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July 14, 1995 

MEMORANDUM TO PRESIDENT BILL CLINTON 

·FROM: IRA C. MAGAZINER 

SUBJ: .BRODER/JOHN~ON INTERVIEW 

BACKGROUND 

On Monday, July 17th-you will meet for one hour with David Broder and Hayries · 
Johnson who are completing a book on the health care reform debate .. Their book will be: 
published early m 1996. While other books are being written, the ·Brodei::/Johnson book will 
be the definitive a:ccoimt for· political and· media elites. Depending upon it:s content, its · 

· appearance could. become a campaigri issue. 

Broder arid J obnson conducted interviews with hundreds of participantS in the health 
. care debate, most occurring. as. everits unfolded. The~ book focuses on the politics of health 

reform and they use health care as an example to discuss broader issties about the political. 

process. 

· The First Lady has met with them and with her approval I have met on a number of 
occasions with them and have shared various materials with them. · 

Right now, as you knoW~ the First Lady and I and to some extent you, are blamed ·for 
·the so called "health care debacle" by the Washington conventional wisdom.' We allowed a 
group of policy wonks meeting in secret to produce a complicated,· big government, · · 
unrealistic plan which overreached and was dead on arrival. You were influenced by your 
ultra liberal wife and "wonky" .old college friend to accept this unwise venture over the . 
objections of most" of your advisors. Your presidency, the Democratic party and any chance 
of reasonable health reform went down the drain due to this grave error. . :: 

· In fact, Republicans committed what Paul Starr has called "the perfect crime." They 
killed health reform without getting any of the blame. The DLC, some congressional · 
Democrats looking to place blame for their failure to enact reform, many interest groups who 
opposed us but want to say they favored "sensible" reform, many groups who supported us .· 
but were ineffectUal and ·inany witbln out own Administration looking to distance themselves 
from a failure have found it convenient tocontributeto this coi.wentional wisdom. · 

Broder and Johnson know that the conventional wisdom is not tnie. There is a 
. chance that this book, by presenting a more accurate and balanced view, could create a less 

distorted picture of what we tried to do. 

Paper Copy Generated by 
NLWJC Staff 



WHAT BRODER AND JOHNSON MAY BE TIDNKJNG 

. Though I don't know how Broder arid Johnson will represent events in their book, 

they appear to understand that: · 

• This was an incredibly difficult undertaking in the best of circumstances. 

• Delay was fataL Many interest groups were prepared to compromise with us. 
·on our terms in the winter and spring of 1993 when momentum was on our 
side. We lostmomentum and gav~ them tiine to organize to oppose us when 
we had to delay j::he bill until October.· 

• The task force was.not responsible f~r the delay. Difficulties with the 
economic program which delayed its passage forced. the delay of health care 

reform. 

• . Diversions. oli N.AFfA, ·Haiti, Somalia, etc., 'Yere in part responsible for our 
inability to communicate effectively on health cate inthe fall of 1993. 

• The power and sophistication of opposing interest groups reached new heights 
·· . with health :reform and this _played-~ major role in our defeat.· . · · 

• The Democratic party and its core constituency groups -- organized labor, 
seniors, con.Sumer groups could not mobilize a grassroots counter ·offensive to 
the NFIB, HIAA, insuranpe agents, etc. 

-• · We depended on the old Democratic leadership strUcture in Congress to push 
. through a bili for us and they were too weak and their power too diffuse to do 

~so. . · 

• . Dole and the Repubiicans, for political reasons, ultimately decided to kill any 
. bill and put tremendous pressure ontChafee et al not to cooperate with us. 

• The health care crisis will not go away by Itself. Serious problems remain 
· which are not b:eing resolved. 

They do seem to feel, however that: 
. . 

• We overreached our electoral·mandate by proposin:g too big ·a package. It was 
too much for a Pres.ident with a 43 percent mandate and a slight congressional 
majority (compared td the Roosevelt Social Security and Johnson 
Medicare/Medicaid and Civil Rights bill majorities) to try to pass major deficit 
reduction and a massive health care reform plan in his frrst two years. · 
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• 

•• 

• 

• 

We did not successfully. build the political preconditions .for success by locking 

up interest group support. .. · 

We should have had stronger legislative and political leadership in the 
Administration devoted to health care to accompany the First Lady's 
communications skills and my policy skills from the very begfuning. 

• · We tolerated exceptional acts of disloyalty from members of our own 
Administration which helped undermine us. 

• Om press relations were poorly conceived and executed. 

POINTS YOU MIGHT MAKE 

. The most important sense to communicate is that we knew we were attempting a very 
difficult fea~. We pursued the fight-despite tht? risks becau8e the health care crisis is a 
serious problem which must be solved. Wha(we attempted was possible •. We made some . 
·mistakes, we had some misfortunes (Mitchell and Rosterikowski., .etc.) and we tiltllp.ately ·· 
coulqn't get it done. We came closer thari anyone has before. Though. its failure has been 

painful, ·it was a risk worth taking~ 

· · To counter the conventional wisdom whetl you talk to .them, you might wish. to 
· reinforce a few accurate .but usually overlooked points: 

• Comprehensive health reform which inCludes universal coverage, slowirig cost . 
. growth to the growth of personal income and ending discrimination ill the 
insurance market was and is still favored by the vast majority of Americans . 

. • The major elements of your program were considered moderate when first 
proposed. All had antecedents in bills sponsored by moderates and all were 
popular with the American people ~yen as late as the summer of 1994 -- . · 
employer mandates, premium caps, community rating of inSurance, preserving 
Medicare, tobacco taxes to finance reform, etc. 

• There is no way to solve the problems of the .health care system withou{ 
creating fierce controversy. Even if one tries to go s~ep by step, once really 
meaningful steps are proposed, they will engender powerful opposition. 

• We knew .·health reform would be an uphill battle but felt that it was an 
important economic and soCial issue and to be .faithful to campaign promises, 
w.e had to try to succeed with it. 
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• 

· • Despite the rewriting of history as people try to 
failed health care effort, one must remember that from September of 1993 

· .. until as late as April of 1994, most people in Washington thought that we 
could achieve comprehensive health reform including universal coverage ... Our 
proposals were popular for many months and we, moderate Republicans and 

·conservative Democrats·all stated publicly and privately that a deal could and 

would be worked out. 
.· .. 

. • · UltiiDately, politically motiVated Republican opposition killed health reform~ 
We got beat badly in the communications war as our plan was severely 
rnischaraCterized. Opponents mobilized effeetively, spent a lot of money and 
this pressure scared the public and some congressional DeiD.ocrats sufficiently · 

to. provide. cover for the· Republicans. 

• · Nobody during the debate or silice haS c9meup with a better proposal for 
· solving the nation's health care p~oblems. ·The problems will not go away by 
themselves. The number o(uninsured is still climbing at over one million per 
year. Private sector cost growth has moderated temporarily; but is. still risirig 
at twice the rate of inflation, and a lot of this slowing is dtie to cutbacks in 
benefits, dropped coverage and one time savings as employees are forced or 

· encoliraged iri.to lower cost health plans. Republican proposals to cut Medicare 
and Medicaid costs Without comprehensive reform cotild ·threaten many of our 

. hospitals in underse:rved areas and our academic centers as well· as adding. . 

significantly to the nUm.ber of uninsured people . 

. . Attached· is the letter Broder & J obnson sent to Mike Mc~rry requestip.g the 

· meetiJ:ig. . · · 

\ 
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WASHINGTON DC 20002 
TEL 202 547-5200 INC 

-cONFIDENTIAL - 1 OF 5 

·Date: July 14, 1995 

To: President Bill Clinton (1) 
Vice President Al Gore {2) 
Leon Panetta (3) . 
Harold Ickes ( 4) 
George Stephaiiopoulos ( 5) 

FAX 202 544-7020 . · 

· From: Stan Greenberg 

RE: ADDRESSING AFFIRMATIVE ACTION 
Report on the New Jersey Project· 

In advance of the affirinative actionspeech, we conducted a survey and focus groups 
in the key swing state of New Jersey-- to help the White House put affirmative action in 
tlie best possible context, and to help it work through the politics of the issue. This is 

. obviously a difficult issue which needs to be framed properly to build support and minimize. 
political losses. · 

THE RHETORICAL CONTEXT 

There is a majority in the country who believe affirmative action is still needed: 52 
_percent nationally (NBC/WSJ) and 54 percent in New Jersey. That majority reflects broad­
basea opposition to discrimination, a recognition thatprogress has been made and could be 
threatened, and a fear aboutwhat might happen if affirmative action were simply abolished. 
Within that bloc are significant minorities that support things lik~ goals"(31 percent) and set­
asides (41 percent). · · · · · · 

But we also understand that the majority is misleading: for many people, the term 
"affirmative action"is vague and without meaning; large majorities are opposed to goals and 

. set~asides. "Group preferences" are a lightening rod and, increasingly, the terms of debate. 
In-the survey, racial and gender preferences were opposed by 2-to-1, and in the focus 
group~. they produced passionate opposition. 
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Aflirmative Action. · 

When people understood affirtnative action to be racial preferences, they described it in 
· terms that. sounded very much like welfare: "money for nothing," "unfair," ''hand· outs," 

"undeserving," "don't like the idea of hand outs." The Dole affirmative action message had 
clarity because of his ability to say he would end group preferences and stand up for the 

. most qualified. Our inability to be clear here comes at a price. People are opposed to 
· discrimimition and accept preferences as a remedy, but only for those disadvantaged by the 

specific . acts of discrimination. 
. . 

The bloc of intense opponents of affirmative action is larger than the bloc of intense· 
proponents and more strategically placed. In the course of this survey and the focus groups, 
their concerns about affirmative action produced a small but politically important shift that, 

.if replicated in the real world, would put New Jersey in doubt. So it is important that we 
get this right. · · ·. 

