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Miami, Florida (October 17, 1997) - The nation’s colleges and universities today were Called
upon to engage in the natioxial dialdgue on race relations hﬁﬁeted recently by President Clinton.
At a'press conference that included the chair of the President’s Advisory Board on Race, leaders
of the American Council on Education (ACE) and the Association of American Colleges and '
Universities (AAC&U) announced a year-long effort to encourage every college and unieei'sity to
cenduct special programs focusing on race and other din’wnsions of diversity in American society.

In addition, several college presidents from around the country outlined achvmes they
will undertake on their own campuses related to the PreSIdent’ s [nitiative on Race.

" The call for a campus dlalogue took place during ACE's biennial ”Educatmg One—'I'hlrd
of a Nation” conference, which promotes educahonal advancement for people of color. More
than 1,300 college presidents, administrators, and faculty members are attendmg this year’s .
meeting, the sixth in a series begun in 1988. Conference sessions are examining current
challenges to affirmative action, the educauonal beneﬁts of diversity, ways to improve access
and acadermc achievement, educahonal partnersh1ps and collaboratives, and curricular reform.

AAC&U is conductmg the seventh annual meetmg of the Ford Foundation’s Campus,
Diversity Ir\itiative (CDI) in corijunctien with the conference More than 200 institutions are
participating in the CDI, which is a partriership with American colleges and universities to
promote understandmg of cultural dwersxty asa resource for learmng

In announcing the effort, ACE President Stanley O. Ikenberry stressed that "Higher

education has a special role to play in this national dialogue. Barely 30 years after the end of

legal segregation —a system'that deeply affected ina.ny of our colleges and uni\?ersitieé - we
know that the United States still has not resolved the challenge of equality of opportunity for

' all. What better place to engage these i 1ssues than on our nation’s campuses? Our educational

- and social missions demand that we find ways to bridge the gaps between individuals of
divergerit backgrounds, foster civic eﬁgagement and strengthen our demiocratic institutions.

- Higher education has been in the forefront of opening opporttuuty in the past and we pledge to

redouble our efforts in the future “ :

" -more-

Amegacan Counc:l on Education L a Aséociétion of Arherican Coneg'es and Universities
One Dupont Circle, NW, Suite 800 » Washington, DC 20036 . 1818 R Straet, NW e Washington, DC 20009
202!93!}9300 . B . 202/387-3760



nanonal dxalogue 2
AAC&U Presu:lent Paula Brownlee noted that "Presxdent Clmton has set forth

“an ambitious and noble challenge, not an easy one. For more than three decades, higher

-educauon has struggled with 1ts own issues of race and social justice, held our own

conversations, and sought our own moral compass to make our institutions inclusive

and enriching communities of many colors, ethnicities, religions, ages, classes, and belief

systems. ‘We ‘happily accept President Clinton’s invitation lo join our efforts to his

- vision of transformed race relahons Together, we w1ll make this vision a national
reahty i '

Iohn Hope Franklin, the chstmgmshed hxstonan who chau's the Presndent’ s
Adwsory Board on Race; endorsed the effort by the two associations. “For the past
two decades, colleges and universities have served as hot-beds for issues revolvmg
around affirmative acuon, mulncultuxal classes, and faculty diversification,” he
declared. “These mstltutlons have a partlcular vantage poirt from wl'uch to examnine the
issues of race and racism. The Amencan Council on Educahon and the Association of
American Colleges and Umversmes have answered President Clmton s call to action by
. recogmzmg the role that colleges and umversmes can play in this natlonal dxalogue

College and’ umversuy premdents who. presented plans at the press conference to
A stunulate dialogue on then' OWN campuses included Shn:ley Strum Kenny of the State
Umver51ty of New York at Stony Brook, Eduardo J. Padrén of Miami-Dade Community
College; Yolanda Moses of City College of New York; Robert A. Corrigan of San |
"Franasco State Umversxty and Karen M. Kennelly of Mount St. Mary’s College (CA).

~ Inaddition, ACE and AAC&U released proﬁles of activities already under way
‘or scheduled over the next year at about two dozen mshtutlons axound the country
(See attached document) - |

Franklin and two other members of the Pre51dent’ s Advisory Board on Race, the
- Rev. Suzan Johnson Cook, seruor pastor of the Bronx Christian Fellowslup, and former .
Mississippi governor William Winter, along with Judith Winston, general counsel of the
US. Department of Educatxon and executive director of the Presxdent’s Iruuahve,
meetmg today with conference partmpants to dxscuss lugher educahon srolein |

| expandmg the nauonal dxalogue ' B -

- -more-




national dialogue - 3

ACE is the umbrella association for the nation’s colleges and universities. Its
| membership mcludes about 1,600 accredited, degree-granting institutions from all
sectors of mgher education 4nd around 200 education organizations and associations.
Through its programs, activities, and policy-setting functions, ACE strives to ensure high
quality education on the nation’s campuses and equal educational opportumty forall
- U.S. citizens. ) o
Founded in 1915, AAC&U is the nation’ 's only institutional membérship
association with a primary mission of i improving undergraduate liberal educatmn
~ During the next five years, the association’s work on behalf of its 675 member |
institutions will center on five priority areas that attend to institutional leadership,
curricular innovation, new as well as contanmng facult'y roles, education for diversity
and deepened global understandmg ‘

-30-

'NOTE: f-hghhghts of the "Educatmg One-Third of a Nation” conference wﬂl be
available on the Diversity Newsroom website dunng and following the meeting. The
- web address is http:/fwww.inform.umd.edu/DiversityNews. '


http://www.infonn.umd.edu/DiversityNews
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Four of the nation’s leading authorifiés’ on multiculturalism will disci;sss Amie'ric“an race
. relations froﬁ the viewpoint of the famkil’y,'art, s‘cﬁiclogy‘and human relation§ ina
provocative Presidential Lecture Series celebrating the 40th anniversary of ;h'e State
Umversuty of New York at Stony Brook
Speakmg on the toplc “A Troubled Conversation: Can We Really Talk About Race
in America?” SOCIOlOgiS_t Nathavn’Glazer opeqed thle‘senes on October 15 and |aunched a
year-long disvcu*ssion designed to provide Ainsight and stimulate community conversatioﬁ in
suppokt of P»résident Clihféh’s initiative on race (élations. Glazef, professor emeritus at
Harvard ‘University, is co-editor of the quarterly The Public fbterest and Writes regularly -
- for The Néw Republic. ‘He also is author of va‘ cpntroAversiéfl new book on
multiculturali_sm, We Are All Mblticulturalists Now, in which he .mo'diﬁ‘ed his previous
position on the subject. | |
The Sefies continues Wednesday, November 1'§, :vyifh Af’ricah’Amevrican author, -

psychiatrist and educator Dr. AIvin'Poussaint on“The C;hanging Américah Famfly: A
Psychofog:cal/Pol:t:ca! Perspect:ve An expert on the effects of prejuduce on society and
the psychqlogical impact Qf racism on the Black psyche, Dr: Poussaint is an avid
prbpbnenf of non-w;riol;ent parenting and paréntiné education. He sits on the board of - |
“Harvard Medical School’s AlD,S Vlnvstit,u'te and is national cé-direétor of thé Lee Salk
Center. | |

E A'fri¢an Afnericén- artist‘D‘avid C. Dr}skell, Distinguishe& Univerﬁity'PfOféss_ér of Art |

“atthe ,U.nivérsity of Maryland, presents a slide presentation, exhibit and lecture on March



4,1998. His talk, “An Art Journey” traces his amazing arts caréer_,frbm the publ.i; séhbols B
of Nﬁrth C‘arolina"tq an unde‘rgr‘e}'dlﬁate deg;fee i4n-artk froﬂm; H‘éﬂ&arid Unive.r_s‘ity, toa 'maéter
of fine éﬁs degree from the Catholic UniQersity of 'Amér,.ica, to po‘si-;graduate ,sfudy at The
Hague, as y&éll. és other pa&séf Euro_pe, Africa,'anc'i‘South A‘meriéa'.
The series concludes Wednesday; Abﬁil 8 with> celgb'rated hﬁmén rel'a'tiohg ‘train.er |
and éducato’r J.éné'Elliott, adapter of the ”lBlue' Eye‘ﬁ, Brown“ Eyeg” dis‘crirﬁihétion‘ '
‘ experi_‘m\en‘t\ she launched with é third gféde- class in all-white, all-Christian Ri'c':Vevil.le;
: lowa; foll.oyviﬁgvthe ésSassination éf Dr. Martin Luther King, Jr. The experiﬁeni was
“ capturéd in a moving, Eﬁmy~winning PB_‘S‘ “Frontline” sériés, “A C!ass Dividéd,” which
fhighlighted the‘j‘ong-térm impact of the exe?cise and ‘Ms.‘Elliott"s" race relatidnls‘w.ork 'wit‘h A
“adults. “A Class: Dividedf’Ais'c.:urreht!y being used with high g;‘ch'dol students in South
Africa to teach them abbu_t the aqatomy ofﬁréjud@ce and the -effect's: of r'aci.sm on both
vvictims; and perpetra‘toré.. . - |
For rﬁorev Vinfc’;rmatiovn,(;(‘)"nt;z;ct \"icky Ka‘t.z,v diréctor of ;urnwiversi‘ty‘news services, at

516-632-6311.
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~Music students acting as ”iaiz. mesSeng’ers” in a fninority Sanvaancis;co neighbor.h'oo‘d,
building‘bridge‘zs betwéen young peéple Qf maﬁy racial ant_:i ethnic groups. A Jewish and -
an Africaﬁ-Américl‘an professor guidi'ng‘ fhe sometimes pas;sionate diécuésion in the couArse
'th‘ey designed ent'itlledA;‘Blacks and Jews in the Media.” Specially-trained students working
with adélescents in Saﬁ Francisco’s !argelf—Latino Misszon District, ‘héliping them find
 alternatives to racial turf wars. A speech by Rosa Parks causing lines of cémpus and

_community peoplé, from grandpérents to kindergartners, té;snake across the campus and
out to the surroundi‘ng Streets; A broad-based, »presidentially‘-created Human Re!atioﬁ;
« ACQmmis,sion' asées;sing, téking'testimény, and seeing most of their recommendations
adopte'd‘as the universiiy seeks to' irﬁbrove the ways we treat eéch other.. Establishment of
a post without parallel in California public higher education: Dean of Human Relations.
Discu’sslio'n.s in classes atrbss campué‘thé day a speaker knowr{ for hate mességes spoke to
siudents. | |

_For San Francis@d State U_niversity; the diélo@é aboht‘race an‘é about the tér‘\s;ons

and rewards of divérsiry'v'i.s ongoing and expreséed iQn many v;(ays: through the curriculum,
through‘the community servvi’ce projects for which SFSU is known, through strategic’
: plannmg decisions, through student orlentatnon specual programs and the da:!y flow of
the campus back into its commumty This dlalogue is natural and mewtable ona campus
that is quite possibly the nation’s most diverse, lacated in an gqually diverse and
intérhation’al. 60mmuﬁity. |

SFSU accrediting agency, the Western Association of Colleges and Universitieé, has



described tha univerSity as “on the leading edge, in the natidn,'nf institutions dealing

: fun.da_mentatly with issues of diversity.” At San Francisco State, we ,deal Witn the‘central“
issue of our -societ.y-- race -- as'_an outgrbvyth of who we l'are{ wnrking from many
-directions to articulate and live out the things wé are discbve“ring‘abont' the best ways for a |
'mu‘lti-ra‘cia| community to learn, vt/ork and play tngether. |

For more information about SFSU ] many race and dwersnty initiatives, contact |

) She||a McC|ear Speaal Pro]ects at 415 338- 7107




NEW YORK, NY
During the 1A997-98,' academic'year, The City College of the City Univererty of New York -
is reaffirming its 150-year commitment to excellence and access by promoting a series of
activities that enhance race and-ethnic relations in Nrew York City. A series of initiatives
are planned to promoteeducation, a;vareness, and training f'0r ,betfter understanding and
behavior modification ‘around issues of.race»and intolerance.
- In 1998, CCNY’S Ethnic Studies Program representing‘Asian, Black; Caribbean—

“Latin American, Jewish and Women’s Studies will join the Center for Mediation and.

