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1 We represent farmers, not just white, not just 

2 black, not farmers that just raise beef or just 

3 

4 

5 

raise corn or just raise one commodity or another,! 
! 

or not from just one locality. We represent all 
i 

farmers in the United States, regardless of those I. 
6 issues. 

7 

8 civil 

We have a long history of leadership in i 
. . I 

Irights'in an industry which quite sadly has; 

9 not been known for its progressiveness in this 

10 area. It began many decades ago. Aubrey William9 
I 

11 of the Alabama Farmers Union was one of our early! 

12 leaders in civil rights. 

13 When F.D.R ..gave his first inaugural 

14 address, Williams decided that he belonged 

15 New Deal and part of the team. He went to 

16 the Reconstruction Finance Corporation in 

17 ~here his skills came to the attention of 

18 adviser and confidant, Harry Hopkins. 

1·9 Hopkins brought Williams to the 

i 

to the l 


I II . 
I I

work f~rl 
I 

the south~
I . 
, I

F.D.R.'sl. 
I 

staff of 
i 

20 the Federal Emergency Relief Administration. Mr'i 

! 
I21 Williams created the overall plan for the Civil I 

22 Wo~ks Administration and agitated for a program 
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jobs for youth. This resulted in the creation or 

the ~ational Youth Administration, which ~illiams 

was appointed to head. 

At the same time, Hopkins kept Williams 

involved in the WPA. Williams appointed blacks t~ 
I 

his staff and provoked some animosity in those da~s 

in that part of the country, but he refused to 

observe the color line. 

Arriving at a Birmingham luncheon for i 
I 

' 
, 
I , 

NW -- pardon me, NYA workers, you found ~n all wh~t~ 

assemblage, although he had ordered no 

discrimination be shown. The white workers were 

seated at the luncheon tables and the black worke~s 

were standing along the walls. 

Williams refused to let the luncheon 

proceed until the tables were brought in for the 

black workers as well. Williams declared, I want ~o 

say as a Southerner that I covenant that the black: 
I 

man shall have his share of a better life, 
I 

That covenant made' so many decades ago b~ 
I 

I I 
I ' 

Farmers' Union remains part of our policy today, As;
! I 
I 

recently as in our 94th anniversary convention in i 
: 
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1 Cincinnati, 'Ohio, last year, we declared although 
. . 

2 much. has been accomplished in sheer freedom and 


3 equality, opportunity for all citizens regardless of: 


4 color, sex, or national origin; much remains to be 


5 done. 


6 We support efforts to provide equality of 


7 rights for all in every aspects of life. These 


8 rights shall not be denied or abridged by the United: 


9 States or by any State within. 


10 NSU stands ready to work with you, 


11 Secretary Glickman, stands ready to work with other 


12 organizations in correcting the problems with the 


13 delivery system. 


14 Failure to d6 so will mean the demise of 


15 the very system that we're talking about here 


16 today. That affects all farmers and. ranchers. 


17 But before concluding my remarks, I need 


18 to make a couple of specifics. One is not all 


19 minority farmers are disadvantaged. But more 


.20 importantly, not all socially disadvantaged farmers 

21 are minorities. 

22 We should not allow ourselves to fall into 
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I yet another travesterial typing of any kind. These 

programs need to be available and ~qually 

administered to all. 

Secondly, there are those, and I will 

admit that problems exist at the elected County 

Committee level and they are not blameless, but 

there are those that would lay the blame of some df 

these major credit problems at the feet of the 

farmer-elected committee system. 

We need to remind ourselves that the 

farmer-elected committee system did not get this 
i 
i 

jurisdiction until about 15 months ago. And that; 

the problems originated under the old structure of 
I 

the county-appointed system under the old Farmers! 

Home Administration. 

I see that my time has run out. I 
i 

, i 
appreciate your hearing us today and look forward~tf 

working with you to correct many of these problem~. i 
! 

(Applause.) i 
i 

MR. JOHNSON: Thank you. Donna c~rrolll 
(No response.) I 

I 

I 
, 

MR. JOHNSON: Vernon Hamilton. And aftl~1 
I 
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1 Vernon, Reverend Macio Hill on my list. 

2 MR. HAMILTON: .'Mr. Secretary, members of 

3 the panel; I'm somewhat embarrassed to stand here 

4 right now after listening to all the hardships that 

5 the farmers have gone· through because I haven't 

6 traveled that path with them. 

7 I'm a retired Civil Service employee with 

8 32 years of service, my last 18 years with the 

9 Postal Seivice. Which they had early retirement 

'10 back in'1992. As part of that package of 

11 retirement, they gave me a half a year's salary, 

12 which is what I started my business with. 

13 I started to go home earlier, but I feel 

14 as ,though what I have to say, I have to say anyway. 
il 

15 SECRETARY GLICKMAN: We can't hear you. 

16 Can you get closer to that microphone? 

17 MR. HAMILTON: I said -­ okay. I said I 

18 started to go home earlier. However, I came here to: 

19 say something so I might as well stay and say it 

20 anyway. My home is not being threatened to be a 

21 loss or my land is not going to be taken. 

22 I'm in a new field called aquaculture and 
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1 I find it's very exciting, profitable, and there'~ 
, , 

I 

2 plenty of room for expansion. In fact, I did my dw~ 
I 
I 

3 marketing and I found that I could sell more fish 

4 than I can raise at the present time. 

5 There's -- for any of those here who ar~ 

6' interested in aquaculture, there is churches 

7 ch~rches that have fundraisers that they are crying
I 
I 

8' to buy fish. They have feeding programs for the I 
I 

I 

9 hungry. They're wanting fish. I have upscale 

10 restaurants that would like to have their fish 

11 delivered live, as I do, because you can't get 

12 anything fresher. There's a market for it. 

13 I have formed -- I am in the process of 

14 foiming a partnership with the Salem County 

15 vo-technical -­ vocational and technical schools 

16 

17 

where the students that are studying the 

environments and also aquaculture will actually . i 
com~ 

18 to my land and work and that's a future pool for I 
I 

19 

20 

me. 

The reason why I came here today is that 

I 
I
I 

I 

21 

22 

have had problems with your Department. Not 

the extreme as by speakers here today, but I 

as tq 
I 

found 

I 
, I 

I 
I 

I, 
I 
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1 some inconsistencies. Where it's true aquaculture 

2 is a new field to the Department of Agriculture, I'~. 

3 not asking for technical guidance or assistance. 

4 All I require is a quality water supply. 

5 I have the land~ All I'm asking your Department is 

6 to give me the drawings. I'll find the funds to get: 

7 it done. I have no problem .with that. 
i 

8 The probl~ms that I have is your so called; 
• 

9 experts, they are too busy to help me. And those 

10 tha tare avai·lable to help me are - - doesn't have 

11· enough knowledge to help me. So the net result is 

12 the same. There's nothing accomplished. 

13 Without going on further, I've been .mostly. 

14 moved by the gentlemen here today. I'll end my 

15 remarks. Thank you. 

16 (Applause. ) .. ' 
: 
I 

17 MR. JOHNSON: Thank you. Reverend Hill. 

18 SECRETARY GLICKMAN: I'm trying to figure 

19 out,if I might ask you, first of all, what part of 

20 this Department were you working with and is there 

21 something specific that you would want us to try to 

22 follow up on? 
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1 MR. HAMILTON: Yes. In fact, I'll bring 
I 

2 that to your attention now. This is being 

3 recorded? 

4 SECRETARY GLICKMAN: Yes. 

5 MR. HAMILTON: May I have one of your 

6 cards so I can contact you anytime? : 
I 
I 

7 SECRETARY GLICKMAN: Yes, you can contaclt 

8 me anytime. 
I 

9 MR. HAMILTON: The reason why I said tha~, 
I 

10 last December the 23rd, an expert was supposed to 

11 come out to my house to do a site survey. The I 

I 

12 . appointment time was 2:00 o'clock in the afternoon. 
I 

I 
I I

13 At 1:00 o'clock, I received a call statipgi 

14 that they would not be there. No reappointment. 
! 
I 

15 got a reappointment for tomorrow after I called and 

16 said I wanted to come here. That's why. 

18 were you talking to? What agency? 

19 MR. HAMILTON: All right. I'll give yOU! 

an example. Your Extension Service; I had your 

21· Extension Service, Cape May County Courthouse.' 

22 had talked to the USDA service, their Soil 
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Conservation Service in Cumberland County. I've' 

talked to Gloucester County. I've talked to several" 

counties. 

True, okay, I'm a minority. I'm the only 

one in this field in South Jersey, white or black. 

So what I keep running into is they're telling me 
, 

they don't know that much about aquaculture. . That's:; 

my point. All I want them to do is design a water 

supply for me. That's all. 

MR. REED: I will follow up with you 

personally after the·meeting. 

MR. HAMILTON: Ice r t a in I yapp r e:c i ate it. 

would appreciate getting your card. 

(Applause.) 

MR. JOHNSON: We will follow up. Reverend:: 

Hill and then Early Monroe.' 

REVEREND HILL: Secretary, members of the 
" 

panel. It is a· pleasure to have this opportunity t~: 

address you. I stand to represent Mr. Lipscomb and 
. . I 

Mr. Randall. 

These are two gentlemen that I have known 

for a number of years and they are farmers. They 
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are black farmers. Mr. Lipscomb, will you stand? 

Mr. Randall, will you stand? 

(Mr. Lipscomb and Mr. Randall stood.) 

REVEREND HILL: Thank you v~ry much. 

We are not going to say very much becaus~ ! 

I 
many of the things that we are concerned about has: I 

I 
already been said and we don't think that we need ~o! 

repeat these things over and over again. 

We do want to work with you. We do want: , 
, 

to be put on the list that we will be contacted of: 

everything that might go on and that will go to th~ 

other black far~ers. 

We know that there is only so much moneyl 
I 

that is going to be restoration in terms of funds 

and we would like to be .considered for that. 

I would like to say this in closing: 
I 

There's a story in the Bible and the story has to do 
I 
I 

with Nehemiah. And Nehemi~h was a man who found o~t 
, 

that his people were being mistreated. And when h;e , 

found this out, he grieved for about four months .. 1 

And after grieving for about four monthsi,. . i 

the king, Aga Xerxes, noticed that he was in pain.; 

SHERRY ROE & ASSOCIATES, INC. 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

332 


And Aga .Xerxes gave him permission to go to 


Jerusalem to build that wall. 


We have been talking about building. We 

would like to be a part of that group that is going , 

to be building the wall, not just a bridge, but 

building a wall that our children in days to cqme 

can go and look at what has been done. 

Miller Williams said in his ·poem, 

"Yesterday and the Day Before Yesterday," and let 

me read just a portion of it to you. He said: 

"We have memorized America," and so we 

have. He said, "How it was born and who we have 

been and where. In ceremonies ·and· silence, we say 

the words, telling the stories and singing the old 

songs. We like the places they take us, mostly we 

do. 1I 

And he goes on to say in the last portion 


of his poem, and here he's talking to young people 


'and he says this , "All this is , all in the hands of 

chil~ren, eyes already set on land we never ~an 

visit. It isn/t there yet, but looking through 

.their eyes, we see or we can see what our long gift 
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I 
i, 
I 

1 can then may come to be. If we can truly remembe~, 

2 they will not forget." 
I, 

3 We're asking that you not forget the bl~C~ 


4 farmer. 


5 (Applause.) 


6 MR. JOHNSON: Thank you, Reverend Hill. 


7 ,Early Monroe. And after Early, Carol Ann Gregg. 


8 Early Monroe? 


9 (No response.) 


10 MR. JOHNSON: Carol Ann. 

11 MS. GREGG: Honorable, Secretary Glickma~, 
I 

12 honorable Mr. Rominger, Chairman Johnson, and the I 

13 Civil Rights Action Team. Thank you for inviting ~J 
I 

14 to share my views and those of American Agri-wome~
! 

15 members with you. 

16 My name is Carol Ann Gregg, a farm woman 
I 

I 

17 and agriculture advocate from' Grove City, 

i8 Pennsylvania. My husband and t own a family farm 

19 p~rtnership with 'my brother-in-law and his wif~. 

20 was a dairy opera t ion, for nearly 50 years and 

21 currently is a hay and grain operation. 

22 Today I am representing American . \ " 
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Agri-Women and currently am serving as the 

organization's vice president for vital issues. 

American Agri-Women is a coalition of over 50 

agriculture organizations representing about 50,000 I 

farm, ranch, and agribusiness women. 

As the public looks at the U.S. Department: 

of Agriculture, we expect nothing less than 

nondiscrimination in your dealings with your 

customers, the American farmers. But to understand 

the problems, we need to think about what 

discrimination is. 

According to Webster's Eighth Collegiate 

Dictionary, one of the definitions of discriminate 

is to make a difference in treatment or favor on a 

basis other than individual merit. 

As I talked with a number of members 

across the Nation, I found no one who had personally.;I 

~xperienced disciimination or harassment in their 

dealings with USDA staff or officials. 

Many of these women are farm operators, 

farm wives, family farm corporate officers who have 

regular dealings with the local Farm Service Agency 
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1 or the Natural Resource and Conservation Services 

2 personnel with no apparent problems~ 

3 	 Because some of these women serve in 

4 leadership positions in agriculture, we have had 
, , 

5 interaction with many people here in Washington. 

6 They all spoke with very high regard of the peopl~ 

7 at USDA who serve American agriculture. 

8 In a recent press story, Secretary 

9 Glickman called for the removal of discrimination 

10 from the Department. You should be praised for 

I11 taking the initiative to correct problems that ha~e 
I 

12 been brought to your attention. 

13 Though there have been some unfortunate I 
: I 

14 instances in some locations around the country, t~a~ 

15 does not indicate that sexual or racial 
, 

16 discrimination is common throughout the Departmen~. 
I 

17 	 People who work at the local and county; 
i 

18 offices in USDA usually are people who live in th~s~ 

19 communities. The County Committees are made up of 	 I 
i 

farmers elected by their peers within the local 

21 areas. 

22 The atti~udes that are common in an area 
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1 will probably prevail within the iocal USDA 

2 offices. That does not condone or excuse 

3 discriminatory behavior. It only points out how 

4 difficult it may be to correct completely. 

5 The role of women in agriculture is 

6 changing. More and more women actively participate I 

7 in the farm ope~ations rather than only provide 


8 support for their husband's endeavors. 

\ 

9 Farm realtors and bankers have begun to 

10 look at farm women as contributors to the management' 

11 of farm operations, whether they are sole 

12 proprietors, partners, or spouses. Employees and 

13 the staff of USDA need to make these attitude 

14 changes as well, if they have not already done so. 

15- Many young women graduating from our 

16 agriculture colleges and universities seek farm 

17 management jobs with the goal of owning -and 

18 operating their own farms. Many farm daughters as 

19 well as sons are returning to farm -- family farms 

20 to eventually take over the operations when their 

21 parents retire. 

22 In the not too distant past~ many women 
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I 
! 

became .owner/operatorsonly because they had beco~e 

widowed. To change attitudes is a very personal 

thing. It is not something that can be legislate~, 
I 

but it is something .that can be learned. 
I 

Every effort should be made to provide t~el 

I 
I . training necessary for USDA officials and staff. 
I 
! . 

Your customers deserve to be,served fairly without 

regard to gender or racial differences. 

Having a goal to end discrimination by 

anyone in the U.S. Department of Agriculture is 

noble. Our real goal as Americans should be to make 
I 

discrimination a nonissue. 

During this week of Martin Luther King's; 

birthday, we "are again reminded of the contributiohs 

of all peoples. to making this a great country. How 
I 
! 

much better it will be when we are judged on our 

merits and not by the color of our skin or our 

gender or our religion or by any other 

characteristic which divides us as Americans. 

Thank you. 

(Applause.) 

MR. JOHNSON: Thank you, Carol Ann. ·Donna 
i 
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1 Duncan. And after Donna, Luke Chappel. 


2 (No response.) 


3 MR. JOHNSON: Donna is not here. How 


4 about Luke? 


5 (No response.) 


6 MR. JOHNSON: Betty Miles. 


7 (No response.) 


8 MR. JOHNSON: Eddie Wise. I 'was just 


9 going to say we all had to shorten up or we wouldn't
r 


10 make it, but this helps. Eddie Wise. 


11 If any of you have written comments, too, 


12 that you would like to make, please make sure that 


13 you get them in outside on 'your way·out. 


14 But Eddie, and after Eddie, Dr.Sa~uel 


15 Donald. Go ahead. 


16 MR. WISE: Mr. Secretary, ladies and 


17 gentlemen, my name is Eddie Wise, and my wife, 
 'i 
,I 

18 Dorothy, and I are presently farming on the Eastern 

.19 Shore of Maryland in Somerset County. 

20 In 1991, we visited the Farm Service 

21 Agency office in North Carolina looking for a farm 

22 to purchase. That day we were shown a flier. that 
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1 they had a minority farm that was set aside for 

2 minorities only. 

3 We went out and looked at this farm and 

4 came back to the Farm Service Agency office and 

5· requested an application to apply for a farm .. 
, : 

6 From 1991 through 1993, we tried to get I 

7 applications not only approved in North Carolina, I 

8 but we came here to Washington. We went to 

9 Maryland. And a lot of the Farm Service agent's 

10 offices didn't know what we were talking about when 

11 we were talking about an application package: 

12 Anyway, we made it through '93. We didn' 

13 give up. The laws were changed. A lot of things 

.14 went around the circle. 

15 Finally, in January of 1994, we got a 

16 chance to submit oUr first application package. 

17 days later, we received a letter from the Farm 

18 Service agent'.s office ~aying that our application: 

19 was disapproved because of bad credit. So we file1d 
I 

20 a complaint with the National Appeal Board. 
I 

21. And when we went to the National Appeal 

22 Board, they overturned the decisi6n and said 
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1 continue the application phase. 

2 Shortly after that, we started the 

3 application phase again and we were placed in 

4 Category 3. But when the law changed, all of the 

5 minority farmers were taken out from under minority 

6 status and were put in five differefit categories. 

7 Category 1 and 2 were socially 

8 disadvantaged, beginning family farmers needing FHA 

9 assistance. Three, 4, and 5 applied to everyone 

10 else. So my wife is a beginning family farmer, so 

.11 am I, and we needed FHA assistance. 

12 So when we complained, he told us he 

13 already had somebody in Category I, so we couldn't 

14 be in Category 1. Again we filed a complaint with 

15 the National Appeal Board. His decision was 

16 overturned. So now we were back into the 

17 application phase of it. 

18 SECRETARY GLICKMAN~ What year is this? 

19 When are you talking about? 

20 MR. WISE: Okay. The appeals started in 

21. 1994. And each time he would change sqmething, we 

· i 
I 

.1 

'I . 
1 
1 

22 would go back to the National Appeal Board again and: 
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they would overturn his decision and then he would: , 
I 

drag out the process again. I 
I 

So finally, after this -- when we went to 

the Appeal Board the second time, we complained that 
! 

we were not being assisted. He had refused from d~yi 
: ! 
I ' 

one to help us do the application package. And thisi 
I I 
I ' 

is where part of the problem was coming. 
I 

So while we were at the Appeal Board 

complaining, he stated that since 1 was a retired 

master sergeant and my wife did complicated grants: 

at Howard University, we didn't need any 

assistance. But, you know, our qualification did 

not qualify us to interpret the regulations. 
I 

And we also found out that he was supposed 

to assist us, but to the present day, we have not 

received any assistance from him. So anyway, after 

the App~al Board, we had five applicants, six 

applicants counting us, that had applied for the 

farm, so they pulled the names out of the hat. 

We received -- our name was the first one 

pulled out of the hat. We were given 30 days to do 
! 

another application packet, five-year plan, and h~ve 
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8 Following that complaint, in September we 

9 were notlfied that we had two choices. We could 

10 come up with $135,000 cash to buy the farm or we 

11 could lease the farm with the. option to purchase in 

12 three years. So naturally, we· didn't have the 

13moneYt so we leased the farm with the option of 

14 purchasing it in three years. 

15 Now t mind YOU t all this time we had not 

16 had a loan packet submitted. We wrote our 

17 Congressman. This extension agent sent our 

18 Congressman a letter in October of '95 that said he 

19 had submitted our loan packet. In June of 1996, we 

20 called the State office and they hidn't heard of 

21 us. No loan packet had been submitted. 

22 We're constantly talking to the extension 
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agent and he's telling us that in 19 -- as of 

'January 1996, there ~as only $300,000 in the Stat~ 

and the money was already used. Following our 

contact with the State office in June, they 

contacted him. 

Our loan packet was submitted on a' 

Monday. We received a letter from him that Frida~ 

saying our loan packet was submitted. Five days 

later, we get a second lettei from him saying that 

it had been funded. 

SECRETARY GLICKMAN: Had been funded? 


MR. WISE: Had been funded. Okay. We'r~ 

I 
I 

home free now, we thought. Following that, in the 
I I 

next couple, three months, they took things out, s'ee! 
I I 

if we had, to hire attorneys. I 

Remember, we're in the Eastern Shore of 

Maryland and we're running into Rocky Mountain, 

North Carolina, doing all this, back and forth. NO 

problem. Whatever it took to get the farm, that's! 

what we were doing. 
I 

We got ready to go to closing on the 8th: 

of August of 1996. On the 5th, we found out, we 
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1 reviewed our farm home plan, that they had changed 

2 the farm home plan. Now, we had signed a sales 

3 contract, a promissory note, and had a quit claim 

4 deed guaranteeing us a 40-year loan at 7 percent. 

5 When we reviewed our farm home plan, they had 

6 changed· the farm home plan and given us 15 years. 

7 So when we called the extension agent and 

8 asked him why he ga~e us 15 years, he said we didn't: 

9 need it, our farm home plan was too good. 

10 So we immediately called the State. When 

11 we talked to the State representative, he said l 

12 okaYI weIll give you three more years. The maximum 
! . 

13 we can give you is 18 years because we just don/t 

14 loan money for over 18 years.' 

15 So they told us the samel they said you 

16 got two choices .. You can either close on the farm 

17· on the 9th as scheduled or we I re going to cancel the'~ 

18 check and send the money back. 

19 WeIll after fighting for the farm for fiv 

20 and a halfl six years l we ·were not ab6ut to not 

21 close. So we went ahead and closed on the farm. 

22 And the only question we have and the only: 
" 
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help we need is we'd like to know how the county 

agent and State agent can change the federal 

regulation and reduce? 

It's like a double sword. If the farm 

home plan is bad, they disapprove you. 

good, they reduce the years'. So now when you go 

from a 40-year note to a IS-year note, you just go~ 

!
jammed into a double payment. 

My wife's ankle was broken back in Marchi' 
I 

She hasn't worked or over a year. And I'm trying ~ol 

run two farms, running one and renovating the othe~ I 

one. The only thing we need is the 40 year 

guaranteed note that we were given and we will 

manage. 

SECRETARY GLICKMAN: Let me ask you thiSi: 

This is a classic catch-22 case you got yourself I 

into and it's -- I mean, it's disgraceful from what I 

you say. The farm was in Maryland? 

MR. WISE: The farm isin Nash County, 

North Carolina. I 
SECRETARY GLICKMAN: So which State offi:cel 

, ' 

were you dealing with? 
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1 MR. WISE: North Carolina. 

2 SECRETARY GLICKMAN: All of this is North 

3 Carolina? 

4 MR. WISE: All of this is North Carolina. 

5 We're farming in Maryland~ 

6 SECRETARY GLICKMAN: I know that a North 

7 Carolina State, a director of the Farm Service 

8 Agency was here. I don't know if he still is. 

9 Mr. Coley right back here with his hand up. 

10 MR. WISE: Mr. Coley received letters. 

11 He's aware of the situation. 

12 SECRETARY GLICKMAN: I would like-­

13 MR. WISE: He was not the one that made 

14 the decision. 

15 SECRETARY GLICKMAN: I would like you to 

16 talk to Mr. Coley. Then I would like Mr ..Coley to 

17 give me a report of your case. So I want to know 

18 exactly from him what happened as well, because 

19 there's a problem here, obviously. 

20. MR. WISE: Now,. in the process. of all 

21 this, we wrote the President, USDA. We filed a 

22 complaint with EEO. And in January of '96, we 
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1 received a letter from Mr. Cook. 

2 SECRETARY GLICKMAN: Mister? 

3 MR. WISE: Cook at EEO. And he stated 

4 that since we had been on one farm, we did not have 

5 any discrimination allocations and he was closing, 

6 the case. 

7 And this has been what's been happening 

8 all along. Every time we complain to someone, they 

'9 talk right back to the county agent ~nd the county 

10 agent' gives them this excuse and they buy it. 

11 And the county agents are the guys that 

12 are really killing the black farmers. And they ha,ve! 
, I 

13 an unwritten agenda. When you walk through the 

14 door, they tell you what you can and can't db. 
II 

15 And the only reason that we ha~e survived I 

16 is because we've been persistent, God has been 

17 blessing us, and we've been studying the 

18 regulations, which we're not supposed to know 

19 about. And so every time we study the regulations 

20 and found out what was supposed to be taking plac , 
i 

21 we filed a complaint. 

'I
22 And they talk with the extension agent and:i . 

I 
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he -- we tell them a little something and they will 

reply to us. We're still standing in the mud. 

SECRETARY GLICKMAN: Just to clarify, when 

you're referring to the extension agent, you m~an 

the county agent? 

MR. WISE: The county agent. 

SECRETARY GLICKMAN: It's probably the 

county FSA agent, Farm Service Agency agent then? 

MR. WISE: Yes. 

SECRETARY GLICKMAN: I would like you to 

talk to Mr. Coley and then I would like Mr. Coley to' 

give me.a report of your case. 

MR. WISE: The only oth~r problem that's 

been created in all this whole situation is we did 

an appraisal of the farm that we're renovating. 

Five years ago, it was costing $35,OOO'to 

renovate .the farm. Because of four and a half years 

of water damage to six buildings, .we're talking 

close to $70,000 now to renovate the farm. They 

gave us $40,OOO.and said do .it. 

And on top of all of this, they told us 

because of our plan was so good, that we couldn't 
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1 get any operating money. So now I'm running the 

2 farm in Maryland, renovating the farm in North 

3 Carolina, trying to move to North Carolina with no!,, 

4 money. Well, we will manage if you give us our 40 

5 years. 

6 Thank you. 

7 (Applause.) 

8 MR. JOHNSON: I would calIon Dr. Donald,' 

9 but I notice he's already spoken. 

.10 MR. WU: Mr. Johnson~ I would like to fiie 

11 a complaint. 

12 MR. JOHNSON: You may. 

13 MR. WU: I'm very disturbed and I hope my 

14 community is not being punished. I refuse to 

15 believe that with only one Asian Pacific American 

16 representative for this "afternoon's session that h~ 

17 would be at the bottom of the list. 

18 We have gone through many groups and I 

19 cannot believe that he deserved to be at the botto~ 

20 If there had been any scheduling 

21 errors that his name was put on the morning session, 

22 I hope there would be some reconsideration that he; 
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would not in fact be our last. 

I'm a statistician. The chance of this 

happening by chance is less than one in 10 million. 

MR. JOHNSON: I'm following down through 

the list that was given me and I understand the 

issue of Dr~ Chang is next. 

DR. CHANG: Thank you for consideration of 

the Asian Pacific for a chance to speak up. 

Mr. Secretary, members of the council, I'm 

from Hmong. We came from Hmong to fight along with 

the American GI. And we are farmers .. 

Now we are here along with your neighbor. 

Not only just only Hmong, but we as a group, Asian 

Pacific Islander. Break down, we have Southeast 

Asian community and now I talk about Hmong farmers. 

As an Asian Pacific Islander farmer at the 
I 

Hmong community, the Hmong look into the background) 

farming background, and go here and there. So they: 
I 

look at Oregon, probably a good place to farm. And,' 

they heard that Fresno p~obably right place. 

In '84, only 24 families live in Fresno County. And 

now 35,000 pick up farming. 
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1 And the Hmong do not get any assets or 

2 ~esource from your Department, the USDA. No loan. 

3 No resource. No training. No technical 

4 assistance. Not only the Hmong, but the Southeast 

5 Asians, as well as Asian Pacific ISlander 

6 community. 
I 

7 And because we are tradition farming, no~ 

8 like you in your modern farming or farmer, because 

9 of that, many Hmong have faced pesticide poisoning;, 
" 

10 chemical illness, and get cancer, kidney failure, 

11 liver damage, you name it. 

12 I mean, I lea~n that you already went 

13 through California out in the western part. You I, 

14 probably heard about the Hmong complaint and you 

15 probably know about what we are asking for: 

16 And I represent 117 organizations 

17 throughout the country within the 32 States and we: 

18 just moved here to understand the American culture 

19 and we are new here, only two months old. 

20 The Hmong national development, we are 

21 here. So I am proud that moving right along and 

22 getting to know the process. Due to the welfare 
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reform, many Hmong will get cut off. So with your 

prog~am, the u.S. Department, if you support, and 

57 percen~ are farmer in Fresno is Hmong, but they 

are small business, small farming, and you not 

recognize 'like a big farm of 200 million farmer. 

So this is I suggest. I know that I have 

a limited time. I would like to suggest four points; 

for your consideration, because we need support to 

get to know the process. And I urge you to provide 

grant for minority farmer, for Asian Pacific 

Islander, including the Hmong, to learn about the 

modern farming so we not getting illness like 

cancer. If you not provide those and we get 

illness, you will pay more price because the bill, 

·the medical bill will cost more. 

Number two, I would like to suggest that 
I. 
I 

you provide technical assistance to the Hmong FSA sq 
I 

they can learn more proper procedure to farming. 

Number three, I like to urge you to put 

oUr organization, the Hmong organization into your 

mailing list that one day we will have a chance to 

be one of the USDA customer and receive your 
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servi.ces. 

Number four, at least I would like to 

suggest that you recruit at least one of the Hmon~ 

person within your Departmeht so we can get 

information and doa proper way. 

And thank you for your attention. 

(Applause.) 

MR. JOHNSON: I'm sorry for the delay. 'We, ,, 

~till have about eight people left- and we'll do our I 

best to ~et thiough them all, if they're still I 

here. 
, 

Jane Balmer is next, followed by Lutrel~ 

Osborne. 

Jane, are you still here? 

(No response. ) 

MR. JOHNSON: Lutrell? 

(No response.) 

MR. JOHNSON: Dorothy Wise? 

(No response.) 

MR. JOHNSON: This is difficult to read.: 

Is it Sam .Akias? 

MR. AKINS: Is it Sam Akins; A-K~I-N-S? 
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1 MR. JOHNSON: You're right. I'm sorry. 

2 It's hard to read. 

3 Dorothy Wise? 

4 MRS. WISE: Yes. 

5 MR. JOHNSON: I'm sorry. Go ahead. 

6 MRS .. WISE: Okay. To the Secre~ary and to. 

7 the ones that are present here, my husband has 

8 already said basically everything that I was going 

9 to state some things, but what I wanted to say is 

10 that. I am a farmer and I'm a beginning farmer. 

11 And as you know, all farmers plant things 

12 in some kind of way. Regardless of what their 
I 

13 discipline is, they plant. And so we planted a seed: 

14 today and all we're asking for is to help to have 

15 that seed to grow. 

16 "And we will be willing to do whatever is 

17 necessary it is to do so that we cannot only help. 

18 ourselves, but help others to come through a lot of :: 

19 the things that they had to come through to get 

20 where they are. 

.21 Thank you . 

22 (Applause. ) 

, .1 

i 
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MR. JOHNSON: Thank you, Dorothy. 


Sam. And after Sam, Edward Lee. 


MR. AKINS: Good afternoon. I am Sam 


Akins. Everybody here has been representing 

somebody and a few people, a lot of the small 

farmers have to represent themselves. and that's 

great. 

One thing I want to do today.is thank 

Secretary Glickman for this wonderful opportunityt 

tell you how I would represent myself about my 

complaints at the Department of Agriculture. 

Aside from being a I got relatives iri 
I 

the counties that these black farmers are talking; 

about. I corne from that area. I am a part of that 

product. I still do that. 

But here I'm a computer specialist. I 

have had complaints in the Farm Service Agency 
i

for;, 

well, close to five years. Disfair treatment. 

Reprisal based on race. Denial of promotional 

opportunities. 

Now, I can say that somebody knows about, 

it because the complaint has been filed. Informal: . 
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processes has occurred. People have been 

interviewed. What has been done about it? 

Well, the proc~ss is still going on. And 

this is still part of the process. Hopefully, we'll~ 

g~t to a solution t6 these problems of 

discrimination, but my biggest problem here is with 

the Farm Service Agency. 

Those people tend to have a fixed 

imagination about people, thinking people do not 

hurt when you do things agairist them; people do not 

feel their prestige, their power has been lost; the~ 

don't feel dehumanized. 

We do. I can tell you, I feel that .. And 

I can tell you how long have I been waiting for 

these thLngs to be addressed? Not long. Five years::
d 

is not long. Some of these people been talking 

'about the same problems for a long time. 

will somebody do something about it? The" 

first thing that some~ody has to do is stand up for :, 

any complaints, injustice, discrimination, any ill 

treatcient that they felt and tell somebody about 

it. 
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1 (Applause. ) 

2 MR. AKINS: Let's start with each of us. 

3 We can represent ourselves on tha t . And you know, ~ I 

4 know that I can do that. I'm an American. I know 

5 I '.m a n Am e ric an. And I have all those lib~rties 

6 that Americans have. 

7 Do I have to look over our shoulder to 

8 know that I'm American? No. I know that when I 

9 look at people who are white males, in control, and 

10 say he doesn't fit in because he's black, I know 

11 there/s a problem with them and not me. 

12 I also know that these cases haven/t been 

13 resolved because the word in the hallway is that 

14 "the USDA got good lawyers, let them go there, 

15 that's what they get paid for. We'll say no. Let, 

16 the lawyers handle it.~ That needs to be fixed. 

17 There is a perception that they can do 

18 what they can want to do without regard to any 

19 retaliation or any-action being taken against them: 

20. How do I know that for a fact? 

21 I can tell you for, let's see l five years, 

22 at least, from my own experiences, at least, and L: 
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have -- well, in 1996, I have studied agriculture 

for the Department, I have received an honor award 

from Dan Glickman in 1996, -but those five years, 

we're still going on. D~scriminatipn is still going: 

on. I had to start working. I won't stop. 

How long is too long? I don.'t know. But' 

I db know that this discrimin~tion has to be fixed 

by somebody and that somebody has to be Dan 

Glickman. And that's all I have to say. 

Thank you. 

(Applause. ) 

MR. JOHNSON: Thank you, ~am. 

Edward Lee. Is Ed still here? 

MR. LEE: Yes, I am. 

MR. JOHNSON: And after Ed, we have ­

MR. LEE: Can I yield and come back after 

the next one? 

MR. JOHNSON: We will goon to Ed 

Conflight. 

(No response.) 

MR. JOHNSON: How about Phillip Hiney, 

II? 
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1 MR. HAINEY: Hainey, Phillip Hainey. 

2 MR. JOHNSON: Hainey, sorry. 

3 MR. ·HAINEY: Good evening, S~cretary 

4 Glickman and distinguished panel. I would like to 

5 thank you for giving me the opportunity to speak. ; 

6 I'm here on behalf of the minority farm~r 

7 of the Northern Neck of Virginia. I know this is la 

8 Listening Session, Secretary, but I have one 

.9 question. 

10 I know you have given Mr. Ira Hobbs the 

11 authority to settle these cases and we appreciate 

12 that, but I want to know if you have given 

13 Mr. Pearlie Reed the ~uthority to deal with the 

14 discrimination? 

15 Does he have the authority to deal with 

16 this discrimination? 

17 SECRETARY GLICKMAN: He has authority tel 

18 make recommendations to me and to the Deputy 
i 

19 
I

.Secretary about discrimination, but I .ultimately I' 

20 have the au~hority to make those decisi6ns. 

21 MR. HAINEY: Thank you. 

22 And the other question I would like to 
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1 know, have you spoken to Mr. Lloyd Jones about -­

2 who is in Virginia, about the discrimination that's 

3 going on there against black farmers? 

4 MR. REED: I have not personally talked tQ; 

.5 Lloyd Jones yet. 

6 MR. MYART:Doyou all plan to? 

7 MR. REED: I have not talked to him yet. 

8 MR. MYART: Mr .. Jones has a story to tell" 

9 Mr. Glickman, and he needs to be called because I 

10 think he has ~ lot to tell you all about what's 

11 going on with black farmers; 

12 And all you have to do is call him up and 

13 I'm sure you will get' an earful. 

14 SECRETARY GLICKMAN: We hear you. 

15 MR. HAINEY: I'm here, Mr. Secretary, 

16 because discrimination is real in the Northern Neck 

17 of Virginia. And not only is it real, it's out of 

18 control. 

19 In 1996, a black farmer' went int0 the 

20 local office to apply for an operating loan in 

,21 January. He ~as informed that the office didn't 

22 make any operating loans. He was never given an 
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application. 

Before that year was out, the very 

individual that was running that office had gone ou 

and rented the land from that black farmer and 

planted winter wheat in that land. 

And this is in 1996. And these are the 

kinds of things tbat you need -­

.MR. MYART: A government official. 

MR. HAINEY: A government official; The' 

person that was running the office went out, called 

all of us black farmers, land owners, and told us he 

didn't have any mone~, he was going out of business, 

and he went out and rented about 50 percent of his: 

land. 

MR. MYART: Tell them the name. 

MR. HAINEY: The name of the officer wasi 
I 

Charles Warren. It happened in Northumberland 

County. 

Since that time, with the downsizing, fou 

counties have been combined and I was told that 

there would be a committee made up of one farmer 

from each county. 
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Well, my concern is that when you go in 

that office, there are no black employees. And with: 

the way that this is structured with one member from: 

each county, there will be nb black people on the 

committee. Black farmers won't have any idea of 

what's going on or if we're being treated fairly. 

The other thing that I would like to bring, 

to your attention is that in the Northern Neck of 

Virginia, the government provides protection for the 

bird of the air and the fish of the sea. 

They have protection for the bald eagles 

and they have protection for rock fish. There are 

limits on them. They are very strict about it. 

There are a lot more bald eagles and there are a lot 

more rock fish than there are black farmers. And 

are we who are created in the image of God not 

worthy of some type of protection? I would like for 

you to think about that. 

The other thing is my personal case. One 

of the other reasons I'm here. I've applied for 

a -- I'm a fourth-generation black farmer. I'm 

about to lose the land that my great-grandfather 
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I 

acquired because of discrimination by the farmers ­

what was Farmers Home Administration. 

l've had a loan with Farmers Home 

Administration that's been on hold for 10 years, fo 

10 years of my life has been on hold. They have ail
I 

of my security and all of my credit has been tied 

up. I can't -- won't anybody loan me any money. an~ 

they won't loan me any money. 

The interest is ticking on my -- h~s been 
! 

ticking on my loan for 10 years. I've gone back 

repeatedly and tried to get the~ to restructure an~ 

res. t r u c t u r e . And it got to the point that they wept 
I 

on with foreclosures. The only way that I could 

stop the foreclosures was I had to file a personal: 

bankruptcy. 

Now, tha~ means for the next 10 years of! 

my life, it will be messed'up because I won't have 

any credit because of the bankruptcy that I had to: 

file because.of the discrimination of FHA. 

I've also been told that because I had to 

file bankruptb~, that makes m~ ineligible to 
I 

I 

participate in any programs. So the system has be~n 
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deliberately been set for me to fail. 

Mr. Secretary, in closing, because I see 

my time is about up, you know, I know this is a 

Listening Session, and, after you listen, most of the 

time you speak. 

I want to leave you with one thought that 

my gr~ndfather left with me: What you do will speak l 

so loud that we won't be able to hear what you say. 

Thank you. 

(Applause.) 

MR. JOHNSON: Maybe we can go back to 

Edward Lee. Are you here? 

MR. LEE: Yes. 

MR. JOHNSON: And then after Edward, 

Walter Taylor. 

MR. LEE: Mr. S~cretary, and to your 

senior staff, and to the Action Committee, 

Mr. Secretary, I, too, will join in the appreciation~ 
I 

'for you to have this session and to undergo this 

kind of scrutiny. I think it's the kind of 

leadership in government that has been too long 

absent. 
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Let me qualify myself by saying I'm goi~g 

to tcLlk about some nontraditional things just for 'a 

few minutes. But I am a farmer, was a farmer. We 

lost our family farm, 240 acres, a lot of the stu~f 

that's been said here today, and I don't want to 

bemoan that. 

I want to talk, Mr. Secretary, to you 

almost directly, if I may, not that these fine 

people who are with you are not listening. 

I want to talk about a nontraditional 
, 

product, a nontraditional market. And then ::r want: 

to talk about making a recommendation to USDA. 

1Mr. Secretary, in my closing remarks, I , 

I 
would like to renew my request to you. I said I w:as! 

not going to say that if I had to speak to a 

microphone. If I thought you were going to be clo~e 

enough when you left here, I was going to pul~ your 

coattail, but since you're going to go out that back 

door, I think I 'have to holler at you a little bft; 
i 

from this mike, if I may. 

Saving the black farmer from extinction, a 

market-driven choice, a nontraditional product, 
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1 Natural Bird, Inc., is in the development stage of 

2 creating a nontraditional product. The nature of 

3 the business is a vertically integrated provider 

40f -- a vertically integrated provide~ of 

5 organically rai~ed broiler meat for human 

6 consumption. 

7 The organic "nature of the business is 

8 unique. The birds are fed an all-natural,cert·ified: 

9 organic diet which is free of carcinogenic agents, 

10 artificial growth promoters, antibodies, in an 

11 environment under confined conditions altered to 

12 provide fresh air, light, space, and optimum 

13 sanitation. 

14 Natural Bird will provide, produce, 

15 process, and distribute ready-to cook poultry 

16 products to wholesale/retail markets at a 60 percent 

17 premium price, 60 percent m~rkup premium price, a 

18 $2.8 billion nontraditional market. 

"19 The nontraditional organic niche market 

20 accounted for organic sales of $2.8 billion .in 1995, 

21 marking the sixth year in a row of double-digit 

22 industry growth. 
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Natural Bird's projections are that by JhJ 
year 2000 this market will reach $7.85 billion. 

subset of this larger organic market, which was a 

study, is the Baltimore-Washington, D.C., market, 

one of the prim~ org~nic markets in the country. 

The Maryland Department of Agricult~re's 

primary market -- preliminary market research 

indicates that there are an existing 50 million 

pounds of organic poultry market at this time in the 

Atlantic region and there is no known commercial 

organic producer of organic poultry in the Delmarva 

peninsula. 

300 new jobs. Natural Bird's organic 

poultry processing operation will create 300 new 

jobs in the plant and will require over 100 small 

family farms to raise their chickens, for which th~ 

farmers will receive a premium. 

Also, an equal number of small family 

farms will be required to grow organic grain. They 
, 

will be paid a premium, $40-plus per bushel above 

the market price. 

Maryland Industrial Partnership, MIPS. 
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MIPS. After 18 months of planning, Natural Bird is ;
. , 

now in the beginning phases, Phase I of its research: 

and development. The Maryland Industri~l 

Partnership has awarded the company a matching 

grant. The total budget for this phase is 

87,OOO-plus dollars. 

The grant will involve a literature search 

and compilation of data; the development of a 

decision matrix; the. creation of preliminary 

housing; design, testing of selected components; and': 

defining the optimum housing design for organic 

poultry. 

USDA denies marketing grant. The Marylarid 

Department of Agriculture collaborated with Natural 

Bird and submitted a federal market improvement 

program grant to the United States Department of 

Agricultuie in February of .'96. This grant ~as not 

approved. 

The State conferied with USDA and 

resubmitted the application for the next round. 

Again, it was denied. The Maryland Department of 

Agriculture is now reluctant to resubmit the grant 
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because they were advised that USDA/ I~m quoting 

now/ "USDA did not want to see the application 

again," end quote. 

The Maryland Department of Agriculture 

said it does not want to compromise its relationship 
- I 

with USDA in resubmitting the grant. 

USDA turns down requests to me. In an 

effort to have a dialogue with the participating 

departments of USDA and to reach a common accord 

regarding the company's project, Natural Bird 

requested that USDA's 1890 liaison officer at UMES 
I 

a~sist them iti arranging with ~eeting in Washington, 

D. C., with the Department personnel who would be 

involyed in this project. The liaison offices were 

to provid~ Natural Bird with the contact at USDA.­

At first, the news was encouraging. 

. ,However, it was not long before the company wis 

given the runaround. 

Finally, Natural Bird was told that one qf 

the persons scheduled to attend the meeting being 

arranged with the company disqualified himself 

because he had parti~ipated in the fBderal market 
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1 improvement grant submitted to the USDA on behalf of 

2 Natural Bird. 

3 The perso~ at USDA who was facilitating 

4 the organizing of the meeting then decided that the 

5 meeting would be an exercise in futility and 

6 canceled out. 

7 A letter of understanding with UMES. The 

8 University of Maryland Eastern Shore 1890 HBeD has 

9 signed a letter of understanding with Natural Bird, 

10 Inc., setting forth research and demonstration 

11 project guidelines. 

12 The university's Rural "Development Center,: 
I 

13 the Dean of Ag~iculture, the university staff, the 

14 Cooperative Extension Service, are supportive of 

15 Natural Bird's goal to produce the certified organic 

16 poultry. 

17 Natural Bird processing mod~l. The, 

18 available experience and technology exist within the 

19 commercial poultry industry and the university to 

2'0, produce organic poultry in confinement. What is 

21 required for black farmers to be successful iri 

22 penetrating this orga~ic market is a successful 
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l demonstration processing model. 

2 Natural Bird in collaboration with its 

3 partners is creating an organic poultry processing 

4 system which can be duplicated on a small-scale 

5 basis throughout the farming community. The 

6 question is, will the sustainable agriculture 

7 project be given the legitimacy through the suppor~ 

8 of the USDA? 

9 A market-driven solution to save black 

10 farmers. Natural Bird recommends, Mr. Secretary, 

11 that the USDA provide a preference status, not 

12 quotas, for black farmers. 

13 And I want to interject here. I'm a 

14 veteran and I have a veteran's preference. I have' 

15 been nowhere in this 90untry, almost the world, that 

16 that ~eteran's preference was not recognized for 

17 whatever you want to use it for. 

18 And it is the same thing that I'm 

i9 suggesting, that in terms of the demise of the black 

20 farmer and, as has been stated here today, I need 
I 

21 not reiterate it, if a preference status. were given 

22 in terms of USDA in matters that they wer~ involved 
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1 with before USDA and its affiliates, we would see, I· 

'2 believe, a tremendous difference in communications 

3 and coordination. 

4 This status would apply to farmers ehgaged 

5 in or seeking to become engaged in organic food and 

6 grain production and other such enterprises 

7 recognized by USDA as farming-related activity which 

8 are directed to saving the black farmer. 

9 This status will give the black farmer 

10 access to grants, low-interest fixed loans, and 

11 access to oth~r curient resources at USDA to help 

12 position the black farmer in the emerging 

.13 multibillion organic market bonanza. 

14 Mr. Secretary -­ yes, ma'am. I respect 

15 that. I'm closing out. 

16 Mr. Secretary, for some time, there were 

17 naysayers who said that organics and natural foods 

18 were a fad and that they wouldn't last. I think 

19 that this market, recent market data that has 

20 been -­ has come forward opens a tremendous 

21 possibility for the black farmer and the small 

22 farmer. 
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If USDA will join with us in an education 

program and look at that sustainable agriculture 

program that's been rolled out, and what you'r~ 

doing at USDA now beginning to certify organic 

meats, and talk to us in a partnership, I think 

together we can begin to turn it around. 

And finally, sir, I wrote you a letter 

January the 2nd and yes, sir, I know you've seen it, 

Mr. Secretary. It's absolutely critical for our 

success that we sit down. 

Would you do that with ,us, sir? How dol 

come back to you on that? 

SECRETARY GLICKMAN: We'll get back with 

you. I ihink it's also appropriate to have somebo~y 

from Jill Long-Thompson's shop there because she's 

'the one that's most responsible for, this. But I'll 

be glad to set that up with you. 

MR. LEE: Mr. President -- Mr. Secretary~ 

SECRETARY GLICKMAN: 'I'm not the president 

yet. 

down. I 

MR. LEE: 

am trying 

I'm trying 

to get you 

to get 

there. 

you - ­

If you 

hold me 
I 

can do 
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this kind of stuff, maybe you need to be president. 

We have - yes, sir. We have set with the 

governor's staf f 'and all the people' on the ranks. 

Can we arrange that? They are willing to do that 

with you. 

Can we kind of do that in that kind of 

forum? Would that be acceptable to you? 

SECRETARY GLICKMAN: We'll arrange 

something with you. And this lady right here, Jill 

Long-Thompson, is who you should talk to. 

MR. LEE: Thank you. 

(Applause.) 

MR. JOHNSON: Thank you, Edward. 

We have come clos~ to the end. I have one: 

more person on my list, and then if the Secretary is 

still here, I would like him to say a few words. 

think he is. 

Walter Taylor. 

MR. TAYLOR: To the Secretary, I started 

farming when I was -- the year that. President 
.

d • 

Franklin D. Roosevelt died. I was a 4-H Club 

farmer, you know, where you use those 13 rqws, 13 
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1 feet long. That's the way I learned in the 

2 government. 

3 So I farme~ for some of the biggest 

4 farmers in the United States and I like to farm like 

~ they did, not like some of the others that they 

6 laugh about. 

7 And so after I got to farm so good, I 

8 worked for the biggest farmers in Florida, Texas, 

9 South Caroliti~, North Carolina, and Virginia. All 

10 over. 


11 Then I was contacted by a few other big 


12 people, say, "Man, why don't you go to farming for, 


13 
 Being as they ain't going to pay you no 


14 more money than they paying you for growing and 


15 taking care of this exercise and everything, why 


16 don't you just stop running migrant workers and 


17 everything? You do it for yourself." 


18 Okay. I started doing it for myself and! 


19· nobody in the State of Florida can beat Walter 


20 Taylor, all right. On pack-out slip record, nobody 


21 beat me. And so they got word I was just buying 

. i 

22 land and farming and cows, too. And so then they 
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1 told me they wasn't going to lease me no more land 

2 in Ruskin. 

3 It done got a little prejudice now because, 

4 a lot of the older farmers had died and their son 

5 wanted to run their own farm. An d sol jus t didn 't ' 

6 want to dry 1.lp. I'm, farming for myself now. 

7 And so I got to farming real big, bigger 

8 than two or three of them because I was trained by 

9 the biggest farmers in Florida,Texas, everybody 

10 know the Holmes, quite a few others in South 


11 Carolina. And I got where I could beat everybody 


12 farming. 


13 Then they said they couldn't lease me no 


14 more land in that area. I had to go way out in the, 


15 boondocks where I could grow my farm at. So I went 


16 way out there and I cleared up a little better bit. 


17 than 8,000 acres. 


18 And I grow the super, super crop. I have', 


19 my pack house slips to back this up. Both crops. 


20 Nothing called stake tomatoes ~ver been grown that 


21 high. I got a call from President Jerry Ford 


22 because of my growing record. 
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And then the rain came. Then they didn';t 

want none of my workers then who had been working: 

for me who come from Texas with me to help me gat~er 

my crop. Then a storm coming in destroyed 

everything they had. By I'm way out in the 

booridocks, it's in Ruskin, Florida, I'm the only one 

that got safe. 

Now I got 8,000 acres of tomatoes~ just 

started picking. They went sky high. I made a 

killing. Mr. J. C. Verlaney taking tare of 

everything for me. They run them through six 

packing houses to get them before the rest of the 

rain come in; destroy the rest of th~m. 

That fall I did the same thing right back 

over again when they had all kind of fire, disease, 

cows and everything .. I had a super, super crop. 

Then they had me framed and sent to prison. 

After I got out, Mr. J. C. Verlaney, who I 

was a salesman for in tomatoes, he had my money kept 

for me. And then after I got a packing license, he 

had my money put with Mr. Dan Landers in 

Philadelphia, who he's the one vouch for me to be a 
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1 pa6ker, -fruit and veg~table farmer. Him and 

2 Mr. Paul Cobb. And so they put my money into that 

3 account then, because everything was over. 

4 Then I had to qualify, as you know , to go 

5 through the line before I could be a full packer. 

6 Now 11m a full packer. All my money done walked out 

70f their county. It/s over $109 billion that's 

8 supposed to have been in that account. And it ain/t 

9 now a quarter in there now, what they/re telling 

10 me. 

11 So I came up here to see you in August the 

12 10th from Texas. I had the governor of Texas , I 

13 went to see th~m because ~ got some land out there , 

14 tOOl and he got his assistant , Lieutenant Governor , 

15 to write the papers up ~nd everything. 

16 And I wanted to know why I can/t get my 

17 money out of the Agriculture Department? And this 

18 is my own money, is in my packer license account. 

19 Why I can_'t use m~own money? 

20 And so then when I come up here, they 

21 wouldn/t l~t me see you. So I went back to see 

22 President Carter , because I was in an old religion 
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called the Voi6e of Miracle religion, and I haven't 

been paid yet because t was in prison ~hen eVerYb~d~1 

else got paid. 

And I showed them that I could go up to 

Act VII by writing it in on the paper and they said, 

"Give me my money." And so I come up here again. 

Then I check with Jose and I said I want to see 

Mr. Glickman, because the governor of Texas, she 

done sent in her paper. 

And I went to see the Justice Department, 

Don Walker, I went .to see, and he wouldn't even talk 

to me. He wouldn't even talk to me. So Jose said 

that he'd come out and talk to me. I said I had an. 

appointment up here to see Mr. Glickman the 10th of 

August. 

SECRETARY GLICKMAN: Mr. Taylor, why don't 

we do this? 

MR. TAYLOR: Yes, sir. 

SECRETARY GLICKMAN: This man, Dallas 

Smith, why don't you raise your hand, Dallas. Why 

don't you talk to him after this is over? He's my: 

personal representative. He's the Acting 
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Undersecretary for the programs and we'll get to the) 

bottom of it. 

MR. TAYLOR: All right. I ' ve bee n w r i ting; 

you and the President and everybody. 

SECRETARY GLICKMAN: We'll get to,the 

bottom of it. 

(Applause. ) 

SECRETARY GLICKMAN: Mr. Johnson, before 

we leave, I ~ould just like to make a couple of 

comments. I think it/s important. 

This is obviously very useful. There's 

one more of these things on Friday in Mississippi 

and then Mr. Reed and the Action Team will roll up 

their sleeves, ,I suspect their sleeves have been 

rolled up pretty good so far, and get us a report. 

I do want to make a couple of comments l 

however. I didn't say it before, but I think it 

needs to be said. 

I want to act to correct these problems l 

and we will. I willI however l say that personal 

attacks on members of the itaff or the subcabinet, 

people who work hard are not well-tolerated by me.l 
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1 And you don't win friends and influence 

2 people by demeaning and att~cking the inte~rity oi 

3 people who may have good, bad, or indifferent 

4 reasons for doing what they aie doing. And so I 

5 don't appreciate that. 

6 Now, one wrong doesn't make another wrong 

7 right. Two wrongs don't make a right. We're going 

8 to get at this problem, but I'm not going to let 

9 people who work hard and do their best get attacked 

10 unfairly. That is wrong. 

11 And whether it's the general counselor 

12 whethe~ it's people on my personal staff or whethe~ 

13 it's a Member of Congress, everybody is trying to do 

14 their best in their own way. 

15 And they may not always have the best 

16 judgment. Lord knows I don't have the best judgment 

17 a lot of times. You know, I'd like to have not seen 

18 this probl~m becreaied and people could get along 

19 and people all be treated equally as human beings 

20 the way God intended. 

"21 That's just not the way human nature works 

22 and periodically we've got to corne in and fix the 
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1 problems. But they are not going to be fixed as 

2 easily when pe6ple get peisonally.attacked. 

3 So we're going to· try to resolve these 

4 problems the best we can. We are all going to work, 

5 together to resolve the problems. If we don't work 

6 together, they won't get solved. The old theory: 

7 United we stand, divided we fall. 

8 So we're not going to pit different 

9 members of the staff or different peop~e who were 

10 elected or different people who are appointed 

11 against each other to get these solved. 

12 I commit to you this team is going to get 

13 these issues solved, but I do want to make it clear 

1,4 that everybody is working their best to try to 

15 resolve these matters. 

16 There's an old expression. Somebody 

17 talked about their grandfather. There is an old 

18 expression my father used to t~ll me: .Today is the 

19 first day of the rest of your life. 

20 It does no good to beat up on all the 

21 mistakes we've made beforehand, because all of us 

,22 have enough to put this room all the way'to the top' 
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of the Washington Monument with those mistakes. And 

I'm sure there are n~ perfect angels in this room.: 

Some may think so, but I don't think there are any. 

So I just want to make it clear, we're 

going to resolve these problems. I liken this USDA 

to a patient that's undergoing major surgery. I'm 

the supervising physician right now. We got a lot 

of nurses and a lot of doctors and a lot of suppor~ 

personnel who want to help correct this patient and 

we're going take all that help. 

Ultimately, however, there is just one 

surgeon to fix the organs and sew up'the wounds. 

And with the folks' help here,we're going to do our 

best to make sur~ that's done. Working together, 

not demeaning anyone's intentions. 

And I just think I need to say that 

because that is the only way that we can revitalize 

the effort here, working together, making sure that 

people are treated fairly and people are treated 

with dignity. 

(Applause.) 

MR. JOHNSON: Thank you all for coming 
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1 today. 

2 MR. LEON JOHNSON: Mr. Johnson? 

3 Mr. Johnson, evidently you omitted my name. I was 

4 on the list, signed on the list to make some 

5 comment. It's easily done. I can understand how 

6 you could miss someone's name. 

7 MR. JOHNSON: You want to introdu~e 

8 yourself? 

9 MR. LEON JOHNSON: Yes, sir~ I'm Leon 

10 Johnson. I'm a retired area extension-agent with 

11 the University of Maryland. I worked in two 

12 counties, SQmerset and Worcester Counties on the 

13 Eastern Shore of Maryland. 

14 I alsb am presently serving as chairman of: 

15 the Maryland Governor's Commission onMigrato~y 

16" Labor and I have been serving in that position for 

17 the past 20 years. 

18 I have heard the cries of black farmers 

19 complaining about not being able to get a loan from 

20 Farmers Home Administration. I have also heard the 

21 black farmers crying about the shackles of control 

22 that's put on those few who was able to get a loan 
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1 from Farmers Home Administration, RECD. 

2 However, I'm not here to talk about the 

3 farmers and my experience as a 39-year career 

4 extension worker. I'm ~ere today to represent the 

5 president of Somerset County Assistanc~ Association, 

6 a, nonprofit tax-~xempt corporation that owns a 30 

7 housing unit in Princess Anne, Maryland. 

8, Unfortunately, Mr. Secretary, our problems 

9 seem not to be with county commissions or county 

10 office persorinel. I'm not going to blast any 

11 persons where our problems are located because it is 

12 located in the Maryland, Delaware - Camden, 

13 Delaware State offi~e. 

14 And judging from the letters that I have 

15 read that was written to me and the letters that 

16 have been written to the president, Reverend 

17 Isaac Jenkins, the problem is basically 

18 communication and it's at the State director's level 

19 down. 

20 The apartment was built with a $530,000 

21 loan from Farmers Home,Administration in 1978. 

22 Since that time, we pay approximately $800,000 in 
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1 interest alone, $250,000 more than the original 

2 loan. 

3 And what happened here lately? We have 

4 received communication that they threaten to 

5 accelerate the loan. Well, this corporation may be 

6 able to get another loan and still operat~, but I 

7 can guarantee you there will not be any low-income 

8 families in there. 

9 It's going to cost 30 low-income families 

10 to be moved, because if we have to pay 11 percent 

11 interest on money where we are paying eight, 

12 eight-and-a-half percent now, I'm not exact, those 

13' .low-income families cannot afford to live there 

14 because the rent is going to be too high. 

15 In addition to the total amount of 

16 interest that we have paid, we got $40,037 in the 

17 bank that we can't touch unless it's approved by 

18 RECD. The Federal Government is not at risk in any 

19 manner in this project whatsoever. We pay our 

20 bills. We pay them on time. 

