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THE FIRST LADY: Please be seated.

Good afternoon, and weicome to the White House,
and happy Ha]Iowe“en.

Over the last several weeks, I have been thinking
a lot about raisihgichi1dren and the obligations thaﬁ wel
owe to our own ch€1dren and other psoo1é’s chiIdren. And I
am éonvinced phat there is ne more important issue for any
of us to be dichssing these days. ‘I am actually trying to

finish a book about that ca1led "It Takes a V111age to

.Rawse a Child," and it rea11y says what I be11eve.

And 1ncreas1n91y, American business has a very'
fmportant r01e tq play 1in the vil%aga. And I am pleased
today to have the opportunity tq recognize and thank the
many-businesses'énd munici§a1ities and’organiiations that

are here today for .your commitment, not only to your own

" familiee, but to the families of the people who work for

you, and your coﬁmunitiés, by creating fami1yffriend1y work

_ places.

I $upp¢se‘that there are some who still do not

believe that we éhould try to make our work places family
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friendly, that So@ehow that‘is someone elge’s
respénsibi1ity. éut'I think that any of us whé 1ook 1nto
the future Know that we all have a stake 1n what happens to
all of our chw?dren. And part of what this afternoon tis

doing is recognizing those of you-who underatand that

fundamental principle.

Last year, the Department of Labor asked women

what they thought of their jobs. And over 250,0b0 of them

‘responded. They told the Department of Labor and the

+

President, to wh&ﬁ they)actua11y wrote‘postcardavand
Tetters, in what was ca1led the WOrkwng women Count survey,
that they 1ike working. They 11ke contr1but1ng to their
family’s income. They like making a contribution. But
that they need té have a moré supportive and.undersﬁanding
work place, beca#sevwe'aTT need hé1pwin makfng-sure‘our
Qork and family 5b11gétions aké fUuifiited.

3 . -
Just a few minutes ago, I met some of the

L

. familiee that you see here on this stage and in this

‘audience, and I know, as I looked around the table, what it

means for the mothers and fathers that I met'to fee) that

‘their emp1oyers appreciate them as fu11 human beings, as

partxcspants with ab]igat1ons to their ch11dren.

@oo4
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I met with Dr. Suzanne Sherman, who worke for
Kodak in Rochester, and relies on their emergency and back

up chde care foH heh two sons.. Alma Raymond, a single

_parent in New York City, who would have had to have left

her job at the‘WQCA‘if it did nét have an'emplqyee d%écount
on their summer camp. And Susan Culiin and Joel Silverman
of Austin, Texaégfwho know that their children are safe and
well caféd for aﬁ a child care center sponsoreq»by IBM.’
The'ecqnomy‘has changed, and with it, the
stressoc on Amerfcgn fémi1iés have increased. .Most
families have toéha?e two wage earners, and many families
are sdpported by?sihQTQVpaFénts. Three out of four working
women have schoof~aged chi1drén; and it ie really hard to

keap body and 5641 together on lots of days, as I can speak

- from personal experience.

Roos

When yéu'ra suppcsed to be somewhere for your Job;

at 9:30, and your daughter’e béen‘up all night sick, and

‘it’s now,7:30; aéd your husband’s out of town, and she’s

running a fever, '‘and your baby sitter calls and says, "I'm
sick,” and describes the same'Symptdms that you’ve been up
‘ : | o ‘

with a1l night w{th your daughter, and you don't know what

you’re going to do —- I've been there, done that, and 1
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‘know that trying po fiéufe ouﬁ how to keep your job and do
the‘beét jcb;yéu éan, and to be the very bast barént yoq
can ~- which is, after aTT, your most important job —- {s’
not eésy. S | | |

= ’As a fo?ty-twb—year~o1d faoﬁofy worker and mother‘
of two said to me recently, "What do you do with yourvkiAS
when you're assigﬁed the 4:00 p.m. to midnight shift?;

ASo whatiwe’re trying to do is create what we're
ca111ng the’ Work1ng wWomen COunt Honor Ro!T, and that Honor
Ro1l will honor businesses and local government% and other

| organizations pledged to make work better and work places
. fr‘lendher for parenta and their families. We know that
there are many, many Gompah1es of all sizes out thera that
are alreoady d01ngywha§ needs to be done, and we hope that
by next summer, w? will have one. thousand pledgas from
companies that wiﬁ? say they want to be part of this
effort. | | |

| The chabges’ara happeﬁingywhefe~it‘cbunts:A in
the work places-ahduneigﬁborhoods and communities around
America. The city of Kansas City, Missourt has p1ed9ed té
grant city emp1oyeea four hours paid leave annua11y to

- participate in their children’ s activ1t1es, and the mayor,
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MaYorICIGaver;'hQQ challenged area businesses to follow

-suit.

