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THE WHITE HOUSE 

WASH I NGTON 

March 9, 1994 

MEMORANDUM FOR JOAN BAGGETT 
MARK GEARAN 
PAT 	 GRIFFIN 
MARCIA HALE 
ALEXIS HERMAN, 
CAROL RASCO v/ 

...... I j'. t :;;­
FROM: JOEL I. KLEIN>' 

DEPUTY COUNSEL TO THE PRESIDENT 

CLIFFORD M. SLOAN [(Ill '5:> 
ASSOCIATE COUNSE -:..Q~H'E-PR 

SUBJECT: Guidance 0 

In light of the extensive interest in the pending voting 
rights cases, we thought that it might be helpful to issue 
specific guidance regarding this litigaton. 

1. It is appropriate to state that the President and the 
Attorney General are strongly supportive of defending 
minority voting opportunities and that, at this point, the 
Justice Department is vigorously participating in litigation 
in four states in defense of challenged plans (Georgia, 
North Carolina, Texas, and Louisiana) • Copies of the 
President's statement and the Attorney General's statement 
are attached. 

2. It is important to point out that all litigation 
decisions are up to the Justice Department, and that 
comments or concerns can be addressed to the Associate 
Attorney General or his office • 

. 3. If a person or organization continues to wish to raise 
specific comments or concerns, the person or organization 
may be directed to the White House Counsel's office. 

If you have any questions about this guidance, please get in 
touch. Also, please see that any relevant staff member in your 
office receives a copy of this guidance. 

cc: 	Bruce Lindsey 
Christine Varney 
Jack Quinn 
Todd campbell 



THE WHITE HOUSE 


Office of the Press Secretary 


For Immediate Release February 22, 1994 

STATEMENT OF THE PRESIDENT ON DEPARTMENT OF JUSTICE. 

ACTION IN VOTING RIGHTS CASES 


I have been advised that the- Department of Justice has 

announced that the United states will participate in voting 

rights litigation in three States to defend minority voting 

opportunities. The legal action taken today in cases in North 


,Carolina, Georgia, and Texas reaffirms my Administration's strong 
commitment to defend the historic gains made-under the Voting 
Rights Act. 

The Voting Rights Act ensures that all Americans may fully 
participate in the democratic process. In recent years, our 
nation has enjoyed a tremendous increase in minority voter access 
to our electoral system. 

These hard-won victories must not be abandoned. I applaud 
'the forceful actions of Attorney General Reno and the Justice 
Department to ensure that voting rights are vigorously protected. 

# 
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FOR IMMED1ATE RELEASE: CR 
Tuesday, February 22, 1994 202-616-2765 

PEPARTMENT or JU$TICE PEPENDS RIGHTS OF MINORITX VOTERS 
TAKES ACTION IN NORTH CAROLINA, GEQRGIA AND TEXA~ 

WASHINGTON, D.C. -- The Department of Justice today moved to 

defend the rights of minority voters in separate cases in Georgia, 

North Carolina and Texas, vhere Congressional d1strictinq plans 

have been challenged. 

wThis Department -is committed to protecting minority voting 

rights gains that were achieved through redlst-ric~ing after the­

1990 Census," Attorney General Janet Reno stated. ·Our actions 

today will help ensure that the clock is not turned back and that 

those gains are notundone.­

In compliance with the Voting Rights Act, Georgia, North 

Carolina and Texas each drew addftional black or Hispanic majority 

congressional districts in order to fairly reflect minority voting 

strength. Under the Bush Administration, the Justice Department 

approved each of the state's disttictlnq plans before they were 

implemented, as requ i red by Section 5 of, the Vet ing Ri9hts Act. 

The Department's decisions to defend minority voter opportunities 

tn each state were based on individual assessments of each of the 

d1strlcting plans. 

The suits against the districtlng plans in Georgia and Texas 
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are based on a Supreme Court case, ShAY V, Reno, challenging the 

constitutionality of North Carolina's Congressional plan. That 

challenge resulted in a decision in June of 1993 which set forth 

new districtinq standards. In~, the Court found that a 

redistricting plan that segregated voters by race and was 

.. irregular on its face" was subject to strict constitutional 

scrutiny. 

Following the Supreme Court decision in North. Carolina, the 

Department took steps to ensure that the Voting Rights Act was not 

undermined by misinterpretations of~. Since the decision, the 

Department has partiCipated in cases raising issues under ~ in 

Louisiana, California. and Texas. In August, the Department 

participated as amicus cut ia~ inH.a,ys y. Louisiana, which· 

challenqed· the creation of two black majority Congressional 

districts in Louisiana. The Department argued that the state had 

a compelling interest in drawing the two districts. 

The Department's actions today-are outlined below: 

NORTH CAROLINA. 

The Department will continue to defend North Carolina's 

decision to dray two black majori ty Congressional districts by 

partiCipating in the case as amicus curiae. 

North Carolina created· the. two districts in 1992 after the 

Department of Justice objected to the state's first districting 

plan. That plan had failed. to fairly reflect black voter strength 

by drawing only one black' majori ty district. Following the'· 

objection, the Department approved a plan with two black majority 

districts. 

http:DOJ-O.UG
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In March 1992, five voters challenqed the creation of the 

black majority 1st and 12th congressional Districts. Department of 

Justice officials were initially named as a defendant in the case, 

but were dismissed by the trial court. 

On June 28, 1993" the Supreme Court affirmed the dismissal of 

Department officials as defendants and remanded the case 

back for the' plaintiffs to prove that the districts were simply 8 

"racial gerrymander" without sufficient non-racial justification. 

The case, now entitled Shaw v. Hunt, Is scheduled for trial on 

March 28. The Department ~ill join the state in opposing a motion 

to ~revent the us~ of the challenged districting plan in the May 

3ed Congressional primary elections. 

In its brief, the Department argues that there is substantial 

evidence that the state's plan is constitutional and is narrowly 

tailored to meet a compellIng state interest. 

GEORGIA 

The Department will Intervene as a defendant on the side of 

the state of Georgia in order to defend the stat,e's' effort to' 

recoqnize black voti~g strength. The state drew three majority 

black districts, one of which is being challenged. 

Georgia's Conqressional district plan had been precleared by 

the Department in 1992 after the Department issued two objections 

to plans submitted with only two black majority districts. The 

state then drew a third bl*ck majority district. 

On January 13, 1994, plaintiff's filed J'Qhnaon y. MillQt, 

challenging the constitutionality of one of the black majority 

districts - District 11. 
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·We are intervening in this case because the state drew this 

district to resolve concerns raised by the Justice Department;­

said Acting Assistant Attorney General for Civil Rights James P. 

Turner. 

TEXAS 

The Department will participate as gmieus curia= to defend the 

rights of minority voters. in Texas in Veta V, Ri~har~§, a lawsuit 

filed on January 26, 1994 challenging the Texas Congress ional 

districting plan. 

The Department participated in a status conference called by 

the court today and opposed plaintiff's motion seeking a 

preliminary injunction barring the use of the plan In March 8, 

1994, primary elections. 

The state has seven ~fspanic majority districts and two black 

majority districts under a plan precleared by the Department in 

1991 • 

. "By participating in these cases, the Justice Department wilL be.' 

able to provide the Courts with the benefit of its extensive 

involvement 1n redistricting litigation throughout the country,· 

said Turner. 

The Department is currently considering its options in a yet. 

another case filed on January 18,1994, challenging a redistrictlnq 

plan in the 3rd Con9ressional district in Florida. 

• • f 
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Leadership Conference 	 1629 uK" St•• NW. Suite :o~ 

Washington. D.C. 20006 
202/466-3311on Civil Rights 

Contact: Ralph G. Neas (202-466-3311) 

LEADERSHIP CONFERENCE ON dvIL RIGHTS ISSUES 
, 	 ~ 

VOTING RECORD . FOR lHE 103RD CONGRESS 

LCCR praises the 103rd Congress and President Clinton for a good legislative reco,rd on 
civil rights. 

LCCR addresses the formidable challenges ahead in the 104th Congress; reminiscent of 
1980 when the civil rights community had to regroup and fashion the creative bipartisan 
strategies that led to the enactment of two dozen civil rights laws during the Reagan-Bush era. 

Washington, DC , December 16, 1994 

A. The 103rd Congress 

I 

The Leadership Conference on Civil Rights, a coalition of 180 national organizations 
representing minorities, women, persons with disabilities, labor, religious groups, and older 
Americans, seeking to advance civil rights through enactment and enforcement of federal legislation, 
released today its Voting Record for the 103rd Congress. 

The biennial report card reflects the coalition's concerns for civil rights and social justice 
legislation. Among the issues included in the current voting record are equal educational 
opportunity, family and medical leave, voter registration reform, religious freedom, the Balanced 
Budget Constitutional Amendment, sex discrimination, congressional compliance with federal laws, 
labor law reform, violence against women, the Racial Justice Act, gay and lesbian civil rights, D.C. 
Statehood, and gun control legislation. . 

The bipartisan congressional coalition on civil rights and President Clinton compiled a good 
legislative record in the 103rd Congress. Indeed, nine LCCR legislative priorities were enacted into 
law. They are: 

, 
The Elementary and Secondary Education Act (Including Chapter 1 Reform) 
The Family and Medical Leave Act 
The National Motor Voter Registration Act (the "Motor Voter" Bill) 
The Religious Freedom Restoration Act 
Gender Equity in Education Act 
Violence Against Women Act 
Earned Income Tax Credit 

.Gun Control Legislation 

a.,. The Brady Bill 


". b. The Assault W,eapon Ban 


, , 

In addition, LCCR helped defeat a number of regressive measures, including the Balanced 
Budget Constitutional Amendment, legislation to weaken the Age Discrimination in Employment Act, 
the Danforth Amendment (which would have weakened Title IX), and major unfunded mandate 
measures. 



Also, Congress took some action on other LCCR legislative priorities during the 103rd 
Congress. The Employment Non-Discrimination Act (ENDA), a new bill which would prohibit job 
discrimination against gays and lesbians, was introduced, quickly garnered 32 Senate and 138 House 
cosponsors, and had hearings in the House and Senate. While health care reform legislation did not 
pass, all major bills reported out of committee contained strong anti-discrimination provisions. Other 
LCCR legislative priorities that received congressional consideration were the Justice for Wards Cove 
Workers Act (reported out of the Senate Labor and Human Resources Committee), the Racial Justice 
Act (dropped in a House-Senate Conference Committee), anti-red lining legislation, and D.C. 
Statehood (first vote ever in the House of Representatives). 

Fifteen Senators and seventy-nine Representatives compiled a perfect voting record while one 
Senator (Helms of North Carolina) and no Representatives voted against the LCCR positiori on every 
vote tabulated. 

B. The104thCongress 

1. Post-November 8th Legislative Overview 

The November 8th election results and congressional retirements mean the departure of a 
number of members who have been effective civil rights leaders over the years. And the ascension of 
right wing conservatives to a number of top congressional leadership posts and committee 
chairmanships will make our legislative tasks much more challenging.l 

What happened on November 8th is very reminiscent of November 1980, when Ronald Reagan 
was elected President and Republicans took control of the Senate. At that time, right wing 
conservatives took over key Executive and Legislative Branch positions with jurisdiction over civil 
righ ts matters. 

