
/ 


THE WHITE HOUSE 

WASHINGTON 

Leadership Conference on Civil Rights 'Meeting 
Vice President's Ceremonial Office 

Mqrcll 7, 1997 
4:30 P.M. 

I. Introductions and Opening Remarks 

II. Balanced Budget Amendment and Issues 

III. Welfare Reform Implementation 

IV. Affirmation Action 

V. Immigration Reform and Naturalization Problems 

VI. Disability Rights Issues 

VII. Leadership Conference on Civil RightslLeadership Conference Education 
Fund Report on Hate Crimes 



THE: WHITE HOUSE 

WASHINGTON 

March 4. 1997 

LEADERSHIP CONFERENCE ON CIVIL RIGHTS MEETING 

DATE: Friday, March 7. 1997 
LOCATION: VP Ceremonial Office 
TIME: 4:30 - 5:30 pm 
FROM: Richard Hayes 

l. PURPOSE 

Your second meeting \\ith the Executive Committee of the Leadership Conference on 
Civil Rights (LCCR) \vill offer you an opportunity to follow-up issues raised by the 
group in January and to continue a dialogue on other key policy issues. The meeting's 
second purpose is to Introduce the President's new team at the Office of Public 
Liaison. who will be responsible for working with LCCR to carry out their agenda. 

II. BACKGROUND 

The Leadership Conference on Civil Rights is a "loosely" organized coalition of over 180 
national organizations committed to the advancement of civil rights laws and policies. 
Founded in 1950 by :\. Philip Randolph, Roy Wilkinson, and Arnold Aronson, LCCR 
represents minorities. women. labor. persons with disabilities, gays and lesbians, older 
Americans. and major religious organizations. Dr. Dorothy Height. President of the 
National Council of \:egro Women, is LCCR's Chairperson and Wade Henderson, 
former Director of the Washington Office of the NAACP. is the Executive Director. 

LCCR is the legislative arm of the civil rights movement. and should not be confused 
with the Black Leadership Forum (BLF), which consists of the leaders of the oldest and 
most influential civil rights and service organizations addressing the needs of the African­
American community. The Honorable Joseph Lowery. President of the Southern 
Christian Leadership Conference. is BLF's Chairperson and Dr. Yvonne Scruggs, is the 
Executive Director. \1embership of the two organizations overlaps to a small degree, 
but they are two separate and distinct groups. 

You last met with LCCR on January 6, 1997. when they briefly presented their policy 
agenda for the I 05th Congress. asked about the status of appointments in the second 
Clinton Administration. and presented you with a draft of their recently completed report 
on the rise of hate crime violence in the United States. You consented to holding this 
second meeting to further discuss their policy concerns. You also promised to follow-up 
on several issues they raised at the first meeting: (I) Employment Non-Discrimination 
Act: (2) INS disability :md naturalization regulations: (3) WhiteHouse conference on . ~ 

hate crimes and discnmination: and (4) second term appointments. 
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III. PARTICIPANTS 

Event participants (Bios are included inTab C) 
Barbara Arnwine. Executive Director, Lawyers Committee for Civil Rights Under Law 
Arnold Aronson. Chairprson. Leadership Conference Education Fund 
Elizabeth Birch. Executive Director. Human Rights Campaign 
Becky Caine. President. Leaque of Women Voters . 
Marty Corry, Federal Affairs Director, American Association of Retired Persons 
Justin Dart, Chairman. President's Committee on Employment of People with Disabilities 
Joe L. Ervin. Senior Policy Analyst, National Council of Senior Citizens 
Matthew Finucane. President, Asian Pacific American Labor Alliance 
Marcia Greenberger. President National Women's Law Center 
Penda Hair. Washington Regional Director, NAACP Legal Defense and Education Fund 
Dorothy I. Height. Chairperson. Leadership Conference on Civil Rights 
Wade Henderson. Executive Director, Leadership Conference on Civil Rights 
Rebecca Issacs. Public Policy Analyst, People for the American Way 
Elaine Jones. President. N.AJ\CP Legal Defense and Education Fund 
Charles Kamasaki. Sr. Vice President, National Council of La Raza 
Karen McGill Lawson. Executive Director, Leadership Conference on Education Fund 
.Judith Lichtman. President, Women's Legal Defense Fund 
Harold A. McDougalL Washington Bureau Director, NAACP 
Gerald McEntee. President. American Federation of State, County and Municipal 

Employees 
Laura Murphy. Washington Office Director, ACLU 
Karen Narasaki. Executive Director. National Asian Pacific American Legal Consortium 
Mark Pelavin. Associate Director: Religous Action Center. Union of American Hebrew 

Congregations ( . 
Eula Tate. Legislative Representative, International Union, United Automobile Workers 
Georgina Verdugo. Washigton Office Regional Counsel. Mexican American Legal 

Defense and EducatJQn Fund 
Patricia Wright. Government Relations Director. Disability Rights Education and 

Defense Fund 
Raul yzaguirre. PreSident. National Council of La Raza 
Nancy Zirkin. Government Relations Director. American Association of University . 

Women 

(v. PRESS PLAI' 

Closed Press. !1en:rly l3arnes will provide any additional information .. 



V. 	 SEQUENCE OF EVENTS 

o 	 You welcome panicipants, introduce new OPL team. and ask everyone else 
to introduce themselves. 

o 	 Wade Henderson makes brief remarks regarding the purpose oftoday's meeting. 

o 	 You make remarks. and report on the status of several issues: Alexis Herman and 
Frederico Pena nominations, balanced budget amendment, Employment 
and Non-discrimination Act, FY '98 civil rights enforcement budget, FDR 
memorial. affirmative action and personnel. 

o 	 LCCR makes brief remarks about balancing the budget and the poor. 

o 	 You ask Ken Apfel to respond. 

o 	 LCCR makes brief remarks about welfare reform. 

o 	 You ask Ken Apfel to respond. 

o 	 LCCR makes brief remarks about immigration 

o 	 You ask Steve Warnath to respond. 

o 	 LCCR makes brief remarks about a White House Conferenc on Hate Crimes 
and Discrimination. 

o 	 You ask Maria Echaveste to respond. 

o 	 You c lose meeting, again thanking them for their support. and encouraging them 
LO stay in close contact with Maria and her staff. 

VI. 	 REMARKS 

Talking Points attached (Tab A) 

VI. 	 ATTACHME~TS 

:\dditional background material (Tab B) 





TAB A 
ERSKINE BOWLES TALKING POINTS 

I. INTRODUCTIONS 

ALEXIS HERMAN AND FEDERICO PENA NOMINATIONS 

... 
J. BALANCED BUDGET AMENDMENT 

4. EMPLOYMENT AND NON-DISCRIMINATION ACT 

5.. CIVIL RIGHTS ENFORCMENT BUDGET FOR FY'98 

6. AFFIRMATIVE ACTION 

7. FOR MEMORIAL 

8. PERSONNEL 

9. . IMPACT OF BAL:\NCED BUDGET ON THE POOR 

10. WELFARE REFORM· 

11. IMMIGRATION 

12. WHITE HOUSE CONFERENCE ON HATE CRIMES AND DISCRIMINATION 



Tab A 

ERSKINE BOWLES TALKING POINTS 

1. 	 INTRODUCTIONS 

,/ 	 I want to thank everyone for coming today. 

,/ 	 I have been looking forward to this meeting so that we could continue with the 
dialogue that we started when we met in January and began discussing some of your 
policy priorities and concerns, such as the status of appointments. I also promised 
to follow-up of on several issues, which I would like to briefly update you on this 
afternoon. 

,/ 	 Before doing that, I think we should go around the table and introduce ourselves. 
I am Erskine Bowles, Chief of Staff at the White House and with me today are a 
number of the senior White House staff, who will introduce themselves. I would 
like to begin by introducing the President's new team at the Office of Public Liaison 
who will carry on the work so ably done by Alexis Herman, who will soon be our 
next Secretary of Labor. 

,/ 	 Maria Echaveste, who I am sure many of you know, is already in place as Assistant 
to the President and new Director for Public Liajson. Ms. Echaveste joins the White 
House from the Department of Labor, where she was Wage and Hour Administrator. 
Before joining the Labor Department, Ms. Echaveste was Deputy Director of 
Personnel during the Clinton transition. Before that she worked as a lawyer. 

,/ 	 Also in place at OPL is another well-known supporter, Ben Johnson, whom we have 
promoted to the position of Deputy Assistant to the President and Deputy Director 
for Public Liaison. Mr. Johnson has been Special Assistant to the President and 
Associate Director in the Office of Public Liaison. Mr. Johnson served on the staff 
of the Mayor of the District of Columbia before joining the White House. He also 
served the District of Columbia government as Administrator of the Housing and 
Environmental Administration and as Administrator of the Business Regulation 
Foundation. 

,/ 	 Maria· s other Deputy is also an old friend, Doris Matsui, who held the same 
position when Alexis was here. 

,/ 	 I also want to introduce Richard Socarides, who many of you already know. Richard 
has rejoined the White House staff as Special Assistant to the President and Senior 

. Advisor for Public Liaison. He will work on gay and lesbian issues, among others. 
Richard is an anomey, had previously worked for Senator Harkin and was our White 
House Liaison at the Labor Department. 



A-2 


./ 	 The President and I both have a great deal of confidence in this new team and I 
encourage you to work closely vvith them in the future as they serve as the eyes and 
ears of the President. My door is always open to you. as are the members of my 
immediate statT. but I encourage you to call upon Maria and her team when you have 
issues of concern. I don't think youvvill be disappointed. " 

[Continue with introductions and make opening remarks.] 

2. 	 ALEXIS HERMAN AND FEDERlCO PENA NOMINATIONS 

./ 	 Before we start. I really want to thank all of you for the support you so 
generousl y pro\'ided on behalf of the President's nominee to be the next 
Secretary of Labor. Alexis Herman. and the next Secretary of Energy, Federico 
Pena . 

./ 	 The White '-louse has been working tirelessly for these nominees. and our 
effort -- along with your support -- is beginning to payoff. As you know, 
Senator Jeffords has set a hearing date of March 18 for Alexis and Mr. Pena's 
nomination was voted out of subcommittee yesterday and we expect it to be taken 
up by the full Senate in the near future. Both of these candidates are superb 
choices and I look forward to working vvith them as amember of the President's 
Cabinet. 

./ 	 While J tully ~xpect that we will be victorous. we are not completely out of the 
woods \'c1. ,\5 such. I ask you to continue ~'our efforts. I certainly am. 

.. '" '" 	 ,.I 

3. 	 .BALANCED BUDGET AMENDMENT 

./ 	 The President IS \'ery pleased that the Senate defeated the Balanced Budget 
Amendment earlier this week. 

./ 	 The arnendmt:nt could have caused or worsened recessions. It would have 
permineda mmority oflegislators to hold the America's creditworthiness hostage, 
involved judgl.:s In spending and tax policy, and threatened Social Security and 
other benetits The Balanced Budget Amendment was bad public policy, and 
Congress was right to defeat it. 

./ 	 Now n' s ti ml.: tll move onto the hard work of balancing the budget. The President 
wants to build on the spirit of bipartisanship we saw in Congress last year by 
reaching ;,tgreement on a balariced budget plan this year. 

./ . He submitted ;,t halanced budget plan to Congress last month. one that reaches 
balance in live years. while protecting investments in education and other critical 
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areas and giving working Americans targeted tax relief. 

,/ 	 I know you have some concerns about the impact of a balanced budget on the 
poor and we talk more about that in a minute. However, I want to assure you that 
that is not what the President intends or has proposed. 

4. 	 EMPLOYMENT AND NON-DISCRIMINATION ACT 

,/ 	 We at the White House appreciated the discussion at.our last session about the 
Employment Non-Discrimination Act (ENDA). 

,/ 	 As you all know. both the President and Vice-President feel strongly about this 
legislation and personally talked to individual Senators last year leading-up to the 
historic 49 to 50 Senate vote. 

,/ 	 And I want to take this opportunity to thank LCCRfor the leadership it has shown 
here. This is not easy stuff for a good number of people who would consider 
themselves quite fair minded. We believe, as you do, that the struggle for equal 
rights for gay and lesbian Americas is important. This effort is part of the last 
frontier of the civil rights movement and we applaud you for your leadership. 

,/ Richard Socradies will be heading up our effort to put us over the top on this 
important effort. Last year he and George had the lead on our ENDA effort. 

,/ 	 I know he is already working with a number of you in putting the finishing 
touches on'our initial plan around the ENDA roll:"out, probably in April when I 
understand the legislation will be introduced in both houses of Congress. 

S. 	 CIVIL RIGHTS ENFORCMENT BUDGET FOR FY'98 

,/ 	 At January' s meeting. we were not able to tell you how much of an increase the 
President was proposing for civil rights enforcement in his FY '98 budget, but 
w~ can happi ly do so today. 

,/ 	 Relative to FY '97 enacted. the President's FY '98 budget proposes a $49 
million. or 9 percent increase in budget authority for the major civil rights 
offices. Signticant increases are proposecl for nearly every agency. Among the 
highlights: 

26% increase for the U.S. Commi$sion on Civil Rights (to $11 million), 
including funding for a two-year national fact finding project on the extent and 
economic consequences of various forms of discrimination. 



A-4 

30% increase for fair housing activities at HUD (to $39 million.) 

16% increase forthe Department of Labor's OFFCP (to $69 million.) 

1 1 % increase for the Department of Education's Office of Civil Rights (to $61 

million.) 

154% increase for SBA's 8(a) and minority small business programs (to $17 

million), reflecting primarily the increassed workload for SBA in overseeing 

minority contracting in a post Adarand environment. 


6. 	 AFFIRMATIVE ACTION 

./ 	 I wanted to say a few words about affirmative action, but not get into the 
substance of the issue today. Sylvia Mathews, on my staff, is heading up a White 
House workgroup that includes among others, Richard Hayes in the Office of 
Public Liaison. to implement the Justice Department's proposal to "mend, but not 
end affirmative action programs." As part of this effort, we have been working 
with Wade, hill staff, and various outside interest groups to devise a proposal that 
is workable but that also comports with the Supreme Court's Adarand decision . 

./ . 	 You will be hearing more about this effort as we move forward with mplementing 
this proposal and also such efforts as President Clinton executive Order launching 
an Empowerment Contracting program. This program will offer incentives for 
government contracting awards to businesses located in distressed communities or 
that hire residents living there 

We will also be working hardto reauthorize the Intermodal Surface Transpor­
tation Efficiency Act (ISTEA), and SBA 8(a) program. which expire this 
year. Both programs represent a major source of funds for women and minority­
owned business egaged in govement contracting . 

./ 	 The main point I want to leave you with is that President Clinton remains 
committed to affirmative action and will work with you to protect these programs 
in the Congress and defend them before the courts. 

7. 	 FDR MEMORIAL 

./ 	 I also want to say a few words about the FOR Memorial controversy that 
members of the disability community and others have raised. 
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Last May. the President spoke out publicly on this subject saying that hoped the 
Memorial would show the American people, "that this great great President was 
great with his disability." 

,/ The FOR Memorial Commission has taken some steps to highlight FOR's 
disability in the Memorial including; displaying a replica of FOR's wheelchair, 
displaying two photographs of FDR in his wheelchair in the entry building, and 
including discussion of FDR's disability in the National Park Service handout 
literature. 

,/ But the PresIdent is aware of the continued concern both within the disability 
community and beyond that the Memorial fails to depict FDR in his wheelchair. 
We look fon.vard to working with you to find a solution to this issue. 

8. PERSONNEL 

.,/ We are still plugging away on identifying people to join a second Clinton 
Administration. While we have not made as much progress as we woul 
like. the President and I remain committed to having both the White House 
and the Cabinent look like America. 

,/ I know that you have expressed an interest in several positions, and I don't 
wantto gel specific today with respect to where we are on filling those jobs, 
but your recommendations are important to me and the President and will be 
taken seriously as we move forward. 

[Note: They are particularly concerned about three positions at this time: 
. ( 1) Susan Daniels, who is disabled, for the Deputy Commissioner of SSA 
job -­ Peg Clark in Presidential PersOImel has interviewed here: (2) Bill 
Lee for Deval Patrick's old job -­ he is the consensus candiate for the civil rights 
community: and (3) Eric Holder for Deputy Attorney General.] 

9. IMPACT OF BALANCED BUDGET ON THE POOR 

,/ Ask Kt:n .:\pfcllo respond. 

to. WELFARE REFORM 

,/ Ask Kcn Apfel to respond. 

t I. IMMIGRATION 

,/ Ask Steve Wamath to respond. 
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t2. WHITE HOUSE CONFERENCE ON HATE CRIMES AND DISCRIMINATION 
.I Ask Maria to respond 





Tab B: 

BACKGROUND MATERIALS 

1. BALANCED BUDGET AMENDMENTCONSTITUTIONAL AMENDMENT 

EMPLOYMENT ~ON-DISCRJMINAnON ACT 

... 
) . CIVIL RIGHTS ENFORCEMENT BUDGET 

4. FDR MEMORJAL 

, 5. PROTECTING VULNERABLE AMERICANS WITHIN A BALANCED 
BUDGET 

6. IMPLEMENTING WELFARE REFORM -­ HELPING STATES MOVE 
PEOPLE FROM WELfARE TO WORK 

7. IMMIGRATION 

8. RECOMMENDATrONS: HATE CRIMES IN AMERICA 



Tab B: 


BACKGROUND MATERIALS 


l. 	 BALANCED BUDGET AMENDMENTCONSTITUTIONAL Al\1ENDMENT 
THE PRESIDENT ALREADY HAS A DETAILED PLAN TO BALANCE THE 
BUDGET IN 5 YEARS. 

Protect and Strengthen Medicare & Medicaid. Extend the life of the Medicare Trust 
Fund well into the next century, Protect the fundamental guarantee of health benefits for 
the disabled, nursing home residents, & strengthen health coverage for children . 

.I 	 Invest in Education --our nation's number.1 priority for preparing for the next 
century . 

.I 	 Strengthen environmental protections . 

