MEMORANDUM TO CAROL H. RASCO
FROM: Stanley S. Herr
CC: Jeremy Ben-Ami

SUBJ: Followup. to October 27th Meeting on "Transition"

" DATE: November 22, 1994

Attached is the joint product of the group that met in your
office on transitions to adulthood. In response to your
invitation to submit their ideas on how to move forward on this
key issue, they sent us a four-page memorandum with
recommendations at pp. 2-4, with a 1l6-page appendix that proposes
a joint technical assistance project to support students with
disabilities, including those with severe disabilities, in a
range of school-to-work and postsecondary educational settings.

This material is a very promising start. Although I would have
some concerns about highlighting the disability unemployment
statistics in the way they suggest (pp. 2-3), I believe that the
core of their recommendations (disseminating best practices,
technical assistance projects, National meeting on this topic)
sounds great. Rather than a separate DPC Task Force on this
subject, I would hope that it can find a home as a subgroup of
the National Disability Policy Review..Our meeting on November
30th could clarify that possibility,




MEMORANDUM TO CAROL H. RASCO
FROM: Stanley S. Herr
SUBJ: Today's Meeting on "Transition"

DATE: October 27, 1994

At 2 pm, Howard Moses and Tom Heiher (in lieu of Judy Heumann on
travel), and Susan Daniels will meet with us to start the
transition issue discussions. Both Susan and Judy are designees
from their agencies on the National Disability Policy Review so
this effort can be seen as getting a jump start on identifying
some of the options and best practices in this field.

We invited a representative from Labor (Asst. Sec Doug Ross, or
Jack Raport the civil servant responsible for implementation of
the School to Work Act), but Roz says they may be sending someone
else over from Raport's office.

Some possiblé ideas that could be raised at this meeting include:

+ asking them to identify ways to improve what is already in
place ‘ ‘

« focusing attention that the assurances by School to Work
grantees that persons with disabilities are served are actually
followed up with affirmative steps for their inclusion in State
and local programs

. ebeginning to identify the magnitude of the disconnect
between folks aging out of IDEA eligibility and the array and
number of "slots" in job training, job placement, apprenticeship,
supported employment, day activity, etc programs

sexamining the way the IDEA Reauthorization can help address
some transition issues, and promote more uniform and better
services for the post age 17 to 21 cohort that has IDEA
eligibility. See nine-page memo from Tom Hehir attached.

«consider whether the DPC in conjunction with DoE, SSA, DoL,
or with a non-profit or foundation should convene a 1 or 2-day
meeting on "Transitions at a Crossroads: Promising Practices and
Programs that Work" (or something to that effect). Some of the
invitees to such a meeting are identified in the attached one-
page memo from Judy Heumann via Prudence Lezy.




UNITED STATES DEPARTMENT OF EDUCATION

OFFICE OF SPECIAL EDUCATION AND REHABILITATIVE SERVICES -

TO : carol Rasco
‘ Assistant to the President
for Domestic Policy
CONTRIBUTORS : Susan Daniels (SSA)
~ Trish McNeil (OVAE)
: Howard Moses (OSERS)
‘ Jack Rapport (DOL)
. SUBJECT : - Follow-up on Transition Meeting

This memo is intended as a follow-up to our recent discussion on
the transition of youth with disabilities from school to work and
represents input from the Office of Special Education and
Rehabilitative Services (OSERS), the Office of Vocational and
Adult Education (OVAE), the Social Security Administration (SSA)
and the Department of Labor (DOL). We are extremely excited
about your interest in this area, and while this memo barely
scratches the surface regarding issues of employment for
individuals with disabilities, we have focused initially on
issues of transitioning youth. It is important to recognize that
these issues must be looked at in terms of the broader issues of
inclusion of people with disabilities in all aspects of society
that will be addressed by the Disability Policy Group. This memo
will: 1) briefly highlight some of the current authorities w1th1n
OSERS, SSA, OVAE, relevant to tran51tlon1ng youth and 2)
recommend optlons across agencies to improve employment
opportunltles for youth with dlsabllltles.

