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| SECRETARY OF LABOR. |
WASHINGTON DC. e e

MEMORAN])UM FOR Karl Scholz, Treasury AR
. L - David Lane, Department ofCommerce ST L
" :Ronald Stroman, Department of Transportatlon T
" “Robert Williams, Department-of Health and Human Servnces o
PR ;.’ﬁMargaret Hamburg; Department of Health and Human Serv1ces
..‘Nancy-Ann Min DeParle Department of Health and Human
R .Services. . ., .
L Juchth Heumann Bepartment of Educatlon -
e Joe Thompson Department -of Veterans Affalrs
- Ray Ubalde, Department of Labor . -.. .~ " " o
" Bernard-Anderson; Department of Labor - el
.- Paul M1ller ‘Equal' Employment Opportumty Comrmssxon T
o ;,‘_'.,Betsy Myers, Small Business Administration - S
~ Susan Daniels, Social Security Admmlstratlon A
' .Mark Hunker, Office of Personnel Management e
- .I:'Andy Imparato,"National Council on D'isabi‘l'ity“ oo

U FROM: 0 Seth Han* Semor Adv1sor to the Secretary

CODATE: .June 5 1998

. SUBJECT : f ’:"_";"l'anate Meettng.Regardmg the Premdenttal Task Force on . f':.'i = AR
. L e ’jﬂ‘iEmployment ofAdths with Dlsabllltles SRR

e My ofﬁce wﬂl contact each of you\thls week to request an opportumty for me to meet
L "w1th you to discuss the Presidential Task Force on Employment of Adults w1th Dlsabllmes
- ,.fSpeelﬁcally, I would hke to sohctt your vxews regardmg three suhjects

1 The Task Force s prehmmary agenda.-. ofnaccomphsh 1ts four—year thission. T
: *2 ““Low hanging fruit” items which. have been selected from those submttted by Task
"+ .Force departments and agencies:. T ST e : .

3 Proposed Operatmg Prmotples for the Task Force

R For your convemenee I have attached drafts of these three documents Please review R
e jthem and d1scuss them W’ll’.h other appropnate staff pnor to our meetmg Lo B

R You cooperatlon in arrangmg these meetmgs as qu1ckly as our schedules allow wﬂl be Rt
‘,jlappreerated s L SO S |
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" E;fHealth Care and Employme’nt

L ;"-',1 Examme and : ‘k ] ‘ecommendatlons relatmg.,
.. careand health insurance affect the ab111ty and wxll
l T77tae Sin the workforce: Ot o ORI i - SRR
| ... .2 Examine and make recormnendanons relatmg to’ extstmg systerns and posmble riew approaches LT
Pl ,;;'for access to home and commumty-based services; meludmg personal asststance semces ‘

"1-~:'f, Income Su Ort and Em oy ment

R l Examme and make recommendatlon relating to the relatnonshrp betWeen federal state: and
R ’v'-f:-pnvate income support programs and the ablhty and wrllmgness of adults wrth dlsabllmes to -
- patticipate in the workforce.. S - ; ! w el e
2. Examine and make reoommendanons relatmg to;how' parttclpatlon in federal income support PR
< programs and the current structure of these programs affect’ the ab111ty and wn]lmgness of adults TR
- with disabilities to participate in the workforce. - L
" '3.Examine and make recotiimendations: relatmg to the relatlonstup between ehglbthty for income=. - .t
~ -support programs and eligibility for federal or:staté-health insurance programs and any resulting -
" effect on the ablltty and wxllmgness of adults wnh drsablhtres to parttcxpate m the workforce

"‘;V-l‘-"YOUth and Emgloyment o ;

S ."1 Analyze and make recommendatlons relatmg to youth programs desrgned to place mdmduals R
" ... :in private sector employment,.and the’ ‘outcomes:of those programs for yourig people with .- TR
. -disabilities in completmg school developmg jOb specrﬁc skllls aclnevmg gamful employment and S
- :av01d1ng mearceratlon S

e assoc1ated wnh employment of youth

S ‘_f-"’Access to Llfelong Learmng and the Path to Emplovment

e 1 Examme and make recommendatlon relatm , 10! felong leammgvprograms not created
... specifically to serve the'needs of adults with disabilities, and their openiness and accesmbﬂxty to S
S adults Wlth dtsablhtles and the outcomes they effect for adults vnth dlsabllltles part1clpatlon in- the j SRS

