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MEMORANDUM FOR ANTONELLA PIANALTO 


FROM: Paul Steven Miller 

DATE: F~~bruary 16, 1994 

BE: PI'esident's Committee OD Employment of Persons ttith Disabilities -
Background Information for Announcement of the President's Nominees 

The following individuals are ready to be nominated to the Presi4ent's Committee on 

Employment of Persons with DlsabiUtles (IlPCEPD"). The PeEPD consists of a 

chairperson and four (4) vice..chairpersons, eacb appointed by the President. All but 

one vice-chairpl!rSOD ·is ready to be rumounced. Eacll nominee b." a dlsabHity. 


TONY C:OEHLO (NY) •• Chairperson 

MAX CLELAND (GA) •• Vlce--Chairperson 

NEIL JACOBSON (CA) -- Vice-Chairperson 

KAREN :MEYER (R.) •• Vice-Chairperson 


Backaround on the PCEPD 

The PCEPD is an independent federal agency created by Executi1e Order which 
provides advice and information regarding the development of employment policy and 
empJoyment opportunities for persons with physial and mental disabilities. PCEPD is 
operated by th~~ chairperson who reports directly to the President, The Chairperson 
and the Vite-Cbalrpersons serve at the pleasure of the PresIdent, . and their nomJnatlons 
do not require Senate confirmation. 

The Nominees 

TONY COEHI..o (NY) - Former Member of the United States II~use of Representatives 
from the 15th ][)istrict, California (January, 1979 - June, 1989). fonner Majority 
Whip, United States House of Representatives (December, 1986· June, 1989). Original 
sponsor of the Americans with Disabilities Act in Congress. Active member and board 

. of director of ,'arious disability organizations. Presently, Presid~t and Chief Executive 
Officer of Wertheim Schroeder. Investment Services, Inc. 
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}. 

MAX CLELANJI> (GA) .- Decorated Vietnam veteran who was injured in action. 
Former head of the Veterans Administration (Carter Administratilon). Presently, 
Secretary of State for Georgia (rn elected in 1m). 

NElL JACOBSON (CA)·· Presently VIce-President Corporate S)llltem Architect, Wells 
Fargo Bank. Adive advocate in the disability community. In 1989, named to the 
Governor's Hall of Fame for Persons with Disabilities (CaJlfornia). 

KAREN MEYER (ILL) - Presently anlmdependent consultant ~d ABC Eyewitness 
News Weekly tE:porter on disability issues for WLS-TV in ChiCD.IIJ. Only deaf reporter 
at a locaU televi!iion. 
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" v,,Mr .', stanl~y ,~'.Herr, .~', , ,<. 
:Kennedy ,Pub,lic 'Policy Fellow' 

W~ite ;HouS,E{ Doines,t~c 


Policy' council' 

~24 ,Old E!xecutiv~ ,,-Office Bldg ... 

Washington" D'. 'c. " 20500 

" ' 


, " .. . 
, , ' 

'.'Dear, Mr.. Herr: ,-.~;/ " , 
' 

, 
.........
.. ' , ' 

~. ~.. ~~ 

,We '?r~ plea~'ed'and honor'edthat you willbe<~ak;ing:"an :,lmport:a~t' 
,contributioritothe General:Sessfbn, of 'our"'Annual 'Corif'e'rence' in 
'Atlanta'; May 18-2Q:. The Geri~ral"'S,~ss'ion is schedu,led f9r': '\\; ,', 
Thursday, May 19th, 8: 4 5 a.m. to,!0: 45 a. m" «', inttie'Bai1rbom of' " '. , 
theAt~anta Mar:riott'Marquis HOte1..".> ,J.;(~~",:, ,~'; ,;,':/r .)~< ,: , ' 

,: '~, " ' :''','." ':, ' '", I,', '; <;, :',,'~vS;,.,,:'- ".'.,i",;', / ' ' "-o ...,PI.;yJ 
The ,first part: of t~e program wi.ll:·fea:tur.e~::Richa:Fd:';:A~.', 'Marriott, , ' ' " 
Chairman ~ ~ost Marr·~ott, 'and~,'R~Y .:I;<u:riw~i,~ !)~~i,nv:~;r:'tq':r:; a:hd.'- ,-:;, CQh":._~ 
entrep~e,neur, each ,:o~ whom ~,\!~,~l g:ly~.:~.:Bf.:;v~~,t;~-=~~~.£,~r p'~~.S~~C:tlve 
on 'future opp,ortunltles ,for, p,e9ple. wlj:n\ dl:~a,b;Ll1,t'1,.es. r,'~!t ::,~i' /', ' 

, .... ' • ":,., .. '.' 1'. '::I.' "'. /~,.1:: ~, 
("\"';"'~,~ ?'. ";'1.':-'(;, ~."':.~;~'1: ,.....'. 

The:second' part', of the program'·>, w;fLl:: 'givei,ah ; dp'po:r-tunity': . for "you 
• • • ~ " • ,< i~"" ( . '! ,. ,i • t \.:" ";," '" ",. 6'

and ,other leaders to discuss Y?Hr: "prog,ram~: supp'o'r,til)g 'tl1e:" "', ' 
, ','President' s ~poli<?iee::;,o~ , ~,,~C,l,u.s i 9;t;l:,:d;n,dep.,~,q!d~,n'<?~':,and;'~,mp?~r~r~e~t

,of :people Wlth dlsalhlltles., We' ,~Q,u?-d"<?ppr~.91ate'<you l;lmltlng" , , 
, . • , • ' • '1;,." ·~<f '" ... ;.[ 'your ~emarks toflve, mll''!-utes. "~ ,:,:/{>~'/:" ,:,'" ',,' . ,:> , " 


.', :', .:.,' " ,: .' '.' . .' ~, ' : '. . " :" '<"(j"/'- "g'" :_' -~;!r'1:1 '~.'.~ , ",' ,; 


, , 'We ask that you meet with our staff in thel:mperial/sa~lon A., 

~y~tl(\' wh,ich will be the, VIP ROOIn 'for speakers, at_8:.1S. ,a.m. Thl,'swili 

J "bethe 'opportu;nity ,fo;,:priefings.',' 'Dina ;'D~~i9J::f a"ri~ Ruth'='Ellem ", 


,Ross of our staff. will greet you, and ah$w~r q~est'~ons. " , 

, . " .: ., ").', "." ;' " , .':.,",. ~ .• '.";' ".. . .'i 

: We :need·, info'tmation 'fr~m, you ,a:nd ask",that , you' return the .enClosed. 
forms: " (1) ,a, cOPY:9~ :the Reg~,stration FOJ;m (of cou~sEr, you pay ,',' 
noregist~ation' fee) ';' and (2 ) ,the"brief form covering, ,y'our trav~l: 
schedule for Atlanta ~ We also need a' brief Diographical . , 

,statement for introduction 'purposes. '<A,copy,of the.Aciva,nce 

, ,.Program is being sent by separate maiL:" ,',"" ':.', 


,! "t," ' ,. " " 

',' " . ' 

. I 'r' 

: ," , ~ , ".' . 

,",." 

