Wlthdrawal/Redacuon Sheet
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE =

001. report Federal Parent Locater Service Security White Paper (12 pages) 06/08/99 b(2)
COLLECTION:

Clinton Presidential Records
Domestic Policy Council
Cynthia Rice (Subject Files)
OA/Box Number: 15428

FOLDER TITLE:
Child Support-Federal Parent Locater {2]

rx17
RESTRICTION CODES
Presidential Records Act - {44 U.S.C. 2204(a)] Freedom of Information Act - [S U.S.C. 552(b}]
I'1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b}3) of the FOIA]
financial information [(a}(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
P35 Release would disclose confidential advise between the President information [(b)(4) of the FOIA]
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of ) personal privacy [(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
purposes [{b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Relcase would disclose information concerning the regulation of
of gift. financial institutions [(b}8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201¢3). concerning wells [{(b)(9) of the FOIA]

RR. Document will be reviewed upon request



[ TSR~

PRESIDENT CLINTON:
STRENGTHENING CHILD SUPPORT ENFORCEMENT

June 24, 1998

“This bill today is a gift to our children and the future. The quiet crisis of unpaid child support is something that our’
country and our families shouldi't tolerate. Qur first responsibility, all of us, is to our children.”

President Bill Clinton
June 24, 1998

Today, at an Oval Office bill signing event, President Clinton announces the release of new statistics showing that the
Administration’s child support enforcement efforts have led to significant increases in child support collections,
paternity identifications, and location of delinquent parents. The President will sign the Deadbeat Parents Punishment
Act of 1998, which establishes tougher penalties for parents who repeatedly fail to support children living in another
state or who flee across state lines to avoid paying child support. ‘

. LOCATING OVER ONE MILLION DELINQUENT PARENTS. As part of the 1996 welfare reform law, the National
‘Directory of New Hires was established to help track parents across state lines and withhold wages from them. The
New Hire directory enables child support officials to match records of delinquent parents with wage records from
across the nation and begin collection procedures against them. This directory has now located over one million
delinquent parents since its launch on October 1, 1997.

ESTABLISHING A RECORD NUMBER OF PATERNITIES. Improving paternity establishment has been a top priority of
the Clinton Administration and is the crucial first step for children born out of wedlock to obtain the child support they
need and deserve. In 1997, a record 1.3 million paternities were established, over two and a half times more than five
years ago. Much of this success is due to the voluntary program begun by the President in 1994, which encourages
fathers to acknowledge paternity at the hospital when the child is born.

AN
RECORD INCREASES IN CHILD SUPPORT COLLECTIONS. With the passage of welfare reform, states were given new
tools to go after parents who chose to walk away from their child support obligations, including the New Hire
directory, streamlined paternity establishment, uniform interstate child support laws, computerized state-wide
collections, and tough new penalties like driver's license revocation. In addition, the establishment of more paternities
means more fathers are now 1egally obligated to pay support. These efforts have led to record results:

. - In 1997, the state and federal child support enforcement program collected a record $13 4 billion for chlldrcn,
~anincrease of 68 percent from 1992;
. The number of families actually receiving child support payments has increased to 4.2 mllhon a 48 percent

increase since 1992.

INCREASING PENALTIES FOR DEADBEAT PARENTS. In July 1996, the President directed the Attorney General to
draft legislation with stronger penalties for parents who neglect to pay child support, and today he will sign into law a
bill with overwhelming bipartisan support. The Deadbeat Parents Punishment Act of 1998 creates two new categories
of felonies against those who evade child support:

. Traveling across state or country lines with the intent to evade child support payments will now be considered
a felony if the obligation has remained unpaid for a period longer than one year and is greater than $5,000; ‘
e . When a child support obligation has remained unpaid for over two years, or is in excess of $10,000, willful

failure to pay this support to a.child residing in another state will be considered a felony.

SUPPORTING RESPONSIBLE BANKRUPTCY REFORM THAT DOES NOT HURT CHILDREN. The President will
reaffirm his commitment to bankruptcy reform legislation that does not make it harder to collect child support and
alimony. The Administration will work with Congress to produce responsible reform legislation that will continue to
make protecting child support and alimony a top priority.
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President Clinton Hails Child Support Progress and Signs into Law
Tough New Penalties for Deadbeat Parents
June 24, 1998 :

Today, President Clinton will announce new statistics highlighting the success of Administration
child support enforcement efforts and will sign into law tough new penalties for parents who
repeatedly refuse to pay child support. At an Oval Office ceremony, the President will announce
that a new child support collection system launched nine months ago has already located one

- million deliquent parents and the child support enforcement program established a record 1.3

~ million paternities in 1997. Overall, 68 percent more child support was collected in 1997 than in
1992. The bill he will sign into law, the Deadbeat Parents Punishment Act of 1998, is based on
his 1996 proposal for tougher penaltles for parents who repeatedly fail to support children hvmg
in another state or who flee across state lines to avoid supporting them. Finally, the President
will reiterate his position that bankruptcy reform leglslatlon should not make it harder to collect
child support and alimony.

New Hire Directory Finds One Million Deliquent Parents. Today, the President will
announce that the new National Directory of New Hires had located one million deliquent -
parents since its October 1, 1997 launch. The directory, proposed by the President in 1994 and
enacted as part of the 1996 welfare reform law, helps track parents across state lines and
withhold their wages by enabling child support officials to match records of delinquent parents
with wage records from throughout the nation. Approx1mately one- thlrd of all child support
cases involve parents living in different states. .

A Record,Number of Paternity Establishments. The President will also announce that the
child support enforcement program established a record 1.3 million paternities in ‘1997, two and a
half times the 1992 figure of 510,000. Much of this success is due to the in-hospital Voluntary '
paternity establishment program begun by the Clinton Administration in 1994 which ¢ encourages
fathers to acknowledge patemlty at the time of the chlld s birth.

A Record Increase in Child Support Collections. In 1997, the state and federal child support
enforcement program collected a record $13.4 billion for children, an increase of 68% from
1992, when $8 billion was collected Not only are collections up, but the number of families that
are actually receiving child support has also increased. In 1997, the number of child support
cases with collections rose to 4.2 million, an increase of 48% from 2.8 million in 1992.

New Felony Penalties for Egregious Failure to Pay Child Support. The President called for -
these tough new penalties in July 1996 and again in his 1997 State of the Union address. This
new law creates two new categories of felonies, w1th penaltles of up to two years in pnson for
more egreglous child support evaders

. Traveling across state or country lines with the intént to evade child support Vpayménts
will now be considered a felony if the obligation has remained unpaid for a period longer |
than one year or is greater than $5,000:



-+ When the obligation has remained unpaid for a period of longer than two years or is
greater than $10,000, wiliful failure to pay child support to a-child residing in another
state will be considered a felony.

» This bill was sponsored in Cor‘lgrc:ss. by Representatives Hyde and Hoyer and Senators DeWine
and Kohl, and had overwhelming bipartisan support in both houses.

Responsible Bankruptcy Reform that Doesn’t Hurt Children. Finally, the President will -
reiterate his position that bankruptcy reform legislation should not make it harder to collect child
support and alimony. The Administration will work with Congress to produce a bankruptcy
reform bill that asks responsibility of both creditors and debtors, while stemming abuse. In those -
discussions, the President will continue to make protecting child support and alimony a top
priority. The House and Senate bills still raise the concern that additional debts will survive
bankruptcy and compete with child support and alimony payments for scarce funds.



Number of Delinquenf Parents
Located through National Directory of New Hires
- 10/01/97 - 6/11/98

State | Estimated NDNH
. | . - Case Hits
AK ) 3,828
AL 13,753
AR . 13,205
AZ 44,449
" CA 123,313
co. | . 23513
CcT 19,967
- pc | 4517
DE ; 3,807
FL ‘ 33,230
GA | 14,423
~GU 153
HI 6,339 -
1A 22,141|
D - o 4,886
L o 26,837
IN : 15,437
KS 18,165
KY ‘ 12,822
LA ‘ 14,935
MA o 25,114
" 'MD 13,878
ME S 6,038
M | 50,146
MN 15,228
MO 42,349
- MS ' 21,287
MT , 5,701,
NC 14,391
ND- " 3,846
NE | . 24603
NH 7,440



20,413

NJ
NM 2,726
NV 5,488
NY 55,447
. OH 34,719
OK 8,627
OR 8,494
" PA 25,464
PR 1,031
RI 2,853
sC 8,805
SD 3,643
™ 16,658
X . 75,962
uT 16,096
VA 23,928
Vi 28
VT 2,128
© WA 21,452
Wi 32,706
WV 10,702
WY 5,151
_TOTAL

1,032,352




Sonia Evans

Sonia Evans is a mother of twin nine year old boys. Their father fled before his children
were born and movéd from state to state (New Jersey, Pennsylvania, and Colorado). for many
years refusing to pay child support. About two years ago, when he returned to Minnesota, she
was able to get support withheld from his paycheck until he lost his job and disappeared again.
Just two months ago, using new computer databases created by the 1996 welfare reform act, the
Minnesota child support office was able to find him and begin garnishing his wages again. Now,
Sonia has received three child support checks in a row and she couldn’t be happier. “I never
would have found him without help from the child support office,” she said. Sonia strongly:
supports the provisions of the Deadbeat Parents Punishment Act, which the President signed into
law today, saying she thinks a threat.of a felony will keep her children’s father from fleeing -
again. Sonia lives in Blaine, Minnesota, just north of the Twin Cities, and works in the financial
services industry as a quality control auditor. Her twin sons, Jonathan and Jesse, will join her
today in introducing the President.
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' REMARKS BY.THE PRESIDENT
At the Signing of The Deadbeat Parents Punishment Act of 1998

The Oval Office



PRESIDENT CLINTON: Thank you very much Sonia. And Jonathan and Jesse, welcome to the White
House. Thank you General Reno. Thank you Senators Kohl and DeWine for coming. And Congressman Hoyer,
thank you for your hard work on this. I'd also like thank Congressman Henry Hyde who is not here for his
leadership on this legislation. Welcome Judge David Ross, the Commissioner of the Federal Office of Child
Support Enforcement; United States Attorney Helen Fayhey; child support advocates and Leslie Sorkhe and Gerri
Jensen, two other mothers who are here. I thank you all for being here.

I am'very pleased to sign a vital new law that shows what we can achieve when we act in the national
‘interest. For five and a half years now we have renewed our economy with'a strategy that balances the budget .
while it invests and instills the future of our people and in the strength of our families. The key to expanding
opportunity in this new century I want to say, though, is education. :

I want to say a little more about child support in a minute but these{two young men behind me and all the-
children of our country deserve a world-class education. I have asked the Congress to help me in that; to help us
to reduce class size by hiring 100,000 teachers and building or repairing 5,000 schools. I have asked them to help
me institute high standards to connect all classrooms to the internet and I've asked them to make child care for
working parents more affordable I

Yesterday the Republicans in the House of Representatives took a huge step in the opposite direction.
Last night they began to dramatically cut eduction investments from Head Start to after school to anti-drug
programs. This is out of step with our values and with America's' shared vision of our future. In the coming .
months I'll have more to say about this but you can be sure that I am going to keep fighting to advance education,
to invest more in education, to lift education standards, to expand eduction opportunities. And if they continue to
fight against all these things it will, I expect, be the major conflict of the cor}xing months, '

I still hope that I will not have to sign an education bill or veto one lthat short changes the future of our
children. I don't intend to sign it. [ hope a veto won't be necessary but there is no excuse for this. We have a
balanced budget, we're going to have a surplus, we have the money, we ought to give it to the children and their
future.

This bill today is a gift to our children and the future. The qunet crisis of unpaid child support is
somethmg that our country and our families shouldn't tolerate. Our first responsibility, all of us, is to our
children. And today we all know that too many parents still walk away from that obligation. That
threatens the eduction, the health of our children and the future of our country

One of the main reasons single mothers go on welfare is that fathers have failed to meet their
responsibilities to the children. Even when a family manages to stay out of poverty a father's failure to pay child
support puts mothers who are raising children by themselves under terrible Rressure A lot of women are forced
to work two jobs, to work at night or simply to worry sick about their- childrlen either because they're away from
themn all the time or because they're w1th them but they don't have enough to support them.

When fathers neglect support of their children it aggravates all the other problems a family faces When
I was governor, and then when I ran for President the first time in 1992 I made child support enforcement a big
part of my concerns. ['ve always asked parents to take responsibility for theéir chlldren I've always pledged to
do my best to force them to do so if they refused.

We have waged an unprecedented campaign to make deadbeat parents live up to their obligations.
Thanks to tougher laws, more sophisticated tracking, and powerful new collectlon tools we've increased child
support collections by 68 percent in the last five years. Almost a million and a half more children are getting

child support today.

There are two other signs of success that I would like to report. Last year. our effort to find out the
identity of fathers allowed us establish paternity in 1.3 million cases, up from only 510,000 in 1992. QOur new




national database for identifying deadbeat parents across state lines has found more than 1 million delinquent
parents in just the first nine months of its operation. Before we created thisidatabase deadbeat parents found it

easy to avoid paying up by skxppmg from job to job or state to state. But with this database there is no where left
to run. |

With these and other successful child support initiatives we believelthat we've made a real difference for
people like Sonia and her two fine sons. But we can and must do more. Current law is too soft on the most
serious cases of neglect, the cases in which a parent flees across state lines Qr national boarders and skips out on
supporting children for a year or more. In 1996 I asked the Attorney General to draft legislation to crack down
on this appalling practice. Senators DeWine and Kohl, and Congressman Hyde and Hoyer championed their
cause, introduced versions of the legislation and help to secure an overwhelming bipartisan majority for the bill I
am proud to sign into law today. '

The Deadbeat Parents Punishment Act of 1998 deals with child support evaders in the most serious cases.
From now on if you flee across state lines and refuse to pay child support you may be charged with a federal
offense, a felony offense, and may land in jail for up to two years. One way or the other people who don't
support their children will pay what they must. l

I thank all the members of Congress and all the children's advocatels who are here today to contributed
this major victory to our children. Now we can work together to ensure that the progress we have made on child
support is not accidentally undone; let me mention that, one more very important issue. Under bankruptcy reform
bills now in the Senate and House some mothers could find themselves in competmon with powerful banks and
credit card companies to collect the child support they need. In that competmon I think we all know who would
lose, our children.

We are working with Congress now and we will continue to do so to produce a bankruptcy reform bill
that demands responsibility from both debtors and creditors and stems abuse But any bill must make protecting
child support payments a high priority. It would bé ironic indeed, after all thls work we have done, to increase -
child support collections -- and here we are signing a bill today to make it more difficult to avoid the collections --
if we turned around and passed a bankruptcy bill that put mothers and their chxidren back in the pack along with
other creditors. That's not the right thing to do. So I hope that we will see[ action on the bankruptcy bills and on
the education bills that will reflect the same priority for our children that this bill does today.

And again, let me thank all the advocates and all the sponsors and let me thank Sonia and her two fine
sons for being here. This is a happy day for Attorney General Reno and me and I would like to ask you all to
come around now and I'll sign the blll Thank you.

PRESIDENT CLINTON: You guys stand on either side here. Sorllia you come up here and I'll show
you how I sign a bill into law. See I have all these pens because there are all these people who want one.
(Laughter.) Ihave to find a way to use everyone of these pens when I sign this. So don't start laughing at me, ali
right?

{The President signs the bill.)

4 Q Mr. President, hasn't this latest rebuff by China cast a really severe pall over your trip to China
now? They've really turned you down -- ' :

PRESIDENT CLINTON: You mean the Radio Free Asia thing?

Q -- on special appeal -- visas.

PRESIDENT CLINTON: I think they made a mistake and before I leave here, as a matter of fact in just
a few minutes, I'm going to do an interview with Radio Free Asia correspopdents to send a clear signal that we
doing believe ideas need visas and that we support freedom of the press in our country.




|
|
|
[
|

I think in a way it will help to highlight some of the very important issues that we wanted to discuss. [ .
hope that this trip will not only allow me to learn more about China and allow the American people to learn more
about China but will help me to explain America and what we believe in and why to not only the government but
to the people of China and this is a good beginning here.

Q ' Well, have they encouraged you to --

PRESIDENT CLINTON: And this is a good beginning here. I will do my best to do that. I think they
made a mistake. And as I said the ironic thing is the Chinese grated more vlisas to more journalists from more
different media outlets than they ever have before. So they were actually showing a greater openness than they
have and because they reversed themselves on the Radio Free Asia visas, for reasons I don't understand, they
have denied themselves that credit. So, I intend to press this issue by doing;the interview in just a few minutes.

