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THE WHITE HOUSE 

WASHII'JGiON 

March 22, 1999 

MEMORANDUM FOR: CHARLES RUFF, COeNSEL TO THE PRESIDENT 
MARlA ECHAVIlSTE, DEPUTY CHIEF OF 8TAFF 

FROM: ~DDIE CORREIA, SPECIAL COU;\ISEL FOR CIVIL RIGHTS 

RE: STATUS REPORT ON CIVIL RIGHTS INITlA TIVES 

You asked for a status report on the civil rights initiatives identified by the Civil Rights 
Coordinating Council. This memo addresses three ofthese initiatives - eliminating hate crimes, 
dosing the wage gap~ and increasing diversity in the workforce. 

Hate Crimes I 

The Hat~ Crimes Prevention Act of 1999 has been introduced In both the House and 
Senate. Kennedy and Specter are the leaders in the Senate. Conyers, Morella and Forbes will be 
leaders in the House. There were 106 original cosponsors in the House. up from about 30 last 
Congress. Several Members participated in the introduction event, including Kennedy, Specter, 
Leahy, Conyers; Geph.rdt, Smith ofOregon and others, "'bite House and DO] staff have been 
very involved in dralling the bil1 and organizing support for it. 

We have a number ofchallenges, including increasing support by state and local law 
enforcement an~ addressing federalism and First Amendment concerns. Unfortunately, the 
ACLU has writ~en a highly critical letter. We meet with ACLU representatives on March 23 to 
try to resolve their concerns. There will be some type ofWhite House event in early April, 
probably a radio address for broadcast on April 3. OI'L has been helpful in planning the event 
and in reaching out to possIble supporters, including the religious communtty. 

We might want to extend this effort to Include harassment. in addition to violent hate 
crimes. OCR has published a weJl-received guide on harassment in schools, and I will include 
them in any expanded effort in this area. ' , 
Wag. Gap 

Both the Equal Pay Act and Title VII can be ,used to challenge pay discrimination by 
employt.'fS. However, these eases, which usually focus on differences in pay f~r specific 
individuals, are difficult to prove. A broader policy concern is that employers may adopt policies 
(perhaps some of them unconsciously) that result in unfair wage differences between men and 
women or between minorities and non-minorities, There is now no regular collection of wage

: ' 
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data by any federal agency. Consequently, we do not have an adequate basis for monitoring wage 
patterns by indiyiduai employers Of by industry as a whole. At the very least, such data could be 
useful in condupting research. Depending on how it is provided and the limitations placed on it. 
it could be useq for enforcement efforts as wen. 

Most of the effort within the White House regarding wage gap issues has been 
coordinated by "ope. One question has been whether to support oomparableworth legislation, 
sponsored by S~nator Harkin. DPe and most of the agencies involved in the rcv~ oppose tbe 
Harkin bill. DPe and the agencies are continuing to discuss alternative legislation, sponsored by 
Senator DaschJe. which would require addltionai data collection. There appears to be a consensus 
that industry-wide data collection should be mandated by legislation rather than by 
administrative action. for example, an EEOC regulation. However, there is no consensus. at least 
yet, about what'data collection requirements the Administration would support in the Daschle 
hill. I 

A remaining issue is whether we should require additional data from government 
contractors" OF'Cep in DOL has recommended a revision of its current data collection 
requirements. The revised fonn would reduce the burden on contractors in some ways. but for the 
first time it worild also require contractors to provjde wage data by race and gender. The proposal 
is now pendinglin DOL where there is concern about the opposition such a requirement would 
generate, I belj~ve that the opecp proposal is worth discussing within the White House. A 
summary of the; proposal is attached. Ifyou WIsh to pursue this matter. I would suggest a 
discussion on the issues involved in implementing this proposal with Interested persons within 
the White House, Shirley Wilcher. Kitty Higgins, and possibly the Secretary, , 
·Diversity in tb~ Workforce . " 

We are broceeding in three areas: 1) increasing diversity in the science, technology and 
engineering (ST&E) workforce; 2) increasing opportunities for disabled Americans; and 3) 
eliminatingjob;bamers stemming from discrimination based on sexual orientation. Our first 
efforts have focused on the ST &E workforce. 

The working group has identified a number ofpossible administration actions: l) 
reaching out to high~tcch finns: 2) improving recruiting efforts by federal agencies: 3} holding an 
EEOC Commission meeting to highlight the lack ofrnjnorities and women in some job 
categories; and 4) caning altcntion to an upcoming report by the Office oeScience and 
Technology on the lack ofdiversity in the ST&E workforce. AU of these steps have promise and 
can be done in the near term, without the need for legislation or additional funding. In my view. 
the most important and effective effort we can make involves reaching out to high-tech firms to 
call on them to ,make substantial efforts to increase the number of minorities and women who 
pursue ST &E careers. 
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Meeting with High-Tech Firms 

The working group's tentative recommendation is for the President Of the Vice-President 
to meet with industry leaders in about two months with the expectation that he could announce a 
number ofcommitments by industry. These commitments could include: 1) setting aside funds 
for scholarships; 2) fonning partnerships with HBCU's, Hispanic Serving Institutions, inner-city 
schools, state arid locat governments. or others; 3) developing corporate internship programs; and 
4) establishing a permanent industry-funded organization to promote these kinds of opportunities 
in the future, opere is now an effective industry-funded organization to promote minority 
engineers, but -.ye envision a parallel organization with a broader focus.) 

I 
A numb~r ofhIgh-tech finns make substantial contributions to achieve these goals now, 

such as AT&T. 'United Technologies. Other very successful finns do little. Our plan is to identify 
a small groups of industry leaders who arc sympathetic with our efforts and to seek their advice 
in reaching out to other firms. We would then meet with a larger group of firms with the hope 
that we could obtain some commitments about their expanded efforts. We envision presentations 
by agencies that have particular opportWlities for linkages, such as the Gear Up program. In 
addition, we can arrange presentations by outside groups such as HBCU~s. I would appreciate 
your thoughts as to whether and how these meetings should proceed. 

I 
I realize :that we cannot make an advance commitment to an event with the President. 

However, after some initial conversations with private finns, we wilt be in a better position to 
judge the feasibility of significant industry commitments, At that point. it would be very useful , 
to determine if such an event can occur. , 

,
07e' Peter Rundl~t 

[rene Bueno' , 
Clara Shin 
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60-2 Affirmative Action Program Summary 

The rtglliatiODJ pertain to federal contractor obligati<>ns under Exc.uliv. Order 

11246. Cnrrent OFCCP regulations 8141 CFR § 60-2.14 require thlll federal.. . 

contractors ~Qmmarlze and update, their affirmative, action program_annually. This 
,

hroll's eontn,clon conduct self"audits, tbat pr~ent discrimination. 

Section 66-2114 further provide. that the program summary shall be prepared In • 

format pr.Jribed by the Director (Deputy Assl,lant Secretary). and submitted to 
I .• 

OFCCP ...c~ year on the anniv ...... ry of the AAP. A1lbough th~AAP lum_ry has 

. been include\! in the Part 60-2 regulstioDi 'ince1919.1t has yet to be Implemented
I . 

through the establishment of a pres.nOod formal. 

The 60-2 propo,al would Implement the AAP Summary requirement Propo.ed § 

60-2.31 would require tbat contractors prepare and annwdly submit to OFCCP an 

AAP Summary fore:acb of their establishments. The AAP Summary would contain 

information about the hiting and advaotement of oIinorities and women, and the 
, 

contractor's affirmative action performani;:c as of the end of each <:atendar year.,
I . 

Tbe AAP Suy>mary requlreme"t would apply to every contractor that is required 

by § 60-2.1 to develop an AAP. 

i
Proposed pal'llgrapb (b) d""eno.. the <ODtenl! of the AAP Summary. The proposed, 
AAP Summary <onsists ofth. following pa .... ' Part A - Establishment, . 

IdentillcAtion' and Background Data, Part B-Personnel Activity Summary; Part 

C - Goal Summary by Job Groups within EEO·l ••tegori.., Part D-Sal.ry 

Data Summary. and 1'.rt E -Certificatiou. The proposed rtglliation w.uld .. 
require contractors to prepare their AAP Summaries in accordance with tbe format 

speclfled in propased Appendix A. 

I 

Thus, e,,,cpt as provided In proposed pal'llgraph (c). a contractor would be required 

.10 annually r.i>ort In the AAP SlIDlmary: demographic data on the incumbents and, 

http:D-Sal.ry
http:Propo.ed
http:ince1919.1t
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iDdividuals who w.re hired, terminated, or promoted during the preceding calendar 

year in oath EE()'1 category; the Dumber of job group, in ....h EEO-l category ror 

which placement goab were established daring th. preoedlng calendar year; .... d 

data conce~ing the median salaries or wage, paid to mioori~ and women under 
I 

its <ompen••tion system daring tbe p.....ding ealendar year. Proposed paragraph 
I 

(e) provides that when a contntclOr becomes ,nbject to the requirements of the 
I 

Executive Ohior aft.r June 1, information about personnel activity and the number 
i

of job group~ with goaU need not be provided ror the initial cal.niJar year. 
I . 

Proposed paragraph (d) establishes the sul .... ;";"n deadline ror the AAP Summary 

nO later than Marth 15 of the succe.ding year. Paragraph (d) also would encourage 
• ....tractors to ,ubmit their AAP SumlDllri .. in electronic format. Submission in 

electronic rormal sho.uld result in savings ror many contractors. It also will greatly 
, 

expedite OFfep" r ...ipt and analysis orsubmitted data. 

I 
A rKurring concern of contracton is that information submitte"d to OFCCP may be 

: 
dbd"".d to competitors or the pUblic under tb. Freedom analormation ActI . 
(FOlA). Proposed pa"'gtapb <oJ ,tale. Ibat OFCCP will treat information 

contained in the AAP Summary iIS confidential to the maximum extent the 

information b exempl from public disclo ...re lind .. rOtA. OFCCP explains in 

proposed paragrApb (e) that it eousiden contractor data to be c:onfidatialauch that 

dlsclosure w~uld subject tb. contractor to co",,,,ercial harm. .nd indicates that III 

practice is nut to release dlSta where tbe: contnctor stUlls In bU$iness. , 
I 

! 
The AAP Summary would be phased in gradually to allow .onltactors tbat arc 

I 

smaller emplhyers, th.,. with rewer tha.. 150 .mpl.y.... more time to comply. A 
•

grad1181 phase-In would abo .Dow OFCCI' more tim. to provide any n.eded 
I . 

tccbnl~J as!~tanc:e. During the flJ"'st year the r¢gttlation Is effective, tbe . 
requirement to Ole an unua1 AAP Summary would apply only to c:ontnctors with 

150 ur more .mploy.... B'Binning the .<cond year aft... the effective date of Ihe , 
regolation. aU contractors ... oald be required 10 fil. an annual AAP Summary. 
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OFCCP b.lieves tbat lmplemelltation and ellf.........nt of tbe AAP Summary 


requirement will benefit contractors, women and minoritiUt and the agency. The 

data r.po~ In the AAP Summary would _ble OFCCP '0 pert:9rID a "uie aadil 

of each c:ontHdor'. compliance each year~ Histo-rically, only 3 to :4 peBent of the 
I - 

. <overed oonlraclor establiJbm ••ts ore identified for compliance evaluation or 

complaint i'!vestlgatio ....ch year. In addltio.., th. data reported in lb. AAP 

Summary "':.uld enable OFCCP I. develop more refined melhod! ofselecting' 

contractor ~tab1isbmCD(s for compliaocc evaluations, thus enhandug the agency's 
I . 

abUity 10 target its enforcement resources 00 Ibo... est."lishm;;Q" most IJkoly to be 

out of compliance. FmaUyran AA.P SUJUlIlary reqoirement would engender 


heightened contractor awareness of each qtablishment's ,qual employment 

I 

opportunily \>erformance, ilIcludiug with regard to pay disparities. OFCCP ..peets 

tbat tbe heightened awareness of perform..... alone with increased compliance 

prueDce, win improve the level of complianee. 

The AAP Suinmary should require no additional r_rdl.:.eplng on tb. part Dr a' . 
contractor. Current rrgulations already require. contractor to keep Ibe , 

information n«ded to complete the AAP Summary. To complete the AAP. 


Summaryt II contractor would use information taken from the AAP, from 


employment ~.cord. required to preserved ....rdin= 10 § 6(H.12(.), or f~om 
I . 

d.cumentation or ,election procedures requlred under § 60-3.4 and § 60-3.15. For 

example, the Information a t'Ontnctor~·(ndd submit io Fart B is required in current 
, 

§ 00-1.11(.), § 60-2.12(10). § 60·3.4. and § 641-3.15. Current § 60-2.12 requires a 

contractor t-o ~et gnals; goal information would", included in Part C. Under § 60.., 
1.12(.), a contractor Is r.quired to keep records concemill'~ pay and compensation., 
This Infonnation would be used to complete AAP Summary rart D, Salary D.ta 


Summary. 
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~ lrono Bueno 

= - 03/24199 i 1,56:37 AM 
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ReCOfd Type: Record 

To: Bruce N, RoedJOPDiEOP 
ec: See to(: distfibutfofl list at the bottom of this message . -
beo: !rane Buano/OPDJEOP 
Subject: Ae: Civil Rights Coordinating Council Subgroups Reports ~ 

I appreciate the reminder that tt)e Civil Rights Coordinating Council (CReel subgroups IS focused on 
enforcement activities and not on policy issues and will make the appropriate changes to the 
reports. I just rec~jved copies of the reports from other subgroups writtcn'by Counsel's office 
staff and these reports do raise some po!icy issues. Based on thase reports, I think there is some 
confusion by the subgroup leaders what they should be doing since they'(nclude policy issues, , 
will make copies fqr you, Elena and other DPe stafl (Paul, Tom, Tanya, an.d Jon). -XL ~ 

Speaking as a OPC staffer (not as the lead of these subgroups). 1 think that there are some policy 
issues that we should explore in the areas 0' worker exploitation and langllage rights. As a DPe 
staff person, I would like to begin a process to explore policies in these areas, I may work with 
the some subgroup members but I will be very clear that I am exploring these policy issues as a 
OPC staff and not the lead of the CReC subgroup. 

Please let me kno~.. if yau have any questions: or concerns, Thanks. 

I
Bruce N, Reed 

Bruce N. Reed 
03/24/9910:26:37 AM 

Record 

To: Irene Buono/OPO/EOP 
I 

cc: Elena Kagan/OPO/EOP, Pnul J, Weinstein Jr./OPO!EOP 
Subjeel: Ro: Civil Rights Coordln;;ting Coone]! Subgroups Reports ~ 

Those reports see~ fine, but these subgroups are supposed to focus 0(1 enforcement activities, not 
developing legisla~ive proposals or communications strategies, We need to protect the policy 
councils' prerogative to develop policy, and remind everybody involved that the Coordinating , 
Council is not a P,?!icy council. 

.M.!,!.~.~ago Copied To: 
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Elena Kagan/OPD/EOP 
Paul,J, Weinstein JrJOPD/EOP 
Thomas L. freedman/OPD/fOP 
Tanya E. Martin/OPDIEOP 
Jonathan H, Schnuf/OPO/EOP 
Laudl EmmettlWHO/EOP 
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ADMh~TION PRIORITIES 


/d~ 1;; e{,. 
Near~Term Pro_iects IJil 
Issue Area / Proposed Agency Partners 

Worker Exploitation // EEOC, HHS, lfUD, Justice, Labor, State 
, 

Community Reinvestment Act, Commercial ~HUD, Justice, Treasury, ? 
Lending, and Residential Lending 

--------

EEO Backlog EEOC, Transportation 

~ ~~ 

White House 

Irene Bueno· 
-------- ...-

Peter Rundlet* 
Paul Weinstein 
NEC 

Irene Bueno· 

----

~tJ~rQ; 

~ (;J;llUllUI;:;1IIBroad-Ra Pri '.' 

Issue Area Proposed A.gency Partners WWte Rouse Lead 

Race Conscious. AdrniSSfoos FAucation~FDiS,Justice Peter RundJet* 

K-12 Aehievement Disparity Peter Rundlet* 

Tanya Martin '\~
Education, HUD, Justice 

Laopge Rights Educntion, EEOCj mIS, Justice, Labor Irene Bueno· 

Eddie Correia'- ,.(~ 
Tom Freedman \\ 
Richard Socarides 

Hate Crimes Education, Justice, Treasury 

~ 

Wage Gap EEOC, Justice, Lahor Eddie Correia'" .1< 
Tom Freedman 

~. 

Diverse and Skilled Workforce Eddie Correia* Education, Labor, Transpo~tion 

~ -~- "-.----.~. Peter Rtmdlet'" . ________ ._ :Authoritative Data" Collection' - - -- - -?- .. -- - 

• LeiJd ~; "L lwoJJJJv (l 
~ .. Overall .. !J)-Y' CoordmatlGn-• l.",rtlara,,;/,<h in n7fcf' ( 

~ 
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Document No. 

IWHITE HOUSE STAFFING MEMORAi\DUM 

Date: ACTION I CO~CURRENCE I COMMENT DUE BY: c.8f'l 
. 

Subject! CrVI ( rC2i11>, g~iM.<.,,:!- rU(l'). - PCC{5{.."., ~ '" 

ACTION FYI 

VICE PRESIDENT ~ 0 

BOWLES ~ 0 

PODESTA ~ 0 

ECHAVESTE ~ 0 

LEW ~ 0 

BEGALA rL 0 

BERGER 
, 

0 0I 

BLUMENTHAL 
I 
I ~ 0 

EMANUEL II' 0 

IBARRA 0 0 

KLAIN 0 0 

LANE 0 0 

LEWIS ~ 0 

LINDSEY 0 0 

MARSHALL ~ 0 

MOORE rf 0 

McGINTY 0 O. 

McCURRY 

NASH 

REED • 
RUFF 

SMITH 

SOSNIK 

SPERLING 

STEIN 

STERN 

STREETT 

VERVEER 

WALDMAN 

YELLEN 

t4f"'1 
C.~ 

tt{~ 

ACTION FYI 

0 ~ 
0 0 

~r!I'" 0 

0 0 -
0 0 

r/ 0 

~ 0 

~ 0 

0 0 

0 0 

'il' 0 

0 0 

0 0 

Iii"'" 0 

I!i"'" 0 

I!l"" 0 

0 0 

REMARKS:· 


RESPONSE: 

Staff Secretary's Office 
STAFFING.WPD 8/3/98 Ext. 62702 



, THE WHITE HOUSE 

WASHINGTON 

September 23,,1998 

MEMORANDUM FOR THE PRESIDENT 


FROM: 	 ~S F,C. RUFF. COUNSEL TO THE PRESIDENT 
i EDWARD CORREIA. SPECIAL COUNSEL FOR CIVIL RIGHTS . . 

SUBJECT: Ciyjl Rights EnfQrcement 

I 

This memorandum emerges from discussions with Chris Edley and Maria Echaveste and 
seeks your guidance regarding civil rights enforcement potley in five areas ~~ higher education 
admissions. high s~es testing at the elementary and secondary level. school integration, 
business opportunities. and coordination of civil rights enforcement. It is intended to supplemem 
Chris~s hroader memo of September 9, 1998. outlining the book on race policy, by suggesting an 
agenda of shorter~t~nn civil rights objectives that are consistent with the Jonger~range policy 
goals reflected in ~e Advisory Board's recommendations and in the book., The initiatives 
described in this memo can be implemented (or be well on the way to implementation) during 
the next eighteen months. They will help shape agency priorities and demonstrate the 
Administration's commitment both to thoughtful policy development and to action. 

I 	 . 

Over the past three years, federal agencies, with the guidance of the Justice Department, 
have taken severul steps to carry out your commitment to "mend. but not end" affirmative action. 
Most recently, for example, the administration instituted major refonns of federal procurement 
policies to target assistance to firms in industries that still show the effects of discrimination. 
Although critics of affirmative action continue to call on you to abandon support for any race
conscious policies.: Congress itself has rejected efforts to eliminate affinnative action On three 
occasions during 1;>98. CarefuHy designed affinnative action programs are necessary and 
continue to receive wide public support. 

I 
We believe that our new procurement policies win survive constitutioool attack. but it is 

possible that the courts wHl find them inadequate. There is also uncertainty whether race
, 

conscious programs: intended to achieve diversity. such as higher education admissions 
standards. will be upheld. At this point. California has been the only state to place a sweeping 
ban on affinnative' action. but other states may follow suit We can also assume aftinnative 

I 
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action will continuelto be attacked by some in Congress. finally, even supporters of affirmative 
action recognize that it is a temporary approach to equality. OUf ultimate goal should be to 
ensure that all grou~s have an equal opportunity to succeed without the need for any affinnative , ' 

action policies. 

I, 
Under no cir:cumstances do wc envision the Administration's abandoning support for 

affirmative action. Instead. we believe that the Administration should continue to pursue a two

track strategy to achieve diversity and melal equality -- first. supporting traditional affirmative 
action policies and ~evising them where necessary: and se.cond, devising race-neutral strategies 

that can also advance the goal of equality and sustain it on a permanent basis. There is no 
,im;:onsistency in pursuing both tracks at the same time, but choices will need to be made 
regarding the emph~sis to be placed on each approach. 

I 
The uncertain legal and political climate might suggesUhat \ve devote more effort to 

developing race-neutral solutions. We can be certain that these approaches will survive legal , 
challenges, and the;: are more likely to attract bipartisan support. On the other hand, ruce~neutral 

approaches are inhetently less targeted, For example, benefits that are made available based on 

income primarily b~nefit whites simply because there are more poor white families than poor , 
minority families. ~oreover, increasing our el,TIphasis on race-neutral approaches can send the 

wrong message t(; disadvantaged minority groups who may believe that strengthening these ..... 

efforts invariably means signaling a retreat from affirmative action. Each of the enforcement 

strategies discussed :below should be evaluated in the context of these competing concerns:, 

2 
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HIGHER EDveAnON OPPORTUNITms 

One of the 0105t imponllnt steps we can take [o\\'ard racial equality is to increase the 
number of minority young people who complete some form of higher education. There are 
pressing needs in many arcus. First. there is a large gap between white Americans and minorities 
completing college. For example, 29% of whites aged 25 to 29 have a college degree compared 

to 14% of African~Arnericans. A recent report shows that college enrollment rates for African
Americans in SOl1them states is declining and that their likelihood of graduation is far below that 
ofwhites. Second, the Califomia experience shows that there may be a drastic dedine in 

minorities who attend top~ranking universities as well as professional schools ifaffirmative 
action in admission~ is cnded, Third, an extremely small number of minorities are pursuing 
careers in sclence. African~Arnericans, Hispanics and American Indians constitute 28SYo of the 
college~agc population, but less than 6% of the e'ngineering workforce and. in 1996. tbey 
comprised Jess tban.l0% of the hachelors degrees in engineering: and less than J% of the 
doctorates. While there has been an increase in the percentage of science and engineering 
degrees going to Arperican indians, African~Americans, and Hispanics since 1989. a recent study 
reported a 20U/n dec~jne in African-American and Hispanic enrollment in first year graduate 
programs in science and engineering:. 

I 
A. The College Admissions Process 

. I 
As you know, the constitutional basis for taking race into occount in admissions stems 

from the Supreme Court's 1973 ~ decision. We intend to defend Bakke. but the reality is 
that Bakke may not survive. aT, ifit does, there may be severe limitations placed on how 
affinnative action to increase diversity can be implemented, Our goal, then, is to explore 
alternative mean."I for ensuring diversity in our universities. 

Standardized tests play ~ crucial. often detenninative, role in the admissions decisions of 
almost an universities with competitive admissions standards. Minorities. particularly African~ 
Americans and Hispanics, perform significant1y less well on these tests than wbites and Asian~ 
Americans. As a consequence. the reliance placed on these tests has a disproportionately 
negative effect impact on these and other minority groups. There is general agreement between 
the enforcement an? poHcy staffs that universities should place more emphasis on factors other 
than standardized t~sts and high school grades. Such an approach would require universities to 
commit more resources to the admissions process. but it could result in more di verse student 
bodies without sacrificing the academic success of admitted students, ,,, 

3 



1. ,. An Egfgt:l:~m.nt Sttllt!:ll)' 

One Leans ~f achieving diversity' is by enforcing federal regulations under Title 
I 

VI of the 1964 Civil Rights Act. These regulations bar recipients of federal funds from pursuing 
I 

policies if they have: a mcially discriminator,Y effect and either I) the policie~ are unnecessary to 
achieve the fnstitution's legitimate goals; or 2) there is a less discriminatory Dltemative that is . 

equally effective to achieve these gorus. The Department of Education could take the position 
I 

that universities that, rely too heavily on standardized tests violate these requirements. For 

c:xample. the SAT i~ generally viewed as a good predictorpf first year grades in <:on~ge: 
however, even the Educational Testing Service. which developed the test, cautions that it {;an be 

overemphasized, Moreover, the experience of universities that have committed more resources 

to individualized re~iew ofapplications suggests that greater reliance on non-quantitative 

characteristics can r~sult in a more diverse enrollment without sacritking academic success. In 
light of this experience, it could be argued that Title VI requires a more individualized review of 

applications and. correspondingly, less reliance on quantitative measures. 

