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PRESIDENT CLINTON: 

STRENGTHENING CHILD SUPPORT ENFORCEMENT 


June 24, 1998 

"This bill today is a gift to our children and the future. The quiet crisis ofunpaid child support is something that our' 
country andourfamilies should,,'t tolerate. Our first responsibility. all ofus. is to our children. " 

President Bill Clinton 
June 24, 1998 

Today, at an Oval Office bill signing event, President Clinton announces the release of new statistics showing that the 
Administration's child support enforcement efforts have led to significant increases in child support collections, 
paternity identifications, and location of delinquent parents. The President will sign the Deadbeat Parents Punishment 
Act of 1998, which establishes tougher penalties for parents who repeatedly fail to support children living in another 
state or who flee across state lines to avoid paying child support. ' 

, LOCATING OVER ONE MILLION DELINQUENT PARENTS. As part of the 1996 welfare 'reform law, the National 
Directory of New Hires was established to help track parents across state lines and withhold wages from them. The 
New Hire directory enables child support officials to match records of delinquent parents with wage records from 
across the nation and begin collection procedures against them. This directory has now located over one million 
delinquent parents since its launch on October 1, 1997. 

ESTABLISHING A RECORD NUMBER OF PATERNITIES. Improving paternity establishment has been a top priority of 
the Clinton Administration and is the crucial first step for children born out of wedlock to obtain the child support they 
need and deserve. In 1997, a record 1.3 million paternities were established, over two and a half times more than five 
years ago. Much of this success.is due to the voluntary program begun by the President in 1994, which encourages 
fathers to acknowledge paternity at the hospital when the child is born. 

\ 

RECORD INCREASES IN CHILD SUPPORT COLLECTIONS. With the passage of welfare reform, states were given new 
tools to go after parents who chose to walk away from their child support obligations, including the New Hire 
directory, streamlined paternity establishment, uniform interstate child support laws, computerized state-wide 
collections, and tough new penalties like driver's license revocation. In addition, the establishment of more paternities 
means more fathers are now legally obligated to pay support. These efforts have led to record results: 

• 	 In 1997, the state and federal child support enforcement program collected a record $13.4 billion for children, 
an increase of 68 percent from 1992; 

• 	 The number offatnilies actually receiving child support payments has increased to 4.2 million, a 48 percent 

increase since 1992. 


INCREASING PENALTIES FOR DEADBEAT PARENTS. In July 1996, the President directed the Attorney General to 
draft legislation with stronger penalties for parents who neglect to pay child support, and today he will sign into law a 
bill with overwhelming bipartisan support. 'The Deadbeat Parents Punishment Act of 1998 creates two new categories 
of felonies against those who evade child support: 

• 	 Traveling across state or country lines with the intent to evade child support payments will now be considered 
a felony if the obligation has remained unpaid for a period longer than one year and is greater than $5,000; 

• 	 When a child support obligation has remained unpaid for over two years, or is in excess of$10,000, willful 

failure to pay this support to a child residing in another state will be considered a felony. 


SUPPORTING RESPONSIBLE BANKRUPTCY REFORM THAT DOES NOT HURT CHILDREN. The President will 
reaffirm his commitment to bankruptcy reform legislation that does not make it harder to collect child support and 
alimony. The Administration will work with Congress to produce responsible reform legislation that will continue to 
make protecting child support and alimony a top priority. 

http:success.is
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President Clinton Hails Child Support Progress and Signs into Law 

. Tough New Penalties for Deadbeat Parents ' 


June 24, 1998 


Today, President Clinton will announce new statistics· highlighting the success of Administration 
child support enforcement efforts and will sign into law tough new penalties for parents who 
repeatedly refuse to pay child support. At an Oval Office ceremony, the President will announce 
that a new child support collection system launched nine months ago has already locatedbne 
million deliquent parents and the child support enforcement program established a record 1.3 . 
million paternities in 1997. Overall, 68 percent more child support was collected in 1997 than in 
1992. The bill he will sign into law, the Deadbeat Parents Punishment Act of 1998, is based. on 
his 1996 proposal for tougher penalties for parents who repeatedly fail to support children living 
in another state or who flee across state lines to avoid supporting them. Finally, the President. 
will reiterate his position that bankruptcy reform legislation should not make it harder to collect 
child support and alimony. 

New Hire Directory Finds One Million Del~quent Parents. Today,' the President will 
announce that the new National Directory ofNew Hires had located one million deliquent . 
parents since its October 1, 1997 launch. The directory, proposed by the President in 1994 and 
enacted as part of the 1996 welfare reform law, helps track parents across state lines and 
withhold their wages by enabling child support officials to match records of delinquent parents 
with wage records from throughout the nation. Approximately one-third of all child support 
cases involve parents living in different states. 

A Record Number of Paternity Establishments. The President will also announce that the 
child support enforcement program established a record 1.3 mil1i~:m paternities in 1997, two and a 
halftimes the 1992 figure of 510,000. Much of this success is due to the in-hospital voluntary 
paternity establishment program begun by the Clinton Administration in 1994 which encourages 
fathers to acknowledge paternity at the time of the child's birth. 

A Record Increase in Child Support Collections. In 1997, the state and federai child support 
enforcement program collected a record $13.4 billion for chiidren, an increase of68% from 
1992~ when $8 billion was col~ected. Not only are collections up, but the number of families that 
are actually receiving child support has also increased. In 1997, the number of child support 
cases with collections rose to 4.2 million, an increaseof48% from 2.8 million in 1992. 

New Felony Penalties for Egregious Failure to Pay Child Support. The President called for 
these tough new penalties in July 1996 and again in his 1997 State of the Union address. This 
new law creates two new categories of felonies, with penalties ofup to two years in prison, for 
more egregiou,s child support evaders: 

• 	 Traveling across state or country lines with the intent to evade child 'support payments 
will now be considered a felony if the obligation has remained unpaid for a period longer· 
than one year or is greater than $5,000: 



i 

• When the obligation has remained unpaid for a period oflonger than two years or is , ,. 

greater than $10,000, willful failure to pay child support t6 a child residing in another 
state will be considered a felony. 

This bill was sponsored in Congress by Representatives Hyde and Hoyer and Senators DeWine 
and Kohl, imd had overwhelming bipartisan support in both houses. 

Responsible Bankruptcy Reform that Doesn't Hurt Children. Finally, the President will 
reiterate his position that bankruptcy reform legislation should not make it harder to collect child 
support and alimony. The Administration will work with Congress to produce a bankruptcy 
reform bill that asks responsibility ofboth creditors and debtors, while stemming abuse. In those· 
discussions, the President will continue tq make protecting child support and alimony a top 
priority. The House and Senate bills still raise the concern that additional debts will survive 
bankruptcy and compete with child support and alimony payments for scarce funds. 



Number of Delinquent Parents 
Located through National Directory of New Hires 

. 10/01197 - 6111198 

Estimated NDNH 
Case Hits 

St~te 

3,828AK 
. AL 13,753 

AR 1~,205 

44,449AZ 
CA 123,313 

CO 23,513 

CT 19,967 

DC· 4,517 

3,807DE 
33,230FL 
14,423GA 

153GU 
HI 6,339 

22,141IA 
4,886 

IL 

ID 
26,837 

15,437IN 
. KS 18,165 

12,822KY 
14,935LA 

MA. 25,114 

13,878MD 
ME 6,038 

50,146MI 
15,228MN 

MO 42,349 

21,287MS 
5,701MT 

. 14,391 NC 
,. 

3,846ND 
. NE 24,603 

7,440NH 



NJ 20,413 

NM 2,726 

NV 5,488 

NY 55,447 

OH 34,719 

OK 8,627 

OR 8,494 

PA 25,464 

PR 1,031 

RI 2,853 

SC 8,895 

SO 3,643 

TN 16,658 

TX 75,962 

UT 16,096 

VA . 23,928 

VI 28 

VT 2,128 

. WA 21,452 

WI 32,706 

WV 10,702 

WY 5,151 

TOTAL '1,032,352 

'''t. 



... 


Sonia Evans 

Sonia Evans' is a mo.ther of twin nine year old boys. Their father fled before his children 
were lJorn and moved from state to state (New Jersey, Pennsylvania, and Colorado} for many 
years refusing to pay chqd support. About two years ago, when he returned to Minnesota, she 
was able to get support withheld from his paycheck-until helost his job anddi~appeared again. 
Just two months ago, using new computer databases created by the 1996 welfare reform act, the 
Minnesota child support office was able to find him and begin garnishing his wages again. Now, 
Sonia has received three child support checks in a row and she couldn't be happier. "I never 
would have found him without help from the child support office," she said. Sonia stro'ngly 
supports the provisions of the,Deadbeat Parents Punishment Act, which the President signed into 
law today, saying she thinks a threat of a felony will keep her children's father from fleeing', 
again. Sonia lives in Blaine, Minnesota, just north of the Twin Cities, and works in the financial 
services industry as a quality control auditor. Her twin sons, Jonathan and Jesse, will join her 
today in introducing the President. 

, , 
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REMARKS BYTHE PRESIDENT 
At the Signing of The Deadbeat Parents Punishment Act of 1998 

9: 10 A.M. EDT 
The Oval Office 
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PRESIDENT CLINTON: Thank you very much Sonia. And Jonathan and Jesse, welcome to the White 
. I 

House. Thank you General Reno. Thank you Senators Kohl and DeWine for coming. And Congressman Hoyer, 
thank you for your hard work on this. I'd also like thank Congressman Hertry Hyde who is not here for his 
leadership on this legislation. Welcome Judge David Ross, the Commissioner of the Federal Office of Child 
Support Enforcement; United States Attorney Helen Fayhey; child support ~dvocates and Leslie Sorkhe and Gerri 
Jensen, two other mothers who are here. I thank you all for being he.re. I .' 

I amvery pleased to sign a vital new law that shows what we can achieve when we act in the national 
. interest. For five and a half years now we have renewed our economy with!a strategy that balances the budget 
while it invests and instills the future of our people and in the strength of our families. The key to expanding 
opportunity in this new century I want to say, though, is education. i· 

I want to say a little more about child support in a minute but these Itwo young men behind me and all the· 
children of our country deserve a world-class education. I have asked the Congress to help me in that; to help us 
to reduce class size by hiring 100,000 teachers and building or repairing 5,000 schools. I have asked .them to help 
me institute high standards to connect all classrooms to the internet and I've lasked them to make child care for 
working parents more affordable. I 

Yesterday the Republic~S in the House of Representatives took a hlge step in the opposite direction. 
Last night they began to dramatically cut eduction investments from Head S~art to after school to anti-drug 
programs. This is out of step with our values and with America's' shared vision of our future. In the coming 
months I'll have more to say about this but you can be sure that I am going to keep fighting to advance education, 
to invest more in education, to lift education standards, to expand eduction 6pportunities. And if they continue to 
fight against all these things it will, I expect, be the major conflict of the corhing months. . 

I still hope that I will not haveto sign an education bill or veto one bat short changes the future of our 

children. I don't intend to sign it. I hope a veto won't be necessary but thete is no excuse for this. We have a 

balanced budget, we're going to have a surplus, we have the money, we ought to give it to the children and their 


future. I 

This bill today is a gift to our children and the future. The quiet crisis of unpaid child support is 

something that our country and our families shouldn't tolerate. Our firSt responsibility, all of us, is to our 

children. And today we all know that too many parents still walk away from that obligation. That 

threatens the eduction, the health of our children and the future of our ~ountry. 


I 

One of the main reasons single mothers go on welfare is that fa~er~ have failed to meet their 
I 

responsibilities to the children. Even when a family manages to stay out of poverty a father's failure to pay child 
support puts mothers who are raising children by themselves under terrible pressure. A lot of women are forced 
to work two jobs, to work at night or simply to worry sick about their child ten either because they're away from 
them all the time or because they're with them but they don't have enough t9 support them .. 

. When fathers neglect support of their children it aggravates all the other problems a family faces. When 
I was governor, and then when I ran for President the first time in 1992 I made child support enforcement a big 
part of my concerns. I've always asked parents to take responsibility for th~ir children. I've always pledged to 
do my best to force them to do so if they refused. I. . 

We have waged an unprecedented campaign to make deadbeat parettts live up to their obligations. 

Thanks to tougher laws, more sophisticated tracking, and powerful new coll~ction tools we've increased child 

support collections by 68 percent in the last five years. Almost a million and a half more children are getting 

child support today. I 


There are two other signs of Sl}ccess that I would like to report. L~st year our effort to find out the 

identity of fathers allowed us establish paternity in 1.3 million cases, up fro~ only 510,000 in 1992. Our new 




I 

! 
I . 

national database for identifying deadbeat parents across state lines has found more than 1 million delinquent 
parents in just the first nine months of its operation. Before we created thisldatabase deadbeat parents found it 
easy to avoid paying up by skipping from job to job or state to state. But with this database there is no where left 
to run.. 

With these and other successful child support initiatives we believelthat we've made a real difference for 
people like Sonia and her two fine sons. But we can and must do more. Current law is too soft on the most 

I 

serious cases of neglect, the cases in which a parent flees across state lines or national boarders and skips out on 
supporting children for a year or more. In 1996 I asked the Attorney Genetal to draft legislation to crack down 
on this appalling practice. Senators DeWine and Kohl, and Congressman Hyde and Hoyer championed their 
cause, introduced versions of the legislation and help to secure an overwhelming bipartisan majority for the bill I 
am proud to sign into law today. ' . I " 

The Deadbeat Parents Punishment Act of 1998 deals with child support evaders in the most serious cases. 
From now on if you flee across state lines and refuse to pay child support you may be charged with a federal 
offense. a felony offense, and may land in jail for up to two years. One way or the other people who don't 
support their children will pay what they must. 

. I 
I thank all the members of Congress and all the children's advocates who are here today to contributed 

this major victory to our children. Now we can work together to ensure th~t the progress we have made on child 
support is not accidentally undone; let me mention that. one more very important issue. Under bankruptcy reform 
bills now in the Senate and House some mothers could find themselves in c6mpetition with powerful banks and 
credit card companies to collect the child support they need. In that compe~ition I think we all know who would 

lose, our children. . . i . 
We are working with Congress now and we will continue to do so to produce a bankruptcy reform bill 

that demands responsibility from both debtors and creditors and stems abusci. But any bill must make protecting 
child support payments a high priority. It would be ironic indeed, after all this work we have done, to increase· 
child support collections -- and here we are signing a bill today to make it niore difficult to avoid the collections -
if we turned around and passed a bankruptcy bill that put mothers and their Ichildren back in the pack 'along with 
other creditors. That's not the right thing to do. So I hope that we will seel action on the. bankruptcy bills and on 
the education bills that will reflect the same priority for ourchildren that thiS bill does today. 

. I 

I 
And again, let me thank all the advocates and all the sponsors and let me thank Sonia and her two fine 

sons for being here. This is a happy day for Attorney General Reno and mb and I would lIke to ask you all to 
come around now and I'll sign the bill. Thank you. ! . 

PRESIDENT CLINTON: You guys stand on either side here. Sobia you come"up here and I'U show 
I 

you how I sign a bill into law. See I have all these pens because there are all these people who want one. 
(Laughter.) I have to find a way to use everyone of these pens when I sign this. So don't start laughing at me, all 

right? . I 

(The President signs the bill.) 

I
Q Mr. President, pasn't this latest rebuff by China cast a really severe pall over your trip to China 

now? They've really turned you down -- . 

PRESIDENT CLINTON: You mean the Radio Free Asia thing? 

Q -- on special appeal -- visas. 
I 

PRESIDENT CLINTON: I think they made a mistake and before I leave here, as a matter of fact in just 
a few minutes, I'm going to do an interview with Radio Free Asia correspohdents to send a clear signal that we 
doing believe ideas need visas and that we support freedom of the press in ~ur country. 



I think in a way it will help to highlight some of the very important issues that we wanted to discuss. . 
hope that this trip will not only allow me to learn more about China and allqw the American people to learn more 
about China but will help me to explain America and what we believe in and why to not only the government but 

I 

to the people of China and this is a good beginning here. . 

Q Well, have they encouraged you to -- I 
I 

PRESIDENT CLINTON: And this is a good beginning here. I will do my best to do that. I think they 
made a mistake. And as I said the ironic thing is the Chinese grated more Jisas to more journalists from more 
different media outlets than they ever have before. So they were actually sHowing a greater openness than they 
have and because they reversed ·themselves on the Radio Free Asia visas, fo~ reasons I don't understand, they 
have denied themselves that credit. So, I intend to press this issue by doing! the interview in just a few minutes. 

Q Is this going to mean that it will be harder for you to reacJ agreements with the Chinese on 
detargeting nuclear missiles, on market access -- is this disagreement going to make that a harder process? 

PRESIDENT CLINTON: I don't know. I hope that we can deal with all these issues independently. I 
think the Chinese understand, as we do, we've got a big common stake in nbn-proliferation of weapons of mass 
destruction. I expect to make some progress. We have a big stake in the Asian economic situation and the 
difficulties there. We have a big stake in our own bilateral economic relatidns and the impact that a lot of this 
will have in terms of integrating China into the global economy. ! 

So I would think that they would not let this get in the way of wha~lis in their self-interest, just as I won't 
let it get in the way of what is in the interest of the United States, but our values are an important part of our 

interest.. .'I 
We don't live by money alone, or even by power alone, but also by our ideals and convictions, so I think 

it is important to point this up. But I also think it's important that you see it in it's proper framework. 
I 

The irony -- as I said, this is an ironic situation because the Chinest? granted more visas to more different 
media outlets apparently than ever before. They granted this visa and then reversed themselves. I think it was a 
mistake and I'll do my best to make it clear why. I 

Q Are you going to see the dissidents now -- I mean, as a retlliatiOn? 
j 

THE PRESIDENT: I'm going to see a number of people from different elements of Chinese society, and 
I'm going to do what I think is best to promote the cause of human rights. I . 

. Q Is the White House taking any symbols of democracy, as has been suggested by some 
I 

Republican lawmakers such as copies of the American flag or the Constitution? 
'. . I 

PRESIDENT CLINTON: I'm sorry, I don't have anything to say ~bout that. 

Q What about detargeting? You didn't mention that specifically and I had asked you about it. Do 
you see an agreement on that? I 

PRESIDENT CLINTON: I think it would be a good thing if we could reach an agreement on it. I think 
it does two things. It literally delays significantly the amount of time it takels to arm a missile and aim it, 
therefore, eliminating the possibility of accidental firing. And it also really !increases, I think, the confidence 
between the countries that were moving to reduce the nuclear threat. So Ih6pe we can do that but I don't know 
yet. I don't have an announcement to make. But you know I've made it Ivery clear that I would like to do that. 

I 
I 



Thank you very much. 

END 9:30 A.M. EDT 
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OMB Q and A's' 
(June 8, 1999) 

• 	 How does the Multistate Financial Institution Data Match process work? How long will 
OCSE retain the matched account records? I 
A During March, 1999, OCSE, with the assistance of the American Banking Association, the ' 
Credit Union National AssoCiation and the Security Industry A~sociation identified and notified 

I
,1320 Multistate Financial Institutions (those operating in 2 or more states) of the PRWORA 
requirements for a quarterly data match offinancialinstitution accounts and the availability of 
the OCSE process. Multistate institutions were infonned that ~ey may elect to participate in the 
OCSE process or with the states in which they do business. OCSE Ejection F onns were mailed 
to all identified institutions during February. Institutions have ~een requested to respond by June 

ili 	 ' I ' 
30 . 	 I 

The Multistate Financial Institution Data Match begins when states update the Federal Tax 
Offset File on a, weekly basis to add and delete delinquent cases land revise amounts owing 
families. Weekly, OCSE will edit the File to eliminate any duplicate names (such as obligors 
who have debts to families in two states) and will pass the File against a file maintained at SSA 
to insure the accuracy of the Social Security Nwnber arid Name match. If the SSN and name do 
not match, the case is eliminated from the FIDM file sent to Fin~cial Institutions. 

