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Carocl Rasco, Assistant to the President .
For Domestic Policy Qﬂ&ﬁiitﬁ»\}“u

The White House

Washington, D.C. \“V\wm

Dear Carol: Mw
I need to begin by congratulating you on your appointment. It must

be a challenqlng and exciting time for you. We're continuing our
work in Arkansas. I'm sure you are aware of the changes there.
Gov. Tucker indicates that he intends to close the Pine BIluff
tralnlng school. -I'm'not sure we will get it done but it sure is
nice' to .have the. opportunlty to try and make that klnd of change wWIUK

1n the system there._k,iu, GoaTET L e e Y“Vt S \\*QQLN\

I'm wrltlng to just ask you . to be aware of one situation that I

hope you will  have some opportunity to impact. - I have been W—)
mentioned as a possible candidate for the Administrator of The )
Office of Juvenile Justice and Delinguency Preventiogn. I don't

know how real that possibility is but I know you are aware of my “NK

interest. As part of the reauthorlzatlon of the JD Act there was

established a nine i appointed by the
Precident, to provide »noiicy formulation advice to the Office. Qﬁiﬁ“
of

I would very much like to be named to that Council, assuming, %2&
course, that the Administrators position is awarded to someond&h;)
else. 1A’
I must admit that my biggest fear is belng shut out of the pollcy“msfkk
development process completely. I feel like my twenty years. in mhu
tah and the last eight years with Ira on the national ' scene
probabl; gives-me a broader perspective of juvenile justice issues . .
than any one else in the .field. This administration will probably z&bdh&l'
be my labt cnportunlty to contribute un 1he F@denal level and I am .
AL

W@Nﬂ Onun

\



hopeful that my experience and reputation nationally will offset
what is, comparatively speaking, a weak political base that might
assist my candidacy.

I have a sense of how terribly busy you must be and I don't expect
that this issue will occupy a great deal of your time. To the
extent you might assist me in these matters will, of course, be
greatly appreciated. :

I hope you can enjoy your position and not be too burdened with the
enormity of the task. ‘It has to be.fun to do.well and scmehow I
suspect you have found a way to enjoy it.

Thank you for your consideration.

Sincerely,
° T
e
Y2
Riuss Van Vleet
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DAVID L TEMPLE, JR. is an experienced and recognized leader whose expertise and can-do approach
to policy and politics has led to key appointments by governors, state, regional, and municipal
leaders, including the mayor of the nation’s capital city.

Director, Office of Grants Management : September 1992 -
and Development

Executive Office of the Mayor of the District of Columbia

Washington, D.C.

[ ] Appointed by District of Columbia Mayor Sharon Pratt Kelly to develop a new executive agency to define,
seek, and coordinate the myriad federal, local, foundation and corporate monies/grants, estimated to be in
excess of $100 million annually. These available resources heretofore went uncollected and unsought by the
nation’s capital city, a municipality plagued by crime and a debilitating $500 million annual deficit.

Executive Director, Office of Youth Initiatives February 1992 - September 1992
- Executive Office of the Mayor of the District of Columbia
Washington, D.C.

[ | Appointed by Mayor Sharon Pratt Kelly to develop a new executive office to develop and coordinate new youth
and crime initiatives and all available federal and local fiscal and human resources that provide new
prevention, intervention and crime diversion programs across the city. In six-month period, successfully
completed a rigorous and highly competitive personnel selection procedure; cut by two-thirds a cumbersome
contracting process; and developed four junior high school programs with new human services (health,
mental health, drug/substance abuse counseling, etc.), an unprecedented partnership between the DC public

schools, the Departments of Recreation and Parks, Human Services, Metropolitan Police, the city’s community
agencies, and the Office of the City Administrator.

Director, Partnership for Excellence: June 1999 - January 1991
Virginia Workiorce 2000
Center for Innovative Technology (CIT)

[ | Contracted by Virginia’s Center for Innovative Technology (CIT is a state-funded private corporation,
chartered by the Commonwealth as a bridge between education, the sciences, and emerging
technologies) to direct the planning for the state’s workforce preparedness initiative. Objective: to
invite the partnership and assistance of the business community in the education, training and
retraining of Virginia’s students, working adults and others needing enhanced or appropriate work-
related skills and opportunities.



Deputy Secretary of Education January 1986 - April 1990

* Office of the Governor’s Cabinet

Commonwealth of Virginia

»n Appointed by Governor Gerald L. Baliles to act as chief advisor to him and the Secretary of Education
in the areas of elementary and secondary instruction, special and vocational education, adult literacy,
and inter-secretarial and interagency programs and policies. With Secretary of Health and Human
Resources, conducted and supervised executive study on the Health Needs of School-Aged Children.

B Developed and coordinated administration’s "at-risk" initiatives, notably in the area of dropout
prevention policies, initiatives, and programs.

] Conceived, proposed, and implemented "A Time of Change . . . A Time for Choice", an unprecedented,
multi-jurisdictional symposium for 300 area middle-schoolers, Governor Baliles, Secretary of
Education, Donald Finley, State Superintendent of Public Instruction, S. John Davis, Corrections
Director, Edward Murray, ... and six felons on work release status, including three first-degree
murderers, and students. Cross-income, multi-racial group discussed drug abuse and drug trafficking,
staying in school, sexual abstinence, etc.

B Administration’s chief catalyst and lobbyist for successfully passed and implemented Family Life
Education Program (K-12).

B With Governor and First Lady Jeannie Baliles, devised and supervised creation of the nationally
recognized Virginia Literacy Initiative. Supervised the Director of State Adult Literacy and the State
Adult Literacy Committee.

B Promoted and tracked education secretariat and agency legislation at the General Assembly. Worked
cooperatively and successfully with members of Senate and House committees.

[ | With the Secretaries of Education and Health and Human Resources developed the Council on Child
Care and Early Childhood Programs. The new "umbrella" agency serves as a model for other states
seeking to bring services to at-risk preschoolers and their families.

B Administration’s education representative at Mid-Atlantic and Southern Governors’ Association Policy
Compact on Drug Abuse Prevention.

B Keynote or featured speaker at numerous issues conferences, banquets, civic, political, fund-raising
"roasts‘(e.g. L. Gov. Beyer, Attorney General Terry, Secr. of Educ. Finley,etc.) and graduation events.

Principal August 1981 - January 1986
S. John Davis Center School
Fairfax County Public Schools

| Successfully developed the division’s first vocational school program for the handicapped.
] Administrative, managerial, and programmatic responsibility for 26 professional and support staff and

high school aged {16-22 years) handicapped students (i.e., moderate and mild retardation, learning
disabled, emotionally disturbed, physically and visually disabled, etc.).



[ ] Initiated negotiations and implemented proposals for job training and student placement among the
area’s vast expanding business community (public and private sector).

[ ] Succeeded in placing over 90 percent of our primarily severely retarded youths into post-graduate
jobs. Developed and conducted numerous conferences, seminars, and forums for business leaders,
state and local officials, community leaders, and parent organizations.

Education Policy Fellow August 1980 - August 1981
Institute for Educational Leadership
Washington, D.C.

m Selected nationally from among several hundred mid-career education leaders for a one-year
internship in the development of national education policy. Assigned to the National Association of
State Boards of Education (NASBE). Worked in close association with the Council of Chief State
School Officers (CCSS0); initiated and completed a compilation of the activities and needs of the
nation’s state boards and their chief state officers. Assisted NASBE’s Director of Governmental
Relations in lobbying efforts; assumed responsibility for the research, development, composition, and
distribution of the governmental relations newsletter; assisted in liaison activities (i.e., National
Governors’ Association, National School Boards Association, National Conference of State Legislators,
etc.); monitored federal and state legislative activities.

Principal August 1976 - August 1980
Dunn Loring Center School

Fairfax County Public Schools

[ ] Administrative, managerial, and programmatic responsibility for 24 professional and support staff and

approximately 120 seriously emotionally-disturbed adolescents (intermediate aged). Instituted
successful program for mainstreaming appropriate youngsters for return to general education
classroom, Program served as a model for five subsequently developed instructional programs.

Assistant Program Specialist v October 1975 - August 1976
Mild Retardation and Emotional Disturbance

Fairfax County Public Schools

n Directed planning and program development for mildly retarded population. Chaired select committee

of county teachers of the mildly retarded to determine goal strategies and to initiate long-range
programmatic goals. Coordinated efforts with area coordinators of special education.

Teacher August 1972 - October 1975
Edison High School
Fairfax County Public Schools

n Taught high-school aged, mildly retarded boys and girls. Additional responsibilities included
counseling and job placement activities.



Counselor June 1970 - June 1971
Beaumont School for Boys
Commonwealth of Virginia
Beaumont, Virginia

[ | Administrative and professional responsibility for 90 male adolescents, court referred as a result of
status-felonious crimes in local jurisdictions across the Commonweaith.

Ex-Officio member, D.C. Drug Prevention and Children At-Risk Voluntary Public Trust: Appointed by
Mayor Kelly, and confirmed by the City Council, to administer new revenues collected by a tax-check
off process. August 1992 -

Bill Clinton for President 1992. As volunteer, appointed by Virginia State Coordinator Chuck Dolan to organize
Northern Virginia’s three congressional districts for the campaign. January-February, 1992.

Vice-Chair, Va. State Board of Youth and Family Services: Appointed by Governor Gerald L. Baliles
to the newly-created seven-member policy board to direct programs and policies for youths adjudged
delinquent and are referred to state care and/or incarcerated.

July 1, 1989 -

State Board of Cormrections: Appointed by Governor Charles S. Robb to the nine-member Virginia
policy-making board on the administration and management of the state’s prisons, its inmates, and
staff. Within year of appointment, successfully introduced program to utilize graduate-level
psychological and social work students as staff interns in the state’s burgeoning prison system.
Increased mental health services for maximum and medium security prisons. 1984 - January 1986.

Vice-Chair, Fairfax County Human Rights Commission: Appointed by the Fairfax county Board of
Supervisors to fulfill its mandate to help eliminate and prevent discrimination based on race, sex,
national origin, handicapping condition. Elected unanimously as Vice-Chair.

Board of Directors, Mental Health Association of Northern Virginia: Policy development in support
for the mentally retarded, the emotionally disturbed, and the mental health needs of the Northern
Virginia region. 1982 - February 1986.

Board of Directors, Hartwood Foundation, Inc.: Policy development and oversight responsibility for
group home facilities for the handicapped adult. 1983 - February 1986.

Member, Fairfax County Task Force on the Handicapped: Supervisor appointment to study and
recommend policy direction for the successful implementation of Section 504, Rehabilitation Act.
1976.

State Legislature Nominee, Virginia House of Delegates: 1979 (five-member district); 1981 (three-
member district); 1982 (single-member district).

District Coordinator: Clive DuVal for United States Senate. 1977.



