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Posmhle State Imtmtxves to Addm the Child Care
and Early Educatxon of Very Yo ng Children

3

Support a good quality chdd care and early chlldhood system for chlldren of all ages, and
strengthen or develop components addressmg mfants and toddlers.

" Create 2 ﬁnancmg mech,amsm to support good quahty child care fcr all c.‘mldren., w1th a.

foc:us on the needs of 0-3.
Explore the feas1bd1ty of creatmg and funding new del ery systems for infant and toddler

-~ care. Thwe systems must ensure that providers have e resources to pmvxde mfams and
: toddlers thh the attenu:m they need and must support parents ‘

' Offer a hlgher chﬂd care tax credxt for infant care.

Fund state early Head Start pmgmms for mfanrs and toddlers

Ensure that the state’s chﬂd care subsxdy system mcludes policies that help parents choose
good quality mfant and todd.ler care and make it financlally f&szble for providers to offer
infant care (such as enriched rates for providers serving infants and reasonable co-payments
for families). Also devise policies to ensure the safety and development of chxld:en in
mformal care setungs , o

 Provide ennched contracts for child care programs servmg mfants

Ensure that chﬂd care hcensmg standards and momtormg practices promote good quality
infant care in areas such. as ratios, health practxc&s careg1ver traxmng, and o’ fonh

Support outreach to famﬂy child care providers servmg low.mcome fa\mhes to mcrease thelr |

» »parucxpauon in the Chﬂd and Adult Care Food Program '

Create a commission to explore paid parental leave which would help moderate and low-
income falmhfs be able to use leave.’ :

"Ensure that good chxld care assmtance is avaxlable to famxhes recemng TANF faxmhes
~ leavmg TANF and low-mcome workmg families. :

‘Ensure that mothers wnh ch.nldren under age one are exempt from meenng TANF work
- requlrements , .

.

e

’i

Develop approaches that support the quahty and supply‘ of pramders that serve mfants :
and toddlers. ] :

Support family child care networks and support system.s for famxly child care provlders
servmg m.fants and to-ddlers

25 E Street, NW .
> S . '~ :washington, DC 20001
OVER , ©Telephone 2026288787
o C bax 2026623510
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| : oy
.- Fund specxahzed trammg for carengers of mfams amj tcddl

.- Support trmmng mmanv&s for mformal carengers

. Prov:de SUPPOTt to resource and refenal programs o recm:t, tmm, and retam infant care -
5 pmvxders '

¢ Createa funding pool that offers eqmpment, supplies, etc. for careglvers sefving i mfants and
‘toddlers.

'3 Estabhsh a schola:slup ﬁmd for trammg for infant and toddler caregwers

..o Target home visiting programs on mfoxmal carengers and famxly chxld care prevxders
serving mfants and mddlers :

e Analyze the supply of aﬁ'ordable and lngh quahty infant care in each county and 1denufy
optlons o addwss gaps

: Dev:se other creative ways of meetmg the needs of families with very young ch:ldren.

.. Support health screenmgs and treatment for mfams and toddlers in c}nld care sefl ings.
. Promote child care mformancn sharmg in health care semngs '

‘o Use state funds o 1mk low-mcome chudren in child caqe semngs o, comprehenszve services.
. | . . .

‘ Mnmh 10, 1997
C!uldren’s Defense Fmd
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More information forthcommg POTUS issues “Steppmg Stones, a set of federal
gu1delmes for child care quality and safety that we provide to States (for their voluntary
use) as they determine their own state- spemﬁc guldelmes POTUS. challenges states to

- give gmdelmes full consuieratlon : : ; :

“Ado a Chil C e Cen ”Cam aign .

~ POTUS announces a grant to provide training to health professmnals to work with Chlld

care center personnel to enhance child care quality, and challenges pediatricians to
“adopt” child care centers in their commumtles As a part of its Healthy Child Care -
Campaign, HHS made a grant to the Academy of Pediatrics to'do the campaign’s
- technical assistance and, through newsletters and tracking, to amplify the campaign’s
messages HHS is in discussions with the Academy on challenging 1ts pediatricians to
adopt chlld care centers : :

Federal Leaders ow 0% | 'cr ita ion“ |
‘DoD or USG pledge for full accreditation of all of its Chlld care faclhtles

POTUS announces that every accredlted DoD child care faéility will pair with a local,
non-accredited community child care facility to help it achieve accreditation.

[HHS advises that in appmpnatlons language, Kennedy inserted language for DoD to- -
work with HHS toward i 1mprov1ng 'quality in non-military fa0111t1es, but no money was

; ‘A \spec1ﬁcally earmarked for thls purpose -- need speaﬁcs] '

“Child Care Champion” 13 m' sidential Awards

o POTUS calls for the establishment of presidential awards to honor fam1ly-fnendly o
. businesses that have improved the quality, accessibility or affordability of Chlld care for -
- their workers andior the commumty in which the busmesses are located.

d ntial Advisorv. Commissi 'onChl

| _ Announcmg his attention to appoint an Advisory Commission on Child Care, the

President says that we are taking some steps today (i.e. listed above), but that there are
broader issues that we as a society need to address about how to meet.the growing need
for quality, affordable child care. This Adv1sory Commission would be tasked to study

- the present system and help envision our child care system in the 21st Century. The '
Commission would present a set of recommendations, not just to the President, but also
to all sectors of somety for how best to meet thls growmg need.

l\e%ﬂ/‘%*“ /"”"”OW
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Cynthia A. Rice k 04/03/97 12:28:43 PM

L
Record Type:  Record

To: See the distribution list at the bottom of this message

cc:

bee: .

Subject: Child care

Child care regulations and standards

The proposed welfare reform child care regulations will do two things regarding standards:

1) Health and safety standards will app‘ly to more federally funded child care. As in current law, all child care
supported by federal Child Care and Development Block grant funds will have to meet state-set standards in three
areas (controlling infectious diseases, building safety, and training). What's new is that welfare to work child care now
must operate under the CCDBG rules, meaning these health and safety standards now apply. The welfare law made
the change, and the regulations reflect that change. The National Govemor's Association opposes this requirement.

2) The regulations will interpret "controlling infectious diseases" as meaning that states must ensure that children
whose care is subsidized with these federal funds have been immunized.

GSA Chlid Care Centers

Currently, 60% of GSA centers are accredited by the Nationa! Association for the Education of Young Children. GSA
has a'goal of achieving 100% accreditation.

Message Sent To:

Pauline M. Abernathy/OPD/EOP
Nicole R. Rabner/WHO/EOP
Jennifer L. Klein/OPD/EOP

Elena Kagan/OPD/EOP :
Mazur_M @ A1 @ CD @ LNGTWY



U.S. Office of Personnel Management

Examples of Programs that Suppdrt Early Childhood Development

Work and Family Program Center

The U.S. Office of Personnel Management (OPM) established the Work and Family Program
Center to provide leadership and assistance to Federal agencies in developing comprehensive
work and family policies and programs. - To help Federal employees with responsibilities for
children, the Center encourages the use of flexible work schedules, part-time employment/job
sharing, on-site child development centers, child care referral services, Employee Assistance -
Programs, and leave programs (leave sharing, leave banks, leave for medical conditions and
family responsibilities). The Center works with the General Services Administration to provide
information about Federal child care center programs and telecommuting. Examples of the
Centers activities and resources are:

»  Publications: The Handbook of Child and Elder Care Resources, The Work and Famtly Kit,- |

and How to do a Fazr-A Guide to Successfully Puttmg ona Chzld or Elder Care Fair.

»  Work and Family Clearinghouse: current work and farmly research; child care/elder care
resource and referral information, and example of successful work and family programs.

>  Seminars and Works’hops: Example: Child Safei‘y: From Infancy to School Age.

»  Child Support Enforcement Activities- The Ceriter and the Department of Health and
Human Service’s Office of Child Support Enforcement have conducted seminars, .

distributed child support information kits, and issued publicity to help Federally-employed
custodial parents who are having difficulty collecting child support payments and to ensure
that Federal employees are meeting their child support responsibilities.

Work and Family Speakers Bureau: The Center maintains an up-to-date list of speakers
who, at no cost, address topics such as dependent care_ resource and referral serwces child
~day care centers, childcare ﬁnan01al assmtance selecting quality day care, etc.

' : _

213797



Federal Employees Health Benefité_‘Progr’am (FEHB)

The Federal Employees Health Benefits Program (FEHBP) is the largest employer-sponsored
health insurance program;in the world. Just over four and one-half million people are enrolled
and, with the addition of family members, the FEHBP protects nearly ten million people. About
380 health benefits-plans are offered, these include nationwide plans as well as health
maintenance organization plans available in certain localities.” The following FEHB provisions
help Federal employees and their families provide preventative health care for their children.

e Immunizations for Children. In coordination with the Department of Health and Human
Services' "Healthy People 2000" initiative, the Office of Personnel Management requires all
FEHB plans to provide coverage for childhood immunizations. These benefits may not be .
made subject to deductibles or comsurance/copayments

e  Well-Child Care. All FEHB plans are required to offer well-child care benefits, often with
no deductibles, coinsurance or copayments. Coverage of routine checkups makes the care
affordable and emollees have incentive to get care to eliminate potential problems.

i

Family-Friendly' Leave Policiés for Federal Employees

The Federal govenment has an impressive array of family-fxiéndly leave flexibilities which
support employees’ family responsibilities and enhance the commitment and productivity of the
workforce. They include: ’

«  Annual Leave-- to give employces vacation periods for rest and relaxation and to provide
time off to attend to family needs -

«  Sick Leave-- to receive medical, dental, or optical examination or treatment; incapacitation
due to physical or mental illness; or to provide care for a family member who is ill.

*  Family and Medical Leave--The Family and Medical Leave Act entitles covered Federal
employees up to a total of 12 administrative workweeks of unpaid leave during any 12-
month period for (a) the birth of a son or daughter or care of the newborn; (b) the placement
of a son or daughter with the employee for adoption or foster care; (c) the care of a spouse,
son, daughter, or parent with a serious health condition; and (d) a serious health condition of
the employee that makes him/her unable to perform the duties of their job.

*  Sick Leave for Adoption-- Federal employees are entitled to use sick leave for purposes
related to the adoption of a child.

2/13/97
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Leave Sharing-- The voluntary leave transfer program allows a Federal employee to donate
annual leave to another Federal employee who has exhausted their leave and who has a
medical emergency in his or her famlly ‘The leave bank program allows Federal employees
to contribute a specified amount of annual leave yearly to their agency leave bank. Leave
bank members with medical emergencws can withdraw leave from the bank if they exhaust

their own leave.

2713797
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. “ General Services Administration
:’\ R4

Office of Workplace Initiatives
Washington, DC 20405

TO: BRUCE REED
‘ Assistant to the President for Domestic Policy

ELENA KAGAN |
Deputy Assistant to the President for Domestic Policy

FM: FAITH WOHL
Director, Office of Workplace Initiatives

A .RE: Early Childhood Development

R ‘You asked for a list of the programs or initiatives relating to early childhood development
* that our agency, at this early stage, would like to highlight. The following are those
activities at the General Services Administration that most closely relate to the topic:

" - 1. Oversight of 106 Federal child care centers used by Federal workers and others -
i GSA provides program oversight, quality assurance, technical assistance and
training for centers in 68 cities, 31 states and the District of Columbia. A study
is presently underway to determine whether additional centers (more than 100 -
‘others) should also be placed under GSA oversrght More than 7,000 children
use GSA centers. ,

2 Leadership, wnh the Department of Transportation, of the National Telecommuting
Imtlatlve a working group of the President’s Management Council

GSA is driving a process that should result in 60,000 Federal employees
telecommuting by FY 1998 and 160,000 by FY 2002. The overarching goal is to
improve and increase the quality time that parents can spend with their children
and other family members by reducing commuting time and distance. GSA has
opened more than 20 telecommuting centers around the country (Il so far in
‘Washington) with at least another ten due to open in the remainder of FY 97.

~3. Followup and Amf;liﬁcation of President Clinton’s June 21, 1996 Memorandum on
Implementing the Family-Friendly Federal Workplace.

. ' S GSA is helping to staff an effort to intensify the commitment of Federal agencies .
“to create more famlly-frlendly workplaces, wnh a focus on seven areas of activity,

Federal Recycling Program ‘y Rﬁntod on Recycled Paper
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one of which is improved access to safe, affordable quality child care and another
is increased parental involvement in children’s lives. An in-depth review has just
been completed of agency programs across the Federai sector and followup
Aactivities are being developed.

4. The Cente{ for Information Technology Accommodation (CITA)

This center comprises a small team of well respected experts working to achieve
full participation in society by people who, due to disability, are more reliant on
and more impacted by emerging information technology. While the center does
not presently focus on early ch11dhood apphcanons it very easily and appropnately
could do so. ~

These programs do not require Rew ﬁmdmg at their current level of activity. If, however,
the mandate of CITA were expanded or the number of child care centers greatly increased,
there would be budget impact. We have a study underway on the cost options for the
additional child care centers, scheduled to be completed by the end of March.

.
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MEMORANDUM FOR BRUCE REED

FROM: LYN HOGAN AND CYNTHIA RICE
DATE: MARCH 11, 1997

SUBJECT: CHILD CARE: POSSIBLE EVENTS

. There are 106 GSAan Federal child care centers and 110 non-GSA Federal child care centers.

These centers already can let in children whose parents are not federal employees and many already
do. The cost is generally too expensive for low-income families. We don’t see much of an event
here.

While infant care is currently at capacity, there is availability for older children. However, expanding
availability through building new Federally sponsored center is an expensive proposition and not the
most cost effective option;

GSA sites are expanding. There are six more GSA-run centers projected for FY 1997 and five for
FY 1998. Generally the centers service children from 1.5 months to five years of age. In the summer
months, special programs also service older children. At the beginning of FY 1997, 7,117 children
were enrolled in the GSA-run centers. In 97 centers, a total of 1,712 families received some form of
tuition assistance at some time during FY 1996. The centers reported that about $1,157,200 in .
assistance was distributed through a variety of non-governmental contributions.

. 'c! oll C . I; ]

A better idea for an event may be a visit to a center in Kentucky which teaches women who need to
leave welfare for work to become child care providers. This pilot program offers welfare recipients
30 hours of training in subjects ranging from child development to discipline before beginning
internships. The goal is to have these women working in their own homes or in child care centers
following the training and internship. Massachusetts and Minnesota are experimenting with programs
such as Kentucky’s to train welfare recipients as caregivers. .

Mary Bond of Louisville, Kentucky successfully used child care as a way off welfare well before
Kentucky’s program was launched. Six years ago when her two daughters were toddlers, initially
cared for three children, the maximum allowed without regulation. Then she became certnﬁed and
doubled her caseload. Now she estimates her income at $34,000 before expenses.

(}Jﬁl &’/”M“a”& égl OlS
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Child Care

The Federal government currently offers agencies two ways to help employees access child care:
the authority to contract with private child care service providers to run on-site child care centers
and the option to contract with local child care resource and referral agencies that will connect
Federal employees to accessible and affordable child care. The Department of Defense also runs
its own child care centers and offers child care subsidies to its employees (an option not available

" to other Federal agencies) as allowed under the Military Child Care Act of 1989.

On Site Child Care Centers

There are 106 GSA-run Federal child care centers and 110 non-GSA Federal child care centers.
There are six more GSA-run centers projected for FY 1997 and five for FY 1998. Generally the
centers service children from 1.5 months to five years of age. In the summer months, special
programs also service older children. At the beginning of FY 1997, 7,117 children were enrolled
in the GSA-run centers. In 97 centers, a total of 1,712 families received some form of tuition
assistance at some time during FY 1996. The centers reported that about $1,157,200 in
assistance was distributed through a vanety of non-govemmental contributions.

 While infant care is currently at capaclty, there is avallabrhty for older children. However,

expanding availability through building new Federally sponsored center is an expensive
proposition and not the most cost effective option. ’

Statistics are not yet available for the non-GSA run programs.

Child Care Resource and Referral

Community-based child care resource and referral (CCR&R) assist families who combine work
and family responsibilities in managing life transitions that include entry into the workforce, job

changes, family emergencies, and the like. Community-based CCR&R programs collect and
update detailed information on the supply of child care, the avmlablhty of subsidies, and other

~ valuable community resources for families.

In 1994, nearly 1.5 million families turned to CCR&R services for referrals and consultations
about child care. The number of referrals is:more than double the number provided in 1992.
CCR&Rs are found in every state, in most urban communities, and most rural areas. In 1994 in.
all but four states CCR&Rs either covered the entire state or planned to cover the entire state.

" CCR&Rs maintain detmled information on more than 310,000 child care programs nationwide.

The databases for CCR&Rs include regulated family child care provrders school age programs,

~ and child care centers.