Real Reform 

The President could come close to winning this issue if the public thought he was 
serious about reform -- correcting abuses while maintaining affirmative action. IIi the focus 
groups, the downscale married women preferred Clinton on this issue if that is really his 
intention .. But the President has a high hurdle of disbelief to overcome if he is to be 
credible. The public is inclined to think that he is being rhetorical, trying to take both sides 
of an issue, fool people with things that sound good but are not real. There is a real danger 

. that a reform proposal coUld reinforce the impression that the President will not stand up 
for what he believes, . that be is just being political. Many .of the men in the focus. groups . 
concluded that. · 

In the survey, a clear statement about support for affirmative action in prinCiple and 
clear statement of abuses produced a positive response {66 percent feel better about the 
President); indeed, 58 percent say that, after the statement, they thirik of him as "strong." 
(We shall see later that we lose this issue when contraSted with· Dole's position; but it is 
clearly better to lose w:lth strength· and principle.) . · 

The President should ·state very clearly that he is opposed to discrimination,· believes. · 
every one should have· an equal chance to succeed, ?Tid that affirmative action is important 

· to that end. It may not be popu1ar, ·but that is what I believe. At the s~nJ!e time, there are 
. abuses and they must be fixed. · · · 
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. Affirmath'e Action 

The Sons· 

The sons have become a symbol of v.lhat. is wrong With affirmative action --: and 
allows both married men ?-Tid women to feel wronged on behalf of their chrldren. A 
small majority opposes goals in college and university acceptances (52 percent), but there .· 
is a large bloc of intense opponents (28 percent). Tne intense opponents of university 
affirmative action grows to 35 percent among those with some post~high school education 
and to39 percent among white non-college men. 

In. the focus groups, the issue brought out more resentment than any other we 
considered. · . 

. My son wanted to go to college, and said he was Hispanic. ·He took 
advantage of his background because my husband's Hispanic. If he were 
an Irish-American, nothing. If I had married an Irishman, my son would 
be digging ditches. · 

The average white middle class person works 3 jobs to send their kids to 
colleges, and their kids ate not eligible for financial aid. · 

The guidance counselor told my son that he would have gotten in had he 
been a minority. - · 

If my kid worked his butt off but doesn't get in because he's the wrong 
color, what values does that teach him? 

Let those college professors see their kids blocked from getting into 
college. 

The President should address the sons to show he knows what is at issue, the 
challenges·facing middle class families, and emphasize his fight for college loans -­
exJ>a.nded, affordable,· guaranteed -- equally available regardless of race. If you are 
,.qualified to get into ·college, you are eligible. The commitment to college loans is a 
critical part of the affirmative. action message: reform means correcting abuses and 

_making sure that the sons of the working middle class can get the loans to go to college. 
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Affirmative Action 

Goals, Not Quotas 

An astonishing· 67 percent oppose goals for the number of minorities to be 
employed in a fum,_ but opposition drops to only 36 percent if one ·simply says, "setting 
goals, not quotas." The President must constantly emphasize that point., 

The Qualified 
.·. . . . . 

There is an emerging consensus that the 'best qualified/! should be hired. Discrim­
ination should not block it, and affirniative action should not substitute some other 
standard. That is one of the primary abuses that people focus on. Indeed, even . 
supporters of affirmative action and i:ninorities are opposed to the hiring of the unquali­
fied, ·or even to the use of preferences rather than qualifications, to decide between the 

~--. _. .-· · -equally-qualified-(California-Jocus-gmups ).--In:_the-focus-groups,""people-constantly 
·· referred to the concept "qualified" as a norm: ,;qualified people are being discriminated 

agailJ!lt"; ·'1etting-iil non-qualified people"; "atoning for discrimination should mean taking 
the most qualified"; ''hire whosever qualified for the job." 

__ / 

. The hiring. Of the non-qualified or lesser-qualified connects affirmative action to 
welfare. People think blacks Will learn that they. can get ahead on a free ride, without 
having to take responsibility and achieve something. 

The President must associate affirmative action with giving a hand to those who 
are working to succeed, not people looking for a free ride. It must be about giving 
people hope and rewarding responsibility. A firrri commitment.i:ri law that the unquali­
fied must never be hired over the qualified must be a signal to people that they must 

· strive to db their best. 

· From Set-Asides to Poor Neighborhoods 

·The public is wary about set-asides for minority contractors: 54 percent opposed, 
including 30 percent strongly. But there is strong support for "set aside programs thai 
guarantee a certain percentage of government contracts to firms that locate in poorer 

. neighborhoods": almost two-thirds (66 percent) ~upport that idea, with almost a third 
strongly favorable .. 
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Affirmative Action 

The President will correct a real abuse and substitute the right standard if he 
abolishes set asides and moves to programs that help poor neighborhoods, whatever their 
~ace. In the foclis groups, there was a sigh of relief that he had finally moved to a non­
racial standard and, at the same time, addressed an important problem. People wanted 

_· to make -sure that the law required that these firms employ people from the neighbor-
hood -

·: Diversity · · 

Voters are open to diversity arguments when they are placely clearly in the 
context of jobs that would be better perlormed if they reflected the commuiiitis 

.:diversity. But voters are cautious about this grant of authority. In the case of the police 
serving a mitlority community, 62 percent are supportive. But support drops off almost 
.20 points when put in tbe context of a university that wants to provide a better learning 
experience for its students. 

Eliding Affirmative Action and Equal Rights 

There is majority support fcir affirmative a'ction because people'believe that they· 
are defending the civil rights regime that protects against discrimination -- against racial . 

· minorities but, more importantly, women. Our communication should elide affirmative 
· action and protections against discrimination in order to highlight the threat.. We ca:rillot 

· go back to square one and hope· for the best. People favor "reform" over "abolishing" 
precisely because they are nervous about the consequences. · We should emphasize that 

·they have good reason to be nervous. The President should ask the question of women: 
do you really believe that without these laws, you'll get the best chance at the jobs you 

. are qualified for? 

PHOTOCOPY 
WJC HANDWRITING 
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Affirmative Action -

THE POLffiCAL CONTEXT 

The President will lose ground on this issue and to Dole when this issue is joined. 
the impact of the issue is somewhat mitigated by counter pressures, such as the support _ 
of :rriany _Republicans for affirmative action, an·d frankly, the gr,eater importance of other · 
concerns. Just 23 percent say this is one of the top few 'issues for people. Still, in this 
dose contest for the Presidency, the "antagonists" on affitrnative action -are strategically 
placed in the· middle and thus play a disproportionately important role. 

The State of Plav in New Jersey 

The President begins aile ad of Dole in New Jersey, 50 to 44 ·percent. That is an 
impressive 6 point lead in a state critical to 1996. Unfortunately, the President's hard -
jobperformance stands at only 38 percent, suggesting that the Pre$ident's advantage is 
tooted in Dole's weakness. .-

On affirmative action in_ general, the President begins with a 14 point advantage 
over Dole(48 to 34 percent). But when the issue is posed starkly as the President 
wanting. to maintain it, and Dole wanting to abolish it, the Clinton advantage drops to 4 
points ( 47 to 43 percent).· When. the President's reform position is counterpoised to 
Dole's commitment to abolish racial preferences, Dole moves into a 4 point lead ( 47 to 
43 percent). 

- The shifts away from Clinton to Dole are most marked among white men (net - 9 
points), white union households ( -12 points), white high school graduates ( -11 points), 

, and white non~college men ( -12 pointS). -
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Ar1irmative Action 

The Antagonists 

To judge the· impact of this speech and decision, it is important to iook at those 
most opposed to it. They are the ones most likely to move electorally. Using the New 
Jersey survey and replicating a model created by Gallup, we divided the electorate into 

four segments. 

True Believers (16 percent). 

Floaters (33 percent). 

. Doubters (31 percent) 

Antagonists (20 percent) 

. . -

Strongly believe Affirmative action is needed; 
. see racism or sexism as a major problem; 

support group preferences for .either blacks or 
women. 

Tnink affirmative action is needed and see 
some race and gender discrimination problems; 
support. 3 of 5 affirmative action policies . 

Doubt affirmative action programs are still . 
needed and see few discrimination problems; 
reject preferences and goals, but support benign 
outreach programs. 

Say affirmative action has gone too fa..r and see 
no discrimination problems; oppose preferences 
and affirmative action polices, even recruitment. 

The problem is simple: 29 percent of antagonists are Clinton voters, as are 43. 
percent of the dubious. (A parallel 23 percent of true believers are Dole voters -- but 

·.that bloc is smaller and less likely to move as a result of the decision). Among the weak 
Clinton voters -~ the- 13 percent of the electorate that we describe as "conditional" and 

· · l/vulnerable" -- 19 percent are antagonists, and 45 percent are .doubters or antagonists. 
Weshould anticipate weakness at this strategic point in the electorate. 

Not surprisingly, 60 percent of the antagonists are men, but more striking is the 62 -
percent .who are Catholics. · 
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Affirmative Action 

The Clinton-Dole Comparison: 

. There is clarity and power in opposition to group preferences which is why the 
message comparison produces a shift to Dole: among whites, 2~ percent feel much better 
.about the President after his statement but 34 percent feel much better about Dole --a 9 
point advantage (in a survey where the President .is ahead overall). Among the condi­
tional and vulnerable Clinton supporters, the Dole advantage is 14 points -- explaining 

· · · · the vote shift away from the President. · 

At the end of the fo.cus groups, all the undecided voters ( 60 percent of each · 
group) shifted to Dole~ Many said th~y would give Dole "a chance," but an equal 
number said.Dole would be "more for.the working class people," ''he's more for the 
regular people." Being for the "qualified" and against "group preferences" enables him to 
make a case with these mostly downscale voters. · · · · 

Balancin~ the Loss'es 

The aggregate shifts are not that l~rge, in part, because .rriany voters are reluctant 
to dismantle the anti-discrimination regirtle. Many of the men were ready to '1et the 
chips fall where they many," but many women were nervous about where this might go .. · 

. Almost a quarters of the true believers are now supporting Dole, as are 39 
· percent of the floaters. These are voters in a disconsonant position who could shift back 

toward Clinton. These pro-affirmative action Dole voters tend to better-educated which 
suggests a possible upscale balance to downscale losses. 

·Black support clearly rises for the President after his position is laid out on 
affirmative action: 85 percent feel better, including 54 percent who feel much better 
about him. The gains in enthusia.Sm are most marked with black men ( 64 percent much 
better) where Democrats and the President have suffered losses over the last couple of 
years. 

