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., MEMORANDUM ,FOR 'nmtmADS OF' EXEdJ'rzVE 'DEP~s\Alio'::~ENCIES 
..\., . " '.' ," '. '. . .... :. . ". . ...,.... "". '.: ....< ...,... . c•. 

$tm..n;'CT;' C1v11Right:Q'Woz:ld.ng,drcSup ,;, ,' .. 
, '" 

,.'.' ; 

, , . .. .' . 
;t,.m~;tini, to yQ\1. &bOUt. rCur reapQn.ibj.lit.Yto··pt-ontote· equal' 

.cppctrttJ.n~ f:y :~or all Amet'ic:ans.,·· W:e hAV'c .. Ac::colllpliahed ".much i~Q~t··
'purl)*te,of .al IceL.t:r inwhic:b ... 11our.pecp,lee~I.Ch1t!1~e the.i.:' 
OQ4~sriyenpqtential. . But ~a "till )1avo _ 'leng ,,«y togo~ ~ 

'.' ". \.' ........ '. " . . ...•. " .." ....... '. ' ....... :.,.<,' .. 


Am.:r~~anBbel~e.ve ,tllatin Ip1te c~Q\U:'.QJ.ff.%'ence&r,:·ther~· " . 
.,'. i·. 'nall·cf \18 • C:Otmnon.cQ1:eoihumanttythat c~l'i§ell:us to· .' 

reElp~<:t:.One ~:,)th.r e.d eo 11.....e in' lUl;1rionyanc1Pf!aee I.,We rnUB,t: " 
. build on this beliarand9'iv.2:'6a.l !D!!ulning't.¢','c:ivj;l, ~1Sht's ,bY.:.,. " 

tea:-!I!l1gdoWl' all remaining barr!erst():e$1al opport:.un1~Y'~<t:,1tL' . 
. educ:~e!on~.· eft\ploymen~,; ~usill7~~nc1·e.!e:Y ·:~:r:e~, of<:·~%"1eanlif.e'f.':~.· 

. ,'Tm-oJSnoutth&: !f«tioni·~..c;hot,u.· ttniQ~,:,:·l,t"~i,:;·lia\l;en.rS~:'~CF,;i~>.:·:.~>~,,;,( •..... ' 
. our.' effc:r,t:s ~o,.promof;e •.. anop~,an<1'.tnr;l~Clf~::',c<=lety •. ;... :,l,'AoS~!i;::E(X.~.:.;!::;~{:\'. '. 

- . of us;. w.h() .. are, pUl:!lic . servant. have ' ..~.<:~a·l':, 'ob11gat1Qn:.·,At.;'.;;/;<' .•·~; ," ."* ' 

,: ,t:be P,ede%'al~ level, we will do th1a .l;)y :.tte-,.valuat1ng, thfil ~ivii ." 
, . r:Lf1bt~ ..mi4".iona" . pol.ie~es, and reaqurc:esot. ave¥), Agency/so .. ~.......... 
..)t:hat::~hGycar:y out their,nU..ssions ~.'. a . man%ler. c()ns1stent .' w~tlr: ." 

,tbe1\ffminia.trae!ou'# ¢ornptitment t¢ 9qu.al cppC::,'Cim:ity.. . In' . '. \ '.::,~, 
. .evieWin9"ouradt.1v.i.1:i~,tf~ .wfl', must seek notcnly tael1.mj,nate' ' . 

. b&rri~~j t.oeqwll·::at!c::e'fI.:-·al'l4,oppo~t:mdty;.bu~' al.otoidentUY. '., 
epp¢rf?uni~ie.1!J . for innqv'ation.' .No Federalcffic:e soou1c1.. be' , , . ., 
e~~~t frc:m.t;he: ob11g&t:.;Qti. ;tQ{U~t.h6t" .the/st.l:'Uggl~ fo%'(:1\-i1' ..• l.-.' 

:right., " , .Mo."Y~ry Stll:te ane! lQ(;al gcve~cnt >.aho\ild be " 
,encouraged tc.do, the ~am.e. ..' , . ... , 

OrJ.iJ..~ua:Y 1.7, /~9S4/.I·1aS\l.\i 'an ·Execut~v•. otdet- estahlish!ng·a 
. P::,uiieent./d'Pai.r Housing CQ\.1nQil ..~O]:)~: ahalred.by .the ~ecX'etary.: 
of Housing·' ancf.UrbanDevelopment. •. lfo::kLng',acrc;:,as "Agencies ,an.cJ,;;. 

. provr~mSl, "chis, .CoUncil will bring riew ·foC'Ui, ~d leadership' to ". 
.. '.' ,the AciminiBtrat:ion of eha ~ede.r4l Government'lI, fa.ir housing , 

. I.,' ..'. ".. ,. . . 

: ,. ,p~.~m,B ~ Ott' 'February 11 , ~S94,I 1S8~d &%1. EXCilcueive orde~ 
d;:l.re<:~i~g t1.genc!es tc;l. develop se;l:'at~g~.e. to lc1entify,anal'y~Q'f ' •. 
and ,a.Od:-eaa. enviro~ent:al· inftquit.'ie5 that are the. result· of ' . 

. E'ecl~i"all. policies .. <·That i;lrderwl.ll inor$llusepub11c:' partl.'c:ipation
in' theIQnvir~n:m~ncal·deci.sion-makin9\prooe,a;;· ,.'. '. . . 

'. ! .' . . , 

! .' 

http:i;lrderwl.ll
http:ahalred.by
http:t.oeqwll�::at!c::e'fI.:-�al'l4,oppo~t:mdty;.bu
http:Am.:r~~anBbel~e.ve
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, I 	 . 
· In ,ddition, to thesa e~forC.l;, 'I believ(!Ct1ore can l:)Q:4one, to. , 
· exer(:isel,.eaaership for ci"ilrigltts'e.nforcement. , Th&t: is .••... " 
whylI herel)yeatab11ah .C1..n.l' Jt{ghtl Working .Grcup, unde~.t:he.,
a.'-1spictts of ''Ch~ Domestr1t;pcl.icy Council,: .to .eY~Uace,and. imp~v~ ' ... 
the' effec:t:!venees of Federal. c1v11t'.ig'l1ts enforcement nd..ss1C1rle.' .. ' 
a.n~I·P91:Lcles. ·'rl1e.. C1rll1Usrht.. Wo~Jc1ftg O.-aup wi,ll;identUy ." > .. 

,b&rfle;-s ·t.o,.equalaccess,· impediments to effective, enfo;,cement': . 
.'. o.Ethe. law, .tld effective atr.at.egies· .to ·P:'CnlO.e::8.. ~oleran~G and' , , 

und~.z:.~and:1ng in QU%'" ,c:otntnwUtie'" Anc.i wcrkplaeC8., Host; l.mp<?r~,!· , 
· ~1i1nr' ~: ex;pect t.haKot'klllg G%'~U~ to 4ev .lopl1ew apI'roachc.c .'to 
· ad4rea. theu :ilfNes,! " . .: . .". . '. . 

. I·' ,'. . " . . : . ..'. ' .'. 	 '. ..'1 .' , 

'. .TMlprineipal f9c:\1.G of the IwQrki.ng Groupw111 be. our civil, 
r.tg~~a enforcement ftffort8 •. We muSf! racognizo, 'howe'V'ozo, 'Chat, 
public "8l1d pi:-lvli.te enforc:eaientresources willneyar·.~ f\.illy' 

·ade~a.ta to tl;e. taak.. and a.llcfthe, remQining obst&c::las ". 
·to ~ppQr~un1ty Qannotb~ HJt\Qvad, tht'qugh llcigl!t.1cn &lone. 

TheratQre, t d±raQt tha. Worldns Grcup t.o ide.nt;;ity l~ety,,;ive .. / 
·_~tr~te9'i9S' ·that .·t;an l~erage' our ·11m.itadrc.o~rc:.ef! to' prov~de .... 
· ne.wlav~ue& ~or eq1al' CPPQrt-un1ty· and .•qual rl.ght.lI.; -Amonq .~ose 

.. ..,' Fotanct:al strat_g1.e ,an .new atea.ures . n1riUg' 'oncivieeduc::a;:ion, 
, and: volW'1tary@f~ort8tcln~age oit;1:ec8n overC::Q,m1~ ,t.be' ........... ­

t. 	 e~f.etSl of pafit d!ae:imiZlatl.cn. .. · . '1'hCl~e' new aerat,egieslhoulc1':
'.' b.F.id'SJl?e~ to 'cotftPlem~nt: cur 1mpro!edJi.tu1, rei~vii'c,rated /: ~ ... ' 

.. ·e:n:fct'(:ement " ~£for.ta. ',.,,;: . .' 	 .. ' ': . ',' . 
.'., .', . ,'. " i' .,:' '.- .. ' / .....;',. ,",.,' .....,. ,.... " '.' '.:.;".'" ':.,'.' " , .:. : 

, .' ,\ . T118i ..lttQmey Oc:'l!neral"and '. the DiZ'ect.orOf·· th~Of1;ic:& ,of· .' '. ., ., ',. 
'.Man~g~m4!r1tand,Buc:Sget. w111 cQ..chair t.heWQrikingarQ~p ... The 

· fol~Qwlng .Mm.iIliet1:'at·tQ~: a~t1cials will eerve. &s .m~mheril r " ' 


.' the" S~c:%'et.~ of t~e ~!.'ea.su;-y I the Sec~t~· ofCetM'\~:t:c:e i ... 