.I 	 Build on the Vice-Presidem's efforts to make our government work better and cost 
less. ' 

Provide middle-class tax relief to pay for education. health care, to help raise a 
child and buy and sell a home. 

BUILD ON PRESIDENT CLINTON'S RECORD ON DEFICIT REDUCTION . 

.I 	 We have cut the deficit by 63% after it had quadrupled during the previous 12 
years . 

.I 	 We now have a smaller deficit as a share of GOP than any other major country in 
the world . 

.I 	 FY98 budget builds on this progress and reaches balance by 2002 while investing 
in the future. 

TAX CLIS FOR FAMILIES WHEN THEY NEED IT MOST . 

. The Presidem's budget provides about $100 billion of t~ cuts over the next five years 
to help families raise their cllildren ($500 per child), Send them to college ($1.500 HOPE 
Scholarship and S 10.000 tuition tax deduction). and Save for the future (penalty-free 
withdrawals from IRAs for education and first homes: tax-free savings for education 
through combined use of the tuition tax deduction and education IRA). It would also help 
families buy and sell their homes by the exclusion of $500,000 of capital gains on the 
sale of the home:!\1ove from welfare to work with Jax incemives to businesses, by 



allowing employers a 50% credit on the first $10.000 of annual wages that they pay to 
long~tenn welfare recipients;and give tax incentives to boost investment in distressed areas 
and promote hiring of the economically disadvantaged. 

PRESIDENT CLINTON HAS ALREADY CUT THE DEFICIT 
DRAMATICALLY 

./ 	 President Clinton Has More 'Than Cut The Deficit in Half. When President 
Clinton took office, the deficit was a record $290 billion. Last year, the deficit 
was $107 billion -a 63 % reduction in the four years the President has been in 
office . 

./ The Deficit Exploded Between 1981 and 1986 under a Republican-ControlledWhite 
House and Senate. The dramatic increase in the deficit occurred under a 
Republican-control1ed White House and Senate --the deficit nearly tripled in just three 
years. from S74 billion in FY1980 to $208 billion in FY1983. 

According to Roben Bork. "The results of such an amendment would be hundreds, if not 
thousands. of lawsuits around the country ... " [Senate Judiciary Commmee Repon accompanYing S.]. Res. 1985,) 



2. EMPLOYMENT NON-DISCRIMINATION ACT 

.I The Employment Non-Discrimination Act ("ENDA") would outlaw discrimination 
against gays and lesbians in the workplace . 

.I The President endorsed this legislation on October \9, 1995 in a letter to its chief Senate 
sponsor, Senator Kennedy and thereafter the Administration worked aggressively for its 
passage. It failed in a straight up or down vote in the Senate by one vote (50-49) on 
September 10, 1996. The Senate vote was historic; it was the first time a piece of free­
standing civil rights legislation covering gay and lesbian Americans was broUght to the 
floor of either chamber and the closeness of the vote was a result of personal appeals by 
both the President and the Vice-President to individual Senators . 

.I No member of the Senate who voted for ENDA and stood for re-election in 1996 was 
defeated. The House did not take action on ENDA in the l04th Congress and its 
prospects in that body during the I 05th Congress are not as bright as in the Senate . 

.I The Administration' s strong support for this legislation had the effect of blunting 
criticism from gay and lesbian supporters of the President's signature of the anti-gay 
marriage bill on September 20. 1996 (the'marriage bill was passed in the Senate on the 
same day as the ENDA vote) . 

.I During the campaign. on September 23, 1996, the President stated in a Videotaped 
address: "I support the Employment Non-Discrimination Act -- we came very close to 
passing it in the Senate this year -- and I have asked Congress to do everything it can to 
pass it early next year." In his September 20, 1996 statement accompanying his signing 
of the marriage hi II. the President called upon the next session of Congress to pass 
ENDA "expeditiously." 



3. CIVIL RIGHTS ENFORCEMENT BUDGET 




IT 1998 Funding for Civil Rights Agencies 

Badeet Authority 


(dollars in millions) 


1996 % Change 
Agency 

\997 1998 
Enacted 1997-J99F.Enaacd Requesl 

1.8 2G'Y.1.7U.S. Commission on Civil Rights 11.0· 

3%233.0Equal Employment Opportunity Commission 240.0 246.0 

30.0Department of Housing and Urban Development. Fair Housing 30.0 39.0 3oe" 

62.6Department of Justice, Civil RightS Division 62.4 S';'65.S 

Department of tabor, Office of Pcderal Contractor Compliance 56.2 16%59.0 68.7 

Department of Educalion, Office for Civil Rights 55.0 11%55.0 61.2 

Department of Healtb and Iluman Servtces, Office ofCivi! Rights \9.7 S%19.5 20.S 

Department ofTrans po nation. Office of Civil Rights 5.6 0%5.6' S.6 

avo Rights En/orumM' Agenda 410.9 8%480.1 sn.5 
t.:~:'::..tS:'I,~,:I~...~!t':.:"1~~"""""':~:';·I[:I!;··~;~ i"~~l":l.:J.t~.t.::...:~~:':!-:'!::';:....~2J~~~::'::"':":':':!l, ...:;~.!CIt:::::.t'.::~j~;!'..~;.~ 

.1%Department of Commerce. Minority Business Development 32.0 21.0 27.8 

Small Business Administ:nllion. 8(a) and 70) PrograR'i.s 6.2 154%6.5 16.5 

-)%Department of Labor. Women '$ Rureau 7.7 7.7 7.6 

Department of lAbor. Directorate ofCivii Rights 4.5 -0%4.S 4.S 

Department of Transponalion. Minolli), Dusiness Resource Center 0%2.9 2.9 2.9 

Dcpanment of Justice. Commu.nity Relations Servic:.c ·4&%1.6 7.5~.3. 
net.61.9 54.9 66.8eMI Rights NOII.I!"/OI'CeItWIl AI'''. 

-.'.._," 
~ " 

7DltU CiI1i/ Rirhts Fllndln, 531..80 584.3 9%535.1 
.•?;~. 

Note: table docs nol include $4,) million in funding for the surveys of minority and women· 
owned business t:nterpriscs (SMODElSW013E). These surveys will provide the data needed to 
defend the Administrution' s arfinnativc action procurement policy in n po!\t-Adarnnd 
environment. 



4. FDR MEMORIAL 

./ A decision memo is pending on whether the President should speak. out on the FDR 
Memorial controversy and recommend to the FDR Commission that another statute be 
commissioned depicting FDR in his wheelchair . 

./ The President serves as Honorary Chair of the FDR Memorial Commission, whichwas 
authorized by Congress in 1955 to oversee the design of the FDR Memorial. During the 
past two years. the Commission has been criticized because the design does not depict 
FDR as a man with a disability. The Commission, chaired by Sen. Inouye (D-HI), has 
invited the President to speak. at the FDR Memorial dedication on May 2, 1997. The 
disability community, which is dismayed that the statutes at the Memorial fail to depict 
FDR in his wheelchair. is planning a protest at the ceremony. 

The Roosevelt grandchildren are split on the subject Curtis Roosevelt, in a letter to the 
Commission said. "Let me say quite eJT1phatically that FDR would have been very 
disturbed. He was a very private person.,," . But Anne Roosevelt, on behalf of herself and 
seven other grandchildren wrote, "Were he alive today we are convinced that he would 
wish to have the people of this country and the world understand his disability. He would, 
be comfortable. possibly eager, in light of current increased understanding of disability 
issues, to share awareness ... While we wish no delay in the construction of the proposed 
memorial we urge adequate inclusion of all facets of the man as he was, not as some think 
he ought to have been." . 

./ Senator Inouye. J disabled veteran from WWlL member of the Commission for the past 
25 years. and current Chair of the Commission. has strongly opposed including a 
sculpture of FDR in a wheelchair. He stated. "I for one would not want to redo history. 
FDR was Commander-in-Chief of the greatest fighting force in the worldand he wanted 
to be viewed as a strong leader. I would hate to see the man exploited after he was dead. If 
But national opinion leaders, including President Bush, President Ford, Doris Kearns 
Goodwin. Hugh Sidey. George Will. and Maureen Dowd have voiced strong support for 
including FOR's disability in the Memorial. A Harris poll indicates that 73% of 
Americans said the Memorial should include "visible recognition of FDR's disability." 

./ In response to a weekly report from Interior on Februaiy 21 alerting him to the 
controversy. the President wrote. "They should have one in a wheelchair. Should I speak. 
out on it." During the spring of 1996. in response to a memo from Carol Rasco on the 
subject. the President stated. "I agree ... FDR was for continuous forward movement. In 
today's world. ! think he would insist on being shown in his wheelchair." In May .1996. 
the President spoke out publicly on this issue in a speech to the President's Committee on 
Employment For People With Disabilities by stating,"1 hope with Christopher Reeve. that 
as the Roosevelt Memorial becomes a reality. \I/ith your efforts to remove the stigma of 
disability .the~"11 tind a way to make sure that the American people kr10\~ that this great. 



great President was great with his disability." 

.I 	 The decision memo recommends that the President participates in the Memorial 
Dedication Ceremony on May 2, but calls upon the FDR Commission to design and 
incorporate into the Memorial a fourth statute of FDR inhis wheelchair by a specific date. 



5. PROTECTING VULNERABLE AMERICANS WITHIN A BALANCED BUDGET 

From pr6viding a second-chance to out-of school youth in the inner cities, to providing Medicaid 
benefits to disabled immigrant children, to helping children without families find a loving 
adoptive home ~- the President's 1998 budget includes proposals to assist those Americans who 
may need the most help, but are often overlooked . 

./ Welfare Reform. As the President promised when he signed the welfare reform bill into law, 
the 1998 budget proposes to moderate overly harsh provisions that are not true welfare reforIn. 
Within a balanced budget. the President proposes investments of$18 billion through FY2002 
to moderate the impact of the harsh provisions. 

The new welfare law makes deep cuts in Food Stamps that disproportionately affect those with 
high housing costs ~- especially families with children. As the cost of living increases, these 
families' real benefits wiil erode -~ forcing them to choose between paying the rent and eating. 
To help families \\lith high housing costs, the President proposes to consider the full amount 

. of their housing costs and to restore the link between benefits and rising living costs for all 
recipients. 

The new welfare law also denies fundamental safety net programs to legal immigrants ,-- even . 
though they are in the United States legally and are making every effort to become productive 
members of society. [t makes short-sighted cuts barring immigrant children and immigrants 
who become disabled from cash and medical assistance. The 1998 budget proposes to revise 
the law so that legal immigrant children and legal immigrants who become disabled after 
entering the country are eligible for SSI and Medicaid benefits. 

The 1998 budget also proposes to restore Food Stamps for those who actively seek work, but 
cannot find a job and for \vhom the State does not provide a work or training opportunity . 

./ 	Adoption Initiative. The Administration proposes a new initiative to move children more 
rapidly from foster care to safe. permanent homes. We wanlto double. by the year 2002, the 
number of children adopted or permanently placed annually. We propose making incentive 
payments to States that increase adoptions from the foster care system. The budget also 
includes $21 million to reduce barriers that delay permanent placement ofchildren and provide 
technical assistance and disseminate information to States.. 

./ 	Youth Opportunit)· Areas. Recognizing the special problems of out~of-school youth. 
especially those in inner-cit~· neighborhoods where jobless rates can exceed 50 percent. the 
1998 budget proposes S250 million for competitive grants to selected high-poverty rural and 
urban areas to raise overall youth employment levels. 



Provide America's Children with a Healthy and Safe Head Start. 

A healthy, caring family environment is the best preparation for a child's successful future in 
school and in life. Programs such as WlC and Head Start help make a good beginning possible 
for millions of children . 

.I 	Head Start. The 1998 budget continues the President's commitment to expand Head Start 
so that it can serve one million low-income children by 2002. Head Start approaches child 
development comprehensively by focusing on children's learning skills, health, nutrition, and 
social competency. To bolster family literacy, Head Start helps low-income parents be their 
children's first teachers by including them as much as possible in their children's learning . 

.I 	WIe. The 1998 budget fulfills the President's commitment to achieving full participation in 
the WlC program by providing nutrition packages arid health and nutrition services to 7.5 
million women. infants. and children by the end of 1998.. 

.I 	After-School Program. Kids need access to after-school activities that keep them off the 
streets and out of trouble. This initiative spends $50 million to keep public schools open 
during non-school hours to give students access to after-school tutoring, and other educational 
and recreational activities in a crime-free environment within their own communities . 

.I 	Children's Health. The 1998 budget takes three critical steps that begin to address the 
problem of the more than 10 million children who lack health insurance coverage: 

We provide $750 million a year in grants to States to encourage innovative partnerships to 
insure children who are not covered by Medicaid or employer-sponsored benefits. 

We provide funds to match more aggressive efforts by the States to locate and cover 
approximately three million children who are eligible for health insurance coverage through 
Medicaid. but who are not participating in the program. 

We propose that all children who are eligible for Medicaid recei~e a full 12 months of 
eligibility so they do not lose coverage from month to month as their parents' income 
fluctuates. 

Opening the Doors to Opportunity through Education aDd Training 

Within a balanced budget plan. the 1998 budget affinns the President's longstanding commitment 
10 education and training by 'increasing the resources available for these programs by 10 percent 
over 1997-- an investment of $51 billion. The President's goals address education needs from 
preschool through adult.career training. 



./ 	College Aid. The President wants to open the doors to college for every American by 
helping low and middle-income families pay for post-secondary education and training. 
The HOPE Scholarship proposal makes financing two years of college universal through a 
$1.500 HOPE Scholarship tax credit. New tax deductions would be available for up to 
$10,000 in higher education cQsts. The PeB Grant maximUm award would be raised to $3,000 
(the largest increase in 20 years) and make more Americans eligible, reaching more than four 
million people in 1998. Student loan fees would be cut up to 50 percent. The budget increases 
the College Work-Study program, making further progress toward the President's goal of 
creating one million work-study slots by 2000. . 

./ 	America Reads. America Reads is a national initiative to help ensure that every child can 
read independently and well by the end of third grade. College presidents are already 
committing a nwnber of their work-study students to the tutoring component of America 
Reads. . The 1998 budget funds both the Education Department and the Corporation for 
National and Community Service in a five-year $2.75 billion investment to mobilize and train 
more than a million tutors. The Parents as First Teachers part of the initiative will support 
community efforts to help parents read to and with their children .. 

./ 	Safe and drug-free schools. Students need safe and disciplined learning environments to 
succeed in schooL Unfortunately, violence in our communities disproportionately affects 
young people, and too many are under the false impression that drug use is not dangerous. 
The 1998 budget increases the Safe and Drug-Free Schools and Communities program by $64 
million -- to $620 miilion -- to help nearly all the Nation's schools inoculate our children 
against drug abuse and violence through classroom instruction, teacher training, and security 
measures. This expanded effort will build on our growing knowledge base of effective drug 
and violence prevention programs to ensure that schools use programs that work best . 

./ 	School Construction. Schools need to be safe and conducive to education. They also need 
to accommodate computers and other new technology. This Presidential initiative will provide 
S5 billion to leverage new construction or renovation projects. 



6.· 	 IMPLEMENTING WELFARE REFORM -- HELPING STATES MOVE PEOPLE 
FROM WELFARE TO WORK 

We need to demand responsibility from all while providing opportunity to all to make welfare 
reform implementation asuccess. The President's goal is to ensure that all welfare recipients --. 
not just the job-ready -- have the opportunity to· go to work . 

.I 	To achieve this goal. the President has introduced a number of new proposals to 
complement state ~elfare reform efforts and create incentives to move long-tenn' welfare 
recipients into lasting private sector jobs, all within the conteXt of a balanced budget: 

.I 	Welfare-to-Work Jobs Challenge Fund. This three-year, $3 billion initiative will 
provide flexible resources to help States and cities move one million of the hardest-to­
employ welfare recipients into lasting jobs by the year 2000 . 

.I 	Work Opportunity Tax Credit. To complement the Jobs Challenge with an incentive to 
employers to hire long-term welfare recipients, the 1998 budget also proposes a major 
enhancement of the Work Opportunity Tax Credit for three years for this group . 

.I 	Bridges-to-Work. To help make welfare reform work, the 1998 budget proposes to 
expand programs to help thousands ofurban welfare recipients get to the suburban jobs that 
will help get them off public assistance. Bridges-to-Work is the Administration's 
innovative new program to link low-income people in central cities to job opportunities in 
surrounding suburban communities by providing job placement counseling, transportation, 
and supportive services such as child care and counseling. 

To complement this proposal. HUD will provide "regional opportunity counseling" to 
expand the range of neighborhood and housing choices open to those who hold housing 
voucht;rs and are anxious to locate closer to jobs. In addition to targeted assistance like 
Bridges-to-Work. the Department of Transportation will try to help expand the reach of 
transit providers to serve individuals making the transition from welfare to work. That 
proposaL and the efforts of the F ~deral Transit Administration. will concentrate on local 
decision-making and flexibility . 

./ 	Funding for 380,000 New Food Stamp Work Slots. Food Stamps should be available 
to those who want to work. but cannot find a job. That means giving people real options, 
not just cutting them 0 tf the rolls. The Administration proposes new funding for States to 
support an additional 380.000 work opportunities for able-bodied, childless Food Stamp 
reci pients from. 1 998 through 2002. and adds tough new sanctions for those who do not 
play by the rules. The 1998 budget also proposes to restore Food Stamps for those who 
actively seek \ ....ork. but cannot find a job and for whom the State does not provide a work 
or training opponumty. 

...... . 



.I 	Adult Education. To help meet the demand for literacy training stimulated by the welfare 
and immigration refonns. the 1998 budget provides $394 million, an increase of more than 
50 percent since 1996. to provide basic skill, high school equivalency, and English classes 
to disadvantaged adults. 



,7. IMMIGRATION 

L Naturalization 

.I Growing Delays in Processing Applications 

Processing time for naturalization applications are back up to over a year in some places 
after being reduced to six months. These delays obviously have added significance 
because of the benefits restrictions on legal immigrants. 