Our response at that time was to regroup and to fashion creative bipartisan strategies to enact 
civil rights legislation and to block the efforts of those who would tum back the clock on civil rights. 
Those bipartisan strategies were successful. Indeed, nearly two dozen civil rights bills were enacted 
during the Reagan-Bush era (despite presidential hostility and vetoes).2 . Laws enacted included the 
Civil Rights Act of1991, the Americans with Disabilities Act, the Civil Rights Restoration Act, the 
1982 Voting Rights Act Extension, Japanese-American Redress Bill, South-African Sanctions 
Legislation,and the Fair Housmg Act Amendments of 1988.3 And, equally important, the right wing 
did not enact one major legislative measure on its regressive agenda. 

. .\ . . , . 

To be successful again, the civil rights community must formulate the same type of pragmatic 
and sophisticated bipartisan strategies. For there is no question that over the next two years, there 
will be concerted efforts by some Republicans to relive the 1992 Houston Republican Convention and 
to dramatically weaken our nation's civil rights laws. 

lTop. House and Senate Republican congressional leaders had an average LCCRvoting 

record rating of 11%, compared to the average congressional rating of 57%. 


2A summary of the extraordinary civil rights legislative record of Congress, 1981-1994, is 

enclosed. 


30n these landmarks laws, the average final passage vote was approximately 85% of both 

Houses. 


2. 

. .•..,. 



Indeed, there is a danger that, just as in the Reagan-Bush years, the nation will be forced to 
refight the civil rights battles that were won In the 1960's and 1970's. While these battles were won 
again in the 1980's and the legal achievements of the civil rights movement were preserved (and in 
some instances strengthened), these victories came at ~ considerable cost. Regrettably, the civil rights 
community, the Congress, and the nation spent so much time, effort, and money fighting necessary 
rear guard actions, they were not able to focus their resources primarily on economic opportunity, the 
unfinished agenda of the civil rights movement. . 

Assuming that there will be comprehensive assaults on fundamental civil rights laws similar to 
. those initiated by Ed Meese, Brad Reynolds, and Clarence Thomas during the 1980's, it is imperative 
that the civil rights community and its congressional allies erect defensive firewalls to protect the hard 
fought legal and legislative gains of the past three decades. 

But as important as the~ congressional efforts will be, the most important component of a 

successful legislative strategy will be serong, decisive, and courageous presidential leadership. 

President Clinton must use the bully pulpit of the Presidency to explain why civil rights laws were 

passed, why they are still necessary, and why they benefit all Americans. He must also engage 

himself in the legislative arena. And most importantly, he must be willing to use, strategically, the 

presidential veto. There is no question that well over one-third of both Houses of Congress will 

support vetoes to prevent the undermining of constitutional or civil rights as well as other vital 

interests of Americans. 


But a defensive strategy alone is not enough. The civil rights community, progressive 
members of Congress, and the president must have a positive agenda that is pragmatic, effective, and 
able to win majorities of both Houses. Without question, there remains on Capitol Hill a strong 
coalition of thoughtful Democrats and Republicans committed to civil rights. Working together with 
President Clinton, they can stop bad legislation and enact good legislation. 

2. LCCR Agenda for the 104th Congress 

a. Legislative Agenda for 1995 

1. Economic Opportunity Issues 

The Leadership Conference will be working with Congress and the 
Clinton Administration to. iiddress economic opportunity issues. Priorities 
include welfare reform; health care reform; budgetary issues with civil rights 
implications; affordable housmg; economic security, particularly for women and 
children; child care; Head Start and other early educational opportunities; 
employment opportunity; and economic empowerment issues, especially 
relating to the inner cities. 

Economic opportunity is an area where there is considerable common 
ground, not only between the civil rights community and the Administration, 
but also between the civil rights community and the business community, and 
even between the civil rights community and the "economic empowerment" 
wing of the Republican Party. We hope that Congress will concentrate on these 
economic opportunity issues, rather than on reopening civil rights issues settled 
long ago. 

3 

, "~ •. :i".. ' 



2~ Anti-Discrimination Measures 

LCCR priorities include anti-redlining measures, immigration issues, 
environmental justice legislation, legislation to prohibit discrimination against 
gays and lesbians, the Equal Remedies Act, the Justice for Wards Cove Workers 
Act, the Voting Rights Extension Act (legislation to overturn Supreme Court 
decisions which weakened section 5 of the Voting Rights Act), and the New 
Columbia Admissions Act; 

b. Executive Branch Enforcement of Civil Rights Laws 

In addition to supporting legislation addressing economic opportunity 
issues and anti-discrimination measures, we believe that the Clinton 
Administration must fully and effectiveiy enforce the civil rights laws presently 
on the books, inchlding the spate of legislation enacted over the past dozen 
years. 

LCCR will also work to ensure that the Executive Branch civil rights 
enforcement agencies have the resources and the tools to have effective 
enforcement programs. 

IF YOU WOULD LIKE A COPY OF lHE COMPLETE LCCR VOTING RECORD FOR lHE 
103RD CONGRESS, PLEASE CALL US AT (202) 466-3311. 

4 
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LCCR LEGISLATIVE PRIORITIES ENACTED INTO LAW 
(1981-1994) 

Elementary and Secondary Education Act (including Chapter One 

Reform) (1994) 


Gender Equity in Education Act (1994) 


Gun Control Legislation (1994) 


a, Brady Bill 

b. Assault Weapon Ban 


Violence Against Women Act (1994) 


Earned Income Tax Credit (1993) 


Family and Medical Leave Act (1993) 


National Motor Voter Act ("Moto~ Voter" Bill) (1993) 


Religious Freedom Restoration Act (1993) 


Voting Rights Language Assistance Act of 1992 


Extended and Strengthened Section 203, the Bilingual Provisions 
of the Voting Rights Act. 

Civil Liberties Act Amendments of 1992 

Reauthorization of the U.S. Civil Rights Commission (1992) 

Civil Rights Act of 1991 

After a two-year battle between the Bush Administration and a 
bipartisan Congress, legislation was enacted overturning eight 
Supreme Court decisions which had made it more difficult for 
victims of discrimination 'to get into court and to prove 
discrimination (the first time Congress has ever overturned more 
than one Supreme Court decision at one time), The Civil Rights 
Act of 1991 al.so provides for the first time compensatory and 
punitive damages for women, persons with disabilities, and 
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certain religious minorities who are victims of intentional job discrimination. 

o Reauthorization of the Individuals with Disabilities Education Act (1991) 

o Americans with Disabilities Act (1990) 

The most significant and dramatic improvement in civil rights law in two decades. 
Provides civil rights protections in employment, transportation, cOf11munications, and 
public accommodations for the 43 millio? Americans with disabilities. 

o Minority Farmers Rights Act (\990) 

o Reauthorization of the Ed~cation of HandiCapped Children's Act (1990) 

o Japanese American Redress Entitlement Program (1989) 

o Reauthorization of the U.S. Commission on Civil Rights (1989) 

o Anti-Redlining Provisions in the 1989 Banking Reform Bill (1989) 

o Hate-Crimes Statistics Act (1989) 

o Minimum Wage Increase (1989) 

o Fair Housing Amendments Act (1988) 

The new law for the first time provides an effective enforcement mechanism, prohibits 
discrimination against persons with disabilities, and prohibits discrimination against 
families with children. 

o Civil Rights Restoration Act (1988) 

Climaxing an extraordinary four-year legislative struggle, Congress overrode a 
presidential veto and overturned the 1984 Supreme Court Grove City decision. The 
Civil Rights Restoration Act restores the broad coverage of the four major civil rights 
laws that prohibit the federal funding of discrimination against minorities, women, 
persons with disabilities, and older Americans. 

o Japanese-American Redress Bill (1988) 

Legislation apologizes to Japanese-Americans interned in prison camps in the United 
States during World War II and authorizes $20,000 to each of those who are alive. 

o Age Discrimination in Employment Claims Assistance Act (1986) 

" Disability Legislation (1986) 

2 
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. Three measures were enacted, overturning Supreme Court decisions which had 
weakened disability rights. 

a. 	 .. Handi'capped Children"s Prot~~tion X~~:' :Overt~rnedth~ 'Suprem~' 
Court's decision in Smith v. Robinson. Provides for the payment of 
legal fees for parties who successfully sue under the Education for All 
Handicapped Children's Act (PL 94-142). 

b. 	 Civil Rights Remedy Equalization Act: Overturned the Supreme Court 
decision in Atascadero State Hospital v. Scanlon which created a large 
loophole by finding that the States' Eleventh Amendment immunity to 
suit in federal court had not been lifted by Section 504. 

c. 	 Air Carrier Access Act of 1986: Introduced in response to the Supreme 
Court's decision in Department of Transportation v. Paralyzed Veterans 
of America which held that Section 504 was not applicable to 
commercial air carriers because they were not direct recipients of federal 
funds. 

o 	 Provisions in the 1986 Tax Reform Act which deleted six million poor people from the tax 
rolls, increased the standard deduction for single heads of households and raised the level for the 
earned income credit. 

o 	 South African Sanctions (1985-1986) 

In the face of stiff resistance by the Reagan Administ~~tion, Congress t~ic~ enacted 
legislation imposing sanctions on South Africa. Both Houses overrode a presidential 
veto of the 1986 sanctions measure. 

o 	 Martin Luther King Holiday Bill (1983) 

Introduced in every Congress since the late 1960's this measure, despite initial White 
House opposition, passed in both Houses by more than a 3-1 margin. 

o 	 Voting Accessibility for Disabled and Senior Citizens, Act (1983) 

Legislation to provide access to persons with disabilities and senior citizens. 

o 	 The 1982 Voting Rights Act Extension 

Passed House and Senate by votes of 389-24 and 85-8. 

a. 	 Extended Section 5 of the VRA for 25 years, over 3 times longer than 
any previous extension. 

b. 	 Overturned Mobile v. Bolden, the 1980 Supreme Co~rt decision. The 
Supreme Court had held that the "interit" standard of proof was 
applicable to Section 2 Voting Rights Act cases. Congress reinstated the 

3 
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"results" standard, Profound positive ramification for all civil rights 
laws. 

c. Extended bilingual provisions of Act until 1992. 