-/ .' ", 

. , _thai S~c:r.t:&rt·'of~'Amculti1.re, thae9c;tetat"Y o~ tha Interior, 
thai sacretO,%y of Educ:aticn~ tha sacret:.ary of 'Heal t'h 1l1c! ltuman 
Ser.l1c:es, 'the See::!:t1ttary of BO'Ullinq. <Ult!! trrba.1ft .Development " ,; 

, . .' the,IS.er.tary. of Labo:: I' the See;ffl'tuy Qf .Tran~ortatiotl, ... 
t:.hef Sec:ratary' of Vet6rans Affa1:'l1,tho A<,;DdiniQt~4.t;Qr of ene' 

.E.l:lv~nmental. ProtectLon Agency,. tbe ClU\;!.:r: ct.thaEqua,l 
Em:p~oymant. ..Oppcrtun1ty,comm,t••1.cm, the AsII~tu:ant to the ' 
Pt'epiden~ for J::CQnomic: Pol.igy~ th4 Aasiat;anc to 1;he ·Pres:t.den~ 

. f?%f,Dcme.stie PQlicy,. a~d tht·Aas!,.tant. to the Pre:d.d~t and, , 
Dl.rr:c:.torof public L.:.al.son .. : :1: alao ,have invited 'thClchatt'pe:'8on, 

..'.' . of ,~he CQmn\i.•lIion-CuC~Y11 R.ight~~o l'&rt.icipatC:i in thi•.crU¢~&l: 
, .' ._~d,ea.vor .on. an in~ct:mal kJas1s I ,re"pec::t:.1n~' the.. indGpendent end 

.. ' eri~1ctllyol.C:ie.wee:xpec:t: cft.hat .CctNniaGt.on', . Fi.nlSlly, thig . 
memp.er~hip 1~4t 161 noee~elusive~ ~ invite .and'Qneou~age·all 
Cab:inet .oftice;-.CI and· _Seney. headsz to ·participat.e . int:he Working
arol1p· 	 . .. . 

l 

i. 

I 


http:re"pec::t:.1n
http:S~c:r.t:&rt�'of~'Amculti1.re
http:d!ae:imiZlatl.cn
http:rl.ght.lI
http:11m.itadrc.o~rc:.ef
http:ade~a.ta
http:pi:-lvli.te
http:IwQrki.ng
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.. The.rWo~ld.rigGroupwill. a.dv1se ·app'ropria~c:,'Ad.ndni8tra.e~,o~\:,~L:
'oEf~oials and. me. <?~ho~ .·wein1ght.mo.Cl1xy,.Fed.era.ll'4wS:,ah9'~:~'.~·
poll}~ies tel:" s1:r~ng;hen prot:6ct~Q:l: un40rth~'laWQ .. al'1d:,eJ'1·'~cw .... , .' ';:' 

. to itnprove ·coordination ol'thevutarray O.f"Fec!eral ~:'p%"~g%'ams, .' 
, t.hat\ 4~n<:t;:.lyor' i.Jldirectiy affeu:t·c1v112:'iS'!?t!! ."~;.C1;~..!':t: " :.' '..." .. 
··t~~ 'f'l0rkin9 ,(1~p:.~o'.p"()4Iide· theea.h;~.t\~t;d.::I\":'Wi'tl;l/;abrj:ef· :;; '. :}
. 'p:ocgr6dS reportJ1a,less:,thM, 81'ery.,6· tt1Cnths,"and.apec;:if1eally/'7:
to: \. "." " .,' ,. , ,'," . 

II_ (~). ' ' examinQ:~achP.d~Ji.l·\aienCYrith 'a.:sign~t~,;l.nt·'· '\ 
civ;!:risAtil G\issiQn e.4 p:ov!c!e.;me W±th,an'.· .' 

' 'evalue.t1~'cfhow .welltllatm1saiQt1 is b~il1g.' .. " .. ~:: 
\ •.. , . implemen.eeQ..'1'h~ae ,«nAlyaGlahou3,4 ,examine "., . . .;', .' 
! whet.herea,e,h . aga1\oyuuslJ th.;Qpa,rience gainec!·.;' ..,;" 
1\. . . ~ from'enfo~emen~ &ct:;v1ti~i;,cfotherageu9:t.ea, )U1t;!

other l(l~.la af .gove::unen1;., Count,,~%'oductiye:; . , 
I , a.l1d~ccm.ei&lt4ftt: p;:aet;£'c:ssshQul.d b.1dent:i£le,d '.' .. , ' . 

and proposal. fer clla,nge Z'ccommlnded,· ....•.. 

p:;,)exam!nec:ro,u;t:..Ci.ttti.ng civ;l r1iht.s· l~W - :.. '. 
· 'I.. . .n~o.~eml.~t,cha.;l.ngeQ,. GUC;b..' aS~1:i~gr19'~ts·. ". 
'I ,anQ:.0Ci¥&· acc::el$tiI, ,t.o gove4Dlft~t ..,eno.itp;-ograma· . '. 

" 'I. .4l'1ct.1dent.:f.~y :L;mqvativQ Ileana Q! .,ClcordinClt:insr.:· 
.' luc1-·lr.• ve1'ag1ng ;l:~us?UrC$S I .". . <./. : ," .' ,~i :.>.' ., 

I., .' "". , ,
. ,\ \ '" ! 

. ~C!);. .dev~iop·b.t:te:z:i:'~m~~.\U:'o. Qf ·.per;6:rman<?e·t~r"":':::"· . : : .' 
· , i Fed.t.~Civilrigbe. enfc"ement ;p~g2:'a1ft' /;:~i~S7 ,.,~ .. 
\-~~i;~i!:~~~~J.aeJ~:n~ IO;Jrllgrau ont:h.. ..... 

.~ . 
. (tH .\rpp,c~:tc'· 'and "~'Y'~••' &11 ag.ric1etl;~s'·we reinvan~",I ' 

..':. " .. L,ourat;rategi~sfOrl;he.prQCttQticrr of 'an cpe::fud' 
inc::lu8ive~(Jcict:y~- . .,' . . . ",,' . 

. \ ~ 
I' .' .. ' . . , :.; '. .,.,...... , ..... , ... " .•:' 

With. t~i. int.e:,r:flge.ncYfiftore,. I undQ.8eo:t"e,t,li.'comm~tmc:nt'of ' 
th;Ls A4AtiJIiJittration: to bring ncis1lfe~ergyaz1t1.lfDagi~at19nt;Q the. 

, \' opportUnitY"Wenc!a., .1ncl"pll::tmenta4lila .;ganoi.a.: ,throughO~t ,tba ' 
, ,'. :Fed.ara~ CC\tern~,ut, this WQrk, i= ,alr_ad.ywell :W1d.orway.; Tha .. : .' ' 

Wot'k1:t1fJ. ,Group w111·provJ.de·a.lDElcnanillftto,expand·and.·!ccaleJ:'A:te 
tba.1;v~Jta.l wcrk..Ita",o:lc will. be among QU~gT.at:eet: . . . 
Qcntr~tiolla 'tQ the ·paopl..ewe, serve ~ . ...,.... , ' 

· ,'j " . . ,. ./ 
, ,/' 

' ...~ I : 
· .. I· 

, .' i'"" . . I , . 
I '':'"'' 

I .\ ­',,' , """ ·.'a···,;"· . ., .'. ,.
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,EXE;CUTIVE OFFICE OF ~rHE' PRE$UJENT ' 
" , 

OFFICE OF' MANAGEMENT AND BUDGET ,DRAFl~,, , 

October 31, 1994' 
I 

i 
',! ", '" " ' ' " 

" MEMORANDUM ,FOR tHE A TTORNEYGENERA:L 
'I 	 ' 

I " CAROL RASCO " 
I 
I

THROUGH: 	 Alice,M, Rivlin I 

FROM: . 	 Christopher Belley ,Ji. 

Susan Carr 

Adrie~Silas 

I 

, I 
SUBJECT: , . Proposed Issues Agenda' 


/1I 
for Civ.il Rights Working Group ! 


J I' 
,.1 "" ' , " ',' , , ",' 
, " , The co-chairs of the ,Civil ,Rights W;ork:ing Group will meet tomorrow, November 1, ' 

at 4:00 ~.m. to discuss the posl)ible"agenda for the Wo~king Group·. 'ThePresiderit's ' 
~emorahdum establishing the Working Group requests a first report,on February 4, 199,5~" ' 
Thism~eting is tooutlin~ possible topics to address in that: report. ' , " 

. 'I 	 . I /<, '" 

The Department of J~stice's Civil Rights Division has completed a draft s~rategic plan 
for enforcing Civil Rights during the Clinton Administration.' although we have not seen it, ' 

'we expJctthe plan to contain recommendations'that will help'the Working Group identify. , 
'matters/to address. ' " .,'," ,)' , , 

I 	 ~ 

, Based on discussion with Deval Patrick and Steve Wamath on'Friday, we prepared 
the attathed issues menu.' . ,
i,

I 

, , 
" 

',\. ' 

, , 
I\ I, 

I 
, ' 

. , 
'/ 

cc: neval Patrick 
'ISteve Warnath 


, IAI~xis Herman 

I 

, I " 

I 
j' 



, 
! ' 

:: .:. 
'" ' 

'I, 	
·f 

" 

:1­
. 	 . 