Q  Is this going to mean that it will be harder for you to reach agreements with the Chinese on
detargeting nuclear missiles, on market access -- is this disagreement going to make that a harder process?

PRESIDENT CLINTON: Idon't know. I hope that we can deal \a;fith al} these issues independently. I
think the Chinese understand, as we do, we've got a big common stake in non-proliferation of weapons of mass
destruction. I expect to make some progress. We have a big stake in the Asian economic situation and the
* difficulties there. We have a big stake in our own bilateral economic relations and the impact that a lot of this
will have in terms of integrating China into the global economy.

So I would think that they would not let this get in the way of what is in their self-interest, just as [ won't
let it get in the way of what is in the interest of the United States, but our values are an important part of our
interest.

We don't live by money alone, or even by power alone, but also by our ideals and convictions, so I think
it is important to point this up. But I also think it's important that you see 1t: in it's proper framework.

The irony -- as I said, this is an ironic situation because the Chinese granted more visas to more different
media outlets apparently than ever before. They granted this visa and then reversed themselves. I think it was a
mistake and 1'll do my best to make it clear why.

Q Are you going to see the dissidents now -- I mean, as a retlaliaiion?

THE PRESIDENT: I'm going to see a number of people from different elements of Chinese society, and
I'm going to do what I think is best to promote the cause of human rights.

Q Is the White House taking any symbols of democracy, as has been suggested by some
Republican lawmakers such as copies of the American flag or the Constitution? -

PRESIDENT CLINTON: I'm sorry, I don't have anything to say about that.

Q What about detargeting? You didn't mention that speciﬁcélly and I had asked you about it. Do
you see an agreement on that? 1

PRESIDENT CLINTON: I think it would be a good thing if we could reach an agreement on it. I think
it does two things. It literally delays significantly the amount of time it takes to arm a missile and aim it,
therefore, eliminating the possibility of accidental firing. And it also really !increases, I think, the confidence
between the countries that were moving to reduce the nuclear threat. So I'hope we can do that but I don't know
yet. I don't have an announcement to make. But you know -- I've made it tw:ry clear that [ would like to do that.




Thank you very much.

END 9:30 AM. EDT
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@ How does the Multistate Financial Institution Data Match process work? How long will
OCSE retain the matched account records?

Q During March, 1999, OCSE, with the assistance of the American Banking Association, the
Credit Union National Association and the Security Industry Aésocxatxon 1dentified and notified
1320 Multistate Financial Institutions (those operating in 2 or more states) of the PRWORA
requirements for a quarterly data match of financial institution accounts and the availability of
the OCSE process. Multistate institutions were informed that they may elect to participate in the
OCSE process or with the states in which they do business. OCSE Election Forms were mailed
to all identified institutions during February. Institutions have been requested to respond by June

30", |

The Multistate Financial Institution Data Match begins when states update the Federal Tax
Offset File on a weekly basis to add and delete delinquent cases #and revise amounts owing
families. Weekly, OCSE will edit the File to eliminate any duplicate names (such as obligors
who have debts to families in two states) and will pass the File against a file maintained at SSA
to insure the accuracy of the Social Security Number and Name match. If the SSN and name do
not match, the case is eliminated from the FIDM file sent to Financial Institutions

The OCSE wxll prepare an Inquu'y File consistent with the record layout in the OMB approved
Data Match Specifications Handbook and send, via FedEx, that Inquu'y Record to Multistate
Financial Institutions who have elected to participate in the OCSE process. Basically, the Inquiry
Record contains the name, address and SSN of the obligor. It does not contain the amount of
debt incurred by the obligor. |

Financial Institutions will have up to 45 days to match the OCSE Inquiry against their file of
account holders and to return the matched account information to! OCSE in a manner consistent
with the OMB approved Data Match Specifications. Financial Institutions are also required to
return the OCSE Inquiry Record along with their matched accounts record.

- OCSE will forward the data obtained from the matched records to the appropriate states via
Connect:direct (the FCR dedicated line) within 48 hours of recexpt States will receive matched
records only associated with the names that are on their current Federal Tax Offset file submittal.
Where duplicates occur (two states wnth the same obligor), both states will receive the same data
at the same time.

. OCSE w1|1 maintain the match account records for up to 90 days. Recqrds (cassettes, CDs) will
then be destroyed No data file of matched accounts is being built and maintained at OCSE .

States, consistent with state law and state admmxstrattve pohmes may then take action the
identified accounts.

“ Ju#-08-99 02:31P ACF-OCSE - , 2l02 ~-401-5547 P.O1
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&. What were the Test File Results? : |

& OCSE provided Wells Fargo Bank and Nations Bank with a Multistate Financial Institution

test file of over 3.1 million obligors who’s name and social security numbers were obtained from
~ the Federal Tax Offset File.

Wells and Natxons matched the OCSE test record against their account hold files to determine
the total number of obligors, and the total value of their matchcd accounts. These matches were
made against the “unmerged” institution. Wel]s maintained accounts in 12 states, Nations in 13.

The Wells Fargo test files resulted in 72,193 matched obligors w1th accounts worth $69 065,927.

A ﬁ
Natmns Bank test files resulted in 74,245 matched obligors with accounts worth $92,130,736.

Q. How many institutions have agreed to participate to date?

A. As of June 7, 1999:
A . A
391 Multistate Financial Institutions have agreed to participate in the OCSE process.
164 Multistate institutions have elected to participate with the states in which they operate.
Generally, these are institutions that operate in 2 states; the OFSE file is too large to process.

Of the 391 institutions electing to parnmpate in the OCSE process1
190 are security firms

95 are credit unions
105 are banks




*

»

* Jun-08-99 02:32P ACF -0OCSE

i
202-401-5547 P.03

5
|
NDNH RETENTION

How long is quarterly wage (QW) information retained?

QW information, provided pursuant to section 453A(g)(2) of the Social Security Act,
shall be deleted from the database 24 months after the date of entry. However therc is a

12-month limit on access to QW Information for child support enforcement purposes
unless it has resulted in a match.

How long is new hire (W4) information retained’.’{

W4 information, provided pursuant to section 453A(g)(2) of the Social Security Act,
shall be deleted from the database 24 months after the date of entry.

How long is unemployment insurance (UI) information retained?
. {
. ¢ |
Ul information, provided pursuant to section 453A(g)(2) of the Social Security Act, shall
be deleted from the database 24 months after the date of entry. However there is a
12-month limit on access to Ul Information for child support enforcement purposes

- unless it has resulted in a match.

Is NDNH information retained for research purposes?

In accordance with section 453(j)(5) of the Act, the Secretary of Health and Human

Services is authorized to retain samples of data without personal identifiers entered in the
NDNH to assist in carrying out research activities.
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USES OF THE NATIONAL DIRECTORY OF NEW HIRES

INTRODUCTION

~ The Child Support Performance and Incentive Act of 1998 (P.L.105-200) requires the

Secretary of Health and Human Services (HHS) within 90 days after the date of

enactment of the Act, to notify the Committee on Ways and Means of the House of

Representatxvcs and the Committee on Finance of the Senate of the specific purposes for

which the new hire and the wage and unemployment compensatlon information in the

- National Dzrectory of New Hires (NDNH) is to be used

BACKGROUND A ’ L o S
- |

Sections 452 and 453 of the Social Security Act (the Act) require the Secfetary of HHS fo ,

establish and conduct the Federal Parent Locator Service (FPLS). The FPLS isa
computerized national location network which provides address and social security
number mformanon to.State and local Child Support. agencies for the purpose of locating
parents to establish or enforce a child support order and to assist authorized persons in
resolving parental kidnapping and child custody cases. Section 453 of the Act, as
amended by the Personal Responsibility and Work Opportumty Reconciliation Act of

1996, and the Taxpayers Relief Act of 1997, directed tﬁc Secretary to expand the FPLS in

order to improve States' abilities to locate parents and collect child support.

The expanded FPLS mcludes the NDNH, whxch became operanonal October 1, 1997, and .

the Federal Case Registry of Child Support Orders (FCR), which will be operational -
October 1, 1998. The NDNH contains new hire mform]anon on employees, quarterly
wage data on private and public sector employees, and mformatwn on unemployment
compensation benefits. The FCR is a Federal data base that will contain identifying
information on all individuals involved in cases where a child support order has buen
- established or- modified after October 1, 1998 and on all individuals involved in cases

where the State is providing child support services pursx‘xam to Title [V, Part D of the Aét, ’

whether or not an order has been established. The FCR will contain abstracts of support
orders and other information described in section 453(h)(2) of the Act with respect to

‘ . each case and order in each State Case Registry maintained pursuant to section 454A(e)

of the Act, as furnished and regularly updated pursuant to section 454A(f) of the Act, by
State Child Support agencies. - S 2

The purpose of the FCR is to assist States in admmzstenlng Txtle IV-D (Chxld Support)
programs and Title IV-A (Temporary Assistance to Needy Fa.rmhes) programs under the
‘Social Security Act. The FCR is intended to be used in conjuncnon with the NDNH to

assist States in identifying mdlwduals with child support oblxganons who are working in-

other States
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The NDNH and FCR databases will conduct automatic data matches against each other
 on an on-going basis. These automatic matches will erllable the FPLS to determine if a
newly hired employee is a participant in a child support case or order anywhere in the
"~ country. These automatic matches will also enable t.he| FPLS to alert States when other

States have registered the same individuals in cases or orders on the FCR.

I
USES OF THE NATIONAL DIRECTORY OF NEW HIRES

|
With limited exceptions, all requests for NDNH mformatwn must be made through the
State Parent Locator Service (SPLS) of a particular State The uses of information
contained in the NDNH, as a component of the expanded FPLS, are specified in section
453 of the Act, as amended by the Personal Responsszhty and Work Opportunity
Reconciliation Act of 1996, the Debt Collection Improvement Act of 1996, the Balanced
Budget Reconciliation Act of 1997, the Taxpayer Relief Act of 1997, the Adoption and
Safe Families Act of 1997, and the Chlld Support Perfonnancc and Incennve Act of
1998. :

. !
i

: » i
Information from the FPLS, including NDNH information, may be requested for
the following specified purposes:

|
1
L. Child support purposes, which include: |
I
i
= -establishing paternity; and E
\ !
=> establishment, modification, or enforcement of child support obligations (secnon
453(a)) :

¢ The following authorized persons may submiIt a request through the SPLS
pursuant to section 453 of the Act for child support purposes:

0 the agent or attorney of a State having a duty or authority to collect child and
spousal support (section 453(c));

¢ acourt or agent of the court with authorityi to issue an order against a
noncustodial parent for child support, or to serve as the initiating court in an
action to seek a child support order, or to establish, modify, or enforce child

* support obligations (section 453(c)); '
‘ ‘ |
0 aresident parent, legal guardian, attorney or agent of a child not receiving -
Title IV-A (TANF) benefits (section 453(c));
|

¢ State Child Support agencies (section 453(;c)) and section 453(j)(3)).
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IL. Location of an individual wfie has or may have "pa\}'ental rig‘hts to a child:

¢ A State child welfare agency operating under Titles IV-B or IV-E may submita

request through the SPLS for this purpose. (sectxon 453(c))

- 1IL Enforcement or determmatxon of clnld custody pursuant to. sectlon 463 of the
Act, whxch mcludes

= 'making or enforcing a child cuétody or visitatio‘n determination' and

= enforcmg any Federal or State law regardmg the unlawﬁ.d takmg or restraint of a
chﬂd A

¢ The following authorized perSané may subm:it a request through the SPLS
- pursuant 1o section 463 of the Act for these purposes:

0 agents or attorneys of a State who have the duty or authonty to investigate,
enforce, or prosecute the unlawful taking of a child, or to enforce achild
custody or visitation detennmatxon and-

0 a court or agent of the court with Junsdxct}on to-make or enforce a child
custody or visitation determination (section 463(d)(2) and sectmn 463(a)).

0 -agents or attorneys of the Umtcd States who have the authonty or duty to
-+ -investigate, enforce, or prosecute the unlawful takxng or restraint of a-child,

may submit a request for mfermatlon dxre‘ctly to the FPLS (section = -

©'463(d)(2) and section 463(a)) | | Ry

- IV. Administmtion of the Title IV-A Pr()gr'am: ‘

. & State IV-A agencxes may receive information from the NDNH in the form of a data -

match from the FPLS when the Secretary determmes that such a match would
assist in carrying out }he purposes.of the Title IV -A program (section 453()(3)).

V. Verification purposes:
\d The Social Security Administration may receive information directly from the -

" Secretary of HHS for the purpose of venﬁcanon of names, social securlty oo
numbers and blrth dates of individuals on the: NDNH (sectxon 453G)(1)).

VL Admlnxstratlon of the Social Secunty Program '




IX. Research purposes: : 1
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|

{

¢ The Social Security Administration may receive information directly from the
NDNH for purposes of determining entitlement’,and/dr continuing eligibility for -
Title Il and Title XV1 benefits. Beginning in October of 1998, SSA will match
NDNH wage and unemployment compensation data against its Title XVI payment
file to detect unreported changes in income. (section 453()(4)).

VII. Tax Purposes: : z

i

¢ The Secretary of the Treasury may receive infof;matioh, through data matches,
directly from the NDNH for the purpose of the administration of Federal tax laws.
(section 453(h)(3) and section 453(i)(3)).
VIIL. International child abduction purposes: |
¢ The United States Central Authority under the I-iague Convention on international
child abduction may receive information directly from the FPLS, upon request, for
the purpose of locating any parent or child on beihalf of an applicant to the Central
Authority in a child abduction case. (section 463(e)).

}

¢ Researchers may receive data directly from the I{PLS, without personal identifiers,
for research purposes found by the Secretary to be likely to contribute to achieving
the purposes of the Title IV-A or Title IV-D programs. (section 453(3)(5)).
. 1 .

'CONCLUSION B

Information contained in the NDNH, a component of ttie FPLS, may only be disclosed
for purposes authorized by Federal legislation, and to legislatively specified persons.
Applicable Federal statutes, Office of Management andBudget (OMB) Bulletins, Federal
Information Processing Standard Publications, and HHS policies establish specific

requirements for confidentiality, integrity, and availability of information in the expanded -

FPLS. Safeguards that support legislation are in place to ensure the accuracy of the
expanded FPLS information and to restrict access to authorized persons only, for
auth_orized purposes.

.08
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Report Date: June 8, 1999

Number of States/Agencie;s Number of Records
» Submitting Data Posted to NDNH
New Hire 52 States/Temtories & | 80,061,365
‘ : 127 Federal agencies .
Quarterly Wage 52 States/Territories & 777.877.031
o ) - 141 Federal agencies | : :
Unemployment Insurance . 52 States/Territories 36,672,466
TOTAL # of Records '894,610,862
Posted to NDNH o

|
, %
Territories not reporting NDNH data; Guam and Virgin Isl:ands
|
!

'| Number of State#/’i‘érﬁtomes reporting to FCR | | 49
v |
The following States & Territories have not !
reported to the FCR: CA. DC, ND, Guam, & i
Virgin Islands |
Number of Cases Posted !

|

| 11,853,767
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Record Type: . Record

To: See the distribltion liét at the bottom of this message

cc: Barry J. ToivIWHO/ECP@EOP, Jennifer M. Palmieri/WHO/EOP@EOP, \fJulla M. Payne/WHO/EOP@EOP
Subject: Washington Post Story on Privacy and Deadbeat Parents Database | ' S

Bob O'Harrow, the Washington Post reporter who is most closely following the privacy debate is working
on an extended piece about the conflict between our database network for deadbeat parents and our
effort to protect people’s private financial information. .

i
{

Here's how the story goes. He has been in touch with our Office of Child Shpport Enforcement, which is
building the database of information to help track down deadbeat parents. He ¢laims their operation is /
very far-reaching. They have names, SS #'s, and wage reports for vnrtually -every working American;
these records are currently matched against outstanding child support orders This database is also
about to incorporate information from virtually every bank and mutual fund i m the country about existing
accounts. O'Harrow ackowledges that this database is very effective and the additional financial info will
make it even more so. o |

What he is concerned about is how this stacks up against our commitment to protecting financial privacy.
O'Harrow thinks this is probably the largest data collection operation in the last 50 years and the largest

- hi-tech surveillance operation ever. We have put a heavy emphasis on notice, opt-ins and choice in
financial records, yet few Americans realize that their wage (and soon their bank and mutual fund records)
are being routinely cross-checked in this way. the only real notice has beer‘i\ in the Federal Register. ,

Anyway, he wants some official government (White House) reaction this week I don't know who is the

- definitive point person on this issue, but let me know how we should proceed O'Harrow's stories tend to

get pretty prominent placement, and we should make sure we have a tight response

Meséage Sent To: : ‘ .