One should also recognize that had the President moved to end affirmative action, 
he would have paid a price among black voters and Democrats generally~ We presented 
voters with a Democratic congressional candidate who wanted to end affirmative· action: 
27 percent were mor~ ·likely to vote for that candidate and 24 percent less -- an unim- . 
pressive 3 point gain. Half of black voters were less likely to support that congressional 
candidate and 35 percent of all Democrats. 
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Affirmative Action 

Welfare Reform Trumps Affirmative Action , 

While the affirmative action issue is very important, it pales nextto welfare. The · 
biggest worry in the state is that there are"too many people on welfare who shouldn't be 
there" (58 percent). That ranks above concerns with inequality (52 percent) and jack of.· 
jobs ( 49 percent), the next highest worries. 

A Republican candidate for Congress who runs against affirmative action arid for 
the opening up of the colleges and university to everyone, scores political points ( 49 
percent more likely to support, including 28 percent much more likely). But when the . 

. candidate combines thatposition with support for to'ugh welfare reform, 60 percent say 
they would be more likely to support him or her, including 32 percent much more likely .. 
Two-thirds of the weak Clinton voters say they are more likely to vote for that anti-

. affi~ative action/anti-welfare Republican candidate. 
. . . ·. . ·. . . . . . 

~ In the focus groups, we presented voters with a bundle of po{ential Republican 
issues. The most-powerful were cutting spending, limiting immigration, cutting taxes, and 
ending welfare as we know it. Threy times as inany people cited ending welfare reform 
as tnentimied eliding a:ffirrnative.action (even' after an.hour of discussion on the subject). 
Affirmative action is dangerous but, combined with welfare reform, it can be lethal. 

In the focus groups, a pro-3..ffirmative action, but pro-welfare reform Democrat, 
. was received very well. Participants described that candidate as "somebody I would vote 
. for,'; "I woUld listen to what this guy has to say," that is somebody with ''new ideas." By 
cantrast, a straight pro-affirmative action Democrat was described as ."past his time," 

. "failed policies of the Democrats," ugoing for a particular niinority vote," "wants the lower 
· ' class to vote for him," "coui-t.ing a particular vote." In Democratic hands, welfare refonn . 

is an antidote to affirmative action; in Republican hands, it exaggerates and broadens 
the impact of afflnnative action. 

The administration cannot allow the Republicans to take ownership and win 
. welfare reform. The President needs to challenge the Republicans for failing to act on 
welfare reform and then, if possible, move irt a bold way administratively to make 
welfare reform happen and allow the President to take ownership of this change. 

PHOTOCOPY 
. WJC HANDWRITING ., 
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Affirmative Action P:fofile Vote 
President Clinton states that affirmative action remains an important tool in achieving equality for African-Americans and women 
and making America orie country where everyone has a chance to succeed. We've made important progress in ending 
discrimination, but our work is not done. We should certainly-correct the abuses iri affirmative action and make sure it follows cou 
guidelines. We should -never allow quotas, and an unqualified candidate must never get preference over a qualified one. Reverse 
discrimination is prohibited. But we still have important work to fight discrimination. and achieve equality for minorities and w·omen. 
So I continue to support affirmative action. · · · 

. . 

Presidential Candidate Bob Dole recently stated it' is time for. our country to end affirmative action. While it played an important 
role at an earlier time, today, it has-become a policy of racial and group preferences. It is time to abolish all preferences based·on 
race, gender or national origin. We a:re all Americans, and we must be judged as individuals, on our own merits. Of course, we 
must maintain our laws against discrimination and insist our companies and universities hire the best qualified, regardless of their 
race or gender. But now is the time to end affirmative action and racial group preferences. 
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. DNC-NJ.Q1 
July 10-11, 1995 
691 Respondents 

FREQUENCY QUESTIONNAIRE 

1. First of all, are you registered to Vote at this address? 
[IF YES, GO TO Q2] . 
[IF NO] l;m sorry. Is there a registered voter at home I can speak to?' 
[REPEAT INTRODUCTION OR TERMINATE] 

2. Many people weren't able to vote in the 1992 election for president between George Bush, Bill Clinton, and Ross Perot. 
How about you? Were you able to vote, or for 'some other reason were you unable to vote? · 

Voted ........... · ............. :1 ...........•.... ·95 
. Ineligible/too young ............................ ,. .. 5 
'Did not vote ........................... [TERMINATE] 
Can't remember/Don't know .......... : . , .. [TERMINATE] 
Refused ........... · ................... [TERMINATE] 

3.1 know it's a long way off, ·but what are the chances of your voting in the election for president in 1996 -- are you almost 
certain to vote, will you probably vote, are the chances 50-50, or don't yoi.J think you will vote? 

· Almost certain ...... : ............... : ...... ~ . . 91 . 
Probably ... : .. ; .... : ..... ~ . . . : . . . . . . . : . · .. ·. . . . 9 
50-50 ....... · ........................ [TERMINATE] 
Will not vote ......................... · [TERMINATE] 
· . (Don't know) . . . . . . . . . . . . . . . . . . . . . . . [TERMINATE] 

4. Generally speaking, do you think thatthings in this country are going in the right direction, or do you feel things have 
gotten pretty seriously off on the wrong track? · 

Right direction .................... · ............ : . . 26 
Wrong ·track ......................... , ...... ·. . 56 · 

(Don't know) ............... : . . . . . . . . . . . . . . . . 18 

' ' ' 

5. How would you rate the condition of the national economy these days? Is it very good, fairly good, fairlY' bad, or very 
bad? . 

, ... .:: ... 

Very good ..................... 4 
Fairly good· . . . . . . . . . . . . . . . . . . . . 42 
Fairly bad ................. ·. . . . 36 
Very bad . . . . . . . . . . . . . . . . . . . . . 14 
. (Neither good nor bad) . . . . . . . . . . . 3 

(Don't know) .................. . 
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Combined 

46 

49 



DNC-NJ.Q1: Frequency Questionnaire, July 10-11, 1995 2 

6. How would you rate the condition of New Jersey's economy these days? Is it very good, fairly good, fairly bad, or very 
bad? 

Very good ..................... 4 
Fairly good . . . . . . . . . . . . . . . . . . . . 47 
Fairly bad . . . . . . . . . . . . . . . . . . . . . . 27 
Very bad ..................... 15 
· (Neither good nor bad) . . . . . . . . . . . . 5 
. (Don't know) ......... , . . . . . . . . 3 

. . 

Combined 

51 . 

42 

r 
1. 

I 
[ 

I . 

I 
\ 

7. Is that mainly because of the economic direction set by Bill Clinton nationally or because of the economic directionset 

by Christine Whitman in New'Jersey? · Clinton ......... : ... · ................ : ..... · ... 17 ·. ~ 
Whitman ................. -...................... 47 

(Both) .... · ....... · ............................ 16 
(Neither) ................................... 12 

· (Don:t Know) . . . . . . ......... , . . . . . . . . . . . . . . . .'. 8 

8. When yot,J think about the ·economy today, do you see increasing instability or increasing opportunity? 
· · Increasing instability ... ~ ............... -. . . . . . . . . 53 

Increasing opportunity . . . . . . . . . . . . . . . . . . . . . . . . . . 32 
(Both) ...... · ........ : ............. · ........ : . . 7 
(Don't Kndw) ..... : ..................... ·• . . . . . 7 

9. ·When you think about yourself and your family, do you feel the changes happening today are mostly good or mostly bad? 
[FOLLOW UP] • Would that be very or pretty (good/bad)? 

Very good ... , .. , . . . . . . . . . . . . . . 5 
Pretty good : . . . . . . . . . . . . . . . . . . 42 
Pretty bad . , ...... · ............. 36 
Very bad ................ , . . . . . 8 

(Don't know) . , . . . . . . . . . . . . . . . . 9 
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·. ow, 1 e to rate your eelingstoward some people and organizations, with one hundred meaning a VERY WARM, 
-FAVORABLE feeling; zero meaning a VERY COLD, UNFAVORABLE feeling; and fifty meaning not particularly warm or cold .. 

·· · You can i.Jse any number from zero to one hundred, the higher the number the more favorable your feelings are toward that · 
person or organization. If you have no opinion or never heard of that person or organization, please say so: · · · · 

[IF DON'T KNOW:]· Would you say you are unable to give an opinion of [NAME OF PERSON OR ORGANIZATION]. or 
have you never heard of[NAME OF PERSON OR ORGANIZATION]? 

[WRITE IN NUMBER} 
[NO OPINION/OK= 101] [NEVER HEARD ,; 102]· 

[READ FIRST] 
10. George Bush. Give George Bush a rating, 
with 1 00 meaning a very warm, favorable feeling; Thermometer %Warm %Cool 
zero meaning a very cold, unfavorable feeling; 
and 50 meaning not particularly warm or cold _ ................. . 59 53 24 

[ROTATE Q11-Q29] 

11. Ross Perot [pah--ROE] - . 42 29 48 

12. Bill Clinton · ................... : ....... : ............ . 53 47 32 

13. The Republican Party ....................... , ..... ~ ... ' _·_55_-_ 47 ·30 

14. Rush Limbaugh ....................... ; .............. __ 35_ 21 49 

15. 9ill Bradley .................. : ..................... . ·-57 ... 49 21 

41 30 16. The Democratic Party . . . . . . ...... ·. . .. · .. : .. : . · ... ~ • . ... . 
. . . . ·' : 

-52 

17. Christie Whitman ...................... , ...... · .... -.... . 55 53 30 

18. An independent, third .political party ....................... . 44 _24 35 

19. Jesse ~ackson ................. ·_ ........... .'. : .. : .. . 38 23 51 . 

20. Talk radio host, Bob Grant ......... -.....•...... : ......... . 32 11 34 

21. Bob Dole ............ _ ........... : -................... . 50 40 32 

22. NeWt Gingrich ............. : .... _ : .......... · ........ . 41 29 
.-

48 

23._ The NRA, National Rifle Association ........... : ........... ___ 37_ 24 52 

24. AI Gore .. : . ....... : . .... _ .......................... . 53 47 29 

. 25. The Evangelical Christian· political movement ........ -... · .... . 35 12 32 

26. Colin Powell .................. :· ........ ·..... . . . . . . . . 66 60 13 

27. Blacks and minorities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 64 48 11 

28. Feminist women's groups ............. __ ... ~ .... _ . . . . . . __ 52_ 37 30 

29. The black clergy organization 53 25 18 
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31. 
32. 
.33. 

l:liV' JVU Ul:;;lll~ UVI n;;::;,- o-y-~~r '-'fll 1\.VII 0,.;) I I c;.;:)lUc;TTI"""-----c:;-J'\.~ItJIIL' ~VUU 1 JUU\. lUll t VI }JVUT-. - --

Combir:ted 
Excellent ........................ 4 
Good ........................ 34 38 
Just fair .. , . . . . . . . . . . . . . . . . . . . 45 

.Poor ........................ 16. 61 
(Don't know) · . . . . . . . . . . . . . . . . . 0 

'' . . ·. ' 

34. In next year's election for U.S. Congress, do you plant~ vote for the [ROTATE] Democratic candidate or the Republican 
candidate in your district? · 

Combined 
Democratic candidate . ~- ......... 29 
Lean Democratic .... , .......... 9 38 
Republican candidate ...... , · ... ·. 34 · 
Lean Republican . . . . . . . . . . . . . . . 8 42 

(Undecided) . . . . . . . . . . . . . . . 20 
' . . 