Current Authorltgz

The Social Security Administration has current authority to
provide vocational rehabilitation (including vocational training,
skills training, job placement etc.) to SSI and SSDI
beneficiaries to assist them in obtaining and maintaining G
employment. Employment must be at a level of "substantial
gainful activity" which would eventually cause termination of the
beneficiary’s cash benefit and result in a savings to the social
security fund. SSA may purchase rehabilitation and employment
services from state Vocational Rehabilitation Agencies or private
rehabilitation providers. Payments to VRAsS or private providers
may be made in advance or by way of reimbursement.

e

The Office of Spec1al Education and Rehabllltatlve Serv1ces has |
current authority to impact on the transition of individuals with
disabilities from school-to-work through the Individuals with '
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Disabilities Educatlon Act. (IDEA) and the Rehabllltatlon Act of
1973. Under the IDEA, the following activities are authorized:
research and demonstratlon, outreach, personnel, parent and
professional development, technical assmstance and other
activities that support students in transition from school to
enployment. These activities are designed to ensure the
successful transition of youth with disabilities from school to
adult life, 1nc1ud1ng employment.

'Under the Rehabllltatlon Act State vocational rehabllltatlon
agencies provide direct and purchased services to youth
transition from special and regular education who meet
‘eligibility criteria. In States where all eligible individuals
cannot be served, persons with the most severe disabilities are
to ' be served first. A wide range of vocational, assessment,
training, educational and medical services may be provided to
assist each person served to achieve an individualized employment
goal. Competitive employment in integrated settings are
emphasized, including supported employment with extended services
belng provided by others. A

The Natlonal Instltute on Dlsablllty and Rehabilitation Research
(NIDRR) supports a wide range of disability research,
rehabilitation engineering and technolegy-related actlvities.
Much of this research is conducted by large, university-based .
centers, and is on topic areas either directly or indirectly
‘supporting increased employment and independent living
opportunities fér persons wlth disabilities, including youth with
disabilities. i

In addition to the authorities described above, the Departments
of Education and Labor are'jointly admlnlsterlng the School-to-
Work Opportunities Act of 1994. The Act is designed to establish
a natlonal framework for the development of School-to-Work
Opportunltles systems in all States. Students with disabilities
must be included in the State systems that are developed. These
systems will focus on the connections between education and
employment and are designed to prepare students for high-skill,
high wage jobs or further education and training.

WHAT ELSE COULD BE DONE?

General Considerations:

* Carol Rasco and DPC should act as a focal p01nt to lead the
‘ government ‘wide effort on transition issues.

* The administration could direct the Bureau of Labor
‘ statistics to report the numbers of persons with
disabilities that are unemployed in their regular monthly
report. This would raise consciousness and bring general
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visibility to employment 1ssues for people w1th dlsabllltlesx

Promote the Federal Government as a primary'employer of

. people with dlsabllltles and target tran51t10n age group for

employment. -

Increasing the‘abilities of ekisting job development, job
training, and job placement programs etc., to meet their

‘obligations to serve individuals with disabilities’ under )

Section 504 of the Rehabllltatlon Act.

Establish a task force on Tran51t10n to Employment to
address immediate issues which may include:

Report on current status of tran51tlon age youth (BLS
dropout rates, income levels, under-employment, other
teen/youth statistibs) : ‘

' -
Coordinate 1nteragency 1n1t1at1ves for youth 1n Y
transition age group:

Develop a strateglc plen for improvement of tren51tlon
to employment outcomes with recommended actlons, target (
dates, and outcomes

oversee joint initiatives across agencies

4 .

Develop a large Federal project funded in a number of
different States with a S5 year demonstration/discretionary
period and joint funding (OSEP, RSA, Labor, Vocational
Education, SSA). The project would provide direct employer -
connections through job placement professionals and real
employment outcomes for young people who are not college
bound and are transition age. (similar to projects with
industry model with employer advisory committees, ° :
individualized job development and job placement strategies,
trial work periods, employer subsidies, etc.) After 5 years:
and evidence of success the project becomes a permanent

program and funded through current funding authorities.

This effort would support the systems created under STW.

OSERS is completlng work on a jOlnt technical assistance
initiative between OSERS three program components and the

OVAE that is designed to support the School-to-Work

initiative (see Attached). 1In addition to assisting .
grantees supported under the STW Act to include individuals
with disabilities, this proposed project will assist
transition grantees funded by OSERS to link with the systems
created under ‘the Act. This type of activity helps ensure
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that generic programs serve all students and reduces the
likelihood of parallel systems of services.