' »Confhct Resolution in sponsormg a cstywnde conference promotmg ethmc/racral

tolerance. Sponsored by the New York Times Foundatron the conference will promote
dialogues on how to build better understandmg‘between Blacks, Jews, and other |
racial/ethnic groups iln New York City’ Outside sponsors will include the Urban League
| and the Jewish Communlty Relatxons Council.

Earller thns year, the coHege rece'ved a $1G OOO grant from the Better World
Foundation to promote racral harmony and tolerance on the CCNY campus and in the
Harlem community. Vice Presiden; for Stu'dent Affairs, Thomas Morales will use the funds-
to-enhanee City.Col«lege’s Heritage Month activitiesr honoring the achieve‘ment‘s of the |
~various ethnic and racral groUps on thé c"ampus.» The funds will also éupport the efforts of
ostudent clubs work:ng w:th Harlem commumty groups to clean up, and plan activities at
jSt Nncholas Park '

Special attention will also be given to strengthening the successful work of the



- Center for Mediation and Co‘nflici Resolution in its effort to find funds tlo‘trgin C'CNY,and
New York City public school studént's in conflict resdlt;tioﬁ éhd tolré’ranc.é trainihg. In
‘ ]994, a racially aﬁd éthni‘cal‘ly diverse group of CCNsztudents joined jewish stuc;ents"in g
Poland to participate‘in thé Holocaust comrﬁemor‘a't:‘ic}n event entitled “March of the
Living” ‘anAd to(ex'amine wéys to co‘rhbat‘racisr‘n an..d‘ 'ariti-Semitism."'ln ,19'95,"t'he Center-
~ sponsored a dialogue bétween Ethiopian érid City College stuc:ien»tf',’examining human
rights issues; and a symposigm with students from Harvard University and City College’s
Dominicén, Puerto Rican and Hai.ti'an Student organizations explored c‘éns'titvutional,'
immigration, and human rights issugs affecting _s‘tudents from tho'«:.eﬂc'ountries. |

CCNY ‘h'as one of the most culturé”y, ethnically and racially divgrse sfudent bodies
~in the nation. Thirty-éné percent of City Coilege students are Black (represeﬁting the
-African Djiaspora), 30 percent are Latinos {frorﬁ the Cariﬁbean, Latin America and other
parfs of North America), 20‘ percent are Asian (Both Asian American ahd intérnati’oﬁal)_
and 19 percent are EuroA-Ameri’can ahd'Eu'r\opean. Half of City 'Colle‘ge’s stude‘nt‘s were
~ born outside the U hited'Staiés aﬁ'd the total student body represents peq()le‘frbm mor~ek
than 90 Countries.' o | | |

For rﬁore inférmation céntac;t Charlés DeCiccb, lﬁifector? ‘_I:’ublic Relatibns, CCNY at

212-650-5310.
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Los ANGELES, CA

Approximately- 25 students involved in Mount St. Mary’s- STAR pregrare (Stadents Talk
About Race) will facilitate group d‘istuss'iens about racewi'tbh hiddle and senior High
~ school stedents at five Los Ahgeles area schools. The fa’ciI.‘itators-ih-,training: COr'rie’froe{ “
both Mount St. Mary’s Co.llege and the "Uni\./euj'sity'of California-ALos‘Angeles (UCLA) and
wnll serve as peer role models and duscussuon leaders on topics ranging from how the
media portrays race to msaghts into mdmdual pre udlces Weekly 50-minute sessions will
be held at the five area schools over a period of eught weeks. STAR provides race
relation§_ training fer studeets from Meuntt St. Mary’s College as well as ether area |
iestitutipns participating in the program. Created in 1992 by Peoele for the Am’eri.can
Way, a non-erofit censtitut_'ional .ljiber‘tiesv'oéganiiation, the STAR program emerged in
response to the 'rayéial Yiolence fol'!owing the Rodney King verdict and has continued
becaeée of the valuable supeon it provides iAn. helping students”grap'ple with issues of lrace.j
'Ale‘ng with tf\e discussion ee?ieei Meunt st Mary's C'olylege also publishes a series
of communications toois ab‘oet 'diversity A n‘ew monograph, Teacbing for Cultural'
Fluency, is desngned to help individuals become culturally fluent and comfortable |
‘» operatmg within diverse, communmes Several dwersnty package kits offer a vndeo
featunng mternatlonally acclanmed poet and author Maya Angelou a leader’s guide, and
monographs addressing such toptcs as Makmg Diversity Work in Business and Educat:on_
andOpemng Doors: Helping the Underprepared Succeed in the Classroom and the ..
| Workplace For pubhcatsons mformat;on contact Pnsm Publtshmg 310—954 4086

For,information about STAR c_on_tact Sr. Maria Angela ,Mesa at 21 3 4?7-2672. |
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A Februa‘ry 1.997‘~symposkium on’:afti‘rmative action wlth Springlleld, Ma‘ssachusetts:high , |
school students has led to-a r:ollaboration between Hampshire Colleg’e anﬁd the American.
' *Bar Assocuatton s Councrl on Racral and Ethnic ]ustlce to create curnculum matenals on |
race relatlons for htgh schools nauonwude The provocatwe conversatlon arranged by
Hampshnre College Presndent Gregory S. Prmce Jr., featured aff rmative actlon supporters
Judrth anﬁn president of A Better Chance Inc and a trustee of Hampshrre College, and
Peter Negrom supermtendent of the Sprmgﬂeld publlc school system Affirmative Action
opponents were C. Boyden Gray, former legal counsel to Vrce Presndent George Bush
(1 981- 1985) and currently a partner at the law firm of Wnlmer Cutler and Puckenng, with
’ Lance T Izumi, senior fellow in California Studles and co-dlrector of the Center for -
lnnovatlon in Educatlon at the Pacific Research Instntute for Publuc Pohcy The audience
“consisted of some 100 ‘sophomores"and juniors from Springﬁeld’s Central High School
- and Seienceand Technologyv High SChool; -Curriculum materials-in development
highlight the debate and student dIscusSions that followed Edited into four videotapes
the currlculum addresses ”Preparmg the Way, the symposxum duscussxon and question
and answer penod "Master Curnculum Gulde excerpts on ma;or affirmative actron
issues and questrons to strmulate conversation' about race “Four Conversatrons uneduted
comments from the students, and “A Message to the Older Generatron” ‘from the students.
The curriculum is scheduled to be completed in 1998. For more information contact-

Kathleen Candy, director of public relations, at 413-582-5482
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MIAMI, FL.
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| Miami-Dade Commgnity College's CQVrﬁmi't'r(.nent to diversify begins with its nﬁission
statement and continues thrqﬁghé{)t the' co‘lle_ge r;ainks from sthentf; to fac‘ulty me}nbers to
suppo,rt‘ sféff, professionial and administrative pgrsénnel. With regard to.empl’oye'es-,A the :
college n;xaintéing a 50 percent hirihg'goal in Exécu_tive(Administrative/Manageriavl;f |
' faéulty; and profeséiolnalhbh-fac'ultyclassification_s. |

. Mfami-‘Dade serves the second hAighest numbef of sfudénts with diéabilitieé of all
colleges and universities in the state of Flofida. A Dis»a‘bled'Stude’nt Services Office is
Iocatéd on'each of .t_he college’s six campuses. The college has ‘cr<e’ated several _t:ommunify
diversity initiatives to intergst different races and ethnicities m the collveg.fe. They include:
| Black Studgnt Opportunity Program - engages Miami-Dade faculty members wsth :
African 'Ameriéan high schbol students béginning in the ninth ‘grade. "l;h_e. program is
designed to stimuléte student_ intéfest in higher education and a com"mlitment to f@rthering
their edugafions.. |

~ The STARS/HOPE Program - térgéts -at-risk Hiépanic‘stu'dents‘who‘atteﬁnd Miami
High School a‘hd’Miami' !acksbn Senior High School. Once éccépted into the program,
the students are ass;gned a mentor who stays with them for two y ears of high school and
 their two years of college at Miami- Dade The program mvolves numerous partners from

the prwate sector throughout Dade County.

| The Transacttonal ertmg Empowermg Women and G;rls to Win at Mathematlcs
project aims to.wprk ;losely with female students to eliminate hinderances to their |
success in }nath'erﬁétics and fnat.hem'atics-b.ased careers. | |

For more informati()‘n c‘ontaAct‘Dr. Joy ‘Ruff-‘at 3954'23 7-3378;
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The Uni\/erstty ofMichigan’s t’rogram on Integroup Relationa tCoanict'and Community is
workrng to bring together scholars and program drrectors from the Ann Arbor campus
and other campuses, who focus on mtergroup dralogue or whose umvesrtres sponsor such
progran;rs November 13- 15 the campus program will host a conference with scholars
~and program drrectors. o

 The program at the University of Michigan offers courses focusing on i'nte‘rg’roup | )
relations, and sponsoré' 14-week,' semester-long dialogues on topice such as men and
wornen', White students and students of color,'and Cnristiané and jeﬂes: Thts' fall; ten
| ‘faculty teathing in the area of intergroup relations have linked thetr tirst—year seminars ,
meeting regularly to discuss content and pedagogy, and occassonally brrngmg together all
students from the ten drfferent seminars.

In addrtlon the umversnty‘ s Offrce of'Academic Multicultural lnitiatives is

: completrng a research prOJect that exammed the :mpact of the umversrty s drversrty
priorities on students over the course of their four years at Michigan. The Michigan Study
‘ was mmated by the the umverﬁttt« presrdent to examine the impact of the mstrtunon s
drversrty emphasm Of partxcular concern was whether the move toward mcreasrng
drversrty mrght create a backlash from some segments of the student commumty resultung
in greater ethnrc and racral polarrzatlon.

