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COLLEGE~ AND UNIVERSITIES ANNOUNCE INITIATIVES· 


TO SUPPORT NATIONAL DIALOGUE. ON RACE RELATIONS 


Miami, Florida (October 17, 1997) - Th~ nation's colleges and universities today were called 

upon to engage in the national dialogue on race relations initiated recently by Presid,ent Clinton. 

At apress conference that included the chair of thePresiderit's Advisory Board on Race,' leaders 

of the American Council on Education (ACE) an,d the Association of American Colleges and 

Universities (AAC&tJ) announced a year-long effort to encourage every college and uni~ersity to 

conduct special programs focusing on race and other dimensIOns of diversity in American society. 

In a4dition, several college presidents from around the country outlined activities they 

will undertake on their own campuses related to the President's Initiative on Race. 

, The call for a campus dialogue took place during ACE's biennial"EducatingOne--Third 

'of a Nation" conference, which promotes educational a~vancement for people of color. More 

than 1,300 college presidents, administrators, and faculty members are attendin~ this year's 

meeting, the sixth in a series begun in 1988. Conference sessions are examining curtent 

challenges to affirmative acti,on, the educational benefits of diversity, ways to improve access 
. '.. . 

and academic achievement, educational partnerships and' collaboratives, and Curricular reform. 

AAC&U is conducting the seventh annual meeting of the Ford Foundation's Campus, 

Diversity Initiative (COl) in conjunction with the conferenc~. More than 200 i.n$titutions are 

participating in the COl, which is a partnership with American colleges and universities to 

promoteunderstancUng of cultural dIversity as a resource for learning. 
, , , 

In announcing the effort, ACE President Stanley O. Ikenberry stressed that "Higher 

education has a special role to play in this national dialogue. Barely 30 years after the end of 
, '. .,', . 

legal segregation - a system that deeply affected many of our colleges and universitieS - we 

know that the United States still has riot resolved the challenge of equalitY of opportunity for 

. all. What better place to ertgage these issues than on our nation's campuses? Our educational 

, and social missions demand that we find ways to bridge the gaps between individuals of 

divergent backgrounds, foster civic engagement, and strengthen our dem~atic institutions. 

Higher education has been in the forefront of opening opportunity in the past, and we pledge to 

redouble our efforts in the future." 

-more-­
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national dialogue - 2 ' 

, AAC&U President Paula BroWnlee noted that "President Clinton has set forth 

,an ambitious and noble challenge, not an easy one. For more than three decades, higher 

education has struggled with its o~ issues of race and sOcial justice, held our own 

conversations, and sought our own moral compass tO'make our institutions inclusive 

and enriching communities of many colors, ethnicities, religions, ages, classes, and belief 

systems. We happily accept President Clinton's invitation to join our efforts to his 

vision of transformed race relations. Together, we will make this vision anational . . . - . ' . 

reality." 

. Jotm Hope Franklin, the distinguish~ historian who chairs the President's 

Advisory Board on Race; endorsed the effo~by the two associations. "For the past 

two decades, colleges and universities have served as hot-beds for issues revolving 

around affirmative action, multiCt:litural classes, ~d faculty diversification," he 

declared. "These institUtions have a particular vantage point from which to examine the 

issues of race and racism.. The American Council on Education,and the Association of 

American Colleges and Universities have answ~red President Clinton's call to action by 

recognizing the role that colleges 'and uruyersities can play in thisnationaI dialogue." 

College and university presidents who, presented plans at the press conference'to 

, stiinulate dialogue on their o~ campuses included Shirl~y Stn.UnKenny of the State 
". . " 

University of New York at Stony Brook; Eduardo.J. Padr6n of Miami-pade Community 

College; Yolanda Moses of City College of New York; Robert A. Corrigan of San 

Francisco Sta~ University; and Karen M.Kennelly of Mount St. Mary's Coll~e <,CA). 
. ',.' , 

In addition, ACE an~ AAC&U released profiles of activities already undei' way 

.or scheduled over the next year at about two dozen~titutionS around,th~ country. 

(See attached document.) , 

Franklin and two other membei'~ ot the Presidenrs Advisory Board on Race, the 
.' ." . 

Rev. Suzan Johnson Cook, senior pastor of the Bronx Christian Fellowship, ,and former 

Mississippi governor William Winter, along with Judith Winston~ general'counsel of the 

U.S~ Department of Education arid executive director of the President's Initiative, are, 

~eeting today with conference participants to discuss higher eduCation'~ role in 

exp~d:ing ~e national dicl1ogue .. 

-more-, 

" " 
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nCitional dialogue - 3 

ACE is the ~rella assOCiation for the nation's colleges and universities. Its 

membership includes about 1,600 accredited, degree-granting institutions from all 
. '., l ~ . . 

sectors of higher education ~d around 200 education organizations and assOciations. 

Through its. programs, activities, and policy-setting functions, ACE strives to ensure high 

quality education on the nation's campuses cmd equal educational opportunity for all 

U.S. citizens. 

Founded in 1915, AAC&tUis the nation~s only institutional membership 

association with a primary mission of improving undergraduate liberal education. 

During the next five years, the association's work on behalf ofits 675 member 

institutions will center on five priority areas that attend to institutional leadership, 
, " . 

curricular innovation, new as well as continuing faculty roles, education for diversity 

and deepened global understanding. 

-30­

NOTE: Highlights of the i'Educating One-Third ofa Nation" conference will be 

available on the Diversity Newsroom website during and following the meeting. The 

web address is http://www.infonn.umd.edu/DiversityNews. 

http://www.infonn.umd.edu/DiversityNews


~t~ ~IDnniq ~r ~~W1~rK at ~~nJ ~n~K 
t~I~~ral~ ~~lli ~lli rr~!i~~DtiM ~~rt~! ijD mY~f!itt 
STONY BROOK, NY 

Four of the nation's leading authorities on multiculturalism win discuss American race 

relations from ~he viewpoint of the family, art, sociology and human relations in a 

provocative Presidential Lecture Series celebrating the 40th anniversary of the State 

University of New York at Stony Brook 

Speaking on,the topic "A Troubled Conversation: Can We Really Talk About Race 

in America?/I sociologist' Nathan Glazer opened the series on OCtober 15 and launched a 

year-long discussion designed to provide insight and stimulate community conversation in 
. ' , 

support of President Clinton's initiative on,race relations. Glazer, professor emeritus at 

Harvard University, is co·editorof the quarterly The Public Interest and writes regularly 

for The New Republic. He also is author of a controversial new book on 

multiculturalism, We Are All Multiculturalists Now, in which he modified his previous 

position on the subject. 

The series continues Wednesday, November 19, with African American author, . 

psychiatrist and edu<:ator Dr. Alvin Poussaint onl/The Changing American Family: A 

Psychological/Political Perspective. /I An expert on the effects of prejudiee on' society and 

the psychological impact ofracism on the Black psyche, Dr; Poussafnt is an avid 

proponent of non-violent parenting and parenting education. He sits on the board of 

. Harvard Medical School's AIDS Institute and is national co-director of the Lee Salk 

Center . 

. African American artistDavid C. Dr!skell, Distinguished UniversityProfessor of Art 

at the U'niversity of Maryland, presents a slide presentation, exhibit and lecture on March 



4, 1998. His talk, "An Art Journey" traces his amazingarts career .fr~m the public ~hools 

of North Carolina to an undergraduate degree in. art fro~ Howard University, to a master 

of fine arts degree from the Catholic University of Ame~ica, to post-graduate .study at The· 

Hague, as well as other parts of Europe, Africa, and South America . 

. The serieScoriciudes Wednesday, April 8 with celebrated human relations trainer 

and educator Jane Elliott, adapter of the "Blue EyeS, Brown Eyes" discrimination ' 
. . , 

experiment she launched with a third grade class in all-white, all-Christian Ri~eville, 

Iowa, following the asSassination of Dr. Martin Luther King, Jr. The experiment was 

captured in a moving, Emmy-winning PBS "Frontline" series, II A Class Divided," which 

. highlighted thelong-term impact of the exercise and Ms. Elliott's race relations work with . 

. adults. /fA Class, Divided" is currently being used with high school siude'nts in South 

Africa to teach them about the anatomy ofprejudice and the effects' of racism on both 

victims 'and perpetrators . 

. For more information contact Vicky Kah, director of ~niversity news services, at 

516-632-6311. 

.: 30 ~' 
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~~nr ~ffin[ mIDij[ll~ . 

SAN FRANCISCO, CA 

. Music students acting as "jazz messengers" in a minority San Francisco neighborhood, 

building bridges between young people of many racial and ethnic groups. A Jewish and 

an African-American professor guiding the sometimes passionate discussion in the course 

they designed entitled "Blacks and Jews in the Media." Specially-trained students working 
. . . . 

with adolescents in San Francisco's largely-Latino Mission District, helping them find 

. . . 


alternatives to racial turf wars. A speech by Rosa Parks causing lines of campus ·and 


community people, from grandparents to kindergartners, to snake across the campus and 

out to the surrounding streets. A broad-based, presidentially-created Human Relations 

. Commi~sion assessing, takingtestimony, and seeing most of their recommendations 

adopted as the university seeks to improve the ways w.e treat each other .. Establishment of 

a post without parallel in California public higher education: Dean of Human Relations. 
. . 

Discussions in classes across campus the day a speaker known for hate messages spoke to 

students. 

ForSan Francisco State University, the dialogue about race arid about the tensions 

and rewards of diversity is ongoing and expressed in many ways: throug.h the curriculum, 

through the community service projects for which SFSU is known, through strategic· 

planning decisions, through .student orientation, special programs, and the daily flow of . 
. , . , ' . 

thecampus back into its community. This dialogue is natural and inevitable on a campus 

that is quite possibly the nation's most diverse, locatedi~ an equally diverse and 

international community. 

• 
SFSU accrediting agency, the Western Association ofColleges and Universities, has 

I 



described the university as "on the leading edge, in the nation, of institutions dealing 

fundamentally with issues of diversity." At San Francisco State, we .deal with the central 

issue of our society-- race -- as an outgrowth of who we are, working from many 

. directions to articulate and live out the things we are discovering.about the best ways for a 

multi-racial community to learn, work and play together . 

. For more information about SFSU's many race and diversity initiatives,contact 

. Sheila McCiear, Special Projects, at 41S-338~7107. 

~ . ,'. 