Virginia Literacy Foundation Board of Directors
University of Virginia Alumni Association, Life Member
University of Virginia Club of Washington (Board of Directors)
University of Virginia Student Aid Foundation
University of Virginia Jefferson Scholars Program
United Negro College Fund
Walter N. Ridley Scholarship Board (to assist UVA’s minority students)
Special Olympics of Virginia
Whitman-Walker Clinic of the District of Columbia

Board for the Rights of the Disabled, Education Committee
Pi Lambda Phi Fraternity, Charter Member
Institute for Educational Leadership, Alumnus
Black Women United of Fairfax County, (Va.), Advisor

E. L. Patterson Education Award, The Northern Virginia Urban League, 1991
Awarded the Jeannie P. Baliles Award in Literacy, 1990, by the Virginia Literacy Foundation, $2,500
award donated to an outstanding private literacy provider organization
White House Fellows Regional Finalist (among final 25 of 600 nationally), 1980
QOutstanding Young Man of America, 1980
Who’s Who in the South and Southwestern United States, 1985
Who’'s Who Among Blacks in Metropolitan D.C., 1984
Northern Virginia Special Olympics for Outstanding Contributions, 1976
Friend of Mental Health Award, Northern Virginia Mental Health Association
Virginia Association of Vocational Education Special Needs Personnel
*Outstanding Services’, 1986
Conterence on Minority Public Administrators (Richmond Chapter)
Recognition of Appreciation, 1987
Outstanding Recognition as an African-American "Pioneer' Graduate of the University of Virginia, 1991.

University of Virginia, Master of Education, Special Education, 1972

University of Virginia, Bachelor of Arts, Psychology, 1969
(recipient, UVA Scholarship; Herbert Lehman Foundation Scholar)

Armstrong High School, Richmond, Virginia, 1965
(Ranked 6th in class of 550)



Virginia Polytechnic institute and State University
"Negotiations', three credit hours, 1977

University of Virginia
"School Finance', three credit hours, 1984

Virginia Executive Institute, Commonwealth of Virginia
Three week executive-level management training, 1986

J. Sargeant Reynolds Community Collége
Computer training "Introduction to DisplayWrite 4', three credit hours, 1987

Department of Information Technology
“Introduction to WordPerfect 4.2, In-service training, 1988

Literacy Development Academies, Council of Governors’ Policy Advisors, Excelsior Springs, Mo. and Tarpron
Fla.,Developed Virginia’s winning state-team application, one of ten states
participating nationally. Led to the creation of the multi-mitlion dollar Virginia Literacy
Initiative.

Dropout Prevention Academies, Council Of Governors Policy Advisors, Washington, DC. and Williamsburg
Washington, DC and Williamsburg, Va., 1988.
Developed Virginia’s winning state-team application, one of ten states parhclpatmg natlonally
Resulted in $13 million in new state appropriations for dropout prevention programs.

The President’s Education Summit With Governors, Charlottesville, Va., 1989. ‘
As host state governor’s education cabinet staff, assisted in the local planning and logistics of
this historic and unprecedented event.

Government of the District of Columbia
Computer Training “Introduction to WordPerfect 5. 1', In-service training, 1992.



THE WHITE HOUSE

WASHINGTON
November 3, 1994

David L. Temple, Jr.
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Dear Mr. Temple:

Leon Panetta has passed along your recent letter expressing
interest in working on the Domestic Policy Council. I
appreciated receiving the letter, and it was good to hear from
you again.

Unfortunately, at this time there are no openings on the Domestic
Policy staff. Your particular combination of background and
experience are, however, of great interest and potential value to
the administration, and I will certainly keep your letter and
resume on file should openings occur.

Thank you again for writing and for your continued interest in
service to this administration.

Sincerely,

Carol H. Rasco
Assistant to the President
for Domestic Policy

CHR:ram
%@6 : %
208 155
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THE WHITE HOUSE
'WASHINGTON

October 26, 1994

' Mr. David L. Temple

P6/(b)(6)

- Dear Mr. Temple,

' Thank you for your 1nterest 1n serv1ng the natlon and
President Clinton. '

I have forﬁarded'y6ur resume to Carol Rasco, Assistant to
- the President for Domestic Policy. Please know that you will be
contacted 1f addltlonal lnformatlon is needed._

Agaln, we appreclate your offer of service and contlnued
support in the months and years ahead. :

cc: Ms. Carol Rasco . S
‘ / Assistant to the President for
,/// Domestic Policy ' :



David L. Tempile, Jr.

|
|
|
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? October 17, 1934

The Honorable Leon Panetta
Chief of Staff
The White House
Washington, [D.C. 20500

i
Dear Mr. Paﬁetta:

|
Please find|attached a copy of correspondence sent to you a few
weeks ago by Senator Chuck Robb, a good friend of many years. I
have also enclosed a recent resume which I hope proves helpful,
especially as my colleagues and I begin to bring down the curtain
on the Mayor Sharon Pratt Kelly administration.

You will note that then Virginia Governor Jerry Baliles appointed
me to serve; in his cabinet as Deputy Secretary of Education.
Prior and subsequent to that appointment, I developed and
administered programs in the fields of special and compensatory
education, employment and training, juvenile and criminal
justice, corrections, human services, a statewide (Virginia)
initiative on business and education partnerships, and most
recently as the District of Columbia’s coordinator for the
Clinton admlnlstratlon s multi-agency, antiviolence Project PACT,
which serve's as the acronym for "Pulling America’s Communities

Together".

I write to‘express a special interest in the Domestic Policy
Council. As can be noted from the resume and above, I have a
demonstrated interest in and appreciation for cross-cutting
policy lssues and the politics which drive them. I have also
observed that the Council has no African-American participation.
I could remedy that need immediately. As President Clinton’s
welfare, education, crime and health care initiatives are
developed or further lmplemented many stakeholders will want
assurance or comfort in knowing that diverse perspectives have

been lnvolved

i

{
i
i
i



2. Temple

J
Secondly, administration friends have apprised me of the new
President’s Council on Prevention, which is being developed by
Vice President Gore's office. I know, too, that an Executive
Director and a Chief Of Staff are being sought. I met recently
with Mr. Crahg Smith, Deputy Director of the Office Presidential
Personnel, who forwarded my papers to Vice President Gore’s
office. Youk direct assistance would provide a tremendous boost.
If your schehule; or that of a designee permits, I can be
available to discugss these or related matters. During the day I

’ at | P6/(b)(6) or later in the evening at
P6/(b)(6) Thank you for your assistance.

|
1
i
|
!
|

Sincerely yours,

| Geepe /)

David L. Temple, Jr.

c: The Honoﬁable Charles S. Robb, United States Senate
Mr. Craig T. Smith, Deputy Director, Office of Presidential
Personnel




SENATOR CHARLES S. Ross
Washington, D.C. 20510

L July 29, 1994

The Honorable Leon Panetta
Chief of Staff |

The White House! ‘
Washington D. C. 20500

Dear Leon: i

I am wrltlng to introduce Mr. David L. Temple, Jr., a
Virginia natlvefand a friend and supporter of many years. David
currently serves in the cabinet of D.C. Mayor Sharon Pratt Kelly
who is engaged in an especially difficult re-election campaign.

I bring him to your attention because I know that you are
always on the lookout for proven talent and someone who has and
can easily and quickly roll up his sleeves. I have enclosed a
resume. You willl ascertain that David is indeed such a leader.

He would bE a natural -fit on the political or the policy
side or both -- such is the extent of his adaptability and
preparation in the areas of government and community affairs.
National service, school-to-work, business/education partner-
ships, apprentilceships/jobs/adult literacy/welfare reform are
other areas to which he can bring expertise and enerqy. Advo-
cating and lobbylng for the President’s polmcmes would also be a
strong suilt. !

A life- long activist Democrat, David is an African-American
who was an earLy Clinton supporter in Virginia, this desplte many
pressures to support fellow Richmonder and then-close acquain-
tance, Lieutenant Governor Doug Wilder. Before accepting the
Kelly post, Dav1d was busy organizing. the 8th, 10th and 11th
congressional dlStrlCtS for the Clinton campaign.

I have eveéy confidence that he will serve the President at
the White House or any other admlnlstratlon post reguiring
skilled leadershlp and training.

Please let me know if you‘d like to get together with David.

Sincerely,

i
! M’m
A

! Charles S. Robb

S §

Nut printed or mailed ot government expense.
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DAVID L. TEMPLE, JR. is an experienced and recognized leader whose expertise and can-do approach
to policy and politics has led to key appointments by governors, state, regional, and municipal
leaders, including the mayor of the nation’s capital city.

Director, Office of Grants;Management ‘ September 1992 -

and Development ‘

Executive Office of the Mayor of the District of Columbia

Washington, D.C. .

.| Appointed by Dlstrlct of Columbia Mayor Sharon Pratt Kelly to develop a new executive agency to define,
seek, and coordinate the myriad federal, local, foundation and corporate monies/grants, estimated to be in
excess of $100 mlgllon annually. These available resources heretofore went uncollected and unsought by the
nation’s capital city, a municipality plagued by crime and a debilitating annual deficit. Served as D.C.
coordinator for multi-agency, federal-District anti-violence partnership called Project PACT (Pulling America’s
Communities Together) Nationally, only one state, two metropolises (Denver and Atlanta), and the District
were invited by the U.S. Attorney General to participate. .

{
Executive Director, Office of Youth Initiatives February 1992 - September 1992
Executive Office of the Mayor of the District of Columbia

Washington, D.C.

B Appointed by Mayor Sharon Pratt Kelly to develop a new executive office to develop and coordinate new youth
and crime initiatives and all available federal and local fiscal and human resources that provide new
prevention, mtervéntaon and crime diversion programs across the city. In six-month period, successfully
completed a ngorous and highly competitive personnel selection procedure; cut by two-thirds a cumbersome
contracting process; and developed four’ junior high school programs with new human services (health,
mental health, drug/substance abuse counseling, etc.), an unprecedented partnership between the DC public
schools, the Departments of Recreation and Parks, Human Services, Metropolitan Police, the city’s community
agencies, and the Office of the City Administrator.

Director, Partnership for Excellence: A ' June 1990 - January 1991
Virginia Workforce 2000 | ‘
Center for Innovative Technology (CIT)

i
[ | Contracted by \ﬁrglma s Center for Innovative Technology (CIT is a state-funded private corporation,
chartered by the Commonwealth as a bridge between education, the sciences, and emerging
technologies) to direct the planning for the state’s workforce preparedness initiative. Objective: to
invite the partnership and assistance of the business community in the education, training and
retraining of Virginia’s students, working adults and others needing enhanced or appropriate work-
related skills and opportunities.

5

|
|
|
|
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Deputy Secretary of Education ' January 1986.- April 1990
Office of the Governor’s Cabmet ~
Commonwealth of Vlrgmla

] Appointed by Govemor Gerald L. Baliles to act as chief advisor to him and the Secretary of Education
in the areas of elementary and secondary instruction, special and vocational education, adult literacy,
and mter-secretarlal and interagency programs and policies. With Secretary of Health and Human
Resources, conducted and supervised executive study on the Health Needs of School-Aged Children.

| Developed and ct’)ordmated administration’s “"at-risk" initiatives, notably in the area of dropout
prevention pohcues, initiatives, and programs.

B Conceived, proposed, and implemented "A Time of Change . . . A Time for Choice", an unprecedented,
multi-jurisdictional| symposium for 300 area middle-schoolers, Governor Baliles, Secretary of
Education, Donald Finley, State Superintendent of Public Instruction, S. John Davis, Corrections
Director, Edward Murray, ... and six felons on work release status, including three first-degree
murderers, and students Cross-mcome multi-racial group discussed drug abuse and drug trafficking,
self-esteem, staylng in school, sexual abstinence, etc.

®m Administration’s chlef catalyst and iobbyist for successfully passed and implemented Famlly Life
’ Education Program {K-12).

E With Governor and First Lady Jeannie Baliles, devised and supervised creation of the nationally
recognized ngmla Literacy Initiative. Supervised the Director of State Adult Literacy and the State
Adult Literacy Committee.

