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D~ P.OCLAXA~IO. 

lIatloJlL&l J')isabilitl' Imploymellt .It..arenass Xontll, 1993 

By t:he ft'esidODt of the Unjtecf states or America 

A Proelamation 

The United states bas long been the Vorld's leading champion of 
the civil ri9hts of individuals, and it is only natural that we 
now serve in the forefront af efforts to ensure equal opportunity 
for all persons with disabilities. Inspired by the passage of 
the llner1cans w.1th DiAabili't1es Act (ADA) on July 26, 1990, 
scores of ot,her nations have klsen mot1 vated to reexamine the 
challenqes faced by their citizens wit.h disabilit:.ies. The ADA, 
which prahi!:,its discrimination 1n AJJII'loyment, pUblic 
accommodations, transportation and communications, provides a 
practical anid realistic model for people everywhere as it a:ffirlls 
our commitment to 8nsU%ing that American5 with disabilities are 
not exclucledl from. our Nation's cl.Il1:ural and economic mainstream.. 
People are f'ir&t and foremost in our Nation. 

Together ve have begun to shift disability policy in America away 
from exclusi.on, towards inclusion; away from depend~ce, t:.oWards 
inde~endenCEti away fro~ paternallam and tovard!!iJ empowerment of 
all American people. 

And WA havA mad. a firm comm1tment- a national pladqe of civil 
rig'hts fol' I,eople with disabilities - to el1force the Americans 
with DisabiJ~ities Act. We cannot be satisfied until all cit:.izens 
with disabilities receive equal treatment under i:he laW', whether 
in the wOl:kl,lace, SChool, 9'overnment, or the courts. We will not 

'be sat;i.l;ifie~l as a nation until we h~ve fully implemente.d. the lAWS 
offering sqllal opportunity for Americans with disabilities,. 
including tJle ADA and 1:he Rehab11itation Act. of 1973. 

As presiaen1:, r am committed to the fact that ve do not have a 
aingh'! perQ~)n to wasta, and it is absolutely clear to me t.hat 
this includ,!s the 43 million ta.lented Americans with d.isabilities 
who can and want to contribute if trained and educated like 
everyone elJ~e I and are allowed to qive their full talents to 
building- a better tomorrow, We have a duty to ensure that. people 
do come f1rl;t in our Nation. 

As we work ~to achieve harmonious implementation of the Americans 
with Disabilities Aet f 'We will opandoors of opportunity for 
millions of people, the~eby expanding the ranks of the employed
and expanding the ranka of consu&ers, ~hieh will qenerate 
productlYit:~ and. prof.i.ts for business while enabling inclivid.uals 
and familie:. t.o pursue 'the real American Dr.lUIl. 

Our Nation lean ill afford to waste this vast untapped source of 
knowledgef.skills and talent. In addition to being costly ­
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ever $300 bi.llion is expend.ed annually at 'the Federal, state ana 

i 
local levelE:to support potentially prod.uctive pe.ople - this 
vaste of human ability cannot be reoonciled with our tradition or 
individual ~iqnity, self-relianoe ana empowerment throu9h 
opportunity and hard work. . 

The vast majority of citizens with disabilities wan~ to lead 
full, indBpE!ndent and product.ive lives. They want to work; they 
want to pay their fair shara of taxes; they want to be self ­
supportinl1J' c:itizens. To employ these determinec5 Americans 1s to 

[ make a wise investment in our Nation's future. 

I congratula\te the small business and industry laa.c:lers, labor 
leaders and community leaders from all walks of life who are 
wDrkinq togE~ther to implement the AIlA, and I co:mznit the resources 
anc! cooperatdon of the Federal Government. Our ongoing proqress 
is t.stimon~' to the fundamental vitality and openness of our free 
ent.erprise &~ystem and to our abiding commitment to civil rights
for all. Every Alnerican nee<b a cha.nce to contribute. Our work 
is far from finished. America needs the continued leadership of 
every citizE~l'l to fulfill the promise of the Americans with 
Disabilitie. Act. 

