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THE WHITE HOUSE
WASHINGTON

March 4, 1997

- LEADERSHIP CONFERENCE ON CIVIL RIGHTS MEETING

DATE: Friday, March 7, 1997
LOCATION: VP Ceremonial Office
TIME.: 4:30 - 5:30 pm

FROM: Richard Hayes

PURPOSE

Your second meeting with the Executive Committee of the Leadership Conference on
C1v1l Rights (LCCR) will offer you an opportunity to follow-up issues raised by the
glroup in January and to continue a dialogue on other key policy issues. The meeting’s
second purpose 1s to introduce the President’s new team at the Office of Public
diaison. who will be responsible for working with LCCR to carry out their agenda.

BACKGROUND -

Tl'he Leadership Conterence on Civil Rights is a “loosely™ organized coalition of over 180
natlonal organizations committed to the advancement of civil rights laws and policies.
Founded in 1950 by A. Philip Randolph, Roy Wilkinson, and Amold Aronson, LCCR
r:epresents minorities. women. labor. persons with disabilities. gays and lesbians, older
Americans. and major religious organizations. Dr. Dorothy Height, President of the
National Council of Negro Women. is LCCR’s Chairperson and Wade Henderson,

former Director of the Washington Office of the NAACP. is the Executive Director.

LCCR is the legislative arm of theé civil rights movement. and should not be confused
with the Black Leadership Forum (BLF), which consists of the leaders of the oldest and
most influential civil rights and service organizations addressing the needs of the African-
Amencan community. The Honorable Joseph Lowery. President of the Southern
Chnstlan Leadership Conterence, is BLF's Chairperson and Dr. Yvonne Scruggs, is the
Executlve Director. Membership of the two orgamzauons overlaps to a small degree.

but thev are two separate and distinct groups.

You last met with LCCR on January:6. 1997. when they briefly presented their policy
agenda for the 105th Congress. asked about the status of appointments in the second
Clinton Administration. and presented you with a draft of their recently completed report
|on the rise ot hate crime violence in the United States. You consented to holding this
second meeting to further discuss their policy concerns. You also promised to follow-up
on several 1ssues they raised at the first meeting: (1) Employment Non-Discrimination
Act: (2) INS disability and naturalization regulations: (3) White House conference on
hate crimes and discnmination; and (4) second term appointments.
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PART]CIPANTS

!:vent participants (BIOS are included in Tab C)

Barbara Amwine. Executive Director, Lawyers Committee for Civil Rights Under Law '
Arnold Aronson. Chairprson. Leadership Conference Education Fund

Ellzabeth Birch. Executive Director. Human Rights Campaign

Becky Caine. President. Leaque of Women Voters '

Marty Corry, Federal Affairs Director, American Associdtion of Retired Persons

.Justm Dart, Chairman. President’s Committee on Employment of People with stablhtles
Joe L. Ervin. Senior Policy Analyst, National Council of Senior Citizens

Matthew Finucane. President, Asian Pacific American Labor Alliance

~ Marc1a Greenberger. President. National Women’s Law Center

Penda Hair, Washington Regional Director, NAACP Legal Defense and Educatlon Fund
Dorothy [. Height. Chairperson. Leadership Conference on Civil Rights

Wade Henderson. Executive Director, Leadership Conference on Civil Rights

Rebecca Issacs. Public Policy Analyst, People for the American Way

, Elaine Jones. President. NAACP Legal Defense and Education Fund

V.

Charles Kamasaki. Sr. Vice President, National Council of La Raza

Karen McGill Lawson. Executive Director, Leadership Conference on Education Fund
Judith Lichtman, President, Women's Legal Defense Fund

Harold A. McDougall. Washington Bureau Director, NAACP

Gerald McEntee. President. American Federatlon of State, County and Mummpal
Emplovees =~

Laura Murphy. \Vashmgton Office Director, ACLU

Karen Narasaki. Executive Director, National Asian Pacific American Legal Consortium

Mark Pelavin. Associate Director. Rellgous Action Center. Union of American Hebrew
Congregations :

|Eula Tate. Legislative Representatwe International Union, United Automobile Workers

Georgina Verdugo. Wash;gton Office Reglonal Counsel, Mexican American Legal
Defense and Education Fund. .

Patricia anht Government Relations Director. Disability Rights Education and
Defense Fund ‘

Raul Yzaguirre. President. \Jatlonal Council of La Raza -

Nancy Zirkin. Gov ernment Relanons Director. Amencan Association ofUmversnty
Women

PRESS PLAN

Closed Press. Beverly Bamnes will provide any additional information.




SEQUENCE OF EVENTS - -

0 You welcome participants, introduce new OPL team. and ask everyone else
to introduce themselves.

) Wade Henderson makes brief remarks regarding the purpose of today’s meeting.

o - You make remarks. and report on the status of several issues: Alexis Herman and
Frederico Pena nominations, balanced budget amendment, Employment
and Non-discrimination Act, FY ‘98 civil rights enforcement budget, FDR
memorial. affirmative action and personnel.

o LCCR mekes. brief remarks about. balancing the budget and the poot.

0 You agk Ken Apt‘el to respond.

o} LCCR makes bﬁef remarks about welfare reform.

o . Youask Ken Apfel to respond.

0 LCCR makes brief remarks about immigration

o - Youask Steve Wamath to respond.

0 LCCR. makes brief remarks about a White Heuse Conferenc on Hate Crimes

and Dlscnmmauon
0 You ask Maria Echaveste to respond.
Ey

0 You close meeting, again thanking them for their support. and encouraging them
to stay in close contact with Maria and her staff.

REMARKS

TalkingeP'oims attached (Tab A)

ATTACHMENTS

Additional background mateﬁal (Tab B)
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| TABA -
ERSKINE BOWLES TALKING POINTS

INTRODUCTIONS

ALEXIS HERMAN AND FEDERICO PENA NOMINATIONS
BALANCED BUDGET AMENDMENT -

EMPLOYMENT AND NON-DISCRIMINATION ACT

CIVIL RIGHTS ENFORCMENT BUDGET FOR FY'98
AFFIRMATIVE ACTION o

FDR MEMORIAL

PERSONNEL

"IMPACT OF BALANCED BUDGET-ON THE POOR

WELFARE REFORM -

- IMMIGRATION

WHITE HOUSE CONFERENCE ON HATE CRIMES AND DISCRIM[NATION



Tab A

ERSKINE BOWLES TALKING POINTS

INTRODUCTIONS

[ want to thank everyone for coming today.

[ have been looking forward to this meeting so that we could continue with the

- dialogue that we started when we met in January and began discussing some of your

policy priorities and concerns, such as the status of appointments. I also promised
to follow-up of on several issues, Wthh I would like to briefly update you on this

: afternoon

Before doing that, | think we should go around the table and introduce ourselves.