Civil Rights Working Group Principals' Meeting· 
" .' 	 ISsue Menu '. , 

Novem~er 1, 1994 

·Which of th~ f~ilowing topics should be pri~rities for the staft subcommittees of the 
I " I '.. 	 . '.

Working Group? . , ' 	 . 

,I 
1. 	 Strdtegic Plan Draftfro~ the Civil Right; DIvision . . The Civil Rights Divisi6n hlls 

corripleted a draft 'strategic plan for enforcing Civil Rights during the Clinton " '., 
Administration. .It is expected to «ontain recommendations that will h~lp . the W orkirig 
Gro~p identify matters itniightfl,ddress.'· , . 

. ) , 
. " 	 , . . ' '\ . ' . . 

2. 	 · Tra4e7;oJf between ,Enforcement and Opportunity Assistance. Civil Rights agencies 
engage in tWo' generally separate . activitieS: enforcement arid making available 
oPP9rtunit.ies to previously underserved populations in such areas as housing, 
edueation, small business, etc.. ' . \.' ,

i 	 . . . ' , ': ­
, I " " '. 

. Dis<fussion Points:·. ..1 Tracl~-offs.·betWeen, these program area~
I .' 	

!· • . Allocation ·Of Resources 	 , . 

•. \' Setting priorIties withine~isting resources' , . . 
•. i Identifying the .best strategies forlevetaging state, local and non-profit' 

i 	 .,enforcement efforts···· 

3. 	 ,co~missiononciVilRight;.', 
I
I 	 ,., 

'Disdussion: Points::' . I' ..-" 	 ~ . 

• 	 ' . What is the ,most effectiv~ role for the Commi~sion?: 
-- . compilin'g ap.d. disseminating findings imd recommendations; : 

" assisting agencies with developing b~st tools and techniques to combat 
. discrimination; and/or .'. ',. : .' .' 

-- . assisting ~gencies in developing the best performance measures. 
• Proposal of'iegislatlon to' rep10ve, CCR authority to' do public service ' 

. announcements. ., . . 

\ ' 



_. 	 '.'l­
, .. ". ,. 

.... 	 i 
.I.' 

I 

.4. 	 Alt¥natives to .Current Enforcement Tools .. what alternative. enforcement strategies 
are Ltbe most effective tools to' cqinbat discrimination? 

I
" -- I 	 Debarment ~- to withhold grant monies from State and .local governments that 

engage in discriminatory practices or fedeniJcontracts from businesses that 
violate Federal civil rights laws. ..' 

. ,Continue/enhance' the use of "testers" as a means of litigating I publicizing 
discrimination. 

, Pick some fights ~- encourage larger settlementsirt highly publicized cases . 
. . r· 	 .. 

5.. 	 ~ion; Exilmirte ~oforceinent needs and strategies, particularly pertaining ·to· 

equitable funding of public schools (K-12) and metropolitan school districts. . 


\' .' '. . /. . . '.'.". 

, ­
~6. 	 .EqUal Employment Opport,unity .Commlssion~ Consider. Chairman Gil Casellas' 


aggfes~ive 'plan$' for ,dealing ;with EEOC's riInsustainable backlog Of cases. . . 


7. 	 Env~ronmental·Justice. Highlight the Administration's efforts in' this' newly· defined. \. 
I·· 	. . . 

area and establish clear and .substantive performance 'measures: 
I· 	 ',.' " , " " . ':, , 

.8. 	 Hatk Crimes. Consid~r . amendments ~~:. . (1) 'remove a procedural threshold ofa 

Fed~ral interest before a hate crimes .prosecutioncan· go forward,and (2) add cr~~~ 


. agaiirtst women and sexual' orientation t() the list of offerises. '. . , . 

{ 	 I .' • . 	 , 

I ,.' 	.' 'i . .,' • . ' 

-'.9; 	 Housing.. Does the current system of complaint processing and litigation affect 
beh4vibion alarge scale? What does this~iinply about the margillif.l use of budget 
and ;Qtber resources? Can the "best practices" agreellleiltS reached by mortgage ' 
b~ers be replicated in'o~her areas? . . .' ..:. '.' , ~.' 

. , 	 . 

10. 	 ; Cob~dination with Qther WhIte House qndJnteragcncy G;oups: Numerous existing 

, groJps are addressing·issues with'enormous impact on the Civil Rights agerl.da. 'The, 


" 	~ ( Civi:l Rights Working Group shoulda~tively participatein.ot,her committees and . . 
wor];dng groups orisuch .topiesas:. immigrati~n; access to capital:. fair ler;tding; youth 
emp~oyrt1ent discrimination; and housingdiscrimipation~ . '" . ..•. ", 

I 
, 

I 
I' 

i 
I 

I 
! 
! ' 

I 

I 

http:agerl.da
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TO: Stepheri c~ Warnath 

Lori 'L: Victo,r, ,,', 
Office,'of Mgmt; and Budget, EG 

FROM:, 

"/ 

<S\lBJECr Civil Rights PAD Review '\ : 

,ChriS'Wil~~e~i'ew',the, Ci~±l RightEi FY96"Budgeton Oct'., 24 fr'oin ;, 

,. '4:!30-,61 in.',Ediey;s,:6ff~ce'~: Deval;'Patrickwill,:also be' in 
attendance along with Ch,rl..Sl'" staff~ Witl ,you be' aole-t;:o make it?' 

; 
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-',', ~', 
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o F T H· ~' P~E$ I D~ NTE X.E,C 0 T LV E Of
',' 

.. :~ 

\.)' 

, , ' 
'.j' 

'r''Lori 'Lo 'Victor,TO~ 

'", .
'StephenC~' Wa~nath'" .,','

,I, 
.FROM~ 

Domestic' PolicY-Council. 

.:" ".',

" . 'S,UBJEC!I' : RE:, CiyilHight'sPAD Review 
, I: 

,..r' 'f, 

j'"

'LOri:, 


ye;Sj'I will be able ,to make ,it to this'meeting.. IS th~re 
, 

,:any '" 
. 


. .\, \, ;"" '" \
'material that, I!'sho\lld, :r:~view prior. to .that time? 

, . " I ,,' ,\' '\" 
, ' Tb~nks'[" 'Steve ' i, 
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'. ',1 "EX ~", c" UTI V' E,' '0 F' 'F .I c' 'E " .-:0 F ' 

, ~,'17-0ct-19:94 'Q~: 11am , 	 " ? 
' 

TO,: ' 	 Chr~stopner, F ~'Edtey~' ,Jr :' 
, \' 

;; !,' 
• I"" 

, " "I, " ,,' \,',,' " " • '? ' 
FROM: 	 StephenC. Warnath '" 


Domestic' Po~icy, Council' ',' 

\ ' . .. " 

. ,,' ". ' .i' :, 

", \ 

'SUBJ~CT: 	 civil r.ights" 
-.' \ ' 


, , , :. \ 


OJ'' 

>.' " '." ,." .\ 

.. " 'Chris -- ' . ., " , 

The draft, ,memo' regardinginitia,J..:organization of-the', Working , ','Group is fine. ,Let's~get it ',to Alice, Carol'and' ,theA,~G'" as, soon 
'as possible': , " , ' 


: " ' ~. 


, " I agree', with ,youthcit' t,he ,II ~omniunicationsU 'm~ma 'sh~uid" be' the, 
", .'subject, of more, discussion:,'among you, 'Deveil and' me.' ,I think some ,: 

of ,it' {s' 'fine imdother' parts are not~In any event; I think we 
ought to' 'use ,our' limited :time', and, 'st~ff resources" right "how' to 'get 

') ,

moving' on the suostantive',iss~es' ,and 'then develop, the" " ' ' 
communications :strategy~ "lA!e canr~visit communications' ,and the 
national dialogue component of this toward the e:p.d'of,the~year, 

, ,a:f;ter, we,' are making ,more' prqgresson: the' substance,.' '" "," 

1'.,1 

" 	 / 

, ASlSiuming we get the ' green 'light 'to pr0geed' 
/. ~ 

~ased' upon "the 
, , organization memo,' j,'s Adrian and Justice going to' identi fy the', 
, ,'subcommittee members"'and 'get them their, assignment,s? Certainly,we ' 

'c<;ln 's'tar{ identifying specific issues 'that wewa,nttii.e~ 'to" tackl~' ' 
, now, 'in anticipation' 'of, getting the, o. k. to 'go forwa:r:d., The', 
'subcommittees should get started ,by the, end ,; of> the month, I would 

"" 
think. " : " .1 . 