CCR&Rs offer more viable child care options for low—mceme workers than do the Federal child

‘care centers. CCR&Rs can find those eligible subsidized child care that meets a worker’s budget

while most Federal on-site child care centers don t offer such subsuhes
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Child Care in Kentucky

Kentucky recently began a state-funded child care training program that teaches women who need
to leave welfare for work to become child care providers. This pilot program offers welfare
recipients 30 hours of training in subjects ranging from child development to discipline before -
beginning internships. The goal is to have these women working in their own homes or in child
care centers following the training and internship. Massachusetts and Minnesota are
experimenting with programs such as Kentuéky’s to train welfare recipients as caregivers.

Mary Bond of Louisville, Kentucky successﬁxlly used child care as a way off welfare well before

Kentucky’s program was launched. Six years ago wh{en her two daughters were toddlers, initially
cared for three children, the maximum allowed Wlﬂ’lOlft regulation. Then she became certified and
doubled her caseload. Now she estimates her income'at
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' TAX INCENTIVES FOR EXPANSION OF STUDENT LOAN FORGIVENESS

y
[

Current Law

Generally, a taxpayer has income when all or part of a loan made to the taxpayer is
forgiven. However, an exception is provided in section 108(f) for the forgiveness of certain
.student loans. If the United States, a State or local government, or a public benefit corporation
with control over a state, county, or municipal hospital makes a loan to a student to support the

* student’s attendance at an educational institution and subsequently forgives all or part of the

loan, the income resulting from the cancellation of indebtedness is excluded from the student’s

~ income, provided the loan forglveness is contingent on the student’s working’ for a certain period
- of time in certain professmns for any of a broad class of employers

‘ Reasons for Chapge

The Administration believes in encouraging Americans to use their education and
training in community service. Pr0v1dmg tax relief in connection with the forgiveness of certain

- student loans will help make it possible for students wﬁh valuable: professmnal skills to accept

lower-paymg jobs that serve the pubhc i S
Proposal S o

The income exclusmn for student loan forgweness would be expanded to cover
forgiveness of loans extended by nonproﬁt tax-exempt charitable or educatiorial institutions to
their students or graduates when the proceeds are to be used to repay outstandmg student loans,
prov1ded the loan forgiveness is contingent on the student’s workmg for a certain period of time
in {certain professions for any of a broad class of em@The income exclusion would not be
4vailable where a loan is extended and then forgiven by an institution that employs the borrower.

The exclusion would also be expanded to cover forgiveness of direct student loans made through
the William D. Ford Federal Direct Loan Program where loan repayment and forglveness are
. contmgent on the borrower s income 1eve1 ' ' , .

W The proposal would be effectlve w1th respect to. amounts othermse 1ncludab1e in
income after the date of enactment. .
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March 31, 1997
NOTE TO ELENA KAGAN

As we discussed, here are three suegesuons of announcements that could be madc around the
Apnl 17 Conference on Early Learning and the Brain.

Improvmg Child Care Quahty

Creating Public/Private Partnerships to Inigrovethc Health of Children and the Practices of

Child Care Providers: The President/First Lady could announce a new public-private
partnership with the American Academy of Pediatrics and the National Assocmuon of Pediatric
Nurse Associates and Practitioners to create the “Adopt-A-Child Care Program, ” a program
designed to mobilize doctors and nurses to donate their time and expertise to child care
programs in their communities. Stressing the importance of ensuring access to health care for
all children and encouraging community volunteerism, the President could call on all health
professionals to become involved in the program. In addition, the President/First Lady could
announce that the federal government will do its part by developing a new Child Care Health
Training program in the fall to train health professionals to serve as consultants in child care.

Providing Critical Information to Child Care Providers: The President/First Lady could
announce, “Stepping Stones to Caring for Our Children,” a new guide produced by HHS
which provides key information to state health, child care, license and regulatory agencies on

" how best to promote the health and safety of children in child care. This new publication also
demonstrates an effective public-private partnership since the report was developed with the
Amencan Public Health Association and the American Acadcmy of Pediatrics.

Launching a National Task Force on the Fumre of Chlld Care Quality: As part of any of these

announcements on child care quality, the:President/First Lady could reinforce their
commitment to improving child care for the 21% century by launching a bipartisan national task
force ~ including child care experts and mcmbers of the business community - to develop a
blueprint for a child care system that reﬂects the changlng needs of Amcncan children and
families. . : ~

Please let me know if you need additional information on any of these initiatives.
< you. o
Melissa leld
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Results of NICHD Study of Early Child Care Nol RED
Reported at Society for Research in Child Development Meeting CLEA
; o=
Does early child care hinder or eahancs children's cognitive developmt or Re Lt ASE
. —

influence mother-child interaction? NICIﬁ)-ﬂ:pponcd scienti;m condu;ﬁng a
longitudinal study of the effects of early child care on chﬂd:ens development through age
seven will present Two new sets of findings on these topics at the biennial meeting of the
Society for Research in Child DeValopmc:nt on April 4, 1997, a1-1:30 p.nu. &t the Sheraton
Washington Hotel in Washington, D.C. -

The study is clarifying the as;f»ociﬁﬁon between child care and children's cognitive
davelopment as well as berwoen child ¢are and the mother- child relationship, two isses
that are of deep coneemn 10 the over 50 zmlhon working mothers :md their families in this
couptrv. Child care is becoming an ever mcreasmg fact of life as more women stay in
the work force after pregpancy and many.more women are single parents. In 1980,
accopding to U.S. census data, 38% of mothers, ages 18-44, with infants nnder one year
old worked outside the home. By 1990, this percentage climbed to 50, a rate ¢loge 1o |
whezre it stands now. Most of these women return 10 work in their child's first three to

1
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Ehdd:nceis:un:ging:knnthesnubrﬂunthecnnﬂﬂned:tﬂecitbenncﬂux;ihz
family environment, and economic status are of vital impartanc: to children's eaxdy |
§emﬂopnm=mgbutmu99savddé!angeofdmhiameseuﬁqygpodﬁsecanqﬁyﬁu;and
languag=SMEnuhnﬁmngﬁvéninthe1ﬂﬁud¢=neemwﬁmnnnenxane;xadﬁvuﬂyixdamadtofuuiy
cognltive sad Ianguage developmect. Rescarchers also found thet both the quallry asd
znnoummcfchﬂdmnunzueés&uﬁmxd1wﬁh&hsnuxhebchﬂdinunmdix;Emmagaﬁgfhx:ﬁ
conﬂmnmmumnofctherva:u&ﬂesbenarpnahcﬂzlnmmdu:uﬂnhiumuaacuon.

Rxszanﬂuxsfbundtha:ﬂmeqpahxyofchﬂdtuuekmd¢1sn;dltmmsmmusucany
significant relationship to children's cognitive and linguistic outcomes aeross the first
three years of life. noughthcchildcareyaﬂables studied were significars predictors of
children's cognitive developmext, the combination of family income, maternal
vocdbukuy.honnaeqwhnnnmzn,zminnﬁenudccgnﬂivesﬁnnﬂaﬁon;uov%dedsuungcr
prediction ofchﬂdnﬁfscognﬁ&vedbwﬂ;pnumt

"In this suudy, wefomdthattheamomtoflanguagethat tséuucteda: the child in
dhﬂdc:ue1sanxnuxuuuncxnnpoacnxofqudhg-pnmnd=ﬁ<inhdznu=acnon said Dr.
Sarzah Pnedman, NICHD coordmalor Qf the study and ons of its javestigators. "This
language input is predictive of chxldm‘swqmsmon of cognitive and language :.k:ns, «
which are the bedrock of school mclinm’

Languagesﬁnnﬂzﬁmnvmsasaxsadb}rmumuﬁnghnufoﬁancmmgﬁnnsspoketo
chﬂdkcn;askedthen:qusumuu53ndrespondaiﬂ:ﬂunrvocahzanons To assess children's
cognitive development, researchers ased stendardized tests, including the Bayley Scales

2
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DRAFT #51
of Infart Development, the Bracken-Scale-of-Basic-Concepts school-readiness subtest,
the MacArthur Cogmmunicative Development Inventory; and thi: Reynell Developmental

Language Scale.

Inthe case of the relationship hetween easly child care and cognitive and hnguage

dcvslopment, the smal] but consistent findings indicate that the mghcr the quality-of child

care in the firet three years of life, the gr;-ata the child’s language abilities at 15, 24, and
36 months; the better the child's performance on the Bayley Scales of Infamt
Development at'age two; and the more schoo) readiness the child showed st age three.

Among children in child care for more than 10 hours, those in ceater care, and o g

. lesser extent, children in child care homes, performed better on cognitive and language

measimes Whea the quality of the caregiver<hild intexraction was taken into account.

‘When evaluating the effect of child care on the mother-child imteracton,

researchers found that the child care variables studied (quamtity 2ad quality) conld om)"

minimally predict the quality of the mother-child imeraction. A cormbinaden of other

variables, including family environment, maternal educarion, and family income, were

‘more influential in determining the quality of the mother-child intweraction.

Nopetheless, where effects were found, for the entire group of children studied,

ranging from children in full-time matemal eare to those in the wirious types of

nonmaternal child care, the amount of :;onmatcmﬂ child care was weakly associated with

less sensitive and engaged x}-.\other-chﬂc; interactions across the three years. The more

* time infants and toddlers spent in nop-maternal child-care arrangements, the less sensitive

R-91%
_ 100M

and positively involved were mothers with their infants at 6 rmonths of age, the more

3
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negative thay were with them at 15 manths of age, the less positively affectionste the
child was toward the mother at 24 and 56 months of age, and thw less sengitive mothers
were to their toddlers at their age ofSSmnms.

 Again, while the child care varisbles studied were only piinimally related 10 the
quality of the mother-child interaction, where cffects were found, for those children in
non-maternal child care, the higher the quality of provider-child interaction in the child
care setting, maternal involvcmmt-sen_sitiﬁt} (2t 15 and 56 mopths) was more positive
.and the greater the child's positive engaganent a1 36 months.

Mother~child imeraction was evaluated by videotaping mother and child together

during play and observing mother's behavior towerd the child to see how attentive,
~ Tesponsive, positively affectionate and restrictive the mother was when ficed with

multiple competing tasks (i, monitoring child, talking with intcrviewer). |

" In surn, what is happening at home and in families appears to be 2 powerful
predictor of both cognitive cuicomes and mother-child interaction, for children both in
and outt of child care, Stll, with the family, maernal, and child care characteristics
considerad, child care varisbles provided additional, sigxziﬁcait prediction of children's
cognitive and language outcomes apd m;:ﬂmr-child interaction.

A mafor way in which the NICHD Study of Early Child Care contributes to
understanding the effects of child care is by moving beyond the gilobal questions abom
whethex child care is good ar bad for cb.;ldm. Instead, it focuses on outcomes that
might be differentially affected by child care, including cognitive and language
dcveloémmt and mother- child interaction patterns.

! . s
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Just as importarly, the NICHD Study of Early Child Care examines effects of
child care after taking into consideration &er facwors that shap: children's development
and their relations with their mathsrs. including family ecanomic status, mother’s
psychological well being and intelligence, child sex apd infant termperamext. This study
design makes it mare likely tha the effects discomned are nuly due to child cax;a. andpota

| function of other factors. |

| In 1991, the NICHD Study of Early Child Care enrolied rnorc'than 1,300 families

and their children from 10 locales throughout the country. The children, who wcre one
month old or less at enrollment, their families, andthé'r child-care arrangements are
bdng followed through the child's seventh year of life. The familias are diverse ip terms
of ra;:e, mztcmal educanon, family income, family structire (single-parent femilies are
included), maternal employment status, type and quality of child care, and the number of -
hours that children spend in nop-materaal care anangc;ncnts. Arcaungements included |
father cére, grendparent care, care by a non-relative in thc ¢hild’s home, child care hames,
aadcenhﬂ&baﬁ&ican:

The child care variables used in the znalysis included information about the type
of care, the amouns of care, and the quality of care. Higher quality care was defined in
tecms of the interactions of child care providers with the study children. Tnteractions

| expected ‘;a promote positive affect, benter social adjustment and yreater cognitive and
langusge skill were copsidered of higher quality.

Initiated and canducted by NICHD and investigators at 14 universities
nationwide, the study was spuxred b;} many questions from parents, developmental

S
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psychologists, and policy makers about the effects of early chiki care o children's
. . . ¢ '

development. Among the investigators’ core interests have been l;nw these child-care
experiences affect children’s cogpitive and langmge development and the way in which
pamnrsralateto children who are in cluld care. These are important study foci because
early cognitive and lang\mgc dcvelopmeut predicts future school achievement and”
performance on intelligence tasts and because patterns of mother-child nteraction predict
firture social, emotional, and cognitive development |

' Last Ajril, study investigators released data which evalued the infanss up to the
15 month point.  They found that child care, in and of itself, neither adversely affects,
nor promotes, the security of children's mchment 1o their mothurs ar the 15 month age
point, provided the children were slready receiving relatively sensitive care from their
mothers. .

For more information abour the study, cantact NICHD's Public Information 2nd

Communicatians Branch at (301) 496-5133. The NICHD is part of the National Institures

of Health, the biomedical research arm of the Federal govermment. Since its inception in
1962, the Instirute bas become a world Jeader in promoting research on development
before and after birth; matemal, child, and family health; reproductive biology and

populstion issues; and medical rehabilitation
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DATE:
TO: | Melanne Verveer
' Office of the F'r:;/pady .
FROM: = Joan Lombardizss,. ak»qgg&ééz:
Associate issicner
SUBJECT: .  CHILD CARE: CHALLENGES AND OPPORTUNITIES

s
: , : o g

During the past four years, the Clinton Administration has
continually recognized the importance: of child care in the lives
of working families. During the welfare debate, the
Administration scored’ 1mportant victories by increasing Chlld
care fundlng and protecting basic health and safety standards. At
the same time, we were able to consolidate federal programs and
bring renewed attentlon to the child care issue.

Despite these accomplishments, slgnlflcant challenges remain
if we are:to improve and expand child care services for children
and famllles working families face incredible obstacles to
accessing and paying for quallty serv1ces Furthermore, children
are too often spending their time in‘environments that do not
promote‘school readiness and/or schcol Success.

The start:of a new term, and the recent attention to early
childhood | educatlon provide mmportant oppeortunities for moving
forward with a renewed child care agenda. In response to a
request from your office, this memo summarizes our
accompllsgments{ describes key issues. facing working families and
outlines a range of options that cculd be considered to advance
the child care dgenda. It is important to note that the ideas
presented are early thoughts that would need substantial
dzscussion wzth;n the Admlnxstratlon before action is taken.

A. Acéomplishmeﬁts

In the pasc"few years we have had important accomplishments
in child care - OQur primary focus has been to secure funds for
child care as part of welfare reform,{to streamline and
coordinate child care assistance, to improve the quality of child
care gservices through technical assistance and a healthy child
care campaign arnd to implement the new child care amendments in
PRWORA. The following are some of the major accompllshments in
the first term: !

i -
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i
}

At TEH B H T



MAR-11-1997 19:24 : ACF/ACYF/DCC i 282 6598 Seps  P.a3

1

(o] Direct tunding for chlld care assistance has increased by

more than|one billion dellars in the ‘past four years. In

' partlcular, the'administration made important progress in
increasing critical resources for child care in the welfare bill.
Child Ccaré funding has continued to 1ncrease over the past four

. years. SOme $600 million dollars was. added to child care
assistance this:year, the first lnstallment ‘of the $3.5 bllllon
in PRWORA‘ ; ' -

These xncreases, however, must 'be seen in context. PRWORA
will put many more women, partlcularly women with very young
chlldren,,lnto the labor force. States are currently in the
process of maklng key decisions about how they will use the new

" federal child care dollars. These decisions will affect three
important and interrelated areas of need: child care assistance
for famllles tran51tloning off welfare, child care subsidy for
low-income working families who have been receiving such support
in the past and; low-income working famllles waiting for child
care a651stance. This is an area HHS|intends to carefully
monitor. ] ~ fi

é-

© The Child: Care Bureau, a focal point for the child care
issue, was established for the first time. 1In 1995, Secretary
Shalala created: the Child Care Bureau, to streamline the
operation of federal child care assistance and provide a focal
point. fori childicare at the federal level. Coming seventy-five
years after theicreation of the Women’s Bureau, the establishment
of the Child Care Bureau has galvanized the issue and provided
piveotal leadershlp at a time of renewed interest in child care.
Although Chlld care was found both on ‘the welfare side of HHS and’
within child welfare services, establlshlng a separate unit
within government, with a mission statement that specifically
included child development as well as workforce development for
all famllles, was an historic step forward. In 1996, with the
signing of PRWORA, the four: federal chlld care program, which
were fragmented: and confusing, were consolidated into a single
funding stream, the child Care and Development Fund.

The. bureau has had several other 1mportant accomplishments
including: - :

- The establishment of a Natzonal Child Care Informatien

Center which links a range of resources together for policymakers
and the general’publlc. More than 50,000 people used the web page
last year! and thousands more called the hotline.