The COftg:rGS!L, by joint reSOlution a.pproved August 11, 1945, as 
amendea (36 U.S.C. ISS) has called for the desiqnat10n of october 
of each yeal~ as "National Disability bploYJrlent. Awareness Month.·' 
This month is a s~ec1a1 time for all Americans to recognize the 
tremendous l)otent1al of cit.1zen~ with disabilities and to renew 
olU commit::mElnt to equal opportuniey for them, as for every 
citizen. 

ltOl', 'l'BBRBPC)R2, I, WILL:BM J. CLINTOR, Pre5Jident of the United 
states of A111e.ica, do hereby proclaim october 1993 as National 
Disability l~ployment Awareness Month. I call on all Americans 
to observe 1:hls month with appropriate progra~s ana aetivi~1es 
that affirm our detQrm1na~1on to fulfill both the letter and the 
sp1r1't or t~le 1990 Alnerleillns with Disabilities Act. 

III Wllftf'BS8 lJB:ERBOF, I have hereunto set my hana thi~ d.ay of 
Septemhar, jln the year of our Lo~d ninQteen hundred ana-ninety­
three, and of the Independence of the united State& of America 
the ewo hunc~ed and eighteenth. 

Willia~ J. Clinton 
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J''V NATION'AL DISABILITY EMPLOYMENT AWARENESS MONTH, 1993 

.. - - ...... 
BY TBI PRESIDENT OF THI UlfITBD S'l'ATIS or AKERICA 

APROCLAMATION 

The United Stat•• ha. long been a champion ot the civil 

rights of individual.,. and' H: is only natural that we now serve 

in the toref:ront ot efforts to ensure equal opportunity fer all 

persons with di8Ibil~tiea. Inspired by the pa••a;. of the 

Americans vi1th Disabilities Act (ADA) on July 26, 1990, seeres 
b, p _. ~j ",.• _ . 

..,. other natlona have heen !lotiyated to reexamine the challenges 

faced by thelr oitizens with disabilities. The ADA, which 

prohibits di.aorimination in employment, public accommodations, 
@Ole,o:I;;.(" .. \ J(,rjl ((.II 

;1 transportati()n, and communicat.ions, provides a practical .aM 

E88i1ist:d:e- model for people everywhere to ensure that individuals 
.;..r 

ji 

with disabillties will not be exclude~ from thj\cultural and 

economic mairlstream. 

--- ~ Toqethel~\in Americaiwe have bequn shifting disability".----_J--.-....--.--". 
policy)from Ilxclusion to inclusion; from dependence to 

independence; from paternalism to empowerment. And we have 

made a firm c:ommitment -- a national pledge of civil rights 

for people wi.th disabilities -- to enforoe the Americans with 



DiaabilitieaAct. We cannot be aati.fied until all, citizens 

with disabilities receive equal treatment under the law, whether 

in the workp!laca, in leboola, in government, or 1n the courts. 

We will. not 10e satisfied aa a 'Nation until we have tully 

implemented 1:he laws that offar equal opportunity for Americans 

with disabil:ltias, including the ADA and the Rehabilitation Act 

of 1973. 

We do n()t have a sing-le person to waste. The T.laat ma;iO%dJ:.y 

~ ~itilena ,,1th disabilities want to lead. fUll, independent, -
and productive lives. They want to work; they want to pay their 

fair share of; taxes, they want to be salf-supporting citizens. 

America must enable the 43 million talented Americana with 

_.• -----_. "-'---' ' ....-_ •..._-_...._ .. _.- -_.., .....__.. , .. _.... ' .._ ..._-­
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disab111t1eil to contribute by ottarinq thalli the t traln1nq 

and educatic,n we otfer Iveryone alse. 
i. ':\~j :, ~ .'.• ~ -;

:,....·1.:--", C ""; '!/ 

Our Nat:ion can ill afford to wast. thia vast/l UAtapped 

source of M\ovledgl, skills, and talent. In addition to beinq 

costly -- over $300 »illion is expended annually at the Faderal, 

stat., and local levala to support potentially productive 

people -- th,is waste of human ability cannot be reconciled 

with our tra4!ition ot individual dic;nity, selt-reliance, and 
" ''' ... ' ''' !! : -c. 