For tnformation aboot‘ the Michigan Study contact John Matlock,-asélistant' vice

provost, at 313-936-1055.
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Eleven Central and South Florida c'ollegee and universities are supporting Presiolent |
Clinton’s race relations'initiati\)e via a coalition spearheaded by Barry University. The |
coalition wlll demonstrate how higher education ins_tltutions can have a greater impact on
a region’s diversity-related issues and opportonities and make carnpus-ba‘sed initiatives
more responsuve to the socral and educatsonal needs of duverse populattons In an
innovative approach to gam maxlmumregronal impact, each college will conduct the
same program sumultaneously wrthtn communities adjacent to their campuses.

The initiative focuses on critical lséues related to race and ethnicity affecting
Central and South Florida such as literacy, teaching English as a Second Language, and-’ f
citizenship preparation. Service learning programs on each campus will be used as the
vehicle to deliver services to local commumttes -

Barry University is one of 15 US. Catholuc colleges and umversmes with mnnonty
enrollments of over 50 percent The umversrty has a student enrollment of 7,200 of
'whrch 68 percent are ethmc minorities, resident aleens and mternatuonal students The
other ten institutions in the coalmon are St. Thomas Umversny, the Umversnty of Miami,

- Bethune-Cookman College St. Leo College Flonda Internatnonal University, Flornda
' Memorial College, M;amu-Dade Commumty College, Nova Southeastern College, Palm
Beach Atlantlc College and the Umversrty of Central Flonda -

The coalmon program is part of a comprehensnve dwersnty plan developed durlng |

_ayear- long process by more than 170 Barry Umversnty admlmstrators, faculty, staff and

- students. The plan also mcludes developing a model multicultural campus learnmg



" environment; sharing values-centered programming and perSpect’ives'via'an electronic
_ diversity network, linking Catholic institutions in the U.S. and abroad; and developing
| diversity benchmarks and best pfaciices that can Be adapted by institutions nationwide.

For more information contact Fran Freeman at 305-809-3649. -
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. SARATOGA SPRINGS, NY

A yeat-tong campus-wide COmrnemoration of Kristallnacht -- the ”Night of Broken Glass”
- (November 9-10 1938), which marked the'beg'inning ot the government-sponSOred racial
violence by Nazis agamst the }ews in Europe -- is being planned by an ad hoc group of
students, staff and faculty-at Sktdmore College The anniversary event wnll be used asa

~ focal point to educate the Skudmore commumty about “the lethal effects of rac1al
prejudice” in the U.S. and abroad. Usmg comparatwe methods of learning and case
| studies, the working group will highlight enduring features of racism and examjne gtobal
racism by studying events $uch as Kristalln'acht in Getmany, genocide in Camt)odia,
ethnic c!eansi‘ng in Bosnia and tribal warfare in centrat Afrioa. Stories wtll be told and
lessons explored through community forums, guest lectures, teach-ins, reading and ,‘
discussion groups, tilnw' festivals, art and photo exhibits, and dance, theater and musical -
performances. |

In Octo‘ber, a p‘rogram aimed at helping to support an"d 'retain nwinority. students

opens the falt eonvetsation on race with a four hourvworkshop‘ entitled “This Is Your.
. Life. . All ‘Afrit:an‘American Asian American, hatino and NAati\.xe American students will
be invited to brunch and a faculty/staff dlSCUSSIOﬂ that encourages frank conversatlon

. about issues of socual class and race, as weII as students personal reflectlons about their
hves and how it feels to be a student of color attendmg Skidmore College. The dlscu55|on
is desngned to help bunld msnght and empathy among faculty, staff and students For more
mformatuon on these and other events contact: Kathleen A. Wnater ass:stant to the

pres;dent at 51 8-580-_5700.
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ALBANY GA

Albany State Unrversrty has developed a program urg|ng Afrrcan Amerrcan male college
students natlonwrde to help preserve and mentor the next generatlon of black male
students by getting them to address issues of educatuon development and soclal
| respons|b|I|ty in thenr Inves Called the 100 of ASU, the program is a|med pr|mar|ly at
‘Afrrcan American youth in grades one through nine and seeks to connect youth wnth
- college mentors who can help them overcome racnal and socretal prtfalls by asplrmg to
educational excellence and economic se_lf-suff_lcnency. The program will also target _
undergraduate freshmen. Mentors will also addresshealth_ and_vy.ellness i.ssues such as-
'drug p.reve.nt'ion,-_ HIV awareness and anti-violence ‘st.rategies. The program’s p'rimary goa-l
is to deveIop a diverse pool of African American men whose academlc and social success
will uItimately be_rewarded with vfinancial‘ supporta—nd access to the institutions
.. partlcipating in the pr'oject. | | |

The 100 of ASU.supports th'e oojectives of‘Th_e 100 Blacl< Men of America; Inc, a
| group concerned with improving societal condmons for all African American males not

| ]ust those at-risk. Among the objectlves of the 100 of ASU.are to

B K Develop college men to act as role models for black youth in society
e Identify faculty and staff advisors for suppOrt of the program
e Target freshmen and so'phomOres as yvell as black youth from the general

populatuon and at-risk communltres

For more mformatron contact Stephan L. ]ackson and AntonloJ Leroy at 91 2 430 7894.
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TERRE HAUTE,. |N
‘November-zz, Indiana State Un‘iversity (1ISU) will co-sponéor,a conference,
”Reconciliation: Racial Equalit'y and Social }ostice‘in Reiigion," to report find‘ings
fol\o»&ring the culmination of two years of community dialogues across rhultipte faith
systems to promote‘racial heéling. The initiative léunched by:lSU"s President’é
| Commission on Ethnic Diversity v\ras supported by merhher's of an i»nterf-aith council
workrng to promote racial healing i in the southern Indrana communrty whrch has '
,wrtnessed a variety of drscnmmatory practrces leveled agamst some ISU students. Both
the mayor and Congressnonal representatwes are scheduled to pamcrpate in the
conference whrch is expected to brmg together diverse audrences from throughout the
. Terre Haute commumty |
‘The conference is part of ;'n institutional veffort sopoorting President Clinton’s race |

relations initiative and .ISU"SQ year-long 'di\kersity fo’cuts‘ t"leU At the Crossroads of Diversity
- the Year of the Student.” The effort is dergned to address every aspect of student life
and success at ISU and to respond to a campus clnmate study recently released by the
provost’s offlce-callrng for carnpuswrde dialogues about racism and about

A internationalisrn; ISU has also initi'ated‘a gender fair practices initiative m collahoration
- with the l}‘ndianda Department ot EduCation end locel échool boards; Classroom and co-
curricular programs wil! continue to empha‘si,z;e the divereity a'genda,v end a new .diyersity |
- ’co'urse will be offered through'Continuing Education. |
For more mformatron contact Dorothy M. Srmpson Taylor Specual Assrstant to the

~ Presrdent and Provost for Ethmc Dwersrty, at 81 2- 237 361 9
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- lowa State Umversnty has recently’developed a one»credlt course “D'alogues on
Dwersxty ” that explores dwersnty wuthm the context of the lowa State Umversnty
- community. Taught by teams that mclude faculty members staff members and students
the cour’se provndes an opportumty to foster greater'awareness of dwersnty; stimulate
: thmkmg and communication about dlversnty on personal legal, and strateglc levels and.
| help students develop a better sense of thetr own values Students discuss the un&ers:ty
' | enwrdnment and ISU pohcaes such as those on. sexual harassment and afflrmatnve acuon ‘
They also ekplore issues of personal responsubnllty and commumty -shared values. The
course ends wuth a session on ”Creatmg Commumty at ISU: Makmg an Action Plan
“ For m‘ore mformatnon about the program contact Suzanne Hendrlck associate

professor of food science and human nutrmon at 51 5 294 4111.
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Galesburg, IL

In conjunctton with the natnonal ”Not In Our Town” campangn Knox College has mmated
a “Not On Our Campus” campaign to take a proactive stand against bigotry in the Knox
College community. On October 31 the campus lel(S off the campargn with the fourth .
annual intercultural summit on race relations with two- days of dnscussron addressmg local
and national 1ncrdents of hate crimes and hate speech to explore what the commumty can
learn from the mcrdents while workmg to overcome their damaging effects. The summut |
. opens with an evening panel discussion entitled “Freedom of Speech verus Harassrnentf”
It concludes with.a rnor_ning workshop and viewing of the film, “The Color of Fear,”
which explores the impect of' recism upon the lives of eightNAnter‘icans of Asian,
' European,' Latino and African descent. ‘. |
Objectives of th‘e. “Not Qn_Our‘(‘VI’arnous” cempaign include: assessing calmpus climate,

developing a bettercreporting and trackingsystem, training individuals to take reporfts of
- bigotry, lnvvestigéting incidents of bigotry, developing pr,ev‘ention.strategies,' and organizi ng -
bigotry‘respon‘se' teams and an anti-blaé coalition.

, Knox“ College’s Dialogue.on Racism;ls a series.‘of smell and large group discussions |
o designed to provide “a safe, respectful and caring atrnosphere" where individuals can discuss
iss'ues of réce while also seeking to deconstruCt barriers of difference. Sponsored by the‘
Baha'i Falth and Knox College’s Office of Intercultural Life, Dxalogue on RaClSl‘n has held four _ V'
: 12-week workshops since its rnceptlon January 1996 Other Dralogue on Racism events will -

be held throughout the year

For mformat:on contact Antomo S Franklm assocrate dean of students Offuce of

Intercultural Life, 309-341 -7230.
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RALEIGH, NC

~ Last spring at Duke, there was a set of events that focused everybody’s attention on a topic that

" many people at this university and on other campuses don’t spend a lot of their time thinking
about, although some people think about it almost all the time. That sounds like a riddle, and it is.

' What is this mysterious thing that is almost invisible to some folks, and pamﬁJlly obvrous to
‘others, in the same commumty'7 S

The answer is raCe. Let me give you some context here. First, the particulars about the events of
last spring. Two student publications published stories about workers and students that many
members of our community, but particularly African-Americans, found offensive or egregiously
insensitive. But the central event was the improper arrest by two.Duke police officers of a male
African-American student who was mistakenly identified as a burglar. Our police chief promptly

" investigated the incident, sanctioned the officers and apologized to the student-- as did I -- on
behalf of the entire community. Compelled by an understandable and deep sense of injury,
African-American students held a silent vigil outside Duke Chapel, and concerned Black faculty

- members wrote a thoughtful letter to me about the implications of the 1nc|dent for Duke.

1, and many other people, have spent a lot of time this summer drscussmg ways in which we can
all work to make this a more inclusive community for everybody here. We’ll continue those

-conversations this fall, and 1 hope that you will join that discussion, and the actions that result
from it, with your fresh perspectives on this thorny quetion and’ your eager optmusm as students
who want and expect great things from your university.