There are di~dvantages to the litigation approach, however. ¥toile there is some case 

law supporting such, a legal theory, the courts have not provided dear guidance in this area, and 

there are significant risks that they would reject the theory. Moreover, the empirical data 

regarding the relevahce of standardized tests do not point in a dear direction. While the current 

admissions system ~an be improved, there is a great deal ofuncertrunty as to precisely how to do 

it. We are confident in saying that universities should rely on several factors, rather than one, 
I 

~nd that individual evaluations should play an important role~ however. it is difficult to strike the 

appropriate balance between use ofquantitative measures, such as test scores and grades, and 

non~quantitative factors. such as a record of community service and leadership. Thus, courts 

may conclude that t~e role of the tests is an education policy issue ~o be decided by university 
administrators, rath~ than a matter of civil rights law to be decided hy courts" 

2. : A J'Qlicy Deyelopment Strate2Y 
I 
I 

1 
A second option is for the Administration, while being prepared to take 

• I . 

enforcement action in egregious cases, to urge changes in the admissions process as a matter of 

sound education policy and work with t~e higher education community to identify and 

implement the types: of admissions procedures that will help to ensure greater diversity while 

preserving standard~ of academic performance. For example. Secretary Riley and other 

administration spokespersons could advocate de-emphasizing standardized tests and focusing 

more on personal c~aracteristics as predictors of academic performance. Rather trum challenge 

particular admissi0nf procedures in·court, the administration could work with the higher 
I 
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education community 10 develop a consensus about reform of the admissions process, We Cun 

contribute to. the debate by·analyzing the latest and most reliable research demonstrating the 
limitations of conventional admissions criteria. 

Such an upp;oach can only be effective if leaders in higher education work with us to 
develop and communicate the appropriate message about admissions, White House staff has 
already worked with some of these leaders to promote the importance of diversity in general. and 
they can also fonn the core of an effort to develop alternative admissions procedures, On II 
narrower front. the Attorney General has expressed a strong interest in the issue of law school 
admissions, and we have discussed with her a project to work with law school deans Lo expand, 
the admissions process. 

Emphasize enforc~ment strategy _ or policy strategy _ 

Other:________ 

B. . Improving Test Scores and Encouraging Careers in Science 

While we believe that the role of standardized tests in the admissions process should be ... 
rethought, a more fundamental problem is that minority students are often poorly prepared for 
such tests, Thus, a darullel approach is to ensure that minority students can successfully compete 

under prevalling adfuissions struldarus, lmproving academic achievement ofall students is a 
long-tenn etTon, wHich warrants federal interve~tion at the earliest stages. Administration 
efforts such as reducing class size and increasing the quality of teachers are central to this long
tenn strategy; however, we believe it is also important to identify effective intervention points to 
improve results in t~e short term, ~, 3 to 5 years. Concerns about fairness and social 
cohesiveness require that we lake actions that have a more immediate impact on the nation'~ 

teenagers. in addition to our longer·range efforts to improve the education of elementary and 
preschool children. , 

,I 
Low test scores explain almost the entire racial disparity in college admissions, Once 

earnings are adjusted for test scores, the earnings disparity between white and black applicants 
also drops dramatically. L Thus. equalizing test scores could substantially increase racial equality. 

I 
1 jenks and Phillips, America's N~ Achievement Test The American Prospect, SepL~ 

Oct. 1998. In 1994,:toe earnings of all black employed men ages 31 to 36 were 67.5% of the 
comparable white gtoup. However, if the two groups are adjusted for test s{;ores, earnings of this 
group of black men)were 96% of the comparable white group, 
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If current test score :patterns continue, and af1irmative action is diminuted or drastically restricted 

across the country t tpe effect on minority college enrollment could be serious enough to be 

socially divisive, There are, therefore, powerful reasons for addressing the problem of low test 

scores along \vith arlY effort to modify the admissions process. 

At the high ,lchoOI stage, we believe one promising approach is to strengthen precollege 

preparation for innet city students. This approach could include providing funds for: I) 

advanced science an1d math courses in inner city schools; 2) college credit courses to be offered 

during the summer; ~d 3) courses that would boost acade~ic performance and improve 
performance on stan1dardized tests, Research shows that test preparation courses often increase 

performance, and thkt such courses are largely taken by middle class, white students. On the 

other hand, there anJ sufficient doubts about the benefits of short-tenn test preparation courses, 
that it may not be effective 10 subsidize them, [nstead. it may be more appropriate to provide 

funding for more extended courses that include substantial academic content. but that can also 
I

boost test performance, 

I 
Improving t~e academic performance of minority undergraduate students can expand 

, minority enrollment:in professional and graduate schools. We believe a promising approach is to 

design programs for:thls group that wHJ increase their graduation rate. increase interest in 

graduate school, particularly science programs, and improve grades and seores on standardized "
tests. Federal effort., can include expanding financial support for: 1) improving math and science 

programs at minority~serving institutions; 2) short-term courses that wiH boost performance on 

standardized tests; 3) tutors and cOllllseiors for students who are facing academic problems; and 

4) science~related internships and research assistant positions. We understand the D;:partment of, 
Education will indu,de some proposals in these areas in their budget submissions, At this point, 

we seek your guid~ce as to the generai direc~j()n and priorities fur these efforts. 

Finally, anotrer approach IS to call on private industry to fund scholarships for minority 

students in order to pursue science careers. Because of the extremely low numbers of minorities 

in science careers n~w, and because we are facing an overall shortage in scientists and engineers. 

private industry has astake in increasing min0rity enrollment in graduate programs in science. 

The private sector is: ,already making scattered efforts in this area now, but we believe there is a 

good possibility that a coalition of the nation's largest corporations would set aside substantial 
I 

funds if you caned ~n them to do 00. If you believe it worthwhile, we would be prepared to 

reac;h out to some of the leaders in the field of science education to discuss how to accomplish 

this. I 
,I 
I, 

Develop program t~ improve test 8cores: Appro\'e _ Disapprove _' _ 

I 
I 6 

I 



':. 

Develop program for minorities in science careers: Approve _ Disapprove_ 

Other ________ 

I· 
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II. HIGH STAKES TESTING 

High stakes testing is a critical issue in current civil rights enforcement.· The Office of 
Civil Rights in the Department of Education {OCR) is conducting a number of investigations of 

Slates and school districts that rely on standardized tests for such Important decisions as selecting 
students for academically accelerated programs and granting high school diplomas. for 
example, North Carolina requires high school seniors to pass a standardized test to graduate, As 
in the case orthe S~T and LSAT, reliance on test scores hal) a significantly disproportionate 
effect on African~A,mericans and Hispanics. In 1998, the state reported that 933% -of white 
students passed theitest, hut only 82.4% of black students passed. The disparity in some school 
districts was much more dramatic. In lhe most extreme case. 84.1% of white students passed. 
compared to 30% of black students. As you know, the civil rights community has expressed 
strong concerns about the use of high stakes tests, The question is whether and how we should 
attempt to influence the USe of such tests. 

A. An Enfonement Strategy 

One option 15 to challenge the use of these tests under the Title VI regulations described 
above. The Department of Education's draft guidelines state that a test that has a disparate 
impact must be "v~lid and reliable fortbe purpose for wbich it is being used and [must beJthe ~ 

least discriminat0IJ:' alternative that can serve the institutIon's educational purpose." Although 
the use oftes~s at the elementary and secondary level will raise many of the same questions 
raised by college admissions standards, there are significant differences in analysis. For 
example. because the alternative ofa more individualized approach to measuring ability is 
probably less feasible where the goal is a widespread assessment of a minimum level of 
competence, states might argue that tests represent the oniy practical approach to identifying 
students who have hChicvcd a minimum level 9f academic performance, Standardized tests also 
have the advantage, of providing a way to compare the performance of school districts 
themselves. The administration itself has argued for standardized tests on these grounds, 

For these reasons, we can expect that the states will often be able to meet their burden of 
proving that standardized tests are necessary to achieve a legitimate goal, As in the case of 
college admissions. the most disputed issue in a Title VI case is likely to be the existence of an 
equally effective, less discriminatory alternative. OCR argues that, in certain cases, it could 
establish in litigation that there are better ways to measure ability that have less discriminatory 
impact. There are, however, disagreements among experts about the predictive value of even the 
most respected tesis, and a court might defer to a school district's decision to use a part1cular test 
as the best way to accomplish its educational objectives. 

I . 

I 
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G. A Policy Development Strategy 

I 
As in ihe caSe ofhigher education admissions. the alternative is to emphasize the 

development of reliable tests as a matter ofsound education policy. We \vould stil1 continue to 
enforce Title VJ in clear-cut cases, and, in facL Secretary Riley has assured the civil rights 
community that we Win do so. For example. OCR has challenged school districts that relied 
exclusively on 10 tests to place students in a sifted and talented program in elementary grades. 

In those cases, even: those who designed the test were prepared to testify that the test should not 
be used for that purPose. In close cases, however. we would forego regal challenges in favor or 
working with educators to develop sound testing techniques that have less discriminatory impact. 

I . 
This approach would also be consistent with upcoming ED dforts to discourage social 

promotions, Both approaches are aimed at persuading school districts to adopt appropriate 

methods to evaluate student perfonnance. 

Emphasize enforcement strategy __ or policy strategy __ 

Other, ___~___ 
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III. SCHOOL INTEGRATION 

! 

One ~f the JlOst di~couraging aspects of race relations in America is the s.tubborn , 
persistence of segregation in schools and residential areas. Recent data show that public schools 
urc actually becoming more segregated. This segregation is driven by residential patterns, both 
within and among sphool districts. In 1995. about SM/f) of the enrollment in central city districts 

throughout the country was composed of African-American and Hispanic students. Nine of the 
ten largest districts had more than 75% minority enroHment. In contrast, 22.3% of the students in 

suburban,schools and 19.3% of the students in rural schools were African-American or Hispanic, 
, Students in many schools are often racially isolated. One third of African-American and 
Hispanic students attend schools with more than 9Q01o minority enrollment. 

Below, we discuss three possible approaches to achieving a higher degree of integration: 

pursuing litigation, promoting housing integration, and expanding magnet schools. These 
strategies are not m~tually exclusive, and we seek your guidance 'as 10 the priority to be placed 
on each, . 

A. School Desegregation Litigation 

Historically. DOJ has initiated or participated in most major school desegregation cases ... 
throughout the country. While there have been many successes, particularly in [he south, there is 

no doubt that efforts to integrate large city school districts have been undercut by the movement 

of white families to 'the suburbs. In addition, the Supreme Cnurt has limited court-ordered 

desegregation by pr?hibitlng remedies that include the suburbs unless the constitutional violation 

has extended bey~nd a single schooJ district. In practice, this has meant that almost all school 

desegregation decrees have involved only individual school districts, 

! 
Today. there are essentially no new school desegregation cases to bring. Instead, the 

enforcement questions concern the position DOJ should take in regard to efforts to modify or , 
vacate decrees that have been in existence for many years, Many school districts, particularly in 
the south, are conteAl to leave a desegregation plan in place as long as there IS general public 
acceptance. Other districts have asked the court to vacate their decrees. encouraged by the fact 
that the Supreme C6urt has adopted a more permissive standard for doing so, Jncreasingly. 

courts themselves aie raising the issue of vacating these decrees. In general, DO] has taken a 

strong stand against~vacatlng desegregation decrees so long us there are additional significant 
steps that can be taken to break down vestiges ofdiscrimination. When there are no realistic 

possibilities for such steps, DOJ has joined with the parties in a motion to vacate a degree. [n [he, 
absence of other guidance. DOJ intends to continue this approach. The reality, however, is that 

litigation is unlikeli to achieve significant new gains in integration. 
I 
! 10 
! 

I 

! 



, 
B. The Role of HUD 

HUD admini,sters a variety of programs that can assist minority families to purchase or 

rent 10'\.\'~cost housing, In many cases. HUD has considerable discretion as to where and how to 
target this assistanc~, Another approach to breaking down school segregation is to target housing 

. subsidies in metropqlitan areas where there is an opportunity to promote substantial school 

desegregation, To some extent this can be done with existing regulations and appropriation 

levels. A more significant effort would require additional funds. 
I 

Recently, fo~ example. DOJ was involved in settlement discussions regarding a long


standing desegregation decree applicable to Indianapolis and the surrounding suburbs, 
, 
Indianapolis presented an unusual example where the desegregation plan required bussing 
students to and from the suburbs. DOl, along with the city and private parties. agreed to a 

I 
settlement that will end bussing in seventeen years. The settlement also included a modest 

I 
provision to increase housing integration. Gnder the terms of the settlement. the city established, 
a center to assist low-income residents of Indianapolis in locating and financing housing in the, 
suburbs, but the city; was not required to help fund the center or any associated services. 
Although our role i~ this litigation is essentially at an end, HUD could provide financial 
assistance to increase the number of low-income families in the suburhs. This in tum could 

promote school desegregation, perhaps as effeCtively as judicially-ordered desegregation. 

Approve: ~ Disapprove_·_ Other 
i 

c. [nterl~district Magnet Schools 
I ,,, 

The Departnient of Education now administers a modest (about $100 million) grant 

program for magnet ~schools that are fonned for the purpose of increasing school integration. 

About 65 districts w,iU receive grants this year. The Department of Education recently 
announced that mag~et schools: that use race as a factor in their admissions policies must satisfy 

strict scrutiny to co~ply with constitutional standards. After some initial concern about whether 

the districts could complv \\lith that standard, virtually aU districts were able to comply with , . 
modest adjustments in their admissions policies. 

I 

Magnet sch~ls contribute to school integration, but their effect is limited. They usuaJly 

enroll students from!a single district that is already dominated by students of one race, In fact, 

the effect of magnet I.schools is often to create an integrated magnet school at the expense of 
increasing segregation at the "feeder" schools from which students come. Although the current 

statutory authorizati~n allows for grants to magnet schools that serve more than one district, only . I 
11 




three grants were given, to such schools because of the limited funding for the program. One 
option is to seek expanded.funding for magnet schools and to earmark some o(the funds for 
scbools drawing students from more than one district. This would represent a voluntary, inter
district alternative t? rarely -obtained imerMdistrict desegregation orders. 

Approve ___ Disapprove Other _______ 

12 




" 

IV. EXPANDING BUSINESS OPPOR1'UNITIES 

, 
Since the Nixon Administration. both Republican and Democratic administrations have 

pursued efforts to expand opportunities for minority~owned businesses. This business~oriented 

strategy is the nalural counterpart to an educational strategy. We have recenlly initiated several 

reforms of federal procurement programs that are designed to expand these opportunities. There 
are strong argumen~'s that additional reforms, outlined below, are needed . 

• 
I 

A. Current Programs 

Several federal progrlUl'ls are intended to increase opponunities for minority~owned 

businesses. The largest and most significant of these is the SBA's 8(a) program, which provides 

a sheltered environment for newly developing firms to enable them to obtain the experience and 
record necessary to.compete in an open marketplace. Federal agencies work through the SBA to 

arrange for contracts \\'ith qualified firms on a non~competitive, or at least limited-competition, 
basis. The 8(a) program arranges for over $6 billion in federal procurement contracts for SOB'S. 
This represents the ,I jon's share of all federal procurement dollars going to these finns. Our 
recent procurement reforms implemented a separate price credit program that provides a boost to 

minorhy~owned filins in industries that reflect the ongoing effects ofdiscrimination, The -.. 

Department of Transportation's DBE program requires grantees to set goals for minority 
contracting. finally, the new HUBzones program provides for preferences in federal 
procurement for all small firms located in inner cities. HUBzones, which was a Republican 

initiative pushed by, Senator Bond, largely superseded the Empowerment Zone initiative, which 

was intended to accomplish similar objectives. 

B. Applying Bencbmarking to SBA's 8(a) Program 

In order to identify industries that reflect the ongoing effects of discrimination,, ' 

Commerce has dc,-;eloped "benchmarks," which are a measure of the value of contracts that 

would be expected'to be awarded to SDB's in the absence ofdiscrimination. While these 
•

benchmarking standards wm not apply directly to S{a). we stated that we would apply similar 
principles to the 8(.) program. DO) believes we must do so or face the prospect that a court "ill 
lind 8(a) unconstitutional. 

DOJ recommends lhat we apply benchmarking principles to 8(a) by limiting contracts in 
certain i'ndustries ':Od by limiting the firms that can participate in the program. in particular~ DO) 
recommends that. in industries where the gap between SDB's and other firms appears to have 
been ciosed~ SSA should begin to limit aJllarge contracts as well as contracts to firms that have 
, I ,,, 13 



I,, 
participated in the 8(a) program for a longer period. Although these steps may be met with 
political opposition, particularly by firms who face the prospect ofa loss of contracts. the 
altermltlve is. that the entire program may be struck down, 

I 

C. Further 8(0) Reform, 

Applying benchmarking principles [0 8(a) will go some .....'Uy to reform the program. but, 
additional reforms are needed. Critics have pointed to a number of\veaknesses in 8(a): 

I 

(1) ,Weallhx individuals still participate since the cap on assets is 'up to S750,000 and 
equity in a business, as well as home equity, is not counted against this ceiling; 

I ' 

I 


(2) Many firms participate that would be successful without the program; a 1994 survey 
showed that many companies in the program were stronger economically than average 
companies in the same industry; 

I 

(3) A large Portion of8(a) contracts goes to a relatively small number of firms; for 
example, a~ut 25 % of 8(a) contract dollars in FY 94 went to 1 % of finns; at the same 
time. 53% of the firms during FY 92-94 received no contracts;

I 

,I 

(4) The program does not signiticantly expand minority hiring and economic 
development in the inner city; few 8(a) finns are actually located in inner cities: and 

I 
(5) The program does not provide significant business development assi:Stance~ the 
current flmding for technical assistance is $2.5 million, only enough to provide advanced 
manageme~t courses for a limited number of executives: meanwhile, about half of thc 
linns in the;prograrn are not awarded any federal contracts. 

We reconunend that the administration propose refonns in the 8(a) program to address 
these shortcomings. Some of these can be clone administratively; othcrs require statutory 
changes. (n particular, we recommend that a working group be created to develop specific 
proposals to: I) lower the cap on the wealth of participating finn owncrs; 2) lower the cap on the 
amount of contract dollars any 8{a) finn can receive; and 3) reduce the size of panicipating finns. 
These limitations on 8(a) should be balanced with a significant expansion of SBA's technical 
assistance program'and with certain more permissive financing requirements, e,g" easing the 
bonding requirement. These refonns will be met with strong opposition by some members oftbe 
minority business community, but there is a good argument thal8(a) benefits a relatively small 
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number of firms now. while doing little for overall equality, A restructured 8(0) program can 

extend assisWlce to'more firms in a more effective way., 

Other _____Approve __ Disapprove ___ 

D.' Broader Procurement Reforms 

In addition to these refonns, we believe that the administration should pursue the second 

track of strengthening rnce·neutral efforts to expand minority business opportunities, As in the 

case of education. one strategy is to target assistance to jnner~city areas. This strategy reaches a 

disproportionate number of minority-owned firms while increasing minori1y employment in 

economically depressed areas. This is the approach of Empowerment Zones (an administration 

initiative) and HlJBzones (n Republican initiative). The Empowerment Contmcting initiative 
provided a preference in federal procurement tor finns in Empowennent Zones, but this program 
was never implemeJted because of the enactment of HUBzones. " , 

The Empowerment Zones and HUBrones programs provide structures upon which 
additional efforts cah be built One possibility is to expand technical and mentoring assistance to 
firms in HUBwnes.! Many HUBzone firms are already eligible for the SBA's technical ... 
assistance program, but funding is so 1irnitcd that the SSA has restricted aU technical assistance 

to 8(a) participants. :A second possibility is to reinstitute a provision that was originally included 
in the Empowemlcnt Zone proposal by providing a preference in federal procurement for large 
firms that operate in- severely distressed inner city areas. In order to ensure that this preference is 
most effective, it call be limited to large firms that hire substantial numbers of inner-city 
residents. I 

, 
Expand technical and mentoring assistance: Approve _ Disapprove _ Other ___ 

i 
Preference in feder~l procurement: Approve _ Disapprove _ Other ____ 
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V. COORDINATION OF CIVIL RIGHTS ENFORCEMENT 
i , 

We believe that a civil rights coordinating council. composed of the heads Qfthe major 

civil rights agcncies~ should meet periodically (0 coordinate enforcement and to report to you and 
other administration officials about their efforts. The council would be chaired by the 

, Assistant Attorney General for the Civil Rights Division and would plan meetings and briefings 
with the aid of the Counsel's Office, White House staff or other administration officials would 

attend as appropriate. 

The council is needed for several reasons. FITSt, because civil rights enforcement plays a 
crucial role in achieving the administration's fundamental goal of economic and social equality, 

there is a particular need for the enfon.:emcnl agencies to inform the White House of their 

priorities and policies. Second, civil rights enforcement decisions often relate closety to general 
administration polley, For example, the approaches to higher education admissions and testing 
discussed earlier in this memo necessarily raise important questions about education policy, 
Finally, civil rights enforcement responsibilities are shared by several agencies. including the 
Civil Rights Division in DOJ, the EEOC. the Office of Civil Rights in ED, and the om"" of 
Civil Rights in HHS. Ensuring that these agencies coordinate their activities will promote 

consistency and more effective enforcement. 
I 
I 

Approve Disapprove _____ Other 
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Your second meeting with the Executive Committee of the Leadership Conference on ",,·H-
Civil f!.ights (LCCR) will otTer you an opportunity to follow.up issues raised by the ',,< 1."'-
group ,in January and to continue a dialogue On other key policy issues. The mee~'S'"~'J(; 
second purpose is to inuoduce the President's new team at the Office ofPubli".M.o.lt..,J; ~L2 
Liaiso~. who will be responsible for working with LCCR to carry out their agenda. s\..L«LL 

, ck.k. \VI. IN lfu. "'"OJ '" ~v n . 
II. BACKGROUND 

The Leadership Conlerence on Civil Rights is. "loosely" organized coalition of over 180 
national organizations commined to the advancement of civil rights laws and policies. 
Founded in 1950 by A. Philip Randolph, Roy Wilkinson. and Arnold Aronson, LeCR 
repreSents minorities. women. labor~ persons with disabilities. gays and lesbians, older 
Americans. and major religious organizations. Dr. Dorothy Heighl. President of the 
National Council or~egro Women. is LCeR's Chairperson and Wade Hender.;on, 
fo~er Director of the Washington Office of the NAACP. is the Executive Director. 

, 
i 

LCeR is the legislative arm of the civil rights movemenL and should not be confused 
with the Bl.ckLeader.;hip Fonun (BLF). which consists of the leaders of the oldest and 
most ,influential civil rights and service organizations addressing the needs ofthe African
American community. The Honorable Joseph Lowery, President of the Southern 
Christian Leadership Conference: is BLF's Chairperson and Dr. Yvonne Scruggs, is the 
Exec~tive Director. ;"1embership of the two organizations overlaps to a small degree, 
but t~ey are t\'.:o separate and distinct groups. 

You last me! wilh LeeR on January 6. 1997. when they briefly presented their policy 
agenda for the I 05th Congress. asked about 'the starns of appointments'in the second 
Clinton Admm!:matlOn. and presented you with a draft of their recently completed report 
on the nse of hate ;;rime vlolence in the United States. 'You consented to holding this 
second meeting to further discuss their policy concerns. You also promised to follow-up 
on severa! issues they raised at the lirst meeting: ( I ) Employment Non-Discrimination 
Act: (2) INS disability and naturalization regulations: (3) White House conference on 
hate crimes and discrimination: and (4) second term appointments. 
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III. PARTICIPANTS 

EyeD! Participants (Bios are included in Tab C) 
. Barbara Arnwine. Executive Direetor. Lawyers Committee for Civil Rights Under Ltiw 
Arnold Aronson. Chairprson. Leadership Conference Education Fund 
Elizabeth Birch. Executive Director. Human Rights Campaign 
Becky Caine. President. Leaque of Women Voters 
Marty Corry, federal Affairs Director, ArneriCllll Association of Retired Persons 
justin Dan. Chairman. President's Committee on Employment of People with Disabilities 
Joe L. Ervin. Senior Policy Analyst. National Cmmcil of Senior Citizens 
Matthew finucane. President. Asian Pacific American Labor Amance . 

, Marcia Greenberger. President. National Women's Law Center 
Penda Hair. Washington Regional Director, NAACP Leg.IDefense and Education Fund 
Dorothy L Height. Chairperson. Leedership Conference on Civil Rights 
Wade Henderson. Executive Diiector, Leadership Conference on Civil Rights 
Rebecca Issa ... Public Policy Analyst, People for the American Way 
Elaine Jones. President. NAACP Legal Defense and Education Fund 
Cbarles Kamasal:i. Sr. Vice President. National Council of La Raza 
~en McGill Lawson. Executive Director. Lead~rshlp Conference on Education Fund 
Judith Lichtman. President. Women's Legal Defense Fund 

Harold A. McDougall. Washington Bureau Director. NAACP 

Gerald McEntee, President. American federation ofState~ Cowu)' and Municipal 

Employees. . 
Laura Murphy. WashingtOn Office Director, ACLU 
Karen Narasaki. Executive Director, National Asian Pacific American Legal Consortium 
Mark Pelavin. Associate Director. Rellgous Action Center. Union of American Hebrew 

Congregations 
. Eula Tate. Legislative Representative, International Union. United Automobile Workers 
Georgina Verdugo. Washigton Office Regional Counsel, Mexican American Legal 

Defense and Educlltion F.und . 
Patricia Wright. Guvernment Relations Director. Disability Rights Education and 

Defense Fund 
Raul 'Yzaguirre. President. National Council of La Raza 
Nancy Zirkin. (Jo\'crnment Relations Director. Americ~ Association of University 

Women 

IV. PRESS PLA:'< 

Closed Press, neve-fly Barnes wiH provide any additional infonnation. 
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V. SEQUENCE OF EVENTS 

1 

o 	 You welcome panicipants. introduce new OPL tearn. and ask everyone else 
to introduce themselves. 

o 	 Wade Henderson makes brief remarks regarding th~ purpose oftoday's meeting. 

