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Sometimes when I come to places to address a group like this, I like to imagine in my mind what else

- might te going on in Kansas today. What other mestings are being held and what other subjects are being
discussed? And if we wers to go up in a'great big hot air balloon together (which is always-appropriate for
these cccasions), and look down over the whole state and ses everything that was Hapae..ing, al] the meet-

- ings that were being held and the caucuses and other civic events, and thea ask ourseives, which of these
would stand the test of time, which of these could make any difference whatsoever in real peoples’ lives in
fve, ten, fiftesa or twenty years, certainly the subject marter of this confersace today should lead us to say
that this is such a meeting. That bringing together peccle from around the state with vamng backgrounds to
lcok at the results of wiat I thought was an excellexnt regort, and to think through wiat it means to talk
about training, educating, readying people, Kansans, for the wark force addr.ses absolutely critical issues.
And dcaching upon how the questions at stake are.dnswered, both collectively by all of us who are here
we take action together, and mdmdually in each of our lives, this meeting could have a very big role in
determining what kind of future exits, not only in Kansas but acress this country. SoasI'm up here hovering
above this state, [ would have to guess that tms 'ncenng could, if it leads to action, te one of those that will
make a difference in the next ye°rs

Part of the reason that's so'is because we are finally beginning to link up ail the pieces of what has to be
the paramount social domestic agenda for our country. And that is how do we raise children from the very
beginning until they are productive citizeas and all of the pieces and all of the institutions that have a rolé to
play in that, have to be held more accountable than we have peen holding them in the last decades.

In order to understand, for me, why it is we are finally at a point whers we are willing to'talk publicly
about what is happening in our children’s lives, and what on earth difference that makes in terms of what
happens in the busmesscs that are represented around this room and in this state, you have to get a littie
historic context. Because part of the dilemma we are siruggling with in our country is pushing ourselves
through what amcunts to a ctitural transition. As we litesaily move from the post World War II United
States, when we siocd dominate militanly, economicaily and pohtxcallv into the new world that we, in large
measure, helped to create, we find, ironically, we will not be competitive within that new world if we don’t
tend to our problems at home, and particularly the problems affesting our children. If you look at what this
world was [ike in the last forty years after the Second World War, theze's no argument as to what country
really was dominate. Butif you begin to look at what was happe'nng, starting at the early 1970s, as countries
that once had been our allies, and countries that had be2n our ezemies, and countries that didn't even exist
twenty or thirty vears ago burst on to the global economic marke: and begin competing with us, itis clear the
United States was ill prepared to continue leading in 2 world that it had largely midwifed into existence.
Because we tock for granted our institutions, we took for granted our pcsition, and as our own internal
conditions began to change as the family structure changed, as our businesses changed, as our schoois
changed, we fo:.md we were unready to meet the new challenges.



Finally, I think we have a consensus around the country that we have a problem. What we do not have ¢
consensus about yet, nor leadership to help deveiop that conseasus, is how we are going to address that
problem. And what [ hope you wiil take from this confersnce is some understanding of the depth of the
problem, a commitment to addressing it at least in one state, and, through the states as laboratories, kaitting
together some national solutxons. :

I want to speak specifically atout a propesai that comes from the Commission on the Skills of the Ameri

«can Workforce, a creature of the National Center on Education and the Economy, and a group that teok an

in-depth look at how well we were pre::arma our young peocie tc be competitive with their compatriots
around the world. In the course of doing the research for the Commission’s report, we interviewed over.
2,000 business and pohtzcal leadess and ordinary folks in three continents: Europe, Asia and North America
And we asked them questions about how their education systems were preparing young people, how their
businesses were organized, how competitive they thought they were, what kind of social sunport government
gave to business to "be competitive, how business and education worked together.

The results of that survey served as the basis for the report called America’s Choice: High Skills or Low
Wages! In fact, it was referenced in the Kansas Inc. report that was handed out today. And the report poses
very dramatically the question whether we will be a nation of high skills and, therefore, demand hxgn wages ir
the international marketplace or whether we wiil continue to deskill our work, expect less of our students
than is expected of studear.s in competitive countries and vene'ally be satisfied with a lower standard of
living, aithougn nobody made that choice. There was never an election held and nobedy ran for office
saying, “I choose low wages. Everybody who's for me line up over here.” Thathas never been a choice that

* has been given to the American public, but it is the choics tha: we have made day after day for the last two

decades.