I 
The OCSE will prepare an Inquiry File consistent with the record layout in the OMB approved 
Data Match Specifications Handbook and send, via 'FedEx, that ~nquiry Record to Mul~istate 
Financial Institutions who have elected to participate in the OCSE process. Basically, the Inquiry 
Record contains the name, address and SSN of the obligor. ' It dO,es not contain the amount of 
debt incurred by the obligor. I 

Financial Institutions will have up to 45 days to match the OCSE Inquiry against their file of 
account holders and to return the matched account infonnation t6 OCSE in a manner consistent 
with the OMB approved Data Match Specifications. Financial I~stitutions are alsp required to 
return the OCSE Inquiry Record along with their matched accounts record. 

OCSE will forward ~e data obtained from the matched records t1 the appropriate states via 
Connect:direct (the FCR dedicated line) within 48 hours of receipt. States will receive matched 

I 

records only associated with the names that are on their current Federal Tax Offset file submittaL 
Where duplicates occur (two states with the same obligor), both ~tates will receive the same data 
at the same time. I . 
OCSE ~iIl maintain the match account records for up to 90 daysJRecords (cassettes, CDs) will 
then be destroyed. No data file of matched accounts is being built and maintained at OCSE . " 	 , I' 
States, consistent with state law and state administrative policies,imay then take action the 
identified accounts. : 



I 
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I 

4. What were the Test File Results? i 

It OCSE provided Wells Fargo Bank and Nations Bank With lMultistate Financial Institution 
test file of over 3~1 million obligors who's name and social secUrity numbers were obtained from 
the Federal Tax Offset File. \. 

Wells and Nations matched the OCSE test record against their a,ccount hold files to determine 
the total number of obligors, and the total value of their matched accounts. These matches were 
made against the "unmerged" institution. Wells maintained accbunts in 12 states, Nations in 13. 

i 
The Wells Fargo test files resulted in 72,193 matched obligors v.;ith accounts worth $69,065,927. 

I 
. Nations Bank test files resulted in 74,245 matched obligors with accounts worth $92,130,736. 

\ 

Q. How many institutions have agreed to participate to date? 

A. As of June 7, 1999: 
I 
I 

. I 
391 Multistate Financial Institutions have agreed to participate in ithe OCSE process. 
164 Multistate institutions have elected to participate with the states in which they operate. 

Generally, these are institutions that operate in 2 states; the OtSE file is too large to process... ! 
Of the 391 institutions electing to participate in the OCSE process~ 

190 are security firms . 1 

95 are credit unions 
105 are banks 
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NDNH RETENTION . I 

1. How long is quarterly wage (QW) information retained? . 

QW information, provided pursuant to section 453~(g)(2) of the Social Security Act, 
shall be deleted from the database 24 months after the date of entrv. However there is a 
12-montb limit on access to QW Information for child support enforcement purposes 
unless it has resulted in a match. \ 

2. How long is new hire (W4) information retained?1 . 

W4 information, provided pursuant to section 453A(g)(2) of the Social Security Act, 
shall be deleted from the database 24 months after the date of entry. 

3. How long is unemployment insurance (UI) informltion retained? 
. I II 

VI information, provided pursuant to section 453A(g)(2) of the Social Security Act, shall 
be deleted from the database 24 months after the date1j of entry. However there is a 
12·month limit on access to Ullnformation for child support enforcement purposes 
unless it has resulted in a match. \ 

4. Is NDNH information retained for research purposes? 

In accordance with section 453(j)(5) of the Act, the sLretary ofHealth and Human 
Services is authorized to retain samples ofdata without personal identifiers entered in the 
NDNH to assist in carrying out research activities. \ 

. \ 
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" I 

COMMITTEE ON WAYS l\.ND MEANS 
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USES OF THE NATIONAL DIRECTORY OF NEW HIRES
I ' 

INTRODUCTION 

The Child Support Perfo.rmanceand Iricentive Act of 1\998 (P .L.! 05-200) requires the 
Secretary of Health and Human Services (HHS) withiIl 90 days after the date of 
enactment of the Act, to notify the Committee onWay~ and Means of the House of 
Representatives and the Committee on Finance of the Senate of the specific purposes for 
which ,the new hire and the. wage and unemployment cOmpensation information in the 

- - - I , -

Natiorial Directory ofNew Hires (NONH) is to be use~. 

BACKGROUND 

Sections 452 and 453 of the Social Security Act (the ACt) require the Secretary ofHHS to 
establish and conduct the Federal Parent Locator Servite (FPLS). The FPLS is a 
computerized national location network which provide~ address and social security 

, • I • 

number information to, State and local Child Support agencies for the purpose of locating 
parents to establish or enforce a child'support order and to assist authorized persons in 

, ,
resolving parental kidnapping and child custody cases. Section 453 of the Act, as 
amended by the Personal Responsibility and Work Op~rtUnity Reconciliation Act of 
1996, and the Taxpayers Relief Act of 1997, directed the Secretary to expand the FPLS in 
order to improve States' abilities to locate parents and collect child support. 

The expanded FPLS includes the NDNH, which becaml operational October!, 1997, and 
the Federal Case Registry ofChild Support Orders (FCR), which will be operational ' 
October I, 1998. The NDNH co'ntains new hire infonnkion on employees; quarterly 
wage data, on private and public sector employees, and infonnation on unemployment 
compensation benefits. The FCR is a Federal data base that will contain identifying 
information on all individuals involved in cases where Jchild support order has b~"n 
established or modified after October 1, 1998 and on all individuals involved in cases ,', 
where the State is providing child support services pursknt to Title IV, Part D of the Act, 

I 

whether or not an order has been established. The FCR,will contain abstracts of support 
orders and other information described in section 453(h)(2) of the Act with respect to 
each case and order in each State Case Registry maintaihed pursuant to section 454A(e) 
of the Act, as furnished and regularly updated pursuant to section 454A(f) qf~he Act, by 
Stat~ Child SUPIlOrt agencies. \- , " - , _" _, ' , 

, , 

The purpose of the FCR is to assist States in administering,Title IV-D (Child Support) 
programs and Title IV-A (Temporary Assistance to Needy Families) progmms under the 

_Social Security Act. The FCR is intended to be used in conjunction with the NDNH to 
assist States in identifying individuals with child support obligations who are working in - 
other States. - - I_ 

2 _ I',' 
I 
I 



P.06 . Jun-08 99 02:33P ACF OCSE 	 202-401 5547 

USES OF THE NATIONAL DIRECTORY OF NEWmRES 
I 

The NDNH and FCR databases will conduct automatic data matches against each other 
on an on-going basis. These automatic matches will e~able the FPLS to detennine if a 
newly hired employee is a participant in a child support case or order anywhere in the 

.. country. These automatic matches will also enable th~ FPLS to alen States when other 
States have registered the same individuals in cases or brders on the FCR. 

! 

USES OF THE NATIONAL DIRECTORY OF NEW mRES 
. . I 

With limited exceptions, all requests for NDNH information must be made through the 
State Parent Locator Service (SPLS) of a particular SW:te. The uses of infonnation 
contained in 'the NDNH, as a component of the expanded FPLS, are specified in section 
453 of the Act, as amended by the Personal Responsibility and Work Opportunity 
Reconciliation Act of-1996, the Debt Collection Improyement Act of 1996, the Balanced 
Budget Reconciliation Act of 1997, the Taxpayer Reli~fAct of 1997, the Adoption and 
Safe Families Act of 1997, and the Child Suppon Perfennance and Incentive Act of 
1998. 	 . I ' ., 

i 
Information from the FPLS, including NDNH.infor;mationy may be requested for 
the following specified purposes: 	 i 

i 

I. Child support purposes, which, inc,lude: 
I
i 	 \... 

:::)establishing paternity; and 	 I 
I 

:::) 	 establishment, modification. or enforcement of~hild support obligations (section 
453(a». 

• 	 The following authorized persons may submit a request through the SPLS 
pursuant to section 453 of the Act for child sJpport purposes:. . 

o 	 the agent or attorney ofa State having a dlty or authority to collect child and 
spousal support (section 453(c));' . 

, 
o 	 a court or agent of the court with authority; to issue an order against a 

noncustodial parent for child support. or to serve as the initiating court in an 
action to seek a child support order. or to establish, modify, or enforce child 
support obligations (section 453(c»; I 

. 	 I 
o 	 a resident parent. legal guardian, attorney 9r agent of a child not receiving . 

Title IV -A (T ANF) benefits (section 453( C;)); 
i 
I 

o 	 State Child Support agencies (section 453€c) and section 4530)(3). 
I 
I 

I 
I 

3 
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II. Location of an individual who has or may have~a').ental rights to a child: 
i 
I 

• 	 A State child welfare agency operating unde~ Titles IV-B or IV·E may submit a 
request through the SPLS for this purpose. (~ection<453(c». 

, 	 ' i .. " , " 

, III. Enforcement or determination of child custody pursuant to, section 463 of th~ 
Act, which indudes:' 

~ 	making or enforcing a child custody or visitatiop determination; and 

~ 	enforCing any Federal or State la~ regarding'the unlawful taking orrestnrlnt of a 

child., ' ' . ' '\ ',,' 

• 	 The following authoriz~d persons may subm~t a request through the SPLS 
, pursuant to section 463 of the Act for these purposes: , 

o 	 agents or attorneys of a State who have Je duty or authority to investigate, 
enforce, or prosecute the unlawful taking bfa child, or to enforce a child 
custody or visitation detellI1,ination; and· ' I 

. 	 I 

o 	 a court or agent of the court with jurisdiction to,make or enforce a child ' 
custody o~ visitation determination (secti~n 463(d)(2) and section 463(a». 

, i ' 	 " 

o 	,agents or attorneys of the United States who have the authority or duty to 
investigate,enforce, or prosecute the unla:wful tioong or restraint of a child, 
may submit a request for informationdir~ctly to the' FPLS. (section :.' . 
<463(d)(2) and section 463(a» , " I ., 

'j 

IV~ Administration oftbe Title IV-A Prqgram:, ' 	 . 

• 	 State iV-A agen~ies may receive information fJm the NDNH inthe form ~fadata .. 
I 	 ' ' 

match from the FPLS·when the Secretary determines that such a match would < 
assist in carrying out the purposes of the Title IV·A program (section 453U)(3». 

". ' ,~ 

V. Verification purposes: 
, , 

• The Social Security Administration may receive, information directly from the 
< Secretary of HHS for the purpose ofverificatiort of names, social security 

numbers, and birth dates of individuals on theNDNH (section 453U)(I). 

VI. Administration of the Social Security Program J 	 ' ' 

4 
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• 	 The Social Security Administration may receive infonnation directly from the 
N:ONH for p~oses of determining ~n~tle~entiandJor continuing elig~bility for' 
TItle II and TItle XVI benefits. Begmmng In October of 1998, SSA WIll match 
NDNH wage and unemployment compensationtdata against its Title XVI payment 
file to detect unreported changes in income. (se~tion 453(j)(4». ' 

VII. Tax Purposes: 

I 

• The Secretary of the Treasury may receive inforInation, through data matches~ 
. 	 I 

directly from the NI)NH for the purpose of the administration of Federal tax laws. 
(section 453(h)(3) and section 453(i)(3». . 

VIII. International child abduction purposes: 
i. 

I 

• 	 The United States Central Authority under the Hague Convention on international 
child abduction may receive information directly from the FPLS, upon request, for 
the purpose of locating any parent or child on behalf ofan applicant to the Central 
Authority in a child abduction case. (section 46~(e».

I 	 • 

IX. Research purposes: 
i 

• 	 Researchers may receive data directly from the ~PLS, without personal identifiers, 
for research purposes found by the Secretary to l?e likely to contribute to achieving 
the purposes of the Title IV-A or Title IV·D programs. (section 4530)(5». 

I 
CONCLUSION 

Information contained in the NDNH, a component of ~e FPLS, may only be disclosed 
for purposes authorized by Federal legislation, and to legislatively specified persons. 
Applicable Federal statutes, Office !)f Management andiBudget (OMB) Bulletins, Federal 
Information Processing Standard Publications, and HHS policies establish specific 
requirements for confidentiality, integrity, and avaiiapility of information in the expanded 
FPLS. Safeguards that support legislation are in place to ensure the accuracy of the 
expanded FPLS information andto restrict access to au~orized persons only, for 
authorized purposes. I . 

! 

5 



Withdrawal/Redaction Marker 
Clinton Library i 

DOCUMENT NO. SUBJECTfflTLE DATE RESTRICTION 
AND TYPE 

I 

001. report Federal Parent Locater Service Security White Paper (12 pages) 06108/99 b(2) 
! 
I 

This nlarker identifies the original location of the iwithdrawn item listed above. 

For a complete list of items withdrawn from this folder, see the 


I 
WithdrawallRedaction Sheet at the front of the folder. . ! 

COLLECTION: 
Clinton Presidential Records 
Domestic Policy Council 
Cynthia Rice (Subject Files) 
OA/Box Number: 15428 

FOLDER TITLE: 
Child Support-Federal Parent Locater [2] 

rx17 

RESTRICTION CODES I 
Presidential Records Act· [44 U.S.C. 2204(a)] 

PI National Security Classified Information [(a)(I) of the PRA] , 
P2 Relating to the appointment to .Federal office [(a)(2) of the PRA] 
P3 Release would violate a Federal statute [(a)(3) of the PRA] 
P4 Release would disclose trade secrets or confidential commercial or 

financial informationl(a)(4) of the PRA] 
P5 Release would disclose confidential advise between the President 

and his advisors, or between such advisors [a)(5) of the PRA] 
P6 Release would constitute a clearly unwarranted invasion of 

personal privacy [(a)(6) of the PRA] 

C. Closed in accordance with restrictions contained in donor's deed 
of gift. 

PRM. Personal record misfile defined in accordance with 44 U.S.C. 
2201(3). 


RR. Document will be reviewed upon request. 


Freedom of Infor~tion Act - [5 U.S.C. 552(b)] 

b(l) National security classified information [(b)(I) of the FOIA] 
b(2) Release would disclose internal personnel rules' and practic(.'s of 

an agency [(b)(2) of the FOIA] 
b(3) Release would violate a Federal statute [(b)(3) of thc FOIA] 
b(4) Release would disclose trade secrets or confidential or financial 

information [(b)(4) of the FOIA] 
b(6) Release would constitute a clearly unwarranted invasion of 

personal privacy [(b)(6) of the FOIAI 
b(7) Release would disclose information compiled for law enforcement 

purposes [(b)('?) of the FOIA] , 
b(8) Release would diselose information concerning the regulation of 

financial institutions [(b)(8) of the FOIA] 
b(9) Release would disclose geological or geophysical information 

concerning wells [(b)(9) of the FOiAl 



I 
.. JJr'i-OB 99 02:42P ACF-OCSE 202 401-5547 P.13 

I 

r; "... 
~.i 
• 1 

Report Date: June 8, 1999 
. i 

i 

Number ofState51AgencieS 
. Submittin2 Dat~ 

Number of Records 
Posted to NDNH 

New Hire 52 Statesfferritories & 
127 Federal agencieS 

80,061,365 

Quarterly Wage 52' Statesfferritories & 
141 Federal agencie~ 

777,877.031 

Unemployment Insurance 52 Statesfferritori~ , , 36,672,466 

TOTAL ## of Records 
Posted to NDNH 

'894,610,862 

i 
I 

Territories not reporting NDNH data: Guam and Virgin Islands 
I 

( 



Richard L. Siewert 
06/07/99 06:32:45 PM 

Record Type: Record 

To: See the distribution list at the bottom of this message 

cc: Barry J. ToivIWHO/~OP@EOP, Jennifer M. PalmieriIWHO/EOP@EOP, Uulia M. PayneIWHO/EOP@EOP 
Subject: Washington Post Story on Privacy and Deadbeat Parents Database i . , . 

i 
Bob O'Harrow, the Washington Post reporter who is most closely following the privacy debate is working 
on an extended piece about the conflict between our database network for deadbeat parents and our 
effort to protect people's private financial information. . i 

! 

Here's how the story goes. He has been in touch with our Office of Child Support Enforcement, which is 
building the database of information to help track down deadbeat p.arents. ~e claims their operation is / 

\ very far-reaching. They have names, SS #'5, and wage reports for virtually;every working American; 

/ these records are currently matched against outstanding child support orders. This database is also 

i 
about to incorporate information from virtually every bank and mutual fund in the couhtry about existing 
accounts. O'Harrow. ackowledges that this database is very effective and t~e additional financial info will 
make it even more so. ! 

What he is concerned about is how this stacks up against our commitment to protecting financial privacy. 
O'Harrow,thinks this is probably the largest data collection operation in the last 50 years and the largest 
hi-tech surveillance operation ever. We have put a heavy emphasis on noti,ce, opt-ins and choice in 
financial records, yet few Americans realize that their wage (and soon their ,bank and'mutual fund records) 
are being routinely cross-checked in this way. the only real notice has been in the Federal Register. 

I ' 
I 

Anyway, he wants some official government (White House) reaction this w~ek. I don't know whois the 
definitive point person on this issue, but I.et me know how we should proceed. O'Harrow's stories tend to 
get pretty prominent placement, and weshould make sure we have a tight rsponse. 

I 
I 
I 

Message SentTo: ~ 

David W. Beier/OVP@OVP 
Elena Kagan/OPD/EOP@EOP 
Neera T andenIWHO/EOP@EOP 
Cynthia A. Rice/OPD/EOP@EOP 
Sarah Rosen Wartell/OPD/EOP@EOP 
Thomas A. KaliIlOPD/EOP@EOP 
Jim Kohlenberger/OVP@OVP 
Melissa G. Green/OPD/EOP@EOP 
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Child Support Q&A 

June 24, 1998 


Amiouncement 

Q: 	 What did the President announce today? 

A: 	 Today, President Clinton announced new statistics highlighting the success of 
Administration child support enforcement efforts and sign~d into law tough new penalties 
for parents who repeatedly refuse to pay child support. 	 i 


I 

I 


At an Oval Office ceremony, the President announced that!a new child support collection 
system launched nine months ago has already located one ~illion delinquent parents and 
the child support enforcement program established a record 1.3 million paternities in 
1997. Overall, 68 percent more child support was collectetl in 1997 than in 1992. 

r 

The bill he signed into law, the Deadbeat Parents Punishment Act of 1998, is based on his 
1996 proposal for tougher penalties for parents who repeat~dly fail to support children 
living in another state or who flee across state lines to avoi~ supporting them. 

I 

Finally, th~ President reiterated his position that bankruptcy refonn legislation should not 
make it harder to collect child support and alimony. 	 . 

I 

.1 

New Child Support Data I 


. 	 I 

Q: 	 How have you located a million delinquent parents in n,ine months? 
I 
I 

.A: 	 The 1996 welfare reform law contain many proposals ma& by the President to help track 
deadbeat parents across state lines. One ofthose provisions is the New Hire Directory, 
which enables child support officials to match records of d~linquent parents with wage 
records from throughout the nation. This infonnation help's child support agencies not 
only locate deadbeat parents, but garnish their wages for the child support owed. The 
national directory went on line October 1, 1997 and has al~eady helped locate over one 
~illion delinquent parents, many ofwhom had been on th¢ run for years. 

, . ' 

Q: 	 What data is collected by the National Directory of Ne~ Hires? 
, 
i 

A: 	 Whenever a new employee is hired, employers will report six types ofdata -
employee name, address, Social Security number and employer names, address, and 

federal employer identification number -- to a state new hire database. Each of the fifty 

states will then report that data to the National Directory ofNew Hires, where it will be 

matched against records ofparents who owe child support :to locate and begin collection 




2 

procedures against them. 