David W. Beier/OVP@OVP

Elena Kagan/OPD/EOP@EOP

Neera Tanden/WHO/EOP@EGCP

Cynthia A. Rice/OPD/EOP@EOP

Sarah Rosen Wartel/OPD/ECP@EQCP

Thomas A, KalillOPD/EOCP@EOP

Jim Kohlenberger/OVP@OVP i
., Melissa G. Green/OPD/ECP@ECP ;
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Announcement

A:

New Child Support Data |
Q:

A

Q:

A

What did the President announce today?

Child Support Q&A
June 24, 1998

I
i
i
i
j
i
1
!
!
i
|
|

Today, President Clinton announced new statistics highlighting the success of
Administration child support enforcement efforts and signed into law tough new penalties

i
i

for parents who repeatedly refuse to pay child support. ;

At an Oval Office ceremony, the President announced thatxa new child support collection
system launched nine months ago has already located one mllhon delinquent parents and
the child support enforcement program established a record 1.3 million paternities in
1997. Overall, 68 percent more child support was collected in 1997 than in 1992.

The bill he signed into law, the Deadbeat Parents Punishmgnt Act of 1998, is based on his
1996 proposal for tougher penalties for parents who repeatedly fail to support children
living in another state or who flee across state lines to avoid supporting them.

Finally, the President reiterated his position that bankruptcy reform legislation should not
make it harder to collect child support and alimony.

How have you located a million delinquent parents in nine months? -

|
|

The 1996 welfare reform law contain many proposals made by the President to help track

deadbeat parents across state lines. One of those provisionls is the New Hire Directory,

which enables child support officials to match records of dfelinquent parents with wage
records from throughout the nation. This information helps child support agencies not
only locate deadbeat parents, but garnish their wages for the child support owed. The
national directory went on line October 1, 1997 and has already helped locate over one
million delinquent parents, many of whom had been on thé run for years.

i

What data is collected by the National Directory of Nevzv Hires?

|
Whenever a new employee is hired, employers will report six types of data --
employee name, address, Social Security number and employer names, address, and
federal employer identification number -- to a state new hire database. Each of the fifty
states will then report that data to the National Directory of New Hires, where it will be
matched against records of parents who owe child support to locate and begin collection

!
|
|




procedures against them. | !
What happens when a match occurs? A |

When a match occurs between employment information submitted to the NDNH and
child support case/order data, the information is returned to the state child support
enforcement agency for processing. The agency will then initiate the next appropriate
action, which could include establishing paternity, obtaining an order for support, or
immediately issuing an income withholding order to have child support payments
automatically withheld from the noncustodial parent’s wag%es or other form(s) of income.

Aren’t there privacy concerns raised by such a databasf:?

. Federal law requires the Department of Health and Human Services to establish
safeguards to protect privacy and ensure the data are used only by authorized persons for
authorized uses. These issues were.reviewed in great detall as the child support
legislation was considered in the last Congress and there was strong bipartisan support
for the estabhshment of the new hire dlrectory and other ncw child support enforcement
measures. i
: |

Why has there been such an increase in paternities established?

Improving paternity establishment has been a top pnonty for the Clinton administration
and a major issue for the nation’s children in need. For chlldren born out of wedlock,
paternity establishment is the crucial first step to obtammg the child support they need
and deserve. We have been moving forward aggressively on this issue by stronger
enforcement tools and easier means to establish paternity, and the new data released

by the President today show a remarkable rise in paternity estabhshments from 510,000
~ in 1992 to nearly 1.3 million today. |

How much child support does the federal government cé)llect each year for families?

In 1997, the state and federal child support enforcement program collected a record $13.4
billion for children, an increase of 68% from 1992, when $8 billion was collected. Not
only are collections up, but the number of families that are actual]y receiving child
support has also increased. In 1997, the number of child support cases with collections
rose to 4.2 million, an increase of 48% from 2.8 million in 1992. (These data were
released earlier this year, but have not received much attention.)
What is behind the increases in collections? |
There are a number of reasons for the record increase in collections. With passage of the
new welfare law (Personal Responsibility and Work Opportunity Reconciliation Act of
i

1



Deadbeat Parents Punishment Act 2

Q:

- are now legally obligated to pay support.

1996), states were provided tough new tools to go after those who choose to walk away
from their children. These tools included the new hire repcrtmg, which requires that
employers report all new hires to state agencies to compare against outstanding child
support orders. Those records are also shared with the new National Directory of New
Hires to find those parents who may have crossed state lin%:s to avoid paying support.
The new law also untangles the different state procedures for interstate collections which
will make it easier to collect faster. As over 30 percent of child support cases are
interstate, these two measures will ensure that a delinquenf parent can no longer hide by
moving to a different state. States are also using license revocation to boost child support
payments and improved automation to make the program run more efficiently and
effectively. Lastly, the huge increase in paternity estabhshments means that more fathers

i
I
i

What else has the Admmlstration done to increase child support collections?

The President has used executive authority to increase chiI(;i support collections He
directed the Treasury Department to collect past-due child Zs.upport from federal
payments, including federal income tax refunds and employee salaries. The
administration has taken steps to deny federal loans to any delinquent parents and make
the federal government a model employer in child support énforcement,

i

Didn't the President dlrect the federal government to become a model employer
in terms of child support at one time. What ever happened to this pledge?

The goal of Premdent Clinton’s February 1995 Executlve Order was to make the
federal government a model employer with respect to chlld support.. Following the
order, HHS and the Office of Personnel Management undertook an extensive
orientation for federal agencies to inform and make child support a priority. The

- main provisions directed federal agencies to cooperate and expedite the processing of
state child support orders, ensuring that federal paychecks were withheld to get
support to children, and to allow HHS to match records of federal employees with
outstanding state orders. Both of these requirements were implemented. In fact, the
federal government was a leader in the matching of employee records as it is now part
of the requirements for all employers under the new welfare law. The Order directed
further study in other areas to ensure more federal efforts, some are now features of
the child support measures included in the new welfare.'

What does the Deadbeat Parents Punishment Act do?



This bill creates two new categories of felony offenses, subject to a two-year maximum
prison term: (1) Traveling in interstate or foreign commercle with the intent to evade a
support obligation if the obligation has remained unpaid for a period longer than one year
or is greater than $5,000. (2) Willfully failing to pay a support obligation regarding a
child residing in another State if the obligation has remalngd unpaid for a period of longer
than two years or is greater than $10,000. . |

i

Where did this legislation come from? |
!

This bill results from the President’s directive to the Attomey General of July 21 1996
which asked the Attorney General to take several specific steps to strengthen child
support enforcement efforts including “to draft legislation to amend the Child Support
Recovery Act to establish a felony offense for a person who willfully fails to pay child
support for a child in another State where there has been an egregious failure to meet
child support obligations.” In response, the Department of Justice transmitted legislation
accomplishing this goal to the 104th Congress. The Department of Justice transmitted a
similar bill this Congress and worked with Congress to produce this bill now being
signed into law. ‘ E

What does the current law provide? ,

Current law makes it a federal offense willfully to fail to paiy a child support obligation
with respect to a child who lives in another State if the obligation has remained unpaid

for longer than a year or is greater than $5,000. A first offense is subject to a maximum
of six months of imprisonment (a misdemeanor), and a second or subsequent offense to a
‘maximum of two years (a felony). i

Why is this bill necessary? |

: ]

The bill addresses the law enforcement and prosecutorial concern that the current statue
does not adequately address more serious instances of nonpayment of support
obligations. For such cases, a maximum term of impﬁsonnﬁent of just six months does
not meet the sentencing goals of punishment and deterrence. Aggravated offenses, such
as those involving parents who move from state to state to évade child support payments,
require more severe penalties. |

Why is there a need for federal prosecution in child su‘pi)ort cases?

The Department of Justice’s prosecution effort is designed to create maximum deterrence
by aggressive cnmmal enforcement of the most egregious cases to not only punish
defendants in those cases, but also influence the conduct of many other potential”
defendants who have failed or might otherwise fail to pay child support. Often, the threat



S |
of prosecution is enough to force a parent to pay child support.
‘ L t
Q: How often has the Department of Justice prosecuted under current statute?

A:  Overall, the Department of Justice has prosecuted approxilinately 437 child support cases.
We are happy to report that the number of Child Support Recovery Act cases filed and
the number of convictions obtained has increased every year since the Act’s enactment.

. Other Child Support Issues ‘ ( : ' .

Q: Rep. Hyde and some adveocates believe that the child support enforcement progra

~ would work better if it was federalized with either the IRS or Social Security. Do
you agree? 7

A: No. The federal/state partnership in child support enforcexfnent has made substantial
gains in securing support for children. Since 1992, there’s been a 68 percent increase in
collections, a 48 percent increase in the number of familieé receiving support and as
announced today record numbers of delinquent parents found through the new hire
reporting directory and more children than ever having paternity established. The new
welfare law gave this partnership the toughest enforcement measures ever to ensure that
parents meet their financial and emotional obligations to their children. We know that

- there are still children deprived of support and programs that can improve their services.
Yet, the new measures are just now going into effect and we expect even greater
accomplishments. Our goals is to achieve over $20 billion collections by the year 2000
and we’re well on the way. We’re in the right direction with the state and federal
partnership, we need not change course.
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Q&A on Child Support and Néw Federal Case Reglstry
75 DRAFT :

Q:  What is this Federal Case Registry that’s going into pla;ce on October 1st?

A: No parent should be able to switch jobs or cross state lines to avoid paying child support.
The Federal Case Registry is powerful new tool that will help us track down parents who
owe child support and deduct it from their paychecks. This database of child support
cases will be checked daily against a database of new employees (the New Hire Database
put in place last year); when it finds a match, it will report i:he information to the state,
which will then garnish the wages of the delinquent parent’ The registry was proposed by
the President in 1994 and enacted as part of the- 1996 Wa fa‘re reform law. States will
begm to submit their case data to HHS on{Wednesday, October 1. HHS expects to have

', 30 states in its system by the end of Octoberand 40 states by the end of the year.
. _ .

Q:  Aren’t there privacy concerns raised by these child sup;{mrt databases?

]
J

A: There are strong safeguards in place, required by federal law and enforced by the
Department of Health and Human Services, to protect privacy and ensure that child
support data are used only by authorized persons for authorized uses. These privacy
protections were put in place on a bipartisan basis as part of the 1996 welfare law and
penalties for violating these protections were strengthened as part of the Child Support ‘
-Performance and Incentive Act of 1998 enacted in July.

i

Background '
The 1996 welfare law requlred federal and state agencies using ch11d support data to establish

and implement safeguards against unauthorized use or disclosure of confidenti mation.
* HHS has put in place a series of security measures including ’: » ‘
. 1) housing the data at the Social Security Administration’s high securlty ata facility;

2) transmitting data only over secured lines; 3) requiring staff working with data to undergo
background checks and sign non-disclosure forms; 4) undergoing ongoing security assessments
by an independent contractor as well as IRS, SSA, and GAO auditors. HHS has also hired
experts to train state staffs, and has the authority to withhold federal child support funds from
any state that has not implemented proper safeguards. Potential v101at1ons would be rcported
- -to the HHS Inspector ‘General for investigation. :
A new provision enacted this July ajﬁ requires agencies to put in place admlmstratlve penalties
up to and including dismissal from employment and fines of $1, OOO for each act of '
unauthorized access, use or disclosure of the new hire data collect;:d from employers. The
statute requires these new penalties to be in place by October 1, 2000.
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“Child Support Enforcemelflt

America faces an unprecedented number
of children growing up in single-parent
households, whether from divorce or
ended relationships. These children need
and deserve financial and emotional
support from both their parents.

The Federal Child Support Enforcement
Program has been at work since 1975,
when it was established under Title IV-D
of the Social Security Act to collect child
support payments for children in single-
parent families. The program’s goal is to
ensure that both parents emotionally and
financially support their children. The
program benefits children and families by
locating non-custodial parents,
establishing paternity when the parents are
not married, and establishing and
enforcing child support orders.

Given our increasingly mobile society, the
growing number of child support cases
involving parents residing in different
states is not surprising. Keeping track of
parents who move from state to state is
one of the most difficult tasks in child
support enforcement. To address this
problem, in 1994 President Clinton
proposed the strongest child support
enforcement measures ever enacted, and
Congress included them in the new
welfare law of 1996. Those measures
include new hire reporting, license
revocation, streamlined paternity
establishment, uniform interstate
collections, and centralized collections
and disbursements. It also included the
development of the expanded Federal
Parent Locator Service, comprising the
National Directory of New Hires which
began operation in October 1997, and the

Federal Case Registry which began
operations in October 1998.
!

Under the 1996 law, states are required to
maintain their own case registries and
provide data to the. federal registry on non-
custodial parents, custodial parents, and
the children who need support. As data is

. provided, the federal registry matches

millions of records, automatically and
overnight, of ;')ersons who have been
recently hiredior already employed in the
National Directory of New Hires. The
match with employer and wage
information isithen sent to the state to
place a wage withholding order on the
delinquent parent’s paycheck.
There are strict security and safety
provisions for Ethe use of the registry’s
information. States must identify cases
where the custodial parent may be a°
victim of domestic violence or have an
order of protection, indicating that
disclosure of information could be
harmful to the'parent or child. Congress
prohibited unduthorized access, use, or
disclosure of information from the registry
by federal emfaloyees.

|

The registry also provides other benefits
to children. Non-custodial parents, most
of who are fatﬁers, can request
information through the court to gain
access and visitation to their children and
for custody arrangements. In a unique
collaboration with child protective
services, certain child welfare agencies
can request thé registry to locate an absent
parent for a child who is in foster care and
seeking a parent, or to terminate parental
rights for a chiéld to be adopted.

(
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|
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~ Kohl ousted :

7

German chancellor' —— - —

el SRR & S e o

i
i

. By David J. Lynch '
USA TODAY /X ‘

© -BOMN, Germany — GCer-
hard Schroeder led his Social

_ Democratic Party W a decisive
victory in federal eléctions Sun-
day, ending the 16-year reign of

. Chancellor Helmut Kohl.

“Germany will become so-
- cially more just, more fair)”
Schroeder said.

His victory extends a win-
ning streak for Europe's left-of-
. center_parties. Social Demo-
crats now control 10 ‘of "thé

European Union's .
15 nations, including -

Britain, France and
taly.

Europe’s largest
country, .the world’s
third-largest econo-

The new chancel-
lor takes the helm of .

. There were early

. indications the two

parties might form a
“grand coalition,”

- althcugh - Schroeder

first sounded out the
environmental

Green Party as a
possible partner. -

is to reduce Germany's 10.6%
unemployment rate. .
Schroeder also will preside
over the shift of Germany's
capitz! from_ Bonn to Berlin
next year, the most visible sym-
bol of the country’s 8-year-old
unity between the west and the
formerly communist east.

my and a closé ally ) n
to the United States. mpress | ChANcellor, who has

Unofficial vote Schroed;r‘m PR o foreign policy ex-
projections late Sun- i perience, is unlikely
day had Schroeder’s SPD win- to alter significantly Germa-
ning 41% to 35% for Kohl's ny's relations abroad.

The incoming

“Christian Deviiocrats. =~ -~~~ -He say.-his biggest challenge .

For Kohl, who was in tears
Sunday .and whose legacy in-
cludes the reunification, the
election ended the career of
Europe’s longest serving leader.

» Call forchange, 124 _ [

National registry to track child supp(F f

" BBBL 8L aaavﬁamas’ RYANOW - AVQ0L ¥SN

By Scott Bowles \ .
USA TODAY .
WASHINGTON — Begin-
ning Wednesday, every one of
the 16 million parents nation-
wide who are required to pay
child support will be logged.
into a massive database to help
the federal government track
down those who fail to pay.
The registry will allow au-
thorities to keep. tabs on the

more than § million parents,
most of them fathers, who have
moved to another state after a
divorce, separation or breakup.
Many reneged or fell behind
on support payments, says Mi-
chael Kharfen, a spokesman
for the US. Department of
Health and Human Services,
which will run the database.
“Before, it-was very difficult
for a state to track down where
the parent went, where he was

working and how much money
he was actually making,” Khar-
fen says. “This database will
track them, no matter where in
the country they move.”

