THE WHITE HOUSE JAN 11 19%
WASHINGTON :

URGENT

January 11, 1936

MEMORANDUM FCOR: ] FIRST LADY'’S STAFF (MELANNE VERVEER)
: ‘ TODD STERN (PHIL CAPLAN)
~JACK QUINNK (JAMES CASTELLO)
KITTY HIGGINS
PAT GRIFFIN
L~ TAROL RASCO
DOUG SOSNIK
ALEXIS HERMAN (DANA WYCKOFF)
JODIE TORKELSON
ANNE WALLEY/STEPHANIE STREETT - FYI

FROM: _ . Lana Diékey/Julia Bator
-~ for JIM DORSKIND
SUBJECT: (braft Proclamation)
RELIGIC 3 QM DAY

e e b s e AR & fae]

Attachad for your review is the above-mentioned proclamatzon

degignating -January 16, 1996, as "Religious Freedom Day."

It was submitted by the Department of Justice, through the Office
of Management and Budget, and edited/revised by the Presidential

- Letterg and Mcssages Office,

IMMEDIATE ATTENTION REQUIRED. Written or oral regponse required
by no latar than §:00 p.m., Thureday, January 11, 1996. IF WE
HAVE NOT HEARD FROM YOU BY 5:00 P.M. WE WILL ASSUME THAT THE
DRAFT IS ACCEPTABLE TO YOU.

For questions, discussion, or routiné clearance, contact Lana
Dickey, extension 67487, or Julia Bator, extension 65518, via

bhone or interoffice mail, in room 91. Thank you.

cc: Tim Saunders
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 RELIGIONS FREEI;OM DAY, 1956

. nv THE PRESIDENT op THE UNITED QTATPe oF lMPRTCA
A PRGCLAMATION -

. On this day’ over 200 years ago, V;rgxnza -] ceneral Aeaemblyif
paesed a law that created the firet legal yreteetion for

feligiéus freeaom in thie country. Introducing hig bill to the

‘vixginia Aeeambly, Thomae Jeffereon stated that he wis not

creat;ng a new . right cnnfinpd g1mp1y ta the State of Vlrglnia or

te the Un{ted qrares bur rather declared religioue 1iberty to

be’ ona of the,"natural rxghte of manklnd“ that should be ehared:'

'by'ell pecple. ‘Jefferson’'s 1anguage wae ehepherded chrouqh :he

legislature by James Madieon, who later used it as a model for

‘the First Amendment to the United States. constilution.

Americans huve long benefited ‘from our founders’ wiﬁdom;

and the Conetitutzon 8 thn pillars of religious liberty -- ite

‘protectxon of the free exercise of rel;g;on and its ban on the

‘\eecabliahment of religxon by the: Gevernment -- have allowed an

encrmOue dzversicy of spiritual bel;efe to thr;ve thrcughout our

country. deay, ‘more than 250'000 churches‘Aeynagoguas

' mosqles, méeeting hcueee, and othar p1aeea of worehxp eerve‘to

Qbring citivene ?agether, etrengthening familiee ‘and helplng

communities to keep thesr :aith traditiona alive ‘
our Nation s profound commitment to raliqioue libercy calls

ue to remember thac many people around the world 1eck the

safeguard of law to yruLesL them from pzejudice and peraecutmon.

_ We must deploxe Lhe zeligioue intolerance tha: too often tears

neighbor from neighbor, and we m%et remain an 1nternacional
advocete for the baeie rzghte tham advance human’ dignity and
pezeonal freedom. Let us pledge our eupport ‘to all who struggle‘
agalnet religioun nppreeeion and rededlcete ourselves to

foetering—peace among people with divergen: belieie 80 tha£ ﬁhaz

“Amer;cana experience as a "neturel right" may be enjoyed by

1ndiv1duals and socleties: evecywhere.
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NOW. THEREFORE, I WILLKAM J. CLINTON, President of the

United States of america, by verua vf Lhe authorlty vescad in

‘me by the CenuL;LuLion,and‘lawa of the United States, 4o hereby

y:vulaim Januazy 16, 13996, as “Religious Preedem Day." I call .

- upon the people of the United States to observe thig day with’

approprxate ceremonioe, activxtieo, and programe, and I urge

‘all Amcricans to reaffirm their’ davoticn to tha fundamantal f

principles’ of raligious freedom and rellgious tnlerance.
IN WITNESS WHEREOF, I have hereunto sat my hand this .
day of - " . in the’yearndfuour‘

Loré nineteen hundred and - nxnety -8ix, and of the Independence of

"the United states o: America the two hundred and cwenciech
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THE WHITE HOUSE
WASHINGTON -

December 4, 1985,

MEMORANDUM FOR: FIRST LADY’S STAFF (MELANNE VERVEER)
. TODD STERN (PHIL CAPLAN)
JACK QUINN (JAMES CASTELLO)
RKITTY HIGGINS
PAT GRIFFIN
L~"CAROL RASCO -
DOUG SOSNIK
ALEXIS HERMAN (DANA WYCKOFF)
JODIE TORKELSON
ANNE WALLEY/STEPHANIE STREETT - FYI
ANTHONY LAKE

FROM: . Lana\Dickey/Julia Bator
‘ for JIM DORSKIND

SUBJECT: o (Draft Proclamation)

Buman Righra Day, Bill of Rights
Day. angd Human Rights Week, 1985

Attachcd for your review is the above-menticned proclamation
designating December 10, 1895, asg "Human Rights Day," December 15,
1995, as "Bill of Rights Day,” and December 10-16, 1995, as "Human
Rights WQek n é ‘
It was submztted by the Naticnal Security Council and
edited/revised by the Presidential Letters and Meesages Offxce

IMMEDIATE ATTENTION REQUIRED. Written or coral response requ;red
by no later than 5:00 p.m., Tuesday, December 5, 1995.’/ IF WE HAVE
NOT HEARD FROM YOU BY 5:00 P.M., WE WILL ASSUME THAT THE DRAFT IS
ACCEPTARLE TO YOU. . :

For questions, discussilon, or rovutine clearance, contact Lana
Dickey, extension 67487, or Julia Bator, extension 65518, via
phone or intercoffice mail, in room 81. Thank you.

cc: Tim Saunders
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HUMAN RIGHTS DAY, BILL OF RIGHTS DAY, AND
: HUMAN RIGHTS WEEK, 1995 ‘

- e m m w™ e =

BY THE PRESIDENT OF THE UNITED STATES Or AMERICA
A PROCLAMATION

More than 20y hundred'years ago, Amarica’'s foundera adopted
the Bill of Rights to ensure :he(protection of our indiyidual
libexties. Enshrined in our Coné%i:ution are the tundamental
guarantcees t§ [reedom of consclence,’rgliqion, expregsion,

and asscciation, as wsll as Lhe rights to due process and a

. fair trial. Our Nation was formed on the principle that the

protection and promotionvof these rights is essential to
the establishment of a free and democrﬁtic society.

Peoples throughout tha world loock to the United States for
leéderaﬁip on human rights. In the aftermath of this coentury's
Holécaust and the devagtarion of tw§ wérid wars, our eountry led
the international eftort toward %%optinn of the Universal
Declaration of Human Rights. For the nearly 50 yearm mince
Decémber 10, 1948, thie dbcument has served as the standard
for lalernationally accepted behavior by States toward their
citizens. ) o

This year, our_werk;;o promote peace in areas of conflict

"“and to aupport human rights, democracy, and the rule of law have

gentinued to makeo a difference arcund the globs. Most recently,

‘our efforts to foeter a scttloment to the terrible conflict i

Bognia resulted in an agreement t§at contains clear protections

for human rights and humanitarian?pxinciplea.

In Bosnia. and thronghsut the werld, we have paid special
actention to the mqsﬁ vulnerable victims of abuses -- woman and
children. At the Fourth World Conference on Women in September
of this year, the First Lady underscored our commitment to
defending the rights of.women and families, and we have
undertaken a range of initiéﬁives Lo raise awareness of
child expleiration, to oppose child.labor, and to asslst

young viarims of war.
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We live in an era of great §§vancés for freedom and
‘demooracy. Yet, sadly, it also remains a time of ongoing
suffering and hardship in many ocountries. As a2 Nation long
committed to promoting individual rights ;nd human dignity,
let us continue ourrefforts to ‘ensure that people in all regions
of the glcbe enjoy the same freedema and basic human rights that
have always made America great. _ ' ’

ﬁow. THEREFORE, I, WILLIAM J. CLINTON, President of the
United States of America, by virtue of the auchority vested in
me by :ﬁe'Conscicucion and laﬁs qg thé United Stateg, do hereby
proclaim December 10, 1595, as Hu&an‘Righte Day, December 15,
1995, as Bill of Righﬁs Day, and Décember 10 thr&ugh '
chember 16,71995, as IHuman Rights Week. I cgll upon the
people of the United stﬁtos to celebrate these observances
with appropriate programs, ceremonies, and activitieo thaé
demonsgtrate our naticnal camhitmant to the Constitution and
the proﬁotion of human rights for all people.

IN WITNESS WHEREbF, I have heraunto set my hand this

day of , in the yaér of our.
Lord nineteén hundred and-nine:y-?ive, and of the_Independénce

of the United states of ARmerica the two hundred and twentieth.
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Gays In the Military

Men and women who can and have served with real distinction
should not be excluded from military service solely on the ba51s
of their status.

Americans who want to serve their country should be able to
do so unless their conduct-- not who they are-- disqualifies them
from doing so.

Stop the exclusion from military service solely on the basis

. of sexual orientation.

The gays in the military compromise is not everything the
President had hoped for or stood for but a step in the right
direction.

He draws a distinction between conduct and status. He
proceeds with the compromise because it provides a sensible
balance between the rights of the individual and the needs of the
military.

The issue has never been one of group rights, but rather
individual ones. :

He believes he is doing his duty as President to protect the
rights of individual Americans and to put to use the abilities of
all the American people.

When the matter is viewed as an 1nd1v1dual opportunlty and

‘fesponsibility rather than alleged group rights -- its a
‘reaffirmation of the American value of extending opportunity to

responsible individuals and of limiting the role of government
over citizens private lives. It ought to be conduct not
orientation. ‘

Urban Policy

Removing civil rights barriers also removes the primary the
barrier to working together to empower an entire region to create
economic growth.

Two central tenets are the struggle for equal justice and

'the struggle against poverty which correctly links the issues of

discrimination and poverty. Economic opportunity and economic
empowerment are at the core of the C1v1l Rights movement of the
1990's.

The Civil Rights struggle can not be separated from helping
people with real life problems, especially when minorities are
more likely to be unemployed or under-employed, or denied access
to basic banking services, home mortgages or credit.

Civil Rights cannot be separated frbm empowering people to

PRESERVATION PHOTOCOPY



seize opportunities to help themselves.

Civil rights cannot be separated from putting more police on
the beat, because if low income people and minorities cannot walk
in their neighborhoods they are not free. Civil Rights cannot be
separated from the chance to participate in choosing the
political leadership. Civil rights includes at the very least
the right to live in a country that works economically for all of
its citizens, and as the essence of what the President came to
Washington to do.

When you work to ensure the full protection of the law for
every citizen, you help sustain the most fundamental values of
democracy and through them, our very freedom.

The President comes from a generation that revered the law
because we too believed it gave us the tools to help people. In
his part of the country, it was the instrument that would ever
enable us all, black and white together, to live as equals.

Civil rights

We should work to ensure the full protection of the law for
every citizen, you help sustain the most fundamental values of
democracy and to provide for the freedom of all.

I still believe that we can make a difference, that we can
live up to the ideals enshrined in the constitution and we have
the obligation to do so. '

My goals for the Justice Department are simple. I want it
to be free of political controversy and political abuse. I want
it to set an example in the practice of law and in the protection
of civil rights that will make all Americans proud.

Voting Rights

The beginning of honoring that pledge is making sure the
franchise is extended to and used by every eligible American.

Voting should be about discerning the will of the majority,
not about testing the administrative capacity of a citizen.

This Administration remains unwavering in its commitment to
effective enforcement of the act and the Nation's other civil
rights laws. ' '

I support DOJ's efforts to enforce vigorously the Votin
Rights Act. :

Where the Voting Rights Act is violated, the Administration
will continue to seek effective relief by applying the full range
of remedies available under the law, including remedies that have
previously been employed by the DOJ or approved by the courts. I



look forward to working with the Attorney General and Congress to
enact legislation, as needed, to clarify and reinforce the
protections of the Voting Rights Act. 1Inclusion of all Americans
in the political process is necessary if we are to work together
as communities. :

We are working hard to protect hard to protect rights fought
for and won. We are working to fight against discrimination in
lending, because if people can't borrow money, they can't start
businesses and hire people and create jobs. We will tolerate no
violations of American's rights for housing opportunity.

: It is our duty to continue the struggle that is not yet
finished, to fight discrimination. But it is not the same thing
as the presence of opportunity. '

Creating empowerment zones and enterprise communities is
the sort of thing that MLK would want us to do, but to create
opportunity.

The U.S. has long been a champion of civil rights of
individuals, it is only natural that we now serve in the
forefront of efforts to ensure equal opportunity for persons with
disabilities.

We have made a firm commitment, a national pledge of civil
rights for people with disabilities, to enforce the ADA. We can
not be satisfied until all citizens with disabilities receive
equal treatment under the law, whether in the workplace in
schools, in government, or in the courts.’



EXECUTIVE OFFICE OF THE PRESIDENT
18-Jul-1996 08:55am

TO: ~Stephen C. Warnath

FROM: Carol H. Rasco
' Domestic Policy Council
CC: - Elizabeth E: Drye
SUBJECT: Office of Spec.counsel at Justice

My response back from Nash is that this doesn’t come open until
fall...that doesn’t jive with what you had heard, right?
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PREPARED STATEMENT OF
V PAUL M. IGASAKI, VICE CHAIRMAN
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

April 19, 1995

Special Meeting of the Commission
to Consider Recommendations of
the Charge Processing Task Force

I INTRODUCTION

The EEOC is at a critical juncture. Thirty years after the implementation of the Civil
Rights Act which created us, the nation’s promise of equality and civil rights remains as elusive
as ever. Race and gender relations are strained as never before. Discrimination on the basis
of age and disability continue despite initial enforcement efforts. Amid the important debate on
affirmative action, we see many that are assuming that job discrimination is largely a thing of
the past. Would that that were so, but, here at the EEOC, it is obvious that it is not. The work
of the EEOC, that of eradicating employment discrimination, is still -‘America’s unfinished
business. '

The EEOC’s case processing workload continues to grow and increase at all levels.
Current projections conservatively estimate that we will have well in excess of 100,000 charges
to process by the end of Fiscal Year 1995 if we continue to operate under existing rules. One
of our District Directors summed it up by noting, "For every three quarters of a charge that we
complete, we take in an additional charge. We are always playing catch-up, without the
prospect of additional resources.” The inescapable truth is that EEOC budget and staffing levels
have remained flat over recent years, while at the same time, charges in certain areas have shot
up and the agency has assumed major additional statutory responsibilities.

The prospect for those additional resources remains slim.  Congressional and
administration downsizing and cutting remain high priorities. Despite our great need, and the
modest increase proposed by President Clinton, we are not likely.to see more funding in the near
future. ‘ :

This enormous build-up of pending cases, coupled with a lack of priority to class or other
significant casework, has resulted in a serious loss of public confidence and faith in EEOC’s
ability to effectively carry out its law enforcement responsibilities. The stature of EEOC has
particularly been diminished in the last several years, as the growth of the case inventory has
accelerated and public perceptions that the likelihood of a fair resolution may only be remotely
achievable. We found that this lack of confidence and frustration exists on the part of charging
parties, employers, civil rights groups, plaintiffs’ and management attorneys, and our own
employees at all levels. There is broad consensus that our charge process is "broken” and needs
substantial reform.



This need for change is critical to our mission and to our survival as an agency. The
EEOC is a central part of this nation’s commitment to outlaw job discrimination and, while it
is true that to fully accomplish this mission we ultimately need an infusion of resources, it is also

true that we can and must do better with what we already have. Our Chairman has put it well
- in saying that we must act to change ourselves or have some other force change us - and 1, for

one, believe that we have the best information and tools to decide our appr()prlate and effective
direction.