- Cadults w1th dlsablhtles e ,; o PERTARE . . SRR
.7+ 2, Examine and make recommendatlons relatmg»_ : felong learmng programs created specxﬁcally*f»‘, S
-+ " to serve the needs of youth-and/or adults with disabilities and the effect on the ab1hty and -
.. willingness of people with disabilities to. partlclpate in the workforce. .~ i
.~ ..+ .3, Examine and rake: recommendatlons relatmg to'the impact.of the Randolph—Sheppard Act ‘and e
L ‘the Jarvis-Wagner-O'Day Act on employment outcomes for adults with disabilities. .

H
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R, to: the mtegratmn and coordmanon of llfelong
e learmng programs that serve adults mth dlsablhtles : L o AR

L Exarmne and- make recommendatlons relatmg o tax prov1s:ons affectmg employers or adults :’ e
- with disabilities that mﬂuence the abnhty or w1llmgness of adults Wlth d1sab111t1es to partlcxpate o
. .'the workforce. .. | 2 N R L
.2, Analyze-and make recommendatxons relatmg to small busmess and other entrepreneunal e
B J'opportumtles for adults w1th dlsabllmes L L

4_.;'C|v:l Rights

) ‘v}‘?l Exanune and make recommendatlons relatmg, : nforcement educatlon and lmgatlon
. " strategies undertaken by the Federal agencies. charged with administering the Americans w1th
" Disabilities Act and other laws and regulatlons prowdtng protectlons for adults with dlsabxhtles in’
" -employment. . S -
2, Analyze and make recommendatlons relatmg to the use of altematlve dlspute resolutlon to
.o iresolve i issues assoc:1ated with the employment of adults thh dlsabnlmes -

L ﬁ"'il‘»Aecessxblg, Successful Workglace '

L Examme and make reconunendatlons relating to the avallabxhty, cost and use of assxstlve : R
. technology in:the: employment: of adults'with-disabilities. . - el
© 2. Examine and make recommendations relating to'the. accesmhlhty of technolog:es and the JRRCE R

_national and 1ntemat1onal mfrastructure to workmg adults with dlsabllmes ST

o ::"Federal Government as a Model Emplover S

L 1 Exannne and make recommendatlons relatmg to comphance by federal agencnes w1th the R
*" " “Rehabilitation Act and ‘other laws and regulatlons assoaated w1th the employment of adults w1th Sl
* . disabilities in the federal government. S R
.. -"2. Examine and make recommendatlons relatmg‘ to! federal employment polxcy and ltS eﬁ‘ects onij ORI
IR employing adults with disabilities:in the federal- govemment e : 3
+++."3. Examine and make: recommendatlons relatmg to’ the accessxblhty of technologles for federal SRR
R 'i]femployees with disabilities. - RSt R
‘4. Analyzeé and‘make recommendatlon relatmg'to the Federal Employee Health Beneﬁts Plan
o 'ﬁ'(FEHBP) service strategies and job retention for. federal employees with disabilities. .- - e
.+ 5. Examine and make recommendations relating to:the accessibility of the federal government s SRR ORNEE
o j?facllmes and bulldlngs for federal employees W1th dlsab1ht1es o L

"f-"::Z'."":;"jMeasurm Em 1oy ment

. [ ."‘A’-Examme and make recommendatlons relatmg 0. statlstlcally vahd measures of the employment of R
SR ?_'adults thh dxsablhtles throughout the econOmy L SN e o
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* Exatnine and make recommendations rélating to federal: iréﬁéﬁbﬁ'atioﬁ' efforts that serve ‘ddiilté"f ;
o owith disabilities, and their effect on the ablhty and wxllmgness of adults w1th dxsa‘mhtnes to
e :partlclpate inthe workforce SRR C e
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o Cluldren 'S Health Program: dlrectmg the Department of Health:and: Human Semces and other A S
© .7 agencies with programs relating to people with disabilities (Labor, Social Security Adrmmstratron, o
~ " 'Small-Business Administration, Commerce; Educatlon ‘etc.) to-ensure: that:Governors, state - ,
" " 'medicaid directors, and other interested: parties are fully aware of the Medicaid - buy-in- provxsxons S
. -./in the Social Security Act and the Balanced Budget-Act that would assure medical insurarice fer Coan
. workers wrth dlsabrhtles and people wrth dnsabrlmes seeking: employment e

