years to work our land,; as it
was designated by 2 the federal gov-
ernment through treaties, through (134
many different mechanisms, to work the
land that we (14) have set aside for the
Native Americans, land and (15 waterand
whatever there is and however long it
i1o] flows.

117} But in the last few years we've only
begun (18] to recognize the assistance or
even receive the 119y assistance from the
United States Department of [20; Agric-
ulture. For the longest time there was a
real 21 confusion as to who was to
© oversee Native [22) Americans.
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17 First it was the Bureau of Indian
Affairs, 121 and then it was the Public
Health Service, and then (3; the USDA.
And yet USDA's been on reservations
from, j4
ir’s only been 5 very - a small or limited
interaction.

iof But only in the last few years we've
begun (7} to see some assistance. And
guess what happens,is; The government
cuts back, staff cuts back, the (99 pro-
grams are - the subsidy programs has

i I believe, from day one. But yet |

been cut 10 back.

(111 I'm1a small cotton farmer, and cotton
1121 farming has not - has seen its ups and
downs from 31 one extreme to the
other, We've had.some good times 114] in
a very short tim€ and bad timesin a long
time, {15/ in a long duration.

1161 And I cannot understand, it seemed
like at ;17 the time when the Native
Americans were beginning to (18} par-
ticipate, everything’s being pulled out
from {191 under us. In certain instances,
maybe because it's {201 political; the
discrimination occurs in the politics (21)
of it all, in the committees or in the way
that the (22) staff presents its programs.
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(1 Mavbc whoeverhasthe b:ggcrfarmor
the i2; bigger bucks gets the attention,
and those that we 131 have not been
fortunate to receive largc profits 4] from
our efforts have to wait in line,

And as Native Americans, we feel that
thc ) attention that’s been given to
those that only in (7] the western states,
that have been affiliated with () land and
water.Dams have been built, irrigation i9)
projects have been built,
110t In Indian country, there are over 70
(11} projects that were started, and not
one has been 121 completed, the oldest
one being in Parker, Arizona, 113) in 1856.
Because it’s one thing or another, or (13
priority, or there’s only so much budget
money,we {1s]can’t spread it so we piece
it out. And when you do e it in that
manner, nothing will éver get finished.
1171And now it’s over a hundred years.
1181 And I can only say is that most of the
119) United States is now being zoned for
sométhing, and 120} the green spot that
you're going to find in the near 21 future:
is going to be on the Indian reservations.
22} Or otherwise go to Southeast Asia or
some foreign
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{1} country.

121 And we need to look at the Indian

country {3} as a place where we can
protect agriculture as well (31 as the
Native American lands and water.

151 Thank you. '

l6] (Applause.) V

71 MR. JOHNSON: Thank you,Ardell.
18} Gregory Smitman. Gregory’s come all
the s) way from Montana, out from the
cold. .

oy MR, SMITMAN: Yeah, I came from
Montana. (1] I got on my Washington
costume. Glad to see [12) everybody
didn’thave to do that. Wish I'd known 113
that. But I've got to wear it once a year
canyway.

114 Mr, Secretary, Mr. Rominger, Mr,
Johnson, 115} Pearlie, Mr. Reed, Mr. Bun-
trock, we'veallworked nortogetherover

H

the last few years on Indian issues, (17]
some of which Ardell talked about, sfomc
of which my (18] President, Mr. Miller,
talked about. And [ want to {19 tclli you
just a little bit about Indian country. 20|
because I've got ]llSt a couple mmutcs
1211 We have about 54 million acres of
land in {22) the United States. That makcs
us the largest land - S
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f1yowners in the United States Outsndc of
the federal (2 government,
131 We used to have 178 million acres
after we (4} signcd the treaties that‘sdid
thisisallwe're sigoingtogive upand get
to keep the rest. So we (6] only lost 122
million or so in the last 90 years. m So
that’s probably notas bad asitis for some
18] folks. |
191 We're losing land now and vdzc re
losing it (10] a different- way. In 1987, 1
believe, GAO dida i report. said what's
the biggest threat to Indian (12 lands?
They said Farmers Home Adrmmstmt:on
is the [13] biggest threat to Indian owner-
ship of Indian land.
14) (Applause.) g "
115 MR. SMITMAN: That's the (:A() re-
port. We el have to believe them,
They're the United States [-171 gov-
ernment, ‘
(18] Indians, first farmers, yc)u know they
donorthat Thanksgiving thing whcrc the
Indians taught the {20} Pilgrims how to
plant corn and how to put fish un_dcfr 121

“their corn plants, put the hills up, grow

the beans 1223 with the corn, all that stuff
nobody - we don't !
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1y always get chdlt for that.

21 We don’talways get credit for the| fd(_t
(5 1that 52 percent ofthe dietofthe world
originated (31 in North America with
American Indians. cultivated 51 and pro-
duced wellbefore Europe‘ms everfound
this jo1 place. 5o we're dgrlcultumlﬁts

{73 We got ’74 million acres, 48 million in
18] Indian use or in Indian farms. But\you
know, until 191 1979, we were excluded,
specifically excluded from 10 service by
USDA by your own written policies!

{111 Wasn't until 1979 that pohucs in
USDA j12j that existed since 1930 Wcrc
reversed to allow USDA 113) 1o prowdc
service to Indian people on In(han', {141
lands. And even today, we're not getting
it. : C

11511 know it used to be when you come
here, 116] you see a big sign, says USDA
partners. Well, Mr. 171 Secretary, we're
not your partners, and we're notj i)
partners with your partners. |

ol f'was ina rural development meeting,
last 120) week at home, and they hrought
out partners. And 211 the partners were
RC and B’s rural conservation, zmdi 122}
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County Committees and state Dep-
artment of Commerce. .
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11 You know, we don’t participate with
those (21 folks. Our reservation’s been
- there before there 13) were states, before
there were counties. And by 4] federal
and state constitution, we’re excluded
from s participating fromthose folks.So
when you build (el your partncrt,hlps,
you exclude us.
(71 Reason that might be important inthis
| discussion and all the discussions
you've heard, 9 which are just like being

at home, you know, same (10 stories. Mr.

Secretary, you can’t do anything about
j11y this because you don’t have the
power, because these [12) aren’t your
employees.

1131 Where we have our trouble is at the
county 14} office. The first guy you walk
up to won't take the sy application. You
cannotapply.Indian person comes {16} in
that office, they say we don’t have
moncey for 117] that program, go home.
We're not going to make you (18] a loan,
g0 home. We can't loan on trust land, go
1191 home. They don’t even get to apply.
1201 And those people that don’t work for
you. 1211 They work for the County
Committee. County (227 Committee is
elected from the same people that have
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(1 been takmg Indian lands for the last

century. It's ;21 the Lounty Comrmttt:ﬁ in

FSA.

33 In NRCS we call it conservation
district. 14} It’s the same damn County
Committee,it's the same 151 folks. They're
supporting themselves and taking ()
care of themselves. And extension is
their advisory {71 committee.

(8; Who are they? Who runs extension?
You (9 don’t run extension, Mr. Sec-
retary, State land (o grants run extens-
ion.

{11y I think you've given my partner,
Pearlie 121 Reed, an impossible task. 1
don’t think he can come (131 up with a
solution as long as your delivery system
1141 is based on our very enemies in the
countryside. (15 The very folks that have
been taking away our land (16 forthe last
hundred years are the ones who are 17]
administering your programs.

1181 And you know what? If we're not in
your (19| programs, we can't farm. The
Farm Bill in 1985 201 started it. The Farm

Bill in 1990 clinched it. If 211 you're a

commuodity farmer, youdon't participate
122) with FSA, you can’t compete in the
“marketplace and
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(11 you're out of business.

(21 I'll give you one example, My time’s

up. 3] Fort Belknap Reservation, where

I'm fron, northern 1) Montana, 198'3 we
had 120,000 acres of grain lands. 151 On
those grain lands, we hadone non-Ind ian
farmer.i6) He operated 3,300 acres. All of
rest of it was used (7] by Indians.

8 1985, you passed the Farm Bill, said (91
you're going these things with FSA if
you're going {10] to grow grain. You're
going to participate, you're [11) going to
get these conservation plans, you can't
do 2| these different soil tests. This bill
passed 113 Congress. So our Indian guys
had to goinandapply 1141 up to FSA, ASCS
in those days, for these services.

(151 Today, aftér the passage of that Farm
Bill 116; and the requirement that we
participate, 70,000 of (17; those 120,000
acres are used by non-Indians, leased 118
to non-Indians. Taken away from Indian
ownershiporand Indian landsbyaction
of what we refer to as (201 USDA, Mr.
Secretary, but in fact it’s your County 21
Committees,

1221 And until you do away thh thosc
County
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{11 Committees and make those local
employees actual j2) federal employees
that have to answer to what you [3] tell
them do and the directives that are sent
down, 4] we're not making any progress.
{5t Thank you,

- (61 (Applause.)

171 MR, JOHNSON: Thank you, Gregory.
18] Is Kay Janis here? And then after Kay,
191 Ernest Blunt. Go ahead, Kay.

110} MS. JANIS: Okay. 1 have a document
here 111y thata Farmers Home agent filed
on my family in (12) 1961_ It took me 35
years to catch this agent and 137 these
crooks, but 1 have them now.

{14} Here is your document, your land.

option (15] that had been filed in the
Horry County courthouse (16) without
my parent’s permission. If you'll get it, (17}
please.

(18] My family paid on this farm for seven
(19] years, There has never been a late
payment. There (20 wasn't 4 payment
due.

(211 This Farmers Home agent knew that
there (221 was timber on this land and he
decided he wanted it
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i for him and he took it for his own
personal gain. j2; He has it today, but he
took partofmyinheritance ;3jaway from
me, and my family and my brothers and
|41 sisters,
t5) I have done a full investigation on ()
Farmers Home and found out a lot of
things. Mr. 71 Strom Thurmond'’s office
swallowed $30,000 from one (8) of my
neighbors. He has no authority to do that
by 191 USDA rules. A Farmers Home agent

" could only take {10 refreshments.l don’t

call aking land and timber 1y refre-

shments. ;
ni21Pve gotalotthar I'd like to say.but 113

know I don't have timie today. Let me go |,
through (14) some of my notes here.
115) T have investigated alotof people that
6] has Deen done wrong in Horry!
County. There has been 171 money took
by Farmers Home agents. .
ns; There’s a letter wrote in Horry

County, in {19] case some of thém murder

this man. This one man has (20) had his

. farm took. He worked with the United:

Farm (21) Association, Himand four other
men tried to help 1221 the farmers in
Horry County. His house.has been
Page 271

1 burnt down. Hcs had o move o
North Carolina to 121 live. |

31 It’s unreal what has happened in this

4j system. And it's been going on for 40
ycara And 151 when is it going to end?
When are y’all going to [6) wake up md
see the light? -
(71 40 percent of the American people |

knows 8) there's something wrong with ¢
our government. When's st the other 60

percent going to rcahzc what's going o)
on?

11 (Applause.)

y12) MS. JANIS: There has bccn SO much
money 13 wrote offin Horry Countyand -

so much corruption, iy andthese agents -

has got rich.
1151l wentto see the state prosecutor tlmt
(16} prosecuted two Farmers Home agen- |
tsand convicted (17) them for taking land.

One of them was in Sumter 1s; County,
South Carolina. [ don’t know where the

{19] other one was at.

(20) This is wrong. We are God’s children. -

1211 Y'all cannot treat God'’s children like

this. This {221 world’s going to end 1fy all -

don’t do something.
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1} Look atall the farmers and what we ve !

lost.
121 Look what my family's lost. Farmers

Home (31 put my family in a state of -

poverty. 1 grew up and - lived off

homemade biscuits and homemade pre- .
serves (5| that my mama made for us to ~
61 He took our

keep from us starving.
farm, he took our land. He took (7
everything that meant anything to us.

18} There's forgery, there’s fraud. This 191
paper right here that was filed in the .

clerk’s 110 office in 1961, when 1 con-

fronted our clerk of court (111 in Horry -
County about this document, she claim- ~

e¢d no 112) knowledge of it. Iumc back .
two weeks later and 1.013) says, ma’am, 1 -

think your handwriting’s on tlus 4 "
document. She didn't work for three .

weeks.

1151 The witness on this documcnt wasa ¢
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Farmers (16 Home agent. Well, she wasa
clerk, excuse me. She 7 witnessed
documents knowing that myv parents
didn’t 118) sign this document,

1191 He took this land and he keptitfor his
1201 self. He still has this land as of today.
[21] We want our land back. It was
rightfully 1221 ours, it was my inheritance,
and we're going to
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(11 fight until we have it back.

121 I would like for Mr. Dan Glickman to
.come |3 to Horry County and visit with
the farmers there and (4 find out what’s
going on, what has wenton. 1 have (51 did
an investigation and asked for farmers to
call (o) me. I've had phone callsand it is
just too much to 7) tell in five minutes.

18 But y'all have got to do something.
Y'all 191 have got to help these people.
Y'all have got to no| give back what y’all
have took from the farmers. 1 The
corruption has gotto end.lt’'sbeen going
on {12} in this system for almost 40 years.
And I want to 113) know whiat Farmers
Homie's going to do about it.

1 It looks like to me. also that Farm
Credit 115) Cooperative,all roads have led
to their trail. It f16) seems like they’re
involved in this corruption. The n7 AFC
office is involved in this corruption.

(181 There's just too much went on, and
only (191 thing I want to know is when it’s
going to stop and (201 if Mr. Dan Glickman
will come to Horry County and (21
straighten this corruption out.

1221 Thank y’ail.
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(11 (Applause.)
121 MR. ROMINGER: Thank you,

{31 Grant, we'd like to have someone from

Farm 4i Service Agency follow up with
this lady, pleasé.
{51 MR. BUNTROCK: We have our state
directors 51 fromi each one of the states
here today, so that we (7] have both the
local state managers as well as the s
Washington.

jo1 MR. JOHNSON: Okay. Ernest Blunt,
and 11oj after Ernest, Sam Donald.

111} MR. BLUNT: Secretary Glickman,
senior 112) staff, the CRAT Action Team,
I'd like to thank the n3y Secretary for
listening to the sensitive issue that (14)
has been going on for years,

{151 You know., I was part of thie National
116 Family Farm Coalition and we work-
ed on minority 117 rights bill, minority
land register. I wrote an (18} article about
the loss of minority farmer, the black 119]
farmer, in the nation. And it's really
depressing. 1200 It's an emotional issue,
very emotional issue.

1211 But what [ would like to address
today is (221 - you know, I've got enough

to write a book on,
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1) but I'm going to have to try to address
that this (21 evéning,
131 But my most recent thing that has
impacted [4) my county -~ my name is
Ernest Blunt and I'm from 51 Surry
County, Virginia. And | would like to
address 16} the most recent issue that has
been brought about by (71 USDA and the

- adverse impact that it has on my county

181 which I live in, Surry County, Virginia.
That’s the 9] scheduled closing of the
Farm Service Agency.

110] You know, the Agencyis supposedto
cover (11) all the programs for us. The
agency, we have to n2) address for
everything.It’s mandatory that we go (13

there to take care of our business.I mean

the farm j14) credit team is there, every-
body’sthere. And now 15 we're going to

" close the office.

1161 It's going to be moved to a location in

1171 Smithfield, Virginia, about 60 miles

from some of (18} our minority farmers.
It’s going in more of an (19) urban-type
setting.I mean, you know,it's notin a [20]
rural-type setting,

1211 Smithfield, every time you turn
around, is 221 going up in industry,
motels, housing. It’s
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n standard development. Farmers are
steadily going 121 out of business and
seriousrules forthe main (31 rule. And my
position there is ask the Secretary (4
who will?

(st We've been working on this thing for
now |¢] last 18, 24 months. Qur state FAC
committee has (71addressed it,asked you
all to please keep our 8j office open. It
came about as the reorganization of (9
WSDA. You all are aware of it, and thc
downsizing.

110) Let me give you a little history about
1111 Surry County. Surry County has the
largest number (12) of black farmers in
the state of Virginia. Surry [13) County has
alarge minority-ownedbase, landand 14}
acreage, and has a minority committee
chairperson.

