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Following up on our ‘edrlier conversatzon about chzld care, I want

to relay the enthusiasm with which all of us at HHS are prepar;ng
for the upcoming White House Child. Care}COntarence and the |
President's Child Care Initiative. We have made child care:a’
centerpiece of the Department's FY 1999 budgat proposal | and xI

- want to provxde you with a brlef overvxew 'of -our Beptember f.,

submzsszon to OMB. : o4 oL

: s b Ty | - »IA
our FY 1999 budget request 1ncludes a comprehenszve strategy to -
‘help working families secure quality, affordable child care.
Consistent with what I understand have: been most productlve;Whlte

House staff discussions, our proposal wxll address both ‘the!

- concerns of working parents and the developmantal needs of | ‘
children. 1In order to accompllsh this, we will propose 'that the
HHS budget be increased by $2 blllxon in FY 1999 to produce«the
following" objectlves. , . : | CE

i . l t
> Doubla the number of chlldren recelvzng direct child care
assistance by the .year 2002 (reach1ng nearly z mlllion 1ow-‘
income chlldren) - | ] T :, :
: S ; Lo . 3 |
» Improve the quallty and- access;bllzty of care in more than
500 communities across. the country, w1th a partlcular focus
on assuring the health, safety, and school readiness of the
youngest chlldren 1n care,l .,,,i - ,
> Double the number of programs servgng school age chlldren
in after school and summer programs,ilncludlng youth sport
|

programs. : | ]

o | 1 |
» Improve the traznxng and, compensatxon of the ch11d care
workforce, throuqh a varzety of approaches. L . :

> Increase consumer educatlan,'znnovatzon, ang, data E
collection te develop a more effectlve child care system for
the 21st Century. N ;.} o o

: > Explore, with the Treasury Department and other 1ntérested
o agencles, ways of rev;slng the- Dependent Care Tax Credlt to
make it more responsive to the needs of working famxlzes

without substant;al tax 11ab111ty.-§< , i

Senior HHS staff will brief your tean on [the details of the HHS

proposal in early September. We are delighted to be part of the
. : . - ] ! .
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'<Chlld Care In1t1at1ve are successful.‘

1
team ensuring that the October conference and the Presldeng
l
!

once again your leadershig for all our chlldren and their
families will result in a giant, progressxve improvement in
quality of 11fe 1n our- country.E D
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" 202/456-6266. Thank you.
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July 24,1997 !
. MEMORANDUM FOR DISTRIBUTION |~ .~ |
FROM:  Jennifer Klein, DPC/OFL P |
Nlcole Rabner, DPC/OFL ﬁ , ERE ;
. - H X l '
RE: Background for Workmg Group Meetmg on Chlld Care - E l

. _Attached please find a draft working paper of pollcy optlons relating to child care for your :
review in advance of the workmg group meeting at the \thte House, which willtake place on
Tuesday, July 28 at 5:15pm, in room 180 QEOB. The paper is meant for discussion purposes
only and does not represent an exhaustive list of ideas for consxderanon and discussion. ‘Please
bring reactions, as well as other suggestions, to the meetmg, and feel free to call elther of us at

e L
: SRV B SR
DISTRIBUTION: " S R B
~ Elena Kagan, DPC = . AR ‘
Jennifer Klein, DPC/OFL S S S
'Nicole Rabner, DPC/OFL AT S
" Lynthia Rice, DPC 21 0503 ' PR D
Olivia Golden, HHS o P
Cherrie Carter, OPL A : S Lo
Faith Wohl, NPR | S Co R T
Ann Rosewater, HHS = - i TR S b
Joan Lombardi, HHS o ' - B S
Mary Bourdette, HHS o S R
Keith Fontenot, OMB , : S
Jeff Farkas, OMB’ ‘ o o o ‘
Jennifer Friedman, OMB- .~ : o L S o b
" Mark Mazur, DPC/NEC/CEA L AR
Anne Lewis, NEC - '~ 3 S ' :
Kris Balderston, WH Cabinet Affalrs :
" Emily Bromberg, WH IGA ° ; P
Lynn Cutler, WHIGA - R
Janet Murguia, WH Legislative Affairs ‘ *
“Carolyn Beecraft, DOD c e Co
Linda Smith, DOD - - , ‘ : Lo o
Carrie Wofford, Labor ..~ -~ 5 . _ R
Martha Johnson, GSA-~ . JE O R
. Pauline Abernathy, DOE I A s
Michael Barr, Treasury ' : ;
TBD, Labor
TBD, SBA g I o :
.TBD, Commerce -~ = . - RN I U |
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Chrld Care Pohcy Optlons
Draft Workmg Paper

Families -~ =+ 74 o ;

The Dependent Care Tax Credlt (DCTC) is.an income tax|cred1t for taxpayers who incur -

employment related expenses for child care or elder care. {The credit is how avallablevto single

parents who work ‘and to two-parent families in which both parents work: The maximum allowable

credit, available on a sliding scale dependmg on‘income, ranges from $480 to $720 for families with

one child and from $960 to $1440 for families with two or more children. Since the credit is not '

refundable, it cannot be used by most low income worklng families w1th incomes below the federal
income tax threshold. (approxrmately $24, 000 for a farmly of four) B ‘§

I

2. Double the Number of Children from Workmg Famrhes Recervmg Ch1ld Care Assrstanc ‘
through the Child Care Development-Fund (CCDF) By lncreasm CCDF Funds' Over Five Years

To ReachZMllllon Chil dren by 2002 f\. e o L

i

Low-income families face major obstacles-in ﬁndmg or affordmg Chlld care servmes Whrle the -
average family spends about 7 percent of their income on child care, low-income families spend
-approximately a quarter of their income for Chlld care services. An estimated 10. million children.

from working families will be éligible for federal child ‘care assistance, ‘yet only 1-1.4 mrlllon
children currently recéive assistance. Among working families earning 150% of poverty, 4 out of 5 .
do not receive federal child care- assistance. Among’ workmg famllles earnmg at or below the
: poverty line, 2 out of 3 do not recelve assrstance S _
3. Establish a uaht Incennve Grant Fund to Provide Grants to States (With Match from the -
Private Sector) to Improve Child Care for Young Children Based on the Mlhtary Chrld Care Model,
Including Support for Achlevmg Accredrtanm A , :

l ! P
Research confirms that the quahty of child care can 1mpact chlldren s language and cognmve o

development and can affect school-readiness: Yet study aftér study reveals a crisis in the quality of ~

child care across the country. At the White House Conference on Early Childhood Development
and Learning, the President pomted to the military child care program as a model for the rest of the

" country. Of particular note is the military’s focus on establishing family ¢hild cate networks, '
achlevmg outside accred1tatron of its facilities, and. tymg professmnal tramlng to compensatlon

4, Launch an Infantf’Toddler Famrly Chrld Care Inmanve by Provrding Addxtronal Funds through '

CCDF or Another Funding Mechamsm 0 Encourage Communmes 08} Establlsh and Supgort Family
Child Care Networks : , V 5 o ; - r o

P

As the number of infants and toddlers in-care: increase, many families are turnmg 0 small famlly
child care homes to prov;de a more home-like settlng for their children. One of the most effective
strategies for improving the quality of these settings is the estabhshment of networks of support and
training specrﬁcally de51gned for famil y child care pr ov1ders 4
‘ : ‘ ’ 1,‘ ’

i : B i’

' » . { N
v ’ e :


http:Modera.te

and Scholarshlp Funds B . ' |  ;~?; .

‘Rcsearch conﬁrms the: 1mpcrtance of early childhood staff to the quahty of childcare services.. Yet
- child care-providers receive inadequate wages and there are limited resources to recruit and retain
staff. When scholarshlps are provided, the quality of care 1mproves (as seen in the TEACH
scholarshlp program in NC). '

Involvement of Schools and Commumty-Based Orgamzatlon ST

- The need for after—schocl care has grown drama‘ucally in recent years With the vast majorlty of
parents with school-age children in the workforce; millions of school-agc children go home to an
empty house after school. - Yet most schools close at 3: 00 pm and remain closed in the summer .
months. While the number of school-age programs has-grown over the last’ decade, there are still
dramatically few school- -age programs for lcw—mcomc workmg families, particularly for children
aged 10-13. Despite poor access to quality Qrogrms rcccnt research documents the positive effects
" that school- -age programs can have on academic achlcvement of low-income children.’ FBI studies
report that crime rates 1ncrcase betwcen 3- 6pm ' : g
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et . Assistant Secretary - o

‘I'he Adm;mstrat:on for ledren and Families ' :

DATE: Ze-30-97

TO: |

. i VT L
FROM: gfi‘fqma AGolden T
' O 'Assistant Secrctary for Children and Famﬂles o
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Fax: - Fv (2 |
MESSAGE; ‘ |

5 ! :
. ‘ .
! A

iy ! ‘ i

A . ) ! i

Il U “. Department of Health and Human Services N
s L4l . Administration for Children and Families = . B

5 L 3w L’Enfant Promenade, S.W., Washington, DC.20#7. B

T e - Phone: (202) 401- 9200 ' o

= ol C. oo . : ’ !

A F f* H . :
Yoot % { i R

S i . " r

F ? i 1



JUN-38-1957 15 : by

CD"'

FROM - S AR (s 4567431 P.O2

i ' 5 , A ». - ) ; ‘ R . . . R . ;
. o . . : l
i

o “o - ' : | | ‘
RS The Working Family _ D RAF I
it - 'Child Care‘InitiEﬁive 2002 oo R
A A S
At the .bu;n. of the century, ‘more .Amerlcan famllles than.vever
include two working parents or are headed by a slngle*worklmg
parent. xYet the child care available for their children is far
. from adequate Meeting - this crltlcal rieed calls for major new
public. andiprlvate investment and a bold comprehen81ve approach'
based onﬁghe follow1ng principles: : ‘ ‘
ey
Fip '
o Chilid care is critical to workforce development
and}chlld development

[
4

2

o The«quallty of care affects school readlness and }A‘
. : ;

1

4
H
b
¢
;

aéademlc achlevement

5 20

§bgoad range of worklng parents need some a531stance in
accessing quality affordable care

i

i

‘r?quality of care is directly releted;to the - j
investments made in programs aﬁd providers :

To address.these pr1nc1ples any new ;nltlatlve must balance the.
need to ad@ress affordability as well as to improve quallty What -
follows arejsix sample strategies that 'could be included in any new

'1nvestmentj package. Some of the initiatives address the
affordabllity issue directly:’ expandlng the. Dependent Care Tax
Credit og increa51ng funds for subS1dy Others address the quallty
issue: Sgec1al incentive grant programs oOr Support for‘famlly
child caze *§ Some strategies prov1de funds to programs while others.
fund parents ‘more directly. . Some approaches rely totally' on
federal dol&ars,‘whlle others combine federal and state resources

and st1111?thers call for partnershlps wlth the prlvate sector.

oy ) . N
: : _ SR

- i\"‘

i

*"ii ' L .

The Dependent .Care Tax Credlt is an income tax Credlt for
tatpayere‘fho incur employment related expenses for child care.
The credlv1ls available to single  parents who' work and to two-.

‘ parent families in which both parents work. The maximum allowable
credit, aviilable on a sliding scale dependlng on income,: rangesf
from $48@§éo 8720 for families with one child and from $960 to
$1440 for ffm1lle$ Wlth two or more Chlldren ‘ , 1 | : :

i: i . . ' :

Slnce ghe credit is not refundablé, it.cannot be ueed by most
Jlow 1ncomezworklng families with incomes below the federal income
‘tax thresho&d (approximately $24,000 for a family of, four) Less -
than one; gercent of tax filers earning at or below poverty now
claim the credlt and about 13 percent of filers earning 100-200
percent ofhpoverty claim the credit. "In addition, the amount that

' famlllesgcan claim and the; range of’ famllles that can clalm the

EUREY
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maximum amount needs to be readjusted to reflect the 1ncrea51ng
costs of:c%re and. to prov1de addltlonal a551stance to middle class
worklng fa;llles

)

i:Z‘ . ) )
Option: fMake the Dependent Care Tax Credit’ refundable for child

care expenees so that it can be used by the lowest income) worklng
famllleSH~ Increase the ‘amount of credit available on a sliding

scale to low ‘and moderate income working famllles
! .

‘«
,‘

2. Double‘the number of children from worklnq famllles recelvlnq
'child,care.a351stance through CCDF f_n k Lo :

} 3 I- \ s |

Low- xncome families iface major obstacles in flndlng or:
affordlnglchlld care services. While the average family spends
about 7 percent of their income on child care, low-income families
spend approx1mately' a quarter of -their income for .child care.
services! /| Tt is estimated that more than 10 million children from
working ifamilies will’ be -eligible for -federal, chlﬂd care
aseistanéé& yet we currently provide such assistance to only 1-1.4
million chilldren. Among working families earning 150. percent of
poverty, j4{jout of 5 are not receiving federal assistance.. Among’
working famllles earning at or below the poverty 11ne,r2 out of 3.
-are not being prov;ded w1th a831stance . ' T ;

. L , - i
Option: eInérease CCDF funds over the next five years to double theA
number of chlldren served reachlng 2- mllllon chlldren by 2002.

.‘ 8 ..
P . t

o

’ 3‘ 1 . . *

3.‘Estabfish A ualltv Incentlve Grant Fund ‘ Y 1
i f'ﬂ},: N T . . s
4

The yeer 1999 wlll mark the tenth annlversary of the educatlon
goals’ establlehed by the President and the Nation’s Governors The
first goaréwas that all children start school ready' to: learn.
Recent research on brain development reaffirms the 1mportance of
the early'iyearsf~- Similarly, the NICHD study on Infant Care
underscoresi the importance " of quallty care to language and
cognltlve development Despite these facts, study after study
reveals & serloue crisis in the quallty‘of care across the country

: At the Early Chlldhood Development Conference held ‘at the
‘White House| last month, President Clinton pointed to the mllltary -

child carefprogram as a. model  for the reat of the country - of .

partlcularﬁnote was the focus on establishing family child care

‘nétworks, *a;oredltatlon ‘and tralnlng tied to compensatlon

?w{' - T ‘ . ﬂ,‘ '1
,“;.}: .
Option: a§r0v1de grants to states (wlth mateh from the prlvate
sector) to improve child care for voung ‘children basedlom the
mllltary model, 1nclud1ng support for accredltatzon [

: S
:3-- :
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71 Infant Toddler Familv: Chlld Care Inltlatlve

i
4. Launch' |
BB

_As th% number of 1nfants and toddlers in care increases, many

are turning to small family child care homes to provide a
more homerllke setting for their children: One of the most -
effectlve mtrategles to improve the guality of these setblngs is
the establlshment of networks of support and training spec1f1cally
designed; for family child care providers. ' Examples of such
networks*have been developed through the Child Care and Adult Food
programéor through the. Chlld Care and Development Fund in the
I ! '

CEE . , o o L
4 v ; : - : . P !

states.

i
;

1
i

[

o

ifrOVlde addltlonal funds through CCDF or other fundlng
mechanlsms§to encourage communltles to‘establlsh and support family
Chlld care| networks. S ,

i

<t : : . . ' ;
DRSNS i ot ;

S.AEstabjish a Scholaréhio Proqram fo%‘Child Care Staff tE

Over'the past two decades research has documented the
1mportance§of early childhood staff to the quality of: chl&d care -
serv1ces§; Yet ¢hild care.providers receive 1nadequate wages and
there aresﬂlmlted training resources to recruit and retaln staff.
When scholarshlps are. provided, with linkages 'to | better
compensatlon, the quality of care improves (the TEACH scholarshlp
program ;ngNorth Carolina). S N !

B . ‘ : : |
P | : o R

Option: j?.ixplore ways to prov1de both loan forgiveness and

‘scholarshlp funds for child care staff, perhaps as part]of the,

Higher- Edu?atlon Act or through a spec1a1 Child Care Corp

x{"

6. Double the number of school aqe chlldren who have acoess to

quality chlid care.

!
i
P
i

Each*diy, millions of school age children across the country go-
home to: angempty house after school. The vast majorltv of mothers 3
with school age children are now in the labor market: Desplte this
fact, most |schools still close at 3:00 PM and remain closed for the
summer months While the number of school age programs ha's grown
over the ilast decade, there are still dramatically. few school age
programs . for low-income working families, partlcularly for children
10-13. Désplte the poor access ‘to quality programs, recent
researchffﬂas ‘documented the positive effects that ischool age

W B Y .
programsucan have on academlc achlevement of 1ow income children.
o 1

gi: rli - . ! L P : T o o ‘| ; . .
Option: sDevelop an 1n1t1at1ve jolntly across the Departments of.

"HHS  and : Educatlon. ‘to " provide: incentive funding ‘to sqlmulate

communlty “wide school- -age child care 1n1t1at1ves,f‘1ncludlng

1nvolvement of both schools and communlty based organizatibns.
H
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‘ , Th* are several models that could be 1ncluded :Ln aimenu of
~approache% communities could use to: address school rage| issues
1nclud1ng i1 keeping schools open through Title I school wide
pro;ects¢ mstabllsblng 21st -Century. Schools with extended day
‘components; or 'more comprehen31ve strategles such as the MOST
model . Th? MOST initiative (Making the Most out of School Tlme) is
an effort funded by DeWitt Wallace-Readers Digest Fund toulmprave
and e\pand the aupply of chlld care in three cities.
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KIDDIE CARE DOESN'T
HAVE TO BREAK THE BANK

ln fact, helpmg workers with I}umly commitments can pay big dmdends

founder of a husy employment

ageney in San Trancisco, 1 key 10
sinooth office operations is making sure
that employces ean work when Lheir
chikl-vare arrangements don't.

(ver the pust four ycars, Todd has
seen a blossoining of new parents at
Innovations Personna! Services Ine, To-
doy, ebout half the curipany’s -
20 workers have young chil.
dren-—including the boss. And
while Tudd delights in these kids; she
eonredes that they've croated a littly
problen: sudden emplovee absences
when the nanny is sick or other unex-

For Paula J. Todd, the president and

. pocted events wreuk havoe on child-

cara plans.

- About a yeur ago, Todd hit upun A
wluuun She joined a “backup” child-
care center located about bhrce blocks
from her offico tlmt provldes care for

clalldrnn of area employers when their
regular avanguiuents fall through. Todd
pays $2,500 n-year to resarve 20 uses of
the center, set up by ChildrenFirst Inc.,

a Boston-based company that is increas-
ingly trying to interest small businesses
in iis services, “T weighed the cost and
thought: ‘What a wonderful opportunity

‘to glve miy steff, s0 that if somathmg
EMPLOYEE happens; they dont have to
BENEFITS

e

stay hue,”” saye Todd,

Many small employers re-
Ject out of hand tho ides uf helping with
child care, envisioning hige eixpenses,
such s the often hefty startup, and vp-
crating costs of an on-gite center Rut
there are a number of rclatively. ouch-
frec options thsl cun be offered. from
backup care to child-eare information
servlces to grealer schoduling ﬂexibﬂiw.

A{ the Malne Antique Digest Ine. in
Wildnhoro, Ma.,, for oxample, empluv-

ees; wu.h Lhﬂdren In full-nme or ,zfrm-
sehion! child care ean reccive, subsidies of

up to §60 2 week to help defrav Costs. .

The program costs the. compzmv, which
employs 20 pecplo, Lelwoen §6,000 and
$7.000 a year and has worked as a great
morale booater. “This aymbol zes the
managers of the company putting their
mongy where thelr mouth is,” says Busi-
ness Manager Sarah E. McCloary, who
I8  raimburged about $160 monthly for
the sitter who watches her daughters
before and after school one day o weck.
“Thoy say {amilies ure mlportant and
they back it up.”

. Sallie C. Creel, who owns fum Thrifty
Reub-a-CarSvstem Ine. outlets in the
Birmingham (Aln.) sres, with 44 em-
ployees, strives wlictiever posslble 0 of-
fer floxible scheduling to employeea with
pressing. family needs. Over the years,

- EHT 28 BUSINESE WLTK tN‘rEaPRast 1] btPTEMBﬁR 1. 1997
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employces to take off a fow hours for
paieni-teacher meetings to permitting
them %o cut bnel to part-timo hours. The
opuon ig coat-froe, rays Creel, althuugh it
can load to scheduling: heartburn at
times. But the advunluge is huge: an
abilily to reerwit and vetain a band of
tented wid hardworldng employeea in a
Iahar market, o tight that the Jatest Jocal
unemploymont flgure waas just 26%. A
case in point 18 publie relations direclor
lisa Q. Christopher, @ mather of two.
Havmg started as a full- time worker
ninc ycars ago, Christopher
now puts in about. 20 hours
n waak, some of it st home.
“I feel that T am o ded-
“eated, more passionata thin
supieene: who just shows up
for the joh,” ghe says, 4
adding that if not for the
company'’s flaxibility. she g
would chonse to be a stay-
al-home mom.

Somctimes all employees
need is help locating the
right ehild.care program. {
wrp, formerly Work/Family &
Divectiong Tne., a Boston-
Lased company that helpa
maostly larger businesses
with worls und peroonal-life
issues, has in the past 18 .
monthe made a resource
and referral service avuils

thing Lo remember: Reimburgements
cun be made only for licemsed, un-the-
books child-care providers.. The ampmy-
a1, meanwhilo, is able to waive tho
7.65% Rocinl Becurity und Medicore tax
on the employce oet aside. With about
seven employees using the progrsm fur
an overage of $2,000 ezch annuslly,
Bigelow saves about $1,070 2 yeur In
taxes while spending almost nat ing en

. the program, says Vickorla W, Béinocke,

a financial assislant af Rigelnw. !

Sume exnployers have hit upon golu-

{innk hy sharing child-cara 'mt:ts with
othgrs. In Loulsville, Cola., ;‘I‘ho Work
Options Group Inc, sets up consortiums
of employers that wish to pool resources
1o pay for or subsldize child-care ser-
vices ranging from resource and referral
prograns W emergency child care. One
of itg clients, law firm Chrisman, Bynum
& Johnson, belongs to the Buuldcr De

pendent Care Assn, one of seven eon-,

gortiuma Work Opuens has cstsblished
in four states. Chrisman paid a $360
mmal fee to joln the group and is
charged an additional ! yeur-
ly fee of $21.26 per am-
ployee—ur $1,700—to con-
tinne ils mpmhm ship.

In rotum, Lhe’;}conaomum
given the firm's|emplovees
low—coat ucac of backup-care

trained and baclr;,rmmd
checked professionals Lo
homes whaore childven are
sfcle or child care lis Lro-
ken down for ather rea-
sous. Gregory A Yovaher,
haman rmnurces director
4t the’ 80-pe1 aon firm, cays
the service was mmallv
something of a hard gell to
employees nervous about
letting a stranger care for
their kids ul hwing. But the
child-cure workers have

able Lo employess of small- -

Fuved excclknt 8aY#s
nraker; and the service

agencies' that %end CPR- .

er companies. A cull Lo a
toll.frée numher ecan pro-
vide the employce with

avérything from reforrals

to Jocal child-cure programs

-with vacancies to tounsel-
ing on parenting issues and

atvice on eldercare matlers
(table). The fee to the ome
Ployer varies, depending on
how often &mp{nyees tap.
the gervice, but typically
eosts §25 (o $30 per .em-
ployee annually. -

CARE-SHARE. One kind of

| family-friondly policy can

¢ven result In savings fur a
company. At the Bigelow
Luboratury for Qcean Sci-
enceR, & small nat-foreprofit
rescarch organization in
West Boothbay Harbor.
Mo., cmployece cun saet
aside up 1o $5,000 of thelr
wagas yemrly in an emplay.
er-spunsured account to pay
for eligihle child- or olher

family-cure cxpenses. Un-

der these JRs-authorized
“dependent care sseistanco
plans,” employees ure nut

. taxed on the income desig-
nated for family cave. One L

WHERE TO GO FOR CHILD CARE
To find-a nonprolil child-care information service in
your community:
CHILD CARE AWARE

2116 Campus Drive $,E., Rochester, Minn. 55904
800 424.2246, E-mail: hné1 75@handsnet.org

S o~ - A

To learn whal vthes companies are doing: |

FAMILIES & WORK INSTITUTE - 1
330 Seventh Ave., 14th Floor, New York, N.Y. l{}{}t}l
212 465-2044, www.lanlliesandwork OB

.................................

For information on specific optiens and ways husinass ran
help programs in their conununilies: :

CHILD CARE AGTION CAMPAIGN

Dept. B, 330 Seventh Ave., New York, N,Y 10001
E-mali; hn5746@hand>nel org.

t

To get details on using workplacc flexibility as 3 solutiom

NEW WAYS TO WORK
785 Market S, Suite 950, San Francisco, Callf, 9:1103
415 995-9860, €. maﬂ info@nww.org, www.nww.org

.....................................................

For intormation on what companies do IO‘ asslst emp!oyee>
who work unconventional hours: .

“CARE AROUND THE CLOCK"

U. S. Labor-Depl.’s Womnen's Bureay, 200 Cunslilution Ave.,
Room $3005, Washington, D.C. 202 10

80D 827-5335, www.dul.guv/dul/wb (Click on “Publications
available from the Women’s Bureau™) .

invaluable to | Chrisman
Bynum's émplovees,

Jumic R. Nich, an ge-
counts-receivable managur,
hae uged the service sov-
eral Lime&-—muxt memo-

rably on tha waekday last.

December wh(m her hus-

hand was traveling and '

both her three-ycar-old
twing came down with the
flu. “This program mahes
it possible for me to have a
carcer and at the szume

"time tobea mothel, aayb

Nash. |

Small. hu»mwmb may as
sume that hplpimg nmplay-
e6s with child ;care is out
of reach, But between the
push of competition jor em-
‘ployees. and Lhe pull of

newly’ :wmhble options, it

may be time w think big.
Ry Pnrrmln Mmufplq
m Ncw Yor

More mfarmatnum on this slcry
can be found In, BW Plus! al
www.businesswaek com nr an
America Online ‘al kéyword. BW
Enterprise. |

v

-

|
r
|



http:www.busin(!llswe~k,r.om
http:Pa.rri.1l
www.c.JuL"uv/uul/wu
www.nww.ors
http:hn5746@hl:lru.l:>ueL.org
www.ramiliesilndwork~org..twlllf
http:r.OI't.fI
http:clircct.Or

¥ RE ¥ e AT ._? AN ’:u-‘? -, rhum:HL;!‘/\.H”&(}.“H"."{ ROEEA- I S & S OO ) fID:E‘(,"E?UquZ&B . v ' . PAGE 10,149
. |

o 1 ’ ' A h | ) ‘ ' . V |

| fg . | _ o S V - . Welfare Reform Daily Report — August 26, 1997 (PAGE 9)

_Copyright 1997 Chicago Tribune Cotapany:. SR,
A ChmgoTrB)une Augnstzs 199‘?Tuesdav‘ T i

e

Busn’ms;t; CARINGMOREABOUTCBJLD CARE o

BYLINE: Cam#Klermm " Co !’

Even before Jasmine, Virg,uua Kcrber was bom last Deoember Karen Sprmgen, ber mothf:r bega.n loolnng for chﬂd care in
antmpancrn of her return to work . |

— s =

B L - o
Spnngen, 36,isa rcpone.r for Newsweek magazxne. Her husband, szk Keher isan attomc) ;
|
] asked my friends aarly on if thcy knew of quahty care,” sznd Sprmg&n, based in Clumgo "I alway:. kneu 1 could find x:——that I
had lcrtsofop&on& : c y ‘ . |

{

' ) ‘ o
She compﬂed alistof dzy-care centers, mled out gmup Imme care and decxded © ﬁnd 2 babv-smer to oome o her home.
1

! mtcmcwed three excellent mndmam and ﬁnany hired a. vronderﬁxl woman who Ims onc block from our homc, said Spnnfrcn
'Wepayta_\csandSomalSecuntyforher-fandshepaysmxs,too : -:; . o . j

Springen retumed 1o herjob in Iunc. 1 fcel S0 luckv she sa.\d "l can'ti xmagmc what it must be hke not 0 hal.e dcpandable day
care. It's anmety—produang enough Justto leave Jasmme in the momings."i . .- | ‘

Springen is lucky that she found and can afford the quality child care she demm Iust a deczde ago emploved women with
¢hildren didn't have the choices she b& regardless of abxhtv Lo pzn . e

) I
At that umc:, quahty cmld care an cndI&ss worry for worhng women, wasn‘t of much concern o anyonc else*
But it was top priority for Barbaxa Rmsman, who was na.med cxccuuve dm:ctor of the Cl:uld Care Acﬂon Campmgn in 1985,

The advocacy group, based in New Yod; is :} non-proﬁt orgamzanon devoted 12) expandmg ths quahty of afﬁI}rdabIe child care.