L . The Presrdent challenges Congress to enact before adjoummg thrs year a Patlents B1]1 of R
" Rights. The Bill. of Rrghts rights would require a’ choxce of providers' mcludmg provrder network R
. adequacy provisions, access to speerahst mformanon disclosure; transitional care provisions; . -~
L -access to emergency room services; partxcrpatxon in’ treatment -decisions- including: anti-gag clauses R
- -+ and requiring disclosure of financial incentives; protectton of the-confidentiality of health R
* . information; anti-discrimination provisions; and access to an appeals-process: - All of these issues SN
. ‘are relevant to the assessment made by adults with disabilities of whether seekmg and remzumng i

e - employment wrll address therr need for good-quahty, responsrve health care. -

) jf}-;,'3 The Presxdent drrects the Department of Healt : ERAR
- "Administration, Office 6f Management ‘and Budget, and the Treasury- Department to propose o RERER
...~ .Congress no latér than November 15; 1999- statutory or regulatory provisions that would- expand U
.+ ~Section 4733 of the Balanced Budget Act of 1997; 'which currently. allows states to provide -~ - S
""" Medicaid coverage to working mdmduals \mth dtsabthtxes ata prermum accordmg to anincomé- . 0
ﬁrelated slrdmg scale . o : e

BRI 1 The Presrdent challenges Congress to: adjourning:

o ‘Independence. - The Ticket would:provide: resourcesfor and allow-customerchoice in‘the «

- . .+ selection-and purchase of necessary semces to enable adults wrth dlsabthttes to ﬁnd and keep
S ,»fl-gamﬁx employment C S RETI o

' 2 The Presxdent challenges Congress to reauthcnze the‘ Rehabrktatmn Act of 1973 as amended -
i.‘p‘;xkbefore adjourmngthls year SRR T BRI T
R 2 “The Pre51dent challenges Congress to-extend

- - welfare-to-worktax credit through'the end of Fiscal Year 2000; The President-also directs the
e 'I‘reasury Department to work thh Congress to rnodrfy the WOTC to assure equlty in the later

d:Human Semces, Socral Secunty

siyear-"fathe Tlcket to’ £

the work opportumty tax ‘credlt (WOTC)‘r aﬂd the
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L ‘_;;Lyears of an: employer s tax'credtt for any employ' ‘wholts both a welfare remptent and an . s j'l:
' "“.-,'.:'{':‘emPloyee w1th adtsablhty e Vel LT e

N 'eDepartmentsofLabor ‘A S
REERE ‘Education; and Health and Human Services to work with the: Departmeérits-of Cominerce,
e lﬂi‘TfaﬂSPOﬁathn, and Housmg and Utban. Development usmg the avarlable FY 99 budget

R ? 4 The Presrdent charges the SocxalffSecuntyAd““msmm’“ th

e ?_‘the creatlon of comprehensrve mtegrated programs that sxgmﬁcantly increase employment
L opportumttes health care, and supportxve semoe for adults wrth dlsabthttes ‘

1'. ;:'f i.‘.f;'S The Presrdent dxrects the Department of Lebor to assuré that Amenca s Iob Bank nnd
R :LAmenca s Talent Bank are. ﬁrlly aecessnble to mdtvlduals thh dtsabtlltles seelcmg employment

T 11':'6 'I‘he Premdent dtrects the Sma]l Busmess Adrmmstratnon to take adtmmstrattve actlon to expand
ST Sectton 8Ato 1nclude an appropnately deﬁned group of mdmduals with dlsabrlmes ; SR

AR 7 The Presndent dtrects the Department of Labor to exercrse tts dlscretton under the Welfare-to- '