(15 We have been a role model over the
years 116) for other localities throughout
the state of (171 Virginia. We are represe-
nted on the committees by (18) minorities
and we've tried to set the pace above (191
those who haven't wanted to follow
along in the same [20] lines.

(21} But you know, in doing this,in ali this
{221 representation — and I must say we're
represented
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1t1] by the Honorable Bobby Scott who's
also a minority, 21 4 Congressnun. And
we wonder if all this minority 31 par-
ticipation, all the discrimination going

on, have js; we been out on the closm;.,
because the fact that our 5 nunguty
participation and our white coun-

- terparts (o that have to suffer as well

from not traveling to (7] that direction,
18) We oftenask thatquestion. We hate to
i91 ask it but we wonder if it's so. And |
would ask (101 the Secretaryand all thosc
here that they would 117 look at Sur Ty
County,leave its Farm Service Agcmy 12
office open.

1131 The Surry government has offcrcd
free (14} office space. I mean théy re
going out of the way (15| to build a, what,
6,200 square foot complex, you' [1q]
know, and we offered free office space
to keep our 17} office there, ;

(18] We know what impact it’s going to
have on [19] our locality. We know;the
impact it's going to have 120 not only on
th(: farmers but the small and minority

| businesses, the socially disadvan-
mga people in our (221 county. And
we've been trying and trymg to AsHyou
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11 to please hear our cry and answer,our
plea. .
(21 Thank you.
131 (Applause.) |
141 MR. JOHNSON: Thank you, Emcst

sy Sam Donald, and after Sam we'll havc
Bmcc {6} Taylor.

{71 MR. DONALD: Mr.Secretary andothcr
i8) distinguished platform individuals,
ladies and {91 gentlemen, I am Sam

Donald. I

{10y I am Regional Research D:rcctor for
the 11y 1890 land grant colleges an(l
univcrsmcs. I n2 represent the As
sociation of Research Directors and 113
on behalf of the chairof thatassociation,
as well 114 as the chair of the Council of

1890 Presidents, we {15 are pleased to
have the opportunity to participate (16]
in this Listening Session. (

117} Mr. Secretary, thank you for havmg
tlus 18} Civil Rights Listening Scssxon‘ as
wellasothers ji9jaroundthe countrych
in the 1890 land grant 20y community
recognize that there are significant| 21
challenges in this area and applaud your
efforts and [22) those of others in the
Department who seek 1o
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1y develop positive action agenda to
address these 12 challenges. »
131 Further, I'would encourage those in 4]
leadership roles and positions as im-
plementors of (s} the action agendal to
recognize the 1890 land grant (¢ uni-
versities as national resources, avail ablc
and {7y willing to assist the Depanmcm to
find solutions (8} to these long-standing
problems. This includes (9] assisting in
the design and implementation of ncw'

110} programs that may be nt:ccssary oncc
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the results fron (11 the Listening Ses-
sions are in and analyzed,

112] As for existing programs to provide
1131 support and technical assistance for
farmers and (14) many others in rural and
urban areas in this j15) country, the
Department’s portfolio may be, as [
economists would say,approachingorat
diseconomies (17) of scale.

118] The portfolio includes commodity
program, {(19] conservation programs,
food assistance programs, {207 disaster
and emergency assistance programs,
farm 121) purchasing and operating loan
programs,grant |22 programs,and the list
could go on and on. Since
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{11 the 1994 rccrgzmization of the Dep-
artment, [ believe (21 there is one- stop
shopping for customcrs designed 13
make it easier for themto.gain access to
and 4 assistance from the above men-
tioned programs,

is1 Additionally, Mr. Secretary, the [<>]
reorganization was designed to maintain
local farmer (77 and customer com-
mittees and boards to oversee (8] pro-
gramsand to encourage diversity in local
91 committee and board operations. If
the (10f reorganization in this regard is to
accomplish what (11) was intended, then
the problem may be merely one of 112
implementation, primarily at the local
level.

113] Mr. Secretary, | know, as well as the
1890 (141 land grant community,that your
goal and desire is 15) to implement all
programs in the Department’s [16] por
tfolic in such a manner that no one may

have his 1171 or her civil rights violated.

With this as a basis (18) of contention, on
behalf of the 1890 land grant 19 conr
munity, I offer five recommendations.

1201 First, all key USDA personnel from.

the 211 national to the local level should
have diversity 122) and sensitivity train-
ing, receiving refresher
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{1} training when appropriate or nece-
* ssary, relative to (2) working with people

and provxdmgscnmcsto ypeople. This -

is extremely important for personnel (4]
in leadership roles and positions.

15 Second, facilitate and provide tech-
nical 6 assistance for diversity and
sensitivity training {71 for all key per
sonnel employed by land grant (8) col
leges and universities, and other in-
stitutions in (9] the cooperative extens-
ion programs, the 2501 (1oroutreach and
assistance for socially disadvantaged (11}
farmers and ranchers program, and
other pertinent [12) programs. We, 100,
must clean up our act if 113; violations of
people’s civil rights are 1o be. 1141 stop-
ped.

1151 Thirdly, ensure equal opportunity for

el membership on USDA-established

advisory committees 117) and boards at
the level that represent racial and sy
ethnic makeup.lsuggest that you follow
the (19] process that was used in iden-
tifying and selecting j201 people, par-
ticipants on the National Advisory Board
121} for the Research, Extension, Econ-

~omics and Education (221 National Ad-

visory Board. Slots were identified for
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1jindividual groups and only individuals
from those 21 groups could be selected
to serve on that board.

131 Fourth recommendation, estabhsh
minority (4) advisory committees and
boards at appropriate levels |5) to pro-
vide advice and to assist in the design
and, ig} if applicable, implementation of
programs to help (71 minority recipients,
utilizing the 1890 land grant (8; uni-
versities in this endeavor. The intent
here is {93 to ensure the use of minority
groups in [10] collaboration with others
to solve the problem.

1111 And finally, with funds from the Fund
for 1121 Rural America, support programs
fromthe 1890 land (13} grant universities
that would identify barriers to (14) family
and community development, incen-

. tives for new (15 linkage and partner-

ship, infrastructure nceds, (161 business
and job opportunities, development of
human [17] capital leadership, use of
natural resources, (18] community deve-
lopment, and new markets.

(19) Let me close by quoting from a

" famous |20f writer, the author of The

Greatest Salesman in the |21] World, who'
states, | was not delivered into this (22
world in defeat, nor does failure cross in

‘my
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(11 veins. I am not a4 sheep waiting to be
prodded by my 21 shepherd. lama lion,
and I refuse to talk, to 13) walk, to sleep
with the sheep.
141 I will hear not those who weep and (5)
complain, for their disease is contagious.
Let them (6} join the sheep. The slaug-
hterhouse of failure is ;71 not my destiny. I
will pérsist until I succeed.
i8] 1 say to you, farmers, ranchers, (9]
housewives, to all of us, we must be
persistent. (10 May God provide us the
strength and determination to (1] persist
until we succeed.
112 Thank you.
1131 (Applause.)
14 MR. JOHNSON: Thank you, Sam.

(15} Bruce Taylor is next, followed by
Lynwood 1i6; Brown. Bruce.

1171 MR.TAYLOR: Ladies and gentlemen,

‘1 came 118} here as a representative of

Cherokee Nation of (197 Oklahoma. T have
a number of remarks to make (20] spec-

ifically to the Secretary and 1 would like
to (21) pass until his return, if that's
possible.

_(22) MR. JOHNSON: We'll do thdt
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{11 MR. TAYLOR: Thank you.
121 MR, JOHNSON: He should be back in |

just a 33 couple minutes. But we'll
continue, if you will. '

ta] Ralph Paige - or Lynwood Brown.
Lynwood, (51 are you here?

i61 (No response.)
(77 MR. JOHNSON: Ralph Paige?

51-'MR. PAIGE: Thank you very much for
the (9] opportunity to address this group.

‘Tl try to keep 10} it to five minutes.

f111 First of all, Irepresent the Federation
(12t of Southern Cooperatives. I'm the
executive (13 director. | represent Afric-
an-American farmers (14 throughout the,
southeast.

151 We are advocates, a resource or- .
ganization (16} that works in poor conr-
munities across the south, (17} organizing
farmers, putting them into cooperatives, |
(18] self-help marketing, cooperative
development, 119) training. We have an |
institute in the black belt of (201 Alabama,
one of the poorest counties, 1,365 acres
of 1211 land whcrc we provide training,
technical (221 assistance, and we also
operate the cntcrprusc

Page 285
{1} community.
121 With that,] would like to say thanksto
(3] the committee, commend the Sec-’
retary for doing 41 this, This is the first
time we've ever had a (s) Listening
Scssxon of this kind. ;
6] We have struggled with this problem ‘
of 1 discrimination since 1920 or lon-
ger. It has been a (8] persisting problem
that has adversely affected the 91 Afric-
an-American community more than that
of any (1} other race. »
1111 You know, we noted all minority |
farmers, (12} Native Americans, Hispanics
suffer, but we all 3] suffer. We're three
and a half times more likely to (14 lose .
our farm or our land than white farmers.

115) With that, I would submit to you,back

in {161 1920 over a million black farmers ™ -

were engaged in 17} agriculture in the
south, owned and opcrated over 15 (18)
million acres of land. However. many of .
these were (191 sharecroppers. We have
lost that land. :
1201 By 1960, there were only 100 black
farmers [21] operating, owning 6 million
acres of land. And in (22 1992, the latest
census that we have our hands on,
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11only 18,000 black farmersowning less
than 2.3 (2 million acres of land.
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131 Now, that’s terrible fora community. It
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[4] has beensaid thata landless pcople‘is
a hopeless 51 people. We don’t -~ we
don’tpay taxes. What (¢ happened tothe
million people? Moved into inner (7]
cities,
181 This is causing much of the hoopla
about 19) welfare and thiskind of thing. If
we had the right j10] to stay on our land
andbe productive citizens and {11} it had
not been taken from us, we'd not have
some of (12| these problems. |
t13) Now there's only 187 farmers that’s
under j14; the age, black farmers, of 37
years old inthis 15; country. Thatin itself
is something we must not {16 have and
we cannot long afford,
(171 We've heard all these problems
today. 1 {18; concur with them. We need
do something about them. 119 We do not
need a quick fix.
200 We have been in this problem
through - I 211 know I've been in here
through four presidents, 22 Bush, Re-
agan, Ford, Carter. The problem’s the

Page 287

(1} same. We've complained.
121 We need a fix chat will go forward
through (3 the next four presidents or
longer. We should never st have to conmie
backtoahearing likethis. Thisisas) step
in the right direction. We're pot dis-
sidents,
o1 To go on 1o show you, African
Americans 7] are losing 1,000 acres of
land a day. At a |8/ conservative value,
8750 per acre, we are losing 191 annually
$ 300 million in irreplaceable equity (10]
resources annually. I mean we can’t have
that. 1111 We're losing and nobody really
cares or knows,
r2In 1982, the Civil Rights Commission
113 issued a report that states unless
government 14) policies of neglect and
discrimination change. there 115) may be
no blick farmers by the year 2000,
el Yet 1990.a reportofthe 1i.S. House of

71 Representatives Committee on Gov-
ernment confirms (18 these conditions
have not changed in 1990. And it 9
concludes that Farmers Home and the
118, Department (20 of Agriculture may
be the catalyst of this declining (21} land
and farmers. We must do something
.lhout that.

21 I'm gomg 1O try to mst it the high
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ji1 spots, I will subniit this.

121 Things that we should do about it. We
3l need to look very strongly at FSA
committees. The (4 federation is con-
cernedofthe proposed dismantling (s of
Farmi Service Agency. The past re-
organization o] efforts have already re-
ducedservicesand curtailed 71accessto
black farmers. You've heard that in s
speakers.before me.

191 Qur members depend on FSA as their
lender [10; of last resort. We ¢cannot go to
banks,don’t let11janybody fool you. We

need Farmers Home as an 2rintact,asa

lender of last resort, because banks 13
don’tloan to black folk. And you can bet
that.

114 (Applause.)

i1si MR. PAIGE: I have notyet senta black
116] farmer, neither me or my staff, to
where we can get (17) that. Even a
guaranteed loan, ain’t no such thing. (18
We nced direct loans. We need FSA to
stay intact.

1191 And Irepeat that, because if we e don't
j20; have participation in this agriculture
system, which [21] is the greatest one in
this country, we might as jz2) well trade
places with what we ~ with Russia.
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1} The federation feels that FSC systems,
27 County Commitiee systems, need
improving. Family (3] farmers need to
participate. It’s corrupt. You've (a1 heard
that. I can say it over and over again.

sy It does not work. But dismantling it is
16 not the answer. We need to fix itina
way that if {71 there’s voting, if it means
going out, designating, 18] but we need
voting members where we can have [9)
something to say. This is a powerful
conunittee.

o) And I know you've heard that in
Georgia, (11} you've heard it in South
Carolina, North Carolina, 121 you've
heard it in Tennessee. But it is the truth,
(131 That needs to be fixed.

(ap It doesn’t need to be destroyed.
Because (15) if we don't participate in
agriculture, we are one (16 step toward
where Russia’s coming out of. We need
[17]  participation, participatory-type
agriculture, where (18] citizens can par-
ticipate and make decisions.

1191 It worked for the white folk. It can
work 120 for everybody. So let’s do it.
Okay. ‘

121 We just came out of a Farm Bill that
does 1221 not work, The farm credit
system, the farm credit
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{1 provisions in there, is worse than a
bank. If a 12) farmer's foreclosed, they
can’t ever go back and gert 3] credit. We
need to fix that,

14} Mr. Secretary,you spoke of that earlier.
151 We needto revisitthatandyouneedto
be dedicated 61 to revisiting the credit
provisionsintheact, The 7119 farm - the
transitional payments, thosc are for (s
white folk and large farmers. Black
farmers don’t 91 get the complete mess-
age. It necds to be fixed.

(o] Okay. going on. You know, this - we
need (117 to have an outreach program,
you know, that we had (121 - 1990, we

' o
worked with about 180 groupsin thit: [13]

coalition movement o get provisiions,

including 1151 1890s community-based
organization, Native American, 15 and
w¢ got the provisions for the minority
provision (16} in the Farm Bill. That needs
to be fully 1171 implemented.
ns] And I understand in a press jcon-
ference 193 some funding was put there,
You'llbe commended.i20) ThisisthéfirSt
time 4 million, 4.5 million has 211 hccn
put in there. You'll be - this group* you
are {221to be commended forthat, Butwc
need to go }
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i further. |
125 FSA, NRCS, forestry, crop insurdnce,
each (31 mission area should have! and
must have an outreach (4] program
where we can reach the farmers. This is
1s) especially true when you're cutting

- back services, 651 when you're thrc‘lt-

ening to close the FSA offices. 7] We
need that, - ‘

(8] Marketing services,surely we're domg
(91 some things.NAFTA does not speak to
black o1 farmers. We need to ensure that
we have programs (ii| where we! can
participate in it. s

j12ilt'snot enough to just cleanthe bool\s
13} off and we need that more qtlnn
anything, all the j14; complaints that our
friends have talked about (15 today But
when we get them off, we don't nccd to
(16) get back in a rut. So we must set [up a
long-term (17 system that will keep us
from ever,evergoing back n1s) and losing
anotheracre of black-owned land or any
(191 other minority-owned land. |

(20 The register for minority farmers, we
121] fought for that and it didn’t get there.

We need a 221 register for minority
farmers. We need to know when ‘
Pags 292

i1 another minority farmer, another
brotherin 2 California stunip his toe, we
can fill feel it in (3] South L.xrolmaf We
need to know if hc owns that 14 landl.