[ am Erskine Bowles, Chief of Staff at the White House and with me today are a
number of the senior White House staff, who will introduce themselves. [ would ~
like to begin by introducing the President’s new team at the Office of Public Liaison
who will carry on the work so ably done by Alexis Herman, who will soon be our
next Secretary of Laber

Maria Echaveste, who I am sure many of you know, is already in place as Assistant
to the President and new Director for Public Liaison. Ms. Echaveste joins the White
House from the Department of Labor, where she was Wage and Hour Administrator:
Before joining the Labor Department, Ms. Echaveste was Deputy Director of
Personnel during the Clinton transition. Before that she worked as a lawyer.

Also in place at OPL is another well-known supporter, Ben Johnson, whom we have
promoted to the position of Deputy Assistant to the President and Deputy Director
for Public Liaison. Mr. Johnson has been Special Assistant to the President and
Associate Director in the Office of Public Liaison. Mr. Johnson served on the staff
of the Mayor of the District of Columbia before joining the White House. He also
served the District of Columbia government as Administrator of the Housing and
Environmental Administration and as Administrator of the Business Regulatlon
Foundation.

Maria’s other Deputy is also an old friend, DOI‘IS Matsui, who held the same
position when Alexis was here. '

[ also want to introduce Richard Socarides, who many of you already know. Richard
has rejoined the White House staff as Special Assistant to the President and Senior
Advisor for Public Liaison. He will work on gay and lesbian issues, among others.
Richard is an attorney, had previously worked for Senator Harkin and was our White
House Liaison at the Labor Department. ~
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The President and I both have a great deal of confidence in this new team and I
encourage vou to work closely with them in the future as they serve as the eyes and
ears of the President. My door is always open to you. as are the members of my
immediate staff. but [ encourage you to call upon Maria and her team when you have
issues of concern. [ don’t think you will be disappointed.

[Continue with introductions and make opening remarks.]

ALEXIS HERMAN AND FEDERICO PENA NOMINATIONS

Before we start. | really want to thank all of you for the support you so
generously provided on behalf of the President’s nominee to be the next -

Secretary of Labor. Alexis Herman. and the next Secretary of Energy, Federico
Pena. ‘

The White House has been working tirelessly for these nominees, and our

effort -- along with your support -- is beginning to pay off. As you know,
Senator Jeffords has set a hearing date of March 18 for Alexis and Mr. Pena’s
nomination was voted out of subcommittee yesterday and we expect it to be taken

- up by the tull Senate in the near future. Both of these candidates are superb

choices and [ look forward to working with them as a member of the President’s
Cabinet. . . -

While [ fully expect that we will be victorous. we are not completely out of the
woods vet. As such. [ ask you to continue your efforts. | certainly am.

BALANCED BUDGET AMENDMENT

The President is very pleased };hat the Senate defeated the Balanced Budget
Amendment earlier this week.

The amendment could have caused or worsened recessions. [t would have
permitted a minonty of legislators to hold the America’s creditworthiness hostage,
involved judges in spending and tax policy, and threatened Social Security and
other benetits.  The Balanced Budget Amendment was bad public policy, and
Congress was right to defeatit. ‘ '

Now it’s time to move onto the hard work of balancing the budget. The President
wants to build on the spirit of bipartisanship we saw in Congress last year by

- reaching agrcement on a balanced budget plan this vear.

He submitied a balanced budget plan to Congress last month. one that reaches
balance in ive years. while protecting investments in education and other critical
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areds and giving working Americans targeted tax relief.
[ know you have some concerns about the impact of a balanced budget on the

poor and we talk more about that in a minute. However, [ want to assure you that :
that is not what the President intends or has proposed.

EMPLOYMENT AND NON-DISCRIMINATION ACT

v/

(&)

We at the White House appreciated the discussion at our last session about the

Employment Non-Discrimination Aét (ENDA).

As you all know, both the President and ‘V'i’ce-Presideﬁt feel 'sfrdngly about this
legislation and personally talked to individual Senators last year leading-up to the
historic 49 to 50 Senate vote.

And I want to take this opportunity to thank LCCR for the Ieadershlp it has shown
here. This is not easy stuff for a good number of people who would consider
themselves quite fair minded. We believe, as you do, that the struggle for equal

" rights for gay and lesbian Americas is important. This.effort is part of the last

frontier of the civil rights movement and we applaud you for your leadership.

Richard,Socradies will,‘be heading up our effort to put us over the top on this
important effort. Last year he and George had the lead on our ENDA effort.

[ know he is already working with a number of you in putting the finishing
touches on-our initial plan around the ENDA roll-out, probably in April when I
understand the legislation will be introduced in both houses of Congress.

'IVIL RIGHTS ENFORCMENT BUDGET FOR FY'98

At January's meeting, we were not able to tell you how much of an increase the

President was proposing for civil rights enforcement in his FY ‘98 budget, but
we can happily do so today.

Relative to FY "97 enacted. the President’s FY ‘98 budget proposes a $49
million. or 9 percent increase in budget authority for the major civil rights

offices. Signficant increases are proposed for nearly every agency. Among the
highlights: :

- 26% incréase for the U.S. Commission on Civil Rights (to $11 million),
including funding for a two-year national fact finding project on the extent and
economic consequences of various forms of discrimination.
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-~ 30% increase for fair housing activities at HUD (to $39 million.)

--  16% increase for the Department of Labor’s OFFCP (to $69 million.)

-- 11% increase for the Department of Education’s Office of Civil Rights (to $61
million.)

--  154% increase for SBA’s 8(a) and minority small business programs (to $17
million), reflecting primarily the increassed workload for SBA in overseeing
minority contracting in a post Adarand environment.

AFFIRMATIVE ACTION

v

Fl

v

. wanted to say a few words about affirmative action, but not get into the

substance of the issue today. Sylvia Mathews, on my staff, is heading up a White
House workgroup that includes among others, Richard Hayes in the Office of
Public Liaison, to implement the Justice Department’s proposal to “mend, but not
end affirmative action programs.” As part of this effort, we have been working
with Wade, hill staff. and various outside interest groups to devise a proposal that
is workable but that also comports with the Supreme Court s Adarand dec1sxon

"You will be hearing more about this effort as we move forward with mplementing

this proposal and also such efforts as President Clinton executive Order launching
an Empowerment Contracting program. This program will offer incentives for
government contracting awards to businesses located in distressed communities or
that hire residents living there

We will also be wbrking hard to reauthorize the Intermodal Surface Transpor-

~ tation Efficiency Act (ISTEA) and SBA 8(a) program, which expire this

year. Both programs represent a major source of funds for women and minority-

- owned business egaged in govement contracting.