Rman, highly rcspeaed for putung chﬂd on the nauonal a%nda and makmg ita bonom-lmc busxxmsl issue, recently

resxgncd from her post - o
R : : '
I |
She now is executive director of the Sca imann Fund for New Icrscy a pnvatc foundauon in Montcla;(r that focuses on the
environment, school reform and early chﬂdhood edncauon, mcludmg duld cam’ ~ ; : |
" One of the reasons Reisman took her new Job isbecause it's mthm walhng dxstanoe of her home énd gn}es I§e.r more time with her
two teenagers, mst&dofspcndmgtwohoursadaycommubng g B} ;'. - T
Ils!heoldstmyofwofhng “omcn wanting more time vmh the:rksds ‘I‘h:d?asntchanged S i
. Butalot ofother things have, parucularly in the area cfchﬂd care, and wpeg;xally on Reisman's v-atch i aslied her to- descn"be
some of the changes from 1986&0199? ! _ Do ;, : :

B
" ‘While m-home ctuld care used 0 bc a favonu: chmce zt 3 de:c!mmg, sbe says. |
. "Karen Spnngm s decision to hzxve a baby&mer come to her homc represents oaly 3 percent of child-care a'rrangemems today,™
said Reisman. Instmd,thmsbeenasluﬁte&axdgzeareruseofchﬂdmcente;s ‘ ; :

Reisman s:;ys 40 pcroent of aJl children are taken carc of by relau\.es, sull first choice in chxld-ca:e anangemcnt& But use of child-
care centers now is up 1o 30 percenit. That the latter has grown in 10 years is *anecdotal,” she says, because no ong kept figures on
child-care chmoes a decade ago But Rmsman bas watched non-proﬁt and for-profit centers increase. | f :

l'_f . |

i

Please contact Dana Colarull: n‘ you would like to receive the WR Daily Repoct by e-mail orif you have: questaons about amc es found
in this publication. (dco!amlh@acf dhhs gov (e-manl) or 202«-401—6951 (vmce)) . _ )
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‘ }
Alsb 17 percent of chﬂdren are in group homc care; 8 percent are cmed for by: theu mothers (who vork pan-umc orat homc) and -
2 pcroant arein lqndsrgar!cn and nursery school ptogmms -

: 'In the Iast 10 vears, there’ sbccn 3 dmmatxc mm in the number of mothers cf young ch&drcn cntcnng the labor force,™ said
" Reisman. "At thc same tirse, I think the Child Care Campaign has been successful in geﬁmg the public andbusmcss to undcrstand

that child care is bov.h a woxk fomc devclopment issue and a child-care developmem issue.” - , :
L l

Thc scope afthe change.zs ' In 1986 54 4 percent cfwomcn with children under the age of 6 were in the work forcc,

_ accordmg to theU S. ma}u of r Staugnca Todzy t.be ﬁgure is 62.3 pcrccnt . ‘ ]

A dmde ago 8.1 million chﬂdren u.nder 5 needed ch:ld care; tod.zy the ﬁgure is9.9 mnlhon

- A new area of concem, Rqsman pomts our, is that 56. 9 pcmcnt of wornen wnh chlld:en v.nder 1 ycar old—-hke Sprmgen——are in the
paid Iabor force. f o o , : o 1 o

"Today, there is more . ontbe quahty cf mn: given, becanse | it is understood it ]S cnuail to the chﬂd's ablhtv 10 enter school
ready to learn and to the p fabthty © coneennate on the job," said Rmsman. \ : ‘

1awmakcrs helghtened recogmtson of the need for clnld care is a faliout of reacnt welfare mform "They unda*'stand women can't
.getand keep jobs mthoh mbsdxzed child care., And there’s a fairness 1 issue mvolvcd here ‘The working poor aIso need ﬁnancxal aid
for child care.” e 1 o . ‘ l

n
e
<.

!
Reisman is plmsed about? the increase in accredited chﬂ care workers, “but they sun arent paid well.” -
~ But child-care options overall have mproved in the last decade, Reisman says R :

) 'Chzldwenow:sonpmplesradarween, she said. _
. L . L

" And that's brand new, : g N : !

Send e-mail to ckleiman Oﬁ'zbune com . - o L . f |

MORE ON THE IM'ERNET Read "Jobs }"Women at Work' and "Yoarifab . j,’vom Carol Kleiman at ckzcago mbw:e com/career
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~ . SOCIAL POLICY: GINGRICH WILL SEEK TO OVERTURN RU'LING ON WORK LAWS FOR WEL]F‘ARE
ByBob Grave[y, CQ Staff Writer' : ‘ i :

House Speaker Newt Gmgnch, Ga., last week said he will push for Icgls!@uon this fall to overturn a Clmton aiminiétratim
dxrecuve applying a wide variety of federal labor laws 10 welfaze recipients M:o are required to work, - }

- The issue arose in negouanons over thc budget packaga, with President Chmon evenwally prevailing in bis’ m&stcnoe that
*workfare” reapmnts get pald the mmm;mm wage and bc protected by most. fedcml labor Jaws, '
Butina Wh in San Diego IaSt wee.k, Gmgnch vowed to take up the mse o grcss reoonvenes next week “The upions -
and the liberals are Uymg to destroy welfare reform,” Gingrich said. "When we go 4k in September, we are gqmg 1o work with the
) govcmots, and we're going to pass 2 vsclfmc reform mplmenumon bill tbat mStsts on con‘nnnmg to makc welf:[a:c reform work ™

Among the House GOP welfare proposa]s that were dropped in the fmc of strong, Wh!te House and Democmuc Opposmon were
_ provisions to allow states to consider food stamps as compensmmn wh:n dctmmnmg v.hether ‘ , ;
welfare racxpnents were being paid tbe minimur wage. . A

i S

Please contact Dana Golarulh if you would like to receive the WR Daily Report by e-mail of 1f you have questxom about artzcles found
in this pubhcatlon (dcolamlh@acf dhhs. gov (g-mail) or 202-401—6951 (vo;c}))‘ : , . o
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o penod of 1995
Yet, Gayle says, "these »

'AIDS death rate

contmues tcr) dechne

By Ania Manmng
Jusa TODAY

WASHINGTON — The murm- ",

. ber'of peoplewho died 0f AIDS
“deciined 19% in the first nine.
. months of 1996 compared Wxth
..the same period in-1995, con- -
tinuing a tread that began ear. -

. ly last year, federal health offi-,

. . ‘cials said Monday. 4
2 "Weareenteringanewera :

; in this epidemic,” says Helene ;.
. D. Gay!e of the Centers for.Dis: -
, ease Control ‘and_Prevention,. "
Atlanta. At a forum sponsored
by AIDS -Action, an advocacy -
", group, Gayle said the number

" of AIDS deaths between Jany-

ary and’ September 1996 was !

30,700, vs. 37,900 in the’ same

trends are not equal Across de-
mographic categories.”
. Among racial groups, blacks
.now ‘account for”the largest -
. proportion of AIDS cases, 41%,
she says, and AIDS is "inm
ing most.rapldly among wom-
n, particularly. n'unonﬁes.” :
Heteroses IDS cases -
) areincreasmgat ls%tozo%a
year, compared with increases.
of 5% or less.among gay men ;
and injecting drug users.
" Gayle attributes the decline
.in deaths to a drop in the in-
_ crease of new cases along with'
" powerful new’treatments that"’
are helping people live longer,
* Protease inhibitors, ‘which re- -
"~ duce 'HIV levels drastically in
many patients, were not widely
.-avallable in early 1996, she -

_potes, 5o it's likely even a great-
er reduction-in the death rate -

will become apparent later. -

But the high cost of these
drugs; estimated ‘at $10,000 to -
$15,000 a year, keeps ! therd. out.
- of the handsof many who need
. them, cautions Christine Lu-
binski of the' AIDS Action Coun-
cil. She notes that Congress will-
discuss this week whether toin.
crease funding to provide
drugs for intligent AIDS pao
t:ems.

-Such fundmg, she says.
“could well' contribute to re-

ducing the disparity. in death. -

Tates between men and wom-

. en, white and black” :

' By Karen S Petemon

USA' TODAY

7 -Although many sta:w lag

-in" encouraging high-quality’ child
test’ annual - study by :

‘care, the:.

-Working Mother magaz!ne finds

some impmvements in day-caré pro-.
grams. in; almost every srate editor
..Judsen Culbreth says. ",
| “We have 3 Seen-a lot or new initxa-
tives, a‘lot of imagination, a lot.of -
. statés trying really hard,” Culbrem.
* says. Part of the.reason, she says: ad-
“ditional federal funds-f6r child'care -
" set aside for states as amﬂtoﬂegis—
. lation intended to move women from "

“welfare to work. -
. The magazine names 10 wmners,

based on: child<care quality,. safety -
* and -availabllity, - plus’ commitmenr
" by state leaders: * .

. California. Continues to support‘ )
child~care -

a large preidnde@nen

‘program and to provide, eare to tens»;
: or thousands of- ‘
» Colorado. Created new fundmg
"source’ by . allowing taxpayers. to-

.13,000 more farnilies will

Chi d—ure programs
show nnprovement

.theirtaxdonaxsrorchudcare.

. p.Connecticut. Rernains a l&der, .'

. . ;;.thhgovemar and state lawmakers

behm pl

- grams statewide byithe vear 2000. ' .- -
' malns ‘& model for - .- .

edgedtomomchﬂdaregro-

» Haivail. Re!
other stales, with its plan-for & uai-
vexsal system ‘of child care. -

5 Maryland. Wt expand Is ‘al- -
..ready impressive - reeoumeand re- c .

ferral service this year, i - ‘
"» Massachusetis. Allocated an :

. addxtional $10 million for pre-kinder-
".gaften and * other early’education

programs; . allocated $25 ‘million- to’

;' improve salaries for caregivers.

» Minnesota. Enacted ew laws

to grant $200 millien” to care; -
thelp,
» Vermont. Offers.two' hours of

‘training and guidance to new -care-

givers and -makes sure carenge:s‘

" homes are safe. -

» Washlngton. Allocated 3100; )

- mmionmnew!unds. . R

[+ » Wisconsin. - Boosted’chﬂdcare\- L

"rundstoserve 17,000 more children. . - -
Themumeyappearsinthem-;,

ly/August mue on newssmnds today L

; check 2 box and de@te Some: or

made by rormer Texaco exec-._

On It labeled ‘Docum

Oumlde mvestlgator

The raclal eplthet which
‘a Texaco discrimina-

tion lawsuit. into the ‘national® -
spotlight, was never uttered on .
{ape, an mdependent investiga-

tor says...

“Those words were not spo-

ken,” says Michael Armstrong;
alawyer hired by Texaco to in-

-vestigate whether executives’
used racial slursand plotted to

. detroy evidence in the case. A

poor copy of the ongmal tape '

L ing racial-slurs and plotting to .

utive Rtichard Lundwatil was to- 'helf l{mm legal’,” !}e sags& lib- i

. ‘blame for perception eracml tape expert oun: IE
relwses full report 2 §lir was made, he says. . erateterasuresion jrécordings.
St Last'winter, plaintiﬂs in the;._vmade by Lundwall, (Lund-

,By Euen Neuborne . case released tapes of what ~ wall’s lawyers'say no erasures. .
'~USA TODAY I - they 'sald were executives us- . were made tohide‘evidence)

-withhiold eviderice. Soon after,

ledsed. Among new details:
P Argistrong found no evi-

- dence‘documents’ were shred--
" ded, or even very well hidden. -
-“The documents ‘(personnel -

executives) did withhold they

put ina ﬁle thb a htﬂe sﬁcky,

" Texaco settled !orsl'fs:nimon,_ e
"Armstrong released the re-: tired
port, finished 'in" January, in'-
full Monday. Portions of the re-.
port had been-previously re- .

Lundwall and Ulrich pleaded. .~
innocenttotederalchargesol B
{obsmwdon of justice.. .

much more widespread prob- . '

- lem at, Texaco.; If;saying ST
: happened. they wouid not have o
.:paxdussl%mnhon.” R
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By Deborah Sham

.. USATODAY -

MIAM_I -— Tobacco compa-:
nies should pay for a 40-year
- web of lies and deceit that sick-
ened 60,000 flight attendants -
" from secondhand smoke, anat--
torney. in a landmark lawsuit:
argued:here on Monday.

The :$5 billion case -is the-

USA’s first clas-acnon lawsmt

- against the tobacco mdustry to
- go totrial and the first focusing

on the eﬁects o! secondhand
smoke.
-Miami_ lawyer Stanley Ro-

.senblatt began opening ‘state~ -
" ‘ments Monday. He represents

nonsmoking {flight' attendants

who claim.secondhand smoke -

on airliners gave them cancer
and other illnesses. The trial is

}expected to last two months.

‘CLINTON LIBRARY PHOTOCOPY

™

“Secondhand smoke causes

diseases. Lying, deceit and.- -
fraud justifies -punitive dam-
ages,” Rosenblatt told - ]urors. '

“The game isover” - -
- But'R.J. Reynolds senior
vice president -Dan Donahue

says Rosenblatt's opéning state-

ment failed to - establish’ that
flight attendants get-sick “at

-any greater rate than anyone
else.” Donahue isian observer

at the trial. .

The tobacco companies will .
" -address the j jury when opemng :

statements continue foday.
The case has taken on new
importance not only because it

‘is'the first trial over second-
hand smoke but because simi- - -
lar cases in the future would be .

barred under the proposed na-
tional tobacco settlement.

“The waltrm and all the .

USA TODAY

TUESDAY JuLY: 15

1997

i

.—Secondhand smoke rears its head m_court |

-other groups sxckened by.envi-’

ronmental tobacco smoke are

-ail shut out of court” if the set-~

tlement goes through, says,

‘Richard Daynard of the Tobac-
- co Products Llabmty Projectin| .

Boa’ton

chever the tobacco deal
would ban smoking in - most
"'workplaces. RN i .

’:Ccnmbut;ng Doug-Levy B







ANF\UAL.SURVEY

CHILDCARE

Child care became ’a new priority for
n(.afly every state this year, with more
initiatives than cver before. .

Some were bold qnd breathtakingly -
innovative. Rhode | xhnd for example,
began to offér health bencfits to many
family child carc pr’uvndcr\ inacre-

“ative cffort o attract more carcgivers
to the ficld. Onc ofjthe key require-
ments 18 thqt'carc;,i\mm meet licensing
standards. This appmach is a practical
way to meetthe nccd«: of both chil-
dren and child care workers.

in Colorado, chlld care advocates in-
vented 4 new sourcc of money for.
child care-—a checkoff on state in-’
come-tax forms. When state residents
check this box on their income-tax
form, part of their tax money is auto-
matically routed to the new Quality
Child Care lmprf)vg:ment Fund.

~ Georgia continues to enhance its
impressive prekindergarten program,
which is funded through the state’s lot-
tery. Last year, Geolgia offered care to
G2,000 preschoolers—a remarkable
achievement: This yeat, state officials
set up an Office of iSchool Readiness,

" an indication of Georgiak continuing .
commitment to early education.

Other states mad‘e large investments
in child care, allocating millions of
dollars to help famllxes who had been
on waiting lists fot!subsidized care.
Most.notably, Washmgtons Governor
‘Gary Locke ptoposed a $100 million
increasé for child care, and Florida’s
Governor Lawton Chiles lobbied for
$49 million in new funds and trans-
ferred $8¢9 million in existing budgets
to create more child care. This means
that tens of thousands of children will
now have access to care that their par-
ents could not otherwise afford.

Careglver tramm’g and pay also got

“attention this year in the majority of
the states. From Maine to Oregon,

state officials launched new initiatives
to see that caregivers receive more
training on ¢hild development and
safety. North Carolina continues to be

a leader on this front, with its Teacher ,
Education and Compcnsanon Helps
(TE.ACH.) progmm Caregivers who
complete this training are rewarded '
with higher pay fmim the state—which
helps keep better-trained caregivers in
the field. Happnly,vthe T.EACH. pro- -
gram is now being; replicated in five
other states (Colorado, Florida, Geor-

3 rmeneen

by Betry Holcomb

Wlth CatthlnC gia, Ilinois and New York).
N . - Most of this activity was prompted
and Aﬂnﬁ L Frltz oo : P by the welfare [CfOfm package that
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Congress passed last vear and Presi-
dene Clinton signed into law. While
the new Jaw s specifically aimed au
moving wonmen oft welfare to work, it
contained broad new provisions for
child care. Sy billion in federal funds
and new authoriee tor the stares o de-
cide how such funds are spenat. Vor the
ACXE WO vears, that means many states
are actualle gerting more child care
money than they used to. Because of
this funding boost, many states have
become more active  -creating new
programs and improving old ones as
vou'tread in the pages of this reporc.
Many child care advocates sound a-
cautionary note, however. The nation’
supply of child care is still woetullv
inadequate and quality is lacking in far
too many programs. As many ‘
WORKING MOTHER readers know trom
personal experience, there is not even
an organized wav to find licensed. -
high-quality ¢ hild care in most com-
munities across our nation.
In the coming vears, the demand for
child care will increase~—and there
“will be gro“mg pressure on the states

to trade off quality to L\pmd thc
quantity of child carc..In plain Iin-
glish, that means some people will be
willing to sacrifice children’s satcty
and development in’ the name of sup-

plying more care. f\lrmd\ there is evi-

dence of such pru‘:ure Wi isconsin, for
example, created a ncx\ class of “provi-
stonal” caregivers wha do not have’to
meet training requirements. These

© caregivers will be paid halt as much as
. those wha do have training. The idca

is that the state’s money will go wwice
as far and serve twice as many chil-
dren. Connecticut has also cut some of
its funds for inspections, a mave that

: 'm an additional cause for concern.

© While it is true that 5uch measures
may save money, you may find vour -

" own child’s care éompr()miscd. Its-

possible, for example, thart vour child’s
center won't be as safe if it is not'regu-
larly inspected. You maj see a change

‘in the qualifications of vour childs

caregivers. Without mandated training,
they may not be prepared to create ac-
tivities that challenge and stimulate

‘your- ch)ld to cncourage emotlonal and

i

mr(,!kctual devclopmcm You might'
cven find collcm educated caregivers
replaced by girls usr out of high
school. These ymmg women may have
the best of intentibns, bt may be too
immature to mkrate the demands of
caring for young: kidq To make sure
these changes dunlr happen in your
state, contact your; governor and state
fegishwors and let them know how im-
portant caregiver trammg and health

.and safety regulations are to you.

While the f'uturt:| holds some ques-
tions, the good news is that for this
year, at least, our report reveals im-
provements.in nearly every state. Qur
panel of experts he ped to identify the
most important changes across the na-

tion and create an updated picture of

child care. This careful and thorough

_ investigation of how each state meets

its reqpons;blllty in caring for kids is

-simply not available anywhere else: It is
a report that readers, advocates and

state officials can use to compare their
states w ith othcrs, and work to further
improve programs and services for our
nation’s: chxldrcn

1 B3 Number of chitdren under 6 reports the total number of children un-
' der the age of six in each state. These figures were provsded by Columbia Uni-
versity's National Center for Children in Poverty.

{ in the state are accredited by the National Association for the Education of
‘ Young Children {NAEYC), the nation's preeminent organization of early-child-
hood educators, To gain accreditation, a center must be inspected and meet a
-wide range of standards, including teacher oraining, aduft supervisaon and a cur-
riculum that encourages children’s development An accredited program is es-
pecially valuable in a state with poor standards for adult supervision and care-
, giver training—parents'can rest easier knowing such a center meets NAEYC

B CKEY TO THE RATINGS

- aware of such information.Wheelock College, one of the nation’s leading inst-

@ Number of accredited centers indicates how many child care centers ™

i encourage training, such as scholarships or other funding for. training.

szzgesofd\dddevelopmmtpmvefarmrerespaumdxanmosewhomun-

ations of early education, provided us with.a state-by-state analysis of how
mudneduauonwegwersarerequvmdtothempmdzeaﬁningasei- ]
ther “hours” or “college credits.” In practical terms, three college credits (the
equivalent of one college course) works out to about 45 hours of training We
also’ note which states require center directors to have some management
training; a director with good business and employee—management skills can im-
prove the quality of a child care center by creatinga mble.upbem environment
for children, staff and parents.We also recognize the speaal efforts states make

standards.-

of danger.We used the standards set by MAEYC for child care cen-
ters as our ideal for younger children: 3 to 4 irtants * 4 to 6 toddlers
* 7 to 10 preschoolers. We used recommendations from the
National School-Age CareAlliance (NSACA) for school-agers: 8 to 10 children
under 6 * 10 to 15 children 6 and older.

* Group size: Studies show that children do best in smaller groups, with less
noise and chaos. States that meet the group fimits set by NAEYC and NSACA
arenotedashmng“Goodmndards Those that set some limits are noted as
having “Mediocre” to “Poor™ standards. States that set no limic atall have “No
standards.”

. ™

o o BRI e A -

conding to the latest rmmh Child care wodters w!w are familiar wnh the

8 Number of accredited family child care homes indicates * "} NAEYC standards for aduhto-chikd rdtios and group size, and requiring ot
how manry family child care providers in the state meet standards set 5 least some workers in child care centers to have some college credits in child-
e Nafor fam?yssf::m o F”Z"’ cmcm e ww&m iy . -‘h?gAFETY A numbe mg, fa helg keep kids safe: J
nization ily child care providers states exempt fami number ctors help
child care providers from all ficensing requirements, induding basic : + . & Aduit supervision: Limiting the number of children an adult can
health and safety measures, even when they are caring for four or five Safety care for (see “Quality” section) also helps to limit injuries in child
children besides their own Accredited caregivers must pass muster . . | care.A"Good" rating means the state hcensmg standards meet or
in measures of safety and health, be rated as respectful and respon- 0 . | are very close to NAEYC standards; “Mediocre” means that the
. sive to ‘children and offer appropriate activities. -} 'sate’s standards allow for only modest supervision; “Poor” means it
R e et T | P | e oo e o e e
I tors iden as ¢ measures of quality: I ] inthe maximum num s the state
' * Nurmnber of children one adult can care for: Kids need plen- .| . : OSizeathchfamllydﬁldcarelsregulaeed:Tbenumberbm
tyofattmaonandsupervmonwd\rmanomuyandwmym. Commitmeht ‘mdacaceshownm:ychlldmnacamgiwrmay'takelmapmhom

ety

¢ Caregiver training is one of the most mportant undlcator-s of quality, ac- -

No state could receive thehsgﬁestraung?nu‘ﬁscategorywdmnmtmg ’

before she is required to be registered or, licensed and therefore
mbamheaiﬂ!mdsafecymlaAplmsxgn(ﬂmdutes she may
take in additional children, under some circumstances. She may, for
eaampte,not have to count her own children or other children refated to her,
such as nieces or nephews. i

¢ immunizations: Starting in 1995 both the Cencérs for Disease Control
{CDC) and the American Academy of Pediatrics recomimend that all children at-
tending an out-of-home program have a full battery of i 1mmunmnons. including
prozection against hepatitis 8 (HepB) and meningitis (HIB) Still, only about half
the states have this requirement. Two plus signs {(++) mdn:ate the state requires
all recommended shots prior to entry; one plus sign (+) means the state re-
quires ali recommended shots within 30 days; a minus sign (=) means not alt

H
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shots are required. We also report when a state al-
lows more than 30 days for proof of vaccinations.
¢ Playground surfaces are important because
falls onto hard surfaces are the leading cause of the
most severe injuries in child care. States get a plus
{+) when they require a surface on outdoor play ar-
eas that helps to prevent injuries. States that don't
require such surfaces get a minus {-).

¢ Hand-washing: Studies show that the spread.

of ilinesses in child care can be prevented i care-
givers wash their hands before preparing food and
after diaper changes, toileting and wiping chil-
dren’s noses. States were rated “Good” if they re-

quire hand-washing at ail key times;“Fair” if chey

leave out nose wiping or if they don't specify ex-
act times: and "Poor” if they don't require hand-
washing before preparing food or after toileting
or diapering.

® Healthy Child Care America:A plus (+} indi-
cates that the state runs a program funded by the
U.S. Department of Health and Human Services to
link child care to local health care professicnals.
Programs vary from state to state, to mees: the

_needs of both kids and child care providers.in some-

cases.the program may strive to see that all kics get
their shots before enrolling in child care;in otmers,
it may set up a registry of health professionats will-
ing to providé advice to caregivers about uds
health needs.

¢ Inspections: This entry explains how fre-
quently states inspect child care providers and.
whether caregivers have advance warnirg of
those inspections. The best system is, of course,
one in which inspectors arrive unannounced—
and see how a caregiver operates when no ocher
adults are around.

To get the highest rating in this category, a state hod to
have “"Good” adult supervision, require that fomily
child care providers meet health and safety stancards
once they care for three children, have unannounczd in-
spections, and rate highly on stondards for immuriza
tions, playground surfaces and hand-washing.

@ AVAILABILITY: In this section we note -

special efforts states make to create more child

care. Ve focused on the growing number of pre-K

and school-age initiatives.We also note the Tuly

_ ambitious efforts, such as Smart Sart in North
Carolina, which aims to provide high-quality care

10 every one of its children. .
® State investment: This fi gure shows the

“amount the state spends on child care out of every

$100 collected in state tax revenues. This informa-
tion was supplied by the Children’s Defense Fund.
To get the highest rating in this category, o state fod to
have o major initiotive in ploce to expand its supdly of
child care,

® Resource & Referrals (R&Rs)' Chald cars re-
source & referral agencies often play a key roe in
rmaking child care available to residents. All rack the
supply of child care in their local communities and
refer parents to openings. Some also provide coun-
seling on how 1o evaluate that care. The Nazional

Association of-Child Care Resource and Refesral”
Agencies has provided us with informadon 2out .

whether there is a statewide network of R&Rs A

* plus (+) indicates the network has funding and staff;

a minus (~) indicates the network operates wimaut
government funding or a staff.

@ COMMITMENT: Here, we jook at Mer ’

state officials make child care a high prioritp. We
are especially interested in the-actions of the
governor and state lawmakers, who have the
power to both make policy and set aside money
o improve and expand chid care.
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ALABAMA

% Number of children one
adult can care for: é infanes
* 8 woddlers * 12 preschoolers
* 22 (6&7), 25 (B&9) school-
agers. Group size: Good
standards, except for school-age
care. Caregiver training: Center
directors: 20 hours in administra-

care centers to start; 8 hours annually. Center staff.
Norfe to starg 4 hours annisally. Faimily child care

providers: None to start; 4 hours every 2 years. d -

Adult supervision: Poor. Size at which family
child care is regulated: [+ chitdren,
immunizations: - (no HepB). Playground sur-
faces: ~. Hand-washing: Poor. Healthy Child

Care America: + Inspections: All ficensed pro-

grams have unannounced inspections every 2
years. @ This state still has no broad initiatives to
increase the supply of child care. State invest-

ment: 18¢ for every $100. R&Rs: Statewide net- .

work (~). @ Alabama remains a state with a low
commitment to child care.
As we went to press, state lawmakers were con-

sidering a proposal to improve the state's'very low

standards. If it passes, it will improve adult-to-child

ratios in- child care centers and boost training

requirements for family child care providers.
Meanwhile, there was good | news in the private

sector. Seventeen companies in: Lee county banded )

together to help expand the supp*y of child care in
thewr community. And the city of Birmingham collab-
orated with 18 employers there to build and runa

new child care center. - ,;

ALASKA - - . .
W Number of children one
adult can care for: § infants *

20 schoolagers. Group size:
No  standards.”
training: Center directors: 12
college credits to start 5
_hours annually, Center staff None
to saart; |5 hours annually. Family
chikd care pmu!ers:None 0 s@art 9 hours annually.
4 Adult supervision: Mediocre. Size at
which family child care is regulated: 5+ chil-
dren. Immunizations: - (no HepB). Playground
surfaces: +. Hand-washing: Good. Healthy
Child Care America: +. 'Inspections: All
licensed programs have announced inspections
every other year. @ The Alaska Children's Trust
will make modest investments in child care. State
investment: $1.70 for evéry $100. R&Rs:
information on network not available. @ A new
program to encourage caregiver training is high on

_the agenda of Governor Toiy Knowles.

