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THE WHITE HOUSE

WASHINGTON

March 9, 1994

MEMORANDUM FOR JOAN BAGGETT
MARK GEARAN
PAT GRIFFIN
MARCIA HALE
ALEXIS HERMAN,
CAROL RASCO v/ _-°.

R
S

FROM: JOEL I. KLEIN:-“
DEPUTY COUNSEL TO THE PRESIDENT

CLIFFORD M. SLOAN(™ =
ASSOCIATE COUNSE ~Q:$HE—BR- IDENT

SUBJECT:

In light of the extensive interest in the pending voting
rights cases, we thought that it might be helpful to issue
specific guidance regarding this litigaton.

1. It is appropriate to state that the President and the
Attorney General are strongly supportive of defending
minority voting opportunities and that, at this point, the
Justice Department is vigorously participating in litigation
in four States in defense of challenged plans (Georgia,
North Carolina, Texas, and Louisiana). Copies of the
President’s statement and the Attorney General’s statement
are attached.

2. It is important to point out that all litigation
decisions are up to the Justice Department, and that
comments or concerns can be addressed to the Associliate
Attorney General or his office.

3. If a person or organization continues to wish to raise
specific comments or concerns, the person or organization
may be directed to the White House Counsel’s office.

If you have any questions about this guidance, please get in
touch. Also, please see that any relevant staff member in your
office receives a copy of this guldance.

cc: Bruce Lindsey

" Christine Varney
Jack Quinn
Todd Campbell



THE WHITE HOUSE

Office of the Press Secretary

For Immediate Release o | February 22, 1994

STATEMENT OF THE PRESIDENT ON DEPARTMENT OF JUSTICE.
ACTION IN VOTING RIGHTS CASES

I have been advised that the Department of Justice has
announced that the United States will participate in voting
rights litigation in three States to defend minority voting
opportunities. The legal action taken today in cases in North
Carolina, Georgia, and Texas reaffirms my Administration’s strong
commitment to defend the historic gains made under the Voting
Rights Act.

The Voting Rights Act ensures that all Americans may fully
participate in the democratic process. In recent years, our

nation has enjoyed a tremendous increase in minority voter access
to our electoral system.

These hard-won victories must not be abandoned. I applaud
‘the forceful actions of Attorney General Reno and the Justice
Department to ensure that voting rights are vigorously protected.

.
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Bepactment of Justice

FOR IMMEDIATE RELEASE: CR
Tuesday, February 22, 1994 202-616-2765

gzpnamgggz 14) o QQETICE ERPENDS RIGHTS QOF HIHQB 2! VQTERS
TARES ACTION TN NORTH CAROLINA, GEORGIA AND TEXAS

WASHINGTON, D.C. -- The Department of Justice today moved to
defend the rights of minority voters in separate cases in Georgia,
North Carolina and Texas, where Congfessiqnal districting plans
have been challenged. |

"This Départmentris committed to protecting minority voting

rights gains that were achieved through redistricting after the:

1990 Census,’ Attorney General Janet Reno stated. “Our actions
today w111 help ensure that the clock is not turned back and that

those gains are not undone.”

‘In compliance with the Voting Rights Act, Georgia, North

Carolina and Texas each drew additional black or Hispanic majority

congressional districts in order to fairly reflect minority voting
strength. Under the Bush Administration, the Justice Department
approved each of the state’'s districting plans before they wvere
implemented, as reqﬁired by Section 5 of the Voting Rights Act.
The Department’s decisions to defend minority voter opportunities
in each state were based on individual assessments of each of the
districting plans.

The suits against the districting plans in Georgia and Texas

&oo2
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are based on a Supreme Court case, Shaw ¥, Reng, challenging the
constitutionality of North Carolina’s Congressional plan. That
challenge resulted in a decision in June of 1893 whichvset forth
new districting standards. 1In Shaw, the Court found that a
redistricting plan that segregated voters by race ahd was
“irregular on its face” was subjéct to strict constitutional
scrutiny.

Following the Supreme Court decision in North. Carolina, the
Department téok steps to ensure that the Voting Rights Act was not
unde:mined‘by misinterpretations of Shaw. Since the decision, the
Department‘ha§ participated in cases raising issues under Shaw in

Louisiana, California . and Texas. In August, the Department

participated as amicus gurijse in Hays _v, Louisiana, which

challenged the creation of two black majority Congressional
districts in louisiana. The Department argued that the state had
a compelling interest in drawing the two districts,

The Department’s actions today are outlined below:

TE_CAROLINA

The Department will continue to defend North Carolina’'s
decision to draw two black majority Congressional districts by
participating in the case as amicus curiae.

North Carolina created the two districts in 1992 after the
Department of Justice objected to the state's first districting

plan. That plén had failed to fairly reflect black voter strength

by drawing only one black majority district. Following the-

objection, the Department approved a plan with two black majority

districts.

Qo003
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In March 1992, five voters challenged the creation of the

black majority lst and 12th Congressional‘bistricts. Department of

Justice officials were initially named as‘a defendant in the case, .

but were dismissed by the trial court. , ‘

On June 28, 1993, theVSupreme Court affirmed the dismissal of
Department officials ~ as defendants and remanded the case
back for the plaintiffs to prove that the districts were simply a
"racial gerrymander” without sufficient non-racial justification.

The case, now entitled Shaw v, Hunt, is scheduled for trial on
March 28. The Department will join the state in opposing a motion
to prevent the use of the challenged districting plan in the May
3rd Congressional primary elections..

In its brief, the Department argues that there is substantial

evidence that the state’s plan is constitutional and is narrowly

tailored to meet a compelling state interest.

EORGI

The Department will intervene as a defendant on the side of

the state of Georgia in order to defend the state’'s effort to

recognize black voting strength. The state drew three majority
black districts, one of which is being challenged.
Georgia’s Congressional district plan had been precleared by

the Department in 1992 after the Department issued two objections

to plans submitted with only two black majority districts. The

state then drew a third black majority district.
Oon January 13, 1994, plaintiff’s filed Johnson v, Miller,
challenging the constitutionality of cne of the black majority

districts - District 11.

Qo004
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“We are intervening in this case because the state drewv this
district to resolve concerns ralsed by the Justice Department,”

said Acting Assistant Attorney General for Civil Rights James P.

Turner.
TEXAS
The Department will participate as gmigus curijae to defend the

rights of minority voters in Texas in Vera v, Richards, a lawsuit
filed on January 26, 1994 challernging the Texas Congressional
districting plan. ‘ |

The Department participated in a status conference called by
the Court today and opposed plaintiff’s motion seeking a
preliminarylinjunction barring the use of the plan in March 8,
1994, primary elections. |

~ The state has seven Hispanic majority districts and two black
majority districts.under a pian precleared by the Department in
1991, | |

"By participating in these cases, the Justice Department will be .

able to provide the Courts with the benefit of its extensive
involvement in redistricting litigation throughout the country,”

said Turner.

The Department is currently considering its'options in a yet

another case filed on January 18, 1994, challenging a redistricting
plan in the 3rd Congressional district in Florida.
¢ 8 &
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Contact: Ralph G Neas (202-466-3311)

LEADERSHIP CONFERENCE ON CIVIL RIGHTS ISSUES
VOTING RECORD. FOR THE 103RD CONGRESS

- LCCR praises the 103rd Congress and President Clinton for a good legislative record on
civil rights.

-- LCCR addresses the formidable challenges ahead in the 104th Congress; reminiscent of
1980 when the civil rlghts community had to regroup and fashion the creative bipartisan
strategies that led to the enactment of two dozen civil rights laws during the Reagan-Bush era.

Washington, DC, December 16, 1994

A. The 103rd Congress

The Leadership Conference on Civil nghts, a coahtlon of 180 national organizations
representing minorities, women, persons with disabilities, labor, religious groups, and older
‘Americans, seeking to advance civil rights through enactment and enforcement of federal legiélation,
released today its Voting Record for the 103rd Congress.

The biennial report card reflects the coalition’s concerns for civil rights and social justice
legislation. Among the issues included in the current voting record are equal educational
opportunity, family and medical leave, voter registration reform, religious freedom, the Balanced
Budget Constitutional Amendment, sex discrimination, congressional compliance with federal laws,
labor law reform, violence against women, the Racial Justice Act, gay and lesbian civil rights, D.C.
Statehood, and gun control legislation. ' :

The bipartisan congressional coalition on civil rights and President Clinton compiled a good
legislative record in the 103rd Congress. Indeed nine LCCR leglslatwe priorities were enacted into
law. They are:

- The Elementary and Secondary Education Act (Including Chapter 1 Reform)
- The Family and Medical Leave Act
- The National Motor Voter Registration Act {the "Motor Voter" Bill)
- The Religious Freedom Restoration Act
- Gender Equity in Education Act
- Violence Against Women Act
- Earned Income Tax Credit
- -Gun Control Legislation
a._The Brady Bill ‘
. b. The Assault Weapon Ban

In alcidition, LCCR helf)éd defeat a number of regressive measures, including the Balanced
Budget Constitutional Amendment, legislation to weaken the Age Discrimination in Employment Act,
the Danforth Amendment (which would have weakened Title IX), and major unfunded mandate
measures.



Also, Congress took some action on other LCCR legislative priorities during the 103rd
Congress. The Employment Non-Discrimination Act (ENDA), a new bill which would prohibit job
- discrimination against gays and lesbians, was introduced, quickly garnered 32 Senate and 138 House
cosponsors, and had hearings in the House and Senate. While health care reform legislation did not
pass, all major bills reported out of committee contained strong anti-discrimination provisions. Other
LCCR legislative priorities that received congressional consideration were the Justice for Wards Cove
Workers Act (reported out of the Senate Labor and Human Resources Committee), the Racial Justice
Act (dropped in a House-Senate Conference Committee), anti-redlining legislation, and D.C.:
Statehood (first vote ever in the House of Representatives).

Fifteen Senators and seventy-nine Representatives compiled a perfect voting record while one
Senator (Helms of North Carolina) and no Representatives voted against the LCCR position on every
vote tabulated.

B. The 104th Congress
1. - Post-November 8th Legislative Overview

The November 8th election results and congressional retirements mean the departure of a
number of members who have been effective civil rights leaders over the years. And the ascension of
right wing conservatives to a number of top congressional leadership posts and commlttee
~ chairmanships will make our legislative tasks much more challenging.'