The main point | want to leave you with is that President Clinton remains
committed to affirmative action and will work with you to protect these prograrns
in the Congress and defend them before the courts.

DR MEMORIAL

I also want to say a few words about the FDR Memorial controversy that
members ot the disability community and others have raised.
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v/ Last May, the Prcmdent spoke out pubhcly on this subject, saying that hoped the
Memorial would show the Amencan people. “that this great. great President was
great with his disability.” ‘

v/ The FDR Memorial Commission has taken some steps to highlight FDR’s
disability in the Memorial including; displaying a replica of FDR’s wheelchair,

~displaying two photographs of FDR in his wheeichair in the entry building, and
including discussion of FDR’s disability in the National Park Service handout
literature. ’

v But the President is aware of the continued concern both within the disability
community and beyond that the Memorial fails to depict FDR in his wheelchair.
We look forward to wquing with you to find a solution to this issue.

PERSONNEL

v We are still plugging away on identifying people to join a second Clinton
Administration. While we have not made as much progress as we woul
like, the President and I remain committed to having both thethte House
and the Cabinent look like America.

v/ [ know that vou have expressed an interest in several positions, and I don’t
want to get specific today with respect to where we are on filling those jobs,
but your recommendations are important to me and the President and will be
taken seriousiv as we move forward.

[Note: They are particularly concerned about three positions at this time:
(1) Susan Daniels. who is disabled. for the Deputy Commissioner of SSA
job -- Peg Clark in Presidential Personnel has interviewed here; (2) Bill
" Lee for Deval Patrick’s old job -- he is the consensus candiate for the civil rights
- community: and (3) Eric Holder for Deputy Attomey General.]

IMPACT OF BALANCED BUDGET ON THE POOR

v/ Ask Ken Aptel to respond.

WELFARE REFORM
v/ Ask Ken Aptel to respond.
IMMIGRATION

v Ask Steve Wamath to respond.
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Tab B:
BACKGROUND MATERIALS
BALANCED BUDGET AMENDMENTCONSTITUTIONAL AMENDMENT
EMPLOYMENT NON-DISCRIMINATION ACT
CIVIL RIGHTS ENFORCEMENT BUDGET
FDR MEMORIAL

PROTECTING VULNERABLE AMERICANS \VITHIN A BALANCED

| BUDGET

IMPLEMENTING WELFARE REFORM -- HELPING STATES MOVE
PEOPLE FROM WELFARE TO WORK

[MMIGRATION

RECOMMENDATIONS: HATE CRIMES IN AMERICA



Tab B:

BACKGROUND MATERIALS |

__BA‘LANCED BUDGET AMENDMENTCONSTITUTIONAL AMENDMENT
THE PRESIDENT ALREADY HAS A DETAILED PLAN TO BALANCE THE
BUDGET IN § YEARS

Protect and Strengthen Medxcare & Medicaid. Extend the life of the Medicare Trust
Fund well into the next century. Protect the fundamental guarantee of health benefits for
‘ ‘the disabled, nursing home resxdents & strengthen health coverage for chlldren

v [nvest in Education --our nation’s number 1 priority for preparing for the next
century.

e _Strengthen environmental protéctions.

v/ Build on the Vi ice- Presxdem S efforts to' make our govemment work better and cost

less.

v Provide middle- (.lass tax relief to pay for education. health care, to help raise a
child and buy and sell a home.

BUILD ON PRES[DENT CLINTON’S RECORD ON DEFICIT REDUCTION.

v - We have cut the deﬁcu by 63% after it had quadrupled durmg the previous 12
years. _

v/ We now have a smaller deﬁcu as a share of GDP than any other major country in
the world

v FYO98 budget bullds on this progress and reaches balance by 2002 while mvestmg
in the furure. : :

TAX CUTS FOR FA‘MILIES’WHEN THEY NEED IT MOST.

- [The President’s budget provides about $100 billion of tax cuts over the next five years
0 help families raise their children ($500 per child), Send them to college ($1,500 HOPE
Scholarship and $10.000 wition tax deduction), and Save for the future (penalty-free
withdrawals from IRAs for education and first homes: tax-free savings for education

through combined use of the tuition tax deduction and education IRA). [t would also help
~ families buy and sell their homes by the exclusion of $500,000 of capital gains on the
sale of the home:Move from welfare to work with tax incentives to businesses, by




allowing empiovers a 50% credit on the first $10.000 of annual wages that they pay to
long term welfare recipients:and give tax incentives to boost investment in distressed areas
and promote hiring of the economically disadvantaged.

PRESIDENT CLINTON HAS ALREADY CUT THE DEFICIT
DRAMATICALLY o

v Presxdent Clinton Has More Than Cut The Deficit in Half. When President
Clinton took office, the deficit was a record $290 billion. Last year, the deficit

~ was $107 billion -a 63% reducnon in the four years the President has been in
office.

v} The Deficit Exploded Between 1981 and 1986 under a Republican-COntrolledWhite
House and Senate. The dramatic increase in the deficit occurred undera
Republican-controlled White House and Senate --the déficit nearly rripled in just three
years, from $74 bllhon in FY1980 to $208 billion in FY1983.

>

ccording to Robert Bork, "The resu‘lts of such an amendment would be hundreds, if not
thousands. of lawsuits around the country...” [Senaw judiciary Commitee Report accompanying S.J. Res. 1985.]




EMPLOYMENT NON-DISCRIMINATION ACT

The Employment Non-Discrimination Act (“ENDA™) would outlaw discrimination
against gays and lesbians in the workplace.

The President endorsed this legislation on October 19, 1995 in a letter to its chief Senate
sponsor, Senator Kennedy and thereafter the Administration worked aggressively for its
passage. It failed in a straight up or down vote in the Senate by one vote (50-49) on
September 10, 1996. The Senate vote was historic; it was the first time a piece of free-
standing civil rights legislation covering gay and lesbian Americans was brought to the
floor of either chamber and the closeness of the vote was a result of personal appeals by
both the Presxiem and the Vice-President to individual Senators.

No member of the Senate who voted for ENDA .and stood for re-election in 1996 was
defeated. The House did not take action on ENDA in the 104th Congress and its
prospects in-that body during the 105th Congress are not as bright as in the Senate.

The Administration's strong support for this legislation had the effect of blunting
criticism from gay and lesbian supporters of the President’s signature of the anti-gay
marriage bill on September 20. 1996 (the marriage bill was passed in the Senate on the
same day as the ENDA vote).