Critics of the registry say it
violates the privacy of law-
abiding parents. “Because
someone gets a divorce doesnt

ean their job, their income,
should become an open book,”
fathers’ rights attorney D. Ger-
ald Williams says.

Kharfen counters that the
systern i critical to states,
which collect only about 22%
of the $50 billion owed in child
support every year. By federal
estimates, 605 of parents in-
volved in child custody cases
renege on their payments.

- Officials estimate hat the
system will recoup $10 billion
in delinquent payments a year.

:To track down scofflaws, the
government will compare its

“ty, address and salary.

list of parents with another
new database that contains em-
ployment records for more
than 140 million workers in the
United States. That database,
which was unveiled in October *
1997, lists an employee's identi-

By cross-referencing lists,
“we'll be able to tell the state
that's looking for ‘him whether
they should start going for his,
paycheck,” Kharfen says. L

. L
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Jason H. Schechter
09/25/98 03:15:32 PM

Record Type:  Record

i
'

To: = Cynthia A. Rice/OPD/EOP
cc: :

bee:

Subject: Re: Can you review this POTUS quote ASAP {"5

I
i
i
{
!

sorry for the time delay -- Barry et, al'in press office have signed off —-I thanks.
Cynth!a A. Rice

3

H
{

Cynthia A. Rice ‘ 09/25/98 01:24:11 PM

el
Record Type: Record

To: . JasonH. Schechtér/WHO/EOP

‘cc: " Barry J. Toiv/WHO/EOP
Subject: Can you review this POTUS quote ASAP

Per our conversation after realizing Barry's on _the road.
: Forwarded by Cynthia A. Rice/OPD/EQCP on 09/25/98 01:22 PM

Cynthia A. Rice 09/25/98 01:18:40 PM

[
Record Type: Record

To: Barry J. Toiv/WHO/EOP !
cecr ) : ' !
Subject: Can you review this POTUS quote ASAP . ‘ /

Bruce said the powers that be decided that we should plant a story for Monday regarding the new
child support tools going into place next week (see below for more background) Melissa Skolfield
will talk to USA Today and thinks they lruna POTUS quote. Here ] one Bruce and | wrote. Is it

okay with you?

i

"No parent should be able to switch jobs or cross state lines to avoid paying child support. -

This powerful new tool will help us track-down parents who owe Chlld support and deduct it
from their paychecks." i
A

" Background: |



|
The new Federal Case Registry will make it easier to locate deadbeat parents,
especially if they have moved to a different state. This database of child
support cases will be checked daily against an existing database of new
employees (the New Hire Database); when it finds a match, it will report the
information to the state, which then will arrange to garnish the wages of the
delinquent parent. The registry was proposed by the President in 1994 and
enacted as part of the 1996 welfare reform law. Sta;tes will begin to submit
their case data to HHS on Wednesday, October 1. HHS expects to have 30
states in its system by the end of October and 40 states by the end of the year.

L.
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Welfare Reform Access to the
. Expanded FPLS

~ Access .isa two prong test: |

A request must be from an authorized
person and for an authorized purpose.

dgc:e0 86 g2 d@s



~ Types of Authorized Requests:

' f, ‘SGQU on 453 WR_eq,ue;stﬁ-
These requests are for
| establishing.paternity, -

“or establishing,
modifying or
enforcing a child
support order.

iy

purposes of custody
and visitation
enforcement or
establishment, or in a

~ case of parental

kidnapping.

. dgg:eo 86 Sz de@s

These requests are for



Types of Requests
- Authorized Under §453

~ Authorized Pe'rsons;

e V’”S’t"ét‘éZWIVZD' aitorney

e The resrdent parent
legal guardlan |
attorney or ,agent of .
the child (not
receiving TANF
benefits). -

~+ Court with aulhorrty to
- issue a chlld support

- order

Authorlzed Purposes

e Establish Patermty, -

‘establish, modify, or

enforce child support |
o obhgatlons |

" dgg:ep 86 sz des



~ Types of Requests

-~ Authorized Persons: ~ Authorized Purposes:
* State IV-A, IV-B or « Program |
IV‘".EPlngram -~ Administration

~+ State IV-D Program = Program

“location of individual
in paternity or child
support cases. |

T

Administration and for

d.g:E0 86 S2 d8s



‘ Types of Requests
Authorized Under § 453

AuthotiZed Persons: ~  Authorized Purposes: -
~* Secretary of Treasury » Administration of Tax
~* Social Security - Laws. _
Admlmstratlon -+ For Verification

purposes - FPLS. For
any purpose - only
' NDNH data.

drg:en 86 s2 d@s



~ Types of Reqhests_ '
Authorized Under §453

AUthor_iZed Persons: Authorized Purposes:

» Researchers- e Ifresearchis likely to

wdetermiined'atjthe’ - contribute to the -

- Secretary’s discretion  purposes of the IV-A

~ or IV-D program.

d.g:e0 Bs S2 d@s



- Types of Requests
- Authorized Under §463

__Authorized Persons: . -

* Agent or Attorney of a
- State with the duty to
~ enforce a child

- custody order.

B *f;"' Agent or attomey of

~ the U.S. with duty to
‘enforce unlawful
taking of a child.

~*» Make or enforce a

- child custody or

o v131tat10n o

determlnatlon'. |
* Enforce federal or

~State law re: unlawful

- taking or restraint of a
- child | |

diLS:€0 86 S2 d9S

.‘Auth.orizged. Purposes R



Authorlzed Persons o ‘Authorized Porposes;-
. "Courtw1th Jurlsdlctlon '+ To.make or enforce a
~ tomakeorenforcea  child custody or
. custody or visitation visitation
corder. - determmatlon

o Types of Requests
Authorlzed Under §463

+ U.S. Central Authorlty . Locate aparent or

- - Hague Conventlon. S child upon apphcatton |

m\

g2 dasg
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Preventlon is the Best Med1¢1ne
“What OCSE Is Domg

o Contmuously evaluatmg & 1mprov1ng
“security ‘ "

~* Reinforcing responsnblhty, auth0r1zed
uses, and penalties to staff

. Prov1d1ng training and gu1dance to the
States ' |

" dgS:ED BB S2 998

o1



Safeguards Taken ByOCSE

. Database housed at SSA’s N at10nal

= World Class Phys1cal Securlty
. Venfy all SSNs with SSA

o Data i 1S transmltted through secure
“dedicated lines using ‘

- “CONNECT:Direct”

dgg:E0 86 G2 d@s

11



Safeguards Taken By OCSE

. Constant security evaluat10ns &
©Imprc OVemeﬂtS by a prlvate ContraCtor *

. Securlty audlts by SSA, IRS, GAO
e Access to data 1n “Restncted Access Area

“Rcstrlcted Access Area” 18 locked at all

~ times, and located w1th OCSE’s secured
offlce space | |

dag

dag g0 86 S&2



Safeguards Taken By OCSE

. Background 1nvestigat10ns for staff

. Staff 31gnAnondlsclosure agr'e‘em'e'n'ts

and attend security training

£0 BB 52 das

dgg
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Safeguards Taken By OCSE
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Prevention is the Best Medicine:

What States Should Do

e Make securlty a pI‘lOflty for |
management & staff

e Provide tramm g

~ Establish all FV Indlcator procedures
“with courts

dgs:€0 86 S2, d@s
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-who owe support to an estimated 32 million children.

Date: September 28, 1998 - SR
For Release; Immediately Co SRR
Contact: M1chae1 Kharfen (202)'401- 9215 T -

Headhne HHS ANN OUNCES NEW REGISTRY TO TRACK PARENTS WHO OWE

CHILD SUPPORT

|
\

HHS Secretary Donna E. Shalala announced today that the new Federal _
Case Registry, which-will contain records of all parents who owe ch11d support, will start

'operation Oct. 1. Combined with the National Directory of New H1res HHS

now has the strongest child support enforcement resource in the h1story of
the program for ﬁndlng parents who are earning money, but not paying child

* support. . |

Already, w1th select 1nformatlon submltted by states, the Natlonal

Directory has found over 1.1 million delinquent parents since Oct. 1‘ 1997. W1th the Federal
Case Reglstry in operation, many more will be found even faster. The

registry will shortly complle records on 16 million non-custodial parents

"This is an exc1t1ng day of hope for ch11dren whose parents have -
abandoned them financially," said Secretary Shalala. "Now we can bu11d on
our recent success to increase child support and send a message to parents _
who think they can evade the1r respons1b111ty to the1r children -- your can
run, but you can't hide." . o : i

President Clinton proposed the strongest ch11d support enforcement

" rheasures ever enacted in 1994 and Congress included them in the new welfare law of 1996.

Those measures included new hire reporting, license revocation, streamhned :
paternity establishment, uniform interstate collections and centrahzed
collection and disbursement. It also included the development of an
expanded federal parent locator service, comprising the National Directory

of New Hires which began operatlon in October 1997 and the Federal Case -

Reg1stry which begins operatlon this week. ' l

: |

Under the 1996 law, states are required to maintain-their own case; ,
registries and provide data to the federal registry on non-custodial t
parents, custodial parents and the children who need the support. As .data
is provided, the federal registry matches mllhons of records automatlcally
and overnight of persons who have Been recently hired.and already employed
in the National Directory of New Hires. The match with employer and wage
information is then sent to the state to placea wage w1thhold1ng order on

3t
the dehnquent parent s paycheck |
|

|
B

E‘ <



|
-
,L
"To have all records of parents across the country who owe ch11d
support in one registry is an unprecedented resource we've never had before
" said Olivia A. Golden, HHS assistarit secretary for children and fam111es.
"Since one-third of all child support cases are interstate, we now can
- confidently close the loopholes for parents escaprng their financial "
obligations to their children." . t
t

There are str1ct secur1ty and safety provisions in the use.-of the \
registry's information. States must identify cases where the. custod1a1
parent may be a victim of domestic violence or have an order of protection,
indicating that disclosure of information could be harmful to the parent or
child. Congress prohibited unauthorized access, use or disclosure of

information from the registry by federal employees punrshable by d1sm1ssa1 ‘
and a fine.

The registry also provides other benefits to children. Non-custodial -
- parents, most of whom are fathers, can request information through the
court to gain access and visitation to their children and for custody
arrangements. In a unique collaboration with child protective services,
certain child welfare agencies can request the registry to locate an absent
parent for a child who is‘in foster care and seeking a parent, or to
terminate parental rights for the child to be adopted. » ' t
"The goal of the federal/state ch11d support program is to ensure the _
financial and emotional support of both parents for their children to grow
up healthy and strong," said David Gray Ross, commissioner of the HHS
Office of Child Support Enforcement "The Federal Case Registry w111
-benefit children for years to come." - . :
Since 1992, there have been record improvements in the child ‘ A
enforcement program: In 1997, a record $13.4 billion in child support was
collected, a 68 percent increase from the $8 billion collected in 19921
Also in 1997, 1.3 million children had paternity estabhshed an 1ncrease
of over 250 percent from 512,000 in 1992. ;

| HHH

Note: HHS press releases are available on the World Wide Web at:



Clearlnghouse Helps
Child-Support Effort

10 States Late in Computerizing Data

By Jupita Havemann
Washing:on Post Staff Writer

After a 23-year gestation period,
a national child-support clearing-
house began operating last week,

providing a new way to track down -

absent parents and collect some of
the $17 billion they owe annually
for support. g

_ Nonetheless, 10 states have
missed the latest deadline of Oct. 1
for computerizing their child-sup-
port information, and they are
home.to one-third of all the chil-
dren who receive child support in
the nation.

Those states are California, Indi-
ana, Kansas, Michigan, Nebraska,
Nevada, North Dakota, Ohio,
Pennsylvania and South Carolina.
The local jurisdictions of Virginia,
Maryland and the District are in
technical compliance, according to
federal officials, but barely.

Eventually, the clearinghouse
will contain 150 million employ-
ment records and about 16 million
court orders for payment of child
support. ‘

The clearinghouse rents time on
the giant Social Security comput-
ers in Baltimore. States send in

.child-support case information by

computer, and every night, Depart- - -
ment of Health and Human Servic-.
es personne! feed it into the ma--
chines, which spit ‘outmatcheés -

with wage earners across the coun-
try. This information is forwarded
automatically back to the states,
triggering a system under which,
when fully operational, wages will
be withheld and checks sent out to
the waiting families.
About $10 billion of $17 billion
owed in child support nationwide
. is collected every year, according
to HHS spokesman Michael Khar-

parents owe money to about 32
million children.

The new system is an “unprece-
dented resource,” said Olivia A.
Golden, HHS assistant secretary
for children and families. “Since
one-third of all child-support cases
are interstateé, we now can confi-

dently close the loopholes for par-.

ents escaping their financial obli-
gations to their children.”

Forty states met the deadline for
having statewide chlld-support
computerized systems in place.
The 10 others face tough penalties
for failure to comply with the latest
in a series of deadlines for improv-
ing their computer systems.

States that missed the Oct. 1

deadline stand to lose 4 percent of
their federal funding this year for
child-support collecion opera-
tions, The penalty increases to 8
percent next year, .16 percent in
2000 and 20 percent in 2001
Congress has been lenient in the

past with lagging states that were

making an effort to implement the
systems.

Since Congress began pressing -

the states to upgrade child-support
collections in 1975, states have
blown deadline after deadline, In
1988, states were ordered—-and
financially. backed—to computer-
ize their child-support collection
systems. But every state except

- one—Montana--missed the dead-

line; a new set of more stringent
penalties in the welfare reform law
of 1996 also has proven challeng-
ing.

Most of the lagging states attri-
bute their delays to computer prob-
lems. California state human ser-

vices spokesman Sidonie Squier

said the state signed a $103 million

contract . with ‘Lockheed Martin,
which was canceled after the pay-’

ment of $43 million. The issue is
now in litigation and California
still does ‘not have the ability to
automatically track a deadbeat par-

- ent across county lines—let alone

state lmes
Jon Allen, a spokesman for the

. Ohic Department of Human Ser-
fen. Sixteen million non-custodial 5

vices, saxdlthe state had requested

certxﬁcaton" from the federal

government, essentially a stamp of
approval jthat the computerized
system is up and running.

But Ohms request, which was

‘made in late August, could not be

fulfilled untﬂ federal officials visit-
ed the st‘.tg and that couldn’t be

The waznmt ton Jost

- Tuusspa, Ocroser 8,1998

. |
scheduled until Oct. 19, Allen said.
That leaves the state’s system tech-
nically out of compliance until
then, although he said all 88 Ohio
counties have operational systems.

But Allen also said the state is
far short of completing its work: .
101,000 child-support cases have
been entered into the computer
database, out of what officials ex-
pect will ultimately be 2 totai of

750,000 cases.

Federal officials said Ohio was

‘. not as close to having an operation-

al system as the data implied.

“States have made 23 years of
broken promises to children,” said
Debbie; Kline, a spokesman for the
nation's largest nonprofit child-
support group, the Association for
Children for Enforcement of Sup-
port. “There is a whole generation
of children lost to nonsupport, and
we are working on a second one.”

In 1975, she said, the collection
rate was 15 percent. Now it is 20
percent. “This is not good
enough,” she said.

“There is a disérepancy between
the low collection rate reported by
the child-support group and the
higher proportion of collections -
reported by Kharfen, the govern-
ment 'spokesman, Both numbers
are correct. according to Kharfen.
The - government -collects - much
more money from the richest half
of the parents who owe child sup-
port than. from the. poorest half,
whose children are on welfare. -

Nationally, child-support advo-
cates' express concern about ‘the
progress states are making.- - -

“Obwously, we wish more states -
were' in compliance,” said Nancy
Duff Campbell, co-president of the
National Women's’ Law Center. -
“It’s important for them to glve it
thepriority it needs.”

Ultimately, when all states and
the fedéral government are linked

. electronically, “it has the potential

to revolut:omze interstate-enforce-
mest ... it's going to be. very
s:gmﬁmnt, she said.

