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'. 	 iBACKGROUND 
, 	 ON 

THE FAMILY AND M.t:DICAL LEAVE ACT 

"Th()Fllmi~v and Medical LlHlVe LlIw ... 1111ow.<i paratUs lime (dr/or hirlh or adoPfiOIt ala child, 
nr for fami(v emergel1cie~', Wilhoulji!ar:lhallhey will lose their jobs, Aln.!tuiy it h(.ls helped 12 
million /tunilies -- and it hasn " hUrl/he economy one bit. Bill and I arejorrunale thllt our ,'ohs , 	 I· . 
have ill/owed U~' 10 lake breaks/ram work, not ofl6' when Chelsea was born but to attend her 
school events and take her 10 the doc/of. But millions ofother parents can "/ gel lime off 

"71Ia1's w/7J) my husband wallIS to eXpat1d the Family and Medical Leave Law so that parents 
can rakf} time o.fffor their doc/Drs appo{mtr/enls and parcnI-leacher conferences. " 

-- Hillary Rodham Clinton 
Democratic National Convention 
August 27, 1996 

Family and Medicall,.eave ensures that!working fam.ilies don't have to choose between the jobs 
they need and the families they love. B'ecause of family and medi.calleave, working families do· 
not face I01,>ing their jobs at the time wh¢n they need them most when they have newborn or 
newly adopted children, when they nee4 to care for seriously ill child.ren, spouses, Or purents, and 
when they need to recover from their own serious illnesses. . 

J. 

Family and Medical Leave has helped miUions ofAmerican working families. 

Ii' Since PresidenL Chnton signed the Family and Medical Leave Act, employees across 
Ameri.ca have taken over I. 2 million jOb-protected leaves. 

,. 67 million eligible employees dn rely on the family and Medical Leave Act ifand when 
they need its protections. , 

.. 	 People fi'orn all walks oflife, froin all across the country. from every political, religious, 
and ethnic group have used F1'tm'ily and Medical Leave. Working women and. men have· 
t::tken Family and Medical Leave; fully 42'% of leave-takers are men. . 
Connecticut is a leading propon~nt of family leave legislation, having passed a state law 
in 1.989, A total 0[670,000 wor,kers are eligible for family leave in COMccticut under the 
national Family and Medical Leave Act. 

Family imd .Mt:dical Leave bas not cr~atcd significant cust!! or burdens on business; It bas 
eyen improved, productivity at some (:~mpnnie». 

Ii' 	 The vast majority of employers covered by the Family and Medical Leave Act have 
experienced no or only sl1'udl inqreasesin administrative and related costs because of it. 

Ii' More than three quarters ofcovered employers have found it very or somewhat easy to 
coordimue Family and Met.lical ~eave benetIts and laws, detennine coverage and 
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eligihility, and maintain required records. 

Many employers haVe found th~t Family Md Medical Le"ve actually saves them money 

in reduced tUl110ver and enhanc¢d employee productivity. 


President's Clloton's vision: to .Ilelp ~or.k.ing families wllo need family and medicllll.eave 
even more. 

.. 	 Two out of five working Amenc.i.ns anticipate needing family and medical leave over the 
next .five years. 

... 	 But .Family and Medical Leave lisn't available when parents need to go to parent-teacher 
conferences, or to take their chi,ldren or other family members to the doctor for regular 
mcdic~d appointments. 

... 	 Presi.lient Clinton has proposedlexpanding the Family and Medical Leave Act to allow 
working parents that extra flexipllity through an additi.onal 24 hours of leave i.l year for 
parenHcachcr conferen.ces and preventive chcck·ups. 
Boh Dole opposes even this mddest expansion. He says he doesn't believe the fedaml 
government should help workil1B families in this way. 

Today Clinton-Gore <96 is highlighting the law nationwide, Four years ago on this Sl.une date, 
then-Republican Leader Bob Dole castlhis vote to uphold President Blish's veto of the Family 
::lnd Medical {.eave Act. Forty-three events are taking place across the country to highlight 
President Clinton's commitment to America's working families. 
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