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'. U.S. [)}:::PARTMENT OF LABOR •...... ' '.. 
. ' .. " .. , ·····:·'SEC~EO'ARYOFLABciR .•.... 

WASHINGTON>O.C. . . ," 

MEM~~tm>1FOR:iKarr~cli()lZ,Tri:aslJ!y ••........"................. ".. '. . 

. . David Lane,.Departmentof Cori:iri1ei:ce <.: < •. . ." . 

'. · RonaldStrOITulIl,Depanment ofTransportation: .. :-. '.' 
'. .'.' Robert Williams, Department ofHealth and Hl.iIIi<ln SerViCes ..... ..... 
...... ... Margaret Hamburg; Department ofHealth and Human Services, . 
'NancY~AmiMiri DeParie,Departrtlent of Health and Human .•..... 

'.' ".. '... ' .........• ·.Services> •.••.•. '.. .' .' .......: • 
..•. ••...... JudithHeinnann,Depariinent'of Education .......•... '..•.. 

. . '. ..' ·.··JoeThoinpson;Depa.rtfu.ent6f Veterails Affairs: 
" . '. Ray Ub~de,Depattinent ofLabor' . . .... .' .... ... ...... . 

. ' ...' • '. ·Bemard.AridetsohIDepartm~ntofLabor >. ..' . 
. . ' . Paul Miller; EquaLEIllployment OppohunityCommission ..' 

. '.' .,B~tsyMyers, Small Business Adininistration .'. ' ... 
. . Susan DatrieIs, Social' Security Administration .' .•. , 

.. ' .. Mark l1unker, Office of Personnel Management .•. '. . . . . 
. . Andy I~parato;National Council on Disability .' .... . ." . 

. . .. { . ' . 

':I 
 ···.~~rJviSor.t(jtheS~2tary· ...... •....... .
FROM: ., 

. .' 

. DATE: .. ' . ... ' •.'. ';,: Juri~5"199S ,: ...•••...•.•..••.. '. 

. SUBJECT:' . 	 '. . :Pfivat~:.MeetiItgR~gardingthePtesideJ:ltia1TaskForceon ...... 
. .... E~ploymeI)fofAdults with Disabilities" ' 

.. ,.,',' .. ' '.:: 
," 	 . 

," 
'- " :.,': '.' 	 :'::. ",,"" . ,'" ," ,",' 

......... M:Yoffice~ll contact each()fytn{ilikweekt6requ~stanopporturiity f()t~e ·toi meet ,'. . 
, . " ...' .•• Withyou t¢discussthe'Presidential TaskF6rc~onEmploynientofAdults with Disabilities . 

. '" 	 f ..... '.: .. '. . " 

. Specifically,.! would like to solicit your.viewsregaroing three subjects:.., ' " .... 
.' . 

.1. The ,TaskF()f~~;s P~eliniifiaryage[ldatoibcoIl1pHshhs.foUr~yearmis~ion. ..•. ••. •. .'. '... '. 
2. ·"Low.hanging frllit"items which have been s,?lectedfromthose submitted bY'fask" 

. '. 	 . . 
. . . . Force departments and ag~hcies;.··... ... ' .' '...... " .... . . ;. 	, 

,', ", '. 
, , 	 , .',''3:p,foposedOperatingPrihciplesforthe TaskForce~' ............ . 


'.' ." ...... F()i.Y·ourconve~ience;I haV~athlChedataftSOft1ieSeihreed6c~ents. Pl~as6re~ie\V'" .' 
. them, and· discuss them with other appr()priat~.stiiffpHor to .our meeting:' 

. .' 	 '...' ' .....•..••••.. Y()ucooperatio~in 8rrarigin.gih~seme6tirtgsas qOicidy as out' sChedhles a116~ wil1~e .'...... . 
. appreciated; '..• .... ' . ' . 

. ··A.ttachn:ie~t~(·~)•• ••... : .... . .'. '.' .' ><.. . ..•.........•........ ' .........•...• '.......•.... ': • 

. . .'. ' .. ,' , 	 , ,

...• .• . .... ........ ...... ...•.. "i.< <.'", 

.. 	 ".:, .. " ... '.:.: ~ . ' . . ..' " " . , 

:;" ' 

." 
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.... ..Pr~po$ed ag~ridaiteills :t() beconsid~r~dbY'prFEA1J·. · 
. 	 . '!,.. , . .' 

, " :' ,'. ,> '" 
.. '.I"" . ·HealthCare:~ndEmnl()Ym~i1t.. .• .... .... 

, ,,' ";", ... ' , " ' .. " .', , ': :.:" """" ',.' 

',.' ' ·.....!2!=::~=;t:~:::~~~~t~~:::;~~~~~;~~~~d~~~!~t~i%':~li~::~~:~~~~tei ....•.... 
P 	 ..... ..... <' .. '. ........ .'. .... ..'. . '.. ....... . . . .... ' .. ' .' . .
in .the 'Workforce;. 