Q: 	 What happens when a match occurs? 
i 
I 

A: 	 When a match occurs between employment information submitted to the NDNH and 
child support case/order data, the information is returned to the state child support 
enforcement agency for processing. The agency will then initiate the next appropriate 
action, which could inClude establishing paternity, obtainirlg an order for supp~rt, or 
immediately issuing an income withholding order to have 6hild support payments 

I 

automatically withheld from the noncustodial parent's wag'es or other formes) of income. 
: 

Q: 	 Aren't there privacy concerns raised by such a database? 
• I 

A: 	 Federal law requires the Department of Health and Human:Services to establish 
safeguards to protect privacy and ensure the data are used only by authorized persons for 
authorized uses. These issues were reviewed in great detail as the child support 

. I 

legislation was considered in the last Congress, and there was strong bipartisan support 
for the establishment of the new hire directory and other ne~ child support enforcement 

. '-measures. 
i 
I 

Q: 	 Why has there been such an increase in paternities esta~lished? 

I 

A: 	 Improving paternity establishment has been a top priority for the Clinton administration 
and a major issue for the nation's children in need. For chi~dren born out of wedlock, 
paternity establishment is the crucial first step to obtaining the child support they need 
and deserve. We have been moving forward aggressively ~n this issue by stronger 
enforcemen~ tools and easier means to establish paternity, and the new data released 
by the President today show a remarkable rise in paternity establishments, from 510,000 
in 1992 to nearly 1.3 million today. 

I 
Q: 	 How much child support does the federal government collect each year for families? 

A: 	 In 1997, the state and federal child support enforcement program collected a record $13.4 
billion for children, an increase of 68% from 1992, when $8 billion was collected. Not 
only are collections up, but the number of families that are c,tctually receiving child 
support has also increased. In 1997, the number ofchild support cases with collections 
rose to 4.2 million, an increase of 48% from 2.8 million in 1992. (These data were 
released earlier this year,but have not received much attention.) 

( Q: What is behind the increases in collections? 

I 
A: 	 There are a number of reasons for the record increase in collections. With passage ofthe 

new welfare law (Personal Responsibility and Work Opport:unity Reconciliation Act of 

I 
I, 
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1996), states were provided tough new tools to go after those who choose to walk away 
from their children. These tools included the new hire rephrting, which requires that 
employers report all new hires to state agencies to compar~ against outstanding child 
support orders. Those records are also shared with the ne~ National Directory ofNew 
Hires to find those parents who may have crossed state lin~s to avoid paying support. 
The new law also untangles the different state procedures for interstate collections which 
will make it easier to collect faster. As over 30 percent of thild support cases are 

I 

interstate, these two measures will ensure that a delinquent parent can no longer hide by 
moving to a different state. States are also using license re;Vocation to boost child support 
payments and improved automation to make the program r}tn more efficiently and 
effectively. Lastly, the huge increase in paternity establishments means that more fathers 

. are now legally obligated to pay support. 	 ' 

Q: 	 What else has the Administration done to increase child support collections? 
I 

. 	 , 

A: 	 The President has used executive authority to increase chil~ support collections He 
directed the Treasury Department to collect past-due child support from federal 
payments, including federal income tax refunds and employee salaries. The 
administration has taken steps to deny federal loans to any pelinquent parents and make 
the federal government a model employer in child support enforcement. 

Q: 	 Didn't the President direct the federal government th become a model employer 
in terms of child support at one time. What ever happened to thIs pledge? 

I,, 

A: 	 The goal ofPresident Clinton's February 1995 Executive Order was to make the 
I 

federal government a model employer with respect to child support. Following the 
order, HHS and the Office of Personnel Management undertook an extensive 
orientation for federal agencies to inform and make chil;d support a priority. The 
main provisions directed federal agencies to cooperate and expedite the processing of 
state child support orders, ensuring that federal paychecks were withheld to get 

" . I. 

support to children, and to allow HHS to match records :of federal employees with 
outstanding state orders. Both of these requirements w~re implemented. In fact, the 
federal government w~ a leader in the matching of employee records as it is now part 
of the requirements for all employers under the new welfare law. The Order directed 
further study in other areas to ensure more federal effo~s, some are now features of 
the child support measures included in the new welfare.: 

Deadbeat Parents Punishment Act 

Q: 	 What does the Deadbeat Parents Punishment Act do? 
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A: 	 This bill creates two new categories of felony offenses, subject to a two-year maximum 
prison term: (1) Traveling in interstate or foreign commer~e with the intent to evade a 
support obligation if the obligation has remained unpaid fdr a period longer than one year 
or is greater than $5,000. (2) Willfully failing to pay a su~port obligation regarding a 
child residing in another State if the obligation has remained unpaid for a period of longer 
than two years or is greater.than $10,000. I 

I 

Q: 	 Where did this legislation come from? 

A: 	 This bill results from the President's directive to the Attorney General of July 21, 1996 
which asked the Attorney General to take several specific Steps to strengthen child 
support enforcement efforts including "to draft legislation to amend the Child Support 
Recovery Act to establish a felony offense for a person wh9 willfully fails to pay child 
support for a child in another State where there has been wi egregious failure to meet 
child support obligations." In response, the Department ofjJustice transmitted legislation 
accomplishing this goal to the 104th Congress. The Department of Justice transmitted a 
similar bill this Congress and worked with Congress to produce this bill now being 
signed into law. i 

Q: 	 What does the current law provide? 

I 
A: 	 Current law makes it a federal offense willfully to fail to pay a child support obligation 

with respect to a child who lives in another State if the obligation has remained unpaid 
for longer than a year or is greater than $5,000. A first off~nse is subject to a maximum 
of six months of imprisonment (a misdemeanor), and a second or subsequent offense to a . 
maximum of two years (a felony). 

Q: 	 Why is this bill necessary? 
I 
I 

A: 	 The bill addresses the law enforcement and prosecutorial c6ncern that the current statue 
does not adequately address more serious instances ofnonp'ayment of support 
obligations. For such cases, a maximum term ofimprisonrrtent ofjust six months does 
not meet the sentencing goals of punishment and deterrence. Aggravated offenses, such 
as those involving parents who move from state to state to ~vade child support payments, 
require more severe penalties. I 

Q: 	 Why is there a need for federal prosecution in child support cases? 
I 

I.· A: The Department ofJustice's prosecution effort is designed to create maximum deterrence 
by aggressive criminal enforcement of the most ~gregious c,ases to not only punish 
defendants in those cases, but also influence the conduct of:many other potential· 
defendants who have failed or might otherwise fail to pay child support. Often, the threat 

I 
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ofprosecution is enough to force a parent to pay child support. 
I 

I

Q: 	 How often has the Department of Justice prosecuted under current statute? 
I 

A: 	 Overall, the Department of Justice has prosecuted approxiirlately 437 child support cases. 
We are happy to report that the number ofChild Support ~ecovery Act cases filed and 
the number ofconvictions obtained has increased every year since the Act's enactment. 

Other Child Support Issues I 
I 

I
Q: 	 Rep. Hyde and some advocates believe that the child sU:pport enforcement program 

would work better ifit was federalized with either the iRS or Social Security. Do 
you agree? 

I 	 . 
A: 	 No. The federaVstate partnership in child support enforcerpent has made substantial 

gains in securing support for children. Since 1992, there's: been a 68 percent increase in 
collections, a 48 percent increase in the number of families receiving support and as 
announced today record numbers ofdelinquent parents found through the new hire 
reporting directory and more children than ever having paternity established. The new 

. 	 I 

welfare law gave this partnership the t9ughest enforcement measures ever to ensure that 
parents meet their financial and emotional obligations to their children. We know that 

. there are still children deprived of support and programs tl~at can improve their services. 
Yet, the new measures are just now going into effect and we expect even greater 
accomplishments. Our goals is to achieve over $20 billiori collections by the year 2000 
and we're well on the way. We're in the right direction with the state and federal 
partnership, we need not change course. 



I
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eral Case Registry 

Q: 	 What is this Federal Case Registry that's going into pl~ce on October lst? 
! 

A: 	 No parent should be able to switch jobs or cross state lines:to avoid paying child support. 
The Federal Case Registry is powerful new tool that will h~lp us track down parents who 
owe child support and deduct it from their paychecks. This database of child support 
cases will be checked daily against a database ofnew employees (the New Hire Database 
put in place last year); when it finds a match, it will report the information to the state, 
which will then garnish the wages of the delinquent parent.I The registry was proposed by 
the President in 1994 and enacted as part of t w fa~e reform law. States will 
begin to submit their case data to HHS 0 ednesda ctpber 1. HHS expects to have 

i 30 states in its system by the end of October states ~y the end ofthe year. 
I 

Q: 	 Aren't there privacy concerns raised by these child support databases? 
I 

I 

A: 	 There are strong safeguards in place, requireq by federal law and enforced by the 
Department of Health and Human Services, to protect pri~acy and ensure that child 
support data are used only by authorized persons for authorized uses. These privacy 
protections were put in place on a bipartisan basis as part of the 1996 welfare law and 
penalties for yiolating these protections were strengthened! as part of the Child Support 
. Performance and Incentive Act of 1998 enacted in July.' ' 

Background i 
The 1996 welfare, law required federal and state agencies using child support data to establish 
and implement safeguards against unauthorized use or disclosure bf co . ~t". ation. 
HHS has put in place a series of security measures including . i . 
1) housing the data at the Social Security Administration's high se"~cu-r""'it-y-a a aCllty; 
2) transmitting data only over secured lines; 3) requiring staff working with data to undergo 
background checks and sign non-disclosure forms; 4) undergoingiongoing security assessments 
by an independent contractor as well as IRS, SSA, and GAO auditors. HHS has also hired 
experts to train state staffs, and has the authority to withhold federal child support funds from 

. 	 I 

any state that has not implemented proper safeguards. Potential v,iolations would be reported 
. ' " 	 I 

to the HHS Inspector General for investigation.! 	 . 
, 

A new provision enacted thi's July aI.. requires agencies to put in ~lace administrative 'penalties 
up to and including dismissal from employment and fines of $1 ,oqo for each act of ' 
unauthorized access, use or disclosure of the new hire data collec~ed from employers. The 
statute requires these new penalties to be in place by October 1, 2000. 

I 



i 
Child Support Enforceme~t 

, 

America faces an unprecedented number 
of children growing up in single-parent 
households, whether from divorce or 
ended relationships. These children need 
and deserve financial and emotional 
support from both their parents. 

The Federal Child Support Enforcement 
Program has been at work since 1975, 
when it was established under Title IV-D 
ofthe Social Security Act to collect child 
support payments for children in single
parent families. The program's goal is to 
ensure that both parents emotionally and 
financially support their children. The 
program benefits children and families by 
locating non-custodial parents, 
establishing paternity when the parents are 
not married, and establishing and 
enforcing child support orders. 

Given our increasingly mobile society, the 
growing number of child support cases 
involving parents residing in different 
states is not surprising. Keeping track of 
parents who move from state to state is 
one of the most difficult tasks in child 
support enforcement. To address this 
problem, in 1994 President Clinton 
proposed the strongest child support 
enforcement measures ever enacted, and 
Congress included them in the new 
welfare law of 1996. Those measures 
include new hire reporting, license 
revocation, streamlined paternity 
establishment, uniform interstate 
collections, and centralized collections 
and disbursements. It also included the 
development of the expanded Federal 
Parent Locator Service, comprising the 
National Directory ofNew Hires which 
began operation in October 1997, and the 

Federal Case Registry which began 
operations in October 1998. 

i 

Under the 19Q6 law, states are required to 
maintain their: own case registries and 
provide data t~ the. federal registry on non
custodial parents, custodial parents, and 
the children who need support. As data is 
provided, the federal registry matches 
millions of records, automatically and 
overnight, of persons who have been 
recently hired!or already employed in the 
National Directory ofNew Hires. The 
match with en'tployer and wage 
information is: then sent to the state to 
place a wage withholding order on the , 
delinquent patent's paycheck. 

, 
I 

There are stridt security and safety 
provisions for the use of the registry'S 
information. ~tates must identify cases 
where the custodial parent may be a 
victim ofdomestic violence or have an 
order ofprotection, indicating that 
disclosure of ihformation could be 
harmful to the; parent or child. Congress 
prohibited un~uthorized access, use, or 
disclosure of ihformation from the registry 
by federal employees. 

! , 
The registry also provides other benefits 

I 

to children. Non-custodial parents, most 
of who are fathers, can request 
information through the court to gain 
access and visitation to their children and 
for custody arrangements. In a unique 
collaboration 'fith child protective 
services, certain child welfare agencies 
can request th~ registry to locate an absent 
parent for a ch:ild who is in foster care and 

I 

seeking a parent, or to terminate parental 
rights for a child to be adopted. 

I 
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C Kohl ousted as German chancellor 
;, c 

(f) , By David 1. Lynch European Union's There .were early is to reduce G€rmany's 10.6t;!lx\ 
l> USA TODAY f \ . 15 nations, including indications the two unemployme~t rate. 
-i Britain, France and parties might form a Schroeder also will preside o ,-or ; . .......:... ..:0 ~- - -OONN, G€rmany .- Ger Italy. "grand coalition," over the shirt of Germany's 

hard Schroeder led his Social The new chancel· -. . although· SChroeder (,flpi[;',! from. Bonn to Berlin~ Democratic Party 10 a decisive lor takes the helm of first sounded out the next year, the mOst visible sym· 
s: victory in federal elections Sun- Europe's 'Iargest environmental bol of the country's 8-year-old 
o day, ending the l~year reign of country, .the world's Green Party as a unity between the west and theB I:hancellor Helmut Kohl. . third-largest econo- possible partner. . formerly communist east 
l> "Germany will become so- my and a close ally The incoming For Kohl, who was in tears 
:< cially more just. more fair," to the Uniled States. AQonco F '" chancellor, who has Sunday and whose legacy in· 
-(f) Schroeder said. UnoHicial vote. Sch~''''''- .... no foreign policy ex· cludes the reunification, the 
qj His victory extends a win- projections late Sun-' perience, is unlikely election ended the career of 
;:ri ning streak for Europe's left-(lf- day had Schroeder's SPD win- to alter significantly G€rma· EuroPe's longest serving leader. 
~---___ ,__ __ centeLl:lar:ti~ ~ialDemo- ning 41'7.- to 35'7.- for Kohl's ny's relations abroad. 

co . crats now controf 10 ilf" tlie "Christian De'-ilocrats. - .. - -He saY.;-his biggest challenge . .~ CaiUorchange, 12A __L_ 
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National registry to track· child supportco 

By Scott Bowles f'y \ more than 5 million parents, working and how much money Kharfen counters that the list of parents with another 
USATODAY{'\ most of them fathers, who have he was actually making; Khar· syste!ri is critical to states, new database that contains em

moved to another state after a fen says.' "This database will which collect only about 22% ployment records for more 
WASHINGTON - Begin divorce, separation or breakup. track them, no matter where in of the $50 billion owed in child Ihan 140 million workers In the 

ning Wednesday; every one of Many reneged or fell behind the country they move." support every year. By federal United States. That database, 
the 16 million parents nation· on support payments, says Mi· Critics of the registry say it estimates, 60'7.- of parents in which was unveiled in October ' 
wide who are required to pay chael Kharfen, a spokesman violates the privacy of law· volved in child custody cao;es 1997,Iists an employee's identi
child 'support will be logged· for the U.S. DePllrtment of abiding parents. "Because renege on their payments.' ty, address and salary. 
into a massive database 10 help Health and Human Services, someone gets a di.vorce doesn't Officials estimate mat the By cross·referenCing lists, 
the' federal government track which will run the databao;e. ~ean their job, their incomJe system will recoup $10 billion '''we'li be able to tell the state 
down those who fail to pay. "Before, it was very difficult should become an open book," in delinquent payments a year. that's looking for him whether 

The registry will allow au· for a state to track down where fathers' rights attorney D. Ger ; To track down scofflaws, the they shOuld start going for 
thorities to keep· tabs on the the parent went, where he was aid Williams Says. government will compare its paycheck:' Kharfen says. 
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~ Jason H. Schechter 
09/25/9803:15:32 PM 

Record Type: Record 

To: Cynthia A. ~ice/OPD/EOP 
cc: 
bcc: 
Subject: Re: Can you review this POTUS quote ASAP mil 

sorry for the time delay -- Barry et. alin press office have signed 9ff' J thanks. 
Cynthia A. Rice ' 

Cynthia A. Rice 09/25/9801 :24:11 PM 

Record Type: Record 

To: JasonH. Schechter/WHO/EOP 

'cc: Barry J. Toiv/WHO/EOP 
Subject: Can you review this POTUS quote ASAP 

Per our conversation after realizing Barry's on the road. 
---------~------------ Forwarded by Cynthia A.Rice/OPD/EOP on 09/25198 01 :22 PM 

Cynthia A,. Rice 09/25/98 01: 18:40 PM 

Record Type: Record 

To: Barry J. Toiv/WHO/EOP 

cc: 

Subjec~: Ca,n you review this POTUS quote ASAP 


Bruce said the powers that be decided that we should plant a story for Monday regarding the new 
child support tools going into place next week (see below for more background). Melissa Skolfield 
will talk to USA Today and. thinks they'll run a: POTUS quote. Here's 9ne Bruce and I wrote. Is it 
okay with you? 

"No parent should be able to switch jobs or cross state lines to avoid paying child support. 
This powerful new tool will help us track-down parents who owe child support and deduct it 
from their paychecks. " . 

I 
,I 

Background: 



... 

The new Federal Case Registry will make it easier to locate deadbeat parents, 
especially if they have moved to a different state. "this database of child 
support cases will be checked daily against an existibg database of new 
employees (the New Hire Database); when it finds amatch, it will report the 
information to the state, which then will arrange to garnish the wages of the 
delinquent parent. The registry was proposed by the President in 1994 and 
enacted as part of the 1996 welfare reform law. St~tes will begin to submit' 
their case ,data to HHS on Wednesday, October 1. HHS expects to have 30 
states in its system by the end of October and 40 states by the end of the year. 

I 

I 
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U,.S. DHIls \ ENFORCEMENT 

Administration for Children and Families 
I 
, " 

' 

Office of Child Support: Enforcement 
Public Info,nnation arid Inquiries ' 

, . ., . 
, i 

-To: C(j~;£C€.; 
'I' 

From: ~oo~cu( i 

, pate: 91z,s-

Pages (j'nciudinc cover)' 0; 
Fax (202) -d.oS- S9r!:).7 

Message:.

Bs ch"&CA>'Ssect 
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CD 
(XlWelfare· Reform: Access to the o 

.w 

O'l 
.".. Expanded FPLS . 
U1 

. Access is a two prong test: . 

.. 

A request must be from an authorized .. 

person and for an authorized purpose. 


.". 

ril 

'. 

;. 
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tD 
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N 
U1 

(0 
IX) 

wTypes of Authorized Requests: 
en 
U1 

" 
v 

__~ _.·S~cti9n~ 4.53 ~Req.u,e_st~~ " e_ ~ Section-4-63- Req.uest------~- -'-'~- -'-- -' 
T'hese requests are for These requests are for. 
establishing paternity, . purpose~ of. custody 
or establishing, ' and visitation 
modifying or . enforcement or 
enforcing a child establishment, or in a 
support order. case 'of parental 

kidnapping. 

" 
w 
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.Types of Requests 

Authorized Under §453 


Authorized Persons: 	 AulhorizedPurposes: 
- - • State 'IV -Dattorney .... • EstabiishP~ternity,- 

• 	 The resident parent, establish, modify,or 
legal guardian,. . .. enforce child support 
attorney or agent of obligations. . . 
the child (not 

recei ving T ANF .... 

benefits) .. 


• 	 Court with au~hority to 
. issue a child support· 


order. 
 " 
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."Authorized Under §453 
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__ . _ _ ~.w__ -.----~ 

-----Authorize-d --Persorfs: - -. ----Au-thorized Purposes: 

- State IV-A, IV-B or -.Program 

IV- E Program Administration 


: 

. • . State IV-D Progr~m. •. Program 

Administration and for. 

location of'individual 

in paternity or child 


-. 

suppprt cases. 
., ." 

til 
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(Xl. Types of Requests 	
(!) 

w 

..J 
."Authorized Under § 453·· . 	
(J1 

- ...--~" -

. Authorized Persons: 

• Secretary of Treasury 

.• S9cia1 Security 
I 

Administration 

THE UNITED STATES OF AMERICA 
------~ 

o 

Authorized Purposes: 

• 	 Administration of Tax 
Laws. 