Major Provisions of the Economic Equity Act, the Omnibus Measure to Eliminate Sex 
Discrimination in Key Economic Areas 

Parts of the EEA passed include the Pension Reform Act (1984), the Child Support 
Enforcement Act (1984), IRA's for Homemakers (1981), Estate Tax Reforms for Farm 
Widows (1981), Day Care Tax Credits (1981), Group Health Insurance Continuation 
(1985), Dependent Care (1986), and Military Pension Reform (1986), Equal Credit 
Protection Act (1988), the Medicare Catastrophic Act (1988), the Child Care in Public 
Housing Act (1988), Increased Funding for Title XX (Social Security) (1989), Maternal 
and Child Health Block Grant Increase in, Funding (1989), Vocat'ional Education Act 
(1990), Social Security Benefits for Disabled Widows and Widowers (1990), Displaced 
Homemakers First Time Home Buyers Program (1990), Immigration Reform for 
Battered Spouses (1990), Public Housing Prenatal Services (1990), Non-Traditional 
Employment for Women Act (1991) and the Glass Ceiling Act (1991), Pell Grant 
Eligibility Expansion Act (1992), Small Business Access to Surety Bonding Survey Act 
(1992), Micro-lend For the Future Act (1992), Women's Business Procurement 
Assistance Act (1993). 

)':IT SHOULD ALSO BE NOTED THAT DURING THE REAGAN·BUSH YEARS, THE RIGHT 
,·.<:;WING FAILED TO ENACT ONE MAJOR MEASURE ON ITS REGRESSIVE CIVIL RIGHTS 
(:~'AGENDA. . 

i'{,t-":'t ,: 
..; ':'" ' 
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" ,Administr-ation of WillwmJ: Clinton, ,1994 /' Aug. 4 

that anyone might have imai"ined. Thl!-nk wnsisti:mt~th the Administration's commit­
,you,;Amanda;for your comlT\itment and your" ment to equal opporturuty. In reviewing our. 
courage. , activities, we must 'seek not only to eliminate 
" Ladies and g~ntlemen, ,let me close with ~rriers to equa,! access and opPortunity, but 

what I, always think of at moments like this. also to identify .opportunities for innovation. 
These young' people have reminded us, as No Federal office,shouldbe exempt from the 
the Attorney General has said, ofthe· power obligation to further :the struggle for civil 
of one person to make a difference. 'Each rights. And eyery State and local government '> 
of us in our own way have that power. And should be encouraged to do the same; 
I think we would all agmit, ~tarting with ,the , , On January 17,1994, I issued an Executive, 

, President: :that every day at. the 'end of the' order establishing a President's Fair Housing 
, day we have, done less than we might' have , Council to be chaired by the Secretary of 
done to exercise that power that is within Housing and Urb~, Development. Working 
us all, divinely inspired arid ,given to us for across agencies and programs. this Council 
whatever time we're' on this Earth .. Let's look will bring new focus~d' leadership to the. 
at the'm' and remember our obligations to' administration, of the Federal Government's 
make the most ofevery day. " , . fair hOUSing programs. On February 11, 
, ,Thank you, and bless ~ou all. , 1994, I issued an Executive order directing 

'agencies to~evelop strategies to identify,' 
NOTE: The President spoke at 4:32 p.m. in~e ' 'analyze, and address environmental inequi­
East Room at the White House:' , " ;ties that are_,the result of Federal policies., 

That order will incryase public participation 
M¢rno~ndum on t4e Ciw Rigb~~ in the environmental decision-making p~­

, ess. , Working Group , . 
, In addition to these efforts, I believe more 'August 4, 1994 ' ' 

, ,', ,. 'can be done' to exercise leadership for civil 
rights enforcement. That is why I hereby es­MemomndtJ.mfor-the Heads off;Xecutive . 

, Departments and Agerwies " ' tablish a Civil Rights Working Group; under 
)' ~ , the" auspices of the Dqmestic Policy CounCil, , 

Subject: Civil Right~Working Gro,-!-p to e~aluate and improve the effectiveness of 
I am ~ting to you about our respansibil- . Federal civilrightsenforce.rnent missions and 

ity to promote eq~al opportunity for all poliCies. The Civil Rights ~70rki!1g ,Group 
Americans. We have accomplished much in ,will identify barriers to equal access,.impedi:' 
our pursuit of a SOCiety in whiCh 'all our peo­ ments to effective enforcement of the law~ 
pie can achieve their, God-given potential. ~nd effective'strategies to'promote toleran~e 
,~utwe ,still,have a long way to gQ. ' and understanding in our communities and 
. A~ericans believe that in spite ofour dif­ ~orkplaces. More important, I, expect the 

e ferences, there is in all of us a common core Working Group' to develop new approaches 
of humanity that obliges us to reSpect one to address these issues. ' , 
another and to live' in harmony and peace. , The principal focus of the Working Group 
We must build on this belief and give r~al will be our civil rights enforcement efforts: 
meaning to qivil rights by teaJing down, all . We must recogniZe; however, that publi<;:and 
remaining barriers to equal opportunity-;-in private enforcement resources will never be 
education, employment, housing" and every fully ad~quate to the task, aildall of the re-, / 
area ofAmerican life. ' ' ' . . maining obstacles to opportunity cannot be 

Throughout th~, Nation, 'each' ofus must, removed through litigation al0Ile. Therefore, , 
bring' new ,energy to our efforts to promote I direct the Working Group to identify inno-. ' 

r an ,open and inclusive' SOCiety. Those of us , vative strategies that can leverage our limited. 
. who a.:r.e public servants have a special obl~ga­ resources to provide new avenues for equal' 
" timt At the Federal leyel, we will do this opportunity and equal d;,;hts. Among'those 

byre-evaluating the civil, rights' misshms; potential strategies.are new me~ures relying 
. policies,.and resources of every agency" so on civic education and voluntary efforts to . 

that they carry out their missions in a: manner 'engag~ citizens in ()\!ercoming the effects of' 
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past discrimination.' These new strategies (b) 'examin~ cross-cutting civil 'rights ,law • 
shoiJld' be designed to complement our im-,' enforCement ,challenges such as voting, 


, pI:oved and reinvigorated enforCement ef-" rights, and equal access to government 

'forts. ", ' ,,' benefit programs and identify innovative, 


: The AttoI:Dey Gene'ral aQd the DireCtor ric 'means of coordiriati~g and le:veraging 

, ,the Office of Management and Budget will resources; , ' , 

,co:Chair the Working Group. The follOwing (c), develop bett~r measures of perform- \ 

Admiilistnition' officials will serve as mem- ' ',ance for Federal civil rights enforCe~,' 


, bers: the Secretary of the Treasury, the' Sec- . ' ment programs, taking into account ,the 

retary of Commerce, the Secretary of Agri': ',real impact of programs on th~daily 

culture~ the Secretary of the Interior, the' lives ofall Americans; and 

Secretary of Education" the Secretary of(dY support and advise all'~gencies as \~e 


'Health and Human Services, the Sec~taryreinvent our strategies for the pro­
of Housing and Urban Development, the ~oti<>.n ?f ~ open and inclusive society. 

Secretary of Labor, the'SeCretary of Trans: WIth thl~ IDt~ragency, effort, ,I ~nde.rscore 


,portation, the Secretary of Veterans Affairs, " th~ ,con:mItment of t!Us ~dm,mlstration to 

the~Admjriistrator'of the Environmelltal Pro- , b~mg ~ew energy and Imagmation to the op~ " ' 


f. tection Agency, the Chair,of.the Equal Em- ~rtumty agenda. In departme~tsa,nd agen 

" ployrnent Opportunity Commission" th~ As- CI~ throug~out, the, Federal Govem~ent;, 


sistant to the PresidentJor Economic Policy, 'thIS ,:ork IS alre~dy' w~ll underway:- ,The 
, th' A' . tant t the resl'd' t t" 'Domes IC , Working,Group WIll ,prOVIde a meehan,lsm toe SSIS 0 p'. en lor t' ' 	 , '.',

'd th 'A' 't t' t' th P ';d' t d" ,expand and accelerate that VItal· work. ItsP Io ICY, · an e SSIS an 0 e resl en an k wil';I b '- " ' , ,,' 'b ' 
, D' t f p' bl' Li .' , I al h . 't' d wor e among our greatest contn u-Irec or 0 u IC ruson. so ave IDVI e . \ I ' , 

Ch ': " f th' C ,. ' C', "I tions to the poop e we serve. the rurperson 0 e ommISSIon on IVI ' , , '" ' , 

Rights to participate in this crucial en'deavorW-~ J. Clinton 

on an informal "basi~; respecting the inde­

pendent and' critical, voice we expect of ~at 
 ,Remarks on,th~ Annive~llrYofthe
Commission~ Finally; thismeinb~rship list is Passage ~f the EconODllC Programnot exClusive. I invite a!ldencourage all <:;abi­

,Au~ust'5,,1994:; , ' , net pfficers and agency headS to participate 

in the Working Croup.' ' Well, thapk YOll all: We've established one 

, The.Working Group will ,adyise appro- thing beyond doubt. We all have 'enough 


priate Administration officials and me, on sen~e to come in out of the ~ain. (Laughter] 

h~w we might modify Fe~erallaws andpoli- Thank you, Mr. ,Quimby, and thank all of , 


,Cles to strength~n protection u,nde.r thee laws you. We've had representatives of four fine 

,an,d on howto Improve coordination ?f th~ CXlmpaniesspeak here !?day: the head oCone 

vas: ru:ay of Federal. ~ro~ams t4a~ dm~ctly ofOl,lj' ,Iargest~rpor!ltions~:the head ofa me- ' 


, . or m~,Irectly affect CIVIl, nghts. I di:~t the ~ dium-sized high~techcompany, gr<?wing and 
Wor~ng Gro.up to proVIde, the Cabmet and growing into the world economy;, the head 
me WIth a bnef progress report no less than of a small company. that's doubled the num­
every 6 months, and specifically to: , ber of-<>r now a, man' that's moved from a 

(a) 	examine each Federal ,agEtocy ,with a small j~b to',a large job in a small company 

~igni~cant, civilr!ghts mission' arid 'pro- that's growingvery rapiqIy;' and a neW em­

vidt; me with an evaluation of how well , . ployee. The Vice President -and I wanted 


•that mission is, being I implemented,: these folks here ~orthis' announcement today 
,1 These analyses !hould examine whether because' they represent what o,ur efforts are , 


each ,agency uses th,e expe,rience gained all abo~t. / ( 

from enforcement activities of other " I 'said the 'other '~ight.in my press con~' 

agencies and' other levels ()f govern- feren'ce that there area lot of lobby groups 

" 


ment, CounterprOductive and ineonsist- in Washington; but I ,wanted, the W!'iite 

entpractices should be identified and 'House to be known 'as the "holT!e office o( 

proposals for change recominended; the 'American- as'sociation of ordinary citi~ 
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TO: 	 (See Below) 

FROM:, 	 Ad::tienL. Si,las 

Office at Mgmt and Budget, TCJS 


" " "I 

" SUBJECT: NO,tes frorrl First Civil Rights working, Group Meeting 
" 

, Notes',from the firstmeetfng of: ,the civil rights w,orki~g, 
group follow. ',The Qext ,meeting will occur on, the 'first Tuesday of 

. the new year ,arid focus upon affirmative action. 
" ,. 

Attendees 
,I 

There were about :30 people in 'attEmdance,~ Deyal! Patrick , 
chaired 'the meeting. Steve -Warnath was there. ,Abner Mikva 
arri,vedafter the meeting'starte~ ,and stay'ed a short '-':ime. 