1331 F N,W, • Washingt~n, DC 20004"'1107 • 202-376-6200, (yoice), '. 2~2-37676205 (TDI?) .' 202-376-621 (Fax) 
, " 

'. " 

" , 

http:at_8:.1S
http:dl:~a,b;Ll1,t'1,.es
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This is an iml)Ortant General Session, which will 

questl. 
( 02)376-6200. 

have 
anticipated audience of several thousands people. 
you can attend the entire conference. If you ha 
call either Ruth-Ellen Ross or Dina Dorich at 

Sincerely, 

~0>b 
Richard C. Douglas 
Executive Diroctor· 
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President's Committee on Employment 
of People with Disabilities 

March 31, 1994 

TO: Delve Anderson 

. FROM: Rick Douglas 

RE: A1:tached Video Request 

President Clinton was invited to participate in the 47th Annual 
Conference c)f the President's Committee on Employment of People 
with Disabilities in May. Although he is unable to attend in .

I[person, ~t i.s ou,: understanding that he would make a video for 
the open1ng sess1on, as he did last year. 

Attached is the request form for the tape, as well as an outline 
of the key ~toints that the President may wish to include in the 
message. We: worked with you last year to produce a similar 
video. If yOlu need a fully developed script, please advise of 
appropriate length. 

If you have any questions or need further information, please 

contact either Dina Dorich, Director of Public Affairs, or 

myself. Thank you. 


cc: 	 David Dreyer 

Bob Boorstin 

stan Herr 


1331 F Street, N.W. • Washington, DC 20004-1107 • 202-376-6200 (Voice) • 202-376-6205 (TOD) • 202-376-6219 (Fax) 
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PRESIDENT OF THE UNITED STATES 

PRESIDI~'S COMMITTE~OB EMPLOYMENT OF PEOPLE WITH DISABILITIES 


APRIL 16, 1993 


Hello. I'm honored to join this distinguished group of 
" Americans working 'to bring opportunity and hope to millions of 

Americans with disabilities. 

Together we've bequn to shift disability policy in America 
away from exclusion, towards inclusion; away from dependence, 
towards independence; away from paternalism, and towards 
empowerment. 

And we have made a commitment -- a real commitment -- to 

enforce t.he Americans With Disabilities Act, until all citizens 

with dis,lbilities receive equal treatment under the law,' whether 

iri the wc,rkplace, or school, in government or the courts. 


I have said -- and committed the bulk of my time as 
r;resident -- to building a new and lasting prosperity in America. 
~We don't have a person to waste, and it is absolutely clear to me 
that thiu includes the many millions of talented Americans with 
disabilities who can contribute if trained and educated like 
everyone else, and are allowed to give their full talents to 
building a better tomorrow.] " 

But it won't happen unless the government accepts the 

challengEl and does its share. ' , 


That. is why we have moved boldly to cut the deficit, to 

reform our bureaucracy, and to invest in the health and talents 

of our young people so we can compete and win in the new global 

economy. And it is why I am committed to creating more and 

better jobs for all Americans. ' 


Americans with disabilities like all Americans want health 

care reform. The system is too complex, too costly~ and delivers 

too little to too many people. 


Beca'use rising health care costs and uneven services 

disproportionately affec:t Americans with disabilities, our Health 

Care Task Force from the beginning has called upon 

representatives of the disability community to help us shape new 

policies. 


You have helped us understand the importance of being able 

to choose your own doctor. You have educated us regarding t~ 

importancE! of services such as home and community based long term 

care. And you have helped us recognize that any benefits package 

must contclin preventive intervention services for people with 

~isabilities, and that includes those with physical disabilities 

~nd those with psychiatric disabilities. 


,.,(l 
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AmElricans voted for change in November because the old 
policies were no longer working to enrich us or unite us as we 
strive t.o build a better future for our children. 

Today, there is a new excitement, as we move to solve our 
problems, and to include all in the American dream again. 

These are the values that brought me to public service and 
that members of the disability community toil every day to make 
real: to use government to empower and lift up, and to believe in 
freedom ,enough to give every American a chance to contribute . 

. ~ Our work is far from finished. America needs the continued 
leadership of everyone in this room to fulfill the promise of the 
American:; with Disabilities Act. 

But thanks to you America, is becoming a more just and 
caring and inclusive nation. 

I know, working together, we can build a bigger and brighter 
future fc)r every generation to come. 

Thank you. 
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----------------------------------

·NAME OF EVE~rT 

TIME~.______ LOCATION ____~_____________________DATE _-.;........;.., 


ORGANIZATIO~r NAME __________________________~----------------

CONTACT NAMl: PHONE (W) . 

------------------------ (H)--------------~ 

ARE YOU WILI~ING TO PROVIDE A CAMERA CREW? YES NO 

REQUESTED Lll:NGTH (CIRCLE ONE) 30SEC 1MIN 2MIN 

ACCEPTABLE I~ORMATS . (PLEASE CIRCLE) VBS BETA BETA SP 3/4 1" 

DEADLINE FOlt RECEIVING TAPE 

WILL VIDEO BE AVAILABLE TO PRESS? YES NO 

NOTEWORTHY J~ARTICipANTS AND ANY HISTORY THEY MAY HAVE WITH . THE 
PRESIDENT, rIRST LADY, OR ADMINISTRATION 

WHO (IF ANYONE) SHOULD .THE PRESIDENT THANK? (PLEASE PROVIDE 
PHONETIC PR()NUNCIATIONS OF ANY DIFFICULT NAMES.) 

IF WE NEED TO OVERNIGHT THE TAPE, WHAT IS THE FEDERAL EXPRESS 
ACCOUNT NUM:E~ER AND ADDRESS WE. SHOULD USE? 

IF THE PRESJCDEN~S UNABLE TO DO THE TAPING, WOULD YOUR 
ORGANIZATIO~I RE, TA TAPED MESSAGE FROM THE VICE-PRESIDENT I 
FIRST LADY, SECO LADY, OR SENIOR ADMINISTRATION OFFICIAL IN ITS 
PLACE? YES NO 
IF YES, WBOi~ 

PLEASE ATTACH: 
SUGGES~~ED SCRIPT (1 1/2 MINUTES OR LESS) 
EVENT ~JCHEDULE (INCLUDING NAME OF PERSON INTRODUCING VIDEO) 

COMMENTS: 

PLEASE RETUJW VIA FAX TO DAVE ANDERSON (202)456-6409 



Task 

Category: TASK Title: 2 

Start Date: 22-Mar-l994 

Description: Atlanta Conference 


Due date: 

Status: o 


Closure date: 

Closure desc: 




E X E CUT I V E OFF ICE o F THE PRE SID E N T 

08-Feb-1994 11:32am 

TO: Stanley S. Herr 

FROM: Carol H. Rasco 
Economic and Domestic policy 

SUBJECT: RE: Misc. 

I received a copy of the letter you mention and immediately sent 
it to Ricki Seidman giving my endorsement ... we'll see... thanks. 



President's Committee 'on, Employment 
of People with Disabilities 

February 03, 1994 

Mr. Stan Herr 

Public Policy Fellow 

Office of Domestic Policy 


'The White House .' ."\1 

.....,..!Room 224L OEOB 
Washington, DC 

Dear Stan: 

It was good to see you tOda~. As p~omised, '~ereis a ."draft copy" of our National ,ADA B,usiness 
Leaders Network Program. ' 

[ 
C 

, Also, enclosed is a copy of our invitation letter to President Clinton to keynote the 47th Annual 
Conference of the President's Committee on the Employment of People with Disabilities. A 
number of key White House Staff received a copy of the invitation letter; including Carol-Rasco. 