During the campaign. on September 23, 1996, the President stated in a videotaped
address: T support the Employment Non-Discrimination Act -- we came very close to
passing it in the Senate this year -- and' [ have asked Congress to do everything it can to
pass it early next vear.” In his September 20, 1996 statement accompanying his signing
of the marriage bill. the President called upon the next sessmn of Congress to pass
ENDA “expeditiously.™



| CIVIL RIGHTS ENFORCEMENT BUDGET



defend the Ac
environment.

FY 1998 Funding for Civil Rights Agencics
A Budget Authority '
(dollars if millions)

Depanmcm of Commerce, Mtnonty Business Deveiopment

1996 1997 1998 % Chang:
Ageacy Enacicd Enacted Request 1997-19%
U.S. Commission on Civil Rights 8.8 81 1O 264
Equal ll;:'mptoymem Opportunity Commission A 233.0 2400 246.0 oo
Depami'nem of Housing and Urban Development, Fair Housing 30.0 300 39.0 30°
Department of Justice, Civil Rights Division 626 624 658 5
Departent of Labor, Office of Pederal Contractor Compliance 562 59.0 87| &
Department of Education, Office for Civil Rights 55.0 ssol 612 s
Department of Health and luman Services, Office of Civil Rights 19.7 19.5 20.5 59
Department of Transportation, Office of Civil Rights 56 56 s6| o
Civil Rights Enfarccmcm Agencies 470.9 4802 5175 8%
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Note: table does not include $4.5 million in funding for the surveys of minority and women-
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5843
R R T T

owned busindss enterpriscs (SMOBL/SWOBL): These surveys will provide the data needed to

iministration’s affirmative action procurement policy in a post-Adarand

320 280 278

Small Business Administration, 8(s) and 7) Prograras 62 65 16.5 154%

Dcpami]xcpt of Labor, Women's Bureau 1.7 7.7 1.6 -1%

Deportsheat of Labor, Directorate of Civil Rights as as 4 o

Department of Transportation. Minarity Business Resource Center 29. 29 29| ow

Wmt of Justice, Community Relations Service 8.6 5.3 7.5 4%
Civil Rights Non-Enfoml Agcuda 61.9 54.9. 66.8




FDR MEMORIAL

'A decision memo is pending on whether the President should speak out on the FDR
Memorial controversy and recommend to the FDR Commission that another statute be
commissioned depicting FDR in his wheelchair.

The President serves as Honorary Chair of the FDR Memorial Commission, which was
authorized by Congress in 1955 to oversee the design of the FDR Memorial. During the
past two years. the Commission has been criticized because the design does not depict
FDR as a man with a disability. The Commission, chaired by Sen. Inouye (D-HI), has
-~ invited the President to speak at the FDR Memorial dedication on May 2, 1997. The
disability community, which is dismayed that the statutes at the Memorial fall to depict
FDR in his wheelchalr is planning a protest at the ceremony.

' The Roosevelt grandchildren are split on the subject. Curtis Roosevelt, in a letter to the
Commission said. “Let me say quite emphatically that FDR would have been very
disturbed. He was a very private person...”” But Anne Roosevelt, on behalf of herself and
seven other grandchildren wrote, "Were he alive today we are convinced that he would
wish to have the people of this country and the world undérstand his disability. He would"
be comfortable. possibly eager, in light of current increased understanding of disability
issues, to share awareness ... While we wish no delay in the construction of the proposed
memorial we urge adequate inclusion of all facets of the man as he was, not as some think
he ought to have been." ‘

Senator [nouye. a disabled veteran from WWII, member of the Commission for the past
25 years, and current Chair of the Commission. has strongly opposed including a
sculpture of FDR in a wheelchair. He stated. "I for one would not want to redo history.
FDR was Commander-in-Chief of the greatest fighting force in the world and he wanted
to be viewed as a strong leader. | would hate to see the man exploited after he was dead.
'But national opinion leaders, including President Bush President Ford, Doris Kearns
Goodwin. Hugh Sidey. George Will, and Maureen Dowd have voiced strong support for
including FDR's disability in the Memorial. A Harris poll indicates that 73% of
Americans said the Memorial should include "visible recognition of FDR's disability." -

[n response to a weekly report from Interior on February 21 alerting him to the
controversy. the President wrote. “They should have one in a wheelchair. Should I speak
out on it.” During the spring of 1996. in response to a memo from Carol Rasco on the
subject. the President stated. "I agree...FDR was for continuous forward movement. In
today's world. [ think hewould insist on being shown in his wheelchair."- In May 1996.
the President spoke out publicly on this issue in a speech to the President’s Committee on
Employment For People With Disabilities by stating, ~'[ hope with Christopher Reeve. that
as the Roosevelt Memonal becomes a reality. with your etforts to remove the stigma of
disability. the\ Il find a way to.make sure that the American people know that this great.



great President was great with his disability.”

The decision memo récommends that the President participates in the Memorial
.| Dedication Ceremony on May 2. but calls upon the FDR Commission to design and
incorporate into the Memorial a fourth statute of FDR in his wheelchair by a specific date.



5. . |PROTECTING VULNERABLE AMERICANS WITHIN A BALANCED BUDGET

From|préviding a second-chance to out-of school youth in the inner cities, to providing Medicaid
beneﬁxts to disabled immigrant children, to helping children without families find a loving
adopnve home -- the President’s 1998 budget includes proposals to assist those Americans who
may need the most help, but are often overlooked.

v' Welfare Reform. As the President promised when he signed the welfare reform bill into law,
the 1998 budget proposes to moderate overly harsh provisions that are not true welfare reform.

Wlthm a balanced budget. the President proposes investments of $18 bllhon through FY2002
to moderate the impact of the harsh provisions.

The new welfare law makes deep cuts in Food Stamps that dlspropomonately affect those with

hlgh housing costs - especially families with children. As the cost of living increases, these . -

farnilies’ real benefits will erode -- forcing them to choose between paying the rent and eating.
To help famulies with high housing costs, the President proposes to consider the full amount

. of|their housing costs and to restore the link berween benefits and nsmg living costs for all
recxpxents '

|

The new welfare law also denies fundamental safety net programs to legal immigrants -- even

, though they are in the United States legally and are making every effort to become productive

mg:mbers of society. It makes short-sighted cuts barring immigrant children and immigrants

who become disabled from cash and medical assistance. The 1998 budget proposesto revise

the law so that legal immigrant children and legal immigrants who become disabled after
entering the country are eligible for SSI and Medicaid benefits.