.. 2, Examine and make fecomtn:ellda:tion.sir~lating'tOeXistlrigsystems and possible riewappioaches ' ..•... '.' . '. 
· .·.··foraccess to home and community~bas~d.setvices~·ittc1udingpetsona1assistanceservices. ....... .........•..." 

,., ", '. Inc·o~~sripp()I"t~:nd.~ID'[!ioin.erit ....' : ,',' '.' " 

, , " 

..•. i.E~atlline •. iutdmalcetecortuheridati6n.srei~tiligt6itherelatio~shipb~tWeehfedetaI•.·state.artd .... ".~ ..•. 
· :·privateincomesupportptogramsand the ability arid wiHingnessofadults With disabilities to ' .. 
... participate inlheworkforCe. ....., ............ ' .'. ,'. . . . .• .. .' .'. "..' ....... ..' .. , .' 
.	'2. Ex8.m.ineandni,ake recommendations relatihgto how'participatioll in fedeta.l,lticotnesuppdit .. 
. . 'programs arid the cun:entstructureof these programs/affecttheabilityanp willingness' ofadults . 
. withdisabiIities topaiticipate intheworkforce .• : . '.' '. ...... . '.. .... .... ..." ... . .... 
3.Examine andfuake recori1mendationstelatingt()theielatlonship·b~tWeeiieligibi1ity fofillcome·· .... 
support programs andengibility for federal 0(. state/health irisuranceprogramsand any resulting 

...• ·~·effect onthe ability·and\villingnessof,~duHs with disabilities io participate in .the ~orkforce. 
, ,," ',',"i;:,,' ," ", 

,:' ""',", "",::,':.Youth.a~dEmployrrtent ...••.. 
,,' ..... 

.. ···.t:· 

· ' .. ·1. Atlalyzeand make r~~6iruhenda.tions r~ikting toyollth piogdllnsd~signed. tophic~ illdi~ldua1s .' '... 
· ' .. in private sectoremployment,and the':outcomesofthose programs for young people with .' 

. . ...• disabilities in completing school, .developmg job specific skills, achieving gainful employment; arid . '.' .
'. 'd" .... . . .\. . . . . . . .avOl mg mcarceratlOn. ..' . .., .' . • .•.•... .. ....... ..... .... . . 
.'. . .. ... . ............ ,......................' ...... ". ....... . .'. .... ... . 


'	.• 2; Examine and make recotniiiendatio.ns relating to existing SOCIal Security·Act proViSions .. ' 
.associated with employment of youth..' ... /.. . . ... 

j .. ' '. 

.:A~cessto {if'elon~iear.~ingandth,ePathtoEfup)~yment ...'..'•.•.••....•... 
.j' , 	 '.", ' 

. .... ···.LExalnirifand t1'iake:recommeridatidhsr~iatingi(,·jifel()ng leaI1liligpr()grcirns'I1otcteated ..•.. ..' 
. .speeifically to.setVe the needs.of adults.Withdisiibilities, and,'their openness an.d ac¢essibility'to" .' ... . . . ..' 

'. . ... adults withdisabilitiesahdthe outcomes they effectforadolts with disabilitiespanicipation in the '.. .., . 
. . . ' .'....• 'Workforce: Further,.examine whethetthese.progtains have an appropriate customer focus for 

·:adults with disabilities. .... '. .... . '. "'>. ...''.. ..... .... . . .. ..' . .' .... ". '. .... .' ......... . '.' .•.......,.• . 
. 2. Examine and make .recommendatiqfls'reIatingt6:lifelong ·leatnmg,programscreated. specifically·'. 
toserve the needs ofyouth andlor adults·Withdisabilities and.the effect 90 the ability and .•.. 
wiUingness.ofpeople withdisabilities:to'p~rtiCipatetn the workforce. .... .. .... ...... .. ...• .. . 

. . ' : . 3 ,E~ne .artd makerecommendaticins reiatingto JheitnpactoftheR.an:d61ph-'Sheppard Act and .. 
'..~ , . 


· .·the Jarvis-Wagner:-O'Day Act onemploytllenfoutconies foriidults with disabilities. 

. ' ',' .' " ,:' ~ ", ,,' ,. " 

, """ , , .' . 

!} 

http:recotniiiendatio.ns
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. .. . . ... ..1.Ex~~e·aridm3ke r~c()rfunehdati6ii~ rel~ting~iot~provisiofisMredirig .. ~~ployer!for:adult~· ..... ;. 
··:withdisabilities thal influence theabilitY:or'wiUingness of adults with disabilities to participate in······· 
.. the workforce.· . . . . 