" .+ Work grants program; consistent with: statutory’ and. regulatory guidelines, to-provide: fundmg AU

. under the welfare-to-work program to approprrate pro;eets addressmg the nieeds of welfare .' fj L
e "rec1p1ents w1th dxsablhtles S . AT . S e

e 8 The Presndent dlrects the Departments of Labor , ducatlon, Health and Human Semces and

. 'ffTransportatlon, and-the Social Security:Administration to assure that all: appropriate programs
. relating to the: employment of adults w1th dxsabrhtles are :ntegrated mto the: One—Stop Career
"".t'_»."‘}Cengefsystem . S i St P

e 9 The Presndent dtrects the Veteran sAdnumstratlon Vocatxdnal Rehablhtatlon and Counselmg
.. .- Service (VR&C), in-cooperation with-Department of Labor’s Veterans’ Employments and .
N -f{Trarmng Services: (VETS) and:State Employment Secunty Ageneres to-conduct & program of .
SRR trammg for fmm lme semce prowders in. slnlls related to competent and progressnve employment

S ‘“;A_jf{'i_.flmtrattve to the Task Force by December 1 1998

SR :;IFEDERAL GGVERNMENT AS MO EL'EMPLOYER

. ‘f‘l 'I'he Presrdent dtrects all federal agencres anid departments to work wrth the Presxdent T
RER N :,‘;Comrmttee on Employment of" People with Disabilities to increase the number of qualﬁed student
R ~,,}:':1ntems w1th drsabtlrttes who are hrred in FY 1999 and beyond TR VA

R {2 The Presxdent dtrects the Department of Educatlon, the Socral Securtty*:Adnnmstratton, the
-7 National'Council on Disability, and the President’s Committes on Employment of People: with'-
. Disabilities; in-cooperation with the Office of Personnel: Management to:increase the number of

IR :»qualrﬁed candidates with disabilities nominated by colleges and universities:and-hired by-federal - -
... agencies-and: departments inFY 1999 under the Pre51dent1al Management Interns and Presxdenttal
L ,'Scholars programs > S e o AT
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e '.3 The President dlrects agement and%zBudget fo: explam and:educate' :
.. agencies and departmients regarding the rules governing the budget and:personnel status. of .
* .+ ..'Schedule A readers; interpreters, or other personal assistance service providers providing . .-
""" . reasonable:accommodations to federal employees as: required by Sectiori:504 of the Rehabthtatlon SR
7 Act. The President further directs Office of Personnel Managemerit periodically to-distribute and
. -update information on'the use of special ion-competitive hiring authorities, including'those .~ .. 7.
"+ " relating to disabled veterans.and Schedules ‘Arand B for use by federal managers -and supemsors TR
--fl-’_mthhmngauthonty el : e L

R 4, The PreStdent dtrects all federal agencies =and departments to evaluate whether the electrome ST
...+ devices-and-information:technology they use are accessible to:federal ‘employees with' disabilities j S
o+ as required:by the. Administration’s proposed: reauthonzatton <changeés:to:Section 508 of the B
- _Rehabilitation Act-of 1973, as:ameénded. ' Each agency-and department will: submit & report. .
.. containing: this evaluation to'thie Attorn ‘General'by January 30; 1999, The:General’ Semees
- Administration, the Access:Board, the National Institute on. Btsebthty arid Rehabilitation
7. -Research/DOED, and the’ Depanment of Defense CAP-TEC: program will provide: teehmcal
’ _ .. assistance to other federal agenies and- departments concemmg exlstmg techmcal and ﬁmcttonal
' -{',;ﬁ'perfomance entena and evaluation teols | R R

e es: and departments to make thelr Intemet sites -
-+ .accessible to individual with’ dlsab:lmes:by January 1, 1999. The President further directs: the IR
..+ Council of Chief Information Officers:to provide technical assistance and: ‘guidance- consistent wzth S
7" the universal design guidelines established through the joint Federal Government-World Wlde e
.-~ Web Consortium Web Aceess:bthty Imttatlve mmated by the: thte House last year e ,.: SR

o 5 The Presvdent dn'ects al] federa] age

o '-f}?-fww

, o ‘1 The Presxdent charges the Interagency‘Councxi on Cm] Rtghts to broaden thelr agenda to ‘fﬁ'f SR
X -‘x;,.f.;.":1nclude dtsablhtynghts e TR

e TRANSPORTATIQN

S The Presuient dtrects the Departmen =ransportatxon to;d 'velop and make avmlabl