- Holdlngza series of national meetxngs for state child
care administrators on such topics as infant care, school age
care, care for chlldren with disabilities, innovations in
consumer educateon and famlly centered care.
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- The 1aunch1ng of the Healthy Chlld Care Campaign in - :
conjunctibn with the Maternal and Child Health Bureau which links
‘child care and health services. The blueprlnt for action is being
used in more than 40 states and in many more communities.

Technicalia531stance is provided through a cooperatlve agreement

with The hmerlcan Academy of Pediatrics.
B

% - x% v
.- creat;nq lxnkages between chlld care and other natlonal
initiatives including Empowerment Zones, National Service and
Head Start. The: Child Care Bureau also convenes a Federal Child
Care Partners qroups on a dquarterly ba91s. :

i

- The: establlshment of the Chlld Care Research Partnership
Consortium- Wthh brings together state administrative data with |
unlver51ty partners. In addition, the Bureau worked closely with
the National Academy of Sciences which held a series of workshops
that resulted ih two key publlcatlons on child care for low
lncome famllleSf ' !

; g
- Helpedrlncrease public awaranass by working w1th the
Womens’ Bureau Working Women’s Count, effort to hold three public
events on Chlld care across the country.

o] Tha ch116 care prQV1szons or welfare reform were
implemented. During the initial months of the second term, the
Child Care Bureau has focused on 1mp1ementatlon of the Child Care
Amendments in the welfare reform legislation. This has included
four maln‘act1v1t1es' making sure states received their new funds

. in a timelly manner, establishing enhanced: data collection
systems, outlining a research agenda focused on child care for
low-income families and designing a more expanded technical
assistance system.

The technical assistance effort w111 1nclude seven coordlnated

&

1n1t1atives. g
- The expan51on of the National Chlld Care Information System

i
- The expan51on of the Healthy Chlld Care Campalgn
- The: establlshment of a Publlc/Prlvate partnership technical
asslstance effort N

- The establlshment of a special technlcal assistance effort

toipromote 1nc1u51cn of chlldren with special needs.

- The establlshment of a special technlcal assistance effort
for: states to improve data collection and systems
development . G

- The continuation of national and reglonal leadership

'meetlngs on emerging child care 1ssues

.
' . f E Gt
3

'
t
i
i
i
i

b S S e e


http:butlinti.ng

MAR-11-1997 19:25 " ACF/ACYF/DCC : 202 699 SEPR  P.OS

4
¥ + 1
: B
{

- The establlshment of a National Tribal Child Care
Infbrmatlon Center

!

B. Child Care 1n the U.8. at the Turn of the Century: Key Issues
i

Child Care is at a crossroads. 0ver the next century, the
child care system will either flourish and grow, providing
supportive environments for children;and families, or it will be
stretched' and pulled placing chlldren in poor quality
environments and increasing the stress on families. There are
almost 10! million children under the. age of 5 who are in need of
child care and 21 million school age children. In order to ensure
that famllles can be both productive workers and good parents, I
believe at least three. interrelated issues must be addressed in
some way:: publlc awareness, gquality and affordablllty.

Puhllc awareneas. Although child care has moved from a
back page| story! to front page news, there continues to be a gap
between the overall public perception of the issue and the need
for services. There is something puzzling about the child care
issue. Whlle it/ is on everyone’s mind; there is limited public
will to take bold steps to address it. We know that in every
corner ofl the country, parents are '"leaning across the fence" and
talking about Chlld care, strqullng,wlth child care and worrying
about Chlld care. Nothing is more poignant than the conversations
of parents in August faced with a few more weeks of vacatlon,
while camps close down and the school house door remains locked
for the summer._Whlle child care emerqed as a central issue in.
the "Working Women Count Survey", and is one of the top issues
raised ati our "At The Table" meetings held across the United

~ States last year, unlike education, child care remains a private
issue and has not made it to the top of the public’s agenda.

Quality Research has documented the importance of quality
early chlldhood’programs to school readiness. Not only are the
first years of life critically important to school success, but
more recent research has indicated that quallty school "age ‘¢hild
care programs, partlcularly for children at-risk of school
failure, can have a p051t1ve effect on academlc achievement.

Desplte the link between quallty care and a good
educatlon, a number of stories have emerged over the past decade
that raise serious concern about the quallty of care. Child care
quality is an issue that cuts across socio-economic lines. From
the "National Child Care Staffing” study released in 1989 to the
more recent "Cost and Quality Study", we know that concerns about
guality have become commonplace. Yet there are limited resources
to help build infrastructure, training and other service
improvements. Although the administration was successful in
maintaining a set aside for quality, ‘only 4 percent of federal
child care dollars are currently targeted for quality activities.

"x
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Affordability Whlle the average family pays about“?

.-“percent of its income for child care,iwe know that child care /
congumes . about a quarter of the income of low-lncome fam111es~who

pay for care At the same time, waiting lists for child care.
assrstance for 1ow-1ncome famllles continue to grow

4 Federal chlld care assistance includes $2.9 billion 1n
direct subsrdles While we know that this federal assistance
alone is not enough to serve every needy family, estimating exact
need is drfflcult and depends on how states define ellglblllty
For example if we define need by the ellglblllty criteria in the
federal law- famllles ‘below 85 percent of median income with -
children ages birth to 13, almost 8 million children from working
families would be ellglble for federal assistance that now_serves
an estlmated oné and a.quarter million. chlldren.-wBemng morel

conservatlve, if we define ellglbllléy as 150 Jercent of poverty,

{ve estimate that we still would meet oﬁl?@gequarter Of the need./
rFurthermore,'although the Dependent Care Tax Credit prov1des more

than $2 bllllon dollars of '‘tax relief for child care expenses,
since it is not!refundable, the vast majority of low-income
working famzlles do not have access to such assistance.

‘3
A;«

C. OPtzona for a Child Care Agenda in the Second Term

There are four key themes that could characterize the
Admlnlstratlon s efforts in child care for the next four years:

o} Increas1ng Chlld care supporti! for working families
i 1
o Improv1ng the quality of careMto promote healthy
Chlld development ,
. ':‘ . "3:»
o Reachlnggout to the private sector
: i : :

o Buildingi public awareness

1. Increasxng ch;ld care support for working families

Most of ouréfocus during the first term was on child care as
a welfare 1ssue§ Although we have always promoted the concept
that states should invest their CCDF funds on both welfare
-families and - low-income families at risk for welfare dependency,
>the future focus could more clearly cast child care as broader
worklng family 1ssue ]Inltlatlves could include:

o Expa331on of the Chzld Care*Tax Credit- Durlng the 1998

budget process,’discussions were held within the-Administration

regarding the expansion of the Child 'Care Tax credit. It . is.__ ~__

estlmated thatrexpandlng the'éredlt by maklng it refundable could

L,,ww . ey
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reach some 2 mllllon famllles jAIthough it was not included in
the 98 budget package, such an initiative could be revisited in
the 99 bugget process. In estlmatlng“the need for such tax
relief, particular attention should be paid to low-income working
familles who may not benefit from the direct assistance program.

\ o] Expansion of the Child care and Development ?und~ The
Administration requested a $144 million increase in child care
assistance in the 1998 budget. Of this increase, $100 million is
part of tbe capped entitlement included in the welfare law. $44
million would bring us to our full authorization of discretionary
funds. The states’ ability, to use their full allotments this year
,w1ll certainly affect our ability to ask for additional funding
in the next year While all states reguested the new funding, the
lag time: caused’ by welfare plannlng and state legislative ‘
dec1310n5vmay slow spending in this flrst year. We are working
with states to encourage full utlllzatlon of 97 dollars. Requests
for 1ncreases could be. 1nc1uded in. the 99 budget.

&

2. Promoting child development by improving child care quality.

; H
Focusing on quality provides us an opportunity to address an
issue of concern to all families. This is particularly important
as younger and younger children-are in _care during the. crltlcal
_first. three years. of life. Just as Early%Head Startyhas been the
1 “31gnature initiative" of the Clinton Ad@lnlstratlon, promotlng
vkithe link. between "care ‘and educatlenmacou&d be the hallmark of '
ithe second termiactiv1ties in child care*fThe Fange of activities
‘could lnclude. g :
o Promotlng an initiative across HHS and DOD to support the
quality of child care. The Department: of Defense-provides model
_child care. services to the military community. Unlike the™ ™.
civilian éommunzty, DOD programs 1nclude standards and fundlng
for training and accreditation. Last ‘year, the Senate included
L“language “that ‘encouragés DOD to work with HHS to improve-the
quallty of careifor children in the civilian communlty.‘Funds e
could be .set.aside -in the DOD budget to launch innoyations across
the states, partlcularly for infant and teddler care. R

-0 Expandzng and more actlvaly promoting the Healthy Chlld
Care campelqn. Healthy child care efforts have now been funded in
most states. MCH is in the final stages of funding the rest of
the states, of launchlng a new effort to train health
professionals to work in child care and issuing a new streamlined
set of child care standards that allﬂstates and communities
should adopt Any one of these, or the set together, -offer new. _
opportgg;tles to prOV1de visibility to the campalgn.,In addltlon f

the volunteer summit in Philadelphia~provides an’ 1mmed1ate‘wﬁf,5
opportunlty for hlgh level OfflClalS to call _upon every doctor !

. LM,,_
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and nurse’ 'in the country to "adopt a Chlld care program" we may
‘be able to interest the American Academy of Pediatrics_ and the

<:Pt-:-d:..art:rn; Nurses group to jein-us. in.such .as effort. b

.- Expandlng Head start services to_eligible children in
child care. The' Department working through the Head Start Bureau

Tin conjunctlon w1th the Child Care Bureau, is about to launch a

{"major expansioniof Head Start to serve 50,000 more children in a’

, way that neets the needs of working famllies.rBy building on.

models- emerglng ‘throughout the country, this year the Head Start
expansion'will promote collaboration with child care programs.
This lnltlatlve wlll not.- only serve more. chlldren,gbut will bring
Head . Start comprehen51ve services to chlldren in child care.; -
Vigits by administration -officials to’such programs will-help
raise visibility, and would be most useful after grants are

awarded thls fall.

o Expandzng and improving school age care through Department

of Education initiggiygglva major part of any school reform  ___

T‘agenda should include expansion and lmprovement of school age

'\ care, partlcularly in low-income communities. /The vast majority
‘of -the 50,000 formal school age programs in the country are not
found in low-lncome communities. Furthermore, more than.5 million
children spend thelr time after sch001 in self-care, watching
hours of telev151cn in the afterncon./iHHS is holding 10 regiocnal
meetings on school age care over the’ next 6 months, inviting
school off1c1als, child care administrators and community based
leaders. More than 2000 people will be invited to participate. In
additlon, The President’s budget includes $50 million for After -
School Learning:Centers. The administration could target these
funds for;programs in low-income cémmunities and make such -
fundlng a top prlorltyf In addition, the administration could
erev1ew ‘other ways to include extended learning or school age care
in other Department of Education initiatives, particularly the
“"facilities initiative", research and America Reads. For example
the Child:Care Bureau has been working with The Corporation for
National Servxce to ensure that Americorp members are focusing on

literacy 1ssues;1n school age care.

<

i

o Targetlng job traxning funds tz the child care workforce.
The most important aspect of quality is the relationship of the
child and; the famlly with the provider. New efforts could be made
to target job tralnlng funds to child care, and to provide
1ncreased,v191b111ty to child care workforce issues.

§

£
3. Promotxng Publlc/Prlvate Partnerships

It is’ clearithat government alone cannot provide all the
funding for child care assistance. The administration’s efforts
~could include téchnical assistance, promotlng promising
1n1t1at1ves and;supportlng new tax 1ncent1ves.

)‘ i
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Ingregsing Technical Assistance. Thé Child Care Bureau-is .
7launchifg a new technical assistance effort to promote state ~

&inltlatives that reach out to the private sector. The RFP. should

go out. by'the end of March with the project funded in ‘early fall.
Once funded, the administration could make the announcement of
-this new broject a top. prlorlty In addition; new child care S
regulatzons may: 1nclude prOV151ons to ; encourage private sector

dollars as match.f
i v

o Eromot;ng promising init1atzvaa, High level officials
could make visiting and talking about)examples of private sector -
support for child care a priority. Thls could include a range of

- events from v1sits to state leglslatures working on this issue to

small companles that make a commitment to child care.

B e e USDEDUE ————

o Increasing tax incantlves. Flnally, the admlnlstratlon X
could support emerging COngreSSLOnal proposals}to provide tax’
‘relief for businesses that invest .in .child care. The Treasury
Department, in conjunction with HHS, 'could review emerglng
proposals: and cons1der the 1nclu51on of new provisions in the
budget.

i
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4. Buildlng Publxc Awareness of cnzld Care

The admlnlstration could conszder strategies that provide
parents with opportunities to speak out about child care,
estahllsh a strong child care research agenda and put in place an
expert committee to recommend bold new steps to create a 21st :
Century Child Care systen. Possible activities to be considered
include: ; :

o ledingitown hall meetings with parents. A series of
"town hall or village green" meetings could be planned for
parents to talk! about their child care issues and how to improve
services. Leaders from the community, including the private
sector and local government, could be invited to attend and
encouraged to launch new initiatives. Stories and recommendations
could feed 1nto a report to the Pre51dent or a National Task
Force. ‘ 3% ‘
o Das;gning a coordinated research agenda. HHS is in the
process df developing a research agenda that will include child
care issues in the welfare research projects and will focus
"first time” attention on what we are "buying" with the $20
billion investment in subsidies over the next 6. years. Efforts
are also underway to integrate child care in ongoing research on
child development and to make linkages with large national
surveys. ‘The administration could make a request to all federal
agencies with relevant research capability to include a focus on
child care over, the next few years. In addition, since there are
no specific funds targeted to child care research at the federal
1
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.
or state level Ea special request should be made for child care
research dollars, perhaps even to estiblish a National Center on
Child Care Statistics modeled after the National Center for

.Educatlon Statxstlcs. : ‘ﬁ .

o Canening a National Task Force on the Future of Child
care The 1ast major national report on child care was released by
the National Academy of Science in 1990- Who Cares for America’s
Childron°IChild‘care Polioy for the 1990s. Many of the
recommendations‘in this report are yet to be addressed. Just as
we did for Head: :Start in 1994, we must develop a bipartisan
blueprint for a; 2lst century child care system that provides
recommendatlons for federal, state and local government, the
private. sector dnd communities and parents. The administration
could convene aiqroup of child care experts from across the
country to consider these and other proposals to move child care
beyond the crossroads.
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References to this bill in the Dlgest and Status Informatlon Download this b;ll. (3,235
Conggessional Record : About this Bill. bytes).
Mlddle Class Child Care Affordability Act of 1996 (Introduced in
the House)
HR 3332 H
104th CONGRESS
2d Session
'H. R. 3332

To amend the Internal Revenue Code of 1986 to increase the child care credit and eliminate the exclusion
of certain income of and the special dividends recelved deductlon with respect to forelgn sales
corporations. .

IN THE HOUSE OF REPRESENTATIVES
~ April 25, 1996

Ms. MCKINNEY introduced the following bill; which was referred to the Committee on Ways and- -
Means | |

- ABILL

To amend the Internal Revenue Code of 1986 to increase the child care credit and eliminate the exclusion
of certain income of and the special dividends recelved deductnon with respect to foreign sales

corporations.

Be it enacted by the Senate and House of Representarzves of the United States of America in
Congress assembled,

'SECTION 1. SHORT TITLE.

1of3 - " : 03/30/97 19:41:21
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This Act may be cited as the "Middle Class Child Care Affordability Act of 1996'.

SEC. 2. INCREASE OF CERTAIN LIMITATIONS APPLICABLE TO CHILD
CARE CREDIT.

(a) INCREASE OF AMOUNT OF EMPLOYMENT-RELATED EXPENSES TAKEN INTO
ACCOUNT- Subsection (c) of section 21 of the Internal Revenue Code of 1986 (relating to
expenses for household and dependent care services necessary for gainful employment) is
amended--

(1) in paragraph (1), by striking ‘$é,400‘ and inserting '$3,600", and
(2) in paragraph (2), by striking "$4,800' and inserting *$5,400".

(b) INCREASE OF AMOUNT AT WHICH PHASE-DOWN OF PERCENTAGE BEGINS-
Paragraph (2) of section 21(a) of such Code is amended by striking "$10,000' and inserting
*$20,000',

(c) EFFECTIVE DATE- The amendments made by this section shall apply to taxable years
beginning after December 31, 1995.

SEC. 3. OFFSET PROVISIONS REGARDING FOREIGN SALES
CORPORATIONS.

(a) ELIMINATION OF EXCLUSION- Section 921 of the Internal Revenue Code of 1986
(relating to exempt foreign trade income excluded from gross income) is amended by addmg at the
end the followmg new subsectxon : ,

(e) TERMINATION— This section shall not apply to any taxable year begmmng after December
31,1995

(b) ELIMINATION OF SPECIAL DIVIDENDS RECEIVED DEDUCTION— Section 245 of such
Code (relating to dividends received from certam foreign corporatlons) is amended by striking
subsection (c).