And why h‘.vc we made chat c:zotce” Partly because we have refused to see the reality of what was :
happening e”onomxcallv around us, and partly because we have so many proble'ns in this country figuring cut
how to work together. We thrive on management and labor conflicz, on business and government conflict,
on business and schools problems. We thrive cn adversary, and, as a lawver, I can say Imakea living on
people who thrive on adversarial refationships. And yet it is part of the American character, we do not liks
to be organized. We do not want to have some great, grand approaca to solving our problem, and so we
figure out that we'll just muddle our way througn, and because of good cld American know how we will
figure out what needs to be done, and we will be competitive. The problem is that in a world where others
are organized to beat us economically, that have coherent systems of education and employment and train-
ing, that Have governments and businesses that support the commen enterprise of creating higher paying,
higher skiiled jobs for the peoole muddling through may not be the answer that gets us where we need to be.
And to that end. this commission has made somie very specific recommendations that [ want bnc‘ly to de-

scribe to you.

The first is that every youngster by the age of sixte=n ‘should be able to demonstrate a basic level of
competency in the skills we expec: from sixteen-year-olds and earn what we at the Commission call a Certifi-
cate of Initial Mastery. Now stating that may not sound revolutionary, but when the report came out in Jure

~of 1990, it was very controversial. Because if you examined the recommendation, what it says is that people

who go to schools in Kansas, or Arkansas or Alaska ought to come out at basically the same place by the age
of sixteen. That means that local control can still exist, but it has to exist in a context of uniformly high
standards. Ispent years in Arkansas traveling around, going to schools, walking to educators as my husband
and [ invested much of our time and effort in trying to improve our schools. And I was struck in the early
1980s when we began this, how people would, with a straight face, argue to me that they had a right to teach
whatever algebra they wanted to teach in their town and ncbodv at the state should tell them what that
should be. I would alw:ws sort of scratch my head and say, “You mean algebra in Little Rock is different
than algebra in New York, and they would say, “Well, if we want it to be, that’s what local control is.” Well

the problem with taking local control at that leve!, where there are no standards by which we judge how well
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education is being deiivered, is we no longer live in a society whose boundaries are determined by Little
Rock. or Arkansas or Kansas. Whether or not our kids know aigebra is going to determine how successiul -
they are, with kids sitting in classrooms in Taiget. Tokyo and Berlin. Thatis the reahty in which we are living.
And if we do not make up our minds that we are intent upon easuring that everyone of our youngsters
achieves a basic level of competency, we will continue to condemn many of those same youngsters to a life of
second class ooportumw. In order to get where we need to be, to have this standard, there is a lot of work
that has to be done. Itis not easy wakmg up in a country as diverse as we are, with our history of local
control, and the very firm belief that I, as a parent, bave some say on what my daughter learns, and say yes, -
but you know you want to also be sure that what she learns is at a world class international benchmark
standard. Because when she gc.s out of school, that’s the world in which she’s going to live and compeze. It
is no longer adequate for her to learn Little Rock algebra, Arkansas algccra or American aigebra.” That's the
same kind of challcngc America’s businesses are facing, but in American education the route to getting
where we nesd to be is- much more difficuit because of all the pohtxcal and other interest croup pressures

that you know as well as L

In order to core to tezms with wha: it would mean to have a Cernﬁcate of Initial ‘v{asteqv, just let me
give you a single example. When you step into the commercial airliner that's going to take you on your next
trip, you assume that the pilot sitting there is a licensed pilot, at least we hope, right? Now you don't stop
and say, “Excuse me, did it take you six months in the Air Force to get your pilot’s license or did it take you .-
two years working on your own through a commescial eaterprise to get your pilot’s licease?” because there
are standards that pilots have to meet. -It doesa’t matter to me whether he was a fast learner or slow learner,

~as long as he learned'it. And that’s what we have to start thinking about with education. It doesn’t matter to
“me if the ckiid takes longer or faster to get where we want to go as long as we know what the ead resuit will

be.