What happened on November 8th is very reminiscent of November 1980, when Ronald Reagan
was elected President and Republicans took control of the Senate. At that time, right wing
conservatives took over key Executive and Legislative Branch positions with jurisdiction over civil
rights matters. - :

Our response at that time was to regroup and to fashion creative bipartisan strategies to enact
civil rights legislation and to block the efforts of those who would turn back the clock on civil rights.
Those bipartisan strategies were successful. Indeed, nearly two dozen civil rights bills were enacted
during the Reagan-Bush era (despite presidential hostility and vetoes)’ Laws enacted included the
Civil Rights Act of 1991, the Americans with Disabilities Act, the Civil Rights Restoration Act, the
1982 Voting Rights Act Extension, Japanese-American Redress Bill, South-African Sanctions
Legislation, and the Fair Housing Act Amendments of 1988 And, equally important, the right wing
did not enact one ma;or 1eg1slat1ve measure on its fegre sive agﬂnda :

To be successful again, the c1v1l' rights commumty must formulate the same type of pragmatic
and sophisticated bipartisan strategies. For there is no question that over the next two years, there
will be concerted efforts by some Republicans to relive the 1992 Houston Republican Convention and
to dramatically weaken our nation’s civil rights laws.

'Top House and Senate Republican congressional leaders had an average LCCR voting
record rating of 11%, compared to the average congressional rating of 57%.

A summary of the extraordinary civil rlghts legislative recor& of Congress, 1981-1994, is
enclosed. ,

*On these landmarks laws, the average final passage vote was approxxmately 85% of both -
Houses. : .




Indeed, there is a danger that, just as in the Reagan-Bush years, the nation will be forced to
refight the civil rights battles that were won in the 1960’s and 1970’s. While these battles were won
again in the 1980’s and the legal achievements of the civil rights movement were preserved (and in
some instances strengthened), these victories came at a considerable cost. Regrettably, the civil rights
community, the Congress, and the nation spent so much time, effort, and money flghtmg necessary
rear guard actions, they were not able to focus their resources pnmarlly on economic opportunity, the
unfinished agenda of the civil rights movement.

Assuming that there will be comprehensive assaults on fundamental civil rights laws similar to
“those initiated by Ed Meese, Brad Reynolds, and Clarence Thomas during the 1980’s, it is imperative
that the civil rights community and its congressional allies erect defensive firewalls to protect the hard
fought legal and legislative gains of the past three decades.

But as important as these congressional efforts will be, the most important component of a
successful legislative strategy will be sirong, decisive, and courageous presidential leadership.
President Clinton must use the bully pulpit of the Presidency to explain why civil rights laws were
passed, why they are still necessary, and why they benefit all Americans. He must also engage
himself in the legislative arena. And most importantly, he must be willing to use, strategically, the
presidential veto. There is no question that well over one-third of both Houses of Congress will
support vetoes to prevent the undermmmg of consntutlonal or civil rights as well as other vital
interests of Americans.

But a defensive strategy alone is not enough. The civil rights community, progressive
members of Congress, and the president must have a positive agenda that is pragmatic, effective, and
able to win majorities of both Houses. Without question, there remains on Capitol Hill a strong
coalition of thoughtful Democrats and Republicans committed to civil rights. Working together with
President Clinton, they can stop bad legislation and enact good legislation. ‘

2. LCCR Agenda for the 104th Congress
a. Legislative Agenda for 1995
1. Economlc Opportunity Issues

‘ The Leadersh1p Conference will be workmg with Congress and the
~Clinton Administration to address economic opportunity issues. Pricrities
include welfare reform; health care reform; budgetary issues with civil rights
implications; affordable housing; economic security, particularly for women and
children; child care; Head Start and other early educational opportunities;
employment opportunity; and economic empowerment issues, especially
relating to the inner cities.

Economic opportunity is an area where there is considerable common
ground, not only between the civil rights community and the Administration,
but also between the civil rights community and the business community, and
even between the civil rights community and the "economic empowerment”
wing of the Repubhcan Party. We hope that Congress will concentrate on these
economic opportunity issues, rather than on reopening civil rights issues settled

- long ago.



2. Anti-Discrimination Measures

LCCR priorities include anti-redlining measures, immigration issues,
environmental justice legislation, legislation to prohibit discrimination against
gays and lesbians, the Equal Remedies Act, the Justice for Wards Cove Workers
Act, the Voting Rights Extension Act (legislation to overturn Supreme Court
decisions which weakened section 5 of the Voting Rights Act), and the New
Columbia Admissions Act:

b. Executive Branch Enforcement of Civil Rights Laws -

In addition to supporting legislation addressing economic opportunity
issues and anti-discrimination measures, we believe that the Clinton -
Administration must fully and eifectively enforce the civil rights laws presently
on the books, including the spate of legislation enacted over the past dozen
years.

LCCR will also work to ensure that the Executive Branch civil rights
enforcement agencies have the resources and the tools to have effective
enforcement programs.

IF YOU WOULD LIKE A COPY OF THE COMPLETE LCCR VO'IING RECORD FOR THE
103RD CONGRESS, PLEASE CALL US AT (202) 466-3311.
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romoens | CCR LEGISLATIVE PRIORITIES ENACTED INTO LAW

- Arnold Aronson

_A. Phitip Randolph* (1981-1994)

Roy Wilkins*
QFFICERS
CHAIRPEASON
Benjamin L. Hooks ’
VIGE CHAPERSONS O Elementary and Secondary Education Act (mcludmg Chapter One
Antonia Hernandez
Judith L. Lichtman Reform) (1994)
William L. Taylor .
SECRETARY . N . X
Dorothy Height o Gender Equity in Education” Act (1994)
TREASURER |
Gerald W. McEntee ..
LEGISLATIVE CHAIRPERSON Gun Control Legislation (1994)
Jane O’Grady . R
COUNSEL EMERITUS ’

Joseph L. Rauh, Jr.* '
HONORARY CHAIRPERSONS a. Br ady Blll

Marvin Caplan
Clarence M. Mitchell, Jr.* b. Assault Weapon Ban

EXECUTIVE COMMITTEE
Barbara Amwine Violence Against- Women Act (1994)

Lawyers’ Committee For
Civit Aights Under Lew

Owen Bieber
United At Wocves © Earned Income Tax Credit (1993)

Kenyon C. Burke
National Council of Churches

Becky Cain Family and Medical Leave Act (1993)

League of Women Voters

Horace Deets
American Association of Retired Persons

Jerome Ernst o National Motor Voter Act ("Mo;o:t‘ ther" Blﬂ) (1993) :

{ Cathalic C

for interracial Justice .
Keith Geiger . . .
Netlons Eaueation Associafion Religious Freedom Restoration Act (1993)
e
Nationat Councit of E:rr‘cor Cft?z\;ig Lo . )
Marcia Greenberger . . .
National Women's Lam Center o Voting Rights Language Assistance Act of 1992
Leslie Harris
People For The American Wey

Nationsi Crgaressrendor wemen Extended and Strengthened Section 203, the Bllmgual Provisions

John E. Jacob
National Lrban League . Of the Votmg R_lghts Act.
Elaine Jones
NAACP Lagal Defense & Educational Fund, Inc.

amancs2yra Murphy Lee Civil Liberties Act Amendments of 1992

Joseph Lowery
Christlan L o Contesence

Leon Lynch Reauthorization of the U.S. Civil Rights Commission (1992)

United Steelworkers of Americs

Karen Narasaki
Japanese Americen Citizens Leagus

David Saperstein o Civil Rights Act of 1991

Union of A Hebrew Cong

Jackie DeFazio
Amerivan Association of University Woman
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Richard Womack After a two-year battle between the Bush Administration and a
Harriett Woods bipartisan Congress_, %egxslatxo.n was enacted' overturning eight
N ot Witams Supreme Court decisions which had made it more difficult for
sy g e b e v victims of discrimination to get into court and to prove
W
conntono Counl o L fazo discrimination (the first time Congress has ever overturned more
., COMMITTEE , than one Supreme Court decision at one time). The Civil Rights
Charles Kamasaki, Chairperson . . .
STAFF Act of 1991 also provides for the first time compensatory and
EXECUTIVE DIRECTOR it 1 1sabiliti
Qe oRecToR punitive damages for women, persons with disabilities, and
ADMINISTRATIVE ASSISTANT '
Lisa M. Haywood
POLICY/RESEARCH ASSOCIATE
Karen McGIlf Arrington ) , . 1
{*Deceassd)

“Equality In a Free, Plural, Democratic Society”
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certain religious minorities who are victims of intentional job discrimination.

Reauthorization of the Individuals with Disabilities Education Act (1991)

Americans with Disabilities Act (1990)
The most significant and dramatic improvement in civil rights law in two decades.
Provides civil rights protections in employment, transportation, commuriications, and
public accommodations for the 43 million Americans with disabilities.

Minority Farmers Rights Act (1990)

Reauthorization of the Education of Handicapped Children’s Act (1990)

Japanese American Redress Entitlement Program (1989)

Reauthorization of the U.S. Commission on Civil Rights (1989)

Ant-Redlining Provisions in the 1989 Banking Reform Bill (1989)

Hate-Crimes Statistics Act (1989)

Minimum Wage Increase (1989)

Fair Housing Amendments Act (1988)
The new law for the first time provides an effective enforcement mechanism, prohibits
discrimination against persons with disabilities, and prohibits discrimination against
families with children.

Civil Rigﬁts Restoration Act (1988)
Climaxing an extraordinary four-year legislative struggle, Congress overrode a
presidential veto and overturned the 1984 Supreme Court Grove City decision. The
Civil Rights Restoration Act restores the broad coverage of the four major civil rights
laws that prohibit the federal funding of discrimination against minorities, women,
persons with disabilities, and older Americans.

Japanese-American Redress Bill (1988)

Legislation apologizes to Japanese-Americans interned in prison camps in the United
States during World War II and authorizes $20,000 to each of those who are alive.

Age Discrimination in Employment Claims Assistance Act (1986)

Disability Legislation’ (1986)



“d

.Three measures were enacted, overturning Supreme Court decisions which had
weakened dlsabxhty rights.

l é. o Handxcapped Chﬂdren s Protecnon Act Overturned the Supreme
Court’s decision in Smith v. Robinson. Provides for the payment of
legal fees for parties who successfully sue under the Education for All
Handicapped Children’s Act (P.L. 94-142).

b. Civil Rights Remedy Equalization Act: Overturned the Supreme Court
" decision in Atascadero State Hospital v. Scanlon which created a large
loophole by finding that the States’ Eleventh Amendment immunity to
suit in federal court had not been lifted by Section 504.

c. Air Carrier Access Act of 1986: Introduced in response to the Supreme

Court’s decision in Department of Transportation v. Paralyzed Veterans
of America which held that Section 504 was not apphcable to

commercial air carriers because they were not direct recipients of federal

funds.