* . The Departments of Education and Labor, under the STW
initiative, are considering running additional competitions
in response to needs encountered by grantee in operating
school-to-work systems. Supporting students with
disabilities is one area under consideration.

* . Reauthorization issues - The IDEA, the Adult Education Act’
- and the Carl Perkins Vocational Technical Education Act are

up for reauthorization shortly. These reauthorizations will
be developed within the context of the Departments efforts
related to Goals 2000: Educate America Act and the School-
to-Work Opportunltles Act of 1994. Reauthorization of these
programs may require correspondlnq amendments to the
Rehabilitation Act of '1973 -- which itself is slated for
reauthorization in 1997. These reauthorizations, like Goals
2000 and STW, should focus not just on the delivery of
services, but on the outcomes they lead to for those that
are served. Theses reauthorizations will also focus on the
critical shortages of trained personnel necessary to
accomplish substantial improvements in employment
opportunities for 1nd1v1duals with dlsabllltles.

* nghllghtlng successful school-to-work practlces - It is

', extremely important to rapidly disseminate information on
model programs that have been successful in a551st1ng

., - students with disabilities to obtain job experiences while
in school and employment as they transition from high school
and other postsecondary settings. There are a number of
conferences that currently focus on this area, including the
OSERS Transition Project Directors meeting.

This week long meeting is held in the spring and includes
individuals involved in model development and systems change
activities. There are number of conferences held each year
+  that focus on employment issues, school restructuring etc.
It is extremely important that these conferences include
information on employment of individuals with disabilities.
Far too often, little information is provided on how to
accommodate individuals with disabilities in employment
setting -although there are successful efforts across the
country. In addition, we may want to consider a National
Meeting that focuses on the STW initiative as well as OSERS
activities that demonstrate the Administrations commitment
to provide 1eadersh1p and resources in this area. .




DRAFT

4000-01

DEPARTMENT OF EDUCATION

Secondary'Edﬁcaticn and Transitional Services for Youth with
Diéabilitieé Progran | |
AGENCY: Department of Education

ACTION: Notice of proposed priority

SUMMARY: The Secretary of Eduéation proposes to establish an
absolute priority for an award ﬁo pr&vide technical assistance to
imbrove the transition from sdhool to work énd other
postsecondafy settiﬁgs; includiﬁg assistance to State and local
partnerships that are responsible for developing and implementing
School—to—Work ?pportunities systems. This proposed priority is
intended to provide techhical aSSistance to support students with
disabilities, including those with severe disabilities, in a wide
:angerf school to work expetiences and promote their successful
tranSition:to a vériety’of postsecondary settings. ’The Secretary
also proposes selection criteria that will be applied in
evaluating applications submitfed for this competition. [
ADDRESSES: All comments concerning this proposed priority shsgld
jbefaddressed ﬁo Joseph Clair, U.S. Department of Edugatibn, 600

Independence Avenue, S.W., Room 4622, Switzer Building,

Washington,-ﬁfc.‘ Telephone: (202) 205- - . Or . .
Individuals who use a telecommunications device for the deaf i

(TbD} may call the Federal Information Relay Service (FIRS) at




1-800-877-8339 between 8:00 a.m. and 8:00 p.m., Eastern time,

Monday through Friday.




SUPPLEMENTARY INFORMATIQN:

| Over the last decadé,;three pieces of Federal legislation
ha?e been enacted that‘impéct on the transition of students with
disabilities from school to adult life and gainful employment.
These include the Individuals witthisabilities Edﬁcatioh Act
(IDEA), the Rehabilitation Act of 1973,Aand the échool—to-Work
Opportunities Act of 1994. Each piece of legislationtis

described below.

The Individuals with Disabilities Education Act requirgs
that a statement of needed transitioh services be inclﬁded iﬁ(the'
individualized education progfam (IEP) of all eligible students
beginning no later -than age 16,‘énd at a younger .age if
appropriate, and that.thé fequired services be updated on an
annual basis. 29 U.S.C. 1401 (a) (20) Transition services are
defined as "a coordinated éet of activities for a student,
designed within an outcome-ériented process, which promotes
movement from school to post-school activities... and shall
include instfﬁctioh, commuﬁity experiences, the deVelopment of
employment and other post-school adult living objectives, and,
when appropriate, acquisition of daily living skills and
functionai vocational evaluation;"‘ 20 U.S.cC. 1401(a}(19).