.......•... 2 .. Analyzeandttiiik~ tecotniri~ridati~nsrei~tifigt()Srhall bU~lnes~and othereritrepreneunal· 
. . .........opportunities for .adultswithdisabilities. . ... .... . . . . . . ..• . . . . ........ . 

. .. ,.. 
! . 
: " .' . ,

i 

.·.·.1.··Exairiineand.milkereco~erid~tioh~~elatirigt6enfoi-cetrient,edti~ti()n,~dlitiga6on ............... . 
. ... ·.shategiesundertaJcen by the Fedetalag~ncies.charged with administeringtheAInericailswlth . 

. • Disabilities Act and other laws and tegtihitionsproVidirtg protections for adults with disabilities in 
"'employtllent;""',, ",,,,, ,",," ,," , ","""', ,',_.,,",,', ,'" :. '.. ," , ......",,,,,,".,".. 1.,.,:., 

'.... ··.·2. Analyzearidrnake recomm€mdatiOrts felatlrigto ihellse ofaltemative dispute res61~tiont6 ... , .. .. . 
. ·.;tesolve issues associated with the einploymentofadults with disabilities..... · 

' ..', .,,' 

. • ..··1 ..• Ex~mineandinake recoI$ri~ridatioiisre1atin~t~th~ ~v~lability, cost, artdtlse 6f~ssisHve .• .. 

. technology intheemployment ofadultsWithdisabilities~' .. .. . ..... .... ..... ..: . . . . ... 
. ···.2 .. Examine and make recOmrriendation~telatirigj6theaccesslbilityoftethn61ogies 8.ridthe· .... 

. . national andinterrtational infrastructure;:toworkirigadults with disabilities......•... 
. . . ~ . . 

.. 
..r; .. Ex~iriitie arid makerecotnmenclationsreiatihg tdc6iripliancebyfederalageildesWithtlle . ..... . .. 
. RehabilitationActandotherlawsartd regtdationsassociated with the employment of adults witli .• · ........•... , ...•... 
disabilities in thefederaFgoverriIDent.> .. » ..... ... ....... .•. ........ ... ..« :: ..........•..•......... ,. 

... . . · ..··.• ·2. ·.Examineand .mak(~recommehdati(jnsielatil1gt(rfedelilemploytrientpoliCY artd.iis effects()n ... ' •..'.'. 
..emploYing adults with disabilitiesinthefederaI.government.. .. ..... .... .... . .... . 

., .. ········3. Examin~andmakerecoJ:nmeridatiorisrelating to the accessibilitY>6f technologies fot Jederal· .... . 
employees with disabilities. ... , . •.1 .•. .... ... ... ..' :.'. . .. .... . . ... .. .. 

4. Analyzeahdmake tecorruriendatiori$>retatingtothe FeclertuEtnployeeHeaIthBeI1efltsPllin : . : . 
. : ............. :.. ···.·(fEHBP) service strategies andjdb reterttion,forfedera:lemployeeswith disabilities.. ' ... ..................•........ 

. .···.5.·.·Exatriirteandmakerecoll1h1endatioD$relatlngtothe·accessibility of the federal govertll:nent's .•..... 
.··.facilities andbuildingsforfederal employees withdisabilities. . 
. t, '. . " 

" .. " .::. '" 
, . . . 

. .", ... . . Measlidllg EmJ)loYD1e~t ,........ : ..... .. . 

" ....',:,..... " . " 

.....••·.Examirte:8.nd~ake recommendati()nS relatirigt6·statis1:ic8Jiy~aIidrrieasures·6fthe 6mplo~rrientbf.· ..•... 

... ...•... .adultsMthdisabllitieSthroUgho~ttherno).« . .. .. . ... ...... . ...•...•............ 


. "-' 
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',', ,Exarrurie',andirtakerecotturtehdationsrelatingto<federaI.transportatlorleffortsthcifserVe'adults"" 
'.with disabilities,',and theirefIect on the ilbilityaIid:¥lliIigne~sof adults with disabilities to,. ' 

: ' 
panicipate mthewO'kforte: ·:/i.\( 
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... .... • . ·POSSI:OLEPltESIDENtIAL·JjIRECTtVEs··· .. :, .•... 
i~,{L1irCAIU: .......... .<:/.. ... ......< ....... . 


- .::., .... . 

...••..•.•........ •··.•·· ••··.·1: thePre~ideiltiss\les·a~tesidelltiaLMem()..~dtiri.~6deled:birthenieitloi1UtdtiD1telatirt~ioth~ .....•..•.•.•.•........•.....•.....• 
. • ' ..···Children·s Heal~hPr()gramditeCtingthe:J)eparlmentofHeidth<aildHumariSemcesandother . ••..•...• ...• .••. .. 