S -techmcal assistance and: PUbllC education'information that mtegrates the dlsablhty-related Ll
S protections of the: Americans with Dlsabthtxes Act the A1r Camer Access Act and the Federa] R o

':fTnghwaysTransportatlonAct e SR DR

o ;1 72 The Presudent dn‘eets the Departm of Transportatxon te alyze: and prepare matenals
S _explaining the: new- Transportation Equity:Act’s: provisions applicable relating to people: w1th
T ;,z'dxsablhttes and to mclude these matenals in DOT ] outreach and pubhe meetmgs on the law

-

o transportatton issues in the Intelhgent Transportatlon Systems (ITS) research and developmeni
AR acttvxtles : : . Lo e . L
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"2 U1 The President-directs all agencies to include: proposals that would advance the purposes of
.+ Executive Order No. 13078 in'their FY 2000 'budget. subrmssxons to:the Office of Management
.~ - :and Budget.. Thé President further directs the Office of Management and Budget to createa . Lo
"' special, separate section of the President’s FY-2000 that includes all appropnate proposals . L B
L .jirelatmg to the employment ofadults wnth dxsabllxtles ) B LIy
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 Daness

PRES]])ENTIAL FASK: : CE: / Y.
o OF ADULTS WITH DISAB]LITIES

PROPOSED OPERATING PRINCIPLES Co

N The PreSIdennal Task F orce on: Employment of Adults thh D1sab1ht1es w1ll conduct 1ts meetmgs i‘f f‘»‘ "‘:’} X -
N and dehberatlons cons:stent w1th the followmg Operatmg pnn<:1ples B I

- ;ﬂjto accomgang the Task Farce s recommendatmn. o -

m“‘.

S The Pre51dent dlrected thls Task Force to create a coordmated and aggresswe natlonal pohey to

- ‘f,ji}bnng adults with disabilities'into gainful employment at a rate- that i is as close as possibleto that of

- the general adult population. Finding the correct combination of strategies to achieve the desxred
. result will require the fullest possible commltment and involvement of the many federal agencies -
'~ and departments represented on the Task Force. Consequently; the Task Force and its.

“ . instruméntalities wxll seek to make deCISIOIlS and develep recommendatlons through-consensus N

| ThlS mandate is s0 broad and complex that consensus may not be posmble in every 1nstance

'z.

: jj;Where appropnate in the small number of cases.in'which Task Force members holds views f _‘l o
- sufficiently strong to make consensus 1mposs1b1e the Chair of the Task Force may exercise her -

- - " -discretion to permit a minority of Task Force members. to express a dlssentlng v1ew in wntmg to
L accompany the Task Force S recommendatlons to the Preszdent R

g *;lfAdnumstratwe and managerial issues w111 be demded by the Chalr and the Vlce Chalr actmg on L

S 2 Task Force meetmgs wrll bei;z}z .Id approxzmate?v quarterlv* unles‘ :

.:Chazr conc?mi’es
- that-additionals weetings.are required.. Task Force. members will endeavorto
" "fﬁfpartzetpate fullyin each of the. Task Force’s. meetmgs. " When o Task Force meniber i zs
. unable to attend all or part. of a.meefing, the Task Force ‘memberwill assure the full .
. participation of. anotlier senior official.in-his or her. agency.or. degartment emgowered
. to make commztmems on behalf of the a_gencv or. degartmem‘. V .

l

N :“f'Solvmg the complex problems underlymg the low rate of employment for adults w1th dlsablhtles

. will require focused attention'at the highest levels of each involved agency. Significant pohcy

