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"You" are 'the treasure! 

(an exploration inloprincipie values) 

, " 

'. " . ' , 

Parents, Grandparents and Children 
THIS PUYSHOP IS FOR YOUI 

> 
) On thl.s specialjourney we will 
j 

I Hear Stories). 
Share Information 

" 
I 

" 

• PJay with elemental materials 
Build a model>. 
Wa,tch our creation untold·',,:, ,,',',"). 
Talr.e home our own treasure chest ','.>t 

> 
, "liut" are the tleasweplayshops are' ideal for children 4-11. 
,I :"." :." ..', 

< This seminar can be scheduled in''either a'2 hour or 2 day playshop 
.~ formo.t. Additional activities can be added to specifically tailor 

playshops to the needs ofyou~ organization or group. 
.' . ~ 10 request a4ditionalin!ormation or,o,'J;ook a ".l:!!!!" are theI 

'TeQSure playshopfor your group 07 org(.lYfi~t:ltion, please contact:'> 
S Mitzi Rabin - AKA Grandma Mil~" ,:HTheRainbow Lady t~. 
·X ,,' 625.1 Col4wa~er Cyft ·#314. 

North /!ol1ywof)d, Ca. 91606 
(81~) 763-8730 

.....---;---~- .....-.-...'.- ..---.-.-,--.---.,..--...----..-,.,....- ......... _.... ~'"' ..- ..~~ ... 
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AUGUST 1995 
ISSUE #1 

SENDING YOU .HUG 
.. AND KISSES 

We~e to the first issue of RaUlbow W"Y5.• the voice of Rainbow Service Connecti~n.. 
Rainbow Service Connection was ~stablisbed in 1990 tofonn a worldwide service network 
allowing people the opportunity, mformation and physi~al necossities to o.llow them to fulfiU 
tbeir own purpose. Rainbow SeM~ Coillleotion is dc<l,icatcd to providing motivated and 
t.(uepteci individuals with the tOQls to help fulfill their i;IQ~tial. and through this process. 
fc~rm. a pathway for the highest good OD a pc~nal and pbiDc;t.ary level. 

'HUGS KISSES 
(WONDERFUL) , (STIMULATE) 

TO WONDER TO STIMULATE 
. .~.--., .... ~-- .. . 

• a caUse ofastonisbm~nt . • to rouse to action 
• a cause of admiration • to invigorate 

• 'to spur on • a ~aQse of awe aroUse4 
• amiracle • to provoke 

• to have doubt mingled with • to excite to activity 
curio~ity 

to want to know" . 
THE LOVE STIMULUS 

We can all build bridges of love each day 
With our eyes, our smi1es~ our touch 

With our will to find a way' 
There is no distance wt! cannot ~pan 

The vision is in our hearts 
TIle puwt.:r is in our hands 

\===============........:...:.-:.::,::"'-='-=====~==-~'. .. .._-:=::::=== ====== 

ZU • d 

I 



RAI~.OWSERVICE CORlfECTIOlJ. 

BUSI~SS PROFILE 

~ISSION ST~'fEMEH'f 

Rainl:::·ow Service Connection has been created to form a service 
network/clearinghouse worldwide to afford people the opportunity,
infoz:·mation ,and physical necessit:.i,es to allow them to fulfill their 
o'Wn ~iurpose. We want to p~ovide all motivCJ,ted and talent:e;d persons
with the tools to help fulfill their potential, and through this 

j, 	 process, form a pathway for the h~ghest'good on a personal and 
plane~tary level. " , , 
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MITZ! RABIN' 

Ms. Rabin h.;l.s a long history as a community leader, business person
and counselor. . 

She was a J?olitical sci~nce major in COllege.. She continued her 
educa,tion ~ndependently by traveling' t'Q.;r:oughout tbe world and 
studying with masters. ", 

She' work.ed for, a, major food, ,corJ?oration, Al~ha Beta, to establish 
management pos.1.t.1.ons for women 1.n the food l:ndustry.. ' 

While raisin<] her .3 children, Ms. Rabin worked with the 
Anti-iDefamat.1.on League ,0£ theB 'Nai B' rith, The Fair Housing Council 
of the San Fernando Valley" P.T.A., Boy Scouts and Little Le~gue. 

. " 

Decid,ing to J?ut to use the kIlowledr;re she has gathered, Ms. Rabin has 
been counsell.ng individuals to a~sl.st in t~eir J?ersonal development 
throu.ghout Los Angeles and San D1.e90 c()untl.~s SJ..nce 1984. 