B  Promoted and tracked education secretariat and agency legislation at the General Assembly. Worked
cooperatively and successfully with members of Senate and House committees.

= With the Secretaries of Education and Health and Human Resources developed the Council on Child
Care and Early Childhood Programs. The new "umbrella’ agency serves as a model for other states
seeking to bring services to at-risk preschoolers and their families.

B Keynote or featured speaker at numerous issues conferences, banquets, civic, political, fund-raising
“roasts'(e.g. Lt Gov. Beyer, Attorney General Terry, Secr. of Educ. Finley,etc.) and graduation events.

Principal , August 1981 - January 1986
S. John Davis Center Schtl)ol
Fairfax County Public Schools

] Successfully developed the division’s first vocational school program for the handicapped.
B Administrative, managerial, and programmatic responsibility for 26 professional and support staff and

high school aged (;1 6-22 years) handicapped students (i.e., moderate and mild retardation, learning
disabled, emotionally disturbed, physically and visually d:sabled etc.).




- Initiated negouatu]:ns and implemented proposals for job training and student placement among the
area’s vast expandmg business community (public and private sector).

[ | Succeeded in placmg over 90 percent of our primarily severely retarded youths into post-graduate
jobs. Developed and conducted numerous conferences, seminars, and forums for business leaders,
state and local offucnals, community leaders, and parent organizations.

Education Policy Fellow | August 1980 - August 1981
Institute for Educational Leadership
Washington, D.C. |

: |

n Selected nationaily from among several hundred mid-career education leaders for a one-year
internship in the development of national education policy. Assigned to the National Association of
State Boards of Educat:on (NASBE). Worked in close association with the Council of Chief State
School Officers (CCSSO), initiated and completed a compilation of the activities and needs of the
nation’s state bo:ards and their chief state officers. Assisted NASBE’s Director of Governmental
Relations in Iobbyling efforts; assumed responsibility for the research, development, composition, and
distribution of the governmental relations newsletter; assisted in liaison activities (i.e., National
Governors’ Association, National School Boards Association, National Conference of State Leglslators,

etc.); monitored federal and state Ieglslatlve activities.

Principal | ‘ , ‘ August 1976 - August 1980
Dunn Loring Center School
Fairfax County Public Scpools

- | Administrative, managerial, and programmatic responsibility for 24 professional and support staff and
approximately 120 seriously emotionally-disturbed adolescents (intermediate aged). Instituted
successiul program for mainstreaming appropriate youngsters for return to general education
classroom. Program served as a model for five subsequently developed instructional programs.

Assistant Program Speclahst ‘ October 1975 - August 1976
Mild Retardation and Emotlonal Disturbance
Fairfax County Public Schools

[ ] Directed planningand program development for mildly retarded population. Chaired select committee
of county teachers of the mildly retarded to determine goal strategies and to initiate long-range
programmatic goals. Coordinated efforts with area coordinators of special education.

Teacher I : August 1972 - October 1975
Edison High School 1
Fairfax County Public Schools

B Taught high-school aged, mildly retarded boys and girls. Additional responsibilities included
counseling and j(:)b placement activities.




Counselor ! June 1970 - June 1971
Beaumont School for Boys ‘
Commonwealth of Vlrg|n|a
Beaumont, Virginia !
|
n Administrative and professional responsibility for 90 male adolescents, court referred as a result of
status-felonious crimes in local jurisdictions across the Commonwealth.

Ex-Officio member; D.C. Drug Prevention and Children At-Risk Voluntary Public Trust: Appointed by
Mayor Kelly, and confirmed by the City Council, to administer new revenues collected by a tax-check
off process. Aprll,\ 1992 - October, 1992,

l .
Bill Clinton for President 1992. As volunteer, appointed by Virginia State Coordinator to organize
Northern Virginia’si three congressional districts for the campaign. January-February, 1992,
Vice-Chair, Va. State Board of Youth and Family Services: Appointed by Governor Gerald L. Baliles
to the newly-created seven-member policy board to direct programs and policies for youths adjudged
delinquent and are referred to state care and/or incarcerated.
July 1, 1989 -September, 1994,

|
State Board of Corrections: Appointed by Governor Charles 8. Robb to the nine-member Virginia
policy-making board on the administration and management of the state’s prisons, its inmates, and
staff. Within year of appointment, successfully introduced program to utilize graduate-level
psychological and social work students as staff interns in the state’s burgeoning prison system.
Increased mental hlealth services for maximum and medium security prisons. 1984 - January 1986.

|
Vice-Chair, Fa:rfax|Countv Human Rights Commission: Appointed by the Fairfax county Board of
Supervisors to fulﬂll its mandate to help eliminate and prevent discrimination based on race, sex,
national origin, handlcappmg condition. Elected unanimously as Vice-Chair. Mid-1970’s.
Board of Directors.! Mental Health Association of Northern Virginia: Policy development in support
for the mentally re;tarded, the emotionally disturbed, and the mental health needs of the Northern
Virginia region. Spring 1982 - February 1986.

Board of Directors, Hartwood Foundation, Inc.: Policy development and oversight responsibility for
group home facilities for the handicapped adult. 1983 - February 1986.

Member, Fairfax Countv Task Force on the Handicapped: Supervisor appointment to study and
recommend pohcy direction for the successful implementation of Section 504, Rehabilitation Act.
1976. .

!
State Legislature Nominee, Virginia House of Delegates: 1979 (fwe-member district); 1981 (three-
member district); 1982 {single-member district).

|
i
I



Virginia Literacy Foundation Board of Directors

University of Vlrgm|a Alumni Association, Life Member

University of Vlrglma Club of Washington (Board of Directors)
University of V|rg|n|a Student Aid Foundation

University of Vlrgmna Jefterson Scholars Program

United Negro College Fund, Contributor

Walter N. Ridley Scholarship Board (to assist UVA’s minority students) .
Special Olympics (of Virginia (1977-1980)

Whitman-Walker Clinic of the District of Columbia, Contributor

Board for the nghts of the Disabled, Education Committee (1986-1988)
Pi Lambda Phi Fratermty, Charter Member

Institute for Educatlonal | eadership, Alumnus

Black Women Um;ed of Fairfax County, (Va.), Advisor

Mt. Vernon District Democratic Committee Chairman, 1983-1985

Washington D.C. Leadershlp Exchange to Japan Participant. Among 7 city leaders selected by
Japan-Amenca Society for 2 week study tour of four Japanese cities, and for
discussions with national, prefectural, local and community leaders . 1993
E. L. Patterson Education Award, The Northern Virginia Urban League, 1991
Awarded the Jeangjie P. Baliles Award in Literacy, 1990, by the Virginia Literacy Foundation, $2,500
award donated to an outstanding private literacy provider organization
White House Fellows Regional Finalist (among final 25 of 600 nationally), 1980
Outstanding Young Man of America, 1980
Who’s Who in the ;South and Southwestern United States, 1985
Who's Who Among Blacks in Metropolitan D.C., 1984
Northern Virginia Special Olympics for Outstanding Contributions, 1976
Friend of Mental Health Award, Northern Virginia Mental Health Association
Virginia Association of Vocational Education Special Needs Personnel
"Outstandmg Services", 1986
Conference on Minority Public Administrators (Richmond Chapter)
Recognition of Appreciation, 1987
Outstanding Recognition as an "African-American Pioneer' Graduate of the University of Virginia,
1991. ‘

'ia Master of Education, Special Education, 1972&
University ot Vnrgmla Bachelor of Arts, Psychology, 1969
{recipient, UVA Scholarship; Herbert Lehman Foundation Scholar)
Armstrong High School, Richmond, Virginia, 1965
(Ranked stﬁp in class of 550)
|




Virginia Polytechnlc Institute and State University
"Negotlatlons" three credit hours, 1977
University of Virgi||1ia
"School Fil'l1ance“ three credit hours, 1984
l
Virginia Executive 'Instltute Commonwealth of V|rg|n|a
Three week executive-level management training, 1986

|

National Governors Association (Winter and Spring Meetings), as education staff to Governor
- Baliles, |nclud|ng his year as the association’s chairman. , 1986-19889.

Literacy Development Academies, Council of Governors’ Policy Advisors, Excelsior Springs, Mo. and
Tarpron Sprlngs Fla. Developed Virginia’s winning state-team application, one of ten states selected
nationally. Led to the creation of the multi-million dollar supported Virginia Literacy
Initiative. 1

Dropout Prevention Academies, Council Of Governors’ Policy Advisors, Minneapolis, Mn. and Williamsburg,
Va.,1988. Developed Virginia’s winning state-team application, one of ten states selected nationally.
Resulted in $13 million in new state appropriations to fund statewide dropout prevention programs.

The President’s Educatlon Summit With Governors, Charlottesville, Va., 1989.
As host state governor’s education cabinet staff, assisted in the local planning and
logistics for this historic and unprecedented event.

!




’ : B P6/(b)(6)

|

March 15, i 1993.° .
i

Ms. Jan Plercy
Deputy Director for Presidential Personnel
Ooffice of, Presidential Personnel
01d Executive Office Building
Room 151 é , ,
Washingtop, DC 20500

Dear Jan:

Thank you!so much for thinking of John and me for positions in the
Clinton Admlnlstratlon. As requested, I am writing to describe the
'kind of work ‘which interests me and for which I think I am
quallfled

In recent years, the bulk of my work has been in the area of
"supported hous1ng," i.e., community integrated hous1ng with home
based support services for those who are elderly as well as those
with varylng disabilities. . With our Governor’s Task Force on
Supported Housing I have worked to develop a strong, united voice
for those across the spectrum of disabilities and ages, including
consumers, family members, advocates, and service and housing
prov1ders. The Task Force has been effective in making better use
of ex1st1ng ‘resources as well as attracting additional resources
for supported housing across Arkansas.

My particular emphasis in supported housing is in the area of
housing development finance for very low income people, regardless
of dlsabﬂllty. My background and training in finance complements
the knowledge of service providers and consumers. In providing
technical assistance to our broad range of constituency groups, I
have 1learned a great deal about the frustrations of 1local
organlzatlons and citizens in trylng to access affordable hou51ng
programs. I believe my experience in this field, particularly in
a rural state with high poverty, can be useful to the Office of the
Secretary of Housing and Urban Development, . especially to the
- Office of Special. Needs Assistance Programs. .

[

i
|
i
|
|
|
|
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Piercy, page 2
March 15,i1993

As John mgy.have mentioned on the telephone, I am only interested
in part time work given my family responsibilities. I am not sure
if such an arrangement is possible at HUD, but I would be most
honored to discuss such a possibility.

Thank you‘agaln for your help and congratulatlons on your new
position. |

Sincerely,

|
Jeannie Fetting

cc: Carol |[Rasco, Assistant to the President for Domestic Policy

~enclosure
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Jeannie Fetting

1992 Present

1989 Prese

1987 1989

¢'~‘ !