Alaska is working to creatp an ambitious state-

‘wide education and training program for caregivers.
‘Details aren't final, but the new initiative sounds

promising “This seems particularly noteworthy in 2
state sudwasAlaska.whenerhe next town over is
often ‘an airplane vide away" sdys Claudia Sharley,
formerty of the Department of Community and
Regionat Affairs.“Because of this isolation and lack of
access 1o training, it's much more difficult for care-
givers to find the programs they need” Child care
will also get a modest boost from the Children’s
Trust. a fund created by the state which will award
$250,000 in grants to many children's projects.

<

tion and' management of child o

6 twoddlers.* 10 preschoolers ¢

Caregiver .

|
“ K
ARIZONA |

8 Number of children one
adult can care for: 5 infancs *
8 toddlers * 13 preschoolers 2
20 schlooLagers Group size:
No smndards Caregiver
trammg Cemter directors: |90
hours to start; none annually.
Center sta{f None to start; 12
hours annually Family child care
providers: None, 4 Adult supervusron Poor.
Size at which family child care is regulated:
5+ children. Immunizations: ~ {no HepB).
Playground surfaces:|- Hand-washing: Fair.
Healthy Child Care America: +. Inspections:
Centers have unannounced inspections once a
year; family child care homes have unannounced

inspections twice a year. OT“ne sate’s pre-K pro-
gram serves.4,200 chu!dren State investment:

32¢ for every $100. R&Rs: No _statewide net-
work. @ Lawmakers repeatedly fail to fund initia-
tives that could improve !quafity and safety.
Arizona has lively advocates who have produced
wonderful studies showing how kids benefit from

* high-quality child care. And these advocates have

made some progress.This year, for example, they con-
vinced reluctant lawmakers to pass a bill that requires
alk school-age programs to be licensad Yet the legisia-
ture still refused to fund addmmai inspectors to over-’
sge these progmmswmut funds for new staff, the
average inspector’s job caselaad jumps by a thind—
giving them each more than 100 programs to visit

ARKANSAS

" Number of children one
_adult can care for: & infants *
112 toddiers * 12 pruchoolers *
.20 school~ager's Group size:
'No smndards Caregiver

‘to start; 10 hours’ annually.
Center sxaﬂ“ None to starg 10
hours annually Fomafy child care
" providers'None 10 start: 6 hours annually. L
Adult supervision: Poor Size at which family
child care is regulat;ed &+ children.
Immunizations: +. ls’layground ‘surfaces:
* Centers: +, Family chiki care homes: ~, Hand-wash-
ing: Certers: Fair. aniﬁqdﬂd care homes: Poor.
. Healthy Child Care Amenca.* Inspections:
All licensed programs have inspections 4 dmes a
year (at least 3 unannounced). @ This state con-
tinues to fund pre-K for thousands of children, but
has no other broad mmauves to expand child
are. State investment: 35¢ for every $100.

R&Rs: No statewide network QP This state sull -

- lags behind others on many measures, but state
oﬂinalshavewrkedhardtoumpmvequtym
the past year.

. Avkansas made some lencouraging progress in
he}pnng centers get accredited and getting caregivers
1o seek more education. W(th state aid and techni-
_cal assistance, The number of state-accredited cen-
" ters grew tenfold mthepastyearandahalffm 27
to 270. (The state’s accnedrmmn standards are not
quite as demanding as NAEYC’& but. this is still an
initiative that boosts quaIrty) Parents who use
accredited centers can double the state tax credit
they take for child care The state also used
$400,000 in federal funds‘ to award scholarships to
300caregwersvd\owantedtoworktowardaChnd
lDeve!opment Associate degree

; .

4 +

u'ammg' Center directors: None

N
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State lepslators agreed to upgrade agun
ratier, in programs for schoolage kids. &
step. There must now be one adult on =z
every 20 bids, instead of 25. State lawmaee
upheld quality in child care by refusng to oas
that would have gutted trainng regureme-
caregivers—-a Smart move, since 5o mar
show that cana;aw:ra do a better job -,
have some training. Finally, a bil that reqe
1o have ther hepatitis shots before the.
child care program passed this'year.

CALIFORNIA

% Number of children one
adult can care for: 4 infanx
12 toddiers * 12 preschoolers *
14 school-agers. Gmup size:
No  stuandards. - Caregiver
training: Center directors: 15

£ 3.512.000 ( ors:
@ 491 college credits to start, inchidng |

a 189 training in  management none

annually. Center stoff: At leas: 6
college credits to start; 2 credits each semester or
quarter until {2 credits have been completed: ater -
that, none annually. Family chikd care providers: None.
4 Adult supervision: Mediocre. Size at
which family child care is regulated: 2+ chi-
dren. Immunizations: ++. Playground sur
faces: Centers:+: Fomily child care homes: ~. Hand-
washing: Fair. Healthy Child Care America:
+. Inspections: Centers have unannounced
inspections once 2 year; family child care homes
" have unannounced inspections every 3 years. @
This state continues to support a farge pre-K pro-
gram and to provide care 1o tens of thousands of
children. State investment: 95¢ for every $100.
R&Rs: Statewide network (+). @ California main-
wins its place as one of the {0 best states for chid
care, thanks to the pacesetting programs launched
in the past.
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Throughout Georgia, preschoolers like d\s litde girl beneﬁtfrom a pre-K program. Funded
by the state’s lottery, the program provides care and education for 62,000 children.

Lawmakers here——on both sides of the aisle—

have agreed that the state must kick in more money

to help working parents find and pay for child care.
To that end, Governor Pete Wilson has proposed a
significant exparsion of the state’s child care bud-

get—an additional $277 nillion in state and federal -

funds. The new money would pay for care for about
90000 more. kids a year and for preschoot for
anather 13,000, 1n addition. sofme $45 million will be
spent on recruiting and trani ing camgwers for infants
and toddiers.,

To help pu‘ents become more mformed con-
sumers, California passed a1 law requiring centers

‘and family ¢hild care homes to post information -

about licensing inspections and complaints.
The state also passed a law that many consider a

" 'step backward: !t allows family child care providers
" 1o care for two more kids, without hiring additional

help. This means a family child care provider can
now care for up to eight kids. instead of six, without
additional help.The new rule also worries child care

" advocates ‘because it may hmit infant care in

California: When caregivers take in the two extra
older "children, they must reduce the number of
- babies in ﬁweercare ]

COLORADO

* Number of children one
adult can care for: § infants ¢

15 school-agers. Group size:
Mediocre standards. Caregiver
training:  Center  directors:
College degree, or 24 semester
hours of early educadon classes
to start, plus 2 years experience;
éhoursmnilyCamrstafFNonewms
hours annually. Family child care providers: None. wo

start; {2 hours within first 3 months, then 6 hours

annually. f Adult supervision: Mediocre. Size

7 woddlers * 10 preschoolers * |

at which famlly chlld care is regulated: 2+
children, Immumzations. ++, Playground sur-
faces: Centers: +. Family chﬂdcore homes: - Hand-
washing: Centers: Good. Fornity' child care homes:
Poor. Healthy Child Care America: +.
Inspections: All llcensedlprograms have unan-
nounced inspections mngmg from every month to
every 3 years. @ Colorado has launched several
new initiatives to expand chald care, especially for

“its rural residents. State investment: 48¢ for
_every $100. R&Rs: Statewide network (+). @

Colorado continues to be ‘an innovator on child
care, with a range of new piograms that give child
care funding and quality initiatives a boost.

State lawmakers deve! oped a new funding source

for child care by allowing ta.xpayem to check offa -

box on state tax forms, thereby designating part of
their tax dollars for child care The new system
routes the money to the Quality - Child. Care
Improvement Fund, which will disburse the funds to
centers to buy new equspmem, set up training pro-
grams for caregivers or take other steps to boost

the quality of their 1pmgra.ms Colorado also rein- -
‘stated 2 law giving middie-i mccme families a tax

break for child care—which could save paren‘Ls hun-

. dreds of dollars a year:

Governor Roy Romer’ announced .a | 2-point:
“plan this year to expand and improve child care
across the state. Among the more smportant.

aspects of the plan: $2 rmlhon is earmarked 16 help
renawvate child care facilities in rural areas’ and to
increase money for child care‘ subsidies.

Colorado also overhauled cts child care licensing
laws to make them more eﬁectxve State inspectors
will now visit centers that ha\.e a history of prob-

lems more frequently and mspectthosethat tave
achieved accreditation Iess‘ often. A new law .
requires all centers to post t‘heur latest inspection

feportsopamntscanseetheresuha

CONNECTICUT

* Number of children one
adult can care for: 4 infants *

4 toddlers ¢ 10 preschoolers *
10 school-agers. Group size:
Good suandards. Caregiver
training: Center directors: 12
college cret::lits‘ to start, plus
1,080 hours of experience;
annual hour‘s of training equal

% . 284,000
@ 239
815

" to' 1% of hours worked per year. Master teachers:

12 college credits to smrt.plus 1080 hours of
experience; annual hours oftrammgequaiw 1% of
hourswvrkedperyearme,mfFNonetom
annual hours of training equal to 1% of hours

< worked per year. Fam?ydrﬂdmreprowdem None.
o, Aduit supervision: Good. Size at which
“family child care is regutated 1+ children.

immunizations: +. Playgmund surfaces:
Centers: +. Family child care homes: ~, Hand-wash-
ing: Poor. Healthy Child Care America: +.
Inspections: Centers have unannounced inspec-
tions.every 2 years; family child care homes_have
unannounced inspections at least every 3years. @
A broad new pre-K-initiative will serve thousands
of children. The state also mcmsed funding for
child care slots-for tow—mgo working families.
State investment 48¢ for every $100. R&Rs:
No statewide network. @ Governor  John
Rowland s taking action w0 expand and «mprove
child care.

Connecticut remains' a leader among the states

‘onﬂwemlidcareﬁmtEvmwmaUgfﬂstatebud ’
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‘get the governor and statc lawmakers have preopel
510 milion in new funds for earty educatior. i
means as many as 2500 children will now -zee

access to prekindergarten programs in four semze

districts..

The governor is also committed Lo estadistrg

many more child care programs across the siie =
the year 2000, Caregiver training and more s-e.

programs are high on the agenda accorc~{ 1o’

advocate Jude Carroll of the Conre”‘-' -
Association for Human Services. As' we
press, state lawrnakers had Just passed.a bk .
a higher rate to cajegivers who meet NAEYC eete
ing requirerments—giving them incentive 1c ~ve:
these higher standards.

In the past year, the state also impn::ved S e
for immunizations—now all kids in child cae —.s
have hepatitis shots before they enrali in a progz—.

Despite these impressive strides. howe.e =2
state has taken a step back, drastically cuturg <o
for inspecting child care facilities. As a resuf. zemtzrs
will merely be required to “register” with the
rather than meet stricter licensing standaro: 2ma
child care facilities will no longer be inspectec = 3
regular basis, unless they receive a complair=

DELAWARE

% Number of children one
.adult can care for: 4 infants *
10 woddlers * 12 preschoolers *

No suandards. Caregiver
training: Center direcors High
school vocational program -and
9 credit hours to start, phus 3

R 60,000
@ 7
ft 45

annually. Center stoff: 60 hours to start, plus | year
of experience; 15 hours annually. Fomily chid cre

providers: 15 hours 1o start; 12 hours annually 4§

Adult supervision: Mediocre. Size at which
family child care is regulated: |+ children.
Immunizations: +. Playground surfaces:
Centers: +. Family child care homes: — Hand-wash-
ing: Good. Healthy Child Care America: -
inspections: Centers and 20% of family child care
homes have announced inspections at least onge a

year. @ The state eliminated its waiting Est for.

" child care and expanded schoolage chid are

programs. State investment: 38¢ for ewery.

$100. R&Rs: No sratewide network. § Debiware
maintains its commitnent to both expmd’tg and

" improving child care.
Governor Tom Carper kept his promise 6

expand child care funding so that all famibes an.’

the state’s waiting list for care would be se~ved.
This means that more than 3,000 childrer nzw
have care.

Delaware’s ambitious caregiver traanxng pfcrsm.
called Delaware First, continues-to grow. Thousards
of caregivers used the program’s sérvices lasT vean
talungcoursemnareassud‘xasear?yeduca:c‘ ad
child development,

- The state has also expanded care for smoM
children. Qver the past few years, more than | (00
" new slots have opened up across the smiz XS
growing slowly, but steadily” says Jan Rheingok of
the. Family & Workplace Connection, a satewde

resource and referral agency. “We realze we wll

have a long way o go” Child care advoczes have
been working with the governor 1o encourige
~ school districts to make their buiEdingsmia;iebr
more before- and afterschool programs—an excst-
lentt ideal
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25 school-agers. Group size:

years experience; IS hours’

& 1270000

W Number of children one
adult can care for: 4 infants * 4

‘I5 school-agers. Group size:
Mediocre standards. Caregiver

2 years college w start; none
annually. Center stofft 9 college
credits, plus 3 years experi-
ence: mone annually. Famdy child care providers:
None. 4+ Adult supervision: Good. Size at
.which family child care is regulated: |+ chil-
dren. Immunizations: ++, Playground sur-

‘faces: +. Hand-washing: Good. Healthy Child

Care America: +. Inspections: All licensed
programs have | to 3 unannounced inspections a

" year..@ The supply of child care here has

decreased, due to the district’s budget problems.

. State investment: NA. R&Rs: No district-

wide network. @ Child care in the nation's cap-
ital is suffering due to the District of Columbia’s

fiscal woes.

Washington, D.C., has good health, safety and

- staffing standards in place. But 830 fewer kids

under the age of six had access to child care this
year because of a $4 million budget cut over the
last two years.

Even with its money problems, Washington,

DC. did manage to give 10 grants last year for

school-age care, creating slots for 200 kids in
1996, That, at least. was a help for both working

restored next year,

.

FLORIDA

adult can care for: 4 infants *

I wddlers * |5 preschoolers *
25 school-agers. Group shze:
No standards. Caregiver
training: Center directors: 30
hours to staart 8 hours
§ annually. Center staff 30 hours
to start; 8 hours annually. The

& 359
fl 89,

state requires that for every 20 children enrolled,

at least one teacher have special training in child
development. Family child care providers: 3 hours

which family child care is regulated: 2+ chil-
dren, immunizations: - (no HepB). Play-

_ground surfaces: Centers:-+. Family child care
-, Hand-washing: Centers: Fair. Family

homes:
child care homes: Poor. Healthy Child Care

"America: +. Inspections: Centers have inspec-

dons at least 3 times a year (2 unannounced);
family child care homes are not inspected by the

“state. € This state has wken bold steps w

expand child care at all levels, State fawmakers

- approved $112 million to create new child care

slots. State investment: 74¢ for every $100.
R&Rs: Statewide network (+). § Governor
Lawton Chiles has been an impressive leader in
both expanding the supply and boosting the qual-
ity of.child care in his state. . -

Florida stands out among the Southem states for
its aggressive action to improve and expand child
care. As we wert 10 press, the governor had asked
state lawmakers for ‘a significant increase i state

funds to create new child care slots Some $49 mil-

DISTRCT OF COLUMBIA
toddlers * 8 preschoolers *

training: Center directors: At least

ve

- parents and their children. And the District’
_promises that previously cit fundmg w.u be ’

% Number of children one

. within 60 days of registration or licensing; none
_.annually. § Adult supervision: Poor. Size at

lion would be earrnarked for a very important
group—16,000 children of Iow-wage workers,

In the past year, the state also boosted funding for
its prekindergarten program by $4 million, bringing
its pre-K spending to $107 mnl ion. This translates
into free pre-K for 27,000 k;ds about 2000 more
than last year. This program is funded with state iot-
tery money and s avadable in all of Florida's 67
schoo! districts, . C

The state has also improved its requirements for
playground surfaces, in child| care settings. As of
March 1997, all centers werejrequired to have soft
surfaces under playground equ'pmem_ This is a vital
change, given that injuries from falls are.the most
common in child care.

Finally, lawmakers approved a new program to
recognize quality child care programs. Any facifty
that attains state or NAEYC accreditation can now
post a “Gold Seal” certificate 'and will be fisted in 2
‘state database as a "Gold Seal” program-—to show

it meets high standards of cdre. So far, about 370
centers have received certificates, and about 800

more are in the pipeline.

| GEORGIA

% ‘Nurmber of children one
adult can care for: 6 infants *

10 toddlers|* 15 preschoolers .
25 sdwokqgen Group size:
Mediocre o poor standards.
Caregiver, training: Center
directors: None to start [0

£ 625000
@ 123
19

hours in the first year; 10
hours annually. Family chid cam providers: None 10
starg; 10 hours annuaily. s Adult supervision:
PoorSizeatwhid\familydtlldm Is regu-
lated: 3+ chiidren. !mmunlzations +,
Playground surfaces: + Hand-washing:
Centers: Fair. Fmv‘bfdﬂdcaehomes. Poor. Healthy
Child Care America: +. lnspect:ons. Centers
and lO‘%ofﬁmulydaﬂdcarehcmes have unan-
nounced inspections once a year. @ The major
commitment here is still to pre-l(. otherwise this
state lags behind others. State investment: 65¢
for every $100. R&R:Smmde network (+). ¢
The state’s commitment to pr'ekmdergarten con-
tinues to be’ impressive. Howeber, Georgia sull
needstoputmomeffortinw od!a'areas.suchas
caregiver tralnng.
No state does a better job ofﬁ.mdmg prekinder-
garten than Georgia, thanks tojits lottery, which pays
for the program. Last year, the state allocated $211

milion to provide care for abwt 62000 children. -

Andnowmestatehascreatedafm‘nalagencythe
Office of School Readiness, to oversee prekinder-
garten mmatrvesaaossﬁ\estate Evertually, every
fouryearokd in Georgia will have free prekinder-
garten education. !

As we went 10 pras.state lawmnakers had just
begmtocons»derd\angamGeorgaasduidca:e
licensing laws. Most nmportant.me proposals would
wnposesafetystanchrdsmmorepmdm )

The state also decided to use federal funds to pay

forapubiscawarmcampmgnontheneedfor. .
* quality child care. State officials| are asking coramuni- -

ties around the $tate to iderftify one person—a local

elected official, aparmt.acaregmr-—whocanbea‘
champion ford’uidcaremthatcomrrmrtymosev .

des@amdmllbegwmmatenalsar\dmpportta
ad»ocateformeemanﬂmandmprwementof

- child care. This sounds like a good model to inspire
“community activism. <k .

t
|

w
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"HOW OES YOU= STAT: RATE

HAWAI

W Number of children one

20 school-agers. Group size:
‘Good. Caregiver training:
Center directors: 2 years of
college in  early-childhood
“education,. plus four years of

tion, plus expenenca none annua!y Famity crid
care providers: None. 4 Adult supervision:
Mediocre. Size at which family child care is
regulated: 3 children. Immunizations: - (ro
HepB). Playground surfaces: Centers: +. Formiy
child care hames: —. Hand-washing: Centers: Good.
Family child care homes: Not regulated. Healthy
Child Care America: + Inspections: Centers
and . family child care homes have announced
inspéctions once a year. @ The state funds
school-age care in every elementary school.
Hawnii is also working on a plan to make child
care a universal service for all its residents. Stace
investment: 75¢ for every $100. R&Rs:

Statewide network (+). @ Hawaii remains a -

model for other states, with its plan for a univer-
sal system of child care.

Hawaii remains steadfastly comrmitted to .-
ing and expanding child care. despite grown g ZuC-
get pressures The state alrgady funds afte~szmze
- care in every elementary school. as well as 2 vz~

“of other intiatives. 1t is one of the only sizes <z
develop a plan to guaranted care for ever, —ic
who needs it.

To reach that goal state lawmakers >ressez
ahead with the Good Beginnings initiative, &z ze~-
nership with private businesses to expand ¢c
options. for working parents. Under the ausooas 37
this program, every island now has com~_rT/

Panel of EXPERTS

These nationally recognized experts
supplied us with invaluable support,in-
formation and advice and helpedus -
choose WORKING MOTHER's 10 Best’
States: Gina Adams and Helen Blonk,’
Children’s Defense Fund; Sheri Azerand .
Gwen Morgan, Wheelock College; Ellen
Galinsky, Families and Work Institute;
Kay Hollestelle, The Children’s Founda-
tion; Evelyn K. Moore, National Black
Child Development Institute; Barbare
Reisrman, Child Care Action Campaigrs -
Michelle Seligson, School-Age Child

on'Women,Wellesley College; Yasming
Vincl, National Association of Child Care
Resource and Referral Agencies; Bar-
bara Willer, National Association for the
Education of Young Children.

‘We would also Hice to extend special
tinnbtomefollowingexperbfofheb
Ing us develop a protocol for evaluating
state health and safety rules: Susan
Aronson, MD, American Academny of Pe-
diatrics,and jane Coury, U.S. Public
Health Service, Health Resources and

" 30WorkingMotherjuly/August 1997

adult can care for: 4 infants * -
8 roddlers * |2 preschoolers *°

experience; none annually, Cenrer
staff: 2 years of college in early-childhood educs--

Care Project at the Center for Research |

councils that are charged with assessing Tocal child
awe need;, and meoting them, The state has dlmct
ed $3000"X) to these Comcul:

W Number of children one

12 toddiers * 12 preschoolers
18 school-agers. Group size:
No standards. Caregiver train-
ing: Center - directors: None to
start: 4 hours afnually. Center staff
Noene to start; 4 hours annually.

% 108,000
@ 10

i 3 Family child care providers: None. ff
Aduit supervision: Poor. Size at which family

child care is regulated: [3+ Cchildren.
Immunizations: +. Playground surfaces: —
Hand-washing: Good. Healthy Child Care
America: +..inspections: All licensed’ pro-

- grams havé announced “inspections every 2
years. @ This. state has no broad initiatives to’

increase the supply of child care. State invest-
ment: 14¢ for every $100. R&Rs: Statewide
network (~). @ 1daho deserves recognition for

finally passing a law to improve infant care.
Howaever, this state stifl scands out as one of the -

worst in the nation.

The big news from ldaho is that state lawmak-
ers voted to give infants a little more protectnen in
child care. In the past, it was perfectly legal for one
adutt ini Idaho to care for as many as 12 infants at
a time—an impossible task. Last winter; the legisla-
ture,cut that number in half. That's still too many

babies for one.adult to handle. as any parent

knows! . It's also unsafe. Fire-safety experts, for
example, recommend a ratio of one adult to three
children; because it's- hard for any adult to carry
more than two or three infants out of a building in
an emergency.

* Idaho is efigible for $1 milion in federal child care

" funds—but advocates are - concemed the state

won't ante Up enough of its own money, which it
must do in onder to get these federal funds.

“ One bright spot Employers have contributed
$500,000 to a fund for caregiver training a pmgram

. administered by a state advascry group.

» ILLINOIS

A Number of children one
adult can care for: 4 infants ¢
8 toddlers * 10 preschoclers
20 school-agers. Group ' size:
Mediocre -to poor standards.
PRNTYSYTY Caregiver training: Center

© 212 directors: 10 to 18 college credits,

f a8 plus some experience; none
annually. Center stoff: 6 college
credits; |5 hours annually, Family child care providers:

‘None.#js Aduit supervision: Mediocre. Size at

which family child care is regulated: 4 chil-
dren. Immunizations: ++. Playground sur-
faces: Centers: +. Family child care homes: — Hand-
washing: Good. Heaithy Child Care
America: + Inspections: All licensed programs
have unannounced inspections once a year. @
IHinois- spends $112 million on pre-K programs.
The state has also -created new subsidies for

" working parents. State investment: 97¢ for
every $100. R&Rs: Statewide network (). @

flinois continues to be maore dedicated to child
care than many of its neighbars.
linots has made a serious commitment to eady

adult cancare for: 6 infants * .

!
I
|
- i

rducation, funding prekindergarten programs to the
tune of 112 million, aimost!a 10 percent increase

. over st year: Some 3,500 more kids now attend

pre-K State officials approvcd another $40 million in
child ciwe subsidies! which wnil enable many moms
with lower-paying jobs to s(ﬂy in the work force. As
we went to press, the state ‘was also consi idering a
proposdl that wou‘d make workers eamning 40 to
60 percent of the median income in the state eligi
ble for new child care subsidies. '

flinois has also faunched a new caregiver training
program, modeled after the Teacher Education and
Compensation Hclps program (TEACH) in
North Carolina. Under this nitiative, careglvers can
apply for ;cholarsh:ps to take courses in early edu-
cation. Once they have completed the coursework
they are eligble for raises or;bonuses.

There’s stll plenty of room for improvement in
the child care picture in llinois, as in other states.

however An important bnllcallled “Start £arly which '

would have expanded the funding for prekinder-
garten programs, only madelit as far as the House.
This is the thind year in a row lawmakers have failed
to apprové this initiative, This money would have

gone taward, among other thmgs. expanding pre- K

from a half-day to a full- day program

INDIANA

aduit can care for: 4 infants *
3 toddler:sl * 10 preschoo!ers .
20 school-agers Group size:

S CTAVI toddlers; [no  standards for
& 56 preschoole;és and school-agers.
la 3 Caregiver training: Center

early-childhood or related field: 12 hours annually.

. Center staff: None to starg IZ hours annually. Famnily’

chitd care providers: None, s, Adult supervision:
Good. Size at which famaly child care is reg-

" ulated: 6+ children.. Immunizations: ~ (no

HepB). Playground’ surfa:a: . Hand-wash-

inge Centers: Good. Family dﬂd care homes: Poor.
. Healthy Child CareAmerkz.*» Inspections:

Centers have inspections 3 nm a year {most are

: ; unannounced). F—a.mxly chlld care homes’ have’;-
* inspections once a year (most are unannounced). -

@ Indiana law requires. every school district to
offer schoolage care. Former governor “Evan
Bayh's “Step Ahéad™ initiative continues to expand
the supply of child care. Sta:e investiment: 19¢
for every $100. R&Rs: Statewide network (+). @
Indiana continued to break! new ground onchild
care financing. But the state faifed to move ahead
with several important msuam d’\at could have
improved family child care. |

Indiana has come up \?nth some innovative
‘ways to tackle the tough rssue of how to pay for

child care. About ‘two thirds of the state’s 92

__countnes are now: drawing up plans to expand - -
and irmprove child care with help from private
_ businesses, This new effert grew out of former

governor Evan Bayh's Step Ahead initiative, which
got all of Indiana’s ‘counties to draw up compre-

" hensive plans for child caré and other children's

services. The poogram was ’deve loped in cooper-
ation with the Child Care Action Campaagn a
national advocacy. group. |Each county is now

developing its own appmach with some interesting
resilts. In Howard courtty, for'example, businesses
donated toys, supphes and fumtture to local child
care programs. In Msama county several employers

g

S
|
i

% Number of children one
Good standards for infants and

directors: BA with 15 hours in -

|
|
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TobohtuispmkiMerkznmpmgramehcmtedahmul Office of School Readi-

ness. Shown here: members of the pre-K class at a Sheltering Arms center in Atlanta,

helped pay for a new child care center ang 22 dlan-
ning to open another in the future. .

" At the same time, however. Indiana officiass ~eak:
ened rules for family child care, allowing po.-ders
to care for larger. groups of children than in e Dast.
Some caregivers can now take in as many 25 4 kids
at a time. State lawmakers also vetoed a prozosal to
require family child care providers to have £« ~ours
of annual training.