Even though several states have ,
missed the deadlines, the system
already has yielded important re-
sults. Since last year, the govern-
ment has found more than 1.1 -
million delinquent parents—out of °
5 million records checked—and
fomardeci the m.fonnauon to the

states
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American Public|Human Services Association

National Council of State Human Service Administrators

APHSA Resolution on Private Sector Access to IV-D Information and Remédies

WHEREAS, legislation introduced in the lOf)l“‘ Congress would penmt any private collection agency
or attorney to gain access to confidential IV-D information and [V-D enforcement remedies including
federal and state tax offset, unemployment i insurance offset, data matches with private financial

institutions, denial of passports and reporting to consumer credit bureaus;

WHEREAS, the proposal would require the IW -D program and other government agencies to accept
responsibility for receiving and acting upon requests for information and requests to utilize
enforcement remedies emanating from these private collection agencies and attorneys;

"

WHEREAS, if the private sector entity provides incorrect information to the IV-D agency regarding
the debts owed by an obligor and the [V-D aggncy acts upon that 1nformat10n by depriving the obligor
of his property, the I[V-D agency could be held liable;

WHEREAS, the proposal would give private ¢ }Lntities access to confidential information currently only
available to I'V-D agencies without the same safeguards and penalties agamst misuse, and it is unclear
under this bill what recourse individuals would have in the case of i 1mpr0per disclosure of private
information; :

WHEREAS, the proposal would require IV- D( agencies to divert current collections to private
collection entities and would place no limits on the amount of collected child support that can be
retained by the private collection entity as its fee thereby reducing payments to families using
remedies and information that have been paid for by taxpayers;

l
WHEREAS, states recognize the value of private sector partnerships and have entered into such
partnerships to increase services to families through means that do not hinder IV-D agencies’ abilities
to provide services to families;

THEREFORE, BE IT RESOLVED that the [\Iational Council of Stéte Human Service
Administrators opposes any legislative proposal relating to private sector access to [V-D information -
and remedies that would: -

¢ Increase workload and staffing requirements on states to serve non IV-D cases, diverting time
and effort from IV-D cases,

|
A council of the American Public Human Services Association, representing public" human services since 1930
- 810 First Street, NE, Suite 500, Washington, DC 20002-4267 » {202)682-0100 » fax: {207) 289-6555 * http://www.aphsa.org




Require states to modify their automated systems to account for and process these cases or if
such modifications are not feasible require the [V-D agency to exert time-consuming and costly
efforts to process these cases manually, ’

Shift the costs of providing services|to non IV-D cases to the states, with no federal financial
participation, j

Require states to assist in the collection of support on cases that do not qualify for federal
incentive payments, undermining states’ efforts to earn incentives on [V-D cases, or

Expose state agencies to fiscal and legal liabilities associated with processing non IV-D cases.

Adopted by the National Council of State Human Sjervice Administrators,
December 8, 1998

|
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drén get the support they deserve from
. their parerits and will help to get parents.
to meet their obligations. :

- Garol Minami
Prasiden:
_ Guality Connections

child supporr ordess.

- provides strong measures

‘need of child supporr.

b.c. ID:2022054828
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dented number

' oday Amenca faces an unprece—

r of children grow-

ing up in single-parent house-

holds, whether from divoree or ended rela-

. tionships. These children

financial and emouoaal s
their parents. .

‘Given our increasingly m

growing numbcr of child

need and deserve

obile society, the:

Support cases’

) involving parents resid-
This is @ program which will help chil- ing i

is one of the most difficu
port enforcement.

1 different States is

not surpnsmg Keeping
track

move from State to State

of parents who

t tasks in child sup-

- The Federal Child Support Enforcemem

Program has been at work since 1975, when
it was established under Txde IV-D ofthe ..

- Social Security Act, to co

payments for childrén m‘
lies. The program’s goal i
children are ﬁnancxally sU

Jlecr child support
single-parent fami-
s 1o enisure that .
pporred by both-

. parents. The program benefics children and

families by locating nonc*r]‘zstodzal parerits,

establishing paternity when :he parents are

not married, and establishing and cnforc:ng

Welfare reform legtslatxorl

children receive financial;
ticipation in the impleme

for ensuring that

support. Your par-
ntation of this legis-

larion 15, vital to its S&Ccc‘-

s and can'make the

difference to millions of ‘amxhes who are in

upport from bozh of )

eriacted in 1996 . -
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One key provision of we f'are reform aﬁ-‘ccrmc o
employers is thar all States must have a progiain
that receives and processes mformmon abotir the
newly hired. The New Hire' reporting program
coIlects ume.lv mformanon about rhe newly hited
‘ txvcly enforced whether parcms live in the same
State or actoss Stare lincs. Basic mformatxon
,almdy on the W4 form will help child support
agencies track the wheteabouts of noncustodial
parents. This inforrration will be tranéiiried
from State dzxec:ones to a Nationial D;mctory of
New Hires, a componcnt of the Federal Parcr -
Locator Service (FPLS), oPeratcd by the Federal’
Office of Child Support Enforcement. The
FPLS serves as a bridge betwesti child suppon
agencies and Federal anid Staté agencies by con-

. ducting weekly, biweekly and misnithly name! .

Sécial Security numbcr marches.

On the local level, Nm Hm: rporting ngcs
State child support agencm the. ability to'issue
Wage wxchholdmg orders—rthe most eﬂ:m:vc 1
means of collecting chzld Support—much more
quickly.

On the national level, the Fedeml Par:mt Locator
Service currently matches information witha
fumber of Federal 2 agencies. Under the new wel-
fare reform law, it will be expanded 1o gather

 information from. &ach State’s Direaoxy of New .

" Hires and from Fedesal agencies’ New Hire -
records to becone 2 powerful location tool for
finding parents all over the country who do rot
‘pay thelr child suppon‘

Your coopewmon n reportmg newl"y btred

o mployees will go¢ 4 long way sowards supporr-

ing oter nation’s children.
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_ Slmcx havea program providing mtormdtlonA '
(s‘buut the ncwly hived. This new hire report-
mg program provides.timely information so o

TO REPORT
Al L'NEW HIRES

Ihc PLl\tmd] Rcspunsnbthty‘and Wonk Op: -
ponumty Reconciliation Act (PRWORA) of
1996 was .slgm,d into Iaw on August 22, 1996.

° Tlm lcgmlauun provx(les lm a much

i :muq,lhcned (;hnld Suppon Enlorccmen(
“Pmbram., '

The (‘hsld Sup porl Progrsnm bcncnm chil-

~ dren and familics by: lomlmg noncusto-
«ial parents, cstablmhmg paternity when

~mecessary, and establishing and enlm cing
child 5111)p0ll olde:s.

One kx,y plovmon of the PRWORA lcglslzh

‘ALL, EMPLOYBRS b

, All,ezhpldygr’& 'rﬁtist ’reijdrg ;all__'ne_\w%hit‘és; 3

: }’l‘hc ncw lurc rcpor( st comam the nanie,
~ address and social SLLIEI‘!I)" nomber of the
: ‘;.chployﬁe, and- the name; addrcss and Pederal
B mployer ldemuf” cation, Numbcr of the . .
:f;elnplo)rer It is exnemcly iniportant Urat thesg

4 suecessful- matching and comuct-once 4 ‘match -
s, mndc :

“transmissions not less than 12 nor more than -~
: ~16days apart. . States may establish more -
~tion-of~importance-lo- employers-is-that-a JI :

| 'THIE MINIMUM FEDERAL
STANDARDS ESTABLISHED IN

THE PRWORA ARE:

:epot ts be both dccurate and legible, 1o ensure

3 FNe\v hiléx must be i'e’i)d: ted 1o the State within | -~
20 dayx of the date of hsre fan cmployer o
I \repom electronical }y or by, magneuc medm '

the gnployer must repart by two momhly

“that chnd suppml can bc more elfeuwcly ch-
lmccd

"o Fmploy‘éra will be required to réport cer- -
" tain information on their ncwly hired cm-,

;..,p!oy«,cs o2 dcsngnaled State dg,uxcy

e Sla(w will match m*'w lminétcﬁouls Againit
' 'Lh‘ld :»uppml records 1olocate pancnts es-
‘ 7mbhsh an, ordu or cnlouc an cxmmb or-"
der. State agencies operating Employment
~_Sceurity and Workers' ‘Compensation Pro- o
- grams will also have access 10 the new-
" “hire information to defect and prevent er-

roncuus bcncm pdylmnlx

1= .\i;in1gel\l;l'cp01;tin{;‘-(céqui'rweménia.

Iy an unpioyer has unpioyecs in more lh:m onc
State and reports either magnetically ar.

which.all new hires nuty be reported. The'

_ employer must: identify to the Tederal g g,(wem-
“‘menl the State which has been selected for
repor ting. A prou:dnrc 1o ‘u,cmnplnh such

i salewmn will be pl uwdm to you ata Luer d.ah,

,The m,w Inn, u,pmt shall be md{lc on a W 4. V
. for m, or an :,qm\'alcnl form al the cmpluyu s -
: opl ion;

:Nu.,w Imc rc.pous nmy be uansmm::d hy hmh

< L('I“)’

© STATES WHICH :
'CURRENTLY HAVE. .j.;
_NEW HIRE LEGISLATION .

: ,'{Nearly half of the Statea already have new -
I'f:hucrepoﬂmg legislation, Siates alre-:dy op-

‘ J{eratmg new hire programs roust contorm:__ o
‘their reqmrcmems to the minimum Federal, s

‘ 'r'rcqmmmems no later than. 0c(0h :

R you hve ina ?tatc wlnch u\rrently has

‘ you ahoul chdngcs in ymlr procedunes 1f
“any, and when those changes wnll go into
cffw ‘ :

e .

e ‘Stdtcs that already have New lee Rtf:pmt-j ”
.’mg ngmm%‘ o ‘

clectyonically,. that employw may demgmtc
onc Stafe (in wlmh hefshe has employs,es) to

class mail, by nmgncm wedia, or clu,tmm-

©ALABKA - MINNEBO TA
AmzanNa - MISBOWR!

- CAUIFORNIA New YORK
CoconrabD | owmio
CONNEDTICUT . COKLarama

. FLORIDA T grenan
COeorGa ‘BouTH CAQQL'NA
HAwA . TENNEBSEE
Clowa . . Texaw
KENTUBGKY  NERMONT
MAINE - ViRDINI A
| MARYLAND fwABHmarom
. iw:-:ar ermm

MABSSADHUBETTE,
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STATES WITHOUT
NEW-HIRE LEGISLATION
BEFORE AUGUST 22, 1996

“Those States not listed, as well as Guam, -
Pucrto Rico, U, S. Virgin Islands and the Dis- ,
trict-of Columbia, must-have new hire pro- -

grams in place po later than October 1, 1997

‘Again, your State will notify you mgmdx g

what your apcc»ﬁc State requir ements are and
when they wilf go into effect. i

_INTERSTATE CASES
The Fecleral Office of Child Support Enforce-

‘ment (OCSE) estimates that over 30% of

" child support cases involve parents who do .
not live in the same State as their children. -

~Under PRWORA, 'the designated state
agency will be required to transmit the new -

-~ hire reports which they receive from cmp!oy- j

ers Lo the Federal OCSE for entry into a Na-

"THANK YOU

. With your help, millions of children

have received the child support they .

-need and deserve. The people respon-

sible for operating the Child Support

~-Enforcement Program thank:you for
" the crmcal role you play i in making

this program successful. Almost two
out of every three dollars collected by

_child support agencies come from

- INCREASING
. FINANCIAL
SUPPORT

_FOR OUR

‘-NATIC)N S

tional Directory of New Hires. Federal'em- -
~ ployers will report their new hires directly

to the National Directory. This directory will
operate to pmvule timely locate information
to the States rcgandmg dnld support cases..

CENTRALIZED COLLECTION OF
WITHHELD INCOME

The PRWOR A fegislation also requires that

“each State establish, by October 1, 1998, a
State Disbursement Unit for the colfection
and distribution of all-child support pay-

“ments. Employens will be given one Joca-

~ tion within each state where all’ pqymems

" .made through income withholding, with cer-
tain excepuon:,. are to'be sent,

- income withholding. This amounted
. to aver $6 billion in 1995. Without
~-your help, effective child support

enforcement is impossible, and mil-
lions of our nation’s children would

* suffer the consequences: With an

effective new hire reporting system,
millions more children will benefit.

The Personal Responsibility and

Work Opportunity
Reconciliation Act of 1996
" (PRWORA)

- 2" ULS, Depariment of Health and Human Services

SEP-22-97 ©9:37 FROM:ACF/OPS$/0OMS WASH.D.C.

{ : Administeation for Children and Families
% Office of Child Suppon Enforcentent

. "’%..,.‘ March 1997
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To make sure your business is in compliance, call your local child enjorcement agency at :be numbe;- fgsted below )
State Contact Number Data Elements .Repomng Data Elemems Repol‘tmg Time
‘ Effective on 10/1/97  Time Frames Eﬂ‘ect;ve Framag EffeqlvE
o " Effective . . ,1(}!1{98 10{1;9
AR S I A0MA97 e .
Alabama 334/353 8481 « W4 glements 7 days No change anticipated  No Ehangem
. . o Date of Hire, | : ’ ' . , )
. rehire and/or recall ‘ : e Lo ;’:_ o
Alaska 907/269-6832 * W-4 elements Monthly . W-a elements - 2062y,
: o oL “» Date of birth . N R
Arizona 602/252-4045 - Employee’s name - 15 days _W-4 elements 0days
; " » Employee’s SSN - Lo ‘ :
. e < Date of hire R A .
. Arkansas $01/652-6039 | W4 elements 20days . Nochangeantidpated  No change amm
California - © 916/657-0529 - - Employee’s stinitial - 30days o W-deleraénts  20days
' o . andlastname. | . o < State EIN ;

-
o
-

STATF

REPORTING

_ » Employee’s SSN
e Employer’s name -

= Employer’s ac:ol‘hn: #

and address

[
3
{

of Date of hare .

Colorado 303/866-3938 » Employee’s name - 10 days - wg elemenzs - 20 days
' : e Employee’s SSN| - . ) .
+ Date of hire : !
- Employers name ;
R and address . 1 " ‘

° W4 elements

—

Connecticut | 860/a24-5044 - W4 elements - 35 days . . 0days
: : . » Date of hire o ! CTax régistration # ,
* Employer's name .
"~ .and address : -
b’eléw'ar“e . ‘36235_'7}7-4815611.249‘ W4 eleri_‘iénts | ~ 20days No change anttc:pated _ No change aniticipateq -
 District of - 202/645-7500 - 2 ~. Not known at this time — o
'Columbla S . o %i o S
FlJ.da 904/322-9590 o W-a elements " 1a days < W elemems 20 days
L - * Date of hire . i’ . . Date of hire )
's_Employer's e ¢ Date of birth -
" Unemployment it ava:lable
o o Compensation LD.# o (j, ) o
.Georgia 404/657-2498 o Wdelements | 10 days - * No change anticipatéd
o : e Date of birth : ; . .

‘= Employers pho ne # .

2 Date of hire -

i}lo change ant;c:pated
t .

EEN

bt

i

" Guam

9-011-671475-0101 .

Not known at thig trme

Hawaii

.- B0B/587-3695 .

< Date ofhire |

. o Hours per weeh.

* W4 elements
» Type of work

+ Employer contqct name,
titie and phone‘ #

S days

W—A eiements

I

,g‘»

- 12-16 days’

L

1daho -

800/627-3880 ,

. W-4 glemients

20 days

No change anticipated

. llinois

800/327-4473

" o W elements

-» will accept date .
of hire and wage
withholding address
if employer vo[unteers

‘ the mformatto;’\

W days - -

-
;

' No change an‘ucupated »
N

[ change antrc:pated

No charige anticipated

Indiana

800/437-3136

W—4 elements

20 days

7
|
|
b
E
z
{

No change antlc:pated o

i

i

No change anticipated
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Data Elements‘

sﬁec:we on 10 ;1}97

- Effective .
- AB/V97
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) 'Reporhng

Time Frames

Da a Elements
Effectwe ’
10! 1/98
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Re ”rtmg Tlme '
Frarnes Effectwe
10!1/98 : :

Fa s ®

© 182815331

RS elemenzs o
-0 Medical insurance
.- availability and. q:‘.(a!xﬁcatton
" date for medical <o aerage

- e pateofhirth |

° Emp!oyef s phone # .

o Start date

-

15 days

| No change am;crpated"

No change antnclpated

gansas L ‘

9132963237 .

L H]
W-4elements - |

2°daﬁ__ . Ne

Kertucky -

b

g et

 502/564-2285

axt. 466 -

W-a elements

',~,‘7daysv

o W-4 elements
. Date of hire

| = Medical i msurance

. availability

. (Legls|atxon pendmg)

2% 2P e YRS DEsw W

20 days .
(Legtslatlon pendmg) '

loulsiana . . 5043424787

- W elements

20 days”

: ) Na change anthpated

No change ant ‘ patedA .