Group Focus 

, Mr. ,Patrick said that he hop~d the' group could, be a forum. 
wh.are isSue$, could' be raised, consensus reac;:::hed', 'and 
recommendations'made to ,the White House/President~, Mr.Warnath· 

; , 	

second~d'this. ,I'gaid'thatI thought 'that you also would be , 
inte,rested~-, in the longer term,' in, exploring opportunities 'foI;' " 
lev,?raging Federal and .state,resources,and'elimina:t;ing conflict 
,between programs~Steve 111 from White House Counsel seconded 
this. 	 ' , 

This.generated a great deal of discussion as to whether, the' 
tw()were compatible~ The'maJority appear~d:to want to develop 
Administration policy,stateme~tson,civilrightsissues, ~, 
sqhool desegregation, affirmative action, set-asides·. It felt' 
that, this was -,a more urgen1= .issue, 'because rrd.. sstatement~ might 
embarrass the President.' 

, '.' 

" Som~one, said that although some groups .',were 'not 
repre~ented, 'an interag'ency, group had been meeting informally f:or, 
the last nine mon:ths.(111) Fina.llY, Mr. Patrick 'said,thathe did 
not" feel that pursuing short' term' 'policy papers and longer term 
coordination were mutually exclusive. 

lfuture Issues. 

Mr., patrick,:suggested that each meeting focus upon a .. , . 

, ./ .' 

, \ 



d'if,fe~e~t 	issue~ He Pfoposed a list' of sUbJects ~ for 'possible 
policy, papers:· 

o 	 ?iffirmative actions ,(both,voluntary and' 
remedial) .­

o 	 set:-asides 

ofa~r lending~nforcement (although it,m~ght;be 
desireable to Pl.lt this.tssue on "hold ", fpr ~ow ,, 	

because', there already is a' fair lending working 
~roup)' 

r 
o 	 the Americans w,i th ' Disab1'lities Act and what 

constitutes ,a disab~lity 

", 
o 	 urifuI).ded manc,1<;ltes (especially rela'tlng to the 

Americans w.;lth Disabilities/Act ,and reiatively: 
recent, mqtor/voter ,legislation) :' 

" I , . 

0 minority ,congressional re(ii~tric'tin~ 
,, 

0 'immigration aspects'of civil rights (although there 
already may be.a working group on Proposition 187), 

/ 

Q school desegregation 

0 	 limitep, English proficiency, 

0 cleara,nce' process for civil rights regulat,iohs 
, \ (which 'may have changed recently) , ' 

Mr ~ Mikva 	suggested the fo~lowing:, 
I' 

'0' voti~g rights, Pfocedures generally' 
-	 , I';' .. ' , , . 

o 	 p~eferences ,in: the "broadest sense ( although' this 
might be subsumed in affirmative action and ," 
set-asides) 

,Ot~e~ atten~ees 'e;ugg~sted: 

0' the Civil rights asp,ects ',of a,llmajor pieces ,of 
'legi,slation, ~~" welfare reform 

,,' 

" , 	 ' 

o .. procurement pplicy 

o 	 residential 'segregatic)fl 

o 	 mbbilityprograms 

o '" 	 remedies ' , , 

/ 

1 ' 	 The Process ' 

, ' 



" . 

) , 

'.It was' unclear what the process would be 'for obtaining 

Whit~ House approval ,of works g.enerated by the group. Mr. Warnath 

indicated that both the White House'Counsel and the Chief of Staff' 

would have to clear draft policy statements before they went to ' 

the P~esident. . ' . .' , . , 

Mr. Patrick nO,ted the controversial nature of, ,the group's 
, ,wor}t and asked" how the group CQu'ld avoid "leaks.' 'Someone suggested , ' 

that' there be 'no' draft's circulated outside of mlgetings.' 'Someone 
else. ?ldq'ed 'that there, could be available at meetings minl,ltes of 
the previous meeting' for inspection., Participants would"not be 
permitted to leave,with1;:he inimites ',or witn otherdocul1lents. :'Mr. 
Patrick suggest~d that the group default to'not distributing 
documents ,and spend th~ first ,few minutes of each meeting" reading' 
draft documents.' 

, \ 

, He 'emphasized that the issues were highly .charged and,; that, 

'it:,was necessary for the group to "hang ,together," once' internal 

discussions were'doncluded~ , 


The ,Future 
" • i. 

, There .was some discussion about 1;:henecessity to ,produce a 
progress report in February. 'Mr.Warnath,suggested 1;:hat the ,group 
decide whether it would' produce' one. (I read the t>resident' s ,; 
memorandum preating the group,to'imply that the group was created 
immediately.and;that a report is due every sixmonths--from ., 
creation. ) " ' \" 

" , 

'Mr. patrick'!?\lgg9sted,that the group meet· once or twice 

weekly on Mondays ,at'3 p.m,.for ·sev;eral'hours',;,· The next mee1;:ing, 

is tq 'oc'eur on the first Tuesda.y of the' new year. \ ' 
. . , . 

Mr. :Patrick suggested 'th~t the issue ',for the, next me~ting 

be affirmative abtion"both.voluritarYand,remedial, in empl9yment' 

and education. For the employment component, the civil rights , 

division would t,ake. the lead in preparing a draft policy statement· 


, and in circulating already public documents,' including' the,pr'iefs 

.in the Piscataway case .. 'The Department of Education would take . 

the lead on the, educa,tion component. , 


:,' Mr. ,patr.j;c1;tsuggested that the issue for the next meeting 

beprocureIl;tent set':'asides'. Ther~ wj3.s no objection~ 


Distribution: 
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THE WHITE HOUSE 

WASHINGTON 

Civil Rights in the Clinton Administration 

A Fact Sheet 


The announcement of Deval Patn.ck. a distinguished attorney and 

compassionate advocate. as Assistant Attorn.ey General for Civil Rights continues 

the Clinton Administration's active involvement in civil rights issues. . 


* 	 President Clinton has assembled a highly qualified team that iIicludes the 
most diverse gI:oup of presidential advisers ever to sit in a presidentts 
cabinet. Five African-Americans. two Hispanics, and six women' are 
members of the Clinton Cabinet. ' . . . 

* 	 A rec~rq. high 61% of the Presidentts nominees to the federa1 bench hav~ 
been women .and minorities . 

* 	 . President. Clinton broke the gridlock in Washington and signed the 
Motor Voter Bill, which ~xpands voting rights for all, including the poor 
and the young, by creating new voter registration locations. 

* 	 The President signed into law the Religious Freedom Restoration Act, 
which restores protection for religious exercise by restricting 
government actions that substantially interfere with religious practices. 

* 	 President Clinton appointed highly-acclaimed civil rights leader 
Mary Frances Berry to be chair of the U.S. Civil Rights Commission. 

President Clinton's civil rights policy extends beyond enforcing existing civil 
rights laws. It seeks to create real opportunity and empowerment. As the President has 
said. "The absence of discrimination is not the same thing as the presence of 
opportunity." . 

* 	 The' Clinton civil rights policy emphasizes justice, opportunity, and 
empowen:nent. 

* 	 The Clinton civil rights policy empowers people by providing valuable tools 
to help them succeed, such as: 

~ Universal and Guaranteed Health Care 
~ Welfare Reform . 
~ Small Business Assistance 
~ Expanded Earned Income Tax Credit 
~ Family & Medical Leave 
~ Affordable St~dent Loans 
~ Community Development Banks 
~ A Strengthened Community Reinvestment Act 
~ Empowerment Zones 

http:Attorn.ey


The Clinton Administration's civil.rights.policy is broad·based and enforced.. 
·' 	 throughout the entire federal government. No longer does the weight of civil rights 

enforcement fall solely on one department's shoulders,' every department develops, . 
implements, and enforces civil rights policy. For example: 

'* The Administration argued in federal court .to expand the interpretation of the 
. Voting Rights Act~ 

'* The Justice Department Civil Rights Division filed a record 140 cases last year to 
enforce fair housing laws, a 35% increase from the number of cases filed in 1992. 

'* The Department of Housing & Urban Development has aggressively fought to 
knock down discriminatory barriers, actively intervening to integrate a once segregated 
p,ublic housing complex in Vidor, Texas. 

'* The Treasury 'Department, working with the Justice Department, ordered a 
Mississippi bank that denied loans because of race to implement a remedial lending 
plan for minority. customers. 

'* The Justice Department obtained an agreement from a South Dakota bank that 
charged higher interest rates to Native Americans to compensate minority borrowers 
and remedy its lending practices. 

'* For the first time since the Age Discrimination Act was passed in 1975, the 
Department of Education issued regulations needed to implement the law. Prior 
administrations had failed to release the necessary guidelines. 

I 

'* The Labor Department collected over $34:5 million in back pay and. other 
financial remedies for discrimination victims, an increase of 12% from the year.before. 

'* The Department of Health & Human Services helped to develop language for the 
Health Security Act that ensures equal access and civil rights protections in health care 
reform. . . 

'* The Department of Commerce awarded 15% of its procurement business to . 
minority·ownedbusinesses in 1993. 

'* The Attorney General added 10 new staff people and approved a toll-free hotline 
to respond to complaints under the Americans with Disabilities Act. The Justice 
Department has awarded technical assistance grants to speed compliance .with the ADA 
and has resolved complaints to make public accommodations, courtrooms, and other 
government and private facilities accessible to people with disabilities. .... . ' 

'* The Environmental Protection Agency identified 20 environmental justice pilot 
projects to be undertaken across the country to redevelop contaminated sites in low­
income communities and turn them into useable space, creating jobs and enhancing 
community development. . 
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" 
E X E CUT I V E OFF ICE o F THE PRE SID E N T 

09-Aug-1994 03:24pm 

TO: 	 Alice M. Rivlin 

FROM: 	 Carol H. Rasco 
Economic and Domestic Policy 

CC: 	 Stephen C. Warnath 

SUBJECT: 	 Civil Rights working grouQ 

I have learned from Staff Secretary here that the 
order/memorandum/whatever was signed last week. He is sending me 
a copy and I will route one to you. In the meantime, Janet Reno 
had answered my previous memo to her and Leon on the matter that 
she didn't see a need for the principals of the leadership to-meet 
but that our staffs meeting first would be fine. It that is okay 
with you I will ask my staff person to call a meeting to start the 
organizational procedure ... we could ask staff to draft a memo 
outlining the process to follow, timelines, etc.? I will wait .to 
do anything further until I hear from you. 

Thank you. 



E X E CUT I V E OFF ICE o F THE PRE SID E N T 


09-Aug-l994 06:08pm 

TO: Carol H. Rasco 

FROM: Alice M. Riviin 
Office of Mgmt and Budget 

CC: Stephen C. Warnath 

SUBJECT: RE: Civil Rights working group 

That's fine with'me, but I think you and Janet and I should meet 
fairly soon (September?) just to talk briefly and informally about 
what we hope to accomplish. 