. .... ...•.....·agencies withprograms.reiiltingto·.people with disabilities (LabOr,· Social seCurity Adrninistratio~·· ••.... 
•.. '. Small Business AdminisfratioIl; .Commerce~Edticatiolletc.)io ensutethatGovernors,state .. '......•.... ' .' .. 
•·.D1edicaiddirectors, andotherinterestedpartieslltefullyawateoftheMedicaid. buy-inpr.ovisions· .•..... 

. ····.· .• )n the Socia1 SeCtirity Ad:~dtheBalancedBudgetACt that (would ;assUre medical insurance fot ..•....... 
workers witb"disabilities and peOple with disabiliti~sseekingemployment. •.. 

, I., . 

1 .' ·<2. thePr~~idehtChailengesCongiesstoen~ct;bef~readjounurig:thisyear,a,l'atiertt~'Blllof '. '.. .....• ...•. . .... 
.'. Rights..The Bill ofRights . rights would .requirea·choice.of providers' includingprovidet nenVork' .... .•... . 
.. adequaCy provisions, access tospeciaJist.infomuition diSclosure~transitionalcare.provisions; .. . .. .' 

..... ' accesstoemergeney room servicesipartiCipationmtteatmentdeCisionsirichidiriganti-gag>Clttuses . 
...• .... •. andrequiringdisdosureoffinancialjncentivesiPt6tectiono~theconfidentiality ofhealth . .. . .' .' 
..... information~ .anti-disci"imination·provisions;anda~cess to an iappeals<process: .. All ofthese isSues .." ..'.' .' . 

. • are relevant to the' assessment rriadebyadiJlts Witll·disabUities ofwhether seeking andremauung in: ...•. 
. employment will address their needforg<;l0d.;quaiitY~responsivehealth care. .. 

I 

.'. ... '3. ThePr~~idenidil'ectslhe nepartrrientClfHea1th,fu,diHumli11S~ri1bes, SO·6ial;s~crun~. .... ..... ....... ..' 

......···.. ·.Adrilinistration,OfficcofManRgementandBudget,and the TreasuryDepartmenttopropose·to····.· ........•........... 

. . . Congress no·latetthan·November·15, 1999stafutoi-yor regulatory .provlsionsthat wot:.ddexpand .. .... .... .... ..' 
.. • Section 4733 ofthe Balanced Budget Actof 1997/which'ctirrentlyallows statts to·provide .' ..... .' 

.... .' Medicaid cQverage to working individuals withdls~bilities ata prerruumaccording.to an· incorrie~·· ..... . 

related stidings(:are' ... . ........'.. ..i> . .. .• ......•......•...• ........ ........ . 


~()~(j~~EriEViL6PMENT . '.i... . .' .. '. ..>:. ••. >.' ..................... 


.'..1: TiiePfOSident.i:halie!1~·C.;~ss!6.~had,lieIbre hdj"uthlhg.iru,.yl>ar,;the.'riCl<.eiio>< ••... .... ...... .... .. 
. .. ... .. ..•. ..•. ..• ... ..... Independence: The tickefwould·proVidete$oiJr~~sfoiand·MlowCtistomer'ch()iCeinihe •... :... . .' ...•..•... ;......... . 


'/." selectioil.andpurchaseof necessary seIvicesto erlable adults with disabilities to . find and keep ...•• .•. •...• ........ ..... .•• .' '.• 

.'. ..... . . gainful employment. . . .' . .... . .•. ' .' . '.': .' 


"',: ' '. ",< ':~ ,:,' ,: :,' '" "':' .. :' 

.. '•....•... ··..··.·•. 2.'the;presiden(chaJlenges<C()rt8resstor~llthoriietheRehabilit~tionActof.1973.~sah1ended~ 


. before adjourning this year. .' .' . .. .. . 

""r' ,.,,' . , ',' 

. ' .... ' .. .. ..••.. 3. ·t~ePtesi~ehtell~lengeSCo~gr~ss~oeXtehd.th~~or~ opp~rtunity'taXcir~dit.(\\'()tcrartdt~e ......•••.....•..•.... •.' .. 
. .... •.' we1fate-to~Work·taxctedit throughtheendofFi~CidYear .2000:.·l'hePresideritalso direetsthe' .•........ . 

. .... . Treasury Department to W()rkWithCongt~ss to.m()dify the.WbtC to assure equity in the later ...•...... 

http:prerruumaccording.to
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..... .•. ......>. · y..... (jf ....'IlIIIPI()}'..:'~tj;,.i:reditfor.irtyeriipi6y~.,'wli~ is b~;~ a weti~ ~cipierttaruiBll·'·· •..•....,.. ,...•.........•..,.•..•.....•. 

employee with a disability.. :. ..:"" " ,..," 	

.".".'.... :, .., .. :': 

..•..'.... '.' .','., ., •. .4:fheP~esiderit·;~hatges'theSotiaLS~t1~WA:drriik~tfutioIl"th~])~t>1Utn1~ritsdfl;a60": .' .... ',. ,•..'..•.•,' 

:Educatioi1;'andHea1thaiidHumanSci:vi~stowork :Willi th~Depa:rt.ritents6fCommeice,',' ',,:, •.. 