" 

The Bureau of Census just released their Census Report ADA: 1991/92 findings. "49 million 
Americans had a disability in 1991-1992; 24.1 million classified as severely disabled. One in five 
Americans has a disability. II A copy of the news release is enclosed. America's disability 
community is growing daily. It has become a very influential and major segment of our country. 

Any assistance that you and/or Carol get'provide us in securing the President for this pivotal 47th 
Annual Conference will be appreciated. 

Sincerely, 

~*as,
Executive Director 

1331 F Street, N.W. 0 Washington, DC 20004-1107 0 202·376-6200 (Voice) - 202-376-6205 (TDD) - 202-376-6219 (Fax) 



i 
I 
'f 

.1., 


. President's 'Committee on Employment 
of People with Disabilities 

ADA 
BUSINESS LEADERS NETWORK 


A PROGRAM SPONSORED BY 

'·,THE PRESIDENT'S COMM1TTEE ON EMPLOYMENT OF PEOPLE WITH 


DISABILITIES 


Biief Description 

In support c,f both the implementation of the Americans with 
Disabilities Act (ADA), anq the President's Committee on 

, Employment. c.f People with Disabilities' mission, the President I s 
Comm~ ttee is; sponsoring tne creation of a Business Leaders 

, Network. 

The purpose of our "Business'Leaders Network" is to enlist the 
support 'and involvement of: business leaders who understand the 
benefits of the Americans with Disabilities Act (ADA), both in 
the work place and in, the ,market place; and, who are willing to 
share their understanding and experience with· other business 
leaders as '-'Tell as the disability community. 

Members of 'l~he President's Committee's Business Leaders Network 
have proven the meaning of the ADA through results. They have a 
work 'force that includes workers with disabilities.' They retain 
workers who acquire disabilities while on the job. And, they've 
discovered arid are courting the disability community as a new 
market for their businesses. 

Members of cmr Business Leaders Network stand ready to undertake 
a series of activities with the President's Committee and .the 
disability ,community which bring their understanding and 
experience to the attention of other business executives through 
all types of grassroots ways, including public speaking, 
published statements or articles, training, mailings, and more. 

Background 

The Americans with Disabilities Act (ADA) offers both pe9ple with 
disabilities Our nation's ,businesses an exciting opportunity to 
advance everyone's best interest. It offers people with 

,disabilities a chance for,full citizeriship, civil rights and 
. economic independence. It'offers our nation's businesses an 
enhanced labor pool as well as a new customer base to reach. 
And, it offers our Nation expanded economic and democratic might. 

, However,' this exciting opportunity can be lost. Fears and 

1331 F Street, N,W.• ' Washington, IX: 20004-1107 • 202-376-6200 (Voice) 202-376-6205 (roD) '•. 202-376-6219 (Fax) 4) 



'\ 	 apprehensic,ns, as well a~myths and stereotypes must be 
eradicated so that logit and good business, sense can prevail. 

Communicati9n is the key. Communication which tells the facts 
about ADA, about people with disabilities and about the role of 
business. . " 	 , 

Employer to employer communications has repeatedly proven 'itself 
a valuable technique to achieve better understandings about ADA, 
people with disabilities and the role of business. 

Therefore,' the 'President's Committee on Employment,of People with 
Disabilities is organizing the creation of a network of business 
leaders w~o can be count~d upon, to get this message out to their 
colleagues in~uslness. ' 

Purpose 

The purpose of the President's Committee's ,Business Leadership
Network is to organize a cadre of knowledgeable business leaders 
who can conununicate to others, especially other business leaders, 
the value 	of pursuing the'goals of the Americans with 
Disabilities Act. 

Objectives 

The objecti,jes of this netwo.rk are to: 

1. ) Identify business leaders who have demonstrated vis'ion, 
knowledge and,support for the principles of theADAi 

2.) 6rganize these business leaders behind both the President's 
Committee's programs and other state and local disability related 
programs; 

3.) Help coordinate opportunities for the members of the 
Busin~ss Leaders Network to speak, train and otherwise 
communicate their vision to other employers' and other publics; 

4.) Learn from these bus'iness leaders improved strategies ,and 
understanding about how to make all our efforts more productive; 

5.) Provide these business leaders with the materials and 
support they-need, so that can grow"in their understanding 
t~garding 	disability issues; 

6.) Provide added linkages for the members of the Business 
Leaders Network with both the disability community and disability 
programs in their area.' ' 

Criteria for Membership in the Business Leaders Network 

Persons invited for membership in the Business Leaders Network 
shall meet the following,critetia. 

http:netwo.rk


1.) They are members of the,business cOmlnunitywith significant 
management authority. (Individual business leaders are the 
members of this Network, on behalf of their corporation-- not 
the corporation itself.) , , 

2. ) They h.3.ve a good working,' knowledge of both the requirements
of the Americans with Disabilities Act (ADA) and the principles 
of full inclusion of people with disabilities into every aspect 
of corporat~~ activity (e.g. as an employee, as a potential 
customer or client, or as 'a potential participate in a community 
'based 	progril.m which the company might support such as, public 

transit, education,JTPA, civic associations, etc.). 


3.} They are willing to actively share their V1Slon, leadership 
and insight with other busi~esses, especially ~mall businesses, 
as well as community lead€,!rs,' in an effort to further advance 
everyone'su.nderstanding for and support of the principles of the 
ADA~ 

4.' They have a work force which incl~des people with 
disabilities; th~t retains workers who may become disabled; 
and/or, they've discoveredan~ are pursuing the market potential 
of our Nation's 43 million .citizens with disabilities. 

" 	 ". 

Responsibilities of Business Leader Network Members 

Persons who .3.ccept membership on the President's tommittee' s 

Business Leadership Network are expected to meet the following 

responsibilities. 


1.) Contiriue to learn more about the strategies for full 

integration and equal employment opportunity for persons with 

disabilities. . 


2.) Continue to improve or enhance the disability related 

,pra~ticesand results of their individual corporation. 


3.} Participate, to the maximum extent possible, in the 

organized activities of the Business Leaders Network (see ,next 

section) " 


4.,) Seek every opportunity to exert their leadership skills in 
advancing both employment and full citizenship opportunities for 
persons with disabilities. 

5.) Report significant accomplishments as well as significant 

issues or concerns to the President's Committee and other key 

groups .. 


Activities'of the Business Leaders Network 

Once . formally enrolled in the Business Leaders Network, the 
,members will be invited 'to participate in various activities. 



" The first variety of activities that they may be asked to 
participate in will be invitations to'speak to, or to discuss 
with other business leaders, their vision, expertise and 
experi~nces:integratingpeople with disabilities into their work 
force and/c,r into their marketing efforts. 

Such invitations to speak may come directly from the President's 
Committee or may originate from our cooperating partner 
organizations at either the state or local level. 

The second level of activity will be self~initiated by the 
Business. Leader Network' member themselves. Here, the member .will 
be -expected to seek both internal (wi thin their organization), a-s 
well as external (to other business leaders), Dpportunities to 
exert their leadership iIi ways which promote better 
understandings of the principles of the Americans'with 
Disabilities Act (ADA). 

In addition , opportunities may presentthemselves .whereby members 
of the Business Leaders Network will be invited to serve on 
community or state level groups such as Business Advisory 
Councils supporting the State's vocational rehabilitation 
.program, a state or local· committee on the employment of people 
with disabilities or other community organization supporting the 
full inclusion of people with disabilities. 