Possible Responses: 

I) In the face of Republican attacks on the entire citizenship program, those attending your 
meeting are looking for the President to respond with statements reaffinning the right of 
eligible individuals to naturalize in a reasonable time. 

2) Congress recently approved reprogramming of funding to maintain INS' current 
citizenship staffing level. This funding was necessary for INS to maintain its ability to 
process citizenship applicants as expeditiously as possible. 

3) Finally, we are reviewing other possible initiatives to try to assist individuals, 
particularly those such as refugees who may have more difficulty acquiring the language 
and other skills necessary to become eligible for citizenship, to get help with these skills. 
For example. this might include working \vith private companies to encourage them to set 
up English-As-:\-Second-Language courses in their workplace . 

.I INS Disability & Naturalization Regulations 

This issue also WI I! have significant welfare reform implications. INS will issue regulations 
very soon that implement the law permitting waivers of certain citizenship tests for some 
disabled individuals, The INS also will provide guidance to its fIeld offices on their legal 
responsibility to pro\'ide reasonable accommodations for an individual's disability during 
the naturalization process. These regulations are much-anticipated and the source of some 
frustration tor the immigration and disability groups which \vant them released -- The 
groups may wonder \\hy the regulations v,,'ere recently pulled back (answer: to ensure that 
the accompanying I:":S guidelines better retlected our responsibility to accommodate 
disabilities), 

\Vhile the regulations are the product of broad consultation and commenting and they 
contain many positiv\? elements. they still \\'i11 preclude some severely disabled from 
becommg citizens and this will disappoint those attending this meeting. The Justice 
Department concluded that Congress provided authority to waive the citizenship tests but 
did not \Vai vethe requirement that an individual be able to havean understanding of the 
nature of the oath. 



.I 	 001 (in conjunction \vith other agencies) is reviewing whether to recommend that we 
propose or support legislation that would pennit waivingthe oath requirement for the most 
severely disabled or allowing a guardian or proxy to assent to the oath on behalf of 
individuals who are too severely disabled to understand the oath. 

Our response may include: 

I) We want to work together to push hard to get our welfare legislative proposal enacted 
which would help some of those who will not be able to retain their benefits because of 
their inability to understand the oath. 

2) The rNS will provide a full briefing on the regulations to all interested parties when they 
are issued. And the Administration will monitor how these regulations are implemented 
to make appropriate adjustments to the guidelines as necessary to ensure that they are 
implemented \\'ith sensitivity and compassion. 

II. 	 Civil Rights and Immigration~Related Concerns 

.I 	 Discrimination 

The groups have deep concerns about the heightened risk ofdiscrimination to legal workers 
who "look or sound foreign"-- citizens and legal immigrants alike -- due to implementation 
of the immigration bill and our worksite enforcement initiatives (both employer sanctions 
and sweatshop enforcement i. Past government studies indicate that the risk is real. 

In addition. the conccrn may be expressed that our record in appointments suggests a lack 
of appreciation to this risk. An example that the groups have used is that the 
Administration has not named anyone for the position of Special Counsel for Immigration­
Related Unfair Employment Practices at 001 for a couple of years. nus office investigates 
and prosecutes employers charged \vith national origin and citizenship status discrimination 
and violations of the antidiscrimination provision of the Immigration and Nationality Act, 
issues central to the concerns of representatives of the Latino and Asian American 
communities. (Someone may now have been selected for this position). Delay in filling 
any of the other f.:ey civil rights positions exacerbates the concern. The perception also may 
be expressed that a low representation of minorities other than African Americans in top 
Admihistration positions rcmtorces the view that the Administration does not recognize the 
different forms 01' discrimination faced by' those who "look or sound foreign" in the United 
States. ) 

Possi bJe responses: 

I) The Administration shares the concern I'or the need to design its enforcement efforts 
(including the \\Off.: authOrization pilots required in live states by the legislation) fully 
committcd to protecting legalworf.:ers against discrimination. 



2) To this end. the OPC has been leading an interagency antidiscrimination working group 
that has been consulting with a Leadership Conference Task Force on this issue. The 
interagency group recently released guidance to federal contracting agencies about their 
responsibilities against discrimination (signed by Deval Patrick, Gil Cassellas, and Shirley 
Wilcher) as they comply with the law that prohibits hiring illegal workers. 

3) This group also has completed drafting an interagency informational card that is user­
friendly for workers to inform them of protections against discrimination in the work 
authorization pilots and where they can call in the federal government for assistance. 

4) The DPC has been working with INS and DOL to reconcile their sometimes conflicting 
operational missions in joint sweatshop enforcement actions in order to identify illegal 
workers while protecting the rights of legal workers. 

5) More broadly, theDPC began reviewing issues of hate crimes, violence, and harassment 
,with Administration civil rights officials. (We should look for additional opportunit~es to 
use the bully pUlpit by Including this topic in appropriate speeches of the President and 
Attorney General.) 

.I 	 Opportunity 

Latino communities are among the poorest in the country. The concern may be expressed 
that Latinos are not being particularly well served by programs designed to help expand 
opportunity, such as Head Start or job training, in which Latinos participate in a 
disproportionately small number. Someone at the meeting may indicate the view that the 
Administration's policies are not doing enough to reverse this situation. 

Some par:licipams in the meeting will be looking for the Administration to pledge to take 
the lead to address this issue to achieve better participation levels in these programs. 

III. 	 Detention and Deportation Issues 

.I 	 The immigration bill strengthens the ability of the federal government to detain and remove 
deportable aliens from this country. The groups have concerns about fairness -- particularly 
cases of hardship on families. many with citizen children -- and the potential for abuse. 

Possible responsl.!: 

I) This is an area where there will be some difficult outcomes under the present law. But 
we are committed to implementing the law with fairness and sensitivity. We want to get 
the groups' ideas on how to achieve this by continuing our dialogue about this issue. 

2) The ope has been' working with the Justice Department and the American Bar 
Association to see i I" \Ve can develop a meaningful program to encourage lawyers to 
volunteer to represent immigrants. The Attorney General and Deputy Attorney General 



have indicated their absolute commitment to this project. It is hoped that this will help 
ensure that each immigrant's rights are fully'and fairly protected in asylum/detention! 
removal cases (and benefits cases). You may want to commit to having the President or 
Vice President participate in rolling this out at either the Summit on community service 
or as a separate event. 

IV. Welfare Reform "Fixes" to Legal Immigrant Restrictions 

Finally, just an observation: At least some meeting participants are likely to urge the 
Administration to stick to its guns with its legislative fix proposal. In the past they have 
expressed opposition to compromises involving approaches $uch as block grants or two 
year delays in implementation. 
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Foreword 


F
or almost half a century, the Leadership Conference on Civil Rights, and 
for more than a quarter century, the Leadership Conference Education 
Fund, have championed the idea that Americans of every heritage can 

live together, With equal rights and mutual respect. 

Americans are proud that we are people of different backgrounds, faiths, 
viewpoints, and personal characteristics. But we are also one people, bound 
together not bv bloodlines but by our respect for human rights and the 
Constitution 

Our diversltv gives us variety and vitality. Our common commitment­
to equal justice and equal opportunity for all - gives our nation unity and 
purpose. 

In this report, .1 coalition representing a. cross-section of Americans ­
working together under the auspices of the Leadership Conference Education 
Fund and the L~adership Conference on Civil Rights - address and assess 
the problem or what has come to be called "hate crimes." 

Hate CrImes Jre JCts of violence directed against people because of their 
raciaL religiOUS. ~thnlC. gender or sexual identity. They are also acts of vio­
lence agamst the Amencan ideal: that we can make one nation out of many 
different people 

That Simple but powerful idea is what makes our nation different from oth­
ers where people persecute each other because of how they look, how they 
speak, or how they worship God. In our own time, in troubled places such as 
the former Yu-.;osiavla, the Middle East, Northern Ireland, Rwanda, and 
Burundi. we Jre wltnessmg once again the age-old tragedy of people com­
mitting horntl": acts of \'Iolence against each other because they refuse to look 
beyond their ulfferences to respect each other's inherent human dignity. 

We are releasing this report in the hope that our own country will over­
come the problem or hate cnmes and become what we were always intended 
to be. Let us be the ~ States of America and, in the words that school 
children repeat each day, "One nation, under God, indivisible, with liberty 
and justice tor JIl." 

Arnold Aronson, PreSident. LeEF 

Dorothll [ Height. Chairperson, LeeR 



Recommendations 

W


hUe much is being done to promote respect for 

diversity and to combat crunes based on bias, 

much more is needed. Federal. state, and local 


governments, educational, religious, commuruty, and busi­

ness organizations, and individual citizens ail should 

assume even more responsIbility to make sure that no indi­

viduals in our country are injured because of who they are. 


Here are some recommendations for action by every 
sector of society: 

1) Exercise national leadership: Nanonalleaders from 
every sector of society - including government, business, 
labor, religion, and education - should use their prestige 
and int1uence to encourage efforts to promote tolerance 
and harmony and to combat bigotrv. Although much 
progress toward reducing hate-cnme Violence and dis­
crurunation in American life has been achieved over the 
past 30 years, steps must be taken now to avoid losing 
ground. We strongly urge President Clinton to convene a 
White House conference in 1997 to focus on more effective 
ways of fighting ongoing discrimination, bigotry and 
intolerance, and to identify ways tllat all persons in this 
country, both citizens and immigrants, can live and work 
together in greater harmony. . 

2) Enforce existing laws: The natIOn must reprioritize 
the enforcement of federal and state Clvd rights laws. The 
recent revelations about pervasive discrimination and 
personal abuse against African·Amerlcans at Texaco are 
another remmder that bias and bigotry are still part of 
Amencan life. The fact that a t.1pe leaked by a disgrun­
tled former executive confirms ,-,arlier .1l1egations by 
black employees is one more IOdicatlon. if any were. 
needed, that claims of discnminatlon should be thor­
oughly investigated, not casuallv dismISsed. 

Unfortunately, di.sc.rirnination 10 employment hous­
109, and even public accommodatiOns IS still prevalent. 
.1S eVIdenced by similar inadents ,1[ comparues rangmg 
from the national restaurant (ham. Denny's, to real 
estate agencies throughout the countn'. In August 1996, 
the Wal·Mart Stores mc. settled a law 'suIt filed bv eleven 
Hisparuc men, aU US. CltlZens, \~ ho .... ere torced by Wal· 
\1art store personnel to leave J Wal·Mart store in 
Amorv. :'1isslssipPI, and iniormeJ that It was the store's 
policv not to serve MeXICans. . 

ExistIng Clvil rights laws J.;aln5t JU fc)rm5 of discrimi­
~atlon are In lmportant pJrt or Amenca s effort against 
blgotrv. blJS and hate lmnes. These iaws should be 
.1I;gresslve!\· eNorced. \1oreover. slgruhcant increases in 
fundmg tor all federal clvli nghts en10rcement agencies IS 
c'Ssenna.i Jnd should be mduded tn the FY'98 budget. 
Offices such .1S the Department or Iustlce Civil Rights 
Division. the EEOC, the Department ot Educations Office 

of Civil Rights, the Department of Labor's Office of 
Federal Contract Compliance, the Department of Housing 
and Urban Development's Fair Housing Enforcement 
Office, the Department of Agriculture's Office of Civil 
Rights are illustrative of those offices that need increased 
funding to address both the short and long-term problems 
associated with discrimination and with hate crime vio­
lence in the United States. 

3) Renew America's commitment to vigorously com~ 
bat hate crimes: Congress should renew the Hate Crime 
Statistics Act (HCSA) without a sunset provision, and 
expand its coverage to include gender. nus will make an 
important statement that America will not tolerate hate 
crimes. It will also provide a continued mandate for law 
enforcement agencies at every level of government and 
communities and citizens all across the country to contin­
ue monitoring, preventing, prosecuting, and, in every 
way, combating hate crimes. In giving the HCSA a per­
manent mandate, Congress should provide more funding 
for training assistance and implementation. nus will help 
all 16,000 law enforcement agencies throughout the nation 
participate in reporting hate crimes. 

a) Reauthorize U.s. Commission on CiVil Rights. 
Congress should reauthorize the United States 
Commissio::l. on Civil Rights. The Commission identifies, 
analyzes, and reports on the major civil and human 
rights problems confronting the nation; including the 
persistence of bigotry and discrimination, tensions 
among different groups, and hate crimes motivated by 
bigotry and influence. 

Since 1990, the Commission has been especially effec· 
hve. holding hearings on raCIal and ethnic tensions in 
major metropolitan areas and in the Mississippi-Delta 
ref;ion. It has also been vigilant in response to the church 
fires. In fact, the rffent findings of the Commission have 
sparked a renewed discussion about the persistence of 
raClSm in American society. 

b) Restore funding for Community Relations Ser..ice. 
Congress should also restore funding for the 
Commurutv Relations ServICe (CRS) of the Department 
of Justice, ..:vh~se budget has been cut in half after some 
members of Congress sought to eliminate it entirely. CRS 
works to resolve group conflicts and racial tensions in 
commuruties across the country. It offers mediation and 
technical assistance to communities trying to address 
hate motivated inCidents, It is an invaluable resource that 
must be preserved and strengthened . 

c) Improve data collection For the HCSA. the US. 
Commission on Civil Rights. the Community Relations 
Service and other efforts against discrimination and 
intolerance to succeed. the nation needs accurate and. 
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up-to-date demographic info,nnation. about the raciaL 
ethruc, and religious composition of the population. The 
need for federal data is essential to effective enforcement 
of civil rights laws. That is whv It is so important that 
Congress allow the Census Bureau to take all available 
steps to reduce the persistent. disproportionate under- . 
count of raCial mmorities and the poor m the 2000 cen­
sus. With guidance from state and local officials and 
business and community leaders, the bureau has devel­
oped a plan to make sure that every person is counted, 
Induding those who historicallv have been hardest to 
reach. Congress should approve. not impede this plan, 
lndudmg census efforts at "sampling" reSidents in low­
income communities. 

-l) Expand coverage of federal criminal civil rights 
statutes: Federal criminal civil rights statutes should also 
be expanded to remove the reqUirement that victims be 
engaged in a federally protected actl\'ltv at the time of 
the Crime. Coverage of the law should 'be expanded.to 
Include gender, sexual orientation and immigration sta­
tus. Law enforcement agencies should also consider 
'Identifying specific ethnic groups. such as Arab­
:\mencans. who have-been targets 01 hate violence. The 

?' 	 coverage of state laws should also be expanded along 
these Imes. Unless all hate-motivated inCidents are iden­
tified, monitored, and documented. the full extent of the 
severity and prevalence of this Violence cannot be ade­
quately addressed .. 

Tougher hate crime laws should be l'nacted at both the 
state and local levels. including' penaltv-enhancement" 
provisions that impose harsher punlshm~nts'for criminal 
acts motivated by bigotry~ While blgotr\, cannot be out­
lawed. i1 it leads to criminal conduct. that conduct can and 
should be punished. Hate crime statutes demonstrate an 
Important community comrrutment to confront crimes 
prompted by prejudice. Police departments should be 
required to enforce these laws. ,md prosecutors should 
utilize them when appropriate. 

. 5) Create hate crime units: Local police departments 
-;hould create hate crime units. \ .... Ith speCiallv trained offi­
cers and outreach efforts to rrunorttv ·cl1mm~ties. These 
unIts are mdispensable for preventmg, lnvestigating, and 
prosecUt1ng hate crunes, for convtncmg potential offend­
<.'rs and potennal victlmS alike th..lt communIties are com­
mItted to combating hate crunes. n1ere ,nould also be vic­
tim ..lSSlstance programs for those \'ho surfer from hate 
(runes. 

I'd Encourage communities to partici pate: Congress 
. md the Admimstrationshouid ":lcourage local law 
,:nrorcement agencies to particiPate In the HCSA data 
;otlectlOn erfort. They can require that Department of 
I ustlce techrucal assistance grants be dependent on par­
t IClpanon m the HCSA data coilectIon elfort. And they 
(an also make such partldpanon J reqwrement for re<:;ei":- . 
Ing flli1ds tram the Justice Departments Community 
I )riented Policing Services (COPS)\dditional feder~l 

funding should be included to cover the costs of local law 
enforcement participation. 

Unking community policing to the effort against bias­
related crimes can be especially effective. Hate violence 
can be addressed effectively through a combination of 
presence, prevention, and outreach to the community 
that IS the hallmark of community policing. Congress 
and the Administration should see that new officers 
hired and. n:ained under the COPS initiative begin to 
receive tramulg m how to identify, report, and respond 
to hate violence. 

Communities should also encourage efforts by busi­
nesses, labor unions, civic groups and concerned citi­
zens..Th~ response by communities, companies, civic 
orgaruzations, and ordinary citizens to the arsons of 
African-American churches is a model for how America 
should answer. hate crimes. Schools, businesses, 
congregations, and communities all across' America 
s~oul~ initiate or ~ntensify efforts to promote respect for. 
diversity and to dlSCourage acts of intolerance. The pro­

. Jects desaibed in this report, as well as other efforts by 

the NAACP, National Council of La Raza, the Anti­

Defamation League, and National Urban League, among 

others, are all models for what can and must be done. 

. 7) Debate the issues with reason, nl)t rancor: In a 
democracy, there should be free and open debate about 
publi~ issues. Political questions about immigration, 
abortion, affirmative action, and gay rights among others 
can and should be debated. But Americans of all back­
grounds and viewpoints should find ways to debate 
these issues without demonizing one another. Publk 
debate should be an appeal to reason, not an incitement 
to violence. . 

8) Prepare the next generation of Americans for a 
diverse society: The disturbingly large number of young 
people who commit hate crimes underscores the need for 
ed~~ational programs on the imp~rtance of civic respon­
Sibility, cultural diversity, and a respect of cultural dif­
ferences in the United States, As' the Citizens' 
Commission on Civil Rights has urged, the federal gov­
ernment should promote democracy-building and citi­
zenship initiatives efforts such as teaching about the 
Bill of Rights and the parts that many different groups 
have played in our national history. The Department of 
Education should make information available about suc­
cessful prejudice-reduction and hate crime prevention 
programs and resources. Local communities and school 
systems should offer programs on prejudice awareness . 
religious tolerance, conflict resolution, and multicultural 
education. 