151 Thisisthe kind of thing we need. Anda

jerregister willlet usknow who owns the
Iand will 71 let us take the outréach
service so we can go to (s that farmerand
offcr the assistance there,

9] We don't have anything to hide, jL"dll 4
m Yall know every picce of land we
got.Youcanlook i1yatit from uptop it's
nothing to hide. Don't be 112 afraid of -
that. We need a register, where wclcan
113} know what we're doing and wejcan
know what our (14 brothers and sisters,
be it Native American Indians, (15) poor
white farmers, whatever, have, where
we can j1o] save that particular landf.
(171 So our rights complaints, and ‘you
heard usithatoverand overagain, it must
be ~ those 1191 complaints must be solved.
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They've been there since the turn of the
{21} century.

22 And finally, we want to restore the
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(1} complete 15 million acres of minority
farmland that ;21 we have lost by the very
nature of so-called 13) discriminatory acts
at USDA, banks, and I'm not 4 letting
anybody off the hook, corporate 3
agriculture. All of them are in the same
mode of (o operation, the same MQ.
That’s to put the black (7} folk and poor
folk and minorities out of business.
18; Thank you.
101 (Applause.)
110 MR. JOHNSON: Thank you, Raiph.
{11y Bruce Taylor, do you want to take
another 12 runat yours? And after Bruce
we'll have Dave 131 Harris,
1151 MR. TAYLOR: Thank you very much.
Thank 115) you for allowing me to pass
until the Secretary was (161 here.,
71 Ladies and gentlemen, my name is

Bruce (s Taylor. I represent the Cher-

vkee Nation of o) Oklahoma. Cherokee
Nation of Oklahona operates (20) Cher-
okee Nation Industries,of which I'm the
1211 chairnuan of the board.

1221 Cherokee Nation Industries isan 8(a)
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1 minority  contractor. Currently the
[ISDA does not 21 have any, or at least
very few, 8 minority (3 contracts with
Indian tribes, and that’s why 'm (4) here
today.

1s; Mr. hecretary, I'm going to take less
than jo; five minutes, I've got a short
memo thar if you (7] will sign it, it will
solve my problem.Ir will let 1syme getout
of here. it will ler you get home carly,
1 (Laughter)

1o MR.TAYLOR: First  let  me  say,
though. 111t thar as | said I want to focus
ona solution. In j12yorder to develop our
reservation cconomies and 113 address
the high unemployment rates of our 4]
reservation, many tribes like my tribe,
the Cherokee 1151 Nation, have estab-
lished rtriballv-owned 8@ (161 busine-
sses. An increasing number of tribes are
171 putting their business enterprises
under the B(a) sy’ program to take
advantage of federal procurement to (19
Our reservation.
1201 Congress has chosen to give tribally-
owned 21 8(a) businesses special rights
underthe 8(a) 22 program.For example,
while an ordinury 8(a)
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11y company can only receive a sole
source contract of 23 $3 million, a
tribally-owned 8(a) firm may receive a (3)
sole source contract for any amount
with no upper (4} limit.

15 Lct me say thatagain A mbally-owncd

(6] 8(ay company with receive a sole

source contract of 7] any amount with |

no upper limit. That's very (s important.
Federal Agencies have an opportunity to
191 simplify the procurement processand
at the same (07 time obtain quality
products and service and help 1o 1y
build our reservation economies.

{121 I'm pleased to report that the USDA
Office 1131 of Small and Disadvantaged
Business Utilization, {14} under the com-
petent leadership of Sharon Harris and
{151 in concert with your Native Amer-
ican desk, Mary 1161 McNeil, and many

otherofficials at the various 17 divisions’

within the Department, have reached
out to {18 the tribal 8(a) firms and have
begunan initiative |19) that we hope will
become a model for every other (20
federal Agency.

1217 Specifically, the 8(a) - the USDA
federal 22| office is planning a con-
ference this spring to bring
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(11 together the tribally-owned 8(a) bus-
inesses with the |2j procuring offices in
different Agencies at USDA, At (3] this
conference the tribes will ask ~ will get
to 1a} explain their unique legal statusand
how that (5] unique status can provide
mutually beneficial (6] opportunities for
firms and the United States (77 gov-
ernment.

181 The firms will also at an Indian

Business 191 Fair be allowed, as a part of -

that conference, be 101 allowed to dis-
play their capabilities to Department 11
officials. )

1121 What makes this even more exciting
is [13] that, in preparation for this con-
ference, the SDBU 14 office has put
together several small group meetings
{1s1to bring together tribal 8(a) firms and
Agency (16 procurement officials as
pilots for the larger 1171 conference.
These initial meetings have been (18
extremely productive and positive.

1191 As a result, we believe that there will
be oy a blossoming of business re-
lationships between the 121y tribal firms
and the Department. So while in some
{221 areas the Department needs to catch
up with the rest
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(1 of the government, here through
these unique (2) relationships that you're
dcvcloping with the Indian (3] com-
munity, you are leading the rest of the (4}
government Agencies.

(5] And I'would like to Lomplement your
(6! Department for this initiative and ask
that you, Mr. (71 Secretary, to please
endorse this effort through a |8} written
communication to your Department
officials. (9 And if your scheclule permits
we would like you to be [101the key note
speaker at the conference. Are you [11]

willing to do that?
(12) SECRETARY GLlCKMAN When s
this 13} conference?

114) MR. TAYLOR: I'm: not sure it’s been

i1s1 scheduled.butthat’s-but if possible-

116 SECRETARY GLICKMAN:
Absolutely.

(71 (Laughter)

(18; MR. TAYLOR: And
would (19 also like to have you sign a
very short memorandum (20} to your staff
thatsimply says,and I'wrote thisout 2112

in that wein, 1.

few minutesago,to the Cherokee Nation -
and the (22) tribes and all tribes in the

Alaska Native
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|1|(,0rp0mtxon inthe SBA 8(a) program,l
agree to (2] support the Department of

Agriculture’s 8(a) Tribal (3) Contracting

Initiative being launched by your Small -

(4] Business Director, Sharon Harris.

“(s1 Are you willing to sign that toduy?

(sl SECRETARY GLICKMAN: Well,letme -
take a (71look atit. Youknow,again, this is

a Listening 181 Session, but certainly
endorse what you've just 19 said.

10) MR. TAYLOR: You will endorse it? He -

has (11} endorsed it.

(121 (Laughter.)

(13 MR.TAYLOR: Don’t nod your head
like this (14) to say yes, I endorse it

115; SECRETARY GLICKMAN: Do you

know Mr. (16; Myart? Youand he could be -

in the same law firm.
n7 (Laughter.)

(18] MR. TAYLOR: Well,ifit'sall right with
191 you,Mr.Secretary, 'l pass thisalong.l |
would (20] appreciate your reviewing it

and supporting our (21} progran.
122y Thank you very much,

1} (Applause.)
{z1 MR. JOHNSON: Thanks, Bruce.
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131 His time ran out before the Secretary

said 4] yes, right? Well, we'll work on it.

1s; All right. David Harris,and after David, -

(61 Shelley Davis.

71 MR. HARRIS: Mr. Secretary, members
of the 8} Action Team, good afternoon.

One of the nice things (91 about speaking

the latter part of the day, is that (10) most

of the people have made most of the

points for (11} you.
1121 The Land Loss Prevention Projectisa

14, 131 actually a 15-year-old nonprofit
law firm that has 114) provided free legal

assistance to farmers facing [15) fore-
closure or otherwise the last of their.

fand. We 16 focus or work in North
Carolina but we provide (177 trdining,

technical assistance to farmers and 18|
lawyers throughout the entire country. -
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ito] Half our clients are people of color.
And 201 most of those persons have been
victims of {21 discrimination- by one
Agency or another of the 2z
States Department of Agriculture,
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111 hold up to you a report. Actually it's
121 hearing procccdings and a report. It
looks smalil, {3} but actually the print is
extremely small and you 4) need a
magnifying glass to read.

1s] These are from the proceedings
during the 61 1990 hearing of a sub-
committee of the House 71 Government
Operations Committee. This report
found, 181 and I'm paraphrasing but I'm
notvery faroff,that 191 the Farmers Home
Administration had been a catalyst, 1o
and the word catalyst was used, in the
decline in (113 the number of minority
farmers throughout this [12] country.

131 This report is one of dozens of
reports (14] that have been written over
the years, Mr.[15) Secretary, documenting
unequal treatment with 116) respect to

various services provided by the 7y

Deparument of Agriculture to people of
color, 18; farmers who are people of
calor, and also women 19 farmers.
There’s also been documentation -

(20) SECRETARY GLICKMAN: What year
was that 21} report?

122) MR. HARRIS: 1990. The hearing was
July
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i of 1990 and the report was issued
November 20th, 123 1990,

131 Might add, too, I have a written
statement 4] for today and I'll be sub-
mitting some supplemental {5) doc-
uments as well. And the citation to this is
in o} there, and if you like I can get the
information 171 immediately to your legal
assistant.

8/ 1 make that point, Mr. Secretary,
because 9 it's important to note (wo
things. You've had, (10 what, twelve
Listening Sessions throughout the
country,about twelve? And during those
sessions 1127 you've heard from some
very unhappy people, some 13} very
angry people.

f1ap It's imporant to note that those

people pisjyou've heard fromrepresenta
fraction,a small 16! fraction of 2 number
of very unhappy folks who are 117 out
there, because their tax dollars have not
been 18y used in a way to provide the
services that they need J19) to be effect-
ive, competitive farmers in this 120) nat-
ion. - :

12y ltisalso important to note that, given
221 the number of reports and the
number of documents
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{11 that have been filed by my office,

| United

Federation of 2] Southern Cooperatives,
the Rural Coalition. the (3} Farmers Rural
Action Group, and many, many other {4
organizations and attorneys over the
pastdecacles. s given those documents -
when you put them all 16 togethier it will
take up this whole building,

171 Given those documents, it is import-
ant ) that this committee, this Action
Tcam, come up with 199 recom-
mendations that are, this time, serious,
f10) comprehensive, and attacks the pro-
blem in a way that 111 addresses the
problem in 50 years.

(1211see I have about 45 seconds left.1 113
will address one of those. You have an
Office of 4 Supervised Enforcement,
and I'm very much aware of fis; the
problem related to its making findings
with (16] respect to discrimination, and
the Department turn p7 around and

. saying but we can't do anything.

nsy 1 filed 2 memo with the Office of
General f19] Counsel in late '93 related to
this. And the 20] Artorney General filed
an opinion in early '94 121 stating but, oh,
you can't do anything.

1221 So one recommendation I would
emphasize
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{11 today in addition to the others that
you've heard 21today isthat the Office of
Civil Rights Enforcement (3] must be
given the authority to enter effective 14
remedies to people who have been
victims of (5] discrimination. Also, it must
be elevated fromthe o) level thatitistoa
higherlevel within your 7) office, so that
it would have more authority, more 18|
status, more power to take stcps nece-
ssary.

(91 Also the regulations, the o anti-
discrimination regulations within the
Code of 1113 Federal Regulations, are a
disaster. They need 1o 1121 be rewritten.

113) One final pointand I will shutup.And
I {14} might add -

151 SECRETARY GLICKMAN:
Regulations in what (1¢] area did you say
were disaster?

117) MR. MYART: All the antidis-
crimination (18] regulations, throughout
Title VII, the Code of (19) Federal Re-
gulations. They're a disaster, They need
120} to be updated ata minimum.and thcv
are not [21) comprehensive.

221 One more point. Many banks havc
adopted
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11)the idea of testers,sending peopleinto
local 21 offices to determine if the
discrimination is 13} happening. I would
suggestthatyou consxdcrthns 41 sending

testers, maybe working with the 5

community-based organizations to send
testers to (6] some of these offices.

. 111} (Applause.)

. " i
71 And, Mr. Secretary, if you find th:‘lt 81
people in locat offices are committing 19
cdiscriminatory acts or practices, they

need to be p fired.

1121 MR, JOHNSON: Thank you, Bruce.

(13 Shelley Davis, folowed by Lorrette
(141 Picciano. Shelley.

115) MS. DAVIS: Good afternoon, MrSec-
retary, [16] Mr. ‘Rominger, and chstm—
guished panelists. My name 1171 is thllcy
Davis.I'mthe Co-directorofthe Farrh 118}
Workers justice Fund, We provide ad-
vocacy and legal (19 assistance to migr-
ant and seasonal farm workcrs 120
around the country. ]

121 2.5 million men, women and children
221 harvest the fruits and vcgctablcs?that
help make our |
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111 country healthy. Despite ‘their vital
role in the 121 agricultural economy; the
USDA has not viewed them (3) as one of
its customers. And it is for that reason 1]
that I'm here today to seek a change.

5 Farm workers are primarily people of
6 color. 70 percent or more are !Hxs—
panic. Others are 7] African Amcncan
Asian, and Native American. (8 leey re
largely poor, earning an average of
$6,500 a o) year, so that even when both
parentswork they can’t jiojkeepa family
of four above the poverty line.
{111 Most of them are foreign-born 1and
speak (12} little English, but theyare legal
permanent {13) residents and citizens in
the vast majority. Yet 114} they are pol—
itically powerless.
115) This Department has systcnuncally
aligned 1161 itself with the mtcrc:Sts of
those who own large 1171 a;,nbusmcss
enterprises, to the great detriment of {18}
farm workers. Let me give you a fcw
examples.

119 First, in the area of pesticides, tens of
120) thousands of farm workers are pois-
oned with 21 pcstiddcs every year.
Pesticide poisoning can |22/ cause any
thing from the flu and mshcs and cyc
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{17 irritation to kidney damage, neu-
rological problems, (21 birth dcfécrs.
cancer and death.

i The EPA, over a ten-year DCI‘IO(J
dcvclopcd 14} worker protection stan-
dards just to provide somie (5] minimal
safety training and basic worker safety (o)
practices with regard to pesticides. After
hundreds 71 of comments by all 'the
groups thatare affected, it js) went to'the
USDA as part of the statutory 19; ¢on-
sultative process. USDA opposed every
single one 0] of those provisions.

{11y Let me just give you one example.
One of (121 the basic requirements was
training, because unless 113 workers
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know the hazards they face they really
can't (1) protect themselves. Under
(OSHA standards, all other 15) workers in

other industries who are exposed to

toxic ne; chemicals must be trained
before they are exposed tw 17 the
chemical.

1s; EPA proposed a standard which -

would give 1197 agribusiness 60 days
before they had t provide the 120
worker training, 60-day grace period.
USDA opposcd [21] even that modest
provision,saying it was too costly (22jand
burdensome.
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t Tlmt kind of attitude reflects a total 12
disregard for the safety of the workers.
Letme j31give youa second example also
in the pesticide (4] area. ,

51 Under the 1990 Farm Bill, Congress (6]
cntrustcd USDA with the responsibility
of issuing [7 regulations to require users
of restricted-use 8y pesticides, which are
the most highly toxic (91 chemicals, to
keep records of what they apply and 10)
provide that information to medical
providersin (11 case of emergency. Took
fourandahalf yearsfor (12)USDAto issue
those regulations. But it still 13) hasn't
implemented them.

{14} As recently as two months ago,I was
at a 15 meeting of the EPA Food Quality
Protection Act lis] Advisory Committee,
where USDA officials flatly said 117) that
they are not looking at these records.
And in 118; fact they said not one single
user of restricted-use 119 pesticides has
ever been fined in the seven years of (20)
this program. .
1211 Thisis very basic,vital information. At
221 a'time where we're trying to move
towards a
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! rc:duction in use and safer products,”

accurate (21 information is critical and
USDA Ims s:mply dropped 13) the ball.

14} Third example, currently before the
Office (51 0f Management and Budgetare
proposccl regulations by (61 Department
ofLaborto define whois thc employer(7;
for purposes of the minimum wage
requirement and the 8 basic work
protections of the Migrant and Seasonal
191 Agricultural Worker Protection Act.
This is noj important when large en-
terprises use crew leaders to {11 provide
the workers.

1121 These regulations merely interpret
113 existing law. UUSDA has systematically
opposed the 14y Department of Labor's
regulations and it instead (15} advocated
basically 4 wish list of large 116 agrib-
usiness about what they would like to
have the 17 law say.

118) Thatkind of attitude will deprive tens
of 191 thousands of farm workers of the
basic protections (207 of the minimum

wage and the most basic labor |21
protections they need.