" 

cr~ ~ij~~[~ R~aJIirID~ l~ij I~ar M~~i~ll 


~f fnmijtin[ fij~itiy~ Ra~~ R~lanij~ 


. NEW YORK, NY 

During the 1997-98' academic year, The City College of the City University of New York' 

is reaffirniingits 150-year commitment to excellence and access by promoting a series of 

activities that enhance race and,ethnic relations in New York City. A series of initiatives 

are planned to promote education, awareness, and training for better understanding and 

behavior modification around issues of race and intolerance. 

In 1998, CCNY's Ethnic Studies Pragram representing Asian, Black, Caribbean­

. Latin American, Jewish, and Women's studies will join the Center far Mediatian and. 

Canflict Resalutian in sponsaring a citywide canference pramating ethnidracial 

talerance. Sponsared by the New YarkTimes Faundatian, the canference will promate " 

dialagues an haw to. build better understanding betWeen Blacks, Jews, and other 

racial/ethnic groups in New York City. Outside sponsors'will include the Urban League 

and the Jewish Cammunity Relations Cauncil. 

Earlier this year, the college received a $10,000 gr.antfram the Better Warld. 

Faundatian to. pramate racial harmony and talerance an the CCNY campus and in the 

Harlem community. Vice President far Student Affairs, Thamas Marales will use the funds' 

to. enhance City Callege's Heritage Manth activities hanaring the achievements af the 

variaus ethnic and racial graups an the campus. The funds will also. suppart the effarts af 

,student clubs warking with Harle'm cammunity graups to. clean up, and plan, activities at 

S1. Niehalas Park. 

'. . 

Special attention will also be given to. strengthening the successful work af the 



Center for Mediation and COnflict Resolution in its effort to find funds to trl:,lin CCNY and 

New York City public school students in conflict resol~tio~ and tolerance training. In 

1994, a racially and ethnically diverse group of CCNY students joined jewish studentsin 

Poland to participate in the Holocaust commemora'tion event entitled "March of the 

Living" and to examine ways to combat racism and anti-Semitism. 'In ,1995, the Center' 

. .', 

sponsored a dialogue between Ethiopian and City College students examining human 

ri'ghts issues; and a symposiu.m with students from Harvard University and City College's 

, " 

Dominican, Puerto Rican and Haiti'an Student organizations explored constitutional, 

immigration, and human rights issues affecting students from those countries. .' 

CCNY has one of the most culturally, ethnically and racially diverse student bodies 

in the nation. Thirty-one percent of City College students are Black (representing the 

African Diaspora), 30 percent are Latinos (from the Caribbean,.Latin America and other 

parts of North America), 20 percent are Asian (Both Asian American and international) 
. . . " . . 

and 19 percent are Euro-American and European. Half of City College's students were 

born outside the United States and the total student body represents people from more 

than 90 countries. 

For more information contact Charles DeCicco, Director, Public Relations, CCNY, at 

212-650-5310, 
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t~ ~ill~~ 1~lllli ~~~ll~~i~~ ~n ~~~ 
Los ANGELES. CA 

Approximately, 25 students involved in Mount St. Mary's' STAR program (Students Talk 

About Race) will facilitate group discussions about race with middle a"d senior high 
. .. . . 

school students at five Los Angeles area schools. The facilitators-in~training come from 

both MountSt. Mary's College and the University of California-Los Angeles (UCLA) and, 

will serve as peer role models and discussion leaders on topics ranging from how the 

media portrays race to insights· into individ~al pr~judices. Weekly 50-minute sessions will 

be held at the five area schools over a period of eigbt weeks. STAR provides race 

relations training for students from Mount St. Mary's'College as well as otHer area 

institutions participating in the program. Created in 1992 by People for the American 

Way, a non-profit constitutional liberties organization, the STAR program emerged in 

response to the raCial violence following the Rodney King verdict and has continued 

because of the valuable support it provides in helping students grapple with issues of race. 

Along with the discussion series~ Mount St~ Mary's College also publishes a series 
" ' . 

of communications tools about diversity. A new monograph, Teaching for Cultural 

Fluency, is designed to help individuals become culturally fluent and comfortable 

, operating within diverse,comm~nities: Several diversity. package kits offer a video 

featuring internationally acclaimed poet and author Maya Angelou, a leader's guide, and' 

monographs addressing such topics as Making DiversityWork in Business an~ Education 

andOpening Doors: Helping the Underprepared Succeed in the Classroom and the 

Workplace. For pub,lications information contact Prism Publishing 310-954-4086: 

For. information ab6utSTAR contact Sr.M'aria Angela Mesa a1213· 477-2672~ 
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AMHERST; MA 

A Februa'ry 1997 symposium ~n affirmative action with Springfield, Ma~sachusetts high, 

school students has led to' a collaboration between Hampshire College and the American, 

B~r Association's Council on Racial and Ethnic Justice to:create curriculum materials 'on 

race relations for high schools nationwide .. The provocative conversation, arranged by 
. -, ~ 

Hampshire College President Gregory S .. Prince, Jr., featured affirmative action supporters 

Judith Griffin, president of A Better Chan{:e> Inc. and a. trustee of Hampshire College, and 
" '". -

PeterNegroni, superifltendent of the Springfield public school system. Affirmative Action 

- . . . . 

opponents were C. Boyde'nGray, former legal counsel' to Vice P~esident George Bush 

(1981-1985) and c~rrently a partner at the law firm of Wilmer, Cutler, and Pickering, with 
, . -,,' .' . 

Lance T.lzumi, senior fellow in California Studies and co-directo~ ofthe C€mterfor ' 

.' " . 

Innovation in Education·at the Pacific Research Institute for Publi~Policy. The audience' 

consisted of some 100 sophomores: ~lnd juniors from Springfield's Central High School 

" .;lnd Science and Technology High School. . Curriculum materials in development' 
, ' , 

highlight the debate and student discussions that followed. Edited into four videotapes, 

, , 

the curriculum addresses "Preparing the Way;': the. symposium discussion and question . 

and' answer period; "Master Curriculum Guide," excerpts on major affirmative action 

issues and questions to stimulate conversation about race; "Four Conversations," unedited 

comments from the students; and IIA Message to'the Older G~neration" from the students. 
, , 

The curriculum is scheduled to be completed in 1998. For more information contact' 
" . . ' , ". 

K'athleen Candy, director of public relatipns, at 413-582-5482.' , 



MIAMI. FL 

Miami-Dade Community College's commitment to diversity begins with its mission 

statement and continues throughout the college ranks from students to faculty me'mbers to 

support staff, professional and administrative personnel. With regard toemployees" the 

college maintains a 50 percent hiring 'goal in Executive/Administrative/Managerial; 

faculty, and professional, non-faculty classific~tions. 

, Mi~mi-Dade serves the second highest number of students with disabilities of all 

colleges and universities in the state of Florida. A Disabled Student Services Office is 

located on each of the college's six campuses. The college has created several community 

diversity initi~tives to interest different races and et~nicities in the college. They include: 

Black Student Opportunity Program- engages Miami-Dade faculty members with 
. .. . '. 

African American high school students beginning in the ninth grade. 'The program is 

designed to stimulate student interest in higher education and a commitment to furthering 

their educations .. 

The STARS/HOPEProgram - targets at-risk Hispanic students who attend Miami 
, , 

High School andMiamiJackson Senior High SchooL Once accepted into the program, 

the students are assigned a mentor who stays with them for two years of high school and 

their two years of college at Miami-Dade. The program involves numerous partners from 

the private sector throughout Dade County. 

The Transactional Writing: Empowering Women and Girls to Win at Mathematics 

project aims towork closely with female stuoents to eliminate hinderances to their 

success in mathematics and mathematics-based careers. 

For more information contact Dr. Joy Ruff-at 305-237-3378. 



_Th~ ~illnr~iij ijf Mi~ffi@n'! 
Int~[r~nJ mruij@~~ 
ANN AeOR, MI-

The University of Michigan's Program on Integroup Relations, Conflictand Commu,nity is 

working to bring together scholars and program directors from the Ann Arbor campus, 

and other campuses, who focus on intergroup dialogue or who~ uriivesities sponsor such' 

programs. November 13-15, the campus program will 'host a conference with scholar~ 

and program directors. 

The program at the University of Michigan offers courses focusing on intergroup 


relations, and spo~sors 14-week, semester-long dialogues on topics such as men and 


women, white students and students of color, and Christians and Jews. This'fall, ten 
.. , , 

'faculty teaching in the area of intergroup relations 'h~ve linked their first-year seminars, 

meeting regularly todiscuss content and pedagogy, ~nd oc~asionally bringing together all 

students from the ten different seminars. 

In addition, the university's Office ofAcademic MultiCultural Initiatives is 

completing a research project that examined the' impact of the university's diversity 
.. - . 

priorities on students over the course of their four years at Michigan. The ,~ichigan Study 

, ,was initi,ated by the the un'jversity president to exam~ne the impact of the institution's 

diversity e.:nphasis. Of particular concern was whether tbe move toward increasing 

diversity might' create a backlash from some segments of the student 'community,resulting 

in greater ethnic and racial polarization. 

For information about the Michigan Study contact John Matlock" assistant vi'ce 
, ' 

provost, at 313-936-1055. 



~~fJ ijrnnniij H~a~ TI~ri~a ~~~ti~n 


~l~rin[ I~m~~ ~f Ra~~ m~~~i~tt 

MIAMI, FL 

EI~ven Central and South Florida colleges and universities are supporting President 

Clinton's race relations initiative via a coalition spearheaded by Barry University. The 

coalitio~ will demonstrate how higher education institutions can have a greater impact on 

a region's diversity-related issues and opportunities and make campus-based initiatives 

more responsive to the social and .educational needs of diverse populations. In an 

innovative approach to gain maximum regional impact, each collegewill conduct the 

same program simultaneously within communities adjacent to their campuses. 

, The initiative focuses on critical issues related to race and ethnicity affecting 

Central and South Florida such as literacy, teaching English as a Second Language, and 

citizenship preparation. Service learning programs on each campus will be used as the 

vehicle to deliver services to local communities. 

Barry University is one qf 15 U.S. Catholic colleges and universities with minority 

enrollments of over 50 percent. The university hasa student enrollment of 7,200 of 

which 68 percent are ethnic minorities, resident aliens, and international students. The 

other ten institutions in the coalition are S1. Thomas University, the University ofMiami, 

Bethune-Cookman College, St. Leo College, Florida International University, Florida 

'Memorial College, Mia~i-Dade Community College, Nova Southeastern College, Palm 

Beach Atlantic College, and the University of Central Florida,: 

, The coalition programispaJ1 of a comprehensive diversity plan developed during 

, a year-long process by morethan 170 Barry University administrators, faculty, staff and 

, • students. The plan also includes developing a model' multicultural'campus learning 



, environment; sharing'values-centered programming and perspectives via an electronic 

diversity network, linking Catholic insti'tutions in the U.S. and abroad; and developing 

diversity benchmarks and best practices that can be adapted by institutions nationwide. 