Tl}e 1998 budget also proposes to restore Food Staxﬁps for those who actively seek work, but

cannot find a job and for whom the State does not provide a work or training opportunity.

v Adoption Initiative. The Administration proposes a new initiative to move children more

* rapidly from foster care to safe. permanent homes. We want to double. by the year 2002, the
number of children adopted or permanently placed annually. We propose making incentive
payments to States that increase adoptions from the foster care system. The budget also
includes $21 million to reduce barriers that delay permanent placement of children and provide
technical assistance and disseminate information to States.

v Youth Opportunity Areas. Recognizing the special problems of out-of-school youth,

especially those in inner-city neighborhoods where jobless rates can exceed 50 percent, the

998 budget proposes $250 million for competitive grants to selected high-poverty rural and
ur’ban areas 1o raise overall youth employment levels. '
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HEADLINE. Ratrick lands with ‘Day Berry; » S R
Former. US ‘civil rights official back in Boston, new partner at Hartford—based
law firm

BYLINE: By Maria Shao, Globe Staff

BODY: ‘ : '

Deval L. Patr%ck, newly returned to Boston from his post in Washington as
the nation's top civil rights enforcer, will become a partner at the law firm of
Day Berry & Howard. .

Patrick, 40, wno served for three years in the 01inton administration as
._assistant ‘attorney, general for civil rights, is joining the Boston office of Day

Berry, a Hartford-bassd firm that bills itself as ‘one of the five. largest in New
England. .

. "I'm very. excited about the next phase of my professional 1ife, and I'm ,
thrilled again to pe home with ny wife and kids," said Patrick, who had been = .
commuting between Boston and Washington. "I'm looking forward to different kindsve

of challenges ‘and some decompression. ' .

The new job marks the attorney 8 second go~round in Boston's downtown legalf.f'i“ S

community. Patricﬂ, who rose to national prominence from an- impoverished N
_childhood on the South side of Chicago, practiced law for .eight years at Hill &
'Barlow following graduation from Harvard 0011ege and Harvard Law School. . o

" He left Hill &[Barlow for the Justice Department where he became head of the
civil righta division after President CIinton‘s first nominee, Lani: Guinier, was'~“
forced to step aefde amid controversy over hsr writings on racial quotas. -

In November, Patrick said he would leave the administration, citing a deeire

to return to Milton to join his wife and two daughtere and the financial beatingmf;i

he took while working in government.

At Day Berry, ﬁatrick will be a litigator, advising companies in employmént,
»:disability, fair lending ‘and other civil rights matters. He also will work in

the firm 8 recently expanded government investigations practice group.

Indeed, there may be a sort of role reversal. As a Justice Department
- official, Patrick was likely to oversee lawsuits alleging civil rights
violations. Now, he'll more likely be defending corporate clienta in civil
righte and other matters.

"I'm going to Wear an old shoe - 1ike the shoe I wore in private practice
before. I expect it to be a very broad and varied ‘practice," he said.IA
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,‘;/ The Boston Globe, January 31, 1997 :
Day Berry, founded in Hartford nearly 80 years ago, has 225 attorneya in

jartford, Boston and stamford, Can. Ita Boston office, opened in 1981, haa 50

"He could have joined any firm. We are delighted that he is joining us, " said ;f

- Lawrence Tafe, managing partner of the firm' 8 Boston office. "When you can

attract someone of the caliber of Deval Patrick « ¢ « you can make’ etridee in

terms of the visibility of the firm in Boston and future growth.

Asked why he d%dn't rejoin Hill & Barlow, where he had been a partner,, _
Patrick said: "The reach of my practice will be different than at Hill & Barlow.
I was looking for more of a national practice than I had before."

‘Patrick ie said to have talked with numerous downtown firms, including Brown
Rudnick Freed & Géemer; Choate Hall & Stewart; Foley Hoag '& Eliot; Goulston &
Storrs; and Ropes & Gray. Patrick declined to reveal firm namea, eaying only
that he received offers from five firms.-"Certainly, it's a handeome figure," he ‘
said of Day Berry'% offer.

He said he picked Day Berry because of its support for his remaining active

-in public life and its decision to hire him as a full partner with an equity .

stake in the firm. "They have been incredibly supportive of my continuing to
have public involvement. They have a vision that extends beyond Route 128," he

said.

‘Patrick will have other commitments besides practicing law. He. recently was .
named a "diatinguiehed visiting professor" at Stanford ‘University Law School in
California, where he will teach a civil rights course two mornings a week for

the spring semester. Next month,. he will visit South Africa to conault with that‘o’ ’

country's government on drafting civil rights legislation. And he may play a-

. role in the implementation of a recent settlement of a racial discrimination

lawauit at Texaco Inc.

" The attorney livee with ‘hig wife Diane Bemus ‘Patrick, an attorney at Ropes &
Gray, and their two daughters, Sarah, 11, and Katherine, 7. o

GRAPHIC: PHOTQ, Deval Patrick

LANGUAGE: ENGLISH

 LOAD-DATE: January| 31, 1997
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March |, 1997

TO: 'ELENA KAGAN
FROM: Stephen Warnath
Subject: Civil Rigﬁts
INTRO

OUTLINE OF FORMS
'LEGISLATION

FITTING|INTO THEMES & STATEMENTS

- WHO INVOLVED -- Special counsel etc.

INTRODUCTION

As we discussed, rightly or wrongly, the Administration is starting to be perceived as viewing
affirmative action as the sole component of a full civil rights agenda. This perception is While
establishing and implementing affirmative action policy properly held the Administration’s
attention|for the past year and the work is not done, there is likely to be increasingly vocal
criticism of our work regardless of what we do on affirmative action unless the other aspects of
addressing civil rights issues are given equal and concurrent attention.

One example is employment discrimination against those who look or sound “foreign.” While this
has. always been a concern, this concern has been heightened significantly recently for many U.S,
citizens (an other legal workers) because the immigration bill established document and computer
worker checks in at least five large states without any explicit statutory protections against
discrimihation (or privacy) violations. In fact, the bill essentially gutted the ability to demonstrate
discrimination by changmg present law to require a showing of intent to-discriminate..

Concem about age discrimination grows as baby boomers advance past the age protected.
As you requeSted, I am writing this memorandum to outline some of the other areas that the

White I;{ouse must lead in addressing to be viewed as advancing a credible civil rights agenda, not
just a credible affirmative action implementation plan. »



TITLE VI

Title VI of the Civil Rights Acto of 1964 prohibit actions that have the effect of dicrimination on
the basis of ’race, color, or national origin. Under title VI, no person in the United States shall, on
the ground of race, color, or national origin, be exluded from participation in, be denied the
benefits of, lor be subjected to discrimination under any program or activity receiving Fedral
finalncial assistance. The underlying principle is that federal funds should nt be used to subsidize .
discrimination. Approximately 30 Federal agencies provide Federal financial assistance in the
form of funds, training, and technical and other assistance to State and local governments, and
non-profit and private organizations. In calling for its enactment, President Kennedy identifed
“simple justice” as the justification.:

An example of this would be in benefits. HHS Civil Rights Office
NATIONPIsL ORIGIN DISCRIMINATION AND IMMIGRATION-RELATED UNFAIR
EMPLOYMENT PRACTICES

This is thre a lot of attention will be paid. Citizens and other legal workers are protected from
employment discrimination on the basis of national origin and citizenship status.