[ -

t 

r 
I 

f~" 

r 
34b. Now let me re~d you two brief statements on affirmative action programs, and ask which one tomes closer to your own r--
point of view. [RE;AD BOTH STATEMENTS SLOWLY] . . \ 

. [ROTATE] 
Affirmative action programs are still needed to counteract the effects of discrimination against 
minorities, and are a good idea as lpng as there arena rigid quotas. 

Affirmative action ·programs have .gone too far in favoring minorities, and should be phased out 
because they unfairly discriminate against whites. 

[IF RESPONDENT SELECTS STATEMENT ASK:] Do you feei strongly about that or not so strongly? 

Needed -- strongly . . . . . . . . . . . . . . 32 
Needed -- not feel strongly . . . . . . . . 21 
Gone too far -~ strongly ~ .- ...... ·. . . 27 

· Gone .too far ~ not feel str~:mgly · . . . . 10 
(Don't know) .. , ... : . . . . . . . . . . . 9 
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Now, I wantto do something different.· I'm going to read you a list of things some people think are problems in New Jersey ... 
Please tell me how much of a problem you think each .one is -- a very serious problem, a ·problem, a little problem, or not 
a problern. 

Very A .Not Total Total 
Serious A Little A (Don't A NotA 
Problem Problem Problem Problem know) Problem Problem. 

[ROT ATE Q35-Q42] . . 
35.;43. People not being able to get good jobs. 
Is ~hat an a very serious problem, a problem, 
a little problem, or not a problem? ....... · ..... : 49 29 12 7 2 "91 7 

36. j 44. Racism an(j. discrimination against blacks. 24 36 21 16 3 81 16 

37.Joo many people on welfar~ who 
. shouldn't be there. ••••••••••••••• 0 ......... 58 27 10 3 2 94 3 

: 

38./46: Discrimination against white men. ... 0 •••• 12 22 24 38 5 58 38 

39./47. Discrimination against women ........... 20 30 26 21 3 76 21 

40./48. Qualified students not being able to go to 
·New Jersey colleges because of quotas for 
minorities and other groups. 

. . . . . 
.................... 34 24 15 13 14 73 13 

41./49. Lack of loans and scholarships to go to · 
college or get job training. •• • ••••• • ••• 0 •• • •• 0 ••• 32 31 17 11 9. ·ao 11 

42. Government limiting people's rightto 
bear arms. · ........... · .... .- ....... · ......... 20 19 18 35 7 57 35 

. [SPLIT 8] 350 RESPONDENTS 

43.44. 

45. Lack of child care arid job training to 
help people get off welfare ................... 52 23 14 7 4 89 7 

46.47. 48. 49. 

50. The rich getting richer and poor poorer. ••• 0 •• 52 23 10 . 11 3 85 11 

[END SPLIT 8 -- GO TO Q51] 
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51. Do you think the problems facing minority groups in America's inner cities are mcire problems of personal ·responsibility 
or are they more problems of racism and economic injustice? · 

. . 
Personal responsibility ............................ 48 
Racismjeconomic injustice ......................... 26 

(Both) ............................... ~ . . . . . . . 19 · 
(Don't know). . , ....... · .................... : . . . . 6 

52. When you hear 6n the news about someone being accused of making racist statements, what is your first reaction -~ 
do you tend to think the charges about racism are generally justified or do you tend to think the charges of racism are 
exaggerated? · 

Justified ....................................... 21 
· Exaggerated .. , . . . . . . . ~ . . . . . . . . . .............. ·. . . . 56 

(Depends) ................................... :· 18 
(Don't know) .................................. · 5 
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53./56. Do you believe that where there has been job discrimination against blacks in the past, preference. in hiring or 
promotion should be given today? ~ 

Should -- preference ........... -................... 28 
Should not -- no preferences ........... , ............ 63 · .· 

(Don't know) ............. : ................. ·. . . 8 

54./55. Do you believe that where there has been job discrimination against women in the past, preference in hiring or 
promotion should be given today? · 

Should -- preference .............................. ·32 
Should not -- no preferences ................. : ... · .... 62 
· (Don't know) .............................. ·. . . . 6 

55:56. 

57. In order to fill the hiring goals of an affirmative action program, suppose a company were to give a job to a well qualified 
.··black applicant rather than to an equally qualified white applicant. · Would you view this as discrimiriation against the white . 
job applicant, or would yo~ hot consider this discrimination? . . 

Discrimination against white applicant ..• : .. ~ .......... 19 
Not discrimination against white applicant ..... : . : ...... 69 · 
. (Don't know) ............ : . . . . . . . . . . .... , . . . . .. ~ ... 12 
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Let me read you some specific types of affirmative aCtion programs. Please tell me whether you favor or oppose each one. 
[FOLLOW-UP] Is that strongly or somewhat (Favor/oppose)? . . 

Strongly Somewhat Somewhat Strongly [DK] Total Total 
[ROTATE Q58-Q62] Favor Favor Oppose Oppose Favor Oppose 

[SPLIT C] 
58. Setting goals for the number .of minorities 
to be employed in a firm. ................ 13 17 32 34 3 31 67 . . . 

59. Set aside programs that guarantee a certain 
. percentage of government contracts to 
minority owned firms. ............... · .... 16 25 24 30 5 41 54 

[ALL RESPONDENTS] 

.· 60./65. Setting goals for the number of 
minorities to b·e accepted at university 
and colleges . . . . . . . . . . . · ...... · ...... ' ... 17 26 24 28 5 44 52 

61./66. Requiring expanded recruiting and .. 
advertising to get more minorities to apply 
. for positions. .. ~ ·~ ... ; •................ ·25 36 18 17 4 61 35 

62./67. Settings goals for the mimber 
ofminorities to be employed by the police 
so the force will be more diverse and . . 
better able to do its job. .............. :. 28 33 17' 15 6 62 32 

[SPLIT SAMPLED= 1/2 A, 1/2 8] 341 Respondents 

63: Setting goals, not quotas,· for the number 
of minorities to be employed in a firm ....... 19 38 20 16 8 56 36 

· 64. Set aside programs that guarantee 
a .certain· percentage of government 

·. contracts to firms that locate 
in poorer neighborhoods. .. • ...... ·.· ..... 31 35 15 14 6 66 28 

65. 
66. 
67; 

[END OF SPLIT D - GO TO 068] 
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[ALL RESPONDENTS]· 

I'm going to read you a series of paired items. For each pair, please tell me which one you trust more when it GOmes to 
changing affirmative action and anti-discrimination laws and setting a new direction on these issues. 

BB. First, what about [ROTATE ORDER] the Democrats or the Republicans. Which one do you trust more when it comes 
to affirmative action and anti-discrimination laws and setting a future direction on these issues. 
[FOLLOW UP] Do you feel strongly about that, or not so strongly? 

Democrats -- strongly . . . . . . . . . . . . 36 
Democrats -- not feel strongly . . . . . . 13 
Republicans - not feel strongly .. . . . . 11 
Republicans -- strongly . . . . . . . . . . . 23 

(Don't know) .............. , ... ·17 

Combined · 

49 

34 

· 69. What abo tit {ROT ATE ORDER] Bob Dole or Bill Clinton. Which one do you trust more when it comes to affirmative 
action arid anti-discrimination laws and setting a future direction on these issues. . 
[FOLLOW UP] Do you feel strongly aboutthat, or not so strongly? 

Bob Dole "" strongly· : ..... : . . . . . . 21 
Bob Dole -- not feel strongly . . . . . . . 13 
Bill Clinton - not feel strongly . . . . . . 15 
Bill Clinton -- strongly . . .. . . . . . . . . . 33 

(Don't kriow) . . . . . . . . . . . . . . . . . 18 

':.· 
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action .. After hearing that, do you tend to agree more with Bob Dole or more with Bill Clinton? 
. . 

[FOLLOW UP] Do you agree much more or somewhat more? 

Dole -- much more . . . . . . . . . . . . . . 20 
Dole -- somewhat more . . . . . . . . .. . . 23 
Clinton -- somewhat more . . . . . . . . . 26 

· Clinton -- much more . . . . . . . . . . . . 21 
(Don't know) .... ~ . . . . . . . . . . . . 10 

71. Let rile read you what President Clinton has said recently about affirmative action. 

Combined 

43 

47 
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Affirmative action remains an important tool in achieving equality for blacks and women and making America . 1. 
one country where everyone has a chance to succeed. We've made important progress in· ending I 
.discriminati9n, but our work is not done. We should certainly correct the abuses in affirmative action and 
make sure it follows court guidelines. We should never allow quotas, and an unqualified candidate must 
never get preferences over a qualified one. Reverse discrimination is prohibited. But We still have important ~ 
work to fight discrimination and achieve equality for minorities and women. · So I continue to support 
affirmative action. · · · · 

After hearing that, do you feel better or worse about Bill Clinton? [FOLLOW UP] Is that much or somewhat (betterjworse)? 