% Number. of children one
adult can care for: 4 infants * 6
toddlers * 8 preschoolers *
IS5 school-agers. Group sixe:
No standards. Caregiver
training: Center directors: 10

& 263000
continuing education units, 3

@ 124

348 s years of experience, and | year.
of experience in administration
to start 10 hours in the first year, then 6 hours

annually, Center stoff: None to sarg 10 hours in the

first year, thén 6 hours annually. Fomily dwd care '

providers: None to starg 10 hours annwally (2
hours after 3 years). ¢ Adult supervision:
Good. Size at which family child care is reg-

" ulated: 7 children. Imimunizations:~ {no HepB).

Playground surfaces: - Hand-washing:
Centers: Fair. Fomily child care homes: Poor. Healthy
Child Care America: +. Inspections: Centers
have inspections at least once a year (some visits
are unannounced); 20% of family child care homes
have inspections each year (some visits are unan-
nounced).@ State created thousands of new child
care slots. State  investment 37¢ for every

.$100. R&Rs: Information on network not avail-

able. @ fowa continues to take modest steps to
improve both the quality and supply of child care.

State lawmakers approved a.36 million inrease
in child care funding this past year. enougn 12 cre-
ate new slots for several thousand children zcross
the state. A task force made up of state ofic.a's and

" ¢ advocates had recommended a $10 milbon infu-
sion of state money to expand child ca pro-

" 32WorkingMotherjuly/August! 997,

grams. So while the legislature didn't go the whole
way, this is concrete progress.
lowa also modestly improved, tmmtng require-
mernits for family child care providers—they mwst
now learn CPR and basic first aid procedures.
Panofmereasonlowakeepsmowngaheadm

" its efforts to improve child care is the number of

lively and creative activists. In one recent campaign,

for exampile, the lowa Child Care Coalition and the -
state’s resource and referral agency produced about

- 3000 dolis and displayed them in the rotunda of the
state Capitol. Each doll had a note attached that

described the needs of a real ctild in the state.

KANISAS

] % Number of children one
- | adult can care for: 3 infants *
| 7- woddlers * {2 preschoolers *
16 school-agers. Group size:
Mediacre to poor standards.
Caregiver training: Center

sar, plus 6 months experience;
§ hours annually. Center staff: 12
college credits and 6 months experience to starg
10 hours annually. Fanﬂydrﬂdcareprowdem None,
= Adule supervislm Good. Size at which
family child’ care is regulated: |+ childiren.
Immunizations: — (no Hib or HepB).
Playground surfaces: —. Hand-washing: Good.
Healthy Child Care America: +. inspections:
All licensed programs haver unannounced inspec-
tons at least once a year @ Kansas recendy

- expanded its R&R statewide. State investment:

43¢ for every $100. R&Rs: Satewide network (+).
@ Kansas took some small steps ahead, especial-
fy in the area of helping parents find care.

Kansas used federal money - to expand its net-.

work of resource and referral services, making it

. easier for parents to leam about child care pro-

grams.’ By December 1997, a statewide R&R net-
work should be in place.

The state is also developing a new career-devel-
oprment program for child care workers A task

directors: 12 coilege credits to-

force made up of child cm\e advocates and experts,

are designing new courses 1o be used statewide.
Kansas already has good standards for training and
adult supervision—far better than other Plains

states. lts standards on infant care are among \he

best in the country.

Last spring, the state also set up a system to pro-
duce background checks on caregivers and other
stafl in child care facilities within 48 hours. Under the
old system, this process would take weeks or
months, during which time the caregivers could
already be wor*kang ;

. \ .
KENTUCKY)|
% Number of children one
adult can care for: S infants *
10 todd!ers * 12 preschoolers *
IS (6 yrs) 20 (7-9 yrs) school-
agers. Group size: Mediocre to
poor istandards. Caregiver

Center staff: None to start; 12.

hours annually. Family chilf care providers: 6 hours of .

training in first 3 months & hours annually. o
Aduit supervrsxon Poor Size at which fam
ily child care is regulated 4+ children.
Immunizations: - (no HepB untl August
1998). Playground surfaces: —. Hand-wash-
‘ing: Fair. Healthy Chdd Care America: +
Inspections: All lmensed programs have unan-
nounced inspections once a year. @ The state
boosted spending on pre«K programs this year,
which are available in every school district But
Kentucky simultanecusly reduced funding for
other programs and raised fees for some subsi-
dized child care slots. State investment: 86¢
for every $100. R&Rs: Stztemde network {-).¢p
Kentucky. made a b'gger commitment to
prekindergarten this yea'r. but unfortunately alse

" lowered its toal child, care spending,

State legislators agree(li to spend an additional
$1 ‘million on prekindergarten. programs, bringing

total funding to more than $38 million. This boost-

ed the number of children served in pre-K to
about 21,000-—about IOOO more than last year.
The lawrnakers are also earmarkmg any surplus in
the state education budget for pre~K-a wonder-
ful innovation.

At the same time, however they voted to lower
overall child care. spendmg by $6 million over the
next two years and to raise fees for families that use
state-sponsored child care.This will impose a hard-
ship on rmany families who depended on such sub-
sidized child care.

Still, children who do find 2 space in child care
will be safer from disease. Within 30 days of .

enrolling in a child care program, every child must
now have a shotto prevent meningitis. By this time
next year children will be requmed tohavea hepatu-
tis shot as well,

'LOUISLAN/—\ ]

K Number of children one
‘adult can care for: 6 infants *
12 toddlers *. 14 preschoolers *
25 s:hool-a,gers Group size:
Poor standards. Caregiver
training: Center directors: 30
hountostart.plus | year of
expeneoce: none annually. Center
staff: None Fomily child - care

' |

‘trammg' Center directors: None
to saart 12 hours "annually. . .

AUTHAMTHAN
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Playgmuod-sut.'fa:es:FZ Hand-
washing: Fair. Healthy - Child
Care America: +. Inspections:

nounced inspections once a year. @
plan or funding to expand child care
services. State investment: 29%¢
for every $100. R&Rs: Statewide

" statewide program to improve

Cé“fornia MassaChusettS caregiver training this year.
. . State officials here put together an.
Colorado Minnesota ambitious career development pro-
- ) ) . gram that includes courses, degfees
Co nnecticut Ve rmont and a formal career ladder for care-
: T N - givers. By next year, the state hopes

. N HH cehi ; " to develop a computer database that

: Hawaii WZSh'ngton | caregivers can use to find out about
g . . ini unities. “Finally, care-
Maryland WISCONSIN | grers e g recomizen s some.

providers: None. J¢  Adult supervision: Poor.

“Size at which family child care is regulated:

7 children. Immunizations: ++.. Playground
surfaces: Centers: +. Family chid core homes: —.
Hand-washing: Centers: Good. Family child core
homes: Pocr. Healthy Child Care America: +.
Inspections: Centers have unannounced inspec-
tions at least once a year; family child care homes
are inspected only upon complaint. @ The state
has no comprehensive initatives to increase the
supply of child care. State investment: 1 7¢ for
every- $100. R&Rs: No sutewide network @

State officials have proposed some serious steps -

o improve child care, 2 welcome move in a sate
that ranks amang the worst in the nation.  *

Officials at the state’s department of social ser-

vices have proposed the following lovering e
child/staff ratios, requiring TB tests ‘and manzating
more training for caregivers. especially for famiy,
child care workers who presently have no trairing
requirements. " Were finally on the verge of havng

some good things happen this year” says Steve ‘

Phillips, director of the bureau of licensing =
Louisiana’s Department of Social Services.
State officials and activists have also been work-

ing to create a career-development program for .

child care workers. A special advisory council. mace

-up of a group of child-care professionals, advocates.

state education officials and others will run focus

" groups and workshops in an effort to design new

caregiver training programs. The state’s resource

and referval agency, as well as local universities anc -
community colleges will then offer the courses

interested caregwers

adult can care for: 4 infants *
5 toddiers * 10 preschoolers *
13 school-agers. Group size:
Mediocre to poor standards.
except for school-age. Care-
giver training: Center direc-

cluding 9 credit hours in child-
refated topics, plus 6 months experience, to start
24 hours annually. Center staff None to start: 24
hours annually. Fomily chikd care providers: None to
start; & hours anmally, d Adule supervision:

‘Good. Stze at which family child care is reg-
Immunizations: +.

ulated: 3+ children.

34WorkingMotherjuly/August1997
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% Number of children one '

tors: 2 years of college in-

Kathy Carey, a child care center director and presi-
dent of the Central Maine chapter of NAEYC.
Just as important, the state plans to eventually

. make a careg‘wer's educational record available to
+ parents via a computer database. Caregivers will be

asked to voluntarily provide these records: it will not
be mandatory.

Aswementtopres&smeiavwnakemwerealso
considenng a bill that would require alf family chitd
care-homes to obtain certification, limit the size' of
the groups of chikdren they care for and receive
state inspections. Without such a law, about 1,351
family child care homes are “registered” with the
state, but are not requnred 1o follow even minimal.
safety requirements.

M/—\RYLAND

% Number of children’ one

6mddlen°10pmd1001en°

15 schoolagers. Group size:
Mediocre to poor standards.

directors: 6 college credits to
start 6 hours annually. Center
stoff: 6 college credits to srart;

3 hours annually, Famiy child care providers: 9 ours _

to start 6 hours annually, 9 Adult supervi-

sion: Good. Size at which family child careis

regulated: |+ children. iImmunizations: ++.

- Playground surfaces: + Hand-washing:

Good. Healthy Child - Care America: ~.
Inspections: Centers have | announced inspec-

‘tion a year, Family child care homes. have |
announced inspection every other year. @
Maryland increased its child care budget by $1

million, even though funds across the state were

tight. State investment: 56¢ for every ${00. -
@ Despite budget

R&Rs: Statewide network (+).
constraints, Maryland strengthened its support
for child care. The state’s impressive resource and
referral service will expand this year.

Like officials in many states, those m‘Marytand
found themselves under severe pressure to make
budget cuts.Yet even while the overall state budget

declined for the first time since the Depression, child |

care funding increased by $1 million last year:

Nevertheless, advocates fear the state will st
‘have trouble meeting the growing demand for child -
care.”In two years, as more people are moved off -

wetfare, we fear we wor't have enough money or

All licensed ‘programs have unan-

This state still has no broad-based -

network (). @ Maine launched a

thing more than babysitters.” says -

adukcanareforlmfznts' )

Caregiver - training: Center .

R4 914.000

space to provide child care for everyone who needs

it says Sandy Skolnik. executnve director of the

Maryland Committee for Ch«ldnen

Maryland has been ahead- of most other states in
providing extensive child caré resource and referral
services—and it continues to be a pianeer in this
area. Data on child care providers is now being
computerized; the Maryland Commitiee for
Children is working to makeispecnal software ayail-

able in a variety of ssettings, from labrarses to busi- ~

nesses to government offices

MASSACHUSL_WS

R Number of children one
adult can care for: 3 infants *

15;: (687 yrs), 13 (8&9, yrs)
school-agefs. Group  size:

X 521.000
© 401
At

Caregiver, training: Center
directors: |4 college credits 10

none annually. Master teod:ers. 12 callege credits to

sstart; 20 hours annually. Center staff High school

vocational program’ to smrt: 20 hours’ annually
Famﬂyduﬂdcarepmwdeerone to start 5 hours
annually. § Adule: supervision. Good. Size at
which family child care |s reguhhed 1+ chil-
dren. Immunizations: ++ Playground sur-
faced: +. Hand-washing: Good Healthry Child
Care America: +, lnspecﬂons: Centers have

_announced and unannounced inspections every 2
" years, Family child care homes have announced

and unannounced mspections every 3 years. @

" Massachusetts suppors abroad array of child care

programs and increased the funding for them this

- year, despite a tight state budget. State invest-

ment: $1.18 for every $100. R&Rs: Statewide
network (+). § Massachysetts continues to

_increase funding for child care significandy boost-

ing ~the number of chuldren served. Pre-
kindergarten and other early education pmgmms
got an additional $10 mitlion!

Governor William Weld [pmposed increasing
spending by $23 million this year, which would bring
the total child care: spendmg in Massachusetts to
$283 million by 1998, Such funding i badly needed
in the face of ever-increasing demand for chold care
across the state. |

The state also aliocated $25 miflion to improve
salaries for caregivers'in many child care programs,

a move that should help red.x:e turnover in center&

‘Other states should foliow this example. =
As long as they hire an a.ss«stam. family child care

. providers here will soonbeabietotakecnupto

four more children (for a total of 10). This move
increases the supply of care and also boosts its qual-
ity In effect. the new assvstants will nmprwe the
adutt to-child ratno in many homes:

‘MICHIGAN

* \Number of children one
adult can care for: 4 infants *
<20?‘school-z{gen. Group size:
No  standaids. '
_training: Cemer directors: 60
@ 109 _co!lege crednx W Start none
a s annially. Center staff: None. Family

child care providers: None. 4

Adult supervuion: Good. Size at which fam-
ity child care is- regulTated. I+ children.

4 toddlers [* |0 preschoolers ¢ . |
Mediocre to poor standards.’

start, plus management training; |

4 toddlers * |0 preschoolers *

Caregiver .
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* allowed parents to use state funds to pay u

Immunizations: Centers: +. Family child core homas:
Not regulated. Playground surfaces: - Hand-
washing: Centers: Good. Family child core hores:

Poor. Healthy Child Care America: -~
Inspections: Centers and large family child care |

homes have announced and unannounced inspec-
tions in alternating years: 10% of small famiily chuld
care homes have unannounced inspections each
year. @ Michigan gave child care a lift thss year
with $44 million in new funds, creating 14.000 new
slots. State investment: 37¢ for every $100.
R&Rs: Statewide network (+). @ Michigan has
dramatically increased funding for child care =us

. year, and, so far, maintained its commitment to use

the money only for licensed programs.
" Michigan increased its spending on chil ¢
$-44 million, which means that nearly 140
kids will be served this year Next year o~ 7 iw
funding is slated to reach $201 million,a $.2 ~ .
boost over 1997 spending. One kéy pe-
budget: a special program to recruit careg
want to spec:ahze in infant care, since de~nim:
such care is so great here.
In this state, as in 50 many others, there ~1s Zean
a raging controversy over how to expand el
‘options without diuting the: quality of o
Governor john Engler had previously cons
radical approach to child care, which wao.

caregivers. Child care, activists and provio
aged to convince Engler that this was a bac
it was never officially proposed. Another <3 -
governor floated—an elimination of baczs.~¢
checks for caregivers—was also shelved.

“MINNESOTA

% Number of children one
~adult can care for: 4 infants *
7 wddlers * 10 preschoolers *
15 school-agers. Group size:
.| Mediocre to poor standarcs.
Caregiver training: Cemer
directors: 9 college credis. plus 6
months supervisory expenence,
to start; annual training equal
to 2% of hours worked. Center stoff 24 college
credits, plus 2 'years experience, w start 40 hous
annually. Family child core providers: & hours to st
6 hours annually. ¢ Adult supemscon: Good.

Size at which family child care is regulated: |
2+ children. Immunizations: ~ (no HepB).

Playground surfaces: - Hand-washing: Far.
Healthy Child Care America: +, Inspections:
All licensed programs have | unannounced inspec-
tion every other year. @ Minnesota increased
funding of child care this year, investing $192 mi-
lion in new funds. State investrment: 5l¢ for

every $100. RikRs: Statewide network (+). @

Minnesota contnues to be a leader on child care,
with state lawmakers authorizing significant funds
to expand and improve parents’ options.

Last spring Minnesotas legislature approec 2
major package of laws that granted more thz~ 3270
million to child care. This translates intc 13010
more families getting help paying for child e ™s
year State lawmakers also designated funes o
expand resource and referral services to heo &~
lies find care, and approved Governo- A—e

+ Carlson's proposal to gzve $! milion in new st

new demand.
Minnesota had several other important ¢ atves -
pass this year. One new law significantly boes's care-

-piver traning across the state by funding schofar-

ships for caregivers to get on-the-job training,
Another new law gives grants for nontraditionat
cae--such as programs for kids with special needs
and care durifg weekends and other off hours. -

MISSISSIPPI

% Number of children one
aduit can care for: § infants *
12 toddlers * {4 preschoolers *
20 school-agers. Group size:
Mediocre. Caregiver training:
Center directors: None to sart
{5 hours annually. Center staff:
Nore to start; |5 hours annually.

A 220,000
© 28

LI -, chid core providers: None, d -
- Adult supervision: Poor. Size at which family

child care is regulated 6+ children.

- Immunizations: - (no HepB). Playground sur-

faces: +. Hand-washing: Centers: Fair. Family child
care hormes: Not regulated. Healthy Child Care
America: - Inspections: All licensed programs
have announced and unannounced inspections
once a year. @ Mississippi sull lacks a’ plan to
expand its supply of child care. State inwest-

ment: 4¢ for every $i00. R&Rs: No statewide °
. newwork @ Despite modest gains, Mississippi suill
" trails most states on important measures of qua!

ity in child care.
This state’s low standards make for some dan-

gerous situations.The licensing director, for example,
tells us that she learned.of one situation where a.
- woman was looking after 17 children at oncé in her
private home. This was perfectly legal under state

law, since restrictions affect only nonrefated chikdren,

and all these children were related-16 the caregiver ‘

in some way. )
In the past Mississippi had as few as three inspec-

. tors to oversee the 1,500 licensed centers in the
state. But this year. lawmakers tripled the budget for

inspection, to hire 12 more inspectors and thus
reduce caseloads from as many as 500 centers per
person to 100.The legislature deserves rec%nmon
for this move.

More good news from the legisiature: it voted
to increase the state tax credit from 25 to 50
percent for employers who work to improve

child care. This means companies can write off.

50¢ on the dollar for investments in community
child care programs or initiatives they undertake
themselves.

Finally, the state has also actively worked to
improve the training of ‘child care center direc-

tors. This year, Mississippi paid tuition for well

over 100 directors to take courses in early. edu-
cation and center management, a move that
should improve the quality of care for children in
this state.

MISSOURI .

% Number of children one
adult can care for: 4 infants *
8 wddlers * 10 preschoolers *
16 schoolagers. Group size:
Mediocre to poor standards;
no standards for preschoolers
or school-agers. Caregiver
training: Center directors: 12
college semester hours, plus 2
years experience, to start; 12 hours annually. Center
_ staff None tw start; 12 hours annually, Famiy chiki
care providers: None to sart, 12 hours annually. &

|
|
|

Adult supewismn Medlocre Size at which
family child care |slregulated S+ children.
Immunizations: +. P!laygmund surfaces: +

Hand~washmg- Fair| Healthy Child Caro
America: +. Inspections: All licensed programs
have inspections twiceia year (I unannounced).

. @ Missouri continués to fund some local initia-

tives to expand care. State investment: 32¢ for
every $100. R&Rs: Statew1de network (-). 4§
Missouri is making some modest progress
toward improving thelqualncy of care in some
child care programs. |

¢

More and 'more school-age programs in

Missouri are earning state accreditation, under a
grants program dewveloped three years ago by

the state department <'>f education. Happily. the
Missouri Center for- Atcreditation reports it s

._now swamped with applications for accredita-

tion, which means . school-age programs are
meeting higher standaids. These new rules are
not the same as those required for NAEYC
accreditation, but they are far better than having

no standards at all. " !

Advocates here managed to beat back a bill in '

the state legislature that would have burt many fam-

ily child care providers by requinng them to be in

compliance with all Iocal business zoning ‘laws—a
problem that plagues rany chnld care providers
across the country

Child care programs in religious institutions are

" néw subject to mspecﬂon and state officials have
~asked for funding to hme more inspectors to visit

these centers,

MONTANA
* Number of children one
adult éan care for: 4 infants * 8
toddlers * 8 preschoolers *
14 school-agers Group size:
No - standards - Caregiver
traxnmg' Center-  directors:
None. [Center staff: B hours to
sart; none annually. Family child
caere prov:ders None.
Adult supervision: Med;ocre Size at which
family child care is regulated 3+ children.
Immunizations: — (no HepB). Playground
surfaces: —. Hand-washing: Poor. Healthy
Child CareAmerica.jw Inspections: Centers
have inspections twice a year (I unannounced);
20% of family. child care homes. have unan-
nounced inspections once a year. @ Monana
makes only modest investments in expanding
child care. State investment: 11¢ for every
$100. R&Rs: Statewide hetwork (+), §@ Montana
took some modest steps to improve the quality
of care this year,

A proposal to require addmonal trannmg for
family child care provaders across this rural state

& 73000
@ 10
a7

was tabled by the legxsllature this year, but the
state did institute an importart safety rule: Play .
_areas at family child care homes will now be

required to have soft surfaces, which should pro-

tect children who fall from jungle gyms, swings |

and other equipment. |
State officials: continued to wrangle over
requiremenits that all chxldren Have their shots

- before they enroll in a chitd care program. Child .
- care providers: housed] in churches and other

religious institutions asked to be exempt from
such rules and provoked‘ a beated debate. So far;
state officials have re‘sisted the -pressure to
joosen requirernents. i
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NEBRASKA

#* Number of children one
adult can care for: 4 infanes *
& toddlers * 10 preschoolers *
15 school-agers. Group size:
No standards. Caregiver
training: Center directors: None
to start; 12 hours annually for
those who' work with children.
# Center staff: None to start: 12

hours annua lly. Family child care prowders None to

start; 10-12 ‘hours ‘annually, depending on date of
licensure. f Adult supervision: Good. Size at
which family child care is regulated: 4+ chil-
dren. Immunizations: - (no HepB). Playground
surfaces: Centers: +. Fomily child caré homes: —.
Hand-washing: Fair. Healthy Chitd Care

America: + Inspections: Child care centers:

have inspections every 2 years {may be announced

“or unannounced). Family- child care homes are
inspected only upon complaint. @ This state .

increased its spending to expand the supply of
child care. State investment: 63¢ -for every
$100. R&Rs: No statewide networic § Nebrasia
is working to improve caregiver training. But the
state lacks a comprehensivé plan to improve and
expand-care.

Nebraska expanded the oﬂ'enngs at 11s caregne”
training center’ this year. The center v|ocatec -
Omaha, has a tending fibrary and information hes-
line as well as classes. Through these classes, chic
care workers can meet licensing requirements a~¢

work toward gaining credentials in earfy~childhaac -

education. Nebraskas training standards still ag
behind those of its neighbors, however—especia v
Kansas. That state requires alt child care certer
teachers to take college courses in child deveiox-
ment before they start work.

The Nebraska legislature is expected to pass a 5

that will require annual unannounced inspections ¢’

all child care programs. Currently, centers must ont
be inspected once every two years. And there &
good news for parents of preschoolers in et
communities: The state funds collaborative pre-

~ school projects in one urban and seven rural areas
NEVADA

® Number of children one

-adult can care for: 6 infants ©
10 toddlers ¢ 13 preschoolers ¢
3 schoolagers. Group ‘size:
No swandards.. Caregiver
training:  Center  directors:
Combination of child-related
education and experience to
start; 3 hours in the first 6
months, then 3 hours annually. Center staff None
to start; 3 hours in the first 6.months, then 3 hours
annually. Fomily child care providers: None to sare 3

hours in the first 6 months, then 3 hours ahnually. ,

o Adult supervision: Poor. Size at which
family child care is regulated: 5+ children
Immunizations: — (no HepB). Playground sur-
faces: +. Hand.washing: Fair. Healthy Child
Care America: +. Inspections: All licensed pro-
grams have unannounced inspections twice a year.

@ This sate stll has no broad initiatives to -
“expand child care services. State investment:

17¢ for every $100. R&Rs: No statewide nec-
work. § Governor Bob Miller’s leadership on

child care has become stronger, but the state leg- mmwammmmmMWQmwww
islanire has not shown the same improvement training ShekoneofjusthOONaﬂlDalwcacaregweuM\owmmeoalnmg :
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Governor Mifler is showing new interest in child
carer He 5 now the co-chair of the National

Governors Association's Children's Task Force, He
has also urged the legislature 1o increase child care

funding, which among other benefits would aliow
the state to apply for federal child care money.To do
that. however; stite lawmakers must pledge to put
up state matching funds: a move which had not-yet
been approved-by the state ke
10 press. Advocates in this siate describe the legishi-
ture as agathenc on child care issues.

Licensing standards here remain inadequate. but
there has been an effort to improve them. The
state’s child care licensing board has proposed new
rules, including one that would require more train-
ing for directors and teachers at child care centers.

A statewide surnmit on child care and econom-
i development looked at how- high-quality child
care helps a communnys economy The meeting
was sponsored by a private child care orgamzanon
in- conjunction with the governor's' office.

Participants vowed to make child care better by *

improving acensmg standards. These plans are still
vague, hcwewer

NE\/\/ HAMPSHIRE

K Number of children one
adult can care for: 4 infancs * 6
toddlers * B preschoolers * 15
school-agers. Group  size:
Mediocre to’ poor standards.
Caregiver training: Center
directors: None. Master teachers:
144 hours of workshops to

72 rsofwoﬁ(shopstostzr:noneannualiy
Family child care providers: None. 4 ‘Adult super-
vision: Good. Size at which family child care
is regulated: 4+ children. Immunizations: +.
Playground surfaces: +. Hand-washing: Good.
Healthy Child Care America: +. Inspections:
At!hcensedpmgmnshmmspecnonsonceayear

(may be announced or unannounced). @ New -

Hampshire still does litde to expand child care
services for its residents. State investment: 52¢

for evéry $100. R&Rs: Statewide network (+).

aslature as we went

start; none annually. Center staff: .

i T
S

@ This conservative state coaunues to have a

mixed record on child care, | .
New Hampshire is one of the few remaining

states that doesn't provide publié kindergarten for

its- kids. But Governor [eanne Shaheen, a working
rmother of three. says she wants 1o change that We

- hope she dogs-~and then lu'ms her attention to

the education and care of even younger children.
State lawmakers scem dlvtded about their com-
mitment to child care. On the one hand, a bill which
-would have provided more money 1o pay for care-
ger training was defeated. But more families are
now efigible for child care help. and standards for

-caregivers who receive staté funds have been

improved slightly.

NE\/\/ JERSEYr L

W Number' ‘of children one
adult can care for: 4 infants ¢
7 'toddlers *! 10 preschoolers *
18 school-ag’ers Group size:
Mediocre to poor standards.
Caregiver | training: Center
directors: None, Master teachers: 6

its to start: none annually. Fam-‘lydw‘dcareprmden.
Nonade Adult supemsnon. Mediocre. Size at
which family child care is regulated &+ chil-
dren. Immunizations:— (no HepB) Playground
surfaces: — Hand-washing- Good. Healthy
Child Care America: -, Ins| Centers

“have inspections every 3 years{m% of family child.

care homes have monitoring insns once a year
{may be announced or unannounced). @ The

state will expand its supply of child care under the -

governor's. new budget Snte investment: 50¢
for every $100. R&Rs: Stztew:de network (-). @
Prodded by welfare reform changes New Jersey is
taking a greater interest in duld care than it has in
the past.

New Jersey Governor Chns&ne Todd Whitman
highlighted children’s issues in her budget proposal

" this yearincreasing child care spendmg by about $27

million."A budget is always a competmon for prior-

N

i

college <redits in"early-childhood
» education and 4 years experience -
to startnone annually. Centerswﬂ'- 15 college cred-

MIKS MCCLEARY -
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ities, and we're pleaséd that children were ome A

her prionities.” says Ciro Scalera, executive gevcior -

of the Association for Children of New Jersey:
The governor war\ts to spend the great rm

the cost of child care, Like many states, Ne

wants 16 Move some women from welfare ¢ wz
as child care providers—a controversial co~geos

New Jersey is approaching. the idea witn so~e
important  safeguards,
providers will have to meet health and safer. =
dards and take special training sessions. The siate &
also pair providers with mentors and pay for e
10 join an association- of family ch.ld care prov

NEW MEXICO

w Number of children one
adult can care for: 6 infants *
12 toddlers * 12 preschoolers *

1S school-agers. Gmup size:
No standards. C train~
ing: 24 hours annually Cemer
stoff: None to saart 24 hours an-
nually. Fomily chid care peoviders:

Adult Supervision: Poor. Size at which fami-

ly child: care is regulated: 5+ children..

immunizations: + Playground surfaces:

' Cenws:tFodeu‘:’dcarehonm‘—.Hmm
ing: Good. Healthy Child Care America: +. .