.' , ,Transportation;'and'Housirigartd UibaltDeveI6pment;usirigiheavailable':Fy99budget .',. ,..... 

. ..' .. ,·.resources; toexpandtlieStateP8rtiiershipDemoriStration PrOgr8m(SPDP» TheSPDPfosters . 


·'... the creationofcompreheiisive~,integrate4prograrris thaisigriificantlY·'increase:employmerit " 

.. ,.' . .....' opportunities~ health Care, and supportive service foradllitswith disabilities; .' · 


,'.'" 

... ' ..... '.5.thePresidertidifeCtstheDep'&trilent(jf~bOrtbiissurethatAtherica's.Job.."8attkahd,.· ,,' " '.,' 

. Am.eriea'sTalent Bank are fully accessible to irtdividu8.ls withdiSabilitiesseekirig employment.: ' 


'. 	,', .. ~' ,.... . 

,...'	...•. ~; T~ePresid~Iif'drr~dsthe Srn~lBusin~s~Adriunistrati6n t()ta1ce~dmiriist1"ati0eaCtioh~oe~Jlaiid .",': '•. 
... Section8Ato inClude an appropriately defined group of indiVldualsWith disabilIties. . 

'," ,"" 

·..•.• ·.'7.ThePtesideIlfdJ.ecistheD~pariII1eJ1t()fLabort6e*ercise;itsdi~reti~rilindertheWeif8re-to- .... '........ , .. . 
.. .. :Workgrantsprogra.m,'cOilsistenfwith stahltory and tegulatoryguidelines, to provide<funding .' 
. ,under thewelfar~..t6·work program to appropriate projects addressing the:rieeds ofwelfare .. ... 
. .recipients With disabilities. .... . .. 

. ..' ..........•........•..•.. 8~' Th~pje~i~~nfdireCts.the])epart~ent~ofL~boi,:Educati(jn,~~th.~d~um8n.~ervices,arid ..••.:.. 
· Transportatio~ .and,theSbCialSecilrityAdmirustrationto .assutethat. allilppropriate programs.. ..,..... 
. relating to the employment ofadilltswiihdisabilitiesareintegratoo iritotheOne-Stop Career· .. ' 

. ... . Centersystett1;, .. . .' .....' .' ... , :...... : ... . ,. ..... ............. , .. . 
. 	 ' , . (. , .. ' . '. , .. . 

. .,": ,"," .... 9. The ptesident.diieetsth~Veterari's~driu~strati6I1VPc3.ti6Il~LR.~llabilib.ti~narid.~dtin~ii~g •.•....••. ' ......•...•. '.....• :..... 
.. .. ... SetVice.(VR&C), in.cooperation 'with Department .bfLabor'.s Veterans' Employments and •.. . 
'Training Setvices(VETS}imdStateErnpI6ymentSeCtirity AgellciesjtoC6hduct aprogram:of ... : .... . 

.... .. .. ... training forfrom:lirtesetvite ptovidersil\~kiUsrelaied to oornpeterttart&progressivc:eqiploynient ........ . . 
.:servicescase manageritent. .VR&C artd:vETS management shallreport the results ofthis training·.·· . 
·•. initiative to the Task Forceby Decem~e~1,J998....;...... .., .' ./., .. . ..••...•..•.....•..•..•.•..........••...........•• 

.... ··········.FEUERAtGo-vERNMENiASM()ri~LEMPOOYER········ ...•......•....•.......•...... ,....... 	 ... ' ..... , ••.•..... 


· •.....•• i~'The Pr~sident<dit~sallfed~talag~nCi~stUldd~plliirftents.i()work-Mthth~Ptesident~'s •.. :.••.• :................... , •.•.•...•.••.•. :....... '. 
.. .• ..... •.'....• Committee on.Employment ofPeople with Disabiliues to,inciease the number 'ofqualfiedstudent·· ..... .....:. 

, :. ... .'. interriSWithdisabilitieswho arerured iriFY'}999 and beyond. > .... 

. .. ....... .•. ....• 2:The.Pi~iden~directstheDepartmentof~J~ti&n, the S6CiaISeC~rityAdrIli~sttati()~th~' •.................. , .' .. 
· ,' ......... NatlonalCduilcilortDisability;.andthePre,sident'SConmutteeonEmpl6ymerit()fPeoplewith ..... ,.................... .. 

.. . .. •Disabilities/in coopetationWiththe ()ffic:eofPersorinerManagement~ toincrea.se thenuIilbetof. ,..•..... 
. .' .... , , ..... ·..qualified candidates with disabilities nominated by ,collegesartduiliversities.atJ.dhiredby'federal· ............................ '. 
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PRE'sroENmL··:·TA:S}(:'FORCE~~.'ON<·E~~OYM.ENt·,:· '. ,"." 
. • OF. ADULTS WITH DISABILITIES ..... . 