Language jand accent discrimination, including speak—English—bnly rules in the workplace

VOTING RIGHTS

PROP 209 -- Any Administrative actions required?

EDUCATION

~ The big debate is in affirmative action and educational opportunity. However, in addition,
educational opportunity and the ability to achieve one’s own god-given potential should be
explored iin a broader civil rights context as well. a broader link should be explored between edu
Communities at the intersections of race and poverty -- racially segregated and poor

Racial and economic segregation that persists in our schools and communities -- harm to our
children link between housing and education problems

RACE AND GENDER RELATIONS -- POTENTIAL FISSURES IN THE DEBATE
“Some may try to exploit and

Opportunity, Affirmative Action and Immigration



Many are pr edicting that while proposals to cut legal immigration were dropped from the
Republican Congressional agenda for this year following the election, those proposals are likely to
be considered next year. As the Administration continues work on the affirmative action issue, it
should bear‘in mind that one of the arguments that is made against legal immigration is that
immigration should be cut because it hurts African Americans. This.divisive issue

Sexual Harassment and the Military

NAACP

race, ethnicity of doctors corrolated withwhether they seved ppoor, minority and Medlcald
populations -- a stronger correlatlon than jut socio economic dlsadvvantage

Ezs/ECs --leconomic empowerment etc.

Follow-up on Environmental Justice

committed to creating opportunity
fight discrillnination
every department to develop, implement and enforce

Race and the criminal justice system -- enforcement, jury disparate punishment etc.
Building gl eater trust between law enforcement and minority communities

ATF “Good Ol Boy Roundups”

Encouraging diversity in law enforcement

English-Oniy




IMMIGRATION

Employer Slanctlons Employing Legal Workers, (& p0551bly Welfare Reform) -- The INS and the
Commonwealth of Virginia have an agréement
Exploring expandmg to other States. An event could be based on tms

Access to Justlce

The DPC has been working with the Department of Justlce and the American Bar Association to
put togethe} an initiative to encourage and train volunteer lawyers to represent immigrants and
improve accless to justice for immigrants. This could include a range of matters from welfare to
detention of asylum-seekers issues. This also is interagency because there would be a training
component | that would include, e.g. HHS, SSA, and the Department of Agriculture. The Attorney
General andI the ABA are very committed to this, but no public announcement has been made.

We propose to have an event for the President to announce this. There might also be able to be

| . _
an accompanying President’s Memorandum.

Federal Contractors & Sweatshops Executive Order ‘

Consider issuing an Executive Order that federal contractors and any
subcontractors that they rely upon can not utilize sweatshop labor. Explore
debarment as one sanction for violation.

The Sweatshop Report will be issued

4, Immigration and Women’s Issues -- Violence against Women

S. Immigration, EZ/ECs, and Urban Economic Renewal

~ Many neighborhoods throughout the country have been economically revitalized
by immigrants. The President or Vice President could visit one of these
neighborhoods. An option would be to select an immigrant neighborhood that is
in the process of renewal that has been designated as an EZ/EC to highlight the
public/private partnership.




Employer Sanctrons
; Conlsulted with Kennedy who is ready to run with this on the Hill. Republlcans have
‘resisted.

‘Department: of State & overseas checks for criminals & terrorists with new technology

“Anti smuggling

- Because the Southwest border has beén tightened, illegal crossers must depend more
hea\,lrilyon smugglers (or “coyotes”) for assistance in getting across the border. Because
of this, the Administration is putting more emphasis on anti-smuggling initiatives. While -
these enforcement initiatives are directed at smugglers of people, it obviously ties into
anti-drug efforts as well. - Recent steps being taken include: We could

‘ hrghhght this with an Oval Office briefing from the Border Patrol officers, similar to the
border bneﬁng that the Presrdent received . :

. Removals L mp or County Jails

" INS has been domg a lot with removal of criminal ahens right after they have finished servmg their
. sentence. optlon would connect to the County Jail :
Detention increase for criminal aliens to facilitate deportation rather than release E 8-

May be packaged with a govemor’s clemency and deportation initiative for nonviolent

Executive Order implementation -- knowing hires by federal contractor.

Immigration, the Global Economy, and Local Jobs

©

The President and /or Vice President could visit one of the country’s successful high technology
firms founded by an individual who immigrated to this country. which epitomizes the economic
and social contribution of legal immigrants. The economic angle would be both international
because the|firm would represent the forefront of new technology and local because the firm
would have created jobs for a number of 1nd1v1duals :

Vlsa Overstayers initiative package:

worksite




Adopted Childrens Naturalization Ceremony in the Rose Garden

entry/exit controls
students
CIVIL RIGHTS

Women in College Athletics
Title IX requires equal athletic Opypo'rtunity be provided to women in athletics.

June 23rd 20th Anniversary

Hate Crimes/|Interethnic and Religious Violence and Intolerance

Mediating Colmmunity Fissures -- The Department of Justice’s Community Relations Service,
which was create in 1964 as part of the Civil Rights Act, to seek out “community confilcts based

on race, color ethnicity or national origin” and to help the partice resolve their disputes outside
the courthouse. Recent matters that the CRS has intervened in include: :

Church burnings: .

Destruction arlld Desecration -~

Overseas -- Sexual Harassment

Sexual harassment in compames that have offices in other countries. President

could issue a d1rect1ve that federal contractors

Disability Discrimination - ADA

Bfown v. Board of Education

May 17th is the Anniversary of B.rown' v. Board of Education




Age Discrimination

Fighting Discrimination at the Department of Agriculture/ & Minority Farmers

‘On the Hill, Dems trying to reestablish the Childrens’ Caucus Johnson from Houston.

English-Only
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" MEMORANDUM

- FROM: ' : Dennls Hayashl, Director, offlce for ClVll nghts,
‘ ‘ HHS

Susan Liss, Deputy A551stant Attorney General
Office of Policy Development Department of
Justlce

SUBJECT: | . Summary of Flrst ‘Interagency- Work Group on
o ' Interethnic Vlolence and Ten51on

"The interagency work group on 1nterethnlc violence and' tension
held it's first meeting on June 21, 1994. Representatives from
the Vice Pre51dent s Office, Justlce, HUD, and HHS attended

Dennis Heyashl, Dlrector of the Office for Civil nghts at. HHS
and Susan Liss, Deputy Assistant Attorney General in the office
of Pollcy Development ‘at DOJ headed  the meeting. They opened up
with an overv1ew of the origin of the group and the direction
that they anticipated it would take, as articulated in the
background document dlstrlbuted before the meeting.