In terms of the larger context you'have chosen a umverslty in the American South, with a historic
legacy of slavery followed by decades of rigid segregation. The scars of that legacy don’t go
- away easily, even as the practices themselves are changed So race is relevant here in ways that it
© may not have seemed relevant in the societies from which some of you have come-- although race
anywhere in this country, and in most societies today, is far more relevant than you may have -

thought in growing up. And one of the ways it is. relevant is in dally lnteractlons and experiences '
in the lives of every one of you

The good news is that preclsely because race is so clearly a powerful factor in this historically
Southern region, it is harder to ignore it than it is in some other places. This makes it,
paradoxically, perhaps easier to do something significant about making connections among people
of different races and ethinic backgrounds. That’ 's what we want t0 do here at Duke, witha
breathtaking kind of boldness. :

One of Duke’s most d|stmgu|shed faculty members Professor John Hope Frankhn, has ]ust been
asked by President Clinton to head a national commission on race. This gives us, at Duke, an
_mcredlble opportunity to take leadership in this area, to support Dr. Franklin’s endeavors and to
strive to be a-model of the kind of change that is needed to turn race mto a source of nch vanety .
|n our culture rather than a. source of deep dwrsnon and a scourge...

(Excerpted from Duke Umversny President Nannerl Keohane s. convocanon speeh 10 mcommg A
’ freshmen August 28, 199 7)
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- REDLANDS, CA ‘

The Univei.'sit‘y» be Rédlarids is‘launchin'g a program .to incréasé the ethnicvdivershity‘ -of teachers in
the Inland Empire rlegion of Séuthern Califomié in response to a need f"or}divérse role models and -
more teachers to maintain small classes in grades K-through .three. The university prbg_ra'ni
targets teachers working With ‘ervner‘gehcy credentials as well as pax_'a-p‘roféssionals:work_ing tb_ward
their bacheior"’_s- degreeé and teaéhing credentials.

The uﬁive_:rsity has‘a strong recofd of AtrainirigA under;epre;ented groups in teacher‘
edgcation. Laét yéa.r 54 of 269 teaching credentials (20 per’cevr'lt) Qer'e.awardefd to members of
underrepresented grc;ups. The goal of the new progfa;n is to credghtial 100 new minority ,
teachers each.year. The university will consult with administra-tqrs in rééi'onal sch'c;ol districts to |
identify poﬁéritial candidates for the progfam. |

The ’Uniycrsity of Redlands, a selective liberal arts univér;ity, was one uof a select grohp of
campuses to‘rebei{}e Fo;d‘Féun‘dation fundiné t‘o‘d“evelop progratﬁs foste;ing cultural diversity. . “
More reéently, the'institut‘ioin received a vHew!e’tt Foupdétion‘. gé;ant as paﬁ of the foundation’s
Pfuralism and Unity Program. Hewlett funding has suppor%;c’iﬁa series of gr_ass-roé)ts; programs
- ‘develoAped»by st(zdéntsl, staff and faéixlty including a,children’é theaté; workshop, coMﬂﬁity
mural art project, and a course in envir§nméntal justice. In sb’ring 1998,..the AuniverAsity \yill
* sponsor E;. national:cbnft'erence on Diﬁer§ity and Comn‘}unity'on Colléé,e Campuses ‘for members of
éhe Associated New Amex;ican Colleges aﬁd:otherAHe\ylet't grantegé., ‘ “

For information contact Linda Granell, director of public relations, at 909-335-5195.
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"~ POMONA, CA

The annda'l Cal Poly Pomona Croes CUf.turaI Retreai forastudents, fac‘u!‘ty,; administrators' ‘
‘ and staff' is one of many ways the Cali.fornia State‘Polytechnic University- Pomoha is
explo.ring dhzersity issueé ahd»wor’k‘ing to promote iuhderstanding, respect andonit)"/'
- among the vakio_ud m‘embers' of the'campus communi&. Them‘es’ and values explored
range from how to invite diadl'ogue _M‘th'difr'erent members of the community ahd>_how to.
,promote teamwork' and ivntercohnectedness to examihatiohs of paseion, eompaSSion,
integrity and fiexib,iht;k.v _Oiscussi‘on is provoked through workshopé, small group
] discusksi‘ons and activit_ies; | |
' JRE‘VACH -’A’Reaf'fir'mihg Ethnie Awareheés ahdd'Commbu'nity' Harmohy, aftends~to
' ':campuo chmate issues. The mterdmc:plmary program is devoted to encouraglng greater‘
mteract|on among vanouo segments of the campus commumty as a means to bmldmg a
more harmomous academnc and somal environment. Coordmated by Counselmg and
Psycholog:cal Serv:cee Ofﬁce of Student Life, REACH offe;e workshops on.an as |
requested basxs and addresses top:cs such as ant: semmsm class&sm ethmc :dent:f cat;on
| ’pre;ud:ce racism, self sdentaty, stereotypes and values among other sub;ects

Other campus contr:buttons fostermg diversity mc!ude the Cal Poly Pomona
Youth Gospel Chour semmars on topacs such as “Women Duscuss Racism” and ”What is

- White inlege as it Relates to Power and Prnvnlege?” The annual Martm Luther ng, Jr.

celebration, and a varlety of dnversnty courses such as "Mulncultural Leadershkp

For more Enformation contac;t Stan Hebert, Direct‘or, Poblxc Affaurs, 909-869-4379.
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BROOKLYN, NY

New York Ctty Technical College/CUNY has created a vanety of diversity initiatives to
serve its student body from more than llO countries representmg 115 languages. The
, college’s mission is to drovide career skillé as well as the ed‘uc:ational foundation for
llfelong learning through degree programs that are built upon a Iuberal arts and science
core currlculum Selected campus activities and initiatives dessgned to foster harmony
among members of this diverse eollege co’mmunity lnclude:
Theatreworks; a résident.perfermance troupe composed of students and elumni
_ committed to professionalism in ne.rformance'andvtne advancement of nontraditional
casting. African-and ‘(Iafi‘bbean-Ameriean, Latino, and Native American performers and
women are featured in productions such as ”My Falr‘Lady,‘” ”Pippln"l and ”Oklahoma” :
performlng roles generally played by Caucasians and male performers
_ The Cross-Cultural Semmar Series Commlttee of the leeral Arts Dmslon is
charged with the expanslon of multicultural awareness arnong Vstudents.‘ Five eyents. are
prodeced/sponsdred annually and: include eo-currlcular‘ seminar programs designed to
explore similarities and dlfferenees in rltuals; beliefs, art, etc. emong differ“entjurbén |
groups througn mugic, dance, ethnie Acelebhrétkiens‘,. fllms, reédlnge, ’collounia an.d exhibits.
The President’s Tesk Force en Plurallsm and Dklversity foc'useg‘on .th.e'
| internationellsm of the curriculum and ‘gldbal linkages. The"gr'oup épensdrs panel
- dlseussiol‘s y\"f‘ith' alumni, and sem‘ln‘a'rs‘and workehees.‘at‘w.hich tlf'le’_proceedings of
national eenferenCee on rnelticulturalisrn are shared with chleagues. |

. For more lnfq‘r'matiendcdntac't,‘ Annette Schaefer, at 718-260-5400.
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WORTHINGTON, MN

Worthmgton Commumty College located ina prame commumty of about 10 000 people
some 180 mrles southwest of M:nneapolrs and 65 miles east of Sioux' Fails South Dakota -
s transforming its curriculum to se‘,fr\ge'ma\vav~ populatrons and aﬂnew'state mandate calling
for discussfons of race and ethnicity in the college 'curricufum.
- Because of a new statewude transfer currrculum all publrc rnstltut;ons of hrgher
) »Iearnrng in Minnesota share au.s. daversaty requurement whrch contams specmc goals
' Aand competencies. Once mhabrted largely by Scandmavran ethmc groups the area is |
" now bemg transformed by new waves of ammtgrants from Mexnco Southeast Asia and the
Sudan and courses are begrnmng to rncorporate |ssues of race, ethnicity, class and .
gender. |
U.s. history courses, for example, eXamine Wilson’s foreign policyr and the

~ Mexican Revolutron along W|th Mextcan expenences and perspectlves mcludlng those of '
new :mmrgrants A study of World War | mcorporates mformatnon about anti- German-
| American discrimination in the local region relating acts such«as the tarring and
' feathermg that took place back then to recent mstances of pre;udnce and d:scnmmatuon
agamst 1mm|grant groups in the area,.and natronwrde |

| Through its dwerse curncula the coHege is helprng students to understand how :
duversrty issues have affected our country s hnstory and are vrtal to the nature of therr own .
o udent:ttee and communvrttes. | |
For more i'nforrnation \cont_‘act Anne JA. _'Any.{ hfstor); and ooliti'cal .scienee instruetor,'

at 507-372-2107.
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. Diversity'Blue' Print --‘a publication 't‘ra;cing 'tﬁe'.Ur_\i‘versity'of Marylaﬁd’s struggle to
emerge from.its pa§i asa segregated institution :'tllw»a\t wouldn’t admit Thdrg"ood Marshall és
a law studefntv toa c#mpus noted nationally‘fc? its strong Ieadership in diversity education
-- willibe.publishle.d eé?ly next‘year. The planning/rhaniq'al, designed to help col!egé and -
| university leaders plan dive‘r’si'ty, éfforts that fulfill their institutional missions, wiH*focvas on
such issues as affi'rmé(iVe action, student access and race-based schqlarships, facukilty' and
staff recruitment and reiention, changing the campus climate, ﬁurriculum transforr;wation;‘
coali'tion-building on and off the cémpﬁ‘s,‘addr’essing the needs of special intefe#t grdqps, ‘
and the rolé of leaders in fostering diversity. About a dozen presidénts and ‘chancéllors
heading colleges and'uﬁi‘vers'itieé acréss the ﬁa‘tfton will profile ho@ tBey have handled
issues of diversity on their campuses. o
The manual is just ,cﬁe of many divérsﬁty resources and eventsplanrned by the
university this year. ‘On November 12, Mary‘laynd hosts R_etentio‘h 2000, én énnual.
conferehce planhed by the Office of Nytvuvlti-Ethnic Student Eduéa’tion to address iséues of
~ student retention. The th’eme “Student Self EmpéWernﬁent: A Plan for the721's‘t Centufy,’f' R
: wull explore topncs in support of Presndent Clinton’s national conversatlon on race.
lncluded thl be dlscussmns of relevance to black and Hispanic males affnrmétwe action '
“and h:gher education, and student retentaon and ethmcnty.
On Apnl 17 and 18, 1998 the umverssty sponsors “The Hentage of Ghandi in the
‘21st Century,” a dlSCUSSlOﬂ wnth Karan Smgh former maharajah of Kashmsr Indaa and
'formgr'lnciiian ambassador to the United States. For informatioq contact Beth Wo}rkman,’>

University Relations, at 301-405-4622.
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. HAVERFORD PA

BUHding on its Quaker traditions, Ha‘verford College hAa's ‘been at‘)leh to reach bread
- campus consensus on its commntment to dwersrty The college has emphasnzed the |
1mportance of cornmumty values and consensus buxldmg as it has revised and developed A -
its multrcultural curricular requrrements and worked to amend its student-defined honor
’code; | |
S_in_ce’..198f1, 'Hav'erfordCeIIege_ has‘vhad a diversity _requ}irernent‘. T"he’original_

requirement asi(ed students to ’comp'lete-a‘ course on (1) the history,v perspectives, or
: 'cU!tures of 'nen-Westernf‘peOples, u.s. minorities; or ‘wfamen (2) the n,éture, history; and 1
w'o\rk';rng's of prejudice. .When -a'cornmittee reyie\rved the reduireme_nt it found that over
-1 50 cou_rlses: had been developed O\rer the decade for category one. Few course'e h’ad
‘been developed to addresS prejudice. In 1990, facult); members! a'depted a ‘nev'vA ”Sor:ial
Justice Requirement” that focus'es‘ not ona par'ticul‘.ar cuqlture'or group but on the critical
'analysus of prejudnce and drscnmmatlon |

| There has also been an ongdmg dralogue led by Haven‘ord students about the

v school’s H'onor Code. The‘H’onor Code enjoins students not only to govern their own

lives with honesty and a sense of responsibility for ‘o‘thers but also to engage in debatee

' about the intersectib.n*of persdna,l and institutional ’vaiues and, ultimately,' about tne
. _va’lueé that shape éoeiety. During the yearly ratiﬁcation 'process through which students
" : commit themse!ves to marntarnmg the Honor Code, Haverford students have attempted to
define and redefme how it addresses issues of racism, sexism, homophobna and anti-
,semrtism.u | | |

For more information contact Pamela Sheridan, director of public relations, étﬂél‘o-

© 896-1000.
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Four years ag'o, a t_roublipg racial ‘i'ricide_nt on ‘cam.ptij's moﬁvated Olivet College to feaffirm'
' it.sv,comm‘itmenvt to the principvlles esiéblishgd by its abolitionist founders in 1844 -- to
welcome all students, regardless of race, and té be a fréining gfoyvnvd f_ér learning what the
founders called “the divine art énd science of doing good to chefs.’”