9) Use the Intern'et to Educate: Like many persons in 
our society, we are increasmglyconcerned about the use 
of the Internet to promote doctri.I1es espousing hatred and 
VIOlence. We also appreciate, however, the importance of 
the First Amendment to our Constitution in protecting the 
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speech of all in our pluralistic society. In that regard, the 
Internet is a marketplace of ideas and information - the 
public forum of the future. Moreover, the Internet has a 
growing utilization among young people. and therefore. 
must be considered in any serious public education cam­
patgn to address the problem of hate-related violence in 
Amenca. 

Recognizing the lirrutations of what government can 
or should do in addressing the problem of hate speech 
on the Internet, the Leadership Conference on Civil 
Rights and the Leadership Conference Education Fund 
have proposed direct action. We will construct an 
Internet web-site devoted to civil rights and a greater 
understanding of the importance of civil rights laws in 
building the "more perfect Union" which is our national 
promise. The LCCR/LCEF plan to develop what may be 
called "the definitive civil rights web-site." means that in 
addition to its own content, the new web-page will con­
nect to the existing web-sites of LCCR members, thereby 
expanding its reach considerably. 

10) Comply with lnternational Law: Racism in 
America, and hate crimes as tangible evidence of racism, 
has attracted the attention of the international communi­
ty. In 1994. the United Nations Special Rapporteur on 
Contemporary forms of Racism, Racial Discrimination. 
Xenophobia and Related Intolerance came on mission to 
the United States and last year filed an extensive report 
citing a "pattern of increased racist violence" in the U.S. 
The report concludes that "racism and racial discrimina­
tion persist in American society:' despite the fact that 
"knowledge of the extent of raclSt violence in the United 
States continues to suffer from the lack of a uniform and 
accurate source of information," 

In its periodic reports to the U.N. treaty monitoring, 
bodies, the government should fullv detail the extent of 
the hate crime problem in Amenca not iust .cite to laws 
on the books that criminalize hatecnmes - and outline 
steps it is taking'to eliminate the causes of hate crimes 
through incre~sed enforcement. expansion of existing 
law, and educational prograITlS The US. should file its 
delinquent report on compliance WIth the Convention on 
the Elirrunation of All Forms of RaCial Discrimination 
and should actively seek the part1Clpahon of civil rights 
groups In the U.S, in the preparahon of trus report. 

These recommendations themseives are tntended as a 
startmg-pomt for a national diSCUSSIOn on how Americans 
can not only prevent hate cnmes but promote positive 
relatlonships among people "t every hentage. In this 
effort. the sponsors of this stud\' Jfe ea£;er to work togeth­
er WIth other A,mencans or gooowdl. 
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BIOS OF MEETNG PARTICIPANTS 

Barbara Arnwine. Executive Director. Lawyers Committee for Civil Rights Under Law 
A.mold Aronson. Chairprson. Leadership Conference Education Fund 
Elizabeth Birch. Executive Director. Human Rights Campaign 
Becky Caine. President. Leaque of Women Voters 
Marty Corry . Federal Affairs Director. American Association of Retired Persons 
Justin Dart. Chai rrnan. President's Committee on Employment of People with 

Disabilities 
Joe L. Ervin. Senior Policy Analyst. National Council of Senior Citizens 
Matthew Finucane. President. Asian Pacific American Labor Alliance 
Marcia Greenberger. President. National Women' s Law Center 
Penda Hair. Washington Regional Director. NAACP Legal Defense and Education 

Fund 
Dorothy I. Height. Chairperson. Leadership Conference on Civil Rights 
Wade Henderson. Executive Director. Leadership Conference on Civil Rights 
Rebecca Issacs. Public Policy Analyst. People for the American Way 
Elaine Jones. President. NAACP Legal Defense and Education Fund 
Charles Karnasaki. Sr. Vice President. National Council of La Raza 
Karen McGill Lawson. Executive Director. Leadership Conference on Education Fund 
JudithLichtman. President. Women's Legal Defense Fund 
Harold A. McDougall. Washington Bureau Director, NAACP 
Gerald McEntee. President. American Federation of State, County and Municipal 

Employees 
'Laura Murphy, Washington Office Director. ACLU 
Karen Narasaki. Executive Director. National Asian Pacific American Legal 

Consonium 
Mark Pelavin. Associate Director. Religous Action Center. Union of American Hebrew 

Congregations 
Eula Tate. Legislative Representative. International Union. United Automobile Workers 
Georgina Verdugo. Washigton Office Regional Counsel. Mexican American Legal 

Defense and Education Fund 

Patricia Wright. Government Relations Director. Disability Rights Education and 


Defense Fund 

Raul Yzaguirre. President. National Council of La Raza 

Nancy Zirkin. Gon:rnment Relations Director. American Association of University 


Women ' 
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SU~MARY OF THE ACHIEVEMENTS OF 
BARBARA R. ARNWINE 

(I/·ClIalri 
i Jul ( '.I'Jrlocrs 

Hemen I ;:,n:w:tI 


)Wela'" Ms. Barbara Ruth Arnwine is an activist renowned for her work in the areas of 
~it~nQr 1-1 roo paverrv law, civil and human rights law and environmental Jaw. For tbe last twenty 

r'tI!Sjlrc r ••J . . 

\\yif\ 1/ l-I"rll<. years, her work has been carried forth throughout the United States and in the 
C~j • • I 

JclOl\'lC LIOlrl mtemaUona arena. 
E.J:,toiuyc Oi rC(IQf . 

t\.artI;Sra R ArnWIne 

Currently, Ms. A.rnwine is the 'Executive Director of the Lawyers' Committee for 
Civil Rights Under Law. a thirty·two year old, non-profit, legal civil rights organization. 
founded by President Jobn F, Kennedy to involve the private bar in the representation 
of victims of racial discrimination. Under her direction. the Lawyers' Committee 
handles an impressive ca.seload of civil rights matters throughout the United States. 
She has held other imponant positionl in civil rights orga.uizatiODS and in legal services. 

M.s. Arnwine's major achievement was her work in the enactment of the 
landmark Civil Rights Act of 1991. 

In April. 1994 she traveled to South Africa as part of an advance team of the 
Lawyers' Committee's South Africa Electoral Observers Delegation. In July of the 
same year, she traveled to Guantanamo Bay as a part of a delegation of non­
governmental organizations to investigate and make recommendations regarding the 
legal rights of Haitian refugees. 

She is equally known for her work in convening tbe seminal National 
Conference on African Amenc.an Women and the Law held June 15-18, 1995 in 
Washington, DC. This historic conference, attended by 1000 participants. served to 
focus national attention on the current social. political and legaJ status of African 
American women. ~ost Imponantly, the Conference served as a forerunner to plan 
workshops and formulate an action agenda to present at the United Nations Non­
Governmental Organizations Forum iUld Fourth World Conference on women held in 
Beijing. China.. 

From August 25th through September 13th . .Ms. Arnwine led a delegation of 47 
persons to, the ~ Beijing '95 activities. At the NGO Forum. she helped to form an 
African American women's caucus which was attended by over 350 persons. Similarly, 
Ms. Arnwine played an important role In convening a U.S. Women,of Color Caucus to 
coordinate the concerns of Asian. Native American and Hispanic women with those of 
African American women. At Ms. Arnwine's urging. an unprecedented meeting was 
held between the United States Official Delegation and the Women of Color Caucus 
to enlist suppo" for concerns penaining to women of color in the Platform of Action. 
These efforts contributed to the adoption of a PlatfOrm of Action which provides 
protections for women wbo confront multiple forms of discrimina.tion .. 
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Conuet: David M. Smim 
pAo", 2026284160 
!"In- 800 386 5996 

HUMAN 
RIGHTS 
CA,LCPAICN Executive Director 

~ Birth was appointed execuriV1: d.ireaor of me Human RighI:S Campajgn in laB: 1994 and took the 
helm of the organi:urion in Jamwy. \ 995. 

Prior ro her appointment at the Human Rights Ca.mITd.i~ll. Oirch wa:s worldwide direaor of liti{;3oon and 
human resourC%S counsel for Apple Compucer. Inc.. where in addition [0 hcuiing up linganon. she was 
irutrurnenral in dle devdopmc:nt of Appie's landmark domestic partnership and non..c\.iscrimination policies. 
She also served as gener"J..! coun~e1 of (larls Corpot.1t1on. a whully UWllo.i mblidiuy ofApple. 

Birch graduarai with honon in 1985 from me Santa Clara University School of Law. 'While srudying at 
Sana Cl:Lr:l she derlc:crl at the California Supreme Court. Afi:cr gndua.ting she joined the San Francisco law 
firm ofMc:C.utc::htn. Doyic:. BIU .... 11 <f.nd J:nuxn. where ft specinliv::d in (;Omplc:x commr.'1"'t'i::&I lirit7'rion with 
m emptusis in computer h.w !n 198<) she joined Apple wl~ she became a visible spokesperson for lesbian 
md gay equal righu in the workpLlO~. conuibuting significantly [0 me nationaJ movement [0 est:ahlish 
domestic partnership cover~~ ill d Vdl iay of workpl&o: 3CUings. . 

Birch has a lang history of activism U1 the lesbian. gay and AlDSfHrv communities.. She is a former eo<hai.r 
of the National Gay and l..csbian Task forc.e and the founder of AIDS Legal Services. a model program for 
people with HIV in Northern C.Jif"'!'1'2 Airch a.bo authored several AIDS alltl-discrimination ordinanca 
which have been enacted ;n C.lliforni:t municipalities. She w.lS selea:ed as Pro Bono Lawyer of the Y=r by 
me Swc. Cl.ua Counry Bar rusociation. and W'.lS named. one or the Outsta.nding Womt'!n of Sana Clan 
V:tllcy in 1993. . 



1\" ,; ... ! .' '. I r f {"' ... I .. ' ~ f .~ 

1"¥n:.,4 .." 

6«1<)' c.1m 
"'t AJI'Un'\ \}.'t"""ioI \I'i'l!U''U.t 

l·irt.~/'1 

~rty 1(, Mdt.,"""U 
" "':lll1 MIn.n~'III:I 

Bobb... E HiU 
GmOen, N";\f\,"'-' 

~'(""Q" ... rf"'",fT'P 

O..n.. II Shc:nd.1.n 
Tal< r Uk.. vul..l!e. Tt:.r..b 

Qu.."", 

P:tt Snol' 
'f'nn!tf..,ld, V'f'!lmla 

,'h,dm f 8"U 
:Jan_Uk, Pcnnsylv,..... :. 

CarolYn jdler>on 
~jtUT\O'c HI ~< 011>0 

o..on.c ""acon 
~ !lloomf",.ld, M.Cl'lIpn 

T~ Mct.:.oV 
Columo"" Oh.o 

( .l.t'O'C IIIll1nC' V1l1iU'loo 

"':lJV",""" Beoch 
utllorru:l 

KalhlcCl1 W .. I~"1X11I 
-'\'IlC'T1ut'\. ~:OtTua 

.... 1'1"C'l"4AI" J}jf"'lfJI 

,'will'! A Con(')'¥('f 

,).' ..."~ 
o' • tel 

BECKY CAIN 
Biography 

Becky Cain is the 14th president oCthe League ofWomen Voters ofthe United States and 
chair of the League ofWomen Voters Education Fund. A native ofWest Virginia and 
League member since 197~, Ms. Cain has played an active role in local, state and national 
gOvernment. 

Ms. Cain led the fight for passage of the National Voter Registration Act of 1993 (known 
as motor VOlet); which will put twenty million additional registrants on the voter roUs by 
the 1996 elections, Heading the National Motor Voter Coalition, she has taken a strong 
Stance in calling for the full implementation of the law. Under motor,voter the country is 
experiencing the largest increase in voterfregistration in American history, 

,Ms. Cain has also lobbied hard for campaign finance reform and universal access to health 
care coverage. In addition, she has spoken for the League in opposing term limits for 
congressional representatives and the balanced budget amendment. Under her leadership, 
the League has sought to make the information superhighway and other new technologies 
serve the needs of citizens. .I 

Ms. Cain has appeared on CBS ftThis Morning" and the "McNeil-Lehrer News HoW'," in 
a.ddition to being heard on the "Larry King Show" and as a corrunentator on National 
Public Radio's' All Things Considered. II Her colultlIlS and. guest editorials have also been 
carried by Scripps-Howard and Cox News Service. She has been a guest editorial 
COlumnist for the Charleston Gazette Newspaper and hosted a television talk show. 

Ms. Cain currently serves on the Executive Committee of the Leadership Conference on 
Civil Rights, Alliance for Health Reform Board ofDirectors, the Advisory Commission' on 
Flection Law to the American Bar Association., the UNICEF Advisory Board., the 
Committee on the Constitutional System., and the Board of Citizens for Tax Justice, 
among others. 

An active force in local and stategovemment, she chaired a review of her town's charter in 
1979 and in 1987 and 1989. she coordinated stale constitutional amendment campaigns 
for governmental refonn and public education financing reforms. She is currentJy serving 
on the West Virginia Elections Commission, 

Most recently Ms, Cain received the Distinguished Alumni Award from the West YlCginia 
University Political Science Department, the West YlCginia Education ASsociation COllIUl 

A. Mowrey Memonal Award for leadership. In 198& she also received the West YlCginia 
Common Cause Public Service Award and the West Yrrginia Celebrate Women Award for 
outstanding achievement in volunteer servlce. This year she received an Honorary Legum 
Doctons degree from Ripon CoUege and the Charles.ton Area Chamber of Commerce and 
Development "Expect' the Best" award. 
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3!OGRAPHI~ SKETCH 

~TY A. CORRY 

AsDi~ector of the ?ederai Affairs Department of the American 
Assoc1a:~on of Re::~ed Persons, ~arty Corry is responsible for 
overseeing the di~ec: lobbying activities that represent the 
lntereSts and conce::-ns of AARP members and older Americans in 
ger.eral. . 

rtea~:h, economic, a~d con5umerissues consc~tute the full range 
of issues ~hat are ~obb:ed by staff under Mr. Corry's direction 
aefore the 1.eg151a::.ve, executive, and occasionally judicial 
foru~s of the federal government. 

Eis ter:ure at AARP. '"hich commenced in 1983, has included service 
as Leglslative Represer.cat~ve and as S~. Coordinator on economic 
issues. He assumed :he ~osit:on 0: Director of Federal Affairs 
in :987, 

Prior to cOr:1ir.g ':0 ..;ARP. Mr. Corry worked with the college Board 
as Leglslaclve Analyst a.nd Consultant on public policy issues. 
He also served on several programs for higher education including 
the cepar:~ent of ~ea~t~, Education and Welfare. 
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JUSTIN DARTt JR. 

         

    

 

JuStin Dart, Ir. Wash.i.r.gton residtncc:           
    ; permanent, voting residence: 

     

:;.__ §gmShi_~~;.J.1~9.:.s.J 9~L~nE.ased.Eolio..l?~;,.~~e.!!..::h~~~!.l.?4..&__'p~~ 
Hisrory, 1954. Several scholastic honors and awards. Taught several sections of required 
history and government courses, University of Houston, 1954. Attended University of Texas 
Law School, 1954-53; honor fraternity, but left before graduation. Honorary doctorates, 
UniversitY of New Rr;cr.. 1991. University of Illinois, 1993, Gallaudet University, 1993. 
Married to Yoshi..1(o 5::)1 Dart. who has played J leac.:ing paru:crshij? role in all the below­
listed activities occurring since 1963. 

1980-1993: fi\e :;reside~tial. one congressional and five gubernatorial appointments 
in the area of disabiiity ?olicy, by both Republicans ~md Democrats. 

1989-preser.r: 'v1embe~ of the Board of Trustees, the Dole Foundation. 

Chairman of the P:esidem s Commirtee on Employment of People with Disabilities 
logO_a::. Q,S1~rp_,.O_ 'ot" tJ.... ~_ea-'____ ~__-.l T-.I.. 1:"'••__ .......""_ n..:.eh.. -....1 z::.-po .......... o~ 


."'U1lt:ncans· witn Dlsao U1I!es. 19a~-90. MemOer or me preS1C1ennally appOinted National 
Council on Disability, 1982-86, 1988-89 (three appoi.ntments - Vice Chairperson 1982-85). 
President-elect of the NaClonal Rehabilitation Association 1989 (resigned on assumina chair 
of President'S Comr:m:ee on Err:ploymem of Peopie with Disabilities). Commissioner, 
Rehabilitation Services Administration. 1986-87. Member and Chairperson of the Texas 
Governor's Comrr.it:ce :,)( Persons with Disabili:ies (two appointments). 1980-85. 
Chairperson of the Gu. e:::or s Lang Range Plann:.ng G(ot!? for Texans with Disabilities, 
1982-84 ~ember or' :::e Texas Council on Disabilit:es (rwo appointments), 1984-86. 

Founder and (E>J or rh:ec ~;ua:essful corporaticns. including Ja;pan Tupperware, Ltd., 
beguming with four e~::o\'ees :"'1 1963, growing to 25.000 in 1965; company was presented 
as the outstanding e:<:lIJpie of domestic marketing 1.--: 1:lpan, 1965 by Japanese Marketing 

EQUAL ACCESS TO nn:.AMERlCAN DREAM 
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re(.!er::J.llon. Opcr:ud p~:\?:c :..:.dcp~r.cence and employment oriented program for pe~ons 
'with and without disabtliucs Ln personai !lome - 1968-present. Delivery and Street sales qf 
Houston Chronicle (daiiy news,Papcr), 1953. IncreaSC'd sales on route more than 40%. 

Founded the fir.>t organiz::nion to promote racial integration of the then se2fCgated 
University of Housron, 1952. Has advocated for the rights of students, women. BlaCKS, 
Hispanics and persons \.I,ith uisabilities in Mexico, J;).p:4'1, Viet Nam and USA. 1957-present. 
Founded successful resi(.!e~tl;ll independent living program in Japan, 1964. Co-founder of 
Austin Resource Cente: for l:icc?endem Living, 1978 - 79. 