E X E CUT I V E OFF ICE o F THE PRE SID E N T 


09-Aug-1994 06:21pm 

TO: Alice M. Rivlin 

FROM: Carol H. Rasco 
Economic and Domestic Policy 

CC: Stephen C. Warnath 

SUBJECT: RE: Civil Rights working group 

I agree. Perhaps we can task the staff to come up with a paper by 
end of August that we meet to discuss that would serve as the 
blueprint for the .group's work. I'll talk to Janet in the next 
day or so inbetween her crime bill push and have Steve Warnath of 
my staff pull everyone together. I assume he is to contact Chris 
Edley for the OMB contact? 

On another note •.•• I am just stopping for the first time today to 
look back over notes I have taken today ... Leon asked for paper to 
make the Ag bill calls we mentioned to him ..• shall I have someone 
write up those notes? Do you want to get them written? 

Thanks. 



E X E CUT I V E OFF I CE o F THE PRE SID E N T 

11-Aug-1994 10:15am 

TO: 	 Stephen C. Warnath 

FROM: 	 Carol H. Rasco 
Economic and Domestic Policy 

SUBJECT: 	 RE: civil rights working .group 

Just one further note .•. when Justice called Rosalyn yesterday to, 
talk about contact points they said (and you may already know all 
of this) while Duval will be the lead for Janet the contacts to 
use for him are Helene Greenfield (514-2151) and Liz Savage 
(514-4279). Thanks! 
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E X E· CUT I V E OFF ICE o F THE PRE SID E N T 

lO-Aug-1994 07:47am 

TO: Lori L. Victor 

FROM: Christopher F. 
Office of Mgmt 

Edley, Jr 
and Budget, EG 

CC: 
CC: 
CC: 

Stephen C. Warnath 
Margaret R. Shaw 
Martha M. Gagne 

SUBJECT: Civil Rights Enforcement Group 

Lori-- please contact Steve Warnath and offer 0 arrange a meeting 
for Steve, me 'and Deval, Patrick to scope out near-term agenda for 
the new Civil Rights' Enforcement Working Group created by 
Presidential Memorandum last week. 

Hennessy is our staff on this. 



, ,:;,t:lVi ,~Y:Xero'x T,elecoPier '7021 :' 6-16'-94 ,", ' , 	 2:42PM; 20?4562992-1 67028;# (,08118/94 ' 13:28, e202 233 '4~'9'OEO VA 	 ttWV,V ... 1 w........ _ 

, ., ". 	 . ",. '. . ' ., .. , '.. 

OI'TlONAL FOIIIM II 1'.10) 

'f' 

I 
" 
I :%' am W'l"itin~. ~CI ),au' I;bou~ oUZ' nlPOD8 1bili;.y to, PI'~mot•.·.,~.l ' 
I, I ,. 	 C#PPOzotUDit.y toZ' all Iwu:ic_.. w. uve &ClClo..,l.i.he' 'll;w:ll' in ~uz 

I 
' 

'" i,uzo8uit ofa'aocLI'1, b wbieh all our ,eopl. ClIA achieve, tllai%' . 
;:.'~YQOd..viyaa 'poelllt1&l.. .ut .w.'t.ill !2avo .. 1cng!&" ,to p. 

o 	 • . ' ' ' ,. ,." 

", ".r10u, ~.l~.vi that ,!J1.pitl of ourcUt:ll'i=o•• , thet_oI

I 	
.i. '1n all of UI'& ~ommo~ gore '0' h~1tr that. oblige. us .0I ""act.em.. ar..tMr" '0 l'",a b,~y aM ,..e.. w. aw..t

,-~j :-:. ·bu.!l., o~ 'th1.~ll.f and Wive I'Ia1 maanillito clvilrl;bt.8 bY\ I jl
" I ~ t',a:,~ni"~ all. ralllin1nl ~'n'''«1:'' t.o eCl'llal o"onulty ... }.a , 

, ", j , .aLlCl&tioa, 'lIplo~t, ~.i21§, ud.."ezy ue&o!' Ameriee '!1'fa. 
, 	 ~, .,' ., 
: jI ... _ .... 'Z'tiz.c"iho~t the Xat1=,. "eaCh of UI h.t: b:rla, )lew c;et'r,i to. 

~UZ" 6f!ozt. 10 ,rollO~. aa cpu azul belua1ve sOOilty. 'rhO',
I of u.who arl p~lic .a:vanc. have a fP.~1.1 OblLI&t1on.At, 

,tla. '14.1'&1 .1......1, ". W:i.ll,40·-.bi.i"~ ,n-e"'~\lat'or th. ci.vil. 
, ,"istll, ••i.••io~., pcU,ei.a, and. Z'••ourel, c~ ava:y ag*J1Cj' f '0 

. " ~hl.e chay, aany ""; the!::: IL1laiona '!A •. aa.nAI" OOZlliltent 'tlLt.h.:I /, , tb.8Admia£.'iliat'.', CO..1tMllt 'to 1q\&&1 oppol't\t.ftity,;' . ~n:, 

I "vi.vill, 0\:tI', -.cti,;itie. r ve suat •••X Bat· cmly to alimS,nate 

!I'' . ~an1'1'8 co l;ual ace•••. and ~"t.Wl1ty! kaut &180 to lel.Bei!r 

i 	 . :Op,ol"t1,lAi"el feZ' ~oYa~ioa. , Wo' 'a41..&.' oeei.a Ihou14 ba .' 

. c.~t .!rem'tt.. obligation.tc !urtha~ :1uI 1'Cru.g;'la fol', 01.,'1, ' , I i 1'1ght•• A=4 eve:y,S;aci &D4 local lovw~nt .boLl14 be ­
I 
I 

' . amoo'D.'...cl to ~ tit.. ..... '. ' 
I 

, I ,
I, ' ,On Janu.azy 1', ~tJ., %1';'1.1,,4 U& 'laeCut1v.' orier ••tald.i.hiZl, a ' 

Pl'••, ....t:.'. 'ail' Hou.LDI CoI.t.tloU. toee aAa1Z'.4~ ':t.he leC:Z'Gta1'y ,I , 
I af JIou.1ng eel ~, '.DaY8lopmce + Wo~tu.n; aerose ~ aganci..Wid ' 


'P:rG9T&IIlU, .' thia Co\mc:11 will WiD! IIft!OC:U' ~ leacSet'.b1p' 'to" 

, ,," tAl all!ldai.t..at;;l.Oft of th~' '.4ua ~v.=.qt" 'all" houling . 


l'1'o;r&u. QIl' J'll=Z\1&lY 11, ."., X, llwe' &A ax.out!v. orQs-' , 

'cu,Z'ectiDI:ale.uc:i•• to 4,.,.10, .t.=-.t.l~e. to !cI.n.tif.r.. ua1ya,.,r 

, -I &ft. ,adua•••nvi~nt.l in.quitt•• that u. 'the ~a8ult of ' 
,.48:&1 JjIOlic1ea. Tbat o~c1.Z', will irlcna'e' p\1l)lic: putlc:!patlon ' ' 
Ln the .!l'V'1Z'OmDA!~t&1 4eeLaiOft-u]rJ.ft, '1'00.... ,'", , 

, , ' 

i 
. 

I 

. 

http:4eeLaiOft-u]rJ.ft
http:obligation.tc
http:OblLI&t1on.At


.:,SEN,r~BY: Xer,ox Te lec'op i e r 7'021 : 5-16-9'4 : 2: 43PM i 2024562992" 
: I08/16/84 ,13:11.' ,tt202233 un ' , OEO VA 

,PC3/04 ' 

.~""., ..'.­

" ... 

, . 




SEN~;BY:Xero)( Telecopier 7021; B-'6-94 2:43PM; 2024562992~ , 	 67028;# 3 
~uua/uua.. 08/18/94 13:21 ""202' 233 UI9 'OED VA 

, 'Q8-15-94 crl:30 p~,' 	 P04/04 

, ' " 

.... 	 . , ,• 

, ,'t'1W WorJclng (tteQ will. aclv1•• appzt~rta~. ,Adm1nilc:rat:lcm . 
,afftaia1. ~d •• aa ~ v.·migbt,"~'ff '."~al lawe ~4 
po~toi.. to .t~a.a prat.etic= uaa-r ta. law. a~4 aD how' 
10' i_rewa ooodiut1= of,;_ va.e .nay ~f r.deral"pzoop'IN
c)&&t cU.no;ly .I'J.Zld.1rla,tly af~~~t, ~iYLl I";h~.. . I .d£:rlat' , 
,the,. wo:ld.D; G%cup to p:rovile the c:abinet an4 l'IIAI V1tb. & 'l::I:r1et 

~ c~e8' r.~;'t ~Q 1,.,- ,than .¥e1Y 'm=tluJ, 1I1ld. .pec:l.t:l.c:al1y 
" ' , • '( I 	 f 

ta) ...II1zl•••on ~.d.rllaglnay '.,,1e."" .. aipif1cuc
.ciytl ZOtlhi••••.1011 'aJHl pnv'" ,u wi.ta 8ft ,

avaluat1an of hovv.llt~t a1••~ la, a.~ftl 
1roplemenc.I'. '12;••• uualJII•• 00\114' 'lXilmne . 

, /- , , 'wa.'bu laell &""of,",., ,the ~.Z'i.'M•. lai~.4 
f~ eufOZOemaDt activit!.. of cth~ aglncle. and 
otbeZ' 1..,.1. of rovemmct" C:O\mte:p1:'OCluctive.
aad1aaocli.teAt p~.QctO.1 .houl. be ia.n~if'•• ' 
e4 JZ'C»C.ll. fOl' Oha:a;:. ftClC!lllNlDc!eCSI '. 

" 	 " ' 

(b) 	 ...1I1za. eru.-euttiq,'"t"il:ri;...el 11" , 
an~oZ'CI__~ GhaUup. ,web II' 'YC"e.1Z1.;right.· , 
aD4 '.~1 aace.. '0 rov-~ftt ~ta.C'tp:og:.m. ' 
and1dent1fV i~~oYatiye ...na cfecor41aatlBg 
&DQ leveraliq nICNnJ••I, ' . " 

j " 

(0) 'C!.v~lap, better .a.ura. of, p.rfoNncI' for- ' 
, " ,raclc'll oivil ,,1;A"8 enfc:rcement p:r:cg:r:ama, ·taJd:a.a . ; . 

, tat.o aecov.at. ,lie ....1'.,.."1: o! ,,,ol..aml 011 ... 
, dUly live. arll1 AmArlee., ucI 

Cd) luppeft.'.' u';:1•• "2.~ .,.0.'••·•• "':..Ii.IiYeJit, 
O\IZ' ir.:rar.lri•• £01" ~e prar:ratlon of an opu. dd. 
~l~'Ye lo,'e'y. . , 

w:l.th tb1a ~ftt.r&_c".tto:t. I UIl~.r.core thl aOU1tm.nt,·of . . 
'hL.~ini8'r&ti.. ,. ~~iftl n.v,.D.~ aDd lm~ltftaticn ~Q t~ 

, opponuftity ara.. %11 Upart.~r.. ua 1,.acLI•.th:rcuShout t:.be , 
. reileral QI;vermla'C, 'Ch11 we:le 11 alrlady well. \manay. !'hi . 