~ 	 You make '<marks. and repOrt on the status of several issues: Alexis Herman and 
Frederico Pen. nominations. balanced budget amendment, Employment 
and Non-discrimination Aet. FY '98 civil rights enforcement budget. FOR 
memorial. affirmative action and persoMel. 

o 	 LeeR makes brier ,emarks about balanCing the budget and the poor. 

o 	 You ask Ken Apfel to respond. 

o 	 LCCR makes brief remarks about welfare reform. 

o 	 You ask Ken'Apfel to respond. 

o \ 	 LeeR makes brief remarks aho-ut immigration 

o 	 You ask Steve Wamath to respond. 

o 	 LeeR makes brief remarks about a White House Conferenc on Hate Crimes 
and Discrimination, 

o 	 You ask Maria Echaveste to respond. 

o 	 You dose meeting. again thanking them for their support. and encouraging them 
to stay in dose contact with Maria and her staff 

VI. 	 REMARKS 

Talking Points .Hached ,Tab A) 

VI. 	 ATTACH!I1E:-ITS 

.~ddi';onal background malerial (Tab B) 
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TAB A 
ERSKINE BOWLES T ALKlNG POINTS 

, 
INTRODUC110NS 

2, ALEXIS HERMAN AND FEDERICO PENA NOMlNA110NS 

3, BALANCED BUDGET AMENDMENT 

4, EMPLOYMENT AND NON·D1SCRlMlNA110N ACT 
, 

5, CIVIL RIGHTS ENFORCMENT BUDGET FOR FY'98 


6, AFFIRMATIVE ACTION 


7, FOR MEMORIAL 

I 

8, PERSONNEL 
I , , 

. q, IMPACT OF BALANCED BUDGET ON THE POOR 
, 

10, WELFARE REFORM 


I L IMMIGRATION 


I 
t 2, WHITE HOUSE CONFERENCE ON HATE CRIMES AND D1SCRlMlNA110N, . 
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ERSKINE BOWLES TALKING POINTS 

I. 	 INTRODUCfIONS 

./ 	 I want to thank everyone for coming today . 

./ 	 I have been looking forward to this meeting so that we could continue with the 
dialogue .that we started when we ~et in January and began discussing some of your 
policy priorities and concerns, such as the status of appointments. I also promised 
to follow-up of on several issues, which I would like to briefly update you on this 
afternoon. , 
, 

Before doing that, 1 think we should go around the table and introduce ourselves. 
1am Erskine Bowles, Chief ofStaff at the White House and with me today are a 
~umber of the senior White House staff, who will introduce themSelves. 1 would 
like to begin by in~ducing the President's new team at the Office ofPublic Liaison 
who will carry on 'the work so ably done by Alexis Herman, who will soon be our 
next Secretary of Labor. 
I 

Maria Echaveste. who I am sure many OfYOll know, is already in place as Assistant 
to the President'and new Director for Public Liajson. Ms. Echaveste joins the ~te . 
House from the Department'ofLabor, where 'she was Wage and Hour Administrator. 
Before joining the Labor Department, Ms. Echaveste was Deputy Director.of 
Personnel during the Clinton transition. Before that she worked as a lawyer. 

'Also in place at OPL is another well-known supporter, Ben Johnson, whom we have 
'promoted to the position of Deputy Assistant to the President and Deputy Director 
'for Public Liaison. Mr. Johnson has been Special Assistant to the President and 
:Associate Director in the Office of Public Liaison. Mr. Johrison served on the staff 
,of the Mayor of the District of Columbia before joining the White, House. He also 
:served the District of Columbia government as Administrator of the Housing and 
Environmental Administration and as Administrator of the Business Regulation 

,Foundation. 

iMaria' s other Deputy is also an old friend. Doris Matsui, who held the same 
'position when Alexis was here . 

./ 	 I a1so want to introduce Richard Socarides. who many ofyou already know. Richard 
has rejoined. the White House staff as Special Assistant to the President and Senior 

, Advisor for Public Liaison. He will work on gay. and lesbian issues, among oth~rs, 
Richard is an anomey, had previously worked for Senator Harkin and was our White 
House Liaison al the Labor Department. 

http:Director.of
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./ 	 ,The President and I both have a great deal of confidence in this new team and I 
encourage you !o work closely with them in the future as they serve as the eyes and 
ears of the President. My door is always open to you~ as are the members of my 
immediate stalr. but I encourage you to call upon Maria and her team when you have 
issues of concern, I don't think you will be disappointed. ' , 

{Contihue with introductions and make opening remarks.] 

2. ALEXIS HERMAN AND FEDERICO PENA NOMINATIONS , 
I 

./ 	 Before we start. 1really want to thank all of you forthe support you so 
'!generously provided on behalf of tile President's nominee to be the next 
Seeretary 01 Labor. Alexis Herman. and the next Secretary of Energy, Federico 

,Pena. 
, , 	 . 

./ 	 The White HQu~ has been working tirelessly for these: nominees. and our 
,effon ~- along with your support -- is beginning to payoff. As you know, 
Sen.tor Jeffords hus set a hearing date of March 18 for Alexis and Mr, Pena's 
nomination was voted out of subcommittee yesterday and we expect it to be taken 

. :up by tbe full Senate in the ne~ future. 80th of these candidates are superb 
'chOices and I look forward to working with them as a member of the PresidenCs 

~Cabine1. 

.t .While I fully expect that ~e will be victorous. we are not completely out of the 
lwoods y~L .\$ such. [ as~ ),ou to continue your efforts. I certainly am, 

3. BALANCED BIJDGET AMENDMENT , 

'The President is very pleased that the Senate defeated the Balanced Budget 
'Amendment earlier this week. 

iThe amendml:'nt could have caused or worsened recessIons, It would have 
Ipermitted.1 minority oflegislators to hold the America's creditworthiness hostage, 
'involved juJgc~ in spending and tax policy, and threatened Social Security and 
'other benclits. me Balanced Budget Amendment was bad public policy, and 
~Congrcss was right to defeat it . 

'Now it' s om;: 10 move onto the hard work of balancing the budget. The President 
~wants to builJ on the spirit ofbipanisanship we saw in Congress Ia.c;t year by 
-reaching agreement 011 a balanced budget plan this year. . 
I 	 . 
'He submiltcd a blanced budget plan to Congress last month. one that reaches 
,balance in ti \'C ~ \!ars. while protecting invesrments in education and other critical 

j 
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areas and giving working Americans targeted tax relief. 
I ' 

I know you have some concerns about the impact of a balanced budget on the 
poor and we talk more about that in a minute. However. I want to assure you tIta't 
that is not what the Pr,esident intends or has proposed. 

4, 	 EMPLOYMENT AND NON·DlSCRIMINATION ACT 

./ 	 We at the White House appreciated the'discussion at our last session about the 
Employment Non-Discrimination Act (END A). 

As you all know. both the President and Vice-President feel strongly about this 
legislation and personally talked to individual Senators last year leading-up to the 
historic 49 to 50 Senate vote. 

./ 	 And I want to take this opportunity to thank LeeR for the leadership it bas shown 
h,ere, This is not easy srufffor "good number of people who would consider ' 
themselves quite fair minded, We believe. as you do, that the struggle for equal 
rights for gay and lesbian Americas is important. This effort is part of the last 
~rontier afthe civil rights movement and we applaud you for your leadership. 
,, 
Richard Socradies will be heading up o~r effort to put us over the top on this 
important effort, Last year he and George had the lead on our ENDA effort.
I 	 ' 

./' 	 I know he is already working with a number of you in putting the finishing 
touches on our initial plan around the ENDA roU'<lut. probably in April when I , 	 ' 

understand the legislation will be introduced in both houses of Congress. , 
5. 	 CIVIL RIGHTS ENFORCMENT BUDGET FOR FY'98 

i 
./ 	 'At January's meeting. we were not able to tell you how much ofan increase the 

President was proposing for civil rights enforcement in his FY '98 budget, but 
Iwe can happily do so today . 

./' 	 Rela,ive to FY '~7 enacted. 'he President's FY '98 budget proposes a $49 
·mHlion, Of 9 percent increase in budget authority for the major civil rights 
:offices, Signficant increases are proposed for nearly every agency. Among the 
highlights: 

261./" increase for the U.S. Commlssion on Civil Rights (to $11 million). 
including funding for a two~year national fact finding project on the extent and 
economic: consequences of various fonns of discrimination. 
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--I 30% increase for fair housing activities at HUD (to $39 million.) 
--, 16% increase for the Department of Labor's OFFCP (to $69 million.) 
--I 11% increase forthe Department of Education's Office of Civil Rights (to $61 

: ,million.) 
-; 	154% increase for SBA's 8(0) and minority small business programs (to $17 

million), reflecting primarily the increassed workload for SBA in overseeing 
minority contracting in a post Adarand environment. 

•
I 

6. 	 AFFIRMATIVE ACTION 

,/ 	 I Wanted to say a few words about affinnative action, but not get into the 
s~bstance of the issue today. Sylvia Mathews, on my staff! is heading up a White 
House workgroup that includes among others, Richard Hayes in the Office of 
Public Liaison. to implement the Justice Departnient's proposal to "mend, but not 
end affirmative action programs." As part of this effort. we have been working 
~th Wade. hill staff. and various outside interest groups to devise a proposal that , . . 
is workable but that also comports with the Supreme Cowt's Adarand decision. 

, 

I 


./ 	 Y,ou wi"11 be hearing more about this effort as we move forward with mplementing 
this proposal and also such efforts as Presi~ent Clinton executive Order launching 
an Empowennent Contracting program. This program will offer incentives for 
government contracting awards to businesses located in distressed communities or 
that hire residents living there 

,/ 	 We will also. be ~orking hard to reauthorize the Intennodal Surface Transpor
tation Efficiency Act (lSTEA). and SBA 8(a) program, which expire this 
year. Both programs represent a major source of funds for women and minority
owne:d business egaged in governent contracting. 

,/ 	 The main point I want to leave you with is that President Clinton remains 
committed to affinnative action and will work with you to protect these programs 
in the Congress and defend them before the courts. 

7. 	 FDR MEMORIAL 

, 

./ 	 I also want to say a few words about the FDR Memorial controversy that 
inembcrs of the disability community and others have raised. 
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./ 	 Last May, the President spoke out publicly on this subject, saying that hoped the 
Memorial would'show the American people, "that this great, sreat President was 
great with his disability." ' 

./ 	 The FOR Memorial Commission has taken some steps to highlight FOR's 
disability in the Memorial including; displaying a replica of FOR's wheelchair, 
displaying two photographs of FOR in his wheelchair in the entty building, and 
including discussion of FOR's disability in the National Park Service handout 
literarure. 

But the President is aware ofthe continued concern both within the disability 
communit), and beyond that the Memorial fails to depict FOR in his wheelchair, 
We look forward to working with you to find a solution to this issue. 

8, 	 PERSONNEL 

./ 	 ;We are still plugging away on identifying people to join a second Clinton 
iAdministration. While we have not made as much progress as we woul 
!like, the President and I remain committed to having both theWhite House 
!and the Cabinent look like America. " 
! 

.! 	 : I know that you have expressed an interest in several positions, and I don't 
: want to gel specific today with respect to where we are on filling those jobs,
lbut your recommendations are important to me and the President and will be 
Itaken seriouslY :lS we move forward, . 
I

i [Note: They.1re particularly concerned about three positIOns at this time: 
i (I) Susan Daniels. who is disabled. for the Deputy Commissioner of SSA 
; job .. Peg Clark in Presidential Personnel has interviewed here; (2) Bill 
iLee for Deval Patrick's old job .. he is the consensUs candiat. for the civil rights 
: community: and (3) Eric Holder for Deputy Anomey GeneraLl ' 
, 

9. 	 IMPA'cr OF BALANCED BUDGETON THE POOR, 
./ 	 I Ask Ken Apfel to respond,, 

10. 	 WELFARE REFOR~1 

./ 	 , Ask Ken Apt'cl10 respond. 

II. 	 IMMIGRATION , 
,

./ 	 !Ask S!Cq; \\'amath to respond. 
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12. 	 WHITE HOUSE CONFERENCE ON HATE CRIMES AND D1SCRIMlNATION 

./ Ask Maria to respond 



Tab s: 


BACKGROUND MATERIALS 


I. 	 BALANCED BUDGET AMENDMENTCONSTITUTIONAL AMENDMENT 
• 

, 	 EMPLOYMENT NON·DlSCRIMINATION ACT 
• ,• 

). 	 CIVIL RIGHTS El'FORCEMENT BUDGET 

4. 	 FDR MEMORJAL 

I 
S. 	 PROTECTING VULNERABLE AMERJCANS WITHIN A BALANCED 

BUDGET 

6. 	 IMPLEMENTING WELFARE REFORM .- HELPING STATES MOVE 
PEOPLE FROM WELFARE TO WORK 

7. IMMIGRATION 

&. RECOMMENDATIONS: HATE CRIMES IN AMERJCA 



Tab B: 

BACKGROUND MATERIALS 

l. 	 .BALANCED BUDGET AMENDMENTCONSTITUTIONAL AMENDl\mNT 
THE PRESIDENT ALREADY HAS A DETAILED PLAN TO BALANCE THE 
BUDGET IN 5 YEARS. 

Protect and Strengthen Medicare & Medicaid. Extend the life of the Medicare Trust 
Fund well intO the neXt century. ProteCt the fundamental guarantee of health benefits for 
the disabled. nursing home residents. & strengthen health coverage for children. 

IInvest in Education ·-our nation's rnunber l priority for preparing for the next 
1century. 

; ~trengthen enviroMlentat protections. 

I 	 . ,BuiJd on the Vice-Presidem's effortS to tnake our government work better and cost:I. less. 

: Provide middJc,,","lass tax relief to pay for education. health care, LO help raise a 
child and buy and sell a home. . 

BUILD ON PRESIDENT CLINTON'S RECORD ON DEFICIT REDUCTION • 

.I. 	We have cut the deficit by 63% afterit had quadrupled during the previous 12 
years . 

.I We now have a smaller deficit as a sbare of dop than any ather major cauntry.in 
'the .world., 
I, 

.I 'FY98 budget builds on this pragress and reaches balance by 2002 while investing 
, in the furore, 

TAXiCL'TS FOR fAMILIES WHEN THEY NEED IT MOST. 

I 	 ' 
The ~esiden(s budget provides about S100 billion of tax cuts over the next five years 
10 help families raise their child ...n ($500 per child). Send them to college ($1'.500 HOPE 
Scholarship and $10.000 tuition tax deduction). and Save far the ruture (penalty-free 
withdrawals from lRAs for educ3lion and first homes; la.X~free savings for education 
throJgh combined use of the tuition taX deduction and education IRA). It would alsa help 
families buy and sell their homes by the exclusion or $500.000 af capital gains on the 
sale of the home~:,\fove from welfare to work with tax incentives to businesses, by 
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allowing employers a SO% credit on the flISt $10.000 of annual wages that they pay to 
long-term welfare recipients:and give tax incentives to boost investment in distressed areas 
and promote hiring of Ihe economically disadvantaged. 

PRESIDENT CLINTON HAS ALREADY CUT THE DEFICIT 
DRAMATICALLY , 

.; 	 Pnsident Clinton Has More Than Cut The Deficit in Half. When President 
Clinton tOOK office. the deficit was a record $290 billion. Last year, the deficit 
was $107 billion -a 63% reduction in the four years the President has been in 
office. . 

, 
.; 	 The Deficit Exploded Between 1981 and 1986 under a RepubUcan.comrolledWhite 

House and Senate. The dramatic increase in llIe deficit occurred under a 
Republican-<ontrolled White House and Senate --llIe deficit nearly tripled in just Ihree 
years. from $74 billion in FYI980 to $208 billion in FY1983. 

According to Robert Boric. -The results of such an amendment would be hundreds, if not 
thousands. of lawsuits around the country ..... fScnue Julieilly Commil'rt¢ Report ~ SJ. Rts. 1983.] 



2. EMPLOYMENT NON-D1SCRIMINA TlON ACT 
, 

.I 	 The Employment Non-Discrimination Act C'ENDA") would outlaw discrimination 
against gays and lesbians in the workplace . 

.I 	 The President endorsed this legislation on October 19. I99~ in a letter to its chief Senate 
sponsor. Senator Kennedy and thereafter the Administration worked aggressively for its 
passage, It failed in a straight up or down vote in the Senate by one vote (5049) on 
September 10. 1996, The Senate vote was historic; it was the first time a piece offree
standing civil rights legislation cOvering gay and lesbian Americans was brought to the 
tloor ofeither chamber and the closeness of the vote was a result of personal appeals by, 
both the President and the Vice-President to indiVidual Senators . 

.I 	 No member of the Senate who voted for ENDA and stood for re-election in 1996 was 
defeated, 'The House did not take action on ENDA in the I04th Congress and its 
prospects in that body during the I05th Congress are not as bright as in the Senate. 

I 

Th~ Administration' s strong suppon for this legislation had the eff';"t of blunting 
criticism from gay and lesbian supponers of the President's signature of the anti-gay 
marriage bill on September 20. '1996 (the marriage bill was passed in the Senate on the 
same day as the ENDA vote),, 

During the campaign. on September 23. 1996. the President stated in a videotaped 
address: "1 suppon the Employment Non-Discrimination Act - we came very close to 
passing it in the Senate this year ~~ and J have asked Congress to do everything it can to 
pas~ it early next year." 1n his September 20, 1996 statement accompanying his signing· 
of the marriage bil1. the President called upon the next session of Congress to 'pass 
ENDA "expeditiously," 



-, 
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3. CIVIL RIGHTS ENFORCEMENT BUDGET 


,, . 
I 



, 
FY 1998 Fundlnl: for Civil Rlghlt Agend.. 

I Dadccl Autbortty 
(doUan in mOUoDS)

i 

I 

, 
1996 1m lwa %(;bju 

, 
AI"'')' - ~ iloqucs! 1997·"I , 

u.s. CommisSiOn on, Civil Rights U 1.1 11.0, 2 

fAlual Employm.., Oppomml<y CommisJion moO lAOJ) 246.0 

DepotImaot .rH...1in& NId um. ll<M:lopni..... Fair "....u.s 30.0 lO.O 39.0 1 

\)q!aOm.., ofIus"". C!vll Rlglm Division 61,6 61.4 Ii5.5 

DepotImaot .rUbor. OIl"tCC: .rpodmJ c..nu.- Complw..:. S6.2 59.0 61.1 1 

~tmem ofE4c.&caliOt\. omec toreMI Ri;htl ss.o 55.0 61.2 I 

Department o~Health 3nd (luMln Scrviees. Off tee: ofCivU RJs.htt 1?1 19.5 lO.s 

Department c{Transponadon. Or&e of Civil Riptl 5.6 Sfi S,6 , 

CIvIl Rig.'" EnI.""""",AI_ <11M 480.1 511.5 I 
~'.:.:·.,':i~~s.~it1U~~';'[N'.;'I~~~:!':,l<~l.::.:.~~:.::...•:.::rJ~~~~"::i,:'~;u.:~,-;,;;;;: 

l)epaJtllltnl Q(Commerce. Mtnonry Dusinm I)n<elopm_ ]2.0 21.0 21.1 

Small Busin... A<lmini_,on. B(aland 10J f'n>&nIai> 6.2 6.5 16.5 

Dcpattmcnt ofLllbor. Women's 'Ruruu 7.7 7.7 7.6 

Department of1..Gbor. Jlirec:tQt'1Ite ofCivil1U&,bts. '.S '.S ." 
DepotImaot ofTnh'POrt.Il1Wn.. Minatit), UlolSmess Resource Center 2.9 2.9 2.9 

l>¢panmcrn ofJustice. Community Rciations SeMec S., S3 '" 
"""Jilth"N_E1rI'_A, 61.9 54.9, Ii6JI , ' 

79141 eMI RitA" F"dII!f 53UO $55.1 SU.l 

.. 
!$

. 

" , 
<: 

II 

'I 

Note: table docs nJt inc1~de $45 million in funding for the surveys of minority and womcn~, 
owned business enterprises (SMOI3[,)SWOIlE). These survey, will provide the dall! needed '" 

. defend the Administmtion' s affirmative action procurement policy in a past-Adllrtmd 
enviro"men~. 
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FDR MEMORIAL 

A decision memo is pending on whether the President should speak out on the FDR 
Mc.moriai controversy and recommend to the FDR Commission that another statute be 
commissioned depicting FDR in his wheelchair . 

The President serves as Honorary Chair of the fOR Memorial Commission, which was 
aothoriz.ed by Congress in 1955 to oversee the design of the fOR Memorial. ~uring the 
past two years. the Commission has been criticized because the design does not depict 
fOR as a man with a disability. TheCommission, chaired by Sen. Inouye (D-Ifl), has 
invited the President to speak at the fOR Memorial dedication on May 2, 1997. The 
disability community. which is dismayed that the statutes at the Memorial fail to depict 
FOR in his wheelchair. is plarming a protest at the ceremony.,, 
Thk Roosevelt grandchildren are split on the subject. Curtis Roosevelt, in • letter to the 
Commission said. "Let me say quite emphatically that FDR would have been very 
disturbed. He was a very private person..." But Anne Roosevelt, on behalf ofherselfand 
se~en other grandchildren wrote, "Were he alive today we are convinced that he would 
wish to have the people of this country and the world understand his disabilitY. He would' 
be comrortable. possibly eager, in light of current increased understanding of disability 
issues. to share awareness ... While we wish no delay in the construction of the proposed 
memorial we ':ll"8e adequate inclusion ofall facets of the man as he was, not as some think 
he ought to have been." 

Senator Inouye. a disabled veteran from WWlI. member of the Commission for the.past 
25 years. and current Chair of the' Commission. has strongly opposed including a 
sculpture of FOR in a wheelchair. He stated. "I for one would not want to redo history. 
FOR was Commander-in-Chiefofthe ~test fighting force in the world,and he wante4 
to he viewed as a strong leader. I would hate to see the man expl,oited after ~e was dead." 
But national opinion leaders. including President Bush, President Ford. Doris Keams 
Goodwin. Hugh Sidey. George Will. and'Maureen Dowd have voiced strong support for 
including FOR's disability in the Memorial. A Hanis poll indicates that 73% of 
Americans said the Memorial should include "visible recognition ofFDR's disability.'~ 

In re~ponse to a weekly repon from Interior on February 21 alening him to the 
controversy. the President wrote, "They should,have one in a wheelchair. Should I speak 
out on iC' During the spring of 1996. in response to a memo from Carol Rasco on the 
subject. the President stated. "I agree ... FDR was for continuous forward movement. In 
loday's world. I think he would insist on being shown in his wheelchair." In May 1996. 
the President spoke out publicly on this issue in a speech to the President's Conunittee on 
Employment For People With Disabilities by stating. "1 hope with Christopher Reeve. that 
as the Roosevelt ~1emorial becomes a realitv. with vour efforts to remove the stigma of 
disability. they'll find a way to make sure th~t the A~eri~an people know that this great. 
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great President was great witll his disability." 

/ 	 The decision memo recommends that the President participates in the Memorial 
DediCation Ceremony on May 2. but calls upon the FDR Commission to design and 
incorporate into the Memorial a fourth statute ofFDR inb;s wheelchair by a specific date. 
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5. PROTECTING VULNERABLE AMERICANS WITHIN A BALANCED BUDGET 

From providing a second-chance to out-{)fscbool youth in the inner cities, 10 providing Medicaid 
benefits to disabled immigrant children, to helping children without families find' a loving 
adoptive home - the President' s 1998 budget includes proposals to assist those Americans who 
may need the most help, but are often overlooked . 

./ Welf.,..,·Reform. As the President promised when he signed the welfare refont! bill into law, 
the 1998 budget proposes to moderate overly harsh provisions that are not true welfare refonn. 
Within a balanced budget. the President proposes investments ofSIS bilUon through FY2002 
to moderate the impact of the harsh provisions. 

! 

The new' welfare law makes deep cuts in Food Stamps that disproportionately affect those with 
high hoUsing costs - especially families with children. As the cost of living incteases, these 
families ~ real benefits will erode - forcing them to choose between paying the rent and eating. 
To help families with high housing costs, the President proposes 10 consider the full amount 

. of their housing costs and to restore the link between benefits and rising living costs for all 
recipients, 

The neJ welfare law also denies fundarnenud safety net programs to legal inamigrants - even 
though they are in the United States legally and are rnnking every effort 10 become productive 
memberS of society. II makes short-sighted cuts barring immigrant children and immigrants 
who become disabled from cash and medical assiSlance. The 1998 budget proposes to revise 
the law so that legal immigrnnt children and legal immigrants who become disabled after 
entering the country at< eligible for S81 and Medicaid benefits. 

The 1998 budget .1:;0 proposes to restere Food Stamps for those who .ctively seek work. but 
cannot ftnd a job and for whom the State does not provide a work or tra.iDing opportunity . 

.; 	Adoption Initiative. The Administration proposes a new initiatjv~ to move children more 
rapidly from foster care to safe. pem1anenl homes, W. want 'to double. hy the year 2002. the 
number of children adopted or permanently placed annually. We propose making incentive 
payme~ts to States that increase adoptions from the foster care system. The budget also 
includes $21 million to reduce barri"", that delay permanent placement ofchildren and provide 
technical assistance and disseminate info.r:mation to States. 

I 
.I 	Youth ,Opportunity Are:as. Recognizing the spe<;ial problems of out-of~sc.hool youth. 

t:spec!B:IlY those in inncr~city neighborhoods where'jobless rates can exceed 50 percent. the 
1998 b~dget proposes 5250 million for competitive grants to selected hjgh~poverty rural and 
urban B!cas to raise overall youth employment levels: 



I, 

Provide America's Children with a Healthy and Sare Head Start. 

A healthy, caring family enviforunent i. the best preparation for a child's successful future in 
school and in life. Programs such as WlC and Head Start help make a good beginning possible 
for. millions ofchildren. . 

