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- Record Type: Record

To: Cynthia A RicefOPDfEOP@EOP

ce L
Subject: Re: Q re draft Management Durectwe Eh

In regard to Title VIl issues. (race and gender), the main change is to take Adarand into account
‘by addressing the need to try race-neutral means first, to use numbers carefully, and so on. Inregard to
disability, the last directive was pre-ADA. So, this takes into account the idea of reasonable
accommodations and includes more specific guidance on the requirements of ADA and how affirmative
action relates toit. Also, the last directive had a specific target number for dlsabshty hmng (5. 95%) which
was totally ignored. This one wxl! not have a specific target.
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® Eugenia Chough 07/06/99 06:46:02 PM

Record Type:  Record

To: See the distribution list at the bottom of this message

cc: Cynthia A. Rice/OPD/ECP@EOP, J. Eric GoullePDIEOP@EOP
Subject: Meeting on Disability Initiatives .

Hello,

We would like to meet on Tuesday, July 13th from 3-4pm in room 211 of OEOB to discuss the interplay
between two proposed disability initiatives: 1) OPM Plan for Employment of People with Disabilities in the
Federal Government and 2) EEOC Management Directive. Please make sure at least one person from
Justice, EEOC, OPM, and the Task Force can attend.

| have the clearance info for people who were cleared into this morning's (7/6) dxsabmty meetmg Other
meeting participants should send me their SSN and DOB.

" Thank you.

~ Genie Chough
456-5372
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bwilliams@osaspe.dhhs.gov @ inet

Sbseiden@opm.gov @ inet
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; L U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
3 E—'\‘;ﬁ/’ff}’ = . Washington, D.C. 20507

JUN 24 1999

MEMORANDUM

TO: Edward Correia
White House Counsel’s Office

Mark Gross
Civil Rights Division
Department of Justice

. Marleigh Dover
Civil Division
Department of Justice

Philip Breen

Disability Rights Section/Civil nghts D1v1510n
Deépartment of Justice '

| Mary Lou Mobley ; ;
Disability Rights Section/Civil nghts Division
Department of Justice .

Suzanne Seiden
Office of Personnel Management

FROM: EllenJ. Vargyas m\)w
~ Equal Employment O nity Commissfbn
RE: Draft Managemeﬁ} Directive 715

We have attached a new draft of the EEOC’s Management Directive 715 on federal sector
affirmative action under Title VII and the Rehabilitation Act. This draft has been revised based
on your comments. ‘

Please contact Jocelyn Samuels of my office with any comments on this draft. She can

be reached at (202) 663-4624 or at jocelyn.samuels@eeoc.gov. We would appreciate receiving
your comments no later than close of business July 7, 1999.
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