"'. ',' 

......... The Presidential· TaSkForce OIl Erriploytnent ofAdults with Disabilities wiUcoiiductitsmeetings· 

· . and deliberatioris.consistennvith the following openiting principles:.' .: 


. . ~':. , . 

···1 ........ ·.poliCy,dedsions·ofthe:tdskFOrcearldteconzmeiltliztioltstothtPteSid~ntwill 

......... . 0rdin'frilvbel'nadeiby.consen$us~Wheteamifujritv.dis(;gtee$ with the views o(a·.····.... ...... . 

. .. ·.sizableliiajoriiv, jnthed;scretion.tJ(the·Chair.theminotity may· submidts ownre1Jort 

.··toaccompanv the Task F ol'ce's recommendation. . ' 
"'; .' 

·····1' 

......... The Presid.~Ilt ·directed this TaskForceidcr~ateaco()rclinateclaIld. aggt~ssiveriational policy· to • •..... 

· ··bringadults Withdisabilitiesintogainful.emp16ynlent at a rate that is as close as .possibtet0that of 


·the general adult population: Finding t~ecoirect combination of strategies to achieve the desired 

· . result will require the fulleSt possible commitment and involvemenfofthe rrianyfedetalagencies ... 
. and departments represented onthe Task Force. Consequently; the TaskForce and its ..... ..... <. 

· .... instrumentalities will seek to make decisions and develop recommendations through-consensus.··· 

. This·I11andateis sobrC>adandcnmple~·thatcor1se~s~{may n~tbepossible inevery in~tance.· ........ . 

· . Where appropria:tein the small number of caseSinwhich TaskForce members holds views .>•.......... 


· .. . sufficiently strong to make consensusinipossible, the ChaifoftheTask Force may exercise her •. 

... discretion to pennita minority of TaskForce members to express a dissenting view in writing to . 


. .. .,. accompany the Task Force's recoriunendations to the President. . . . 

. '~ .. 

· ··.Admil1istr~tiveandmarlageriaHssues·wi)lbedecideclby the ChairandtheVice-Chai~ actiniorl .... 

'.the advice of the Executive Director and TaskForcestalf, . ,.
· . . ". 


:.,." ' 


•2. .. .. ...•. TaSkEorc~nleetings.Willbe.h~ldapl£roXr111atelvquarl~Hv,.u~1~ss.theCitliircOhclildes ... . 
···tl,atadilitioizalmeetingsarerequiretl. ..TaskForcementhe;"s will e'ndeawJrto . . ............ . 

. ... .. ·participatelullYin,eachoftheTaskForce'smeetittgs~ WhenatiiSk;Forcenlerliher is ' .. . 
. ..... .unable.toattendallorpart<o(ameeting.the1'askForce.ll1emberwill·assuI'ethefull .. 

.. . partiCipationo(anotherseniorofficitttinhis.orhetagencv.ordepattmentempowered 
.... to nlUkecol111"itments on.behalfofthe agencvordeparlnrent .. 'J. 

Solving the complex problems underlyi~g the low rate of employment for adults With disabilities 
. .. . will requite focusedattc:mtional the highest levels ofeachinvolvedagency. Sigiiificantpolicy .. 

· .......decisions,. regulatory changes; legislative prbPosals;andbudg~tadjustmeIltsmaybe required.. . . •.. . 

. ··Accordingly~ maximum participation by theCabinetcifficials and other TaskF orcemembers . .... .. . 

· . assigned to . .theTask Force by the President is essel'ltial.¥embers should inakeevery attempt to 

· attend the Task Force's quarterly meetiqgs and,when bllsy schedul,esperinit,-stay for the duration ..... 


of the meetings;. .... .. .... .. .., .. •.. .... . . 
. ',' .',,':.' ," ,," :,.".',," 

'.' .'.,,' 

. " 'I 
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• '.' j , 

" , :;. ···U">iii' .. J 
.. ' 

j ',:.'" 
...•....•....... ··.·.·i.i,...·..•,ii i. ... .. 


. .'. .' ' 

, . .' . . .... ,." . . .: . . . 
, '.. ..' "Efficiericytequlr~sthatth~l'askF()rceC()litint1eit~work everlinthosefewdrcurn~tart~~s~heri/.· •..........•.•... 

/ .. ,.... ' .'. '•• individual 'I'aSk~o.icemeh1berscatmotattendairieeting.Seni6rsurr~gateswiththetfuhUauthoriiy •.' .' .....•..•' ........ '.' . 
". ..' to express theVlewsoftheirpriI1cipalsarew'elcome in thoselirtlitedclrcurhstances.·· . ese.· 

.....·surrogatesareexpecttobeAssistantSecretary..levelor more senior. The Chairtetains the .'. 
. >discretion to limitparticipation in TaskForce events to pri~Cipaisin.appropriate situations.......•..... 