(c) EFFECTIVE DATES-

(1) EXCLUSION- The amendment made by subsectlon (a) shall apply to taxable years
beginning after December 31, 1995.

(2) DIVIDENDS RECEIVED DEDUCTION- The amendment made by subsection (b) shall
apply to dividends distributed out of earnings and profits attributable to taxable years
beginning after December 31, 1995. :
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‘March 31, 1997
NOTE TO ELENA KAGAN

As we discussed, here are three suggestions of announcements that could be made around the
April 17 Conference on Early Learning and the Brain.

Improving Child Care Quality: -

Creating Public/Private Partnerships to ixnpr0ve the Healih of Children and the Practices of

Child Care Providers: The President/First Lady could announce a new public-private
partnership with the American Academy of Pediatrics and the National Assoc1at1on of Pediatric
Nurse Associates and Practitioners to-create the “Adopt-A-Child Care Program, ” a program
designed to mobilize doctors and nurses. to donate their time and expertise to child care
programs in their communities. Stressing the importance of ensuring access to health care for-
all children and encouraging community volunteerism, the President could call on all health
professionals to become involved in the program. In addition, the President/First Lady could
announce that the federal government will do its part by developing a new Child Care Health
Training program in the fall to train health professionals to serve as consultants in child care.

Providing Critical Information to Child Care Providers: The President/First Lady could
announce, “Stepping Stones to Caring for Our Children,” a new guide produced by HHS -

which provides key information to state health, child care, license and regulatory agencies on
how best to promote the health and safety of children in child care. This new publication also
demonstrates an effective public-private partnership since the report was developed with the
American Public Health Association and the American Academy of Pediatrics. -

Launching a National Task Force on the Future of Child Care Quality: As part of any of these

announcements on child care quality, the President/First Lady could reinforce their
commitment to improving child care for the 21" century by launching a bipartisan national task
force - including child care experts and members of the business community - to develop a
blueprint for a chﬂd care system that reflects the changing needs of Amcncan chlldren and
families.

Please let me know if you need additional infonn‘ation on any of these initiatives.-
< you. -

Melissa ield
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Table 1. Percent of Mothers in the Labor Force, and Pereent of Chlldren thh
Mothers in the Labor Force, by State in 1990

New Hampshire

r

. Key Facts About Child Care and Early Education:

1997 Bricfing Book

~ With Children .t With Children . .~ Younger ~ Ages6tol7,
Younger than 6, : 6to17, - Than 6, with - _ " with All
o . Who Are in the . Who Are in the J All Parents in Parents in the

* Alabama 618 730 58.7 674
Alaska 583 77.1 546 617

Arizona 58.3 739 549 653
Arkansas 63.3 751 a 596 68.6
California 556 1 . v 53.1 634
Colorado 632 789 600 720
Connecticut 593 78.7 56.2 711
Delaware . 65.7 81.1 62.7 144
District of Columbia 66.6 794 . 633 722
Flondn . 632 77:0- 60.2 70.8.
: Gcorgia 639 P T10. 60.4 708
Hawaii 63.4 . 816 60.1 736
1daho 600 772 56.0 68.0
Ilinois 58.8 - 755 557 682
Indiana 63.6 Lo TA " 60.7 714
Towa 69.8 81.8 B . 670" 76.6
Kansas - 64.5 S 794 - ' 61.1. 73.1
Kentucky 572. 682 53.6 61.5
Louisisng 56.5 67.0 - 526 599
Maine 626 784 59.7 714
Maryland 662 f 80.6 632 74.1
Massachusetts 59.5 71.7. 562 69.7
Michigan . 57.1 733 54.1 662
Minnesota 693 . 817 65.7 . 753
Mississippi 638 730 60.0 676
Missouri 645 13 611 .70.6
Montana - 623 773 584 700
Nebraska “71.1 82.6 676 - 766
Nevada 632 L 196 . 60.7 724
66.9 83.0 - 63.8 - 765
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Table 1. Page 2

State

New Jersey .
New Mexico
New York
North Carolina
North Dakota

Ohio
Oklahoma
Oregon
Pennsylvania
Rhode Island

South Carolina
South Dakota
Tennessee
Texas

Utah

Vermont
Virginia
Washington
West Virginia
Wisconsin

. Wyoming

United States

Cnlcnhtmns by Children s Defense Fund.

. PercentofMothers
With Children - With Children
Younger than 6, 6to17,
Who Arein the Who Are in the
Labor Force Labor Force
559 752
559 708
52.5 719 -
66.8 . 80.3:
69.1 794
579 nY
590 744
59.1 769 .
56.4 733
59.2 788"
66.5 780
n3 81.8 "
629 74.5
582 21
57.0 762
660 822
637 779
570 - 761
484 59.8.
66.8 811 -
60.7 712
59.7

75.0

!

Smm:e Us. Depnrtment of Commenc, Bureau of the Census, 1990 Cemus of Popnlauon and Housing, STF4.

[

— PercentofChildren

Younger AgesGto17,
Than 6, with with All
All Pareats in Parents in the
531 - 68.0
53.6 626
498 63.1
63.6 74.8
655 736
54.6 657
55.6 675
56.2 _69.5
. 533 65.6
55.5 709
63.7 726
- 66.7 - 758
‘594 68.7
549 - 643
529 64.7
63.1 76.0
607 719
540 67.9
45.7 538
. 634 745,
58.0 707 -
. 566 - 67.7
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Record Type: . Record

To: . Cynthia A, Rlce/OPD!EOP

cc: - Elena KaganlOPDlEOP PaulmeM Abemathy/OPD/EOP LynA Hogan/OPDIEOP
Sub}ect Re: Update on ldeas ;f;;.' ~ R . ) S

, Thanks —— those all look promising, |f we could find the money. You should work with Mark Mazur tc
- flesh them out and see if there's any combo Treasury could live with, either as a fallback in our budget
talks or as a trial balloon at the Brain Conference : :

Dunng the preparatlons for thns year‘s budget the Pres;dent wanted todo more on Chlld care- but didn't
have the $. At the time, he said we should have some Chlld care opllons avallable asa fallback if
Congrass re;ects some of our other. proposed mvestments : !

pwgmlwﬂ

pa

"7{\/5@_" |



http:fallback.if

e s e RS | 1p:i202 226 2820

o BOX L.
COST OF MEETING THE WOR.K REQUIREMENTS

The welfare reform legislation requires that a large and increasing percentage of welfare

recipients participate in work or training programs. The Congressional Budget Office
(CBO) estimates that the cost of a work program that meets those requirements could

involve as many.as 1,7 million participants by 2002 and could cost as much as.

$21.2 billion over the 1997-2002 period (see the-accompanying table). The estimate

_assumnes that states maintain a level of quality in their work programs similar to the level |

that exists today, and that states do not attempt to avoid meeting the work requirements
" by transferring a large share of their current caseload in the Aid to Families with
Dependent. Children (AFDC) program to state-funded generaJ assistance programs.
Because the costs of meeting the work requirements are high, CBO’s federal cost
estimate assumes that states are more likely to acccpt penaltws than to meet the
requirements.

The Personal Responsibility and Work Opportunity Reconciliation Act of 1996

(Public Law 104-193) does not specifically earmark any funding for work programs.

. Instead, the costs of work programs are one of the allowed expenditures under the
Temporary Assistance for Needy Families (TANF) block grant. The block grant is set
at $16.4 billion a year—a level similar to recent federal spending on'the AFDC, Job
Opportunities and Basic Skills Training (JOBS), and emergency assistance programs.
In 1994, federal and state spending on JOBS amounted to $1.4 billion. If states

continued to spend that amount on work programs, they would be underfunded by
$13.1 billion over the 1997-2002 period. States could spend a larger share of the block' :

grant on work programs, however 1f they reduced other services.

The act prohxbns a state from cutting off assistance for refusal to work 1f an
individual is the single parent of a child under age 6 and if suitable and affordable child
care is not available. Asa result, a state must assist TANF recipients in obtaining child

_care if it is to meet the law’s work requirements. The law provides $13.9 billion in

' federal fands for that purpose; together with the states’ matching share, $24.0 billion ‘

would be available for child care over the 1997-2002 period.. In comparison, CBO

estunates that:if states met the.work_ rcquxrernents the cost of proyiding work-related .

chxld care:would total only $18.9 billion over the, same penod/ f However, if states. -

prov;ded child care to ‘participants in work programs and “maintained spending on the ~
¢ Transitional and At-Risk Child Care programs, which the new law repeals, they would

- have to  spend a cumulative total of $25.4 billion.! CBO’s estimate assumes that in order

to meet the work requirements of the law, states would have to pay all the costs of caring _

for children under age 6 and most of the costs for older children.

2

1. ‘The Triinsitional Child Care progf‘am guaranteed cﬁild‘carc for up to 12 months for families

12
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ESTIMATED COST OF 'IHE WORK PROGRAM AND RELATED CHILD CARE
(By ﬁsca! year in millions of dolars)

- 560

. . : Total
1997 1998 1999 2000 2001 2002 1997-2002
Work Program
Estimated Cost of the : . o :
- Work Program - 1,730 2,200 2,980 -~ 3,985 . 4,740 5,595 21,230
Spending for the JOBS y : . ,
. Program in 1994 - - 1,360 1,360 1360 1,360 1,360 1,360 8,160
Shortfall ; -370 -840 -1,620 2,625 -3,380 -4,235  -13,070
Wbrk:-gelnted Child Care ] ‘
" Estimated Cost of Child :
" Care if States Meet the T o ’ -
Work Reguirements 1,510 1,990 2,690 3,550 4,230 4,970 18,940
Funding for Child Care : : .
Under P.L. 1%123 3410 3, 580 3,750 4,090 4,430 4,690 23,950
Excess or Shortfall (-} 1,900 ! 590 1,060 540 - ' 200 -280 5,010
) Work—Related At-Rlsk, and Transitionai Child Care
Estimated Cost of Child
Care if States Meet the | A . ‘ '
Work Requirements - 1,810 1,990 2690 3,550 4,230, 4,970 18,940
Spending for At-f{j'sk and
Transitional Child Care . ‘
Under Prior Law 980 1030 1060 LQ90 L1100  L140 6410
Total 2,490 3,02.0 3,750 4640 5340 6,110 25,350
Funding for Child Care o _ :
Under P.L. 104-193 3,410 3,580 3,756 4,090 4,430 | 4.690 23,950
Excess or Shortfall (-) 920 0 550 910 -1,420

-1,400

NOTE: Amounts include both federal and state shares.

SOURCE: Congressional Budget Office.
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e ‘f Bruce N. Reed :
: 03/12/97 04:40:48 PM

Record Type:  Record
To: Cynth:aA Rice/OPD/ECP, LynA Hogan/OPDfEOP Elena Kagan!OPD/EOP

Subject Child Care .

Olivia Golden sent over a list of child care ideas. One looked promising: she referred to emerging
congressional proposals to provide tax relief for businesses that invest in child care. What is this?

Can you also find out what a s:gmﬁcant expansmn of child care might cost aither thru refundabmty of the
DCTC or some other means?









' : T P A T ST
L . R

CLINTON LIBRARY PHOTOCOPY




- HE TRESIDENT MAT TUI¥
THE WHITE HOUSE -

- A
WASHINGTON
' January 5, 1997 | A
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MEMORANDUM FOR THE PRESIDENT . o gk e

~ | ) » 2) T o> S
FROM: PHIL CAPLANTM\ ~ o 2

- HELEN HOWELL =~ | | 3 es Eloma

| L o | ~ Diew

SUBJECT: Recent Information Items h - Fls w’k f'*ML’»

We are forwarding the following recent information items:

©)

AN

Rob Fersh memo on after-school care initiative. Via Leon who says it is a great idea
and possible proposal for your State of the Union.. Fersh suggests that the issue could
take off with some strategic small investments, “an appropriate ‘bully pulpit’ sharing of
model programs,” rather than a large new federal program. He stresses the increased -
need for extended day care for children, especially given the strict work requirements of
welfare reform. This care could be part of your “welfare to work” initiatives and would
dovetail well with your literacy initiative. Fersh cites as an example, LA’s BEST, a year-
round, after-school program for 4500 inner city elementary school children. The program

has resulted in reduced crime and enhanced school performance. We have sent Fersh's

memo o Bruce Reed.

Ickes Inaugural memos. 1) The planning and budget basically are on track: estimated
revenues of $25.6 million for Gala, parade and 14 balls; total estimated revenues of $30.4
million and total estimated expenses $35.7 million. As of January 2: 6,620 of the 10,839
Gala tickets sold; 9,700 of the 36,600 Parade tickets sold; approximately 30,000 of the
67,000 ball tickets sold. McAuliffe is confident ticket sales will meet projections. ‘Gary -
Smith reports Gala is in better shape now at this point than four years ago. Debbie
Willhite reports the parade and the mall events are in good shape with the exception of
the “talkers” tent. 2) The Inaugural and Martin Luther King’s birthday are on January
20 this year. The Inaugural will pay tribute to Dr. King by staging a musical on Sunday,
January 19 in one of the two tents on the Mall about Dr. King. The musical is by Maya
Angelou, et al., and opened in London several years ago. According to Ann Jordan, Mrs.
King is delighted. 3) The PIC web site is WWW.INAUGURAL97.COM:
McCaffrey memo on response to Administration’s position on Arizona and -
California drug initiatives. There has been wide print and TV coverage, mostly focused

~on the impact on doctors who recommend or prescribe marijuana or other Schedule I

drugs. Both the AMA and the California Medical Association support your call for
research on marijuana’s medical effectiveness. The General thinks that “it[’s] essential
that we remain prepared to reschedule marijuana as a Schedule II drug if the medical
evidence supports a conclusion that the drug does have effective therapeutic uses.”


http:WWW.INAUGURAL97.COM
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F R A C -6 a9 porvestrte .
IR MEMORAND UM ez wﬁ:
DATE: o December 17, 1996
At . TO: Leon E. Panctta, White House Chief of Staff
fOOD RESEARCH FROM: Rob Fersh Eu(- Mmﬂs 3 &&dMla/nm /wﬁa% o
& ACTION CENTER
: RE: : After School Care Initiative o~

[ OEC 3lewdlid
I apprccmtcd the call the other night and wish you all the bwt. Here are a few thoughts, per your - -
rcquest, on after school care. ’

‘Carla Sanger is a former tcacher who runs & year-round, afier school hours program for 4500 inner
city Los Angeles elementary school children. This past May, at our national conference, she
described after school care as an idea whose time has come. She compared it to the movement (hat
swept the country over a ccntmy ago 10 implement kmdcrgancn programs.

- For a whole varicty of reasons, it makes sensc to clcvatc after school care, or the somewhat broader
conecpt of "school aged child care." | sense this issuc could take off with somo strategic small
investments, rather thon some large new federal program.. With an appropriate "bully pulpit”,
sharing of model programs, and enrollmcnt of “key pubhc and pnvatc partners, there counld be
trcmcndous movement on this issue. ,

'Herc's why it makes scnse and fits with the Preéidcnt's prioritics.‘

1. . There is increased necd for extcnded day carc for children, cspccaally given welfare reform
~ and strict work requuements
2 Providing this care also should be mtcgal to the President's efforts.on "welfare to work"

initiatives. [t is not only a matter of having the private sector find jObS . These proprams
‘can prepare youngsters for the world of work, Many of them are not JOb ready.

3. After school care would dovetail wonderfully with the President's initiative on literacy. It
is an idcal tunc for mcntors and volunteers to work with chx]drv:n

4. After school pmgrnrmmng warks, Carla Sangcr's program, LA's BEST has been evaluated
over and over again with findings ranging from reduced crime to enhanced school
performance. Rmch on other programs had sumlar findings.

5. ’Aftcr school progmmmmg can be kcy to mducmg teen-age pregnancy, in addmon to
providing a safe haven for children and deterring crime and gang involvement

6. . There are a varicty of puhlic and private partners and models that can be encouraged. The
Urban League, the Bays and Girls Clubs, the Y's, 4-H Clubs--as well as school systems,
recreation depsrtmcnts housing aulhonncs and a vanety of community based
org,amzatzons view this asa pnonty

The bottom line is that this- makes scnsc--whether -its for safety, mentoring, literacy, work
preparation, child care, of compensating for what'some families cannot provide on their own. The

;37‘ i';’:;"“‘““" Ave.. NW hkely result is much deeper community involvement with these children, ot the same time that
wie .
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parents can be given some help or even included in parenting programs as well. I can see a wide
varicty of peopls endorsing this—-ranging from police, to education, to community development, to
child care, to business, to ht.cracy, to mentoring, to nutrition, to pro-pnvatc chamy gmups )

I cannot tell you all the pnbhc polncy elements/proposals that should be included. Wc have gottcn
involved because there is widespread agrecment that feeding children is critical to the success of
these programs., Food not only draws them in, but 1t contributes to better pcrformancc and
attentiveness, :
In the food ares, there are so:he relatively onk-cost proposals worth doing. The primaxy program
utilized to feed children outside school hours is the Child and Adult Care Food ngram (CACFP).
Here are some needed changw ,

. The Reagan cuts of 1981 limited CACFP to chxldrcn 12 and under. The age limit should
be raised, prcfcfably to 18, :

. For schools that want to operate aﬁcr school or sumuner programming, they must apply |
scparately and keep different books from those kept for Schoo! Lunch and Breakfast. Wc
~ should allow them to coordmata the paperwork

« ' There are some unneccssanly strict hccnsmg rcquuements that programs must meet to
qualify as "a child care center" in ordcr to get food reimbursements.