empowerment 1:hrou;h opportunity and hard ,work.' As we w~ 
-ri. L . I 1 '-_.. 
r,'2Q.L~~ --'~ . 

achieve; 
(~: 

harmtmious implementation of the Amerioans with 

Disabilities Act, we will open doors ot opportunity for millions 

of people, thereby expandinq, not only the ranks of the 
. '(-~--T~ 

employed, but, also the ranks of consumers. :~;!/ individuals 
fL,(",,,, _.._ ......_............ -_ ...- .... ",,,, ..........-..­

andJ~amilies willfEe able to pursue the real American Dream. 

I congra'tulata the small business and industry leaders, 

labor leaders, and community leaders from all walks of life 
r:)~,({ fLc j('r:/,,;,L i t,/;,/lt;.". 

who are work11~q together to implement the AD~, and I commit 
. I 

the resources and cooperation of the Federal Government. 

Our ongoing pl~o9%'ess attests to the fundamental vitality and 

openness of O\:lr tree enterprise system and to our abidinq 



commltm.ent te) civil rights for all. Every American needs a 

chance to colltributa. Our work is· far from' finished. America 

needs the continued leadership of every citizen to fulfill ~bal 
"'"" c.l re ,&. t-pi;t tAw.!. 

premise of thle Americans with Disabilities AeY. 
The cong'ress, by joInt resolution approved August 11, 

1945, as amended (36 U.S.C. 155) has called for the designation 

of 'October of each year as tlNational Disability EmplDyment 

Awareness Mon'th. n This month is a special time for all . 
Americans to J~ecoqnize the tremendous potential of .citizens 

0, /: • , tv 1 i..."c iW/.:.i •.., 

with disabili1:ies Ind to renew our commitment to"equal 

opportunity fnr them, al tor every citizen. 
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NOW, '.t'B:2UI'ORE, I, WILLIAN J. CLINTON, President of the 

United statal of Amerioa, do hereby proalaill ootober 1993 as 

National Disability Employment Awarena'i Month. I call on all 

Americana to observe this month with appropriate programs and 

activities tbat affirm our determination to fulfill both the 
c/

letter and tbe spirit ot the ~ AIlericans with Disabilities 

Act. 

IN WITHE:SS WHEREOF, I have hareunto set my hand this 

day of , in the yaar of our 

Lord nineteen hundred and ninety-three, and of the Indepenaence 

of the United states ot America the two hundred and eighteenth. 
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MEMORANDUM:f" "'i·~<·. ':.:,,,,,-,,:" 

·.·~;:·i~f~~~~~~t~J~t}ti.~~~.(ff~:ii.~i~i~~t;Jiw~{{~~'h;-t.;;{:-·.,..· , 
'w'i;''''''''''-l.c:,.<;.:,;;c:~~.~,PURPOSE OF.. T;m~~;l~~~;.~~~~~;~'.;~;i'~1~~i~;lil.~'ic,;.;:~~:.'1!. 

e' purpo~.~· O£-i\ thi~, memorandunf is:., . 
. . ,.',,: ~ ~t·;t,·:~~?,1il·~:':5~,~~~~~~-;~f~~~~~7~t6f~/~~ .~~:;~2~.!J~~i~?~~~~~;l~~~~~f~:~~':~i:~~ '~: ~.::~~~'~~(~I~;~'-I:~~\~i('~~::'-: -~ ~. ~:_: ~;r.~,,: ;:;'.;.' .:>:: .j...: 

..,c·j';:~_j;;;:'.;2X~i(£;' (If se·f :i:6rth the 'principles that will guide 
)~.': administration in the development,. implementation, and evaluation 

f .... ·;~:::~~:"~·.~~"~~l:i~~~~~~~!:~~t~it~f~~~~~~~i~,~1Y~~t:;;ri~~;.;~nd:/t/~:f\:·~':,;~:;'~""'P.i:m'f!',"r"~~~'~~.EKi'J~'M:;~~~r~tt~~~ml~~~~;t~\~;~:'7'~::~" . .." .:~ -~'~, :to, .. ,'I 