Many 1ssues were. ralsed w1th regard to the problem of 1nterethn1c
tension and violence, along with information about existing
research |and resources available within the different
"departments. Issues and 1deas raised and information 1ncluded
the follTwlng A

- The need for federal 1nterventlon in major 1nterethnlc
dlsputes because of the lack of resources and commltment of’
municipal and county agenc1es. :

- The possibility of placing more :emphasis on 1nvest1gatlon'
and |resolution of ra01al disputes through community
pollclng.

- Ut111z1ng ex1st1ng resources w1th1n HUD, Justlce and HHS,
suc@ as the Community Relatlons Service to address the
issue. .

- Increased attention to_the.prOblems’facingfﬁative,




Amerlcans on and off the reservatlon.v

Additionally, the follow1ng research is belng or has been
1conducted.

The Natlonal Instltute of Justlce hae produced or 1s 1n the
- process |of producing the follow1ng research:

- An ongoing study of v1ct1mlzatlon agalnst 1mmigrant groups
in Miami and’ New York. , .

- A 1987 study w1th the Natlonal Organlzatlon of Black Law
Enforcement (NOBLE) to examine police intervention with hate
crimes. This study resulted in training handbook.

- A rev1ew of hate 1nc1dente and their impact on v1ct1ms in
New York City and Baltimore, where there are strong antl-"‘
hate crime units. Victims were interviewed, and comparlsons
were made ‘between hate crlme victims and- other crime :
victims. : .

- Alstudy cf‘ethnic tensions in the work place.

The Offlce of Juvenile Justlce Dellnquency Preventlon (OJJDP) is "
conductlng the following reeearch* ' , o :

- A hate crlme study, expected to be completed 1n September ,
1994. '

- A study on the dlsproportlonate number of mlnorlty youth
in oonflnement ‘ . A

- The 1ssue of whether the group was golng to focus on preventlon
or law enforcement was raised. It was agreed that prevention
would be\the prlmary focus with the recognition that effectlve
law enforcement is a preventlon mechanlsm.

By agreement the next meetlng w1ll flnallze goals and timetable .
for the group, and group work a551gnments wlll be made.v
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Blas a Perennial Cmp for Black Farmers
- Lawsuits cTnd Complaints Blame USDA for Foreclosures, Dwmdlmg Ranks

By Michzel A. Fletcher o

Washington Post Staff Writer ‘

ol "~ FEWER FARMS

BASKERVILLE, Va.—After years of
‘searching for a way to give up welding and
get into farming full time, Willie L. Crute

_ Jr. thought he hsdtf'mally hit pay dirt. .

Wil

the number of U.S. ferms
" fell 14 percent in g decade . .

in millions

« « « the number operated by
blacks fell 43 percent, -

In thousands

- Perdue Farms was recruiting farniers to -
raise chickens, an| opportunity that Crute -
knew could enable him to turn a comfortable
profit working 385|acres here in the rolJing ‘
meadows of southem Virginia,
But Crute, 38, says his dream was shat-

_ tered by the federal agency established to
belp keep farmers 1 m business. He says the
Department.of Agnculture deliberately de-

‘82

30,
20 |
10

87 92 '82 '87 '92
SOURCE: U.8. Agricuttura! Census

layed his apphcatnon for 2 $119,000 loan to
finance a new pouitry house simply be-
cause he is black. The charge has been up-
held by federal officials.

Crute is among hundreds of black farm-
ers who have. med administrative com-
plaints or lawsmts charging that USDA
Joan officials - dxscom'aged delayed or re-
jected their loan apphcanons because of
their race. In many cases, the charges

have been acknowledged by top USDA of-
ficials.

The farmers say jsuch dxscnmuon isa .
major reason that the nation's already tiny
corps of black famaers is dwindling at three
times the rate of farmers nationwide, Some
call USDA “the last plamauan "

“It's hard enough to make a living farming

without adding discrimination to your prob-
femns,” said John W, Boyd Jr., who faces fore-
closure on his 173-acre Baskerville farm be- ,
cause of problems wnh USDA-administered
Joans. “It’s not just one farmer here and an-
other one there; 1t‘s‘{happemng all over.”

The discriminatiqn, department officials

say. is not overt or |blatant. Instead, it unfolds in a
sprawling, decentralized bureaucracy, the cumulative re-
sult of hundreds of demsnons made by USDA supervisors
m 2,500 state, d:stnct and county offices across rural
America. While business reasons are invariably cited, the
pet result is that black farmers wait far longer for loan

decisions, and are far more likely to be rejected for loans,

than their white countérparts.

Government studies! show that minority farmers are
underrepresented on the local committees that make
loan decisions, parnaﬂarlymtheSouth.Onemtemal
USDAprobefomdthatloaJofﬁcxalswm“mdeandw
'sensmvetohlad:farmers. Lhatthexrpro;ectedaop

BY JonN !NU[RSON-JHE WASHINGTOR POSY

yields~ we calculated differently from those of wh:te,

farmers and that blacks were sometimes rejected be-

cause of “computation errors.” The Civil Rights Commis-

sion, which studied the problem in the 1980s, said black

' farmers believe they “are subjected to disrespect, em-

barrassment and humiliation” by USDA officials.’

Boyd, president of the National Black Farmers Associ-
ation, is leadmg a demonstration at the White House on
Thursday in an effort to publicize the issue..In anticipa:
tion of the protest, Agriculture Secretary Dan Glickman
yesterday ordered his inspector general to investigate

plamts. Glickman also said he plans (o hold a *national fo-
rum” on the issue early next year.

“l am committed to creating an eavironment in which
every customer who comes to one of our offices is treat-
ed fairly, effectively and efficiently,” he said.

Glickman's statement did little to please members of
the black farmers association, which is demanding that
foreclosed farms be returned, pending foreclosures sus-
pended and damages paid to farmers who have suffered
discrimination. “The department has acknowledged dis-
crimipation, but they have not paid anyone to
sate for it,” Boyd said, “They have not settled any of the

Tom" Amontree, a USDA spokesman, said some dis-
crimination ﬁndmgs have prompted the firing or demo-
g&dbcalofﬁaais.althwghhecouldmtpmwdenum-

The farmers’

Lucas, president of the coalition, said that the 90,000~
person federal agency has been hit with “many class-ac-
uoulawsmtsandahostofmdmdmldxsmmmanonac-
tions” byemploym :

23

"the department’s huge backiog of discrimination com- -

- charges come just months after the de-
~ partment’s Coalition of Minority Employees accused the'
agency of widespread racial discrimination. Lawrence

e


http:Department.of

_Financing is the lifeblood of farming, whose practition-

ers_ generally |take out large loans, based on the next
crop, to cover their considerable operating expenses,
Farmers who|cannot obtain financing face bankruptcy,
and the USDA is the lender of last resort for those shut
out-of the private credit market.