Inspections: ‘All ficensed programs have unan-
nounced inspections twice a year. @ This state sait
has no major initiative to expand the supply of
child care. State investment 24¢ for every
Srate off-
cials here have not made child care a high prioricy.

Neéw state rules for child care facilities wen: =20
‘eflect last spring. The maximum number of todciers
one teacher can care for was reduced from 12 =
10 in many centers. That's still too many, but @t 3
start. New Mexico ako lauriched a new measure =2

promote quality; child care certers meeting hrgher

standardscannmvgetmrestatemoney

&npareanayhavetrwueﬁndngﬂ'mece*- .

ters:The state has completely efiminated funding o

" resource and referval Existing state-funded R&Rs ro

longerhe!pfamusﬁndcar&meyaremwdac‘ﬂd
to training and technical assistance for caregivers
and some consumer education for parents’ Such
training and education is valuable, but now parers

mi!ha-eaharderumﬁndmggoodcareeumm.

they know what it is.*

NEW YORK

& Number of children one

toddlers * 7 preschoolers
10 school-agers. Group site:
Mediocre to poor suandards.
REXYA el Caregiver training: Center
i
g ;§5 18 credits in early-chikthood.
education and experience W
start; {5 hours in first year and then |5 hours
every 1 years. Master teacherss Bachelor’s degree
with 6 courses in early-childhood education to
start; |5 hours annually. Cerrter staf: None to sart
IS hours annually. Family chid care providers: None
to sart; 15 hours in the first year, then 7.5 hours.
annually. g Adult supervision: Good. Size at
which family child care is regulated: 3+ chi-
dren. Immunizations: ++ Playground sur
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however. These -~aw °

None to start 6 hours anmaly ¥

adutt can care for: 4 irfants * 5 - )
*  no governor deserves more credit for fighting for
child care than Jim Hunt His “Smart Start” program

directors: Bachelor's degree with

faces: —. Hand-washing: Good. Healthy Child
" Care America: -, Inspections: Centers and

large family child care homes have umannounced
inspections evéry 2 years; 20% of small family child
care homes have unannounced inspections once a
year @ New York funds many child care pro-
grams, but funding did not increase by much this
year. State investment: 90¢ for every $100.

_R&Rs: Satewide network (+). @ Governor
“George Patki’s commitment to child care contin- .

'NORTH DAKOTﬁ\

ues 1o be weak. but an infusion of federal funds will
probably help the state expand the supply of care
this year. '

Goverror Pataki recommended that chid care
aid be available only Lo parents with kids under the
age of six. This proposal would obviously save New
York State money-—but it would be a blow to many
working morms, and a big loss to schcol -age . pro-
grams across this state.

‘State lawmakers did provide some minimal help
for many families. In 1996, the Ieg'slature expanded

the state childcare tax credit’by allowing it to be.

added to parents’ tax refunds. That will provide
.many families with a refund as high as $432.
Qver all, child_care in New York seems to be in a

 holding pattern. Nearly a million kids in this state will

need state-subsidized child care in. i997 so far; only
10000 receive it .

NORTH CAROLINA

* Number of children one
adult can care for: § infants *
10 toddlers * 15 preschoolers *

& 520000
& 103
fa 26

‘to start; 20 hours annually. Fami
child care providers: None.

Aduit supervision: Poor. Size at which family

child care is regulated: 3+ children. Immu-
nizations: +. Playground surfaces: —. Hand-
washing: Centers: Good. Family child -care homes:
Poor. Healthy Child Care America: +
Inspections: Centers have | announced inspec-
mnamrs%of&mﬂyduldarehomeshzve
announced inspections every 2 years. @ The state

" continues to expand its supply of child care, with.

more than $21 million in new funding State
investment: 58¢ for every' $100. R&Rs:
Statewide network '(+). @ Governor Jim Hunt
remains staunchly committed to improving child
care across the state. His ambitious “Smart Start”

'pmgmhasledtonewoﬁrldmspacmfor

thousands of kids. .
No s:atehasmoreactnonormoree’r\‘}wasm
for improving child ‘care ‘than North Carolina. And

has as #ts goal affordable, quality early-childhood
education for every child who needs it. In the past
four years, the state has created more than 30,000
ms&otsﬁ)rd’uidcar_eand:mpm«edcm‘eforme
than 150,000 kids.

- The program ran up against some ‘rwstance in
the state legislature in the past, but now a solid

majority embrace the, core tenets of Smart Start.”

This year, for example, state lawmnakers decided to
award permanent funding for the state's caregiver
training  program, Teacher
Compensation Helps (TEA.C.H.)—more than $I

" million a year in recurring funds. That means child

care advocates won't have to come back every

25 school-agers. Group size:
Mediocre starchrds Caregiver train- -
ing: Center directors: None to sart,
20 hours anmually. Center staff None

Education " and -

|
year. to fight for moneylfm carly education. The
TEACH. program is now b(nm, copied by other
states, including lllinois. {

With ail this progress, 1115 a shame that North
Caroling’s key standards aren't better One adult is
still allowed to care for up to five babies, and care-
givers are not requzred 10 have any education or
training before they start: work (a bill now before

- the legislature may change this). This state could do

better on these cm:cal aspects of child care:

* Number of “children one
adult can care for: 4 infants * § -
toddlers| 7 preschoolers * 18
school-agers. Group size: No
standards. Caregiver training:
Center dtrectors Some college
credits and experience to s@re’

none annually. Center staff: None
“to start IO hours annually. Family

1-55,00
[
a3

" child care providers: Nofe t start: 5 hours annually.
4 Adult supervision: IGood Size at which

family child care is regulated: 6 children.
Immunizations: - (no HepB). Playground sur-
faces: -, Hand-washing; Fair. Healthy Child
Care Amenca: +. Inspections: Centers and
family child care homes have inspections (some
untnnounced) every 2 mrs ® This state sl

vladtsaphnmexpand«swpﬂyofchtldare
* State investment: [ I¢ for every $100. R&Rs:

No statewide network. @ North Dakota legisla-
mhavenotmadedﬁdmapnomy :
North Dakota’s' child care advocates do manage
to make important pmgress though often without
mchsupportfmmsta‘te lawmakemMostampres
sive in recent years The state now has a training
program dedicated to carengers who work with

“infamts and toddiers—a cmcxal issue -across the

cwmyo.a—mehstmfoyear&moret}xan 1.000
caregivers attended the $I rmillion. infant/toddler
development program, ﬁmded by a private founda-
tion. The pnnc;p*es of that program are now being -
incorporated into state Incensang laws and voluntary
guidelines for caregivers across the state, which
should improve care for bab:es

A billintroduced into the Ieglslature in eady 1997
could have mpmved semces in this state: it pro-
posed a $4 fee on birth cernﬁcates to create ‘a
Children’s FuncLHaffmemoneywould be ear-
mharked for. child care. The bill was defeated, but wi
be resubmitted next year. 1

OHIO - 1"

* Numbef of children one
adult can care for: S infants *
7 uodd!ers ¢ {2 preschoolers *
18 schoolagers. Group size:
Mediocre to poor standards.
Caregiver training: Center
directors: 4 college courses to
sart, none anmually. Center staff
None surt: 15 hours annually
for 3 years. Fomily child care providers: None to start;
!Zhoursofu'ainmgmd\eﬁrstyvearmenéhours
annml!yunuld\eyhavecompletedmhourxlli .
Adute Mediocre. Size at which
family child care is regulated: 7 children.
Immunizations:— (no HepB). Playground sur-
faces: +. Hand-washing: Fair. Healthy Child
Care America: +. Inspections: All licensed pro-
grams have mspecuons (at east | unannounced)




1998, an increase of 20,000 in two years. That
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twice -a year. @ Child care slots are rapidly'

expanding here, thanks to a.big infusion of new
state funds.. State investment 68¢ for every
$100. R&Rs: Statewide network (+). @ Ohio
maintains a strong commitment -to child care
under Governor George Voinovich's leadership.
Ohio has been working hard to create chilc :a~
for its residents’and has put-serious money into’t~e
effort. As we went 10 press. the governor anc s.ate
lawmakers appeared ready to boost funding 3¢~ ¢
cantly, so that 80,000 kids would recewe ca

progress. Ohio also expanded ts cre-K progrz=s -

The state now helps to fund an nnovatne -
gram called RISE (Resourtes and Instructio= f2r
Staff Excellence) to train child care teachers to o C

closer relationships with parents. The: $1.25 muio~

grant is. being used to create parent-teache~ ses-
sions on child development. Such sessions nat >~
cement relationships between teachers and pz-e~s
but also help answer parents’ questons aboLs &3 -
pline and development.

OKLAHOMA

‘W Number of chuldren one
adult can care for: 4 infants *

8 toddlers ¢ 12 preschoolers *
20 school-agers. Group size:
| Mediocre to* poor- standards.
Caregiver training: Center
directors: Approved child care
training - program and some
management training to start, 20

hours annually. Master teachers: None to sart 12

hours annually. Center staff: None to start; |2 hours
annually. Family child care providers: None to sart 10
hours annually. 4 Adult supervnsoon Mediocre.
Size at which family child care is regulated:
I+ children. Immunizations: - (no HepB).
Playground surfaces: Centers: +. Fomnily chid care
hommes: — Hand-washing: Good. Healthy Child’
Care America: +. Inspections: All licensed pro-.
grams have unannounced inspections three dmes
a year. @ This state continues to make child care
funding a low priority. State investment: 79¢ for

OREGON

R Number of children one

every $100. R&Rs: No statewide network. @

Oklahoma's commitment to child care remains-
‘relatively weak. especially on requmements for

caregiver training.

OKlahoma's Gévernor Frank Keating and state
lawmakers have done little to expand. or improve
<nid care options for their. constituents this year:
State child care officials have promoted some mea-

" sures, however, which could eventually improve the

quality of care and help parents find care. Hearings

1 ~vere held this winter on the need to expand the
" state’s resource and referral agencies: At the

moment, the state has only three R&Rs. and they

" cover onlly half the state. Oklahoma is now planning

0 use federal funds to add six more R&Rs. .
School-age care got a-modest boost: The state
nired two consultants to work with focal communi-

"-lies to develop: before- and after-schodl programs.

This is a baby step, but it deserves recognition.

adult can care for: 4 infants ®

15 school-agers. Group size:
] Good standards. Caregiver

to - start; .15 - hours annually.
Master teachers: Norie to starg

None to start; 1S hours annually. -Family child care

providers: None: + Adult supervislon' Good.

Size at which family child care is regulated:
4+ children. Immunizations: - (no HepB).

- Playground surfaces: — Hand-washing:

Centers: Good. Family -child ‘care homes: Poor.
Healthy Child Care America: +. Inspections:
Centers -and larger family child care homes (7 or

“'more children) have inspections twice a year (at
least | unannounced); smaller homes are inspect- -

ed only upon comphaint. @ The state launched no
segmﬁcant new initiatives to expand the supply of
care. State investment: 68¢ for every $100.
R&Rs: Satewide network (+). @ Oregon has
htdouthsgoalsforlmprowngchlldcaremns

ﬂmyomgarﬁﬁsandbraaﬁnﬂydﬂdmhamhwwmmmk
mﬁngnmpfﬁeemm&nynoﬁmwﬂﬁngmpmideoﬂmnm
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4 toddlers * 10 preschoolers *

training: Center directors: None-

15 hours annually Center staff:. -

|
] w
!
. b
i j
l
“benchmark” progmm—and steadily works to
meet them.

Oregon has taken a number of small steps to
improve child care: A new |background check on
caregivers has beeniinstituted, which includes an FB!
check for criminal offenses. The state has also man-
dated an onentation session! for anyone who wish-
es to open a family child care business. The two-
hour briefing offers an overview of what it takes to
make a home-based child care business work, and
what training and support is available from the com-

munity and the state. The'idea is to put the brakes *

on anyene who might enter the profession thinking

it's an easy job and then close up shop and leave .
‘parents in the Iunch—a fairly Icommon scenano. The
* innovation seems 10 be workmg ‘Our certifier said
she has not yet had'to go o'ut on a complamt for
- anyone who has gone thmugh this overview," says
Janis Sabin Elliot of the state’s Child Care Division.

Oregon has also Stepped up its efforts to insure

~ children’s health and safety. Fc:)r instance, it now has'
"', more power to revoke the'licenses of ‘child care

providers in serious violation of rules,

Famity child care could belimproved in this ‘state
if a bill pending before the legislature becomes law.
Among other things, it would require providers to

" have training in GPR and first aid, which should be &
basic standard for a any good chnld care progmm

PEN NSYL\/ANllA

* Number of children one
adult can care for: 4 infants *
‘| 6 toddters |' 10 preschoolers. *

’ Good standards. Caregiver
& 1.006,000 u'alnlng-z Center  directors:
@ 126 Associate’s’ degree with 30

a7
4yearsexpenence.wstart:6hoursannmﬂy

. Master teachers: Associate’s degree with 30 hours in

eady-duldhoodeduanonorarelatedhopnc.plmZ
yearsexpenwce.wstarc6hoursamunllyCemer

" staff: None o start; 6 hours annually. Famiy chid care

prowdels:Noneuostzn:thoursevqumrx+
Aduit supervision: Good. Size at which family.

‘child care is regulated 4+ children.
- lmmunizations: +.

nd surfaces: +.
Hand-washing: Fair; Healthy Child Care
America: + Inspecdons: Centers have an-
nouncedmspecnommayarS%wlO%offam—

‘llychlldarehonmlﬂvehspecuonsonceayar-
{may be announced or unannounced). @ The state

alnuwcrmteasmdek&ksyswnthsyar

State Inmunent:4l¢forever7$l00 R&Rs:No -

stzne\mdenetwodc.GovemorToledgerns

talked a lot about child care, but hasn't always
backed up his words with action—or money.
Thesm:atlonmm«sstatelsamo(edbag:Ratjos

. andtmnmgrequnrememsarequrtegood.bmd\lld.
‘ carecemersandfamtlyd\lldcarehomesrarelyget

surprise lnspecnonvxsnsand|theres no statewide
resourte&refenal(R&R)systemtohelpparmts
ﬁndcare&nd\angelsmmewodaThestateus
usmgsomeofrtsfederalmoneytocrezteanR&R

networkﬂwnsyearandlegsia‘honrspendlngto.

require. unannounced inspections. Both would be
welcome developments. i
Asmwenttoprasparerftsandduldadvocates
here were responding to GovemorTom Ridge's lat-
stbudgetproposal Hesyshesmadethelargst
ever increase in child care funds—$68 million. But
nearryaqlofﬂmatusfederalrlm'roneymegoverf\or

I
s

12. school-agers. Group size:

credit hours in earty-childhood -
education or a related topic, plus

CHRIS BENNION

i ——
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allotted oniy $1- million in new state funds for o
care aid to parents in low-ncome jobs, Mearra=
11,700 children needing subsidized care are or 2
waiting list, and the state has a budget SUrp 5 2

. nearly $500 milfion!

RHODE ISLAND

*. Number of children one
.| adult can care for: 4 infans * 6
toddlers ¢ 9 preschoolers *
13 schoolagers. Group size:
Good sundards. Caregiver
training: Center directors: None
to start; 20 hours annually.
Master  teachers:  Bachelor’s
degree, must meet standards for
Rhode island Early Childhood certificadon: 20
_hours annually. Center staff: Bachelor’s degree. rwst
meet standards.for Rhode tstand Early Childhood
certification; 20 hours anmally. Family child core
providers: None to start; 10 hours every 2 years 4
Adult supervision: Mediocre. Size at which
family child care is regulated: 4+ children
Immunizations: ~ (no HepB). Mlayground sur-
faces: Centers: +. Fomily child core homes: —. Hand-

washing: Centers: Good. Family child core homes

Poor. Healthy Child Care America: +.
Inspections: Centers have wannounced inspec-
. tions twice a year; family child care homes have
inspections every 2 years (may be unannounced).

@ This saate eliminated its waiting list for chid

care this year and created an innovative program

“to expand the supply of family child care. State
investment: 46¢ for every $100. R&Rs:
Statewide network (+). @ Rhode Island Ras caken
several steps this year to improve the quality and
supply of child care. Most notbly, the state has
madeapiedgetoserveal!fauiesonawamngisz
for subsidized care.

This state has managed to pul | off a remarcoe

innovation—one that should be mmedately cooe‘
by other states. Rhode Island & now otTemg zzd
health insurance to licensed family child cx
providers who care for children who receive s‘::e
child care aid. This effort is meant to—and sur=yv
willk—enharce the appeal of the child care profes-

sion and help-keep providers in the field One o' e |

big reasons many caregivers abandon the wox s
poor pay and lack of benefits, especially health imsr-

ance. it may also encourage providers to gt a

license and meet health arid safety standards.

Child care advocates here are also excited m:..

" a new program called Rhode island Quaity
. Childeare 2000, a collaborative effort of marry zgen-
cies involved in earty-childhood education. The dzen
is 10 educate the public about the need for gary

care through a sophisticated public relations ca™--

paign, and also to help child care providers zzin
accreditation. Both are important goals and deser e
the attention Rhode Istand s gving them. -

SOUTH CAROLINA

W Number of children one
adult can care for: 6 infancs ©

{0 toddlers * 13 preschoolers *
23 schoolagers. Group size:
No  standards. * Caregiver

to start; 15 hours first year, then
20 hours anmually. Center stof
Nore to start; |G hours first year,
then 15 hours annually. Family chikf care providers:
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training: Center directorss Nooe

None., + Adult suﬁegvis&on: Poor.. Size "at
which family child care is regulated: 2+ chil-
dren. Iimmunizations: - Playground surfaces:

Centers: +. Family child care homes: -. Hand-wash- -

ing: Centers: Good. Fornily child core homes: Poor.
Healthy Child Care America: +. Inspections:
Centers have unannounced inspections twice a
year: family child care homes are inspected only
upon complaint. @ This state makes expansion of
child care a. low priority. State investment: 45¢
for. every $100. R&Rs: No- statewide network. @

The® governor and legislators here have been

uneven in their support of child care.

This state does fittle to protect children in family |

chitd care: Current rules dort even insist on elec-
tricity or working smoke detectors. The state s
reworking the rules and will submit them to the leg-
islature next year If lawmakers agree to the changes,

family child care providers will have to meet stricter
health and safety standards and complete eight to 10
hours of training per year. Stil. South Carolina has a
long way to go: Governor David Beasley requested

“$4 million for child care so the staté couid get $9 mil-

fion in federal money. At first. the legislature batked.
Eventually, they agreed to put.up $2.5 million and
have two state agencies raise the remaining funds.

SOUTH DAKOTA

W Number of children one

5 toddlers * 10 preschoolers *
115, school-agers. Group size:

Mediocre to poor standards.
Caregiver training: Center
directors: None. Master teachers:
None to start; 20 hours annually.
Center staff: None to start; 20

. hours annually. Fomily child care providers: None.

Adult supervision: Mediocre. Size at

which family child care is regulated: {3 chil-
dren. Immunizations:— {no HepB). Playground

surfaces: - Hand-washing: Fair. Healthy Child
Care America: - Inspections: All licensed pro-

ams have unannouniced inspections once a year.
g The state provides only modest support for
child care programs, but is working to recruit
mare child care providers. State investment:

fig for every $100. R&Rs: Statewide network )

(). @ South Dakora still trails most other states
in its commitment to child.care.

Child care advocates hope that Loila Hunking the
state’s new child care services coordinator, will take
action to improve child care in South Dakota. To
date, neither Govemnor Willam Jankiow or state
lawmakers have made it a priority. In an interview
earfier this year, Hunking said she hopes to invoive

" both business leaders and educators in efforts to

upgrade the quality of care. Many advocates hope

" her great enthusiasm to create new caregiver train-

ing programs will effect their implementation.

TENNESSEE

W Number of children one
adult can care for: 5 infants «
8 toddlers * 10 preschoolers *
25 “school-agers. Group size:
Mediocre to poor standards.
Caregiver training: Center
@ 86 directors: None to sart 12
'8 12 hours annuzlly. Center staff: None

i to start; & hours annually. Family
chiki care providers: None to smart; 2 hours annually.

& 449.000

adult can care for: 5.infants *

1
|
Cod

+ Adult superwscon Mediocre. Slze at
which family child care is regulated: 5+ chil-
dren. Immumzauons ++. Playground sur-
faces: +. Hand-washmg' Fair. Healthy Child

. Care America: + Inspections: All licensed pro-

grams have inspections (I unannounced) twice a
year. @ The state boosted funding so that 4,000
more children will get chrld care this year. State

" investment: 26¢ for every $100. R&Rs: No

statewide network. @ Tennessee has increased

" funding for child care, but has yet to make key

quality |mprovements recommended by a com-

mittee of experts several years ago. ’
. Like 50 many other states. Tennessee has boosted

its lunding for -child care in the face of welfare

reform. In his budget for the next fiscal year

Govemnor Don Sundguist ¢ has pledged $10 millionin
new funds. Much of that | imoney will ‘g0 to boost
payments to camgwers—y:hnch may in turn lower
parents’ bills. At the same ume state officials are stilf
dragging their feet over new rules that were pro-
posed three years ‘'ago 19 improve the quality of
care for Tennessee’s kids. The rules would, upgrade
caregiver training and lower adult-to-child ratios— .
important ¢hanges that studies show make pro-
grams Better for kids. it looks as ifthe rules will soon
be approved. but they'l then be phased in over
nearly four years-—an unforlunate delay“Alot of us -
are really distressed that the state has not imple--
mented these standards yet says Phil Acord of the
Chidren's Home and Shelter. a 24-hour child care
center in Chattam_:oga. *

|

* Number of children one
adult can care for: 4 infants *
13 toddlers .7 preschoolers .
26 school-agers Group size:
Mediocre to poor sandards.
Canegwer training;  Center
directors: 9 college credits in child -
development and 9 in business
ement.plus 3 years exper-

% 1.899.000
@ 355
fr 99

manag
ience, to start 20 hours annua]ly Center stoff: 8
hours to start |5 hours annualty Fomily chitd core
providers: None to start; 20 hours annually. 4
Aduit wpervnsion Poor. Size at which family

child care is' regulated: 4+ children.

Immunizations: - (no HepB). Playground sur- - :

faces: - Hand-washing: Good. Healthy Child
Care America: + lnspecuons: Centers have
inspections | to 3 times a year, based on past
performance; family child care homes have inspec-

tions every | w 3yurs,hased on past perfor-
mance (most unannounced). ® The state contn-
ues to keep its strong” commitment to pre-K
programs, but still lacks a broad-based plan w -
serve children of other ages. State investment:
71¢ for every $100. R&Rs: No statewide net-
work. @ Texas improved lts infant standards this

" year by lowering the number of children one adult

mmforbutsallhassomedlstancetogoon

" upgrading quality for older children. The state’s

extensive support of ptekxndergarten education
remains the bright spot here.

This year._the Texas Ucensed Child Care '
Association lobbied heavily against proposed star-
dards that would have mpmved the adult-to-child
ratios in many programs. Unfortunately, it prevailed.
Lawmakers delayed' adoonn of the new rules.

Texas may finally get stateww.ie resource and
referral services, however, wrth rew federal funds
coming into the state. In addslbon to helpmg parents
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find care, R&Rs may handie both caregiver trane ¢
and consumer education ~-a positive: developrme-s.
Providers across the staté may also get low-inze-
est loans to buy new equipment. upgrade their fa:~ .
ities and do other things to improve the quality.
care, under a bil pending in the state fegssfature

- looked likely to pass as we went 1o prﬂss

* Number of clhildren one
7 toddlers ¢ 12 preschoolers

Mediocre to poor standards.
Caregiver training: Center
directors: Combination of child-
related . course work . and
experience to start; 20 hours

annually. Center staff: 40 hours in first year: 20 -
hours annually, Fomily chikd care providers: 2 hours of

state-approved trammg to start; 12 hours annually.
& Adult supervision: Mediocre. Size at
which family child care is regulated: 4 chil-
- dren. Immunizations: - (no HepB). Playground
surfaces: -, Hand-washing: Centers: Good. Fomiy
child care homes: Poor. Healthy Child Care

America: + Inspections: Centers have | |

announced and 2 unannounced inspections a year.

"Famify child care homes have at least | announced-

inspection a year. @ The state'sull invests relacive-
ly licde in expanding child care. State -invest-
ment: 73¢ for every $100. R&Rs: No statewide
‘network. @ Utah lawmakers continue to be
stingy in child care funding. The state is one of the
few o’ actually lower its spending on child -care.
which could cause it to forfeit a chunk—8$1.6 mil-
 lion—of federal money for child care.. .
Utah has delayed new child care standards, afie 2
fractious battle over them. The state recently shizez
child care oversight to a new government agenc—
the department of heaith, and officals must nee

‘adult can care for: 4 infants *

* 20 school-agers. Group size:

start the rule-revision process from  scratch,

In & more positive move, Utah officials are explor-
g ways to expand care for school:age kids. One
-'izercgting proposat The state will offer $500,000 1o
communities willing to put up matching funds to
smate new slots for school-age care. Hall the
~aney would be for programs run by private care-
ivers. This is an interesting approach, since it uses
—oth public and privite resourtes to help kids.

VERMONT

§ toddlers * 10 preschoolers *
13 school-agers. Group size:
Good standards, except for
school-age "care. Caregiver
@ 2 training: Center directors: 4
a3 B college courses to'start. 9 hours

i annually. Moster teachers: 4 college

courses to sart 9 hours -annually. Center stoff: One
college course to start, plus one year experience;
6 hours annually, Family chikd care providers: None

4 56000

to start; 6 hours annually. B¢ Adult supervi- '

sion: Good. Size at which family child care
is regulated: 3+ children. Immunizations: -
{no HepB). Playground surfaces: Centers: +.
Family child care homes: — Hand-washing: Centers:
Good. Family child care homes: Fair. Healthy Child
Care America: +.Inspections: Centers have 2
unannounced inspections a year; family child care

“homes have inspections only upon complaint. @

Vermont offers modest assistance. to .start up
new child care programs. State investment:

'$1.09 for every $100. R&Rs: Statewide network

(+). 49 This state continues to be a leader in qual-
ity. child care.

Good rules and tenacious advocates mean child
care here is high quality—and still improving, When -
legislators wanttéd to cut funding for child care train:
g last year, parents and caregivers mobilized They .

Fmﬁmmﬁihshubemamdmpbnofchudm Recently, he proposed
Mdnm;pmdmaddiﬁu;dﬂ?nﬂﬂ‘mwmabmmﬁkbﬂemmldd&
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W Number of children one
adult can care for: 4 infantg =

'\/IRGINIA

spent a chy at the capital expl;‘unmg why 1rammg is
50 important.—and legislators agreed 1o restore 90
percent of the money they had proposed cumng
The state recenty began I‘equ:rmg that, family
child care homes be inspected 1before theyre regis- .
tered with the state. State officials spend two hours ©
with new caregivers, offering lr’aining and guidance.
explaining rules and m.lkmg sure homes are safle.
This is n exce lk:m way 1o approach the job of state‘.
oversight.
| Vermont has also pubhshedla set of "core stan-

- dards” for af child cae programs. These standards

are voluntary, but serve as.a guideline for centeis -
looking 10 umpmve quahty i

N

* Number, of children one
adult can care for: 4 infants *
{0 toddlers ¢ 10 preschoolers *
20 school-agers. Group size:
No  standards. Caregiver
training: Center directors: Some
early-chuldhood education and
experience |to - start; none
annually. Master teachers: Com-
bination of education and expenence tw start; B

& 526000
& 176,
' 19

. hours annually. Center staff None to sart; 8 hours

annually, Family child care prmaders. None to sart é

" hoursannually.d Adult superwsum. Mediocre.
_Size at which family child cane is regulated:

6+ children. lmmamzaﬁons. (Hib is required
only for children under 30| months. HepB is
required onty for children, born after ]anuary i

1994) Playground surfa:es. Centers: +. Family
chikd care homes: ~ Hand—washmg Centers: Good.