. I

' EDUCATION { . T ,
»g.‘“[Yale School of Organlzatlon and Management
?_ New .Haven, Connecticut < Do L
e Master’s -Dégree-in: Public" and Prlvatez et
"' Management (MPPM), 198?'ri" -
| :'iStanford UnlverSLty, ‘Palo Alto, Callfornla e
L BA,. Urban Studies;, 1982.3*~: A R
p,ft _y'stanford ln France, Tours, France, 1981 S
ExpERIENcsi~,l

Wlnthrop Rockefeller Foundation,';',f

‘Little Rock, Arkansas

© -~ Housing Consultant ‘ . S
- - ‘Assessing. programs in Arkansas Whlch promote home

. ownership for low-and ‘moderate ‘income familiés,: ”V‘“?'~~

|
|
|
1
ht “Governor s Task Force on Supported Housing,
, e 3;‘Arkansas Department of Human Services,_n;
4;ﬁ"3;L1ttle ‘Rock;: Arkansas e o
i .. ‘Housing. Consultant B TS : ' ‘
I ‘Developed :and: .now lmplementlng state-WLde housxng
l»m ' strategy to address.the" hou51ng’needs of famllles
‘ " .and individuals with: low: incomes especmally the.
i
{
|

- elderly and ‘those with disabilities... Provide.

©'’developers. on flnanCLng options- for.the” ﬁmf“'
- development of- houSLng for. persons - w1th specxal
needs. Train-Human Services staff on" hou51ng
- programs. . Developed educational. materials. . G -
»f’ for consumers on avallable hous;ng programs.~;[g*-“”

:“Opportunity Lands Corporation,’an affiliate
' of Southern Development. Bancorporation,Aqf :

“ ' Manager . . L

" ‘Identified and undertook real estate

, ‘development pro;ects ‘tor beneflt low and

' moderate income.people.’ Assessed- market’ i

- demand. Performed:-all. flnan01al analy91s:q

ﬂ*Managed archltects, contractors;’ mortgageaﬁ
‘bankers ‘and syndicators.: . Establlshed L

:property management pOllCleS. A

JE— '.__...r_r«.«__f__.._.l__-_a -
s B . . f—,- ‘; i :

. “Monitoring progress of5-grantees throughout the .. - .0
. state implementing home ownership programs; .. = . ... RN
Jproviding. technlcal assxstance and recordlng'
o lessons learned e e L

training to sgervice. prOVLders and prospectlve

Arkadelphla, Arkansasaw
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Jeannie Fetting
page 2 r
_.Summer 19&6 ‘ Rockefeller & Company, Inc.,
: | New York, New- York
-Consultant . = : ST . o Sl
.Evaluated - portfollo of real estate loans for
poss;ble purchase by. Rockefeller & Company
Analyzed loan. documentationy visited .
- properties and- determlned approprlate value
'”‘of real estate.>,,gu~ .
‘-Saratoga Associates, =
-Baltimore, Maryland AR
Consultant = ‘ BT
Located,.. analyzed and part1c1pated 1n«f!ﬁ,f

- investment ‘opportunities - in real estate: and
.small business. achLSltlon. Performed all
financial. analysms of prospective '

, investments. . Developed network of. contacts
throughout Maryland. to - locate small.
‘businesses-for acquisition or .equity

. investment.: Designed new management . . . . oo
. information system for real estate holdlngs. L
‘Managed staff v . B

*-f1985 1986

o

b

|

|

l

|

I

1

l

i

1

3

|

{

|

?

|

’ N

1982 1984 { . Office of the Mayor,,,;;*“”"

i <'Balt1m0re, Maryland. ‘ ‘

| - Assistant to'.the Phgsxcal and Economlc

| ‘Development Coordinator: , Lo

1 - .Served as liaison:to, c1ty departments and o D

i "quasi-public development ‘agencies. .. Dlrected ,"‘

| s clty - personnel to;respond . to requests for

| ‘service -in. the"areas of .public works, housing:

| and economic development.. Adiministered the
fwvfj-restoratlon of 'two'historic monuments with:

1

;r

|

|

i

]

}

i

!

i

|

|

|

i

|

|

‘funding provided’ from’ c1ty, state. and federal~
- 'sources... Part1c1pated 'in marketing-.a ' state’
- enterprise. zone, brleflng merchants on tax
beneflts., Organlzed c1v1c promotlons.

x |

1984 - QVProwect Dlrector, H L..Mencken HOuse

‘Directed the. successful opening of: the H L.‘g;,,ﬁ_.; ‘

Mencken. House, an historic house museum e
. ~located within ai state: enterprise zone.’ﬁlf*?'~w
-Managed ‘restoration ‘and collectlons.;g%‘?f'-
- ‘Supervised profes51onal staff. . Planned and
Almplemented promotlons and publlc1ty
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THE WHITE HOUSE

WASHINGTON

August 5, 1993

P6/(b)(6)

Dear Mr. Sciamanna:

Thank you for sharing with me your

interest in working for this
Administration within the Domestic 'Policy

Council. We have no openings on this
staff at this time; however, I will keep
your resume on file for future reference.

Again, thank you for your interest.

/S ncerely,

el <H ‘anu;

rol H. Rasco .
Assistant to the President for

Domestic Policy

CHR:rk



Ms. Carol Rasco

; Domestic Policy Council

f 1600 Pennsylvania Ave. N W
S Washington, D.C. 20506

P6/(b)(6)
N v
: ‘ July 28, 1993

T
i
i
i
i
i
‘
|

Dear Ms. Rasco;
’i
Enclosed you will find material on my background including a resume

o |
| ' .
For the 15ast six years 1 have worked on behalf of the Democratic Speaker of the
I have been assigned duties that include both constituent services as well as

House.
research and-legislative initiatives on my assigned issue areas. Up until the past year my
focus has been|on long term care issues as well as substance abuse policy. This year my

duties have exﬁanded to include all of social services.

I have a great deal of interest in the new areas the administration is movmg

As I have noted in recent months my focus has shifted to social services issues here in
Michigan. A major part of this area is welfare. I am looking for ways we can re-shape
Michigan’s pohcles and have started to look into the role of a state Earned Income Tax
Credit as well as programs to target teen mothers. I understand you are involved in the
President’s workgroup in this area. I would very much like to be a part of thlS major policy

-—I E—

initiative. J
}I hope you will consxder the i mformat:on enclosed as an application, please

don’t hcsitatq: to contact me directly.
| .
i




SKILLS

i
i
H
!
i
l
3
CE

i

|

EXPERIENCI

1990-1992
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JOHN M. SCIAMANNA

P6/(b)(6)

*Excellent writing and communications skills

*Organizational and public relations skills
*Communication with the public in group and individual settingxs

CHAIRPERSON, KENT COUNTY DEMOCRATIC PARTY
Grand Rapids, Michigan

Served as the chief spokesperson for the Clinton campaign. Assisted
in the planning and strategy of several local and state campaigns and
in the presidential campaign. Acted as organizer and fundraiser for
local Democrats in Grand Rapids and Kent County. Recruited
candidates slated for all the county commission, countywide and State

House of Representative seats.

|
LEGISLATIVE ANALYST

1987-present

1974-1986

EDUCA

|
5
|
i
1
;'
!
!
)
1

i
|

|
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ON

Michigan House of Representatives, Lansing Michigan

Provide research, constituent services for the Speaker of the House and
all Democratic members of the State House of Representatives. Work
includes writing speeches, drafting legislation, representing the
caucus/Speaker position to interest groups. My specialty fields are
senior health care and long-term care, and substance abuse ‘issues.

POLITICAL ACTIVIST, CANDIDATE
Grand Rapids, Michigan

Chair, Local Candidate Recruitment Committee 1990; Volunteer,
Dukakis for President, fall and caucus, 1988; Candidate for County
Clerk, 1988; Candidate for County Clerk, 1984; Volunteer, Riegle for
Senate 1982, Blanchard for Governor, 1982, Monsma for Congress, 1982;
Campaign Coordinator for Western Michigan, paid, Kennedy for
President, 1980; Candidate for County Commission, 1978, Volunteer,
Udall for President 1976; Volunteer VanderVeen for Congress, 1974.

Bachelor of Science, 1978, Grand Valley State Universiiy, Allendale
Michigan; Major: political science, Minor: history
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SPEAKER OF THE HOUSE

December 4, 1992 Stare Capito! Building
Lansing, Michigan 48913

86th stmct
Phone; (517) 373-0837

Re: John M. Sciamanna

P6/(b)(6)

As Speaker o§ the Michigan House of Representatives, I am often called upon to write
letters of recommendation on behalf of people whom I have known over the years in one
capacity or another It is particularly gratifying to me, however, when I can recommend an
employee who has done an outstanding job for the House of Representatives.

I
John has been an employee of the House since 1987. He is an employee upon whom the

Democratic Caucus thrust many assignments because he consistently completed all tasks in
a timely and very thorough manner. His many skills include speech writing, drafting of
legislation and he is considered an expert among our staff in the areas of health care and
long-term care, as well as substance abuse. He is politically astute and has been a very
loyal member of the Democratic Party, donating many hours orgamzmg functions for the
Party His resume outlines the many projects he has been involved in.

If you should need further information or need to speak to me personally, I Wﬂl make
myself avaﬂable I feel strongly that John Scnamanna would be a very capable and loyal

addition to your staff.

!

Smcerely,

1004

wis N. Dodak
Speaker of the House

Michigan House of Representatives



' HOUSE OF REPRESENTATIVES

COMMITTEES:

I
FIRST DISTRICT |- . LANSING, MICHIGAN _

MICHAEL J. BENNANE . : PUBLIC HEALTH, CHAIRMAN
STATE cAPITOL ' ‘ : HOUSING AND URSAM AFFAIRS
£.0. BOX 30014 [ . , JUDICIARY

LANSING, MICHIGAN 48909-7514 ‘ . LABOR
; ! . TAXATION
PMONE: {8171 373-1708 : ) .
TOLL-FREE FROM DETHON: l’ssz-ean ) ' : o
, ' ‘ September 6, 1991

N

Speaker Lewis Dodak
Michigan House of Representatives
- State Capxtol -
Lansing, MI 48909
b

Dear Spea}iker Dodak:

Recently I was offered the opportunity to send an editorial to the Detroit Free Press
concerning the Senate Health Reform Package. ‘
. f \
John Sciamanna of your staff was the person who wrote this editorial. Although this project
was not 1mtnated by my office but by Mr. Sciamanna himself, he kindly offered to allow me
to be the representanve to sponsor this letter to the editor. In this editorial Mr. Sciamanna

outlined the problems with the Senate Health Reform Package.

1 wanted' to let you know how pleased I was with the work that Mr. Sciamanna did on this -
‘ assxgnment Normally I will take a project from research staff and make some changes prior -
to usmg the materials. In this case, | used the editorial as written because I felt that I could
- not unprove on it in any way. Mr. Sciamanna is a credit to your staff not only for his’
excellent writing and research skills but also for his-political savvy in initiating this pro;ect
I received many compliments from representatives, staff and the lobby corp concerning this
ednonal and I was sure to let them know that it was your staff, and Mr. Sciamanna in

» pamcular who did the work.

Please ,extendr my thanks to Mr. Sciamanna.
I
Smcerely. ‘

T

Michael J. Bennane
State Representanve
Mlchlgan House of Representatives

- occ Dfarnell Early

|
i
]
|
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" John Sciamanna

Performance Appralsal/Evaluatlon

y Performance Appraisal? ‘
Basis for increase in salary.

O Basis for incentive awards to employm

' & Employee will know how well he or she is performing.

-4 Employee will know his or her particular strengths or weaknesses on the job.

0 Development and training programs can be suggested to each empioyee.

O Rational and objective decisions can be made on promotion for each employee.

b f Emp}oyeés will know their relative position within the organization.

i
i
!
y
i
|
[
f

plishment of Job Requirements
. Tasks performed competently with littie or no assistance required. End product requires no modification.
0 Performs tasks satisfactorily and requires limited assistance. Undorstands ingtructions easily. En¢ product
requires minimum modification.