.+ decisions, regulatory- changes, legislative proposals, and-budget adjustments may be requnred
".'\-'ffAecerdmgly, maximum participation by:the Cabinet officials and-other Task Force members -
- -assigned to.the Task Force by the President is essential. Members should make every attempt to e
- attend the Task Force s quarterly meetmgs and when busy schedules perrmt -stay for the duratlon o
. f-‘,‘f:efthe meetmgs e . T P LT
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. ;,Eﬁlcrency requlres that the Task Force contrnue 1ts work even in those few crrcumstanCes when
LR fi;;mdlwdual Task Force members cannot-attend-a meeting. ‘Senior surrogates-with the fuil authorrty
"7 'to express the views of their principals:are: welcome in: those limited circumstances. These
|-’ surrogates are-expect to-be Assistant Secretary—level or moresenior. " The Chair retains the
SE drscrenon to hmrt partrcrpatrorr in Task Force events to pnncrpals in. appropnate srtuatrons

' 3 - The Cha 'ewxll create subcommrttee 'the T ask Force"_‘_"htch wrll i ""“urn. be chazred ;;;::: B e
S bx menibers-of the Task Force. The subcomniittees will.cariy.out the analytic work o

‘, . the Task Farce and make prop osals and recommendatmrzs to the full Task Force. . ..~ e

L *"The Task Force has only four years to complete 1ts work and limited sta:&‘ and: budgetary DR
-~ resources.’ The Task Force must establish priorities and work expeditiously. ‘To accompllsh its Pk
. -broad mandate priority issues will be grouped into topical areas and assigned'to a. subcommiittee: el
L Its antlcrpated that there will be five- subcommrttees in operation at any given time, each chaired .-
~. . by-a members of the Task Force and consrstmg of other Task Force members.-All proposalsand . .
- -issues assigned to subcommittees will be reported to the full Task Force for consrderatron and S
o approval of any of recommendatlons to the Presndent , : S

B if“Subcomrnrttees wrll hold regular meetrngs as called for by the subcommrttee eharr and as often as s
"~ . the work of the subcommitte€ requires.: Like the full Task Force, the: subcomenittees will - ‘
I ordmanly make decisions and recommendations. by consensus. The subcominittee chairs wnll
- - . provide a progress reports to the full Task Force on-each subcommittee’s work ori.a regular basrs
e Coordmatlon of the work of the subcommlttees w1ll be facrlrtated by Task Force staﬁ’

o 4 TIze Task Force w:ll provule coordmatmg and techmcal ass:stance ta agencres ami
. degartments ckarged with part:cu?ar responstbzi:t:es under Section 2 of Executwe
OrderNo 13078 o Ry : o .

S 7vSect10n 2 of the Executrve Order mandates that certam agencres carry out six specrﬁc mandates
:. " The Task Force staff will continue to help these agencies and: departments to fulfill their .
"1+ rresponsibilities under: the Executive Order." In'particular, the Task Force: staffwill - orgamze
.1, meeting between: agenc1es and departments charged with working together under the Executrve
© . Order.. The Task: Force will also provide a vehicle for-agencies-and departments to report to' the
s 'l.FPresrdent on therr progress by the: spec1ﬁed deadlme of November 15 1998 =

s T.'{-\Executzve Qrd'er No 13078 d:rects the.. ask Forcet s four. reports,a ajtlze o
R ','.;:_'-','A':Presrdent with:its first: regart dueto the:President: bv November 15, 1998. The: Task B
o Force-willissue subse uent reports to the. President.on November 15, 1999, November
" 15,2000, and afinal report.on July.26,2002 - the 10th anniversary of-the initial . - -
e '»»j“jv"':i'lm !ementattan of the eniploymerit provisions of the Americans wzth Dzsabzlmes Act o A




(, ‘ U.S.’DEéARTMENT OF LABOR re @
SECRETARY OF LABOR . M
- . WASHINGTON, D.C. 04
o , ~ oe
, ! j’?/ a@/‘:
CJIN 9 198 % M
MEMORANDUM FOR THE PRESIDENT Q | ‘

FROM: Alexis M. Hérma%
Secretary of Labotr'ahd Chalr Pre&dentxal Task Force on

Employment of Adu ts with Disabilities

Tony Coelhio 1 &LQ(&D

Vice Chair, Pres1dent1al Task Force on Employment of
Adults with Disabilities '

SUBJECT: - Second Monthly Report on the Work of the Presidential Task Force on the
Employment of Adults with Disabilities

After a successful launch in March and April, the Presidential Task Force on the
Employment of Adults with Disabilities (Task Force) has begun the difficult job of fulfilling the
mandates contained in Executive Order No. 13078 while getting organized for our four-year
undertaking.