We have a rare opportunity as a new administration, an opportunity to create the
necessary change called for by our own-employees, by employers, by the civil rights community
and by the bar. Along with the amazing level of agreement among those with significantly
disparate interests, we have the commitment of the Clinton Administration to "reinvent” itself
through the National Performance Review. Add to that the pressure from Congress for each
governmental agency to justify its existence and we have an extraordinary force for change.

We are indebted as well to past administrations that have also taken a bite out of the
apple of EEOC reform. We have learned much from their efforts and from their studies and
experience. We have learned that we must move quickly to make change and to be open to fine
tuning and changing course as we learn the effects of our work. We have learned that we need
to strike a balance between the effort to process cases quickly and the need to aggressively
enforce the laws that we are charged with carrying out. Commissioner Silberman has given me
permission to use a very apt analogy to EEOC management, likening the job to elephant
training. When you nudge the Elephant to one side, it goes barreling off in that direction, nudge
it the other way, and it goes way off in the other. The balance is an elusive one. Most of all,
given limited resources, we have learned the need to make dlfﬁcuit choices and to be more
strategic in our use of limited resources. :

II. METHODOLOGY

On November 22, 1994, about a month after I arrived here at the Commission, Chairman
Casellas asked me to lead a task force on EEOC charge processing, taking a clean sheet
approach in recommending changes which would improve our procedures and operations. In
addition to my staff, we assembled an exceptional group of folks, including field investigators
and supervisors, headquarters personnel, field attorneys and representatives from our union,
from the National Performance Review effort, from the Office of Legal Counsel and from the
Chairman’s office and the ADR task force.

I want to take this opportunity to thank and salute these task force members, whose input
was thoughtful and deeply felt, whose commitment to civil rights was exceptional and whose
hard work and team spirit will continue well past this report; they truly will be a part of the
EEOC’s ongoing force for change:



A. INTERNAL INPUT

I sent out a memorandum to every EEOC staff person in every one of our offices seeking
their input. And we met with many offices which I will list in a moment. Both in written
comments and in discussions, our staff feels strongly that our case process takes too long and
unnecessarily involves substantial amounts of staff, especially with regard to enforcement actions
taken in anticipation of or in response to internal oversight activities.

Many investigators and management staff recommended that mandates that inflexibly
require that older cases always be investigated before newer charges or that volume be the
primary measure of all performance be changed. Many in our organization believe that the
perceived full investigation policy has caused us to overinvestigate charges which have little or
no merit, and that there must be a way to more quickly process weak charges so that we can
focus on the more serious violations. There is a desire for greater prosecutorial discretion, so
that we can have an impact despite our limited resources and for greater flexibility in field
approaches so that individual strengths and weaknesses can be taken into account. Our staff
wants to be held accountable for their work, but is troubled by what has been perceived as
micromanagement. They desire greater sharing of information on a lateral level, between
offices, as to what has been tried and what has worked in terms of charge processing. In
addition to direction and leadership, headquarters must empower our people on the front lines,
in our district, area and local offices, to work together to make our system work.

I have found our employees to be a very committed and hard-working group of people.
Most of them are overworked and overstretched and care deeply about fighting discrimination,
despite the enormous pressures of our caseload. Acknowledging the problems in our operations
by no means is an indictment of our staff, many of whom have been here from our very
beginnings as an agency. I am proud to have joined their team and we at the Commission owe
them strong leadership in these difficult times.

B. EXTERNAL INPUT

We reached out, both here in Washington, and with each field office that we visited, to
meet with groups and companies and lawyers that feel that they have a stake in our work.
Attorneys for management and charging parties, as well as employers and employer groups, such
as the Equal Employment Advisory Council and Organization Resources Counselors indicate that
-their clients are experiencing inordinate delays at EEOC, oftentimes as long as eighteen months
before contact following the initial position statement. They are also frustrated by lack of
information and by a seemingly mechanistic need to fully respond to even obviously meritless
charges. Civil rights groups such as the Leadership Conference for Civil Rights, National
Womens Law Center, NAACP, American Association of Retired People, the National Asian
American Legal Consortium, the National Council of La Raza and a number of disability rights
organizations cited or documented problems with charge processing including investigators
discouraging the filing of bona fide employment discrimination charges. They also expressed
concern for training for our staff in increasingly complex legal and related areas involved in our



enforcement activities. They, as did the employer groups, offered a partnership to improve our
effectiveness. To overcome these great challenges, such partnerships are essential.

There is broad consensus that we cannot treat every case in the same way, and that we
must rid ourselves of procedures which have become obstacles to our work, so that we can
produce a more timely and quality product. There is also agreement that EEOC should adopt
a case prioritization system which will permit it to expeditiously, but fairly, resolve "weaker"
cases, and focus on the most serious instances of employment discrimination.
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, ;rro:,i\‘; carol H. Rasco

OInwddx:A:aimAnorncchmm .

Assistant tc the chsidenttx_:“sg.; ‘

“FROM; . ~Deval.i. Pacrick b

L e 7 Assistant: Attorney General U P
.C1v11 nghts Dzv;szon “]fa'HCS'V”':-7;~\; PEEVEEE

" RE: - "Jrred Korematau Meetlng wiLh the President R :

L

‘w7 50th’ Ann;veraary of Korematou E 2 U.u.‘

AN
L .‘ . .

Followxng up on our conversatlou dt lunch I reccmmend that )

the President meet with Fred Koremategu té mark the anniversary. of
. .the Supreme Court’s infamous.decision ‘and to highlight the work

. of thc Administration in adm;n;stering the redzess program ‘and
c1v:1 rightn gnnorally K ; e

‘).':

{WeaaaEEZ*EET“E§§g;g;rka the Scth ann;versary of: Korematsu V.
U.S., "t AE~SupTamA-Court .case that, with-its companion cases. ’.
(szabdydshz, Yasud,- and Endo) ., upheld the constlturianallty cf
_.thHe .inte¥nment of Japancec Americans during World War II. As .

. lawyers, the President :and Pirst. Lady are well aware of the
impact of the Koremateu det;a;on.~‘ B

fae e R A
S B By . - . -
N » £

Ln 1984 the Federal cOurf in: Qan Francisco granted & wr;t

. of ‘coram nobis to vacate Mr. Korcwatsu’s conviction for violating‘

“an order axcluding persons of Japanesc ancestry frem the west
‘coast. The Couxt found that thé.Government deliberately misled™
‘the Supreme Court concerning whéther the .actions taken by the

U.S. wera reasonably related to the sccurity. .and “defense of the- f“ﬂtéf?ﬁ

nation -and the- ‘prosecution of ‘the war. In 1988, -against’

‘afopposxtlon from_the Reéagan, AdmlnistzaL;on, Conqress enacted the

»Civil Liberties Act, which apolchzed for the internment, and
“provided’ monetary redress of 520,000 eéach. for.persons 1nterned

. The Office of Redress. Adminmstxat;on 1n the C;v;l quhts Division .
‘~adm1nisters the’ program.,k, et : " L .;‘4 :

-

Although a ceremony in- the White House, w;Lh Members of o
COngresa family-members and ‘community. leaders, i6. prcferable, éf
" photo opportunity would also, be: appropriate. In addition, .the =
other 3 :persong from the’ companzcn cases  (or their families if.

. deceasad). .should.be invited. ' If thé event were to be expanded
“the- PLCBLGGHL could award pdrdons to those’ persons conv;cted ot
violatlng certain laws based on their Japancse ancestry, :
referenced ln the’ thll leertles Act.~~»'“ RO *

e

Wh1s avant~wnuld mark a close to a. sordzd chapter cf \
Ame;;tuu history and unfortunate Supreme: Court: precedent,‘and

"*? would. allow.the Preegident and thc Admzn;stration to hzghllght Lts'

cngomng commitment to ClVli rlghrq eapprﬁaIWY 1n times of
crzs;s. T
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REDISTRICTING MYTHS AND FACTS

Allan J. Lichtman, Professor of History, The American University

MYTH: Creation of black districts gives blacks an unfair advantage.

FACT: The number of blacks in public office has increased by some
five-fold since vigorous enforcement of Section 2 of the Voting
Rights Act began 25 years ago. However, blacks are 12 percent of
the population and hold only about 2 percent of elected offices in
the United States (7.5 percent of 535 seats in Congress). .

MYTH: Creation of black districts creates segregated districting
plans.

FACT: Most of the districts now challenged as racial gerrymanders
are among the most racially mixed in the nation. The North Carolina
districts that led to the Shaw decision are only 53 to 54 percent
black in voting age population. Prior to the creation of these
districts all North Carolina congressional districts of the
twentieth century were at least 60 percent white in voting age
population. On average, the new black districts created nationwide
in the post-1990 round are about 55 black in voting age population.

MYTH: The creation of new black districts after 1990 cost Democrats
control of the House.

FACT: Democrats would have lost the House in 1994 even if they had
retained every district they held in the 9 states with new black
districts. Democrats actually fared slightly better in these states
than in the 41 states with no new black districts. Democrats lost
19 percent of the seats held in the 9 redistricted states, as
against 21 percent in the 41 other states. When 1992 and 1994 are
combined Democrats lost the same percentages of seats in the two
groups of states. These patterns hold when corrected for factors
such as the partisan leaning of states and the retirement of
Democratic incumbents). Thus without knowing in advance which
states created new black districts these states would not be
distinguishable from other states on the basis of Democratic
congressional losses.

MYTH: Minority districts destroy interracial coalitions and promote
racially polarized voting.

FACT: If interracial coalitions exist such that minority voters
have equal opportunities with whites to elect candidates of their
choice such remedial districts would not be necessary. Minority
districts are remedies for a white bloc vote that denies minorities



e

the opportunity to elect candidates of their choice. My own study
of polarized voting before and after the creation of black
districts shows that polarized voting is actually reduced following
the creation of such districts. The integration of office-holding
(which occurred in the 1970s and 1980s) diminishes racial divisions
and racial stereotypes. A survey taken as part of the North
Carolina litigation showed that there was no relationship between
the race of a member of congress and the race of constituents
contacting that member.

MYTH: The drawing of black districts is akin to affirmative action.

FACT: As indicated above, the justification of minority districts

requires a showing of present-day discrimination: that a
combination of white bloc voting and a particular districting plan
has the effect of denying minority voters an equal opportunity to
elect candidates of their choice.

MYTH: African-Americans can win in white~dominated districﬁs if
only they try hard enough.

FACT: In numerous states, including North Carolina, Louisiana, and
Mississippi, blacks tried hard to win in heavily white districts
but were defeated by white bloc voting. The evidence for black
success in white-dominated. electorates is so weak that advocates
still cite the victory of Douglas Wilder. In fact, state-wide
elections are instructive: blacks hold none of the nation's 50
governorships, one of the nation's 100 Senate seats, and a tiny
percentage of other offices elected statewide.

MYTH: The Miller v. Johnson decision means the end of black
officeholding.

FACT: The Johnson ruling turned, in part, on unique features of
Georgia's redistricting plan. The full impact of the Court's
decision won't be known until it rules next year on challenges to
minority congressional districts in North Carolina and Texas. On
the same day as Johnson, the Court affirmed the California plan
which included substantial race-conscious districting.

MYTH: Black officeholders will lose if their districts are redrawn.

FACT: With proper technical and political analysis most challenged
districts can be redrawn in a way that would likely satisfy the
Courts and provide current mlnorlty office-holders a good
opportunity for reelection.

Tt
4y



MYTH: Legislatures will not be able to draw minority districts in
the future.

FACT: Legislatures can draw minority districts for which race is
one of several factors (e.g, the California decision). They can
even draw districts where race is the predominant factor by
creating a record showing that such districts were narrowly
tailored to fulfill a compelling state interest. The precise nature
of this record will depend on future Court rulings. The Justice
Department will still be able to enforce the non-retrogression
standard of Section 5 of the Voting Rights Act (very important in
light of the many minority congressional, state, and 1local
districts that already exist). States that fail to create adequate
opportunities for minority voters will also be subject to suit
under Section 2 of the Voting Rights Act.
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citizens. Strengthening this system will

result in improved service for applicants
and in more efficient use of INS
resources. In addition, INS is exploring
aptions for increasing the availability of
high-quality, low cost assistance to
applicants for naturalization and other
immigration benefits, including
.recognizing qualifying community-
hased organizations to provide
assistance to applicants on a fee-for-
service basis. Such services would be
available not only for naturalization
applicants, but also for other applicants
for other types of immigration benefits.

Another major program area to be
addressed in this regulatory plan is the
Service's ongoing effort to facilitate the
U.S. business community's ability to
comply with the Employer Sanctions
provisions of the Immigration Control
and Reform Act. Over the past year the
Service has published a supplemental
proposed rule which not only further
reduced the number of acceptable

. documents for verifying employment.

eligibility, but also proposed the
addition, based on public comments, of
an employee attestation provision.
Additionally, the Service will be
promulg‘atin? regulations which will
propose to eliminate referénces to’
several types of employment -
authorization documents (EADs) and to
phase in replacement of these :
documents by a new, more secure, EAD.

DOJ—Civil Rights Division (CRT)

FINAL RULE STAGE

50. NONDISCRIMINATION ON THE
BASIS OF DISABILITY IN STATE AND
LOCAL GOVERNMENT SERVICES;
PUBLIC ACCOMMODATIONS AND
COMMERCIAL FACILITIES; '
ACCESSIBILITY STANDARDS

Priority:
Other Significant

* Legal Authority:

42 USC 12134; 42 USC 12186; 5 USC
301; 28 USC 509; 28 USC 510; PL 101-
336 :

CFR Citation: : ‘
28 CFR 35; 28 CFR 36; 28 CFR 37; 28

"CFR 38

Legal Deadline:

None

Abstract:

On July 26, 1991, the Department
published its final rules implementing
-titles I and IIf of the Americans with
Disahilities Act {ADA], which prohibits.

discrimination on the basis of disability .

by public entities (title I} and in places
of public accommodation and ‘
commercial facilities {title IIl). Those

* regulations included accessibility

guidelines required for facilities
covered by title Ill .- The ADA
Standards for Accessible Design (ADA
Standards) -- but did not specifically
include guidelines for facilities covered

by title II, such as courthouses or

prisons. Title I! entities now have the
option of using the ADA Standards
{without cerlain exceptions applicable
only to title IiI facilities) or another
existing standard, the Uniform Federal
Accessibility Standards.

The final rule will amend titles II and
Il 1o adopt a revised version of the
ADA Standards, which incorporates
new guidelines for facilities typically -
covered by title II. The hew guidelines
were issued as the interim final ADA
Accessibility Guidelines by the Access
Board and were published on the same
day as the Depariment’s proposed rule.

Statement of Need:

Section 504 of the ADA requires the
Access Board to issue supplemental
minimum guidelines and requirements
for accessible design of buildings and
facilities subject to the ADA, including
titles Il and II1. ‘Sections 204{c) and
306(c) of the ADA provide that the,

Attorney General shall promulgate

regulations implementing titles II and
IIT that are consistent with the Access
Board's ADA guidelines. Because the
Department of Justice is required by

. statute to promulgate regulations that

do not go helow the Access Board's
minimum guidelines, and because this
rule will adopt standards that are
consistent with the guidelines issued
by the Access Board, as also required
by statute, this rule is required by
statute.

Summary of the Legal Basis:
The summary of the legal basis of
authority. for this regulation is set forth

above in the Legal Authority and in
Statement of Need.

Alternatives:

The Department is required by the ADA
to issue this reg-ilation as described in
the Statement of Need above. All’
comments (including those that suggest
alternatives to the current proposed

guidelines) received by the Department .

on the proposed rule and by the Access
Board on its current interim rule and
its guidelines published December 21,
1992, have been thoroughly analyzed
and considered by the Depaftment. The
Department anticipates publishing a
supplemental notice of proposed
rulemaking to clarify certain issues
prior to the publication of the final
rule.

~Anticipéted Costs and Benefits:

The Clinton Administration is deeply
committed to ensuring that the goals
of the ADA are met. Promulgating this
amendment to the Department’s ADA.
regulations will ensure that entities
subject to the ADA will have one
comprehensive regulation to follow.
Currently, entities subject to title If of
the ADA (State and local governments)
have a choice between following the
Department's ADA standards for title
ITI, which were adopted for places of
public accommodation and commercial

facilities and which do not contain...... ... ... i

standards for common State and local
government buildings (such as
courthouses and prisons), or the

‘Uniform Federal Accessibility

Standards (UFAS). By developing one
comprehensive standard, the
Department will eliminate the
confusion that arises when _
governments try to mesh two different
standards. As a result, the overarching
goal of improving access to the built
environment to persons with
disabilities will be better served.