WOI'Jd.IlI' Gnup "ill provi41 • NeckeD!.. to up~ ami acc.lea-I'.,'
that 	vital work.,' %tl work ,will be AtI=1 OU1: il'l.t••t ' , " .., 
c:ontI'1bution.,. ~a the P.OI;l. we ,.n'I. ' . " , " . " 

-.f'••. 

' .. 
, 1.: ft,' 

, . 

I . 

http:aecov.at
http:JZ'C�C.ll


4114 ­

'110 hi' ~f,r~th 

". ... .. ....t;i,.,",),~ ,J"¥,II~,, 7 I-!M&r+:' '~~,:,,:, ......•.•... ":, , ' 
'. 

,,$ctIftI 4.t//'J~ 

?...:fd. .&.;l\,)~ r1~ 


fe/Vb 7 .wd' i~ ~~~ 


Vch1.. ,~ tp1~~. 
PHOTOCOPYPee MVu.tt~ 

PAESEPVAT!ON 

CeO' r [VV>~ 



11/2~/9.4 .10: 46. 	 .141001 

. ,~ 

I I 

, , 

Civi1 Rights Working Gr6up ,Pri,ncipai~' Meet iJlg 
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P.Bi\:[T 7/14 STATEM~T 'OF DEVAIr L. PATRICK~ ASSlST.[i A~RN~Y 
GENERAL, CIVIL RIGHTS DIVISION BEFORE THE COMMI~T I ON LABOR AND 
IIUMAH IlBSOtntCE8, VNITED STA;TE8 SltNAl'B, CONCKRNZNG S. Z:U8, 'I'HB
lIIIPLOYMENT )lON.D:r~CIUI<INA'1'~ ACT. OF 1994" JULY ~,. 1994. : . 

~ Hr. Cbairman and Kamber.·or the committe., z ~ plea8~d to 
l· 	 ' ',' j' 
~ 	 , , J 

provide this ~esti.ony today, on the iS8~Q8 addres.,ed in So Z238, 

the' Employment Non';"Disarimipatlon Act of 199.. .1 

! 
Americans shOuld be ab~. to ~in4 jobs" keep j~»8'and earn 

.' 	 I,'
pr~otions base4 on their ~alir1cati6n., and the ~al1ty ot their 

work,' not on irrel~vant·oba~acteristlcs. ~hls ~a81 bee~ a core, 

val~e'in this country tor many years. The preSide~t and this 

Administ.r~tion vigorouely s~~p.ort the principl.e o~1 non­

discrimination ,in employment. ,As you. know, for't~ ~ear8aqO, the, 

Supreme Court began the mod.rn ci~il rights er~ bYld~Cidlnq' prown 
'.. " I .' 

v, 80Am ot'Ed,uQAfcion, and thirtY'years ago, oon9r.~•. enacted. the 

Civil Rights Act of 1964, ipcludinqTitle VII prOh bitin9 . 
. 1· ,',' , 

discrimination in e1JlPloyme~~ based. on raoe, golor,lreligion, sex 

a~~ na'CionaJ. ori~in•. ,I~ 19.7, the' Age l)iSCriminat~on in 
. .' 	 , . I 

Employment Act waS'8naote~ ~o proteot older Americ~ns·. Most 
, " :. 	 I 

reoently, in 1990, COllg'reaaj enacted "the .Americans :",ith 

Disabi,lities Aot to extend ,tull civil rights prote~~ion8 to 

persona with di.sabilities. ! /' 
'./ 

As the President said in Riqa, Latvia; recentl.y, "Freedom 

without tolerance is' t'l:'eedo~ unt~ltiliec1.,"... in that spirit, ~nc1' 
·~onsist.ent with our historic 'nAtlona~ oommit'll'iesnt tt .to~.ra~Qa, 

1 	 . I i 
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in employment 

i Aa past aebates' in Co~9re8s have shown, char~cte:r,istica such" 
i ':' .' j' , " 
I, •• race, r.119ion~ ••x, age: and 41selb!litybav,., nO. relevance"to" , :". . , :. ' i 

the ~il~tY ot, an i~IUVidua:l: ,1;.0 perf,orm requ~re4 rrmcttona of a 
job; Quite ~~t8n, and unrortunately, prejudioe an~' stereotypes 

held. by .o~. ~mplo~~r.' limi~'a p8r80n~s ablltty'tJ cbtain anel 
;' I 

keep 'a jo»., : i" 

j 
i 

Our Nation I'rid•• 1t••1r on elllbraCi"9th"Pri~C11'1. that. 

persons' should be, judged. ba~ed on mer!'t and ab,iU"t, not. on 

ci•••,: culture or other ext~aneOU8 taetors. our e~vil ri9hta 

laws reflect this prin,?ip18i. By. all~w~q e:mPloyiae~t 
di8Criminriti,on on the basis: of ~exUal' or1ant"'tion,1 our societ1' 

I 

Obeats itaelt out ot the co~trlbution8 Of, 've~ abl~ and talented' 

individual. throughout the Nation. A.the ,!nterna~ional .arket 

place,beoomes Lnc~ea.ingly competitive, "Aaerlca dO~8 not bave the 

luxury. of' waGtin9 talent~, 
,, 

1 .I 

'In thep.at., congreeusibnal advocates of,.provi~ing civil 

rights protections t'Qr'gay men' 'and leSbiana' have i~1:.rodUO$d 
omnibuB bills that aDend~d all eX'le~1n9 civil i:'19'h~5 laws to 

, '. ': .. ' • • .. j" . . • 

include. sexual oriantati.~n.; .These' bills attemptedl to provide' 
, ! 

civil ri,9hts proteotion in fublio aooommodations; ~Ublj,.c 

facilities, 
. i 

federally assls;:ed programs, emPloymenf an,d bouGing_ 

, i 
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6fient.t1on. A 1lUllltlGf' or £!ieee' employers allio 'pro~ldetbe .am~ 
degree of employee benerits't.o a person's partner,i' without regard 

~o sexual orient.at:ion. !,
! 
i

. ! 

Vntil this year, Congr~ss had not heard teBt1rony on the 
, , ' I 

i8~ue of employment discrimination based on sexual! orientation,'in 

nearly 15 years. I t~ust ~at over, the co~rse ot ~esa'hear1riis 
,you will hea,r froll' ,many witnesSliS who will do,cumenf the probl~JIIS 
faced by.leBb1ane and gay.m~n in ~ploymentand 'th~1r testimony 

! 

will build a uSEilful anll solid. racord, on' the p~,Oble~s of 

ol'llplo~"~H.,nt discrimination b~sEld ,on seX\.1al orierit..t~on" 
, I 
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i
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,Hi. ·Cha.irman, l' appre~illte1:-be opportunity t~ appear ~f'ore
~' "1 

you tbis morninw. w~ .xp~dt to'ha~e 'som.,t.chniC~l com-ents on." l . 
the ~ill, 'vhi~h we ~Uld'11ke t~ 8UPP~Y for t~. h4ar1ng reoord. 

Be~on4 that> t~e D~partment of ~uBtice 8~an~s'rea1Y to 'wor~ v~th 
you -and the ,C~1tte. to d~~lopa::t:a~ .1uI.r~~'lve ,:bi.ll to 

.U.:minate .lI'Ip~oym~nt 'i1iSQr~ination baaed on 
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STATEMENT 

OF 

Gn.BERT F. CASELLAS 

NOMINEE: CHAIRMAN, EQUAL EMPLOYMENT 


OPPORTUNITY COMMISSION 


BEFORE THE 


COMMITTEE ON 

LABOR AND HUMAN RESOURCES 


Thank you Mr. Cbalnnan .for convening this heartng. I welcome the 

opportunity to appear berore the committee to share with you my vision of this 

Important agency, if I am confirmed as Chairman. I \',lew this as tile opening of a 

Jong-overdue dJalogue that beglm today and ,I "elm. the opportunity to return 

for oversight hearings In the future, If confirmed. PJease aJow me as weD to ~ress 

my graUtude to you, Mr. Chairman, and the other members of this committee for 

meeting with me over the past tew days. Your eonunents were most appreciated 

and have assisted me in ronnulatlng a strategy for tbe Important work that Des 

ahead. 

Having appeared for confirmation hearings eight months ago. I am 8eDSIUve 

to addressing what is one of your prlndpal questions: Who Is the nominee as a 

person and what philosophy and vision will be bring to tills vital post? 

As I reDected on how to respond to that quesdon. I recaDecl the remarks I 

delivered at my swearing In ceremony several months ago at the Department of the 

Air Force. I began those remarks by thanking my parents. It Is truly amazing that 

as far ~ack as 1am remember my parents had an unablding faith and bope Dot only 

in me, but In the goodness of olber people and of the American system. This was no 
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small feat on their part because they grew up during an embarrassing period in this 

country's history. They attend~ segrepled scbools, moVie theaters, churches and 

sat at the back of buses. It didn't help that IbeIr fint language was SpanJsb and so 

they entered this segregated idlool system at a severe UnguisUc ~vantage. They 

maintained their optimism even after hawing watdl~ their own parents face the 

same ban1en and Indignities. When my gnmdfather Juan Casellas arrived I'roI1l 

Puerto Rico as a young boy, be had the hope of bemmJng a lawyer but found that 

path ad others blocked. 1<sUR remember the pain In his eyes as he described one 

Jncldent ofhumilladon he suffered on a public street because of the color of his skin. 

And through aU of this my parents encouraged me. And even as I spent my fint six 

yean of education at a segregated school and attended "colored" movie theaters 

and drank from ttcolored" water fountains, I tolerated them because of the hope 
. I • . 

and faith and support of my parents and my family. 

It was in that context, that I thanked the President for appointing me and 

apPlauded him not only because I am the beneftdary of IUs elfol1S towards 
,< 

Indusion t but because I beJeve suda an<appoJntment vindfeates the faith, hope and 

sacrifices not only of my parents but of all people who have found themselves on the 

outskirts ofsociety's beneDts. 

And 10 wblle this ytar we celebrate tbe thlrUeth anniversary of the Civil 

Rights Act of 1964 and of nde VB, I recall that year because I first attended school 

with white children and I was allowed to belong to a neighborhood boys dub that 

had denied me admission and I could attend downtown ancme theaters that 

previously had been ~fI' limits. I share this with you so that you understand that I 

Dye a personal affiliation with the types or issuestbat I will confront as Chairman. 

2 
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But I also know that the American dream Is real. I know that because to a 

large exlent I have been blessed to DYe it. Wonderful opportunities were given to me 

because of the strugglfs and sacrifices or so maDy people who made those 

opportunities possible. 

I knew almost Inbllltvely 81 a dIlld and from the changes brougbt about by 

the Supreme Court's declslon In Bm!m v. Board of EduQllion and frOm tile passage 

or the Civil Rlgbts Act of 1964 that the law could change people's Dves lor the better. 