Fomily child care homes: Fair. Heald\y Child Care
America: - Inspections: A)I‘ ticensed programs
_have inspections twice a year {at least [ unan-

‘nounced). @ This sate launched no significant
new initjatives to expand its suppfy of child care.
State investment: 24¢ for every $100. R&Rs:
+ Statewide network (-). ¢ Controversy continues
to dominate the child care scene in Virginia, with
very litde accomplished in terms of i improving or,
expanding options for, (amalml

Child care advocates and Gmefmr George -
Allen rermained at odds all year fighting over stan-
dards for child care. At one point, members of a
child care coundl that Allen had appomted pro-
posed lowenng standards for caregw training and
reducing some adult-to-child ratlos for preschool
children. Fortunately, the pmposals were beaten
back in the state legislature.

On the positive side, the state did finally put up
matching funds to secure its ful share of federal
<hild care funds (although there is concemn among
advocates over how these funds will be distributed).
Varg;ma also set aside some modest funds for care-
giver trammg ) i

WASH!NGTON :

* Numberlof children one
adult.can care for: 4 infants *

7 toddiers * 10 preschoolers *
15 s'chool—agers Group size:
Mediocre to' poor standards.

Tl Caregiver trainmg: Center
@ 104 directors: 45 | college quarter
credits  in | early-childhood

8 32 education or equivalent to start,
none annually, Cénter staff None to starg; some
annuall‘y Family dtﬂdccmprwderx None. ¢ Adult

PRUL HGURA
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New training rules mWashmgton State will
improve care for kids in homes and centers,

supervision: Good. Size at which family child

care is regulated: 2+ children, Immu
- nizations: ++. Playground surfaces: Centers +.
Family child care homes: - Hand-washing: Centers:
Good. Family child care homes: Poor. Heatthy Child
Care America: +. Inspections: All ficensed peo-
grams have announced inspections every 3 years.
@ Washington State made a significant new
invesunent to expand child care, allocating $100
million in new funds. State investrment: 65¢ for
every $100. R&Rs: Statewide network (+). @
Washington State continues 1o be an innovator on
child care, with the legislature and governor com-
mitted to improving and expanding care across
the state.
Washington State officials are working hard to
expand the supply of child care this year. Governor
Gary Locke’s proposed budget earmarked $350

million for child care, including $100 million in new

dollars and $9 million for nontraditional care, auch -

as off-hours programs for parents who work swing
shift or nights. This is an especially important innova-
tion; child care advoxates across the country report
*that parents with nontraditional hours find it nearly
impossible to obtain care for their children. Last year,
. state lawmakers earmarked about $10 milion in
state funds to eliminate a waiting list for state-spon-
‘sored child-care. .
New funds have been made available for
* resource and referral, caregiver training and parent-
education efforts. Training requiremerns for all care-
givers have been strengthened as part of the pro-
gram. All providers in the state will soon have to
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have 20 hours of training during their first year on
the job, and {0 hours annually after that. Currently,
most caregivers need no training at i before they
start caring for kids.

WEST VIRGINIA

K Number of children one
adult can care for: 4 infants *
8 toddlers * 10 preschoolers *
16 school-agers. Group size:
No  standards. Caregiver
training: Center directors: 9
hours to start none annually.
Center stoff None to start:
unspecahed number of hours
requnred annually. Family child care providers: None.
# Adult supervision: Mediocre. Size at
which family child care is regulated: 4 chil-
dren. immumizations: Centers: ++. Family child core
homes: +. Playground surfaces: - Hand-wash-

ing: Centerss Good. Family child care homes: Fair,’

Healthy Child Care America: +. Inspections:
All icensed programs have announced inspections
once a year. @ This state expanded its supply of
family child care and continued to support its net-

- work of family resource centers. State invest-

ment: 21¢ for every $100. R&Rs: No statewide

network. @ West Virginia expanded the supply of

family child care this year.
The big news here: West Virginia is expand-

ing its” resource and referral network’
. statewide. By next year, every parent in the

state will have access to an R&R agency.offer-
ing help finding child.care. In the face of grow-
ing demand for child care, the state has creat-
ed a new class of family child care homes. In
these homes, which started opening this month,
two adults may care for seven to 12 children. While
this is a lot of kids for two adults to supervise, the

new rules do limit-the number of children under -

two that can be cared for in the home. These large
homes are a workable solution for this rural state,

@in cid care centers.

Thanks to the previous ‘govermor, Gaston
Caperton, West Virginia had an extra $2 million to
spend on child care this year—a sizable chunk for a
small state. West Virginia used the money to add
ficensing staff, ‘support a school-age summer care
program and hélp fund the R&R expansion.

WISCONSIN -

adult can care for: 4 infants ¢
6 toddlers * 10 preschoolers ¢
18 school-agers. Group size:
Mediocre to poor standards.
Caregiver training: Center
a 15 annually. Center staff: 80 hours to

| start; 39 hours annually. Famiy child
cdre providers: 40 hours to start; 15 hours annualty.
& Aduit : Good. Size at which
family child care is regulated: 4+ children,
tmmunizations: +. Playground surfaces:
Certters: +. Family child care homes: ~. Hand-wash-
ing: Good. Healthy Child Care America: +,
Inspections: All ficensed programs have unan-

& 485.000

'namcedmspecuonsonceaymr@'l’hls state
- boosted its child care supply significandy; it now

serves 17,000 more children. State investment:

33¢ for every $100. R&Rs.Sacemdenetwork {*)

] % Number of children one °

ik
|
|

"Wasconsm is makmg a bsg push to expand the

supply of care, but some 'of the expansion may
come at the expense of quality.

Governor Tommy Thompson's welfare mfonn
effort,:"Wisconsin Works," included sweeping
changes in the state’s child care rules and funding.

On the positive side, state Fundmg i increasing by |

%36 million this year alone, whlch means all families
on the wailing list for child care subsidies have now
recaived them. In 199697, the state pumped $89
milhon in new state money upto child care. By 1998,

the number of children receiving aid vall zoom from

the current 17,000 to 60,000‘This is 4 remarkable
achieverment, !

The state also gave a b»g one-lime boost to
efforts to increase supply and quality. to the wne of
$5 million. That money will !rfanslate into more staff
for licensing, improved resource and referral ser-
vices and more grants for caregiver training,

At the same time, however, Wisconsin has creat-
ed a new class of pmvider‘s. known as “provisional”
caregivers. These providers will not be required to
have any training, and the state will reimburse them
at half the rate it pays those|who are certified and
have credentials in early education. Many advocates

are worried that these potvcre&—paymg caregivers | '

less and Jowering training standards—could hurt
the qual rty of child care in V\ft'tsconsn '

WYOMH\JG

T % Number of children one
aditt can/care for: § infants *
8 toddlers |* 10 preschoolers *
4 schcol-agers Group size:
No “standards. Caregiver
training: Cmter directors: None
to; start; 8 hours  annually.
Center staﬁ’ None w0 sarc 8
hours annually. Family child
care providers: None to start: 8 hours annually.
& Adult supervision: Mediocre. Size at
which family child care i$ regulated: 3+ chil-

£ 43000
@ 22
fa il

since small, spread-out communities often can t sus- © dren. immunizations: +. Playground surfaces:

~ Hand-washing: Fair. Healthy. Child Care
America: +. lmpecﬁons: Centers and family
child care ‘homes have ut\announced inspections
once a year. @ This state has no broad initiatives
to increase the supply of child care. State invest-
ment: 18¢ for every $100. R&Rs: No statewide
network. @@ State lawmakers took a step back-
wards this year, delaymg new mles that would have
made significant amprovemem in the quality of
child care across the state.

The state's Depa.rtment‘ of Family Services

. worked long and hard to improve child care licens-

ing rules. The final proposals | wou!d have lowered
adult-to-child ratios and requu'ed caregivers to have
more training—two sagmﬁcant[steps that are known
toboostmeqwhtyofchlldcarepmgrarm

The new rules had receivéd plenty of support
when they were circUlated to\local child care asso-
ciations. But lawmakers retreated from the rules in
the face of vocal opposition. fmmafewfamxtychnld
care providers who complamed such improverments
would ruin them ﬁnancxalinhe legislature ako pro-
posed a moratorium on changes to licensing rules

" vl

until ZOOI—forDJnately this failed topass. i

: Bet{y Holcomb is a WM contributing
-editor; Catherine Cartwrngt is senior -

editor; Shaun Dre:.rbad} is associate ed-
trar, Ame L. Frztg | assistant editor.
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The San Francisco. szromcle, AUGUST 5.1 997 S L ’ L | ‘ : l
HOW THEY VOTED L : - “

~ Votes of Bay Area legzsla{ors ona bzil sent Governor Pele Wilson that xo:«ld cmpfement anew we!fare sys:em in

"SENA?‘E L ' L

& & ¢ ¢ o

e Republicans against: None.

'Ca!gfomza o P o 'i

Demoxrats for: Lockyer, Haward Sher, Palo alto; Thompson St Helena ‘vasconcel]o: San Jose. ,
Republicans for: McPhefson, Santa Cruz; Raincy, Wa.lnut Cree}\ o Sl
Indapendem for: Kopp, San Francisco. o S : ;
Democrats against: Burton, San Francisco; Lee, Oa.kland ~ SR
chubhcans against: None: S o ‘

435&43& _ o Lo Ce «

° Dcmo:mts for: Brown, Sonoma Honda, San Jose I.emperz $an Carlos Mazrzoni, San Rafac,l Papan;
Millbrae; Strom-Martin; Duncans Mills; Sweeney, Hayward; Torlakson, Antioch. :

e  Republicans for: Cunncén, San Jose: Frusena, Los Pinos; Leach, Walnut Creck. s

° Democrats against: Aroner, Berkeley: Keeley, Boulder Creek Migden. San Pranc:;co Pera!a A.Iameda;
Shelley, San Francisco. ¢ ' .

i

C'opyrrght 1997 Cfriéézgo Tribune Company | ~ o Co SR R S o

Chicago Tr:bune - Augzzs!?) 1997 Tuesday S ff' : A Fo ;
CHILD-CARE DILEMMA PUSHED OFF WELFARE INTO OFF HOURS o e ', ;
. . . i

~ |

BYLINE: Carol Kleiman.

,Shift ‘ifork‘ nonvStandard \%rk hciurs and child care,

The interplay of these 1hrce workplace i issues-- which dxrect 3 1mpacl cmplo;«cd w omen--ha:. Ioag beezia the focus

of research done by Harriet B, Presser. : o , : ; 3

T ‘ : "
Presser is professor of sociology and director of the Cemer on Populatxon Gcndcr and Soc;al Incquamy at the
Univ Crbll}' of Maryland in Colleoe Park : -

1

Her Iatest research isa natu.ral cvoluuon of her early work: The mterdependence of the sacc%s of new lav.s 10

- move women off u,elfare and the av. allabxlxtv of chzld care.

k3

!
"The idea of federal \mlfa.re reform is to get women into p’-ud Jobs saJd Prcsscr who has a d@ctoratc in

socxoloe@ and demograph\ from the University of California at Berkeley. She is internationally Lnown for her‘
studies of hours worked and: their eﬁ'ects on family and personal lives. ‘

"Bur With()ut a s.aféw net aind without available child care. “these women will be dcs;)crate."
She adds that in addition 10 dayume hours' "child care will nccd ) be e\pandcd markedly durmo no

times, including cvenings and weekerids.” :
£

i
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-their ch.rldren day and mghr—e\pect that welfare recrplems vqu "be able to mork itout, P,resser Says.

I ' : . 5 N H
AUG-25-97 18:44 FROM:ACF/0OPS/0MS WASH.D.C. ID:2022054928 o PAGE
i - N ) . ) . .

“a

N

- o , o Welfare Reform Daily Report — August 3, 1957,5PAGE I

11712

t : '5

Presscr's concems are ba;ed on studies she did \mh Amy CO\ & graduate studcn:. of 58 006 U S, households
mcluded'm the May 1991 Current Population Survey. The month]x' research is conducted by the U S. Bureau of Ihe
Census to estimate unemploymem ,

Presser focusal ona Sub—sample of 2,671 emplo»ed women ages 18 to 34 vmh a high sthool diploma or less and
at least. one ¢child under the age of 14: This profile mirrors women now on welfare, with ™o drﬁ‘erences Most
welfare mothers lack current Job experience and the socxal safety net for ‘them has eroded. T

According to the socrologrsr, more than two-fifths of the ]ow-edumted employed mothe:rs work mghts or .
weekends. - :

She also points out that "only 56.8 percent of the women work a fixed schedule in'daytime employment of 35 1o
40 hours a week. ™ S : : g

!

Ty

* The fact that close to half of the women work a non-standard schedulc is what worrics Presser. In 1991‘ less than .

a third of all emploved Americans age 18 and over \xorked “traditonal” hours !
i
- a
"’I'uo—thnrds did not,” said- (he researcher "And ] expect that has gone up 4 o |

H 3
j
In particular, she says, it will continue 1o 20 up for women in hcr -Jesearch profile because the J()bb theu'
cducanon and skills quzhfy them for-are in the fema.le'dormnared >erme sector, known for i rs round-ﬂze-clock
hours, - ! * , — ‘ - - : o '
"Low-=cducated women with children work as-cashicrs, nurses-aides, waitresses, cooks, cosmetologists,.
housekeepers, Janitors and orderlies and in manufacturing jobs such as assembling and packavmo " Presser said.
Othr.r women, wrrh more educauon have more opnons :
'. . (RN
She adds that “most uomen mcludmg uelfare mothers, do uork mohts or weckends not bccausc they want to
but because i'sa Job requrremem '

Somehow in the never—nex er Iand of politics, lealslators-—manv of whom, as we knev. hire nannies to care for

v,

With qualxr) chﬂd carein damme hours often difficult to find and ‘pay for, welfare mothers, forced o work non-
standard hours, mll be betwgen a rock and a very hard place. she says, : . o ;

=

“It's harder and trickier at nights and weekends. because most women who work non-standard hours have 10 have
informal child care, usually in their own homes,” Presser said. "Unlike women who wark tradmonal hours the
day-care center isi't there, isn’t a place you know vou can count on." ‘ i

i

Instead, relativ: es such as spouses and grandmothors she $ays, are askd to fill in, Pamcalarly the latier.

1‘

“But in the research we d1d we found that one-third of Lhe ,,,randmorhers {mothers of the women studled) were’

themselx ¢s employed,” Presser said. "And the workm«: mothers also reponed rhat wee}\end child care is exzremely '
‘ dzfﬁcrdt to axrange and undependa‘o[e " : i P ’

I .;2 . l

If you' re not already depre:;sed-- and &xomed--abour the fate of ¢hildren of women trying to move from 1welfan’xe to
work and about the women themselves, the professor cites another chilling finding: A recent study, of welfare '
mothers shows that 60 pcrcem say-lack of child care prevented them from working and was their reason m rhe first
place for receiving Aid 1o Farmhcs mth Dcpcndcn! Children. . = - ‘

But now they will have to work ' I . o

,
]

Please contact Dana Co|aru! i if you would ltke to receive the WR Dail y Report by e-mail or if you have questnons
about artictes found in this’ pub Icatlon (dcolarul ;@ac‘f dhhs. gov (&mali) or 202- 401~6951 {voice)).
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. i I
2 . ) K. e . . ; !
Pomunc out that her research shov\s that low: -cducazcd mOLhcrs with pre>chco chxldren are "mote than 1 1/2 v
times morc likely 0 work non—uandzrd hours than are o(her mothers with prcschoolers Presser aﬂ\s an|important
question: : L : : Lo

What docs this imply for rhe care of chlldren if mozhers recemnc welfare m offered )obs wnh non-standard
hours?" ' : - : :

Itsa g;ood question,
1 : .
Send e!-marl to cklelman ’ZJ)mbzme com. . . “) .

‘MORE ONTHE I, ’\’T ERNE T Read "Iobv " “Women at If’ork" and YOur Job from award-wmnmg Tnb:me '

columnist C arol Kleiman ar c}ncaeo tribune. com’career I
- M . RN
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Resource and Relerral Agencies
T ceE e  lJune17,
e
&\CJ—

Mr. Bruce Reed

Assistant to the President for. Domeshc Policy ’
The White House

Washington, DC 20500

Dear Mr. Reed:

Enclosed is a proposal for an event to enhance the upcoming White House conference on child care
and to underscore the President and Mrs. Clinton’s commitment to American children and families.

) : ‘ Lo
We are proposing that the President and Mrs. Clinton take the lead in launching a national day of
recognition for child care professionals, which would take place in the spring but whlch could be

-announced on the day of the White House child care conference this November. We suggest that

Child Care Professional’s Day be established by an executive order, and that Child: Care Aware
and its corporate Sponsors prov1de a “launch event” that enhances the conference. |

The National Association of Chlld Care Resource and Referral Agencies and Child Care Aware, a
partnership of leading nonprofit organizations related to child care, are working hard'to build a
stable, high-quality child care system throughout both urban and rural America and to make sure
that parents know how to find good child care. As you know, the need for quality (:hlld1 care extends
to millions of American families, and their numbers are increasing as more parents exit the welfare
rolls and enter the wofkforce. As the need for child care in our country grows, the key tc; success will
be adequate numbers of well-trained, highly motivated providers. i
Joan Lombardi, Associate Commissioner of the Child Care Bureau, has been quite entht‘lxsiastic about
our idea of a conference-day event to showcase the work that the President and Mrs. Chnton have
done to make life better for American families, and to launch this important day. We hope you will
agree that such an event provides a valuable opportunity for the Clinton Admmlstratwn and that.
an annual day of recognition for child care providers will add a permanent m&gma to the President
and Mrs. Clinton’s legacy of Commltment to children and families.

We would appreciate your reviewing»our .proposal at your earliest convenience, as plans for the

White House conference are already underway. Child Care Aware and its corporate sponsors,
including General Mills (Cheerios), stand ready to support the President and Mrs. Clinton in their
objectives for the conference on child care, and to provide a posmvely memorable event Please
reply by July 1 to Yasmina at 202-393»5501 '

Thank you for your,conmderatmn.

Sincerely, ' - ‘ o - , ( :
Yasmina Vmc1 : ' Tutti Sherlock i
Executive Director, Natlonal Association of Board Chair ’

Child Care Resource and Referral Agencies Child Care Aware

1319 F Street, NW o Ste 810 o Washington, DC 20004- 1106 ‘
Tel (202) 393-5501 - Fax: (202) 393- 1109



Ncl 1onal Assoc mlmn of Child (Alte

 We would like to suggest a cooperative effort between your administration and Chil;d.Care

Resource and Referral Agencies , ‘ . June 17, 1997

'I‘he President and Mrs Cimton
The White House

1700 Pennsylvania Avenue
Washington, DC 20500

Dear Mr. Presxdent and Mrs. Clinton:

* On behalf of NACCRRA and Child Care Aware, a partnershlp of leadmg nonproflt orgamzam

tions, we applaud your efforts to bring national attention to child care through a White House

" conference. Child care and early education are a part of daily life for millions of American

families with children. Obtaining stable, high-quality child care will be critical to the sxrfcg;ess
of parents leaving the welfare rolls to enter the workforce, and it will be a key factor in the
health and well-being of their children. Clearly, child care issues alsé affect companies and

“ even government agencies whose employees cannot be productive without the help of chllc‘i care

they can rely on.

i

Aware to initiate a national Child Care Professional’s Day, to be announced.in con;unchon with
your upcoming White House conference on child care. When we presented the idea to Joan'|
Lombardi, associate commissioner of the Child Care Bureau, she encouraged us to write to you
immediately. We urge you and your administration to take the lead in launching this special
day. Working with Child Care Aware to launch a day in honor of professional child care
providers will be an opportunity for you to continue building your legacy of commxtment to
Amenca s children. :

Why create an annual Child Care Professional’s Day?

* ' The role of child care professionals in our children’s early de{relepment cannot be under-
estimated. As Americans learned from the April 17 White House Conference on Early |
Childhood Development and Learning, early care has decisive.and long-lasting effects’ on

how children develop socially and academlcally, and how ‘they cope with stress. S
|

‘¢ A solid partnershlp between parents and ch1ld care professionals is essent:al to; the q{xality'

- of child care. Child Care Professional’s Day will help parents understand and appreéiate
the role of chdd care professmnals, thereby strengthenmg thls important partnershlp

. Professwnahsm—that is, training in early child development and education—is linked to
the quality of care that our children receive. Studies in the field show concluswely that
children do better in programs run by trained, licensed and accredited child. care
professionals.

H

®

¢  Without loving, trained child care professionals, millions of parents would not be able to
work and be productive, or complete their education. The availability of trained
professionals to care for our children cannot be separated from the state of our nation’s
economy or from the success of welfare reform : i

1319 F Street, NW o Ste 810 ¢ Washington, DC 20004- 1106 C
Tel: (202) 393 5501 Fax: (202) 393-1109
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Child Care Professional’s Day 1
Page 2 ’
l
* Child Care Professional’s Day prov1des opportumtles to showcase skrlled nurturmg I
providers and quality child care settings so that parents will know what to look for when
: choosmg chﬂd care. _ N f
' : B
. Recognizing caregivers motivates them to stay in a field where demand vastly egcceedsl, the
supply and where pay can be less than rewarding. Child Care Professional’s Day, therefore,

will help ensure continuity of care, which is important to proper development ina chxld’
early years. ‘ ~ o i l

¢ Child Care Professional’s Day will energize more nurturing, capable people to become‘chlld
care professronals as welfare reform increases the need throughout the country. , '
|

Mr. Pres1dent we sincerely believe that you, Mrs. Clinton and your entire admmrstratxon can
build on a legacy of commitment to families by leadmg the launch of a Child Care Professxonal’
Day. The partners of Child Care Aware in this ventutre include the National Association of
Child Care Resource and Referral Agencies, Child Care Action Campaign, Families and Work
Institute, the National Association for Family Child Care, and the Natlonal Association for the

Education of Young Children. . |

Most 1mportant1y, Child Care Aware has identified a number of corporate ‘and media partners
who share our vision of quality child care for all American families. To date, we have *

- partriership commitments from General Mills, maker of Cheerios and other nutritious food

. brands, the General Mills Foundation, and Scholastic, the world’s largest educational pubhsher
We ant1c1pate that other partners w111 ]om this effort, as well. |

4

l

- While Child Care Professional’s Day is still in the conceptual stage, we envision a launch that

might include the following activities, and we would welcome your input: ; !

* The day would be established by Executrve Order during the White House conference én
child care. , !

* The day would occur annually on the last Friday in April, when most chxldren are settled
into their child care programs and when no other holiday occurs. R 1

¢ To help generate publicity for the Executive Order, General Mills will sponsor a Cheelnos
breakfast on the South Lawn for local area child care prov1ders, children and parents on the
morning of the White House conference 1

e Child Care Aware will present you and Mrs. Clmton w1th an award in recogmtron of your
ongoing commitment to the future of America’s children. » i}

s We would invite you to make an address focusing on the value of child care professxonhls who
are trained in early childhood development. (Please note: Child Care Aware is'a nonprofit
initiative funded by corporate contributions and foundation grants. We do not sell or |
administer child care training programs and have no financial interest in any program.)

Following the White House conference, we will promote Child Care Professional’s Day through
the media, as well as on Cheerios boxes and in child care programs and schools. We also are
plannmg a series of local community events throughout the country to prepare for the day

|
|

|
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Mr. President and Mrs. Clinton, we believe that you and your administration will see value in -
developing a national Child Care Professional’s Day to recognize exceptional child (care
providers. Along with programs to support children and their parents, Child Care Professllonal’
Day completes your well-conceived effort to make sire'that every child in America starts out

: nght with the quality care they 'need to grow into happy, healthy and productlve e:ltlzex‘ls

LD

" As you read this Ietter, the Ch;ld C&re Bureau is gathermg support for your plans for the EWhlte :
" House conference on child care. Child Care Aware is offering to-bring our corporate and media ;
partners together to launch Child Care Professxonal’s Day in conjunction with the conference Can
- we count on you and Mrs. Chnton to lead the launch of this- 1mportant day? -E,
- We appreciate your consmlermg this suggesnon Agam we applaud your efforts to ensure : the best
possible care for each and every one of Amenca s children.

i
Y

Smcerely, o A o " o ' AR
Ydsmina Vinci . . . ’ 'Tutfi~‘Sherlock s Do —~
Director, National Assomatmn of . ) . Board Chair L

Child Care Resource and Referral Agenaes ] - Child Care Aware

cc: Ms. Donna Shalala Secretary, U.S. Department of Health and Human Serwces .
Ms. Joan Lombardl, Assoc1ate Comxmssmner Chxld Care Bureau .

Background Note:

As the consumer education arm of America’s network of over 550 child care rescurce and referral
programs, Child Care Aware worked with the Child Care’ Bureau to design a consumer educatlon
leadership forum earlier this year. We also recently completed a manuscript-for pubhcatmn by ,
+ the Department of Health and Human Services detailing the successes of grass roots consumer
educatxon programs m1t1ated and funded by Child Care Aware. .. - : L ’
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Our Mission

Our Strategies

Qur Successes

!
|
|
|

Information

In_/brmed parenis making better child care choices.

¥

Child Care Aware.
oo

l

.To ensure that every parent has access to good information about finding quality child care and

resources in their community, through national consumer m’irketmg and by raising v151)1hty for local child
care resource and referra agencies. . |

Chs Id Care Aware will accomplish its mission by: ' ‘ ' |

1. Building consumer awareness and access to information on the national ]evel “in partnershlp with
retailers and other corporate sponsors, and by ‘

2. Building consumer awareness of the mformatxon and services avallable from 1oca! community child
care resource and referral agencies. |

Founde;:l in 1988 with a grant from the Dayton Hudson Foundation and the Daytoﬁ:Hudsolin.‘Corporation,

* including its three operating divisions (Target, Mervyn's and The Depanment Store:Division); Child Care

Aware has successfully accomplished many of the objectives of its original mission; which! included pio-

‘neering and supporting the professional development and training of famlly child care prowders as well as

educating parents to recognize and choose good child care:- , »

B 1nitiated development of training courses of 15 hours or more for 17 000 family chi d]care prowders

in 40 local communities, improving the quahty of care for over 85,000 chlidren |

» = Prompted the 1995 Family Child Care Training Study conducted by the Families and Work Institute,
. which found that following training, children were more secure with their providers and more

engaged in activities, and overall quality in family child care improved.

I Suppérted more than 700 family child' care providers in achieving accreditation /bfyﬂ'rhe National
© Association for Family Child Care (NAFCC), the highest standard for family child care quality in the

country. The providers supported by Child Care Aware account for half of all accredlted family child

care providers in the United States.

Conducted parent focus groups in nine cities to better understand -parents’ values, attitudes and con-
- cerns about child care. Results were used to craft messages and identify communication strategies
during Child Care Aware’$ national consumer awareness campaign aunched in 1992,

Established a national, toll-free parent information hotline linking parents- nanonwnde;w;th their local
child care resource and referral agencies, and disseminating’ mformatnon about how to recognize and
choose quality chﬂd care ‘

. |

, Dnstn buted 7.25 million mformauon packed brochures dlrectly to parents. throug1 the toll-free hot-
line; through Dayton Hudson Corporation retail stores, ¢hild care resource iand referral agencies,
community organizations, hospitals, churches and schools; and at public events. ?

. Lo .
] Awarded Consumer Education Grants totaling over $360,000 for 36 pilot programs in 21 states.

designed for replication by community-based and statewide child care advocacy organizations.

Contributed to articles on cl{oosing good child care in USA Today, Parents mdgz{’/ine iFamily Circle,
Working Mother, Business Wecek, Fortine and The Wall Street Journal, and 1o segmenls on ABC, CBS
and NBC network news prog,mms
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Evety day, 10 million to 12 million children below the age of 5 require full-time or
part-time child care, for which parents are spending $27 billion a year. That's just for
care of children under age 5! The numbers swell when combined with quality care for
the 24 million school-age children too young 1o stay home alone before and after
school while parents work, look for work, or get job training. '

According to the New York-based Families and Work Institute, only about one per-
cent of employers in the US. offer child care options such as flex-time, on-site child
care and subsidized care. That leaves the majority of parents on their own to find quali-
ty, affordable child care that will give them peace of mind.

