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I Each one different. =~ <=

| Each one precious. ;
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B | Each one having to le [ us.
g tolet goof us

Each one beautiful,

|Each one growing strong with us.

) Our children are like stars to us.
PLEach one sparkles.

Each one moves through the universe.

88 | Each one closer to the heart of us. »

" .

Our children are like fife to us. |

Each one unpredictable. 32 :
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) “You” are the treasure!
Y '  (an exploratioh into 'princz'ple valu’es)

>

» Parents Grandparents and Children
? THIS PLAYSHOP ISF OR YOU !

>

? On this spécial journey we will

, ; 4 it

i. Hear Stories

g Share Information -k
« Play with elemental materzals BT
o Build a model
o Watch our creation unfbld

. Take home our own trea.sure chest

SV ." " VA

“You” are the treasure playshops are zdeal for children 4-11.

This seminar can be scheduled in ezther a 2 hour or 2 day playshop
format. Additional activities can be added to specifically tailor
playshops to the needs of your orgamzatzon or group.

o request addztzonal ‘information or to book a “Yuu” are the
treasure playshop for your group or orgamzatzon please contact:

- Mitzi Rabm - AKA Grandma lez “The Rainbow Lady ”
o 6251 Coldwater Cyn: #314
North Hollywood, Ca. 91606
|  (818) 763-8730
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N .  AUGUST 1995
RAINBOW WAYS

SENDING YOU HUGS
. ANDKISSES

Welcomc to the first issue of Rainbow Ways., ‘the voice of Rambow Service Connection.
Rainbow Service Connection was established in 1990 to form a worldwide service network
allowing people the opportumity, information and physxcal necessities to allow them to fulfill
their own purpose. Rainbow Service Connection is dedicated to providing motivated and
talented individuals with the tools to help fulfill their potential, and through this process,
fm‘m a pathway for the hlghest good ona pcrsonal and phmchny lcvel

+ a cause of admiration

‘HUGS = - KISQFQ
(WONDERFUL) _(STIMULATE)
TO WONDER TO STIMULATE

o a cause of astonishment -

¢ 10 rouse L0 action
+ to invigoratc

« acause of awe aroused + 'to spur on
o amiracle « to provoke
¢ to have doubt mingled with » 10 excite to activity
« curiosity

to want to know - ST . -
| THE LOVE STIMULUS

We can all build bridges of love each day.
With our eyes, our smiles, our touch
With our will to find a way"

There is no distance we cannot span

"+ The vision 1s in our hearts

| ‘ The power is in our hands
) — — L

15:11 5661/12/60

zi'd 87029562021 01 _ Hodd

7



RAINBOW SERVICE CONNECTIOK '
 BUSINESS PROFILE

MISSION STATEMENT L R - -
Rainbow Service Connectlon has been created to form a service
network/clearlnghouse worldwide to afford: Eeople the ogportunltg,
information and physical necessities to allow them to fulfill their
own purpose. We want to provide all motivated and talented persons
with the tools to help fuﬁflll their potential, and through this
process, form a pathway for the highest good on a personal and
planetary level.
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MITZI RABIN

Ms. Rabzn has a long hlstory as a communlty leader, business person
and counselor. .

She was a political science major in college. She continued her

education lndependently by travellng throughout the world and °
studying with masters.

She worked for a major food corporat;on, Alpha Beta, to establish
management positions for wemen in the food lndustry

While raising her 3 chlldren, Ms. Rabln worked with the
Anti-Defamation League of the B’Nai B'rith, The Fair Housing Council
of the San Fernando Valley, P.T.A., ‘Boy Scouts and Little League.

Deciding to put to use the knowledge she has gathered, Ms. Rabin has
been counseling individuals to assist in their personal development
throughout Los Angeles and San Diego counties since 1884.

In the course of WQrklng in- 1nd1v1dual counselln%, she was inspired
in 1987 to find a way to assist more people, while also making a
contribution to preserving and restoring the ecology. She began
developing the plan for Rainbow Service Connection, in partnership
with her son Mark Wiedder. Together, they developed the ideas,

technigues, and procedures that evolved into the master plan for
Rainbow Service Connectlon.

Mitzi relocatred to San Diego county because she felt this was the
best site to open headquarters. At the headquarters, a network of
information, education, and-service will expand worldwide.

Mitzi Rabin is now the Telemarketlng Manager for Shell Winner Circle
Resorts. The Rainbow Service Connection 1is llcensed in the city of
Carlsbad, California, as a small business, dealing in individual and

family services, and she is also a ulnlster of the Universal Life
Church.

Presently, Ms. Rabin devoted herself to the task of developing the
network and raising funds regquired to brlng Rainbow Service
Connection into fruitiom.