Performs tasks satisfactorily with acceptable amount of assistance.
Requires more assistance than necessary to pertorm tasks adequately. Eng pfoduct often requires further

modification.
Does not complete assignments satisfactorily.

Not applicable or no opportunity to observe.

oo aaQ

Shows exceptional skill in working with all co-wcrkars Cmperatwe. courteous, and understanding, even in

difficult situations.
Maintains an above-average working relationship wsth most co-workers. Cooperative, courteous, -and

understanding in most work situations. .
[0 Exnibits satisfactory skilis in working with most co-warkers, Works with others well enough to get the job dore

[J Demonstrates inadeguate skills in working with co-workers. Occasionaily uncooperative and/or discourtecus
{J Has difficulty working with most co-workers. IS uncooperative and discourteous. .
{0 Not applicable or no cpportunity to observe.

pendabmty and nenabnny

Q Exceptionaily dependabie in accomplishing job responsibilities; can be fully relied upon from a business and

personal standpoint.
O Accomplighes job responsibilities; recognizes difficuities beyond the scope of the position in sumc:ant time

to initiate or recommend corrective action.
O Compietes job responsibilities within established cmdalmeo. requires minimum supervision,

| . Cannot be relied upon to complete job responsibilities within established quadehnes in absence of
; supervision,

0] Cannot be relied upon to complete job responsubﬂmes.

J Net applicable or no opportunity 1o obsarve.

i
f
|
|
|
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}‘ Work Relationships With Co-Workers
}
i
|
|
H
{
|
|
:
|

" data when appropriate. Logical arrangement of thoughts.

{0 Seeks avsilsble data. seeks new data upon direction. Logical, thoughtful asaocmnon arrangement, and
analyses of ideas.

0 Recognizes need for and seeks required available data Checks guestionable mformatlon Prepafes

acceptable summaries appropriate for. intended audience or outcome.
{J Requires assistance in obtaining avaiiable data Develops quesuonablo theories, analyses need more

i

t

i

;‘

i . .

i ‘Gathers and Uses Information

X Clearly definas and analyzes information. Actively seeks available data. Perceives need for and deveiops new
|

support. ‘
O Does not recognize the need for data. Analyses are often an iliogical assortment of unrelated thought
O Not applicable or no opportunity to observe. .



- Job Knowledge and Technical Competence

®W 0O

John Sciamanng
Demonstrates cutstandiog working knowledge of all phases of the position.

0 - Demonstrates soundsworking.oowviedge of all critical phases of the poaition.

O Demonstrates satnsfncmr, knowiedge and technical competenca to the degree required by ail phages of the

position, -
O - Requires assistance tor phases of the job which should be understood and independently incorporated into

the position.
0 Demonstrates lack of knowledge and technical competence requnred of the position.

D Not applicable or no opponumty to observe.

« Punctuamy/Absentee!sm

O Consistently punctual.
) 3| -Usually punctual. When possible, notities others when cannot heip baing late.

{0 Makes an effort to be punctual. Generally notifias others when expects 1o be late.
{J inconsiderate of others in making a real effort to be punctual. inadequate attention to lunch or break periods.
[0 Consistently late. Usually overstays lunch or break periods. Makes littie effort to be punctual.

O Not applicable or no opportunity to obsarve.

Work Relationships With Executive Departments, Representatives,
‘Senators, Lobbyists, and the Public

Shows exceptionai skill in working with all individuals, cooperative, courteous, and understanding, even in

difficult situations.
Maintains an  above-average working relationship with most individuals, cooperative. courteous, and

understanding in most work situations.
Exhibits satisfactory skilis in working with most individuals. Works with others well enough to get the job done.

Demonstrates inadequate skills in working with individuals. Occasionaily uncooperative and/or discourteous.
Hags difficulty warking with most individuals. I3 uncooperative and discourteous.

Not applicable or no opportunity to observe.

oooo

imagination and Initiative in Performance of Job

Looks for different methods of performing requiremaents of the position or organization. Evaluates aiternatives
and impact of potential changes. Deveiops-methods and procedures for handling new activities. .
Has looked at some potentral alternatives for existing functions. lmpmvms and recommends ideas for new

position activities.
Works with existing methods of operation and assists in deveiopment of procedures for new activities when

directed.
Rarely initiates ideas for improved methods. Needs assistance in developmg procedures for accomp nsmng

new tasks.
Does not look for alternative methods of performing job assignments. Not able to perform new tasks without

detailed instructions,
Not applicable or no opportunity to observe.

o o o a g

Oral Communication '
[J Exceptional oral communication with representatives, peers, committees, and/or subordinates.
X Above-average oral communication; presents ideas clearty and concisely.

{0 Salistactory oral communication,
{J Needs improvement in oral communication; is misunderstood and/or needs {0 rastate communications.

0 Unsatisfactory oral communications for the position.
.0 Not apphcablo or no opportunity to observe,

Makes Declsions and/or Rocommondatlons within the Scope of the

Position.
Makes consistently superior decisions and/or racommondatsons within the scope of the position and the

complexity of the problem.
Makes well-developed decisions and/or recommaendations within the scope of position responsibility.

Makes decisions and/or recommendations within the scope of position responsibility and seeks advice when

needed. .
Makes inadequate decisions and/or recommendations and/or fails to seek assistance when required.

Does not make sound decisions and/or recommendations without extensive monitoring and guidance
Not applicable or no opportunity to observe.

Qoo oo



&OGLs WWOrK Leadiines

Exceptionaily weit crganized. Has work load planned ang
‘ schedul
problems and is successfui in meeting deadiines in spite of om«::c.:;w "

Plans and scheduies work to meet nesmal mm deadlines.
Meats Rzl deadlines,
_ Frequently lets deadlines go by before finishing assignments,

Doos not meet deadiines. Frequently demonstrates disregard or ires
lack of concem for the consequances of missed deadlines.

Not appiicabie or no opmﬂumzy 0 obsarve,

s6t deaciines. Anticip,

ponsibility inmeeting deadlines. Shows

S o W w o W W D . ¢

3
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Shows excaptional skills in writing ideas and committee reports: ourstanamg
Above average writing skiils for the expectations of the position.
Written communications are satisfactory for the expectations of the position.

Needs improvement in written communications; requir Wor rewri
a8 greater d:roctron and/or i
At b g rawriting etforts than are

Unsatisfactory wnitten communications for the position: suggest specialized training or correctiva action.
Not applicable or no opportunity to obssrve.

Quantity of Work

Output is aiways above the standards for the position.
!::] Cutput is frequently above the standards for the position,
0 Output meets the standards for the position. -
8 Output is trequently below the stancaras for the position.
t;} Output is consistently below the standards for the position.
{0 Not applicable or nc opportunity to observe.

i

John, |
. . | .

Your work on the House Democratic Research Staff has continued along the fine track
you started when first jJoining the staff two years ago. Your written work has
improved over thel last year and the quantity of your work has maintained you at the
very top of your colleagues. In the period of time between January 1989 and March
30, ‘1989, you 1ogged 130 yellow slips in just over a two day turnaround time.
Similarly, in 1988, you completed 415 logged assigmments -- once again the highest
total on staff -—— and, in just a 2.28 day turnaround time.

t
The magnitude of the above statistics is made even more significant by the fact that
you have been integrally involved in major policy issues throughout your two years
on staff. From the crime package to the senior citizen package and, most recently,
to your extensive work on substance abuse/steroid issues; you have committed full
time and energy to doing a topnotch job. Your performance has been noted and
appreclated. s : '

use of written language.

- B O0-—008.0.

Additionally, your timeliness and cooperative nature have naturally attracted the.
large workload you manage. You are extremely receptive to calls for innovative
ideas and you have the ability to see those ideas through to fruition.

For the upcomin3§ year, stick with the winning formula you have displayed. Perhaps a

focus on condensi-ing your written work would be in order.

g

In recognition o[f the quality of your work, the volume of réqueat:s you handle and
your commitment to the job and to the caucus, a well-deserved two-step merit
increase is recomended.

Darne Earley, IDireccoE /
House Democratic ‘Researc S aff '
06-13-89 ]
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WORK RELATED ACTIVITIES, JUNE 1987 TO PRESENT
e | a
| ‘
|
B
[ .-
Michigan State Government, Close-Up Program, Kent Intermediate School District, Lansing
Michigan, NoVernber 1987.
: I‘

State House of Representanves, Public Health Subcommittee on Nursing Homes, Staff,
September 19%7 :

Family Pracnce Resident’s Educational Conference E.W. Spmow Hospital, Lansing Michigan, ‘
February 1988 :

Senior Insurance Reform Package, 23-Bill Package of House Democranc Legislation to Reform
Medicare Supplemental Insurance and Establish Standards for Long Term Care Insurance,
Assisted in Drafnng, Resulting in Final Passage of Most Elements of the Reforms, February
1988 to May 1989. , ‘

Medicare Catastrophlc Health Care Program, Health Commlttee, State Advisory Councﬂ to the
Office of Serv1ces to the Aging, Lansing Michigan, September 1988.

i
Mlchlgan State Government, Close-Up Program, Kent Intermediate School District, Lansmg
Michigan, November 1988.

Elder Abuse g’I‘ask Force, Michigan Office of Services to the Aging, January 1988 to December
1988. ; :

State House of Representatives, Public Health Subcommittee on Steroid Abuse, March 1989 to
June 1989. ?; '

4-H Capltol'Expenence Cooperative Extension Program, Mlclugan State Umversny, Lansmg
Michigan, March 1989.

‘ Stermd Abuse, Drug In-Service Workshop, Utica High School ‘Utica Michigan, May 1989

Steroid Educanon Program, Cathenne McAuley Health Center Willow Run High School May

1989. |
i

Steroxd Educaﬂon Program, Catherine McAuley Health Center, Ypsxlann High School, May
1989 .

\ | |
Steroid Bducation Program, Catherine McAuley Health Center, Lincoln High School, May 1989.
‘ f : . . A
Report of the House Public Health Subcommittee on Steroids, Author, August 1989.

|
J
I
|



|
|
,’
Report of the Comrmssmn on Families, .Chxld Care, Dependent Care and Health Care, Partial -

Author, October 1989.

Michigan State Government, Ster01d Use, Close-Up Program, Kent Intermediate School District,
Lansing Mlchl’gan November 1989.

| House Bill 408 1/Public Act Number 30 of 1990, Legislation to Ban the Use and Sale of
Anabolic Stermds, Assmted in the Drafting and Passage, February 1989 to March 1990.

State House Democrats Commission on Families, 1989 to 1990.

Legislation on Substance Abuse, Advance Directives and Health Legislation, Health Service
Committee, Mlchlgan County Social Services Association, Lansmg M1ch1gan, Ianuary 1990

4-H Capitol Expenenoe, Cooperative Extension Program, Michigan State Un1vers1ty, Lansing
Michigan, March 1990.

Senior Legxslanon, Monthly Conference on State Issues, Mlchlgan Coalition of Aging
Orgamzanons Lansing Mlchlgan June 1990.

‘Michigan Seruor Citizen Intern Program chmgan Office of Services to the Aging, Lansing
Michigan, September 1990. :

' Mlchxgan Iulce for Troops Effort, Office of the Speaker of the House Lansmg Michigan,
‘November 1§990

Michigan State Government, Steroid Abuse, Close-Up Program, Kent Intermediate School
District, Lansmg Mlchlgan November 1990.