.... .. ' ' " ... .'.' ..'.:.,...... . 

.... .·3....... .• ThtCIt~i,.wUl.crl!~t~subto,;,6tiiteifs~(the.ia~kF.o;c~,lVhichwili."ntil"~ibe.dt~i;.etl· ..· '....... 
. .' ...... ·bvinelitbersoOhe. TaskFofce..thesubcomntittel!s,wiitcaftVlJutthe:anirivticworkof . 
.... ..·.• the Task Force and make proposals and recommendations tothefull Task Force. , 

.' " ',,' . The T~sk Forcehasoruyfoutyears t()col11pleteits ~of,k andlimiterlstaffandbudgetaty ..... ," .. 

. •resources. ··The·Task:Force must.establfshpriorities and workexpedifi6usly...'foaccorhplishits'·.·· .' 
, ·.···broad l11andate priority issues will be grouped into topical areas and assigned to a subcommittee: , 
, '. . - " 
; . '. '. It is ~titipated that there will be fivesupcommittees in operation at anygiverttDne, .each chaired' ' 

bya members of the Task Forceand consisting ofother Task Force meml:H~rs.. AlLproposals and '... ' . 
..' . ,issues assigned to subcommittees wilLbe reported to the'fullTask Force forcoI1sideratioil and 
. approval of any of recommendations' to the President. . 

, '. ,"" .' . "',' '. 

·Slibc6tnmitteeswill·hbld.regular meetirig!lascall~dfor.bythesubc6Ilurutteechalfatldas·oftenas.·.·· .. 
. . ' .•. the work ofthe subcommittee tequires:.Likethefull TaskF.otce; thesubcomiilittees will .. ··· •. ·:· .• ' • 

.. ...' ..,:: ordinarily make decisions and recommendations.hycoI1Sensus. The subcotn.i'riittee chairs will' .....••..•..•.. 
. ...••. provide a progress reports· to·the full Task Force:oneach subcommittee's·Workotl ategular basis.· .'. 

", Coordination of the work of the subconirriitteeswill be facilitated by Task Force'staff. .' ..... . " . 
, ", 


,'. ,,' 

. ,', 

... ' .. '•.4:.' 'ThiTa~kForce.:wiii1!tiJvitlec(}ordihafihgandtech';'iCltra~$rsta';iljetollgen~res'.(lnd.·· 
..: . ,depal1mentscharged withparlicular responsibilities under Section 2 ofExecutil'e .... 
. . 'OrderNo. 13078.' .. 

'......' •...• S~ctiOIl 2 of.theE~ecutive6id~rniaII(1~tesJha(certain~gericies cartyout ,slxs~ecific:rti~dat~s: .., 
' ....... The TaskForce staffwillcontinueto l)elpthese agencies aI1ddepartinentsto fiIlfill their. . 

! ." ,'.' '.' respbrisibilitiesundei'the Executive Order.•• In'particulai, the TaskFotcestatfwiUorganiie ....•.. '... '. ' ... ••..•. ,'.' ..' 
"meeting between>agenciesanddepartm.entschargedwith workirigiogetherurtder the Executive .. ' 

.• Otder; The Task Forcewillalsoprovideav'ehlde foragerides "and departments to report to the, .. ' 
. . . . President on their'pr~gress by the speCifieddeadline ofNovember 15,1998. . 

.. '.' ··5.• •· '. ·EX~Ciit'vi(Jr;1~i'No.iJ078direttsth"e'fasIcF~rbe)t~IJ;Ovidt;{U~r,.e6iJ~S;othe. ... ... . '. 
.... ·.·.·.·.·.·..·Presidelit{with.itsfitstie~orl·due.t(jthePresidentby·Nol)eHfberJS,1991J.·.·XheTask·.··· .: 

. ···.··Fort.eiWiUissue.subsequent.reporlsto thePi'esidetiionN'dMiliber.15.1999j Novembef ... ' 
.... '15. .2000j :andilfinalrip0rl:on;Juiy..26,2002 ~- thelOtlt.atinivenary.o(.the :initiizi.. . " 

..' '.. ·impltun~"tatioitoftlteeniploy11tetit prol1isioflsofthe AmericanswithiHsabillties ACt of ..... '. 
,1990." .' . .' 

·····.··..·..·.....·i.ii ..... .··.. i ............................ . 

.' .. . . . ..... :..... . . ",",' .. ' ..... 

",! .. 
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U.S. DEPARTMENT OF LABOR 

SECRETARY OF LABOR 

WASHINGTON. D.C. 