'<. .'. ". '>~§~~:~:,' (2) establish an action plan to ensure that agencies and· .. . 
~ ...." >.;;" departments" wiLthiIl. the Federal, governmen1;" fully implement. this,.:..... ",.: .. ' ..... , .' 
r~::"::':!~1~·~~"t;;()~n~~.t;'~~1~.~~,i:t~)?91.~cy:r::~~;;:~·~;"~'.;;·t~·~\~~~:.~,....."...' ...·..~._:.~ .. .. ..:,~.· ·.~;.'~.i.~:.~.,~.;,_:,·.·.~.;,':'.:~"._.:,:.',:·..·.t..,.::: t;:.:,.~::,,'~.~,;. .. :.'.~.~,:_:_'.):.~.:;,~.:.:.!•._~ ..:.~~•.'.';~ ..,:..:,:~,::.:.~:'."".'"..~ ..'.,..'.~.,:...;.(,: ..[.:;~,.~.:~.,.. ... ... ...~.l.~."~ .. ..:'.•.:.:.• ::,:',.:-.::":~.'.~:.:~~:'.,~.~.~"':~"":'~"'~:"~""'~"".'.~:":'~_"~:'t..•:.,::.·..,t,'.,,':.·:~.t.:.~ .... ..·.-.::.~.·.~~:J."""'.· ~.:.. .•.•:,".' , r,·_·!~·::f;~~:·~~~~r~:;;q?;;:}i~~~~~~.~~~~~~i~~~~~~~~~~;r'l~~;j~f¥~~~·~~~:::··~·'t)~~'i>:'~~~~~'~:1~·t~~.~::~~}~} ~-. -=1. ~~. ""'~ -- :.~ -- .~-.: •.::~ -.~~'- ~ ~ - .~: . "':"~.: .-:' ;' 

PRINCIPLES G01lERNING NATIONAL DISABILITY POLICY 
::. .': ;~.. ~':' ,;~::.:;:;;,~~~,:i;""".~ ~(."-'" :.~~;~;;:.',;:~·;;:i·~;':";i;.",-~{: ;~.;~:::;,;: :·cr. . ..-;. '" . .~' '":;'0,,,. " .... ,,: ..... , .,. 

~,.,:.;.~;,.:".::~jri;iJ;,: 1~·~': In order to ensure that individuals with disabilities '''; . 

~"~'.. "'~'~> fuliy~ pa,rticil?af~".i~rii. all aspects' of American'''soc.iety';'' we need a";;' .. 
 <.' 

~. .., -" national disability policy based on three simple creeds:,' .' " .. 

f··:' ,.-,:~.;- inclusioIi1,i' nO;lfexclusion;- independence, not dependence;- and, :~ 


~.~-""';- "','0-- empow:ermenti. ,ltlOt paternaI ism .....!C.,..,.,,,,..:':' ''';i?"-';r''''<-:-;'.';;:i;'"~<:'';'';i'~~i~?!-:'''~~~:~)i~:''[''~;:':';~:'3:";;'O' -7:' ••..... ... ' .. " ~.' 


" '. " . 


2.". it is' "c'ritical'th~t our national disability' policy. 
. . recognizE( tha·t disability is a natural part of the human;",.,· ... 

experience and in no way diminishes the right of an individual. 
. to.~l;~~,;:~::~!;~~~~~Y::;7;r:..:.:~~:.:,.;'j:~:.~>~~~E;'f;,;:'.::'~.' .', ':'~: '.' ' ... :"~'::'-:..:,;.::'~:C"'i:·.;·~···F:.!"·':':;':'·: .. :. '.. . ... , "J :i~~~Yi:~~~!n~~~f~~nity, '.,'~, "'" ,... 

-enjoy self-determination, 
-make choices, . 

j -contribute. to' ones family~' community, state and the nation, 
-pursue meaningful careers, and 

, -enjoy full inclusion and integration in all aspects of 
American society. . 

3. It is also critical to recognize that some individuals 
with disabilities and their families require services and 
supports to :meet their unique needs. 