Much better . . . . . . . . . . . . . . . . . . . 27. 
Somewhat better . . . . . . . . . . . . . . . 39 
Somewhat worse . . . . . . . . . . . . . . . 13 
Much worse .................... 8 .· 
· (Dori;t know) . . . . . . . . . . . . ... ·. . . 13 

Combined 

66 

21 

72 .. After hearing Clinton take this position, do you think of him as strong or weak? [FOLLOW UP] Is that very or somewhat 
·(strong/weak)? · · 

Very strong . . . . . . . . . . . . . . . . . . . 20 
Somewhat strong . . . . . . . . . . . • . . . 39 
Somewhat weak . . . . . . . . . . . . . . . . 19 
Very weak .......... ·. . . . . . . . . . 13 

(Don't know) . . . . . . . . . . . . . . . . . . 9 

COPY 

Combined 

58 

32 

I 
I 

i 
I 

' ., 

I 
l 



It is time for our country to end affirmative action. While it played an important role at an earlier time, today,. 
it has become a policy of racial and group preferences. It is time to abolish all preferences based on race, 
gender or national origin.· We are all Americans, and we must be judged as individuals, on· our own merits. 
Of course, we must maintain our laws against discrimination and insist our companies and universities hire 

. the best qualified, regardless of their race or gender. But now is the time to end affirmative action and racial 
, group preferences. 

After hearing that, do you feel better or worse about Bob Dole? [FOLLOW UP] Is that very or somewhat (better /worse)? 

Much better . . . . . . . . . . . . . . . . . . . 32 
Somewhat better ............... 31 
Somewhat worse ..... , . . . . . . . . . 16 
Much worse ................. , . 10 

(Don't know) , .... · ...... ; . . . . . 12 

74. After hearing those statements, do yciu tend to agree more. with Bob Dole or more with Bill Clinton? 
[FOLLOW UP] ·Is that much or somewhat more? 

75. 

Dole -- much more . . . . . . . . . . . . . . 29 
Dole -- somewhat more . . . . . . . . . . . 18 
Clinton -- somewhat more . ·~· .. : ... : 23 
ClintOn -- much more . . . . . . . . . . . . 20 · 

(Don't know) . . . . . . . . . . . . . . . . . . 9 
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r·· 
76. Let me ask you about Congress and the affirmative action issue. If the Democratic candidate fOr Congress in your area· · 1 · 

cam.e out for maintaining affirmative actioh, wOuld you be more likely or less likely to vote for that candidate, or wouldn't this 1 

issue make any difference to you? · 

(FOLLOW UP:] Is that much or somewhat (morejless) likely? 

Much more likely . . . . . . . . . . . . . . . 11 
Somewhat more likely . . . . . . . . . . . . 13 
Somewhat less likely . . . . . . . . . . . . . 14 
Much less likely .......... : . . . . . 12 
No differeQce : ......... · .. ·. . . . . . 43 

(Don't know) . ~ . . . . . . . . . . . . . . . . 6 

. [END OF SPLIT c - GO TO 078 OR 079] 

Combined· 

24 

26 

I 

[SPLIT D] 341 Respondents . . . . . .. . · .· .. 
77~ Let me ask you about Congress and the affirmative action issue. If the Democratic candidate. for Congress in your area. ·!· 
came out for ending affirmative action, would you be more likely or less likely to vote for that candidate, or wouldn't this issue 
make any difference to you? · · · 

(FOLLOW UP:] Is that much or somewhat (niorejl!~ss) likely? 

Much more likely . . . . . . . . . . . . . . . . 8 
Somewhat more likely . . . . . . . . . . . . 18 
Somewhat less likely . . . . . . . . . . . . . 13 
Much less likely .. , ... , ......... · 11 
No difference .......... , . . . . . . . 41 

(Don't know) . . . . . . . . . . . . . . . . . . 8 

[END OF SPLIT D :... GO TO 078 OR Q79] 
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[:Sf'LI.I AJ 341 Responaems . 
78. ·The Republican candidate for Congress 'supports ending racial preferences and .affirmative action, particularly in the 

·colleges and un[versity so they will be open to everyone in New Jersey. Would you be more likely or less likely to vote for 
that candidate or wouldn't these issues make any difference to you? 

· [FOLLOW UP:] Is that much or somewhat (morejless) likely? 

Much more likely . . . . . . . . . . . . . . . 28 
Somewhat more I ikely . . . . . . . . . . . . 22 
Somewhat less likely . . . . . . . . . . . . . . 7 

. Much less likely ................. : 7 
No difference . . . . . . . . . . . . . . . . . . 34 

(Don't know) . ·. . . . . . .. . . . . . . . . . . 3 

[END OF SPLIT A - GO TO Q80] 

[SPLIT B] · 350 Respondents . .· . 

Combined 

49 

14 

79. The Republican candidate for Congress supports ending racial preferences and affirmative action, particularly in the 
colleges and university so they will be open to everyone in New Jersey. The Republican candidate also supports tough 

· welfare reforms, that limit the number of years on welfare and limits welfare payments for more children? Would you be more . 
likely or less likely to vote for that candidate or wouldn't these issues make any difference to you? 

[FOLLOW UP:] Is that much or somewhat (morejless) likely? 

Much more likely . . . . . . . . . . . . . . . 32 
Somewhat more likely . . . . . . . . . . . . . 28 
Somewhat less likely . . . . . . . . . . . . . 1 0 
Much less likely . . . . . . ; . . . . . . . . . . 9 
No difference ....... ~ . . . . . . . . . . 16 
·· (Don't know) . . . . . . . . . . . . . . . . . . 6 

· [END OFSPLIT 8 - GO TO QSO] 

. ' 

. . 
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Finally, I would like to ask you a few questions for statistical purposes. 

80. Generally speaking, do you think of yourself as a Republican, a Democrat or what? 

81_. In what year were you born? 

· Strong Democrat . . . . . . . . . . . . . . . . . . . . . 17 
Weak Democrat ................... : . , 17 
lnd -Lean Democrat .. : ................. 9 

·Independent . · ...... · .................. ·. 7 
lnd- Lean Republican ........... ~ ....... 9 

. Weak Republican .................. ·. . . 22 · 
Strong Republican . . . . . . . . . . . . . . . . . . . . .15 

(Other) ........................ ,.._ . 2 
(Don't know/Refused) . . . . . . . . . . . . . . . . 2 

Combined 
Party wj Leans. 

43. 

46 

. 18-24 

. 25-29 
.............................................. 7 
• • .. • • • • • • • • • • • • • • • • • • 0 0 • • • • • • • • • • ~ • • • • • • • • 0 • 0 • 0 8 

30-34 · .................... · ............... • .......... 13 
35-39 .................. · ............. ; ... · .... >: . ........ · .. : 12 . . . ~ . .. 
4044 . . ·g 

~ 0 • • • • • ••••••• 0 - ••• • ••••••••• • ••• ~ •••• 0 • : •• • •••• • • • • •• 

:45-49 .............................. · ................ ·, .. 10 

~~:~: : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : > ~ . . . . 

60-64 . . . . . . . . . . ' . ~ . . . . . . . . . . . . . . . . . . . . '. . . . . . . . . . . . . 7 
Over 64 ... · .. · ....... · ............................... · .... ·.16 · 

(Don't Know /Refused) . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . 2 

82. What is the last year of schooling that you have completed? 

·1_-11thgrade .····:······:.·, ............... · ........... 5 .· 

I. , 

r·· 

·•-!· 

' ( 

High school graduate .................................. 28 ·. , 
Non-college postH.S. [E.G. TECHJ ...................... : 3 · f 
Some college [JR. COLLEGE} . . . . . . . . . . . . . . . . . . . . . . . . . . 22 
College graduate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27 · 
Post-graduate school ................ ~ ... , . . . . . . . . . . . . 14 

(Don't know) ............................ : . . . . . . . . . 1 

I 
I 

I 
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I . 

83./84. Thinking in political terms, would you say that you are conservative, moderate, or liberal? 

84. 

85 .. What is your religion? 

Liberal . . . . . . : . . . . . . . , . . ....... ; . . . . . . . . . . . 7 
Somewhat liberal . . . . . . . . . . . . . . . . . . . . . . . . . . . 11 
Moderate, closer to liberal . . . . . . . . . . . . . . . . . . . . . 16 
Moderate .................................... 8 
Moderate, closer to conserVative ............... : 21 
Somewhat conservative . . . . . . . . . . . . . . . . . . . . . . 18 

·Conservative . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12 · 
Other .................. ~ ................. 6 
Don't know /Refused . . . . . . . . . . . . . . . . . . . . . . . . 0 

[DO NOT READ CATEGORIES] 

Combined 

18 

31 

Prot~stant ....... : ...................... , ............. : . . 28 
Catholic ...... _ .. : ....................................... ; .. 50 
Jewish · ..... ·· ....... · ......... _. -~ .... , ·. :. . . . . . . . . . . .. . . . . . . ... . . . 6 

(Otherjnonejrefused) ...... : ............................... ·. 16 

. 86. How often do you attend church -- every week, once or twice a month, several times a year, or hardly ever? 

Every week ~ . . . . . .. : . . . ... ·. . . . . . . . . . . . . . . . . . .. : . . . . . . . . . . 34 
Once or twice·.a . month . . ...... · . . . . . . . . . . . . . . . . . ......... : . ·. . 17 
Several times a year -~ . , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20 
Hardly ever . . . . . : . > • . . . . . . . . :. . . . . . . . . . . . .. . . . .... : . . . . . . . . 20 

(Never) ... · ... · .. · :·. .. . . . . . . . . ... . . . . . .... · ... ,· . . . ............. ·. 5 
(Don't know) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ......... : . . 3 

· [ASK QNLY IF PROTESTANT (Q85 = 1)] 197 Respondents 
s7.Which one of these words best describes your kind of Christianity- fundamentalist, evangelical, charismatic, pentecostal 

· or moderate to liberal? . . . 
Fundamentalist ... : ............ : ......................... : . 17 
Evangelical ,. ........ · . . . ·. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . 12 

·. · · Charismatic/pentecostal ...................................... 7 · 
· Moderate .to liberal .......... : . : ................ : ... ·. . . . . . . . 43 

. (Something else) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 
(Don't know) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . 13 

88. Are you married, single, separated, divorced: or widowed? 

Married ..... : .... · ............. : . .. : . ............... · ... · ... ·51 
·.single . : . ........ · .. · ... : ............. -...... · .· .............. 22 
· Separated/divorced .................... .-. . . . . . . . . . . . . . . . . . . . 9 

Widowed . ; ....... , .......... , ................................ _9 
(Don't know) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0 
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nomemaker? 
Employed . · .......... · ..... · ........ · ..... · ........... ·.· 55 
Unemployed . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 
Retired ...................................... · ... 20 
Student .......................... : .............. 2 . 
Homemaker .... : . .............................. · 6 

(Other) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 
(Don't know ;refused) ....... ; .................... · 0 

90. Are you a member of a labor union? [IF NO] Is any member of your household a union member? 

Yes: Respondent belongs .......... : ............ : .. 19. 
Household member ................... : ..... , . . . . 9 
No member belongs ...... -............ : ........... 70 

(Don't know /refused) ................. ·. . . . . . . . . . 2 

91. How many guns or rifles do you own? . 

·None . , ........... _. -~ .· ................................ 82 
·One_, ....................... : .... · ............. , 5 
Two to three . . . . . . . . . . . . . . , . . . . . . . . . . . . . . . . . . . . . . 6 . . 