. Maine

| 207/287-2886

o W-3 elements
» Date of birth :

- Tdays*

- No change anticipated .

No changg anttc:pated o

Maryland

| 210/387.9911

‘:° State UI number

» Employee’s SSN |
< Date of hire ;

20 days ,

» W-g elements
J-e Date of hire™.
i » State Ul number. .’

20 days

YW R AT ATYr W Y e

Massachusetts

617/577.7200 .

ext. 30488

"« Date of hire or
- remstatement '

o W-a ¢lements

.. 14 days

Y Wes glements

crs ; .

18dsys -

' Michigan. .

" 517/272:3190

LW elements o
- = Michigan's W4 form
€

H

“(which indudes da
"ot hite and drivers
lice‘n’se number) i

20 days

No change 'a“ntici;ia_t’ea

No chanige anticipated

MiRnesota

800/672-4473

Ce Date of birth
(i available)

°* W4 etements

1Sdays

e s W4 elemems

> Employee date

¥ of bzrth (rf avallaSIe)

20 dayé

60173594315

W-4 elements

18de

No change antscrpated

No c'

Missouri©

» cp“;ion‘#B

£00/859-7599

.. Employee’s selfs |

* W-4 elaments

. disclosure on support

obligation -

| Date W4 was completed . .

;7 30 days

- W elements .

- Date of hire -
. OR Date when
. W4 was s:gned

 20 dgays* o

| 4D6ra42-7278

e W4 elements

-», Medical insurance

‘s Medical insurance

» Date of birth
» Date of hire

ava;lsb:lxty

availability for -
dependenrs

26 days

/Ng Ehaﬁg’e 6’1’*?&&5&6 ,

'No change anticipated *.

- Nebra‘ské o

402/471-9160 .

W-4 elemem's o

EE

_ | No change anticipated

. No change snticipated .

' 'Nevada

702/687-4748 "

) W-aelements

’ . 20_.dq§§ .

. .I:\IQ charige anticipated

 No change dnticipatéd .

New Hampshvre

6032714427 -

w-4 elements -

20days

.| Mo change afiticipated

. Noch ﬁge‘éhti&ipéiédi :

. New Jersey

- 609/588.-2355

W-4 elements

S 20 days
- (Legistation ??deg) IR

No change am::cnpated

‘No' change anucrpated

W élements. - |

1No change anttapated

'No change anuc:pated

.. New Mexico .

»,“_5051327 7723 N

" include date of hire or 15t

*voluntary elements,

payroll date, date cf[ birth,
- employer phone number

avallablltty of med:cal insurance

20days .

R

.

£y

New York

© 7 BOO/972-1233

option #1

© W4 elements

. * Date of hire

15 days

I wa elements e
(Legss at:on pendrng)

20 days -
{Legts atton pendmg)
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. (. .
St‘é‘te‘ contact_Number . Data Elem-ents , Reportm_g - Data Elernems Repomng Tirmie
: ' C Effective on 10/1/97  Time Frames®~  Effective : Frames Effdctive
B ) . Effective 10/1/98 10/11‘38
North Cardlina 919/571-4114 ext, 304 W-4 elemem : 20 days " No change ant-upated' No’ change am:iclpated .
o . ‘ S ~(legcsletzonp1=ndmg) o . k
NorthDakota 7013233582 W4 element] T0oas | Nochanoh aricod o hange st
ohie” 800/208-8387 W3 elements WDays |, - W elements 20 days ‘
: J : e . . » Date of hire (Legtslatxon pendmg)
- o Dawe of birth. .
o L L . . (Legislationpénding) . . .. . .
. éOklahoma "405/522-2550 "o WA glements 20 days No change amticipated  No ¢hange anticipated
; : © State of hire : o - ,
_ . - Dateothis SN RO
" Oregon . 503/373-7300 » Employee’s Name 14 Days W-4 elements 20 days
option #2 » Employee’s SSN o . .
= Employer’s address
. R ° Emf-"b}‘e'sttax”’ ST N IO R S L TP TV
Penfisylvania— 71717876466 * W elements 20 days |" Nochange anticipsted  No change anticipated -
check with state e State of hlre . ) ‘ .
for effective dates {for multi- s}ate
employers only)
4. Date of hire '
- o Date of b:rth )
o Employer ¢antact b
and phone number S
_ (proposed) - e d
Puerto Rico . 787/767-1500 . - Not known a1} tms time . ; .
" Rhode Island : 4011277~2302 RS w-a elements S 1adays Lo No change ant:cupated No. change anttc»pated
L . (Legislation pending) A 1o , . o
South Carolina ) SOOﬂSS-SSSB Lo W e!emen\‘s 30 days . W efements 20 days
L } e Dateofbmh ‘ S S S L en L
‘South Dakota =~ 538/32?-60?8 W elemients 20days . . |. Nochange ahticipated ;No change anticipated
Tennessee - 615/313-4880 w4 eléments\] . 20days . | Nochange anticipsted. No change anticipsted ©
Texas 800/252-8014 "« Employee’s name 35 days - W4 eléments " 20 days '
option #5 and address . o
"« Date of b:rth
‘. Salary and medlcal
. insurance ava:tab: ity.
- o Employers ¢ name
) o . 8ddress and} FEIN o :
Utah 801/536-7739 s Wi e emenrs 20 days L No change ant:cnpated No change ant:c-pateci
i . Do S . dateafhtre , N el
Vermont 802/241-2194 « Employee’s SSN 14 days - w4 elements 20 days
. 3 o . o -VTEmpoyerlD : I .
. Vitgin Islands . B09/775-3070 . — {} - ~— Not known at this time - — —
Virginia 800/979-9014 © W4 elements 35 days | - W elernents. 20 days
« Date of hire| , + State Ul number
* Statement of :
Cee VR refusal towork o o R
Washington 800/562-0479 * W4 elemems - 35 dayse = w4 elements 20 days
. ' o .Employer’s Ui number : |« Date of birth (Legnslamon pendi ng)
and State EIN E . = Employer’s Ul
\ I .and State ElN
B o e . iL ‘ : 1«.&egwhﬂonpeﬂdm©>“a. .
West Virginia 800/835-4683 . W4 e!emems 35days . ; Coe Weg alements 14 days
: ‘ + Date of birth i, e Date of birth .
* Date of hire] 1« Date of hire .
' ) - Payroll address . N » Payroll address
Wisconsin 888/300-4473 » W4 eiements 20 days No change armc:pated No change antlclpa’ted
L e _,» Date of birth e 3 . .
Wyoming 307/777-6448 ° W4 elemen"'s 20:days No change antu::pated No change amucupated
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~Allofusin the Child Supporl Entmce~
ment community thank you for helping
to build the strong partnership that ex-

ists today between employers and child

SUPPOST programs across the country.
The rcal beneficiaries are, of course,

- the millions of children whosc lives are

made more secure because their parents

-Mnbéama :
Alaska

- Arvrong

- Arkansas
“California ©
“Colorado

- Clonnee ticul

Delaware

© Districy of Colembia
 Florida

Geargia
“Grin
Hawnit

diho
- Hlinois T
T indina

Jowa
Kangas
Kentueky

i siana
- Maine

PMewyland

- Muassachusells -
- ivlichigan

Minncsoia
Mississippi

L IE(RED).2T-447)

] State Contact NUMBERS

(334) 353-8491
 ' {(907) 269-6832
AOA2) 2524048

- T(S01) 682-6039

(916} 657-0529
(303} RG6-I9N6

~-(860) 424.5044
- ® (302) STT-4K1S, oxt. 249

- (202) 643-7500
(904) 922-9590
- (40d) 6372498
. 9-011-671.475-0101 ..

_ (BOR) 587365

{800) 627-3880

(ROD) 437-4136 -
(5152808331 .

(U13) 396-3237

{S02) 364-2205, ext, 66
" 4504) 342 4787

(207) 2872884

(410) 347-9941

{617) 777200, ex1. 30488
(SFD 3733190 -

(800) 672 4473
{61y 389, ¢Uli

Muxsouori

are paying their chtid support_through

!

SEP-22-87 @s:41 FROM: ACF/0PS/0MS WASH.D.C.

wage withholding, The New Hire re-

poiting program is essential fo this of-
fort and, together with-wage withhold-
ing, should result in millions of in-

-creased support dollars for children.

Your cooperation makes a difference in

~ children's lives, and we thank you
again for your commilmem;

' Givmg Hope and Support to
: Amenca s Chlldren

Outce of Chnld Support Enforcement

revised 7897 (2)

_ Muaniana

Nebraska

"~ Nevada

New Hampshane -
Mew sty

New Mexico
New York

North Carolina
Nasth Pakota
Ohio

Okl uhunn
Oregon
Pennsylvania
Pucrio Rico

- Rbude bshand

South Carolisa -
South Dakota
Teunvssee

Texas

Utah

. Veumont

Virgin Fshands
Virginia
Washington
AWost Virginga
Wiscunsin

“Wyuming

=(B0DY 8592 7‘)9*) “oplion 3
(Ho0y42-127%
(402) 4719160

(702) 687-4744
(603)271-4427

(609) 588.2355 -

(SOR) 827128

{RODY972-123, aption |~

(719 S71-41 k4, ox1, 304
{701) 328-3382

(800) 2088887 -

(408) 5222550

(8033 373-7300, aption 2

1717) IR7-6460

(787) 767-1 500

401) 2772303 -

(800) 7H8-58S8 . -

{K88) 827-6N71R

(615) 313-4R%0 .
(8G0) 252-80)4, uption §

AEDL) $3nT70
TOUS2) M2 B

(ROwy 775- 3070
(RO} 979. 9014
(800 $62-447Y
(ROD) BISANBY,
(BE8) M2}
3073 7776948

- ANSWERS TO
'Your QUESTIONS

e, WS, l}qmmmm of Health and Vuman Services

3 Adminisjeation for Childien and Baiies
L C Oftiee of Chitd Suppart Enforeenian

© May 1997
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The lecéntly enacted welfare seform legisla-

tion, the Personal Responsibility and Work

Opportunity Reconciliation Act of 1996

(PRWORA) requires employers (o report cer-

“ tain information on their newly-hired employ-
_eestoa dcsrg,nated Slate '1gency

PAGE .

l‘ollowmg the issuance of the prior Omcc of
Child Support Enforcement (QCSE) brochure -
(December 1996) outlining the PRWORA and -
its requirements, additional quesiions were
raised by employers regarding their responsi-
‘bilities for New Hire reporting. The following -
answers to.questions are intended 1o help you

‘2854928

-matches between the New Hire database and

oiber State programs (o prevent unlawtul or cr-

- roncous receipt of public assistance payments.
Why have a National Directory of New Hires?

lUbs estimated that over 30 percent of child sup-

port cases involve parents who do not live in

-the same State as their children, By matching
“this New Hire data with child support partici-
- pant information at the national level, the Of-
ice of Child Support Enforcement will be able
_loassist States'in Ioc.iling pareits who are liv-
© ing in other States.” Upon receipt. of New Hire

i «

understand_and wmpI) with the law’s require-
mends. :
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“What is New Hire reporting?

New Hire reporling is a process by which you,
as an amployer, report information on newly-

information-from-other-States; State-Child- ‘§up~
-port BEnforcement (CSE) agéncies will take the

steps necessary (o eslablish paternity, establish
4 chilgl supporl ordcr or enforce existing orders.

. What. :le expected oitcome of this Ncw
Hire reposting s y.s!em ?

The Dcpa) tment of: He'llth aml Human Selku

S

pu ugmm by mcludm;_, the dcvelopmenl of New
Hire lepomng programs in cach State,

n Wan M ﬂus re;mumg pwrew {;e “ bfm!en la
'emplaye: v'f : :

“The. majm-i‘ly of the information you will be-
- submitting is already being collected when a
new employce completes : a W-4 form.” Al-
\(hmlgh the reporting process is an additional re-
' qmlement the majority of employers wuen(ly
participating m Sldlc established programs re-
- porl cithier "“ne” or "minor™ cost impacts to
_theic operations, To case the process, States are .

working closely’ ‘witl (heiremployers. olfer ing
tllcm a variely of mpmlmg mcllmds. ,

“Isu't thiy injbrmah‘ou available :frmug!:
quarterly wage reporting?

Quarterly data is often out of date before the
-child supporl office receives the. informadion. .
‘There can be as nweh as a six month lag be-

hired employees 1o a designated Stale agency -
shortly afler the date ot hirc. As an ciployes,
you will play a key role in this important pro-
gram by reporting all of your newly hncd em-
ployces 1o your Stalc. -

 What will be d(me with the New Hire -
information?

. States will match New Hire reports against

~tablish an order, or enforce an cxisting order.
Once these matches are done, the State will
“transmit the New Hire reports to the National -
Ducctory of New Hires (NDNH)

Statc agcncics operating Employment Security
and Workers® Compensation Programs may
alsohave access to their State New Hire infor-
mation to detect and prevent erroneous benefit
-payments. ‘In addition, the State can condiict
o . S
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their ehild support records to locate parents, es-

{DHHSY has esnmmed that a New Hire pro-
. gram-will increase national chifd support col-
-fections by §6.4 billion over the next ten years. -

Priof 1o the passage of PRWORA, (wenty-six

- States already had New Hire reporting. ‘These
. programs resulted in significant increases in

child support colléctions; reductions in wvlfam

- paymenis; and millions of dohlars wvcd .
Medicaid, Food Stanips and unemploymcnt in-
SURINCe clanm

Wiy was New Hire reporting part of the
welfare reform legislation?

A major focus of PRWORA is parental respon-

“sibility to support their children. It contains
~ striet work requirements for custodial-parcnts
‘receiving public assistance and increases the ef-

fectiveness of the Child Support Bnforcemnent

3

(ween the time when the data is mbmmcd .md
“when it is available 1o the child support office.
. With New Hire reporting, the data wili be’ avail-
able within a significantly shorter time period.
Because the data will be morc current, non-cus-
todial:parents cani be located more qmckly. al-
lowing child support onders to be established -
and/or enlorced more qm:,kly

liow will New Hire u’parlmg benaj:t
vmp!oye:s"‘

A direct benelit to employers is the redhiction
‘am! preveation of fraudulent unemploynient
and workeis® compensation payments. Timely
receipt of New Hire data allows cach State 0
cross-match this data against its active unem-
~ployment climant (UIC) files—either stopping
PAYIMCHLS OF FeCovEring CrToncOus payments.
For example, although only 20 pereent.of the -
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“Stare of “Tennessee’s employers we uuwnﬂy re- -
quired to report, the State has saved over $11.4°
million in UIC benefits since 1981, With 100

- pereent of employers reporling, as required by
PRWORA, Tennessee and every State slmuld#
save \:gmhwmly more-in lhv hmm:

DEFINITIONS

- What is the definition of “ermployer”. _far New
“Hire reporting purposes?

Federal degislation stuies that an “cmployer™ for

New Hire reporting purposes is the same as tor .
Tederal-income tax-purposes-(as-defingd. by;'___‘,._wm_; -
© Seetion 3401 () of the Internal Revenae’Code

ol 1986) and includes any governmenta enlity

" or fabor vrganization. At mininwin, in any

case where an cmployu‘ is required Lo give an
individual a W-2 form, the employer must meet
the NLW Hire rcpmlm;, requircments.

What is the date of hire” c:o:tqifiea*etl o be?

Dol need to submit a New Hire report for
mr!epeudem contractors asid subcontractors
pedw wming services for me?

You must first make the deter msmuon of
wheilier or ‘not there is an existing employcrf
employee relalmnshlp “If the 'work bcmg per- -
formed is based on a contract rather than an
meluycr!cmptoyee relationship, wnder Fedéral
law you are not required (o report. - In such a.
circumstance, the contractor is !espmmbie fo:
uzpm ting histher employces. .

Asa lempomry employmuu ageicy, mtisi we
report us a New Hire each md:vadmtl placed

by our agency? R
IFyonr agcncy is. paymg wages lo the indi-
\'ndml you must submit a New Hire eepor.
The individual needs to be reported only ence,
except when there is a hrmk in service from
}mu agency and a new W-d forin is required.