ESSENTIAL STE:PS TO ACHIEVE NATIONAL DISABILITY POLICY 

1. Congress has enacted several laws that reflect these 

principles, including the Americans with Disabilities Act, the 


" Individuals ~rith Disabilities Education AC.t, and the,. .' . 

. [ Rehabilitation Act of 1973. Comprehensive ~.·mplementation and 

\ vigorous enforcement is necessary to transform the promises of 
these laws into realities. 

2. Certclin federal laws enacted by Congress and certain 
regulations and policies issued by Federal agencies and 



I 
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',/ departmeI'l:t~' are" ncoI}sist.ent/. in whole or in' part', with these"'" 
,",:~,J princip1.es ..:, For: example,: existing the Social Security Program 


still includes.. disincentives to' work. These policies shall be 

"...-,: .. thoroughlY- reviewed' andL where- necessarY,. revised;':. " A" 
 -

.. : . .:: ~ :<~; ;,~~'ii§~~f~i~~~~~i:.:,:if?:i~<~::f.~ '4:!tiF\~;:i.})~;:J~~~~~t·(:: :,~;t:~;::' .<:~~.~?~;~?:::::;~:~::~' ;~:~f;.~,;.,~);'.i;;·'~'·"'''',":J';:''';<'''·'
:.' " . .~, ....:~.(;:::.-:'.~:;:JJ 3;" New lElg~slat~on' and.: other new policy> ~n~t~at~ves under".. 
a~":~!I.~ ",...~~ ....~,:;;>•• ,....r"":'!""'~..! _. k~':"","'- .,- .~":"- ~:::._ '.' ".~'" $~._••••' ....-."~:-r~ "'-t)\-:"'__ '"..;.':~.' .... ~.. :,...y: ' ........ ~,~- ~, " :',.;: ....- _., '," "" '" : .-....;'~_:' ......-..,.". ":. ' 

~.'>~~" ;·.·:···.·~i~L c()nsid~f.:t~~on;: (sucn.:. ~~,..r~f0l:'I!!;,-o~J. h~~.:Lth.i.9~~~ 'j<•..long.;::t::~m.,. s.9,;y;.ces,. 


,~i1~.:;;;,i;;·i·'i"C and:~educatfolr);i': 'and'~-nationar" service r'"and'" regulations'i-=.~ and"J~~~~~~::;;:>("': '...' . . 

;. ~~:~. "':"',T, .. •..~ !::-:ty~•.-_ 'b.o;O'":I""'... d··'1:'~·~·'~~,.h~·'1;·.....· ..d·'"":·l\: ..:,~,._. i·',..·~l.$··:~I",..b I' ~ . 1- ,,' '. ';'.' .... ~-t':! . .,~ .• ~ &":.;;::''':.' t "-.:'. ,... "~.: :-;. ~ .,'" .,' ,'<', ,,' ," •..... ·~..........~'1(:~;:rtl';,r·'· .. ....~~:i ...q.~'\..·'E"·· f' "d .'.:.' ..... d''''' • 

~7'-""'';'''''!~~~P' po .~c;esp,un .e1:" c.::~ns. .erat:on: Y-t, e era.:, epartment ·ag~~c~es.;f;::;,:,~~;;.~~:.:;.,~;':.i·_-:. 

~.... ::·'·':.·:·:.th sh~1.~:'·:alSO~""~~;~;~~~~~1g~~~~~~~~~~~,t~}t,~.\:S'1it:~~;J~~?:;t:~~:~~;?;1~f~~~~;3~~::~t:,t ': ';' "';? .' >~"." '.'.~. ',~". ".J • 

Y.. :",/:~-:}. !:;~. Federc1.1 department~ and agencies, shall engage' in,':':-;, ::!" 

practices and methods of administration that are consistent with 


".' ..~l"" • titlE(.~'CofLth~j Rehab~litatiori,' Aci: of' 1973' (relating. t().'~;,:.!::.";,,~>:,~·.· 

: . ..: nondiscriminat:ion in. the conduct of federal programs and"' .. 