Za‘'d 828295¢vZ0Z1 0L : . ’ ’ Woud 8E:11 S661/12,60


http:counsell.ng
http:Anti-iDefamat.1.on

L rw

THE VISION

*According as thou lovest, so shall love greet thee. Only as thou
servest, shall service be rendered thee.*

What is the greatest need- on earth today? = Cooperation. It is
through cooperation that we will prosper individually and
collectively. Beyond the fulfillment of man, we also need to
concern ourselves with the survival of the planet. At the present
rate of resource consumption and global pollution we are likely to
destiroy the planet. Many spiritual leaders, scientists,
environmentalists and world leaders agree:dn this point. 'Now that

' we recognize the problem and realize its magnltude, we sheould act.

It is impossible to replace this planet, 80 let's fix this one. The
time has come for solutions.

It is our belief that service:and cooperation will be the answer:

Rainbow Service Connection will enable us to develop a channel for
that cooperation. People who have ideas to-help themselves, and
help the planet will be able to come to us for what they need to
assist them in bringing their plans into reality. As long as the
person is capable and sincere, and the plan is a good one, we will

provide the eerv1ces

For example, let's say someone came to us with a plan to create a
business that would provide a cost-effective way to convert manure
into a low-pollutlon source of ener He had done the necessary
research and shown us that it was ag¥ea51ble proposal. We would
help that individual to put together a business plan, obtain
funding, whatever we cougd prov;de to facilitate his endeavors.

On a smaller scale, someone might come to us offering house painting
services in trade for child care. We would put together the
gproprlate ‘parties so that they could "make a deal. No money had

anged hands at all, but both partles would get what they needed ‘in
the easiest way. .

It is evident that Rainbow Service Connectlon, is not roflt—drlven
in the classical sense. However, we believe that a majority of the
projects and businesses we sponsor will reap a profit. Twenty

percent of the profit above expenses will be reinvested into RSC or
a charity or cause that we believe to be in need of assistance. The
rest will go to our investors as dividends.

£0°d 82029562021 0L ’ . Wod4 S5:11 S661-12/60
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Exs 290

Each person who uses Rainbow . Service COnnectlon, would pay according
to a sliding scale. For those whd are. cash poor", it would be

possible to barter their sk;ll.

All of this would be dcne wlth the help of the computer. It is our
belléf that the computer can be the way to exchange information that
is useful, practical, and fast. We will be able to source anything
a person mlght need. -

The other important tool we want to: utlllze is telev1s;on. It is
THE way to reach people, and we hope to sponsor 60 MINUTES FOR THE
NEW AGE, a news and information program t at conveys our message of
cooparatlon and service once a week. " S
It all sounds very sim llst;c, and like most good ideas, it is. We
hope to get the £ull plan for Rainbow Servzce Connection, 1nto
perdtlcn by the -end of 1993. '

That is our vision in a nutshell The details are on the following

ages. We hope you become involved and a contributing participant
in what we feel 1s a solution for all of us.

b0 " d 82629592021 0L WoXdd 96:11 S661-,12760



~ STRUCTURE
. BOARD OF DIRECTORS

GOLD DIVISION .

VIOLET WHITE YELLO&I PINK ORANGE O RE : BLUE’ GREEN BROWN
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BACKEONE

There will be nine divisions of Rainbow Service Connection. A tenth
divigion will be the umbrella organization-(Gold Division) that
oversees the other and allocates funds, and houses the board of
direc¢tors. Each division wgll'have a‘corresponding color, and each
division will deal with a different aspect of service.

All the nine divisions will work in"éoopetétion to assist the )
others. Upon entering the facility (or calling in) the person will
be directed to the correct group according to their particular need.

The physical structure will be in the shape of a ship (see

~illustration). It will house<the.cor§oraté headquarters and the

initjial 9 divisions. It will be the
Connection Infostation. . '

irst Rainbow Service

Rainbow Service Connection, ‘is offering opportunities to qualified
parties. We hope to evolve the corporation to become a worldwide
organization. . » R . :

98°d gzealssbzaIl 0Ol : uod4  LEi11 G661-1Z,60
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 INDIVIDUAL DIVISION STRUCTURE

VICE-PRESIDENT
v R

 CO-ORDINATOR -
y .

EMPLOYEES =

SERVICES USED

O

‘GREATEST GOOD
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INTERNAL STRUCTURE

GOLD DIVISION

Gold Division is the.umbrella under vhich the nine other divisions
operate. It is the main administrative body. Gold Division

includes the Board of Directors. The CEO and President will be .