1221 USDA has neverprovided farm work-
ers a
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(1} voice, and so we have a single
recommendation. What [2) we ask is that
USDA create an Office of Farm Worker (3
Affairs, which would reach out to farm
workers and (4] their organizations.

15} (Applause.)

6} MS. DAVIS: It would provide an
opportunity for farm workers to have
their concerns (81 heard within the
Department so that it could j9; influence
the Department’s policiesand it'sadvice
110} to other federal Agencies.

{111 I'just have to say one final word. And
{12} that is that there is currently a
Coordinatorof 131 Labor Affairs. And that
individual has |14 systematically overthe
years never once taken a pro 15 farm
worker position on any question.

(16] This is simply inadequate. We have to
be 17) heard and the time is now.

(18 Thank you very much.

(191 (Applause.)

1201 MR, JOHNSON: Thank you, Shelley.

1211 Lorrette? And Dr.Susan Tomkins after
122) Lorrette,
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i1} MS. PICCIANO: I am Lorrette Picciano
2j the Rural Coalition. And I speak
today on behalf of 13; our chairperson,
Carlos Fuentes, who also leads a (4) farm
worker organization in El Paso, Texas,
and our (5] more than 90 community-
based members who live in the 6
poorest communities in this nation.
71Mr.Secretary,the questionbefore usis
today is have minority farmersand other

191 constituents of this Department suf-

fered an adverse [0y impact or disparate
treatment based on the manner in iy
which resources are allocated and ser-
vicesdelivered (12 by the Department? If
so, what response is (13] necessary and
sufficient?

141 We suggest that they have suffered
major (15) impacts and there is much that
can be done that has 16} not been done.
We do know that even if ail of the 17
current complaints are resolved, the

system exists 18] such that more will be

generated.

119) The many years of experience of our
member (201 groups show that violations
of civil and human 211 rights by the
Department are serious, blatant, 22y rout-
ine, systematic and widespread prac-
tices which
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{11 continue today. ’
12/ The cumulated losses include the

almost (3} total eviction of the African-

American community (4 from the land
which sent their children to college, 15

built the black middie class and the

feadersof the ¢ civil rights movement. It

caused the collapse of 7) agriculture as
an ¢cconomic foundation for minority (8] -
and Indian communities,and setin place -

a system of (9} involuntary servitude that,

not only precludes the 10y largest work
force in agriculture, the 4.5 million (1)
farm workers with theirvarying accoun-

ts, from ever (12| participating in the
systeml was producers, and also 3 -

without the tools to change the con-
ditions that {14] cause them'to have an
average life span of 48 years, (1sf an
average income rate far below the pove-
rty line, 161and face indignities every day
to their humanity.

{171 We have a body of civil rights and .

other 18} applicable laws pertinent to
the investigation, and (91 the Depar-

tment must be measured by those. Asmy

120} colleague mentioned, we will send

federal (211 investigators when Texaco -

violates these j22) principles. We are a
government that will
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(11 investigate church burnings, but not |

thc practice of {21 its own employees.

31 We've heard over and over that the 14y
minority furms are failing at substantially
higher {5
smaller in size and |6 their operators are

rates because the farmers are

less skilled and educated. We (71 remind |

you,as my collieague Greg Smitman told
us, 18] that it was the Indian farmers who
were the first (97 researchers and deve-
lopers of plant varieties.

(10] It was the African people who were

brought 11 to this continent were .
brought here not because they 11z were -

less capable, but precisely because they
knew [13jagriculture. Without theirlabor
and their (14 knowledge, the agriculture
system and trade which 11s; built this
nation and the foundation of its eco-
nomy (16} would not have been possibie.
(171 And without the farm workers today,
the nsj fresh food that fills our table

would not be 191 possible. Harvesting

sugar cane or raisins or |20 filling ten-
gallon buckets of chilli, ten-gallon 21
bucketsof chilliinan hourin 104 degree
heat, |22} requires great skills.
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Thcsc are expert producerswho have
4 deep 21 connection to the land and

desireto work it. They ifaceda drought

of justice, a flood of iniquity and |4 an
erosion of decency.

151 1f it’struly yourintent to resolve and (o}

reverse the wrongs and provide the |

services, your 7) direct leadership and a

new team of leaders and a 8| new system

of civil rights principles, guidelines (9
and goals and monitoring are necessary.
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So is a nu widely expanded approach
and proactive approach to 1] outreach,
and a creation of new programs and (12}
resources needed to replant minority
peopleand (13 their communitics on the
land and restore (141 agriculture,

1t A first step is acknowledging the
problems ns) which do exist. With re-
gard to the County Committee (17] Sys-
tem of 8,300 members on County Com-
mittees in the (18) nation, 20 are African
American, 33 are Native (19| Amcncan
and 55 are Latino.

j20) Our member groups worked on a
projectwith 21 FarmServices Agencyto
try and increase minority (22 partic-
ipation this past fall. But we continually
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1) have to try and work with the
committees and use our (2 credibility to
convince them that this will be a 13
worthwhile process. You've given DJ.
Miller & (4} Associates two years to help
complete the s)investigation needed for
a GAO report.

16} Most minority farmers we find were [7)
- completely unaware of the full power
that the i8] committees hadand the range
of responsibilities 191 mandated to them.
There’s no guidelines on how (10 these
committees should work.

(111 And as our colleagues have also
indicated, 1121 people are routinely told
when they go and ask for 113) an applic-
ation, the applications are not yet {14]
available. When they come back three
weeks later, (1s) they're told the resour-
‘cesare already committed. (1) We would
suggest that insider trading laws may be
117 applicable in this situation.
18 We also think if elections are con-
ducted, 191 they should reflect the spirit
ofthe Voting Rights (201 Act. If any county
in the United States reported 21 that
they had disqualified 25 percent of the
221 hallots, there would be an inves-
tigation. We're
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111 finding those as regular, routine prac-
tices in the 121 counties where we
worked all over the south and the (3
west. )

14 Mr. Secretary, you noted you'd like all
15§ LUSDA clients to be treated like mem-
bers of your 16 family. The constant
denial of most basic (71 information
affects this dignity.

i8) Nor.Mr.Secretary, would we wantour
1ot mothers or children to be consigned
to laboring in noy the fields full of
pesticidesand hazards without (11 water
or sanitary facilities. The Department
has 1121 not yet devised a way to ¢om-
municate directly with 13 this work
force.

i14; How would you respond to the
entreaty we {15} received this past June

from two workers if thcy li6] were
members of your family? Thése. are two
farm n17) workers in El Paso.

118) We are writing to ask for your help.
We 9] were working inthe fieldsand the
owner did not 20) have bottled water for

us as part of the law. So we (21 had to

drink fromthe ditch. We know this water
has 221 many pesticides. There was
nothing else. We drank
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(1) it. The next day we were sick. Because
we missed a (2 day of work, we were
ﬁrﬁd

3] Attention to these matters rclatcd to
farm (a1 workers is essential and we in
community-based (5} organizations who
represent these groups have (6] offered
to work as your partners to do outreach

171 the Department, to make sure thata
system is set in 8} place such that these
abuses do not occur again.

(91 We'll submit the rest of our comments
in (10} written testimony.

111 (Applause.)

1121 MR. JOHNSON: Thank you, Lorrette,
113) Dr. Susan Tomkins, are you here?

{14 (No response.)

(15] MR. JOHNSON: If not, Shirley Sher-
rod.

{16] UNIDENTIFIED SPEAKER:She had
to leave [17) for a flight.

118 MR. JOHNSON: Okay.

1191 UNIDENTIFIED SPEAKER: 1 can give
five [20] minutes more.

121 MR. JOHNSON: There are a lot of
people (22) here who need five minutes.
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(11 Katherine Ozer? Then after Katherine,
121 Larry Mitchell.

131 MS. OZER: I'm Katherine Ozer.I'm 14
Director of the National Family Farm
Coalition. And st as David Harris men-
tioned, a lot of issues have i) already
been raised and brought up.

{71 And lagree with that and feel that 118
wanted to be here representing the
Family Farm 191 Coalition, of which there
are 37 family farming o) rural advocacy
organizations around the country who
{11} appreciate the effort right now of
listening to (12] various concerns of
holding the regional hearings.

1131 But really feel very, very strongly that
this is an opportunity to respond, to
take some {15)swift action,to putin place
some changesin 16] programs so that we
don’t have 3 situation where a (17) few
years from now there’s a reiteration of
manyof 18 the same concerns that many
of us have been working (191 on and
recognize.
1201 David Harris had that testimony from
that {211 1990 hearing which we all

l
worked very hard to raise (221 some of

_those issucs publicly. There were some

]
Pag? 318

1. lawsuits, there was a massive FOIA
request that was (2 fulfilled that helped

T
set the stage for some other 13} litigation.

1] But even prior to that, in ‘87, as part of

{5} the Agncultura] Credit Act, thcrc' was
finally some (¢ legislation that would
help target somc of the {7) direct farm
owncrship loans, target some of the land
i8] and inventory to help not only: deal
with the (91 problems that existed, hut to
help create some newer {in oppor'
tunities for either new minority farmers,
111 -farmers that wanted to go|into
farming, or sons and 12| daughters who
wanted to stay in farming.

1131 And so many of us have worchl on
these (14) issues for what is nowa decade,

- which is somewhat {1s; hard to believe.

But I think what’s most critical 16l right
now is whatis taken fromthese Listening
1171 Sessions, what actual practices have
been happening 118 gets convcrth into
policy and then really gets n9j iny
plemented in a way thar makes a dif
ference and (z0) helps restore some of
both the sense that the 121 Dcpartmcm
of Agriculture can respond directly to 22
concerns of all customers, whéthcr
Afrlcan American, ‘
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{11 minority, white, smaller farmcré and
people who are (25 struggling Vcry‘vt:ry
hard to stay on their farms 131 and to stay
in their rurdl communities. i
14} Just very briefly, there's one issue that
151 we've raised before that is [very
important to all (o] farmers we feel and
that's the integrity of the (7 Nanonal
AppealsDivision. We feel thatthat' san s
area where there are problems and
people have feit |9; that there's hccn
adverse decisions. {
f10] I’s a way to get some independent
look at (113 the problem, resolve 1ssucs
earlier on, to minimize [12] some of the
future conflicts. And right now there’s
{131 very serious problems withl that
whole review {14] process, with how the
Appeals Division is operating s for all
farmers who are dealing with dxffcrcnt
116) levels of problems.

1171 And that's something that we mxsed
Iast 118) month. We think it’s still an {nssuc
that needs to 9] be responded to.
Because every day that goes by, Pi") the
integrity of the process and the ahmty of
121) hearing officers o feel that Itht:u'
decisions are 1227 being - are hcm;.
respected both l)y the farmer and
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111 by the Department, is vcry..vcry

critical. ‘

121 Lorrette mentioned the whole Jissue
with 3} Lounty Committees. There' sa lot
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of local 14} decision-making and how that
translates all the way (51 up through the
process. We feel very strongly that 6y the
entire implementation of the Farm Bill -
old (7] regulations that have been sitting
in the process 18] need to get finalized
and the implementation for ) those
need to be felt atthe farmer level and at
the (10) office level so that there is in fact
the best n11) possible implementation of
different programs.

(121 1 think that we join with many of the
1131 other people who have spokentoday
to work hard to 114) make sure that there
are changes. If someé ofthose [15] changes
mean a new reorganization thart looks at
how (16) creditissues are delivered, both
at the loan (17) servicing level and at the
accessto creditlevel, (18 that needs to be
really examined.

i19) And whether that means looking at
FSA’s 1200 delivery mode or at RUCD or
the overall Department, j21) that we stand
ready to help be part of the solution (223
so that in fact there are some very
positive changes
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11y and people don't look back at these
grueling two 2] weeks of traveling and
making comments and being a 31 part of
the processasjustanothertime to tatk, 14)
but in fact a time for some action.

(51 So we look forward to working with
you on jo) that. Thank you.

171 (Applause.) .

(8l MR. JOHNSON: Thank you, Kather-
ine.

to) Larry Mitchell, and following Larry
will 10] be Donna Carol.

(11} MR, MITCHELL: Thank you. On beh-
alf of n2; family farmers, ranchers and
rural Americans whoare 1131the National
Farmers Union, it’s my honor this 114
afternoonto be before this distinguished
panel.

115] We commend you, Secretary Glick-
man, for 116y your leadership and in-
itiative in moving to ‘address 17 the
problems we face here by minoritiesand
socially 18} disadvantaged farmers. Re-
presenting some 300,000 pig) agriculture
families, Farmers Union is very [20] con-
cerned when anyone’s civil rights is
threatened.

121y There may be those that would
wonder why (227 Farmers Union would
be here today to discuss this.
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11 We represent farmers, not just white,

not just (21 black, not farmers that just
raise beeforjust (3] raise corn or just raise.

one commodity or another, 141 or not
from just one locality. We represent all is)
farmers in the United States, regardless
of those (6} issues.

(71 We have a long history of leadership in

18) civil rights in an industry which quite
sadly has (91 not been known for its
progressiveness in this (10 area. It began
many decades ago. Aubrey Williams {11
of the Alabama Farmers Union was one
of our early j12 leaders in civil rights.

{133 When ED.R. gave his first inaugural
1t4) address, Williams decided that he
belongedto the 15 New Dealand part of
the team. He went to work for (16} the

Reconstruction Finance Corporation in

the south, 17) where hisskills came tothe
attention of ED.R]s (i8] adviser and
confidant, Harry Hopkins.

[19] Hopkins brought Williams to the staff
of 1201 the Federal Emergency Relief
Administration. Mr, (21 Williams created
the overall plan for the Civil (221 Works
Administration and agitated for a pro-
gram for
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(11 jobs for youth. This resulted in the
creation of 21 the National Youth Ad-
ministration, which Williams 33} was
appointed to head.

41 At the same time, Hopkins kept
Williams |57 involved in the WPA, Wil
liams appointed blacksto i6) his staff and
provoked some animosity in those days
17} in that part of the country, but he
refused to [8) observe the color line.

19} Arriving at a Birmingham luncheon

for (10 NW ~ pardon me, NYA workers,
you found an all white (11] assemblage,
although he had ordered no nz dis-
crimination be shown. The white work-
ers were 13 seated at the luncheon
tables and the black workers 14) were

- standing along the walls.

1151 Williams refused to let the luncheon
(16 proceed until the tables were broug-
ht in for the 117) black workers as well.
Williams declared, I want to 18 say as a
Southernerthatlcovenant thatthe black
{19/ man shall have his share of a better
life.
201 That covenant made so many dec-
ades ago by (211 Farmers’ Union remains
partof ourpolicy today.As (2zirecently as
in our-94th anniversary convention in
Page 324
(1} Cincinnati, Ohio, last year, we dec-
lared although (21 much has beenaccom-
plishedinsheerfreedomand ;3 equality,
opportunity for all citizens regardless of
14} color, sex, or national origin, much
remains to be 5] done.
161 We support efforts to provide equality
of (7 rights for all in every aspects of life.
These (g rights shall not be denied or
abridged by the United 91 States or by
any State within,
(10] NSU stands ready to work with you,
(11} Secretary Glickman, stands ready to
work with other {12) organizations in
correcting the problems with the (13
delivery system.

{14] Failure to do so will mean the demise
of {15) the very system that we're talking
about here 1) today, That affects all
farmers and ranchers. ‘ '
117} But before concluding my remarks, 1|
need n18; to make a couple of specifics. |
One is not all [19) minority farmers are
disadvantaged.But more (20 importantly,
notall socially disadvantaged farmers (21
are minorities. .
122 We should not allow ourselves to fall
into
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{1} yet another travesterial typing of any
kind. These 21 programs need to be
available and equally (3] administered to
all.
141 Secondly, there are those, and I will 5
admit that problems exist at the elected
County t6] Commiittee level and they are
not blameless, but {7} there are those that -
would lay the blame of some of 8 these
major credit problems at the feet of the
o) farmer-elected committee system.
{101 We need to remind ourselves that the

ujfarmer-elected committee system did

not get thisqizjjurisdiction untilabout 15
months ago. And that 1133 the problems
originated under the old structure of (14 -
the county-appointed system under the
old Farmers |15 Home Administration.
1o} I see that my time has run out. 1 17
appreciate your hearing us today and
look forward to (18] working with you to
correct many of these problems,

1191 (Applause.)