. ~~.~:;,';:;"::;'~i~. i'~~~~r!:ive acti~9 iii .employm~nt) and.;,.~~~.~.~<':;'~.~~. ~E~~c:.tplesi
~~;:::::.;X:~:~"ij~l~~~~t n. ." ;~.~.:~~~R~.~~~#~.,~~.~".~~ ..¥f';~~;:~"':'.'~~i<~f~M6.>~.:~"'~:::·~~,~!~i."'.".:'...~":.f.';i"''':~!~il..>i:i'it~.:::' .' 
. . "';\>'- taking meaningful steps "to hire qualified people with· '. 

~ .... disabilities: (including. those' with signific~nt disabilities. who 

f? .. 'c~~ may require reasonable accommodations), such as maximizing:' :: .. ' . 

~:'.. ,'. d~"'lt incEmtivee' for: supeJ7Visors" and managers to hire such· individuals ;' ..- .. ' 

f ' . . '>:;<·i'.T;~~~t¥n~::'~:%:;(~(D;~~;:;:;~1?;];¥1tb~i~~~~3~~·~::~';;;;~~~;~~fi;'~~::;· ':: .. . . ~'·":~',t(?:::;:~:~:::~:~:::·L'J:C'~~f.:~~:"7.<:~~;:?~,;· '. '.' 

R . ·~;.;:·::ff;S';;;;t!;r' -tak~ng .. step4 to" h~re people knowledgeable about the:~::; ..:, . 
'~ .. , """, .....,.. capabilities~,. competencies,. and goals of. individuals With" ... 

disabilities an4 the programs from which they can benefit;': 
• ""';T" , •. . .. , ,'!O,•.••~,.'>",.::\'\.;.~ ..••. ' ~'.~: ~. t"". . • 

;;-1. '. ',.,.' <" ~"·~'r~;.:.;";}?~~i·1;:~~..r~B:·:P.~::.;¥);t:~i.~~~~:t.:~;~;'~::k::t~!.:i'~;i:-1:;~'3J!~i--:~~j;.:~s~~;;~~::;;.!::~~~:.;g";-;J3:~~<.~:;:.~··;'.' ....',~.: ...::..:;:~' ~.: ;:A.:'~~'~-":'-·~:.:",~'{~'.:";:':t';.:.: :·:i~·;:··:··"',: ! \ .. ~~j~' :':;:il·~·::,::i··':·, . : . "... . .. ' 

~~ .....<,';;,.t:,~~~0,i~~;~~ .~...~aking.. approPJ:"iatE!. step~ to. ensure effective ansI ·meaningful.. , ..... 

. opportunity, t.o participate in programs'~ projects,. and' activities. 


conducted. by agencies and'departments, including ensuring program'

~t: ,1 

.~, accessibilit}' and' the;' provision" of neces'sary auxiliarY aids and ' 
services; and'" "'~'''''''-,- . ,:.- ......."... '" .... ," 


. ;"':,;i.«;F,·::·::"~·;:~ _'.' . • .' 

-securing meaningful input from and involvement of 
individuals "dth disabilities and their families, advocates, and 
authorized rE:lpresentatives in day-to-day and long -range policy 
and implement.ation activities. 

DEVELOPMENT OF AN ACTION PLAN 

Within 90 .days of the issuance of this Directive, the 
Interagency Disability Coordinating Council established pursuant 
to section 507 of the Rehabilitation Act of 1973, in conjunction 
which the head of the Office of Presidential Personnel, the 
Office of Personnel Management, and the Office of Management and 
Budget shall establish an action plan for implementing this 
directive by all agencies and departments of the federal 
executive branch, including the Office of Presidential Personnel, 
the Office of Personnel Management, and the Office of Management 
and Budget. 

The act.ion plan shall include specific goals, objectives, 
strategies, task assignments, and specifi~ outcomes and criteria 
for measuring success. The plan shall be consistent with the 

http:princip1.es


_ 	 L _." 

-.. .-­~ 

'.' . ~ ~ . -', ' 

'....~... .' ". TO. 