For more information contact Fran Freeman at 305-809-3649. 
, . . 



Ahar1~ll['''~m~t ~f ~r~K~n m~f 
M~ M~r~ at ~Kii~r~ ~~~~[~ 
SARATOGA SPRINGS, NY 


A year-long, campus-wide commemoration of Kristallnacht -- the "Night of Broken Glass", 


(November 9-10, 1938), which marked the beginning of the government-sponsored racial, 

. .' . 

violence by Nazis against the jews in Europe-:- is being planned by an ad hoc group of 

" . 
students, staff and faculty at Skidmore College. The anniversary event will be used as a 

focal point to educate the Skidmore community about."the lethal effects of racial 

prejudice" in the U.S. and abroad. Using comparative methods of learning and case 

studies, the working group will highlight enduring features of racism and examine global 

racism by studying events such as Kristallnacht in Germany, genocide in Cambodia, 

ethnk cleansing in Bosnia and tribal warfare in central Africa. Stories will be told and 
. ' 

lessons explored through community forums, .guest lectures, teach-ins, reading and 

discussion groups, film festivals, art and photo exhibits,and dance, theater and musical 

performances. 

In October, a program aimed at helping to support and retain minority students 

opens' the fall conversation on race with a four hour workshop 'entitled "This I~ Your 

Life." All African American, Asian American, Latino and Native American students will 

be invited to brunch and a faculty/staff discussion that encourages frank conversation 

,about issues of social class and race, as well as students" personal reflections about thei r 
. . . 

lives and how it feels to be a student of color attending Skidmore College. The discussion, 

j's designedto help build insight and empathy among faculty, staff and students. For more, ' 

information on these and other events contact: KathleenA. Wiater, assistant to the 

president at 518·580-5700. 



M~anJ ~t~ ijillnr~iij'~ rr~[rIDll 
ijf ma~K M~n M~nt~rin[ ma~K M~n 
ALBANY, GA 

Albany State University hasdeveloped a program urging African A~erican male college 

students nationwide to help preserve and mentor ,the next generation of black male. 

, -. : 

students by getting them to address issues of education, development, and social 
. . : 

. responsibility in their lives. Called the 100 of ASU, the program is aimed primarily at 

African American youth in grades one through nine and seeks to connect youth with 

college mentors who can help them overcome racial and societal pitfalls by aspiring to 

educational excellen'~e and economic self-sufficiency. The program will also target 
.. 

undergraduate freshmen. Mentors will also address health and wellness issues such as 

drug prevention; HIV awareness and anti-violence strategies. The program's primary goal 

isto develop adiverse pool ofAfrican American men whose academic and soci~1 success 

will ultimately be rewarded with financial suppdrtand access to the institutions 
. . . . 

participating in the project. ' 

The 100 of ASU, SllPportS the objectives of The 100 Black Men of America, Inc., a 

group concerned with improvingsocietal conditions for all African American males, not 

just those at~risk. Among the objectives of the 100 Of ASU are to: 

• Qevelop college men to act as role models for black youth in society 

• Identify faculty and staff advisors for support of the program 

• : Target freshmen and sophomores as well as black youth from the general 

.populationand at-risk communities , 

. . 

For more information contact: Stephan l.Jackson and Antonio J.Leroy at 912- 430-7894. 



Inmana ~t~ ~illY~niij'·~ . 
lta~~ an~ R~~~n~iliati~n ~~nf~nn~~ 
TERRE HAUTE,. IN 

November 22, Indiana State University (ISU) will co-sponsora conference, 

"Reconciliation: Racial Equality and Social Justice in Religion," to report findings 

following the culmina'tion of two years of community dialogues across multiple faith 

systems to promote racial healing. The initi~tive launched by ISU's President's 

Commission on Ethnic Diversity was supported by members of an interfaith council 

working to promote racial healing in the southern Indiana community which has 

witnessed a variety of discriminatory practices leveled against some ISU students. Both 

the mayor and Congressional representatives are scheduled to participate in the 

conference which is expected to bring together diverse audiences from throughout the 

Terre Haute community. ' 

The conference is part of an institutional effort supporting President Clinton's race 

. ." ., . 
relations initiative and ISU's year-long diversity focus, "ISU At the Crossroads of Diversity 

- the Year of the Student." The effort is deigned to address every aspect of student life 

and success at ISUand, to respond to a campus climate study recently released by the 

provost's officecalli~g for campuswide dialogues about racism and about 

internationalism. ISU has also initiated a gender fair practices initiative in collaboration 

. with the Indiana Department of Education and local school boards. Classroom and co­
. " 

curricular programs will continue to emphasize the diversity agenda, and a new diversity 

.c~urse will be offered through Continuing Education. 

For more information contact Dorothy M. Simpson-Taylor, Special Assistant to the 

. President and Provostfor Ethnic Diversity, at 812-237-3619. 



I~wa~t~ ~illnniij'~ 
.~~nn~ ~n mi~niij 

AMES, IOWA 

Iowa State University has recen~ly developed a one-credifcourse, "Dialogues on 

Diversity," that explores diversity within die context of the Iowa State University 

community. Taught by teams that include faculty members, staff members, and students, 
. . . 

the course provides an opportunity to foster greater awareness of diversity; stimulate 

thinking and communication about diversity on personal, legal, and strategic levels'; and· 

help students develop a better sense of their own values. Students discuss the university 

environment and ISU policies, such as tho~e on sexual harassment and affirmative action. 

They also explore issues of personal responsibility and community-shared values. The 

course ends with a session on "Creating Community at ISU: Making an Action Plan." 

For more information aboutthe program contact Suzanne Hendrick, associate 

. professor of food science and human nutrition, at 515-294-4111. 



Galesburg, IL 

In conjunction with the national ''Not In Our Town" campaign, Knox College has initiated 

a "Not On Our Campus" campaign to take a proactive stand against bigotry in the Knox' 

College community. On October 31, the campus kicks off the campaign with the fourth 

annual intercultural summit on race relations with two-days of discussion addressing local 

and national incidents of hate crimes and hate speech to explore what thecommunity can 

learn from the incidents while working t~ overcom~ their damaging effects. The summit 

opens with an evening panel discussi~n entitled "Freedom of Speech verus Harassment." 

It concludes with a mor!lingworkshop and viewing of the film, "The Color of Fear/' 

which explores the impact of racism upon the lives of eight Americans of Asian, 

. European, Latino and African descent. 

Objectives ofthe "Not On Our Campus" campaign include: assessing campus climate,. 

developing a better reporting and tracking system, training individuals to take reports of . . 

bigotry, investigating incidents of bigotry, developing prevention strategies, and organizing 

bigotry response teams and an anti-bias coalitiori~ . 

Knox College's Dialogue on Racism: is a series of small and large group discussions 

designed to provide "a safe, respectful and caring atmosphere" where individuals can discuss 

iss'ues of race while also seeking to deconstruct barriers of difference. Sponsored by the 

Baha'i Faith and Knox College's Office of Intercultural Life, Dialogue On Racism has held four 
. . .... 

. 12-week workshops since its inception January 1996. Other Dialogue on Racism events will 

be held throughout the year. 

Forinformatio~ contact Antonio S. Franklin, associate dean of students, Office of 

Intercultural Life, 309-341-7230. 

" 



~nk~'~ ~~ ~n ~~~ 
Arr~~i~~ntlID ~~nnr~atl~n . 
RALEIGH, NC 

- Last spring at Duke, there was a set of events that focused everybody's attention on a topic that 
many people at this university and on other campuses don't spend a lot of their time thinking 
about, although some people think about it almost all the time. That sounds like a riddle, and it is . 

. What is this mysterious thing that is almost invisible to some folks, and painfully obviOlJS to 
. others, in the same community? . 

The answer is race. Let me give you some context here .. First, the particulars about the events of 
last spring. Two student publications published stories about workers and students that many 
members of our community, but particularly African-Americans, found offensive or egregiously 
insensitive. Butthe central event was the improper arrest by two. Duke police officers of a male 
African-American student who was mistakenly identified as a burglar. Our police chief promptly 
investigated the incident, sanctioned the officers and apologized to the student-- as did 1--.on 
behalfof the entire community. Compelled by an understandable and deep sense of injury, 
African-American students held a silent vigil outside Duke Chapel, ·and concerned Black faculty 
members wrote a thoughtful letter to me about the implications of ~he incident for Duke. 

I, and many other people, have spent alot of time this summer discussing ways in which we can 
all work to make this a more inclusive community for everybody'here. We'll continue those' 
conversations this fall, and I hope that you will join that discussion; and the -actions that result 
from it, With your fresh perspectives on this 'thorny quetion and your eager optimism as students 
who want and expect great things from your university. 

In terms of the larger context, you have chosen a uI1iversity in the American South, with a historic 
legacy of slavery followed by decades ofrigirl segregation. The scars of that legacy don't go 

, away easily, even as the practices themselves are changed. 'So race is relevant here in ways that it 
may "not ha~e seemed relevant in the societies from which some ofyou have come-- although race 
anywhere in this country, and in most societies today, is far more relevant than you may have 
thought in growing up. And one of the ways it is relevant is in daily interactions and experiences 
in the lives of!!very one ofyou... . 

The good news is that precisely because race is so clearly a powerful factor in this historically. 
Southern region, it is harder to ignore it than it is in some other places. This makes it, 
paradoxically, perhaps easier to do something significant about making connections among people 
of different races and ethinic backgrounds. That's what we want to do here at Duke, With a . 
breathtaking kind of boldness. 

. . . . 

One ofDuke's most distinguished faculty members, Professor John Hope Franklin, has just been 
asked by -President Clinton to head a national commission on race. This gives us, at Duke, an 
incredible opportunity to take leadership in this area, to support Dr. Franklin's endeavors and to 
strive to be a· model of the kind of change that is needed to turn race into a source of rich variety 
in our culture rather than a source ofdeep division and a scourge ... 

(Excerpted from" Duke University Preside'lt Nannerl Keohane's convocation speeh.1o incoming 
. freshmen, August 28, 1997) . ,­

http:speeh.1o


, REOLANOS. CA 

, ' , 

The University ofRedlarids is launching a program to increase the ethnic diversity of teachers in . 