0 Provisions in the 1986 Tax Reform Act which deleted six million poor people from the tax
rolls, increased the standard deduction for single heads of households and raised the level for the
earned income credit.

0 South African Sanctions (1985-1986)
In the face of stiff resistance by the Reagan Administration, Congress twice enacted
legislation imposing sanctions on South Africa. Both Houses overrode a pres1dent1al
veto of the 1986 sanctions measure.

0 Martin Luther King Holiday Bill (1983)

Introduced in every Congress since the late 1960’s this measure, despite initial White
House opposition, passed in both Houses by more than a 3-1 margin.

o Voting Accessibility for Disabled and Senior Citizens Act (1983)
Legislation to provide access to persons with disabilities and senior citizens.
0 The 1982 Voting Rights Act Extension‘
Passed House and Senate by votes of 389-24 and 85-8.

a. Extended Section 5 of the VRA for 25 years, over 3 times longer than
' any previous extension.

b. Overturned Mobile v. Bolden thg 1980 Supreme Court decision. The
Supreme Court had held that the "intent" standard of proof was
applicable to Section 2 Voting Rights Act cases. Congress reinstated the

3



"results” standard. Profound positive ramification for all civil rights
laws.

c. Extended bilingual provisions of Act until 1992.

*.* Major Provisions of the Economic Equity Act, the Omnibus Measure to Eliminate Sex
-Discrimination in Key Economic Areas

Parts of the EEA passed include the Pension Reform Act (1984), the Child Support
Enforcement Act (1984), IRA’s for Homemakers (1981), Estate Tax Reforms for Farm
Widows (1981), Day Care Tax Credits (1981), Group Health Insurance Continuation
(1985), Dependent Care (1986), and Military Pension Reform (1986), Equal Credit
Protection Act (1988), the Medicare Catastrophic Act (1988), the Child Care in Public
Housing Act (1988), Increased Funding for Title XX (Social Security) (1989), Maternal
and Child Health Block Grant Increase in Funding (1989), Vocational Education Act
(1990), Social Security Benefits for Disabled Widows and Widowers (1990), Displaced
Homemakers First Time Home Buyers Program (1990), Immigration Reform for
Battered Spouses (1990), Public Housing Prenatal Services (1990), Non-Traditional
Employment for Women Act (1991) and the Glass Ceiling Act (1991), Pell Grant
Eligibility Expansion Act (1992), Small Business Access to Surety Bonding Survey Act
(1992), Micro-lend For the Future Act (1992), Women’s Business Procurement
Asststance Act (1993). '

'f SHOULD ALSO BE NOTED THAT DURING THE REAGAN-BUSH YEARS, THE RIGHT
ING FAILED TO ENACT ONE MAJOR MEASURE ON ITS REGRESSIVE CIVIL RIGHTS
GENDA. ' '
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 Administration of William J: Clinton, 1994 / Augd |

- that anyone mlght have 1magmed Thank
.you,.Amanda; for your commltment and yOur

courage.
Ladies and gentlemen let me close w1th
what I-always think of at moments like this.

These young people have reminded us, as -

the Attorney General has said, of the power
of one person to make a difference. ‘Each
of us in our own way have that power. And

I think we would all admit, starting with-the"
 President, that every day at. the ‘end of the-
- day we have.done less than we might have .

done to exercise that power that is: within
us all, divinely inspire and given to us for

. whatever time we’re on this Earth. Let’s look
at them and remember our obhgatxons to -

make the most of every day. -
' Thank you and bless: you alE

NOTE The Prestdent spoke at 432 p- M. in the 'y

East Room at the thte House.

l

Memorandum on the C1v1l Blghts
’ Workmg Group ;

August 4, 1994 “ ,
Memorandum for the Heads of Execut:w

" Departments and Agenczes A

Subject: Civil Rights Workmg Group

~ I am writing to youabout our responsibil- -
“ ity to promote equal opportunity for all

Americans. We have accomplished much in
our pursuit.of a society in which all our peo-
ple -can achieve their. God-given potential.

~-But'we still have a long way t0 go.

" Americans believe that in spite.of our dif-

-ferences, there is in all of us a common core
of humanity that obliges us to respect one

another and to live in harmony and peace.

- We must build on this belief and give real

meanmg to civil rights by tearing down all
remaining barriers to equal opportunity—in
education, employmerit, housing,. and every

~, area of American life.
. Throughout the. Nation, ‘each of us must‘

bring new -energy to our efforts to promote
an open and inclusive society. Those of us

“who are public servants have a special obli t%, -

_ +tion:. At the Federal level, we will do

by re-evaluating the civil rights missions,

- policies, -and resources of every agency,.so
, that they carry out thelr missions in a manner
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consistent. w1th the Admmxstranon s comrmt-
ment to equal opportunity. In reviewing our. .
_ activities, we must seek not only to eliminate

barriers to equal access and opportunity, but

also to identify.opportunities for innovation.

No Federal office should be exempt from the
obligation to further ‘the struggle for civil

rights. And every State and local government -

should be encouraged to do the same:

- On January 17, 1994, L issued an Execun;.’e o
order estabhshmia President’s Fair Housmg .

Council to be chaired by the Secretary of.

‘Housing and Urban Development. Working

across agencies and | programs, this Council

will bring new focus and’leadership to the .

administration. of the F ederal Government's

. fair housing programs. On February 11, .
1994, I issued an Executive order directing
“agencies to develop strategies "to identify, '
"analyze, and address environmental inequi- . -
:ties that are_the result of Federal policies.
" That order will increase public participation
“in the enwronmental decxsxon—makmg proc-
‘ess. -

, In addition to these efforts, I believe more
‘can be done to exercise leadershlp for civil

% hts enforcement. That is why I hereby es-
lish a Civil Rights Working Group, under

‘ the -auspices of the Domestic Policy Council,

to evaluate and improve the effectiveness of
Federal civil rights enforcement missions and-
policies. The Civil nghts Working - Group

ments to effective enforcement of the law,
and effective strategies to promote. tolerance
and understandmg in our communities and
workplaces. More important, I.expect the
Working Group to develop new approaches
to address these issues.

The principal focus of the \Vorkmg Group o

will be our civil riglts enforcement efforts.

private enforcement resources will -never bé

fully adequate to the task, and all of the re-" ..

will identify barriers to equal access, impedi- .

-~

+ We must recognize, however, that publicand

maining obstacles to opportunity cannot be -

removed through litigation alone. Therefore,
I direct the Working Group to identify inno-, -
-vative strategies that can léverage our limited’

resources to provide new avenues for equal
opportunity and equal rights. Among'those
potentlal strategies.are new measures relying

on .civic education and vo untary efforts to -
‘engage citizens in overcoming the effects of * -
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past dxscnmmauon Theseé new strategxes

should be designed to coriiplement our im- - .
- proved and remvxgorated enforcement ef--

~forts.

e

. 'The Attorney General and the Dlrector of
..the Office of Management and Budget will
.co~chair the Working Group. The followmg

. Administration’ officials will serve as mem-
- bers: the Secretary of the Treasury, theé Sec- .

retary of Commerce, the Secretary of Agri-

culture, the Secretary of the- Interior, thie
~ Secretary of Education, the Secretary of
‘Health and Human Services, the Secretary .
~of Housing and Urban Development, the -

Secretary of Labor, the Sécretary of Trans-

_portation, the Secretary of Veterans Affairs,

the:Administrator of the Enwronmental Pro-

the Chaxrperson of the Commission on Civil

" Rights to participate in this crucial endeavor

. on an informal “basis, respecnng the inde-

pendent and critical voice we expect of that
Commission. Finally; this- membershlp list is

" not exclusive. I invite and ericourage all Cabi-
net officers and agency heads to partxcxpate‘

‘ 'm the Working Group.

" The Working Group will ‘advise appro-.

priate Administration officials and me on
how we might modify Federal laws and poli-

«cies to strengthen protection under the laws

“and on how to improve coordination of the

‘vast array of Federal programs that directly

. or indirectly affect civil rights. T direct the

" Working Group to provide the Cabinet and

.-me with a brief progress report no less than

‘every 6 months, and specifically to:

(a) examine each Federal - agency with a
" significant civil rights' mission and-pro-

. vide me with an evaluation of how well
~that mission is being, 1mplemented ;

' These analyses should examine whether
~" each agency uses the experience gained

from enforcement " activities of other -

agencies and 'other levels of govern-
* ment. Counterproductive and inconsist-

- ent ‘practices should be identified and

proposals for change recommended

tection Agency the Chair of-the Equal Em- " portunity agen

- ployment Opportunity Commission, the As-

sistant to the President for Econornic. Pohcy ‘

" the Assistant to the Presxdent for ‘Domestic, .
Policy, and the Assistant to the President and-

' Director of Public Liaison. I also have invited -

"House fo be known as the
the “Américan- assocratron of ordmaxy citi-
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(b) examine cross-cuttmg cml nghts law
~ enforcement .challenges such as voting
.~ rights and equal access to government
" benefit programs and identify innovative .
‘means of ceordmatuwr and ]everagmg

" resources;’ )
(c) develop better measures of perform-
- ance for Federal civil rights enforce-,"
ment programs, takmg into account the

- real impact of programs on the “daily -

lives of all Americans; and
(d) support and advise all-agencies as we

“reinvent our strategies for the pro- - .

- motion of an open and inclusive society.
Wnth this interagency effort, I underscore .

_the .commitment of this Administration to’

" bring new enex}y and imagination to the op-
In departments and agen-

cies throughout the Federal Government;

~this work is already- well underway. The"
‘Working Group will provide a mechanism to
expand and accelerate that vital work. Its -
work will be"among our greatest contribu- . -

.tlons to the people we serve.

Wilham J- Clmton

Remarks on. the Anmversary of the

fPassage of the Econormc Program ,
~August 5, 1994 :

7 Well, thank youall We ve estabhshed one . -
thing beyond ‘doubt. We all have “enough .

sense to come in out of the rain.- [Laughter]
Thank you, Mr. Qunmby, and thank all of
you. We've had representatives of four fine’

‘companies_ speak here todav' the head of one

of our largest corporahons ‘the head of'a me- -

. 'drum-srzed high-tech company, growing and

growing into the world economy;. the head

of a small company. that's doubled the num-" .
.ber of—or now a man-that’s moved from a
small job to.a large job in a small company

that’s growing very rapidly; and a new em--

‘ployee. The Vice President “and I wanted

these folks here for this announcement today
because they represent what our efforts are

all about.