, Does th.ts, all sound,about' right to ypu'? 
, " 'I " '" " , ' ,
'" Hope you had, a goodweekena." , 

" .... 
" \ 

" T~anks" 'Steve 	 " 
1.' ,,.

"". r , ' 
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,E:XE CU ~,~ V'E 6 F ~,R ES IDE ~ T 
" ,', '- I } 'I ",' ," ,', 

,t , 

.\ '" " \', 

17~Oct~i994 O~:~9pm, 
,i, ' . '.. 

,1 ••
'TO:' ,ehristopher 'F'~' Edley p' Jr, " 

..', , 

~ , " , FROM:' , AdrienL. sii~s 
' 


, \ 
 ',Offi~e of :Mg~tand!3udget/,,'TCJ, ' 
";. : , :. 

,,' 
'" 

cc: " ,Margaret R. ,Shaw", - ~ , .cc: ' "Lori,L'.' Victor I 

>cc~ ,Kenneth' L. S9pwaitz',::" 

,"Bradley W. ',Kyser
CG: " , r':of;, 'I 'f.'" 

, ,~" 

,SUBJECT: ';,Status ,of', Civil "R:ights Working Group~ 
1/ 

, , ,Al,thpugh ',we had. not' scheduled /~ working, gi:~~p meeting": , \' 

(',pen,ding react:iori 'to' the, dra;ft b~ganiz?:tionaJ; me!Dorai14um') i "we cah/ 
'se,t one up now. "I 'think ,'thcftthe',(;)rganizational memorandum rneed$ 
"to ,be redrafted, to re'flect'Deval Patrick "s. concerns., . ,

_'" , , ' t,," • \ 1 

; , 

, " 'We a're "inore"'than~' little unde'rihe gun'this aftE3,rriooni <;is 
we are ine~ting with ',Kem' Sch\."a.rtz' tomorrow afternoon ,for an'initiil 
, ", I;. "f'-r' I .' '" '. .' .,~,review 'of the Director I s ,materials. Wouldit ' be, possible for rile' 
1::0 ,redraft :theirtemo,~andum and' schedu.!e tn.e, meeting .~innied~ate;Ly , 
,followirigthe,Sdhwartz ,review?' ' ,,~, ' ,,',' " /,' ; '\ 

, , 
',_ ~.i ,1 

':' " 'i 
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, : 
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'E "X E"C UT I'VE',' ,0 F F I C E' :Q F 	 PR E SI,D E N'T: 

. , \: 

l7-0ct-1994 ,03:00pm ,\ 

'." ,
'" 

.,'1 ' 

, TO:',' ,( See., Below} .:" 	
\, 

I' . ',,'
i 

'; \, c 

,,FROM:' 	 ,'Christopher F. ~dley, Ji: 

, 'Of f i:c~ ,: of 'Mgmt ,arid Budge:t', 'EG 


• l '. 

, ' , .' " ~'SU~JECT: 	 "Civil 
~ 

Rghts Sched.ule. . ,j 
I", 

r," , 
, ' , 

\ Lori ~- pleas~ start work on a 'meeting of' ,~the 'Ci~il Rig1)tsWOr~itig , 
, 'Group :"-' a principcHs I meeting'. ' i' 

" '. 

Try"tti lipe up;a'dat¢ that ,works 'for;Rivlin, Rascd and ;Reno. , 
,8,i18S' can' thencirctilate.details: to other particip,ants.:\' We, ,want 
something in iast~eek 'of/ Octoberlor f1rstweek, of, November, if" 
a tall .possible ~ Thanks.' '.: ' . ' , . 

" . ,f· / . '. ,'" ' .'i 

Di'stributi.ori : 
j '. 


"" ,'I, ~.. 


'TO.: Lori L~ 'Victor r. 
, :1, 

, ./. \ 

" 

. 'CC,:' ,.Adrlen, L., Si~as ' . : 
, '~ ,, ) CG: ( Kenneth I L. ,Schwartz' 

, CG: .. Bradley~W'~' Kyser.' , 
. ce: Margaret R. Shaw. \ ' 

, ,,··ce :'. S:t~phen C. ,warriat~ 	
, 
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r .•,
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, ' 	 , \'.": 

,,'1',' , 
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, r , ' ,"2023954639"" 	 ,67,028 ;#' 2 
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, ( 

., EXf;CUTIVEQFFICEOF,THE PRI;:SIDENT 
, 'OFFICE,QF'MANAGEMENT ANO eUOGEl:, 

' 
, ~.!'

, 	 WASHINGTON, D.O. 20503 DRAFt·····' 
, 	 , .

,', 'c; , .,' ,.' ,,,' ~CA'Rb_L.. ~ ,As I~"F~ , " 

~~ , •. ' . A ""iI: IC.No;.,mtJ . 

. . . . ~EMORANi>OM FOR rtm ATIOmYGENERALH~Ncp-aee.J F/~A-l.JZ;'£O 
. 	 CAROL RAsco ,,' ' , , "" '" "" ''Iou'' ," ' 

, " ' ", 1) -~~DWm ,:. , 

'THROUGH:: , AliceM., Iuvlih' , ' , "8,07 ',::fU,lT<S(), ,Yoe) , /(,1)Ow ' 
, ' / ; , " ,,-;0,: YO~~M.u.r",..J1/' wI " 

. " I 

", , FROM: , " 'C~stop~er Edley, 'Jr.• Ass6~. Dir:,. General Govemp:tellt & Financ:e, D2a/4('" . 
Acfrlen Silas. Commerce-Justlce :Branch, " ~':;,:_ " ," ,," ',~ I 

.-; , ,. " ' ,71+1 J rs ' ."..,.E, 

, ,SUBJE€T: ,', 'Proposed-Organiza~lon qfGiVil Rights Enforc~ment .DtA:F-r TUA-T*': 
" 

", Workmg'.,, Gro,uP' ',' 	 . " 'o" >iC'A •• , ' 
.. ', . " ... 	 . ,\ ,If-l; ,or ,%:.,>Jrf""'" \ 

, " " , " , ", . ' , \.n> _~A.lMWr ' ' 
, , . '~s_is'a PtOpo,S~lfor.tl1~.Organization'of~e Givll Rigpts EnforceI11ent,wci+kihg~ ,'Uf(J?1 '~,' ',', 

Group, drawing upon dis~ussions with Deval Patdck (DOJ) and Stephen:Wa:ma~h (DPC)~' ,.:.5. 
Please convey yci~r; reactionS to' Aliee Rivlin or. tllr0ugh'staff. 'to us .. ' •• ' " . , : " . ' 

'. '. , ".'" 

" ,i \,' '. .' 
,\ " 

, . ," , 'Issue'Age~da. and structb,re 
, . 	, _;'-(,', ;'1 ,:' ", .',., .:~l ,,~' ." ':" "\ .... • >, '_, ,'"i 

, The working group' should 'begin it~ work by receiying 'a general bri~fing 'on ,':' ' ' , 
enforcement issu~s and the agenda of the 'Givil'Rights Division. ,The Civil Rights Division :is ' ," 
rnializing its strategic 'plan."which wilt' contairi' recommendations that-'wfn help the workiOg' ,,,', 
'group identify matters itmight address." ' . ' , ,'", ' " :, 

\', ' ' ,I", • • ",. ':. • '.\ ,.? . . j '" '\'. '. / ,,' :; .', .. 1 ',"'.- ,",' ,..t' 

, ,Provisionallyg, ~e propose thanhe,group i,nitially addr~ss'these isSues hy: fonning., .'. " 
subconlmittees composed ofsubc,abmet appointees: 	 "." :~.",' ,\",' 

'~. ' " \, . "i , 
, 	 • " • \',. J' • 

0"Title VIol the Civil Rlghts Act~f 1~64f'Tit1~ VI of the Civil RightsA.ct ,', :, 
prohibits discrinljIlation by any, progr~or activity rece'iving Federal assIstance. ' , . 

, (,' 	 Implementingreguhlti(;mS require each State and locality 'receiving Fe~eral' funds, to 
,ce~ify\i'hat ids, in'compliance Witli all,civil rights laws. ,The su.bcominittee, lead,by
the' Assistant ,A~tomey General for'Civil Rights, .would explore strategies to improve 

,
'compliance'with the·law, ;': '. , ' ' " :, >' '" ' "" ',' , " 

. \. 
" .. . . ., ~. . • .• ' "," • '. .: , .: I • '. ' ",,' . :: , .'.' " ': ' I "~ 

.. Education~ro~'khidergarten:through '~a~e 12: .T~s subcOInmitiee, led by the, ': 
Ec;lucation Department, would receiv~ ~briefiilg from the Civil Rights Divi~ion's ' .',. , 
section chief for education-related riD.~ers. The:gr,?~pw~u~d ex~ine enf6r~~m~nt" ", \ " 

., " needs, ap.ci ~trategies:', espeCially dlose pertaining to equita~le funding ofpu:tSlic ,.schools 
(K·12) and metropoJitanschool districts. " '. " . - . 