It your agency simply refers individuals for
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“The "datc of hire™ is considered (w be the first
day services aré perton mml Tor wages by anin-
dividual.

lj’ I layofff and then re-hire an etmployee, or an
employee returns after a leave of-absence, do 1
need 1o send in another New Hive report?

it the cnployce returning to work is required to
wmpiuc a new W-4 Torm, the employer must

- report the individual as a New Hire to the State
Directory of New Hires (SDNH). T, however,
the returning employee had not been formally
Aerminated ar vemoved [rom puyvold vecords,

s there is no necd to report that individual as a
New Hire. ’

cmployménrand does notpay salaries; New-

ADMINISTRATIVE

Wken are S’(am reqm: ed to establish their
New Hire progmms 7

By October 1, 1997, all States are required 1o
~ establish New Hire'Reporting progeams.
Currently, 26 States have some form of New
- Hire reporting and these States have until
~Qctober 1, 1998 to make alf aspects of their
* program conform with the miniroum Federal
»rcquiwmcnm of PRWORA,

“How soon must | snbimf a report aﬁw' Hiving
.mmemw?

Federal law mandates that New Hires be re-
ported within 20 days of the dale of hite. How-
ever, States arc given the option of establishing
reporling timeframes that may be shorter than
20 days. You must adhere to the reporting
timefriune of the State to which you report. Be

“sure to check with your State contact 1o learn
your State's sequirements.

Hirc reports are pot necessary, However, the
cmployer who atcmally hires and puys the indi-
vidua),-whether on a parl-time or full-time ba-
sis, will be required to report the New Hire in-
formation, -

Are labor organizations gnd hiring halls
required to report membess under the New
Hire repoiting program? ‘

* Labor organizations and hiving hails must re-
post their own employees, that is, -individuals

~ who work directly for the labor organization os.

hiring hall, As with a temporary employment
agency, if the labor organization or hiting hall
simply refers individuals for employlm n,a
New Hire sepou docs nol need to be filed.

What form do [ use to semf in my New Hire
" reporis?

Reports must be made cither on the W-4 form
or, al your option, an eqiivalent form devel-
.oped by you. A State may develop an aliernate
form for reporting, but its use-is optional.

What must be reported on each New Hire
report? ' :

Fach New Hire rcpoﬂ must contain the six d.m
clements found oit the W-4 form:
- Employee name, address and Secial
Sccm ity number:
- Fmploym name, address and Féderal
_Employer kdentification number -

R T
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Allhuubh most States plan (o require only “\csg

_ six bagic data clements, some siates may re-

quire additional data. Your State should notify

T ynu ul is uqmml data clcmu\ls

E Do 1 need o dﬂ a New llm' repm'l una ncwhe-l

- hived individaat who quits before the New

- 1D: 2022054928

Llive reportis due?

~ Yes. Because the employerfemployee velation-
~ ship existed and wages were camed, a-New

Hire report must be submitted. -Even though |

~ the employment period was short, the reported

information may be the key.to lnumm3 a.10n0- -
ulstodml parent,

~Fhere and how do | sead the information?

*New Hire rcj)oﬂs should be sent 1o the State

Dircctory of New Hires in the State where the
employee works. . Federat law identifies three -

methuds for submitting New Hire information:

Sirst class imail; miagnetic tapes, or cleetroni-

_suibmitting your New Hire repor ts for all tech.
~pieatl mfm m.mon regurdnu, clcc!mmc lcpon-

'mg

. urm- mﬂ Hie Now Hire dam be sufeguardcd
':mre {1 4% wb:ml/ed ?

Security and privacy of New Hirc data arg 1.
‘ purtant issucs for all those involved in the
‘A»smplemcnl-mon of this nationwide program,

: Federal law reguires all States Lo establish safe.
guards for confidential information handled by

the State ageney. All State data will be trans.

‘- milted over secure and dedicated lines 1o the -
“National Directory of New Hires. Federal baw

also vequires that the Secretary of DHIS eslab-

Jish and implement safeguards to pyoleet the in-
" tegrity and sceusity of information in the

NDN1Eand 1o restrict access 1o and use of the

~iformation to authovized persons and pur-

phses.,

Are mwe penaltics far employers who do nut

f y‘ou are aamutistate emplbyer, you have two

. reporting options. - You may repor newly-hired
u,‘pxoyws to the State in which they ave work.
- ing o1, alternatively, you may sclect one of -
these States to which to report all of your New
“Hires. If one State is chosen, your New Hirc -
reports must be submitted by -hagnetic tape or

cluctmmnaliy Also, you musi notify the Secre. '
- tary, Department of Health and Human Ser-

‘vices, of the State which you have chosen, ,
‘Multistate employers will be able to begin re- -
porting to one State on October 1, 1997 Proce-
“dures to accomplish such sx,lccuun and notifi-
-cation are'being developed and will be pro-
vided shortly. Plcase note, however, that if'you
choose to report (o a single Siate, the informa-
‘lion may not be available to the cployee'’s.
work State fot piwpeses of detecting fraud in
the uncmployment insurance or work:,m con-
pumltmn programs,

‘ !l:m' will States in which | hgve mvployees'

workmg know that | have selected another __

»
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cally. For unployu“ cohvenience, States ma y
offer additional optious such as fax and Internet

" transmissions, You will receive information
from your State with instructions on where and,
how to send the New Hire information.

Fedeal employers must report New Hire data
directly lo llu, National Du'eclory of New
" Hires. :

Arethere different reporting tinrefritmnes for
etuplayers who will subuiit New Hive reporty

. electronically? What vecord !mvmt slmuh! I

use?

I you are an employer who is sending reports
in by. magnetic tape or clectronically, two
monthly ransmissions must be made whiclhare
not less than 12 nor more than 16 days apart.
You should contact the, ﬁmc whcrc you wdl be

.

n!;mrl New Hires?

- States have the option of imposing civil
-monetary penalties tor noncompliance. Federal
- faw mandates that it a State chooses tu impose

a penally on eonployers for failure to report, the
fise thay nol exceed $25 per newly-hired
employee. 17 there is a conspiracy between the

employer and cmp!oye«e not (o repoyt, the

penalty may not exceed $500 per newly-hived
vmployee. States may also impose non-
monetary civil penalties wnder State law for

- noncomplianee,

E  Muunistate EmpLoven Issues

Mam a muttistate emplayer. Do { have to report
le each State in which | hm'e employees?

~State for iy Nes Hire reporting?

~“The National Dircctory of New Hires. w:ll

maintain a hist of multistate employers and
their designated reporting locations. This
data will be made available to all States.

Whet if I have more guestions?

“The State where you operate a business will

govide youw with complute information dl\d
“mstiuctions, as necessary, reg'mimg all aspcw;

of its State New Hire prograim and

your rcsponublll_nes as an cmployer.

I you have additional fuestions or concems,
Youmay refer to the listj ng of State contact

telephone mm\bcm found on the back mgc

W
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A lot of people when a new program is insti-
tuted, their first react;on is, "Oh, great More
" ‘government red ‘tape.”
though, having been involved with the pro-
" gram for a while now, it’s really just a part of
our normsl business and part of how we

. | have to admit

»
é;"

which ¥ou,as an cmplover,

report xnformaﬁxon on newly-

- hired emplo»'ces 02 desxgn}ated State ag abencr
shottly after the date of hire. :

" Srates will match New Hire reports against.

their child support records 10 locate parents,
establish an order. or enforce'an existing

" order. Once these marches|are done, the
Srate will submit the New Hire Teports 10 3

National Directory of New|Hires. (Federal

 agencies will report directly o the National

Dircctofv of New Hires.)

cent of child support

who do not live in.

the same State ds-

theiy children, crear
- ing 2 Narional -

.want 10 portray ourselves in the commiunity T

—as neipeng in these types of situations.

- Jim Owen
Payroll Manage:
Meger, in¢.

Dxrccrory of New -
eres and rnatchmg

) dat'a against it wx]l enable thze Federal Office
~ of Child Support. ngorcemem‘ 10 assist

States in locating parents who ate living in

- other States. Upon receipt of New Hire.
.informarion from other Stzit:es, Stare Child

Support Enforcement agencies will take the
Steps necessary to establish paternity, estab-

orders

State aaencws operating Employrnent

Security and Workers' Compcnsanon
Programs may also have access to their State

New Hire informarion to derect and prevent

. erroneous benefit payments.| State agencies

¢an also conduce matches bezween the New
Hire database and certain onher State pro-

 grams to prevent unlawful or erroneous

receipt, of public assistance paymcms '

ew ere rcpomng isa process by -

casés involve parents -

V Because over 30 per-

~ lish a child support.order or enforce existing

G
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Hnghltg‘wts A
. The New Hire | reépoit must contairi t 2

minimum, the following infofmation.

which is contairied on a W-4 form:

Employee Name

Emplayee Address ,

Enployee Social Security Numéer

‘Emplaoyer Name '

Employer Address |

Federal E»{pzoyer fdmzq?mtzan
Number (FEIN)

- Some States may require or rcquesr

addntxonal dara.

. New hires must be reported to the State
~ within 20 days of the date of hxre VOTE.A .
'_States inay esmbhsh more sr.rmgent

‘ repomng requirettients. If an employer
reports electronically or by miagnetic
miedia, the employer must report by two
monthly transmissions (if necessary) not -

*l& than 12 nor more thzn 16 days apan

. VNearly half of che States ha\re already

: 1mplememed a New ere reporting system

. If you have cmplow:ea in a Srate thhout a
previously existing New Hire: program that
State must establish a program rio later

 than Octobet 1, 1997.

* States currendy opemung New Hire pro-
grams must charige théir progmms 0 con-
form to the new Federal r requxremcnts no
larer than October 1, 1998,

. If you have employees ing Stare whlch cur-
notified about any changes in your proce‘
" duires’and when thosé changes will ¢ go ino

cffccr
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We found that New Hire reporting was respon-

- sible for the collection of an additional $8 mil-
lion a year in.child support. Any tfme child sup-
port begins to be collected ... it prévents peOp/e
from having 1o go on public assistance, it gives

-children the support they deserve. :

Connie White
virginia Child Support
Enforcement

hen you as an emp[oyer
. Submit mforrnamon about

‘|

0 the N:rw Hire reporting system, vou cre-

ate benefits for your business, children in

your communirty and citizens across the ‘ '

country

New. Hire Reporting Improves Each Step of

" the Child Support Enforcernent Process’

l
Becausc the process of child support

enforcement involves a-multitude of tasks,
the road to collecting child support is
made morc dxﬁi—

al. pateric. Child
support ‘workers -
need up-to-date
information to .-
héip them Iocate
- and collect funds frorn mdn« iduals who are
avoiding their child support responsibili=
ties. New Hire reporting provides another
tool with which to locate noncustodial par-
ents quickly, éstablish paternuy and
enforce support orders: -

New’ Htre Reportmg Estabhshes More
Paternities and More New Ch:ld Support
- Orders. 1

New Hire repotting will cnablc Statcs o

- locate alleged fathers of chxldrcn inneed of
support. Thcy will be notified and’ provxdcd ‘

the opportuniry to admxt olr deny paternity.
If paternity is established, then an order of -
~ support and wage mrhholdmg can be made.

vour ncwh hired cmplovees «

cule by an uncoop-
erative noncustodi-

1D 2@22054928 PAGE ‘5/20
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New Hire Reportmg Reduces Government
Spendmg on Welfare
: Unfortunately, some parents do not take
financial tesponsibility for their children.
Until now, they could escape State child
supporr collection agéncies by changing
their State of residence. théreby avoiding -
Statéwide eracking systems. They could also
avoid their ducy by quitting a job before -

- their State and Federal papcrworL would -

‘alefr authorities to their new employment

" The resulting lack of child support often

forces familics to seek wel faré, Mediczid,
and Food Stamps. Txmcly reportmo of \Iew

: Hzre information wrll enable State agencies

to locate absent parcms sooner arid will
decrease farmhcs dcp\.ndcncc on pubhc
assistance. '

New Htre Repomng Helps Prevent

Unemp oyment Benefit Overpayments

" Businesses can help feduce fratidulent
unemployment payments when they take
part in'a more efficient New Hize reporting

" system: When bisinesses report New Hircs,
théy provide timely inforrmation 6 help
reduce the number of employed persoils

C ﬁ-audulently receiving unemployment insur-

ance and abusing the system. - Scate
) 'Employment Secunty Agenczes use new hire
dara to help reduce che incidence of illegal
© or erroncous claims by companncr the new
: h;re informiation to their active files. Thxs
 in rirn, can lead to:a reduction in unem-
' ployment insttahce costs for employers

New Hire Reportmg it good for cbzﬂren
arzd it’s goad busmess. o
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.V:rgmra pohcy is very strict in defzmng New
Hire reporting as confidential mformatton- it’s
riot shared with anyone other than those peo-

dre important issues for all those
involved in the 1mplcmcnranon of

this nationwide program. chcral law
requires all States to ea:abhsh safegiiards for

confidential information I}andled by the

State agency. All State darta will be transtnit-

s . L .
ted over secure and dedzcalted lines to the
National Directory of \Tew Hires,

At the Federal level, the Sccraary of the

Department of Health anﬂi Human Services

has established and implemented safeguards

- with respect 1o the Federal| Parent Locator
Service thar: o

P

= Ensure the acciracy and|completeness of

information in che Pedcm! Parent Locaror ..

Semce .

- Resmct access 1o conﬁdennal mformat:on
in the Pedera[ Pa:en: Locaror Semce o
authorizeéd persons and purposes. A

lm‘ormation To Be Co[iected For The
Natiorial D;rectory of New P-[lnres N
“New Hiré information m:untamcd in the
National Directory is lu‘mtﬁd to the infor-
mation currently prowded ona W-4 form:
tl}c individual’s
name, address and
S(I)Clal Seéuxil‘:y'

n"]ﬁmbér and r.hc

ple dffre“ftx’y working in child support or public L "employcrs fame,

assistance programs. We 3iso plan to share it .
with our Virginia Employment Commission to
assist them in catching fraudulent claxms for '
uoemp[oyment msurance :

Connie w%rte

Virginig Chitd Support -

Enforcement

addrcss and
Pederal Employer

Idennﬁcatxon ‘

Number.

In addirion, quarterly wage dété'a‘rid inem- .

. ployment compcnsatxon mformanon wzH be
- part of the dlrccmry

ecurity and privacy of New Hire data *

1D:2022054928 PAGE 6/20
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How Collected Information Will Be Uséd

Authorized informarion’ co'ix‘ipai’iédﬁs‘ ind
disclosures of data in the National Dxrectory

“of New Hires are strictly momtorcd Federal

law lirnics disclosures or access to the fol-
Iowxng

A :sze dgencies admzmsrermg the Child
'Support Progran and the Temporary
Assistance for Need} Pamnhes (TANF}

Prooram.

v Tbe Secremry of the Z?eamry fo: purpose:.

-Edrned Income Tax Crcdlt. .

The Commissioner of . Social Se:umy for

_purposes of administéring Social Secunty
" programs..’ - :

Who Has Atcess

The welfare reform law aléo includes prow-
sions for making information in the Fc:deral:
Parent Locator Service avaxlable To certain
authorized persons for the purposc of éstab-
lishing parenitage; establishing, séring the
amount of, modzfymg, or enforcma child

* support orders. All réquests for mformanon

from the Federal Parcm I.oc.ator Service

must go through a State’s Chdd Suppor:

Enforcement agericy.
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MUL’I‘ISTATE, tMPLOYER KEPORTIN(;

Include at 2 minimum the cmploven name

ulfisrate emp;loifcfs can range
* and address. The following optional infor- " |

in sizc from large corpora-

tions emplo;%inv thousands mation would be helpful:
" "of people across the country, to small - Federal Employer ldgntxﬁcatfon
~ businesscs with 2 handful of workers i in ‘Number (FEIN) '

different States. "~ Employer phon: number
The only require- . - States in which your companv docs
ment to bz con- -~ 7 business . ,
sidered a multi- - Estirnated number of Ncw ercs per ycar ‘
state cmpl\oy&r‘fo'r’ - Corporate point of contact for”
- New Hire rcpém» ’ Janﬁcatxon of data

ing purposes is

Well the program is really quite n easy one.
When we. look at what we’re doing currently
with the W-4 information, all we're adding is an
extra step of passing along the agency & copy of
| it. Multistate employers héve 3 luxury in-most
cases of being able to do thmgs efectromcal!y

that you have pcrsonncl who are -

2 Transmxt eithier maancncaliy or clcctrom—

Jim Owen cal]y all New Hire information 'in
Payroll Marager _employed inac leaSt two. Scatr:s accordance with your designatéd S btates

Meajer Inc.