In th.e course of 'Working in"indi.vidual counseling, she was inspired
in 1987 to find a way to ~ssist more people, while also making a , 
conttibution to preserving and res~oring the ecology. She began 
devel!oping the plan for Rainbow Service Connection, in partnership 
with her son Mark wiE;dder. 'Together" they developed the ideas, 
techn,iques, and procedures tha.t evolved into the mas,ter plan for 
RainboW' Service Connection., , ' " 

Mitzi relocated. to San DiegO' county because she felt this was the 
best site to open h.eadqua.rters. At the he.adquarters, a network of. 
info!:'mation, education, ,and "service will expand worldwide. , 

Mitzi Rabin is now the Telemarketing Mana-ger for ,Shell Winner Circle 
ReS'oIrtS. The Rainbow Service Connection loS licensed in the city of 
Carlsbad, California, as a small business"dealing, in individual and 
fami]~y services I an<;i she is also a Mi.nister of the Universal Life 
Church. 

PresE:ntly I Ms, Rabin devoted herself 'to the ta'sk of developing the 
netwc:~rk and raising funds required to bring Rainbow service 
ConnE!ction into fruition. ' 

Z0'd 8Z0L9StoZaZt OJ. 
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THE "ISIOR 

"According as thou 'lovest,' ~o shall love 9-x:'eet thee. Only as thou 

'I 

servc~st, sh,all service be]:'endered thee ... ' 

What i's the grea~est need on ~q.rth today? ° c9o~eration. It is 
throu.gh cooperatl.on· that we wl.ll prosper ·:l.nd~vl.dually and 
coll~ctively. Beyond the fulfillment of man, we also need to 
conc('~rn 'ourselves with the survival of the planet. At ,the present 
rate of resource consumption ·and global pollution we are likely to 
dest.)~oy the planet. Many spiritual leader.s, scientists, 
envil:-onrnentalists and world lea.ders a9Z'ee:dh this point. . Now that 
we rE;cognizethe probl~rn and realize lots magnitude I we should act ° 
It il; impossible to replace this planE:ti 'so let· s fix this one. The 
t'ime ha!3 com~ for solutions. . 

It i~; our belief that service and coopera~ion will be the answer'. 

RainboVl Service Connection will enable us to develop a channel for 
that cooperation. Peoplew~o have ideas to'help themselves, and 
hel~ the planet will be able to come to us for what they need to 
aSSl.~t them in bringing their plans int6 reality. As long as the 
person is capable and sincer~, and the' pla'n is a good one, we 'will 
provide the s/e~vices. ' 

For E,~xamplel let· s say someone came to us with a plan to create a 
busiIless that would provide a cost~effect~ve way to convert manure 
into a low-pollution source of ·energy.' 'He had done the necessary 
resec,l.rch and shown us that it was a feasible proposal. We would 
help that individual to put together a business plan, obtain 
funding, whatever we could,provide to .fac;ilitate his endeavors. 

On a smaller scale, someone might· come tQ us offering· house painting 
services in trade for child ca.re. We would put together the . 
apprclpriateparties so that they could "make a deal." No money had 
chan~Jed hand,s at all, but both parties would get what they neeaed :in 
the ~asiest way. ' , ~ , 

It is,> evident that Rainbow Service Connection, is not l?rofit-driven 
in the classical sense. However, we believe that a maJority of the 
projElcts and busine~ses we sponsorwil~ reap a t;rofit. ~wenty 
perCE~nt of the prof~t above ~~e.nses w~ll be relnvesced l.nto RSC or 
a chelrity or cause that we bel~eve to be in -need of assistance. The 
rest will go to our investors ~s dividend,s. 

( 
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Each person who uses Rainbow,Service Con~ection, would pay according 
to a sliding scale. For those who are ,"cash poor", it would be 
possible to barter their skill. 

" " 

All (,)f this wouid be done:wlth the help ,6l the ~omputer. 'It is our 
beliE~f that the computer can be the 'way' to, exchange informa.tion that 
is uf;eful, practica.l, and fast. We will be able to source anything 
a pel::'son might need.' ,. ' 

The (,)ther important tool we want 1,:0' utilize is television. It is 
THE way to reach peo~le, and we hope to spo.nsor 60 MINUTES FOR T~E 
NEW l\.GE, a news and ~nformation proqri;UI1 that conveys our message of 
coopE,~ration and service once a week. ',' \ . , ... .. " 

It all sounds very si.m.plisticJ , and like l'(lostgo,od ideas I it is. We 
hope to qet the full plan for Rainbow Service Connection, into 
oper.ation by the end of 199,3. " , '. " ' 

That is our v~s~on in a nutshell. The ,details are on the following 
J?age~). We hope :you become involved and a contributing participant 
1.n what we feel 1.6 a solution for all of us. ' 

l. 