And to that end the National Ceater has been’running a project called the New Standards Project. It is
an effort to try to take control over this very diffuse and much too abstrac: conversation we've beea having
about what students should or should not learn and try to put it in some common sense language. What
should a fourth grader know about mathematics? What should the algebra curriculum consist of? We

shculd always be thinking about the international benchmarks we should be trying to measure ourselves
agal ‘nst. The New Standards Project is enlisting assistance from educators all over the country, and we are
going to try and pilot what we think are the kind of standards we should be trying to meet with this Certifi-
cate. Is this chntroversial? Do,& this challenge the traditional ideas of education? You bet. Is therea

*. better alternative for us to move ourselves forward? There may be, but [ doubt that thers can be one that

does not initiaily accept the need for nationally articulated standards for every studeat to be measured

~against. Nor the need to begin to unpack the examination process so that it consists not just of an up or

down test but consists of performance measutres along a chxld s career, culminating at the age of sixteen in
this C.mf‘ cate. ‘

Why do we use the age sixteen? We chose it because by the age of sixteen most of our children, whether
we admit it or not, arz on a track, whether it is exp licit or not. We have this mythology in :his country that we
educate everybody. W= are the great equalizer in our public education system. We are rot like those other
countries that sort chiidren out and make these elitist distinctions. The truth is those other countries do a
better job of bringing more of their children to near universal literacy and higher levels of knowledge content
than “ve do because we start sorting our children in Idnderaartea'w‘hethcr we say so or oot. We sort.them by
looking at them, “Welil, that looks like a cute little white, biond girl; bet she’ll be smart. That’s a nice

‘ 'lookmg white boy with glasses; he probably knows math. Well, that poor little black kid, if we can just get
- that child to be able t0 read at grade level, we will be acvomplxsnmv something.” Wesott them in our brain.

all the time. We make judgements about what kids can or cannot learn, and then by the time they get to our '

, comarchc'u;zvc high school, they're really on a track. Yet we continue to hold out this idea we're educating

Il of them. [ wantsome proofwe re educating ail of them and, therefore, I want a standard that all of thcm
can be measured against, which then puts pressure on the education system to make sure we mest that
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standard for the vast majority of our youngstess. And [ want a lot cf flexibility in that system so that it's not
just how many vears a students sits in class, but it’s all other kinds of measuremeats as to what children are
learning along the way. And part of the way we're going to get theze is by ccmrmttmg ourselves to the betief
that all c‘uldrc-: can learn. and beli e'nng it thev don’t Ieam, it domn t hurt just them, it hurts us as wcil.

Now having said that, the second recommendation of the Ccmrmssxon is a very realistic one. Becausc we
know that if we started having such a standard tomorrow many of our children could not meet it. Many of
those children are children we don'’t expect to learn. They have many difficulties from their home eaviron-
ment. They live in a world that is disorganized; it's very hard for them to grasp what it is we're asking of them
academically. The schools need to change to want to kesp those youngsters as students. That is not the case
now. Anyocdy who has been in education more than a minute and a half knows after those average daily
attendance figures go in, whether it’s the first of October or shortly thereafter, there’s not much inczatve to
keep these difficult children around. You know you can do a whole lot better with the other ones if you
don’t keep them around. We need some inceatives within our system to keep as many of our children as
possitle and to be successful with them.

The alternative, and what the Commission recommended, is that we set up a system outside the system,
as an alternative system that is rooted in the responsibilities of recapturing droocuzs which is oot afraid to
use unconventional teaching methods, computer-azded instruction and other thmgs that we know work with
this populaticn in order to move these children forward. So either within the s¢hools or outside the schools,
somebody, scme institution has got to be resconsible for trying to take all of the students that otherwise
don t make it, and move them up to the icvei of competencies represented by the Centificate.

The third recommendation is buﬁdtng on the age sixtesn cemﬁcatc. We want children to have real
choices. Some of these children will go on to baccalaureate degrees, but whea you look at all the statistics we
know right now oaly about 30% of an age conort ends up witha fcur-year baccaiaurcatc degree. Fifty
peccentstart coilcve 30% actually get that degres. And we spend more time, effort and money worryiag
about that 30% than we do that 70% that don't get that degree. And we are unlike mest of our competitors
who 2ave 2 much better system for helping to direct the 70% into future opportunities. So the Commission
recommencds that by the time we get someone to that level of competency, than we can give real choices and
none of the choices should be choices which close dcors. Taey should be part of a continuing life-long
learzing oprortunity — the best of what aduit education represents. Because some will continue with
acacemic work, some will go into an appreaticeship program, some will go into work where they get work-
~ based training and additional assistance in continuing their education. But in order for that to happen, we
need to articulate clearly what we expect to know to do certain jobs. And we have the same trouble there as
we do with algebra. What does it mean to be a sheer metal worker? What dees it mean to be a computer
*programmc"’ What does it mean to be a retail cleck? What are the standatds for these jobs that would
- transfer them into caresr opportunities?