, - , 
z ,_, , 

\' ' 
. ( : . ',' 

", ,.'. 

http:RightsA.ct


, , , 

; 1 0-; 3-94; 12: 03PM ; ,2023954639-- ' 
.' ' 

.' ,,'
-:,,1 ' . \ ,',\ 

. ! ,) 

'" " , '.'".' :' ,,' ""::,"" \ " " i" , ,,', " ',", " 

, 11lese'two,subColllJliitiees can befo.rmedin,UnediatelY~ Tl;ieworking group would, 
'create new subcommittees as :the'ne,ed forthem. became apparent. ,,' ' , , ", 
\. •••• : ': '~, " • , , I , ' • .' . ' 

• , ': . ': . ' ~.,J . ,. """ ' . I'.. : ' 

, ' .In ,addition to. ~ddre8singlit1e VI and,education,;related 'civil rights matters, the, 
", ,Working, Group shOuld work with, existing, ~~ter-ag~ncy ',comiriittees to further. ;woik o.il fair' " 
, , ,'lending ,and youth employment .discrimination .. (The youth emplo.yment'group, is, aJew ,weeks 

, ,awayfroIJl a draft report.) It should also suppon the work of the 'White ,House group on 
" access' to capitaUssu~s.We alsoenvi'sion arole for the' working 'group in helping address , 
, " civil rights 'issues 'in co.qjunction'VI,ith the inter-~gency irnIiligration Workiriggroup." The " ' 

, "working group ,as a ~hole,would ~eceive appropriate 'briefuigs and di~c,u~s the work qf," , 
" e:dstinginter-age~ civil rights cqmmiuees. such as .theworking group. on Housing"· 
.,·Discri~ll.tation; cha~dby'HVD. i ",' " . j' , ' 

'" 

,,' . The assignrnentofappropriaie ageru:yt,epresent'atlves,to the Subcommittees will begin'I ' 

" . as soon as we reC?eive your "go-ahead II and prior to the first meetiDg of the working, group in', 
, its entirety. \ ", .':" ' , ,~. . " '.' I " .' ,", • . " ,'. ..."",." '." 

); . ;. 
, " 

'Initial :Meeting , ,I . 

, . ", '. " 

An'initial meetiogof the.Working Group 'princip~l~ shoul"- be'held, by the end .of 
Octo.ber, if at all' possib~e. The agenda for the i~tial meeting would1nclude a general . ,~ 
briefing: oli enforcement' issues and 'on the" CIvil Rights. Division. '".:: "" ,'. ,.'" ,1 

.. . I','.,' . 
. ~ , . 

• ,\ 1 ,. • I' \ 

The Presidential memorandum' calls for the wQrmg group to submit its first report to 
tl;te President by Februa~ 4, 1995:' ,. , ~ ,/ :. 
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" 

. TO:' Carol ,H. Rasco, 


I -/ " ,'.. ~'" 

. 'FROM: 	 stephen. ,C .. WB:r:nath 

Domestic I Policy ,Council I, 


. . :. ' 

, ' 
I. 

, " ,:,'
l., . . 

I, 
.• < . J.\ SUBJECT:" 'civil Rights 

. ", 

.; • f / ' 

" .Carol-::': 'I 	am' very pleased'thatY9Uhad'sUqha 900dr.neertingi ~ith' 
Deval.· 'He, ·'is outstanding ~' 
, 	 '. 

'It turns ou't·"thatwe:actuailY' overlapped in law ,school :'and:weI:e :i:n : 
. the same.litigatio,nciass together~' ,I recal'l watching him ,win ,the" 
best orali,st' ,'award in: the" school's illoot ,court competition; it',was'. 
()bvious' back 'then that-he had a very bright ,future 'ahead' of ,him~.· :' 
I have ,follo'Wed, his 'work .over,the years from' afar and' th9ught that.. ­
the P;resideJ?t : Illade an trel1,1endo.qs choice .ifi Se1ect,ing hirri·.'",' I .qon't 
know whether, you have had a dhance to spend

I 

a jnoinent with 'Gil 
. '. . "'Casellas,. b~1;,he is" eq~a:il'YO'lltstandirig, 8.n,d has be'~n'moving, " 


aggressively to, turn around 'the problems at EEqC. Obvio).lsly, I·' 

,'believe,that we<;have ,an opportunity to make aVery' 'posi,tive .. 

,'. contribution' to' encquraging\ th~, recogni t:i.on df, (and .enforcing as' 

" necessary) a basic decency in how we' all treat 'each, .other.in ,our 
I 'daily'Iives,by,workingwith,and'si.Ipporting. as, muqh as we can the 

,,' t, 

wor~' of these' except:Lonal .indiv:Lduals. " 
.' ',. .' ~ I -.' '" '.' : - • ,-. i'", " '~, 	 ,\ '.j 

';' ,,' 

I haven It: seen 'D~vai' s' strategic plan, yet" but::t, have'as~,umed' that 
:i:t~ill pr'ovide ,8. v<.;llu~bleframework 'that ,,-tq,e working Group, will, 
be' abl.e ,to. use as, a ,point, of focus, for its activ1ties. . We just 

) need to get' th;i's group' meeting "immediately, and I think we will: 
star,t· to see' some.accomplishments iI)" thiS, 'area thathopefu,lly' will 

"make a real dIfference.in, peopleis:lives.· , . , 
. , '. , . . ,", I " "\ . ' . ~.', .. ',: I , • '. '\ 	 • F' 

On' immigration ,-_." I haJe:tentativeiy', scq,eduied the" int~i:agenGY 
I .' inlln:igration working gioupmeeting 'for QctQber 31st· at 10: 30'. " .' 

,Doris i,s g~nera:lly unavail~b~e ,for. the rest, of.' th,e month g , but has" 
:'<,' ' '; some,' t:ime that morning-'-·· I, am - putting ,together "the agenda a~d .\ '~'" 

,. I accompanying material-' now.".' " 	 , i . 

, 	 -' 
I am ~ls6 trying to~ch~dule the' followup' ,meeting rega'rding the 
INS/SSA dqtabase l~sues; for, ,October 25th! at "11~. Does your:" 
~.chedule.' permit. this?' Do YOl:l, want~~his, meeting, in' your, office' , ; 

, a9'a,in? ,There:' has \been,3-4",meetings, between/INScaI}d ~SA tecQ.~ic~l', , 
" 
'" '" 

'. peop:'J.e already and I I 'ex:pect' INS and '" SSA to be 'able .to shed- som~ : 
very interesti119 light.ori.the_operat~onalissti~s.of \the 

~ , • I, , " "', . 

1,:. 

r' ,. 

, " 

http:light.ori.the_operat~onalissti~s.of
http:dIfference.in
http:trel1,1endo.qs


,,.. 


I' ' 

",1, ' 

~Coinmiss,ion' s pr6po$,alat ,thi,s':meeting. t; h9ve',he~rd ,that Abner 
Mikv:a, may ,want to b~ involved, indisqussions regarding the 

i , 'verificfltion.i..reg~stryissueolhe'lie've tha:t i he 'has concerns,>' Do 
,you, want' to ,invite him 'to, this 'meet'ing or get 'him involve,d,in 
an:other ; :f;oru'm? " c' -', 

"\ 

Than~s. ·Steve., 
1\ 
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E X E CUT I V E OFF ICE o F THE PRE SID E N T 


31-0ct-1994 06:27pm 

TO: Carol H. Rasco 

FROM: Stephen C. Warnath 
Domestic Policy Council 

SUBJECT: 'civi I rights mtg 

Carol - ­

Tuesday's meeting of the principals is mostly to have a last 
get-together prior to the start of the work of the Group as a 
whole. 

There is no reason not to get started, but several matters are . 
worth talking about. The main problem is that we were going to 
use Justice's strategic plan as the framework for our work and 
Justice has not released a draft of it to us. I have been told 
that it is Jamie's office now. So the first matter to discuss 
would be when we can get a copy of the plan or at least relevent 
pOints from the plan that would permit. us to go forward as we 
anticipated. 

In lieu of that, OMB staff has put together what they call an 
"issue menu" of possible areas that the'working group could 
address initially. This is loosely based upon discussions that I 
have been involved in although it is really just a laundry list of 
possible topics. 

I think that we want to address Title VI issues. Title VI is an 
underutilized civil rights tool that is intended to prohibit 
discriminiation on the basis of race, color, or national origin in 
federally assisted programs. It applies to all recipients of 
federal assistance. Obviously, there is a lot that could 
theoretically be done here. I know that Deval also wants to do 
this. 

The biggest question then is what else to begin to focus the 
Working Group on immediately. I am certainly willing to defer to 
Devalis opinion on this. Obviously, whatever we identify to focus 
on immediately will not preclude our working on other important 
issues in the next few months as we see how best to use this 
interagency mechanism. 



/ 

E X E CUT I V E OFF ICE o F THE PRE SID E N T 

31-0ct-1994 06:39pm 

TO: Carol H. Rasco 

FROM: Stephen C. Warnath 
Domestic Policy Council 

SUBJECT: civil rights mtg 

Carol -­

Tuesday's meeting of the principals is mostly to have a last 
get-together prior to the start of the work of the Group as a 
whole. . 