Mitzi Rabin. The nine member board ‘will be comprised of the nine

~division Vice Presidents. Gold Division makes decisions on hiring

ge”

and firing of Division Vice Preszdents, overall policy decisions,
financial allocation determinations and is the fund raising group. .
Gold is responsible for marketing and advertzslng. Gold purchases

all equipment, furniture, and materials.

DIVISION VICE PRESIDENTS ,

J
Division Vice Preszdents.have the opportunlty‘to earn 10,000 shares
of the corporation. They receive a start-up salary of $400 per
week, plus expenses (gas, meals, phone and stationary) until their
division is running at a profit. For: example-

$400/week salary until they reach*
SSO0K = 2 1/2% profit »
$100K = 5% profit

$S00K = 7 1/2% profit

1 Million and over = 10%' proflt

20% of sales is tithed to. Hhite D1v181on

'COORDINATORS AND EMPLOYEES

Coordinators and Employees work under the VP of their division.
Each V.P. sets salaries and 1ncentives in his division with
approval of gold lelsxon.)

CLIENTS

Each client Wlll be charged accordlng to a sliding scale that will
be determined by the VP of each division. Some elierits may have no
money available, but will have skills they can barter in lieu of
payment. Whether or not a person is accepted as a client will be
determined at the time of the initial interview by the "screener®
that meets with the person. At first, the "screener™ will be the
VP, but as the division grows, the interviews will be conducted by
a coordinator and then by an employee.

Contrlbutlon is the key.

d ) 8206495b20821T 01 ) ' Wwoa 4 86111 S661-12768
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THE DIVISIONS

\
WHITE DIVISION

Twenty percent of all earnings above break even will be reinvested
in Rainbow Service Connection. through White Division. The decisions
on how the money will be used to provide the greatest good will ,
originate here. Mitzi Rabin will head this. area, meaning that she =
will be both CEO and white division Vice President. .

The focus will be on charity, working with‘brganizations already in
existence. The other area of responsibility will be on expansion of
resources and ideas for Rainbow Service Connection. ’

There will be an emphasis on -vigilance to forecast where the
greatest needs lie both in the organization and without, to move to
fill those needs, and be of service for the greatest possible good.-
VIOLET DIVISION

Violet Division's focus will be on higher aspirations.

This group will render counseling sérviées and resources, to enable
people already established in business and personal life to move
toward a higher level of achievement. .

For example, the ideal head of Violet Division will be an older
perscn who has vast business and life experience, and a large
network of colleagues to call uwpon. .- =~ '

PINK DIVISION ‘

‘Pink Division deals with matters of the health and nutrition.
Examples of service would include referrals to healers (traditional .
and holistic), and nutritional products and information. There will

also be a restaurant (nutritional bar) in every Rainbow Service
Connection Infostation. : ,

6@ d . BZel9svzezt oi : V ., Wodd 68311 G5661,12-/5680
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BLUE DIVISION

The emphasxs here is on educatzon and communication. Examéles of

- services provided would be gtudy courses, a computer bulletin and

ihoge network, training for publlc speakers, and seminars of all
inds. .

RED DIVISION

. Red Division focuses on employment and goal setting. Clients would

obtain information on job openings, "What Color is Your Parachute"
groups, and vocational counseling. ‘

. ORANGE DIVISION

81

Orange is the color of activity:‘physibal, mental and spiritual. 

Service examples might include sponsorship of classes, and seminars
of all klnds, and sports partlcxpation activity groups.

YELLDW DIVISION
Yellow Division is about ideas, creativiﬁy, and art.
Services provided may include art classes, creative writing groups,

and techniques for brain storming. It will be a showcase where

people in the community can dxsplay their artwork, and offer help
to aspiring artisans.

GREEN DIVISION
Green Division is about mpneyfand firm foundations.

Examples: classes on how to start a business, . how .to plan..and

mahage your money, also a source for information about loans and
secondary 1nvestment.

BROWN DIVISION

Brown Division is "down to earth“ " It's about cleaning, clearing,
and recycling. .

See "Proposed Initial Projects® section.
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FINANCE

. - Initially, business can be started from a rented office, with

‘ minimal equipment and personnel. As shares are sold and the .

R Divisions grow .and mushroom, funds. will be used first to initiate a
recycling project and create a main office. Subsequentl
neighborhood Rainbow Service. Connectlon Infostatlons wil "be
established where needed. :

. &

'ESTIMATED START UP COSTS L
Initially, Mitzi Rabin wlll lndependently run Rainbow Service
Connection. Anticipated needs and estlmated costs are as follows:
; .SS,QOO...REGISTER coapbgarxon, LEGAL=FEES( ACCOUNTING SET-UP
| $3,000...0FFICE SPACE
§5,000...INITIAL ADVERTISING (Flyers, small ads)

$500...WEERLY SALARY (slz,OOO'for 6.mogths)

| | $1,800. . . TELEPHONE
$3,000...FURNITURE, SUPPLIES .
$500...STATIONARY & PRINTING
SZ,?OO...MISCELLANEOUS |
$47,000...RESERVE ACCOUNT

1

3 : As soon as these essentlals are in place, Phase Two would begln
] Phase Two is the two brown ‘division projects described on page 10..