The Access Board has analyzed the
impact of applying its proposed
amendments to ADAAG to entities
covered by titles I and 1l of the ADA
and has determined that they are a
significant regulatory action for
purposes of Executive Order 12866.

- The-Access Board has prepared.a

Regulatory Assessment, which includes
a cost impact analysis for certain
accessibility elements and a discussion
of the regulatory alternatives

" considered.

The Access Board has determined that

* this proposed rule will have a

significant economic impacton a

~ substantial number of small entities

and, therefore, has included the
flexibility analysis required hy the
Regulatory Flexibility Act in its
regulatory assessment. The Access
Board has made every effort to lessen
the economic impacts of its proposed
rule on small entities, but recognizes
that such impacts are the necessary
result of the mandate of the ADA itself.
The Access Board's analysis also
applies to the Department’s proposed
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- adoption of the revised ADAAG. The -

Department's proposed procedural
amendments will not have a significant
economic impact on small entities.

The Access Board has made every effort
to lessen the impact of its proposed -
guidelines on State and local
governments, but recognizes that the
guidelines will have some federalism
impacts. These impacts are discussed

in the Access Board's Regulatory
Assessment, which also applies to the
Department's proposed rule.

Risks:

Without this amendment to the
Department’s ADA regulations,

TEXT

- regulated entities will be subject to

confusion and delay as they attempt to
sort out the requirements of conflicting
design standards. This amendment
should eliminate the costs and risks
associated with that process.

Timetable:
Action’ Date FR Cite
NPRM ~ 06/20/94 59 FR 31808
NPRM Comment -08/19/94

Period End
Final Action . 09:’00’97

Small Entities Affected:

. Businesses, Governmental Junsdlcnons

(No.230) E-61 °

Government Levels Affected:

‘ State, Local

Agency Contact:

John Wodatch

. Chief, Disability Rights Section
Department of Justice

Civil Rights Division

P.O. Box 66738 o
Washington, DC 20035-6738
Phone: 800 514-0301.

“TDD: 800 514-0383
Fax: 202 307-1198

RIN: 1190-AA26 -

DEPARTMENT OF JUSTICE 00y
Civil Rights Division (CRT)

Long-Tefm Actions

1985, NONDISCRIMINATION ON THE
BASIS OF SEX IN FEDERALLY
ASSISTED PROGRAMS AND
ACTIVITIES—IMPLEMENTATION OF
TITLE IX OF THE EDUCATION
AMENDMENTS OF 1972

Priority: Other Significant

CFR Citation: 28 CFR 42 subpart]
(New)

Timetable: Next Action Undetermmed

Small Entities Affected: Covemmemal
jurisdictions

Government Levels Affected: State,
Locsl

Agency Contact: Merrily A.
Friedlander

-~ Phone: 202°307-2222

TDD: 202 307-2678
Fax: 202 307-0595

RIN: nso—AAza :

Agency Contact: Merrily A.
Friedlander

'Phone: 202 307-2222

TDD: 202 307-2678 -
Fax: 202 307-0595°

RIN: 1190-AA31°

. Small Entities Affected: None .

1986, AMENDMENT TO A
NONDISCRIMINATION IN FEDERALLY

. ASSISTED PROGRAMS AND

ACTIVITIES—IMPLEMENTATION OF
TITLE VI OF THE CIVIL RIGHTS ACT
OF 1964

Priority: Other ngniﬁcant ’

CFR Citation: 28 CFR 42.101 to 42.112
Timetable: Next Action Undetermined
Smalt Entities Affected: None -
Government Levels Affected: Federal

-Phone: 202 307-2222

1987. AMENDMENTTO -
COORDINATION OF ENFORCEMENT -
OF NONDISCRIMINATION IN
FEDERALLY ASSISTED PROGRAMS—

IMPLEMENTATION OF TITLE VI OF

THE CIVIL RIGHTS ACT OF 1964
Priority: Other Sngmficam

CFR C!tation 28 CFR 42.401 to 42. 415
Timetable: Next Action Undetermined .

Government Levels Affected: Federal

Agency Contac Memly A
Friedlander

TDD: 202 307-2678 .
Fax: 202 307-0595

RIN: 1190-AA32

1988. PROCEDURES FOR THE
ADMINISTRATION OF SECTION 5 OF
THE VOTING RIGHTS ACT OF 1965, .
AS AMENDED

Priority: Substantive, Nonsignificant

CFR Citation: 28 CFR 51"

Timetable: Next Action Undetermined

Small Entities Affected: Governmental :
Innsdnctmns

‘Govemment Leveis Aﬁected State,

Local

Agency Contact: George A. Schneider
Phone: 202 307-3153

RIN: 1190-AA35

1989. IMPLEMENTATION OF THE ‘
PROVISIONS OF THE VOTING RIGHTS -
ACT REGARDING LANGUAGE
MlNORlTY GROUPS

Priority Substantive, Nonsxgmﬁca.nt

* CFR Cltation: 28 CFR 55

Timetable: Next Action Undetermmed
Small Entities Affected: Govemmental

- Jurisaictions

Government Levels Affected: State,
Local

Agency Contact: David H. Hunger
Phone: 202 307-2898
Fax: 202 307-3961

RIN: 1190-AA39
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. DEPARTMENT OF JUSTICE: (DOJ)

“Civil Rights Division (CRT)

. Completed Actions

1890. PROCEDURES FOR
COMPLAINTS OF EMPLOYMENT
DISCRIMINATION FILED AGAINST
RECIPIENTS OF FEDERAL FINANCIAL
ASSISTANCE; RESCISSION OF =

" LIMITATION ON PARTICIPATION OF
THE DEPARTMENT OF EDUCATION

Priority: Info./Admin./Other ..
. CFR Citation: 28 CFR 42; 29 CFR 1691

Completed:
Reason " Date FR Cite
Final Action 08/16/96 61 FR 42556

Small Entities At{fected: None
Government Levels Affected: Federal

Agency Contact: Merrily A.
Friedlander

Phone: 202 307-2222 i
TDD: 202 307-2678

RIN: 1180-AA30

Completed: ,

Reason " Date FR Cite .

Withdrawn See item 08;‘23/96 '
-14A for description

‘Small Entities Aﬂected: Businesses,

Organizations
Government Levels Aﬂected State.

- Local, Federal

Agency Contact: James S. Angus
Phone: 202 616-5594

TDD: 202 616-5525 -

Fax: 202 616-5509.

RIN: 1190-AA33

Small Entities Affected: None
Government Levels Affected: Federal

Agency Contact: Tink D. Cooper
Phone: 202 219-6900 .
TDD: 202 219-4710

RIN: 1190-AA42

1991. UNFAIR IMMIGRATION-
RELATED EMPLOYMENT PRACTICES

Priority: Substantive, Nonsignificant
CFR Citation: 28 CFR 44.100 to 44.305

Completed:

1992. REDRESS PROVISIONS FOR

PERSONS OF JAPANESE ANCESTRY:

GUIDELINES FOR INDIVIDUALS WHO
RELOCATED TO JAPAN AS MINORS
DURING WORLD WAR 1l

Priority: Other Significant
CFR Citation: 28 CFR 74.4(b)

1993, AMERICANS WITH DISABILITIES

ACT ACCESSIBILITY GUIDELINES;

Reason Date FR Cite

Final Achon 09/30/96 61 FR 51008

. Final Action Efiective 09!30/96 :

End of Text‘

DETECTABLE WARNINGS

Priority: Substantive, Nonsignificant .
CFR Citation: 28 CFR 36

Completed: '

Reason Date FR Cite
Final Action 07/29/86 61 FR 39323

Final Action Effective  07/29/96

Small Entities Affected: None
Government Levels Affected: None
Agency Contact: janet L. Blizard

-Phone: 202 514-0301
- TDD: 800 514-0383

Fax: 202 307-1198
RIN: 1190-AA43

11-29-96 -
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] apanese Court Orders.

Ba

By Mary Jordan
ington Post Forelgn Service

TOKYO, Nov. 28—A Japanese

~ nying promptions to 12 female em-

“More and more women are
working, and there is a national
awakening
kuko Sakamoto, the attorney who
represented the women. “This case
will have a|very big impact on the
workplace.” ' )

Optimisti
ists said the

women’s rights activ-

und a bank guilty of de- .

their rights,” said Fu-

unprecedented ruling

< to Promote Women
Decision Signals More Change in Workplacé

L ralel
from such an influential court will af-
fect the outcome of similar lawsuits
that are pending, boost a new move-
ment to enact tougher sex discrimi-
nation laws and force employers ‘to
reevaluate how they treat -women

" employees. But many others ex-

pressed belief that traditional -atti-
tudes among Japanese menp,.and
wide acceptance of them by, Japa-
nese women, are deeply ingrdiried
and, like almost everything els¢:jn
Japan, slow to change. RN
The bank continued to denythe
charges and has appealed the case,
predicting that Wednesday's, ruling
will be overturned by a higher court,
The working conditions faced by
the women at Shiba Shinyo credit
union are similar to those faced. by
millions of others across Japan.
More than 99 percent of the bank’s
managers were men; overall in: Ja-
pan, only 4 percent of managers are
women; compared with more. than
40 percent in the United States. ;.
“In their suit, filed more than nin

years ago, the w;omen argued  that

§
i
i
i
I

i
:i
o

|
i

most of the bank’s 200 female em-

plo‘yegs were expected to serve tea
to their male colleagues. College-ed-

m?ec! women with up to 40 years’
sentority were stuck in jobs counting
coins or answering phones, while

men were usually promoted to man-

agement within 15 years.
~The “glass ceiling” for women in
the workplace has long been decried
in the United States, but that ceiling
i$ set several stories lower in Japan.
Workplaces are almost uniformly
places where men make decisions
and:women make photocopies. -
Women who do succeed face more

- subtle pressures. They are routinely

encouraged to quit their jobs when
they have children. Those who
choqse to stay at work, or not to
marry, are subjected to heavy pres-
sure from bosses and co-workers to
follow a more “normal” course, ~
.- Nonetheless, in recent years more
women have postponed marriage,
even rejected it altogether, and
stayed in the workplace. And as they
do, pressure is building from Japa--
nese, women who want the kind of
opportunities available to their
Amle::rican and European counter-
parts. In 1990, a Japanese court for
the first time ruled that unequal pay
for women and men doing the same
wo;k; was illegal, And this week’s
rulmg against Japan’s systematic de-
nial:of management positions to
women is expected to boost the
chances of at least 10 similar suits
that | have been filed against other

‘employers.

- Mineko Banjaku, 63, one of the
women who filed the suit, said in an
interview today that she started at

- THE WASHINGTON PosT

equal employment opportunity law -

the bank when she was 18 years old 'on the books for years here, it is

and worked there for 42 years be-
fore she retired three years ago.
During that time, she said she put
herself through college at night and
desperately wanted to advance
alongside her male colleagues.

“Some of the men who started my
year ended up on the board of direc- |

tors; shouldn’t I have had that

" chance?” she said.

weak; it basically asks employers to

work toward the equal promotion of
women. Now there is growing mo-

mentum to bolster the law and make

it easier for women to sue employ-
. ers who fail to follow it. l
. This year, Japanese companies
“have begun to offer sexual harass-
ment seminars, as the issue is dis-

" Banjaku said her dream was to be cussed more. publicly. Many, how-

an account manager or financial con--
sultant who worked with outside cli-

‘ents, but instead she spent 42 years’
" answering phones and mail, stacking
pamphlets, shoving coins into an au- _

tomatic counter and typing.
. “I taught many things to junior
employees but, because they were
then, they were promoted above
me,” she'said. '

“The 12 women, whose ages range
from 48 to 63, were awarded back
pay totaling almost $900,000. All of
the women except Banjaku, who has
retired, were to be promoted imme-
diately, according to the court rul-
ing. « :

- ™ Takehiko Sakai, an official, said

the credit union had already ap-
pealed the verdict and was optimis-
tic it would be overturned. He said
his bank has one pay standard for
men and women and that “promotion
is given on an exam system” that is
fair to both sexes. -

- The court rejected the company’s

argument that there were almost no
female managers because they had

ever, believe that sex discrimination
-and harassment are false issues;
“blown out of proportion by overly
- sensitive Americans. ) )
And it is true that Japanese law al-

" “lows things that would make most

‘Americans blanch. For example,
help-wanted ads in Japanese newspa-
pers routinely specify that job appli-
cants must be women under 25 who
.must send photos with their re-
sumes. And it is not uncommon for
Japanese male bosses to discuss
women'’s breast size, read porno-
graphic comic books in their pres-
-ence and make sexually explicit
jokes. . : '

Banjaku, who was awarded
'$90,000 in back pay by the court;
called the decision “a great victory
‘for all working women.” -

Special correspondent Shigehiko
.Tog’ocm;gributedto this report. .

not passed the examination. Saka-'

fiioto, the women'’s attorney, argued
that the exam was unfair because
while men were given on-the-job
training and other preparation for

"the test, women had to prepare for it .

Autside of work.
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,relxgrous leaders supportmg the cnme btll G e
t : v !

: "In the words of an Afncan proverb T takes an enure vxllage to raise a chtld We
' bélieve there is ‘no’ more important responsibility.of 'society .than to raise its children to"
"~ become- upstandmg adults. Parents and families must shoulder the burden of this duty,’ but all
-of soc:ety~-- mcludmg government - must pttch in.. That 15 why we support the Presrdents
crnnebtll e e T e e

A thle we do not. agree wrth every’ prowsnon in' the crime brll we do beheve and

emphaucally support the btll's goal to save our communmes and rnost tmportantly, our
chlldren . ‘_ . \_‘., R B “o B . L S e

- s . Sl . o . v )r, . . t‘.

e

We beheve and support the $8 b:lhon in the blll to fund prevennon programs such as
grants for recreation; employment ann-gang and cornprehenswe programs to steer our young
people away from cnme S S r . £

) We beheve m drug treatment to help get federal and state mmates out of the cycle of
dependency : R : ,

B S . [ - i
i r» . 3

We belleve in programs to ﬁght wolence agamst women . '
We beheve in bannmg assault’ weapons and preventmg these deadly devxces from
fa.lhng into the hands of cnmmals and drug dealers L o -

.-‘/,._.

We belleve in puttmg 100 000 well-tramed poltce ofﬁcers on the streets of our most
wolence-plagued commumnes and urban areas R b - PR

We beheve that 9-year-olds llke James Darby of New 0rleans who was ktlled by a,
stray bullet only: (days ‘after writing'a- plea to President Clinton to stop.the vxolence ‘must have
the opportumty to hve and leam and grow m safe decent communznes Lo L

£
i e |
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................... BT ‘ This project was an eye-opener for me as an engi’neer and businessman working
24 in the field of quality management. For years,  have rescarched and reported on
""""""""""""""" 261. ‘ . the best practices in quality management. When I was -asked to research the
.................... 27 . subject of the productivity of persons with disabilities in the workplace, I didn’t
3 know whether it would be greater than, equal to, or lower than that of persons
without disabilities. |
--------------------- 279 [ decided that there was more than enough “bricks and mortar” information

available on the Americans with Disabilities Act (ADA). What I would deter-

R . "
e ol Flonda ... 285 _ mine was whether or not business effectiveness and profitability could be main-

. 303 " “tained while employing people with disabilities. The answer.is a resounding yes!
e I . g In addition, an enormous ‘amount of this research clearly demonstrates-that
— 319 companies can increase the bottom line by employing people with disabilitie.s.

. 399 - .Reasonable Accommodation is designed as an aid to busmess.managcrs in

""""""" ke their efforts to initiate or enhance existing programs for cost-effective disability
"""""""""""""""""" 331 b management and achieve the spirit of the ADA. The book will also serve to
ware ‘ ~* increase the understanding and cooperation between business and rehabilitation .
SRR 337 organizations. They have much to offer one another. -

In preparing to write the book, I first surveyed over 300 companies in an
B cffort to determine the productivity and quality performance of employecs with
T . 363 L disabilities. Three major sources were used: Fortune magazine’s list of most
’ o ' 3 admired commpanies, the list of America’s best 100 companies to work for, and
' _ The Economist magazine's list of companies that provide the most value to their

customers. On-site and telephone interviews were conducted to gather informa-

— .NS : lion on the 'e:fperiences of companics employing persons with disabilities. I soon

‘ - ; . found a positive trend in the responses to this issue. Whérever [ went, the answer
e 4 X was the same. In.virtually every case, employees with disabilities were reported
im_m , B to be producing at levels equal to or beyond their non-disabled peers. Interest-
W R 413 -+ ingly, for many types of disability, this would not have been the case just a few

xi




xii Reasonable Accommodadtion

years ago New' technologxes have ¢nabled persons wnth dnsabulmes to perform
up to their innate potential.