As a way to further develop additional activities, 
teleconferences will be held with each state's Business Leaders 
Network to involve all concerned in local planning. 

Membership 

Persons to be invited to accept membership on the Business 
Leaders Network of the President's' Committee on Employment of 
People with Disabilities will receive an official letter from the 
Executive Director or Chairman of the President's Committee, so 
designating them. 

Once they-hive accepted this appointment, they will be issued a 
Business Leaders Network membership certificate. 

They will serve at the pleasure of the Chairman of the 
President's Committee'on Employment of People with Disabilities. 

Membership on the Business Leaders Network represent an "ex 
officio" st.atus of membership on the President I s Committee. 
Only the officers of the President's Committee can 'speak ;for the 
President IS Committee. j- • .• 

Business .Leaders Network members serv,e as volunteers, on their 

own resourcles. 


Program Plan 



"The Busines:s Leaders Network will be implemented in stages. 

The first state will ,begin immediately and will continue through
May of this, year. By that time, we will strive to have developed 
the basic,uadministrative" Business Leaders Network's materials, 
begun a field test of the program in six states ~nd have 15 ~o 20 
business leaders identified and enrolled in each state. 

Three staff persons will be assigned two states each to manage.
The immediate supervision of the program will rest with the 
Director of the Office of Plans, Programs and Services of the 
President's Committee. 

Six states 1N'ill be selected from the following listing. 

Staffer #1 (i~C) Staffer #2(OPA) Staffer #3(DS) 

New York Wisconsin Texas 
Massachusetts 9regon Georgia 
Indiana Colorado Michigan 

The first step will be to call the respective state committees in, 
each of theSe states to explain the program and then to determine 

,their inter€!st, support and involvement in the setting-up of a 
Business Leaders Network in their state. ' 

The next stage or phase of, the program will be to expand' the 
Bu~inessLeaders Network to other states. This second phase
should begin some time during the summer months. 

Where to Find Potential Members for the Network 

There are numerous potential sources to locate or identify
potential candidates for membership in the President's 
Committee's 'Business Leaders Network. 

Here are some: 

1.) The State's Committee and it mayor's committees; 

2. ) Me:IDbers of :the President's Committee,' (especially the 

Employer COmIlli ttee) ; 


3.) State Vocational Rehabilitation Agencies 

'4.)' Local p'rojects with Industry; 
. 

5.) Trade Association 
, 

Network; 
' 

6.) Service Clubs (Lions, Rotary, Kiwanis, Pilot, more); 

7.) Chambers of Commerce; 

8. ) Disabiiity Community Network; 



9~) Disability and,Business Technical Assistance Centers 
(DBTAC' s) i 

10.) The Job Accommodation Network; 

11.) Small Busi~ess Organization and Networks 

Needed Mate~ials 

A variety of printed'matefials will be necessary to pursue this 
program. This listing is "may be modified as our field test moves 
forward. Some materials already exist. Some will need to be 
generated or modified for ,this purpose. 

Basic Administrative Materials: 

1.) Special Membership Certificate 

2.) Program. Brochure (This is the BLN) 

3.)' Directory of Members 


4.) Network Newsletter (Semi-Annually) 


5.) Press Releases on Program/New Members 


Promotional/Educational Materials: 


1.) Title I & III 

2.) Alternative Dispute Resoltition & Court Decisions 

3. ) Myths and Misconceptions' (ADA '& People wi th Disabi Iities) 

4.) Cost, of Implementation and Accommodation 

5.) "How-toll Information fact sheets on a variety of subjects 
,(e.g. recruit, interview, train, accomrriodate (access), place, job 

"descriptions, advance, retain, transportation,hollsing, business 
travel", support, services and more) 

6. ) ADA 'Scams Alert 

7.) Success Stories 

In our assembling and production of these materials ,we must 
follow the guiding principles articulated by our Business ADA 
Edu'cation Initiative Planning Committee meeting on September 9, 
1993. 

'2/3/94 



BUREAU OF 'I1IE 
CENSUS 

Fl:, UNITED STATE:S DEPARTMENT OF 

:I'! COMMERCE 
NE\N'S' WASHINGTON, D.C. 20230 

l~ARGOED UNTIL :Fri . I January 28 , 1994 

. Public Information Office / CB94-13 
301-763-4040 
301-763-5668 (TDD) 

Jack McNeil 
301-763-8300 

ONLY HALF OF PERSONS WITH A SEVERE DISABILITY 
-=:::;:::;: 

HAVE PRIVATE HEALTH INSURANCE, ONE IN FIVE AMERICANS 

HAS A DISABILITY, CENSUS BUREAU FINDS 

Only about half of persons aged 15 to 64 with a severe 
disability had private health insurance in 1991-92 compared with 
80 percent for persons with no disability, according to a survey 
by the Commerce Department's Census Bureau. The census report, 
Americans With Disabilities: 1991/1992 (P70 -33), the· . 
first comprehensive disability survey ever undertaken by the 
bureau, did not cover persons in institutions. 

Another 36 percent of persons with a severe disability and 
5 percent of persons with no disability were covered by a 
government plan such as Medicare or Medicaid. Approximately 
15 percent of each group lacked any type of health insurance 
coverage. 

In all, 49 million Americans had a disability in 1991-92, 
24.1 million classified as severely disabled~ More women 
(14.2 million) than men (9.9 million) had severe disabilities. 

A disability is defined by the Census Bureau as difficulty in 
performing one or more functional or daily living activities, or 
one or mor~ socially defined roles or tasks. Persons who are 
~ompletely unable to perform an activity or task, or who must 
have personal assistance were considered to have a severe 
disability. 

(more) 

Census Bureau press releases also are available on their release date ~ough the Bur~au's online information service. 
CENDATA no. For Infoona1lon. phone (301) 763-2074. . 
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Jack McNeil, author·ofAmericans With Disabilities: 
1991/92 (P70-33) says, "The,data.will be usefuliri establishing· 
baseline numbers as the nation works to reduce the employment and 
other barriers faced by persons with disabilities. The fact 
that only 23 percent of persons aged 21 to 64 with a severe 
disability were employed shows that the task will be 
considerable." 

The Survey of Income apd Program Participatibn/.on which the 
report is based/also collected information on disabling 
conditions. Among the 27.3.million persons aged 15 and over with 
a limitation·in a physical or daily living activity, the 
conditions most frequently mentioned as a cause of disability 
were arthritis or rheumatism (7.2 million) " back or spinal 
problems (5.7 'million) I hea;rt trouble (4.6 million) I lung or 
respiratory trouble (2.8 million) I high blood pressure 
(2.2 million) " stiffness or deformity of the foot I leg , arm or 
hand (2 million) I and diabetes· (1. 6 million). The frequency with 
which high blood pressure w~s reported as acause·was not 
statistically different from the frequency with which stiffness 
or deformity of the foot , ll:g, arm or hand.was reported as a 
cause. 

The survey collected information on six categories of 
functional activities, including seeing, hearing; speaking, 
lift,ing and carrying, climbing stairs, and .walking. Among 
persons aged 15 andover, 34.2 million had difficulty performing 
one or more of these activities. Of this number, 15.2 million, 
br 44 percent, were unable to perform one or more of these 
activities .. 