' .. 
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BACn'~OHE 

TherE~ will be nine divisions of Rainbow Service Connection. A tenth 
divisiion will be the umbrella orqanizatioD.(Gold Division) that 
overSlees the other and allocates funds ~ and houses the board of 
direc;tors. Each division will have acorrespondin9' color I and each 
divisiion will deal with a' different asp,ect, of servl.ce., 

All t:he nine divisions will work in'cooperation to assist the 
others. Upon entering the facility {or calling in} the person will 
be dlrectea. to the correct group acco:r:ding, ,to their part~cular need. 

The physical structure will be in'the sha.pe of a. shi,.p (see 
, illufltration). It will house the corporate headquarters and the 
initial 9 divisions. It will ,be, the first Rainbow Service 
ConriE~ction Infostation. ' " ' 

Rainbow Service Connectioni~s off~rinq opportunities to qualified 
parties. We hope to evolve, the corporat'ion to become a worldwide 
orgar:lization. 

\ 

, \ 
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,i,' INDIVIDUAL DIVISION STRUC'IURE 

'.' 

,( 

,VICE-PRESIDENT 

"~ 
T, 

:;. . 
' 'Q


Co,."ORDINATOR 
" 

y~ , 
, , 

, . 
, , 

, ,Q
EMPLOYEES 

o 

CUSTOMERS ... 

o 

SttVICES USED 

o 

GREATEST GOOD" 11· 
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INTERNAL STRUCTURE 

GOLD DIVISION 

Gold Division is theoumbrella under'which the nine other divisions 

operate. It is the main administrative body. Gold Division 

includes the Board of Directors., The CEO and President will be 

Mitzi Rabin. The nine member'~rdwili be c()mprised oftbe nine 


/division Vice Presidents • .' G:old Division,:..makes decisions on hiring 
and firing of Division Vice Presi.dents(" overall policy 'decisions, 
fi·nancial allocation determinations 'and' is the fund raising qroup. 
Gold is responsible for,marketinq'anaa4vertising. Gold purchases 
all equipment, furnit:ureiand material~. 

DIVISION VICE PRESID~S 
J 

Di'vision Vi.ce Presidents:h:ave the opportunity to earn 1.0,000 shares 

of;' the corporation. Theyrecelve a start-up salary of $400 per 

we;ek, plus expenses (gas, ,:a~als, phone and station~ry) until their 

di!vision is running at ,a ,pr9tit. ForexaJ$lple: 


$4'OO/week salary until tl:u!.y reach: 
$~OK = 2 1/2% profit 
$100K = 5% profit 
$5iOOK = 7 1/2% profit 
1 Million and. over = 10%: profit . 

2CI% of sales is tithed to White Division 

CC)ORDINATORS AND EMPLOYEES 

Cc)ordinators and Employees work under the VP of their division. 

E~ch V~P. sets salaries and incentiv.es in his division with 

approval of qold division., 
 ... 

, , ) 

Cl~IENTS 

EclCh client will be charged acqording :1:0 a' sliding scale that will 

bE! detE;rmined by the VP of each divb;lon. Some r:lient's may have no 

mc)ney available, but wil'l have skills 'they can barter in lieu of 

pc~yment. Whether or not a person is accepted as a client will be 

dE~termined at the time oftl;le initial interview by the "screener" 

tf.l.at meets with the person~ At, first', the "screener" will be the 

vP" but as the division qrows, thelnterViews will l:>e conducted by 

a coordinator and then by an employ~. 


C(:~ntribution is the key. 

80'd 8G:0.l9SH0G: t 01 

http:incentiv.es


. , 

THE DiIVISIONS 

WHITE DIVISION 

Twenty percent of all earnings above break even will be reinvested 
in Ra~nbow Service Connecti/:m throuql1 Whi,te Divisi,.on. The decisions 
on ho,w the money will be us:ed to provide the greatest S'ood will 
origi;nate here. Mitzi R,abin will head this area, mean~ng that she, 
will be both CEO and white d,iv'isio,n Vice President. 