Four or more ......... ~ . . ....... : . . . . . . . . . . . ... ~ 5 · 
DK/Ref ........ ·.· ......... · ....... · ..... , ........... ·. -2 

· 92. What is your race? 

r 

·.I 

I 

I 
White ... ~ . : .......... ; ...... .- : .. , ... · .... ·. . . . . . 86 

~~i:~~nl~ . [P-UERTO. RICAN,· MEXICAN-......... ' . . . . . . 6 
. . /. · 

. AMERICAN, ETC.] . . . . . . . . . . . . . . . . . . . . . . . . 3 
(Other) . . . . . . . . . . . . . . . . . . . . . . ....... , . . . . . . . . . 3 
(Don't know ;refused) .. : ............. ; ..... : .... . 

M"i:l.le ... · .......•. _. ....... · ..... · ....•.. · ..... · .... 49 f 
Female ..... · .. : . ... · ... · .... · ........ · ............. · .. 51 · · 

. Gender"· 

93. And what is your zip code? ----~-----_:..,... __ _ 

And finally, strictly f;r verification purposes, can I have just your first name? _______ ..;.._ ______ _ 

[THANKYOU VERY MUCH FOR YOUR TIME [TERMINATE] 
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.. ' ~··.-· 

lu:; I will miss Monday 1 s meeting, I wanted to set out ifbr you 
a nmnhE!r of my thoughts about fallowing-up o'n the President'1 :s 
e:peech and policy roll-out. on affirmative action. These will run 
from 1:he general to the specific, ' and are in . t)o particular , order. 
(It'~~ 1:he best I can do on the way out of the. ''doQr on vacatSlon. ) 

. . . . 

-:Ba~ically, ·I believe our .theme · shoulc;l·. be that the President 
has c::andidly and prograinatically address.ed every ·objection the 
oppo~ai't:ion raises to afj::irmative action; and that those who 
corltinue to insist, affirmaLtive action• ~s wrong, clearly believe. 
that integration itself in wrong.. · · · \ · 

:L.. Go On IJ:'he. Of.fene;i ve. Proponents '.on this issue gain 
nothing· being on the defense on this issue. We have 
been on it for too long, ·and we have allowed myth and 
hyperbole to define the debate. I believe·,that th~ ·. 
plan that you w.:Lll develop in this and·· subseq1.1ent 
meetings should provide for a weekly or a bi-weekly . 
initiatives by key members of the administration and. 
key sui·rogate.s, taking the case directly to· the public, 
over- the heads e>f the politiane::, 'in the form of 
speeches, op-e!d and magazine pieces, radio and 
television appearances (especially talk-radio) and the 

- like. · · 

2. Rgpid Respons~s Team. We let . outrags:ous charges ·go, 
urianswE;~red. It gives us the air of d.ef ens i veness. · I 
suggest we form a.small "Rapid Response Team" which 
will answer any claim in any newspape~. or magazine or 

.\ 

(!.') 
'(.0 
Ul 

DETER\11:'\,ED TO BE A:'1 ADMINISTRATIVE 
_MARKI:\G P1~r E.O. 12958 as amended, Sec. 3.3 (c) 
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on any x·adio or television prograin that attack·s the 
President's po:Li1~y or his initiatives in this· ar2.a. 

3. TalkingPoints. The Republicans (J. Boehner) put out o. 
set of talking points throughout the Congress 
immediately af1:e.:r the President's speech. They are 
rife with di'st.ortions and mischaracterization's. · 
Democrats need a set of talking poi!lts in similar form 
that sp~~cifically addresses the points made. by. the 
Republicans and offers the added facts on the basls· of 
which \ole believe affirmative action remains justified. 
We have prepar·~~d a P,raft in our office and Susan will 
bring them· alc,ng to Monday's meetinq. 

4,. · Pro-Active Leg_islative Strategy. we should have 
·several pointe: ready to present to the Congress shortly 
after Labor D~ty. The Preside.l'lt f s distressed area 
initiative.should be ready by then. An alternative to 
the nRule of Twctt should be in form by then. Th~a SBA 
should have. pi~oposals for tightening up graduation and 
certification re.quirements and for curbing fronts and 
pass~throughs by then. 

HE! should role all of this out at once, having touched base 
~vith key members of Congress, the minl:;>rity business · 
c:mlllllunity, as well a~. the others with '.whom we touched base 
J:mfore •. 

!3 .. O_p-Ed .A.nd Maqa;l:!ine Pieces. We should have key persons 
in and out of the Administration pr.epared to sign op-ed 
pieces.supporting the President's policy choices and· 
the legislative role-out. Some of those peciple should 
be from the C(m~rress, others· should be prominent 

· Americans outside of the government. We should 
conside~r cu1ti.Vclting Kemp and Bennett, and other 
conservatives and well-known moderates~ 

·. 6. .Q_anady /Dole H~:::~arinqs. Canady is apparently. planning 
hearings iri ·s~e:ptember or October to 11 parade the 
horrors" of affirmative action. We should be planning 
for this now, a~3sisting Democrats on the comrni ttee and 
elsewhere in the. House to challenge the accuracy. ot tfH?. 
accounts that may be offered and developl.ng our own \ 
"parade of sticcesses". · 

7. Book ProposaL I have been approached .about writing a 
short book on my own views on affirmative action, for 
publication in ,;anuary. This would not involv€l any 
information.about the process by which the President 
arrived at his policy, or any other inside information. 
Apparently, I c:an do this within all applicable ethics · 
rules, but I am not '5ure· that it is wise. I would. do .. · 

2 



it only if it would add irl tome way to our over~ll 
strategy. 

8. Dellinq•~r Memo.. Twioe now 1 in the New Reput;?lic and in 
. a recent Nat HE~n·toff column': in the Washingto]l Post, the· 
press lias mischa:racterized the diversity argume-nt in. 

·the post.-Adarand Dellinger memor~ndum. Both Walter and 
Z.like Sm<:\ll of llialter's office ha~,\e. written short pieces 
answerhlg' this. :t~ believe we. should place these 
rebuttals in major newspapers. 

G;enerally~ I believ~a. ~Te have a very important, galvanizing 
t.l1.en1e here if we re!main true to the President's message of a 
united America. Ir.1 my experience before a wide variety of 
ctu.diences, i·t possible to reach people broadly toJith ·these 
themes. Since they are deeply personal to the President and 
ma.ny of the rest of us, they have art unusual potency. We 
::;hould exploit it. 

3 
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February 26, i994 

MEMORANDUM FOR MACK MCLARTY 

.FROM: ALEXIS HERMAN 

SUBJECT: FRIENDS/SUPPORTERS 

In response to your recent expression of concern regarding the· 
President's. business friends, this is to make you aware of the 
progression·of our plan to spend i994 focused on friends and 
supporters of The President. · 

·. 1) Identifying Additional Supporters 

Although we feel that we have good lists of the. President's 
friends who are business people, there is no question that 
there are other people within the administration with whom 
business has contact and who are considered friends and 
their are personal friends Of the President who may not 
appear on any other lists. We are speaking with each 
relevant office (McLarty 1 Lader 1 Rubin, Hernreich) · to · 
assemble the most comprehensive list. 

. ' . 

2} Integrating Supporters into General Business Actiyities 
' ' 

Throughout the past year we have included in most, if not 
all, of our general events representatives of: Clinton/Gore 
Business.Endorse:i;'s(9/92), DNC Trustees and Economic 
.Conference participants. This includes events here as well 
as on the road(i.e. APEC, Houston, Meet 1 n Greets ••• ). 
Unfortunately since we still do not have, a data base and 
often work from lists rather than computer· files, our 
records are.inadequate and rebuilding them would take an 
inordinate amount of time. 

Toward the effort of formalizing our relationship with DNC 
Finance, Laura Hartigan and Terry McAuliffe brought me an 
updated list of· Trustees and BLF members broken down_ by 

. state, so we can do better targeting. Among the activities 
·we are integrating :them into are, the activities .around the 
G-7 meeting in .Detroit, the White House Conference on Small 
Business Stat,e Meetings which begiri in June, and State 
Opinion ~eader meetings for Health Care. · 



.. ' 

3) small Business·ariefings for Health Care 

We have designed a program to recruit small business support 
for the Health Security Act exclusively from our friends. 
This helps us recruit support from the likeliest targets in . 
-addition to giving them the opportunity to do something more 
"substantive" than the political activities they are 

. involved in locally. The DNC has given us contact people 
for each state and we are reac~ing out to key people with 
whom we worked on the campaign{see attachments).· Priority . 
is being given to key areas of the country where we are in 
n~d of support. 

4) Letters to The Editor/Press Statements 

We are contacting business friends from around the country 
to write Letters to the Editor or statements that we-can 
release to the press _in support of health care reform. 
Obviously we can do this for other initiatives, but the ~ost 
pressing need is for health care. 