I said the other mght in my press con-
fererice that there are a lot of lobby groups
in Wa.shmgton but I wanted- the White
‘home office of -

.- . - R
BRGS0, T L - <o
N
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e CIVIL RIGHTS WORKING GROUP
C ‘ ATTENDEES =
DECEMBER 19, 1994 -
-3:00P.M. ROOM 472 OEOB

~' [co-cmms

' Chnstopher Edley, OMB
Deval Patrick, DOJ
- Steve Warnath, DPC

David Montoya S | | S

f Dxrector, Office of vaﬂ R1ghts Enforcement‘ SR

DEF: F ED
" Judy Winston, General Counsel

‘Susan Craig o S
. Asst. General Counsel for the D1v1sxon of Educanonal quty o S
NormaCantu - - 3 -
Asst. Secretary for C1v1l nghts . ' .

o Brian Ganson
" Chief of Staff to the Asst Secretaqx for C1v1l nghts '

- Art Coleman ' .
| Semor Policy Adv1sor to the Asst. Secretary for Civ11 nghts SR
EPA | . |
Wﬂham Finister - B
| Deputy Chief of Staff =

" Dennis Hayashi -
Director, Office of Cnvﬂ nghts
Omar Guerrero - . ‘ e
Deputy Du'ector Ofﬁce of le Rxghts -
o Roberta Achtenberg B
" Asst. Secretary for Fan- Housmg and Equal Opportumty
Mike Levy : '
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- . Helaine.C Greenﬁeld

Director of 6FCCP N

" - Bernard Areonson

‘poT
~ Antonio Califa.

. Director, Office of C1v11 Rxghts

. ’,Burton Taylor o

Stephame' Moore

 Gil Casellas,’ Chalman ' ,
“Ellen Vargyas, General Counse] .

Deputy Dlrector‘ Ofﬁce of C1v11 Rxghts

w

. Mark Hing's‘ton! SeniOrJCc.Supsel ,-‘v o

CCR

Claire Gonzalez

"EDIC - el
" Valeria Baker ST \
. Sr. Contract Specxahst Officc of Equal Oppormmty

Patnck Barnes
’ . Associate Duector, MWOP Office of Equal Oppommlty

.“QﬂSIEZE )
., Charlotte Hays

!

Dlrector, Public and Izglslatwe Affaxrs

!

912-19-94 T 2120PH i

2023954633~

; Specml Assmtant to the Asst AG le Rxghts Dmson

, :
t Shu‘ley ‘Wﬂcher
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EXECUTIVE OFFICE OF THE PRESTIDENT

;. ' 21-Dec-1994 10:50am-
TO: (See Below)

FROM}' } Adrlen L. SllaS : o e
' ‘ Offlce of Mgmt and Budget TCJS’

) SUBJECT:’ Notes from FirsttéivilfRights Working~Gr0up Meeting

) Notes from the first meetlng of . the 01v1l rlghts worklng
group follow.  The next meeting: will occur on' the first Tuesday of
"the new year and focus upon afflrmatlve actlon,‘ S .

Attendees

" There were about 30 people in attendance.' Deval Patrlck o

. chaired ‘the meeting. ' Steve Warnath was there. .Abner Mikva

A}

arrived after the meetlng started ‘and stayed a short tlme,
Group Focus

. Mr. Patrlck sald that he hoped the group could be a forum
where 1ssues could be raised, consensus reached, ‘and ‘
recommendations made to the white HousefPresident. Mr._Warnath
seconded this. I said that I thought that you also would be
interested, in the longer term, in explorlng opportunltles for
leveraglng Federal and State resources and eliminating confllct
between programs. Steve ??? from Whlte House Counsel seconded
g thlS.': ' . . E e
_ ThlS generated a great deal of dlscu551on as to whether the
S two were compatible. - The magorlty appeared to want to develop
. Administration policy statements on.civil rlghts issues, e.g., .

- - school desegregatlon affirmative action, set-asides. It felt o
“that this was a more urgent issue because mlsstatements mlght
embarrass the Pres1dent. : : Coee .

g Someone said that although some groups were not o
represented, - an 1nteragency group had been meeting 1nformally for
the last nine months. (22?) ~Finally, Mr. Patrick ‘said that he dld
not feel that . pursuing short term policy papers and longer term»
coordlnatlon were mutually exclus1ve.. - ‘ o IR RS

tff Euture Issues.
Mr.fPatrick;suggeSted that each meeting‘fOCus upon a

-
3



,v'diﬁferentuissueﬁ‘,He prOposed‘a.list'of:subjéctstforgéossible o
. policy papers: ' f}" - ST OSSR

: .0 affirmative actions (both voluntary and
e L . o remedial) :

. O set a51deS»

o fair lending enforcement (although it might be,,
"'  desireable to put this issue on "hold" for now
because there already is a fair lending working

{ group) * - : :

© o ‘the Americans with Disabilities Act and what
constitutes a disability :
| 1 A :
o unfunded mandates (espec1ally relating to the
. Americans with Disabilities/Act .and relatively
recent motorzvoter legislation)

~o' minority congreSSional redistricting

“go 'immigration aspects of ClVll rights (although there
-already may be a working group on PropOSition 187)
s Lo
.o school desegregation o V
ivo limited English profiCiency
o’ clearance process for civil rights. regulations' '
(which'may have changed recently) ‘ :
. Mr. Mikva suggested the following:.
o voting rights procedures generally
o preferences,in the broadest sense (although this
° might be subsumed in affirmative action and
: set asides)
Other attendees suggested° . ". o | 'lh;'i\;,*‘

f.o‘ the ClVll rights aspects of all. maJor pieces of
‘legislation e.g., welfare reform ,

o,’procurement policy
‘v_o ,residential segregation
., 0 mobility'programs,- i |
:lo \remedies- | N

The Process . T S

i



P .
It was: unclear what - the process would be for obtalnlng
‘White House approval of works generated by ‘the group. -Mr. Warnath'

indicated that both the White House Counsel and the Chief of Staff

" would have to clear draft pollcy statements before they went to
: the Pre51dent. : ; L

Mr.. Patrick noted the controversial nature of. the group s

~.work and asked’ how the group could avoid ‘leaks. ‘Someone suggested .-

that there be no drafts circulated outside of meetings. ' Someoné .
. else. added ‘that there could be available at meetings mlnutes of
~ the previous meeting for inspection.. Partlcipants would. not be
permltted to leave. with 'the minutes ‘or with other documents. \Mr.‘

Patrick suggested that the group default to'not distributing

' documents and spend the flrSt few minutes of each meetlng readlng

. draft documents. > ~ i :
. He- emphas1zed that the issues were highly charged and that

itiwas necessary for the group to "hang together" once: 1nternal

“fdiscu551ons were " concluded.' , : :

=

4', - The. Future

/7 There was some dlscu551on about the nece551ty to: produce a

progress report in February. Mr° Warnath suggested that the .group

. decide whether it would  produce one. (I read the President's :
‘memorandum creating the group to'. 1mply that the group was created

. immediately: and ; that a report is due every 51x months-—from :
creatlon Yy ) o At , O , -

oo Mr. Patrick suggested that the group meet once or twice

. weeklz on Mondays at 3 p.m. for several. hours. - The next: meeting
1s to occur on the flrst Tuesday of the new year.

. Mr. Patrlck suggested that the issue for the next meetlng
be affirmative. actlon both voluntary’ and remedlal in employment:
and education. For the employment component the’ c1vil .rights |
division would take the lead in preparlng a draft pollcy statement

.and in ‘circulating already public documents,  including the . briefs
in the Piscataway case. The Department of Educatlon would take :
the’ lead on the education component.‘

'.f Mr. Patrick suggested that the issue for the next meetlng
be procurement set- a31des. There was no obJectlon. .

ﬂDistribution°
'a’TO:j Chrlstopher F. Edley, Jr
~TO: Stephen C. Warnath o

- :CC: ,Kennetth.nyder, Jr.

- CCy . Susan M. Carr - o SR
'CC: Margaret R. Shaw o S
CC: Lori L. Victor . -~ . = . SRR o
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THE WHITE HOUSE

WASHINGTON

Civil Rxghts in the Clinton Administration
A Fact Sheet

The announcement of Deval Patrick, a distinguished attorney and
compassionate advocate, as Assistant Attorney General for Civil Rights continues
the Clinton Administration's active involvement in civil rights issues.

* President Clinton has assembled a highly qualified team that includes the
most diverse group of presidential advisers ever to sit in a president's '
cabinet. Five African-Americans, two Hlspamcs, and six women are
members of the Clinton cabinet. .

o A record high 61% of the President’s nominees to the federal bench have
' been women and minorities. :

* President Clinton broke the gridlock in Washington and signed the
Motor Voter Bill, which expands voting rights for all, including the poor
and the young, by creating new voter registration locations.

* The President signed into law the Religious Freedom Restoration Act,
which restores protection for religious exercise by restricting
government actions that substantially interfere with religious practices.

* President Clinton appointed highly-acclaimed civil rights leader
Mary Frances Berry to be chair of the U.S. Civil Rights Commission.

- President Clinton's civil rights policy extends beyond enforcing existing civil . =
rights laws. It seeks to create real opportunity and empowerment. As the President has
said, "The absence of dzscnmmatwn is not the same thing as the presence of

. opportunity.”

The Clinton civil rights policy emphasizes justice, opportunity, and
empowerment.

*

The Chnton civil nghts policy empowers people by providing valuable tools
to help them succeed, such as:

v Universal and Guaranteed Health Care

v Welfare Reform - :

v Small Business Assistance

v Expanded Earned Income Tax Credit

v Family & Medical Leave

v Affordable Student Loans

v Community Development Banks

v A Strengthened Community Remvestment Act

v/ Empowerment Zones


http:Attorn.ey

The Clinton Administration’s civil rights. policy is broad-based and enforced.
throughout the entire federal government. No longer does the weight of civil rights
enforcement fall solely on one department’s shoulders; every department develops, .
implements, and enforces civil rights policy. For example:

* The Administration argued in federal court to expand the 1nterpretat10n of the
. Voting Rights Act.

* The Justice Department C1v11 Rights DlVlSlOIl filed a record 140 cases last year to
enforce fair housing laws, a 35% increase from the number of cases filed in 1992.

* The Department of Housing & Urban Development has aggressively fought to
knock down discriminatory barriers, actively intervening to integrate a once segregated
public housing complex in Vidor, Texas.

* The Treasury Department, working with the Justice Department ordered a
Mississippi bank that denied loans because of race to implement a remedlal lending
plan for minority. customers. :

* . Thed ustice Department obtained an agreement from a South Dakota bank that -
charged higher interest rates to Native Americans to compensate mmonty borrowers
and remedy its 1end1ng practices.