In addmon to these changes, I would suggmt an fedcral mter-ugcncy task force be created to
coordinate the work of all federal agencics with an interest--presumably USDA, HHS, Education,
Labor, HUD, Justice, and perhaps others, A review should be made of existing education, child
care, community dovelopment and other funding streams to sec if promotion of after school
programs can ocaur through them. Additionsl earmarkod (possibly pilot projcct or model program)
money should be oonsldcred A A P

In addmon all the pubhc and private playcrs on this issue should be convened so that succcssful
models can be identified and effective grassroots strategies can be promoted. This clearly is an

. initiative that each community should tailor to its own needs. Often, though, people who should be
talking with each other do not kriow of their mutual interests. Heightened Presidential mtcmst, and
at least a spnnkhng of money, has a way of ga]vamzmg comnunities. ‘ :

I hope you find th;s of interest. 1 think an initial, small gathering of some key, backers of this
concept--such as Hugh Price, Marian Edelman, the CEO of Boys and Girls Clubs, one or more
education leaders, myself and a few others (including a grassroots operator) could really mave this

 initiative forward quickly. Also included might be a corporation that alréady supports. this concept
philanthropically — perhaps IBM, a leader in educahon, or Monsanto, alresdy deeply involved in the
President's welfare to work mmanvc and a primary funder of the Urban Leaguc after school
initiative,
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WASHINGTON

‘March 5, 1997

Henry W. Foster, Jr., M.D.

Senior Advisor to the President

Teen Pregnancy Reductlon and Youth Issues
Room 717H ,

Hubert H. Humphrey Building

200 Independence Avenue, S.W.

Washington, D.C. 20201

Dear Hank:

- Thank you so much for your kind words. I'm éorfy that I haven’t
been able to respond sooner, but as you know, I am deeply grateful
for all of your support. :

"Thanks also for the copy of the annual report you prepared for me
outlining your accomplishments ‘as my Senior Advisor on Teen Pregnancy
Prevention. I applaud your unflagging work in leading this important.
effort, and I know our nation’s young people are grateful, as am I.

I also appreciate your comments regarding health care, welfare reform,
and schools for pregnant adolescents. Here are some of my thoughts on
- your proposals. '

Universal access to perinatal services.is an important goal. As I
begin my second term, I plan to build step-by-step on the health care
succesgses of my first four years by expanding health care coverage and
services for working families and children. I am proud that my fiscal
1998 budget fully funds the Supplemental Nutrition Program for Women,
Infants, and Children to meet my goal of serving 7.5 million by the end
of the fiscal year. I am also proud that my budget includes proposals
to help provide health care coverage to up to five million children
currently without health insurance. : :

I also agree with you regardlng the relatlonshlp between welfare
reform and the need for quality child care. Without making quality
child care available to the poor who need it, our welfare reform
effort will suffer, and, more important, so will children. 1 am
working hard to ensure that families who néed child care have access
to quality care for children of all ages, including infants. This
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way we can ensure that all of our nation‘s children have the same
opportunities for growth and success. As you know, this spring the
First Lady and I will be hosting a White House Conference on Early
Learning and the Brain to explore the implications of recent research
on brain development for parents, practitioners, and policy makers.

Your idea for dedicated schools for teen parents 1is 1nterest1ng 7 The
1oglc for separating adolescents who are not pregnant from those who
are is the very logic I used when I decided to support Second Chance .
Homes for teen mothers who receive welfare. I believe, as you do,
that expecting teens would thrive in a specialized school settlng
that addresses the responsibilities of parenthood.

As always, I wish you and your family much happiness and good health.
And I look forward to playing that golf game with you soon. »

Sincerely,
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Dear Hank: , o o ) /wf
Thank you so much for your kind words. I“am'deeply grateful for -

all of your support. : ' ‘

Thanks also for the. copy of the annual report you prepared for me
outllnlng your accomplishments as my Senior Advisor on Teen Pregnancy
Prevention. I applaud your unflagging work in leading this important

effort, and I know our nation’s young people are grateful, as am 'I.

I also appreciate your comments regarding health care, welfare reform,
and schools for pregnant adolescents Here are some of my thoughts on
your proposals \ ' '

Universal access to perinatal services is an important goal. As I
begin my second term, I plan te build step-by-step on the health care
successes of my first four years by expanding health care coverage and
services for working families and children. I am proud that my fiscal
1998 budget fully funds the Supplemental Nutrltlon Program for Women,
‘Infants, and Children to meet my goal of serv1ng 7.5 million by the end
of the fiscal year. I am also proud that my budget includes proposals
to help provide health care coverage to up to five million children

, currently without health insurance. -

I also agree with you regardlng the -relationship between welfare
reform and the need for quality child care. Without making quality
child care available to the poor who need 'it, our welfare reform
effort will suffer, and, more important, so will children. I am
working hard to ensure that families who need child care have access
to quality care for children of all ages, anludlng infants. This

ERN
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THE WHITE HOUSE

WASHINGTON

January 30, 1997

Henry W. Foster, Jr., M.D.
Senior Advisor to the President
Teen Pregnancy Reductlon and Youth Issues
Room 717H
Hubert H. Humphrey Building
200 Independence Avenue, S.W.
- Washington, D.C. 20201

Dear Hank:

Thank you so much for your recent letter and your kind congratulations
on my electioen victory. I could never have done it without the support
and commitment of close friends like you.

Thanks, also, for the copy of .the annual report you prepared for me

outlining your accomplishments as my Senjor Advisor on Teen Pregnancy

Prevention. Ffem“the~hmﬁﬁ?%ﬁ%eAa_%anxmgia&ﬁ&yahadna—beey'year I

applaud your unflagging work in leading this important effort, and I
- know our nation’s young people are grateful, « .— T . '

I also appreciate your comments regardingfhealth care, welfare reform,
and schools for pregnant adolescents Here are some of my thoughts on
your proposals.

Universal access to perinétal‘services is. an important policy goal.
As I begin my second term, I plan to build on the health care successes
of my first four years by expanding health care coverage for working

\P@K{\famllles and children. This"expanSten——of—coursew-shwn&d:ﬁﬁgigée~
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I beljieve we can ensure high quality in our rapidly
changing health care system while also balanc1ng the budget.

. 1 also agree with you regarding the relationship between welfare
¥ reform and the need for quality child care. Without making quality

child care available to the poor who need it, the welfare reform effort:

Y\ will suffer, and, more important, so will children. I am working hard
to ensure that families who need child care have access to quality

\ care for children of all ages, including infants. This is the only

‘4 way we can ensure that all of our nation’s chlldren have the same
%O <4, Opportunities for growth and success.
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Your idea for dedicated schools for teen parents is interesting. The
logic for separating adolescents who are not pregnant from those who
are 1s the very logic I used when I decided to support Second Chance
Homes for teen mothers who receive welfare. I believe, as you do,
that expecting teens would thrive in a specialized school setting that
addresses the responsibilities of parenthood. -I~wild—give-your idea
additional _thought. -and- htsp‘é““t‘6 'Eilse&s s———1—t~w1th -yeai :

As always, I wish you and your family happlness and good health.
And I look forward to playing that golf game with ybu soon.

Sincerely, ' ' : , }

{g we La~ i
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- MEMORANDUM FOR THQ:!ESIDENT : ' 7ls. Grevt ~ ?W'J"’k"’\
. A ! | : ”f }'u-L“ .
FROM:  TODD STERNDO gQ
HELEN HOWELL .
cen des

SUBJECT: ’ ~Recent Information Items ,
om - Tidele Rle P

We are forwarding the following recent information items:

\(&él) Don Ernst memo on D.C. schools initiative. Ernst urges a presidential effort to
;f coordinate the improvement and renewal of the D.C. public schools and he offers his help,
for example, in bringing together representatives of major educational organizations to -

explore the human and other resources they might contribute to help address D.C.’s
problems. - T ‘

“More Benefits, Fewer Burdens”‘-- OMB’s report to the President on reforming our
regulatory system. From Sally Katzen and Frank Raines. This sixty-page, glossy report
documents efforts made by the Administration to carry out the Executive Order (no.
12866) that you sigred in September 1993 entitled “Regulatory Planning and Review.” .
The Report has chapters on “Developing Better Regulations,” “Reinventing Existing
Regulations,” and “Changing the Culture of the Regulatory System.” We’ve included the

introductory letter from Frank and Sally to you. Let us know if you want to see the whole
report. ' :

Letter from Dr. Henry Foster. Raises three issues. First,heurges that universal access

to-perinatal-senuces-beour next incremeéntal health care goal He says U.S. is only
' iMWMWWWomen and unborn,
{and roughly estimates that we could do this for about $2.8 billion/year. Second, he urges
\that i ices” are an integral part of welfare reform, especially
important for purposes of stimulating infants and enharicing Their speech development.
. gj_l_}l_rd he advocates revisiting the idea of special schools exclusively structured for

t

eenagers for whom parenthood is imminent -- though he sees this not asan =
Admunistration initiative, but as something that should be a local option. Finally, he
reminds you that you have an unfinished golf date.

“Latinos in California: the Next Italians,” The Economist, December 14. Via Sec.
Cisneros. The article concerns the movement of Latinos into the middle-class in California
and, as Henry says, “the burgeoning political force Latinos represent.” He believes this
development “has great significance for your work.”
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" December 14,1996

DEPARTMﬁNT OF HEALTH & HUM«AN SERVICES Public Health Service

Washington OC 20201 -

THE PRESIDENT HAS 3

’ ll—\ . 1 _5 .. c‘

ADMINISTRATIVE MARKINT .
wriaLs: A2 b DaTe: 11 /01/oS

'G5 DEC 24 aMb:H0

William Jefferson Clinton : s g %
President, the United States of America - _ o
1600 Pennsylvania Avenue o
Washington, D. C. 20500

Dear Mr. President:

First and foremost, congratulations on your decisive election victory. The hard work
and commitment of so many has been rewarded and the American people will be
the beneficiaries..

Hopefully, you have received a copy of the annual report1 prepared for you

regarding my function as your Senior Advisor on Teen Pregnancy Prevention and

Youth Issues. It provides an overview of the activities conducted during the past
ear. ' ' ~

By writing you this personal correspondence, I have three policy issues that.I wish
to present briefly for your consideration. In preparing this note, I've kept in mind
what Mark Twain once told a friend which was, “ If [ had had more time [ would
have written a shorter letter.” Hence, I've taken the extra time in an effort to be
succinct.

\I’he first issue is one upon which I urge your most deliberate consideration. It is my

assessment that legislative changes toward health care reform for now are very
likely to be incremental. Given this I would strongly urge that universal access to
perinatal services be this administration’s next goal with respect to health care .
implementation policy. Being an obstetrician/ gynecologist, perhaps I can’t be totally
objective, but I am certain that this is the correct move--both altruistically and
pragmatically. Among industrialized nations only the U. S. fails to provide )
universal health care for-its pregnant women and their unborn children--the most
vulnerable among us. The real irony is, providing this care is so doable--in fact, so
easily doable. This doesn’t begin to equate with trying to provide health care for the

1



37 million uninsured; in fact, there are only 4 million annual births in the U. S. and
of this number only about 22% are without comprehensive perinatal care which is
well less than a million births. Based on $3200 per pregnancy, I would estimate a
total annual cost of $2.8 billion which is just about what we spend each day on our

overall health care. Of course HCFA can provide harder numbers. This seems like

an issue that would attract bipartisan support. What a wonderful accomplishment
this would be for the future of our nation.

The second issue relates to welfare reform. An excellent opportunity exists for us to
break a vicious cycle for children at high risk if we can only muster the national will
to do so. An integral component of welfare reform needs to be superlative day-care
services. By providing such service, an early opportunity is presented to enhance

infant stimulation and to contribute to their speech development at a point when

the developing brain is a veritable sponge for languages. Speech functions as
perhaps you know better than most are functions so vital to perform effectively in -
today’s highly complex technological society. Give this concept your thought.

Lastly, let me put forth an idea that I have not openly espoused on my speaking
circuit primarily because of its potential to have political implications if not handled
adroitly. However, notwithstanding this and because I feel the idea has such
significant intrinsic value, I will put it forth to you first. .-~

With respect to pregnant adolescents, I feel it's time to revisit what I like to
characterize as dedicated (alternative) schools; schools specifically and e xcluswely
structured for adolescents for whom parenthood is imminent. I have attempted to
use logic in reaching this position. The new and timely National Campaign to
Prevent Teen Pregnancy which you established in February of this year has
appropriately set as one of its goals the assurance that our youth grow up with a
pregnancy-free adolescence and that being sexually active as unmarried adolescents
is not the norm. Hence, based on this premise it is logical that dedicated or
alternative schools for expecting teen parents, boys and girls, are clearly in the best
interest of both groups of students i.e., those in the midst of becoming parents and
those who are not. The new responsxblllhes of parenting are enormous and can best
be addressed in a specialized setting such as that a dedicated school can provide. And
for those youth who are free of teen parenting, they should not have the distractions

~ of those needing to learn parenting skills. It's a win-win situation but I'm not naive-

-1 know those opposed to this position will assert that the measure is being done for

punitive reasons. However it's not. Further, I am not suggesting this as an
administrative position for I recognize that this is not a decision that ought to be
made in Washington; rather it should be a local option made at the local level.

Perhaps we'll get a chance to discuss these and other issues at some point. And
remember we still have an unfinished golf date. :

2



“Every best wish to you and your family for a most en;oyable hollday season and a
highly productive new year.

With warm regards,

ek

Henry W. Foster, Jr., M. D.

5186/840/F961214
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‘g‘ Bruce N. Reed

03/0?/97 06 27:16 PM

§
Record Type:  Record

To: See the distribution list at the bottom of this message : .

cc: ‘
Subject: Ideas to vet

The following 1deas were suggested for our review. Some are. half-baked, some less 8o, and others may
be worth pursuing. Could you look into them and get: back to‘Elsha by COB Tuesday.your advice on the
ones in your area, as well as any better ideas you may have? Thanks. This is the same drill as before
~-- what's your guess as to whether it's 1)advssable and 2) somethmg we can get done, and how long will
it take us to make a reoommendation : . _ a

“Thanks. The more good ideas of our own we putin the plpehne the less of this we‘ll have to do.

Soan - |¥s— ol - LAY q/
1 ~Child carw 7 The govt runs the largest day care operation in the country. Could we
open 1 govt day care centers to people who don't work for the govt for a reasonable fee? [Cynthia: We
should also look at other child care ideas that might make more sensse, like endorsing an expansion of the
dependent care tax credit, underwriting a major effort to.build child care centers, etc.]

2. Environment (Diane/Paul): 1) Is EPA working on an expansion of right to know laws to cover chemical
waste in 7 additional industries? 2) When will EPA develop the Safe Water regs requiring every water.
company to send every consumer an annual statement showing test results of the quality of water in their
tap and any health concerns about drinking it? 3) Are we expanding Brownfields?

3. Education/Volunteerism (Diana/Mike): For the sarvice summit, are depts considering adopting |
schools? Could every dept adopt 10 schools? [OR could they sponsor charter schools? What would
they do with a school they adopted?]

4. Family Leave (Paul/Elizabeth/Elena}: Could the President do an executive order to extend family leave
for federal employees to cover routine doctor vnsnts etc. {in line with our legislative proposal)?

5. Education (Mike): Can we do anything to provide monetary incentives for American students to take
engineering courses”

6. Aggl_'esswe Drivers (Elizabeth): Is DOT working on a way to set up a system for people to call police
from the road on phones to report the location of reckless or aggressive drivers?

7. Criminal Checks for Nannies, Home Health Care (Dennis/Chris): Apparently a couple in NY whose
nanny murdered their child is crusading for this. Do we have a database, registry, or background checks
for this? [Haven't we'done this 10 times already? The Oprah bill, and the new home health care regs,
elc] . : A

8. Medical Records Privacy (Chris): Did you see the NYT story yestarday on the commission on this
issug? Can the HC Quality Commission look at this sometime this century?
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_MEMORANDUM FOR: Bruce Reed and Elena Kagan A oﬁ ross. -
‘ ite House Domestic Policy Counc:Ll g

3

FROM: John Monahan, Director , 4 A
ffice of Intergovernmental Affalrs ‘ hzq fk¢4’oﬁlc”"
SUBJECT: : Welﬁare Reform Information You Requested g*vwéﬁ(ﬁ~

Attached are the three items you requested on welfare reform:
a list of required reports to Congress; a schedule for the

development of regulations; and background on 1nnovat1ve Chlld care
programs supporte pu llC and private-sources.