AThis‘y.ear, in'..resp:on.se to that mission and President Clintén’s_call for a national .~
dialogue on race, Olivet College will co_hduct Group Dialogué Projects in both'the |
classrbdmj and the c_bmmunity. Students ar‘1d‘ staff curfently ére workiﬁg yvith school
.‘admiﬁistrétors, teachers,va_nd students at .a high school in Sturgis, MI. to.help' facilitate
discussion betheﬁ members of the Iargely middle-class Anglo community and a growing
popﬁlation of Chicano migrant workers. | -

The Co||ege’s: reaffirmation of .it,s mission has also resulted in marked gains in
minority recruivtnrje’nt an d diversity Iearning. In 1992.—93, fbur percent of Olivet’s faculty
and nine percent of the student body wét; ‘perééris pf cdlérf The percentages are now 18

: percéht for each grdup. All Oliv_ét studélhts now 'beg.ih their college careers with a cou.rse
entitled “Self & Cbmmun_ity” in whi;h' they.léarn to Iis.ten,. underst_ahd, arjd‘réspect
America’s dive'rsity.' f’ln*érGroup bialpgﬁe” cou'rses train students to help peerslmedia.te
cbnflict and facillit'ate dialogue. And courses on “Race and Racisrﬁ” engage students in
designirig'nev.v'ways to build comrhunity and trust across racial lines..  *

Corvinced that “uneasy tole-r-ation' has been as good as it gets for most of America,
but is a poor se_cond to real corﬁmu;mi'ty,” Olivet Collége bel_ig?es that “the ir'wolvemvent of
trained, dedicétéd éollegé students can help to créate a |evél pla)_{‘ing fiéld on wh_ich
confrontatib_n and_debalte are transformed into dialogue.” For horg informatibn‘conta_,ct‘

- Michael Bassis at 616-749-7641.
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GARDEN CiTY, NY

- Diversity dutreaeh effdrte by Nassau Community'CoIIe‘gehaye resu‘ted‘in a diverse
student body that is 28 percent reci‘al_ly and ethnzicelly mixed in a county'Whose ,
-popu|ation isonly 16 percent dieerse. In Nes'sau COunfy, the Africen emericen
populatlon is e:ght percent, the Hlspamc populatlon is six percent and the Amaanacnfic
“Islander populatnon is three percent Ten years ago the college s student body was only
Six ‘percent diverse. Yet demograph;cs alone ‘do‘net motivate the college s commitment to
diversity but a'n in_sti‘t.ut‘iona‘l belief»th‘a‘t edueation is not dnl)} the shortest route ou.t.of
: ‘pov‘erty; but the sherf(est reu_te out of Q.rejudic'e as \&ell.
Nearlvy one of ever th(ee eo!lege-bound high school graduates in Nassauv Cdunty |
| enrvovlls at Nassau Conimunity“CoHege for"t:heir first twd );ears of post—secondafy education.
- Seventy-five pefeen't continue their edueat}'on after,.gfaduatfng from Nassau Community :
College. In. 1993, the college wes ranked 'firsvt ‘;ﬂnet‘ienailly,( m the nurnber of fAssoCiAate
Degrees awarded in multldlsuphnary studies And Black !ssues in H:gher Educat:on has
consnstently ranked it among. the “Top 100 Assocnate Degree Producers in the Nation.”
NassauCommdmty: College was creat'ed as part of the StatevU.nwersnty of New - ,
'Yo'rkvby the Nassau County Board of 'Super\?isdrs on February 9, 1959. It opened with
632 'stddents the fellowing yearv ina wing of the"Cddnty Court Hods‘e.v fColIege enr‘olln‘went' ’
R peaked at over 23 000 in 1992 and exceeded the capacutles of two academuc wmgs a
_mcdern Iubrary, physucal education complex, and admnmstratwe tower completed in
‘ 1978 A new College Student Center and ‘an Academ:c Complex were recently
~ completed to aec_ommodaté arfall. 1997 en‘reliment tota_ling 2Q,881 studenﬁs.

. For more infofmation‘ contact Reggie Tuggle at 51‘6-‘572-7250.
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President Sidney A. Ribeau of Bowling Green State University has created a special office,

the Office of Dnversny Initiatives, fo initiate crmcal dlscussnon about race and ethnicity and

other diversity issues, and to mvolve students in the assessment of campus climate and

culture. A recent natuonally hlghhghted initiative was a conversation on race and ethmc;ty
_between students, admcmstrators and trustees PamCIpants dlscussed the aims and nature of
- diversity educatnon personal views about race and ethnlcny,. and reflectnons about
: pamc:patmg in an ethmc studnes class The Office of Dwersnty Initiatives will sponsor several
_mterconnected/commumty events throughout the 1997/98 acadmnc year Among them:
STUDENTS SPEAK OUT! The fall reiease of a v1deo entltled ”What Every Teacher
Should Know About Some Practical Aspects of Multlcultural Education But s Afrald to Ask.” |
BGSU DIALOGUES WITH AREA HIGH SCHOOLS— “At the “It's Your Move Retreatl "
BGSU students will serve as volunteer counselors/mentors to hlgh school students. Both
teams w;ll duseuss ways to organize around |ss.ues of race and ethnicity in h;gh_schools and
comrnunities - | | |
COMMUNITY PARTNERSHIPS Offucnal representatwes from the unwers:ty and the |
commumty and members of the two human relatlons commissions, wxll dlalogue about
collaborating to promote human relatxons. o |
CREATIVE EX'PRESSlO'VNS - QB(.f-SU students ahe crea‘tihg workvs of art and poetry and »
other creatwe expressuons that reflect theqr mdw:dual msnghts about race and ethmc;ty
FACULTY DIVERSlTY DEBATE Faculty members wxll debate issues of dwersnty

. For more information contact LOma Gonsalves-Pinto at 419-3’?2-‘2682.



)

* i Cout s Ce o oo
Dfrdemibioy

BLoOOM FIELD, NJ

On October 9th convocatlon speaker Gordon Parks the African ,ﬂtmencan wrtter f:lm
maker, and veteran photographer for Life Magazlne opened Bloomfleld College s year-

: long institutional conversatlon on racelm support of Pre5|dent Chnton s nattonal dlalogue
“ on race relatlons The conversatron tltled "A Chonce of Weapons, named for one of
Parks s autob:ographrcal books burlds on the College s decade of intensive work by
Vfaculty, staff, trustees and students to |mplement the mission in a multlcultural
envrronment. "fWe reallze that the challenge is more complex and demandmg than we |
imagined " said President John ‘Noon’an “In 'redeslgning courses, c‘urrlculum: and the co-
' curnculum we discover our blgotnes and bllnd spots espec:ally in matters pertammg to
race racism, and ethnrcrty " Wrth a student body of 2 000 students from some 50
countries, Bloomfreld College is one of the most dnverse small colleges in the natnon..

| Parks’s work is bemg rncorporated throughout the currnculum and co- curnculum

- And freshmen and sophomores are currently readmg hrs books |n their core courses
Students .also will be able to enroll in learnmg commumtles in Enghsh courses, and

- Creative Arts and Technology courses that explore Parks $ work in literature and the wsual |
arts. I'he College s art gallery is currently exhnbutmg Parks $ photographs on loan from
the Smlthsoman, and his movies are berng shown in campus resndences in the spnng
semester, the music department will gwe a concert hrghllghtlng Parks s composmons and
| some students wlll travel to Washlngton DC to see the exhrblt of hlS work at the Corcoran
Gallery The series of drscussmns on race wzll be led by members of the AAC&U team

vattendmg the Educatrng One—Thlrd of a Nauon conference

For more rnformatlon contact Peggy Heller publ:c relatlons, at 9?3 748- 9000 Ext 560
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I have a very short message this morning so [ will begin at the beginning. We are all here united by
our common humanity, but we are also here united by our common deficiency in the performance of
good deeds. Although we also come here with the glories and tragedies of our own particular histories,
we are united in the fact that we all continue to inhabit an imperfect world where we, and even our
most precious institutions, have fallen short of our aspirations. As a result, in order to redeem ourselves
and our community, it is the obligation of each one of us to take what actions we can to move our
individual lives, the lives of our institutions and the life of our society to a higher level of social justice.

‘There is a rabbinic saying that we are all born twice, once at our birth and once again when we repent
and acknowledge our shortcomings. | would like to recommend to you my own adaptation of this thought,
which goes as follows. We are born many times, once at birth and again each time we act to make the
world 2 better place. In this manner we can all ook forward to a constant re-birth of our humanity.

We cannot allow either the terrible burden.of oppression or feelings of guilt to immobilize us, to

frustrate action, to block essential change and thus prevent us from moving closer to a world of greater
meaning and social justice. In the area of race relations we are unlikely to make enough progress

unless we recognize the need for change and talk honestly about the different steps that each of us will

- have to take. It has often been said that the difference between a wise man and a fool is that the latter

is unwilling to change no matter what the evidence and no matter what the destination. To avoid play- -

ing the fool we must all consider thoughtful change in the imperfect world we inhabit together.
‘Moreover, in such an imperfect world we must not be seduced into a set of actions designed to sustain
the world of our dreams. We need to be a good deal more practtca and select actions designed to
improve the world we now havel

We have assembled here today in this splendid chapel that remains in the mmds of many alumni
and students one of the most glorious spots on our campus. It is a setting that bears with it immediate
and strong reminders of the glories of religious faith and the commitments of these faiths to the well-

being of all humankind. At the same time, we know that the practices of all faiths, like the practices of

all people, have failen short of our hopes and ignored the well-being of many.