We hope you will be able to attend the Task Force’s second public meeting --- to be held
around the time of the eighth anniversary of the Americans with Disabilities Act on July 26, 1998

ek
--- to receive an update in person and to lénd your endorsement to our work.. We invite you to . j
e

use the meeting of the Task Force as your opportunity to commemorate the historic signing of th
ADA. : _— i

Fulfilling the Executive Order’s Mandates

You directed us to come forward as soon as possible with recommendations for early
-action by the Administration that will contribute to increasing the employment rate for adults
~ with disabilities. Our target had been to include these recommendations in the Task Force’s
November 15, 1998 report as required by the Executive Order. Through excellent work by
several agencies --- Labor, Education, Transportation, Health and Human Services, SBA, EEOC,
and SSA --- and the Task Force staff, we expect to make several recommendations to you at or

W

We have also begun organizing the agencies and departments charged with specific
mandates in Section 2 of the Executive Order. Specifically, the EEOC will chair a group
required by the Executive Order to perform a review of all relevant laws, regulations and
guldelmes governing the federal government as an employer of adults with disabilities. The




22
" group’s goal is to produce recommendations and a compilation of “best practices” for the federal
government that will improve 1ts record in h1r1ng, retaining, and accommodating employees with
dlsab111t1es :

A second group chaired by the 8001al Security Administration has begun analyzmg
existing activities and potential future légal, statutory, or regulatory options designed to resolve
the problem of Social Security benefits determinations being used to block workers with
disabilities from clarmrng the protections of the ADA. The Administration has already taken
significant steps in this regard. This working group’s task is to assess whether more can or
should be done. ' ‘

Three more work groups will begin meeting this week to address the remaining mandates
in Section 2 of the Executive Order: (1) compliance with the ADA and other applicable laws
under welfare reform and welfare-to-work programs; (2) development of small business and
entrepreneurial opportunities for people’ w1th disabilities; and (3) design and implementation of a
reliable statistical method for measurmg the employment rate for people with dlsabllltles

- Unfortunately, a few agenc1es and departments have not participated as fully in the Task -
Force’s work as you would expect. We hope to redress this problem with face-to-face meetings
between Tony Coelho and the members of the Task Force. If these meetings do not succeed, we
may call on you to remind these Cabinet‘imembers that the success of your Task Force depends
upon the full cooperation of all the involved federal agencies and departments.

Getting Organized

We will interview the-two or three final candldates for the Task Force s Executive
Director. We anticipate forwardrng our chorce to the White House for clearance during the week
of June 8. Our goal is to have an Executtve Director on board by July 1.

Meanwhile, the Task Force staff has created and begun implementing a detailed work
plan organized around completing the first report of the Task Force to you on November 16,
1998. The report will include four sections containing: (1) a collection and analysis of data
regarding adults with disabilities and the workforce; (2) a preliminary agenda for accomplishing -
~ the Task Force’s four-year mission; (3) a summary of the reports of the Section 2 mandates work -
groups (these reports will likely be attached as appendices); and (4) prellmlnary '
recommendatlons for quick action by the Administration. " '

Next Steps

The Task Force’s second public rneeting will be held in the last two weeks of July. We -
would like you to participate in the meeting to endorse the Task Force’s work, hlghllght the
importance of the issue of employing adults with disabilities, and commemorate the anniversary
of the ADA. We will develop several early actions you can announce at the meetlng that will
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improve the ability of adults with disabilities to find and keep good jobs. Further preliminary
recommendations will be included in our November report to you. In addition, we are building
toward this report by organizing the agencies required to take particular actions by Executive

Order No. 13078 and constructing an agenda for the next four years. Finally, we expect to
choose and hire an Executjve Director before our next monthly update memorandum arrives on

your desk.

Please let us know if you need any additional information prior to our next monthly
update memorandum. '

cC: Task Force Members