21. But yet we have been harassed by, say, yet 

22 another new management agent. We had several 
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1 management agents over,the past 18 and a half years 

2 and only one that has been there that we seem not to 

3 have no problem and that was a white female that had 

4 a GED education. 

5 We've had managers there with - ­ who wer~ 

6 retired teachers, sergeants in the military, and n6w 

7 we have a manager that, have a bachelor's degree, a 

8 master's degree, and only need five courses in 

9 having a doctor's degree from the University of 

~o Maryland, College Park. But still he's not 

11 qualified. 

12 We received a letter saying how he's 

13 worked for large management companies in Maryland 

14 and Delaware. I checked the records. I have a copy 

15 of the resume of one of those management company 

16 owners and their qualification is a lot less than 

17 the present management that we have. 

18 So Mr. President -- Mr. Secretary, I'm not 

19 going to stay here all day. We will be submitting 

20 you some other cqmmerits in writing, but I would like 

21 to say that during the tim~ that Abraham Lincoln 

22 established the Department of Agriculture, we had 
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visible 'shackles, but now we are faced with 

invisible shackles around us from RECD of control. 

In fact, they have changed our original 

agreement, financial original agreement, which 

says -- which they had authority at that time and 

control over all assets, including land and so 

forth, of the h?using project. 

Now they want control of all the financial 

and business of this nonprofit charitable and 

educational tax-exempt corporation. And we have 

other programs. 

We do not plan, we have not planned, and 

basically it will -- to be frank and very candid, 

I've talked with members of the board of directors 

and they don't plan to give you control of all of 

their money. 

So all ,I'm asking, Mr. Secretary, is for 

you to relieve the shackles of control over us 

because we will provide safe and sanitary housing 

for those 30 low-inco~e families who the project was 

designed to serve. 

And it just happened to be my idea, 
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1 Mr. Secretary, too, and I wrote most of the 

2 information in the application to get the housing 

3 project established. 

4· So please, Mr. Secretary, relieve the 

5 pressure from us, please. 

6 (Applause.) 

7 MR .. SHADBURN: I'll be glad to get with 

8 
I you immediatelya~ter the meeting here and sit down , 

9 with you and we'll work out some communication on 

10 thi.s and make sure that our staff get with you and 

11 the State director and we'll see what we can do to: 

12 correct the communication and also look into the 

13 problem. Okay. I'll be with you in just a few 

14 minutes. 

15 MR. JOHNSON: Thank you all for coming 

16 today. It's been a very good sessiOn. The panel 

17 has got its work to do at this point ~nd we'll carry 

18 on. Again, thank you very much. 

.19 (Thereupon, the Listening Session was 

20 concluded at 5:47 p.m.) 

21 

22 
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I II PROCEEDINGS 

121 MR. JOHNSON: Good morning to 

you. I am 131 Paul Johnson, head of the 

Natural Resources 14[ Conservation Ser­

vice and Chair of our national USDA 151 

Food and Agriculture Consult, what we 

fall the FAC [61 Consult. Welcome to this 

Civil Rights Employee [71 Listening Sess­

ion. 

[8[ Over the past couple weeks, the 


'Secretary. [91 Deputy Secretary, Civil 

Rights Action Team, other 1101 USDA 

officials and hundreds ofemployeesand 

USDA: [111 recipients have met in forums 

such as this across 1121 the country in 

order to share concerns and conmlents 

[nl about the Department's efforts in 

civil rights and [H] equal employment. 

115] Many ofyou heard the President's [i6[ 

inaugumtion address tile other day, and 

in it he 117] commented that: it's time we 

learned to live ,1181 together, learn toge­

ther, work together, forge new 119i ties 

that bind together. This effort today and 

the 1201 effortoverthe past couple weeks 

has been to listen {211 to people within 

the Department and those who we [221 

serve in orderto be able to do that bet~er. 
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III We:: have severJI panel members and 
other 121 USDA officials h ere today .to 
listen to your 1:,1 presentations. To begin 
with, I'd like to 141 acknowledge two of 
my fellow national FAC members, I~I 
GrJnt Buntrock, the AdministratOr for 
Farm Services [<>] Agency. and Jan Shad­
burn,who's the AdministrJIOrofli] Ruml 
Housing. 

Civil Rights Action (10) Team, for a few 
COnIDlents and introductions. 
1111 (Applause.) 

1121 MR. REED: Thank YOll very much. 
1131 Good inorning, and welcome to all of 
you. (141 The first thing we'd like to do is 
to ask [I 51 for self-introductions of all of 
the members of the:: 1161 Secretary's Civil 
Rights Action Team. I'd like to 117] start 
with my, to my left, with Mon Yee. 
1181 MR, YEE: Good morning. My name is 
Mon [19) Yee.I'm with Natuml Resources 
Conservation 1201 Service out ofPortland , 
Oregon.. 
1211 MR. REED: Excuse me. Do we have a 
f221 microphqne? Excuse me, Mon, 
would you do that 
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11] again? 
12) MR. YE,E: Certainly. Good morning. 

.My [31 name is Mon Yee. I'm with the 
Natural Resources (4) Conservation Ser­
vice in Portland, Oregon. 
I~) MS. WILLIS: Good morning.I'mJoyce 
161 Willis. I'm with Marketing and Re­
gulatory Iii Programs. 
181 MR. WHITING: Good morning. My 
name is 191 Robert Whiting. I'm with the 
Office of the Chief [10] Information 
Officer. I represent that office and 1111 
Departmental Administmtion. 
[121 MR. WHEELER: Good morning. My 
name is 1131 Floyd Wheeler. I'm' the 
Director of Human Resources, 114) Food 
and Consumer Service. 
1151 MR. WEBER: Good morning. My 
name is 116] Randy Weber. I'm the As­
sociate Administrator, Farm flil Service 
Agency. 
1181 MR. THORNTON: Samuel Thornton, 
Office of [191 the Secretary. 
1201 MR. SESCO: Good morning. Jerry 
Sesco 121[ with the Forest Service, and I'm 
representing the 1221 natural resources 
and environment nllssion area on 

Pages 

III the Task Force. 

121 MR. PEER: Good morning. Wilbur 

Peer, 13], Associate Administrator, Rural 

Business Services, in f41 the ruml deve­

lopmen~ mission area, with Jill 151 Long­

Tompson.' . 


161' MS. MESSMORE: Good morning. I'm 

Karen IiI Messmore,with the Food Safety 

and Inspection 181 Service. 

191 MR. HARDY:Gooclmorning.I'mLeon­

,Ird 1101 Hardy, Deputy AdministrJtor for 

Operationsand [111 Management mission 

area, for Mrs.Jill 1121 Long-Thompson. 

[u[ MS. COONEY-SMITH: Good 

morning. I'm 1141 Sharon Cooney-Smith. 

I'm with the Farm Service 115] Agency in 


: I
of AFGE 1171 Local 3354. I am. also a 
memher of the Coalition of 1181 Minohty 
Employees. : I 
1191 MR. COLE:Good morning.I'm R~lbe­
rt Cole, 1201 a former USDA employee. 
[211 MR. BOTTUM: Good morning. II'm 
John 1221 Bottum with the Coopemtive 
'State Research, I 
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II) Education and Extension ~e"lice, 
representing the [2] REE mission area. 

.• I
[31 MR. BARBER: Good mornmg, every­
one. My [4] name's Gary Barber.l'mlthe 
Director ofExecutive [51 Services,Office 
the Chief Financial Officer. : I 
161 MR. ANAYA: Good morning. My name 
is 171 Steve Anaya, State Director of R1ural 
Developme::nt 181 from New Mexico! 
191 (App.lauSt.) . I 
1101 MR. REED: Okay. Thank you very 
much. ' I 
1111 Now I'd like to turn the progr-Jm bver 
to (121 the Deputy Secretary Of Agric-· 
ulture,Richard [131 Rominger. Please help 
me welcome Mr. Rominger. I 
114) (Applause.) ; • 

, I 
!l~1 MR. ROMINGER: Thank you; Pearlie. 
1161 It's my honor and pleasure Ithis 
morning to 1171 introduce the person 
who has .made this happen. ,The 1181 
determination qf Agriculture Secrttary 
Dan Glickman 1191 to do somethingabout 
the concerns that we've heard, 120j the 
problems that wC:ve had at USDA 'l:With 
our 1211 customers and conce::rns and 
problems that employees 1221 have had. 
Agriculture Secretary Dan Glickma.n's 
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III determination to make sure ~his :does 
not continue is [21 why we're here today. 
1:';1 This iS,as you know, isa Culrrrlnatipnof 
141 hearings that have been held around 

the country at 151 which the Secretary 

and I have been listening to ltil cbnterns 

of customers and employees. So it gives 

me 171 great pleasure to introduce to you 


, today Secretary 18] of Agriculture D,m 

Glickman. . 
[91 (Applause.) 
[101 SECRETARY GLlCKMAN:(~ood 
morning, 1I11 everybody. ,I 
1121 First ofall, I want to thank the Deputy 
1131 and particularly thank Pearlie [Reed 
and the Civil 1141 Rights Action Team, the 
folks on the second tier 1151 right' here 
who have spent many hours', -daYs. al­
most 116[ like the symbol of the'postman, 
through rJin, sleet 1171 and sriow! they 
have gone to hearings all over tile:: 1181 
country to basically listen to Iboth 
employees as [191 well as customers of 
USDA to try to determine wllat dOl the 
facts are insofar as how this Department 

[81 At this time I'd like to introduce St. Louis, Missouri. I'm here 1161 re­ treats 121) its employees and trdts its. 
. I klI .Pearlie 191 Reed, the leader of the USDA presenting USDA locals. I am a member customers m ore er to 1221 ma ',e Im-
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provements, and to end what I call and 
what 
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III the Prt:sident calls, "The divide of race 
has been 121 America's constant curse," 
He said that in his 131 inauguration 
address,and it's what we are trying to 141 

eliminate as part of this effort. 

1';1 This is probably the most com­

prehensive 1<>1 effort in the history of the 

Department of [7] Agriculture to deal 

with this problem, There have [8] been 

many reports made over the years, back 

since 191 the 1950s. Some action has been . 

taken in some 110] areas, but for the most 

part those reports have been 1111 printed 

and have gathered dust. What we're 

trying 1121 to make sure is we sweep the 

dust away this time. 

Inl So I would just make a couple of 
comments, 1141 if I might, before· we go 
ahead and begin the II~I listening ses­
'sions. These are a part of our 11(>1 com­
mitment to ending the curse that the 
President 1171 talked about. The other 
sessions I've attended have [181 been 
both disturbing and instructive. I've 
heard 1191 enough to know that there is a 
problem, both real 120) and perceived, 
that must be addressed. 
121/ Each listening session has been 
attended 1221 by hundreds Of people, 
some whom traveled for 
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III days to get there. If people take that 
much time to 121 travel that far to air their 
grievances, there is a 131 problem. 
I·tl As the President said to the nation 
Monday 151 in his inaugural address, 'We 
cannot, we will not 161 succumb to the 
dark impulses that lurk in the far 171 
regions ofthe soul everywhere,We shall 

. ovt:rcome 181 them. And we shall replace 
them with the generous 191 spirit of a 
people who feel at home wit!lone 110] 
another." 
1III And that's what we're trying to do 
here,llzl is to create that spirit where all 
of our employees 113] and all of our 
customers feel at home with one 1141 
another. 
1151 As the deputy has mentioned, I 
formed an 1161 Action Team to do a 
thorough civil rights audit of 117.1 USDA. 
These listening sessions are part of that 
118] audit. This team in front of you will 
give me a [191 report, including recom­
mendations, within the next [201 30 days, 
probably in the earlier part ofthat 3(}day 
1211 period, sometime the first or second 
week in [22] February. I am also seeking 
COllnsel of community 
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[II leaders and members ofCongress, and 
I have asked 121 our Inspector General to 
investigate complaints of 13] discrim­
ination in farm loans. 

, 141 Today you see before YOli virtualJy all 
,of [~I our subcabinet who are here. as 
well as Agency 1('1 Administl"'dtors. I have 
asked them all to be here [71 today. And 
the reason for that is because, as the 181 
chief managers of this institution, they 
have to [9) personally understand the 
turmoil, the grief,and [(0) the experience 
that people have to give us as part [Ill of 
us making these recommendations. 
[121 I do think that most ofour employees 
1131 treat farmers and fellow employees 
with dignity and 1141 with respect. There 
are some who don't. And one of [151 the 
things we want to make sure is when 
those folks 1161 are found they will suffer 
the consequences. 
1171 As the President said in his in­
auguration [181 address, "Great rewards 
will come to those. who can [19) live 
together, learn together, work together, 
forge 1201 new ties that bind together." I 
want USDA to reap 1211 some of those 
rewards. 

We have a real nnnnrt"In to make 
. Page 12 

III positive changes in the area of stntC­
ture of this [21 Department,as well as civil 
rights enforcement, and 131 to ensure that 
both our employees and our customers 
[41 are treated fairly and with dignity. We 
will not [~I stop until we end the curse of 
discrimination in [61 this country gener­
ally, and here at USDA. So I 171 thank you 
for coming. 
181 I would say to YOll that for the most of 
[91 today we will be listening. And we will 
do our best [101 to make sure that if 
people have individual matters [III that 
need to be referred to with others who 
are [121 here,we will do so in the process. 
But I think yOllll3] will be pleased at the 
end ofthis experience, where [141 I think 
we will not let this report gatherdust,but 

• [ISJ 	we will make ne<:essary changes to 
make sure that 116] USDA is the leader in 
human relations in the 117) government. 
[18J Thank you very much. 

1191 (Applause.) 

[201 MR. JOHNSON:Thank you, Sec­

retary [211 Glickman. 

i22[ Before we 
 the session 
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[II like to layout a few ground rules. We 
have quite a 121 list of people who would 
like to speak and we want 131 to make as 
much time as possible available for 141 
thein. 
[51 We're asking that you hold your 
comments [6[ to five minutes. And I 
realize that some of you [71 have com­
ments that could last much longer than 
that, lSI but if you'd be willing to please 
try to hold your 19J comments to five 
minutes that will give the largest 1101 
number of people an opportunity to 
speak. We willlllJhave a timer holding 

up cards for you ancl we' would 1121 
appreciate if you could do that. 
I nllfyou have more to say. we would like: 
'yoll 1141 to go to the lohby afterwards, if 
you'd wish, and [lSI we'd record - we'd 
write down your comments, We 1161 also: 
will be taking written comments, and if' 
you [171 would be willing to suhniit your ~ 
written conmlents we 1181 will certainly, 
get those into the record. There are 1191 
boxes by the door,! believe, on your way, 
out, for 120J your written comments. . 
[211 We also will, if you have conmlents 
that [221 you'd like to phone in to us, we, 
have a 1 ~800 . '; 
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[II number, and I believe that that's 
available for you [21 on your programs.! 
hope YOll have that somewhere. 
[31 At this time I'd like to begin the 141 
session, and I will call the name of the. 
person to [~I·speak.Ifyou will plt:ase state 
your name go to [61 the microphone. 
state your name,and if you're with Iii an 
organization ora group, please state th:tt 
as [81 well.And I will also at the same time 
list the 191 next person to speak,so I'll try 
to warn you to he 1101 ready so that we 
can move as quickly as possible 1111 

through this. 
liZ] We'll begin today with Gina Jones. 
And 1131 the second person to speak will 
be Sam Wong. Gina, (141 are you here? I 

Good, go ahead. 

Wil MS. JONES: Good morning to Sec­

retary 116) Glickman, Mr. Pearlie Reed, 

members of the Civil Iii] Rights Action 
Team, ladies and gentlemen. . 
1181 Thank you for this opportunity to 
speak to 119) you before yoil today on 
concerns regarding civil [201 rights issues 
and employment with the United States 
[211 Department of Agriculture, more 
specifically, the [221 Forest Service .. 
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11J My name is Gina Jones and I am a 
member of 121 the USDA Coalition of 
Minority Employees and anl3) employee 
at the Fl"'dncis Marion and Sumter Nat­
ional 141 Forest in Columbia, South Car­
olina.I am a [51 nine-year veteran of the 
USDA, beginning my service 161 in Min­
nesota and then relocating to South 
Carolina [71 in 1993. 
[SI To say the past three years in federall'}l 
employme'nt have been difficult would 
be an 1101 understatement. I have ex­
perienced ami/or witnessed Illi a gross 
misuse of power by some management 
personnel 1121 in our Agency, 
IHI I have also seen a total disregard :md 
1141 disrespect for civil rights legislation 
as it [I'>] relates to employees' rights in the 
workplace. I16) Employees have been put 
under undue pressure 011 the 1171 job,due 
to racist and sexist tactics. In some [18[ 

instances, people's lives have been seve-
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rely 1191 imtyaired. 
1201 Believe it or not, ma.nagement has 
used [211 Forest Service law enforcement 
to police their own 1221 . employees. 
Clearly. in these cases, the Agency is 

Page 16 

III not acting in the public's best interest, 
but as a 121 Gestapo, totally out ofcontroL 
L~I As I speak to you this morning. I'm 
aware 141 that not all our employees are 
racist or sexist. In 151 fact, the majority of 
the employees are fair-minded, 161 hard 
working, and dedicated individuals. 171 
Unfortunately. some management level 
employees have lSI overtly and covertly 
practiced styles of operation 191 that are 
destroying the self-esteem ofmany in the 
1101 work force and destroying the Ag; 
ency as a whole.1111 Added to this, there 
is a segment of management 112] which 
may not be guilty of these offenses but 
II~~] chooses to ignore them xn the effort 
not to buck the 1141 system. 
115] In closing, I have faith that the USDA 
can 1161 be a strong, fair, and productive 
Agency, which 1171 meets the needs ofthe 

. American public. I IISI respectfully urge 
that Secretary Glickman acr with 1191 all 
delibemte speed in dealing with man­
agers found 1201 guilty of discriminatory 
practices. 
121! Secondly, I suggest a more racially 
and 1221 gender-balanced work force, 
especially in upper 
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II I level management, am: that better 
reflects diversity 121 in the American 

public. 

1~~1 Thirdly, I suggest that Secretary Glick­

man \41 and staff put forth a concerted 

effort to resolve 151 the more than 1,600 

outstanding EEO complaints. 

16] We can indeed buikl a bridge to the 

21 st 17] century if we only open our 

hearts and minds to the lSI best that is in 

all of us. In the Department of 191 

Agriculture. we can no longer afford to 

nirn our 1101 backs to the problems and 

the injustices that II Ii surround us. Farin 

the words of Dr. Martin Luther 1121 King, 

injustice anywhere is a threat to justice 

II:~I everywhere. 

1141 Thank you. 

1151 (Applause.) 

116) MR. JOHNSON:Thank you. Gina. 

1171 Sam Wong is next, followed by Mark 

Mace. 

IISI MR. WONG: I'm Sam Wong, former 

President 1191 of APANA. Asian Pacific 

American Network in !<:Il] Agriculture; 

the author of the study, "Neither Black 

1211 Nor White: A New American Dile­

mma." I have been a 122) USDA employee 

for 16 the statement I 
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111 have to present to this group is very 
short. The 12] title is simply, "Act Now." 
I:~ IMr. G Iickman;will yo u please act now? 
14-1 YOll have the acumen, the people, the 
know-how. YOli ISJ brought great ex­
pectation, equal recognition for 161 all. 
But in your administration, Asians face a 
[71 stone wall. Kept invisible, our gifts are 
scorned, IS] colleagues expendable, our 
hopes stillborn. 
191 Mr. Secretary, are you for real? When 
1101 have you tried to feel hciw we feel? 
What else must Ill] or can we do to get' 
you to walk a few steps in our /12) shoes? 
We are no dreamers. Our words are few. 
We 113\ are the builders. Honor us, as, 
honor is overdue. 
1141 Mr. Secretary, you surely know there 
is no 1151 mystery how trust can grow. Do 
what you say.Our 1161 dues we have paid. 
Will YOli be our hero, doing the 117) 

.possible,or will YOll be a zero, mouthing 
the IISI plausible? 
1191We havedoneourbest.Nowyouface 
the [201 test. May you not be found 
wanting. The whole 1211 nation is watch­
ing, Mr. Glickman . 
[22) 
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II) MR. JOHNSON:Thank you, Sam. 
121 Mark Mace is next, followed by Tom 
Kalil. 131 Mark, go ahead. 
H) MR. MACE: (Speaking through in· 
terpreter) 151 Good morning. My name is 
Mark Mace and I work with (6] FSA. I've 
worked 'there for three years. 
171 The comments that I have are related 
to lSI the fire safety for deaf employees. 
·Many deaf here 191 should carry their 
pagers, their beepers, for the 1101 fire 
alarms. But we're not satisfied and we're 
not 111) happy with the pager system, 
because the pagers 1121 themselves are 
unfriendly, the codes that are used. 
1131 They're numeric and we have to 
memorize 1141 the codes forthe fire. And 
we also have to carry 1151 this little list of 
codes with us that indicate allileil the fire 
codes on it so that the deaf employees 
will 117) know they have to carrythis,and 
it's related to liS) their pager. Let me tell 
you that many oftlIe deaf 1191 people do 
not wear their pagers. It's a little bit 1201 
awkward.and women with dreSses have 
no place to put 121] them. 
122) And another thing related to fire 
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III deaf people who do not carry their 
pagers have 12) what's called a buddy 
who is supposed to warn them 13] and 
alert them thatthey should evacuate.But 
the 141 problem with the buddy system, 
it's very dangerous 151 for them, for the 
buddies, too, because when they 161 hear 
the fire alarm the buddy is in the process 

of 17] sear~hing. for the deaf em~lo)'le.
; And when they IS]'can't find them. ~he 
, buddy themseLf is in t~le 191 building. I . 

IIOJ My recommendation to whoever IS 

1111 responsible for this issue is that Yr0u 
should 1121 discuss with liS. the d1eaf 
employees, to get our 1131 ideas an~1 ollr 
feedback of exactly what is .best forJI141 
us.It would be better for us and the work 
11<;1 environment for all of us. toq. 
116] Also I know that our building, Ithe 
South 117] Building here. will be renov­

1 . l.
ated very soon. And IISI we re expectlllg 
that this building will be required II?l to 
follow the ADA. Americans with Dis­
abilities Act 1201 safety recommendations 
and requirements. But what :12111 we 
would prefer is that you discuss this with 
1221 someone who is responsible fo( the 
renOVations, . I 
-_.... Pade21 

jll discuss it with us exactly wiler~ the 

lighting should 121 be placed ,the warning 

lights, and discuss with us 131 the deSign, 

where it would be best for us to sec': the 

14) flashing lights. I 

151 The reason that lam here.! have h'eard 

161 that another Agency JUSt built a1new 

huilding and 17] several deaf empl9yees 

work there and they are not 181 happy. 

They are not satisfied, becailse 'they 

could [91 not see the flashing Iight,Jthey 

couldn't see [101 anything. , " 

1111 And I don't understand why we have 

spent [121 so much money for design and 

for installation and 1131 then it d6esn't 

work. So I think that it would bel a jl41 

very good idea for someone W~lO is 

responsible for 1151 the renovatiqns to 

discuss with us before they go 1161 ahead. 

1171 Thank you. 

(lSI (Applause.) 


119) MR. JOHNSON:Thank you very 

much, Mark. . I 


\201 Tom Kalil and followed' by lunda 

Epstein. . 


[211 MR. KALIL: It probably' seems un­

usual to 1221 be looking at a/white 

Caucasian male standing here. 


. ~age 22 
111 However, I am physically disabled 
with crippling 121 arthritis that's !gmdu­
ally robbing me of my ability 131 to,walk. 
(41 I'm over 40, I'm CathOlic, I;m rriarried 
15] with children, I'm heterosexudl,and I 
am of Amb [61 national origin. Lebanese 
descent.l'm a career 171 civil serva\u with 
roughly 24 years of service. And 1~1 those 
years are all with the Departmdu of 19) 
Agriculture. ' r 
1101 However,following the change of 1111 
administnttion in 1993 I'm going: to give 
you a 112] specific case directed atime, but 
I'm doing it to 113] take YOll: to ~n issue 
involving the Dispute [141: ReSOlution 
Board and the system that exist~ in this 
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[I ';] Department, which has a severe 
problem. 
[16[ At that time I was removed from my 
[17J position and replaced with a young 
woman with no [18J educational or work 
experience qualifications. I [19[ was 
placed in a position for which I was 
neither 12()1 qualified nor trained. 
121/ I was given production quotas that 
were /22/ 300 percent higher than norm­
ally assigned. I was 
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II/ denied necessary training. I was 
forced to seek 12/ training on evenings 
and weekends on my own time in i31 
order to become qualified to perform 
the assigned 14/ work. 
I~/ I was harassed in an effort to force me 
161 out so that my vacated position would 
be available 17/ for my supervisor's al­
leged paramour. I was denied 18J the 

. opportunity to pursue career advan­
cements, /9/ specifically an SES slot that 
was indiscriminately 110/ taken from 
where required and given to the IIIJ 
Administrator's female assistant who 
had absolutely 1121 no qualifications to 
perform the work assigned to 113J that 
SES position. 
[14[ I was then detailed to a position 
where I [I~[ was taught - where I was 
tasked with trying to undo 116i the 
damage perpetrated by this same in­
dividual 117] during the Department's 
reorganization. I made the 118] mistake of 
voicing my concern regarding these 119] 
activitfes to the Associate Administrator, 
who sits [211/ on this panel right now. 
121 [ The reprisal was significant and 
blatant. i22J I was told that I wasn't a team 
player and the 
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[I) Associate Administrator said he coul­
dn't work with 12J anyone who would 
voice such concerns about their I~~I 
supervisor. 
I'll I was removed from my office,forced 
to [~I work 011 a two-foot square table 
with a laptop 16J computer,denied access 
to my office furniture and 171 equipment. 
I was slandered and hollered at in front 181 
of other employees. 
[91 It all culminated when one year ago I 
was '1101 falsely accused' of intentionally 
damaging government 1111 property, a 
firing offense. That accusation was 1121 
published in scathing terms in an official 
[ 1:>[ memorandum that was issued to the 
Administrator of [14[ the entire Agency, 
tlie Deputy Administrator of Farm [15/ 
Credit. the Deputy Administrator of' 
Management, [16/ redirected to the 
Office of Personnel, Information [17J 
Technology Services Division, and Man­
agement [18) Services. 
[19/ The letter was intended to be dam­
aging to [211[ my career and the per­

petrator, by her own admission, [21J to 
intentionally haraSS me. However, as 
advised by [22 [ the agency's Office of 
Personnel, the letter was 
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[IJ intentionally not filed in my official 
personnel 121 file folder. Why? This was 
done iq order to deny 131 me the op­
portunity to exercise my right to appeal 
141 its content. 
I~J This was the most recent of the series 
Ofl61 discriminating actions which began 
- the most 17J recent ofwhich began with 
the supervisor who was 181 the person 
that received the SES position. 
[91 One.minute? Okay. I'm going to jump 
to 1101 the final event, Since I have one 
minute, I'm going [llJ to tell you what 
happened at the board meeting. 
[121 I did go before the Dispute Re­
solution [131 Board. Dispute Resolution 
Board found that the [14J actions ofthis 
individual were normal business [15) 
process.They also found thatthe actions 
of this 1161 individual were not only 
normal business practice [17J but there 
was no connection.And Ishowed-as [18J 
testified there was a connection. 
1191 I can't get into it now,but Idid present 
12111 the whole problem to Mr, Franco, 
who sawthatthere 1211 was absolutely no. 
clear reason why the board came to 122J 
its conclusion saying I had no cause of 
action. 
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III Except it recently came to myattent­
ion that the 121 person whom I was going 
against, Debbie Matts, is J:~I currently the 

, Administrator's Special Assistant for 14J 
EEO and is being considered for a 
departmental level 15J EEO position of 
authority. 
[6J I bring this to your attention, as I have 
17.J to the White House Office of Per­
sonnel. I'm told to 18J stop n'ow, but I was 
asked to bring this to your [91 attention by 
the White House Office ofPersonnel, [IOJ 
hopefully tostop something that should 
not happen. 
1111 (Applause.) 

1121 MR. JOHNSON:Thank you,Tom. 

II:>I Next speaker will be Linda Epstein, 

1141 followed by Arabella Juarez. 
115J MS. EPSTEIN:Good morning, Mr.116J 
Secretary. ' 
117J The following paragraph is from the 
CFR of 118J life. I'll read it very slowly 
because we all know 119) how com­
plicated the CFR is to understand. It is 120J 
entitled, 'Whose Job Is It?" 
1211 This is a' story about four people 
named I22J Everybody, Somebody, Any­
body, and Nobody.There was 
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II J an important job to be done and 

Everybody was sure [21 that Somehodi 
would do it. Anybody could do it, but [51 

Nobody did it. Somebody got angry~ 
aboutthat [oj) because it was Everybody's' 
job. Everybody thought [~[ Anybody: 
could do it, but Nobody realized that 161. 
Everybody wouldn't do it. It ended up I 

that 17J Everybody blamed Somebody,! 
when Nobody did what 181 Anybody 
could have done. 
19J Now, everybody in this room knows": 
that 1101 there's important - that there is a i 

very important 1111 job to be done, and . 
that job is to fix our broken, 1121 outdated 
civil rights system to reflect the needs of: 
II~" our diverse employees. We cannot I 

complacently sit 1141 here and wait for' 
somebody to fix it, and it won't II~I fix .: 
itself. We need to be part of the solution. 
1161 Presently, USDA's civil rights program i 

is 117J decentralized and hidden. En­
forcement services - 1181 the' en­
forcement area services both our in­
ternal and 119J our external program 
recipients, and also develops 12111 pro­
cedure's, plans, coordinates, provides 
assistance 1211 and provides guidance to 
both. How can they 1221 possibly do a 
good job for both the internal and' 
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III external program recipients without 
one group being 121 neglected or in­
adequately ~erviced? 
131 To add to this melange of 141 re­
sponsibilities, enforcement rules are 
written 151 unclearly. Recently I had the 
opportunity to 161 experience firsthand 
how rules' can be circumvented, 171 
paving the road for subjective inter­
pretation andl8J noncompliance to EEO. 
191 Anybody here can make recom­
mendations on 1101 what we can do to fix 
the system. We can write 1111 guidelines 
that are clear and easily understood, 112J 
less subject to noncompliance by mis­
interpretation. II:>I We can submit a time 
line to track compliance of 1141 each 
instance of discrimination. 
[151 We can train the employees and the 
1161 managers so they all know the same 
rules. That [171 doesn't seem to be the 
case now. We can audit 1181 programs 
randomly .to keep everybody on their 
toes. 1191 We can, as a last ditch effort, 

. hold people 12111 accountable for their 
actions. 
121J We are aware of these remedies [22J 
intellectually, but nobody has done any­
thing , 
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II J measurable or visible. Somebody got 
angry. He 12J wanted the system fixed and 
felt it was everybody's J:~Jresponsibility 
to help. 
141 Everybody knows that civil rights is I~I 
invisible. It is buried in the Office of 
Operations 161 in the back corner of the 
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building. Is this because 171 civil rights is 
low priority? Everybody knows that 18J 
priority progr-dms are visible and phys­
ically 10cate<1 191 closer to the top of the 
chain of command. 
[!OI (Applause.) 
1111 MS. EPSTEIN: Everybody is aware 
that we 1121 can all make wO[ldenlll rules 

, that won't be followed 113lunlessthereis 
scrutiny. It ended up that 1141 Everybody 
blamed Somebody when Nobody did 
anything 11"1 that Anybody could have 
done. 
I HiJ Now, anybody in this room can make 
1171 recommendations. I consider myself 
an Anybody, but [181 I am powerless.l can 
only recommend, not act, [191 There is 
only one person in this auditorium who, 
can 1201 do what nobody else can, move 
EEO physically to the 1211 highest levels 
of the Department to reflect USDA's 1221 
commitmentand support.That person is 

Mr. 
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III Secretary. 
121 Thank you. ' 
1.,1 (Applause.) 
1·11 MR. JOHNSON:Thank vou, Linda. 
And thank lSI you forabiding'bythe ruks. 

1(,1 SECRETARY GLiCKMAN:At ,least 

somebody 171 abided by the rules, right? 

Okay. 

]8] MR. JOHNSON: It's hard to fit within 

five 191 minutes, I know, and I appreciate 

what you've all (WJ done thus far. 

1111 Those ofyou who are standing in the 

hack, 112J ifvou'd care to come forward, 

there are very ]1:)1 comfortable seats up 

here. It's up to yOll. 

11.11 Next we have Arabella Juarez, and 
she will 11~lbe followed by Patricia 
Jackman. 
]161, MS. JUAREZ: Hello, good morning, 
and 1171 thank YOll for giving us the 
opportunity to speak 1181 here today. 
(191 I have been with the Dt:partment of 
(201 AgricllltureJor six years. I have seen 
the forces 1211 of discrimination at work 
at USDA.I have been 1221 through the EEO 
process, and know that nothing 
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III cllanges unless the people who en­
~age in 121 discriminatory hehavior are 

ree"ducated and forced to J:l1 change. 

III (Applause.) 

lSI MS. JUAREZ:USDA employees who 

engage in 1('1 the tacticsofdiscriminatory 

behavior should be 17J held personally, 

liahle and accountable for their 181 ac­

tions. WitllOut this. the clliture of 19J 

discrimination at USDA will always re­

mainthesame.[loj Middle managers who 

discriminate should be punished 1111 

economically. 

1121 I have a question for Secretary 


Glickm,,'m,1131 and I hope that you will be 
able to answer this. 1141 What are you 
personally going to do to motivate USDA 
1151 .employees who engage in dis­
criminatory behavior? 
1161 SECR'ETARY GLICKMAN: As 1said at 
the 1171 beginning, I'm going to reserve 
comment on all the [181 comments here 
until this team makes its specific 119[ 
report, but I assume that the essence of 
your 120J· question will be included in 
their recommendations. 
1211 MS. JU~REZ:Okay.Thank you. 

1221 (Applause.) 
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III MR. JOHNSON:Thank you,Arabella. 
121 Patricia Jackman. Again. I'd remind 
you 131 to state your name· again and 
anything ahout your [4) Agency or the 
organization you represent, if you ["] will, 
please. 
16) MS. JACKMAN: Good morning. My 
name is 17) Patricia Jackman, and I'm 
President of the 18) Pathfinders As-' 
sociation of People with Disabilities 191 
and the USDA Forest Service. 
[101 I thank you very much for this 
opportunity 111 J to share information and 
to have organized these 112) fomms forall 
USDA employees, but I want to make 1131 
one statement. USDA needs to walk the 
talk about 1141 equal access ami op­
portunity from the top down. 
1151 When the Forest Service heard about 
these 1161 listening sessions, we were not 
connected to 1171 E·maiL The written 
documentation we received, the 118[ 
signage that was placed,. never stated 
anything about 1191 equal access or 
accommodations. The Office of Civil 120] 
Rights Enforcement distributed to all 

.agencies a 1211 letter which clearly out­
lined that when meetings 122J were held 
at USDA, when the public was invited, 
when 
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(II signage was displayed, thatany special 
needs were 12) to be accommodated. 
13J I see signs all overUSDAthat do not list 
141 TDDs orITY numbers for employees 
with hearing 151 disabilities to contact to 
get information. And 161 what comes 
from the top of the Agency filters - of 171 

.the Department, filters down through 
our agencies. 18J And I must report that 
our field employees in the 19J Forest 
Service were quite confused about who 
to 1101 contact and how,to find 0 ut more 
ahout (III accommodations. 
1121 The status ofpeople with disability in . 
1131 the Forest Service,as of the new fiscal 
yearthere 114) were 394 targeted employ­
ees in one ofthe biggest 1151 agencies in 
USDA, which has 30 - over 30,000 116J 
employees. That's 1.28 percent of the 
work force [17) representation. The civ-

I
ilian labor force has close [18[ to 7 
percent representation by people ~ith 
119[ disabilities. This is a very poor 
showing and we 1201 don't even ha~re a 
goal for fiscal year '97 to shoot :[2 I [ for. 
1221 The majority of persons withl dis· 
abilities 

I
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. [II are unable to move into positioris io 
maximize their (21 skills due to ladk of 
understanding of policies [,I goverhing 
the Disability Employment Progr-am.141 
Officials seem reluctant to pW:vide 
accommodations. 151 Many persons ~ith 
disabilities in this time of 16) downsizing 
opted to resign, retire, take the bUYO}lt.17J 
due to long-stand ing frustr-d.tion'with the 
Agency. : I 
181 EEO Management Directive 712 clear­

, I 

Iy 19J states that there are avenues to 
'enable employees 1101 with targeted 

disabilities to be promoted.to 11IJ receive 
reasonable accommodations, to redeive 
1121 training and opportunities afforded 
to others in the [I~~J work force: I 

1141 Approximately 70 percent of the 
persons 1151 with disabilities in the Fbrest 
Service are at the 11(;1 GS.7 or below. 
series. This clearly shows lack of 11"'1 
representation through all levels irt tht: 
Agency. We 1181 suggest that man~gers 
take more - make more lise of1191 special 
hiring authorities to hire well-qualified 
1201 people with disabilities abovt the 
entry leveL 
1211 Temporary employment expqsure 
often leads (221 to· permanent hiring. 
There seems to be a lack of ' I . 

I
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III diversity focus in Ollr hiring o~ per­
manent - of 121 persons with disabilities 
in temporary service. 151 Career ladders 
are limited to nonexistent. : I 
141 As I said, 70 percent of our Forest !~I 
Service employees are Gs. 7 and b~low, 
This has also 161 been affected hy the 
downsizing. That is the area I~I where 
many of the ClltS were made, sb p~ople 
with. 181 disabilities were highlY' im· 
pacted. i 1 
191 I am extremely excited by USDA',s 1101 
recruitment initiatives. Unfortun!nely. 
the 1111 representation of stude. nts ,with' 
disabilities is very 112\ small' to nOll'lexistent when YOll compare it to our lUI 
colleagues in the Hispanic-serving in­
stitutions, the 1141 HICU, the HBCUs', UC· 
Davis, the American Indians II:;J Higher 
Education Council. What is the:- what is 
116J the reason for this? I 
1171 According to EEO Managenlellt Dire­
ctive 712. 1181 which has been in Jffect 
since March of 1983, any {19) Ag'ency 
with 3,000 or more permanent employ­
ees is to 1201 have a full-time Disability . 
Employment Program 1211 man;lger: The 
Forest Service definitely meets th~t 1221 

i I
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goal, and it only at the moment has two 
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III sharing this duty 'in a collateral posi­

tion. 

121 Video mattrials produced by the 

Agency and BI the Dtpartmtnt art not 

consisttntly captioned for 141 the htaring 

impaire(L Kty messages come out from 

I'll the Forest Servict that are not cap­

tiontd. 

161 Tht Agtncy has had a dynamic self­

analysis 171 of our work through the 

Continuous Improvement 181 Process, yet 

our chief message went out to all 191 

tmployees without any captioning. Arid 

there has 1101 been no recourst even 

though that W-dS brought to the 1111 

atttntion. 

1121 I thank you very much for this 

opportunity Inl to share Ollt. feelings 

with you. 

IHI (Applaust.) 


11<;1 MR. JOHNSON:Thank you, Patricia. 

Ilbl Jeremy Wu is next, followed by 

Lawrence 1171 Lucas. Jeremy, are you 

Ilere? Good. 


IIKI MR. WU: Good morning. My name is 

Jeremy /191 Wu, and I'm serving as the 

current Prtsident of 1201 APANA. . 

I! II Mr. Secrttary. not many of liS want to 

work Il21 for an employer who makes 

frequent ntgative news 
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III headlines. Employees at USDA cer­
tainly prefer to 121 work at the Ptople's 
lkpartmtnt instead of the Last 131 Plan­

lation. 

!'ll (Applause.) 

1<;1 MR. WU: We can not built a People's [61 

lkpartment, however, without people. 

n With all dm: rtspect,Mr.Secretary,I do 

!~I lIot believt there is ont Asian-Pacific 

A lllerican in 1'l1'your own staff.And in this 

lJO.OOO memher 1101 Department, I do not 

believe there is one 1111 Asian-Pacific 

American career SES. G5-12 is the 1121 

higllest grade Asian-Pacific American 

employees can II:~I achitve in the Nat­

ional finance Centtr. 

i l'li :\lr. Secretary, a long-term strJtegy 

known /I'll as REAP has betn sent to your 

oftice for the last 1161 two m()nths. A 

memorandum of understanding to 1171 

estahlish a national partnership on this 

initiative 1181 has been ready for your 

signarure for - since 1191 September, 

1996. With all due respect, we need your 

121>1 ;Iction and we need your decisions. 

I·!II four years ago, leaders from our 

community 1221 visited USDA and they 

asked a question. Why were 
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III then: no Asian-Pacific American sen­
ior executives in 111 USDA? The answer 

was there were no qualified 131 can­
didates. Today, we're eager to learn 
about the 141 responses from you and 
your subcabinet officers. 
151 APANA has also endorsed the concept 
of a 161 three-strikes-and-you're-out pol­
icy when (il discrimination is found in 
USDA. However, in the (81 case of Dr. Brij 
Bhargava, a jury in the U.S. 191 District 
Court found FSIS guilty ofdiscrimination 
1101 and recommended a historical 
amou!1t of $1 million 1111 and a pro­
motion. 
1121 To this date, we have not seen any 
action (131 that you said would be taken as 
part of your Zero [141 tolerance policy. 
However, employees of both Asian (lSI 
and non-Asian descent who attended the 
trial have [161 been harassed. They were 
falsely accused of not (Iii reponing their 
leave hours. 
1181 In the name of reorganization, at least 
1191 ttn of them are being transferred 
from Washington to 1201 Omaha. Neb­
raska.On the other hand, those who 1211 
testified against Dr. Bhargava, have re­
ceived [221 promotions.Despite the court 
order, Dr. Bhargava . 
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111 is the only one who has not receiveda 
promotion. 
121 While there is no effort to hold FSIS 131 
managers accountable, there is a sharp 
contrast in [41 the non-stop harassment of 
Ms. Faye Shong in the 151 Forest Service or 
in the recent termination of Dr. 161 Sara 
Wynn in APHIS. This is the kind of 
reward and!71 reprisal system we have in 
the Last Plantation. • 
181 Last week 1was asked tosuppJyacopy 
of (91 a report on civil rights, a focus 
group that I 1101 chaired about four years 
ago. Many of the same [III issues have 
remained: Accountability, glass 1121 ceil­
ing, reprisals, complaint management, 
1131 pre-selection, nepotism, cronyism. 
1141 One thing that's clear.USDA serves as 
a 1151 perfect negative example for the 
rest ofthe fedtrall161 government.When 
civil rights is set upasan 1171 extension of 
management control it will not work.llsi 
Problems may be suppressed for some 
time, but they 119) will surface, as they 
have now. 
[201 And since 1have only one minute and 
I 1211 cannot ask the distinguisht(1 gen­
tleman fronl the 1221 great state of Kansas 
to some I'd like 
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[II to jump to the last few paragraphs in 
terms of what 121 I have .. 
f:11 Let me go to the part about we cannot 
rely 141 on laws. It is clear that the laws 
will not I~I necessarily make things 
happen. We can get a seat [<>1 at the table, 
bur the parties could move to the next [71 
door without us knowing abollt it. . 

181 President Lincoln did not ask plan­
tation [91 oWllers to form a conunittee. to 
write reports. 
1101 (Appla uSt.) 

1III MR. WU: Ht took leadership. He· 
fought a 1121 bloody civil warand through' 
the ruins of the war fl5[ arose a stronger. 
America. With all due respect, Mr. 11..1 ; 
Secretary, that kind of moral It:adership . 
is lacking 1151 in USDA today and it is 
needed in USDA today. 
fl6] (Applause.) 

1171 MR. WU: And let me just jump to the· 
final 1181 comment. Mr. Secretary,m<lke a 
personal commitment 1191 to be involved 
in the civil rights issues. Work 1201 with. 
the people, exert your moral leadership . 
to 1211 condemn the wrongdoing that has 
happened under your 1221 watch. 
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II] Take action when you must, no matter 
how (2] difficult. Build a solid. organ­
ization that dares to jjJ take responsibility 
and be accountable and incl.ude 141 all . 
employees and customers. 
151 Mr. Secretary. when you lead. we will 
161 follow.Ourtimt has come to build this ' 
Peoplt:'s [il Department. 
lSI Thank you. 
191 (Applause.) 
1101 MR. JO~NSON:Thank you,Jeremy. 
Ill) Lawrence Lucas is next, followed hy 
John 1121 Valencia. 
1131 MR. LUCAS: I think I'm in the same 
1141 position as an EEOC chairman not so 
long ago, 1151 said - indicated th:tt he's 
very careful about who 1161 he follows. 
I'm not going to talk very long, 1171 

.because I havt pain too long. 
IISI I think Jertmy Wu has' clearly in­

. (Heated 1191 the problems that you have at 
this Department. And (201 if this is not a 
plantation,but believe me it's run 1211like 
one.The only thing I say, the memhers of 
the 1221 Coalition of Minority Employees 
across this 
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III they are dreamers.They are dreamers. 
They are 121 dreamers. 
[31 But I do have enough respect for law. 
as 141 many of the people hae in the 
Department of I'll Agriculture do l1or, to 
he Jieve that a change is 161 going to come. 
But that change is going to come, Iii Mr. 
Reed, that change is going to come, Mr. 
Reed, [81 because of you. Because you 
will head up and [9[ determine what 
decisions that come from these people 
!l01 here. because of the pain and suf­
fering that you all 1111 have heard from 
the farmers. 
1121 1 have. been told that mixing the 
farmers 1131 with the employees is nor the 
right thing to (10. 1141 Discrimination is 
discrimination. whether it 1151 surfaced 
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its ugly head, whether it surfaced its ugly 
1161 head with the denial ofthe resources 
to black (17) farmers or whether it denies 
the resources and the 1181 pleasures of a 
hopeful or wonderful working place (19) 
for employees. Discrimination and that 
ugly head 1201 has raised its head in this 
Department too long, Mr. 121] Secretary, 
too long. . 
122] And they wonder who is the status 
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III Who is the status quo? Nobody ever 
talks about the 12] people who maintains 
the status quo, one beingOGC, 13] one 
being the General Counsel. 
14) Here you have a General Counsel that 
down 15] in Georgia, in Atlanta, class 
discrimination against 16] Ollr legal peo­
ple who 'maintain the status quo, the [7] 
people in budget, the people in finance, 
the people [81 in personnel that keep 
these policies that tell you, (91 Mr, Sec­
retary, that you should not render re­
sources liD] to civil rights, not render 
resources to settk 1111 these complaints 
of the farmers, 
II21.But worst ofall, these are the same 1131 
people that tell you, Mr, Secretary, that, 
when you 1141 came on board, they sit 
here and they run this 115] Department, 
Those people are the ones who maintain 
11(;) the status quo for. managers and 
supervisors to !l7] discriminate all across 
this land against employees liS] of this 

.Department, 
1191 They're the ones, they're the ones 
who (20) tell this Department, tell courts, 
tell individuals 1211 and managers such as 
you that there is no 1221 discrimination on 
this plantation, They tell you 
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III that, and YOli want to believe it 
hecause they are 11] thelegal arm, you~ 
counsel, the people close to ['I] you. You 
do not listen, Mr. Secretary, to the 14] 
people who are cherish - who cherish 
and offered to 151 help you most. 
16] Mr. Secretary,all the words that I have' 
171 to say is remember one thing. Walk in 
~he shoes of IS] Martin Luther King. Walk 
In the shoes ofthose 19] peo pie who were 
called and suffered the pain of IWI racism 
and discrimination in this country, Jews, 
the (II) pain that women have that i hear 
across this 1121 country. 
IUI I went out to Portland, Oregon. They 
114) treat their dogs better.than they treat 
the 11S1 disabled. So we know how they 
treat people of 1161 color,' especially 
hlacks. We have a serious problem 1171 of 
the demise of the black male.'lt's not by 
11S1 accident. It's riot hy accident. 
1191 I say to YOll, Mr. Secretary, we are (201 
dreamers. Coalition of Minority Employ­
ees chapters 1211 across thh; country have 
talked to this panel. We 122} are.dreamers. 

And I will can 
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II) kill the dreamers but you will not kill 
the dreams. 
12] (Applause.) ; 
13] MR, VALENCIA: Good morning, Mr. 141 
Secretary: . . . 
IS] MR. JOHNSON:John Valencia. 
(61 MR. VALENCIA: My name is)ohn Vale­
ncia. (71 I'm president of the Hispanic 
American Cultural 18] Effort here at 
USDA, and an employee of the 19] Dep­
artmental Administration, Management 
Services. . 
1101 We applaud the creation of the Civil 
1111 Rights Action Team, We look forward 
to results and 1121 an action-oriented 
agenda.Thisisanewdayand we 113] must 
institute a new way when it comes to 
civil (141 rights at USDA. 

. II S] It is wonderful to have these events 
where 116J weare focusing on moving the 
agenda forward in the 117] civil rights 
arena. We applaud the efforts of the! IS) 

Secretary, the Deputy Secretary, Pearlie 
Reed, Sam 1191 Thornton and others. We 
must make progress and we 1201 must 

. take it now. . 
1211 Starting today and for the next four 
122] years, the Glicknlan and Pearlie Reed 

at USDA 
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III must be known as aCtion and results­
oriented years 121 in the civil rights arena 
at USDA. That's the J:~) legacy that YOll 
should concentrate on leaving. 
141 We have certainly started giving you 
tools 151 to make results happen at USDA. 
For instance, 161 Hispanic employees met 
with the Secretary on May m29th, 1996, 
to ask for the creation of the USDA [SI 

Hispanic Issues Task Force. You, in your 
prudent 19J manner, decided to grant us 
that. 
110] Mr. Secretary, Pearlie, Deputy Sec­
retary, 11I1 Sam and others, we are hem­
orrhaging when it comes to 112] the 
Hispanics at USDA.The statistics are very 
low, 1131 at only 3.8 percent of the USDA 
work force. 1141 President Clinton has 
mentioned that the federal (151 work 
fo'rce should mirror the population in 
the 1161 U.s.. We are nowhere nea'r there 
when you consider (171 Hispanics com~ 
prise 10.2 percent of the population. 
IISI By the year 2020, Hispanics will 
comprise 1191 16 percent of the pop­
ulation. By the year 2050, the (2()] U.S, 
Census Bureau conservatively estimates 
that 121) Hispanics will comprise 24.2 
percent of the 122) population. 
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.(11 Clearly, we must move forward to 
increase 121 the numberofHispanicsatall 
grade levels at 131 USDA. We must devise 
strategies to move quickly and 14] move 

now. At the downsizing pace, \ve lill 
even lose 151 more Hispanics and Ithe 
most underrepresented 16) mino rit)' or 
one of the most underrepresented 171 
minority groups at USDA will no longer 
exist. I 0 

)S] How can we be serving our ,cus­
ton!ers, both 191 here in Washington, 
D.C., and throughout this IlO] country? 
We need representation and we need'it 
111I now. We need po litica I appoin'tees 
appointed to key (121 positions.. I 
1131 And frankly, I would say even with 
this 1141 CRAT team, the Civil Rights 
Action Team, ifyou 11 silooked atthai,Iast 
week we had a presentatiori by 116) 
Randy at the Hispanic Issues Task Force.! 
saic.l, 1171 Randy, we don'.t have I any 
Latmos, we don t have any liS) Hispanics 
on that CRAT team. Why don't :wd 
1191 And you, Pearlie, in vou~ infinite 
wisdom, 1201 said we got to get them, amJ 
we got Steve Anaya on 12I]-there. Abd it 
was only as an afterthought. We 1221 
cannot be the afterthought at USDA. 

. I 
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I~) We must move forward in thel civil 
nghts 12] arena by focusing with targeted 
efforts at the [II various communities at 
USDA. It is great and 14) frankly ok~y to 
ta:get ~fforts .at each minority lSI group, 
Hlspamc, Afncan-Americans, Native 161 
Americans, the disabled, Asian-Amer· 
icans and women. ' . " I' 
17J There has been,what I sense:a need to 
lSI aggregate all the efforts. For, instance. 
we should 19) move ahead with separdte 
training such as Hispanic I!OI training that 
we had in 1995, the federal woman's 1111 
training in 1995, the African and rilale ­
1121 African-American nlale: tra'ining: 
1995. . .' I 
113] Under the leadership of David Mon­
toya,the IHI former Civil Rights Director, 
we had started to make IISI progress.The 
progress has now ceased. His 1,l(il a'ction­
oriented approach to civil rights has 
ended. ..' . I . 
117J We must exanune the roles of the 
entities 118) involved in civil right~ dec­
ision-making at USDA. 1191 Wllatis the 
role ofthe Office ofGeneral CounSel? 12(11 
What is the role ofthe Special Courtsel to 
the 1211 Secretary? Have these dltities. 
had a chilling (22) impact on the prbgress 
of civil rights? ' I 0 

. . : ~age 49 
III Mr. Secretary, m closing, and I have a 121 
lot more to say as all the other spbkers 
certain.ly I:~]. I:ave, but this· is ~n op­
portumty.ThlS IS the 141 bridge to the next 
century. And YOll are pan of I~I that 
bridge. Pearlie, YOll are part of it. I 
16] We thank you and we look forward to 
1"1 progress. . I 
18) (Applause.) , 

(9) MR. JOHNSON:Thank you',Jol}ll. 
. I 

Sherry Roe and Assodates (202)429-0014 . Min-U-Script® (9) Page 43 - Page 49 
. , I 

http:certain.ly


January 22, 1997 Civil Rights Lis~~ning Session 

11 0 1 Again, I want to let all of you know 
that 1111 ifyou have addition'al conmlents, 
make sure you get 1121 them to people at 
the back on your way out. 
1151 Next, Sue Harris-Greeri, and she will 
be 1141 followed by Peter Wooel. Sue, are 

, you ready? 

1151 MS. HARRIS-GREEN: Good 
,morning. My name 1161 is Sue ·Harris­
Green and I'm the President of Black (171 
Minority Employee Organization. And 
we represent 1181 Ruml Development 
and Farm Service Agency. I've 1191 work­
ed within the Department ofAgriculture 
for over 1201 25 years. 
1211 Mr. Secretary, we recommend that 
you 1221 randomly select 'at least five 
discrimination cases a 
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II I month and have your staff review and 
prepare an [21 executive summary for 
your review. We recommend 131 that you 
provide a personal - that you are pro­
vided 141 a personal briefing from your 
staff, and if 151 necessary from the Civil 
Rights Director from the 161 affected 
mission area. We strongly feel that this [71 
is a method and this method will provide 
you a [81 better understanding of the 
issues, the findings and 191 resolutions 
that are being proposed. 
1101 Mr. Secretary, we also reconmlend 
that once III I an employee files a dis­
crimination complaint, that 1121 the 
employee is removed from the hostile 
environment 1131 until the case is re­
solved. 
1141 (Applause.) 

1151 MS. HARRIS-GREEN: Mr.Secretary,if 
an 1161 employee organization writes to 
you regarding a 117J civil rights issue, we 
recommend that the response 118J be 
prepared for your signature and signed 
by you. 1191 So often the response is 
prepared by the Civil (:wI Rights Director 
as well as signed by the Civil 1211 Rights 
Director. 
12'll And, Mr. Secretary, psychologists tell 
us 
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III that a desired reaction, if you - to get a 
desired 121 reaction, you need a reward 
and a punis.hment 13J system. It is my 
understanding that most cases are 141 
being settled with a finding of no fault. 
151 How are you going to change the 
attitude 161 and the behaviorof managers 
whose names keep coming 17J up on the 
list of employee discrimination 181 com­
plaints? Repeated action, yet nothing 
happened 191 to them. Back in Georgia, 
where I was born, Mr. 1101 Secretary, rural 
America, once we saw smoke, my IIIJ 
father always told me that usually there's 
fire. 
1121 (Applause.) 

IUJ MS. HARRIS-GREEN:Also, our last 
comment 1141 is seve!".!l African Amer­
icans have successfully 1151 completed 
the Senior Executive Service candidacy 
116J program. However, they are not 
selected for tHe SES 117J position. What is 
the purpose "of employees going 118J 
through the SES t!".lining if. they are not 
going to be 119J recognized and appoin­
ted to these positions? What 1201 are your 
plans to place more African Americans 
in 1211 SES positions? 
122J Thank you. 
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III (Applause.) 

121 MR. JOHNSON:Thank you, Sue. 
131 Peter Wood is next, followed by Mike 
14J Dunn. 

151 MR. WOOD: Good morning. Thank 
you, 16J Secretary Glickman, Deputy Sec­
retary Rominger, Mr.17J Pearlie Reed,and 
the Civil Rights Action Team. We 181 re.illy 
appreciate the opportunity to speak. 
19J I'm Peter Wood, President of USDA, 
GLOBE, IIOJ which represents the gay, 
lesbian, bisexual and [111 transsexual 
employees of the Department. 
1121 We have great hopes that the Civil 
Rights I13J Action Team is going to take 
action. That's part of 1141 its title. We are 
impressed with them so far. 
IISJ We had an opportunity as represe­
ntatives [161 of GLOBE to meet with 
Pearlie Reed. I was very 117J impressed 
with him. It gives me great hope. We 1181 
provided some written recom­
mendations to Mr.Reed 1191 for his Action 
Team to review. 
1201 Secretary Glickman, you had men­
tioned some 121J reports gathering dust, 
and there was a report put 1221 together 
back in 1994 on sexual orientation. It 
was 
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II J commissioned by then-Secretary 
Espy. That report 12J was never recog­
nized that it was even received. So 131 
based on that, we provided some up­
dated [41 recommendations. We appreci­
ate that opportunity. 
151 Yesterday you were quoted in the Post 
as [61 saying there is no nationwide 
pattern or p!".!ctice of 171 discrimination, 
'and that you think what we need is 181 to 
make sure that the way our system 
ope!".ltes is 191 that it's fair and fair across 
the board. 
1101 And I couldn't agree more. And I 
really 1111 think,as Linda Epstein said,one 
ofthe things we 112J need to do is change 
the culture. And by doing 1131 that, that's 
putting civil rights leadership at the 114J 
top. 
[151 This is a listening session, and I hope 
116J you were listening earlier when lhe 
gentleman stood 117J over there and 

described who he was, by saying he's 1181 
Catholic and married with children arid 
that he was II'lJ heterosexual. I don't, 
know if you were listening at 12UI that. 
[21J It wasn't really loud,but when he'said 
he 1221 was a heterosexual, there was, 
laughter in this . 
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II I audience. This audience laughed. I'm 
not really [2J sure why. Do you know how' 
that makes me feel? 
L~I When he said he was a Catholic, there 
[41 wasn't real laughter. When he said he 
was married [51 with children, there I 

wasn't real laughter. But for 161 some 
reason, the people in this audience feel 

,that 17J when someone says they're not i 

gay, they giggle. 
181 Why is that? What does that say to 191 
anybody that's sitting in this audience 
that may be IIOJ gay? Hey, I'm gay and 
they're giggling. IIIJ Something's not 
right, I better not tell my 1121 co-worker. 
113J What's it make you feel like, some­
body 114J that's sitting in here that has a 
son or daughter 1151 that's gay? I better 
not tell them that my son or 1161 daughter ' 
is gay, because they giggled. I hope 117J 
you're listening. 
118J One of the things that we recom­
men'ded is 1191 that there be education, 
education on sexual 1201 orientation.And 
I think that's really important 1211 bec­
ause I think people giggle because they 
don't' 1221 understand. They don't un­
derstand that we're really 
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III not that different. 
121 And I know thatthere's a lot of- it's 131 
politically unpopular to do education on 
sexual14J orientation.That's going to be a 
tough job to 151. bring that forward. And 
one of the things is going 161 to be people 
are going to say, well, it's against my 171 
beliefs,! don't believe in gays) think it'sa 
181 sin. 
191 We're not asking people to change 
their 1101 beliefs, but only to be tole!".!nt of 
us. And I think IIIJ that's important.We're 
not asking anyone to change 1121 the way 
they look at life, only to give us a fair I I51 
and even space to work on and not 
giggle. 
114J I just want to say that we appreciate 
this 1151 opportunity and we really think 
that it's going to 1161 be some real action. 
And I think we really need to 1171 make it 
clear to all USDA employees that 1181 
discrimination, for whatever reason, on 
any basis, 1191 will not be permitted. 
1201 Thankyou for the time. 
1211 (Applause.) 
1221 MR. JOHNSON:Thank you, Peter. 
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IIJ Next is Mike Dunn,followed byDon 121 
Gearing. Go ahead, Mike. 
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L;I MR. DUNN:Thank you very much, 
Paul. 
I'll Good morning. Secretary Glickman. 
Deputy I~I Secr~tary Rominger. Chair­
man Reed. men and women of 161 the 
CRAT management team. members of 
the FAC [71 committee. 
181 I am here tod,lY to represent the 
Hispanic 191 issues Task Force. Last June, 
Mr. Secretary, you'llOl asked me to chair 
that Task Force, to give 1II1 visibility to 
the Task Force as a memher of your 1121 
suhcabinet. to indicate the dedication 
that you have [131 to look into these 
particular .issues. 
1141 We' haveheen very systematically 
going II~I about our business for the last 
half year, Mr. [161 Secretary. What we have 
found, as mentioned earlier (17) by John 
Valencia,that even though Hispanics are 
J0 1181 percent of the nation work force, 
they're only 6 1191 percent of the federal 
work force. And here at the 1201 Dep­
artment of Agriculture. they're only 3.8 
percerlt (21) of the work lorce. 
[l21 As John had indicated. by the year 
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III Hispanic;s will be 16 percent of the 
nation,probabIY'121 our highest majority­
- minority group in the 131 nation. We 
cannot continue as we are, ignoring the 
141 underrepresentation of Hispanic 
employees' at the I~I Department of 
Agriculture. 
161 In the area of services for Hispanic [71 
communities, we find that not only 
culture but 18] additional language har­
riers exist. That keeps our 191 Department 
from providing the services and goods 
[101 that we have for Hispanic com­
munities. 