It was through the study and practice of law that I lear:ned bow It could. 

And 50 for that reason I dedJcaled much of my personal and profesdonaJ 

time to advancing opportunities for women and minorlda In the legal profession. 

As an employer, as a law linn manager aad as a bar leader, I advocated the removal 

of barriers to make equal opportunity a. reality within a Doble profession wbose 

record ofacc:ompllshment bas yet to reach lIS aspirations. 

And throuehout those struggles, I remained steadfastly committed to 

following two simple lessons I learned as a trial lawyer and taopt as a Jaw 

proressor: ftnt, be a good Ustener aud second, opponents need not become enemies. 

And so Ilistenecl and sought cOmmon ground and COll5eDSUSi and wbere consensus 

did not exist, I made Sure that the opportunity for future dialogue always remained 

open. By foUowl. these simple precepts, I was able to buDd bridges on behalf or 

the many organizations I was privileged to lead. 

As Chairman, therefore I will welcome pubUc scruduy and debate and wiD 

eagerly engage In and Invite discussion of controvenlal Issues. The EEOC can only 

maintain its credibility If its leadenlalp Is willing ,to have open doors and open inInds 

3 
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and listen 10 tile many eommunlties that have a stake in what we do. It is equally 

Important that the leadership iu1icuJate its unqualified support for vtgorwsly , 

entordng the equal employment opportunity laws, Its passionate bellef In the jusUce 

of those Jaws and Its tireless c:ommitmeDt to the eontinuous Improvement ot 

employment opportunities for all people. 

J hope to focus the agency on its eore mission of eradicating dlsatmfnationin 

Ole workplace through the vigorous enforament of the law and darougb education, 

outreada, policy guidance and training. We will not be suec::essIW in that mission 

unless we can accompllsb a number ofspedDc objectives and so let me share some of 

tbese witb you. First, we must examine how we do our work, and U necessary, IIx 

our operations to assure timely and quaUty work. I aped to eneage myself 

personally in any search for a new model of organizing our work; the increasing , 

workload In the face 01 limited resources has cwenrbelmed a dedicated staff. PoRcy 

will be coordinated and developed from the Jeadenbip. But poUdes or proc:edures 

that Impede the abDlty of dedicated peopJe to. do quaDty work wID be eJlmlnated. 

Second, Ole agency must Itself be a model employer, DOt only In tenns of equal 

employment opportunity, but In tern of training, raources and advancement 
, 

opportunities. We must be as sensitive to our workers' fulfillment and saUsfacUon 

as we expect from the employetS wbo eome before lIS. ThIrd, we must examine our 

working reladol15b1ps with state and load enforcement &gendes. Is 1bere value 

added and can more be done with less? Fourth, we must improve our outreach and 

educadon to all communities, but espedally to those who bave felt shut out, always 

with a View towards equity and fairness and always so &sto maximize pubUe aazss 

and Input. Likewise, I look forward. to working with the business community, wbose 

concerns I understand from my own experiences, ,to assist It In understandfng and 

Implementing Ole laws we will enforce. Finally, we must claim our rightful role 

4 
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Wider the execulh'e order as the lead agency for equal employment opportunity law 

enforcement. 

None of this will happen ovemlpL And I assure yoo that I donlt have a 

millie formula. But I,can ~ you that I wDl dedicate myself to fixing wbat's 

broken and improving what we ain and that tills process will be a mDaboradve one 

and wiU indude our many consUment communities 8Dd. Congress. In short, if I am 

a:onflnned, to those who have felt excluded. we are open for business; to those who 

criticize bow we operate. we will operate as a business; and to those who doubt our 

conunitment to vigorous enforcement, we mean business. 

In his State of the URion address last January, PresIdent CHDton said dlat 

..Amerka will never be complete iD Its renewal until everyone shares In its bounty.n 

Our nadon's prosperity depends on our ablHty to develop and employ the talents of 

our diverse population. A.rka's contiDued economic compeUtiveDess •• alODg 

with Its tradltlonalconunibnent. to fundamental pJ1ndpJes of fairness and equJty ­

demands zero tolerance of dlscrimiDatlon; we simply dOD't have the luxury of 

wasting any ofour abundant talenL 

Mr. Chairman, I am honored to appear before the committee for your 

consideratioD of me for this Important, poIitfon., At the end of Ibe day, one of the 

core values of our sodety is dlat people sbouId be able to go as far as their abilities 

wDI take 'them, so that they can provide for themselves and their families, and be 

luUIUed in their chosen Une 01 work, without reprd to 1"8&:e, rellgiOD, national 

origin, sex, qe or dlsabUity. I look forward to working to open what Dr. Martin 

Luther KiDg, Jr. called the ttgreatvaulls of opportunity" to every Individual In this 

naUon's workfon:e. Thank you. 

5 
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STATJ:MEHT OF PAUL K. XGASAJa, 
NOMINEE TO THE EQUAL EMPLOYMENT OPPORTUNITY COMJaSS:rON, 

BEFORE THE SEHATE IABOR AND HtJKAH RESOURCE.S COMMITTEE 
JULY 21, 1994 

Thanlc you, Mr. Chairman. It is an honor and a privilege to be 

here today, to presen~ my credentials for membership on the Equal 

Employment Opportunity commission. I want alBo to thank my 

di.stinquished Senators and Congressman Kineta for their kind words. 

There 1s no more important area in which we should ensure' 

tairness than in the area of employment. A job can enhance self­

respect, it can build a family's future and contribute to the qood 

of society. So long as job opportunity can be limited !In the basia 

ot race, national origin, religion, qender, aqe, disability or 

other factors unrelated to the job itself, we are not making use of 

the entire American workforce. 

My qrandparents and great grandparents journeyed to this 

country, like. so many before them, in search of opportunity and 

freedom. Through difficult times, and in the face ot racial 

discrimination, they built a place in.American society tor their 

families. Discriminatory laws barred their naturalization. The law 

also prohibited them, as Asian immigrants, from owning land, so 

they put their homes. and farms in the names of their citizen 

children. Then, in 1942, wartime hysteria and racial hatred led to 

their losing' those homes, losing lDuch of what represented the 

American dream, to be sent to what amounted to concentration camps 

1n the desert, due only to the color of their skin and the ancestry 

of their forebears. 

One of my grandfe t.hers was a truck farmer. Th~ other, born in 

Hawaii, was one of the Japanese American community·s first 
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att.orneys. Both f·el t powerless to challenqe what happened to them 

and their families. As a Japanese American, no other experience 

has had a greater influence on me and my view of the law and of 

civil rightso 

Senators, it is this heritage that inspires me to pursue this 

difficult challenge, just as it led me to pursue a career in the 

law, in public service and in civil rights. It is why my parents 

taught me that fairness tor all, including the least powerful or 

the least popular among us, must quidemy endeavors Whatever they 

may be. 

Growing up as I did in the 1960·s, I was inspired by the words 

and deeds of Dr. Hartin Luther King, of the freedom riders, and of 

so many others that risked their lives to make real the American 

promise of e~al justice under law. I know that fro~ this movement 

came many of the laws and decisions that created not only the EEOC, 

.but many of the tools that exist today to fight discrimination. 

With the lessons of my family history and those civil rights 

tools', I could think of no greater honor than to work with Gil 

Casellas, Paul Miller and the sitting commissioners and staff of 

the EEOC to continue this journey to invigorate and enforce the 

laws that you have provided us to insure equal employment 

opportunity. 

I thank you for this opportunity to appear today and for your 

consideration.. 

* ,. ,. * 
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STATEMENT of PAUL STEVEN MILLER 

SENATE LABOR and HUMAN RESOURCES COMMfITEE 


CONFIRMATION HEARING for NOMINATJON to be EEOC COMMISSIONER 

July 21, 1994 


Mr. Chairman, Members of the Committee, it is truly an honor and a privi1ege 

co appear before this Committee to seek your approval of my nominatiOD to be a 
....( 

Commissioner of the Equal Employment Opportunity Commission. I understand that it is not 

always common to hold hearings for nominees to be Commis...ioner of the EEOC and 1 

appreciate the opportunity to appear before you this morning. I want to thank Senators 

Boxer, Feinstein and Harkin for their kind remarks. 

I would like to first take this opportunity to introduce you to my father, 

stanJey Miller and my stepmother and friend, JOaD Freybcrg. I am also thinking very much 

this morning about my mother, Balbara Miller, who passed away almost eight yeats ago. 

She would have been very excited about this moment.. Without my mother and father t I 

would not be sitting here this morning being considered for this appointment. They taught 

me much about right and wrong, fairness and justice, and every individuaJ?s right to personal 

dignity. They instilled in me the values of public service and private goodness which I use as 

guidepo~1S in my life. 

It is a tremendous honor and responsibility to be nominated to serve as a 

Commissioner of the Equal Employment Opportunity Commission. As I myself have 

experienced discrimination in the workplace, I feel a personal commitment to changing the 

climate of the working world so others will not have to go through what I did. As a law 

student·at Huvard, I found that the very law fmns that had pursued me would immediate1y 

lose all interest in employing me as soon as they saw me or leamed of my size. In fact, I 

was told by one law firm that even though lMy did not have any problem with my size. they 
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feared that their dients would think that they were running, and here I quote, lIa circus freak 

show" if their ~lients were to see me as a lawyer in their firm. At that time, such behavior 

and comments were not yet illegal because it happened before the passage of the Americans 

with Disabilities Act. 

These experiences created in me a deep and personal understanding of the 

painful necessity of civil rights protections in the workplace. I have spent the majority of my 

professional life working to secure and implement these civil rights laws. 

Today. the Americans with Disabilities At."t prohihit~ such discrimination 

against persons with disabilities. However, as it is a relatively new law, it is important that 

its interpretation develop in a clear and cons~1ent manner in accordance with the intent .of 

. Congres ..~. 1t is also critically important that the ADA. and all civil rights laws, be vigorously 

enforced and implemented. 

Discrimination is painful and humiliating no matter what the cause or basis. 

All ronns of discrimination on the job are invidious, and if confirmed J will be fully 

dedicated to the implementation of a11 civil rights laws enforced by the EEOC. 

However. discrimination in the workplace can not be eradicated through 

enforcement alone. The EEOC has an important role in educating emp]oyers about their 

responsibilities and informing employees about their rights. If confirmed, 1 wUllook forward 

to reaching out and working with constituency groups. employers. attorney organizations and 

of course, with Congress towards creating a workplace free of discrimination. Thank you. 



, ) 

)~I 
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May 19, 1994· 

UMOlU\NJ)UX 

TO: 	 Suzanna Valdez, Associate Director 

White House Office of Public Liaison 


FROM: 	 Claire Gonzales,' Directo:rCJthl··· 
Office o~ Communications and Legislati~e Affairs 

SUBJECT; 	 30th Anniv'ersary of the Civil Rights Act of 1964 

The 3 Ot;n-a:l\'n~i¥e~sar.y-6f,...the=Civ..i-l_R·iqhts~1\ct-,of-19'6"4 (eRA) 
will take place on J<u~y.24:r~993. As you know, .the EEOC was 
created by Title VII of the CRA to enforce the employment 
provisions of the statute. Because of its special link to this 
landmark legislation, the EEOC is eager to observe the 
anniversary in a special way. 