The focus will be on charity, working witn~orqanizations already in 
exist'ence. The other area of responsi:biU,.ty will be on expansion of 
reso~:rces and iq,eas for Raiqbow Serv,ice COnnection. 

There will be an emphasis on·vigilance 1;0 forecast where the 
greatest needs lie both in the organizc;tion and without, to move to 
fill ,those needs, and be of service for tlle greatest possible'good. 

VIOL~T DIVISION 

Vi61e:t Division' s focus will be on higher aspirations. 

This group will render coullselinq services and resources, to enable 
people already established in business ,and personal life to move 
towa:r:d a higher level of achiev~ent. " . 

For e:xample, the ideal head of Violet Division will be an older 
persc.n who has vast business and.'l,ife experience, and a large 
netwc.rk of colleagues to call upon . 

PINK DIVISION 

Pink Division deals with matters of the health and nutrition. 

Exart'lI;)les of service would include referral's to healers (traditional 

and t~olistic), and nutritional product$ and information. There will 
 ..'also be a restaurant (nutritional bar) in'every Rainbow Service 

ConnE~ction Infostation . 
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BLVE DIVISION 

The emphasis here is on ,education and communication. EXamples of 
se:rvices provided would be s:tudy cQUrses" a computer bulletin and 
phone network, trainin9"for'p~lic,s~akers, a.nd seminars of all 
kinds. . . 

.'RED DIVISION 

Red Division focuses on employment and goal setting-. Clients would 
ob\tain information on job, openings/-What color is Your Parachute" 
groups, and vocational counseling-

ORANGE DIVISION 

Orange is the color of activity:' physical, mental ancl spiritl,la.l., 

Se:rvice examples :might include sponsorsh~pof classes, and seminars 
of all kinds, an.d sports participation activity groups.. 

YE,LLQW DIVISION . 

Ye1llow Division is about ideas, <;:reativity, and art. 

Services provided may include, art class.es, creative writing groups, 
and techniques for brain storming. It will be a showcase where 
people in the community ~an display their artwork, and .offer help 
to aspiring artisans. . '; 

GREEN DIVISION ... 

Green Division is about mpney,' and fi+m foundations. 

Examples: classes on how to start a' ,business." how <to plan. <an!i 
manage your money, also a:source for information 'about loans and 
secondary invest:ment. 

BROWN DIVISION 

Brown Division is tldown to 'earth". <It's about cleaning, clearing, 
and recycling. 

See "Proposed Initial Proj<ect$1t section'. 

, . 
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FlliUCE 

, Initi:ally, business can be st~rted f.rom a rented office, with 
x:n.inimal equipment and personnel. As sQares are sold and the . 
Divis'ions grow ,and mushroom, funds .will' be used first to initiate.a 
recycling project and cr.ate a main office. Subsequently, 
neiqh.borh90d Rainbow ServiceqGonnection Infostations will be 
established where needed. ., 

ESTIMATED START UP COSTS 

Initi.ally, Mitzi Rabin will independently run RainboW' Service 
ConnE!ction. Anticipated needs and estimated costs are as follows: 

$5,C)00 ••• REGISTER CORPORATION, LEGAL FEES, ACCOUNTING SET-UP 

$3, (lOa ••• OFFICE SPACE 

$5, clOO ~ •• INITIAL ADVERTISING, , (,Flyers ,s:mall ads) 

$~)OO ••• WEEKLY SALARY ($14,000 for 6 months) 


$l,BpO ... TELEPHONE 

.. 

$3,000 ... FURNITURE, SUPPLIES,. 


$:500 ••. S,TATIONARY & PRl.NT·ING 


$2, ':706 ••• l{ISCELL,ANEOUS 


$47 1 poo ••• ,RESERVE ACCOUNT 


As sl,on as these essentials are in place, Phase Two would begin .. 
Phase Two is the two brown division projects described on page 10. 

Ms. Rabin plans to generate interest and clients through public 
relations activities and $peaking engagements . 