'1111 Mr. Secretary, you asked us to look at 
112] three areas: Program delivery and 
services.(13) education and research,and 
employment and career 114) deve­
lopment. Our Task Force has taken this 
task lIS) extremely serious. 
116) They have put together a pian of 
action [171 that we feel win embody and 
internalize within the 118) Department of 
Agriculture a systematic review of 1191 
where barriers exist. where discrim­
ination in civil 1201 rights exist for the 
Hispanic conununity. and ask us (211 to 
'attack those barriers, to remove them. 
Il21 Three words, Mr. SecrEitary: 
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III Accountability, accountability. 
accountability. 121 Accountability for 
those of us that are in policy 131 positions 
to make sure that this plan is carried 141 
out. Accountability of the mission areas 
and 15) agencies to ensure that they take 
serious their job )61 and internalize this. 
make this an ongoing part of 171 the 
system, a systematic review. And 181 

accountability, finally. of each and every 
191 supervi~9r. in the Dep~nment of 
Agriculture to" IW)'enSure thafcivil rights 
violation for Hispanic III) community 
does nOt exist. 
112) And I guess finally. a fourth 113) 
accountability, accountability for all of 
us at the [14) Department of Agriculture 
to do better. Because, [151 Mr. Secretary, 
we can. 
1161 Thank you. 
Iii) (Applause.) , 
118) MR. JOHNSON: Tha'nk; Mike. 
1191 John Gearing is next, followed by 
Mae 1201 Massey. 
121) SECRETARY GLICKMAN: Paul, if I 
may;ust l22i make one comment. That is. 
it's interesting that 
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III the Task Force asked Mike Dmin, who 

is basically a (2) mt:mber of the sub­

cabinet, to chair the Task Force. 

131 And I don't want to single out anybody 

141 exceptionally positively or negatively 

in the I~) subcabinet. that's not approp­

riate here, except to [61 say that Mike 

Dunn, as a manager and as a policy (7) 


leader. had {he confidence ofa group of 

people (hat 18) he could take this issue 

and provide the leadership. (9) and {he 

confidence that he could provide (he 1101 

follow-through necessary. which is 

something that we 11)) expect of,all of 

our subcabinet and all of our 1121 lead­

ership people here at the department.' 

And he's 11:;1 an example to us of this. 

114) (Applause.) 

11~1 MR. JOHNSON: Don Gearing. 

116) MR. GEARING: Mr. Secretary and the 

Action 1171 Team, my name is Don Gear­

ing, and I've worked at 118) USDA for 

almost 30 years now. I'm currently the 

119) chief steward ofAFSCME Local 3925. 

representing FSA 120) here at head­

quarters. Also I'm the union contact on 

1211 the Service Center Implementation 

Team. ' 

122) Mr..Secretary. the employees share 
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II) dream. To have customers and 
employees treated 121 fairly and with 
dignity is something the Department 131. 
has got to contimie to work towards. 
14) Unfortumitely. noteverybody in the 15) 

Department shares that dream. There is 
people in [6) authority in the Department 
that does not want to Ii) give up what I 
would call their unfair advantage 18) that 
was obtained through the plantation 
mentality. '19) And this unfair advantage 
has created the 1101 unwillingness for 
authority to exercise enough Ill) au­
thority to change the attitlldes ofcertain 
112) individuals, to tell them this is not 
acceptable and 1131 will not be tolerated 

at USDA. 
114) I believe part of the problem is that 
USDA 115) at the Depanment levd alidic­
ates and gives up their'1161 <luthoritiY to 
the Agencies all too quickly. I see Ilil the 
Department operJ.ting what i would 
consider more (18) like ;1 coalition th'an a 
real line authority at 119) times. I 
120) Things that are set forward fromgoais 
121) that are either in the law. througH the 
1221, administrJ.tion, or we see/ in­
appropriate deeds from' ; 

1 ' 
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/11 individuals that go unaddressed.IAnd 
I'd like to 121 give you a few exampl~s of 
some things that I can [i) relate to 
firsthand. . ,I 
141 First ofall, I can speakfrompersonall~1 
experience. On November th~ 2()th, I 
was struck in (6) the back of the hand 
with a phone from a manager in 171i FSA. 
This has caused nerve damage to my 
back of my (8) hand and a problerb for 

1 

me. ' 'I 
191 Unfortunately. the police were called 
in. IHI) It was considered assault! and 
battery.and a very III) egregiousviolence 
in the workplace incident, and ltil the 
Agency's response was no respOnse. 
There was no 1131 action taken; I 
114) Secondly, within FSA, we ha~e anEEO 
staff liS] that is being mismanaged! This 
mismanagement has 11(» createdl hos­
tilities towards those employees tp the 
Ilil point where we have had six eniploy­
ees file 1181 grievances outlining dis­
crimination against them hy i) 1911 man­
agers. And I'll just add that the ho,Stility 
that 1201 we've seen that was encom­
passed in these prohlems is 1211 so 
egregious that anybody t.hat irould, 
know about it 122) would cel1ainlynot 
want to tolemte it. ,I ' 

I, 
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j I) Also. the cornerstone of this bad­
ministration and the reorgan'izatlon of 
the 13) Department. you might say, is in 
trouble. There is 14) a faltering Of the 
individual Agencies to living lip -1~II'to the 
responsibility for that effort. ; 
161 And unfortunately, what I"m ~eeing 
right 171 now is that there's nob(~dv in

1 • 
charge of the 18) Department le;vel to 
make the effort work. The 19(stovepipe 
Agenciesare incapable of n~mking the 110) 
decisions to cross cut to things tl)at are 
needed. 
1111 I would recorimlerid to ~ou,l sir, to 
create a 1121 leadership team with you, 
Secretary Rominger:the 1131 top reople 
in your administration, alol1g~with a ) 14) 

liaison to the White HOllse ,ind to 
Congress, to OMB. (lSI We can't have a 
pass-back come hack that shocks the 1161 
world. And with the unions, so that we 
can move Ilil forward. I 
118) Because without a servicecen:ter. we 
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[19] cannot delivtr strvict to tht field. 
Without tht [2U! strvict to tht: field, tht: 
htad ditS. 
/21/1 would also liktto offato YOll tht: 122! 
opportunity that tht: unions and the 

are 
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[II willing to roll up their skeves. Give us 
a .chance, [21 Wt'li work with you, we'll 
develop tht I:~I interest-based approa­

chts you nted. 

141 Thank you. 

[~I (Applause.) 


[6[ MR. JOHNSON:Thank, Don. 

17! Mae, you're next, followtd by Carol 181 

fields: Go ahead, Mat, 


[9! MS. MASSEY: Good morning, Mr. Sec­

retary, [HI) an(r mtmbtrs of the Task 

ForCt, My name is Mae [1I[ Masstyand 

I'm President ofdu: Organization of [12) 

Professional Employets of the Dep­

artment of /t:~1 Agriculture. 

[1-1) Tht members of tht Organization of 

II~I Professional Employtes of U.S. Dep­

artment Of116) Agriculture recognize that 

tht goal of your current 117i Civil Rights 

Listt:ning Session is to obtain 11'8) in­

formation on discriminatory conctrns. 

And we look 119[' forward to solutions. 

120) OPEDA is a diverst: group of more 

than \2115,000 multi-cultural, multi-racial 

and \22\ multi-gt:nerational employt:es 

who st:ek'to .... r,,..."·;rI,, 
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[11 suppOrt for tht: interests of all its 
mt:mbersand all 121 USDAt:mployt:es.We 
feel that there is need to make [31 a public 
statt:ment with regard to the continued 
141 impact of discrimination against 
t:mploytt:s and 151 mismanagement by a 
systt:m out of control. 
\61 OPEDA requt:sts a comprehensive 
analysis of 171 the st:rious issut:s and 
comrihutingfactors that 181 nt:cessitatt: a 
Listtning St:ssion. (Focus on 191 dis­
crimination, racial and otherwist. Our 
concans (10) are stattd in summary and 
followed with qut:stions 1111 for your 
htaring ami hopefully for your positive 
and 1121 efkctive rtsponse. ' 
lUI Conctrn number one, USDA's ability 
to 1141 provide efficient customer sa­
vice. OPEDA members 1151 and other 
tmployet:s continue to work in an \161 
environment of declining human and 
fiscal \1'71 resour,ces. Wt: are typically 
acct:pting mort: tasks, 118) grt:ater re­
sponsibility, and dt:c1ining resources. In 
\191 many instances, limited resources 
contrihute to the 1201 problem. 
\LII Question: To what extt:nt havt: the 
issues 1221 stated in complaints been 
examined to 
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ceivtd public 121 strvice probkms?What 
actions are hdng taken to [3) utilizt 
information containtd in complaints to 
141 establish improvemtnt processes? To 
what extent 151 will tht Department 
idtntify a proactive approach to 161 assist 
employtes in managing changes? . 
(7) Concern number two, increasing 18] 
rtsponsibilities without corresponding 
19) compensation. Career opportunities 
art decreasing 110] and very link con­
sideration is being given to the 1111 need 
to provide adequate compensation to 

employtes \12] who receive additional 
work loads. Incrtasing 1131 respon~ 
sibilities, while the public we serve 
demands 1141 the highest level of public 
service. 

. [t~) Tht working environment is gene­
rating .116] continuing threats to the 
welfare and health of 117] employees. 
Employtes are sufftring from stress and 
118] changing working conditions. Will 
tht Department 119] establish a method 
for providing a healthy workplace 1201 
environment? 
1211 Conctrn number three, career sup­
port and 1221 transition. Downsizing is 
currently occurring 
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111 continuously. Employees art trans­
itioning within 121 USDA and outside of 
USDA. Many federal Agencits are 13] 
demonstrating theirsupportand apprec­
iation to 141 present and formtr employ­
tes through career [51 transition services. 
161 Our question: What commitment will 
the (':I] Department make to instit­
utionalize career 181 transition services 
throughout the nation for USDA 19) 
employees? Will major employment 
centers bt 110] equipped with caretr 
counseling offices? 
1I11 In conclusion, the membtrs of OP­
EDA stand 112] rtady to help with all 
solutions, 
1151 (Applause.) 

1141 MR. JOHNSON:Thank you, Mae. I 

havt a liS] feeling most people here 

could identify with that, U61 those com­

ments on work load. We'rt all working 

117] very, very hard. 

118) Carol Fields ntxt, followed by James 

It9] Vollmer. 

1201 MS. FIELDS: Good morning. I'm Car­

ol 1211 Fields. I'm the Prtsident of the 

Forum on Blacks in [22] Agriculture. Mr.. 

Stcretary, we're pleased to have 
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[II the opportunity to inform you and the 
Civil Rights 12) Action Team of the 
concerns and issuts impacting 131 black 
employees at the Dtpartment. 
141 The Forum is ont of the oldest and lSI 
proactive black employee organizations 

we work to dtvelop 171 the issues and 
concerns confronting hlack tl11ployet~· 
181 on a daily basis, Wt realizt that Wt face' 
tht same 191 issues that txisttd ten years I 

ago. I 

[10) The statistics havt changtd slightly" 
Tht 111I statistics have changed sJightiyat : 
the higher [121 grades. However, when I 

you look closely at thost 113] incrtasts, . 
what Wt notict. that at tht grades G5-14 
1141 and 15 levels. we know that 30 to 35 ' 
perctnt are in [I~] tht civil rights, tqual' 

. employment opportunity, 1161 outreach, 
human resources, and personnel. 
117) Most of thest individuals have col- ' 
lege 118) degrets in othtrdisciplines such 
as economics, )191 business management, . 
agriculture education, 120) et cetera. The 
main reasons they're in civil rights 121) 

and EEO is because they're given 
thty're not 122) given the samt op­
portunity to advance in thdr 
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III chosen fidds. 
12) In the program area thtre are numtr­
ous 131 cases whtrt Agtncies havt con­
tinued to advertise (4) positions at the 
higher level instead of at the I~] tntry 
level in order to txclude j)lack staff I 

members 161 that qualify forthe positions 
at the entry level. 
171 An example would be a black man­
agement 181 assistant, grade G5-S. The 
Agency elects to (91 advertise a man­
agement analyst position at the G5-12 110) 
level, thereby effectively denying tht 
assistant an 1111 opportunity to compett 
forthe professional 1121 position. 
[131 Black males havt betn an tndan­
gered group, 1141 both inttrnally and 
txternally. In an effort to \151 affirmat· 
ively address the black males' employm­
ent 1161 issuts, the Department had 
offered specific training 1171 for African­
American males. 
1181 This progr.lm provided a highly - had 
1191 proved to be highly succtssful, with 
many of its 12()) gr.lduates advancing in 
their chosen careers. 1211 However, tht 
program was abruptly discontimltd and 
1221 left nothing in its place. The message 
sent to 
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III African-American males was ckar, 
business as usual \21 and you art ex­
c1udtd. 
131 I could go on for hours discussing tht 
141 many issues and concerns hlack 
employees have with (~) the Depar­
tment. However, I would take the re­
maining 161 time to offer some recom­
mendations that over time 171 would 
address and resolve many of thest con· 
cerns and 181 issues. 
[9] First, Mr.Secretary, we have to be - we 
1101 have to have accountability at all 
levels, starting 1111 in your office, the 
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Under and Assistant SecretaTies. [121 the 
Administr.itors."down to the lo"wer level 
of 1131 supervision. 
[141 Secondly, the directors of civil rights 
(I~I and equal employment opportunity 
at all levels, the 1161 departmental, mission 
area, Agency levels, must have [171 ex­
tensive knowledge ofcivil rights and the 
EEO 1181 laws, regulationsimd requir­
ements. In addition, 1191 they must be 
committed to and advocate for civil [201 
rights employment for all employees 
and work with 121[ all elements of the 
Department to assure that [221 mission 
area and AgenCies are complying with 
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(II affirmative employment plans. 
12J Third, the Department mission areas 
and 13] Agency officials must act affir­
matively to increase 141 opportunity for 
all participants,for full (51 participation of 
black employees in all areas of [61 
einploymen~. 

171 And finally, Mr. Secretary, the easiest of 
[81 all, the Department overthe past years 
have been 191 offering us special ob­
servances and ceremonies," 1101 These 
ceremonies were basically designed to 
give (Ill diversity training to our man­
agers and supervisors. 
1121 The most recent ones was the MLK 
progr.lm 1131 that was in this auditorium 
last week. The [141 auditorium was pac­
ked. Ifyou look at the films [lSI from that 
particularprogram, you will Klote that (161 
there was a conspicuous ahsence of 
managers and 117] supervisors. With 
strong words from you, I am sure [181 that 
managers and supervisors can at least 
take one 1191 hour out of their time to 
come and listen and [20] learn. 
[211 (Applause.) 

1221 MS. FIELDS: I would like to thank 
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III the opportunity today and to inform 
you that the 121 Forum on Blacks in 
Agriculture has heen available 131 and 
more than willing to assist your panel 
and your [4J'team to do whatever is 

necessary to move us. 

[SI I (Ion't think we're quite ready for the 

[61 21 st century. We have not - this 

Department is [71 pre-1954. We need to at 

least move it up to the end 181 of the 20th 

century. 

191 Thank you. 

1101 (Applause.) 

(III MR. JOHNSON: Thank you, Carol. 

1"121 James Vollmer is next. followed by, 

and 1131 I'm sorry, somebody's hand· 

writing is worse than 114J mine, but" 

Kheryn Klubnikin? And I apologize for 

IISI that pronunciation, hut if you would 

follow, II{)I please. 

1171 MR. VOLLMER: Mr. Secretary. my 


name is 1181 Jim Vollmer. I'm the chief 
steward ,of AFSCME Local [191 3870. 
representing the rural development 
mission [ZO] areaJ'm alsoa memberofthe 
coalition. BEMkand 1211 OPEDA. and I 
worked for over 25 vears' in' the [221 
Department in many 'divisions in the 
rural 
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III development mission area. 
121 Mr. Secretary. your public New Year's 
131 resolution was to improve our ser­
vices and ensure [4) they're delivered 
equitably and free of [SI discrimination. 
We prey you receive the strength [61 and 
wisdom to carry out those resolutions. 
17) Mr. Secretary, we need to come into 18J 
compliance with the Civil Rights Act of 
'64 and '91. 19J the Equal Employment 
Opportunity Act of '92, the [101 Rehab· 
ilitation Act of 1973, the Americans with 
Ill) Disabilities Act of 1990. the Fair 
Housing Act, the 112) Government Per­
formance and Results Act. Section 537 
1131 on Housing Act, and Executive Order 
12871 on [141 management/union par­
mershiping. 
"1Is[Weoffer the following constructive 
1161 recommendations. 34 points. action 
points that - I [171 might not get through, 
all of them, but I'll try. 
1181 On tax and insurance escrowing, we 
started 1191 that out with a Task Force, 
1973; said we could do 1201 that. We're 
just starting to do that now. So we 1211 
need to continue to provide those types 
of services 122) to Ollr rural minority 
borrowers. " 
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111 Our civil rights regulations are 20 
years 121 olltofdate.Six years in clearance 
is a joke. We [~) don't have the com- " 
mitment that we need to get those 141 
regulations updated. . 
151 All these acts I just cited about are j61 
substantially not in compliance. We 
don't have the 171 regulations Ollt there. 
the rules again for our field 181 offices to 
follow.We're stHI trying to implement 19) 
things going back to 1972. 
110) ,Employee orientation, we haven't 
done any I111 in eight years. We need to 
do that. " 
1121 Timely action ori complaints takes II :,1 
typically one to six years to resolve our 
1141 complaints. We're not getting the 
I8o-dav standard [lSI called for in the 
Federai Register. We're missing 1161 that 
almost always., " 
117) Union contract, we're over a year 
over on 118) substantial things called for 
in that cantmct. 1191 Matter of fact, we're 
overdue on fairness issues, [201 dealing 
with performance appraisals, trainings, 
1211 awards. career enhancement op­
portunities. Our (22) written grievance 
resolution commitment to publish 

IIJ awards. overdue. 

121 Unanswered letters, we've iss:ued 

letters 131 of concern to you. Mr. Sec­

retary. over eight months 14) ago, a stries 

of letters. They have gone [SI lun. 

answered. And similarly letters to your 

Office of 161 Inspector Geneml arelun­

answered, So we need to do 171 that. 

[8) SECRETARY GLICKMAN: Lei me; ask 

you just [9) quickly. you meari nQ re­
sponse at all? ' 

1101 MR. VOLLMER: No response. I 

1111 SECRETARY GLICKMAN: Not even 

like the 1121 letter got here? ; "I ' 


1131 MR. VOLLMER: Nothing. a zero. 

1141 SECRETARY GLICKMAN: Well, Ithat 

is 1151 intoler.lble. We will make sure it 

stops. , , 

1161 MR. VOLLMER: Not onlv that, Iwe 

made [171 attempts. I personally nmde 


, I 
attempts to contact some 1181 of your 
members on your staff that you've in· 
dicated.1191 and haven't had contacts on 
that, either. " ~ I 
1201 But anyhow, Rehabilitation Act stan­
darels 1211 on program delivery concerns, 
here's what we got 1221 going 01'1 not 
going. 
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III Our rehabilitation standards fot! ex­
isting 121 projects, ones built prio:r to " 
Rehabilitation Act and 1:,1 American with 
Disabilities Act 'standards, when thty 141 
get rehabilitation,are they to he hro(ight 
up to the 151 present standards' or :not? 
When you get suhstantial 16) rehab­
ilitation, HUD's requiring that- ~e've 
made 171 an action policy abolltl six 
months ago to get some lSI policy dire­
ction in that. but we haven't issued Ithat 
[91 to the field. Our field offices'still don't 
know 110) what to do on that. ' 
1111 Uniform accessibility standard 
checklist. 1121 People are supposed tb do 

Iself-assessments. They InJ should krow 
handicap acc~ssihility routines. \Xje've 
1141 gOt profeSSIOnal assessments made to 
give the people 1151 and put O\lt in; the 
people's hands, but our horrowers 1\(;1 
who don't have any money are trying to 
hire experts 1171 to do that job for them 
and we ought to give them 118Jlthat 
information. ","", I 
[19) Compliance reviews, we're 1'10t doing 
that.1201 Ourcompliance reviewl'Outines 
are very weak. 1211 Borrowers, 'our!bor­
rowers 'say they're not required to 1221 
maintain racial composition data. I 

I
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III We require affirmative fair hqusil~g 121 
marketing plans and they say, well, we 
can ,Ise any [31 old kind of census 'data 
under the sun. We can 1·1) inClude ahove 
moderate income people in that ce:nsus 
151 data and we can't serve those pepple 

• I
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by law. So 161 affirmative fair housing 
marketing plans need to be 171 changed 
different. . 

181 Tenant selection routines. we need 191 
improvement on appeals and med­
iations. We're not [101 getting the word 
out'on appeals to ourfiel cI office [Ill staff, 
what our routines are. . 
112) And as far as employment issues, I'm 
not 1131 going to get through allofthis,but 
our Dispute [141 Resolution Boards, giv­
ing three clays' notice to 1151 employees is 
not adequate. 
116[ Our EEO counselors at the coun­
seling level IIil and contact level are not 
recognizing designated 1181 represe­
ntatives.And when you go to Dispute [191 
Resolution Boards and they tell you that 
designated 120] representatives cannot 
talk.cannot provide [21J information, that 
is wrong. 
[22) (Applause.) 
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III MR. VOLLMER: Who's responsible for 
this. 12J these type.s of actions? Our 
directors of civil 13J rights. human re­
sources is somt of our biggest 141 vio­

lators. 

[~) (Applause.) 


16) MR. VOLLMER: Our EEO director in 

the Iii mission area just tried to gut the 

EEOadvisory 18) committees. is overdue 

on elections for over t\\;'o 19) years. That's 

the kind of leadership we havt. And i101 

that leadtrship badly nteds to changt. 

Ill) Thank YOli Mr. Secretary. 
1121 (Applause.) 

Inl MR. JOHNSON:Thank you,James. 
1141 MS. KLUBNIKIN: Good' morning. Is 
this 11')1 on? Okay. there wt go.One ofthe 
first things I'd 1161 like to ask, if anybody 
else is cold in htre? It Ilil setms to be ­
everybody stems to be shivering and 1181 
freezing. 

1191 SECRETARY GLICKMAN: I'm mthtr 
warm up [20J here. 
1211 (Laughttr.) 
[22[ MR. JOHNSON:Tht heat's on, or 

turn 
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[I[ it up a bit. 

121 MS. KLlIBNIKIN:Well. I can assure 

you, r:~1 it's tqually uncotnfortable on 

both sidts of tht 141 microphone today. 

[SI (Applause.) 


161 MS. KLUBNIKIN: My name. for the re­

cord, [i] is Khtryn Klubnikin. And you 

can call meJant Smith [81 orwhatevtr is 

comfortable for you. 

19) But I would likt to say good morning, 

Mr. 110) Stcretary. I apprtciate this rare 

opportunity to 1111 openly share my own 

vay difficult and dismaying 1121 situation 

with you and your staff in hopes that it 


1131 is some way instructive. 
[l·lli am vcry uncomfortable standing up 
here. [1~1 because there is a individual in 

· the room who's 1((;) quite well familiar 
with what has happened. And as 117) YOll 

well understand yourself, the working 
atmosphere 118) within the Forest Service 
hereinWashington,D.C..119Iand throug­
hout the country, remains an elusive and 
120] mther fugitive subject. 
121] Many who are unhappy and harassed 
are not 122] here to speak. They are 
scared, intimidated, if not 
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II) also skeptical of tht outcome for 
· many reasons that 12) you've htard today. 

13] However, I commend you on creating 
this (4) forum. I commend you on your 
yeoman's effort to try [S) to make some­
thing happen. And I do like Kansas. I (6( 
prefer pmirie to eastern deciduous for­
est. 
[il As a GS-14 woman in the Forest 
Service, [81 I'm also tht only professional 
woman on a staff (9) subject to the 
supervision of a particularly 1(0) difficult 
individual. It is an adverse situation III) 
that has continued to deteriorate over 
time. 
1121 I have worked overthe last two years 
to 1131 get the situation changed, asking 
for what would 1141 have been a very 
simple change ofsupervision; [1')[ sought 
another position within the Agency and 
was 1161 precluded from doing so bec­
aust of the surplus list; 1171 filed griev­
ances and EEO complaints to no avail. 
1181 After particularly punitive and ad­
verse 1191 action was taken against me 
following these 1201 attempts, I filed the 
first of an EEO complaint. 121) During that 
complaint proCtSS, it was my 1221 un­
derstanding that I could avoid having to 

a 
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II) formal complaint if a mutually agree­
abie solution [2) could bt designed. 
Ij) I requested that I be allowtd to take a 
14[ long-term detail, as well as receive 
reimbursement [S] for lost wages bec­
ause of the adverse action. [61' Re­
imbursement was denied by the senior 

· managtr, but [i) ht did agree that I could 
leavt on a detail. It was [8] wonderful not 
to be wanted. . 
[91 Relief from the hostility of this work 
(10) environment was and remains my 
primary objective. 111I At no time was I 
told that a settlement agreement [12[ was 
rtquired in tht situation to bind the 
Agency, 1131 and nor was it mentioned in 
aliy of tht mattrials 114] that I receivtd.I 
was not told about this by my [151 EEO 
counselor. 
1161 Simultaneously I was actively pur: 
suing a 1171 slot at the Agency for In­
ternational Dtvdopment in 1181 which 

AID would have reimbursed my salary 
and which 1191 would have been a: 
mutually beneficial al'l:lI1gement. 120j In 
the meanwhile. the AID position could 
not be 1211 filled clue to the hudgetary 
shortfall and the 1221 m:'lchinations of 

Helms. 
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(II I was actively encolimged nevt- \ 
rtheIess by 121 senior m.anagemtnt to: 
continue to find another 131 opportunity," 

.and that I would be allowed to leave 141, 
for up to two years with my salary. I did: 
not [S) purSlit a fonrull complaint bec-' 

'allse from the hest of l(il my under­
standing I thought the agreement was in 
[7] place. 

18) I was invited to he part of tht U.S. 191 

implemtntation team for the Vice Pre­

sident's 1101 favorite fmmework treaty on , 

global climate change, III] to work with' 

U.S. Country Studies Progmm underthat 

I121 convention.Currently the USDA does 

not have a [131 representative working, 

daily with thaneam. 

114] It would operJ.te it would have 
complied IISI with my own desire, my! 
professional goal of doing 1161 inter-' 
national environment work, as wdl as 
relieve (Iii me of tht extrtmdy hostile , 
work environmtnt. And I 118) waS told; 
and it was consistently underscored that': 
I 1191 could go with salary, 
[201 I spent March through July of 1996 
[21) interviewing with the (lirector of the ' 
program and 122) the rest of the .staff to , 
tnsure a nexus with . 
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[II skills, the staff in which I worked,and 
my 121 professional goals. I note at the 
same time this I;li hostile supervisor 
activtly tritd to forbid mt from 141, 
pursuing this particular activity. 
[')[Tht Country Studies staffand I were;1, 
161 great fit, and a Ietttr' was Stnt re­
qutsting my !7l detail in late July. It was 
denied becaust stnior [81 managtment . 
did not want my salary to go with nk and 
191 did not like tht appear.mce of it 
ieaving the 110) hOllse. Ntverthdess, this 
despite tht fact that 111) several otht:rs, 
primarily male, havt been sent out 112) on 
long-tam details. 
[nl Little weight was apparently given to 
the (14) EEO complaint I had filed and the 
antediluvian [I~I supervisory situation in 
which I havt been tr.lpped. 116] As you 
can imagine, it was a vtry demorJ.lizing 
blow 11 il and no one in the Forest Strvice 
seemed to cart. 
[181 I will submit this, since time is short, 
119] in writing. But in asking questions I 
have found [201 that there are eight 
women who have suffertd similar 1211 
situations in tht same group in which I 
am part of 1221 in the Forest Service. Two 
are lower gmded. The 
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III rest are ail at 14s and 15s. 
121 Several of the women are willing to 
talk I:~I with you. They are still here. The 
others have 14] left and are wildly suc­
cessful in the other things 1<;1 they've 
pursued. 
16]This included marginal-leal! itThe [7] 
Treatment. It's included m.1rginalization, 
degrading 18] comments. and being treat· 
ed as ifyears of 191 experience count for 
nothing. . 
110] I will hand deliver a typed version of 
my 1111 comments to you la:ter on this 
afternoon, and I [121 recommend for you 
the writings of a particularly 113] pro­
vocative woman at Wellesley who has 
beeh thinking 1141 about the dominant 
culture, the privileges of W:I dominant 
culture .And I will also try and get that 116] 
monograph for you; because I think you 
need. to seek 1171 advice of people like 
tha£,some of the great 1181 thinkers in this 
country who have been looking at [19] 
these very kinds of cultural .situations. 
12(11 Thank you. 
1211 (Applause.) 

MR. JOHNSON:Thank 
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II] At this time I'll like to tak,e about a [21 
seven-minute stretch, and I'll ask the 
timekeeper to [31 keep ine on schedule 
on this as well. So if we could [4] take 
seven' minutes just to stand up and 
stretch a lSI little bit. 
1"1 (A recess was taken.) 
171 MR. JOHNSON: Okay. Let's get staned 
II'I again. 
191 Every time we take a bre<lik like this, I 
(!Ill think that we need to schedule more 
times when we I11I can corne together 
and talk.They're very, very 1121 imponant 
as well. But we would like to get going 
Ir,1 because we do have a fairly long list 
still. 
[14J I would also like to say that we have a 
II S] number of people who signed up 
right towards the end IJb] and we'll do 
our best to get you in. If some of you Ilil 
have prepared testimony written and 
would just as 1181 soon turn it in and give 
up your place, then feel 119] free to do so. 
But I'm going to continue to go clown 120] . 
the list and we'll get JUSt as f~r as we can 
hy the 1211 noon hour. 
1.:!21 Our next speaker is Brij Bhargava and 
then . 
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III the person after that will be Linda 
'Dallos. Go 121 ahead. 
13] MR. BHARGAVA:Yes, Mr. Secretary, I 
am 141 Dr. Brij Bhargava.l work for Food 
Safety ami lSI Inspection Service. I joined 
FSIS on October 1St, 161 1975, and that is 

crimination began. 

IfI] 1 worked in the field offices doing 

actual 191 inspection of meat and poultry, 

and meat and poultry I10] products: until 1 

moved to Washington,D.C.;injune IIIJ of· 

1983. Here I came to work for the 

Residue [12] Division under our science 

program. 

113] I planned .and designed the residue 

testing 114] progl'""J,ms foraU the species of 
animals that are lIS] inspected. My plans 
were known as annual progl'""J,m (16] 

plans, referred to as blue book, which 
every country 1171 in the world still uses. 
[18] Due to the discriminatory problems 
and the 119) treatment I was getting in 
Residue Division, I was 1201 moved to 
Microbiology Division in june of'I986, 
[21] after I.fiIed a grievance. This division 
had never (221 collected a microl)­
iological sample for regular 
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II] microbiological monitoring and an­

alyses. 

12] With my knowledge and know-how, I 

13] developed several projects and im­
plemented them. 14] Under these pro­
jects, we sampled meat and poultry IS) 
and their products for Listeria, Sal· 
monella, . E. (6) Coli, and other mic· 
roorganisms.as well as their(7) toxins.My 
contributions areimegral part of the [8) 
new inspection program. 
191 My working environment in the 
Microbiology [10] Divisio n was very bad. I 
was discriminated by my III] superiors,as 
well as both co-workers in the [121 
branch. No one would listen to or help 
provide any 1131 relief. I was trying for 
lateral transfers and in 114] othercases for 
promotion.but was never 11'5] successful. 
116] Finally, in 1990. I filed a complaint Iii] 
following EEO procedures. Since I filed 
an EEO, my 1181 superiors and .my co­
workers in the branch really 1191 gave me 
the business. I was labeled.The FSIS 120) 
management refused to intel'""J,ct or talk 
to me. 
1211 Subsequently, I had to file EEO 
complaints 1221 every year, as my im­
mediate was 
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III retaliating and was downright nasty to 
me. FSIS 121 management would not do 
anything to remedy the 13] situation, 
except c.hange my performance l'""J,tings 
and [4] detail me to other offices. 
IS] Finally, the trial date for my 1990 EEO 
16] case in the U.S. District Coun was set. 
No one in Ii] FSISwaswillingto talk.! was 
told by the 18] director, EEO and civil 
rights staffofFSIS that.191 I'm not going to 
quote but I'm going to say. that my 1101 
case had gone so high that it was not Brij 
Bhargava Ill] versus FSIS, but Brij Bhar­
gava versus the whole U.S. 1121 gov­

sources to 1J:~1 deal with my case,A t1~il'd 
conmlentwas m:'ldeth:lt 11;]thiscase rill 
give herstaffa very good II <; Iopponunity 
to get more experience. . I 
1161 Four months have passed sillc.e ,the 
c,aun 117] gave the juclgmem in my faivor, 
and FSIS managemem 11R] has done 
nothing to settle.Insteacl thev are still 119]• , . I 

trying to prove that they have never 
discriminated 1201 ordicl anything wr?ng. 
Then I have le!lrned that 1211 they have 
settled one EEO case involving ani 122] 
Egyptian, giving him a retroactive pro- . 
motion to I 

I
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[II GM-14. . . I 
[21 My question to Mr. Secretary is ~hat 
when I:,] FSIS told me that the ca~e is 
Bhargava versus the 1·11 U.S. governn)ent 
and how farthe government will go is] in 
pursuing this case? Under s~ICh icir­
cumStances, 161 how can the man­
agement of FSIS be held responsihl'el71 
for what they have clone to me as w~1I as 
to the [I'I witnesses who spoke the trilth? 
Which happened to be 191 in my f:.nior. 
[101 As you know, FSIS is changing. It i~ [II] 
changing the way it has done inspec:tion 
forthe last (12) 90 years. It has recogn,ized 
.. reorganized itself, Inl giving n:lore 
power and authority to the managers 
and 1141 colleagues wIlD were involved in 
discrimination in my [lSI case.' I , ,
1161 just a second. 1 think - okay. Ir 1171 
expects lower level employees to chan­
ge the way they 118] have' been dbing 
business and' change their culture. 1191. ,
Hopefully the managemem will ch~nge 

·its culture, 120J too. Unfonunately, we do 
. not see any changes in 1211 the persohnel 
at the upper level in FSIS, so what 1221 
should we expect? . I 
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II) Finally, it is well-known that itode III . I 
follows EEO or grievance procedure, he 
or she gets 1:11 labeled. It is the (HOSt 
expensive way to deal with 141 emplbyee 
problems.A person's life and career:gets 
[S) ruined. The lawyers, in my case, 
henefit the most. 16) 'And the A.gdcy's 
efficiency is eliminated. . I 
Ii] Keeping in mind what our President 
said 011)8] his inaugmation day ,toIl the

• I 
racial problems, what 191 should,! expect 
from you and FSIS to. resolve my 11111 

. problems? ! 
IlllThank you.. I 
1121 (Applause.)' I 
1131 MR. JOHNSON:Thank you, Mr. I~har-
gava. I 
1141 Linda Dallos is next. and followed bv 
[lSI Philip Brent. . I' 
[16] MS. DALLOS:(Spc::aking througll [Iii 

imerpreter.) Good morning. Secrttary 
Glickman .1181 Thank you fortillo.wing me 

ernment. Now they have unlimited re-where my troubles related to [71 dis- the opponunity to talk [191 about' this 

Sherry Roe and Associates (202)429-0014· Min-U-Script® (15) Page 83 - pagb 89 

http:toxins.My
http:roorganisms.as


January 22, 1997 Civil Rights Listening Session 

issue. 
[20[ The topic is the sign language [211 
interpreter, the' second sign language 
interpreter. [221 I would like to give you 
just a little history about 

Page 90 

III the sign language interpreter here at 
USDA: 
121 Since 1990 somewhere, there were 
two 131 interpreters, full-time, in USDA, 
and at the current [41 time we only h'ave . 
one full-time interpreter. There 151 are 
about 30 deaf employees here in USDA. 
[61 I would like to .talk about current 
policy 17] related to the USDA interpreter. 
We do have one [81 fUll-time interpreter, 
plus we have a contract [91 interpreter. 
I lUI There are pros and cons about hiring, 
the [Ill hiring process for hiring a second 
full-time [121 interpreter. One, it would be 
40 hours a week for [13] hiring an 
interpreter and would be used for 1141 
emergency basis if we had a backup for 
the 1151 interpreter being on annual leave 
or sick leave. 
1161 They need to be familiar with the 
deaf [171 person's language skills, English, 
ASL. They 1181 receive benefits as an 
employee and we're [191 comfortable 
with having a USDA full-time 1201 in­
terpreter. We're comfortable with that. 
We [211 realize it is expensive. 
[221 Right now,currently we have a three-
month . 
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[I I contract. They come Tuesdays 
through Thursdays, the [21 contract back­
up interpreter. There is no other 13] 
hackupinterpreter if the USDA staff 
interpreter is [41 busy or on leave. 
151 And it also takes a while for the 

.contract 16J interpreter or outside in­
terpreters to understand [71 the' acron­
yms and the language modes. Perhaps 
they [81 don't match with the deaf 
employee's. There are no 191 benefits 
along with the contract interpreter. 
1101 So we do not feel comfortable with 
the [III three-month contract pro­
rosition, because we're [121 constantly 
facing new faces and different modes of 
[131 communications and also it is ex­
pensive. The [141 contractor tends to be­
a contraC! tends to be [151 renewed every 
three months and for us as the deaf 1161 
employees we're constantly having to 
change,getting [171 used to new faces and 
voice skills, language 1181 skills. We have 
less patience with that. 
1191 Moving back to the hiring the second 
1201 full-time and staff interpreter, per­
haps there's not 1211 sufficient funds to 
support that position, while the [221 
three-month contract, we do have plenty 
of funding 

Page 92 

[I) for thano continue. 
[21 As deaf employees, we here at USDA 
would [31 like to propose, and I hope 
you're listening to this [41 very clearly, 
hiring a full-time contract [51 interpreter, 
not to exceed two years, and who would 
[61 work 32 hours per week. That con­
tract interpreter [7) would be a backup to 
the USDA sign language staff [8) in­
terpreter. Suppose they were on an 
'emergency sick 191 leave or annual leave. 
I!O] And also we would like to change the 
[II I current renewal policy from three 
months to two [12) years. The deaf 
employees would have the [131 op­
portunity - would like to have the 
opportunity to 114] vote which agency is 
used as that contract, rather [151 than 
having to follow the bidding process in 
the [161 Office of Operations. 
[171 The other two parts of this proposal 
that 118] we have, that we would like to 
offer to you, the 1191 T.Y.s in the buildings 
need to have closed captions 120] and the 
decoder possibility, either installed that 

. [211 are already installed in the new ones, 
or the extra [22] machine attached so that 
they - all the ma'chines . 
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III would currently have the captions. At 
the current 121 time there are only three 
in the whole USDA 13] buildings here that 
do have the closed caption 14] capability, 
and that's not fair to us. 
[5] The other issue is the pay phone. All 
the 16] pay phones' do not have TrY 
capability. None of them [7] do. And so 
please install the TrY with the pay [8] 
phone capability. 
[9] In deaf culture, our motto is deaf 
people 1101 can do anything, just can't 
hear. And I do hope 1111 that you are 
listening to our words loudly and that [12] 
you don't just sweep our silence under 
the rug. 
[13] Thank you very much. 

1141 (Applause.) 

[IS] MR. JOHNSON:Thank you, Linda. 

[16] Philip Brent is next, followed by 
Marjorie [17] Medina. 

[18] MR. BRENT: Good morning, Mr. Sec­
retary, 119] Mr. Deputy Secretary, and 
panel. My name is Philip [20] Brent, and 
I'm a member of the black and 1211 
representing the black professionals· at 
ERS.I work 1221'at the Economic Research 
Service on New York Avenue, 
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II I Northwest. My conmlents reflect the 
issues and 121 concerns of black employ­
ees at my Agency. 
131 Before Icontinue,lwould like to ask 141 
where are the measurable results from 
the first 151 civil rights forum? 
16] (Applause.) 

[71 MR. BRENT: People who are exper­
iencing 181 discrimination continue to, 

live daily with the 191 disparate treatment. 
and yet eight months later you 1101 want 
to listen. When will you solve the major 
civil [Ill rights problems in the Dep­
artment? /' . 

1121 Some progress has been made for,' 
white 1131 females at ERS, Unfortunately,' 
ERS has not echoed 1141 these work force 
achievements among. its black 1151 
employees. ERS does not have a dem­
onstrative record IH;I of upward mobility 
for black employees. 
117] The facts are there has never been a 
black [181 manager in the history of ERS. 
ERS's professional 1191 staff is currently I 
less than two percent black, down [201 
from three percent 15 years ago. Few" 
black support 1211 staff have obtained • 
grades above G5-S, although 1221 their 
white counterparts have achieved con- ' 
siderable 
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III upward mobility. 
121 Let's look at employment issues at: 
ERS.131 There is discrimination in hiring,', 
grade 141 appointments and tenure. More 
often than not in IS[ ERS,black employees 
are hired at lower grades than [61 their : 
white counterparts. This translates for 
black [71 employees into considerable 
lower income, isolation 181 from peers, 
resentment, and a lessened sense of [91 
connectiveness with the overall work­
place. 
1101 Professional black employees who' 
have left 1111 ERS were repeatedly dis­
suaded from seeking 1121 promotions and 
meaningful projects and not - were 1151 
not taken seriously. And if you look at 
their exit 1141 interviews, this will bear I I, 

believe that out. 
1151 Also blacks are often hired as tem­

. porary 1161 orcontract employees and are 

the first to go when 1171 an Agency is 

downsized. Recently the Agency had to 

118] let go all temporary employees, 83 
percent of whom 1191 were black, al­
though only 20 percent of the ERS work 
[20] force at the time was black. 

1211 Now to the failure to recognize the 

1221 achievements of black employees. 
Many black support 
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[II staffare qualified fora varietyofupper 
level [21 managerial and administrative 
jobs, but none have 131 been selected for' 
these jobs, which represent for HI the 
support sta(f the only real potential for 
upward 151 mobility in the Agency. 
[61 Most upper level managerial and 171 
administrative positions in ERS are held 
by white 181 females who began their , 
careers as members of the 19] support 
staff. ERS should demonstrate that up­
ward 11U]. mobility is availahle to all 
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support staff, 1111 including the over­
whelming black n"Gljority. 
i 121 Lastly, kt's ,deal with prohlems with 
I Ij I program issues at ERS, lack of interest 
in U.S. 1141 black farmer segment of the 
farm population. ERS IISI discourages any 
focus or targt:ted research on black 1161 
farmt:rs in the u.s. Other minority st:g­
ments of tht: 1171 farm population have 
bet:n studit:d, such as women (181 far­
mns, but tht:rt: is no support of interest 
in 1191 research that targets black farmers 
in America, 
1201 Failure to utilize the resource base at ' 
1211 1890 historically black colleges and 
llniversitit:s, 1221 ,also known as HBCUs. 
Most professional black ERS 
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III t:mployt:es went to HBCUs.Few white 
stlldt:nts attt:nd 121 thest: schools, 
I}I Although st:veral tmditionally black 141 
collt:gt:s havt: gmduatt: progmms in 
t:conomics, 1"1 agricultur•.il economics 
and agricultur.lf busint:ss, 161 ERS 
employs few of their graduates and the 
Agency Iii purslIesonlya limited number 
of cooperativt: 181 agrt:emt:nts with thest: 
HUCl Is. Ikcaust: the Agt:ncy is 191 strong­
ly associated with the land grant systt:m, 
11"1 HUCUs should reprt:sent to ERS a rich 
rt:sollrce for I II I recruitment and coop­
erative research to improve the (121 
diversity of the Agency prog.rams. 
11,11 These facts and issues are merely 1141 

. representative ofthe treatment of black 
IISDA IISI employees. We could not 
possibly summarize in five 1161 miputes 
the totality of the injustices we face daily 
11-1 in the workplace. 
IIHI In conclusion. I'd like to emphasize, 
Il'll ret:mphasizt: our black nklnagers 
issue at ERS. Having 1201 no black nkln­
agers al EI{~ l11t:ans that blacks are shut 
1211 out of the decision-Oklking process. 
The d\'il 1221 rights problems in our 

stt:m froll1 this 
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III unacct:ptahk rt:ality. 

121 Black employet:s at ERS want results 

that L~I can only be - that can only occllr 

Iw changing the 1·11 culturt: of this Ag­

eileY. Management and Iead'rrship 151 in 

ERS need t(i rdlect tht: diversity and 

honor the 1('1 capahilities of the entire 

EItS staff. Ill,my st:gments m of which 

have heen dt:nied equality D)r far too 181 

long. 

I'll Thank YOll. 

11111 (Applause.) 


1111 MR. JOHNSON:Thank you, Philip. 

1121 Marjorit: Medina is next. followed by 


. Arun I t~1 Basu. . 

1141 MS. MEDINA: I 'would like to thank 

my IISI collt:ague from tht: OPEDA, Dr. 

Angd Cido, for 11(,1 yit:kling this time for 


with the ERS Eastern Rt:gional 1181 Re­
st:arch Ct;nterii'; :-:. ,: :;.r '. 
1191 Mr. Secretary, Pearlie Rt:t:d. Civil 
Rights 1201 Action Team. I appreciatt: this 
lime for you to take 121] a ft:w minutes to 
listen. . . 
122) To reiteratt: Jeremy Wu's and some­
one's 
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III statements, we Asian Americans are 
victims of glass 121 . ceiling practices, 
Asian-American women even suffer 131 
more in what we term as "sticky floor." 
Anybody 141 knows about that? We ,stay in 
tht: e'ntry It:vel grade lSI longer than our 
inale counterparts and our otht:r' [61 , 
probably white feOklie countt:rparts. 
171 And we also suffer from what we also 
term [81 as cement ceiling and walls. So 
we're kin'd of boxed (91 in. The statistics 
of tht:' Asian-American employees 1101 in 
USDA can show these numbers. And in 
ERS thert: is I111 a large numberofwomen 
stuck in the GS-II and the 1121 GS-12 
levd. 
[UI Dr. Wu and Dr. Wong had askt:d this 
morning [141 or Oklde the statement why 
there are no APA or Asian 1151 Americans 
in SES ranks.The lISDA answer is there is 
11('1 no qualified candidate. 
1171 The truth is there art: about ten to 
elt:ven 1181 OPM-certified SES Asian­
American employees. Thert: r191 was only 
one WOOkln SES certified and she has left 
1201 USDA' for becaust:of frustrations . 
121 I Glass ceiIil1g is not just a problem at 
tht: 1221 SES level.There is a glass ceilingat 
the lower 
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III It:vel. GS-13, GS-14, and GS-I, levels. 
121 Glass ceiling denit:s access to Asian 131 
Americans and minorities. access to 
training 141 programs, access to highly 
visible committees, lSI access to op­
portunities of kadership and 161 nkln­
agement. t:xecutive tmining progmms, 
and access Iii to programs that will nklke 
them policy Oklkers and [81 access to 
programs that will bt: part of the' 19] 
decision-Oklking team, and also as pro­
gmm It:adt:rs. 1101 Because of thest: den­
ials, therefore we art: dt:nied II1I pro­
motions to middk nklnagt:ment bt:cause 
they cannot 1121 'Oklnage. they haven't 
dt:monstr:ated It:adership. 
1131 So, Mr. St:crt:tary, these - I did not 
makt: 1141 this up, 1 did not Oklke these 
issues. This is what IISI is in the Glass 
Ceiling Commission that has been 1161. 
reported in I 990and 1992.These arelhe 
1171 recomrilendations for nklnagement, 
to lift the glass 1181 ceiIingorto break the 
glass ceiling for minoritit:s [191 and wo­
men. . 
1201 From what I ht:ard and statistiCS I saw. 
1211 women sort of brokt: the glass 

women net:ds to break tht: glass, I 
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III ceiling, We also havt: prol;kmf o~ 
Iwrassmt:nt. We 121, have problems of . , I

I Ireprisa s, w It:n we commumcatt: Ollr!:if 
frustmtions, ollr problems with our dlan­
agement. : . I 
141 And again communications. com­
munications 151 is the keyeo resolvt:loUf 
problem togt:ther as a 161 People's l!>ep­
artment. But if we communicate otir PI 
problems to our, top nklnagemendand 
we get rt:prisal, 181 most of us. jllst sit 
down quietly in ollr box, in. OUF I~I 
cubbyhole, and do our technical job. 
1101 We already have demonstmtedi ollr 
technical 1II1 ability and now we, want to 
be part of the 1121 dt:cision-nmkingland 
leadership ofUSDA.Lt:t's shart: II:~) all tht: 
burden as we're all part of this Peoplt:'s 
[1~1 Department. • i 

[I'il Mr. Secretary, accountability Ihas 
been 1161 touted here, accountability of 
supervisors, not just 1171 accountability in 
t:conomic penalty ·to supt:rvisorslllSI 
who are responsible for this, becaust: 
tht:y are the 1191 Ieadt:rs. tht:y1art:\ the 
modds, the examplt:s to the [201 otht:r 
employt:es, , I ' 
121) The otht:r thing also is awards. 1221 
Supervisors get awards regardles~. of, 
tht:ir civil i 
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III rights rt:cord. So awards, t:ton~mic 
accountability, 121 Mr. St:cretary,:art: lont: 
way of dealing with this I:~I problt:n1' 
141 Thank you. I 
['il (Applause.) . 
(61 MR. JOHNSON:Thank you, Marjorit:. 

I . 
(71 And Arun is nt:xt, followed by Ger­
aldint: IS] Herring. .' \ 
191 MR. BASU: St:cretary Glicknkll1, Dep­
lIty 1101 Secretary Rominger, Mr. qiair ­
person. Mr. Paul IIlI Johnson, and Mr. 
Pt:arlie Reed, chairnkln of the 1121 Action 
Team, and members of tht: eRAT tbm, 
my name 1131 isArun Basll. . I 
1141 I work for NRCS,and I spent about 28 
I I~I years in USDA. Of those 28,'20 Ibvt: 
been spt:nt in 1161 civil rights. I (eel yt:I'Y 
proud to be in that group 1171 and Ithink I 
made some contributions. ' i 
[181 What 1 wOlild like to discllss withlyou 
or 1191 share with you, that I pt:rsonally 
belit:\'e that you 1201 have embarked 6n a 
very,very important mission.121lAndlyou 
are doing a great job with this initi~tivt: 
1221 on Civil Rights Action Team.l greatly 
admire you : I 

, I 
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III for what you are doing and I think it's 
- . I 

possibly one 121 of tht: most powc;:rful 
forct:s for goo(l, not only in [31 the USDA. 
but in our country. ,I 
141 So with that thought, I thOllgh~ wemt:. I comt: from IIi1 Philadelphia. I'm ceiling, although 1221 there's still mort: 
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'need to I'>lthink in terms ofestablishing a 
solid foundation of 161 civil rights for the 
USDA, In orcit=r to do that I [71 would 
address on two small issue, small in the 
sense 181 I limit mvself within the time 
limit. ­

191 N lImher one, USDA needs to establish 
a very 1101 dear-em mission statement for 
civil 'rights. To be 111I effective in this 
area, Mr. Secretary, yOll must have 112] a 
functional mission statement which isan 
1131 expression of your vision and sense 
of stewardship. 
1141 It must be brief and reflect the core 
1151 values and be short so .that every 
USDA employee can 1161 memorize and 
internalize it. Otherwise they would [171 
never understand what is discrim­
inmion. 
IISI The other thing I'd like to suggest in 
11<)1 terms of this mission. this objective, 
I'd like to 1201 suggest one or twO 
recoll1mendations.I'1I just read 121]to you 
one. 
WI I think to enhance participation base 
of 
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III diverse custOmer groups in USDA 
programs and treat 121 customers, 
employees.with fairness and dignity, 13] 
I hat should he one of the examples of a 
mission HI statement. 
:'" N limbe r two area.l thought afin terms 
of 11.1 leadership for the civil rights in the 
Department as 171 well as the Agencies, 
we need a strong leadership [81 com­
mitment and needed funds and resour­
ces to carry I'll oilt the civil rights 
responsihilities. Civil rights 1101 lead­
ership;1t lJSI)A and Agency levels should 
not he 1III content to stay where they are. 
no maut"r how II!I successful they seem 
to ht". (:h;mgt"s are needed and 1131 should 
he madt". 
11·,1 Tlte parddigm of total quality is 1151 
conlinuom improvement. I believe in 
Ihal and Illi'l think this can be done. 
II ~I I rt"col11l11t"ncl. in orderto accomplish 
thaI IISI mission. vou have to select and 
plact" highiy 11'11 (IUalified. experienced 
,lIld il1tdligt"nt amI diverse 1201 indiv­
iduals witll provt"n talents in leadership 
I!II positions hoth as USDA and Agency 
levels. i!!1 Structural realignment in civil 
~.ight~~.lt .!ht" T1~S~D__A__'________ 
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III and A~t"ncy level must be made to 
achievt" tht" vision 121 and sense of 
stt"wardship. 
151 And you havt" to establish some strong 
1,,1 standards of criteria to measure 
accountability. 1<;1 And that should be 
number one in our efforts to 16] advance 
civil rights in the Department. . 
III One other issue which is program­
matic.lsl What I've read in the Richmond 
Times. Washington 191 Post, what our 

African American farmers had to say. 110] 
it's nothing new to me. I've heard those 
folk, I'v~ II II been working with those 
folks forthe past 20 11"1 years. And they 
have very rightfully pointed out IUI some 
of the difficulties they're experiencing. 
1141 In that context, I'c1like to mention to 
11<;] you that you'll be surprised to find 
even today on 1161 many of the USDA 
Agency policy books, we have 1171 pol­
icies that are discriminatory. There are 
those liS] policies which adversely im­
pact minority, elderly 1191 and the poor. 
120] We need to review those pOliCies. 
What 1211 are those policies? Does it have 
any adverse impact 1221 on some of these 
farmers, some of these groups? If 
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III that be the case. we need to make 
some changes. 
121 And finally, a lot has been said about 
the 131 glass ceiling for the Asian Amer­
icans in the USDA, 14] and I personally feel 
Idon't want to expound very 151 much on 

. this so I'd like to suggest one thing. 
1<>1 This is January, 1997.You heard what 
171 four years ago some folks had to say 
about lack of IS] availability of qualified 
candidates from the 191 Asian-American 
conununity to enter the SES level. I 1101 
think the problem is because selecting 
officials in 1111 many instances treat Asian 
Americans as less 1121 qualified because 
they're neither black nor white. 
1131 Even today, the local prejudice in 
USDA 114] overrides the U.S. OPM stan­
dards ofcertification 115i for determining 
who's qualified to enter the SES 11<,] 
ranks. I would like to see that you 
personally· (171 intervene in ~his whole 
area,see what are the liS] problems)iow 
can these people be unqualified? And 119] 
make some decisions in terms of how 

, this could be 1201 taken care of. 
1211 Thank you. 
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II] MR. JOHNSON:Thank you,Arun. 
12] Next is Geraldine iferring, followed 
by 13] Karin LeperL 
141 MS. HERRING:Yes, my name is Ger­
aldine IS] Herring. I'm a member of the 
Coalition of Minority 16] Employees and 
AFSCME Local 3925. AFSCME Local 
3925, [7] representing the bargaining unit 
of the Farm Service lSI Agency head­
quarters staff. welcomes this op­
portunity 19] to make a statement to the 
Civil Rights Action 1101 Team. . 
1III Local 3925 will work with the 
Secretary 112] Glickman and his team in a 
spirit of true and [131 meaningful lab­
.or/management partnership. to bring 114] 
the Department back to its founding 
promise. By 1151 true partnership we 
mean that employees and their 1161 

unions should ·be fully involved in the i 
civil rights 1171 process. from decision-, 
making through implementation 11S1 of 
corrective policies. 
119] Last week in The Washington Post. 
120] Secretary Glickman expressed his, 
vision that no 1211 customer or employee 
of the USDA is judged hy the 1"21 coloro£' 
his or her skin. that every USDA cus' 
tomer 
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III is treated fairly and efficiently.and that 
every 121 USDA employee is treated with' 
dignity and respect. [)I TheSecrdary 
affirmed that we cannot and will not 141 
keep saying that we've always clone it: 
this way. 
IS] We wholeheartedly SllPPOrt the' 
words, Mr. l<il Secretary. bU! we've heard 
them before., We will 171 applaud the 
actions that make that conmlitment a 181' ' 
reality in USDA. ' 
19] What is reality now is an organ-' 
izational 110] culture based not on 
accountability, but on going 1111 along to . 
get along. It is a culture where 1121' 
leadership ability, interpersonal skills 
and merit, 11:\] take a back seat to 
cronyism and favoritism in 1141 career 
advancement. ­
IISI (Applause.) 
1161 MS. HERRING: Where these isms 
rule, you 1171 have a culture that permits 
racial, ethnic and IISI gender bias to 
continue and to thrive. 
1191 Within USDA, the Farm Service 
Agency has 1201, been called the white 
boy's club. However, the 1211 members of 
the club are not necessarily whitt:. and 
[221 not necess~rily boys. 
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111 (Applause.) 
121 MS. HERRING:They share. what they 
in I:~I fact must huyinto in order to 
advance their 141 careers, are the nom­
inative behaviors and values of lSI the 
dominant white male culture. where get 
along to l<il go along is the rule. What this 
means is that Ii] managers learn early that 
f"dising their heads. 181 asking serio LIS 

questions, and standing up for the 19] 
employees are not career-enhancing 
m.oves. 
110] When, managers are chosen for 
reasons other 1111 than merit. they are 
poorly equipped to lead. 1121 Instead of 
addressing problen}s, they permit them 
to [IJI fester. 
114] For employees. this means a system 
where II~I acts ofomission are as harmful 
as acts of 116] commission. It is a system 
that fosters a pervasive 1171 atmosphere 
ofmistrust and cynicism among employ­
ees IISI of all I"dCe, genders and ethnic 
backgrounds. 
1191 There should be no favoritism in 1201 
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government employment, Y':':t many eth­
nic employees say [211 they believe 
discriminatory treatment based on race 
122J or gender is deeply rooted in USDA. 
Even more will . 
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III tell you that cronyism and favoritism 

are long-term [2J and serious problems, 

no matterwhat administl"'Jtion Lij is in the 

office. 