The survey also determined whether persons had difficulty 
performing, or needed persohal assistance with, various 
activities of daily living." The number of persons 15 years and 
older who needed personal assistance with one or more activities 
was 9.2 million.· Of those who needed personal assistance, 
3.9 million were 15 to 64 y~ars old, and 5.3 million were 

65 years old or older. 


Other highlights from the.report include: 

• 	 Of the 48.9 million persons with a disabilit~, 
6 percent were less than 15 years old, 60 percent were 
15 to 64 years ol¢, and 34 percent were 65 years 
and older. 

(more) 

http:Participatibn/.on
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• The number of persons aged 15 and older who used 
whE!elchair was 1.5 million (919, 000 women and 

a 

57:>,000 men). Another 4 million persons did not use a 
wheelchair but used a cane, crutche.s, or a walker and 
had used such an .aid for six months'or longer. 

• Among persons aged 15 and older, 9.7 million had 
difficulty seeing the words and letters in .ordinary 
newsprint even wh~n wearin~ corrective lenses. Of this 
total, 1.6 million could not see the words and letters 
at all. 

• The: number of persons aged 15 and older who had 
difficulty hearing what was said in a normal 
conversation with another person was 10.9 million, arid 
924,000 or 8 percent of these persons were completely 
unable to hear what was said in such a conversation. 

-x

Editor's Note: Media representati'ves may. obtain' copies of this 
report from the bureau's Public Information Office on 
301-763-4040: Non-media orders should go to the bureau's 
Customer Service Office on 301-76'3-4100. 



Percent of Persons 15 to 64 Vears Old With a 
Disability and With a Severe Disability, by 
Race and Hispanic'Origin: 1991-92 

;:v:'1 	Percent with a 'disability 
Percent with a severe disability 

White Black 	 American 
Indian, 
Eskimo 
or,Aleut 

Percent of Persons 15 VEtarS Old and 
Over With Low Incomes, by Age and 
Disability Status: ,1991-92 

Percent 

Asian or. Hispanic 

Pacific origin 


, Islander 


Percent of Persons 21 to 64 Years Old 
With a Job or Business, by Sex and. 
Disability Status: 1991·92 

Percent· 

'30.2 

15-64 15-64 15-64 65+ 65+ 65+ 	 Females no not severe no nol severe' 	 severe
disability severe disability disabilily severe disabili'ty 	 disability

disability disability 

Source: U.S. Census Bureau 

Males Males Males Females Females 
no not severe no no! 
disability severe disability disability severe 

disability 	 disability 



• Percent of Persons With a Disability and With 
a Severe Disability, by Age: 1991·92 

U Percent with a disability 
Perc.ent with a severe disability 

Less than 18 18-44 45-64 65-74 75-84 85 and over 

Age in years 

Sex and Age Composition I)f Persons Sex and Age Composition of Persons 
With aDisability: 1991·92 With a Severe Disability: 1991·92 

,--------- Males less than 65 years Males less than 65. years 
335% 25.7% 

Females less than Females less than 
65 years 65 years 
32.7% . 31.1% 

Males 65 years and over Males 65 years and over 
13.4% 15.5% 

Females 65 years ________ Females 65 years 
and over and over 
20.4% . 27.7,}o 

Source: U.S. Census Bureau 



TH E WH ITE HOUS E 

WASHINGTON 

February 15, 1994 

Rick Douglas 
Executive, Dj~rector, President's Comm. on Employment 

of People with Disabilities 
1331 F Street, N.W. 
Washington, DC 20004-1107 

Dear Rick: 

Thank you fo:(' your letter and its information concerning the ADA 
Business Net1;.[ork Program. You may be interested in contacting 
Robert S. Muller about your plans as he has interests and ideas 
in this area. 

I had already obtained'the Census Report and concur that it 
demonstrates the growing importance of issues affecting persons 
with disabilities. 

I ,have forwarded a positive recommendation on the other matter 
that you brought to my attention. 

Best wishes. 

Sincerely, 

SL~ 
Stanley S. Herr 
Kennedy Public Policy Fellow 

cc: Robert S. Muller 
Coordinator, ADA Implementation 
Stee1case N'orth America 
OS.lW 
P.O. Box 1967 
Grand Rapids, MI 49501-1967 



TH E WH ITE HOUSE 

WASHINGTON 

February 15, 1994 

Rick Douglas 

Executive, Di.rector, President's Comm. on Employment 


of People with Disabilities, 

1331F Street, N.W. 

Washington, [lC 20004-1107 


Dear Rick: 

Thank you for your letter and its information concerning the ADA 
Business Neblork Program. You may be interested in contacting 
Robert S. Muller about your plans as he has interests and ideas 
in this area. I 

I had already obtained the Census Report and concur that it 
demonstrates the growing importance of issues affecting persons 
with disabilities. 

I have forwa:rded a positive recommendation on the other matter 
that 'you brought to my attention. 

Best wishes. 

Sincerely, 

/sf
Stanley S. Herr 

Kennedy Public Policy Fellow 


./	cc: Robert S. Muller 
Coordinator, ADA Implementation 
Steelcase NClrth America 
OS.lW 

, P.O. Box 1967 

Grand Rapids, MI 49501-1967 
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President's Committee on Employment 
of People with Disabilities 

February 18, 1994 

Ms.. Carol Ras:co 
Assistant to the President 
for Domestic Policy 
The White House 
Washington, DC 20500 

Dear Ms. Rasc:o: 

It is.my pleasure to invite you to deliver a major address at the 
plenary session of the 47th Annual Conference of the President's 
Committee on Employment of People with Disabilities on Wednesday, 
May 19, at the Marriott Marquis Hotel in Atlanta, Georgia. 

Specifically, the President's Committee would like you to discuss 
the Administl~ation's policy toward people with disabilities, 
including thE~ areas that the President consistently stresses: 
inclusion, empowerment, independence, implementation and 
enforcement ()f the ADA, and universal health care. By appointing 
people with disabilities to key' positions in various agencies, 
the Presiden1: has demonstrated his own commitment to empowerment 
and inclusion andprovided.the base for fundamental change in the 
federal systE!m -- both in programs and employment opportunities 
for people with disabilities. 

We believe this message is an important one to share with the 
4,000 a'ttendf!es expected at· the confe:rence. These attendees 
include.corporate CEO's and other prominent business·executives, 
labor union leaders, educators, federal, state and local . 
government officials, representatives of veterans' organizations', 
national, re~Jional and state leaders of the disability community 
and others who work in partnership with the President's Committee 
to promote elnployment of people with disabilities. 

This confereJ1Ce is the largest and most significant forum for the 
exchange of information on employment opportunities for the 
nation's 49 lnillion Americans with Disabilities. To give you a 
sense of the depth and breadth of topics, I am enclosing an 
outline of this year's program and a copy of last year's program. 

1331 F Street, N.W. • Washington, DC 20004-1107 • 202-376-6200 (Voice) • 202-376-6205 (TDD) • 202-376-6219 (Fax) 
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The approximate length of your remarks would be 20 minutes. We 
hope you will accept this invitation and will be contacting your 
office shortly by telephone to confirm. 