* For the first time since the Age Discrimination Act was passed in 1975, the
Department of Education issued regulations needed to implement the law. Prior
administrations had failed to release the necessary gmdelmes

* The Labor Department collected over $34.5 million in back pay and other
financial remedies for discrimination victims, an increase of 12% from the year before.

* The Department of Health & Human Services helped to develop language for the
Health Security Act that ensures equal access and civil rights protectmns in health care
reform.

* The Department of Commerce awarded 15% of its procurement business to .
minority-owned businesses in 1993. ‘

* The Attorney General added 10 new staff people and approved a toll-free hotline
to respond to complaints under the Americans with Disabilities Act. The Justice

- Department has awarded technical assistance grants to speed compliance with the ADA
and has resolved complaints to make public accommodations, courtrooms, and other
government and private facilities accessible to people w1th d1sab1ht1es

* The Environmental Protection Agency identified 20 environmental justice pilot
projects to be undertaken across the country to redevelop contaminated sites in low-
income communities and turn them into useable space, creating jobs and enhancmg
community development.
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EXECUTIVE OFFICE OF THE PRESIDENT
09-Aug-1994 03:24pm

TO: Alice M. Rivlin

FROM: Carol H. Rasco
Economic and Domestic Policy

cC: Stephen C. Warnath

SUBJECT: Civil Rights working group

I have learned from Staff Secretary here that the
order/memorandum/whatever was signed last week. He is sending me
a copy and I will route one to you. In the meantime, Janet Reno
had answered my previous memo to her and Leon on the matter that
she didn't see a need for the principals of the leadership to-meet
but that our staffs meeting first would be fine. It that is okay
with you I will ask my staff person to call a meeting to start the
organizational procedure...we could ask staff to draft a memo
outlining the process to follow, timelines, etc.? I will wait to
do anything further until I hear from you. '

Thank you.



E X E C U.T I VE OFFICE O F THE PRESIDENT
09-Aug-1994 06:08pm

TO: Carol H. Rasco

- FROM: Alice M. Rivlin
Office of Mgmt and Budget

CC: Stephen C. Warnath

SUBJECT: RE: Civil Rights working group

That's fine with me, but I think you and Janet and I should meet
fairly soon (September?) just to talk briefly and informally about
what we hope to accomplish.



EXECUTIVE OFFICE OF THE PRESIDENT:
'09-Aug-1994 06:21pm

TO: - Alice M. Rivlin

FROM: Carol H. Rasco
Economic and Domestic Policy

CC: Stephen C. Warnath

SUBJECT: RE: Civil Rights working group

I agree. Perhaps we can task the staff to come up with a paper by
end of August that we meet to discuss that would serve as the
blueprint for the group's work. I'll talk to Janet in the next
day or so inbetween her crime bill push and have Steve Warnath of
my staff pull everyone together. I assume he is to contact Chris
Edley for the OMB contact? ‘ ‘

On another note....I am just stopping for the first time today to
look back over notes I have taken today...Leon asked for paper to
make the Ag bill calls we mentioned to him...shall I have someone
write up those notes? Do you want to get them written?

Thanks.



EXECUTIVE OFFICE OF THE PRESIDENT
11-Aug-1994 10:15am
TO: Stephen C. Warnath

FROM: Carol H. Rasco
Economic and Domestic Policy

SUBJECT: RE: civil rights working group

Just one further note...when Justice called Rosalyn yesterday to
talk about contact points they said (and you may already know all
of this) while Duval will be the lead for Janet the contacts to
use for him are Helene Greenfield (514-2151) and Liz Savage
(514-4279). Thanks!



EXECUTIVE OFFICE OF THE PRESIDENT
10-Aug-1994 07:47am

TO: Lori L. Victor

FROM: Christopher F. Edley, Jr
Office of Mgmt and Budget, EG
CC: Stephen C. Warnath
CC: Margaret R. Shaw
CC: Martha M. Gagne
SUBJECT: Civil Rights Enforcement Group
Lori -- please contact Steve Warnath and offer o arrange a meeting

for Steve, me and Deval. Patrick to scope out near-term agenda for
the new C1v1l Rights Enforcement Working Group created by
Presidential Memorandum last week.

Hennessy is our staff on this.
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 ;;*§3>de-qu¢§ potential. But we etill have o 19:;3_\@3' to go.
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¥e must

refpact one anothor and to live ia harmony z2d pesce.

W Tl e, T IEGTO
- TdsG-2972 [ 432-G760

¥e have sceomplished much in ouw ‘;:

‘build on this belief and give raal meaning to civil rights b¥ EERE
“ ) ” 0

tearing dowr all remsining barviers to equal opportunity --

- educaties, gmplgynaq;,,hcgaing. and every a:en?§!'hm‘r;cna-1:£or '
Throughout the Maticn, each of us must bring mew azmergy to. f
our sffozts to promots aa opan gnd &ncluaivaf-o¢£ctyi Thg:u -

on..

‘of us wbo are public servants have 8 special obligst ke, -
' the eivil

" the Yederal level, we will do shis by re-evalusting

‘vights mispions, pelicies, and rsgources af every agency, #¢

:g'ghzg they ©arzy out their missions iz a manner consistent with

Adninistration’s commitment to equal opportunity. In.

" tha :
raviswing our sctivitieg, ve must seak nak enly te ulim:natg .

_ bazriers to sgual access aud opportunity, but alse to identily ‘
‘opporeunities for innevatioen. Nb‘rndaral‘oteieo should be - '

ﬁ f'oxa t from the ebligation to Turther the strugglas for civil

op eha : .
- rights. And every State azd local government should be
encoursaged to do ths same. - . -
. On January 17, 1994, I isasuved an Exscutive order establishizg a
- Presidaat’s Pair Heousing Couneil to ke chaired by the Secrotazy
- of Housing and Urban Davelopnent. - Working a<rose egencies and:
‘programs, this Council will bring new focus and leadership ¢
the administration of the' Federal Govaznmens’s faly housing
~ programs. On February 11, 1354, I issued an Bxecutive order .
- ‘directing agencies to develop strategios to identify, anslyse,
and addrese envircnmental inequities that are the result of -

Tedezal policiend. That order will tactnaia‘puhlicépaz;icipatiant‘

in tha envircumental decision-making pProcess.
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‘Tn additicd to thess afforts, I believe moze

T

can be done to

") sxeveise leadership for civil rights enforcement. That is -
-, why I heraby establish a Civil Rights Working Group.. unday thae .

N\

P

-|address these issuas. .

yspices of ths Domestic Policy Council, to avaluate and improve
he effectivenass of Pedoral civil righte enforcetment missions .
and policies. The Civil Rights Working Group will ideatify -
bazviers to squal access, impadiments $O effective aniorceneant
‘Ief tha law, and sffective strategies to mote tolersnce and
understasding in our comwunities and workplaces. Most impore
‘zans, I expect tha Working Greup te devalop new approaches to

The :’\:'i.sl\':'iﬁcljT foous of t,ﬁt Working Group will be eur civil

. riphts enferoement efforts. We wust recognize, hevevey, that '
lic and privace enforcement resoources will never be fully
. adequute %o tha tagk: and all of tie remaining odstacles '

- ,apgertm&t eanndt be ramovad through litigatica aleme.
. |Thezrefore, I direct the Wozking Gzoup to identify inmmovativa
- | sszategien thet cat levarage our limited rescurcea to provide:

©1new avenues for sequal opportunity.and egual righes. Among those

‘|potential stretegies are new measures relying on civiec edueation o

and voluntary effsorss 2o cngsg'o citizans in overcoming the

effacts of past discrimimat

cn. These naw strategies should:

bs designed to complement our improved snd reinvigorated . - .

enforcemant afforts.

S 'rh’; &teeﬁey Gezeral s2d the binéte: of the
o Manggamant and Budget will coschaiy the VWork
‘ following AMdministration officials will sexv

the Seoretary of the Treasury, ths decratary

0ffice of oo
ing @Grouy. The
e &8 tamiere:
of Commerss,.

- 'the Bacretary of Agrisulture, the Secretary of the Interier, o

the- Becretary of Educaticn, the Secretazy of

. Health and Numan

- Services, the Secretary of Houaing and Urban Develcpmentc,
.. the Secrstary of Labor, the Sacretsry of Tranaportation,

the sse.—.en:I of Vetarans Affeirze, the Adminletracor of the

Envirenmental Protecticn Agency, the Chair o

. Employmant Opportunity Commission, the Assis

£ the Squal
tant to the

L President for Heonomio Pulicy, the Assistant te the President
' ' for Domastie Pelicy, and the Asgistant to the FPresident and -
. Director of FPublic Liaigon. I alee have invited tha Chalrparson

- 'of the Cemmiseien on Civil Rights %o partici

pate in this orucial

-endanvor on an informal basis, respecting the independant

' eritical voice we expect of thac Comaiasian..

Finally, this =~

- menmbership list ip mot sxclusive. I invice and encourage all -
- Cabinat officere and agency heads to participate in ;hugwqx-kiag -

Gzoup. o

¢

——r
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. The Working Group will ddvise appropriate Adminigeration
‘officials and me ca how we might ®odify Pederal lawe and =
policies o ptyengthen protacticz uader the laws and om hew
to improve coordination of the vast array of Federal pzograms
that direcsly ez-,iaditac,elz affect civil rights. T direst
the Werking Group te provide the Cabinet and me with a briaf

. {WGBI raport no 1ese than every § months, and specificslly -

(a)  exsmine sach Fedoral asency with a sigmificant .
. edvil zights migsicn and provide me with an
svaluatien of how wall that missiom iz baing -
. implemented. These azalywes should sxamine
. vihether sach aguncy Uses the experience gainsd .
Srom epforcemast activities of other agencies and
other levels of goveronment. Counterproductive. .
and inconsistent practices should be identified
and propesals for changs racommanded; 000 4

{b) examine cregs-cuttiag eivil rights law .
‘ anforcensut challenges such as veting rignte - . .
. aad equal access %o goverzment bonofis ams
. and identify inncvative means of coordisating A

- und leveraging TasousTes; A
(¢) davalop better mamsuras of parforhance for . o
. - Tedszal civil rights enforcement pregrams, taking =
. " "into aecount the real {mpact of pregrams on tho .
o  daily lives of all Americans; and = -

: ,(éiv ci.xppqrt ‘and advise all -:gcmh‘c‘n‘ ve ".ni'-invun{:, '
- our strategies foy the promotien of an opan and
inslusive soodety. . e L

With this :L,ntcragon‘cy 0250%t, I underscors tha sammitment -of

this Mministration to kring new snergy and imagination to the -
: ppgonunity agande. In dspartments aud sgencies throughout the
- Puderal Governmant, this work 15 already well underway. Tha -
- Werking Group will provide g mechenism to expand and accelerate .

that vieal work. Ite work will be among our greatest
. eontributions to the pecple we seIVe. R

-
1
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ATTORNEY
ON LABOR AND

HUMAN RESOURCES, UNITED STATES BENATE, CONCERNING 5. 2238, THE

EHPLOYHENT NON*DISCRIHIHATIOF ACT OF 1994, JULY 19

,» 1984.