Worked wirh F~lnkle Rar.colph and the leade~ of CIO, AFL, NAACP and others to 
foim [he Harris County \,Houstor.) Derriocrats in 1953, authoring the group's constitution, 
organization plan and pc~:",c: orpnizing manual. The latter document was later published 
for distribution throughout :t:e SLate. The Harris County Democrats even.tually took control 
of the Party strUctu!'c from the t:uditionally dominant "Dixiecrats," and has elected several 
cistinguished Congrcss:e~sans_ 

During the l:l~: c.xl(!cn ye:m. ha!o: played al!::!:.:uing rulc: ill lbe dcvelolJment of and 
~",,~_t-._"""""'OAL._"'''''''''b..i..l.iJ. ..... ........:..i..:i..L~~~_b.aa.h.h • ..s!Ar.. _...cu;UiQ/. ~~bLJt:1a 
urge united advocacy, '. 15lting c::::.ch of the fifty states at least five times. As VIce LhalIperson 
of the National Council on Disability, met with disability community leaders in all fifty States 
to develop the National P'JllCY an Qisability, which fl!st recommended (1983) full civil rights 
protection for people '.\'Hh c:isabili~ies_ As RSA Com missioner (1986-87) visited each state 
rehabilitation and RSA o:rice at kast once, to solicit i::put from staff. As Chairperson ofthe 
Congressional Task Force on the Rights and Empowerment of Americans With Disabilities 
l1988-90), presided :It ;;ublic ~on:.ms and made pre~r:tations at numerous other meetings in 
each of the fIfty states . .:;vo!'vlI1g more than 30,000 members of the disability community. 
As Chairperson of tl:e. P~esHjent'sComminee on the E:nployrnem of People with Disabilities 
has traveled to every stJte at lease once to meet with leaders of the business and disability 
communities, urging r..::l.Jnd bm:onious compliance with ADA, with minimallltigation and 
expense, and rna.ximu:T. e:nplovrnent for people with cisabilities and profit for business. Has 
participaredover the y~;HS lj1 disability policy dialogue through frequent testimony before the 
Congress and numerOL:S r.:eerir:gs with White Hou~ agency and Congressional staff. Has 
panicipated in mee~:ngs,l,-l,h Presidents Reagan, Bush ,HId Clinton, Vice Presidents Bush, 
Quayle and Gore. :H:C. governors ilnd members of the House and Senate, visiting each 
Congressional office :: :e:ls: ()r:.ce when ADA was before (he Congress. Panicipated in 
ilumerous civll rights-.:.. 0.-\ m::uchcs in San Francisco. Dallas. St. Louis. Austin. Houston, 
~1ontgomery_ New Y ~'::; :!:::. \\'ashi.'1gton D.C. to the gates of tr.e White House and the steps 
or the Capitol. Has -'dreSSed L."1temlltional meetir.gs on civil rights· in Japan, Canada, 
.-\ustraiia, Germany_ "'~::"!:::J::CS <Lid at the 1992 ami 1994 World Congresses of Disabled 
Peop:e'S I:Her:1i.HlOi::.l; ;·ils :::et with civil rights dc:egarions from China, USSR, Russia, 
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Estonia, Greece, United Kingdo::J, Germany, Fr~mce, Sweden. Finland, Czechoslovakia, 
Hung3~', Poland, Zimbabwe. !'licaragua, India and other nations. Represented the United 
States ar the 1992 Mon:real summit on disability of ministers from 75 nations, and American 
disability rights advocz.tes at the 1992 United Nations sessions on disability. 

On July 26, 1990, Appea:ed on the daiS with Presldent Hush when he signed the 
Americans with Disabwties Act, received the fust pen used by the President to sign the la.w. 

National and international awards and recognitions. 1997: the American Lesion 
N:.rion:ll Commander'li A ..... ud for DistinSI.lished Public Sorvice; 1996: The Jim and SUDh 
Brady Award, National Head fnjury Foundation; The Gallaudet University Alumni 
Association. 35th Annive:say Commendation for Distinguished Advocacy for the Rights of 
All Disabled Americans~ The National Council on Independent Living, for outstanding 
contributions to civil r:ghts; 1995: The John Gardner Award. to an outstanding American 
who represents the ideals of Common Cause founder and former HEW Secretary. John 
Gardner (510,000- cash lward); 1994: President's Committee on Employment of People 
With Disabilities. the fust annual Justin Dart Achievement Award (shared with Yoshiko S. 
Dan); The National Plrem Nerwork on Disabilities. Outstanding Leadership Award; The 
Distinguished Lec:urer Award' of the Rehabilitation E:'lgineering Society of North America; 
William A. Spencer L:ctureship Award, Baylor College of Medicine; 1993: The Hubert 
Humphrey Award of the Leadership Conference on Civil Rights, conferred with the 
participation of Preside:1t Clinton; The Distinguished Public Service Award of the Center for 
Independem Living. Berkeley; The National Eas[e~ Seal Society Distinguished Service 
Award; Goodwill Industries of America. commendalion for distinguished servicc; The 
Paralysis Society of Ame:ica Aceess to the Skies Award: 1992: President'S Award. the 
w0!1f1...s.::!?.!!E;!.<:ss o!~<:~~~U1tatlQrUOlefQ~~l; NcaJ • .r~t;...rm~ ~~jOJl....lJ.1J1Y.!!l~lon.n.
OfsnngulSfled A.cmevemeot;""NauonaTASSOCla:lOn of loacpcndent uvmg. flrst ann JUsun 
Dan Award: America's Disability Channel (TV). the first annual Justin Dan Award; 1991: 
~ational Rehabilitanor: Association. public service; . National Federation of the Blind, 
Distinguished Service Award; National Association 0: the Deaf, advocacy for human rights; 
1990: .:...ssociation for F.etarded Ci:izens, award for ADA advocacy; Award for Distinguished 
Public Service. American Acade:ny of Physical Medicine and Rehabilitation; Epilepsy 
foundation, for outstan.ji.ng contlibulions [0 the passage of ADA; 1989: flrst Humanitarian 
Award of rhe :--:atlon:d Head Lljury Foundation. ?ermanentiy named (he Justin Dan 
Humanitarian Award; Prc.:sldent's Trophy, HandicaPFed American of the Year, 1988; other 
m:ljor Natior.al Awards - 1983-88 - .AARP, Volunteer or the Year. 1988; Disability Hall 
of F:lme, 1987: ?:.lfillv;:ed \'clCrZlnS of America; Nal1llnal Association of rhe Deai; National 
:-\.lliar.eefor Mental 111[~ess. National Coune:! on Inde?ende~t Living (1985,1988); Healing 
\ religious) Community: Nationai Head Injury Foundation: :--Jational Council on the 
Handicapped: ~ltionai .\ssoci:ltior: of Rehabilitation F4!cilities; People-to-People Comminee 
:-or the Handicapped: tr.e A . .r:1cr:can Coalition of Citizens with Disabilities. Numerous state 
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l::d reg:ur.Ji :1''\:.1.[(':::; :...:.::Lc.!.: t::c first ~1cr~:oriou) P~h!ic Scr.:icc Award of the Coalition of . 
Tex:lr:s \1.1(:: Disac:::::~:::.. ;cr.T.lr.e:Hly named the Justir. D~m Award. Severol major 
rccog;::[~or.s fur pro:-::c~:...-:.g ,r:e c:r:ploymcnt of and spor:s' for Japanese persons with 

. disabilitIes. indJcir.g ;:!:!~sor.:li congratulations from :he now Emperor Akihito and Empress 
~ichiko, One of rr.e 1:':5: ?rivatc sectOr A.roericans ever to appear on the cover of the "Time 
maguir:e of Ja?an," Sh~k:l:1 .-\sarn, 1965. Award of Merit by Mexican SportS BroadCasters 
and commend:mon by P:eslcem e,f :-'1exico for role as princiRal promoter of Mexican national 

. \ . 

mCr!'s and wome:1'S to',I.'[;"-:.gte:H::s, (able bodied). world champions, ·1960,' 

Coordi.r:.atmg cJ::cr o~ the Goverr.or's Long Range Plan for Texans with Disabilities 
lnel t~e National Po::.::: :'or Persons wuh Disabilities, 1982. Key contributor to the 
Jevelopme:1t 0-: Tow:l::.;. ~::;;e;::er.de:1ce and the Americans With' Disabilities Acts of 1988 and 
1989,' Co-aut~or ot (\ ?~~:o':io~nicJ.l Foundation for Independent Uvi.ng, 1982. Author of 
numc:o~::i J::i=:~s J:-:;.! ;::;:-c:s 0:1 c!;s:lbility policy and philosophy, Editor of two books of 
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Harry Guenther 
t~utUtM Dumor

National Council of Senior Citizens Ste\'e Protulis 

1331 F Streit. ,,~'" • WuiuC\I;ton. DC 20004-1171 • (202) 624·~549 • FAX (202) 624-9547 
8403 CO:~"IIIt' Ruad. 3u:tE' 12Q(l • Silver Spnng, :-,u.ryLtnd 20ql0·J3~4 • (J01l5iR.AAQO • Fitx (301) 57'R·R999 

Joe L. Ervin 
Senior Policy AnaJYSl 
~ationa1 Council of Seruor Citizens 
1331 F Street N.W. Telephone: (301) 578·8834 
Washington. DC 20004- 1171 Fax: (301) 578-8911 

Joe ErVin is' the Director of Political Education for the National Council of Senior 
Citizens (NCSC). In this capacity he is responsible for ~CSC's federal political 
activities; including PAC activities and grassroots political organizing. 

Mr. Ervin served as the Sen.;.or Policy Analyst for NCSC's Legislative Department for 
three years prior to his promotion to Director of Political Education. In his position as 
Senior Policy Analyst he advised che Council on many issues of concern to che elderly 
including Social Security. pensions. housing, employment and poverty-related concerns. 
Prevlously he worked as Legislative Director for former Congressman Jack Brooks (D­
T}O. . 

He received his B.A. in political science from Southern University A&M College-Baton 
Rouge and also took graduate level courses in Public Administration at Howard 
University . 
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. ,-,~ Asian Pacillc 

'~' Amerle-an Labor 
L~"'" 

c.•' '<, '.~. .:' • 

"APAlA " Alliance 
January 8, 1997 

BACKGROUND: MATI'HEW FINUCANE 

Matthew Finucane is the Executive Director of the 

Asian Pacific American Labor Alliance, the first 

national organization of Asian Pacific American union 

membet's. In his position, Hr'. Finucane works as an 

advocate (or Asian Pacific American worKers and their 

families on issues involving worker, Civil, and 

immigrant rights. Before joining APALA, Mr. Finucane 

worked (or eight years as a union occupational safety 

and health director. An attorney, Mr. Finucane is a 

graduate of Georgetown University Law School and is a 

member of ':he Japanese American Citizens League and the 

Natlonal Asian Pacific American Bar Association. He is 

an Executive Board member of the Leadership conference 

on Civil Rights. 
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\ATIO\AL \VOMEr\'S LAW CE~TER 

BIOGRAPHY 

MARCIA D. GREENBERGER 

Marcia Greenberger is the founder and co-president of the National Women's Law 
Center. The creation of the Center over 20 years ago established her as the dean of women's 
legal advocates in Wuhington. 

A rccoenized expert on sex. discrimination and the law, Ms, Greenbetg~ has participated 
in the development of key legislative initiatives and litigation protecting women's rights, 
particularly in the a.rc:as of employment. education and reproductive rights and health. Sbe has 
been a leader in developing ~Lrategies to advance the cause of women and their families on the 
federal and swe level, and in the successful passage of legislation protecting women against 
sexual harawncnt, pay discrimination. and providing new educaJional and training opportunities. 
She has also been counsel in landmark litigation establishing new legal precedents for women 
;n the enforcement of laws prohibiting discrimination in employment and education, athletic 
discrimination, and the safe use of prescription drugs, . 

Ms. Greenberger received her B.A, with honors in 1967. and hex J.D. kYm lIY9I in 
1970, from the University Pennsylvania. She practiced tax law with the Washington, DC, fmn 
of Cap~ and Drysdale from 1970-72, and in 1972 she started and became Director of the 
Women's Rights Project of the Center for Law and Social Policy. In 1981, she founded the 
National Women's Law Center. 

Her leadership and contnbuuons are reflected in the professional harlOTS she has received 
and the numerous boards on which she serves. She was selected to receiVe the Woman Lawyer 
of the Year Award by the D.C. Women's Bar Association in 1996. honored by the Center for 
Law and Social Policy in 1995, and given the William 1. Brennan, Jr. award by the District of 
Columbia Bar in 1994. She received a Presidential appointment to the National Skill Standards 
Board, and is also currently a member of the Board of Overseers of the University of 
Pennsylvania Law Sc;hool. the Executive Comminee of the I...ead.ership Conference on Clvil 
Rights. the Instltutional ReVIew Board of the Alan Guumacher Institute, the Georgetown 
University Law Center Women's Law and Public Policy Fellowship Program. the National 
PoliCy Council of the DisabIlity· Rights Education and Defense Fund. and the Black Student 
Fund. ~b. Greenberger 
Association Commlsl'Iion 
Foundation. 

1s also a member of the American Law lnstitute, the American Bar 
un Women In the Profession, and a Pellow of the Amencan Bar 

!:lI"J'7 



Biographical Sketch of 

PENDA D. HAl R 


PeNOA O. HAIR is Director of the Wa$hington, D.C. Regional Office 01 th. NAACP 

Logal Defense & Edueatio rt 31 Fund, Inc:. (LDF). LOF is a national civil rights organization 

that has used the law for more tha.n half a century to open doors of opportunity to . 

African Americans. other people of color, women, and the poor. LOF waG founded in 

'940 under the leaderShIp of the late Thurgood Marshall and is separate and 

independent from the N.A.A.C.P. 

Ms. Hair has been an attorney with LDF since 1962, specializing in voting rights, 

affirmative action, employment discrimination and fair housing. She represents Texas 

vot.rs who intervened in Ver3 v. Richards, to defend two majodty-African-Amerlcan 

congressional districts in that State. Ms. H::'lir hos served as counsel in many important 

civil rights cases. including Patterson v. MeClgan Credit Union in the U.S. Supreme 

Court and Jeffer_s v. _Clinton. a statewide redistricting ease Iitig3ted under the Voting 

Rights Act. 

Ms. Hair coordinates LDF's national advocacy on aHirmative action and other civil 

rights iS$ue$. She is an adjunct professor at Georgetown Law School and previously 

sorved on the f3culty of Columbia University Law Schoo!, teaching in the areas of civil 

rights: women's rights. federal taxation and Professional Aespon:sibility. She is a 1976 

graduate of Harvard Law School, magna cum laude, where she WOlS Supreme Court Note 

~ditor of the Law ReView. She servl?d as taw ch?rk toThg Honorable Wilfred Feinberg, 

U.S. Court of Appeals for the Second Circuit. and The Honorable Harry A. Blackmun, 

Associate Justice. The Supreme Court of the united. States. 



DOROTHY IRENE HEIGHT 


For nearly half a cemu~1 Dorothy Irene Height has given leadership to the struggle for 
equality and human nghts for all people. Her life exemplifies her passionate 
commiunent for a just society and her vision of a better world. 

Dorothy Height was born in Rlchmond, Virginia, March 24. 1912, and educated in the 
public schools in Rankin. Pennsylvania. a small town near Pittsburgh, where her family 
moved when she was four. Dorothy Irene Height established herself early as a dedicated 
student \v1th exceptional oratorical skills. With a Sl,OOO scholarship for winning a 
national oratorical contest sponsored by the Elks and a record of scholastic excellence, 
she enrolled in New York University and earned the bachelor-and master's degrees in four 
years. She did further postgraduate work at Columbia University and the New York 
School of Social Work. ­

Employed in many capactties by both government and social service associations. she 
is known primarily by her leadership role with the YWCA and the National Council of 
Negro Women (~CNW). While working as a caseworker for the New York Welfare 
Department, she was the firSt Black named to deal with the Harlem riots of 1935 and 
became one of the young leaders of the National Youth Movement of the New Deal era. 
It was during this period that Height's career as a civil rights advocate began to unfold. 
as she worked to prevent lynching. desegregate the armed forces. reform the criminal 
justice system and for free access to public accommodations. But it was November 7. 
1937. that was the turning point in the life ofDorothy Height who still remembers the day 
that changed· her life . .Yiary McLeod Bethune. founder and president of the National 
Council of Negro Women. noticed the assistant director ofthe Harlem YWCA. who was 
escorting Eleanor Roosevelt into an NCl\'W meeting. Height answered Mrs:Bethune's call 
for help and joined Bethune in her quest for women's rights to full and equal 
employment. pay and education. ­

This was the beginnmg of her dual role as YWCA staff and NCNW volunteer. integrating 
_her training as a social worker and her commitment to rise above the limitations of race 
andse~ ­

Height q.mc.kly rose through the ranks of the y\VCA. from the Emma Ransom House in 
Harlem to the Phyilis Wheatley Branch in Washington. D.C .. By 1944 and until 1977, 
Height \vas a staff member of the National Board of the YWCA of the USA where she held 
several leadership positions. In these positions she assumed responsibility for 
developing leadership tmming activities for volunteers and staff as well as programs to 
promote interracial and ecumenical education. And in 1965 she inaugurated and became 
Director of the Center for Racial Justice. a pOSition she held until 1977 when she retired 
from the Nanonal YWCA of the USA. 
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Height was elected national president of Delta Sigma Theta Sorority in 1947 and carried 
the ~or~rity to a nc~ leve! o~ org~n~atio?al development throughout her term. which 
cndmg m 1956. Her .eadership trammg s~ls. social work background and knowledge of 
vol~nteeflsm ~enefitt~d the soronty as It moved into a new era of activism on the 
nau~na1 and Intern.anonal scenes. under Dorothy Height's leadership. From the 
presidency of Delta Slgma Theta. Height assumed the presidency of the National Council 
of Negro Women in 1957, a position she still holds today. 