, , , 

the Inland Empire region of Southern California in response to a' need for diverse role models and . 

more teachers to maintain small ~Iasses in grad~s K-through three. Theuniversity program 

targets teachers working with emergency credentials as well as para-professionals wor~ng toward 

their bachelor's degrees arid teaching credentials., 

The university has a strong record of trainirig underrepresented groups ill teacher 

education. Last year 54 of 269 teaching credentials (20 percent) were awarded to members of 

u'nderrepresented ~roups. The goal of the new program is to credential 100 new minority 

teachers each.year. The university will consult with administrators in regional school districts to 

identitY potential candidates for the program. 

The University ofRedlands, a selective liberal arts university, was one of a select group of 

campuses to receive Ford Foundation funding to develop programs fostering cultural diversity. 
, , 

More recently, the institution received a Hewlett F oundatioll gr,.ant as part of the foundation's' 

Pluralism and Unity Program. Hewlett funding has supported a series ofgrass-roots programs 

develop'edby studen!s, staff and faculty including achildren;s theater workshop, cominunity 

mural art project, and a course in environmental justice. In spring 1998, the university will 

sponsor a national conference on Diversity and Community on College Campuses for members of , 

the Associated New American Colleges a~d other Hewlett grantees. 

For informa~ion contact Linda Granell. director of public relations, at 909-335-5195. 



~ID r~lj r~ID~lla 
.~r~atID[ DIlWH ana tm~at~J 
POMONA, CA 

The annual Cal Poly Pomona Cross Cultural Retreat for~students, faculty,. administrators 

. and staff is one of many ways the California State'Polytechnic University- Pomona is 

exploring diversity issues and working to promote understanding, respect and unity 

among the various m'~mbers of the'campus communi'ty. Themes andvaiues explored 

range from how to j'nvite dialogue with different members of the commu'n itY and how to . 
. . . '. . 

promote teamwork and interconnectedness to examinations of passion, compassion, 


integrity arid flexibility. Discussion is provoked through workshops, small group 


discussions and activl~ies. 
. ..' 

REACH - Reaffirming Ethnic Awareness and Community Harmony, attendsto 

. campus climate issues. The'inte~disciplinary program is de~dted to encouraging greater 

interaction am~ngvarious segments of the campus community as a means to building a' 

more harmonious ac~demiC and social environment. Coordinated by Counseling and 

Psychological Servic::es, Office 6f Student Life, REACH· offers workshops on .an as 

requested basi~ and addresses topics such as anti-semitism, classism, ,ethnic identification, 

prejudice, racism, self-identity, stere~types,·and values, among other subj~cts.. 
, . . . 

Other campuscoritributions fostering diversity include: the Cal Poly Pomona 

Youth Gospel Choir, seminars on topics such as "Women Discuss Racism" and "What is 

White Privilege as it Relates to Power and Privilege?" The an~ual Martin Luther King, Jr. 

celebration, and a variety of diversity courses such as ';Multicultural Leadership." 

For more information contact Stan Hebert, Director, Public Affairs, ·909-869-4379. 



~~W I~rK ~ijT~~I~ID ~~~~[~ 
.L~ll~at~~ f~r mJ~nitr ruIR lll~I~J t~~nin[ 

BROOKLYN, NY 

New York City Technical College/CUNY has created a variety of di.,:,ersity initiatives to 

serve its student body from more than 110 countries representing 115 languages. The 

. college's mission is to provide career skilis as vvell as the educational foundation for 
. . 

lifelong learning through degree programs that are built upon a liberal arts and'science 

. ' 

core curriculum. Selected campus activities and initiatives designed to foster harmony 

among member~ of this diverse college community include: 

Theatreworks, a resident,performance troupe composed of students and alumni 

. committed to professionalism in performance· and the advancement of nontraditional 

casting. African-and Caribbean-American, Latino, a~d Native Am~rican performers and 

women are featured in producti~ns such as "My Fair Lady," "Pippin" and "Oklahoma" .. 

performing roles generally played by Caucasians and male perfor~ers;. 

The Cross-Cultural Seminar Series Committee of the Liberal Arts Division is 
. . . 

charged with the expansion of multicultural a~arenessamong students. Five events are 

produced/sponsored annually and include co-curricular seminar programs designed to 

'explore similarities and differences in rituals, beliefs, art, etc. among different urban 

groups through music, dance, ethnic celebrations~ films, readings, colloquia and exhibits. 

The President's Task Force on Pluralism and Diversity focuses on the 


internationalism of the cu~riculum and global linkages. The group sponsors panel 


discussiQ~s with alumni, and seminars and workshopsatwhich the proceedings of 


national conferences on multiculturalism are shared with colleagues . 


.' For more info·rmation contact,' Annette Schaefer, at 718-260-5400. 



W~rtllin[tijll ~ijIllElIlllitJ ~~~~[~ 
i~a~llin[ mY~nin 'm RMID MI~~~m ' 
WORTHINGTON, MN 

Worthington' Community College, 1~)Cated in a prairie community of about 10,000 people 

some. 180 miles southwest of Minn'eapolis and 65 miles east of Sioux Falls, South Dakota, 

is transforming its curriculum to serve new populations and a new'state mandate calling' 

for discussions of race and e~hnicity in the,college curriculum. 

Because ofa new statewide transf~r curriculum, all pU,blic institutions of higher 

. learning in Minnesota share a U.S. diversity requirement which contains specific goa.ls 

and competencies. Once inhabited largely by Scandinavian ethnk groups~ the area is 

now being traqsformed by new waves of immigrants from Mexico, Southeast Asia and the 

Sudan and courses are beginning to incorporate issues of rate,ethnicity, class, and 

gender. 

u.s. history courses, for example, examine Wilson's foreign policy and the 

,Mexican Revolution along with Mexican experiences and. perspectives, including those of 
, ~ '. • : • 1 _ • 

riew immigrants. A study of World War I incorporate~information aboutanti~German~ 
.' I'.' '.' • 

American discrimination i~ the local region, 'relating acts such asthe tarring and 
, ' ". ' .' 

, feathering that took place back then to rec~nt instances,of prejudice and discrimination 

against immigrant groups in the area" and nationwide. 

Through ,its diyerse curricula, the college,is helping students to understand how 

diversity iss'ues have affected our country's history and 'are vit,al to the ~ature of their own. 
. . .... 

identities arid communities .. 

For more information contact Anne ].'Any, history a'nd political.science instructor, 

at 507~372~21 07. 



~illnnitJ ~f MafJlmI~'~ 
mn~ frillt f~r mnnitt fl@llin[ 
COLLEGE PARK, MD 

Diversity Blue Print -- a publication tracing the University of Maryland's struggle to 

emerge from its past as a segregated institution 'that wouldn't admit Thurgood Marshall as 
, ,. 

a law student to a campus noted nationally for its strong leadership in diversity education 

-~ willbepublished early next year. The planning~manual, designed to help college a'nd ' 

university leaders plan diversity efforts that fulfill their institutional missions, will focus on, 

such issues as afffrmative action, student access and race-based scholarships, faculty and 

staff recruitment and retention, changing the campus climate, curriculum transformation, , 

coalition-building on and off the campus, addressing the need,S of special interest groups, 

and the role of leaders in fostering diversity. About a dozen presidents and chancellors 
, . 

heading colleges and universities ~cross the nation will profile how they have handled 

issues of diversity on their campuses., 

The manual is just.one of many diversity resources and eventsplanned by the 

university this year. ,On November 12, Maryland hosts Retention 2000, an annual 
, . 

conference planned by the Office of Multi-Ethnic Student Education to address issues of 

student retention. The theme "Stude~t Self Empowerment: A Plan for the 21 st Century," 

will explore topics in support of President Clinton's national conversation on race. 

Included will bediscussions of relevance to black and Hispanic males, affirmative action' 

, and higher education, and student retention and ethnicity. 

On April 17 and 18, 1998 the university sponsors liThe Heritage of Ghandi in the 

21 st Century," a discussion with Karan Singh, former maharajah of Kashmir, Indiaand 

former Indian ambassador to the United States. For information contact Beth Workman, 

University Relations, at 301,-405-4622. , 



HAVERFORD, PA 

Building on its Quaker traditions, Haverford College has been able to reach .broad 

campus consensus on its commitment to diversity. The college has emphasized the 

importanceof community val.ues and consensus building as it has revised and developed 

its ~ulticultural curriCular requirements and worked to amend its student-defined honor 

code . 

. Since .1984, Haverford College has' had a diversity requirement. The original 
. " ' . .' 

reql:'irement asked students to complete a course or: (1) the history, perspectives, or 
. . 
. cultures of non-Westernpedples, U.S. minorities, or women (2) the nature, history, and. . . 

. . 


workings of pr~judice. 'Whena co~mittee review~ the requirement it found that over 

, ' '. . . 

. ' 1 SO cou.rses had been developed over the decade for category one. Few courses had 

been developed to address prejudice. In.1990, faculty members, adopted a .new "Social 

Justice Requirement" that focuses not on a particular culture or group but on the critical 

analysis of prejudice and discrimination. 

There has also been ~n ongoing dialogue led by Haverford students about the 
. . . . .' , . 

school's Honor Code. The' Honor Code enjoins students not only to g()vern their own 
, , 

lives with honesty and a senSe of responsibility for others but also 'to engage in debates 


about the intersection 'of persona.1 and institutional values and, ultimately, about the 

. '."\ . , 

values that shape so~iety. During the yearly ratification process t~rough which students. 

committhemselvesto maintaining the Honor ,Code, Haverford studentshave attempted to 

define and redefine how it addresses issuesofracism, sexism, homophobia and anti­

semitism. 

For more information contact Pamela Sheridan, director of public relations, at 610­

896-1000. 



OLIVET, MI 

Four years ago, a troubling racial i~cident on campus motivated Olivet College to reaffirm 

its commitment to the principles established by its abolitionist founders in 1844 -- to 

welcome all students, regardless of race, and to be a training gro~nd for learning what the 

founders called lithe divine art and science of doing good to others~" 

This year, in.response to that mission and President C1inton'scall for a national. 


dialogue on race; Olivet College will conduct Group Dialogue Projects in both the 


classroom and the community. Students and staff currently are working with school 


• 'administrators, teachers, and students at a high school in Sturgis, MI. to help faCilitate 
. . 

discussion between members ofthe largely middle-class Anglo community and a growing 

population,of Chicano migrant workers. 