14J For the second year in a row, for 

example, 151 FSAhas had awards program 

that makes no public 16J recognition of 

award recipients and their [71 accom­

plishments.It begs the question,who got 

what 181 and why? 

191 In the past administrations, we did 

know. 1101 Favorite managers received 

awards of 10 or $20.000 1111 while 

employees got a handshak,e. 

112] (Applause.) 


ml MS. HERRING: One of the most egre­

gious 114] examples is the problem that 


. exists in. FSA's civil 11<;] rights small 
business development staff. the very 1161 
staff charged with supporting the prin­
ciples of fair 117] and equal treatment of 
employees and our progmm lIS] cus­
tomers. . 

119] Problems of hal"'Jssment and dis­
. parate 1201 treatment within this organ­
ization have received 121] attention at the 
highest levels. But they are still 122] 
unresolved after months of grievances. 

. studies and' . 
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III talks. 
121 The prohlems are so trouhling that an 
I:~] outside organization or development 

. consultant 14J recommended placing the 
staff'S management in J<;] receivership. 
We contend that these problems and (6i 
especially the lack of resolution have a 
direct 171 bearing on FSA's ability to 
resolve its other (SI problems, the dis­
criminatory treatment many ·191 cus­

tomerssay they receive. 

1101 If this were a merimcl"'dcy, there 

would be III] no room fo:r the isms that 

plague us, cronyism, 112J favoritism, rac­

ism and sexism. 

I nl (Applause.) 

1141 MS. HERRING:But when it's not 

what you 11<;[ know but who you know 

and where your willingness to 116J go 

along to get along that determines your 

career 1171 enhancement, the concept of 

merit suffers. 

1181 Mr.' Secretary, you also wrote to The 

1191 Washington POSt that people will be 

held accountable [201 foll' their actions, 

that those who discriminate will 121] be 

punished. You said that where we found' 

those not 1221 conmlitted to Dr. King's 

dream, they have suffered' 
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III the consequences. Local 3925 is not 
'aware of any 121 diSCipline being meted 
Ollt to managers orany I:~I managerheing 
held. accountable for his or her 141 
actions. 
151 (Applause.) 
161 MS. HERRING: What we find in this, 
culture 171 of cronyism is that a manager, 
one offourwho pled 18J gUilty last fall to a 
violation of the Hatch Act, is 191 not only 
still in his leadership position, he was 1101 
designated Acting Deputy Administrator 
for farm 111J programs over the holidays.. 
Another manager who 1121 physically 
struck an union representative has yet to 
{131 be disciplined. 
I14JWhere, Mr. Secretary, is the pun­
ishment? 1151 We see only. reward for 
transgressions as long as the (16) traris­
gressor is one of the good old boys or 
girls. 
117] In his inaugural address the President 
IISI spoke of healing, of working to 
bridge the racial. 1191 ethnic and other 
divisions that still plague our 1201 cry. 
Despite the forward steps that we as a 
nation 121[ have taken, as a microcosm of 
our large society, 1221 USDA needs strong 
healing actions as welL 
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III It is not for nothing that this Dep­

artment 121 has been called the Last 

Plantation, the servant of 131 the white 

planterclass.But healing cannot occur 141 

and will only be hindered by a good old 

boy system 1<;1 that demeans any kind of 

creative thing, any kind of 161 thinking 

that exhibits vision and sensitivity, 

17J SO long as these qualities are not 

valued 181 and rewarded. so long as the 

road to advancement is 19J defined by 

cronyism and favoritism, there can be no 

1101 substantive change. But if we fail to 

look at the Ill) roots of our ills and 

address them decisively and 1121 forcibly, 

USDA legacy will forever be the Last (r~1 


Plantation and not the People's Dep­

artmentthat you 1141 andwe want it to be. 

1151 (Applause.) 


1161 MR. JOHNSON:Thank you. Ger­

aldine. 

(171 Karin, you're next. followed by Nilda 

flSI Goodwin. 

1191 MS. LEPERI:Thank you. Mr. Sec­

retary,' 1201 distinguished panel, Civil 

Rights Action Team and 1211 fellow USDA 

employees, I am Karin Leperi from the 

1221 Animal and Plant Health Inspection 

Service. APHIS. 
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III I'd prefer not to be here today, since I 
121 don't welcome the unpleasant re­
taliation that will 131 probably occur as a 
result of my presence. However, 141 my 
conscience dictates that I must be here 

[. and so I 151 am. 
161 Thank you for the opport'unity to I?e 171 
listened to. It would he my prefert:nce 
that this 18[ was more than justa Listehing . 
Session. since USDA I'll proves it cain do 

that well. What it hasn't shown is 1101 that 


. its leaders have the ability to act. to act 

Ill] authoritatively - . 
(121 (Applause.) 

1131 MS. LEPERI:- and decisi~ely and 
punish 1141 civil rights violators when 
necessary.U ntil that II <;1 happens,wb will 
not see changes in tht: good old 11<'1 ,boys' 
agriculture network at USDA.a,cluJ) that 
II7J systematically excludes wome~ and 
minoritie.s from 1181 its leadersI1ip rlJnks. 
1191 In the days of ancient Gree:ce. ~hen 
[201 philosopher kings and wise Imen 
ruled, Socrates 1211 conveyed; didactic 
sayings about the issue of form 1221 and 
substance. In simple language. he con­
cluded . ., I 

. I 
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III that we cannot have forni without 
substance, and that [21 we cannotjl have 
substance without form. . '. 
131 And so it is with civil rights. Task 141 
forces. meaningless civil rights Istate­
ments in OUI' 1<;1 performance apprJisals, 
and grandstanding ceremonies 1<>1 stich 
as .what we have today. do .not dem­
onstr.ate [7[ substance. . 

181 (Applause.) " . 
191 MS. LEPERI:They are only form. And 
they 110IstiJl do not demonstrate tlie fact 
that USDA is [III serious in crdting a 
discrimination and [121 harassmeht-free 
environment. I . 
1131 Let me give you three examp1Cs that 
1141 illustrate this point. Sever-JI years ago 
a black !I<;\ female was told th~t her 
career would be jeopardized [l(ill if she 
did not go to bed with her supervisor. 117\ 
Others before her had either; cOl'nplied 
or IISI tl"'Jnsferred. ,I 
I191 She was determined. ho..wever, that 
she 12(;1 would not be intimidattd. She 
reported the incident 121[ to the Director 
of Personnel. Unfortunately, tl~is 1221 
individual not' only condoned the prac­
tice, he openly I 

I
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. . I 
III joked about it at an all-m,lle staff 
meeting. I 
121 This was proceeded with a th,reat hy 
her !;I( sllpervisorto l"'Jpe not just her but 
also her 141 16-year-old daughth. She 
started receiving obscene I~I phohe calls 
at her home. : I 
161 While the supervisor was ev~mually 
PJ transferred as a result of'an ensuing 
investigation, lSI the black female \vas left 
stigmatized and blamed for 101 chal· 
lenging the culture. Sevel"'JJ: yeats later. 
she's 110) still here trying to pick! up the 
pieces of her 1I11 career. :. I . 
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[12[ The Director of Personnel was sub­
sequently [ljl promoted and now serves 
in one of your key [14[ policy-making 
positions for USDA civil rights, Mr. [IS] 

Secretary. How can anyone take USDA 
intent [161 seriously when this type ofbias 
we have is [17] addressing civil rights? 
This is a Classic case of [18] form and no 
suhstance. 
[191 My second incident involves a case of 
a [201 female Reservist who received 
active duty orders to [21] report to the 
Pentagon for three months. Her [22]. 
supervisors denied her military leave, 
even though 
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[I [ federal stiltute dictates that it must be 
approved. [21 Supervisors further stated 
that the needs of the [3] !,ervice, i.e. 
Agriculture, supersede those of the [41 
military. 
[5[ She was under UCMJ, She reported to 
duty [6] and then her supervisors pro­
ceeded to report her [7] AWOL and tried 
to fire her. All this occurred after [S] the 
supervisors were informed by the Dep­
artment of [9] Labor, the investigative 
arm, that'USDA was in [10] violation of 
fedemllaw. 

, 	 [II] Even though the Reservist appealed 
the [12] illegal action up the chain of 
conmund in [1:'\] Agriculture, including 
you, Mr. Secretary, she was [14] con­
sistently ignored. Meanwhile, a male 
Reservist [15[ with the same supervisors 
received active duty [16[ orders for three 
years. On the, contrary, the same [17] 
supervisors openly supported the male 
Reservist. 
[IB[ As punishment for violating federal 
law [19[ with informed and malicious 
intent, one supervisor' [20] now has a 
prestigious assignment in Brussels, [21] 
Belgium.Neitherofthe supervisors have 
been [22] reprimanded for their clearly 
iIIeg,!1 and ' 
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[I] discriminatory action. 
[2] And today, the female Reservist is still 
[5[ waiting to see what will'happen to her 
damaged [4] career and her trashed 
reputation at USDA. By the [5] way, Mr. 
Secretary, that Reservist happens to· be 
me, [6[ Lieutenant COlTlI11ander Karin 
Leperi, USNR. 
[7] My final example hopefully will serve 
to [S] illustrate the degree of intimidation, 
threats, fear'[9] and retaliation that exists 
in the current USDA [W] environment. A 
senior nule manager openly joked III] 

about killing all the bad girls in his 
Agency by 112] blowing out their brains. 
He proceeded to visually [13] enact the 
scenario and made special reference to 
two 114[ female employees. 
[15[ The two female employees have 

from this individual,to keep [17] them out 
of harm's way. One of the female [18] 
employees, not sure which way to turn, 
filed an EEO 119] complaint documenting 
the incident. 
120] Six weeks later, she received a 
response [21] from USDA. It was a form 
letter stating that she 122] needed to 
contact an EEO counselor for informal 
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[I] resolution. 
[2] The urgency of the matter, the degree 
of 13] hostilities and the potential vio­
lence involved, 14] dictate a priority 
handling of this type of EEO IS] com­
plaint, at a minimum. Instead, it took 
USDA six 16] weeks to respond,and with a 
form letter at that. 
[i] This highly suggests that the system's 
[8] broken. It's unresponsive, and per­
haps not even [9[ intended to work. This· 
again, at least in my mind, [10] shows a 
classic form and no substance argument 
of [II] the day as a whole. 
112] And so my challenge to you, Mr. 
Secretary, [13] and the Civil Rights Action 
Team, is to add [14] substance where only 
form currently exists. One way liS] to get 
substance is by penalizing those per­
pet,ators 116] of civil rights violation, 
rather than by rewarding ]17] and pro­
moting them. , 
118] Thank you. 
119] (Applause.), 

[20] SECRETARY GLICKMAN: If possible 
I just 1211 want to make one comment, and 
that's to address one [22] of the comments 
of the previous speaker. 
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[I] If there is any, and I repeat, any [2] 
attempts to retaliate against anybody 
who speaks [3] here, one, I want to know 
about it personally, [4] immediately.And it 
will result in swift action. 
[5] (Applause.) 

[6] SECRETARY GLICKMAN: So I want to 
make it 17] clear, because I know we have 
-- 1 know we have a [8] lot of managers 
here,and this is the height Of[9] freedom 
of speech. And I'm certainly, as most of 
110] you know, and people up here, are 
not absolutelY [11] comfortable with 
everything that's being said. [121 We're 
hearing a lot of things we probably need 
to 1131 hear said. 
[14] Bi.lt nobody is going to suffer any liS] 

retribution whatsoever forwhat they say 
here.And [16] iftheydo,theywill be dealt 
with swiftly. 
[Ii] (Applause.) 

[IS[ MR. JOHNSON:Okay. Nilda Good­
win is [19] next, followed by Susan 
Johnson. 
120] MS. GOODWIN: Good morning, 

win, and I'm a member of the Asian [22[' 

Pacific American Network in Agric­
ulture, and also ' 
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[I] employed at the civil rights office·: 
here in 121 Washington, D.C. . 

I:~] First ofall, thank you most sincerely, 14] , 

Mr. Secretary, for all your efforts in; 

confronting IS] and addressing the civil, 

rights issues, both progmm 16] discrim­

ination and employment discrimination 

issues [71 in the Department. ' 

[S] Perhaps there are times when you feel ' 

all [9] alone at the top, because whenever, 

the press [10] publishes negative articles .! 


about alleged or factual 111 [ and proven 

civil rights wrongdoings in the [12[ sub- , 

agencies of the Department, it is either " 

YOllr 113] name or your picture that 

appears on the papers. 

[14] SECRETARY GLICKMAN: I . know 

that very liS] well. 

[16] (Laughter.) 


[17] MS. GOODWIN:Theseare evidenced 

by the 118] black farmers' discrimination 

case and the Forest [19] Service and FSIS 

employment discrimination cases. [20] 

What I am going to say are my thoughts 

and personal 121] observations and do not 

necessarily reflect the [22[ position of the 

office I serve. 
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[I] Mr. Secretary, specifically I would like 
[2] to address two sepamte issues that 
relate to the [3] employment discrim­
ination complaint process. ' 
[4] First, ifl could quantify the issues Of[5] 
employment discrimination complaints 
brought before [6] me as,an EEO coun­
selor or mediator, I can easily [7] identify 
the three most common issues raised. 
And [8] these are evaluation, including 
absence of 19] performance standard 
and/or subjective ,ating; [IO[ harassment, 
nonsexual; and working condition. 
[II] Complaints of this nature perhaps 
may very [12] well be minimized if' 
managers should make a stronger 1131 
commitment to the total quality man­
agement principle [14] of doing it right 
and doing it right the first [151 time. 
[16] The second issue that 1want to bring 
up [17] has to do with accountability for 
the complaint ]IBI resolution in the 
informal complaint process. 
[19] As EEO counselors, mediators, our 
job [20] requires that we should be a 
neut,al party whose 1211 role is to assist in 
the resolution of the 122] complaints in 
the informal process.As EEO ' 

Page 123 

[I]. counselors, mediators, we take the 
role of a [2] messenger, a buffer, a go­
between,a shockabsorber, [5] and some­
times'a verbal punching bag. 
[4] Not only do we get hiton both sides,[s] 
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sometimes being accuseci by com­

plainantsas working 161 formanagemem, 

sometimes labeled by managers as 171 

favoring complainams, but also we get 

abused 181 verbally by aggressive attor­

neys and counsels for 19) the com­

plainants who would rather deal directly 

with (101 the Agency higher management 


, officials and ignore 1I1I the ElEO informal 

complaint process" ' 
1121 Resolution of complaint~ at the 
earliest 1131 possible stage is definitely 
our goal. But there 1141 seems to be a 
conmlOn notion that conflict resolution 
II~] rests ultimately with the EEO coun­
selors and 116] mediators. But; Mr, Sec­
retary, we have no authority 1171 to make 
decisions. We are not in a position to 
make 1181 decisions either for the com­
plainants or for the IJ91 managers. 
120] Given this three-pany scenario, Mr. 
1211 Secretary, would you pkase give liS 

your thoughts as 122J to who should be 
made accountablt for the ultimate 
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III resolution of informal complaints, the 
EEO 121 counselors, mediator, the com­
plaining or charging 131 pany, or the 
Agency management officials? 
141 Thank you for this opportunity to 
speak in 151 this session'. 
16] (Applause.) 
17] MR. JOHNSON:Thank you, NUda. 
lSI Susan Johnson next, followed by 
Anthony 19] Grinml, 
IHI) MS. JOHNSON:Good morning, Mr. 
1II1 Secretary. My name is SusanJohnson 
and I work on !J2) the public affairs staff 
of the Forest Service. In In) order to 
provide contextformy ren1;JlrksJ will 114] 

remind YOll that for the past few months 
you and I II~] have been corresponding 
about the Forest Service 1161 surplus 
program, 
117] Like you, I will invoke Mr, Clinton's 
IISI inaugural speech, in which he ex­
horted Americans to Ii9] move beyond 
our preoccupation with the things 
which 1201 divide us and to instead focus 
on that which brings 1211 us together. In 
that spirit. I am asking you for an 122) 

update on your office's report on the 
Forest Service 
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II] surplus progr.un. 
121 This request is made in the hope that 
the 13) report's findings and subsequent 
recommendations 14] will enable those 
ofus who had our lives ripped Is]apanby 
Forest Service mismanagement to put 
their 161 nightman: behind them in,the 
knowledge that our 17] experience was 
not for naught, but will instead 18] serve 
to ensure that such arrogance and in­
difference 191 will never again be tole­
rated. 

rIO] Thank you, 

1111 (Applause.)' , : . . 

]121 SECRETARY GLiCKMAN:.Just in an­

swer to the Inl question, we have a - we 

have a new chief of the (14J Forest 

Service, he is here, Mike Dombeck.And I 

]151 presume that in terms of getting that 

report out, he (16] knows the importance 

ofgetting it out as quickly as /17] possible. 

So I will make sure that he or somebody 

IISj else talks to you about this.Go ahead. 

119] MS. JOHNSON:It's just been my 

hope that (20J the very fact that this 

situation has been taken out [21] of the 

hands of the Forest Service is what will 

122] ensure the fact that it gets addressed. 
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(I) MR. JOHNSON:Thank you, Susan. 12] 

Anthony Grimm, followed by Bruce 13] 
McFarlane. 
14J MR. GRIMM: Good morning. Mr, Sec­
retary IS] and distinguished guests. My 
name is Anthony 16] Grimm. I work for 
the Center for Nutrition Policy (71, and 
Promotion, 
[SI I just would like to reitef"J.te two items 
19] that all the people who have came up . 
to speak ItO) mentioned to YOlI.And that's 
about civil rights [II] accountability. 
(12) Unless we have accountabilityforthe 
1l3] managers' and the supervisors who 
are doing these 1141 ,discriminatory acts, 
the civil rights will mean II~J nothing 
within USDA. 
IHi) (Applause.) 

1171 MR. GRIMM:We have to hit them in 

what I 118] call the three Ps: Power; 

prestige and the [19] pocketbook. If you 

don't affect anyone of those, ]20J civil 

rights are not going to change. 

1211 (Applause.) 

[221 MR. GRIMM: Let me give you an ex­
ample. . 
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[Ij Ifyou file a formal complaint and after 
it's [21 accepted. you have to go through 
an elaborate [3] process before a final 
decision.is reached. When 14] the Agency 
even agrees that the discrimination has 
lSI taken place, they give YOll a monetary 
award for your 16] inconvenience. 
17] That still doesn't get to the root ofthe 
lSI problem. It still doesn't get to the 
managerwho [9] does the discriminatory 
acts. They are left there 110] to continue 
dOing that. 
(II) (Applause.) 

, [12] MR. GRIMM: Second thing I would 
like to 113] mention is about the internal 
hiring procedures of 1141 SES, There is no 
internal qualification or standard II~] for 
having promotion potential or upward 
mobility (16) poSitions throughout the 
federal government and all 117] USDA 
organizations. That is much needed, 

I 
especially [181 when yOtl are ti'ying to 
work your 'way up through thel 1191 

~ddtt . 
120] I have been with USDA for twelve 
years and [211 I've had to transfer to six 
~lifferent divisions in 1221 ordeno get my 
next grade. That is unreal.That . 1 

, I 
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, (I] shouldn't happen that way,' I 
, I 

12/ I have seen some people that ~ave 
come 13] from the outside for vaqlncy 
announcement, and keep 141 in mind the 
people that are there are filling, in fbr I~]

I
these vacancy announcements also for 
these [6] positions. They come in, bttng­
ing in the new (7] people, and the bnes . 
that are there that have been 18] doing the 
work for years are' asked to train tllis (9) 

individual to do that job. ; I ' 
ItOj (Applause.) . , 

(II] MR. GRIMM: If I have the abilitYI and 
the [12] qualifications to train an indiv­
idual to do the job, Il3] I, have the 
qualifications to do the job myself 
[141 (Applause.) 
I I~] MR. GRIMM: Lastly. I would ,jUStl Ii.){e 
to 1161 say thank you for thisopportimity 
to speak. The 117] people here, all the 
people here. I hope you listen II~I to 
them,because what they're telling y~)l\ is 
the 119] truth. Thank you. I 
1201 (Applause.) • I 
121] MR. JOHNSON:Thank you,Anthony. 
122] Bruce next,followed by Kim'Quikley 

I
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II] MR. McFARLANE: Good mo~nin~: Mr. 
12] Secretary, distinguished !penibers 
here. My name is 13] Bruce McFarlane. 
I've been with AMF for over 20' 14] years, 
and today I'm speaking on behalf of the 
I~] Association for Persons with I Dis· 
abilities in 16] Agriculture. " II 
p] On behalf of APDA members here in 
D.C. and 18] our Kansas City chaptd:, we 
thank you for this 191 oppotiuni~y to 
communicate our concerns to you. As 
1101 a group of dedicated employee, we 
are committed to III] working 'f"itli you 
and your staff to improve and 112] en­
hance employment and, career

l 
I ad­

vancement [13] opportunities for people 
with disabilities. ' , I 
[14] However, it is a shame that so many 
USDA II~I managers and supervisors are 
not willing to hire or ]161 protnote 
persons with disabilities. I have witb me 
a 1171 copyofUSDA fiscal year 1996 Work 
Force Diversity I lSI Tracking Reportt This 
is the first time we've seen 119] this repOrt 
and we were shocked. But the mote we 
1201 look into the numbers, Mr. Secrbtary, 
!h!s i~ an ]21] emharrassment, this liS an 
mJustice. ' : ' 
]221 Mr, Secretary, as you know, disability 
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[IJ knows no boundaries, and dis­
criminat~s against no [2J on~. Th~ 1995 
U.S. C~nslls Bur~au r~pons that [3J 
approximately 49 million Americans 
hav~ a r~port~d 141 disability. 
ISllly th~age of65,ov~r85 percent ofall 
[61 Americans and certainly all families 
will b~ 171 aff~ctedby a (Usability. 49 
million is now [Bl approximately 20 
percent of th~ population. People 19J 
with disabiliti~s is the larg~st fiunority 
group in [101 the nation. 
1111 1 have a question, Mr. Secretary. 
Which 1121 member of this team up here 
has a targeted 1131 disability? 
1141 (Applause.) 

[15J MR. McFARLANE: Mr. Secretary, in 
your [161 article in The Washington Post 
last week we 117] talked - you talked 
abollt investigating [lSI inconsistenCies 
in program delivery as well as [191 com­
plaints of discrinunation in the farm 
program.120[ We applaud your actions in 
th~s~ areas, but we think 1211 you need to 
look at th~ actions of your own staff [22J 
before work on program delivery.1f 
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III want to mak~ ~ffective and long-term 
changes, you 12lne~d to start from the 
top d()wn. 
L'I You said in the article thatvou've read 

l"t! r~ports and you've seen the numbers. 

That's great. I~I Well, let's look at these 

numbers. 405 SES G5-16 [6] and 18 and 


. equivalents; targeted disabilities, we've 

171 got two.And I'm almost proud of that, 

hec;lUs~ th~ lSI Asian Pacifics don't have 

any. Blacks only have 19) 40. So where are 

th~ r~st ofth~m? 

! lUI The USDA has reduc~d the work 
force by 1.6 1111 percent. Targeted dis­
abilities have b~en r~dllced by 1121 1.6 
percent in th~ last year. We're asked to 
make [131 sacrifices. But in 1996 there 
was 4,972 changes in II'l)the USDA work 
force; targeted disabilities got 50 of )IS] 
those. 
[161 Also the USDA continued to fall short 
in 117) suppOrt of a work force re­
cruitm~nt program for liS) college stude­
nts with disabilities, which is an 119) 
excellent source for future employees. 
What mak~s 1211[ this program so good is 
the Department of Defense 1211 screens 
all the applicants, pays for all the 1221 
reasonable accommodations, and the 

to th~ 
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III hiring Agency is their salary. 
121 In 1996, there was 151 federal-wide 131 
hir~s. The USDA hired three. So what'S 
the Hlproblem? 
1'51 You've been hearing a lot ofpeople 16] 
talking here today about career ad­

vancement Ii] opportunity. I'm not sure 
w~'ve got the solution, IBJ but I think we 
understand how they're getting away 191 
with it in the civil s~rvice program. This 
is an 110] actual cas~.It's been reported to 
APDA. 
IIIJ A managerial position became avail­
able and 1121 numerous candidates met 
the general qualifications, 1131 .but the 
final selection was apparently between 
two 1141 people, a white male and a 
person with a 115J disability~ Now each 
position usually accounts - [16] an­
nouncement usually lists fOllr or five 
critical (171 elements that eaeh applicant 
must respond to. . 
118J Apparently the . person with the 
disability [191 had worked in this Agency 
for over ten years and had 1201 excellent 
qualifications for four of the five (211 
selection criteria.The white mak began· 
workingin 122ltheUSDAonlyafewy~ars 

and had an excellent 
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[1 J qualification in that ftfth criteria. 
Guess who got 121 the job? That's the' 
problem. 
13] The point is, is that as long as the 14) 
selecting officials can determine which 
of the 15) selection criteria is most 
important after 16] conducting the in­
terviews, they can word their 17] sele- . 
etion justification to fit the person thilt 
they IBJ want. And we've got a suggested 
solution to that, (91 but in the absence of 
time here I'm going to skip [10) overthat. 
(Il( Last week I attended an inauguration 
112J breakfast sponsored by Solidarity 
2000. an (13] organization dedicated to 
the enhancement and [14] enforcement 
of Americans with Disabilities Act. One 
[151 of the speakers made the following 
statement, to '116J which I'd like to par­
aphrase. 
[17( To understand us, you have to live 
with {IS) th~ barriers we have to live 
with. To understand [191 us, you have to 
live with the stereotypes we have to 120] 
live with. Barriers and stereotypes per­
petuated not 1211 by us but by managers 
and supervisors who don't (221 under­
stand us or don't want to understand us. 
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IIJ Mr. Secretary, when you get your 
managers [2J and supervisors to end the 
ster~otypes and eliminate 131 the barriers 
and see only people with ability, then 141 
and only then will you understand us. 
IS] Thank you. 
161 (Applause.) 
[7] MR. JOHNSON:Thank you, Bruce. 
ISJ Kim next,followed byDr.Chang.Go 19] 

ahead. Kim. 

110] MS. QUIGLEY: My name is Kimberly· 

Quigley. [II] and I'd like to speak to the 
Secretary and Michael [12] Dombeck 

sp~cit1cally.And I'd lik~ to talk about 1151: 

the fact that the Forest Service and 

harassm~nt and WII violenc~ in the 

workplac~. 


(1'51 On July the 18th, 1996. th~ For~st 
Servic~ [161 releas~d a lett~r that stated, 
and I'll quote this [Ii] phr.ls~. w~ in th~. 
For~st Service have ~xp~ri~nced IIBI' 
subtle and not so subtle indications of. 
unacceptable (191 behavior in the work- . 
place.Our policy is that 1201 violence and. 
thr~atening behavior in our workplac~ . 
1211 will not be tolerated. Reports ofsuch . 
inciclence [221 will be takenseriousfy and: 
dealt with swiftly and 
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II J appropriately. 
121 Well, Mr. Secretary, in Novemh~r of , 
1995 1 [31 had a supervisor chas~ me 
through the building and 14] harass me 
and belittle me.And it took another [51 
employee to stand b~tween us to make 

her let me 16J leave the building. 

171 And it is now 1997. That employee is 

IB) still in her position and I have b~en 
removed from 19J the staff. I have been 
under investigation and 1110] have, while '. 
on maternity leave, been de.nied th~ I111 
opportunity to borrow leave. So '.my 
childr~n could 1121 not ~at becaus~ they 
w~re mad at m~. 
(131 I want to know where is my justice? 

1141 (Applause.) 

1151 MR. JOHNSON: Thank you, Kim. 

1161 MS. BARNES: Hi, my name is Shelby 

Barnes, f.171 and I'm also a member, an 

. employee of th~ Forest IIBI Service. I'd 
lik~ to address Mr. Secretary and the 1191 
members of the board ami Mr. Michael 
Dombeck. 
12UI On the flip side ofwhat Kimberly was 

just 1211 talking about, 1 am th~ employe~ 


who stood in 122J betw~en Kimb~rly and 

her sup~rvisor after her 
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[I] supervisor chased her. 

12] R~prisal is real, Mr. Secretary, and I I~~I 


appreciate you saying today that it will 

not be 141 tolerated. but that really needs 

to be stressed.It [51 needs to be enforced. 

16J 1995,November I ,ldid witn~ssthat 171 

incident. It was very traumatic for me. 


. Afterwards IBI I suffer~d a miscarriage. 
191 And shortly after that th~ members 
who 1101 w~r~ invited to the Ecological 
Stewardship Workshop. III' to work on it. 
I was a part of that. However, when 112] 
we got back. I was exclud~d from an 
award c~remony I['51 where all of th~ 
white p~ople on my staff receiv~d 1141 
cash awards. Me and the other black 
person on our liS) staff didn't get any­
thing. 
1161 I was told that I didn't do anything llil 

outside my job description. I'm a com­

puter IISI specialist for my job, and I did 
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COmpllter gr-.lphs, I 1191 created datab­
;Ises, and I even went out. there and [201 
pitched in on debugging anc.j helping set 
up some 12!1 computers. 
122[Well, when I asked what did the other 
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II J people do that was so much out of 
their job [2J description, theytald me that 
they did requisition. 
I:~I SO they're talking abollt a GS-9 who's a 
staff [41 assistant who the duties are the 
same thingasa IS] staffsecretary,theydid 
requisitions. And she got [6] :~5,000. 

[71 A white GS-6 gOt$} ,500. She's an lSI 
oper-ations assistant, which is equivalent 
to a [9] secretary. She got $1,500. But I 
didn't do 1101 anything outside my job 
description? Something's Ill] wrong 
here. 
1121 The one who gOt the $';,000 is the 
one who 1131 chased Kimberly. And 
nothing has been done about 114] that. 
IISI L too, have been put under inves­
tigation 11(,1 for the tutorial program that 
has been adopted by 1171 USDA. I have 
been denied the chance to continue my 
Illll tutoring with them until the inves­
tigation was 1191 over.The investigation is 
over nnw, hut I still 1201 cannot assume 
there. 
IJII I was put on AWOL November the 
2()th 1221 hecause I got sick at work and 
left two hours before 
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III my regular leaving time, but I in­

(licated this on my 121 time sheet. My 

supervisor was not in the office, so [31 I 

told a co·worker that I was sick. I was 

crying at I'll my desk.and I left,and I went 

home. And 1was put lSI on AWOL when I 

j.!ot hack. 

1101 Now YOII tell. me how many white 

peo'ple get 1'71 pllt on AWOL when they 

lea\'e heGluse they're sick and [81 they 

tell a co·worker: 

I'll (Applause.) 


1101 MS. BARNES: Please do something 

ahout II (.j this. I really think so'mething 

should he dOlle. 

1121 (Applause.) 

II.~I SECRETARY GLICKMAN:! just ask 

Mr.II·11 i)omheck,ifyou would follow up 

with her after we're IISI over. 

11('1 MR. JOHNSON: Dr. Chang next. 

II "I And unfortunately we still have about 

1::; Illll people that have signed up, and 

perhaps more OfYOlll191 thatwollid like 

to speak. If we can keep our [201 com­

ments ;IS short as we can and still say 

what we Ilil reaUy need to say. 

1211 And I don't mean to say that you 

should 
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III not sa y what you need to :say, but if we 

we'll go probably until 131 at least quarter 
past,to try to get in as much as 141 we can .. 

15! UNIDENTIFIED SPEAKER: If it's Dr. 
Charlie 161 Chang, he's a' scheduled 
speaker fonhe afternoon l7lsession. 
181 MR. JOHNSON:Oh, he is? Well, we're 
191 moving right along then. 
[10] (Laughter.) 

Ill] MR. JOHNSON: Robert Smith, fol­
lowed by [121 Martin Bomar.. 

IHI MR. SMITH: Good morning, Mr, Sec­
retary. 1141 This is interesting for me, it's 
1151 intimidating to me. 
[161 My name is Robert Smith. I'm pre­
sident of 117] the Virginia Association of 
FSA Committee Employees, 118] which is 
an affiliate ofNASCOE, which is national 
119] organization. More importantly, I'm 
the county 1201 executive director in 
Prince George County in [211 Virginia. 
1221 This is the first time I've to 
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II] Washil1gton, and it is a different world. 
I can't [2J wait to get back home, believe 
me. 
13] (Laughter.) 
141 MR. SMITH:Coming here. thinking 
about 15J talking with· the Secretary, 
Administl"'.ltors, people 16] with titles, ·is 
intimidating sometimes to people out f71 
in the field in county offices. So I sat 
down and 181 prepared a speech. And I 
said, no, I can't do 191 that. I got to speak 
just from my heart. 
1101 The employees, the FSA ·employees 
in 1111 Virginia, the morale is down to 
almost nothing. And [121 it's for two 
reasons, recent reorganization and IHJ 
budget cuts in ollr Agency. We've lost 
some terrific 1141 people, unfortunately. 
IISI But recently more importantly is the 
1161 recent discrirnination charges that 
have been filed 1171 against our Agency in 
Virginia and also against the 1181 Dep­
artment of Agriculture. It's very dis­
tressing to (191 us to pick up the Ri­
chmondnewspaper every morning 1201 
and see an article about it, where the 
Department or 1211 our Agency hasn't 
responded in any way. 

If discrimination and I 
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(II understand it has been admitted that it 
has 121 happened, I agree with your 
statements earlier, Mr. fjl Secretary, the 
people that did this must be dealt 141 with 
swiftly. Discrimination cannot and 
.should not IS] be toler-dted,and that's the 
bottom line. 
161 It shouldn't be tolerated in the county 
[7] office and it shouldn't he toler-.lted in 
Washington. 181 But the problem is, we 
feel like we've been left out [91 to dry or 
to hang to dry. The Department hasn't 

II1I You got to remember that with Ithe 
signing 1121 ofthe 1996 Farm Bill. the ag 

.credit portion of Ir~1 Farmers Hdme 
Administration was mergecl with Flll-m 
1141 Service Agency. And my ll1l~ler­
standing is a lot of 1151 these cliscrim­
.ination complaints came ahout whJn it 

. IHil was still with Farmers Home IAd­
ministl"'.ltion. But ['171 according to the 
newspaper, it's Farm Service [181 Agency. 
I think the general puhlic needs to h~ 1191 
aware of what's happening. . I 
[201 One of my big jobs in the county 
office is [21] an outreach progl.lm, diat is 
to explain to the 122] public my job! the 
Farm Servi'ce Agency, and what we I 
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III do for the loc'al farmers· in Io~lr 
conununity. I do [2] this through mdio 
progmffiS at local stations, l:~1 thrdugh 
local newspapers,and by havingcOllnty­
wide 141 meetings. I 
lSI I'm wondering why the Department 
doesn't [6] do that. Y'all have acceSs to 
the best media 171 around. And itljust 
seems to me that the Department 181 
ought to defend their employees tb an 
extent where 191 the public needs to 
know. 
I 101 Right now the public only knows one 
side 1111 of the story. It doesn't knowlthat 
we' used to he (121 different Agencies. It 
doesn't know that we were [131 'merged. 
And it just - it astounds me that "n?' [loll 

comment" is the comment from Wash­
ington, considering [lsl·this thing. I 
1161 And people that have discriminated 
sholllcll171 be dealt with. Again, it sh~>lI1d 
not be tolerated. 
(18) I want to thank you for Ietti~g me 
come 1191 today. It's, like I said, it's been a 
very 1201 interesting experience. Today 
I'mon yolIrtlIrf. I 1211 would like fo~you 
to come down to my turfand see 1221 ~lOW 
we treat our clients. 
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[11 To me, working with the Ametican 
farmer is 121 the best job anybody cOuld 
have. And when people I:~I sitdo~n at 
lunch today and sit down at dinnh 141 
tonight, YOli ought to thank tlie A,nler­
ican farmer, [SI because right now he is 
providing the cheapest ancl [61 the shfest 
food in this whole world. 
171 Thank YOll. 
lSI (Applause.) 
[91 MR. JOHNSON: Thank you, Robert. 
And if 1101 you don't mind my ad~ling, 
dOinga good job attaking 1I11 care of the 
land while he's doing it. I 
1121 So Martin Bomar next, followed by 
Judy 1131 Kissinger. 
1141 MR. 'BOMAR:Thank you, Mr. ISec­
retary. I II SI certainly appreciate !your 
time today. I 
[1611 am Martin Bomarfrom the Cha~lotte 

I 

could make [21 them as short as possible, [101 backed us up, it seems like. 
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1171 County Farm Service Agency office 
in Charlotte 1181 County, Virginia. We 
from the field uftentimes 1191 don't get to 
experience the Washington ways, but 
1201 this is truly an eye-opening experi­
ence for us. 
1211 Mr. Secretary, what other fedeml 
Agency, 1221 orany governmental Agency 
at kvel for that 
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III matter, other than the Farm Service 
Agency, lias 12J demonstmted the ability 
to administer progmms of 13] the mag­
nitude of ours, while having changed 
names at 141 least five times in 60 ·years, 
through seven 151 different presidents 
and 31 congressional sessions? 
16JNow I ask how this Agency has been 
able to 171 maintain such a successful 
delivery of the many lSI progmms with 
the infinite numher of changes and 19] 
alter,Hions to those progmms at a cost 
that has. 1101 with very few if any ex­
ceptions. heen at or under 1111 budget. 
1121 The answer is very simply, and is the 
11:'11 cornerstone of the current admin­
isti.ttion's stated 1141 goal. for gov­
ernment.decisions made at the local II" 
level with local oversight. Progmm dd­
i\'ery:n the IJ(,I locallevd and civil rights 
requirements go hand in 1171 hancl. The 
answer to this is the farmer-elected IISI 
County Conmuttee system and the 
employees who work 1191 for those 
committees. 
12111 If nothing else. this record of lon­
ge\,ity 1211 and sustained success in both 
progmm delivery and 1221 budget-bal­
ancing effons should he proof enough
th;1t . 
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III this Agency and the decision-making 
of the County 121 Conmlittees has done 

. an exemplary job of assisting 131 this 
nation in maintaining a stable. high 
qU;llity, 1·\1 inexpensive food supply, by 
constantly helping I~I farmers, 'r,l11chers 
and private forest land owners 161 ·find 
way.s to sllstain the natural forest re­
sources I~I they own and control. 
Ii'll Howe\·er. there is an ever-intensifying 

. I'll effon to dinunate the County Com­
.mittee system. 11111 Some claim it to be 
an:ha.ic.sol1le say it too costly, 1111 some 
say it's too political. some say it's not 1121 
political'enough. 
11.'1 Many are willing to stand up and 
speak 11'11 against the farmer-elected 
committee system. but III ~I stand here in 
support uf the County Committee 1161 
system. 
1171 Farmers. ranchers and FSA employ­
ees. as 1181 much as any other taxpayer in 
this nation, would 1191 like to see a 
halanced federal budget. But ifFSA 1201 is 
abolished with the County Committee 
system, will 1211 the money saved in the 
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I. reduced tax expenditure be 1221 enough 
. to offset the increase in the cost of food 
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·111 and natural fihers? 
12J Would the tax savings ever reach the 
13J taxpayer? Is there another method by 
which 141 governmental progmms can be 
delivered or ISJ information and statis­
tical data be gathered as 161 economically 
as the farm Service Agency? I 171 per­
sonally believe the answer to these 
questions is lSI no. 
[91 However, we are educating the public 
and 1101 the 105th Congress as to why the 
Farm Service 1111 Agency, under the 
leadership of the farmer-elected 1121 
County Committee system, has been 
such ali 1131 unprecedented success for 
the past 50 years amI' with 114J a com­
mendable civil rights reputation. 
11'51 NASCOE and all county' office 
employees 1161 have expressed concern 
about the inequities in work 1171 load 
analysis and the numberof county office 
rIS] positions lost this past year. There are 
serious 1191 questions about county offi­
ces being credited with 120) the work that 
is done and the ability to continue 1211 
that work within our offices in a timely, 
accurate manner. 
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II] These losses have been devastating to 
our 121 level of efficiency and it huns 
deeply to have to 131 tell co-workers that 
they. no longer have a job 141 simply 
because of lack of money. 
15] While these arevery real, very serous 
16) issues, others must be addressed. One 
urgent issue 171 is that to determine what 
our future holds for liS. 18] This is 
sometimes the most difficult pan of the 
191 entire process, because it requires 
patience, 110] patience with FSA,patience 
with the Depanment, and 1111 patience 
with the administmtion to develop their 
1121 ideas into stated goals and objectives. 
II3J Historically, NASCOE has not been 
involved 1141 with these issues at this 
stage.We have usually II~I been involved 
after the goals and objectives have 11(;1 
been established and then work with 
management to 1171 implement the ob­
jectives and achieve these goals. 
[18) NASCC>E has never, nor do we now, 
have any 1191 reason to believe FSA 
management has anything but [201 the 
Agency's and agriculture's best interest 
at 1211 hean. We are the only adnlin­
istrative Agency within 1221 the Dep­
artment that deals with 
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.111 agriculture at the local levels. 
12] Our sisterAgencies do a great job in 131 
their rdated specialty areas. However, 
the yare 141 not always readily available to 

duties that they must attend to. 

16J In addition. if the administl~ation is 171· 

truly concerned about providing ser­

vices fairly and 181 equally to the Amer-. 

ican farmer, then they mllst 19) recognize: 

the Farm Service Agency, as we are the 

ItoJ only agency that is always open to' 

service and 1111 provide for the public's' 

needs. 

1121 FSA can and should be considered to 


1131 perform all adnunisti.ltive duties and I 


functions for 1141 USDA, as it has heen . 

shown that under the County II'll Com-' 

mittee system we can perform sllch 

duties more 116) efficiently and cheaper. 

than any other form of 1171 government.. 

[18] Finally, I must revisit the issue at hand' 
119] and that's service and fair service to . 
our 1201 clientele. Under the COllnty 
Committee system we are 1211 addreSSing 
fairly what the administration addressed 
1221 in their campaign speeches. and that 
is nlltt;r.o 
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II] decision-making authority at the g1.lSS 
roots level. 
121 However; in ollr staffing and budget 
levels 131 are depleted - if our budget . 
levels are depleted 141 much more, ser-', 
vice will be jeopardized. Although we [~[ 
are in favor of balancing thebudger. we 
must ask at 161 what cost to service are 
you willing to give up? iii There must be a 
common median between where ser­
vice IS] becomes more important than 
the cOSt of slashing 191 budgetcuners' 

. desire to balance the budget. 
110] Thank you. 
Ill] (Applause.) 
1121 SECRETARY GLICKMAN: I 
appreciate the last 1131 two speakers and 1 
hope that they will attend the [141 after­
noon session, but I just want to make one 
IISl comment. 
1161 I served in Congress 18 years, and " 
now 11171 can tell you that where policy­
decisions related 118) to policy and dol­
lars are done through the elected (19] 
members of Congress. They're the ones, 
deciding the 1201 budgets. They're the 
ones that made the 1211 revolutionary 
change in the farm program last year . 
122) So I would - I appreciate your 
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III but I think you also ought to talk to 
your local [21 Congr.essman as well. 
131 MR. BOMAR:We are. 
[41 MR. JOHNSON:Mr. Secretary, we re­
ally 1"1 thought when YOll came in from. 
Congress we wouldn't 1<» have any 
problems with budgets anymore. But 
we're 171 not quite there yet. 
(81 (Laughter.) 

the public because [s] of their technical 19J MR. JOHNSON:)udy, are you here? 
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1101 (No response.) 

III] MR. JOHNSON: How about TonmIY 

Thom.as? 

1121 Go ahead. TonmIy. That will be 

followed by 1131 Cynthia Davis. 

[141 MR. THOMAS: Good morning, Mr. 

Secretary, IISI and members of the panel. 

My name is TonmIY Thomas. [16J I'm 

representing the USDA chapterofBlacks 

in 117) Government. . 

[181 Mr. Secretary, we are concerned 

about 1191 movement of blacks toward 

the glass ceiling and [201 those on the 

sticky floor. I think we heard that [211 

earlier. Most black USDA employees are 

at the GS-7 and below kvel. 
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II] We have a reconmIendation:Career 12] 
enhancement. During the I 970s, the 
Department of 13] Agriculture had an 
aggressive upward' mobility 141 effort. 
Each Agency was required to have a 
definite IS] number of upward mobility 
positions. These [('I positions were open 
across Agency lines. The [7] Department 
supported the educational development 

of 181 all employees. 

191 Question: Will you, Mr. Secretary, 

issue 1101 a policy supporting upward 


. mobility, supporting· the [III estalr 
lishmentof career enhancement posi­
tio ns and a 112] percentage goal for total 
Ilumber of available 113] positions each 
year? 
1141 Thank you. 

II~I (Applause.) 

11(,1 MR. JOHNSON:Thank you, Tommy. 

1171 Cynthia. 

lUll MS. DAVIS: Good morning. My riame 

is 1191 Cynthia Davis andTm au employee 

relatiolls 1201 specialist with the Natural 

Iksources Conservation 121 I Service. . 

1221 And in that position I reviewed many 
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,11 discrimination complaints and I've 
also looked at 121 many settlement 
agreements. As I understand it, the J:~I 
discrimination complaint process sys­
tem under Title 141 VII was designed to 
review,analyze and hopefully 1<;1 resolve 
legitimate, and I stress legitimate, 1(,1 
allegations of discrimination. 
171 The system as it operates within USDA 
181 appears to be a system that has 
evolved into giving 191 out' money in 
exchange for withdrawing a complaint. 
1101 Reviewing, analyzing and resolving 
legitimate II J I complaints appears to' 
have been lost behind the [121 trust to 
settle all complaints, no matter what. 
1131 My particular Agency has a large 
number of 1141 complaints.sor'ne because' 
there are legitimate 115) discrimination 
issues out there, but others are 11(,] 
merely due to an individual wanting 
some quick 117) cash. 

[181 The perception is file an EEO com­
plaint, 1191 they'll give you money if you 
drop it. No wonder we 1301 have so m.any 
complaints being; filed. Most ,Of us [211 
could use, sOine'qfilck cash) ,'. 
1221 USDA is better than the lottery, better 
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11) than Publisher's Clearinghouse, better 
than Reader's 121 Digest. You don't even 
have to spend money. Alll:~1 you do is file 
a complaint and you're guaranteed a 14] 

winner. 
15) It is my understanding that complaints 

[6) it's my understanding that the push 
to settle [71 complaints comes from the 
Department level. If [S[ numbers are all 
we're concerned about, then settling [9) 
for dollars isokay,ButI'ma taxpayer, too, 
and I (10) hate to see government funds 
wasted. 
Ill) At least we can say that our set­
tlement [121 rate is high,right? But doesn't 
that cut deep into 113] the integrity of the 
complaint process? 
[14[ What happens to legitimate issues of 
1151 discrimination? They're sometimes 
settled,too,but 116[ the two issues are lost 
in this process of [17) settling. 
[18) I've seen cases where settlements of 
moriey [191 are offered and the issue does 
not warrant a 1201 monetary settlement. If 
there is trlily a [21 I discrimination issue or 
even if it's not proven (22) discrimination 
but settlement is still a viable 
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II] option, it is mere conmIon sense that 
the offerof (21 settlement must be in sync 
with the raised issues. 
131 I recognize that sometimes set­
tlements are (41 offered in order to get a 
case withdrawn so that the 15) time and, 
money necessary to pursue the case 
does not 161 have to be expended.Howe­
ver, these situations [71 should not be an 
everyday occurrence. 
18) If we have legitimate concerns about 
191 management practices, whether they 
fall under the, IIOJ quote, unquote, dis­
crimination umbrella or not, deal 111I 
with them. Correct the problem. 
112) Givingoutmoneyonlyadds tothe [13) 
problem. It results in complaints con­
tinuingtobe IHl filed by employees who 
want to take advantage of the 11 <;1 system 
and lower, morale by employees with 
legitimate 1161 concerns. 
1171 I've known employees trying to use 
the 1181 complaint processing system 
even when they don't 1191 have a leg­
itimate discrimination issue. Thev 
should 1201 file a grievance,howeverthey 
said I can't get 1211 money if I file a 
grievance. 

The will work if administered 
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II) properly, USDA needs to stop looking 

at numbers of 121 complaints only ~ncl 

review cases on merit also to i31 dete­

rnline if settlement is an approp~iate 


option. [4) Otherwise, cases should be 

processed through EEOC. " I 

151 I said all that to say. can the,Civii 161 

Rights Action Team ensure that Agtnc­

ies are give'n [7] the support to, ha~dle 

cases as they deem 181 approprihte? 

Specifically, not forcing Agencit;s tb 19[ 

settle. Ifsystemic discrimination exists it 

wi'n 1101 prevail and the Department :Will 

find out. ' I· 

Ill) I challenge those in positions [121 

establishing policy in this area to leti the 

system 113) work instead of letting tIs 

inste~d of us, having 1141 LIS work ithe 

system. ,. 

[lSI Thank YOll. 

1161 (Applause.) I 

1171 MR. JOHNSON: I hate to say this,but 

we 1181 have another session starting at· 

one o'clock, and [191 unfortunatelyi we 

still have about ten left to 120) speak. 1 

would ask that you please try to get ~our 

121) remarks turned in or speak to some­

body who can [221 record them for y6u. I 

hate to do this. , I 
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III If it were the end of the day. we wduld 
[21 probably go into the night. But again, 
thank you 13) very much for conung 
today and giving these [41 conmlents. 
15) And I'd like to turn it over to th~ 161 
Secretary at this time. I 
[71 SECRETARY GLICKMAN: Just thank. , 
you to [81 those of you who came aniJ to 
indicate that the 191 purpose ofth'is effort 
is to listen, to analyze, to 110) report, hnd 
then our function is to act. And we, 1111 
promise YOll we .will do that. I' 

1121 Thank you. 
1131 (Applause.) 1141 (Morning ,session 
concluded at 12:13 o'clock p.m~) 1 

Il(il (Afternoon session began at 1 :08 
o'clock p,m.) ", I 
117J MR. JOHNSON: Good afternoon. rm 
Paul 1181 Johnson, chief of the Naturdl 
ResourcesConservation [191 Service h'ere 
in the Department ofAgriculture,:lOd 1201 
chair of our national USDA Food and 
Agriculture 1211 Council. I want 'to ~el­
coine YOli all this afternoon 1221 to Ithe 
D.C. Civil Rights Listening Session. j 
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1JlOver the past couple weeks the 
Secretary, [21 the Deputy Secretary, Civil 
Rights Action Team, [~I other: USDA 
officials and hundreds of USDA employ­
ees 14) and recipients have met in;fonlms 
such as this 151 across the countrx in 
order to share their concerns 161 ~nd 
comments ahout the Departn'lent's divil 
rights and [71 equal employment 'op­
portunity programs. I 
[81 President Clinton, in his address 0\1 [91 

I
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Monday. talked about our' civil rights 
issues and 1101 mentioned that we have a 
rich texture in this 1111 country of l"'dcial. 
religious and political 1121 diversity, And 
he said it will bea Godsend in the 113121 st 
century. 
1141 The Secretary lias made it very clear 
that !I~l we must prepare for the 21st 
cenwry.And these (161 forums and what 
we're hearing across the country, 117] 
digesting and restructuring the Dep­
artment of (18) Agriculture in response to 
them, is the subject of (191 this after­
noon's forum. 
120 1 We have several panel members with 
liS this (211 afternoon,and I would like to 
acknowledge two of my (22] fellow Food 
and Council 
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III Buntrock. the Administrator for the 
Farm Services (2) Agency, and Jan Shad­
burn, who is Administrator of 13) our 
Rural HOllsing within the Department of 
1·1) Agriculture. 
I~I At this time I'd like to introduce to you 
161 Pearlit Reed, the leader of the USDA 
Civil Rights [7) Action Team, for a few 
comments and introductions. 
[8) MR. REED:Thank you very much, 
Paul. 
[91 Good afternoon. First we'd like to 
have [10] self-introduction of the rest of 
the Secretary's 1111 Civil Rights Action 
Team, and we'll start to my left 1121 with 
MonYee. 
II:~[ MR. YEE: Good afternoon. My name 
is Mon 1141 Yee and I'm with the Natural 
Resonrces Conservation 1151 Service Ollt 
of Portland. Oregon. 
1161 MS. WILLlS:Joyce Wiltis and I'm 
with 1171 Marketing and Regulatory Pro­
grams. 
1181 MR. WHITING: Good afternoon. My 
name is 1191 RobertWhitingJ am with the 
Office of the Chief liol Information 
Officer, and I represent Departmental 
1211 Administration and OCR. 
1221 MR. WHEELER: Good afternoon. My 
name is 
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III Floyd Wbeeler.I'm with the Food and 
Consumer 12] Service and I'm re­
presenting Food, Nutrition and 131 Con­
sumer Service. ' 
14] MR. WEBER: Good afternoon. My 
name is [5[ Randy Weber. I represent the 
farm ancl Foreign (6) Agriculture Ser­
vice's mission area. I work for Ii) FSA. 
181 MR. THORNTON: I'm Samuel Thor­
nton, Office 191 of the Secretary. 

IIIII MR. SESCO: Goodafternoon.rmJer­

ry 1111'Sesco with the Forest Service and 

I'm representing [121 the natul"'dl resour­

ces and environment mission area 1131 on 

the task force. 


[HI MR. PEER: Good afternoon. Wilbur 
Peer, 1151 Associate Administl"'dtor, Rural 
Business Services, in 116] the rUl"'dl deve­
lopment mission area, with Ms. Jill 117] 
Long·Thompson. 
1181 MS. MESSMORE:Hi. My name is 
Karen 1191 Messmore, and I'm with the 
Food Safety and 1201 Inspection Service. 
[211 MR. HARDY: Good afternoon. I'm 
Leonard 1221 Hardy, Deputy Admin­
istrator for Operations and 
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(II Management, representing the miss· 
ion area of Mrs. [21 Jill Long-Thompson; 
rural development.Thank you. 
131 MS. COONEY-SMITH: Good 
afternoon, I'm 141 Sharon Cooney·Smith, 

with the Farm Service Agency, [51 from St. 

Louis, Missouri. I'm representing USDA 

161 unions.I'ma memberof the American 


. F edel"'ation of fiI Government Employees 

Local 3354. 
181 MR. COLE: Good afternoon. Good (9) 
afternoon. I'll Robert Cole, former USDA 
employee 1101 in Washington and in 
Arkansas. 
1111 MR. BOTTUM:Good afternoon. I'm 
John [121 Bottum with the Cooperative 
'State Research, 113] Education and Ex­
tension Service, representing the 1141 
research, education and economics 
·mission area. 
II~I MR. BARBER: Good afternoon, 
everyone.My [161 name's Gary Barber.I'm 
the Director ofExecutive (17) Services for 
the Office of the Chief Financial [18) 
Officer. 
[191 MR. ANAYA: Good afternoon. My 
name is (201 Steve Anaya,State Directorof 
RUl"'dl Development 121) from New Mex­
ico. 
[221 MR. REED:There's one other in­
troduction 
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[11 I'd like to make, and that's Cathy 
Gugulis. Cathy 121 is the chief of staff to 
support this operation. 
L~I Now I'd like to ask you to help me 
welcome 14[ the Deputy Secretary of 
Agriculture, Richard 151 Rominger. 
[6] (Applause.)· 
17] MR. ROMINGER: Thank. you, Pearlie. ­
181 This isa culmination ofthe listening 19] 
sessions that have been taking place 
around the IIOJ country for the last two 
weeks, at.which the [Ill Secretary and I 
have been listening to ourcustomers 1121 
and otlr employees. 
[131 And it's my honor and privilege now 
to [14) introduce to you the person who 

has made this 11';1 happen, the person 

whose concerns resulted in the [161 

appointment of this civil rights action. 

task force, 117] and all of the listening 

sessions. And we will be 1181 


that today. 

[1;1 But it's myple,lsure to introduce to; 

you 1201 our Secretary ofAgriculture, Dan. 

Glickman. . 

[211 (Applause.) 

1221 SECRETARY GLICKMAN: Good 
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III everybody. 
Il[ Remember. there was an old song. 
years ago, I:~I forthose ofyol! who are old 
as I am, and there are [41 a few in this' 
audience who are, it went like this: l'il It 
seems we stood and talked like this: 
before. We 161 looked at each other in the. 
same way that, but I [71 can't remember: 
where or when. 
18] Well,! think that's probably a pretty 191 . 
good opening forth is. We have - we and 
our 1101 government genemlly but in this. 
Department have 1111 stood and talked! 

. like this before. And some of it 1121 has. 
been productive and some of it has 
gathered 1131 dust. 
[141 And obviously the solutions haven't 
been 115[ reached in many areas to deal I 

with what the 11(;1 president said in his 
inaugllral address on Monday, 1171 when 
he said, "The divide of l"'dCe has been 
America's 1181 constant curse." 
1191 And so we're talkingabollt it again 
today, 1201 in the hopes that we do 
something about it. These 1211 listening' 
sessions are part of our commitment to 
end 1221 that curse at thiS Department and 
in the 
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[II in geneml. 
. [21 These listening sessions have been' 

held 131 all over the country under the: 
leadership of Pearlie 141 Reed and thiS, 
distinguished task force in front of~ I~I', 
you, whose job it is to listen to the: 
concerns and 161 the complaints, and 
then to do constructive things, Iii to ' 
make constructive suggestions whereby i 

we can [8J remedy the problems and ' 
make this Department the [91' kind of: 
place that we can be proud of. 
1101 Previous to this meeting we heard.' 
from [Ill employees, and they said there' 
are two ways one can 1121 descrihe the' 
Department ofAgriculture.The one way : 
IUI which Abmham Lincoln had in mind 
was the People's 1141 Department. The 
other way, which a lot of folks 11';1 I 

char-dcterize us over the last sevel"'dl . 
decades, is 1161 the Last Plantation. 
1171 Under my wdtch, I want th is to he the : 
118] People's Department 'Igain. That's 
the purpose Ofl191 these hearings.As I've: 
said many times, most of IZUI our employ- ' 
ees, most of our staff, treat people with. 
[211 dignity and respect. Some don 'f. 
122] Our job is to figure Ollt how do we 
make 

Page 158 - Page 163 (26) Min-U-Script® . Sherry Roe and Associates (202)429-0014 

i 

http:hearings.As
http:everyone.My


I' 
Civil Rights Listening Session January 2~, 1997 

Page 164 

III sure that those who don't. don't have 
that 12] opportunity again. And also to 

look at our policies I:~I and procedures 
and other methods of operation to 141 
make sure that we can in fact he proud of 
the work IS] that we do for America's 
farmers and ranchers. for 161 people who 
depend on forestry issues. for people 
who 17] depend on rural development 
and the whole slew of 18) programs that 
we do in this particular place. 
(9) As the president said in his address. 
"We 110) cannot; we will not succumb to 
the dark impulses 1111 that lurk in the far 

'regions of the soul 1121 evervwhere. We 
shall overcome them and ~ve shall 113) 
replace them with the generous spirit of 
people who 1141 feel at home with one 
another." 
IISI He also said. "Great rewards will 
come to I16)'those who can live together. 
learn together. work 117] together. and 
forge ties that hind together." ' 
IISI That's the function of what we're 
trying 119j to do here. is to take the effort 
that these people (20) will produce in 
terms of a work product that will (21) 
then come to us and that we will 
implement and act 122\ upon in order to 
make fundamental structur.tl changes 
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III and improve those areas that we have 
heen deficient 121 upon. I want USDA to 
reap some of the rewards that 13] the 
president talked about in his speech. 
141.We have a real opportunity to make IS) 
positive changes in the a:rea' of civil 
rights ]6] enforcement at USDA and to 
ensure that our employees 171 and cus­
tomers are treated fairlyamll:reated with 
181 dignity. And we will not stQP until that 
happens. 
191 Iwould just close with a little story. lID] 

Some of YOll may know that I was in the 
U .s.Congress 1111 for 18vears.And I recall 
when 1 was running form] Congress and 
I was introduced by somehody'who 113] 
obviously didn't feel very kindly about 
government. 
IH] And they saW. well, you heard about 
the II '51 three higgest lies, haven't you? Lie 
numherone is I161 the check's in the mail. 
Lie number two is I'll 1171 love you as 
much in the morning as I do tonight. 118] 
And lie number three was I'm from the 
federal 119] government and I'm here to 
help you. 
1201 (Laughter.) 
1211 SECRETARY GLICKMAN: Well, 
we're going to 122] make sure that is not a 
lie. We're from the United 
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III States Department of Agr:iclilture and 
we're here to 12] help everyone with 

whether it's our employees or whether' 
it's 141 our customers. . 
ISJ Thank ydli ai~ ~try mucir 
161 (Applause.) 
171 MR. JOHNSON:Thank YOll. Secretary 
18] Glickman. 
19] I'd like to layout a few of the ground 
llOJ rules for this afternoon, so that we 
can be fair to [II] everybody. I have a list 
of almost 35. I think it's [12] 35 people 
who would like to speak. And ,we'll do 
113] everything we can to hear all of you. 
We will work 1141 through the list and be 
here until you've had a 11'51 chance to 
speak. 
1161 We've asked that, you hold your 
comments to 117] five minutes. and we 
have a timerdown here with a 1181 card or 
two that he will hand or hold up when 
it's 1191 time. This morning we went 
through the.same process 1201 and I think 
it worked very well. 
[21] So Iwould urge you totryyourbesuo 
122] ,stay within your time limit. I know 

of 
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II] have enough to talk about so you 
could talk all]2] afternoon. We recognize 
that. ' 
13] !fyou have written comments orifyou 
14] want to continue to get your com­
ments heard and on 151 record. you can ­
we, will have boxes in the back 161 where 
you can put written comments. And if 
you'd [71 like to speak to somebody, then 
people in the hack IS) would be able to 
take down your comments to make 191 
sure that you're heard. 
1101 Also we had a program that, if you 
didn't Ill] pick it up,it'sonthe back table. 
and that program 1121 has on it a 1-800 
number if,you wish to call in your 1131 
comments.!t hasa fax number. an E-mail, 
and so 1141 please take advantage ofthat if 
you have more than [1';1 you were ahle to 
say today. ' 
116] This is a Listening Session, and as I sat 
117) through the morning session there 
were many things 118] that I wanted to 
engage the speaker in. We're going 119] to 
do our best not to do that, although the 
120] Secretary has the prerogative all the 
way through. 121) But we want to listen 
and we want to take comments. 
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[I] The session will be taped, and the 12] 
transcript will be provided to the Sec­
retary and to 131 the panel so that we can, 
move forward and deal with 141 the issues 
that you raise today. 
lsi I have a list ofpeople whohave signed 
up 161 and I will take that in the best order 

, that I can.p]1 will try to follow it as best I 
can.And'} will [8] call yourt:\ame and then 
I will call as well the 19] person who is to 

cOl!ld be ready. I 
!II I And I'd like to begin today with Boh 
1121 Miller. And Bob will be tbllowdl by 
George Hobbs. In] So if you'd pleas~ be 
willing to go to the mike. I'd 114] ;iiketYOll 
to state YOllr name and anything abollt 
you (15] you wish, an organization Iyou 
may belong to orwhere 116] you are from. 
1171 So Bob Miller first. ' " II 

1181 (No response.) 
I 

119] MR, JOHNSON:OkaY. I George 
Hobbs? And 1201 after George. Eimer 
White. Go ahead, George. 
1211 MR. HOBBS:Good evening, Mr.:Sec­
retary, 1221 members of the pan'el. My 
name is George Hobbs and I 
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II I I'm from Dinwiddie County, Virginia. 
12] I'm here mostly speaking for the S~II 
I:il family farm.! live on a family farm how 
that's 14J heen in our family for over a 
hundred years, through 151 my gran-' 
dfather. my father and myself.I took it on 
161 in 1971 when my father passed. I 
[7] And through all those years,l we 
grmyed 181 peanuts on that farm; up \lnti! 
last year when 191 Kenneth lJPs~law, 
which was the county agent ofl IWI 
Dinwiddie, he take the quotas off. Then 
this past Ill] year, taking the tobdcco 
quota off. ! 