Operating success requires more than combmmg the nght people with the

“-. latest equipment. Additional keys to success are management leadership and

strategy. The latter factor was thoroughly explored and the results are presented
“in the chapters of this book. I have incorporated these and other key factors in
a model for successfully implementing the ADA' presented in Chapter 2. The
model is based on the successful strategies, practices, and processes found in the
companies selected to be included in this book. These companies have achieved
an exceptional level of success in employing persons with disabilities (success
being measured by enhanced proﬁtablhty and employee morale and community
recognition for excell ence). -
Under the ADA, a company that employs I'5 or more persons cannot dis-
criminate against a quahﬁed individual who has a disability or who is perceived
“to have the potential to become disabled. The ADA protects both employees and
_ applicants with disabilities against discrimination in areas such as hiring, firing,
discipline, zissigpmen’ts, compensation, and benefits. The ADA is not a guaran-
- tee of a job for a disabled person. It is a guarantee that persons with disabilities
will be given an opportunity to demonstrate their ability to do a job.
Reasonable accommodatlon is a critical component of the ADA’s assurance

of non-discrimination. It is defined as. any change in the work environment or.

in the way business is usually conducted that results in equal employment
opportunity for an individual with a disability: Included in this book are numer-

ous examples of reasonable accommodations for a full range of disabilities made
" in both manufacturing and service organizations. These examples demonstrate

that most accommodations .cost little or nothing. Those accommodatlons that

cost between $1000 and $5000 (very few accommodations exceed these levels)

have a very. short payback period in-terms of productivity and quality. In fact,
many accommodations, such as job restructuring and equipment modifications,
result in increased productivity for the non-disabled segment of the work force.
. Employing'the disabled has conclusively been demonstrated to be a win—win
suuatwn for employers and all their employees. Other stakeholders, including
families of disabled persons, local communities, and taxpayers, also benefit.
My research in developing this book did reveal a significant disability man-
agement gap. Employers have not come to grips with the impact of AIDS in the
-workplace. Only a handful of companies have dcveloped formal pohcxes in this
_area. Very few companies have introduced awareness training programs to help
their people deal with the fears and inaccurate information associated with
working with fellow employees with AIDS. Compames that do not educate their

managers on employer’s legal responsnbllmes‘ in this area ar¢ vulnerable to -

costly (and unnecessary) litigation and operating expense. I have, therefore,
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carcfully researched the subject of A[DS in the workplace and included a full
chapter that is ‘must reading for every manager.

The company case studies contain many examples, of trammg programs,
policy. statements, planning documents, job analysis formats, messages to em-
ployees, ADA"implementation chcckhsts, workplace assessments, ergonomlc

* ¢valuations, and much more.

Rehabilitation agencies can offer bconsidérablc assistance to companies at

little or no cost. Many of the chapters demonstrate the effectiveness of these

sabilitics to perform
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hansons and discuss, the capab:htles of rehabilitation organizations in training
persons’ with disabilities in needed business skills, training. businesspeople in
disability management techmqucs, and providing on-site-assistance to business
in introducing persons with disabilities into the workplace. It is clear that many
of the corporate success stories would not have-happenéd without the guidance
or participation of rehabilitation organizations. I have selected a‘group of excep-
tional rehabilitation organizations for inclusion in the book. They are represen- .
tative ‘'of a broad spectrum of orgamzatxons that may be found throughout the
-"United States: :

Many technologies are available that greatly increase the productivity and -
quality performance of persons with disabilities. Digital Equ:pment Corporation -
and IBM have developed several leading-edge access technologies, and their
stories are presented in Chapters 7 and.13, respectively. Other technologles that
I have discovered are covered in Chapter 38. ‘

Finally, the first chapter covers the role of the Presxdent s Commnttec on
Employment of People with Disabilities, America’s conscience for employing
persons with disabilities. Thls organization is also a driving force in bringing the.
business community togethér on this subject. The committee is initiating néw
programs to involve many more businesses all over America. In my opinion,

_business organizations profit by being involved with the committee. The.

benchmarking opportunities alone are priceless. Having met with Richard Dou-
glas, executive director of the committee, I can tell you that working with him
is a most rewarding experience. His business background, governmenit service
at.the state and federal levels, and unbounded energy make him the ideal
executive to serve on the President’s Committee. : i
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" TOM TREICK /The Oregonian

ln .lune at hor last home In the state's foster-care system She s leavlng to take a posltlon as a camp
she svlll start at Oregon State Unlverslty

Internet

opens up
privacy
debate

- ,l Some defend the tree flow of Informatlon,
but others cite safety concerns about public

records on-line and urge national guldelines

By KATE TAYLOR
ol.The Oregorian stalf

. When an Aloha computer consultant dumped
motor vehicle records onto the Internet last week,
he outraged many Oregonians who said their
right to privacy had been invaded and worried
that maniacs could hunt them down.

. But others questioned whether privacy is .a ‘
.right and defended the free flow of information.

The easy computer -access to home addresses
and ages contained in Driver and Motor Vehicles
Services records escalated a passionate’ debate
about privacy.

“It’s a double-edged sword,” said Gail Ryder,
government affairs director of the Oregon News-

" paper Publishers Association, Few criminals find
their victims through the Internet, she said, while -

public records can help find drunken drivers,
owners of cars recalled for safety reasons and ille-

-gal political contributions.

Those who advocate limiting access to public re-
cords might be short-sighted, she said. “If you
take away the nght to information, you gwe up
your own right.”

‘Aaron Nabil, a self-employed Aloha computer

consultant, withdrew the DMV list from the In-

ternet Thursday after talking with the governor,
But the information is available to individuals
who pay $4 per listing to the agency.

An array of personal information long has been

-available through records that the law considers

public — including property transactions, bank-
ruptcies, marriages and divorces. Advancing téch-
nology and resourceful entrepreneurs have made
it possible to get more information, including So-
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Prlvacy Abused
others fear for safety

IContlnued trom Page B1
-cial Security numbers and unlisted
"phone numbers.

‘Police - agenc1es and compames
have no gualms about tapping into
the public and not-so-public records,

said Evan Hendricks, a Portland na-

tive and publisher of Privacy Times,
a Washington, D.C., newsletter.
He and others worry that violent

ex-spouses and sleazy con -artists’

will take advantage of the informa-

tion, especially as it becomes easrer .

to access through the Internet.
-“ft's terrifying when you think of
the posstbﬂitles ” said Sandra Gird-

- ner, one of many women who called
“The Orogonian to say.they feared.
having their addresses on the In- -

‘ternet. Girdner said she and her 10~
year-old daughter have been trailed
'in malls and supermarkets. *“This
.will make it that much easier for
-them to track people.” .

But Geraldine Jensen, president

.of ACES,.a national child support
) «enforcement group, said blocking
information would make useful and

important computer searches im-

"possible. Motor vehicle records help

‘the organization find 60 percent of
. deadbeat parents.

“In America, we look at the great-
" er good, and the greater good is that
we have a free flow of mformation,
shesaid. .

At the Washmgton County Court-
house, battered women and the eld-
erly worried for their safety, court-

* house volunteer Nancy Farrar said.

_“They’re’ wondering what .hap-
pens if some weirdo gets (their ad-

dress),” she said.” “Privacy has be-.

come so unimportant.”
There never has been a study of
criminals who find -victims through

‘the Internet, Hendricks said. How-

ever, he has seen cases in which
criminals were aided by the infor-

mation they can get on the Internet.

“Privacy is an intrinsic human.
value v Hendricks said. He argued

that the right to privacy is covered

in the Constitution but seldom en-

forced.

That’s why prlvacy advocates are .

calling for a nationwide policy to en-
sure that public documents are used

only for thelr mtended purposes he -

said.

But access to public records is the
mandate of the federal Freedom of
Information Act and is a vital part
of a democratic 'society, said John

" Seigenthaler, former president of .
the Ametican Society of New;spaper

Editors. He_ heads a think tank in
Nashville, Tenn., called The Free-
dom Forum First Amendment Cen-
ter. - :

“There is no way prlvacy advo-‘

cates can stretch the “elasticity of

language to reach what they claim -

is a constitutional right (to priva-
cy),” Selgenthaler said. But he al-
lowed that in somie cases, courts and

state legtslatures have passed laws

recognizing the need for certain citi-
zens or companies to be private.

Federal privacy statutes often con-
flict with the Freedom of Informa-
tion Act, he said. -

“If the privacy movement contin-
ues, the blinds will-be drawn ... for .

the private citizen,” he said. ‘
Siegenthaler cited cases in which

toy companies -have .gotten exemp-
. tions from public record laws and

have beern -able to hide. that their
products have mjured children.

Still, many who support freedom

‘of information condemned the way

the Aloha computer- consultant used
public records.

" “It just glves privacy extremlsts
the opportunity to beat the open re-
cord laws over the head,” Seigen-
thaler said. “And people who believe
in open access should act with con-
cern and sometimes great restraint
and mtelhgence before rtskmg the
act itself.

* Federal law tlghtens
prlvacy of drlvers o

e ory 1»...“ S SR N JrTo | m\'n(’ Ay in.

‘chronicling Prefontaine’
. rise and untimely death
.-1975 are Irkely to sna
‘ ‘scrlpt

"street from him, ‘and hi

vExtras for the fllm “Pre” brought umbrellas Saturda
 of a ralny track meet in Eugene. The day was anythi
tras appreciated the shade as temperatures hoverat

Actors get runnir

for film on Prefol

l Hollywood comes to Eugene as - ‘ & _;
We-were ,

" but he he
him that
stand ba
appeal a
were inc

" thousands turn out at UQ'’s

Hayward Field to help recreate
the athlete’s 1970 track debut

By DANA TIMS

Correspondent The Oregoman

EUGENE — Jolene Liday never
met Steve Prefontaine. The Univer-
sity of Oregon distance running
great died in a car accident eight
years before she was born.

. But the 13-year-old from Veneta :
srttmg high in the bleachers above :
Hayward Field, has plenty of stories

. about Prefontaine. She had lots of

time to tell them Saturday during
all-day shooting of the movie “Pre.”

The stories aren’t the kind pro-
ducers and writers -of »the  fiim

sald he wa

My mom lived -jus

the time,” said Liday,
extra who whiled away on
periods between takes sipping. cool

drinks and chatting ‘with ‘friends; - Wrote thg
“She said he was a jerk for" thmkmg mﬁfgg P

he was God's gift to women.” .. - : - - S€M th
The estimated 4,000 faux fans who _ But the
movie, M

showed up to fill the bleachers fell
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"We must either return 1o the Stone

-noninflammatory case. Would you like

The Price

Giving Up Some Privacy 1s WHAT THE Commion Goon REeauIREs.

Of Privacy

BY AMITAI ETZIONI

t first, you are horrified. Your
remaining shreds of privacy are
eing peeled off as if you are
caught in a nightmarish forced striptease.
Neighbors listen in on your eellular phone.
Your boss taps into your e-mail and medical
records. A reporter easily pulls up on
his home computer which videotapes
you rented, what you paid for with
your credit card, and with whom you
traveled to Acapulco. Furicusly, you
seek new laws to protect yourself from
data rape. :
Not so fast. Our ability to restore
old-fashioned privacy is about the
same as our ability to vangquish
nuclear weapons, Once the genie of
high-power computers and communi-
cation technologies has been let out of
the bottle, no one can cork it again.

Age—pay cash, use carrier pigeons,
forget insurance——or fear 10 live with
shrunken privacy. Laws already on the
books mainly foster a Prohibition-like
effect: Those keen to read your
dossier do so sub rosa rather than in
broad daylight.

Most important, giving up some
measure of privacy is exactly what the
common good requires. And with
some good will, we can mitigate the
intrusive conscquences, Take first a

Americans to be required to put out
garbage in see-through bags, us resi-
dents of Tokyo are? You would if you
realized that transparent bags help
ensure that people separate glass and
cans from the rest of their trash. (If a
person is keen o hide, say, used con-
doms from neighbors, he can put them
in a paper bag within the clear bag,)
But what about more provocative
cases, such as fingerprinting those

who recetve welfare checks? Such a
practice makes them feel like crimi-
nals, civil libertarians complain. But
would you rather continue a'system in
which numerous individuals each cotiect
several welfare, unemployment, and Social
Security checks? Moreover, once finger-
printing is widely applied, the stigma will
wane. Already, students are routinely fin-
gerprinted when they take the LSATS.
Keeping computerized data about physi-
cians who have been kicked out of hospi-
tals maintains 2 record that shadows them
long after they have paid their dues. But
would you rather retum to the world we

had until recently, where doctors who-

kiiled several patients in New Jersey due
to gross negligence could cross the state
line and repeat their performance with
impunity? (The databank records only
that a physician has been forced to leave
“for & cause.”)

Child care centers and schools can pow
find out if security personnel they hire have
a record of child abuse, a civil libertarian’s

nightmare. But would you rather have your
child in a facility like the one in Otlando,

Fla., where a guard made sexual advances -

to boys because management teamned only
after the fact that he was previously con-
victed of raping a 14-year-0ld? (Such peo-
ple are entitled to jobs, but not, in my book,
Jobs attending to children.) And while most
of us would rather not have our sexual pref-
erences advertised, we support the new
Megan’s law that allows parents to find out
when their new neighbor is a convicted
child molester,

s

Does it make sense, in the hatlowed
name of privacy, to allow both deadbeat
fathers and students who default on their
loans o draw a salary from a governnient
agency, just to avoid the use of computer
cross-checks? Would you rather allow
banks to hide the movements of large
amounts of cash or curb drug lords’
transactionis? Would you rather be treated

our ability to reduce violent crime. and
sexual abuse, and to stem epidemics, an
ever larger number of Americans wiil
demand strong-arm taclics to restore faw
and order. Already 100 many desperate
fellow citizens are all wo ready to “sus-
pend the Constitution.until the war against
drugs is won.” Let us allow the new capa-
bilities of cyberspace 10 help restore civil
order, at the foundation of ordered
liberties.

‘We are properly distressed when we
are denied credit or learn that the

with an antibiotic to which you are aller-
gic as you are wheeled into an emer-
gency room, or have a new health card
display a warning (a card that would be
in your possession)? ’

QUICKER WAY TO TYRANNY

Will all these new knowledge technolo-
gies lead to a police state, as civil libertar-
ians constantly warn us? As I see it, the
shortest way (o tyranny runs the other way
around: If we do not significantly improve

wrong person has been arrested
because of mistakes in databanks. But
this is not the effect of a violation of
privacy. It is the consequence of data
poorly collected and sloppily main-
tained. We urgently need quicker and
easier ways to make corrections in our
dossiers, instead of trying to ban large-
ly beneficial new information tech-
nologies just because they need fine-
tuning. Congress should pass a law o
this effect. Betier yet, rather than wait
until complaints are filed, it should
proactively test samples of files to
ensure that error rates are low and cor-
rections expeditious.

Once one dccepts that privacy is not an
absolute value, we must look for the eri-
- teria that will guide us when additional
trimming of this basic good is suggest-
ed. Basic guidelines include the follow-
ing: tolerale new Hmitations on privacy
only when there is a compelling need
(2.8 10 reduce the spread of contagious
discase); minimize the entailed intrusion
{e.g., measure the emperature of a uring
sample for drug tests, rather than
observe as it is being produced); double-
check that there is no other way of serv-
ing the same purpose: and minimize the
side effects {e.g., insist that we be
allowed to refuse junk mail).

Frankly, most of us would rather pre-
vent others from peeping in1o oor
records, but we can readily see the mer-
its of 1acking data abowt other people. |
Well, they feel the same way about us.
Let those who have never speeded, have
always paid their taxes in full, or have no
other reason to be under some form of social
scruting, cast the first stone.

Amitai Etzioni is a professor at George
Washingron University, founder and
chairman of the Communitarian Net-
work, and author of The Spirit of
Community (Simon & Schuster, 1994).