The Rehabilitation Act requires the'Sﬁate Vocational
Rehabilitation programs to enter ‘into formal intéragency
coéperative'aéreements with education officials responsible for‘

the provision of a free appropriate public education to students




with disahilities in order to faoilitatehthe~development‘and
accomplishment of goals. and objectives to enable them to live
1ndependently before 1eav1ng the school settlng cons1stent with
the goalsfand objectlves 1ntthe students’ 1nd1v1duallzed
education program. StatefvoCational rehabilitation plans must‘
also 1nclude plans, pollc1es and procedures that addreSS' (i)
prov1s1ons for. determlnlng State lead agencies and. quallfled
personnel responsxble forktran51tlon services; (11) procedures
for outreach to and identification‘or youth in need of such
'serrices; andr(iii) a.timeframe for evaluation and‘follow~up of
youth.who have reoeiVed'suchrservicesl 29 u.s.c. 721(a) (24).

In May, President‘CIintonvsignedvintO'law the4School-to—Work'
Opportunities Act,0f11§94;'fThis 1am,.operated through a
partnership of the Departments of Edﬁcation and Labor,
establlshes a natlonal framework w1th1n whlch all States can -
'create statew1de School to-Work Opportunltles systems. These
systems wlll.be»deslgned to:help youth acquire the knowledge,
skills, ahilities, andﬁlabor‘market4infermation they need to make
a smooth and effectlve trans1t10n from school to career-orlented
work and to further educatlon and tralnlng

| Under the School to—Work Opportunltles Act of 1994 20
‘U.S;C. 6101 et~seq.; States and~local partnershlps are-developing
and lmplementlnq plans for school~to—work opportunltles systems
'that will provide. opportunltles for all students, including those

w1th dlsabllltles, to prepare successfully for hlgh-sklll high-

wage jobs or further‘edutatlon and training. ' Any student who




completes a School-to—Work:program of Study will receive: 1) a
high school diploma, 2) a'certificéte or diploma recognizing 1 or
two years of postsecondary educétion; if appropriate} and 3) a
poftable, industry-recognized skill certificate. While each
State and locality will have broad latitude to design its own
system, every local system will have Commbn core compcnents:‘

O  Work-based léarning - .Providiﬁg students with a planned-

program of job ﬁraining and work experiénces in a broad

range of tasks in an occupational area, as well as workplace |

mentoring.
O school-based learning -- Including a coherent multi-year
sequence of inétruction -- typically including at least 2

years of secondary education and at least 1 ér 2 years of
postsecondary education -- tied to occupational skills

’ standards'énd challenging academic standards such as those
9stabiished by States under Goals 2000. ‘
O Connecting activities‘-f Tb‘ensure coordination of the
work énd school based‘leérning components; such as providing
technical assistance in designing work-based learning,
matching students with employers’ work based léafning
opportunities, and collectiné information on what happeng to

students after they complete the progran.

This award will be jointly funded in fiscal year 1995 by
three statuﬁofy authorities: (1) the Secondary Education and

Transitional Services for Youth with Disabilities Program




authorized by section 626‘6f the Individuals with Disabilities
Education Act, (2) sections 202(b)(4).and (6) of the
Reﬁabilitation Act of 1973, and (3) the Cooperative Demonstration
Program authorized by section 420A of the Carl D. Perkins
Voqational and Applied Technology Education Act (the Perkins
Act). 1In fiscélfyear 1996, fhe award will also be funded by
section 311(d) of the Rehaﬁiiitation Act of i973. fhe Secretary
has determined-that thiS‘j;iht award is necessary because of the
neéd to provide technical assistance to support students with
disabilities in a wide range of school to work experiences and
prémote their successful transition to a variety of postsecondary
settings.

_The funds provided-under the CoopefatiQe Deﬁonstration
Program must ﬁeet the cost-sharing_requiremént of section
420A (b) (2) of tge Perkins Act implemented by 34 CFR 426.30. 1In
the first year of the project, we anticipate-$25,000 from this
.fundinq source. The funds provided under séction 311(d) of the
Reﬁabiiitation Act of 1973 must be‘used only for youth who are
individuals with severe disabilitiés. In the application'notice,
we will inform potential applicants how much funding we estimate
will come from each program. ‘As noted above, we anticipate that
thé source and amount of funding will change in future years gnh

will notify the grantee.