You know most of us hate to hear about other countries and what they do because its rart of that men-
tality that we have that we're so different and we're so unique that we really can’t [earn anything from them.
[ have the crivilege of serving on the Board of Wal-Mart. Wal-Mart is where it is today because it is unem-
barrassed to learn whatever it can learn anywhere. The Wal-Mart executives spend as much time in competi-
tors’ stores as they do in their own. Sam Walton walks up and down the aisles of a K-Mart embarrassing all
of us to death, stopping clerks and saying, “What do you like about this place and what.don't you like?” and
stopping customers, asking, “Why are you here and not over at Wal-Mart?” But you know vhat, that keeps
us on the edge all the time. How many of us in education go into a szhool and ask what works here and what
doesn’t? How many of us in other businesses go and really take a look at what our competitors are doing to
satisfy their customers, and what we could learn from? We as Americans have to geton the road and go find
out what we can borrow from what works in other countries and brmg it home. ’I‘ne'c is a lot of knowledge

to be gained out there. The Japanese have done it to us in spades u s txme that we return the favor. Let’s
- find ouzwha: works. :



If you were a youngster in Germany and you finishe< your basic level of education, you would thea bave
an opportunity to choose from a variery of apprenticeship and work training opportunities. Let’s take an
example again - retail. Most of us don't think cf retail as a profession. You kaow, you go and stand behind
the counter, you may learn how to run the cash register, you may learn a little about inventory, a little about
buying, but that’s about it. In Germany, you would take a course for four years. The first two years would be
more study than work; between seveatesn and eighteen if that’s the career you've chosen. And you would
study about how retail operates. What are the budgetary constraints; what does it mean to have an invea-
tory; how do you know whea you have caougn stock and supplies, etc? Even'if you're just going to be a
clerk selling across the counter. Then in your last two years you are in the marketplace primarily but sall
with some studying. And then there is a curriculum that’s besn developed in conjunction with the education
and business eaterprises that defines what you're expected to know. You'come out of that three of four year
program, and you are a professional. It is the same for bank tellers, and nearly any kind of profession you
can think of. Contrast what happens with our youngsters. If they graduate from high school at about the age
of eighte=n, they have already gone to school two years less than our European or Asian counterparts who
20 to school mcre days dnd more hours. So they aré already two years behind in days spent. They then are in
the marketplace. If they are not going to college, if they don't have a parent that can find them a job, what
happens? Well, they flounder until they finally end up somewhere. That eveatually may be in a permanent
job, but, according to the research available to the Commission, that doesn’t happen until most of them are
in their twenzi- . So look at the lost time in terms of d person’s individual opportunities and the lost produc-
tivity in terrms  chis society. We nesd to define technical certification programs where community coileges,
four-year ccilezes and vocational schools work hand in hand with business and industry to define what -
various job occupations mean. And the education system has to te ready to experiment with 2+2 programs
and with acditional kinds of post-secondary programs that will help prepare these youngsters for these job
opportunities. o ‘ ‘

Now the fourth recommendation. Business itself has to rethink how it organizes the way it works. This is
probably the most unusuai of the Commission's recommendations and oftea the hardest one for the audi-
ences o grasp. Because when we think from our perspective about American business, we think that the
profit motive and thé marketplace basically determines how business is done, and business, unlike govern-