An intra-agency working group composed of representatives of 
the various offices within the EEOC has already met to discuss 
the agency's commemoration. Recognizing the likeiy,polltical 
significance of this event for the Clinton Administration, I 

~ think it best.to seek some direction, from the White House 
concerning its plans for Observing the anniversary before the 

.agency does too much of its own planning. 

A number of key agencies are affected by CRA and would 
probably be iriterested in participating in an observance of its 
anniversary. unfortunately, we are not aware of activities being 
planned by any agency oth.er than NASA. (NASA'S EEO office has 
contacted EEOC'about co-sponsoring an event· in June;" I think· it 
is also' talking ,to HHS.) Giv~n the importance of this event to 
the civil rights community, I am particularly concerned about the 
.lack Q~ (or uneven) planning at this late date It would be veryv 

helpful to have some coordinated strategy developed by the White 
House. 	 . 

As I.mentioned to you earlier, in my efforts to ,receive 
guidance from the WhiteHouse, I have been referred to a number 
of offices. without much luck. So that·you will be fully advised 
of what I have done on this, I did mention this matter to Donsia 
Strong in Domestic policy last week and I reminded her about it 
early yesterday (Wednesday, May 18). Donsia was very interested 
in it and said that she would do a memo to Carol Rasco. I hope 
this does not cause any unnecessary confusion. 

I look forward to tafking with you at your earliest 

convenience about this matter. 


cc: Donsia st~ong 
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21-0ct-1994 02:18pm 

TO: (See Below) 

FROM: Elizabeth M. DiGennaro 
Office of Mgmt and Budget, HTF 

SUBJECT: Civil Rights Crosscut 

There has been a slight change in plans regarding the Civil Rights 
Crosscut. Staff will meet on Monday, October 24 with Chris Edley 
for a planning session for 1/2 hour. The CR Crosscut PAD review 
is now scheduled for Friday, October 28th ,from 4:30pm - 6:00pm. 

Thanks. 

Distribution: 

TO: Christopher F. Ed1ey, Jr 
TO: Margaret R. Shaw 
TO: Kenneth F. Ryder, Jr. 
TO: Kenneth L. Schwartz 
TO: Susan M. Carr 
TO: AdrienL. Silas 
TO: Francis S. Redburn 
TO: Duane E. Jenkins 
TO: Bradley W. Kyser 
TO: Lori L. Victor 

PRESERVATION PHOTOCOPY 
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21-0ct-1994 03:20pm 

TO: Stephen C. Warnath 

FROM: Lori L. Victor 
Office of Mgmt and Budget, EG 

SUBJECT: Civil Rights Crosscut 



I 
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, . 

THE WH ITE HOUSE 

WASH I N<::;TO N 

, June 20, 1994 

MEMORANDUM FOR ETR SUBGROUP ON OVERCOMING DISCRIMINATION AND 

,EXPANDING OPPORTUNITY 


,FROM:SHERYLL CASHIN 
PETER 'EDELMAN, 

SUBJECT: Draft Discussion Papers 
" . , 

Att;ched are papers i.roin Justice, EEOC and NCEP conceiningpotential enforcem<;:nt 
strategies that attack barriers to firSt:"'timejob seekers. Shortly~ we should reCeive a paper' 
from OFCCP on enforcement strategy and from NCEP on labor m'arket data. 'We will try to 
distribute those paPers in advance, ofthe Thursday meeting. All papers are confidential and 
should not be distrib:uted to other parties. () 

As you know: we will be "meeting at 5 pin on Thursday in R~om230 to discuss these 
papers. If time' permits, we wiUalso devote a portion ofthe meeting to discussing next steps 
on your job linkage and access strategies: - " ' 

: ; 

" , 
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'/ What ·.do ;you, think, Steve?, 
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TO:" ,Christop~erF. Edley" Jr , 
,',', ' 1 ~.' 

, FROM: Lori L. Victor, /' 

, ':;Of£ioe of Mgmt and Budget, 'EG ' ' ' 
 ,'I ' 

" 

, " 

";' f 

, \ .CC: St~ph~nC.~ .Wa:tnath 
" CC': Adrien"L. Silas 

CC: Susan M'.Garr 
,.~" \ 	 , 

. \RE: '. CivRts'Workign Grop'
" ' , , 	 , 

Chris, ' I ,arranged ,a meeting with'the 'three principals tell-ing,them 
tel.' bring who they thought was' approp:t::'iate~' ,For~exanip'le the,AG:, is 

.' .bringing •Deval' Patrick. ' , " ' ' 
,,", 

If you' want to, ~xtend the Nov~mper' '1st ~eeting to.'be extended to ~ 
include the entire, wo:r:king group I would be, ,more than happy to: do "-" 
'so.' 'This meeting. is ,currently scheduled for an hour. , 

, " 
;,; 

-How would you ,like me. ,'to proceed?' /' 
, \:, 

• " 'I '" ,', ' 
I ' 

" , " "', • (i " " '"",' , , 

Adrien, 'Susan· -7 do' you have ,the,list, of participants to ,extend" 
theinvitat.:Lon to?, I suggest that we send them a 'faxwi'th an ; 

" 	 explanatQry paragraph or, so about the meeting inviting' theIn ! ,if',. 
this, is how ,Chris ,would ]like ,to p~6ceed. " 
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" TO: 
I' 

I '.,

'FROM: ,LoriL.Victor ,:' ",. 


, .' 
'Otf1.<::e:,.of Mgmt an~'B~dget;.,'EG, 


, I , . . ' : 

", StTBJECT:, Ci·vi 1, 'Ri'ghts Working 'Group' p:tincipcHs",Mtg 
. \ ., ,!" , " . 

.','\I' 
,. , 

Hasbeenschedule'd' for :November i' from 4-5 in the Directo,r i s ',! ' 

1 ' 

, . , " ,. . . " .: :' 
Office with'the ,.Attorney. General:'arid.' Carol 'Rasc()~, 

:Chri~t\:\:the ,AG;'s' bf:fice wanted "tb know.1'fthey' could brin'g :])evai 
.Patrick? Are. we doing' principals plus,'one?: 'or plus two? •• 
Please advise.:. " , " " " ,", ': 

/ ­

, Adrien" ,I' told, the ,Rasco and.the~G"~' office ,,'t'o exped1;:materiais 
on )the 28th.,' 'Thanks for, "your guidance. ' ',' • 'I" . ,. . , " ,", . 

I' 

" ,.Di'stribution ::, I',-	
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, ,I, 	 . ',1, ' 	 ", I 
, 	 ,

" ,J, 

'I. , TO:" :Chri'stophe,r F.,' Edley I .:rr . ' 

,'~'iJ;'O:," Margaret R~ Shaw 


TO: ;Adri~n Lo' Silas', 

; '., ",TO: ,,'Su~a:n'M.' Carr , j " 


, '
TO: .'Kenneth.L.'SQhwartz , ' 


"TO::' Bradley,W,• :J<yse:b'",,' 

" j , 

"TO: ',Steph,en, C. Warnath::, 
, \ 

, '" ' (' " 

CC:'> " Rebecca, A.. Wayne'" 	 , " 

(' 'CC: PatriCia' J. wat'son' 
.. "CC: ,Anita. n." Ford ,.' ' 	 '. : 

'". ' 
"CC: 	 Elizab'eth'M., DiGennaro, " 
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{ ".'24-0ct-1994 12:10pm 
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'"" : \ ,> 

St'ephen C.' 'Warnath 
'f' 

.' ~~ 

" \.' 

, " 
ChristoPherF . Edley;' :Jr' 

• <;: J ' . Office 'of ,Mgmt ';;:tndBudget, EG 

CC:, Lori,'Lo:'Victor 
.",- '. 

.. ..: /. : ( 

, SUB:JECT:' RE: Civ Rts",mtng, 

/ '. ,Yes"tqat 15 right,~ ,:ste:'Ve;yC;u shouI,d discu,ss w;i th Carol what" 
.,' , policy YC;>u ,'want on attendeesjsubsituteso DEC should ,handle the, 


logistics, though; ,if, you w'ant 'a,big meeting>. we'are,rea,lly' " 

swamped ~ :: Ahd iavlin 1 s availabili,ty is ,terrible 'becauseshe has, 

4 - 5 hrs, per day block~d- out· for hudg~t "reviews,with ,PADs. , \ 


A 'big mee~':L~9~is do~:g to 'be ~ loi' 't;Ugher td~ putl o~~ .GO~~ . 
", luck" aini.go'~' ' " ' , , ", .' . 
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-TO:.' 	 Stephen ~., Warnath 

FROM: 	 Lori: L'. Victor ," - / 

Office of Mgm1:' and "Budget, . EG. 


~ .", 

". I! . 

.,If".' Pos~1bi'e' II sug~est we 'ke'ep November i" ,at' 4: 00' ·for. an hQil,r". ·r 
/think we wi],.l fihdextreme di'fficulty finding·another date a I1d 
time in' the near- future. . Also , I havereserv:ed rm. 24ft 
(Directqr IS conferance . room) ~ .. Alexis Herman and Ben Johnson wi,l'!.. , 
be ,attendinQ from 'Public, Liaison.' . 
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TO: ' 'Steph~n q." Warnath 	 "J 

L9ri" L'., Victor , 


'j 
Off.ice ,of..Mg'm1= and Budget, EG 


SUBJECT: Civil If:i.gnts: PAD" Review:: 	 /" ,),. 

, • 	 l' ' 

;, > \ 


, . ') " 	 " " .
Chris will- review the IC~v,il Rights FY96 ,l?udge~ 'on, Oct. ,'24 .~rom 

'",


4:30-6"in Edley' s: offi'ce.' Deval Patrick' will also ,tie in 

attend~npe a16rig with Ctlri's' ,.staff,.' Wil'l you be able to' ,malte it? 
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E X E CUT I V E OFF ICE o F THE PRE SID E N T 

19-5ep-1994 04:42pm 

TO: Christopher Fa Edley, Jr 

FROM: Adrien L. Silas 
Office of Mgmt and Budget, TCJ 

CC: Kenneth L. Schwartz 
CC: Bradley W. Kyser 
CC: Margaret R. Shaw 
CC: Lori L. Victor 

SUBJECT: Proposed Organization for Civil Rights Working Group-DRAFT 

I have saved to the I: drive a" draft memorandum setting 
forth a proposed organization and initial agenda for the Civil 
Rights Enforcement Working Group. The draft is saved as 
WordPerfect file: 

I:\data\wkgrpco2.mem 

This document incorporates Steve Warnath's edits. 

You may want to review this document in conjunction with 
the draft previously provided to you concerning a strategy for 
creating a civil rights dialogue. That document is saved to the 
I: drive as WordPerfect file: 

I:\data\wkgrpcom.mem 

You received Mr. Warnath's comments on that draft separately. 