Repomng Opt:ons

~If you are a multistate emplover. you have

T™Wo reportma OP(!OTIS

R 'Report newly-hired employees to thc

‘ State in which. they are workmv follow-

- ing the New Hire reguh tions and

requirements of each State 1o which you . -

_will report, or
- Select one State. where you have

.employecs working 2nd. report all New .
Hires to thar Stéteelec’n'ohic;illy or -

maoncncally

. You may not report usmg both multi-

‘state and smgle»statc mcthods

- If you choose to report Nc:w Hire data on
all employces to only one of the Statés in

.. which you have a presence,|you will be

able 10 do so beginning October 1, 1997.
You musr also cqmplg‘{«xrh‘ the following:

1. Notify the Secretary of Hc‘ralrh'ah&

Human Services, in \writing, which State

* you have designared as recipient of all
your New Hire mformauon for your
endre busmms

© Mail Lhe nonf' 1cation 1o
T D@armerz: of Health arm' Hamn Serwce.f '
Mulristaze Employer ngzsm:zan -
Office of Child Support En}%rcmmz ;
Box 509 - . ' -
; Randzﬁctm, MD 21 133

requuements You do not nccd To report
. the required eleéments from every State in
which you have efriployees — only report
what is requlrcd by: the State vou have
selccted for ; tveportmg purposes

3, Repoi't your New ere mfomxaubn wwice

2 monrh not less than 12 nor morc than
16 days a apart. :

Add;t:onal information
The National Directory of New eres wnll

~ maintain a list of those mulustate emp!oyers

Who have elected to use smgle-state notifica-
tion. The desighated reporting Jocations of -

: those emplovers will be made available to a]l

States so they can be aware of where their .

- Srarte’s New Hires are bezm reported.

If you have quéﬁtidns aboii repér'ti:'i'é infor- -

-mmon ¢all your Srate chxld supporr cnforcc— ;

ment agency (mumbers dre listed in the
Frequmr{'y A;ked Ques:wns semon)

In an effort o assist you in making the decz-

sion abourt which State to chiosse for reporting

purposc&, the followmc charr will give you an
ided of the mformanon that will be required

by each State. You are encouraged ro call your
State chxld support cnforccmcnt agency to ver-

- zfy its reqmrements
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Rachel L Kirsch

Assistant Counsel ang Mar‘ager
of Governfmant Affairs -

National Association of

" Ternporary anc Stafiing
Services '

Its important to comrhunicate with the
agencies that are defining the rules
because it’s not a formidable’ bureaucracy
" and in fact they are willing to listen to busi-
ness ,cgocerns and address business néeds.

he National Direcrory of New
Hires is an mr‘eeml part of the
. Personal Responisibility and Work
Opportunity Reconciliation Act of 1996 —

betzer known as welfare %reform. This legisla-

tion strengthens the effectiveriess. of the

Child Support Enforcerr?:tem program by

mdudmg the- developmem of the New Hire

reporting system. .

To help you better under{stand New Hire
teporting, you will aeed 1o be awaré of some

key termmology For pulrposes of this discus-

sion —— and s legally defined — . the térm

“emplayer” i
Federal incomic tax purposés, mdudma any
governrnent cntiry or labor orgamzanon o
“Employee” refers to anxmdxvndual who

- qualifies for Federal
Income Tax w::hholdmg

. from wages carned.
“Date of kire” is con- -
sndered to be the first
day services.are per-

mdmdual

~ +In an éffort to help you bezter undersand

New Hire reporting requirements and how

they will affect your busmes: or govemmenr'
agenicy, many frequently asLed Questions are

. ‘_an:rwered below:

What is New Hire reporting and what wull
" be done with the information? S

New Hire réporting is a process by Whlch

you, as an employer, reporr information-on -

nwly—hx:ed employees 02 designated State

. agency séon after the emfplovee: datc of

hire, B

States will match New Hire r rcports agamSt

their child support rccords to locate parents,
]

establish a child ;upportlorder, or enforce

an existing order. The Stare will cransrhir its

Neéw Hire reports to the iNauonal D;recw:ory .

- of New Hires. - |
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J:*REQUENTLY ASKL:D Qumuum

the samne als that described for '

formcd for wage.s bvan
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State agencics- operarma Emplovmknr
Security and Workers” Compénsation
Programs may usc State New Hire informa-
"tion to-detect and prevent efroneous benefit
payments. They can also conduct matches
berween the New H:re darabase and Other
State pro,,rams to prevent unlawful or erfo-
neous recexpt of public assistance pavmcnts.

Why have a Nattonal Birectory of New -

Htres'P

Itis c:snmatcd that over 30 perccnt of child
‘support cases involve noncustodial parents
“who do not live in the samc State as their
children. By matchmg this New Hire data
with child supporr dara‘ar the national level, -
the Federal Office of Child Suppére
Enforcément will be able o assist State

- dgéncies in locating noncustodml parents
lmng in other States. 'Upon recéipt of New'
ere informarion from other States, State

. Child Siipport Enforcemeht agencies will

" take the steps necessary to establish parerni-
. ¥, dstablish a child support ordér oc efiforce -
exlstmg orders,

. What is the expected outcome of this New

Hr(e reportmg system?’

The Department of Health and Hurian
. Services has estimated thar a New Hire pro-
gram will inerease narional child support
coliccnons by billiéns of dollars ovér the'
nexe ten years.

These'p pro;ccuom were made Based on
informition from Ment}hsxx Stares thit had
cnacted New Hire repoftinig prior to Welfarc
reform. These programs significantdy |
increased child support collections, reduced
welfaré ckpenditures, and saved millions of
dollars in Medicaid, Food Starnps and’

'uncmployment insurance claims.

!3/2@
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Isn‘t this information currently available -
through quarteriy wage reportmg’

Because some noncustodial parents change
jobs frequently, quarterly y data is often out-
~dated beforé the child support office.
recéives the informarion. There can be as
much 25 a six-month lag berween the time
the data is submitted and :whcn ic.is avail-
.able ro the child support ofﬁce Ofren,
employees located rhrough quarterly data
have relocated or are no longer working and
wage withholding cannot be initiated.

With New Hirc rcportmv\i the dara will be
available within z significantly shorter time
‘period. If the dara is reported carlicr, non=
custodial parents can be located more
quickly, allowing child support orders to be

estabhshed and/ or enforccd much faster. ..

Wnlt this reoor‘tmg process be a burden 10
employers" j
The majority of the information you wdi
~submit is already collected |when 2 new «
-employee completss a W-4 form. Although
- the reporting process is an additional '

g wrequxrement, the ma;omy of" employcrs cur-

rently participating in State-established pro-
 grams réport eicher no or mmor cost
impacts to their o operauons To ease. the

_process, States are workmg! closely with their

‘employets, offermg themn a variety of re repor- . V

i

ing methods. =~ -
- How will employers beneﬂt from New Hire
reportmg"

A direct resilt of New Hire reportmg will -
be the reduction and prevention of fraudu-

lent unemployment and workers compensa-

tion payments. 'I'lmely recelpt of New Hire
dita allows ¢ach State 0 cross-match this
dara against its acrive unemployment 7
¢laimanit files and ‘ither stop payrients of
FECOVer cIroneous payments. States, already
employmg New Hire reporting, such'as |
Tennessee, Texas and Virginia, have a.lready

o |
reported unemployment bcncﬁt savings in

the millions of dollars. Wmh 100 percent of 4

employers reporting; every State should
show significant savings in the furure.

. ID:2022054928
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How soon must | s’ubmi.‘c a report afer hir-

ing someone?
chcral law gives each State the dxscrcnon o
establish the timeframe within which
‘employers must report new hires; bur that
‘timeframe must ensure that New Hires be
'reported thhm 20 days of hire: Thus,
States are given the option of csrabhshmg
reporting timeframies thar may be shorter
'than 20 days. In the case of an cmplchr
transmitting repores mabnetxcaﬂy or elec-

‘tronically, the cmploycr must report by o

‘ :monthly transmxsswns if necessary’ The
{transmissions may not be made Iess than 12 -

* days nor morc than 16 days apart. You 1 must
fadhere to the repomng rxmeframe of the
State to which you repor: Be sure to check
.thh your Stare contact 1o learn your State's
rcquxrcmcm.s (numbsers are hsted atend of
thxs section.)

What information must bé repor{ed and .
what form should ! use to send in my New -
Hire' reports"
Each New Hire report must contam ) the'six
data clements found on the W-4 form:

. Employee name, address’ and Socxal
" Security number )

f Em ployer name,. address and Federaj
Employer Idenrification number

chorts must be madr: eu:her on the \X’-é

form or; at your option, an equivalént form
Your Stare may develop an alterriare form
for reporting, but its use is optional.
Although most States plan to require only
- these six basic data elements, some. States

. may fequire or request additional dara. Your

State should notify.you of its required data

: élenments. (See chart in the MultiState

~ Employer section for a list of each Stat'cs”*
. .data elements.} ' '

When are States requured 1o estab zsh their
New Hire programs?
By October 1, 1997, all Stateés are reqmred
. to establish New Hire Reporting programs.
Most of the 26 States that curremly have
somie form of New Hire reporting in place
will have uniil October 1, 1998, to make all -
: aspects of their programs conform with
cheral rtqmrcments.

1a/20
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'f ) iayoﬁ and then ré- hnre an employee, or
an employee returris after 2 leave of
absence, do | need to send in another New

Hire repor‘t"
An easy rule of thumb to help you remém-
ber when to report 2 New Hire: If the
¢mployee rerurning to work is requxred 1
complete 2 new W-4 form, the employer

 must report the individual as 2 New Hire to
the State Directoty of New Hires. If, how-
ever, the returning employee had not been
formally rerminated or removed from pay-
roll records, there is no need to report that

indiv ad#fd as a New Hzre

As 2 temporary employment agency, must.
we report as a New Hire each individual
placed by our agency? _ '
If your agéncy is paying wages to che individ-
- ual, you must submit 2 New Hire report. |
The individual needs to be reported only
- once, unless there is a break in service from,

 your agency and a new W-4 form is requircd.

If your agency simply refers individuals for
employment and does not pay salrics, New
Hire reports are not necessary because the
employer who actually hires and pays the
individual will be required o rcport the
New Hire information..

Do | need to submit a2 New Hire report for

irdependent contractors and subcontractors

performing services for me? :
You should contact your State to venFy its
requirernénts. However, Federal policy
states that, if the work being performed is-
‘based on a contract rather than an émploy-
er/femployee relationship, you are not
requiréd to subrmit a New Hire féporr In’
Suﬁh a Ctrcumstan\_e, L'hﬁ conrracror is

tesponsible for reporting his/her cmployccs ‘

Are Iabor organizations and hiring halls
. required to report members under the New
Hire repofting program?
Labor organizations and hiring halls must .
report their own émployees — any individ-
uals who work directly for the labor organi-
zation or hiring hall. As witha temporary
employment agency, if the labor organiza- |
tion or hiring hall sxmpiy refers individuals
for emplovmcnt, a New Hire report does ‘
nort nced to be ﬁled

1D:2022054928

Dot nned wdoa New Hzre report ona -

- newly-hired individual who qurts be‘fore the -

New Hire report is due?. i

ch Because the emp]oyer/employee rela—
nonshxp existed and wages were earned, 2 -
' \Iew Hire report must be submitted. Even
_ though the employment perlod was short,

" the reported informacion may be the key 10

locating 2 delinquent noncistodial parent..

Where and how do | send the mformatron’

- Ncw Hire reports should be sent to. the

' Statc Dtrcc:tory of New Hirés in the Scate
whiere the employee works. ‘Federal law
idenifies three methods for submitting

'New Hire informarion: first class mail, riiag-

- netic tapes, or eléctronic trarismission. For .
employer convenience, States may offer

additional options such 2s fax and Interner

tmnsmxssxons You will recenve mfoxmauon

from your State with i instructions on where

|
and how ro send the 1\Iew ere mformanon

|
If you are an employer who is sendxng

. reports-in by magnetic wape or electronically, -

1
two monthly transmissions {if necessary)

must be made which are berween 12 and 16
days apart. Contact the State where  you
will be subrmttmg your New Hire reports

for all rechnical mformauon ‘regarding elec-

U’OI'}IC YQPOIUHG .

_If you have employees in more than one
St‘atc, sce the MultiState section for addi-
' tonal information. ‘

How will the New Hire déta’ be safeguarded‘
once it is submitted?

Secunty and privacy oF New Hire data are
~m|‘tp0ttant issues for all those mvolved in the’
1mplemmtatxon of this nationwide program.
Federal law requires all | States 1o establish
safecuz:ds for confidential information han-
dlcd by the State agency. All Stare dara will
be transmitted over secure and dedicited
hnes t the National Directory of New
lee.s Fedéral law also requires that the
’ Secrecary of the Deépartment of Health and

Human Services establish and implemem:
saf:mmds to protect the intégrity and securi-
ty of information in the Dxrectory and 1o

‘estrict aceess 1o and usc of the mformauon

;_rxon on privacy).

to|authorized persons and purposes (seesec-

15/20
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Are There penalties for employers who do’  Alsbama 33“*‘-’;53"3491 L
‘,m report New Hires? S Alaska | . . 80772696332

% Stares have the option of imposing civil Arzong . S00/232.4085 ..
‘monetary penalties for noncomipliance. ‘Arkansas . 01/682-6033, .
- Federal law mandatcs-chat if a State’ choo»es c’mwma . 9166570529
- Colorado : 303/866-3926_
10 impose a penalty on employers for failure o - -
he fine may not exceed $25 per’ ',f?-"pec?'wt ; £60/429°500% -
[0 report, ¢ P Delaware . 302/5774815_ext.249
newly-hired employee thar the emplover Districtlot - 202/545-7500
fails ro reporr. If there is a conspiracy’ Columbia - i
berwecn the cmploverand employec notto  Floridal . . 904/922.9590 .
: report, there may be a pcnalw of up to Georgia 5 404/657-2498 .
- i)OO per newlv-hxred emplovee that the . Guam | 901 1-6?1-475—0101
' - mplo»er fails to reporc. States may also . ,.Néwaﬁf N 308*’557-3695
impose non-monetary civil penalties under ~ Mdaho . | §00/827.3880
Stare law for noncomphance Winois | @ 890/,3.27'“73 o
‘. indiana . . % -300/437-9136 ¢ - - o
What if | have more quasnons? o lewa | . 5152815331
The State where »ou op»rate a busmess wzll o Kansas| - 9T3f296~3237
provxd.. you with complete informarion and KQHWC“Y S 5021554 2285 e’ﬁ 468
instructions, as necessary, regardmv all - ' Loyisiana - S047342.4787
-~ aspects of its State Néw Hire program and ,~5"—""~'-"‘3 1 — _207{2’,3758-.36 — "" e -
your responsibilities as an cmployer. Maryland . 410479910 ... o
S ’ ~M§ssac?usetts .. B17/577-7200 exi, 30488
If you have additional quesrions or concerns, M'Chtgi‘,—"— .. . S1J/373-3190 -
: L [y . L Minnésota - . SOO/G?ZMS’B e
you mnay réfer to the listirig of State cornzact. e
telephone numbess at right. = MipsisSIPRI - 60’85;9.‘4315 T
) Missouri = . 800/855.7999 option #3 -
Montana - . 406/442.7278 - -
" Nebraska . 4024719180 -
Nevada . .. 702/687-4784 . . .
New Mampshire . 6032714427 .
' New Jersey . . . 809/588-2355 . i .. L.
New Mexico _505/827-7728 _ )
 NewYork . . . 800/972-1233 .- . .
.North Carolina . 919/571-4114_ext. 204
North Dakota  ~ ~701/228-3582 -
Ohio "' . . . 800208-3837 ..
Oklahoma . . 405/522-2550 ... - = . .
Oregon ' . 5033737300 optich#2. .
Pennsylvania . 7177876486 . .
. Puerto Rico - . .. J87/767-1500
Rhodelsiand . _201277-2302 . .
- SouthCarolina . . 800/768-5858 .= ...
‘South Dakota . .. - .888/827-6078 - . .
Tennessée . . ;- ‘615/313-4880 L
Texas | - .. '800/252-8014 option #5
Utah | = 8015367739 : . .
Vermont - ' . 802241-2194 ... . -
. . Virgin Islands. . -§08/775-3070 i .
; - ) PR Virginia . . .. 80059799014 1 .. . .
| o © . Washington _ 800/562-0876 © i . . . - g
: West Virginia__._ . B0O/B354683 . - 0 .,
Wisconsin__ 288/300-4473 - . - . o

Wyoming ' -307/777-6448 -

:
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