• 	 For Verification 
purposes ~ FPLS~ For 
any purpose - only 
NDNH data.. 

." 
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oTypes of Requests 	
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"Authorized ,Under §453 	
--.J 

--'. ---- 

.. 

Authorized Persons: . Authorized Purposes: 

• 	 Researchers • If research is likely to 
determined at the . '. contribute to the ' 
Secretary's di~Gretion purposes of the IV~A 

. i 

'. 	 or IV-D prograln. 

.",\

" 

--.J 
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..J. Authorized Under §463 	 " 
U1 

.~....AJ.Jlho·rized~_Per_SQns_:._- ~ .-.~ Authorized P-urposes~. .. .-- .-

•. 	Agent or Attorney of a - Make or enforce a 

State ,with the duty to ·child custody or 

enforce a child visitation .. ,' 

.. 

c.ustody order.. determination. 


-Agent or attorney of - Enforce federal or 

. the u.s. with duty to State law re: unlawful 


enforce unlawful taking, or restraint of a 

taking of a child. child 


" 
en 

r 




(f) 

to 

" 

I\l 

U1 


t.O 
m .Types ofRequests .• 	
w 
o 

.mAuthorized Under§463 . 	 " 
U1 

Authorized Persons: 
" . • 'Court with jurisdiction 


to make or enforce a 

~, . -. - . - 

custody or visitation 
order.. 


• U.S. Central Authority 

- Hague Convention. 


. 'Authorized Purposes:, 
.' I,..• 	 'ToJrnake or enforce a 

. child custody or 

visitation 

determination. :' 


• 	Locate a parent or . 

child upon application. 


" 
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(J1. Prevention is the Best Medicine: c:D 

, . 

W 

-- (J1. What OCSE Is Doing . 
." 

o 

.• Continuously evaluating & improving 
- ~ -"," -_. .security ... ..... . ... ....... ... .... .. 


• Reinforcing responsibility, authorized '. .'; 
." . . 

uses, and penalties to staff . .' •... 

• Providing training and guidance to the 

States 


.':,. 

." 

... 

o 
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CDSafeguards Taken By OCSE 
w 
o 
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CD 
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-Database housed at SSA's National 
- -Gomputer-Genter~------ .. ...- 

-.. World Class Physical Security 

. e Verify all SSNs with SSA 
- ~ , . 

. . 

eOatais transmitted through secure, 

. dedicated lines using . . 


- -"CONNECT:Direct" 


." 

..... .. ..... 
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• Constant security evaluations & 
-----improvemefltsbyaprivafe contractor·, . 

• . Security audits by SSA, IRS, GAO 

• Access to, data in "Restricted Access Are~" 

• "Restricted Access Area'·' is locked at. all 
. times, and located with OCSE's secured 

, office space 
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• No on-line ~ccess, no "br()\Vsi~~g:'_ .._ .. ~~ ____ _ 

--_. . -- -------'--- .~' ,'-- - ---- - ." - _. - -- ~-- ----: - -. . ~,., 

• Background investigations for staff·· 
. . . .'; '. 

• Staff sign non-disclosure agreements 
and attend security training - - --. 

. " .... 
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.~o .data is-transmitted througb--the--Internet-
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U1Prevention is the Best Medicine: CD 
1Xl. 
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U1 
CD 
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What States Should Do 
o 

• Make security a priority for 
~---. -- -----.--~ --

- ... -rrianagemenf&·staff 
, 

• Provide training 

• Establish allFV Indicator procedures 
with courtsi' 

." 

... 
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Date: September 28, 1998 
I 

'1,For Rele~se.: Immediately 

Contact: Michael Kharfen (202)401-9215 . I 


I'
I . 

, .' I 
Headline: HHS ANNOUNCES NEW REGISTRY TO TRACK PARENTS WHO OWE 

CHILD SUPPORT 


I 

HHS Secretary Donna E. Shalala announced today that the liew Federal 

Case Registry, whicii~will sontain records of all parents who owe c~ild support, will start 

op'eration Oct. 1. Combined with the NationalDirectory ofN~w Hir.es, HHS 

now has the strong~st child support enforcement resoUrce in the history of 

the program'for fiIlding parents who are eanling money, butnot payjng child 


'support. I 

Already; with select information ~ubmitted by states, the Natiohal· 
. . I 

Directory has found oyer 1 ~ 1 million delinquent parents since Oct. 11; 1997. With the Federal 
Case Registry in operation, many more will be found even faster. Tp,e 
registry"will shortly compile records on 16 million non-custodial patents 
who owe support to an estimated 32 million children. ! 

.. . ! 

"This is an exciting day of hope for children whose parents hav,e


".' '., I 

abandoned them financially," said Secretary'Shalala. "Now we can puild on 

our recent success'to increase child support ~nd send a message to parents 

who think they can. evade their. r~sponsibility to their children --you! can 

run, but you can't hide." . 


. President Clintonpropo'sed the strou"gest child support enforcement. , 
measures ever enacted in 1994and Congress included them in the nbw welfare law of 1996. 
Those measures included new hire reporting, license revocation,' str~amlined 
paternity establishment, uniform interstate coHections and centralize:4· 
collection and disbursement. It also 'included the'development of an: 
expanded federal parent locator service, comprising the National Di~ectory 
o(New Hires which began operation in October 1997, and the Fedetral Case 
Registry which begins operation this week. : 

! 
. , , , I 

Under the 1996 law, states are required to maintain their own case 

regis'tries and provide data to the federal registry on non-custodial 'I ' 

parents, custodial parents and th€:: children who need the support. A~data 


is provided, the federal registry matches millions of records automatically" 

and overnight ofpersons who'hllVe beentecently hired ,and already~mployed ' 

in the National Directory of New Hires. The match with employer ind wage 

information is then sent to the state to place a wage withholding order on 

the delinquent.parent's paychec~. : . ' . i' : 


i 
I. 



.' .. 

; 

, I 

1 
I 

i 
"To have allrecords of parents across the country who owe child 

support in one r~gistty IS an unprecedented resource we've neyer ha~ before, 
" said Olivia A. Golden, HHS a~sistan:t secretary for children' and f~milies. 
"Since one-third of all child support cases are interstate, we now c~n 


confidently close the loopholes for parents escaping their financial ': 

obligations to their children." I 


i 
• I 

There are strict security and safety provisions in theuse,ofthe i 
I 

registry's information. States must identify cases where the. custodia,l 
parent may be a victim of domestic violence or have an oreier of protection, 
indicating that disclosure of information co~ld be harmful to the pa~ent or 
child. Congress prohibited unauthorized access, use or disclosure of 
information from the registry by federal employees, punishable by dismissal 

. ' , I 
and afine. ' ' , ,. 

, 1 

The registry also provides other benefits to children. Non-custodial 
'parents, most of whom are fathers, can request information through the 

court to gain access and visitation to their children and for custody ~ 
arrangements. In a unique collaboration with child protective servic~s, 
certain child welfare agencies can request the registry to locate an atjsent 
parent for a child who is in foster care and seeking a parent, or to ' 
terminate parental rights for the chil~ to be adopted. ' 

"The goalof the federal/state 'child suppiort program is to ensur~ the 
financial and emotional support of both parents for their children to grow 
up healthy and strong," said David Gray Ross, commissioner of the I:IHS 
Office of Child Support Enforcement. "The Federal Case Registry will 

" I 

, benefit children for years to come." . 

Since 1992, there have been record improvements in the child 
enforcement program: In 1997, a rec'ord $13.4 billion in child support was 
collected, a 68 percent increase from the $8 billion collected in 1992! 
Also in 1997, 1.3 million children had paternity established, an incre~se 
of over 250 percent from 512,000 in 1992. 

### 

Note: HHS press releases are available on the World Wide Web at: 



Clearinghouse Helps 

Child-Support Effort 

10 States Late in Computerizing Data 
By JUDITH HAVEMANN 
WClShin.gtQn Pasl StaffWriler 

After a 23-year gestation period, 
a national child·support clearing
house began operating Iastweek, 
providing a new way to traCk dowri ' 
absent parents and collect sOme o[ 
the $17 billion they owe annually 
for support.

Nonetheless. 10 states have 
inissed the latest deadline of Oct. 1 
for computerizing their child-sup
port information, and they are 
home. to on~third of all the chil
dren who receive child support in 
the nation. 

ThOse statesare California, Iridi
ana, Kansas. Michigan, Nebraska. 
Nevada, North Dakota. Ohio, 
Pennsylvania and South Carolina. 
The local jurisdictions of Virginia, 
Mary~d and the District are in 
technical compliance, according to 
federal officials, but barely. 

Eventually, the clearinghouse 
will contain 150 million employ
ment records and about 16 million 
court orders for payment of child 
support. 

The clearinghouse rents time on 
the giant Social Security comput
ers in Baltimore. States send in 

,child-support case infonilation by 
computer. and every night, pepart- . 
ment of Health and Huriuln Servic-· 
es per.sonnel feed it into the ma- , 
chines. which spit :out'matclies' 
with wage earners across the coun· 
try. This information is forwarded 
automatically back to the' states, 
triggenng a system under which, 
when fully operational, wages will 
be withheld and checks sent out to 
the waiting families. 

About $10 billion of $17 billion 
owed in child support nationwide 

. is collected every year, according 

dently close the, loopholes.[or par-· .750,000 cases. , . 
ents escaping their finan'cial obli'- Federal officials said Ohio was 
gationS to their children." . . not as close to having an operation-

Forty states met the deadline [or' al system as the data implied. 
having statewide child-support 
computerized systems in place. 
The 10 others face tough penalties 
[or failure tQcomplywiththe latest 
i~ a series of deadlines for improv
ing their computer systems.

States that missed the Oct. 1 
deadline stand to lOse 4 percent of . 

.
their federal funding this year for 
child-support collection opera
tions. The penalty increases to 8 
percent next year, -16 percent in 
2000 and 20 percent in 2001. 
Congress has been lenient in the 
past with lagging states that were 
making an effort to implement the 
systems. 

Since Congress began pressing' 
the states to upgrade child-support 
collections in 1975, states have 
blown deadline after deadline. In 
1988, states were ordered-and 
financially" backed-to computer-
ire their child-support' collection 
systems. But every state except 

. one-Montana-missed the dead· 
line; a new set of more stringent 
penalties in the welfare reform law 
of 1996 alSo has proven challeng
ing.. 

Most of the lagging states attri
bute their delays to computer prob
lems. California state human ser

"States have made 23 years of 
broken.promises to chi1dren,~ said 
Debbie:K1ine, a spokesman for the 
nation's largest nonprofit child
support group, the Association for 
Children for Enforcement of Sup

. le' 
port. "There is a who generation
of children lost to nonsupport, and 
we are working on a second one." 

In 1975, she said. the collection 

'rate was 15 percent. Now it is 20 
percent. "This .is not good 
enough," she said. 

.There is a discrepancy' between 
the low collection rate reported by 
the child-support group and the 
higher proportion of collections 
reported by Kharfen, the govern
ment :spokesman.' Both numbers 
are correct, according to Kharfen. 
The' government' 'collects, much 
more ,money from ,the richest half 
of th~ parents who owe child sup
port than from the poorest half, 
whose children are on welfare.. 

Nationally, child·support advo
cates: express concern abOut 'the 
progress,states are making: 

"Obviously. we wish more states .' 
were' in compliance." said Nancy 
Duff GampbeU, co-president of the . 
National' Women's Law Center•. 

vices spokesman Sidonie Squier . "It's important for them to give it 
said the state signed a $103 million thepriorit;yit needs." . 
contract, with 'Lockheed Martin, ' lntimately,when an stateS and .... 
which was canceled after the pay-' the federal govemmenfare linked 
ment of $43 million. The issue is ,electronically, "it has the potential 
now i:l litigation arid California 
still does 'not have' the ability to 

I' . 

automaticilly track a deadbeat par. 
ent acr unty lines-let alone 
state' 

Jon a spokesman for the 
to HHS spokesman Michael Khar- . Ohio ent of Human Ser· 
fen. Sixteen million non<ustodial ~ vices. said:lthe state had requested 
parents owe money to about 32 "certification" from the federal 
million children. governme~t; essentially a stamp of 

The new system is an "unprece- approval ithat the computerized
dented resource," said Olivia A. system is ~p and running. 
Golden. HHS assistant secretaIy But Ohio's request, which was 
for children and families. ~Since made in ~te August, could not be 
o~ird of all child-support cases fulfilled until federal officials visit· 
are interstate, we now can conti- ed the st3:te. and that couldn't be 

sCheduled until Oct. 19. Allen said. 
That leaves the state's system tech
nically out o[ compliance until 
then, although he said all 88 Ohio 
counties have operational systems. 

But Allen also said the state is 
far short o[ completing its work: ' 
101,000: child-support cases have 
been entered into the computer 
data~, out o[ what officials ex
pect will ultimately be a total o[ 

to revolutionize ihterstateeruorc~ 
t' '1' . • to 'be"'men ••. 1 S gorog '. very

significaJ}t." she said. 
Even though several states have 

misSed the deadlines. the system . 
already has Yielded important re-, 
sults. Since last year, the govern
ment has found more than 1.1, . 
million'delinqu~nfparen~utof ' 
5 million .records checked':""and 
forwarded the iDformation to the 

stat~s. 
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National Council of S Human Service Adrrtinistrators 

APHSA Resolution on Private Sec Access to IV-D Information and Remedies 

WHEREAS, legislation introduced in the 10 Congress would pennit any private collection agency 
or attorney to gain access to confidential IV I information and IV-D :enforcement remedies including 
federal and state tax offset, unemployment I offset, data matches with private financial 
institutions, denial of passports and reporting II consumer credit bure:aus; 

WHEREAS, the proposal would require the 

! 

-D program and other government agencies to accept 
responsibility for receiving and acting upon for information and requests to utilize 
enforcement remedies emanating from these collection agencies and attorneys; 

I' 

WHEREAS, if the private sector entity incorrect information to the IV-D agency regarding 
the debts owed by an obligor and the IV-0 ~n""'n"" acts upon that information by depriving the obligor 
of his property, the IV-D agency could be I,liable; 

WHEREAS, the proposal would give private )..-111,"1',.;> access to confidential information currently only 
available to IV-O agencies without the same and penalties against misuse, and it is unclear 
under this bill what recourse individuals have in the case of improper disclosure of private 
information; 

WHEREAS, the proposal would require IV iagencies to divert current collections to private 
collection entities and would place no limits the amount of collect~d child support that can be 
retained by the private collection entity as its thereby reducing payments to families using 
remedies and information that have been paid by taxpayers; , 

WHEREAS, states recognize the value of """"""'{3 sector partnerships and have entered into such 
partnerships to increase services to families means that do not hinder IV-D agencies' abilities 
to provide services to families; 

THEREFORE, BE IT RESOLYED that the Council of State Human Service 
Administrators opposes any legislative DfcmolsaJ relating to private sector access to IV-D information 
and remedies that would: 

• Increase workload and staffing on states to serve ,non IV-O cases, diverting time 
and effort from IV -0 cases, 

A council of the American PubliC Human Association, representing public: human services since 1930 


810 First Street, NE, Suite 500, Washington, DC 20002· • (2021682·0100 • fax (2021289·6555 • http//wwwaphsa,org 




.... 


• 	 Require states to modify their autonpted systems to accouqt for and process these cases or if 
such modifications are not feasible ;equire the IV-D agency to exert time-consuming and costly 

II 	 Iefforts to process these cases manually, 	 : 
• 	 Shift the costs of providing servicedjto non IV-D cases to the states, with no federal financial 

participation, I ' 
• 	 Require states to assist in the collection of support on cases: that do not qualify for federal 

incentive payments, undermining st~tes' efforts to earn incentives onlV-D cases, or 
• 	 Expose state agencies to fiscal and l~galliabilities associated with processing non IV-D cases. 

Adopted by the National Co~ncil of State Human Service Administrators, 
December 8,1998 ' 
I 	 . 

i' 
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, T'"", oday America tees an unprece-One keY provision 'ofwelfire'refof~3.fFe6:ing,",' 
dented numbe} of children grow- employers is tnat all States milst' h~ve a p~ 

, , ing up in singl~~pirent house- that receives ariq prOceSses information about the 
holds, whether from divd~ce or ended rela~ n~vly hired, The New .Hirereporong program 

, rionships. TheSe childre'nllneed and deserve ' collect~ timdiinforzilatiori about the ri.~ly hin.id 
financial and emononal support from both of so that child stippoirorders C3Il be more effi:c
their parents. , ~, tivdy cnfori:cd whc:ther ~cnts live in the saine 

" ' II State'or acioss State lines. Bask inf~~mation
Given our increasingly mobilesocitty, the' ' :, ' ,

akcady?n th,e W-4 fo,nnwill help child S1.l,ppiOn:
growing number of c.hild s.upport, c3scs' . ' " 

JI , agencies trick the v..·h~ft:abouts of nonCustodi.a.J 
. " ' " . ',. _ l,nv,o.ljVItn.g paren~ res,ld.- ; 'T"L:•• 'L. " '. iJll..'~"""~ 

ThIS IS a program whIch wd' help <:htl InO' In different StateS IS paicnts, J. UJl) rnwrmanon VIi IX: translnl'ITc.'u 
' h 'h' 'd '.' f. C' II from State directo~ieS to aNation:al Directory" ofdre~ gerr, ~ suppo:t r ey eserve rom notS1urprising" Keep,ing , 

the rparents '" d II he!'" to t "arents 1 ' ' N,ew Hi~es"a" cdmpo·'rit,ni:of th~F~c:'raJ, P,ai6ht , " ( : .;;;on ,WI, ,., ge I'" ' trad4 ofparents \vho" " ' 
1ro meet thelf obflgarrons. move from Sene to Stare I..Oc.aror Sd'Vi~ (FPLS),operated b}' the Federal' 
" ' OffiCe' of Child Support Enfo«:ement. The 

is one of the mOSt difficult taSks in child sup- " 
.. Carol Minami II FPLS serVes as a br,idge b~ri child sUppOrt 

Presider.r P,'Ort enforcemen.t. ,I.. ',:,,' ," ' ,, ' , , agencies a:nd Feder3l arid State agencies by cOn
O.:arity Connections The Federal ChIld $uPp<?;rt Enforcement , dUO:lng weekly; bi..veekly arid m:6n:i:hly~ rime! , 

Program has been at w0r!- since 1975, when Social Security nuinbcrmarches. 
i. was established under Tide IV-D ofthe 

, H On the loCallevd, NC'IIIr Hin:: rep6rtmg gives
Social Security ACt, to coHeer child support ' 

State child support agenaesthe,ability to isSue:
paymel11:s for children in lisingle~pareritfamj~ v..'age with.holdirigoId~~the ~biitefFe6:i~~
lies. The program's goal is to 'ensure [hat 

means ofcollecting child suppSrt:2..:much more
children are financially sJpport~ by both' quickly. , ' 
parents. The program bJnehts, Childrt:n and 

families by locating noncbtodial parents, , ·On the n~cionall~el, the F«l~t.d J>akht'~tor 

establishing paternity wh}n tJ:ie parents ~ , S~n'iCe cufieIit1yri1itdl~ lnfoj:fu~ti6n' ~cli'a' 

not married, and establishing and enforcing number ofF~eral agerici~. Unair the neWwel

,hild support orders. II.", " " " ' &rc rrt6rm ~', it Will.be ~pmd~, to gather, 


infonnanonfrOm,cich state's DireCtory ofNew ' 
Welfare reform legislation enacted in 1996 " ' Hires and from Fed~nil agencies' New Hire,provides Strong meastires1jfor ensuring that " 

nkolds to become a powerfullocadon tool forchildren receive financiallsupport. Yourpar:' 
finding parentS all d,ter the country who do riot

tkipation in the implem~ntation of this Iegi~ ,pky their child sUPfXm:. .
!arion is, vital to itS succcls and can 'make [he' '. , ' 

difference to'millions of nmilieS who are in }'O~rcoopbatiohin itpilrting~ly hir~d 
need of child support. I· miplOyees wZllgoa /Q~i way tdluards s:UpPon~ 

ing our Ilanon's chi!tlren. 
, ' 

, " 

,- . :, " 
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THE MINIMUM Fli:nERAL . )\LL'EMPLOYERS 
, :; 

STATES ~~~ICH 
STANDAUnS Il:STAllLISIiI{1) IN:~~ ·',51 "" 'TO'REPORl' CURRENTLY:HAvE .. 