Perhaps we can use this occasion, therefore, to reassert the treasure that every human being repre-
" sents, and to reassert the obligation that every one of us has to bring our society closer to a fuller
achievement of our aspirations for social justice. In this way, perhaps future generations will say of us
that “they have prepared a table for us all.” Let us all hope that our aspirations can more nearly be
achieved during our own lifetimes and that these gams can be sustained for all futune generatuons

Excerpts from remarks made by

Princeton University’s President, Harold T. Shapwo
October 11, 1997 at a special interfaith service

to discuss race relations -

10/16/97 13:35 - TK/RX N0O.2842 . P.002



- Prospective Candidates for White House Mesting

' NON-MINORITY SERVING INSTITUTIONS

Ethnicity

Control _Gender Location
Public | Indep. | Other | 2 Year| Male | Female NA}JH|A] € | East | South | Midwest | West
Lattie F. -~ Coor - Arizona State University 1 1 1. 1
Sister Jeanne = - O'Laughlin Barry University - 1 1 1 1
“{John F. "Noonan Bloomfield College 1 1 1 1
Sidney A. - Ribeau Bowling Green State University 1 1 1
Bob H. Suzuki California State Polytechnic University 1 1 1 1
Tomas A. Arciniega * |California State University at Bakersfield 1 1 1 1
Blenda J. Wilson California State University, Northridge . 1 1 1.
Yolanda Moses City University of New York 1 1. 1
"[Nannerl O. . Keohane Duke University 1 1 1 1
{Neil L. Rudenstine " |Harvard University 1 1 1 1 .
Martin C. -~ Jischke - Towa State University 1 1 1 1
‘|Charles Vest ‘|Massachusetts Institute of Technology 1 1 1 1
Clyda Rent Mississippi University for Women '
Vernon O.  Crawley. . {Moraine Valley Community College 1 1 1
Michele Tolela, Myers Denison University . . 1 1
Eileen R. Baccus Northwestern Connecticut Community Tech, 1 1 ; 1 1
John Slaughter Occidental College 1 o 1 1
" |Michael Bassis - Olivet College 1 1 1 1 .
Marilyn Chapin ~ Massey "| Pitzer College 1. 1 1 1
.|Harold T. Shapiro Princeton University 1 ! 1 1
Vera King Farris Richard Stockton College of New Jersey 1 1 "1 .
Robert A. Corrigan San Francisco State University ) 1 1 - 1 1
David H. - Porter Skidmore College 1 1 - 1 1
Ruth J. Simmons . |Smith College . -1 1 1 1
| Peggy Gordon Elliott Bouth Dakota State University 1 e 1 1 1
Gerhard Casper Stanford University . 1 -1 ' 1 1
Shirley S. Kenny . State University of New York at Stony Brook 1 1 1 1
Lois B. DeFleur SUNY @ Binghamton ’

3/11/98 - 5:01 PM
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Prosgpective Candidates for White House Meeting

TOTALS (39)

21

15

22

Eudora Sm @ Old Westbury
Kenneth A. ‘Shaw *|8yracuse University . 1 1 1 1
Lee C. Bollinger The University of Michigan-Anin Arbor 1 1 111
John A, Di Biaggio Tufts University 1 1 1 1
Robert Berdahl University of California, Berkeley 1 1 ; 1 ) 1
Naomi Lynn University of Illinois at Springfield - 1 it .
Elizabeth  Zinser University of Kentucky' 1 1 1 . 1
Freeman Hrabowski III " |University of Maryland, Baltimore County 1 1 N 1 ’
Sherry H. Penney University of Massachusetts, Boston 1 1 1 1
Tito . Guerrero University of Southern Colorado 1 1 1
Franklin * Jenifer University of Texas at Dallas 1

13 20 19 10 .

3/11/98 - 5:01 PM_




HISPANIC SERVING INSTITUTIONS (HSIs)

Prospective Gandidates for White House Meetihg
Control . Gender Ethnicity Location
Public | Indep. | Other | 2 Year | - Male | Female NA|H| A East | South | Midwest | West
Alex Sanchez Albuquerque Technical-Vocational Institute 1 1 1 . 1 1
Robert W. Ramsay Almo Community College District’ 1 . 1 1 ?21? 1
Sr. Jeanne O'Laughlin Barry University 1 1 1
Victor G. Alicea Boricua College 1 ) 1 1 1
Antonio Perez Borough of Manhattan Com. Coll., CUNY 1 1 1 1 1
Tomas Arcinega California State University, Bakersfield 1 1 1 1
Ernest "Moreno East Los Angeles College ’ 1 1 1 1 1
Adriana B. Barrera El Paso Community College District 1 1 1 ?17? 1
Modesto Maidique Florida International University 1 1 - 1 1
Vera Martinez Fullerton College 1 1 . 1 1 1
Ricardo R. Fernandez Herbert H. Lehman College 1 1 1 1
Ricardo . Fernandez Herbert H. Lehman College, CUNY 1 1 1 1
Gilbert Dominquez Imperial Valley College 1 1 -1 1 1
Jose R. Gonzalez Inter American U. of Puerto Rico, Central Adm. 1 1 1] 1
Agenas Mojica Inter American U. of Puerto Rico, San German 1 - -1 1 1
Carlos Hernandez Jersey City State College’ 1 1 1 1
Ramon H. Dovalina Laredo Community College .1 1 1 1 1
Alfredo de los Santos, Jr. ' |Maricopa County Community College District ) 1 1 1 1
: Eduardo Padron Miami-Dade Community College 1 1 1 1 1
Isr. Karen Kennelley Mount Saint Mary's College 1 1 1
Selimo C. - - Rael New Mexico Highlands University 1 1 1 1
J. Michael . Orenduff . ~ New Mexico State University, Main Campus 1 1 1 1
Sigfredo Maestas Northern New Mexico Community College 1 1 1 1 1
Ernest A. Martinez Palo Also College 1 1 "1 1 1
Ted . * Martinez, Jr. RichardJ. Daley College 1- 1 1 1 1
Jesus Carreon Rio Hondo Community College 1 1 1 1
Rita Matinez-Purson Santa Fe Community College 1 1 1 1 1
John - Cordova South Mountain Community College 1 1 1 1 1
Rev. John Moder - . St. Mary's University ) 1 1 1 2712 1
Manuel L. Ibanez Texas A&M University, Kingsville 1 ' 1 1 1
J. Gilbert Leal Texas State TEchnical College, Harlingen 1 1 1 ? 1
Roberto B. Cruz . The National Hispanic University 1 1 1
Norman Maldonado U. of Puerto ico, Central Administration Office 1 1 1 1
Jose-Luis Monserrate U. of Puerto Rico, Cayey University College 1 1 1 1
Max Castillo University of Houston, Downtown o1 1 1 -1
Richard E. Peck University of New Mexico 1 1 ?717? 1
Carlos B. Ramirez . University of New Mexico, Los Alamos Campus 1 1 1 1
Stuart J. Ramos ~ University of Puerto Rico, Mayaguez Cmapus 1 1 1 1
|Efrain Gonzalez Tejera University of Puerto Rico, Rio Piedras Campus 1 1 1 1

3/11/98 - 5:01 PM




Prospective Candidates for White House Meeting

Juliet V. Garcia " [University of Texas at Brownsville L 1. 1
Diana Natalicio University of Texas at El Paso 1 1 1
Samuel A. - Kirkpatrick " {University of Texas at San Antonio 1 1 1 1
Miguel A. Nevarez University of Texas-Pan American 1. 1 1 1
Jose J. Rivera University of the Sacred Heart . 1 1 1 1

TOTALS (44) 38 18 38 37 12 22

311798 - 5:01 PM




HISTORICALLY BLACK COLLEGES AND UNIVERSITIES (HBCUs)

Prospective Candidates for White House Meeting

Control Gender Ethnicity Location
Public | Indep. | Other | 2 Year] Male | Female | AA| NA| H| A East | South | Midwest | West
William Harris Alabama State University 1 1 1 1 1
Gloria R. Scott |Bennett College 1 1 1 1
Oswald ~ Bronson Bethune-Cookman College 1 1 1 1
Nathanael Pollard, Jr. Bowie State University 1 1 1 1 ‘
John W, Garland Central State University 1 1 1 1
Thomas W. Cole, Jr. - Clark Atlanta University 1 1 1 1
Rutherford H. - Adkins | Fisk University 1 1 1 1
|Frederick S. Humphries Florida A&M University 1 1 1 1
Raymond A Hicks Grambling State University 1 1 1 1.
William R. Harvey - Hampton University 1 1 1 1
Patrick . Bwygert Howard University 1 1, 1 1
James E. Lyons, 8r. Jackson State University 1 . 1 1 ’ 1
Raymond Bowen’ LaGuardia Community College - 1 1 1 1 1
Niara Sudarkasa Lincoln University 1 1 1 1
William W. Sutton {Mississippi Valley State University 1 1 1 1
Walter Massey Morehouse College 1 1 1 1 1
Harrison B. Wilson Norfolk State University 1 1 1 1 )
Edward B. . Fort North Carolina A&T State University 1 1 1 1
Jermone Green, Jr. Southern University Shreveport 1 1 ) 1
" 1Johnetta B. Cole Spelman College 1 1 1 1
James A, Hefner ‘Tennessee State University 1 - 1 1 1
- lJames M. Douglas - Texas Southern University ‘1 1 1 1.
Joe A. Lee | Tougaloo College 1 1. 1 1 1
- |Benjamin ‘Payton - Tuskegee University 1 -1 1 .1
- |Delores Spikes University of Maryland, Eastern Shore 1 1 1 1 ’
John L. Henderson Wilberforce University -1 1 1 1
Norman C. Francis . ‘| Xavier University 1 1 1 1
TOTALS (27} 21 5 [} 3 23 1 271 0.JOj 0O 7 12 7 1