./ Head Start. The 1998 budget continues the President's commitment to expand Head Start 
so thst it can serve one million low-income children by 2002. Hand Start approaches child 
develop\:nent comprehensively by focusing on children's learning skills, health, nutrition, and 
social competency. To bolster family literacy, Head Start helps low-income parents be their 
children'. first teachers by including them as much as possible in their children's learning. 

I 
./ WIC, The 1998 budget fulfill. the President's commitment to achieving full participation in 

the WlC program by providing nutrition packages and health and nutrition services to 7.5 
million women, infant •. and children by the end of 1998.. 

./ After-School Program. Kids need access to after-schoolactivitie. that keep them off the 
streets and out of trouble. This initiative spends $50 million to keep public schools open 
during ~on ..school hours to give students access to after~school nItoring. and other educational 
and recreational activities in a crime-free environment within their own communities. , 

./ CbUd.in's Health. The! 998 budget takes three critieal steps that begin to address the 
problem,of the more than 10 million children who lack health insurnnce coverage: 

, 	 . 

We provide $750 million a yeflr in grants to States to encourage innovati~e partnerships to 
insure children who are not covered by Medicaid Or employer-sponsoted benefits • 

.. 	We provide funds to match more aggressive efforts by the StaleS to locate and cover 
approximately three million children who are eligible for health insurnnce coverage through 
Medieald, but who are not participating in the program. 

We propose that all children who are eligible for Medicaid receive • full 12 montits of 
eligibility so they do not lose coverage from ~onth to month as their parents' income 
nuctUates. , . . ' 

Opening the Doors to Opportunity through Education and Training 
, 

Within a b31anced budget plan. the 199& budget affirms the President's longstanding commitment 
to educatio'n and training by increasing the resources available for these programs by 10 percent 
Qver 1997*;- an investment of SSt billion. The President's goals address education needs from 
preschool through adult career training. 



.! 	College Aid. The President wantS to open Ihe do.rs 10 coHege for every Ameriean by 
helping low and middle-income families pay for post-secondary education and training. 
Jhe HOPE Scholarship proposal makes fl1lllllcing two years of cotlege universal through • 
$1,500 HOPE Scholarship taX credit. New taX deductions would be available for up to 
$10,000 in IUgher education costs. The Pen Grant maximum award would be raised to $3,000 
(the largest increase in 20 years) and make more Americans eligible, reaching more than four 
millio,\ people in 1998. Student loan fees would be cut up to SO percelll. The budget increases 
the College \\lark-Study program, making further progress toward the President's goal of 
creating one million work-study slots by 2000. 

I 	 . 
.! 	America Reads. America Reads is a national initiative to help ensure that every cltiId can 

read i~dependently and well by the end of third grade. c:allege presidents are already 
committing a number of their work-study students to the tutoring component of America 
Reads: ,The 1998 budget funds hoth the Education Department and the Corporation for 
National and Community Service in a five·year $2.75 billion investment to mobilize and tntin 
mOre than a million rutors. The Parents as First Teachers part of the initiative will support 
community efforts to help parents read to and with their cltiIdren. 

I 	 , 
.! 	Safe and drug-free schools. Srudents need safe and disciplined learning environments to 

succeed in school. UnfortUnately. violence in our communities disproportionately affects 
young people, and too many are und.r the false iropression that drug use is not dangerous. 
The 1998 budget increases the Safe and Drug-Free Schools and Communities program by 564 
million .. to $620 million .. to help nearly all the Nation's schools inoculate our children 
agains; drug abuse an4 'violence through classroom instructio~ teacher training, and security 
measures. This expanded effort will build on our growing knowledge base of effeetive drug 
and violence prevention programs to ensure that schools use programs that work best 

, 

./ School Constnaction,"Schools need to be safe and conducive to education,_ They also need 
to accommodste computers and other new technology. This Presidential initiative will provide 
55 billion to leverage new construction or renovation projects. 



t 

I 
6., 	 IMPLEMENTING WELFARE REFORM - HELPING STATES MOVE PEOPLE 

FROM WELFARE TO WORK, 
I 

We need to demand responsibility from all whileproviding opportunity to all to make welfare 
reform implementation a .success, The President's goal is to ensure that all welfare recipients 
not just the job-ready·· have the opportunity togo to work ' 

'" To achieve this goal. the President has introduced a number of new proposals to 
Complement state welfare reform effortS and create incentives to move long-tet'lllwelfare 

, reeil'ients into lasting private sector jobs, all within the conteXt , of. balanced budget: 
, 

'" 	Welfare-to-Work Jobs Challenge Fund., This three-year, S3, billion initiative will 
provide flexible resources to help Slates and cities move one million of the hardest-to
employ welfare recipients into laSting jobs by the year 2000, 

, 
'" Work Opportunity Tax Credit. To complement the Jobs Challenge with an incentive to 

employers to hire long-term welfare recipients, the 1998 budget also proposes a major 
enhanCement of the Work Opportunity Tax Credit for three years for this group,, 

I ,
'" 	Bridges-to-Work. To help make welfare reform work, the 1998 bUdget proposes to 

expand programs to help thousands ofurban welfure recipients get to the suburban jobs that 
will help get them off public assistance, Bridges-to-Work is the Administration's 
innovative new program to link low~income people in central cities to job opportunities in 
surrounding suburban communities by providing job placement counseling, transporWion, 
and supportive services such as child care and counseling, 

To complement this proposal. HUD will provide "regional opportunity counseling" to 
expand the range of neighborhood and housing choices open to those who hold housing 
vouchers and arc: anxious to locate closer to jobs. In addition to targeted assistance like 
Bridges-to-Work. the Department of TrBIlllporWion wilt try to help expand the reach of 
tr'8.qSit providers to serve individuals making the transition from welfare to work. That 
proposal. and the efforts of the Ft;deral Transit Administration. will concentrate on local 
decision-making and flexibility . 

.( 	Funding for 38G,OGO New Food Stamp Work Slots. Food Stamps should be available 
to those who want to work. but cannot find ajob. That means giving people real options, 
not just cutting them olfthe roUs. The Administration p'roposes new funding for States to 
suppon an additional 380,00() work opportunities for able-bodied. childless Food Stamp 
recipients from 1998 through 2002. and adds tough new sanctions for those who do not 
play by the rules. The 1998 budget also proposes to restore Food Stamps for those who 
actively seek \vork. but tiJJiJlO( find a job and, for whom the State does not provide a Wofk 
Qf training opponuni!y,,, 



,/ 	Adult Education. To help mee' the demand for liu:recy training stimulated by the welfare 
and immigration reforms. the 1998 budget provides 5394 million. an mc=se ofmore than 
50 percent smoo 1996. '0 provide basic 'kill, high school equivalency, and English classes 
to disadvantaged adults. 
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IMMIGRATION 
,, 

Naturalization, 
Gro~ing: Delays in Prot::essing Applications 

, 
Processing time for naturalization applications are back up to over a year in some places 
after being reduced to six months. These delays obviously have added significanCe 
because ofthe benefits restrictions on lega! immigrants. 

Possible Responses: 

I) In the face of RepUblican attacks on the entire citizenship progtlllll. those attending your 
meeting are looking for the President to respond with Statements reatfmning the right of 
eligible individuals to naruraiil.e in a reasonable time. 

2) Congress recently approved reprogramming of funding to maintain INS' current 
citizenship stalftng level. This fLUlding was necessary for INS to maintain its ability to 
process citizenship applicants as expeditiously as possible. 

J) Finally. we are revie\ving other possible initiatives to try to assist individuals, 
particularly those: such as refugees who may have more difficulty acquiring the language 
and other skills necessary 10 become eligible for citizenship, to get help with these skills, 
For example. this might include working with private companies to encourage thein to set 
up English-As-A-Second-Language courses in their workplace. ,, 

INS ,Disability & Naturalization Regulation, ' 
,, 
This'issue also v.iil have significant welfare refonn implications. INS will issue regulations 
very'soon that implement the law permitting waivers ofcertain citizenship tests for Some 
disabled individuals, The INS also will provide guidance ro its field offices on their legal 
responsibility to pro\'ide reasonable accommodations for an individual's disabUity during 
the naturalization process. These regulations are much..anticipated and the source ofsome 
frustration for the immigration and disability groups which want them released ~- The 
grouPs may \vonder \\"hy the regulations were recently p'I;llled back {answer: to ensure that 
the accompanyi,ng, I:'-!S guidelines better rellected our responsibility 10 accommodate 
disabilities}.,, 

, ' 

While the regui:tnivl1s JJC the product of broad consultation and commenting and they , 
contain many positivI.: dements. they still \\<ill preclude some severely disabled from 
becriming citizens ;lnd this wilt disappoint those attending this meeting. The Justice 
Dep~ent conduded lhal Congress provided authority to waive Ihe citizenship tests but 
did nOl \;"'!live thc requirement that an individual be able to have 3J1 understanding oflhe 

I ' 
nature of the oath. 

I 



; 

'I 
./ 	 001. (in conjunction with other agencies) is reviewing wheth~ to recommend that we 

propose or support legislation that would pennil waiving the oath requirement for the most 
severely disabled or allowing a guardian or proxy to assent to the oath on behalf of 
individuals who are too severely disabled to understand the oath. 

Our response may include: 

I) We want to work together to push hard to get our welfuxe legislative proposal enacted 
which would help some of those who will not be able to retain their benefits because of 
their inability to understand the o~th. 

2) The INS will provide a full briefmg on the regulations 10, all interested parties when they 
are ~ssued. And the Administration will monitor how these regulations are implemented 
to make appropriate ildjustmentS to the guidelines as necessary to ensure that they are 
implemented with sensitiVity and compassion. 

II. 	 Civil Rights and Immigration-Related Concern, 

.! 	 Discrimination 

The groups have deep concerns about the heightened risk ofdiscrimination to legal workers 
who ,"look or sound foreign"-- citizens and legal irrunigrants alike - due to implementation 
ofth~ immib"Tation};till and our worksite enfqrcement initiatives (both employer sanctions 
and ~weatshop enforcement), Past government studies indicate that the risk is real.. 

I 
In addition. the concern may be expressed that our record in appoinunents suggests a lack 
of apprecintion to this risk. An example that the groups have used is that the 
Administration has not named anyone'for the position of Special Counsel for (mmigration
Related Unfair Employment Practices at DOJ for a couple ofyears, nus office investigates 
and prosecutes employers charged with ruuionru origin and citizenship status discrimination 
and violations of the antidiscrimination provision of the immigration and Nationality Act, 
issues centra! to the concerns of representatives of the Latino and Asian Americ.an 

. 	com~uni(ies. (Someone may now have been selected for this position). Delay in filling 
any 9fthe other key civil rights positions exacerbates the concern. The perception also may 
be expressed that a low representation of minorities other than 'African Americans in top 
A~inistrntion positions reinforces the view that the Administration does not recognize the 
differen: forms (If discrimination faced by (hose who ""look or sound foreign" in the United 
States. I 

Pos.sible rcspon$Cs: 

!) The Adminl::itr.:Hion shares the concern for the need to. design its entoreement efforts 
tincludin~ the '\()r~ J.ulhori!..ltion pIlots required in live states by the legislation) fully 
..:ommilted to protecting kgaJ ,\.:orkers against discriminmion. 
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2), To this end. the DPC has been leading an interagency antidiscrimination working group 
that has been consulting with a Leadership Conference Task Foree on this issue. The 
interagency group recently released guidance to federal contracting agencies .bout their 
responsibilities against discrimination (signed by Deval Patrick, Gil Cassellas, and Shirley 
Wilcher) as they comply with tbe law thaI prohibits hiring illegal workers. 

3) This group also has completed drnfting an interagency informational card that is user
friendly for workers 10 inform them of proteetions againsl discrimination in tha work 
authorization pilots and where they can call in the federal government for .assis!Once. 

4) Tbe DPC has been working with INS and DOL to reconcile their sometimes conflicting 
operational missions in joint sweatshop enforcement actions in order to identify illegal 
workers while prolecling the rights of/egal workers. 

5) More broadly, the DPC began reviewiog issues ofhate ctimes, violence, and hamssment 
with Administralion civil rights officials. (We should look for additional opportunities to 
use Ihe bully pulpit by including this topic in appropriate speeches of the President and 
Attorney GeneraU 

I, 
Opportunity 

, 
Latino communities are among the poorest in the country. The concern may be expressed 
lruit Latinos are nOI being particularly well served by programs designed to help expand 
opPortunity, such as Head Start or job training. in which Latinos partiCipate "in a 
disproportionatel}' small number. Someone at the meeting may indicate the view that the 
Administration's policies are not doing enough to reverse this siruation. , . , 
Solne participants in the meeting will be looking for the Administration to pledge to take 
the lead to address this issue 10 achieve better participation levels in these programs. , 
Detention and Deportation Issues 

The immigration bill sorenglhens the ability of the federal governmenllo detain and remove 
deportable aliens from this country. The groups have concerns about fairness - particularly 
cases of hardship on families. many \\rith citizen children w. arid the potential for abuse, 

Possible respons1.!: 

I) This is an area where there \vill be some difficult outcomes under the present law. But 
we are committed 10 implementing the law with fairness and sensitivIty. We want to get 
the. groups' ideas ~\n how to achieve this by continuing our dialogue about this issue. 

:n ;rhe DPe has been \\"orking with the Justice Department and the American Bar 
Association to see i (we can develop a meaningful program to encourage lawyers to 
volunteer to represent immigrants. The Attorney General and Deputy Attorney General , . 



have'indicated their absolute commitment to this project, It is hoped that this wiU help 
ensure that each immigrant'. righis are fully and fairly protected in asylurnldetentio'n/ 
rem~val cases (and benefits cases), You may want to commit to having the President or 
Vice President participate in roUing this out at either the Summit on conununity service. 
or as a separate event., 

, 

{V. Welfare Reform "'Fixes" to Legal Immigrant Restrictions 

, ' 

Finally, just an observation: At least some meeting participants are likely to urge the 
Administration to .tick to its guns with its legislative fix proposal, In the past they have 
expressed opposition to compromises involving approaches such as block grants or two 
year'delays in implementation. 
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8. RECOMMENDATIONS: HATE CRIMES IN AMERICA 
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. ! Foreword 


F or almost hal{ a century. the leadership Con.ference on Civil Rights. and 
(or more than a. quarter century. the leadership Conference Education 
Fund. hav~ dlampioned the idea that Americans of every heritage can 

Uve together, WIth equal rights and munuu respect. 

Americans are proud that we are people of different back~ds. faiths. 
viewpoints. and personal characteristiC$. But we are also one people, bouiui 
together not by bloodlines but by. our respect for human rights. and the 
Constitution, ' 

Our diIJersu'Y gwell us variety and vitality, Our cornmon commitment
I to equal jusuce and equa.l opportu.nlty (or aU - gives our nation unity and 
, .purpose, 
•, 

In this report . .1 coalition representing a croSs-section of Americans 
working together under the auspices of the leadership Conference Education 
Fund and the L~.. dership Conference on Gvil Rights - address and assess 
the probl~m 01 what has come to be caned "hate crimes." 

Hate cl1mes Me .acts of violence directed against people because of their 
racial, reHgtou$, t!ihnl(. gender or sexual identity. They are also acts ot vio

. lence agamst the AmencaJ'\ ideal: that we can make one nation out of many 
different people. 

That sImple but powerful idea is what makes our nation different from oth~ 
.el"S where people persecute each other because of how they took. how they 
speak. or how they womup God. In our own time, in troubled. places such as 
the former Yu~osldvla, the Middle East. Northern Ireland. Rwanda. and 
Burundi. we Jte witnessing once again the agEH>ld tragedy of people com
mitting hotn.fl": J(ts of violence against ea~ other because they refuse to look 
beyt:md tht:lr dlHere-oees to respect each other"s inherent human dignity. 

We are tele-as,"~ Ihis report in the hope that our OWl' country will over
come the problem or hate ..:rimes and becom.e what we were always intended 
to be. Let us hI! the ~ States of America - and. in the words that school 
children repeat N!:';h day, nOne nation, under God. lru:1ivistbIe, with liberty 
and justice tOt .,!!." 

,,,,mold Arenson. Pr($ldmt. LCEF 

DOTf]thy I. Height. Chairperson. LeeR 



" Recommendations 
W

hile much is being done to promote respect for 
diversitv and to combat aunes b~ on bias. 
much more is needed. Federal .. state:. and local 

gove~nlS. educational. religious. community. and busi
ness organi2.ations, and individual CItizens all should 
.usume even mOre responstbUity to make sure that no indi· 
I.i.duals in our counuy are injured because of who they are. 

Here are some recommendations far action by every 
sector of society. . 

l) Exerdse ruatiorW lUidership: Nabonalleaders from 
every se<:tor of society - induding government. business, 
tabor. religion, ~ educanon - should use thelr prestige 
and influence to encourage eiforu 10 promote tolerance 
and harmony and to combat bigotry. Although much 
progress lowanl reducing hate<nme violence and dis
ai.mi.Nltion in American liIe has been achieved over the 
past 30 years.. steps must be taken now 10 avoid lo$lng' 
ground. We strongly Ul'it' Pusidrnt Clinton to .COrtfJnftt a 
Whitt HQu.$~ c(J1foftf't:.1'Ja tn 1997 to focus on more t:.ffectil1t!. 
W4ys of fighting ongoing discrimination, bigotry "nd 
intoln-anu. and to idmtify ways that aU persons in this 
COlmtry, both dtiuns MId I'ntmigrants. ClItt live and work 
logttkn in grtaln harmony. 

2) Enforce e-x!sting l~ws: The naHon must rep~oritize 
the enforcement of federal and State (1\'11 rights law5,:rhe 
recent revek1tions about pervJslVe discrimiriation and 
persotlal Abuse -'gawt AfncAt\-Amenc.1ns at Texaco are 
another reminder that bja,s And bigotry ,to: sHU part of 
Amem.:an life" The tact that a t.lpe t~",kt"d by a disgrun
tled tormer executive confirms eilirher allegations by 
black employ~ is one more indicanon. if any were , 
needed., that daims ot disCrurunat'lon should be thor
<.lughly investigate<i. not casuaUy disml.SSed. 

Unfortunately. di.scri.tnin.atlOn m t!mployment, hous
mg.. and even public accommodattons lS stiU prevalent. 
as eVidenced by similar inCIdents ill companies ranging 
irom the n.loonal restaurant (haUl, DeM)"s, to real 
estate agencies ~roughout the country. In August 1996. 
the Wal·~j,!.rt Stores !.nc_ settled ... l.lw-sulC filed bv eleven 
HispaNc men, aU t.: S. Cituens. who ... t::rE forced ·by WaJ· 
\!Ian store pe~nnel to l\!dve ,.\ \Val-Marl store in 
Amory, :-'lis~HSS1PPI, and inlormeJ th.l( It was the store's 
policy no, to serve Meucaru" , 

E;usnn~ CIvil :rightS l..lwo; ')~')LTI5t ,111 iorms oi dis<:rimi· 
nation ,He.)n ~port.tnt pan Ol t\menc.l'S etfort against 
'!)1~On;.·. !.'I.l'S ~d hate cnme5,_ These l.iws should b~ 
J~essl\'ely eniorced, \1ore\,)\,t"r, )tgrunc«I\t Uicreases In 

tUridlnll; tor.111 federal cl .... 11 n~ts entorcement agencies is 

t::SSenna! .md shoUld be' md uded Itl tne FY'98 budget. 
Offices >uch .1S Ithe Department ur [usnce Civil Rights 
Div1.SlOr'I, the EEOC. the Ckpattmem 01 Education'sO{fice 

of Civil Rights, the Department of Labo(s Office 0 

Federal Con""'" Compliaru:e, the Department oCHow",j 
and Urban Development', FaJr Housing E:1lorcemen 
Office. the Dep.utment of Agriculture's Office.of Qvi 
Rights are illustrative 0/ those _thet need incmse< 
furuUng to address both the short and long,termproblem. 
associated with discrimination and with hate crime: vio 
fence in the United States. 

3) Renew Atne:ria's cw:ru:nibnent to vigorously com 
bat hate crim.., Congress should renew the Hate Crbru 
Statistics Art (HCSA) without • sunset provision. an< 
expand. its coverage to include gender. This will make ar 
important statement that America will not tolerate batt 
c:rimes, It will also provide a continued mandate for b\\ 
enforcement agencies at every level of govmu:nent anC 
romrnunities and citizens aU woss the country to contin· 
W!: monitoring. preventing. prosecuting. and. in ever; 
way# combating hate crimes: In giving the ~ a per· 
m.anent mandate, Congress should provide more funding 
for training assistance and implementation. This will help 
aU 16.000 law enforcement agencies throughout the 'nation 
participate in reporting hate critnes, . 

a) Reauthorize U.s, CQmmissiaa OJ) aril Rigbls. 
Co'ogress should reauthorize the United States 
Coaunissio:l 00 Civil Rights, The Co~ identifies, 
analyzes, and reports. on the major civil and human 
rights problems confrooting the nation: including the 
persistence of bigotry and dis<:rimination, teIl$lol\S 
among different groups. and hate crimes motivated by 
bigot:ty and influence. 

Since 1990, trye Com.m.ission has been especially effe<:" 
rive. holding hearings on racial and ethnic tensions u\ 
maior metropolitan areas and in the Mississippi-Delta 
reg:iOt'L It has also been~vigtlant in response to the church 
tires. In £act, the recent findings Of the Commission have 
sparked a renewed discussion about the persisteClCe of 
raosm in American. society, 

b) Restore funding fQr Community Relations Seryice, 
Congress shoul~ also restore ,funcling for the 
Coritmurutv Relations Service {CRS} of the Department 
of Justice. ~hose budget has been cut in ha!i after some 
members ot Congress sought to eliminate It entirely. CRS 
works to resolve group contlkts and raoal tensions in 
communities across the ~ountrv, It offel"$ mediation and 
tec:hn.ical assistance to c()mm~ties trying to address 
hate motivated inCidents, It is an invaluable resource thaI 
must be preserved and strengthened, 

.:) Improve data collectioD, For the HCSA. the U.s 
COtnnHS$IOn on Civil Rights, th~ Community Relatioru 
ServICe and other efforts agail1S1 discrimination aM 
intolerance to succee<l. the nation neeis accura1C and 
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up-to--date demographic information .lbout the racial. 
ethruc. a~d religioUs composition of the population. The 
need for federal data is essential to effective enforcement 
of civil rights laws. That is why it is so important that 
Congress aUow the Census Bureau to take aU available 
steps to rt:duce the persistent. disproportionate under- ' 
count of racial minorities and tM poor 1O the 2000 cen. 
sus. With gUidance from state and local officials and. 
business and ~om.mun.ity leaders. th~ bureau has devel~ 
oped a pian to make sure .that every person is counted, 
Including those who historically have been hardest to 
reach, Congress should approve, not impede this plan. 
includiflg certSus efforts- at "sampling·' residents in low
ttu:ome communities. . 

, 
tl Exp.tnd cove~ge of ftdeu:l criminal civil rights 

statutes; Feieral criminal civil rights statutes should also 
be expanded to remove the reqtllrement Ihat victims be 
engaged in a fedeBJly protKted ')CtlVltv at the tiI:ne of 
the crime. Coverage of the law should be ex:panded to 
IOdude gender, sexual orientatlon and im.m.igration sta
tus. Law enfoTC'e~nt agencies should also conslder 
Identifying specific ethnic groups, such as Arab-
Amencans. who ha've been targets 01 hate vioi.ern:e, The 
oovt'rn~ of state laws should. also be ~xpanded along 
these lmes. Unless ail hate-monvaled im:ldents are iden~ 
lifted, monitored, ~d documentoo. Ihe tull extent of the 
severity and prevalence of this \'IQhmce cannot be ade-
quately addressed. 

Tougher hate crime laws should be ",nactoo al both the 
state and local levels, including ··~n.altv~ment" 
provisions that impose harShef' pwushm~nts for cri:minal 
.lets monvated by bigotry·, While hlgOrry CMlflot be out~ 
ldwe<i, i.J it leads to aim.inal conduct, that conduct can and . 
should be punished. Hate crime :s.~tutes \lemOl\Strate an 
Important comm~ty romautmem to ....ontront Qimes 
prompted by prejudice. POllee departments should be 
required to enior<:e these laws . .tnd prosecutors should 
utJ.liz.e them when appropnate., 

5i Cre~tt' hate ~e units: Local mua: departments 
o;hould ~ate hate crime units, wltn spe<:lallv trairu!d offi
~·t!rs Mid outreach efforts to trunontv ,·.)mm~ties, These 
uruts are mdispensable for preventmr,. IOvestigating. and 
rrosecutlng hdte crimes, for conVl;\Cm~ rotential offend~ 
...·rs and pOlennal yicti.rn.s ali.ke th.JI (Umtnurutles are com~ 
mltted to combanng hatecnmes. Thcrl' "I'lould also be vic
tu'rl ..lSSlStance programs tar thox h'ho ~utfer !Tom hate 
.:nmes. 

<")1 EncouT<lge <ommunities to p.lrtidp.lte: Congress 
,)fld the ,-\Jmimstration should ";-,courage local law 
,'nlOrtemenl. ,lgeno,es to partlClpJ'le 1fl !n~ HCSA data 
,·otiecnon. ~Hon, .They can requHt:- IhJt Department of 
lusnce 10000C.lJ .lSSlstance grants be Jcpendent on par
:ICtpal1on U'\ the HCSA data calJt'<:Hl)n .::{ort. And they 
..an alSO make such parncipatJOn.:.. H."qwrcmem for recei~-
1:1>; tunas lTom ~ justlce Dcpartmenfs Commurutv 
\)nented rolicin~ Services {COPS}. .\Jditional federal . , 

funding should be in~uded to rover the costs of local law 
enforcement participation, 

Un.kln~ community policing to the effort against bills. 
related cnrru;s can be especiaUy effective. Hate violence 
can be addressed effectively through a combination 0{ 

presence~ prevention, and outreach to the community 
that is the halltnatk of community policing. Congress 
and the Administration should see that new officers 
hired and trained under the COl'S initiative begin to 
receive trai.ning In how to identify. report, and respond 
to hate violence. 