,'«{ THI~ pnWOHA AI~lf::0.. ALI}NEWfURES NpWH'IRE LEGISLATION 
. ."' . • Allelnployers 'ml'S{rep()r~ .allne\l,i-hires, 

, . .~:,I'hc"Pcrsonu) RcspmHlibilily, and Work Op~ ,,:NeadyJialf of the Stalesah-ead'y ,have new 
<,:r)(}11~njlfReconci liatiOl~A~t' (PRWORA) 6f '. :hil'c "epc1I1 ing legislalian.Shitts already'O":D' .,Thc"ne.." hi~ l"ep~r(ml1slcontainthenanie.

:1996 was signed into l"woll'August 22, t996. 
 ,'. erathlgnew'hh'eprogl'~\mS' must conform;, .· ~d.jl:c~s and.swial scetlH~yntimber oflhc

'. '- " - -~~ 
IhcirrcquiremenlS to the .milYimlim.Fedeni) , 

" This legjs)aliori:pr()~i(lesfOl' a much 
,cmployu.i"an(J ·the. name, 'addressan<!'Fedel'al 

,··rcqtliremell1s nol~ter lnan,()clober ,1.' J998:'I;impioye{ldc:nlificfltion, Nunib~r Of the ."m,:'('1 
'clnploycr: >It is cxtremeJyiniportant tlt:'1 these,m' strc'-iglhcned Child Support'Enfbrcement 

"1;1' 
repOl";s be bOlh accurale and legible,.o ensure , • If you live in aSlatc which currently has'Ul' Progra'm,

G 
- ('I' . - '. : ·slIcces.''lfulmalchingand conlactoncc,l\ match->,;, ,~ ~' ,oewJ.irc :reporting.yollLS'~le'!Vi~JllJ!t(fY, 

('I you about'cllangcs'in your procedures. if"is made. ' ,.G '. The Child Suppori Program benefils 
.":('1" 'anY.Md when those chan'geswillgoinlo

dl'C1l and'families byi'~c"til1gnoncwaoo effect.'• New hi.:esmusl be i'ipm'ted'u the Stlilewilhindial ,piu-cnts.cstilblishing paternily when , 
20 d~Y8 ofthe dace of Ilire,'] f an emplo)'~r" ": 

'I\cccssnry,and establishing and enforcing 
· rep~)rIS eJecll'onic..llY orlly,m,agnetic 1l1~dia, • Slates fhat already l)ave Newi-HreRepOl't~.

chi 1~I,suppOI'i orders, lhe ;employer must rcport by two monihly . ' . i~g }Jrogmms: 

·(r;lJ)smissioilS 1101 Jess than J2 nor mOre dum 
~'.'" One key I'l'ovisiolloflhe PRWORA Icgisla- ':I"6~ayS up4lrt. .StaleS'll).ay, eslahiish more " 

"~",~ion=ol~it:,(ll)OI'lance=lo"cmployers=is=f,hal=ll}1 ; :',' 'slringenl'l'cPOl'ting~r~qujreme'nts,; '" . I . ,,:. ' 
ffi, '. Stlltcshavc a prognlmpl'Oviding int'ormation , 
,~ . abll~t thencwl)' hired: Tills ne~'J hircl'cport~ , .,'. If 1111 cmployerl,.:,s employees in more Ihan one .. 
d'o Ing program 'provides timely informnlion so '-. 'Slnlc ai\d rcpiJI:',:S either magnctiCnU Y(Jr. " 
':~ ,'that childs,;ppoi'lciln bc .illOl'C erfectivcly CIl C!ecll'oniclllly,.lhat employe... may desjg~\ille',. . 

(J) forced. olle Stutc(in which he/slichmi em.,'oyce~) to 
0.. which, all new hires mny'be l'cported. The''0 , . 

." IJ.. .. , clllploy~r must ,idenlifyto the lerleral, govern-
o :Eml'loyel's willbc required 10 report Cl~r·

u' 
«{' mClli the Slaic ..ilhicJ~ has beel) scle~lcd for;taiilinl'ol'll1alion onlheil' nc\'{lyhirc(\ cm~ 

,reportillg: A procedure 10 accomplisl:' stich
'I: ",ployeeslo a,designated Slatc agcncy,o . .~., 

ALASKA MINNESOTA'select'ioll will be provIded to you at 'a 1;,le.rdi,lh:.
',Cl: ' ,'" . .. .., ;" 

....;R:IZONA MISS,OURlIJ.. 
CA!.jF'ORHjA NEWVORt<'. Slntcswili match n~~W hire rcpo[lS against!'-' ", . . " . o ,The,llew hirccrcllOJ'lshall be made,!).; ;1\V-4. cm,ORAD'; OHIO." , . . " .'M. child SUppOl'1 I'ccords.to;iocatcp:U'cnrs.es- CONNEOTICUT· OKLAHOMAform. o(an cqllivuicnHorm at Ihecmplnycr's ' 
FLO'RIDA CREBIJN:~., . :Uibli~hal;ordcl'~ orcnl'OI'c'c all ex istin'g or-' oplion; 
'GEORG'A "SOUTH CAROLINA .. 

'!'- der. State ugenciesopcrating EI~plny.mcnl 
HAW...." . TE.Nt.fE~!U:E, 

lawA TEXAli 


,('I' 

. ,,'Sc<cm:ilym,tI Workcrs',COml)cn'Salion Pro New hire rCl)~r,sm"ybc Inmslllllled hyfirsl 

KENTUCKV VERMONTc1(lsS liliiil,br' magnetic' media,OI: clcdrolli~.'('1 gramswill also hllveaccess Jo,thc ncw
MAIHE: VIRIJINIA 

'. '0.. 
I 

hirc infol'ln<\lion lodci"ect und prevenl Cl' · c~111y, '. MAAVLAND' 'WA8KINOTClN 

IJ,I 


MA15SACHUBE-r:TB" We:ST VIRGINIA(/)' roilcuu); hencl'il,payments: 

http:I'ccords.to;iocatcp:U'cnrs.es
http:StaleS'll).ay
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~; ;OJ 
STATES·WITHOUT INCREASING. N E\V,H IRELEGISLATION',ILl 

'CJ 
4:, BEFOREAUGUST22, 1996. ' .FINANCIALa. 

-Those Slates not listed, as well <IS Guam. ' . SUP,PORT
Puc1'10 Rico, U.S.Vlrgi~Jsl~nds and the Dis

Irktof Colllll\bia, must have new 'hire pro
 ·.FOROUR,
gmms inplace alO later Ihan October 'I . .1997. 

'Again, yourS.ate witlnotify you regarding 
 NATION'S 

'!~";;i:'IR JEwhat your specific Stale requirements arc'arid,OJ 
. (11 when they will. go into effect . 
III 
'i1' 
Ul 
61 , ,_INTERSTATE CASES 	 .Withyourh.elp, mHliqtls of children 
(II 

,(II have received the child'support they 
.,,~ The Federal OCfieeof Child Suppo ... Enforce-

need and deserve. The peoplerespon'. .. . mellt (OCSE) estimates that ovel' 30% of, 
sible for'operating Ihe Child Suppor~o 	 child support ca::.csinvolve parents who do 


.110t live in the same Stateas their. children. ' ,EnforcemenfProgram thankyou for 

Under PH.WORA. 'Lhe designated, state',' , thecriHcal role you play in making 

agency will be required to, tninsmitthe new' this program successful. AlmosOwo 


o 	 hire reports which they reCeive from employ out ofevery three dollars collected by 
ers Lo the Ped~'id OCSS for entry into a NfI- - come 


res. 
 income withholding. This amounted
ployer!; will report their new hires directly 

. to over $6.billion in 1~95. Without co the Nat ional Directory, This dil'eccory will 
your help, effective child support~ .operate toprovide'timeiy locate information 

enforcement is impossible, an~ mil-,
. ~ , ' to the States r,?carding child SllPP0l1 cases. 

(/) lions of our 'nation's children would 
a. ,o CENTRALIZE£? COLLECTION OF 	 siJffer the consequences, With an 
IJ. WITHHELD INCOME . effective new hire reporting,systen1, 

'U The P~rsonal,Responsib,ility and
4: 	 millions more childrel,will benefit. 

ThePRWORA legislation 'also requires that 
:t: 	 Work Opportunity 
,0 each Stilte eslablish, by October I. 1298. a ' 
.Il: 
IJ. Stale Disbursemenl Unit "or the collection Reconciliation Act of 1996 

I' anddisLributioil of all child slipportpay (PRWORA)

M .. menIs. :Employers will be given one 'oca

III 
'61 Lion within eachs.ate where' all' payments 
I' ,made UlI'migh income withholding, with cer

'Ill 
1 tain excepfion,s. al'etobe sen.. ' 

, (II' 	 i~"4"~""" u.s. Deparlment of Heallk and Human Servlns 
(II { ~ Administratiol1 ftlt Children and Pamilies , 
,I ;. i.... Office of Child SUppOrl Enfolotment , 

. ' ...,.... Marth J9~ .' ,fu 
(/) .. 
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To m.t:tlze sure your h~'tness ts 'In complto:n.ce, call your LOcal cht.lti: enforcement rgenc:y lit the number lured below 

1.1) state 	 Data Eleme~ts I Re'pol-ting¥~'ta ~Iernents Reporting TimeContact Number 

~Z··.. ' Effective on 10/1/97 Time FramE!s EtfE!ctlve t:rames Effec,ive 


Effettive i~/1/98 1011198 '.' 


~ . II " 10/1/97 t.: . '.. . :' . 

~ Alabama 3341353-8491 • W..4 elements '11 7 days No change anticipated . No c:hal1ge anticii>a,;;;
~. 0 DalE! of·Hire, . I
cE 	 . rehire al'l.dJor refatl . L .: .. , '. '. '" . 

907/269·6832 . • W-4 elements Monthly" Vy.4 elements' 20 days 

zv -A....:r;...:..lzo~na;,ii;····;;;.·;...:·'::"""'";":'''-,-",'·.,:.·"'O'-..:..60-2f2-"-5-'2....;.-4()..:...4-5----:--.;..;...·-'::..... ~-:-:-~-:y-fe-:-·~~-:-a-m-flle:-'~.;...~---l-$-d-aY--s---::-.;..,....~·:.·...'N:-!..4i··-e-le:...m-e..;.·n-'t...;.s-""---:-...,.....;;.-2:::-0...;d-a.;..;ys.:..;..;:,; .... 	 .... ..:...'~.'~···:.~-2.:....:...' 
· • Employee'S SSN II I . 

· • Dateofhir.e, .~ .' i . 


. ,.., ',' \ .' " ',' .' "" ~- ,'. . 
. Arkansas 5011682..6039 W..4 elements II" . 20 days 	 No change'arltidpated.' ,No chiJnge ~nti~i~ted
California . 9161657-0529 	 • Employee's 1st ihitial 30 days· ., W·4 elements 20 days 

, and last name I. ' ..I State EIN 
· • Employe.e's SSN I -! Date of hire 


ta • Employer's name i 


i:..;.;, and address. II 
 :/.. . 

•. Employer's account #~ 	 · '.. . I,. 
II'; 

• Employee's nart;le 10 days : W-4elemel'l1:s ·2.0 days·COloradoc/) 
". EmPIOY,ee:S S,s.Nil . 
• Date of hire ! I;'
• Employer's nam~ 	 , 

• v ~. and addreSs '. ~., 	 i' 
,< 	 "',' 

COl,nertiCut . . S60/42~5044 • W-4 ~lemel1ts I' 3S days .. W~ elements 20 dayS 
• Date of hire. ! 	 ;'~CTtal( regiStration it 
• Employer'S name 

." . and addreSs II 
.. CT tax registratiori # 
..,' , -, " , I:. 

oelawarv . j621577-481S~xt.249 W4 elements Ii 20 days Ncichal1ge anticipated 
" " 	

(, ·v' .... 

DistriCt of . 2021645-7500 --...:-'...' :-'-'.......-;.:-;-!rl,'....:...,----'-: Not known at thi~tiine -~"':";';"""'--':'_';".;.'-'.,;;;. .....;.-'-....:..;....;..;;....'..:. 
. Columbia 	 !j. 

'd . 

9041922-9590 	 14 days ~W-4 elements . 20da~• W-4 elements '11 . 
~ 'Date of hire• Date o~hire 1 

.. Employer'S :.. ell Date of bir'1:h . 
. Unemployment . if available 
Compensation r.D.#: 

, . <,Jl 

~o change an1:icipat'ed 
~ Date of birth·, . 

404/657-2498 · 0 W-4 elements I 
I:

i: 
· 	 0 Date of hire '.' 
'. ~mployer's pholpe #, ~ ;...,;. 

. Guam 9-011-671-47>.0101 ......_.....,..;.__-i!"'11.--.,..... ...... Not known at thi~ ~ime
11 


Hawaii 8081587-3695, • W-4 elements 
 S daYs 1.;V:..t elemerrcs . 12 -16 days: 
... Date ofhire . ! 

, • Type of work ! : 
o Hou~s per ~eeR . . 
" 	Employetcont~c;t name, ! 

title and phone #; I 
. '\ \ . ~ ...." 

Idaho 800/627-3880 . W-4 elem'ent$ . Il ' 2~ days 

. 	 0. Illinois 8001327-4413 W-4.elements II .' 	 ~o ch~ng~ antiCipated No change anticipated 
.. will acx:ept date 

. 	 of hire and .wa9~ "I,withholding address , . 
if employer volunteer$ I 

the information . 
'. .... II· :1 

Indiana 8001437-9136 W4 elements ·1 20 days 	 ~o change anticipated' 
I'
I . . 

l-: : !. 
t· , .J 
j 
I; 

. :;\·I~,::::)L~,.tt\~:,·y>:::>.:; ',:"" :.:,'<:. ,:''';: ;'.::<.,.; ::':. :' ..... '.' ,I~.. . . '. . 	 I·' t " 
II 
Ii' 

http:complto:n.ce


I ' , • ~ • New York soom;H233 
option fl1 

, 20 dayS . ' " 
(Legislatloif~riCiin9) 

Maryland 

, MiChigan', , 

MisSOuri " 

Montana 

l 

, 5021564-2285 
e~, 466 

2071287.2886 

,410/347-991' 

S';I373~3'90 

800/67;z-4473 

8001859-7999 
Qption#3 

W-4 elements' ' ",.7dayS, 

.. W-4. elements 
• Date 61 birth • 

• Employee's SSN ' 
.. Date of hire 
.; StateUI number 

.. W-4 elemen1S 
• Date of hire or 

'reinstatement 

.. W4 elements 
, ~ Mkhigan'sW-4 

(whiCh includes 
of hire and 
license nIJim"'·.... 

• w:"" elements 
o Date of bin:h ' 

(if availabl~) 

• W-4 elements 
• Employee's self
, disCloSure on 
obligatio"; 

• Date W-4\.".as rnrnnll"'T"<"l 
" ,. 

'!' W-4 elemen1S 
~ Date of birth 
• Date of hire 

... : M@dica,·n"!JT••nr',. 

include date of 
PayrOll date, 
emplOyer phone 
availabili'ty of ' , 

'20 days' 

7 days" 

20 dayS 

14 days 

20 dayS 

1S days 

'20 days, 
(lei;i$l<ition pending) 

I .. W-4 elements 
II • Dine of hire " 

'.10 Medical insurarke 
I ' availability, " " 
! (Legislatiol\' , ' 
t'., , . 

.. W-4elements 20 dayS 
,;. Date of hire " , 

• • State UI number 

! No change anticipated anti,ipiiited ' ' 
i: ' ",., ,',' , 

" 

I: 

,,' ,', " ' , I" ,',,' 
SEP-2 7 i21s .39 FROM ,ACF/OPS/0t1S,';,\JASH; 11/20D. C.' 

," . 

.Data Eleirierits Reportin9, I, D~t~Elerilents Rc?portihg Time , . , State . >. • I ' 

Effective on 10/1/97 Time Frames ! " Effeetive.' Frarhes effective, 
, ',II Effective .~1OtV~8 ' 1011/gS '. 

", ; ,1011;97 ~i'), J/ ,'" ;'" ,,!~. '/'; '.:', ,'. '." ,., .,,~., .",:,,~~?.,'~,>:'
~':'1r',"'. " 

,Iowa , •• W..4 el~ineriu ",j 1S day$ 
o !;mployer:s phone # } , 

'. o;Medital inslJran(e ' , " · , ,availabiHty ,and q~~.lificatjon 
dat:e for medical coverage .-~ ," Start dat~ , . I> 

.. Date of birth ' · 
" 

9131296-3237 W-4 elements - ) 
I 20,~ayS 

•I. 
, . 


c 



u' Ohio' 8001208-8887 W-4 I' ' ti 30 Days i " • W-4 ehi-inenu 

Z e eme~,I'1 II: : g:!: 6~ ~:~h , 
,~ '>, (legislation pendir,'lg) 

:...,O~' , ,'OklahOma '405/522-2550 ' .. W-4 elemeAu 20 days ,j No change anti<:ipated 

20, days , 
(Legislation. Pending) 

-

"Ii • State ofhit~ I' 
'" ' 1'1f .. Date of hir~ 
~ , ----~~~~~~~~~~--~~----~~~~'--f"~~~~~--~~~~'·~··~,'~~~~~~~~~~~~~~~~~~

,rv/. O;'eg·on, 5031373·7300 .. Employee's'Name 14 Days W-4 elements 20 daYs 
; ~ option #2 '.. Employee's :SSN 
ii"~ • Employer'dddress 
~ • Employer's :tax to. 

,<:: PennsYlvani<1t 717nS7·6466 .. W-4 eleme~ts ' 
2-, check with state • State of hir~ 
U')' for effective da,tes' (for' multi.state 

employers &nly) 
.. Date 'of hire 

, ., Date of birth 
' .. Employer contact ' 

and phone 'humber 
: (proposed) II 

20 days 
I. I' 
/ 
I 

r 
! 

I, I 
1, 

J 

No change anticipated 

PU~r1:0 Rico, 7871767-1500, , Not known attthis time 

SoUth carOlina 

South Dakota 

Texas' 

Utah, 

VermOnt 

Virgin ,I=olands, 

Virginia 

washington 

West Virginia 

Wisconsin 

Wyoming 

4011277-2302 

SOO(15S·S8SS 

, SS8J827-6078 

800/252·8014 
option #S 

8011536-7739 

8021241·2194 

800/979-9014 

800/562~0479 

8001835-4683 

888/300-4473 

3071777-6448 

;, w..4.eleinentdi 
,'" 

, (Le9islatio~n pending) , 

.• W-4 ~(errieriu 
.;, Date of bi~h 

,30 days 

", , II 
,W-4 elements,! , ' 20days 

,W~ elements:1 ' 20 days 

,". Empioyee's ih~me 35 days 
an,d addresS: 

• Date of birth 
, • Salary and ~edital ' 

, "irisurancl! a~ailability 
.. EmploYer'S name, . 

, . addre--..s imdi FEIN 

• W-4 elemeriu 20 days 
,". date of hir'~ 

• Employee's SSN 
• \IT Employe:t 10 

14 d~ys 

, .:.. 

j No ch.inge anticipated , No cliimge anticipated • 

f: W-4 eli!menti 20 days 

I 
I, 

t
! ' 

j. No change anticipat~ 
,I 

I 
!', 

W-4 elements 

No change aritkip'at~ 

II ' Not known at ~his timeII, " 

.. 'W-4 eleiTIen"ts 
• Date, of hire~ 
.. Statement or 

refusal to wprk 

• W4 elements 
"Employer's illl number 

and State EIN 
; I 

II 
• W-4 elemen!ts 
.. Date of birth 
• ,Date of tiirlt:1 
'. Payroll addr~ss . 