ELIGIBLE APPLICANTS: Institutions of Higher Education (IHEs),

State educational agencies (SEAs), Local educational agencies




(LEAs), and other public or private nonfprofit iﬁstitutions or
aﬁencies.

APPLICABLE PROGRAM REGULATIONS: 34 CFR Part 326 and 34 CFR Part
426.

PROGRAM AUTHORITY: 20 U.S.C. 1425,_20 U.S.C. 2420a, 29 U.S;C.' l
761a(b) (4) and (6), 29 U.S.C. 777a(d), section 430 of the General
- Education Provisions Act (GEPA) as amended by sections 212(b) (1)
and 241 of the Improving America's Schools Act of 1994, Pub. L.
103-382, October 20, 1994. |

Proposed Priority: Accessing School-to-Work and Postsecondary
Environments -- A Technical Assistance Effort

Purpose: The purpose of this technical assistance project
ié to improve the skills and knowledge-basé of (1) staff
delivering transitional services and (2) School-to-Work grantees

to,éssist individuals with disabilities, including those with

g
tow

severe disabilities, to become integrated into appropfiate
transition programs and School;to-Work Opportunities systems
éstablished at Staté and local levels. The proposéd project must}
prpvide technical assistance to all OSERS transition and
pogtsecondary edﬁcation projects as well as to‘states funded
under the Séhoolfto-Work Opportunitieé Act to ensure that they
provide personnel with the necessary training to aécommodate(and
support students with disabilities, including those with severe
diéabilities, in the transitiop.to a.vafiety of postsecondary
settings. The,é;oject will also disseminate information to local?
partnerships and other interested parties.

Project activities must include the development of effective
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practice infOrmation on: (1) promoting compliance with transition
reéuirements mandated by Part B of the Individuals with
Disabilities Education Act, the Rehabilitation Act, and'the
School-to—Work Opportunities Act; (2) effective strategies for
helping students with disabilities, including those with severe
disabilities, access transition brograms including those
supported by the Schooletofﬁork Opportunities Act; (3) overcoming
administrative, attitudinal, and programmatic barriers that limit
the planning and implementation of effective practices for
stddents with disabilities in transitional programs, such as
those that scbobl personnel can use tovencourage and facilitate
~extensive student/parent involvement; - (4) wofkinq witb statewide
School-to-Work Opportuhities systems, in collaboration with
‘,activities initiated by the State Systems for TransitionvServices
brejects, to help students with disabilities, including those
with severe disabilities, acquire the academic and occupational
skills; abilities, and labof market information they need to make
a smooth and effective transitioh from school to career—oriented
work or to further education or trainiﬁgf (5) building on and
,enfiching current promising programs such as tech-prep education,
career academies, sChool—to—apprentieeship,Ayouth apprenticeship,
cooperative education, adult education, adult service providefsi
and business-education compacts so they meet the requirements of
the School—to-Work QpportunitiesﬁAct;'(6)'facilitating the
representatieﬁ of disability interests in the formation of

partnerships among secondary and postsecondary educational




institutions, private and public employers, 1abor.organizations,
government, community groups, parents, and~othet key groups; and
(7) ensuring that students with disabilities, including those
with severe disabilities, are provided an integratedbarray of'
-learning experiences in the classroom and at the worksite,
including appropriate moqification of curriculum, instructional
teéhniques;vequipment, and the worklenvironment; : |

‘ The Secretary anticipates funding one cooperative agreement '!
with a projecﬁ period of up to 60 months subject to thé‘
reQuirementé of ‘34 CFR 75;253(a) for continuation awards. In
making the initial award, the Secretary will consider the extent
to'whiéh applicants pr&vidé evidgnce that States receiving
Schodl-to-Work grapts are likely to pérticipate in the training
and other technical assistahce activitigs provided by the
Technical Assistance Project.

p The Technical Assistance Pfoject must deﬁonstrate on-going
collaborative relationships among éther established and relevant
school-to~-work and transitiénal efforts, inclgding entities that
wiil be involved with the broader technical assistance efforts of
the School-to-Work Initiative and,entities which have assisted in‘
the develoément of Statewide systems.» Prdéedures to pfomote the
~involvement of students, parents, relevant employment trainin;‘
égencies and<6ther providers of adult sérvides, and members of
under-represented populationé in the prﬁposgd pp@ject musﬁ be
‘cléarly de;ihéated. | |

In determining whether to continue this technical assistance




préject for the third, fourth, and fifth years, the Secretary, in
addition to applying the requireﬁenté of 34 CFR 75.253(a), will
coﬁsider the recommendation of a review team consisting of three
experts selected by the Secretary. The review, including a two-
day visit to the project, is fo be performed during the third
quarter of the second year and mustvbe~inc1uded in the year’s
evaluation required under 34 CFR 75.590. Fﬁnds'to cover costs
aséociated with the services to be performed by the review team
are estimated to be‘approximately $4,000.