Model Judlcrary Program, Michigan Youth in Government, Lansing Michigan, April 1991.

4-H Capltoi Experience, Cooperanve Extension Program, chhxgan State University, Lansing
Michigan, March 1991.

Conference on Politics and Redistricting, Grand Valley Labor Council, Grand Raplds Michigan,
- October 1991

Advocacy Semmar, Lansmg Commumty College, Lansing Mrchxgan, November 1991.

Michigan . State Government, Alcohol Abuse by Teenagers, Close-Up Program, Kent
Intermedla:e School District, Lansmg Michigan, November 1991.

I
State House Committee on Senior Citizens and Retirement, Hearings on the Governor’ s Report

to Reduce ithe Number of Area Agencies on Aging, Staff, June 1992 to September 1992.

i
o
t
[
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}
House Bill 6055 Legislation to Preserve the 14 Area Agencies on Aging in Michigan, Assisted
in Drafting an?i Passage by State House, June 1992 to October 1992. |

Senior Cxtizeng Conference, Sponsored by Representative Agnes Dobronski, Guest Speaker on
Advance Du'ectwes in Michigan, Dearborn Michigan, August 1992 ‘ .

l

Local Government The Two Political Parties, Close-Up Program, Kent Intermediate Schools,

Grand Rapids;, chhlgan, November '1992.

s
State House of Representatives, Committee on Senior Citizens and Retirement, Staff, July 1987

to Present. ]
Senior Powerf Day, Board of Directors--Member, June 1987 to Present. -

Kent County Senior Citizen Senate, Legislative Update, July 1987 to Present..

Community Eeveiopment Citizens Committee, City of Grand Rapids, May 1990 to Present.

|
Community Development Citizens Committee, Subcommittee on Target Areas for Community

DeveIOpment Funds, C1ty of Grand Rapids, April 1992 to September 1992.
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July 29, 1093

Note tés Ms., Carol Raeco

A mutual friend, Bobby Reberts, called me on Thursday, July 29 and
told me he had talked to you about me. He asked me to FAX my
biagraphy to you, He indicated you wanted tc pargsonally lock at
it. ;

As you will note, I am in the HHS Senior Executive Service
Candidate Development Program. I am currently on a devaelopmental
assignment in the HCFA Medicaid Bureau in Baltimore where I am
conductinq a gtudy on Medicaid and BSchool-based/Bchool-linked
health mervices for tha Bureau. I will be on thiz asslignment until
Auguat 12, \

3

I have 18 yeara of axperience with HHES in Dallasz, Texes (four years
with thc HEW Rehabilitation Services Administration and 14 years
with tha HHE Office for Civil Rights), Prior to that I was a
client of the Arkansas Division of Rehabilitation Services (19864)
and 1ater I wag the first severely disasbled person hired by the
Arkansas Division of Rehabilitation Services as a rehabilitation
coungelor. I worked for the Arkanses Division of Rehabllitation
Services from 1969 until 1975 when I was recruited to the Dallas
Office |of the Federal Rshabilitation Services Administration. I
went with the Office for Civil Rights in 1979 when HEW firat hagan
lts effort to provide technical assistance on Section 504 of the
Rehubil&tation Act (the mother law of the ADA).

1 assume Bobby spoke to you about mé bacause I recently sent him a
copy of/ a New York Times article written by Jason DeParle entitled
"At Home with CArnl Ragco, She‘s the Advocate Shs Once Needed".
The article touched ms and I knew Bobby knew you and I wanted him
Lo 8s8e Ht. My telephone numbere in Baltimore until August 12 are.

P6/(b)(6) (home) and 410-966-3384 (work). After Auqust 15 I
) in Dallas and can be reached at | P6/(b)(6) | (home).

and 214 767 4056 (work).

| Ralph D. Rouse

190/20 ! | | N £9090 £6-62-40
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! RALPH D, ROUSH

Mr. Ralph Rouse has i
+ 0L, worked in the figld rehabilitas
currently g Diviston Directe 3 of rehabilitation ang ¢lvi i
s | ' r with the Offic for oo Hights since 1969. 31, ;

Mr. Rousa wor
i on th
AStof 1973 ince 197 when hy sarig s o UELE1S8 Wb Seion 508 of the Retasiton

the implemenation of Section s 0:4 ’smmd the Section 504 complianca effort at the beginning of

office to focus on voluntary
} 1 Ty compliance with Section $04.
assigtance tr:aining, capasity building, and deugmgg fg?ung:y compliance guides

In these years of managing a regt ;
builla newrerk of oo bng mfponr;nﬂcmgam ff c:impuance with Section 504 Mr, Rouss has
National Councll on Disability, the co o] ved naional recognition. Since 194 the
of Americans with Disabilities: and th: mﬂﬁ[a@%ﬁmﬁ tge Rlizm ot of poowstmant
Dlzs;hgmas‘h_g}te <onsulted with Mr, Rouse on Section $04 in attem Pr:;}:'o{fbm;;zﬁo&ge;s;n&gzg
| with Dissbilities Act. Mr, Rouse received an Award of Special Commendation from th
Congressional Task Foroe on the Righ i ot b
onal ¢ Rights end Empowerment of People with Dissbilities for his
asslsyance in ghe dragting and passage of the ADA. Members of Congress have invited him to
provide tachnieal Rssistance to the Congress on the meaning of common tarminolegy thet Section
504 and ADA share. A videotape he producad on reasonable accommodation is widely used and
was used by the congressional committees to understand and explain this key employment
provision In ADA, More recently an ADA Self-Bvaluation Guide which Ralph devaloped in
cooperation with the Texas Governor's Committes for Disabled Persons to assist those coverad
by tha ADA to voluntarily comply with Titles I (Employmaent) and ILI (Public Accommodation)

has drawn nati'?and attention and recognition,

Mr, Rouse served as Special Assistant to the Chairman of the President’s Commitee on
Employment of People with Disabilities and as Chairman of the Conference Promotion
Committes for the 1991 President's Committee Conferencs in Dallas, Texas, This was a record-
seiting meeting. Its 6,600 attendees mads it the largest dissbility meeting ever held. Itz thame
was "From ADA to Empowerment: Work, the Key to Opportunity,” Mr, Rouse recelved a
special award of commendation from the Chairman of the President’s Committee for his efforts -
In making the 1991 President's Committee Conference the "Woodstock” of the Disablilty Rights

movement. ,
Mr. Rouse has,\gon bahatf of ADA, testified before Congress, spoken to national, state and local
transportation and business organizations, appearsd on radio and television talk shows, written-
articles that have appearsd In national, stats and local magazines and newspapers, provided
- tachnieal agsistance and guidance, including videotapes and materials, that have helped to deflne
tarminology and requirements to Congress, national business and transportation orgenizations

end federal agencies such as the EEOC and the Department of Justics,

K $9:90 £6-6C-L0
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PazeZ-IiiaIph D. Rouse ' |

Blographical Facts

Born in| P6/(b)(6)

Graduated from Pine Bluff, Arkansas, High School, 1961,

Paralyzed from the walst down by an injury in 1963,

B. A, in Beonomics and Business Administration from the University of Arkansas ar
Monticallo, 1969.

M. A. gnne!ubmtnﬁan Counaenng from the University of Central Arkansas in Conway,

1969- 1975 employed by Arkansas Division of Rehahilitation Services:
1969-1974 - Rehabilitation Counselor
1974-1975 - Distriet Supervisor
Since 1975, am(gl;;gg by the U. §. Department of Health and Human Services, Dallas, Texas
! )
1975-1979 - Program Speoialist, Rehabilitation Servicas Administration
1979-1982 - Director, Regional Technioal Assistance Offtca
1982 to the present - Director of the Valuntary Complianos and Outreach Divislan of the
i Offies for Civil Rights

Currently heading a Division of the Offics for Civil Rights that, while enforcing federal civil
rights laws, seeks particularly to achisve voluntary compliance through tachnica) assistance and

tralning gcuvitm

One of the founders and served on the orlginal Boarnd of Dirsctors of the Dallas Mayor's-
Committee on Employment of the Handicapped. Playsd a lead role in esblishing Project
LINK, an employment placement program for perwns with disabilities that has placed thousands
of persons with disabilities in competitive employment in the Dallas area,

Active m local and national disability o:gmxza.nom, including the National, Texss and Dallas
Rehahziimnon Assoclations, the Association of Individuals with Disabllitles, and the Coalition
of Texans with Disabilities. Marrled, two daughters and one grandson. Aetwe In church and

tmhing & Sunday Schoo! class.

“Awards inmludl'

Who's wm in American Colleges and Universitlas, 1968 and 1969

Counselor of the Year Award, Nztional Rehabilitation Counssling Association, 1974,

Certifieate of Sustained Supeno: Performance, DHHS, 1979,

Outstanding Handiupped Employee Special Service Certiﬂcm. DHHS, 1981.

DMHS Region VI nominss for the National Outstanding Handicapped Paderal Employee of the
Year Award, 1981,

The mms Secretary’s Natlonal Equal Oppostunity Achievement Award, 1982,

|
j
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Page 3 - Raiph D, Rouse

Pyblic Embtay“ of the Ye .
Handicapped, 1904, " orG £1om Dallas Mayer

Justin W, Dart, Jr, Meri
: + Mentorious Servies A :
Livés and ward for Outstanding Contribus .
The Ameriar, wi;qual Oppitc;::;ﬁgy :f Pecsons with Dissbilities, 19 819 .u.zons % Improving the
. Empowerment of Amﬁmgtwixﬁsfgiﬁﬁgnﬁgwm Fesk Forca an the Rights anc
?;%ngm‘:a wi:: 1?91 ng:i;!ient'a Volunteer Action Award
 from Chaitman ident’ '
Disabltitias for fnomer 01; Pz;andent § Committse on Employment of People with
991 Certificats of Hing employment opportunitles for peopls with disabilitles
Admint of Appreciation from the Regional Commissioner of the Social éecur‘t
ministration for providing tachnical assistanse and training to SSA Case Man Y
91 e By et pvat : .
¢ of the Year Award £
. ;fézgopgl;with Disabiting om Dallas Mayor's Committes on Employmen:
ublic Bmployee of the Year Awarg f
with Qisabllities om the Texas Governor's Commiites for Parsons
1992 The Are of Arkansas Distinguished Service Award
1992 {’Ieﬁdqm $ Committes on Bmplpyn}ent of People with Disabilities Chairman’s Award for
distinguished sarvice to America in promoting the dignity equality, independence and
employment of people with disabilities”
1992 Cash Award for Sustained Superior Performance from OCR
1992 Appointed };[v‘ Governor Ann Richards to the Texas Governor's Commitise on People
with Disebillties ' '
1932  Appointed by the Secretary of the U, S. Department of Health and Human Services to
the Senior Bxecutive Service Candidate Development Program
SES Core Programs atteaded and scheduled:

!
09/22-25/92 1.- Managing Yourself to Lead Others
12/08-11/92 11 - Tha Executive within Hsalth and Kuman Services
03/02-05/93 I - The Bxecutive ir the Broader Environment
06/08-11/93 1V - The Executive In the Broader Eavironment, Continued
11/02-05/93 V - Life Beyond the Beltways
01/11-14/94 VI - Fingl Program and Graduation

8 Committee on Employment of the

i

- 04/26-5/7/93 |  OPM Executive Development Seminar, Western Management
Development Center, Denver, Colorado - .