mexnt or education, has all these external pressures, and you 2ither live cr you die, but basically that’s how the
system works. But we have found in our intezviews and our research work that American business is in as-
much need of réorganization as American education. American business needs to be willing to be more
flexible and more responsive, to give more responsibility to the individual employess and to transform itself
into high performance work organizations. Because what is happening around the country is that many of
our businesses, even the big ones in the global marketplace, don't yet understand the outdated, Tayloristic
modei of production that we inherited when we set up Henry Ford production lines is not only out of date,
but its vestiges are seriously interfering with our capacity to be competitive. If you think about what the
’I’ayioristic model taugit us, it was that we ne=ded to human proof mos: jobs. We nesded to describe jobs in
as smail pieces as we possxoiv could and thea we nesded to have those individuals who pe::orm those jobs
heavily supervised so they wouldn't mess up. Business tought into that, labor bought into it in a big way.
“You know if my contrace says [ screw in the same bulb 700 times, then that’s all I do.” And education
‘bouzitinto it. “Well, if we're producing people for.that kind of preduction line, then'we ;us ac~d to make
sure they show up and try to get them civilized by the time weé push them out izto the factory.” That was the
model that crzated the American economic miracle, and it worked. But it also enabled people with relatively
low skills to command high wages. You didn’t have to be a rocket scieatist to make-a very good living for
 yourse!if and your family. But when, all of a sudden, starting in the 1970s it became clear that people in
Bangladesh, in Thailand. in Brazil could screw in that same buib and do it for adollar.a day, we were all
surprised. “Well that's unfair. They shouldn't be able to get those jobs.” A=d companies which had moved
out of the North, where I grew up, down to the South, where [ now live, in thc 40s and 50s because they
wanted to escape high wages and unionization, all of a sudden moved out of the South to developing.coun-
tries because they could really escape high wages and unionization. And old methcds of utilizing workers
were no onger the cumnv edge methods. We had to begin to change our mindset about what we expected
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: Erom the people who worked for us, we had to trust ard respect them, and we had to give them some control
over wnat happeacd in their wcrkpiac...

It's just as true for teachers in sc‘xools as it is for faczory workers on a factory ﬁoor. But it has been a very
 hard lesson for managers, whether they be schcol supenmendc'zts or faczory foremen, to undesstand. So
part of what has to happen s that business has to reorganize how it does work in order to have the positive
influence on education that zeads to hacpcn. Much of the lecturing business has done in education for the -
last tea years, about how you ne=d to improve your preduction and you need to do better and all of that,
arcse out of the desire of business people to have the same kind of employes that they used to.have. You
know — a compliant, docile pesson who would dec what they were told, have the skills that the new kind of
imperatives that the economy demanded. That’s a mixed message. You cannot take a person and teach him
or her to think and have high skills and be a productive member of a new business enterprise, then say, “but .
don’t think while on the job,” and expect high productivity. That’s what we've done to teachers, that’s what
we've done to workers. And that’s one of the fundamental changes that has to happen in this country. You
can read any story of an American business failure of the last decade, and you will find that it failed in large
_measure because it could not change its work habits and work culture to meet the compc.xtxon. And if you
 go into faczories and other production facilities in other places that are being more competitive, you find
teams making decisions. You find far fewer supervisors, far fewer middle managers that have to make the
kind of prcductiou decisions that we still permit middle managers and indirsct workers to maks in this
country. So we are recommeading that business take 2 look at itself and in that way, be a much better -
+ contributor to the eatire enterprise of upgrading our suls <

And finally, we need abetter system than W'nat we h‘ave to integrate employment, education and training
in this country. Itis very frustrating, I would imagine, for many of you, as it has been for me aver the years, .
to know that our adult basic education people often don't talk to our literacy council peopie, who oftea don’t
talk to our secondary scacol people, who don’t talk to our pest-secondary peopie; nobody talks. We don't
have a system that moves youngsters from conventional pubiic sciocling into work, even thov..gh we have
many pieces that are doing a gocd job. in isolation that are totally non-integrated with one another. There
hastobea cohe'ent approach, irnd there has 0 be a wiilingness on the part of all of us to step over the turts
that dmdc . And we all have to ke2p our eye on the same goal, which is to-produce an opgcrtunity for our
children the: is equivalent to what is p;cduc“d in the systems in which we are competing. And that requires
not an adve'sanal attitude among-all of us. but a ccoperative one and one that is wﬁhnv to be part of a larger
whole.

Now those five rc.ommendauoas are not written in stone. There are many opponunmes for commg up

. with better ideas and criticizing those, but at least they start the kind of conversation that we have to have

‘around this country. There are many pieces of it that  don't have time to0 j0 into that I am equally con-
cerned about, suc:: . Dresc‘.oolmg opportunities and health opportunities :hat we provide to youngsters so
they have a chance :o be competitive. How we reverse the reversible damage that brings 10 -12% of our
yourgsters, according to the Education Commission of the States, into our sciice's with academic deficien-
ciec 2lated to preventatiz problems relating to pregnancies, birth and early chiichoed. Those are problems
just us significant as the workplace literacy and adult education problems that we are focusing on today. But
~ however we define the issues that have to be addressed, we need to bring them back to 2 child and person-
centered focus. And we need to be honest with ourselves, by asking ourselves, “Is what I'm doing working?
Am I willing *c have what I« dcing evaluated? Can I think of a better way to make the system I'm a part of
work be'te' * "Zow do I break out of the bureaucracy that strangles allofusas soon as we get two or more
people <~ing anything? How can we oroduc* a better produc.""