JUN 9 1993 

MEMORANDUM FOR THE PRESIDENT 


FROM: 	 AlexisM.Herman~h~ ~~__. ­

Secretary ofLab~fa'~Presidential Task Force on 

Employment of Adults with Disabilities 


Tony Coelho'~ ~ko 
Vice Chair,. Presidential Task Force on Employment of 
Adults with Disabilities 

SUBJECT: 	 Second Monthly Report on the Work of the Presidentia) Task Force on the 
Employment of Adults with Disabilities 

After a successful launch in March and April, the Presidential Task Force on the 
Employment of Adults with Disabilities (Task Force) has begun the difficult job of fulfilling the 
mandates contained in Executive Order No. 13078 while getting organized for our four-year 
undertaking. 

We hope you will be able to attend the Task Force's second public meeting--- to be held 
around ih;time of the eighth anniversary of the Americans with Disabilities Act on July 26, 1998 

C_ to receive an update in person and to lend your endorsement to our work. We invite you to '1 
use the meeting of the Task Force as YOUf opportunity to commemorate the historic signing ofth:j 
ADA. . , . { 

Fulfilling the Executive Order's Mandate's 

You directed us to come. forward as soon as possible with recommendations for early 

action by the Administration that will contribute to increasing the employment rate for adults 


. with disabilities. Our target had been to include these recommendations in the Task Force's 
November 15, 1998 report as required by the Executive Order. Through excellent work by 
several agencies --- Labor, Education, Tr~sportation, Health and Human Services, SBA, EEOC, 
and SSA --- and the Task Force staff, v:!..eexpect to make several recommendations to you at or 

~~re C)\,lf ltily meeting.:"-.. 	 . 
. 	 ~...' 

We have also begun organizing the agencies and departments charged with specific 
mandates in Section 2 of the Executive Oi-der. Specifically, the EEOC will chair a group 
required by the Executive Order to perfortn a review of all relevant laws, regulations and 
guidelinesgoveming the federal goveI'IlIri,ent as an employer ofadults withdisabilities. The 
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group's goal is to produce recommendations and a compilation of "best practices" for the federal 
government that will improve its record 'in hiring, retaining, and accommodating employees with 
disabilities: ' 

A second group chaired by the Social Security Administration has begun analyzing 
existing activities and potential future .legal, statutory, or regulatory options designed to resolve 
the problem of Social Security benefits determinations being used to block workers With 
disabilities from claiming the protection~ of the ADA. The Administration has already taken 
significant steps in this regard. This wo'rking group's task is to assess whether more can or 
should be done. 

Three more work groups will begin meeting this week to address the remaining mandates 
in Section 2 of the Executive Order: (l}compliance with the ADA and other applicable laws 
under welfare reform and welfare-to-work programs; (2) development of small business and 
entrepreneurial opportunities for people '~ith disabilities; and (3) design and implementation of a 
reliable statistical method for measuring'the employment rate tor people with disabilities. 

, Unfortunately, a few agencies and departments have not participated as fully in the Task 
Force's work asyou would expect. We hope to redress this problem with face-to-face meetings 
between Tony Coelho and the membersofthe Task Force. If these meetings do not succeed, we 
may call on youto remind these Cabinet members that the success of your Task Force depends 
upon the full cooperation of all the involyed federal agencies and departments. 

Getting Organized 

We will interview the two or three final candidates for the Task ,Force's Executive 
Director. We anticipate forwarding our ~hoice to the White House for clearance during the week 
of June 8. Our goal is to have an Executive Director on board by July 1. 

Meanwhile, the Task Force staff~ascreated and begun implementing a detailed work 
plan organized around completing the first report of the Task Force to you on November 16, 
1998. The report will include four sections containing: (1) a collection and analysis of data 
regarding adults with disabilities and the workforce; (2) a preliminary agenda for accomplishing, 
the Task Force's four-year mission; (3) dsummary of the reports of the Section i mandates work' 
groups (these reports will likely be attached as appendices); and (4) prel~minary 
recommendations for quick action by the Administration. 

Next Steps 
I 

The Task Force's second public ~eeting will be held in the lasttwo weeks of July. We 
would like you to participate in the meeting to endorse the Task Force's work, highlight the 
importance of the issue of employing adults with disabilities, and commemoratetheanniversary 
of the ADA. We will develop several early actions you can announce at the meeting that will 
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\mprove the ability of adults with disabilities t6 find and keep good jobs. Further preliminary 
recommendations will be included in our November report to you. In addition, we are building 
toward thisrepOl:t by organizing the agencies required to take particular actions by Executive 
Order No. 13078 and constructing an ag~nda for the next four years. Finally, we expect to 
choose and hire an Executive Director bdore our next monthly update memorandum arrives on 
your desk. 

Please let us know if you need any additional information prior to our next monthly 
update memorandum. 

cc: Task Force Members 

,I . 