Communities should also encourage efforts by busi
nesses, labor unions. civic. groups and ccmcerned riti. 
:tens..Th~ response by coo:ununities. companfes. civic 
o.rgaru.zatioflS, and ordinary dtizens to the arsons of 
Afrlcan~American churches is a model for how America 
should answer hate <:rimes. Schools, buSinesses 
<oogregatioM." and communities: aU across 'Ameri~ 
should initiate or intenstly .lIons to pmmote respect lor 
diversity and to discourage acts of intoknN:e. The pro
jects described in thls report. ~ weU as other, efforts by 
the NAACP. National Council of La Raza, the Anti· 
Defamation League. and National Urban League,:among 
others. are all models for what can and must be done. 

7) Deb..te the issues with reason, n()t rancor: In a 
democracy, there should be free and open debate about 
public issues. Political ,questions about irmnigration. 
abortion, aifinnative action. and gay rights ~ong others 
an and should bo debated. But __ of all back

, grotmds and viewpoints shOUld find ways to debate 
these issues: without demonizing one another. Public 
debate shOuld be an appeal to reason. not an incitement 
to violence, 

S) Prepue the n6:t gt'ner;lt:ion of A.me.ricans for a 
divf!r'ft society: The disturblngl:y large number or yOWlS 
people who commit hate cnmes undetSC6res the need for 
educational programs 00 the import.ance of dvic respon
sibility, cultural diversity. and a respect of cultutal dif
ferences in the United States. As the Citizens' 
Com.m.ission on Civil Rights has urged, the federal gov
ernment should promote democracy~uild1ng and dti~ 
zenship initiatives - efforts such as teaching about the 
B~ of Rights and the parts that many different groups 
have played in OW' national historv, TI1e Department of 
Education should make: informati~ available about sue
~esstui prefudicc-reduetion and hate crime prevention 
programs and resources, Local conununities and school 
systems should of(iI!"r programs on prejudice awareness, 
religious tolerance, conilict resolution. and muJtitultural 
~ucation, 

9) Usr the: Internet to Educate-; Like many persons in 
oW' society. we are increasingly concerned about the use 
of the Internet to promote doctrines espousing hatred. and 
violence, We also appreciate, however. the import:.anreOf 
the: First Amendment to our Constitution lJ\ protecting the 
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speecil of all in our plwalistic sodlMy. In that regard. the 
lntemet is a marketplace of ideas and information - the 
public forum of the future. Moreover. the Internet has a 
growing utili%ation a.rnong young people. and. therefore. 
must be considered in any serious pubuc education cam
paign to address. the problem of hate-related. violence in 
America. ' 

Recognizing the limitations ot wbat govemment can 
or should do in addressing the prob-Iem of hate speech 
~n the Internet; the Leadership Conference on Civil 
Rights and the leadership Conference Education Fund 
have proposed direct action. We will ronst'l'UCt an 
tntemet web-site devoted to civil rights and a greater 
understanding of the im:portance of civil rights laws in 
building the "more perfect Union'" which. is our national 
promise. The ~CR/LCEF plan to develop what may be 
called "the definithre civil rights web-site," means that in 
addition to ,its own content, the new web-page will con~ 
oect to the existIDg web"'5ites of LeCR memberS, thereby 
expanding its reach considerably. 

10) Comply lwith (ntem.Jtlonal uw: Racism in 
A..merica. and hate crimes as tanglble evidence of ractsm. 
has attracted the attention of the international COmmuru~ 
ty. In 1994. the United Nabons SP"=I Rapporteur on 
Contemporary f~nns of Racism. Racial Discrimination, 
Xenophobia and Re1atoo Intolerance -came -on mission to 
the United States and Jast year filed an extensive report 
dting it "pattern ',of increased raClSt violence" In the: US, ' 
The report concludes that "racism and racial discrimi.na. 
tion persist in American society." despite the fact that 
"knowledge of the extent of racl.St vIolence in the United 
States continues to suffer hom the lack of a uniform aoo 
accurate source of information." 

In its periodi~ rePorts to th<! t;.N. ~aty monitoring 
bodies. m,e government should fully detail the extent of 
the hate<;nme problem in Amenca - not just cite to laws 
on the books·that ctimi.n.alize hate comes - and outline 
steps it is taking' to 'eliminate the causes of hate crimes 
through i,ncreased enforcement, expansion of existing 
law, and educationai programs. The US. should file Its 
deUnguent report on compliance with the Convention on 
the Eli.aunabon of All Forms 01 RaCial Discrimtnation 
.md should actively seek the pamc1panon of civil rights 
SToups IJ'\ the U~. in the prf'p:mHion (Jr' this report. 

The:;e recommend.1norts t..'1f'rn5€lve5 .l:-e lntended as a 
!>t.artl.ng'~lf\t tOI" a natlorul dl.SC1Jsslon on how Amenca.n.s 
t:an not onlY prevent hate ('nInes but promote posItive 
r-elanonshipS am~ng reople ,1( ~ver" hemage. In lhis 
t:{fort, the sponsors ot thIS studv )f(' t'dccr to work togeth· 
t!r WIth other :\menc.tn.Ji. oi '>;OOdVlldJ 
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BIOS OF MEETNG PARTICIPANTS 


Barbara Arnwine. Executive Director. Lawyers Committee for Civil Rights Under Law 
Arnold Aronson. Chairprson. Leadership Conference Education Fund 
Elizabeth Birch. Executive Director. Human Rights Campaign 
Becky Caine. President. Leaque of Women Voters 
Marty Cony. Federal Affairs Director. American Association of Retired Persons 
Justin Dart. Chainnan. President's Committee on Employment of People with 

Disabilities . 

Joe L Ervin. Senior Policy Analyst: National Council of Senior Citizens 

Matthew Finucane. President. Asian Pacific American Labor Alliance 

Marcia Greenberger. President. National Women' s Law Center 


. Penda Hair. Washington Regional Director. NAACP Legal Defense and Education 
Fund 

Dorothy I. Height. Chairperson. Leadership Conference on Civil Rights 
W~e Henderson. Executive Director. Leadership Conference on Ch;H Rights 
Rebecc. Issacs. Public Policy Analyst. People for the American Way 
Elaine Jones. President. NAACP legal Defense and Education Fund 
Charles Kamasaki. Sr. Vice President. National Council ofla Raza 
Karl:n McGill Lawson. Executive Director~ leaderShip Conference on Education Fund 
Judith Lichtman. president. Women's legal Defense Fund 
Harold A. McDougall. Washington Bureau Director. NAACP 
Gerald McEntee. President. American Federation of State. County and Municipal 

Employees 

Laura Murphy. Washington Office Director. ACLU 

Karen Narasaki, Executive Director. National Asian Pacific American Legal 


Consortium. 
~ark Pelavin. Associote Director. Religous Action Center. Union ofAmerican Hebrew 

Cqngregations . 
.Eula Tate. legislative Representative.lntern.tional Union. United Automobile Workers 
Georgina Verdugo. Washigto;, Office Regional Counsel. Mexican American Legal 

Defense and Education Fund 
Patricia Wright. Government Relations Director, Disability Rights Education and 

Defense Fund 
Raul Yzaguirre. President. National COWlCli of La Raza 
;-.Janey Zirkin. GLwemment Relations Director, American Association of University 

Women 



Lawyers', Commtuee for 
Civil Rights "nder Law'. . 
; 4\t\ t. Str~t, ~w i(\ 2o)Z,t61·060C 

)lr,Illt' .(\0 r~ .:.:o:r.R).OQSi 

""'uhl:l.l:;tDt' :C 20000; 'UI~!I'\ ao.'rQ 20ma)-G8s~ 

SUMMARY OF THE ACHIEVEMENTS OF 
BARBARA R. ARNWJNE 

( ...chal" 
"1111' \rJf\OCD 

. ~~.;I I~" Ms. Barbara Ruth Arnwine is an activist renoWned for her work in the areu of,:=:." In poverty I ..... , <:Mland hum"" rights law and environni'e"tallaw. For the last twellly 

"''''' "",J< years. ber work has been carried forth tbroughOllI the United States and in tbe ' 
c:uIm international arena. 

E.ctotm:O¥m:1ff . 
I\.IIItQr. I ~ 

Clim:ntly. Ms. Arnwine is the ExEcutive Direc:tor of tbe Lawyers' CommiUee for 
Qvtl Rights Under Law. a th.iny-IWO year old, non-pfo!it. legal eivil rights orpnizaticn. 
founded by President John F. K..nlll!dy to involve the private bar in the reptelClltation 
of \'ictims of racial diseriininatioll. Under her direction. the Lawyers" Committe" 
handle. an impressive c.aseload of eivil rights matters throughout the United States. 
She has held other important positions in eivil rights organizalions and ill legal service•. 

Ms.' Atnwin.'s major achievemCllt was her work in the enactment of the 
l...dmarkOvil Rights Act of 1991. ,, 

in April. 1994 ,he uaveled to SoUth Africa as part of an adYiUlce team of the 
I...twyeD' CoulInitte.·sSouth Africa Electoral Observers DelegatioD. in July of the 
same year, she traveled to Guantanamo Bay as a part of a delegation of non
governmental organizatiollS to investigate and'make recommendations regardiag the 
legal rights of Haitian refugees. 

She; is equally known for ber work in conveniDg Ihe seminal Nalional 
Confereace 011 African American Women and the Law held JUlie lS~18. 1995 in 
Washington, OC. This historie conference, attended by 1000 participants. seJVed to 
focus nalioaal attentio. on the ourrent ooeial. politiea1 and legal .... tuS of African 
American women. )..i0$\ importantly, the Conference Served as a {orel'U!ll1er to plan 
Workshops ud formulate an action agenda 10 pl'C!eol at the United NatiOllS Non
Governmental OrganIZations Forum and Fourth World Conference on women beld in 
Beijing. Chin.. 

Frain August 25th through September 13th. Ms. AmwiDe led a delegation of 47 
persons uHhe lJ:'l Beijing '95 activities. At the NGO Forum. she helped to form an 
African American women's cauow; which was attended by over lSO,persons. Similarly, 
Ms. A.rnwine played an lmponant role in coxrvening a U.S. Women of Color CaUC\1S to 

coordinate the concerns of Asian. Native American and Hispanic: women witb tbose of 
African Al:nerican womeo. At 'M.i~ Amwine's urging. an unprecedented meetmg was 
held be_en tbe United Stales Official Delegation and tbe Women of Color Cau.... 
.to enlist suppon {or concerns pertaining to womeD of color in the Platform of Action. 
These cffons contributed 10 the adoption of a PlatfOrm of Action which provides 
protections for women who coufrollt multiple fonns of <liscrimination. 
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HUMAN 
RIGHTS 
C.t."PUCN Executive Director 

Elinbco:h Bio:h was appointed ~ di!l:<mr ofthe Human Right! Cmipaign in I... 1994 2nd took the 
hdm ofthe organiution in jl.ll!.W)', 1995, 

I 
Prior to her 'appointment .t !he HUm>Il Rights c..rup.igu. Dirth .... ""rldwide djtoaor of r.lipon 2nd 

, hum.... 1'ClO~ Cl)unsd for Apple Compu"". I.c.; where in addiaon '" hadlnS up litiguion. me was 
inm'umeni:2I in the dcvdopm:nt ofAppic', Wldma.!k domestic pumenhip and Mn-<iiscriminuion poIi..... 
She: al.o IC....d ," s-:ral counsel ofCl.l..ns Corporation. awbully owuo.l',ublidiarr ofhpplc. 

. I . 
llirth gndumd with hon." In 1985 from cru. S:in", Om Univ.Nity Sdlool ofu.w, While srudying at 
S:into Om <he de!Io:d. at !he U1ifom.. Sup= Coon. Ak, grui....ng <he joined cru. San Francisco bw 
firm ofM<Cutdlen. Doy\l:.lllUw" ",uj t:na.:n. when: :.he "f"rl'f=l in "'mpl=< <omm"r,hl'ltifiuian wi'" 
an cmphW in ccm1"""r bw !n 1989 .he joined Apple whet..n. became a visllil< .pokespmon for lesbian 
and gay equal righu in the wa,kpl=. contributing .lgniliandy to the national mO'l1:"'e'" to c:mbUsh 
domestic p=ershlp covcr.q;t ill • u,itty of ..."rkpt&Qc ..mnS" . 

Bi<d11w a tong him!)' of _ '" .he bbim. gzr and AlDSiHlV commurua... She is • fon=.....:Ilair 
of!he National G.y and.t...bim T uk fa"," ...d <he founder ofAIDS l.c:g:dSefVia:s, • model prognm for 
p::opk with HfV in Nonhent CIlifNnl1 R'tch a1.\o awhQred Sl:VCral AIDS anti~minuion ordlnana:s 
whidt luv. bam o""acd in C.Mami. munidpi1ities. She was sd.",.,j .. 1'10 Sono u.wyc.r of the Yc::lr by 
the Sma Cbn County liar l\.I.soci"ion. and _ nun<:<! one of the Oursanding Women of s.m.'Clan 
Valley in 1993, . '" 



BECKY CAIN 
Biography 

, 8e<:ky c:.in i$\1\c 14th pfCI,dOlU of1beLeaguc ofWomen VOllnorllle UnitCd States and 
,-- cbair of the T .,~ .. ofWomen Voun Educalion Fund, A native ofWest Vi,..;"', andt«tyct-.'l ~..... "0-

'I All"'" "''roo ~ I..cague member $tnee 1975, Ms. Cain h..u played an active role in 1ocal, state and naliona1 
.~ I govcrnrnent. 

~f1t t..MI;~1I 

, ,,' "~'" ' Ms, Cain led the fight for _. of1be National Voter R;:gisIn.tion AI:t of 1993 (blown 
_ , ... ' u motor ""1Cf), whicb will put twenIy mlllion additioMl regisuanLs on the voter ron. by 

......, N~ the 1996 elections, Hcoding the National Motor Vat ... Coalition, she has taken ..,tong
tro_'_ ' stancc in calling for the fWl implementation or the law. Under motor.voter the country il 
0.- I ~ experiencing the largest inma.se in vat« registration in American history. 

hn. ukt Vol., TeD>. , 

.... _ I ,Ms, c.m lIAS also lobbied Iwd for """paign finance reform and univenal acc<M 10 haIth 
... -' c.uc coverage, In addition, she lIAS spoken for duo League in opposing term limits for""""'"", v..... enogressinnal rcp...."wive4 and the ba1an<:cd budget __ Under Iw leadmbip, 

III:IrifoI f &rtu' the League has sought to make the infotTMtion mperlUghway and othct new technologies 
~d.Ic, 'flIIU,,;v- s.crve the needs orcit:izens. 

J_S outun 
-.... """""~ Ms, c:.in has lppeared on CBS 'This Morning' and the ·McNeil·Lcllrer News Hour.' in 

addition 10 bemg h<=l on the 'Luty ICing Shaw' and as • cornmenlalOr on National....
f'uN:uIrJ. Of.-	 Public Radio" 'i\U 111iog:> c.;nsidered,· Her (:()\umn$ and guest editorials have also been 
c.n..,.~....... 
 carried by Scripp,·Howud and Cox New> Se<vicc. She he< been. gnw editorial 

~J:l.IMi'¢ Hili. 0f'000 columnist for the Charleston Guctte Newspap<:t and. hosted a television t~ show. 

Ms. Cain currently serves on the Executive Cmnmittte ofthe Le.a.d.crsbip Conference on 
, Ow 1lighU. AIli>nee for Health Rclbrm Board ofDiteclon:. the Mvitory Conllllissio.'on 

ac- ""00II 
~ ~odd. t.I!(l\Ip<I 	 Eloction Low to the American Bar Association. the UNICEF Mvitory Board, Ihe 

Committee on the Constitutional System. and the Board ofCtiz.ens for Tax Justice..Ta'I'Y Md;bv 
('~" 0J\0et 	 among others. 

All active forc;c w lo<:.al and swe government. she cbaircd I. review ofber town', dlartcr ill
1m and in 1987 and 19119;thecoordinated ...... COOSIitutional amendmentcampaiglls 
[Of governmental reform and public edueation Unancing reforms She is currently serving 
on the: West VU'girua Elections Commission, 

KaihIftJ''>''tIw_., , 
~,_ ..... c..J..IOMU Most ' ....ntty Mt, Cain reccivtd the DistioguWoed Alumni Award from Ille West VIQIinia 

, Univer&lty Political Science Department. the West Vlfginja Education Association C~ 
•.-'d""" 110......... 


,.><lot;. ... ('.,,_ 	 ~ Mov.rrey MemoM Awt.rd for leadership. in 1988 she also received the West V"U'gmtI 
Common Col.IJse ?ubtic Service Award And the Wen Virginia Celebrate Women Award for 
outstanding a.cruevement in volunteer service. This year she received an Honorary Legum 
Ooetons degree from Ripon CoU~ and the Charleston AIea Chamber of Commerce and 
Development "Expect the Best" awa.rd 

~.-' ""., ,,' ~.~ '.~"'''''' 



E!OGRAPHlCAL SKETCH 

MARTY A. CORRY 

As .Director of the :edera~ Affairs Department of che American 
ASsoc~ation of Re:~red Persons, ~arty Corry is responsible for 
overseeins che direc: lobbying activities that, represent the 
interests and conce~ns of AARP members and older Americans in 
general.. 

Hea~:h. econ~ic. a~d consumer issues constitute the full range
of issues <hat are ~obb:ed by staff under Mr. Corry's direction 
oefore the,leg~51a~:ve. executive, and 'occasionally judicial
forures of the federal government. ., 
EiS ter:ure lac AARP. ',\lhien commenced in 1983 .. has inclu.ded serviee 
as Leglslacive Represer.Lac:ve and as Sr. coordinator on economic 
issues. He assumec :he posit~on of Oirec~or of Federal Affairs 
in :987. 

I 
Prior to cci~ir.g ~o AARP. Mr. Corry wor~ed with the College Board 
as Leglslac.l.ve Analyse a.nd Consultant on public policy issues. ", 
He also served on several programs for higner education including 
che Cenar:~ent of Hea~t~, Education and welfare. . I 

::oo~ 
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JUSTIN DART. JR. 
907 i"I"H STR.EEr. S."'... AFr. 5l6C 

WASHINGTON. J).c. :00:4 
. mJ. ..... 7'" 

Iustin Dart, Ir. washir.gton residence: 907 om St.• SW, Apt. 516e, Washington, DC 20024. 
:02--188-7684, Fa:< :32-863-0010, TDD 202-484-1370; permanent, voting residence: 
1147 MI.3~hi..rc. HOu..'Ston. fCJI;Il5 77Qz". 

~~ §amS'd!!.~~.:.I~~.!.~·J.2~L~n,gae!!!~o..l?~!~~h.!k.~,r_!.~~ 
History, 1954. Sev.rnl scholastic bonors and awards. Taught several sections of required 
history and government courses. University of Houston, 1954. Allended University of Tens 
Law School, 1954-55; honor fra.ternity. but left before graduation. Honorary doaoratcs1 

University of New Haver.. 1991. University of llIinnis, 1993, Gallaudet University, 1993. 
Married to Yoshi.~o S.ji Dan. who h;!S played 3 leailing paru:crshi? role in all the below
listed activities o;;curring since 1963.I . 

1980-1993; Fhe ;;resicie,tial, one congressional and five gubemarotial'ppointments 
in the area of dis.biiity policy, b)' borb Republicans and Democrats. 

1989-pr...m: \.lemoer of the Board of Trust""'" the Dole Foundation. 

, 

Chairman of the Presidents Committee on Employment of People with Disab!l.itics 
1agO_O:l., __ ..f u.._ C-"'_~-.l t:.'___ .k.. Atoh___ " t .. - • • 1o....;~ T~ 

.~cncans, wtth 01SabUU1~. 1'~-'10. MCmDcr or Ute prcs1Qcnt1ally. appointed NatiOnal 
Council on Disability, 1982-86, 1988-89 (three appointtnents - Vice Olailperson1982-85). 
President~elect of [he Nauonal Rehabilitation ASsociation' 1989 (re~a:fled on UGutnhla chait 
of President's Comma:e. on E.n::ployment of People with Disabilities). Commissioner, 
Rehabilitation Services Admiru'tration, 1986-87. Member and Chairperson of the Texas 
Governor's Comrrjt:C<· ,." Persons ''''';th Oisaom:ies (two appointments), 1980-85. 
Chairperson of the Gu. "cors Lung Range Planning Group for Texans with Disabilities, 
1982-84.: >-i.mber ~i :~e Tex.. Council on Disabilit'es (rwe appointments), 1984-86. 

- Fqunder and CE·) vi three "uccessful corporations. including Japan Tupperware, Ltd.. 
begi.r..ning with four err:::::oy~es. in. 1963. growing to 25.000 in 1965: company was presented 
ilS the outstanding ,x"opie or domestic marketing Lc J.p.n. 1965 by Japanese Marketing 
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fecer.Hon. Oper:ltw 1'[;\,:I:e c,dcp:r.ccncc and employment oriented program for persons 
wj,h ami without disab,lilles tIl pers"n.1 home - 1968-prcsent. Delivery and street sales of 
Houston Chr'rnicJC: (daily newspaper), 195:3. Increased sales on route more Ulan 40%-. . 

I . 

Founded tbe flJ"'.it ors.an~tion to promote racial intearation of the then se2lCZ3tc:d 
University ot Housron, 1952. Has advocated for the rights of students, women, Blacks, 
Hispanics and persons with ,iis.bilities in Mexico, l.p:ll1, Viet Nam and USA, 1957-prcscnt. 
[,oullded suCcessful rosic.nll.l ..,dependen, living program i., J'p.n; 1964. Co-foundcr of 
Austin Resource Cente: ~or '"".pendent Living, 1975-79. 

Worked with f:lnl:!e R:lr.colph and the leader<; of CIO, AFL. NAACP and others to 
form the Harris County \HaustaT.) Democrats in 1953, authoring the grOup's constitution. 
organization plan and rrccL~c: organizing manual. The taner document was later published 
for diStribution through"ut :toe $"IC. The Harris County Democrats eventually took control 
of the PllI'tY StlUcturc from 'he ,,.ditionally dominant "Dixiecrats; and has eleacd severnl 
cistinguishe~ Congrcs,s;:ctSons, 

, 
- ~uring. the l:lu ~:..X[eC'n Y~:lr' haa played ~ It:!:.!I.Hng role in Ihe develupment of And 

U~g;~~ri1(ed~dv~~y;~'i;idng'~;~ch ;ttti artYStateta~~fi:elf~~ vrcr~~ciza 
of the National Cound un Disability. met with disability community leaders in all fifty stl!Ie. 
to develop the Nation.l ?obe), on Disability, which first recOtlllllended (1983) full civil. rightS 
prolection for people wuh cisabiUties. As RSA Commissioner (1986-87) visited each state 
len.bUit.tion and RSA o:r1ee at least once, to soUcit L~put from staff. AS Chairperson of the 
Congressional Task For;:e On the Rights and Empowerment of Americans With Disabilities 
\1988-90), presided a, ;;uolic ton:ms and made presentations at nutllCtOUS other meetings in 
each of the fifty statcs. cWOi\'ing more than 30,000 members of the disability community: 
AS Chairperson of t~e. P:.sllient's Committee on the Employment of People with Disabilities 
has tIaveled' to every ''"t< at least once to meet with lenders of the business and disability 
communities, urging fl~ and !:.m:onious compliance with ADA, with minlmailltlgntion .... d 
«pense, and m..,imu!r. employment for people with d;sabiliries and profit for business. Has 

. participated.,over ,he )'cars In disability policy dialogue through frequent testimony betore the 
Congress and numew.s ", ..rings with White House.. agency and Congressional staff. Hlls 
participated in mee::r.gs 'X,," Presidents Reagan, Bush and Climon, Vice Presidents Bush. 
Quayle and GorC'. :lr.c. ~~:lY governors and members ,,{ the House and Senate. visiting each 
Congressional office l: :eJS~ ur.ce wiler. ADA was before the Congress. Participated in 
:\umcrQus c~vH rigntS-':"OA marches in San Francisco, Dallas, St. Louis. Au.stin. Houston. 
~tontgomer):,·Ne ....· ~.~,::~ .:!::c \\"J.shL,gton D,C. to the ~ates of the White House and the steps 
ot the Capi,lOl. Has . ..ldressed international meetir.gs on civil rights in Japan. Canada, 
Australia, GefITlan\,. :-;"o:"'~cs a.,d at 'he 1992 ami 1994 World Congresses of Disahled 
Peo?:e's t:1termHIQl:<!:. ;'iJs ~et wilh civil rightS delegations from China~ USSR., Russia. 
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Estoma. Gtcece. United Kingdo:n. Germany. France. Sweden. Finland, Czechoslovakia. 
Hungary. Poland.' Zimbabwe. !'Iicaragua. Indi. and other nations. Represented !he Uniled 
States at the 1m Montreal summit on disability of ministers from 75 nations, and Americ:an 
disability tights advocz.tes at the 1992 United Nations sessions on disability. 

On Iuly Z6. 1990, Appeate4 on the dais with PresIdent I:ruSIl wilen Ile signed the 
Americans wilh Disabwtic. Act. received the first pen used by the President to sign the law. 