Please do not hesitate to contact me or Jim Ivery of my staff
if you need further information. Jim can be reached on 401-5781.

Attachments
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| Pubhc/Prlvate Partnershlps Work for Families

: ore than 250 representa—
tives from 44 states and
the District of Columbia

gathered to attend the fourth annual
National State Child Care Admini-
strators’ Conference “Child Care for
" the 21st Century,” sponsored by the
Child Care Bureau, in Washington
D.C., September 27-28, 1995. This
planning conference focused on de-
veloping strategies for enhancing the
delivery of comprehensive child care
" services, and included opportunities
to share state initiatives, to discuss -
emerging issues, and to hear about
the latest child care research.
" Several key presenters spoke of
the struggles families face in bal-
~ancing work and family, and the
pivotal role that child care plays in
helping families maintain economic
self-sufficiency. A special plenary
session was devoted to public/
private partnerships as an essential
~ aspect of building quality child care
for the next century that is both ac-
cessible and affordable. Presenters
~ Dana Friedman, Co-President of the
Families and Work Institute, and
Melinda Green, Director of Child
Care Connection, Inc., and Pres-
ident of the National Association of -
Child Care Resource and Referral
Agencies (NACCRRA), noted 'that

the future development of the field |

of employer supports for working
_parents depends upon the formation
of innovative and creative partner-

U.S. Department of

Health and Human Services
Administration for Children and Families
Administration on Children,

Youth and Families

Child Care Bureau

ShlpS between the pubhc, private,
and voluntary sectors. According to
Friedman, “There is clearly some

overlay between the states’ vision of

comprehensive services for families
in need and the corporate sector’s
recognition of the value -of helping
employees to balance their family
and work roles. The key to ful-
filling these goals lies in creative
partnering, involving business repre-
sentatives in the planning stages, and
designing mechanisms that allow for
local communities to determine how

best to meet their needs.”

Over the past few years, there
have been numerous studies and re-
ports which recognize that family-
friendly policies support the needs of
the changing workforce, promote
healthier and more productive lives,
and contribute important investments
in the future. Interest in public/
private partnerships appears to be
growing across the country. During

the State Admmlstrators Confer-
ence, Joan Lombardi, Associate
Commissioner of the Child Care
Bureau, stated, “We need to encour-
age and promote such innovations,
particularly those focused on im-
proving the overall quality of care
for children in a community, and
those initiatives that will improve
and expand services to children of

low-income working families.”.

It is clear that partnership activi-
ties are expanding throughout the
country. Community innovations
have made great progress in expand-
ing services and improving quality
care for children.

This issue of the Child Care
Bulletin highlights some examples of
working partnerships in which fam-
ilies, businesses, and the public sec-
tor are finding successful strategies
to strengthen and support families in
the balance between their work and
family life.

Nbéembermécémber' 1995 o
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Corporate Commltment

Sarah Fishman

A uring the 1970 s, American
corporations began to offer
child care assistance to em-,

ployees. The experience of business
leaders has shown that providing
- employees with child care assistance
can reduce worker turnover, de-
crease absenteeism, shorten periods
of maternity leave, lift morale, and
"improve productivity. Employee
surveys often rank family-friendly
benefits as second only to salaries as
reasons for. remaining with a par-
ticular company.
Corporate commitment to child

care can-take many forms, as illus-

trated by the following examples.
NationsBank, Charlotte, North

Carolina, has invested $25 million to

provide child care benefits to 65,000

employees. Child Care Plus, a sub-

* sidy program, is one of the benefits
offered. Qualifying employees must
work at least 60 consecutive days,
20 hours or more per week, and
earn below a given salary level.

, The company also offers an in-
centive for families to choose higher
quality care by reimbursing care ex-
penses for a licensed facility at a
higher rate than for legally operated
licensed-exempt care.

NationsBank has seen positive
results with the subsidy program.
The turnover rate among employees

using the program is less than half of -
that for others in the same job cate-

gories. In ajsurvey conducted by
Work/Family Dlrectlons Inc., 62%
of the respcndents said that the pro-
gram affected{ their decision to re-
main at the bank.

- Neuville Industnes a hosiery
manufacturer 1]located in Hildebran,
North Carolina, has a workforce of
more than 6%)0 employees. The
company has an on-site center serv-
ing 79 chlldreln ages six weeks to
five years. To ensure high quality

- care, the center operates below its

licensed capac:ty of 108 children

and maintains lower staff/child ratios -

than the state freqmres As needed,
the center opéns on Saturdays for
employees on/ Iwz:ekend shifts.
Parents pay about 60% of the
cost of care, and Neuville Industries
subsidizes the|remaining cost. Em-
ployees receive 21-26 days of free
child care per year, based on senior-

ity. The company also subsidizes

near-site care|for employees work-
ing evening shifts.

Providing‘ifor child care is one
of the reasons that Neuville Indus-
tries maintain|§ a notably low em-
ployee turnover rate of about 34%,

compared wnh the industry average

.of 80-100%.

Marriott Corporanon the hos-
pitality and Io:%gmg corporation with
headquarters in Bethesda, Maryland,
employs morei1 than 175,000 people
worldwide. 'Fwo of its hotels have

to Child Care Pays Off

&

formed a partnership with the Omni
Hotel at CNN Center and the Hyatt
Regency in Atlanta. They have es-
tablished a non-profit organization

and broken ground for a 24-hour

child care center. This center will
meet the needs of 1,000 hourly wage
shift workers.
businesses, the city of Atlanta, along
with Fulton County, and community
organizations, joined in the effort.
Project support comes from Child
Care and Development Block Grant
funds, through the Georgia Child
Care Council.

1

In addition, other .

Marriott also operates a 24-hour .

telephone referral service to assist
employees with a variety of work
and family issues. Since more than
26 different languages gre spoken

workers speak the predominate lan-

guages of workers in a given area.

For more information about the three

corporations highlighted in this article,

contact the following persons:

B! NationsBank: Kim Hains,
(704) 386-5175

BBl Neuville Industries: Chris Gates,
(704) 397-5566

[ Marriott Corporation: Donna Klein,
(301) 380-8850. .

" Sarah Fishman, former& a Program Specialist

with ACF Region I, is active in the Boston area
child care community.

Spozilzght on...

DuPont Corporatlon A survey of 18,000 employees at DuPont Corporation documents the correlation be-
tween employee commitment and the company’s efforts to support employees in balancing work and family re-
sponsibilities. This information, combined with two previous DuPont studies, provides a decade of work/life
data. “The results of the study clearly indicate that|work/life programs are a powerful tool to motivate people

and encourage commitment to achieving business objecnves
designate. Listed below are some of the findings:

said John A. Krol, Dupont President and CEO-

> Employees using work/life programs are more commmed and not likely to feel overwhelmed or burned out.

> Employee programs have reduced the number of

for sick children or care during business travellor overtime.
For more information about the DuPont study, contact Heidi Rowann ar: {302) 774-0863.

November/December, 1995

workers who report problems ﬁndmg affordable care, care

Child Care Bulletin
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'Honor Roll Compames Take the Lead

laurerz Asher

he Women’s Bureau of the

has launched .the Working
Women Count Honor Roll, a nation-
wide initiative to improve the lives
of working families. The Honor
Roll encourages employers, organi-
zations, and individuals to imple-
ment policies and programs in three
areas: improving pay and benefits,
building a family fnendly work-
place, and valuing women’s ‘work
through training and advancement.
A quarter of a million women iden-
 tified these priority areas i the 1994
Women’s Bureau Working Women
- Count survey. “By treating women
with dignity, helping people to bal-
ance work and family responsibil-

ities, and improving pay and bene- -

fits, Honor Roll members will make
life better for all families,” said
Labor Secretary Robert B. Reich.
Karen Nussbaum, director of the
Women's Bureau, summarized the
potential impact of this initiative,
“We want the Honor Roll to build
momentum for practical, concrete
change. .
next year,
working Americans will be able to
see the effects: a new child care cen-

ter, time off for family responsibili- -
ties, and professional development -

training.”
The Women’s Bureau plans to

collect'1,000 Honor Roll pledges by

next spring. The Bureau has already

gathered more than 400 pledges

from businesses, community organi-
zations, state and local governments,
and labor unions. These pledges
include a variety of initiatives, such
as flexible work schedules, personal
leave time, on-site’ child care and
training for higher paying jobs. The
Honor Roll pledges come from vari-
ous sources, ranging from the rela-

tively small McAlvain Construction

Child Care Bullelih

". U.S. Department of Labor’

We predict that over.the -
more than a million

" company in Boise, Idaho to the in-
“ternational corporation, Bausch: and

Lomb; from'an apprenticeship pro-
gram_ in Anchorage, -Alaska, to a
pledge from the city of Kansas City,
Missouri.

. A few exampies of Honor Roll
pledges that' emphasize child care
initiatives are listed below..

< The Little Hoop' Community
College, Fort Totten, North Dakota,

discovered an unmet need for child -

care through their participation in

the Working Women Count survey. .

As a result, a child care center was

created and the college is working in

partnership with local businesses to
raise money for a major community
child care center.

% GTE Corporatxon in Needham

Massachusetts offers emergency care
on snow days and school hohdays

allows employees to bring their chil-.
dren to work, and has private nurs-’

ing rooms for new mothers.

& Hotel Employees and Restau-
rant Employees Union Local 2 in
San Francisco, California is estab-

-lishing a child and elder care fund

for hotel employees, one of the larg-

.5335.

family incomes under $70,000. This

"new facility offers care for infants

and preschoolers as well as a full-
day kindergarten, care for mildly ill
children through age 6, and back-up

care for children through age 12. -

% Quadrangle Child Care Center
in Cleveland, Ohio has pledged to
design and implement an intergener-
ational program in conjunction with
Lupica Towers (a senior citizens res- -
idence) to enhance the quality of
services for children and the elderly.

Anyone interested in joining the
Working Women Count Honor Roll
can request materials by contacting
the Women’s Bureau at 1-800-827-
Programs entered into the
Honor Roll receive a certificate from
the Secretary of Labor ahd informa-
tion about the program. will be made

‘available to the public.

Lauren Asher is Communications Director for.the
Women's Bureau, U.S. Department of Labor. For |
additional information about Horor Roll pledges in
a specific city or state, contact Lauren at: (202}
219-6652, ext. 107, or Grier Mendel ar ext. 133.

est ever negotiated by a union. . Em-- * /

ployers will contribute five cents for,

every hour worked by members.

. Oregon Community Founda-

tion’s Oregon Child Development
Fund in Portland has pledged to
raise $900,000 over three years to

fund job training for hundreds of

infant/toddler child care providers.
The goal is to increase the supply
and quality of child care for infants
and toddlers thréughout the state,

¢ The American Home Products
Corporation, Madison, New Jersey,

has pledged to establish an on-site

child care center and provide tuition

. assistance for employees with annual

Novémber/ December 1995 - . 3
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Partnermg to Support School-Age Care

After-school programs are excellent opportumtles to form partncrshrps and community strategies that promote
positive outcomes for “at-risk” youth. Whether the mmal impetus came from a private foundation, a government
initiative, or a corporate presrdcnt and CEQ, the followmg programs-are community mmanves that support youth.

MOST (Makmg the Most of Out-of-School '}‘une) is a five-year, $6.5 million initiative of the DeWitt
Wallace-Reader’s Digest Fund to improve school-age child care, ‘especially for low income families. The project
was designed in partnership with the School-Age Chﬂd Care Project (SACCProject) at the Wellesley College

Center for Research on Women (see “MOST Imnanve

in the Child Care Bulletin, March/April 1995).

Chicago, Seattle, and Boston were selected to receive a three-year grant of $1.2 million to respond to the needs
of thousands of school-age children. For each of thellthree cities, this implementation grant is a result of a year of
collaborative planning with a variety of public and private partners with an interest in the supply and quality of

school-age programs, and an interest in commumty)development education, and support for child care.
. For more information, contact Lillian Coltin, SACCProject, Welle.rl(y Center for Research on Women, (617) 283-2539.

A Support - Our
Students (SOS),
North Carolina’s
, ‘ statewide initia-

tive for providing quality, communi-
ty based after-school services for at-
risk students, focuses on children in
their middle school years. In 1994,
Governor Jim Hunt proposed SOS
as a public-private partnership- in
which some state funding is used to

leverage local and private support

from schools, businesses, churches,
and other community resources. In
one year, SOS exceeded its three-
year goal of serving 6,000 youth.
SOS is now progressing well with a
"new goal to serve 20,000 youth and
raise $5 million in private in-kind
contributions in three years.
Selected county programs are
funded through the state’s Depart-
-ment of Human Resources’
Office which provides technical as-

sistance and promotes coordination .

among the programs. Additional
assistance is provided through the
state’s Cooperative Extension Ser-
vice and the Office of the Governor.

Participating organizations in-
clude Arts Councils, Boys and Girls
Clubs, Junior League, United Way,
(Cities-In-Schools, YMCA, and var-
ious other community focused agen-
cies. Examples of private and com-

munity support offered to SOS pro-

SOS

grams mclude an awards day spon-
sored by Cal-Tone Paints; college
scholarships through Arby’s; a com-

puter tutor from Motorola; payroll

and accountmg services by Leith
Auto; Clark{Hurth Company em-
ployee volunteers; an after-school

~ basketball prg)gram with the Char-

lotte Police; and assistance for stu-
dents in semng up their own small
business through Smithfield’s Cham-
ber of Comrrfferce

For more :‘nforma}rio;:, contact Joe Canty, SOS
Program Directori] (919) 5714848

1

4-H

The 4-H Atter
School Program P
is a partnershrp AFTER SCHOOL

that was fourrded CTosTaT

in Los Ange]es

California mi 1988. The program
focuses on youth ages 7 to 13, liv-

ing in publicl‘housing .communities. -

The programis resources are from a
blend of U.S. Depamnents of Hous-
ing and Ur’ban Development (HUD)
and Agrrculture corporations. and
local businesses, local housing au-
thorities, land grant universities,
Cooperative Extension System 4-H,
National 4-H [Council, local schools,
city and county governments, and
other public :}md private funding or
m—kmd support. Although the suc-

Novemberf!)ecemoe .r 1995

cess of the program is due to the
combined commitment of each part-
ner, many indicate that the leader-
ship of Roger Beach, Chair and
CEO of Unocal Corporation and the
innovative “Vision Team” approach
were the real keys that brought the

-collaboration into being #nd height-

end private sector awareness.
This 4-H program involves com-
munities in improving the quality of

_ life for themselves and others resid-

ing in public housing units. ‘As a
positive alternative to youth spend-
ing time alone after school,
offers opportunities to work on aca-
demic studies, 4-H “learn by doing”
projects, community service, nutri-
tion and fitness education. .
Operating every day, 50 weeks

\
Loy

i

‘4-H -

a year, and serving more than 1,200

youth, the success of the program in
Los Angeles has prompted HUD to
commit funds to expand that pro-
gram from 23 to 51 sites, and to be-
gin a similar program in Kansas
City, Oakland, and Philadelphia.

-Each community has organized a Vi-

sion Team, consisting of representa-
tives from the business, education,

For more information, contact Don MacNeil,
Metro-Coordinator, National 4-H Council at:
{805) 498-3937, or Nancy Valentine, USDA at:

{(202) 720-5578, or Beverly Hardy, HUD at: {202)

708-4214.

Child Care Bulletin

government, and community sectors. .




o Workmg Mother Spoth

Karen Mazzorta

' edlcated to helping women -
' balance roles at home and -
at work, Working Mother

- magazine ;escérches and- addresses
‘critical issues-that impact families.

The magazine is a source of infor- -

mation for parents on various topics,
from finding good child care to pay
equity, from child development and

parent education to managing priori-

ties and pressures at work.

. Each year Working Mother pub-
lishes two reports highlighting child -

care activities. “How Does Your
State Rate?” (in the March 1995 is-
sue) examines states’ commitment to
child care, and “100 Best Compa-
nies for Working Mothers,” (in the

October 1995 issue) lists America’s

- most innovative companies in sup-
port of working families.
How Does Your State Rate?

In the Working Mother third an-

nual report evaluatmg child care in

each state, California, Colorado,

Connecticut, Hawaii, Maryland
Massachusetts, - Minnesota, Ver-
mont, Washington, and Wisconsin

. rated the highest. Criteria for the 10
Best States include quality, availabil-

ity, and safety of child care, as well
as commitment of state, business,

~ and community leaders to improving .
care.. In addition to the ten best,

North Carolina earned the distinc-

tion of “Most Exciting State” for its '.

$47 million commitment to Smart

. Start, which aims to make affordable
* quality early education avaxlable to

every child.”
100 Best Companies
- for Working Mothers

This year marks the tenth anni- -
versary of the list now-known as the

WORKING MOTHER 100, a roster

. that features the most innovative and -
advanced firms for working parents.