., :,:;:,~;;~~",';;~~~~i~~/:r·?·~~~~.~·~_~1:~,?t~S:[1fr;~~l~t:.¥~~~:£~(" . ~~~~t§;~i~;-~~:.<f~'i~{i~'.:..~,;: 

principles g01ferning: a- national disability policy and describe-" 

, how the essen1:ial steps. to achieving a national disability policy 

:- . ,-~~.:,~;.o~:~":l:;~;'~~'~J~;~~~':"~:'~':::~~'~'~'~~'~:'~~~i~i~::;~~~;. ~:, :;,:~';.~, :f~~~f-·;~:.~::~~~»:f:c_..:' .,r:::: ","'.' " ..".:::'~:.:.' "..~., ,'.~ 
, , , _ , ': Eac:q: agency or department shall, at a Inl.nl.mum:'..",.~-;_"-;"",,,,,::-, -, ... '~.':; .. ",;',"'0',</...!~'..-::.~:ir ~ ~; ~-. ~~ ...J :.... ;":.} :~+~··'::Yl~~i~:~;~~?~·~L:i~;"f~~::t:;~!":.i.,!-~·;:'l-1.~l~L~ ::''':"<.::', ~;.~-:+-E;f -~;~·~v.>I.;.:,:,:t"":~~:'~,;"'~~k~~:v:·.;::~-:~it.:.~~~..I,..~~~~~~~;~~q~~.~~ ..... ,. :-' .;,.~. -.[ '. ~.:",: ..L ~ 


. ~jl;:,'h;l::·"·::'::<:~,·~~~·;£;:llT:·-appoint' a" liaison to. facili tate communica~iori:: with: th~."'i;::; .~ ......>.;,.',.'<

'.. llj~~~:0~:;~j~ft~~~1~~t~4~~~~;~~i~j!~~'" ' .' ..: . ..< ~ ;f.?~,·;~:~; , . .~' .' .. -: :.: 

F: 	 . .' ·," .::>~,". -conduct' disability awareness programs,' particularly for. 

supervisors and managers and 


'~"~:....~... '., ;;:::ti;~~I~!~i-~!t!:fo! ~~::#tr:;! ~;;..."''''"'''';,;;:';';''"'.:<4",. "'·""t • .;."o,',,:~.'i,"'-'''''~'''''~'';::··' "".'C", 

.. 	 <,~,;,.~;~, -establinha working group of employees .with disabilities, 
individuals' with: disabilities who do not work·for the agency or 
department',' and advocates' and organizations representing!.; ..:: 
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. , ...,...., .. ;. SPECIFIC ACTIONS RELATING TO THE IMPLEMENTATION AND' 
ENFORCEMENT Ol? THE AMERICANS WITH DISABILITIES ACT'::':".' ."., . ~ . .. .' 
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implemented' and' aggressively enforced in order to'create a:'" 
framework for' ensuring that individuals with disabilities enjoy' 
full independence, inclusion, and empowerment.: .. 
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is apparent' to ali, both 
Federal govertunent I that the current level or resources dedicated 
to ADA. enforcement and technical assistance is inadequate in.' 
light of the.,rast nwnbers of individuals and entities that need 
to be reached and the ever-increasing nwnber of complaints 
requiring invE~stigation. . " 

3 ~ Attortiey General Reno shall take all possible steps 
within her Dei>artment to increase the ADA resources of the Civil 
Rights Divisi~m without undermining other vital priorities of the 
Department. 

4. I am directing Leon Panetta, the director of the Office 
of Management and Budget to provide additional resources for ADA 
technical assistance and enforcement that reflect this high 
priority within the Fiscal Year 1995 Budget. 
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Prc!Oiident's Commiltcc on Employment 

of People with Disabilitir.s 

TO: 

FROM: 

DATE: September 28, 1993 

SUBJECT: Disability issues 

Enclosed I!; the fmal draft of President Clinton)s Proclamation for Octoher - National Disability 
Employment AW31"CneSS Month, 1993. The majority of me text was taken. from the Pre.sident's 
previous public Stiltcments. We have other published statements which we will share with you 
on Monday, OClober 04, 1993 during lunch here in our oflice: Debhie Fine (Office uf Public 
Liaison) has the draft for tjnal mgning. 