112] Now, I never borrowed money or 
anything to IU] farm with, because it's a 
small farm and I farm on 1141 my own.;The 
few years before that, what he doing 11'51 
taking the quotas off it. in 1992 [runjinto 
a 1161 problem of selling my peanuts. 

• I 

117JAnd Igot-thisisinto youroffice now 
1181 because I done wrote everywlid'e in 
1990 - I mean 1191 1992 it was, tryi9g to 
sell my peanuts. And 1 wrote 120] every­
where in '93 trying to get that proljlem 
solved 121] and never did get it solved. 

, I 
122] So when Igrows my peanuts the next 
year, ' I 
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II] Kenneth Upshaw told nle- Itold I~iml 
would sell IZI them on my own, instdd of 
trying to sell them Lil through him, 
because my peanuts was stolen offme. 141 
And all this is on record because I fiied a 
15] complaint. He come down and 'told 
me I ,couldn't sell 161 them on my own. 
f7l Theq after I raised the peanuts,helsaid 
lSI then I couldn't sell them on iny own, 
and I lose my 19] price support if I dit!. So ' 
he took the price 1101 support away ~rom 
me, then took the peanut quota 1111 ajWa y. 
After he took that. he send me a bill then 
[12J for 4.000 and some dollars; fint for 
growing them. [13] And I got this,1 gotthis . I 
on record now. '; I ' 
1141 So aft~rthis now, when 1got ready to 
115] grow my tobacco. which was' the 
next year after that, Il(i] he told m~ he 
wasn't going to give me a mark~ting 117]speak after you, so that that (101 person 
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card to sell the tobacco with. So then 
tobacco, 1181 peanuts sitting in the field. 
II'JI I can't go through everything bec­
ause it's 12()1 too 10ng.So I just want to try 
to give you a basic 1211 idea how all this 
come about. When he took the 1221 
tobacco quota off it and all the county 

said I 
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III couldn't sell my peanuts, I se!1 to the 
market and a 121 binder was the one that 
stole my peanuts away from 131 me and 
give me bad peanuts and I couldn't sell 141 
them. So I had to dump that crop in the 
. tield. 
I~ IThen the next year; when he told me I 
161 couldn't sell them, that's another crop 
sitting in 171 the field. Now the next year 
after that when I did 181 grow the peanuts 
and tobacco for to sell them, and 191 he 
said he wasn't going to give me a market 
card, ltol that's the three years in a row 
that that crop was 1111 sitting in the field: 
And it's no way that a small 1121 family 
farmer can survive behind that. There's 
no IIJI way. 
1141 And I look at it this way here. I've 
been IISI keeping the farm now for about 
20 some years, and 1161 this is not just to 
keep me from farming. This 1l7J is - at 
least there's a lot of r-acial un)ust being 
1181 going on. This is more than r-dcial 
unjust. This is 1191 a iJ.cial conspiracy 
going on to strip the black 1201 farmer of 
all his quotas. 
1211 (Applause.) 
1221 MR. HOBBS:After you take all his 
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111',lway from him. now you cannot fann 
no more now 121 because you ain't got no 
quotas. Now the next thing 131 you're 
going to do, you're going to take his land 
1·11 then. And the minute his land is taken, 
he never I~I gets that back. , 
1('1 This has been happening to us down 
through 171 the years down there. And I 
done fight against it. [81 The year after I 
got all my quotas and stuff taken, 191 I 
wrote everywhere. I even made a trip up 
Ilt~re IIOj because - YOll wasn't in office 
then. Mike Espy 11111 think was in office.! 
couldn't even see him. I 1121 couldn't 
even see him. 
IIJI Keep from taking a long lot oftime,I'lI 
1141 tell you what IIike foryouto do about 
this.Not 11S1 trying to tell YOll how to run 
your office,but the 1161 only way this is 
going to be stopped is to have this 1171 
kind of stuff investigated. Not just writ­
ing down, IIt'l because they can lie with 
that. But they he 1191 investigated, like I 
see all the panel up there 1201 now. 
1.!1I You need one more up there with 
you, and 1221 that's Ms.Janet Reno of the 
Justict: Department for 
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III to investigate these ptopk. And then 
you can come III up and stop it. 
I~'] Because I'm just going to give you a 
few [4[ names here that I'd like for vou to 
really look lSI into. And I started with 
Kenneth Upshaw, with the 16] Agric­
ulture Department at Dinwiddie. He is 
from the [71 feaer-al government. 
181 The next one is the state, because I 191 
always thought graders, they grade the 
peanuts with 1101 the feder-a I gov­
ernment. It's not the federal- 111I well, I 
won't say it's not the fed er-a l. It's the 1121. 
state government. Okay . 
[131 Well, my time is up then I can't go no . 
1141 furtherthen.What I'll have to do is try 
to get it [I~I in writing to you. 
1161 SECRETARY GLICKMAN: Let me 
just ask YOUI17] if I might, who was it who 
did this with your 118] quotas, peanut and 
tobacco quotas? 
1191 MR. HOBBS: Kenneth Upshaw. 
1201 SECRETARY GLICKMAN: And he is 
the USDA­
1211 MR. HOBBS: He's the USDA­
122] SECRETARY GLiCKMAN:- county 
agent? 
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111 MR. HOBBS:The county agent. And 

the way 121 he got it on the records, he 

went in there and 131 didn't save your 

quota,I mean didn't plant your 141 quotas. 

It was planted, but that's the scheme that 

[51 they .1Ised to take your quotas away 

from you. 

16) (Applause.) 


171 MI={. JOHNSON:Thank you. George. 

181 And again I'm really sorry that wt: 're 191 

trying to hold to five minutes, but if we 

don't try 1101 real hard, an awful lot of 

people will go away this 1111 afternoon 

without having a chance to speak. 

1121 Bob. Miller, have you arrived? 

[131 (No response.) 

II'll MR. JOHNSON:Well, Elmer White 

first, and 1151 then we'll take Bob if he's 

here. 

1161MR. WHITE: Good afternoon, every­

body. 1171 I'm from Somerset County on. 

the Eastern Shore. 

1181 I come from a familv of I ';, II boys 

and 4 1191 girls. And we w'as raised up on a 

big farm. My 1201 father didn't own it, he 

couldn't afford iLBut [21lallll ofus boys, 

all of us wanted to take up 1221 farming. 
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III And then I got married in '62, and my 
\21 wife, we had seven lovely children. 
The girls went 131 to college. I worked 
hard; my wife did, too. 
141 I had two boys. They loved farming, 
they 151 did.They used to go with me, try 
to buy seed, gas. 16) try to get a piece of 

old equipment on time. And I 171 was 
having such a hard time. m)' boys dec· 
ided not to 181 bt: l:lfI11ers. 
191 And then '74, my father passed. And 
we [101 was carrying him to the cemetery 
and I seen a farm. [III had 23 acres on it. 
And that Monday morning I went 1121 to' 
the real estate and he carried me over. ' 
We 1131 looked at this farm. And I tried· 
getting tinance. 
1141 And in '73 and '74, tha~ was a good 
year II~I for farmers, and I was farming' 
about 125 acres. And 1161 I .sold some , 
soybeans that year, was $9.50 and all my. 
1171 corn got $3.85.1 didn't owt: nobody· 
and I had this 1181 inoney. 
('191 I told my wife, I said we're going to 
buy 1201 a place if I have a buy an acre in 
the woods,ckar(21] itoff,huilda place to 
put my machines. And I [221 filled out ' 
application to farm credit. 
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1111 had so much money, you know. to put 
down 12] with it: They gave me a hem and 
haw forabouttwo [31 months.lcalled the 
real estate man up, told him I 141 couldn't 
get nobody to finance the farm. 
151 And so - I bought the property from 
two 161 teachers. They lived in Silver 
Spring, Maryland. 171 So they called me 
ont: Friday might, ask me could 1181 meet 
themat this farm next Saturday morning. 
which 191 they didn't comt: early enough 
for me because I was (101 there by four 
o'clock that morning. 
[Ill And Iboughtthe place.It had a big [121 ' 
eight-room house on it, 23 acreS of nice 
land. And 1131 in '78, the electric system 
caught on fire and my 1141 house burnt 
down. 
1151 Well, I told my wife, I surt: wished I 
had 1161 done it myself, I kept all my files 
in a diJ.werand [17] all you had to do was 
get this diJ.wer and you have 1181 my 
insurance policies and everything. And 
when I [191 get I had $45,000 worth of 
insurance on this [201 house. 
1211 I gotthat,I paid my mortgage off.! 1221 
told my wife, I said, honey, this is the first 
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III we've t:verowl1t:d.I said rt:ckon might 
be putting up 121 here for :l while. 
hecause it's ours, we workt:d for [:,1 it. 
141 And I bought a bungalow, it had five 
rooms I~I to it. And I moved it tht:rt: and I 
built on to it. [61 And then that - before I 
moved tht: house. tht:y had 171 to st:t so 
long for the state to give me permission 
lSI to move it at nighttime. 
1911 put in order for - went to Farmers 1101 
Home, put in order for a chicken house. 
This was in 1111 '79.a chicken hOllseanda 
house.Which when they 1121 did respond 
to me, they said a chicken hOllse only. (131 
I told my wift:. I said, well. that's good. 
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1141 And they was building the chicken 
" house' [15[ and I was in, my house, you 

know, doing some work, [161 doing bad 
weather stuff. So this lady from,Farmers 
1171 Home, the name was Betty Hoffer,she 
was something 118[ else. 
[191 And she come in the house, said, 
Elmer, we [201 was going to let you have 
money to build the hOllse. 1211 I said I 
don't need no damn hOllse. You see this 
1221 good carpenter work I'm doing? 
That's what my 
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III father used to call the work. 

121 And she jlimped down. I didn't have 

no 131 front step upthere.She jumped off 

from that step [41 and I hadn't seen hide 

or hair of her for about 151 three years. 

Ihl' And I wanted to buy the land that 

would 17,1 join right up to me., They 

foreclosed on it. I 181 didn't want' it but 

two months. They wanted $45,000, 191 

two months. because I had a son was 

getting a big 1101 settlement from an 

accident he was in. And she 1111 never­

every time I go to her, it was this.that 1121 

and the other. And so they foreclosed on 

it. 

II:~I And I WdS fl.OOO and some dollars 

ahead on 1141 my Farmers Home pay­

ments. If they wasn:t putting 1151 some­

hody down low, that's pretty low as I 

think you 1161 can get. But I did tell her, I 

get hurt, but I 1171 don't give up. 

11111 (Applause.) , 

II'll MR. JOHNSON: Thank you. 1201 Is Bob 

Miller here? 

1211 (No response.) 

1221 MR. JOHNSON:And the next spea­

ker will be 
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III John Myart. 

121 MR. BOYD:John Boyd. 

I{j MR. JOHNSON: Okay. I'm sorry, I've 

got a 141 John Myart and I've got a John 

Boyd. , 

151 We have Bob Miller up first. I'm sorry, 

1(,1 we've asked for Bob MiJ.ler first and 

then we'll 171 follow next. 

IH[ MR. MILLER: Mr. Secretary and mem: 

hers of 19[ the panel, thank you for having 

liS here to discuss [10[ some of the 

problems of minorities and in ollr case 

III [.Indian agriculture. 

1121 I'm Robert Miller, from the Creek 

Nation I 151 ofOklahoma,and Presidentof 

the Intertribal [14]'Agriculwre Council, 

and we represent about 65 II<;J tribes all 

over the United States and Alaska. We 1161 

were chartered in 1987 and from that 

time until now [17J we've been working 

on the things that. affect Indian 1181 

ag;riculture across the nation. 

1191 We were able in 1987 to get a 


ned between the Secretary.of 121[ Agric­
ultureand theSecretaryofIn.teriorto 122[ 
cooperate in :trying to improve Indian 
Agriculture. 
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II) And we've been ten years now 
work ing in that 121 effort .And we've had­
we've certainly had some 13J help from 
the USDA people. , 
14J We of course get a little bit dis­

. couraged ISJ because we get something 
on the burnerand it gets 161 shifted off. So 
we're glad that we've got our (71 people 
in the White House, our man in the 
White 18) House, and we've got friends 
now in the USDA. We 191 certainly had 
problems under the last twO [IOJ ad­
ministrations, trying to get some of these 
things [II[ implemented. 
[121 In 1990, for the first time in history, 
we II3J got some Indian language in the 
Farm Bill. And then (141 we passed. the 
Farm Management Act in 1995 that II<;J 
guamnteed Indian operators to have the 
same USDA 116[ services ofother farmers. 
So we're - we're [171 looking to you, Mr. 
Secretary, and to this [181 administration, 
to help us get some ofthese things [19) on 
down the road. . 
120J Certainly there are many things that 
need [21[ to be addressed. Credit is very 
critical. We still [22J don't have services in 

USDA services in 
Paga 181 

III some areas.'One of the things that is 
particularly 121 needed all over Indian 
country .is access to credit. 
[3 JOfcourse,we're different in that we [4 J 
don't - we can't pledge trust land to 
those loans.15J So we're at a disadvantage 
there. Commercial credit [6[ is almost 
nonexistent. So we certainly rieed some 
[71 direct lines of credit through the 
USDA. 
18J We are willing and want to work with 
you 19[ in any way we can. We certainly 
hope that you call [101 on us. We'll have 
some written testimony for you 11IJ and 
we'll try ourvery best to coopemte with 
you in 112J any way we can to help move 
this, our programs [131 forward. 
114J Indian people for so long have been 
denied 11S1 the services of the USDA, 
cooperative extension and 1161 so forth. 
We're very interested in coopemtive 117J 
extension :that was nonexistent to re­
servations, on 1181 reservations for ahout 
15,20 years. 
119) And we finally got Congress to 
appropriate 1201 tiS some money. We get 
to keep-wekeepgetting[211 cut back on 
that. We asked for 6.5 million, we got [22J 
one.And then we gOt clear up to 1.7,and 
then 
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that. ' I 
12[ So we lack very greatly inthatareaand 
[31 many of our youth are going witl\out 
the opportunity 14[ to belong to 4-H cluhs 
and so forth because of I~I that. So we'll 
certainly be happy to work with Y()lI [6[ 

in any way we can and we look for.J...arcl 
to making some 17J great progress iri the 
near f~lture: I 
18J Thank you. I 
191 (Applause.) 
[101 MR. JOHNSON:Thank you, Bob! 
III] Our next speaker is .Iames MYart. 
James, 1121 I'm sorry I got YOllr n~me 
wrong. James chooses to [1:\1 let John 
Boyd. '. I 
1141 MR. BOYD:Thankyouforhavingme, 
My (I'll name is,lohn Boyd. President of 
the National Black [i6[ FarmersI 'As­
sociation. I 
(17J I have words of wisdom, words of 
faith, (181 and I have words ofl the 
Department of Agriculture to [19J tell you 
today. , I 
120[ We have come here today to dmm­
atize a 121) shameful condition.ln a sense. 
we come to our [221 nation's capital tbday 
to cash a check. . I 
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III When the architects of the Rep~lhlic 
wrote 121 the magnificent words of the. 
Constitution, the" [31 Declaration df In­
dependence, they were signing :;1 H[ 
promissory note to which every Amer­
ican was to fall lSI heir. The note Jtas a 

, I 
promise that all men, yes, [6[ black men as 
well as white men, will he gual".intet:d 17[ 
the right of life, liberty and pursuit pf 18[ 
happiness. : I 
19[ So, Mr. Secretary, we come here t\Jday 
to (10) cash a check that will give y,ou ­
that will give us [III upon demand the 
riches offreedom and the security 1!121 of 
justice. But we're here on a daly of 
concern. We [1:,1 have yet to receive a 

, I
settlement of numerous 114) complaints 
already at the Office of Civil Rights. 
[lSI The time has come for action from 
tJSDA.[16J Yes, we have been receiv'ing a 
lotoflipservice.[17J I'm overwhelmed iw 
the actions of the Departmef\t, by [I~I 
keeping l"dcist employees such a$ the 
Associate [19J Generdl Counsel, Kent 
Cohen. I 
1201 When I asked a question in a meeting, 
1[211 saidwhyolltofahundred lawyers in 

. the office of 122[ Genel"dl COllnsei, Mr. 
Cohen, why are there not any . 
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[I) black lawyers? He indicated thdt we 
didn't need [21 any. 
[31 This is a type, of l"dcism in the 
Department 14[ of Agriculture. that 
should not be tolerated. This ISJ type of 
individual should not be working on any 

memomndllm 120J of understanding sig­ [IJ we've been cut back every year on i [h] settlements on any black' farl11er's 
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cases, that feds 171 this way towards black 
people. This is the problem 181 that we 
have today, people, and this is the 
problem 191 why your farm - that your 
farm complaints have not 1101 been 
sertie(l. 
II II Mr. Secretary, we need you to do 
something 1121 on this. We need you to 
take a stand today and show [131 the 
farmers in good faith bygetting rid ofthe 
1141 problem. You can clean up the 
Depanrilent of 1151 Agriculture. 
1161 (Applause.) 

1171 MR. BOYD: I listened very closely to 
1181 President Bill Clinton's speech the 
other day. He 1191 talked frequently about 
the f"J.ce problem in this 1201 country.This 
is a public invitation forthe 121] President 
of the United States to address small [221 . 
farmers regarding the race problem at 
the United 
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III States Depanment of Agriculture~ 
12J Congresswoman Maxine Waters of 
the Black 131 Caucus addressed a Ietteron 
behalf of the National (41 Black Farmers 
Association, hecause the caucus is (<;1 
concerned of the treatment that we're 
receiving 1(,1 there.They're concerned of 
our future, they're (71 concerned in the 
fact that we're less than one 18) percent. 
She's concerned in the fact that 67 191 
percent of that one percent is tied up 
witll the 1101 fed e f"J. I government, people 
that playa tremendous 1111 role in our 
future raday. 
1121 Mr. Secretary, I read the piece in The 
II.~I Washington Post in which you talked 
ahout Dr. King [141 and his dream. I'm 
here to lell you -to delivera II<;J message. 
Itsa message of thousands of black 1161 
farmers across the country who have 
losl their farm Ili( through ignorance or 
pre jmike. discrimination and 118) racism. 
al Ihe Iwnds of the Depanment of [191 
AgricullUre .. 
I~"I Mr. Secretary. YOll also talked about 
the I~II stigmlOfthe Last Plantation.And I 
would like to 1221 return to the name that 
you like to call it. You 
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:11 call it the People's Depanment. 
121 Well, the farmers have a dream as well. 
1.'1 It's a dream that IJSDA will live out its 
true 1·11 meaning of its motto of the 
Pcopk's Depanment, not 15) just for 
whitt' but for all people, to include all 161 
people. to treat all people fairly. 
I-I We have :1 dream today also, Mr. 

Secretary, (81 that the mcism, discrim­

ination, lInt~lir lending 191 pf"actices,iJ.cial 

bias. racial. disparities, and just', 101 plain 


. neglect, will all come to an end.And the 

1I1I dream is not over yet, Mr. Secretary. 
1121 We also have a dream that today you 
take 1131 that ink pen out your pocket and 

help all these black f,armers II ~I Ollt.They 
have been suffering. 

IH,( I'm going to ask the black farmers in 

here 1171 today that have active com­

plaints to stand up. (181 Y'all stand up, 

stand up. 

119r These are the farmers' lives that we 

are 1201 affecting here today, Mr. Sec­

retary. I would like 1211 to take specific 

notice to the young man at the end 1221 

here,Mr.Bowie.This gentletmln tiaveled 

a 
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IIJ ways to be here today. 

121 And I also read in the anicle where 

there 131 were just pockets of discrim­

ination. This does not [4( look like poc­

kets of discrimination here today. IS] 

These are human beings. 

)6) We don't deserve to be treated this 

way. [7) We want to panicipate in the 

fed ef"a I programs as [8] any other in­

dividual in this country wants to be [9) 

treated and panicipate in these federal 

progmms. 

110) We have farmers here todav, these are 

[II) people with active complaints in the 

Office of Civill12J Rights. How many of 

you here today received a [131 settlement 

from the fedef".!1 government? Nobody. 

114) Nobody. 

lIS) We need some action, sir. We need 

YOll to 116j take a look at the hun and pain 

in these people's [171 eyestoday.We nt:ed 

the Civil Rights Action Team - 1181 Iistt:n, 

gentlemen, take a look at these people. 

1191 These gentlemen here talking, take a 

look at these (201 people's faces.This is no 

time to be laughing. Ill) Take a look at 

these people's faces, because you are 1221 

affecting their lives and you have the 


to 
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[II change their futures. 
[21 Thank you for the opponunity to 
address [31 you.Thank you. 
141 (Applause.) 

lSI MR. JOHNSON:Thank you,John. 
16JJames Myan,okay. and then Clinton [71 
Howland will follow James. 

181 MR. MYART: My name isJames Myan. 
I'm 191 from San Antonio, Texas. Howe­
ver,forthe last five [10) years,I've traveled 
to not less than ·15 or 20 [III states, 
meeting with black farmers, Hispanic 1121 
farmers, white farmers, Hispanic far­
mers, and female 1131 farmers. 
114J I have overthe last five years been 1151 
eating, drinking, sleeping, crying, nig­
htmaring t1,le )161 stories that are being 
echot:d to all of YOtl on the 117) task force 
for the last six weeks. 
[IS] I'm proud to stand here as the 
Geneml 1191 Counsel to the National 
Black Farmers Association 1201 because a 

that 1211 enough was enough. And a; 
newspaper writer from IHI Riclll110nd,' 

BeausoleiL decided that 
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II) the story he was telling was a story' 
that needed to 12) be told, Mr. Secretary. 
13( And the Richmond Times-Dispatch is.' 
here 141 today. I want Ms. Beausoleil to: 
stand up, because [51 she has conmlitted 
and her paper has committed to 161 
rooting Ollt, by telling the story of black 
farmers 171 from all over this country. 
181 Ms. Beausoleil, would you ple;tse· 
stand? 19] She's in the audience.; 
1101 And with all due respect, Mr. Sec· . 
retary, [III all of you that are Deputy 
Secretaries, Under il:!) Secretaries, As­
sistant Secretaries, Administf"J.tors, II:~I 
Directors of all the various progf"J.ms ' 
throughout the II4IDepanmentofAgrk-, 
ulture, I just simply want to say [151 that I : . 
cannot as a lawyer and as a human being·: 
1161 continue to cry on a daily base. : 
Because I do it. 
117] Now, Mr. Secretary. you've had Seve- ' 
ral 1181 meetings here recently. You've 
met with a numberofl191 people. It is my" 
understanding that you have 1201 pas· 
sionately made your commitments in 
connection 1211 with solving this pro­
blem. And because of that, I 1221 per· 
sonallyand on behalf of my clients and 
on behalf 
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III of the National Black Farmers As· 
sociation want to [21 commend you. 
131 (Applause.) 
141 MR. MYART: It is our understamling 
that 151 you had no idea how bad this 
problem was and that 161 you have been 
working in Congress for years on 171 
issues, that you've been working feve­
rishlyaround 18( the clock, I'm told, now, t 

in connection with this (91 issue. And you 

are to be applauded. 

1101 You have a golden opponunity. sir. 

You III) have an opponunity to make 

history in this 1121 COllntry. Not only for 

Democrats, not only for black 1131 far­

mers, but for Americans. 

[14] You see. this is not a black/white 
issue. I I~I It's not. This is not a male· 
/female issue. This is 1161 an American 
issue in the .breadbasket. of this Ilil 
country. 
1181 And the National Black Farmers 
Association [191 is going to present to you 
not later than next [201 Monday a com­
prehensive, well-thought-out proposal 
121[ entitled "National Reinvention of the 
Small Farm." 
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III They're not talking about black far· 
mers, (21 they're not talking ·about His· 
panic farmers. We're l:~1 talking abollt 

young man named John.Boyd decided poor white farmers. We're talking 141 
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ahout all people from walks of life, 
Indians,native 1~IIndians, who only want 
to cross that hridge that MI'. 161 Clinton 
and that you as his Secretary have 
espoused 17J nationally. 
181 Iwent to the Arkansas Presidential Ball 

we can't Ill] compete with the white 
farmers. Wl?o:iars.: driving /HI ;Lincoln 
Continentals, chauffeured, and flying 
their II:~I private jets. Ami you know it's 
happening.l know (141 it's happening. 

.11 ~Il want to introduce to you, sir, to your 
191 and on the little thing it said "Crossing '11161 Under Secretaries and to this task 
the Bridge (10) into the 21 st Century," sir. , 
Small farmers want to 1111 cross that 
bridge with you.lt's nota Republican 1121 
issue, it's not a Democrat issue. This is a 
human 1131 issue. And all we want is your 
heIp.' 
114) (Applause.) 

II~I MR. MYART:Now, frankly, we're 
tired .ll(iJ We're worn down,completely.I 
tried to call Mr. 117] Gilliman three years 
ago.He hung lip in myface,111l1 would not 
even speak with me. ' 
119] I don't know ifhe's here today. Is he? 
1201 Is Mr. Gilliman here? Mr. Gilliman, the 
General121J Counsel to the Department 
of Agriculture, hung up in 122) my face 
when I tried to talk about these pro­
blems., 
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II] He's a man just like I am. He's wealthy, 
I'm poor, 12) but he wouldn't talk to me. 
J:~11, with all due respect, sir, am goingto 
141 attempt to allow YOll to hear from five 
people who I~) happen to be my clients 
and the clients of my law 161 firm, to let 
you hear personally their stories of Ii) 
five years of struggle with the la'-"1'ers at 

, the [SI Department ofAgriculture. 
191 By the way, y'all have 109 la""1'ers in 
the 1(0) Department of Agriculture and 
it's my understanding 1I11 that not one of 
them is black. This is 1997. 1121 That's 
wrong. Sends the wrong, signal. You 
don't Inl have one civil rights la""1'er in 
the Department of 1141 Agriculture. 
That's wrong. 
II~) Now, as a la""1'er, that's considered 
prima 116) facie evidence that'S some­
thing's wrong. Where lIil there is smoke, 
there is fire.And notonlythat,IISI and I'm 
going to say it, you got career la""1'ers in 
1'191 the Department of Agriculture, con­
servative 1201 Republicans, that are attem­
pting to do everything in 1211 their power 
to strangle you and the civil' rights I22J 
effort. 

Page 193 

III. And I want to say that down in South 
Hill, 12) Virginia.whereJohn Boyd is from, 
where Willie L~I Crute is froril; down in ' 
Roscoe,Texas, where Rohert 141 Williams 

. is from; down in Colfax,Louisiana, where 
I~I Mr. Boyd is from; down in Monroe, 
Louisiana, 1('1 Georgia, Mississippi. Oklah­
oma, Arkansas, South 171 Carolina, North 
Carolina, Virginia. it goes on, not 18] to 
mention the Native Americans in New 
Mexico. 19) Minnesota, IeIa,ho, not to 
mention Hispanic farmers in 1101 Cal­
ifornia, Texas, Arizona and New Mexico, 

please, don't Iii] put up that sign for me,' 
thank youJ want to [181 introduce to you 
the officers of the National Black 119J 
Farmers Association. 
1201 You know, there are two types of 
people. 1211 Those who look at signs and 
comply, and others who 1221 look at signs 
and ask do not do that 
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III again. 
[21 I want you to meet the executive 
board of;13I the National Black Farmers 
Association. And by the 14J way, the 
national -the board of the National 
Black lSI Farmers Association, led by John 
Boyd, is the 161 catllyst for the new civil 
rights movement in this 171 country into 
the 21 st century. 
lsi And it's not going to come from the 
urban 191 areas. It's going to come from 
the breadbasket 1101 areas and from the 
backs ofthese black men and III) women 
and others who have struggled against 
all odds 112) to be successful as farmers. 
II3J The President. Mr. John Boyd, from 
So uth 114J Hill. ' 

[IS) The Vice President. Mr. Robert - I 

want 1161 y'aUto stand up sothese people 

can see who you 1171 are. 

IISJ The Vice President, Mr. Robert Wil­
liams, !l9J'from Roscoe,Texas: 

120J The Secretary, Mr. Walter Powell, 

from 1211 'Monroe, Louisiana. 

(22) The Treasurer, Mr. Lynwood - Lync 
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·11 J come down here. We don't want you 
in the back of [2] the bus. We want you up 
here where you should be. 151 Lynwood, 
Brown is the treasurer. 
[41 And Welchal Long, from De""1' Rose, 
Georgia, I~I is the Assistant Secret­
ary/trea surer. 
[61 (Applause.) 
171 MR. MYART: Now, interestingly en­
ough, ISJ each one of these people has a 
story to tell you. 19) And I'm going to ask 
that the stories begin with Mr. 1101 Willie 
Crute, who also has a story to tell about 
1111 what has happened 'to him. And I 
would like for 112] these board members 
to stand behind him as he tells (13) his 
story. 
114) Mr. Crute. could YOll take the mic­
rophone? II~J We'll be finished in JUSt a 
minute. Those 116] of you that have 
signed up to speak, please believe 1171 
me, you're going to get to tell your 
stories. too, [181 okay. You really are. 
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I 
1191 So I'mnor tryingto trumpYOliand I'm 
not [201 trying to take up all the time! But 
this is the 1211 first time ever that YOII've 
had this opportunity, 1221 and I'm sur~ the 
Secretary and all these very I 
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. I IIII Important government emp oyees 

will stay here to 121 midnight to hear:you 
if they have to. I ' 
131 (Applause.) " . 
141 MR.MYART: Mr. Crute. I 
1,1 MR. CRUTE:Yes, good afternoon. 
How are 161 you all? I

1 

17) My problem started in Mecklenburg 
County 18J back in 1992 when I entered 
the office ofJim Garnet (9) in Ch'ase City. 
Virginia. I went and put a farm! 1101 
program together with him for beef­
/poultrv [II) operation. We sat down. see 
where the cash flow, 1121 the program, 
cash flow on paper. -! 
113) Everything was going well. as I 
thought. 1141 And we went alongwitIl it.! 
thought everything was 11;1 goingg?od. 
1161 But Mr. Garnet had a problem on time 
and 117) processing papetwork. i He 
would keep losing IISI paperwork, 
would not process papetwork, andljust 
1191 thought it was unimportant to that 
we were doing. 1201 And it went on, it 
went on, and he woul(1 steadily 1211 :Iose 
paperwork. , I 
122) During this time, what we want~d to 
dO,we ' ' I 
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II J wanted to select roosters. WantJd to 
select a 121 rooster house.Could do it bnly 
adding46 percent ['II more houses in1that 
area.And which we're working i4) at this 
time. . ,I 
lSI So Mr. Garnet proceeded. He would 
not 161 process the application for! the 
chicken hOllse. He 171 did put me in 
business with the cattle, though, I 18\ got 
my cattle and my equipment. But hel jllSt 
gave me t91 enough money to getl out' 
there to get hung, not 110) enough money 
to 'get hack. , . i 
1111 MR. MYART:Do you have an affir­
mative 1121 finding? ' , I 
I nl MR. CRUTE: 1 have an affirmative 
finding 1141 of discrimination Withl'the 
Office of Civil Rights, IIISI do. : 

, ' 

1161 MR. MYART:Thank you, Mr. Crute. ' 
, I 

Iii) The next person will he Mr. Wiater 
Powell. "', 

1181 MR. POWELL: Goo(1 afternoon. I'm 

Walter 119\ Powell, from Monroe, Lduisi­
ana. '! 

1201 I have had sever-al problems ~ith ~HA 

and [211 FSA, whichever way you wall{ to 

say it. USDA 1221 Department of Agric­

ulture. We have people down in I 
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II) Louisiana where they can feel tliat if 
, I 
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they can get 121 you in a bind. they will. 
1:'1 And. Mr. Secretary. if I may, you say you 
1-1 I want to' get rid of some of these 
problems that· 151 you're having within 
the Department of Agriculture. j61 I can 
tell you right now the reason why you 
haven't 171 gotten riel of the. problems 
altogether. Because it 181 has not'cost the 
United States government one single 191 
dime. And until it does, you and the rest, 
all of 1101 you, will never do anything. 
1111 (Applause.) 

[t21 MR. POWELL: But kt it cost the 1131 
government, the government ever have 
to pay anything 1141 Ollt of their pocket 
for something that their 1151 employees 
are doing,ifthey stand up behind the 1161 
e::mploye::e, be responsibk for the 
e::mploye::e::, then they 1171 will get up and 
do something about it. 
1181 These pe::ople down in LouiSiana, 
the::y'll 1191 te::1l you quick, oh, it's nothing 
going, to happen. 1201 And it's nothing 
going to happe::n. 
1211 I been through a case where the 
gentleman 1221 that caused me to be here 

on the 
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III wrist, moved to another office, cam'e:: 
hack to a local 121 office to where I'm 
living right now. He's head of DI that 
office. 
1·\1 MR. MVART:And didn't he sue the 151 

government and win? 

161 MR. POWELL: Yeah, he sued the gov· 

ernme::nr 171 for re::verse:: discrimination 

and won. I have:: a suit 181 pending now, 

which has bee::n for the last five, six 191 

ye::ars. 

IWI MR. MVART:Do you have an affir· 
mative:: IIII finding? 

1121 MR. POWELL: I have:: an affirmative 

I UI finding. 

1141 MR. MVART:And your case is in 

court? 

1151 MR. POWELL: Yes, it is. 

1161 MR. MVART: And it's just sitting 

the::re::? 

1171 MR. POWELL: It's just sitting there 
1181 colle::cting dust. . 
1191 I want to ask you something. How do 
YOll 1201 feel about people in general? I 
me::an do we:: have:: a 1211 place in life, do 
farme::rs have:: a place in life? (221 Farmers 
are the:: backbone of thiS country. 
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III (A'Pplause.) 
121 MR. POWELL: There's nothing we:: 
can do H] without the farmers. And black 
farmers have:: be::come:: 141 an endangere::d 
species. The::y should be at the top of (5] 

the list, since we:: are:: human, aren't we::? 
We are 161 human. We should beat thetop 

save. 

lSI MR. MVART: Didn't you attend a me::et· 

ing a 191 couple wee::ks ago with the 

Secretary? 

1101 MR. POWELL:Yes. 

(Ill MR. MVART:What was your reo 

sponse to that 1121 meeting? 

1151 MR. POWELL: My response to that 

meeting 1141 was the Secretary to my 

sight looke::d as though he 1151. was 

touched. But he was only touched 

through here::. 

1161 Are you right·handed or left·handed? 

11i1 SECRETARV GLiCKMAN:Both. 

118] MR. POWELL: Good, that'S even bet· 

te::r. {191 .Then some of that touchness 
from your warm heart 120J should have 
trickled on down the end of your 121J 
fingers, twist your head one side,and you 
sign 1221 something to help these poor 

that'S here 
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III today. 
121 (Applause.) 
131 MR. POWELL: It is good to have It IS 
(41 good to have these people inves· 
tigating different 151 places, because God 
knows it needs it. But that's 161 not 
helping us at all. 
171 Because what you do - what YOli're 
doing [81 is you're killing the:: people, 
you're killing all 191 these farmers. The· 
y're dying out from the farriling 1101 
industry. Not dying in general, just dying 
away 111 J from the farming industry. 
[121 Because:: I myself right now, as I speak 
to [131 you, have 250acres ofcotton in the 
field, right [141 now, simply because a 
gentleman that works for the 1151 USDA 
caused me not to receive not one dime. 
And 116J he's doing right now everything 
he can do to keep me 1171 from receiving 
a dime, simply because he:: don't like [181 

the color of my skin. 
J 191 I didn't make myself. God made me::. 
And 1201 if he wanted me to be white, I 
gue::ss he'd have made (211 me that, too. 
But it wasn't my choice. That was 1221 
God's choice. 
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III So what yOll need to do is - I'm not 121 
running your business because I can't, 
but I want to 131 lTl.'lke a suggestion as to 
what youshould do. . 
141 Look at people as people. Put this out 
in (51 the field where your field workers 
can hear this. 161 Because:: you're::·a man 
and I'm a man. You put your [71 pants on 
one legat a time:: just like I do. Look at 181 a 
man from hting a man, not from the 
color of his 191 skin. 
1101 MR. MVART:Thank you. Mr. Long. 
1I11 (Applause,) 

is 1151 Walter Long from Dewy Rose. 
Georgia, the cradle:: for 11·\1 tOmbstone 
building. And we do have two or three: 
II~I farmers kft. 
1161 I we::nt to this county, which is Elk 1171 
County,bordering the Savannah River. In 
1952 we 1181 had 324 black farm family 
units in the county. 1191 Today we have 
two. And one of those is buying his 
farm back. 
(211 Now, I've:: been complaining since 
] 952, 1221 he::cause:: whe::n 1 we::nt to state:: 
meetings and national . 
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III meetings and whatnot, I always heard 
what service:: 121 the:: Farmers Home' 
Administration had to provide for 151 
local farmers. But when I got back home: 
it was a 141 different story. They were::n't' 

talking about us. 

15J And when you put in forthe service, it' 

161 was always something wrong. Always . 

something iii wrong. Farm too large. And, 

ifyou did, they did 181 recdve:: it, it would" 

take so long to get the money 191 the 

farmer was too late to plant. 

(lOI In a surVey that we:: had made, it tOok 

,28 1II1 days to process a loan for a black 

farmer. For a 112] white farmer, it took 73 ' 

days.30daysdiJferent lUI and a farm loan 

processing can make the failure 1141· 

between a success ofa crop and a failure .. 

In (151 anybody's book, you can't plant a 

crop 30 days 1161 late. 

1171 So I'm asking you, and I said that 

before 1181 and I said it bdore two or 

three other senators, 1191 Senator Leahy 

and some more ten years ago, unless (201 

we're going to provide some ways for 

thismoneyto 1211 be spent right,we don't; 

need to send it, unless 1221 you're going to 

carrY.it and get it spent right. . 
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[II I've been complaining and we:: have . 

complained and it 121 gets to Washington . 

and it gets lost. 

131 MR. MVART: Mr. Long, do you have an 

141 affirmative finding? 

15J MR. LONG: Yes, I have. 

(61 MR. MVART: Are you iil COllrt? 

(71 MR. LONG:They've:: been on national 

T.v. 181 with it three times. 

191 MR. MVART: Hasanythingheen don6' 

1101 MR. LONG: Nothing. 

(III MR. MVART:ls it in court? 

1121 MR. LONG: It's in court. Ye::S, it's in [nl 


court. 

1141 MR. MVART:Has your attorne::y in· 

formed vou 1151 that the Office ofGene1""J.I ' 

Counsel at the Departme::nt 1161 of Agric'" 

ulture absolutely rduses to settle your 

Ilil case because it's in court' 

118J MR. LONG:That's right. 

1191 MR. MVART: Okay. Are yOll a gr;tdll' 
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ate of 1201 Tuskegee Institute, Mr. Long? 


1211 MR. LONG: Gr-aduated. 

122] MR. MYART:And what is your deg­

ree? 
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III MR. LONG: U.S. degree in Agriculture, 

30 121 hours. University of Georgia. 

131 (Applause.) 

141 MR: MYART: Mr. Long, woi.lld you tell 

the 1"1 Secretary why your wife is not 

here tOday? 


161 MR. LONG: She suffered a stroke. 

171 MR. MYART:She lose her eyesight? 


lSI MR. LONG: Lost her eyesight. 


191 MR. MYART:What about you? 

1101 MR. LONG:Well, I've had three oper­

ations 1111 on iny right eye.twoon my left 

eye,and I've got to 1121 go back again next 

month. 


II:~I MR.MYART:And what d.o your doc­

tors say 1141 over the last ten years about 

why your condition is II"] the way it is? 

1161 MR. LONG: Long periods of stress. 


117] MR. MYART:Associated with what? 

The IISI Department ofAgriculture? 

1191 MR. LONG: Well, I said tllat. 

130] (Laughter.) 
121] MR. MYART:Mr.Long.thankyouvery 

much. ' 
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II] (Applause.) 
121 MR. MYART:Nowwewanttohear,we 
want 131 to hear from a gentleman who 
took his life in his 141 hands by getting on 
an airplane yesterday morning at 151 six 
a.m.And I'mgoingtotell YOlla Iittkstory 
161 about this. 
17] Fifteen years ago. his wh.ite neighbor 
to Id 181 him, nigger. I'm going to own your 
land one of these 191 days. The Dep­
artment ofAgriculture discriminated 1101 
against him, foreclosed on his property, 
and sold it 111I to his white ndghbor. And 
now the white neighbor 1121 owns that 
nigger's land. 
1131 The problemis,isthat40acresofthat 
1141 land belonged to his homestead. And 
when it was 1151 foreclosed upon: Mr. 

, . Dunn, and you know exactly 1161 about 
this case. when it was foreclosed upon, 
the 40 1171 acres became landlocked. The 
white farmer refused'I181 for eight years 
to even allow this man an II'll op­
portunity to have access to his home­
stead. 
12111 MR. BOWIE: I'll agree ­
1211 MR. MYART: Hisfather-Iet mefinish, 

Mr. Bowie. 
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III His wife cannot be here today because 
she 121 has suffered a major nervous 
breakdown and a stroke, 1312md she was a 

school teacher. Mr. Boyd himself has 14) 
suffered sever-al strokes. Their doctors 
are saying 151 that it's becausepf~he stress 
that they have had 161 to~endurein 
dealing with the Department ofPI Agric­
ulture since 1981. 
lsi He has an affirmative finding. Mr. 19] 
Secretary, and it's still in court. Your 
lawyers [10] refuse, even with an ad­
mission. by the Department of III] Agric­
ulture,to even considersettIing his case. 
[12J Mr. Bowie, would YOll please stand? 
[13) MR. BOWIE: I'll agree with what's 
been [141 JUSt said. because I'm a witness. 
Also during that 115] time I was working 
350 acres cotton and soybeans, 116] 
wheat. I do well with the couon, but not 
tl!e wheat [17J and soybeans. 
(lSI MR. MYART: Mr. Bowie, can you look 
up? 1191 Can you look up at the Secretary 
over here? Over'1201 here, Mr. Bowie. 

1211 MR. BOWIE: And so I never put - I 
never [221 could put it up for my cotton, 
because each time I 
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II] go to the ASC office or ask Ms. Garnet 
for chemicals [2] to spray, she never had 
any money for spmying. [3) Again still, 
others was going right ahead. And [4) 

during that time I had 350 acresofcotton 
land and IS] soybeans. 
16) MR. MYART: Mr. Bowie, would you 
allow me [71 the liberty of telling the 
Secretary that in 1981 181 yOll took part of 
your crop proceeds from insur-ance 191 
after disaster to pay his suppliers. For 
eight 110] years thereafter the county 
supervisor refused to [Ill give him a loan 
because he did not give the proceeds 112] 

,to the USDA. Instead, he paid his crop 
bills. 
1131 And for eight long years they called' 
him a [141 crook and would not finance 
him.Look what it's (151 done to him.Look 
what it's done to his family. I [16] can't 
stand to hear him speak. 
117]The man is dying and his last wish, Mr. 
[18] Glickman, his last wish is for YOll to 
please give 119] him his land back so that 
he can be buried on it. 
120] Thank you, Mr. Bowie. 
[2ti MR. BOWIE:You're welcome. 

MR. MYART:Nowwe'lIhearfromMr. 
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[I] Lynwood Brown. 


12) MR. BROWN: My name is Lynwood 

Brown,.I'm [3] from Warfield, Virginia, the 
County of Brunswick. 
[4J I've been dealing with the USDA 
Farmers lSI Home Administration since 
1980. In 1992, we had 66 !6J black 
farmers in Brunswick County in our 
area. And 17J at thaftime was so much 
problem I went to the state lSI director, 
and at that time his name was Lloyd 

January 2:?, 

,Tones. (91 to ask him to come out 
have an 1101 investigation. 
Ii 11 In Decembertlu: 16th orthe 19th. he 

, I 
came 112J out there. a th01'Ough inves­
tigation. He talked to InJ USDA- employ­

ees, he asked himself. Steve Walker! and 

!I4J they found discrimination. They 

found that we had !I~I been mistrdted. 


I 

[16] They found Mr. Feldman in his office , I 
(17J asleep. They asked the black farmers, 
did YOll see 118J him sleep? They sa~ yes. 
They asked the USDA white 1191 farmers, 
did they see him sleep? They said nd, we , 
120) didn't see him sleep, hut we see! him 
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doze every once 1211 in a while.And ' 
asked what was the 1221 difference? 
couldn't answer. 

II] In 1990, I asked for farm loans and 121 
services, from 1990 to 1995, I think. or 
'94. I:~] Didn't get my' response. A~d at 
that time they [4) offered me lease-back­
/buy-back. I got two farms IS] tllat i~ the 
lease-ba~k/blly-back. .i 
[6J I received a letter from USDA statmg !7J 
there will be no more lease-back./'I)uy­

,back at the end IS] of this year.A~lgu~t the 
16th, that my farm will he [91 taken. We'll 
have a hard time in Brunswick County. 
IIOJ We only have six active farmer~ left 
out of 66. ' I 
!II I Mr. Secretary, I ask you to lookl into 
your 112] findings ofdiscrimination if) that 
county office, 113) They had found dis­
crimination. they had found 1141 wron­
gdoing. There's money been' misap­
propriated, [1"1 misused. I' 
[161 And I asked what's going to be done 
about [171 it? Only thing they did sed th:lt 
the county [Is[supervisors just! mis­
managed government money. I 1191 think 
it needs to be looked into. I ' 

I 

1201 And this is what can help us ;111, white 
121) and black. If everybody pull their 
handkerchief, a 1221 r'Jg out their po'cket, 
and clean up around themseIf. I 
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11) we can settle this problem reall'easy, 
Mr. ]21 Secretary. i 

r:~1 MR. MYART: Thank you. Lynwood. 
141 Now because time of is of the ess~nce 
and lSI I know people are getting tin!d,I'd 
like Mr. Robert ]<>1 Williams and his1lwife 
to stand up at the 17) microphone. And 
Mr. Williams. I want you to tell [sliyour 
story. 

i 
[9) This is the farmer from Roscoe, Texas, 
and 1101 I want you to make it as quiCk as ' 
possible, because III] the fact of the 
matter is, is they know your [121 prolblem. 
Your case has been presented to tlie [131 
Secretary of Agriculture, not onn!. not 
twice,not 1141 three times,tourtimd.The 
DepartmentofllslAgriculture settl~d his 
case twice and reneged 1161 twieJ. Mr. 
Williams. 

, I 
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Ilil MR. WILLIAMS: My namt: is Robert 
IIHj Williams. And good t:vening. Mr. 
Secrt:tary and 1191 pand. 
IlOI And bdievt: it or not. on my way 
flying I~II from Austin, Tt:xas, to get to 
Washington, D.C., I've 1221 been here 
seems like ten times, but everything I 
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III had some good things that I wanted to 
say to YOlland 121 to the staff, but believe it 
or not, I guess I just 131 run out of words. 
141 But I will say this, it's a beautiful 151 
thing to be in America today,and I thank 
God for 161 bdng here. And, farming is a 
part of my life. 
171 (Banner being displayed;) 
181 MR. WILLIAMS: I kind of hate tnlook 
at 19i that' cloth becaust: the day, the 
morning that I [WI looked at that cloth ­
1111 MR. MYART:Tell them how - tell 
them 1121 where it came from, Mr. Wil­
liams. 
1151 MR. WILLIAMS: That was a lot of 
hurt. 1141 That came fromRoscoe, Texas. 
It was hungon my IISI gate. It was kind of 
a scary moment in my life, but 1161 I 
deated with it the best that I could. And 
when I 1171 drove ­
IISI MR. MYART:Tell them what hap­
pened. 
1191 MR. WILLIAMS: Okay. When I drove 
up that 1201 there morning and I saw that 
sign, I couldn't 1211 believe my eyes. Oh, ' 
yeah, I saw it on television, [22J but to see 
it in and to st:t: it like it 
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Itl was a very fearsome thing because, 
YOll know, 1121 thought our country had 
come way beyond that. 
I:~J MR. MYART: Mr. Williams, go ahead 
and 141 tdl them what happened. How 
many timts, how many 151 incidents you 
bttn involvtd in with this? 
161 MR. WILLIAMS: Belit:vtitornot,Mr.[71 
Stcretary, you know, this - I usually hate 
to lSI discuss this, because this is a vtry 
touching 191 thing. 
1101 But anyhow, when Igot o lit of myoId 
truck Ill) that morning and saw KKK, 
nigger go home,and walktd 1121 lip to my 
gatt and Wtnt to put the key in, it was I nl 
glue in my lock. That was kind of a scary 
monient in 1141 my life,btcause it was two 
milts from my farm to 1151 that road. 
IH,I I walktd hack to tht: truck, got in the 
117J truck. Wtnt to leavt.But Igot out,and 
I took a (lSI pairofbolt cuttersand clltthe 
lock. And whtn I 1191 cut the lock, 
somtthing in my Ileart said don't go 1201 
down that lane. 
1211 But something else touched me and 
I'll 1221 ntvtr forget it. I'm a firm believer 
in what the 
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against 121 you? 
131 And Iput a .3'57 magnum and a ,270 
magmim Hl detr riflt: if my hand and I 
Wtnt down that road, Mr.lsl Clinton. And 
I went down that road bt:Glust: I was 16J 
willing to die for that. 
171 See, I didn't ask to get into it. Thty 181 
come gOt, mt when I was hoeing cotton, 
said we got 19J your farm. We're going to 
put yOll - wt: got you a IIOJ nice farm. 
They put'me there. 

[III MR. MYART:Who is "we" now? 

1121 MR. WILLIAMS: I'm speaking of the 
county Ir3J office in Nolan County. And I 
went and it was the 1141 biggest moment 
in my life, probably the happiest (lSI 
moment in my lift for me. ' 
1161 My mama always told me, when 1was 
a 11711ittk boy, said I always told htr 1 was' 
going to 118J own a farm. And when this 
was ,presented to me, you 1191 know, it 
was a happy moment in my life. 
[201 Blit I didn't know- you know, 1 asked 
-1211 my wift aske'd me, said if you really 
knew what was 122J mind it, wOlild you 
have tOok it? Knowing me, I 
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III said, yeah, fwould. because it was a 
drtam to mt. 

121 MR. MYART:Whatelse happened,Mr. 
131 Williams? We got to get going. What 
happened with 141 your dogs? 
I~I MR. WILLIAMS: The day I drove up 
thtre, I (61 had thrt:e old dogs. They were 
shot. And the bullet 17J shotgun - 12­
gauge shotgun shell was laying down 181 
beside of them. 
191 But youknow,Igot to cut this short, (101 
btcaus't ­
1111 MR. MYART:What did Mr. Cum­

mings. the 1121 county supervisor, tell you 

about loaning YOll money, [131 Mr. Wil· 

liams? 


IHi MR. WILLIAMS: I never forget a pen­

ny Ofll<;1 what hetold me.I wasaskingfor 

two truckloads of (16J dirt to put in my 

holes in my road. 

1171 He said if it costs you one penny, one 

IniJ penny, I wouldn't let you have one 

penny to havt: 1191 that road fixed, to get 

to my farm. And my reply 1201 was to him, 

why? And ht: said I just wouldn't. 

(211 And I said. thank you. sir, but 1 say 1 1221 

ant: thing to tell you. One day, Mr. 
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III you will get to see that road be flxtd. 
And he 121 looked at me and say I don't 
think so. And I walked 131 out his offict. 
14J MR. MYART:And what did he tell the 
white (51 farmers about your problems? 
161 MR. WILLIAMS: I don't know, James. 
I'll iii let my wife talk. This is very 

181 I'm not here to try to imprt:ss nohody. 

19\ But I say this much. this is a sad day tri, 

be in Il!li America. to know that black 

people: for something (III that my an­

cestors wt:nt in 1800 and built this land. 

112J we should have the right to be very· 

recognized of 1151 black farmers in this 

country. 

1141 MR. MYART: Didtht: govt:rnmentset­
tie your [lSI case on August 27th. 1993? 

1161 MR. WILLIAMS: Never.no. 

/171 MR. MYART: No, listen to me. Did tht. 

(181 government settle your case on 

August 27th, 1993, in 1191 San Antonio, 

Texas? 


[201 MR. WILLIAMS: Yes, thty did. 

[211 MR. MYART:Who was there for the 
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III MR. WILLIAMS: Mr. Carlton Lewis. 
121 MR. MYART:Andwhoelsefromthe[~1 


Secrttary's office? Weren't thtre other 

peopk? 

14J MR. JOHNSON: Mr. Myart 
('11 MR. MYART: I'm going to finish this. 
16] MR. JOHNSON:We have a whole:, 
group. 
17] MR. MYART:That's right, but YOll'rt: 
going 181 to hear it. becaust yOll ntvtr' 
ht:ard it before. So 191 plt<lst don't 

, interrupt me. 
1101 (Applause.) 
1111 MR. MYART:Mr. Williams. did thty 
settle 1121 your case in San Antonio? 
[131 MR. WILLIAMS: Yes, they did. 
1141 MR. MYART:And what happened 
four days IISI hiter? What happened tht 
next day? What did Mr.llbl Ltwis say to 
you? 
1171 MR. WILLIAMS: They­
1181 MR. MYART:Help him Ollt, Laverne. 
What 1191 did he say? 
1201 MS. WILLIAMS: Okay Mr. Ltwis had 
told (21(US that the government had did 
wrong and that we're 1221 not going to 
discuss what hire or of thost: 
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III matters. We're just going to -try to· 
makt a wrong 121 right. He said we want· . 
you gllYs to get out there, IJJ farm, to do a 
good job, because we'rt going to nl<lke 
(4( you tht: model. 
(S( MR. MYART: Black farmer in this" 
country? 
I('J MS. WILLIAMS: That'S right. 
Iii MR. MYART: And what happened 
whtn he camt: 181 back to Washington?' 

[91 MS. WILLIAMS: When he got back to , 
1101 WashirigtOn, wt: found alit through 
Mr. Myart thatthe 1I11 govtrnment said 
that he had no right to do that. 
1121 MR. MYART:And wasn't ht on tht 
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phone, [131 wasn't he on the phone with 
Washington~ every hour 1141 on the hour, 
where we spent ten hours negotiating 
II~I that settlement? 
1161 MS. WILLIAMS: That's true. 

·117J MR. MYART:Mr. Dunn, please take 
note, 118J because you' were the Ad­
ministrdtor at the time. 1191 Mrs. Lon­
ginoe, wherever you are, you know what 

you 1201 did. 

121J Did you settle' it a second time? 


MS. WILLIAMS: No. 
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III MR. MYART:No,listen to my question. 
12) Did the government settle your case a 
second time 13) here in Washington? . 

. 141 MS. WILLIAMS: Yes, they did .. 
I">J MR. MYART:Throughwhat,earlyneu­

tral 161 evaluation and mediation? 


171 MS. WILLlAMS:Yes.There was a Mr.­
181 MR. MYART:Balm? 


191 MS. WILLIAMS: - Choose),. 

110) MR. MYART:Choosey and Balm. 


III1 MS. WILLIAMS: Choosey and Balm. 

1121 MR. MYART:Did the government 

shake hands 113J with you on that day? 


114J MS. WILLIAMS: Yes. 

II';) MR. MYART;And what did they say? 


. 1161 MS. WILLIAMS: Mr. Balm said on that 

day. 1171 okay. he was a retired federal 

judge 'or lawyer. but 118J he said to us and 

he said to all the people that 119) were 

present at the meeting, y'all have put 

these 120) people through enough. 

1!l1 MR. MYART;Whatdid your Con­

gressman 122) Stenholm do? 
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III MS. WILLIAMS: He said it's time for us 

to 12J go on and let these P(:ople go on 

with their lives. (3) He shook hands. The 

IfSDA had representatives there.14J they 

shook hands with us ­
1';1 MR. MYART:Do you rememher that, 

Mr. 16) Dunn. Mr. Mike Dunn? 


n MS. WILLIAMS: .. in good .faith. Then I 

IHI came back - I went' home. And then 

they called and 191 said that they reneged 

again. Two days liner I had 1101 a heart 

attack. 

1I11 MR. MYART:And Mr: Gilliman went 

on a 1121 hunting trip, didn't he ­

11.{1 MS. WILLIA~S: Yes. 

11,11 MR. MYART:- before he gave the 1151 

recommendation to Mr.Espy, did he not? 


IICoI MS. WILLlA~S; That's correct.· 

IP) MR. MYART:Okay. And it never got 

1181 signed. did it? 

)191 MS. WILLIAMS: That's correct. 

120) MR. MYART:And Mr. Rominger re­

fused to 1211 sign it. didn't he? 