. This article appeared originally in the

Summer 1996 issue of The Responsive
Community and is reprinted with per-
ntission.
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joe Payne, possibly innocent, rﬁay be executed in
the wake of pressure to limit death -row. appeals

By JAMES WILLWERTH

§ O ONE DISPUTES THE WAY IN WHICH
David Wayne Dunford died. Shortly
after cells in the Cl block of Vir-
ginia’s Powhatan Correctional Cen-
ter clanged open for Sunday breakfast on

March 3, 1985, someone padlocked Dun- |-

ford’s cell, splashed flammable  liquid
through the bars and tossed in a lighted
match. Dunford, a burglar, died in agony
nine days later without naming his
murderer.

But the Commonwea]th of Vlrgmxa,

did. It decided on Joseph Patrick Payne, a
soft-spoken, 40-year-old
dropout who is scheduled to die by lethal
injection on Nov. 7. Yet Payne, while hard-
ly a model citizen, may be innocent of this
murder: his attorney has a stack of affi-
davits maintaining that the crime was com-

.mitted by the man who became the state’s
star witness against Payne, as well as a

signed document in which that witness -

confesses to framing him, Why, then, is Joe
"Payne still facing execution? “That's got me
baffled,” he admits.
It is no mystery, however, to the na-
-tion’s small fraternity of capital-appeals
lawyers. For more than a decade they have
fretted as the Supreme Court, swamped
with death-row appeals and prodded by an
angry public, has drastically limited the au-
thority of federal courts to review states’

capital convictions—and practically elimi- |
nated it for appeals based on evidence un- ;
covered after the original conviction. In

1993's Herrera v. Collins, Chief Justice

William H. Rehnquist argued that such
cases have never merited federal relief un- |
less “an independent constitutional viola- -

tion” has occurred. Justice Sandra Day

O’Connor added that the innocence stan-

dard must be “extraordinarily high” so fed-
eral courts won't be “deluged with frivo-
- lous claims.” As early as 1986. the late
Justice Thurgood Marshall complained
that this trend left death-row petitioners in
“an increasingly pernicious vise grip.”

For that reason, cases like Joe Pavne's
will probably become more common. Orig-
inally incarcerated for killing a store clerk.
he claims to have been in the shower when
Dunford was killed. Several evewitnesses
have since supported his claim and fin-
gered one Robert Smith as the killer. The

eighth-grade.

‘Smith himself.
state’s witness against Payne. later signed a |

‘reason they didn’t speak up at his trial, they
later said, was that they figured that the
worst that could befall Payne was a second
life sentence. “[It seemed like] a white guy's
problem,” Eddie Phillips, who is black, lat-
er said. But when Payne got death, “to me
it became a human problem.”

murder. | can’t

“with this.”?

WRONGFUL DEATH: Despite testimony that Smith,
top, committed the murder, Payne may die this week

&41f they kill me,
that's deliberate

make my peace

—JOSEPH PATRICK PAYNE

Payne because prison officials offered to .-
shave 15 years off his sentence. Thus
armed, Khoury marched into a 1991 hear-
ing to reopen his client’s case—and was
rudely rebuffed. First, Smith recanted his
recantation, claiming coercion. Then the

. judge—~who had presided over the original

trial—-refused to admit Smith’s sworn affi-
davit, ruling that his original credibility
was “resolved” by the first jury’s belief in
him. Finally, the judge declared the new
eyewitmesses “unworthy of belief” and let
the verdict stand. -

The Virginia Supreme Court and a fed-
eral district court then ruled against Payne,
_who next turned to the Fourth Circuit of
the U.S. Court of Appeals. But
Fourth Circuit judges apparently
heed the U.S. Supreme Court’s .
tune on posttrial evidence, While
acknowledgmg coplousevxdence
in Payne's favor and “a wealth of
evidence” that Smith was “an ap-
pailing and known prevaricator,”
they ruled against Payne. Current
case law, wrote Judge William W.
Wilkins Jr., requires a reviewing
federal court to “presume factual
findings made by a state court ... to
be correct.”

Joe Payne’s original prosecu-
tor, John Latane Lewis III, is .
comfortable. with this result.
“There is no question in my mind
that Joseph Payne is the man who
killed Dunford,” he says. But the
disposition may give pause to
those familiar with a 1993 staff re-
port by a judiciary subcommittee
‘of the House of Representatives,
which, in this year’s update, finds
that since 1973, 65 death-row in-
mates were eventually cleared by
the federal appeals system and
released. Earlier this year, feder-
al legislators killed funding for al|
nonprofit death-penalty resource
centers that provide legal experts
to help file appeals. Last April’s
Anti-terrorism and  Effective

Death Penalty Act enshrined
much of the Supreme Court’s
casework in yet more restrictive
law and severely tightened capi-
tal-appeals deadlines. -
Joe Payne is bewildered and an-
gry. “If they kill me,” he says, “that’s
deliberate murder.” His final hopes

ABDQHM 4 INYS AILUNGD

Three evewitnesses have provided | rest with his eleventh-hour petition to the

“Payne’s current lawver. Paul Khoury, with
sworn statements that they saw the mur-

der committed by Robert Smith. Indeed.
who became the main

16-page affidavit stating that he framed

=

" Supreme Court or clemency from Virginia’s

law-and-order Governor George Allen. Nei-
ther seems a good bet. “I cant make my

: peace with this,” says Payne. He's not alone

in that.

- With reporting by Elaine Rivera/
New York :



BY STEPHEN H. WILDSTROM

THEY'RE WATCHING
YOU ONLINE

As privacy concerns

- grow, so do chances of
restrictions imposed
by the government

hile reading my E-

mail the other day, I
‘ found a disturbing
item. The anonymous sender
offered to sell me child
pornography because my E-
mail address—not the one on
this page—had “appeared on
a list that fit this category.”
This unwelcome message
pushed junk E-mail beyond
annoyance. And it brought
home forcefully just why
many people are .

growing  con-
cerned about \
_ the impact of the

Internet on privacy. ' ‘

Privacy worries vary from
the collection and distribu-
tion of personal inforimation
on the World Wide Web to
employers snooping on
workers. And the chances
of government -curbing
some practices is grow-
ing. At the recent annual
meeting of the Informa-
tion Industry Assn., g
Federal Trade Commis-
sioner Christine A. Varney
warned online businesses that
if they don't restrict the col-
lection of data, especially
from children, the govern-

" ment will.

This year, Representative
Edward J. Markey (D-Mass.),
who would become chairman
of a key telecommunications
subcommittee if the Demo-

~ crats win the House, intro-
duced legislation encouraging
the FrC and Federal Commu-
nications Commission to im-
pose regulations to protect
privacy. Representative Bruce

F. Vento (D-Minn.) went fur-
ther with a bill that would
have imposed restrictions on
the collection of personal data
on comppter networks.
Information about current
and potential customers is
gold to marketers. Most mag-
azines, including BUSINESS
WEEK, use questionnaires to
learn as much as they can
about ‘subscribers, including
such things as family income.
Some may even rent data for

use in tightly targeted cam-
paigns. But the World Wide
Web is different. Site opera-
tors can link questionnaire
answers to observed behav-
ior, compiling the names of,
say, high-income 50-year-olds
with an interest in fly-fishing.
And E-mail provides an in-
stant path back to the poten-
tial customer.

This happens because when

ing your name out, you can

vou visit a Web site, the log

‘files can record what site you ;

came from and everything :
vou do while vou're visiting,

+ gathering a lot of data about .

BusinessWeel

your interests. If you've ever
given your name or E-mail
address at the site—say to
take advantage of a special of-
fer—the Web site deposits a
special file called a “cookie”
on your computer. This file
can connect your name to any
future visits. There’s no re-
quirement that you be noti-
fied that this information is
being gathered, and almost no
restrictions on its use or sale.
Any U.S. limits on such
“tracking” are likely to focus
first on children. Some sites
award points that can be re-
deemed for prizes by playing
mostly educational games. But
first the child must supply per-
sonal information such as an
E-mail address and favorite
activities, But in  Europe,
where the European Union is
working on a privacy policy
for the Web, even efforts to
collect information from adults

’»
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that basis, Congress imposed
strict but hard-to-enforce
curbs unsolicited faxes and
banned anonymous faxes.

E-mail, which isn’t covered
by that law, is more con-
tentious. When America On-
line Inc. banned mass mail-
ings, a mailer got a court to-
block the action. An appeals
court upheld AoL, but the law
is unsettled. |
DESKTOP THREAT. If you're
a corporate computer user,
the biggest threat to privacy
may be right on your desk-
top. Software such as Win-
WhatWhere from WinWhat-
Where Corp. lets network
managers record every key-
stroke and mouse click, every
program run, or every Web
site visited from a corporate
computer.

The legal status of em-
ployees’ electronic privacy is
unclear. Employers can’t se-
cretly eavesdrop on your

children

of employee activity

may be restricted. Given the
Internet’s global nature, re-
strictions in one region will
have worldwide impact.

By not registering or giv--

reduce the distribution of
personal information. But if
you send E-mail, your ad-
dress’ will get out and gen-
erate junk mail. I get a lot,
and most of it is annoying
but harmless efforts to sell
me get-rich-quick schemes.
Unlike junk postal mail,

Washington’s

® Collection and sale
“of personal information
gathered over the Inter-
net, particularly from

® Detailed monitoring

the recipient pays part of the
cost of throwaway E-mail. On

56

office phone conversa-
tions, hide video cameras

in rest rooms, or require

worrles lie detector tests. But in
Areas where officialsare ot states, they have
most likely to tighten  the right to read your
compuler and Internet  E-mail. Few people are
. privacy prolections: aware of these monitor-

ing programs yet, but
they could generate a
backlash like the one

most employee poly-
graphs in the 1980s.
Industry self-regula-
tion is preferable to the
heavy hand of govern-
ment, which tends to
produce such overreach-
ing legislation as the Com-
munications Decency Act of
1996. A U.S. appeals court
ruled that law unconstitu-
tional, and it’s on appeal to
the Supreme Court. If busi-
ness fails to adopt reasonable
policies respecting online pri-
vacy, government interven-
tion, and probably regulatory
overkill, will surely follow.

What do you think?Send

me your thoughts and join
me for a live conference

"in the Globe on America On-

line at 9 p.m. EST, Sunday,
Nov. 3. .

pare: |-

that led to a ban on’
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- By FRANCIS X, CLINES

ZEBULON, Ga., Dec. 11 — Leaning

back from a plate of barbecue, the
country lawyer {antasized about his
forthcoming appearance before the
United States Supreme Court,

pleased that he, a heartfelt Libertar’

jan from backroads America, will

have his-day before the court on an

issue of most personal liberty.

“An asinine law, a bunch of junk,”
said Walker L. Chandler, still fur-
ioius that he had to submit to a urine
test for state political candidates two
years ago to run for Lieutenant Gov-
ernor on the Libertarian ticket.

Georgia is the only state that re-
quires drug tests for its candidates
for state office, as if they were race-
horses or train engineers or Dallas
Cowboys. In. agreeing to hear Mr.
Chandler’s challenge to the law, the
Supreme Court has signaled a curi-
osity to deal with this highly unusual
front in the endless war on drugs

being pressed in each campaign ¢y- .

cle by the nation’s politicians.
*Alcoholism is obviously the worst

drug problem among politicians, but.
that's not being tested for)" Mr.

Chandler thundered as if the barbe-
cue shack were the high court. *'And
there's no test for a politician’s intel-
ligence. Or ethics. Or for the main
addiction in political society — pow-
er "

Mr. Chandler momentarily rested.

his case, poking at the barbecue and
looking forward to arguing — he
terms it “applying heat” — next
month in the name of everyone's

freedom and his own right to run

again for office unhindered. He is an
incorrigible Libertarian, the sort of
Southern host who amiably invites a
guest out into the pristine woods here
in west.central Georgia for a go with
one of the assault weapons from his
collector’s arsenal.

When his daughter, Canada, head-

~ ed out on a cross-country bicycle

tour, he presented her with a Derrin-

ger pistol. “She’s sortof a liberatina

socialist society,” he explained of his

concern. His bookshelves show ex- -
. tensive interest in Elvis Presley, as

well as in Churchill and Audubon. He
is the leader of Boy Scout Troop 123.
He is as active in the Kiwanis and the

Presbyterian Church as he is in the -
ever-challenging, ever-losing cause

of -Libertarian politics, ‘which op-
poses various Government activities
as oppressive to the individual.

- "'We, me alcohol—swn!lmg mamr-
ity,”” he intones in mock majesty,
viewing Republicans and Democrats

_ as wings of a political establishment

more addicied to socialism than to
substance abuse.

“““This is the first Libertarian Par- k

ty-related case in which the Supreme
Court has ever granted cert,”” he said
proudly of the court’'s decision to
hear his complaint after years in
which the party had pressed a score

- of different issues without success.

While the court has upheid the Gov-
ernment side in earlier cases, the
rulings have been narrowly tailored
to circumstances, with forceful re-
minders from conservative mem-
bers that sweeping drug-testing laws
can run afoul of the Fourth Amend-
ment’s prohibition against unreason-
able searches.

In this context, buffs and corridor
handicappers at the court suspect

that Mr. Chandler may be proved

right in his current hunch that a.

Libertarian is on the verge of finally

winning one against the Govern- .

ment. I1 would be stunning because
his petition was one of only 100 ac-

- cepted from 7,000 submissions.

*'I have hopes that my fellow Geor-
gian, Clarence Thomas, may come
through on this case,” said Mr. Chan-
dler, referring to the conservative-
minded justice. *“‘He's strong on
states rights but also believes in the
natural rights of man, which include

Do humanrights
include ‘privacy
and the right to
self-medicate’?

privacy and the right to self-medi-
cate.” ’

As the lawyer happily fantasized
about his visit to the court, he clearly
ached to deliver a blow against politi-
cal hypocrisy as much as one for
individual conscience.

Jow

: Countdown for an Eager Lawyer

'Supreme Court to Rule on Drug Tests for Georgia’s Candldates

“Polmc:ans ‘are terrified of Lhe
drug war, and very few of them will
speak out against any aspect of it,”
he said, underlining an irony of the
case. While a 1990 Georgia law re-
quiring all public employees to sub-
mit to drug testing ultimately was
struck down in the courts as too
sweeping, a paralle] law forcing such.
testing upon all state candidates has
survived so far. "Some fool in the

General Assembly got up and saig,
‘Well, if we're going to test them,
fet’s test us, too,' he said, predicting
that if the court ruled against him,

_there would be a frenzy of similar

laws passed in other states as politi-

- cians sheepishly followed suit.

" The 48-year-old lawyer, a special-
ist in divorce and criminal defense
cases, is delighted that he caught the
high court's attention. I feel as good
about this as I did when | won the
Mary Mitchell trial,” he said of a
recent victory in which he used a
battered-spouse defense {0 win an
acquittal for a woman who had shot
het husband to death. “The prosecu-
tor. emphasized the poor victim, you
know, and put his bloody T-shirt in
evidence, but they didn’'t read what
the shirt sald,” the lawyer said as he
related his dramatic final summa-
tion. “The shirt said, ‘The more 1
know about women, the more 1 love
my truck.'”

- The lawyer grinned but admitted
that he would have nothing so tricky
up his sleeve for his 30-minite Su-
preme Court appearance on Jan. 14,
“1 hope to apply modified heat,” Mr.
Chandler satd. “Not that I'm going to

~get up there and shout and scream. 1
. may not do a particularly good job,

but it is my case.”

He beamed proudly, & lawyer who
dates his Libertarianism to his gold-
en undergraduate days at the Uni-

" versity of Virginia, invented by Jef-

ferson himself, the last place Mr.
Chandler was ever elected to office.

‘He ran fof Student Council, some-

what playfully, on the Anarchist tick- -
et, defeating two power-fraternity ri-
vals with the motto, ‘*‘What has order
gotten you?*
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Prosecutors Git we
Details of Case
Charging Lopez

AsIndustrial Spy

" By JOHN TAGLIABUE

German prosecutors gave details yester-

day of the charges against José Ignacio
Lépez de Arriortua, the former General

Motors executive who left for Velkswagen

A.G. and who was indicted this week.
At a news conference in Darmstadt, Ger-
. many, and in a statement, the prosecutors
sald they believed they had sufficient evi-
dence to prove that Mr. Lopez commmed
these acts:
- 9Drew on plans developed by General
Motors for an advanced assembly plant,
known as Plant X —
information relating to G.M.'s factories in

Saragossa, Spain, and Eisenach, Germany

- t0 prepare plans for a similar Volks-
wagen factory with the designation Plant B
_ (neither the G.M. plant nor the vw facwry
.., was ever built). -

9Developed - presemanons for Volks- -

wagen on the future of the automobile
industry that relied heavily on similar doc-
uments taken from General Motors.
9Prepared Viliswagen presentations of
an advanced purchasing strategy known
by the German initials KVP2 that were

largely based on similar materials outlin-~

ing G.M.’s purchasing concept.