There are several matters that are worth talking about. The main 
problem is that we have wanted to have the benefit of using 
Deval's strategic plan as the framework for our work and Justice 
has not released a draft of it to us. I have been tolp that it is 
in Jamie's office now·. So the first matter to discuss would be 
when we can get a copy of the plan or at least relevent points 
from the plan that would permit us to go forward as we 
anticipated. 

In lieu of that, OMB staff has put together what they call an 
"issue menu" of possible areas that the working group could 
address initially. This is loosely based upon discussions that I 

. have been involved in although it is really just a laundry list of 
possible topics. I have been told that you should get this list 
tonight or tomorrow morning after Alice looks at it. 

I think that we want to address Title VI issues. Title VI is an 
underutilized civil rights tool that is intended to prohibit 
discriminiation on the basis of race, color, or national origin in 
federally assisted programs. It applies to all recipients of 
federal assistance. Obviously, there is a lot that could 
theoretically be done here. I know that Deval also wants to do 
this. 

The biggest question then is what else to begin to focus the 
·Working Group on immediately. I am certainly willing to defer 
largely to Deval's opinion on this. Obviously, whatever we 
identify to focus on immediately will not preclude our working on 
other important issues beginning in the next few months as we see 
how best to use this interagency mechanism. 



The Presidential Memorandum directs the Working Group to present 
to the President and Cabinet a "brief progress" report at least 
every six months. If the Memorandum is the starting date for the 
first six months then the first report is due in February. 

We need a final determination of who is allowed to attend Working 
Group meetings. The Memorandum calls for agency heads. I 
recommend that the Working Group insist on attendance of 
principals because we want high level attention to these issues. 
If a principal cannot make it then they could designate an 
Assistant Secretary to take their place for the meeting that they 
could not attend. The agency civil rights experts would 
participate as members of the subgroups that will do the work and 
present their work product to the Working Group. Do you agree 
that this is the best way to ensure that civil rights gets the 
proper level of agency attention? This subject should be resolved 
at the Tuesday meeting. 

Unless there is an objection, we should schedule the working 
groumeeting within 2 1/2 weeks. Even if it is just to get 
together and presentations by Deval and perhaps Gil Casellas. 

Deval and Chris will be attending with the A.G. and Alice. It 
will be helpful to provide follow-up if I am there also. Let me 
know. 

Thanks. Steve. 
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u.s. Department of JuStice 

Civil Rights Di:vision 

.. 
Office of the Assistant Attorney General HUshington, D.C. 20035 

MEMORANDUM 

To: 

From: 

Subject: Materials for January 3 Meeting 

. Date: December 23, 1994 

Enclosed please find some of the materials we discussed that might be of use in our 
January 3 meeting. While the subject of the meeting remains the same, I wanted to let you 
know that the method may be slightly different than what we had discussed last week. 
Instead of beginning the meeting with a .policy paper, I would prefer to have a detailed, 

. candid, in-depth discussion of the issues and then synthesize them into a paper which the 
staff of the Domestic Policy Council will then pass on to others in the White House. Since 
our initial meeting I have been working with the DP~ and the Office of White House 
Counsel' to. come up with a simpler, more direct way at getting at these issues, and I believe 
this methgd will significantly speed up the process. I thank you in advance for your ..' 
invaluable"ideas.' , ., 

Weare attempting to keep the group a little tighter next time, so if possible, please 
limit your department to 2 attendees, but feel free to distribute these public documents to 

. whomever in your office is helping you on these. issues. 

\ . 

r 
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DISTRIBUTION LIST: 
Roberta Achtenberg 
TOI1Y Califa 
Norma Cantu 
Claire Gonzales, 
Dennis Hayashi 
Shirley Wilcher 
Judy Winston 

cc: 	 Steve Warnath 
Steve Neuwirth 
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'J'O: chriBt~pher F. E~l~Y.~ '~r I' ," 
, ~ ! .' , " 

. "I.' . ,." 

'''FROMi' , \ ,,'Paryl P.Henne$sy',' 
. \,' \ Off-ice',ot,; HgiDtand Bud91~~, liT!' "'" '\ , ' 

, \',.' .,t, ~'. 
,. '" . 

, ' , ',CC'; , Kenneth P. jtyd~r", Jr ~~,.' ,,", 

'" - cc: ,Francis'S. Redburn I /,,, " 


, ,', ',:
CC:,', , " . AdrJen,:L: ',: Silas '" ' 

" , ',CC: " "Marqar~t 'R.,.Sh~w', :",'" ,I, 

, ',', suBjECT.':,'~:~~~po~e(f Sho~t~~'e~m'Age~datbr'th'e'~'ci';il RiqhteWG 
. \ .\. . \.' ',' '!,' . , " \ '. 

, J ".1' r" , . ';'" • 

,Here i~"~ propose~ ,,'shor~. term' ~~en~af'?r~'~~e,~iv+~Riqht. workin:g' " 
"', ", Group, as'~requested."Adr~en and I haVe dl.scussed,:.lt ,_rid ,su9q~st ,',' " ,',', 


" the f,o1iowlnq ',*8 a'poijsible", appro~ h,';;";' keeping' in" mi,nd'the "'" " ' ,,', ' , \ 

, , " Group 'e, prima,ry mif!lsion ,to' focus' 0 enforcement issueill ,arid 1 the" ' 


:' reqi:i,irement that 'th:.GrC?up~ ,prepareprogressJ:'eports: eVery-6'months ' 

'~for the ipresiderit. " ' ,'-,,: ! '" ,. • ' ' ,
"H" " "',',", 

" 'I"" '.,' \ _ <" • .' " " ' ' 

..... summ~ry,:,,' ·select·' a, eros.s~t:utin9' ;is~ue a.:t;'~a}' develop' "shar,.d:, 
, " ,.' ! goaJei : andperform~nce',~easu es,: focUS, :enforcfiUUent, review on ,," 

',tooIs'andstrategies, ana. 'p 'ep~re the first ptogr.ess' ' \
l;.eport. ' ',,' " ")' ',," ' 

! • . " . I ,',\I.;",~ , ", ' \ I " '.. I :1 , 
,", " \ ~ '" ,. \ .."

Gr.ou' Should :Select a Cross-cuttin Issue, Area ,to stud 'I - , " 

\ " ! 
" ' , :; , , " ' "} , " " ' 

t ..' . ,"'" ,J .; ," ",., ". ',,, , '.:' 

, '" ,One of the' firs,t tljls;ks\of t e Gr,oup, ,should be to ,select 'an ' 
','taGue' ',area' to i:eview.: "This' should help brlnq "eome" f.ocus to' the, 
, ,Group and should facilitate the' co' pleti~n o~' some·,mE!as~reabte-", 
, a:ctiviti,_es,~hat can be. hi9h+i9hte~irf the :fir.st'report, ,(it, ,is " 
'~mportant"to,: sh~wpr~9res's'inthe, arly stages) .,' , "", , ',.I 

'" ' ~ " ,'., \.'.. :., •• ,. -" ", .. ,,~' ' • .'.: ' ":' ''\ ,. ' ". }':. \.. ' ••!-',~ ,.: - .~'.' '.~ ' .. ,! 

:' ;$electinq a cross~,cuttinq i sue 'area, may' also,avoid',the " 
, j, " , turf pattIes that- are likely, to oc ur if;' the' Group 'selepts a' , , , 

) .", , specific agency to revi~w'. " ':, " ,', ,',' , 
• . ',\ , E, i' ,I 

1>0'&8t1::l18 c;o~s~cuttin 'Areas'to:Co'sider 

,'" " "The ,memo::spec:'i'flcilly',meritt" "sexaml~ati~n: of"enf~rdeiuent" 
ch~.11en9'es,linichas ,vot-ing ri9hts",;, Th.isfis • timely issue ,that the , 
Group 'may,wish ,to; consider (partic larly a, it±:elates to, ,,: 
Con9res,s1~rial:,;r:edistric'tin9l~ ,We,' ave two coricer,ns,w~'~h this ,,' 
issue: ,.(1) i:t::may},)etoopolitica lysensitiye to bethe,Group~s 

",first item" and" (,2)there'-may ,'not 1::1, nh;ach'~oom:·.formak:i,n9' '- ~,,' ' 
"recommendations:in"this area., ",' , ,,' ." ":-, ., '" 

I...· • . , ,; • . :, • ~'i f: ) , : 
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, .', " , . Th;,o~'ghout'the'de';'~'lopm~n{. 'Ofth~sdq¢~ent we ,have,;, ' 
',," 'discussed.several cros~-duttinqa.l:1eas',that cO,uld b.' cons'iderCi!:d.