) 

As the fourth President of the NCNW, Height has led a crusade for justice for Black 
women and since 1986 has worked to strengthen the Black family. Under the leadership 
ofHeight, NCNVV achieved tax exempt status; raised funds from thousands ofwomen in 
support of erecting a statute' of Bethune in a federal park: developed several model 
national and community based programs (ranging from teenage parenting to pig swine 
"banks" which address hunger in rural areas) that were replicated by other groups; 
established the Bethune Museum and Archives for Black Women. the first institution 
devoted to black women's history, and established the Bethune Council House as a 
national histork site. In the 1960's Height placed the organization on an action course 
of issue. oriented pOlitics. sponsoring ''Wednesdays in Mississippi" when interracial 
groups ofwomen would help out at Freedom Schools; voter education drives in the North 
and voter registradon drives in the South; and establishing communication betw'een 
black and white women. 

Her international travels and studies throughout Africa. Asia. Europe and Latin America 
.1"'"' , 

begm as early as 1937 ru Vice Chair oithe United Christian Youth Movement of North 
America. she was chosen as one of 10 American youth delegates to the World Conference 
on life and Work oi the Churches in Oxford. England. Two yearslater Height was a YWCA 
representative to the World Conference of Christian Youth in Amsterdam. Holland. These 
early international expenences and activities as a leader of the Youth Movement left her 
with heightened confidence and the conVIction that her goals and vision should be 
broadened to encomoass International perspectives. 

By the early 1950·s. her leadership skills and understanding of the need to move the 
woman's agenda cevond the boundaries of the United States were evident. While she 
served as a Y staff :-::emOer. she represented ~CNW at a meeting of the Congress of 
Women in Port-au ·Prince. Haiti. in connection with Haiti's bicentennial exposition; and 
while there arranged :or the initiation of the firs! international chapter of Delta Sigma 
Theta at the same t!:::c. 

In 1952 Height served as \'1slting professor at the University of Dellii. India. in the Delhi 
School of Social WorK. which was founded by the YWc.!.,.'s of India. Bunna, and Ceylon. 
Height became known for her internationalism and hwnanirarianisrn, and became the 
Y representative !C conduct mternational studies and travel to expand the work of the 
YWCA. In 1958. she was one of a 35-member To\vo :Meenng of the World on a speCial 
people-to.people rr::SSlOn to five Latin American countries. Because of her expertise in 

2 
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,-...., 	 tr~ng. she w~s sent to study the training needs of women's organizations in five West 
AfrIcan countnes. . 

Dr. Height is known for her eXtensive international and developmental education work. 

. She initi~te~ the sole African American private voluntary organization worldng in Afrlcan 


1975, building on the success of NCNW's domestic projects. Prior to this success, she 

carried major leadership training assignments in Asia. Africa. Europe and South America. 


These early international and human relations experiences helped prepare her for 
moving the NCNW agenda into one ofcooperation and collaboration in response to the 
needs of the people, both domestically and internationally. But her experiences also 
caught the attention of the hurnan rights community as well as the federal government. 
In 1966 Height served on the Council to the White House Conference "To Fulfill These 
Rights"; went to [srael to panicipate in a 12-day study mission sponsored by the Institute 
on Human Relations of the American Jewish Committee; and attended an Anglo­
American Conference on Problems of Minority Integration held by the Ditchley 
Foundation.ln 1974 she was a delegate to the UNESCO Conference on Women and Her 
Rights held in Kingston. Jamaica: in 1975 participated in the Tribunal at the International 
Women's Year Conference of the United Nations at Mexico City. As a result of this 
experience NQ.'JW under Height's leadership was awarded a grant from USAlD to hold 
a conference for women from the United States, Africa. South America and the Caribbean 
in Mexico City and to arrange a site visit with rural women in Mississippi. Under the 
auspices of the United States Information Agency, Height lectured in South Africa after 
addressing the NaGanal Convention of the Black Women's Federation of South Africa 
Dear Johannesburg in 19n. 

Her distinguisbed service and contributions to making the world a more just andhwnane 
one have earned her over 5fty awards and honors from local. state, and national 
organizations and the federal government. With Vice President Hubert H. Humphrey she 
received the John F. Kennedy Memorial Award of the National Council of Jewish Women 
in 1965; and in 1964 she was awarded the Mynle Wreath of Achievement by Hadassah. 
For her contributions in the interfaith. interracial and ecumenical movements for over 
thirty years she was awarded the Ministerial Interfaith As~ociation Award in 1969; the 
Lovejoy Award. the highest recognition by the Grand Lodge. I.B.P.O. Elks of the World 
for outstanding contribuoan in the human relations in 1968. In 1974 Ladles Home 
Journal named her 'Warr.an of the Year" in human rights: and the Congressional Black 
Caucus presented HeIght the WUliam L Dawson Award for "Decades of pubUc service to 
people of color and pamculariy women." . 

Working closely wlth Dr. \lamn Luther King. Jr .. Roy Wilkins. \Vhitney Young. A. Phillip 
Randolph and others. Height panicipated in vinually all majorcivil and human rights 
events in the 1960' s, ?or her tireless efforts on behalf uf the less fortunate. President 
Ronald Reagan presented her the Citizens Medal Award for distinguished service in 1989. 
the year she also received the Franklin Delano Roosevelt Freedom Medal by the Franklin 
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and Eleanor Roosevelt Institute. Her awards also include the Essence Award. 1987; Stellar 
Award. 1990; Camille Cosby World of Chil~en Award. 1990: the ,Caring Award by the 
Canng Insnnlte. 1989: the Olender FoundatIOn'.s Generous Hean Award, 1990. 

She received the Spingarn Medal from the National Association for the Advancement of 
CoioredPeople (NAACP) in July 1993. She was inducted into the ":'Jational Women's Hall 
ofFame" in October 1993 and President Sill Clinton presented her the Presidential Medal 
of Freedom Award in August 1994. 

Dr. Height has received over twenty-four honorary degrees, from such institutions as 
Spelman College. Lincoln University (Pennsylvania). Central State University, and 
Princeton. 

As a result of her extraordinary leadership in advancing women's rights, her dedication 
to the liberation of Black America and her selfless determination, Height has camed out 
the dream of her friend and memor. Mary McLeod Bethune. to leave no one behind. ~ 
a self-help advocate. she has been instrumental in the initiation of NCNW sponsored 
food drives. child care and housing projects. and career and educational programs that 
embody the principles of self-reliance. She is proud that NCmv established and 
maintains to this day the Fannie Lou Hamer Day Care Center. the only monument to 
Fannie Lou Hamer in Ruleville. Mississippi. As a promoter of positive black family life. 
Height conceived and organized the Black Family Reunion Celebration in 1986 to 
reinforce the historic strengths and traditional values of the African Am~rican family. 
Now in its eleventh year in nine cities, the Black Family Reunion Celebration has made 
a difference in the lives of those fourteen million who have participated. And so has 
Dorothy Height dunng her six decades of public life as dream giver. ear¢ shaker. and 
crusader for human nghts. 

EDUCATION 

1929 ~ Graduated Rankin High School. Ran1d.n. PA (Validictorian) 
1932 . BA. New York University. ~ew York City 
t933 . Master in Educational Psychology - New York University 

New York School of Social Work - Columbia University (Advance studies) 

HO~QRARY DEGREES: 

1967. Doctor of Humane Letters. Tuskegee Institute 
1970. Doctor of Humane Letters. Coppin State College 
1970 . ;Joctor of Humane Letters. Harvard University 
1970 - Doctor of Civil law. Pace University " 
1974. 00ctOr of Humane Leners. University of Massachusetts 

"1975 . Doctor of Humane Letters. Howard University 
1975 . Doctor of Humane Letters. Smith College 
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1975 - Doctor of Humane Letters. New York: University 
1977 - Doctor of Humane Letters. Bethune Cookman College 
1980 - Distinguished Service Medal. Barnard CoUege 
1981 . Doctor of Humane Letters. Spelman CoUege 
1982 . Doctor of Humane Letters. Emmanuel College 
1982 - Doctor of Humane Letters. Berea College 
1983 - Doctor of Humane Letters. BOwle State College 
1985 - Dodor of Humane Letters, Smith College 
1989 - Doctor ofHumane Letters, College of the City of New York 
1989 - Doctor of Humane Letters. Uncoln University 
1990 - Doctor of Laws, Princeton University 
1992· Doctor of Humane Letters. Central State University 
1993 - Doctor of Humane Letters. Tougaloo College 
1994 - Docror of Humane Letters. Bennett College 
1996· Doctor of Humane Letters. Universityofthe District ofColum.bia 

.-­
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WADE I-f£NDERSON, ESQ. 

Wade Henderson is the Executive Director ofthe Leadership 
Conference on Civil Rights (LCCR). 

Tne Leadership Conference on Civil Rights is the mtions 
premier dvil rights coalition. Established in 1950 bygiants of the 
dvil rights movement, the LCCR was created to promote the passage 
and implementation ofdvil rights laws designed to achieve equality 
under law for African Americans, and to improve the quality oflife 
.for aU Americans. The LCCR has coordinated the nationa11egislative 
campa.z'gn on behalfofevery majordvil rights law since 1957. 

Over the years, the Leadership Conference has worked to 
redefine dvil rights issues in broad and indusive ways. Today, the 
LCCR indudes over 180 national organizations worJd.ns together to 
resolve .the ongoing dvil rights probJems of our time. T1:Jese 
organizations include groups representingpersons ofcolor, women, 
labor organizations, persons with disabilities, older Americans... gays 
and Jesbians, and major religious groups. 

In accepting the post ofLCCR Executive Directoriiz/une 1996, 
.VIr, Henderson stated, "'[ am profoundly honored to continue the 
legac.~' of the LCCR's fOUIJders and to promote the interests of its . 
..:l1rrent member organizations. Today the LCCR - and the civil and . 
human rights movement -- face new challenges. Among other tasks, 
we must advance an indusive, affinnative agenda that will help to 
ensure equal opportunity for aU as the nation moves into the 21st 
centurv . 

Prior to his role with the Leadership Conference, :\1r . 
Henderson was the !Vashington BUreau Director of the National 
Association for the Adt'ancement of Colored People (NAACP). In 
that capacity, he directed the government affairs and national 
.'e81slative program of the !VAACP. ,VIr, Henderson was also the 
Director of the ~VAACP's Voter Empowerment Program. ,\1r . 
Henderson was the lVAACP's advocate on the Civil Rights Act of 
1991. the IVational Voter Registration Act (',\;fotor-Voter" Lawl' the 
Braa~v Handgun Prel'ention Act and the Assault Weap:Jns Ban; and 
rhe Family A1edical Leave Act. 

::::Jl.JOllrv in a rr(!f!. IJ!Ul'aI. D<!mocl'artc 5;;Clery' 
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Mr. Henderson is well known for his expertise on a wide range ofdvil rights, dvil 
liberties, and human rights issues. He works principally in the areas of dvil rights 
enforcement; affirmative action policy; economic andpolitical empowerment for people 
atcolor and the poor; welfare reform; criminaljustice reform; fair housingpolicy; issues 

. at iz:n.rnigration and refugee policy; and human rights. 

Wade Henderson was previously the Associate Directorofthe Washin.gton national 
Office of the American G vii liberties Union, where he began his career as a legislative 
counsel and advocate on a wide range of civil rights and civil liberties issues. Mr. 
Henderson also served as Executive Director of the Council on Legal Education 
Opportunity (aEO),' and as Assistant Dean and Director ofthe Minority StudentProgram 
at Rutgers University School of Law. He is a member of the Bar in the District of 
Columbia, lVew Jersey, and the United States Supreme Court. 

Mr. Henderson is a EJnlduate ofHoward Um'versity and the Rutgers University 
School ofuw. He is the author ofnumerous artides on civil rights and public policy 
issues. 
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Rcbc«.A l~WI.t~ is Public PoliGY Director ofPcoplc For the American Way in Washington, 
ll.C. Prior lu coming to People For she wu Communication!I nircctor for 
COTlKTes."woman L.ucille Ruybal-Allard.' Before that she practiced publi, intc.:nesl taw in 
the 1U'CA! of dome"lG violence. family law IU'ld civil rights in California. She i:. 11 

groduatc of the University of Cal ifomia, Smtta Cruz lUld ue. Ha."ling5 Collc~c of the Law 
and a mcsmbc:r of the California Bar. 
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ELAINE R. JONES - BIOGRAPHICAL SKETCH 

Baine R. Jones is director-counsel of the NAACP legal Defense and Educational Fund (LOF). 
the nanon's oldest organizanon fighting for equaJ rights under law. (Created ;(11940 under the 
leadership of the late Thurgood Marshall, LDF initially was an independent litigation arm of the 
National Association for me Advancement of Colored People: the two groups separated entirely 
In 1957.) When Ms. Jones took the helm of LDF in 1993, she became its first female leader. 
She brought with her two decades of experience as a Irtigator and civil rights activist, as well 
as a passion for faimess ~d equality that dates back to her childhood. 

Born in Norfolk. Virginia, Ms. Jones came of age in the Jim Crow South and learned its painful 
lessons earty on. From her mother (a col/ege educated school teachsr) and her father (a 
Pul/maJ1 porter and a member of the nation's first black trade union). Ms. Jones learned about 
both the realities of racism and the importance of idealism. From the age of eight, she knew 
she wanted to be a la'"Yer and to commit her life to the pursuit of equal justice. 

After graduating with honors in pohtical science from Howard University, Ms. Jones joined the 
Peace Corps and became one of the first African Americans to serve in Turkey, This began 
a long series of "firsts" in her career. Following her two·year Peace Corps stint, she became 
tne first black woman to enroll in the University of Virginia School of law, and was its first 
femaJe African American graduate. 

Ms. Jones was invited to Jain one of Wall Street's most prestigious firms after her .graduation 
in 1970 - a highly unusual offer at that time. She turned it down to pursue the goal she had· 
cnosen as a girl, and immediately joined the Legal Defense Fund's staff. With the exception 
of two years in a government post, she has remained with LDF ever since. 

In her early years at LOr: Ms. Jones continued to blaze trails, becoming one of the first African 
Amencan women to defend deattl row inmates. In the face of harassment by the Ku Klux Klan 
and effrontery from a biased and disdainfullegaJ system, she argued capital cases throughout 
me South. In 1972. oniy "0NO years out of law school, she was counsel of record in Furman v. 
Georgia. a landmark U.S. Supreme Court case thal abolished the death penatty in 37 states. 

During thiS penod. she alSO argued numerous employment discrimination cases, induding 
class actions against some of the nalion's largest employers (e.g., Patterson v. American 
Tobacco Co.. Stal/wort" v. Monsanto. and Swint v. Pullman Standard). Ms. Jones gained 
3dministratJve expenerce as LDF's managing attorney from' 973-1975. 

In 1975, Ms. Jones was ramed speclai assistant to the U.S. Secretary of Transportation William 
T. Coleman. Jr. (who currently serves as LDF Chairman). In addition to her role in building 
actual roads and bridges. she nelped create metaphorical paths - for instance, taking the Isao 
In crafting policy that cpened the U.S. Coast Guard to women. 

Ms. Janes returned tc tt'1e Legal Defense Fund in 1977. In yet another ''first," she originatec 
the position of legiSlative acvocate in LDF's Washington, D.C. office. In that capacity, ShE 
earned a reputation as a sKillful negotiator and an ardent voice for those who have been. shu: 
out of me economic. political. and social mainstream. While continuing her litigation effons 
Ms. Jones undertook a broad array of responsibilities: providing briefings and experttestimon~ 
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to congressionaJ. staffs ana committees: monitoring and working to confirm or defeat federal 
Judicial appointees: building tmages from the civil rights movement to women's business, and 
other groups: and furthering the expansion of civil rights through legislation. Her work was 
instn.lmental in reshaping of the federal judiciary to include more people of color and more 
judges committed to equal rights. . She aJso played a key role in securing passage of 
legislative milestones such as ttle Voting Rights Act Amendments of 1982, the Fair Housing 
Act of 1988, the Civil Rights Restoration Act of 1988, and the Civil Rights Act of 1991. 

In 1989. Ms. Jones broke another barrier. becoming the first African American elected to the 
America Bar Association Board of Governors. Her term ended in 1992; she continues to sit 
on the ABA's Council on IndIvidual Rights and Responsibilities.. She is active in the Qld 
Dominion Bar AssoCIation (Virgm;a) and the NationaJ Bar Association (whos.e Judicial Selection 
Committee she co-chwrs) , and is a former board member of the Mexican·American Legal 
Defense Fund. Ms. Jones is also a member of the executive committee of the Leadership 
Conference on Civil Rights and the board of the National Women's Law Center. 

Under her direction, the Legal Defense Fund has broadened its mission to include emerging 
priorities - such a healtt1 care reform, environmentaJ justice, and curbing vtolanee - while 
continuing the longstanding struggles for educational equity, fak employment, voting rights. 
fair housing, and unbiased administration of the criminal justice system. 

Ms. Jones'· leadership in me struggle for equality has earned her numerous awards. Some of 
the groups that have honored her are the National Legal Aid and Defender Association, the 
National Sar Association, the American Bar Association Commission on Women in the 
Profession, the Womens Bar Association of the District 01 Columbia. the District of Columbia 
Bar Association. me National Women's Law Center, Delta Sigma Theta Sorority, Inc., the 
Southern Christlat1 Leadership Conference, the National Council of Jewish Women, and the 
National AssociatJon at Black Women Attorneys. Ms. Jones holds honorary doctorates from 
the University of San Diego School of Law, the District of Columbia School of Law and The 
Howard University School of Law. 