Nahonal.and international awards and recognitions. 1997: !he America.n Legion 
Nationtll Coll1t:2liiU\d""f'~ Award Cor Dh,fing'JishCld Public Servicc; 1996. The Jim Uld SvGh 
Brady A"-atU. National Head lnju.ry Foundation; The Gailaudet Unive1Sity Aiumni 
Association. 35th Anniversay Commendalion for Distinguished Advocacy fa! !he Righ!s of 
All Disabled Americans; The National Council on independent living, for outstanding 
contributions to civil rights; 1995: The John Gardner Award, to an outstanding American 
who repres.:nts the ideals of Common Cause founder and Carmer HEW Secretary. John 
Galdner (510.000- cash award); 1994: President's Committee on Employment of People 
With Disabilities. the fust annual Justin Dan Achievement Award (shared with Yosblko S. 
Dart); The National Plrcnt NetwQrk on Disabilities, Outstanding Leadership Award; The 
Distinguished Lec:urer Award· of the Reh.biliration Engineering Society of North America; 
William A Spencer L!ctureship Award, aaylor College of Medicine; 1993: The HIlbert 
HumphIey Award. of the Leadership Conference on Civil Rights. conferred with the 
partIcipation of Preside:n Ointon; The Ois!ingu~hed Public Service Award of the Center tor 
Independent Living~ B~rkclc:y: The National Eas(e: Seal Society Distinguished Servi« 
Award; Goodwill IndUStrieS of America, commendation for distinguished service; The 
Paralysis Society of Ame:;c. Acc"'s to the Skies Aw3td: 1992: Presiden,'. AWIIld. the 
World C01lm" of Ren'bl11"~911.j.O.!.wllllll!!li'l; ~-=;'j>~ ~;<!D..lJ~
DrSfiiigutsfie,t'XC'liicvefrieni;"Nauonal ASsoclatloii 0 ad.pendent Uvmg, fifSj liririulll Justin 
Dan Award; A.meric.·s Disability Channel (1'V). the first annual Justin Oan Award; 1991: 
National Rehabilitatior. Association. public service; , :-lational Federation Qf !he Blind, 
Distinguished Service A"'",d; Notional Association of .the Deaf. advocacy for hUman rights; 
1990: ."-Sso<:iation for Retarded Ci:izens. award for ADA advocacy; Award' for Di$dnguisheQ 
Public Service. Amcric.n Acade:r:y of Physical Medicine and Rehabilitation; EpUcpsy 
Foundation. fo! outstanding contributiol1.S to the pas",,~e of ADA; 1989: rtm Humanitarian 
Award of the Natton"! He.d 1.1iury Foundation, ",,!TOMeolly. n.med the Justin Dart 
Humanitarian AW:lId; President'! Trophy, HandicaPFed American of the Year, 1988; othel 
major Nation.l Awards - !983-88 - AARP. Volunteer of the Year, 1988; Disability Hall 
of F'lme, 1987; ?::traly;:ed \"c:tere,ns of America; Nationai Association of the Deaf; National 
Altiance for Mental Illr..ss, National Council on lnde"endent Uying (1985.1988); He.ling 
Heligious) Community: Natlonai Head [njury Foundation; ;.iallonal Council on rhe 
Har.dicapped: :\Jlional.",oeiatior. of Reh.bolit.tion Focilil;'" People-Io-People Committee 
:or the Handjcnppe?: tt:e Ar.lc:icnn CoaHlion of Citizens with Disabdhies, Sumerous stale 



I 

. and .feg.:~n:li :lwarcs :..~:J~c.: t~c ('1tSl ~h:r:~o'riO\JS Puhli\: Sep..·icc Award of the Coalition of 
T",r.s wi,;, Disac,,:::.,. ;:ecr..r.emlY n.med Ir.. JUSIin 0'11 Award. Seveml maior 
r••og:-.'tior.s fvr pIO"'O':'~& ,h. employment of .nd spo", for Iapanese pelSOns with 
disabilities. including "tr,or.,i con~atula'ions from :he now Emperor Akihlto and.Empress 
~icbiko. One of the 1::1: private sector Americans ever (0 appco.r on the cover of the "jlme . 
moguine of "pan." Shukan ASaru. 1965......wur<i of Meri, by Mexican Spons BroadCMters 
and commendation by P:esiden< c·i :-'Iex,co for role as principal promoter of Mexic:nn nationlll 
me", and ...i,,,,,,,·, to·..... i.~g tea!::. (able bodied). world c~.mpions. 1960. 

Coordir.,"ing eJ::or ot 'he wVemo(S Long R.nge Plan for Texans with Disabilities 
and the ,Nalion.l Po:,.:, :or Petsons with Disabilities. 1982. Key conuibutor '0 .the 
devc:opcienl 0: Towa:" :;:;!e;:or.~enc. and lhe Americans wi,h Disabilities Acts of 1988 and 
1989. Co-au,;,", ot ,\ ?~:!osopnic.l Foundation for IndeFondenr living, 1982. Author of 
nume:oc, a::::'" ,::~ ;::,." on cisa::iIi,y policy and pbilosopby. Editor of two books of 
!)Oe!.,,'"V. . 
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Joe L. Ervin 

Senior Policy AnalYSt 

~ational Council of Seruor Citizens 


, 1331 F Street N .W. Telephone: (301) S7S-8S34 
Washington. DC 20004-1171 Fax: (301) 578-8911 

Joe Ervin is the Director of Political Education for the National Council of Semor 
Citizens (NCSC). In this capacitY he is responsible for NeSC's federal political 
activities; including PA<;: activities and grassroots political organizing. 

Mr. Ervin served as the Senior Policy Analyst for NCSC's Legislative Department for 
three years prior to hi.I promotion to DirectOr of Political Education. In his position as 
Senior Policy Analyst he advised the CoullCiI on many issues of concern to the elderly 
including Social Secutity, pensions. hou.sing. employment and poverry-related concerns.. 
Previously he worked as Legislative Director for former Congressman Jack Brooks (0
TIO, 

He recei~ed his B.A. in political science from Southern t:niversity A&M College-Baton 
Rouge and also look graduate level courses in Public Administration at Howard 
Uwversi!y . 
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IlACKGROtlllD: MATTi!li:W FINUCANE 

Matthew Finucane is the Executive Director of the 

AsiAn Pacific American Labor Alliance, the firs~ 

nation&l orqanization of Asian Pacific ~rican union 

lIlembers~ In his position1 Hr. Finucane wo~ks as an 

advocate (or Asian pacific American workers and their 

famil'las on issues involving wor~er, clvil. and 

Before Joining APALA. Hr. Finucane 

worked for eiqht years as a union occupational safoty 

and nealth di~ector. An attorncYt Mr. Finucane is a 

r;caduate of Georgetown University La,'" School i\nd is a 

member of :.he JApanese American Citizens La8,que and the 

Natlonal Asian Pacific ~rican Bar A8~ociation. He is 

an Executive Board member of the Leade~ship conference 

on Civil Rights. 
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.'\ATIO\\.LWOMEt\'S LAW CE~TER 


BIOGRAPHY 

i 

I 


Maba Gr=iberger is the founder and co-prcsident of the National Women's Law 
Cen...... ""., m:ation of the Center ""'" 20 years ago CS1abli>hcd her .. the doan of WOIIICI\', 
legaladvoc:aleS in Washington. 

i 
A r=&nizI:d expen on se. discriminatiOn and the law. Ms. G.re.enbeta.... has panicipoU!d 

in the dtNcloprru:n1 of key legislative inltla!.ivct and litigation proIeCIing women', lighls. 
poniculArly In the am&! of employment, _ and "'Productive lights and hcallh. SlIII!Ias 
been l leader in dtNcloping strategic. 10 advance the cause of women and their families 0lI the 
federal and swe level, and in the successful passage of lcgislalion protecting women againSl 
sexu.al \l3l'assmcIl1., pay discrimination. and providing ncw.cducaliDnal and ttaining apportunitios. 
She !las alm been ..unse! in landmarl: litigation esiahllshing new legal p""",","u far women 
in the cnfon:x:mcr'lt of lAWS proh.ibi~ dUaiminalion in employment and education. a1h1ctic: 
discrimin.atian, and the safe use of prescription drug •. 

MI. Clrc=nbotger rea:iVe4 her B.A. willi """"".in 1967, :a.nd her 1.0. QIm ~ in 
1970. from the Univcrsity.l'ennsyl\l3l\ia. She practiced tax law wi!lt the Washington. DC, ftml 
of caplin and Drysdale from 19'71>:72. and in 1972 she I1aI:U:d and became Di=r of the 
Women's Rights Project of the Center for Law and Social Polli:y. [n 1981, ,he founded the 
National Women', Law Cenllll'. 

Her leadership and contribuuon. are reflected in the professional ha!lO!'l .he bas rea:iVe4 
an<! !h. nUtnUOUS boanI. on which ,he~. She was sclec1i::d 10 receive the Woman LaWyer 
of the Year Award by the D.C. Women's Bar AUociation in 1996. honored by 'the CenW' far 
LAw and Social Policy in 1995. and given the William I. Brennan,Jr. awan! by the Di,Irict of 
Columbia Bar in 1 !l94. She received al'...idenl:ial appointment 10 the National SIdU Starularda 
Board, and i. also currently .. member of the Board of OVen.eers of the Univemty of 
Pennsylvania Law Schoo\. me E.lc:cutlve Committee or tile Lea/1Or$lIlp Confeu:nce on CIVIl 
RighLS, the Institutional Revlcw Board of the Alan Guwnaoher Imtitute, the GeorgClOWll 
Univeuity Law Center Women', Law and Public PoliCy Fellowship Program. the Natlonal 
Policy Council of the Di..bliity Rights Education and Def..se Fund. and the Blaci: Student 
Fund, Ms. Greenberger lS .!so a member of the American Law Institute. the American Bat 
Auoc:ia~ Comml11r,ion Qn Women \0 tJu: Profeuion, and i. Pettow of the A.meti.can Bar 
Foundation, 



Biographical Sketch of 

PENDA D, HAIR 


PiNqA 0, HAIR is O,ir."o, of the Wuhington, D,C. Fh'910n.1 Oroce 01 the NAACP 

Logal Oofon•• &. Education.1 Fund, Inc. (LOF). LOF is. n.Uonal civil ,Ights organlUlUon 

that has used the low for mon, tnon haif 0 ••ntury to open doo ... of opportvnity to 

AI,ican Americans. other people 01 color, woman, and tno poor. LDF we founded in, 

1940 unae, the leaaersnlp 01 the late Thurgoad Marsnall and i. <oparal. ond 

Independent f,om the N,A.A.C.P, 
!, ' 

Ms. 'Hair has been on attorney With LOF since 1952, specializing In vOling rights. 

affllm::ltive: Qctlon. employment discrimination and fair housing. She represents Texas 
I 

votus who inlorv.n9d In Vera. v. Rich@rd!!, to defend two mttJority.Afrli;an~Am~rLean 

congressional districts in that'St:tte, Ms. Heir has served as'~ounsel in many important 

civil rightS eases. including 'Path'!tson v. MeCloan Crodlt Union in the U.S, St.lpreme 

Coon an~,.!mI!tr.' v, ,Clinton. a statewide redistricting oase litigated undor tho Voting 

Rights Act. 
o 

Ms, Hair coordinau:s lOF'S national advocacy on affirmative action and other eMf 

rights issues. She iz an adlun.cl professor at Georget~wn Law School and. previously 

sorvod on the f:.lculty 01 ColI"u'nbia Univer:sity law School. teachIng In the ateas of civil 

rights. women's rights. fQd~tal ,taxation and ProfeSSional Re$ponsiblllty. She 11:1 a 1976 

graduate of Harvard Law SchooL magna cum laude, whore she was Supreme Court Note 

editor 01 the Law Review. She serv~d as law eh~tk to·Tho Honorab!e WUfrod Feinberg, 

U.S. COy" 01 AppealS 10' Ihe Second Circuit. and The Honorable Harry A. Blockmun,, , 

i 

A.s:saciat~ Justice. The Supremg Court of th-o United. St,Qtes. 
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DOROTHY IRENE HEIGHT 

For nearly half a.century, Dororhy Irene He!ght has given leadership to the struggle for 
equality and' human rights for all people, Her life exemplifies her passionate 
commiunent for a just society and her vi.ion of a better world. '.I . . 

Dorothy Height was born in Richmond. Virginia. Match 24. 19l2, and educated In the 
public ~ools in Ranldn. Pennsylvania. a small town near Pittsburgh, where her family 
moved when she was four. Dorothy Irene Height established herself early as a dedIcated 
student with exceptional oratorical skiUs. With a $1,000 scholarsnip for winning a 
national oratorical conrest sponsored by the I!Iks and a reCO'rd of scholastic =ellenee. 
she .enrolled in New York Unlvarsityand earned the bachelor and master's degrees in four 
yem. She did further postgraduate work at Columbia Universiry and the New York 
School of Social Work. . 

I 
Employed in many capacities by both government and social se~ce assoc!ations. she 
is known primarily by her leadership role with the YWCAand the National Councll of 
Negro Women (~CNWl. WhUe working as a caseworker for the New York Welfare 
Depam;nent. she was the firSt Black named to deal with the Harlem riots of 1935 and 
became one ofthe young leaders of the National Youth Movement afthe New Deal era. 
It was during this period that Height's careet as a civil rights advocate began to unfold. 
as she worked to preven, lynching. desegregate the armed forces, reform the c!1minal 
justieeSystem and for free. access to public accommodations. But it was November 7. 
1937, that was the turning point in the life ofDorothyHeightwho still remembelll the day 
that changed her life. Mary McLe.od Bethune. founder and president of the National 
.Council of Negro Women. noticed the assistant director of the Harlem YWCA who was 
escorting Eleanor Roosevelt into an NCNW meeting, Height answered Mrs: Bt!lhune's call 
for help and joined Bethune in her quest for women's : rights to full and equal 
employment, pay and education,, . 


I 

TIlls WllS the beginnmg of her dual role as YWCA staffand NCNW volllnteer. integrating 

, hertrairung as a social worker and her commitment to rise above the limitations of race 
and sex:.· ., 

I 
Height qUickly tose through the ranks of the YWCA. from the Emma Ransom House in 
Harlem'to the Phyllis Wheatley Branch in Washington, D,C .. By 1944 and until 1977, 
Height was a staff member of the National Board afthe YWCA orthe USA where she held 
several leadership poSitions. In 'hese positions she assumed respon51bility for 
developing leadership training activities tor volunteers and staff as well as programs to 
promote mtenocal and ecumenical education. And In 1965 she Inaugurated and became 
Direoor of the Center for Racial Justice, a position she held until 1977 when she retired 
from the National YW0\ ofthe USA. 



Height,~ elected national president of Delta Sigma Theta Sorority in 1947 and carried- the so,onty to a new level of organizational development throughout hen 'h'ch 
cndlng in 1956. Her leadershlp training skills. social worle bacicground and '-fltm

W 
I fwt, d. b Ii d th ' I' ",,0 e geo voI~nteel'l$m . ene Ite e soronty as I moved into a new era of activism on the 

nau?nal and Intemanona! s,cenes. under Dorothy Heigh!"s leadership. From the 
presldency ofOelta SIgma Theta. HeIght assumed the presidency oftile NatIOnal Council 
of Negro Women in 1957. a position she stlilnoids tOday. 

As the fourth President of the NCNW. Height has led a crusade for JUStice for Btacie 
womenand since 1986 has worKed to strengthen the BlaciefamUy. Under the leadership 
ofHeight, NCNW achieved tax exemptstalUS; ralsed funds from thousands of women In 
support of erecting a statute of Bethune In a federal park: developed sewrai model 
national and community based programs (ranging from teenage parenting 10 pig swine 
"banks" which address hunger In rural areas) that were replicated by other groups; 
established the Bethune Museum and ArchiVes for BhlckWomen. the ticat Institution 
devoted to blacie women's history; and established the BethUne Council House as a 
national historic SIte. In the 1960's Helgllt placed the orgalllzation on an action course
of Issue, oriented politics. sponsortng "Wednesdays in Mississippi" when interracial 
groups ofwomen would help out at FreedomSchools; voter education dri""" Inthe North 
and VOter registration drives in the South: and esrabllshlng communication between 
black and white women, 

Her International travels and studies throughOUt Africa. Asia. Europe and LatInAmenca 
began as e3!1y as 1937 As Vice Chair of the United' Christian Youth MoVement ofNortb 
America. she was chosen as one oflO American youth delegates to the World Conference 
on ille and Wotkoi ~ie Churches In Oxford. Eng/and. Two yearslater Height was a YWCA 
represeiltative to the World Conference ofChristian Youth InAmsterdam. HoUand. These 
eady lnternational expenences and activities as a leader of the Youth M overnent left her 
with heightened confidence and the COnviction that her goals and Vision should be 
broadened to encompass International perspective.. ' 

By the early 1950'" her leadersbJp slc!lIs and understanding of the need to move the 
woman's agenda beyond the boundaries of the United States were evident. WhIle she 
served as a Y staff ::lember. she represented :-ICNW at a me.tlng of the Congress of 
Women In Pon·au·Prince. Haiti, in connection with Haiti's bicentennial exposition; and 
while there arranged for the initiation of the fim international chapter of Delta Sigma 
Thera.at the same t::'!"'.c· . 

In 195Z Height serwd as \1S1ling professor at the University of DelliL India. In the Dellii 
School ofSoClal WOtl(. which was founded by the YWCA's of India, Bunna, and Ceylon, 
Height became knO....'n for her internationalism and hwnanitarianism, and became~ the 
Y representative w conduct ontem':tional studies and travel to expand the worl< or the 
YWCA. In 1958. she was one of a 3~·menther Town Meeting at the World on a specIal 
people~to ..peop!e rr.:ssion to five Latin American countries. Because of her expertise' in 

2 
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training; she w>u sent to study the training needs ofwolDen's organization. In fI.., West 
Aftlcan eountnes. . 

Dr. Height is known' for her extensive international and developmental educatl.on work. 
She initiated the sole African Amenean private voluntary organization working In AfrIcan 
1975. bWJding on the su~ceS$ of NCNWs domestic project •. Prior to this success she 
carried major leadership lrainiog assignments InAsla. Africa. Europe and South~ 

. I . . 
'nIese early international and human relations experience. helped prepare her for 
moving the NCNW agenda into one ofcooperation and collaboration In response to the 
needs of the people, both domestically and IntemaUonally. But her expeneaces also 
caught the attentlon of the human tights community as well as the federal government. 
In 1966 Height served on the Council to the White House Conference "To PuIfiIl These 
Rights"; Went to [smello participate In a 12-day study mission .ponsoredby the IlIstltute 
on Human Relations of the American Jewtsh Committee; and attended an Anglo
American Conference on Problems of Minority Integration held by the Dltchley 
Foundation-In 1974 she was a delegate to the UNESCO Conference on Women and Her 
Rights held In Kingston. Jamaica; tn 1975 partlclpated In the Tribunal at the Intemational 
Women's Year Conference of the United Nations at Mexico City. As a result of this 
expetienee NCNW under Height'sleadership was awarded a grant from USAIO to hold 
a conference for women from the United States, Africa, South America andthe CarIbbean 
In Mexico City and to arrange a sIte visit with rural women in MIssissippi. Under the 
auspices,ofthe United States InforrnationAgency, Heightlecrured in SouthAftica after 

. addressing the National Convention of the Black Wamen's Feder.tion ofSouth Africa 
near Johannesburg in 19n. 

I 

Her distinguished semee and contributions to making the wcrld amote justandhumane 
one have earned her over fifty .wards and honors from local. state. and national 
organiza\1ons and the fedetal government. WIth Vice President Huben H. Humphreyshe 
received the lohn f, Kennedy Memorial Award ofthe National Council ofJewish Women 
in 1965: and in 1964 she 'was awardell the MyrtleWreath ofAchievement byHadassah. 
For her C:Ontribudons in the interfaith. interracial and ecumenical movements fat over 
thirty yeu. she was awarded the Mlnislerial Interfaith Association Award In 1969; the 
Lovejoy Award. the highest recognition by the Grand Lodge. UI.P.O. Elks afthe World 
for outstanding contribuoon in the human relations in 196B. In 1974 Ladles !tome 
Journal named her 'Worr:an of the Year" in human righls: and the COngressionallllack 
Cauc-us presented Hetght the lVilliam L. Dawson Award for "Decades of pubUc service to 
peopie of color and pamculariy women...· 

Working closely wlth Dr. ~lamn Luther King.!r .. Roy Wilkin,. Whitney Young. A. PhUlip 

Randolph and others, Height panicipated in vinually all major civil and human tights 

eventS in the 196Q' ,. cor hcr ,irel.ss efforts on behalf of the less ionunate. President 

Ronald Reagan presented her the Citizens Medal Award for distillguisned service in 1989• 


. Ihe year she also reCeived the Franl<lin Delano Roosevelt Freedom Medal by the Franklin 

,-' \' 
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and Eleanor Roosevelt Institute. Her awards also include the Essence Award. 1987; Stellar 
Award. 1990; Camille Cosby World. or ChUdren Award. 1990; the Caring Award by the 
CaIing Institute. 1989: the Olender Foundation's Genernus Rean Award. 1990. 

She received the Spinga.rn Medal from the National Asscciallon for the Ad1l!lncement of 
ColoredPeopJe (NAACP) In July 1993. She was inducted intO the "National Women's Hall 
of Fame' in October 1993 and President BIll Clinton presented her the PresidentlalMedal . 
of Freedom Award in August 1994. 

Dr. Height has received over twenty. four honorary degrees. from such irutitutiollll as 
Spelman CoUege. Uncoln University (Pennsylvania), Central State University, and 
Princeton. 

As a result ofher extraordInary leadership in advancing women', right •• her dedication 
. to the llberatlon of Black America and her selfless determination, Helgbt has carried OUt 

the dreernofher friend and mentor. Mary McLeod Bethune. to leave no one beb!fu1. As 
• self·help advocate: she has been instrumental in the initiation of NCNW sponsored 
rood drives. child care and housing projects. and career and educational programs that 
embody the principles of self·reliance. She is proud that NCNW established and 
maintains to this day the Fannie Lou Hamer Day Ca.re Center. the only monument to 
Fannie Leu Hamer In Ruleville. MississippI. As a promoter ofpositlve blackfamllyllfe. 
Height conceived and organized the Blacl< Family Reunion Celebration in 1986 to 
reinforce the hiStoric .strengths and traditlonal values of the African Americttn famlly. 
Now in its eleventh year in nine cities, the Black I.'omily Reunion Celebration has made 
a difference in the lives of those fourteen mUUon who have participated. And so bas. 
Dorothy Height dunng her six decades of public life as dream giver. earth shaker. and 
crusader for human nghts. . 

EDUCATION 

1929 ; Graduated Rankin High School. Ran1dn. PA (VaUdletori.an) 
1932. BA New Yorl< University, N"ewYorkClty 
1933· Master in Educational Psychology· New Yorl< University 

New York School ofSocial Work· Columbia University (Advance srudies) 

HO:iQMRY pIiGREES: 

1967 . O~ctor of Humane Leners. Tuskegee Institute 
1970. Doctor of Humane Lett.". Coppin State College 
1970 . ;:loctor of Humane Letters, Harvard University 
1970. O'octor of Civil law. Pace Universil)' 
1974. uoctor,of Humane LeITers. University of Mass8chuse:tts 
'1915 - DocrorofHumane Letters:. Howard University 
1975. Doctor of H~lmane Letters, Smith CoUege ,, 

http:VaUdletori.an
http:Spinga.rn


- 1975 . °Doctor of Humane Letters. New York University 
197'7 • OoClor of Humane Leners. Bethune Cookman College 
198()· Disting1lished Service Medal. BamardCoUege 
1981 • Doctor of Humane Letters. Spelman College 
1982 . DoctOr of Humane Letters. Emmanuel College 
1982, Doctor ofHurnane Letters. Berea CoUege 
1983 .:Doctor of Humane Letters. Bowie State College 
1985 . Doctor of Humane Letters. Smith College 0 

1989 ,'Doetor of Humane Letters. College of the City of New Yorl: 
1989 . Doctor ofHumane Letters. Uncoln Univenity 
1990 :Doctor of Laws, Princeton University 0 

1992 ·,Doctor ofHumane Letters. Central State University 
1993 • Doctor of Humane Letters. Tougaloo College 
1994 • Doc;ror of Humane Letters. Bennett College 
1996 • Doctor ofHumane Letters. University oilhe Olstrtct of Columbia 
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WADE HENDERSON, ESQ.· 

Wade Henderson is the Executive Director ofthe Leadership 
Conference on Civil Rights (LCCR). 

The Lesdership Confert'lla! on Civil Rights is the lUllian's 
premier civil rights coalition. Established in 1950 byg/JJnfs of the 
civil rightsmOvenent; the LCCR was cn!JJted topromots thepassage 
mdimpleJ1'l<!lltalion ofcivil rights laws designed to sdJieve equslity 
tJIlder I.w for African Ameriams, md to improve the quality oflife 
for aJi Americans. The LCCRhascoordinated the nationallegislalive 
CilInpaign on behalfofevery majorcivil rights law sint:e 1957. 

Over the year.;, the Leadership Conference has worlred to 
redefine civil rights issues in broad mdinclusive ways. Today, th~ 
LCCR includes over 180 national organiJulions wor.kfns together to 
resolve the ongoing civil rights problems of our time. These 
organizations include STOuPS representingpersons ofcolor, women. 
labar arganiutions, persons with disabiUlies, older Ameriams, says 
iUld lesbians. mdmajor re1igiouslfTOuPS' 

In acrepting the postofLCCR Executive Director.in!une 1996. 
.'>fr, Henderson stated. "[.un profoundly honored 'to continue the 
legac}' of the LCCR's fow;!ders and to promote the interests ofil> 
current member organizations, .Toda.v the LCCR - and the civil and 

.hum.m rights mo~ent - face new chaJienges. Among other tasks. 
we must advance an inclusive, affinnatfve agenda that will help tc 
ensure equai opportunity for aJi as the nation moves into the 21s1 
..'"t!11tury_ .. 