122l MS. WILLIAMS: Yes. 


page 221 

II) MR. MYART:The assistant Secretary. 

12J MS. WILLIAMS: Yes. 

13) MR. MYART:And then what did Con­
gressman 14) Stenholm tell the people at 
USDA? . 

15) MS. WILLIAMS: He said that if they 16) 
settled that case and they paid. ifyou pay 
those, 17) and I hate the word and I'll say 
the N word, if you 181 pay them that 
amo unt of money.those white boys back 
191 therein my district are going to be 
upset with me. 

1101 MR. MYART;And did YOll get paid? 

. 1111 MS. WILLIAMS: No. 

[12] MR. MYART;And as a matter of fact 
wasn't 1131 there a reinvestigation or­
dered by Mr. Glickman ofl141 your case? 
IISI MS. WILLIAMS: Yes, it was. 

1161 MR. MYART:And it took six more 
months. [17) didn't it?· 

1181 MS. WILLIAMS: And then the same 
people 1191 that found discrimination ­

1201 MR. MYART: Fou'nd that it wasn't any 
1211 discrimination? 
1221 MS. WILLIAMS: Then they turned 
around and 
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II) they said there wasn't, very con­
veniently, any 121 discrimination. 

. 131 MR. MYART:This is the United States 
of 111 America. 
15) MS. WILLIAMS:James, I have to say 161 
something.This is not about money. This 
did not 171 start off of, my husband and I, 
about money. . 
18J This started off, we went through all 
the 19J right channels. We went to our 
county supervisor, 1101 we tried to work 
with him. We left there, we went 1111 to 
the state. We. worked with them. 
112) And we had someone working with 
us at that 1131 time' which was Mr. 
Stenholm:s aide, that said to us. 114J if I 
was in your shoes. I would carry this 
thing on, 11';1 because you have been 
discriminated against. 
II(;J MR. MYART: And what did your Con­
gressman 1171 do? 
1181 MS. WILLIAMS; But I have to stop 
here. 

1191 MR. MYART;The Congressman tur­
ned around .1201 and stabbed 'you in the 
back, didn't he? Didn't he? 
1211 MS. WILLIAMS: Yes. 

122) MR. MYART:Okay.1 want to ask one 
final . 
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III question. Mr. Williams, tell us about 
the locks on 12) your gates. 
[~I MR. WILLIAMS: Well, they had - they 
had 141 super glue in them.. 

I';) MR. MYART:And why do yOll tI~ink 
that 161 happened. over and.over! ITell 
them. And your 17J daughter IS gOlllg to 
give those locks to the 181 Secreiaryl 

191 MR. WILLIAMS; They had supe~ glue 
in them 1101 because it was a messageithat 
they was telling me, 111) Mr. Glickt:l'tIO. 
that to get out. But I was determined 1121 
to stay. '. . ,. 

1131 And with the law' to help, Mr. 
Glickman, 114) I'm still there, and I'ni still 
going down that old II ';1 bumpy roadi.But 
I never gave up hope,because 11161 k~'ow 
it's a very important thing to keep I~ope 
1171 alive. That's the only way out of this. 

• I •
118) But I not only here today speakmg for 
1191 Robert Williams, I'm speaking fqr all 
black farmers, 1201 for all black kids 
growing up in this new technology 121J 
environment, one day if they wa*to 
grow up to be a 122J farmer, and I think 
that is a very bright thing fol': I 
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III all black people.And things that I want 
to really 121 say, I guess they just 14an't 
say them because 1131 feel a failure in my 
United States government. And 111 at; this 
time I rest my case. I 
lSI MR. MYART:Thank YOLI. 
161 (Applause.) 

17) MS. WILLIAMS: Okay. James; I have 
one 18] more thing to say to Mr. Secre'tary . 
And this isfor 191 all the hlack farmed and 
this is coming from my 1101 heart,thel'way 
I feel abollt the whole situation. 
III) Texaco, and we all know about that, 
they 112) found discrimination within 
their organization. And 1131 they gbt it 
resolved or they're working on it~. (1·11 
Stanley Morris, I believe, ihey fdund 
discrimination 1151 within that organ­
ization, and they're getting it 116i re­
solved. I . 
i171 This is our government, this i~ the 
head 1181 of our country. Now if those 
organizations can get 119) togetherl and 
resolve the problems, our government­
1201 this is the last stop for us. Whel,l we 
leave from 1211 leer. we don't have 
anywhere else to go. I 
1221 And ifvoll gllvs can't get togetherand. • . I
all , . , 
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III these black guys. the young lady that's 
sitting 121 there. I'm proud to see1you 
sitting there. I'm I:~) proud to see those 
people at Texaco, all the blacks)-H tI~ere. 
See, that just happened the other d4y.I';) 
There has been a time that you wou!dn 't 
have been 161 sitting there. TeXaCOjwas 
not hiring any blacks, 171 okay. . . 
(81 These farmers. have been: around 
forever. 191 There's a lot of pain, thete's a ' 
lot of hurt in this 1101 one little roon~.It's 
time to do something. I 
111] MR. MYART:Thank you, Ms. IWil_ 
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Iiams. 

1121 Mr. BoyeL do you want to bave 
something to IUI say? 

1141 MR. JOHNSON: Let'stryto wmp it up 
and II~I take a break here. 

116] MR. MYART: I jllst say­

1171 MR. JOHNSON: Hold on one second, 
.lames. 118J Mr. Secretary? 

119] MR. BOYD: Please look at these fur­
mers ]201 and take to the heart of where 
we're coming from 1211 today.Youare the 
only people that has the power 1221 to 
1'1l·,nc... for the future. 
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II I President Clinton talking about cross­
ing 121 that bridge into thle 21st century, 
we want to cross 13J it with you. We want 
to help you. We want to sit [4] down and 
talk to you and help you resolve all these 
lSI cases. 
Ihl They don't have to be in Federal 
Court. 1"1 We don't have to keep coming 
hefore you, trying to 181 embarrass you. 
This is not what Iwant to do. We 19) want 

. YOll to take to the heart where we're 
coming 1101 from today and let's sit down 
and resolve these damn 1111 issues. Give 
me a hane!. 
1121 (Applause.) 

11,\1 MR. MYART: I'm going to conclude 
ri~llI II'll now. Then other people can 
(alk. 

IISI Mr. Secretary, now, I've heard what 
you 11('1 Ilave said, I really have. And Mr. 
:\lenddS0l1l171 believes in you. Both he 
and I are members of the 118J National 
Black ;JndJewish Dialogue. And all of us 
: 1')1 have been through' a lot of pain, a lot 
of pain. 1201 hlacks, other minorities and 
Jewish people alike. 
i~11 And now you are in a position of 
powt'r to 1221 right those wrongs. And we 
a_~<:_r::£_vailing upon your 
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III moral and spiritual commitment to 
(iod ;Illd to 121 humanity to do this. 
1,\1 Now, having said that, the National 
Black PI F;lrmers Association gave you a 
lis( of eleven 1"1 demands which you 
ha\'e .I·\,e sent Mr. Thomas 161 Monterey I 
know two of threes. copies of it. I've [7) 
gi\'en i(to War(lell Townsend, I've given 
il 10 1"1 Dallas Smith, I've given it to just 
;\bmll e\'eryhody 191 you've got here. 
11111 We would like Mr. Pearlie Reed's task 
II II for<.:e to adopt those eleven issues 
and make his 1121 recommendations with 
re~ard to them, Mr. Secretary. 1131 Will 
you agree with that? 

11'11 SECRETARY GLICKMAN: I'll say 
something IISI once you're finished. 

1161 MR. MYART:Okay. But make a note 
so you 117] can come back, because 
you'rea lawyerand youknow [IS] you got 
to make notes about what you're going 

to ,f191 conmtit to, okay. 
120J (Laughter.) 

121] MR. MYART:The second thing is­

1221 SECRETARY GLICKMAN: Some ofus 
lawyers 
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r I] can remember, we don't have to make· 
any notes. 

121 MR. MYART:Okay. Second thing is, is 
we 131 would like for you today to state 
today whether or (4] not you will allow 
the five members of the executive [5) 
board of the National Black Farmers 
Association to 16] sit as a group to help 
write the recommendations (7] that Mr. 
Pearlie Reed is to make to you on 
February (81 the 7th. 
19) All we want to do is help, sir. We want 
110) to join with our brothers and sisters 
on this 1111 committee, as illustrious as 
they are, and sit down (121 with you and 
give them the reinvention of the small 
1131 family farm and help them make their 
1141 recommendations. We'd like for you 
to address that 115] when you make your 
address to me and the rest of (16) these 
people in a minute. 
1171 Th irdly~we would like foryou to seek 
1181 from Mr. William Jefferson Clinton an 
opportunity 1191 forrou and he to make a 
natiorial policy statement 1201 within 30 
days, with you standing by his side,at 121] 
the White House, in the Rose Garden. 
1221 (Laughter.) 
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[II MR. MYART:Making a statement 
about the 121 reinvention of the small 
family farm crossing over 13] the bridge 
with everybody else to the 2 I st century. 
14J Now we'd like for you to make that 
commitmentto [SJ call the President after 
Mr. Reed has given and all' 161 these 
people have given you the recom­
mendations. [7] It's a win/win for every­
body. Mr. Secretary, I'd )8) like for you to 
address that request. . 
[9) Now, I think the President is willing to 
1101 meet with us now,and Ithink that you 
as a very III J powerful, sensitive h timan 
being, can call up, maybe 1121 not on the 
red phone butat least on one phone, and 
1131 say, Mr. President, I heard an emot· 
ionalappealll4ltoday.and,sir,canlcome 
over and talk with you liS) about it? 
Because I realize you got to go through 
1161 the cabinet's office to do it. but it can 
be (lone. 
117] Finally, I want to say that Ms.Janet 1181 
Potts, who's a Confidential Assistant to 
the 1191 Secretary, made some very ser­
iOlls comments at a 120] meeting with Mr. 
John Boyd. She made a statement, 121J 
according to Mr. Boyd, and it's by affid­
avit, that 1221 they had ten cubic feet of 
complaints gathering dust 
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(I] that were as old as .fifteen years at the 
Department 12] of Agriculture. 
]31 She made that statement. It's ill: 
Fedef'.l114J COLIrt. Mr. Boyd has signed an 
affidavit to that I~] effect. Now Ms. Pots 
responded in court as well 16] with her: 
affidavit by saying, oh, oh, I didn't say 171 
that, I didn't say that. Those were really 
employee lSI complaints. . 

19) Now, YOll know what the problem: 
with that [WI is? That's the kind of 
question YOll know, that YOll III] ask 
people, when did you stop beating your . 
wife? 112J Because it's liability no matter', 
which way you say. 
113J And I want the employees, black,; 
white, 114J brown, ntinority, white, at the 
Department of 1151 Agriculture, to un­

. derstand that today Mr. Boyd said [16) to 
me, Mr. Myart, I want yOll.to tell Mr.· 
Glickman 117] that the National Black 
Farmers Association is 1181 joining with 
the employees of the United States 119] 
Department of Agriculture to show 
solidarity. 
120J And I'm going to give to Mr. Lucas the . 
121J affidavits that contain the admissions 
that there 122) are hundreds, ten ulbic . 

of 
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11) that have not been dealt with by the, 
Department of 121 Agriculture. And I will 
tell you, this is a legal 131 document, it's an . 
admission by Janet Potts, the I'll person' 
we believe, frankly, Mr. Secretary, who's: 
15J been standing in your way as it relates 
to all these 161 problems. 
]7) (Applallse.) 

18J MR. MYART: Now, we want - now I'm 
not [91 going to make that demand. You 
have to deal with IW] that. You have the 
affidavits. If you want to keep Ill] Ms. ~ 
Potts, fine. We can't tett you to get rid of 
1121 her. 
1131 But she - you know, I was in a public 
114J official's office and I'm nOt going to 
tell you who 1151 it W'.ls.but I sawa note on 
his desk,a little 1161 yellow pad. And I've 
met with 45 ofyour officials 1171 so you'll 
never figure out who it is. I saw the 118] 
name of,Janet PottS scril)bled on his pad.. 

. and right (19J next to it had a dash, 
meddling in the problem. 
(201 Now ifyou got black employees and 
white 1211 employees who are willing to 
scribble as they're 122] talking to you on 
the phone that Janet Potts is 

Page 232 

IIJ causing problems and meddling in on 
what'S going on, 121 then, sir, I would 
suggest to you that where there's 151 
smoke, there's fire. And YOll need to deal 
with 141 Janet Potts, because she's a 
problem. 

(5) MR. JOHNSON:James-
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161 MR. MYART: Now I'd like for you 
she's !71 a big problem. Now I'd like for 
you to address the 181 fOllr demands made 
by the' National Black Farmers 191 As­
sociation. 
1101 And all of YOll employees. we want 
you to 1111 know that all these black 
farmers and 1121 Mexican-American far­
mers and female farmers, we feel 1131 for 
you. Because we know thaI: y'all have 
been 1141' degraded, oppressed, sup­
pressed. and told if you liS] open your 
mouth you'll lose your government (16] 

pension. Sir, that's not fair, that's not fair 
at (171 all. 
(181 MR. JOHNSON: Let's let the Sec­
retary 1191 respond for a few minutes. 
We'll then take a 1201 ten-minute break. 
And then I'd like you all to know (211 that 
we will stay as long as it takes to hear (221 
everybody on the ~chedllle. And we'll 

back to 
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III the schedule right after the break. 
121 So, Mr. Secretary. 
l:iJ (Applalise.) 
141 SECRETARY GLICKMAN:Okay. Why 
(Ion't - lSI if you don't mind, would you 
mind, so I can see you 16] when I talk to 
yOll down there? . 
(7] (Laughter.) 
181 MR. MYART:Yes. sir. 
(91 SECRETARY GLICKMAN: Well, first 
of all, 110] this is one of the most unusual 

. experiences I've Jill been through in my 
life, I would have to say, Mr. (121 Meyers. 
(nl (Applause.) 
I141 SECRETARY GLICKMAN: But let me. 
just rnake (lSI a couple quick points. And, 
frankly, our job here 1161 is to listen and 
not respond. Because this group in (17J 
fro nt of uS,I have deputized Mr. Reed and 
others to 1181 have great authority to try 
to make recommendations 1191 which 
deal and correct with a lot of these 1201 
problems. 
1211 And I know that there have been 
people who 1221 have been frustrated 
with the delays after they 
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II I first ta lk to me,but we determined that 
to have a 121 senior level group of people 
across mission are ..s 131 who would be 
tasked by listening and making an 141 
objective review of all the problems, 
both those IS] that Mr. Boyd and ·others 
have made today and others 161 as well, so 
that I can come up with a com­
prehensive 171 solution, not just one 
piece of it. 
181 I mean I do know that the hean of 
what 19] was talked about here was 
settling individual I Hli claims, and that has 
to be a pan of consideration. Ill] But so 
must be other matters that are here as 
well. 1121 So we chose to deal with this 

comprehensively, to 1131 listen and come 
up wi~h constructive ways to deal 114] 
with it.That's what. we're doingtoday. 
II~I You know. tlie eleven. whet.her you 
Call116J them demands orother points of 
view, are pan of Iii] this record. And, Mr. 
Meyers, I don't want to get 118] in an 
argument with yOll. You had 3S minutes 
to 119J talk; Let mefinish,and then we can 
talk (201 afterwards. Because I think that 
would be most [211 productive for both of 
us. 
1221 MR. MYART:WilJ you meet with the 
board 
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[11 after th is? 

12J SECRETARY GLICKMAN: Pardon? 

[3J MR. MYART:Will you meet with the 

board? 

14] SECRETARYGLlCKMAN:Well,I have 

. a ISJ meeting right now with t.he rest of 
the people, but 161 you know, I'll be glad 
to talk with you for a few 171 minutes. 
Okay. 
(81 (Applause.) 
(9J SECRETARY GLICKMAN: Let me just 
say a [tol couple things. The demands or 
concernsorrequests, (II Iorwhatever we 
call them, will be considered by this 112J 
task force. There are hundreds and 
hundreds of 1131 people who have ex­
perienced personal grief and [loll hard­
ship and they have an opponunity to 
express liS] those demands. 
I16J Underthe rules of the gdvernmentof 
the 117J United States, fede·ral employees 
are the ones who (18J work for this 
government and sit on this task (19J force. 
And that's what, you know, we are going 
to 120[ do to try to deal with this situation. 
121] So and the other thing is I want to 
assure 122J you that in terms of the 
President and other people 
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111 in the administration,' they're well 
aware of this'I21 problem. I've talked to 
the President myself about 131 this pro~ 
blem and the Vice President and others 
as 14J well.· 
lSI So they want LIS to get to the bottom of 
it 161 and solve it, not onlv for those who 
have been 171 harmed 'Jut also to deal 
with opponllnities so, we can 181 re­
submit that we can make Agriculture 
thriving for 191 all farmers in the future, 
white farmers, black 110J farmers, His­
panic farmers, Native American farmers, 
[III women farmers and farmers of every 
color and stripe 112J in this country. 
1131 That's our goal. Because the person 
who 1141 said the production offood and 
fiber is the hean 1151 of America is 
correct. That's the strength that 116] this 
country is coming through. 
1171 Now, I don't think it's panicularly 
good 118J to get into ad hominems, 

I 
individual names attacking 1191 people. 
Because myjudgmem is that you can ~vin 
a [201 lot more with lemonade than :vou 
can with lemons. 1211 And so. Mr. M~art. 
we're going to do our best to 1221 s6lve 

. I 
this problem.That's why we're hert;. 

, 
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III MR. MYART: It's already tastings1eet. 
(2] Mr. Secretary. , 

13] SECRETARY GLlCKMAN:Okay. I 
Thank you (4J all. Let's take our break 
right now. ~ 
(SJ (A recess was taken.) .' I 
161 MR, JOHNSON:As many ofvoll know, 
we 17] scheduled this to be do~e arohnd 
four. We obviously (81 are not going to be 
able to make that but we'll stay 191 as Ibng 

I • 
as we can and hear as many as ~e ciano 

.1101 And those of you who are going to 
present, IIII we would reallyapprecia'te if 
you stay as close to 1121 yourfive minhtes 

. or within it, if you can say it in Inl two, 
pkase do so. It's not that we don't ~ant 
to 1141 hear you, it'sjust we're going to db 
our best to 11 SI get as many people on;this 
afternoon as possible. ; I ' 
]16] The next person on my list is Clinton 
Il'iJ Howland. Clinton, are YOll here 
somewhere? Okay. [181 And then I'the 
person after that. Sharon Harris. (19] 
Sharon, are you - if you'll be ready ,ifter 
(20] Clinton. But go ahead, Clinton. I 
1211 MR. HOWLAND: Mr. Glickman. ;taff. 
I'm 1221 C1ihton Howland of soutliern 
Prince George's County, 

, 
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[I) a tobacco farmer. I have a small f~rm 
down there. I 
121 Back in the early '80s, I had had drugs 

I • 
131 which destroyed most of my Cl'Op: 
Didn't save any 14J crops at all andlfell' 
behind in my payments. : 

. I 
lSI Well,I went to FHA atthe time to ask 16] 

, , I
what could be - what could I do to t1jY to . 
catch up (7] some of these. what kind of 
agreement could he 18] worked out. Well, 
it wasn't much we could do, 191 hecal\se I 
was three years hehind, going on fO\lr. 
(101 But anyway, not to take lip m~lch 
time, they III] came to me later on they 
changed agents down 112J there.He d.me ' 
and he said. Clinton, I have a plan IIUI I 
beJj~ve can hell? you and we.can getlout 
of this. [ HJ He said we can go mto a lease-
back/buy-back IJ~I program. I 
1161 So I went into the lease-back/buy­
back 1171 program with him. conve~yed 
over to the FHA ·and got [18[ all of: my 
deficits cleared away and whatnot~ 119] 
reclaimed my equipment, made pay­
ments on it and (201 everything. ' : 
(21] Back this year in April, I think it ~as, I 
1221 went down and met with the state 
agent to try to ! 
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III Start to buy the place back. When I 
walked in, he 121 said, Clinton, I'm glad 
YOll met me here today. He [3] said I have 
something that we have to talk over. 
HI When I got in, he told me, he said we 
can I~I no 10ngerhelpyou.Isaid you can't 
any longer [61 help me? I said what's the 
cause? He said under (71 the new farm 
plan, you've been written out. He said 181 
anyone that has had the deficits, I forget 
what YOll 191 call it, but anyway ­
110) SECRETARY GLlCKMAN:Thedebt 
write-down. 

1111 MR: HOWLAND: Right. He said we 
can no 1121 longer help them. Well, I'm 
quite sure that the [131 gentleman over 
here that was talking about he had 1141 
two farms into lease-backlbuy-back and 
would lose 1151 them both, heard the 
same thing. 
Il(il I had been asking when can we start 
the: 1171 buy back and the answers to me 
were we: don't have 1181 the funds yet. All 
along I've be:en told we could be 1191 a 
cre:dit sale. But when I got to the office,I 
was 1201 told that they could no longer 
help me. 
1211 I had to go to an outside supplier in 
1221 order to get mone:y if I wanted to 

. purchase -the place 
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III hack, because there was nothing in 
the COntiact that 121 says that they had to 
make me a loan. There might 13] not have: 
'been nothing in there that said that they 
141 had to make it, but they sure did 
promise me help IS] and promise.me that 
I was eligible fora credit sale 161 when the 
funds came in. And I have that in 17] 
writing. 
181 What I would like to know is how can 
you 191 have: a contract expanding over 
five ye:ars for a 110] lease-backlbuy-back 
that you have an option to buy [II) any 
time you get ready, and 'you go in and 
you've 1121 been dropped like that? 
1131 It's kind ofconfusing to me because it 
11·11 looked like to me: for the people 
that's already liS) within the system or 
something like that, it should (16) have 
been a gr-andfather's clause: or a limit 
time for 117) someone being into that 
progiam with that and they 1181 should 
have: had opportunities to exert the 
rights 1191 that were given them when 
thev received that 12()1 COntidct. And it's 
very confusing to me. 
121] And, Mr. Secretary, I would appreci­
ate 1211 very much ifyou would look into 
this matter and 
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II] check,because it's something that I'm 
quite sure 121 I'm not the only farmer in 
this situation. In my (3J area, as far as I 
know. I'm the only one,but Ijust 14] heard 

one farmer from Virginia over there say 
he's I~I lOSing two farms from the same 
situation.And [6J that'S my case that I had 
to state hefore you [71 today. 
181 SECRETARY GLICKMAN: What I 
would suggest 19] is I would like, Giant, 
somebody from your office to IIOJ talk to 
him today, if possible, the Farm Service 
I11J Agency. 
(121 Let me just tell you, the '96 Farm BilI, 
(13J Congress changed the law. And they 
did something [14J that we opposed, 
which.is, just putting it simply, 115J if you 
ever had any debt restructuring in the 
past 116) or write-downs, that you would 
no longer qualify for 1171 a lot of loans 
from the Department.And that was in (18J 

the 1996 Farm Bill. And there were a lot 
of folks [191 that got caught up in that. 
(20) We'think itwasa very bad idea.!n fact 
[211 we're going to recommend changes 
as part of our (221 budget message. But 
you mayor may not be caught in 
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II) that situation. 
121 What I would like you to do before 
you 131 leave isl don't know who at FSA 
he ought to talk 14J to, but before you 
leave today, we ought to have [51 some­
body talk to you about your particular 
case . 
(6J MR. BUNTROCK: Someone here from 
Farm' 17J Service Agency will talk to one' 
of our area offices, (8) if you just leave 
your name. 
191 SECRETARY GLlCKMAN:Let's have 
them talk, (IOJ I want them do it right 
afterwards so they don't (II) lose him. 
(12) MR. BUNTROCK: Is Carolyn here? 
(13) UNIDENTIFIED SPEAKER:We'lI talk 
to him. 
(141 SECRETARY GLICKMAN: Okay. 
Would you do [15) that? See what we can 
do about it, if there is 1161 anything. There 
may not be,because it may be the (17) law 
that has to be reamended, but we'll see. 
1181 MR. HOWLAND: All right. Thank you 
very [191 much for your time. Thank you 
for allowing me.to 12()) speak today. 
121J SECRETARY GLICKMAN: Thank 

you. 

122) (Applause.) 
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II) MR. JOHNSON:Thank vou, Clinton. 
12), Sharon Harris. is Sharon' here? 
131 MS. HARRIS: I'm not a customer, l'ma 
141 USDA employee. I'm Sharon Harris. 
[51 I think that my name being added to 
.the 16) list was because of the thorough 
effort of the staff [71 to try to get some 
individuals. that I hope to give ·181 an 
opportunity to speak today. My name 
was kind of 191 thrown in there in their 
effort to make sure 1 got (!OJ that the 
people that had expressed an interest (111 

in conmlenting today were able to. '1 

1121 So I am the Small Business Program' 
I UJ Director here and my effort is to' 

ensure that there IHI is sufficient in­
clusion for minorities and women II~I' 
among the small businesses. 
116J And I'd like to now give it to some of: 
th e [17J small businesses that I know are i 

present who'd like 118) to say something, 
. if that's fine with the group for [191 just a 
few minutes.And they'll take my five (20) , 

minutes. Ralph Moore. 
[21) MR. MOORE:Anc! I signed up about 
eleven [22) o'c1ock,so I should be pretty. 

on that list. 
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11 J Again, my name's Ralph Moore. I'm 121' 

President of RGMA. consulting firm out 
ofChicago. 13) We've been in husiness 18 
years. 
141 Our specialty - we're in the 8(a) )~I . 
program. We have a variety of private: . 
cO'rporations IvJ as well as - .priv.lte: : 
clients as well as government (71 clients 
in the area ofstrategic planning,m.inority· 
(8J business development, as well as, 
information 19J systems. 
J10J And there's been -and again this has 
JIll been a pretty profound morning so' 
some of my 112) comments are no longer 
relevant. But I do want to [15) thank you. 
for this opportunity. And we all know 
how [14) important USDA is. And one of 
the-someofthe 1151 things that we heard 
about here have been very, very )1(;1 ' 
important. ' 
117J And I was here - I came back todav 

from 1181 Chicago. I was here: for the 

inauguration . .I had my 119) ten-year-old 

daughter in my lap while we sat and 1201 


listened to the President. 

[211 It was very important for me to bring: 
her 1221 to hear the process. I wish I had' 
her here so 
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III she could hear another part of the: " 
process, because [21 I think this is also 
very important. But the u) President's 
comment on this land of new promise, I 
14) think it's within that spirit of new 
promise that 1~1 that's why I'm here 
today. 
16) And USDA,I did a little research, was 171 '. 
founded in 1862. In 1862, your mission' 
and your 18J mission areas did not include 
me or people of 191 color. It included rural,: 
areas, included the farm.ltol but it did not, 
include my people. 
[II) And I won't go through what we just, 
went 112) through today. hut certainly 
even in the last 10 to 113) 1") years, the. 
increase in utilization of minority 114] 

businesses has been again through the 
work of people II~J like Sharon Harris 
and some dedicated employees 116] 

wh ere there's been a significant increase 
in the II!J number of minority pro- ,: 
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fessional firms that have 1181 worked with 
USDA, mainly in Washington, D.C. 
(191 But the challenge becomes how do 
we get 120] USDA to integl'ate the uri(­

ization of minority 1211 contractors 
throughout the mission of USDA. within' 
1221 all of the seven mission areas, dome­
stically and 
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III internatiof\ally. 
121 And 1think the key here is and part of 
131 what. we heard today, ,USDA is 135 
years old, we have 141 to change the 
culture, It's going to take more than 151 a 
couple sessions like this, more than a few 
8(a) 161 contracts. You have to change 
your approach. 
171 And, Mr. Secretary. you're going to 
have 181 to lead the charge. People are 
going to look to you 191 and see is this 
important or is it not important. 
1101 We've consulted with several fortune 
100 III] companies. When' the CEO 
stands up and says this is 1121 important to 
me and those who don't do it like I 1131 
want it done, you will not he here next 
year this ]141 time, it gets done. 
11'5] And the reason can't be :aset-aside or 
a (16] compliance reason. You cannot 
fulfill the mission 1171 of USDA without 
having minority partnerships, IISI wi­
thout having us at the table. Not just on 
Black 1191 History Month, not JUSt twice a 
year. 
IlOI We have to be involved in every· 
mission 1211 area ofthe Agencyas a matter 
of policy, because 1221 your mission 
cannot be achieved unless we are at the 
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II J'table. I'm taIking about farmers, bus­
inesses, 12] researchers, the HBCUs. the 
hankers, employees. .' 
1:,1 We have to be at the table when the 
plans 141 are being made,not just after the 
'plans are being 1'51 implemented.We have 
be throughout the whole fiber 16] ofthe 
A~oc~ . 
IiI The other issue, and don't fall into the 
181 mistake that SBA made hy setting up a 
separate [91 area. That will find - you'll 
probably get anemic 1101 funding and 
even less senior staff support. 
II II And I see I have one minute here. Let 
me 1121 just make some quick recom­
mendations. You need to I nlconvene a 
Minority Partnership Action Team, that's 
1141 standing, not JUSt once a year or not 
some special 11'51 project.And look at and 
develop a USDA minority 1161 partner­
ship strategy model that you can roll out 
Ilil throughout the Agency. 
1181 Ahd the first thing you must state is 
1191 what's the rationale for this. And it's 
l10t a 120] compliance ratiollale.It's so we 
can fulfill our 1211 mission. 
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goes beyond cus­
tomers.It goes to 121 all ofthe field offices 
and the farmers 131 themselves. You must 
also create a resource tool 141 kit so your 
employees will he able to have a 1'51 three­
ring notebook at their disposal and some 
161 training on how to roll out this new 
strategy. 
171 Again: you're trying to change the 181 
culture. It's going to take more than a 
couple 191 sessions like this. You have to 
give them some 1101 opportunity t9 do 
that. 
III I And you also must demonstrate to the 
1121 country that USDA becomes a prim­
ary catalyst for II:~I integrating high 
impact, innovative, minority 1141 par­
tnership, strategies within nlral econo­
mic 115) development.It's critical that we 
again bring 116J these people to the table 
in a strategy. 
II il And you also must have a town 
meeting or 1181 some kind of com­
munique at the end of this process (191 to 
communicate the progress so there's an 
ongoing 1201 success story. 
121] And my final point, and I took my 
daughter 122J to the U.S. History Museum 
and they have a project 
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III overthere,From Fields to Factory,and 

she was very 121 surprised and also very 

proud to know that her 13] grandfather 

was a part of the farming community 

back 141 in the early 1900s. 

lSI And what greater place than USDA for 

16j minority businesses and minority 

organizations to 171 come back and look 

for opportunity. That's (8) opportunity 

that the President.spoke to. 

19J USDA, we are natural partners with 

USDA in 1101 the agricultural community. 

So this would be a 1111 great place to set a 

model for the rest of 112) government on 

the importance of minority 1131 par­

tnerships as relates to fulfilling your 

mission, 1111 more so than just complying 

with some civil rights 11'51 initiative. 

1161 Thank you very much. 

1171 MR. JOHNSON:Thank you, Ralph. 

Ill'll The next speaker on my list is Lucy 

119] Burch. Lucy, are YOll still here? And 
then after 120) Lucy,WinstonMonk. 
1211 MS. BURCH:Good afternoon. My 
name is 1221 Lucy Burch and I come from 
Washington County. New 
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II]York, where I'm a dairy farmer. 
121 Ironically, I received this invitation to 
13] come here and internct with a team as 
I was 141 compiling my letter to the 
Secretary of Agriculture 151 regarding 

161 and also against my family farm.! 
17) Our farm is at risk of going out 9f Ill! , 
business. This dilemma was created hv a 
hank .that 191. nOt only deceived u~ a~1(1 
frauded the U .S.IW) government, hut was

• I 
further perpetrated by agents of III] the 
Farm Service Agency who did Ildt do 

. . I ItIlelr JO). ' 
1121 Instead of the spirit that a johjwell 
done 1131 benefits all, our local office 
believes until 114) someone tells th~m to 
do something they will do 11'>1 nothi:ng.It 
has been said of our local FSA office (16] 
that the only consistency in this office' is 
the 1171 inconsistency with which Ithey 
perform. ' i 
(181 Here in Washington County. New 
York, we 1191 farmers are poorly re­
presented by those 1201 administ~ring 
farm loan programs through lJSDA.ln 1211 
fact. our acting supervisor has ,)een 
absent from his 1221 johsinceJuneof:1996 
ami is still absent as we I 

I
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III speak. It probably doesn:t niatter 
whether this 12) person is on the jbh or 
not. because it was nlore I:~I commdn for 
him to refuse an application qr 141 
discourage an applicant than to he,lp. 
1'51 In regards to our ownsitm.itiori. our 
state 16] office told us that in '92 we 
should have forced Iii this agent td take 
our application, which he -refus~d 181 
because it might reflect poorly oh his 
handling of 191 the guaranteed lojn. hi 
'93, he refused an 1101 applicatior for 
emergency assistance, even though IIlI 
the FCS had made ,a determination we 
were eligihle. ! 
Il2]1n '94,he said we were not eligiblefor 

• - I 
1131 disaster assistance because we were 
not delinquent. j 1411n '9S,oul' applic~tion 
for loan preservation or 11'51 restnlct~lring 
was never acted on, period., I 
I Hil AQd when we finally traced it down 
in '96,1171 Syracuse said it arrived toblate. 
It didn't.TI.1ey [181 said it was incomplete. 
It wasn't. They said we 1I91,shouldjhave 
requested a meeting. We had a me1ting. 
[201 And now in '97, the credit mal,1ager 
says [21 I now that you have filed for 
reorganization, this [221 entire load pre­
servation process will be reopeneci to 

. I 
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111 YOll. , I 
121 We were denied our right to appeal 
because 131 we were never give:n an 
answer in '95. How are we 141 supP'osed 
to he assured that the same thing th~t h;ls . 
151 happened in '92. 3,4 and S will not 
happen again in 16)'97? In case son~eone 
hasn't noticed, we are about Iii dut of 
time.' I 
(81 I ask who is overseeing our nedls' 191' 
Syracuse? Syracuse is a top-heavy'6ffice 
filled 1101 with administrative pers6nnel 
who do not have aclue 1111 about w;hat is 

I 

1221 You must also identify who are the discrimination against myself personally 
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going on in our local level. 
1121 If they generate a report that is lUI 
incorrect, they say this is only words. It 
did not 114) have anything do with the 
final decisions made 1151 regarding your 
account. Rather than doing what it 1161 
takes to make it right. 
(17) Ourstate personnel write reports, 118) 
uninformed, erroneous, often frivolous 
narratives, 119) more concerned in 1996 
whether in 1985 I was single, 120) sep­
lIr.ned or divorced, instead of this loan 
was [21) originally made to Lucy Burch, 
farm background, 1221 graduated land 
grant university, member Alpha Beta 
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III fraternity, and member of the Dean's 
, Advisory Board (21 for the American 

College of Agriculture. I question 131 if 
otl1t:r minorities are still pointed out in 
these HI narratives to beJohn Doe, black, 
or Mary Roe, I';Uewish., ' 
16) I have always wanted to farm but I also 
(7) wanted to be successful as a farmer. I 
felt hard 181 work and communication 
with one's lender was 191 paramount to 
success. 
[101 Ifrequentlypresented updates abolit 

our [II[ farm~nd soughtto talk about the 
good and the bad 1121 on our farm. I was 
trying to create a team for the 1131 
betterment of our operation. After a 
while, I was 1141 told don't do this.Noone 
else does. 
Il~] I always presented numerous fin­
ancial [161 documents, including ourfarm 
plan, btlt in '94 and 117] '95 I was labeled 
uncooperative for failure to [181 com­
plete my farm plan when the local 
vacuum cleaner 1191 salesman and an­
other data compiler, who did not get 1201 
alit of his real job until four p.m., would 
call 121) desiring to do a plan on his way 
home, at this hour 1221 of the day when 
our farm with 300 cows, 200 heifers 
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III and seven kids, even though the plan 
had already 121 been submitted. 
1:$1 Until we had to fight for our farm, we 
141 were unawareofa narrative written in 
1996 by the 151 credit manager. In this 
two-page document, there 161 were two 
correct sentences. It sounded more like 
we 171 lived on a 70-cow farm seven miles 
away and were 181 always unable to pay 
our bills. But remember. this 191 is only 
words. It has no effect on the final IIOJ 
determination regarding our operation. 
III! The credit manager continued that 
she 'did 112J not know if the farm was 
abancloned,ifwe Lived on II3J thefarm,or 
what our occupation was. This 1141 nar­
rative was the basis' of all informed 
decisions 11'51 regarding our operation in 
1996. 
1161 Our local office has done nothing to 
keep 117] the farmers tarming, nor to get 

t he next generation 1181 started .Our state 
office just checks that box that 119J 
inquires if everything that cotild have 
been done has 1201 been done, without 
any knowledge if this is so. 
1211 Here in rural New York we are a 
minority. 1221 We are discriminated again­
st and our farms at 
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III risk not because of our inability to 
farm, but 121 because the agenda of the 
Farm Service Agency does [31 not include 
team work. motivation and (41 com­
munication. 
[51 This' is not to say that everyone that 16J 
works for USDA in Washington County 
does not do [71 their job. Our former FCS 
office, the office of 18[ David H(jlt, 
worked \'ery hard at informing and [91 
serving the needs of their farmers, as 
does the 1101 NRCS, who deals with the 
present and are innovative 1111 with the 
future. 
1121 But these two agencies cannot keep 
the (131 farms operating when it is the 
actions and lack [141 thereof of their 
brother, the one who controls the 115] 
purse strings. for he will determine the 
destiny of [161 agriCUlture in Washington 
County. NewYork. 
1171 Thank you. 
[181 (Applause.) 


1191 MR. JOHNSON:Thank you, Lucy. 

1201 Winston Monk is next, followed by 

Ardell121j Ruiz. 

122) MR. MONK: Good afternoon, every­

one. 
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III name is Winston Monk.l am from the 
Eastern Shore 121 of Maryland. a director 
of the Delmarva Contract 131 Poultry 
Growers Association. 
141 I think most of you are aware of 
problems I'iJ we have in that industry, 
although no one has said 161 what they're 
going to do about it, 
17) First thing I'd like do is thank the black 
[8) farmers of America for saying that 
enough is 191 enough. However, I don't-I 
agree with whoever 110) said nothing will 
happen until somebody begins to (111 
hurt in federal government. 
1121 A few months ago, I traveled to 
Sanford, 1131 North Carolina, to a Lis­
tening Session, the Packers 1141 and' 
Stockyards Administration of USDA, 
with some 200 [1'51 other poultry farmers. 
116) After the head of that Department 
and 117J several of the other top people 
listened to all the (18) things that we had 
to say, we were told then that in 1191 some 
of these instances there is nothing we 
can do; 1201 in some of these instances 
there are things that we (21) can do that 
will take some time; but in some of the 
1221 instances there are some things we 

can do right now, 
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III and we are going do them. 
121 No one has heard from them since. 
And I 1.;1 am not naive enough to believe 
that because Mr. 141 Glickman has this 
office now that he will be allowed I~I to 
do very much about the problems we' 
have here. ' 
161 Some people would, say that I'm, 

' cynical.1 [7] ':VOlild say I've got hundreds, 
of years of history on 181 my side. If 
anything substantial happens for black, 
191 farmers, it will be because we have, 
found a way to (llll make it hurt. And 1 
suggest that we begin to do 1111 that 
ratherthan to continue to waste our time 
going (121 to Listening Sessions. 
[13[ Right now, with all the problems that 
are 1141 present in USDA, they're nothing' 
compared to the (I~I mcism that exists in 
the industry that I'm in.As [161 a matter of , 
fact, in four weeks I will be out of 1171 
business because of those racial pro- '. 
blems. 
1181 But my first contact with Farmers 
Home 1191 Administration, now Farm: 
Services. was when I began 120[ to apply , 
for a loan for my farm. After traveling 121(: 
about:. making an appointment, travel- " 
ing about four 1221 and a half hours, the ; 
head of that office in Snow 
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III Hill, Maryland. just stood me up.Just 
stood me and 121 my wife up. They made 
no phone call to tell us he 131 wouldn't be 
there. nothing. 
(41 I was told that I needed to make 
another 151 appointment. Well, I - I'm 
kind of a city boy 161 turned farmer, so 
that was unacceptable to me. I'm 171 
probably not as patient as most people. 
[8J SO they gave me a person they said 
was a 191 forms person. They did not tell 
me that he was (10) second in command 
in that office; After about five 1111 min- ' 
utes. he told nie I didn't qualify. 
1121 He didn't know that I had been 
through a 1131 mock process in another, 
office and that I had done 1141 my 
homework.So aftersnatching my papers 
from him 1151andgoingdirectlytoDover ' 
to talk to his boss, we 1161 finally got 
things moving. 
117) But I'm probably talking about many· 
people 1181 that never even get an op- " 
portunity to apply for 1191 these loans i~ 
because of racism. They're told before 
1201 they can even begin or are discour­
aged in some way 1211 or told that they 
just don't qmilify, 
1221 What they wanted for me to do, YOll 
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'III was get angry and cuss them out and 
go on back home 121 and be mad about it. 
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But, no, I think what we have 13J to do is 
find ways to solve our own problems. 
[.j IIfanybody thinks the mcism iri this 151 

country is going away, you ain't read no 

history, 161 man. It's not going to go away. 

It's not going to. [71 happen. ' 

[81 And the next thing we need to begin 

to [91 talk ahout is something that I don't 

think anybody [101 wants to hear in the 

first place. You just pay us [IIJ for what's 

already happened here,and we'll get out 

1121 of your hair. We're talking about 

repamtions,and [131 we'll get o lit of your 

hair. You won't have to wor'ry 1141 about 

these Listening Sessions. ' 

1151Thank you. 

1161 (Applause.) 

1171 MR. JOHNSON:Thank you, Winston. 

[IBI Ardell Ruiz, and then after Ardell 

we'll 1191 have Gregory Smitrnan. 
IZOJ MR. RUIZ: Good afternoon, Mr. Sec­
retary. .1211 My name's Ardell Ruiz. I'm 
from - I'm a Native [221 American. My 
affiliation is with the Gila River. 
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I1J Indian community 'ill Maricopa. Ariz­

ona. 

121 And today I'm glad that this is 131 

happening. I know that there was a 

hearing in I4J Window Ro(:k, Arizona, 

which Iwas not able to 15J attend. Butthis 

afternoon Iwant to share with YOlll61 just 

a few things that I think that needs to be 

171 noted. And being the first American 

and being a 181 host to you all, I think we 

do need­
191 (Applause.) 

1101 MR. RUIZ:There is an dion in the 

last 1111 few years to work our land; as it 

was designated hy 1121 the fedeml gov­

ernment through treaties. through lUI 

manv different mechanisms, to work the 

land'that we il41 have set aside for the 

Native Americans, land and II SI water and 

whatever there is and however long it 

[161 flows. 

1171 But in the last few years we've only 

hegun [181 to recognize the assistance or 

even receive the 119] assistance from the 

United States Depanment of 1201 Agric­

ulture. For the longest time there was a 

real 1211 confusion as to who was to 

oversee Native Americans. 
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1II First it was the Bureau of Indian 
Affairs, 121 and then it was the Public 
Health Service: and then [~J the USDA. 
And yet USDA's heen on reservations 
from, 14J I helieve, from day one. Bilt yet, 
it's only been lSI very a small orlimited 
intemction. 
1('1 But only in the last few years we've 
begun 171 to see some assistance. And 
guess what happens. lSI The gove:rnment 
cuts hack. staff cuts back. [he 191 pro­

been cut 1101 back. 
[III I'm a small cotton farmer. and cotton 
1121 farming has not - has seen its ups and 
downs from 1131 one extreme to the: 
other. We've had.some good. times 1141 in 
a very shon time and bad times in a long 
time, 1151 in a long dumtion. 
1161 And I cannot understand, it seemed 
like at 1171 the time when the Native 
Americans were beginning to 1181 par­
ticipate, ,everything's being pulled out 
from 1191 under us. In cenain instance:s. 
mayhe because it's 120] political; the 
discrimination occurs in the politics 121] 
of it all, in the committees or in the way 
that the [22J staff presents its progmms. 
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III Maybe whoeverhasthe biggerfarmor 
the 121 bigger bucks gets the attention, 
and those that we [,I have not heen 
fonunate to receive large profits 14J from 
our effons have to wait in line. 
[SI And as Native Americans. we feel that 
the (6J attention that's been given to 
those that. only in 171 the western states, 
that have been affiliated with 18J land and 
water.Dams have been built, irrigation 19J 
projects have .been built. 
1101 In Indian country, there are ove:r 70 
1II1 projects that were started, and riot 
one has been (12] completed, the oldest 
one being in Parker, Arizona, 113J in 1856. 
Because it's one thing or another, or fHJ 
priority. or there's only so much budget 
money,we: [I~l can't spread itsowe piece 
it out. And when you do 116] it in that 
manner, nothing will ever get finished. 
1171 And now it's over a hundred years. 
1181 And I can only say is that most of the 
119] United States is now being zoned for 
something, and 1201 the green spot that 
you're going to find in the nean:!IJ future 
is going to be on the Indian reservations. 
1221 Or otherwise go to Southeast Asia or 
some foreign 
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III country. 
12] And we need to look at the Indian 
country 131 as a place where we can 
protect' agriculture as well 141 as the 
Native American lands and water. 
lSI Thank you. 
16] (Applause.) 
(7J MR. JOHNSON:Thank you,ArdeiL 
18] Gregory Smitman. Gregory's come all 
the 191 way from Montana. out from the 
cold. , 
[10] MR. SMITMAN:Yeah, I came from 
Montana. 1111 I got on my Washington 
costume. Glad to see 1121 everybody 
didn't have to do that. Wish I'd known lUI 
that. But I've got to wear it once a year 

. anyway. 
IHI Mr. Secretary, Mr. Rominger, Mr. 
Johnson. 11<;] Peariie, Mr. Reed, Mr. Bun­

I 

the last few years on Indian issueS, (1""1 
some ofwhich Ardell talked ahout,spme 
of which my 1181 President, Mr. Miller. 

Italked about. And I want to 1191 tell, you 
just a little bit about Indian country, 1201 
because I've got just a couple rilinutes. 
1211 We have about 54 million 'acr~s of 
land in (221 the United States. That n-ilikes 
us the largest land .' : 1 ' 
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(I] owners in the United States outside of 
the fedef'dl 121 government. : i 
Ijl We used to have 178 million acres 
after we 141 signed the treaties that!said 
th is is all we're (51 going to give upand get 
to keep the rest. So we 161 only lost' 122 
million or so in the last 90 years. 1'7] So 
that'S probably not as bad as it is for some 
181 folks. , I 
191 We're losing land now and J..e're 
losing it 1101 a different way. In 19~n, I 
believe,GAO did a 1111 repon, said what's 
the biggest threat to Indian (121 lands? 
They said Farmers Home Administdtion 
is the 1131 biggest threat to Indian o~l1er-
ship of Indian land. I 
1141 (Applause.) , 

11'i1 MR. SMITMAN:That's the GAq re­
pon. We 1161 have to helieve: them. 
They're the United Smtes 1171 Igov­
ernment. :' , i' 
[181 Indians, fifst farmers, you know they 
do 1191 thatThanksgiving thing whef(~ the 
Indians taught the f201' Pilgrims hot to 
plant corn and how to put fish unde,r 1211 

. their corn plants, put the hills up, grow 
the heans 1221 with the corn, all that stuff. 
nobody - we don't i 
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II] always get credit for' that. " 
12] We don't always get credit forthelfact 
13] thatS2 percent ofthe dietofthewrrld 
originated 14J in Nonh America with 
American Indians, cultivated 151 and pro­
duced well before Europeans everf<>;und 
this 161 place. So we're agriculturalists. 
17] We got 54 million acr~s, 48 millidn in 
181 Indian use: or in Indian farms.-But !you 
know, until 191 1979, we were excluded. 
specifically excluded from 1101 service hy 
USDA by your own written policies!. 
1111 Wasn't until 1979 that policies in 
USDA 1121 that existed since 1930 -fere 
reversed to allow USDA lUI to provide 
service to Indian people on Indianl l141 
lands. And even today, we're not getting 
it. ' , 'I 
1151 I know it used to be when yOll c9me 
here, 1161 you see a big sign, s'IYs U~DA 
partners. Well, Mr. 1171 Secretary, we're 
not your partners, and ,we're 'noti 1181 
panners with your panners. j 
1191 I was in a ruml development meeting 
last 1201 week at home, and they hrOllght

I'out panners. And 1211 the panriers were 
RC and B's ruml conservation, and: 1221gmms are - the subsidy progmms has trock,we've all worked 116] togetherover 
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111 You know, we don't participate with 
those 121 folks. Our reservation's been 
there before there [,I were states, before 
there were counties. And by 14J federal 
and state constitution, we're excluded 
from I~I participatirigfrom those folks. So 
when you build 161 your partnerships, 
you exclude us. 
171 Reason that might be important in this 
181 discussion and all the discussions 
you've heard, 191 which are just like being 
at home, you know, same (101 stories. Mr .. 
Secretary, you can't do anything about 
1111 this because you don't have the 
power, .because these iIll aren't your 
employees. 
1131 Where we have our trouble is at the 
county 1141 office.The first guy you walk 
upto won't take the 1151 application. You 
cannot apply. Indian person comes II6J in 
that office, they say we don't have 
money for [17] that program, go home. 
We're not going to make you 1181 a loan, 
go home. We can't loan on trusfland,go 
1191 home. They don't even get to apply. 
1201 And those people that don't work for 
you. 1211 They work for the County 
Conmlittee. County 1221 Committee is 
elected from the same people that have 
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[II been. taking Indian lands for the last 
century. It 's 121 the County Committee in 
FSA. 
(:,1 In NRCS we call it conservation 
district. 141 It's the same danm County 
Committee, it's the same 151 folks.They're 
supporting themselves and taking 16J 
care of themselves. And extension is 
their advisory 17] committee. 
181 Who are they? Who runs extension? 
You ]9] don't run extension', Mr. Sec­
retary. State land 1101 grants run extens­
ion. 
1111 I think you've given my partner, 
Pearlie [12] Reed, an impossible task. I 
don't think he can come 1131 up with a 
solution as long as your delivery system 
]141 is based on our very enenlies in the 
cOllntryside.ll~1 The very folks that have 
heen taking away our land 1161 forthe last 
hundred years are the ones who are 1171 
administering your progr.ams. 
118] And you know what? if we're not in 
your 119] programs, we can't farm. The 
Farm Bill in 1985 120] started it. The Farm 
Bill in 1990 clinched it. If [211 you're a 
conmlodity farmer, you don't participate 
1221 with FSA, you can't compete in the 

. marketplace and 
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II] you're out of business. 
121 1'.11 give you one example. My time's 

I'm from, northern 141 Montana, 1985, we 
had 120,000 acres of grain lands. 151 On 
t hose grain lands, we had one non-Ind ian 
farmer. 161 He operated 3,300 acres.AII of 
rest of it was used 17] by Indians. 
18] 1985;you passed the Farm Bill,said 191 
you're going these things with FSA if 
you're going {IO] to grow gr.ain. You're 
going to participate, you're 1111 going to 
get these conservation plans, you can't 
do {121 these different soil tests. This bill 
passed 1131 Congress. So our Indian guys 
had to go in and apply 1141 up to FSA,ASCS 
in those days, for these services. 
(151 Today,'afterthe passage ofthat Farm 
Bill 1161 and the requirement that we 
participate, 70,000 of 1171 those 120,000 
acres are used by non-Indians, leased r18] 
to non~Indians. Taken away from Indian 
ownership (19] and Indian lands by action 
of what we refer to as 1201 USDA, Mr. 
Secretary, but in fact it's your County 1211 
Commiuees. 
[221 And until you do away with those 
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(I I Committees and make those local 
employees actual 121 federal employees 
that have to answer to what you 13] tell 
them do and the directives that are sent 
down, 141 we're not making any progress. 
151 Thank you. 

, [61 (Applause.) 
171 MR. JOHNSON:Thank you, Gregory. 
181 Is Kay Janis here? And then after Kay, 
19] Ernest Blunt. Go ahead, Kay. 
110] MS. JANIS: Okay. I have a document 
here 1111 thataFarmers Home agent filed 
on my' family in 1121 1961. It took me 35 
y.ears to catch this agent and 113] these 
crooks, but I have them now. 
114] Here is your document, yOllr land 
option 1151 that had been filed' in the 
Horry County courthouse [161 without 
my parent's permission.Ifyou 'II get it, 1171 
please. 
118] My family paid on this farm for seven 
[19] years. There has never been a late 
payment. There [201 wasn't a payment 
due. 
1211 This Farmers Home agent knew that 
there 122] was timber on this land and he 
decided he wanted 
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III for him and he took it for his own 
personal gain. 121 He has it today, hut he 
took part ofmy inheritance r,] away from 
me,and my family and my brothers and 
]41 sisters. 
I~) I have done a full investigation on (6) 
Farmers Home and found out a lot of 
things. Mr. [7) Strom Thurmond's office 
swallowed $30,000 from one 18) of my 
neighbors.He has no authority to do that 
by 19] USDA mles.A Farmers Home agent 

call t;lking land and timher 1111 refre­

shments. 

1121 I've got a lotthat I'd like to say.hm I II:~I 


know I don't have time today. Let me go, 

through 1141 some of my notes here. 

[151 I have investigated a lot ofpeople that, 

1161 has been done, wrong in Horry' 

County. There has been 1171 money took. 

by Farmers Home agents. 

1181 There's a letter wrote in Horry, 

County, in 1191 case ,some of thtm murder' 

this man.This one man has 1201 had his: 

farm took. He worked with the United' 

Farm 1211 Association.Himand four other 

men tried to help 1221 the farmers in 

Horry County. His house has been 
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[II burnt down. He's had to move to , 

North Carolina to [21 live. 

niit's unreal what has happened in this 

14] system. And it's been going on tor 40 

years. And 151 when is it going to end? 

When are y'all going to [61 wake lip and 

see the light? 

171 40 percent of the American people 

knows 181 there's something wrong with: 

our government. When's 191 the other60 ' 

percent going to realize what's going 110] 

on? . 

1111 (Applause.), , , 

[12] MS. JANIS: There has been so much i 

money 1131 wrote off in HorryCountyand ' 
so much corruption, I141 and these agents 
has got rich. 
II~I I went to see the state prosecutor that : 
1161 prosecuted two Farmers Home agen- : 
ts and convicted 1171 them for taking land. ' 
One of them was in Sumter 1181 County, , 
South Carolina.l don't know where'the ' 
/19! other one was at. 
1201 This is wrong.We are God's children. 
1211 YaH cannot treat God's children like' 
this. This 122] world's going to end ify'all ' 
don't do something. 
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[1) Look at all the farmers and what we've I 

lost. 
(2) Look what my fanlily's lost. Elrmers 
Home 131 put my fanlily in a state of·, 
poverty. I grew up and 141' lived off , 
homemade biscuits and homemade pre­
serves ['II that my mama made for us to '; 
keep from us starving. 161 He took our 
farm, he took our land. He took 171 ' 
everything that meant anything to us. 
18] There's forgery, there's fr.aud. This 191 
paper right here that was filed in tI,le 
clerk's IIO! office in 1961, when I con­
fronted our clerk of court 111] in Horry 
County abollt this docllment~ she claim- ' 
ed no [121 knowledge of it. I came hack 
two weeks later and I]nl says, ma'am, I, 
think your handwritil1g's on this 114]' 
document. She didn't work for three 
weeks. 

. could only take [101 refreshments.! don't 115) The witness on this document was a 
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Farmers 1161 Home agent. Well, she was a 
clerk. excuse me. 'She 117) witnessed 
documents knowing that my parents 
didn't 11111 sign this document. 
1191 He took this land and he kept itfor his 
1201 self. He still has this land as of today. 
1211 We want our land back. It was 
rightfully 1221 ours,it was my j,nheritance, 
and we're to 
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II) fight until we have it back. 
1211 would like for Mr. Dan Glickman to 

, come 131 to Horry County and visit with 
the farmers there and 141 finel out what's 
going on, what has went on. J have lSI did 
an investigation and asked forfarmers to 
call 161 me. I've had phone calls and it is 
just too much to 17] tell in five minutes. 
IIlI But y'all have got to do something. 
Y'all 191 have got to help th'ese people. 
Y'all have got to 1101 give back what y'all 
have took from the farmers. IIlJ The 
corruption has got to end:It's been going 
on 1121 in this system for almost 40 years. 
And I want to 113] know what Farmers 
Home's going to do about it. .' 
1141 It looks like to me, also that Farm 
Credit IISI Cooperative, all roads have led 
to their trail. It 1161 seems like they're 
involved in this corruption. the [171 AFC 
office is involved in this con1.lption. 
IISI There's just too much went on,and 
l'mly 1191 thing I want to know is when it's 
goingto stop and 1201 ifMr.Dan Glickman 
will come to Horry County and 121] 
stl".lighten this corruption out. 

Thank 
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III (Applause.) 

121 MR. ROMINGER: Thank YOll: 

151 Gmnt, we'd like to have someonefrom 

Farm 141 Service Agency follow lip with 

this lady, please. 

lSI MR. BUNTROCK: We havt: our state 

directors 16] from each one of the states 

here today, so that we 17J have both the 

local state managers as well, as the lSI 
Washington. 
191 MR.JOHNSON:Okay. Ernest Blunt, 
and 1101 after Ernest, Sam Donald. 
I III MR. BLUNT: Secretary Glickman, 
senior 1121 staff, the CRAT Action Team, 
I'd like to thank the Inl Secretary for 
listening to the sensitive issue that 1141 
has been going on for years. 
II SI you know, I was part of the National 
1161 Family Farm Coalition andwe work­
ed on minority 1171 rights bill, minority 
lancl register. I wrote an IISI article about 
the loss of minoritv farmer. the black 1191 
farmer,' in the nation. And it's really 
depressing. 1201 It's an emotional issue, 
very emotional issue. 
1211 But what I would like to address 

to write a book 
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[1 I but I'm going to have to try to address 
that this 121 evening. 
131 But my most recent thing that has 
impacted 141 my county my name is 
Ernest Blunt and I'm from IS] Surry 
County, Virginia. And I would like to 
address (6] the most recent issue that has 
been brought about by [7] USDA and the 
adverse impact that it has on my county 
(8) which I live in, Surry County. Virginia. 
That's the [9] scheduled closing of the 
Farm Service Agency. 
1101 You know, the Agency is supposed to 
cover (II] all the programs for us. The 
agency, we have to (12J address for 
everything.It's mandatory that we go 1131 

there to take care ofour business .I mean 
the farm 114) credit team is there, every­
body's there.And now [IS) we're going to 

. close the office. 
1161 It's going to be moved to a location in 
'(l7J Smithfield, Virginia, about 60 miles 
from some of IISI our minority farmers. 
It's going in more of an [191 urban-type 
setting. I mean, you know, it's not in a (201 

rural-type setting. 
1211 Smithfield, every time you turn 
around, is 1221 going up in industry, 
motels, hOllsing. It's 
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III standard development. Farmers are 
steadily going 12) out of business and 
serio us rules fonhe main 131 rule.And my 
position there is ask the Secretary 141 
who will? 
IS] We've been working on this thing for 
now 161 last 18,24 months. Ollr state FAC 
committee has Iii addressed it, asked you 
all to please keep our [S] office open. It 
came about as the reorganization of 191 
USDA. You all are aware of it, and the 
downsizing. 
[101 Let me give you a little history about 
(Ill Surry County. Surry County has the 
largest number 1121 of black farmers in 
the state ofVirginia. Surry 1131 County has 
a large minority-owned base, land and 111J 
acreage, and has a minority committee 
chairperson. . 
[lSI We have been a role model over the 
years (161 for other localities throughollt 
the state of 117J Virginia. We are represe­
nted on the committees by [IBI minorities 
and we've tried to set the pace above (191 
those who haven't wanted to follow 
along in the same 1201 lines. 
1211 But YOLI know, in doing this, in all this 
1221 representation - and I must say we're 
represented 
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III by the Honorable Bobby Scott who's 
also a minority, 12J a Congressman. And 
we wonder if all this minority (3) par­

on, have 141 we been Ollt on the c1qsing 
because the fact that Ollr lSI minority 
panicipation and our white d:mn­
terpans 161 that have to stiffer as ;Well 
from nOt traveling to Iii that direction. 
IS) We often ask thatquestion.We hate to 
19J ask it but we wonder if it's so. And I 
would ask 1101 the Secretary and all t1~ose 

I
here that they would 1111 look at Surry 
Co unty, leave its Farm Service Agenc)' 1121 

office open. . 
1131 The Surrv government has offhed , I 
free [141 office space. I mean they're 
going out of the way 1151 to build a, what, 
6,200 square foot complex, you' 1161 
know, and we offered free office space 
to keep our Iii) office there. 
118] We know what impact it's goin'g tei 
have on 119] .our locality. We knowl the 
impact it's going to have 12n] not only on 
the farmers but the small and minority 
(21) businesses, the socially disad:van­
taged people in our 1221 county. '!.\nd 
we've been trying and trying to asklyou 
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II) to please hear our cry and answeIjour 
~~. I 
12] Thank you. I 
131 (Applause.) 