A teaCher and mentor. Ms. Jones has been a fellow at Harvard Universrty's Institute of Politi~ 
and a guest lecturer at the law sc,ools of American University. Catholic Universrty. Georgetown 
UnIversity. Harvard University, Howard University. Temple University and the College of Williarr 
and Mary. Overseas. sne nas lectured at Oxford, Tel Aviv Unrversity School of Law, and the 
University of Khartoum In Sudan. She participates in numerous conferences, seminars am: 
panels on the full range ct Issues that concern women. African Americans. other people 0: 

color, and equal lustlce under 'aw She'is a tamiliar face and voice in the national news media 
and frequently adcresses promInent civic, political, cultural. and professionaJ audiences, 

Elame Jones IS a memoer of ttle Bar of the Supreme Court of Virginia. the District of Columbic: 
Court of Appeals: U.S. Oistnct Courts for the Eastern District of Virginia and the District c' 
Columbia: U.S.Courts at AppealS for the Fourth. Fifth and Eleventh Circuits; and the SupremE 
Court of the United States 

Datecl: Oecemcer '996 
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CHARLES KAMASAKI 

Senior Via Pn5ident 


N11101'.'Ul.l COUDcll oC La R a.za 


Charles Kamasa ici ·has he.a.ded the Office of Researth. Advocacy and Legislation of 
the National Council of La Ru.a (NCLR) since 1989: be ~Ias previously Director of NCLR's 
Policy Analysis Center, a position he held for seven yean . 

He is resporulible for managing NCLR's research, ;Olley analysis, and advoc::acy . 
activity on a wide range of LsSue.s. including civil rights, education, employment and training, 
b01l!ing and Community development, immigration, pover1:y t and tnId.e. He abo coordinatJ:s 
NCLR's public information and lcadenhip development ac~ties. He supervises a staff' of 

, appiOJimateJy 20 professionals arid support pc:nonncl. anc. ~ a budget of about SI.5 
I 

million. 

Kamasakj has authon:d, co-wthcred, and supervised Lhe preparation of several dozen 
policy repons, journal articles, and opinion editorials.H!! testifies frequently at 
Congressional and Administ:rativc hearings. ' 

. Hi! work has been ,videly cited in the press, including the Washington Post, the N~ 
fort 1imu, the Wall Strut JoLll1tlJJ, and others.. Be bas :.ecture:d at the Kennedy School of 
Government at HArvard Univenity. the Woodrow Wilson School of Public Affain at 
Princeton Univenity. Brown University I the Univenity 0:: Texas-Pan American, the 
University of Missouri Law School, The American Unive:-sity Law School, and others. 

Kamuaki is past Chair of the Complianc:e and Enbrcement Committee of the 
I cadenbip Conference an Civil Rights, and is immediate past Chair of the National 
Community Reinvestment Coalition; he also serves on. the Boards of the Coalition on Human 
Neieds. the National Immigration Law Center. and the National Low Income HOUJiDg 
Coalition. among othen. 

Prior to comin& to Washington, he specializ.ed in lJOUling and community 
development technicallWistance to elected officials and o:m1munity-based. organizations in 
his native South Teus, and Wo tnB.l1B.ged two local politi::al campaigns. He is an avid 
outdoonman and sports fan. . 

http:specializ.ed


Karen McGill Lawson is Executive Director of the Leadership Conference Education FU,nd and 
PolicvlResearch Associate for the Leadership Conference on Civil Rights, Ms, Lawson oversees 
all of the Leadership Conference Education Fund endeavors including its Children's Campaign 
'.vhose goal is to affect children's developing attitudes about the differences. among people, Ms, 
Lawson is co-author ofTalkmg to Our Children About Racism. Prejudice and Diversity and a 
contributing editor of Voting Rights in America. Continuing the Ouest for Full Participation, She 
also is author of the CTVIL RIGHTS MONITOR, a quarterly publication that tracks the civil 
rights activities of the federal government Prior to joining the Leadership Conference, she served 
as the education monitor for the U.s Commission on Civil Rights, Ms, Lawson holds B.A. and 
'-1,A. degrees in sociology from Pennsylvania State University and Notre Dame University, She is 
married to Warner Lawson, Jr who teaches law at Howard University andis the proud mother of 
Lauren Arrington. anaward winmng young playwright. ' 



.IlJOITH L. LICHT}1A.N 
President, Women's Legal Defense Fuud 

Judith L. Lichtnian has been a guiding and intluenlia1 rorce in the women's movement for more 
lhan 20 years. A!i president of the Women's Legal Defense Fund'(WLDF), her commitment, 
vision, and talent as an attorney and advocate have made a profound difference for women and 
families across the United States. 

Lichtnll.U1 wwnys knew thill :she would worlc tnend inequality. She has saId, "1 never wanted to 

be u corporate lawyer. For me, being a lawyer meant having the lieense to be a civil rights 
tlCtivisl" Aftt:r receiving her law degree from the Univcrsity of Wisconsin in 1965, Uchtman 
worked at the Urban Coalition. at the U.S. Commission on Civil Rights, and as the lcpl advisor 
to the Commonwealth of Puerto Rico': In 1974, r.ic.htrrian became WLDF's executiv.: director 

and first paid staffperson. , 

Lichtman has Laken WWF from its inception as a smalt votunt~r group to a national' 
orga.niz.ation with thousands of members, t Inder h~r leadership, WlDF has become one of the 
country's most influenwd p(llitl~1 force". shaping national policy through it~'adVOCacYl 
lobbying.litiga.non. and publil: t!uul:ation ..Lichtman's vision and WLO¥'s strength have resulted 
in the passage' of some of the most important legal protections for American women and families. 
from the Pregnancy Dis-.;nmlnation Act of 1978 to the Family and Medical Leave Act (FMLA) 

uf 1993. 

Lichtman has been recogruz.ed by civic and legal organizations. business and labor leaders, and 
others for her strategIc abilities. political saVvy. effectivencss in building powerful and diverse 
wttlition!i. and Lireless cc:mmiunent to building a truly just SOCIety. The Women', Bar 
A!isocil1lion and Foundation of the Uistrict of Columbia nUffit:d ht:r Woman Lawyer oflhe Year 
in 1989, a year In which she also received the Snrn Ltt: Frontrunner Award. She received the 
~artin Luther K.in~. Jr. Civi I Right.~ Lt!adership Award in 1993 and hag been listed by 
Wu.\hin~lOntun magawlc 8.5 onc of WEI3hington. D.C:;-, most powerful. women. At WLDFs 25th 
annivcrsnry luncheon In June 1996. Prc:nc.lcnt Clinton called Lichtmnn "41 remark.able national 

treasure." 

Licht::rTU\n has nsen (IS a leader fnr famllie~ wnile nllsing her own. She lives in Washington. D.C. 
Wlth her husband. FlIiOll Lichtman. They have t:\vo grown daughters. Says LichtmlUl. "'For more 
than 20 years. 1 'vc trico to ma.k~ this world a better place for women and their families. We've 
come Q long Wdy, but our work is fill' from done. ~y daushters. and all our children. deserve 8. 

furore where every school and workplace is truly free of discrimination, and where all families 
have th~ support they need tu s~ at home and on the job. 1 know from experience -- if we 
\.AJ1 imagine it, we can make it happen." 

http:recogruz.ed
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JUDITH L. UCHTMAL'{ 

President, Women's Legal Defense Fund 


Judith L. Lichtman has heen a gWding and influential force in the women's movement for more 
than 20 years. As president of the Women's Legal Defense Fund (WLlJf), her commitment, 
vision. and talent as an llrtomc:y .u.nd advocate have made a profound difference for women and 
families across the United States. . 

Lichtman always knew that she would work: to end inequality. 'She has said, "I never wanted to 
be a corporate la'WYcr. for me. being a lawyer meant having the license to be a civil rights 
activist.... After receiving her law degree from the University of Wisconsin in 1965, Lichtman 
worked at the Urban Conlition. at the U.S. Commi!'iSion on Civil Right'), and as the legal advisor 
to the Commonwealth of rucno Rico. In 1974, Lichtman becamc WLDF's executive director 
and first paid staifperson. 

Lichtman has taken WLOF [rom iLS inception as a small volunteer group to a national 

organization with thoIJ..'\3rto" of members. Under her leadership, WLDF bas hecome one of the 

country's most ;ntluen[ialpolitica! forces, shaping national policy through its advocacy, 


. lobbying, litigation. and public education. Lichtman's vision and WLDF's strength have resulted 
in the passage of 50me of the most important legal protections for American women and families, 
from the Pregnancy DiscnmlIUltlon Act of 1978 to the Family iUld Medical Leave Act (FMLA) 

of 1993. 

Lichtman has been recognized by civic and lcgal organizations, business and labor leaders, and 
others for her strategic abil.itics. political savvy, effectiveness in building powerful and diverse 
coalitions, and tireless commitment to building a truly just society. The Women's Bar 
Association and Foundation of the District ofCulumbia named her Woman Lawyer of the Year 
in 1989, a year in which she ubo received the Sam. r,ee Frontrunner Award. She received the 
Manin Luther King, Jr. Civil Righb LcaUc.rship Award in 1993 and ha!l been listed by 
Washingtonian magazine .:..s one of Washington, D.C.' s most powerful women. At WLDF's 25th 
annivt!rsary 1 uncht=un In June i 996, President Clinton called Lichtman "a remarkable national 
trcaSUI'"C." 

Lichtman has rIsen us u 1t:!1c.it:r j{\f families while raising her own. She lives in Washington. D.C. 
WIth her husband. J:.Uion Liclmnan. They have two gro~ll daugilteT'5. Says Lichtman., "For more 
[han 20 yeaI'3. I've tri~d tu make lhi!) world a hetter place for women and their families. We've 
come a long way. but our work is far from done .. ~y daUghters, and all our children. deserve a 
future where every school and wort.pla~e l~ truly free of discrimination. and where nIl families 
have the suppon they need to succeed at home and on the job. 1 know from experience •• i rwe 
can imagine it we can make it happen:' 



WASHINGTON BUREAU 
NATIONAL ASSOCIATION FOR THE ADVANCEMENT OF COLORED PEOPLE 

1025 VERMONT AVENUE. N.W. • SUITE 1120 • WASHINGTON, D.C. 20005 
(202) 838-2269 FAX (202) 838-5938 

HAROLD McDOUGALL, ESQ. 

Tel: (202) 319·5398 (office) 

Fa:L: (202) 319-4459 


[rueme.t: mcdougaJJ @law.cua.edu 

Website: http://ww.N.Iaw.cua.etiJ.I//acully/ma:lougalJ/default.hlml 


Harold A. McDougall is Professor of Law arad immediate past Director of the Law 

and Public Policy Progrom al Calholic Univmity in Washington, D.C He ww a civil rigJw 

organizer and voler regist1'tl11l in his early years and is currenl/y EuCUlCvI! VlCe Presidenl of 

an NAACP local branch. 

A graduate of Harvard College and Yale L.,aw School, Profr-ssOT McDougall has been 

a law reacher since 1975, specializing in t~ tlf'f!QS of u.rban d~eiopment, civiJ rights. and the 

worlcings of state., local, and federal Govemmw. He has written n.u.merou.s article.s on 

urban., subLU1:Jan., and rural land deveiopmeru, wilh an emphasis on the relation between 

taru:t.. law. and commurmy. 

Pro!essorMcDougall's recently published book, Black Baltimore,' A New wory of 

(;Qmmun;ty (Phi1aLielphia: Temple University Press. 19(3) pursues these themes and posils 

rhe need for smalL fie:rIble. infonnation·seddng "'base communities" as e.ssenlw.i for 

rebUIlding and revllaiizing community in tlte 21st cenrury, particuJ.arly in hard·hiJ. u.rlJan 

areas. fie is presently engaged in consulting and in pu.blic speaking on chese themes. 

parricu1arly as they felau 10 re'vltaiuation of civic culture antf oj economic and SOClaJ 

structureS. at both the neighborhood and metropolitan regional /evel.J. 
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GERALD W. McENTEE 


Gerald VI. McEntee was elected International President of the 1.3 million-member 

A..mer1can Federation of State., County and Municipal Employees (AFSCME), AFL..cIO, 

in December 1981 and ~ served in dut offia: continuously since then. He was re-e1ected 

to a four-year term in June 1996. 

McEntee is a Via: Prcsidmt,of the AFL-CIO and a member of its &ec:utive 

Council. InSe:ptanber 1992, the Board of Trustees of the George MeanyCentcr' for 

Labor Studies dected McEntee to serve 31 a member of the board. As an offia:r of the 

A.Fl.rCIO's Public Employee Dcpa:rt:ment, McEntee often speaks officWly for all public 

employee mcmbc:n of the labor federation. 

~ President of the union, McEntee is a key player in the effort to redesign 

, govemmCD~ traveling throughout the country speaking to such organizations as the 

Carnegie Institute: on ways' to efficicndy and cffcctivdy redesign the government 

workplaa:.. McEntee serves on the board of the Alliance to Reinvent Government. 

McEntee also has long been a leader in the fight to reform the nation's health care system. 

He is a member of the board of the Health Care Reform Projed:,a coalition of collSlllIKis, 

businesses, w'or organization.s., health cue providers, .and other Am&:riCIDS dc:dicated to 

the passage of ~mprd1erisive health are rd'orm. 

Md'.ntee is a co-founder and Chainnan of the Board of the Wash.i.ngton-based 

Economic Policy Lnstitute.. He is also co-founder of Projea: 500, a national effort to have 

progressive majorities in stab: lcgisl2t1.U1:s across the country, and is a Via: President of 

Americans for Democratic Action. In addition, McEnt:cc is a member of the board of the 

, Child Care Action Campaign and is a member of the National Commission on Children. 

He also chain the Afl..-CIO's Work. and Family Committee.. 

McEntee had a. distinguished career as a labor leader in pennsylvania before 

assuming the presidency of the ruation's largest public employee and health care workers 

'union. Beginning in 1'158, as an AFSCME organizer in Philadelphia., he became the 

ruccessful architect of the major public-sector drive to unionize more than 75,000 

Pennsyivani2 sUte employees. He was dected Executive Dim:toc at the founding 

convention of AFSCME Council 13 in Pennsylvania in 1973, and an International Vice 

President of AFSCME in 1'174. 

McEntee holds a BA. degree in Economics from LaSalle University in Philaddphia. 

In addition. he h2s done graduab: work at Temple University' and attended the Harvard 



McEntf!C is a native of PhiJadelphia., where he was born on January 11, 1935. He 

and his wife., Barbara., live in Washington, D.C. 

American Federation of Sure, Counrr II 1/ # 
and .\1unicipal Employees. A.FL-CIO· 
1625 L Street, N.\V, \Vasrungton. D.C. 20036-5687 
Telephone (202)429- t 130 12/6/96 

Fax (202) 429·1084 
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LAURA W. MURPHY 

Director 


ACLU Washington Office 


. On February of 1'993 Laura W. 'Murphy returned to the American Civil 
Liberties Union in her third professional position., this time as Director ofits 
Washington Office. As Director she develops and directs the federal legislative and . 
Executive Branch clvti liberties agenda for the national organization and supervises 
a staff of 30 indiVldual:;. \1urphy divides her time as cmeflobbyist, administrator 
and national spokesperson La order to bring resources and visibility to the 
substantive work of the \Vashington Office. Murphy is the first woman to hold this 
position La the ACLL's 75 year mstory. 

Since returning LO the ACLU, she has been directly involved in congressional 
and administranve branch deliberations on counter-terrorism issues, criminal 
justice, FBI surveillance: pnvacy, lobbying disc:losure~ free speech and civil 
rights inforcement as well as general supervIsion of other areas of great concern to 
the ACLU ~uch as the principle of separation of church and state~ reproductive 
rights, and equality and due process issues. During Murphy's tenure the ACLU 
Washington office has been LDStrumental in the passage of landmark legislation 
such as the F amJly Medlcal Leave Act, the Motor Voter Bill, the Religious Freedom 
Restoraoon Act, and the Freedom of Access to Clinics Act. In addition, the 
ACLC's recent 10bbYLng work has led to the adoptIon of nwnerous amendments to 
major kgIslatlon i.ncludLng the passage of a mandatory ~wn safety valve in the 
Ommbus Crime Bill of 1994 

Given the hosulity toward civilliberries demonstrated by thel04th Congress, 
the ACLU Washington Office overcame enormous odds to help defeat a 
conslirutiooai amendment banrung flag desecration, as well as crime legislauon that 
would erode Fourth Amendment Rights that was part of the "Conn-act with 
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America." The \Vashington Office bas co-chaired a coalition to defeat measures 
that would punish poor women for havmg children, and has lead and organized 
coalitions representmg Republicans, libertarians, gun o\Wcrs, immigrants rights and 
religious groups who oppose counter-terrorism legislation that violates civil 
liberties. bl particular, Ms. Murphy's lobby effolls were critical to the formulation 
of a less burdensome federal lobbying registration law. She also advised President 
Clinton on his policy providing continued SUppOIl for federal affinnativc action 
programs for women and minontics. 

Ms. Murphy has been a spokesperson on CNN's "Inside Politics~" 
"~acNeillLehrer Ncwshour," "The Today Show," "Larry King Live;· "Night1ine," 
"Crossfire," C-SPA1\' and the --NBC Evening News" among many others. She has 
received numerous awards and recognition for her dedication and achievements 
such as the distinguished public service award from the Mayor of the District of 
Columbia and in publications such as the California, Journal and the Wellesley 
CoUe~e Al11mn j magazlDCS. 

She is a member of the Executive Conunittee of the Leadership Conference 
. on Civil Rights (the: largest rights coalition in the U.S.). Ms. Murphy is also on the 
Board of the D.C Committee to Promote Washington. a local civic organization in 
Washington. D.C and is a member of the Board ofTrustees of the Public Defender 
ServIce of the DisUlct of Columbia. 
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Previous Professional Associations of Laura W. Murpby 

Pnor to rerurning to the ACLU, Murphy enjoyed a rich and varied career in 
politics and commuruty service. Upon graduation from Wellesley College in 
Massachusetts in 1976. she was asked to join the professional staffof Congressman 
Parren 1. Mitchell (D-Nfl)) as a legislative assistant in his Washington office. She 
later joined the Washington, D.C. staffof Congresswoman Shirley Chisholm (0­
NY) for whom she was also a legislative assistant. From 1979 to 1982~ she was a 
registered lobbyist for the American Civil Liberties Union Washington Office 
(ACLU). In that capacity she lobbied members of the U.S. Congress, delivered 
testimony before Congressional comminees and conducted press briefings on 
pending reproductive rights and civil rights legislation. While .at the ACLU 
Washington office, :>he direcred the Votmg Rights Act Public Education Project. 
Her successful and wldely acclaimed advocacy contributed to the strategic bi­
partisan support necessary to sign the Voting Rights Act into law in 1982. 