The College'S reaffirmation of its mission.has also resulted in marked gains in 

',' 

minority recruitment and diversity learning. In 1992,.93, four percent of Olivet's faculty 

and nine percent of the student body were persons of color. The percentages are now 18 

, percent for each group. All Olivet students now begin their college careers with a course 

entitled "Self & Community" in which they learn to listen, understand, and 'respect 

America's diversity. "InterGroup Dialogue" courses train students to help peers· mediate 

conflict and facilitate dialogue. And courses on "Race and Racism" engage students in 

designing new ways to build community and trust across racial I.ines. 

Convinced ,that "uneasy toleration has been as good as it gets for '~ost of America, 

but is a poor second to real community," Olivet College believes that lithe involvement of 

trained, dedicated college students can help to create a level playing field on which 

confrontation and debate are 'transformed into dialogue." For more information contact 

. Michael Bassis at 616-749-7641. 

http:1992,.93


~~~an ~~mmnniij~~~~[~'1 
mnniq ijntr'~a~l 
GARDEN ern', NY 

Diversity outreac:h efforts by Nassa~ CommunityColiegehave resulted in a diverse 

student body that is 28 pe~cent racially and ethnically mixed in a county'whose 

. population is only 16 percent diverse. In Nassau County, the African American 

population is eight percent, the Hispanic population is six percent and t~e Asian/Pacific ' 

'Islander population'is three percent. Ten years ago the college's student bodywas only 

six percent diverse. Yet demographics alone do not motivate the college's commitment to 
. ' 

diversity but an institutional belief that education is not only the shortest route out of 
, , . ". . 

poverty but the shortest route out of prejudice as well. 

. . 

Nearly one of ever three college-bound high school graduates in Nassau County 
. . .... . . 

enrolls at Nassau Community College for:their first two years of post-secondary education. 
, . 

Seventy-five percent continue their educat'ion after.graduating from Nassau Community: 


College. In,1993, the college was ranked first, ,n~tionally, in the number ofAssoeiate 
. , ", .. 

Degrees awarded inmultidisciplinary studies. And Bli}ck Issues in Higher Education has 
, , 

consistently ranked it a":,ong the ~/Top 100 AssOciate Deg~ee Producers in the Nation." 


Nassau Community College was created as part of the State UniversitY of New 


. York by the' Nassau County Board of Supervisors on February 9, 1959. If opened with 

632 students the fo!lowing year in a wing of the'County Court HoLise. College enrollment' 

peakeda't over 23,000 in 1992 and e~ceeded the capacities of two academic wings, a 
, ' 

modern library, physical education complex, and administrative tower completed in 
, '.' . , . 
. , 

1978. A new College Student Center and an Academic Complex ~ere recently 
, .. ' . . 

. ' , 

completed to ac~ommodatea:faIl1997 enrollment totaling 20,881 students. 


For more information contact Reggie Tuggle at 516.;572-7250. 




~~wlln[ ~r~~n ~t~ ~rul~niij'~ 


ijmL~ ijf mnr~iij Wtiatin~ . 

BOWLING GREEN, OH 

President Sidney A. Ribeau of Bowling Green State University has created a special office, 

the Office of Diversity Initiatives, to initiate critical discussion about race and ethnicity and 

other diversity issues,and to involve students in the assessment of car:npus climate and 

culture. A recent nationally highlighted initiative was a conversation on race and ethnicity 

between students, administrators and trustees. Participants discussedtheainis and nature of 
. . . 

diversity education, personal views about race and ethnicity,. and reflections about 

. participating in an ethnic ,studies class. The Office of Diversity Initiatives will sponsor several 

,interconnected/community events throughout the 1997/98 acadmic year. Among them: 

~TUDENTS SPEAK OUT! The fall, release of a video entitled, "What EveryTeacher 

Should Know About Some Practical Aspects of Multicultural Education B~t Is Afraid to Ask." 

BGSU DIALOGUES WITH AREA HIGH SCHOOlS- "At the lilt's Your Move Retreat," 

BGSU students will serve as volunteer counselors/mentors to high school students. Both 

teams will discuss ways to organize around issues of race and ethnicity in high ,schools and 

communities. ' 

COMMUNITY PARTNERSHIPS - Official representatives from the university and the 

community, and members of the two human relations commissions, will dialogue about' . 

collaborating to promote human relations .. 
. .. . - ~. . . .' 

CREATIVE EXPRESSIONS - BGSU students are creating works of art and poetry and 
... ,', . " .... .' . ' ", 

other creative expressionsthat reflect their individual Insights about race and ethnicity . 


. FACULTY DIVERSITY DEBATE - 'Faculty members will debate issues of diversity. 


For more information contact Lorna Gonsalves-Pinto at 419-372-2682. 




~U~Mfln~'~~u~~f~ ~Bm~~~f Wur~~~ 
T~ fI~Bi ~~mtiU RUmM 
BLOOMFIELD, Nu 

, On October 9th, convocation speaker Gordon Parks, the African American writer, film. 

maker, and veteran photographer for Life Magazine~ opened Bloomfield College's year­
. . .'' . 

lon~ institutionarconversatlo,n on race in support of. President Clinton's national dialogue 
. .' . . 

on race relations. The conversation titled "A Choice of Weapons," named for one of 

Parks's autobiographical books, builds on the College's decade of intensive work by 

. faculty, staff, truste~ and students to implement the mission in a m~lticultural 

environment. I~We realize that th«= challenge is more complex and demanding than we 
; 

imagined," said President John Noonan. "In r~designing courses, curriculum and the co­

curriculum, we discover our bigotries and blind spots, especially in matters pertaining to 

race, racism, and ,ethnicity." With a student body of 2,000 students from some 50 
. , 


countries, Bloomfield College is one of the most diverse small colleges in the n~tion. 

. ." . 

Parks's work is being incorporated throughout the c~rriculun~ .and.co-curriC:ulum. 

Andfreshmen and sophomores are currentlyreading hisbooks in their core courses. 

Students also will be able to enroll in learning communities in English courses, and 

. Creative Arts and Technology courses that explore Parks's work in literature and the visual 

arts. The College's art gallery ,is currently exhibiting Parks's photographs, on loan from 

the Smithsonian, and his movieS are being shown in camplJs residences. In the spring 

semester, the music department will give a conce'rt highlighting Parks's compositions, and 

some stud~nts will travel to Washington, DC to 'see the exhibit of his work at the Corcoran 

'G~lIery. Theseries of discussions on race will be led by members of the MC&U team 

attending the Educating One-Third:of a Nation conference. 
, . 

For more information contact Peggy Heller, public relations, at 973-748-9000 Ext. 560: 
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PRINCETON. N..J 

J have a. very short message this morning so r wilf begin at the beginning. We are all here united by 
our common humanity, ~ut we are also here united by our common deficiency in the performance of 
good deeds. Although we also come here with the glories and tragedies of our own Particular histories, 
we. are united in the.fact that we all continue to inhabit an imperfect world where we, and even our 
most precious' institutions, have fallen short of our aspirations. As a result, in order to redeem ourselves 
and our community, it is the obligation of each one of us to take what actions we can to move our 
individual lives, ~he livesoi our institutions and the life of our society to a higher level of social justice. 

There is a rabbinic saying that we are all born twice, once at our birth and once again when we repent 
and acknowledge our shortcomings. I would like to recommend to you my own adaptation of this thought, 
which goes as follows. We are born many times, once at birth and again each till'le we act'to make the 
world a better place. In this manner we can aJl look forward to a constant re-birth of our humanity. 

We cannot allow either the terrible burden of oppression or feelings of guilt to immobilize us, to 
frustrate action, to block essential change and thus prevent us from moving clOSE:r to a world of greater 
meaning and sOCial justice. In the area of race relations we are unlikely to make enough progress 
unless we recognize the need for change and talk honestly about the different steps that each of us will 


. have to take. It has often been said that the difference between a wise man and a fool is that the latter ' 

is unwilling to change no matterwhat the evidenc.e and no matter what the destination. To avoid play- . 

ing the fool w.e must all consider thoughtful change in the imperfect world ~. inhabit together. 
Moreover, in such an imperiect world we must not be seduced into a set of actions designed to sustain 
the world of our dreams. We need to be a good deal more practical and select actions designed to 
improve the world we now have! ' 

We have assembled here today in this splendid chapel that remains in the minds of many alumni 

and studentS one of the most glorious SfX>tS on our campus. It is a- setting that bears with it immediate 

and strong reminders of the glories of reHgious faith and the commitments of these faiths to the weH-. 

being of all humankind. At the same time, we know thattne practices of aU faiths, like the practices of 

all people, have fallen short of our hopes and ignored the well-being of many. . . 


( 

Perhaps we can use thi~ occasion, therefore, to reassert the treasure that every human being repre­
sents,and to reassert the obligation that every one of U$ has to bring our SOCiety closer to a fuller 

achievement of our aspirations for social justice. In this way, perhaps future generations will say of US 


that "they have prepared a table lorus all.D Let us all hope that our aspirations can more nearly be. 

achieved. during our own lifetimes and that these gains can be sustained for all future generations. 


Excerpts from remarks made by 
Princeton University's President Harold'T. Shapiro 
October 1t 1997 at a special interfaith service 
to discuss race refatit?ns '. 
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Prospective Candidates for White House Meeting 

NON-l\flNORITY SERVING INSTITUTIONS 

Control Gender Etlinicity Location 
Public Indep. Other 2 Year Male Female AA NA H A C East South Midwest West 

Lattie F. Coor. Arizona State University 1 1 "I 1 

Sister Jeanne " O'Laughlin Barry University 1 1 1 1 

Jolin F. Noonan Bloomfield CoUege 1 1 1 1 i 

Sidney A. Ribeau Bowling Green State University 1 1 1 1 

BobH. Suzuki California State Polytechnic University 1 1 1 1 

Tomas A. Arciniega California State University at Bakersfield 1 1 1 1 

BlendaJ. Wilson California State University. Northridge . 1 1 1 1 

Yolanda Moses City University of New York l' 1 1 1 

Nannerl O. Keohane Duke University 1 1 1 1 

NeilL. Rudenstine Harvard UniverSity 1 1 1 1 

Martin C. Jischke Iowa 1::!tate University 1 i 1 1 I 
I 

Charles Vest Massachusetts Institute of Technology 1 1 1 1 

Clyda Rent Mississippi University for Women ." 

VemonO. Crawle)," Moraine Valley Community College 1 1 1 1 

Michele Tolela Myers Denison University 1 1 

Eileen R. Baccus Northwestern Connecticut Community Tech. 1 1 1 1 

John Slaughter Occidental CoVege 1 1 1 1 

Michael Bassis Olivet College 1 1 f 1 1 

Manlyn Chapin MasSey Pitzer College 1 . 1 1 1 

Harold T. Shapiro Princeton University 1 1 1 1 

Vera King Farris Richard Stockton College of New Jersey 1 1 1 1 