QUsed General Motors material regard-
ing the goals of components purchasing for
the development of similar documents for
Volkswagen.

The prosecutors said they had evidence
that Mr. Lépez, who left Volkswagen last"
month, had met with VW's chief executive,

Ferdinand Piéch, on Nov. 29, 1992, while he Q

was.still a G.M. employee. But prosecutors
said they had no evidence that Mr. Ldpez

who joined VW three months later'
had informed Mr. Piéch or other VW
executives of the plans he was con-
sidering.

Mr. Lépez was indicted'on charges -
of: embezzlement and betraying to
Volkswagen confidential' documents
obtained while still 2 G.M. employee.

Three associates of Mr. Lopez
‘were also indicted: Jorge Alvarez,
who was recently appointed purchas-
ing director at VW’s Spanish unit,
'SEAT; José Manuel Gutierrez, and

Rosario Piazza.

— including confidential '

 TheN ew %rk (mesy

‘The prosecutors charges essen-

-tially match many of the accusations
- 'made by General Motors three years

ago, but they stop short of supporting
G.M/’s contention that Mr. Lépez and
his associates acted with the backing
of VW when they engaged in mdustn»
al espionage.

Gerhard Andres. the chief pros-

" ecutor,- said the investigation had

yielded '‘no sufficient ev:dence" of

" any VW collaboration. .
-In their statemnent, the prosecutors

‘said that Mr. Ldopez and his assoCi-

.- ates began putting their plan into

effect some time after the 1992 meet-

"ing with Mr. Pigch and that the four

former G.M. executives hauled off a

trove of documents from G.M.'s divi-

sions for resed. o, planmng‘ assem-
bly and purchasing, *'in order to
evaluate them for their work at VW

and, at least in part, to destroy

them.”

tion, Mr. Andres said the investiga-
tors found that General Motors had
suffered ‘‘no measurable property
damage’ because of the acnvmos of
Mr. Lopez.

“The prosecutors said the docu-

mems that Mr. Lopez took t0 VW
included plans for the construction of
the Plant X advanced. factory in

$pain; purchasing data for Euro-
pean assembly operations; various

lists with cost data regarding the

Opel models Corsa,. Omega, Astra.

and Vectra; savings estimates and
purchasing strategies for the year
1893, and plans for a new G.M. sub-
compact called the O-car.

The chief investigator in the case,
Thomas Seifert, who also attended

-the news conference, stressed that rio
* . evidence had emerged showing that

any of Mr. Lopez's documents “were
ever given away, for instance, to
VW's management offices or to indi-
vidual members of management.”
Lawyers for Mr. Lépez in Frank-
furt said in a statement that.the
charges were based on circumstan-
tial evidence and partly on testimony
by witnesses who had since recanted.

They did not elaborate. They said
- many of the documents cited by the
prosecution were not confidential but

were available to a broad public.
‘While many of the charges out-

lined today were known previously

through news reports, it was the first

time they were formally embraced

A/ae

;Countering another G.M. asser-
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by the prosecutors

Even so, the wealth of detaﬂ -ap-

- peared unlikely to budge the two
‘corporate adversaries in their long-

running struggle.

Indeed, G.M., which has rebuffed
Volkswagen in its attempis to reach
a settlement, said in a statement
yesterday . that the ' indictment
showed that attempts by VW to
“characterize the affair as a private

matter of Mr. Lopez are mislead-

ing."" The statement, released by its

". Adam Opel subsidiary in Rissel-

sheim, Germany, said the indictment
*confirmed the initial suspicion of

_industrial espionage.”

Volkswagen said it had no com-
ment, but cited news reporis to the
effect that the prosecutors had de-
nied any involvement by VW man-
agement. ) :

Volkswagen, based in Wolfsburg,
Germany, apparently hoped that

.such a finding might clear the way to
a revival of communications with

G.M. about a possible settlement. VW
is especially keen on reaching an out-

.of-court agreement as a possible step -

to avoid the prospect of a civil court
trial in Detroit, where General Mo-
-tors has accused VW of racketeering,
copyright infringement and industri-
al espionage.
~ Walther Leisler Kxep. a member of
the VW supervisory board, said that
if the prosecutors falled to include
- any other present or former member
of the YW management, including
_Mr. Piéch, in the indictment, “‘then
they must have a basis for that.”
Asked by phone whether VW hoped
to get back In touch with G.M. about
a settlement, Mr. Kiep, a leading

figure in the settlement attempt, re-

~ plied, “'Yes, most definitely.”

But a member of Opel's manage-

ment board, Horst Borghs, told Reu-

ters, “There are no cumnt talks.

and none are plann
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fMd County
| 'Plans to Use

~ Chain Gangs

Inmates to Work Roads

| Shackled by the Legs

© By Amy Argetsmger
. Waghingion Post Staff Writer

An Eastern Shore county plans to .
" put prisoners to work on roadside
chain gangs—the first in Maryland *

and the northeastern United States
since the concept fell out of favor in
the early part of this century.

The new policy, approved unani-
mously Tuesday by the three-mem- .

ber Queen Anne's County. Board of
Commissioners, already has been
criticized as “needlessly cruel” by
civil rights activists, who say they
may challenge it in court. -
Commissioner Mike Zimmer said

he championed the chain gang pro- -

posal as an added penalty of hard

< work and public shame for criminals,
as well as a powerful deterrent for
passersby. Hundreds of thousands of

" motorists travel through the county
each year on their way to the beach.
Zimmer said the chains will send a
message to residents and others in
the waterfront region at the eastern

end of the Chesapeake Bay Bridge. .

“]. think it's important -that chil-

dren know they will be accountable
for what they do,” said Zimmer, one
of two Republicans on the board. “If
they see some men along the road in -

" chains, parents will be able to say,

‘That's what will happen o you i

you do something wrong.'

And the public should see convicts

pay their debt to society, Zmner said,
“That debt does not consist of sit-
ting in the detention center all day
watching cable TV,” he said.
Under the new pohcy. inmates
from the county jail will pick up
. trash, clean ditches or shovel snow
. along county roads while shackled
together by leg chains in groups of

12 to 15. Zimmer said female in-

" mates also will be conscripted into

chain gangs, which could be in place
as early as April.

A common sight in the deep South )
“until the Depression years, chain

gangs have been revived across the

) coun;ry in recent years as lawmak-
_ers promote get-tough-on-crime pol-

icies. Alabama sent shackled state

. penitentiary inmates to work on
""" highways for about a year until offi-
: cxals agreed to stop the practice n

'thg spring after the Southern Poverty

- Law Center filed a lawsuit in federal
oaun charging cruelty.

‘ Chamgangsalsoareusedelonda ’

and Maricopa County, Ariz.; although
inmates typically are chamed at the
dnkles, not to one another. Other juris-
dictions in the South and West have

. explored the idea.

Although Maryland often’ has. used
mmates on road crews, they have not
been chained.

The Queen Armespxlhousesan”

average of 70 to 80 inmates who have
been convicted of crimes such as‘as-

_sattlt, theft or drunken driving, which

are less serious than those that merit a

_state prison term. They typically serve

sentences of less than two years,
Deborah A. Jeon, a lawyer for the

Eastern Shore chapter of the ‘Ameri-

can Civil Liberties Union, said chain

“gabgs represent “the Old Seuth at its
' worst
" *They're needlessly cruel and de-.

basmg towards mmates, she said,

¥
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“'I‘hey do not serve an appropriate cor-
- rectional purpose, . .. You do not de-
_ter crime by treatmg people as ani-

mals, parading thenvaround in chains.”.
The ACLU may sue to stop the pian
she said. :

Jenni Gamsborough. a spokeswom- °
an for the National Prison Project of

‘the ACLU, said that the policy “isn’t

anything except a political gimmick.
. It's part of a whole move to be

'meaner and harsher to prisoners—
. chain gangs are probably the worst of
i A

. “It’s a really stupid idea,” she added.

" “People can't work chained together—

they trip all. over each other, they all
have to go to the bathroom together.”
Zimmer said that in situations such
as trash removal, where a 15-person
chain might be awkward or unsafe, the

. county would consider individual leg

shackdes.

County detention officials would not
comment on the plan yesterday. County
Attorney Patrick Thompson said he
would not discuss it until he has finished

“ researching its legality.
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/For Some Battered Women, Ald Is Only a Promise

.

‘ By DEBORAH SONTAG

Since Mayor Rudolph W. Giuliani took
office with a pledge to tackle domestic vio-
lence, battered women have been urged to
come forward by subway and bus posters
and by specially trained police officers and

- hospital emergency room workers. But
when they do, by calling a special hot line,
‘there is often no help available for them: no
shelter-and no-social services. :

While shelter space has increased under
Mr. Giuliani, so too has the demand, pro-
pelled specifically by his public education
campaign. Every day, about 65 battered
women, most considering themselves to be’
in danger in their homes, call New York
City's domestic violence hot line to request
shelter. And every day, about 60 of them are
told that there are no empty beds in the city.

Some — about 40 a month — are so
desperate for help that they agree to be
bused upstate, where shelters are often half-
empty. That remedy gets the women out of
harm’s way but runs the risk of wrecking
their work lives, endangering their welfare
checks and dlsruptmg thenr chlldrens
schooling. -

Sometimes, as i the last’ month ‘when
calls inexplicably increased by 20 percent to

nearly 6,000, hot-line counselors do not even -

have the time to help women dev:se a basic
plan for their safety

Advocates for battered women, while ap-

plauding Mr. Giuliani’s focus on domestic
violence, nonetheless say his efforts have
been undercut by his failure to spend enough
money on services for victims, =~

“We think it's irresponsible to launch a
public education campaign and not combine
it with an adequate safety net,” said Mary
Trinity, executive director of the Coalition
of Battered Women’s Advocates. “It’s just
outrageous that dozens of women every day,
fearing for their lives, turn to the city be-
cause the city has advertised help, and there

is really nothing the city can do for them.” -

With the ouster this week of the entire
staff running the. New Day Shelter in the
Bronx, an unflattering spotlight shone on

one component of the Mayor's do-
mestic violence program, the only
city-owned shelter. Saying he was
embarrassed by the City Depart-
ment of Investigation's findings of
abuses by the staff, the Mayor ac- .
_knowledged that the residence was
not properly overseen. Advocates
had long been urging the city to
appoint a full-time director there, .
Shelter space has increased by
nearly 30 percent under Mr. Giuli-
ani's administration — much of it in
the iast year — but advocates say the
need remains double the current ca-
pacity of about 1,110 beds.
Also, the city has yet (o offer non-
residential services for battered

ﬁ/omen although the state ‘not only -

mandated such a program three

years ago but also offered financing, -

almost-$2 million. A first request for
proposals -from nonprofit organiza-
tions was withdrawn suddenly last
fall; a second one just went out.

", One woman who was alarmed by

the city’s failure to help her is a day-
care worker in Brooklyn with two
}oung children. She said in"a tele-
phone interview that her husband
has been slapping and verbally abus-
fng her for years but that in recent
ghonths, the abuse has become more
violent and less predictable. After
what she called the *first really bad

-punching” he had ever given her, the
. yoman called the city’s hot line last -
- week from a pay phone outside her-

workplace. She had copied the. num-
ber down og the. back of her Social
Security ¢ d during a subway ride
last year

The hot-line operator told her that

absolutely nothing was available and
_suggested that she keep calling back,

" the woman said. Then she lost her

nerve, and moved in with a cousin,
where she trembles every time the

_ doorbell rings.

“I just thought it would be 1-2-3

. help if I called that hot line,”” she

said. *“I kind of like got hanged up on,
even though they were nice about it.”

The line, run by Victim Services, a
nonprofit organization under con-
tract with the city, receives about 200
calls a day, and 60 to 70 are from

* women looking for shelter, said Lucy

Friedman, executive director of Vic-
tim Services. i

*“When the call level spiked in Jan-
uary ~ for reasons we don't quite
understand — we know that there
were women who didn’t even get
through the first time,”” Ms. Fried-
man said. *‘So, if a counselor’s talk-
ing and can see five calls lined up in
the gueue, it’s inevitable that she’s
_not going to have time to go through
a safety plan with everyone.”

Critics of the Mayor’s domestic
policy. program say he has focused

- too much on treating the problem

through law enforcement, on arrest-
ing batterers rather than helping
their victims.

“Their view of the world, their
mantra, is you increase police acit-
vity you solve prablems said City
Councilman Stephen DiBrienza, who
is chairman of the General Welfare
- Committee. “They want to arrest the
batterer, and let the victim fend for
herself.”

Mr. Giuliani has .designated do-
mestic violence prevention officers
in every precinct, and arrests involv-

“ing domestic vio lence rose 18 percent
last year. Some of that is due to a
two-and-a-half-year-old state law
taking away police officers’ discre-
tion in domestic violence cases by
requiring them to arrest anyone sus-
pected of serious spousal abuse.
Administration officials did not re-
spond to requests for comment yes-
terday, but they have often spoken
with pride of the Mayor’s domestic
violence program. Mayoral aides

" have told critics that they did not

think too much emphasis should be

placed on creating more shelter -
space. Instead, they have said, their .

" focus is on removing the batterer

from .the home because the victim .

should not be the one who has to
leave.

Advocates beheve that the police
response to battered women has im-

: proved but needs to continue xmprov-

ing.

make arrests in about 10 percent of

New “York City police officers

the domestic incidents they are-

called to, up from about 7 percent
before Mr. Glulliani took office. The
rate is low when compared with oth-
er states with mandatory arrest laws
- New Jersey’s rate is 35 percent —
but the low rate also reflects the
peculiarities of criminal law’ in the
state. A good deal of serious harass-
ment, even involving shoving, hitting
and kicking, -dees not constitute a
crime here.

In some cases, the mandatory law
has propelled police officers to ar-
rest both the batterer and the victim,
who may have defended herself by
scratching or biting. Advocates con-
sider these dual arrests to be a seri-

_ous problem.

But they consider the lack of social

- services to be the real threat, espe-

cially ‘when women are enticed to
come-forward by the bus and subway
posters.

“In many ways the promises
made to battered women are empty
promises,” said Dorchen Leidholdt,

" director of the Center for Battered
"Women's Legal Services at the Sanc-

tuary for Families.

One of Ms. Leidholdt’s clients was
recently followed by her batterer
from Famlly Court to the shelter

50
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N world‘s peoplé now live under governments of their own’ choos1ng.,vjrltv3

i’: four years to help equallty and’ freedom take" root in: South Africa, to»;"

For Immediate Release:,‘./p-_ — ‘,t,-”-n": December 10, ;996“'
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N REMARKS ‘BY THE PRESIDENT R
Gl AT HUMAN RIGHTS DAY EVENT =~ .- "

. ?I‘he- igoq;s;,eée.lt 'Room .
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- THE PRESIDENT. This may ‘be one of those cases where the ]”

introductlon was better, than the speech (Laughter ) " Thank " you,!-:
~Julie. and. .thank -all of you. for- belng here. I'm honored to6 be with’
this dlstlngulshed group on Human Rights Day:. . I:want to thank all of .

“you- in attendance.'»I thlnk Congresswoman Connie Morella is here. ¥ﬁ~-r W

‘Where are. you, - ‘Cohnie? " There you are, right in front of me. :

(Laughter ).- Our.AID: Administrator;. Brian- Atwood; Asslstant Secretary
"~ John Shattuck -Assistant Secretary Phyllls Oakley and’ all of you who
.. represent organlzatlons whoé have ‘done. so much to advance the cause of.
.freedom_around the world. I want to: say a’ special word of- welcome to

‘~ my good frlend Gerry Ferraro.. Thank ycu for belng here. 1!.\H -

.f',~

: Before I begln what I want to say about human rlghts, I,\
thlnk it is approprlate on Human. nghts Day: that " ‘I have 3ust gotten a.

" report from the Secretary of State Warren Chrlstopher, who is meetlng

' with our NATO foreign ministers in Brussels, that,. together, ‘they .
agreed to hold an historic NATO summlt in July in ‘Madrid to .carry.