.." They 'inblude' ho~sinq,' emploYment", la~ucation ,credl.t,' healtl'i and, ,\ 
. ,safety, ,anc:i', the', enyi:r;oninept. ;" "" ,',' ..y , ,.' ,', ' ,"', . ': ;', .. 
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, ~.:..,: 'Starting<i4ith; ~n aiea·in Whlieli'we, eGGF)' ha~e SOine, eXpertise
" 

'would.'probably: be wise,." It appe~r. to \:is' as if, sel'ectinq,'housillg " 
,',ox: emplOy-m.ent ,would be "a,manag,abl;e first step. 'Glvet;\ J~stic,e~s I, ',\ 

'" rol:e ~n:~oth '~ssues',theya~~ l;k~ltp' ~upport'o,ne,of'~:the~,e a+'Ela~J" 
The'C)n,ly reservatlqn· I·,have.w~th 's let.::tl.ngemp,~oyment,\ ho~ever, is 

'"' ' that. ~he s¢on~to,-b& :approved ,',Chair of:the ~EOC;,may ,~ant to' qet ,8, 
haridls'on his,' aejericy'c firfSt before!' ' ubjecting ,,it, to' ,the Group's , ,', , , 
review." ',:1,' "." :',,"', '" ,,' '. :,' ..' \' , ',,' " '" 
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" " :,"1n a'ddition to ,sel~c~in(!Lth" issuearea:"tt,)dfscuss~' 'oneo~ 
'.' ... 

"the 'firs~~ask~' o~, t;~e;~Group ',shou,~ ,'be. to'dev;el()p ,some' 'conc~nsus , 
about shareacl.vil rlgh,ts goals an , ,pe,;tormancemeasures,.that can, 

, :b~' useq 'as', thebasistordevel:opin ',' reC~mJllenda~ions ~ .. Thf! i," 
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":d,oQument' ,creatihqth.e ,;~roup~direct d thl!!,lTl'to develop better.' 
,per~ormanceme~sures'~:, ' , " ',,' " ,', 
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'.As an early, task,: the devel pment.Qfsha;red qoalsa~d:" ", 
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performance measures should :,be'rei tively 'ea,sy~: '; : The, Group c,ould' 
d:ta~ on ,exPerts '~iri the field; ~6 'he p'them ,develop' the mea'sures.;, 

,,' By i estabi-ishing,'the' goals'arid perf, manee measures, early, the',' 
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,',,,: pr~side.nt 1n 'the :first report due} n,I'eariyFebruary',' 1995.'. It:Js 
. also possible that;",i~ tl:le Group de a,lops ,its 'measures early, i ' 

enough, we could use' them in our a sCllssions ~i:th Allce Rivl1n' 
durinq /this"';budqet, season., >i ',' "",'" "", \ , " >',;}
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'ii9~ncHIB-dua, to'fhcreasinq enfore:, ,. en't, workl::oads ~ ,'we'be.li.v~ ,'the 
,G:roup·needs t9focus· some of :.its • Elrqiesonj,.th'e 'effect.iveness of ,
alt.ernativestrateqies.':: .. " ." ". ',.' . , 
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short,t~~\agerida item, the Group'must, ~eqin'to, .', ' , 

. prepare,.,thef,i~st,p;-ogress (due> ev~y -6' months)" for the 'President. , '. I :' 
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mentioned·>in the .Pre,iaent/s m4mo w~il' eventually be 'ad~re'~sed .as,: 
the,iGroupconducts it. r~viewc;)f, s~bsequ~nt issue areas ( La", ~ 
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E X E CUT I V E OFF ICE o F THE PRE 5 IDE N T 

31-0ct-1994 07:31pm 

TO: Carol H. Rasco 

FROM: Stephen C. Warnath 
Domestic Policy Council 

SUBJECT: civil rights mtg 

Carol -­

I am waiting to hear from the Attorney General's office and 
Alice's office about whether they can meet tomorrow. 

If Tuesday's meeting of the principals occurs, it is mostly to 
have a last get-together prior to the start of the work of the 
Group as a whole. 

There are several matters that should be talked about. The main 
problem is that we have wanted to have the benefit of using 
Deval's strategic plan as the framework for our work and Justice 
has not released a draft of it to us. I have been told that it is 
in Jamie's office now~ So the first matter to discuss would be 
when we can get a copy of the plan or at least relevent points 
from the plan that would permit us to go forward as we 
anticipated. If this meeting does not occur, we need to push 
a little bit to get this thing released. I told them today that 

. even if they cannot get this thing officially cleared, they should 
provide me with the relevent draft recommendations for internal 
discussion purposes so that we can proceed. 

In lieu of that, OMB staff has put together what they call an 
"issue menu" of possible areas that the working group could 
address initially. This is loosely based upon discussions that I 
have been involved in although it is really just a laundry list of 
possible topics. I have been told that you should get this list 
tonight or tomorrow morning after Alice looks at it. The list is 
of limited help though because it merely lists issue topics. 

I think that we want to address Title VI issues. Title VI is an 
underuti11zed civil rights tool that is intended to prohibit 
discriminiation on the basis of race, color, or national origin in 
federally assisted projects and programs. It applies to 
recipients of federal funding. Obviously, there is a lot that 
could theoretically be done here. I know that Deval also wants to 
do this. ' 



.. 


The biggest question then is what else to begin to focus the 
working Group on immediately. I am certainly willing to defer 
largely to Deval's opinion on this. Obviously, whatever we 
identify to focus on immediately will not preclude our working ort 
other important issues beginning in the next few months as we see 
how best to use this interagency mechanism. 

The Presidential Memorandum directs the Working Group to present 
to the President and Cabinet a "brief progress" report at least 
every six months. If the Memorandum is the starting date for the 
first six months then the first report is due in February. 

We need a final determination of who is allowed to attend Working 
Group meetings. The Memorandum calls for agency heads. I 
recommend that the Working Group insist on attendance of 
principals because we want high level attention to these issues. 
If a principal cannot make it to a particular meeting then they 
could designate an Assistant Secretary to take their place for 
that meeting. Agency civil rights experts would participate as 
members of the subgroups that will do the work and present their 
work product to the Working. Group. Do you agree that this is the 
best way to ensure that civil rights gets the proper level of 
agency attention? This, subject should be resolved at the Tuesday 
meeting. 

Unless there is an objection, we should schedule the working 
group meeting within 2 1/2 weeks. Even if it is just to get 
together and presentations by Deval and perhaps Gil Casellas. 

Deval and Chris will be attending with the A.G. and Alice if the 
meeting goes forward. 

Thanks. Steve. 



. JAN 09'95 3:55 No.005 P.OlID: .. , 

.,.. 

Number or Pages IDcludmg.eover L 
·' 

. ",,' . ~ 
, " 

... . 
:.... ." 

''''' , 
,.,' ;'. ';'.''. 

. . 

" 

" ", 

Date: 

TO: 

Fax Number: 

omce Number: • 116 "10 - 5r;;':f~ 

CoDimeats: &: 7/u ~;"'t~ rrltnM ~Ati.!L. ." '. ' 
~M: C&WOZ ~ - Pi.&.&.. At M L,.nuf .... '.' 

I!tm i.u&? &u /?WM.b;--. . ~~ " k-,i~rr "".' :/ '" 
. , ' 

, 
From: SUSAN CARR/HOUSING, TREASURY, AND FINANCE f)1~rSraN 

ra: NWnber: (202)395-6889 

omcc Number: 395-4516 



3:55 	No.005 P.02JAN 09'951D: 

* * * * 0 RA F T * * * * 

MEMORJ\NDUM '1'0 	 THE DIRF:CTOR 
Bill Halter. 
Matt M:i,ll(~r 

FROM: 	 Susan Carr 

DATE: 	 January I, 1994 

SURJEC'l': 	 Status ofCi viI IUghts Workj ng Group 

Chris Edlcy has asked me tC) pr<i~par(3 for you an update on the 
status of t~e Civil Rights Working Group (CRWG), creat~d August 
4, 1994, by Presi(jential Memorandum. ' 

'!'he over',lll mission of the CRWG is to brj n9 new energy to 
Administratj on efforts to pI'omote an open and inclusive society. 
The st~ted goals of the CltWG are to report to the President on: 

1.) 	 the status of the country's civil rights enfo~cement 
(~fforts; 

2.' proposals to modify the nation's civil rights laws, 
ru]es, and regulations; and 

3.) initiatives to enhance civil rights coordination among 
Federal programs. 

I have attached a copy of th(~ Presidential memorandum 
establishing'the CRWG wjth its key mission and goals highlighted. 

It is envisioned that the C}{WG will become a major player in 
assistin.g the White House and OMR on legislative and budgetary 
:reSOllrcc~ j SSlH~S lhrough i tH coordj,nated approach in eva 1uatj ng 
civj] righU; :i s!:~ues. F'or (,'~xamp] e, the CRWG could be: 

a.) 	 a forum for enfOTceruc-'!nL agencies to shclTe strategios, 
negotiate posiLions on controversial matters, and 
develop bold id~HIS on how to do more wj th less; 

b. );1 mechanism for getti ng out of the reactiV0 mode on 
cjvil rights issue~ by antiCipating key concerns on the 
Hill or it} th(~ courts that the Administration will have 
to face} and 

c. ) a mechanism to aS~li!=lt OMB and the White House in making 
cross-cutting resource decisions over'time -- e.g., how 
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much should be inve5tcd jn'Civil Rights Division 
litigation versus Civil lUghls Commission studies and' 
publLc education, ,or how ~uch should be invested jn
EEOC caseJoad reduction versus DOT handicapped access 
en.forcement. 