With regard~ to Rick's incident with United. Here arc a number of new~ clips and editoric~.ls. 
So far we havc received in excess of ] 25 news c1ips. USA TODA Y editorial really put the right 
words to paper. 

We look forward to meeting with you on Monday. 

l:t{1 F St~l, N.W. • Wa.srungtcm, DC 20004·llOi • 202-376-62!lO (Voice) • 202-376-6205 (TOO) • 202·376-6219 (Fax) 
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National Disability Employment Awareness Month, 1993 

By the President of the United States of America 

A Proclamation 

The United States has long been a champion of the civil rights of individuals. and it is only natural 
that we now serve in the forefront of efforts to ensure equal opportunity for persons with disabilities. 
Inspired by the enactment of the Americans with Disabilities Act (ADA) on July 26. 1990. other nations 
have begun to reel/,amine the challenges faced by their citizens with disabilities. The ADA. which prohibits 
discrimination in ,amployment. public accommodations. government services. transportation. and commu­
nications. provides a practical model for people everywhere to ensure that individuals with disabilities 
will not be exclude,d from the social. cultural. and economic mainstream. 

Together we have begun shifting disability policy in America from exclusion to inclusion; from dependence 
to independence; from paternalism to empowerment. And we have made a firm commitment-a national 
pledge of civil rights for people with disabilities-to enforce the Americans with Disabilities Act. We 
cannot be satisfied until all citizens with disabilities receive equal treatment under the law. whether 
in the workplace, in schools, in government. or in the courts. We will not be satisfied as a Nation 
until we have fully implemented the laws that offer equal opportunity for Americans with disabilities. 
including the AD1\. and the Rehabilitation Act of 1973. 

We do not have a single person to waste. Citizens with disabilities want to lead full. independent. 
and productive lives. They want to work; they want to pay their fair share of taxes; they want to 
be self-supportinE: citizens. America must enable the 43 million talented Americans with disabilities 
to contribute by offering them the individualized training and education we offer everyone else. 

Our Nation can ill afford to waste this vast and only partially. tapped source of knowledge. skills. 
and talent. In addition to being costly-over $300 billion is expended annually at the Federal. State. 
and local levels 10 financially support potentially independent individuals-this waste of human ability 
cannot be reconciled with our tradition of individual dignity. self-reliance. and empowerment. As we 
work to achieve thorough and harmonious implementation of the Americans with Disabilities Act. we 
will open the doors of opportunity for millions of people. thereby expanding, not only the ranks of 
the employed. but also the ranks of consumers. These individuals and their families will thus be able 
to pursue the real American Dream. ) 

I congratulate th,! small business and industry leaders. labor leaders. and community leaders from all 
walks of life who are working together to implement the ADA and the Rehabilitation Act. and I commit 
the resources and cooperation of the Federal Government toward that effort. Our ongoing progress attests 
to the fundamental vitality and openness of our free enterprise system and to our abiding commitment 
to civil rights for all. Every American needs a chance to contribute. Our work is far from finished. 
America needs the continued leadership of every citizen to fulfill the promise of the Americans with 
Disabilities Act aild related laws. 

n·\'Ofl.lm m 
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The Congress, by joint resolution approved August 11, 1945, as amended (36 U.S.C. 155) has called 
for the designation of October of each year as "National Disability Employment Awareness Month." 
This month is a special time for all Americans to recognize the tremendous potential of citizens with 
disabilities and to renew our commitment to full inclusion and equal opportunity for them, as for 
every citizen. 

NOW. THEREFORE, I, WILlJAM J. ClJNTON, President of the United States of America, do hereby 
proclaim October 1993 as National Disability Employment Awareness Month. I call on all Americans 
to observe this moilth with appropriate programs and activities that affirm our determination to fulfill 
both the letter arid the spirit of the Americans with Disabilities Act. 

IN WITNESS WHEREOF, I have hereunto set my hand this sixth day of October. in the year of our 
Lord nineteen hundred and ninety-three, and of the Independence of .the United States of America 
the two hundred and eighteenth. 
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