Sincerely, 

Jf?~~/~
Rick Douglas 

Executive Director 


cc: Stan Herr 



1~~94 President's Committee Annual Conference 

Program At A Glance 

TUesday, May 17, 1994 

8:00 a.m. - 5:00 p.m. standing Committee Meetings 
12:00 noon - 5:00 p.m. Registration 
5:00 p.m. -6:00 p~m. orientation for New Attendees 

Wednesday, May 18, 1994 

8:00 a.m~ - 5:30 p.m. Registration 
8:45 a.m. - 10:.45 a.m. Opening session 
11:15 a.m. - 6:30p.m. Exhibit Hall Open 
11:15 a.m. -12:45 p.m. Visit the Exhibit Hall 
12:45 p.m. - 2:15 p.m. Lunch (On Your Own) 
2:15 p.m. - 3:45 p.m. Concurrent Workshops 
2:15 p.m. - 5:30 p.m. Health Care symposium 
4:00 p.m. - 5:30 p.m. Concurrent Workshops 
5:30 p.m. - 6:30 p.m. Exhibit Hall Reception 
6:30 p.m. "Welcome to Atlanta" Reception 

Thursday, May 19, 1994 

8:00 a.m. - 5,:30 p.m. Registration 
8:45 a.m. - 5:30 p.m. Exhibi:t Hall Open 
8:45 a.m. - 10:45 a.m. General Session 
11:15 a.m~ - 12:45 p.m. Concurrent Workshops 
12:45 p.m. - 2:15 p.m. Lunch (On Your Own) 
2:15 p.m. - 3:45 p.m. Concurrent Workshops 
2:15p.m. - 5;:30 p.m. Legislation symposium 
2:15 p.m. - 5;:30 p.m. Personal Assistant Services Symposium 
4:00 p.m. - 5;:30 p.m. Concurrent Workshops 
6:00p.m. A\\'rards Dinner 

Friday, May ~:O, 1994 

8:00 a.m. - 10:~0 a.m. Registration 
9:00 a.m. - 12:15 p.m. Exhibit Hall Open 
9:00 a.m. - 10:30 a.m. Concurrent Workshops 
9:00 a.m. - 12:15 p.m. Business/ADA Implementation Symposium 
10:45 a.m. - 12:15 p.m. ·Concurrent Workshops 
10:45 a.m. - 12:15 p.m. Your Ideas for the 1995 Conference 
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1994 PCEPD ANNUAL CONFERENCE WORKSHOPS 

WORKSHOP TITLE SET 

ECONOMIC DEVELOPMEN~r THROUGH ENTREPRENEURIAL PRACTICES 1 

CRISIS IN DAILY LIV~[NG: RURAL TRANSPORTATION GRIDLOCK .1 

REASONABLE ACCOMMODi\TIONS AND ASSl;STIVE TECHNOLOGY IN THE WORK PLACE 1 

HOW EMPLOYEE/MANAGElmNT PARTNERSHIPS CAN AVIOD ADA LITIGATION 1 WeJ$ 

DISABILITY MANAGEMENT: FOURTEEN YEARS OF LEARNING 1 


';2. ',IS"
TEAMWORK: HEALTH PROj~ESSIONALS /BUSINESS / LABOR/ INSURANCE IMPLEMENTING· AD 1 


THE MEDIA SPEAKS: mIEN ARE DISABILITY ISSUES NEWS? 1 


DBTACS: INQUIRING MJ:NDS WANT TO KNOW 3 /l'dS 


TRANSITION OF ADJUDICATED. YOUTH W/DBLTY:PERCEPTIONS OF YOUTH, PARENTS, 

TRAIN THE ADA TRAINER ~, Fh, 

WHAT EMPLOYERS CAN DO TO ENCOURAGE DISCLOSURE OF PSYCH DIS: CONS/PROV 7 ,) IO~Q~ 


ADA, FMLA AND WORKE1~S COMPENSATION: MAKING IT WORK 1 

SUPPORTED EMPLOYMEN~~: PAST, PRESENT, FUTURE 2 

CAREER CHOICE: NEW I)IRECTIONS IN PROGRAMMING 2 

A WORKSHOP FOR THE HEARING IMPAIRED 2 

MEDIATION & ALTERNATE DISPUTE RESOLUTION: METHODS AND MATERIALS 2 

WHAT'S HAPPENING? DISABILITY LAWS'-WORKPLACE ISSUES .2 

MAKING THE ADA PART OF YOUR CORPORATE CULTURE 2 

EMPLOYMENT RIGHTS AIID THE AMERICANS WITH DISABILITIES ACT 2 

PLACEMENT AND THE AI)A 2 

ACCOMMODATING HIVIAJ:DS IN THE WORKPLACE 3 

UNDERSTANDING THE ADA: BRINGING REAL LIFE SOLUTIONS TO CHALLENGING SIT 3 

JOB MOBILITY: STRATi~GIES FOR ACQUIRING PROMOTABILITY POTENTIAL 3 

THE FRIEND'S KITCHEN TABLE - WHERE THE JOBS ARE FOUND 3 

OVERVIEW OF TRANSITJ:ONAL RESOURCES FOR HOMELESS PERSONS W/DBLTY & DIS. 3 

UNIVERSAL DESIGN: SJ:MPLIFYING JOB ACCOMMODATION 3 

HIGH'SCHOOL/HIGH TECH 3 


ELECTRIC WHEELCHAIR DEMONSTRATION 3 

INNOVATIVE PROGRAMS OF GOVERNORS' COMMITTEES 3 

THE EMPLOYMENT RIGH~~S OF INDIVIDUALS WITH MENTAL DISABILITIES UNDER TH 4 

MYTH BUSTERS: A JOB PLACEMENT INITIATIVE 4 

MEETING THE CHALLENC:E OF YOUTH WITH DISABILITIES:HOW TO PRODUCE YOUTH 4 

OPPORTUNITY FOR OVER 200,000 NEW BUSINESSES CREATED BY DISABLED ENTREP 4 

ADULTS WITH LEARNINC: DISABILITIES:· DIFFERENT PROFILES EQUAL DIFFERENT 4 

SUPPORTED .EMPLOYMEN~~ & UTILIZATION OF ASSISTIVE TECH FOR INDIV W/SEVER 4 

ACCOMMODATION: IT'S EVERYONE'S JOB AT WELLS FARGO 4 

THE MEDIA IS THE MESSENGER: EMPLOYMENT AND DISABILITY ISSUES 4 

lAM CARES BUILDS BRIDGE FROM VOCATIONAL READINESS SKILLS TO TRAININGTR 5 

"INVESTING IN ABILI'l'Y WEEK" WORKSHOP 5 

INCREASING EMPLOYMENT THRU PAID INTERNSHIPS:PERSPECTIVES/EMPLYRS/INTRN 5 

LIFE SAFETY AND EGRE:SS FOR PERSONS WITH DISABILITIES: ISSUES OF ACCESS 5 

INTEGRATING DISABILITY-RELATED ISSUES INTO CORPORAT.E DIVERSITY MODELS 5 

THE ADA AND WORKERS' COMPENSATION ISSUES 5 

GOODWILL INDUSTRIES ATLANTA/MARRIOTT MARQUIS:WIN-WIN PARTNERSHIP EMPLO 5 

GETTING STARTED: A F'IRST WORK EXPERIENCE FOR STUDENTS WITH DISABILITIE 5 

THE ADA & PEOPLE WI'l'H MENTAL RETARDATION: BLUEPRINT FOR PROMOTING EMPL 6 

ADA: SYNERGISTIC APP'ROACHES TO STATE, COUNTY & CITY IMPLEMENTATION STR 6 

WORKING BEYOND BRAIN INJURY 6 

THE BUG-A-BOO OF ACCESSIBLE DOCUMENTS: MAKING INFORMATION AVAILABLE/AL 6 

MAPPING OUT YOUR EMPLOYMENT FUTURE THROUGH SYSTEM NEGOTIATIONS 6 

PERSONS WITH HIV/AIDS AND BARRIERS TO. EMPLOYMENT 6 
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1994 PCEPD ANNUAL CONFERENCE WORKSHOPS 