RobertA. Corrigan San Francisco State University 1 1 1 1 

David H. Porter Skidmore College 1 1 . 1 1 

RuthJ. Simmons Smith College 1 1 1 1 1 

Peggy Gordon Elliott South Dakota State University 1 1 1 1 

Gerhard Casper Stanford University 1 1 1 1 

ShirleyS. Kenny. State University of New York at Stony Brook 1 1 1 1 

Lois B. DeFleur SUNY @ Binghamton 
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Prospective Candidates for White House Meeting 

Eudora Pettigrew SUNY@ Old Westbury 

Kenneth A. Shaw Syracuse University 1 1 1 1 

LeeC, Bollinger· The University of Michigan-Ann Arbor 1 1 1 ' 1 

John A, DiBiaggio Tufts University 1 1 1 1 

Robert Berdahl University of California, Berkeley 1 1 1 1 

Naomi Lynn UniverSity .of Illinois at Springfield 1 . 1 1 1 

Elizabeth Zinser University of Kentucky' 1 1 1 1 

Freeman Hrabowski III University of Maryland, Baltimore County 1 1 1 1 

Sherry H. Penney University of Massachusetts, Boston 1 1 1 1 

Tito Guerrero University of Southern Colorado 1 1 1 1 

Franklin Jenifer University of Texas at Dallas 1 1 1 

.. 

. 

" 

TOTALS (39) 21 13 0 3 20 15 9 0 3 1 22 19 2 '4 
L 

10 
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mspANIC SERVING INSTITUTIONS (HSIs) 

.. Prospective andidates for White House Meeti 9 

Control Gender Ethnicity Location 

Public Indep. Other 2 Year Male Female AA NA H A C East South Midwest West 

Alex Sanchez Albuquerque TechnicalNocational Institute 1 1 1 1 1 

Robert W. Ramsay Almo Community College District' 1 1 1 ? ? 1 

Sr. Jeanne O'Laughlin Barry University 1 1 1 1 

VictorG. Alicea Boricua College 1 1 1 1 

Antonio Pere'z Borough of Manhattan Com. ColI., CUNY 1 1 1 1 1 

Tomas Arcinega California State University, Bakersfield 1 1 1 1 

Ernest Moreno East Los Angeles College 1 1 1 1 1 

Adriana B. Barrera El Paso Community College District 1 1 1 ? ? 1 

Modesto Maidique Florida International University 1 1 1 1 

Vera Martinez Fullerton College 1 1 1 1 1 

Ricardo R. Fernandez Herbert H. Lehman College 1 1 1 1 

Ricardo. Fernandez Herbert H. Lehman College, CUNY 1 1 1 1 

Gilbert Dominquez Imperial Valley College 1 1 .1 1 1 

Jose R. Gonzalez Inter American U. of pUerto Rico, Central Adm. 1 1 1 1 

Agenas Mojica Inter American U. of Puerto Rico, -San German 1 ·1 1 1 

Carlos Hernandez Jersey City State College 1 1 1 1 

Ramon H. Dovalina Laredo Community College 1 1 1 1 1 

Alfredo de los Santo", Jr. Maricopa County Community College District 1 1 1 1 

Eduardo Padron Miami-Dade Community College 1 1 1 1 '1 

Sr. Karen Kennelley Mount Saint Mary's College 1 1 1 .' 1 

Selimo C .. Rael New Mexico Highlands University 1 1 1 1 

J. Michael Orenduff . New Mexico State University, Main Campus 1 1 1 1 

Sigfreda Maestas Northern New Mexico Community College 1 1 1 1 1 

Ernest A. Martinez Palo Also College 1 1 1 1 1 

Ted. . . Martinez, J r. RichardJ. Daley College 1 1 1 1 1 

Jesus Carreon Rio Hondo Community College 1 1 1 1 

Rita Matinez-Pursori Santa Fe Community College 1 1 1 1 1 

John Cordova South Mountain Community College 1 1 1 1 1 

Rev. John Moder' St. Mary's University 1 1 1 ? ? 1 

Manuel L. Ibanez Texas A&M University, Kingsville 1 1 1 1 

J. Gilbert Leal Texas State TEchnical College, Harlingen 1 1 1 ? 1 

Roberto B. Cruz The National Hispanic University 1 1 1 

Norman Maldonado U. of Puerto ico, Central Administration Office 1 1 1 1 

Jose·Luis Monserrate U. of Puerto Rico, Cayey University College 1 1 . 1 1 

Max Castillo University of Houston, Downtown 1 1 1 . 1 

Richard E. Peck University of New Mexico 1 1 ? ? 1 

C,irlos B. Ramirez University of New Mexico,- Los Alamos Campus 1 1 1 1 

Stuart J. Ramos University of Puerto Rico, Mayaguez Cmapus 1 1 1 1 

Efrain Gonzalez Tejera University of Puerto Rico, Rio Piedras Campus 1 1 1 1 
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Prospective Candidates for White House Meeling 

----­ l'Juliet V. Garcia University ofTexas at Brownsville 1 1 1 

Diana Natalicio University of Texas at EI Paso 1 1 1 1 

SamuelA. Kirkpatrick University of Texas at San Antonio 
, 

1 1 1 1 

MiguelA. Nevarez University of Texas-Pan American 1 1 1 1 ! 

JoseJ. Rivera University of the Sacred Heart 1 1 1 1 

TOTALS (44) 38 
L .... 0 3 18 36 8 0 0 E -I) L 2 12 3 , 22 7 

- , 
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Prospective Candidates tor. White.House Meeting 

mSTORICALLY BLACK COLLEGES AND UNIVERSITIES (HBCUs) 

Control Gender Ethnicity Location 
Public Indep. Other 2 Year Male Female AA NA H A C East South Midwest West 

William Harris Alabama State University . 1 1 1 1 1 

GloriaR. Scott Bennett College 1 1 1 1 

Oswald Bronson Bethune-Cookman College I 1 I 1 

Nathanael Pollard, Jr. Bowie State University 1 1 I 1 
I 
I 

JohnW. Garland Central State University 1 J I 1 

Thomas W. Cole, Jr.. Clark Atlanta University 1 1 1 1 

Rutherford H. . Adkins . Fisk University 1 1 1 1 

Frederick S. Humphries Florida A&M University I 1 1 1 

Raymond A.' Hicks Grambling State University 1 1 1 1 

William R. Harvey Hampton University 1 1 1 I 

Patrick . Swygert Howard University 1 1 . 1 1 

James E. Lyons, Sr. Jackson State University 1 1 1 1 

Raymond Bowen' LaGuardia Community College 1 1 1 1 1 

Niara Sudarkasa Lincoln University 1 1 1 1 

William W. Sutton Mississippi Valley State University 1 1 1 1 

Walter Massey Morehouse College 1 1 1 1 1 

Harrison B. Wilson Norfolk State University 1 1 1 1 

Edward B. . Fort North Carolina A&T State University 1 1 1 1 

Jermone 'Green, Jr. Southern University Shreveport 1 1 1 

Johnetta B. Cole Spelman College 1 1 I 1 

James A. Hefner .Tennessee State University 1 1 1 1 

James M. Douglas' Texas Southern University 1 1 1 1 . 

Joe A. Lee Tougaloo College 1 1 1 1 I 

Benjamin 'Payton . Tuskegee University 1 1 1 .1 

Delores Spikes University of Maryland, Eastern Shore 1 1 1 1 

JohnL. Henderson Wilberforce University . 1 1 1 1 

Norman C. ·Francis. . Xavier University 1· I 1 1 
~ 

TOTALS (27) 21 5 0 3 23 5 27 0, 0 0 0 7 12 7 1 
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TRmALLY CONTROLLED COLLEGES AND UNIVERSITIES 
Prospective Candidates lor White House Meeting 

Veronica Gonzalez 

Martha McLeod 

Carol Murray 

Erich Longie 

Tanya Ward' 

Verna Fowler 

James Tutt 

Morgan . Otis 

Tommy' Lewis 

Al9nzo Spang 

Lester Jack Briggs 

Phillip Shortman 

Elizabeth Demeray 

James Shanley 

Bob Martin 

Della Warrior 

Jasjit Minhas 

Larry Aitken 

Janine Pease-Prett: on Top 

LouiS LaRose 

Schuyler 'Houser 

Roe!>ert Lorence 

Thomas Shortbull 

Marie Smallface Mamie 

Joseph F. McDonald 

Lionel ' Bordeaux 

Elden Lawrence' 

Carolyn Elgin 

Steve Galbavy 

Carty Monette 

David Gipp 

Control Gender, 
Public Indep. Other 2 Year Male Female 

American Indian Higher Education Consortium 1 1 

Bay Mills Community College 1 1 1 

Blackfeet Community College 1 1 

Cankdeska Cikana Community College 1 1 

Cheyenne River Community College 1 ? ? 

College of the Menominee Nation 1 

Crowpoint Institute of Technology 1 1 

D-Q University 1 1 

Dine Community College 1 1 

Dull Knife Memorial College 1 1 

Fond du Lac Tr5ib~1 and Community College 1 1 

Fort Belknap Community College 1 1 

Fort Berthold Community College 1 1 

Fort Peck Community College 1 1 

Haskell Indian Nations University 1 1 

Institute of American Indian Arts 1 1 

Lac Courte Oreilles Ojibwa Community College 1 1 

Leech Lake Tribal College 1 1 

Little Big Horn College 1 1 

Little Priest Tribal College 1 1 

Nebraska'indian Community College 1 1 

Northwest Indian College 1 1 

Oglala Lakota College 1 1 

Red Crow Community College r 1 

Salish Kootenai College 1 1 

Sinte Gleska University 1 

Sisseton Wahpeton Community College 1 1 

Southwest Indian Polytechnic Institute 1 

Stone Child College 1 1 

Turtle Mountain Community College 1 1 

United Trives Technical College 1 1 

---------­

TOTALS (31) 3 0 3 23 21 9 

Ethnicity Location 
AA NA H A C East South Midwest West 

1 1 

1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

. 1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

1 1 

0 30 0 0 0 2 0 27 2 
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A Proposal to Enhance Public. Support 

for Affirmative Action in Higher Education 


Proposal Backllround 

Affirmative action and diversity initiatives enjoy widespread support among college and university 
leaders. Such initiatives are seen as positive strategies for expanding higher education 
opportunities for traditionally underrepresented students and for recruiting and retaining women 
and people of color. However, recent court rulings and ballot measures have left the future of 
these approaches in question. Currently, higher education institutions are being challenged to 
identify strategies that will preserve their ability to diversify their student bodies and faculties, 
survive legal scrutiny, and respond to public concerns about the fairness Of race-specific and 
gender-specific (especially with regard to women of color) affirmative action . 

. The ~erican Council on Education (ACE) has a long record of support for the preservation and 
expansion of diversity in higher education. In response to recent developments that threaten to 
undermine the ability of institutions to pursue these objectives, ACE has begun an ambitious 
program designed to define affirmative action in higher education in positive terms and to defend 
its practice. Launched in April 1995 and coordinated by ACE's Affirmative Action Task Force, the 
current effort is aimed at: 

• 	 ensuring the continuation of affirmative action practices in higher education; 

• 	 helping colleges and universities interpret and evaluate proposed legislation and court 
decisions; " .. 

• 	 exploring changes that may make affirmative action a more effective tool for achieving 
equity in higher education; and ' 

• 	 analyzing and reshaping public perceptions of affirmative action in higher education. 

Please refer to Appendix I for a detailed list ofactivities ACE has undertaken to meet these goals. 

This proposal focuses on analyzing and reshaping public perceptions Of affI.ITi1ative action in higher 
education-both the strategies employed and the way they are applied. As part of this effort', we 
propose to conduct focus groups and a nationru survey with over-sampling in states where 
affirmative action is a "hot Button" issue (e.g., California, Texas, Washington, Michigan, 
Georgia, and Colorado). The research ACE has conducted to date; with funding from The Ford 

. Foundation, demonstrates that the public supports the notion of more inclusive college and 
university campuses. However, it also shows that the public generally disapproves of the 
strategies and programs 'currently peing used to achieve diversity: ' . 

. This project has two overarching goals: (1) to transform negative public perceptions of affirmative 
action as 11 strategy for achieving racial and ethnic diversity in higher education and (2) to increase 
public acceptance of and support for methods and strategies that contribute effectively to such 
diversity. Specifically, this proposal seeks support for further research on public opinion . 

, concerning affirmative action in higher education; the development of messages that communicate 
the importance of such strategies in ways that are acceptable to the general public; and, based upon 
these findings; a national campaign-with special attention to several key states-to build public 
support for affirmative action as a tool for achieving campus diversity. We ~e requesting up to 
$436,887 to fund this two-year project, as detailed in AppeI)dix III .. 



Statement. of Need 

More than 35 years have passed since President Kennedy issued Executive Order 10925, which 