.. W-4 elemen!ts 
." Date of bjrt~ 

• W-4 elemen~ 

II· 

35 daYs. 

3Sdays 

20 days 

20 days 

~ W-4elemerrt:S 
• State UI number 

• W-4 element$! • Date of birth 

I .. Employer's UI 
I~' ,and State EIN " ' 
t(l.egislation pending) 

I: •W4 i!!lemenu
1 · Date of birth 
! • ,Date of hint
I .. Payroll address 
,'.i.:. No cha.n9~ antici~ted 

, 
I, 

I. 

lOdays , 
(Legislation pending) 

14 d<iys. 

No mange arnidpated 

North Dakota 

.: , ,', 

91 Sl1S71-4114 ext. 304 W·4 elementi ' 
(legislation ~nding) 
" ""., .. 

701132a.3~~2 ' 

20 days I; 

I 
,20 dayS .1, 

Data Elem~nts " 
Effective 
10/1/98 

No change anticipi;ted 

Rep?rti~g' Time 
Fram~,s Effi!Ctive 
'0/'1~8, 

;!~ "Ii", ,~' , 



', .... ,... -	 "xprwtrduw"WZSm ,. _ 
IS) ,N 

I' ... 
STATE CONTACT NUMBERS 

ILl ,AIII~ma '. (334) J.:H-849I .Cl 
(( J\ laska 	 .. (i)07) U.4).6832 
0. J\rir.ol1l1,(6Il2) 152.40>15 


AI·kan5.01S .•' (SOl) l082·(,Ol9 

Calilornia' . (4)16) fl.S7·ClS2'} 

C(lJorad(l (JOJ) Ilti(j·J9.'6 

'COlll!\'l'Ii<;lIt - (860) 424:504>1 
DelllW<lf~ .• (.\01) .~77'4I1JS. ext 249 
District (If l'Ullllllbi:1 : (262) MS· 7$0(1 
I'lorid,l (904) 922·9.590 
Ul."orgi;1 .(40<1) M7·24')l! 

m '01111111 9·011-(,11·<175-0101 _ 
~ Haw;lii (11011) 587-1b95 . 
<t .l.blho (8001 621· )880 . . 
~ All orus intbe.Child Support Enfol'ce- .., IlIiiloi,; _~_"""'__""""'~(ROO)J2.7-44i.l-·-··---'-~-~-

~~---Incnr com'TU,iniiy -illaiik you for he1Iling--'-' ---.- -~::!~:I)<l 	 ~~~~;!;:~.~:!~. . 
~ 	 to 'build the strong pal'lnership that ex- (\lIJH96·~\237K:IIl5<IS 

. 	 d b I' . I 1"\ I K'·IIIUC!.;y (S02 • .5M-221!.5.l."xl. 46tJ 
a 	 IsIS to ay elwecn cmp oyers (In( ell ( ·I.ollisia.na . (S04) 142.4787 . 


.supp~rt programs across rhe counu·y. . /I'lllinc (207) 287·1R!U) 

.'· . . f' 	 ·M;II),I::md (.JIO) H 7-9<)11TJ I .b course, 	 (611) S11.1200. fxl.l04KK . lC rca enc,'ICUInes nrc, 0 	 M~S5adUl~clI'" 

. (he millions of children who~e Ii yes are 	 Mkhigall (st7) .\7).j 100 . 

1\'lillI1CSO!lI '(800) 612·447) 


u mude niore secure beCHlISC Iheil' parents Missi~sipri «,Oll.H9.<lJIS .:1__ ~...
.~Mi~srnlti.==, 1!l(}OI·R(",~";n<l" .._.:~•• -, -~ D. 


~a a!,e..:J!:lxing their child·sllPpwUhrough=.=== 
...·hllllalla 	 (4()6)442-1278wage- williholding. The New Hire I'ex 	 N...bl'a~"il {4021"71~9160 

Ul 
(( 	 pol'ting.program is essential to this d'- N(.'\'uda· (702) 6117,414-1 
;) N,'w 1I:tlllJljhil'l: (60.1)271·4-427


fort (lIlU, togelher with wage Wilhhold- N\'If Jersc-}, (()f}9)5&8.2J5,S . 

Ul 


"1: 	 ing. should resulr in millions of in- Nc\\'l\k:'lko (50$)1l21· 7721'1 
o 	 N.:w"mk (ROO) 972·I23J. ol'lion I , . creased suppol'tdotlal's fol' children. 	 NOllll Carolin,l (·Jl9)571-4114.':Xl.304Ul 
!l. 	 NtlJlh 1)~ll;tJ[;\ (70 J I 328-3582Your ct)opci'alion makes a difference in ,o 	 Ohio (800) 208·81::1i7 

Il. 
children's lives, and we thank you 	 . O!duhoma (40S) 522·25.so ·ANSWERS· TO: 

U 
(( agilinfor your commitment Or.:gon (~O_l) 373-7300. op1ion2 


I' .. illl.>r"·ania 1717) iK1-tJ.tM 

~ "1M 10 Rko (71l7) 767-1 Soo 
 YOUR' QUESTIONS 
o 	 Rhude "'llUlll (401) 271-2.lI12
O! Giving Hope and Support to 

Salllh l'an>lilla (ROO) 7M(·SR5X .
Il. 
.America's· Chi Idren Sllulh [)akola H(X8) S27-b07R
... 

TClIlll"~(''': (615) .I1J-4KlIO 

T"",,,:. 	 Isoin 252·111114. ul'lion S
<t 

'0 O·(J') Ulan . (~fJ I) 5.1(,-77:W 

VCllllont '(11412) 2·1\·21'N 


I'  Virgin Is 1;111;Is (KCN) 77S·JIJ70 

Vi rgillia (f(OOI 'J79·'l0l4
I 

IS) 

··~\1l1r(\l 	 W"sllinglon . I!tOI)) .~(1~·1J.171) ..··4·"". ···..ll.S. nCI'.Hrt11l"l1lllf ' ..·~lth IlIlrl UUllllIll St-n'kcs
N 

(J') 

\V,'sl Vilgillia (KOO) Kl~·-4MI.\. { f- l\d'!linbl{'~lillll r~'r C"ildl~'n. alld 1;:lInili~.' 

!l. Office of Child Support Enforcement Wbc.lUsill (1(81l1 .1110·-1-17.1 ~,' {_ Olll~'<! III (Iliftl SIIPI11I111·.nJ"n'''I11''1I1 

1 .•...,. .

ILl 	 'W)'vllli1lll jJlll) 117-(,'141-1 ".• ,: . Mny '\I~7. .
(J). 


rC\'iscd 11<)1 t2J 
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S 
N 

,~ 
... The recently em\ctcd wclf:ue ..eform legisla Illalchesbelwcl~n the New Hil"C d:lillbas(~ all(1 - program by illcluding tile d~velopmenl of New 

tion, the Personal ,Responsibiljty and ,\\'ol'k otherSlale progl'~lIns In ,prevenl unlawful or er liire'J'ep0l1ing progrmns in I.~ach SIHt(~. , 


,ILl Opporlunity Reconcilialion Act of 1996 . roneolls rcc~il)t of publk ~&"istallce p.1Y1l1Cllts,

Cl 
c( , (Pi(WORA), requires employer..; 10 rcl)Ort cer WOII', "lis "ejumbig IJI'0(.tss/)e (I burllell 100.. 

tain information on theil'l\ewly-hired elllplo)' · Wlli lurve aNaliolloll);,.eclory ofNel' IIires? employenl~ - ' 
, ees to a,designated State agency. 

,Itis cl'ltimnted thaI o\'crJO percelit nt' child StlP~ The m.ljorily o(Ule infoJ'lllati~nyou ,;"w be 
rollowing the isstUlIlOC of the ,prior Office of I)orl cases involv-cparetlls who do nQI live in " submilling is already being collec(ed when a 
Child Supporl E.nforcement (OCSR) brochure· the same Sinle as their children, By mUlching newemployceconlpletes :l W-4 form, -Al
(December 1996) outlining Ihe PRWORA and. . ·thisNcw Hire d,UII wilh child support pnrlid· 'thollgh the repOI'ling 1)I'OCessi." M additionalrc
ils requirements, additional. qucsii?ns w(',re , .pallI infomlalioll at the nationaJlevci. the Of- qnirelllent. the m:ljorily'of employer!> cUilenlly 

~ rai~ed by employers I'ega.-dmg their I'csl)onsl- I'icc of Child SlIPI)Orl Enl'orcemcnt.'tvill be able participating in State-eslab!ishedpmgrams re
~bilities for'New Hire repOl'lillg, The following· , Itnls~ir;1 Stutes inlocllting l)flI:cnls who lIrc liv· ' pori citller"no" 01' "",inor" cos! iml);lCIS to 
Lf) allswcrsto,que~liunsare intClltled,o help you . ·jng in other Slatcs.' UpO!l rcccipto(New.llirc. .... thei!:' operations. Toca);c Ihe prm-ess.Slales nrc,

-':'~_'_'mder~talld_alld cOlllPI},_wj11.1 JbeJaw.'.s_req\tke=_._ -- ..--·--=-illlol'm;ltion~fJ'olnCother·Statc!l; 'State-Child-Sup=--- --..--working-doscly'\\·Ulnheil'Cl'ilpluyCi's,. orfcri~-'-:-
~ menls_ polJ HllfoJ'ccment'(CSI3)ngcllcics will lake IIle ' ",thClilll vnrielyofrcporling methods. . 
{'II steps necessary 10 clilablish 1)'1iernily. cstnblish 
c S5 ES a chil!1 ~upporl order 01' enforce ~!x,i!lt ing orders., r ISII'/lhi.r i"J'OI'lIittt;OII (IMitable II,rougl, 

..,;..:" , , " q'l(lI'lel'~1) I~'(lge rep"rI;IIg? 

.Wlwlis New Hil'e rep,,,(i"g? Wltat.~/le expected ou/collIe of11Ii•.; New. 


Hire repm'tiJlg 'Nysteitl? 
 QU<lrtcrly dala is often oul of da.e bcfOl'c Ihe 
u New Hil'e reporting is a process by which you, cilild ~lIppor' ol'fice n~ceh'cs the in"or~lillion_ . 
c as an employer, report infornlillionon Ilt~\yly· 'I'he Deparlmenl of Health anti Human Serviccs There C;'1Il belts much a5 a six month' lag b..=.c.,..-~'~..--'-~ 
~-.,- niJ:e<l'employces lO a desiglialc~j Stale agency,· 1DHm;Tllas estimilied that a Ncw~+lirc pro- (W"'Cll tlleti ml: when .he d.nn is .,,"lmillled ;md . 
~ shoftly aC'ier the da'e of hire. As an Crllilloycl'. gram will illcrealic nalional child sUllp0I," col- when it is ,l\';lih,ble to the child sllpl'm't office. 
:l yall will play a key role inlhis imporlantpl'o, ..1«lions by 56.4 billion over the next len ye,u's. ' With Ncw Hire reponing. Ih,c <lat:1 will bc";",;.il
(/) gram by reporting all 01' your newly-hired em- , able wilhin a signific.ullly sh0l1er, time ,p(~riod.
5,ployees to your Stale. ' Prim' to the passagl~ ot: PRWORA. (wen.y-six BeCa"'''1~ (he dala will be Illore Ctlfl'Cnt, nOIl'Cll~-, · States already had New Hire repOr1jng,Thes(~ todialpflrents call be'IQc:.lcr! more quickly, al· 
(/) 
0.. progmms reslilled in significant increases in. lowing child RIII.porl ordcrs to be, cslabl ishcd lVlwl IIIUI be deme with II,e NelJl Hir~o, child suppur! collections; reduclions in Wt~lf;lrc amI/or eiliofC.H tn()I"C(luickly, ' . illformation? . 

'II. · paymetll~; and millions or doll;I1's sa\,c(! in' . 
U 

c( Medic:lid: rood St~llip,') and unemployment in 110 Ii' will Nell/llire ,'ejJorlilll: belU!Ji'ISlales will match Ncw Hire reports againsl 
x: 'sumncc claillK -, emp!(lyel's?o their child SlIpporI records to locale parenls. es
~ 
II. tablish an order, or enforce ;1\1 exisling order. 

Once these m(llch('.s <Ire tlone, Ihe State will WI,)' tVas New flil'ereportillg pm" ofIhe A direct benefit to employers is Ihe rctllictioll
... 
welfare refi;rm iegi:,lalimr? .
~ transmit the New'Hire repons to the Natimlnl .and prevelltion of frnllpulem unclllp]oynicnt .. 


m Dircctory of New HiJ'cs (NDNH), ' and workcb;' compcltsatioll l)aYlTlcl\Is. Timely 

s A major focus ofPRWORA isparenlal respon l'Ct:eil)t of New llirc data allow~' each SI,UC III 

I" State agencies operaling Emplo}'menl Security sibility 10 SUPI}OI't their children. II cont'lins cros!>-Ilullch this dahl "gainsl its llctive UIICIII-
m 
1 and Workers' Compellsation' Program~ may ,sHiel work rcquirements forclistodial 'I)arcnls ploymenl ~Iuimllnl (UIC) files-dIller stopping 


N 
N. 

also have acce.ss 10 their Stale New Hire infor . receiving public assistance and Il\cl'Cas('~.; the ef paymcnls or rcc()\'cting erroneous l'a>'mcll\s. 

,I 

malion 10 detect and prevelll erroneous benetit recti veness of Ihe Chi Id Support ,En fOl'CemcJ\I .ror eXlllnl)Ic. although only ,20 pcrccmof the ' 
0.. 
ILl 
(/), . payments, 1n additiol\. 'the Slate can condUCI 


.2 3 '", 


http:bc";",;.il


lSI 
(II."m SI4Itc U'''ICllllessec's cmpluycni l!I'C currelu)y rc-'.... 

(,UifCtl:lu rep!.}rl, Ihe SI:IIC 11m; s:wcd over $ J.iA
,W million inUIC hcncliis l>illcC 19H I. \Vith .100 

,'U 


:(( ..percelll ul" employers reporling. lIS 1"C(luircd by 

'11. PRWOI{A. Tennessee im!1 every Slate should..... 


SflW l>ignil"icillltly 1\1!lI,e-inth(:futurc. . 

DEFINITIONS 

. What;$ tile defilliliOlI '~f"empl(),ver"for Ncll' 
Jlil'e rellorl;,,#: pW7)(W!s?

In 
(IIm 	 . 
•:;; Fcd\~mllcgislalion sIU!CS Ihut all "CIl1I}loycr" fol' 

• IS) New, Hire rcporting p'lrposcs is Ihi smnc 3S rOt' . 
_~_ -:_ Fcd~rul-il1colUc W~-P\l"poscs-(lIs-dcfincd.by~. __ .~_.__._._ 
~ Scclum.\401(tI) ulthc lnlcrna) HevcllllcTode 
.0 uf 1986) .l1Iel incllfdc~s lmy gt;lvcm!ncnhil cn'lilY 
.... OI'lllbor IJl"gnnizlllioll. AI" mininlliln. ill all)' . 

case where .111 Cn11lluycr i$ ,'cqllircd Lo give nn 
individlwl a \v-2 form. the Cml)!oyer IIltlSI !)leeI 
the New llirc reporlillg rcquircmcnls. . 
., 

o 
__0 WllllI is IIuJ "(/utt!' oJ IiIre" (~Q/lsitltwe(llo be? 

:x 
If) The "dlile 01" hire'" is cOfl~idcrcd 10 be the first 

;) 
(( 

da)f services arcf'Crfm'mcd 1'01' w,Iges by an in
divhlulil. '.
If) 

.~ 
o 
If) I)' 11(I.l·'~ff«lId 1111111 re·1Iire all eI11pIlJ)'ec, or {til " II. emphJ).ec ,','urns II/tel' a leave oj'nofel1Ct!; 110 Io 

" lured III seud.i/' (lIto/lle",New Ilire report?

Il. 

o 

(( 


.~ 
'f thc clllploycerelUrnillg 10 work 'is required In 

o cmnl,lcle it ne'.... W·4 form. Ihe cmpli]yer musl 
D: . report Ihe individual as a New I~jrc 10 Ihe SI;l1eIl. 

(II 
»iJ"{~cloryof New Hi I'e s (SDNI·!). If. howt~\'cr. 

qo ilit~ rei liming employce had not l:K:en rornmlly 
m IcrmiJlatt~tI OJ' 1'Clllo....cd from 1):lyn)1I records. 
lSI theJ'c i:; no neccllo l-cporllh:1I incth'idl14l1 as fI 
r New Hire,m 
I 

(II' 
N 
I •.l.':
Il. "I'~.:LI 
'J) • 

<11'_.:.;.. 5 

D(I-/ tleedtolmbm;1 II New Hit' repo/'I for 
ADMINISTRATIVEiltdepelUlelU cOllfJ'acfOl'$ and subcOIill'iu:lors 

pe,j~1J'jt'iltg ser.,icesjol' me? 
Wlum are Sialer requited 10 e&lab/J$h tlu;r 
NeliFilire programs?··You must lirst nmke Ihe de.terminalion of 

whclhcr or not 11\(~re is an eXislingcil1pl()yel'l 
By Oct(lber 1.1997. all Stales Me rc(luired 10employee rei at iOIl ship. If Ihcwork beingllCr· 
eSlab.lish New Hire Ikporting programs. formed is based onaConll'!IC"II'alher lh<lll an 
Clt/'renlly. 26 Siales have sOI!1cform of Newcmpluycr/cl1Il>loycercl:ltionship, under Federal 

. Hirc reporl.ng illlrlihese Slales Alwe ulltilluw you are'nul required to report.'n such II . 
October I , 1998 to make all aspec.s of Ihei rcircumstance. the contractor is responsihle for 
progmm conform with the minimum PcdcraJreporLing his/her efllilloyccs, 
rcquiremcllls. of PRWORA, 

. -
Ib a lemporary emp/(Jytmml agellcYJ mllSlwe . •. 
!,e~Ol'1 ~IS a ~e~~~~ eath il1divit/I/(I/l'laced How soo~ ImlSll sllb,ml (I ,',pot't afte!' 1tiI';/lg. 

by oltragelU:Y? ----.---- --~-------.-~!!!~~ 
.---------.-·'---7 ---- 

"'yollr agency i:>payillg wages 10 the iudi- .fedemllaw Illandalcx thai New Hires be rc
vidtlfll.},oll muslsubmil a NcwH ire report. porled within 20days of Ihe dale of hire, How-
The individu<l1 needs 10 be ,'cpafted m~ly ~ncc. (wer, Slates fire givenlhe option of cstnblishillg 
cKeepl wh~~n theJ'e is a break in service from rep0l"ling timcfnnnc)l Ihal may be shoneI' Ihan 
>,0'11' agency and a new W-4 lorln is requiretl. 20 da)'~. YOli must adhere 10 Ihe reporting 

. 	 limefrhmc of the St!lfC '0 which you repOl:t, Ae 
sure t.o check wilh your S':IIC cOlltacllo learnIf your agcncy siml)ly relen; illdh'itJUAh; for 
your Stll!C'~ ,.eqllil~mcflts,cmplQymclll al\o tJoelnmtpllysalnrics:;:,Nc w~ 


llircreporls arc not necessary. However, the 

WIUlff,mn do I use t(l send ill ml' New /lireemployer who IlcllmU)' hires lind p:,ys Iht!, indi

. repor,1s?vidnal.-whelher ona pari-lime or full-lime ha· 

sis, will be required 10 report the New Hire in

formaliOlI. Reports musl be mwc either of1lhe W-4 ttlI'm 


or. at YOllr optkm. an eql!i".dcm form devel·
'~ 

Are labllr IIrga#lil/1iitJii~'(fIld lIiI'illg hatls ,oped by you. A Stale m,lY develop an alternate 

form for reporling, but ilS usc;:, opliollal,
I'eq,li/;edlll rep(;rl memben; IIllder the Nell' 


/lire rf/llJrlillg pmgmm? 