5) Briefings for Friends 

We have told Laura, Terry et al, that.we will arrange 
opportunities for business supporters to come to briefings 
designed exclusively for them, but invited by us so that 
they feel they are. being asked for their input by the White 
House rather than the DNC. These need to be coordinated 
with the Crime and Health Care State Opinion Leader 

. meetings, the State Days that Political is organizing and 
our small business briefings, but we should be able to · 
schedule at least orie per month starting the end of March. 
We will need participation form senior White House staff and 
Cabinet members for these meetings. Obviously if the 
President and Vice President can participate they would be 

· all that much more effective. I also suggested to Laura 
that we hold briefings for campaign Trustees who have not 
participated in the current program. This would be a good 
·vehicle for determining why they are not participating, 
since this group includ$s some of the President's early and 
strong supporters • 

. Ricki told me that in the next day or so she should have a 
White House event scheduled for the BLF. This will 
certainly help to bring in a number of thePresidents 
friends, but this group is by no means "pure" because of all 
of the corporate people that are members for reasons other 
t~an ideology. 

Additionally, I have asked Tim Chorba who ran the Georgetown 
effort for the campaign to provide us with names who may not 
appear· on other lists.· 



.-: • .. ' ~ 

. 6) CEO LUnches 

At the risk of sounding like a broken record, this is the · 
best vehicle we have for recruiting business support and 
therefore the best vehicle for getting input fromjtaking 
care of our friends. I.can think of no better reason to . 
reinstate weekl~ CEO lunches that to protect the President's. 
base. This would enable us to touch supporters in the most 
meaningful and productive .way which will benefit us both 

. with the President's policy initiatives and his politics. . 
Since Labor Day we have had so few CEO Lunches that only one 
could be designed to include a diverse group of people and 
on general topics. The others were trade(TPCC) or health 
care {post-BRT) .and not designed for brinqing in a variety 
of people. The loss of the CEO lunch has been a. huge blow 
to our business outreach .program . 

. 7) · Issues 

It is important tnat we be·aware·of issues that our business 
constituents are interested in and that we have adequate 
substantive materials on the President's policy initiatives. 
To that end, we have a weekly call with the NEC and we work 
with the Communications staff assigned to ea.ch initiative • 

. 8) Social/Delegation Trips 

Again, now that our rela-tionship with the TrusteefBLF 
programs is more formalized, I am using these lists almost 
exclusively for additions to social lists and.for delegation 
trips. I have included old lists of CEOs who were helpful 
.with the economic package and NAFTA who to my knowledge have 
never been invited to a social function as well. . . 

I have attached several previous memos which may provide you with 
additional information. Let me know if there is anything else 
you need. 
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~idential: Draft 
2/27/95 

PROPOSED PClLICY AliD INITIATIVES ON AFFIRMATIVE ACTION . 

.. 
In recent W'1~eks 1 w~~ have witnessed· the emergence yet again 

of heated politi«:-:al rhei:o:ric seeking to divide our nation along 
race lines. "Af:Eirmative Action" has become a code for unfair 
trieatment of white men and for undeserved preferences doled· out 
to un.qualif.ied women an.d minorities. 1 Permitting the current 
mi:sperceptions to continue unabated poses grave danger to the 
uriit.y of our nation, anci to the distance we have come in 
ov,erc:oming the ccmtinuiJr1g effects of discr iinination. We must 

.· move: toward a society o:E full participation. 

President Clinton should address this; danger head on through 
a st~ra.tegy that .com.bine:s ·1) a major speech on the current state 
of civil rights <arid full participation in America; 2) an · 

· Exec:ut.ive order :that clarifies which forms of affirmative action 
will be deemed acceptable by this Administration arid forbids any 
mis'l:Ls>ets of that principle; and 3) creation of a J:,ipartisan; blue­
ribbcm panel to examine the state of race, ethnicity and gender 
eqUcLJ.j_ty 1 and intergroup tensionS 1 as America prepares to mOVe 

. into the next century •. 

'J.•his commission would also make recommendations about the 
best: tools to use in meeting our long~range · goai of ·an inclusive 
sociE~t:y. 

I:. }le•commendation: Clea.rly define and stronqly support . 
nf::firmative action, w•hile renouncing misuses in government 
2l!Ld in the pri V& te Setctor • 

' 
·~:he Administration s~hould stand finn in its commitment to 

prcmtc)'t:ing equal opportunity for all .Americans. As. part of this 
conmdtment, we should continue to support carefully crafted. 
me:a~mres that take into. atccount race, ethnicity and gender as a 
me:am~ to redress past anc1 present exclusion from opportunities to .. 
pe~rj:()rm in jobs, educaticm and government contracting. · 

· 1~. What "A.ffirmat.ive .Aetion11 Means 

J~ffirmativet action needs definition. Affirmati_ve action 
me:al1E> any plan 6r progr-an\ which, based in any part on race, 
et:hrrU::.i ty, or ge:nder, c:rE~ates or enhances an opportunity for 

-------------------- . ' . . . 

The current debate over affirmative action has focused 
for the most · pax·t on preferences based on race, gender and . 
et:hlr'l.ic:i ty. However, the affirmative action principles discussed 
in ·tJh:is paper apply as WE~ll to non-discrimination measures 
prob9c::ting older.Americ:ans, disabled persons and veterans. 

~J_ETER\1l~ED TO BE A~ AD:\11:\"ISTRATIVE 
.':c\Rl{J.\G PcrE.O. 12958asame~ded Sec.33() 
' · · a,., , • • C 
J.<~tttal~: '"f-.- . ___ )~!!!~£ ll/1/•1 . 



qualified persons; to perf~:lrm~ This may range from outreach for· 
quc!ilified minori 1:.ies and ,..,omen candidates to consideration of 
race, ethnicityor qender in selecting from among candidates. 

In plain terms, and ·Ln accordance with Supreme court 
pr~acedent, this 1~dminis1:.ration has supported, and should continue 
to support, affilrmative action plans which do not compromise 
valid qualifications, and which are flexible, realistic,· 
reviewable and fair. G•~nerally, this means we have supported 
af:firmative·action plans where 

(1) race, ethnicit.y_or gender is one among several factors 
considered; 
.(2) fundameJntal and valid performance qualifications are not 
compromised; 
(3) numbers used, if any, are genuine goals rather than 
numerical s·traightj ackets or "quotas, " and are based \lPOn · 
the availability c•f a relevant qualified candidate pool; 

· . ( 4) timetables for achieving the goals are reasonable, and 
t.he continuinq value of the plan is reviewed ·at appropriate 

· intervals, and . ( 
· (5) ·the vested ri9hts {as distinct from a sense of 

E:ntitlement) Of . II innOCent bystanderS II are reSpected • 
.. 

Thie: J<:ind of affirmative action is well within the. parameters set 
by t:tle! Supreme Court • 2 

11. Misuses of AfJ:i:rmative Action 

We should acknowledg·e that. affirmative action is sometimes 
l:nis1.me!d, While such mlsuses are the exception rather than the 
rulE!r they profoundly undermine public confidence in and the. 
prewt . .:Lcal intent of affirmative action and should be renounced. 
ThiH occurs: 

(1) where a patet'ltly unqualified person receives a benefit 
· e>ver a qualified one; 

(2) where numeric:: goals are so strict that the plan lacks. 
reasonable flexibility; 

Affirmative act.ion can arise in several different 
. ccmb:mts: (1) a.s a relitedy for past discrimination, imposed by a 

CClUJ::t, on a priva.te employer. or On a state or local government; 
(2) y<Jluntarily adopted by private and public employers and · 
edUG<3.1::ional institutions,, as well as by various entities 
re!c•a:iving federaL! finaJrtcial assistance; and (3) enacted by 
Ccm(;nJass, adopteed purs1~ant to executive ·order or adopted by a 
fe!d1::r-al agency pursuan·t t.o a grant of -authority by Congress. The. 
pri:n.:dples in the text generally apply in each ·of these contexts, 
witltl ·the fewest restrai.ntf:; arising in private sector activity. · 
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(3) where the nuinE!r.ical goals bear no relationship to the 
available 'pool of qualified candidates; 
{4) . where 1::he plan is of indeterminate length, such that. it 
outlasts achievement of its goals; or · 
(5). ·where 1'1 innocent bystanders" involuntarily lose vested 
rights (~:.. 1 seni<::>ri ty) • 

Each of these ar13 occas:lo:ns where· race overtakes reason and where 
the c·r ig inal intentions of affirmative action are abandoned. 

·II.. Eatioriale 

Until just 40 years ago, Alnerica was racially segregated by · 
. bo·t.h. law .and custom. E:ven after Brown v. Board of Education, it 
· was a.nother 2 0 years before the nation began undertaking steps to 

eradli.cate Jim Crow in its most pernicious forms. Meanwhile, 
.America has beco:me an increasingly more multiracial and 
.mul tJ.e:thnic ·society. E:ntry of women into tradi tiorially male jobs 
and schools ha.s also only recently begun: to take place. 

·~~ile.su~stantial progr~ss has bee~ made in eliminating 
disc:ri.minatory ·barriers to employment, education and government 
cont:ra~cting, some barriers, and the effects of previous barriers, 
remah1. African Americans and Hispanics continue to lag far 
behind whites iri rate of employm~nt, income and education leveL 
The 1.:memployrnent rate for African Americans was more than twice 
that Clf whites in 1993 1 TN'hile the median income of African 
AlnerJ.c:ans ·was barely mc>re than one-half that of whites. 
Hispanics fared only mode.stly bet.ter in each category. 
Tra~ric:ally, in 1992, 50.7% of African American children under 6 

· and 44,% of Hispanic children lived under the poverty level, while 
onl~r J.4. 4% of white ~hildren did so. Th1e overall poverty rates 

·werE! 33.3%.for A.frican Americans, 29.3% :for Hispanics and 11.6% 
for whites. \ 

Unequal·acdess to education plays an important role in 
creat:Lng and perpetuatingr. these disparities. In 1993, less than 
3% olE college graduatef; were unemployed, 'but whereas 22.6% of _ 
whit:E~·s had colle:ge degrees, only 12.2% of: African Americans and 
9. Q!~ .of Hispanics did. As the nature of lour economy evolves, 
edlu<::ational cred.entialf3· will become even 1more crucial in 
det•§rmining whet.her individuals can rise 1into the middle class or 
wiil be consigne!d to pc:l!VE~rty-level jobs or· unemployment.· 

Affirmative! actio:n on behalf of women also remains 
Wctr:r•:1nted~ Although the unemployment rate for women is 
compa.J:able to that for men, women· remain· 

1

Severely . . 
und1a:rJcepresented in mo:s:t stereotypically male occupat~ons, such 
as t:h1a construct:ion traldes, and as police', firefighters, · 
sci1;m:ists and emgineers.. While women have made inroads at the 
ent:ry level of certain professions, such as business, law and 
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medicine, they hi3.Ve not been promoted as would have been 
expected. 