} Nr. cnairman and nembars o: the committoa, I}am pleased to

provide thies testimony today on the isauas addresead in 8. 2233,

the Employment Non-Discrimination Act of 1994,

Americans should be abio to £ind jobs, keep jobs and earn

promotions based on their qbalitiéatiﬁna_and the quality of their

work, not on 1rreiévunt‘chaiactétisticd. &hie hasg
vaiue in this country for'miny years.
hdninistrgtion vigorously spppprt the principlie of
disérimination in employﬁeni. ' "

Supreme Court began the modern civil rights era by

been a core.

The President and this

non=-

As you know, forty years ago, the

dociding‘azgxn

x;_ngggg_gx;ndggggign, and thirty years ago congreaa enacted the -
civil Rights Act of 1964, including Title VXI prohibiting-" A

discrimination in employment bused on raoe, oolor,

ang natzona; origin. - In 1967, the Age Discrininat

Employment Act was enacted to protect older hmeriopns.

religlon, sex
ion in

Most

]
recently, in 1%%0, cangress enacted ‘the . Americana with

Disabilities Act to extend :ull ocivil rights prote

persons with disabilities.

As the Preaident sajd in Riga, Latvia, recent

:tions to -

Y

Ly,'“Freedom

without tolerance is treedcm untulrilled.”ﬂ In tha% epirit, and

’vonsistent with our historic national commitment tb tolerance,

PHOTOCOPY

{PRESERVATION
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this Administration ‘ba} ~‘§ the'prfg;;;;;:bf non-discriminiedqn - . 

ould be extendea to. 1nclude aaxuaz oriantation.

(’__s_ e ~- el e

As past dabates in cOngress have shown, characteristios such

in employnanﬁ4

‘as xaca, raligion, sax, age and disability have no relavanco to

~ keep a job.

the ahility of an individual ‘to perform requirea tunctions of a

job. Quite often. and unrortunately, prejudice and steraotypaa :

held by some amployers 11m1;‘a pereon‘'s ability to-obgain and

_ oA

“our Nation prides 1taelt on embracing the prinoiple that
persone should be  judged based on nerit and ahilitp. not on

class,'culture -or other extranaous ractors. our civil rightu

1aws reflect this prinoipla. By allowing employnent ‘

discriminoation on the basis: of sexual oriantation, our soéiaty

cheats itself out of the contributions of very ablP and talentea
1nd1viduals thtoughout the Nation. As the international market
place beoomes 1ncraasing1y compatitive, Anerica dobs not have the
luxury of wasting talent. . = e E '

In ths pust, COngressionnl advocates of provihing civil
rights protections for gay men and 1esbians have: iﬁtroduced o
cmnibua bills that amended all existing civil rights 1aws to
include sexual orientation.{ These bills attempted'to provide
civil rights protection in puhlic acuammodations, bnblic

facilities, federally assisted programs, employmenb and housxng




orignitation. R RUMBSE OF Ebeae‘éﬁbloyers aldb”proFIae the sahe
'sdegrgé of employee benérits?to a person's partner,'without regard

to sexual orientation.

Until thie year, Congress had not heard ﬁastihony‘on the

1asue of emp1oyment discrimination based on sexual oriehtntioﬁ'in
nearly 15 years. I trust that over the course of #hese hearings |
.you will heur from many witnesses who will documen# the problams
faced by lesbians and gay men in employment and thbir testimony
will build a useful and solid record.on the problehs of

omployment glscrimination based.on sexual or;entgtion.
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ﬁr. Chairman, I , appreciate the opportunity té appear before
‘ you this morning. >We expect to have ‘sOna technicél comnents on
" tha nixl, unich we would like to eupply for the " héatinq record.
’ Bayond that, the Department ot Juatice stands rea%y to work with
| you - ‘and the Committes to dnvelqp a fair and effacﬁiva pill to

. ol;minata employment discrimination basad on eexuﬁl eriantation.
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STATEMENT
OF

GILBERT F. CASELLAS
NOMINEE: CHAIRMAN, EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION

BEFORE THE

COMMITTEE ON
LABOR AND HUMAN RESOURCES

Thank you Mr. Chairmsn for convening this hearing. | I welconié the
opportunity to appear before the committee to share with you my vision of this
important agency, if I am confirmed as Chairman. I view this as the opening of a
long-o#erdue dialcigue that begins today and I welcome the opportunity to return
for oversight hearings in the future, if confirmed. Please allow me as well to express
my gratitude to you, Mr. Chairman, and the other members of this committee for
meeﬁhg with me over the past few days. Your comments were most appreciated
and have assisted me in fom;ulaﬁhg a strategy for the important work that lies
ahead. | |

Having appeared for confirmation hearings eight months ago, I am sensitive
to addressing what is one of your principal questions: Who is the nominee as a
person and what philosophy and vision will he bring to this vital post?

As 1 renectéd on how to respond to that question, I recalled ﬂle remarks I
delivered at my swearing in ceremony several months ago at the Department of the
Air Force. I began those remarks by thanking my parents. It is truly amazing that
as far back as I can remember my parents had an unabiding faith and hope not only
in me, but in the goodness of other people and of the American systemn. This was no
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small feat on their part because they g-ew up during an embarrassing period in this
country's history. They attended segregated schools, movie theaters, churches and
sat at the back of buses. It‘didn't help that the!xf first language was Spanish and so
they entered this segregated school system at k severe lingdisﬂc dissdvantage. They
~ maintained their optimism even after having watched their own parents face the
same barriers and indignities. When my grandfather Juan Casellas arrived from
Puerto Rico as a young boy, he had the hope of becoming a lawyer but found that
" path and others biocked. I 'still remember the pain in his eyes as he described one
incident of humiliation he suffered on a pﬁbllc street because of the color of his skin.
And through all of this my parents encduraged me. And evenas I spﬁnt my first six
years of education at a segregated school and attended “colored” movie theatérs
and drank from “colored"” watér itoun}ains‘, I tolerated them because of the hope

and faith and support of my parents and my family.

It was in that context, that I thanked the President for appointing me and
applauded him not only because I am the beneficiary of his 4eﬂort's towards
inclusion, but because I believe such an appointment vindicates the faith, hope and
sacrifices not only of my parents but oi; all people who have found themselves on the
outskirfs of society's benefits.

And so whllé this year we celebrate the thirticth anniversary of the Civil
Rights Act of 1964 and of Tite VII, I recall that year because I first attended school
with white children and I was allowed to belong to a neighborhood boys dui: that
had denled me admission and_(! ‘could attend downtown movie theaters that
previously had beén off limits. T share this with you so that you understand that I
have a personal affiliation with the types of issues that I will confront as Chairman.
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ButlalsoknowmatmeAmﬂcandreamisreal I know that because to a
iarge extent I have been blesed to live it. Wonderful opportunities were given to me
because of the struggles and sacrifices of so many people who made ﬂmse
opportunities possible.

I lmew almost intuitively as a child and from the changes brought about by
the Supreme Court'’s decision in B.mmx v. Board of Education and from the passage
‘of the Civil Rights Act of 1964 that the law could change people’s lives for the better.
it was u\rougil the study and practice of law that I learned how it could.

And so for thaf reason I dedicated much of my personal and professional
time to advancing opportunities for women and minorities in the legal profession.
As an employer, as a law firm manager and as a bar la;nyder,vl advocated the removal
of barriers to make equal opportunity a re_allfy within a noble profession whose
record bf acéompllshment has yet to reach its aspirations.

And throughout those struggles, I remained steadfastly committed to
following two simple lessons I learned as a trial lawyer and taught as a law
professor: first, be a good listener and second, opponents need not become emnﬁes.
And so I listened and sought common ground and consensus; and where consensus
did not exist, I made sure that the opportunity for future d!alogue always remained \
open. By following these simple precepts, I‘was able to build bridges on behalf of
the many organizations 1 was privileged to lead.

As Chairman, therefore I will welcome public scrutiny and debate and will
- eagerly engage In and invite discussion of controversial issues. The EEOC can only
maintain its credibility if its Jeadership is willing to have 6pen doors and open minds
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and listen to the many conununnié that have a stake in what we do. It is equally
important that the leadership articulate its unqualified support for vigorously
enforcing the equal employment opportunity laws, its émionate belief in the justice
of those laws and its tireless commitment to the continuous improvement of
employment obpom:ﬁﬁé for all people.

T hope to focus the agency on its core mission of eradicating discrimination in
the workpiace through the vigorous enforcement of the law and through education,
outreach, policy guidance and training. We will not be successful in that mission
unless we can accomplish a number of specific objectives and so let me simie some of
m with you. First, we must examine how we do our work, and if necessary, fix

| onr operations to assure timely apd qﬁality work. I expect to engage myself
personally in any search for a new model of orgnnléng our work; the increasing -
workioad in the face of limited resources has overwhelmed a dedicated stafl. Policy
will be coordinated and developed from the Jeadership. But policies or procedures
that impede the ability of dedicated people to do quality work will be eliminated.
Semind, the agency must itself be a model employer, not only in terms of equal
emplioyment opportunity, but in terms of training, resources and advancement
épporhnﬂﬁes‘ We must be as sensitive to our workers' fulfillment and satisfaction
as we expect from the employers who come before us. ‘Third, we must examine our
working relationships with state and local enforcement agencies. Is there value
added and can more be done with less? Fourth, we must improve our outreach and
education to all communities, but especially to those who have felt shut out, always
with a view towards equity and fairness and always so as to maximize public access
and input. Likewise, I look forward to working with the business community, whose
concerns I understand from my own expeﬂencgs, to assist i¢ in understanding and
_implementing the laws we will enforce. Finally, we must claim our rightful role

4



SENT BY: 7-21-94 : 2:10PM : o EEQC- 202 456 7028:# 6

under the executive order as the lead agency for equal employment opportunity law

enforcement.