What ;tlUsl be repOl'/lJ,d M each New Hi", 

ropm',?'
Labo-r org<llli'l.alions lind hirillghalls must re 'c 

pOrlthcir own Cnll)\OYccs. 111"1 is,individuals 
who work dirc(:lly for the labol' organization or, E.ach Ncw Hi(e report mus, cOHlain the six d'li" 

. hiring hall, Ax wilh a temporary emph>ymcnt elements fmlnd oii,tfle W-tlform: . 
agency, iflhe labor org:mizutiuH or hiring hall . Employee name, address /lnd Social 
simply refers individllal!; for emploYlllt~ltt, a S(!cuJ'iIYllumhcr. . 

New Hire reJlOl"1 docs not need to be tiled. • Emplo};(,:I' nalne, addrcss and Pet/eral. 
Ei~pll)yer IdelHi fic.-tinn l1umber 

6 	 7 
'.~;..,:..L:;:' 

http:reporl.ng
http:emphJ).ec


.ISI 

N·
, 

,lSI 
N Allhoughm,osl Slates plan 10 require only these 

six basic d<lt:1 dCll1cnls~ some Sillies may I'C
III

'.c.? . . uifdit iomll dnta. YOllr ,Slate should nol i f}1
'« . you ()f its' rcqllirctl dala c1emenls, , ,Il. 

I)" IlIe",1 (f} do u, (\lei.., 11;,·(, jOeplI/'llma ItelV/)'~ 
.. ,/Ii,'cil imU.·illllflI wlw qi,!I,'iI'e.fm°i! tllc Ncll' ' 

1111'1.' loel.m·t ;.\' dlle? 

Yes. Because Ihe cmploycl'/cmlllo),ec n:lfllioll
.CD shill cxistCll nnd W;IgCIl werc earned, aN~w 
N 

,01 II ire rcpurl IllJlsl be lIuhmiltcd. ,Evcn Ihough . 
'il' (he .Cl11pIOYlhcl\\ period was short, Ihc I'cportcdU) 

,lSI illiommlioll m:ly be the,kcyJo locating,Huon_ ' 
,'N' 

N ell stod jaIpal'en l. 
lSI 

- N. 

o .,WII4!'OC atlfI.lWU' do 1.~(!lUil"e i/~f(m"tI'hm'l..,. 

New I-lire l'Cports should be selll 10 Ihe Siale 
l>irectory or New Hires in Ihe Slate whcr~ Ihe 
elnl}loyee works., Federal.lny., idenlifies thrce . 

u melhu(ls fQJ' Ilubmitling Ncw Hirc information: 
Q ,tirsl class inai I; magnetic tapes, or elcctroni· 

cally.For employer cmw;;\ielll~c, Slatl.',s 11):1),.:t 
(0. offer lltltliliolHd options SlIt;h as fax and IntCI'Il"'1i:( 
:l' Iramiln'ssions.. Yoli ..... ill.·cc.ci\'c ill fornmtiull 
(0 from 'your Stale wilh insll'llciions on where and, 

'2: 
o how 10 send the New I~jrc information., 
(0 

Il. 
o Fcdcl'fll el1ll)toycrs must rcpol" Ncw Jlirc d~lla , direclly 10 Ihe National DiI"C(:Iory, of New 
I.Lo 
U I I ires. 
« 

o 
2: 

Are(Ium: '(I{ffenmlrep(,rt;IIX tim~tioill'w!>' .fiJI' 
~ 
I.Lo eml'IIJJ'crs ... 110 utili submit New "I/;"e ,'c/wI'H

N 
_, elecfl'OIIit.'(tily?Jf'/Ia/,O(!(.'OI'fllll.l'OII t ,,-JHWItlI 

'il' lise? " 

01 
lSI Ir YUII arc ,Ill cml}loycr who is scnding rCI)orl'S
l' 
01 in hy magnetic tal)c or electronically, IWO 
I monthly Il'llllSmissiol1s must be madc which 111',,'N 


N I\ot less limn 12 nor more Ihan 16' day:.;

I 

Il. Yon shouh! coniaCI Ihe Slate whcrcyou will h~ 
'. .' . - .., .~... . . .1Il 

(J) 

e 

'$lIbllliltillg your New Hire reports ror all. tech
:JliCIII informlltioll rcgardingelcctronic l:epoI1
'iug, 

lit;,,' II,illlI", New,llire dllullJe St~fegufl,odefl 
'1lIIei li;s .,(lfbillilled? 

Security and privacy of New Hire dat:I are illl
IM'tillll isslies l'Or all those involvc«) in Ihe 

'ilillllCll1cnialion of Ihis na1 ionwidcpl'ognlln. 
Fcdcl'i'Illaw rcqllires all Siaies 10 establish safe

.glHirds lor confidcntial informalion handled by 
IhcS(aiC "gelley_ 1\11 Slale dala will be trans. 
·Ill illc,l o\'cr ~ccllre nnddedieatcd lincs 10 Ihe 
'N~liomlll)ircctor}'.ofNew Hil'(~s. Fcdcmll'lw 
.!lso Itquires (hat the Secretary ofJ> 1-11 IS t~sl'lb
lish and impl1:menl safeguards 10 I)mleel tilc ill
I(~~ril}' flild securily of in1onllation in thc 
NONll ;IIld 10 restricl a"ceess 10 (lnd Usc of Ihe 

- .informalion 10 nuthorized pcrsons lind pur. 
pnses. 

Art" Ilrf"'epeIlUilll's /01' elll"/(~I'el's "'/10 £/0 IMI 
r!J/wr/.ve'I·lIire.~?·· ..... ... 

s.illcs hllVC Ihe oplioll of imposing ci\'il 
, JntJllcliliypcnallics -lor noncompliance. Federal 

law lllaJidatcs Ilial ifI' State chooses Iu il1ll)OSC 
a penally Oil cmployers fol' failure 10 repo!'l, Ihe 
linc may nol c)[cccd $25 per newly.hired 
l'mpiQ),cc.lrthercis acotlspiracy betwcen .he 
~'1111)kJ}'CI' and Cm1)loyce 1101 10 tCPO)'I, lhe . 
Ill."llalty may not c)[ceed $500 pCt newly-hircd 
.:mllillyee. Silltcs may also impose lion. 
mllll':IOIry ,civililcilallies under Slate law fur 
noncompliance, 

MUlTlSTATE EMPLOVER ISSUES 

.II"'! (I J1Jflllistute cmploJ>er.D" .I IlfIve 1(' ,.e/JOrl 
I/lflrd. Slfltt'ill Wllic/I I /un'~ eIll/Jio."ee.•? 

9 

,If YOllare amuUislalc employer, you have two 
rcporlillgoplions. You may rcporlllcWly-hired 
Cn11)loyces 10 thc Srate in which they are y.'ol'k. 
ing or. alternaliyely, YOli may select one of : 
IhcseSI:des to which 10 rep0,.1 all ofyour New 

Hires. 'fOliC Slate is chosen, .yollr New Hire 
I'CporlS Jl1l1~1 besllbmittcd by,magllelic tape or. 
dec/l·onically. Also, you' nil/sl nOlify Ihe Seere-' 
lary. Pepl1rtmen1 of Health nnd Human S~r- . 
vices, of Ihe Siale \vhieh youhavc chosen, 
.\01ultistatc employers will be able to begin re
porting 10 one State 0.1 OCIQb,cr I, 1997. Procc-' 
.Iures (0 accomplish such scleelionanu notifi

-calion anrbeing dcvelol)~1 and will be 1)1'0

vided shorlly. Please nOle, however, .hal if)'m, 
choose 10 report 10 a single Stale. the jilforma

'Iiml may nOl.be availablc'Co the cmployee's 

work Stale lor purposes of dClecling fl'aild ill 

Ihe ullcmpLoymcll1 insurancc or workcrs' CO~I

Ilcilsation pl'ogJ'ams, 

Iltm,lI'ili Slnte.'i ilf wille" IIUlw~ employee.v 
work;,,/: k,ww '''at Ilul\.·' liele<:le.tVmOlllelo 

'Siatelor III)' NeJI'II;"e rel'lINing? 

,Thc Nalional {)irector}' of New lIires will 
lilailliain alist ofiilll!t;s(ate employers and 
their designaled I'CI)ortjilg locations. Tllis 
dilla will be made available fo all Statcs.. 

Wllal if I lmvc '"",re qlle~](ioml? 

The Stale where you operate a business will 
I»)'ovidc you wilh cOillpll!Ie inlonnalion cilld 
'inslrllClions. a~ necessary, rc'ganlillg nil aSI)('CIS 
of ill' Siaic N~w Hire prog..ain and 
your responsibilities 8S an cmpl()ycl'. 

I/' you havc addilional qucstions 01' conccms, 
YOllmay refet to Ihe lisli Ilg of Slate conlact 
Iclephollc numbers found ()n th~ back l)age, 

10 , 

, , 
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, "N''C' ~ Highiights, ". Hir~rc~rqng is a process by 
, " 'which ,y~u" as~n employer, ' , olihe Nevi Hire t~p6i'i must contairi; it a 

, ,repOrt information on newly- minimuril, the follQ:Ning irifo,rmadon, 
, hired employees to a desig~ated State :agency ,,",'hich is COntained ona W-4,forfu: 

shortly after '[he date ofhir~. '., ' , Empiiiyee Name' 
Employee Addre$i,, 'Sratcswill match New Hird reports against 

, I ' £trlptOyet So(zal 5ea~"iry Numb~r
their child sUPpOrt records to locate parents, 

EmptayerName
establish an order, or enfors~'an existing 

£mplflJtr Addr~ss, " , , order. Once these ma:tchesjare done. the 
F~deTal E'ilzjlktyer Jde?ztlfico.t%onState will submit the New Hire reports to a 

Number (FEiN)
National Director}" of Nc.-V.,' Hires. ,(Fedcral 
agencies will report dircccly to th.: Nari;;'naI • sbme StateS mayrcquire: or r~quc~-'r 
Directory of New HireS.)· addition:il data. 

A lor of people, when a new program is insti- Bectuse over 30. per- '. N€"N: hires mu.~t be repo~t&t t~ the' Srate 

tuted,their first reaction is, 'NOh, great. More c:en(· of c:hild suppOrt within 2() dayS of the dare'"of hIre, 'NotE: 
government red ,tape.", I ha've to admit, ci.sJ in'lo!ve parents ,Staie.s may ~Iisohmor~sIfi~t ' 
though, having been involved with the pro- 'W:ho: do norIivdn, reporting reqhlrefu'enu. Ifan employer. 

gra'm for a while no~' it's re~lJy just a parr of thhe ~arneState as 'reportS elecrronically or by magrtetic 
OUf normal bUSiness and parr of how we' t cit children. creat- media. the ~rriployer must report, bYtV:·o 
!Nimr ro i:;orrray ourselves in the.'community 'in~tN~tional',' monthly fratlsmissioiis (if nec:essaiy). not 

,...:.- as helping in these types of situations, DlrcC'coryofNcw' 'less than 12 nor'm6re than 16 ditjrs apalt. 
" I •• " '" .,' " ','" ., , ' ,,' HirJs arid matching 
• Nearly haIf of the St:a:t~' ha\';~ al~dy

jim Owen. data, against it will enable t~e Federal Office 
: in1plerriem~da NeW ,Hire 'repoitlng syStem.Payro:! Manage.' of Child SUPPortEnforcem~nt (0 assist , ' 


Meije,: Inc.. States in locating parents wfio are living in 
 • If you' have tmploytes in aState without a 
,other States. UpO,? receipt ~fNe\1." Hire previo~ly existing New Hirepro~, that 
,information from other Stat~, State Child " ' 

, I ' , ' State must ~blish',a progiamnolater 
Support Enforcement agen~ies Win take the " thanOccober 1, 1997. 
steps nec:essary to establish ~aremiry, estab

• Scates currently operating N~ Hire piolish a child suppofrorderor, enforce existing 
, orders..' , grams mUst Charigethelf pidgCariiS to o,n

form to the new Fede~, #luiie'm~IltS no 
State agencies operating Employment laier' than Octob~r 1, 1998. 
'SeciJrity and.Workers' Compensation' , 

• Ifyou have employees in '~ State ~hlch cUrPrO~s ~a:Y,aIso I:i~ye accfss co.:t:heir SCene 
New Hire Information, co decect and prevent rently has New Hirerep<>rlin:g, rou'wiilbe' 

noti~e:d'about' any changes in your' proce
'l, ,erroneous ~n~fit paymen~:1 Stare agencies, 

dures'and wIlen thosec:hangeS wil1g~ i~tocan also conduc:t matches betVIeen the New 
, I cffec[. ' Hire database and certain other Scace pro

, • .1' r ,..

grams to preVemuIl:lawful or'erro'neOiiS , 
receipt~:>f public asSiStance pk}"meni:s. " 

;,. 

1 • •~ 
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',',' "hen you as an employer .. , New Hire Reporting Reduces Gov~rnment 
I , 

Spending on Welfare ' .. submit inform.arion about' , , I ' 
, your newly hired employees Unfortunately, some parentS do not takC'W 

to th~ New H~re I'eportin~ system, you 'cre
ate benefits fOr'your business. children in 
your community and driiens across the 

couI7try. , 'I ' " 
New. Hire Reporting Improves Each,Step of 
the Chiid Support Enforcement Process 

I 
Because . the process of child ,support 
enforcement invofvcs amhlt,itude of tasks, 
the road t~ collecting chil~ support is , 

. made inore: diffi· 
We fpvnd that New Hire reporting was respon- cult by an unc~6p

: sible for thecolleetion of an additional 58 mil e)ative noncustodi
lion a,rear inchiid support, Any t/rn~ child sup all par~rit. Child ' 
port begins to be colfected ... it prevents people support workers ' 
from having to go on public assistance, it gives need up-co-date 
c~ildren the support they deserve, idformation to ' 

I
hdp them locate 

ConnieWhiCe and collect funds from individuals who are 
Virginia Child Supporr 'avoiding'their child suppdrt responsibili.,.

En force,71em 
ries. 'New Hire reporting provides another 
tool with which to locate Aoncusrodial par
ents quidcly, esi;ablishpat~~nity and ' ' 

enfo~ce suppor~ orders:.,,).. ',' : " 

,New HIre Reporting Establishes More , .." 	

Paternities anCfMore' New, [hild Support,' 
Orders, " ,I , 

Nevi Hire reporting will C:l{~ble States to ' 
locate alleged fathers of chHdren'iil'nced of 
suppOrt. They will be notified andprovidcd 
the opportunity ,to admit.:or deny paternitY. 
Ifpaternity is established. then an order'of 

. . . I 

support arid ~/age withholding can be made. 

financial respOnsibilIty for their children. 
, Until now, they could esCape Stare child 
support: collection agencies by chahging 
their Stine of n':sid,ence. thereby avoiding , 
Statewide tracking systems. They could also 
avoid their duty by quitting ajob b~forc:' , 
the,ir State and Federal paperWo'rk would . 

'aieh: authorities to [heir new emp16ymem., . 

The resulting lack ofchild suppOrt ofren 
forces familieS to seek welfare. Medicaid. 
and Food Scamps. TimCly repo'rting of New 
Hire information ~ill enable,State: agencies 
to l6ca:t~ absent' ~arerti:ssObIler arid Will 
decrease, families' dc::pc~dc:rice: on pGblic 
assistance.. 

"! '. '. ,. " .< .,.' ,.-.' .'-'" 

New Hire, Reponing Helps Prevent 
Unel"!lployment Benefit o\ierpaymentS, 

. BusirteSsescan hdp'reduce ktidUienr 
unempl6ymem, payments when they cike 
pari in 'a more efficient.Nev.~ Hire reporting 
syst~m.Wheil bUsinesses report N~' Hires, 
they provide timely infofrnarion to help 
reduce the m.imber of employed perSons 

, friridulendy recei~ing unerrip16ytnerlt insur
,m.ceand abusing the system; "Scate, ' 
Employment: Security Agencies use n~ hire 
dara '(0 help reduce die incidence of ille.;ar, , . 0, 

or erroneous claimsbYcOrilparing the neVI; 
, hire'information to their'aCti~e' files. this, 
in ,rum, can lead toa reduction in unem.:. 
'pl~Ym~nr' i~itirance cos~ for ~rripJoYers. ' 

New 'Hire Reporti~g - ii's goodfor ihiliJren 
tina it's gfJod bilsine$s. 
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S
ecurity and privacy of Ne"w Hire data ' HowCol(ected Informa'iipn Will Be Used 

are imporcanc issues for all those ' Authorized infotmarion cOlnpaiis6ns a:nd 


" inv~ived in the:im~lerrieriration of disdosures of data ini:ht National Diredory 
this nationwide program. Federalla\v 
requires all SrateS to esrablish safeguards for 
confide~1t:ial information Handl~d by rhe 
Scate agency. All State dad will be transmit
ted over secure and dedka~ed lines to the 
National Directory ofNe-f Hires, 

At tht Federal level, the, Secretary of the 
I " • 

Department of Health and Human Sen"icc:s 
has established and il11ple~enced safeguards 
with respect to the Federal Parent Locator 
Service that: 

• 	En~ure the accuracy and com:plecen~ss of 
information in me Federal Parent Locator 
Se~ice. 1 ' , ' 

• 	Restrict access to confidential information 
in the F~deral Parent Lcbror Service to 
a~thori2cd ~rsons ~nd ~urposes.' , 

information To Be ColleCted For The 
National Directory of New 1ires 

New Hir~ information malntained in the 
, National Directory is limit~d to the infor~ 
mation currently provided ,bn a W-4 fonn: 

d~c individual's 
, Virginia polky is very strict in defining New ~e, address and 
Hire reporting as ~onfidehtial information. It's S~ial Security 
riot shared With anyone other than those peo- , n[;:mbcr and the 
pIe diredly working in child support or public . '.41plo}'er's name, 
assistanceprograins. ,We also plan to share it • address 'and , 

with our Virginia Employment Commission to F~deral Employer 

ass;st them in catch;ng fraudulent claims for Identification 

unemp' /oyment in.sur~nce. ' " , N"' b . ,. 	urn er. . 

Connie V'{h/re 	 In addition, quarterly \.Vage'! data , a~d intern, , 
Virginia Child SupporT . ployment compensation information will be 
EnrOi'cemeM , pari of the directory. . 

of New Hires art strictly mo'~itorcd. Federal 
la~ limits.disdos;'uesor access to the f01
lo~ing: 

SrtlEe tigmcieJ adminis~erin:g'[he Child 

Su~pOrt Progianl and me Ternpo'ro.& 


.Ass:istance for Needy Families (TANF) , 
Program. 

Th~ Secretary ofrhe TreasZlry fo~purpOsci 
of administering advance' piynie'nrs'Of the 
Earned Income Tax Credit. ' 

The CommuiiiJne1' ofSocial StiUritj for 

,purposes of administering Social' Secunty 

programs.· 


Who Has Access 
The welfare reform law also includes provi~ 
sions for makint(information in thc"F~eral'. 
Patent LOCator service ,availablerocertain 
authorized peis6ns'for the purpo~eof2ita~' 
lishing pai:eritag~; establIshing, setting'the 
amount cif. modifYing; or'enfordng child, 
suppoC[ orders. All, requestsfcirinfo~rriiri~n , 
from the Federal Parent Locator Service 
muse go through a State's child'Slippo'A ' 
Enforcement ag~riCY. ' 

,".,: 

: .. 



jim Owen 
Payroll Manager 
Meijer. Ihe. 

Reporting Options . 

. <'If y~u are a ml~ltista:te emplloY~r. you ~ve . 
. :woreporting opti~ns: 'I ' ..~ '~., . 

Report, newly-hlfc:d employees to the 
, ~tate in whic.h; ~hey arerorking, follow- . 
, mg the: Ne'IN' Hire regulations and 
requirementS of each Stlte to' which you 

. ~~iIl report. orl " . 
. . I 

Select one State. where you nave ..' 