.. 
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ANTICIPATED ESSENT~ OPERATING COSTS' FOR MAXIMUM SUCCESSFUL· 
FUNCTIONING OF DIVIS:IONS 

$250,000 ... For each of ,'the Divisions, (except for White Division) 
fcir research and d~velopme.nt of~ople,'and. re.sou:J:::ces 

$.01. - MAX •••White Division ' ' .. 
CCISTS OF HEADQUART~ 

$500,000 •••Main,office (building, staff, furniture/supplies)
(excluding land) ", 

! ' , ' 
$500,OOO ••• Computer equipment 

C(,ST OF J:NJ:TIAL BWE 'DIVISION' PROJECT 

$250,OOO ••• TV show (60'Hiriutes for~e ,New Age) 1 hour per week 

CC~ST OF INITIAL BROWN, DrvtSION 

$140,000 ••• Truck Fleet of 7 trucks, (at this ,price, the trucks 
would be used) 

$5,000 ••• Collection bins (if cOJDlDunity co-op is availa};)le,
c)therwise enormous cost) ': " 

£: t • d 8ze~9St>zeZt 01 
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SHARE:S 
\ 

.Each sh~re is worth $7,000 

54,0(10 shares available 

Corpclration holds 90, 000 shares. 

Each Division has the potential ~o earn 10,000 shares each 

144,000 ,initial shares 


Inves,:tors give as they chose, the min!~um' investment being $7 ,000 to 
buy !;hares. 

Lowel:~ sums will be gratefully accepted.· 

The j.nves.tor is looking-at c; long term investment-- no immediate 
return i~ likely. 

Twently p:ercent off the top dedicated for reinvestment in' Rainbow 
Service Connection. . 

WhilE! Rainbow Ser:-vice Connection' s' main go.al .;is NOT profit, ml;:mey 
. will be: one of the by-produ~t I s of successf.ul operatl.ons . 

.. 

.. 
., 

" 

'·i:1. 
• t 

" 

i. 
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60: MINUTES FQR THE NEW AGE, (N.ine DivisiC?n Cooperative Project) 

A ,weekly television program to spread ,the word of global servie,e,' 
eo;operation and love. Wew!ll provide news and information; and 
be' sponsored by appropri~t,e business a_~individu,als. 

PROJECT HOKELE,SS (Brown Division Proj~ct) 

Prioj act Homeless will e:mploy' the h()meles,s, while at the sa.:me tiIne 
be;autifying the environment and creating, new resources f~r the 
co;mmunity. 

Til.e idea is ' simple: Homeless per~onsvill colle,ct newspapers, 
ca,ns, bottles I plastic and metals for recycling.' The materi.als will, 
be~ separated either by the, initial "garbage producer"- or at the 
eClllection center. Trucks, will be ',' the vehicles of collection. 
Mdney will be qenerated byse;Lling the x:ecycling mi:\terials. 

ITi order, to implement ~is plan, th.::cooperation of the ,colnlnunity 
(qr communities ) 1I1ust beenlistec1, either to start up a SJ!:RVICE 
S'l;ATION 'project or t~ "~wdrk with cO'J!IlD.unity projects alreadY 
underway. 

(i:'or costs, see' Finance ,'section. Pilot Program will be in San 
Diego's ~orth County, ", one project to begin. ) 

PF,tOJ'ECT CLEAN OUT f~rown Division Project) 

V<)lunte~rs will empty closets, garages, :,yards and sellol:' recycle 
ur:meeded ()bjects. 1\11' th~ monies will used by WHITE DIVISION. 

Y~)UTH THINK TANK (~el1ow'Oivis.ion Project) 

Yi)uth will be encouraged to develop viable solutions' to major 
s(bcietal problems and earn a s,cn,olar&;hip. 

St'd 8G:0l9S~G:0G:t OJ. 
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LOGO 

Will be a n~ne color band (uslnq the divl.sion colors} rai.$ow. 

Each division will also have: an' individual 'logo,: a butterfly of 
it's division color. 

,J, 

PHYSICAl;. STRUCTURE 

EXTERirOR 

The e::cterior will look like ~"flying saucer" (see il,lustration)
and bi! gold in color. 

INTER,rOR 

Present plans call for an,' 2800 square foot office facility. 

Upon ent;:ering,.the;-e will be~ c(;;jntral reception iarea whose 
decor:atl..ng motl.£ W1..1I be, a ral.nbow. 

The first floor will be GOLDDIVISION'op~ratl.:onal offices.' All the 
main administration functions will be base<ihere., and this will be 
the home of the main franie', COInPuter. ' 

'" 

" " 
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INTERIOR' 


WOMENS 

OFFICES 

seCOND FLOOR 

, ,'I 

STEPS 

~ ,. 

PATIO 

PLANTER 

GREAT HALL 

FAST FLOOR 

I' 
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