required federal government contractors to take "affirmative action" to ensure that employees and 

job applicants were treated equally without regard to race, color; creed, or national origin. Yet, 

Americans continue to have conflicting attitudes toward affirmative action. 


Over the past 20 years, diversity and affirmative action initiatives have gained fairly broad support 
among college and university leaders. Changes in the nation's population and a growing 
recognition that its future is linked inextricably to expanded higher education opportunities for 
traditionally underrepresented groups have led many colleges and universities to undertake a 
v~ety of efforts to recruit and retain more minorityand women students and faculty. A recent 
study found that half of all college and university faculty b~lieve that recruiting more minority 
students and creating diverse, multicultural campus environments are top priorities for their 
institutions. 

However, opinion s\,lrveys indicate that public support for affirmative action has eroded. A 1991 
Los Angeles Times poll found that 24 percent of respondents felt that "affirmative action programs 
designed to help minorities get better jobs and education go too far these days." By early 1995, the 
share of r~spondents holding that view had increased to 39 percent. 

, \ 

In response to declining support for affirmative action, ACE has begun to explore public attitudes . 
toward its use in higher education. ACE has sought to determine the level of support that exists for 
the useof affirmative action in college admissions and hiring, and whether the public believes 
affirmative action is an effective and necessary tool for achieving racial, ethnic, and gender 
diversity on campus. ' ' 

, , . 

An extensive literature review conducted by ACE's Affirmative Action Task ,Force indicates that 
little is known about how the public views affirmative action in higher education. Over the past 30 
years, few surveys that sought to measure public opinion on affirmative action included questions 
that referred specifically to higher education. In addition, many survey questions use terms such 
as "quotas" or other language that tends to elicit negative responses. 

To gather additional information, ACE retained a survey research firm to c::;ondud a series of four 
focus groups that explored this issue in greater depth. Groups consisting separately of college- , 
educated and non-college-educated white women and white men were assembled to get a more 
accurate reading pf the views of these segments of the population. In the discussions, several 
messages regarding the connection between higher education and affirmative action were tested. 
(See Appendix Ifor a complete report on the findings from these focus groups.) 

The focus group results confiim that a disconnect exists between what a portion of the public . 
thinks affirmative action policy should be and its responses to current policies. ,Participants were 
ideologically supportive of many of the goals of affirmative action, e.g., equal access to higher 
education, but they vehemently opposed the current system of implementation and what they 
perceive to be,the "special preferences" that co,nstitute "affirmative action." Participants strongly 
associated the term "affirmative action" with "quotas" and "believed thatthese preferences always 
favored 'them'-minorities and/or women-at the expense of 'us."', 

" . . 

The focus group participants left no doubt that race matters when evaluating afftrmative action 
strategies. They endorsed the ideaof equal opportunity for all po~ential students, but supported 
only those programs that are based exclusively on merit. Any admission strategies that included 

, race as a factor were perceived automatically as nullifying the importance of merit. 

2 




While they conceded that affirmative action in higher education may have been needed at one time, 
the participants expressed the belief that it no longer works, and that, as a system, it should be 
reevaluated, if not scrapped altogether. Intervention at the collegiate level was judged to be too late' 
to make a difference in the educational disparities that exist between whites and minorities. The 

, participants believed that, to be effective, affirmative action must address inequities at the, K':"'12 
level. . " , 

If the public is to become convinced of the need to support both the goals anq the strategies of 
affirmative action in higher education, colleges and universities must be able to demonstrate that 

. diversity is a compelling interest and, therefore, a valid reason for establishing and maintaining 
affirmative action programs. Further research is needed to identify the messages that will help 
persuade the public of this. Colleges and universities must determine how to present affirmative 

" action strategies that are acceptable to the general public, how to convince the public ofthe ' 
educational benefits of diversity to all students, and how to persuade the piIblic thatwithout 
affirmative action, higher education would be handicapped in fulfilling its mission of educating an 
increasingly diverse popu~ation. 

the Project 

, The American Council on Education is dedicated to the belief that equal educational opportunity , 
and a strong higher education system are cornerstones of a democratic society.' ACE further 
believes that affirmative action is necessary'if higher education is to fulfill its distinct mission: to 
enhance the intellectual and cognitive development of students; to prepare students for participation 
in the work force; 'and to prepare students for civic life in a diverse democracy. Ther~fore, ACE is 
seeking support to.implement a national public awareness campaign that will broaden our efforts to 

, analyze public perceptions of affmnative action; identify the changes that will make affmnative ' 
action a more acceptable and effective tool for achieving equity in higher education; and promote' 
the use of affirmative action in higher education to the general pUblic, as well as to targeted 
audiences. 

Project Objectives and Activities 

A. 	 Objective: Thoroughly assess public opinion regarding the importance of ' 
affirmative action principles to the success of higher education by conducting 
additional focus group research and public opinion surveys at the national 
level, with special attention to key states. Please note Appendix II which 
spells out the timeline for the proposed project. ' 

Activities: ' 
Research indicates that when asked about affirmative action in higher education, most . 
members of the public think only of "quotas" and "special preferences. " However, these 
same, respOndents are receptive to and supportive of the goals of equal opportunity and 
diversity when these are defined without using the phrase "affirmative action." 
, , 

ACE will engag~ aprOfessional public opinion research firm to conduct additional focus' 
groups and surveys arid test alternative messages that could be used to promote affirmative 
action to the general public and to targeted s.takeholder groups (e.g., the media, opinion 
leaders, decision makers, and leaders within the academy). These activities will include a 
broad public opinion survey that examines attitudes among different racial and ethnic . 
groups. Through theseactivities, ACE will discover and determine: " 

3 



1. 	 New language and presentations that will promote the concept of affirmative action in 
higher education to the' general public. These new messages will be designed to 
convince the public that inequities still exist in higher education, that race and gender 
remain powerful indicators of educational opportunity, and that affirmative action ' 
strategies benefit everyone. . " 

2. 	 Strategies for building support within the academic community for affirmative action' 
reforms. . 

3. 	 Strategies for linking higher education with K-12 programs to promote achievement 
. and access. ' 

4. 	 The attitudes and concerns of the general public, including African Americans, Asian 
Pacific Americans, and Hispanic Americans, low-income individuals; and key leaders 
within the academy and the extendedcommunity (e.g., university trustees, presidents, 
and donors; K ....:12Ieaders; media representatives; elected officials) toward affirmative 
action itself and toward proposed reforms to affirmative action. ' ' 

B. 	Objective: Craft and disseminate messages that describe affirmative action as 
an essential tool for achieving diversity in higher education. The messages 
will restate those principles of affirmative action that have been distorted by 
polarizing arguments presented on campuses and in the media and will ' 
emphasize the crucial link between the educational value of diversity and 
affirmative action. 

'. Activities: 
1. 	 Based on the results of our analysis of public and targeted stakeholders' attitudes 

toward affirmative action in higher education, ACE will develop a theme around which 
to construct the public awareness campaign. 

2. 	 ACE will conduct an extensive campaign to increase public awareness of the benefits of 
, diversity, and will provide accurate infomiation onaffirmative action to the media, 

opinion leaders, decision makers, leaders within the academy, and the public. ' 
Materials for ~his campaign will include: 

* 	 Press packets for reporters, editorial writers, and opinion columnists; 

* 	 Newspaper op-ed articles, professional journal and popular magazine articles, and 
press releases; 

* 	 Briefing materials for elected officials and higher education leaders, with special 
attention given to issues confronting Historically Black Colleges and Universities; 

* 	 Boilerplate speeches that can be adapted for use by college arid university 
executives and trustees; " 

* 	 Public service announcements and news actualities for radio and TV; and 

*' 	 Camera-n;:ady ad slicks for'magazines and newspapers' that utilize public service 
space. 
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C. 	Objective: Encourage college and unive~sity presidents to become 
spokespersons for affirmative action and help 'them develop strategies for 
dissemimiting their messages. 

Activities: 
ACE will conduct a series of roundtables with college and university presidents and 
other education association representatives who will serve as spokespersons on behalf 
of affirmative action for ACE and other organizations, . 

D. 	Objective: Develop and provide constituents with information and language 
they can use to support their affirmative action initiatives and programs and 
encourage the use of these materials by higher education leaders, trustees, 
~dministrators, faculty, alid students.· , 

Activities: 
1. 	 ACE will prepare regular updates to Making the. Case for Affirmative Action in 

Higher Education: A Handbook for Organizers, a resource book prepared by 
ACE staff that presents a wide range of material, including the rationale for affirmative 
action, ACE's positions on issues pertaining to affirmative action, steps to take to 
become involved in efforts to retain affirmative action, court decisions, cUrrent, 
legislation,etc. The first version was issued in October 1995; subsequent updates were 
released in June -1996 and October 1996. ACE will post relevant excerpts from 
Making the Case and other affirmative action materials on its World Wide Web site. 

2. 	 ACE will conduct a series of regional meetings for college and university leaders that 
will focus on effective affirmative action messages and dissemination strategies for 
internal and external higher education audiences., Consideration will be given to 
conducting some of these meetings in states ,where serious challenges to affirmative 