Priority:

The Technical‘AgsiStahCe Project‘considefed.for fuﬁding
under this priority must:

(1)) Identify proven models,'components’of models, or
yexémplary practices and approaches that can.successfullyksupport
and ;accommodate stﬁdents with disabilities, including thqse with .
severe-disabiiities; in transition from school to empioymént and(
other_postsecoﬁdary environments, including information ffom
' mo@el demonstration transition projécts supported‘by all‘prbgrams
in the Office of SpeCial Education ané‘Rehab;litative Services
(OSERS) and those created ﬁhdervthe Schooi—to-Work Opportuhities
Act; | | | |

(2) Document proven‘and exemplary transition practices éhé
approaches by collecting, analyzing, and reporting a variety of
descriptive and outcome data, including (a) specificAinformation
on the educational settings, the'students tafgeted byrthe

practices and approaches (e.g., age, disability, level of

10




functioning and membership in a»special.population, if
appropriate), (b) outcome data for the students whobare the focus
of these practices and approaches;band (c) outéome data for the
teachers, administrators, and other service providefs invoived in
the:effort; |

(3) Preparé, field-test, revise, and publicize user-
friendly dccumehtaﬁibh of médel practices;

(4) Disseminate information on effective practices to all
relevant audiences, .including project directors, policy makers,
administrators, personnel ffém educational agencies, community
leaders, parents; sérvice ptoviders, grantees under the School-
to-Work Oppo:tunities Act, and.other interested parties;

(5) Cobrdinate:a:netwérk‘among rele?ant éSERS transitional
efforts, specifically research and model demonstration projects,
technical assistfnce,enﬁitieé, and clearinghouses. Cgordination
activities muét include (a) the analysis of research and model
demohstratién1project dgsigns throu§h progress and final reports
describing the inte:ventiohs and the synthesis of'findings across
competitions to identify effective practices, (b) the érovision
of loéistical'suppoft for aﬁ annual project directors’ meeting
for;all OSERS sponSored‘transition and péstSecondary projects,
and (c) thevdevelopmeﬁt of~$n annual directory of thesé projeé%;;

| (6) Estabiish and maintain a comprehensive library of
information-related to transition/school-to-work best pfaétices;_
Access to this iﬁformation must be made availablé'through an on-

line electronic bulletin board/data base. Users must be able to
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losally access this bulletin board/data base and download
selected information. No charge may be made for access to this
information;

o (7) Entef into‘agreeménts with States reéeiving School-to-
‘Work Implementation Grants to develop technical assistance plans
based on their identified needs for the purbcses of establishing E
Assnool-to-Wofk Opportunities systems in collaboration with
activities initiated by the State Systems for Transition Services
projects, that address the needs of all students, including those
with disabilities.‘ This‘assistance will include, but not be
limited to, providing information on successful practices in
training, teacher instruction, adaptation of materials,
cnfticulum development; recruitment, and evaluation;

(8) Provide technical assistance, training, and on-going
consultation based on agreements developsa inkparagraph (7) to
personnel involved with'theltechnical assistance effoftstof the:
Feaeral School-to-Work Initiative and othér technical assistance
efforts. These efforts may take on many different forms, such as
:the‘participation in national meetings, one-on-one State visits,
regional sessions, and visits to successful School-to-Work
projects. The training and consultation must include the use Qf
'materials and strategies for accessing; recruiting, .
scdommodating, and supporting‘students with disabilities,
including those with severe disabilities, in the_State School~-to-~
Work systems developed under the Act;