SES Developme%ltsl Assignments
1/11- /3153 Acting Assoclate Reglonal Administrator for Medictid, HCFA

¢
H

Texas Health and Human Services Commission (THHSC) werk on

17 - 5/20/93%
‘ . 'THHSC health and human service {ntegrated budget and program {nitietive

* The HCFA ‘andTRHSC assignments ran concurrently during February and March,
i .

|
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!

5/11-14 | Conduet workshop at President's Cmmltm on &loymem of People
{ with Disabilities Netlonal Conference on THHSC Community Services
; Project, St. Louls, Missouri
l

6/14 - 8{13 HCFRA Medicald Bureau, Baltimore, Maryland

8/16 - 12/12 83A Deputy Reglonal Commissionar, Social Security Administration,

| Dallas, Texas
1992, i993 - Management self-study

Zapp. The Lightening of Empowerment, by William C. Bynam, Ph.D., with Jeff Cex,
| First Ballentine Books Edition, March 1992
H

fhe Daming Management Method, by Masy Walton, New York: Dodd, Mead, 1986

How to Oer Started - Implementing Total Quallty Management, Federal Total Quallty
-f Management Handbook

lem' Improvement Process - Quality Councll Training, DHHS, Total Quality
; Management

Qualf:y Improvemens Process - Team Member Skills Developmers, DHHS, Total Quality
’ Manngement

ﬁetnmtlng Government, by David Osborne and Ted Gasbler, Panguln Group, 1993

Mma:e Jor Change, Will Marshall and Martin Schram, Ed., The Progressive Policy -

Instituts, The Beridey Publishing Group, 1993
1

Reviving the American Draam: The Economy, the States and the Federal Gavammm,'
‘ by Alice M. Rivlin, The Brookings Institution, 1992

Team Reconstruction:Buliding ¢ High Pecformance Work Group During Change, Price.
y Pritchatt and Ron Powell, Pritchett Publishing Company, 1992

Laadm' The Strategles for Toking Charge, by Warren Bemmis and Bert Hamus, Harper
? Perennisi, a Division of Harpt: Collins Publighers, 1988

Whas A Great Idew: Key Steps Crearive People Take, by Charles "Chic” Thompsen,
Harper Colling Publighers, 1992

!

{

|
The Fifth Discipline: The Art and Practice of the Learning Organization, by Pelar M,

! Senge, Doubleday, a Division of Bantam Doubleday Dell Publishing Group, 1590
]
1
|
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THE WHITE HOUSE

WASHINGTON

October 13, 1993

The Honorable Dan Glickman
Congress of the United States
House of Representatives
Washington, DC 20515-1604

Dear Congressman Glickman:

Thank you very much for forwarding the
letter and resume of Carrie Lindsey-
Munzinger with your fine words of
recommendation. I deeply regret we have
no positions within the Domestic Policy
"Council Staff at this time, but I have
asked Kathy Way of this staff to contact
Carrie for a visit as certainly she
appears to have valuable experiences to
share. ' '

We will also keep Carrie's resume on file.
Thank you again for sharing Carrie's name
and interest with me.

Sincerely,

Carol H. Rasco
Assistant to the President
for Domestic Policy

CHR:ram

ccf‘\Carrie Lindsey-Munzinger
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2371 RAYBURN HOUSE OFFICE BUILDING
WASHINGTON, DC 205161604
(202) 225-6216 JN& t
401 N. MARKET STREET, Sun'zl 134

WICHITA, KS 87 202-209? 3 JUDICIARY
©(316)262-8396 | n“gfm\ u t K nltz tgtts CRIME AND CRIMINAL JUSTICE
; . ONOMIC AND COMMERCIAL Law
ADMINISTRATIVE LAW AND

(:“3 Rouse "of Representatives GoveRNMENT ReLaions
1-8056 .
ﬂl[iashmgmnK DE 20515-1604 S ecnotoeY

AGRICULTURE
GENERAL COMMODITIES
DEPAHTMENT OPERATIONS AND NUTRITION

Toli-Free: (800) 933-513
TECHNOLOGY, ENVIRONMENT
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October 7, f993

b
Ms. Carob H. Rasco E
Assistant to the President for Domestxc Policy
Domestic Policy Council ;
2nd Floor, West Wing o
The White House o j
Washington, D.C. 20500 ;

J

MOCRATIC STEERING AND POLICY

ASSISTANT MAJORITY WHIP

1 | \
Dear Ms. Rasco: ‘ / \\\\
I am writing to ask your coqéideration of the gualifications
and expertise of Carrie Lindsey-Munzinger. She would like to be 'flﬁpﬂln
cons;dered for a position with the White House Working Group on
Welfare Reform. She now llves in the Washingtcon, DC area and is QﬁgﬁjZL(i’
interested in pursuing her inéerest in welfare reform. le}LHﬂL
% / B
Carrxe has a unique perspectlve as both a client of the Kansas
Social aqd Rehabllltatlon,Servxce and later as an employee. In SlQAJ
1990, Carrie testified before the Agriculture subcommittee I chaired VMJ*
on the iﬁportance of the' USDA Food Stamp program for the sustenance “Qﬁjdﬂk {ﬁ}
and nutrition of familiés and children. She was an effective and * :
articulate spokeswomanZ Carrie is well known in the Wichita area gﬂgi .
' \ Q&Jvmup

and has been very active with a variety of community service and

|

advocacylgroups.

Thank you for Agour attention to this request. I have enclosed
a copy of Carrie's/letter to me and her resume for your information.

W

KMAN
Member of Congress

DG:mag
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CARRIE LINDSEY-MUNZINGER

P6/(b)(6)

SEP 3 01993

| , September 22, 1993

Representative Dan Glickman

United States Congress

401 North Market, Suite 134

Wichita, Kansas 67202 o~
t

|
Dear Co?gressman Glickman,

I am writing you to express my interest in a position with the
White H?use Working Group on Welfare Reform.

As a foémer welfare recipient, a former Income Maintenance Worker
and a welfare rights activist I could contribute a unique
understandlng and knowledge of the current welfare system to

this group. I have relocated to the Washlngton D.C. area while
my husband is a graduate student. I am now in an excellent
p031t10n to foster budget-reducing welfare reform.

On Febrdary 16, 1990, I testified before the Subcommittee on
Wheat, goybeans, and Feed Grains on the Food Stamp program,
I spoke to the committee as a recipient of Food Stamps, sharing

with them suggestions from a client perspective.

I would;now like to share my experience as a welfare recipient
with others who are concerned about welfare reform. I believe
I could be a valuable resource to this group having been both
a client! and employed as a service provider.

We commonly hear now, how welfare has become a way of life for
many people. I was able to use the welfare system as it was
intended, as a tool to help me move towards self-sufficiency.
I have many practical ideas to share on how we can change the
~system so it can work as effectively for others as it worked

for me.§

I have enclosed my resume and references which also attest to

my education, experience and skills. I deeply appreciate your
consideration on this matter. '

|
«
i
|
6

Sincerely yours,
CMM a?/ mwtal@%- m‘;"nz‘”‘?f‘/‘

Carrie Lindsey-Munzinger



"CARRIE LINDSEY-MUNZINGER

P6/(b)(6)

EDUCATION:

WICHITA STATE UNIVERSITY, Wichita, Kansas.
B.G.S., Graduated: July, 1992.
Emphasis in Women's Studies, Political Science, Sociology.

EMPLqYMENT HISTORY:
39310 |

793

692 10
3/93

10/91 10

1151

7/88 10 |

3/89

!
;

STATE OF KANSAS SOCIAL REHABILITATION SERVICES, Wichita, Kansas.

Income Maintenance Worker.

« Determined the ongoing eligibility of families and/or individual clients for cash,
medical assistance, or Food Stamp programs.

SUN PRAIRIE DOG SERVICES-Recycling and Hauling, Wichita, Kansas.

Administrative Assistant.

» Responsible for data input, sales, bid proposals, filing, and answering the
_telephone.

SHEFFIELD, CARPENTER AND ASSOCIATES, Wichita, Kansas.
Polister.
« Conducted political survey by telephone.

INTER-FAITH MINISTRIES, chhua Kansas.

| Advertising Manager.

~+ Sold advertising for IFM's newspaper The Forum.

|« Sold advertising for the IFM Directory of Congregations.

|+ Answered the telephones and input data during Operation Holiday.

COMMUNITY SERVICE:

Inter-Faith Ministries Assembly and Public Policy Committee.
SRS Advisory Board Representative from Inter-Faith Ministries.
Founded the Kansas Welfare nghts Organization-Support Group, Information
Network and Lobbying Effort. This group encouraged weitare recipients to
| participate in the welfare reform agenda.
+ Testified before legislative committees at the state and federal level on policies
. relating to low-income women, as per invitation.
Advisory Board, Legal Services of Wichita.
.+ Board of Directors, Neighborhood Justice Center, Inc., Mediation Services, Wichita
i Bar Association.

*« o

»

»

|

HONORS:

l
| Wichita State University, Wichita, Kansas.

| Dean's Honor Roll-Fall 1987, Spring 1992.

' Dean's Academic Commendation-Spring 1991, Fall 1991.
Truman Scholarship Nominee-Fall 1991.

!
|
i
}



CARRIE LINDSEY-MUNZINGER

P6/(b)(6)

REFERENCES:

Marilyn Harp
Director
Legal Services of Wichita
154 North Emporia
Wichita, Kansas 67202
(316) 265-9681

Robin Nichols ‘
Intergovernmental Affairs
Wichita Public Schools
217 North Water
Wichita, Kansas 67202
(316) 833-4135

Margalee Wright
Development and Grants
Wichita Public Schools

217 North Water
Wichita, Kansas 67202

(316) 833-4145




THE WHITE HOUSE
WASHINGTQN

MEMORANDUM

TO: Carc()l Rasco

|
- FR: Mark Gearani\
. : |

RE: ]Othl Monahax{

DA: Jam%lary 27, 1993

Attached pl:ease find the resume of John Monahan. John is interested in human services and
anti-poverty programs. Please consider him for any special assistant positions that may still
be available on the Domestic Policy Council staff.

John was »\f/ith the campaign from the beginning. He is an intelligent, dedicated individual,
and T highly recommend him to you. :

If you have any questions, or would like to discuss this further, please let me know.

Thank you,
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JOHN MONAHAN

j P6/(b)(6)

August-November: Supervised the budgeting and fundmg of state coordinated campaign plans,
consistent; with relevant federal, state, and local election laws. Assisted in development and
implementation of national and state-specific field strategies.

t
MayJuly Served as day-to-day Clinton campaign contact in the DNC Political Division, and
helped coordmate the hiring of general election field staff (including state directors and
coo:dmated campaign directors), the negotation of coordinated campaign plans (with party
officials and participating candidates), and the training of naticnal field staff.

i Di T -M.
Hired and deployed field staff, oversaw statc field operatzons, analyzed polling and targeting
data, monitored field budgets, and caordmated with other carnpaign departments.

Vgluntec;- Counsel (August 1991-Tanuary 1992).

Developed campmgn s delegate targeting strateyy; prepared state-by-state delegate targeting
database x'mhzed in media buying, candidate scheduling, and field operations; wrote
backgrour]xd memoranda for Governor Clinton’s announcement speech and Georgetown policy
addresses, supplied research memorandum for first primary debate; and coordmated the
campaign’'s District of Columbia delegate selection process. .

COUNSEL, U.S. SENATOR DAVID PRYOR (January 1989-January 1992).