Prior to his role with the Leadership Conference, Mr. 
Henderson was· the Washinst0n Bureau Director of the Nation,," 
4ssod,tion for the AdwUlcement ofColored People (NAACP), II. 
'hat c'apacity. he directed Ihe governmenl affairs and nations, 
!etfls/dtive program of Ihe NAACP, ,'>fr, Henderson wss also /h, 
Dirrxtor of the NAACP's Voter Empowerment Program. Ali
Henderson was the NAACP's advocate on the Civil Rights 'Act o. 
1991: the National Voter Registration Act ("Motor- Voler- Law}; /h, 
Braci,v Handgun Prevention Acl and the ASSIIwt We.p-= Ban; ant 
the F".mily Medical Leave Act, 

'Eauamv In a rr"'f!. ;'!UNIt. D~If'lOCf'c1ttC :2;JClery·' 



, 
Mr. Hend= is wellknown farhis expertise on a wide ranse ofdvilrft!hts. dvil 

libertie,s, and hUman tights i5$Ue$. He works prindpally in the areas of dvil tights 
enfa.rrement; Ilffirmative .elian policy; ecanamic and political empowermentfarpeople 
ofcalorand the poor: welfare reform; aimimlljustice reform; fair housingpolicy;i.ssues 

. ofJmmJsnttion and refugee policy;andhirauul rights. 

'Wade Hend= WIIS previously the Asscdatl! DirectrJrofthe Washfnston mtiousl 
office of the American Gvill.iberties Union,. where he began his career IISIl1etfisb'.tive 
counsel and advoc;atl! an a wide range. ofdvil rights and dvillibertJes i.ssues. Mr. 
Henderson also. served as Executive D.irector of the Council an Lesal Edualtian 
Opportunity (crEO); iJIld as AssistantDean and DirectoroftheMinority StudentProgram 
at Rutp;ers Univentity School of Law. He is a member of the Bar in the DIstrict of 
Columbia, New lerse.v, and tile United States Supreme Court. 

Mr. Hendersan is a graduatl! ofHoward University and the Rutsers University 
School ofLaw. He IS tile author ofnumerous artides oil dvil rights andpublicpolicy 
issues. 
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Rcb~ bwu:. is Public PaUcy DinoclOf a(Pooplc For Ibc American Way in W..hinSlUn, 
lJ.C. :Priur III coming to People For she was Communication~ Olrcctor for 
Cons"' ... woman Lucille Ruybal.Allard. Before that sh. practiced public inIL"re.'llaw in 
Ihe Illcas of dome,ric violence. famlJy law and civil rights in California. She is • 
Grodualc or the University arC.alifornia, SantJ Cruz and UC. Ha.'lings <.:ollccc nflh.l.aw 
and .1 mombcr of the Califomia Bir. 
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ELAINE R. JONES - BIOGRAPHICAL SKETCH 

i
Elaine R. Jones is dtrector-counsel ot the NAACP Legal Defense and Educational Fund (lDF). 
the nation's oldest organizanon fighting for equal tights under law. (Created in 1940 under the 
leadership of,t/te late ThurgooD Marshall. LDP initlsJly was l1li independent IItlgatJon arm of /he 
National Association for tile ADvancement of Colored People: the two groups separated entirely 
in 1957.) wnen Ms. Jones look the helm of LOF in 1993. she became its first female leader. 
She brought with tier two decades Of experience as a litigator and clvil rights activist, as well 
as a passion for faimess and equality that dates back to her childhood. 

Born in Norfolk, Virginia. Ms. Jones came of age in the Jim Crow South and leamad its palnfu 
lessons early on. From her mother (a COI/ege educated school teschar) and her la1her (, 

. Pullman porter and II member of the nstlon's first black trade union), Ms. Jones learned abou 
both.the realities of raCIsm and the imponanee Of idealism. From the age of eight, she knev 
she wanted \0 be a lawyer and to commit her life to the pursuit of equal lustice. 

Alter graduating with honors in political science from Howard University, Ms.. Jonasjoined !h, 
Peace Corps and became one of the first African Americans to seIVe in Turkey. This begaJ 
a long saries of 'firsts' in her career. Following her two.year Peace Corps stint. she becam 
the first black woman to enroll in the University of Virgtnia School Of Law, and was its fir: 
female African American graduate. 

, 
Ms. Jones was invited to Jorn one of Wall Streers most prestigious firms alter her gradustio 
in 197Q - a highly unUSUal offer al!hal time. She turned IT down to pursue the'gealshe ha 
chosen as a girt. and immediately Joined the Legal Defense Fund's staff. With the exceptic 
of two years in a government post. she has remained with LOF ever sinca. 

In her early years at LOi' Ms. Jones continued to blaze traJls. beeoming one of the first Alric< 

. American women to defend deem row inmates. In the face of harassment by the Ku Klux KI! 

and effrontery fr<im a eiasea and disdainful legal system. she.argued caprtal ca.ses.througno 

the Soutn. In 1972. only two years out of law school. she was counsel Of record in Fumtan 

GeorgIa. a landmark U.S. Supreme Court case lhat abolished the deam penalty in 37 state 
, 

DuMng this period. sne alSO argued numerous employment discrimination cases, indud;. 
dass actions against some of the nation's largest employers (e.g., psnerson v. Arnelie; 
Tobacco 60.. StaJlwortn v. Monsanto. and Swint v. Pullm8ll S/andarc1). Ms. Jones gain, 
administrative expenecce as LDFs managing attorney from '973·1975. 

In 1975. Ms. Jones was rarned Sp9C1aJ assistant lathe U.S. Secretary of Transportation Willi, 
T. Coleman. Jr. (who currently selVss as LDP Chem718llj In addl~on to her role in build; 
actual roads and bndges. she: nelped create metaphorical paths - for instance. taking the Ie 
,n craftmg policy tnat opened tne U.S. Coast Guard to women. . 

Ms. Jones returned tc .ttl6 L.egal Defense Fund ;n 19n. In yet another "first! she original 
the posmon Of legiSlative advocate in LOF's Wasl1ington. D.C. office. In that capacity, ! 
earneel a reputation as a SKIllful negotiator and an ardenl voice tor those who have been s: 
out 01 the economic. political, and social mainstream. While continuing her litigation effo 
Ms. Jones undertook a Oroao array of responsibilities: providLng briefings and experttestim, , . 
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:0 congressional stlIIf\; ano .committees; monitoring and working to confirm or defeat ladera 
ludicial appointees; building bmlges from ttl6 cMI rights movement to women's business, ane 
ottler groups; and furthering the expansion 01 eMI rights mugh legislation.. Her work WB! 

instrumental in reshaping 01 ttl£1 federal judi!=iary to include more people of color and mort 
judges committed to equal rights. She also played a key role in securing passage 0 
legislalive milestones such as 1I1e Voting RightS Act Amendments 0119B2, the Fair Housinj 
Act 011988, 1I1e Civil Rights Restoration Act of 19B8, and !he Civil RightS Act of 1991. 

In 1989. Ms: Jones broke ano1l1er barrier, becoming the first African American electe<l to th 
Amenca Bar Association Board of Governors. Her term ended In 1992; she continues to s 
on 1M ABA's Council on Individual Rights and Responsibilities.. She Is actlva in the 01 
Oeminlon Bar Ass.oClation (Virgmia) and the National Bar Association (whose Judicial Se/actio 
Committee she co-chairs). and is a former board member Of the Mexican·American Leg; 
Defense Fund. Ms. Jones IS also a member o1·the executive committee of the Leadershi 
Conference on Civil RightS and the board 01 the National Women's Law Center. 

Under her direction, the legal Defense Fund has broadened rts mission to include emergir 
priorities .-:. such a health care ,eform, environmental lustice, and curbing violence - whi 
continuing !he longstand.ng slruggles for educalional equity. fair smployment, voting right 
fair housing, and unbiasea administration 01 the Criminal justice system. 

Ms. Jones':leadershipin the struggle for equality has earned her numerous awards. Some 
\!1e groups thai 'have honored her are the National legal Aid and Defender Association. II 
National Bar Association. tha American Bar Association Commission on Women in ti 
Profession, the Womens Bar A!isotialion of the Oistrict 01 Columbia. the Dlstric:t of Columt 
Bar Association, the National Women's Law Center; Delta Sigma Theta Sorority, Inc .. t 
Sou\hem Christian leadership Conference, the Nstional Council of Jewish Women, and t 
National Associa!lcn of Bleck Women Attomeys. Ms. Jones holds' honorary doctorates frt 
the University of San Diego School of Law, the District of Columbia SChool of Law and Th 
Howard university School of Law. 

. , 
A teactlor ana mentor. Ms. Jones has been a fellow at Harvard University's Institute 01 Polit 
",,0 a guest lecturer al the law 5enools of American University, Catholie University, Georgeto 
University, Harvard UnIVerSity. Howard University. Temple University and the College 01 Willie 
and Mary. OVerseas. sno nas lectured aI Oxford, Tel Aviv UniversIty School of Law. and . 
University of Khartoum ,n Sudan. She participales in numerous. conferences. seminan; , 
panels on the full range cf issues Inat concern women. Afncan Americans, 0111., people 
color, and equal justIce under 'aw She is a tamitiar face and voice in the national news met 
and 'reQuenny seeresses prominent civiC. polidcal. cultural. and professional audiences. 

Ba.ne Jones ,s a memo"r 01 the Sar of the Supreme Court of Virginia. 1M District of Colum 
Court of AppealS: U.S. D;slnct Courts for Ihe Eastern District of Virginia and the Distrie 
ColumlJiB: U,S.Courts 01 Appeals for the Fourth. Fifth and Seventh Circuits; and the Supr. 
Court of the Un~ed Slares 
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CIlA.RLFS KAMASAEl 

Senior Vice PnsI.dent 


Natloual Cmmdl of La II ua 


Charles garn.asakilw bea<led the Office of R.e:II!:anh, AdvOC4q' and Legblatioo of 
the Nation.! CQundl of La RJua (NCLR) sillce 1989; hi! VlU previously Dt= of NCLR', 
Pol!cy Aualym Center, • po1ition he bold Cor t.emI yean 

I " 
He is t!:S(IOwle for man&giag NCLR's~, ;oUcy &II8lysis. and advocac:y " 

IllIivily on a wide =e:o of issues. includiag cMl rights, educatioll, employment and ttalnlng, 
hoosiIIg and COIIlIIIunity dl!velopment, immieradoa, pcIVI!Ity. &ad 1nII:Ie. He also coordinates 
NC\..R's publlc information and \cadcrship development 8C1Mties. He supeMsos 8'l1aff of 
OI',)1uxi"1at1:ly 20 professional.1 arid slfPllOTt pc:I'JDIlIlC!. am, ~ a budget of about SI.S 
~,..-- ' , " Ill"'.w... , ' 

!tama..ki hils autbORrl. <XHUtIIon:d. and ~d the prcp;uatiOn of s=veral doz.on 
policy repons. journal articles, and opiDiaa editorials. He teStifies frequently at 
CongrwiouaI aIid Admilli.s'cnlive bearinp. 

His wort hils beo:o widely cilCd in the press. inclUlllng the WashIngrOlll'rJlt, the New 
fort 7tm.e.r. tbe Wafl Strur IolJ11llJl. and othI:n. He lw ~ec:turetl at tile """nedy School of 
Clovl:m!iIeIIt at H.aMnt Univenily, the Woocbow Wilson School ofPubUc Affain 1\1. 
~ Ulliveni!y, Brown UI!Mnily, tile UaIvmity 0;' Tew-Pan Aml:rican. tbe 

" Univenity Of MisSOuri Law Schcol. '!be A.JneJ:Icm Ul!lve:'lity Law School. 'and otItI!rJ. 

""magld it put Chair of tile Compllanec aDLI il.IIlorcemecl Commi_ of the 
LI:adcnblp Ccoferc:m::e on Civil RigbIs, and Is jmm.di're put 0laJr of the Nalioual 
Cmnmlmicy R.eilIvesIiuezI! Caalltion; hi! also SI!I'\'eS 011 the BoarOs" of the Caalldon on Human 
Nt:iodJ. the !latinnaJ 1II1mig!a!!on Law Center. &ad the National t:owlncome Housing 
Caalldon, III"lIIl: otben, 

Prior to C01IIilla 10 Washington. hi! tpeeWizod In loOIJliag and community 
development t.cc!mil:al W>JltaDce 10 elected of!idals and =tnlmity4lased organi:rntions in 
Ills t1AIive Soolh Tcus, and a.\so IlUlIIapIIWO la::al puliti:al eampaigru, He it an avid 
ou\doonrlUl1l and Iporu fan, 



Karen McGill Law.on is Executive Direclor ofthe Leadership Conference Education Fund and 
PoliC)'lResearch Associale for lhe Leadership Conference on Civil Rights. Ms. Lawsen oversees 
all of Ihe Leadership Conference Education Fund endeavors ineluding its Children', Campaign 
whose goal is to affect childrens developing auitudes about the differences among people. Ms. 
Lawsen is co-aulhor ofTalkmg]Q Our Chi1!!rcn Aboul Raciim. prdudice and Pivmill' and. 
contributing edilor of VQlingl.',igil!S in America. CSiDlill\!jng the QueSI for Full ParticigatiSID. She 
also is author of the CIVlL RIGHTS MONITOR, a quarterly publication that tracks the civil 
righls aClivities of the federal government Prior to joining the Leadership Conference. she served 
as the educalion monitor for 'he U.S. Commission on Civil RightS. Ms. Lawson holds BA and 
~A degrees in sOciology from Pennsylvania State University and Notre Dame University. She is 
married to Warner Lawson. Jr who 'Ieaches law a, Howard University and is the proud mother of 
Lauren Anington. an.award \vinning young playwright.

• 
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.IlJOITH L, LICHnlA.'I/ 

P ..... ld.al, Women'. Lqll D.roll•• FUDd 


Judllh L. Lic:bmillll has bem a Guiding and influential force in the worn...•• movement for mure 
than 20 Y"""'- A. president ofthe W()!IlCJI'S Legal Defense Fund'(W[,OF), her COmmilmllllt, 
vision, and \alent as an anomey and advoca!c have mad•• profound diffen:ncc for women and 
fiunili.. """lOS the United State.. ' 

Lichtllulll oIwny, !<.new llull .he would work to end inequality. She has said, "I n=wanted to 
be It corpotaIC lawyer. for me, being a lawyer meant l!aving the IiccllSC to be. civil rigbts 
"",ivisL" A!kr receiving her law degree from the Univcmty of Wiscoo.sin in 1965. Lic:lltmAn 
worked at \he Urb:ul Coalition. at Ibe U.S. Coltlltli>:!ion on Civil Ril!hts,lIIld lIS the lell"l adruor 
to the Coltllllonweolth of Puerto Rico. In 1974, l.icblmon' bc<:arne WLDF', executi", direotor 
and fir.st poid staffpcrwn. 

Lichtman has Laken WWF from its inception as. ,moll voluntet:r GtOup to a narional 
orj!anU:alion with lhousands Qf member>. llnder her le.dership, WLDF has become 0"" of the 
country's most influcnllal politi",,1 fo""",.•haJ>ing n:nionall"'licy through its adVllC8<.Y, 
lobbying.litiganon. and public ';<lul;ation. .Lichtman's vision lItId WLUl"s mcnglh have resulted 
in the passage of ,cme of the most impurtantlegal pr<I.ee.ions for American WOrn'" and families. 
front the P"'l!)IIlllC), Discnminatiol' Act of 1978 to the Family and Medical Leave Act (FMLA) 
uf 1993.: 

,I 
Uciltl:!wl has bc<:n ~cc!lnw:d by civic and legal organizations. business and labor 1coders, and 
others for her ,trale!;ic .bilities, political savvy, effectiveness in building powctful BIId diverse 
ooaIitioru;. and tirel... commilment.o building. truly juS! society., The Women', Bar 
A,_i.tion and foundanan of the llisttict of (;alwnbi. numed her Woman I.awyer ufthe Year 
in 1989, a year In which ,be also received the Snru L.. Frontrunner Award. She received .be 

. Marttn Luther KinJ/.. Jr. eivi lit;ghL' Leadership Award in 1993 and Iw been listed by 
Wwhin~llOtUUI1 ntS.&azJJlt: as one ofWfl3hington. ftc::, most powerful women. At WLOP's 25th 
annivt'rMry lunchton In June Itfq(i. Pn.::s.idcnt Clinton called Liehuonn "n remnrkublc national 
t'rea..'.ure.:' 

LichtrnlUl has nsCtl AS a ICAder fnr famHie.'i: IAnile nusing her own. She lives in washington. D.C. 
with h<f husband. Fllio\l Lichtman, They have two IlIOwn daughte",. Say, LichtmBII, "For more 
than 20 ycars. I've tIied to make this world a better nlru:e for women BIId their famifies. We've 
come. long W'dY, but our work is far from done. ),iy daughters. and all out childml. dc:Ierve • 
future where every ",bool and workplw::e is truly fu:. of discrimination, and where all families 
have Ute "'?port they need to succe.>d at home and on the job. 1 know from experience .. if we 
..:.an imagine it•.we can ma.k.e it hlippcn." 
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Hwold A. McDougall is I'rojwor of LDw cwi immediate post Dirrx:lor of the LDw 

and l'ublic Folicy FrograM at COlholic UnJvt:mly in Washin&tOIt, D.C H. """ a cM1 rit,1us 

arganizu cwi vol.,. resUlfQ111 in his .arIy ytQf'S cwi is c:unvuly Eucutive 1".,. Prr:sidt:nJ. of 

... NAACF /"",u b"",ch. 

A gnuJuaJe of Harvard Coll"!l' and Yal. LDw ScJwoI, Profwor McDougallluu b_ 

a /aw I<aclK, sine. 1975. specializing in lhe = of urban dtvtlopmtrrt, cM1 rights.· and t.ht 

~ of state, kx:aJ. and ftXiMJi OovtnimML H. has wrilTen numerous QJ'IU:U!s on 

urban. suburban. and rutuI land dtve/(JpmtnJ, with an cmplwis on Ih. "!ati",, b._en 

. . 
Prof=or McDougal!,s =<II1/y publish<iJ book, lilgd; Baltimn; II Nrn 1Motv oJ, . 


, 
,. . 
lhe ."d pr,sm,u( [lQ:1b/<. information·...kin& 'b_ communiria' as ""f11W fo' 

«building a!ut ,.-vua/iziIlg contmUJIity in lhe 11" ctMUy. particularly in hard·hil uroQll , 
art4!- fie is

, 
preJtnr/y engaged in ,olUUlrirtg and in publiC sptaking Qn. rhest themes. 

I . . 

panicuiarly ~ rht!"j relate to rtvllaluation of civic cuJf1..t:rt and of ~ol'lol11ic an.d socuJl 
, 

","cfUJW, ~ bOlh ,h. nei;>hbo'hood and metropoliJan "'I!lon.a/ levels. 

......., 




Gj:raId W. McEatee W':IS dc:taI In_tional P=!dent of the 1.3 million....emhcr 

Ameti.J. Pcd=tion of Sute, County and Municipal Employt= (AFSCME), AFLClO, 

in o..::cmhcr 1981 and Ius SCTVed in that olllCt! continuously 5ince th.... HI!""" n:>eI<:ctai 

to .. four-yar tenn in Iune 1996. 

M.cI!ntt!e is .. Vice Pn:sidmt of the AFLClO :lnd a """"ber of its Exc.::!rtivc 

Couru:iL In SeptaDbcr 19U, the BoanI of Trustees of the George MCmy Center for 

Labor Studil:S d<:ctai McEatcc to """" lIS .. member of the board. At.:on offi_ of the 

AFLClO's Public Employee Ocputmcnt. Mdlnl:cc often speaks oIlu:ialIy for oil public 

cmpl"1'7 mcmbcrs of the labor fcdcr:otion. 

/u Prcsidc:nt'of the union, McEatcc is .. Iu:y player in the effort to redesign 

goveromcnt, tt:lVcI.ing throughout the country sp=king to ruth otg:lojutions lIS the 

C:an:tegir: Institute on ways to cfficicndy md cffc:ctiTdy mlcsign the government 

workplace. Mdlntee serves on the boud of the Alliance to Reinvent Govcmmcnt. 

Mdlntee :Wo Ius long bem a leader in the fight to reform the nation's health care$fSUm. 

Hc is" """"ber of th. boud of the Hcalth Care Rdorm Project. .. coalition ofconsun:u::n. 

businesses. labor organ;z.tions, hcalth care providers, and otha Amt:ricms dcdlcovd to 

the pasagc of comprdu:nsivc bealth CU'C reform. 

Mdlntee is a co-found ... and Cbairm:on of the Board of ,the Wubington-bascd 

Economic Policy Iostitutl!. He is :Wo co-foundcr of Project SOO, a national effort to bave 

progressive majorities in sate Icgisl.tJlfCS across the couotry, and is .. VICt! Ptesidcnt of 

A.snc:ricIns for DcmO<r.l1ic Action. In addition, M.:E..itcc is • member ~f the boud of the 

, 	Child Care Action Campaign and is • mnnber of th. National Commission on Children, 

I:ic: :Wo dWrs the AFL-CIO's '\Vorl\:. and Pamily Committee. 

McEatce n.a • distinguished = os a labor leader in Pcnnsy!.....uz bcfo", 

assuming the presidency of th. nation'sl.argcst public employee and hcalth care work..., 

, unioa. : Beginning in 1'58, as an AFSCME organ;= in Pbliodelphia, m: become the 
, ,
successful an:hitcct of the major public.sector drive to unioniu more than 7S.00C 

Pcnnsyivania stltc employees. H. W'&S dcotcd El:ccutive Din:ctor at the foundinr 

convention of AFSCME. Council 13 in Pennsylvania in 1973, and an International VIC , 
Ptesidcnt of AFSCME. in 1974. 

Mdlntee holds a BA degree in Economics from LaSalle University in Phihddphia 

In addition, he Ius done graduate work. at Temple University and attended the Harvu<-



t2/619( 

and his Wife, IW:lnra, live in Wuhington, D.C. 

American Fed....tion of Sure. Count'\' I , , 

and .\tunicipal Employees..\Fl.·CIQ' 

162; t. Stree~ N.W., Washington. D,C. 20036-;687 

Telephone (202)429-1 130 

fu: (202) 42,9·1084 
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BIOGRAPHICAL STATEMENT 


LAURA W. MURPHY 

Director 


ACLU WasbingtonOffice 


.On February of 1993 Laura W. Murphy returned to the American Civil 
Liberties Union in her third professional position, !his time as Director orits 
Washington Office. As Director she develops and direru the federal legislative and 
Executive Branch clvuliberties agenda for the national orgllDization and supervises 
a statT of 30 individuals Murphy divides her time as chieflobbyist,.administrator 
and national spokesperson in order to bring resources and visibility to the 
substantive work of the Washinglon Office. Murphy is the fust woman to hold this 
position in the ACLC's 75 year history. 

Since returning to.the ACLU. she has been directly involved in congrcssion.al 
and administrative branch deliberations on counter-terrorism issues, criminal 
jusiice, FBI surveillance; pnvacy, lobbying disclosure, free speech and civil 
rights mforcemctlt as well as general supervISion ofother areas of great Concern to 

. the ACLU such as the principle of separation ofchurch and state, reproductive 
rights, and equality and due process issues. During Murphy.'s tenure the ACLU 
Washington office has been tnStrumenlal in the passage oflandmark legislation 
such as the F muly MedIcal leave Act, the Motor Voter Bill, the Religious Freedom 
Rt:storauon Act. and the Freedom ofAccess to Clinics Act. [n addition, the 
AClC's recent lobbYl1lg work has led to !he adoption ofnwnerous amendments to 
Illl!.jor legislatIOn includl1lg tJie passage ofa mandatory minimum safeiy valve in the 
Omrubus Crime Bill 0 f 1994. 

Given the hostility ,oward civil liberties dcmonstralcd by !he I 04th Congress. 
the AelU Washington Office ovetcame enormous odds to help defeat a 
cOOSlirutionaJ amendment banning flag desecration. as well as crime legislauon that 
would erode Fourth Amendment Rights that was part of the "Contract wi!h 
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America." The Washington Office has co-chau-ed a coalitioll to defeat measures 
that would punish poor women for having children, and has lead and organi7ll1i 
coalitionueprescnnng Republicans, libertarians, gun owners, immigrants rights 8IId 
religious groups who oppose cOWiter-terrorism legislation that violates civil 
ti~rties. In particular, Ms. Murphy's lobby effortS were critical to the fonnulation 
of a less burdensome fedeTallobbying regislIlltion law. Sbe also advised President 

. Clinton on his policy providing continued support for fedeTal af'fumative action 
progrnms, for women and minorities. . 

Ms. Murphy has been a spokesperson on CNN's ~'lnside Politics," 
"MacNeiI/Lehrer Newshour:' "The Today Show," "Larry King Live," "Nightllne," 
"Crossfire," C·SP Al\ and the nNBC Evening News" among many albers. She has 
received numerous awards and recognition for her dedication and achievemC2ltS 
such as the disTinguisbed public service award from the Mayor ofthe Disttict of 
Columbia and in publications such as the California Journal and the Wellesley 
CoUe&e Nmrinj magazmes. 

She is a member of the Executive Committee of the Leadership Conference 
, on Civil Rights (the largest rights coalition in the U.S.). Ms. Murphy is also 00 the 
Board of the D.C. Committee to Promote Washington, a loeal civic organization in 
Washington. D,C and is a memherofthe Board ofTrustees ofthe Public Defender 
ServIce of the Dis01Cl ofColumbia. 