(9) Assist the Departments of Education and Labor in
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evaluating the extent to whicﬁvstuaénts‘with disabilities have
accessAto, participate in, and benefit from the range of School-
to;Work SYstemsAthrbugh the anaiysis of data from State and local
implementation. Thié effort‘must‘be coordinated with the
evaiuation activities carried.éut;uhderktﬁekAct;

| (10) In years 2 & 4, conduct a National forum in
Washington, DC that identifieslpersistent problems, proposes
solutions, and responds to emerging issues and trends in
pfoviding students with disabilities access to the School-to-Work
systems. Invited participants must.iﬁélude,'but ﬁake limited to,
Development and Implementation grantees under the School-to-Work
Opportunities Act; and =

(11) Provide support.for at léast 10 graduate studeﬁts
annually to assist with the'provision of technical assistance
Vwith‘an emphasi% on recruiting students from traditionally
underrepresented populations. |
Selection Criteria for Evaluating Applications

| Under the Accessing Séhogl—éo-Work and fostséccndary
Ehvironments -- A Technical Assistance Effort competition, the
Secietary will use the following Sélection critefia.

(a) Plan of Operatiqn. ( fpoints)~Thé Secretary reviews each
application to determine the quality of the plan of operation(};f
the project, including- |

(i) The extent to which the plah of management is~effective and
ensures propéf and efficient administration of the project; and

(2) How the applicantkwili ensure that project participants who
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are otherwise eligible to participate arévselected witnout regard
to race, color, national origin, gender, age, or handicapping
conditioni | ’

(b) Qualiﬁyiqf kef petsonnel.k( points) (1) The Secretary
reviews each application to determine the quaiity of key
personnel the applicant plans to use on the project, including-

ki) The qualifications of the project director (if one is to be
used) ;

kii) The qualifications of each of the other key personnel to
be used in the projéct; | o

giii) Tne time that each person referred to in paragraph (b) (1)
(i) and (ii) of this section will commit to the project; and

'(iv) How the applicant, as part of its nondiscriminatory
empléyment practices, will ensure that its personnel are selected
foﬁ;empioyment yithout regard to racé, color, national origin;
gender, age, or handicapping condition.

‘$2) To determine personnel qualifications under paragraph
(b)) (1) (1) and (ii) of this seétion; ﬁhe Secretary considers-

(1) Experiencerénd‘training in fields~related to the objectives
of the project; and’

(ii) Any bther qualifications that pertéin to the quélity of the
project. o

(c)‘Budget and cost-effebtiveness. ( points) The Secretary.
reQiews each application to determine thé extént to which-

(1) the budget is adequate to support the project; and

(2) Costs are reasonable in relation to the objectives of the
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' project.

'(d) Evaluation plan. ( 4podnts) The Sectetary reQiews‘each
appligation to determine the quality &f the evaluatiqn plan fer'
the project,'including the'extent to which the applicant’s
‘:methods of evalnation- | | | |

(i)fAre approptiate’to the_pfoject; and

(é) To the extent possiblé, are'ebjeetive'end produce data that“.-
ere qﬁantifiable. | | | | |

'(e) Adequacy of resources.” ( points) The,Secretary reviews each
rapnlicetion to determine theladequacy of the fesdurces that the

' applicant plans to devote te‘the project, including facilities,
eduipment, and'suppliesf | | . |

(f)’Evidenge of need:'( ppints)'(1)'TheASecretary reyiews-eech:
apnlication to assessdwhetherithe need for the proposed technical
as51stance has been adequately ]ustlfled.

(é) The Secretary determines the extent to whlch the
appllcatlon-

(i) Describes’ the technicel_assistance.needs to be addressed b?'-
the project; ’ | o | .

(11) Describes how the appllcant 1dent1f1ed those needs,

(111) Describes how ‘those needs will be met by the project; and
"(;v),Descrlbes the beneflts‘to be'galned_by_meetlng those needs.
‘(é) Project design. ( ,points)‘(l) The Secretary reviews each
‘epnlication to evaluate the,qnality’oflthe proposed technical
as51stance pr03ect de51gn.j ) | |

(2) The Secretary determlnes the extent to which-
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(i) The technical assistance objectives are designed to meet the
idénﬁified needs and are/clearly defined, measurable, and |
achievable; |

(ii) The Qéﬁteht df the pfoposed technical assistance aﬁd
instructional approaqh arefapprbpriaté for the project
participants. o |

(3) The Secretafy determines the extent to which each
application'pfOVides for-

(i) A method for gaining the participation of prospective target
populations in need of technical assistance;