None of this wﬂl happen overnight. And I assure you that I don't have a .
magic formula. But I can assure you that I will dedicate myself to fixing what's
broken and improving what we can and that this process will be a collaborative one
and will include our many constituent communities and Congress. In short, if I am
confirmed, to those who have felt excluded, we are open for business; to those who
criticize how we operate, we will operate as a business; and to those who doubt our

commitment to vigomué enforcement, we mean business.

In his State of the Unﬁon address last January, President Clinton said that
"America will never be eomplétg in its réncwal m'ltil~ everyone sharés in its bounty."
Our nation's prosperity depends on our ability to déirelop and employ the talents of
our divéise population. America's continued economic competitiveness -- aloxig
with its traditional commitment to fundamental principles of fairness and equity -
demands zero tolerance of discrimination; we simply don't have the luxury of
wasting any of our abundant talent. | ’

" Mr. Chairman, 1 am honored to appear before the committee for your
consideration of me for this important position. At the end of the day, one of the
core values of our society is that people should be able to go as far as their abilities
will take them, so that they can provide for themselves and their families, and be
fulfilied in their chosen line of wark, without regard to race, religion, national
origin, sex, age or disability. I look forward to working to open what Dr. Martin
Luther King, Jr. called the "great vaults of opportunity” to every individual fn this

nation's workforce. Thank you.
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STATEMENT OF PAUL M. IGASAKI ’
NOHINEE TC THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION,
BEFORE THE SENATE LABOR AND HUMAN RESOURCES COMMITTEE
JULY 21, 19%4

Thank you, Mr. Chairman. It is an honor and a privilege to be
here today, to present my credentials for membership on the Equal
Employment Opportuni£y~ Commission. I ﬁant also to thank my
distinguished Senators and Congressman Mineta for their kind words.

There is no more important area in which we should ensure’
fairness than in the area of employment. A job can enhance self-
respect, it can build a family's future and contribute to the good
of society. So long as job opportunity can be limited on the basis
of race, national origin, religion, gender, age, disability or
other factors unrelated teo the joh itself, we are not making use of
the entire American workforce. | |

My grandparents and great grandparents journeyed to ¢this
country, like so many before them, in search of opportunity and
freedom. Through difficult times, and in thé face ‘ot racial
discrimination, they built a placesin.hmerican society for their
families. Discriminatory laws barred their naturalization. The law
also prohibited them, as Asian immigrants, from owning land, so
they put their homes'and farms in the names of thelr citizen
children. Then, in 1942, wartime hysteria and racial hatredlled to
their losing those hbmes, losing much of what representéd the
American dream, to be sent to what amounted to concentration camps
in the desert, due only to the color of their skin and the ancestry
of their fﬁrebears. |

One of my gréndfethers was a truck farmer. The othef, born in

Hawali, was one of the JapaneéeAAnerican community's first
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‘attornafs. Both felt powerless to challenge what happened to them
and their families. As a Japanese American, no other experience

~ has had a greaﬁer influence on me and my Vie# of the law and of
civil rights. , | | ‘

Senators, it is this heritage that inspires me to pursue this
difficult challenge, jﬁst as it led me to pursue a career in the
law, in public service and in civil rights. It is why my parents
taught me that fairnass for all, including the least‘powerful orv

- the least pépuia: among us, must guide‘mg endeavors whatever they
may be. " | |

Growing up as I did in the 1960's, I wﬁs inspired by the wvords
and deeds of Dr. Martin Luther King, of the freedom riders, and of
80 many others that risked their lives to make real the American
promise of equal justice undér law. I know that from this movement
came many of the laws and deéisions that created not only the EEOC,
but many of the tdols that exist today\ta fight discrimination.

With the lessons of my family history and those civil rights
tools, I could think of no gre#ter honor than to work with Gil
‘Casellas, Paul Miller and the éitting Comnissioners and staff of
the EEOC to continue this journey tdvinvigorate and enforce the
laws that you have provided us to insure equal employment
opportunity. |

I thank you for this opportunity io'appear today and for your

consideration.
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STATEMENT of PAUL STEVEN MILLER
SENATE LABOR and HUMAN RESOURCES COMMITTEE
CONFIRMATION HEARING for NOMINATION to be EEOC COMMISSIONER
July 21, 1994
- Mr. Chairman, Members of the Committee, it is truly an honor and a privilege
to appear before this Commlttee to seek your appmval of my nomination to be a
Commissioner of the Equal Emp]oyment Opportunity Commission. 1 nnderstand that it is not
always common to hold hearings for nominees to be Commissioner of the EEOC and 1
. appreciate the opportunity to appear before you this moming. I want to thank Senators
Boxer, Feinstein and Harkin for their kind remarks. |

1 would like to first take this opportunity to introduce you to my father,
Stanley Miller and my stepmother and friend, Joan Freyberg. I am also thinking very much
this morning about my mother, Barbara Miller, who passed away almost éightl years ago.

She would have been very excited about this moment. Without my mother and father, I
would not be sitting hel;e this moniing being coﬁsidered for this appointment. 'fhéy taught
ﬁc much about right and wrong, faﬁneSS and justice, and every individual’s right to personal
dignity. They instilled in ﬁxe the values of public service and private goodness which I use as
guideposts in my life.

It is a tremendous honor and responsibility to be nominated to serve as a
Commissioner of the Equal Employment Opportunity Commission. As I myself have
experienced discﬁminati_on in the workplace, I feel a personal commitment to vchanging the
climate of the working world so others will not have to gt; through what I did. As a law
studc‘ntat Harvard, 1 found that the very law firms that had purs#ed me would immediately

lose all interest in employing me as soon as thcy saw me or learned of my size. In fact, 1

was told by one law firm that even though zhey did not have any problem with my size, they
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feared that their clients would think thét they were running, and ﬁere I quote, "a circus freak
show™ if their éliemﬁ were to see me as a lawyer in their firm. At that time, such behavior
and comments were not yet illcgal because it happened before the passage of the Americans
with Disabilities Act.

These experiences created in me a deep aqd personal understanding of the
painful necessity of civil rights protections in the workplace. 1 have spent the majority of my
professional lifé working to secure and implement these civil rights laws. -

Today, the Americans with Disabilities Act prohibits such discrimination
‘against persons with disabilities. However, as it is a relatively new law, it is important that
its interpretation develop in a clear énd consistent manner in accordance with the intent of
-Congress. It is also critically important that thé ADA, and a'll civil rights laws, be‘vigorcusly
enforced and implemented. |

Discrimination is pamful and humiliating no matter whaf the cause or basis.
All forms of discrimination on the job are invidious, and if confirmed J will be fully
dedicated to the implenientatinn of all vcivil rigﬁts laws enférced by the EEOC.

However, discrimination in the workblace can not be eradicated throxi'gh
mforce@nt alone. The EEOC has an important role in educating employers about their
responsibilities and informing employees about their rights. If confirmed, 1 will look forward
to reaching Qut and working with constitqency groups, employers, attorney organizations and

- of course, with Congréss towards creating a workplace free of discrimination. Thank you.
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- US. EQUAL EMPLOYMENT OPPORTUNITY. COMMISSION |

h ~ Washington, D.C. 20507

o May 19, 1994.
MEMORANDUM |

- TO: , Suzanna Valdez, Associate Director
: - "White House Office of Public Liaison
FROM: Claire Gonzales, Dlrectorcﬁﬁﬂ :
: - 0Office of Communications and Leglslat1Ve Affalrs
SUBJECT: 30th Annivérsary of the Civil Rights Act of 1964

The BothwannlversarYZwath C1v1l%R1ghts*Act:bf~1964 {CRA)
will take place on July—25:-2994. As you know, the EEOC was
created by Title VII of the CRA to enforce the employment -
provisions of the statute. Because of its special link to this
landmark legislation, the EEOC is eager to observe the
anniversary in a special way.

An 1ntra-dgency wbrklng group composed of representatives of
the varioug offices within the EEOC has already met to discuss
the agency’s commemoration. Recognizing the likely political

significance of this event for the Clinton Administration, I

think it best to seek some direction. from the White House
concerning its plans for observing the anniversary before the

‘agency does too much of its own planning.

A number of key agencies are affected by CRA and would ©

probably be interested in participating in an cobservance of its

anniversary. "Unfortunately, we are not aware of activities being
planned by any agency otlher than NASA. (NASA‘s EEO office has ‘
contacted EEOC about co-~sponsoring an event in June; I think it -
is also talking to HHS.) Given the importance of this event to
the civil rights community, I am particularly concerned about the

lack of (or uneven) planning at this late date. It would be very

helpful to have some coordxnated strategy developed by the White
House. ‘ A

As I menticned to you earlier, in my efforts to receive
guidance from the White House, I have been referred to a number
of offices without much luck. So that you will be fully advised
of what I have done on this, I did mention this matter to Donsia
Strong in Domestic Policy 1ast week and I reminded her about it
early yesterday (Wednesday, May 18). Donsia was very interested
in it and said that she would do a memo to Carol Rasco. I hope
this does not cause any unnecessary confusion. :

I look forward to talking with you at your earliest
convenience ahout this matter.

cC: ‘Donsla Strong
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(See Below)

Elizabeth M. DiGennaro

Office of Mgmt and Budget, HTF

Civil Rights Crosscut

There has been a slight change in plans regarding the Civil Rights
Staff will meet on Monday, October 24 with Chris Edley
for a planning session for 1/2 hour. The CR Crosscut PAD review
is now scheduled for Friday, October 28th from 4:30pm - 6:00pm.

Crosscut.

Jr

Thanks.
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TO: Margaret R. Shaw

TO: Kenneth F. Ryder, Jr.
TO: - Kenneth L. Schwartz o
TO: Susan M. Carr

TO: Adrien L. Silas

TO: Francis S. Redburn
TO: Duane E. Jenkins

TO: Bradley W. Kyser

TO: Lori L. Victor
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THE WHITE HOUSE

WASHINGTON

June 20, 1994

MEMORANDUM FOR ETR SUBGROUP ON OVERCOMING DISCRIM[NATION AND

EXPANDING OPPORTUNITY
FROM:  SHERYLL CA.SHH", -

 SUBJECT: ‘Dr‘éft‘ Djscussion Papers. = L ‘ L

Attached are papers from Justlce EEOC and NCEP conccmlng potentlal cnforccment X
strategies that attack barriers to first-time job seekers. Shortly, we should receive a paper
from OFCCP on enforcement strategy and from NCEP on labor rnarket data We will try to
distribute those papers-in advance of the Thursday mectmg All papers are confidential and
should not be dlstrlbuted to other partles B g ‘

As you know, we. WIII be’ mcetmg ats pm on kThurs'day‘m Room 230 to discuss these.
papers. If time permits, we will also devotc a portion of the meetmg to discussing next steps '
on your ]Ob Imkagc and access strategles ) ~ o
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Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
001. letter Deval Patrick to Peter Edelman re: Response to the Civil Rights 6/13/1994 P5

Division (9 pages)

This marker identifies the original location of the withdrawn item listed above.
For a complete list of items withdrawn from this folder, see the
Withdrawal/Redaction Sheet at the front of the folder.