Provided |legal advice and support to Senator Pryor in his duties as a member of the Senate
Ethics Comnnttee (during the Keating Five, Durenberger, and D’ Amato cases), as a member
of the Special Impeachment Trial Committee investigating former Judge Hastings, and as
chairman| of the Aging Committee. Handled various legislative issues, including civil rights,
elderly social services, nutrition, campaign finance, and rural crime. Drafted legislative
pmposals that were enacted in the 1990 Farm Bill and the 1992 Older Americans Act
Reauthorization. In 1989, served as an investigator for the Aging Committee in its hearings

exammmg the pharmceuucal industry's pricing practices,

)

LAW CLERK, CHIEF JUDGE JOHN GRADY, U.S. DISTRICT COURT FOR THE

NORTHERN DISTRICT OF ILLINCIS Ganuary 1988-January 1989).
A

Conducted legal research and drafted judicial opinions on various civil and criminal issues

i

which came before the court.

|
|
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|
ASSOCIATIEII..AW CLERK, HOPKINS AND SUTTER (June 1986-December 1988).

Prepared legal research memoranda and handled discovery matters in the firm's Washington
* and Chicago offices, working primarily on Federal Savings and Loan Insurance Corporatlon
cases. Also conducted volunteer research for the Dukakis for Presxde'it campalgn s petition

drive in Illmoxs

- i |
RESEARCH ASSISTANT, PROFESSOR THOMAS KRATTENMAKER (June 1985-May 1986).

Assisted in the preparation of a comprchenswe study of Georgetown University Law Center’s
graduate legal program, and conducted legal research on several First Amendment issues.

i

¢
{

FIELD ORGANIZER, MONDALE FOR PRESIDENT (June 1983-November 1984).

Orgamzed in five pnmary and caucus szams and served as an assistant to a reglonal field
director in the general election.

!

EDUCATION

{ ‘ ‘
Georgetown University Law Center, J.D., cum laude (1987).

Georgetown University, B.A. (Government and Economics), ¢um laude (1983).
|
| TIVITIES
v«alunteei" Attorney, Community for Creative Non-Violence Shelter, Washington Lega.l-Cliﬁic

for the H:omeless (1989-present).
|

Public In:terest Law Intern, Uptown Office, Legai Assistance Foundation of Chicago (1987).
i

{
i
i

|
REFEREN;QE_S e,

Availablé upon request,
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TO: ! George Ste ulos
FROM: | John Monahan
DATE: l‘ January 23, 1

RE: | Regquests
J :

George. congratulations on your appointment as Communication Director. I realize
this is a very busy time, and I hate to bother you regarding my job search but ..

: Thanks again for sponsoring me in the Personnel system. At this point, I remain very
interested. m the following positions: (1) Special Assistant on the White House Domestic
Policy Ccluncﬂ staff, (2) Special Assistant to Secretary Shalala (focusing upon welfare reform
and human services programs), (3) Assistant or Principal Deputy Assistant Secretary of HHS
for Chﬂdren and Families, and (4) Assistant or Principal Deputy Assistant Secretary of HHS

for Leglslatlon

I x'vould be anxious to obtam your advice regarding these positions or any other
positions (especmlly in the White House) which you believe would be appropriate. In
particular, I would appreciate any supportive comments you may be able to convey to Carol
Rasco and Sacretary Shalala on my behalf. I know you have a very full plate these days, but
acall or a note to these two women would be greatly appreciated. It is my understanding
that the positions I am interested in will be filled within the next few days.

Ahached is a copy of my resume and a memorandum outlining the positions for
which I é.sked to be considered.

George, thanks for everything, and I look forward to hearing from you soon.

|
|
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| :Iomv McLaveniiv's One On ONE

|

January 25, 1993

Ms. Dee Dee Myers
Office of Chief of Staff
fax: (202) 456-6423

|

[
Dear Ms. Myers:

I am writing to invite Chief of Staff McLarty to be a special guest on John
McLaughlin’s ONE ON ONE television program this Friday, Jan.25 at 11:00 am.
The interview time is 45 minutes and will be conducted  at WRC-TVstudios in
Washingtofn.

JohnMclI.aughlin’s ONE ON ONE is the only national public affairs television program
in the United States which devotes its cntire half-hour to a single interview. The show is
watched closely by a large audience which includes journalists, business leaders, opinion
makers and politicians. Because of the in-depth nature of the interviews, comments of
ONE ON ONE gucsts are widely reported in print and in television news hroadcasts.

The program airs on NBC in Washington, DCSundays at 10:00 am (where it often
attracts the largest audience of the political intcrview programs) and on the Public
Broadcasting System (PBS)nationwide.

John McLaughlin is one of the best-known television journalists in America today and
also hosts [the award-winning program THE MCLAUGHLIN GROUP. Gucsis on ONE ON
ONE havc! included Presidents Carter and Bush, Vice President Quayle, General Norman
Schwarzkopf, Defense Secretary Dick Cheney, Secretary of State Jim Baker, Mexican
President \Carlos Salinas, Polish President Lech Walesa and many others.

\ (
I hope yo:‘,l agree that an interview with the Chief of Staff would be a unique
opportunity o discuss the Clinton Administration and other important issues.

|
Thank you for your assistance and Ilook forward to hearing from you this week.

Yours sincerely,

Cheryl Lurie
Associate f’roducer

|

|
i

1211 Connecticut Avenue, NW +* Suite 810 ¢ Washington, DC 20036
| Telephone (202) 457-0870 Facsimile (202) 296-2285
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TO: | Janet Allem
FROM: -\ Joho Monahan
DATE: | December 29, 1992
RE: | Positions in the Administration ,
CC: ) Michael Whouley, Peter Knight, Bob Nash, Mark Gearan

Per your request, I am updating the attached letter describing my interest in specific
Adnumsuatmn positions, which I sent to Vernon Jordan two weeks ago. I have made a few
changes as a result of conversations with Michael Whouley, Peter Knight, and others. Here
is a list ofI positions for which I would like to be considered:

0 Wlnte House Domestic Policy Staff, Please consider me for a Deputy Assistant,
Special Asmstant or Counsel position (including any in the Office for Policy Development),
which helps coordinate the activities of the Domestic Policy Council or is involved with low-
~income hLTman services and welfare reform issues.

0 Ofﬁce of the White House Counsel. Please consider me for a deputy or associate
counsel posmcm which would be involved in handling domestic legislative/policy issues.

o Department cf Health and Human Services. Because of my longstanding personal
and professional interest in human services issues, please consider me for the following

postions: 1?

- Special Assistant to the Secretary. (I am particularly interested in low-
income human services and welfare reform issues.).

particular, Principal Deputy Assistant Secretary or Deputy Assistant Secretary
for Policy and External Affairs in the Administration on Children and
Families).

| |
1 - Assistant Secretary/Deputy Assistant Secretary for Children and Families (in
|
I
|
|
f - Assistant Secretary/Deputy Assistant Secretary for Legislation.

) Depanment of Agncultune Because of my interest in hunger issues, and my
Capitol H111 experience in handlmg federal nutrition programs for Senator Pryor, please
conmderlme for the following positions:

- Assistant Secretary/Deputy Assistant Secretary for Food and Consumer

] - Special Assistant to the Secretary (focusing upon nutrition programs).
|
!
‘ Services,

0 Department of Housing and Urban Development. As I am interested in low-income
community development and housing programs, I would appreciate consideration for the

following positions at HUD:
!

- Special Assistant to the Secretary (focusing upon commumty development
banks and/or low-income housing progams).

|
|
|
; - Assistant Secretary/Deputy Assistant Secretary for Community Planning and
f Development.

|

|
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____ _JOANMONAHAN

s«

P6/(b)(6)

FROFESSIONAL EXPERIENCE

OUTREACH DIRECTOR, DOMESTIC POLICY GROUP, CLINTON-GORE
TRANSITION OFFICE (November, 1992-January, 1993)

Supervised and facilitated coordination and information exchange between Domestic Policy
Group staff and Members of Congress, state and local officials, interest groups, and other
Transition departments. Assisted in development of campaign finance reform options.

CLINTON/GORE CAMPAIGN (January, 1992-November, 1992)

Supervwed t.he budgetmg and fundmg of statc coordmated campalgn plans (mcludmg DNC
disbursals totalling over $17 million), consistent with relevant federal, state, and local election
laws. Assisted in development and implementation of national and state-specific field
strategies.

Served as day-to-day Clmton campmgn contact in the DNC Pohtxcal Dmsmn, and

helped coordinate the hiring of general election field staff (including state directors and
coordinated campaign directors), the negotiation of coordinated campaign plans (with party
officials and participating candidates), and the training of national field staff,

Fiel
Hired and depioyed national field staff oversaw state field operations, analyzed polling and
targeting data, monitored field budgets, and coordinated with other campaign departments.

Volunteer Coungel R August 1 1992

Developed campaign’s national delegate targcnng strategy, prepared state'by—state delegate

targeting database utilized in media buying, candidate scheduling, and field operations; wrote
background memoranda for Governor Clinton's announcement speech and Georgetown policy
addresses; supplied research memorandum for the first primary debate; and coordinated the
campaign’s District of Columbia delegate selection process. '

COUNSEL, U.S. SENATOR DAVID PRYOR (Jamuary 1989-Jamuary 1992).

Provided legal advice and support to Senator Pryor in his duties as a member of the Senate
Ethics Committee (during the Keating Five, Durenberger, and D’ Amato cases), as a member
of the Specia! Impeachment Trial Committee investigating former Judge Hastings, and as
chairman of the Aging Committee. Handled various legisiative issues, including civil rights,
elderly social services, nutrition, campaign finance, and rural crime. Drafted legislative
proposals that were enacted in the 1990 Farm Bill and the 1992 Older Americans Act
reanthorization. In 1989, served as an investigator for the Aging Committee in its initial
hearings examining the pharmaceutical industry’s pricing practices.
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LAW CLERK, CHIEF JUDGE JOHN GRADY, U.S. DISTRICT COURT FOR THE
NORTHERN DISTRICT OF ILLINOIS (January 1988-January 1989).

Conducted legal research and drafted judicial opinions on various civil and criminal issues

which came before the court. Participated in regular oral briefings for Judge Grady regarding
legal issues on his docket.

ASSOCIATE/LAW CLERK, HOPKINS AND SUTTER (June 1986-December 1988).
Prepared legal research memoranda and handled discovery matters in the firm’s Washington
and Chicago offices, working primarily on Federal Savings and Loan Insurance Corporation
cases. Also, conducted volunteer research for the Dukakis for President campaign's petition
drive in Illinois.

RESEARCH ASSISTANT, PROFESSOR THOMAS KRATTENMAKER (June 1985-May 1986).

Assisted in the preparation of a comprehensive study of Georgetown University Law Center’s
graduate legal program, and conducted legai research on several First Amendment issues.

FIELD ORGANIZER, MONDALE FOR PRESIDENT (June 1983-November 1984).

Organized in five primary and caucus states, and served as an assistant to a regional field
director in the general election.

EDUCATION
Georgetown University Law Center, J.D., cum laude (1987).
Georgetown University, B.A. (Government and Economics), cum laude (1983).

COMMUNITY ACTIVITIES

Volunteer Attormey, Community for Creative Non-Violence Shelter, Washington Legal Clinic
for the Homeless (1989-present).

Public Interest Law Intern, Uptown Office, Legal Assistance Foundation of Chicago (1987).
REFERENCES

Available upon request.