I 
14] MR. JOHNSON: Thank you. Ernes~. 
151 Sam Donald,and after Sam we'1I11ave 
Bruce 16) Taylor. : 

. I 
171 MR. DONALD: Mr.Secretary and other 
lSI distinguished platform individ~lals, 
ladies and 191 gentlemen, I am Sam 
.Donald. ! 
1101 I am Regional Research Director for 

Ithe (III 1890 land grant colleges and 
universities. I 1121 represent the. As­
sociation of Research Directors and II:~I 
on behalfofthe chairof that association. 
as well 1141 as the chair of the Council of 
1890 Presidents, we IISI are pleaseCl·to 
have the opponunity to participate' 1161 
in this Listening Session. I 
1171 Mr. Secretary, thank you for having 
this IISI Civil Rights Listening Se·ssion, as 
well as others 1191 arollnd the cOllntry~We 
in the lR90 land grant 120] community 
recognize that there are significanti 1211 
challenges in this area and applaud y~:mr 
efforts and 1221 those of others in ;the 
Department who seek to I 

I 
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III develop positive action agendai to 
address these 121 challenges. I . 
13] Further, I would encourage those in 141 
leadership roles and positions as lim­
pIe mentors of IS] the action agendal, to 
recognize the IR90 land grant 16] lini­
versities as national resources, available 
and 171 willing to assist the Department to 
find solutions IS] to th'ese long-standing 
problems. This includes 191 assisting in 
the design and implementation of new· 

Itoday is 1221 - you know, I've got enough ticipation. all the discrimination going 1101 programs that may be necessary o~ce 
I
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the results from 1111 the Listening Ses­
sions are in and analyzed. 
112] As for existing programs to provide 
11:1] suppon and technical assistance for 
farmers and 1141 many others in rural and 
urban areas in this 1151 country, the 
Department's portfolio may be, as 1161 
economists would say,approachingorat 
diseconomies Ilil of scale. 
118] The portfolio includes commodity 
program, 119] conservation programs, 
food assistance progmms, 1201 disaster 
and emergency assistance programs, 
farm 121l purchasing and opemting loan 
programs,grant 1221 programs, and the list 
could on and on. Since 
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III the 1994 reorganization of the Dep­
artment, I believe [21 there is one-stop 
shopping for customers, designed 131 to 
make it easier for them to. gain access to 
and 141 assistance from the above men­

tioned programs. 

151 Additionally, Mr. Secretary, the [61 

reorganization was designed to maintain 

local farmer Iii and customer com­

mittees and boards to oversee [81 pro­

gramsand to encourage diverSity in local 

'191 committee and board operations. If 

th e [10] reorganization in this regard is to 

accomplish what [Ill was intended, then 

the problem may be merely one of 1121 

implementation, primarily at the local 

level. 

II:~I Mr. Secretary, I know, as well as the 

1890 1141 land grant community,that your 

goal and desire is 1151 to implement all 

programs in the Department's 1161 por­

tfolio in such a manner that no one may 

have his Ilil or her civil rights violated. 

With this as a basis 118] of contention, on 

behalf of the 1890 land grant 1191 com­

munity, I offer five recommendations. 

1201 First, all key USDA personnel from. 

the 1211 national to the local level should 

have diversity 1221 and senSitivitY train­


refresher 
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III training when appropriate or nece­
ssary, relative to 121 working with people 
;mcl providing services to 13] people.This 
is extremely imponant for personnel 141 
in leadership roles ancl positions. 
151 Second, facilitate and provide tech­
hical 161 assistance for diversity and 
sensitivity training Iii for all key per­
sonnel -employed by land grant [81 col­
leges and universities, and other in­
stitutions in 19] the cooperdtive extens­
ion programs, the 2501 [10] Olltreach and 
assistance for socially disadvantaged 1II1 
farmers and ranchers progmm, and 
other peninent 1121 programs. ·We, too, 
must clean up our act if 1131 violations of 
peopk's civil rights are to be.I141 stop­
ped. 

1161 membership on USDA-established, 
advisory conmtittees 11'7] and boards at 
the level that represent mcial and liS) 
eth nic makeup. I suggest that you follow 
the [191 process that was used in iden­
tifying and selecting 1201 people, par­
ticipants on the NationalAdvisory Board 
1211 for the Research, Extension, Econ­
omics and Education 1221 National Ad-

Board. Slots were for 
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II] individual groups and only individuals 
from those 121 groups could be selected 
to serve' on that board. 
131 Fourth recommendation, establish 
minority 141 advisory committees and 
boards at appropriate levels 151 to pro­
vide advice and to assist in the design 
and, [61 if applicable, implementation of 
programs to help Iii minority recipients, 
utilizing the 1890 land grant [81 uni­
versities in this endeavor. The intent 
here is 191 to ensure the use of minority 
groups in 1101 collaboration with others 
to solve the problem. 
1111 And finally, with funds from the Fund 
for [121 Rurdl America, support programs 
from the 1890 land (131 grant universities 
that would identify barriers to 1141 family 
and community development, incen­

. tives for new liS) linkage and partner­
ship, infrastructure needs, [161 business 
and job opportunities, development of 
human Ilil capital leadership, use of 
naturdl resources, 1181 community deve· 
Jopment, and new markets. 
1191 Let me close by quoting from a 
famous 1201 writer, the author of The· 
Greatest Salesman in the 1211 World, who' 
states, I was not delivered into this 122) 
world in defeat, nor does failure cross in 
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III veins. I am not a sheep waiting to be 

prodded by my [2] shepherd. I am a lion, 

and I refuse to talk, to 131 walk, to sleep 

with the sheep. 

141 I will hear not those who weep and 151 

complain, for their disease is contagious. 

Let them 161 join the sheep. The slaug­

hterhouse offailure is IiI not my destiny.! 

will persist until I succeed. 

18] I say to you,' farmers, ranchers, 19] 

hOllsewives, to all of us, we must be 

persistent. [lOJ May God provide us the 

strength and determination to [III persist 

until we succeed. 

!12lThank you. 

1131 (Applause.) 

1141 MR. JOHNSON: Thank you, Sam. 

[lSI Bruce Taylor is next, followed by 

Lynwood 116] Brown. Bruce. 
1171 MR. TAYLOR: Ladies and gentlemen, 

,I came IISI here as a representative of 
Cherokee Nationofl191 Oklahoma. I have 

ifically to the Secretary and I would like 

to 1211 pass until his return, if that's 

possible. 


MR. JOHNSON: We'll do that. 
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III MR. TAYLOR: Thank you. 

121 MR. JOHNSON: He should he back in . 

just a [~I couple minutes. But we'll 

continue, if you will. 

141 Ralph Paige - or Lynwood Brown. 

Lynwood, 151 are you here? 

161 (No response.) 

[il MR. JOHNSON: Ralph Paige? 

ISI,MR. PAIGE: Thank you very much for 

the [9] opportunity to add~ess this group. 

. I'll try to keep 1101 it to five minutes. 
Ill] First ofall, I represent the Federation 
[121 of Southern Cooperdtives. I'm tl)e ' 
executive [131 director. I represent Afric­
an-American farmers 1141 throughout the, 
southeast. 
liS] We are advocates, a resource or-· 
ganization 116] that works in poor com-.' 
munities across the south, [Iii organizing' 
farmers, putting them into cooperatives, ' 
IISI self-help marketing, coopemtive 
development, 1191 trdining. We have an : 
institute in the black belt of [201 Alabama, 
one of the poorest counties, 1,365 acres' 
of 1211 land where we provide training, . 
technical 1221 assistance, and we also 
operate the enterprise 
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[II conmlllflity. 

121 With that, I would like to say thanks to 

I:~] the conmlittee, commen<1 the Sec- ' 

retary for doing 141 this. This is the first 

time we've ever had a I'll Listening 

Session of this kind. . 

[6] We have struggied with this problem' 
of Iii discrimination since 1920 or lon- • 
ger. It has been a 181 persisting problem 
that has adversely affected the 191 Afric- . 
an-American community more than that 
of any 1(0) other rdce. 
[II] You know, we noted all minority 
farmers, 1121 Native Americans, Hispanics 
suffer, but we alJ 1131 suffer. We're three' 
and a half times more likely to [141 lose. 
ollr farm orour land than white f.trmers. 
II SI With that, I would submit to you, back 
in 1161 1920 over a million black farmers 
were engaged in 1171 agriculture in the 
south, owned and operated over 15 1181 
million acres of land. However, many of. 
these were 1191 sharecroppers. We have 
lost that land. 
1201 By 1960, there were only 100 black 
farmers [211 operating, owning 6 million 
acres of land. And in 1221 1992, the latest' 
census that we have Ollr hands 
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III only 18,000 black farmers owning less 
than 2.3 [21 million acres of land. 
131 Now, that'S terrible fora conmlllfiity.It 
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[4] has been said that a landless people is 
a hopeless I~I people. We don't - we 
don't pay taxes. What 161 happened to the 
million people' Moved into inner 171 
cities. 

-181 This is causing' mucll of the hoopla 
about 191 welfare and this kind of thing. If 
we had the right 1101 to stay on our land 
and be productive citizens and 1III it had 
not been taken from us, we'd not have 
some of 112] these problems. 
1151 Now there's only lR7 farmers that's 
under 1141 the age, black farmers, of 37 
years old in this II~I country. That in itself 
is something we must not 1161 have and 
we cannot long afford. 
1171 We've heard all these problems 
today. I In!] concur with them. We need 
do something about them. [191 We do not 
need a quick fuc 
]201 We have been in this problem 
through 11211 know I've been in here 
through four presklents, 1221 Bush, Re­
agan. Ford, Caner.The problem's the 
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III same::. We've complained. 
121 We need a fix that will go forward 
through 131 th'e next four p:residents or 
longer. We should never 141 have to come 
hack toa hearing likethis.Thisisa IS) step 
in the right direction. We're not dis­
si{lents. 
Ihl To go on to show you. African 
Americans 171 are losing 1.000 acres of 
land a day. At a 181 conservative value, 
57':;0 per acre. we are losing. 19] annually 
S :~()() million in irreplaceable equity IW] 

resources annually. I mean we can't have 
that. III1 We're losing and nobody really 
cares or knows. 
11211n 19R2. the Civil Rights Commission 
11.'1 issued a repon that states unless 
government 11.11 policies of neglect and 
discrimination change. thert: lIS] may be 
no black farmers by the year 2000. 
Ilhl Yet I 990.a repon ofthe U.S. House of 
11"'1 I{epresentatives Committee on Gov­
ernment confirms 1181 these conditions 
Ilan:' not cilanged in 1990. And it 1191 
concludes that Farmers Home and the 
Il.S.lkpanment 12fll of Agriculture tTh1y 
he the catalyst of this declining 1211 land 
and f;lfIllers. We must do something 
abollt that. 
1221 I'm going to try to jllst hRt the high 
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1 II spots. I will submit this. 
121 Things that we should do about it. We 
151 need to look very strongly at FSA 
committees. The 141 federation is con­
cerned ofthe proposed dismantling 151 of 
Farm Service Agency. The past re­
organization 1(;1 effons have already re­
duced services and cunailed 171 access to 
hlack farmers. You've heard that in 181 
speakers-before me. 

191 Our members depend on FSA as their 
lender 1101 of last reson. We cannot go to 
banks,don't let 1111 anybody fool you.We 
need Farmers Home as an 1121 intact. as a 
lender of last ~eson, because. banks 1131 
don't loan to black folk.And you can bet 
that. 
1141 (Applause.) 
IISI MR. PAIGE: I have not yet sent a black 
11(;1 farmer, neither me or my staff, to 
where we can get 117J that. Even a 
guaranteed loan, ain't no such thing. 1181 
We need direct loans. We need FSA to 
stay intact. 
[191 And I repeat that. because ifwe don't 
1201 have panicipation in this agriculture 
system. which 1211 is the greatest one in 
this country, we might as 1221 well trade 

with what we - with Russia. 
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II) The federation feels that FSC systems, 
12] County Committee systems, need 
improving. Family 13) farmers need to 
panicipate.lt's corrupt. You've 141 heard 
that. I can say it over and over again. 
I~I It does not work. But dismantling it is 
161 not the answer. We need to fIX it in a 
way that if [71 there's voting. if it means 
going out, designating, 181 but we need 
voting nlembers where we can have 191 
something to say. This is a powerful 
committee. 
IIOJ And I know you've heard that in 
Georgia, Ill] you've heard it in South 
Carolina, Nonh Carolina. 112] you've 
heard it in Tennessee. But it is the truth. 
1131That needs to be fIXed. 
II·jl It doesn't need to be destroyed. 
Because IISI if we don',t panicipate in 
agriculture. we are one (1(;) step tOward 
where Russia's coming out of. We need 
117] participation, panicipatory-type 
agrieulture. where 1181 citizens can par­
ticipate and make decisions. 
119) It worked for the white folk. It can 
work 120] for everybody. So let's do it. 
Okay. 
1211 We just came out of a Farm Bill that 
does 1221 not work. The farm credit 

the farm credit 
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III provisions in there. is worse than a 
hank. If a 121 farmer's foreclosed, they 
can't ever go back and get Lil credit. We 
need to (IX that. 
141 Mr. Secretary, you spoke of that earlier. 
lSi We need to revisitthat and YOll need to 
be dedicated ltil to revisiting the credit 
provisions in the act.The 171 19 farm - the 
transitional payments. those are for 181 
white folk and large farmers. Black 
farmers don't 191 get the complete mess­
age. It needs to be fIXed. 
1101 Okay. going on. You know. this - we 
need 1111 to have an outreach program. 
you know, that we had 1121 - 1990, we 

worked with about 180 groups in tlJe 1151 
coalition movement to get provi~ions. 
including 1141 1890s conmllll1ity-l~ased 
organization. Native American. II~I: and 
we got the provisions for the minbrity 
provision I \(;1 in the Farm Bill. That deeds 
to be fully 1171 implemented. I 
1181 And I understand in a press Icon­
ference 1191 some funding was put there. 
You'll be commended. 1201 This is th~ first 
time 4 million, 45 million has 1211 been 
put in there. You'll be - this groupl you 
are 1221 to be commended forthat.Bllt we 
need to go i 
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III funher. iI 
121 FSA, NRCS, forestry. crop insur-ince. 
each 1:\1 mission area should have! and 
must have an outreach 141 program 
where we can reach the farmers. This is 
I~I especially true when you're cuhing 
back services, 161 when you're threat­
ening to close the FSA offices. (7) We 
need that. ' 
181 Marketing services, surely we're doing 
191 some things.NAITA does not speak to 
black 1101 farmers. We need to ensure that 
we have programs 1111 where we! can 
panicipate in it. i 

1121 It's not enough to just clean the b90ks 
11:)1 off and we need that more than 
anything, all the Ii41 complaints thai our 
friends have talked about IISI today. But 
when we get them off, we don't ne~d to 
1161 get back in a rut. So we must set luI' a 
long-term 117J system that will keep us 
from ever, evergoing back 1181 and losing 
anotheracre ofblack-owned land otany 
1191 other minority-owned laneI. ! 

1201 The register for minority farmers, we 
1211 fought forthat and it didn't get there. 
We need a 1221 register for 'minbrity 
farmers. We need to know when I 
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III another minority farmer.anJther 
brother in 121 California stump his toe, we 
can fill feel it in [3] South Carolina! We 
need to know if he owns that 141 land. 
l'>IThis isthe kind ofthing we nee(I.~l1d a 
ltil register will let us know who ownS the 
land, will [7] let us take the olJtr~ach 
service so we can go to 18] that farnler.and 
offer the assistance there. I 
191 We don't have anything to hide, y'aU. ' 
1101 YaH know every piece of land we 
got.You can look Ill( at it from lip top'. it's 
nothing to hide. Don't he 1121 afr.&1 of ' 
that. We need a register. where wei can 
1131 know what we're doing and welcan 
know what our 1141 brothers and sisters. 
be it Native American Indians. 1151 poor 
white farmers. whatever, have, where 
we can 1161 save that particular land~ 
117) So our rights complaints, and !yoll 
heard 118) that overand over again, it t1mst 
be - those 1191 complaints must be solyed. 
And we know that they're 1201 there. 
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Thty've been thtre since tht turn of the 
1211 ctntury. 
[221 And the 
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III complttt I '} million acres of minority 
farmland that 121 we havt lost by the very 
nature of so-calkd BI discriminatory acts 
at USDA, banks, and I'm not [41 letting 
anybody off tht hook, corporate [SI 

agriculture. All of them art in the same 
modt of [61 optmtion, the same MO. 
That's to put the black PI folk and poor 

folk and minorities out of business. 

[81 Thank you. 

191 (Applaust.) 


1101 MR. JOHNSON: Thank you, Ralph. 

Ii II Bruce Taylor, do YOll want to take 

another[121 run at yours? And afterBruce 

wt'lI.havt Dave 1131 Harris. 


1141 MR. TAYLOR: Thank you very much. 

Thank IISI you for allowing me to pass 
until the Secretary was 1161 htrt. 
[1"1 L:ldies and gentltmen, my namt is 
Bruct 11111 Taylor. I represtnt the Chtr- , 
uktt" Nation of 1191 OklatlOma. Cherokee 
Nation of Oklahoma optr.ltts 1201 Cher­
okt"t' Nation Industries, of which I'm the 
[211 chairman oftht board. 
[22[ Cht'mkee Nation Industries is an 

! II minority contractor. Currently the 
IISDA does not 121 have any, or at Itast 
very ftw. H( a) minority I~I contracts with 
Indian tribes. and that's why I'm [41 here 
today. 
[S[ Mr. Secretary. I'm going to take Itss 
than [hi five minutes. I've got a shon 
memo that if you 171 will sign it, it will 
solve my prohlem.It will Itt 181 me get out 
of here. it will let you get home early. 
[91 (L:ll1ghter.) 

1101 MR. TAYLOR: First let me say, 
though. 1111 that as I said I want to focus 
una solution. In 112[ order to develop Ollr 
n::servation economies and 1131 address 
the high ullemplo),ment [".ltes of ollr 1141 
reser\',ltiol1. many tribes like my tribe, 
th'e Chemkee IISI Nation, have estalr 
lished triball\'-owned R(a) [161 busine­
sses. An ilH.:re;lsing number of trihes are 
11':", putting their business enterprises 
under the H(a) 111I1' prog[".lm to take 
advantage of fede[",lI procurement to 1191 
0111' resel'\',ltion. 
12U[ Congress has chosen to give tribally­
owned 1211 H(a) businesses rights 

while an 
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III company can only receive a sole 
source cont[".1ct of 12) $3 million, a 
tribally-owned 8(a) firm may receive a 13) 
sole source cont!".lct for any amount 
with no upper H[ limit. 
I~I Let me say that again.A tribally-owned 

underthe H(a) 1221 
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[(;1 R(a) company with receive a sole 
source cont[".lct of [71 any amount with 
no upper limit. That's very [81 imponant. 
Fedem I Agencies have an opponunity to 
[9[ simplify the procurement processand 
at the same (WI time obtain .quality 
products and service and help to 1111 
build our reservation economies. 
1121 I'm pleased to repon that the USDA 
Office 1131 of Small and Disadvantaged 
Business Utilization, 1141 under the com· 
petent leadership of Sharon Harris and 
1151 in concen with your Native Amer­
ican desk, Mary [161 McNeil, and many 
otherofficials atthe various 117) divisions 
within the Depanment, have reached 
out to lIS) the tribaI8(a) firms and have 
begun an initiative 119) that we hope will 
become a model for every other (20] 
federal Agency. 
121] Specifically, the 8(a) - the USDA 
federal 1221 office is planning a con­
ference this spring to bring 
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III together the tribally-owned 8(a) bus­
inesses with the 121 procuring offices in 
different Agencies at USDA. At [31 this 
conference the tribes will ask - will get 
to 14) explain their unique legal statusand 
how that 151 unique status can provide 
mutually beneficial [6) opponunities for 
firms and the United States 17) gov­

ernment. 

[81 The firms will also at an Indian 

Business [91 Fair be allowed, as a pan of 
that conference, be [101 allowed to dis­
play their capabilities to Depanment [II) 
officials. 
1121 What makes this even more exciting 
is [13) that, in preparation for this con­
ference, the SDBU [141 office has put 
together several small group meetings 
[15) to bring togethertrilY.l18(a) firms and 
Agency 116) procurement officials as 
pilots for the larger [171 conference. 
These initial meetings have been 118) 
extremely productive and positive. 
1191 As a result, we believe that there will 
be 120[ a blossoming of business re­
lationships between the 121] tribal firms 
and the Depanment. So while in some 
[22[ areas the Depanment needs to catch 
up with the rest 
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Il [ of the government, here through 
these unique [21 relationships that you're 
developing with the Indian 13] com­
munity, you are leading the rest of the 141 
government Agencies. 
15) And Iwould like to complement your 
161 Depanment for this initiative and ask 
that you, Mr. [71 Secretary, to please 
endorse this effon through a [8) written 
communication to your Depanment 
officials. 19) And if your schedule permits 
we would like you to be [101 the key note 
speaker at the conference. Are you III) lawyers throughout the entire country. 
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willing to do that? 

[12] SECRETARY GLiCKMAN:Whel1 is 
th'is [13] conference? 

[14[ MR. TAYLOR: I'm not sure it's heell 
1151 scheduled,butthat's-but ifpossiblt ­

Il61 SECRETARY GLICKMAN: 

Absolutely. 

1171 (Laughter.) 


(181 MR. TAYLOR: And in that vein. 

WOllW 1191 also like to have you sign a 

very shon memol:".lndllm [201 to your staff 

that simply says,and lwrote this out [211 a 

few minutes ago, to the Cherokee Nation : 

and the [221 tribes and all tribes in the 

Alaska Native . 
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III Corpo[",ltion in tile SBA 8(a) prog[".lm, I , 
agree to [21 suppon the Depanment of 
Agriculture's 8(a) Tribal 131 Contl:".lcting 
Initiative being launched by your Small 
141 Business Director, Sharon Harris. 

. 151 Are you willing to sign that today? 

161 SECRETARY GLICKMAN: Well,let mt 
take a 171 look at it. You know,again, this is 
a Listening 181 Session, but cenainly 
endorse what you've just [91 said. 

110] MR. TAYLOR: You will endorse it? He ' 
has III[ endorsed it. 
112[ (Laughter.) 

113) MR. TAYLOR: Don't nod your head 
like this [14) to say yes, I endorse it. 

1151 SECRETARY GLICKMAN: Do YOll 
know Mr.116[ Myan? You and be could be ' 
in the same law firm. 
[171 (Laughter.) 

118) MR. TAYLOR: Well,ifit'sall right with' 
119] you,Mr.Secretary,I'Il pass thisalong.l • 
would 1201 appreciate your reviewing it . 
and supponing our 121[ progmm. 
1221 Thank you very much. 
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[II (Applause.) 

121 MR. JOHNSON: Thanks, Bruce. 
131 His time [,,.In out before the Secretary 
said 14) yes, right? Well, we'll work on it. 

151 All right. David Harris, and after David .. 

16] Shelley Davis. 


17] MR. HARRIS: Mr. Secretary, members, 

of the 181 Action Team, good afternoon. 

One of the nice things [91 about speaking 

the latter pan of the clay, is that 1101 most' 

of the people have made most of the 

points for 111I you. 

1121 The Land Loss Prevention Project is a 

14, [131 actually a l'}-year-old nonprofit 

law firm that has [141 provicled fret legal 

assistance to farmers facing IISI fore­

closure or otherwise the last of their, 

land. We 1161 focus or work in Nonh 

Carolina but we provide 1171 t["dining. 

technical assistance to farmers and 1181 . 


' 
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1191 Half our clients are people of color. 
And 1201 most ofthose persons have been 
victims of 1211 discrimination· by one 
Agency or another of the 1221 United 
States Department of Agriculture. . 
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III I hold up to you a report~Actually it's 
121 hearing proceedings and a report. It 
looks small. J:~I but actually the print is 
extremely small ancl you 141 need a 
magnifying glass to read. 
I~I These are from die proceedings 
during the 161 1990 hearing of a sub.. 
committee of the House 171 Government 
Oper-ations Committee. This report 
found, 181 and I'm paraphrasing but I'm 
not very far off. that 191 the Farmers Home 
Administration had been a catalyst. 110] 
and the word catalyst was used, in the 
decline in 1111 the number of minority 
farmers throughout this 1121 country. 
1131 This report is one of dozens of 
reports 114] that have been written over 
the years.Mr.llsl Secretary,documenting 
unequal treatment with 1161 respect to 
various services provided by the Ilil 
Department of Agriclllture to people of 
color, 1181 farmers who are people of 
color. and also women 1191 farmers. 
There's also been documentation ­
1201 SECRETARY GLiCKMAN:What year 
was that 121) report? 

1221 MR. HARRIS: 1990. The hearing was 

Page 301 

III of 1990 and the report was issued 

November 20th. 12) 1990. 

151 Might add, too, I have a written 

statement I~I for today and I'll be sub­

mitting some supplement.. I~I doc­

uments as well. And the citation to this is 

in 16) there, and if you like I can get the 

information Iii inunediately to your legal 

assistant. 

IS) I make that point, Mr. Secretary, 

because 191 it's important to note two 

things. You've had, 1101 what, twelve 

Listening Sessions throughout the II II 

country,about twelve? And during those 

sessions )12] you've heard :from some 

very unhappy people, some 1131 very 

angry people. 

IHI It's important to note that those 

people II~] you've heard from represent a . 

fraction. a small ((('I fraction of a number 

of very unhappy folks who are 1171 out 

there. because theirtax dollars have not 

been IIS] used in <I way to provide the 

services that they need 119] to he effect­

ive. competitive farmers in this 120] nat.. 

ion. 

1.!lllt is also important to note that. given 

1221 the number of reports and the 

number of documents 
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III that have been filed by my office:;, 

Federation of 121 Southern Coopemtives, 
the Ruml Coalition. the L\J Farmers Ruml 
Action Group. and many, m.any other I~l 
organizations and attorneys over the 
past decades.I~1 given those documents-, 
when you put them all (61 togeth'er it will 
take up this whole building. 
17] Given those documents, it is import­
ant IS] that this committee, this Action 
Team, come up with 19] recom.. 
mendations that are, this time, serious. 
110] comprehensive, and att<lcks the pro­
blem in a way that 1111 addresses the 
problem in 50 years. 
(12) I see I have about 45 seconds h::ft.I 1131 
will address one of those. You have an 
Office of 114] Supervised Enforcement. 
and I'm very much aware of 115.1 the 
problem related to its making findings 
with Il(i) respect to discrimination, and 
the Department turn Iii] around and 
saying but we can't do anything. 
1181 I filed a memo with the Office of 
General (19) Counsel in late '93 related to 
this. And the 120] Anorney General filed 
an opinion in early '94121] statingbut,oh. 
YOll can't do anything. 
[22] So one recommendation I would 
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I I I today in addition to the others that 
you've heard 121 today is that the Office of 
Civil Rights Enforcement [>1 .must be 
given the authority to enter effective I~J 
remedies to people who have been 
victims of 15] discrimination. Also, it must 
be elevated from the 161 level that it is to a 
higher level within your 17] office, so that 
it would have more authority, more [81 
status, more power to take steps nece­
ssary. 
[91 Also the regulations, the 1101 anti­
discrimination regulations within the 
Code of 1111 Federal Regulations, are a 
disaster.They need to 1121 be rewritten. 
113] One final point and I will shut up.And 
I 114} might add -. 

115) SECRETARY GLICKMAN: 

Regulations in what 1161 area did you say 

were disaster? 

1171 MR. MYART:AII the anti(lis­
crimination [181 regulations. throughout 
Title VII, the Code of 1191 Federal Re­
gulations. They're a disaster. They need 
1201 to be updated at a minimum. and they 
are not 1211 comprehensive. 
1221 One more point. Many banks have 
adopted 

Page 304 

11 J the idea of testers, sending people into 
local 12] offices to determine if the 
discrimination is 131 happening. I WOl,lld 
suggestthat you considerthis,l4l sending 
testers, maybe working with the I~I 
conununity-based organizations to send 
testers to' {61 some of these offices. 

(7) Ami. Mr. Secretary, if YOU find thilt lSI 
people in local offices are committi~g 191 
discriminatory acts or pr.lctices. they 
need to be 1101 fired. . \' 
1111 (Applause.) . 

112] MR. JOHNSON:Thank you, BnIGe. 
1131 Shelley Davis, followed by Lorrette 
II~I Picciano. Shelley. i 

I 

11')1 MS. DAVIS: Good afternoon, Mr.iSec­
retary, 116] Mr. Rominger, <lnd distin.. 
guished panelists. My name Ilil isShtlley 
Davis. I'm the Co-director ofthe Farrhiisl 
Workers Justice Fund. We provid~ ad­
vocacy and legal 1191 assistance to lp.igr­
ant and seasonal farm workers' 1201 
around the country. : 
12112.5 million men,women <lnd chililren 
1221 harvest the fruits and vegetahks'that 
help make our I 
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III country healthy. Despite ·their rital 
role in the [21 agricultur-al economyl the 
USDA has not viewed them 1:,1 as o"e of 
its customers. And it is forthat reason I~I 
that I'm here today to seek a ch<lngt. 

I 

151 Farm workers are primarily peop1e of 
16] color. 70 percent or more are IHis.. 
panic. Others are [il Mrican Amer(can, 
Asian, and Native American. lSI Th~y're 
largely poor, earning an averag~ of 
56,500 a (9) year, so that even when both 
pare nts work they can't 1101 keep a fainily 
of four ahove the poverty line. I 
1111 Most of them are foreign-born land 
speak 1121liule English. but they are legal 
permanent 1131 reSidents and citize~s in 
the vast majority. Yet [14) they are :pol­
itically powerless. 
II~I This Department has systematically 
aligned [161 itself with the interest~ of 
those who own large [Ii] agribusihess 
enterprises, to the great detrirnent of IISI 
farm workers. Let me give you a few 
examples. ~ 
119] First. in the area of pesticides, teqs of 
[20J thousands of farm workers are pois .. 
oned with [21) pesticides. every year. 
Pesticide poisoning can 1221 calise any­
thing from the flu <lncl rashes and eye 
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II) irritation to kidney damage, neu­
rological probkms. 121 birth defects. 
cancer and death. 
J:>l The EPA. over a ten-year period. 
developed HI worker protection stan­
darels just to provide some I~I mini'mal 
safety training and basic worker safety 161 
practices with regard to pesticides. After 
hundreds Ii] of comments hy all fthe 
groups that are affected. it lSI went to:the 
USDA as part of the statutory 191 con­
s~lltativeprocess. USDA opI?~sed evlery 
slOgle one 110] of those proVISions. 
1111 Let me just give you one example. 
One of 1121 the b<lsic requirements was 
training, because unless 11:,1 wor~ers 
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know the hazards they face they really 
can't 1141 protect themselves. Undc;r 
OSHA standards, all other 1151 workers in 
othe::r industries who are exposed to 
toxic 1161 chemicals must be tmined 
bdore they are exposed to 1171 the 
chemical. 
1181 EPA propose::d a standard which 
would give 119] agribusiness 60 days 
before they had to provide:: the 1201 
worker t1"'.1ining, 60-day grace period. 
USDA opposed [211 even that modest 
provision,saying it was too costly 1221 and 
bltrClensome. 
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III That kind ofattitude reflects a total]2] 
disre::gard for the safe::ty of the:: worke::rs. 
Let me:: ]31 give:: youa se::cond e::xample also 
in the pesticide 141 area. 
151 Under the:: 1990 Farm Bill, Congress 161 
entrusted USDA with the re::sponsibility 
of issuing [71 regulations to require users 
of restricted-use [81 pesticides, which are 
the most highly toxic 19] chemicals, to 
keep records ofwhatthey apply and 1101 
provide that i!lformation to medical 
providers in 1111 case of emergency. Took 
four and a half years for {121 USDA to issue 
those:: regulations. But it still 1131 hasn't 
implemented them. 
1141 As recently as two months ago, I was 
at a 11'11 me::eting of the EPA Food Quality 
Protection Act 1161 Advisory Committee::, 
whae USDA officials flatly said Ilil that 
they are not looking at these records. 
And in 1181 fact they said not one single 
user of restricted-use 1191 pesticides has 
eve::r been fined in the seven years of 1201 
this progmm. 
1211 This is very basic, vital information.At 
Il21 a time,where we're trying to move 
towards a 
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III reduction in use:: and safer products, " 
accumte 121 information is critical and 
USDA has simply dropped [31 the ball. 
141 Third examplj:, currently before the:: 
Office I'll ofManagement and Budget are 
proposed regulations by 161 Department 
ofLaborto define who is the employer [7] 
for purposes of the minimum wage 
requirement and the 181 basic work 
protections of the Migr.1nt and Seasonal 
191 Agricultuml Worker Protection Act. 
This is 1101 important when large en· 
terprises use crew leaders to 1111 provide 
the workers. 
,12, These regulations merely interpret 
,nl existing law. USDA has systematically 
opposed the (141 Department of Labor's 
regulations and it instead 1151 advocated 
basically a wish list of large I Hil agrib­
usiness abollt what they would like to 
have the 117Jlaw say. 
1181 That kind ofattitude will deprive tens 
of 1191 thousands of farm workers of the 

wage and the:: most basic labor 1211 

protections they need. 

122111SDA has never provided farm work­

ers a 
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III voice, and so we:: have a single 
re::commendation. What 12) we ask is that 
USDA create an Office ofFarm Worker 131 
Affairs, which would reach Ollt to farm 
workers and [4) their organizations. 
151 (Applause.) 
lei) MS. DAVIS: It would provide an [7] 
opportunity for farm workers to have 
their concerns 18] heard within the 
Department so that it could 191 influence 
the Department's policiesand it's advice 
(10) to other fedeml Age::ncies. 
III) I just have to say one final word. And 
[121 that is that there is currently a 
Coordinatorof (131 Labor Affairs.And that 
individual has 1141 systematically overthe 
years never once taken a pro [IS) farm 
worker position on any question. 
1161 This is simply inadequate. We have to 
be 117) heard and the time is now. 
IlslThank you very much. 
1191 (Applause.) , " 
120) MR. JOHNSON:Thank you, Shelle::y. 
(21) Lorrette? And Dr. Susan Tomkins after 

Lorrette. 
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III MS. PICCIANO: I am Lorrette Picciano 
of 121 the Rural Coalition. And I speak 
today on behalf of 131 our chairperson, 
Carlos Fuentes, who also leads a 141 farm 
worker organization in EI Paso, Texas, 
and our [~) more than 90 community· 
based members who live in the 161 
poorest communities in this nation. 
17] Mr. Secretary,the question before us 18) 
today is have minority f.lrmers and other 
191 constituents of this Department suf­
fered an adverse [10) impact or disparate 
treatment based on the manner in [Ill 

which resources are allocated and ser­
vices delivered 1121 by the Department? If 
so, what response is 1131 necessary and 
sufficient? 
[141 We suggest that they have suffered 
major liS) impacts and there is much that 
can be done that has [161 not been done. 
We do know that even if all of the Iii] 
current complaints are resolved, the 
systerp exists )181 such that more will be 
gene1"'.lted. 
119) The many years ofexpe::rienceofour 
member [201 groups show that violations 
of civil and human (21) rights by the 
Depanment are serious. blatant, 1221 rout· 
ine, systematic and widespread prac­
tices which 
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[II continue today. 

121 The cumulated losses include the 


American community [41 from the land 
which se::nt their children to college. I~I 
huilt the hlack middle class and the, 
leade::rsofthe 1(;1 civil rights movement.It 
caused the collapse of (7) agriculture as " 
an economic foundation for minority 181 ' 
and Indian communities,and set in place:: : 
a system of 191 involuntary servitude that" ' 
not only precludes the 110) largest work 
force in agriculture, the 4.s million 1111 
farm workers with theirvaryingaccoun­
ts, from eve::r 1121 participating in the 
system was producers, and a.lso II:)) 

without the tools to change the con­
ditions that [141 cause them"to have:: an 
average life span of 48 years, 11';1 an 
average income 1"'.1te far below the pove­
rty line, 116] and face indignities every day 
to their humanity. 
117] We have a body of"civil rights and 
other [181 applicable:: laws pertinent to 
the inveStigation, ancl 1191 the Depar­
tment must be measured by those.As my 
120)' colleague mentioned, we will send 
federal 1211 investigators when Texaco 
violates these 1221 principles. We are a 

that will 
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[I] investigate church burnings, but not 
the p1"'.1ctice of i2) its own employees, 
131 We've heard over and over that the 141 
minority f,lrms are failing at substantially 
higher (51 1"'.ltes hecause the farmers are 
smaller in size and 1(,1 their opemtors are 
less skilled and educated. We 171 remind 
you, as my colleague Greg Smitman told 
liS, [SI that it was the Indian farmers who 
were the first 191 researchers and deve­
lopers of plant varieties. 
[10] It was the African people who were 
brought Ill) to this continent were 
brought here not because they 1121 were 
less capable, but precisely because they 
knew 1131 agriculture. Without their labor 
and their [141 knowledge, the agriculture 
system and t1"'.1de which [151 built this 
nation and the foundation of its eco· 
nomy 116) would not have been possible::. 
1171 And without the farm workers today, ' 
the [IS) .fresh food that fills our tahle 
would not he 1191 possible. Harvesting 
sugar cane or misins or 1201 filling ten­
gallon bucke::ts of chilli, ten-gallon 1211 
buckets of chilli in an hour in 104 degree 
heat, [221 requires great skills. 
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[II These are expe::rt producers who have 
a deep 121 connection to the:: land and 
desire to work it.They [ilfaced a drought' 
of justice, a flood of iniquity and 1"'1 an 
erosion of decency. 
151 If it's truly your intent to resolve and 1(,1 
reverse the wrongs and provide the 
services, your [il direct leadership and a 
new team ofleaders and a 18] new system 
of civil rights principles, guidelines 191 
and goals and monitoring are necessary. 
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So is a1101 widely expanded approach 
and proactive approach to II II outreach. 
and a creation of new programs and 1121 
resources needed to replant minority 
people and 1UI their conlinunities on the 
land and restore 1141 agriculrure. 
I(~I A first step is acknowledging the 
problems 116) which do exist. With re­
gard to the County Committee 1171 sys­
tem of 8,300 members on County Com­
mittees in the IlSI nation, 20 are African 
American, 33 are Native INI American, 
and <;5 are Latino. 
(20) Our member groups worked on a 
project with 12(1 Farm Services Agency to 
try and increase minority [221 partic­
ipation this past fall. But we continually 
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11) have to try and work with the 
committees and use our [21 credibility to 
convince them that this will be a 131 
worthwhile process. You've given DJ. 
Miller & 14) Associates two years to help 
complete the I~) investigation needed for 
a GAO report. 
161 Most minority farmers we find were 17) 
completely unaware of the full power 
that the IS) committees had and the range 
of responsibilities 19) mandated to them. 
There'S no guidelines on how 1101 these 
committees should work. 
1111 And as our colleagues have also 
indicated, 1121 people are routinely told 
when they go and ask for 11:;1 an applic­
ation, the applications are not yet [141 
availahle. When they comf: back three 
weeks later, II~I they're told the resour­
'ces are alreadyconun:itted.[161 We would 
suggest that insider trading laws may be 
1171 applicable in this situation. 
1181 We also think if elections are con­
ducted,I191 they should reflect the spirit 
of the Voting Rights 1201 Act.](fany county 
in the United States repOIted 1211 that 
they had disqualified 2<; percent of the 
1221 hallots, there would he an inves­
tigation. We're 
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III finding those as regular, routine prac­
tices in the f21 counties where we 
worked all over the soutb and the [;1 
west. 
141 Mr. Secretary, you noted you'd like all 
1<;1 USDA clients to be treated like mem­
bers of your 161 family. The constant 
denial of most' basic 171 information 
affects this dignity. 
181 Nor. Mr.Secretary, would we want our 
191 mothers or children to be consigned 
to lahoring in 1101 the fields full of 
pesticides and hazards without Ill) water 
or sanitary facilities. The Department 
has 1121 not yet devised a way to tom­
municate directlv with Inl this work 
force. . 
1141 How would yOll respond to the 

from two workers if they 116] were 
members of yohrfamily? These are two 
farm 1171 workers in El Paso. 
1181 We are writing to ask for your help. 
We 119] were working in the fields and the 
owner did not 1201 have bottled water for 
us as part of the law. So we 1211 had to 
drink from the ditch.We know this water . 
has 1221 many pesticides. There was 

else. We drank 
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111 it.The next day we were sick.Because 
we missed a 121 day of work, we were 
fired. 
13] Attention to these matters related to 
farm [4J workers is essential and we in 
community-based 151 organizations who 
represent these groups have 161 offered 
to work as your partners to do outreach 
to 17] the Department, to make sure that a 
system is set in 181 place such that these 
abuses do not occur again. 
191 We'll submit the restofourcomments 
in [101 written testimony. 
[II] (Applause.) 


[121 MR. JOHNSON: Thank you, Lorrette. 

[131 Dr. Susan Tomkins, are you here? 

1141 (No response.) 

[I~I MR. JOHNSON: If nor, Shirley Sher­

rod. 

[161 UNIDENTIFIED SPEAKER:She had 

to leave fl71 for a flight.· 

[181 MR. JOHNSON: Okay. 

119] UNIDENTIFIED SPEAKER: I can give 

five (20] minutes more. 

[211 MR. JOHNSON:There are a lot of 

people [221 here who need five minutes. 
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III Katherine Ozer? Then after Katherine, 

121 Larry Mitchell. 

131 MS. OZER: I'm Katherine Ozer. I'm 14] 

Director of the National Family Farm 
Coalition. And [51 as David Harris men­
tioned, a lot of issues have 161 already 
been raised and brought up. 
(71 And I agree with that and feel that I 181 
wanted to be here representing the 
Family Farm 191 Coalition, of which there 
are 37 family farming [Illi mral advocacy 
organizations around the country who 
Ill] appreciate the effort right now of 
listening to 1121 various concerns of 
holding the regional hearings. 
11"31 But really feel very, very strongly that 
114] this is an opportunity to respond, to 
take some lIS] swift action, to putin place 
some changes in (161 programs so that we 
don't have a situation. where a 1171 few 
years from now there's a reiteration of 
many of 1181 the same concerns that many 
of us have been working 1191 on and 
recognize. 
(201 David Harris had that testimony from 

I 
worked very hard to mise [121 son1e of 

_those issues publicly. There were some 
I 
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Ill. lawsuits, there was a massive FOlA 
request that was 121 fulfilled that helped 
set the stage for some other 1:\1 IitigJtion. 
141 But even prior to that, in '87, as p~rt of 
15] the Agricultural Credit Act, then! was 
finally some [61 legislation that ~ould 
help target some of the 171 direct farm 
ownership loans, target some oflhe land 
181 and inventory to help not only! deal 
with the [91 problems that existed, ~ut to 
help create some newer I!OI oppor­
tunities for either new minority farrners, 
1III . farmers that wanted to go Iinto 
farming, or sons and 1121 daughters who 
wanted to stay in farming. I 
[131 And so many of liS have worked on 
these 1141 issues for what is nowa detade. 

. which is somewhat II~I hard to believe. 
But I think what's most critical 1161 :right 
now is what is taken from these Listening 
1171 Sessions, what actual practices !have 
been happening 1181 gets converted into 
policy and then really gets 119! im­
plemented in a way .that makes a dif­
ference and [201 helps restore son\e of 
both the sense that the 1211 DepartOlent 
ofAgriculture can respond directly to 1221 
concerns of all customers, whhher 
African American. : 
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I J] minority, white, smaller farmer~ and 
people who are 121 struggling very.1 very 
hard to stay on their farms I:lI and t<} stay 
in their rural communities. I 
14iJust very briefly, there's one issue that 
[51 we've raised before that is [very 
important to all 161 farmers we fed, and 
that'S the integrity of the 171 National 
Appeals Division. We feel thatthat'slan 181 
area where there are problems and 
·people have felt 191 that there's heen 
adverse decisions. I 
1101 It's a way to get some independent 
look at 1111 the problem, resolve issues 
earlier on, to minimize 1121 some df the 
future conflicts. And right now t11ere's 
11:;1 very serious problems with I that 
whole review 1141 process, with ho~ the 
Appeals Division is operating II~I (or all 
farmers who are dealing with different 
1161 levels of problems. . I, 
[171 And that's something that we mised 
last 1181 month. We think-it's still an !issue 
that needs to 1191 be responded to. 

IBecause every day that goes hy, 1291 the 
integrity of the process and the ability of 
1211 hearing. officers to feel that !thdr 
decisions are 1221 being - are heing 
respected hoth by the farmer and I 
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III by the Department, is very,: very 
critical. . ! 

121 Lorrette mentioned the whole !issue 
entreaty we 115] received this past June that 1211 1990 hearing which we all with 131 CountyCommittees.There'~a lot 
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of loc4[1141 decision-making and how that 
translates all the way ISJ up through the 
process. We feel very strongly that 161 the 
entire implementation of the Farm Bill 
old liJ regulations that have been sitting 
in the process 181 need to get finalized 
and the implementation for 19J those 
need to be felt at the farmer level and at 
the (101 office level so that there is in fact 
the best (III possible implementation of 
different progrdms. 
11211 think that we join with many of the 
113J other people who have spoken today 
to work hard to J14J make sure that there 
art: changes.lfsomeofthose (lSI changes 
mean a new reorganization that looks at 
how 1161 credit issues are delivered, both 
at the loan Ilil servicing level and at the 
access to credit level, 1181 that needs to be 
reallyexa.mined. 
1191 And whether that means looking at 
FSA's 1201 delivery mode or at RUCD or 
the overall Department, 1211 that we stand 
ready to help be part of the solution 122J 
so that in fact there are some very 
positive changes 
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III and people dorft look back at these 
grueling two 121 weeks of trdveling and 
making conmlents and being a 131 part of 
the process as just anothertime to talk, (4J 


but in fact a time for some action. 

151 So we look forward to working with 

you on 161 that. Thank you. . 

Iii (Applause.) . 


181 MR. JOHNSON:Thank you, Kather­

ine. 

191 Larry Mitchell, and following Larry 

will 1101 be Donna Carol. 

III} MR. MITCHELL: Thank you. On beh­

alf of 1121 family farmers, rdnchers and 

TUrdl Americans who are 1131 the National 

Farmers Union, it's my honor this 1111 

~Ifternoon to be before this distinguished 

panel. 

1151 We conmlend YOLI. Secretary Glick­

man. for 1161 your leadership and in­

iti;itive in moving to 'address 117J the 

problems we face here by minorities and 

socially 118J disadvantaged farmers, Re­

presenting some 300,0001191 agriculture 

families, Farmers Union is very 1201 COn­

cerned when anyone's civil rights is 

threatened. 

1211 There may be those that would 

wonder why 1221 Farmers Union would 

be here today to discuss this. 
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III We represent farmers. not just white. 
not JUSt 121 black. not farmers that just 
raise beefor just L~J rdise corn or just raise 
one commodity or another, 141 or not 
from just one locality. We represent alll5J 
farmers in the United States, regardless 
of those 161 issues. 
171 We have a long history ofleadership in 

18) civil rights in an industry which quite 
sadly has 191 not been known for its 
progressiveness in this 1101 area. It began 
many decades ago. Aubrey Williams 1111 
of the Alabama Farmers Union was one 
of our early 1121 leaders in civil rights. 
1131 When F.D.R. gave his first inaugural 
1141 address. Williams decided that he 
belonged to the 1151 NewDealand part of 
the team. He went to work for 116) the 
Reconstruction Finance Corpordtion in 
the south, I171 where his skills came tothe 
attention of F.D.R.'s IISI adviser and 
confidant, Harry Hopkins, 
1191 Hopkins brought Williams to the staff 
of (20) the Federdl Emergency Relief 
Administration. Mr. 121J Williams created 
the overall plan for the Civil 122J Works 
Administration and agitated for a pro­
~ram for' 
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[I J jobs for youth. This resulted in the 
creation of 121 the National Youth Ad­
ministration, which Williams [31 was 
appointed to head. 
[41 At the same time, Hopkins kept 
Williams [5) involved in the WPA. Wil­
liams appointed blacks to 161 his staff and 
provoked some animosity in those days 
171 in that part of the country, but he 
refused to [SI observe the color line. 
191 Arriving at a Birmingham luncheon 
for 1101 NW - pardon me, NYA workers, 
you found an all white I1IJ assemblage, 
although he had ordered no 1121 dis­
crimination be shown. The white work­
ers were [131 seated at the luncheon 
tables and the black workers 1141 were 
standing along the walls. 
1151 Williams refused to let the luncheon 
1161 proceed until the tables were broug­
ht in fO,r the 1171 black workers as well. 
Williams declared, I want to [181 say as a 
Southernerthat I covenant thatthe black 
1191 man shall have his share of a better 
life. 
1201 That covenant made so many dec­
ades ago by [211 Farmers' Union remains 
partofourpolicytoday.As 1221 recently as 
in our'94th anniversary convention in 

Page 324 

III Cincinnati, Ohio, last year, we dec­
lared although [21 much has been accom­
plished in sheerfreedomand 131 equality, 
opportunity for all citizens regardless of 
14) color, sex, or national origin, much 
remains to be 15) done. 
161 We support efforts to provide equality 
of iii rights for all in every aspects of life, 
These lSI rights shall not be denied or 
abridged by the United 19J States or by 
any State within. 
1101 NSU stands ready to work with you, 
1111 Secretary Glickman, stands ready to 
work' with other [121 organizations in 
correcting the problems with the [nl 
delivery system. 

Civil Rights Listening Session I . 

1141 Failure to do so will mean the demise 

of IISI the very system that we're talking 

about here [1(;1 today. That affects all 

farmers and ranchers. 

117) But before concluding my rem;'lrks, 1, 
need 1181 to make a 'couple of specifics.. 
One is not all 1191 minority farmers are 
disadvantaged.But more 1201 importantly. 
notall socially disadvantaged farmers 1211 
are minorities. 
1221 We should not allow ourselves to fall 
into 
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III yet another trdvesterial typing of any : 
kind. These 121 progrdms need to be 
available and equally [31 administered to 
all. 
141 Secondly, there are those,and I will lSI 
admit that problems exist at the elected 
County 161 Committee level and they are 
not blameless. but [71 there are those that' 
would lay the blame ofsome of 18( these 
major credit problems at the feet of the 
191 farmer-elected committee system. 
1101 We need to remind ourselves that the 


. I III farmer-elected committee system did 

not get this 1121 jurisdiction until about 15 

months ago. And that Inl the problems 

originated under the old structure of [141 

the county-appointed system under the 

old Farmers IIS[ Home Administration. 
1161 I see that my time has run out. I [Iii 
appreciate your hearing liS today and 
look forward to IISI working with you to 
correct many of these problems. 
[191 (Applause.) 
1201 MR. JOHNSON:Thank you. Donna 
Carroll. 

1211 (No response.) 

1221 MR. JOHNSON: Vernon Hamilton. 

And after 
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III Vernon, Reverend Macio Hill on my 
list. 
(21 MR. HAMILTON: Mr. Secretary, mem­
bers of [31 the panel, I'm somewhat 
embarrassed to stand here 141 right now 
after listening to all the hardships that 151 
the farmers have gone through because I 
haven't 161 trdveled that path with them. 
171 I'm a retired Civil Service employee 
with 181 32 years of service, my last 18 
years with the 191 Postal Service. Which 
they had early retirement 1101 hack in 
1992. As part of that package of (III 

retirement, they gave me a half a year's 
salary, 1121 which is what I started my 
business with. 
1131 I staried to go home earlier, but I feel 
i 141 as though what I have to say. I have to 
say anyway. 
1151 SECRETARY GLICKMAN: We can't 
hear yOll. 1161 <.:an YOll get closer to that 
microphone? 
Ilil MR', HAMILTON: I said -okay. I said I 
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[18] started to go home earlier. However. 
I came here to 1191 say something so I 
might as well stay and say it 1201 anyway. 
My home is not being threatened to he a 
Ilil loss or my land is not going to be 
taken. 
1221 I'm in a new field called aquaculture 
and 
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III I find it's very exciting, profitable,and 
there's !21 plenty of room for expansion. 
In fact. I did my own 131 marketing and I 
found that I could sell more :fish 141 than I 
can rJise at the present time. 
lSI There's- for any ofthose here who are 
leil interested in aquaculture, there is 
cll urches - 171 churches that have fun­
dmisers that they are crying fSI to buy 
fish. They have feeding programs for the 
(91 hungry. They're wanting fish. I have 
upscale 1101 restaurants that vvould like to 
have their fish 1111 delivered live, as I do, 
hecause you can't get 1121 anything 
fresher. There's a market for it. 
II :{II have formed - I am in the process of 
IHI forming a partnership with the Salem 
County IISI vo-technical- vocational and 
tech nleal schools 1161 where the students 
that are studying the 1171 erlvironments 
and also aquaculture will actually come 
IIKI to my land and work and that'S a 
future pool for 1191 mt. 
1~1l1 The reason why I came here today is 
that I Ilil have had prohlems with your 
l>epartment.Notasto 1221 th(~ extreme as 
ht~peakers here today. but I found 
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III some inconsistencies. Where it's true 
aquaculture 121 is a new field to the 
Department of Agriculture, I'm 131 not 
asking for technical guidance or assist­

ance. 

'·11 All 1require isa quality water supply. lSI 

I have the lan(1. All I'm asking your 
Department is 161 to give me the dmw­
ings. I'll find the funds to get PI it done .• 
have no prohlem with that. 
IKI The prohlems that I have is your so­
called I'll experts. they are toO busy to 
help me. And those 1101 that are available 
to help me are doesn't have III Ienough 

. knowledge to help me. So the net result 
is II~I the same. There's nothing accom­
plished. 
II.{I Without going on furth(;i, I've been 
mostly 114) moved by the gemlemen here 
tOday.I'll end my 1151 remarks.Thank you. 
11(,1 (Applause.) 
1171 MR. JOHNSON:Thank you. Re­
verend Hill. 
IIAI SECRETARY GLICKMA~I: I'm trying 
to figure II'll Ollt. ifI might ask YOll,first of 
all. what part of 120] this Department 
were you working with and is there 1211 
something specific that you would want 
us to try to 1221 follow up on? 
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III MR. HAMILTON: Yes. In fact. I'll bring 
[21 that to your attention now. This is 
being (3) recorded? 
141 SECRETARY GLlCKMAN:Yes. 
[51 MR. HAMILTON: May I have one of 
your [6] cards so I can contact YOll 

anytime? 

[71 SECRETARY GLICKMAN: Yes, you .. 

can contact [81 me anytime. 

191 MR. HAMlLTON:The reason why I 

said that, 1101 last December the 23rd,an 

expert was supposed to 1111 come outto 

my house to do a site survey. The 1121 

appointment time was 2:00 o'clock in 

the afternoon. 

1131 At 1:00 o'clock, I received a call 

stating 1141 that they would not be there. 

No reappointment. I liS] got a re­

appointment for tomorrow after I called 

and (J61 said I wanted to come here. 

That's why. 

1171 SECRETARY GLlCKMAN:Who in 

the Department IISI were you talking to? 
What agency? 
(191 MR. HAMILTON: All right. I'll give you 
1201 an example.Your Extension Service, I 
had your 1211 Extension Service, Cape 
May County Courthouse.l 1221 had talked 
to the USDA their Soil 

Page 330 

III Conservation Service in Cumberland 
County. I've [21 talked to Gloucester 
County.I've talked to several 131 counties. 
141 True,okaY,I'm a minority. I'm the only 
lSI one in this field in South Jersey, white 
or black .161 So what. keep running into is 
they're telling me [71 they don't know 
that much about aquaculture. That's 181 
my point.AlI I want them to do is design a 
water [9J supply for me. That's aIL 
1101 MR. REED: I will follow up with you 
1I11 personally after the meeting. 
1121 MR. HAMILTON: I certainly appreci­
ate it.II}1 I would appreciate getting your 
card. 
1141 (Applause.) 
(lSI MR. JOHNSON: We will follow up. 
Reverend f161 Hill and then Early Monroe. 
1171 REVEREND HILL: Secretary. 
members of the IISI panel.It is a pleasure 
to have this opportunity to !I91 address 
YOll. I stand to represent Mr. Lipscomb 
and [201 Mr. RandalL 
l:il IThese are two gentlemen that I have 
known 122] fora numberofyearsand they 
are 
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II I are black farmers. Mr. Lipscomb, will 
you stand? 121 Mr. Randall, will you stand? 
131 (Mr.Lipscomb and Mr. Randall stood.) 
141 REVEREND HlLL:Thank you very 
much. 

lSI We are not going to say very much 


because !6) m.lnyofthe things that w~ are 
concerned about 'has Iii already I~een 
said and we don't think that we need to 
lSI repeat these things over and :over 
again. ! 
191 We do want to work with you. We do 
want 1101 to be put on the list that we will 
be contacted of 1111 everything Ithat 
might go on and that will go to the 1121 
other black farmers. . 
113I We know that there is only so nlllc h 
money [141 that is going to be restor4tion 
in terms of funds! lSI and we would like 
to be considered for that. : 
1161 I would like to say this in closing: 1171 
There's a story in the Bible and the story 
has to do IISI with Nehemiah. lAnd 
Nehemiah was a man who found alit 1191 
that his people were being mistreated. 
And when he 1201 found this out, he 
grieved for about four months. I 
1211 And after grieving for about ifour 
months,122) the king,Aga Xerxes, noticed 
that he was in pain. : 
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[II And Aga Xerxes gave him permi~sion 
to go to 121 Jerusalem to build that ~alL 
[31 We have been talking about builcling. 
We 141 would like to he a part oflthat 
group that is going lSI to be building the 
wall, not just a bridge, but 161 building a 
wall that our children in days to conle [il 
can go and look at what has been done. 

I 
IS) Miller Williams said in his poem, 191 
"Yesterday and the Day Before 'Yes­
terday," and let llOl me read justa portion 
of it to you. He said: I 
11 I I "We have memorized America:: and 
so we 1121 have.Hesaid, "How it was horn 
and who we have I nl heen and where. In 
ceremonies and silence, we say 114\ the 
words,telling the stories and singing the 
old [lSI songs. We like the places they 
take us, mostly we lJ(i) do." '. 
1171 And he goes on to say in thed last 
portion IISI of his poem, and here Ihe's 
talking to young people (191 and he says 
this, "All this is, all in the hands of 1201 
children, eyes already set on land we 
never can 1211 visit. It isn't there yeti, but 
looking through 1221 their eyes, we s~e or 
weanKewh~ ! 
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III can then may come to be. If we can 
truly remember, [l) they will not forket." 
f31 We're asking that YOll not forget the 
black 141 farmer. i 
[51 (Applause.) I 
161 MR. JOHNSON:Thank you, Reverend 
Hill. (7) Early Monroe. And after Early, 
Carol Ann Gregg. I' 

lSI Early Monroe? 

191 (No response.) 

[101 MR. JOHNSON:CaroJ Ann. 
 , i 

[III MS. GREGG: Honomble Secrc;:tary 
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Glickman.1I21 honombIe Mr. Rominger, 
Chairman Johnson.' and the 1131 Civil 
Rights Action Te;tm. Thank YOU for 
inviting me 1141 [Q share my vi~ws and 
those of American Agri-Women II~I 
members with YOll. 