- forward .our- goal of bulldzng a Europe that is und1v1ded, democratlc
. and at peace for ‘the first time in hlstory == one in 'which we will

work to”forge a partnershlp with Russ1a, adapt’ NATO to the demands of

It's f;ttlng that thls step comes on Human nghts Day

and on Bill of: nghts Day and in Human . Rights Week. The prospect of

CE

' NATO membershlp and. 1ntegratlon into the West. has been a-very strong e

incentive for Europe's new. democracies to expand thelr polltlcal
freedoms and to promote unlversal human rlghts. ,o>_?

e '] Worklng together w1th our allies and our. partners, we'! re
bulldlng a world where; as- Judge Learned Hand once sald ‘rlghts know
. no boundarles and justlce no, frontlers. L ,,h w , Lo

!
R

o For the first tlme 1n hlstory, more than half the
Today ‘we. dedlcate ourselves to the unfinished task of extending

ideals and-reinforces our - 1nterests.. It’s a fundamental plllar of

-.a new era, and 1nv1te the first-~ asplrlng members. from among Europe's }
. hew democrac1es 1nto 'NATO.. My-.goal is to see them become full: SRR
members of: the Alllance for NATO‘s Soth blrthday 1n 1999.,'j.“;.0_\f =

. freedom's reach. . Promoting:democracy: and human rights. reflects‘our o

4

.our forelgn pollcy.';‘i..‘;u .,’“V . “ T e K . LR

-.' - _ Hlstory shows that natlons where rlghtsware respected
and governments are freely chosen are more likely to be partners in:.
peace ‘and. prosperlty That is why we've worked. hard over .the last -

‘stop the reign of terror in. ‘Haiti, to’ promote reform in Bosnia. and
Russia, to brlng freedom back to Bosnia, .and peace,'and ‘to enable

‘millions of sufferlng people all around.the world to .reclaim thelr
simple human’dignity. That is why we must continue to support\the

. world's newest democrac1es and to keep the pressure on’ 1ts remalnlng .
. repress1ve reglmes.,s‘/;. A S -

s
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has played a ploneerlng role in. women s health 1ssues.v

AR world ~;¢-_‘_ S

" and girls. We must recognize that it is'a violaticn of human rlghts

, The Flrst Lady and I have just had a remarkable meetlng
with these six women." They are couraqeous in: promotlng human rights -

" in> dlfferent ways.‘ They are’ courageous in promotlng democracy and.
3,empowerment by helplng women to live up to their. potentlal You- can

‘Just: look at them and see that: they ve pit the lle to-the notion that

. human: rights. is some Western cultural 1dea that has no’ place in other f
‘ soc1et1es.,; S R, ;_f, L :,'. ‘./r‘-. = S

Julle Su, who spoke so eloquently, has. played a cruc1al

"role in stopplng the exp101tatlon of Thai: women 1mm1grants in ‘sweat -

shops.i And I am: proud -of the' work that . Secretary Relch and the’ Labor

A'V Department has ‘done in that regard aand we 1ntend to contlnue to do {:*‘
*-that for the next four years.;~lgw E S ,e»r : , \},

s PR

L
-
PR AN

: : , For ‘the last 20 years, Dawn\Calabla has fought to :f
protectswomen refugees and chlldren. RN : ,

w

-

Nahld Toubla 1s a doctor from Sudan whose organlzatlon

.'.}l
Barbara Fry has promoted corporate responsmblllty for

human rlghts around .the world 'and has also promoted educatlon of NN
chlldren in her natlve Mlnnesota in human rlghts. R SRR - . '

y_\

Wanjlru Mulgal from Kenya has helped women 1n her

country to secure their legal rights and 'she made a pass1onate appeal ;‘

to mé to focus on targeted United States aid in a way that' w1ll
promote the. empowerment of women 1n natlon after nation..

-

And since comlng here from El Salvador, ‘Lillian Perdomo

' has worked‘to protect women. from domestlc v1olence rlght here 1n the‘
Dlstrlct of Columbla.j"; ' ‘

Each of these women tells a story for many others.l-:“~ ;

Together thelr experiences underscore . a shared truth As ‘the First
Lady 'said:-in- Beljlng and .as: Julle repeated “human rlghts are’ women s,“kv

L rlghts and wcmen,s rlghts are human rlghts. Q;u‘,,,. ST

Lo t
LN g L b .t 1

I want to tell you that T am. very proud of the role that
Hlllary, Ambassador Albrlght and all -the'members. of the Unlted .
. States’ delegatlon --,and tharik you, Marge. Mezv1nsky, 'back there =- -

who played in 1ssu1ng Beljlng s call to ac¢tion. . That was a great -
moment for the Unlted States and a great moment for women around the RO

%

L
. E

: - BEljlng s message was as clear as 1t was compelllng. .
We cannot advance our .ideals ‘and " 1nteres-s unless we focus more . . ‘
attentlon on the fundamental human - rlghts ‘and basic needs of ‘women .

when glrls and women are sold into prostltutlon, ‘when rape becomes a
-weapon of war, 'when: women ‘are denled the right’ to plan. their own .
famllles, 1nclud1ng through forced abortlons, when young giris are
“brutalized by genital’ mutllatlon, ‘wheh women -around ‘therworld -are.
unsafe . 'even in‘their. own homes., If ‘women-are. free from v1olence, if o
‘they're healthy and educated if they can. live and work'as’ full and
equal partners-in any soc;ety, ‘then families w;ll flourlsh.: And when: - -
they do, communltles and natlons Wlll thrlve.' ~'ﬁﬂ.,1' ‘ 4'_‘* S,

/ L *.\We are puttlng our efforts to protect and advance o

&

‘\f.women 's. rlghts where they. belongi-—rln the malnstream of Amerlcan

forelgn pollcy ‘During the last-four years, we' have worked to - steer
~more of our assistance .to: women ‘and. glrls, to help ‘protect . thelr P
legal rlghts and to’ give them a greater voice in their polltlcal and .
econemic futures, ‘These- programs;are maklng a real difference -- -

. whether by’ ralslng female voter ‘turnout in Bangladesh promotlng
equallty,for ‘women i Nepal enabling women in Bosnia to’ part1c1pate
fully 1n the rebulldlng of thelr,country.« ‘But we- must do more.-

i~
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ce Today, I call upon the Senate, agaln, to ratlfy the»{
Unlted Natlons -Convention on the elimination of all forms of o

dlscrlmlnatlon ‘against women., (Applause ). As you know, ‘many, . many,r

L .many other natlons have done this. 'In our country where ve have -

,worked so hard agalnst domestic violence, where we ‘have worked so

“ hard to empower women, it. 1s,~to say the least, an embarrassment that.3~

. the United states has. not done thls, and there is. no excuse for thls

‘\’f 51tuatlon to contlnue. '-\pp,, R ,“-,,V. ) “__J S

\ .

'\': I'm also pleased to announce several 1n1t1at1ves “

*totalllng $4 million to protect and advance women's .rights, lncludlng;f,'

new efforts.to help Rwandan- women . who have .been torn from their homes'i

_and to’ prov1de women refugees around the world with: access to. -

' reproductlve health services. They've bullt on the commltment I. made ,

at last year's. G~7 'summit to help women in Bosnia“ start new:
businesses and will. help women across Africa- ‘to do the same. They
strengthen our commitment to. stop “the - trafflcklng of women . and - O
chlldren for- prostltutlon and child labor. . And they will help PR

l women's groups 1n A51a*f1ght v1olence and dlscrlmlnatlon.‘:'

o N it .
o :
s e

¢ i . L

In short these efforts w1ll relnforce Amerlca 8 global.

leadershlp on behalf of human rlghts -and democracy in perhaps the
_.most fundamental areas at which they are. at risk. ' They reflect.our
“nation's enduring commitment to the freedoms of: our Bill of Rights
that: safeguard our own citizens. They support the values in, the .
Unlversal Declaratlon of Human, nghts that promote freedom, justlce,

H

e ; ) We llve at a tlme when our most deeply-held 1deals are
' ascendant but this. hopeful ‘trend toward freedom and - democracy is. .
nelther 1nev1table, nor. 1rrever51ble, ‘nor has it extended to the real
llves of hundreds of millions-of people all across: the globe.~ ‘While
"we seek to engage . all rations on terms of goodwill, we must continue -
-to stand up for- the prop051t1on ‘that:' all people, w1thout regard to
thelr gender, their’ natlonallty, their race, their ethnlc group or -« .

IR | want to say agaln how gratlfled I am that there are. “/
people 11ke these six women alive and well and at work® in- the world
=~ people like: ‘80 -many: of you. ‘It is a constant source of. N

. inspiration. to me, I want to say- again how. grateful I am to the -
JFirst Lady for ‘going across the: world. to .raise- our-‘concerns- about .

done and/what stlll can be done on behalf of women and glrls..

i . As I s1gn thls proclamatlon marklng Internatlonal Human

nghts Day, I ask you all to remember ‘not just that women!' s - rights or:
" human. rights, but “that the- defense:- and the: promotlon of human" rlghts

are the respons1b111t1es of all of us.. Thank you. (Applause )

(The proclamatlon 1s 51gned ) (Applause )

B

'Qj' THE PRESIDENT" Thank you all very much (Applause )

CEND o e11:50 ATML EST

5 and peace all around the world. L ‘m P _,3}3 o ,_,7,v_ [

s

thelr religlon, should have a chance to llve up to thelr potentlal. ,f"'"

" this and bringing back: to me the, knowledge of the work that has been e
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- FOCUS EMPLOYMENT LAW

Snmelhmg III the Genes

BY DEE LORD

A recent policy action by the
U.S. Equal Employment Opportu-
nity Commission may sound fu-
turistic, but current scientific ad-
vances give it immeédiate relevance.

In 1995, the EEOC issued an
amended comphance manual that
for the first time included people
who experience discrimination due
to their genetic profiles for protec-
tion under the Americans with Dis-
abilities Act, 42 U.8.C. § 1210, ¢t seq.

. In effect the EEOC action cat-

egorizes a genetlc susceptibility toa
disease—an “asymptomatic illness”
in medical terms—as a “disability”

.for ADA purposes. If upheld by the

courts, the policy would bring a po-
tfentially vast number of Americans

- within the protections of the ADA.

Medical scientists are linking a
gromng number of diseases to ge-

: netlc causes. Specific genes have

been linked to colon and breast can-
cer brain tumors, melanoma (the
most deadly form of skin cancer),

.Alzhelmers disease, dlabetes and

heart disease.
In fact, an abundance of genet—

Hie information already exists in data

banks maintained by hospitals, in-
surers, the military and other insti-
tutlons Commercial concerns- offer

' genetic testing for certain common
- cancers. Experts predict that genet-

ic testing will be standard medical
practice in the near future.

A downside to these technologm
ical advances is that genetic infor-
mation can be used by employers in
what amounts to a discriminatory
fashion, and the expectation that
genetic information soon will be
widely available is giving increased
urgency to calls for measures to
prevent such diserimination.

The EEOC’s new guidelines are
one response to a type of discrimi-
nation that appeared to be a remote
and distant possibility when the
ADA became law only six years ago.

Dee Lord concentrates in insur-
ance and employment litigation at
Ross, Dixon & Masback in Wash-
ington, D.C. She is a former associ-
ate general counsel of the Howard
Hughes Medical Institute in Chevy
Chase, Md.

\
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The ADA prowdes a three-
pronged definition of “disability”™
1) a physical or mental impairment
that substantially limits one or
more of a person’s major life activi-
ties; or 2) a record of such impair-
ment; or 3) being regarded as hav-
ing such an impairment.

- In the EEOC’s view, it is that
third prong that covers. people who
guffer discrimination based on thexr
genetlc proﬁles

Adverse Reactions

As an example, the commis-
sion hypothesizes a person whose
genetic profile reveals increased
susceptibility to colon cancer, but
who is symptom-free and may never
even dévelop the disease. After of-
fering that person a job, an employ-
er receives the genetic information,
then withdraws the offer because of
concerns about future productivity,
insurance costs and attendance.

Under the EEOC’s reasoning,

the employer is treating the pro--

spective-employee as having an im-
pairment that substantially limits
a major life activity, resulting in

coverage under the third part of the

ADA’s definition of “disability.”
Under the EEOC’s guidelines,
genetic information—whether re-
vealed voluntarily by an employee,
in an examination required by the

employer, in the course of process- .

ing insurance claims or through “the

~EEOC takes steps to forestall dlscnmlnatlon for predlsposmon to illness

grapevine”—may not form the basw
for adverse employment actions.
Accordingly, employers .must

keep genetic information gained in
- medical exams separate and confi-

dential. Also, genetic screening is
permissible under the ADA after a
conditional offer of employment is
extended only if all new

job category are subject-
ed to screening.

But it is unclear
how properly obtained
genetic information may
be used—whether, for
example, an employer
may refuse to hire some-
one to work in an area

susceptibility to cancer.

ination applies to all
aspects of hiring and
employment, including

ment, compensation, ter-
mination, training and
fnnge benefits. -

Section 501(c) of the ADA, how-

. ever, permits employers to observe
the terms of a bona fide health in-'
- surance plan based on underwrit-

ing risks and classifications, pro-
vided there is no “subterfuge” to
evade the purposes of the act. -

- According to the EEOC’s earli-
er policy statements on health in-
surance, a plan that excludes all

pre-existing conditions is permissi- -

ble under the ADA. The agency has

not indicated whether an illness re- - A

sulting from a genetic predisposition
may be excluded from insurance cov-
erage as a pre-existing condition.

Perhaps the ultimate resolu-
tion of “genetic” discrimination will
be provided by nature itself. Scien-
tists agree no one has perfect genes.
if tested, most of us likely would be
found to carry genetic mutations
that result in susceptibility to a ge-
netically linked disease.

If that is the case, the goal of
nondiscrimination should be more
easily achieved through the recog-
nition that the potential for illness
is in all of us. o n

HIUSTRATION BY DAVE CUTLER

employees in the same

in which occupatlonal '.
exposure could increase
-the employee’s genetic

The ADA’s require--
ment of nondiscrim-

promotion, job assign-

5
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% ‘ : matlon can cost us’
1 our pnvacy , ' _
But what’s been overlooked in the furor

information — including addresses — béing -
osted on the World Wide Web is that these:

. personal facts have been pubhe mformatlon
9 for at least'20.years. - :

"+ We need'to keep those records open but v

atlon

o ' Sure, it’s; scary to thmk any wacko can
find out where you live. But think about all

tant to you :
¢ If you're 1nvolved ina h1t-and-run ac-:.
cident, it’s important that you or your in- -

3ﬂed
If you re shoppmg for a used car, DMV
:.‘:f records can help you avoid a lemon. They

. only one owner, as-a seller might claim, -
b ".' And property records, which are avail-

1 must be kept open. If your house appraisal -

; makes a jump, you need to be able to com- -
pare the appraisal figure to that.of sur-

.';;' rounding homes if you intend to present a

‘therough appeal: .

‘ 5,' Buta responsxble citizen walkmg mto a

own a fee and requesting: mformatmn is

{- As technology advances-and evildoers be-
;'g come more sophisticated, our laws must be-
|+ come more sophisticated: That’s why we -

Postlng of l_ﬂv.; / records
‘shows need forg‘protectlon

 Aaron Nabll’s one: "
. }'-:' . But keepmg - day foray }b:;to the d
1 “.land of public records
1 :\records Op en -and the freedom of .-
4 Serves many +." information rein-.
: _‘;.purposes forces the point that .

'\ " quick access to mfor- .

about Salem residents’ vehicle registration E e obtam licenses.

- First, addreeses should not be ngen " S

the ways that pubhc records can be impor-
surer are able to track down the dnver who :

1+ show whether that vehicle really hashad . ..
' mtended use of the information.

- able to the public and contain your address,

. g Driver arid Motor Vehicle Services office or -
‘)-e Marion County clerk’s office, plunkmg
vastly different from-a would-be stalker or.

[ “c¢riminal calling up your address on the In- < -
| ternet in the anonymity of his or her home. .

‘need- Wleglslatmn that preserves ‘access |
i-to information but aﬁ‘ords an acceptable :
N comfort Ievel ‘

We already have provxslons under whlch

‘ threatened 1nd1v1duals can keep thelr ad-,

dresses pnvate '
‘ But we need checks in plaee that put the

* . "burden on those requesting access to- .

records rather than on individuals who
must submit then‘ personal mformatxon to

over the phone or posted for general con- .