* Firms that make the list are con-
sideéred role models for business,

Chﬂd Care Bulletin

creatmg workplaces that offer em-

ployees both the opportunity to-ad-
vance in thelr careers and to have a
' good famlly life.

Compames are-
evaluated. on four criteria:: pay, ad-
vancemerit opportunities for womer,

support for' child care (fmanmal

. assistance, referrals and/or actual
 care), and family-friendly benefits.

i

g'hts' Famlly Frlendly Companles -

, al’advice on child-rearing problems ,
from getting a baby to sleep to com- |

municating with a sullen teenager;

and Xerox Corporation’s expansion -

of child care programs to provide in-

fant and toddler slots and assistance =

for more than 3,000 employees in

paying for child care, At Fel-Pro,’
~ babies are welcomed with a $1,000

_ Compames from the WORKING MOTHER 100 that scored the
R hlghest ratmg possxble in the area of child care:

1 Barnett Banks Inc.
‘@ Corning Incorporated
H Fel-ProIncorporated
#| Glaxo Wellcome Inc.
- B IBM Corporation -
I Johnson & Johnson
{f SCJohnson Wax
} Lancaster Laboratories, Inc.

In the. aréa of. child care, of lhe

100 firms on this year’s list, 76 offer )

child care onisite or at a nearby site.
Eleven new centers were open_ed in
the past year by these companies:

“Allstate, Barnett Banks, CIGNA,

Corning, Glaxo Wellcome, Lincoln
National, Marriott, NationsBank;,
Quad/Graphlcs and SAS Institute.
Some benefits that companies,
never considered providing a decade:
ago, are now.fairly standard among
those on the list.” These include such

“benefits as before and after-school
- care, holiday care, back-up care, -
' -summer programs, and sick child
care. There are many exciting child

care initiatives, " including | IBM’s
commitment of $50 million to sup-

port child and elder care programs;’
Johnson & Johnson’s new Family :
Child. Care ‘System of spemally :
_screened and tramed prowders and .
' thelr toll- free servxce for profess;on-f

* .Llncoln National Ccrporanon
‘Merck & Co., Inc. ‘
" NationsBank Corpofation
. Quad/Graphics, Inc.
SAS Institute Inc.
Schering-Plough ‘Corporation
" Xerox Corporation . ¢.

sévings bond,. and various beneﬁts‘
that support the child and family - '

continue through the college years.
When Working Mother debuted

~ the list in 1986, it recognized only.
30 firms for their family-friendly .
practices. Today, hundreds of em-

ployers compete to be on the list,

- and there is an increasing numbe;' of
- innovative and creative initiatives. -
“Our goal in creating this roster ten ~
years ago was to call attention to .
‘corporate role models so that others

would: follow in theu' footsteps

says Judsen Culbreth Working .
“There’s . "
been such an outpouring of support

for and interest in this project that”

the WORKING MOTHER 100 has )

Mother editor-in-chief.

;aken on greater meaning: This list
tracks ‘our cdﬁntry’s work/family
revolution.” o

Karen Mazzon‘a is " the  publicist’ far Workmg

Mother magazine. For more. mformafwn contact
(516) 549-1580. ‘
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Sponsor near or on-
site child care

CHILD CARE OFI?%IONS' FOR EMPLOYERS
g ) . : :

i

oy
?

A DESCRIPTION

A center can be owned or oper}
party; or owned and operated’

ited by the company, owned by the company and managed by a third
by a subcontractor or grantee ‘The center is pnmarlly for the em-

center(s) ployees of the sponsoring com] pany.
Support a local child | Through a grant or contract, a] local child care.center can accept fumls from a company or a group
care center ' of companies (as in a consortium arrangement) in exchange for prlorlty enrollmem/reduced fees for

' “employees of the contributing company

Create or support a
family child care
network

Provide funds to a body representmg a group of famlly child care hornes who will provrde slots to
employees’ children. This is pamcularly helpful to firms whose employees work evenings or week-
ends, or.who have infants. ‘ . : .

Create or support
after-school care

An employer can help start a program in the commumty or schools to serve the needs of 6-13 year
olds before and after-school.’ :

‘Create or support a

Make a program available that serves children when school is out, including summer vacations.

emergency care

vacation/holiday

program - ,

Create or support Make a program 'available r.triat serves chrldren when therr regular care arrangemems have fallen
back-up or through or when there is an emergency. .

Create or support a
sick child care

program

Make a program available for 1imldly -ill children, either as part of an existing child care center, a hos- .
pital, a free-standing program near work or in the community, or as an in-home program where
qualified people are sent into .he child’s home. :

Offer resource and
referral services

Educate employees about lherr 1eh:kl care choxees in the éommunity and:provide referrals to programs
with openings. ‘ ’ :

Parenting seminars

“Organize informational meerix. gs on parenting. issues and child care concerns.

| Careglyer fairs

Arrange for local service prov iders to distribute rnformauon about their programs

Vouchers

The employer pays for a pornlon of child care expenses.

Discounts

| The employer arranges for er‘ 1ployees 10 be eharged a reduced rate at programs of the employer’s
| choosing. ‘ ' : ' » :

I ,

r Dependent Care .
Assistance Plans
(DCAPs) -

A mechanism that allows for ‘employees to pay for their chxld care with pre-tax dollars.- There is a
savmgs to the employer although the subsidy is ‘actually pard for by the government. -

Corporate Funds

' A'corporateyset-aside for making grants to local organizations that agree to provrde access to

employees These are not phi 1anr_hrop1c dollars.

Corporate Grants to local organizations |to generally improve the supply or quality of child care at the local,
lContribntions state, of national level. .

‘In-kind_ Wrth the donation of equrpme}nr supplies, or expemse from the company, local chrld care services
contributions can receive much-needed support '

Public education -

N The use of corporate clout can| help brrng attennon to’ important chrld care issues. Employer repre-

| sentatives can serve on commr‘.mty-wrde task forces testify at hearings, and publicize child care is-
sues at professional meetings. -

Developed by the Families and Work Institute, 330 Seventh Avenue, I4th Floor, New York, NY 10001, (212) 46.‘5-2044{
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Amencan Busmess Collaboratlon Leads Corporate Support |

Randall Wong

I he American Business Collabo-
" N ration for Quality Dependent

Care (ABC) is a national effort
which was launched three years ago by
major corporations to increase the sup-
ply and enhance the quality of child and
elder care programs across the country.

During the first phase of this effort,

156 businesses, governmental entities,
and not-for-profit organizations invested

- more than $27 million in 45 communi-

ties throughout 25 states and the District,

of Columbia. They have supported 355
dependent care projects which have
- been utilized by more than 277 000
individuals, including
the dependents of em-
ployees and communi-
.ty residents.

The second phase
of this effort began in
September, 1995. In .
a powerful declaration .
of support for their
employees, 21 major
corporations have an-
nounced ' their  joint
commitment to a $100
million initiative to
~ develop and strength-
en school-age, child
care, and elder care
projects in communities throughout the
country. This initiative is believed to
be the largest investment ever in de-
pendent care by the private sector.’

“The companies are expected to take

the lead in funding more than 1,000

~ projects over the next Six years in a
" major collaborative effort that includes
support for research and -development
for national pilot programs. The focus

will be on investing in programs that

are innovative and replicable.
- Ellen Galinsky, Co-president of the
non-profit Families and Work Institute,

said the scope of the additional funding"

will have a- “dramatic impact on the de-
pendent care community, and called the

Child Care Bql}etin .

xmnatwe “a. sound 1nvestmcnt for

the participating companies. “Our

studies clearly demonstrate that for

every dollar companies spend on
work-life programs, they get back
a return in terms of retention, re-

duced stress, and greater loyalyy, ’

she said. Chief executive officers

of the ABC Jead companies have.
_stated that their support for. de-

pendent care was based on bottom
line businéss factors.

Mary Kay Leonard, vice pres-

ident for Work/Family Directions,

the Boston-based consulting firm
I_—
“We believe that supporting the diverse dependent care needs of
our employees is critical to our success as it enables our }
" companies to attract and retain a prodisctive, competitive,
committed and motivated workforce. The availability of
‘quality dependent care programs.. .enables our employees

to do their best at work by kelpmg them manage their
work and personal respansrbdmes

(In a statement signed by the CEOs of: Aetna Life & Casualty,
* Allstate Insurance, American Express, Amoco, AT&T, Bank of
America, Chevron, Citibank, Deloitte & Touche LLP, Eastman
Kodak, Exxon, GE Capital Services, Hewlett-Packard, 1BM,
Johnson & Johnson, Mobil, NYNEX, Price Waterhouse LLP
Texaco; Texas Instruments, and Xerox.)
_
" which facilitates the collaborative
‘process, said that in the next phase .

of this effort there will be a greater

. emphasis on quality improvemeat,
increased focus on developing ser-

vices that meet the specific needs
of working parents such as extend-
ed hours for child care programs,

and a sharp increase in projects

that are specifically des:gned for
school-age children. - .

At a White House ceremony
on October 31, First Lady Hillary
Rodham Clinton and Labor Secre-

tary Robert Reich mét with senior
executives from 20 lead. compames"

of the American Business. Collab-

to spend on-child care.
you the government, and you the
“ employer, to help us; the working

oration, as well as families of their -
employees, along with other busi-
ness leaders from across the nation -
to urge employers, organizations,
and individuals to join the Working
Women Count Honor Roll (see re-
lated article). Encouraging every
employer in the country to adopt
policies that help workers balance
their family and work responsi- -
bilities, the First Lady and Reich

_ discussed employer commitment

and support with families who ben-
efit from family-friendly policies.
Among the families who met
with officials at the
White House was

. ~ministrative assis-
tant at Deloitte &
" Touehe, in Boston, |

year-old daughter,
Stephanie. Speak-
ing of her employ-
er, Ms., O’Neil
stated, “They give
‘me the chance to
make my balanc-
ing act a’ reality.
Although 1 still
work eight hours .

' per day, I have the flexibility to do _
it in a time span that meets my ' -

family’s needs.” Her employer

has a resource and referral service
~and a Dependent Care Flexible

Spending Plan . that lets her put
aside part of her pay before taxes
“We ask -

people, to make it work. We can’t

do it alone.. The bottom line is we - -

need to put stock in families, we"
need to invest in families to help
make this country a great, safe and

healthy place to live and work.” .
To learm more about ABC, comtact Randy Wong,
Work/Family Directions, Inc. 1-800-767-9863.
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Chlld Care Partnershlps

Colorado

Colorado Governor Roy Romer
has created a Business Commission
on Child Care Financing to study
~ways to finance quality child care.
Chaired by the president of the First
Bank in Denver, the Commission is
to present recommendations to the
governor, state lawmakers, and the

business community by January 1.

The Commission includes repre- .

sentatives from AT&T, Channel 9,
Colorado AFL-CIO, Coors Brewing
Co., Copper Mountain, the Denver

Business Journal, Hyatt Regency, =

Time Warner Cable, United Air-
lines, Lockheed, and others. Their

expertise will be used to assess fund- .

ing sources, develop multi-sector
financing approaches, and motivate
the business community to look into
child care financing reform from a

business and economic standpoint.
To learn more, call Sam Williams, Coordinator,
Colorado Business Commission on Child -Care
Financing, at: (303) 866-5860.

Grand Ronde Tribe
Located in Oregon, the Grand
Ronde Tribe is implementing a ben-
efits package for all tribal employees

that includes.a 50% match for child

care assistance. Relying mostly on
. family child care providers, the tribe
partners with the statewide resource
and referral network and the Child
Care Resource Center to assist pro-
viders with licensing and training.

Tribal members are considering -

néw ventures, such as a center-based

program for infants, and creating-a’

youth center facility to house part-
nering agencies. This would include
CCDBG supported community pre-
school, before and after-school pro-
grams, YCAP which operates the
county Head Start program, Johnson
O’Malley cultural education pro-

grams and several others.

To learn more, contact Shawn Hostler or Wendy
Spencer ar the Grand Ronde Indxan Reservation,
Coar: (503) 879-5211.

Indlana
In November a Symposium on
Child Care Fmancmg was convened

by the Indlaf{a Family and Social

Services Adrrumstranont along with
the Child Carc Action Campaign, to
bring together public and private
leaders from across the state to col-

|
laborate on mnovatlve funding strat-_
. egies:

Co- chalred by Indiana First
Lady Susan Bayh and Mrs. Charlene
Lugar, the Symposxum included pre-
sentations by funding experts from
an employer |consortium, a single
employer func{l{ a multi-partner fund,

and a commumty development loan
fund. Nearly 300 participants at-
tended from 17 county teams com-
prised of an elected official, major

f
-employer, a cpmmumty foundation,

a financing institution, chamber of

- commerce, private industry council,

public héalth| and education agen-

cies, a child care provider, resource .

and referral agency, and parents.
Corporate sponsors are provid-

ing financial support and company-
mentors to assist the 17 counties in

1mp1ememmg{ their proposed strate-
gy to expand 1md enhance child care
in their communities. At this time,
the corporate sponsors include: CB
Commercial, American Cablevision,

Conseco, Cummins Engine, Eli Lilly
& Co., Golden Rule Insurance, Ice

Miller Donadio & Ryan, IPALCO
Enterprises, I}.,incoln National Cor-
poration, Marsh Supermarkets, Inc.,

the Junior Leiague of Indianapolis,

McDonald’s gorporanon Northern
Indiana Public Service Company
(NIPSCO), NBD Bank, PSI Energy,

Society Nano‘nal Bank of Indiana, -

Weiss Commumcanons/lndlanapohs
Woman, Wlspard Memorial Hospi-
tal, St. Vmcent—-Commumty Health

Network, and\ WISH/TV.

To learn more, comact Carole Srein, Indiana
Family and Social Semces Adnumsrm::on. ar
(317) 232-1 148 .
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child care providers.

services.
‘clude an hourly child care.center for

Emerge Across the Country '

lowa "

ChxldNet is an employee assis-
tance benefit program that connects
families to quality child care. A
comprehensive resource and referral
service, ChildNet is available to em-
ployees of subscribing companies
through a public-private partnership
with the lowa Child Care Resource

“and Referral System.

ChildNet provides direct child
care assistance services to employ-
ees and a certification program for
In addition,
ChildNet provides work site infor-
mational seminars on topics such as

choosing infant care, single parent--
“ing, summer-care options. Addi-.

tionally, they produce informational
materials such as work and family

articles for company newsletters and

parent education materials.

To learn more, contact Karen King, Director, .

Ck:IdNe:/CCR&R of Central lowa Lead Agency
at: {515) 286:2004.

- Jamestown S’Klallam Tribe
Located in Washington state, the
Jamestown S’Klallam Tribe and its
Seven Cedars Casino are working
with a private partner, New Horizon
Kids Quest™ to develop child care
These services will in-

children of casino guests and a child

- care center serving casino and tribal

employees as well as members of the

surroundmg commumty

For more information, contact Ron Allen, Tribal
Chairman, Jamestown §'Klallam Tribe, (360} 681-
4621 or Pete Guidera, Vice President of Develop-
ment, New Horizon Kids Quest (612} 577-9201.

South Dakota -

- The South Dakota Department
of Social Services Office of Child
Care Services and .the Governor’s
Office have joined with the Industry
and Commerce Association to ad-
dress child care needs. The result is
a cooperative. initiative called “Kids

1st with South Dakota Businesses.” .

Child Care Bulletin
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' Par:ne?z::;:s continued . .

The prog—= imsto help businesses

to deal v :ssues involved in de- )

veloping : =:ild care plan.

Pubiizens produced by the
partnersnr =clude The Employer’s
Guide 1c F=-ate and Public Child
Care Soiuz.ms and the Business Pro-
file. Handn:ck. The Guide high-
lights avziz=ie child care options for
employer:. ~cdining the benefits and
the challeme= of various choices. It
includes s=-Zons on exploring or-

ganizatioz: needs, flexible human

resource nciicies, child care support

services, :s.: sstablishing on-site and

near-site &= care. The Handbook

includes t==t descriptions of busi-

nesses in Sxcth Dakota that have in-

stituted so=2 form of policy change
~ in suppon o7 child care.

To learn more. ~veact Bobbi Brown, Administro-

tor, Office of Jxi! Care Services, Souwth Dakota
Department v svial Services, (605) 773-4766.

Washmgton
‘The state’s policies provrde for
a child care partnership committee

and an employer liaison to help in- "

crease employer assistance and in-
volvement in child care. Child Care
Advantages (CCA) forms the state-

level connection between the Ofﬁce .

of Child Care Policy and the Office-
of Business Assrstance
Supported by Washington’s De-

partments of Social and Health Ser-

vices and Community, ‘Trade and |

Economic Development, CCA is de-
signed to help employers develop ef-

fective and efficient family-friendly .

policies. It facilitates employee as-
sistance in work-family issues in-
cluding child .and elder care, and
helps generate publlciprlvate part-
nerships in communities.