1201 MR. JOHNSON: Thank you. Donna
Carroll,

1211 (No response.)

{221 MR. JOHNSON: Vernon
And after

Hamilton.
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111 Vernon, Reverend Macio Hill on my
list.

{21 MR. HAMILTON: Mr. Secretary, mem-
bers of 3 the panel, I'm somewhat
embarrassed to stand here (4] right now
after listening to all the hardships that |5
the farmers have gone through because |
haven’t 1o traveled that path with them.
171 I'm a retired Civil Service employee
with (8] 32 years of service, my last 18
years with the 91 Postal Service. Which
they had early retirement (10} back in
1992, As part of that package of ny
retirement, they gave me a half a year’s
salary, 2y which is what I started my
business with. :
1131 I started to go home earlier, but I feel
114} as though what L have to say.l have 1o
say anyway.

(15t SECRETARY GLICKMAN: We  can’t
hear you. 1161 Can you get closer to that
microphone?

(171 MR, HAMILTON: I said - okay. I said 1
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[18] started to go home carlier. However,
I came here 1o 191 say something so |
might as well stay and say it j20; anyway.
My home is not being threatened tobe a
211 loss or my land is not going to be
“taken.

{221 I'mina new field called aquaculture
and

Page 327
111 I find it's very exciting, profitable, and
there’s 121 plenty of room for expansion.
In fact. 1 dnd my own (3} marketing and I
found that I could sell more fish 31 than 1
can raise at the present time, ’
151 There's~ forany of those bere whoare
(6 interestect in aquacuiture, there is
churches - {71 churches that have fun-
draisers that they are crying 18; to buy
~ fish.They have feeding programs for the
191 hungry. They're wanting fish. I have
upscale noj restaurants that would like to
have their fish (11 delivered live, as 1 do,
because you can’t get iz anything
fresher. There’s a market for it.
1131 have formed -Iamin the process of
1 forming a partnership with the Salem
County (151 vo-technical - vocational and
technicalschools 1o where the students
that are studying the 171 environments
and also aquaculture will actually come
18] to my land and work and that’s a
future pool for 19) me,

1201 The reason why I came here today is
that I (217 have had problems with your
Depuartment.Notasto (221 the extreme as
by speakers here today, but I found
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111 sone inconsistencies. Where it's true
aquaculture (21 is a4 pew field o the
Department of Agriculture, I'm 3) not
asking for technical guidance or assist-
ange.

a1 Al require isa quality water supply. s
I have the land. All I'm asking your
Department is (o} to give me the draw-
ings. I'll find the funds to ger {7 it done. |
have no problem with thart.

i1 The problems that I have is your so-
called iy experts, they are 100 busy to
help me. And those o) that are available
to help me are - doesn’t have (111 enough
. knowledge 10 help me. So the net result
is 1121 the same. There’s nothing accom-
plished.

113 Without going on further, I've been
mostly (141 moved by the gentlemen here
today.I'll end my (1syremarks. Thank you.

e (Applause.)

117 MR. JOHNSON: Thank
verend Hill.

118} SECRETARY GLICKMAN: I'm trying
to figure oyout, if I mightask you first of
all, what part of j201 this Department
were you working with and is there (219
something specific that you would want
us to try to 1221 follow up on? :

you. Re-

- being (3

~and
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11 MR. HAMILTON: Yes. In fact, I'll bring
{21 that to your attention now. This is
recorded?

14] SECRETARY GLICKMAN: Yes:

is1 MR. HAM|LTON May [ have one of
your (6] cards so I can contact you
anyumc:?

71 SECRETARY GLICKMAN:Yes,
can contact 8} me anytime.

91 MR. HAMILTON: The reason why [.

said that, [1o] last December the 23rd,an
expert was supposed to (1] come out to
my house to do a site survey. The 112
appointment time was 2:00 o'clock in
the afternoon.

131 At 1:00 o'clock, I received a call
stating (141 that they would not be there.
No reappointment. I (15 got a re-
appointment for tomorrow after [ called
6] said I wanted to come here.
That’s why.

7} SECRETARY GLICKMAN: Who  in
the Department 118} were you talking to?
What agency?

1951 MR. HAMILTON: Ali right. I'll give you
(20} an example.Your Extension Service, I
had your 21; Extension Service, Cape
May County Courthouse. 1 221 had talked
to the USDA service, their Soil
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{11 Conservation Service in Cumberland
County. I've 2) talked to Gloucester
County.I've talked to several ;3] counties.
14) True, okay,I'm a minority. 'mthe only
(51 one in this field in South Jersey, white
orblack.i61S0 whatl keep running into is
they’re telling me 71 they don't know
that much about aquaculture. That's s
my point. Alllwantthemtodoisdesigna
water (9} supply for me. That’s all.

o] MR. REED: | will follow up with you
{11} personally after the meeting,

{121 MR. HAMILTON:I certainly appreci-
ate it. 113} [ would appreciate getting your
card.

114] (Applause.)

1151 MR. JOHNSON: We will follow up.
Reverend pioj Hilland then Early Monroe.

n7i REVEREND HILL: Secretary,
members of the 18] panel. It isa pleasure
to have this opportunity to (19] address
you. 1 stand to represent Mr. Lipscomb
and 20) Mr. Randall.

(21] These are two gentlemen that [ have
known [221 fora numbcrofycarsand they
are farmcrs They
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(1} are black farmers. Mr. Lipscomb, will
you stand? 12y Mr. Randall, will you stand?

{31 (Mr. Lipscomb and Mr.Randali stood.)
14 REVEREND HILL: Thank you very
much, -

(5] We are not going to say very much

you,

because oy manyofthe things that weare
concerned about ‘has (7 already been
said and we don’t think that we need to
(8] repeat these things over and over
again, |

191 We do want to work with you. Wc do
want (10 to be puton the list that we will
be contacted of iy everything | that
might go on and that will go to the iy
other black farmers. |

1131 We know that there is only so much
money (141 that is going to be restordtion
in terms of funds 1s) and we w0u]d like
to be considered for that.

1161 I would like to say this in closmg 17
There’sa story in the Bible and the story
has to do ns with Nehemiah. |And
Nehemiah was a man who found out 119}
that his people were being mistreated.
And when he (200 found this out, he
gricved for about four months.

(211 And after grieving for about |four
months,z21the king, Aga Xerxes, nouccd
that he was in pain. !
Pagé 332
(11 And Aga Xerxes gave him pcmuss:on
to go to 12} Jerusalem to build that wall.
131 We have been talking about building.
We (41 would like to be a part of[that
group that is going 51 to be building the
wall, not just a bridge, but (6] building a
wall that our children in days to comc {71
can go and look at whar has been (Iom:

{8} Miller Williams said in his pocm 191
"Yesterday and the Day Before 'Yes-
terday,” and let jo} me read justa portion
of it to you. He said:

(1] "We have memorized America,” and
so we (12) have.He said, "How it was born
and who we have (13 beenand whc:"*c In
ceremonies and silence, we say (14 the
words, telling the stories and singing the
old 115 songs. We like the places thcy
take us, mostly we 116} do.”

1171 And he goes on to say in thc fast
portion (18] of his poem, and here|he’s
talking to young people 119y andl he'says
this, "All this is, all in the hands of 20
children, eyes already set on land we
never can (21) visit. It isn’t there yct{ but
looking through (221 their eyes, we see or
we can see what our long gift
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11l can then may come to be. Ifwc can
truly remember, 2 they will not forgct

131 We're asking that you not forgcr the
black 4; farmer. i

15] (Applause.y

ist MR. JOHNSON: Thank you, Reverend
Hill. 71 Early Monroe. And after Early,
Carol Ann Gregg, i

181 Early Monroe?
91 (No response.) .
10} MR. JOHNSON: Carol Ann. *
1111 MS. GREGG: Honorable

i

{
Secretary
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Glickman, j12; honorable Mr. Rominger,
Chairman Johnson, and the 131 Civil
Rights Action Team. Thank you for
inviting me (14 to share my views and
those of Americdn Agri-Women [15)
members with you.
e My name is Carol Ann Gregg, a farm
woman (177 and agriculture advocate
from Grove City, 118} Pennsylvania. My
husband and T own a family farm in iy
partnership with my brother-in-law and
his wife. It 1201 was a dairy operation for
nearly 50 yearsand (21 currently isa hay
and grain operation.
122) Today 1 am representing American
Page 334

11} Agri-Women and currently amserving
asthe |21 organization’s vice president for
vitalissues. (33 American Agri-Womenisa
coalition of over 50 4 agriculture or-
ganizations representing about 50,000

si farny ranch, and agribusiness women,
to1 As the public looks at the U.S. Dep-
artment 7] of Agriculture, we expect
nothing less than 8 nondiscrimination
in your dealings with your (9] customers,
the American farmers.Butto understand
noithe problems, we need to think about
what (11 discrimination is.

1z According to Webster's Eighth Col-
legiate 113 Dictionary, one of the def
initions of discriminate (14 is to make a
difference in treatment or favoron a [1s)
basis other than individual merit,

tojAs lalked with a numberof members
ir7racross the Nation, Ifound noone who
had personally 18] experienced  dis-
crimination or harassment in their (19)
dealings with USDA staff or officials.
1200 Many of these women are farm
operators, 21 farm wives, family farm
corporite officers who have (221 regular
~dealings with the local Farm Service
Ageney
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111 or the Natural Resource and Con-
servition Services (21 personnel with no
apparent problems.”
(31 Because some of these women serve
in 1) leadership positions in agriculture,
we have had (s) interaction with many
people here in Washington. 16| They ail
spoke with very high regard of the
people mrat USDA who serve American
agriculture,
s In u recent press story, Secretary (94
Glicknuin called for the removal of
discrimination (10j from the Department.
You should be praised for (1) taking the
initiative 1o correct problems that have
(121 heen brought to your attention.

113 Though there have been some un-
fortunate {14) instances in some locations
around the country, that 151 does not
indicare that sexual or racial jie) dis-
crimination is common throughout the
Department.

(171 People who work at the local and
county (18} offices in USDA usually are
people who live in these (191 cony
munities, The County Commitiees are
made up of [20) farmers elected by their
pccrs within the local 21 areas.

221 The attitudes that are common in an
arca
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1} will probably prevail within the local
USDA 21 offices. That does not condone
or excuse 13| discriminatory behavior. It
only points out how (41 difficult it may be
to correct completely.

15} The role of women in agriculture is o]
changing.More and more womenactive-
ly participate (71 in the farm operations
rather than only provide (8] support for
their husband’s endeavors.

91 Farm realtorsand bankers have begun
to (107 look at farm women as contrib-
utors to the management {11 of farm
operations, whether they are sole 2
proprietors, partners, Or Spouses.
Employees and (13) the staff of USDA
need to make these attitude (14} changes
as well, if they have not already done so.

(151 Many young women graduating from

our [10] agriculture colleges and uni-
versities seck farm (17) management jobs
with the goal of owning and pis) oper-
ating their own farms. Many farm daug-
hters as (19} well as sons are returning to
farm - family farms (20) to eventually take
over the operations when their (21
parents retire, '

122} In the not too distant: past, many
women
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M became owner/operators only bec-
ause they had become (21 widowed. To
change attitudes is a very personal 13
thing. It is not something that can be
legislated, 4) but it is something that can
be learned.
{5} Every effort should be made to
provide the |6 training necessary for
USDA officials and staff. (7; Your cus-
tomers deserve to be served fairly wi-
thout (81 regard to gender or racial
differences.
151 Having a goal to end discrimination by
fro] anyone in the US. Department of
Agriculture is (11] noble. Our real goal as
Americans should be to make 12) dis-
crimination 4 nonissue.
13 During this week of Martin Luther
King’s 14; birthday, we are again re-
minded of the contributions ns| of all
peoples to making this a great country.
How (161 much better it will be when we
are judged on our 7y merits and not by
the colorof ourskinorour 18 genderor
our religion or by any other (19) char-
acreristic which divides us as Amer-
icans.

201 Thank you.

21 (Applausc.)

(22} MR JOHNSON: Thank you,
Ann. Donna

Carol
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11 Duncan. And after Donna, Luke Chap-
ch
121 (No responsé.)
3 MR. JOHNSON: Donna is
How (s} about Luke?
151 (No response.)
(6] MR. JOHNSON: Berty Miles.
(71 (No response.)
181 MR. JOHNSON: Eddic Wise. I was just
191 going to say we all hadl to shortenup or
we wouldn't (o] make it, but this helps.
Eddie Wise.

{11 f any of you have written comments,
too, (121 that you would like to make,

not here.

please make sure that i3 yougetthemin |

outside on your way out.

(141 But Eddie,and after Eddie, Dr.Samuel .

1151 Donald. Go ahcac_l.

nel MR. WISE: Mr. Secretary, ladies and

1171 gentlemen, my name is Eddie Wise,
and my wife, (18) Dorothy, and I are

presently farming on the Eastern (o

Shore of Maryland in Somerset County.
1201 In 1991, we visited the Farm Service
j211 Agency office in North Carolina
looking for a farm (22
day we were shown a flier that
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(1] they had a minority farm that was set
aside for (2] minorities only.

130 We went out and looked at this farm

and (4] came back to the Farm Service
Agency office and 15 requested an
application to apply for a farm.

{o; From 1991 through 1993, we tried to
get 73 applications not only approved in
North Carolina, 8] but we came here to
Washington. We went to {91 Maryland.
And a lot of the Farm Service agent's 14

“offices didn't know what we were

talking about when (1] we were talking
about an application package.

{121 Anyway, we made it through '93. We
didn’t 131 give up. The laws were chan-

i to purchase. That

ged. A lot of things 114 went around the

circle.

11s; Finally, in January of 1994, we got a
r1ejchance to submit our first application
package. 30 (171 days later, we received a
fetter from the Farm (18) Service agent’s
office saying thatourapplication 119 was
disapproved because of bad credit. So
we filed 1200 2 complaint with the Nat-
ional Appeal Board.

1211 And when we went to the National
Appeal 122) Board, they overturned the
decision and said
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{11 continue the application phase.
21 Shortly after that, we started the (3
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application phase again and we were
placed in 14; Category 3. But when the
law changed, all of the 51 minority
farmers were taken our from under

minority (6] status and were put in five

different categories.

(71 Category 1 and 2 were socially s
disadvantaged,beginning family farmers
needing FHA 9 assistance. Three, 4, and
5 applied to everyone (10 else. So my
wife is a beginning family farmer, so 1114
am I, and we needed FHA assistance.
112) So when we complained, he told us
he 131 already had somebody in- Categ-
ory 1,so we couldn’t 14) be in Category
1.Again we filed a complaint with 11s1the
National Appeal Board.His decision was
116) overturned. So now we were back
into the 1171 application phase of it.

118} SECRETARY GLICKMAN: What year
is this? 119; When are you talking about?
1200 MR. WISE: Okay. The appeals started
in 1211 1994, And each time he would
change something, we 221 would go
back to the National Appeal Board agam
and
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111 they would overturn his decision and
then he would (2] drag out the process
again,

(31 So finally,afterthis - when we wentto
{4] the Appeal Board the second time, we
complained that |5} we were not being
assisted. He had refused from day 161 one
to help us do the application package.
And this {71 is where part of the problem
was coming.

181 S0 while we were at the Appeal Board
to1 complaining, he stated that since I'was
a retired [10] master sergeant and my wife
did complicated grants (11} at Howard
University, we didn’t need any (121 as-
sistance.But, youknow,ourqualification
did 113} not qualify us to interpret the
regulations.