,
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Previous Professional Associations or Laura w. Murphy 
, 

P,",or to remming to the ACU':, Murphy enjoyed a rich and vtllied career in 
politics apd commullny service, Upon graduation from Wellcsley College in 
MassachUsetts in 1976. she was asked 10 join thcprofcssional staff ofCongressman 

, , Parren J, Mitchell (D·MD) as a legislative assistant in bis Washington office. She 
later Joined the Washington, D.C. staffofCongresswoman Shirley Chisholm (D
NY) forwbom she was also a legislative assistant, From 197910 1982, shc:was a 
registered lobbyist for the American Civil Liberties Union Wasltingtoll Officc 
(ACLU). In that capacity she lobbied members of the U.S, Congress, delivered 
testimony before Congressional committees and conducted press briefinl!S on 
pending reproductive rights and civil rights legislation. Wbile at the ACLU 
Washingtoo office. ,he directed the Voting Rights Act Public Education Project. 
Her succcssful and widely acclaimed advocacy contributed to the strategic bi· 
partisan support necessary to sign the Voting Rights Act into law in 1982, 

After moving to Los Angeles in 1982. Laura W. Murphy bc:came Director of 
Development and Planned Giving for the ACLU Foundation ofSouth em Califomia. 
On behalf of the F oundutian, she coordinated fundraising cvents and cooductcd 
seminars on estate plannrng and deferred giving. She later joined a public affairs 
consulting firm, MixneriScolt.lnc. She thcntook 3 position as ChiefofStatfofthc 
Los Angeles Office of the CalifomiaAsscmbly Speaker Willie L. Brown, where· 
she conducted research and public education projects and directed a staff ofeigb!.. 

Ms. Murphy moved to Chicago in 1987. where:. she coordinated fundraisers 
for nWDerous elected officials and was active in a nwnbcr ofcivic organizaIions, 
She served on the boards oftbc Goodman Theater. Family Focus, the Strcetcrville 
Organization of Active ReSIdents (SOAR) and the Coalition of 100 Black Women, 
Sbe spearheaded fundra.sers for Atlanta Mayor Maynard Jackson. Virginia 
Governor L. Douglas WUder. Illinois Senator Paul Simon, Illinois Attorney General. 
Roland Burris. illinoIS @ubernatorial candidate Neil HanIgan, Cook County 
Recorder ofDeeds edIoi Moseley Braun. and District ofColumbia Mayor Sharon 
Pratt Keilv. 

lri 1991. \1ayor Kelly .sked Ms. Murphy to Join her staff as SpeCial Assistant 
to the Mayor for Taunsm and later Director of the Office of Taunsm and . 
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Promotions in the District of Columbia. The Office ofTourism and Promotions 
wall created through Murpby's lobbying in partnership with a coalition ofdiverse .' 
business leaders who fcit that tourism, the city's largest private induslry. was not 
getting adequate government suppon. Tourism and conventions generate some 53.7 
billion in revenue for the Wasltington metropolitan region. The pw:posc ofIhe 
Office ofTourism and Promotions is to caprure more revenues for the District. to 
increase business and employment opportwlities for loeal fll'lllS and residents, and 
to help revamp the District's national and inremaIionai image. During her brief 
tenure in this position, Murphy has achieved many objectives, not the least ofwbicb 

. was ba.,!mg a pivotal role in securing the World Cup Soccer games for the District 
in 1994 and lobbying (0 substantially increase the District's toUriSm advertising 
budget. ! 



KAREN K. NARASAKI 

Karen K. Narasaki 'is the Executive Director of the National Asian Pacific American 
Legal Con.sortium (NAPALC1.• nonprofit. nonpartisan organization. Hoadquarterad 
in Washington. O.C.. its mi••ion is to advance the lagal and civil right. of Asian 
Pacific Amarioans through,lItigation. advocacy. pubftc education ,and public policy 
development. M.. Nara.aki al$o' teN". ali a Chairperson of the 
Compliance/Enforcement Committee of the Leadership Conference on CivU Rights 
and I. Chairparson 01 the National Network Again$! Antl·Asian ViOlence., 

Belore'joining NAPAI.C. M•• Narasaki w .. s the Washington. D.C. Representative 
for the Japanese Amorican Citizens League IJACll. the nation's largeo1 Asian 
American civil rigllu organization. Ms. Narasakl directed JACL's national advocacy 
program and served as ;IS repre••ntative on the Execulive Committee of the 
leadership Conference on Civil Rights. Prior to that .h. was • corporate attorney 
at Perkin. Coie in Seattle. Washington. !Iefore Joining Perkins Coie. sha served 
as a Law Clerk to Judge Harry Pregarson on the United States Court of Appeals 
for the Ninth Circuit i'n Los Angeles. 

i 

She has served on the Board" 01 National Asian Pacific American Bar Associatlon. 
the Asian!ler A."ociation of Washington. Th. Asian Pacific American Legal Center 
of Southarn Califomia and tho Organization of Pan Asian American Women. She 
I. a graduate of V.I. Univer.lty and ,\he UCLA Sehool of low. 
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OF REFORM JUDAISM 

Biographical Sketcl\ Of 
MARK J: PELAVIN 

.. , ~ 

. r . . . ~ 

~' ,." .
Marl< J. PelaVin i. the Associate Dinldor of the ReIJgIous Action Center of •Ref""" Judaism (RAC). a position he has held s1ru:e May 1996. The Center . 

""",,",,"Is the Refonn Jewish Movement 10 Ill .. Congress _the Admmistralion 
_ops extensive l<!gosrative and prcgrarnrriatlc sodal a<:I!on materials for the • 
Refonn MOvement and trains nearly.2,ooO J.ewIsh adull:S. youttI, rablllnlC and lay . 
Iead"",'eadl year "' SOCialju.sJja:·work. 

'. ;. 
. ' .... ,. .. ~ 


"., ........A-.c....- Mr. Pcla.v;n, an attomey. is also the Associate Oirec:toroft.heCommission on .~ 


-.:.::;:;::....:; Social Action 01 Relenn Judaism. The CommissiOn is lila SOCi3IjUstice Policy, 

-""- making body of the Relonn Movement. ie!ating eillical and SPiritua1 principles"Cf .. 

~:=-:: JUCaism to· the problems of toc1ay$ ~ and ~til'!9 fesolutions ttuQUgh the
_'_".=.__ ~ AC1ion Center via ad.,.,.,.,.,y. d~01 educational materials and 
....1I...'p:lIICO" • congregational programs: ,.... . 

""I """ -I"'" c ........ 
,.... , "" 

t1II'lI1/iO.:tffJJ# 
,_III:tJ.".,. 

....{~~--. 
001,'".." ---::-.................. 

,.,.-_........... ... ..-c----..~-....,. 
N:I/ifIIa"''''~ .....". ,,""
..a-c.... 
~c • •---.--!' --.- -,,-~1/IIt...-._." -,.,·r.................
......,.;_.... 

~......r__ ---- 
""-' 

• , , , .. • 

As "":"ate diredl)r 01 the RAe, Mi. Pelavinsupesvlses the dev to d·a,.j· 

acIMIy of the 17 memI:!er staff. 'o~g'all the legislative worl< and the 

eongre<Jmional-relalicns progremming of the Center. Mr. Pelavin alSo serves'as 

associate dir=r of the CenU!ts KovIer InSllWw on BIacI<.J"";sh Relations. . 
. ',., . 

: ' Pri9r to assuming his QJrrent position, Mr. Pelavin ~ as tho. Director Of 
G.wemmental and Public Affairs for !lie American jeww, Cong...... one of 1l\e . . •. 

. nation'. oldest and mostinfTuentia! Jewish pubGe affairs agen!'ies. He had W<li!ted. ..' .. 
far AlCong,.,.. .,nee Mait:h: 1984. and had dll1!.<:ted lis WaShington operanons 
sinee Seplemller. 1989. Pravious1y he was Dliector of PoUcy Planning. Assoc:t.ite . 
Wasflington Representative and Assistant to tlle Exaattive DirudDr IOf AJCongress. 

, , .' 

Prior to joining AJCongress' otaff. Mr. PeI.vin wcrkodfortho Mandala for 

I're.$ident """"aign . 


. Mr.PeJavin IS a gladuate of Brandeis U~(B.A." Polllic:s) an<1 
.GeollletaWn Univef'SltY Law Centef(J.D.. cum laude). He-anti his MI. LOll Morris 

live in Bowie. Marylana witIll!leir _ children. Joroan Eilza!lellt Pelavin _ Daniel 

Moms Pe(av!n. 


AbOut the RcliSious Action Centar afReform Judaism 

The Religious Action Centerof ReflJf!ll Judaism is the Washin-gtOn Office of 
ine Union of Amencan Hebrew Congregations and the Central Conference of . 

._ ..------ 
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1)" <I(> $1'Ut.IO'" MALPEfMe_iean Ameflca~ 
SI#tC: ..,,0leqat Ol!IenH : ••",,'11....... D.C. 'QOO'$

and Educational Fund '1021 '2l..tOtt 
v••. €~Otll'l'A:nG 

GEORGINA C. VERDUGO 

Biography 

Ocorgina Verdugo i. Regional eou...,1 of the WashingtOn, D.C. otlice of the 
Mexican American Legal Defense and Educational Fund (MALDEF), MAIDEl' is a 
national advocacy org3l1izauon tbat us.. the law, community education and rescan:h to 
protect the civil rights or the·••tiOO'$ 21 million Latinos, As Regional eounsc:l. she heads 
the legislative branch or ~EF, advocating to promote eM1 rights i. the areas of 
employment. education, immi~nts rights. political =, and language rights . 

. Prior to coming to MALOEl', M •. Verdugo most recently completed tb. Masters of 
Pubtic Administration degree at the Kennedy Sohoo! of Government. Harvard UnivelSity. 
While at the Kennedy Scbool. she served as Board Rel.tions Editor of the H,,,...,,,dJounJ41 
of Hispa.(t: PoIiq, 

A member of the State Bar of California. Mil. Verdugo was an attorney in private 
p",ctic:e for """eral yu... i. California before attending the Kennedy ~hool. CC1ICenUating 
on business alld tax litigation. She received her undergraduate degree in politieal science 
rIo", the Univ."ity of CalifornIa, !..os Angel... and law degree !rem the UnivelSity of San 
Francisco School of Law. Additionally, she recei:vc:d a MaSter's of Law in IntematiOIlru 
Busine.. and Taxation !rem Lbe Unive"ity of London (Killg', College/London School of 

. Economics), She was also. member ofth. Publisher's Editori.1 S\Aft. Matthew Bender and 
Company, and wrote portions of various tax and legal ten.. . , 

•Ms. Verdugo is currentiy a member of the American Bar Association Commission 
OD 'PubHc Understanding About the Law. the President's Committee on F..mployees witb 
Disabilities, as well ;u a member of the Governing Board of the Federal Bar A.ssociation. 

N.,~OMIO'~ 

&'-f so",,''' ~Ot"" $I.nl 

'1M '!tom 
'-- "'..,eln, C& ~H 
"Ul ~n·nn ; 
~u· /1 1'1 '29<40111 

AC'ItIONl' O",,~. 

Ht 'So"'11'> 0<',1'0C<" $"'" 
W;Q 1S0 
o..u'lO,.~ 'OM$ 
,lUI ttl_UU 
r,n:·,l"! tll,,1<)3 

'U '~4"1I' $'....t 


~IIO 'loor 

Sit'" f •• rocl'ltC. CA; If Ii)$ 

IU'l SU·UN 

fAX: 1(15) ~l"'U$ 


n. a_ e",!d,"Ii 
.40 £. ~ltoI\ it>ft1 
$\lilt 100 
.,.. ""UII'\$O, n ,.m 
(Uti tU·s."
""'t;, (\121 UIt·UU: 

"" "K" lH,Ht. H.W, 
$.4to 
"'~n. Q,C. 20tt01 
:2Ot)ua.401. 
IrU, (lfI211U..C2t)6 



f:ULA BOOKER TATE 

\:u t~57, ::t::"A XAS HIRED INTO CJS3YSLEK CORFOAATION. 'JA~ 

~ocJ .30. AS .'-N ASSEMllLER WIlERE SHE SERVE:!) AS Clil<:t' STEWARD 

I 
AND fIRS':' '/ICE ?RES:CENT. WHEN ~AW/CHRYSLER LOCAL 630 

CLOSED. EULA :1'.ANSf::!l.RE:) !!ER MEMBERSHIP TO ':'RENTON ENGINE 

ABS::OCE 70 '"oaK '''I':'!! XrCp.IGAN STATE J:'IIVERSIT'! :~ LANSING AS 
I . 
• 

:'''Nlc~i MI:-fO?:::;;S ANt: '14'OM~' S LEADERS'H!.? TRAIN!~G PROJECT 

•:CORDINATOR. 

SIS':'::? -:'l\T~ ,,",,5 TI;N (10) YEARS OF PROFESSIONAL 

PeR ~E C!TY ~F YPSI~ANTr., 
eN 139:. ;HE :;AS' APPOINTED TO ,dE ?N'!'EENAT:CNAL STAFF 

AS ;.. ::~~SU:':-ANl', SHE HAS :ESIC~""E:i) AN.Cl :lEVELO?ED 

SUCC~SSFtr..L-' ;.. NUM1!ER ;;F CONFaR;:::.'Cr:S AND ~EMIXARS ;;firc, 

INCLUDES ~L:~~S ~~~~GrtO~T'THE u~I7ED STATtS. 

SIS~R -;-.;:-;: :$ ;.. CELEGATE OF T:iB WASHING70N J.::. ~o 
• 
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other" rounded. tite D.1"..bili ty U'Jl\ts 
• Fund (DREDF1. a notional lav and pollcy
rkoley. CA. In 1981 Pat helped eatab11shed 
ft1ce. In the paat 11 years, Pat. virtually
ootabllsbed disability aa a loadinq tarea 1n 

11t1en, and ha. apsarheaded th. dBvBlopment 
'&1 pl..C08 ot =!tical cllsabill.ty 'civil d'Jhta 
.el.nq 1ft tho most cooprehensiva piaee of 
lht" leqiBlation in the world, the Am.ricon. 
:to In acoolllpl1abinll thla list ot atllftn1n\l 
~orked with a deqree of anerqy, skill. and 
~ del.led evan the moat 10"q etandlnq 
. 
the lloard of ''the Leadership contor.noo an 
or;anilationa have recoqnized Pat'. role in 

ADA inclUd1fti, The Dole Foundation, The Taak 
, and Elnpowennene ot Aoaricana with .' 
•••1on~1 Ta,k Force, Ada1niscration en 
~111tie5. U.S. Dopartment ot Health and HUman 
.tion ter Children and Fao11ies. and th. 
n' ot Aaatica. She1 also has recoived tho Q,;rue 
Sardo' IllllltsS for diatinlluishad uNic" to 

nq the dignity. equality, and tndependence 1n 
,le ~lth disAbilitios. Kost recently the HUbert 
:hts award trom the Leadarsh!p conterence on 

; the w.Ghin~ton office in 1979, Pat inttiacad 
Jceas of Qc!ucatlnq d.tvene qrolJps in Waah1nlltor. 
'5 that ~ould break barriors to lnte9T~tion :or 
~11tie.. Pat est4blisned bi-part1san alli.. nceQ 
)nqre•• and thQ Administration. She built 

.•ders Of or;anizaeions represantlnq the rillhts 
. 'rit:iag,. aQ woll as J tt'acle unions, !:tar hard \.10:)0: 

on \Ion har a PQ$1t:ion on tho: ex.ecutive ¢oJ\:f,ittee 
ConfbrenC6 on Civil Rl;hts. Pat alao 

tiona vitn traditional disability 9roups ~hC 
.ip in thQ civil riq.hts area. .. 
suceelaitul campaiQ''n in Wa.shtnq,,:on r08\lltCd 1..:'1 

_$trat.ion boc;:.inq d'own from i.ts {lttfUr..pt6 t.o 
,~ion. ent'arcing the taandL disability cJ.'.i~ . 
~a eUCCC5S W46 4cco~pli8hed by ~ mult1-tier 
:A~od by pat, whlch involved nlqh laval m~et1nq. 
10n ottlciAls t o.a yell a.s incEt!1sivll 9t.as roota 
.s. This victory was ths boqinninq of • decad.Q 
nd policy advance. tor people vith ~lBabi11tias 
d not have bQon poasible wi~hout P.t Wright • 

• 11 
'~"O·:; w. $;,.,.:nn "."., 't_--.... 
~ Wdi2lt : '30 ,;;,..66" -80- te 
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RAUL YZAGUIRRE 

Raul Yzagume is ont of tht tm»! wldtly recugm.z.ed leaders in the Hispa,niccommunity. Foroftt3S 

yua. he has l>een. key natlon.l pllyer on beha.lf of HispatUt: AmeriCAN. Today. AS Presid.:ent of the 

~tiOlUlICour\dl 01 u RAu [NeU) - !helar,." constituency-bl"'" natiOlUlI Hispanlc orcmuzltiOn 

wll,tding Hispanic 'thinJ< tank" in Washington. D.c. - h. continues his 1iI.long _ to imptoVl! 

opportunities EM Hispanic AIl\en.cans. 


Sln=ioiningNCLRin 1914. Mr. Vzagulm!lw spe.uheaded ttliemet1!....... th2 most in!lw!ntiaIand 

respected Hispanic orgam,utlon in the country "£1oIe Baftimcrr SW'l routinelY rdu. fo NCLR as the 

princtpalUtIDD advocacy group. The .Atbw;umr'"' Tnlnlftt' huuiled NClR ..the leading Hispanic think 

tank in the tQUntry." In Its revu.·w of \he tnflu~ of Latina ad.vO(:I.t('S in Washington, Hispgmt Bwsinm 

~i:M concluc1td that NC:..R IS. "'by tU. account. the mast e.lf~Hupanie Qrganizati.cn." . 


Mr. YuguirrCNibeenhOflored on m.a.nyocwions for his work. In1m,he wu the fitst Hlspanic:to 

receive a Roc.kdeUer Public: Service Award lor Outsl.l.ndi:ng PublicSeI"lice frum ther lUlitl!eS ofPrinc:e.tan 

Uni..mty. He received !he COllUl1on Co_ Awml fo, Publl< Service '" 1986. From 1989 Ie 1990, he 

..r:ved so """ 01 the lin. Hisp"Ik f.llaws of the lnstitute 01 ponti" at !he fohn F. KoMedy School of 

Cow"""",,, It Harvard Univ""'")'. In 1993. Mr. VZAguine recei«d <he Order of !he Aztec Eagle. the 

tughesthonor ginn by the gov~t of Mexico tGncm..atize:l<j, He isa.lso the ~icnto( the. MartIn 

lwbeI: Kitkg.Jr. Medallion tn leeQgrtition of hlscontnbution to civil md h\mUUl rights. Dr. Yugu.irre is 

also theftClpies\l of two honorary doctot4teS, He WAS fmt listed in Who's Who m Amtrit'CI U\ 1980. 


Mr. yugw.rre i~ tilt ~iilte past Oai.rp1:t'Scn of the: Independent Sedor, a tlOtlprofit coalition of 
tMtr 850 corporate:. foW\d;ttlon. at'Id volW\tilfy organiz.&tions. He serves on rh! Board. of DirectoR ot 
numerou.crt;attiuuom.l,ndodmg the Entecp~Foundalion. the NationAl Democratic lnstitute".andthe 
Hiaparuc Anoo.ation for Corpon:!.e R,e,pon5Jbility. He wu the fim t-m:pank to serve on tN Executiw 
Ccmmitt~ of Uti! tudcrstup Con~t?' onOvU R1ihl.$, He was OWrpersan of President Clinton'" 
AdvimryColl'll:J'U.JSt01\ on EduCAQOnAi E:uzjjenc.e fot tmpwc Am.t.ric:'a.nl.&nd is cunentlytht Preiident 
of the newly ae... ~d M..xlCAn and. Ameria.n SoUdarity Foundation. Mr. Yugulne alsQ !ierve!i on the 
Vistting Committee lor the lohn F. K.ent\edy School ot Covernment at Hmratd University and is a. 
me:mber of the CQunal on FO~lgn, Relations. 

lna im·ptofile. Hisrxmu::.milg~ d~ him ubeitig ~ilt the: tentel'ol the Hbpanic leadership' 
stagi," He I.S .. irequent tomJl'\.el'ltatOton utu\o wues; he hu AppeAled on NBC :-.tightly Nt:VS.ABC World 
."IttUS r~n(fht. CBS £VIm"'g Nt1J.;f;. Dze Tod4y Show. CNr.!. Jnd Nuhoru:J Pubhc RmJiu and 111 Til: W#shingtDII: 
Post_ The New rem: Titntt. Tht Los Angtla TimtSt USA. Tcdtry. TM WAll Sttttllowltlf. Tht Chialgo TrlIrunt. 
rimt'o N~. and Tht N"tWNI/OLlrrttd, , -

AWelong Commu.nlty jCOV'tSl, ~t, Yugwrre wasbom Ul the RioGtande VaUtyofSouth T exasUt 1939, 
He beg~ hisovtl rights career .t the age of 15 when he organLZld the tur.enca:;C,l Forum juniors, an 
.lu.ulia.ry, of the Amencan CJ. Forum. an HispnnK veterMls organ.i.ution. After gt1IduAtirig from high 
sc.haallf'l. 1958. Mr. YzattHtre ~erved fourycBrs in the US. AIr-F~MedlCaiCorpt. I.n 1964.helounded 
NOMA$:. !.he Nahana! Otga.tl1l:itlOn lor Mou:an Am~nca.tl Serl....ke$. A propoAlne wrote for NOMAS 
led. tot.!'tecreauon 01 whittl! now NCUt in 1966.Mr. )'zaCUtrre rect'~\'ed his B.S, from George Washin.gtan 
t..:nivemty, at\Cl &t(II~ .! progtaot uulyst at the: Migf1lrtt Oivis.loo oi the U $. artice ot' EconcUUf; 
OpportutUty (OEO). In 1%9. Mr, YzaguU'le founded l/\ten-tate ~.rch Auociatt5 (IRA). the first 
~eXlC.il.O American {!!SUtch as.sooation. which he built into 4: multimUlion dollar 

nonprofit conswtint ium. 


http:Am~nca.tl
http:Kitkg.Jr
http:Qrganizati.cn
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NANCY M. ZlRK.IN 

Nancy M. Zitkin i. Directo, of GovernmtntRclations for the 160,OOO-membet American 
Association ofUni\lersifj' Women. She direets work on AAUWs ~egislative priorities in 
Conam. and the execulive "I!CnciCli. Her work. on the ad_cement ofwomen bog!on in 1971. 
..d conUn"'" in her advoc;.cy 10 improve theliv.. of women and girls by promoting civil and 
constitutional rights and eq Jiry in edU<:ation and in Ihe workplace. Currently, ,he is diIocting the 
AAIJW Voter Ed,"""ion C.""peign. 
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THE WHITE HOUSE 

WASHINGTON 

March 1, 1993 

, 
I 

Dear Member o£'Congress: 
I

1 write to express my strong support for the "Justice for Wards 
Cove Workers Act," which Representative Jim McOermott is 
reintroducing today. This important piece of legislation will 
overturn the unfair exemption of the original plaintiffs in the 
Wa~"ds CQV~ Packing ~" v. Antonio case from coverage under the 
Civil Rights Act of 1991. 

The Civil Rights Act of 1991 was passed to overturn a series of 

controversial Supreme Court decisions that made it more difficult P__~~_'_Mh 

for victims of: discrimination to challenge employers' ~~~l_ 


discriminator~ practices. Congress found that the ~ weakened 

the scope and effectiveness of Federal civil rights protections. 

Chief among these decisions was Wards Cove Packing Co. v. 

Antonio~ yet the Act exempts the very 2,000 Americans who sought 

relief in the original case. 


America is a nation of great diversity, founded on the principle 

of equality before the law. It is contrary to all of our ideals 

to exclude any American from the protection of our civil rights 

laws. I 


I 

I am committed to removing this exemption. I urge you to join 
with Representative McDermott and undertake all action necessary 
to ensure the, passage of the "Justice for Wards Cove Workers 
Act. I! 

Sincerely, 

President William J. Clinton 
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.! 

,I 


TH E WHITE HOUSe: 

WASI-4INGTON 

Mareh 1. 1993 
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COnlI""·'" , /;- ' ~_I":t.L'~:' I iP~LYt wu' Cu~I(1t)"'.:t\N'· 1" 

I write to expr88B my utrong iupport forr. the uJustice ' or We a 
COila Workers Act~ to whieh Repremmtftt:1ve Jim McDermott U 
t:ejntcod"cina today. Thilil important piace of legisl.ation will 
overturn the unfair exemption of the or1g1nal pla1nt1ffa in the 
Warda Cova Efcktng Co. y. AntonlQ ease from coverage under the 
Civil Rights Ae~ of 1991 • . 

•The Civil Rights Act ot 1991 was passed to overturn .. series of 

controverSial Supreme Court decisions that made it more difficult p_ .' .,.•~ 

for viotim. of ~1G¢rimination to.challenge employers' ~~ 

dtsor1m~n6tory pract1cee. congress found that the ~ weakened 

the scope and e~fec~1vene8s of Federel civil rights protections.

chief among these decisions was Warda Cove Pack;ng Co. y.

Anton,Q, yet the Act ex~mpt$ the very 2,000 Americans who sought 

relief in the original caee. 


I
America is a nation of great diversity. founded on the principls 
of equality before the law~ It is contrary to all Of our ideals 
to exclude any American from the protection o~ our civil rights 
l~..· _ 

I ' ()..{ipitUaP >i<X.f
I am committed .to removing this exemption. h11te'1OU to g-oJ:tt 
witb RepreaentattN McDeXJltott and Qnclettake a:I~ iSctlon AaoeeeaFjl 
t.Q... enSUf"O the pas Gaga of the "JUstice for Wards Cove Wt;rJ'er-a 
A~' . 

-W vJuli2.. J -/4, J£~iU.. Sincer aly, 

~lee1aeR& william J. Clinton 

I 

I. • 