Ms. Rabin plans to generate interest and clients through public
relations activities and speak;ng engagements.

21°d 82629592021 01 ) Wodd 88:Z1 S661-12~-68
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ANTICIPATED ESSEﬂTIAI. OPERATIKG- COSTS ?OR HAXIHUH SUCCESSFUL~

_FUNCTIONING OF DIVISIONS

£1

$250,000..For each of the Divisicns (except for White Dlvision)
for research and development of people ‘and resources A

$.01 - MAX ...ﬂhite D1v1sien“

COSTS OF HEADQUARTERS

-
L3

$500, ooo.‘.Hamn office (building, staff furniture, Bupplles}
(excludlng land) -

'$500,000. . .c:omputer 'éqizipment
COST OF INITIAL BLUE DIVISION PROJECT

$250, 000...TV shov (60 Minutes for- the New Age) ‘1 hour. per wveek
COST OF INITIAL BROWN DIVISION |

$140,000...Truck Fleet ‘of 7 trucks: (at this price, the trucks
would be used)

$5,000...Collection bins (lf communlty co-op is avazlable,v
otherwise enormous cost)

“d gz@l9cbieZl 0l . WOod 4 18:Z1 S661,12/60
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. INVESTMENT

SHARES .
\

Each share is worth §7, 000';

54,000 shares avallable :

Ccrporatlon holds 90,000 shares ’

Each Division has the potentlal to earn 10, 000 shares each
144,000 initial shares v ,

INVESTING

Investors give as they chose, the minimum investment belng $7 000 to
buy shares.

Lower sums w;ll be gratefully accepted

The investor is looking at a long term 1nvestment—- no immediate
return is likely. . ‘

Twenty percent off the top dedlcated for relnvestment in Rainbow
Service Connection. ‘ :

While Rainbow Service Connection's main goal is NOT profit, money

S will be one of the by—produ;t s of successful operatlons,

v1°d 82829552821 0L : Wodd Ze:Z1 S661,12,68
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PROPOSED INITIAL PROJECTE

60, MINUTES FOR THE NEW AGE (Nine Division Cooperative Project)
A weekly television program to spread the word of global service,

copoperation and love. We will provide news and information, and
be sponsored by approprlate buslness and individuals.

PROJECT HOMELESS ( Brcwn' bivision : Proj'ect)

Pno;ect Homeless will employ the homeless, while at the same time

beautifying the envxronment and creating. new resources for the
community.

The idea is simple: Homeless persons 'will collect newspapers,

cans, bottles, plastic and metals for recycling. The materials will .

be: separated either by the initial "garbage producer™- or at the
collection center. Trucks will be ‘the vehicles of collection. -

' P!c»ney will be generated by. sellxng the recycllng naterials.

G1-

In order to implement this plan, the cooperatlon of the community
(or communities ) must be enlisted, either to start up a SERVICE

STATION project or to work. wlth comunity projects already
underway. - ,

(!or costs, see’ Finance . sectx.on. P:.lot Program wz.ll be in San

‘Diego's North County, one pro;ect to. begin )

PROJECT CLEAN OUT (Brown DlVlSlOn Pro;ect)

Vc>lunteers will enpty closets, qarages, "yards and sell or recycle
unneedad ob;}ects. All the monies will used by WHITE DIVISION.

yéumﬂ THINK TANK erllow”DiviSion Project)

'Yuuth will be encouraged to develop viable solutions to ma)or’

societal problems and earn a 5cholarship.

d 8202952821 04 ' ' WO¥d  Z@:Z1 S661,1Z/680
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HEADQUARTERS -

LOGO
will be a nine color band (using>the diéiéibn colors) rainbow.

Each division will also have an lnd;VLdual logO’ -a butterfly of
it's division color. :

PHYSICAL STRUCTURE
EXTERIOR

The exterior_will‘look like a'”flying'saucer‘ (see illustration)_
and be gold in color. ; B ' ' o

INTERIOR | |
Present plans call for an 2800 square foot office facility.

Upon entering, there will be a central receptlon area whose
decoratlng motif will be. a ralnbow. :

The first floor will be GOLD DIVISION operatlonal offices. All the

main administration functions- will be based here, and this will be
the home of the main frame ccmputer.. Q
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INTERIOR °

KITCHEN
WOMENS .

PLANTER

sTEPS L

' PATIO

"PLANTER
P
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