Even when parents do have sufficient information to fecognize and choose good child
care, they sometimes cannot find it. The solemn fact is that only 9 to 12 percent of child
© care in America is truly growth-enhancing for children, and that 60 percent is merely
custodial—that is, not harmful to children but not particularly nurturing either. The
remaining 28 to. 31 percent of child care is inadequate care. However, with well-
informed consumers comes demand for more and better semces—for quality Chl]d care
as for well- mamtamed aircraft or low-fat foods.

Why do we believe that a consumer marketing approach can help solve America’ s child care dalemma?

I
: |
Child Care: ;’
A Parent’s Most Important Consumer Dcc1s1on
« < |
]

Parents Speak About, Child Care,
Kathy Modiglani, Wheelock College

!
!
|
Because in order to reach | parents everywhere with the messages and frequency required to change amtudes and behav-
ior, we need to meet them on their own ground: the consumer marketplace. The Child Care Aware toll- free information

number must be accessible through popular media and wherever parents go for shopping, personal sewul:es health care,

recreation, transportation and worship. : : . : ;

. A |
Because in focus groups, parents say they feel isolated when ookmg for child care. When local chlld ca’re resource and
referral agencies become as familiar as. the yellow pages, parents will know where to wirn for help and will no longer feel

|
alone in their search. . . : ' !
. |

Because the quality of chil care needs 1o improve, and economic studies have shown that qua)ity improvement happens

only when consumers clemand it. We can increase demand by educating parents so that they know what good child care

looks like and how to ask for it. b Il

Because child care is perceived as a family affair, even though child care issues affect the workplace and .lcommuni[y, 100.

National studies provide overwhelming evidence that good child care contributes to the high self-esteem that helps keep
kids away from drugs, early pregnancy and crime. And good child care means a better outlook for our future workforce.

1

Because TV reports about bad or abusive child care, do not offer practical advice for avo:dmg bad care, and recognizing

quality care. Parents need this information and t they need to know about the local resources available-to l}clp them.

|

Child Care Aware is a privately funded initiative uniting national nonprofit child care concerns, local child ¢are resource and
referral agencies, and corporate sponsors in the effort to create a marketplace of informed parents making| betier child care

choices and driving demand for quality child care. The results, we believe, will benefit not only parents, but :}15%0 employers and
every community. : v

|
-
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"~ YOUR PARTNER FOR QUALITY CHILD .CAR!E

& ,

N
' SAMPLING OF MEDIA MENTIONS |

CHILD CARE AWARE

" Child Care Aware, 2116 Compus Drive SE, Rochester MN 55904
" Phone 507-287-2220  Fax 507-287- 241 1

|
|
|
I
|
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e-mail HN61 25@hondsnet org ;
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YOUR CHILD’S*"WORLD -

Where You Can Turn

By CARLA KOEHL

VID “TELE-PARENTS” WILL TELL YOU THAT THERE'S

nothing like a phone jack and 16 megabytes of RAM

for navigating the mysteries, hurdles and hassles of

life with an infant or toddler. If only you had Net-

scape and a 288 modem—or at least speed-dial -
they’ll say, you'd be surfing and dialing your way to parental
bliss with all the child-rearing info that’s available by PC and
phone. Are they batty? No, Just a little excited.

There are now more places than ever to
phone for help when mothers and fathers feel
parentally challenged. And the explosion of
parenting Web sites and newsgroups that’s
taken place on the Internet over the last five
years is connecting families from household to
household the way the telephone did for the z[
first time in 18786. Only this time the advance in
communications isn't just overcoming d.lstance
and isolation. It's conquering stigmas.

Kate Ripley was nursing her newborn in -
her cabin half an hour outside Fairbanks,

On the Net

Usenet o
alt.parenting and misc.kids
Great places to start on the
Usenet—the Internet’s collec-
tion of newsgroups — for dis-
cussions on hundreds of topics
from teething and breast-
feeding to pets and snoring,
Also, rec.arts.books.children is
a 24-hour-a-day book group on
children’s literature.
Childbirth.0Org
http://www.childbirth.org
Top discussion forums here,
and a home page that gets right
to the point on tough issues,
including “Pregnancy & HIV,”
“Having Your First Baby Over
35” and “Complications ”
Family.com
http://www family.com
Disney’s new site has been
criticized for being more up-
scale than helpful. But their
bulletin boards and chat
rooms are filled with the
voices of intelligent, caring .
parents. They must be doing
something right.
ParenTalk Newsletter
‘http://www tnipe.com/
parentalk/index.html
Clearly written articles by
physicians and psychologists.

What this site lacks in graphic

creativity, it makes up forin
sheer mass of information.

w
2
< PR
-

ParenthoodWeh
http://parenthoodweb.com -

Pediatricians and psychiatrists .

respond (in due time} to your
e-mail. Meanwhile, they've.
posted their stock answers to
anything-but-stock questions,
including “Did we make a mis-
take by having a child?”
Parenting Q&A
http://www.parenting-qa.com/
This site calls itself the only
one on the Web “solely devot-
ed to providing parents with .

‘answers to their most press-
{ ing questions.” It does answer

questions faster than most
other sites we tried. But it
also offers essays on touchy
subjects like spirituality, and

| suggests reading lists for kids,

games for rainy days.
ParentSoup
http://www.parentsoup.com/
Excellent diseussion forums
address everything from step-
parenting and disciplining
closely spaced siblings to pre-
mature babies and children
with attention deficit disorder.
Zero to Three
http://www.zerotothree.org
The Washington, D.C.-based
child-advocacy group has just
launched its Web site. On it:a
wealth of research-and infor-

mation on physical, cognitive .
" and social development of

infapts and toddlers.

96 NEWSWEEK SPECIAL ISSUE

Online support: Rory and Kate

Alaska, when she fmmd an online breast-feedmg newsgroup “1

was really lonely,” she says.

“It was a huge relief.” {Now that

Rory’s 9 months, the baby books are hinting that he’s eating too of-
ten. Ripley’s group (misc.kids.breastfeeding) says otherw1se “You
don’t just want to have someone validate everythmg you think,”

she says. “But it’s such a variety of voices, you can cull.” Even in
Los Angeles, where there’s no such thing as a remote location,
actor Brian Markinson logs on whenever he and. }us wife are

being a pain.”

On the Phone

Child Gare Aware
800-424-2248
Operators refer parents any-

‘where in the country to :
-| licensed and accredited child-

care centers in their area.
They’ll also send, at no charge,
an information packet on how
to choose quality child care.
Coordinated by the National
Association of Child Care Re-
source and Referral Agencies.
Weekdays, 9 a.m.~5 p.m. CST.
ChildHelp National Hotline .
800-4-A-CHILD
Twenty-four-hour advice and
referrals for children and
adults with questions or in

“crisis. Staffers with graduate

degrees in counseling field
calls on issues ranging from
child-abuse prevention to
whether it's normal for a 3-
year-old gir} to try urinating
while standing up. (Yes, says

_a hotline counselor, it is.) -

Gerber information Line
800-443-7237

Tipper Gore's recorded wel-
come message jolts you from
thoughts of strained peas on this
24-hour consumer-info line (she
reminds callers that doctors
recommend having babies sleep
on their backs). Moms, dads,
grandparents —not nurses—
work the phones, advising

stumped about their 9-month-old. “It's another resource,"he says,
“rather than call a doctor and feel hke you're

Technologcal alarmists, of course, take de-
light in warning that million’s of modem-happy
moms and dads will do nothing but produce -
millions of antisocial, monitor-gazing kids. A
B reliance on dial-tone parenting, they insist,

" keeps families, friends and nexghbors from
trading advice the old-fashioned way: in per-
son. But a glance at all the live, Qv:red inter-
action out there suggests:’ that, 'so’ far the
alarmists are wrong. ;

callers on nonmedical essen-
tials like diapering, sleeping
and “lots and lots of questions
about food,” says one operator.
National Parent Information
Network l
800-583-4135 |

NPIN boasts the largest par-
enting database in the country.
Researchers hunt down refer-
rals, abstracts and answers —
and send them free of charge —
to hundreds of callers every
month. Trouble thh toilet
training, the ments of co-op
playgroups vs. pnvate pre-
schools, baby bowel move-

ments: absolutely nothing is out -

of bounds here. Weekdays,
8 a.m.-5 p.m. CST.
Parents Anonymous -
908-621-6184 (not{toll free)
The national office in Clare-
mont, Calif,, refe'rs parents to
45 state and reglonal affiliates,
which offer support groups,
counseling, referrals. Week-
days, 8 a.m.-4:30 p.m. PST.
Single Parents Association
800-704-2102 |
This line, which has just gone
national, helps parents find
support groups and resources
in their commuﬂmes, fields
questions on parentmg skills
and reminds single parents
that they're not alone Week-
days, $a.m.—6 p}m CST.

!, With T. TRENT GEGAX
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Garegivers!

theirdue |

May 1 is Worthy Wage Day,an
annual event held to call attention

Working Life

hen Child Care Aware, a public-service

campaign based in Rochester, Minnesota, -
surveyed nearly 800 4- to10-year-oid children
in day-care centers and family child- .

- care settings in 16 states, thesewere  8().0)) | tothe low wages paid to child-care
the activities kids said they o Hamg a - I -
enjoyed most. 70-80,{, - [ providers. According to the Nation-

' 60-70% Watching j ng al Center for the Early, Childhood E
Getting gﬁ%ﬂ_ wnt¥|l others Work Force, which spen sorsthe
40-50% hugsfrom  tapes Going to campaign, the average wage for E
5‘"9'“9 teachers o e Pm{' [ child-care workers in centers is
30-40% Storytelling of snorals 90U , O |
‘ Napping neling o animals Going for $6.70 per hour,and family child-
. ey . : ‘ mg Playing . walks and care providers make even less. t
R % 5% " believe outings - nfact,saianesfallbelowﬁxe
i RN TS e Playing ?oagg'ld' : gih("‘f [ poverty level for 70 percent of [
= u fgggum o Dods - m | the child-care workforce. [
' S 1 e ‘ instruments - Painting. Caregivers are not the  only
, Playingin  and drawmg
. » the sandbax { ones who suffer in'this smxatton
about childcare =, ~  pmeee
and wnmg : . [ care workers leave the field ‘

you can't manage
an occasional ro-
mantic rendezvous
with your husband
because of the cost of sit-
ters, joining a baby-sitting

cooperative—a group of
parents who take turns

minding each other’s chil-
dren—may be the solu-

Heemﬂem

tion.There are more than
just financial benefits:
Your kids {and you) may

. form some lasting friend-
ships,and ?ou Il have the
comfort of knowing that
mature adults are watch-
ing your children when
you're not there.

To find a baby-sitting -

co-op, ask your PTA if they

know of any é;roups in
your area and check bul-

you can swap
itting services?

Why pay when -

letin boards at your gro-
cery store, health club,
house of worship, and
pediatrician’s office, Or
follow these guidelines
to set up your own. ’
@ Advertise for mem-
bers by tacking flyers to: -
bulletin boards in places
parents frequent.
® Start with one or two
other families and build.
from there. A member-
ship of no more than
24 families works best, 5o
that administration does-
ntget out of hand, B
® Make a master list.
Include children's names
and ages, the typical
times that the family is
available {for example, '
weekend evenings only),
and any'necessary
emergency and medical
information. -
® Ask each family to

y a nominal mem-

hip fee to cover the

copying costs for'the
master list and-for chits,
® Give every family 20
chits, each worth a half
hour of baby-sitting for
one child.
i ® Official rules
t and monthly
meetings help
g things run more
i smoothly. 3

BY SIOBHAJ\ FerGus TOSCANO,
ILENE S. ROSEN, AND LYNR GOSNELL . .

Finding affordable, high-
quality child care is hard
enough for parents who
work 9 to 5, but for those
on weekend, overnight, or
rotating shifts, the chal-
lenge is even greater.
Currently, 7.2 million
mothers with more than
11 million children need
“off-hours” care.Many of

" these women work in the
medical, hotel, and manu-

j every year, and wh?n teachers
come and go, children can't form

facturing fields.

Though most day-
care centers are geared
to the thythm of day-
timers, businesses and
communities around the
country are coming up
with innovative solutiens.

After learning that
workers at a local foed-
processing plant were leav-
ing their children in their
cars to sleep during
ovemight shifts, the non-
profit group Westem Idaho
Community Action Pro-
gram persuaded several

day-careproviders tostay

the stable, secure relattonshlps
r they need. . l ,
.y Ml Thelong-térm goal of Worthy {
J WageDayisto allow workers to
be paid what they deserve with-
, outincreasing the burden on
# parents. The additioﬁa! funds
% would come from govemment
£ allocations and from| jcorporate

subsidies for employees.

You can championithe cause by
attending pro-child-care rallies,
wearing a button,or'participating
in teacher—apprecsatxon activities.
To find out what's happenmg in
your area,call 800-UR- WORTHY

|

open longe: hours.

In Phoemx, aconsor-
tium of employers formed
Close To Home, which re- -
cruits and trains family
child-care workers to

i

s

ey v wewy  pwew e

watch children at all hours.

- Four hotels unitedto

form Attantas {nn for Chil-

dren,a 24-hour-a-day
cénter that serves many
shift workers inthe dty’s
booming tourism industry.
For help finding care, -
call Child Care Aware at
800-424-2246 for the

1 number of local resource

and refen:al agencies.
}
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Days w1th your newborn pass in'a blur, and before vou know it—probably

before you're readv-—vour maternity leave will be ov er Even if you're
l

lookmg forward to retummg to work, it’s heartw renchmg to think that
l

someone else will be canng for vour httle one in vour stead, feedi ing her,

|

playing with her, perhaps even witnessing her first steps or first; words.

That’s exaC[ly why the searél1 for childcare ctan"t be fakenﬁ lightlv. It’s

essential not onlv for your peace of mmd but also for \our babv s health

.and devel opment tofind just the right person to care for and nurture her,

make her feel safe and valued, and, of course.‘ to play with her. Though

the task seems daunting, with some homework and some legwork, you

can find the best care for the newest member of vour familv. >

' [19} BabyTalk
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Beginning YourSeamh If you're considering family; daycare or . cent.

DAYCARE is born. If vou plan to hire an in-home éaregivcr, beginlooking . six v

f

your friends and neighbors and check out local'bulletin‘boards,”i pare

'
3

i

; Optmn #1 In- Heme Care " Cost: S900 to 52,600 4 mont

Nannies aren't just for the
rich. If you share care with
another family or provide
room and board in heu of
some cash, even in‘home .
care can fit.in vour budget.

The Basics Call a potential

It’s All Relative

What could be better than
having your mother or an~
other relative take care of

your baby? Not much. You i v
know and trust her and she : caregiver to find outabout

¥
already loves your little her fee, expenence[ skills,

training, last job, available
hours, and mode of| trans-
portation. If she's a recent

one. Soifa relative offers to
care for your baby, count

your blessings—and then ! i = i
think carefully before you immigrant, ask aboutigreen- :
accept. Does she really un- card status and v accma- P
derstand what's involved? tions, and make sure there
Is she willing tomakea isnta language bamer
long-term “g‘ Next Steps If the phone in- ,
. v terview goes well, invite her over for a lengthier chat (see “The Interview,”
commitment? 24 gt !
1s she fit and opposite page) Before vou hire someone, be sure to call her references and
healthy? consider contacting vour state police office, DMV, and county courthouse
Finally, did to check into a possnble criminal background or poor driving record. Happv
’
your heart with evervthing so far? Ask her to spend a few days with you and vour baby
leap at the (pav hq for her time, of course). If all goes W ell, foer her the job angi.dra\\
. tdea—or did it up a contract that spells out her responsibilities, schedule, pay, and holidays,
sink? Be sure vacations, and sick davs {many families offer paid days off).
‘to heed your Advantages - Disadvantages i
instincts. If » Highly individualized care : » Little or no regular interaction withF
you accept her offer, you'll : * Scheduling flexibility : other children . i
need to establish the same * Babies stay in familiar surroundings * No one there to monitor caregiver |
goqd communicationand - ’ » Less germ exposure than other settings * No backup if caregiver becomes ill| or ‘
clear ground rules you . » No drop-offs and pickups quits without notice L |
would with any caregiver. ’ » Caregiver may do household chores - - High burnout rate .
T © '« She may stay with family long-term - & You must pay employment taxes ‘
Keep It Legal o . ‘ ' 1
You don’t have to be a politi- curityand unqmpléymant Moedicare taxes, If you pay !
cian to heed the Nanny Tax. benefits and allows youtouse morethan$1,000ayear,

If you're caught paying some- aflexible spending account you must pa,ylun-

one off the books, youw'll pay andclaiman Earned inc_oma employment

stesp back taxes, interest, Credit. If you pay a private tax. For

and pena;lties. Inaddition, " caregiver more than S50 in details, call :'
paying your caregiver !e,ga,u'y three months, you're requﬁ- ' 800/829-1040 and "

FROM TOP TO BOTTOM: YAN NASCIMBENE, KEN SHUNG,
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provides her with Social Se- sible for Social Security and ask for IRS booklet #926.

.
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e or center care, you may need to sign up even before your child
ing , six weeks before you return to work. W here to start? Ask-

rds, * parents’ resource groups, newspapers, and nanny agencies.

Option #9: Family Daycare
For many parents, the next
best thing to home is the
cozy environment and loose
structure of family daycare.

Cost: $300 to $800 a month o {

The Interview
A iaéa-to-falce meeting with

a ca.ra@‘var:is likke a blind

The Basics Call and ask: Is

da.ta':You're trying tolearn

there an opening? How enou'gha.bov‘.xteacnothertq
many children in the home "decide ifyoylzwa.nttopm'sue
(there shouldn’t be more arelations!:ﬁp.smce ace-
than six)? How many in- tions spealclouder than

fants (ne more than two)?
What are the hours? Fees?
Is she licensed? How long
has she been in business?
How does she balance babies’ néeds with older kids’ needs? How does she
feel about nursing visits or handling pumped milk? Can you drop in any-
time? Who covers for her? What's her sick:child and late-pickup policy?

Next Steps If you like her answers, arrange a visit. Look for a caregiver who's
responsive and affectionate; an environment that is appealing, clean, and

words, ohserve how a can~

didate resp@:n'ds.to your
. A

S e e e

i .
z ", safe; stimulating, fun activities; happy chﬂdren toys and books in ‘good con- ba.bi»a.s wel’la.shkosha
i dition; a napping place; healthy lunches and. snacks; an outdoor play space answers your questions,
i or regular outings to a park or playground. If you're satisfied with what you Then go with your gut feel-
z see, schedule an interview during the.children’s naptime or after hours. ‘ ings. It’s vital that you like
Advantages Disadvantages ' herand ca.n: communicate
- with her. Standard ques-
OAWarrrf. homey atmo;phere * Littie Qgeonﬂne,at;entign . " Oné include:
. Rglat:vely small group * Caregjver m?y have.no formal .trammg . Why doyou work with
* Mixed ages * No backup if caregiver gets sick or takes
_+ Some scheduling flexibility a vacation o °m‘d"°“giwm“t doyoulike
* Stimulating play and leaming opportuniies  *  * Home may close during summer - most, and least,aboutit?
* 7+ «Caregiver may pursue other jobs * What trainingdoyouhave?
' . Haw long\‘.vereyoua.tyour
last Job? Why did youleave?
' o . T * How long ‘do you plan to
What Does “Licensed” Really Mean? stay in the childcare fleld?
\ Family daycaro hcensin.g covers only health and * Are you c;PR-certiﬁed or
;‘ safety issues, not quauty, and no license is required Wiliing tolearn?
| in many states. That's why you'll need to malke surs ¢ How do you feel about
;‘ a program meets your own stringent standards. parents droppingin?

' Daycarse conters in every state must meet health
and safety requiréme nts. But a better benchmark of
quality is accreditation by the National Association
for the Education of Young Children (NAEYC).
In-home caregivers do not generally need tobe -

* Howdo you dlsélpline?
. Wha.t do you think babies
need most? >

Kids of different ages can get
acquainted in family daycare.

1

i

licensead, but some states require licensing for those . ¢

o tending more than two unrelated-children. oL \
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DAYCARE

Is Daycare Bad

for Babies?

There’s no sasy answer to
that quesﬁon, While
experts agree thatit’s best
foraninfant tostay witha
caring parent,thatisn’t
always an option. How will
daycare affect a baby’s
development? A recent
study found that ten hours
of quality daycare a wesk
doesn’t necessarily threat-
enthe mother-baby bond.
But most working families
need daycare for far longer
than tha:t, and other re-
search isn't too cheerful,
either: One study shows
that babies who have a suc-
cesgsion of caregivers may
later have difficulty with
friendships and social situa-
tions. Another found that up
to &0 percent of programs
were potentially harmful to
ababy's health and devel-
opment. What's a parent to
do? Quality ‘ 5
andconsis-
tency ofcare
are para-
mount, so
seek out
someone
trainedin
early childhood education
oruse a center with NAEYC
accreditation. But above
all, make sure the parson
you hire is responsiva, lov-
ing, playful—and committéd
to staying with your baby. A
child can and should bond
with her caregiver, so fos-
terawarm, affsctionate
relationship between them.

BabyTatk

do
|
i
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Optibn #3: Daycare Genters

There's no getting around it: Institutional davcare isn't always ideal—~or
parucularlv easv to find—for babies. But if vou must consider it, ook for
a program geared toward infant development that's staffed by dynamic,
warm, and committed caregn ers. After all, any davcare semng 1s only as
good as the people who work there.

The Basics Call the center.and find out: Is there an opening? What arelthe
hours and fees? Are there late-pickup charges? Does the center ha\e
"NAEYC accreditation? How is the staff trained? What'’s the tumover
rate? How many babies per caregiver and per group? (There should not
be more than four and eight, respectively.) Does a baby have the same
caregiver at all times? Where do infants nap* What's the attitude toward
breastfeeding visits and handling pumped milk? Can parents drop in? i

 Next Stens If vou're satisfied with the answers, arrange a visit. Look for a

loving, responsive staff who cuddle and plav with their charges and who
wash-their hands frequentlx happy children; a babyarea that’s clean,
safe, and quiet; a nurturing environment with room to roll, craw] pla\
and explore; and .infants who are fed and diapered accordmg to their
needs, not a schedule. Finally, ask vourself, would / want to <pend‘ all
week here? If the answer is yes, schedule an interview with the director.

Advantages Disadvantages

» Must meet state ticensing regulations + Little one-on-one attentioh

* May have NAEYC accreditation

* Staff is typically welttrained

= Chance to interact with other babies

» Offers stimutating play and learning
o'oportunitie's

=.May offer extended hours

* No need for backup if caregiver’'s sick

* High turnover means,
inconsistent care and
-lack of continuity
¢ Exposure to germs
can cause iliness </
*Strict schedules >

Cost: 5400 to 52,206 2 month

FROM TOPF TO BOTTOM: ELIZABETH CREWSITHE IMAGE WORKSY, Y&N‘NASC!MDEN&:. JOHN KUCZTALA
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DAYCARE
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Once You've Made a Decision vou've nally found the right person

to cale for vour baby, but your work isn’t-done. To ensure that they

~have everythmg they need, you Il need‘ to consider a few more thmgs:-

Backup Care .
Sometimes, even the best-laid childeare plans fall
apart—your caregiver gets sick or quits, or your baby

" runs a fever and can’t go to daycare. Since you xﬁa.y not
be able to take time off work when this happens, make

4 @&nemergency backup

. p;nn long before you need
/ * it.can you call a nearby
relativeor stay-atyﬁome
friend? Does your employer
offer emergency childcare? Is
there a local sick-child cen-
ter or agency that provides

Such care isn't cheap, but it
may ba the only option.

‘

in an Emergency
Leave behind clear, written -in-
structions along with a signed,
_dated letter giving the care-
giver permission to obtain
- medical care for your child.
Daycare centers and homes
keep this information on file.
For in-home care, post the fol-
lowing near the phone:
* Your home address and
phone number
¢ Your full name, work add-
ress, and phone number, as
well as your spouse’s i
. ® Your pediatrician’s name
and phone number
* Your baby’s full
name, birth date,
and medical con-
ditions or allergies
¢ The names and
phone numbers of alter-
native contacts if neither
parent can be.reached

BabyTalk

short-term, in-home sitters? -

‘- |
Q
Touching Base ' "
At the end of the day, employed momq need
to know: Was baby happyr How much did she
eatr When did she nap? And most important,
is this setup working out? That’s why daily
debriefing sessions are so important.
Having a meaningful conversation, howev-
er, is easier said than done with a group-care
provider, whose attention is understandably
diverted during hectic pickup times. If you-

want more than a thumbnail sketch of bab\ s

" day, vou'll probably have to schediile a dis-

w~ Ccussion or ask her to Leep a

=9 | daily log of baby’s meals
diaper changes, haps, a[nd
overall mood. For in-home
care, use the last 15 minutes
of the nanny's.shift to checL
in with her about your i in-
fant’s day. Other keys to
keeping the lines of commu-
nication open: Give your
caregiver a chance 1o a:sk

- you questions; tell her what
you. expect; and let her|
know she’s apprcciated}. :

i

i

t

A few words at day’s end
" can make a big difference.

So Long, Baby .
Leaving your new baby may be harder for you than itis

" for him. It can be terribly disorienting to return to work:
-Everythingis essentxa.lly the same, but you’ve changéd
: dra.matically. And even as you settle back inte the ofﬁce,
Ayour mind willbe on your baby. This is perfectly nompl

anda good caregiver will expect your frequent calls quru
ing those first few weeks. . i
But even before then, ease yourself and your mfa.nt

mto the arrangement. If you're bmngmg himto a gmup

setting, spend a few da.ys together there. He'll g,a.in conﬁ- B

dence in his new surroundings and you'll feel more com-
fortable with the program. Ifyou hirea nanny,have her
start a week early so she has a chance to acquaint heil:‘é;elf
with your baby, your home, and yourroutines.

As you and your baby become accustomed to the new

Isetup, both of you will thrive. And when you see him blos-

som, you’ll know you *ve chosen his care wisely and wgn. [

i
l

‘[24] May 1997
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Workmg ere chlld care

By ANNE FtELD

== inding child-care -
. programs to call
was easy: You

¢ asked other par-
ents, checked bulle-

tin boards:and local
newspapers, asked’
your pediatrician for ,
a recommendation,
and even called the
Child Care Aware Informa-
tion Line (1-800-323-2230)
for a resource and referral
agency in your area. After

phoning them all, you've
narrowed down vour op-

tions to just a few.
Now comes the hard part.
To truly evaluate the quality

of a program-be it family.

‘day care or a.day-care cen-
ter—experts say that an in-

they are,’
.Scolaro a child and famxh

“ers should sit on the ﬂoor
.with the children rather
than talking to the 1ops of
-their heads, or at least bend

Howtobea.:

Good caregivers -
sit down on the
floor with the kids.

respectful and nurturing
" says Janet Kahn

therapxst with South Nassau
Communities Hospital, in
Baldwin, New York. Provid- |

Experts give pointers for
spottlng signs of trouble.

terview with an administra-
tor or even a caregiver isn’'t
enough. “You've got to
spend 2 half hour in the
room,” says Jerlean Daniel,
‘Ph.D., president of the Na-
tional Association for the Ed-
‘ucation of Young Children,
"~ in Washington, D.C. "If a
caregiver isn't warm and at-
tentive to the children, she
can't fake it for that long.”
Hearing a lot of “No,
don't do that,” rath-
er than more skill-
ful attempts at
distraction, isa '~
tip-off that vou
should find anoth-
er arranigement,
“In wellrun cen-
" ters, caregivers take
a child'seve view. It
tells you a fot about how

140 PARENTS SEPTEMBER 1996

. tions. “Caregwers should

~with the flow of a child’s

. that the toy stove is a space

down when they ¢ give du'eo

also look like they're having
fun and be willing to go

imagination,” says Scolaro.
If a child wants to pretend

shutte, the caregiver ought
to encourage the game, rath-

* that a stoveis used
- only for cooking.
- Experts say you
should leave vour
child at home for the
‘first observ: ational v is-
.it. so’that vou won't be
distracted b\ mkzm, care
of her nu:‘ds :
While vou're watching
the prospective provider in
action, here are some othcr

. factors to note.