B sumpt:on on the Internet. Requests should
*..bé made in writing — either at an agency

e also need the Legislature to provide bet- - office or through the mail.

r protection against mlsuse of that 1nfor»
quest should have to.provide his or her ad-.

Y | Second, the person inakmg the re- ;

dress and other dnver s license mformatxon !

‘N 'l'hlrd, those requests should in-."
clude ‘a- statement of the reason: the'infor-

* " mation is needed. We're not suggesting that
.. government agenciées suddenly make clerks :

. ‘instituteia screemng Procéss; deterrmﬁmg

‘what reasons are valid;’And ¢riminals -

‘would lie, anyway. But a recorded state:

ment could serve seéveral purposes should a -

problem arise - at least to show that the -
‘person makmg the request lied about the .

‘| Fourth, government ageneles

.shouldn’t be selling their databases to pri- .

vate individuals'or companies. A: credit card

. _.company selling your name is annoying -
.'enough, but providing personal records to
-+ anyone with the cash to buy themisn’ta
' ‘business our government should engage in,

- These provisions would weed out.some

cious purposes by’ denymg them' anonymlt'y

"Plus, the record of the request could be the .-
-only way that someone who's. bemg ha |

rassed can find out ‘who's menacmg them.
We can't let our fears overnde the value

‘of open records. But better protectlon is'im-
~ portant

" STATESMANJOUR
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e Educatlon protect
el better than helme!

. As an active member

motorcyclmg community
;_‘::the ‘need to: comment on

«~the "retent ’'statements:

| Statesman Journal ‘abt
| - mandatory helmet law «

- ing motorcycle deaths.
:Wearing .a" helmet  dc.

‘ render a motorcycle rid,

.- mune to injury any mor:

|- wearing a seatbelt protec
1 .drivers from all injuries.
. tics have shown that rlder €

“-tion.is of far more benefit:
‘.imandatory hélmets. :

", The Motorcycle Safety. 1
,‘ - -dation’s Rider Education Co
1 \taught by Team Oregon teac
- ginning riders to ride safely.
" defensively ~and: to effect:

'people requesting the information for mali- - ?:- handle - emergency situati

_Their Expemenced Riders Co

}f'-and the new. Advanced Ri.
. "tcourse help hone safe ri¢
'A,’L”‘Skﬂls S

A - majority of motorcycl
- cidents happen to riders witk.
' training. Many more. accide
are caused by car drivers who
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R ' o ‘MR- MCCURRY°‘ Let me start by saylng that the Justlce

A Department has ‘now concluded that the cCalifornia civil rights

' ’~ffi:1 ‘initiative is unoonstltutlonal under U.S8. Supreme Court precedent, EEET

o © and they will be participating. in the current California: lltlgatlon ,;}ff'
,arising out. of Proposition’ 209, in support of. that p051tlon, in- N

: I support . of the. plaintiff's case.. Now,. they re going to have to - .

- .‘decide. when'best to enter the case: There were - recent arguments on

. ~the motion to. grant a prellmlnary 1njunctlon, but the Justice’ o
Department will be-reviewing the most timely way ‘for them to enter
"'the case. The. Whlte House. Legal Counsel of‘course, is supportive’
and the . Pres1dent 1s supportlve of the Department's dec1s1on to enter
the case.' O N . R c _ S

mQ74 Frlend of the court°u"

ﬂw'gﬂ,-vn';ﬂxh“?-i9~: On what grounds 1s 1t unconst1tut10nal°
".x"' L MR MCCURRY.Z It arlses out of the arguments related to
the nature of dlscrlmlnatlon denying. an- 1dent1f1ed group.-- in this
~case, women' and . mlnorltles -~ access to.a process that would be o
-available to'other 1dent1f1ed groups, d.e., veterans, ‘students . of

g alumnl, ;athletes, access to, obV1ously, the public’ education system -
‘in the state. : But I'll leave the very carefully drawn constitutional-

‘ argument which was reviewed very carefully at.the Department -—~and,3
'of course, was of great intereést to. the constitutional law professor .
who ‘works here at the oval. offlce‘--»I'll leave it to''the Department

B to talk further about ‘the : grounds upon Wthh they w1ll enter the case
' and’ the argument they 13 make. : o : : Coe

oo l'”"'””"" '"“Qm‘. So- they 11 .be’ enterlng a - what 1s 1t called --a
© . friend. of the oourt br:Lef‘> iﬁ R :\'”u., PR 'w"¢
. o o I’R MCCURR:E' No, thlS 1s not amlcus, they wlll actually
o \s; 1ntervene on behalf of the plalntlffs tbemselves._ So they w1ll S
formally enter the case. ,t,.‘ ”._‘. L L

oLy

;fQ The Pre51dent was brlefed on 1t° ’

| MR MCCURRY“ The Pre51dent has been follow1ng 1t very

carefully, had been brlefed on: their dellberatlons, 'had said if they: )

found merit -- a meritorious constitutional: argument ‘to make’ he would oo

certalnly, glven his . strong opp051tlon to. Prop 209, he would v

:enoourage them to, enter the .case, whlch they've now de01ded to do..

R N A

N © B Could you just deflne what you mean by enter the ,
* vcase or 1ntervene°«g_f oo S - ;,~‘,"" e N

T 3

R

3.

MR MCCURRY., Well the Unlted States government can,gQu

“fwhen they express an 1nterest on'behalf" of- the Unlted States™ »(i'-"ylgk*

- government can enter a case on behalf of a plalntlff - way 1n whlch
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. constltutlonal 1ssues.

‘ voters who declded thls was a good :|.<:'1ea'>

 position was well-known. - But it's-a stricter construction of:an.

‘Lf Pre51dent's polltlcal oplnlon°

.Y
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i the government frequently part1c1pates 1n lltlgatlon :in whlch there

1s a 51gn1ficant natlonal concern that arlses. R ,

»;,éx They are now or plan to°

S MR MCCURRY'~ I don't know legally — why don't you ask -
the Justlce Department to descrlbe the legal status. It's. referred
to as an 1nterventlon.:: o .w:.;\’, A = B ., I - 'Y
o ~A \Q - Was there any concern ‘on. the Pres1dent's part that
by enterlng thé case he- mlght be’ spurning. the w1ll of Callfornla

-

MR, MCCURRY. Of course, because there is. always strong
preference that goes ‘to  the will of the people. . However, if a- - ‘-a
.significant overrldlng constltutlonal concern,presents’ itself, the A
‘President as the nation's chief constltutlonal -officer ‘has to. act to
defend the Constltutlon, whlch 1s clearly the judgment that is made
1n thls case.' . : S Sl , L

T .s‘ ‘

Now, the people of Callfornla were well aware of the"

- Pres1dent's oppos1t1on to Prop.. 209. He actlvely campalgned agalnst
- it during the closing. days. of the campaign. §So, of course, his .

argument to say, though, you belleve that the actlon 1s R
unconstltutlonal. o _ A‘ ; 4 i W,H A
Q To what extent does the legal oplnlon reflect the .
A | s .

MR MCCURRY' Well the Preszdent has taken a polltlcal

:,course --»polltlcal pos1tlon, and because of that I think there was a
,strong .concern.on the part of the ‘Justice Department that they.

‘reflect the Pre51dent‘s views in their. deliberations on- whether to
"-enter the case. But, of course, they have to make . that ‘on very: sound
legal basis as well, and they made a very metlculous rev1ew of the

B 'Q"7i How does the Justlce Department equate preferences )
for veterans, whic¢h is an. earned thlng, w1th thlngs that are
blologlcal such as. race and gender’>

n :':'

: MR MCCURRY. ,That's not the 1ssue. The‘issue isi'

‘ whether you deny access to a process ==in’ this. case, ones. that
" effect publlc 1nst1tutlons == fon’ the grounds of. belng a member of a

spe01f1c group.«

I suggest you contact the Department and get a. better .

lOOk at the argument. The’ ACLU; of: course, ‘other parties have also

- entered on behalf of the plalntlffs. The" nature of the .
constltutlonal argument is an interesting one.  They reply upon a
1982 that’ arises out 'of a similar initiative effort .in the state of
Washlngton, and that's the precedent that 1s referred to in.some of
the briefs so far in the case. - But: it's an’ elaborate enough argument
“'that 'I'd really llke for’ you to look at the whole argument. :

$.Q ' What was clarlfled between last week when you had

; thlS same ba51s to make. thls dec1s1on, and thls week'>

‘ ‘,” MR MCCURRY. The Actlng Sollc1tor General Walter ..
Delllnger wanted to. make" absolutely certain that the: case that would
" be presented on behalf of the government was a strong .one. And he -
wanted more time to make.a moére complete review of. the. arguments that

’ would be presented by the Department in court, and the President’

thought it was wery much warranted for him to ‘take that time’ untll he. -
‘was satlsfled with the- nature of the argument. ‘He 1s, the Attorney
General‘ls and of course, the Pre51dent now 1s, too. :

‘-
[N
i
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S Qo Was there any polltlcal con51deratlon 1n not
1nterven1ng before the electlon°-'u p L

- . . . : o T : IR PR

MR: MCCURRY' Before”k I k L

e ‘ "QT Could ‘not. the government have 1ntervened before the
. pres1dent1a1 electlon° s _ _ S - .
of the proposrtlon itself. - The President, in a sense, intervened
polltlcally ‘because he stated hlS pos1tlon and encouraged Callfornla
voters to oppose 1t.g W '7 . : .

'H-* ":3Q» . Can you sum up the Pres1dent's phllosophlcal

objectlon to CCRI as opposed to the legal-constltutlonal argument .:

that Justlce 1s mak1ng°‘ o

MR MCCURRY.. Well the prlnc1pal ‘one is that on the f o

. grounds of‘how it’ treats afflrmatlve action programs.~ They would"
- not, as the Pre51dent suggests, ‘remain avallable as a tool to: ‘address -,

per51stent discrimination in our soc1ety. ~In a shorthand formula. in

. the President's phrasing, rather than mending what's. wrong. w1th the’

affirmative action‘ programs that exist, this has the effect of .. . R

.abolishing affirmative action. .. And the President believes that we -
.need to continue "to have that as a‘tool to remedy dlscrlmlnatlon 1n
. ‘our soclety, for all the reasons that he ‘has 'sét forth on many
o - occasions.. “The spec1flc constitutional, argument ‘here is about- access
i by 1nd1v1dual members of a group to a process that is avallable to
(AR other groups.¢ And that's the constltutlonal issue . that arlses.
. ) 4

“’Q What about Peru, M:l.ke’> Anythlng new --';h%:j:p

O MR MCCURRY' T don't ‘have anythlng new on that I
thlnk some of you know that the President has corresponded ~- has o
exchanged correspondence with Pre51dent Fujlmorl just to reassure
- each other that they are.in close .contact and that their governments

are in close contact as the government of Peru addresses the -

;""51tuatlon. 'The President welcomed the letter from President Fﬁjlmorl‘fv"

- . and knows, that’ the government of Peru is’ “placing, great; care and.

'hf‘ MR MCCURRY' No, no, the lltlgatlon arose after passage

P
o

f attention to the handling of thls CrlSlS whlch of course, ‘we - hope 1sé

V”-.‘resolved ‘without. v1olence. o S :1&
oo "“‘f Qe Mlke, what are the guldellnes for access’ to the<-
- ' president and to the Res1dence, ‘other sen51t1ve areas. here for

kt[' political donors and other- guests? : Is. there’ anythlng in wrlt1ng°,';

A Are there any. spec1f1c guldellnes that have now been set forth’> S ﬁ

.~ T MR MCCURRY' - 'I’here S nothlng that's spec:.flcally in

o wrltlng, but it's safe to say that in February-of.1996, they were. notfﬁ,"

.. scrupulous or strict enough. “What happens typically and what -
. ; happened durlng the course of 1996 ‘is that the Democratic Natlonal
- Committee in the midst of the campalgn year would often work with our

\v“«Those were checked, but they were often just checked in a fashion .
,f,that would not lead)to a complete rev1ew of certaln 1nd1vmduals who
o mlght be attendlng certaln events.rﬁjv : , . :

?“Q.}j Does the DNC Stlll have thls kind of power, rf yduf) ff

'w1ll to submlt llsts here -and --ﬁ“ ;: P T ‘«
n . MR MCCURRY'* Of course, they a551st e partlcularly
thls tlme of the year, durlng the hollday season, they assist in. _
' preparlng .1lists and guest lists. ' But I would say 'that it is safe to

P

-assume that since October when ‘we identified certain shortcomlngs in

' a varlety of procedures --'and the DNC, I thlnk was Very candld 1n

R o - N Lot LN . . LT ¥

v*i»polltlcal affairs staff to establish a guest list for certain events.;*


http:nQthl.ng

n»,.g, acknowledglng those shortcomlngs,-- once that happened, a- great deal
! “more care and attention has gone 1nto screenlng llst.;,- .

‘ Q I'm assumlng you re referrlng to Mr.‘Trle s guest
cOuld you just explaln what kind-of guests you want to, screen - out? I
mean, and why was hlS presence 1nappropr1ate¢~ ' : L S

: : . MR MCCURRY" In this partlcular case, Mr. Trie " .. | N
’ apparently brought ‘with ‘him as a guest an'individual who would not -~ ;..
~have been qualified to. 'be a donor to the Pres1dent's campaign or to
'the Democratic :National Committee. .And it is an individual who is
chairman of an entlty in China ‘that is involved in investment and
trade act1v1ty “that! because of the structure of the economy in -
Chlna, .has: some direct relatlonshlp to the government -- in short,
not the’ type of individual" that would ‘be approprlate to 1nc1ude 1n a
guest llSt for: thls type of an event. e Lo : . m‘ :
P . - i ' Y SR
B LR But I guess I'm: Stlll a 11tt1e confused You re ... .
saylng that .because it was a fundra1s1ng event you didn't want . ‘
anybody there who. couldn't" be a donor’ Or was there'--

: MR MCCURRY" Well 1t concerns more than that That
o would be a concern, but anéther concern’is we have a very correct an
. established: way by which we would. have ‘contact with those who have a
: " economic ‘interest in the’ pollces of the government of the People' o
. Republic. This. 1s not the way we would conduct that type of o,
o dlalogue.’,xrx S . : N

‘,',»

K

' : Now, apparently, according to some who were present -
thls has been reported - in at- least one: newspaper - there was, not
‘.much‘dlalogue with the gentlemen in. questlon because he dldn‘t say.
‘much. And that's the President's recollection as well.. But imn any -
—event; it would not be the klnd of person that would Ye. 1ncluded 1n

thlS klnd of event e ey SRR o Sl L

’ﬁ~” th;»Mlke, just to be more spec1f1c about that - L
” :Q‘vfﬁbld he have any 1nf1uence on pollcy° \;i ' B
: Q f--:what klnd of conversatlon exactly dld they have’

Have you establlshed that’ You sald he dldn't say ‘much, but —-f-

MR, MCCURRY°~ Well, the President doesn't have any .
recollectlon of having: any. conversatlon or- hav1ng -~ he. doesn’t have L
_any recollection of thig individual hav1ng participated in the .
‘discussion at’ the event.- Typlcally at these. events, the Pres1dent ' -
talks about his concerns, ‘talks .about  his program and .then. people P
around the room ask questlons ‘and thev have somé type:of dialogue. - .
He does not recall this- gentlemen ‘having had anythlng to say at . this
session. . But he ‘does have specific recollectlon of some of the other
' people who were present hav1ng part1c1pated.\ But: in thlS case, he
doesn*t recall thls guy saylng anythlng , . R K
: o *-< 'Q* Well Mlke, you say that measures have been g L
tlghtened, Have been: altered since that time.  Does that square 'with -
. Mr. Trie's invitation,’ falrly recent ‘within the past week and a half K
_or.so, .to this holiday party, .or would those strlcter examlnatlons
not have applled to h1m° o

S MR. MCCURRY. . We covered thls the' other - day I.would'
not assume automatlcally that he would have been excluded.y I

© wouldn't automatlcally assume he would have been excluded from a
guest llSt.u‘ ‘ . : S « : .

S Q - SO, Mlke, what does the Whlte House do now? ‘Does
: 1t scold Mr. Trle or people: ‘like thls:who v1olate the rules that you
have now deczded were violated’ ' h,g., AT 33‘. U

"MORE . - . Y . 4290-12/20 . .
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