WORKSHOP TITLE SET 

SOCIAL SECURITY PROGRAMS AND EMPLOYMENT.: HOW WELL DO THEY FIT? 
EMPOWERMENT OF YOUTH IN TRANSITION THROUGH LEADERSHIP DEVELOPMENT 
LEARNING DISABILITI.ES IN THE WORKPLACE: THE HIDDEN TRUTH 
GETTING THE WORD our:SUCCESSFUL STRATEGIES USED BY VR AGENCY TO INFORM 
YOUR IDEAS FOR THE 1995 ANNUAL CONFERENCE 

http:DISABILITI.ES
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1994 ANNUAL 4CONFERENCE 
OF mE PRESIDENT'S 

.. COMMITI'EE ON 
EMPLOYMENT OF PEOPLE 

'. WITH DISABILITIES 

,
". 

Name (as you would like it to appear on your badge) 

tv -B-1 T t;. I'±o()J Ii. 
Company/Agency (as you would like it to appear on your badge) 

:2LLf D;;O$ 
Address 

City 

Office Telephone Number Office Fax Number 

k·. " 

fu-registratiofl by mail (deadline April 29)-$'ffi $------------------
Awards Dinner* (optional) $35 $-----------------
TOTAL $-----------------
*Only a limited number of tickets for the Awards Dinner will be available for purchase on site. To guarantee reservations, please purchase 
with registration. 

Special Dietary Needs Form of Payment 
- Diabetic _ Training authorization form/P.O.** 
_ Kosher Check attached 
- Vegetarian Credit card: __ Visa _MasterCard 

__ Diners Club American Express 
Account Number ______~___--:-_____ 
Expiration Date _________________ 
Signature ___________________ 

No refunds will be made after April 29, 1994. Tickets not received bymail can be picked up on site at the Ticket 
Booth in the Registration area. 

**Governmentemployees using purchase orders/training authorizations: Please attach this registration form to three (3) copies of your P.O. 
or training authorization form and return to the Graduate School. Be sure the registration fee and/or meal functions are specified on the 
training form. 

NOTE: The registration fee may be waived for individuals who are unable to pay. We want to be as inclusive as 
possible, and not prevt:nt anyone from attending the Conference fo'r whom the fee causes an undue hardship. . 
However, please be adVised that registration fees which are waived are paid for by sponsoring agencies/companies. 
The financial waiver does not apply to the Awards Dinner. If financial necessity requires that we waive the 
registration fee, please sign below. 

I request that you waive the registration fee due to financial hardship. Signature _________-'-----,-_____ 

Please complete other side ~ 11 



PLEASE RETUF~ THIS FORM TO PRESIDENT'S COMMITTEE ON EMPLOYMENT OF 
PEOPLE WITH DISABILITIES 

Ms. Ruth-Ellen Ross 
President's Committee on Employment 
of People with Disabilities 
1331 F st., NW, suite 300 
washington, D.C. 20004-1107 

1.' I plan to arrive in Atlanta, GA for the Conference on 

(Time) Ct rl~ 

2~ I can be reached at 

Atlanta PhonE~ 

3. ,I need special accommodation as,follows 

~--

s Ib-- .4. 
" . Title'NameS'¥J 



Stanley S. Herr isa Kennedy Public P,~licy Fellow reporting directly to the Assistant to the 

President for Domestic Policy at.the White House. In addition, he is an Associate Professor of 

Law at the' University of Maryland School of Law, and he serves as an attorney in the 

University's Clinical Law Office.' Herr-is also a board member of the American Association on 

. Mental Retardation. Previously, Herr served on the Maryland Governor's Commission to Revise 

the Mental Retardation and Developmental Disabilities Law. [He chaired the Maryland State Bar 

Association Committee on Legal Aid to Homeless Individuals and Disabled Individuals~ and the 


U.S. Association for Retarded CitizenS'Legal Advocacy Committee .. He served as President of 

the Greater Baltimore Shelter Network, as 'a board member of Action for the Homeless, and is 

a co-founder of the Homeless Persons Representation Project Herr also leads an Interdisciplinary 

. Clinic on Advocacy for Homeless Persons. Previously, he was a Rockefeller Foundation Fellow 

:for Human Rights at Columbia University. 'Herr has taught at Harvard Law School, Catholic 

University Law School, and the Tel AVIV and Hebrew universities in Jerusalem where he was 

a Visiting Professor and Fulbright Senior Scholar 1He received his B.A., cum laude, from Yale 

College, his I.D. from Yale Law School, and his doctorate from Balliol College of Oxford 

University.;] '. . .' ' '. _ . . 
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SALES PERSON: 30 
CUSTOMER NBR: 1695el00023 

ITINERARY 
QXCJCV 

DATE: 22 MAR 94 
PAGE: 1111 

TO: WHITE HOUSE TRAVEL 
1600 PENNSYLVANIA AVE 
WASH DC 20500 

FOR: HERR/STANLEY DR 

'31 MAY 94 - TUESDAY 
AIR 	 NORTHWEST AIRLINES FLT:3711 ECONOMY 

OPERATED BY NORTHEAST EXPRESS 
LV BALTIMC)RE WASHNTN 555P EQP: METRO TPROP 
AR BOSTON 735P NON-STOP 

03 JUN 94 - FRID1\Y 
AIR 	 NORTHWEST AIRLINES FLT:3774 ECONOMY 

OPERATED BY NORTHEAST EXPRESS 
LV BOSTON 340P EQP: METRO TPROP 
AR BALTIMORE WASHNTN 535P NON-STOP 

TICKET TOTALS USD:330. 00 

FOR AFTER HOUR EMERGENCIES 
CALL 800-847-0242/YOUR HOTLINE CODE IS s-Kc52 

................. RE:MINDER .......................... . 
ALL FREQUENT FLYER BENEFITS EARNED ON OFFICIAL TRAVEL 
ARE THE SOLE PROPERTY OF THE U.S. GOVERNMENT AND CANNOT 
IBE REDEEMED FOR PERSONAL USE. 

ALL UNUSED TICKETS ARE TO BE RETURNED TO AMERICAN 
EXPRESS OR YOUR TMVEL COORDINATOR IMMEDIATELY UPON 
RETURN FROM TRAVEL OR WHEN TRIP HAS BEEN CANCELED. 