(14} And we also found out that he was
supposed [15] to assist us, but to the
present day, we have not pe) received
any assistance from him, So anyway,after
171 the Appeal Board, we had five
applicants, six (18] applicanis counting
us, that had applied for the j19) farm, so
they pulled the names out of the hat.
(201 We received - our name was the first
one (21 pulled out of the hat. We were
given 30 days to do (221 another applic-
- ation packet, five-year plan, and have
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(1 it inte the office. We completed this,
gotthe ;21application into the office by 9
January 1995,

131 From '95 January of '95 unkil June [4jof
‘95, the packet wasn’t e¢ven observed.
When we (51 complained to the State,
they said that the (o) Extension Service
agent’s wife was sick and he {7 didn’t

have the time.

181 Following that complaint, in Sep-
tember we 9) were notified that we had
two choices. We could o) come up with
§135.000 cash to buy the farm or we 1]
could lease the farm with the option to
purchase in 12 three years. So naturally,
we didn’t have the 113} money, so we
leased the farm with the option of (14
purchasing it in three years.

1151 Now, mind you, all this time we had
not [16] had a loan packet submitted. We
wrote our {177 Congressman. This ex-

‘tension agent sent our {18] Congressman

a letter in October of 95 that said he 119
had submitted ourloan packet.In June of
1996, we j20; called the State office and
they hadn’t heard of 217 us. No loan
packet had been submitted.

{22} We're constantly talking to the ex-
tension
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i agent and he’s telling us thatin 19-as
of (21 January 1996, .there was only
$300,000 in the State 131 and the money
was already used. Following our (4
contact with the State office in June,
they (si contacted him.

161 Our loan packet was submitted ona (71
Monday. We received a letter from him
that Friday i8] saying ourloan packetwas
submitted. Five days 19} later, we get a
second letter from him saying that 10} it
had been funded.

111 SECRETARY GLICKMAN: Had been
funded?

1123 MR.WISE: Had been funded. Okay.
We're 1131 home free now, we thought.
Following that, in the (14) next couple,
three months, they took things out, see
u1sy if we had to hire attorneys.

e} Remember, we're in the Eastern
Shore of priMaryland and we're running
into Rocky Mountain, 1isj North Car-
olina, doing all this, back and forth. No
1191 problem. Whatever it took to get the
farm, that’s [20] what we were doing.
(21} We got ready to go to closing on the

8th (22 of August of 1996.On the S5th,we
found out, we
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11y reviewed our farm home plan, that
they had changed (21 the farm home
plan. Now, we. had signed a sales (3
contract, a promissory note, and had a
quit claim (4) deed guaranteeing us a 40
year loan at 7 percent. [5) When we
reviewed our farm home plan,they had
i6j changed the farm home plan and

_given us 15 years,

171 So when we called the extension
agent and (81 asked him why he gave us
15 years, he said we didn’t 91 need it,our
farm home plan was toco good.

(10} So we immediately called the State.
When (11} we talked to the State re-

presentative, he said, 12) okay, we'llgive
you three more years. The maximum (13
we can give you is 18 years hecause we
just don’t (13 loan money for over 18
years. '

115150 they told usthe same,they said you
(16) got two choices. You can eitherclose

-on the farm 117y on the 9th as scheduled

or we're going to cancel the 1s) check
and send the money back. !

{191 Well, after tnghtmg for the farm for
five (20)anda half, six years, we wcrc not
about to not i21] close. So we went ahead
and closed on the farm.

21 And the only question we havc and’

the only [
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(1) help we need is we'd like to k;ﬂOW
how the county (21 agent and State agent

‘can change the federal 13 regulation and

reduce?

(a1 It’s like a double sword. If the farm 5]
home plan isbad, they disapprove you If
it’s 100 16 good. they reduce the years. So
now when you go (7) from a 40-year note
to a 15-year note, you just got [8) ]dmnlcd
into a double payment, |

191 My wife’s ankle was broken back in
March. (10; She hasn't worked or overa
year.And I'm trying to {11} run two farms,
runningone and renovating the Othc'r 12}
one. The only thing we need is thé 40-
year (13) guaranteed note that we were

given and we will 14) manage. l
(151 SECRETARY GLICKMAN: Let me ask

youthis:(16; Thisisa classic catch-22 case
you got yourself 171 into and it’s- Limean,
it’s disgraceful fromy what pig yOll| say.
The farm was in Maryland?
1191 MR. WISE: The farm is in Nash COllll—
ty, 1200 North Carolina. i
121 SECRETARY GLICKMAN:So which
Statc office (221 were you dealing with?
Pagé 346
1| MR WISE: North Carolina, |
21 SECRETARY GLICKMAN: Allof thisis
North 131 Carolina? |
31 MR. WISE: All of this is North Car
olina. {5; We're farming in Maryland!
(6) SECRETARY GLICKMAN: 1 know that
aNorth (71 Carolina State,a dxrcuorofthc
Farm Service 18] Agency was here. 1 don't
know if he still is. ;91 Mr.Coley right hul\
here with his lmn(l up.
1o} MR. WISE: Mr.Coley received lcttcrs.
{111 He's aware of the situation. §
(12 SECRETARY GLICKMAN:I  would
like - : .
1131 MR. WISE: He was not the one that *
macdle (141 the decision. ,
{151 SECRETARY GLICKMAN:1 would
like you to 116 talk 1o Mr. (oley Then I
would like Mr. Coley to n7) give mc 4
report of your case.So 1 want to know 1y
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exactly from him what hdppt:nct as
well, because nojthere’ sapro lem here,
obviously.

- {201 MR. WISE: Now, in the process of all
f21) this, we wrote the President, USDA.
We filec a122; complaint with EEQ.And in
January of '96, we :

’ . Page 347
1 received a letter from Mr. Cook.
121 SECRETARY GLICKMAN: Mister?

(3] MR. WISE: Cook at EEQ.And he stated
(4] that since we had been on one farm,
we did not have (5] any dis’crimination
allocations an(l he was closing 6] the
case.

71 And this has been what’s been hap-
pening 8] all along. Every time we
complain to someone, they (9) talk right
back to the county agentand thc county

{10} agent gives them this excuse and’

they buy it:

1111 And the county agents are the guys
that {iz) are really killing the black
farmers. And they have (13) an unwritten
agenda, When you walk through the [14)
door, they tell you what you can and
can't do.

115) And the only reason that we have
survived (167 is because we've been
persistent, God has been (17) blessing us,
and we've been studying the nsp re-
gulations, which we’re not supposed to
know 1191 about. And so ¢very time we
study the regulations 1201 and found out
-what was supposed to be taking place,
21y we filed a complaint.
1 And they talk with the extension
agcm and
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111 he - we tell them a litle something
and they will 23 reply to us. We're still
standing in the mud.
(3 SECRETARY GLICKMAN: Just to clar-
ify, when (1) you're referring to the
© extensionagent, youmean (i the county
agent? _
6] MR. WISE: The county agent.

(71 SECRETARY GLICKMAN:It's
probably the ) county FSA agent, Farm
Service Agency agent then?

o] MR. WISE: Yes.

(1] SECRETARY GLICKMAN:I  would
like youto 11y talk to Mr.Coleyand then 1
would like Mr. Coley to 112} give me a
report of your case.

(13} MR. WISE: The only other problem
that’s 114} been created in all this whole
situation is we did (151an appraisat of the
farm that we're renovating.

t161 Five years ago, it was costing $35,000
to 117y renovate the farm. Because of four
and a half years (18| of water damage to
six buildings, we're talking 1151 close to
$70,000 now to renovate the farm They
(20 gave us $40,000 and said do it.

11 And on top of all of this, thCV told us
21 because of our plan was so good that
we couldn’t

)
)
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{1} getany operating money. So now I'm
running the 21 farm in Maryland, re-
novating the farm in North (3) Carolina,
trying to move to North Carolina with no
(41 money. Well, we will managé if you
give us our 40 (5] years.
{61 Thank you.
(71 (Applause.)
a1 MR. JOHNSON:1 would call on Dr.
Donald, 9 but I notice he’s already
spoken.
(10} MR. WU: Mr, Johnson, I would like to
file (111 a complaint.

1121 MR. JOHNSON: You may.

(13 MR.WU: I'm very disturbed and 1
hope my {14 community is not being

- punished.Irefuse to (151 believe that with

only one Asian Pacific American [i6)
representative for this afternoon’s sess-

don that he (17) would be atthe bottom of

the list.

(18} We have gone through many groups
and I (191 cannot believe that he deserved
to be at the bottom 201 of the list. If there
had been any scheduling 121) errors that
his name was put on the morning
session, 22  hope there would be some

‘reconsideration that he
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i11 would not in fact be our last.
{21 'm a statistician. The chance of this (3
happening by chance is less than one in
10 million.

14) MR. JOHNSON:I'm following down
through (s the list that was given me and

"I understand the j6) issue of Dr. Chang is

next, :

(71 DR. CHANG: Thank you for con-
sideration of 8] the Asian Pacific fora
chance to speak up.

191 Mr.Secretary, members ofthe council,
I'm 1i0) from Hmong. We came from
Hmong to fight along with i1y the
American Gl And we are farmers.

1121 Now we are here along with your
neighbor. 113; Not only just only Hmong,
but we as a group, Asian (14) Pacific
Islander. Break down,we havc Southeast
115) Asian community and now 1 talk
about Hmong farmers.

{16; As an Asian Pacific Islander farmer at
the 1171 Hmong community, the Hmong
took into the background, (18} farming
background, and go here and there. So
they 191 look at Oregon, probably a good
place to farm. And {20; they heard that
Fresno probably right place. (211 In '84,
only 24 families live in Fresno County.
And 1221 now 35,000 pick up farming,.
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{11 And the Hmong do not get any assets

or {2} resource from vour Department.

the USDA. No loan.

131 No resource. No

training, No technical 14) assistance. Not

only the Hmong, but the Southeast |5

Asians, as wellas Asiin Pacific Islander o) ¢

conumnunity,

(71 And because we are tradition farming,
not 8] like you in your modern farming or

farmer, because 9) of that, many Hmong

“have faced pesticide poisoning, (1w

chemical iliness, and get cancer, kidney
failure, (11 liver damage, you name it,
(121 I mean, I learn that you already went

131 through Californiaout inthe western

part. You 14} probably heard about the
Hmong complaint and you 15 probably
know about what we are asking for.

t16) And Irepresent 117 organizations 117)

throughout the country within the 32 °
States and we 18] just moved here to

understand the American culture 1191 and

we are new here, only two months old. -

(201 The Hmong national development,
we are |21 here. So I am proud that
moving right along and (22) getting to
know the process. Due to the welfare
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(1 reforn, rmny Hmong will get cut off. .

So with your j2; program, the U.S. Dep-

artment, if you support, and i3} 57 per- |

cent are farmer in Fresno is Hmong, but |
they 4 are small business, small farming, |

and you not (5] recognize like a big farm
of 200 million farmer.

161 So thisis Isuggest.Iknow that L have 7|

a limited time. [ would like to suggest:

four points 8 for your consideration,

because we need support to 9] get to -

know the process. And 1 urge you to

provide 110} grant for minority farmer, for
Asian Pacific (11 Islander, including the -

Hmong, to learn about the [12) modern
farming so we not getting illness like (13)
cancer. If you not provide those and we
get 14 illness, you will pay more price
because the bill, [15) the medical bill will
cost more.

f1e} Number two, I would like to suggest '

that (171 you provide technical assistance

to the Hmong FSA so 118 they can learn

more proper procedure to farming.

1191 Number three, 1 like to urge you to

put 120f our organization, the Hmong

organization into your (21, mailing list -

that one day we will have a chance to j22
be one of the USDA customer and
receive your
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(1) services.
121t Number four,at least I would like to 3

suggest that you recruit at least one of |
the Hmong (s} person within your Dep-
artmentso we can get (sl informationand -

do a proper way.
161 And thank you for your attention.
{71 (Applause.)

Page 347 - Page 353 (54)

© Min-U-Script® Sherry Roe and Associates (202)429 0014



http:progr.tm

Civil Rights Listening $ession

H
i
|

January 22, 1997

8] MR. JOHNSON: I'm sorry for the del-
ay. We o) still have about eight people left
and we'll do our 101 best 1o get through
them all, if they're still {11} here.

(12} Jane Balmer is next, followed by
Lutrel} {13] Osborne.

{14) Jane, are you still here?

115 (No response.)

116; MR. JOHNSON: Lutrell?
1171 (No response.) .

s} MR. JOHNSON: Dorothy Wise?

1191 (No response.)

i20; MR. JOHNSON: This is difficuit to
read. (21 Is it Sam Akias?

1221 MR. AKINS: Is it Sam Akins, A-K-I-N-S?
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(1) MR. JOHNSON: You're right. I'm sor-
ry.(2) It’s hard to read.

131 Dorothy Wise?

14] MRS. WISE: Yes.

15) MR. JOHNSON: I'm sorry. Go ahead.
o] MRS. WISE: Okay. To the Secretary
and to 17) the ones that are present here,
my husband has (s already said basically
cverything that I was going 9} to state
some things, but what Iwanted to say is

(1o that lama farmer and I'mabeginning
farmer.

(11] And as you know, all farmers plant
things n2 in some kind of way. Re-
gardless of what their (13 discipline is,
they plant. And so we planted a seed {14)
todayandallwe're asking foristo helpto
have (15} that seed to grow.

it And we will be willing to do whatever
is 117) necessary it is to do so that we
cannot only help (18) ourselves, but help
others to come through a lot of 119) the
things that they had to come through to
get'(zo where they are. .

1211 Thank you.

1221 (Applause.)
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(11 MR. JOHNSON: Thank you, Dorothy.
12) Sam. And after Sam, Edward Lee.

131 MR. AKINS: Good afternoon.lam Sam
41 Akins. Everybody here has been
representing 5; somebody and a few
people,a lotof the small (6 farmers have
to represent themselves and that's (7
great.

181 One thing I want to do today is thank
j918ecretary Glickman for this wonderful
opportunity to (10] tell you how [ would
represent myself about my pi) com-
‘plaintsat the Department of Agriculture,
1121 Aside from being a - I got relatives in
113} the counties that these black farmers
are talking p4) about. 1 come from that
area.lama partof that 15) product. I still
do that.

1161 But here I'm a computer specialist. 1
1171 have had complaints in the Farm

Service Agency for, 18] well, close to five
years. Disfair treatment. {197 Reprisal
based on race.Denial of promotional 120
opportunities.

i21; Now, I can.say that somebody knows
about 1221 it because the complaint has
been filed. Informal
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{11 processes has occurred. People have

 been 21 interviewed. What has been

done about it?
131 Well, the process is still going on. And
14) this is still part of the process. Hope-
fully, we'll 51 get to a solution to these
problems of (e discrimination, but my
biggestproblem here is with |
Service Agency.

8; Those people tend to have a ﬁxed )
1magmat10n about people, thinking peo-
ple do not 1o] hurt when you do things

againstthem; people do not (111 feeltheir

prestige, their power has been lost; they
{12i don't feel dehumanized.

1131 We do. 1 can tell you, 1 feel that. And
141 I can tell you how long have 1 been
waiting for (15) these things to be ad-
dressed? Not long. Five years (1o0] is not
long. Some of these people been talking
117) about the same problems for a long
time,

1181 Will somebody do somt:thmg about
it? The 19 first thing that somebody has
to do is stand up for [20] any complaints,
injustice, discrimination, any ill (21
treatment that they felt and tell some-
body about [22; it.
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1 (Applause.)

121 MR. AKINS: Let's start with each of us.
{31 We can represent oursclves on that.
And you know, I 14 know that I can do
that. I'm an American. [ know (51 I'm an
American. And I have all those liberties
(6] that Americans have,
71 Do I have to look over our shoulderto
18] know that I'm American? No. 1 know
that when I 9] look at people who are
white males, in control, and (10} say he
doesn’t fit in because he's black, l know
{11ythere’sa problem with them and not
me.

[12] I also know that these cases haven't
been 113) resolved because the word in
the hallway is that 4} "the USDA got
good lawyers, letthem gothere, [151that’s
what they get paid for. We'll say no. Let

" 161 the lawyers handle it." That needsto
" be fixed.