- 3/11/98 - 5:01 PM




TRIBALLY CONTROLLED COLLEGES AND UNIVERSITIES

. Prospective Candidates for White House Meeting

Contral - Gender. ‘ Ethnicity Location
Public | Indep. | Other | 2 Year| Male | Female ] AA| NA|H] A| C | East | South | Midwest | West
Veronica - Gonzalez ~ |American Indian Higher Education Consortium 1 1 1 1
Martha . McLeod Bay Mills Community College ~ : 1 1 1 1
Carol o ‘Murray . |Blackfeet Community College. 1 1 1 1
Erich Longie " |Cankdeska Cikana Community College 1 1 1 1
Tanya Ward ~ * |Cheyenne River Community College 1 ? ? 1 1
Verna Fowler College of the Menominee Nation 1 1 1
James Tutt . " |Crowpoint Institute of Technology V : 1 1 1 1
- I1Morgan - Otis D-Q University 1 1y 1 1
JTommy Lewis . |Dine Community College 1 1 1 1
Alonzo . Spang - Dull Knife Memorial College 1 1 1 1
Lester Jack Briggs Fond du Lac Tr5ibal and Community College 1 1 1 1
Phillip _ Shortman . {Fort Belknap Community College 1 1 1 1
Elizabeth - Demeray Fort Berthold Community College 1 1 1 1
James - * Shanley Fort Peck Community College 1 1 1 1
Bob ) Martin ‘ Haskell Indian Nations University ' 1 1 1 1
Della . Warrior Institute of American Indian Arts . . 1 1 1 1 1
Jasjit - Minhas . - Lac Courte Oreilles Ojibwa Community College ’ ’ 1 1 1 1
Larry . Aitken Leech Lake Tribal College . 1 1 1 1
Janine Pease-Prett; on Top Little Big Horn College 1 1 1 1
Louis LaRose - , . |Little Priest Tribal College ) 1. 1. 1 1
Schuyler ‘Houser " |Nebraska Indian Community College 1 1 1 1
Roebert . Lorence - Northwest Indian College 1 1 -1 1
_|Thomas . Shortbull - |Oglala Lakota College 1 1 1 1
‘|Marie Smallface . Marule . Red Crow Community College T 1 1 1
Joseph F. McDonald - |Salish Kootenai College - 1 1 1 1
Lionel - Bordeaux Sinte Gleska University : : ' C 1 1 1
Elden - Lawrence Sisseton Wahpeton Community College . N | 1 1 1
Carolyn Elgin Southwest Indian Polytechnic Institute - . - : 1 1 1
Steve Galbavy . Stone Child College : 1 1 1 1
Carty . Monette . ITurtle Mountain Community College ’ S ) 1 1 1 1
David Gipp United Trives Technical College ' 1 1 1 1
TOTALS (31) ‘ 3 o | 3 23 21 9 0]30]ojo] o 2 0 27 2

3/11/98 - 501 PM° : . , . o . . 6



A Proposal to Enhance Public. Support o
for ‘Affirmative Action in ngher Education

Propbsal Backgrodund

Affirmative action and diversity initiatives enjoy widespiead support among college and university
leaders. Such initiatives are seen as positive strategies for expanding higher education
opportunities for traditionally underrepresented students and for recruiting and retaining women
and people of color. However, recent court rulings and ballot measures have left the future of
these approaches in question. Currently, higher education institutions are being challenged to
identify strategies that will preserve their ability to diversify their student bodies and faculties,
survive legal scrutiny, and respond to public concerns about the fairness of race-specific and
gender-specific (especially with regard to women of color) affirmative action.

The American Council on Education (ACE) has a long record of support for the preservation and
expansion of diversity in higher education. In response to recent developments that threaten to
undermine the ability of institutions to pursue these objectives, ACE has begun an ambitious _
program designed to define affirmative action in higher education in positive terms and to defend
its practice. Launched in April 1995 and coordmated by ACE's Affirmative Action Task Force, the
current effort is aimed at:

* ensuring the continuation of afﬁrmanve actlon practlces in higher education;

. helplng colleges and universities interpret and evaluate proposed leglslamon and court
decxslons :

. explormg changes that may make afﬁrmatwc acuon a more effchve tool for achieving
equity in higher education; and :

. analyzmg and reshapmg pubhc perceptions of affirmative action in higher .eduéation. |
Please refer to Appendix I for a detailed list of activities ACE has undertaken to meet these goals.

This proposal focuses on analyzing and reshaping public perceptions of affirmative action in higher
education—both the strategies employed and the way they are applied. As part of this effort, we
propose to conduct focus groups and a national survey with over-sampling in states where
affirmative action is a "hot Button" issue (e.g., California, Texas, Washington, Michigan,

Georgia, and Colorado). The research ACE has conducted to date; with funding from The Ford

- Foundation, demonstrates that the public supports the notion of more inclusive college and
university campuses. However, it also shows that the public generally disapproves of the

. strategies and programs currently being used to achieve diversity:

_ This project has two ovcrarchmg goals: (1) to transform negative public perceptions of affirmative
action as a strategy for achieving racial and ethnic diversity in higher education and (2) to increase
public acceptance of and support for methods and strategies that contribute effectively to such
diversity. Specifically, this proposal seeks support for further research on public opinion

© concerning affirmative action in higher education; the development of messages that communicate

the importance of such strategies in ways that are acceptable to the general public; and, based upon

these findings, a national campaign-with special attention to several key states—to build public
support for affirmative action as a tool for achieving campus diversity. We are requesting up to
$436 887 to’ fund this two-year project, as detalled in Appendlx II. -



Statement of Need

More than 35 years have passed since Pre31dent Kennedy 1ssued Executive Order 10925 which
required federal government contractors to take "affirmative action" to ensure that employees and
job applicants were treated equally without regard to race, color, creed, or national origin. Yet,
Americans continue to h‘ave conflicting attitudes toward afﬁnnative action,

Over the past 20 years, dtversrty and affirmative action initiatives have gained fairly broad support
among college and university leaders. Changes in the nation's population and a growing
recognition that its future is linked inextricably to expanded higher education opportunities for
traditionally underrepresented groups have led many colleges and universities to undertake a
variety of efforts to recruit and retain more minority and women students and faculty. A recent
study found that half of all college and university faculty believe that recruiting more minority

- students and creating drverse multrcultural campus environments are top pnonues for thelr
institutions. ‘

However, opinion surveys indicate that public support for affirmative action has eroded. A 1991
Los Angeles Times poll found that 24 percent of respondents felt that “affirmative action programs
designed to help minorities get better jobs and education go too far these days " By early 1995, the
share of respondents holding that view had mcreased to 39 percent.

In response to declining support for afﬁrrnatxve action, ACE has begun to explore pubhc attitudes
toward its use in higher education. ACE has sought to determine the level of support that exists for
the use of affirmative action in college admissions and hiring, and whether the public believes
affirmative action is an effective and necessary tool for achieving racial, ethnic, and gender
-diversity on campus.

An extensive literature review conducted by ACE's Affirmative Action Task Force indicates that
little is known about how the public views affirmative action in higher education. Over the past 30
years, few surveys that sought to measure public opinion on affirmative action included questions
that referred specifically to higher education. In addition, many survey questions use terms such
as "quotas” or- other 1anguage that tends to elicit negatlve responses.

To gather additional mformatlon ACE retained a survey research firm to conduct a series of four
focus groups that explored this issue in greater depth. Groups consisting separately of college-
educated and non-college-educated white women and white men were assembled to get a more
accurate reading of the views of these segments of the population. In the discussions, several
messages regarding the connection between higher education and affirmative action were tested.
(See Appendrx I'fora complete report on the ﬁndmgs from these focus groups.)

The focus group results confirm that a drsconnect exists between what a portion of the public
thinks affirmative action policy should be and its responses to current policies. Participants were
ideologically supportive of many of the goals of affirmative action, e.g., equal access to higher
education, but they vehemently opposed the current system of 1mplernentatton and what they
perceive to be the “special preferences” that co_nsutute ‘affirmative action.” Participants strongly
associated the term "affirmative action" with "quotas" and "believed that these preferences always
- favored 'them’ —-rmnorttles and/or women—at the expense of us

The focus group pamcxpants left no doubt that race matters when evaluahng affirmative action
strategies. They endorsed the idea of equal opportunity for all potential students, but supported
only those programs that are based exclusively on merit. Any admission strategies that included
- race as a factor were perceived automat1cally as nulhfymg the 1mportance of merit.



While they conceded that affirmative action in higher education may have been needed at one time,
the participants expressed the belief that it no longer works, and that, as a system, it should be
reevaluated, if not scrapped altogether. Intervention at the collegiate level was judged to be too late”
to make a difference in the educational disparities that exist between whites and minorities. The

" participants believed that to be effecnve affirmative action must address mequmes at the K-12
level. : :

If the public is to become convinced of the need to support both the goals and the strategies of
affirmative action in higher education, colleges and universities must be able to demonstrate that

_diversity is a compelling interest and, therefore, a valid reason for establishing and maintaining
affirmative action programs. Further research is needed to identify the messages that will help
persuade the public of this. Colleges and universities must determine how to present affirmative

“action strategies that are acceptable to the general public, how to convince the public of the
educational benefits of diversity to all students, and how to persuade the public that without
affirmative action, higher education would be hand1capped in fulfilling its mission of educatmg an
increasingly diverse populanon : :

The Proiec

- The American Councﬂ on Educatxon is cledlcated to the belief that equal educauonal opportunity
and a strong higher education system are cornerstones of a democratic society. ACE further
believes that affirmative action is necessary if higher education is to fulfill its distinct mission:_ to
enhance the intellectual and cognitive development of students; to prepare students for partxcxpanon
in the work force; and to prepare students for civic life in a diverse democracy. Therefore, ACE is
seeking support to implement a national public awareness campaign that will broaden our efforts to

- analyze public perceptions of affirmative action; identify the changes that will make affirmative
action a more acceptable and effective tool for achieving equity in higher education; and prornote
the use of affirmative action in l'ugher educatlon to the general pubhc as well as to targeted

. audiences. :

Project Obiecktvives and Activities

A. Objectlve. Thoroughly assess public opinion regarding the importance of -
affirmative action principles to the success of hxgher education by conducting
additional focus group research and public opinion surveys at the national
level, with special attention to key states. Please note Appendlx II which

‘ spells out the timeline for the proposed project.

Activities: ' ‘ ‘

Research indicates that when asked about afﬁrmatwe action in mgher education, most
members of the public think only of "quotas” and "special preferences.” However, these
same respondents are receptive to and supportive of the goals of equal opportumty and
dxversuy when these are defined without using the phrase ‘affirmative action.”

, ACE will engage a professional pubhc opinion research firm to conduct additional focus
groups and surveys and test alternative messages that could be used to promote affirmative
action tothe general public and to targeted stakeholder groups (e.g., the' media, opinion
leaders, decision makers, and leaders within the academy). These activities will include a
broad pubhc opinion survey that examines attitudes among different racial and ethmc

- groups. Through these act1v1t1es ACE will discover and determme :



. New language and presentations that will promote the concept of affirmative action in

higher education to the general public. These new messages will be designed to
convince the public that inequities still exist in ‘higher education, that race and gender
remain powerful indicators of educanona.l opportunity, and that affirmative acnon

r strategles benefit everyone

. Strategres for building support thhm the academic commumty for afﬁrmatlve action

reforms.

. Strategles for lmkmg hlgher educanon with K-12 programs to promote achrevement
" and access. A

. The attitudes and concerns of the general public, including Aftican Americans, Asian

Pacific Americans, and Hispanic Americans, low-income individuals; and key leaders .
within the academy and the extended commumty (e.g., university trustees, presidents,
and donors; K~12 leaders; media representatives; elected officials) toward affirmative
action itself and toward proposed reforms to affirmative action.