THANK 	 YOU FOR TRAVgLING WITH AMERICAN EXPRESS. 
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ITINERARY 
QSHLFY 

DATE: 23 MAR 94 
PAGE: 01 

TO: WHITE HOUSE TRAVEL 
1600 PENNSYLVANIA AVE 
WASH DC 20500 

FOR: HERR/STANLEY DR 

18 MAY 94 - WEDNESDAY 
AIR 	 USAIR FLT:2154 ECONOMY 

LV BALTIMORE WASHNTN 815P EQP: 737 STRETCH 
AR ATLANTA 1010p NON-STOP 

HOTEL 	 MARRIOTT HOTELS 1 NIGHT OUT-19MAY 
MARRIOTT ATL MARQUIS 1 ROOM ACCOMMODATIONS 
265 PEACHTREE CTR AVE RATE-79.00USD PER NIGHT 
ATLANTA GA 30303 U S GOVERNMENT RATE 
FONE 404-521-0000 CANCEL 6PM DAY OF ARRIVAL 

GUARANTEED LATE ARRIVAL 
CONFIRMATION 80058906 

NON SMOKING KING 

19 MAY 94 - THURSDAY 
AIR 	 DELTA AIR LINES INC FLT:1668 COACH SNACK 

LV ATLANTA 456P EQP: BOEING 757 
AR BALTIMORE WASHNTN 635p NON-STOP 
HERR/STANLEY DR SEAT-20C 

TICKET TOTALS USD341.00 

TRAVEL ORDERS MUST AUTUHORIZE NON-CONTRACT CARRIER 
USAGE BALTIMORE i'O ATLANTA 

FOR AFTER. HOUR EMERGENCIES 
CALL 800-847-0242/YOUR HOTLINE CODE IS S-KC52 

.................R.EMINDER ...•...............~ ....••.. 
ALL FREQUENT FLYER BENEFITS EARNED ON OFFICIAL TRAVEL 
ARE THE SOLE PROPE:RTY OF THE U. S. GOVERNMENT AND CANNOT 
BE REDEEMED FOR PE:RSONAL USE. 

ALL UNUSED TICKETS, ARE TO BE RETURNED TO AMERICAN 
EXPRESS OR YOUR TRAVEL COORDINATOR IMMEDIATELY UPON 
RETURN FROM TRAVEr. OR WHEN TRIP HAS BEEN CANCELED. 

THANK 	 YOU FOR TRA\~LING WITH AMERICAN EXPRESS. 

http:USD341.00
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EASYLINK 9500620M001 23MAR94 11 :12/11 :18 EST 

FROM: 62029160 


AMERICAN EXPRESS TRAVEL 

TO: 2024567028 
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'j " , As a customer ofAmerican Express4' Travel Service, )IOU have the 
1 

I 
1 benefitofhelpful travel assistance notonly in )lOur home town, but j 

in oller 1700t locations around the world in more ihan 120 countries i 

.....- n 
The follOwing services will be provided free'of office charges when t 
you have made your travel arrangements", with any American 

II 

Ii
Express T,ru\'C!·S::-:rv!ce·or Representathte·locaUon: I

i 
~ 

f 
f 
f • RECONRRMATION OF AIRLINE TICKElS r 

j 

:: ". FACILITATION OF REROUTING/REISSUING OF 
h AIRLINE TICKETS 

i 
~ 

• REVALIDATION/CHANGING OF RESERVATIONS 

1 • i1()T'EL RESERVATIONS 
1 

• CAR REN'mL RESERVATIONS 
') 

,~ • SIGHTS,EEING ARRANGEMENTS 
~ 

'; 
• TRAVEL ASSISTANCE 

f 
i ~ :e ..\..." 
I' iComprises Travel Service locations of American Express Travel i 
11 Related Services Company; Inc., its affiliates and Representatives. 

r " "Air ticket, cruise or tour package 

~ 
,ALL OF THE ABOVEARESUBJECT 10 LOCAL LAWS AND 
,REGULATIONS; Aiit:cUS1OMERS ARE RESPONSIBLE FOR ANY. 
CHARGES IMPOSEoBY TRAVEL SUPPLIERS.t

\,'] 
t," ~ 

Expense Record 

,If Date Nature ot Expense Amount(Mo-Day)II 
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, )' 

~ "'; 

TEllS FORM MARKS THE FILE LOCATION OF ITEM NUMBER /'" ' 
USTED IN THE WJTHDRAWAL SHEET AT THE FRONT OF TinS FOLDER. ' ' 

, , , 

THE FOLLOWING PAGE HAS HAD MATERIAL REDACTED. CONsuLT THE 
WITHDItAWAL SHEET AT THE FRONT OF TIllS FOL DER FORFURTI:lER 
lNFORlv.IATION. " 

, .1 

,...' . 



~ .'" "'J '" I' '(!. <....l"Jm I' C"·a;:. V (., d') ~j ]J'C ? <.... C l-':J: I,.;T.: 

Wirbedanken uns fur Ihren Besuch 
Gracias Por Su Patrocinio 

265 Peachtree Center Av"nue, Altant., Georg;. 30303 (404) 521-0000 

~, Thank You For Your 

4601 HERR/S;TANLEY DR 79~0005/19/94 '12:06 ACCT# 
ROOM' NAME RATE DEPART TIM!: ,13241 


SCK 05/18/94 22:29

TYPE ARR1'VE TIME 

104 

BK4356003108450558 /0296 


ROOM PAYMENT
CLERK ADDRESS •••(1:'1. .. 

DATE' I ,'REFERENCE I CHARGES I CREDITS BALANCE DUE 

4601, 1 79.00 
4601, 1 4.74 
4601" '1 5.53 

.75 .75 

9,O~ 77 

';. II: 
, ",>.;,.. 

. :..,.' ":~"~~'" 
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;r~ >, 

" I" 01'~~~mL~~==~~~~ ~iI 
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,I 
i 
, 
i
il 1-----.,.--+---1 0 i (404) 521-0000 

I tABDM,EMBER SIGH 
 '; ,,4' .: "0" ,"", 

(thor;ze us to charge yo"rJr.credit carcj for aUlX Irtmce column above witl~ charged 10 Ihe 
bn the credit card compahy does not make 
iade within 25 days atter check":'out, you will 
~TE 18%), or the maximum allowed by law, 

. !,11u~~ ~A~~~?~~~_~~tN,~PRESS FIR10LY] i 

a:! 
~! 
~: 
Wi 
~i . 
£~~65 Peachtree Ce!1ter Avenue 

:~<I:I: i Atlanta, Georgia 30303 
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9:45 - 9: 55 a.m 

9:55 - 10:05 

10:05 - 10:15 

10:15-10:25 

10:25-10:35 

10:35' - 10:45 

10:45 

Karen Meyer introduces Paul Steven Miller, Deputy Director of 
Consumer Affairs, Department of Health & Human Services (and a 
Commissioner-designate of the EEOC) 

Paul Miller speaks on appointments and personnel 

Karen Meyer introduces Susan Daniels, Commissioner-designate, 
Office of- Disability,' Social. Security Administrtion, who' will· speak-on
SSA's role in implementing President's policy 

Karen Meyer introduces Elizabeth Savage, Special Assistant to the 
Assistant Attorney General for Civil Rights, Department of Justice 

Elizabeth Savage speaks on the ADA and her agency's role in 
implementing the President's policies. (5 minutes) 

Karen Meyer introduces Stanley Herr, Kennedy Public Policy Fellow, 
White House Domestic Policy Council 

Stanley Herr speaks on health care and related issues reg¥ding 
inclusion of people with disabilities (5 minutes) 

Karen Meyer introduces Bob· Boorstin , Special Assistant to the 
President for Polisy Coordination 

Bob Boorstin speaks on gives a White House Policy overview. 

Karen Meyer introduces Marca Bristo, Chair of the National Council 
on Disability 

Marca Bristo speaks on the National Council's program to support 
President's policies 

Karen Meyer closes the session 