The Deputie~.~, ,McS:t),Jlqs: 

To recap bri efly, a deputies meeting was held on De,cember 
19th, chaired by Deval Patrick. The group's goal is to formulate' 
and recommend a set of succinct and coherent pollcy statements 
cla:ri fying the Adm:i nj stration IS civi.1 rights message, to be 
forwarded to the WhitE.~ House for rejectj on or endorsement. 
Toward this end, it wns agreed upon that the objectives of future 
deputies' group meeting would entail substantive'discussions (.ind 
evaluations on the following list of issues: 

• 	 (lffi rinative action 
• 	 procurement sc-?t-asi des 
• 	 residenlial segregation and mobjlity programs 
• 	 f~ir lending enforcement 
• 	 l:hc:! Amer JeanS with Disabj 1 i ties Act and what constl tutes 

a disability, ' 
• 	 unfunded numdatc-;!s (especially rela'tlng to the Americans 

with Disabilities Act and relatively reccnt motor/voter
legisla.tion)

• minoritycongr~ssional redistricting 

.. iIlunigration aspects of civ.l)' rights 

• 	 school desegregation
• 	 limjted English proficiency 
• 	 clearance process for civil rights regulations'
• votj ng right!~ procedures 

,- pr.efercnc0.,S in the 'broadest sense 

• 	 tho civjl rights aspects of all major pieces of 


legislation, c.g., welfare reform 


The ,controversial naLure of the group 1 s work and the concern 
with avoiding leaks led t.o t:he formulation of a streamlined group
of senior poljc.y official!> whO would meet once a weekI with 
discussions taking 'place in an ora] forum. Mr. Patrick is 
currently taking the lead in pull jng togelher th('! development and 
ar.ticulation ()f recommended civil dghts policy statements based 
upon these meetings. 

This stream] j ned group mel OIl 'l'uesday, January 3rd and had a 
good long dj scussion on affiI'Inatj v~. a'?Sion in emp] oyrn.~,~_t, and on 
Monday, Janua:cy 9l.h, to dh3CUSS affirmative action in coucatj on. 
The next topic on the group's <:lgo'nchl '"Is procuremcgt s'et-asides, 
gjven the currant interest in procurement reform legislation. 

2 
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Anticipated next steps: 

Several inter'agerH.:y groupR have been meeting informally for: 
the la~t several months rSteve Warnatl1-what groups]. 'I'he CRWG 
deputies would like to link up wjth these interagency task forces 
at some point to coordjnate jts over.all policy message. 

In addition to recommending a set of policy statements on 
civil righLs, the group neods Lo decide whether iL will issue a 
Feport in February. The Presidential Memorandum creating the 
Working Group clearly indicates that a first progress report is 
due in February. There is some debate, however, whether this 
will be fensihl~. 

c: 	 Edley's Office 
1<. Ryder 
S. Redburn 

3 



E X E, CUT I V E ,0 F F ICE o F PRE SID E N T 

23-Feb-1995 04:26pm 

TO: (See Below) 

FROM: Razi H. Mithani 
,Office oftha Counsel 

SUBJECT: equal opportunity working grbu~ meeting 

The equal opportunity working group meeting scheduled for tomorrow 
2/24/95 has been canceled., ' 

. ..". 
The meeting is now scheduled for Monday February 27th from 4:00pm 
to 6:00pm in room 180 in the-OEOB. 

The pre-briefing will'be probably Friday march3rd from 4:00pm to 
6:00pm, no ,room scheduled at-present. 

The regular briefing with the V.P. will probably occur Thursday 
March 9th from 4:00pm to 6:00pm, no room scheduled at present. 

, ' ' 

If anybody'needs to b~ waved in for Monday, please contact Nancy 
DeLupa at 456-7903. 

If you have any questions please 90ntact Razi Mithani at 456-7900. 

Distribution: 

TO: Abner J. Mikva 
TO: Joel I. Klein 
TO: , ,Bruce' R.' L'indsey 
TO: Stephen' R. Neuwirth 
TO: Douglas N. Letter 
TO:, Christopher D. Cerf 
TO: Beth Nolan 
TO::, Cheryl D. Mills 
TO: Kathleen M. Whalen 
TO: Clifford M. Sloan 
TO: Clarissa Cerda 
TO':, Peter M. Yu 
TO: Stephen C. Warnath 
TO: Christopher F. Edley, Jr 
TO: ' Susan M. Carr 



... .:fl'. NOU~,~~=1~96- 17:29 ... F~bM o2~ RS 	 TO 94567028' 
,!~ .~,: 

UNrrED STATES DEPAR~NT OF EDUCATION 
OF~ICE Of TH'E ASSISTANT SECRETARY FOR CIVIL Rit;Kts· 

ORGANIZArfION: 


PHONE NUM::stR: 


FAX NirMBER~ 

Nl.I~BER OF PA-GE5; 
I 
;! 
( 

F~OM: 

PHONE NUMBERi (202) 20S-5557 

FAXNuMrnER: (202) 20s.;S381 
. j:"", 

M.ESSAGE: 

IF RE-TRANSMISSION IS NECESSARY. PLEASE CALL WAYNE WALKER 
(202) 205-5557 	 PHOTOCOPY 

PRESERVATION 
400 MARYI.ANDAVE .• S.W. WASHINGTON. D.C. 20a02 



STEPHEN W ARNA TH 
. DOMESTIC POLICY COUNCIL 

. FILES 

:/ i, 

CIVIL. RIGHTS . 

. Black-Owned Busines~es·. 

Browri vs Board 

Clips 

GeneralCorresponden~e 

Memos· 

Presidential Statements 

Speeche~ •• ' T 

Voting Rights . 

.• I 

\ . 

I; . 
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SOBGROOP ON OVERCOMING DISCRIMINATION AND EXTENDING OPPORTONITY 


NAME 

Oeval Patrick 
Jim Neely 
Phil Sklovar 
Cassandra Pulley 
Kent Hughes 
Larry Parks 
Cheryl Mills 
Shirley Wilcher 
Larry Kat.z 
Isaac Shapiro 
David Levine 
Doug- Ross 
Bernard Anderson 
Maria Echeveste 
Sheryll Cashin 
Gene Sperling 
Peter Yu 
Isabel Sawhill, 
Chris Edley

-----Oonsia Strong 
'\..~-. -~oberta Achtenberg 

~,,~.. , Marshall (Mike) Smith 
Judy Winston 
Peter Edelman 
Dennis Hayashi 
Bill Dickens 
Mark Mazur 
Connie Dunham 
William Spriggs 

-DEPT 

Justice 
EEOC 
EEOC 
SBA 
Commerce 
Commerce 
WH Counsel 
Labor 
Labor' 
Labor 
Labor 
Labor 
Labor 
Labor 
NEC 
NEC 
NEC 
OMB 
OMS 
DPC 
HUD 
DoED 
DoED 
HES 
HaS 
CEA 
CEA 
CEA 
NECP 

P,HONE t 

514-2151 
663-4706 
663-4798 
205-6686 
482-6315 
482-5061 
456-7900 ' 
219-9475 
219-5108 
219-8271 

'219-8647, 
219-6050 
219-6191 
219-'8305 
4'56-2800 
456";2620 
456-2802 
395-4844, 
395-3120 
456-55'72 
708-4252 
401-3389 
401-2600 
690-8157 
619-0403 
395-4597 
395-5147 
395-4737 
724-1545 

FAX # 

514-0293 
663-4196 
663-4196' 
205-6802 
482-3610 
482-2693 
456-1647 
219-6195 
219-7659 
219-7971 
219-8762 
219-6827 
219-845,7 
219-4753 
456-2223 
45,6-2878 
456-2223 
395-5730 
395-4639 
456-7028 
708-4483 
401-3095 
401-3769 
69'0-7595 
619-3437 
395,-6853 
395-6809 
395-6809 
724-0019 
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• 

TH E. WHITE HOUSE 

WASHINGTON 

Apri124, 1994 

MEMORANDUM FOR DISTRIBUTION 
j, 

FROM: SHeRYLL CASHIN, National ,Economic Council 

SUBJEcr: MEETING NOTICE 

The first meeting of the Subgroup on Overcoming Discrimination and Extending 
Opportunity will convene on Thursday, April 28 from 5 to 6 p.m. in Room 230 of OEOB. 
Attached is a dmft mission stat~ment for the group. Peter Edelman of HHS, Bill Dickens' of 
the CEA, and I will be co-chairing this e~ort. ' 

This will be a subgroup of the ongoing Education, Training and Reemployment 
Working Group, an interagency group that is 'being co-chaired by the NEe (paul Dimond) 
and DPC (Bill Galston) .. ' Please call my assistant, Julia Chamovitz, on 456-2800 to let her 
know whether you will be able to attend. ' 

Feel free to call me on 456-5369 if you would like additional background or 
information on the group. We look forward to your participation and input! 