Last week, Grant Buntrock, administrator of the Farm
Service Agency, which succeeded the old Farmers Home
Administration, admitted there has been discrimination
in the department’s loan programs.

“We recognize there have been instances of discrimi-
nation in responding to requests for our services in the
past, and we deplore it,” he'said in a statement. Buntrock
added that the|agency is intensifying its civil rights com-
pliance and loan outreach efforts to farmers.

Crute's problems are typical, His loan was granted in

January 19947-3 full year after he began his application.
By then, the opportunity with Perdue had passed. “That
was my ticket,” said Crute, who sued the department Jast
summer. “And|they caused me to lose it.”

-In ‘making a discrimination finding in Crute’s case,
USDA investigators said that white farmers in his county

typically waxte!d 84 days for loan decisions, while black
~ farmers had to wait an average of 222 days. Investiga-
.. tors also found that 84 percent of the white applicants
had their loan |applications approved, while only 56 per-
cent of the black applicants were granted loans,
.. 'For years, farm advocates, federal civil rights officials
and some members of Congress have cited discrimina-
tion in the USI?A'S huge loan programs as a major factor
in the disappearance of many of the nation’s black farm-
ers, Between 1982 and 1992, the number of black farm-
ers in the United States dropped by 43 percent, from
33,250 to 18,816.

A 1990 House committee report said black farmers
are on the verge of extinction. At the time, blacks made
up roughly 1 percent of the nation’s farmers and were
disappearing 3t a rate almost five times greater than

The report cited a lack of technical training among
black farmers, the tendency of blacks to own much small-
er, less efficient farms and a declining interest in farming
among young blacks. But it also pointed to problems with
programs to ensure fair treatment of minority farmers.

_.Over the years, black fanmers have complained that
. they were denied the opportunity to submit loan applica-

: - L=
tions, that their loan amounts were almost always small-

‘er than what was requested and tha: repayment sched-
ules were often accelerated without explanation,

.The discrimination continues despite a slew of USDA
programs aimed at stamping it out. The agency has giv-
en civil rights|training to managers. A smal! Joan pro-
gram for socially disadvantaged farmers has been start-
ed, and the agency has contracted with historically black
colleges and local nonprofit groups to spread the word.
But USDA officials acknowledge that these efforts have
had little impact.

In counties with at least a 20 percent minorit -
tion, USDA has added'a minority adviser to tgepgfr:lg-
member local committees that make recommendations
on loan applications. Nonetheless, farmers say the dis-
crimination persists,

“Every case you run into is basically the same, because
you're confronted with the same good-old-boy network,”
said Tim Pigford, who worked 350 acres in Riegelwood
N.C., before his home was sold from under him last yeaf
after he was refused new federal loans. “That’s why they
call the Department of Agriculture the last plantation.”

Sylvester Warren, 72, a father of 14, has raised pea-
nuts, cotton, soybeans and corn on his 240-acre farm in
Southampton, Va,, for half a century, For years he re-
ceived private financing—until he complained abo.t 2
teacher’s refusal to seat a white child next to his daugh-
ter at a local elementary school in 1970, Soon afterward,
the bank called his loan. .

Without private financing, Warren turned to the

USDA. The government gave him operating loans until

1985 when, he says, he was unfairly cut off because his
county supervisor suddenly determined that his crop
plan “wasn't feasible.”

Since then, Warren has struggled to keep the farm go-
ing. His loan discrimination complaints against the de-
partment have been pending for four years without a de-
cision. Meanwhile, his children pitch in to pay for
equipment and help do the paperwork for their father,
who cannot read or write, '

“One thing | know how to do is farm,” Warren said, “No-
body can tell me I can't do that. I would love for my children
to take this over, but if they look at what I'm going through,
I can't blame them if they want to do something else.”
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PRINCIPLE THAT DRIVES US TO PROHIBIT DISCRIMINATION AGAINST
PERSONS WITH DISABILITIES. |

IN SHORT, WE MUST INVEST IN EACH OTHER’S CIVIL RIGHTS.

SO WHEN A SELF-ADVOCATE STANDS UP FOR THE CHANCE TO LIVE .
'INDEPENDENTLY IN- HIS COMMUNITY, HE STANDS UP FOR ALL OF US. WHEﬁ
A PARELT OF A CHILD WITH MENTAL RETARDATION STANDS UP. FOR AN =
INTEGk%TED EDUCATION FOR HER CHILD,‘SHE’STANDS UP FOR ALL OF US.
wHEN'Aﬁ AFRICAN AMERICAN STANDS UP FOR THE RIGHT TO FAIR HOUSING,
HE SfANDé»UP FOR'AL; OF US. WHEN A LATINA STANDS UP FOR THE
‘RIGHT %o ELECT THE 'CANDIDATE OF 'HER CHOICE, sﬁE‘STANDs UP'FOR ALL
OF US. WHEN A IEW 'STANDS UP AGAINST THOSE WHO VANDALIZE HIS

' 'PLACE OF WORSHIP, HE STANDS up FOR ALL OF US.

» BECAUSE WE ALL HAVE A STAKE IN THE STRUGGLE FOR EQUALITY,
OPPORTUNITY AND FAIR PIAY. FOR CIVIL RIGHTS IS NOT ABOUT
DECIDING WHO GETS THEfspoILs."IT IS ABOUT RECIATMING OUR
fUNDAMENTAL VALUESvAND ASPIRATIONS AS A‘Nimron. ?IT Is'ABbUT
MAKING7A'CGMMITMENT‘OchoNSCIENcE -< A deEMN COMMITMENT THAT
EVERY PERSON IN OUR SOCIETY SHOULD HAVE A TRULY EQUAL -
OPPORTUNITY. | o o

 IT|IS NOT EASY TO KEEP fﬁIS COMMITMENT.; THE SACRIFICES ARE
OFTEN GgEAT, THE CHOICES ARE OFTEN DIFFICULT, AND iT SOMEEIMESV
SEEMS‘TAAT TOO LITTLE EVER éoﬁgs’OF THE STRUGGLE. BUT KEEP IT WE
MUST. ‘AS YOU WELL KNOW, TANGIBLE, POSITIVE RESULTS FOLLOW ONLY
WHEN WE |COLLECTTVELY INSIST THAT:OUR NATION ADHERElTp ITS HIGHEST
" IDEALS AND WHEN WE RESIST THE ENTICEMENT TO DissquE INTO

MUTUALLY ISOLATED, MUTUALLY DISTRUSTFUL GROUPS."WE MUST CONTINUE
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