117y There isa perceptionthatthey cando
1181 what they can want to do without
regard to any {19 retaliation oranyaction
being taken against them. 120) How do 1

know that for a fact?

rru I can tell you for, let’s see, five years,
221 at least, from my own cxpcr:cnccs at
least and I

71the Farm-
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1y have - well, in 1996, 1 have studied
i agriculture 121 forthe Department, [ have
received an honor award (3) from[Dan
Glickman in 1996, but those five years, (4]
we're still going on. Discrimination i still
gomg 15t on. I had to start workmg I
won'’t stop. ;
isiHowlongistoolong? Idon't knovy.But
711 do know that: this discrimination has
to be fixed 18 by somebody and;that
somebody has to be Dan |9 (rlmknmn
And that’s all I have to say. .

10y Thank you.
11} (Applause.)

1121 MR, JOHNSON: Thank you, Sa
Edward Lee. Is Ed still here?

1141 MR. LEE: Yes, I am.

15) MR. JOHNSON: And after Ed‘;
have - :

ol MR, LEE: Can | vield and come h.-,xck
after 1171 the next one?

118} MR. JOHNSON: We will go on tlo Ed
(o] Conflight. ' %

1201 (No response.)

121} MR. JOHNSON: How about Phllhp
Hiney, 2z II? !
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i1 MR. HAINEY: Hainey. Phillip Hainey. -
21 MR. JOHNSON: Hainey, sorry. !

131 MR. HAINEY: Good  evening, !Sec-
retary 4 Glickman and distinguished
panel. I would like to 15 thank you for
giving me the opportunity to speak.

(6 'm here on behalf of the minority
farmers 71 of the Northern Neck of
Virginia, I know this is a (s Llstchmg
Session, Secretary, but 1 have one 9
question. I

101  know you have given Mr. Ira Hohhq
thc (1 authorlty to settle these casesand
we ‘appreciate {12} that, but I wmt ©
know if you have given 13) Mr. Pcarhc
Reed the authority to deal with thc 114]
discrimination?

1151 Does he have the authority to dC.ll
with 116} this discrimination?

1171 SECRETARY GLICKMAN: He has au-
thority to (18) make rccommcndauons 0o
me and o the Deputy 19 Sccrcmrv
about discrimination, but I ulumatcly 1204
have the authority to make those dcu~
sions.

211 MR. HAINEY: Thank you. ;

221 And the other question 1 would like
to

_-,.__Bm.
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{11 know, have you spoken to Mr. Lloyd
Jonesabout ~ iz who is in Virginia, about
the discrimination that's [3) go:ng on
there against black farmers?

141 MR. REED:I have not pcrsonallv mi'
ked to 151 Lioyd Jones yert.
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i) MR, MYART: Do you all plan to?

71 MR. REED:I have not talked to him
yet.

8t MR. MYART: Mr. Jones has a story to
tell, (91 Mr. Glickman, and he needs to be
called because 1110) think he hasa lotto
tell youallabout what's 1 ngomgon with
black farmers.

1121 And all you have to do is call him up
and (131 I'm sure you will get an earful. -

114 SECRETARY GLICKMAN: We  hear
you.

115) MR. HAINEY:I'm here, Mr. Secrctary
l16] because discrimination is real in the
Northern Neck (17) of Virginia. And not
only is it real, it’s out of 118} control.

1o In 1996,a black farmer went into the
1201 local office to apply for an operating
loanin 211 January. He was informed that
the office didn’t (221 make any operating
loans. He was never given an

Page 361
1} application,

12] Before that year was out, the very (3
individual that was running that office
had gone out jandrentedthe land from
that black farmer and 15} planted winter
‘wheat in that land.
lol And thisisin 1996.And these are the (7)
kinds of things that you need ~

s MR. MYART: A governmemnt official.

191 MR. HAINEY: A government official.
The (o) person that was running the
office went out, called 1117 all of us black
farmers, land owners, and told us he 112
didn’t have any money, he was going out
of business, (131 and he went out and
rented about 50 percent of his (14 land.

115 MR, MYART: Tell them the name.

116] MR. HAINEY: The name ofthe officer
was |17{ Charles Warren. It happened in
Northumberiand (18) County.

{191 Since that time, with the downsizing,
four (207 counties have been combined
and [ was told that (21 there would be a
committee made up of one farmer (22
from each county.
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1 Well, my concern is that when you go
in (21 that office, there are no black
cmployccs And with {3; the way that this
is structured with one mcmber from (4|
each county, there will be no black
people on the |51 committee. Black
farmers won't have any idea of 6) what's
going on or if we're being treated fairly.
171 The other thing that I would like to
bring 18} to your attention is that in the
Northern Neck of 91 Virginia, the gov-
ernment provides protection for the (10
bird of the air and the fish of the sea.
{111 They have protection for the bald

eagles 1121 and they have protection for

rock fish. There are (13) limits on them.
They are very strict about it. j14) There

are a lot more bald eagles and there are a
lot 115]) more rock fish than there are
black farmers. And (16; are we who are
created in the image of God not 117
worthy of some type of protection? |
would like for(ig; youto think about that.

(19 The other thing is my personal case.
One 20} of the other reasons I'm here.
I've applied for 211 2 - I'm a fourth-
generation black farmer.I'm (221about 1o
lose the land that my great-grandfather
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jt1acquiired because of discrimination by
the farmers - 121 what was Farmers Homc
Administration.

131 I've had a loan with Farmers Home (4}
Administrationthat’sbeenon hold for 10
years, for {51 10 years of my life has been
on hold. They have all () of my security
and all of my credit has been tied (7 up.1
can't. - won't anybody loan me any
money and (8] they won’t loan me any
money.

(st The interest is ticking on my - has
been (1o ticking on my loan for 10 years.
I've gone back 1111 repeatedlyand tried to
get them to restructure and (12 restruc-
ture. And it got to the point that they
went (13) on with foreclosures. The only
way thatIcould (141 stop the foreclosures
was I had 1o file a personal 115 ban-
kruptcy.

j16] Now,that means forthe next 10 years
of 171 my life, it will be messed up
because I won’t have 18) any credit
because of the bankruptcy that I had to
1191 file because of the discrimination of
FHA.

(20} I've aiso been rold that because | had
to 21 file bankruptcy, that makes me
ineligible to (221 participate in any pro-
grams. So the system has been
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11 deliberately been set for me to fail.
2} Mr. Secretary,in closing, because I see
{31 my time is about up,youknow, I know
thisisa 41 Listening Session.and after you
listen, most of the 5 time you speak.

to1 I want to leave you with one thought
that 7} my grandfather left with me:What
you do will speak 8] so loud that we
won't be able to hear what you say.

91 Thank you.

(10} (Applause.)

1111 MR. JOHNSON: Maybe we can go-

back to 1121 Edward Lee. Are you here?
13 MR, LEE: Yes.

(14 MR. JOHNSON:And  then
Edward, 115) Walter Taylor.

{16 MR. LEE: Mr. Secretary, and to your
117) senior staff, and to the Action Com-

mittee, (18§ Mr.Secretary, §,too, will join in
the appreciation 19} for you to have this

after

‘session and to undergo this 20) kind of

scrutiny. I think it’s the. kind of (21

. provider of 5]

leadership in government that has been

too long j2z21 absent,

Page 365
111 Let me qualify myself by saying I'm
going (2 to talk about some nontrad-
itional things just for a (3} few minutes.
Butlama farmer, was a farmer, We (4] fost
our family farm, 240 acres, a lot of the
stuff {5 that's been said here today,and I -
don’t want to {6} bemoan that.

71 I want to talk, Mr. Secretary, to you s}

almost directly, if I may, not that these
fine 91 people who are with you are not
listening.
{10} I want to talk about a nontraditional
(11] product,a nontraditional market. And
then I want (123 to talk about muaking a
recommendation to USDA.

(13} Mr.Secretary,in my closing remarks, I
1141 would like to renew my request to
you.lsaid I was 15 not going to say thatif
I had to speak to a (16 microphone, If 1
thought you were going to be close (17)
enough when you left here, I was going -
to pull your 1) coattail, but since you're
goingto go out that back ny door, Ithink
I have to holler at youa little bit 120) from
this mike, if I may. A

211 Saving the black farmer from ex- |
tinction, a |22; market-driven choice, a
nontraditional product,
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t1] Natural Bird, Inc., is in the deve-
lopment stage of (2 creating a non-
traditional product. The nature of (3) the
business is a vertically integrated pro-
vider @ of - a vertically integrated -
organically raised broiler
meat for human (6 consumption.

(7] The organic nature of the business is
i8] unique. The birds are fed an all-
patural, certified 191 organic diet which is
free of carcinogenic agents, {10) artificial
growth promwoters, antibodies, in an 111
environment under confined conditions
altered to (12) provide fresh air, light,
space, and optimum (13} sanitation, .

114] Natural Bird will provide, produce,
1151 process, and distribute ready-to-cook
poultry (16] products to wholesale/retail
markets at a 60 percent 17 premium
price, 60 .percent markup premium
price, a (18 $2.8 billion nontraditional
market.

i19; The nontraditional org‘mm niche
muarket2ojaccounted fororganicsales of
$2.8billion in 1995, 1211 marking the sixth

“year in a row of double-digit (22) industry

growth.
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1} Natural Bird’s pro;cc.txons are that by
thc 21 year 2000 this murket will reach
$7.85 billion. A 131 subset of this larger
organic market, which was a 14 study, is
the Baltimore-Washington, D, L muarket,
151 one of the prime organic markets in
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the country.

to] The Maryland Department of Agric-
‘ulture’s (71 primary market - preliminary
murket research j8) indicates that there
are an existing 50 million s pounds of
organic poultry marketat tlu stime inthe
10} Atlantic regionand thereisnoknown
commercial 1) organic producer of
organic poultry in the Delmarva iz
peninsula.

113] 300 new jobs. Natural Bird’s organic
j14] poultry processing operation will
create 300 new (15 jobs in the plant and
will require over 100 small ps) family
farms to raise their chickens, for which
the (17; farmers will receive a premium.
1181 Also, an equal number of small family
19y farms will be required to grow
organic grain. They 20; will be paid a
premium, $40-plus per bushel above 211
the market price.

1221 Maryland Industrial
MIPS. '

Partnership,
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; MIPS, After 18 months of planning,
Natural Bird is (21 now in the beginning
phases, Phase 1 of its research (31 and
development, The Maryland Industrial
131 Partnership has awarded the conmy
pany a muatching (51 grant. The total
budget for this phase is {6} 87,000-plus
- dollars. .
7t The grant will involve a literature
search 81 and compilation of data; the
development of a 91 decision matrix; the
creation of preliminary (107 housing;
design, testing of selected components;
and {11) defining the optimum housing
design for organic {12; poultry.

1131 USDA denies marketing grant. The
Maryland 1141 Department of Agriculture
collaborated with Natural 1155 Bird and
submitted a  federal market im-
provement [16] program.grant to the
United States Department of 117) Agric-
ulture in February of '96. This grant was
not (18} approved.,
i The State conferred with USDA and
j20) resubmitted the application for the
next round. (211 Again, it was denied. The
Muaryland Department of [22) Agriculture
is now reluctant to resubmit the grant
Page 369
1 because they were advised that USDA,
" I'm quoting 12t now, "USDA did not want
to see the apphcanon {3) again,” end
quote,
111 The Maryland Department of Agric-
ulture 151 said it does not want to
compromisc its relationship o1 with
UUSDA in resubmitting the grant,

i71USDA urnsdown requeststome.Inan’

8) effort to have a dialogue with the
participating 197 departments of USDA
and to reach a common accord [10)
regarding the company’s project, Natu-
“ral Bird 11 requested that USDA’s 1890

liaison officer at UMES [12; assist them in
arranging with meeting in Washington,
1131 D.C.,with the Department personnel
who would be (147 involved in this
project. The liaison offices were 15 to
provide Natural Bird with the contact at
USDA.

1161 At first, the news was encouraging.
1171 However, it was not long before the

" company was 18] given the runaround.

i19) Finally, Narural Bird was told thatone
of (20 the persons scheduled to attend
the meeting being (21 arranged with the
company disqualified himself 22) bec-
ause he had participated in the federal
market
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11} improvement grant submitted to the
USDA on behalf of iz Natural Bird.
131 The person at USDA who was fac-

_ilitating (4] the organizing of the meeting

then decided thatthe 151 mce’ting would
be an exercise in futility and (6 canceled
out.

{71 A letter of understanding with UMES,
The (8} University of Maryland Eastern
Shore 1890 HBCD has 9 signed a letter
of understanding with Natural Bird, (o)
Inc., setting forth research and dem-
onstration |11} project guidelines.

(12} The university’s Rural Development
Center,

(13; the Dean of Agriculture, the uni-
versity staff, the (14 Cooperative Ex-
tension Service are supportive of [1s)
Natural Bird’s goal to produce the cer-
tified organic (16) poultry.

117} Natural Bird processing model. The
risjavailable experience and technology
exist within the (191 commercial poultry
industry and the university to {20] pro-
duce organic poultry in confinement.
What is (21) required for black farmers to
be successful in {221 penetrating this
organic market is a successful
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{11 demonstration processing model.

{2} Natural Bird in collaboration with its
{31 partners is creating an organic poultry
processing {41 system which can be
duplicated on a smallscale (s; basis
throughoutthe farming community, The
16} question is, will the sustainable agric-
ulture [71 project be given the legitimacy
through the support 18) of the USDA?

191 A market-driven sotution to save black
{10} farmers. Natural Bird recommends,
Mr.Secretary, (n)that the USDA providea
preference status, not (121 quotas, for
black farmers,

131 And I want to interject here. I'ma 14) .

veteran and | have a veteran’s prefer-
ence. I have 5] been nowhere in this
country, almost the world, that {16 that
veteran’s preference was notrecognized
for 171 whatever you want to use it for.

1181 And it is the same thing that I' nl 19]
suggesting, that in terms ofthe dcmxsc of
the black (20 farmer and. as has hccn
stated here today, I need 1211 not reiterate
it if a preference status were given | 22 in

terms of USDA in matters that they wcrc .

involved
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111 with before USDA and its affiliares, we
would see, I 21 belicve, a tremendous
difference in communications (3} 'and
coordination, i
() This status would apply to farr%mers
engaged (5] in or seeking to become
engaged in organic food and (6 grain
production and other such enterprises
(7] recognized by USDA as farmingre-
lated activity which ) are dirécted to
saving the black farmer. %
191 This status will give the black farmer

“{10] access to grants, low-interest fixed

loans, and (11} access to other Cur:rcm
resources at USDA to help 121 position
the black farmer in the emerging i3
multibillion organic market l){)nanza

{14] Mr.Secretary ~ yes, ma'an. Ircspcct
r1s) that. I'm closing out.

{16) Mr. Secretary, for some time, there
were (17) naysayers who said that or
ganics and natural foods 18 were a fad
and that they wouldn’t last. [ thmkI {19]
that this market, recent market data that
has 120) been - has come forward opens a
tremendous (213 possibility for the black
farmer and the small 122/ farmer. -
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11 If USDA will join with us in| an
education (2 program and look at that
sustainable agriculture (3} program that’s
beenrolled out,and whatyou're (4 domg
at USDA now beginning to u:mfy or-
ganic |51 meats, and talk to us m a
partnership, I think (0| together we }L‘m
begin to turn it around, :

{71 And finally, sir, I wrote you a lctmr (81
]anuary the 2nd and yes, sir, 1 know
you've seen it, 199 Mr. Secretary.ilt’s
absolutely critical for our jia) success
that we sit down. i

1111 Would you do that with us, sir? How
(lo I (12) come back to you on that? |

113) SECRETARY GLICKMAN: We'll |get
back with paj you. I think it’s also
appropriate to have somebody j15) from

Jill Long-Thompson’s shop there ll)cc

ause she’s o) the one that’'s most re-
sponsible forthis. But Il 171 be glad to set
that up with you. |

18y MR. LEE: Mr. President - Mr écc—
retary: |
119 SECRETARY GLICKMAN:I'm-  'not
the president (20) yer. |
121 MR. LEE: I'm trying to get you ~ hold

me (22 down.Ilamtrying to get youth'cnc.
If you can do !