COLLECTION:
Clinton Presidential Records
Domestic Policy Council
Stephen Warnath (Civil Rights)
OA/Box Number: 9884

FOLDER TITLE:
[Civil Rights Working Group] [1]

ds62
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - [5 U.S.C. 552(b)]
P1 National Sccurity Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
financial information [(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advise between the President information [(b)(4) of the FOIA]
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.
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- DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
002. report EEOC to ETR Working Group (3 pages) n.d. b(2)

This marker identifies the original location of the withdrawn item listed above.
For a complete list of items withdrawn from this folder, see the
Withdrawal/Redaction Sheet at the front of the folder.

COLLECTION:
Clinton Presidential Records
Domestic Policy Council
Stephen Warnath (Civil Rights)
OA/Box Number: 9884

FOLDER TITLE:
[Civil Rights Working Group] [1]

ds62

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)]

P1 National Security Classified Information [(a)(1) of the PRA]

P2 Relating to the appointment to Federal office [(a)(2) of the PRA]

P3 Release would violate a Federal statute [(a)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information [(a)(4) of the PRA]

P5 Release would disclose confidential advise between the President
and his advisors, or between such advisors [a)(5) of the PRA]

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - [5 U.S.C. 552(b)]

b(1) National security classified information [(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]

b(8) Rclease would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA]
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DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
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003. memo William Spriggs to Sheryll Cashin re: Justification for Anti- 6/16/1994 P5

Discrimination Policy (2 pages)

This marker identifies the original location of the withdrawn item listed above.
For a complete list of items withdrawn from this folder, see the
Withdrawal/Redaction Sheet at the front of the folder.

COLLECTION:
Clinton Presidential Records
Domestic Policy Council
Stephen Warnath (Civil Rights)
OA/Box Number: 9884

FOLDER TITLE:
[Civil Rights Working Group] [1]

ds62
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - [5 U.S.C, 552(b)}
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [{a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b){2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
financial information [(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advise between the President information [(b)}(4) of the FOIA]
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA] b{(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in doner's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [{b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [{b)(9) of the FOIA]

RR. Document will be reviewed upon request.




H
A

QTO:'; : Stephen C. Warnath

f *VWhataéc“youxFhihk,,sﬁevéz-li* S

z
» ! s
T .
. | - -
. . . :
L [P -
) e . N
5
. ! ‘
. 3 ;
. . FLN .
P ! g s
\ ) \ -
. S %
s ' e
. B S

EXECUTIVE OFFICE OF

- v . *
e e
B

FROME' Chrlstopher F Edley, Jr :

Ll A<j2,2'-0ct-‘1;994 06:21pm

'\T;

I Offlce of Mgmt and Budget EG

L I
CC* ,\ﬂ.l” Lorl L. Vlctor '3,'A~. R

SUBJEC’I‘“" ClV Rts mtng S

;o w.V i

N f
- : -
: s S
- . .- o . ~ . N
- .
- N .
3 -
. AN = o
« B ). R +
. - " * ¢ 3 i
. - N
e . s e
B N
o
) SN > :
‘ B
- .
. ) € kN
.
"
‘ i
[ . 3,
r“
A B - -
~ ‘ 4
N . <
‘.‘V .
'
. e
. ;
i 7 * i
- B
. ‘
= . K
- . s * S
. 4 . A
e M
) ’ ’ . !
o N ‘ i ' I
.
¢ K ‘
- .
1
-
g . V
1 i e
Py . 5
I 1 ' -
. h L5
s
. =
» A
. .,
7
)
Y N K
~ .
. 5 *
. e

L
. . , /
. ,
. - gL .
“t - -
'
M
. ! R \
.
. P
/ v ¢
. 5 < s
. et . T,
| - , .
i
5 . .
) -
b X . ' .
S : N s
X i
\ B
B ’ ~
. B r‘" -
‘
\
1
3 .
A - -
. S
R

H

E

I

= .
N .
. AL
. N
f
- f
1 ~
o .
.
e
: [
. i
.
T '
te, s
<
o
v - %
T
. .
st
1
’
"
. i
5 N
o
’
.
i
-
, )
.
B
-

.

RS

P



"EXEC U,TdIfV.E'}fO‘E‘F_; évg,'godfﬁk THE .PRESIDENT

LTy e T 22 oct- 1994 11z 24am B e T
o ;AT,ChristopherfF. édley,jar_
'dsFROMi‘,""iLorl L. Vlctor o S "W:dj»~Ql\éA: _—
P ’”,;Offlce of Mgmt and Budget EG e oL e
iccit L Stephen3CLHWarnath,'A'urfﬂ-3.f"}*Q¢- . L
SCC: ;-7 Adrien“L. Silas T AT
cC: . '»j;SusanfM» Carr 1)\ - c - e '

‘;a'SUBJECT«iZdRE Civ Rts Worklgn Grop n @f.iiffi'u u"{ {-V o wi'fﬂ~'

i s

-Chrls I arranged a meetlng with the three pr1n01pals telllng them

L to)] brlng who they thought was approprlate., For example the AG 1s
‘s‘bringlng Deval Patrlck ‘~‘ : o . - :

If you’ want to extend the November lst meetlng to’ be extended to‘?

‘1nclude ‘the entlre worklng group I would be more than happy to do_f'

'so.) Thls meeting 1s currently scheduled for an hour. - -

A’<
\‘\ P

How would you 11ke me to proceed° 1 - '}i"”M
;Adrlen Susan - do you have the 1rst of partlclpants to extend

" the . 1nv1tat10n to”v I suggest that we send them a fax wrth an .
explanatory paragraph or, so about the meetlng 1nv1t1ng them,,ifjj
‘this is how - Chris would llke to proceed ~ L
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. SUBJECT:

A e - ," [P . o, Lo v ‘. BRI

Civil Rights Wbrking'Group‘Principalsthg‘“~

b Has been scheduled for November 1 from 4 5 1n the Dlrector s

T !\ office w1th the Attorney General and Carol Rasco.

s‘?@"'}! Chrls the AG s offlce wanted to know lf they could brlng Deval
| : Patr1ck° Are. we d01ng prlnclpals plus’ one or plus two....;_
Please: adv1se.;,’j . o o Lo .“C:‘

g 'j' Adrlen I told the Rasco and the AG s office to expect materlals
. on the 28th Thanks for’ your guldanceo "y L s
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;Yes that s rlghtn Steve you should dlSCUSS w1th Carol what

.‘,pollcy you ‘want on attendees/sub51tuteso DPC should handle the -

‘loglstics though Af you want a blg meetlng We ‘are really

'swamped.« And Rivlin's' avallablllty is terrlble ‘because she has: - -

.i[4 5 ‘hrs per day blocked out for budget rev1ews w1th PADS.,"J_,u&'r
A blg meetlng is g01ng to be a lot tougher to pull off Good
luck amlgo,‘u'_.v_ C : . .
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" EXECUTIVE OFFICE .OF THE PRESIDENT _

‘ '24—OCt41994'12338bmf~L); DR ORI

B R S S e
TO:. ¢ Stephen C Warnath f;fAtnf‘”*.;',.,iﬁ‘ oL A
FROM: - ' Lori.L. Victor AL e T

I “g Office of Mgmt and Budget EG

~SUBJECTE,,fre:‘Civil‘Riéhtsj,t-f?‘f""’ LR o o

If possible I suggest we keep November 1 at 4: OO for an hour,_rI'
. Jthlnk we will - find extreme dlfflculty finding" another date and
time in’ the near’. futureo Also I have reserved rm. 248 ot

., {(Director's conference room) Alexls Herman and Ben Johnson w111
';be attendlng from Publlc L:La:.son°
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Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
004. memo Carol H. Rasco to Patricia E. Romani, Jeremy D. Benami re: appt. to 10/12/1994  P6/b(6)

set up (partial) (1 page)

This marker identifies the original location of the withdrawn item listed above.
For a complete list of items withdrawn from this folder, see the
Withdrawal/Redaction Sheet at the front of the folder.

COLLECTION:
Clinton Presidential Records
Domestic Policy Council
Stephen Warnath (Civil Rights)
OA/Box Number: 9884

FOLDER TITLE:
[Civil Rights Working Group] [1]

ds62

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)]

P1 National Security Classified Information [(a)(1) of the PRA]

P2 Relating to the appointment to Federal office [(a)(2) of the PRA]

P3 Release would violate a Federal statute [(a)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information [(a)(4) of the PRA]

P5 Release would disclose confidential advise between the President
and his advisors, or between such advisors [a)(5) of the PRA]

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - [5 U.S.C. 552(b)]

b(1) National security classified information [(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA]
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EXECUTIVE OYFICE OF THE PRESTIDENT:

o7

e ‘“ 12+oct;1994}i1:12am S T A
To5“ fﬁ-f?Stephen C warnath ‘f‘k, RS
FhOMéje o Lorl L. Vlctor e Lo .‘;‘.i\ o A
’ e ﬁfolce of Mgmt and Budget EG ST ST

sUBch¢a -.civil,RigntélpAD"Réviewg'

Chrls Wlll rev1ew the’Civ1l nghts FY96 Budget on. Oct 24 from
~4:30-6"in Edley's: offlce., Deval Patrick will also be 1n"'"

attendance along with Chr ~staff.; Will you be able to\make 1t9‘
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EXECUTIVE OFFICE OF THE PRESIDENT
19-8Sep-1994 04:42pm

TO: Christopher F. Edley, Jr

FROM: Adrien L. Silas

Office of Mgmt and Budget, TCJ

CC:. Kenneth L. Schwartz

“CC: Bradley W. Kyser
CC: Margaret R. Shaw
CC: ‘ Lori L. Victor

SUBJECT: Proposed Organization for Civil Rights Working Group-DRAFT

I have saved to the I: drive a draft memorandum setting
forth a proposed organization and initial agenda for the Civil
Rights Enforcement Working Group. The draft is saved as
WordPerfect file:

I:\data\wkgrpco2.mem
This document incorporates Steve Warnath's edits.

You may want to review this document in conjunction with
the draft previously provided to you concerning a strategy for
creating a civil rights dialogue. That document is saved to the
I: drive as WordPerfect file:

I:\data\wkgrpcom.mem

You received Mr. Warnath's comments on that draft separately.