Environment. When
a room is orga-
nized 'with dis-
{inct sections
for different
activities, it
helps pro-
vide a sense

of structure for children
and a framework in which
they can take advantage of
. :stimulating activities. They
-will.be more likely to play
cooperatively-if there is one
area for.blocks, one with
a play kitchen, another

- for délls, a table for art proj-

ects, and a quiet area where
older children can read;

rest, or just be alone. Age-
appropriate toys and games
‘should be accessible to kids,

_not stored where they can-

neither see nor.reach them.
Similarly, wall decorations

and children’s artwork
ought to be posi-’

-tioned at a kid’s
eve level.
Children also

space where they
can run. jump. and
let off stéam. There
should be a sepa-
rate area for riding
mc:\ cles
cles, and swings should be

can escape the commotlon

lds need a place where they

. -© er than insisting

( “ber-of caregivers, ifjthey
need an outdoor’

and other.vehi-.

2
N

located aw a\ from the gen-

eral plav ared. :
For hot days, sorlne kind
of water relief is essential.

-“ltdoesnit have to bc high-

tech,” savs <col'u‘o E\ ena
hose will do.”

Staff changes. Idcally. you
should observe everv care-
giver vour child will be
mteracnncw\xth 150 you
may need (o go back sev-

; .
. c:ral tzmcs if thcre are staff‘ ]

keep children safe,

* shifts durmg'f
the coursc of
tvpxc:?l day.
(Some clcnters
have a chang-

mg of the guard as mlanv as
- five times in one day. ) In or-

der for an infant to reccwe
optimal care, there s‘hould
be no more than one pri-
mary caregiver assigned
to him. “A baby needs to
know there is Fsome(iné he
can count on,” says Barbz.ra
Reisman, executive dxrec-
tor of the Child.Care Acnenn‘
Campaign, in New York

City. If a shift'changelis un-
avoidable, make 'Suqc the

same person relieves the
primary caregiver each day.

If vour child isa toddler or
preschooler you should se:
lect a center with no Imore
than two or three shifts per
day. Regardlecs of theinum'

seem exhausted or bgrned
out, continue \our sea:;ch If
vou sense their dissatisfac-

- tion.’so will your cluld

Safety essenttals Maké sure
the caregiver or-cenier has
taken the same types of

!
precautions that you'sould .

Séparate play areas

KIEGAN MUNTAGUE CASH
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WORK & FAMILY

"By SUE SHELLENBARGER

Costly Camps Put
Many Parents in Bind
For Summer Day Care

ANY WORKING parems '

in Patty Miller's area of
the Midwest this summer

are arranging a rich mix .

of activilies for their kids:
art, science and computer camps
and thealer and environmentai-stud-
ies programs.

But for Ms, Miiler’s 1Z-year-old
daughter. summer offers little more
than a demand Lhat she grow up oo
soon. She'll be staying home, caring
for her 10- and il-year-old siblings,
because Ms. Miller, an administra-
tive stalfer at a nonprofit eoncern,

“ can't afford the summer programs in
her town. [ feel like {'m letting my
kids down,” says Ms. Miller. asingle
mother who makes $12,000 a year.

She hates leaving them alone and
knows it's risky and hard on them,
“hut [ don’t know what eise lo do.
There's nothing out there { can af-
ford.™ The $150-a-week tab {or send-
ing her children lo camp would eal up
most of her pay.

Amnid the summer rush by work-
ing parents to plan activities for
school-age kids. a nagging problemis
getling quietly but inexorably warse:
The gap between haves and have-
nots, worrisome enough during the
schiool year, widens iato 3 chasm
when schools close in June,

High-end summer ¢camps in spe-
cial-interest areas ranging {rom
space travel to Shakespeare are
hooming, says a \6-state survey by

Child Care Aware. a nonprofit Roch-

esler, sinm. child-care improve-
ment and referral concern, DBut
lower-cost progrars that suit less-af-

fluent parenis’ budgels and work

hours are scarce.

Que result: Stalfers Linterviewed ©

at six nonprofit child-care resource-
and-referral agencies across the
couniry see signs that the number of
children left home alone is rising.
The agencies are getting more calls
from parents asking when they dan
tegally leave kids alone, {State laws
vary: while some specily an age,
usually 10 to 12, others set no limit.)

HILD-CARE  affordability

probiems “are particularty

acute.in the summer,” says

Barbara Reisman of the non-

profit Child Care Action
Campaign, New York. Day-care-
weary children ages nine and up
often resist going today-care centers
or having a sitler: the recreational
programs they like average ${00 a
week and range from $30 lo $709,
Ctnt(i Care Aware says.

“[ went o An ivy League coilege.
and {'m paying f{or four weeks of
camp whal my parents paid for a
year of college” in the early ‘105,
says a New Jerscv mother, whose son
is speadiog a month un 3 Yermont
lake for 52,200,

Some inexpensive programs are
being cul. ahin Beach County. Fla.,
officials climinated sinmer school
this year for 14,000 children through
sipzhith grade. And covernment child-
care subsidies, [or parents like Ms.
Miller. often don’l apply o summer
programs not licensed hy the state.

Guod, affordable. (ulbday pro-

grams e packed. In Clarfoue,”

N.C.parents bearing sleeping bags

start lining up at 3 p.m. ‘the day
tielore signups begin o get a slot in
Mecklenburg County’s $T4-a-month

.camp. "We could easily double the

enroliment” but lack funds and fa-

. cilities, a spol\esu.onan says.

There isn’t any data over time on
kids in seif-care during the summer:
the latest national sampling. in 1990
by the Urban Institute, found 19% of
children ages six through 2 are lelt
alone. at least part. of the time in
suminer, usually for short periods;
self-care was the primary an‘ang&

AT e

Cascd Lay

ment for 2%, But the population of

kids six thrmough 13 has increased
8.4% since then, and a growing per-
centage come from single-parent or
dual-eacneér [armilies.

Sell-care can be risky: in Detroit, '

officials report a 237% summer rise in
residential fires caused by children
left alone. Beyond that, It seldom
yields the idyllic, Tom: Sawyer-like
experience of {ishing and hanging
oul enjoyed by Xids in the past
tuday, many parents forbid. kids
left home alone to even leave the
house. '

HE CHILD CARE Resource

Center in Tulsa, Okla., has

been getting .urgent calls

from parents each June for

help finding child care. “They
say. ‘We were going (0 do self-care
and iU’s just pot working,” "' says the
center's Sharon Bentley. She says
parents spend a lot of time on-the
telephone with kids who are [right-
ened or bored and want to leave the
house,

IU's a wasted opportunity, Loo.
Summer learning direclly alfects
school performance. says Joan Berg-
strom, a professor at Wheelock Col-
lege, Boslon, and author on educa-
tionat issues.. The il- to I3-year-old
age range is crucial for developing
qualities, such as sell-reliance and
resourcefulness, that ’osler success
in adulthood. she'says.

“It's really important to [eel good
about yourseil and zet competent in
something around 11, 12 or 13.”

Once again, a {ew employers are
proving & source of creative solu-
tions. The American Business Cal-
laburation. a 13§-employer group, is
heiping [inance more than 100 com-

munily summer camps, including 81

programs on an Olympics theme,

in New York City. a partnership’

of 10 employers orzanized by Child
Care {nc.. a resource-and-referral
group, is planning (o expand commu-
nity programs for kids. ;

In Livingston Counly, Mich.,
where 10.000 more summer chiid-
care slots are needed. Citizens Insur-

* ance Co. of America helps [und com-

munily recrealion grograms.

. "We know we're nol going (o get
more funding [rom the government
fur these programs.” says Linda
Herbert of the ecounty’s Communily
Cmrdinatcd' Child Care Council.

“We're really looking o employers,”

collaborating with commumty agen-
cies, for help '
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. " - Webuild strong kids, % ) .
' - strong families, strong cornmunmes. L .

June 17,1997 oo T
Ms. Joan Lombardi =~ . A R
Associate Commissioner, Chﬂd Care DIVISIOD o ‘
Administration for Children, Youth, and Fannhes _ : . :
200 Independence Avenue, SW, Suite 320F - - - o0 00
Washxngton, DC 20201 ‘ SRR ' o
Dear Joan

It is w1th great exc1tement and antxcrpatton that I submxt to you the YMCA of the USA’s Concept
Paper on the White Houise Conference on Child Care, per your request. It is our hope that this
document will prove useful to you m planmng the conference ‘ ‘ = I :

The purpose behmd our concept paper-is to, demonstrate to you our lnvestment in' ch1ld care and_

" our commitment to the White House conference. In develo;nng the paper, we focused attention

on the following key areas related to the conference: theme, .duration, message pomts audience,
principle players, objectives, format, topics, conference outconie, and a role for the YMCA of the .
USA. For each of these areas we provide a broad overview; we welcome the opportumty to -
dxscuss the ideas in'more detail w1th you at your earhest convenience.. - R ;

We 1ook forward to hearmg from you soon.

Smcerely, " o e D D B |

Eden Fisler Durbin " ST el T
Assistant Director - : U L

Enc'losu're ;
cc . Cynthra Rice S
. Specxal Assistant to the President for Domeshc Pohcy '

Jenn_x_ferchm, SemorPohpyAnalyst Do o LT
The White House - ; S e \

‘ Lauren Griffin, Specral Assnstant to the Deputy Asmstant ' o g V
Secretary for Human Semces ‘ . :
'YMCA of the USA » Public Pohcy + 1701 K Street N.W,, Suite. 90% Washmgton D C: QOQOS o
. 909- 833 9043 . toll free 800—932 9622+ f"uc 202 830 9030 http //wmv ymca net

i1 ) ‘
YMCA mission: To put Christian principles tuto pr;u:ncu through programs tht build II(‘;lll]l)' spirit mind; and by for all.
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THEME:

The YMCA of the USA believes that the theme for the conference should be both
inclusive (early childhood and school-age; center-based, school-based, family home day
care, and corporate care) and visionary (child care as an investment in our future).

Also, we should seek to highlight the importance of high-quality care in developing
strong kids, strong families, and strong communities.

The YMCA of the USA respectfully submits the followinQ conference themes for your
consideration:

Child Care 2000: Meeting Needs of Families in Changing Times
Child Care 2000: Developing Strategies, Identifying Solutions
Child Care 2000: The Opportunities Ahead :

Child Care in Changing Times

e & & o

DURATION:
A two-day conference.
MESSAGE POINTS:

The YMCA of the USA believes that it will be important for the conference to promote
three (3) clear, concise messages: high-quality child care is important; child care should
be available and affordable for those who desire it; and compreh'ensiire, full-service
child care should be a goal of all child care programs. Furthermore, each conferee has a
role to play in ensuring the success of these three goals.

o High-Quality Child Care. All children in child care deserve a high-quality
program, including those from low-income communities. One of the strengths of
YMCA child care is that it brings together families and children from different
socioeconomic classes, cultures, and experiences. This interaction helps children
develop their social skills and appreciate their dlfferences as well as their
similarities.

o Available, Affordable Child Care. High-quality, affordable child care should be
available for all working families. However, attaining such a goal will require a
commitment of resources from a variety of areas, including: government,
nonprofits, and businesses. YMCAs recognize that we must all do our part to make
this vision a reality. That is why numerous YMCAs combine government funds,
private dollars, and YMCA scholarships to increase access to high-quality YMCA
child care for all families regardless of income level.

.
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o Comprehensive, Full-Service Child Care. The importance of comprehensive, full-
service child care cannot be overstated. Child care for the 21st century will be
anything but traditional. If current trends are any indication, the demand for child
care for special-needs children and the need for child care during nontraditional
hours will only increase. Child care providers will have to become more visionary
in designing child care programs that meet the needs of the changmg American
family.

AUDIENCE:

The audience for the conference will determine its scope and depth. Specifically, the
content of the conference’s workshops, plenary sessions, and working groups will be
influenced by the participants. Who are we attempting to influence? What behavior
are we seeking to change? What behaviors would we like to foster? The answers to

these questions and others could also help determine the conference’s impact and how
it will be highlighted in the media.

The YMCA of the USA encourages the Administration to involve the following groups
as part of the conference’s primary audience:

@

Providers. Any conference on child care must include the perspective and expertise
of those who work on the front lines: child care providers. Therefore individuals,
organizations, and agencies that represent the following child care providers should
be invited to participate in the conference: early childhood providers; center-based
providers; school-age center and school-based providers; Head Start; and famlly
day care providers.

Community Agencies. Community agencies also bring a unique perspective to this
discussion. The potential for collaboration and support between child care
providers and community agencies is enormous. Toward the goal of building
partnerships for improved child care quality and delivery, representatives from the
following agencies should be integral players at the conference: youth development
agencies that provide child care services, the family resource and support
community, and elementary education agencies.

Government Agencies and Officials. Given the significant role government plays
in child care policy development and funding allocation and distribution, the
perspective of federal, state, and local government agencies and officials should be
considered. These pivotal government agencies and officials include: the President,
Congress, Governors, State Legislators, Federal and State Departments of Education
and Health and Human Services, and Mayors.

Business Leaders. Business leaders also recognize the importance of child care.
Such umbrella organizations as the American Business Collaboration (Work/Family

Concept Paper ¢+ White House Conference on Child Care * YMCA of the USA ¢+ Page 3
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Institute) and the U.S. Chamber of Commerce should be considered - both as
potential collaborators and funders - in planning for the conference.

PRINCIPLE PLAYERS:

The principle players for the conference should add expertise and credibility. They
should also be able to provide representation from among their membership. Each of
the principle players should be invited to play a role in planning and facilitating the
conference.

The White House, the YMCA of the USA, the American Business CollaBoration, the
National School-Age Care Alliance, and the National Association for the Education of
Young Children should make up the principle organizers for the conference.

The White House. The White House would bring instant credibility and stature to
the conference. Indeed, the President has the opportunity to raise tremendous
awareness about the challenges and opportunities facing our nation’s child care
system. This conference would also give the White House the opportunity to
reconfirm its commitment to improving the lives of children, families, and
communities.

YMCA of the USA. YMCAs deliver quality child care and collaborate with other
providers and community agencies to provide comprehensive programs and
services for children and families. YMCAs provide child care to diverse
communities. In addition, integrated into YMCA child care programs are the
character development principles of caring, honesty, respect, and responsibility.

American Business Collaboration. The American Business Collaborationis a
business strategy intended to increase the supply and quality of dependent care
services. The Collaboration would add an often unheard voice to the chorus of
those seeking to raise awareness about the importance of child care: businesses.
Such companies as AT&T, IBM, American Express, and Eastman Kodak are among
the Collaboration’s members. The Collaboration recognizes the important role chlld
care plays in employee produchwty, retention, commitment, and morale.

National Association for the Education of Young Children. The N ational
Association for the Education of Young Children (NAEYC) is a membership-
supported organization of providers, advocates, and educators committed to
fostering the growth and development of children from birth through age 8.

National School-Age Care Alliance. The National School-Age Care Alliance
(NSACA) is the professional organization that represents school-age child care
(SAC) professionals, providers, and advocates. NSACA members are comprised of
SAC providers who work directly with school-age children, child care directors

Concept Paper ¢+ White House Conlerence on Child Care * YMCA of the USA + Page 4



who administer SAC programs, youth-serving agencies, not-for-profit and for-profit
entities, local and state agencies with children as part of their mission, educators,
and any individual interested in the well-being of children and youth.

OBJECTIVES:

The YMCA of the USA firmly believes that it is vital to identify several objectives for
the conference. Conference participants, presenters, and the general public need to
understand what the conference is intended to accomplish.

We recommend focusing on the following objectives:

To Educate and Inform families, providers, educators, funders, pohcymakers, and
others about the child care field;

To provide a forum for child care providers, funders, and policymakers to
Network, Plan, and Collaborate about how to improve child care policy and
service delivery;

To provide a venue for child care providers, funders, and policymakers to Share
Successful Models of effective, efficient child care delivery;

To Offer Technical Assistance to child care providers;
To Develop Partnerships between Government, Businesses, and Nonprofits

toward the goal of improving the quality of child care and expanding child care
delivery.

FORMAT:

This is the part of the conference where the work actually gets done. The YMCA of the
USA believes that the most effective way to both communicate information and have
interactive participation between conference participants is to prepare a conference
format that combines:

Working Groups on specific topics. Working groups should contain a combination
of child care providers, policymakers, educators, and potential funders. In addition,
each working group should be charged with a specific task. For example, one
working group could be asked to create a model child care delivery system, while
another could focus on how to deal with the issue of providing child care to poor
and low-income families.

Concept Paper *+ White House Conference on Child Care * YMCA of the USA * Page §



Workshops on individual issues. Workshops could be conducted on a number of
topics, including: early childhood, school-age, special-needs, child care dunng
nontraditional hours, and developing partnerships.

Plenary Sessions that focus on child care trends. These sessions would bring
together all conference participants and would be a good time to promote the
conference’s broad themes.

Child Care Information Forum that would give researchers, educators, providers,
and others an opportunity to share information with conference participants in an
informal environment.

TOPICS:

The appropriate topics will add substance to the conference format. The YMCA of the
USA recommends the following topics and potential presenters for your consideration:

Funding, This is always a popular topic at child care conferences. The U.S.
Department of Health and Human Services, the National Governors’ Assocation, and the
American Business Collaboration could assist in this area.

Staff Retention and Compensation. The changing and developing child care
workforce should be of concern to all of us. The Center for the Early Gnldhood
Workforce could assist in this area.

Collaboration. With limited funding for child care programs for poor and low-
income families, it will require collaboration between the various child care
providers to meet the growing demand. The YMCA of the USA, the National
Recreation and Parks Association, and the National Association of Elementary School
Principals could assist in promoting program models and the benefits of
collaboration.

Quality. The importance of quality child care programscannot be overstated. Both
the National Association for the Education of Young Children and the National School-Age
Care Alliance understand this and could assist in this area.

Research and Evaluation. How can we prove the benefits of high-quality child
care? Research and evaluation. The Carnegie Corporation of New York, Yale
University’s Bush Center, and the High Scope Foundation (Ypsilanti, Mlclugan)
could offer great insight into this area.

Training. One way to 1mpf0ve child care quality is to adequately train child care
providers. Both the Wellesley College School-Age Child Care Project and the YMCA of
the USA have extensive experience in training child care providers.
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e Advocacy. The recent welfare reform debate on the national and state levels
demonstrated the importance of effective child care advocacy. Seasoned veterans in
this arena include: the Children’s Defense Fund, the Child Care Action Campaign, and
the YMCA of the USA.

CONFERENCE OUTCOME:

The YMCA of the USA recommends two specific activities to coniplement the
conclusion of the conference.

e Provide a written summary of the conference. This summary would not only
clarify any proposed strategies developed during the conference, but it could also
serve as an information resource for those who were not able to attend. In addition,
a conference summary report would go a long way toward garnering widespread
support for the conference’s objectives. :

e Issue a call to action. A call to action would encourage conference participants and
observers to take action once they return to their individual communities. For
example, conference participants could pledge to take specific steps to improve
child care quality, acce551b111ty, affordability, and availability in their local
communities.

YMCA of the USA:

Throughout this concept paper, we have attempted to demonstrate our investment in
child care and our commitment to the White House conference. In short, YMCAs have
great insight and experience in the child care profession, and we would like the
opportunity to work closely with the White House on this conference. But beyond our
ability and desire to host workshops and ensure conference participation from YMCA
child care and community development professionals, we are also prepared to partner
with the White House in the following ways:

e Provide YMCA child care centers for site visits by conference participants. There
are several YMCA child care programs in operation throughout the Washington,
D.C., metropolitan area. Conference organizers and participants could visit one of
our model YMCA child care programs. In addition, our facilities could be open for
press conferences related to the White House conference.

e The YMCA of the USA and the White House could jointly seek foundation and
corporate funding support for the conference. A joint application for funding from
the government and a private nonprofit might receive favorable attention. Any
decision on whether or not to pursue this course would have to be made soon, given
that the conference is scheduled for this fall.
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June .24, 1997

Ms. Yasmina S. Vinci

Executive Director A

National Association of Child Care
Resource and Referral Agencies

Suite 810 :

1319 F Street, N.W.

Washington, D.C. 20004 1106

Dear Yasmina:

Thank you for your supportive letter
regarding my Administration’s efforts to address
the important issue of child care. '"As you may
know, we have announced plans to sponsor a White
House Conference on Child Care this fall. I
appreciate knowing of your thoughts on the
quality of the American child care system, . and
I have shared your letter with my staff in the
Domestic Policy Council.

As my Administration works to address the
important issues facing our nation’s working
families, I'm glad to know of NACCRRA's
commitment to creating a quallty child care
system. I look forward to your continued
efforts on behalf of our nation’s children.

By m‘mﬁ

BC/DIA/RSM/lynn-emu (Corres. #3549649)
(6 .vinci. ys)' ‘ A

cc: w/copy of incoming tquﬁﬁgﬁfgsﬁfgéL_g;;g,;:zzb

cc: w/copy of incoming. to Jem KIeim, Z2FL/WW

Sincerely,




““wnu” g

919427

= PENACCRRA

National Association of Child Care

Resource and Referral Agencies

May 6, 1997

The President
The White House
1600 Pennsylvania Avenue

Washington, D.C.
Dear Mr. Presxdent

Thank you for the interest and support of quality care for our youngest chxldren and
for the recognition that the quality of early care and education we provide for them is
a critical national and local issue.

On behalf of NACCRRA'’s 550 community-based member organizations, who have
worked long and hard to create a quality child care system with extremely réstrained
resources, 1 welcome your direction-to-the Secretary of Defense to use “lessons learned

frorn the Military Chlld Deveiopment Programs to improve the quality of child care”.

At the recent Brain Development Conference, the First Lady alluded to the fact that
the child care community holds ubiquitous, yet varied views on the dehvery of quality
child care. There is consensus, however; among the child care community of experts,
that quality results are achieved primarily by setting standards and providing the
financial resources needed to meet the standards. This is precisely what delineates
child care available to the military and that available to civilians. Fora long time, the
civilian child care community has labored valiantly to offer quality services, but
without a fair and just level of support from federal, state and local communities.
Instead, unfortunately, we have had to ask the parents of our youngest children to
shoulder most ot the responsibiiity for tunding the child care system.

I firmly believe the military child care system offers valuable lessons appropnate to the
community at large--and they are simple:

1. Identify federal funds to compensate child care Workerg at levels appropriate to

their responsibility and training--as the military does.
2. Identify federal funds to provide subsidies for parents whose income does not allow
for a quality care choice--as the military does.

i ds and provid resources necessary to meet them, and enforce
those standards-as the military does. ‘

4. Maintain a child care infrastructure which will offer referral and subsidy to parents,

training and resources to providers and data to inform planning for child care needs.

1319 F Street, NW o Ste 810 » Washington, DC 20004- 1106, 4 4 L
Tel: (202) 393-5501 Fax: (202) 393-1109



Although it is well known that all chxld care is local (to paraphrase the late Tlp
O’Neill), we agree that federal involvement is needed. Fortunately, the federal
government already has the infrastructure for quahty child care in all of American
civilian communities. The Child Care Bureau in the Department of Health and
Human Services interacts with the child care administrators in every state, and they in
turn support local child care efforts with available state and federal funds. Addmg the

resources 'waxhble to the military into this system will be a great hel e

B .,.
\f .

Asa representatxve of 2 550 commumty—based child care resource and referral program
nationwide who support all the stakeholders in the child care system-- parents,
providers, employers, funders, and planners-—I have requested Secretary Cohen to-
offer assistance and cooperation in carrying out your directive in communities across
the nation. Lastly, it would be a tremendous help to these communties, who know
firsthand the intricacies involved in the delivery quality child care, that we arrange a
meeting to discuss cooperauve effoxts '

Sincerely,

-«

asmina S. Vinci
Executive Director

c: Hon. Ted Kennedy
Hon. Donna Shalala
Hon. William S. Cohen

€nes.,
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June 16, 19987

Mr. David R. Mercer
National Executive Director
Public Policy Department
YMCA of the USA | '
Suite 903 :

1701 K Street, N.W. ,
Washington, D.C. 20006

Dear David:

Thank you for your supportive letter on
our announced plans to sponsor a White House
Conference on Child Care this fall. I have
shared your letter with my staff in the
Domestic Policy Council.

I'm glad to know of the YMCA’s commitment to
quality child caré and appreciate your continued

efforts on behalf of our nation’s children.

Sincerely,

BILL CGLIRTOR

BC/DIA/RSM/lynn (Corres. #3549277)
(6 .mercer.dr) A

' ‘ / T—
cc: w/copy of incoming te&«Cynthia Rice, 212R
cc: w/copy of incoming to Jen Klein, 2FL/WW
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YMCA
We build strong klds -
strong families, strong commumne&

May 9, 1997

President William J. Clinton
1600 Pennsylvania Avenue, NW
Washington, DC 20500

‘Dear President Clinton:

It is with great interest and' enthusiasm that I WWM*’
sponsor a White House Conference on Child Care this fall. As part of our commitment to
promoting quality child care for America’s working families, the YMCA of the USA |

' .. would like to partner - with the. Wm«g_ﬂng_u.s,e_anihl&mtww

"YMCAs are privileged to be one of the largest providers of school-age child care in the
nation. Collectively, YMCAs provide quality school-age programs to more than 300,000
children a year in over 8,000 sites nationwide. With respect to preschool, YMCA full-day
preschool prbgrar‘ris serve nearly 50,000 children. To put these figures in perspective,
more than 1 in 10 children in school-age care are at a YMCA program. YMCA child care
also reflects the ethnic diversity of our nation. Our school-age child care program
enrollment is two-thirds white, 18 percent black, 10 percent Hispanic, 5 percent Asian,
and 1 percent American Indian. The numbers are similar for preschool. Twenty percent
of the families who use our child care receive some type of subsidy assistance directly
from the YMCA. . ' :

For years, Americans have looked to our federal government to. help in times of need. But
we have come to realize that government can only accomplish so much and that there are
times when individuals and individual organizations must step in and help out. It was in

. this spirit that the YMCA of the USA pledged-to reciuit 150,500.new.program. volunteers
over the next three years as part of our commitment to last month’s Presidents’ Summit
for America’s Future. :

In addition to our pledge, the YMCA is already working to meet a number of the priorities
you set forth for your second term. For example, in support of your America Reads
initiative, the YMCA of Greater New York is in the midst of a collaboration with the New
York City Board of Education. Known as THE VIRTUAL Y, this collaboration seeks to
address the low reading scores of many of New York City’s school-age children. Not
only-is this initiative targeting low-income communities, but it will also concentrate on
improving the reading scores of second, third, and fourth graders. The program will soon
be in one out of four New York City public schools. -

YMCA of the USA » Public Policy » 1701 K Street, N.W., Suite 903 « Washington, D.C. 20006
202—835—9043 » toll-free: 800-932-9622 » fax: 202-835-9030 « http:// www.ymcahet

YMCA mission: To put Christian principles into practice through programs that build healthy spirit, mind, and body tor all.
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ou enough how, import
4 ":\4 t wxll begrantedthe opportumty 1 play a miajor role in this eﬁ‘ort, |
0 recelving yggrlrep 2In the meannme“,‘ if'y you have‘any‘ ques,tions,on

lease do no hesltate to.contact John Brooks in ounWashmgton, D. C., oﬂice af y

.awdRMercer e T ‘
National Executxve Dlrector ' o o

cc: - Ms. Donna E Shalala
U S Secretary of Health and Human Semces

‘M. Rlchardeley , o
U.S. Secretary of Education

Ms. Joan Lombardi
Associate Comrmssxoner Child Care va1sron, Department of Health and Human
Services

Ms. Jean Nelson

Director, President’s Crime Prevention Council