. action, have been mounted. ' 

3. 	 ACE will use its major conferences-'the Annual Meeting in February 1998 and the 
One-Third.ofa Nation Conference in October 1997-as well as the conferences of 
affiliated associations and commissions (e.g., the American Association for Higher 
Education Annual Conference in March 1998) as forums for disseminating the 
campaign message. The ACE Board of Directors and the various commissioners who 
-serve on advisory groups for all ACE program offices also will be utilized to carry the 
message. 

E. 	Objective: Build partnerships with business organizations, the independent 
sector, and the, media. . 

Activities: 	 ' .. 
1. 	 ACE has held ineetings with several groups that have special and common concerns. 

regarding affirmative action-The Education Trust, the National Alliance for Business, 
the American Association of Collegiate Registrars and Admissions Officers, and the 
American A,ssociation of University Profess9rs. Such meetings will continue ' 
throughout this project for the purpose of sharing information, collaborating on 
advocacy efforts, and identifying and accessing target groups for the public awareness 
campaign. ' 
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Evaluation 

Because the major focus of this proposal is directed at changing public perceptions of affirmative 
action and increasing public acceptance of the importance of educating our diverse population, 
content analysis of newspapers, public opinion polls by various national groups, congressional 

. actions, and other public expression of ideas on this issue will form the basis of our evaluation 
process. Selected interviews and sessions with ACE board members and commissioners also will 

-be used to offer perspectives on what has changed in terms of perceptions within higher education 
of the support for affirmative action and the education of a diverse population. 

Conclusion 

The American Council on Education is dedicated to enhancing the ability of higher education to 
. serve the nation, which means educating a diverse population as well as educating the public about 

. diversity. This proposal will enable us to gain a better understanding of public attitudes and work 
with the public on the importance of these ideas to the future of our country. 

ACE has responded to the current challenge to affirmative action in higher education by 
spearheading an initiative to define affirmative action in positive terms and to defend its practice. 
ACE seeks to continue these efforts. Despite Americans' fundamental commitment to fairness and 
justice, a pervasive misunderstanding of affirmative action, coupled with the continuing existence 
of racial and gender bias, threatens to deny higher education opportunities to a new generation of 
minorities and women in our nation. Action must be taken quickly to persuade the public df the 
need to support remedies that ensure equal opportunity for all people. Thus, we turn to The 
Charles Stewart Mott Foundation for support of up to $436,887 as itemized in the attached budget, 
to help ACE continue the efforts it has begun and to support an expansion of ACE's plan to make 
the case for affirmative action in higher education. . . 

The American Council on Education 
. .. 

Founded in .1918, the American Council on Education i~ the nation's' coordinating association for 
higher education. Its approximately ·1,800 members include accredited, degree-granting colleges 
and universities from all sectors of higher education, as well as other education and education-
related organizations. ... 

. ACE is dedicated to the preservation and enhancement of diversity in higher education.· 
Affirmative action is an effective tool for achieving diversity. For many years, ACE has sought to 
promote diversity in higher education through the delivery of technical assistance, conferences, 
programs, and guidance materials that target the needs and concerns of minority men and all 
women. ACE also has opposed and worked against federal and state actions that would dilute or 
eliminate programs designed to promote affirmative action in employment, admissions, and 
financial aid. ACE's history of leadership in this field has prompted those with similar interests 
and commitments to look to ACE for support now that aspects of affirmative action are being 
questioned. . 
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Appendix I 

The following activities have been undertaken by the American Council on Education to achieve the 
goals of its afftnnative action initiative: . . 

• In the spring of 1995; ACE convened 25 legal scholars and higher education association 
. CEOs in a Legal Scholars Syrriposium on Afftnnative Action to discuss the legal . 
framework that supports afftnnative action and diversity in higher education. 

• 	 At its May 1995 meeting, the ACE Board of Directors unanimously approved a statemertt 
reaffmning its belief that affJIIIlative action is an effective tool for achieving diversity and 
supporting the continued use of affmnative action in higher education. 

• 	 In the summer of 1995, ACE established an electronic database for dissemination of 
infonnation on issues related to diversity and afftnnative action. 

• 	 Through "Dear Colleague" letters during 1995 and 1996, ACE kept college and university 
presidents apprised of the legal and policy implications of recent court decisions and of the 
decision by the University of California Board of Regents to end afftnnati:ve action 
programs not mandated by federal law or regulation. The same process was followed in 
providing infonnation on the Fifth U.S. Circuit Court of Appealsdecisiori in the case of 
Hopwood v. Texas. . . 

• 	 In October 1995~ ACE developed and disseminated a special publication, Making the Case 
. for Affinnative Action in Higher Education: A Handbook for Organizers, which 

consolidates reference materials and offers strategies for supporting afftnnative action at· 
colleges and universities at both the state and national levels. . 

• 	 Throughout the last three years, using various electronic and print media, ACE informed its 
constituents about proposed federal legislation that could severely curtail and/or eliminate . 
afftnnative action and urged them to voice strong opposition. 

• 	 In 1996, ACE filed an amicus curiae brief with the Supreme Court requesting review of the 
Fifth Circuit decision in the Hopwood case. 

• 	 During 1996, ACE fonned alliances with other organizations that have special and common 
concerns regarding afftrmative action; these organizations include The Education Trust, the . 
National Alliance for Business, the American Association of Collegiate Registrars and . 
Admission.s Offtcers, and the American Association of University Professors. 

. 	 . 

• 	 ACE used its 1995 "Educating One~Third of a Nation Conference" and its 1996 arid 1997 
Annual Meetings as forums for disseminating information on and mobil.izing support for 
afftrmative ~ction. . 

• 	 ACE has begun the process of collecting data that speakto'the educational value of 
diversitY and the role of afftnnative action in enhancing campus diversity among stUdents 
and faculty members. . ' 
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Timeline 

YEAR 1 

, Months 1-3 

Months 4-6 

Months 6-12 

YEAR 2 

Appendix II, 

Focus groups will be held and public opinion surveys will be conducted. 

Message development and message testing will occur. 

Message's will be disseminated. Spokespersons will be identified and 
meetings will be held with them to discuss message dissemination; regional 
meetings will be a major part of message dissemination. Product 
development will begin, followed by product dissemination. 

Year two will be devoted to continuing to build on the public awareness 
efforts ofthe previousyear. Progress on public opinion, court cases, and 
what colleges and universities are doing to address affirmative actiop and 
diversity on carripus will be monitored. ' 

Evaluation of the effectiveness of the project will take place during this 
second year by conducting a content analysis of major newspaPer stories 
and public opinion polls on attitudes about affirmative action. 
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AMERICAN COUNCIL ON EDUcATION 
Office of Minoriries in Higher Education 

COVER MEMORANDUM 

TO: Maria Echaveste. Director, White House Office of Public Liaison 
Professor Christopher Edley, HarvardLaw School 

FROM: . ~r Garza, Vice President, Division of Access and Equity Programs 

DATE: December 11 ,'1997" '" ..' 

SUBJECT: Developing a Cpmprehensive Communications Strategy in Support 
ofMfmnative Action 

In response to your request that we at the American Council on Education (ACE) think 
through ways in which we can be helpful in building more broad-based support for 
inclusion and access to postsecondary education, I am sending you a compilation of project 
proposals which describe the work that we have been'doing in "making the case for 

. affirmative action." These project proposals should be helpful in bringing you up-to-date 
with the public opinion research regarding the importance of affmnative action which has ' 
been conducted on our behalf within the last year. ' 

, ~"\Perhaps more important than project descriptions, you will also find in the enclosed
~~" ~ materials the initial and final reports on the findings from focus groups designed to explore 
~ '.' public attitudes toward affirmative action in postsecondary education. lbelieve that these 

'\.{l {. , ,reports and their study findings are precisely what you are talk.ii1g about as information 
necessary to launch a comprehensiv~ public communication strategy: . 

As I told you during ow' last telephone conversation, we at ACE stand ready to assist you 
in this public information/public communication initiative'. In talking to ACE colleagues 
about convening an inter-association meeting of individuals from One-Dupont Circle and 
minority higher education associations to discuss their involvement on these matters, . 
people thought that next week was too soon to get the "right" people to attend. Perhaps 
this can be organized for early January. I would, however, like to use some time next 
week to brief you and Maria about all of the materials included in this packet and their 
relevance to your outline entitled "Thoughts on Higher Education" Agenda. Please let me 
know if this would be helpful to both of you. 

For example, item number 5-Promising Practices Research and dissemination -We are 
, currently working with Norma Cantu to provide technical assistance (see attached agenda 

and conference program) to college campuses through our national meetings-Educating 
One-Third of A Nation and our Annual Meeting; You and Maria can be helpful in 
facilitating the authorization to release a Department of EducationlDepartrnent of Justice 
Self-Assessment of Mfmnative Action Guidelines for College Campuses from The White 
House. We have been waiting for these guidelines for too long while The White House 
continues to look for an opportunity to "roll it." Please feel tree to call me or Norma Cantu 
for more information on this issue. . ' 

I apologize for sending too much paper, but this should demonstrate to both of you that we 
are both on "the.same track" of what we believe is necessary to make the case for 
affirmative action to the broader pUblic. If the paper is too ovelWhelming we would gladly 
provide you with an oral presentation. Please let me know if we can be ofcontinued 
assistance. . 

One Dupont CircieNW, IJ/oshingron DC 20036-1193 
Phone (202) 909-9095 • FAX (202) 765-8056 • WE13:http://www,ACENET.edu 

http:WE13:http://www,ACENET.edu