Specifically, CCA provides busi- -

_ nesses with financial and technical

-—‘—-—'.. oe o-—-*‘.—-.—\

assistance in developing on-site and
near-site child care facilities. Quali-
fied businesses can receive direct
loans, loan guarantees, or grants to
start or expand child care facilities
through a Child Care Facility Fund.
The partnerships involved have crea-
ted over 1,000 child care slots and
leveraged close to $5 million dol-
lars. Many of the corporate sup-
ported centers are located in rural,
underserved areas.

CCA also conducts an annual
conference to provide information
and resources for employers who
wish to implement family friendly

" practices, and to recognize public

and private employers who make
great strides in creating a family-.

friendly workplace.

For more information, contact Larry Macmn’tan
program manager for Child Cani Advm:rages ’
{360) 586-3023.

Empleyer Council on Lower—Wage Workers and Famlhes

‘ _ Yhe Families and Work Insti-
: I tute (FWI) is partnering with

Marriott International to cre-

ate the Employer Council on Lower-

Wage Workers and Their Famxhes :

with start-up support through the
Carnegie Corporation of New York.
Most research, including the FWI’s
Narional Study of the Changing
Workforce, has shown that work-

family assistance is consuierably,

more available for highly educated
and highly compensated employees
than for their lower wage counter-
parts. At the same time, the growth
~ in this segment of the national work-
force is outpacing all other groups.
Even workers who can earmn compet-
itive wages find themselves chal-
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-employees,

lenged to make ends meet. Finding
child care and other family services
needed to maintain self-sufficiency is
particularly difficult.

This Council will explore and
challenge the way that major corpo-

_rations and policymakers address the
family needs of their lower-income -
identifying key  work- -

family issues for these workers, and

g Wegman s, JP Morgan Delaware

innovative strategies for addressing .

their needs. This Council is the next

‘step on the evolunon of the work-

family field -- to create champlons
for the needs of the low-wage. work-
ers. A group of approximately 25

major corporations, including Levi-

Strauss, McDonald’s, Burger King,

Prudential Insurance, Barnett Banks, .
and Hyatt, as well as the U.S. Gen-
eral Services Administration, will
meet three times during the next 18
months for discussion, debate, and
brainstorming about - policies and
programs. The Famrhes and Work -
Institute will prepare the background -
information and lead the discussions;
academics and policy makers will
‘brief the group on such issues as
child care and welfare-to-work pro-
grams.. The process will culminate
in a series of recommendations that
will be published by the FWI and
presented to business leaders and
policy makers.

Sears, Pepsico, ConAgra, Perdue,

. ’.
Voo
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£ Update:
North

Chiglgre

Texas
Elaine Klos

‘n important component of -

quality care is the link be-

tween the health care and
the child care communities. The
First Texas Council of Camp Fire in
Fort Worth is leading an effort in an
18-county region of North Texas in
which a collaboration of public and
private entities have joined together
to achieve the goal of safe and
healthy child care settings.

" This Healthy Child Care Coali-
tion includes members of the child
and health care communities, elected
officials, and Corporate Champions,
13 major employers that support and
fund high quality child care.

~ The Coalition is compiling a list
of the programs and projects that are
currently available in the public and
private sectors. Using the Healthy
Child Care America Blueprint (see
“Healthy Child Care America Cam-
paign Launched,” in the Child Care
Bulletin, July/August 1995), the Co-
alition will seek to answer the ques-
tions: Are services easily accessible
and sufficient in number? Where
are the gaps in service? Where will
the funding come from to improve
and develop services?

The Coalition plans to develop
support mechanisms and to Serve as
an “information connector™ for child
care providers and the health care
community. It'will include informa-
tionina monthly newsletter to more
than 4,500 child care providers.

Elaine Klos is the Advocacy Dif_ector of the First
Texas Council-of Camp Fire. To learn more, con-
tact Elaine a1 (817} 831-2111. -
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Small Business Makes Big Impact

Chuck Adams

ust overl two years ago, an old
hatchery building at Sanderson
Farms m Collins, ‘Mississippi

was a gravcyard of retired poultry
processing equlpmem With a lot of

| commitment and a little imagination,

Joe Sandersofn s corporate initiative
transformed the facility into a mod-
ern, licensed: child care center. The
goal was to{ provide quality child
care and educanon for the children,
resultmg in 4 less stressful environ-
ment for thei parents émployed by
the Collins Processing and Produc-
tion Dmsxon}of Sanderson Farms.
Community partners and crea-
tive planning were integral to ac-
complishing thlS goal. For example,
the crafting of storage shelves was a
class project in carpentry for stu-

dents at Collins High School Voca-

L

tional Center. Ajso, the state Office
“for Children and Youth provides
major funding for the center’s teach-

ing materials, supplies, equipment,
and some operating expenses.

The center serves as many as
329 children over two shifts. The
services offered include infant and
toddler care, care for preschool chil-
dren, school-age care, summer pro-
grams, and four specially designed
playgrounds, including one for in-
fants. The program provides flexi-
bility for employees’ families, open-
ing before 4:30 a.m., and extending
hours when work shifts run long. It
also opens on Saturdays and holi-
days, whenever the plant operates.

Chuck Adams is the Director of Administration for

Sanderson Farms, Inc. For more information,
comtacr Chuck ar: (601) 649-4030.

t

Private Capital Works to Enrich Care

, very lhhild care provider, at -
some|point, must assess the
need to improve or expand

their facility. | Usually, they find that
the resources'are unavailable. Many
centers recelve barely enough in pa-

rent fees and state child care subsi-’

dies to.meet costs, leaving little or
no fund for capital improvements.

Recognizing this problem, the
United Way jof Massachusetts Bay
and the Hyams Foundation decided
to start a private loan fund to im-
prove child cfﬁre in the Boston area.
The result ofjthat collaboration, the
Child Care Capxtal Investment Fund
(CCCIF), has loaned 23 centers up
to $120,000 1for renovations, con-
struction, and refinancing.

‘Since the CCCIF began, not one
center has def faulted on a loan. This
success has |ed to a new program
called “Mini|Loans” to serve smal-
ler centers. These are loans for up
‘1o $5,000 for five years, at a 5%

- Novembermeéembi r 1995

interest rate, to be used for emer-

gency repairs, replacing old furnish-

ings, or purchasing new equipment.

-The CCCIF uses a comprehen--

sive approach to capital improve-
ments. Prior to a center receiving
funds, CCCIF staff make site visits
to help the program director priori-
tize needs, identify funding sources,

estimate costs and calculate the cen-~

ter’s ability to repay the loan. In ad-
dition, CCCIF gives interest free
loans for planning costs.

After a loan is made, the center

‘receives technical help to implement
the improvements.

This assistance
can range from finding an architect
that specializes in developmentally
appropriate designs, to programming

computers and teaching center staff

to budget for debt.

For more information, contact the CCCIF, 294
Washington Street, Suite 330, Boston, MA 02108-
4608, or call: (617) 728-3028.
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> ., *'Wlthzn each issue, the Chzld Care Bulletin hzghlzghts
| ’resources available to the chzld care community. We
" encourage providers, parents administrators, and
‘othér readers to share your knowledge of what is
avazlable so that we may pass it on to the ﬁeld

‘ P{ubliéatioris ‘ \, .

> Child Care Options: '
A-Workplace Initiative for the 21st Century .
Margery Leveen Sher and Madeline Fried

£

' Publzcatzons below are avazlable from the Families and

Work Institute, 330 Seventh Ave., 14th Floor, New York,
NY 10001 Atin: Publzcatwns, or call (212) 465-2044.

“This book examines how and why businesses can create

family friendly policies for employees. It discusses
child care options for businesses, facility design, licens-

ing and resources available to employers and employ--

ees. (Available for $27.50 plus shipping from Oryx
Press, 4041 N. Central Ave., Suite 700, Phoenix, AZ
85012, or call: (800) 279-6799) '

> The Work and Fam:ly Kit
Office of Persorinel Management

The Kit is a compendium of family friendly pr‘acﬁces

policies, resources and references available to help em-.

ployees balance work and family needs. Targeted at

federal agency personnel, the Kit is a valuable resource

for organizations instituting child care; alternative work

schedules, job-sharing, telecommuting and other em- :

 ployee benefits. (For availability, contact OPM’s Work
~and Fa.mlly Program Center at: (202) 606-5520

Nat:onal Child Care Research Consortmm Formed

The Chﬂd Care Bureau has announced three cooperatlve agreements for child care research: The partner-

> Corporate Reference Guide to Work-Famzly Programs
Ellen Galinsky, Dana Friedman and Carol Hernandez -

An extensivefréferenee on work-family issues, the book ad-
dresses the questions most frequently posed by companies. .
Crossing 30 industries, it provides a comparative analysis
of famﬂy-suppomve policies in Fortune 500 -companies. It
contains case studies, model initiatives, and the stages of de- -
velopment of corporate work-family programs (8$50).

> Education Before School: Inve,snng in Quahty Child Care °
Ellen Galinsky and Dana Friedman '

A guide to the supply, cost, and quality of child care in the
U.S. The book includes numerous case studies of corporate
initiatives to improve the quality of child care and education .
and includes a vision of -an early childhood system for the >
21st century ($15) . -

ships will study critical child care issues, including demand, supply, and the outcomes for low-income families.
The recipients will join with others in the child care field to form a National Child Care Research Consortium
to create a data archive for researchers studying *mterrelat;onshlps among child care, welfare and work. '
The recipients of the $100,000 grants were: (1) the Florida Children’s Forum, in ‘partnership with Florida,
Massachusetts Alabama and state, local, and national organizations; (2) Regxonal Research Institute for Human
Services at Portland State University, with other Oregon partners, AT&T, and the Families and Work Institute;
and.(3) the. National Center for Childrenin Poverty in the School of Public Health, Jin partnership with Illinois,
| Maryland, and specifically,- Maryland Committee for Children, Hlinois Child Care Resource and Referral Asso-
ciation, and other state and local agencies. -The’ National Assocxanon of Ch:ld Care Resource and Referral
Agencies (NACCRRA) also pamcxpatcs in €ach pan:nershxp

To learn more, contact-Pia Divine, Coora‘mamr of the Na::oual C"‘l‘i C"’ ¢ Research Consortium,. Child Care Burédu: at: {202).690-6705, or internet
[pdivine@aq‘.t(hhs.goﬂ_ :

=
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Frank O'Bannon, Governor

“People : ’ State of Indiana

pelomg peocle  Indiana Family mcd Social Services Administration
emsehes” 402 W, WASHINGTON STREET. FO. BOX 7083
, INDIANAPOLIS. IN 462077063

Kathanne L. Davis, Secrelary

'NEWS RELEASE&’% bt
ST W

EMBARGORD POR RELEASE after 6 p.m. Friday, February 7, 1997 ’3\ \

INDIANA CHILD CARR PINANCING SYMPOSIUM WINS (‘/ \
NATIONAL AWARD @u\ AW
L : e
The Indiana Family and Soczal Services Administration
(FSSA) today accepted an, Innovative Excellence award in San &\
Diego in a national competition for work-and- -family programs. i
The award recognized FSSA's leadership in convening its. ,

second Indiana Symposium on Child Care ?inanczng in
Indianapolis on Oct. 9, 1996. .

" Carole Stein of the E'amlly and Social Services
Administration accepted the award on behalf of FSSA from the
Alliance of Work/Life Professionals. The Alliance is a
nonprofit organization established last year that combined
the two leading membership organizations in the work-life
field: the National Work Family Alliance and the Association
of Work/Life Professionals. The Alliance presented just three

- Innovative ExCellence Awards at its annual ccnference.

The award honors the FPamily and Social Services
Administration for organizing the Indiana Symposium on Child
Care ?inancing The Symposium was the product of a
collaborative effort between FSSA and the Child Care Action
Campaign, a national nonprofit Chlld care advocacy
orgam. zation.

The Symposzum was the focal event of a succeseful program
designed to show private sector employers how family-friendly
operations benefit them and their communxtzes The 1995
Symposium led to demonstration projects in 17 Indiana
counties. Their reports at the 1996 Symposium showed what can
be done. As a result, more than two-thirds of Indiana's 52
counties have 1n1tzated projects for child care zinanc;ng

Business, cctmmnlty, and govermnent: 1eaders from at least
60 counties shared experiences and expertise at the 1996
Symposium., Honorary co-chairs are Susan Bayh, who was

» ~ 1 '
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Indiana's First Lady at the time of the Sympca;um. and
. Charlene Lugar, wife of Sen. Richard G. Lugar, R-Ind. Their
participation sent a clear signal of biparcisan‘&ommitment to
affordable, available, quality child care for Indiana.

A few examples of che accomplighments:

-~ A Michigan City bank established a 550,000 revelving
fund to help licensed child care providers in two
ccuntles make improvements.

-- A chief executive officer sa;d his Miami County
company established child care for employees because a
survey showed him the bottom line savings in do;ng 80.

-- A Michigan City synagogue rented space for care of 25
pre-schoolers, regardless of religion, at the urging
of a child care coalition establlshed by one of the
‘congregation’'s mochers

. "The Family and Social Serv1ces Administration is proud.
of this award and proud of the many corporate sponsors who
helped make the Indiana Symposium on child Care Financing a
success, " said Katherine L. Davisg, Secretary of FSSA. "As a
leader in welfare reform, Indiana recognizes the link between
quality child care, working parents and the workforce of the
tUture .

Corporate sponsors of the 8ymposzum were Amerxcan
Cablevision, American States Financial Corporation;
Brightpointe, Inc.; Conseco; Cummins Engine Co.; Eli Lilly
and Company; Golden Rule Insurance; Ice, Miller, Donadio &
Ryan; IPALCO Enterprises Inc.; The Junior League of
‘Indianapolis; Lincoln Natxonal Corporation; Marsh
- Supermarkets Inc.; Maytag; Melvin Simon and ‘Agsociates Inc.;
Northern Indiana Publlc Service Company; PSI Energy; Resort
Condominiums International; Weiss Communications Inc. --
Indianapolis Woman; work/Famzly Directions; Wishard Memorial

Hospital and WISE-TV. ,

. For more informatzon.
Rich Allen, Dxrector. External Arfazrs, 317-233-4453
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_ SAN DlEGO (Feb. 7) A Ccnnectxcut cempany which builds helscopters.
an Indiana state agency, and a Callfornia child cara center today were, named
‘winners in a national competition for innovative work and family programe.
Sikersky Aircraft Corp., Stratford, Conn., Indiana Famny and Sccxat _
Services Administration, and Pamre, Burlingame, Calif., wers salec:eg for
Innovative Excellenca Awards by ths Asscc:atxon of Work/Lite Profess.onals
The Association is a non-profrt orgamzanon estabhshed last year that
combined the two leading membarsmp orgamzaﬁons in the work-life_ ﬁeld the
‘National Work Family Alliance and the Asscciation of Worki/Life Professlonals
~ The awards were presemed at the Asscciation's annual conferenca at
- the Hetel Del Coronado in San Bnego, Calit.
| Palcare, a child care ceriter at San Francisco Intemational Airport with
. an unusually flexible program for the children of parents working on rotating
 schedules, and the Inciana Farmily and Social Services Administratin ware
co-wmneré of the Community Innovative Excelience Award.
| Sikorsky was henored with the Corpofme Innovative Excellence Award
for developing and implementing what the Jjudges called an "unusually
succd#sful‘ company-widé training program designed to encourage employees
to take advantage of ﬂexibh workplace programs.
more-more—mcre
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waards 2-2 . « : .
~ In'the first year under the new program, there was a 150 per cent
incnaasa In the number of pan-tima Sskorsky employees uhﬂzl}q ﬂexable work
| | arrangements and a 104 per cent jump in the number of amployees on
approved work at home arrangements |
The Managing Flexibility for Productivity program mduded mandatory
training for ali supervisors and a series of tools designed to help empicyees
wnta a proposal for a ﬂa:able work anangemant and the supervisor to evaluate
the proposal. ‘ . -
The Indiana Family and Sccial Sewiaas Administraﬁon was honorsd for
its ffort In organizing the Indiana Symposium an'Child“‘cm Finandr{g in
 collaboration with the Child Care Action Campaign, 8 national non-proﬁt
childears advocacy orgamzatmn '

The Symposium was the focal avent of a successtul program designed o

increase the role of private sactor employers in investing in expanding the
quantity and improving the quality of child care for working families In 17
' ccunues across the state.

Paicare opened three ysars ago through a partnership involving labor,

. ‘husinessas. }ounty and local government, and community nonprofit
- organiza:inns who wers eancemed sibeut the lack ot flexible, affordable child

care available for employesa wlth nomtracﬁtwna! and rotating werk achedulas. ‘
The conter provides ﬂaxmta night and day care, seven days a week and .

is open between 18 and 20 hours a day, thus meeﬁng the needs of parems

‘P.3

-

(%

" working swing shitts. The center aiso provides care for achacl—aged children at_ -

| . night and en weekends. |