:en:pIoyecs working andlrep~r( all N~' 

Hlr\!s,t() that Stateelecrronially or ,,' . 


magnetically., ',[." . 

,You may not report using both multi, 
.state aDd smgle..:sta'tc·~c:thods" .' 

. . '1 

If you choose to report New Hi~e data. on' 
aU employees to onJy one ~f the States in 

, ,which you have a presence, IYOLl, will b,e 
able to do SO beginning October 1. 1997. 
You ~ust also cOmply.:\~!ithtthe followin~: 
1.NotifY the Secretary of Health·and . 

Human Services: in. wricirlg,"Yhich Sr.a~e 
you nave designated as t~Qpiemof all 
your New- Hire informati~n for your 
entire busiI'!es5. . . 

.' .' 
Mall the notification to: 
Depa~r ofHeakh and HUmAn SerVices 
Muitistate, Employer Regf.smztiim· 
Office ofChild Support Eijo,.cmlem 
Box509" . 'I' 
Rarui411sroWn, MD 21/33 

l'nc.!ude at a minimum the cmplo:,ers name 
arid address. The following optional infor· .. 
mation would be helpful; 

- Federal Employe~ ldentifi~tion 
Number (FEIN) . 

• Employer phone number. .' 
.• States in which your compan~' does' 

bUsiness: 
. Estimated 'number of~C\V Hiic:spci year 
C;:oIpOrate point ?fcontaCt for 

, .darificaoorlof data 

:i. trans~it, either magnetically or ~l~ctroni-
'Cally all Nev.; Hire information in . 

~ccordancewith your designated State'S' 

requ,irements: YoU: do no'[ need ~;'n:port 


, the requ~re4 .elements from every State in 
which you ha'l{e employees - o~ly report 
,;"hat is required by, the Scate YOU have 
selected for rePorting pu:rpoi~s, . 

3. Report your N~ Hire i~forina.cibn tWice 

a month. not less than 12 nor more than 

~G days ~pari, 


Addi'tionallnfOi'matlon .' " 

The National Directo~·o'fr.:r~'Hiies ~m 
ma~ntaina list of those multistate 'employers 
~ho have' elected to u$E:singie.st3;te noi:ific.a. ' 
tiot}. ~he designat'ed repbning Ioddonsof . 
those employers will be made available: to aJJ 
Siates so they 'Can be aware 'of y.·h~re their . 
State's New Hires are being ~eporied. 

If you have queii:idns:'ab~iJ:; repo···· rti~n.infor•. 
. ' ~ 

· mation; callyour Statec;hild suppoh enforce~ 
mentagency (numbe.,.s'iire 'lifted in the, 
Frequtmly Asked Quesrio~ semon). 

".,' 

In. :in effort to:wist you in making the deci~ 
· sionaboutwhjch state: ,to clioose for reporting' 
~~rposes-> the follo:wiiig chan'will give you an 
ldea of the information that will bdeqUired . 
b~ e3chState. You are encouraged to call your 
State child support enforcement agtney to ver· 

· if)- its requirements. . ' 
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fREQUENTLY AS,KED l.tu.t,.s 1'1 UN~ 
,

"'" "he National Directory of Ne:,\,\,. 
I , 

Hires is an in~eg:ral pari of the 
. . Personal Rc'pOrisibility and WorkT 

Opportunity Reconciliation Act of 1996 .: 
better known as wdfare1reform. This legisla· 
rion strengthens the: effectiveness, of [he 
Child Support EnforceJem program by

t,
""t, 	

, I" ' 
including thedevelopmem of the New Hire 

reporting system. ' I'", ' . ,,' ' , 
To hdp you better understand.Ne:vv Hire . 
reponing. you will need to be aWare ofsome 
key terminology. For puh>oses of this discuS· 
sion -:":-and as legally defined - the rcrm 

'~ ,"employer" is the same is that described for 
Federal income' tax purpbses, indudi~g:i.riy 
governmentcntiry or labhr organization. , 
';.'EmpIlJyee» refers to ani individWi who 

it's importanr to corrimtJnicaie wi'(H '(he 


agenCies that are defining, the rules 

because it's not a formidable' blJieaucracy 


, ahd in fact: '(hey are willing to listen to busi

nessconcerhs and address business needs. ' 
.. 

Rathel L. Kirsch 
Assist3!H Counsel an':;' Manager 
of Goverrlfni?m Affairs, . 

Narional Associario(l of 
Temporary arid Sraffil'1g 
ServiCes 

, 

, q~iifies for Federal 
Inc6me Ta:.:withholding

'I ". ," ...
from wages earned. 
(1)4te ofhi'l'e>~ is eon-' '" 
sideted to be the firsr 
day kerVic'es,afe per- ' 
fo~ed forwa.ges bv an , 
indi~jdual. ' , , 

I 
'In an effore to help you better understand 

New Hire: reporting reqJiremenrs and ~ow 


, I 	 . , 
they wiU affect your business or governmenr , 
agency, many frequently asked questions are 

."anSW'ered below; , . 

What. is New Hire reportiT9 and whatwil,l 
, be don'e with the information? " , " 

NeV.' Hire reporting is a~rOcess by o/hich 
you, ~s anemployier. r~rr information'on "', 
ne-.vly-hired employees r~ a designated State 

, agency soon after the el'riployee's date of ' 
h' . , .' tlte. 	 " , 

States ~'ili match 'New liire ;eportS .agai~st 
their ,~hild su~pon rcc:or~Sto locate parents, 
.establ.ls~ a child support'lorder" or enfor:e . 
an exlsnng order. ,The State wlll tranSmlt lts 
New Hire reports to thc:iNational Directory , 
of Nev. Hires. 

.! 	 . . 

State agencies op~raring Employment 
Securi~ and Wo~kers' Compensation 
Programs may use State Ni!'IA' .Hire infotma

,	tion to detect and prc:VerH erroneous heridir 
payments, They can also conduct IT1a~~hes 
between the NC::'\.V Hite'database'andother 
State prograilis to prevent unlaWful or erro· 
neous receipt of public assistance payments. 

, 	 ' 

Why have a National Directory bf 'New, 
Hires? " , 

It is estiinat<:d that over' 30 p~rccnt of child 
'support cases involve noncustodial parents 
vo,;'ho do not live in'the sarttc: Stice as' their 
children.' By mat~hing th is New Hire data 
with child suppOrt data ar th~ national level, 
the Federal Office of Child SuppOrt 

, Enforc~ment will be able to assist SCate 
,agenCies in locating noncll~todial par~nts 
li~'ing in other States.Uponrec~ipt·6fNe~ 
Hire information trom other States, State 

, GhiJd Suppon: E.nfCli~eii1chtagencies~ill, 
, rake the steps necessary to establish paterni
,rjr, establish '~' child suppoft'order oreriforce ' 
existing orders. ' 

Wh'at is the expected outcome of. this 'New 
Hire reporting system?

The De~m~ei:le ofHeahh a~d. }{uniin 
, S~rvices has eStimated tllata New Hire pro~ 
, grain v,'ill increase national child su'ppon " 
colleCtions by billions otdollars over the' 
next: {en years~ 

These' projecdons ...v~~~ ;riiaae, bi~~d o~ , 
information from rw~my-$jx Srdt'enhai: had 
~nacted Ne'V Hire reponing 'p~ior [0 welfare 
reform. These programs signifkandy' , 
iricrtaSed. child supp~rtcoUedions.r~duced 
wdfare apenditur~. 'arid, savedmiIlions ot 
d~llars in Medicaid, FOod Sramps ane:!-' 
uneinployment insurance claims. 
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Isn't this information 'currently:available Howsoon mus;: I submit a report afte'~ hir. 
, " I ' 


through Quarterly wage reporting?, iligsomeone? 


Bec:ause some noncus'C6di~1 p~rents change, ; Federal law gi....·cs each State the discretion to 
jobs &equc~ltlYI quarterly data is often out est~blish the timeframe within which 
dared before the child,sut¥on: office' : employ tis must report 'new hires; hut that 
receives the:inform~tion. rhere ~an'be. as 'timeframe mUST ensure mar' New HireS be 
much as a sIx-month lag oetween the time 'rep'orted within 20 days ofhire: Thus. 
rh~ data is submitted a?d,~h<~n, iris avail StateS art given {he option of dtablishing 
able [0 the child support office. ' Often. reporting dmefrarries: tha.t may be shortcr 
employees located througH quarterly.data 'than 20 days. In the case' of an~mpl~y<:r
,I

have reloeated or are no l<inger ~rorking and transmiuihg reportS magnetically or tlec
wage: withholding cannot be initiated. ' rronically, thc emplO};er must repon by tV;·0 
With New Hire reporringJthc data will be' 'monthly transmissions .. if necessa~:-rhe 
available ,",i~hin a significahcly shoner time ;transmissions may not be made lcis than 12 

, period., If the data is reported carlier, 'non~ days nor morc.than 16'dayS ap~ft.You rn'ust 
custodial parents, can be lo:cated f!lorc adhere to the reportitlg rim:eframe of th~ 
quick/y, allowing child support orders to be 'St~te to which y'ourePort. ·Be sut:e {ochcick 
est:ablished and! or enforeca much faster. ,with your Stare comact to learn your Stice's 

'ii:quir~inents (numbers are li~i:edat end of
Wit'- this reporting process be a burd,en to 'this se<:tio~.)
enipIOyer~,? ., ." ~ '.' ". 

The maJ9rny of rhe Inform:atIon you will Wha't information must be report~d and 
submitis already cOllectedJwhen aneW, what form should. I usei6 send in my New 

Hire reports?, employee completeS a W-4 form. Although 
Each New Hire report' mustconwn the six" ther:p~rting proc~ is.an'ladditionaJ , ' 

'requIrement, the maJonty ofemployers cur dati dements found on the W·4 form: 

remly pahicipating in Stat~.established pro .• Employee name, 'address· arid Social 
, gram's report either no or '~mjnor" COSt 

, "I ' , ". S~curil:y number ' . 

impacts co their operations. To~ ease, the 


,procesS, States are worldng!'close1y with their , ~ E'mployername"addteSs'andFooerii . 

employers. offering them ~'variety ofrepoit. , E~ployer Ide:~[ificatiori number 


, ' , 

in'" methodS,' ,. ")'" " l:> ',' RePorts muSt' be midb eithe~' onth~ \v-4
, ' , 

How will employers benefi'tfrom New t:tire form' o.r~ at your.option,'an e,q'tli'l-:3Jenr foIm. 
reporting? ' ','I ' , , ' Your State may develop an alternate fOrm 

A direct,resUlt of New Hirr reporting will for t:eporting, but its use is optional. 

be the reduction and preveprion of fraudu-' Although most StateS plan to require only 
lent' unemployment and w6rkers' cornpensa~' these six basic data elements, some,Statcs 

tion payments. Timely rec~iptof New Hire . may require or request additional' data. y~~~ 
, "I ' 

data allows 'each Stare to cross'::'march,this Stat~should notify, you of icsrequired. data 
data a~inst its acrive 'unenipI~y~ent' , . .: ,elements; (See chart in the MultiState 

daimantfilesand'~ither srJppayiri'ents or , Employer sectIon for a list of each. Si:a:ccs" . 
,.data,eler:t1ents.) ,recover erroneous paymentt Stiares, already 

e~pI~ying New Hire reporting, suCh its ~ '", 
'When are States reQuiredto~abiish th~ir

Tennessee. Texas and Virgihia. have already New Hire programs? ' 
reported unemp16y'meht b2netit sa~ings in By OCtober.1, 1997, aJI St~tc:s ar~'tequired
the millions of dollars. Wi~,100p~~ceni: of 

to establish New Hire Repcirting:ptogiitTls.
employers reporting. eVery State shol.lld 

Most of the 26 Statesma( currently have ' 
show significant savings in khe furu~e. ' 

~ome form Of New Hire reporting inpla.cc: 
will have until October 1, 1998, (0 make au ' 

. aspd::ts of their programs conform with 
Federal ~quirtm:ents. 

http:inpla.cc
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if I layoff and then fe-hire an employee, or 
an employee returns after aleall,e of , 
absence, do I need to send in another New 
Hire report? 

An cisy rule of thumb to help yo'u remem
berwhen to report a New Hire; If the 
employee returning to work is required to, 
complete aneW W-4 form,.the emplorer , 

, must report (h~ individual as a N~' Hire, to 
the Srate DirectOry of Nei.v Hiies. If, how
eve~, thie ret~rning employee had not been 
formally terrpina,rec1 or remo"'ed from pay..: , 
roll reco#k there is no need to report that 
indi....ifl as a NeW I-Ere. 

AS a temporarY employment agency, must 
we report as a Ne'w Hireeacn individual 
placed by our agem.:y? 

If your agency is paying wages to the individ
, ual, you must submit a New Hire'report. :' 
The individual nc'eds to be reported only , 

,once, unle:$S'there is a break in service from 
your agency and, a n~~W·4 form is required. 

If your agency simply refers individuals for 
employment and does not pay salaries, New 
Hire reportS are not necessary because the 
employer who actually hires and pays the 
iridividualv;'iIl be required to report the 

,New Hire information., 

Do I need to submit a New Hire r~pon: for 
independent contractors and subcontractors 
performing services for me? 

You should contact y<>ur State to verify irs 
requirements. However. Federal policy 
states thac, ifthe work being performed is, 
,baSed on a contract rather than an employ
er/employee relationship. you are not 
required to submit a ~~. Hire repOrt. In' 
stich a circumstance, the contractor is 
responsible for repord~g his/her employees. ' 

Are labor organizations and hiring halls 
, required to report members under the New 

Hire reporting ,progri;\m? 

Labororg:iliizations and hiring halls must , 
report their own employees -:- any ind~;d..: 
uals who "~"ork directly for the labor, organi~ 
iacion or hiring hall.. As wirh a temporary', 
employment: agency, ~f the labor organizar ", 

rion or hiring hall simply refers indi':'iduals 
, for employment, a New Hire rep<>rt does . 
'nor need to be filed. 

I 

Do I need to do a Ncv:, Hire.report o'n a , 
, newly-hired individual who quits belore the 
, Ne~ Hire repon: is due? i ,. " 

I 	 " , 

res. Because the employer/employeerela
[ionship c:xisted and wages were earned, a : 

New Hire repon: ITtUst be submitted. E~;en 
, . t~ough the employment period was short, ' 
, the reported information may be the kC)'; to , 

lbcating a,delinquent noncUstodial parent. ' 
I· " ' . ' 

W~ere and how do I send the infOrmation? 
! 	 " 

1'jJc:v.- Hire reports, should be sent to the 
Srare Directory of Nc:v.- Hires iIi the State 

! . ' " 
" 	where the employee workS..Fcaerallaw 


i~entifies three methOdsfor submitting 

,New Hire information: firSt claSs mail, rriag

, , n1edc tapes, or eleCtronic trari.smissi~n. For, 
, ebpioyer convenience, Stites may offer' ' 

additional optioiu'such as fax and liuernet 
t~anSrilissions. You will receive information 
from your State with instructions on where 
arid how to send the Ne& Hire informar:i6n_ ' ' 
I , . ' ' " , 

If you are an employer who is sending , 
r~porn: in b}; magnetic dpe or electronicilly. ,;
J..o monthly tranSmissions (if necessary) 
ci~1: be made,which are between' 12 arid 16 

,	dkys apan. 'Contact the ,State where, you 
vJiil be submitting your NeW Hire rePorts 
fAr anrechnieal informaiion' regarding elec. 

L", .. ' •tr.onrc repornng.. 
I '" 	 ' 

, If you have employees in, more than one 

Stare, see the: MtiltiState section for addi
tib~a1 information. ' 

I 

How will theNe;"" Hire 'da:ca'be safeguarded 

onc~ it is submitted? ' " : ' 


I ," >,' ' 
security and privaCy ofNeV.-' Hire data are 
iritporrant issues for all th~se involved in the' 
irltp.Jementation of this nationWideprogrim. 

I .' , ,," ,,' .. 

Federal law requires all StateS to eStablish ' 
I . ' 	 , 

safeguards for confidential information hanr 

dlbi by the State agency. All State chi~a .....-ill 
b.4 rcinsmitted over secure and dedicated 
nries to the National Directory of NeV.-' 
Hires. Federal law also requires that the .' 

, Se~retary of the Depar(ment of Health and 
H~an Services eStablish a~d implement 
safeguards to prOtea the integrity and scCuri
tylo~informarion ~ the bireci~o/ and r~ " 
restrict access to and usc of the mformatlon 
ro'lauthorized persons and PW"poSes (see sec:" 
,ridri on privacy). ' 
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~:.~ 

.;:::}~ 

Are'the're penalties for emplo'yerSiNho do' 
~n'ot report New. Hires? ". 
I. 

!'~ Stares have the opcion of,imposing civil 
'monetary penalties for noncompliance. 
Feder-allaw mandat~s ,that 'jf a Statt,chooses 
reimpose a penalr;-- on employers for failur~ , 
[0 repor't, the finc may nor acted $25 per' 
newly-hired employee thar the: empl~yer 
fails roreporr, If there is a: conspirac;/ 
bet\\i'ecn the cmployer:and ,employee: not (0 

report, (here may be a ptnaHy of up co 
$500 pe'r·ne--vly-hired c:mploye~ rharthe . 

: Jmployer falls to report. States may also " 
impOse non-inonetary civil penillties u.nder 
Stare law for noncompliance. 

What if I have more questions,? 

The: .scate whe:rt you op:e~te a btisiriess will 
provide you'-vith complete inform~tion and' 
instructions, as necessary. regarding all . 

. aspemof its Stat(: Ne'l.\.· Hire program and 

your responsibilities as an einployer, , 


Ifyou bave addirional qumions.Or concerns, 
you mny rifer to tl7e liiri1ig ofState t:ontdit . 
tekphtme ritlmbeis at Tight:: 

, 

AIOIbama ,.' 

Alaskal, 9071269-6832 

Arizona 602J252-4045 


916/657-0529 ' 


Colorado. 303/S6S-3936 

I 

Connectiwt 	 860/424-5044 

302l577~15 ~xt.249 
District10f 	 202/645-7500 
Colum~ia .==rlL.-.:..__..;...;..._-..:.:...!.-...:......:...:.....____. , 

Florida '. 9041922-9590 

Guam! 9-01 1-671-475-0101 

illinOis I ,.8001'327-4473 ' 

_ Indiana' '., ' 300l43HH36 
. IO~il ,1 . '~" 5151281-5331 

" KansasI",913/296-3237.'
1t S02lS64.Z2,85 ext. 466' . 

lo...isia~.. . 504/342-4787. I. :. . .' • 

·Main'4?'1 207lZS7-2SS6 ' . 
. . I. ' 

Maryland 	 410/347-9911 . 

617/577-72'00 ext.36ass 
, ',1·

Michigan .' .. 5171373-3190 

. . 800/672-4..1i7'3 " .. " 
6011359-43'5 

SOOI8SS.7999 O'ption #3 '. 

Montaria 
, ' • I 

~braska 

·702i~87-4744 . 

603f271-4427 
1

New Jersev 609/5aS~235S 

I 

,North Carolina 919/571-4114 Qxt.304 

North Oakota '701/328-3582 

Ohio . J , ,8001208--8887 

pklaho~a
'. I 

,oregon 

,4051S~(·2550 
5031373-7'300 option #2 ' 

· • . I 

Pennsylvania' 71m87-6466 
. puerto Rico 

· I 

Rho~ Island · 4011277-2302 

So'uth,(Zarolini. :. soon68-S8SS 

'South Dakota ..,888/827-6078 

6' 5/3'3-4880 
· 8001252.8014 OPtion #5 

Utah. I 	 801/536-7739 : 
, " Vermont 	 8O:v241-2194 

· Virgin I~iand$.' '. S09n7S-3070 " 

. WashinCrton 8001S62-0479 
I 

West Virginia 
.• 1. 

8881300-4473 
. 301n77-sMs 
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