This is really important. We want parente
1nv01ved in their children’s education, and then .we tell
them: “You can’ t go to the parenb—teachﬁr conference, . You

can't go to the school performance. You(can t see your

child play that éporta game that is so importanf to him.”

And many parents then fee1 a sense of powerlessness, and.
check out. So I know how significant this effort 1e.

In Texas, the Fort Worth Star Telegram p1edges to
broaden and formalize family friendiy practices,,including
Flex-Time and tefecommutihg It has developed a prenatal
maternity care program for the early detectwon of pregnancy
problems, and hae get up a private room » where employees may
nurse their bab1es. - |

Now, every reporter here, 1 hopé; will tell their
paper, their statwon, their news aervice, about. what tha

qut Horth star Te1egram is do1ng to make it possible For

families to stay,together and earn a living.

Now, the Oregon Community Foundation's Oregon
¢hild Development Fund hae pledged to raise $800,000.00
. , na .

over three years to fund job training for hundreds of
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12/07/95 THU 18:18 FAX 202 219 3904

WOMENS BUREAU DIP

infant-toddler chﬂld care providers. This is rea11y

'1mportant, bQQQQS? too many parents have to 1eave the1r ==

aur ch11dren - 1b ch11d care centers where the providers

there are paid m1nimum wage, where the turnover 18 81X out

_ of ten workers 1eav1ng every s1ngle year, where thay have
~very little trainling, where in most states, you have to do

more to get a license to cut hair ‘than take care_of

children.

é .

80 trying to train child care workera is

important because actua11y the facts are that'well-trained

workers provide A1gher-qua11ty care, and it 1s usua11y not

A‘know quite what ?0 1ook for.‘

Now, as it? s Honor Ro11 p1adge the American

n

|

'ABusiness COITaboqatvve, which we recognize today, wi11

1aunch a $100 million 1n1t1at1ve to deve!op and strengthen

|
i

l

‘school age chiId care and elder care. projacts in

1

' |
~commun1t1@s across the country. I am:so‘exc1ted about

I

@ioos

‘more expensave, but many parents don’'t know that, and don t

this,,because thvs is the kind of poo11ng cf resources that

I w0u1d 11ke to. see happan w1th more businesses.‘
|

I then v1a1t businesses and thgy gay thay can’t

afford to dofwt_gn their own, and I ask if they've ta1ked
B - ‘ N . . i N
I
i
T
|
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 to the business déwn the street, or the business next door,
to get together to provide some of these services. And I
‘think this is a really important idea that I would like to

see others follow.

I'm also pleased thatlAEO funds an AmariCorps
péogfam run by thé NaﬁionaI Asséciétion_of Child Care
ﬁesburce'and Refe}ra1 Agencies, where AmeriCorps members
are helping thous?hds of fam11fés‘f1nd‘out whera they can‘
access h1gh~q0a1i¥y child care.

So all of these programs that we are honoring .

today are on the Cutting edge of what needs to be done

around the country, if we expe¢t to have not only the kind

of‘work force thdt is loyal, dependable and c¢mmittedlto:

“its wofk,:but if we axpect to have our children being given

thé kind of support they need to dave10p.as they should.

Zoos

So I hdpe that we wiil be able to challenge other

‘businesses to do ‘the same. ' We need thousands to do so.

- And I want each éf ydu'td know that you really are an

example for people all over the country.
And thé person who has helped to spearhead thie

and make it happeén is the Secretafy of Labor, himself the

father of two. The other day, a woman friend of mine was

i
{
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given. an award, and shefgot up‘and thanked her husband and

éaid he had two children and hebnevar compTained about it.

He just did his part. And for those of us who have
followed Bob Reich és both a 19ader and a thinkar,.ohe of

the most 1mpress1ve things about h1m 15 hxs fathering,

- because he 1s,rea1ly a comm1tt9d Dad. .

So ple@se'jbin me 1n walcoming the Secretary of

t

Labor. o
SECRETQRY REICH: Thank you so much.
. . ‘

Ae the Firet Lady was talking about child care

crises, I suddenfy flashed upon, in my mind’s eye, yeérs

" back when my w1fe and I had our first of many ch17d care

crises. I was out of town, and c1are —

That'e even before I became Secretary of Labor.

And Clare was teaching school. She's a -- she was teaching

collega. And our child care worker at that time was sick.
And she -- her‘ciaés was cominé up within ten minutee, and
there was no pTace for our two little boys. So she took

Adam and Sam, and she ran into the Dean's Off1oe, and she

said, “Here."

And she went off and taught. And the Dean stood

‘ there with Adam and Sam. and that was o he became

l
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