Sherry Roe and Associdtes (202)429-0014 Min-U-Script®

(57) Page 368 - Page %73



January 22, 1997

Civil Rights Listening Session

. Page 374
11 this kind of stuff, maybe you need to
be president. .
121 We have - yes,sir, We have set with the
13) governor's staff and all the people on
the ranks. (s] Can we arrange that? They
are willing to do that (5] with you.
(61 Can we kind of do that in that kind of

(71 forum? Would that be acceptable to

you?

18 SECRETARY GLICKMAN: We'll
arrange 9] something with you. And this
ladyright here Jill 10) Long-Thompson, is
who you should talk to.

111 MR. LEE: Thank you.

112 (Applause.)

(13 MR. JOHNSON: Thank you, Edward.
141 We have come close to the end.l have
one (15 more person on my list,and then
if the Secretary is (16 still here, I would

like himto say a few words.1(17) think he
is.

18] Walter Taylor.

9] MR. TAYLOR: To the Secretary, I star-'

ted 120 farming when I was - the year that
President [21] Franklin D. Roosevelt died.
I was a 4-H Club {22) farmer, you know,
where you use those 13 rows, 13
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1 feet long. That's the way I learned in
the 2] government.
131 S0 I tarmed for some of the biggest (4)
farmers in the United States and 1 like to
farm like (51 they did, not like some of the
others that they o1 laugh about.
1=t And so after I got to farm so good, 18]
worked for the biggest farmers in Flor-
ida, Texas, (99 South Carolina, North
Carolina, and Virginia. All {10} over.
11 Then I'was contacted by a few other
big 1121 people, say, "Man, why don’t you
£0 to farming for (13] yourself? Being as
they ain’t going to pay you no [14] more
‘moneythantheypaying youforgrowing
and n1s) taking care of this exercise and
everything, why (10] don’t you just stop
running migrant workers and [17] every-
thing? You do it for yourself."
sy Okay. Istarted doing it for myself and
sior nobody in the State of Florida can
beat Walter (20) Taylor, all right. On pack-
out slip record, nobody (21) beat me.And
so they got word I was just buying (22

land and farming and cows, too. And so -

then they
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111 told me they wasn’t going to lease me
no more land 2 in Ruskin.

131 1t done got a little prejudice now
because 1412 lot of the older farmers had
died and their son (s) wanted to run their
own farm. And so I just didn’t {6} want to
dry up. I'm farming for myself now.

(71 And so I got to farming real big, bigger
(8) than two or three of them because 1

was trained by (9) the biggest farmers in
Florida. Texas, everybody (10; know the
Holmes, quite a few others in South (11
Carolina. And 1 got where 1 could beat
everybody (12) farming.

113} Then they said they couldn’t lease
me no (14l more land in thatarea.I'had to
g0 way outinthe [15; boondocks where |
could grow my farmat.So I went [16] way
out there and I cleared up a little better
bit 117 than 8,000 acres.

18] And I grow the super, super crop. I
have (191 my pack house slips to back this
up. Both crops. (20] Nothing called stake
tomatoes ever been grown that [21] high.
I got a call from President Jerry Ford (22
because of my growing record.
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(11 And then the rain came. Then they
didn’t (2] wdnt none of my workers then
who had been working (3) for me who
come from Texas with me to help me
gather j4] my crop.Then a storm coming
in destroyed (s) everything they had. By
I'm way out in the (6] boondocks, it’s in
Ruskin, Florida, I'm the only one 17 that
got safe.

181 Now Igot 8,000 acres of tomatoes, just
19] started picking. They went sky high. 1
made a npojkilling. Mr.J.C.Verlaney taking
care of (11] everything for me. They run
them through six (12) packing houses to
get them before the rest of the (13) rain
come in, destroy the rest of them.

1141 That fall I did the same thing right
back (15) over again when they had all
kind of fire, discase, (16) cows and every-
thing.I had a super,super crop.(17) Then
they had me framed and sent to prison.
nsjAfterIgot out,Mr.J.C.Verlaney,who I
(19] was a salesman for in tomatoes, he
had my money kept [20) for me.And then
after I got a packing license, he (21) had
my money put with Mr. Dan Landers in
(22| Philadelphia,who he’sthe one vouch
forme to be a
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1 packer, fruit and vegetable farmer.
Him and (2) Mr. Paul Cobb. And so they
put my money into that (3] account then,
because everything was over.

(41 Then I'had to qualify, as you know, to
go IsI through the line before I could be a
full packer. (¢t Now I'ma full packer. All
my money done walked out 71 of their
county. It’s over $109 billion that's (8
supposed to have been in that account.
And it ain’t (5} now a quarter in there
now, what they’re telling (10) me.

(111SoIcame up here to see you in August

the 127 10th from Texas. 1 had the
governorof Texas, I 13) went to see them
because I got some land out there, (14
too, and he got his assistant, Lieutenant
Governor, (15] to write the papers up and
everything,

116] And I'wanted to know why I can’t get

my (17] money out of the Agriculture .

Department? And this (18] is my own
money, is in my packer license account.
191 Why | can’t use my own money?

(20) And so then when 1 come up here,
they (21) wouldn’t let me see you. So 1

went back to see 1221 President Carter, |

because 1 was in an old religion
Page 379

(1 called the Voice of Miracle religion, '

and I haven’t 2] been paid yet because 1
was in prison when everybody 13) else
got paid. )

141 And I'showed themthat I could go up '

to (s} Act VII by writing it in on the paper
and they said, (6] "Give me my money."

And so I come up here again. 71 Then I
check with Joseand Isaid 1 wanttosee (8] |

Mr. Glickman, because the governor of
Texas, she (91 done sent in her paper.

(1o And I went to see the Justice Dep-
artment, (11] Don Walker, I went to see,
and he wouldn't even talk [12) to me. He
wouldn't even talk to me.So Jose said [13)
that he'd come out and talk to me.Isaid I
had an 14) appointment up here to see
Mr. Glickman the 10th of 151 August.

(161 SECRETARY GLICKMAN: Mr. Taylor,

why don’t (17] we do this?
ns) MR. TAYLOR: Yes, sir. .
9] SECRETARY GLICKMAN: This man,

Dallas (207 Smith, why don’t you raise -

your hand, Dallas. Why (211 don’t you talk
to him after this is over? He's my (22

personal representative. He's the Acting |
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(11 Undersecretary for the programs and
we'll get to the 12 bottom of it.

131 MR. TAYLOR: All right. I've been writ-

ing (4] you and the President and every-
body.

(5) SECRETARY GLICKMAN: We'll get to

the (6] bottom of it.

(71 (Applause.)

(81 SECRETARY GLICKMAN: Mr.
Johnson, before (91 we leave, I would just

like to make a couple of 10] comments. I

think it's important.

111} This is obviously very useful. There's
{(1210ne more of these things on Friday in
Mississippi (131 and then Mr.Reed and the
Action Team will roll up (14] their sleeves,

I suspect.their sleeves have been (15 ¢

rolled up pretty good so far,and get usa
report. .

(16 I do want to make a-couple of

comments, (17} however. I didn’t say it

before,but I think it (18] needs to be said.

(191 I want to act to correct these
problems, (20] and we will. I will, howe-

ver, say that personal (211 attacks on .

members of the staff or the subcabinet,
122] people who work hard,are not well-
tolerated by me.
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i1 And you don’t win friends and in-
fluence 12) people by demeaning and
attacking the integrity of 131 people who
may have good, bad, or indifferent (4]
reasons for doing what they are doing.
~ And so 151 don't appreciate that.

61 Now, one wrong doesn’t make an-
other wrong (7 right. Two wrongs don’t
make a right. We're going (8] to get at this
problem, but I'm not going to let 19}
people who work hard and do theirbest
get attacked 110) unfairly. That is wrong.

(111 And whetherit's the general counsel
or (12] whether it’s people on my per-
sonal staff or whether 113) it's a Member
of Congress,everybodyistryingto do 4
their best in their own way.

115} And they may not always have the
best 116/ judgment, Lord knows 1 don't
have the best judgment 1171 a lot of times.

You know, I'd like to have not seen (18]

this problem be created . and people
could get along (19 and people all be
treated equally as human beings 120} the
- way God intended.

1211 That’s just not the way human nature
works 22 and periodically we've got to
come in and fix the
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t1} problems. Butthey are not goingto be
fixed as j21 easily when people get
personally attacked.

31 So we're going to try to resolve these
1} problems the best we can. We are all
going to work [s| togetherto resolve the
problems. If we don’t work (¢) together,
they won't get solved. The old theory: 7
United we stand, divided we fall.

(8] So we're not going to pit different (9
members of the staff or different people
who were 10} elected or different peo-
ple who are appointed (11} against each
other to get these solved.

112) I commit to you this tecam is going to
get (131 these issues solved, but I do want
to make it clear |14} that everybody is
working their best to try to (15] resolve
these matters.

1161 There's an old expression.Somebody

ji7 talked about their grandfather. There
isan old sy expression my fatherused to
rell me: Today is the 119; first day of the
rest of your life.
1201 It does no good to beat up onall the
211 mistakes we've made beforehand,
because all of us (221 have ¢nough to put
this room all the way to the top
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11 of the Washington Monument with
those mistakes. And (2 I'm sure thcr'c are
no perfect angels in this room. 3; Some
may think so, but 1 don’t think thcrc are
any.
11 So Ljust want to make it clear, we're (5
going to resolve these problems. I likeh

this USDA (6] to a patient that’'s un-
dergoing major surgery.I'm {7 the super-
vising physician right now. We gotalot s
of nurses and a lotof doctorsand a lot of
support [9) pcrsonncl who want to help
correct this pafiént and (10} we're going
take alt that help.

11y Ultimarely, however, there is just one
{121 surgeon to fix the organs and sew up

the wounds. (13) And with the folks’ help-

here, we're going to do our ji4] best to
make sure that’s done. Working toge-
ther, (15] not demeaning anyone’s in-
tentions.

1161 And 1 just think I need to say that (17
because that isthe only way that we can
revitalize 118) the effort here, working
together, making sure that (19) people are
treated fairly and people are treated j20)
with dignity.

1211 (Applause.)

221 MR. JOHNSON: Thank you all for
coming
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(1} today.

121 MR. LEON JOHNSON:Mr.Johnson? [3
Mr. Johnson, evidently you omitted my
name. ] was 14} on the list, signed on the
list to make some (5 comment, It’s easily
done.lcanunderstand how (g you could
miss someone’s name,

{71 MBR. JOHNSON: You
troduce (s; yourself?

o1 MR. LEON JOHNSON:Yes, sir. I'm
Leon 110 Johnson, I'm a retired area
extension agent with (11 the University
of Maryland. I worked in two 112] coun-
ties, Somerset and Worcester Counties
on the [13) Eastern Shore of Maryland.

(141 I also am presently serving as chair-
man of [15; the Maryland Governor's
Commission on Migratory {16) Laborand 1

w;mt o in-

“have been serving in that position for 17)

the past 20 years.

1 1 have heard the cries of black
farmers n19) complaining about not heing
able to geta loan from (20; Farmers Home
Administration. ] have also heard the (21

black farmers crying about the shackles

of control 221 that's put on those few
who was able to get a loan
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{11 from Farmers Home Administration,
RECD.

121 However, I'm not here to talk about

. the 3} farmers and my experience as a

39-year career (4 extension worker. I'm
here today to represent the (5] president
of Somerset County Assistance As-
sociation, 6] a nonprofit tax-exempt
corporation that owns a 30 (7) housing
unit in Princess Anne, Maryland.

18] Unfortunately, Mr. Secretary, our pro-
blems 1 seem not 1o be with county
commissions or county (10} office per-
sonnel, I'm not going to blast any 111

i
personswhere our problems are located
because itis 1127 located in the Maryland,
Delaware - Camden, 113) Delaware Qtatc

. office. s

tta) And judging from the letters that |
have 15 read that was written to meé and
the letters that {16] have been written to

-the president, Reverend 17) Isaaci Jen-

kins, the probleny is basically nis) com-
municationand it's at the State director’s
level iy down:. !

(200 The apartment was built with a
$530,000 121) loan from Farmers Home
Administration in 1978. {221 Sincclthat
time, we pay approximately $800,000 in
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(1) interest alone, $250,000 more than
the original (2 loan.

131 And what happened here latcly* We
have (s} received commumcanon|tlmt
they threaten to 51 accelerate the loan.
Well, this corporation may be (s) able to
getanother loanand still operate, but | 7)
can guarantee you there will not be any
low-income (8] families in there., ;

o} It's going to cost 30 low-income
families (101 to be moved, because if we
have to pay 11 percent (11 mtcrcét on
money where we are paying cight. [12]
cight-and-a-half percent now, I'm not
exact, those 3 low-income fmnhcs
cannot afford to live there 4 hccausc
the rent is going to be too high. |

(15) In addition to the total amount of [16]
interest that we have paid, wc' got
$40,037 in the (17) bank that we can't
touch unless it’s approved by 118) RECD.
The Federal Government is notat risk in
any (19) manner in this project what-
soever, We pay our j2o0; bills. We pay thcm
on time, .

121} But yet we have been harassed by, say,
yet [22) another new nunagement agcnt
We hdd several
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{1'management agents over the past 18
and a half years (2 and only one that has
been there that we seem not to (3] have
no problem and that was a white female
that had 1) a GED education. i
15) We've had managers there with —who
were (o] retired teachers, sergeantsin the
military,and now {7; we have a ma:'mgcr
that have a bachclor s degree, 2
master’s degree, and only nccd; ¢ five
courses in (9] having a doctor’s degree
from the University of jio] Maryland
College Park. But still he's not 11y qml~
ified.

112) We received a letter saying hou'r he's
(13t worked for large management LOI‘ll’
panies in Maryland 114} and Dc[awarc 1
checkedthe records.l have a copy (151 of
the resume of one of those management
company (16} owners and their qual
ification is a lot less than (17 the present
management that we have, |

Sherry Roe and Associates (202)429-0014 Min-U-Scripte

(59) Page 381 - Page 387
i


http:soever.We

January 22, 1997

(18] So Mr. President - Mr. Secretary, I'm
not {19} going to stay here all day. We will
be submitting [20] you some other com-
ments in writing, but 1 would like 121] to
say that during the time that Abmaham
Lincoln (22 established the Department
of Agriculture, we had

A Page 388
{11 visible shackles, but now we are faced

with jz1invisible shacklesaround us from
RECD of control. '

- 31 In fact,they have changed ouroriginal

- {4] agreement, financial original agreem-
ent, which 5 says ~ which they had
authorityat that time and () control over
all assets, including land and so (71 forth,
of the housing project.

18] Now they want control of all the
financial {91 and business of this non-
profit charitable and no educational tax-
exempt corporation. And we have (11
other programs.

112} We do not plan, we have not planned,
and (13} basically it will - to be frank and
very candid, n4) I've talked with mem-
bers of the board of directors (15 and
they don't plan to give you control of all
of j1¢] their moncey.

(171 S0 all I'm asking, Mr. Secretary, is for
1) you to relieve the shackles of control
“over us (191 because we will provide safe
and sanitary housing (20] for those 30
low-income families who the project
was 21) designed to serve.

(221 And it just happened to be my idea,
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(1} Mr. Secretary, too, and I wrote most of .

the 121 information in the application to
get the housing 13) project established.
141 S0 please, Mr. Secretary, relieve the (5
pressure from us, please.

16] (Applause.)

{71 MR. SHADBURN: I'll- be glad to get
with ) you immediately after the meet-
ing here and sit down (9) with you and
we'll work out some communication on
ttu] this and make sure that our staff get
with you and i11] the State director and
we'll see what we can do to [12] correct
the communication and also look into

the (13) problem.Okay. I'll be with you in.

just a few [14) minutes.”

i15) MR. JOHNSON: Thank you all for
coming (16f today. It's béen a very good
session, The panel 171 has got its work to
do ar this point and we’ll carry nisj on.
Again, thank you very much.

1191 (Thereupon, thé Listening Session
was (20 concluded at 5:47 p.m.)
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