After moving to Los Angeles in 1982, Laura W. Murphy became Director of 
Development and Planned Giving for the ACLU Foundation of Southem California. 
On behalfof the Foundatio~ she coordinated fundraising events and conducted 
seminars on estate planmng and deferred giving. She later joined a public affairs 
consulting firm, MixnerlScon,. Inc. She then took a position as Chief of StatTofthc 
Los Angeles Oilice of the California Assembly Speaker Willie L. Brown. where 
she conducled research and public education projects and directed a staffof eight. 

Ms. Murphy moved to Chicago in 1987. where she coordinated fundraisers 

for nwncrous elected offiCials and was active in a number of civic organizations. 

She served on the boards of the Goodman Theater, Family Focus. the Streeterville 

Organization of Active ReSidents (SOAR) and the Coalition of 100 Black Women. 

She spearheaded fundralsers for Atlanta Mayor Maynard Jackson, Virginia 

Governor L Douglas \\-'ilder, illinois Senator Paul Simon, Illinois Attorney General 

Roland Burris. IllinOIS gubernatorial candidate Neil Hanigan, Cook. County 

Recorder of Deeds C Mol Moseley Braun, and Dismct of Columbia Mayor Sharon 

Prart Kelly. 


In 1991. \layor Kelly !isked Ms. Murphy to Join her staff as Special Assistant 

to the ~ayor for Tounsm and later Director of the Office ofTounsm and 
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Promotions in the District of Co]:umbia. The Office ofTourism and Promotions 
was created through Murphy's lobbying in partnership with a coalition of diverse 
busmess leaders who felt that tourism, the city's largest private industry~ was not 
getting adequate government suppon. Tourism and conventions generate some $3.7 
billion in revenue f~r the Washington metropolitan region. The purpose ofthe 
Office ofTourism and Promotions is to caprure more revenues for the District, to 
increase business and employment opportunities for local frrms and resicicnts, and 
to help revamp the District's national and international image. During her brief 
tenw-c in this position., \ifwphy has achieved many objectives, not the least ofwhich 
was having a pivotal role: in securing the World Cup Soccer games for the District 
in 1994 and lobbying to substantially increase the District's tourism advertising 
budget. 
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KAREN K. NARASAKI 

Karen K. Narasaki is the Executive Director of the National Asian Pacific American 
Legal Consortium (NAPALCl. a nonprofit. nonpartisan organization. Headquartered 
in Washington, D.C~. its mission is to advance the legal and civil rights of Asian 
Pacific Americans through litigation. advocacy, public education ,and public policy 
development. Ms. Narasaki· also serves as a Chairperson of the 
Compliance/Enforcement Committee of the leadership Conference on Civil Rights 
and is Chairperson of the National Network Against Anti-Asian Violence. 

Before joining NAPALC. Ms. Narasaki was the Washington, D.C. Representative 
for the Japanese American Citizens league (JA~Ll. the nation's largest Asian 
American civil rights organization. Ms. Narasaki directed JACL's national advocacy 
program and served as its representative on the Executive Committee of the 
Leadership Conference on Civil Rights. Prior to that she was a corporate attomey 
at Perkins eoie in Seattle. Washington. Before Joining PerkinsCoie. she served 
as a Law Clerk to Judge Harry Pregerson on the United States Court of Appeals 
for the Ninth Circuit in Los Angeles. 

She has served on the Boards of National Asian Pacific American Bar Association. 
the Asian Bar Association of Washington. The Asian Pacific American Legal Center 
of Southern California and the Organization of Pan Asian. American Women. She 
is a graduate of Yale University and .the UCLA School of Law. 
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~.7·· Mark J. Pelavin is ttte Associate Diredor of the Religious Action Center of 
RefOfTTl Judaism (RAC), a position he has held since May 1996. The Center . 
represents the Reform Jewish Movement to ~e Congress and the Administr~tion, 
develops extensive legISlative and programmatic social action materials for the 
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Refonn Movement and trains nearfy 2,000 J,ewish adults, youttt, rabbinic and lay· 
leadersead'1 year in sodal justice work. . : 

• Mr. Pe1aV1~, an attorney, is also the Associate Director of the C~mmission on 
, 
. 
'" 

Social Action of Reform Judaism. The Commission is the sQCial justice policy:" 
making body of the Reform Movement.retating ethical and spiritual principles 'of " 
Judaism to the probrems of leday's world and implementing resolutions through the 
Religious Action Center via advocacy, development of educational' materials and . 
congregational programs: ". .. 

,: ' 

As ~ociate director of the RAC. Mr~ Pelavin" supervises the day to day "'. 


activity of tf)e 17 member staff,overseeing all the legislative work and the 

congreganonal-relations programrriing of the Center. Mr. Petavin also serves"a:s 

associate director of the Centers Kovler Institute on Black...Jewish Relations: 


Prior to assuming his current poSition, Mr. Pelavin s~ as the Oiredcr of 

Governmental and Public Affairs for the American Jewish Congress. one of Die 

nation's oldest and mostinfluential Jewish public affairs agencies. He had woiked. 

for AJCongress sInce March; 1984, and had directed its WaShington operanons 

since September. 1989. Previously he was Director of PoUc::y Planning, Assodate 

WashingtOn Representative and Assistant to the E.x.eartive Director for AJCongress. 


Prior to joining AJ Con gress' staff. Mr.Pelavin worked for the Mondale for 

President c::ampaign. 


, . 
Mr. PeJavin IS a graduate of Brandeis Universtty (B.A. in Politics) and 


Georgerown University Law Center (J.D.• cum (aude). He-and hiS wife Lori Morris 

live in Bowte, Marytand witt1 tl}eir two chOdren. Jordan Eflzabeth Pe!avin and Daniel 

Morris' PelaVln. 


AbOut the R~ligioUS Action Center of Refonn Judaism 

The Religious Action Center-of Reform Judaism is the Washington Office of 

the Union of Amencan Hebrew Congregations and the Central Conference of . 

Amencan Rabbis. :-epresenting 1.5 million Reform Jews and 1700 Reform rabbis in 

.85(Tcongregations-:"fiatfonWid-e.--:-·' . .---r.::---'T"':":::-:"'---' 

,'. 
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.REUGIOUS·ACTION CENtER' 
OF REFORM JUDAISM· 

Biographical Sketch of 
MARK J~" PELAVIN 
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1S18 'IC SI'tll. N.W MALDEFMe.iean Ametlcan 
S",'IC 410

Legal Cefense Wal<l",..~ton. C.C. 2COOS 
and Educational Fund '1021628-4014 

fAX. (:!l21 ~q3'n6 

GEORGlSA C. VERDUGO 


Biography 


Georgina Verdugo is RegtonaJ Counsel of the Washington, D.C, office of the 
Mexican American Legal Defense and Educational Fund (MAlDEF). MAlDEF is a 
national advocacy organization that uses the law, community education and researcb to 
protect the civil rights of the nation's 27 million Latinos. As Regional Counsel, she heads' 
the legislative branch of ~EF. advocating to promote civil rights in the areas of 
employment. education. immigrants rights. political access~ and language rights. 

Prior to coming to !\IfALDEf, Ms. Verdugo most recently completed the Masters of 
Public Administration degree at the Kennedy School of GovemmenL Harvard University, 
While at the Kennedy School, she served as Board Relations Editor of the Harvard Joumal. 
of Hispanic Policy. 

A member of the State Bar of California. Ms. Verdugo was an attorney in private 
practice for severaJ years in California before attending the Kennedy School, concentrating 
on business and tax litigation. She received her undergraduate degree in political science:: 
from the University of CaJifornla, Los Angeles, and law degree from the University of San 
Francisco School of Law. Additionally, she received a Master·s of Law in International 
Business and Taxation from the University of London (King's CollegelLondon School of 
EconomiCS). She was also a member of the Publisber's Editorial Staff, Matthew Bender and 
Company, and wrote portions of various tax and legal texts. 

Ms. Verdugo IS currently a member of the American Bar AssociatioD Commission 
on Public Understanding About the Law. the President's Committee on Employees with 
Disabilities, as wen as a member of the Governing Board of the Federal Bar .Association. 
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EULA BOO'KER TATE 

:N 195"7, :7.::....; '''';AS :i:::~E::; INTO CHRYS:ER COR FOAATION , "JAW 

:"OC.~L b 30. AS ..:..N ASS~:9LER ;';HERE SHE SERVED AS CHIEF STEWARD 

AND fIRST '.'ICE ?RES:C::N1'. NHEN ~AW/CHRYSLER LOCAL 630 

CLOSED. CUL':>' :7J\."'JSF::RREJ ~ER MEMBERSHI? TO ~ENTON ::NGlNE 

~OCAL 372. ~G:CN ~A. 

FROM ~ 9 8 C ;0 1991. SHE WAS GRAN'l'.::.D A 'JNION i...EAVE OF 

A8SENCE 70 ''''O~i\ ·,."IT;{ ~GCP.IGAN STATE JNIVERSITY IN LANSING AS 

'-,"NICN MI);O? :::::::S ;..N"C ',..jOM~~ 'S LEADE?S'E:::? TRAINI);G PROJECT 

:C()RDV~ATOR . 

SIS~R ,7A71:: :-LAS -:-EN {10) YEARS OF PROFESS:i:ONAL 

EXPERIENCE ::-1 GOVERNMENT .b.S COUNCI~ ~BER .AND MAYOR PRO 'rEM 

FOR THE CITY Cf Y?S::"ANTI. 

rN 139:, ';HE >iAS APPOINTED TO T"riE :~'lAT:CNAL STAFF 

::tE. :-:;"'SH:)JG7~:~ J-J=?~':E . 

,:'.5 SHE :-lAS :ESIG~e:iJ JEVELOPED 

SUCC:::S SFU:"~,;: ;., :'4UMBE? :;F CONFERE."iCES AND S=:MI~ARS ;iHICS 

::3 ;.. CELEGATE OF T:iE WASHING70N :.!ETRO 

v?::::'J494 Ie..: 
J0~ :4/l.;n..; 
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8IOGRAPHICAL SKETCH 

1 others tounded the Disability R19hts 
~ Fund (DREDF) , a n.t1on~1 la~ and pollcy 
rkeley, CA. In 1'81 Pat helpe~ a8tab11sheQ 
ftice. In the past 11 year5, Pat, virtually 
eetablished disability aa a lea41nq force in 

litlon, and has apearheaded thQ davelopmene
a1 pieceG of critical disability civil righ~s
,tin9 in the most comprehensive pieCe of 
jhts 1eqislation 1n the world, the American5 
:t. In acoompliahinq this list ot stunnin9 
~orked with a degree of enerqy, ok!ll, an4 
~a6 dazzled even the most lonq standln~ 
. 
the board ott'he Lea.dership conterenae on 
organizations have recoqni%ed Pat's role in 

ADA 1nclUd1n9, The Dole Foundation, Tha Task 
~ and Empowermene ot Americana with 
;ssiona1 Task Force, Administration on 
~111ties, u.s. Department ot Health anc1 HUman 
stion tor Children and Families, and the . 
n of America. She also has ~ec.iv.d the Q.prq~ 
5.ryice AWArd for cl1atinguishad s8r\i·ice. ~o 

nq the d19nitY, equality, -and independence in 
18 wich disabilities. Most ~ecently ~n. Hube=t 
:hts award from the Leadership Conference on 

; the Waanin9ton office 1~ 1979, Pat in!tiaced 
)cess ot educating diver5e groups in Waah1nqton 
15 that would creak barriers to inteqr~tion :or 
ilities. Pat est~b11shed bi-part1san alliance. 
)ngress and tho Administration. Sha built 
~der6 oC orqanizatlons represant1hq the riqhts. 
rities, as w~ll as trade unions. H6r hard ~c~k 
on won har a posit:ion on th~ ~xeeutive cO!r.."'C.1ttee 

Confarence on Civil R1qhts. ~a~ also 

tions ~ith traditional disability groups whc 

.ip in the civil riqhts area. . 

successful c~mpaiqn 1n Washtngton rOQultcd ~~ 

.stration bacy.in~ down from ~ts ~ttempt5 to 
!tions enforcing the tadural disabt11ty ci~i~ 
~s success was 4cco~pllahed by ~ ~ulti-tiQr 
~atc~ by Pac, which involved hiqh lavel m.etin~s 
lon officials, as well as incensivQ qraas roots 
~s. This victory ~as the beginnin~ of ~ decade 
nd policy advanees tor people with d1sab111t~es 
d not hava baan possible ~ithout pat Wr19h~. 

'0.:,0 ·0' ,', W.. I=:. •• '~ ,."., <t,_ ..._. 
W(J(i:j Wd0 t : '3\3 ..66 .. -80- t0 
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NATI~Al.COUNCIl OF 1A tAlA 

RAUL YZAGUIRRE 

Raul Yzagutrre is one of the most wIdely recogmz.eclleaders in the Hispanic community. For over 35 
years, he has been a key natlonal player on behalf of Hispanic Americans, Today. as PreSident of the 
National Council of La Rna (NCLR) the largest constituency·based national Hispanic: organization 
and leading Hispanic "think tank" in Washington. D.C. - he continues his liIelong mission to improve 
opportunities for Hispanic Amencan!. 

Since joining N~ in 1974. Mr. Yza gu.irre has spearheaded its emergence as the most influential and 
respected Hispanic organJ.zatlon in the country The Baltimofl! Sun routinely refers to NCLR as the 
printlpal Latino advocacy group. The Albu'IUtTque Tribunt has called NCtR "the leading Hispanic thin.lc 
tank in the country" In It! reVIew of the tnfiuenee of Latino advocates in Washington. Hisplrrflc Business 
magazine concluded 'that NCLR IS. "by ail accounts the most effective Hispanic organization." 

Mr. YUgu.irre has been honored on many occasions for his work.Ln 1979. he wu the first Hispanic to 
receive a Rockefeller Public Service Award for Outstanding Public Semce from the Trustees ofPrinc:eton 
University. He received the Corn.t:i-ton Cause Award for Public Servia: II\ 1986. From 1989 to 1990, he 
served as one of the Mt Hispanic Pellows of the Institute of Politics at the John F. Kennedy School of 
Covernment at Harvard Univ~ity. In 1993. Mr. Yzaguirre received the Order of the Aztec Eagle. the 
highest honor given by the government of Mexico to non-citizens. He is also the recipient of the Martin 
Luther King. Jr. Medallion 1I1 recognition of his contribution to civil and hUInan rights. Dr. Yzaguirre is 
also the reopient of two honorary doctorates. He was first listed. In Mlo's Who In Ammca in 1980. 

Mr. Yzagwrre is the l.'IUT'lediate past Cuirpcrson of the Independent Sedor, a nonprofit coalition of 
aver 850 corporate. foundation. and voluntary organizations. He serves on the Board of ~irectors of 
n1.1mlmlusorsani%ation'i.l.flcludtng the Enterprise Foundation. the NationalDemoaatic Institute.and the 
Hil5paruc Auoo.ation for Corporate Responsibility. He was the first Hispanic to serve on the Executive 
Committee of the Leadersh.tp Conilrrence on Gvil Rights. He was Chairper50n of President Clinton'S 
Advisory Comau.uion on Educa oonal Excellence Ior HispaniC Americans. and is currently the President 
of the newly created ~exlCan and American Solidarity Foundation. Mr. Yugwne also serves on the 
Visiting Cmru:nittee for the John f. K~y School of Government at Harvard University and is a 
member of the Counol on Foreign Relations. 

in a 1992profile. Hisarnr.c rnagazme descnbed him as being" at the centerol the HispaniC leadership' 
stage" HeLSa frequent commentator on Latmolssues; he has appeared onNBCNightlyNws,ABCWorld. 
.'IIcws Tomgkt. CBS ElJeTllMg Nt1J.;I5. The Today Show. CNN. and Natr017.ll1 Pubir.c Radio and 1Il The Washington 
Pos~. T'hz Nnv yurt Tlmts, Tht Los AlIgtles Timl!$. USA Today. Tht VIlrdl SImI Juurrtlli. The Chicago Tribune, 
Time. Nauswttic. and The Natwn41 JowmtJl. ' 

AWeJong commumty acnVl~t. ~r. Yzagwrre wasbom ill L".e Rio Grande VaUeyofSouth Texas in 1939. 
He began his av:u rights career at the age of IS when he organu.ed the Arr.erican G.l. Forum Juniors, an 
auxiliary of the Amencan G.l. Forum, an Hispanic veterans organization. After graduating from hIgh 
schoolI.fl1958.~. Yzaguure ~ervedfourycars in the US Alf Farc:e Medical Corps. In 1964. he founded 
NOMAS. the Nanonal OrgaJ"LZatlon lor Mexican Amencan Services. A proposal he wrote for NOMAS 
led. to the aeauon of what IS now NCLR. in 1966.Mr. Yzaguure receIved his S.s, from George Washington 
Univef51ty. and hearne 3 program analyst at the Migrant Division ot the Us. Office oi EconoD'Uc 
Opporturuty (0£0), Ln 1969. MI. YzagullTe founded lnteIstate ReseardlAssociatE!'S (IRA). the first 
Mexican American research a!Mooatlon. which he built into a multimillion ciollar 
nonprofit consu.i.ting ium. 
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NANCY M. ZIR.KIN 

Nancy M. Zirkin is Directo~ of Government Relations for the 160,OOO-member American 
Association of University ,"vomen. She directs work on AAUWs legislative priorities in 
Corlgres.$ and the executive agencies. Her work. on the advancement of women beg8Il in 1971. 
and continues in her advoc<.cy to improve the lives of women and girls by promoting civil and 
constitutional rights and eq.rity in education and in the workplace. Currently, she is directing the 
AAUW Voter Education c.unpaign. 
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