1161 My name is Carol Ann Gregg. a farm 
woman 1171 and agriculture advocate 
from Grove City, 1181 Pennsylvania. My 
husband and I own a family farm in [t91 
partnership with my brother-in-law and 
his wift. It 1201 was a dairy operation for 
ntarly SO years and 121] currtntly is a hay 
and grain operation. 
1221 Today I ;101 rtprtsenting American 
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II I Agri-Women and currently am strving 
as tht 121 organization's vice president for 
vi£al issutS,l:'1 American Agri-Women is a 
coalition of ovtr SO 141 agriculturt or­
ganiz;uions rtpresenting about 50,000 
1<;1 farm. ranch. and agribusiness women. 
161 As tht puhlic looks at the U.S. Dep­
artment 171 of Agriculture, Wt expect 
nothing less than 181 nondiscrimination 
in your dealings with your (91 customers, 
t he American farmtrs.But to understand 
11 01 1 t he problems. Wt nted to think about 
what 1111 discrimination is. 
11!1 According to Wthsttr's Eighth Col­
legiate 11.'1 Dictionary. one of the def­
initions of discriminate (141 is to make a 
difference in tre:ltmtnt or favor on a [I~J 
hasisother than individual merit. 
11hl As I talked with a numbtrofmtmbers 
In acmss the Nation. Ifollnd noont who 
had persona lIy 11111 txptritnced dis­
crimination or harassmtnt in their [191 
dealings with USDA staff or officials. 
I!OI Man\' of these womtn art farm 
operators. I~ II farm wivts, family farm 
corporate offictrs who have [221 regular 

,dealings with the local Farm Service 
~Fe.~cy_ 
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III or the Natuml Iksource and Con­
servation Services 121 ptrsonnd with no 
apparent prohlems: 
I:I[ Because some of these womtn serve 
in I'll leadership positions in agriculture, 
we have had 1<;1 interaction with many 
people here in Washington. 161 They all 
spoke with very high regard of the 
people n at t JSDA who serve American 
agricu lture. 
IHI In ;1 recent press story, Secretary 191 
Glickman called for the removal of 
discrimination 11111 from the Department. 
You should he praised for [II[ taking the 
initiative to correct problems that have 
1121 been brought to your attention. 
II!.I Though there have been some un­
fortunate 1141 instances in some locations 
around the country, that IISI dots not 
indicate that sexual or racial 116[ dis­
crimination is conmlon throughollt the 
Department. 

[l"'1 People who work at the local and 
county [181 offices in USDA usually are 
people who live in these [191 con!­
munities. The County Committees are 
made up of 12UI farmers elected by their 
peers within the local 1211 areas. 
1221 The attitudes that are common in an 
area 
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[II will probably prevail within the local 
USDA 12[ offices. That does not condone 
or excuse 13( discriminatory behavior. It 
only points out how (41 difficult it may be 
to correct completely. 
151 The role of women in agriCUlture is 16[ 
changing. More and more women active­
ly participate [71 in the farm operations 
rather than only provide 181 support for 
their husband's endeavors. 
[91 Farm realtors and bankers have begun 
to [10] look at farm women as contrib­
utors to the management 1I11 of farm 
operations, whether they are sole 112[ 
proprietors, partners, or spouses. 
Employees and (131 the staff of USDA 
need to make these attitudt [141 changes 
as well,ifthey have nOt already done so. 
liS] Many young women graduatingfrom 
our 1161 agriculture colleges and uni­
versities seek farm 1171 management jobs 
with the goal of owning and 118] oper­
ating their own farms. Many farm daug­
hters as [19) well as sons are returning to 
farm family farms [201 to eventually take 
over the operations when their [21( 
parents retire. ' 
[22[ In the not too distant past, many 
women 
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III became owner/operators only bec­
ause they had become [2) widowed. To 
change attitudes is a very personal (31 
thing. It is not something that can be 
legislated, (4) but it is something that can 
be learned. 
151 Evtry effort should be made to 
provide the 161 training necessary for 
USDA' officials and staff. 171 Your CUS­

tomers deserve to be served fairly wi­
thout [8) regard to gender or racial 
differences. 
191 Having a goal to end discrimination by 
1101 anyone in the U.s. Department of 
Agriculture is [111 noble. Our real goal as 
Americans should be to make (12) dis­
crimination a nonissue. 
1131 During this week of Martin Luther 
King's 1141 hirthday. we are again re­
minded of the contributions (lSI of all 
peoples to lrulking this a great country. 
How 1161 much better it will be when we 
are judged on our 1171 merits and not by 
the color ofour skin or our 1181 gender or 
our religion or by any other (191 char­
acteristic which divides us as Amer­
icans. 
[201 Thank you. 

, 1211 (Applause.) 
1221 MR.JOHNSON:Thal
Ann. Donna 

lk you, Carol 

Page 338, 

III Duncan.And :lfter Donna. Luke Chap­

pel. 

121 (No rtsponse.) 


131 MR. JOHNSON: l)onna is not here. 

How [41 about Luke? 

[';1 (No response.) 


161 MR. JOHNSON: Betty Miles. 

[71 (No response.) 


18[ MR. JOHNSON: Edclie Wise. I was just 

[9[ going to say we all hacl to shorten up or 

we wouldn't 1101 make it, but this helps. 

Eddie Wise. 

111[ Ifany ofyou have written conmlentS, 

too, (121 that YOll would likt to make, 

please make sure that (131 you get them in 

outside on your way Out. 

[HI But Eddie,and after Eddie, Dr.Sanmei 
1151 Donald. Go aheac.1. 

(16[ MR. WISE: Mr. Secretary, ladies and 

117[ gentlemen, my name is Edclie Wise. 

and my wife, [18[ Dorothy.. and I are 

presently farming on the Eastern 1191 

Shore of Maryland in Somerstt County. 

1201 In 1991, we visited the Farm Service 

121] Agency offict in North Carolina 

looking for a farm 122] to purchase. That 


we were shown a flier that 
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III they had a minority farm that was set 
asidt for 121 minorities only. 
[31 We went out and looked at this farm 
and [41 ca'me back to the Farm Service 
Agency office and [~I requested an 
application to apply for a farm. 
161 From 1991 through 1993, we tried to 
get [71 applications not only approved in 
North Carolina, (I'll but we came here to 
Washington. We went to [91 Maryland. 
And a lot of the Farm Strvice agent's [Ill] 

'offices didn't know what we were 
talking about when [III we were talking 
about an application package. 
1121 Anyway, we macle it through '93. We 
didn't [131 give up. The laws were chan­
ged. A lot of things [141 went around the 
circle. 
11'51 Finally, in January of 1994. we got a 
(16] chance to submit ourfirst application 
package. 30 [171 days later. we received a 
letter from the Farm (181 Service agent's 
office saying that ourapplication 1191 was 
disapproved because of had credit. So 
we filed [201 a complaint with the Nat­
ional Appeal Board. 
[211 And when we went to the National 
Appeal [221 Board, they overturne(1 the 
decision and said 
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III continue the application phase. 
121 Shortly after that, we started the L~I 
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application phase again and we were 
placed in 141 Category 3. Blit when the 
Jaw changed, all of the 1';1 minority 
farmers were taken out from under 
minority 16J status and wert: put in five 
different categories. 
17J Category I and 2 were socially (8J 
disadvantaged, beginning family farmers 
needing FHA 19J assistance. Three, 4, and 
5 applied to everyone (IOJ else. So my 
wife is a heginning family fa.rmer, so (IIJ 
am I, and we needed FHA assistance. 
1121 So when we complained, he told us 
he In( already had somebody inCateg· 
ory 1, so we coul(ln't 1141 be in Category 
1.Again we filed a complaint with 1151the 
National Appeal Board. His decision was 
1161 overturned. So now we were back 
into the 1171 application phase of it. 
1181 SECRETARY GLICKMAN:What year 
is this? (191 When are you talking about? 
1201 MR. WISE: Okay. The appeals started 
in (211 1994. And each time he would 
change something, we (22( would go 
hack to the National Appeal Board again 
and 
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III they would overturn his decision and 
then he.would 121 dmg out the process 
again. 
L~I SO finally,afterthis-whenwewentto 
141 the Appeal Board the second time, we 
complained that [51 we were not being 
assisted. He had refused from day [61 one 
to help us do the application package. 
And this 17] is where part of the problem 
was coming. 
lSI So while we were at the Appeal Board 
19] complaining, he stated that since I was 
a retired 1101 master sergeant and my wife 
did complicated grants (III at Howard 
University, we didn't need any 1121 as­
sistance.But,youknow,ourqualification 
did (n] not qualify liS to interpret the 
regulations'. 
(14] And we also found out that he was 
supposed II~I to assist us, but to the 
present day, we have not (16) received 
any assistance from him. So ai:lyway,after 
117] the Appeal Board. we had five 
applicants, six (18] applicams counting 
us, that had applied forthe 119] farm, so 
they pulled the names out of the hat. 
1~01 We received - our name was the first 
one 1211 pulled out of the hat. We were 
given 30 days to do 1221 another applic­
ation packet. five-year plan, and have 
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III it into the office. We completed this, 
got the 12] application into tht: office by 9 
January 1995. 
151 From '95 January of'95 umilJune [4J of 
'95. the packet wasn't even observed. 
When we (5] complained to the State, 
they said that the 161 Extension Service 

have the time. 
(8] Following that complaint, in Sep­
tember we 191 were notified that we had 
two choices. We could ]101 come up with 
S135,OOOcash to buy the farm orwt 1111 
could lease the' farm with the option to' 
purchase in 112] three years. So naturally, 
we didn't have the 1131 money, so we 
leased the farm with the option of 114] 
purchasing it in three years. 
(lSI Now, mind you, all this time we had 
not 1161 had a loan packet submitted. We 
wrote our (17] Congressman. This ex­

.tension agent sent our 118) Congressman 
a letter in October of '95 that said he 1191 
had submitted our loan packet.lnjune of 
199(5, we (20) called the State office and 
they hadn't heard of 1211 us. No loan 
packet had been submitted. 
(22) We're constantly talking to the ex­
tension 
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II] agent and he's telling us that in 19- as 
of 12] january 1996,. there was only 
$300,000 in the State 13) and the money 
was already used. Following our 141 
contact with the State office in june, 
they IS] contacted him. 
16] Our loan packet was submitted on a 17] 
Monday. We received a letter from him 
that Friday 18) saying our loan packet was 
submitted. Five days 191 later, we get a 
second letter from him saying that 110] it 
had been funded. 
[II] SECRETARY GLICKMAN: Had been 
funded? 
112] MR. WISE: Had been funded. Okay. 
We're (13) home free now, we thought. 
FolJowing that, in the 114] next couple, 
three months, they took things out, see 
1151 if we had to hire attorneys. 
[161 Remember, we're in the Eastern 
Shore of (171 Maryland and we're running 
into Rocky Mountain, IIS( North Car­
olina, doing all this, back and forth. No 
119] problem. Whatever it took to get the 
farm, that's [201 what we were doing. 
[21) We got ready to go to closing on the 
8th [22] ofAugust of 1996.On the 5th, we. 
found we 
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III reviewed our farm home plan, that 
they had changed 121 the farm home 
plan. Now, we. had signed a sales 13] 

contmct, a promissory note, and had a 
quit claim 14] deed guamnteeing us a 40.. 
year loan at 7 percent. IS] When we 
reviewed our farm home plan, they had 
16) changed the farm home plan and 

. given liS 15 years. 
17] So when we called tile extension 
agent and 18] asked him why he gave us 
15 years, he said we didn't (91 need it,our 
farm home plan was too good. 
1101 So we immediately called the State. 

presentative, he saicl.I121 Ok:IY, we'll !give 
yo u three more years. The maximuql II:~] 
we can give you is 1~ years hecaus~ we 
JUSt don't 1141 loan money for ov~r lR 
years. 
II~]SO they told usthe same,they.sakl you 
116] got two choices. You can eitherclose 

.on the farm (17] on the 9th as scheduled 
or we're going to cancel the 1181 check 
and send the money back. 1 

(191 Well, after fighting for the farnl for 
five 120] and a half, six years, we were 

I 

not 
about to not 1211 close.So we went al~ead 
and closed on the farm. ! 
1221 And the only question we have: and' 
the only' I 

I 
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II] help we need is we'd like to know 
Ihow the county 121 agent and State agent 

'can change the federal [~I regulation and 
reduce? ' . 
(41 It's like a double sword. If the farb 15) 
home plan is bad, they disapprove y<?u.1f 
it's too (6] good, they re(luce the years. So 
now when you go [7] from a 4(}.year note 
to a I5-year note, you just gOt 181 jamp.led 
into a double payment. i 
(9] My wife's ankle was broken back in 
March. 110] She hasn't worked or over a 
year. And I'm trying to III] run two fa'rms, 
running one and renovating the otiHir 112) 
one. The only thing we need is the 40.. 
year 113] guamnteed note that we ~ere 
given and we will 1141 manage. I . . • I 
1151 SECRETARY GLICKMAN: Let me ask 
you this: 1161 This is a classic catch-22 ~ase 
you got yourself I 171 into and it's -I mean, 
it's disgmceiul from what 118] youj say. 
The farm was in Maryland? ' 

I 
119] MR. WISE: The farm is in Nash Coun­
ty, 120] North Carolina. ' 
1211 SECRETARY GLICKMAN: So which 
State office 
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III MR. WISE: North Carolina. !, 
(2) SECRETARY GLICKMAN: All of t1lis is 
Nortl1131 Carolina? ! 
14] MR. WISE: All of this is North :Car­
olina. I~I We're farming in Maryland! . I 
16] SECRETARY GLICKMAN: I know ,that 
a North 17) Carolina State,a directorofthe 
Farm Service 181 Agency was here. I d'on't 
know if he still is.191 Mr. Coley right back 
here with his hand up. ! 
1101 MR. WISE: Mr. Coley received letters. 
IIlJ He's aware of the situation. ! 
1121 SECRETARY GLICKMAN: I w~uld 
like ­
113] MR. WISE: He was not the one 'that' 
made 114] the decision. ! 
1151 SECRETARY GLICKMAN: 1 would 
like you to 11(;) talk to Mr. Coley. Thtn I 
would like Mr. Coley to 117] give the a 

When III) we talked to the State re­agent's wife was sick and be (71 didn't report ofy.ourcase.So I want to know rlSI 
I
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txactly from him what happtntd as 
wdl, because 1191 thert 's a problem hen:, 
obviously. 

[201 MR. WISE: Now, in tht proctss of all 
1211 this. Wt wrott the Prtsidtnt, USDA. 
We filed a 1221 complaint with EEO.And in 
.!anuary of '96. Wt 
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[II received a Ietta from Mr. Cook. 

121 SECRETARY GLICKMAN: Misttr? 

[31 MR. WISE: Cook at EEO.And he stated 
[41 that since Wt had been on one farm, 
we did not havt [5[ any discrimination 
allocations and he was closing [61 tht 
case. 
[71 And this has been what's betn hap­
pening [SI all along. Every time we 
complain to someone, they 191 talk right 
back to the county agent and the county 
1101 agent gives them this excuse and 
they buy it: 
[I JI And the county agents are the guys 
that (121 are really killing the black 
farmers. And they have 1131 an unwritten 
agenda. When YOli walk through tht [141 
door, they tell you what YOll can and 
can't do. 
[I~I And tht only reason that we have 
survivtd [161 is because we've been 
persistent. God has been [171 blessing us, 
and we 'Vt bten studying the 1181 rt ­
gulations, which we're not suppostd to 
know 1191 about. And so every timt we 
study the regulations [201 and found out 
what was supposed to bt taking plact, 
(211 we filed a complaint. 
(22] And they talk with the extension 

and 
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(I] he - we tell them a little something 
and they will [2J rtply to us. Wt'rt still 

standing in tht mud. 

151 SECRETARY GLICKMAN:]ust to clar­

ify, when 141 you'rt referring to the 

txtension agtnt, you mtan (51 the county 

agtnt? 

161 MR. WISE: Tht county agent. 

[71 SECRETARY GLICKMAN: It's 

probahly the IS] county FSA agent, Farm 

Servict Agency agent then? 

191 MR. WISE: Yts. 

Ito] SECRETARY GLICKMAN: I would 

like you to IJ J I talk to Mr.Coley and then I 

would likt Mr. Coley to 1121 give mt a 

rtport of your caSt. 

1131 MR. WISE: Tht only other problem 

that's 114J bttn creattd in all this whole 

situation is we did II~I an appraisal of the 

farm that we'rt renovating. 

1161 Five years ago, it was costing $35.000 

to 1171 rtnovate the farm.Btcause offour 

ancl a half ytars IIS[ of water damage to 

six builclings, we'rt talking 1191 close to 

S70,000 now to rtnovate the farm. They 

1201 gave us $40,000 and said do it. 


1211 And on top ofall of this. they told us 
(221 becaust ofour plan was so good. that 
we couldn't 
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(II gtt any oper,lting money. So now I'm 

running the [2] farm in Maryland. rt ­

novating the farm in North 131 Carolina. 

trying to movt to North Carolina with no 

141 money. Well, Wt will manage if you 

givt us our 40 IS] years. 

16[ Thank you. 

17] (Applause.) 

18] MR. JOHNSON: I would call on Dr. 

Donald, 191 but I notice ht's already 

spoken. 

(10] MR. WU: Mr.]ohnson, I would like to 

file [Ill a complaint. 

[121 MR. JOHNSON:You may. 

[131 MR. WU: I'm very disturbed and I 
hopt my 1141 community is not being 

. punished.I rduse to [151 believe that with 
only ont Asian Pacific American [161 
reprtsentative for this afternoon's sess­
ion that he [171 would be atthe bottorriof 
the list. 
[181 We have gone through many groups 
and I [191 cannot believe that he deserved 
to be at tht bottom 1201 oftht list. If thert 
had betn any schecluling [211 errors that 
his name was put on the morning 
stssion, [221 I hope there would bt some 
reconsideration that he 
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IIJ would not in fact be our last. 

121 I'm a statistician. The chance of this 131 

happening by chance is less than one in 

10 million. 

(41 MR. JOHNSON: I'm following down 

through I~I the list that was given me and 

I understand the 161 issue of Dr. Chang is 

ntxt. 

171 DR. CHANG: Thank you for can· 

sidtration of (81 the Asian Pacific for a 

chanct to sptak up. 

(91 Mr. Secretary, members ofthe council, 

I'm [101 from Hmong. We came from 

Hmong to fight along with [Ill tht 

American Gl.And we are farmers. 

[12] Now we are hert along with your 
ntighbor. [131 Not only just only Hmong, 
but we as a group. Asian [141 Pacific 
Islandtr.Break down, Wt have Southtast 
]ISI Asian community and now I talk 
about Hrnong farmers. 
[161 As an Asian Pacific Islander farmer at 
the (171 Hmong community, the Hmong 
look into the background, (181 farming 
background. and go hert and thert. So 
thty (191100kat Oregon, probably a good 
plact to farm. And [201 they heard that 
Frtsno probably right plact. [21] In '84, 
only 24 families live in Fresno County. 
And 1221 now 35.000 pick up farming. 
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III And tht Hmong do not get any assets 

or III rtsource from your Departmtnt. ' 
the USDA. No loan. [51 No rtsourct. No : 
tmining. No ttclmical HI assistanct. Not' 
only the Hmong. hut tht Southtast 1'1 
Asians,as well as Asian Pacific Islandtr [('I : 

community. 
171 And btcaust we are tr.tdition farming, 
not (81 like you in your modern farming or 
farmtr, because 191 of that, nl.1.ny Hmong 
have faced pesticidt poisoning, [101 
chemical illness, and get canCtr, kidney' 
failure, [III liver damage, you name it. 
1121 I mean, I It:arn that you alrtady wtnt 
[13] through California out in the weStern . 
part. You [141 probably htard about tht 
Hmong complaint and you II SI probably 
know about what we art asking for. 
1161 And I rtprestnt 117 organizations 1171 
throughout the country within the 32 . 
States and we (lSI just movtd hert to 
understand the Amtrican culture 1191 and 
we are new htre. only two months old. 
12.01 Tht Hmong national developmtnt, 
we are 1211 here. So I am proud that 
moving right along and [221 getting to 
know tht Dut to the wtlfart . 
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[II reform, many Hmong will get cutoff. : 
So with your 12[ progr.tm, tht U.S. Dtp­
artment, if YOll support. and 151 57 ptr- . 
cent art farnltr in Frtsno is Hmong, but 
they (41 are small business, small farming, , 
and you not (5[ rtcognize likt a big farm 
of 200 million farmtr. 
[61 So this is I suggtst.Iknowthat I havt 171 
a limited time. I would like to suggtst 
four points [8J for your consider.ttion, 
because Wt need support to [91 get to ' 
know the process. And I urge you to 
provide 1101 gr.tnt for minority farmtr. for . 
Asian Pacific [111 Islandtr. including tht 
Hmong, to It:arn ;Ibout the 1121 modern 
farming so we not gttting iIIntss likt (151 
canctr. If you not providt thost and Wt 
get [141 iIlntss, you will pay mort prict 
becaust tht bill,ll~1 tht mtdical bill will 
cost more. 
[16) Numbtr two, I would likt to suggtst 
that [171 you providt ttchnical assistanct 
to the Hmong FSA so (181 thty can ltarn 
more proptr proctdurt to farming. 
[191 Numbtr thrte, 1 like to urge you to 
put 1201 our organization, the Hmong 
organization into your [211 mailing list· 
that ant day we will havt a chance to 1221 
be one of tht USDA customer and 
receive 
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III strvices. 
[21 Numbtr four. at least I would likt to 13[ 
suggtst that you rtcruit at It:ast ont of 

tht Hmong 14) ptrson within your Dtp­

artmtnt so Wt can get [SI information and . 

do a proper way. . 

16J And thank you for your attention. 

[71 (Applaust.) 
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Itli MR JOHNSON: I'm sorry for the dt:!­
ay. We 191 still have about eight people left 
and we'll do our 1101 hest to get through 
them all, if they're still III I here. 
1121 Jane Balmer is next, followed by 
Lutrellll:;1 Osborne. 
1141 Jane, are you still here? 
11 ';1 (No response.) 

1161 MR. JOHNSON: Lutrell? 
. 1171 (No response.) 

1181 MR. JOHNSON: Dorothy Wise? 
1191 (No response.) 

1201 MR. JOHNSON:This is difficult to 
read. 1211 Is it Sam Akias? 
1221 MR. AKINS: Is it Sam Akins~ A·K-I-N-S? 
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IIJ MR. JOHNSON:You're right. I'm sor­
rY.121 It's hard to reac!. 
BI Dorothy Wise? 

HJ MRS. WISE:Yes. 

lSI MR JOHNSON: I'm sorry. Go ahead. 

I(.J MRS. WISE: Okay. To the Secretary 
and to 17J the ones that are present here, 
my husband has 181 already said basically 
everything that I was going 191 to state 
some things, but what I wanted to say is 
IHII that lam a farmer and I'ma beginning 
farmer.. 
1I11 And as you know, all farmers plant 
things 1121 in some kind of way. Re­
gardkss of what their 1131 discipline is, 
they plant. And so we planted a seed 1141 
today and all we're asking fOi'is to help to 
have IISI that seed to grow. 
Il<il And we will be willing to do whatever 
is 1171 necessary it is to do so that we 
cannot only help 1181 ourselves, hut help 
others to come through a lot of 119J the 
things that they had to come through ro 
get'12ol where they are. 
1211 Thank yOll. 
1221 (Applause.) 
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III MR JOHNSON:Thank you, Dorothy. 
121 Sam. And after Sam, Edward Lee. 
131 MR. AKINS: Good afternoon.Iam Sam 
141 Akins. Everybody here has been 
representing ISJ somebody and a few 
people, a lot of the Small16J f",rmers have 
to represent themst:!ves arId that's 171 
great. 
Itli One thing I want to do today is thank 
191 Secretary Glickman forthis wonderful 
opportunity to 1101 tell you how I would 
represent myself about my III J com­
plaints at the Department ofAgriculture. 
1121 Aside from being a - I gOt relatives in 
1131 the counties that these black farmers 
are talking 1141 abollt. I come from that 
area. I am a part of that lIS) product. I still 
do that. 
1161 But here I'm a computer specialist. I 
1171 have had complaints in the Farm 

Service Agency for, 118J well, close to five 
years. Disfair treatment. 1191 Reprisal 
based on f'Jce. Denial of promotional12!)1 
opportunities. 
121 INOW, I can.say that somebody knows 
about 1221 it because the complaint has 

filed. Informal 
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[I I processes has occurred. People have 
been [21 interviewed. What has been 
done about it? 
[3] Well, the process is still going on. And 
[4) this is still part of the process. Hope­
fully, we'l] IS] get to a solution to these 
problems of 161 discrimination, but my 
biggest problem here is with [7] the Farm' 
Service Agency. 
18] Those people tend to have a fixed 191 
imagination about people, thinking peo­
ple do not 1101 hurt when you do things 
againstthem;people do not 1111 feel their 
prestige, their power has been lost; they 
1121 don't feel dehumanized. 
1131 We do. I can tell you, I feel that. And 
114] I can tell you how long have I been 
waiting for /lSI these things to be ad­
dressed? Not long. Five years 1161 is not 
long. Some of these people been talking 
1171 about the same problems for a long 
time. 
1181 Will somebody do something about 
it? The 1191 first thing that somebody has 
to do is stand up for 120] any complaints, 
injustice, discrimination, any ill 1211 
treatment that they felt and tell some-

about it. 
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III (Applause.) 
[2] MR. AKINS: Let's start with each of LIS. 

131 We can represent ourselves on that. 
And you know, I 14] know that I can do 
that. I'm an American. I know ['\1 I'm an 
American. And I have all those liberties 
[6J that Americans have. 
r7] Do I have to look over our shoulderto 
181 know that I'm American? No. I know 
that when I [91 look at people who are 
white males, in control, and 1101 say he 
doesn't fit in because he's black, I know 
1111 there's a problem with them and not 
me. 
1121 I also know that these cases haven't 
been [13] resolved because the word in 
the hallway is that IHI "the USDA got 
good lawyers, let them go there,ll SI that's 
what they get paid for. We'll say no. Let 

. [161 the lawyers handle it." That needs to 

. be fixed. 
1171There isa perceptionthattheycan do 
[18J what they can want to do without 
regard to any ]191 retaliation oranyaction 
being taken against them. [201 How do I 
know that for a fact? 
[211 I can tell you for, let's see, five years, 
1221 at least,from my own experiences,at 
least, and I 
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I! I have - well, in 1996, I have stu1died 
;lgriculture 121 for tile Department,I have 
received an honor award L~] fromlDan 
Glickman in 1996,butthose five yeafs,I41 
we're still going on. Discrimination is still 
going 151 on. I had to start worki~lg. I 
won't stop. i 
16] How long is too long? I don't know. But 
17J I do know that this discriminatio~ has 
to be fixed /8] by somebody and! that 
somebody has to be Dan 191 Glickman. 
And that's all I have to say. . 
1101 Thank YOli. 
/111 (Applause.) . I 
1121 MR. JOHNSON:Thank you, Sam. Ini 
Edward Lee. Is Ed still here? I 
1141 MR. LEE: Yes. I am. . 

/151 MR. JOHNSON:Anci after Ed,: we 
hDe- ! 

/161 MR. LEE: Can I yield and come I)ack 
after 117[ the next one? I 
/181 MR. JOHNSON:We will go on to Ed 
1191 Conflight. ' . I 
/201 (No response.) I 

[211 MR. JOHNSON: How about Phillip 
Hiney, /221 II? 
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II] MR. HAINEY: Hainey, Phillip Haidey .. . , 
121 MR. JOHNSON: Hainey, sorry. : 

I 
131 MR. HAINEY: Good evening, iSec­
retary HI Glickman and distinguished 
panel. I would like to [51 thank YOll for 
giving me the opponunity to speak. 
16] I'm here on behalf of the minbrity 
farmers [71 of tht Northern Neck of 
Virginia. I know this is a [81 Listehing 
Session, Secretary, hut I have one 19I 
question. ! 
110] I know you have given Mr. Ira Hobhs 
tht 1111 authority to settle these caseS and 
we appreciate [12J that, but I want to 
know if you have given II:~I Mr. Pehrlie 
Reed the authoritv'to deal with the 1141 
discrimination? . ! 
1151 Does he have the authority to deal 
with 11<i[ this discrimination? 
Ili[ SECRETARY GLICKMAN: He has au­
thority to 118] make recommendatiohs to 
me and to the Deputy. [191 Secretary 
about discrimination, but I ultimately 12111 
have the authority to makt those deci­
sions. 
1211 MR. HAINEY: Thank you. I 

122[ And the other question I WOUld'I'like 
to . 

I 
Pag~ 360 

f1 J know, have you spoken to Mr. Lloyd 
Jones about -121 who is in Virginia, about 
the discrimination that's I:~I going on 
there against black farmers? 
HI MR. REED: I have not persot;lall~ tal­
ked to 151 Lloyd Jones yet. I 
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1(,/ MR. MYART: Do YOll all plan to? 

171 MR. REED: I have not talked to him 
yet. 

I!:!/ MR. MYART: Mr. Jones has a story to 
tell. 191 Mr. Glickman, and he needs to be 
called because I 1101 think he has a lot to 
tell YOll all about what's [lllgoingon with 
black farmers. 
[121 And aUyoll have to do is call him up 
and 113/ I'm sure you will get an earful. 
1141 SECRETARY GLiCKMAN:We hear 
you. 

1151 MR. HAINEY: I'm here, Mr. Secretary, 
1161 because discrimination is real in the 
Northern Neck 1171 of Virginia. And not 
only is it real, it's Ollt of 1181 control. 
1191 In 1996,a black farmer went into the 
121l110cal office to apply for an operating 
loan in 121l)anuary. He was informed that 
the office didn't 1221 make any oper.Iting 
loans. He was never an 
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III application. 
121 Before that year was out, the very 1:<1 
individual that was running that office 
had gone out 14/ and rented the land from 
that black farmer amI IS) planted winter 
wheat in that land. 
1"1And thisisin 1996.Andthese are the [71 
kinds of things that you need ­
181 MR. MYART:A government official. 
191 MR. HAINEY:A government official. 
The [101 person that was running the 
office went Ollt, called 1111 all of us black 
farmers, land ownerS,and told us he (12/ 
didn't have any money, he was going out 
of bUSiness, (UI and he went out and 
rented about 50 percent of his 1141 land. 
IISI MR. MYART: Tell them the name. 
1161 MR. HAINEY:The name ofthe officer 
was 1171 Charles Warren. It happened in 
Northumberland [181 County. 
119) Since that time, with the downsizing, 
four (20) counties have been combined 
and I was told that 1211 there would be a 
committee made up of one farmer 122] 
from each 
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IIJ Well, my concern is that when you go 
in 121 that office, there are no black 
employees. And with r:~J the way that this 
is structured with one member from 141 
each county, there will be no black 
people on the 151 committee. Black 
farmers'won't have any idea of 161 what's 
going on or if we're being treate(1 fairly. 
17J The other thing that I would like to 
bring 181 to your attention is that in the 
Northern Neck of 191 Virginia, the gov­
ernment provides protection for the 1101 
bird of the air and the fish of the sea. 
III1 They have protection for the bald 
eagles (121 and they have protection for. 
rock fish. There are 1131 limits on them. 

are a lot more bald eagles and there are a 
lot 115J more rock fish than there are 
black farmers. And (161 are we who are 
created in the image of God not 117J 
worthy of some type of protection? I 
would like for 118J you to think about that. 
1191 The other thing is my personal case. 
One 1201 of the other reasons I'm here. 
I've applied for 121] a - I'm a fourth­
generation black farmer.I'm 122] about to 
lose the land that my great-gmndfather 
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III acqliired because ofdiscrimination by 
the farmers - [21 what was Farmers Home 
Administration. 
131 I've had a loan with Farmers Home 141 
Administration that's been on hold for 10 
years, for 151 10 years of my life has been 
on hold. They have all16J of my security 
and all ofmy credit has been tied 17] up. I 
can't - won't anybody loan me any 
money and 181 they won't loan me any 
money. 
19J The interest is ticking on my - has 
been llOJ ticking on my loan for 10 years. 
I've gone back 1111 repeatedlyand tried to 
get them to restructure and 1121 restruc­
ture. And it got to the point that they 
went 1131 on with foreclosures. The only 
way that I could 1141 stop the foreclosures 
was I had to file a personal 1151 ban­
kruptcy. 
1161 Now, that means forthe next 10 years 
of 1171 my life, it will be messed up 
because I won't have 118] any credit 
because of the bankruptcy that I had to 
1191 file because of the discrimination of 
FHA. 
1201 I've also been told that because I had 
to 121J file bankruptcy, that makes me 
ineligible to 1221 participate in any pro­
grams. So the system has been 
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III deliberately been set for me to fail. 

121 Mr. Secretary. in closing, because I see 

131 my time is abo lit up,youknow,Iknow 

this isa 141 ListeningSession,andafteryou 

listen, most of the 151 time you speak. 

161 I want to leave you with one thought 

that 17) mygrandfather left with me:What 

you do will speak 181 so loud that we 

won't be able to hear what you say. 

19] Thank you. 

1101 (Applause.) 

1I11 MR. JOHNSON: Maybe we can go 

back to 1121 Edward Lee. Are you here? 

1131 MR. LEE: Yes. 

1141 MR. JOHNSON:And then after 

Edward, II5J Walter Taylor. " 

II<,J MR. LEE: Mr. Secretary, and to your 

1171 senior staff, and to the Action Com­

mittee, 1181 Mr.Secretary, I, too, will join in 

the appreciation 1191 for you to have this 

session and to undergo this ]201 kind of 


leadership in government that has been 
too 122] absent. 
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III Let me qualify myself by saying I'm . 
going 121 to talk "about some nontrad­
itional things just for a 131 few minutes. 
Butlamafarmer,w;lsafarmer.We 141 lost 
our family farm, 240 acres, a lot of the 
stuff 151 that's been said here to<!;ty, ;tnd I 
don't want to 1'"bemoan that. 
171 I want to talk, Mr. Secretary, to YOll IS) 

almost directly. if I may, not that these 
fine 191 people who are with YOll are not 
listening. 
1101 I want to talk about a nontraditional 
1111 product,a nontraditional market.And 
then I want 1121 to talk about making a 
reconunendation to USDA. 
1131 Mr. Secretary, in my closing remarks, I 
114J would like to renew my request to 
you.! said I w;tS 11S1 not going to say that if 
I had to speak to a 1161 microphone. If I 
thought you were going to be close 1171 
enough when you left here, I was going 
to pull your 1181 coattail. but since you're 
going to go out that back 1191 door. I think 
I have to holler at you a little bit 1201 from 
this mike, if I may. " 
1211 Saving the black farmer from ex­
tinction. a 1221 market-driven choice, a 
nontI"'.ulitional product, 
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III Natural Bird, Inc., is in the deve­
lopment stage of ]21 creating a non­
traditional product. The nature of 131 the 
business is a vertically integrated pro­
vider [41 of - a vertically integmted 

"provider of 15J organically raised broiler 
meat for human ]61 consumption. 
171 The organic nature of the husiness is 
18] unique. The birds are fed an all­
natural, certified 191 organic diet which is 
free of carcinogenic agents, IlOJ artificial 
growth promoters, antibodies, in an 1I11 
environment under confined conditions 
altered to 112J provide fresh air, light, 
space, and optimum 1131 sanitation. 
114J Natuml Bird will provide, produce, 
115J process, and distribute ready-to-cook 
poultry 1161 products to wholesale/retail 
markets at a 60 percent 1171 premium 
price, 60 "percent markup premium 
price, a 1181 $2.8 billion nontmditional 
market. 
1191 The nontraditional organic niche 
market 1201 accounted for organic sales of 
$2.8billion in 1995,121/ marking the sixth 

"year in a row ofdouble-digit 1221 industry 
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III Natuml Bird's projections are that by 
the 121 year 2000 this market will reach 
$7.85 billion. A r:~1 subset of this larger 
organic market, which was a 141 study, is 
the Baltimore-Washington, D. c., market, 
151 one of the prime organic markets in 
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the country.. 
1<>1 The Maryland Department of Agric­

. ulture's [7) primary marker - preliminary 
market research Ill) indicates that there 
are an existing ':;0 million [91 pounds of 
organic poultry market at thiHime in the 
[JOI Atlantic region and there is no known 
commercial [III organic producer of 
organic poultry in the Ddmarva [12) 


peninsula. 

[131 300 new jobs. Natural Bird's organic 

1141 poultry processing operation will 

create 300 new [151 jobs in the plant and 

will require over 100 small [161 family 

farms to raise their chickens., for which 

the 117) farmers will receive a premium. 

I Ill] Also,an equal number of small family 

[191 farms will be required to grow 

organic grain. They [201 will be paid a 

premium, $40-plils per bushel above 1211 

the market price.. 

1221 Maryland Industrial· Partnership, 

MIPS. 
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III MIPS. After 18 months of planning, 
Natural Bird is [21 now in the: beginning 
phases, Phase I of its research [31 and 
development. The Maryland Industrial 
I~I Partnership has awarded the como· 
pany a matching 1'1) grant. The total 
budget for this phase is (6) 87,000-plus 
dollars. 
n The gmnt will involve a literature 
search IS) and compilation of data; the 
development of a 19) decision matrix; the 
creation of preliminary [101 housing; 
design, testing of selected components; 
and 1111 defining the optimum housing 
design for organic IU) poultry. 
II.~I USDA denies marketing grant. The 
Maryland [141 DepartmenfofAgriculture 
collaborated with Natural [IS) Bird and 
suhmitted a federal market im­
provtment [161 progmm grant to the 
Iinited States Department of [Iii Agric­
ulture in February of '96. This grant was 
not 11111 approved. 
II'll The State conferred with USDA and 
I~OI resubmitted the application for the 
next round.I.!11 Again, it was denied. The 
Maryland Departinent of [22) Agriculture 
is now reluctant to resubmit the 
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! II because they were advise.d that USDA, 
. I'm quoting [21 now, "USDA did not want 

to see the application [31 again," end 

quote. 

HI The Maryland Department of Agric­

ulture 151 said it does nOt want to 

compromise its relationship [61 with 

USDA in resubmitting the grant. 

171 USDA turns down requeststo me.In an . 

IIlI effort to have a dialogue with the 

participating 191 departments of USDA 

and to reach a common accord 1101 

regarding the company's project, Natu­

ral Bird 1111 requested that USDA's 1890 


liaison officer at UMES 1121 assist them in 
arranging with meeting in Washington, 
113) D.C., with the Departmem personnel 
who would be 1141 involved in this 
project. The liaison offices were IISJ to 
provide Natural Bird with the contact at 
USDA. 
[161 At first, the news was encoumging. 
[171 However, it was not long before the 
company was [18) given the runaround. 
(19) Finally, Natural Bird was told that one 
of 120] the persons scheduled to attend 
the meeting being [211 armnged with the 
company disqualified himself [221 bec­
ause he had participated in the federal 
market 
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[ I) improvement grant submitted to the 
USDA on behalf of 12) Natural Bird. 
131 The person at USDA who was fac­

. ilitating 141 the organiiing of the meeting 
then decided that the ['\J meeting would 
be an exercise in futility and (6J canceled 
out. 
(71 A letter of understanding with UMES. 
The [81 University of Maryland Eastern 
Shore 1890 HBCD has (91 signed a letter 
of understanding with Natural Bird, [101 
Inc.,. setting forth research and dem­
onstration Ill) project guidelines. 
112) The university's Rural Development 
Center, 
113J the Dean of Agriculture, the lmi­
versity staff, the 1141 Cooperative Ex­
tension Service are supportive of 11'1) 
Natural Bird's goal to produce the cer­
tified organic (16) pOUltry.. 
)171 Natural Bird processing model. The 
[18) available experience and technology 
exist within the 119) commercial poultry 
industry and the university to [201 pro­
duce organic poultry in confinement. 
What is 1211 required for black farmers to 
be successful in [221 penetrating this 

market is a successful 
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Il) demonstration processing model. 
121 Natural Bird in collaboration with its 
[31 partners is creating an organic poultry 
processing [41 system which can be 
duplicated on a small-scale lSI basis 
throughout the farming community. The 
16) question is, will the sustainable agric­
ulture [71 project be given the legitimacy 
through the support [SI of the USDA? 
191 A market-driven solution to save black 
[101 farmers. Natural Bird recommends, 
Mr.Secretary, [III that the USDA provide a 
preference status, not (121 quotas, for 
black farmers. 
[131 And I want to interject here. I'm a 114) 
veteran and I have a veteran's prefer­
ence. I have [IS) been nowhere in this 
country, almost the world, that (16) that 
veteran's preference was not recognized 
for 117) whatever you want to use it for. 

January 22, 1997 
I . 

11111 And it is the same thing that I'n{ 1191 
suggesting, that in terms ofthe (kmi~e of 
the black 1201 farmer and, as has 11een 
stated here today, I need [211 not reite'rate 
it, ifa preference status were given 12~2rin 
terms of USDA in matters that they were 

. I 

involved 
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II J with before USDA and its affiliatel we 
would see, I [2) believe, a tremendous 
difference in communications [51 land 
coordination. i 
14) This status would apply to farmers 
engaged IS) in or seeking to becbme 
engaged in organic food and 161 gmin 
production and other such enterprises 
[71 recognized by USDA as farming-re­
lated activity which (Ill are directdl to 
saving the black farmer. I 
[91 This status will give the black farmer 
(101 acceSS to· grants, low-interest fixed 
loans, and 1111 access to other curtent 
resources at USDA to help 1121 position 
the black farmer in the emerging: 1151 
multibillion organic market bonanza. 
[141 Mr. Secretary - yes, ma'am. I res~ect 
(I'll that. I'm closing out. I 
1161 Mr. Secretary, for some time, there 
were 1171 naysayers who said that' or­
ganics and natural foods 11111 were a fad 
and that they wCHIldn't last. I thin~ 1191 
that this market, recent market data rhat 
has 1201 been - has come forward opens a 
tremendous [211 possibility for the black 
farmer and the small 1221 farmer. .: 
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[11 If USDA will join with us in! an 
education [21 program and look at that 
sustainable agriculture 131 program t1jat 's 
heenrolled out,and what you 're 141 d0ing 
at USDA now beginning to cert~ or­
ganic lSI meats, and talk to' us in a 
partnership, I think [61 together we :can 
begin to turn it around. i 

[il And finally, sir, I wrote you a Iett~r 11'11 
January the 2nd and yes, sir, I k~ow 
you've seen it, 191 Mr. Secretary.: It's 
absolutely critical for our 1(0) success 
that we sit down. I 
! I II Wo uld you do that with us, sir? How 
do I 1(2) come back to you on that? i 
[131 SECRETARY GLICKMAN:We'lI ;get 
back with (141 you. I think it's hiso 
appropriate to have somebody [I'll from 
Jill Long-Thompson's shop there bec­
ause she's 1161 the one that's most re­
sponsible forthis.But I'll! 171 he glad to set 
that lip with you. i 
11111 MR. LEE: Mr. President Mr. Sec­
reta~ I 
1191 SECRETARY GLICKMAN: I'm . not 
the president (20) yet. 
[211 MR. LEE: I'm trying to get yOll I{old 
me [22) down.! am trying to get you thine. 
If you can do I 
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III this kind of stuff, Trulybe you need to 
be president. 
121 We have - yes, sir. We have set with the 
I~)I governor's staff and all the people on 
the ranks.14(Can we arrdnge that? They 
are willing to do that lSI with you. 
161 Can we kind of do that in that kind of 
171 forum? Would that be acceptable to 
you? 

181 SECRETARY GLlCKMAN:We'll 
arrdnge 191 something with you. And this 
lady right hereJ ill 1101 Long-Thompson, is 
who you should talk to. 

1111 MR. LEE:Thank you. 
1121 (Applause.) 

Inl MR. JOHNSON:Thank you, Edward. 
II :,1 We have come close to the end. I have 
one IISI more person on my list,and then 
if the Secretary is [161 still here, I would 
like him to say a few words.! 1171 think he 
is. 
IIHI Walter Taylor. 

1191 MR. TAYLOR: To the Secretary, I star-' 
ted 12111 farming when Iwas-the yearthat 
President 1211 Franklin D. Roosevelt died. 
I was a 4-H Club [221 farmer, you know, 
where you use those 13 rows, 13 
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III feet long. That's the way I learned in 
the 121 government. 
1,\ I So I farmed for some ofthe biggest [41 
farmers in the United States and I like to 
farm like [SI they did, not like some ofthe 
others that they 161 laugh about. 
I~I And so after I got to farm so good, 1181 
worked for the biggest farmers in Flor­
ida. Texas, 191 South Carolina, North 
Carolina, and Virginia. All 1101 over. 
II II Tllen I was contacted by a few other 
hig 1121 people, say, "Man, why don't you 
go to farming for 1131 yourself? Being as 
they ain't going to pay you no [141 more 

.l1Iillleythan they paying you for growing 
and IISI taking care of this exercise and 
en'f)1hing, why [161 don't you just stop 
running migrant workers and [171 every­
thing' You do it for yourself." 
II HI l )ka y. I started doing it for myself and 
! 1"1 nobody in the State of Florida can 
heat Walter 12111 Taylor, all right. On pack­
(Ilit slir record, nobody [211 beat me.And 
so they got word I was just buying 1221 
land and farming and cows, too. And so 
then they 
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III told me they wasn't going to lease me 
no more land 121 in Ruskin. 
1,\1 It done got a little prejudice now 
because 141 a lot of the older farmers had 
died and theirson [SI wanted to nm their 
own farm. And so I just didn't [61 want to 
dry up. I'm farming for myself now. 
1'"1 And so I got to farming real big, bigger 
181 than two or three of them because I 

was trdined by [91 the biggest farmers in 
Florida. Texas, everybody [101 know the 
Holmes, quite a few others in South 111I 
Carolina. And I got where I could beat 
everybody [121 farming; 
[131 Then they said they couldn't lease 
me no [141 more land in that area. I had to 
go way out in the [151 boondocks where I 
could grow my farmat.So I went [161 way 
out there and I cleared up a little better 
bit 1171 than 8,000 acres. 
[181 And I grow the super, super crop. I 
have [191 my pack house slips to back this 
up. Both crops. [201 Nothing called stake 
tomatoes ever been grown that [211 high: 
I got a call from President Jerry Ford 1221 
because of my growing record. 
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[II And then the rain came. Then they 
didn't [21 want none of my workers then 
who had been working L~I for me who 
come from Texas with me to help me 
gather 14] my crop. Then a storm coming 
in destroyed [51 everything they had. By 
I'm way out in the [61 boondocks, it's in 
Ruskin, Florida, I'm the only one [il that 
got safe. 
[81 Now Igot 8,000 acres of toTrultoes, just 
[91 started picking. They went sky high. I 
Trulde a [101 killing. Mr.). C. Verlaney taking 
care of [111 everything for me. They run 
them through six [121 packing houses to 
get them before the rest of the [131 rain 
come in, destroy the rest of them. 
1141 That fall I did the same thing right 
back [151 over again when they had all 
kind of fire, disease, [161 cows and every­
thing. I had a super,super crop. [17J Then 
they had me framed and sent to prison. 
[181 After I got out, Mr.J. C. Verlaney, who I 
1191 was a salesTruln for in toTrultoes, he 
had my money kept [201 for me.And then 
after I got a packing license, he [211 had 
my money put with Mr. Dan Landers in 
[221 Philadelphia, who he's the one vouch 
for me to be a 
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[II packer, fmit and vegetable farmer. 
Him and [21 Mr. Paul Cobb. And so they 
put my money into that [31 account then, 
because everything was over. 
[41 Then I had to qualify, as you know, to 
go lSI through the line before I could be a 
full packer. [61 Now I'm a full packer. All 
my money done walked out 17J of their 
county. It's over $109 billion that's 181 
supposed to have been in that account. 
And it ain't [91 now a quarter in there 
now, what they're telling [101 me. 
[111 So I came up here to see you in August 
the 1121 10th from Texas. 1 had the 
governor ofTexas, I 1131 went to see them 
because I got some land out there, [141 
too, and he got his assistant, Lieutenant 
Governor, [151 to write the papers up and 
everything. 
[161 And I wanted to know why I can't get 

my II7J money out of the Agriculture. 
Department? And this 118J is my own . 
money, is in my packer license account. , 
[I'll Why I can't use my own money? 
1201 And so then when I come up here, 
they [211 wouldn't let me see you. So I 
went back to see 1221 President Carter, . 
because I was in an old religion 
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[II called the Voice of Mirdcle religion .. 
and I haven't [21 been paid yet because I 
was in prison when everybody 1:)1 else 
got paid. 
141 And I showed them that I could go up 
to [51 Act VII by writing it in on the paper 
and they said, 161 "Give me my money." 
And so I come up here again. 171 Then I 
check withJoseand IsaiCi I want to see 181 
Mr. GlickTruln, because the governor of 
Texas, she 191 done sent in her paper. 
1101 And I went to see the Justice Dep­
artment, jllJ Don Walker, I went to see, 
and he wouldn't even talk 1121 to me. He 
wouldn't even talk to me.SoJose said Inl 
that he'd come out and talk to me.! said I 
had an 1141 appointment up here to see 
Mr. Glickman the 10th of 1151 August. 
1161 SECRETARY GLICKMAN: Mr. Taylor, 
why don't Ilil we do this? 

[181 MR. TAYLOR: Yes, sir. 

1191 SECRETARY GLlCKMAN:This man, 

Dallas 1201 Smith, why don't you rdise 

your hand, Dallas. Why 1211 don't you talk 

to him after this is over? He's my 1221 

personal representative. He's the Acting. 
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II IUndersecretary for the progrdms and 
we'll get to theYI bottom of it. 
131 MR. TAYLOR: All right. I've been writ· 
ing 141 you and the President and every· 
body. 
151 SECRETARY GLICKMAN: We'll get to 
the 161 bottom of it. 
[71 (Applause.) 
[81 SECRETARY GLICKMAN: Mr. 
Johnson, before 191 we leave, I would just 
like to make a couple of 11111 comments. I . 
think it's important. 
1111 This is obviously very useful. There's 
[121 one more of these things on Friday in 
Mississippi [131 and then Mr.Reed and the 
Action Team will roll up 1141 their sleeves, 
I suspect. their sleeves have been II SI 
rolled up pretty good so far, and get us a 
report. 
1161 I do want to make a· couple of 
comments, 1171 however. I didn't say it 
hefore, but I think it 1181 needs to be said. 
[191 I want to act to correct these 
problems, 1201 and we will. I wiJI, howe· 
ver, say that personal 121 I attacks on . 
members of the staff or the subcabinet, 
122J people who work hard, are not well· 
tolerdted by me. 
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III And yOll don't win friends and in­
fluence 121 people by demeaning and 
attacking the integrity of 131 people who 
may have good, bad, or indifferent ,l41 
reasons for doing what they are doing. 

. And so I1S1 don't appreciate:: that. 
161 Now. one wrong doesn't make an­
other wrong 17] right. Two wrongs don't 
make a right. We're g(Jing [8] to get at this 
problem, but I'm not going to let 191 
people who work hard and do their best 
get attacked [!OJ unfairly.That is wrong. 
1111 And whether it's the general counsel 
or [12[ whether it's people on my per­
sonal staff or whether II3[ it's a Member 
ofCongress. everybody is trying to do 1141 
their best in their own way. 
1151 And they may not always have the 
hest [16[ judgment. Lord knows I don't 
have the best judgment [17] a lot of times. 
You know, I'd like to have not seen 1181 
this problem be created. and people 
could get along [191 and people all be 
treated equally as human bc:ings 1201 the 
way God intended. 
1211 That's just not the way human nature 
works [22[ and periodically we've got to 
come in and fix the 
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[II problems.Buttheyare not going to be 
fixed as 121 easily when people get 
personally attacked. 
131 So we're going to try to rl:::solve these 
141 problems the best we can. We are all 
going to work 151 togetherto resolve the 
problems. If we don't work [61 together. 
they won't get solved.Tht old thtory: 171 
United we stand, divided we fall. 
181 So we're nOt going to pit different 191 
members of the staffor different people 
who were [!OI elected or different peo­
ple who art appointed 11II against each 
othtr to get these solved. 
112] I commit to YOll this team is going to 
get II :~I these issues solved, but I do want 
to make it clear 1141 that everybody is 
working theirbest to try to [151 resolve 
these matters. 

. [1(;1 Thert 's an old expression. Somebody 
1171 talked about their grandfather.There 
is an old 1181 expression my father used to 
tell me: Today is the 1191 first day of the 
rest of your life. 
[201 It does no good to beat up on all the 
1211 mistakes we've made beforehand. 
beca use all of us 1221 have enough to put 
this room all the to the:: 
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III of the Washington Monument with 
those mistakes. And 121 I'm sure there are 
no perfect angels in this room. [31 Some 
may think so, but I don't think there are 
any. 
I~] SO I jnst want to make it clear, we're 15] 

this USDA [6[ to a patient that's 1I1l­

dtrgoing major surgery.I'm [71 the super­
vising physician right now. We got a lot 181 
of nurses and a lot ofdoctors and a lot of 
support [91 personnd who want to help 
correct this pati(5nt and 1101 we're going 
take all that help. 
IIIl Ultimately, however. thert is just one 
1121 surgeon to fix the organs and sew up 
the wounds. [13] And with the folks' help· 
here, we're going to do our 1141 best to 
make sure that'S done. Working toge­
ther, [lSI not demeaning anyone's in­
tentions. 
1161 And I just think I need to say that 1171 
because that is the only way that wt can 
revitalize 118] the effort here. working 
together, making sure that 1191 people are 
treated fairly and people are treated [201 
with dignity. 
1211 (Appiause.) 
1221 MR. JOHNSON:Thank you all for 
coming 
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II] today. 
[21 MR. LEON JOHNSON:Mr.Johnson? [31 
Mr.Johnson. evidently you omitted my 
name. I was 14] on the list, signed on the 
list to make some 15] comment. It's easily 
done.1 can understand how 16J you could 
miss someone's name. 
[7] MR. JOHNSON:You want to in­
troduct 18] yourself? 
19] MR. LEON JOHNSON:Yes, sir. I'm 
Leon 110] Johnson. I'm a retired area 
extension agent with [II] the University 
of Maryland. 1 worked in two 1121 coun­
ties, Somerset and Worcester Counties 
on the 1131 Eastern Shore of Maryland. 
[14) I also am presently serving as chair­
man of [15J the Maryland Governor's 
Conunission on Migratory 116) Laborand I 

. have been serving in that position for 117) 
the past 20 years. 
[.181 I have heard the cries of black 
farmers 119] complainingabout not being 
able to get a loan from 120) Farmers Home 
Administration. I have also heard the 1211 
black farmers crying about the shackles 
of control 122) that's Pllt on those few 
who was able to a loan 
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II) from Farmers Home Administr.ltion. 
RECD. 
121 However, I'm not here to talk about 
the 131 farmers and my experience as a 
39-year career 141 exttnsion worker. I'm 
here today to represent the 151 president 
of Somerset County Assistance As­
SOciation, lri) a nonprofit tax-extmpt 
corporation that owns a 30 ]7) housing 
unit in Princtss Anne. Maryland. 
18) Unfortunately. Mr. Secrttary. our pro­
blenlS 191 seem not to bt with county 
commissions or county I!OJ office per­

I 
persons where ollrproblems are located 
btcause it is 1121 located in the Maryfand. 
Delaware - Camden.Il31 Delaware ~tate 

. office. i 

1141 And judging from the letttrs that I 
have 1151 read that was written to me and 
the letters that 116) have been writt~n to 
the president. Reverend 1171 Isaac!Jen­
kins. the problem is basically 118] ¢om· 
munication and it's at the State director's 
level 1191 'down~ I 
1201 The apartment was huilt wi,th a 
$530.000121] loan from Farmers Home 
Administration in I978. 122] Since! that 
time, we pay approximately $800,000 in 
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III interest alone. $250.000 more !than 
the original 121 loan. . 
131 And what happened here lately? We 
have 141 received communication I that 
they threaten to IS[ accelemte the loan. 
Well. this corporation may be 161 ahle to 
get another loan and still operate, IJllt i 171 
can guarantee you there will not be any 
low-income 18] families in there. : 
191 It's going to cost 30 low-inqome 
families 1101 to be moved. because if wt 
have to pay II percent 11I1 intereSt on 
money where Wt are paying eigh~. 1121 
eight-and-a-half percent now, I'm not 
exact. those 1131 low-income fan'lllies 
cannot afford to Jive thtre 114[ beCause 
the rent is going to be too high. ; 
1151 In addition to the total amount Of 1161 
interest that we have paid. we! got 
$40,037 in the 1171 hank that we tan't 
touch unless it's approved by 118) R,ECD. 
The Federal Government is not at risk in 
any 119J manner in this project ~hat· 
soever.We pay our 1201 hills. We pay them 
on time. , 

I[211 But yttWt have been hamssedby.say. 
yet [221 another new managemtnt agent. 
Wt had several 

I
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III management agtnts over the pa~t 18 
and a half years 121 and only one that has 
been there that we seem not to J:~I have 
no problem and that was a white ft1male 
that had 141 a GED education, .! 

15] Wt'vt had managers thtrt with -Iwho 
were 16] retired ttachers. sergeants in the 
military. and now [7J we have:: a nm~agtr

I •
that have a bachelor's degree, a [81 
master's degrte, and only 'needl five 
courses in 191 having a doctor's degree 
from the University of 110] Maryland. 
College Park. But still he's not 11111qual. 
ifltd.. . . I' 
112] We received a letter saymg ho",,{ he's 
I Ul worked for large managemtnt com­
panies in Maryland 1141 and Delawhre. I 
checked tht records.I have a copy 115] of 
the resume ofone ofthose nmnagernent 
company 1161 owners and thefr :qual­
ification is a lot kss than 1171 tht pr~sent 
nmnagement that we have. Isonnd. I'm not going to blast any III) 
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[181 So Mr. President -:- Mr. Secretary. I'm 
not [191 going to stay here all day. We will 
he submitting [201 you some other com­
ments in writing. but I would like [211 to 
say that during the time that Abraham 
Lincoln [2l[ established the Department 
of Agriculture, we had 
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[I [visible shackles. but now we are faced 
with 12[ invisible shackles around us from 
REeD of COntrol. 

[3[ In fact, they have changed ouroriginaJ 
[41 agreement, financial original agreem­
ent, which [51 says - which they had 
authority at that time and [61 control over 
all assets, including land and so [71 forth, 
of the housing project. 

[8[ Now they want control of all the 
finanCial [9[ and business of this non­
profit charitable and [101 educational tax­
exempt corpoI"J.tion. And we have [11[ 

other programs .. 

1121 We do not plan, we have not planned, 
and 1131 basically it will - to be frank and 
very candid, 1I4[ I've talked with mem­
bers of the board of directors 1151 and 
they don't plan to give you control ofall 
of 1161 their money. 
1171 So all I'm asking, Mr. Secretary, is for 
1181 you to relieve the shackles ofcontrol 
over us 119] because we will provide safe 
and sanitary housing 1201 for those 30 
low-income families who the project 
was 1211 designed to serve. 
[221 And it just happened to be my idea, 
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III Mr. Secretary, too, and I wrote most of. 
the [2[ information in the application to 
get the housing 13[ project established. 
14) So please, Mr. Secn:tary, relieve the lSI 

pressure from us, please. 
161 (Applause.) 

171 MR. SHADBURN: I'll be glad to get 
with 18[ you immediately after the meet­
ing here and sit down [9[ with you and 
we'll work out some communication on 
11O[ this and make sure that our staff get 
with you and 11II the State director and 
we'U see what we can do to 112[ correct 
the communication and also look into 
the 1131 problem. Okay. I'll be with you in. 
just a few 114[ minutes.' 

IISI MR.JOHNSON:Thank you all for 
coming 1161 today. It's been a very good 
session.The panel 117] has got its work to 
do at this point and we'll carry 1181 on. 
Again, thank you very much. 
1191 (Thereupon. tht: Listening Session 
was 1201 concluded at 5:47 p.m.) 
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