. Objective: Craft and disseminate messages that describe affirmative action as
an essential tool for achieving diversity in higher education. The messages
will restate those principles of affirmative action that have been distorted by
polarizing arguments presented on campuses and in the media and will
emphasize the crucial link between the educatlonal value of diversity and
afﬁrmatlve action. - :

- Activities:

o

Based on the results of our analysxs of public and targeted stakeholders' attrtudes
toward affirmative action in higher education, ACE will develop a theme around which
to construct thc public awareness campaxgn

. ACE will conduct an extensive carnpargn to increase pubhc awareness of the benefits of
- diversity, and will provide accurate information on affirmative action to the media,
opinion leaders, decision makers, leaders within the academy, and the publxc

Materials for thrs campaign wﬂl mclude
*  Press packets for reporters editorial writers, and opinidn columnists;

* Newspaper op~ed artrcles professxonal journal and popular magazine articles, and
press releases;

* Bneﬁng materials for elected ofﬁcrals and higher educatron leaders with special

- attention glven to issues confrontmg Historically Black Colleges and Universities;

* Borlerplate speeches that can be adapted for use by college and umversrty
executrves and trustees;

- * Public service announcements and news actuahtres for radio and TV and

* Camera-ready ad shcks for magazmes and newspapers that utrhze pubhc service
space. ‘ A s



C. Objectlve Encourage college and university preSIdents to become
spokespersons for affirmative action and help them deveIOp strategles for
disseminating thelr messages.

Activities:
ACE will conduct a series of roundtables with college and university presidents and
~other education association representatives who will serve as spokespersons on behalf
of affirmative action for ACE and other organizations.

D. Objective: Develop and provide constituents with information and language
they can use to support their affirmative action initiatives and programs and
encourage the use of these materials by higher education leaders, trustees,
admlmstrators, faculty, and students

Act1v1ues ‘
- ACE will prepare regular updates to Making the Case for Afﬁrmatzve Action in
Hzgher Education: A Handbook for Organizers, a resource book prepared by
ACE staff that presents a wide range of material, including the rationale for affirmative
action, ACE's positions on issues pertaining to affirmative action, steps to take to
become involved in efforts to retain affirmative action, court decisions, current .
legislation, etc. The first version was issued in October 1995; subsequent updates were
released in June 1996 and October 1996. ACE will post relevant excerpts from
Makmg the Case and other affirmative action materlals on its World Wide Web sue

2. ACE will conduct a series of regional rneetmgs for college and unwer31ty leaders that
- will focus on effective affirmative action messages and dissemination strategies for
internal and external higher education audiences. Consideration will be given to.
conducting some of these meetings in states ‘where serious challenges to affirmative
action, have bcen mounted

3. ACE will use its major conferences—the Annual Meeting in February 1998 and the
" One-Third of a Nation Conference in October 1997—as well as the conferences of
affiliated associations and commissions (e.g., the American Association for Higher
Education Annual Conference in March 1998) as forums for dlssermnaUng the
campaign message. The ACE Board of Directors and the various commissioners who
'serve on adv1sory groups for all ACE program ofﬁces also will be utilized to carry the
message. ‘

E. Objectlife Bunld partnershlps w1th busmess orgamzatlons, the mdependent
sector, and the media.

Actwmes '
1. ACE has held meetings with several groups that have specxal and common concerns
- regarding affirmative action—The Education Trust, the National Alliance for Business,
the American Association of Collegiate Registrars and Admissions Officers, and the
American Association of University Professors. Such meetings will continue =~
throughout this project for the purpose ¢ of sharing information, collaborating.on
. advocacy efforts, and identifying and accessmg target groups for the pubhc awareness
. campaign. : , -



Evaluation

Because the major focus of this proposal is directed at changing public perceptions of affirmative
action and increasing public acceptance of the importance of educating our diverse population,
content analysis of newspapers, public opinion polls by various national groups, congressional
_actions, and other public expression of ideas on this issue will form the basis of our evaluation
_process. Selected interviews and sessions with ACE board members and commissioners also will -
be used to offer perspectives on what has changed in terms of perceptions within higher education
of the support for affirmative action and the education of a diverse population. ‘

Conclusmn '

‘The American Ccuncﬂ on Education is dedicated to enhancmg the ability of higher education to
“serve the nation, which means educating a diverse population as well as educating the public about
 diversity. This proposal will enable us to gain a better understanding of public attttudes and work
w1th the public on the importance of these ideas to the future of our country.

ACE has responded to the current challenge to affirmative action in thher education by
spearheading an initiative to define affirmative action in positive terms and to defend its practice.
ACE seeks to continue these efforts. Despite Americans’ fundamental commitment to fairness and
justice, a pervasive misunderstanding of affirmative action, coupled with the continuing existence
of racial and gender bias, threatens to deny higher education opportunities to a new generation of
minorities and women in our nation. Action must be taken quickly to persuade the public of the
need to support remedies that ensure equal opportunity for all people. Thus, we turn to The
Charles Stewart Mott Foundation for support of up to $436,887 as itemized in the attached budget,

“to help ACE continue the efforts it has begun and to support an expansxon of ACE's plan to make
the case for affirmative actton in mghcr education. -

The American Council on Education

Founded in 1918 the American Council on Education i is the nation's coordmaung asso<:1at10n for
higher education. Its approximately 1,800 members include accredited, degree-granting colleges
and universities from all sectors of higher educatnon as well as other education and education-
related organizations.

"ACE is dedicated to the pr‘éservation and enhancement of diversity in higher education.’

- Affirmative action is an effective tool for achieving diversity. For many years, ACE has sought to
promote diversity in higher education through the delivery of technical assistance, conferences,

- programs, and guidance materials that target the needs and concerns of minority men and all

women. ACE also has opposed and worked against federal and staté actions that would dilute or
eliminate programs designed to promote affirmative action in employment, admissions, and

 financial aid. ACE's history of leadership in this field has prompted those with similar interests

“and commitments to look to ACE for support now that aspects of affirmative action are bcmg
questloned



Appendix 1

-The followmg activities have been undertaken by the Amencan Councﬂ on Education to achieve the
goals of its affirmative actxon initiative: ‘

In the spring of 1995 ACE convened 25 legal scholars and hlgher educauon association

'CEO:s in a Legal Scholars Symposium on Affirmative Action to discuss the legal-

framework that supports affirmative action and diversity in higher education.

Atits May 1995 meeting, the ACE Board of Directors unanimously approved a statement
reaffirming its belief that affirmative action is an effective tool for achieving diversity and
supporting the contmued use of affirmative action in higher educatlon

“In the summer of 1995, ACE established an electronic database for dissemination of

information on issues related to diversity and affirmative action.

Through "Dear Colleague" letters during 1995 and 1996, ACE kept college and university

. presidents apprised of the legal and policy implications of recent court decisions and of the

decision by the University of California Board of Regents to end affirmative action
programs not mandated by federal law or regulation. The same process was followed in
providing information on the Fifth U.S. Circuit Court of Appeals decision in the case of
Hopwood v. Texas. :

" In October 1995, ACE developed and disseminated a special publication, Making the Case

+ for Affirmative Action in Higher Education: A Handbook for Organizers, which

consolidates reference materials and offers strategies for supporting affirmative action at-

- colleges and umversmes at both the state and national levels.

Throughout the last three years, using various electronic and print media, ACE informed its
constituents about proposed federal legislation that could severely curtail and/or eliminate
affirmative action and urged them to voice strong opposition.

In 1996, ACE filed an amicus curiae brief w1th the Supreme Court requesung review of the

~ Fifth Circuit de01510n in the Hopwood case. -

During 1996, ACE formed alliances wnh other orgamzatlons that have special and common
concerns regarding affirmative action; these organizations include The Education Trust, the
National Alliance for Business, the American Association of Collegiate Registrars and

 Admissions Ofﬁcers and the American Assocmtnon of Umversny Professors

ACE used its 1995 "Educating One-Third of a Nauon Conference" and its 1996 and 1997
Annual Meetings as forums for dxssemmatmg information on and mobilizing support for
afﬁrmanve acnon

ACE has begun the process of collectmg data that speak to’ the educauonal value of
diversity and the role of afﬁrmatwe actlon in enhancmg campus dwersﬁy among students

and faculty members.



Timeline
YEAR 1

" Months 1-3
Mooths 4-6

Months 6-12

YEAR 2

Appendix i .

Focus groups will be held and public opinion surveys will be conducted.

Mes‘Sage development and message testing will occur.

: Messages will be dlssermnated Spokespersons will be identified and

meetings will be held with them to discuss message dissémination; regxonal
meetings will be a major part of message dissemination. Product
development will begin, followed by product dtssemmatlon

" Year two will be devoted to continuing to build on the public awareness

efforts of the previous year. Progress on public opinion, court cases, and “
what colleges and universities are doing to address affirmative actton and

: dlversuy on campus will be momtored

Evaluation of the effectiveness of the project will take place durmg this
second year by conducting a content analysis of major newspaper stories
and public opmton polls on attitudes about affirmative action. -



AMERICAN COUNCIL ON EDUCATION

Office of Minorities in Higher Education
COVER MEMORANDUM o
TO_: Maria Echaveste, Director, White House Ofﬁee of Public Liaison
Professor Christopher Edley, Harvard Law School .
 FROM: éctor Garza, Vice Presxdent Dmsmn of Access and Equlty Programs
DATE: December 11, 1997 | | |

SUBJECT: Developing a Comprehensxve Commumcanons Strategy in Support
of Afﬁrmauve Actmn

In response to your request that we at the American Council on Education (ACE) think
through ways in which we can be helpful in building more broad-based support for
inclusion and access to postsecondary education, I am sending you a compilation of project
proposals which describe the work that we have been doing in “making the case for

-affirmative action.” These project proposals should be helpful in bringing you up-to-date
with the public opinion research regarding the importance of affirmative action which has
been. conducted on our behalf within the last year.

Perhaps more 1mportant than project descriptions, you will also find in the enclosed
materials the initial and final reports on the findings from focus groups designed to explore
public attitudes toward affirmative action in postsecondary education. I believe that these
reports and their study findings are precisely what you are talking about as information
necessary to launch a comprehensive public communication strategy.

As I'told you during our last telephone conversation, we at ACE stand ready to assist you
in this public information/public communication initiative. In talking to ACE colleagues
about convening an inter-association meeting of individuals from One-Dupont Circle and

. minority higher education associations to discuss their involvement on these matters, -
people thought that next week was too soon to get the “right” people to attend. Perhaps
this can be organized for early January. I would, however, like to use some time next
week t0 brief you and Maria about all of the materials included in this packet and their
relevance to your outline entitled “Thoughts on Higher Education” Agenda. Please let me
know if this would be helpful to both of you. ' 3

For example, item number 5—Promising Practices Research and disserination —We are

" currently working with Norma Cantu to provide technical assistance (see attached agenda
and conference program) to college campuses through our national meetings—Educating
One-Third of A Nation and our Annual Meeting: You and Maria can be helpful in
facilitating the authorization to release a Department of Education/Department of Justice
Self-Assessment of Affirmative Action Guidelines for College Campuses from The White
House. We have been waiting for these guxdelmes for too long while The White House
continues to look for an opportunity to “roll it.” Please feel free to call me or Norma Cantu
for more information on this issue. -

I apologize for sending too much paper, but this should demonstrate to both of you that we
are both on “the same track” of what we believe is necessary to make the case for
affirmative action to the broader public. If the paper is too overwhelming we would gladly
- provide you with an oral presentation. Please Iet me know if we can be of connnued
© assistance. : :
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