It is clear· from t.hese_ statistics that many individuals, 
, becau.se of race and ethnicity, have been denied the tools and the 
opportunity to share in and contribute to the wealth of our 
na·tia·n. The exclusion (:>f these people from our economy 
co:nst.i tutes a tremendou1:; loss of human resources that we shoUld 
no·t t.olerate. Bt:!cause :subst'antial discri.mination. and its effects 
pe:rs.i.st, we cannot _,_ a.:s some have suggested -- abandon 
cons.ideration of race, national origin and ,sex altogether. 

Reliance on economic disadvantage instead of race, ethnicity. 
and e:ex is not a:n acceptable alternative. First, the problem 
beingr addressed is not limited to the· effects of past 
discrimination and the ,economic disadvantage resulting from that 
discri.mination. Rather, current discrimination continues to 
produc:e a need for remeldial action •. The Equal Employment· 
·Oppctrt:unity Commission .received over 90,000 complaints of. 
emplc•y1llent discriminati·on. last year and the. docket of the Civil 
Right:e: Division is filled with cases of discrimination. on the 
basJ.si Of race, 'ethnicit~y and S8X in emplOYment; hOUSing 1 -

educ:ation and voting. ·where the reason for exclusion from 
oppClrtunity is race, ethnicity or sex,' it is not a sufficient or 
propm:.·ly focused resporise to prefer individuals based on economic 
disadvantage. 

z.roreover, one of t:he1 legacies of ou!r history of . .. 
disc:rimination against minorities and women is a history of . 
sterEwtyping that makes lt 'difficult for many in our society t;.o 
evaltwte individuals on the basis of merit. Dehumanizing ·, 
sterEwtypes about African Americans, other minorities and women). 
many of which developed t.o justify treat~ent of individuals as \. 
infm:-ior, persist and xnake ·consciousness\ of race, ethnici ty and 
se:x ne~cessary if these stereotypes are not to continue to inflict 
disadvantage .. 

In addi ti0n, a prEafe~rence based on e~onomic disadvantage 
doe~; not offer the samE:! prospect. of integl-;ating our places of 
entpl<)~rmt;rit and e:ducati<:m, thereby helping \us to know each 'other 
and overcome stereotyp«::s ·that perpatuate e~clusion. And, in the 
final analysis, it is unlikely that an applicant will feel the 
st:iJ"lt;J of rejection any less painfully because he or she ·perceives 
tt.La·t: it was base:d on· ec:onomic status, rather than race, ethnicity 
or ::;,=;<. Indeed, the nt:•ticin of a preference based on economiC· 
cla::;::; that is not a remedy ·for any specific harm, such as racial 
disc:::rimination, is lik,ely to offend the sense of fairness of many 
in t::>u:r .society. 

· As the Presddent JtLa~> often stated, affirmative action 
· withb-1 certain constraint:.s -- can be a useful tool to help 

achi;rire the national gmil of equal opportunity and full 
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I 

participation. l~t the same time, it ·is .important to address real 
and perpei ved 'mi~mses oj: affinnati ve action programs. The 
PrE~sident and other senioJ~ officials have repeatedly eschewed 
numerical straitjackets and o·ther inflexible methods which 
discourage rega'rd for valid qualifications and discredit 
affir:m.ative action as a pJ::oper response to the historic problem 
of exclusion of I11inoritie1; and women.. Some of these misuses --
and th.:a mythology whic.h has grown up around. them -- may ·have 
spc:tw:ned the so-called 11Civil Rights Initiative" in California and 
other legislative~ measures to limit affirmative action or 
elimim:tte it altc>gether. By educating the public about both the 
ends .and the m~ans of affirmative action, and condemning variants 
on it, the Administraticm addresses many of the concerns 
detr•:11::1t.ors raise. 3 

· . 

. 'rhis approach -- strcmg support for flexible· affirmative 
actiol1 while renouncing affirmative action -misuses --. is 
.suppt:>jri:ed by the civil J~:·ights enforcement officers in the 
Admini1;tration. Further, it is consistent with positions the 
Adminiatration has taken in cases and in public ·comment~?. It is 
als:o l:Lkely to be. suppoJ::"te~d by several key party constituents, 
including minorit.ies, Wl:>mEHl and organized labor. Business .. 
lea~dm::-n and state and lo·cal government administrators have also 
support:ed this type of af:f:i:rmative action.\ . If placed in its 
largm::- historical·and present-day factual bontext, other 
Ame!r:Loans cari t. O•O. ' 1 . 1 

III. ~~he Test 

' For every existing or future aff.irma:ti ve action plan, the 
Adnllin:Lf;tration should· ask itself whether .the program serves to 

. pro.mc>1:E~ opportunities fc)r hitherto exclud~d Americans to 
· part:Ld.pate without unnecessarily limitin~ the opportunities of: 
. oth.ere;. The.goal must be to advance the ~ation as a whole 
without: leaving out or ignoring the contribution of any Americian. 

IV. l~J~esidential Ini ti~:~ti.ves 

g Given the pendency of Adarand Constructors, Inc. v. 
Pena .:Ln the Supreme court, it.is inappropriate topropose changes· 
·in affirmative action in government contracting at th_is time. In 
that c:atse, the Administration has argued in support of 
prefE!rE!nces in contractJ:ng directed to disadvantaged business 
enterp:r:·ises, with a preeai:mption that minority status implies 
disactva.ntage. The Court:' s decision may. clarify the permissible 
scope of such preferehCE!S and provide an occasion ·for 
reexetntination. At that ·time it may be more appropriate to 
consicletr. whether· certain preferences in contracting should · 
continue in ac.cordance "rith the principles set forth above. 
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r...· M:aior Address em_ civil Rights 

The :Presider1t should make a major address to the nation on 
civil :t"ights. This addt~e!';s will serve to reaffirm· this . 
Adrnini:stration' s conuni t:n1e11t to eradicating discrimination and 
brin·~i:ng together a unifiE~d nation. The Preside'nt. should 
dire·ctly and forcefully attack current racial demagoguery. This 
addr.es:3 will alsc> serve to put. the affirmative action debate in 
prc)p,~:r: context. The addrE~ss is the opportunity for the President 
to a:nn1:>unce concrete short- and long-term measures that reflect· 
his. ,::::,:>Jnmitment tc, eradicating discrimination and providing equal 
oppo:r·tunity. Other senlo1::- officials in the Administration and 
key .. 1,;aders outside the Admini·stration should be enlisted to 

·rein:fi:JJrce and expand up1:m this message. 

lB.. Proposecl.PreSi~eJltial Directive or Executive order 

~rc:> clarify t:he para.me~ters and address the misuses of 
affilrmative actic•n discus~:;ed above, the President should issue a 
·P:retsid.,:mtial Directive or Executive Order. It should (i) define 
the kind of affirmative action we support and set forth. the 
goveJ:-n:Lng principle we follow, (2) renounce misuse of affirmative 
act.ioni, and (3) direct all federal agencies to review their 
progrc:tms in light of such principles. 

I1: is import.ant to note that there are already existing 
Execti1:JL Ve Orders ·and regulations th~t address these issues, 

·including, for example, Executive Order 11246, as amended, which 
aut.horizes the Department of Labor's contract compliance program. 
Inclemi, the existing regulations and orders requiring federal 
cion.trac:tors to have affir:ritative action plans have clear · 
prohibitions against the u.se.of quotas. Nonetheless, . 
clariflcation of· the appropriate uses of affirmative action ',by 
all 9overnment agencies through Executive Order would provide a 
vehic!JLE~ for detailing the Administration's position,· without 
takiil9 on the extreme risks of dealing with a volatile political 
issu.;~ in the current hosti.J,e legislative climate. 1 

c~. Creation of a commission 

J~t the same time that he issues .the new Executive Order or·., 
Direc:t:ive, the President should establish a blue ribbon . · 

· Commh1s:ion to examine the long range challenge of race, ethnicity 
and 9Emder relations, and intergroup tensions in America and to , 
propOSlE! solutions. To be most effective 1 the President should \ 
appoirtt~ a chair of the commission who is highly regarded among 
Amer ic:a.ns such as GeneraLl colin Powell, along with a leading, 
well-·re!spected Democrat. Soqial science experts also should be 
inclt.:LCleo.d. · The Co:mrnissict:n should be directed to conduct hearings 

· i'n local communities arc•und the nation, in order to create a 
prodtllC:t.i ve and responsible national dialogue. leading to a 
conse:rlsus concerning . the best methods to ensure that all 
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AmE~ric.ans· continue to hctVt:!. opportunities to participate fully in 
the~ .1\:m,~rican dream. The~ Commission should issue its report in· 
thE~ s:p:r.-ing of 19~16, on thEa. occasion of which the President should 
re··e:m.pJhasize the theme c>f national unity and full participation 

- of a 11 America·ns. 

1rhe Commission ·should be a vehicle both to gather important 
info:rJ!Ili:ttion regarding the current state of opportunity in 
Ame!r.it:a, and to limit tll'lte dangerous and divisive rhetoric that 
th:re;;,:tc:ms to engulf the 1996 campaign. Our race relations are 
toe> :C:r;:i.gile 1 and too potentially explosive, to penni t . political 
demaqoques to tear apart our nation's fabric. The Commission is 
th€! Jnt:>!:;t effective device to address this serious problem. 

I . . . 
~rhe President must act quickly to control the. debate· on race 

and f5i:op the divisive rhetoric that is infecting· the national 
convE~J:'f>ation on this most crucial. issue. He can. begin to do this 
by: . 

(1.) Delivering a major speech on the current state of 
-civil rights and full participation in America; 
(2) Issuing -a11 Executive Order that reaffirms support 
.for the core pri.nciple of affirmative action but also 
bans the misuse of that principle; and 
(3) Creatfrlg a bipartisan, blue-ribbon Commission to 
address the long rq_hge state of opportunity in America. 
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