(ii) Innovati&e précedures for dissemihatinq information and
imparting skills'to‘project»participants; and |

(iii) Use of current research finding and information on model

practices in providing the technical assistance.

a
&

16




} |
MEMORANDUM TO CAROL H. _RAsco |
. %ﬁOM: ':Staniey S’VHerr
‘SUBd:’ Today's Meetlng on "Transition'

DATE: . October 27 1994

At 2 pm, Howard Moses and Tom Heiher, (in lleu of Judy Heumann on
‘travel), and Susan Daniels will meet with us to start the
‘transition issue discussions. Both Susan and Judy are designees
from their agencies on the National Disability Policy Review so

 this effort can be seen as getting a jump start on identifying *i"

some of the options and best. practlces in thlS fleld.

.

-We 1nv1ted a representatlve from Labor (Asst. Sec Doug Ross, -or
Jack Raport the civil servant ‘responsible  for. implementation of
the School to Work Act), but Roz says they may be sendlng someone -
else over from Raport's offlce. . T

- Some poss1ble ideas that could be raised at thlS meetlng 1nclude.

. ° asklng them to 1dent1fy ways to improve what is already in.
place . ,

focusmng attentlon that the assurances by School to WOrk
grantees that persons with disabilities are served are actually
followed up with afflrmatlve steps for their 1nclusion in State
and- local programs ; , oL :

-beglnnlng to identlfy the magnltude of the disconnect

' between folks aging out of IDEA eligibility and the array and
“number of - "slots" in job training, job placement, apprenticeship,_
vsupported employment day act1v1ty, .etc programs '

_ -examlnlng the way the IDEA Reauthorlzation can help address
_some transition issues, and promote more .uniform ‘and better
services for the post age 17 to 21 cohort that has IDEA .
,eliglblllty. See nine page memo. from Tom Hehir attached » ‘ S

-consider whether the DPC in conjunctlon with DoE, SSA, DoL,
or with a non-profit: or foundation, should convene a l‘or 2- -day
meeting on "Transmtions at a Crossroads: Prom1s1ng Practices and
Programs that Work" (or something to that effect). Some of the

- invitees to such a meeting are identified in the attached one-
page memo from Judy Heumann via Prudence Lezy.g

{
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. .MEMORANDUM' TO CAROL H. RASCO

FROM: . Stanley S.. Herr

. J ' _ o o

SUBJ: Today's Meeting on "Transition"

DATE: 'Octoberf27, 1994 .. R

At 2 pm, Howard Moses ‘and Tom Heiher (in lieu of Judy Heumann on ’

travel), and Susan Daniels will meet with us to start the
transition issue discussions. Both Susan and Judy are designees’
- from their agencies on the National Disability Policy Review so
- this effort can be seen as getting a jump start on 1dent1fy1ng
.some of the optlons and best practlces in this field.

We 1nv1ted a. representatlve from Labor (Asst. Sec Doug Ross or
Jack Raport the civil servant respons1ble for 1mplementatlon of
the School- to Work Act), but Roz says they. may be sending someone
jelse over from: Raport s office. - , . :

Some poss1ble 1deas that could be ra1sed at this meet1ng include'

-« asking them,to 1dent1fy ways to,1mprove what~1s already.ln‘

place -

e focus1ng attentlon that the assurances by School to \Work
grantees that persons with disabilities are served are..actually
followed up with affirmative steps for the1r 1nclus1on\1n State
-and’ local programs. : : :

. ebeginning to- 1dent1fy the magnitude of the disconnect -
between folks ag1ng out of IDEA eligibility and the array and
number of "slots" in job training, job placement, _apprentlceshipL

lsupported employment,‘day.actiVity, etc programs .
)

eexamining the way the IDEA Reauthorlzatlon can help addressA

some transition issues, and promote more uniform-and better:
- services for the post age 17 to 21 cohort: that. has IDEA
eligibility. See nine- -page memo from Tom Hehir attached.

, econsider whether-the DPC 1n~con3unction with DoE; SSA, DoL,
" .or with a non- -profit or foundation should convene a 1 or 2-day
‘meeting on "Transitions at a Crossroads. Promlsing Practices  and
'Programs that Work" (or something to that effect). Some of the
invitees to such' a meeting are ‘identified in the attached one-
. page memo from Judy Heumann via Prudence Lezy. :
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