You know American business, because itisinalife or death situation, has been undergoing a quality
movement that has taken some places and.really shown results. Government, health care and education

esd to undergo a similar 2nalysis where we ask ourseives the hard questions. Making these decisions may
not be tomorrow a life or'death issue. It's going to be very difficult (although they're probably thinking about

6



it) for the Japanese to fi igure out how to get into our school markes or to be in our legislatures. Butitisalife

or death issue in terms of quality of life that we exp expect to enjoy in this country. Any many of us in this room,
very honestly, would be competitive whersver we were in the global economy. We're all educated, and after:
our lunch, well-fed and mobile. But that is not true for the rna;omy o: our peooie. And [ want to end with a

~ story that put this into a pe*soecnvc I will gever ferget.

I was in Minnesota sueakmw at a very large breakfast hosted by the Governor and the leaders of the
legislature on this issue of work fcrc.. trammg and skills upgrading and the connection berwezn the educa-
tion svstem and the business community. And at the ead of my remarks, the Governor's remarks and the
legulac ive leaders’ remarks, we heard from the SRS and employmeat security division and education commis-
sioner and all the people were there and very anxious about being a part of solving this problem. A business-
man stood up and said he had something to say. He was a chairman of a high-tech firm in the Twin Cities.
And, if you picture in your mind What a very successful chairman of a board of a midwestern firm looks like,
that was it. ] mean just exuding authontv. And he said his company did business in eighty countries. And he

receatly had to make a decision where to placs two R&D plants and one produc tion plant. And after look-
ing at all factors, I mean they examined everything on these computer matrices - what’s the political stability,
what’s the currency exchange, they look at all these big picture issues - they decided not to put one of those
facilities in the United States. Because at the production facilities they could get that low-skilled work done

‘much more cheaply somewhere else and at the R&D facility they didn’t think Lhev had the wcrkforc., even

in Minnesota, to do the work that was required.” And he saxd “I want you all to hear something. 'man
American. [ was born and raised in Minnesota. Ilove this state. I wiil live out my years here, but my com-
pany rmay never put another job in this country. Because business is no longer bounded by national bordess.
Not just capital, but also produczion, R&D; ard ail the other aspects of business flow to wherever in this
globe it can be done most efficieatly.” And he said, “It’s not a question of wages, I'm paying more money in
Holland,” (where he put one of his plants) “than I probably: would pay for one of the workers here in Minne-
sota, and I'm sure paying 2 whole lot more in taxes because they've got this cradle-to-grave system that takes
care of all sorss of human nesds. But the bottom line is their system produces more efficient and more highly
skilled workers than we do.” Idon't think you could have heard that proverbial pin drop in that room.
Because all of a sudden all the theory I've been talking about, research data, and the 2.000 interviews and -
ideas wers brought home very dramaucallv Txis company may never put another job in the United States.
And [ can guarantes you right now in’ Kansas, businesses are making comparable decisions. This is for me
the esuwale-xt of the Desert Shield or Desert Storm or anything else we've been through in the last dccade
in this country. [fwe do not address how we take care of our human rescurces, if we do not start paymg
atteation to what children nead in order to grow and develop, if we don't start reforming and reorganmng
the institutions we entrust them to, such as our school system, and if business doesn’t appreciate what it has
to do differently to be competitive, we're going to hear that same spesch made in lots of places.

I'm here, though, because I'm an optimist. And I also believe that when the going gets tough. we get
going. And part of what your charge from this conferaace has to be is to taks a hard Icok at wherever you

 come from and ask yourse!f what you can do to hel P this country address these issues. And if we geta critical

mass of us wiiling to ask that question, and answer it: posxtxvelv and be wiiling to take risks in the answer,

“than I'm confideat we won't have to hear that Minnesota spesch again, and we Il have lots of opportunities

for lots of our states, and the people who live within the'n to have the jobs they deserve for the lives we want

- them and us to lead. Thank you very rnuch
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